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UNITED INSTRUMENT MANUFACTURING CORPORATION

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 2/8
2. Internal Controls 6 1/12
3. Support to Employees 7 0/14
4. Conflict of Interest 4 0/8
5. Customer Engagement 7 0/14
6. Supply Chain Management 5 0/10
7. Agents, Intermediaries and Joint Ventures 10 0/20
8. Offsets 4 0/8
9. High Risk Markets 4 2/8
10. State-Owned Enterprises 5 4/10
TOTAL 9/112

*This column represents the number of questions on which the company was eligible to receive a score; i.e.

where the company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
0
Comments

There is evidence that the company makes a general anti-bribery and corruption commitment. However, there is no
evidence that it is authorised or supported by a senior figure, and therefore the company receives a score of ‘0.

It is noted that although the company publishes a copy of the Anti-Corruption Charter of Russian Business on its
website, there is no evidence that the company has incorporated the principles of the charter into its wider anti-
bribery and corruption framework. This Charter is therefore not considered as evidence for this assessment.

Evidence

[14] AHTMKOpPpPYNLUMOHHAsA xapTua poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.1] AHTMKOPPYNLIMOHHAS XapTus poccuirckoro busHeca

Poccuiickoe genosoe coobLecTBo BUAMT CBOKO MUCCUIO B CIeA0BaHMUN BbICOKMM CTaHgapTam BeaeHus busHeca,
COOTBETCTBYIOLUM MEXOYHAPOAHOMPU3HAHHBIM HOPMaM, 1 B OCYLLIECTBNIEHMN OTBETCTBEHHOIO NapTHEPCTBA C
rocygapCTBOM, HanpaBfeHHOro Ha POCT YPOBHS XM3HW rpaxgaH Poccuu, pa3Butne 3KOHOMUKN CTPaHbl 1
NoBbILLEHME ee KOHKYPEHTOCNOCOBHOCTUN. YCNeLwHOn peanusaLnmm NoCTaBMNeHHbIX 3agay NpensaTcTBYOT
YKOPEHMBLUNECH B 3KOHOMUYECKOWN 1 coLmansHon cpepax NposBreHns KOppynuun, HaHOCALME 3HAYUTENbHBIN
yuiepb pasBUTUIO KOHKYPEHLIMM N OCMIOXHSIOLLME YCIOBUS BeAeHUS NpeAnpuHMaTenbCKon 4eATeNbHOCTU.

Mbl, npencraBuTenn genoBoro coobuiecta Poccuiickon d)ep,epau,mw, OCO3HaBasA CBOK OTBETCTBEHHOCTb 3a
Cyﬂ,b6y HaLuewn CTpaHbl, NOHUMad, 4YTO OOCTUXEHNE yCnexos B npeuanHmmaTeanKoﬂ OeAaATennbHOCTN HEBO3MOXXHO
0e3 BceobLuero KOHCEeHCYCa B HeENnpuATnn BCcex (bOpM Koppynuun, HamepeHbl crnocobcTBOBaTh BHEOPEHUIO
NPUHUMNOB HeJonyweHna n I'IpOTMBOD,eIZCTBVIH Koppynuun, Kak npu BbiICTpanBaHn B3aUMOAENCTBUSA C OopraHavu
rocyp,apCTBeHHoﬁ BacTn, Tak 1 B KOPNOpaTUBHbIX OTHOLLEHUAX.

Mbl, y4acTHMKM HacTosLwen XapTumn, byaem BceMepHO CoAenNCcTBOBaTb TOMY, YTOObI KOPPYNLUNOHHbIE AENCTBUS BHE
3aBMCMMOCTU OT (HOPM M CNOCOBOB UX OCYLLLECTBIEHNS HE TONbKO Oblfn Haka3aHbl MO 3aKOHY, HO U
CONpPOBOXAANMCh LLUMPOKMM OBLLIECTBEHHBIM OCYXXOAEHUEM U HENPUSATUEM KOPPYMLMM KaK OMacHOro counansHoro
nopoka. Mbl eauHbl B NOHMMaHUK TOro, YTO KOPPYNUMs, SBNSSACL OPMOV HE3AaKOHHOIO NpruobpeTeHns BbIroA,
NpenMyLLecTB 1 IMYHbIX Gnar, NPUYNHAET cepbe3Hbli yiepb 4eMOKPaTUYECKUM MHCTUTYTaM, HauUOHanbHON
9KOHOMWKE M NPaBOMNOPSAAKY; NMLaeT obLLecTBO HEOOXOAUMBIX PECYPCOB Pa3BUTUS, BbIBOAS U3 feranbHOro
obopoTa 3HauMTenNbHYI0 YacTb HaUMOHanbHOro GoraTcTea; NOpoXAaeT yrpo3bl U OrpaHUYeHns Ans cTabunbHOro u
H6e3onacHoro pa3snTusa obLiecTsa, NOAPbIBAET HPABCTBEHHbIE YCTOU U LIEHHOCTU, MpensaTcTByeT 406POCOBECTHOM
KOHKYPEHLUN 1 YCTONYMBOMY Pa3BUTUIO; CO3AaET YCIOBUA ANA pacnpocTpaHeHns Apyrnx opm npectynHocTy,
BKI104As OTMbIBaHME AEHEXHbIX CPeACTB, A0ObITbIX NPEeCTYNHbIM NyTeM; NpeacTaBnseT coborn He NokanbHy
npobnemy, a TpaHCHaLMOHarnbHoe ABneHne, YTo 00yCrnoBNMBaeT UCKMIOYNTENbHO BaXKHOE 3HAaYeHne
MeXOyHapOA4HOro COTPyAHUYECTBa B 0OnacTu npegynpexaeHns koppynumm n 6opbbbl ¢ Hew. MNognuckiBas
HacTosLLYy XapTuio, Mbl MPOBO3rNallaemM crnegytoLlme OCHOBHbIE MPUHLMMbLI HEAOMNYLLEHUS U NPOTUBOAENCTBMUS
Koppynuuu, KoTopble 06513yemMcst cobniogatb 1 nponaraHanpoBaThb.

Translation:

[p.1]_Anti-Corruption Charter of Russian Business

The Russian business community sees its mission in adhering to high standards of doing business in accordance
with internationally recognized standards, and in implementing responsible partnerships with the state aimed at
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improving the living standards of Russian citizens, developing the country's economy and increasing its
competitiveness. The successful implementation of the tasks is hindered by the manifestations of corruption that
are ingrained in the economic and social spheres, causing significant damage to the development of competition
and complicating the business environment.

We, the representatives of the business community of the Russian Federation, realizing our responsibility for the
fate of our country, understanding that success in entrepreneurial activity is impossible without a general consensus
in rejection of all forms of corruption, intend to contribute to the implementation of the principles of preventing and
combating corruption, as in building interaction with state bodies power, and in corporate relations.

