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FINAL ASSESSMENT

NEC CORPORATION

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 4/8
2. Internal Controls 6 4/12
3. Support to Employees 7 8/14
4. Conflict of Interest 4 0/8
5. Customer Engagement 7 1/14
6. Supply Chain Management 5 3/10
7. Agents, Intermediaries and Joint Ventures 10 1/20
8. Offsets 4 0/8
9. High Risk Markets 4 5/8
10. State-Owned Enterprises 0 N/A
TOTAL 26/102

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the

company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

by its leadership?

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised

Score

1

Comments

by its leadership.

anti-bribery principles.

Based on public evidence, the company has a publicly stated anti-bribery corruption statement, which is endorsed

However, this statement is weak, indirect and unspecific, and makes only a general commitment to comply with

Evidence

Accessed 29/07/2019

[1] NEC 2018 Integrated Report (Document)

https://www.nec.com/en/global/ir/pdf/annual/2018/ar2018-e two.pdf

[p.4]

Message from the President

NEC's Role as a Social Value Innovator

Since its establishment in 1899, NEC has been creating products and
services of valueto customers under the motto of *Better Products,
Better Services” | believe NEC's enduring commitment since its
foundation to utilize its powerful technical capabilities to provide
better value 1o customers and society is the reason that it has been
accepted by society for 119 years. This approach has been passed
down to us in the NECWay, which encapsulates the NEC Group's
management philosophy, vision and business framework. The NEC
Way guides all of us at NEC.

Meanwhile, the valuethat customers and society expect from us is
constantly changing. Up until now, cur technologies and products
have been a sufficient source of value, but customers and socety are
now requiring increasingly diverse sources of value.To remain an
essential company in the eyes of society in the years to come, we
must create new value by constantly keeping our finger on the pulse
of what it consists of.

To express this resolution both internally and externally, we
adopted “Orchestrating a brighter world” as our Brand Statement in
2014.This Brand Statement reflects NEC's determination to realize
bright, hope-filled so cieties and ways of life. As a leading integrator
that passesses both computing and network technologies who

combines them with diverse knowledge and ideas in collaboration
with people around the world, this is our aim_As 3 social value
inngvator, we will continue to provide value in the form of safety,
security, efficiency and equality, which are prere quisites for all
people, and an abundant society by leveraging our strengths. Thisis
our approach to sustainability and ourvision for the Company.

In 2005, NEC became a signatory to the United Mations Global
Compact (UNGC), a global initiative aimed at s ustainable growth for
society and companies. In our corporaze activities we now observe
the compact's 10 principles pertaining to the fields of human rights,
labor, the environment, and anti-corruption. As part of efforts in
"Orchestrating a brighter world,” | am confident that NEC can also
contribute to the achievement of the Sustainable Development Goals
(SDGs) adopted by the UN in 2015,

In addicion, with the formulation of the Mid-term Management
Plan 2020, NEC has defi ned its materiality-prionty management
themes from an ESG perspective. This outlines the approach to social
value creation that we have practiced since our foundation and
connects our business strategies with ESG initiatives as a new
dedlaration to our various stakeholders of our commitment to
achieving the mutual growth of NECand society.
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Takashi Niino
President and CEQ

[2] Message from the President (Webpage)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/message/index.html

Initiating desirable change for society and the environment in our
120th year by offering products and services that promote safety,
security, efficiency, and equality

Since its establishment in 1899, MEC has contributed to customers
and society by consistently providing products and services centered
on IT and networks under the motto of "Better Products, Better
Services.” In 2014, we created the Brand Statement “Orchestrating a
brighter world” and have since then promoted business activities
that originate from our desire to address important social issues
through the utilization of our ICT assets and co-creation with our
stakeholders.

In fiscal 2018, under the Mid-term Management Plan 2020, NEC
identified its prionty management themes from an environmental,
social, and governance (ESG) perspective, or "Matenalty,” and
pursued the following activities,

sEnvironmental Perspective

To integrate environmental initiatives related to climate change and
other issues into our management decisions, NEC expressed its
support for the Task Force on Climate-related Financial Disclosures
(TCFD) in July 2018, faming for zero C0; emissions from our own
business activities in fiscal 2050, NEC's environmental prometion and
business divisions have united to analyze nsks and opportunities
resulting from climate change and are reflecting the results of these
analyses in our business plans.

mSocial Perspective

MEC is conducting its business activities by placng utmost priority on
privacy considerations and other human nghts in relation to the
application and utilization of AI and biometncs data across all
businesses. This approach not only reduces and avoids risks but also
improves the reliability of solutions and services offered by the NEC Group. To clearly communicate this
principle both internally and externally, NEC released the "NEC Group AI and Human Rights Principles”™ in April
201%. NEC also actively trains personnel with a high level of social sensitivity to be able to create value that
remains socially acceptable amidst the rapidly changing business environment, MEC is endeavoring to
transform its corporate culture by not only enhancing the execution capabilities of each and every employes
at their respective workplaces but also implementing reforms in its human resource systems, promoting
value-added work styles, and setbing specific targets for the proportion of female employees and persons in
manaagerial positions as part of initiatives to promote inclusion and diversity.

mGovernance Perspective

In addition to enforcing thorough compliance, NEC is working towards reforming its business execution
system, clanfying the decision-making process and role of its Board of Directors, and enhancing the
sophistication of processes for nomination and compensation of Directors and Board Members.
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All of these activities are based on the Ten Principles in the four areas of human rights, labor, environment,
and anti-corruption of the United MNations Global Compact, a global initiative aimed at facilitating the
sustainable growth of society and corporations to which NEC became a signatory in 2005. NEC is also
committed to contributing to the achievement of the Sustainable Development Goals (SDGs) by engaging in
dialogue with customers and various other stakeholders while working together with them to promote these
activities.

This year marks NEC's 120th anniversary, Looking back over the past 120 years, I am once again remindead
that society has experienced extremely intense changes over the past 20 vears, Even bigger changes may lie
aghead in the next 10 years. To survive in these rapidly changing times, each and every one of us must think
independently, act with speed, and endeavor to exhibit change from within ourselves. Likewise, we need to
thoroughly consider how we can create systems that enable humans to live more comfortable and fulfilling
lives. As a company in Japan—a pioneer in taking on challenges—NEC is in & unigque position to create safe,
secure, efficient, and equitable products and services. My vision is for NEC to become a company that
initiates desirable change for society and the environment by offering products and services that promote
safety, security, efficiency, and equality.

July 2019

Takashi Niino
President and CEQ
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
1
Comments

Based on public evidence, the company publishes an explicit anti-bribery and corruption policy, which makes
specific reference to the prohibition of bribery and payments to public officials. This policy clearly applies to all
employees and board members, regardless of their seniority.

However, the company does not refer to commercial bribery or facilitation payments.

Evidence

[3] Code of Conduct (Webpage)

Accessed 26/03/2020

https://sg.nec.com/en SG/global/about/code.html
|. General Provisions

1. Purposes and Application of the Code of Conduct

1. WE (*) recognize that the key to enhancing the corporate value of the NEC Group is fulfilling our corporate
social responsibility in our day-to-day work. Therefore, WE will faithfully observe the provisions of this NEC
Group Code of Conduct (this "Code").

(*)"WE" means the Officers (including directors, corporate auditors, and certain other personnel) and
Employees (including temporary and part-time employees) of NEC Group companies.

2. This Code shall be applied to the Officers and Employees of each company in the NEC Group subject to

the approval of each company's board of directors.

2. Basic Position

1. WE will comply with all applicable laws, rules, regulations, and in-house regulations, including this Code, in
every aspect of our corporate activities at all times. WE will strive to ensure that all corporate activities are
in compliance with normal business practices and social ethics.

[.]

I1l. Relations with Customers, Business Partners, and Competitors

[...]
2. Free Competition and Fair Commercial Transactions

1. WE will conduct fair commercial transactions with all business partners based on the principle of free
competition and in compliance with anti-trust, competition, and fair trade laws and all other applicable laws,
rules, and regulations.

2.  WE will not undertake any action that inhibits free and fair competition, including collusion and cartel
formation, nor will WE participate in meetings or in exchanges of information that may limit free competition
or engage in any activity that may be construed as doing so.

3. WE will always keep relations with customers, business partners, and competitors open and fair. In
addition, WE will carry out all commercial transactions with integrity by adhering to social ethics.

3. Policies on Transactions with Suppliers of Materials and Services



https://sg.nec.com/en_SG/global/about/code.html

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

1. WE will carry out commercial transactions with suppliers of materials and services, including companies
such as advertising agencies in a fair and equal manner while being compliant with applicable laws, rules,
regulations, and contracts.

2. WE will not abuse any superior position that we may have as a customer to cause inappropriate
disadvantage to suppliers.

3. WE will not seek personal gain by accepting any benefits or special convenience in procurement or other
purchasing operations.

4. Policies on Transactions with Distributors

1. WE will carry out commercial transactions with distributors in a fair and equal manner while being compliant
with applicable laws, rules, regulations, and contracts.

2. WE will not take inappropriate or unlawful actions against distributors, including exclusionary measures,
discriminatory treatment, and restrictions on their business operations.

5. Policies on Entertainment and Gifts

1. WE will conduct ourselves with sound business practices and social norms when WE provide or receive
entertainment or exchange gifts with business partners or others.

2. WE will not, under any circumstances, offer bribes to members of the national Diet, heads of regional public
organizations, members of prefectural or municipal assemblies, or officials of government agencies or
regional public organizations (including personnel of public corporations and other government-affiliated
organizations who shall be deemed to be public officials under applicable laws, rules, and regulations). In
addition, WE will not provide any benefits to gain unfair business advantage, entertain in a way that could
be construed as offering benefits, or offer gifts or any other treatment that lacks justifiable grounds.

3. WE will not conduct any acts involving foreign officers such as officials of foreign governments or regional
public organizations that could be construed as bribery or the provision of benefits to gain an unfair
business advantage under any circumstances under applicable laws, rules, and regulations.

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf
[p-59]

I Initiatives for Anti-bribery

In regard bo bribery prevention, NEC has formulated an
“Anti-bribery Policy”™, which defines a system for
preventing bribery and corruption at NEC and stipulates
basic rules for compliance by corporate officers and
aemployess, NEC Corporation has also created an "Anti-
bribery Manual” that stipulates the roles of genera
managers and specific methods for preventing bribery.
These roles and meathods include bribery risk assessment
'E’_:all.'lll'll:'l the division's business and operations and die
l]lligE":E IEgEIﬂ M third parties amployed in the
company’s business activities.

Furtharmore, the implementation of a schenme for
prevention of bribery in our domestic and overseas
consalidatad subsidiaries has commenoaed since fiscal
2017, and except for Certain overseas consolidatad
subsidiaries, such schame has been completed.

In addition, as the world's nations work on strengthening
their anti-bribery laws, NEC has also developed a
"Guideline for Provision of Gifts, Hospitality and Travel
Evpenses,” which describes cautions and measures that
averseas consalidated subsidiaries should follow when
they provide gifts, hespitality and travel expensas,

As a result of the implementation of these systems and
nitiatives, thers have boan No Mia jor ncidents within
MEC related to bribery that have warranted a public
anmauncemeant in fiscal 2018.
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and

corruption programme?

Score

2

Comments

Based on public information, there is evidence that the board or a designated board committee oversees the
company's anti-bribery and corruption programme. There is evidence to suggest that it engages in formal oversight
functions, such as reviewing reports from management or the results of internal and external audits.

