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The following pages contain the detailed scoring for this company based on publicly available information. 

The table below shows a summary of the company’s scores per section: 

 

Section Number of Questions* 
Score Based on 

Publicly Available 
Information 

1. Leadership and Organisational Culture 4 3/8 

2. Internal Controls 6 1/12 

3. Support to Employees  7 2/14 

4. Conflict of Interest  4 3/8 

5. Customer Engagement  7 3/14 

6. Supply Chain Management 5 1/10 

7. Agents, Intermediaries and Joint Ventures 10 0/20 

8. Offsets 4 0/8 

9. High Risk Markets 4 3/8 

10. State-Owned Enterprises 0 N/A 

TOTAL  16/102 

BAND  F 

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the 

company did not receive a score of N/A. 
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1. Leadership and Organisational Culture 
 

Question 

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised 
by its leadership? 

Score 

1 

Comments 

 
The company’s leadership endorses its Business Ethics Code of Conduct, which outlines its anti-bribery and 
corruption commitment.  
 
However, the company receives a ‘1’ because its leadership does not explicitly mention bribery and corruption in 
their statement.  
 

Evidence  

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.3] A MESSAGE FROM JOHN A. HAYES 
We are proud of our long corporate history, our culture of ethical behavior and our record of corporate compliance. 
We view our compliance program as an opportunity to reaffirm the values which have created that record. Please 
review this material in that spirit.  
 
John A. Hayes  
 
Chairman, President and Chief Executive Officer 
 
[p.18] BRIBERY AND CORRUPTION  
We compete based on our innovative products and our focus on being close to customers. We never bribe or 
improperly influence our commercial partners or any government officials. 
 
There are many international laws that prohibit bribery and corruption, including the U.S. Foreign Corrupt Practices 
Act, the U.K. Bribery Act and similar anti-corruption laws adopted by many other countries. Importantly, even if 
bribes are described as being a local custom or are small in amount, they are almost always illegal and are always 
against Company policy. 
 
Both individuals and the Company can be punished severely for violations of anti-corruption laws and no potential 
business opportunity can outweigh our reputation for integrity. We never agree to directly or indirectly offer, promise 
or pay anything of value to influence the decision making of a government official or any of our commercial 
partners. We do not solicit or accept bribes for ourselves or on behalf of the Company, nor give or receive 
kickbacks.  
 
For more information, please contact the Law Department or refer to the Foreign Corrupt Practices/Global Anti-
Corruption policy. 

 
[2] Business Ethics Code of Conduct (Webpage) 
Accessed 13/06/2019 
https://www.ball.com/codeofconduct  
BUSINESS ETHICS CODE OF CONDUCT 

Throughout our more than 138-year history, integrity has always been a key component of “who we are” at Ball 
Corporation. Ball employees are proud of our Company’s culture of ethical behavior and our record of corporate 
compliance. The Ball Business Ethics Code of Conduct applies the Company’s corporate values to the day-to-day 
business situations our employees face worldwide. At Ball, we believe compliance is more than simply obeying the 
law and that integrity and ethical conduct are just as important. 
  

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
https://www.ball.com/codeofconduct
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The Code is designed to identify common compliance issues and to provide clear guidance and resources to help 
Ball employees make the right decisions. However, because the Code cannot anticipate all the issues employees 
might face, if employees have any questions about the Code or about a business ethics concern, they should 
contact their supervisor or the Law Department. At Ball, we are committed to conducting all of our business affairs 
using high ethical standards and in compliance with all laws, rules, regulations and Company policies. 

 
[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
ETHICS AND COMPLIANCE 
 
Our company culture has always been based on the highest level of integrity and ethical conduct. Integrity is one of 
Ball’s core values and most important cultural assets. We will not compromise our integrity or risk damage to our 
reputation for financial gain or for any other reason. 
 

 

 

  

https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
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Question 

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to 
both of the following categories:  

a) All employees, including staff and leadership of subsidiaries and other controlled entities;  
b) All board members, including non-executive directors. 

Score 

1 

Comments 

 
The company publishes an explicit anti-bribery and corruption policy, which makes specific reference to the 
prohibition of bribery, payments to public officials and commercial bribery. This policy applies to all employees and 
board members, including those of subsidiaries and controlled entities. 
 
However, the company receives a score of ‘1’ because its policy makes no specific reference to facilitation 
payments. It is also unclear whether the company’s policies apply to non-executive and independent directors.   
 

Evidence 

 
[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
ETHICS AND COMPLIANCE 
 
Our company culture has always been based on the highest level of integrity and ethical conduct. Integrity is one of 
Ball’s core values and most important cultural assets. We will not compromise our integrity or risk damage to our 
reputation for financial gain or for any other reason. 
 
To ensure we act with integrity at all times, all Ball employees are required to understand and follow Ball’s corporate 
compliance policies and the Business Ethics Code of Conduct. Our extensive framework of policies and 
management systems is well established and continues to evolve as we face new challenges. For example, we 
established a new company-wide human rights policy in 2013 to ensure that we foster and maintain a responsible 
and safe work environment for our employees and in our supply chain. 
 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.2] APPLICABILITY  
The Code applies to Ball Corporation and its divisions, operations and subsidiaries, and to any greater than 50 
percent Company owned joint ventures. The Code also applies to any 50 percent or less Company owned joint 
ventures (with respect to Ball’s operating responsibilities and any Ball appointed directors, officers and employees). 
Further, all Ball business partners, including suppliers, agents and vendors, should strive to adhere to the principles 
outlined in the Code. 
 
[p.18] BRIBERY AND CORRUPTION  
We compete based on our innovative products and our focus on being close to customers. We never bribe or 
improperly influence our commercial partners or any government officials. A government official can be an officer, 
employee or representative of a government agency or an employee of a government owned or controlled 
business. The term is defined broadly, includes family members of officials and can apply even if the government 
connection is not obvious, such as in the case of a company general manager where a foreign government owns a 
controlling interest in the company.  
 
There are many international laws that prohibit bribery and corruption, including the U.S. Foreign Corrupt Practices 
Act, the U.K. Bribery Act and similar anti-corruption laws adopted by many other countries. Importantly, even if 
bribes are described as being a local custom or are small in amount, they are almost always illegal and are always 
against Company policy. Both individuals and the Company can be punished severely for violations of anti-
corruption laws and no potential business opportunity can outweigh our reputation for integrity. We never agree to 
directly or indirectly offer, promise or pay anything of value to influence the decision making of a government official 
or any of our commercial partners. We do not solicit or accept bribes for ourselves or on behalf of the Company, nor 
give or receive kickbacks.  
 

https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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We work with many third parties, some of whom may act on our behalf or even interact with government officials. 
Therefore, we must be careful when engaging these third parties and must monitor their activities on our behalf. 
Since our third parties are subject to the same anti-corruption requirements that we are, we do not conduct 
business with any third party who bribes or accepts bribes on our behalf. 
 
[4] Ball Corporation Corporate Governance Guidelines (updated 2018) (Webpage) 
Accessed 13/06/2019 
http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines 
9.      Ethical Conduct of Board members.  Members of the Board will comply with the Ball Corporation Executive 
Officers and Board of Directors Business Ethics Statement.  Directors who are also employees of the Corporation 
will also comply with the Business Ethics guidelines of the Corporation for employees. 
 
Gross misconduct  
Gross misconduct is serious misconduct which may lead to summary dismissal (dismissal without notice or pay in 
lieu of notice) for the first offence. In cases of alleged gross misconduct we reserve the right to suspend the 
employee (on full pay) and carry out an investigation. On completion of the investigation and the full disciplinary 
procedure, the company may find that gross misconduct has occurred and decide to dismiss without notice or pay 
in lieu of notice. 
 
The following are examples of behaviour which fall within the definition of ‘gross misconduct’: 
 
[…] 

 theft, fraud, accepting or offering a bribe, falsification of company records or any dishonesty involving the 
company, its employees, customers or authorised visitors, or attempts to commit such offenses. 

 

 deliberate and serious breach of any of our company policies  
 

 

 

http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines
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Question 

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and 
corruption programme? 

Score 

1 

Comments 

 
There is evidence that the company’s Nominating/Corporate Governance Committee oversees the company's anti-
bribery and corruption programme, contained within the company’s ethics and compliance programme. The 
company states that the committee provides oversight of the programme. 
 
However, the company receives a score of ‘1’ because there is no clear evidence that the committee reviews 
reports from management or the results of internal and external audits relating to the company’s anti-bribery and 
corruption policies and procedures. There is also no clear evidence that the committee has the authority to require 
that changes are made. 
 

Evidence 

 
[7] Nominating/Corporate Governance Committee Charter (Document) 
Accessed 03/07/2019 
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NTY3NjV8Q2hpbGRJRD0tMXxUeXBlPTM=&t=1 
[p.1] III. Responsibilities and Duties 
The Committee’s role is generally one of oversight and it recognizes that the Board is responsible for the selection 
of and approval of Board nominees and the conduct of the annual evaluation of Board performance. In carrying out 
its responsibilities the Committee and its members are not providing any expert or special assurance as to Director, 
committee or Board performance. The Committee may request or permit any other Director, or any officer or 
employee of the Corporation, to attend a meeting of the Committee or to meet with any 
members of the Committee. 
 
The following matters comprise the recurring activities of the Committee in carrying out its functions. The 
responsibilities and duties of a member of the Committee are in addition to his or her duties as a member of the 
Board. 
 
[p.2] 8. Develop and recommend to the Board ethical standards and ethics and legal compliance requirements for 
Directors and executive officers of the Corporation. 
 
9. Develop, recommend and oversee a Board, Board committee and Director evaluation process. 
 
10. Review and report to the Board the status of the Corporation’s compensation program for Directors of the 
Corporation and maintain oversight of any Director compensation-related risks. Any changes in Director 
compensation should come upon the recommendation of the Committee, but with final approval by the Board.  
 
11. Provide oversight with respect to sustainability and social concerns, as well as related party transactions and 

conflicts of interest, and review periodically the activities of the Corporation in support of those areas.  
 

[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
Accountability for our sustainability performance is monitored at various levels of the organization. It is overseen by 
the Nominating/Corporate Governance Committee, a committee of Ball Corporation’s board of directors chaired by 
a non-executive board director of Ball. 
 
Ethics and Compliance 
Ball’s Corporate Compliance Program, supported by a Corporate Compliance Committee, was established to assist 
operating and staff organizations achieve compliance with all regulations. Key compliance issues involve 
employment practices; environmental protection; workplace safety; product quality; customer, supplier or 
government relations; use of confidential, proprietary, technical or business information; accurate reporting and 
record keeping; anti-competitive/unfair trade practices; foreign corrupt practices and anti-bribery avoidance; 

http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NTY3NjV8Q2hpbGRJRD0tMXxUeXBlPTM=&t=1
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
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securities law compliance; export controls and trading restrictions; and other actions regulated by law or corporate 
policy. 
 
