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FINAL ASSESSMENT

ARAB ORGANIZATION FOR INDUSTRIALIZATION

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Draft Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 0/8
2. Internal Controls 6 0/12
3. Support to Employees 7 0/14
4. Conflict of Interest 4 0/8
5. Customer Engagement 7 0/14
6. Supply Chain Management 5 0/10
7. Agents, Intermediaries and Joint Ventures 10 0/20
8. Offsets 4 0/8
9. High Risk Markets 4 1/8
10. State-Owned Enterprises 5 1/10
TOTAL 2/112

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
0
Comments

There is no evidence that the company publishes a commitment to ethical or anti-bribery and corruption standards
that is authorised and endorsed by the senior leadership. The company mentions ‘integrity’ as one of its core
values, but this is insufficient to score ‘1’.

Evidence

[12] Homepage (Webpage)
Accessed 16/03/2020
https://www.aoi.org.eg/index.php
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Translation:

Values maintained by the Authority

Integrity

Responsibility and accountability
Teamwork

Innovation

Performance priority
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
0
Comments

There is no evidence that the company publishes an anti-bribery and corruption policy.

Evidence

No evidence found.
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
0
Comments

There is no evidence that the company has a designated board committee or individual board member responsible
for anti-bribery and corruption.

Evidence

No evidence found.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
0
Comments

There is no evidence that a specific managerial-level employee has ultimate responsibility for implementing and
managing an anti-bribery and corruption programme.

Evidence

No evidence found.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
0
Comments

There is no evidence that the company has a formal risk assessment procedure which is used to inform the
company’s anti-bribery and corruption programme.

Evidence

No evidence found.
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
0
Comments

There is no evidence that the company’s anti-bribery and corruption programme is subject to audit or review.

Evidence

No evidence found.
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
0
Comments

There is no evidence that the company has a publicly stated procedure for dealing with bribery and corruption
allegations, incidents or whistleblowing reports.

Evidence

No evidence found.




e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.




e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
0
Comments

There is no evidence that the company has an investigative procedure which includes a commitment to report
material findings to the board or relevant authorities.

Evidence

No evidence found.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

The company does not publish any data on ethical or bribery and corruption investigations or disciplinary actions
involving its employees.

Evidence

No evidence found.

11



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score

0

Comments

There is no evidence that the company provides anti-bribery and corruption training to all employees.

Evidence

No evidence found.
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

There is no evidence that the company provides tailored anti-bribery and corruption training for employees based
on an assessment of their role and exposure to corruption risk.

Evidence

No evidence found.
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is no evidence that the company measures or reviews the efficacy of an anti-bribery and corruption
communications or training programme.

Evidence

No evidence found.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company’s incentive schemes incorporate ethical or anti-bribery and corruption
principles.

Evidence

No evidence found.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score

0

Comments

There is no evidence that the company commits to support or protect employees who refuse to act unethically.

Evidence

No evidence found.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score

0

Comments

There is no evidence that the company has a publicly available policy of non-retaliation against whistleblowers or
employees who report bribery and corruption incidents.

Evidence

No evidence found.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
0
Comments

There is no evidence that the company has either whistleblowing or advice channels.

Evidence

No evidence found.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score

0

Comments

There is no evidence to suggest that the company has a policy on conflicts of interest.

Evidence

No evidence found.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score

0

Comments

There is no evidence that the company has procedures to manage conflicts of interest.

Evidence

No evidence found.

20



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a policy regulating the employment of current or former public officials.

Evidence

No evidence found.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

There is no evidence that the company has no policy on corporate political contributions.

Evidence

No evidence found.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company discloses details of its political contributions.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

There is no evidence that the company has a policy and/or procedure covering both charitable donations and
sponsorships.

Evidence

No evidence found.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no evidence that the company has a policy or procedure on lobbying.

Evidence

No evidence found.

26



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

The company does not publish any information relating to its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

The company does not provide any details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
0
Comments

There is no evidence that the company has a policy or procedure on gifts or hospitality.

Evidence

No evidence found.
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score

0

Comments

There is no evidence that the company requires the involvement of its procurement department in the establishment
and/or oversight of its supplier base.

Evidence

No evidence found.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
0
Comments

There is no evidence that the company conducts due diligence on its supply chain.

Evidence

No evidence found.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score

0

Comments

There is no evidence that the company ensures that its suppliers have anti-bribery and corruption policies in place
that meet a high standard.

Evidence

No evidence found.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
0
Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no evidence that the company has a clear policy covering the use of agents.