Evidence

[4] NEC 2018 Sustainability Report (Document)

Accessed 29/07/2019

https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.52]
| Promotion Framework

MEC Corporation enforces and effectively implements
compliance with top management and conducts activities
led by the Risk Control and Compliance Committes, the
Internal Contral Division and the Corporate Auditing
Bureaii.

1. Board of Directors

Given its eversight rolke with respect to business
execution, the Board of Directors receives reparts related
to material misconduct and reports on the activities
taken for the Priority Risks.

2. Executive Committee

The Executive Committes discusses important NEC's
management issues such as policies and strategies,
including Priarity Risks and ather important risks related
Lo Management and strategies.

3. hudit & Supervisory Board Members (Kansa-yaku)
The Audit & Supervisory Board Members audit the
performance of duties within the company by regulary
receiving and discussing reports of audit results from the
Corporate Auditing Bureaw, or by receiving reports on the
status of aperations of the internal reparting system
pertaining to business ethics and violations of laws and
regulations (Compliance Hotline).

4. Risk Control and Compliance Comnmittes

The Risk Control and Compliance Committee, whase
members are officers, investigates the underlying causas
of serious compliance breaches, studies related
prevention of recurrence and preventive measures, and
deliberates policies for risk management activities and
policies for selection and countermeasures of the Priority
Risks. The committes executes a supervisory function in
company-wide risk control by, for example, regularly
recelving reports from the divisions in charge of
deliberations and progress status related to specific
Priority Risk measures, validating the activity results and
msues and future activity plans and providing direction to
impraving and enhancing measures as needed.

[p.58]

5. Internal Control Division

The Internal Control Division fermulates and implements
various intiatives designed tos enforce compliance,
including Instilling knowledge of the NEC Group Charter
of Corporate Behavior and NEC Group Code of Conduct.
In addition, the division provides the necessary support,
coordination and guidance to ensure that risk
management in the business and corporate staff divisions
is implemented systematically and effectively.

For example, the division enhances the risk control
function for the entire NEC Group by continuously
Supporting risk contral activities in each divisien including
subsidiaries. This is accomplished by collecting external
information, investigating using a risk management
survey and exchanging information with subsidiaries
worldwide.

In addition, the division regulardy receives and discusses
reports on audit results from the Corporate Auditing
Bureau and receives status reports on the aperations of
the internal reporting System pertaining to business
ethics and vielations of laws and regulations (Compliance
Hotline].

&. Corporate Auditing Bureau

The Corporate Auditing Bureau functions as an internal
auditing department directly under the supervision of the
president and is composed of members whao are experts
in internal audits. The bureau carries out audits aimed at
ensuring that NEC is operating lawfully, properly and
efficiently, as well as in pointing out problems and
making propasals for improvemeant.

7. Framework for Promating Compliance in Consolidated
Subsidiaries Worldwide

In regard to domestic consalidated subsidiaries,

compliance frameworks are being developed through the

activities of the Risk Control and Compliance Managers

and promoters set up in each company.

In regard to overseas consolidated subsidiaries, the five
regional headguarters, including the subsidiaries under
them worldwide, further strengthen compliance.

MEC has also established channets for reporting
compliance-related issues regularly, and as the need
arises, from the domestic and overseas consolidated
subsidiaries to headquarters in Japan.

Board of Directors ]

[+ rabe -[
Naioes

Eaibciit i Risk Contmol and
Commitiz Comgpliance Committes

Internal Contral Division

entertainment, gifts, and donations, the planning
divisions of each Business Unit for operating expenses,
and the Procurement Division for procurement expenses;
expenditures requested by the company's divisions are
checked to ensure there are no problems.

I Bribery Prevention

Legal Division and Intermal Contral Division of NEC
Corporation act as oo-supervising divisions in NEC's
efforts to enforce the Anti-bribery Policy and to provide
related instruction, support, direction, and training for
the internal divisions of NEC Corporation and its domestic
consolidated subsidiaries. Since checking daily operations
is an important part of preventing corruption, guidelines
have been established by the General Affairs Division for

[1] NEC 2018 Integrated Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/ir/pdf/annual/2018/ar2018-e two.pdf

[p.40]
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Overview of the Corporate Governance Structure

GENERAL MEETING OF SHAREHOLDERS
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[3] Code of Conduct (Webpage)
Accessed 26/03/2020
https://sg.nec.com/en_SG/global/about/code.html
5. Establishment and Revision of This Code
1. The establishment of this Code was decided on by the board of directors of NEC Corporation following
deliberations by the Risk Control and Compliance Committee of NEC Corporation.
2. Each company in the NEC Group may modify this Code based on a decision by its board of directors,
provided that the modifications do not contradict this Code.
3. Any revisions of this Code, if necessary, will be decided by using the same procedures as used to establish
the Code.

[5] Basic Policy on Internal Control Systems (Webpage)
Accessed 29/07/2019
https://www.nec.com/en/global/about/internalcontrol.html

1.Systems for ensuring compliance with the laws and NEC's Articles of Incorporation in the performance of duties
by directors and employees

(1)

Directors and corporate officers shall, through NEC Group Management Policy that contains rules and concepts to
be shared by NEC and its subsidiaries (the "NEC Group"), take the lead in practicing NEC Group Charter of
Corporate Behavior and the NEC Group Code of Conduct that were adopted to establish business ethics standards
for NEC Group and to ensure compliance by directors, corporate officers and employees of the NEC Group with
laws and regulations, the Articles of Incorporation and internal rules, and promote their thorough understanding by
way of repeatedly transmitting information about importance of complying with them.

(2)

Compliance Division shall prompt an understanding and implementation of NEC Group Charter of Corporate
Behavior and NEC Group Code of Conduct throughout the NEC Group, and the Corporate Auditing Bureau shall
conduct internal audits on the NEC Group's compliance with laws and regulations, the Articles of Incorporation and
internal rules and make reports on any deficiencies or non-compliance and proposals for improvements.

(3)

A director shall report to audit & supervisory board members (KANSAYAKU) (the "Kansayaku") on any material
violation of laws and regulations or any material facts relevant to the violation of laws and internal rules immediately
upon his or her finding, and shall also report to the Board of Directors without delay.

(4)

NEC shall endeavor to uncover any violation of laws and regulations within the NEC Group or any violation or
suspected violation of NEC Group Charter of Corporate Behavior or NEC Group Code of Conduct at an early stage
by prompting the use of "Compliance Hotline", a compliance hotline, reporting to the Corporate Auditing Bureau and
an independent third party organization.

(©)
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Risk Control and Compliance Committee shall deliberate on investigating causes of, formulating preventative
measures on, and disclosing the information of, irregularities within the NEC Group. Compliance Division shall
promote preventative measures formulated by the Risk Control and Compliance Committee.

(6)

NEC shall interdict any and all relationship with antisocial factions and groups which threaten the order and safety
of the civil society, and respond to them in corporate-wide and uncompromising manner in close association with
outside professionals such as the police.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
0
Comments

Based on public information, there is no clear evidence that a managerial-level individual has been assigned
ultimate responsibility for implementing and managing the company's anti-bribery and corruption programme.

Evidence

[3] Code of Conduct (Webpage)
Accessed 26/03/2020
https://sg.nec.com/en _SG/global/about/code.html

3. Accountability for Adherence to this Code

1. WE will act faithfully in compliance with this Code.

2. The Officers and the Employees who are in a managerial position will provide guidance and supervision to
ensure that all their subordinates observe the provisions of this Code.

3. The divisions concerned in our company will undertake the activities necessary to ensure that the corporate
activities are in compliance with this Code, including the formulation of in-house regulations and behavior
manuals, promotion of thorough awareness of specific rules to observe, and provision of advice and
guidance.

4. WE recognize that a violation of this Code may result in disciplinary action under and in accordance with
applicable laws, rules, regulations, and/or in-house regulations.

[..]

5. Establishment and Revision of This Code
1. The establishment of this Code was decided on by the board of directors of NEC Corporation following
deliberations by the Risk Control and Compliance Committee of NEC Corporation.
2. Each company in the NEC Group may modify this Code based on a decision by its board of directors,
provided that the modifications do not contradict this Code.
3. Any revisions of this Code, if necessary, will be decided by using the same procedures as used to establish
the Code.

10
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Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score

2

Comments

Based on public information, there is some evidence that the company has a formal risk assessment that informs
the design of its anti-bribery and corruption policy. There is evidence that the results of risk assessments are
reviewed annually at board level and that the results of such reviews are used to develop tailored mitigation plans
and to update specific parts of the company's anti-bribery and corruption programme.

Evidence

[4] NEC 2018 Sustainability Report (Document)

Accessed 29/07/2019

https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.52]
| Promotion Framework

MEC Corporation enforces and effectively implements
compliance with top management and conducts activities
led by the Risk Contral and Compliance Committes, the
Internal Contral Division and the Corporate Auditing
Bureai.

1. Board of Directors

Given its aversight role with respect to business
exacution, the Board of Directors receives reports related
o material misconduct and reports on the activities
taken for the Priority Risks.

2. Executive Committes

The Executive Committes discusses important NEC's
management issues such as policies and strategies,
including Priarity Risks and other important risks related
Lo Management and strategies.

3. Audit & Supervisory Board Members (Kansa-yaku)
The Audit & Supervisory Board Members audit the
performance of duties within the company by regularly
receiving and discussing reports of audit results from the
Corporate Auditing Bureauw, or by receiving reports an the
status of gperations of the internal Feporting System
pertaining to business ethics and violations of laws and
regulations (Compliance Hotline).

4. Risk Control and Compliance Committes

The Risk Control and Compliance Committes, whose
members are officers, investigates the underlying causes
of serious compliance breaches, studies related
prevention of recurrence and preventive measures, and
deliberates policies for risk management activities and
policies for selection and countermeasures of the Priority
Rizks. The committes executes a supervisory function in
company-wide risk control by, for example, regularly
recelving reports from the divisions in charge of
deliberations and progress status related to specific
Priority Risk measures, validating the activity results and
issues and future activity plans and providing direction to
impraving and enhancing measures as needed.

[p.54]

5. Internal Control Division

The Intemal Control Division formulates and implements
various initiatives designed to enforce compliance,
including instilling knowledge of the NEC Group Charter
of Corporate Behavior and NEC Group Code of Conduct.
In addition, the division provides the necessary support,
coordination and guidance to ensure that risk
management in the business and corporate staff divisions
is implemented systematically and effectively.

For example, the division enhances the risk contral
function for the entire NEC Group by continuously
Supporting risk control activities in each division including
subsidiaries. This is accomplished by collecting external
information, investigating using a risk managemsent
survey and exchanging information with subsidiaries
wiorl dwide.

In addition, the division requlary receives and discusses
reports on audit results from the Corporate Auditing
Bureau and recehies stabus reports on the operations of
the internal reporting System pertaining to business
ethics and vielations of laws and regulations (Compliance
Hotline).

6. Corporate Auditing Bureau

The Corporate Auditing Bureau functions as an internal
auditing department directly under the supervision of the
president and is composed of members who are experts
in internal audits. The bureau carries out audits aimed at
ensuring that NEC is operating lawfully, properly and
efficiently, as well as in pointing out problems and
making proposals for improvemsant.

7. Framework for Promating Compliance in Consolidated
Subsidiaries Worldwide

In regard to domestic consalidated subsidiaries,

compliance frameworks are being developed through the

activities of the Risk Control and Compliance Managers

and promoters set up in each company.

In regard to averseas consolidated subsidiaries, the five
regional headguarters, including the subsidiaries under
them worldwide, further strengthen compliance.