We, the participants of this Charter, will do our utmost to ensure that corruption actions, regardless of the forms and
methods of their implementation, are not only punished by law, but also be accompanied by widespread public
condemnation and rejection of corruption as a dangerous social vice. We are united in the understanding that
corruption, as a form of illegal acquisition of benefits, advantages and personal benefits, causes serious damage to
democratic institutions, the national economy and the rule of law; deprives society of the necessary development
resources, removing a significant part of national wealth from legal circulation; It creates threats and restrictions for
the stable and safe development of society, undermines moral principles and values, and prevents fair competition
and sustainable development; creates the conditions for the spread of other forms of crime, including the laundering
of money obtained by criminal means; It is not a local problem, but a transnational phenomenon, which determines
the extremely important international cooperation in the field of preventing and combating corruption. By signing this
Charter, we proclaim the following basic principles for the prevention and combating of corruption, which we
undertake to abide by and promote.

[15] NpoTtuBoaemncTBme Koppynuuu / Corruption Prevention (Webpage)
Accessed 06/08/2019
http://www.opkKrt.ru/index.php/corporation/protivodejstvie-korruptsii
MPOTUBOMAEWNCTBUE KOPPYIMLIAN

MoHATUA «KOPPYNUMSI» N «MPOTUBOAENCTBUE KOPPYMLMNY.
OCHOBHbIE NPUHLUMNBI NPOTUBOAENCTBUS KOPPYMLUN.

(cT.1 ®epepanbHoro 3akoHa ot 25 gekabpsa 2008 r. Ne 273-d3 «O npoTMBOAENCTBMM KOPPYNLNN»)

Koppynuwus:

a) 3anoynoTpebneHune cnyXebHbIM NOMoXeHWeM, Aada B3siTKU, NonyvyeHne B3siTKM, 3rnoynotpebneHune
NONMHOMOYMSAMU, KOMMEPYECKUIA NOAKYN NMMOO MHOE HEe3aKOHHOE UCMOoNb3oBaHME (PU3NYECKMM NIULLOM CBOErO
[OOMKHOCTHOIO MOJIOXEHUS BOMPEKU 3aKOHHBLIM MHTEpecaM obLLecTBa 1 rocyaapcTsa B Liensx nonyvyeHns Bbirogbl B
BMAE AEHer, LEHHOCTEW, MHOrO MMYLLIECTBA UMK YCYr MMYLLLEECTBEHHOIO XapakTepa, MHbIX UMYLLLECTBEHHbIX NpaB
ans cebst unu gnga TpeTbux Nl NM60 HE3aKOHHOE NPeoCTaBNEHNE TaKoW BbIrOAbl yka3aHHOMY NuLy ApyrumMu
hrsnyeckumun nuuamu;

6) coBeplUeHNe OesHWiA, yKasaHHbIX B MOAMNYHKTE «a» HACTOALLEro NyHKTa, OT UMEHU UM B MHTepecax
HOPMONYECKOrO NULIA;

HPOTMBOAGVICTBMG Koppynuun - 0eATernbHOCTb cbep,epaanblx OopraHos rocyp,apCTBeHHoﬂ BnacTun, opraHoB
rocyp,apCTBeHHoﬁ BnacTtun CY6'beKTOB Poccuiickon (De,El,epaLl,Vll/l, OpraHoB MeCTHOro camoynpasrneHuna, UHCTUTYTOB
rpaxxgaHcKoro obuecTBa, OpI'aHl/I3aLI,I/IIZ n (bVI3VI‘-IeCKVIX vy B npeaenax nx NOJSTHOMOYUIA;

a) No npegynpexaeHnio Koppynumu, B TOM YUCIIE MO BbISBEHUIO U NOCNEAYOLWEMY YCTPaHEHMIO MPUYMH
Koppynuuu (MpodmnakTrka Koppynumm);

©0) No BbIABMIEHUIO, NPEeAYNPEXOEHNI0, MPECEYEHMIO, PACKPBLITUIO N PaccrefoBaHNI0 KOPPYNUUOHHBIX
npaBoHapyLeHun (bopbba ¢ koppynumen);

B) no MMHUMU3aunn n (MJ'II/I) nNuKBMAauMm nocnencTenm KOPPYNUNOHHbIX ﬂpaBOHapyLLIeHVIVI.

(cT.3 ®epepanbHOro 3akoHa ot 25 gekabpsa 2008 r. Ne 273-d3 «O npoTUBOAENCTBUN KOPPYNLUNY)

MpoTtuBogencTeme koppynuumn B Poccuinckon degepaumm OCHOBBIBAETCS Ha CrEAYOLWMX OCHOBHbIX MPUHLMMNAX:
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. Npu3HaHne, obecnevyeHme 1 3aLmMTa OCHOBHbIX NpaB U cBOOOA YenoBeKa U rpaxaaHuHa;

. 3aKOHHOCTb;

. NyBNIMYHOCTL U OTKPBLITOCTb AEATENTbHOCTU FOCY4apCTBEHHbLIX OPraHOB Y OPraHOB MECTHOIO CamoyrnpaBrieHus;
. HEOTBPATUMOCTb OTBETCTBEHHOCTM 3a COBEPLUEHNE KOPPYMNUMOHHBIX MPpaBOHAPYLLEHWUN;

. KOMIMJIEKCHOE UCMOSIb30BaHNE MOSIUTUYECKNX, OPraHN3aLMOHHbIX, MHOPMAaLMOHHO-NponaraHanuCTCKIX,
coumarnbHO-3KOHOMUYECKUX, NPaBOBbIX, CNeunanbHbIX U UHbIX Mep;

6. NpUopnUTETHOE NPUMEHEHME MEP NO NPeAyNpPeXaeHN0 KOppYNuuuy;

7. COTPYAHMYECTBO rOCygapcTBa C UHCTUTYTaMM rpaXaaHCKoro ooLwecTBa, MexayHapoaHbIMU OopraHn3aumsaMm 1
duM3MYECKMMN NLaMN.

AP WN -

Translation:
CORRUPTION PREVENTION

The concepts of "corruption” and "anti-corruption.”
The basic principles of anti-corruption.

(Article 1 of the Federal Law of December 25, 2008 No. 273-®3 "On Combating Corruption")
Corruption:

a) abuse of official position, giving a bribe, receiving a bribe, abuse of authority, commercial bribery or other
illegal use by an individual of his official position contrary to the legitimate interests of society and the state
in order to obtain benefits in the form of money, valuables, other property or property services, other
property rights for themselves or for third parties or the illegal provision of such benefits to a specified
person by other individuals;

b) the commission of the acts referred to in subparagraph "a" of this paragraph, on behalf of or in the interests
of a legal entity;

Anti-corruption - the activities of federal bodies of state power, bodies of state power of the constituent entities of
the Russian Federation, local authorities, civil society institutions, organizations and individuals within their powers:

a) to prevent corruption, including the identification and subsequent elimination of the causes of corruption
(corruption prevention);

b) to identify, prevent, suppress, disclose and investigate corruption offenses (the fight against corruption);
¢) to minimize and (or) eliminate the consequences of corruption offenses.