The company has numerous other compliance and regulatory policies in place to ensure employees act in full 
accordance with appropriate laws and regulations such as child and forced labor, environmental, export and import 
compliance and foreign corrupt practices 
 
[4] Ball Corporation Corporate Governance Guidelines (updated 2018) (Webpage) 
Accessed 13/06/2019 
http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines 
4.      Board Committees.   
The Board shall have at least three committees.  The committees shall include the Nominating/Corporate 
Governance Committee, the Human Resources Committee and the Audit Committee.  These committees will be 
composed only of Independent Directors who meet the requirements of the NYSE and/or applicable law for that 
committee and have a publicly available written charter reflecting the duties and responsibilities of the committees.  
The charters must reflect the committees’ purpose,  duties and responsibilities, including oversight of specific risk 
areas, require an annual review of the committee by the Board, provide for access as required to expert advisors 
and contain other provisions mandated by the NYSE or the law, including as to the number of public company 
boards and/or audit committees on which directors may serve.  The Board has also determined that a Finance 
Committee is appropriate.  The Finance Committee will also have a written charter that reflects its duties and 
responsibilities.  The Board may constitute other committees of the Board that it determines are appropriate.  The 
chairs of committees will be elected by the Board. 
 
[5] Audit Committee Charter 2018 (Document) 
Accessed 13/06/2019 
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1 
Ball Corporation I. Purpose The primary purposes of the Audit Committee (the “Committee”) are to assist the Board 
of Directors (the “Board”) in fulfilling its responsibility with regard to (a) management’s conduct and the integrity of 
Ball Corporation’s (the “Corporation”) financial statements, (b) the Corporation’s compliance with legal and 
regulatory requirements, the accounting policies and the system of internal control over financial reporting, 
disclosure controls and procedures, (c) the performance of the Corporation’s outside auditor and internal audit 
department, (d) the outside auditor’s qualifications and independence, (e) preparation of the report required by the 
Securities and Exchange Commission (“SEC”) proxy rules, (f) carrying out the responsibilities required of Audit 
Committees by the New York Stock Exchange (“NYSE”) and the SEC, and (g) oversight of the enterprise risk 
management process and future risks affecting the Corporation, as well as legal and regulatory compliance, and the 
Corporation’s Code of Conduct and Tone at the Top. The Committee shall review the adequacy of this Charter on 
an annual basis. 
 

 

 

  

http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1
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Question 

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption 
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line 
to the board or board committee providing oversight of the company’s programme? 

Score 

0 

Comments 

 
There is no evidence that the company has a specific managerial-level employee who holds ultimate responsibility 
for implementing and managing the company’s anti-bribery and corruption programme. 
  

Evidence 

 
No evidence found. 
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2. Internal Controls 
 

 
Question 

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the 
company based on an assessment of the corruption and bribery risks it faces? 

Score 

0 

Comments 

 
There is no evidence that the company has a formal risk assessment procedure which is used to inform its anti-
bribery and corruption programme. 
  

Evidence 

 
[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
RISK MANAGEMENT  
 
We systematically identify and assess risks in all of our businesses so we can develop management plans that 
encompass major risks, including supply chain, commodity and currency volatility, human capital, financial risk and 
legislative action. Sustainability issues addressed within this framework include risks related to natural resources, 
climate change, human rights and regulations related to packaging and packaging waste. 
 
ETHICS AND COMPLIANCE 
 
Our company culture has always been based on the highest level of integrity and ethical conduct. Integrity is one of 
Ball’s core values and most important cultural assets. We will not compromise our integrity or risk damage to our 
reputation for financial gain or for any other reason. 
 
To ensure we act with integrity at all times, all Ball employees are required to understand and follow Ball’s corporate 
compliance policies and the Business Ethics Code of Conduct. Our extensive framework of policies and 
management systems is well established and continues to evolve as we face new challenges. For example, we 
established a new company-wide human rights policy in 2013 to ensure that we foster and maintain a responsible 
and safe work environment for our employees and in our supply chain. 
 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.5] COMPLIANCE RESOURCES AND HOTLINE INFORMATION 
 
[p.6] Your particular operation may have additional policies, including ethical codes and handbooks, which are 
designed to reinforce and supplement Ball’s corporate policies and the Code. These additional policies are 
important and you should familiarize yourself with them.  
 

 For more information please refer to the Corporate Compliance Policy 
 

 

 

https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
http://www.ball.com/codeofconduct
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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Question 

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit, 
and are policies and procedures updated according to audit recommendations? 

Score 

0 

Comments 

 
Although there is some evidence that the company reviews its anti-bribery and corruption programme, it does not 
provide sufficient detail to receive a score of ‘1’, and the company does not specify how frequently it conducts these 
reviews. It is also unclear if the review findings are presented to the board or used to update the programme.  
 

Evidence 

 
[5] Audit Committee Charter 2018 (Document) 
Accessed 13/06/2019 
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1 
[p.4] 4. With regard to other matters, the Committee shall: 
 
(a) oversee the Corporation’s compliance with legal and regulatory requirements by  
(i) making inquiries of the Chair of the Corporate Compliance Committee, the General Counsel, and senior 
executive officers regarding the company’s ethical standards, utilization of the Corporation’s hotline reporting 
system, and the compliance by the company and its officers, employees and directors with the ethical standards 
and the law and by  
(ii) meeting annually with the General Counsel to review legal matters, including any matters that may have a 
material impact on the financial statements of the Corporation; 
 
[7] Nominating/Corporate Governance Committee Charter 
Accessed 03/07/2019 
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NTY3NjV8Q2hpbGRJRD0tMXxUeXBlPTM=&t=1 
[p.2] 8. Develop and recommend to the Board ethical standards and ethics and legal compliance requirements for 
Directors and executive officers of the Corporation. 
 
[…] 
 
11. Provide oversight with respect to sustainability and social concerns, as well as related party transactions and 
conflicts of interest, and review periodically the activities of the Corporation in support of those areas. 
 
[p.3] 15. Perform an annual self-evaluation of the performance of the Committee and report annually to the Board 
concerning the performance of the Committee and discuss any needed action items for the Committee. 
 

 
 
 

http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NTY3NjV8Q2hpbGRJRD0tMXxUeXBlPTM=&t=1
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Question 

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption 
allegations or incidents, including those reported through whistleblowing channels? 

Score 

1 

Comments 

 
There is evidence that the company publicly commits to investigating incidents, and that it has specific procedures 
in place to deal with whistleblowing cases, which stipulates documentation and actions to be taken at each step.  
 
However, the company does not cover the whole investigation process from receipt to final outcome, there is no 
evidence that investigations are handled by an independent team and/or report to an independent board member, 
and there is no evidence that the company commits to providing whistleblowers with updates on the outcome of 
investigations. Finally, there is no evidence that summary information is reviewed by a central body on an annual 
basis. 
  

Evidence 

 
[5] Audit Committee Charter 2018 (Document) 
Accessed 13/06/2019 
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1 
[p.4] With regard to other matters, the Committee shall: 

 
(b) establish procedures for the receipt, retention, and treatment of complaints regarding accounting, internal control 
over financial reporting, auditing, ethical or legal compliance matters, including procedures for confidential, 
anonymous submission by employees of Ball or other interested parties of concerns regarding questionable 
accounting, auditing, ethical, or legal compliance matters; 
 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.5] COMPLIANCE RESOURCES AND HOTLINE INFORMATION  
 
If you have observed misconduct or a violation of the Code, Ball policies or legal requirements, or have a question 
regarding corporate compliance, contact any of the resources below. When seeking guidance, first consult the 
Code and any relevant Company policy. Then, if you still have questions, consult with your supervisor or another 
available resource listed below:  
 
• Department or Facility Supervisor  
• Law Department  
• Business Unit Compliance Focal Point  
• Business Unit Executive  
• Compliance Hotline at www.ballcompliancehotline.com or the phone numbers included on the following page  
• Human Resources Representative  
• Environmental, Health and Safety Department 
 
[p.6] INVESTIGATION OF COMPLIANCE REPORTS 
 
Everyone is expected to cooperate fully in any Company compliance related investigation. All investigations will be 
conducted in an ethical and professional manner and in compliance with applicable legal requirements and Ball 
policies. When asked to assist in an investigation, we must be truthful and share fully any information we have. In 
addition, we must not act in a way that interferes with or obstructs an investigation. When participating in an 
investigation, please follow the instructions of the investigator regarding disclosure of information relating to the 
investigation. 
 
Our Company will never condone any form of retaliation because of a good faith report. 
 
[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 

http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
Ethics and Compliance 
 
Each year, all managers and other select employees are required to perform an electronic compliance verification 
for all business conduct (including applicable laws and regulations), anti-corruption and conflict of interest policies. 
We have a hotline for employees and external stakeholders to use to report policy violations confidentially and in 
their own language. No retaliatory action will be tolerated against anyone who comes forward to raise genuine 
concerns about possible violations. 
 

 

 

https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
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Question 

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations? 

Score 

0 

Comments 

 
There is no evidence that the company assures itself of the quality of its internal investigations. 
  

Evidence 

 
No evidence found. 
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Question 

2.5. Does the company's investigative procedure include a commitment to report material findings of 
bribery and corruption to the board and any criminal conduct to the relevant authorities? 

Score 

0 

Comments 

 
There is no evidence that the company’s investigative procedure includes a commitment to report material findings 
of bribery and corruption to the board or to the relevant authorities. 
  

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.4] CONSEQUENCES FOR VIOLATING THE CODE 
 
Violations of the Code, our policies or applicable legal requirements carry potentially serious consequences for the 
individuals involved and for our Company. Individuals may be subject to disciplinary action, up to and including 
termination of employment. Violations also place individuals and our Company at risk of civil or criminal liability, 
damaged reputation and fines. 
 
[p.11] RESPONDING TO GOVERNMENT AUDITS, INQUIRIES AND INVESTIGATIONS  
 
We have a duty to cooperate fully with external audits and government investigations. This means we will provide 
the appropriate information, as requested, in a timely manner. However, we should first contact the Law 
Department before producing any documents or submitting to an interview to make sure we have all the information 
we need to respond appropriately. 
 
[5] Audit Committee Charter 2018 (Document) 
Accessed 13/06/2019 
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1 
[p.4] 4. With regard to other matters, the Committee shall: 
 
(a) oversee the Corporation’s compliance with legal and regulatory requirements by  
(i) making inquiries of the Chair of the Corporate Compliance Committee, the General Counsel, and senior 
executive officers regarding the company’s ethical standards, utilization of the Corporation’s hotline reporting 
system, and the compliance by the company and its officers, employees and directors with the ethical standards 
and the law and by  
(ii) meeting annually with the General Counsel to review legal matters, including any matters that may have a 
material impact on the financial statements of the Corporation; 
 
[7] Nominating/Corporate Governance Committee Charter 
Accessed 03/07/2019 
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NTY3NjV8Q2hpbGRJRD0tMXxUeXBlPTM=&t=1 
[p.2] 8. Develop and recommend to the Board ethical standards and ethics and legal compliance requirements for 
Directors and executive officers of the Corporation. 
 
[p.3] 15. Perform an annual self-evaluation of the performance of the Committee and report annually to the Board 
concerning the performance of the Committee and discuss any needed action items for the Committee. 
 

 
 
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NTY3NjV8Q2hpbGRJRD0tMXxUeXBlPTM=&t=1
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Question 

2.6. Does the company publish high‐level results from incident investigations and disciplinary actions 
against its employees? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any data on ethical or bribery and corruption investigations or 
disciplinary actions involving its employees. 
  

Evidence 

 
No evidence found.  
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3. Support to Employees 
 
 

Question 

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees 
across all divisions and geographies, and in all appropriate languages? 

Score 

0 

Comments 

 
The company states that all employees are required to undertake a compliance verification process, which includes 
an understanding of the company’s anti-corruption and anti-bribery policies. However, it is not clearly stated that 
employees are required to undertake training on the company’s anti-corruption programme.  
 