MNEC has also established channels for reporting
compliance-related issues regularly, and as the need
arises, from the domestic and overseas consolidated
subsidiaries to headquarters in Japan.

cﬁ:: -[ Board of Directors ]

[T Rk Caantiisl and
Commitie Compliance Committes

Intreal Cornrel Divison

I{,Mmliiamﬂ wabeiid laries

Intermal Contral Division
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| Risk Management

Selecting "Priority Rigks” and
Countermeasures

The Internal Control Division annually identifies
“important risks®, selected from the perspectives of the
need for additional countermeasures and the magnitude
of the impact on corporate business and society. These
are based on the result of risk assessment for each
division which was obtained through a questionnaire-
based "risk management survey”, and findings in the
internal audit by the Corporate Auditing Bureau, etc. NEC
Corporation selects “Priority Risks® following deliberations
by the Risk Control and Compliance Committee and the
Executive Committes on risks deemed to require new
countermeasuras, including improvements to the existing
countermeasures, and on risks that may significantly
affert NEC's continuity. The divisions nominated by the
Risk Control and Compliance Committes devise
countermeasures as the risk owners.

[p.59]

| Initiatives for Anti-bribery

In regard to bribery prevention, NEC has forrmulated an
“Anti-bribery Policy”, which defines a system for
preventing bribery and corruption at NEC and stipulates
basic rules for compliance by corporate officers and
employees. NEC Corporation has also created an " Anti-
bribery Manual® that stipulates the roles of general
managers and spacific methods far preventing bribery.
These roles and methods include bribery risk assessment
regarding the division’s business and operations and due
diligence regarding third parties employed in the
company’s business activities.

Furthermore, the implementation of & scheme for
prevention of bribery in our domestic and overseas
consalidated subsidiaries has commenced since fiscal
2017, and except for certain overseas consolidated
subsidiaries, such scheme has been completed.

In addition, as the word's nations work on strengthening
their anti-bribery laws, NEC has also developed a
"Guideling for Provisian of Gifts, Haspitality and Trawel
Expenses,” which describes cautions and measures that
overseas consolidated subsidiaries should follow when
they provide gifts, hospitality and travel expenses.

Ag a result of the implementation of these systems and
initiatives, thera have been no major incidents within
MEC related to bribery that have warranted a public
announcemsent in fiscal 2018,

[3] Code of Conduct (Webpage)
Accessed 26/03/2020
https://sg.nec.com/en _SG/global/about/code.html

5. Establishment and Revision of This Code
1. The establishment of this Code was decided on by the board of directors of NEC Corporation following
deliberations by the Risk Control and Compliance Committee of NEC Corporation.
2. Each company in the NEC Group may modify this Code based on a decision by its board of directors,
provided that the modifications do not contradict this Code.

3. Any revisions of this Code, if necessary, will be decided by using the same procedures as used to establish
the Code.

12


https://sg.nec.com/en_SG/global/about/code.html

Defence Companies Index (DCI) 2020

e TRANSPARENCY
INTERNATIONAL

Defence & Security

Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score

0

Comments

There is no clear evidence that the company’s anti-bribery and corruption programme is subject to audit or review.

Evidence

[4] NEC 2018 Sustainability Report (Document)

Accessed 29/07/2019

https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.52]
| Promotion Framework

MEC Corporation enforces and effectively implements
compliance with top management and conducts activities
led by the Risk Control and Compliance Committes, the
Internal Contral Division and the Corparate Auditing
Buneal.

1. Board of Directors

Given its oversight role with respect to business
execution, the Board of Directors receives reports related
to material misconduct and reparts an the activities
taken for the Priority Risks.

2. Executive Committes

The Executive Committes discusses important NEC's
management issues such as policies and strategies,
including Priority Risks and other important risks related
to management and strategies.

3. Audit & Supervisory Board Members (Kansa-yaku)
The Audit & Supervisory Baard Members audit the
performance of duties within the company by regularly
receiving and discussing reports of audit results from the
Corporate Auditing Bureau, of by receiving reparts on the
status of operatiens of the internal reporting system
pertaining to business ethics and violations of laws and
regulations (Compliance Hotling).

4. Risk Control and Compliance Committee

The Risk Centrel and Compliance Committee, whose
members are officers, investigates the underlying causes
of serlous compliance breaches, studies related
prevention of recurrence and preventive measures, and
deliberates policies for risk management activities and
policies for selection and countermeasures of the Priority
Risks. The committes exerutes a supervisory function in
company-wide risk control by, for example, regulary
Feceiving reports from the divisions in charge of
deliberations and progress status related to specific
Priority Risk measures, validating the activity results and
imswes and future activity plans and providing direction to
impraving and enhancing measures as needed.

[p.54]
I Risk Management

Selecting "Priority Risks” and
Countermeasures

The Internal Control Division annually identifies

5. Internal Control Division

The Internal Control Division formulates. and implements
various initiatives designed to enforce compliance,
including instilling knowledge of the NEC Group Charter
of Corpaorate Behawvior and NEC Group Code of Conduct.
In addition, the division provides the necessary support,
coordination and guidance to ensure that risk
managerment in the business and corporate staff divisions
is implemented systematically and effectively.

For example, the division enhances the risk control
function for the entire NEC Group by continuously
supparting risk control activities in each division including
subsidiaries. This is accomplished by collecting external
infarmation, investigating using a risk management
survey and exchanging information with subsidiaries
worldwide,

In addition, the division regulady recaives and discusses
reports an audit results from the Corporate Auditing
Buraau and receives SEatus FEports on the operations of
the intemal reporting system pertaining to business
ethics and vislations of laws and regulations (Compliance
Hathing),

&. Corporate Auditing Bureau

The Corporate Auditing Bureau functions am an internal
auditing department directly under the supervision of the
president and is composed of members who are experts
in internal audits. The bureau carries out audits aimed at
ensuring that NEC is operating lawfully, properly and
efficiently, as well as in painting out problems and
making propaosals for improvement.

7. Framewaork for Promating Compliance in Consolidated
Subsidiaries. Worldwide

In Fegard to domestic consolidated subsidiaries,

compliance frameworks are being developed thraugh the

activities of the Risk Control and Compliance Managers

and promoters set up in each company.

In regard to overseas consolidated subsidiaries, the five
regional headguarters, including the subsidiaries under
them warldwide, further strengthen compliance.

NEC has also established channels for reporting
compliance-related issues regularly, and as the need
artses, from the domestic and overseas consolidated
subsidiaries to headquarters in Japan.

Board of Directors |

Ris k Cal ol and
Campliance Commitbes

Intermal Control Divisian

“important risks”, selected from the perspectives of the
need for additional countermeasures and the magnitude
of the impact on corporate business and society. These
are based on the result of rick assessment for each
division which was obtained through a questionnaire-
based "risk management survey”, and findings in the
internal audit by the Corporate Auditing Bureau, ebc. NEC
Corporation selects “Priority Risks® following deliberations
by the Risk Control and Compliance Committee and the
Executive Committes on risks deemed to require new
countermeasures, including improvermnents to the existing
countermeasures, and on risks that may significantly
affect NEC's continuity. The divisions nominated by the
Risk Control and Compliance Committes devise
countermeasures as the risk owners.
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

Based on public evidence, the company commits to investigating incidents and there is a specific procedure in
place to deal with whistleblowing cases.

However, there is no evidence that the procedure covers the whole investigation from receipt to outcome, or that
investigations are handled by an independent team which reports to an independent board member. There is also
no evidence of a commitment to providing whistleblowers with updates on the outcome of investigations or that
each investigation is documented, with summary information reviewed by a central body.

Evidence

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.52]

4. Risk Control and Compliance Committes

The Risk Control and Compliance Commities, whose
members are afficers, investigates the underlying causes
of serious compliance breaches, studies related
prevention of recurrence and preventive measures, and
deliberates policies tor risk management activities and
policies Tor selaction and Countermeasures of the Prioriy
Risks. The committee executes a supervisory function in
oompany-wide risk control by, for example, regulary
receiving reports from the divisions in charge of
deliberations and pr ogress status related to spacific
Friority Risk measures, validating the activity results and
iEmsues and future activity plans and providing direction to
impraving and enhancing measures as needed.

14


https://www.nec.com/en/global/csr/pdf/2018_08_02.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
0
Comments

There is no evidence that the company has an investigative procedure which includes a commitment to report
material findings to the board or relevant authorities.

Evidence

No evidence found.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
1
Comments

The company publishes some high-level information on its ethics and compliance-related incidents and
investigations involving company employees. The data covers the number of reports received and is updated on an
annual basis.

However, the information that the company publishes does not cover the number of investigations launched, and
the number of disciplinary actions as a result of investigation findings. It is also unclear whether the information
applies to employees at all levels, i.e. board members or other executives.

Evidence

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.54]
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Information Flow for Compliance Hotline

The fact that who consults/reports what to the
Compliance Hotline is guaranteed to be confidential by
personnel In charge. One who consults/reports will never
be retaliated due to the consulting/reporting fact. These
are informed at our intranet web portal, and
disseminated to employees through the education and
training programs.

NEC Corporation believes that the Compliance Hotline is
an effective system to early detect incidents that may
violate the compliance, and it is important to disseminate
this system to employees in order to promote its usage,
The recognition rate of this system within NEC
Corporation has remained above 90% for the past
several years. (In fiscal 2018, it was 96.9%, the highest
ever) As a result, in fiscal 2018, the number of
consulting/reporting cases was 118, increased by 17
from the previous year. The topics of consulted/reported
cases are the violations against ethical behavior criteria,
violations against or injustice to the NEC Group Code of
Conduct or company rules, and possibilities of some
violations. These cases have been appropriately handled.

NEC's overseas consolidated subsidiaries also set up the
whistie-blowing system operated by a third-party per
region, which is available for the local executives and
employees to use. The consulted/reported cases and how
the overseas consolidated subsidiaries treated are shared
with NEC Corporation

[p.58]
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| Initiatives for Anti-bribery

In regard to bribery prevention, NEC has formulabed an
“Anti-bribery Policy”, which defines a system for
preventing bribery and corruption at NEC and stipulates.
basic rules for compliance by corporate officers and
employees. NEC Corporation has also created an Anti-
bribery Manual® that stipulates the roles of general
managers and specific methods for preventing bribery.
These roles and methods include bribery risk assessment
regarding the division’s business and operations and due
diligence regarding third parties employed in the
company’s business activities.

Furthermore, the implementation of a scheme for
prevention of bribery in our domestic and overseas
consalidated subsidiaries has commenced since fiscal
2017, and except for certain overseas consolidated
subsidiaries, such scheme has been completed.

In addition, as the world's nations wark on strengthening
their anti-bribery laws, NEC has also developed a
“Guideline for Provision of Gifts, Hospitality and Trawel
Expensas,” which describes cautions and measwres that
overseas consolidated subsidiaries should follow when
they provide gifts, hospitality and travel expenses.

As a result of the implementation of these systems and
initiatives, there have been nd major incidents within
MEC related to bribery that have warranted a public
announcement in fiscal 2018.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score

2

Comments

Based on public information, there is evidence that the company provides training that outlines the principles of the
anti-bribery and corruption policy, including the whistleblowing options available to employees. The company
provides this training to all employees across all divisions and countries of operation, and in all appropriate
languages. There is evidence that compliance trainings are undertaken annually by the employees.