Evidence

No evidence found.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its agents or
intermediaries.

Evidence

No evidence found.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the beneficial ownership of its agents. There is no
evidence that the company commits to not engaging or terminate its engagement with agents or intermediaries if
beneficial ownership cannot be established.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

There is no evidence that the company includes anti-bribery and corruption clauses in its contracts with agents and
intermediaries.

Evidence

No evidence found.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company considers incentive structures as a risk factor in agent behaviour.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act for and/or on
behalf of the company.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption-related
investigations, incidents or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its joint ventures.

Evidence

No evidence found.

42



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

There is no evidence that the company commits to establishing or implementing anti-bribery and corruption policies
or procedures in its joint ventures.

Evidence

No evidence found.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company commits to take an active role in preventing bribery and corruption in its joint
ventures.

Evidence

No evidence found.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the corruption risks associated with offset contracting are addressed and there is no
evidence that a dedicated body is responsible for monitoring the company's offset activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company conducts due diligence on its offset obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

The company does not publish any details of the offset agents, brokers or consultancy firms currently contracted to
act with and on behalf of the company’s offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

The company does not publish any details of its offset obligations and/or contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

0

Comments

There is no evidence that the company acknowledges the corruption risks of operating in different markets, or that
risk assessment procedures are used to inform the company’s operations in high risk markets.

Evidence

No evidence found.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score
0
Comments

The company publishes some information about its subsidiaries on its website, through separate pages describing
each company’s activities. However, the information published is insufficient to score ‘1’ since the company does
not publish the percentage ownership, country of incorporation and country of incorporation for each entity. It is also
not clear whether the information is current or updated on at least an annual basis.

Evidence
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Translation:
About Unit

The Arab Organization for Industrialization developed an integrated plan for the design and manufacture of wind
turbines and solar energy equipment. In 2009, the Arab Organization for Industrialization began implementing its
business strategy that focuses on providing a market for it by setting up factories for the local assembly of parts for
solar power stations and wind turbines along with providing its technical services.

In July 2013, the Arab Organization for Industrialization established the "Arab Renewable Energy Company" to
support and increase its activity in this field.
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Translation:
About unit
— The Arab Timber Company was purchased in 1998.

— The factory joined the Arab Organization for Industrialization in 1999 under the name of Zbu Zaabal Wood
Factory “Atico”.
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— The most important activities of the factory: Producing all-purpose wood furniture and producing grayboard,
parquet and fiberglass.

[7] e b clelivall 3 5kial) / Qadir Factory for Advanced Industries (Webpage)
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Translation:
About unit

Qadir Factory for Advanced Industries was established in 1949, under the name "Heliopolis Aircraft Factory" for the
purpose of designing and manufacturing the first Republican training plane.

Upon the establishment of the Arab Organization for Industrialization in 1975, the factory joined it under the name of
Qadir Factory for Advanced Industries.

Among the most important activities of the factory are armored "Fahd" vehicles as the factory manufactures armor
for many multi-purpose vehicles. This is in addition to fire trucks of all makes and models.

[8] aian (isls cleliall 3, gkiall / Helwan Factory for Advanced Industries (Webpage)

Accessed 16/03/2020
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Translation:
About unit

The establishment of Helwan Factory for Advanced Industries as one of the units of the Arab Organization for
Industrialization to work in the field of production and maintenance of the helicopter. It also aims to build an
advanced industrial base in the field of complex and plastic materials. In order to implement giant state projects in
the field of infrastructure and construction, the factory produced high and medium density polyethylene pipes and
their connections.

The production of the factory varies to include many civil and military fields, and the factory workshops are
considered to be the latest workshops equipped with central air-conditioning systems, fire protection and double
doors to prevent entry into the dust.
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Translation:
About unit

The construction of the Simav railway mission plant began in 1955

The physical opening and operation was in force since 1958

The factory area is about (150,000) square meters, in addition to the availability of a vacant land area of (100,000)
square meters for future projects of the factory.

