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DEFENCE COMPANIES INDEX (DCI)
ON ANTI-CORRUPTION AND CORPORATE TRANSPARENCY 2020

FIRST ASSESSMENT

UNITED ENGINE CORPORATION

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 5/8
2. Internal Controls 6 4/12
3. Support to Employees 7 2/14
4. Conflict of Interest 4 2/8
5. Customer Engagement 7 0/14
6. Supply Chain Management 5 2/10
7. Agents, Intermediaries and Joint Ventures 10 0/20
8. Offsets 4 0/8
9. High Risk Markets 4 0/8
10. State-Owned Enterprises 5 1/10
TOTAL 16/112

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
2
Comments

The company publishes a statement that it has a zero-tolerance approach to all forms of corruption, which forms
part of its Anti-Corruption Policy and has been signed off by the company’s General Director. Since there is
evidence that he General Director is the most senior figure within the organisation, the company receives a score of
‘2

Evidence

[1] AHTkoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)
Accessed 22/07/2019
https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.1]
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[p.7] 4. OcHOBHbIE NPUHUMMbBI aHTUKOPPYNLUNOHHOW AeAaTenbHOCcTM Kopnopauumw.

4.1 Cncrema mMep FIpOTI/IBOD,GVICTBMH Koppynuun B Kopnopaumm 0CeoBblBaeTCAd Ha crnegyrLwmnx npuHunnax:

A) MpuHUMN cooTBeTCTBUS AHTUKOPPYNLMOHHON Nonutkn Kopnopauuu AenCcTBYOLLEMY 3aKOHOOATENLCTBY U
06LLENPUHATEIM HOPMaM: COOTBETCTBME peanu3yeMbiX aHTUKOPPYNUMOHHBIX MeponpusaTui KoHcTutyumm PO,
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3akntoveHHbIM Poccuiickon depepaumen mexayHapoaHeiM gorosopam, ®eaepansHomy 3akoHy oT 25.12.2008
N273-03 «O npoTMBOoAENCTBUN KOPPYNLUUY» 1N MHBIM HOPMaTUBHbLIM MPaBOBbLIM akTam, MPUMEHSIEMbIM K
Kopnopavuuu.

B) MpuHumn nuyHoro npumepa pykosoacTea Kopnopauwmu: pykoBoacTteo Koprnopaumm omKHO (OpMUpOBaTh
3TUYECKMI CTaHA4apT HENPUMUPUMOIrO OTHOLLEHUS K MOObIM hopMam 1 NPOSBIEHNSIM KOPPYNLUMN Ha BCEX YPOBHSIX,
nogasasi NpMMep CBOMM NOBEOEHNEM.

B) MpvHLMN BOBrEYEHHOCTM paboTHMKOB: aKTMBHOE y4acTue paboTHMkoB Koprnopauun He3aBUCUMOrO OT
OOMKHOCTU B (hOPMMPOBAHUU U peanusaunm aHTUKOPPYNLMOHHBLIX CTaHAapTOB M npoueayp.

M) MpyHUMN HyneBon TonepaHTHOCTK: HenpusiTue B Kopnopauuun koppynumm B NiobbIx hopmax v NposiBEeHUsX.

Translation:

[p.1] Confirmed 09.09.2016
General Director, A.B. Artiukhov
09.09.2016

Anti-Corruption Policy

[p.7] 4. Chief principles of the Corporation’s anti-corruption activities

4.1 The system of anti-corruption measures in the Corporation is based on the following principles:

A) The principle of compliance of the Corporation's Anti-Corruption Policy with current legislation and generally
accepted standards: compliance of anti-corruption measures implemented by the Constitution of the Russian
Federation, international treaties concluded by the Russian Federation with the Federal Law of 25.12.2008 N273-F3
"On Countering Corruption" and other regulatory acts applicable to the Corporation.

B) The principle of a personal example of the management of the Corporation: the management of the Corporation
should form an ethical standard of an irreconcilable attitude to all forms and manifestations of corruption at all
levels, setting an example for their behavior.

C) The principle of employee involvement: the active participation of the Corporation's employees independent of
the position in the formation and implementation of anti-corruption standards and procedures.

D) The principle of zero tolerance: the rejection in the Corporation of corruption in all forms and manifestations.

[2] HopmaTuBHLIe NpaBOBbIe aKkTbl U UHbIE aKTbl B cdhepe npoTuBogencTBMA Koppynuum / Regulatory and
legal acts in the field of anti-corruption

Accessed 23/07/2019
https://www.uecrus.com/rus/anti-corruption/documents/

HopmaTuBHble NpaBoBbIE aKTbl U UHbIE aKTbl B cdbepe NpoTUBOAENCTBUSA KOPPYLIUK
[NpaBoBYO OCHOBY NPOTUBOAENCTBUSA Koppynummn coctaBnsatoT KoHctutyuusi Poccurickon Penepauum,

denepanbHble KOHCTUTYLIMOHHbIE 3aKOHbI, 06LLENPU3HaHHbIE MPUHLMMBI U HOPMbI MEXAYHapPOAHOro npasa

n MexayHapoaHble forosopbl Poccuiickon ®epepaumm, peaepanbHble 3aKOHbl, HOPMaTUBHbIE NPaBOBbIE aKThl
Mpe3ngeHTa Poccuiickon ®enepaunn, a Takke HopMaTUBHbIE NpaBoBble akThl [paBuTenscTBa Poccuninckon
depepaumm, HopMaTUBHbIE NMPABOBbIE aKThl UHBIX heaeparnbHbIX OpPraHOB rocy4apCTBEHHOW BNacT, HOPMaTUBHbIE
npaBoBbI€ aKTbl OPraHOB rocyAapCTBEHHON BNacTu cybbekToB Poccuickon degepaumm 1 MyHUUUnanbHble
npaBoBbIE aKThI.

Translation:

Requlatory legal acts and other acts in the field of anti-corruption
The legal basis for countering corruption is the Constitution of the Russian Federation,
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Federal constitutional laws, generally recognized principles and norms of international law and international treaties
of the Russian Federation, federal laws, regulatory acts of the President of the Russian Federation, as well as
regulatory legal acts of the Government of the Russian Federation, regulatory legal acts of other federal
government bodies, regulatory legal acts of public authorities subjects of the Russian Federation and municipal

legal acts.
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
1
Comments

There is evidence that the company publishes an Anti-Corruption Policy which prohibits bribery and corruption. The
company’s policy states that it applies to all the company’s staff and all employees of subsidiaries and companies
under the company’s control.

However, the company receives a score of ‘1’ because there is no evidence that the company’s policy specifically
prohibits facilitation payments or payments to state officials, and while it includes a definition of commercial bribery,
it is not entirely clear that this practice is prohibited. Furthermore, there is no clear evidence that the policy applies
to all board members, including non-executive directors.

Evidence

[1] AHTkoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption policy.pdf

[p-4] 1.3. OCHOBHbIM KpYrom nuu, nonagarwLumx nog aencreme Monutnku, asnsatoTcsa paboTHukM Kopnopauuu,
HaxoOsILLMECS C HEW B TPYAOBbIX OTHOLLEHUSIX, BHE 3aBUCUMOCTM OT 3aHMMAEMOWM OOMKHOCTU N BbINOSTHAEMbIX

dYHKUNA.

1.3 MonoxeHust HacTosLLen AHTUKOPPYNLMOHHON NONMTUKKA PacnpoCTpaHsoTCA Ha Bcex paboTHMKoB Kopriopauuu,
a Takke Ha MHbIX (PU3NYECKUX 1 (UNK) FPUONYECKMX NNL, C KOTopbiMK Koprnopauus BCTynaeT B OFOBOPHbIE
OTHoOLeHus1, B cnyyae ecnu 3To 3akpenneHo B A0roBopax, 3aknoyaembix Koprnopauuvei ¢ Takumy nuuamu.

[p.6] MpoTuBoaencTBMe KOpPPyNUMM

HesaTtencHocTb dheaepanbHbIX OpraHoB rocydapCTBEHHON BriacTu cyobekToB Poccuickon ®egepauun, opraHos
MECTHOro camoyrnpaBfeHusl, MHCTUTYTOB rpaxxgaHckoro obLectsa, opraHnsaumin n uanyeckux nuy, B npegenax mx
NOSTHOMOYUI:

Mo npegynpexaeHunio KOppynuMmK, B TOM YXCIE NO BbISIBNIEHWIO U MOCMEAYOLEMY YCTPAHEHWNIO NMPUYUH KOPPYMLMK
(MpodbmnakTmka Koppynuun)4 no BbISBMEHUIO, NPEAYNPEXOEHNIO, PACKPBITUIO U paccnefoBaHWI0 KOPPYMNLMOHHbIX
npaBoHapyLeHun (bopbba ¢ koppynumen);

Mo MuHMMK3auum 1 (Mnn) NMKBMAALMN NOCNEACTBUN KOPPYMNLMOHHBIX NpaBoHapyLleHun (4.2 c1.1 degepansHoro
3akoHa oT 25 gekabpsa 2008 r. N 273-$3 «O npoTMBOAENCTBUN KOPPYNLUNY).

Kommepueckun nogkyn

HesakoHHble nepedaya nvuy, BbINOMNHSOLWEMY ynpaBneHdYeckme PyHKUUM B KOMMEPYECKOW U MHON
opraHv3aumu, AeHer, LeHHbIX Bymar MHOro MMyLLLeCTBa, OkasaHue eMy yCryr UMYLLIeCTBEHHOrO Xapakrepa,
npegocTaBneHre NHbIX MMYLLLECTBEHHbIX NPaB 3a coBepLUeHne AecTeui (6e3aencTane) B MHTepecax AatoLero B
CBSI31 C 3aHMMaeMbIM 3TUM NULIOM CyXebHbIM nonoxeHneM (4.1 cT. 204 YK P®).

[p.7] 4. OcHOBHblE NPUHLIMLI AaHTUKOPPYNLIMOHHOW AesaTenbHocTn Koprnopauuu.

4.1 Cuctema mep npoTMBoAencTBnsa koppynuum B Kopnopauumu oceoBbiBaeTCs Ha Cneayowmnx npuHuunax:

A) MpuHUMN cooTBETCTBUA AHTUKOPPYNLMOHHON NONUTUKM Kopnopauun AencTByowemMy 3akoHOA4aTeNbCTBY U
0o6LLEeNPUHATBEIM HOPMaM: COOTBETCTBME peanu3yeMbiX aHTUKOPPYMNUMOHHbBIX MeponpusaTuin KoHcTuTyummn PO,
3akn4eHHbIM Poccuiickon Pegepaumen MexayHapogHbiM gorosopam, PegepanbHoMy 3akoHy oT 25.12.2008
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N273-®3 «O npoTMBOAENACTBUN KOPPYNLUNY U UHBIM HOPMATMBHbLIM NPaBOBLIM akTam, NPUMEHSIEMbIM K
Kopnopavuuu.

B) MpuHuMn nMyHoro npumepa pykoBoacTea Kopnopaumm: pykoBoacTBo Koprnopauum gomkHO (hopMUpoBaTh
3TUYECKUI CTaHAaPT HEMPYMUPUMOTO OTHOLLEHUS K JoObiM hopmMaM 1 NPOSIBIIEHVSIM KOPPYMLMKU Ha BCEX YPOBHSIX,
noAaBasi NpMMepP CBOMM MOBEAEHMEM.

B) MpvHLMN BOBrEYEHHOCTH pabOoTHMKOB: aKTMBHOE y4acTue paboTHMkoB Koprnopaumm He3aBUCUMOrO OT
AOIMKHOCTU B (DOPMUPOBAHUM 1 peanusaumumn aHTUKOPPYMNLUMOHHBLIX CTaHAAPTOB M npoueayp.

M) MpyHUMN HYyneBon TonepaHTHOCTU: HenpusiTue B Kopnopauuu koppynumm B NiobbIX hopmax v NposiBNEHUsX.

[p.10] 6. O6s3aHHOCTN paboTHMKOB Kopnopauuw, CBA3aHHble C NpeaynpexaeHmemM 1 NnpoTuBoaencTBuemM
Koppynuuu

6.1 Bce pa6OTHVIKI/I BHE 3aBUCUMOCTU OT OOJDKHOCTU N CTaxa pa6OTbI B KOpI'IOan,VIVI B CBA3U C UCMNOJIHEHNEM
CBOMX AO/MKHOCTHbLIX 00513aHHOCTEN JOIMKHbI:

-PYKOBOACTBOBATbLCS MOMOXEHUAMUN HAcToALLEN [ONUTUKN U HEYKOCHUTENBHO cobntofaTtb ee NPUHLMMLI 1
TpeboBaHus;

-BO3[1EPXKMBATBLCS OT COBEPLUEHUSI U (MNN) y4aCTMS B COBEPLLUEHNM KOPPYMNUNOHHBIX NPaBOHapPYLLEHWIA B UHTEpecax
unu ot umeHn Kopnopaumu;

B) MNprHuun BoBRe4YeHHOCTN paboTHMKOB: akTUBHOE y4acTne paboTHukoB Kopnopauumu He3aBMCMMOro oT
OOMKHOCTU B (DOPMUPOBaHUN U peanu3aunm aHTUKOPPYNLUMOHHBLIX CTaHAapTOB U npoueayp.

I MpuHUMN HYNEBOW TonepaHTHOCTU: HenpusTe B Koprnopauuu koppynumm B NoGbix doopmMax 1 NposiBIIEHNUSX.

[p.14] 13.2 PacnpocTpaHeHne aHTUKOPPYNLMOHHbLIX NPpOorpamMmm, NOAINTUK, CTaH4APTOB NOBeAEHUs, npoueayp u
npaBui OCYLLECTBINEHNS HE TOMbKO B OTHOLLEHUM OPraHn3aLmin-KOHTPareHToB, HO U B OTHOLLUEHUN 3aBUCBIMbIX
(MogKoHTpOMbHBIX) opraHu3auui. Kopnopauwusi, B YacTHOCTK, obecnevmBaeT NpoBeAeHNE aHTUKOPPYMLMOHHBIX Mep
BO BCEX KOHTPONUPYEMbIX €10 JOYEPHbIX 06LecTBax.

Translation:

[p.4] 1.3. The main circle of persons falling under the scope of the Policy is the employees of the Corporation who
are in an employment relationship with it, regardless of the position held and the functions performed.

1.4. The provisions of this Anti-Corruption Policy apply to all employees of the Corporation, as well as to other
individuals and (or) legal entities with which the Corporation enters into a contractual relationship, if this is
enshrined in contracts entered into by the Corporation with such persons.

[p.6] Anti-corruption

The activities of the federal bodies of state power of the constituent entities of the Russian Federation, local
authorities, civil society institutions, organizations and individuals within their powers:

On the prevention of corruption, including on the identification and subsequent elimination of the causes of
corruption (prevention of corruption) 4 on the identification, prevention, disclosure and investigation of corruption
offenses (the fight against corruption);

On minimization and (or) elimination of the consequences of corruption offenses (Part 2 of Article 1 of the Federal
Law of 25 December 2008 N 273-F3 “On Combating Corruption”).

Commercial Bribery

lllegal transfer by a person, performing managerial functions in a commercial or other organization, money,
securities of other property, providing him with property services, providing other property rights for committing
actions (inaction) in the interests of giving an official position in connection with this person (ch. 1 Article 204 of the
Criminal Code of the Russian Federation).
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[p.7] 4. Basic principles of anti-corruption activities of the Corporation.

4.1 The system of anti-corruption measures in the Corporation is based on the following principles:

A) The principle of compliance of the Corporation's Anti-Corruption Policy with current legislation and generally
accepted standards: compliance of anti-corruption measures implemented by the Constitution of the Russian
Federation, international treaties concluded by the Russian Federation with the Federal Law of 25.12.2008 N273-F3
"On Countering Corruption" and other regulatory acts applicable to the Corporation.

B) The principle of a personal example of the management of the Corporation: the management of the Corporation
should form an ethical standard of an irreconcilable attitude to all forms and manifestations of corruption at all
levels, setting an example for their behavior.

C) The principle of employee involvement: the active participation of the Corporation's employees independent of
the position in the formation and implementation of anti-corruption standards and procedures.

D) The principle of zero tolerance: the rejection in the Corporation of corruption in all forms and manifestations.

[p.10] 6. Responsibilities of Corporation Employees Related to the Prevention and Counteraction of Corruption

6.1 All employees, regardless of their position and work experience in the Corporation in connection with the
performance of their duties, should:

- adhere to the provisions of this Policy and strictly observe its principles and requirements;

- refrain from committing and (or) participating in committing corruption offenses on behalf of or on behalf of the
Corporation;

[p.14] 13.2 Dissemination of anti-corruption programs, policies, standards of conduct, procedures and
implementation rules not only in relation to counterparty organizations, but also in relation to dependent (controlled)
organizations. In particular the corporation ensures the implementation of anti-corruption measures in all
subsidiaries controlled by it.
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
1
Comments

There is some evidence that the Audit Committee of the Board of Directors is responsible for oversight of the
company’s anti-corruption programme. However, the company receives a score of ‘1’ because there is no indication
that the committee’s oversight responsibilities include formal oversight functions such as reviewing reports from
management or the results of audits.

Evidence

[3] TopoBom OTyeT 2018 / Annual Report 2018

Accessed 23/07/2019

https://www.uecrus.com/files/Annual_Report ODK 2018.pdf

[p.17] KomuteT no ayamty B TeyeHne 2018 roga B Obwectse KomuTeT no ayauty npu CoseTa gnpektopos AO
«OOK» ytBepxaancsa 2 pasa: 20 mapta 2018 roga peweHvnem Coseta gmpektopos AO «OdK» (npoTtokon ot
23.03.2018 Ne 101-69) n 20 wronsa 2018 roga pewerHnem Coeta anpektopoB AO «OK» (npotokon ot 23.07.2018
Ne 101-98). Bcero 3a 2018 rog 6bino nposegeHo 12 (aBeHaguaTtb) 3aceganun Komuteta no ayauty npu CoseTte
anpextopoB AO «O[K» B o4HOM hopme (COBMECTHOE NPUCYTCTBUE).

9. 26.10.2018, MNMpoTtokon Ne 29 ot 29.10.2018 1. OueHka peanusaumm nporpamm AO «O[1K», HanpaBneHHbIX Ha
obecneyeHve cobniogeHnsa TpeboBaHnii 3akoHoaaTenbcTBa P® B YacTy NpoTuBOAENCTBMSA KOppynuMn. 2. AHan13 un
OLEHKa NCMOSTHEHNS NOMUTUKM YNpaBrieHNst KOH(IMKTOM MHTEPECOB.

Translation:

[p.17] Audit Committee During 2018, the Audit Committee of the Board of Directors of JSC “ODK” was approved 2
times in the Company: on March 20, 2018 by the decision of the Board of Directors of JSC “ODK” (Minutes No.
101-69 of 23.03.2018) and July 20, 2018 by the decision of the Board of Directors of ODK JSC (Minutes No. 101-98
dated July 23, 2017). In total, in 2018, 12 (twelve) meetings of the Audit Committee under the Board of Directors of
JSC UEC were held in person (joint attendance).

9. 10.26.2018, Protocol No. 29 of 10.29.2018 1. Evaluation of the implementation of programs of JSC “UEC” aimed
at ensuring compliance with the requirements of the legislation of the Russian Federation in terms of combating
corruption. 2. Analysis and evaluation of the implementation of the conflict of interest management policy.

[1] AHTukoppynuuoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.9] 5. OomkHOCTHbIE Nuua Kopnopaumu, OTBETCTBEHHbIE 32 peann3aumnio aHTUKOPPYNLUVMOHHOW NONUTUKK

5.1 3amecTtutenb reHepasnibHOro AnpeKTopa Kopnopau,vu/l no 6e3onacHOCTM SIBNSIETCA OTBETCTBEHHbLIM 3a
opraHun3auuio BCceX MepoanﬂTVIVI, HanpaBJieHHbIX Ha HpOTMBOﬂeVICTBMe Koppynuun.

52 HeI'IOCpe,D,CTBeHHaFI OTBETCTBEHHOCTb 3a NpuUHATME Mep No npeaoTepalleHno n yperynmpoBsaHuo KOHC*)J'IVIKTa
NHTEPECOB, I'IpOTVIBO,D,GVICTBI/IlO Koppynuuu, HOpMm AHTVIKOppyrILI,VIOHHOﬂ NOJINTUKKN, BO3JIOXEHA Ha pyKOBO,D,MTeJ'Ieﬁ
Pa3nNnN4YHOro ypoBH4A, B 4HaCcTu Ux NOSTHOMOYNIA NO ynpaslieHn0 BBEpPEHHbIMU CTPYKTYPHbIMU nNoAapa3aeneHnamMmun.

5.3 Peanusauuio MeponpusaTuin, HarnpasneHHbIX Ha NPOTUBOAENCTBME Koppynuuy B Kopnopauuu, B 4acTn CBOUX
nonHomMo4umK, ocywectenaet OTgen NpoTnBog4encTBUSA koppynuun n 6esonacHocTn nepcoHana fenaptameHTa
HesonacHocTy.

5.4 OcHOBHble 00513aHHOCTU UL, OTBETCTBEHHbBIX 3@ peanv3auunio AHTUKOPPYNLMOHHOW MNOMUTUKK, B YACTU CBOMUX
MOSTHOMOYUIA:
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PaspaboTka 1 npeacTaBneHvne Ha yTBepXaeHue reHepansHoMy anpektopy Kopnopauum npoekToB NoKanbHbIX
HOPMaTUBHbIX aKTOB U OpraHn3aunoHHO-pacnopsigMTeNnbHbIX JOKYMEHTOB, HanpaBeHHbIX Ha peanusaumio mep no
npegynpexaeHnto Koppynuuu;

[p.10] -MpoBeaeHne OLEHKN pe3ynbTaToB aHTUKOPPYNLUMOHHON paboThl U NOATOTOBKA COOTBETCTBYHOLMX OTYETHBIX
mMaTepuaros Ans reHepanbHoro agnpektopa Koprnopaumu.

[p.11] 7. Peanusyemble opraHu3aumen aHTUKOPPYNLUMOHHbIE MEPONPUATUS

[.]

-AHanu3 pe3ynbTaToB NPOBOAUMON aHTUKOPPYNLMOHHOW paboTbl U NX OLEHKa CO CTOPOHbI BbICLLErO PYKOBOACTBA.

[.]

[p.12] 11. KoHcynbTupoBaHue n odyveHune paboTHmkoB Koprnopauum

[.]

11.3 KoHcynbTupoBaHue no Bonpocam NpoTUBOAENCTBUS KOPPYNLUKN OCYLLIECTBNSAETCA B UHAMBUAYATIbHOM
nopsigke. KoHcynbTMpoBaHne No YacTHbIM BONpocam NpoTUBOLENCTBUSA KOPPYNLMU 1 YPErynMpoBaHNS KOHMNNKTA
WHTEPeCcoB NPOBOANTCS B KOH(UAEHUMaNnLHOM NOpsiAKe B OTAENe NpOTUBOAENCTBMSA KOPPYnuMmn n 6e3onacHoOCTU
nepcoHana [lenaptameHTa 6e30MacHOCTM UK 3aMecTUTeNeM reHeparnbHoro gmpektopa Kopnopauum no
©e3onacHocTu.

Translation:

[p.9] 5. Corporation officials responsible for implementing anti-corruption policies

5.1 The Deputy Director General of the Security Corporation is responsible for organizing all anti-corruption
activities.

5.2 The direct responsibility for taking measures to prevent and resolve conflicts of interest, to counteract
corruption, and the norms of the Anti-Corruption Policy is assigned to managers at various levels, in part of their
authority to manage the entrusted structural units.

5.3 The implementation of measures aimed at countering corruption in the Corporation, in part of its authority, is
carried out by the Anti-Corruption and Security Section of the Security Department personnel.

5.4 The main duties of individuals responsible for the implementation of the Anti-Corruption Policy, in part of their
authority:

Development and submission for approval to the General Director of the Corporation of draft local regulations and
organizational and administrative documents aimed at the implementation of measures to prevent corruption;

[p.10] - Evaluating the results of anti-corruption programmes and the preparation of relevant reporting materials for
the General Director of the Corporation.

[p.11] 7. Organized anti-corruption measures

[.]

- Analysis of the results of ongoing anti-corruption work and their assessment by top management.

[p.12] 11. Consulting and training Corporation employees

[.]

11.3 Counseling on anti-corruption issues is carried out individually. Counseling on private issues of countering
corruption and resolving conflicts of interest is conducted confidentially in the anti-corruption and security
department of the Security Department’s personnel or the Deputy General Director of the Security Corporation.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
1
Comments

There is some evidence in the company’s Anti-Corruption Policy that the Deputy Managing Director of Security has
ultimate responsibility for implementing and managing the company's anti-bribery and corruption programme. There
is some indication that this individual, alongside other managers engaged in managing and implementing the anti-
corruption programme, has a direct reporting line to General Director of the company.

However, the company receives a score of ‘1’ because it is not clear whether this individual is a senior executive,
nor whether this individual is the main individual responsible for implementing aspects of the anti-bribery and
corruption programme.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption policy.pdf

[p.9] 5. JomkHoCTHbIE Nrua Kopnopauun, OTBETCTBEHHbIE 3a peann3aumnio aHTUKOPPYNLMOHHOW NONMUTUKM

5.1 BamecTutene reHepaneHoro aupektopa Kopnopaunm no 6e3onacHoOCTv SBMsSeTCS OTBETCTBEHHbIM 3a
OpraHun3aumio BCEX MepPONPUATANA, HanpaBneHHbIX Ha NPOTUBOLAENCTBUE KOPPYMLMM.

5.2 HenocpeacteBeHHast OTBETCTBEHHOCTb 3@ NPUHATUE Mep MO NPEeAOTBPALLEHMNIO N YPErynMpoBaHnio KOH(NNKTA
WHTEepeCcoB, NPOTUBOAENCTBUIO KOPPYNLUUU, HOPM AHTUKOPPYMLIMOHHON NOMUTUKM, BO3MOXEHA HA PYKOBOAMTENEN
PasfnMYHOro YpOBHS, B YAaCTW MX NOMTHOMOYUIA NO yNpaBreHnio BBEPEHHbIMM CTPYKTYPHBIMW NoApasfaeneHnsamm.

5.3 Peanusauutio MeponpusiTuin, HanpaeneHHbIX Ha NPOTMBOAENCTBME Koppynuun B Koprnopauumu, B 4acTu CBOUX
nonHoOMouMin, ocyllectenseT OTaen NPoTUBOAENCTBUS Koppynuun n BesonacHoCTU nepcoHana [enaptameHTa
6e3onacHocTy.

5.4 OcHoBHble 06513aHHOCTM NULL, OTBETCTBEHHbIX 3@ peanv3aunio AHTUKOPPYMLMOHHON NOMUTUKK, B YaCcTU CBOUX
MOSITHOMOYUNI:

PaspaboTka 1 npeacTaBrneHne Ha yTBepXAEHUE reHepanbHoMy AupekTopy Kopnopauuy NpoekToB nokanbHbIX
HOpPMaTMBHbIX aKTOB U OpraHN3aUnoHHO-PacnopsaanTeNbHbIX JOKYMEHTOB, HarNpaBeHHbIX Ha peanu3awmio Mep no
npeaynpexaeHnto Koppynuuu;

[p.10] -MpoBeaeHWe OLEHKN pe3ynbTaToB aHTUKOPPYNUNOHHOW paboThl 1 NMOATOTOBKA COOTBETCTBYHOLMX OTYETHBIX
maTtepuarnos ans reHepanbHoro agnpektopa Koprnopaumu.

[p.11] 7. Peanusyemble opraHu3aumen aHTUKOPPYNLMOHHbIE MEPONPUATUS

[..]

-AHann3 pe3ynbTaTtoB NPOBOAUMO aHTUKOPPYMNLMUOHHON paboThl U MX OLLEHKA CO CTOPOHbI BbICLLIErO PYKOBOACTBA.

[p.12] 11. KoHcynbTpoBaHue 1 06yyeHne paboTHrkoB Kopnopauwmm

[..]

11.3 KoHcynbTupoBaHWe no BonpocaM NpoTUBOAENCTBUSI KOPPYNLUUM OCYLLIECTBSIETCS B MHAUBUAYANBHOM
nopsiake. KoHcynbTMpoBaHMe No YacTHbIM BOMPOCaM NPOTMBOAENCTBMS KOPPYMNLMN U YPErYNMPOBaHUS KOHMNMKTa
WHTEPECOB NPOBOAUTCSA B KOHPUAEHUMANBLHOM NOPSIAKE B OTAENEe NPOTUBOAENCTBUS KOPPYNLUMM 1 Ge3onacHoCcTu
nepcoHana [lenaptameHTa 6e30MacHOCTU UMK 3aMecTUTeneM reHeparnbHoro ampektopa Kopnopauum no
6e3onacHocTH.
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Translation:

[p.9] 5. Corporation officials responsible for implementing anti-corruption policies

5.1 The Deputy Managing Director of Security of the Corporation is responsible for organizing all anti-corruption
activities.

5.2 The direct responsibility for taking measures to prevent and resolve conflicts of interest, to counteract
corruption, and the norms of the Anti-Corruption Policy is assigned to managers at various levels, in part of their
authority to manage the entrusted structural units.

5.3 The implementation of measures aimed at countering corruption in the Corporation, in part of its authority, is
carried out by the Anti-Corruption and Security Section of the Security Department personnel.

5.4 The main duties of persons responsible for the implementation of the Anti-Corruption Policy, in part of their
authority: Development and submission for approval to the General Director of the Corporation of draft local
regulations and organizational and administrative documents aimed at the implementation of measures to prevent
corruption;

[p.10] -Evaluating the results of anti-corruption work and the preparation of relevant reporting materials for the
General Director of the Corporation.

[p.11] 7. Organized anti-corruption measures

[...]

-Analysis of the results of ongoing anti-corruption work and their assessment by top management.

[p.12] 11. Consulting and training Corporation employees

[.]

11.3 Counseling on anti-corruption issues is carried out individually. Counseling on private issues of countering
corruption and resolving conflicts of interest is conducted confidentially in the anti-corruption and security
department of the Security Department’s personnel or the Deputy General Director of the Security Corporation.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
1
Comments

There is evidence that the company has a formal bribery and corruption risk assessment procedure that informs the
design of the anti-bribery and corruption programme. However, the company receives a score of ‘1’ because there
is no clear evidence that risk assessments are reviewed at board level or on at least an annual basis.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)
Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.7] 4. OcHOBHbIE NPUHUMMbLI aHTUKOPPYNLUMOHHOW AeAaTenbHOCcTM Kopnopauumw.

4.1 Cuctema Mep NpoTUBOAeNCTBMS Koppynumn B Kopnopauumn oceoBbiBaeTcs Ha crieayoLmx npuHumnax:

[.]

B) MpvHLMN BOBrEYEHHOCTN pabOTHMKOB: aKTMBHOE y4acTue paboTHMkoB Koprnopauuu He3aBUCUMOro OT
JOIMKHOCTU B (DOPMUPOBAHUM U peanusaummy aHTUKOPPYMNUMOHHBIX CTaHAAPTOB M Npoueayp.

) MpuHUMN HyneBon TonepaHTHOCTU: HenpuaTMe B Kopnopaumu koppynumm B nobbix hopmax n nposiBrneHnsx.

[...]

[p.8] O) MpuHLMN copasMepHOCTM aHTMKOPPYNLMOHHBIX MPOLEeAyp 1 PUCKOB KOppynuun: paspaboTtka A
BbinonHeHne koMnnekca MeponpusaTuie, MO3BONSIOLLMX CHU3UTL BEPOSTHOCTL BOBNeYeHuss Kopnopauwuu, ee
pykoBogutenen n paboTHUKOB B KOPPYMLMOHHYIO AeATENbHOCTb, OCYLLECTBAETCS C y4ETOM CTENEHW BbISIBIIEHHOrO
pucka.

E) MNpuHUMn nepunoguyeckomn oLeHKkn puckoB: B Koprniopauumn Ha nepruoamyeckor OCHOBE OCYLLeCTBSeTCs
BbISIBNEHNE U OLIEHKA KOPPYMNLMOHHBIX PUCKOB, XapaKTepHbIX Ans AeatenbHocTu Kopnopauum B Lenom v ans
OTAENbHbIX €€ NoAgpa3feneHnin B YaCTHOCTH.

[.]

W) MprHUMN NOCTOSIHHOTO KOHTPOSS U PErynsipHOro MOHUTOPUWHIA: PEerynspHoe ocyLecTBIEHNE MOHUTOPUHTA
3 HEKTUBHOCTY BHEAPEHHBIX aHTUKOPPYNUMOHHBIX CTaHAAPTOB M NpoLeayp, a Takke KOHTPOMS 3a Ux
UCMNOMHEHNEM.

[.]

[p9] 5. JomkHOCTHbIE nuua Kopnopauun, OTBETCTBEHHbIE 3a peanv3aumnio aHTUKOPPYNLIMOHHOW NONUTUKK

[..]

5.3 Peanusauuio MeponpusaTuin, HarnpaeneHHbIX Ha NPOTUBOAENCTBUE Koppynuuu B Kopnopauuu, B 4acTu CBOUX
nornHomMo4umn, ocywectenaet OTgen NnpoTMBogencTBusA koppynuumn n 6esonacHocTv nepcoHana fenaptameHTa
HesonacHocTy.

5.4 OcHoOBHble 06513aHHOCTM UL, OTBETCTBEHHbIX 3a peanv3aunio AHTUKOPPYMLMOHHON NOMUTUKK, B YaCcTW CBOUX
MOSTHOMOYUIA:
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[.]

-NOAroTOBKa pekoMeHAauui Ans NpUHATUS peLleHnin Mo Bonpocam NpoTMBOAENCTBUS Koppynummu B Kopnopaumu;

-MogroToBka NpeasioXKeHnid, HanpaBeHHbIX Ha YCTPaHEHUE MPUYKH U YCIIOBUI, NOPOXAAOLLMX PUCK
BO3HWKHOBEHMUS Koppynuun B Kopnopauuu;

-MpoBeaeHe KOHTPOSbHBLIX MEPONPUSITUIA, HanpPaBeHHbIX HB BbISIBIIEHWE KOPPYMNLMOHHBIX NpaBOHapPYLLEHWI
paboTHMKamMu KoprnopaLmu;

-OpraHu3auusi NpoBeaeHnst OLEHKN KOPPYNLMOHHbBIX PUCKOB;

-PaspaboTka 1 npeacTaBneHve Ha yTBepXaeHne reHepansHoMy avpektopy Kopriopaumm npoekToB noKanbHbIX
HOPMAaTMBHbIX aKTOB U OpraHN3aLMOHHO-pacnopsaMTerNbHbIX JOKYMEHTOB, HanpaBneHHbIX Ha peanusauuio Mep no
npeaynpexaeHnto Koppynuuu;

[...]

[p.10] -MpoBeaeHne oLUEHKN pe3yNnbTaToB aHTUKOPPYNUMOHHOW paboThl 1 NOATrOTOBKA COOTBETCTBYHOLLNX OTYETHbIX
maTepuanoB Ans reHepasbHoro aupekropa Kopnopauum.

[p.12] 10. OueHka KOPPYNLMNOHHbIX PUCKOB

10.1 OueHka KOPPYMNUUOHHBIX PUCKOB ABMASETCH BaXKHENLLUMM 3NIEMEHTOM AHTMKOPPYNUUOHHOW nonutukn. OHa
nossonsieT obecnevynTb COOTEBETCTBUE peanuayemMblX aHTUKOPPYNLMOHHBLIX MEPONPUATUA cneumndurke
AeatenbHocTn Kopnopauumm 1 paumMoHanbHO UCNoMb30BaTh PeCcypehl, HanpaBnsemMble Ha NpoBeaeHne paboThbl
no npodunakTnke Koppynumu.

10.2 OueHka KoOppYNUMOHHbIX PUCKOB NpoBoAanTCS B Kopnopauun Ha perynsipHon OCHOBE.

[.]

12. BHYTPEHHbIA KOHTPOMNb U ayaut

12.1 ®epgepanbHbIM 3akoHOM OT 6 Aekabps 2011 r. N402-$3 «O ByxranTtepckoM yyeTe» yCTaHOBIEHa
0653aHHOCTb AN BCEX OpraHn3aLmn OCyLLEeCTBNATL BHYTPEHHUIN KOHTPOIb XO3ANCTBEHHBLIX Onepauni.