(Article 3 of the Federal Law of December 25, 2008 No. 273-®3 "On Combating Corruption")
Anti-corruption in the Russian Federation is based on the following basic principles:

. recognition, provision and protection of fundamental rights and freedoms of man and citizen;

. legality;

. publicity and openness of the activities of state bodies and local authorities;

. The inevitability of responsibility for committing corruption offenses;

. the integrated use of political, organizational, advocacy, socio-economic, legal, special and other measures;
. priority application of measures to prevent corruption;

. State cooperation with civil society institutions, international organizations and individuals.

~NO OIS~ WN P
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
0
Comments

Based on publicly available information, there is no evidence that the company publishes an anti-corruption policy
that goes beyond compliance with anti-bribery laws and which explicitly applies to all employees and board
members of the company.

Evidence

[16] MpoTokon / Protocol (Document)

Accessed 06/08/2019
http://www.opkrt.ru/documenti/zasedanie-komiss-prot-ot-6-11-2015-opk.pdf
[p.2] 3. O nnaHe paboTbl Komuccumn (Mapywenko B.B., Kotenesckasa LN.B.)

Mo pe3ynbTatam 06CYy>XaeHWsA JaHHOIO BONPOCa NPUHATBI CNeaylolme peLleHmns:

3.1 MpuHATb kK cBegeHunto nHdpopmaumio uneHa Kommcum Kotenesckon N.B. 06 OCHOBHbIX MOMOXEHMAX
AHTUKOPPYMNLUMOHHOW XapTum poccuinckoro busHeca.

3.2 Nopyumntb uneHy Kommcumn MapyuieHko B.B. opraHmsoBaTb BO B3aMMOLENCTBUN C 3aUHTEPECOBAHHbBIMU
nogpasgenexHmammn AO «OlNK» npopaboTKy Bonpoca 0 roOTOBHOCTU NMpUcoeanHeHnst XongauHra u opraHnsauumn,
BXOASILLMX B KOHTYP €ro ynpaBneHusi, K AHTUKOPPYNLMOHHOM XapTui poCcCMCKOro bmaHeca.

Translation:
[p.2] 3. On the plan of work of the Commission (Marushchenko V.V., Kotelevskaya 1.V.)
Following the discussion of this issue, the following decisions were made:

3.1 Take note of the information of the member of the Commission Kotelevskaya I.V. on the main provisions of the
Anti-corruption Charter of Russian Business.

3.2 To instruct the member of the Commission Marushchenko V.V. to organize, in collaboration with interested
divisions of JSC “OPK”, to study the preparedness of the Holding and its managing organizations to join the Anti-
corruption Charter of Russian Business.

[15] NpoTtuBopencTeue Koppynuuu / Corruption Prevention (Webpage)
Accessed 06/08/2019
http://www.opkrt.ru/index.php/corporation/protivodejstvie-korruptsii
MPOTUBOOAEWNCTBUE KOPPYIMLIAN

MoHATUA «KOPPYNUMSI» U «MPOTUBOAENCTBUE KOPPYMLMNY.
OCHOBHbIE NPUHLMNbBI NPOTUBOAENCTBUS KOPPYNLUN.

(cT.1 ®enepanbHoro 3akoHa ot 25 gekabps 2008 r. Ne 273-d3 «O npoTMBOAENCTBMN KOPPYMNLUMY)
Koppynuus:

a) 3anoynotpebneHne cny>xebHbIM NoNoXeHMeM, fadva B3STKM, MONyvyeHve B3ATKY, 3noynotpebneHve
NONTHOMOYMSAMU, KOMMEPYECKUA NoAKyN NMMBO MHOe He3akoHHOe UCMonb3oBaHne PU3NYECKMM NULLOM CBOEr0

OOJDKHOCTHOIO NMOoJ10XKeHUA BOMpeKn 3aKOHHbIM MHTepecaM 06IJJ,eCTBa M rocyaapctea B Uendax noslydyeHuna Bbirogbl B
BUAE OEHer, LEHHOCTEN, MHOIO nmMyiecTsa Ui ycnyr MMyLLLeCTBeHHOIro Xxapakrepa, UHbIX MMYLLIECTBEHHbIX NMpaB
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ans cebs unu anst TpeTbux NnL, Mo He3aKOHHOE NPEeAOCTaBIEHME TaKOW BbIroAbl YKasaHHOMY NnLy OpYrumu
PU3NYECKUMM NnLaMu;

6) coBsepLueHne OesHun, YKa3aHHbIX B NOANMYHKTE «a» HaCcTodALlero nyHkKra, ot UMeHun uinn B MHTepecax
ropngn4eckoro nuua;

MpoTrBOAENCTBINE KOPPYNLUK - AEATENBHOCTL peaeparnbHbIX OpraHoB rocyaapCTBEHHON BNacTu, OpraHoB
rocygapcTBEHHON BnacTu cybobekToB Poccuiickor denepauunm, opraHoB MECTHOFO CaMOyNpaBneHusi, UHCTUTYTOB
rpakgaHckoro obLlecTBa, opraHmsaumin u nsnyeckrx Nl B npeaenax ux nofHOMOYWIA:

a) No NpeaynpeXXaeHuio Koppynumu, B TOM YMcne Mo BbIABMEHUIO U NOCneayLeMy yCTpaHeHNo NpuymnH
Koppynuuu (NpodunakTnka Koppynuum);

©) no BbIABNEHUIO, NPpeaynpexXaeHnto, MPeceyYeHnto, PackpbITUIO U paccnefoBaHM0 KOPPYNLNOHHBLIX
npasoHapyLueHui (bopbba ¢ koppynuuen);

B) MO MMHUMM3ALMKN N (MNN) NINKBUOALMM NOCNEACTBUIN KOPPYNLUMOHHBIX NPaBOHaPYLLUEHWUNA.
(cT.3 ®PepepanbHoro 3akoHa ot 25 gekabpsa 2008 r. Ne 273-d3 «O npoTMBOAENCTBUM KOPPYNLNN»)
MpoTtuBoaencTeme koppynuumn B Poccuickon degepaumm OCHOBBIBAETCA Ha CrEAYIOLWLMX OCHOBHbIX MPUHLIMMAX:

. NpM3HaHue, obecneyeHre 1 3allumTa OCHOBHbIX NpaB U CBOGOA YenoBeka 1 rpaXaaHuHa;

. 3aKOHHOCTb;

. NYBMMYHOCTb U OTKPLITOCTb AEATENBHOCTU FOCYAAPCTBEHHLIX OPraHOB U OPraHOB MECTHOTO CaMOYrpaBIeHNs!;
. HEOTBPaATMMOCTb OTBETCTBEHHOCTM 32 COBEPLLUEHNE KOPPYNLMOHHbLIX MPaBOHAPYLLEHWIA;

. KOMMJIEKCHOE WCMOMb30BaHme NoNIMTUYECKMX, OpraHn3aUMOHHbIX, MHDOPMALIMOHHO-NPoNaraHaNCTCKMX,
coumarnbHO-3KOHOMUYECKHX, NMPaBOBbIX, CNeLnanbHbIX U UHbIX Mep;

6. NpMopUTETHOE NPUMEHEHME MEpP MO NPEAYNPEXAEHMIO KOPPYMNLMH;

7. COTPYOHMYECTBO rocyaapcTBa C MHCTUTYTaMK rpaxaaHCKoro obLecTsa, MexayHapoaHbIMU OpraHn3aumsamm u
dmanyeckumn nuLamm.

A wWN -

Translation:
CORRUPTION PREVENTION

The concepts of "corruption” and "anti-corruption.”
The basic principles of anti-corruption.