Evidence 

 
[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
ETHICS AND COMPLIANCE 
Our company culture has always been based on the highest level of integrity and ethical conduct. Integrity is one of 
Ball’s core values and most important cultural assets. We will not compromise our integrity or risk damage to our 
reputation for financial gain or for any other reason. 
 
To ensure we act with integrity at all times, all Ball employees are required to understand and follow Ball’s corporate 
compliance policies and the Business Ethics Code of Conduct. 
 
Each year, all managers and other select employees are required to perform an electronic compliance verification 
for all business conduct (including applicable laws and regulations), anti-corruption and conflict of interest policies. 
We have a hotline for employees and external stakeholders to use to report policy violations confidentially and in 
their own language. No retaliatory action will be tolerated against anyone who comes forward to raise genuine 
concerns about possible violations. 
 

 
 
 

https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
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Question 

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least 
the following categories of employees:  

a) Employees in high risk positions,  
b) Middle management, 
c) Board members. 

Score 

0 

Comments 

 
There is no evidence that the company tailors its anti-bribery and corruption training to employees based on an 
assessment of their role and exposure to corruption risk. Although the company states that managers and select 
employees are required to verify understanding of all of the company’s business conduct, it is not explicitly clear 
that this constitutes training.  
 

Evidence 

 
[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
ETHICS AND COMPLIANCE 
Our company culture has always been based on the highest level of integrity and ethical conduct. Integrity is one of 
Ball’s core values and most important cultural assets. We will not compromise our integrity or risk damage to our 
reputation for financial gain or for any other reason. 
 
To ensure we act with integrity at all times, all Ball employees are required to understand and follow Ball’s corporate 
compliance policies and the Business Ethics Code of Conduct. 
 
Each year, all managers and other select employees are required to perform an electronic compliance verification 
for all business conduct (including applicable laws and regulations), anti-corruption and conflict of interest policies. 
We have a hotline for employees and external stakeholders to use to report policy violations confidentially and in 
their own language. No retaliatory action will be tolerated against anyone who comes forward to raise genuine 
concerns about possible violations. 
 

 
 
 

https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
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Question 

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption 
communications and training programme? 

Score 

0 

Comments 

 
There is no evidence that the company measures or reviews the efficacy of its anti-bribery and corruption 
communications or training programme. 
  

Evidence 

 
No evidence found.  
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Question 

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they 
promote ethical behaviour and discourage corrupt practices? 

Score 

0 

Comments 

 
There is no evidence that the company’s incentive schemes incorporate ethical or anti-bribery and corruption 
principles. 
  

Evidence 

 
No evidence found. 
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Question 

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse 
to act unethically, even when it might result in a loss of business? 

Score 

0 

Comments 

 
There is no evidence that the company commits to support or protect employees who refuse to act unethically, even 
when it might result in a loss of business. 
 

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.5] ADDRESSING OUR QUESTIONS & CONCERNS NO RETALIATION AT BALL  
 
To protect us and to encourage open communication, Ball maintains a policy of no retaliation for good faith use of 
the Compliance Hotline or for raising compliance concerns. Our Company will never condone any form of 
retaliation, including harassment, discrimination or threats of discharge, demotion or suspension, because of a good 
faith report. 
 

 
 
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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Question 

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who 
report bribery and corruption incidents? 

Score 

1 

Comments 

 
The company promotes a clear policy of non-retaliation against both whistleblowers and employees who report 
bribery and corruption incidents, which applies to all employees across the organisation, including those employed 
by the group as third parties, suppliers and joint venture partners.  
 
However, the company receives a score of ‘1’ because there is no evidence that it assures itself of its employees’ 
confidence in this commitment through surveys, usage data, or other clearly stated means. 
  

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.2] APPLICABILITY  
 
The Code applies to Ball Corporation and its divisions, operations and subsidiaries, and to any greater than 50 
percent Company owned joint ventures. The Code also applies to any 50 percent or less Company owned joint 
ventures (with respect to Ball’s operating responsibilities and any Ball appointed directors, officers and employees). 
Further, all Ball business partners, including suppliers, agents and vendors, should strive to adhere to the principles 
outlined in the Code. 
 
[p.3] ADDITIONAL RESPONSIBILITIES FOR SUPERVISORS  
 
Although we all are responsible for maintaining corporate compliance, supervisors have the added responsibilities 
of maintaining compliance within their areas of influence and leading by example. They must set the highest 
standards of business conduct and demonstrate compliance with the Code. In addition, supervisors are expected to 
inspire compliance and personal accountability in others and to be responsive to questions and concerns. If you are 
a supervisor, at a minimum, you must:  
 
• Ensure your employees understand their obligation to maintain corporate compliance and act with integrity.  
 
• Create an open door environment where your direct reports and other employees feel comfortable asking 
questions, voicing concerns and reporting perceived misconduct.  
 
• Ensure your employees are aware of the resources available to report misconduct or violations. You should also 
clearly communicate Ball’s no retaliation policy and ensure individuals who make a good faith report are protected 
from any form of retaliation. 
 
[p.5] NO RETALIATION AT BALL  
 
To protect us and to encourage open communication, Ball maintains a policy of no retaliation for good faith use of 
the Compliance Hotline or for raising compliance concerns. Our Company will never condone any form of 
retaliation, including harassment, discrimination or threats of discharge, demotion or suspension, because of a good 
faith report. 
 
[p.15] QUESTION & ANSWER  
 
Q: Jerome is responsible for preparing his department’s quarterly financial reports and is generally quick to detect 
and correct any inaccuracies. These are usually the result of rushed entries and clerical errors and don’t often 
require much of Jerome’s time to fix. However, this quarter he is noticing persistent irregularities that seem much 
more complex, even intentional. He finally pinpoints the source of the misreported revenue and believes that these 
entries may be part of a larger fraudulent act. What should he do?  
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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A: Jerome should speak up. He has identified potential fraud in his team’s financial reporting and must raise his 
suspicions immediately. It is not enough to simply correct the inaccuracies. Jerome will not face any retaliation for 
making such a report, even if a subsequent investigation determines no misconduct occurred. 
 
[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
Ethics and Compliance 
Each year, all managers and other select employees are required to perform an electronic compliance verification 
for all business conduct (including applicable laws and regulations), anti-corruption and conflict of interest policies. 
We have a hotline for employees and external stakeholders to use to report policy violations confidentially and in 
their own language. No retaliatory action will be tolerated against anyone who comes forward to raise genuine 
concerns about possible violations. 
 

 
 
 

https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
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Question 

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees 
and external parties), and do they allow for confidential and, wherever possible, anonymous 
reporting? 

Score 

1 

Comments 

 
There is evidence that the company has multiple whistleblowing and advice channels, some of which allow for 
anonymous and confidential reporting. The company also provides channels and resources for employees to 
receive advice related to anti-corruption and ethics and there is evidence that the company’s channels are available 
to all employees in all countries of operation, in all relevant languages. There is also evidence that the company 
maintains a reporting and advice channel for use by third parties.  
 
However, the company receives a score of ‘1’ because it is unclear whether the company has an externally 
operated whistleblowing or advice channel.  
  

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.1] PURPOSE  
The Code is designed to identify common compliance issues and to provide clear guidance and resources to help 
us make the right decisions. However, because the Code cannot anticipate all the issues we might face, if you have 
any questions about the Code or about a business ethics concern, you should contact your supervisor or the Law 
Department. 
 
[p.2] APPLICABILITY  
The Code applies to Ball Corporation and its divisions, operations and subsidiaries, and to any greater than 50 
percent Company owned joint ventures. The Code also applies to any 50 percent or less Company owned joint 
ventures (with respect to Ball’s operating responsibilities and any Ball appointed directors, officers and employees). 
Further, all Ball business partners, including suppliers, agents and vendors, should strive to adhere to the principles 
outlined in the Code. 
 
[p.3] ADDITIONAL RESPONSIBILITIES FOR SUPERVISORS  
 
Although we all are responsible for maintaining corporate compliance, supervisors have the added responsibilities 
of maintaining compliance within their areas of influence and leading by example. They must set the highest 
standards of business conduct and demonstrate compliance with the Code. In addition, supervisors are expected to 
inspire compliance and personal accountability in others and to be responsive to questions and concerns. If you are 
a supervisor, at a minimum, you must:  
 

 Ensure your employees understand their obligation to maintain corporate compliance and act with integrity.  

 Create an open door environment where your direct reports and other employees feel comfortable asking 
questions, voicing concerns and reporting perceived misconduct.  

 Ensure your employees are aware of the resources available to report misconduct or violations. You should 
also clearly communicate Ball’s no retaliation policy and ensure individuals who make a good faith report 
are protected from any form of retaliation. 

 
[p.5] COMPLIANCE RESOURCES AND HOTLINE INFORMATION  
 
If you have observed misconduct or a violation of the Code, Ball policies or legal requirements, or have a question 
regarding corporate compliance, contact any of the resources below. When seeking guidance, first consult the 
Code and any relevant Company policy. Then, if you still have questions, consult with your supervisor or another 
available resource listed below:  
 

• Department or Facility Supervisor  
• Law Department  

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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• Business Unit Compliance Focal Point  
• Business Unit Executive  
• Compliance Hotline at www.ballcompliancehotline.com or the phone numbers included on the following 

page  
• Human Resources Representative  

• Environmental, Health and Safety Department 
 
[p.6] Where local law allows, you do not need to identify yourself when making a report. If you choose to identify 
yourself, you may request confidential treatment and your identity will remain confidential whenever possible. 
Reports, complaints and the results of investigations will be kept confidential to the extent permitted by law. 
 
[4] Ball Corporation Corporate Governance Guidelines (updated 2018) (Webpage) 
Accessed 13/06/2019 
http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines 
In compliance with NYSE and Securities and Exchange Commission (“SEC”) requirements the Corporation 
established additional means for interested parties to send communications to the Board and selected Committees. 
 
Any interested party may communicate directly with the non-management directors with regard to any matter by 
writing the Lead Independent Director. 
 

http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines
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Any interested party, including employees, may report concerns regarding accounting, internal control over financial 
reporting, disclosure controls and procedures, auditing and legal matters by writing the Chair of the Audit 
Committee.  Anonymous or confidential submissions should be sent by mail. 
Any interested party may report concerns regarding the Executive Officers and Board of Directors Business Ethics 
Statement by writing the Chair of the Nominating/Corporate Governance Committee or the Chairman of the Board 
as appropriate. 
 
[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
Ethics and Compliance 
Each year, all managers and other select employees are required to perform an electronic compliance verification 
for all business conduct (including applicable laws and regulations), anti-corruption and conflict of interest policies. 
We have a hotline for employees and external stakeholders to use to report policy violations confidentially and in 
their own language. No retaliatory action will be tolerated against anyone who comes forward to raise genuine 
concerns about possible violations. 
 

 
 

  

https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
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4. Conflict of Interest 
 
 

Question 

4.1. Does the company have a policy defining conflicts of interest – actual, potential and perceived – that 
applies to all employees and board members? 

Score 

2 

Comments 

 
There is evidence that the company has policies covering actual and perceived conflicts of interest, which apply to 
all employees and directors, including those employed by subsidiaries and the company’s other holdings. The 
policies cover conflicts of interest concerning the employment of current and former government officials, secondary 
employment, employee relationships and financial interests. There is also evidence that the company has an 
internal policy covering conflicts of interest, but this is not publicly accessible.   
 