Evidence

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf
[p.51]

| Objectives, Achievements and Progress, and Degree of Completion
{Deqgree of completion: @Achieved, OMastly Achieved, ASome Progress, X MNo Progress)

Db:'e;'l':"_&[;rﬁ' the FYZ018 Objectives FY2018 Achievements and Progress r_:frg:;lé:ﬁtn FY2019 Objectives
1. Ensure the - Irmplement the web-based cormpliance training. |- Established "NEC Compliance Day” | Moverm ber L=} » Deliver the execulive messages to employess
compliance « Maintain and increase the recognition rate of 18.) on the occasion of MEC Compliance Day.
the *Compliance Hotline.” = Conducted the web-based compliance training = Raise the completion rate of web-basead
{compdetion rate in NEC Corporation: 98.3%.) compliance training (completion rate in NEC
= Recognition rate of the Compliance Hotline was Corporation: 98% or higher.)
increased (recognition rate in NEC Corporation: = Mumber of reports to the Compliance Hotline:
96.9%.) 100 cases or maore.
* Number of 5 of invelvement with serious
cartel/id-rigging: 0.
[p.53]
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Spread Education and Enlightenment
Activities in Japan and Overseas

NEC Corporation conducts the web-based training
program regarding the compliance for all the executives
and employess once a year (completion rate in NEC
Corporation: 38.3% in fiscal 2018). Our domestic
consolidated subsidiaries also use this educational
program, where almost all of members participabed
(completion rate in domestic consolidated subsidiaries:
98.0%) in fiscal 2018, Also, the web-based compliance
training program is translated inbo multiple languages
(English, Spanish, Portuguese, and Chinese), which made
our overseas consolidated subsidiaries available to take
this pragram. After they completed the pragram, we
collectad their pledges in which they pledged to comiply
with the NEC Group Code of Conduct and ather internal
policies.

“NEC Business Ethics” is the forum where our president
uses his own words to tell how important the compliance
is, which is held anmually for NEC Corporation and its
domestic consolidated subsidiaries. In fiscal 2018, the
farum was held themed an *Three Types of Trusts - To
Focus on Sustaining Business Growth,” where he
confirmed to focus on the business growth centering on
the trusts of clients, shareholders, and colleagues at
workplace by acting fairly and honestly to eradicate
vinlations of compliance.

Furthermare, MEC Corporation emphasizes the
impartance of action that complies with the NEC Group
Code of Conduct using the opgortunities of the trainings
and educations for new employees, and stratified
education programs for new officers and new general
managers. To strengthen the compliance management in
overseas consolidated subsidiaries as well, we also
conduct the education and training programs for
executives to be posted there and for the local executives
there.

The latest infarmnation on the compliance is disseminated
and shared within NEC through our intranet web portail
“Risk Contrel and Compliance” {in Japan) and
"DASHBOARD Global” (overseas). We also provide the
timely topics in consideration for our business

[p-54]

environment by issuing the push-type newsletter
“Compliance News” every manth.

Far NEC Corporation and its domestic consolidated
subsidiaries, we also complied 170 expected case
examples on compliance as “NEC Group Code of Conduct
Case Sheet” to advice the points to keap in mind when
we behave. The case examples of this Case Sheet are
reviewed every year, which is posted on our intranet web
paortal and is used as the training aid for managers to be
at the time of their promotion. In this way, we continue
the educational activities.

Compliance Hotline {Whistle-blowing system
for employees and business partners)

MNEC believes that creating a positive working
environment for all is important to enforce compliance.
Accordingly, we are taking care to raise employes
awareness so there can be consultations with superiars,
colleagues or others from related divisions about any
CONCEMS oF issues on compliance in the workplace.

Compliance Hotline, internal reporting system, has also
been established in the Corporabe Auditing Bureau for
consultations from employees encountering vislations or
suspected violations of the NEC Group Code of Conduwct.
MEC has established an additional contact point for this
hatline at a third-party agency in arder to enhance
convenience and to address a broader range of risks at
an early stage. This contact point fields consultations and
reports from not only employees of NEC Corporation but
also its domestic subsidiaries and business partners.
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Information Flow for Compliance Hotline

The fact that who consults/reports what to the
Compliance Hotline is guaranteed to be confidential by
personnel In charge. One who consults/reports will never
be retaliated due to the consulting/reporting fact. These
are informed at our intranet web portai, and
disseminated to employees through the education and
training programs.

NEC Corporation believes that the Compliance Hotline is
an effective system to early detect incidents that may
violate the compliance, and it is important to disseminate
this system to employees in order to promote ts usage.
The recognition rate of this system within NEC
Corporation has remained above 90% for the past
several years. (In fiscal 2018, it was 96.9%, the highest
ever) As a result, in fiscal 2018, the number of
consulting/reporting cases was 118, increased by 17
from the previous year. The topics of consulted/reported
cases are the violations against ethical behavior criteria,
violations against or injustice to the NEC Group Code of
Conduct or company rules, and possibilities of some
violations. These cases have been appropriately handled.

NEC's overseas consolidated subsidiaries also set up the
whistie-blowing system operated by a third-party per
region, which is available for the local executives and
employees to use. The consulted/reported cases and how
the overseas consolidated subsidiaries treated are shared
with NEC Corporation.

[p.58]

I Bribery Prevention

Legal Division and Internal Contral Division of NEC
Corporation act as co-supervising divisions in MEC's
efforts to enforce the Anti-bribery Policy and to provide
related instruction, support, direction, and training for
the internal divisions of NEC Corporation and its domestic
consolidated subsidiaries. Since checking daily operations
is an imiportant part of preventing corruption, guidelings.
hawe been established by the General Affairs Division for

entertainment, gifts, and donations, the planning
divisions of each Business Unit for operating expenses,
and the Procurement Division for procuFement expenses;
expenditures requested by the company's divisions are
checked to ensure there are no problems.
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,

b) Middle management,
¢) Board members.

Score

1

Comments

Based on public information, the company states that employees in certain positions receive different or tailored

anti-bribery and corruption training.

However, these positions are unclear and the company does not make specific reference to all three categories of

employee referred to in the question.

Evidence

[4] NEC 2018 Sustainability Report (Document)

Accessed 29/07/2019

https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.53]

Spread Education and Enlightenment
Activities in Japan and Overseas

NEC Corparation conducts the web-based training
pragram regarding the compliance for all the executives
and employess once a year {completion rate in NEC
Corporation: 98.3% in fiscal 2018). Our domestic
consolidated subsidiaries also use this educational
pragram, where almost all of members participated
(completion rate in domestic consolidated subsidiaries:
08.0%) in fiscal 2018, Also, the web-based compliance
training program is translated into multiple languages.
(English, Spanish, Portuguese, and Chinese), which made
our averseas consolidated subsidiaries available to take
this program. After they completed the program, we
collected their pledges in which they phedged to comply
with the NEC Group Code of Conduct and other internal
policies.

"MEC Business Ethics” i the farum where our prasident
uses his awn words to tell how important the compliance
is, which is held annually for NEC Corporation and its
domestic consolidated subsidiaries. In fiscal 2018, the
farum was held themed on "Three Types of Trusts - To
Focus on Sustaining Business Growth,” where he
confirmed o facus on the business growth centering on
the trusts of clients, shareholders, and colleagues at
waorkplaoe by acting fairly and honestly to eradicate
violations of compliance.

Furthermore, NEC Corporation emphasizes the
impaortance of action that complies with the NEC Group
Code of Conduct using the opportunities of the trainings
and educations for new employees, and stratified
education programs for new officers and new general
managers. To strengthen the compliance management in
overseas consolidated subsidiaries as well, we also
conduct the education and training programs. for
executives to be posted there and for the local executives
there,

The latest information on the compliance is disseminated
and shared within NEC through ouwr intranet web portal
“Risk Control and Compliance” {in Japan) and
"DASHBOARD Global” {overseas). We also provide the
timely topics in consideration for owr business

[p.79]

environment by issuing the push-type newsletter
*Compliance News”™ every manth.

For NEC Corporation and its domestic consolidated
subsidiaries, we also complied 170 expected case
examples on compliance as "NEC Group Code of Conduct
Case Sheet” to advice the points to keap in mind when
we behave. The case examples of this Case Sheet are
reviewad every year, which is posted on our intranet web
portal and is used as the training aid for managers to be
at the time of their promotion. In this way, we continue
the educational activities.

Compliance Hotline (Whistle-blowing system
for employees and business partners)

MEC believes that creating a positive working
environment for all is important to enforce compliance.
Accordingly, we are taking care to raise employes
awaraness so there can be consultations with superiors,
colleagues or others from related divisions about any
CONCEmMs of issues on compliance in the workplace.

Compliance Hotline, internal reporting system, has also
been established in the Corporate Auditing Bureau for
consultations from employees encountering viclations or
suspected violations of the NEC Group Code of Conduct.
NEC has established an additional contact point for this
hotline at a third-party agency in order to enhance
convenience and to address a broader range of risks at
an early stage. This contact point fields consultations and
reports from not only employees of NEC Corporation but
also its domestic subsidiaries and business partners.
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Dissemination of Information
Regarding Compliance

| In-house Training and Monitoring

MNEC Corporation and its consolidated subsidiarias
regularly implement various educational and training
programs for procurement personnel in accordance with
the situation of each company, as part of efforts to
maintain proper business conduct.

These initiatives continued in fiscal 2018 based on the
annual plan. The content was closely related to
purchasing tasks, including overall aspects of CSR,
corporate ethics, and the Act against Delay in Payment of
Subcontract Proceeds, etc., bo Subcontractors, and
included courses needed to enhance operations skills. In
particular, procurement persaonnel are required bo
undergo training on “onsite contracting and dispatch
staffing” and on the “Act against Delay in Payment of
Subcontract Proceeds, etc. to Subconiractors” (Basic
Compliance I, 11, and Application) repeatedly for a total
of three times over a period of several years.

In connection with accepting employees from suppliers
through onsite contracting or dispatch staffing, training is
conducted 5o that employess leam the compliance
requirements at their respactive workplaces. Since fiscal
2008, all newly appointed management parsonnel
undergo annual Web training. All employees also undergo
mandatory Web training every year regarding the Act
against Delay in Payment of Subcontract Proceeds, etc.
o Subontractors as a refresher course, in addition to
when they become promated into management pasitions.

In the course of enforcing compliance with purchasing-
related laws and regulations and meticulously
implementing such laws and regulations, NEC has
appointed compliance promoters who are specialized in
purchasing-related laws and regulations at NEC
Corporation and its major consolidated subsidiaries in
Japan. These compliance pramaters rigorously enforce
legal compliance within the divisions and their
companies, Compliance promoter conferences are held
twice a year, during which they share recent trends in
reinforcemeant of control by competent authorities, and

informiation an training programs for procurement
personnel, Web training materials, and other information
needed in promoting compliance.

NEC continued to conduct internal auditing in fiscal 2018
to further promate appropriate onsite contracting and
dispatch staffing practices. In regards to ensuring
appropriate dispatch staffing practices, NEC worked
clasely with the personnel divisions to revise the audit
details based on the amended Worker Dispatching Act.
Internal audits conducted at NEC during fiscal 2018
resealed no major problems pertaining to onsite
contracting and dispatch staffing practices.

A Compliance Hotline, a point of contact for compliance
consultation and reparting, has besn made available also
to suppliers since 2003. This mechanism provides an
independent channel for transaction-related complaints
and consultation by suppliers. The Compliance Hotline is
easily accessible from NEC's weabsite.

As part of efforts to eliminate compliance vislations by
MEC employesas, starting fiscal 2018, a “request for
cooperation towards thorough compliance” was issued to
solicit cooperation af suppliers in handling complaints of
wiolations. This initiative will be continued to further
enhance the effectiveness of the Compliance Hotline.