[p.13] 12.2 Cnctema BHYTpeHHOro koHTpors Kopnopaumu cnocobcTByeT NpomnakTuke 1 BbIIBMEHWUIO
KOpPPYMUMOHHbLIX NpaBoHapyLUeHui B AeaTensHocTu Kopnopauun. BaxHon 3agayen cuctembl BHYTPEHHOro
KOHTpoOns, ABnsieTcst obecneyeHme HagexXHOCTU U JOCTOBEPHOCTM PMHAHCOBON (Byxrantepckon) OTHETHOCTM
Kopnopauuu, obecneveHne cooTBeTCTBEMSA AessTensHOCTU Kopnopauun TpeboBHUAM HOpMaTUBHBIX NPaBOBbIX
aKTOB M NTOKasbHbIX HOPMaTMBHbIX akToB Koprnopauun n obecneyeHns COxpaHHOCTU akTMBOB. [ns 3Toro cuctema
BHYTPEHHOIO KOHTPONS y4nTbiBaeT TpeboBaHMsa AHTUKOPPYMNLUMOHHOW NONUTKKK, peannsyemon Kopnopauven, B
TOM yucne:

-MpoBepka cobnoaeHnsa npoueayp 1 NpaBun AeATENbHOCTU, KOTOPbIE 3HAYUMbI C TOUKU 3peHUst paboTbl No
npocunakTuke 1 NpeaynpexaeHuio Koppynuum;

- NpoBepKa 3KOHOMMYECKONn 06OCHOBAHHOCTM ocywiecTBndaeMbIX onepau,vu7| B ccbepax KOPPYNUMOHHOIO pUCKa.

[.]

12.4. NpoBepka 3KOHOMMYECKON 0OOCHOBAHHOCTM OCYLLECTBIISIEMbIX OnepaLmnin B cdyepax KoppynuUOHHOIO pucka
NpOBOANTCSA B OTHOLLEHMN 0OMeHa AenoBbIMU NoAapKaMu, NPeACTaBUTENbCKUX pacxofoB, 6naroTBOpUTENbHbIX
NnoXepTBOBaHWI, BO3HArpaxxaeHui BHELLHUM KOHCYbTaHTaM 1 apyrux cdep.

[p.13] 13._Mepbl No npegynpexxaeHuo KOppPynuun Npu B3anMoaencTumn ¢ OpraHn3aunsaMmn-KoHTpareHTamm v B
3aBNCUMbIX OpraHnsaumax
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13.1 B aHTukoppynumoHHon pabote Kopnopauuu, ocyLlecTBngemMon npy B3anmMogenctsnm ¢ opraHmsaumsamm-
KOHTpareHTamu, BblAenaTCs ABa HanpaBneHus. [lepBoe 13 HUX 3aknio4aeTcsl B YCTaHOBNEHUN N COXPaHEHUM
[ernoBbIX OTHOLLUEHWI C TEMW OpraHu3auusamu, KOTopble BeayT AernoBble OTHOLIEHNS B JOOGPOCOBECTHOW N YECTHON
MaHepe, 3a00TATCst 0 COBCTBEHHOM penyTauumn, AEMOHCTPUPYIOT NOAAEPXKKY BBICOKMM 3TUHECKUM CTaHAapTaMm npu

[p.14] BeaeHuM BusHeca, peanusyoT COGCTBEHHbIE MEPBI MO NPOTUBOAEACTBUIO KOPPYMLMM, YHaCTBYIOT B
KONNEKTUBHBIX aHTUKOPPYMUMOHHBIX MHMLMaTuBax. B atom cnyyae B Kopnopauun BHeapsoTcst cneumanbHble
npoLeaypbl NPOBEPKM KOHTPAreHTOB B LIENSIX CHUXKEHUSI pyucka BoBreveHns Kopnopauumn B KOPPYNUUOHHYHO
0EeATENbHOCTb U MHblE HEA0GPOCOBECTHLIE MPAKTUKN B XOA4E OTHOLUEHWIA C KOHTpareHTaMu. B Tom uncne Takas
npoBepka MoXeT npeactas cobor cbop 1 aHanM3 HaxoOsAWNXCA B OTKPbLITOM AOCTyNe CBEAEHUIA O NOTEHLNaNbHbIX
OopraHn3aumax-KoOHTpareHTax: nx penyrtauunn B AerOBbIX Kpyrax, 4eATeNIbHOCTU Ha pPblHKE, y4aCTuAa B
KOPPYMNUMOHHbIX CKaHaana4 v 7.4.

Translation:

[p.7] 4. Basic principles of anti-corruption activities of the Corporation.

4.1 The system of anti-corruption measures in the Corporation is based on the following principles:

[.]

B) The principle of employee involvement: the active participation of the Corporation's employees independent of
the position in the formation and implementation of anti-corruption standards and procedures.

C) The principle of zero tolerance: the rejection in the Corporation of corruption in all forms and manifestations.
[p.8] D) The principle of proportionality of anti-corruption procedures and risks of corruption: the development and
implementation of a set of measures to reduce the likelihood of involving the Corporation, its managers and

employees in corruption activities, taking into account the degree of risk identified.

E) The principle of periodic risk assessment: the Corporation periodically identifies and assesses the risks of
corruption characteristic of the activities of the Corporation in general and for its individual divisions in particular.

[.]

I) The principle of continuous monitoring and regular monitoring: regular monitoring of the effectiveness of the
implemented anti-corruption standards and procedures, as well as monitoring their implementation.

[...]
[p.9] 5. Corporation officials responsible for implementing anti-corruption policies
[...]

5.3 The implementation of measures aimed at countering corruption in the Corporation, in part of its authority, is
carried out by the Anti-Corruption and Security Section of the Security Department personnel.

5.4 The main duties of persons responsible for the implementation of the Anti-Corruption Policy, in part of their
authority:

- Preparation of recommendations for decision-making on anti-corruption issues in the Corporation;

- Preparation of proposals aimed at eliminating the causes and conditions causing the risk of corruption in the
Corporation;

- Carrying out control measures aimed at detecting corruption offenses by employees of the corporation;
- Organization of the corruption risk assessment;

- Development and submission for approval of the General Director of the Corporation of draft local regulations and
organizational and administrative documents aimed at the implementation of measures to prevent corruption;
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[.]

[p.10] - Evaluation of the results of anti-corruption work and preparation of relevant reporting materials for the
General Director of the Corporation.

[p.12] 10. Corruption risk assessment

10.1 Corruption risk assessment is an essential element of the Anti-Corruption Policy. It makes it possible to ensure
compliance of the anti-corruption measures being implemented with the specifics of the Corporation’s activities and
rational use of resources allocated to work on the prevention of corruption.

10.2 Corruption risk assessments are conducted at the Corporation on a regular basis.

[.]

12. Internal control and audit

12.1 The Federal Law of December 6, 2011 N402-F3 “On Accounting” establishes the obligation for all
organizations to exercise internal control over business transactions.

[p.13] 12.2. The internal control system of the Corporation contributes to the prevention and detection of corruption
offenses in the activities of the Corporation. An important task of the internal control system is to ensure the
reliability of the financial (accounting) statements of the Corporation, to ensure the compliance of the Corporation's
activities with the requirements of regulatory legal acts and local regulations of the Corporation and ensure the
safety of assets. To this end, the internal control system takes into account the requirements of the Anti-Corruption
Policy implemented by the Corporation, including:

- Verification of compliance with procedures and rules of activity that are significant in terms of work on the
prevention and prevention of corruption;

- Verification of the economic feasibility of operations in the areas of corruption risk.

[.]

12.4. The verification of the economic feasibility of operations in the areas of corruption risk is carried out in relation
to the exchange of business gifts, hospitality, charitable donations, rewards to external consultants and other areas.

[.]

[p.13] 13. Corruption Prevention Measures in Cooperation with Counterparty Organizations and Associated
Organizations

13.1 In the anti-corruption work of the Corporation, carried out in cooperation with counterparty organizations, there
are two areas. The first of these is to establish and maintain business relationships with those organizations that
conduct business relationships in a fair and honest manner, take care of their own reputation, demonstrate support
for high ethical standards when

[p.14] doing business, implementing their own anti-corruption measures, participating in collective anti-corruption
initiatives. In this case, the Corporation implements special procedures for checking counterparties in order to
reduce the risk of involving the Corporation in corrupt activities and other unscrupulous practices in relations with
counterparties. Including such a check can be a collection and analysis of publicly available information about
potential counterpart organizations: their reputation in the business community, market activities, participation in
corruption scandals, etc.

[3] TopoBon OTyeT 2018 / Annual Report 2018

Accessed 23/07/2019

https://www.uecrus.com/files/Annual Report ODK 2018.pdf

[p.17] KomuteT no ayauty B TeyeHme 2018 roga B Obwwectse KomuTeT no ayauty npu CoeTa gnpektopos AO

«O[K» yrBepxxganca 2 pasa: 20 mapTta 2018 roga pelwwennem Coseta gupektopoB AO «O[K» (npoTtokon ot

23.03.2018 Ne 101-69) n 20 uronsa 2018 roga pewexmem Coseta anpektopoB AO «OIK» (npotokon ot 23.07.2018
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Ne 101-98). Bcero 3a 2018 rog 6b1no nposefeHo 12 (aBeHaauaTte) 3acegaHunn Komuteta no ayauty npu Cosete
anpektopoB AO «O[K» B 04HON (hopme (COBMECTHOE NPUCYTCTBUE).

9. 26.10.2018, MNMpoTtokon Ne 29 ot 29.10.2018 1. OueHka peanusaumu nporpamm AO «O[1K», HanpaBneHHbIX Ha
obecneyeHve cobnogeHnsa TpeboBaHnii 3akoHogaTenbcTBa P® B 4acTy NpoTuBOAENCTBMSA KOppynummn. 2. AHanu3 un
OLEHKa NCMOSTHEHNS NMOMUTUKM YNpaBieHNst KOH(IIMKTOM NHTEPECOB.

[p.43] 9.3. NHdopmaums o paboTe cuctemMbl 6esonacHocTn O6LIECTBA, B TOM YMCe N0 NpeaynpexaeHuto
TEPPOPUCTUYECKNX aKTOB

BaxxHbIM HanpaBneHuem obecneveHms 6e3onacHocTn Obuwectea B 2018 roay aBnanacb 4eATenbHOCTb Mo
NPOTMBOAENCTBUIO Yrpo3aM NpOM3BOACTBEHHBIM U BusHec-npoueccam. C aTOM Lenbio JOMMKHOE BHUMaHWE
yOEnAnocb pasBUTUIO TaKMX HanpasneHun AeaTeNbHOCTY Kak 9KOHOMUYeckas u nHopmMaLmMoHHasa 6e30nacHOCTb,
dusnyeckasn oxpaHa o6bEKTOB, NPohmNakTuka KOPPYNUUOHHBIX Y MHbIX NPaBOHaPYLUEHUNA.

Translation:

[p.17] Audit Committee During 2018, the Audit Committee of the Board of Directors of JSC “ODK” was approved 2
times in the Company: on March 20, 2018 by the decision of the Board of Directors of JSC “ODK” (Minutes No.
101-69 of 23.03.2018) and July 20, 2018 by the decision of the Board of Directors of ODK JSC (Minutes No. 101-98
dated July 23, 2017). In total, in 2018, 12 (twelve) meetings of the Audit Committee under the Board of Directors of
JSC UEC were held in person (joint attendance).

9. 10.26.2018, Protocol No. 29 of 10.29.2018 1. Evaluation of the implementation of programs of JSC “UEC” aimed
at ensuring compliance with the requirements of the legislation of the Russian Federation in terms of combating
corruption. 2. Analysis and evaluation of the implementation of the conflict of interest management policy.

[p.43] 9.3. Information on the operation of the Company's security system, including on the prevention of terrorist
acts

An important direction in ensuring the safety of the Company in 2018 was to counter threats to production and
business processes. To this end, due attention was paid to the development of such activities as economic and
information security, physical security of facilities, prevention of corruption and other offenses.

[4] TopoBom OTyeT 2017 / Annual Report 2017

Accessed 29/07/2019

https://www.uecrus.com/files/Annual Report ODK 2017.pdf
[p.27] Komutet no ayauty

[.]

[p.28] Bcero 3a 2017 roa 6bino npoBefeHo 11 (oaMHHaguaTh) 3acegaHun KomuteTa no ayauty npmu CoseTe
aupektopos AO «O[K» B o4HON hopme (COBMECTHOE NPUCYTCTBUE).

9. 27.10.2017, NpoTtokon Ne 18 ot 30.10.2017 1. OueHka peanusauun nporpamm AO «O[K», HanpaBneHHbIX Ha
obecneyeHuve cobniogeHnsa TpeboBaHuii 3akoHogaTensctBa PP B yacTn NpoOTMBOAENCTBUSA KOPPYNUMK. 2. AHan13 un
OLieHKa UCMOSTHEHNSI MONUTMKM YNpaBneHnst KOHPIIMKTOM MHTEPECOB.

[p.56] 9.3. Mudopmaums o paboTte cuctembl 6esonacHoctu ObuiecTsa, B TOM Yncne No NpeaynpexaeHuto
TEPPOPUCTUYECKUX aKTOB

BaxxHbIM HanpasneHnem obecnedyeHns 6esonacHocT ObuwecTta B 2017 rogy ABnsAnack AeATeNbHOCTb Mo
NpoTUBOAENCTBMIO Yrpo3am GusHec-npoLeccam, Hambonee KPUTUYHLIMU U3 KOTOPbIX ABMNSANUCH:

NnpoTuUBOIpaBHbIE nencTems CTOPOHHUX (bl/l3|/|'~leCKVIX n ropnanyeckmnx nuu. OcHoBHble ycunusa no I'IpOTVIBOD,eVICTBI/IPO
CyuwleCTByOLWNMM yrpo3am ©e3onacHoCTK Gbinu cocpenoToYeHbl Ha yrpo3ax 3KOHOMUYeCcKon 6e30MnacHOCTU.

CyLLecTBEHHbIE pe3ynbTaThbl B AeATENbHOCTU NogpasaeneHuii 6esonacHoctn OGLecTBa JOCTUMHYThI U HA MHbIX
HanpaeneHusix obecneyeHnst 6e30MacHOCTM: 3alUTa UMYLLIECTBEHHbIX MHTEPECOB M MH(POPMALMOHHBIX PECYPCOB,
obecreveHune pexunma 1 oxpaHbl 06bEKTOB, MPOCMNAKTMKA KOPPYMLUMOHHBIX U MHBIX NpaBOHapPYLUEHWI, 3aluTa
CBeeHUIA, COCTaBMAOLLMX rOCYOAaPCTBEHHYIO TalHy.
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[p.57] B cootBeTcTBUM C TpeboBaHuAMU Yka3a lNMpesnaeHTa Poccuiickon ®enepauum ot 01 anpens 2016 roga Ne
147 «O HauunoHanbHOM nnaHe npotmeBoaencTaus koppynuum Ha 2016- 2017 rogel», nogpasgeneHnsamm no
NPOTMBOAENCTBUIO KOPPYNLUMK U obecneveHnto 6e3onacHOCTN NnepcoHana NpoBeaeHbl MEPONPUATUS MO
YHUMKaUUN 1 BBEOEHWUIO OTAENBbHbIX aHTUKOPPYMLMOHHbIX CTaHOAPTOB Ans paboTHUKOB AOYEpPHMX 0OLLECTB.

Komutetom no ayauty npu Coeete anpektopoB ObuiecTBa 27 oktabps 2017 roga NpUHATO pelleHne o NpusHaHum
acpdekTuBHoOM B XonguHre paboTsbl, HanpaBneHHon Ha obecnedeHne cobnogeHus TpeboBaHnii 3akoHo4aTENbCTBA
Poccuickon denepaumm B YacTu NPOTUBOAENCTBUSA KOPPYNL MK,

Translation:

[p.27] Audit Committee

[...]

[p.28] In total for 2017, 11 (eleven) meetings of the Audit Committee under the Board of Directors of JSC “UEC”
were held in person (joint attendance).

9. 10.27.2017, Protocol No. 18 dated 10.30.2017 1. Evaluation of the implementation of programs of JSC “UEC”
aimed at ensuring compliance with the requirements of the legislation of the Russian Federation in terms of
combating corruption. 2. Analysis and evaluation of the implementation of the conflict of interest management

policy.

[p.56] 9.3. Information on the operation of the Company's security system, including on the prevention of terrorist
acts

An important direction in ensuring the security of the Company in 2017 was to counter threats to business
processes, the most critical of which were:

illegal actions of third-party individuals and legal entities. The main efforts to counter existing security threats
focused on economic security threats.

Significant results in the activities of the Company's security divisions were achieved in other areas of security:
protection of property interests and information resources, provision of security and protection of facilities,
prevention of corruption and other offenses, protection of information constituting state secrets.

[p.57] In accordance with the requirements of the Decree of the President of the Russian Federation of April 1, 2016
No. 147 “On the National Anti-Corruption Plan for 2016-2017”, the anti-corruption and staff safety divisions took
measures to unify and introduce separate anti-corruption standards for employees of subsidiaries.

On October 27, 2017, the Audit Committee at the Board of Directors of the Company made a decision to recognize
the work effective in the Holding aimed at ensuring compliance with the requirements of the legislation of the
Russian Federation in terms of countering corruption.
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
1
Comments

There is some evidence to suggest that the company’s anti-bribery and corruption programme is subject to annual
review.

However, the company receives a score of ‘1’ because there is no clear evidence that the entire programme is
audited to ensure that it is consistent with high standards of best practice and the business risks facing the
company. The company’s publicly available information mentions external auditors and experts, but their role and
the frequency of their engagement is not specified. In addition, although there is evidence that the Audit Committee
evaluates the implementation of the anti-corruption program, it is not clear whether audit findings are presented to
the board, nor is it clear where ownership for implementing changes resulting from audits lies.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.9] 5.4 OcHoBHbIE 06513aHHOCTU NLL, OTBETCTBEHHbIX 3a peanu3aunito AHTUKOPPYNLMOHHON NOMUTUKK, B YaCTH
CBOMX MOJTHOMOYMUIA:

[p.10] -OpraHuszauus paboTbl B Kopnopauuy BHELLHUX ayaUTOPOB;

[p.11] 7. Peanusyemble opraHv3aumnein aHTMKOPPYNLUNOHHbIE MEPONPUSTUS

-O6ecneyeHre cooTeTCTBMS CUCTEMbI BHYTPEHHOTO koHTpons Koprnopauun TpeboBaHWsIM aHTUKOPPYMNLIMOHHOM
nonutuk Kopnopauuu;
-MpuBneYeHne aKkcnepToB, NPOBeAEHNE NPOBEPOK;

12. BHYTPEHHbIN KOHTPOMNb 1 ayanTt

12.1 ®epgepanbHbIM 3akoHOM OT 6 Aekabps 2011 r. N402-®3 «O ByxranTtepckoM yyeTe» yCTaHOBIEHa
0653aHHOCTb AN BCEX OpraHn3aLmin OCyLLEeCTBIATb BHYTPEHHUIN KOHTPOITb XO3SNCTBEHHBLIX Onepauui.

[p.13] 12.2 Cnctema BHYTpeHHOro koHTpors Kopnopaumu cnocobcTByeT NpohmnakTuke v BbIIBNEHWUIO
KOpPPYMUMOHHbLIX NpaBoHapyLUeHui B geatensHocTy Kopnopauun. BaxHon 3agayen cucteMbl BHYTPEHHOMO
KOHTpoOns, ABnsieTcst obecneyeHe HageXHOCTU U LOCTOBEPHOCTM hMHAHCOBOW (OyxranTepckomn) OTYHETHOCTHU
Kopnopauuu, obecneveHne cooTBeTCTBEMSA AessTensHOCcTU Kopnopauun TpeboBHUAM HOpMaTUBHBIX NPaBOBbIX
aKTOB Y NOKarbHbIX HOPMAaTMBHbLIX akToB Koprnopauun n obecneyeHms COXpaHHOCTW akTMBOB. [lnsa aToro cucrema
BHYTPEHHOIO KOHTPONS y4nTbiBaeT TpeboBaHMsa AHTUKOPPYNLUMOHHOW NONUTMKK, peannsyemon Kopnopauven, B
TOM yucne:

-MpoBepka cobnoaeHnsa npoueayp 1 NpaBu AeATENbHOCTU, KOTOPbIE 3HAYUMbI C TOUKU 3peHUst paboTbl No
npocunakTuke 1 NpeaynpexaeHuio Koppynuuu;

- MpoBepKa 3KOHOMUYECKON 0BOCHOBAaHHOCTM OCYLLECTBSIEMbIX Onepaumii B cpepax KOppynUMOHHOIo pucka.
Translation:

4. Basic principles of anti-corruption activities of the Corporation.

4.1 The system of anti-corruption measures in the Corporation is based on the following principles:

[.]
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C) The principle of zero tolerance: the rejection in the Corporation of corruption in all forms and manifestations.

[p.8] D) The principle of proportionality of anti-corruption procedures and risks of corruption: the development and
implementation of a set of measures to reduce the likelihood of involving the Corporation, its managers and
employees in corruption activities, taking into account the degree of risk identified.

E) The principle of periodic risk assessment: the Corporation periodically identifies and assesses the risks of
corruption characteristic of the activities of the Corporation in general and for its individual divisions in particular.

[.]

[p.9] 5.4 The main responsibilities of those responsible for the implementation of the Anti-Corruption Policy, in part
of their authority:

- Preparation of recommendations for decision-making on anti-corruption issues in the Corporation;

- Preparation of proposals aimed at eliminating the causes and conditions causing the risk of corruption in the
Corporation;

- Development and submission for approval of the Director General of the Corporation of draft local regulations and
organizational and administrative documents aimed at the implementation of measures to prevent corruption;

- Carrying out control measures aimed at detecting corruption offenses by employees of the corporation;

- Organization of the corruption risk assessment;

[p.10] - Organization of work in the Corporation for external auditors;

- Organization of work on the analysis of situations for the adoption of measures to prevent conflicts of interest;
- Evaluation of the results of anti-corruption work and preparation of relevant reporting materials for the General
Director of the Corporation.

[...]
[p.11] 7. Organized anti-corruption measures

- regulatory support, consolidation of standards of conduct;

- Development and the introduction of special anti-corruption procedures;

- Training and informing workers;

- Ensuring compliance of the Corporation’s internal control system with the requirements of the Corporation’s anti-
corruption policy;

- Attraction of experts, conducting inspections;

- Analysis of the results of ongoing anti-corruption work and their assessment by top management.

[...]
[p.12] 10. Corruption risk assessment
10.1 Corruption risk assessment is an essential element of the Anti-Corruption Policy. It makes it possible to ensure

compliance of the anti-corruption measures being implemented with the specifics of the Corporation’s activities and
rational use of resources allocated to work on the prevention of corruption.

[...]
a. Corruption risk assessments are conducted at the Corporation on a regular basis.
[...]
13. Internal control and audit
[...]

12.1 The Federal Law of December 6, 2011 N402-F3 “On Accounting” establishes the obligation for all
organizations to exercise internal control over business transactions.
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[p.13] 12.2. The internal control system of the Corporation contributes to the prevention and detection of corruption
offenses in the activities of the Corporation. An important task of the internal control system is to ensure the
reliability and reliability of the financial (accounting) statements of the Corporation, to ensure the compliance of the
Corporation's activities with the requirements of regulatory legal acts and local regulations of the Corporation and
ensure the safety of assets. To this end, the internal control system takes into account the requirements of the Anti-
Corruption Policy implemented by the Corporation, including:

- Verification of compliance with procedures and rules of activity that are significant in terms of work on the
prevention and prevention of corruption;

- verification of the economic feasibility of operations in the areas of corruption risk.

[3] TopoBom OTyeT 2018 / Annual Report 2018

Accessed 23/07/2019

https://www.uecrus.com/files/Annual_Report ODK 2018.pdf

[p.9] OueHka peanusauum nporpamm AO «O[K», HanpaBneHHbIX Ha obecnevyeHne cobnoaeHns TpeboBaHui
3akoHofartenbcTBa P® B yacTi npoTuBOAENCTBMS KOPPYNLMM

[p.43] BaxHbiM HanpaBneHneM obecneveHnss 6esonacHoctn O6wecTtea B 2018 rogy siBnNsnack AesTeNbHOCTb NO
NPOTUBOAENCTBMIO YrpO3aM NPOM3BOACTBEHHbIM U BM3Hec-npoueccam. C 3ToW Lienbio A0IMKHOE BHUMaHWE
yOEensaAnocb pasBuMTUIO TaKMX HanpaBfeHun AeaTeNbHOCT Kak 9KOHOMUYECKas u nHopMaLmMoHHasa 6e30nacHOCTb,
dusnyeckasn oxpaHa oO6bEKTOB, NpomNakTuka KOPPYNUUOHHBIX Y MHbIX NPaBOHAPYLUEHUN.

Translation:

[p.9] The company evaluated the programme of JSC UEC aimed at ensuring compliance with the legislation of the
Russian Federation, including in countering corruption.

[p.43] Countering threats to business processes was an important area of security provision in the holding in 2018.
With this end the holding focused on such areas as economic and information security, physical protection of assets
and the prevention of corruption and other violations.

[4] TopoBom OTyeT 2017 / Annual Report 2017

Accessed 29/07/2019

https://www.uecrus.com/files/Annual Report ODK 2017.pdf
[p.27] Komutet no ayauty

[.]

[p.28] Bcero 3a 2017 roa 6bino npoBegeHo 11 (oaMHHaguaTh) 3acegaHuin Komuteta no ayauty npu CoseTe
aupektopos AO «O[K» B o4HON hopme (COBMECTHOE NPUCYTCTBUE).

9. 27.10.2017, MNMpoTtokon Ne 18 o1 30.10.2017 1. OueHka peanusaumu nporpamm AO «O[1K», HanpaBneHHbIX Ha
obecneyeHuve cobnogeHnsa TpeboBaHuni 3akoHogaTenscTea P® B 4yacTy NpOTUBOAENCTBMSA KOPPYNLMK.

[.]
2. AHanu3 u OuUeHKa UCNOJTHEHUA NONMUTUKK ynpaBlieHUA KOHCbJ'II/IKTOM MHTEepecoB.

[p.57] B cooTtBeTcTBUM C TpeboBaHuAMM Ykasa Mpe3naeHTa Poccuiickon depepaumm ot 01 anpenst 2016 roga Ne
147 «O HauunoHansHOM nnaHe npoTuBoaencTBus koppynuumn Ha 2016- 2017 roabl», nogpasgeneHnamm no
NPOTUBOAENCTBMIO KOPPYNLUMM U obecneveHnto 6e30nacHOCTU NepcoHana NpoBeAeHbl MEPONPUSTUS MO
YHUMKALUN U BBEOEHWIO OTAENbHBIX aHTUKOPPYNUMOHHBLIX CTaHAapPTOB AN paboTHMKOB AOYEPHNX OOLLECTB.

KomuteTtom no ayguty npu CoeTe gupektopoB Obuectea 27 okts6psa 2017 roaa npuHATO peLUeHne O NpUsHaHm
adpcpbekTnBHOM B XonguHre paboThl, HAaNpaBneHHOW Ha obecnedeHne cobnogeHnsa TpeboBaHnii 3aKoHo4aTeNbCTBa
Poccuiickon ®egepaunn B YacT NpoOTUBOAENCTBUS KOPPYNLUN.

Translation:

[p.27] Audit Committee
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[.]

[p.28] In total for 2017, 11 (eleven) meetings of the Audit Committee under the Board of Directors of JSC “UEC”
were held in person (joint attendance).

9. 10.27.2017, Protocol No. 18 dated 10.30.2017 1. Evaluation of the implementation of programs of JSC “UEC”
aimed at ensuring compliance with the requirements of the legislation of the Russian Federation in terms of
combating corruption. 2. Analysis and evaluation of the implementation of the conflict of interest management

policy.

[p.57] In accordance with the requirements of the Decree of the President of the Russian Federation of April 1, 2016
No. 147 “On the National Anti-Corruption Plan for 2016-2017,” the anti-corruption and staff safety divisions took
measures to unify and introduce separate anti-corruption standards for employees of subsidiaries.

On October 27, 2017, the Audit Committee at the Board of Directors of the Company reviewed and approved the
work of the Holding aimed at ensuring compliance with the requirements of the legislation of the Russian Federation
in terms of countering corruption.
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

There is evidence that the company publicly commits to investigating incidents, and that it has specific procedures
in place to deal with whistleblowing cases, which are set out in a corporation-wide policy published by the
company’s parent company and available on its website. These procedures stipulate documentation and actions to
be taken at every step of the case, from receipt to final outcome, and the company commits to ensure
whistleblowers are informed of the outcome, if they so wish.

However, the company receives a score of ‘1’ because there is no evidence that investigations are handled by an
independent team and/or report to an independent board member, nor that summary information on cases is
reviewed by a central body on a regular basis.

Evidence

[5] O6paTHas cBA3b AnA coobleHusn o ¢aktax koppynuum / Feedback following the submission of a
corruption incident report (Webpage)

Accessed 29/07/2019

https://www.uecrus.com/rus/anti-corruption/contact-us/

YBaxkaemble nocetutenu!

Mpocum Bac BHMMAaTESTbHO 03HAKOMUTLCS C MOPSAKOM Npuema 1 paccMOTpeHUs obpalleHnin, Hanpaensiemblx B
agpec AO «O[K» B anekTpoHHOM BUAE.

C uenbto achheKTMBHOrO pearmpoBaHns Ha Balle obpalleHve NpocMM NPUAEPKUBATLCS CReaYLNX NPaBus:

— UCKMIOUYNUTB U3 TEKCTA HEHOPMATUBHYIO NEKCUKY, HEKOPPEKTHBIE BbICKa3blBaHUS, MPEANOXEHUS PEKNamMHOro
XapakTepa;

— nucaTb TEKCT pa3bopymBo;

— coobLaTh NOMHY MHOPMaLUo, MO3BOSSAIOLLYIO NPaBUIIbHO Y OOHO3HAYHO NOHATL COAEpPXKaHne obpalLeHusl.
Mbl 06s13aTeNbHO paccMOTPUM BCce 0OpaLleHus.

B cooTtBeTcTBMM ¢ DepepanbHbiM 3akoHOM OT 27 nonsa 2006 roga Ne 152-d3 «O nepcoHanbHbix AaHHbIX» AO
«O[0K» nHgopMUpyeT 0 TOM, YTO SMNEKTPOHHbIE ODpaLLeHNs rpaxkaaH U OTBETbI Ha HUX, HanpaBneHHble Yepes CeTb

MHTepHeT, nepeaatoTcs MO He3alWMLEHHbIM KaHanam cesa3u.

AO «O[K» He HeceT OTBETCTBEHHOCTU 3@ COXpaHeHMEe KOH(PMAEHLMAaNbHOCTU AaHHbBIX NPU UX Nepefayve yepes
ceTb NHTepHeT.

MH(*)OpMaLI,VIFI O NepcoHalbHbIX AaHHbIX aBTOPOB O6paL1J,eHI/Il7I, HanpaBJieHHbIX B 3JIEKTPOHHOM BUAE, XpaHUTCA U
o6pa6aTb|BaeTc;| ¢ cobntogeHnem Tpe6OBaHl/|l7| pOCCMVICKOI’O 3aKoHodaTesNibCTBa O NepCcoHallbHbIX AaHHbIX.

Translation:
Dear Users!

We ask you to carefully familiarize yourself with the procedure for receiving and considering appeals sent to JSC
“ODK” in electronic form.

In order to effectively respond to your appeal, please adhere to the following rules:

- exclude from the text profanities, incorrect statements, sentences of an advertising nature;
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- write the text legibly;

- provide full information that allows the recipient to correctly and unambiguously understand the content of the
appeal.

We will consider all appeals.

In accordance with the Federal Law dated July 27, 2006 No. 152-®3 “On Personal Data”, UEC JSC informs that the
citizens’ electronic appeals and responses sent via the Internet are transmitted via unprotected communication
channels.

JSC "UEC" is not responsible for maintaining the confidentiality of data when they are transmitted via the Internet.
Information about the personal data of the authors of requests sent in electronic form is stored and processed in
compliance with the requirements of the Russian legislation on personal data.

[6] MamaTka no HanpaBneHuo coobleHnn Ha «Mopsayyro nuHuto» / Information on use of the Hotline
Service (Webpage)

Accessed 29/07/2019

https://www.uecrus.com/rus/anti-corruption/hotline-instruction/

«lopsavas nuHusa» — cuctema cbopa n o6paboTkn MHPopMauun, HanpaBneHHas Ha CBOEBPEMEHHOE BbiSIBIEHNE U
npenoTBpaLleHne MOLLEHHNYECTBA, XULLIEHWIA U Koppynuun B Kopnopauun n ee opraHnsaumsix, 1 No3BonsitoLas
paboTHnkam Kopnopauun n ee opraHusauni, a Takke TpeTbUM NMLaM HanpasnaTe COOOLEHNS O NPU3HaKax u
hakTax MOLLIEHHNYECTBA, XULLEHWNIA, KOPPYNLNN.

MHCTPYKLMA NO MCNONb30BaHUIO «[ opsayen NnnHMmM»

Yka3atb opraHusaumio Kopnopauuu (ecnv BO3MOXHO ykasaTb pyHKUMIO / nogpasaeneHne opraHnsaumm / obnactb
OeATenNbHOCTM), B KOTOPOW NPOU3OLLISIO HapyLLEHME.

[aTb xapakTepucTuKy HapyLLIeHNs 1 yka3aTb N3BeCTHble BaM aKTbl.

YKa3aTb OLEeHKY BO3MOXHOrO yLiepba, MHyt OOMOSNIHUTENbHYIO NHAOpMaLMIO.

YkasaTb BaLle UMsi (Mo XenaHuio).

YKasaTb KOHTaKTHblE AaHHbIE (MO XeraHuIo).

VMcuepnbiBatownin nepedeHsb criydaes, paccMaTpuBaeMbIX Mo «ropsdent NMHUmy

MoLueHHN4YecTBo;

XvleHve nnun HenpaBoMepHOe UCMNOoNb30BaHNe UMYLLLECTBA U aKTUBOB;

MMonyyeHme B3ATOK N «OTKaTOBY;

Hanuuve koHdnvkTa nHTepecos y paboTHukos Kopnopauwum / opraHnsaumn Kopnopaumm n KOHTpareHTos;
WNckaxeHune Byxrantepcko ((pHaHCOBON) U yNpaBfeHYECKON OTYETHOCTY;

HesakoHHble hHaHCOBbIE onepaunu.

MonoxeHne o «ropsiyer NMHUM» B 0651acTV NPOTUBOAENCTBUS MOLLEHHUYECTBY, XULLEHWUAM 1 KOPPYNUuM B
locynapcTBeHHoW kopriopaumn «PocTtex» 1 opraHmsauusx FocyaapcTBeHHo koprnopaumn «Poctex»

Translation:

The hotline is a system for collecting and processing information aimed at detecting and preventing fraud, theft and
corruption in the Corporation and its organizations in a timely manner, and allowing employees of the Corporation
and its organizations, as well as third parties to send messages about evidence and specific incidents of fraud, theft
and corruption.

Instructions for using the "Hotline"

Indicate the organization of the Corporation (if it is possible to indicate the function / division of the organization /
area of activity) in which the violation occurred.

To characterize the violation and specify the facts known to you.

Specify the assessment of possible damage, other additional information.

Enter your name (optional).

23


https://www.uecrus.com/rus/anti-corruption/hotline-instruction/

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Specify contact information (optional).
An exhaustive list of cases addressed by the hotline:

Fraud;

Theft or misuse of property and assets;

The taking of bribes and kickbacks;

The presence of a conflict of interest among employees of the Corporation / organizations of the Corporation and
counterparties;

Distortion of accounting (financial) and management reporting;

lllegal financial transactions.

[7] NonoxeHue o «ropsiver nMHUK» B FlocyaapcTBeHHOM Kopnopauumn «PocTtex» / Statement on the Hotline
in Rostec state corporation (Document)

Accessed 30/07/2019

https://www.uecrus.com/files/hotline.pdf

[p.3]_0onoxeHne o «ropsyer NMHUmM» B 061aCT NPOTMBOAENCTBUS MOLIEHHUYECTBY, XMLLIEHWUAM U KOPPYNLUUA B
CocynapcTBeHHOM kopropauum «PocTex» 1 opranmsaumsx FocyaapcTBEHHOW kopnopaunmn «PocTex»

1. O6Lume nonoxeHus

1.1 HacTtosuee NonoxeHne onpegensiet OCHOBHbIE Lienu, 3a4ayun U NPUHLMMIbLI PYHKLMOHMPOBaHNS «ropsiven
nMHUKM» B 06nacT NPOTUBOAENCTBMSA MOLLEHNYECTBY, XMLLEHMAM 1 Koppynuun B [ocygapCTBeHHON
kopnopauun «Poctex» (ganee — Kopnopauus) n opraHusaunsax Kopnopauum.

[..]