Semaf factory was established to cover the needs of Egypt and the Arab and African world in the field of
manufacturing railroad cars of all kinds (passengers - power generation - goods) as well as metro and tram cars
SEMAF joined the group of factories and companies of the Arab Organization for Industrialization in 2004 to
integrate with the rest of the factories and companies in the field of railway industry

The number of workers in the factory reaches (1200) workers, in addition to (6000) workers in the factories of the
other body participating in the same activity

[10] AS il Ay al) Ablay ) cileliall 48uliall (ABD) / Arab British Dynamic Industries Company (ABD) (Webpage)
Accessed 16/03/2020
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oh}j\ oe

@J)m&j)ﬁms 1978 ¢\e ) cleliall dilday jll 4y jal) 4S 31 Couls
Gyl el g o) pulall A 5 asteail] Ay 5l Al (o
1998 ple auiaill Ay yal) Ligll JalSIL 4 glas Canaeal G )
Translation:

About unit

The Arab British Dynamic Industries Company was established in 1978 as a joint venture
Between the Arab Organization for Industrialization and the English Aviation and Space Authority
Until it became wholly owned by the Arab Organization for Industrialization in 1998.
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

There is some evidence that the company is owned by the state of Egypt. The company receives a score of ‘1’
because it does not provide further information on its ownership and this information is not disclosed in open data
format. Furthermore, there is evidence to indicate that the Kingdom of Saudi Arabia, the United Arab Emirates and
the State of Qatar are involved in the company’s governance, but it is not clear whether these governments are
involved through a degree of ownership or whether this is current.

Evidence

[2] ¢& 4¢d / About the Commission (webpage)
Accessed 16/03/2020
https://www.aoi.org.eg/index.php/about
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Translation:

About the Commission

Establishment of the Body

The Arab Organization for Industrialization was established in 1975 with a capital exceeding one billion dollars,

following an Arab international agreement to establish a developed industrial base.

The agreement included the Arab Republic of Egypt, the Kingdom of Saudi Arabia, the United Arab Emirates, and
the State of Qatar.

The authority has been wholly owned by the Arab Republic of Egypt since 1993.
[1] “bsiwas o)) / Management Levels (webpage)

Accessed 16/03/2020
https://www.aoi.org.eg/index.php/about/levels
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Translation:

The Arab Organization for Industrialization consists of several levels of administration, namely:
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Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.
Mr.

The Higher Committee for the Presidency of the Arab Organization for Industrialization, chaired by Mr. President of
the Republic, with the aim of setting the strategic policies of the organization

The Board of Directors of the Arab Organization for Industrialization headed by Mr. / Chairman of the Board of

Directors of the Authority. The council is responsible for setting the executive policies of the organization and
monitoring its implementation.

The Higher Committee

President of the Arab Republic of Egypt
Prime Minister

Minister of Defense and Military Production
Minister of Finance

Minister of State for Military Production
Minister of State for International Cooperation
Minister of Industry and Trade

Minister of Foreign Affairs

Chief of Staff of the Armed Forces
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score

0

Comments

The company publishes some information on the companies with which it operates overseas, however it does not
publish any details about its main defence customers or sales.

Evidence

[2] About the Commission (webpage)
Accessed 16/03/2020
https://www.aoi.org.eg/index.php/about
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Translation:

International relations with the authority
The Arab Organization for Industrialization has many strong international relations with a number of international
companies, including:

Embraer : Brazil

De Havelange, Pratt & Whitney : Canada

Catech, Norinco, ZTE : China

Kruger, Cambria : Denmark

Gunz: Hungary

Mitsubishi, NEC, Kinki : Japan

Romarm, Eurostar : Romania

Timonza, Cole Way : Spain

Dassault, Sinkma, Aerospatial, Thales, Matra, Sat, Alstom : France
Knorr, Thyssen, Mercedes, Vince, Girish : Germany

British Aerospace, Rolls-Royce :
General Electric, Lockheed Martin, Chrysler :

United Kingdom
United States of America
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
0
Comments

There is no evidence that the company publishes details of its shareholder voting rights.

Evidence

No evidence found.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
1
Comments

The company provides some information about its commercial and public policy objectives, stating that its main
purpose is to support the development of a domestic industrial base. However, these objectives are unclear and
there is no evidence that they are updated on an annual basis, so the company receives a score of ‘1’.

Evidence

[2] c& 4¢d / About the Commission (webpage)
Accessed 16/03/2020
https://www.aoi.org.eg/index.php/about
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Translation:
Fields of work of the Arab Organization for Industrialization

The Arab Organization for Industrialization undertakes many giant projects in the civil field, especially infrastructure
and community service projects. The organization produces seawater desalination plants, drinking water
purification, well water treatment, sanitation and industrial wastewater, as well as manufacturing electricity
generation equipment using renewable energy (solar energy / Wind power), electronic equipment and devices such
as giant highway displays, stadiums, SMART / 3D (LED) screens and tablets, as well as preparing heavy duty and
community service vehicles, such as street sweepers and garbage compactors, and cars Firefighting and rescue
ladders, ambulances and mobile clinics, all this puts the Arab Organization for Industrialization as the first industrial
giant.