} Compliance Hotline

Web-based Self-assessment:
Strengthening Information Security

For NEC, a system integrator of information systems that
Serve as critical social infrastructures, strengthening and
committing to infarmation security involving
subcontractors is one of the mast critical issues. The
Purchasing Division in particular is focusing on managing
subcontractors and raising awareness on information
securty. Yearly activities include holding briefings for
subcontractors, preparing educational materiaks and
tools, and conducting web-based self-assessment.
The following are the activities for fiscal 2018:
= Briefings on CSR and information security measures
for management and CSR managers of
subcontractors. Held 14 times in 13 locations
throughout Japan. About 2,000 attended from about
1,500 comparnies.

= Compliance education for subcontractor staff warking
on MEC Group operations. About 900 companies
downloaded educational materials.

Web-based self-assessment to assess the information
security implementation status of each subcontractor.
Done for about 1,500 companies.

On-site assessment of subcontractors. Done for about
100 companies.

MEC will continue to implement measures to improve the
information sacurity level in its subcontractors.

On-site Assessment: Information Security
Checks by Visitation

Comprehensive dissemination of instructions and
requirements to include employees of suppliers is
necessary in ensuring information security along the
supply chain. This is because accidents are bound to
occur if these stipulations are not followed at the
workplace.

Ewery year, NEC issuas “Information Security Standards
for MEC Group Business Partners” as part of the
framework for implementing information security
management among subcontractors.

During On-site assessment, NEC representatives visit
supplier operation sites to conduct interviews, check
supporting documents, and carry out inspections to verify
canformance with the standards stipulated in standards
manuals. Subcontractors are selected for onsite
assessment based on comprehensive criteria that
include, not only the scale of transactions, but also the
criticality of handled information, the level of
confidentiality, and results of web-based self-
a5SEssment.

In fiscal 2018, around 100 suppliers were visited, and
requests for improvement of information security
management system were issued to 9 companies.
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score

1

Comments

Based on public information, there is some evidence that the company reviews its anti-bribery and corruption
communications and personnel training programme on an annual basis.

However, the measures are too simplistic and it is unclear that results are used to update specific parts of the
company's anti-bribery and corruption communications and training programme.

Evidence

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf
[p-51]

I Objectives, Achievements and Progress, and Degree of Completion
{Degree of completion: Echieved, OMostly Achieved, ASome Progress, XNo Progress)

| Survey on Corporate Ethics Initiatives

NEC conducts online surveys as part of its web-hased
training programs for officers and employees to gauge
ethical awarenass among them and to evaluate the
status of business ethics initiatives. The results are put to
good use in deweloping and implementing measures
related to business ethics improvements.

In a survey conducted in fiscal 2018, we received many
comments, such as "wishing to work for making the good
environment as our culture that allows easier
communications between bosses and their subordinates,”
“understaod that only one person’s violation against the
compliance could give a big damage to the company
performances, strongly feel that I need to discipline
mryself from now on,” etc. The results of survey are
posted on our intranet web portal, and fed them back to
the executives and employees.

Number of consultations

[p.150]
I Risk/Compliance
Fy¥2016 F¥2017 Fy2018
Web-based compliance training GHY, 98% 98%
completion rate
(Including dormestic NEC Group companies)
Compliance hotline - B85 101 118

D"-‘E’f":g_‘i:r'r‘:;’ the Fr2018 Objectives FY2018 Achievements and Progress Ei?';:(;:] FY201% Objectives
1. Ensure the « Implement the web-based compliance training. |+ Established "NEC Compliance Day* {November o + Deliver the executive messages to employess
Cﬂmp“anl:e « Maintain and increase the I’EC‘ﬁgI'IITiDI'I rate of lﬂ.] ofn the occasion of NEC Compliance Day.
the “Compliance Hotline.” + Conducted the web-based compliance training » Raise the completion rate of web-based
{compiletion rate in NEC Corporation: 98.3%.) compliance training (completion rate in NEC
- Recognition rate of the Compliance Hotline was Corporation: 98% or higher.)
increased (recognition rate in NEC Corporation: » Murnber of reports to the Compliance Hotline:
g!-:i.‘_.‘".l'u.; 100 cases oF more.
= Number of cases of invalvement with serious
cartel/bid-rigging: 0.
[p.54]
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company’s incentive schemes incorporate ethical or anti-bribery and corruption
principles.

Evidence

[6] Remuneration for Directors and Audit & Supervisory Board Members (Webpage)

Accessed 29/07/2019

https://www.nec.com/en/global/about/governance/evecutiveremuneration.html

For the purpose of continuously improving corporate value and strengthening its competitiveness, NEC's basic
policy on the remuneration for Directors and A&SBMs is to set a level and structure appropriate for a global
company which enables NEC to secure excellent human resources and serves as an incentive to improve
performance of the NEC Group. In order to ensure objectiveness and properness of the remuneration for Directors
and A&SBMs, the level of the remuneration is determined on the result of the third party's investigation regarding
the remunerations of other companies whose business contents and scale are similar to those of

NEC. Remuneration for Directors and A&SBMs is determined by the resolution of the Board of Directors, based on
the results of their deliberation from an objective viewpoint by the Nomination and Compensation Committee.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score

0

Comments

There is no evidence that the company commits to support or protect employees who refuse to act unethically.

Evidence

No evidence found.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
2
Comments

Based on public evidence, the company promotes a clear policy of non-retaliation against both whistleblowers and
employees who report bribery and corruption incidents that explicitly applies to all employees across the
organisation, including those employed by the group as third parties. The company assures itself of its employees’
confidence in this commitment by monitoring the usage data of the whistleblowing channels.

Evidence

[3] Code of Conduct (Webpage)

Accessed 26/03/2020

https://sg.nec.com/en _SG/global/about/code.html
4. Compliance Hotline

The Officers and Employees of the NEC Group companies who are aware of acts that are, or that may be, in
violation of this Code are encouraged to contact the Compliance Hotline or a similar contact point in each company.
The contact points of the Compliance Hotline are designated as a consulting company as well as NEC Corporation.
Such Officers and Employees will not be subject to any form of detrimental treatment as a result of their contacting
the Compliance Hotline.

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.53]

Compliance Hotline {(Whistle-blowing system

for employees and business partners)
MEC believes that creating a positive working
environment for all is important to enforce compliance.
Accordingly, we are taking care to raise employes
awareness g there can be consultations with superiors,
colleagues or others from related divisions about anmy
CONCEMS OF issues on compliance in the workplace.

Compliance Hotline, internal reporting system, has also
been established in the Corporate Auditing Bureau for
consultations from employess encountering violations or
suspected violations of the NEC Group Code of Conduct.
MEC has established an additional contact point for this
hotline at a third-party agency in order to enhance
convenience and to address a broader range of risks at
an early stage. This contact point fields consultations and
reports from not only employees of NEC Corporation but
also its domestic subsidiaries and business partners.

[p.54]
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NEC it
i . Consult Auditing
WEC Y

N
BESD |

—— [ Gt |
Mo o )

Infarmation Flow for Complisnce Hotline

The fact that who consults/reports what to the
Compliance Hotline is guarantaed to be confidential by
persannel in charge. One who consults reports will never
be retaliated due to the consulting/reporting fact. Thase
are informeed at our intranet web portal, and
disseminated to employees through the education and
Lraining programs.

MEC Corporation believes that the Compliance Hotline is.
an effective system to early detect incidents that may
vinlate the compliance, and it is important bo disseminate
this system to employees in grder to promote its usage.
The recagnition rate of this system within NEC
Corporation has remained above 90% for the past
several years. (In fiscal 2018, it was 96.9%, the highest
evar] As a result, in fiscal 2018, the number of
consulting/ reporting cases was 118, increased by 17
from the prewious year. The tpics of consulted/ reported
cases are the violations against ethical behavior criteria,
violations against or injustice te the NEC Group Code of
Conduct oF company rules, and possibilities of some
vinlations. These cases hawve been appropriately handled.

MEC's overseas consolidated subsidiaries also set up the
whistle-blowing system operated by & third-party per
region, which s available for the local executives and
employees to use. The consultedfreported cases and how
the owerssas consolidated subsidiaries treabed are sharad
wilth NEC Corporation.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
2
Comments

Based on public evidence, the company has multiple channels to report instances of suspected corrupt activity and
seek advice on the company's anti-bribery and corruption programme. Channels are sufficiently varied to allow the
employee to raise concerns across the management chain and to relevant external bodies. These channels allow
for confidential reporting. They are available and accessible to all employees in all jurisdictions where the company
operates, including those employed by the group as third parties.

Evidence

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.53]

Compliance Hotline {(Whistle-blowing system
far employees and business partners)

MEC believes that creating a positive working
environment for all is important to enforce compliance.
Accordingly, we are taking care to raise employes
awareness 50 there can be consultations with superiars,
colleagues or others from related divisions aboul any
CONCEMS or isswes on compliance in the workplace.

Compliznce Hotling, internal reporting system, has also
been established in the Corporate Auditing Bureau for
consultations from employess encountering viclations or
suspected violations of the NEC Group Code of Conduct.
MEC has established an additional contact point for this
hatline at a third-party agency in order to enhance
convenience and to address a broader range of risks at
an early stage. This contact point fields consultations and
reparts from not only employees of NEC Corparation but
also its domestic subsidiaries and business partners.

[p.54]
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Infarrmation Flow for Campliance Hatline

The fact that who consults/reparts what to the
Compliance Hotline is guaranteed to be confidential by
personnel in charge. One who consultsreports will never
be retaliated due to the consulting/reporting fact. These
are informed at our intranst web portal, and
disseminated to employees through the education and
training programs.

MNEC Corporation believes that the Compliance Hotline is
an effective system to early detect incidents that may
vinlate the compliance, and it is important o disseminats
this systermn to employees in order to promote its usage.
The recognition rate of this system within NEC
Corporation has remained abowve 90% for the past
several years. (In fiscal 2018, it was 96.9%, the highest
ever] As a result, in fiscal 2018, the number of
consulting/reporting cases was 118, increased by 17
from the previous year. The topics of consultad) reported
cases are the violations against ethical behavior criteria,
vinlations against or injustice to the NEC Group Code of
Conduct or company rules, and possibilities of some
vinlations. These cases have been appropriately handled.

MEC's overseas consolidated subsidiaries also set up the
whistle-blowing system operated by a third-party per
region, which is available for the local executives and
amployees to use. The consulted/reported cases and how
the overssas consolidated subsidiaries treated are shared
with NEC Corporation.

[3] Code of Conduct (Webpage)
Accessed 26/03/2020

https://sg.nec.com/en_SG/global/about/code.html

4. Compliance Hotline

the Compliance Hotline.

The Officers and Employees of the NEC Group companies who are aware of acts that are, or that may be, in
violation of this Code are encouraged to contact the Compliance Hotline or a similar contact point in each company.
The contact points of the Compliance Hotline are designated as a consulting company as well as NEC Corporation.
Such Officers and Employees will not be subject to any form of detrimental treatment as a result of their contacting
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score

0

Comments

There is no evidence to suggest that the company has a policy on conflicts of interest.

Evidence

[7] NEC Corporate Governance Report (Document)

Accessed 29'07/2019

https://www.nec.com/en/global/about/pdf/nec _governance.pdf

[p.2] [Principle 1.7 Related Party Transactions]

In order to protect the interests of shareholders, the Company stipulates in the Rules of the Board of Directors that
approval of the Board of Directors is required when a member of the Board of Directors engages in transactions
that may have conflict of interests with the Company. The Board of Directors monitors such transactions in
accordance with laws and regulations. (Article 11 (5) of the Guidelines)
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score

0

Comments

There is no evidence that the company has a conflict of interest policy, nor a procedure to manage conflicts of
interest or of their oversight.