1.4 Hactosiwee NonoxeHne paspaboTtaHo B cooTBETCTBUU ¢ PeaepanbHbiM 3akoHOM OT 25 aekabps 2008 r. 273-
@3 «O npoTnBoaencTemmu Koppynummy», Ykasom lMNpeangenta Poccunckon ®egepauum ot 19 mas 2008 r. 815
«O Mepax no NPoTMBOAENCTBUIO KOPPYNUUN», MHBIMU 3aKOHOZATENbHLIMU 1 HOPMAaTWBHBIMU NPaBOBLIMYU
aktamu Poccunckon ®enepaumm, perynmpyoLwmMmMm OTHOLLEHUS B 06nacTy NpOTUBOAENCTBMS MOLLEHHNYECTBY,
XULLEHNAM U KOPPYNLUMMK, MEXOYHAPOAHBIM KOHBEHLMAM 1 CTaHAapTamu B cdhepe NpoTMBOAENCTBUISA
Koppynuwuu, B T.4. [MmobaneHbiM gorosopom OpraHusaumm O6beamHeHHbIx Hauuin, KonBeHuuen OpraHusauuven
Ob6beanHeHHbIX Haumim NnpoTus Koppynuun, NpuHATON pesontouen 58/4 NeHepanbHon Accambnen
OpraHusaunn O6beanHeHHbix Haumm ot 31 oktabpsa 2003 r., a Takke npaBoBbIMKU akTamu Kopnopauun.

2 OcHoBHble Onpegenexus

2.1 B uensax HacTosiwero MonoxeHus ncnonb3ytoTcs crieayowmne onpegenexus: «Fopsayas JIuHus» - cuctema
cbopa 1 06paboTkun MHpopMaLMK, HanpaBneHHaa Ha CBOEBPEMEHHOE BbiSiBIeHMe 1 NpeaoTepalleHne
MOLLEHHUYECTBA, XMLLEHWIA U Koppynuumn B Koprnopaumm u ee opraHusauusx, 1 no3sonsioLlasi paboTHMKam
Kopnopauuu 1 ee opraHusauuii, a Takke TPeTUM N1uam HanpasnsATb COODLLEHUs 0 MpU3HaKax MOLLIEHNYecTBa,
XULLEHWIA, KOPPYMLIUN.

[.]

[p.4] 3. OcHOBHbIE Uenu 1 3agayun «ropayen NMHUUY

3.1 OCHOBHbIMY LIENSIMU «FOpPsSiYEN MMHUU» SBMAIOTCS:

3.1.1. coBepLueHcTBOBaHMNe paboTbl Koprnopaumn/ opraHnsaummn B 064acTv NpoTUBOAENCTBUS MOLLEHHUYECTBY,
XULLEEHMSIM U KOpPYNLWK;

3.1.2. co3pgaHne eanHON cMcTeMbl y4eTa COODLLEHN Pe3yNbTAaTOB UX PACCMOTPEHUS;

3.1.3. npegocTaBneHne BO3MOXHOCTM niobomy paboTHuky Kopnopauww/ opraHusaumin Kopnopaumm un TpeTbmum
nvuam y4acTtBoBaTb B MpoLEecce BbisIBNEHUS (hakTOB MOLLEHNYECTBA, XULWLEHNIA U KOPPYMNLNW.

3.2. OCHOBHbIE 3aaun «ropsiyen IMHUNY:

3.2.1. NpyHATUE Mep pearMpoBaHns No YCTAaHOBNEHHBIM (pakTam MOLUEHHUYECTBA, XULLEHWI U KOPPYNLUuWK,;

24


https://www.uecrus.com/files/hotline.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

3.2.2. aphekTMBHOE ynpaBrneHne puckamm MOLLIEHHUYECTBA, XMLLEHUA N KOPPYNUuu;
3.2.3. koopanHauusa geatenbHOCTN yHKUMI Kopnopauumn u CTPYKTYPHbIX NoapasgeneHnin opraHnsauunin
[p.5] xopnopaumu B ob6nacTn NPOTUBOAENCTBUSA MOLLEHHUYECTBY, XULLEHUAM U KOPPYNUmK;

3.2.4. obecneyeHne onepaTMBHOIO NpuemMa, permctTpauum u pacCMoTpeHust obpalleHnin paboTHukos Kopnopaumn/
opraHusaumin Kopnopauum n TpeTbux nu;

3.2.5. dopmuposaHue B Kopnopaunn/opranHnsauusx Kopnopauum atmocdepbl HeCTHOCTU U HETEPMMMOCTM K
NoB6bIM MOLLEHHUYECKUM/KOPPYNUUOHHBIM AENCTBUAM.

4. MpuUHUMMNbI DYHKLMOHMPOBAHUS «ropsvyer NUHUn»

4.1 ObecneyeHne KOHDOUOEHLMANBHOCTU — BCE YNOTHOMOYEHHbIE paGoTHMKM Koprnopauuu, NnonyYvBLLMeE AOCTYN K
MOCTYMUBLUMM Ha «rOpsiYyIo NIMHUIO» COOBLLEHMsIM, HE MPaBOMOYHbI NepedaBaThb (pasrnawaTh) UX coaepkaHue
TPeTbUM nnuam.

4.2 OTBETCTBEHHOCTL — paboTHVK Kopnopauuu/opraiunsaumm Kopnopauum, L06pOCOBECTHO COOGLLMBLLMIA
UHbopMaLMio 0 NpegnonaraeMbiX HapYLLUEHUAX HA «FOPSAYYHO NMIUHUIO», HE MOXET BbITb NOABEPTHYT KakUM-NinGo
CaHKUMsIM CO CTOpPOHbI Koprnopauwuw/opraHusauum Kopnopauum BHe 3aBUCUMOCTM OT XapakTepa coobLueHus, 3a
WCKITIOYEHMEM CryYaeB, ykasaHHbIX B n.5.8.

4.3 MNonHoTa 06paboTkn — Kaxgoe coobLeHne, MOCTYNUBLLEE HA «TOPSYYI0 NUHUIO» AOMKHO BbiTb paCCMOTPEHO B
ycTaHoBrneHHoMm B Koprnopauuu nopsiake.

4.4 TpuHATUE Mep — B Criyyae NoATBEPXKAEHMS haKTa MOLEHHMYECTBA, XULLIEHUS! UINU KOPPYNLMK
Kopnopaumu/opranunsaums Kopnopauuy oba3yeTcs AeicTBoBaTb B COOTBETCTBUM C doeaeparbHbIM
3aKkoHogaTenbcTBoM Poccuiickoi defepaunm B LENSAX NPUBIEYEHNS BUHOBHbIX NULL K OTBETCTBEHHOCTU.

4.5. ObpaTHas cBs3b — ecnu coobLLeHne He ABMSETCS aHOHUMHbBIM, pe3yrnbTaTbl Er0 PAaCCMOTPEHUSI JOBOAATCS
Kopnopauvewn go 3asButens B yctaHoBneHHoM B Koprnopaumu nopsigke.

5. Npuem 1 obpaboTka MHdopMaLMK, NOCTYNAKLLEN HA FTOPAYYIO JIMHUIO.

5.1. MNpumMepsbl cnydyaes, paccmaTpuBaemblX MO ropsven NuHUK, n obpalleHun npuseaeHsl B Namsatke no
HanpaBEHUIO COOBLLEHNI Ha rOPSAYYHO NNHUIO, ABNSAIOLLIENACS HEOTbEMIEMON YacTblo AaHHOro NonoxeHus
(npunoxeHue Ho. 1)

5.2 CoobLyeHre MoxeT ObITb HanpaBneHo C MOMOLLBIO CReayLMX KaHanos nepegaqm nHdopmaumu:

- Mo TenedoHy (KpyrnocyTo4Ho)/ocTaBnTb coobLleHMe coobLueHne Ha aBTooTBeTUMK: 8-800-700-84-19 (3BOHKM 13
nobon Toukm Poccun 6ecnnaTHbl);

- No TenedoHy (KpyrnocyTo4Ho)/ocTaBuTb coobLieHre coobLLeHne Ha aBToOTBETUNK: +7(495)287-25-87;

[p.6] — mo anekTpoHHOM NouTe Ha agpec hotline@rostec.ru;
- no noute: 119048, Mocksa, yn. YcayeBa, 24 ¢ nomeTkon «Ha rosuyto JuHnio».

5.3. CoobLeHns MOryT HanpaBnsATLCA Ha rOPSAYYHO NMIMHUIO C YKa3aHUEM NePCOHanbHbIX/KOHTAKTHbIX AaHHbIX Unn
AHOHUMHO.

5.4. JocTyn K nepcoHarnbHbIM/KOHTaKTHBIM AaHHbIM, MOMy4YEHHbLIM MO ropsAYer NMMHUN NpeaoCcTaBnAeTcs
UCKMNounTenbHO paboTHUKaM Koprnopauun, KoTopble y4acTBYHOT B paccriefoBaHUN U NPUHATUAM PELLEHNI B
OTHOLLUEHMWN NOSNYyYEHHON NHGOPMAaLMKN. YKa3aHHble Nuua NpUHMMatoT Ha cebs 0653aTenbCTBO NO HepasrnalleHuo
MHdopMaLun.

5.5 AHOHUMHas nHdopmaumsa NpuHUMaeTcs K 06paboTke, eCnv OHa COAEPXKUT KOHKPETHbIE CBeaeHus O haKkTax
MOLLUEHHMYECTBA, XULLIEHMS UMW KOPPYMLUNN.

5.6. Cpok paccmoTpeHus coobenns — 30 kaneHgapHbix gHeN. MNpu He06XoaMMOCTN CPOK MOXKET ObiTb MPOAMEH B
yCTaHoBNeHHOM B Kopnopauuv nopsigke.
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5.7. B cnyyae BbigBNeHns B cO0OLLEHUN (pakToB KreBeThl UK 3adBNeHUI OCKOPOUTENBHOIO Xapakrepa,
COODBLLEHUS K pACCMOTPEHMIO HE MPUHNMALOTCA.

5.8. B cnyyae npegoctasnexust pabotHukom Kopnopaumn/opranmsauuv Kopnopauun/TpeTbuM NnLIOM 3aBEAOMO
NOXHOW UHcpopMaummn Kopnopauusi octaBnsieT 3a coboi NpaBo NpvBeYb AaHHOMO Nila K OTBETCTBEHHOCTYU
COrfacHoO HopMaMm 3aKkoHodaTenbCTBa.

5.9. MNMopsigok B3ammogencTeusa yHKUMn Koprnopauumn no Bonpocam npuema n o6paboTku nomnyYeHHbIX coobLLeHMI
perynupyeTcsi otTaenbHbIM aktoM Kopnopauum.

6. Hegonyctumble cny4an Mcnosib30BaHUS ropsiyent IMHUK

6.1. [opsivas NMHMSA He AOoMKHA UCMONb30BaTLCA:

6.1.1. 4na pacnpocTpaHeHns 3aBeJOMO FIOXKHbIX CBEAEHWI, NOPOYAOLIMNX YECTb U JOCTOMHCTBO paboTHUKOB
Kopnopauuu/opraHnsaumin Kopnopauuu;

6.1.2. N3 XynuraHckux nobyxaeHun n MecTu;
6.1.3. B MHbIX MPOTMBOMPABHbIX LENsx
Translation:

[p.3] Requlations on the hotline in the field of combating fraud, theft and corruption in the Rostec State Corporation
and the organizations of the Rostec State Corporation

1. General provisions

1.1 These Regulations define the main goals, objectives and principles of the “hot line” in the field of combating
fraud, theft and corruption in the State Corporation Rostec (hereinafter - the Corporation) and organizations of
the Corporation.

1.2 These Regulations were developed in accordance with the Federal Law of December 25, 2008 273-F3 “On
Combating Corruption”, Decree of the President of the Russian Federation of May 19, 2008 815 “On Measures
to Combat Corruption”, other legislative and regulatory acts of the Russian Federation, regulating relations in
the field of combating fraud, theft and corruption, international conventions and standards in the field of
combating corruption, including The United Nations Global Compact, the United Nations Convention against
Corruption, adopted by resolution 58/4 of the United Nations General Assembly on October 31, 2003, and
further legal acts of the Corporation.

2. Chief Definitions

2.1 For the purpose of this Regulation, the following definitions are used: “Hotline” is a system for collecting and
processing information aimed at detecting and preventing fraud, theft and corruption in the Corporation and its
organizations in a timely manner, and allowing employees of the Corporation and its organizations, as well as third
parties to submit reports of fraud, embezzlement and corruption.

[.]

[p.4] 3. Main goals and objectives of the hotline

3.1 The main objectives of the hotline are:
3.1.1. improving the work of the Corporation / organization in countering fraud, embezzlement and corruption;
3.1.2. creation of a unified system for recording messages from the results of their consideration

3.1.3. providing an opportunity for any employee of the Corporation / organizations of the Corporation and third
parties to participate in the process of identifying fraud, theft and corruption.
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3.2. The main tasks of the hotline:

3.2.1. responding to established cases of fraud, theft and corruption;
3.2.2. effective risk management of fraud, theft and corruption;
3.2.3. coordination of the activities of the functions of the Corporation and structural units of organizations

[p.5] corporations in the fight against fraud, theft and corruption;

3.2.4. ensuring prompt reception, registration and consideration of appeals from employees of the Corporation /
organizations of the Corporation and third parties;

3.2.5. forming an atmosphere of honesty and intolerance to any fraudulent / corrupt actions in the Corporation /
organizations of the Corporation.

4. Principles of the hotline

4.1 Ensuring confidentiality - all authorized employees of the Corporation who have received access to messages
received on the “hot line” are not authorized to transmit (disclose) their contents to third parties.

4.2 Responsibility - an employee of the Corporation / organizations of the Corporation who in good faith reported
information about alleged violations to the “hot line” cannot be subject to any sanctions by the Corporation /
organizations of the Corporation regardless of the nature of the message, except as provided for in paragraph 5.8.

4.3 Completeness of processing - each message received on the “hot line” will be reviewed in the manner
prescribed by the Corporation.

4.4 Taking measures - in case of confirmation of the fact of fraud, theft or corruption of the Corporation / the
organization of the Corporation undertakes to act in accordance with the federal legislation of the Russian
Federation in order to bring the perpetrators to justice.

4.5. Feedback - if the message is not anonymous, the results of its consideration are communicated by the
Corporation to the applicant in the manner prescribed by the Corporation.

5. Reception and processing of information coming to the hot line.

5.1. Examples of cases considered by the hotline and calls are given in the Memo for sending messages to the
hotline, which is an integral part of this Regulation (Appendix No. 1)

5.2. The message may be sent using the following communication channels:

- by phone (around the clock) / leave a message to the answering machine: 8-800-700-84-19 (calls from anywhere
in Russia are free);

- by phone (around the clock) / leave a message message on the answering machine: +7 (495) 287-25-87;
[p.6] - by e-mail to hotline@rostec.ru;

- by mail: 119048, Moscow, st. Usacheva, 24. Mark the letter “Hot Line”.

5.3. Messages can be sent to the hotline with personal / contact information or anonymously.

5.4. Access to personal / contact information obtained through the hotline is provided exclusively to employees of
the Corporation who participate in the investigation and decision-making regarding the information received. These
persons undertake not to disclose information.

5.5 Anonymous information is accepted for processing if it contains specific information about fraud, embezzlement
or corruption.

5.6. The term of consideration of the message is 30 calendar days. If necessary, the period may be extended in the
manner prescribed by the Corporation.
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5.7. If libellous facts or offensive statements are contained in messages then they will not be considered.

5.8. In the event that an employee of the Corporation / organization of the Corporation / third party delivers false
information, the Corporation reserves the right to hold this person liable in accordance with the law.

5.9. The procedure for the interaction of the functions of the Corporation on the receipt and processing of received
messages is regulated by a separate act of the Corporation.

6. Invalid use cases of the hotline

6.1. The hotline should not be used:

6.1.1. to disseminate false information discrediting the honor and dignity of employees of the Corporation /
organizations of the Corporation;

6.1.2. from intentions to harass, insult or inflict revenge;

6.1.3. for other illegal purposes
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no publicly available evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
1
Comments

There is some evidence that the company commits to report any incidents of corruption to law enforcement
agencies.

However, the company receives a score of ‘1’ because there is no evidence that the company commits to report
findings of corruption to the board. There is also no evidence that an appropriate senior individual is responsible for
ensuring that the disclosure of criminal offences to relevant authorities is evaluated and acted upon if necessary.

Evidence

[8] MpoTtuBopencTeme Koppynuum / Anti-Corruption Page (Webpage)

Accessed 30/07/2019

https://www.uecrus.com/rus/anti-corruption/

(ct. 13.3. depepanbHoro 3akoHa oT 25 gekabpsa 2008 r. Ne 273-d3 «O npoTMBOAENCTBUM KOPPYNLUM»)

0OB6a3aHHOCTb OpraHn3aummn NPUHUMaThL Mepbl MO NPeaynpexXaeHuto Koppynumm:

2. Mepbl N0 NPeaynpexaeHno Koppynuum, NPHUMaeMbIE B OpraHn3auum, MOryT BKITHOYaTh:
0) coTpyaHUYECTBO OpraHM3aumm ¢ NpaBoOXpaHUTENbHBIMY OpraHamu;

Translation:

(article 13.3 of the Federal Law 25.12.2008 No. 273-F3 “On countering Corruption”)
Obligations of enterprises to implement measures to counter corruption:

2. Measures to tackle corruption include:

B) Cooperation with law enforcement agencies.

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf
[p.9] OpraHusauns MeponpuATMI NO BONpocam NpodunakTMku n NPOTUBOAENCTBUS KOPPYNLNK;

[p.10] -Oka3aHne cogencTBMS YNONHOMOYEHHBIM NPeACcTaBUTENSIM NPaBOOXPaHUTESNbHbBIX OPraHoB Npu
npoBeaeHUN MePONPUATUIA MO NMPECEYEHUIO UNN paccnefoBaHUI0 KOPPYNLUUOHHBIX NPECTYNNEeHWN, BKIoYas
onepaTUBHO-PO3bICKHbIE MEPONPUATUS;

[p.12] 11.2 Llenn n 3agayn obyyeHus onpenensoT TemMaTuky 1 gopmy 3aHATUI. OBydeHne MOXET NPOBOANTLCA NO
cnegyowen TeMmaTuke:

- KOpPPYNUMS B roCyapCTBEHHOM U YAaCTHOM CEKTPOax 3KOHOMMKM (TeopeTuyeckas);
- lopyaMYecKas OTBETCTBEHHOCTb 3@ COBEPLUEHNE KOPPYNUMOHHBIX MpaBOHAPYLUEHW;

-03HaKoMreHue ¢ TpeboBaHUsIMM 3aKoHoAaTENbLCTBA M BHYTPEHHUMU AOKyMeHTamMu Kopnopauwuu no Bonpocam
NPOTUBOAENCTBNSI KOPPYNLUM U MNOPSAKOM UX NPUMEHeHUs B AesATenbHocT Kopnopauuwu (npuknagHas);

-B3anMOZenCcTBMNE C NPaBOOXPaHMTENBHBIMK OpraHamMu No Bonpocam NpodunakTnku n NnpoTMBOAENCTBUS
Koppynuuu (NpyknagHas).
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[p.14] 14.2 Kopnopauwus npuHumaeT Ha ceba nybnuyHoe 06a3aTtenscTBo coobliaTte B COOTBETCBYOLLME
NpaBoOOXpPaHUTENbHbIE OPraHbl O Cry4yasx COBEpLUEHNS KOPPYMLMOHHbIX NpaBoHapyLUeHnin, 0 koTopbix Koprnopauuu
(paboTHukam Kopnopaumu) ctano n3BecTHo.

[p.15] Kopnopauusi npuHumaeT Ha cebsi 0653aTenbCTBO BO3AEPKUBATLCS OT KakUX-NMGO CaHKLMI B OTHOLLEHWM
CBOMX COTPYOHMKOB, COOBLLUMBLUMX B NMPABOOXPAHWUTENbHbIE OpraHbl O CTaBLLEWR UM U3BECTHOMN B XOA4E BbINOSTHEHMUS
TPYAOBbIX 06513aHHOCTE MHGOPMaLMM O NOATOTOBKE UM COBEPLUEHUM KOPPYNLMOHHOMO HapyLLIEHWSI.

[...]
14.4 CoTpyaoHNYECTBO C NPaBOXpaHUTENbHBIMW OpraHamMu Takke NposiBNAeTcs B hopme:

- OKa3aHUsi COAEeNCTBUSA YNONTHOMOYEHHLIM NPEACTAaBUTENAM NPaBOOXPaHUTENbHBLIX OPraHOB NpY NPOBEAEHUM
MEePONPUSATUIA MO NPECEYEHUNIO NI paccrefoBaHNI0 KOPPYNLMOHHBLIX MPECTYNeHNI, BKIOYas onepaTtuBHO-
PO3bICKHbIE MEPOMNPUATHUSI.

14.5 PykoBoacTtBy Kopnopauun n ee cotpygukam criegyeT okasbiBaTb NOAAEPXKKY B BbIABNEHUN U paccrefoBaHum
NpaBOOXpPaHUTENbHBIMU OpraHamu akToB KOppynuun, npeanpuHMMaTb HeoOX0AMMbIE MePbl MO COXPAHEHMIO U
nepegade B NPaBOOXPaHUTENbHbIE OpraHbl AOKYMEHTOB M MHOopMaLmMK, CoaepKaLlen AaHHble O KOPPYNLMOHHBbIX
npaBoHapyLLeHusx. [py NOAroToBKe 3asiBUTENbHbLIX MaTepuasoB 1 OTBETOB Ha 3anpoChl MPaBOOXPaHUTENbHbIY
OpraHoB K AaHHOW paboTe npuBrekaTca Hambonee kBanuduuMpoBaaHHble cneumanncTel. PykoBoacTso u
COTPYOHWKN He OOIMKHbI AONYCKaTb BMELIaTenbCTBa B BbINOMHEHNE CnyXebHbIX 06593aHHOCTEN OMMKHOCTHLIMU
nvuamm cyaebHbIX Uy NPaBoOXPaHUTENbHBIX OPraHoB.

Translation:
[p.9] Organization of events on the issues of preventing and combating corruption;

[p.10] -Providing assistance to authorized representatives of law enforcement agencies in carrying out activities to
curb or investigate corruption crimes, including operational search activities;

[p.12] 11.2 The goals and objectives of training determine the subject and form of training. Training can be
conducted on the following topics:

- corruption in the public and private sectors of the economy (theoretical);
- legal liability for the commission of corruption offenses;

- familiarization with the requirements of the legislation and the internal documents of the Corporation on anti-
corruption issues and the procedure for their application in the activities of the Corporation (applied);

- interaction with law enforcement agencies on the prevention and combating corruption (applied).

[p.14] 14.2 The Corporation undertakes a public obligation to report to the relevant law enforcement authorities on
cases of corruption offenses of which the Corporation (employees of the Corporation) became aware.

[p.15] The Corporation undertakes to refrain from any sanctions against its employees who have informed the law
enforcement authorities of information about training or the commission of a corruption offense which became
known to them in the course of their employment duties.

[...]
14.4 Cooperation with law enforcement agencies also manifests itself in the form of:

- assisting authorized representatives of law enforcement agencies in carrying out activities to suppress or
investigate corruption offenses, including operational search activities.

14.5 The management of the Corporation and its employees should provide support in the detection and
investigation by law enforcement agencies of reported incidents of corruption, and take necessary measures to
preserve and transfer to law enforcement agencies documents and information containing information about
corruption offenses. In the preparation of application materials and responses to requests from law enforcement
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agencies, the most qualified specialists are involved in this work. Management and employees should not allow
interference with the performance of official duties by judicial or law enforcement officials.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related incidents,
investigations or disciplinary actions involving its employees.

Evidence

No evidence found.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
0
Comments

There is some evidence that the company provides employees with anti-corruption training, which includes an
explanation of the company’s policies and the law regarding anti-corruption.

However, the company receives a score of ‘0’ because it is not clear that the training covers the whistleblowing
options available to employees, nor is there evidence to suggest that training is provided to all employees across all
divisions or all countries regions of operation. Furthermore, there is no evidence to indicate how frequently training
is conducted.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.9] 5.4 OcHoBHbIE 06513aHHOCTU NLL, OTBETCTBEHHbIX 3a peanu3aunio AHTUKOPPYNLMOHHON NOMNTUKKM, B YacTu
CBOMX MOJTHOMOYMUIA:

-OpraHusaums obyyaroLwmx MeponpUATII NO BONPocam NpounakTukm 1 NpOTUBOAENCTBUS KOPPYNLMK U
WHAMBUAYANbHOIO KOHCYNbTUPOBaHNS PabOTHNKOB;

7. Peanunsyemble opraHnsaumein aHTMKOpPPYNUNOHHBbIE MEPONPUATUS
-HOpMaTunBHOE obecneyeHune, 3aKkpenneHne ctaHaapToB NoBeaeHud,;

[.]

- 06y4yeHne 1 MHOPMUPOBaHNE PaBOTHUKOB;

[.]

14. KoHcynbTupoBaHue n obyvyeHne pabotHukos Koprnopauum

[..]

11.1 MNpwu opranmsaumnm o6y4eHms paboTHMKOB MO BoNpocamM NpoduUnakTUkA u NpoTUBOAENCTBUSA KOPPYNUUN
HeoOX0AMMO yunTbIBaTh Lenu 1 3agadm obyyeHusi, kateropmo obydyaembix, Bug oby4yeHusi B 3aBUCUMOCTU OT
BPEMEHW €ro NPoOBEAEHMUSI.

11.2 Uenun n 3agaym obydeHuns onpegensior TemaTuky u opmy 3aHaTun. ObydyeHne MoxeT NPoOBOAMTLCS MO
cnegyouien TemaTtuke:

- KOPPYMNUMS B rOCY4APCTBEHHOM U YACTHOM CEKTpoax 3KOHOMUKM (TeopeTndeckas);
- lopyan4ecKkas OTBETCTBEHHOCTb 3@ COBEpPLUEHNE KOPPYNUMOHHBIX MPaBOHAPYLUEHW;

-O3HakoMIeHune c Tpe6OBaHMﬂMI/I 3akoHoaaTenbCTBa U BHYTPEHHUMU JOKYMEeHTaMu KopnopauMM no Bonpocam
ﬂpOTMBOﬂeVICTBMﬂ Koppynunn n nopAaakom nx npuMeHeHua B 0eATeribHOCTU Kopnopau,vm (ﬂpMKﬂaﬂHaﬂ);

-B3aMMOJeNCTBME C NPaBOOXPaHUTENbHBIMW OpraHamu No BonpocamM NpogunakTuku U NpoTUBOAENCTBUS
Koppynuuu (NpuknagHas).
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Translation:

[p.9] 5.4 The main responsibilities of those responsible for the implementation of the Anti-Corruption Policy, in part
of their authority:

- Organization of training activities on the issues of preventing and combating corruption and individual counseling
of employees;

[p.11]

7. Anti-corruption measures implemented by the organization

[.]

- regulatory support, consolidation of standards of conduct;

- training and informing employees;

[.]

11. Consultation and training of Corporation employees

11.1 When organizing training of employees in the field of prevention and combating corruption, it is necessary to
take into account the goals and objectives of training, the category of trainees, the type of training depending on the
time it is held.

11.2 The goals and objectives of training determine the subject and form of training. Training can be conducted on
the following topics:

- corruption in the public and private sectors of the economy (theoretical);
- legal liability for the commission of corruption offenses;

- familiarization with the requirements of the legislation and the internal documents of the Corporation on anti-
corruption issues and the procedure for their application in the activities of the Corporation (applied);

- interaction with law enforcement agencies on the prevention and combating corruption (applied).
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score

0

Comments

There is no publicly available evidence that the company provides tailored anti-bribery and corruption training to its
employees based on an assessment of their role or exposure to corruption risk. The company states that the
category of trainees should be taken into account when organising training, but it is unclear whether that includes
the three categories of employee listed in the question, nor is it clear how frequently such training is provided.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)
Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption policy.pdf

[p.11] 7. Peanusyemble opraHnsaument aHTUMKOPPYNUNOHHbLIE MEPONPUSATUS

[.]

-HOpMaTuBHOE obecneyeHne, 3akpenneHme CtTaH4apToB NoBeaeHUsA;

- obyyeHre n nHopMmmnpoBaHue paboTHMKOB;

[..]

11. KoHcynbTupoBaHue u obyyeHne paboTHUKoB Kopnopaimm

11.1 MNpwu opraHmsaunm o6y4eHns paboTHUKOB NO BonNpocamM NpPodUakTUKA U NPOTUBOAENCTBMS KOPPYNLMK
HeoOXOAMMO yunTbIBaTh Lenn 1 3agadm obyyeHusi, Kateropumio obyyaembix, Bug oby4yeHns B 3aBUCMMOCTU OT
BPEMEHW €ro NPOBEAEHMUSI.

11.2 Uenun n 3agaym obydeHuns onpegensior TemaTuky u opmy 3aHaTun. ObydyeHne MoxeT NPoOBOAMTLCS MO
cnegywouien TemaTtuke:

- KOPPYNLMS B rocygapCTBEHHOM M YaCTHOM CEKTpoax 3KOHOMUKM (TeopeTnyeckas);
- lopyanyeckas OTBETCTBEHHOCTb 3a COBEpPLUEHNE KOPPYNUMOHHBIX NPaBOHaPYLUEHW;

-O3HakoMIieHune c TpeGOBaHVIFIMVI 3akoHoAdaTenbCTBa U BHYTPEHHUMU JOKYMEHTaMu Kopnopau,vm no Bornpocam
ﬂpOTMBOﬂeVICTBMH Koppynunn n nopAaakom nx npuMeHeHunA B 0eATesibHOCTU KopnopauMM (I'IpVIKJ'IaLI,Ha‘iI);

-B3aMMOJeNCTBME C NPaBOOXPaHUTENbHBIMW OpraHamu No BonpocamM NpodunakTuku U NpoTUBOAENCTBUS
Koppynuuu (NpuknagHas).

Translation:
[p.11] 7. Anti-corruption measures implemented by the organization
(]

- regulatory support, consolidation of standards of conduct;

- training and informing employees;
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[p.12] 11. Consultation and training of Corporation employees

[...]

11.1 When organizing training of employees in the field of prevention and combating corruption, it is necessary to
take into account the goals and objectives of training, the category of trainees, the type of training depending on the
time it is held.

11.2 The goals and objectives of training determine the subject and form of training. Training can be conducted on
the following topics:

- corruption in the public and private sectors of the economy (theoretical);
- legal liability for the commission of corruption offenses;

- familiarization with the requirements of the legislation and the internal documents of the Corporation on anti-
corruption issues and the procedure for their application in the activities of the Corporation (applied);

- interaction with law enforcement agencies on the prevention and combating corruption (applied).
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score

0

Comments

Based on publicly available information, there is no evidence that the company measures or reviews the
effectiveness of its communications or training on anti-bribery and corruption. The company states that it analyses
the results of anti-corruption initiatives, but it is not clear that this includes measuring effectiveness, nor that it
applies specifically to its employees understanding of its training and communications.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 22/07/2019
https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.11] 7. Peanu3yemble opraHusaumen aHTUKOPPYNUMOHHbIE MEPONPUATUS

[...]

- AHanu3 pesynbTaToB NPOBOAVMOM aHTUKOPPYNLUUOHHON paboThbl N NX OLLEHKa CO CTOPOHbI BbICLLErO PYKOBOACTBA.

[p.12] 11. KoHcynbTupoBaHune n obyveHune paboTHmkoB Kopnopauuu

11.1 Mpwn opraHusauumn obydeHms paboTHUKOB MO Bonpocam NpodunakTukM U NPOTUBOAENCTBMUS KOPPYNumnm
HeoOX0AMMO y4nTbIBaTh LEenn 1 3agadm obyyeHusi, Kateropuio obyyaembix, Bug obyyeHns B 3aBUCMMOCTU OT
BPEMEHW €ro NPoOBEAEHMUSI.

Translation:

[p.11] 7. Organized anti-corruption measures

[.]

- Analysis of the results of ongoing anti-corruption work and their assessment by top management.

[p.12] 11. Consulting and training Corporation employees

11.1 When organizing training of employees in the field of prevention and combating corruption, it is necessary to
take into account the goals and objectives of training, the category of trainees, the type of training depending on the
time it is held.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company’s incentive schemes for employees incorporate ethical or anti-bribery and
corruption principles.

Evidence

No evidence found.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score

0

Comments

There is no evidence that the company commits to support or protect employees who refuse to act unethically.

Evidence

No evidence found.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
1
Comments

There is evidence that the company has a policy of non-retaliation against both whistleblowers and employees who
report bribery and corruption incidents. The company’s policies indicate that this applies to all employees across the
organisation, including those employed by the group as third parties, suppliers and joint venture partners.

However, the company receives a score of ‘1’ because there is no evidence that it assures itself of its employees’
confidence in this commitment through surveys, usage data, or other clearly stated means.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.5] 4.2 OtBeTCcTBEHHOCTL — paboTHMK Kopnopaunn/opranusaunmn Kopnopauum, o6pocoBECTHO COOBLLMBLINIA
MHdopMaLMIo 0 Npeanonaraemblx HapyLWEHUSIX Ha «TOPSYYHO TIMHUIO», HE MOXET ObITb NOABEPTHYT KaKMM-NM60
caHKuusam co cTopoHbl Kopnopauuu/opranmsaumm Kopnopaumm BHe 3aBMCUMOCTU OT XapakTepa COObLLEHNS.

[p.15] Kopnopauusi npyHMMaeT Ha cebsi 0653aTeNbCTBO BO3AEPXKMBATLCS OT KakUX-NMBO CaHKLUMIA B OTHOLLEHUN
CBOWX COTPYAHMKOB, COOOLLUBLLMX B NPaBOOXPaHUTENbHbIE OpraHbl O CTaBLUEN UM N3BECTHOWN B XOAE BbIMOMHEHNS
TPyLOBbIX 06513aHHOCTEN HOPMaLMM O MOArOTOBKE MUITN COBEPLLEHUN KOPPYMLUOHHOIO HApPYLLEHUSI.

Translation:

[p.5] 4.2 Responsibility — An employee of the Corporation or its companies, making a report in good faith on
supposed corruption incidents and offenses via the hotline service cannot be subjected to any sanctions from the
Corporation regardless of the nature and contents of the report.

[p.15] The Corporation undertakes to refrain from any sanctions against its employees who have informed the law
enforcement authorities of information about training or the commission of a corruption offense which became
known to them in the course of their employment duties.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

There is some evidence that the company provides whistleblowing channels for its employees, which allow for
anonymous reporting of allegations or incidents.

However, the company receives a score of ‘1’ because there is no evidence that the company provides an option
for employees to report to an external or independent third party, nor is it clear that the channels may be used to
seek advice on the company’s anti-corruption policies. There is also no clear evidence that these channels are
available to all employees in any country of operation, or to any employees of third parties, suppliers or joint venture
partners. The company does not indicate whether these channels are available in multiple languages.

Evidence

[7] NonoxeHue o «ropsiver nuMHUK» B FlocyaapcTBeHHOM Kopnopauumn «PocTtex» / Statement on the Hotline
in Rostec state corporation (Document)

Accessed 30/07/2019

https://www.uecrus.com/files/hotline.pdf

[p.5] 4. MpuHUMNbI PYHKUMOHNPOBAHNSA «FOPAYEN NINHNNY

4.1 ObecneyeHne KOHDUAEHLMANBHOCTU — BCE YNONTHOMOYEHHbIE paGoTHMKM Koprnopauuu, nonyymBLLmMe AOCTYN K
NOCTYNUBLUMM Ha «ropsiYyio NIMHUIO» COOBLLIEHMSIM, He MPaBOMOYHbI NepefaBaTh (pasrnalaTb) UX cogepxaHve
TPeTbUM nuuam.

4.2 OTBETCTBEHHOCTb — paboTHMK Kopnopauun/opraHmsauuy Kopnopauum, 4O6pOCOBECTHO COOBLUMBLUMI
MHbopMaLMIO O NpearnonaraemMblX HAPYLUEHNAX Ha «KFOPSYYIO NIMHMIO», HE MOXET ObITb NOABEPTHYT KaKMM-Nnbo
CaHKuMsim co cTopoHbl Kopnopauwuw/opranmsaumu Kopnopauum BHe 3aBUCUMOCTM OT XxapakTepa coobLueHus:, 3a
WCKITHOYEHMEM ClyYaeB, yka3aHHbIX B 1.5.8.

4.3 lNonHoTa O6pa6OTKl/I — Kaxxgoe coobLueHue, nocTynueLLee Ha «ropAvyr JIMHUKO» OOJDKHO ObITb paccMoOTpeHO B
YCTaHOBJIEHHOM B Koprlopau,vm nopagke.

4.4 lMpuHaTHE Mep — B cny4vae NoATBEPKAEHUS dhakTa MOLLEHHUYECTBA, XULLEHNS U KOPPYMLMK
Kopnopauuu/oprainsauns Kopnopauum oba3yeTcsa AencTBoBaTb B COOTBETCTBUM C dhegeparnbHbiM
3akoHofaTtenscTBom Poccunckon ®efepauun B LENSX NpUBAeyYeHns BUHOBHBIX NNL, K OTBETCTBEHHOCTN.