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.2] APPLICABILITY  
 
The Code applies to Ball Corporation and its divisions, operations and subsidiaries, and to any greater than 50 
percent Company owned joint ventures. The Code also applies to any 50 percent or less Company owned joint 
ventures (with respect to Ball’s operating responsibilities and any Ball appointed directors, officers and employees). 
Further, all Ball business partners, including suppliers, agents and vendors, should strive to adhere to the principles 
outlined in the Code. 
 
[p.10] PROTECTING OUR COMPANY CONFLICTS OF INTEREST  
 
As Ball employees, we are expected to behave as owners of our Company, which means we are responsible for 
acting in the Company’s best interests. We are expected to remain free of interests or relationships that are, or 
appear to be, conflicting, biased or detrimental to the best interests and reputation of our Company. We should not 
use Company assets, property, information or position for improper personal gain, nor otherwise compete with the 
Company. Some common examples of a conflict of interest include:  
 
• Having a financial interest in a competitor or other business partner that could be perceived to adversely 

influence the employee’s judgment  
• Associating with a competitor company as an employee, consultant or substantial shareholder  
• Becoming an employee of any other company while still a Ball employee  
• Having a relationship with an outside customer, supplier or other company or activity that reflects adversely on 

the integrity or reputation of Ball  
• Using Company confidential information for personal benefit or for the benefit of others  
• Hiring or offering employment to former or current government employees, including military and civil service 

personnel, in any manner contrary to legal requirements or Company policies  
• Supervising or having direct decision making authority over a family member or equivalent person  
 
These situations do arise on occasion and are not necessarily violations; however, not disclosing the potential 
conflict is a violation. Therefore, should any such situation occur, please discuss it with your supervisor.  
 
For more information, please refer to the Conflict of Interest policy.  
 
[6] Ethics and Compliance Governance (Webpage)  
Accessed 03/07/2019 
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance 
ETHICS AND COMPLIANCE 
 
[…] 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
https://www.ball.com/na/vision/sustainability/our-approach/sustainability-governance
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Each year, all managers and other select employees are required to perform an electronic compliance verification 
for all business conduct (including applicable laws and regulations), anti-corruption and conflict of interest policies.  
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Question 

4.2. Are there procedures in place to identify, declare and manage conflicts of interest, which are overseen 
by a body or individual ultimately accountable for the appropriate management and handling of 
conflict of interest cases? 

Score 

0 

Comments 

 
There is evidence that the company’s Nominating/Corporate Governance Committee is responsible for oversight of 
conflicts of interest within the organisation. However, the company provides insufficient information regarding its 
procedures for managing conflicts of interest to receive a score of ‘1’. 
 

Evidence 

 
[7] Nominating/Corporate Governance Committee Charter 
Accessed 03/07/2019 
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NTY3NjV8Q2hpbGRJRD0tMXxUeXBlPTM=&t=1 
[p.1] III. Responsibilities and Duties 
 
The Committee’s role is generally one of oversight and it recognizes that the Board is responsible for the selection 
of and approval of Board nominees and the conduct of the annual evaluation of Board performance. In carrying out 
its responsibilities the Committee and its members are not providing any expert or special assurance as to Director, 
committee or Board performance. The Committee may request or permit any other Director, or any officer or 
employee of the Corporation, to attend a meeting of the Committee or to meet with any members of the Committee. 
 
The following matters comprise the recurring activities of the Committee in carrying out its functions. The 
responsibilities and duties of a member of the Committee are in addition to his or her duties as a member of the 
Board. 
 
[p.2] 11. Provide oversight with respect to sustainability and social concerns, as well as related party transactions 
and conflicts of interest, and review periodically the activities of the Corporation in support of those areas. 
 

 
 
 
 
 
 
 
 
 
 
 
  

http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NTY3NjV8Q2hpbGRJRD0tMXxUeXBlPTM=&t=1
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Question 

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or 
consultants from the public sector? 

Score 

1 

Comments 

 
There is evidence that the company has a policy that addresses the risks associated with the employment of public 
officials.  
 
However, the policy does not include any specific controls to assess and regulate the employment of current or former 
public officials, such as requiring senior approval for the initiation of employment discussions, undertaking a conflict 
of interest review and imposing restrictions on activities if risks are identified, or stipulating a cooling-off period of 12 
months.  
  

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.10] PROTECTING OUR COMPANY CONFLICTS OF INTEREST  
 
As Ball employees, we are expected to behave as owners of our Company, which means we are responsible for 
acting in the Company’s best interests. We are expected to remain free of interests or relationships that are, or 
appear to be, conflicting, biased or detrimental to the best interests and reputation of our Company. We should not 
use Company assets, property, information or position for improper personal gain, nor otherwise compete with the 
Company. Some common examples of a conflict of interest include:  
 
[…] 
 
• Hiring or offering employment to former or current government employees, including military and civil service 

personnel, in any manner contrary to legal requirements or Company policies  
 

 
 
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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Question 

4.4. Does the company report details of the contracted services of serving politicians to the company? 

Score 

0 

Comments 

 
There is no evidence that the company reports details of the contracted services of serving politicians. 
  

Evidence 

 
No evidence found. 
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5. Customer Engagement 
 

5.1   Contributions, Donations and Sponsorships 
 

Question 

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions? 

Score 

0 

Comments 

 
The company operates a political action committee and therefore receives a score of ‘0’.  
 

Evidence 

 
[10] Political Contributions Policy (Document) 
Accessed 03/07/2019 
http://phx.corporate-
ir.net/External.File?item=UGFyZW50SUQ9NDE0NzI5fENoaWxkSUQ9LTF8VHlwZT0z&t=1&cb=636807526571009
965 
[p.1] Ball Corporation – Policies on Political Contributions and Political Action of Employees  
 
Ball Corporation (“Ball” or the “Company”) has since 1975 maintained a long-standing policy that prohibits the use 
of its corporate funds for political purposes, to the extent such use is prohibited by applicable laws or regulations. 
Ball’s policy also prohibits exercise of any corporate action, or action by corporate officials, direct or implied, that 
infringes the right of any employee individually to decide whether, to whom, and in what amount he or she will make 
personal political contributions.  
 
Contributions of Company funds or services for electoral purposes are not allowed. This includes contributions to 
candidates, parties, and committees, 527 groups, ballot initiatives, and 501(c)(4) “social welfare” organizations. Ball 
Corporation maintains an independent Political Action Committee which may accept contributions from certain 
classifications of employees, as provided by law.  
 
Employees of Ball who are involved in political activity must do so as private citizens. There must be no connotation 
that the views expressed or the positions taken by employees are condoned, approved or authorized by the 
Company. Employees shall not contribute corporate funds or corporate services to a public official or a political 
candidate. Personal correspondence shall not be prepared with corporate resources or using corporate letterhead. 
 
[14] Political Action Committee (Webpage) 
Accessed 05/07/2019 
https://goballpac.com/  
BALLPAC IS MORE THAN JUST ANOTHER POLITICAL PROGRAM: 

It's an investment in the future of our employees, our company and our industry. Fully 100% of your contributions 

go directly to candidates who share our collective vision for the future. 

WHY DO WE NEED A PAC? 

BALLPAC HELPS TO TELL OUR UNIQUE STORY. 

While supporting the campaigns of the best candidates, BallPAC also works to make sure candidates and 

Congressional members understand our manufacturing business and the important contributions our aerospace 

business makes to the U.S. government.  

They need to know about the work we do. Your support of BallPAC makes that possible. 

WHAT IS A POLITICAL ACTION COMMITTEE? 

http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NDE0NzI5fENoaWxkSUQ9LTF8VHlwZT0z&t=1&cb=636807526571009965
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NDE0NzI5fENoaWxkSUQ9LTF8VHlwZT0z&t=1&cb=636807526571009965
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NDE0NzI5fENoaWxkSUQ9LTF8VHlwZT0z&t=1&cb=636807526571009965
https://goballpac.com/
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BALLPAC IS A NONPARTISAN POLITICAL ACTION COMMITTEE (PAC). 

It is registered with the U.S. Federal Election Commission (FEC) and allows Ball employees to pool personal, 

voluntary financial contributions. The contributions are used to support candidates seeking elective office who are 

proponents of issues important to our employees, our business and our shareholders. 

WHO DO WE SUPPORT? BALLPAC SUPPORTS CANDIDATES, NOT POLITICAL PARTIES. 

BallPAC contributes on a bipartisan basis based on the candidate’s: 

 Key leadership and committee assignments critical to our interests 

 Representation of a facility or employee center 

 Position and voting record on issues of importance 

 

WHAT SHOULD I CONTRIBUTE? 

Whether you’re contributing already or contributing for the first time, to level the playing field with our industry 

counterparts, we’ve established new contribution guidelines based on your leadership role in the company. Our 

executive team participates at 100% of their recommended level and we encourage you to do the same. 

Contributions to BallPAC are not deductible for federal income tax purposes. All contributions to BallPAC are 

voluntary. You have the right to refuse to contribute without reprisal. Any contribution levels discussed are merely 

suggestions. You are free to contribute more or less than the guidelines suggest. Ball Corporation will not favor or 

disadvantage you by reason of the amount of your contribution or a decision not to contribute. Contributions to 

BallPAC are for political purposes. 

[15] BallPAC in Action (Webpage) 
Accessed 05/07/2019 
https://goballpac.com/author/ballpacadmin/  
BallPAC contributed $270,400 to 66 candidates in the House and Senate. We are happy to report that 100% of all 
supported House candidates—50 in total—were victorious. In addition, 12 of the 16 Senate candidates BallPAC 
supported were victorious, while 2 retired and 2 were defeated. 
 
BallPAC is a bipartisan committee. Contributions are based on many factors, including: support for policies 
important to Ball’s growth, understanding of Ball’s business, and representation of significant employee populations, 
committee or leadership position, and the current makeup of Congress. BallPAC support in the 2015-16 election 
cycle was split between members of both major parties, with 74% of contributions favoring Republicans and 26% 
going to Democratic candidates. 
 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.27] POLITICAL ACTIVITIES AND CONTRIBUTIONS 
Our Company encourages us to participate in the political process in any lawful way that we choose. However, the 
Company’s contributions to political campaigns are highly regulated. Our policy specifically prohibits 
use of corporate assets for political purposes to the extent prohibited by law. 
 
For more information, please refer to the Political Contributions and Political Actions of Employees policy and the 
Foreign Corrupt Practices/Global Anti-Corruption policy. 
 

  

https://goballpac.com/author/ballpacadmin/
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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Question 

5.1.2. Does the company publish details of all political contributions made by the company and its 
subsidiaries, or a statement that it has made no such contribution? 

Score 

2 

Comments 

 
The company discloses the political candidates that it supports. There is evidence that this information is updated 
annually.  
  

Evidence 

 
[17] 2016 Contribution Recipients (Webpage) 
Accessed 05/07/2019 
https://goballpac.com/2016-contribution-recipients/  

 

 
 
[list continues]  
 
 
[16] BallPAC - Who Do We Contribute To (Webpage) 

https://goballpac.com/2016-contribution-recipients/
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Accessed 05/07/2019 
https://goballpac.com/contributions/ 
 

 
 
[list continues]  
 

 
 
 

https://goballpac.com/contributions/
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Question 

1.1.1. Does the company have a clearly defined policy and/or procedure covering charitable donations and 
sponsorships, whether made directly or indirectly, and does it publish details of all such donations 
made by the company and its subsidiaries? 

Score 

0 

Comments 

 
There is no clear evidence that the company has a policy and/or procedure covering both charitable donations and 
sponsorships. The company also does not publish detailed data on its charitable contributions.   
  