(Article 1 of the Federal Law of December 25, 2008 No. 273-®3 "On Combating Corruption")
Corruption:

a) abuse of official position, giving a bribe, receiving a bribe, abuse of authority, commercial bribery or other
illegal use by an individual of his official position contrary to the legitimate interests of society and the state
in order to obtain benefits in the form of money, valuables, other property or property services, other
property rights for themselves or for third parties or the illegal provision of such benefits to a specified
person by other individuals;

b) the commission of the acts referred to in subparagraph "a" of this paragraph, on behalf of or in the interests
of a legal entity;

Anti-corruption - the activities of federal bodies of state power, bodies of state power of the constituent entities of
the Russian Federation, local authorities, civil society institutions, organizations and individuals within their powers:

a) to prevent corruption, including the identification and subsequent elimination of the causes of corruption
(corruption prevention);

b) to identify, prevent, suppress, disclose and investigate corruption offenses (the fight against corruption);

¢) to minimize and (or) eliminate the consequences of corruption offenses.
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(Article 3 of the Federal Law of December 25, 2008 No. 273-®3 "On Combating Corruption")
Anti-corruption in the Russian Federation is based on the following basic principles:

. recognition, provision and protection of fundamental rights and freedoms of man and citizen;

. legality;

. publicity and openness of the activities of state bodies and local authorities;

. The inevitability of responsibility for committing corruption offenses;

. the integrated use of political, organizational, advocacy, socio-economic, legal, special and other measures;
. priority application of measures to prevent corruption;

. State cooperation with civil society institutions, international organizations and individuals.

~NO U~ WNPE

[2] TopoBom OTyeT 2015/ Annual Report 2015 (Document)

Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684

[p.56] 13.4. CBeaeHus 0 BO3MOXHbIX 00CTOSITENbLCTBAX, 0O bEKTUBHO NPENSTCTBYOWMNX AesaTenbHocTn ObLliecTBa
(cericmoonacHas TeppuTopus, 30Ha CE30HHOIO HAaBOAHEHUS, TEPPOPUCTUYECKME aKTbl U Ap.):

CBefeHns 0 BO3MOXHbIX 06CTOATENbCTBAX, 06 bEKTUBHO NpenaTcTBylowmnx gesatenbHocTn AO «OlMK»
(cemcmoonacHas TeppuTopus, 30Ha CE30HHOTO HABOAHEHWS, TEPPOPUCTUYECKNE aKTbl U Ap.), OTCYTCTBYIOT.
OcHoBHble ycunusi 6Ny HanpaeneHbl Ha BbINOMHEHWe YyCTaHOBOK [focyaapcTBeHHoM kopropaumm «Poctex» no
CBOEBPEMEHHOMY BbISIBMEHWUIO, NPEAYNPEXAEHNIO N YCTPAHEHUIO BO3HMKAOLWMNX Yrpo3 6e30nacHOCTH, 3almTy
3aKOHHbIX MHTepecoB OBLecTBa OT NPOTMBOMPABHbLIX U MHbIX AECTPYKTUBHbLIX AEMCTBUI B LIENAX NOBbILLEHWS
3KOHOMMYeCKon aPPEeKTUBHOCTU 1 cTabunbHocTh (ycTonumnsocTn) passutmua AO «OlMK». CosgaH mexaHusm
npeaynpexaeHns 1 BbIBNEHUS KOPPYNLUMOHHbIX NPOSBAEHWUN.

[p.62] B opraHmsauumn XonguHra HanpassieH nakeT HOPMaTUBHbIX AOKYMEHTOB 1 MH(POPMaLMOHHbLIX MaTepuarnoB
no npotmeogencTaumo koppynumm (Ne OXK/OlNK16968).

Translation:

[p.56] 13.4. Information on possible circumstances that objectively impede the Company's activities (seismic
hazardous territory, seasonal flood zone, terrorist acts, etc.):

There is no information about possible circumstances that objectively impede the activity of JSC “OPK” (seismic
hazardous territory, seasonal flood zone, terrorist acts, etc.).

The main efforts were aimed at fulfilling the objectives of Rostec State Corporation to timely identify, prevent and
eliminate emerging security threats, protect the Company's legitimate interests from illegal and other destructive
actions in order to increase the economic efficiency and stability (sustainability) of the development of JSC OPK. A
mechanism has been created to prevent and detect corruption.

[p.62] A package of regulatory documents and information materials on countering corruption has been sent to the
organizations of the Holding (No. OZh / OPK16968).

[14] AHTUKOPpPYNLMOHHAA xapTusa poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.1]_ AHTVKOPPYNLMOHHAsS XapThsl POCCUIACKOro GuaHeca

Poccuickoe aenooe coobLLecTBO BUAWUT CBOKO MUCCUIO B CNEA0BaHNM BbICOKUM CTaHAapTaM BeAeHus buaHeca,
COOTBETCTBYIOLUM MeXAYHAPOAHOMPU3HAHHBIM HOPMaM, U B OCYLLIECTBNIEHUM OTBETCTBEHHOIO NapTHEPCTBA C
rocygapCcTBOM, HanpaBfieHHOro Ha POCT YPOBHS XU3HW rpaxaaH Poccuu, pa3Butne SKOHOMUKNU CTpaHb! 1
NOBbILLEHME €€ KOHKYPEHTOCMOCOOHOCTM. YCneLwHoN peanm3aLummy NocTaBneHHbIX 3agay npensaTcTByOT
YKOPEHUBLLMECSH B 9KOHOMWYECKOW N coumanbHon cpepax nposiBneHns Koppynumu, HaHOCALLNE 3HaYUTENbHbIN
ywiepb pasBuUTUIO KOHKYPEHLUW U OCITOXHSIIOLLME YCINOBMS Be4EHWS NpeanpuHMMaTenbCKon AeATeNbHOCTY.

Mel, npegctaBuTenu genoBoro coobuectsa Poccunckon ®enepaumm, oco3HaBas CBOK OTBETCTBEHHOCTb 3a
cyab0y Hallen cTpaHbl, MOHMMAas, YTO AOCTUXKEHME YCNEXOB B MPeanpuHNMaTENbCKON EeATENbHOCTU HEBO3MOXHO
0e3 BceobLLEro KOHCEHCYCa B HENPUATMM BCcex (hopM KOpPYNLUKM, HaAMepPeHbl CNOCOBCTBOBATbL BHEAPEHMUIO
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NPMHUMNOB HeaJonyLweHna mn I'IpOTMBOD,eVICTBMFl Koppynuuun, Kak npu BbiICTpanBaHn B3aUMOAENCTBUSA C opraHavu
rocyp,apCTBeHHoﬁ BacTun, Tak 1 B KOpnopaTuBHbIX OTHOLLUEHUAX.