[12] Homepage (Webpage)

Accessed 16/03/2020
https://www.aoi.org.eg/index.php
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Translation:
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Goal of the body

To continuously develop the industrial base that is currently available to maintain its position and the trust of its
clients and customers with it, by providing modern technical and technological rules and equipped with appropriate
systems in various elements and stages of the industrial process, and relying on highly qualified human cadres and
training in research and development, and according to sound economic and scientific foundations.

Permanent preparation for effective contribution in the field of community service through the implementation of
industrial and research activities within the framework of the country's development plans, and educational activities
to prepare a generation of young people who have an effective role in increasing the national product

58



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
0
Comments

The company provides some information about the composition of its board of directors, by stating the public
positions and responsibilities of each individual. Their titles indicate that they are all state representatives, however
this evidence is indirect and unclear. The information published is insufficient to receive a score of ‘1’ because the
company does not provide the names of each member, nor does it provide any further information on the
nomination and appointment process.

Evidence

[1] “lsica o 1) / Management Levels (Webpage)
Accessed 16/03/2020
https://www.aoi.org.eg/index.php/about/levels

Dedg 6)hall aligino 8ac o giinill dypell diall J9miy

dball dyayilyiwyl alwliwll ghg Bady . dygdoall gy /gl lEwiy . euinill dyell diall dwlif el dialll
l@hpaif deyling dipmll daaiill dbwlpwll ghgr gulyell yaityg diyall &)lal gulyo gayd) fapull dwlip grinill dupell diall §)ls] gulyo
Luloll dialll

dypell pro dyjgmoy gagd) [agll

eljjgll gaud) Jagul

wunll 3liiylg glaall pjg (gl

dylloll prjg fapull

el pliinll dlgall pjg fagll

wlgall Jjgleill dlgall pjg (gl

gylaillg delinll pjg /agull

dmylall pig fagll

dalinoll Algall LT i) fagell

guinill dypell diall 8)lal yulao

guinill dyyell dall 5)l5] gulao gug) gl
Siapell digdl Balao fagull

daluall Slgall Aldac &4 ) /gl

Galuoll Slgall aylud dLa ) /agell

Olphll qunifo i yayl) gl

Olphll ool deglall dapull gy fagpll

daclin|l dpoiill dolell diymll &jla] pulao ) gl
Jlogleall Lnglgisil dulall pjg jloiuwe (1l
Arundl dclindl g /gl

Translation:

The Arab Organization for Industrialization consists of several levels of administration, namely:

The Higher Committee for the Presidency of the Arab Organization for Industrialization, chaired by Mr. President of
the Republic, with the aim of setting the strategic policies of the organization

The Board of Directors of the Arab Organization for Industrialization headed by Mr. / Chairman of the Board of
Directors of the Authority. The council is responsible for setting the executive policies of the organization and
monitoring its implementation.

The Higher Committee
Mr. President of the Arab Republic of Egypt

Mr. Prime Minister
Mr. Minister of Defense and Military Production
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Mr. Minister of Finance

Mr. Minister of State for Military Production

Mr. Minister of State for International Cooperation
Mr. Minister of Industry and Trade

Mr. Minister of Foreign Affairs

Mr. Chief of Staff of the Armed Forces

Board of Directors of the Arab Organization for Industrialization

Mr. Chairman of the Board of Directors of the Arab Organization for Industrialization
Mr. / Governor of the Central Bank

Mr. Chairman of the Armed Forces Operations Authority

Mr. Chairman of the Armed Forces Armament Authority

Mr. Head of Aviation Engineers Division

Mr. Chairman of the Holding Company for Egypt Air

Mr. Chairman of the Board of the Industrial Development Authority

Mr. / Advisor to the Minister of Finance for Information Technology

Mr. / former Minister of Industry
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
0
Comments

There is no evidence that the SOE has an audit committee.

Evidence

No evidence found.
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score

0

Comments

The SOE does not publish any details about its management of asset transactions.

Evidence

No evidence found.
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01 | Webpage | <lisius s ¥/ Management Levels 16/03/20 https://www.aoi.org.eg/index.php/about/lev
els

02 | Webpage | o= 4l / About the Commission 16/03/20 https://www.aoi.org.eg/index.php/about

03 | Webpage | Organisation 09/09/19 [Link expired]
https://aoi.org.eq/index.php?option=com_c
ontent&view=article&id=4&Itemid=109&lan
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