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.21] COMMUNITY INVOLVEMENT INCLUDING SUSTAINABILITY  
 
Sustainability is a systematic way of thinking about the things we do every day as a global company and how our 
activities interact with the world around us. By balancing economic, environmental and social impacts in our 
decision making and activities, we will create long term, shared value for our Company and our stakeholders.  
 
For decades, we have reduced the amount of material in our packaging products, increased energy efficiency, 
improved safety performance, supported packaging recycling programs, contributed to charitable organizations and 
invested in the communities where we live and work. 
 
[18] Ball Foundation - Funding Guidelines (Webpage) 
Accessed 05/07/2019 
https://www.ball.com/na/vision/sustainability/community/ball-foundation/funding-guidelines 
The Ball Foundation funds programs that create a positive, measurable impact in four key areas linked to Ball 

Corporation’s business and strategy: STEM education, recycling, and disaster preparedness and relief. Specifically, 

grants are awarded in the communities in which we operate in the United States. 

STEM Education: Ball Corporation believes education is vital to social and economic development because it gives 

people in our communities the knowledge and skills they need to achieve employment and economic security in our 

rapidly changing, global economy. To help keep communities and business competitive and prosperous, Ball 

supports formal educational opportunities for K-12 education, higher education, business-education partnerships, 

and other local needs. The Ball Foundation focuses its education funding the areas of: 

 STEM education with a special focus on K-12 and higher education programs geared towards encouraging 

and preparing students for careers in engineering. 

 Diversity: Programs that support diversity by providing opportunities for educational achievement and 

diverse thought regardless of racial and ethnic background, gender or economic status. 

Recycling: Recycling is critical to the future of our business, society and planet. Its benefits include saving 

significant amounts of energy and natural resources. The Ball Foundation supports programs that increase metal 

packaging recycling rates, improve collection processes and provide education about the benefits of recycling. 

 

Community Engagement: An important part of the cultural values of Ball Corporation and The Ball Foundation is to 

be a good neighbor, corporate citizen and employer of choice in communities where Ball has a presence. The 

needs in our communities are many; The Ball Foundation focuses on disaster preparedness and relief initiatives. 

 

The Ball Foundation funds specific projects and programs rather than sponsorships (i.e., tables, golf tournaments, 

etc.). Funding to individual schools is limited to higher educational institutions, except when the Foundation 

matches qualifying contributions made to schools through manufacturing facilities. Ball reserves the right to deny 

funding to organizations at any time. 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
https://www.ball.com/na/vision/sustainability/community/ball-foundation/funding-guidelines
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WHAT THE BALL FOUNDATION DOES NOT FUND 

The Ball Foundation does not support organizations that discriminate against a person or a group on the basis of 

age, political affiliation, race, national origin, ethnicity, gender, gender identity, disability, sexual orientation or 

religious belief. 

 

In order to maintain its focus and achieve a greater impact through the use of its funds, the Ball Foundation also will 

generally not support: 

 Individuals 

 Religious groups for religious purposes 

 Programs targeted for people with specific physical, medical or psychological conditions 

 Medical research 

 Grant requests for production of audio, film or video 

 Grant request for capital campaigns or projects 

 Grant requests for museum exhibits or similar displays 

 Requests to support travel 

 Lobbying, political or fraternal activities 

 Organizations not exempt under Section 501(c)(3) of the IRS code or unaccredited public/private schools 

 Programs or organizations for which the Ball Foundation is asked to serve as the sole funding source 

[19] The Ball Foundation (Webpage) 
Accessed 05/07/2019 
https://www.ball.com/na/vision/sustainability/community/ball-foundation 
THE BALL FOUNDATION 
The Ball Foundation is the philanthropic arm of Ball Corporation. Grants are awarded to nonprofit organizations to 

fund programs that create a positive, measurable impact in four key areas linked to Ball’s business and strategy: 

STEM education, recycling and disaster relief. Specifically, grants are awarded in the communities in which Ball 

operates in the United States.  

 

STEM EDUCATION 

The Ball Foundation focuses its education funding on science, technology, engineering and math (STEM) for K-12 

and higher education programs geared toward encouraging and preparing students for careers in engineering. 

Programs include supporting diversity by providing opportunities for educational achievement and diverse thought 

regardless of racial and ethnic background, gender or economic status. 

 

With the help of the Ball Foundation, hundreds of students participate in STEM-focused activities. These 

investments include mentoring, hands-on learning opportunities and educational materials for students.  

RECYCLING 

Recycling is critical to the future of our business, society and planet. Its benefits include saving significant amounts 

of energy and natural resources.  The Ball Foundation supports programs that increase metal packaging recycling 

rates, improve collection processes and provide education about the benefits of recycling. As an example, the 

foundation supports The Recycling Partnership, reaching 1.2 million U.S. households to increase recovery of 

https://www.ball.com/na/vision/sustainability/community/ball-foundation
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recyclable materials at the curb.  

 

The Ball foundation also has partnered with Eco-Cycle’s Green Star Schools program targeting zero waste in 

Boulder, Colorado, schools. Up to two-thirds of the discards from each of the Green Star Schools is kept out of 

landfills. Currently, there are more than 40 schools enrolled in the program teaching nearly 20,000 students and 

their families the value of zero waste to landfill. 

 

In addition, the Ball Foundation supports Oskar Blues’ CAN’d Aid Foundation, in particular their beverage can 

recycling program, “Crush it Crusade.” With the goal of recycling 1 million cans, this program provides assistance to 

communities and local nonprofit organizations to get away-from-home recycling programs off the ground. 

DISASTER RELIEF 

It is important to Ball and The Ball Foundation to be a good neighbor, corporate citizen and employer of choice in 

communities where the company has a presence. The Ball Foundation is a proud partner of the American Red 

Cross Disaster Responder Program, helping the Red Cross deliver vital relief to people affected by disasters, big 

and small, across the U.S. and around the world. 

  

Additionally, Ball partners with Oskar Blues’ CAN’d Aid Foundation and Miller Coors to provide nearly 1.5 million 

cans of drinking water to victims of flooding and other natural disasters. Cans filled with drinking water are a perfect 

option to help people affected by disasters because aluminum beverage cans are transport-efficient, unbreakable, 

and infinitely recyclable and maintain the high quality of the product inside. 
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5.2   Lobbying  

 
Question 

5.2.1  Does the company have a policy and/or procedure covering responsible lobbying? 

Score 

0 

Comments 

 
There is no evidence that the company has a policy and/or procedure on lobbying. 
  

Evidence 

 
No evidence found. 
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Question 

5.2.2  Does the company publish details of the aims and topics of its public policy development and 
lobbying activities it carries out? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any information on its lobbying aims, topics or activities. 
 

Evidence 

 
No evidence found. 
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Question 

5.2.3  Does the company publish full details of its global lobbying expenditure? 

Score 

0 

Comments 

 
There is no evidence that the company provides details about its global lobbying expenditure. 
  

Evidence 

 
No evidence found. 
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5.3   Gifts and Hospitality 

 
Question 

5.3.1  Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona 
fide to prevent undue influence or other corruption? 

Score 

1 

Comments 

 
There is evidence that the company has a policy and/or procedure on the giving and receipt of gifts and hospitality. 
The policy covers gifts and hospitality given to and received from government officials.  
 
However, the company receives a score of ‘1’ because the policy does not specify financial or proportional limits or 
different approval procedures for different types of promotional expenses. There is also no evidence that all gifts 
and hospitality above a certain threshold are recorded in a dedicated register or central depository that is accessible 
to those responsible for oversight of the process. 
  

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.16] INTERACTING WITH OUR CUSTOMERS, SUPPLIERS & OTHER BUSINESS PARTNERS GIFTS AND 
GRATUITIES  
 
In all business dealings, anyone who works for or on behalf of our Company must conduct himself or herself in 
ways that avoid any real or perceived impropriety. Among other things, we may occasionally give or receive modest 
gifts or other gratuities such as meals and entertainment with current or prospective customers, suppliers or other 
business partners. However, allegations of bribery or corruption can arise if any gift or gratuity is given or received 
with the intent of influencing a business decision. In order to minimize the risk of improper gifts and gratuities, any 
gift or gratuity we give or receive should be:  
 

• Associated with a business purpose  
• Appropriate as to time and place  
• Of nominal value  
• Infrequent  
• Unsolicited  
• Something other than cash or cash equivalents  
• Documented properly  
• In compliance with applicable Company/other party policies (both giver and receiver)  
• In compliance with applicable legal requirements, including local laws  
• A transaction that would not create an impression of impropriety 

 
[p.17] We should be prepared to diplomatically decline any gift or gratuity offered to us that does not meet these 
requirements. In addition, Government agencies and departments often operate under strict requirements 
concerning the acceptance of gifts or other gratuities by their employees and family members. We must be familiar 
with these requirements of government agencies, as well as those of customers, suppliers and other business 
partners who have strong relationships with government agencies. For example, U.S. government employees are 
prohibited from accepting any gift or gratuity at any value except for promotional items of nominal value (and 
subject to the $20/$50 rule discussed below). Based on these prohibitions, giving or offering gifts or other gratuities 
to customers, vendors and suppliers who have strong relationships with the U.S. government is only allowed if the 
aggregate value given per occasion is no more than $20. Additionally, the aggregate value of gifts/other gratuities 
given may not exceed $50 in a calendar year.  
 
Gifts and gratuities offered to members of the U.S. Congress or their staff are highly regulated by the Honest 
Leadership and Open Government Act of 2007. Due to the complexity of these restrictions, employees must not 
offer any gift or gratuity to members of the U.S. Congress or their staff without advance Company approval. These 
restrictions do not apply to political contributions made by employees in a non-business capacity. 
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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For more information, please refer to the Use of Corporate Assets policy and the Foreign Corrupt Practices/Global 
Anti-Corruption policy. 
 
QUESTION & ANSWER  
Q: Phillip, who works for a supplier to Ball, recently sent Josie an expensive Rolex watch with a note that reads, 
“Thank you for your continued patronage. We look forward to working together for many more years!” Josie does 
not want to offend Phillip, but she is uncomfortable accepting such a lavish gift. What should Josie do?  
 
A: Josie should not accept the watch. While it is a nice gesture, it could be, or appear to be, a gift intended to 
influence Josie’s business decisions. As Ball employees, our vendor relationships and purchasing decisions must 
always be made on merit and not on the basis of a gift. If Josie has questions or feels returning the gift would offend 
Phillip, she should contact the Law Department or her supervisor for guidance. 
 
[4] Ball Corporation Corporate Governance Guidelines (updated 2018) (Webpage) 
Accessed 13/06/2019 
http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines 
Conflicts of Interest 
 
Each Executive Officer and Director shall conduct himself or herself with high ethical standards to avoid a conflict of 
interest with the Corporation or its stockholders. 
A conflict of interest, in the broad sense, may arise where an individual’s position or responsibilities on behalf of the 
Corporation present an opportunity for personal gain (including with respect to such person’s family members) apart 
from the normal rewards of employment or service as an Executive Officer or Director of Ball. It may also arise 
where an individual’s personal interests are so inconsistent with the Corporation’s interests that the latter become 
secondary, or otherwise conflict with his or her proper loyalties to the Corporation. Areas which require specific 
attention are: 
 

 Gratuities 
Each Executive Officer and Director should not place himself or herself under actual or apparent obligation to 
anyone by accepting or permitting those close to him/her to accept gifts or other favors where it might appear that 
they were given for the purpose of improperly influencing the individual in the performance of his/her duties. 
 