Mbl, y4acTHUKM HacTosien XapTumn, bygem BCEMEpPHO CcoaencTBOBaTh TOMY, YTOObI KOPPYNUMOHHbIE ENCTBUS BHE
3aBMCMMOCTU OT (hOPM M CNOCOBOB UX OCYLLLECTBIIEHNS HE TONbKO ObIfM Haka3aHbl MO 3aKOHY, HO U
COMNpPOBOXAANMCh LUMPOKMM OBLLIECTBEHHBIM OCYXOEHMEM U HENPUSTUEM KOPPYNLMM KaK OMacHOro coLmanbHOro
nopoka. Mbl eauHbl B MOHMMaHUK TOro, YTO KOPPYNUMS, SBNSSCb OPMO HE3AaKOHHOIO NpUobpeTeHns BbIrOA,
NPeMMYyLLECTB U NINYHBIX Onar, NpUYMHSAET Cepbe3Hbil yepd 4eMOKpaTU4EeCKUM MHCTUTYTaM, HaunoHanbHON
3KOHOMMKE W MpaBonopsaaKy; nuwaeT obLiecTBo He0BXoANMbIX PECYPCOB pa3BUTMS, BbIBOASA U3 NeranbHOro
0obopoTa 3HauUUTENbHYIO YacTb HaUMOHanbHOro 6oraTcTea; NOpoOXAaeT Yrpo3bl U OrpaHNYeHns Ans cTabunbHOro n
Be3onacHoro pa3sutus obLecTsa, NOAPbIBAET HPABCTBEHHbIE YCTOM U LLEHHOCTU, NPenaTCcTByeT A40OPOCOBECTHOM
KOHKYPEHLMM U YCTOMYMBOMY Pa3BUTUIO; CO30aET YCMNOBMUSA NS pacnpoCcTpaHeHus Apyrux opM NpecTynHocTH,
BKIMOYas OTMbIBaHUE AEHEXHbIX CPeacTB, A0ObITbIX NPECTYNHbLIM NyTEM; NpeacTaBnseT cobon He NnoKanbHy
npobnemy, a TpaHCHaLUWOHaNbHoe ABMneHne, YTO 0BYCNOBNNBAET UCKITIOUYNTENBHO BaXXHOE 3HAYEeHe
MEeXAyHapOAHOro COTpyAHNYECTBa B 06nacTu npeaynpexaeHusa koppynumm n 6opebel ¢ Hen. MNognuceiBas
HacTosALLY XapTuio, Mbl MPOBO3rNallaemM crnegyloLme OCHOBHbIE MPUHLMMbLI HEAOMNYLLEHUS U NPOTUBOAENCTBUS
Koppynuuu, KoTopble 06513yemMcsi cobniogaTtb 1 nponaraHanpoBaTh.

1. YHpaBneHme B KOMNaHNAX Ha OCHOBE aHTUKOPPYMNUMOHHbLIX nporpamMmm.

[p.2] OcHOBHbIM yCrOBMEM NPOTUBOAENCTBUS KOPPYNLMN ABMSETCS BHEAPEHWE B NPAKTUKY KOPMOPaTUBHOIO
yNpaBreHusi aHTUKOPPYMNLMOHHBIX NPOrPaMM U MHbIX Mep aHTUKOPPYNLWOHHON KOPNopaTUBHOWM NONUTUKK. B
nporpammax v gpyrux BHyTPUKOPNOPaTMBHbIX OKYMEHTaxX YeTKO 1 NoApobHO 3aKpennsTCst NPUHLMIBI, NpaBuna
1 npoueaypsbl, HanpaBneHHble Ha NpeJoTBpaLLeHe KOPPYNLMM BO BCeX cdepax AeATEeNbHOCTU KOMMNaHWM,
BKI04As HOPMbI 4EMNOBON 3TUKW, cneumarnbHble ynpaBneH4yeckme npouenypbl, TpeboBaHus k 06yveHuto
nepcoHana, npasuna crneumnanbHOro aHTUKOPPYMNLUMOHHOMO KOHTPONS U ayauTa, Npoueaypbl NpeaoTBpaLleHunst
KOH(IMKTa MHTEPECOB M KOMMEPYECKOro NoAKyna, npaBuna ocyLeCTBNEeHNsl NOXEPTBOBAHWUIA, CMOHCOPCTBA,
yyacTus B 6raroTBopuTENbHOW AEATENBHOCTU U T.A4.

KomnaHuu pa3pabaTtbiBaloT aHTUKOPPYNLUVOHHLIE MEPbI C YH4ETOM CeLncKN CBOE AeATENBHOCTU U TaKUX
hakTopoB, Kak pasmMep KOMMaHuu, pos AEATENBbHOCTI, COBOKYMHOCTb PUCKOB U reorpadus AesTenbHOCTU
KOMMaHWu, TEKyLLLasi CUTyaumsi, OCOGEHHOCTU KOPNOPaTUBHOMN KynbTypbl. KOMNaHWM MCNONb3yoT BHYTPEHHNE
npoueaypbl U MHCTPYMEHTbI, KOTOpPbIe NO3BONSAIT COBEPLUEHCTBOBATL aHTUKOPPYNLUMOHHbIE NPOrpaMMel, BKIIOYas
MeXaHW3Mbl «0BGpaTHON CBA3U», NPeAOTBPALLEHUS U pa3peLleHns KOHIMKTa MHTePECoB, PACCMOTPEHMS Xanob.

[p.7] 3akntounTenbHble nonoxeHust. MonoxeHWUs HAcTosILWen XapTuu HanpaBneHbl Ha NpeaynpexaeHve 1
NPOTUBOAENCTBINE KOPPYNUUN U MPUMEHUMbI B PABHON CTEMNEHU K AEATENBbHOCTU UHAMBUAYANBHOIO
npeanpuHumaTens, 6o KoMnaHWM UK opraHn3aLnmn BHe 3aBUCUMOCTM OT (DOpPMbl COGCTBEHHOCTH, ee pa3Mepa,
Npoduns AesTeNbHOCTU, TEPPUTOPUM pasMeLleHus. MonoxeHns HacTosALWwen XapTUn pacnpocTpaHATCs Kak Ha
OTHOLLEHWS! BHYTPU AeNOoBOro coobLLecTBa, Tak U Ha OTHOLLEHWS!, BO3HUKAIOLLME MexXay 6U3HEeCOM 1 opraHamu
BracTu.