5. Mpnem n obpaboTka nHpopmaLmm, NOCTYNAOLLEN HA TOPSYYIO NTMHUIO.

5.1. MNpumMepsbl cnyvaes, paccMaTpuBaemblx MO ropsven NuHUKM, n obpalleHuin npuseaeHsl B Namsatke no
HanpaBEHUIO COOBLLEHNI Ha TOPSAYYHO NNHUIO, ABNSAIOLLENACS HEOTbEMIIEMON YacTbo AaHHOro NonoxeHus
(npunoxeHue H. 1)

5.2 CoobLyeHre MoxeT ObITb HanpaBneHo C MOMOLLBIO CrieayoLMX KaHanos nepegayn nHpopmawmu:

- Mo TenedoHy (KpyrnocyTo4Ho)/ocTaBnTb coobLleHMe coobLueHne Ha aBTooTBeTUMK: 8-800-700-84-19 (3BOHKM 13
nobon Toukm Poccun BGecnnaTHbl);

- No TenedoHy (KpyrnocyTo4Ho)/ocTaBuTb coobLleHe cooOLLeHne Ha aBTOOTBETUNK: +7(495)287-25-87;

[p.6] — mo anekTpoHHOM NouTe Ha agpec hotline@rostec.ru;

- no noyte: 119048, Mocksa, yn. YcadeBa, 24 ¢ nomeTkon «Ha [Nosuyto JInHnoy.

5.3. CoobuieHus MOTYT HanpaBATbCA Ha ropA4yto NIMHUIKO C YKa3daHnem ﬂepCOHaﬂbeIX/KOHTaKTHbIX AaHHbIX NN
aHOHUMHO.
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5.4. [JocTyn K NepCoHanbHbIM/KOHTaKTHbIM AaHHbLIM, NOSTYYEHHbLIM MO ropsAYen NMHUN NPpeaocTaBnseTcs
ucknounTenbHo pabotHukam Kopnopaumm, KoTopble y4acTBYHOT B paccrefoBaHny U NPUHATUM peLLIeHui B
OTHOLLIEHMWN NONYYEeHHON MHAOpMaLUK. YKa3aHHbIe nuua NpUHMMatoT Ha cebsa 065a3aTensCTBO NO HepasrnalleHunto
MHdopMaLnun.

5.5 AHOHUMHas MHcpopMaLumsl NpMHUMaeTcs kK 06paboTKe, eCrN OHa COAEPXKUT KOHKPETHbIE CBEAEHUS O haKTax
MOLLEHHUYECTBA, XMLLEHUS UMW KOPPYNLIK.

Translation:
[p.5] 4. Principles of the hotline

4.1 Ensuring confidentiality - all authorized employees of the Corporation who have received access to messages
received on the “hot line” are not authorized to transmit (disclose) their contents to third parties.

4.2 Responsibility - an employee of the Corporation / organizations of the Corporation who in good faith reported
information about alleged violations to the “hot line” cannot be subject to any sanctions by the Corporation /
organizations of the Corporation regardless of the nature of the message, except as provided for in paragraph 5.8.

4.3 Completeness of processing - each message received on the “hot line” should be reviewed in the manner
prescribed by the Corporation.

4.4 Taking measures - in case of confirmation of the fact of fraud, theft or corruption of the Corporation / the
organization of the Corporation undertakes to act in accordance with the federal legislation of the Russian
Federation in order to bring the perpetrators to justice.

5. Reception and processing of information coming to the hot line.

5.1. Examples of cases considered by the hotline and calls are given in the Memo for sending messages to the
hotline, which is an integral part of this Regulation (Appendix No. 1)

5.2. The message may be sent using the following communication channels:

- by phone (around the clock) / leave a message to the answering machine: 8-800-700-84-19 (calls from anywhere
in Russia are free);

- by phone (around the clock) / leave a message message on the answering machine: +7 (495) 287-25-87;
[p.6] - by e-mail to hotline@rostec.ru;

- by mail: 119048, Moscow, st. Usacheva, 24. Mark the letter “Hot Line”.

5.3. Messages can be sent to the hotline with personal / contact information or anonymously.

5.4. Access to personal / contact information obtained through the hotline is provided exclusively to employees of
the Corporation who participate in the investigation and decision-making regarding the information received. These
persons undertake not to disclose information.

5.5 Anonymous information is accepted for processing if it contains specific information about fraud, embezzlement
or corruption.

[1] AHTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.10] 6. O6s13aHHOCTU paboTHMKOB Kopnopauwuun, cBA3aHHbIe C NpeaynpeXaeHnem n npoTMBo4ENCTBUEM
Koppynuum

6.1 Bce paboTHMKM BHE 3aBMCMMOCTM OT AOIMKHOCTU U CTaxka paboTel B Kopnopaumu B CBA3M C UCNIONTHEHUEM
CBOWX OOMKHOCTHbIX 0653aHHOCTEN AOIDKHBI:

-PYKOBOACTBOBATLCS MOMOXKEHUsIMU HacTosLel MonUTUKM U HEYKOCHUTENbHO cobnoaaTh ee NPUHLMIbLI 1
TpeboBaHus;
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-BO3EPXKMBATLCS OT COBEPLUEHUS U (MNM) y4acTUsi B COBEPLUEHNM KOPPYNUNOHHbIX MpaBOHapYLLEHUIA B MHTepecax
unun ot umexn Kopnopaumu;

-He3ameanUTENbHO MHPOPMIPOBATL HEMOCPEACTBEHHOMO HavasibHMKa/nvua, OTBETCTBEHHOE 3a peanusaumio
AHTUKOPPYMLMOHHOW NonuTuku/pykoBoacTBo Koprnopaummu o cTaBLei M3BeCTHOWN paboTHUKY MHcbopMaummn o
Cry4Yasix COBEpPLUEHUSI KOPPYMUMOHHbLIX MPaBOHAPYLUEHWIA APYrMMY paboTHMKaMK, KOHTpareHTamu Koprnopauum unm
WHBIMU NTMLaMU;

[p.11] — CoobLwmnTb HENOCPEACTBEHHOMY HaYanbHUKY UM MUHOMY OTBETCTBEHHOMY LY O BO3MOXHOCTM
BO3HMKHOBEHUS NUOO BO3HMKLLEM Yy paboTHMKA KOHNMKTE NHTEPECOB.

Translation:
[p.10] 6. Duties of Corporation employees related to preventing and countering corruption

6.1 All employees, regardless of their position and work experience in the Corporation in connection with the
performance of their duties, should:

- adhere to the provisions of this Policy and strictly observe its principles and requirements;

- refrain from committing and (or) participating in committing corruption offenses on behalf of or on behalf of the
Corporation;

- immediately inform the immediate supervisor / person responsible for the implementation of the Anti-Corruption
Policy / the management of the Corporation about information that has become known to the employee about cases
of corruption offenses committed by other employees, contractors of the Corporation or other persons;

[p.11] - Inform the immediate supervisor or another responsible person about the possibility of a conflict of interest
arising or arising from the employee.

[5] ObpaTHas cBA3b ansA coobweHus o cgraktax koppynuum / Feedback following the submission of a
corruption incident report (Webpage)

Accessed 29/07/2019
https://www.uecrus.com/rus/anti-corruption/contact-us/
O6paTHas cBa3b Ansa coobLeHnst o hakTax Koppynumm

YBakaemble nocetutenu!

lMpocum Bac BHMMAaTENbHO O3HAKOMUTBLCS C NOPSAKOM MpUema U paccMOTpeHns obpalleHuin, HanpaBnNseMbIX B
agpec AO «O[K» B anekTpoHHOM BUAE.

C uenbto acbheKTUBHOIO pearMpoBaHusi Ha Balle obpalleHne NpocuM NpUAEPKMBaTbLCA CreayLwmnx NpaBu:

— UCKIMIOYUTb U3 TEKCTA HEHOPMATUBHYIO NEKCUKY, HEKOPPEKTHbIE BbICKa3blBaHUS, MPEASIOKEHUSA PEKNAMHOTIO
Xapakrepa;

— nucatb TEKCT pa3bopyunBo;

— coobLwaTb NonHy NHHOPMaLMIO, NO3BONSIOLLYHO NPABUIBHO U OQHO3HAYHO MOHATL coaepKaHne obpalleHus.
Mbl 0653aTENBHO paccMOTPUM BCe O0paLleHuns.

Translation:

Dear Users!

We ask you to carefully familiarize yourself with the procedure for receiving and considering appeals sent to JSC
“ODK” in electronic form.

In order to effectively respond to your appeal, please adhere to the following rules:
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— exclude from the text profanities, incorrect statements, sentences of an advertising nature;

— write the text legibly;

— provide full information that allows the recipient to correctly and unambiguously understand the content of the
appeal.

We will consider all appeals.

[6] MamsaTka no HanpaBneHuto coobleHnn Ha «Mopsivyo nuHuioy» / Information on use of the Hotline
Service (Webpage)

Accessed 29/07/2019

https://www.uecrus.com/rus/anti-corruption/hotline-instruction/

«lopsivas nuHua» — cuctema cbopa n 06paboTkm MHOPMaLUKM, HanpaBreHHas Ha CBOEBPEMEHHOE BbIsiIBIIEHNE U
npeaoTBpaLleHne MOLLEHHNYECTBA, XULLEHWIA 1 Koppynuun B Kopnopauuu u ee opraHu3auusx, 1 no3sonsioLuas
paboTHmkam Kopnopauum n ee opraHusauuni, a Takke TpeTbMM Nuuam HanpaenaTb COOOLEHMS O NpU3HaKax n
draKkTax MOLLUEHHUYECTBA, XULLEHWUI, KOPPYNLMK.

VHCTPYKLIMA NO MCNONb30BaHMIO «["opayen nnHnmny

Ykasatb opraHusaumio Kopnopaumuu (ecnm BO3MOXHO yka3aTb yHKUMIO / nogpasaeneHne opraHusaunm / obnactb
OeATenbHOCTM), B KOTOPOW NMPOM3OLLIO HapyLUeHue.

[aTb xapakTepucTuKy HapyLIEeHNs 1 yKa3aTb U3BeCTHble BaM aKTbl.

YKasaTb oLeHKY BO3MOXHOIO yLiepba, UHyo AONONHUTENBHYIO MHOPMaLIO.

YkasaTb Bawe nms (Mo xenaHuio).

YKasaTb KOHTaKTHblE AaHHbIE (MO XeraHuIo).

WcuepnbiBatowmn nepeyvyeHb cnyyaeB, paccmaTpmMBaeMblX N0 «ropsiyent IMHANY:

MoLlueHHn4ecTBO;

XuLLeHve nnm HenpaBoMepHOe MCNOMb30BaHNE UMYLLECTBA U aKTUBOB;

lMonyyeHune B3ATOK N «OTKATOBY;

Hanuune koHdnukTa nHTepecos y paboTHuKoB Koprnopauun / opraHm3aumnin Kopnopauum n KOHTpareHTos;
WNckaxeHune BGyxrantepckow (pMHaHCOBOW) 1 ynpaBneH4YeCcKon OTYETHOCTY;

HeszakoHHble chrHaHCOBbIE onepaumu.

MMonoxeHune o «ropsiyer NMHUM» B 06nacT NPOTUBOAENCTBUSA MOLLEHHNYECTBY, XULLEHNSM 1 KOPPYNuun B
"ocypnapcTeBeHHOM Kopriopaumn «Poctex» 1 opraHnsaunsix FocygapcteeHHon koprnopaumm «Poctex»

Translation:

The hotline is a system for collecting and processing information aimed at detecting and preventing fraud, theft and
corruption in the Corporation and its organizations in a timely manner, and allowing employees of the Corporation
and its organizations, as well as third parties to send messages about evidence and specific incidents of fraud, theft
and corruption.

Instructions for using the "Hotline"

Indicate the organization of the Corporation (if it is possible to indicate the function / division of the organization /
area of activity) in which the violation occurred.

To characterize the violation and specify the facts known to you.

Specify the assessment of possible damage, other additional information.

Enter your name (optional).

Specify contact information (optional).

An exhaustive list of cases addressed by the hotline:

Fraud;

Theft or misuse of property and assets;

The taking of bribes and kickbacks;

The presence of a conflict of interest among employees of the Corporation / organizations of the Corporation and
counterparties;

Distortion of accounting (financial) and management reporting;

lllegal financial transactions.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

There is evidence that the company has a policy covering conflicts of interest, which is referenced on its website
and in its Anti-Corruption Policy. The company’s publicly available information indicates that employees must
declare any actual, potential or perceived conflicts, and there is evidence that its policy covers possible conflicts
arising from financial interests, other employment or corporate relationships, and personal relationships.

However, the company receives a score of ‘1’ because there is no evidence that its policy addresses possible
conflicts arising from government relationships. It is noted that the company’s full policy document does not appear
to be available in the public domain.

Evidence

[8] MpoTtuBopencTeme Koppynuum / Anti-Corruption Page (Webpage)
Accessed 30/07/2019
https://www.uecrus.com/rus/anti-corruption/

JNNOKAJNbHBIE HOPMATWBHO-TMPABOBBIE AKTbl AO «OK»
Monutuka AO «OK» B oTHOWEHUN 06paboTkm NepCoHanbHbIX AaHHbIX
AHTUKOPPYNLUUOHHAS NONNTUKA;

MonoxeHve No yperynupoBaHuio KOHGMNKTa UHTEPECOB;

Translation:

LOCAL REGULATORY ACTS OF “ODK” JSC

The policy of JSC "UEC" in relation to the processing of personal data
Anti-corruption policy;

Conflict of interest regulation;

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf
[p.6] KoHbnumkT nHTEepecos

CuTtyauusi, Npu KOTOPOW NNYHAs 3aUHTEPECOBaAHHOCTL (MPsIMast N KOCBEHHas1) NuLa, 3aMeLLatoLLero AOMKHOCTb,
3aMelLeHne KOTOPOK NpegycmMaTprBaeT 06583aHHOCTE NMPYHUMATb Mepbl Mo NPefoTBPaLLeHMWo U YPEerynupoBaHuio
KOH(IVMKTa MHTEPECOB, BMUSIET UMM MOXET MOBNUATL Ha Haanexallee, o6beKTUBHOE 1 GecnpucTpacTHoe
MCMOSTHEHNE UM OOIMKHOCTHBIX

[p.7] (cnyxebHbix 0b6s3aHHOCTEN (4.1 cT.10 ®egepanbHoro 3akoHa ot 250ro gekadbps 2008 r. N 273-93 «O
NPOTUBOOENCTBUN KOPPYNLMUNY).

JInyHas 3anHTEepecoBaHHOCTb
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B0o3MOXHOCTb NOMy4yeHns 4OXOA0B B BUAE AEHEr, MHOro MMYLLIECTBa, B TOM YMCe UMYLLECTBEHHbIX NpaBs, yCryr
UMYLLLECTBEHHOIO XapakTepa, pe3ynbTaToB BbIMNOMHEHHbIX PaboT UNu Kakmx-nmbo Bbirof (MPeMMyLLECTB) NULLOM,
3aMeLlaLLMM OOIMKHOCTb, 3aMeLLieHMe KOTOpor npeaycmatpmBaeT 06593aHHOCTb NPUHUMAaTL Mepbl NO
NpegoTBPALLEHUNIO 1 YPETYNTMPOBaHWIO KOHIMKTa MHTEPECOB, U (MK) COCTOALLMMN C HUM B OMM3KOM pOACTBE MIn
CBOWCTBE Nuuamu (poauTensamu, cynpyramu, eTbmu, bpatesamMmu, cectpamum U T.4.) U rpaxgaHaMmy unm
opraHusaumsmu, ¢ KOTopbIMK NULO, M (MY fiMua, COCTOSALME C HUM B BrIM3KOM poACTBE UM CBONCTBE, CBSI3aHbI
VUMYLLLECTBEHHbLIMU, KOPMOPATUBHLIMUN UMW MHBIMU GIIM3KMMU OTHOLEHUAMH (4. 2 cT.10 PepepanbHOro 3akoHa oT
25 pnekabps 2008 r. N 273-¢3 «O npoTUBOAENCTBUM KOPPYMNLINY).

[p.9] 5. domxkHocTHbIE Nuua Kopnopauun, 0TBETCTBEHHbIE 3a peann3aumio aHTUKOPPYNLMOHHON NONUTUKM

5.1 3amecTutenb reHepansbHoro ampekrtopa Kopnopauum no 6e30nacHOCTM SBNSETCA OTBETCTBEHHbIM 3a
OopraHun3aumio BCeX MeponpuaTuin, HanpaeneHHbIX Ha NPOTUBOAENCTBUE KOPPYMLMK.

5.2 HenocpencTeeHHasi OTBETCTBEHHOCTb 3a NPUHATUE MEP MO NpeaoTBPaLLEeHNto U yperynnpoBaHui KOHNKTa
MHTEPECOB, MPOTUBOAEWCTBUIO KOPPYNLUK, HOPM AHTUKOPPYNLMOHHONM NONUTUKU, BO3MIOXKEHA Ha pyKoBoAUTENEN
pasniM4yHOro YpoBHS, B 4acTW UX NOMTHOMOYUIA MO YNPaBfeHU0 BBEPEHHBIMM CTPYKTYPHBIMU NOApasaeneHUsiMu.

5.4 OcHOBHble 00513aHHOCTW NL, OTBETCTBEHHbLIX 32 peanu3auunio AHTUKOPPYNLUMOHHOWM NOMUTUKK, B HACTU CBOUX
MOSTHOMOYUIA:

[p.10] -OpraHnsaumsa paboTbl N0 aHanM3y cuTyaumi No NPUHATUIO Mep NO NPeaynpeXxxaeHnNo KOHNNKTa
NHTEPEeCOoB;

6. O6sa3aHHOCTM paboTHMKOB Kopnopauun, cBa3aHHbIe C NpeaynpexaeHeM n npoTMBOAENCTBMEM KOPPYNLMK

6.1 Bce pa6OTHVIKI/I BHE 3aBUCUMOCTWN OT OOJIKHOCTU N CTaXKa paGOTbI B Kopnopau,vm B CBA3U C UCMOJTHEHNEM
CBOMX AOMKHOCTHbLIX 00513aHHOCTEN JOIMKHbI:

[p.11] — Co0BLWMTL HENOCPEACTBEHHOMY HaYanbHWKY UM MIHOMY OTBETCTBEHHOMY JMLY O BO3MOXHOCTU
BO3HWKHOBEHMS NGO BO3HMKLLIEM Y pabOTHNKA KOH(IINKTE MHTEPECOB.

9. BbisiBneHne n yperynupoBaHne KOHNUKTa MHTEPECOoB, npasuna obmMmeHa AenoBbIMU Nogapkamu

9.1 CBOEeBpEMEHHOE BbisiBIEHNE KOH(IMKTa UHTEPECOB B AesaTenbHOCT paboTHmkoB Kopnopauumn asnsetcs
OOHWUM M3 KNIOYEBbIX ANIEMEHTOB NpeaoTBpaLLeHNss KOPPYNLUMOHHbBIX HapyLieHui. MNopsaok BbiSBNEHUS 1
YPEerynmpoBaHusi KOHIMKTa MHTEPECOB, BO3HMKAOLWErO Y pabOTHMKOB B XOA4E BbINOMHEHNSI UMW TPYAOBbIX
06s13aHHOCTEN, NpaBuia obMeHa AenoBbIMM NOAapKaMy U 3HaKkamMu Aen0oBOro rocTenpumcTBa 3akpeneHbl B
«lMonoxeHnn No yperynupoBaHmnio KOHMNNKTa MHTepecoB» (BBeAeHOo npukasom Kopnopauuu ot 08.10.2014 Ho.
293).

Translation:
[p.6] Conflict of Interest

A situation whereby the personal interest (direct or indirect) of the individual fulfilling functional responsibilities
carries an obligation to take measures to prevent and regulate conflicts of interest.

[p-7] Such a conflict influences or could influence the objective judgement of the individual with executive and
functional responsibilities (part 1 article 10 of the Federal Law 25th December 2008 N273-F3 “On countering
Corruption”).

Personal Interest

The possibility of receiving income in the form of money, other property, including property rights, property services,
work results, or any benefits by a person replacing the position, the replacement of which includes the obligation to
take measures to prevent and resolve conflicts of interest, and (or) persons related to him in a close relationship or
property (parents, spouses, children, brothers, sisters, etc.) and citizens or organizations with whom the person and
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(or persons in close relationship with him or property, are connected by property, corporate and other close
relations (part 2 of article 10 of the Federal Law of 25 December 2008 N 273-f3 “On Countering Corruption”).

[p.9] 5. Corporation officials responsible for implementing anti-corruption policies

5.1 The Deputy Director General of the Security Corporation is responsible for organizing all anti-corruption
activities.

5.2 The direct responsibility for taking measures to prevent and resolve conflicts of interest, to counteract
corruption, and the norms of the Anti-Corruption Policy is assigned to managers at various levels, in part of their
authority to manage the entrusted structural units.

5.4 The main duties of persons responsible for the implementation of the Anti-Corruption Policy, in part of their
authority:

[p.10] - Organization of work on the analysis of situations on the adoption of measures to prevent conflicts of
interest;

6.1 All employees, regardless of their position and work experience in the Corporation in connection with the
performance of their duties, should:

[p.11] - Inform the immediate supervisor or another responsible person about the possibility of a conflict of interest
arising or arising from the employee.

[...]
9. Identification and settlement of conflicts of interest, the rules of the exchange of business gifts

9.1 The timely detection of conflicts of interest in the activities of the Corporation's employees is one of the key
elements in preventing corruption violations. The procedure for identifying and resolving conflicts of interest arising
from employees in the course of fulfilling their job duties, the rules for exchanging business gifts and signs of
business hospitality are set forth in the “Regulations for the Settlement of Conflicts of Interest” (introduced by order
of the Corporation of 10/08/2014 No. 293).

[19] NonoxeHue o CoBeTe OAupektopoB / Regulations on the Board of Directors (Document)
Accessed 02/08/2019

https://www.uecrus.com/files/Board of Directors Regulation 08-06-2016.pdf

[p.8] 4.3. YUneH CoBeTa AnpekTopoB 065a3aH:

[p.-9] BO3OEpKMBaATLCS OT 4ENCTBUIA, KOTOPbIE MOTYT CO3A4aTh, B TOM YMCHe NOTEeHLUMaNbHO, KOHNUKT Mexay
CODCTBEHHBIMY MHTEPECAMM (MHTEpecamun cBoMx adppmnmMpoBaHHbIX Nul) U nHTepecammn ObLecTea
(adpcpunmpoBaHHbIX nny, O6LwecTBa).

[p.20] 10. BeisiBneHve u npegoTtepalleHne koHuKTa nHtepecos 4neHoB CoseTa ampektopos ObwecTea
10.1. YneHbl CoBeTa anpektopos ObLlecTBa AOMKHbI BO3AEPXKMBATLCA OT AENCTBUIN, KOTOPbIE MPUBEAYT MUIK
MOTYT MPUBECTU K BO3HUKHOBEHMNIO KOH(PIMKTa MHTEPECOoB.

[p.21] 10.2. Mpn BO3HUKHOBEHUM NOTEHLMANBHOrO KOH(NNKTa MHTEPECOB Y YneHa coBeTa anpektopos ObLecTBa,
B TOM 4ucne npu Hann4inm 3anHTepecoBaHHOCTU B cOBepLUEHNN O6I.Ll,eCTBOM caernku, TaKoOW YNieH coBeTa
avpekTopoB ObLecTBa gormkeH yBegomntb 06 aTom CoBeT gnpektopos ObLlecTBa nyTeM HanpasneHns
yBegomrieHus MNpeacenartento CoeeTa AnpekTopos unun KopnopaTnBHoMy cekpeTtapto (cekpeTapto CoBeTta
OVPEKTOPOB). YBeOMIeHNe OOMKHO coAepXaTb CBeAeHMS Kak O cCaMoM (hakTe Hanuuusi KOHIuKTa MHTEPeCcoB,
Tak n 06 OCHOBaHWAX €ro BO3HUKHOBEHMSI.

CBefieHVs1 0 KOH(PNMKTE MHTEPECOB, B TOM YUCIE O 3aMHTEPECOBAHHOCTUN B CAESKe, NoANeXaT BKIOYEHUIO B
mMaTtepuansl, NpeocTaBnsieMble Ha 3acedaHuny YneHaMm CoseTa aupektopoB ObLlecTBa. Yka3aHHble CBEAEHUS
[OIMKHbI 6bITh B NMOOOM criyqae npegocTaBreHbl O Havana obcyxaeHums Bonpoca, no KoTopomy y vneHa CoseTa
ONPEKTOPOB MMeeTcsl KOHANUKT MHTEpPecoB, Ha 3acefaHun CoeeTa anpektopos O6LecTBa uUnm ero kommTeTa ¢
y4yactmem Takoro uneHa Coseta gupekrtopo ObuiecTea.

48


https://www.uecrus.com/files/Board_of_Directors_Regulation_08-06-2016.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

10.3. MNpeacepnatens CoBeTa anpektopos ObLLecTBa B criyyasx, koraa Toro Tpebyet xapakrep obcyxagaemoro
Bornpoca nubo cneumdurka KOHNMKTa MHTEPEeCcOoB, Bnpase npeanoxuTtb yneHy CoseTta anpektopos ObuiecTsa,
MMetoLLeMy COOTBETCTBYHOLLMIA KOHAITUKT MHTEPECOB, HE NPUCYTCTBOBATL NPY OOCY)XAEHUM Takoro BoNpoca Ha
3acefaHum.

10.4. Ynenam CoBeTa gupektopoB ObLecTBa 1 CBA3aHHLIM C HAMW LM 3anpeLlaeTcs NpMHUMaTh Nogapku ot
CTOPOH, 3aVHTEPECOBAHHbIX B NPUHATUM PELLEHWIA, PABHO KaK M NOfb30BaThCA KaKMMU-ITMGO MHBIMWU MPAMBIMA UITN
KOCBEHHbIMU BbIroA4aMu, NPeAoCTaBNsEMbIMU TaKMMU NMLAMU (33 UCKIMIOYEHMEM CMMBOSIMYECKMX 3HAKOB
BHMMaHWsi B COOTBETCTBUM C OOLLENPUHATBEIMU NPaBuiamMmmn BEXNMBOCTU UM CYBEHNPOB NPU NpoBeAeHNN
ouLManbHbIX MEPONPUATUIA).

Translation:
[p.8] 4.3. Members of the Board of Directors must:

[p.9] Refrain from activities which might create even a potential conflict between their own interests (the interests of
affiliated parties) and the interests of the Company (affiliated parties of the Company).

[p.20] 10. Identification and prevention of conflict of interests of members of the Board of Directors of the Company

10.1. Members of the Board of Directors of the Company should refrain from actions that will lead or may lead to a
conflict of interest.

[p.21] 10.2. In the event of a potential conflict of interest for a member of the Board of Directors of the Company,
including if there is interest in the Company making a transaction, such a member of the Board of Directors of the
Company must notify the Board of Directors of the Company by sending a notice to the Chairman of the Board of
Directors or the Corporate Secretary (Secretary of the Board of Directors). The notification should contain
information both about the fact of the existence of a conflict of interest, and about the grounds for its occurrence.
Information on the conflict of interests, including interest in the transaction, shall be included in the materials
provided at the meeting to members of the Board of Directors of the Company. The specified information should in
any case be provided before the discussion of the issue on which a member of the Board of Directors has a conflict
of interest at a meeting of the Board of Directors of the Company or his committee with the participation of such a
member of the Board of Directors of the Company.

10.3. The Chairman of the Board of Directors of the Company, in cases where the nature of the issue under
discussion or the specifics of a conflict of interest requires, has the right to invite a member of the Board of Directors
of the Company who has a corresponding conflict of interest not to be present at the meeting for discussion of such
a question.

10.4. Members of the Board of Directors of the Company and related persons are prohibited from accepting gifts
from parties interested in making decisions, as well as from using any other direct or indirect benefits provided by
such persons (with the exception of symbolic tokens in accordance with generally accepted rules of politeness or
souvenirs during official events).

[6] MamsaTKka no HanpaBneHuto coobleHun Ha «Fopsayvyto nuHu» / Information on use of the Hotline
Service (Webpage)

Accessed 29/07/2019

https://www.uecrus.com/rus/anti-corruption/hotline-instruction/

VMcuepnbiBatowmin nepedeHsb criydaes, paccMaTpuBaeMblX Mo «ropsven JIMHUNY

MoLLUeHHNYEeCTBO;

XuLeHve unn HenpaBoOMeEPHOE MUCMONb30BaHNE MMYLLLECTBA UM aKTUBOB;

MonyyeHune B3ATOK N «OTKATOBY;

Hanuuve koHnmkTa nHTepecoB y paboTHmkoB Koprnopauwmm / opraHnsaumin Kopnopaumm n KOHTpareHTos;
WckaxeHune Byxrantepckoi ((pMHaAHCOBOW) 1 yNpaBneH4YeCcKkon OTYETHOCTY;

HesakoHHble (hMHaHCOBbIE Onepauun.

Translation:

An exhaustive list of cases addressed by the hotline:
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Fraud;

Theft or misuse of property and assets;

Taking bribes and kickbacks;

The presence of a conflict of interest among employees of the Corporation / organizations of the Corporation and
counterparties;

Distortion of accounting (financial) and management reporting;

lllegal financial transactions.

[3] TopoBom OTyeT 2018 / Annual Report 2018

Accessed 23/07/2019

https://www.uecrus.com/files/Annual Report ODK 2018.pdf
[p.17] KomuteT no ayaury

9. 26.10.2018, MNMpoTtokon Ne 29 ot 29.10.2018 1. OueHka peanusauuu nporpamm AO «O[K», HanpaBneHHbIX Ha
obecneyeHne cobnogeHns TpeboBaHui 3akoHoaaTenscTea PO B yacty npoTnBo4encTBUA Koppynuuun. 2. AHanus u
OLieHKa UCMONHEHWUSI MONMUTMKM YNpaBrneHns KOHMKTOM MHTEPECOB.

Translation:

[p.17] Audit Committee

9. 10.26.2018, Protocol No. 29 dated 10.29.2018 1. Evaluation of the implementation of programs of JSC “UEC”,
aimed at ensuring compliance with the requirements of the legislation of the Russian Federation in terms of

combating corruption. 2. Analysis and evaluation of the implementation of the conflict of interest management
policy.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score
1
Comments

Based on publicly available information, there is some evidence that the company has procedures in place to
identify, declare and manage conflicts of interest. The company states that the Deputy General Manager of Security
is ultimately responsible for organising all anti-corruption activities, including the management of conflicts of
interest, and that departmental managers are also assigned partial responsibilities in this area.

However, the company receives a score of ‘1’ because there is no evidence that all employee and board member
declarations are held in a dedicated central register that is accessible to those responsible for oversight of the
process. The company also indicates that it has a Commission for regulating conflicts of interest, but does not
provide further details on this in its publicly available information. There is also no evidence that the company
provides examples of criteria for recusals, nor does the company indicate that disciplinary measures will apply if the
policy is breached. It is noted that the company has full procedures on the identification and management of
conflicts of interest, however this document does not appear to be available in the public domain.

Evidence

[8] MpoTtuBopencTeme Koppynuum / Anti-Corruption Page (Webpage)
Accessed 30/07/2019
https://www.uecrus.com/rus/anti-corruption/

JIOKAJTbHBIE HOPMATUBHO-MPABOBbBIE AKTbl AO «OOK»
Monutuka AO «OK» B oTHOWEHUN 06paboTkm NepCoHanbHbIX AaHHbIX
AHTUKOPPYNLUUOHHAS NONNTUKA;

MonoxeHve No yperynupoBaHunio KOHGMUKTa UHTEPECOB;

MonoxeHve Komuceusi no cobniofeHunio 3TUMeCckUxX npaeun, TpeGoBaHuii K cry>keGHOMY NOBEAEHWHO 1
YperynupoBaHuio KOH(IMKTa MHTEPECOB.

Translation:

LOCAL REGULATORY ACTS OF “ODK” JSC

The policy of JSC "UEC" in relation to the processing of personal data
Anti-corruption policy;

Conflict of interest regulation;

Regulations of the Commission on observing ethical rules, demands of employee behaviour and the regulation of
conflicts of interest.

[1] AHTukoppynuuoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.9] 5. OomkHocTHbIe Nuua Kopnopauun, oTBETCTBEHHbIE 3a peann3aumio aHTUKOPPYNLMOHHON NONUTUKN

5.1 3amecTtutenb reHepanbHOro AnpeKTopa KOpﬂOpaLIMM no 6e3onacHOCTM SIBNSIeTCA OTBETCTBEHHbLIM 3a
opraHmn3auuio BCcexX Mepoan/IﬂTI/lVI, HanpaBJieHHbIX Ha I'IpOTMBOD,eVICTBVIe Koppynuunu.

51


https://www.uecrus.com/rus/anti-corruption/
https://www.uecrus.com/files/anti-corruption_policy.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

5.2 HenocpeacTBeHHas OTBETCTBEHHOCTb 3a NPUHATUE Mep MO NpefoTBPALLEHUIO U YPEerynMpoBaHMo KOH(NNKTa
WHTEPEeCOB, NPOTUBOLAENCTBUIO KOPPYNLUMU, HOPM AHTUKOPPYNLUMOHHOW NONUTUKKX, BO3MOXEHa Ha pykoBoaUTENen
pPasnUYyHOro YpoBHS, B 4acTW UX MOMHOMOYUI NO YNPaBfeHU0 BBEPEHHBIMU CTPYKTYPHBIMWU NOAPa3aeNeHUsMM.

5.4 OcHOBHble 00513aHHOCTW NL, OTBETCTBEHHbLIX 32 peanu3auunio AHTUKOPPYNLUMOHHOW NOMUTUKK, B YaCTU CBOUX
MOSTHOMOYUIA:

[p.10] -OpraHusaumsi paboTbl Mo aHanMay cuTyauui No NPUHATMI0 Mep Mo NpeaynpeXxaeHunio KoHMKTa
WHTEPECOB;

6. Obsi3aHHOCTU paboTHMKOB Kopriopauun, cBsi3aHHble C NpeaynpexaeHnem n npoTUBOAENCTBMEM KOPPYNLUN

6.1 Bce pabOTHUKM BHE 3aBMCMMOCTM OT AOMKHOCTU 1 cTaxa paboTbl B Koprnopauuu B CBSI3M C UCMOMHEHNEM
CBOUX AOMKHOCTHbIX 00513aHHOCTEN JOIMKHbI:

[p.11] — Co0o6LWMTE HENOCPEACTBEHHOMY HaYarnbHWKY UM MHOMY OTBETCTBEHHOMY JIMLY O BO3MOXHOCTU
BO3HWKHOBEHUS NGO BO3HMKLLIEM Y pabOTHNKA KOH(IIMKTE MHTEPECOB.

9. BbisIBNEHME U yperynMpoBaHue KoH(IUKTa MHTEPECOB, NpaBuna obMeHa AenoBbIMU Nogapkamu

9.1 CBOEBpEMEHHOE BbiSIBNIEHNE KOH(IMKTa MHTEPECOB B AesATeNbHOCTN paboTHMKoB Koprnopauum asnsetcs
OOHUM M3 KNIOYEBBIX 3NIEMEHTOB NpeaoTBpaLLeHNss KOPPYNLUMOHHbBIX HapyLeHui. [Nopsaok BbiSBNeHUs u
yperynmpoBaHunsi KOHNMKTa NHTEPECOB, BO3HMKaOLWEro y paboTHMKOB B XOA4€ BbINOMHEHNS UMW TPYAOBbIX
o6s3aHHOCTEN, NpaBuna obmMeHa AenoBbiMM NoAapkaMu 1 3Hakamun 4enoBOro rocTenpumcTBa 3akpenmneHsl B
«lMonoxeHnn No yperynuposaHuio KOHNNKTa nHTepecoBy (BBeaeHO npukazom Kopnopauun ot 08.10.2014 Ho.
293).

Translation:
[p.9] 5. Corporation officials responsible for implementing anti-corruption policies
5.1 The Corporation’s Deputy General Manager of Security is responsible for organizing all anti-corruption activities.

5.2 The direct responsibility for taking measures to prevent and resolve conflicts of interest, to counteract
corruption, and the norms of the Anti-Corruption Policy is assigned to managers at various levels, in part of their
authority to manage the entrusted structural units.

5.4 The main duties of persons responsible for the implementation of the Anti-Corruption Policy, in part of their
authority:

[p.10] - Organization of work on the analysis of situations on the adoption of measures to prevent conflicts of
interest;

6.1 All employees, regardless of their position and work experience in the Corporation in connection with the
performance of their duties, should:

[p.11] - Inform the immediate supervisor or another responsible person about the possibility of a conflict of interest
arising or arising from the employee.