 
 

  

http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines
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6. Supply Chain Management 
 
 

Question 

6.1. Does the company require the involvement of its procurement department in the establishment of new 
supplier relationships and in the oversight of its supplier base? 

Score 

0 

Comments 

 
There is no evidence that the company requires the involvement of its procurement department in the establishment 
and/or oversight of its supplier base. 
  

Evidence 

 
No evidence found. 
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Question 

6.2   Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers? 

Score 

0 

Comments 

 
There is no evidence that the company conducts bribery and corruption-based due diligence on its suppliers.  
  

Evidence 

 
[21] Supplier Guiding Principles 
Accessed 05/07/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball_Supplier_Guiding_Principles.pdf 
[p.1] Supplier Guiding Principles  
 
All suppliers must adhere to the following principles: 
 
[p.2] 6.) Bribery and Corruption  
 
Ball has a strict policy against bribery and corruption. Suppliers shall not make payments or provide entertainment 
and gifts or anything of value directly or indirectly to government officials or others so as to influence them in the 
performance or non-performance of their duties or induce them to use their influence or secure any improper 
advantage or to obtain or retain business for Ball.  
 
7.) Demonstration of Compliance  
 
Suppliers will be expected to certify and demonstrate compliance with these Supplier Guiding Principles at Ball’s 
request. 
 
[20] Responsible Sourcing Framework (Webpage) 
Accessed 05/07/2019 
https://www.ball.com/na/vision/sustainability/product-stewardship/supply-chain/responsible-sourcing-framework  
ONBOARDING REQUIREMENTS 

With our Onboarding Requirements, we communicate and align the way our suppliers consider ESG aspects, and 

aim to receive written confirmation that responsible business practices are maintained throughout our supply chain. 

This way, we also ensure that our suppliers abide by all applicable laws and regulations. 

 

For example, we require our suppliers to comply with Ball's Supplier Guiding Principles. The principles were 

developed with input from key customers, suppliers and socially responsible investment analysts, and require that 

our suppliers certify and demonstrate compliance with them. They cover employment practices, human rights, 

environment, health and safety, antitrust, bribery and corruption. During the reporting period, Ball provided this 

document to suppliers and incorporated the principles as part of all new contractual relationships. 

 

New contracts also include clauses on human trafficking. Our form supplier agreements require vendors to provide 

conflict minerals certifications. Ball’s Conflict Minerals Policy includes information on how we support laws related to 

ending the violence and human rights violations in the mining of certain minerals in the Democratic Republic of the 

Congo and surrounding countries. Our Conflict Minerals Report for the year ended December 31, 2018, details the 

due diligence we have performed as required in Section 1502 of the Dodd-Frank Wall Street Reform and Consumer 

Protection Act. 

SUPPLIER SUSTAINABILITY PROFILES 

Supplier Sustainability Profiles are based on media screening, direct dialogue with suppliers and a sustainability 

self-assessment questionnaire, which we rolled out globally during the reporting period. The 17 questions, covering 

management systems and transparency, ESG risks, supply chain management and product stewardship, provide a 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball_Supplier_Guiding_Principles.pdf
https://www.ball.com/na/vision/sustainability/product-stewardship/supply-chain/responsible-sourcing-framework
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball_Supplier_Guiding_Principles.pdf
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball_Conflict_Minerals_Policy.pdf
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-2019-Conflict-Minerals-Report.pdf
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self-evaluation of each supplier, which populates a supplier scorecard. In 2013, we achieved a 93 percent response 

rate. 

CONTINUOUS IMPROVEMENT 

If a supplier scores below expectations, we jointly develop a Continuous Improvement plan. By developing and 

approving cooperative programs and timetables, both partners can be successful for the long term. Ball may 

terminate business relations if a supplier violates a fundamental aspect of our requirements and is unwilling to 

change. 

[11] 2018 Sustainability Report (Document) 
Accessed 04/07/2019 
https://www.ball.com/Ball/media/Ball/Ball2018_SustainabilityReport-_Web.pdf 
[p.31] ONBOARDING REQUIREMENTS  
With our Onboarding Requirements, we communicate and align the way our suppliers consider ESG aspects, and 
aim to receive written confirmation that responsible business practices are maintained throughout our supply chain 
and that our direct suppliers abide by all applicable laws and regulations. For example, we require our suppliers to 
comply with Ball’s Supplier Guiding Principles.  
 
The principles were developed with input from key customers, suppliers and socially responsible investment 
analysts, and require that our suppliers certify and demonstrate compliance with them. They cover employment 
practices, human rights, environment, health and safety, antitrust, bribery and corruption. Ball provides the 
principles to all suppliers and incorporates them as part of all new contractual relationships. 
 

 
 
 

https://www.ball.com/Ball/media/Ball/Ball2018_SustainabilityReport-_Web.pdf
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Question 

6.3   Does the company require all of its suppliers to have adequate standards of anti-bribery and 
corruption policies and procedures in place? 

Score 

1 

Comments 

 
There is some evidence that the company ensures that its suppliers have adequate anti-bribery and corruption 
policies and procedures in place, which cover conflicts of interest and gifts and hospitality. The company also states 
that suppliers must attempt to adhere to the principles outlined in its Business Ethics Code of Conduct. 
 
However, the company receives a score of ‘1’ because it is unclear whether all suppliers are required to adhere to 
the company’s anti-bribery and corruption terms and conditions. Moreover, these conditions do not explicitly prohibit 
facilitation payments, or cover whistleblowing. There is also no evidence to suggest that the company takes steps to 
ensure that its suppliers have adequate anti-bribery and corruption policies and procedures in place, or whether it 
does so when there is a significant change in the business relationship. 
 

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p2.] APPLICABILITY  
 
The Code applies to Ball Corporation and its divisions, operations and subsidiaries, and to any greater than 50 
percent Company owned joint ventures. The Code also applies to any 50 percent or less Company owned joint 
ventures (with respect to Ball’s operating responsibilities and any Ball appointed directors, officers and employees). 
Further, all Ball business partners, including suppliers, agents and vendors, should strive to adhere to the principles 
outlined in the Code. 
 
[12] Supplier Terms and Conditions – Government (Updated 2018) (Document) 
Accessed 04/07/2019 
https://www.ball.com/aerospace/Aerospace/media/Aerospace/Downloads/frm0000184_form_1.pdf 
TERMS AND CONDITIONS – GOVERNMENT GENERAL PROVISIONS AND FAR FLOWDOWNS 
 
[p.6] GRATUITIES/KICKBACKS/BRIBERY/ANTI-BOYCOTT 
 
(a) Seller represents and warrants that neither it nor any of its employees, agents, or representatives has offered or 
given any kickback or gratuity to Buyer’s employees, agents, or representatives with a view toward securing this 
Subcontract or securing favorable treatment with respect thereto. 
 
(b) Seller represents and warrants that: (1) it and all of its employees, agents, or representatives, and any other 
person or entity working for or on behalf of any of the foregoing (collectively, “Seller Parties”), are familiar with and 
understand the provisions and requirements of the U.S. Foreign Corrupt Practices Act of 1977 as amended and all 
other anti-corruption and/or anti-bribery laws, regulations, and requirements of any jurisdiction applicable to Seller 
Parties (collectively, “Applicable Anti-Corruption Laws”); and (2) Seller Parties, at all times and in all actions relating 
to this Subcontract, shall be in compliance with Applicable Anti-Corruption Laws. 
 
(c) By accepting this Subcontract, Seller certifies and represents that it has not made or solicited and will not make 

or solicit kickbacks in violation of FAR 52.203‐7 or the Anti‐Kickback Act of 1986 (41 U.S.C. 51‐58) as amended, 
both of which are incorporated herein by reference, except that paragraph (c)(1) of FAR 52.203‐7 shall not apply. 
 
[p.29] 6.) BRIBERY AND CORRUPTION 
 
Ball has a strict policy against bribery and corruption. Suppliers shall not make payments or provide entertainment 
and gifts or anything of value directly or indirectly to government officials or others so as to influence them in the 
performance or non-performance of their duties or induce them to use their influence or secure any improper 
advantage or to obtain or retain business for Ball. 
 
7.) DEMONSTRATION OF COMPLIANCE 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
https://www.ball.com/aerospace/Aerospace/media/Aerospace/Downloads/frm0000184_form_1.pdf
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Suppliers will be expected to certify and demonstrate compliance with these Supplier Guiding Principles at Ball’s 
request. 
 
[p.18] 52.203-13 CONTRACTOR CODE OF BUSINESS ETHICS AND CONDUCT (OCT 2015) 
 
(Applies if this Subcontract exceeds $5,500,000 and the period of performance of this Subcontract is more than 120 
days. Disclosures made under this clause shall be made directly to the Government entities identified in this 
clause.) 
 
52.203-16 PREVENTING PERSONAL CONFLICTS OF INTEREST  
 
(DEC 2011) (Applies if this Subcontract exceeds $150,000 and if Work includes an “acquisition function closely 
associated with inherently governmental functions” as anticipated by this clause. Note 5 applies.) 
 
[13] Supplier Terms and Conditions – Commercial (Updated 2014) (Document) 
Accessed 04/07/2019 
https://www.ball.com/aerospace/Aerospace/media/Aerospace/Downloads/Terms-Conditions-Commercial-(Ref-G-
Effective-09-22-14).pdf 
[p.17] PRINCIPLES 
 
All suppliers must adhere to the following principles: 
 

1.) LAWS AND REGULATIONS 
 

Suppliers will comply with all applicable laws, rules, and regulations and requirements in managing their business 
and in providing goods and services to Ball. 
 
[p.18] 6.) BRIBERY AND CORRUPTION 
 
Ball has a strict policy against bribery and corruption. Suppliers shall not make payments or provide entertainment 
and gifts or anything of value directly or indirectly to government officials or others so as to influence them in the 
performance or nonperformance of their duties or induce them to use their influence or secure any improper 
advantage or to obtain or retain business for Ball. 
 
         7.) DEMONSTRATION OF COMPLIANCE 
Suppliers will be expected to certify and demonstrate compliance with these Supplier Guiding Principles at Ball’s 
request. 
 
[11] 2018 Sustainability Report (Document) 
Accessed 04/07/2019 
https://www.ball.com/Ball/media/Ball/Ball2018_SustainabilityReport-_Web.pdf 
[p.31] ONBOARDING REQUIREMENTS  
With our Onboarding Requirements, we communicate and align the way our suppliers consider ESG aspects, and 
aim to receive written confirmation that responsible business practices are maintained throughout our supply chain 
and that our direct suppliers abide by all applicable laws and regulations. For example, we require our suppliers to 
comply with Ball’s Supplier Guiding Principles.  
 
The principles were developed with input from key customers, suppliers and socially responsible investment 
analysts, and require that our suppliers certify and demonstrate compliance with them. They cover employment 
practices, human rights, environment, health and safety, antitrust, bribery and corruption. Ball provides the 
principles to all suppliers and incorporates them as part of all new contractual relationships. 
 

 

https://www.ball.com/aerospace/Aerospace/media/Aerospace/Downloads/Terms-Conditions-Commercial-(Ref-G-Effective-09-22-14).pdf
https://www.ball.com/aerospace/Aerospace/media/Aerospace/Downloads/Terms-Conditions-Commercial-(Ref-G-Effective-09-22-14).pdf
https://www.ball.com/Ball/media/Ball/Ball2018_SustainabilityReport-_Web.pdf
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Question 

6.4   Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption 
programmes in place that at a minimum adhere to the standards established by the main contractor?  