Poccuiickne obbeanHeHust npeanpuHumarenen u paborogaTtenen — y4acTHUKM HacTosiwen XapTum, oco3HaBas
Heob6Xxo4MMOCTb LeneHanpaBneHHbIX U NocneaoBaTeNbHbIX YCUNUIA NO NponaraHae Cpean CBOMX YreHOoB
NONOXeHNN HacTosILLEeNn XapTum, CNOCOOCTBYIOT pa3paboTke U BHEAPEHMIO NepenoBbiX KOPNOPATUBHbLIX MPAaKTUK,
BKMNtOYasa CUCTEMbI OLEHKN U penyTaunoHHOro CTUMYNMPOBaHNS, B TOM Y/CIe B paMKax BegeHUs HedoMHaHCOBOM
coumanbHOM OTYETHOCTM KoMNaHuin. HacToswas XapTmsa oTkpbiTa Ans NpUcoeamHeHns obLepoCCuncKmx,
pernoHanbHbIX U OTpacneBbiX 00bEeOUHEHNI, @ TaKKe POCCUNCKUX KOMMAHWUA U MHOCTPAHHbLIX KOMMaHWUNA,
OCYLLECTBMSLWNX CBOIO AeAaTeNnbHOCTb B Poccun. MNpun aTomM KOMNaHUM MOTYyT NPUCOEAUHATLCS K HAacToALLen
XapTun Kak HanpsiMyto, Tak 1 Yyepe3 o6beJUHEHUS, YNeHaMM KOTOPbIX OHW SIBNSKOTCS.

Translation:

[p.1] Anti-Corruption Charter of Russian Business

[p.1] The Russian business community sees its mission in adhering to high standards of doing business in
accordance with internationally recognized standards, and in implementing responsible partnerships with the state
aimed at improving the living standards of Russian citizens, developing the country's economy and increasing its
competitiveness. The successful implementation of the tasks is hindered by the manifestations of corruption that
are ingrained in the economic and social spheres, causing significant damage to the development of competition
and complicating the business environment.
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We, the representatives of the business community of the Russian Federation, realizing our responsibility for the
fate of our country, understanding that success in entrepreneurial activity is impossible without a general consensus
in rejection of all forms of corruption, intend to contribute to the implementation of the principles of preventing and
combating corruption, as in building interaction with state bodies power, and in corporate relations.

We, the participants of this Charter, will do our utmost to ensure that corruption actions, regardless of the forms and
methods of their implementation, are not only punished by law, but also be accompanied by widespread public
condemnation and rejection of corruption as a dangerous social vice. We are united in the understanding that
corruption, as a form of illegal acquisition of benefits, advantages and personal benefits, causes serious damage to
democratic institutions, the national economy and the rule of law; deprives society of the necessary development
resources, removing a significant part of national wealth from legal circulation; It creates threats and restrictions for
the stable and safe development of society, undermines moral principles and values, and prevents fair competition
and sustainable development; creates the conditions for the spread of other forms of crime, including the laundering
of money obtained by criminal means; It is not a local problem, but a transnational phenomenon, which determines
the extremely important international cooperation in the field of preventing and combating corruption. By signing this
Charter, we proclaim the following basic principles for the prevention and combating of corruption, which we
undertake to abide by and promote.

2. Management in companies of anti-corruption programmes

[p.2] The main condition for combating corruption is the introduction of anti-corruption programs and other
measures of anti-corruption corporate policy into corporate governance practice. The programs and other internal
corporate documents clearly and in detail establish principles, rules and procedures aimed at preventing corruption
in all areas of company activity, including business ethics standards, special management procedures, staff training
requirements, rules for special anti-corruption control and audit, conflict prevention procedures interests and
commercial bribery, rules for donations, sponsorship, participation in charity activities, etc.

Companies are developing anti-corruption measures taking into account the specifics of their activities and factors
such as the size of the company, occupation, the totality of risks and the geography of the company, the current
situation, and the characteristics of corporate culture. Companies use internal procedures and tools to improve anti-
corruption programs, including mechanisms for “feedback”, preventing and resolving conflicts of interest, and
handling complaints.

[p.7] 7. Einal provisions.

The provisions of this Charter are aimed at preventing and combating corruption and are equally applicable to the
activities of an individual entrepreneur, any company or organization, regardless of the form of ownership, its size,
profile of activity, territory of location. The provisions of this Charter relate both to relations within the business
community and to relations arising between business and government.

The Russian associations of entrepreneurs and employers participating in this Charter, recognize the need for
focused and consistent efforts to promote the provisions of this Charter among their members, contribute to the
development and implementation of best corporate practices, including assessment and reputation incentive
systems, including in the framework of non-financial social reporting of companies .

This Charter is open for accession by all-Russian, regional and industry associations, as well as Russian
companies and foreign companies operating in Russia. At the same time, companies can join this Charter either
directly or through associations of which they are members.
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
1
Comments

There is evidence that the company has a Commission on “compliance with the requirements for the official
conduct of employees and the settlement of the conflict of interests”, which is responsible for the company’s anti-
corruption programme. This body includes at least one member of the company’s board of directors. However the
company receives a score of ‘1’ because there is no clear evidence that this body performs oversight functions,
such as reviewing reports from management or audit results.

Evidence

[4] NonoxeHune o Komuccum no YperynupoBaHuto KoHcpnukra UHTepecoB / Regulation on the Commission
for Regulating Conflicts of Interest (Document)

Accessed 05/08/2019

http://www.opkrt.ru/documenti/pologenie-o-komissii.pdf

[p.1] NOJIOXKEHUE

o Komuccum akumoHepHoro obuiectea «O6beamHeHHas npubopocTponTenbHas kopnopauusi» no cobnoaeHnto
TpeboBaHWi K crnyxebHoMy noBeAeHWIo paboTHNKOB U yperyrnmpoBaHuio KOH(NMKTa UHTEPECOB

1. MNonoxeHnem o Kommccun akumoHepHoro obuwectea "ObbeanHeHHas npubopocTpouTenbHas Kkoprnopauus” no
cobntogeHnto TpeboBaHn k cnyxebHomy noBegeHNO paboOTHUKOB akUMOHEpHOro obuectea "Ob6beanHeHHas
npubopocTpouTenbHas Kopnopauusa" n yperynmpoBaHuio KoHrvkTa nHTepecoB (ganee lNMonoxeHne)
onpegenseTca nopsagok popMmpoBaHns 1 opraHnsaumm gestensHocTn Komucecnm no cobniogeHunto TpeboBaHunii k
cny>xebHoMy noBeaeHunto paboTHMKOB akuuoHepHoro obuectea "Ob6beamHeHHas npubopocTponTensHas
Koprnopauus" 1 yperynmpoBaHuio KOHIMKTa MHTepecoB (aanee - Komnceus), obpasyemon B COOTBETCTBUM C
Ykasowm lNMpesmgeHTta Poccuiickon ®epepaumnm ot 2 anpenst 2013 r. N 309 "O mepax no peanusauunm oTaenbHbIX
nonoxeHu PegepanbHoro 3akoHa "O NpOTUBOAENCTBMU KOpPynummn".

2. Komuceusa B ceoelt gestenbHOCTH pykoBoacTeyeTcs KoHcTuTyumen Poccuinickon deaepaumum, egepansHbiMu
3aKkoHaMu, ApyrmmMmu HopmMaTUBHbLIMU NPaBOBbIMK akTaMu Poccunckon ®egepauun, NonoxeHuem, a Takke
NpaBOBbIMW akTaMu akUMOHepHoro obulecTa "Ob6beanHeHHas NnpubopocTpouTenbHas kopnopauus" (ganee -
OOwecTBO).