9. Identification and settlement of conflicts of interest, the rules of the exchange of business gifts

9.1 The timely detection of conflicts of interest in the activities of the Corporation's employees is one of the key
elements in preventing corruption violations. The procedure for identifying and resolving conflicts of interest arising
from employees in the course of fulfilling their job duties, the rules for exchanging business gifts and signs of
business hospitality are set forth in the “Regulations for the Settlement of Conflicts of Interest” (introduced by order
of the Corporation of 10/08/2014 No. 293).

[19] NonoxeHune o CoBeTte AupektopoB / Regulations on the Board of Directors (Document)
Accessed 02/08/2019

https://www.uecrus.com/files/Board of Directors Regulation 08-06-2016.pdf

[p.20] 10. BeisiBneHve u npegorBpaLleHne KoHInKTa nHtepecos 4neHoB Coseta avpektopos ObuiecTBa
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10.1. YUneHbl CoBeTta anpektopoB ObLLecTBa AOMKHbI BO3AEPXKUBATLCA OT AENCTBUIA, KOTOpbIE NPUBEAYT UNn
MOTYT NPUBECTU K BO3HUKHOBEHMIO KOH(PINKTA UHTEPECOB.

[p.21] 10.2. NMpu BO3HNKHOBEHUM NMOTEHLMANBHOIO KOHNMKTA MHTEPECOB Y YrneHa coBeTa anpektopos Ob6LLecTBa,
B TOM YuCre Npu Hann4numM 3anHTEPECOBAHHOCTM B coBepLueHun OBLLECTBOM CAENKN, Takow YreH coBeTa
ounpektopoB ObLiecTBa gomkeH yBegoMntb 06 aTtom CoeT anpektopoB ObLiecTBa NyTeM HanpaBfeHus
yBegomneHus MNpepcenatento CoeeTa AnpekTopos unun KoprnopaTuBHoMy cekpeTtapto (cekpeTapto CoBeTa
OVPEKTOPOB). YBeAOMIEHNE OOMMKHO COAepKaTb CBEAEHMS Kak O CaMOM (hakTe Hanu4uusi KOHPIUKTa MHTEPECOB,
Tak 1 06 OCHOBaHMSAX ero BO3HUKHOBEHUS.

CBep,eva (0} KOHd)J'IVIKTe MHTEpPEeCcOoB, B TOM 4Yu1cIne O 3auHTepeCcoBaHHOCTU B cAerike, noanexart BKII4YeHNo B
MaTepuansl, NnpegocTaBnsemMble Ha 3acegaHmm YneHam CoseTa anpekropoB ObuiecTBa. YkasaHHble CBEAEHUS
[omkHbl 6bITh B NM0OOM criyvae npegocTaBneHbl O Havana obcyxaeHums Bonpoca, no KoTopomy y uneHa CoseTa
OUPEKTOPOB MMeeTCs KOHIUKT MHTepecoB, Ha 3aceaaHum CoseTa gupektopoB ObLecTBa unu ero kommTeTa ¢
yyacTuem Takoro yneHa Coseta anpektopoB ObLiecTsa.

10.3. Npeacepatens CoseTa anpektopoB O6LecTBa B criyyasx, korga Toro TpebyeT xapakTep o6CcyxaaeMoro
BoMpoca nN1bo crneundurka KOH(IMKTa MHTEPECOB, BripaBe Npeanoxuts YneHy CoseTta ampektopos ObulecTsa,
MMeIoLLEMY COOTBETCTBYIOLLMI KOH(PITUKT MHTEPECOB, HE NMPUCYTCTBOBATL NPU 06CY)XAEHMM Takoro Bonpoca Ha
3acefaHum.

10.4. Unenam CoBeTa ampektopoB OBOLLecTBa 1 CBA3aHHbIM C HUMM NMLaM 3anpeLaeTcs NpMHMMaTh NoAapku oT
CTOPOH, 3aMHTEPECOBAHHbIX B NMPUHATUM PELUEHWIA, PABHO Kak 1 MOMb30BaTbCA KAaKUMU-NMGO UHBIMW NPAMbIMU UK
KOCBEHHbIMM BbIro4aMu, NpegoCcTaBnseMbIMU TakKUMU UL aMK (3a UCKIMIOYEHNEM CUMBOSMYECKNX 3HAKOB
BHMMaHWsi B COOTBETCTBUU C OOLLENPUHATBIMU NpaBuUiaMm BEXITMBOCTU NN CYBEHUPOB NP NpoBeaeHUn
omLmanbHbIX MEPONPUSITUR).

10.5. YUneHbl CoBeTa anpektopoB ObLiecTBa AOMKHbI yBegoMnsTe CoeeT anpektopoB ObLLeCTBa 0 HAMEpPEHUN
3aHATb JOMMKHOCTbL B COCTABE OpPraHoB yNpaBIieHNS MHbIX OpraHn3auni 1 HesameanuTenbHO nocne

n3bpaHusi (Ha3Ha4YeHWs1) B opraHbl YNpaBrieHNsl UHbIX OPraHn3aLmn - 0 TakoM u3bpaHnm (HasHavyeHun), a Takke o
nNpMobpeTeHUN NaKeTOB aKLMI/QoNen Unm yupexaeHnmn opnanveckoro nuua, KoHkypupytowero ¢ O6Lectsom
Unu nony4yaroLLero oxoa ot B3anmogenctana ¢ O6uectsom. YBegomneHme 4OmMKHO ObiTb HanpaBneHo
Mpencenatento Coseta anpektopos ObLwiecTsa u

[p-22] KopnopaTuBHOMY cekpeTapto B pa3yMHbIA CPOK A0 AaThl, koraa yuneH Coeeta gupektopoB Ob6uecTtsa gan
cornacue Ha ero usbpaHve (HasHayeHne) B COCTaB OpraHa ynpasrieHuUsl UHOW opraHM3auun u nocne aatbl ero
n3bpaHusi (Ha3HayeHns1) B COCTaB OpraHa yrnpasfeHUs UHOW opraHu3auumn, o npMobpeTeHnn nakeToB akuuin/gonemn
UK yupexaeHnm Ipuanyeckoro nuua.

Translation:
[p.20] 10. Identification and prevention of conflict of interests of members of the Board of Directors of the Company

10.1. Members of the Board of Directors of the Company should refrain from actions that will lead or may lead to a
conflict of interest.

[p.21] 10.2. In the event of a potential conflict of interest for a member of the Board of Directors of the Company,
including if there is interest in the Company making a transaction, such a member of the Board of Directors of the
Company must notify the Board of Directors of the Company by sending a notice to the Chairman of the Board of
Directors or the Corporate Secretary (Secretary of the Board of Directors).

The notification should contain information both about the fact of the existence of a conflict of interest, and about
the grounds for its occurrence.

Information on the conflict of interests, including interest in the transaction, shall be included in the materials
provided at the meeting to members of the Board of Directors of the Company. The specified information should in
any case be provided before the discussion of the issue on which a member of the Board of Directors has a conflict
of interest at a meeting of the Board of Directors of the Company or his committee with the participation of such a
member of the Board of Directors of the Company.
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10.3. The Chairman of the Board of Directors of the Company, in cases where the nature of the issue under
discussion or the specifics of a conflict of interest requires, has the right to invite a member of the Board of Directors
of the Company who has a corresponding conflict of interest not to be present at the meeting for discussion of such
a question.

10.4. Members of the Board of Directors of the Company and related persons are prohibited from accepting gifts
from parties interested in making decisions, as well as from using any other direct or indirect benefits provided by
such persons (with the exception of symbolic tokens in accordance with generally accepted rules of politeness or
souvenirs during official events).

10.5. Members of the Board of Directors of the Company must notify the Board of Directors of the Company of their
intention to take a position in the management bodies of other organizations and immediately after

election (appointment) to the management bodies of other organizations - on such election (appointment), as well
as on the acquisition of blocks of shares / shares or the establishment of a legal entity competing with the Company
or receiving income from interaction with the Company. The notification should be sent to the Chairman of the
Board of Directors of the Company and

[p.22] To the Corporate Secretary within a reasonable time before the date when a member of the Board of
Directors of the Company agreed to his election (appointment) to the management body of another organization
and after the date of his election (appointment) to the management body of another organization, on the acquisition
of packages shares / stakes or establishment of a legal entity.

[6] MamaTKa no HanpaBneHuto coobleHnn Ha «Fops4ylo nuHuto» / Information on use of the Hotline
Service (Webpage)

Accessed 29/07/2019

https://www.uecrus.com/rus/anti-corruption/hotline-instruction/

WcuepnbiBatoLlwmin nepeyvyeHb cnyvyaeB, paccMaTpyMBaeMblX MO «ropsiyernt NIMHANY:

MoLLeHHNYeCTBO;

XuLLeHve nnvm HenpaBoMepHOE MCNOSb30BaHNE MMYLLLECTBA U aKTUBOB;

lMonyyeHne B3ATOK U «OTKATOBY;

Hanunune koHdnukTa nHTepecos y paboTHukoB Koprnopauum / opraHm3aumn Kopnopawuumn n KOHTpareHTos.;
WNckaxeHne byxrantepckow (pmHaHCOBOW) 1 ynpaBneHYeCcKkon OTYETHOCTY;

HesakoHHble (huHaHCOBbIE onepauun.

Translation:
An exhaustive list of cases addressed by the hotline:

Fraud;

Theft or misuse of property and assets;

Taking bribes and kickbacks;

The presence of a conflict of interest among employees of the Corporation / organizations of the Corporation and
counterparties;

Distortion of accounting (financial) and management reporting;

lllegal financial transactions.
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Question

consultants from the public sector?

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or

Score

0

Comments

There is no evidence that the company has a policy regulating the employment of current or former public officials.

Evidence

[8] MpoTtuBopencTeme Koppynuum / Anti-Corruption Page (Webpage)
Accessed 30/07/2019
https://www.uecrus.com/rus/anti-corruption/

NOKAINbHBLIE HOPMATWBHO-MPABOBBLIE AKTbl AO «OOK»
Monutuka AO «OLK» B oTHOLWEHUN 06paboTkm NepCoHanbHbIX AaHHbIX
AHTUKOPPYNLUUOHHAs NONNTUKA;

[MonoxeHne o NpoBepke kKaHOMAATOB Ha paboTy U PabOTHUKOB XONAMHra;
Translation:

LOCAL REGULATORY ACTS OF “ODK” JSC

The policy of JSC "UEC" in relation to the processing of personal data
Anti-corruption policy;

Regulations on screening candidates for employment and the employees of the holding.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

There is no publicly available evidence that the company has a policy to regulate or prohibit corporate political
contributions.

Evidence

No evidence found.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company publishes details of its political contributions, nor does it provide a clear
statement that it makes no such donations.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

There is no publicly available evidence that the company has a policy on charitable donations or sponsorships.
There is evidence that the company mentions charitable donations in its anti-corruption policy, but it does not
provide any further information on measures to ensure that such expenses are not used as vehicles for bribery and
corruption.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 22/07/2019
https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.12] 12. BHYTPEHHbIN KOHTPOSb U ayant

[p.13] cucTtema BHYTPEHHOIO KOHTPONS Y4nTbiBaET TpeboBaHNs AHTUKOPPYNLUMOHHON NOMUTUKK, peannsyemMon
Kopnopauuein, B TOM uncne:

12.4. TpoBepka 3KOHOMMNYECKON 06OCHOBAHHOCTU OCYLLECTBIISIEMbIX Onepauni B coepax KOppynuUMOHHOIO pucka
NpOBOANTCS B OTHOLWEHMN obMeHa AenoBbiMY NoAapKaMu, NPeAcTaBUTENbCKUX pacxogoB, 6rnaroTBOpMTENbHbIX
NOXepPTBOBaHUIN, BO3HarpaXXaeHun BHELHNM KOHCYNbTaHTaMm 1 Apyrux coep.

Translation:

[p.12] 12. Internal control and audit

[p.13] The internal control system takes into account the requirements of the Anti-Corruption Policy implemented by
the Corporation, including:

12.4. The verification of the economic feasibility of operations in the areas of corruption risk is carried out in relation
to the exchange of business gifts, hospitality, charitable donations, rewards to external consultants and other areas.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no publicly available evidence that the company has a policy and/or procedure on lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes any information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company publishes any details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
0
Comments

There is no publicly available evidence that the company has a policy on gifts and hospitality. There is evidence that
the company mentions gifts and hospitality in its anti-corruption policy, but it does not provide any further
information on measures to ensure that such expenses are not used as vehicles for bribery and corruption.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.11] 9. BeisiBrieHue 1 yperynupoBaHme KOH(AMKTa MHTepecos, npasuna obMeHa genoBbIMN nogapkamm

9.1 CBOEBpEMEHHOE BbiSIBIEHNE KOH(MKTa UHTEPECOB B AesaTenbHoCcT paboTHmkoB Kopnopauumn asnsetcs
OOHWUM M3 KNIOYEBbIX ANIEMEHTOB NPeaoTBPaLLEHNS KOPPYNUUOHHbBIX HapyLueHUi. MNopsaoK BbISIBAEHNUS 1
yperynmpoBaHunsi KOH(NNKTa MHTEPECOB, BO3HMKaOLWEro y paboTHMKOB B XOA4E BbINOMHEHUS UMW TPYAOBbIX
06s3aHHOCTEN, NpaBuia obMeHa AenoBbIMM NoAapkaMy U 3HakamMu Aen0oBOro rocTenpumcTBa 3aKkpenneHbl B
«lMonoxeHnn No yperynupoBaHuio KOHMKTa MHTepecoBy (BBeaeHo npukasom Kopnopaumm ot 08.10.2014 Ho.
293).

Translation:
9. Identification and settlement of conflicts of interest, the rules of the exchange of business gifts

9.1 The timely detection of conflicts of interest in the activities of the Corporation's employees is one of the key
elements in preventing corruption violations. The procedure for identifying and resolving conflicts of interest arising
from employees in the course of fulfilling their job duties, the rules for exchanging business gifts and signs of
business hospitality are set forth in the “Regulations for the Settlement of Conflicts of Interest” (introduced by order
of the Corporation of 10/08/2014 No. 293).
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
1
Comments

The company states that it adheres to its parent company’s procurement policy, which indicates that the
procurement department is involved, in some capacity, in the establishment of supplier relationships throughout the
corporation’s holdings.

However, the company receives a score of ‘1’ because it is not clear whether the procurement department is the
main body responsible for oversight of the company’s supplier base. There is also no evidence that the company
assures itself of the procurement department’s involvement at least every three years.

Evidence

[9] EamHoe MonoxeHue o 3akynke Nockopnopauum Poctex / Rostec - Regulations governing procurement
Accessed 31/07/2019

https://www.uecrus.com/files/tenders/Edinoe Polozhenie o zakupke Goskorporatsii Rosteh .zip

[p.19] 3akynoyHas koMuccust — KonservanbHblA OpraH, Ha3HadaeMbli 3aKka34yMkoM / OpraHM3aToOPOM 3aKyrnku As
OCYLLIECTBIEHMS OEeATENBHOCTM B paMKax 3aKyrnku, B TOM YUCHe ANs NPUHATUS BaXKHENLLMX PELLEHN B Xoae
3aKynKu, BKINoYas OOMNYyCcK Y4aCTHUKOB MO UTOraM pacCMOTPEHUs 3asiBOK, onpeaeneHne nobegurens
(nobegnTenen) 3akynku, NpuaHaHue NpoLenypbl 3aKynku HECOCTOSIBLUENCS, MPUHATUE PELLEHUSA O 3aKynke
cnocobom y eqUHCTBEHHOIO NOCTaBLUMKa B Npeaenax ee KoMneTeHUmMmn; 3akynovHas kommccus popmmpyeTcs
3aKa34yMKamy BCcex YPOBHEW.

[p.27]11.1.5 Mpu 3akynke NpoayKuum 3aka3dmkn pykoBoacTeytoTca KoHctutyumen Poccunckon ®egepauun,
MpaxkgaHckmm kogekcom Poccuinckon ®egepauun, 3akoHom 223-d3, 3akoHom 275-D3, apyrumu degepanbHbIMm
3aKOHaMW 1 UHLIMW HOPMAaTUBHbLIMY NPaBOBLIMU akTamu Poccuiicko Peaepaumm (B 3aBUCUMOCTU OT OTHECEHUS UX
K | unwn 1l rpynne), Hopmamu MonoxeHus, a Takke npaBoBbIMU akTamu Koprnopawuuu, pernameHTUpyoLwmmMm
BOMPOCHI 3aKYNOYHOWN AeATEeNbHOCTH, B TOM Yucre pa3pabaTbiBaeMbiMU B COOTBETCTBUM C HACTOSALLMM
MonoxeHnem 1 NPUHATBIMU B €r0 pa3BuTHe.

[p.44] 4.3 CneuuwanuanpoBaHHasi opraHmMsauns

4.3.1 CneuvanuavpoBaHHasi OpraHu3aLus NpuBrieKaeTcs Ha OCHOBE JOrOBOPa 3aka3ynkoM / opraHM3aTopom
3aKynku Ans BbIMNONIHEHWNS OTAENbHBLIX (PYHKLUMIA MO OpraHu3auuy u NPOBEAEHNIO NPOLEAYPbI 3aKyMKK,
npeaycMOTPEHHbIX HacToAWwmMM [NonoxeHnem, B TOM Yncne ans pa3paboTku N3BeLLEHUs, [OKYMEHTALMMN O 3aKyrke,
pa3meLLeHMs B yCTaHOBIIEHHOM NOpsiAKe AOKYMEHTOB, (DOPMUPYEMbIX B XOA€E 3aKYMKW, BbINOMHEHUS UHbIX
hyHKUWMI, CBA3aAHHbIX C 06ecrneyYeHnemM NnpoBeaeHUs 3aKyrKku.

Translation:

[p.19] The Procurement Commission is a collegial body appointed by the customer / organizer of the procurement
to carry out activities within the framework of the procurement, including for making major decisions during the
procurement, including the admission of participants on the basis of the consideration of applications, determination
of the winner (s) of procurement, recognition the procurement procedure failed, the decision to purchase by the
method from a single supplier within its competence; purchasing commission is formed by customers of all levels.

[p.27] 1.1.5. When purchasing products, customers are guided by the Constitution of the Russian Federation, the
Civil Code of the Russian Federation, Law 223-FZ, Law 275-FZ, other federal laws and other regulatory legal acts
of the Russian Federation (depending on their attribution to or Group II), the provisions of the Regulations, as well
as the legislation of the Corporation regulating procurement issues, including those developed in accordance with
these Regulations and adopted for its development.
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[p.44] 4.3 Specialized organization

4.3.1 The specialized organization is involved on the basis of the contract by the customer / organizer of the
procurement to perform certain functions on the organization and conduct of the procurement procedure provided
for in these Regulations, including the development of a notice, procurement documentation, posting in the
prescribed manner documents generated during the procurement perform other functions related to the provision of
procurement.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
1
Comments

There is some evidence in group-wide procurement regulations that the company conducts anti-corruption due
diligence on suppliers. The company’s Anti-Corruption Policy also indicates that it conducts due diligence on all
business partners and counterparties, without making specific reference to suppliers.

The company receives a score of ‘1’ because there is no publicly available evidence that the company conducts
checks on ultimate beneficial ownership, or that highest risk suppliers are subject to enhanced due diligence. It is
not clear that the company repeats due diligence at least every two years or whenever there is a change in the
business relationship. The company’s policy also does not explicitly state that the company might be willing to
review and/or terminate supplier relationships in circumstances where a red flag highlighted in the due diligence
cannot be mitigated.

Evidence

[9] EanHoe MNMonoxeHune o 3akynke Fockopnopauun Poctex / Rostec - Regulations governing procurement
Accessed 31/07/2019

https://www.uecrus.com/files/tenders/Edinoe_Polozhenie o zakupke Goskorporatsii_Rosteh .zip

[p.151]11.5 lMpuBneyeHne aKCNepTOB B XOA4€E NPOBEAEHMS 3aKyrnoK

11.5.1 B xoge nNpoBeAeHUs 3aKymnku, a Takke Ha CTaanmn UCMOSNTHEHNS JOroBOpa MOryT NpUBMeKaTbCs 9KCnepThl.
OkenepTbl MOTryT ObITh NpMBREYeHbl K paboTe 3aka34vmka, opraHmdatopa 3akynku, 3K, konnermansHoro opraHa
3aKkas4uvka no paccmoTpenuto xanob (n. 22.2.1 NonoxeHus) B cneayowmnx cryyasx:

(1) 3KCnepTn3a U3BeLLeHUs, JOKYMEHTaUMM O 3aKynke, B TOM YMCre aHTUKOPPYNLUMOHHAS;

[...]
[p.153] 11.7 OTcTpaHeHne ydyacTHuKa

11.7.1 B no60or MOMEHT BNNOTb A0 nognucaHusa gorosopa 3K gomkHa OTCTpaHMTb y4acTHMKA OT AanbHENLEro
y4acTums B 3aKyrke B Crnydasix:

Q) 0obHapyxeHus He4OCTOBEPHbLIX CBEAEHUN B 3asIBKE, CYLLIECTBEHHbIX 41151 JONYCKa JAHHOro y4acTHMKa K
3aKyrnke unu Ans OLEHKN ero 3asiBk1, Npyv Hann4ymmnm JOKyMeHTanbHOro NOATBEPXKAEHUA NX HEAOCTOBEPHOCTH;

(2) NOAKPENNEHHOro AOKYMEHTaMKN hakTa JaBneHnst Takmm ydacTHMKOM Ha dneHa 3K, akcnepTa,
pYyKOBOAUTENS OpraHn3aTopa 3akynku UIu 3akasunka;

3) HenpoxoxaeHunsa noctkeanudukauum (n. 8.6.3 MNonoxeHus).

[p.396] 21.4 MOHUTOPWHT MCNONHEHUS QOoroBopa

21.4.1 B xofe WUCMOSHEHWS 4OrOBOPa 3aKa34uK OCYLLECTBIAET MOHUTOPUHT UCMIONHEHUSI JOFOBOPOB, KOTOPbIN
BKMHOYaeT B cebs KoMnnekc Mep no obecneyeHuio:

4) npeaynpeanTenbHOro 1 TeKyLLEero KOHTPOons 3a UCMOMHEHNeM A0roBopa NOCTaBLUUKOM, B TOM Yuche nyTem
3KCMEepTM3bl NPeAcTaBeHHbIX Pe3ynbTaToB AOroBopa (ero OTAeNbHbIX 3TanoB) (Npn HeobXxoanUMOCTH), MPUEMKM
pe3ynbTaToB UCMONTHEHMS JOrOBOpa (ero OTAenbHbIX 3TarnoB);

(5) HeLoNyLLEHNS BO3HUKHOBEHUSI UMW NPEceYeHmnst KOPPYMNUMOHHbBIX (haKTOPOB, CBA3aHHbIX C UCMOMHEHWEM
[LOrOBOPOB;
(6) NpOBEpPKM COOTBETCTBUS NOCTABLLMKA YCMOBUSIM Y KPUTEPUSIM JOMNYycKa K y4acTUIo B 3aKyrke, ero

npaBocnocobHoCcTH, cobntofaeHnst banaHca npae 1 00A3aHHOCTEN MEXAY YNeHaMn KOMNMNEKTUBHOMO YYaCTHMKA;
Translation:

[p.151] 11.5. Attraction of experts during procurement
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11.5.1. During the procurement process, as well as at the stage of execution of the contract, experts may be
involved. Experts may be involved in the work of the customer, the procurement organizer, the LC, the collegial
body of the customer to handle complaints (clause 22.2.1 of the Regulations) in the following cases:

(1) examination of the notice, documentation on procurement, including anti-corruption;

[...]
[p.153] 11.7 Removal of a participant

11.7.1 At any time until the signing of the contract, the AC should remove the participant from further participation in
the procurement in the following cases:

(1) the discovery of inaccurate information in the application, essential for the admission of this participant to the
procurement or for the evaluation of his application, if there is documentary evidence of their inaccuracy;

(2) documentary fact of pressure by such a participant on the AC member, expert, head of procurement organizer
or customer;

(3) non-passage of post-qualification (clause 8.6.3 of the Regulations).

[p.396] 21.4 Monitoring the execution of the contract

21.4.1. During the execution of the contract, the customer monitors the execution of the contracts, which includes a
set of measures to ensure:

(4) preventive and current control over the execution of the contract by the supplier, including by examining the
submitted contract results (its individual stages) (if necessary), accepting the contract performance results (its
individual stages);

(5) prevent the occurrence or suppression of corruption factors associated with the execution of contracts;

(6) verification of the supplier's compliance with the conditions and criteria for admission to participation in
procurement, its legal capacity, and observance of the balance of rights and obligations between members of a
collective participant;

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.13] 13. Mepbl No npeaynpexaeHuno KOppynuumn Npyu B3anMoAencTUn ¢ OpraHn3auusMmn-KoHTpareHTamm v B
3aBMCMMbIX OpraHmn3aumsax

13.1 B aHTukoppynumoHHol paboTe Kopnopaumu, ocywecTBnsgeMon npyM B3aMmogencTBun ¢ opraHm3aumsamm-
KOHTpareHTamu, BblAENSAOTCS ABa HanpaeneHus. [NepBoe U3 HNX 3aKNio4yaeTcsl B yCTAHOBINEHWUN U COXpaHEeHU
[0EenNoBbIX OTHOLLEHWI C TEMU OpraHu3auusiMm, KOTopble Be4yT AeNoBble OTHOLEHNSI B JOOPOCOBECTHOW M YECTHOW
MaHepe, 3ab0TATCst 0 COBCTBEHHOM penyTauun, AEMOHCTPUPYIOT NOAAEPXKKY BbICOKMM 3TUYECKMM CTaHZapTam npu

[p.14] BeaeHnn 6usHeca, peanusyoT COGCTBEHHbIE MEPBI MO NPOTUBOAENACTBUIO KOPPYMLIMM, YyHaCTBYIOT B
KONNEKTUBHBIX @aHTUKOPPYMNLUMOHHBIX MHMLMaTuBax. B atom cnyyae B Kopnopauun BHegpsitoTCst cneLmanbHble
npoLeaypbl NPOBEPKM KOHTPAreHTOB B LIENSAX CHUXEHUS pycka BoBneYeHus Koprnopauum B KOPPYNLMOHHYO
0eATENbHOCTb U UHblE HEAOOGPOCOBECTHBIE MPAKTUKM B XOA4E OTHOLUEHWUIA C KOHTpareHTaMmu. B Tom yncne Takas
npoBepka MoXeT npeacTas cobon cbop 1 aHanu3 HaxoAsALWMXCA B OTKPbITOM JOCTYrNe CBEAEHWUI O MOTEHLMAnNbHbIX
opraHM3aumsax-KOHTpareHTax: ux penytauum B AenoBbIX Kpyrax, AeATeNbHOCTM Ha PblHKE, y4acTus B
KOPPYMNLMOHHBIX CKaHAanax u T.4.

Translation:

[p.13] 13. Corruption Prevention Measures in Cooperation with Counterparty Organizations and Associated
Organizations

13.1 In the anti-corruption work of the Corporation, carried out in cooperation with counterparty organizations, there
are two areas. The first of these is to establish and maintain business relationships with those organizations
that conduct business relationships in a fair and honest manner, take care of their own reputation, demonstrate
support for high ethical standards while
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[p.14] conducting business, implement their own measures to counter corruption, participate in collective anti-
corruption initiatives. In this case, the Corporation implements special procedures for checking counterparties in
order to reduce the risk of involving the Corporation in corrupt activities and other unscrupulous practices in
relations with counterparties. Such checks may include analysis of publicly available information about potential
counterpart organizations: their reputation in the business community, market activities, participation in corruption
scandals, etc.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
0
Comments

There is no clear evidence that the company ensures that its suppliers have anti-bribery and corruption policies in
place that meet a high standard. The company states that it disseminates anti-corruption policies and standards
amongst its partner organisations, but it does not indicate that this includes suppliers and there is no further
evidence to indicate that the company assures itself that its suppliers meet these standards on a regular basis.

Evidence

[1] AHTUKOppynuMoHHas MonuTtuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.13] 13. Mepbl No npeaynpexXaeHnto Koppynumm npy B3amMMogencTum ¢ opraHm3aunammn-KoHTpareHTamm 1 B
3aBMCMMbIX OpraHmn3aumsax

[.]

[p.14] Opyroe HanpaBneHne aHTUKOPPYNLUMOHHON paboThl NpU B3aMMOAENCTBMM C OPraHn3aunsaMmn-KoHTpareHTaMm
3aKN04YaeTcs B pacnpoCTpaHEHUN Cpeam OpraHn3aLUmii-KOHTpareHToB Nporpamm, NONMTUK, CTaHAAPTOB NOBEAEHUS,
npoLeayp v npaeus, HanpaeneHHbIX Ha NPOUITAKTUKY 1 NPOTUBOAENCTBME KOPPYNLUN, KOTOPbIE MPUMEHSIOTCS B
Kopnopauuun. OnpegeneHHble NONOXeHUs 0 CObMI0AEHNN aHTUKOPPYNUUNOHHBIX CTaHA4APTOB MOTYT BKMOYATLCH B
[OroBOpbI, 3aKMyYaemMble C OpraHM3aunaMn-KOHTpareHTaMu.

13.2 PacnpocTpaHeHne aHTMKOPPYNLUMOHHbIX NporpaMm, NOSIMTUK, CTaHOAPTOB NOBEAEHUS, NpoLeayp v npasun
OCYLLECTBIEHUSI HE TOMNBbKO B OTHOLLEHUWN OPraHN3auUnin-KOHTPareHToB, HO U B OTHOLLEHWMW 3aBUCLIMbIX
(NoAKOHTPONbHLIX) opraHusaumii. Kopnopauusi, B 4acTHOCTM, obecneymBaeT NpoBeAeHNE aHTUKOPPYNUMOHHBLIX Mep
BO BCEX KOHTPONMPYEMBIX €10 A0YEPHbIX O6LLIECTBAX.

Translation:

[p.13] 13. Corruption Prevention Measures in Cooperation with Counterparty Organizations and Associated
Organizations

[.]

[p.14] Another area of anti-corruption work when interacting with counterparty organizations is to disseminate
programs, policies, standards of conduct, procedures and rules aimed at preventing and combating corruption
among counterparty organizations that are used in the Corporation. Certain provisions on the observance of anti-
corruption standards may be included in contracts concluded with counterparty organizations.

13.1Dissemination of anti-corruption programs, policies, standards of conduct, procedures and implementation
rules not only in relation to counterparty organizations, but also in relation to dependent (controlled)
organizations. The corporation, in particular, ensures the implementation of anti-corruption measures in all
subsidiaries controlled by it.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
0
Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption related
incidents, investigations or disciplinary actions relating to its suppliers.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no evidence that the company has a policy to regulate the use of agents. The company states that it only
does business with reputable counterparties and contractors but does not provide sufficient information that could
be considered a policy on the legitimate use of agents, or measures to mitigate the corruption risks associated with
the use of agents.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption policy.pdf

[p.13] 13. Mepbl N0 NpeaynpexaeHunto Koppynumm Npu B3aMMoaencTnmn ¢ opraHM3aumsamMm-KOHTpareHTamm u B
3aBUCUMbIX OpraHmM3aumnsax

13.1 B aHTukoppynumoHHon pabote Kopnopauum, ocyLLecTBNAEMON Npy B3anmMogencTsnm ¢ opraHm3aumsamm-
KOHTpareHTamu, BblAENATCS ABa HanpasneHns. [lepBoe 13 HUX 3aKNio4aeTcst B YCTaHOBNEHUM Y COXPAHEHUM
[enoBbIX OTHOLLUEHWI C TEMU OpraHu3aunsaMmn, KOTopble BeayT AenOBble OTHOLIEHUA B 4OOPOCOBECTHON 1 YECTHON
MaHepe, 3ab0TATCA 0 COGCTBEHHOW penyTaLumm, EMOHCTPUPYIOT NOAAEPXKKY BbICOKMM 3TUYECKMM CTaHAapTaM npu

[p.14] BeaeHuun GusHeca, peanuayoT cob6CTBEHHbIE MePbI MO NPOTMBOAENCTBUIO KOPPYNLMM, Y4acTBYIOT B
KOJINEKTUBHBIX aHTUKOPPYMUMOHHBIX MHMLMAaTMBax. B aTom crniyyae B Kopnopauun BHeapsiloTcs crneumarnbHble
npoueaypbl NPOBEPKM KOHTPAreHTOB B LIENSAX CHKEHUSI pyUcKa BoBMeYeHust Kopnopauun B KOPPYNLMOHHYIO
AesATENbHOCTb U MHble He4OOPOCOBECTHBIE NPaKTUKN B XOAE OTHOLLUEHWI C KOHTpareHTaMu. B Tom uncne Takas
npoBepka MOXeT npeacTas coboit cbop 1 aHanu3 HaxXoAALWMXCA B OTKPLITOM AOCTYre CBeAeHWI O NoTeHUMarnbHbIX
opraHM3aumMsaIX-KOHTpareHTax: ux penytauum B 4enoBbIX Kpyrax, AeATeNbHOCTM Ha pbiHKe, y4acTus B
KOPPYNUUOHHBIX CKaHAanax v T.4.

Translation:

[p.13] 13. Corruption Prevention Measures in Cooperation with Counterparty Organizations and Associated
Organizations

13.1 In the anti-corruption work of the Corporation, carried out in cooperation with counterparty organizations, there
are two areas. The first of these is to establish and maintain business relationships with those organizations that
conduct business relationships in a fair and honest manner, take care of their own reputation, demonstrate support
for high ethical standards while

[p.14] conducting business, implement their own measures to counter corruption, participate in collective anti-
corruption initiatives. In this case, the Corporation implements special procedures for checking counterparties in
order to reduce the risk of involving the Corporation in corrupt activities and other unscrupulous practices in
relations with counterparties. Such checks may include analysis of publicly available information about potential
counterparty organizations: their reputation in the business community, market activities, participation in corruption
scandals, etc.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
0
Comments

There is no clear evidence that the company conducts anti-bribery and corruption due diligence when engaging or
re-engaging with agents or intermediaries.

The company states that it has procedures to conduct risk-based anti-bribery and corruption due diligence prior to
engaging with counterparties, however it does not clearly specify that this applies to agents or high-risk
intermediaries. In addition, the company’s publicly available information indicates that it only conducts due diligence
checks prior to engaging third party contractors; there is no evidence that such checks are repeated at least every
two years and/or when there is a significant change in the business relationship.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.8] npoBepku koHTpareHToB: B Kopnopaumm Ha NOCTOSIHHOM OCHOBE OCYLLLECTBIISIETCS NpOBEepKa KOHTPareHToB Ha
npeameT ux TePNMMOCTU K KOPPYMLUN, B TOM YUCIIE OCYLLECTBISAETCA NPpOBEpKa Hanmyuus y HUX COGCTBEHHbIX
@HTUKOPPYMLMOHHBIX MEPONPUSTUI UNN NONNTUK, UX TOTOBHOCTb cobntogaTtb TpeboBaHua HacToswen MNMonutuku n
BKIMOYaTb B JOMOBOPbLI aHTUKOPPYMNUUOHHBIE YCNOBUS (OFOBOPKM), a Takke okasbliBaTb B3aMMHOE COAenCcTBME Ans
3TUYHOro BeaeHus Bu3Heca u NpeaoTBpaLLEHMS KOPPYNLNN.

[p.13] 13. Mepbl No npeaynpexaeHuno KOppynuumn Npyu B3anMoAenCcTUnN C OpraHn3auusMmn-KoHTpareHTamMm v B
3aBUCHMbIX OpraHu3aunsx

13.1 B aHTUKOppynumoHHon pabote Kopnopauun, ocyLLecTBNSIEMON Npy B3anMogencTBnmM ¢ opraHmM3aumsimm-
KOHTpareHTamu, BblAENSATCS ABa HanpaeneHus. [lepBoe N3 HUX 3aknio4aeTcsa B YyCTAHOBIEHWUM U COXPAHEHNN
[0EenoBbIX OTHOLLEHWI C TEMU OpraHu3auusiMm, KOTopble Be4yT AeNoBble OTHOLLEHNSI B JOOPOCOBECTHOW M YECTHOW
MaHepe, 3a60TATCA 0 COGCTBEHHOW penyTaLmm, EMOHCTPUPYIOT NOAAEPKKY BbICOKMM 3TUHECKMM CTaHAapTaMm npu

[p.14] BeaeHnn GusHeca, peanusyoT COGCTBEHHbIE MEPBI MO NPOTUBOAENACTBUIO KOPPYMLMM, YHaCTBYIOT B
KONNEKTUBHBIX @aHTUKOPPYMNLUMOHHbBIX MHMLMaTuBax. B atom cnyyae B Kopnopauun BHeapsitoTCst cnewmanbHble
npoLeaypbl NPOBEPKM KOHTPAreHTOB B LIENSAX CHUXKEHUSI pucka BoBneyeHus Koprnopaumu B KOPPYNLUOHHYO
0eATENbHOCTb U UHblE HEAOOGPOCOBECTHBIE MPAKTUKN B XOA4E OTHOLUEHWUIA C KOHTpareHTaMmu. B Tom yncne Takas
npoBepka MOXeT npeacTaB coboi cOop U aHann3 HaXOAALWMXCA B OTKPLITOM JOCTYNE CBEAEHUIA O NOTEHLMANbHBIX
opraHusaumsix-KoHTpareHTax: ux penyTtauum B 4ENOBbIX Kpyrax, A4eATeNbHOCTU Ha pbIHKe, y4acTus B
KOPPYNLMOHHbIX CKaHAanax u T.4.