Score 

0 

Comments 

 
There is some evidence that the company requires its suppliers’ subcontractors to observe anti-bribery and 
corruption legislation, but there is no evidence that it requires its suppliers to flow down the broader principles of its 
anti-corruption programme throughout its supply chain.  
 

Evidence 

 
[12] Supplier Terms and Conditions – Government (Updated 2018) (Document) 
Accessed 04/07/2019 
https://www.ball.com/aerospace/Aerospace/media/Aerospace/Downloads/frm0000184_form_1.pdf 
TERMS AND CONDITIONS – GOVERNMENT GENERAL PROVISIONS AND FAR FLOWDOWNS 
 
[p.6] GRATUITIES/KICKBACKS/BRIBERY/ANTI-BOYCOTT 
 
(a) Seller represents and warrants that neither it nor any of its employees, agents, or representatives has offered or 
given any kickback or gratuity to Buyer’s employees, agents, or representatives with a view toward securing this 
Subcontract or securing favorable treatment with respect thereto. 
 
(b) Seller represents and warrants that: (1) it and all of its employees, agents, or representatives, and any other 
person or entity working for or on behalf of any of the foregoing (collectively, “Seller Parties”), are familiar with and 
understand the provisions and requirements of the U.S. Foreign Corrupt Practices Act of 1977 as amended and all 
other anti-corruption and/or anti-bribery laws, regulations, and requirements of any jurisdiction applicable to Seller 
Parties (collectively, “Applicable Anti-Corruption Laws”); and (2) Seller Parties, at all times and in all actions relating 
to this Subcontract, shall be in compliance with Applicable Anti-Corruption Laws. 
 

  

https://www.ball.com/aerospace/Aerospace/media/Aerospace/Downloads/frm0000184_form_1.pdf
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Question 

6.5   Does the company publish high-level results from ethical incident investigations and disciplinary 
actions against suppliers? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations 
relating to its suppliers, or the associated disciplinary actions. 
  

Evidence 

 
No evidence found. 
 

 
 
 

  



 

50 
 

7. Agents, Intermediaries and Joint Ventures 
 

7.1 Agents and Intermediaries 
 

Question 

7.1.1  Does the company have a clear policy on the use of agents? 

Score 

0 

Comments 

 
There is no evidence that the company has a policy covering the use of agents. 
  

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p2.] APPLICABILITY  
 
The Code applies to Ball Corporation and its divisions, operations and subsidiaries, and to any greater than 50 
percent Company owned joint ventures. The Code also applies to any 50 percent or less Company owned joint 
ventures (with respect to Ball’s operating responsibilities and any Ball appointed directors, officers and employees). 
Further, all Ball business partners, including suppliers, agents and vendors, should strive to adhere to the principles 
outlined in the Code. 
 
[p.18] BRIBERY AND CORRUPTION 
 
We do not solicit or accept bribes for ourselves or on behalf of the Company, nor give or receive kickbacks.  
 
We work with many third parties, some of whom may act on our behalf or even interact with government officials. 
Therefore, we must be careful when engaging these third parties and must monitor their activities on our behalf. 
Since our third parties are subject to the same anti-corruption requirements that we are, we do not conduct 
business with any third party who bribes or accepts bribes on our behalf. For more information, please contact the 
Law Department or refer to the Foreign Corrupt Practices/Global Anti-Corruption policy.  
 

 
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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Question 

7.1.2  Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or 
re-engaging its agents and intermediaries?  

Score 

0 

Comments 

 
There is some evidence that the company undertakes due diligence on its third parties. However, the information 
provided is insufficiently detailed to receive a score of ‘1’.  
 

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p.18] BRIBERY AND CORRUPTION 
 
We do not solicit or accept bribes for ourselves or on behalf of the Company, nor give or receive kickbacks.  
 
We work with many third parties, some of whom may act on our behalf or even interact with government officials. 
Therefore, we must be careful when engaging these third parties and must monitor their activities on our behalf. 
Since our third parties are subject to the same anti-corruption requirements that we are, we do not conduct 
business with any third party who bribes or accepts bribes on our behalf. For more information, please contact the 
Law Department or refer to the Foreign Corrupt Practices/Global Anti-Corruption policy 
 
QUESTION & ANSWER  
 
Q: Evan is attempting to secure permits to open a new Ball facility in an unfamiliar country. He has been told that if 
he hires a particular local consultant and provides a fee the permits can be secured easily. Should he proceed? A: 
Evan should be cautious. When we work with third parties, we must be certain they are complying with all 
applicable legal requirements, including anti-corruption requirements. We should make sure that all due diligence 
procedures for the use of third parties have been followed. If there are any questions about engaging third parties or 
actions of third parties, please contact the Law Department. 
 

 
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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Question 

7.1.3  Does the company aim to establish the ultimate beneficial ownership of its agents and 
intermediaries? 

Score 

0 

Comments 

 
There is no evidence that the company aims to establish the beneficial ownership of its agents.  
 

Evidence 

 
No evidence found. 
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Question 

7.1.4  Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting 
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its 
contracts with these entities? 

Score 

0 

Comments 

 
There is some evidence that the company’s anti-bribery and corruption policy applies to agents and intermediaries 
acting on the company’s behalf. However, the company does not include clear audit and termination rights in its 
contracts with these entities.   
  

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p2.] APPLICABILITY  
 
The Code applies to Ball Corporation and its divisions, operations and subsidiaries, and to any greater than 50 
percent Company owned joint ventures. The Code also applies to any 50 percent or less Company owned joint 
ventures (with respect to Ball’s operating responsibilities and any Ball appointed directors, officers and employees). 
Further, all Ball business partners, including suppliers, agents and vendors, should strive to adhere to the principles 
outlined in the Code. 
 
[p.4] CONSEQUENCES FOR VIOLATING THE CODE 
 
Violations of the Code, our policies or applicable legal requirements carry potentially serious consequences for the 
individuals involved and for our Company. Individuals may be subject to disciplinary action, up to and including 
termination of employment. Violations also place individuals and our Company at risk of civil or criminal liability, 
damaged reputation and fines. 
 
[p.18] BRIBERY AND CORRUPTION 
 
We do not solicit or accept bribes for ourselves or on behalf of the Company, nor give or receive kickbacks.  
 
We work with many third parties, some of whom may act on our behalf or even interact with government officials. 
Therefore, we must be careful when engaging these third parties and must monitor their activities on our behalf. 
Since our third parties are subject to the same anti-corruption requirements that we are, we do not conduct 
business with any third party who bribes or accepts bribes on our behalf. For more information, please contact the 
Law Department or refer to the Foreign Corrupt Practices/Global Anti-Corruption policy.  
 

 
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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Question 

7.1.5  Does the company ensure that its incentive schemes for agents are designed in such a way that they 
promote ethical behaviour and discourage corrupt practices? 

Score 

0 

Comments 

 
There is no evidence that the company acknowledges incentive structures as a risk factor in agent behaviour.  
 

Evidence 

 
No evidence found. 
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Question 

7.1.6  Does the company publish details of all agents currently contracted to act with and on behalf of the 
company? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any details of the agents currently contracted to act for and/or on 
behalf of the company. 
  

Evidence 

 
No evidence found. 
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Question 

7.1.7  Does the company publish high-level results from incident investigations and sanctions applied 
against agents? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any data on ethical or bribery and corruption related 
investigations, incidents or the associated disciplinary actions involving agents. 
  

Evidence 

 
No evidence found. 
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7.2 Joint Ventures 

 
Question 

7.2.1  Does the company conduct risk-based anti-bribery and corruption due diligence when entering into 
and operating as part of joint ventures? 

Score 

0 

Comments 

 
There is no evidence that the company conducts anti-bribery and corruption due diligence on its joint ventures.  
 

Evidence 

 
No evidence found. 
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Question 

7.2.2  Does the company commit to incorporating anti-bribery and corruption policies and procedures in all 
of its joint venture relationships, and does it require anti-bribery and corruption clauses in its 
contracts with joint venture partners? 

Score 

0 

Comments 

 
There is evidence that the company’s anti-bribery and corruption policies or procedures apply to its joint venture 
partners. However, there is no evidence that it requires anti-bribery and corruption clauses in its contracts with joint 
venture partners. 
  

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p2] APPLICABILITY  
 
The Code applies to Ball Corporation and its divisions, operations and subsidiaries, and to any greater than 50 
percent Company owned joint ventures. The Code also applies to any 50 percent or less Company owned joint 
ventures (with respect to Ball’s operating responsibilities and any Ball appointed directors, officers and employees). 
Further, all Ball business partners, including suppliers, agents and vendors, should strive to adhere to the principles 
outlined in the Code. 
 

 
 
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
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Question 

7.2.3  Does the company commit to take an active role in preventing bribery and corruption in all of its joint 
ventures? 

Score 

0 

Comments 

 
There is no evidence that the company commits to take an active role in preventing bribery and corruption in all of 
its joint ventures.  
 

Evidence 

 
[1] Business Ethics Code of Conduct (updated 2016) (Document) 
Accessed 13/06/2019 
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
[p2] APPLICABILITY  
 
The Code applies to Ball Corporation and its divisions, operations and subsidiaries, and to any greater than 50 
percent Company owned joint ventures. The Code also applies to any 50 percent or less Company owned joint 
ventures (with respect to Ball’s operating responsibilities and any Ball appointed directors, officers and employees). 
Further, all Ball business partners, including suppliers, agents and vendors, should strive to adhere to the principles 
outlined in the Code. 
 

 

  

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf


 

60 
 

8. Offsets 
 
 

Question 

8.1   Does the company explicitly address the corruption risks associated with offset contracting, and is a 
dedicated body, department or team responsible for oversight of the company's offset activities?  

Score 

0 

Comments 

 
There is no evidence that the company addresses the corruption risks associated with offset contracting, and there 
is no evidence that a dedicated body, department or team is responsible for monitoring of the company's offset 
activities. 
  

Evidence 

 
No evidence found. 
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Question 

8.2   Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its 
offset obligations, which includes an assessment of the legitimate business rationale for the 
investment?  

Score 

0 

Comments 

 
There is no evidence that the company has such a procedure. 
 

Evidence 

 
No evidence found. 
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Question 

8.3   Does the company publish details of all offset agents and brokers currently contracted to act with 
and/or on behalf of the company?  

Score 

0 

Comments 

 
There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms 
currently contracted to act with and on behalf of the company’s offset programme. 
  

Evidence 

 
No evidence found. 
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Question 

8.4   Does the company publish details about the beneficiaries of its indirect offset projects?  

Score 

0 

Comments 

 
There is no evidence that the company publishes any details of its offset obligations and/or contracts. 
  

Evidence 

 
No evidence found. 
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9. High Risk Markets 
 
 

Question 

9.1   Does the company have enhanced risk management procedures in place for the supply of goods or 
services to markets or customers in countries identified as at a high risk of corruption?  

Score 

0 

Comments 

 
There is no evidence that the company acknowledges the corruption risks of operating in different markets, or that 
risk assessment procedures are used to inform the company’s operations in high risk markets. 
  

Evidence 

 
[20] Responsible Sourcing Framework (Webpage) 
Accessed 05/07/2019 
https://www.ball.com/na/vision/sustainability/product-stewardship/supply-chain/responsible-sourcing-framework 

In 2013, we introduced our Responsible Sourcing Framework, which includes a four-step approach that combines 

individual tools developed over the past five years. 