Evidence

No evidence found.
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a conflict of interest policy, nor a policy regulating the employment of
current or former public officials.

Evidence

No evidence found.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company has a conflict of interest policy, nor that the company reports details of the
contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score

0

Comments

There is evidence that the company has a policy to follow all relevant local laws and regulations when making
political contributions. Since there is no evidence that the company prohibits or places controls on political
donations, the company receives a score of ‘0’.

Evidence

[3] Code of Conduct (Webpage)

Accessed 26/03/2020

https://sg.nec.com/en SG/global/about/code.html

3. Political Funds

WE will adhere to applicable laws and regulations, such as laws to regulate money used for political activities and
laws to regulate public elections, for all political funds and donations as well as expenditures related to elections
and political activities.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company discloses details of its political contributions.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score

0

Comments

There is no evidence that the company has a policy or procedure covering both charitable donations and
sponsorships

Evidence

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf
[p.34]

| Social Contribution Expenses

In fiscal 2018, the total social contribution expenses for the NEC Group were approximately 520 million yen. We were involved In various regions around the world following three main themes
in five areas, incduding “Academia, Research and Education” and "Arts, Culture and Sports.” Social contribution expenses included the following:

1) Financlal assistance

2) Charitable donations of products quoted on a unit price basis

3) Public use of NEC facilities (converted into monetary amounts based on the unit price of using equivalent external facilities to quantify the cost of using NEC facilities for socially beneficial

purposes)
| Expense Changes | Fiscal 2018 Expenses Breakdown
FY2016 FY2017 FY2018
430 million yen | 670 million yen | 520 million yen Others 13.8%
Social Welfare 3.3%
Disaster-hit Region Support
(Including East Japan
" NS Academia, Research
Recovery Support) 0.9% and Education
62.8%
Environment 4.3%
Arts, Culture and Sports
14.8% = Areas of social contribution expense:
Data was extracted from the Survey
on Sodial Contribution Activities
(Japan Economic Federation).
Social Contribution Expenses
| Fiscal 2018 Activities
For details of the activities, refer to the following pages:
P Activities for Contributing to Society
e iversa =
Examples
I Bribery Prevention enkertainment, gifts, and denatiens, the planning

divisions of each Business Unit for operating expenses,
and the Procurement Division for procurement expenses;
expenditures requested by the company's divisions are
checked to ensure there are no problems.

Legal Division and Internal Control Division of NEC
Corporation act as co-supervising divisions in NEC's
efforts to enforce the Anti-bribery Policy and to provide
refated instruction, support, direction, and training for
the internal divisions of NEC Corporation and its domestic
consolidated subsidiaries. Since checking daily operations
is an important part of preventing corruption, guidelines
have been established by the General Affairs Division for
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no evidence that the company has a policy or procedure on lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence to suggest that the company publishes details of the aims and topics of the lobbying activities
it carries out.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company provides any details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
1
Comments

Based on public information, there is evidence that the company has a policy on gifts and hospitality that addresses
the risks associated with gifts and hospitality given to domestic and foreign public officials.

However, the policy does not specify financial or proportional limits or different approval procedures for different
types of promotional expenses and there is no evidence that all gifts and hospitality above a certain threshold are
recorded in a dedicated register or central depository that is accessible to those responsible for oversight of the
process.

Evidence

[3] Code of Conduct (Webpage)

Accessed 26/03/2020
https://sg.nec.com/en_SG/global/about/code.html
5. Policies on Entertainment and Gifts

1. WE will conduct ourselves with sound business practices and social norms when WE provide or receive
entertainment or exchange gifts with business partners or others.

2. WE will not, under any circumstances, offer bribes to members of the national Diet, heads of regional public
organizations, members of prefectural or municipal assemblies, or officials of government agencies or regional
public organizations (including personnel of public corporations and other government-affiliated organizations who
shall be deemed to be public officials under applicable laws, rules, and regulations). In addition, WE will not provide
any benefits to gain unfair business advantage, entertain in a way that could be construed as offering benefits, or
offer gifts or any other treatment that lacks justifiable grounds.

3. WE will not conduct any acts involving foreign officers such as officials of foreign governments or regional public
organizations that could be construed as bribery or the provision of benefits to gain an unfair business advantage
under any circumstances under applicable laws, rules, and regulations.

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.58]
I Bribery Prevention entertainment, gifts, and donations, the planning
divisions of each Business Unit for operating expenses,
Legal Division and Internal Control Division of NEC and the Procurement Division for procurement expenses;
Corporation act as co-supervising divisions in NEC's expenditures requested by the company's divisions are
efforts to enforce the Anti-bribery Policy and to provide checked to ensure thers are no problems.

related instruction, support, direction, and training for
the internal divisions of NEC Corporation and its domestic
consolidated subsidiaries. Since checking daily operations
is an important part of preventing corruption, guidelines
have bean establizhed by the General Affairs Division for

[p.59]
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| Initiatives for Anti-bribery

In regard to bribery prevention, NEC has formulated an
“anti-bribery Policy”, which defines a system for
preventing bribery and corruption at NEC and stipulates
basic rules for compliance by corporate officers and
employees. NEC Corporation has also created an ™ Anti-
bribery Manual® that stipulates the roles of general
managers and specific methods for preventing bribery.
These rales and methods inchude bribery risk assessment
regarding the division’s business and operations and due
diligance regarding third parties employed in the
company’s business activities.

Furthermore, the implementation of a scheme for
prevention of bribery in our domestic and overseas
consalidated subsidiaries has commenced since fiscal
2017, and except for certain overseas consolidated
subsidiaries, such scheme has been completed.

In addition, as the word's nations work on strengthening
their anti-bribery laws, NEC has also developed a
"Guideling for Provision of Gifts, Hospitality and Trawvel
Expenses,” which describes cautions and measwres that
overseas consolidated subsidiaries should follow when
they provide gifts, hospitality and travel expenses.

As a result of the implementation of these systems and
initiatives, there have been no major incidents within
MEC related to bribery that have warranted a public
announcement in fiscal 2018,
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
0
Comments

There is no evidence that the company requires the involvement of its procurement department in the establishment
and oversight of its supplier base.

Evidence

[8] NEC Procurement Policy (Webpage)

Accessed 29/07/2019

https://www.nec.com/en/global/purchasing/renshiki-a2.html|

Evaluating and selecting supply-chain partners transparently

NEC shall evaluate and select its supply-chain partners after transparent, comprehensive and objective reviews.
Criteria for evaluation and selection shall include but not be limited to, management reliability, price, quality,
delivery, technological capability, corporate social responsibility, business continuity, social value offering and
company sustainability.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
1
Comments

Based on public evidence, the company has formal procedures to conduct due diligence on its suppliers.

However, there is no evidence that the due diligence process includes checks on, at least, ultimate beneficial
ownership. There is also evidence that due diligence is only conducted before engaging suppliers and the
frequency of the checks is unclear. There is no evidence to suggest that the company might be willing to review and
terminate supplier relationships in circumstances where a red flag highlighted in the due diligence cannot be
mitigated.

Evidence

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.59]

I Initiatives for Anti-bribery

In regard to bribery prevention, NEC has formulated an
"Anti-pribery Policy™, which defines a system for
preventing bribery and corruption at NEC and stipulates
basic rules for compliance by corporate officers and
employees. NEC Corporation has also created an "Anti-
pribery Manual® that stipulates the roles of general
managjers and spacific methods for pr’éuenting bri DEI}'.
These roles and methods include tll"ltlEr"}.' risk assessrment
regarding the division's business and operations and due
diligence regarding third parties employed in the
company’s business activities.

Furthermore, the implementation of a scheme for
prevention of bribery in our domestic and overseas
consdlidated subsidiaries has commenosd since fiscal
2017, and except for certain overseas consolidated
subsidiaries, such scheme has besn completed.

In addition, as the world's nations work on 51neng‘themng
their anti-bribery laws, NEC has also developed &
"Guideline for Provision of Gifts, Hospitality and Travel
Expenses,” which describes cautions and measuras that
overseas consolidated subsidiaries should follow when
they provide gifts, hospitality and travel expenses.

As a result of the implementation of these systems and
initiatives, there have been No majer incidents within
MELC related to bribery that have warranted a public
anmnauncement in fiscal 2018.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
1
Comments

Based on public information, there is evidence that the company requires suppliers to have adequate anti-bribery
and corruption policies and procedures in place. It is explicitly stated that all suppliers must have, at a minimum,
policies that prohibit foreign and domestic bribery, prohibit facilitation payments, as well as policies and procedures
to address gifts and hospitality, and whistleblowing.

However, the company does not explicitly state that all suppliers must have conflict of interest policies, it is unclear
how the company ensures this in practice and there is no evidence to suggest that the company takes active steps
to ensure that its suppliers have adequate anti-bribery and corruption policies and procedures in place. It is also
unclear whether this assurance is conducted when onboarding new suppliers and/or when there is a significant
change in the business relationship.

Evidence

[8] NEC Procurement Policy (Webpage)

Accessed 29/07/2019

https://www.nec.com/en/global/purchasing/renshiki-a2.html

Compliance Hotline

NEC shall operate and make available a grievance mechanism including a complaint handling system
("Compliance Hotline") to its supply-chain partners. NEC shall ensure that in case of concerns reporting in good
faith, the complainant will never receive a disadvantageous treatment as a result of the consultation.

Request to Supply-Chain Partners

The objective of NEC's CSR activities is to contribute to the sustainable development of society, by integrating our
business activities and our responsibilities. NEC deeply believes in the importance of cooperation and collaboration
with its supply-chain partners.

All supply-chain partners are required to adhere to the following principles, as well as encouraging and supervising
upstream companies to promote the same activities.

e General CSR Requirements

e Promote positive CSR activities.

e Establish effective whistle-blowing system.

e Contribute to society and communities.

[.]

Fair Trading

Prohibit corruption and bribery.

Prohibit abuse of a superior position.

Prohibit the offering and receiving of inappropriate profit and advantage.
Prohibit impediment to free competition.

Provide accurate information of products and services (Responsible Marketing).
Respect intellectual property.

Use appropriate export procedures.

Disclose appropriate company information.

[9] NEC Group Supply-Chain CSR Guidelines (Document)

Accessed 29/07/2019

https://www.nec.com/en/global/purchasing/data/en2 sc_csr_guideline 4e.pdf

[p.24] [VII-1] Prohibit corruption and bribery

Suppliers are requested to maintain a sound and normal relationship with politics and government administration
without committing bribery and/or making illegal political donations.
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“Bribe-giving” means acts of offering money, entertainment, gifts, or other benefits/conveniences to public servants
or equivalent persons (hereafter called public employees), in pursuit of some business advantage in return, such as
approval and license, acquisition/maintenance of trading, or access to nondisclosure information. In addition, “bribe-
giving” includes entertainment or gift-giving that is beyond social discipline even if it does not solicit any business
reward. “lllegal political donation” means acts of contributing political donation requesting some business advantage
in return, such as approval and license, acquisition/maintenance of trading, or access to nondisclosure information.
The political donation not following the proper legal procedures is included.

[p.25] [VII-3] Prohibit the offering and receiving of inappropriate profit and advantage

Suppliers are requested not to offer and/or to receive inappropriate benefits to/from stakeholders.