Translation:

[p.8] Counterparty checks: the Corporation regularly checks counterparties to determine their tolerance for
corruption, including checking whether they have their own anti-corruption measures or policies, their willingness to
comply with the requirements of this Policy and include anti-corruption conditions (clauses) in agreements, and
provide mutual assistance for ethical business conduct and prevention of corruption.

[p.13] 13. Corruption Prevention Measures in Cooperation with Counterparty Organizations and Associated
Organizations

13.1 In the anti-corruption work of the Corporation, carried out in cooperation with counterparty organizations, there
are two areas. The first of these is to establish and maintain business relationships with those organizations that
conduct business relationships in a fair and honest manner, take care of their own reputation, demonstrate support
for high ethical standards while

[p.14] conducting business, implement their own measures to counter corruption, participate in collective anti-
corruption initiatives. In this case, the Corporation implements special procedures for checking counterparties in
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order to reduce the risk of involving the Corporation in corrupt activities and other unscrupulous practices in
relations with counterparties. Such checks may include analysis of publicly available information about potential
counterparty organizations: their reputation in the business community, market activities, participation in corruption
scandals, etc.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the beneficial ownership of its agents or intermediaries.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

There is no clear evidence that the company’s Anti-Corruption Policy applies to agents and intermediaries, nor that
it includes audit rights and termination clauses in its contracts with such third parties.

The company states that its Anti-Corruption Policy applies to all entities with which it has a contractual relationship,
however it is not clear from the company’s publicly available information that this may include agents or
intermediaries. The company does not mention audit or termination rights as part of its contractual agreements.

Evidence

[1] AHTkoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption policy.pdf

[p-4] 1.3. OCHOBHbIM KpYrom nuu, nonagarwLLmx nog aencrteme Monutnku, aenatoTcsa paboTHukM Kopnopauuu,
Haxo4sALWMeCH C HEW B TPYAOBbIX OTHOLLEHUSIX, BHE 3aBUCUMOCTM OT 3aHMMAEMOW OO0MKHOCTU U BbIMOMHAEMbIX

dyHKUUA.

1.4. TNonoxeHns HacTosiLen AHTUKOPPYMNLMOHHOM NONMTUKM pacnpoCTpaHATCA Ha Bcex paboTHMkoB Koprnopauuu,
a TaKkKe Ha UHbIX PU3NYECKMX U (UITN) LPUONYECKNX KL, C KOTOpbIMK Kopnopauusi BCTynaeT B JOrOBOPHbLIE
OTHoLeHus1, B cnyyae ecnu aTo 3akpenseHo B 4OroBopax, 3aknoyaemblx Kopnopauuer ¢ TakuMu nuuamu.

[p.8] npoBepku kOHTpareHToB: B Koprnopaumm Ha NOCTOSIHHOM OCHOBE OCYLLECTBIISIETCS NpOBepKa KOHTPareHToB Ha
npeaMeT Ux TEPNNUMOCTM K KOPPYMLMK, B TOM YMCIIE OCYLLECTBIAETCS NPOBEpPKa Hanm4ums y HUX COBCTBEHHbIX
@HTUKOPPYMLMOHHBIX MEPONPUSTUI NN NONNTUK, MX TOTOBHOCTb cobntopatb TpeboBaHusa HacTosLwen MNonuTtunkm un
BKITIOYaTb B JOrOBOPbI aHTUKOPPYNLMOHHBbIE YCITOBUS (OroBOPKM), a Takke okasbliBaTb B3anMHOE coaencTeme ans
3TUYHOro BeAeHns busHeca n NpegoTBpaLLeHns Koppynuun.

[p.13] 13._Mepbl No NpeaynpexaeHuio Koppynuum Npu B3anMoaencTumn ¢ opraHm3aunusiMy-KoHTpareHTaMm 1 B
3aBUCUMbIX OpraHM3aLnsax

13.1 B aHTukoppynumoHHo paboTe Kopnopaumu, ocywecTBNsAeMon npy B3aMmogencTBUN ¢ opraHn3aunsamm-
KOHTpareHTamu, BblAENSAOTCS ABa HanpaeneHus. [NepBoe U3 HNX 3aKNio4aeTcsl B yCTAHOBINEHWUN U COXpaHEeHU
[EeNOBbIX OTHOLLEHWI C TEMU OpraHn3auusiMu, KOTopble BEAYT AEN0BblE OTHOLLEHWSI B JOOPOCOBECTHOW U YECTHON
MaHepe, 3a60TATCA 0 COGCTBEHHOW penyTaLmm, EMOHCTPUPYIOT NOAAEPKKY BbICOKMM 3TUHECKMM CTaHAapTaMm npu

[p.14] BeaeHnn GusHeca, peanusyoT COGCTBEHHbIE MEPBI MO NPOTUBOAENACTBUIO KOPPYNUMK, YHacTBYHOT B
KONNEKTUBHBIX @aHTUKOPPYMNLUMOHHbBIX MHMLMaTuBax. B atom cnyyae B Kopnopauun BHeapstoTCsi cnewmanbHble
npoLeaypbl NPOBEPKM KOHTPAreHTOB B LIENSAX CHUXKEHUSI pyucka BoBneyYeHuss Kopnopauum B KOpPYMLMOHHYIO
AesiTENbHOCTb U MHble HeAO0OPOCOBECTHBIE NPAKTUKN B XOA4E OTHOLLEHUI C KOHTpareHTaMmu. B Tom uncne Takas
npoBepka MOXeT NPeAcTaBnUTL co6ol cOop M aHanM3 HaxoOsILLMXCS B OTKPbITOM AOCTYNe CBEAEHWI O
NoTeHLManbHbIX OpraHn3aLmsax-KOHTpareHTax: ux penytauuv B 4ENOBbIX Kpyrax, AesaTeNlbHOCTM Ha pbiHKE, y4acTus
B KOPPYMNLMOHHBIX CKaHAanax u T.4.

[pyroe HanpaBneHue aHTUKOPPYNLUOHHON paboThkl Npy B3aMMOAENCTBUN C OpraHn3aLMsMU-KOHTpareHTaMm
3aksoYaeTcs B pacnpoCTpaHEHUN Cpean OpraHn3aumin-koHTpareHToB NporpaMm, NOSITUK, CTaHOAPTOB NMOBEeAEHUS,
npoueayp v Npasusl, HanpaeeHHbIX Ha NPOUNaKTUKY 1 MPOTMBOAENCTBME KOPPYNLMM, KOTOPbIE MPUMEHSIIOTCS B
Kopropaumu. OnpegeneHHble NONOKeHUs 0 COBMI0AEHNN aHTUKOPPYNUMOHHBIX CTaHAapTOB MOTYT BKIOYaTbCH B
[OroBOpbI, 3aKI04YaeMble C OpraHU3aLUsIMU-KOHTpareHTamu.

13.2 PacnpocTpaHeHne aHTUKOPPYMNUMOHHLIX NporpamMm, NoNUTUK, CTaHAapTOB NOBeAeHUs, npoueayp v npasun
OCYLLECTBIIEHNSI HE TOSbKO B OTHOLLEHWUM OpraHn3aLin-KOHTPareHToB, HO U B OTHOLLEHNW 3aBUCbLIMbIX
(noakoHTpOnbHbLIX) opraHm3auunii. Kopnopauwms, B 4yacTHOCTH, ob6ecneunBaeT NnpoBegeHne aHTUKOPPYNUNOHHBIX Mep
BO BCEX KOHTPONMpYyeMbiX et Jo4epHbIX obLiecTBax.
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Translation:

[p.4] 1.3. The main circle of persons falling under the scope of the Policy is the employees of the Corporation who
are in an employment relationship with it, regardless of the position held and the functions performed.

1.4. The provisions of this Anti-Corruption Policy apply to all employees of the Corporation, as well as to other
individuals and (or) legal entities with which the Corporation enters into a contractual relationship, if this is
enshrined in contracts entered into by the Corporation with such persons.

[p.8] Counterparty checks: the Corporation regularly checks counterparties to determine their tolerance for
corruption, including checking whether they have their own anti-corruption measures or policies, their willingness to
comply with the requirements of this Policy and include anti-corruption conditions (clauses) in agreements, and
provide mutual assistance for ethical business conduct and prevention of corruption.

[p.13] 13. Corruption Prevention Measures in Cooperation with Counterparty Organizations and Associated
Organizations

13.1 In the anti-corruption work of the Corporation, carried out in cooperation with counterparty organizations, there
are two areas. The first of these is to establish and maintain business relationships with those organizations that
conduct business relationships in a fair and honest manner, take care of their own reputation, demonstrate support
for high ethical standards while

conducting business, implement their own measures to counter corruption, participate in collective anti-corruption
initiatives. In this case, the Corporation implements special procedures for checking counterparties in order to
reduce the risk of involving the Corporation in corrupt activities and other unscrupulous practices in relations with
counterparties. Such checks may include analysis of publicly available information about potential counterparty
organizations: their reputation in the business community, market activities, participation in corruption scandals, etc.

Another area of anti-corruption work when interacting with counterparty organizations is to disseminate programs,
policies, standards of conduct, procedures and rules aimed at preventing and combating corruption among
counterparty organizations that are used in the Corporation. Certain provisions on the observance of anti-corruption
standards may be included in contracts concluded with counterparty organizations.

13.2 Dissemination of anti-corruption programs, policies, standards of conduct, procedures and implementation
rules not only in relation to counterparty organizations, but also in relation to dependent (controlled) organizations.
The corporation in particular ensures the implementation of anti-corruption measures in all subsidiaries controlled
by it.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score

0

Comments

There is no publicly available information that the company's incentive structures for agents are designed to
minimise risks of anti-bribery and corruption.

Evidence

[1] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption policy.pdf

12. BHYTPEHHbIN KOHTPOJb U ayanT

12.1 depgepanbHbIM 3akoHOM OT 6 gekabps 2011 r. N402-d3 «O ByxranTepckom y4eTe» yCTaHOBMeHa
0653aHHOCTb AN BCEX OpraHn3aLmn OCyLLEeCTBNATL BHYTPEHHUIN KOHTPOIb XO3ANCTBEHHBLIX Onepauni.

[p.13] 12.2 Cucrtema BHyTpeHHOro KoHTpons Kopnopaunn cnocobcTByeT NpodunakTuke u BbisIBIIEHNIO
KOPPYMNLUMOHHBIX NpaBoHapyLleHnin B AeatensHocT Kopnopaunn. BaxHol 3agayen cucTeMbl BHYTPEHHOTO
KOHTpons, ABnsieTcst obecneyeHme HagexXHOCTU U JOCTOBEPHOCTM PMHAHCOBON (Byxrantepckon) OTHETHOCTM
Kopnopauuu, obecneveHne cooTBeTCcTBEMA AesATenbHocTU Kopnopauum TpeboBHMAM HOPMaTUBHbBIX MPaBOBbIX
aKTOB M NOKarbHbIX HOPMAaTMBHBLIX akToB Koprnopauun n obecneyeHms COXpaHHOCTH akTnBoB. [1ns 3Toro cuctema
BHYTPEHHOIO KOHTPONS y4nTbiBaeT TpeboBaHmsa AHTUKOPPYNUMOHHOW NONUTMKK, peannsdyemon Kopnopauunen, B
TOM yucne:

-MpoBepka cobntogeHns npouenyp v NpaBun AesTENbHOCTU, KOTOPbIE 3HAYNMbI C TOYKM 3peHmns paboTkbl No
npodmnakTuke 1 NpeaynpexXaeHno Koppynumm;

- MpoBepKa 3KOHOMUYECKON 06OCHOBAHHOCTM OCYLLECTBSIEMbIX Onepaumii B cpepax KOppynUMOHHOIo pucka.
[...] 12.4. TpoBepka 3KOHOMUYECKOM 06OCHOBAHHOCTM OCYLLECTBIISIEMbIX Onepauuin B cdhepax KoppynuuoHHOro
pvcka NpoBOAUTCSA B OTHOLLEHMU oBMeHa OeNOBbIMU Nogapkamu, NpeacTaBUTENbCKUX Pacxodos,
OnaroTBOpUTENBbHbIX NOXEPTBOBAHWUI, BO3HArPaXXaeHU BHELLHMM KOHCYNbTaHTaM 1 Apyrux caep.
Translation:

[p.12] 12. Internal control and audit

12.1 The Federal Law of December 6, 2011 N402-F3 “On Accounting” establishes the obligation for all
organizations to exercise internal control over business transactions.

[p.13] 12.2. The internal control system of the Corporation contributes to the prevention and detection of corruption
offenses in the activities of the Corporation. An important task of the internal control system is to ensure the
reliability of the financial (accounting) statements of the Corporation, to ensure the compliance of the Corporation's
activities with the requirements of regulatory legal acts and local regulations of the Corporation and ensure the
safety of assets. To this end, the internal control system takes into account the requirements of the Anti-Corruption
Policy implemented by the Corporation, including:

- Verification of compliance with procedures and rules of activity that are significant in terms of work on the
prevention and prevention of corruption;

- Verification of the economic feasibility of operations in the areas of corruption risk.
[...]12.4. The verification of the economic feasibility of operations in the areas of corruption risk is carried out in

relation to the exchange of business gifts, hospitality, charitable donations, rewards to external consultants and
other areas.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes details of the agents currently contracted to act for or on its
behalf.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or disciplinary actions involving its agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

There is no publicly available evidence that the company conducts anti-bribery and corruption due diligence on its
joint venture partners. The company indicates that it conducts due diligence on its counterparties, but it is not
sufficiently clear that this includes joint ventures and therefore the company receives a score of ‘0.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption_policy.pdf

[p.8] npoBepku koHTpareHToB: B Kopnopaumm Ha NOCTOSIHHOM OCHOBE OCYLLIECTBIISAETCS NPOBEepKa KOHTPareHToB Ha
npeameT ux TePNMMOCTU K KOPPYMLUNM, B TOM YNCIIE OCYLLECTBISETCA NPOBEpKa Hanmyuus y HUX COGCTBEHHbIX
@HTUKOPPYMLMOHHBIX MEPONPUSTUI UNN NONNTUK, UX TOTOBHOCTb cobntogath TpeboBaHua HacToswen MNMonutuku n
BKIMOYaTb B JOMOBOPbLI aHTUKOPPYMNUUOHHBIE YCNOBUS (OFOBOPKM), a Takke okasblBaTb B3aMMHOE CoAencTBME Ansi
3TUYHOro BeaeHus Bu3Heca u NpeaoTBpaLLEHMS KOPPYNLUK.

[p.13] 13._Mepbl Mo NpeaynpexaeHuo Koppynuum Npu B3anMoAencTMmn ¢ opraHnsaumsiMm-KoHTpareHTaMm 1 B
3aBUCUMbIX OpraHM3aLnax

13.1 B aHTUKOppynumoHHon pabote Kopnopauun, ocyLecTBNSIEMON Npy B3anMogencTBnmM ¢ opraHmM3aumsimm-
KOHTpareHTamu, BblAENSATCS ABa HanpaeneHus. [lepBoe N3 HUX 3aknio4aeTcsa B YyCTAHOBIEHWUM U COXPAHEHNN
[EenoBbIX OTHOLLEHWI C TEMU OpraHu3auusiMm, KOTopble Be4yT AeNoBble OTHOLLEHNSI B JOOPOCOBECTHOW M YECTHOW
MaHepe, 3ab0TATCS 0 COBCTBEHHOM penyTauun, AEMOHCTPUPYIOT NOAAEPKKY BbICOKMM 3TUYECKMM CTaHZapTam npu

[p.14] ... BegeHuun 6usHeca, peanuaytoT COBCTBEHHbIE MEPbI NO MPOTUBOLENCTBUIO KOPPYMLMK, YHacTBYIOT B
KONMMEKTUBHbIX aHTUKOPPYNLMOHHLIX MHMUnaTmMeax. B atom cnyyae B Kopnopaunv BHeApsAOTCS cneunanbHble
npouenypbl NPOBEPKN KOHTPAreHTOB B LENAX CHUXEHUSA pucka BoBredeHus Kopnopaumm B KOPPYNUUOHHYIO
OesaTenbHOCTb U MHble He[oBPOCOBECTHBLIE MPAKTMKM B XO4Ee OTHOLLEHWI C KOHTpareHTamu. B Tom uucne takas
npoBepka MOXeT NpeAcTaBUTb co6oM cOOp M aHanNn3 HaxoOAWMXCA B OTKPbITOM AOCTYyNe CBe4eHU O
NOTEHUManbHbIX OPraHN3aunsaxX-KOHTpareHTax: ux penytaumu B enoBbIX Kpyrax, AeATeNbHOCTU Ha pbIHKe, y4acTus
B KOPPYMUMOHHBIX CKaHA4anax u T.4.

Translation:

[p.8] Counterparty checks: the Corporation regularly checks counterparties to determine their tolerance for
corruption, including checking whether they have their own anti-corruption measures or policies, their willingness to
comply with the requirements of this Policy and include anti-corruption conditions (clauses) in agreements, and
provide mutual assistance for ethical business conduct and prevention of corruption.

[p.13] 13. Corruption Prevention Measures in Cooperation with Counterparty Organizations and Associated
Organizations

13.1 In the anti-corruption work of the Corporation, carried out in cooperation with counterparty organizations, there
are two areas. The first of these is to establish and maintain business relationships with those organizations that
conduct business relationships in a fair and honest manner, take care of their own reputation, demonstrate support
for high ethical standards while ...

[p.14] ... conducting business, implement their own measures to counter corruption, participate in collective anti-
corruption initiatives. In this case, the Corporation implements special procedures for checking counterparties in
order to reduce the risk of involving the Corporation in corrupt activities and other unscrupulous practices in

relations with counterparties. Such checks may include analysis of publicly available information about potential
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counterparty organizations: their reputation in the business community, market activities, participation in corruption
scandals, etc.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

There is no evidence that the company commits to establishing or implementing anti-bribery and corruption policies
or procedures in its joint ventures. The company indicates that it includes anti-corruption clauses in its contractual
agreements with counterparties, but it is not sufficiently clear that this includes joint venture partners, nor does the
company indicate that such clauses include audit and termination rights.

Evidence

[1] AHTUKOppynumMoHHas MonuTtuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption policy.pdf

[p.8] npoBepkM KOHTpareHToB: B Kopnopaumn Ha NOCTOSIHHOM OCHOBE OCYLLECTBISIETCS NPOBEPKa KOHTPareHToB Ha
npeameT Ux TePNMMOCTU K KOPPYMNLUKN, B TOM YUCIEe OCYLLLECTBISIETCA NpoBepKa Hanm4ius y HUX COOCTBEHHbIX
aHTUKOPPYMLUMOHHBIX MEPONPUSTMI UINN NOSNIMTUK, X TOTOBHOCTb cobntogaTh TpeboBaHMsa HacTosLen MNonnuTnkm u
BKITHOYaTb B OrOBOPbI aHTUKOPPYNLMOHHBIE YCITOBUSA (OroBOPKM), @ Takke OKkasbiBaTb B3aMHOE COO4ENCTBME Ons
3TUYHOroO BefeHus busHeca 1 npegoTBpaLLEHNS KOPPYNLMK.

13. Mepbl No NpeaynpexaeHnio Koppynummn npy B3aumMogencTMm ¢ opraHM3aumnsaMm-KkoHTpareHTaMm 1 B 3aBUCUMBbIX
opraHusaumsx

13.1 B aHTukoppynumoHHon pabote Kopnopauum, ocyLLecTBNSAEMOn Npy B3anmMogencTsnm ¢ opraHmsaumsamm-
KOHTpareHTamu, BblAENATCS ABa HanpasneHnsa. [lepBoe 13 HUX 3aKNio4aeTcst B YCTaHOBNEHUM Y COXPAHEHUM
[EenoBbIX OTHOLLEHWI C TEMU OpraHn3auusiMu, KOTopble BeAyT AENOBble OTHOLLEHWSI B JOOPOCOBECTHOW U YECTHON
MaHepe, 3a00TATCst 0 COBCTBEHHONM penyTauun, AEMOHCTPUPYIOT NOAAEPKKY BbICOKMM 3TUYECKMM CTaHZapTam npu

[p.14] BeoeHun GusHeca, peanuayoT cOGCTBEHHbIE MEPbI MO NPOTUBOAENCTBUIO KOPPYNLMM, Y4acTBYIOT B
KOJINEKTUBHBIX aHTUKOPPYMUMOHHBIX MHMUMaTUBaXx. B aTom crnyyae B Kopnopauuy BHeApsoTCa cneumanbHble
npoueaypbl NPOBEPKM KOHTPAreHTOB B LIENSAX CHKEHUSI pycKa BoBMeYeHust Kopnopauun B KOPPYNLMOHHYIO
OEATENbHOCTb U UHble HE4OGPOCOBECTHbIE NPAKTUKN B XO[€e OTHOLLEHWUIA C KOHTpareHTaMu. B Tom yncne Takas
npoBepka MOXeT NpeacTaBuTb coGoi cOop M aHanNn3 HaxoOALWMXCS B OTKPbITOM AOCTYNe CBeOEeHU O
noTeHLManbHbIX OpraHU3aLmsaxX-KoHTpareHTax: ux penytauuv B 4enoBbIX Kpyrax, AeAaTeNbHOCTM Ha PbIHKe, y4acTus
B KOPPYMLMOHHBIX CKaHAanax 1 T.4.

Opyroe HanpaBneHne aHTMKOPPYNUUOHHON paboTbl NPy B3aUMOAENCTBUM C OpraHM3aLMsaMm-KOHTpareHTaMm
3akrn4vaeTcsl B pacnpocTpaHEHUN Cpean opraHn3aumin-koHTpareHToB NporpamMm, NONUTUK, CTaHAAPTOB NOBeAEHUS,
npoueayp v NpaBus, HanpaeMeHHbIX Ha NPOUNaKTUKY 1 NPOTUBOAENCTBME KOPPYNLMM, KOTOPbIE NPUMEHSIIOTCS B
Kopnopaumu. OnpefeneHHbie NONOXEHUs 0 COBMIOAEHNN aHTUKOPPYNUMOHHBIX CTaHAapTOB MOTYT BKIOYaTbLCSH B
[OroBOPbI, 3aKINO4YaeMbIE C OpraHU3aLUUsIMU-KOHTPareHTamu.

13.2 PacnpocTpaHeH/e aHTUKOPPYMNLMOHHbBIX NPOrpaMm, NonuTrK, CTaHA4apTOB NOBeAEHUs], NPoLeayp U NpaBun
OCYLLIECTBIEHMS HE TONbKO B OTHOLLIEHUW OPraHM3aLMin-KOHTPareHToB, HO Y B OTHOLLEHWUWN 3aBUCbIMbIX
(NoaKoHTPOMbHbIX) opraHu3auuii. Kopnopauws, B YacTHOCTH, obecneynBaeT NnpoBeeHNe aHTUKOPPYNLUNOHHBIX Mep
BO BCEX KOHTPONMPYEMBbIX €10 A0YEPHbIX 06LLecTBax.

Translation:

[p.8] Counterparty checks: the Corporation regularly checks counterparties to determine their tolerance for
corruption, including checking whether they have their own anti-corruption measures or policies, their willingness to
comply with the requirements of this Policy and include anti-corruption conditions (clauses) in agreements, and
provide mutual assistance for ethical business conduct and prevention of corruption.
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[p.13] 13. Corruption Prevention Measures in Cooperation with Counterparty Organizations and Associated
Organizations

13.1 In the anti-corruption work of the Corporation, carried out in cooperation with counterparty organizations, there
are two areas. The first of these is to establish and maintain business relationships with those organizations that
conduct business relationships in a fair and honest manner, take care of their own reputation, demonstrate support
for high ethical standards while

conducting business, implement their own measures to counter corruption, participate in collective anti-corruption
initiatives. In this case, the Corporation implements special procedures for checking counterparties in order to
reduce the risk of involving the Corporation in corrupt activities and other unscrupulous practices in relations with
counterparties. Such checks may include analysis of publicly available information about potential counterparty
organizations: their reputation in the business community, market activities, participation in corruption scandals, etc.

Another area of anti-corruption work when interacting with counterparty organizations is to disseminate programs,
policies, standards of conduct, procedures and rules aimed at preventing and combating corruption among
counterparty organizations that are used in the Corporation. Certain provisions on the observance of anti-corruption
standards may be included in contracts concluded with counterparty organizations.

13.2 Dissemination of anti-corruption programs, policies, standards of conduct, procedures and implementation
rules not only in relation to counterparty organizations, but also in relation to dependent (controlled) organizations.
The corporation in particular ensures the implementation of anti-corruption measures in all subsidiaries controlled
by it.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company commits to take an active role in preventing bribery and corruption in its joint
ventures.

Evidence

[1] AHTUKOppyNuMoHHas MonuTtuka / Anti-Corruption Policy (Document)

Accessed 22/07/2019

https://www.uecrus.com/files/anti-corruption _policy.pdf

[p.13]_Opyroe HanpaBneHne aHTUKOPPYNLUMOHHON paboThl NpU B3aMMOAENCTBMM C OpraHU3aunsaMmn-KoHTpareHTaMm
3aKN04aeTCcs B pacnpoCTpaHEHUN Cpean OpraHn3aunin-KOHTpareHToB Nporpamm, NONMTUK, CTaHAAPTOB NOBEAEHUS,
npoLeayp v npaeur, HanpaefeHHbIX HA NPOMUNAKTUKY U NPOTUBOAENCTBME KOPPYNLMK, KOTOPbIE NPUMEHSAIOTCH B
Kopnopauuu. OnpegeneHHble MNOMOXEHWS O COOMOAEHNN aHTUKOPPYMLUMOHHBLIX CTAaHAApPTOB MOTYT BKITHOYaTLCSH B
[0roBOpbI, 3aKNoYaeMble C OpraHn3aLmMsaMU-KOHTpareHTamu.

13.2 PacnpocTpaHeHve aHTUKOPPYMNLUMOHHBIX NPOrpaMM, NOfUTKK, CTaHAAPTOB NOBEAEHWS, npoLeayp v npasun
OCYLLIECTBIIEHMS HE TOSNbKO B OTHOLLUEHUW OPraHM3aLMn-KOHTpareHToB, HO Y B OTHOLLEHWWN 3aBUCbIMbIX
(MoOKOHTPOMbHBIX) opraHu3auui. Kopnopauumsi, B YacTHOCTK, obecnevmBaeT NnpoBedeHne aHTUKOPPYMNLUMOHHBIX Mep
BO BCEX KOHTPONMMPYEMBbIX el AOYEPHbIX 06LLecTBax.

Translation:

[p.13] Another area of anti-corruption work when interacting with counterparty organizations is to disseminate
programs, policies, standards of conduct, procedures and rules aimed at preventing and combating corruption
among counterparty organizations that are used in the Corporation. Certain provisions on the observance of anti-
corruption standards may be included in contracts concluded with counterparty organizations.

13.2 Dissemination of anti-corruption programs, policies, standards of conduct, procedures and implementation
rules not only in relation to counterparty organizations, but also in relation to dependent (controlled) organizations.
The corporation in particular ensures the implementation of anti-corruption measures in all subsidiaries controlled
by it.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the company addresses the corruption risks associated with offset contracting, nor is
there evidence that a dedicated body, department or team is responsible for monitoring of the company's offset
activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company has formal procedures in place to conduct risk-based anti-bribery and
corruption due diligence on its offset obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of its offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations or contracts.

Evidence

No evidence found.

89



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

0

Comments

There is no evidence that the company acknowledges the corruption risks of operating in different markets.

Evidence

No evidence found.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score
0
Comments

The company publishes some information about its affiliated companies, however based on publicly available
information the company only publishes the name of the companies. There is no evidence that the company
publishes further information such as whether the companies are subsidiaries or other associates, joint ventures or
related entities, nor does it publish details such as percentage ownership, country of incorporation and country of
operation for each entity. In addition, there is no evidence to indicate whether this is a full list of the company’s
holdings, or how frequently this list is updated.

Evidence

[11] CTtpykTypa / Structure (Webpage)
Accessed 29/07/2019
https://www.uecrus.com/rus/corporation/structure/

CTpyKkTypa

AO «O[K — lNepMckue MOTOpbI»
AO «O4K — Crap» AO «O[K — Knumos»

AO «O[K — ABunagsuratenb» MAO «OK — YMIO»

MAO «KyzHeuoB» AO «AAP3»
— @ —

/' AO <<O,E!,K>> \
MAO «OfK — CatypH» — ,

RN

AO «712 AP3»

AO «570 AP3»

AO «OfIK — lazoBble TypbuHbI»
AO «MMTI um. B.B. YepHbiwesa» AO «218 AP3»

Translation:
STRUCTURE
JSC United Engine Corporation
JSC Perm Motors
JSC UEC Klimov
PAO ODK UMPO

[Diagram shows United Engine Company in the centre of a corporate tree listing 13 affiliated companies. No further
information is provided as to the nature of this affiliation.]
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[3] TopoBom OTyeT 2018 / Annual Report 2018 (Document)
Accessed 23/07/2019

https://www.uecrus.com/files/Annual _Report ODK 2018.pdf
[p.12] 1.9. CTpyKTypa XONAMHIOBOW KOMMNaHUN.

CTpyKTypa XONAMHIOBOW KOMMAHMN HE pacKpbliBaeTCs B COOTBETCTBUM C NocTaHoBneHuem lNpasutensctea PP ot
04.04.2019 Ne 400 «O6 0coBeHHOCTSIX pacKpbITUS 1 NpefocTaBneHns nHopMaLmmu, Noanexallen packpbITUo U
NpegocTaBneHUo B COOTBETCTBUM ¢ TpeboBaHusimm PenepanbHoro 3akoHa «O6 akuMOHEpPHbIX 06LlecTBaxy u
depnepanbHoro 3akoHa «O pblHKE LiEHHbIX Oymary.

Translation:
[p.12] 1.9 Structure of the Holding Company.

The structure of the holding company is not disclosed in accordance with the Decree of the Government of the
Russian Federation of 04.04.2019 No. 400 “On the specifics of disclosing and providing information subject to
disclosure and provision in accordance with the requirements of the Federal Law* On Joint-Stock Companies "and
the Federal Law* On the Securities Market .

[12] O Kopnopauuu / About the Corporation (Webpage)
Accessed 01/08/2019
https://www.uecrus.com/rus/corporation/about/

O kopnopaumm

AO «ObbeavHeHHas gBuratenecTponTensHas kopnopauus» (Bxogut B Tockopnopauumto Poctex) —
WHTErpnpoBaHHasi CTPyKTypa, cneunanuanpytoLiascs Ha paspaboTtke, CEpMNHOM U3rOTOBIEHNN N CEPBUCHOM
obcnyxvBaHun gsuratenen Ans BOEHHON W rPaXKAaHCKOW aBMaummn, KOCMUYECKUX MporpaMmM 1 BOEHHO-MOPCKOro
dnoTa, a Takke HedTerasoBow NPOMbILLIIEHHOCTU U SHEPTETUKM.

Translation:
About the Corporation

United Engine Corporation JSC (part of Rostec State Corporation) is an integrated structure specializing in the
development, serial production and maintenance of engines for military and civil aviation, space programs and the
navy, as well as the oil and gas industry and energy.

Quarterly Report Q1 2019 (Document)

Accessed 01/08/2019

https://www.uecrus.com/files/quarterly report Q1 2019 160519.pdf

[p.67] 8.1.4. CBeaeHMs1 O KOMMEPYECKMX OpraHn3aumnsX, B KOTOPbIX AMUTEHT BageeT He MEHEE YEM
NSATLIO NPOLEHTaMM YCTaBHOIo Kanutana nmbo He MeHee YeM NATbI0 NpoLeHTamMu 0ObIKHOBEHHbIX
aKkuui.

NHdopmaumsa B HACTOALLEM NYHKTE HEe pacKpblBaeTCA Ha OCHOBaHWWN MOCTaHOBIEHWNNA
MpasuTtensctea Poccuiickon Pepgepaunm ot 04.04.2019 Ne 400 «O6 0COBEHHOCTSX pacKpbITUS

1 npegocTaBneHns nHopmaumm, noanexallien packpbITUIO U NPegoCTaBeHNo B COOTBETCTBUN
¢ TpeboBaHuamMu deagepansHoro 3akoHa «O6 akumnoHepHbIx obuiectBax» n PegepanbHOro 3akoHa
«O pblHKe LeHHbIX 6ymar» 1 ot 09.04.2019 Ne 416 «O6 ocobeHHOCTSIX pacKpbITUSi UHCAWAEPCKOW
nHdopMaumK, noanexallen packpbiTUio B COOTBETCTBUM ¢ TpeboBaHusMn defepanbHOro 3akoHa
«O npoTnBOAENCTBUN HEMPaABOMEPHOMY MUCMONb30BaHUIO NHCanAepCcKon nHdopMaLmMm

1 MaHUNYNUPOBAHUIO PLIHKOM U O BHECEHUU U3MEHEHUI B OTAENbHbIE 3aKoHOAAaTeNbHbIE aKThl
Poccuinckon degepaumm».

Translation:

8.1.4. Information on commercial organizations in which the issuer owns at least five percent of the authorized
capital or at least five percent ordinary stocks.
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Information in this paragraph is not disclosed on the basis of decisions The Government of the Russian Federation
of 04.04.2019 No. 400 "On the features of disclosure and the provision of information to be disclosed and made
available in accordance with the requirements of the Federal Law "On Joint Stock Companies" and the Federal Law
“On the Securities Market” and No. 416 dated April 9, 2019 “On the Features of Insider Disclosure information
subject to disclosure in accordance with the requirements of the Federal Law “On countering the unlawful use of
insider information and market manipulation and amending individual legislation

Russian Federation”.
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
0
Comments

There is no evidence that the company discloses clear information on its beneficial ownership and control structure.

The company indicates that it does not disclose its ownership information pursuant to legislative developments in
the Russian Federation. Prior to this, until 2018 the company disclosed the identity of one major shareholder and
noted that this entity was the only shareholder with an ownership stake greater than 5%. In its Annual Report, the
company indicates that it belongs to the Rostec Corporation group.

Evidence

[14] ExxekBapTanbHbin OT4yeTt 1K 2019 / Quarterly Report Q1 2019 (Document)

Accessed 01/08/2019

https://www.uecrus.com/files/quarterly report Q1 2019 160519.pdf

[p.55] 6.2. CBeneHnsa 06 yyacTHMKax (akumoHepax) aMUTEHTa, BNafetoWmx He MeHee YeM NATbIO MPOLLEHTaMKn ero
YCTaBHOIO Kanutana Uimn He MeHee YeM MATbH NPoLEeHTaMn ero 0ObIKHOBEHHbIX aKLMI, a TakKe CBeAEHMS O
KOHTPOMMPYIOLLNX TaknX y4acTHUKOB (aKLMOHEPOB) NuLax, a B Criydae OTCYTCTBUS TakuX fnL, O TakUX y4aCcTHUKaX
(akumoHepax), Brnagetowmnx He meHee 4em 20 npoLeHTamMmmn yCTaBHOro kanutana unu He meHee yem 20 npoueHTamm
MX OObIKHOBEHHbIX aKLIWMA.

MHdopmauus B HacTosILLEeM NyHKTE HE pacKpbiBaeTCsa Ha OCHOBaHMM NocTaHosneHwn MpasutenscTea Poccuinckon
®epepaumm ot 04.04.2019 Ne 400 «O6 0COBEHHOCTAX PACKPLITMSA 1 NPeAOCTaBNeHns MHOpMaLMKn, NOANExXaLlen
PackpbITWIO 1 NPefoCTaBNEHNO B COOTBETCTBUM C TpeboBaHuamn PenepanbHoro 3akoHa «O6 akLMOHEPHbIX
obuwecTtBax» n ®egepanbHoro 3akoHa «O pblHke LeHHbIX 6ymar» u oT 09.04.2019 Ne 416 «O6 ocobeHHOoCTAX
packpbITUSA MHCaWAepPCKon MHopMauun, NOAexalleln packpbiTUIO B COOTBETCTBUM C TpeboBaHWAMM
®epepanbHoro 3akoHa «O NpOTUBOAENCTBMN HEMPABOMEPHOMY MCMOMb30BaHWNIO MHCANAEPCKON MHopMaLm 1
MaHUMYNMPOBAHMWIO PbIHKOM U O BHECEHUWN U3MEHEHWI B OTAENbHblE 3aKOHOAaTeNbHbIEe aKTbl

[p.56] Poccuiickon ®epepaunny.