3. OcHoBHbIMK 3agadamu Komnccun siBnsatoTca: a) obecneveHne codnogeHnsa pabotHukamm ObulecTea
TpeboBaHun o npegoTBpalleHun UJTN yperynmpoBaHum koHNUKTa MHTepecoB (ganee TpeboBaHms K cnyxebHomy
nosefeHuio 1 (unu) TpebosaHmsa 06 yperynuposaHum KOHNMKTa nHTepecos); 6) ocywecteneHune B ObLiectse mep
no NpeaynpexaeHuio Koppynuum.

4. Komunccumsa paccmaTtpuyBaeT BOMNPOCHI, CBsI3aHHble C cobntoaeHmeM TpeboBaHuii k cnyxebHomMy noBeaeHUo 1
(vnn) TpeboBaHMiA 06 yperynmpoBaHUmn KOHPMKTa MHTEPECOB, B OTHOLLEHMM paboTHukoB ObwecTsa. 5. B cocTas
Komunccum BxogAaT 3amecTutenb reHeparnbHoro anpektopa Obuiectsa, K HanpaeneHnsam OeATeNbHOCTU KOTOPOro
oTHocuTCcA obecneveHne cobnogeHns Mep nNo NPOUAKTUKE KOPPYMNLUOHHBIX U MHBIX MPaBOHAPYLUEHWI
(npeacenatens Komuccun), npegctaBuTeny 06LLECTBEHHBLIX OpPraHn3anmnin, y4ebHbIX 3aBEAEHUA U HAaYYHbIX
yy4pexaeHun, pykoBoOAUTENN W/Mnn paboTHMKN CTPYKTYPHbIX nogpasgeneHunii O6LiecTsa, pykoBoaUTENM
opraHusaumi, BXOAALWMX B KOHTYp ynpasneHus ObLiecTBa, Ha3HavYaeMble reHepanbHbiM agnpektopom ObuiecTBa.

Bce uneHbl Komucemmn npy npyHATUAM pellennii obnagarT paBHbIMU NpaBamu.
Translation:
[p.1] REGULATIONS

on the Commission of the United Instrument-Making Corporation Joint-Stock Company on compliance with the
requirements for the official conduct of employees and the settlement of conflicts of interest
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1. The Regulation on the Commission of the United Instrument-Making Corporation joint-stock company to comply
with the requirements for the official conduct of employees of the United Instrument-Making Corporation and to
resolve a conflict of interest (hereinafter the Regulation) determines the procedure for the formation and
organization of the Commission's activities to comply with the requirements for the official conduct of the joint-stock
company employees United Instrument Making Corporation and Conflict of Interest Settlement (hereinafter referred
to as the Commission), according to the Decree of the President of the Russian Federation dated April 2, 2013 N
309 "On measures to implement certain provisions of the Federal Law" On Combating Corruption."

2. The Commission In its activities, is guided by the Constitution of the Russian Federation, federal laws, and other
regulatory legal acts of the Russian Federation Federation, the Regulation, as well as the legal acts of the joint-
stock company "United Instrument-Making Corporation” (hereinafter - the Company).

3. The main tasks of the Commission are: a) to ensure compliance by employees of the Company with
requirements for prevention OR settlement of conflicts of interest (hereinafter the requirements for official conduct
and (or) requirements for the settlement of conflicts of interest); b) implementation of measures to prevent
corruption in the Company.

4. The Commission shall consider issues related to compliance with the requirements for official conduct and (or)
requirements for the settlement of conflicts of interest in relation to employees of the Company.

5. The Commission consists of the Deputy General Director of the Company, whose activities include ensuring
compliance with the measures for the prevention of corruption and other offenses (Chairman of the Commission),
representatives of public organizations, educational institutions and scientific institutions, heads and / or employees
of structural divisions of the Company, heads organizations included in the management contour of the Company,
appointed by the General Director of the Company.

All members of the Commission have equal rights when making decisions.

[16] MpoTokon / Protocol (Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/zasedanie-komiss-prot-ot-6-11-2015-opk. pdf

[p.1] MPOTOKON

B3acegaHus kommceun no cobniogeHnto TpeboBaHun K cnyxebHoMy noBedeHuo paboTHUKOB W yperynmpoBaHuio
koHGnukTa nHtepecos AO O6beanHeHHasa npubopocTpouTenbHasi kKopnopawms

6 Hosibpsa 2015
MpucyTcTBOBaNMU:

1. KMOKOB Oner Muxannosuy - samectuternb reHepanbHoro anpektopa AO OlK (npeacepatens
Komuccun)

2. MAPYLWEHKO Bnagnmunp Bnagumumposuy — 3aamectuTenb pykoBonuTensa JenaptameHTa 3KOHOMUYECKON U
nHcpopmaumoHHom 6esonacHocTn AO «OlK» (3amectutens npeacepatens Komuccum)

[...]
[p.2] MoBecTka gHA 3acenaHns

1. O xoge BbinonHeHus B AO OTK Ykasa lNpesnageHTta Poccuickon Pepepaumm ot 02.04.2013 309 «O mepax
no peanusaunmn oTAeNbHbIX NONOXEHWI doeaepanbHOro 3akoHa ot 25.12.2008r. 273 3 «O
NPOTUBOLAENCTBMM KOPPYMNLUMY

2. O cocTaBe 1 pernameHTe pabotbl Komuccum

3. O nnaHe paboTbl Komunccum

O6cyxaeHne BONPOCOB:

1. O xoge BoinonHeHusi B AO «OlK» Ykasa lNpesngeHta Pegepauum ot 02.04.2013 N 309 «O mepax no
peanu3auny nonoxeHun degepansHoro 3akoHa ot 25.12.2008r. No npotusogenctamm koppynuum» (XKugkos O.M.)
Mo pesynbTaTtam ob6CyxaeHUs gaHHOro BONpoca NpuHATLI CReayoLwmne peLleHns:

1.1. MpuHATL K CBEAEHMIO NpeacTaBAeHHY MHOopMaLmI.
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2. O coctaBe u pernameHTe pabotbl Komuccun (MapyeHko B.B.) Mo pesynbTatam ob6CcyxaeHus aaHHOro Bonpoca
NPUHATBI CrieayoLme peLleHmns:

2.1. MpuHATbL K CBEAEHUIO NPEACTaBMNEHHYO MHOPMALMIO.

2.2. YUnenam Komunccum (Mapywenko B.B., NManawkuHon E.J1.) Bo B3anmogencTeum ¢ 3anHTepecoBaHHbIMA
CTpyKTypHbIMK nogpasaeneHusamm AO «OlMK» ob6ecneynts B COOTBETCTBUM C PETNAMEHTOM CBOEBPEMEHHY 0
NOAroTOBKY MaTepuarnos Mo Bonpocam, BbIHOCMMbIM Ha 3acegaHuns Komuccun.