Typical examples of “Inappropriate benefit offering/receipt” are as follows:

- Bribery activity such as offering or receiving a gift, award, prize money, etc. beyond the bounds of the law to/from
a customer

- Providing or accepting money/valuables or entertainment beyond the social discipline

- Act of supplying inappropriate benefit to an antisocial force (criminal organization, terror organization, etc.) that
adversely affects public order or sound activities.

- Insider trading by which stock of a company is traded based on the critical nondisclosure information about
operations of a customer, etc.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
1
Comments

Based on public information, there is some evidence that the company takes steps to ensure that the substance of
its anti-bribery and corruption programme and standards are required of sub-contractors throughout the supply
chain.

However, this evidence is in the form of a simple statement and it is unclear how the company does this in practice.

Evidence

[9] NEC Group Supply-Chain CSR Guidelines (Document)

Accessed 29/07/2019

https://www.nec.com/en/global/purchasing/data/en2_sc_csr_guideline_4e.pdf

[p.2] 2. Aim of Supply-Chain CSR Guideline

This guideline is aimed to promote the co-creation activities toward “Orchestrating the brighter world”, which is NEC
brand statement, through the collaboration together with supply-chain partners. Firstly, supply-chain partners are
requested to understand the NEC’s CSR policies and activities for the social value creation. In the next, supply-
chain partners are requested to recognize the concrete CSR items which NEC put importance in the view of
business risk reduction and business opportunity creation. Finally, supply-chain partners are requested to take
appropriate action for each items in themselves company-wide and moreover to cascade, monitor and manage the
upstream tier suppliers and contractors.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no evidence that the company has a clear policy covering the use of agents.

Evidence

No evidence found.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
1
Comments

Based on public evidence, the company has formal procedures to conduct risk-based anti-bribery and corruption
due diligence prior to engaging with its third parties.

However, the company states only that it conducts due diligence on third parties, without specifying agents or high
risk intermediaries, and it is not clear that agents and highest risk intermediaries are subject to enhanced due
diligence. Additionally, due diligence is only conducted before engaging agents and is not repeated at least every
two years or when there is a significant change in the business relationship.

Evidence

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.59]

I Initiatives for Anti-bribery

In regard to bribery prevention, NEC has formulated an
“Anti-bribery Policy™, which defines a systern for
preventing bribery and corruption at NEC and stipulates
pasic rules for compliance by corporate officers and
employess. NBEC Corporation has also created an "Anti-
bribery Manual® that stipulates the roles of general
managers and specific methods for preventing bribery.
These roles and methods include bribery risk assessment
regarding the division’s business and operations and due
diligence regarding third parties employed in the
company’s business activities.

Furthermore, the implementation of & scheme for
prevention of bribery in our domestic and overseas
consolidated subsidiaries has commenced since fiscal
2017, and except for certain overseas consolidabed
subsidiaries, such scheme has been completed.

In addition, as the world's nations waork on S-‘tIEI"'Ii_:Iﬂ'IEI"'III'Ig
their anti-bribery laws, NEC has also developed a
“Guidelinge for Provision of Gifts, Hospitality and Trawel
Expensas,” which describes cautions and maasuras that
owerseas consolidated subsidiaries should follow when
they provide gifts, hospitality and travel expenses.

ag 3 result of the implementation of these systems and
initiatives, there have bean nd Major incidents within
MEC related to bribery that have warranted a public
announcement in fiscal 2018.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the beneficial ownership of its agents.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

There is no evidence that the company includes anti-bribery and corruption clauses in its contracts with agents and
intermediaries.

Evidence

No evidence found.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company mentions incentive structures as a risk factor in agent behaviour.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act for and/or on
behalf of the company.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

Based on public information, there is no clear evidence that the company undertakes due diligence when entering
into a joint venture partnership. While there is evidence that the company conducts due diligence on third parties
that it employs, it does not make reference to doing so for its joint venture partners.

Evidence

[4] NEC 2018 Sustainability Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.59]

I Initiatives for Anti-bribery

In regard to bribery prevention, NEC has formulated an
“Anti-bribery Policy™, which defines a systern for
preventing bribery and corruption at NEC and stipulates
pasic rules for compliance by corporate officers and
employess. NBEC Corporation has also created an "Anti-
bribery Manual® that stipulates the roles of general
managers and specific methods for preventing bribery.
These roles and methods include bribery risk assessment
regarding the division’s business and operations and due
diligence regarding third parties employed in the
company’s business activities.

Furthermore, the implementation of a scheme for
prevention of bribery in our domestic and overseas
consolidated subsidiaries has commenced since fiscal
2017, and except for certain overseas consolidabed
subsidiaries, such scherme has been completed.

In addition, as the world's nations work on strengthening
their anti-bribery laws, NEC has also developed a
“Guideline for Provision of Gifts, Hospitality and Trawvel
Expenses,” which describes cautions and measwres that
overseas consolidated subsidiaries should follow when
they provide gifts, hospitality and travel expenses.

As 3 result of the implementation of these systems and
initiatives, there have been no major incidents within
MEC related to bribery that have warranted a public
anmouncement in fiscal 2018.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture relationships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

There is no evidence that the company commits to establishing or implementing anti-bribery and corruption policies
or procedures in its joint ventures.

Evidence

No evidence found.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company commits to take an active role in preventing bribery and corruption in all of
its joint ventures.

Evidence

No evidence found.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the company addresses the corruption risks associated with offset contracting, and there
is no evidence that a dedicated body, department or team is responsible for monitoring of the company's offset
activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company has formal procedures in place to conduct risk-based anti-bribery and
corruption due diligence on all aspects of its offset obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of the company’s offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations and contracts.

Evidence

No evidence found.
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9. High Risk Markets

INTERNATIONAL

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

2

Comments

There is evidence that the company acknowledges the corruption risks associated with operating in different
markets, and that it has a risk assessment process in place to account for these specific risks, with clear risk
management procedures in place. The results of risk assessments have a direct impact on business decisions and
inform the development and implementation of additional controls. The company provides examples of such

possible controls.

Evidence

[4] NEC 2018 Sustainability Report (Document)

Accessed 29/07/2019

https://www.nec.com/en/global/csr/pdf/2018 report.pdf

[p.52]
| Promotion Framework

MEC Corporation enforces and effectively implements
compliance with top management and conducts activities
led by the Risk Control and Compliance Committes, the
Internal Control Division and the Corporate Auditing
Bureauw.

1. Board of Directors

Given its oversight role with respact to busingss
execution, the Board of Directors receives reports related
o material misconduct and reports on the activities
taken for the Priority Risks.

2. Executive Committes

The Executive Committee discusses important NEC's
management issues such as policies and strategies,
including Priority Risks and other important risks related
te management and strategies.

3. Audit & Supervisory Board Members (Kansa-yaku)
The Audit & Supervisory Board Members audit the
performance of duties within the company by regularly
receiving and discussing reports of audit results from the
Corporate Auditing Bureau, or by receiving reports on the
status of operations of the internal reporting systam
pertaining ko business ethics and violations of laws and
regulations {Compliance Hetline).

4. Risk Control and Compliance Committes

The Risk Control and Compliance Committee, whose
members are afficers, investigates the underlying causes
of serious compliance breaches, studies related
prevention of recurrence and preventive measures, and
deliberates policies for risk managament activities and
policies for selection and countermeasures of the Priarity
Risks. The committes axecutes a supervisory function in
company-wide risk control by, for example, regulary
recelving reports from the divisions in charge of
deliberations and progress status related to specific
Priority Risk measures, validating the activity results and
issuss and future activity plans and providing direction to
imiproving and enhancing measures as needed.

[p.54]

5. Internal Control Division

The Internal Control Division formulates and implements
various initiatives designed to enforce compliance,
including instilling knowledge of the NEC Group Charter
of Corporate Behavior and NEC Group Code of Conduct.
Im addition, the division provides the necessary support,
coordination and guidance to ensure that risk
management in the business and corporate staff divisions
is implemented systematically and effectively.

For example, the division enhances the risk contral
function for the entire NEC Group by continuousky
Supporting risk control activities in each division including
subsidiaries. This is accomplished by collecting external
informiation, investigating using a risk management
survey and exchanging information with subsidiaries
wordwide.

Im addition, the division regulary receives and discusses
reports on audit results from the Corporate Auditing
Bureau and receives status reports on the aperations of
the intemal reporting system pertaining to business
ethics and violations of laws and requilations (Compliance
Hotline).

6. Corporate Auditing Bureau

The Corporate Auditing Bureau functions as an inbernal
auditing department directly under the supervision of the
president and is composed of members who are experts
in intemal audits. The bureau carries out audits aimed at
ensuring that MEC is operating lawfully, properly and
efficiently, as well as in pointing out problems and
making proposals for irmprovement.

7. Framework for Promoting Compliance in Consolidated
Subsidiaries Worldwide

Im regard to domestic consolidated subsidiaries,

compliance frameworks are being developed through the

activities of the Risk Control and Compliance Managers

and promoters set up in each company.

In regard to overseas consolidated subsidiaries, the five
regional headguarters, including the subsidiaries under
them worldwide, further strengthen compliance.

MEC has also established channels for reporting
compliance-related issues regularly, and as the need
arises, from the domestic and overseas consolidated
subsidiaries to headguarters in Japan.

Board of Directors ]

Eapcuthon
Comemitie

Risk Cantinl and
Compliance Commiites

Cofparate
Aiting

Iu.wmmaﬂ Divisions [Toav

Buirsaw

Bl

I 3 I
Iwmmnmum

Internal Control Division
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| Risk Management

Selecting "Priority Rigks” and
Countermeasures

The Internal Control Division annually identifies
“important risks”, selected from the perspectives of the
need for additional countermeasures and the magnitude
of the impact on corporate business and society. These
are hased on the result of risk assessment for each
division which was obtained through a questionnaire-
based "risk management survey”, and findings in the
internal audit by the Corporate Auditing Bureau, etc. NEC
Corporation selects “Priority Risks” following deliberations
by the Risk Control and Compliance Committee and the
Executive Committes on risks deemed to require new
countermeasures, including improvernents to the existing
countermeasures, and on risks that may significantly
affect NEC's continuity. The divisions nominated by the
Risk Control and Compliance Committes devise
countermeasures as the risk owners.

[p.59]

| Initiatives for Anti-bribery

In regard to bribery prevention, MEC has formulated an
“Anti-bribery Policy”, which defines a system for
preventing bribery and corruption at NEC and stipulates
basic rules for compliance by corporate officers and
employees. NEC Corporation has also created an " Anti-
bribery Manual® that stipulates the roles of general
managers and specific methods for preventing bribery.
These rales and methods include bribery risk assessment
regarding the division’s business and operations and due
diligence regarding third parties employed in the
company’s business activities.

Furthermore, the implementation of a scheme for
prevention of bribery in our domestic and overseas
consalidabed subsidiaries has commenced since fiscal
2017, and except for certain overseas consolidated
subsidiaries, such scheme has been completed.

In addition, as the world's nations work on strengtheming
their anti-bribery laws, NEC has also developed a
“Guideline for Provision of Gifts, Hospitality and Trawel
Expenses,” which describes cautions and measures that
overseas consolidated subsidiaries should follow when
they provide gifts, hospitality and travel expenses.

As a result of the implementation of these systems and
initiatives, there have been nd major incidents within
MEC related to bribery that have warranted a public
announcement in fiscal 2018,
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score

1

Comments

Based on public evidence, the company publishes a list of its consolidated subsidiaries on an annual basis.