CATEGORY SUSTAINABILITY PROFILES 

The Category Sustainability Profiles primarily serve as a risk filter and describe potential environmental, social and 

governance (ESG) related risks for aluminum, steel and coatings. We generate the profiles based on our extensive 

experience with life cycle assessments, industry standards (such as ASI), and media and stakeholder screening. 

They list high-risk countries because certain ESG risks, like human rights abuses or climate change impacts, are 

more prevalent in certain regions of the world. 

[8] Form 10-K 2019 
Accessed 03/07/2019 
http://services.corporate-
ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R
1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVG
M9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm 
[p.7] Risk Factors 
 
[p.9] Changes in laws and governmental regulations may adversely affect our business and operations.  
 
We and our customers and suppliers are subject to various federal, state, provincial and local laws and regulations, 
which have been increasing in number and complexity. Each of our, and their, facilities is subject to federal, state, 
provincial and local licensing and regulation by health, environmental, workplace safety and other agencies in 
multiple jurisdictions. Requirements of worldwide governmental authorities with respect to manufacturing, 
manufacturing facility locations within the jurisdiction, product content and safety, climate change, workplace safety 
and health, environmental, expropriation of assets and other standards could adversely affect our ability to 
manufacture or sell our products, and the ability of our customers and suppliers to manufacture and sell their 
products. In addition, we face risks arising from compliance with and enforcement of numerous and complex 
federal, state, provincial and local laws and regulations. 
 

 
 
 

https://www.ball.com/na/vision/sustainability/product-stewardship/supply-chain/responsible-sourcing-framework
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm
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Question 

9.2   Does the company disclose details of all of its fully consolidated subsidiaries and non-fully 
consolidated holdings (associates, joint ventures and other related entities)?  

Score 

1 

Comments 

 
The company publishes a full list of its fully consolidated subsidiaries and non-fully consolidated holdings, including 
associates, joint ventures and other related entities. For each entity, the company discloses its percentage 
ownership, and the country of incorporation. There is evidence that this list is current and updated on at least an 
annual basis. The list is accompanied by a statement that it is complete at the time of publication to the best of the 
company’s knowledge. 
 
However, the company receives a score of ‘1’ because it does not list countries of operation for each subsidiary. 
  

Evidence 

 
[8] Form 10-K 2019 
Accessed 03/07/2019 
http://services.corporate-

ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R

1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVG

M9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm 

Exhibit 21. [p.1] 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpjeU9USTNNQ1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxOTAyMjIucGRm
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[p.2] 
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[p.3] 
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[p.4] 
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[p.5] 
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[p.6] 

 

[9] Form 10-K 2018 
Accessed 03/07/2019 
http://services.corporate-

ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R

1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpBNU5qUTJPU1p6ZFdKemFXUTlOVG

M9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxODAzMDEucGRm 

Exhibit 21. [p.1]  
 
 
 
 
 
 
 

http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpBNU5qUTJPU1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxODAzMDEucGRm
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpBNU5qUTJPU1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxODAzMDEucGRm
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpBNU5qUTJPU1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxODAzMDEucGRm
http://services.corporate-ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRndhUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDNXdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpBNU5qUTJPU1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQUxMQ09SUF8xMEtfMjAxODAzMDEucGRm
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[list continues over several pages]  
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Question 

9.3   Does the company disclose its beneficial ownership and control structure?  

Score 

2 

Comments 

 
The company’s parent is publicly listed on the New York Stock Exchange and it therefore automatically receives a 
score of ‘2’.   
  

Evidence 

 
[25] Financial Times Markets Data (Webpage)  
Accessed 02/11/2020 
https://markets.ft.com/data/equities/tearsheet/summary?s=BLL%3ANYQ  
 

 
 
[23] Notice of 2018 Annual Meeting of Shareholders and Proxy Statement (Document) 
Accessed 05/07/2019 
http://phx.corporate-
ir.net/External.File?item=UGFyZW50SUQ9NjkwMjcyfENoaWxkSUQ9NDAwNzU4fFR5cGU9MQ==&t=1 
[p.3] 

 

http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NjkwMjcyfENoaWxkSUQ9NDAwNzU4fFR5cGU9MQ==&t=1
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9NjkwMjcyfENoaWxkSUQ9NDAwNzU4fFR5cGU9MQ==&t=1
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[p.4] BENEFICIAL OWNERSHIP 
 
The following table lists the beneficial ownership of common stock of the Corporation of our director nominees, 
continuing directors, all individuals who served as either our Chief Executive Officer (“CEO”) or our Chief Financial 
Officer (“CFO”) during the last fiscal year, the three other most highly compensated executive officers of the 
Corporation and, as a group, all of such persons and our other executive officers as of the close of business on 
March 1, 2018. 
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Question 

9.4   Does the company publish a percentage breakdown of its defence sales by customer?  

Score 

0 

Comments 

 
The company does not publish the customers of its defence sales.  
  

Evidence 

 
No evidence found. 
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10. State-Owned Enterprises (SOEs) 
 
 

Question 

10.1   Does the SOE publish a breakdown of its shareholder voting rights?  

Score 

N/A 

Comments 

 
N/A 
  

Evidence 
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Question 

10.2   Are the SOE's commercial and public policy objectives publicly available?  

Score 

N/A 

Comments 

 
N/A 
  

Evidence 
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Question 

10.3  Is the SOE open and transparent about the composition of its board and its nomination and 
appointment process?  

Score 

N/A 

Comments 

 
N/A 
  

Evidence 
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Question 

10.4  Is the SOE’s audit committee composed of a majority of independent directors?  

Score 

N/A 

Comments 

 
N/A 
  

Evidence 
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Question 

10.5  Does the SOE have a system in place to assure itself that asset transactions follow a transparent 
process to ensure they accord to market value? 

Score 

N/A 

Comments 

 
N/A 
  

Evidence 
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List of Evidence & Sources 
 

No. 

Type 
(Webpage 

or 
Document) 

Name 
Downloa
d Date 

Link 

01 Document Business 
Ethics Code 
of Conduct 

13/06/19 https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-
Business-Ethics-Code-of-Conduct.pdf?ext=.pdf 
 

02 Webpage Business 
Ethics Code 
of Conduct 

13/06/19 https://www.ball.com/codeofconduct 

03 Webpage Executive 
Officers and 
Board of 
Directors 
Business 
Ethics 
Statement  

13/06/19 http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-
govConduct 
 

04 Webpage Corporate 
Governance 
Guidelines  

13/06/19 http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-
govguidelines 
 

05 Document Audit 
Committee 
Charter 2018  
 

13/06/19 http://phx.corporate-
ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkS
UQ9LTF8VHlwZT0z&t=1 
 
 

06 Webpage Ethics and 
Compliance 
Governance 

03/07/19 https://www.ball.com/na/vision/sustainability/our-
approach/sustainability-governance 
 

07 Document Nominating/
Corporate 
Governance 
Committee 
Charter 
 

03/07/19 
 

http://phx.corporate-
ir.net/External.File?item=UGFyZW50SUQ9NTY3NjV8Q2hpbGR
JRD0tMXxUeXBlPTM=&t=1 
 

08 Document Form 10-K 
2019 
 

03/07/19 
 

http://services.corporate-
ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRnd
hUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDN
XdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpje
U9USTNNQ1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQU
xMQ09SUF8xMEtfMjAxOTAyMjIucGRm 

09 Document Form 10-K 
2018 

03/07/19 http://services.corporate-
ir.net/SEC/Document.Service?id=P3VybD1hSFIwY0RvdkwyRnd
hUzUwWlc1cmQybDZZWEprTG1OdmJTOWtiM2R1Ykc5aFpDN
XdhSEEvWVdOMGFXOXVQVkJFUmlacGNHRm5aVDB4TWpB
NU5qUTJPU1p6ZFdKemFXUTlOVGM9JnR5cGU9MiZmbj1CQU
xMQ09SUF8xMEtfMjAxODAzMDEucGRm 
 

10 Document Political 
Contributions 
Policy 

03/07/19 http://phx.corporate-
ir.net/External.File?item=UGFyZW50SUQ9NDE0NzI5fENoaWxk
SUQ9LTF8VHlwZT0z&t=1&cb=636807526571009965  
 

11 Document 2018 
Sustainability 
Report 

04/07/19 https://www.ball.com/Ball/media/Ball/Ball2018_SustainabilityRep
ort-_Web.pdf 
 

12 Document Supplier 
Terms and 
Conditions – 

04/07/19 
 

https://www.ball.com/aerospace/Aerospace/media/Aerospace/D
ownloads/frm0000184_form_1.pdf 
 

https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball-Business-Ethics-Code-of-Conduct.pdf?ext=.pdf
https://www.ball.com/codeofconduct
http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govConduct
http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govConduct
http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines
http://phx.corporate-ir.net/phoenix.zhtml?c=115234&p=irol-govguidelines
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1
http://phx.corporate-ir.net/External.File?item=UGFyZW50SUQ9MjIzODI3fENoaWxkSUQ9LTF8VHlwZT0z&t=1
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Government 
(Updated 
2018) 

13 Document Supplier 
Terms and 
Conditions – 
Commercial 
(Updated 
2014) 

04/07/19 https://www.ball.com/aerospace/Aerospace/media/Aerospace/D
ownloads/Terms-Conditions-Commercial-(Ref-G-Effective-09-
22-14).pdf 
 

14 Webpage Political 
Action 
Committee 

05/07/19 https://goballpac.com/ 
 

15 Webpage BallPAC in 
Action 

05/07/19 https://goballpac.com/author/ballpacadmin/ 
 

16 Webpage BallPAC 
Who Do We 
Contribute 
To? 

05/07/19 https://goballpac.com/contributions/ 
 

17 Webpage 2016 
Contribution 
Recipients 

05/07/19 https://goballpac.com/2016-contribution-recipients/  
 

18 Webpage Ball 
Foundation - 
Funding 
Guidelines 
 

05/07/19 https://www.ball.com/na/vision/sustainability/community/ball-
foundation/funding-guidelines 
 

19 Webpage The Ball 
Foundation 

05/07/19 https://www.ball.com/na/vision/sustainability/community/ball-
foundation 
 

20 Webpage Responsible 
Sourcing 
Framework 

05/07/19 https://www.ball.com/na/vision/sustainability/product-
stewardship/supply-chain/responsible-sourcing-framework 
 

21 Document Supplier 
Guiding 
Principles 

05/07/19 https://www.ball.com/Ball/media/Ball/Global/Downloads/Ball_Su
pplier_Guiding_Principles.pdf 
 

22 Document Disciplinary 
Policy 

05/07/201
9 

https://www.ball.com/getattachment/Executives-(1)/executive-
onboarding/policies/Disciplinary-Policy-
May19.pdf.aspx?lang=en-US 
 

23 Document Notice of 
2018 Annual 
Meeting of 
Shareholders 
and Proxy 
Statement 

05/07/19 http://phx.corporate-
ir.net/External.File?item=UGFyZW50SUQ9NjkwMjcyfENoaWxk
SUQ9NDAwNzU4fFR5cGU9MQ==&t=1 

24 Webpage OpenOwners
hip.org 
Search  
 

05/07/19 
 

https://register.openownership.org/entities/59b9a25b67e4ebf340
29e9bb 
 

25 Webpage Financial 
Times 
Markets Data 

02/11/20 https://markets.ft.com/data/equities/tearsheet/summary?s=BLL%
3ANYQ  
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