6.3. CBegeHusa o0 gone ydactusa rocygapcraa Unm MyHuumnanbHoro opasoBaHms B yCTaBHOM Kanutane aMUTEHTa,
Hanuuum cneyunansHOro npaea («3o0n0Ton akuun» ) MHopmauus B HacTosiLeM NyHKTe He pacKkpbiBaeTcs Ha
OCHoBaHuW noctaHoBneHun NpasuTtensctea Poccuickon Pegepaumm ot 04.04.2019 Ne 400 «O6 ocobeHHOCTSAX
packpbITVS U NpeaocTaBneHns nHcpopmaumm, nognexallen packpbiTUIO U NPeAOoCTaBNEHMIO B COOTBETCTBUN C
TpeboBaHnsiMn deaepanbHoro 3akoHa «O06 akUMOHepHbIX obLecTBax» N depepanbHoOro 3akoHa «O pbIHKE LEHHbIX
oymar» 1 ot 09.04.2019 Ne 416 «O6 0cobeHHOCTSIX pacKpbITUSI MHCANOEPCKON NHOPMaLIMK, NOANEXALLEN
pacKpbITUIO B COOTBETCTBMM C TpeboBaHusaMN PegepanbHoro 3akoHa «O NpoTMBOAENCTBUM HEMPABOMEPHOMY
NCMNOMb30BaHNI0 MHCAAEPCKON MHCpOPMaLUKU U MaHUMNYNMPOBAHMWIO PbIHKOM M O BHECEHWUN U3MEHEHNI B
OTAenbHble 3aKkoHoAaTeNbHble akTbl Poccuiickon ®egepaunny.

Translation:

[p.55] 6.2. Information on participants (shareholders) of the issuer owning at least five percent of its authorized
capital or at least five percent of its ordinary shares, as well as information on persons controlling such participants
(shareholders), and in the absence of such persons, about such participants (shareholders) ) owning at least 20
percent of the share capital or at least 20 percent of their ordinary shares.

The information in this clause is not disclosed on the basis of Decree of the Government of the Russian Federation
of 04.04.2019 No. 400 “On the specifics of disclosing and providing information subject to disclosure and provision
in accordance with the requirements of the Federal Law® On Joint-Stock Companies "and the Federal Law” On the
Securities Market ” and dated 04/09/2019 No. 416 "On the specifics of disclosing insider information to be disclosed
in accordance with the requirements of the Federal Law" On Combating the Unlawful Use of Insiders information
and market manipulation and on amendments to certain legislative acts

[p.56] of the Russian Federation.
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6.3. Information on the share of participation of the state or municipality in the authorized capital of the issuer, the
availability of a special right (“golden share”) The information in this paragraph is not disclosed on the basis of
Decree of the Government of the Russian Federation of 04.04.2019 No. 400 “On the peculiarities of disclosure and
provision of information to be disclosed and provision in accordance with the requirements of the Federal Law “On
Joint-Stock Companies” and the Federal Law “On the Securities Market” and dated 04/09/2019 No. 416 “On the
specifics of disclosing insider information to be disclosed in accordance with the requirements of the Federal Law*
On Combating the Unlawful Use of Insider Information and Market Manipulation and on Amendments into separate
legislative acts of the Russian Federation”.

[10] Cnucok achcbunupoBaHHbIx nuy / List of Affiliated Parties — Updated June 2019 (Document)
Accessed 31/07/2019
https://www.uecrus.com/files/Spisok aff lic ot 30.06.2019.pdf

Paznen I. Cocra adpuIHpPOBAHHBIX JIHI HA | 3 | 0 ‘ ‘ 0 | 6 ‘ ‘ 2 | 0 | 1 ‘ 9 ‘
Ne | Iloanoe pupmennoe nanmenosanne | Mecro naxoxienns | OcHoBanHe (OCHOBAHHS), B CHIY KOTOPOro Jlara Joas yuactus Jloas npHHALIEKAIHX
n/n | (HanMeHoBAHHE IS HEKOMMEPUECKOH | lopuandeckoro auna | (KoTopsix) anuo npusuaercs agpduaupo- |unacryniaenns| adduianposannoro addpuanposannomy
OpPraHu3aAMK) WIH GAMHIHS, HMS, HIIH MECTO BAHHBIM OCHOBaHHS JIHNA B YCTABHOM MY 00bIKHOBEHHBIX
0TYeCcTBO (ecIH HMeeTes) KHTEJIbCTBA (ocnoBanmii) Kanuraie AKIHI AKNHOHEPHOTO
ajduauposannoro auua duznueckoro auua AKIHHOHEPHOTO obmecrsa, %
(YKa3bIBaeTcs TOJALKO obmecrsa, Y%

¢ coracusi
(pHu3NIECKOro AHIA)

1 2 3 4 5 6 7
1. | Aprioxos Anekcanap Bukroposuy - JInuo OCYLIECTBIIAET MOJTHOMOYHSA - -
[CAHHOIIHYHOTO HUCIMOMHHTEIBHOIO opraHa
aKIIHOHEPHOTO 00IIECTBA 18.07.2015

JIMo NpHHAAIEKUT K TOH TIpynme aud, K
KOTOPOH NPHHAUIEKHT aKLIIHOHEPHOE 00LIECTBO

Jluio  seasercs uneHom coseta aumpektopos| 26.06.2019
[AKLIHOHEPHOI O ()6LL|€L‘T[IZI
2. | JlanHblif MyHKT HE PacKpBIBAETCA HAa OCHOBAHHUM nocTanoBnenus [Ipasurensctea Poccniickoit Meneparun ot 04.04.2019 Ne 400 «O6 0coGeHHOCTAX PACKPHITHA W MPEIOCTABICHHS
}[II('](IPM%JL]HIL ToIeKALIeiH PACKpbITHIO H MPEJ0CTABJIEHHIO B COOTBETCTBHH C TPCGGBEIHHRMH (DCH.E[)EL'H:[IUH) 3aKOHa ((06 AKUMOHEPHBIX obuecTBax»

" (DC_"[CPLL’]LI[OFO 3aKOHa «O PBIHKE LIEHHBIX ()yMal'))
3. | Jlanublif MyHKT HE pacKpBIBAaeTCA HAa OCHOBaHHUM noctanoBnenus [Ipasurensctea Poccniickoit Menepain ot 04.04.2019 Ne 400 «O6 0coGeHHOCTAX PACKPBITHA H NPEIOCTABICHNS
Hll(l](‘pMﬂl]lﬂL ]|0,'|JIC;KLUJICH PACKpbITHIO H MPEJOCTABJIEHHI0 B COOTBETCTBHH C 'I’pCﬁllBﬂllllﬂMll (DC,'LCPE]JU:HO]'O 3aKOHa ((()6 AKIHOHEPHBIX ()ﬁlllCCTBHX))

u Pesiepanbroro 3akona «O phiHKe LEHHbIX Gymary

Translation:

Valid as of 30/06/2019

Name of Location/Place | Affiliation Date of Start | Percentage Percentage

Individual or of Residence of Affiliation Held of of

Company Share Corporation’s

Capital Shares Held

1]1 2 3 4 5 6
1 | Artiukhov - Member of the company’s | 18.07.2015 -

Alexander executive leadership. 26.06.2019

Victorovich Corporation Shareholder.

Member of the Board

2 | Data point not revealed based on the order issued by the government of the Russian Federation on
04/04/2019 No. 400 “On revealing and presenting information in conjunction with the Federal law “on stock
Companies” and the Federal Law “On the Stock Market”

3 | Data point not revealed based on the order issued by the government of the Russian Federation on
04/04/2019 No. 400 “On revealing and presenting information in conjunction with the Federal law “on stock
Companies” and the Federal Law “On the Stock Market”

[The document lists a total of 37 affiliated parties without providing share ownership information]

[13] ExxekBapTanbHbIn OT4yeT 1K 2018 / Quarterly Report Q1 2018 (Document)

Accessed 01/08/2019

https://www.uecrus.com/files/quarterly report Q1 2018 150518.pdf

[p.85] 6.2. CBegeHnsa 06 yyacTHMKax (akumoHepax) aMUTEHTa, BNadeoWwmx He MeHee YeM NATbI0 MpoLeHTamMu ero
YCTaBHOIO Kanutana unun He MeHee 4YeM NATbI0 NPOoLEeHTaMn ero 06bIKHOBEHHbIX akUUI, a Takke CBeAeHUs O
KOHTPONMPYIOLLMX TAaKUX YH4AaCTHUKOB (aKLMOHEPOB) NULax, a B Criydyae OTCYTCTBMS TaKMX JNIUL, O TaKMX y4aCTHMKAX
(akumoHepax), Bnagerwmnx He meHee Yem 20 NpoLeHTaMMn YCTaBHOIO kanutana uim He MmeHee 4em 20 npoueHTamu
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MX OObIKHOBEHHbIX aKLMA YYaCTHUKN (aKLI,I/IOHepr) OMUTEHTAa, BNnagewwmne He meHee 4YeM NATbo NpoueHTamMn ero
YCTaBHOIO Kanutana unn He MmeHee 4emM NATbI NnpoueHTamMmu ero OObIKHOBEHHbIX aKUuii

1. MNonHoe pMeHHOEe HaumeHoBaHKe: [ocyaapcTBEHHas Kopriopauus no coaencTento paspaboTke,
MPOV3BOACTBY U SKCMOPTY BbICOKOTEXHOSOMMYHOM NMPOMBILLINIEHHOW NpoayKummn «Poctex» CokpalleHHoe
dvpmeHHoe HanumeHoBaHWe: ocygapcTBeHHas koprnopauust «Poctex»

[p.86] MecTo HaxoxaeHus

119991 Poccuiickaa ®epepauus, r. Mockea, oronesckun 6ynbeap, 4. 21 cTp. 1
WNHH: 7704274402

OIPH: 1077799030847

Hons yyactua nuua B ycTaBHOM Kanutane amuteHTta: 89.231949%

Hons npyHagnexaiymx nuuy ob6bIKHOBEHHbIX akumn amuteHTa: 89.231949%
Jlvua, KoHTponupytoLme y4acTHUKA (aKLMoHepa) aMUTEHTA: YKasaHHbIX nuL HeT

[p.89]aTa cocTaBneHus cnucka nuu, MMeLWUX NpaBo Ha yyacTve B obem cobpaHnm akumMoHepoB (Yy4acTHUKOB)
amuTteHTa: 27.02.2018

Cnuncok akunoHepoB (y4acTHUKOB)

MonHoe dmnpMeHHoe HavMeHoBaHWe: 'ocygapcTBeHHas Koprnopauusi No cogencTamio paspaboTke,
NPOVN3BOACTBY M IKCMOPTY BbICOKOTEXHOMOMMYHON MPOMBILLIIEHHOW NPoAyKUMN «PocTex»
CokpalLeHHoe hpMeHHOe HaMMeHoBaHue: FocyaapcTBeHHas kopriopauust «Poctex»

MecTo HaxoxaeHus: 119991, Poccuiickaa ®egepauns, r. Mocksa, Moronesckun 6ynesap, 4. 21 ctp. 1
WNHH: 7704274402

OlPH: 1027718000221

[ons yyactua nuua B ycTaBHOM Kanutane amuTteHTa, %: 89,231949

Honsa npyHagnexasLwmx nuuy 0ObIKHOBEHHbIX akLUMi aMuTeHTa, %: 89,231949

Translation:

[p.85] 6.2 Information on participants (shareholders) of the issuer owning at least five percent of its authorized
capital or at least five percent of its ordinary shares, as well as information on persons controlling such participants
(shareholders), and in the absence of such persons, about such participants (shareholders) ), owning at least 20
percent of the charter capital or at least 20 percent of their ordinary shares Participants (shareholders) of the issuer
holding at least five percent of its charter capital or at least five percent of its collision of shares

Full company name: Rostec State Corporation for the Promotion of the Development, Production, and Export of
High-Tech Industrial Products Abbreviated Brand Name: Rostec State Corporation.

[p.86] Location

119991 Russian Federation, Moscow, Gogolevsky Boulevard, d. 21 p. 1
TIN: 7704274402

PSRN: 1077799030847

The entity's share in the charter capital of the issuer: 89.231949%

The share of the issuer's ordinary shares owned by the entity: 89.231949%
Persons controlling the issuer's share (shareholder): No such persons

[p.89] Date of compilation of the list of persons entitled to participate in the general meeting of shareholders
(participants)

Issuer: 02/27/2018

List of shareholders (participants)

Full brand name: State Development Assistance Corporation,

production and export of high-tech industrial products "Rostec"

Short company name: State Corporation Rostec

Location: 119991, Russian Federation, Moscow, Gogolevsky Boulevard, 21 p. 1
TIN: 7704274402

PSRN: 1027718000221

Share of the person in the charter capital of the issuer,%: 89.231949
Percentage of the issuer's ordinary shares owned by the person,%: 89.231949
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[12] O Kopnopauuu / About the Corporation (Webpage)
Accessed 01/08/2019
https://www.uecrus.com/rus/corporation/about/

O kopnopauumn

AO «ObbeagnHeHHasn gsuratenecTpouTenbHasl kopnopaums» (BxoamT B Fockopnopauuto Poctex) —
WHTErpUpoBaHHas CTPYKTypa, cneumanusupyroLlasics Ha paspaboTke, CEpURHOM U3rOTOBEHWUU Y CEPBUCHOM
obcnyxnBaHuy geuratenei Ans BOEHHON U rpaXxaaHCKoW aBMaLmmn, KOCMUYECKUX NPorpaMmM M BOEHHO-MOPCKOTO
dnoTa, a Takke HedTerasoBow NPOMbILLIIEHHOCTU Y SHEPTETUKM.

Translation:
About the Corporation

United Engine Corporation JSC (part of Rostec State Corporation) is an integrated structure specializing in the
development, serial production and maintenance of engines for military and civil aviation, space programs and the
navy, as well as the oil and gas industry and energy.

[3] FopoBon OTueT 2018 / Annual Report 2018 (Document)

Accessed 23/07/2019

https://www.uecrus.com/files/Annual Report ODK 2018.pdf

[p.12] AO «O[K» siBnseTca ronoBHOM opraHn3aumein poCCUACKON NPOMbILLNIEHHON XONANHIOBOM
KOMNaHuW, BXoadsiLwewn B CTPYKTypy ['ocygapcTBeHHOM Koprnopauun «Poctex».

[p.26] Mepuoa geatensHocTn OBLWwecTBa B COOTBETCTBYIOLLEN OTpacnu.

O6LecTBO ABNSIETCA BeAYLLEN POCCMINCKON NPOMbILLIIEHHOW XONAMHIOBOW KOMMaHUEN,

BXOZASILLEV B aBUALMOHHBIN KNacTep — Kro4eBylo busHec-eamHuuy MocyaapcTBeHHOM koprnopaunum
«PocTtex».

Translation:

[p.12] JSC "United Engine Corporation™ is a major constituent organization and Russian industrial holding which
operates within the structure of the State Corporation Rostec.

[p.26] The period of the Company's activity in the relevant industry. The company is a leading Russian industrial
holding company, part of the aviation cluster - a key business unit of the State Corporation Rostec.
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is no evidence that the company publishes a percentage breakdown of its defence sales by customer.

Evidence

No evidence found.
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
0
Comments

There is no evidence that the company publishes details of its shareholder voting rights.

Evidence

[16] YeTtaB / Company Statute (Document)
Accessed 01/08/2019
https://www.uecrus.com/files/ustav.pdf

[p.6] 6. MPABA AKLINOHEPOB

6.1. AkumoHepbl ObLecTBa - BrnagenbLbl 00bIKHOBEHHbIX akumi ObLiecTBa MMEIOT Npaeo:
y4yacTBoBaTth B 00Lem cobpaHmm akumoHepor OBLecTBa ¢ NpaBoM rorioca no Bonpocam ero
KOMMeTeHUMH;

Ha nosflyvyeHve OMBUOEHOOB;
Ha nosny4veHue 4Yact nmyulectesa O6LLECTBA B Cry4ae ero NMMKemMaaumm,;

Ha nosny4veHne uHdpopmaunn o gestenbHocTn ObLLecTBa B NOpsiAke, YCTaHOBNEHHOM 3aKOHOAATENbLCTBOM
Poccuitckon degepauum.

AKUMOHEepbI, COBOKYMNHas A0S KOTOPbIX B YCTABHOM Kanutane akuMoHepHOro obLiecTtsa

cocTaBnseT AecsaTtb 1 6onee NpouUeHTOB, UMEIT Npaso TpeboBaTb NpoBeAeHMs ayanTa ByxranTepckon
(dbnHaHcoBow) otyeTHoCcTM ObwecTBa. Ecnv npu coBeplieHnn HenybrnmyHbIM 0BLLecTBOM caenku, TpebytoLlen
nony4YeHns cornacusi Ha ee coBepLleHne B COOTBETCTBMU C MyHKTOM 4 cTtaTbu 83 depepanbHoro 3akoHa Ne208-d3
«OB6 akunoHepHbIX 0bLLecTBaxy, BCe akLMOHepbI - BNadenbLibl roNOCYLWMX akumi obLiectTsa npnsHaTcs
3anHTEepecoBaHHbIMK, akLUMOHEP NMeeT NpaBo TpeboBaTb NOMyYeHMs COrnacnsa Ha ee CoBepLUEHue.

AKUMOHepbl MOTYT UMETb MHblE NPaBa, NPegyCMOTPeHHbIe HACTOALWMM YCTaBOM M 3aKOHOA4aTENIbCTBOM
Poccuitckon degepauum.

6.2. Kaxxgasa obbikHoBeHHas akuma ObLiecTBa NpeaoCTaBNsAET akLMOHEpPY - ee Bnagenbuy
O[MHaKoBbIN 06beM MpaB.

Akuus, npyHagnexawas yypegutento ObuiecTBa, He NpegoCTaBnseT eMy NpaBo rofioca 4o
MOMEHTa ee NOoNnHOoW onnaTtbl.

6.3. Akunn, npaBo COBCTBEHHOCTM Ha KOoTopkle nepelnio kK O6LecTBy, HE NPegOoCTaBnAT NpaBa

rornoca, He y4yMTbIBalOTCS NpY NoAcHeTe rofiocoB, N0 HAM HE HaYUCNSATCA AMBUAEHAbl. Takne akumm
OOMXKHbI 6bITh peanunsoBaHbl ObLLEecTBOM He No3gHee roga ¢ MOMeHTa ux npmobpeTteHns ObLecTsom, B
NPOTUBHOM criy4yae obLiee cobpaHme akLMOHEPOB AOIMKHO MPUHATL pelleHne 06 yMEeHbLIEHUN YyCTaBHOro
kanutana O6LiecTBa NyTeM MoralleHns ykasaHHbIX akuun.

6.4. ObwecTBO 0653aHO 0becneunTb BeAeHVe N XpaHeHne peecTpa akumoHepoBs obLlecTsa B
COOTBETCTBMU C NPaBoOBbIMU akTamu Poccuinckon degepaumm ¢ MOMeEHTa rocyaapCTBEHHOW peructpauum
obLecTBa.

Translation:

[p.6] 6. Shareholder Rights

6.1. The shareholders of the Company - owners of ordinary shares of the Company have the right:

participate in the general meeting of shareholders of the Company with the right to vote on its issues
competencies;
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to receive dividends;

to receive part of the property of the Company in the event of its liquidation;

to receive information on the activities of the Company in the manner prescribed by the legislation of the Russian
Federation.

Shareholders whose combined share in the authorized capital of a joint stock company

is ten or more percent, have the right to require an audit of accounting

(financial) statements of the Company. If, when a non-public company completes a transaction requiring consent to
complete it in accordance with paragraph 4 of Article 83 of Federal Law No. 208-®3 On Joint-Stock Companies, all
shareholders holding voting shares of the company are recognized

interested, the shareholder has the right to demand consent for its completion.

Shareholders may have other rights provided for by this Charter and the legislation of the Russian Federation.

6.2. Each ordinary share of the Company is provided to the shareholder - its owner
the same amount of rights. The share owned by the founder of the Company does not grant him the right to vote
until the moment of its full payment.

6.3. Shares, the ownership of which passed to the Company, do not provide the right votes are not taken into
account when counting votes; dividends are not accrued on them. Such promotions must be realized by the
Company no later than a year from the moment of their acquisition by the Company, in

otherwise, the general meeting of shareholders must decide to reduce the charter the capital of the Company by
redeeming these shares.

6.4. The company must ensure the maintenance and storage of the register of shareholders of the company in
compliance with legal acts of the Russian Federation from the moment of state registration
of society.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
1
Comments

The company publishes some information about its corporate objectives and activities, which include producing and
developing products, services and research for the Ministry of Defence of the Russian Federation. However, the
company receives a score of ‘1’ because there is no evidence that these objectives are updated at least on an
annual basis.

Evidence

[16] YcTaB / Company Statute (Document)
Accessed 01/08/2019
https://www.uecrus.com/files/ustav.pdf

[p.1]

YTBEPKJIEH

pelnernem obmero cobpanus
aKUHOHEPOB aKIHOHEPHOro obmecTBa
«Obsenuuennas
ZIBHraTeNnecTPOHTENbHAA KOPNOPaLUs»
31.08.2018 r. (npotoxon ot «03»
ceHTsbpa 2018 r. Ne 67,

nn/ )/‘/,/'/1’

Vo, s 70 1
C 7 (N1 Q-
a O1. %9182

YCTAB
AKLUHOHEPHOT0 061ecTBa
«Of6beqMHEeHHAs! IBUraTel1eCTPOUTENLHAS KOPIOPAUMS»
(penakuus Ne 3)

[p.2] 3. LENW M NPEAMET OEATEJIbHOCTW OBLLECTBA

3.1. OcHOBHoOW Lenbto co3aaHus n gestensHocTn ObLecTBa SBNSeTCs U3BneYeHne npubsbinm nytem
OCYLLECTBNEHNsI NPeAnpUHMMaTENbCKON eATeNbHOCTY.

[p.3] 3.2. Ans gocTuxkeHuns uenu, ykazaHHoun B nyHkTe 3.1 HacTodAwero Yctasa, ObuecTso

OCYLLECTBSIET B YCTAHOBIIEHHOM 3akoHodaTenbcTBoM Poccuiickon ®enepauun nopsigke cnegyowime

BUObI EATENBHOCTH:

- OCYLLIeCTBMNEHME AEATENBHOCTM MO yNpaBeHW0 NpeanpuaTUsiMM aBuauMoHHON NPOMbILLIIEHHOCTM, a TakKe Ha
NpeanpUsTUSIX MHbIX MPON3BOACTBEHHBLIX OTpacnen B npegenax, ycTaHOBMNEHHbIX AEACTBYIOLLMM
3akoHogaTenbcTBOM Poccuiickon ®epepaunu;

- OCyLLECTBMNEHNE MOMHOMOUYUN EAUHONMNUYHOIO UCMIONTHUTENBHOIO OpraHa X03sNCTBYHOLLNX
cybbekToB no gorosopam mexay O6LWeCTBOM N TaKUMM XO3SNCTBYIOLLMMU CyObEKTaMu;

- ynpaelieHne MeHe)XXKMeHTOM Ha npeanpuatTmnax aBMaunoHHON NPOMBbILWNIEHHOCTH, a TaKkkKe Ha npeanpuaTnax
MHbIX MPON3BOACTBEHHbIX 0Tpacnel7|;

- npoAaxa u NpuobpeTeHne NaTeHToB, NULEH3UIN, TEXHOMNOMMI, HoYy-Xay;

- ocyulecTBlieHUe TeXHNYECKOro nepeBoopyXeHud, PeKOHCTPYKUNN U CO30aHNe HOBbIX NPON3BOACTBEHHbIX
MOLLHOCTEN C LEeNbIo OopraHusauunmn KOHKypeHTOCI'IOCO6HbIX npon3BoOACTB,

- cCo3aaHne MHBECTULMOHHDBIX, CbI/IHaHCOBbIX, KpeaAUTHbIX, NHHOBAUMOHHbLIX U NPOYnNX opraHmaauvu?l n CpOH,EI.OB;

- OCyLLeCTBINEeHME NHBECTUPOBaAHUS B MPOU3BOACTBEHHYIO, TOPrOBYIO U Apyrue ciepbl 4eATeNbHOCTH;
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- ocyulecTeneHne Bcex BuaoB BHELLHE3KOHOMMYECKOW AEATENBbHOCTU, BKITHOYas OKCMNOPTHOMMIMOPTHbLIE OnepaLunu,
pa3BnTne TOproBo-aKOHOMKNUYECKOro 1 Hay4HO-TEXHNYECKOro coTpyaHm4yecTtesa ¢ MHOCTPaHHbIMU (bI/IpMaMI/I;

- pa3pa60TKa, npon3BoacTBO, TEXHNYECKOE O6CJ'Iy>KVIBaHVIe, ncnblTaHuA, p,opa60T|<a, MOHTaxX,
nepeo6opy/:|,OBaHV|e, PEMOHT, MOAEPHM3aUund, n cepsmucHoe O6CJ'Iy>KVIBaHVIe aBNaAUNOHHDbIX,

PaKeTHbIX asuraTtenemn n HaseMHbIX Fa3OTyp6VIHHbIX YCTaHOBOK, ra3oBbIX Typ6l/IH, I'a3OTyp6VIHHbIX SﬂeKTDOCTaHuMVI,
B TOM Yucne gBuratenen un /J,perVI I'a30Typ6VIHHOl7I TEXHUKN BOEHHOMO W JBONHOIO Has3HayYeHus;

- NpoBeAeHne NeTHbIX U UCMbITaTenbHbIX paboT Npu co3gaHuu, gopaboTke, nepeobopynoBaHuK,

pPeMOHTE, MOAEpPHN3aLNM U CEPBUCHOM OBCNY>XMBAHUN aBUALMOHHBIX, PakeTHbIX ABUraTenen n Ha3eMHbIX
ra3oTypOuHHbIX YCTAHOBOK, ra3oTypOMHHbIX 3NEKTPOCTaHLUWIA, B TOM YUCre ABuraTenen n apyron raaotypouHHoON
TEXHUKN BOEHHOMO 1 ABOMHOIO Ha3HaYeHus;

- peanunsaums TeXHUKN, 06opyaoBaHMs, KOMNOHEHTOB 0O0PYAOBaHMA 1 3anacHbIX YacTen, a Takke 0ObLEKTOB
WMHPPACTPYKTYPbl M TEXHUYECKMUX CPEACTB, CBSA3aHHbIX C OOCNY>XMBAHNEM N 3KCMNITyaTauMen aBnaLMOHHbIX,
paKeTHbIX ABUraTesnen u Ha3eMHbIX ra3oTypPOUNHHBLIX YCTAHOBOK, ra3oTypOUHHBLIX SNEKTPOCTAHLUMIA, B TOM Yucre
aBuratenen u gpyromn razaoTypouHHoOM TEXHUKN BOEHHOMO Y ABOMHOIO Ha3HaYeHWs;

- ocyllecTBrneHne paboT 1 okaszaHwe ycryr no NOCrenpoaaXHOMY 0BCNYX1BaHMWIO, SKCNyaTaunum, PeMOHTY,
MogepHu3aumm, NPOANEHNI0 pecypca n nepeocbopyaoBaHUIO aBUaLNOHHbIX, PakeTHbIX ABUraTenen n Ha3eMHbIX
rasoTypOUHHbLIX YCTAHOBOK, ra3oTypPOUHHLIX NEKTPOCTaHLMI, B TOM YuCrne gBuratenemn u gpyrov rasotypbuHHom
TEXHUKM BOEHHOIO U ABONHOIO Ha3Ha4YeHus, a Takke okazaHue ycnyr no npoBeAEeHWIO NeEPUOANYECKOrO 1
onepaTnBHOro obcriegoBaHus ABuratenen U Ha3eMHbIX ra30TypPOVHHbBIX YCTAHOBOK, ra3oTypOUHHbIX
ANEKTPOCTaHLUMI;

- NN3KWHT, apeHaa, paxToBaHME aBUALMOHHBIX ABUraTenen, Ha3eMHbIX ra3oTypOUHHBLIX YCTAaHOBOK, ra3oTypOMHHBIX
3ANEeKTPOCTaHUMi, Kak Ha Tepputopun Poccunckon denepaumm, Tak 1 3a ee npegenavu;

[p.4] - NU3KnHr, apeHaa 06BbEKTOB MHDPACTPYKTYPLI, 060PYA0BaHMS U TEXHUYECKUX CPEACTB, a Takke
AesiTENbHOCTb MO OpraHn3aumMmn ux aKkcnyaTauum, PEMOHTY U NepeobopyaoBaHMIo; YTUM3aLNUs aBuaLMOHHOM
TEXHUKU, B TOM YMCIIe aBUALMOHHOW TEXHWUKM JBOWHOIO HasHauYeHus;

- BHeApeHne HOBbIX TEXHOMOrMN 1 pa3paboTok B 06nacT aBMacTpoOeHUs;
- YTUM3auns aBUaLMOHHbIX, pakeTHbIX ABUraternen n Ha3eMHbIX ra3oTypOMHHBIX YCTaHOBOK,
rasoTypObUHHbLIX 3NEKTPOCTaHLMIN, B TOM Yucrne aBuratenemn u gpyron ra3oTypobuHHON TEXHUKN BOEHHOTO U

[OBONHOIO Ha3Ha4YeHus;

- OKasaHue ycnyr no MmoaepHmusauunm Fa3OTyp6l/IHHOI7I TEXHUKM NyTEM OpraHusaumn npon3BonCcTB MO N3roToBJIEHUIO
netanewn, Y3Nn0B U arperaTtos;

- paspaboTka, MPOM3BOACTBO 1 peann3auuns HazeMHbIX ra3oTypOUHHbBIX YCTAHOBOK M ra3oTypOUHHbIX
ANEeKTpoCTaHuun Ha 6ase aBMaLMOHHLIX ABUraTenen cobCcTBeHHOM pa3paboTku;

- BbINOJIHEHMNE HAYy4YHO-UCcneaoBaTeslbCKMX, OMNMbITHO-KOHCTPYKTOPCKUX N UHbIX pa60T No 3aKa3am MVIHI/ICTepCTBa
0bopoHbl Poccunckon ®enepaunu;

- OKasaHue ycryr Tuna «MHXUHUPUHI» No paboTaM Hay4yHO-MccneaoBaTenbCKoro, onbITHOKOHCTPYKTOPCKOrO,
KOHCTPYKTOPCKO-TEXHOMOMMYECKOro, NPON3BOACTBEHHO-X03ACTBEHHOIO, KOHCYNbTATUBHOIO M Ooby4atoLLero
Xapakrepa;

- MOHTaxX OGOpyD,OBaHMﬂ, CTpouTesibHble pa6OTbI;

- pa3paboTka, Npon3BOACTBO U peanun3aumsi NPoAYKTOB BbICOKMX TEXHOMOIIA, MPOM3BOACTBO U peanu3auus
BEHYYPHbIX (PUCKOBbIX) paboT u 06pa3uos;

- pa3paboTka 1 MOHTaX MPOTUBOMOXAPHOW 3aLLMTbI ra30nepeKkaynBatoLnX arperaToB 1 ra3oTypoUHHbIX
ANEeKTPOCTaHUuu,;

- o6pasoBaTtenbHasa AeaTenbHOCTb (MOAroTOBKa U NepenodroToBka Kagpos, NoBblIeHWe KBanudukaumm);
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- OKa3aHue MapKeTUHIOBbIX, MHAPOPMALMOHHbIX, UHXEHEPHbIX, KOHCTPYKTOPCKMX, 00Y4atoLLMX U KOHCYbTaLMOHHbLIX
ycnyr B o6nacTtu aBuacTpoeHusi, aKkcnyaTaum aBuaumoHHbIX,

PaKeTHbIX N CyOOBbIX asuraTenen n HasemHbIX I'a30Typ6I/IHHbIX YCTaHOBOK, I'aSOTyp6VIHHbIX SﬂeKTPOCTaHLlVIVI, B TOM
yucne gBuraTenen n p,pyr0|7| Fa3OTyp6VIHHOl7I TEXHUKN BOEHHOMO 1 ABOMHOIO HasHa4yeHusl, BbINOSIHEHUS BO34YLUHbIX
nepeBo30K, aBNaUNOHHbIX pa60T nycnyr;

- OKa3aHune KOHCYINbTauNOHHbIX, VIHCbOpMaU,VIOHHbIX, aHannMTn4ecKkunx, ynpaBrieH4eCKnx, nocpegHN4YeCKnx n NHblX
yenyr,

- DedATenbHOCTb MO TEXHMYECKOW 3aLumnTe KOHUAEHLnanNsHON MHpopmaumu;

- [eATeNbHOCTL MO NPoBeaeHNo paboT, CBSA3aHHbLIX C UCMONb30BAHWMEM CBEAEHWNIA, COCTaBNALLMX
rocyqapCTBEHHYIO TalHy, CO34aHWeM CPeacTB 3allmMTbl MHOPMaLMK, a Takke C OCYLLIECTBNEHNEM MePONpUATUN 1
(Mnn) okazaHWeM ycrnyr no 3aliuTe rocyaapCTBEHHON TalHbl;

- AeATeNnbHOCTb B 061aCTV NPOEKTHO-M3bICKaTENbHbIX U CTPOUTENbHBIX paboT (BKMYas, HO He OrpaHN4MBasCh,
WHXEHEPHbIMW N3bICKaHNAMW, apXUTEKTYPHO-CTPOUTENBbHBIM NPOEKTUPOBAHWUEM, CTPOUTENBCTBOM,
PEKOHCTPYKUMEN, KannTarnbHbIM PEMOHTOM OOBLEKTOB KanuTanbHOro CTPOUTENLCTBA) Kak Ha TeppuTopun
Poccuiickon ®epepauun, Tak u 3a ee npegenamu. Cpeam npoyvero Takast AeATeNbHOCTb NogpasymMmeBaeT
BO3MOXHOCTb BCTYynneHus (4neHcTtea) ObwecTBa B yCTaHOBNEHHOM MOPSAKE B criedytolmne camoperynupyembie

[p.5] opranusaumm (CPO) 1 BeinonHeHne obLiecTBom Bcex TpeboBaHui, NpeabsaBnieMblX K NX
yneHam:

- CPO, ocHOBaHHble Ha YNIEHCTBE NNL, BbIMOSHSOLLIMX NH)XXEeHEPHbI€ N3bICKaHWUA;
- CPO, ocHOBaHHble Ha YNeHCTBE N, OCyLWECTBNALNX MOATOTOBKY ﬂpOGKTHOVI AOKYMEeHTauunu;
- CPO, ocHOBaHHble Ha YNeHCTBE N, OCYLLECTBNAKLLNX CTPOUTENBbCTBO.

3.3. OTaenbHbIMU BUAaMM OESTENbHOCTU, MepeyeHb KOTopbIX onpeaenseTtca denepanbHbiMu

3akoHamu, OBLLEeCTBO MOXET 3aHNMAaTbCH TONbKO Ha OCHOBaHWM CNELManbHOro paspeLleHns (NMMueHsmm).
Ecnu ycnosuamu npegocTaBneHns cneumnanbHOro paspeLleHms (MMueHsmm) Ha 3aHaTe onpeaeneHHbIM
BUAOM AEATENbHOCTM NPeaycMoTpeHo TpeboBaHme 0 3aHATUM Takon OeATENbHOCTLIO Kak
ucknounTensHomn, To OBLEecTBO B TeYEHNE CpOKa AENCTBUS CneumanbHOro paspeLleHms (IMUEeH3nmn) He
BrpaBe OCYLLEeCTBNATb UHble BUObI AEATENbHOCTU, 3a UCKITHYEHNEM BUOOB AEATENbHOCTH,
npeaycMOTPEHHbIX cneLlmasnbHbIM pa3peLlleHem (MLeH3nen) n UM ConyTCTBYHOLLMX.

3.4. OBLweCcTBO OCYLLECTBAET MEPONPUATUSA MO rpakaaHckon 06opoHe U MOBUMU3aLMOHHOWN
noAroToBke B COOTBETCTBUM C 3aKoHoAaTenbCcTBoM Poccuickon degepaumn.