However, the list does not include all of the company’s holdings and it is not accompanied by a statement that it is
complete at the time of publication to the best of the company’s knowledge. Additionally, the company does not
provide the percentage of ownership or the countries of incorporation and operation for each entity.

Evidence

[1] NEC 2018 Integrated Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/ir/pdf/annual/2018/ar2018-e two.pdf

[p.23]
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At a Glance
MNEC Coopomtica and O reolidated Subsidianes
Rzverne, operting peclit {loss), and compaosition of rewenue e financial sesalts for the fiscl peas ended March 31, 2018 {IR&S).
Revenue Composition of revenue
B Public Business 3 3%
B Enterprise Business 14%
B Metwork Services Business 1 3%
2 8 4 4 . 4 B Syctem Platform Business 19%
r M Global Business 16%

billion yen

Public Business

Public Solutions

Examples of Major Customers and
Main Solutions
W Putlic:
Firefightarg Comena nd,
Firefighting Emergency Radio Sysbems,
Dirsaster Prevention, Traffic Cantrol,
Railrcad Communication,
Local Government
W Healthcre:
Electric Medical Rezoed,
Regona Healthcare Informatson
HNetsork

M Regional industries
Backbone senice

Major Consolidated Subsidiaries
B HEC Nesciutions, Ltd

[p.25]

Revenue
933.1uinser
Operating profit
5 3.2 siionyen
Major Products and Services

W Systems Integration (Systems kmplementation, Consulting) M Maintenance: and Support
W Outsourcing Cloud Services W System Equipment

Public Infrastructure

Examples of Major Customers and
Main Solutions

W Coverrmment
Social Security and Tax,
Fingerprint |dentification. Air Traffic Control,
Satelifte CommunicationEarth Obaeruation,
Outdoor Communication, Schoolf
Education, Postal Tracking, Infrastnucture
Surveillanced Energy Management

W Mada:
TV Progzam Production/
Mews Production/Transmission,
Diigital TV Transmitters

Major Consolidated Subsidiaries

M HEC Facilities, Ltd

W HEC Metwork and Sensor Systems, Lid
W NEL Spare Technologies, Lid

M Hippan Avionics Co., Lid.

W japan Aviation Blectronics indusing Limited

B Others

5%

Enterprise Business

Revenue

408.7 s e

Operating profit

ajor Products and Services
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Operating profit

63.9

billion yen

MNetwork Services
Business

Revenue

3 7 7 ' 6 billion yen

Operating profit

1 7 ' 3 billion yen

Major Products and Services

W Netsork Infrastruchuse
Core Network,
Mobile Phone Base Stations,
Optical Transmession Sysbems,
RoutersSwitches

W Systems integration
[systemes implementation, consulting)
W Services B Management
OrS5==/855*¢ | SenvicesSolutions
L
=ERlS: Banma Sapper Siees

Major Consolidated Subsidiaries

W HEL Metworks B System integration
Corposation

| Wat) Figusus for mewanas, oqerating pralinoed asd compaiien of reven for the frical yar sadk Marh 17, 20133
L 0 £k o Y T P ) s, v s o B s il By e T S i b

Net profit attributable to
owners of the parent

45.9

billion yen

System Platform

Business

Free cash flows

Rewvenue

5 3 1 ' 7 billion yen

Operating profit

3 0 ' 0 billion yen

Major Products and Services

HHadware
Servers, Mainframes, Supercompurters,
Storage, Business PCs, POS, ATMs,
Control Equipment,
Wireless LAN Routers
W Software
Integgratesd Operation Managemert,
Application Servers,
Security and Databaze Softwane
M Entemprize Hebsork Sclutions
IF Telephony Sysbems,
WhNAwireless Access Equipment,
LAN Products

W Services
Masintenance Services

Major Consolidated Subsidiaries
W HEL Matfonms, Lid.

WHEC Fielding, Lid

WHEC Embedded Products, Lid,

115.8

billion yen

Global Business

Rewvenue

45 3 ' 7 billion yen

Operating loss

'2 8. 0 billion yen

Major Products and Services

M Safety
Biometric Solutions
[=uch as Face Recognition,
Fingerprint kderrification).
Surveillance

W Software Services for Service Providers
[OSS/EES, SDN* F NFW™Y

W Hetwork Infrastruchee
Submarine Systems
[Submarine Cabls Systems,
Oc ean Observation Sysiems]
Mabile Backi

W System Devipes
Display =, Projeciors
M Enengy Storage Sclutions

"ILR Softwacs Dered Fe sy
“ARIY  Frhaerk Fansiers firs daston

Major Consolidated Subsidiaries
W HEL Display Sclutions, Lid

W OCC Corparation

W HEL Enengy Solutions, Inc

W Netcracker Techmology Corporation

Il Northgete: Public Services Limited
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
2
Comments

The company is publicly listed on the Tokyo Stock Exchange and therefore automatically receives a score of ‘2’.

Evidence

[10] Financial Times Markets Data (Webpage)
Accessed 14/09/2020
https://markets.ft.com/data/equities/tearsheet/summary?s=6701:TYO

NEC Corp
6701.TYO ~
Technology ¥» Technology Hardware & Equipment

PRICE (JPY) TODAY'S CHANGE SHARES TRADED 1YEARCHANGE BETA

5,580.00 ¥#-80.00/-1.41% 1.37m 123.86% 0.7322

Data delayed at least 20 minutes, as of Sep 14 2020 07:00 BST.

[1] NEC 2018 Integrated Report (Document)
Accessed 29/07/2019
https://www.nec.com/en/global/ir/pdf/annual/2018/ar2018-e two.pdf

[p.59]
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Corporate Qverview

Company Name NEC Corporation Organization Chart
Address 7-1, Shiba 5-chome, Minato-ku,
Tokyo 108-8007, Japan
Established July 17,1899
Number of Employees 109,390
[MEC Corparation and consolidated subsidiaries)
(s of March 31, 2018)
Total Number of Shares Issued

260,473,263 shares (hs of March 31, 2018)
Stock Exchange Listing  Tokyo (Securities Code: 6701)
Sharehaolder Register Administrator

Surnitama Mitsui Trust Bank, Limited
141, Marunauchi, Chiyoda-ku, Tokyo

Classification of Shareholders (Shareholding Ratio)

(s of March 31, 2018) Japanese Govemmentand
Japanese Individuaks and Others I‘“‘Gm;u";;:
27.16% .

Financial Institutions
30.19%

Number of
Shareholders:

176,576

Faseign Investorns
35.44% J

Oaher Conporations
3.52%

Major Shareholders {Top 104 of March 31, 2018)

Name of Shareholders Mumbsr of Shares Held Sharehnlr:;gl‘.atia

(Theoisands of Shanes)
The Master Trust Bank of Japan, Ltd. (Trust Account) 13,625 5.24
Japan Trustee Services Bank, Ltd. (Trust Account) 12,780 492
Nomura International {(Hong Kong) Limited - Unclaimed Client Account 7,814 im
Briymsanv As Agent / Clients Lux Udits Non Treaty 1 7,425 286
Japan Trustee Services Bank, Ltd. (Trust Account No.9) 7,193 277
Sumitame Life Insurance Compary 5,600 216
NEC Emplayee Shareholding Association 5,177 199
Japan Trustee Services Bank, Ltd. (Trust Account No.5) 4,944 190
State Street Bank West Client - Treaty 505234 4,890 1.88
Japan Trustee Services Bank, Ltd. (Trust Account No.4) 4323 1.66

Hate: The shareholding ratin s cabculted by excluding the sumises of beasusy siock (410,012 ghases)
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score

0

Comments

There is no evidence that the company publishes a breakdown of its defence sales by customer.

Evidence

Accessed 29/07/2019

[1] NEC 2018 Integrated Report (Document)

https://www.nec.com/en/global/ir/pdf/annual/2018/ar2018-e two.pdf

[p.23]

At a Glance
NEC Craporation and 3 meofidated Subsidianes

Revenus

2,844.4

billion yen

Reverwe, aparating paolit {less], and compositian of revenue zse financial sesults for the fiscal yeas ended March 31, 2018 {IFE5),

Composition of revenue
B Public Business

B Enterprise Business

Public Business

Revenue

9 3 3 ' 1 billion yen

Operating profit

5 3 ' 2 billion yen

Major Products and Services

W Dutsourcing Cloud Services M Sysiem Equipment

Public Solutions

Examples of Major Customers and
Main Solutions
W Public:
Firefightang Comemand,
Firefighting Emergency Radio Sysbesms,
Disaster Prevention, Traffic Comtrol
Railroad Communication,
Local Gowernment

W Healthcae:
Electric Medical Rezord,
Regiona Healthcane Information
Hetaork

M Regional indusiries
Backbone senioe

Major Consolidated Subsidiaries
W NEC Nexcsolutions, Lid

M Systems Integration (Systems knplementation, Consulting)

M Haintenance and Support

Public Infrastructure

Examples of Major Customers and

Main Solutions

W Coverrement
Social Security and Tax,
Fingerprint | dentification, Air Teaffic Control,
Sabed e Communications/Earth Dbseration
COutdoor Communication, School/
Education, Postal Tracking, Infrastructure
Surveillance/Energy Management

W Meda:
TV Progsam Productiond
News Production/Transmixzion,
Digital TV Transmitters

Major Consolidated Subsidiaries
M HEC Farilrties, Ltd

M NEC Network and Sensor Systems, Lid
M HEC Space Technologies, Lid

W Hippan Awionics Co., Lid.

M japan Aviztson Bectronics indusing Limsted

B Metwork Services Business
W System Platform Business
M Global Business

W Others

33
14
13«
19
164

Su

Enterprise Business

408.7 s

and Services

or Product

Examples of Major Customers and
I Solutions

onsalidated Subsidiaries
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
N/A
Comments

N/A

Evidence
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
N/A
Comments

N/A

Evidence
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
N/A
Comments

N/A

Evidence
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
N/A
Comments

N/A

Evidence
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score

N/A

Comments

N/A

Evidence
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Type
No | (webpage Name Downloa Link
or d Date
Document)
01 | Docume | NEC 2018 29/07/201 | https://www.nec.com/en/global/ir/pdf/annual/2018/ar2018-e_two.pdf
nt Integrated 9
Report
02 | Webpag | Message 29/07/201 | https://www.nec.com/en/global/csr/message/index.html
e from the 9
President
03 | Webpag | Code of 26/03/202 | https://sg.nec.com/en SG/global/about/code.html
e Conduct 0
04 | Docume | NEC 2018 29/07/201 | https://www.nec.com/en/global/csr/pdf/2018 report.pdf
nt Sustainabilit | 9
y Report
05 | Webpag | Basic Policy | 29/07/201 | https://www.nec.com/en/global/about/internalcontrol.html
e on Internal 9
Control
Systems
06 | Webpag | Remunerati | 29/07/201 | https://www.nec.com/en/global/about/governance/evecutiveremunera
e on for 9 tion.html
Directors
and Audit &
Supervisory
Board
Members
07 | Docume | NEC 29/07/201 | https://www.nec.com/en/global/about/pdf/nec_governance.pdf
nt Corporate 9
Governance
Report
08 | Webpag | NEC 29/07/201 | https://www.nec.com/en/global/purchasing/renshiki-a2.html
e Procuremen | 9
t Policy
09 | Docume | NEC Group 29/07/201 | https://www.nec.com/en/global/purchasing/data/en2_sc_csr_guidelin
nt Supply- 9 e_4e.pdf
Chain CSR
Guidelines
10 | Webpag | Financial 14/09/202 | https://markets.ft.com/data/equities/tearsheet/summary?s=6701:TYO
e Times 0
Markets
Data
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