3.5. O6wecTtBO NpoBoAUT paboThl, CBA3AHHbIE C UCMOSTb30BAHNEM CBEOEHUA, COCTABNAOLLMX
rocygapCTBEHHYI0 TalHy, 1 NpyHMMaeT Ha cebsa 0ba3aTenbCcTBa NCMONMHATL TpeboBaHus
3akoHogaTtenbcTBa Poccuinickon ®egepauny B 06nactu 3awmTel rocygapcTBeHHon TanHbl. ObwecTBo
obecneunBaeT peXUM CEKPETHOCTM NPOBOAMMbBIX paboT, pa3apaboTky 1 OCyLLECTBNEHNE MEPONPUATUIA MO
COXpaHeHuo criy>kebHon nHpopmauun, a Takke 3aWwuTy nHopmMaLmmn, cogepxallern rocygapcTBeHHY0
N KOMMEPYECKYIO TalHy, B CTPOrOM COOTBETCTBUM C TpeboBaHMaMU beaeparnbHbiX 3aKOHOB 1 OPYTnX
HOPMaTMBHbIX aKTOB.

3.6. O6LecTBO BrpaBe OCYLUECTBIATL UHbIE BUObI AEATENBHOCTU, HE 3anpeLleHHbIe
3akoHogaTtenbcTBoM Poccuiickon ®epepaunn.

Translation:

[p.1] APPROVED by decision of the general meeting of shareholders of the stock company United Engine
Corporation. 31/08/2018.

STATUTE of the stock company United Aircraft Corporation
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[p.2] 3. AIMS AND AREAS OF ACTIVITY OF THE SOCIETY

3.1 The principle aim behind the creation and the activities pursued by the Society is the generation of profit through
commercial enterprise.

[p.3] 3.2. To achieve the goal specified in clause 3.1 of this Charter, the Company implements in the manner
prescribed by the legislation of the Russian Federation the following activities:

- implementation of activities to manage aviation enterprises industry, as well as at enterprises of other
manufacturing sectors in the limits established by the current legislation of the Russian Federation;

- exercise of the powers of the sole executive body of business entities entities under contracts between the
Company and such business entities;

- management at the enterprises of the aviation industry, as well as at enterprises of other manufacturing industries;
- sale and acquisition of patents, licenses, technologies, know-how;

- implementation of technical re-equipment, reconstruction and the creation of new
production facilities with the aim of organizing competitive industries;

- creation of investment, financial, credit, innovative and others organizations and funds;
- investment in production, trade and other areas and activities;

- the implementation of all types of foreign economic activity, including export-import operations, the development of
trade, economic and scientific-technical cooperation with foreign companies;

-design and manufacture of rocket engines and ground gas turbines, gas turbines, gas turbine power plants,
including engines and other gas turbine military and dual-use equipment;

- carrying out flight and test work during the creation, completion, conversion, repair, modernization and
maintenance of aircraft, rocket engines and surface gas turbine installations, gas turbine power plants, including
engines and other gas turbine equipment for military and civilian use;

- the implementation of machinery, equipment, equipment components and spare parts, and also infrastructure and
technical facilities related to maintenance and operation of aircraft, rocket engines and land gas turbines
installations, gas turbine power plants, including engines and other gas turbine equipment for military and civilian
use;

- the implementation of works and the provision of after-sales services, operation, repair, modernization, extension
of a resource and re-equipment aviation, rocket engines and ground gas turbine installations,

gas turbine power plants, including engines and other gas turbine military and dual-use equipment, as well as the
provision of services for periodic and operational inspection of engines and ground gas turbines

installations, gas turbine power plants;

- leasing, rental, chartering of aircraft engines, land gas turbines installations, gas turbine power plants, both in the
Russian Federation and beyond;

[p.4] - leasing, rental of infrastructure, equipment and hardware, as well as activities for the organization of their
operation, repair and conversion; disposal of aircraft, including dual-use aircraft destination;
- Introduction of new technologies and developments in the field of aircraft manufacturing;

- Utilization of aircraft, rocket engines and ground gas turbine installations, gas turbine power plants, including
engines and other gas turbine military and dual-use equipment;

- Rendering services for the modernization of gas turbine equipment by organizing production of parts, and
assemblies;

- development, production and sale of ground gas turbine plants and gas turbine power plants based on proprietary
aircraft engines development;
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- performance of research, development and other works on the orders of the Ministry of Defence of the Russian
Federation;

- the provision of services of the type "engineering" for the work of research, development, engineering and
technology, production and business, consultative and educational in nature;

- installation of equipment, construction work;

- development, production and sale of high technology products, production and implementation of venture (risk)
work and samples;

- development and installation of fire protection for gas pumping units and gas turbine power plants;
- educational activities (training and retraining of personnel, increase qualifications);

- the provision of marketing, information, engineering, design, training and consulting services in the field of aircraft
manufacturing, aircraft operation,

-Design and manufacture of rocket and ship engines and ground gas turbine installations, gas turbine power plants,
including engines and other gas turbine military equipment dual-use, performing air transportation, aviation work
and services;

- provision of consulting, informational, analytical, managerial, intermediary and other services;
- activities for the technical protection of confidential information;

- activities related to the use of information constituting a state secret, the creation of information protection tools, as
well as the implementation of activities and (or) the provision of services to protect state secrets;

- activities in the field of design and survey and construction works (including, but not limited to, engineering
surveys, architectural and construction design, construction, reconstruction, overhaul of capital construction objects)
both on the territory of the Russian Federation and abroad. Among other things, such activity implies the possibility
of entry (membership) of the Company in the established manner into the following self-regulatory

[p.5] organizations (SROs) and the implementation by the company of all the requirements for their members:
- SROs, based on the membership of persons performing engineering surveys;

- SROs based on the membership of persons preparing project documentation;

- SRO, based on the membership of persons carrying out the construction.

3.3. Certain types of activities, the list of which is determined by federal laws, the Company may be engaged only
on the basis of a special permit (license).

If the conditions for the granting of a special permit (license) for a certain occupation the type of activity provides for
the requirement to engage in such activities as exclusive, the Company during the term of the special permit
(license) does not entitled to carry out other types of activities, with the exception of activities, provided for by
special permission (license) and related permits.

3.4. The company carries out measures for civil defense and mobilization training in accordance with the legislation
of the Russian Federation.

3.5. The company carries out work related to the use of information constituting state secrets, and assumes
obligations to comply with requirements the legislation of the Russian Federation in the field of protection of state
secrets. Society provides a regime of secrecy of ongoing work, development and implementation of measures for
the preservation of official information, as well as the protection of information containing state and trade secrets, in
strict accordance with the requirements of federal laws and other normative acts.

3.6. The company has the right to carry out other activities not prohibited the legislation of the Russian Federation.
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[17] YcTtaB / Company Statute 2016 (Document)
Accessed 01/08/2019
https://www.uecrus.com/files/ystav190916.pdf

[p-2] 3. LEJNIM N MPEOMET OEATEJNIBHOCTU OBLWECTBA

3.1. OcHoBHOI Lienblo co3fannsa 1 gesatenbHocTn O6LlecTBa ABNAETCA U3BNeYeHne NpubsbIny nytem
OCYLLIECTBIEHUS NpeanpuHUMaTenbCKon AeATenNbHOCTH.

3.2. [Ins poctuxkeHus uenu, ykasaHHoun B nyHkTe 3.1 HacToswero Ycrasa, O6wecTso
OCYLLIEeCTBNSAET B YCTAaHOBMNEHHOM 3akoHoAaTenscTBoM Poccuiickon deaepaumm nopsgke cnegyroLine
BUAObl A4EeATENBHOCTU

- OCyLlecTBNeHne AeaTeNbHOCTU N0 YNPaBeHWIo NPeaNnpPUATUAMUN aBUaLMOHHON NPOMBILLIIEHHOCTH, a TaKkkKe Ha
nNpeanpusaTUAX UHbIX NPOM3BOACTBEHHbLIX OTpacnen B npeaenax, yCTaHOBNEHHbIX AENCTBYIOLLMM
3akoHogaTtenbcTBOM Poccuiickon ®epepaunu;

[p.3] — ocyLiecTBNEHNE NOSTHOMOYMNIA €AMHONNYHOTO UCMONTHUTENBHOMO OpraHa Xo3sWCTBYIOLMX CYObEKTOB Mo
poroeopam mexgy OGLLIEeCTBOM U TaKUMMW XO3SIMCTBYIOLLUMMU CyGbeKkTamu;

Translation:
[p-2] 3. AIMS AND AREAS OF ACTIVITY OF THE SOCIETY

3.1. The main objective of the creation and activities of the Company is to profit by
carrying out business activities.

3.2. To achieve the goal specified in clause 3.1 of this Charter, the Company
implements in the manner prescribed by the legislation of the Russian Federation the following
activities

- carrying out activities for the management of enterprises in the aviation industry, as well as in enterprises of other
manufacturing industries, within the limits established by the current legislation of the Russian Federation;

[p.3] - exercise of the powers of the sole executive body of business entities under agreements between the
Company and such business entities;

[The document lists its areas of activity over two further pages in a similar fashion to the Statute published in 2018]

[3] TopoBom OTyeT 2018 / Annual Report 2018

Accessed 23/07/2019

https://www.uecrus.com/files/Annual Report ODK 2018.pdf

[p.30] 4. MPNOPUTETHBLIE HAMPABJIEHNA OEATEJIbHOCTN AKLUMOHEPHOIO OBLLUECTBA

Peanusauns npogyKkToBbIX MPOrpamMm 1 NPOEKTOB
Ha 2019 3annaHnpoBaHO nNpoBeaeHue paboT No OCTUXKEHUIO CNeayoLWwmnX pe3ynbTaToB:

1. NO-14

- n3rotoBnexHune, cbopka u N asuratenen;

- NpoBefeHne OONONHUTENbHbIX UCNbITaHMIM Ans paclumnpeHus CT;

- nonyyeHne ogobpeHust npomssogacTea M-14 B ABuapeructpe Poccuu;

- pa3paboTka 1 cornacoBaHwue Nporpammbl Banugauum gsuratensi B EASA;

- (hopMmmpoBaHune koMMnekTa JOKYMEHTOB AM4 NonyyeHns paspelleHus Ha 1-1 Bbinet
camoneTta MC-21 c 1y MNAa-14;

- pa3paboTka TexHuuyeckunx nybnukaumm no Y, paspabotka pykoBOACTB

no aKkcnnyatauun gsuratens n motoroHgonsl MA-14;

- MpoBeAeHne JONOMHUTENbHbBIX UCMbITaHUA No TpeboBaHusaMm EASA,;

- ochopmneHne gononHeHun k ceptudukaty tuna (P®) 3aBepuenne pabdot nocne 2019
roga.
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2. No-35

- BbINOJIHEHNE TEXHMYECKOrO NPOEKTa rasoreHepaTopa;

- paspaboTka ackuaHoro npoekta (3M) KHA, MK n THI geuratens-gemMoHcTpaTopa
TexHonormn (OOT);

- Bbinyck PKO Ha O[T

- NnpoBeeHune ncnolitaHun KB co cteneHbio cxaTtns 23 B cOCTaBe YyCTaHOBKMY;

- npoekTnpoBaHue CAY ana OOT (PKL Ha y3nbl-4eMOHCTpaTopbl TEXHONOTUK);

- pa3paboTka NPOEKTHO-CMETHOM JOKYMEHTaUun Ha CTeHAOBY0 6a3y Ana ucnbiTaHun

[..]

[p-33] - Hay4HO-TexHONOrMYeckoe pasBmTue B LIENOM (CTpaTterus), BKrovarLiee MeponpusaTs, HanpaBreHHble Ha
obecneyeHre TEXHONOrMYeCcKon roTOBHOCTU AN BbinonHeHns FO3; Ha gocTmxeHne nuaepcTea no n3bpaHHbIM
NPOAYKTOBbLIM HaMNpaBneHusaM, NogaepKaHue n pasBuTne NePCnekTUBHbLIX TEXHONMOMMYECKMX KOMMNETEHLUN BO BCeX
OCHOBHbIX MPOOYKTOBbIX CErMeHTax; Ha obecnedyeHne JOCTaTOYHbIX PECYPCOB AN peanusaumm

NepCneKkTUBHbIX MPOEKTOB Pa3BUTUS U TEXHUYECKON BO3MOXXHOCTUN ON19 CO34aHNsI NEPCNEKTUBHbIX

06pasLoB TEXHUKM, 0bnagaroLmnx KOHKYPEHTOCNOCOOHBIMY TEXHUKO-3KOHOMUYECKUMW XapaKTEPUCTUKAMK; Ha
obecneyeHne TEXHONOMMYECKON HE3aBUCUMOCTHU U KOHKYpeHTocnocobHocTu ObLLecTBa; Ha NOBbILLIEHNE TEXHUKO-
3KOHOMMYECKON adhpeKTUBHOCTM AeATenbHocTM OBLecTBa - Ha OCHOBE pa3paboTKM U BHEOPEHWS, HOBBIX U
NEepCNeKTUBHBLIX KOHCTPYKTOPCKO-TEXHOMOMMYECKUX PELLEHNA, MPOMBILLUMNEHHBIX TEXHOMOrMI U MaTepuanos,
nepexofa K nepegoBbiM LNMPOBLIM, MHTEMNMNEKTYaNbHbIM NPOM3BOACTBEHHBIM TEXHOMOIMAM,

po60TN3MpPOBaHHBIM CUCTEMAM, CO34aHMsa cucTeM 06paboTku 6onbLLMx 06 bEMOB AaHHbIX,

MaLUMHHOIO O6YYEHNS N UCKYCCTBEHHOIO UHTENSEKTA.

- drHaHCOBOE 0340POBIEHNE, HaMpPaBNeHHOE Ha obecneYveHne nnaTexecnocobHOCTM 1 (PMHAHCOBOW
YCTOMYMBOCTU, cokpalleHne nanuwHmx 3atpat AO «OLK».

[nsa aghhekTUBHOIO ynpaBneHus AesTeNbHOCTbI0 Mo AOCTUXEHMWE Lieneil, NoCTaBNeHHbIX

nepeg AO «O[K» B CTpaTernv pa3sutusi, Bce 3afayu no peanvsauum crparermm npeobpasoBaHbl B
nopTdpesib NPOrpamm 1 NPOEKTOB, KOTOPbIE NOCTENEHHO CTPYKTYPUPYIOTCS, HAMNoJHSAOTCS
KoMaHAaMu, 3anyckatoTcst U peanuaytotcs. [yTeM peanvaauum NnporpaMm U NPOEKTOB,
obecrneymBaeTcs Kak BbIBO Ha PbIHOK HOBbIX BMAOB NPOAYKUUM (MPOAYKTOBbIE MPOEKThI

W NporpaMmbl), Tak 1 pedhopMMpOBaHME CUCTEMBI YrpaBrieHns LenbiMu (pyHKLUMOHANBHLIMM
HanpaBneHusiMy (MPOEKTbl OpraHU3aLMOHHON TpaHcopMmaL ).

Translation:
[p.30] PRIORITY LINES OF ACTIVITY OF THE JOINT STOCK COMPANY

Implementation of product programs and projects
In 2019, work is planned to achieve the following results:

1. PD-14

- manufacturing, assembly and PI engines;

- additional tests to expand the CT,;

- obtaining approval for the production of PD-14 in the Russian Aviation Register;
- development and approval of the Engine Validation Program at EASA,;

- the formation of a set of documents for obtaining permission for the 1st flight
MS-21 aircraft with remote control PD-14;

- development of technical publications on remote control, development of manuals
on the operation of the engine and engine nacelle PD-14;

- conducting additional tests according to EASA requirements;

- execution of additions to the type certificate (RF) completion of work after 2019
of the year.

2. PD-35

- implementation of the technical design of the gas generator;

107



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

- development of a preliminary design (EP) of the low pressure switch, PC and high pressure pump engine
demonstrator technology (DDT);

- release of RKD on DGG;

- testing of HPC with a compression ratio of 23 as part of the installation;

- design of self-propelled guns for DDT (RCS for technology demonstrator units);

- development of design estimates for the bench base for testing

[the document continues to list technical plans and aims of the company]

[p.33]

» Scientific and technological development as a whole (strategy), including measures aimed at ensuring
technological readiness for the implementation of public defense; to achieve leadership in selected product areas,
maintain and develop promising technological competencies in all major product segments; to ensure sufficient
resources for implementation promising development projects and technical capabilities to create promising
samples of equipment with competitive technical and economic characteristics; to ensure technological
independence and competitiveness of the Company; to increase the technical and economic efficiency of the
Company - based on the development and implementation of new and promising design and technological
solutions, industrial technologies and materials, the transition to advanced digital, intelligent production
technologies, robotic systems, creating systems for processing large amounts of data,

machine learning and artificial intelligence.

* Financial recovery aimed at ensuring solvency and financial stability, reducing unnecessary costs of UEC JSC.

For effective management of activities to achieve the goals set before JSC UEC in the Development Strategy, all
tasks for the implementation of the strategy are transformed into portfolio of programs and projects that are
gradually being structured, filled commands are launched and implemented. By implementing programs and
projects, It is provided as a market launch of new types of products (product projects and programs), and reforming
the management system of entire functional directions (projects of organizational transformation).
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score

0

Comments

There is no evidence that the company makes information about the composition, nomination and appointment of
its board publicly available.

The company provides some information on its website to indicate which board members are executives and state
employees, but does not disclose whether any individuals are financial beneficiaries. The information only identifies
the General Director as a shareholder and does not disclose whether other members of the board are shareholders.
In addition, there is no evidence that the company publishes any further information on the board nomination or
appointment process.

Evidence

[10] Cnucok acdhcbunupoBaHHbix nuy / List of Affiliated Parties — Updated June 2019 (Document)
Accessed 31/07/2019
https://www.uecrus.com/files/Spisok_aff lic ot 30.06.2019.pdf

Pasnen 1. Coctas addguanpoaHHeIX JHI HA | 3 { 0 | | 0 | 6 ‘ | 2 | 0 { 1 | 9 |
Ne Hoanoe pupmennoe naumenosanne | Mecro naxoxaenns | OcnoBanne (0CHOBAHHS), B CHIY KOTOPOro Jlata Jloas yuactus Jloas npuHALIeKAIHX
n/n |(HAMMEHOBAHHE 115l HEKOMMEPUECKOH | IOPHINYECKOro IHNa | (KOTopbIX) Hiuo npusHaerca apduanpo- |macrymienns | adduinposannoro appuanposannomy
Opramu3aumMe) WK gamuans, nms, WIH MECTO BAHHBLIM OCHOBAHMS JIHUA B YCTABHOM Juny 00LIKHOBEHHBIX
0THECTBO (ec]IH HMeeTcH) KHTEILCTBA (ocHOBAHMIT) KATIHTAIE AKIHIi AKNHOHEPHOTO
afpuanposannore aHna uznueckoro anna AKIHOHEPHOTO obmecrsa, %o
(VKAIBIBAETCH TOJALKO obmecrsa, %

€ cornacus
Pu3nueckoro jinmua)

1 2 3 4 5 6 7
1. | Aprioxos Anekcanap Bukroposmy - Jlnio OCYLIECTBIAET MOTHOMOYHS -

eIMHONHYHONO  MCTIONHWTENLHOTO  Oprana

AKIIHOHEPHOTO 001IeCTBa 18.07.2015

Ulno npuHaanekuT K TON rpynne M, K
KOTOPOii MPHHALIEKNT aKLIHOHEPHOE 001ECTBO

Ulnuo ssnsercs wuieHoM cosera jgupexktopos| 26.06.2019
aKuHoHepHOro odinecTBa
2. | JlanHwbiii NyHKT He pACKPHIBAETCA HA OCHOBAHWH noctaHosnenus [pasurensersa Poceniickoit ®enepaumn ot 04.04.2019 Ne 400 «O6 ocoGeHHOCTAX PACKPHITHA W NPELOCTABIEHNS
1|m||op,\|uum|. lllL'],'lL‘)I\'ﬂlllL’ii PACKPLITHIO M NPEJI0CTABICHHIO B COOTBETCTBHH € TpCl'}ﬂHLllli!ﬂ‘-ﬂl ‘I)L‘,']Cpa.']l:l{()f() 3akoHa «00 AKLHOHEPHBIX l‘ﬁlllt‘CTBﬂX»

H (DL’JlE[HL'II.n"UI 0 3akona «O PHIHKE LEHHBIX 6)'\[1“ »

3. Jlanuwlii MyHKT HE PACKPLIBAETCA HA OCHOBAHNH noctanosnenns [pasutensersa Poceniickoii Menepawin ot 04.04.2019 Ne 400 «O6 0cobeHHOCTAX PACKPLITHA H NPEI0CTABICHNSA
uHOPMALNH, MOAIEKALIEH PACKPLITHIO H PEJI0CTARICHHIO B COOTBETCTBHH ¢ TpeGosannamu (enepancHoro 3akona «00 aKUHOHEPHBIX 001ECTBAX»
# DesepansHoro 3akona «O phiHKe LeHHBIX Gymary,

Translation:

Valid as of 30/06/2019

Name of Location/Place | Affiliation Date of Start | Percentage Percentage

Individual or of Residence of Affiliation Held of of

Company Share Corporation’s

Capital Shares Held

1]1 2 3 4 5 6
1 | Artiukhov - Member of the company’s | 18.07.2015 -

Alexander executive leadership. 26.06.2019

Victorovich Corporation Shareholder.

Member of the Board

2 | Data point not revealed based on the order issued by the government of the Russian Federation on
04/04/2019 No. 400 “On revealing and presenting information in conjunction with the Federal law “on stock
Companies” and the Federal Law “On the Stock Market”

3 | Data point not revealed based on the order issued by the government of the Russian Federation on
04/04/2019 No. 400 “On revealing and presenting information in conjunction with the Federal law “on stock
Companies” and the Federal Law “On the Stock Market”
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[18] CoBeT AnpektopoB / Board of Directors (Webpage)
Accessed 02/08/2019
https://www.uecrus.com/rus/corporation/board of directors/
CoBeT AMpeKTopoB

ApTtdakoB Bnagmumunp Bnagummposumy

MepBbIV 3amecTUTENb reHepanbHOro aupektopa ocygapcTeeHHoN koprnopauun «Poctexy, npeacegatens CoseTta
OVpEKTopoB

ApTioxoB AnekcaHap Bukroposuy

"eHepanbHbin gupektop AO «OOK»

ApTakoB Bnagnmup Bnagumumposuy

MepBbIVi 3aMecTUTENb reHepanbHOro Anpektopa focyaapcTBeHHoW koprnopaunm «Poctex», npeaceparens Coseta
OUpEeKTOpoB

ApTioxoB AnekcaHap BuktopoBud

"eHepanbHbi gupektop AO «OK»

Jlenukoe Omutpun KOpbeBny

3amecTuTenb reHepanbHOro AMpeKkTopa no MHBECTMLMOHHON AesTensHocTy Fockopnopaumn Poctex

CepatokoB AHaTonui dgyapaoBud

WHoycTpuanbHbii AUPEKTOp aBnaLMOHHOIO komnnekca focygapcTBeHHON kopnopaummn «Poctex»

JlanetnHa Anna CepreeBHa

OupexTop no npasoBoMy obecneyeHnto u KopnopaTuBHOMY ynpasneHuio "ockoprnopaumm «Poctex»

Jlo6aHoBa OkcaHa NeHHagbeBHa

OupexTop no akoHomuke 1 dnHaHcam ockoprnopauun «Poctex»

Bouapos Oner EBreHbeBny

3amecTuTtenb MMHUCTPA NPOMBILLIIEHHOCTM U ToproBnn Poccunckon ®epepavinm

Translation:

Board of Directors

Artyakov Vladimir Vladimirovich

First Deputy General Director of Rostec State Corporation, Chairman of the Board of Directors
Artyukhov Alexander Viktorovich

General Director of UEC

Artyakov Vladimir Vladimirovich

First Deputy General Director of Rostec State Corporation, Chairman of the Board of Directors
Artyukhov Alexander Viktorovich

General Director of UEC

Lelikov Dmitry Yuryevich

Deputy General Director for Investment, State Corporation Rostec

Serdyukov Anatoly Eduardovich

Industrial Director of the Aviation Complex of Rostec State Corporation

[3] TopoBom OTueT 2018 / Annual Report 2018 (Document)
Accessed 23/07/2019
https://www.uecrus.com/files/Annual_Report ODK 2018.pdf
[p.15] CocTtae CoseTa anpektopos ObLiecTsa

B TeueHune 2018 roga B O6uwecTBe coctaB CoBeTa ANPEKTOPOB M3MEHSIICH 2 pasa

[p.16] CocTtaB Coseta aupektopoB AO «O[0K» He packpbiBaeTCs B COOTBETCTBUWN C NOCTAHOBEHUEM
Mpaeutenbctea PP ot 04.04.2019 Ne 400 «O6 0coBeHHOCTAX packpbITUS U NpeaocTaBneHnst MHopmaunn,
noanexallen packpbITUIO U NpefoCTaBEHNO B COOTBETCTBUM ¢ TpeboBaHnsamu ®enepansbHoro 3akoHa «O6
aKUMOHepHbIX obLecTBax» U ®egepanbHoro 3akoHa «O pbIHKE LEeHHbIX Bymary.

CsepeHusi o uneHax CoBeTa AVPEKTOPOB:

CeepeHus o uneHax CoseTta amnpektopoB AO «O[1K» He packpbiBaloTCA B COOTBETCTBMM C MOCTAHOBIIEHNEM
MpaBuTtensctea PP o1 04.04.2019 Ne 400 «O6 0cobeHHOCTSIX pacKpbITUsi U NpegocTaBneHns uHgopmauumm,
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noanexallen packpbITUO N NPeLOCTaBeHU0 B COOTBETCTBUM ¢ TpebosaHuamun ®enepansHoro 3akoHa «O6
aKunoHepHbIX obLectBaxy» n ®egepansHoro 3akoHa «O pbIHKE LEeHHbIX Bymary.

Bce uneHbl CoBeTa ampekTopoB akumsamu ObLiectsa He BNagenu, CAenok ¢ akumsmm ObLuecTBa He coBepLuanm.
Translation:

[p.15] Composition of the Board of Directors of the Company

During 2018, the composition of the Board of Directors in the Company changed 2 times.

[p.16] The composition of the Board of Directors of JISC UEC is not disclosed in accordance with the Decree of the
Government of the Russian Federation of 04.04.2019 No. 400 “On the specifics of disclosing and providing
information subject to disclosure and provision in accordance with the requirements of the Federal Law* On Joint-
Stock Companies "and the Federal Law* On the Securities Market ”.

Information on the members of the Board of Directors:

Information on the members of the Board of Directors of JSC UEC is not disclosed in accordance with the Decree
of the Government of the Russian Federation of 04.04.2019 No. 400 “On the specifics of disclosing and providing

information subject to disclosure and provision in accordance with the requirements of the Federal Law* On Joint-
Stock Companies "and the Federal Law® On the Securities Market ”.
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
0
Comments

There is no evidence that the company’s audit committee is composed of majority independent directors.

The company indicates that the Audit Committee must consist of at least three individuals and if independent
directors are elected to the board, that at least one should be elected to the Audit Committee; however there is no
evidence that the company has any independent directors nor does it state that its Audit Committee must be
majority independent.

Evidence

[20] MonoxeHune o Komutete no Ayauty / Regulations on the Audit Committee (Document)

Accessed 02/08/2019

https://www.uecrus.com/files/audit committee regulation 17092015.pdf

[p.7] 3.2. KomuteT cocTont He MeHee 4YeM 13 Tpex YneHoB. YneHamun Komuteta moryT 6biTb UneHol CoseTa
OUPEKTOPOB, a Takke UHble usnyeckue nuua, obnagatomne HeodxoaumMbIMU ANt OCTUXKEHMS Lenen
aestenbHocTn KomuteTa kBanudumkaumen n onbIToM B obnactu 6yxrantepckon ((pMHaHCOBOW OTYETHOCTU U
(PUHAHCOBOro MeHeKMeHTa (ayguTa), 1 oTBevawLLme criegyowmm TpeboBaHnsam:

[.]

He apnswmecs adppunmpoBaHHbiMy nuuammu ObLiecTsa u opraHusaumn, Bxogawmx B XK (MC), 3a ncknoyeHmem
uneHa Coeeta anpektopoB Ob6LLECTBa;
He ABnsAlLMeCs NpeacTaBUTENSAMM rocyaapcTBa Uy YnieHamu UcnonHuTensHoro opraHa ObuecTtsa.

3.3. B cnyyae n3bpaHusa B CoBeT AMPEKTOPOB HE3AaBUCUMMbIX ANPEKTOPOB B cocTaB KomuTteTa nsbmnpaetcst XoTs Obl
OOVWH HEe3aBUCUMbIV AMPEKTOP, KBanM@uKauusa KOTOPoro COOTBETCTBYET Npodunto aestensHocTn KomuTeTa.

3.4. MNepcoHankeHbIN cocTaB KomuteTta yTeepxaaeTcs pewweHnem CoBeTa AMPEKTOPOB MO NpeacTaBneHunto
Mpencenatens KomuteTta B TeveHne ogHoro mecsua nocne usbpanus MNpeacegatensa KomureTa.

Translation:

[p.7] 3.2. The committee consists of at least three members. Members of the Committee may be members of the
Board of Directors, as well as other individuals who possess the necessary qualifications and experience in the field
of accounting (financial reporting and financial management (audit) to meet the goals of the Committee, and who
meet the following requirements:

[.]

non-affiliates of the Company and organizations included in the HC (IP), with the exception of a member of the
Board of Directors of the Company;
not being representatives of the state or members of the executive body of the Company.

3.3 If independent directors are elected to the Board of Directors, at least one independent director is elected to the
Committee whose qualifications correspond to the profile of the Committee.

3.4 The staff of the Committee is approved by the decision of the Board of Directors upon the proposal of the
Chairman of the Committee within one month after the election of the Chairman of the Committee.
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score
0
Comments

There is no evidence that the company publishes any details about its management of asset transactions, beyond
noting that it complies with all laws as stipulated by the Russian Federation.

Evidence

[21] NonoxeHne o Komutete no BrogaxeTty / Regulations on the Budget Committee (Document)

Accessed 02/08/2019

https://www.uecrus.com/files/budget committee requlation 17092015.pdf

[p.4] 2.2.5. nogroToBka pekoMmeHaaumin CoBeTy ANPEKTOPOB B OTHOLLEHUN KPYMHbIX CAENOK U CAENOK C
3aMHTEPECOBAHHOCTbLIO, A TaKKe CAENOK, CBSA3aHHbIX C NpMobpeTeHnem B COBCTBEHHOCTb, OTHYXAeHneM nnbo
BO3MOXHOCTbIO OTUYXXAEHMS 34aHUIN, COOPY>KEHWUW, XXUIULLHOTO DOHAA, 3€MESbHbIX Y4acTKOB U ApYrMx 06 BbEKTOB
HeaBwxumocTn ObwecTBa, ogobpeHne (cornacoBaHme) KOTOPbIX OTHOCUTCS K kKoMneTeHuun CoBeTa ANPEKTOPOB;

Translation:

[p.4] 2.2.5. preparation of recommendations to the Board of Directors regarding major transactions and related
party transactions, as well as transactions related to the acquisition of ownership, divestiture or the possibility of
divestiture of buildings, structures, housing stock, land plots and other real estate assets of the Company, the
approval of which is within the competence Board of directors;

[3] FopoBon OTueT 2018 / Annual Report 2018 (Document)

Accessed 23/07/2019

https://www.uecrus.com/files/Annual Report ODK 2018.pdf

[p.41] 7. CBEOEHNA O COENKAX, COBEPLEHHbBIX OBLWECTBOM B 2018 rogy

7.1. Coenku, B COBEPLUEHMNM KOTOPbIX MMEETCH 3auHTEPECOBaHHOCTb

NHdopmauus B HacTosILLEM NYHKTE HE pacKpbiBaeTCa Ha OCHOBaHMM nNyHkTa 6 ctaTtbmn 30.1
®epepanbHoro 3akoHa oT 22.04.1996 Ne 39-®3 «O pbiHKe LeHHbIX Bymar» n noctaHoBneHus
Mpaeutensctea PP ot 04.04.2019 Ne 400 «O6 0coBEHHOCTAX packpbITUS U NPeaoCTaBNeHNs
MHdOopMaLMKW, Noanexallen packpbITUIO U NPegoCTaBEHNO B COOTBETCTBUM ¢ TpeboBaHMAMM
®epepanbHoro 3akoHa «O6 akumoHepHbIX obwectBax» n ®PegepanbHoro 3akoHa «O pbiHKe
LEeHHbIX Bymary.

7.2. KpynHble caenku

WHdopmauus B HacTosILLEeM NyHKTE HEe pacKpbiBaeTCs Ha OCHOBaHWM nNyHkTa 6 ctaTbmn 30.1
®epepanbHoro 3akoHa oT 22.04.1996 Ne 39-®3 «O pbiHKe LeHHbIX Bymar» n noctaHoBneHus
MpaBuTtensctea PP ot 04.04.2019 Ne 400 «O6 0cOBeHHOCTSX pacKkpbITUS U NpeocTaBeHns
nHopMaLmK, noanexallen packpbiTUO U NPEAOCTaBIEHMIO B COOTBETCTBUM C TpeboBaHMAMY
®epepanbHoro 3akoHa «O6 akumoHepHbIX obwectBax» n ®PeaepanbHoro 3akoHa «O pbiHKe
LEeHHbIX Bymary.

Translation:

[p.41] 7. INFORMATION ON TRANSACTIONS REALISED BY THE SOCIETY IN 2018

7.1 Transactions realised in which the Society played an active role.

Information in this section is not revealed in conjunction with point 6 article 30.1 of the federal law from 22" April
1996 39-F3 “On the stock market” and orders issued by the Government of the Russian Federation dated 04™" April

2019 No. 400 “On the intricacies of revealing and presenting information, destined to be publicly revealed in
accordance with the provisions of the federal law “On stock companies” and the federal law “on the stock market”.
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7.2 Major Transactions

Information in this section is not revealed in conjunction with point 6 article 30.1 of the federal law from 22" April
1996 39-F3 “On the stock market” and orders issued by the Government of the Russian Federation dated 04t April
2019 No. 400 “On the intricacies of revealing and presenting information, destined to be publicly revealed in
accordance with the provisions of the federal law “On stock companies” and the federal law “on the stock market”.
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No. Type Name Download Link
(Webpage or Date
Document)
01 Document | Anti-Corruption Policy 22/07/19 https://www.uecrus.com/files/anti-
corruption_policy.pdf
02 Webpage | Regulatory and legal acts in 23/07/19 https://www.uecrus.com/rus/anti-
the field of anti-corruption corruption/documents/
03... | Document | Annual Report 2018 23/07/2019 | https://www.uecrus.com/files/Annual_Report O
DK 2018.pdf
04 Document | Annual Report 2017 29/07/19 https://www.uecrus.com/files/Annual Report O
DK 2017.pdf
05 Webpage | Feedback following the 29/07/19 https://www.uecrus.com/rus/anti-
submission of a corruption corruption/contact-us/
incident report
06 Webpage Information on use of the 29/07/19 https://www.uecrus.com/rus/anti-
Hotline Service corruption/hotline-instruction/
07 Document | Statement on the Hotline in 30/07/19 https://www.uecrus.com/files/hotline.pdf
Rostec state corporation
08 Document | Anti-Corruption Page 30/07/19 https://www.uecrus.com/rus/anti-corruption/
09 Document | Rostec - Regulations 31/07/19 https://www.uecrus.com/files/tenders/Edinoe_Po
governing procurement lozhenie_o_zakupke Goskorporatsii_Rosteh_.zi
b
10 Document | List of Affiliated Parties — 31/07/19 https://www.uecrus.com/files/Spisok_aff lic ot
Updated June 2019 30.06.2019.pdf
11 Webpage | Structure 29/07/19 https://www.uecrus.com/rus/corporation/structur
e/
12 Webpage | About the Corporation 01/08/19 https://www.uecrus.com/rus/corporation/about/
13 Document | Quarterly Report Q1 2018 01/08/2019 | https://www.uecrus.com/files/quarterly report Q
1 2018 150518.pdf
14 Document | Quarterly Report Q1 2019 01/08/19 https://www.uecrus.com/files/quarterly report Q
1 2019 160519.pdf
15 Webpage | Open Ownership Search 01/08/19 https://register.openownership.org/search?utf8=
%E2%9C%93&0=%22united+engine+corporatio
n%22
16 Document | Company Statute 01/08/19 https://www.uecrus.com/files/ustav.pdf
17 Document | Company Statute 2016 01/08/19 https://www.uecrus.com/files/ystav190916.pdf
18 Webpage | Board of Directors 02/08/19 https://www.uecrus.com/rus/corporation/board
of directors/
19 Document | Regulations on the Board of | 02/08/19 https://www.uecrus.com/files/Board of Director
Directors s _Regulation 08-06-2016.pdf
20 Document | Regulations on the Audit 02/08/19 https://www.uecrus.com/files/audit committee r
Committee egulation _17092015.pdf
21 Document | Regulations on the Budget 02/08/19 https://www.uecrus.com/files/budget committee
Committee regulation 17092015.pdf
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