O nnaHe paboTbl Komncenm (Mapywenko B.B., Kotenesckas W.B.) Mo pesynbtaTtam ob6cyxaeHnsa gaHHOro Bornpoca
NpUHATLI criegyowme pewenus: 3.1. MNMpuHATb K cBeaeHnto nHdopmaumto YneHa Komucenm Koteneeckon M.B. 06
OCHOBHbIX MOMOXeHUAX AHTUKOPPYNLMOHHON XapTumn poccuinckoro busHeca. 3.2. Nopyuntb uneHy Komuccum
MapyLeHko B.B. opraHmsoBaTb BO B3aumMogencTBum ¢ 3anHtepecoBaHHbiMu nogpasgaenerHmamm AO «OMNMK»
npopaboTKy Bonpoca O roOTOBHOCTU NPUCOEAMHEHUSA XONAUHra 1 OpraHu3aLnin, BXoasLwmx B KOHTYp ero
ynpasneHus, K AHTUKOPPYNLUMOHHON XapTum poccuickoro busHeca. 3.3. Pekomengosate JOUB, KMNA v APM AO
«OlK» aktuBusnpoBaTb paspabotky B Oblectse NMopsaka ysegomneHusa paborogatens o dpakrax obpalieHus B
uenax cknoHeHusa pabotHmkoB AO «OlMK» k coBepLUEHUIO KOPPYMLMOHHBIX NPOSIBIIEHUN.

[p.3] 3.4 YneHam komumccum B cpok ao 20.11.2015 HanpaBuTb NPeanoXeHnst No BHECEHMIO AOMOMHEHUI B MiaH
paboTbl Komuccun.

Translation:
[p.1] PROTOCOL

Meetings of the commission on compliance with the requirements for the official conduct of employees and the
settlement of the conflict of interests of JSC United Instrument-Making Corporation

November 6, 2015
Present:

1. ZhIDKOV Oleg Mikhailovich - Deputy General Director of JSC OPK (Chairman of the Commission)
2. MARUSHCHENKO Vladimir Vladimirovich - Deputy Head of the Department of Economic and Information
Security of OPK JSC (Deputy Chairman of the Commission)

[...]
[p.2] Agenda for the meeting

On progress in the implementation of the Decree of the President of the Russian Federation dated 02.04.2013 309
“On measures for the implementation of certain provisions of the federal law of 25.12.2008 273 F3 "On combating
corruption”.

Discussion of issues:

On the progress in the implementation of the Decree of the President of the Federation dated April 2, 2013 No. 309
“On Measures for the Implementation of the Provisions of the Federal Law of December 25, 2008 at JSC OPK” No
anti-corruption ”(O. Zhidkov) Following the discussion of this issue, the following decisions were made:

1.1. Take note of the information provided.

2. On the composition and rules of work of the Commission (Marushchenko VV) Based on the discussion of this
issue, the following decisions were made:

2.1. Take note of the information provided.

2.2. To the members of the Commission (Marushchenko VV, Palashkina E.L.) In cooperation with the interested
structural divisions of JSC “OPK”, to ensure, in accordance with the regulations, the timely preparation of materials
on issues submitted to meetings of the Commission.

4.0n the work plan of the Commission (Marushchenko VV, Kotelevskaya 1V) Based on the discussion of this issue,
the following decisions were made: 3.1. Take note of the information of the member of the Commission
Kotelevskaya |.V. on the main provisions of the Anti-corruption Charter of Russian Business. 3.2. To entrust the
member of the Commission V. Marushchenko organize, in cooperation with interested divisions of JSC “OPK”, the
study of the issue of readiness to join the Holding and organizations included in its management circuit to the Anti-
corruption Charter of Russian Business. 3.3. To recommend DEIB, KPD and DRP of OPK JSC to intensify the
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development in the Company of the Procedure for notifying the employer of the facts of treatment in order to induce
the employees of OPK JSC to commit corruption.

[p.3] 3.4 To the members of the commission, before November 20, 2015, send proposals on amendments to the
work plan of the Commission.

[6] Mpuka3 o MpoTtusonenctTeum Koppynuum / Order on Preventing Corruption (Document)
Accessed 05/08/2019

http://www.opkrt.ru/documenti/prikaz-o-profilaktike-korrupcionnih-i-dr.pdf

[p.1] MPUKA3

O npodhunakTmke KOpPYNLMOHHBIX U UHbIX NpaBoHapyLleHun B AKLMOHepHOM obuecTBe «O6beamHeHHas
npnbopocTponTenbHas kopropaums»

B uenax npogmnaktkm KOppynuMOHHbIX Y MHbIX NpaBoHapyLleHun B AkunoHepHom obuectse «Ob6beanHeHHas
npubopocTpoutenbHas kopnopauus» (ganee — AO «Orl1K»), ucnonHenus tpebosannin PegepanbHOro 3akoHa ot
25 pekabps 2008 r. o0 273-d3 «O npoTmBOAenCTBUM Koppynuuny», Ykasa lNpesnaeHta Poccuinckon Pegepaumm ot 2
anpens 2013 r. No 309 «O mepax no peanusauum oTaenbHbIX nonoxeHun PegepanbHoro 3akoHa «O
NPOTUBOAENCTBMN KOPPYNLUMY,

NMPUKA3BLIBAIO:

YT1BepauTtb Nonoxerne o Komncenn AO «OlK» no cobnogeHuto TpeboBaHnii k crnyxebHOMy NoBeAEeHUIo
pabotHukoB AO ««OlMK» n yperynupoBaHuio KOHNUKTa MHTEepecoB cornacHo Mpunoxenuio No 1. 2. YTBepanTb
coctaB Komucenm AO «OrlMK» no cobntogenuio TpebosanHuii k criyskebHomy nosegeHuto paboTtHukos AO «OlMK» un
YperynupoBaHuio KoHdnmkTa nHtepecos cornacHo MNpunoxenuto No 2. 3 YTeepauTb [naH npoTnsogenctaus
koppynuum B AO «OIlMK» Ha 2015 rog cornacHo MNpunoxeHnto No 3. 4. KoHTponb 3a UCNONMHEHNEM OAHHOTIO
npvkasa BO3MOXUTb Ha 3amecTuTens reHepanbsHoro aupekropa O.M. XXugkosa.

Bpuo reHepanbHoro aupektopa M.H. Bacunesckun
Translation:
[p.1] ORDER

On the prevention of corruption and other offenses in the Joint-Stock Company “United Instrument-Making
Corporation”

In order to prevent corruption and other offenses in the Joint-Stock Company United Instrument-Making Corporation
(hereinafter - OPK JSC), to comply with the requirements of the Federal Law of December 25, 2008 on 273-3 "On
Combating Corruption", Decree of the President of the Russian Federation of 2 April 30, 2013 No. 309 "On
measures to implement certain provisions of the Federal Law" On Combating Corruption ",

| ORDER:

1. To approve the Regulation on the Commission of the defense industry complex on compliance with the official
conduct of the defense industry and the regulation a conflict of interest in accordance with Appendix No. 1. 2. To
approve the composition of the Commission of OPK JSC to comply with the requirements for the official conduct of
employees of OPK JSC and to resolve a conflict of interest in accordance with Appendix No. 2. 3 To approve the
Anti-Corruption Plan for OPK JSC for 2015 according to Appendix No. 3. 4. The control over the execution of this
order is assigned to the Deputy General Director O.M. Zhidkova.

Acting General Director M.N. Vasilevsky

[17] PykoBogacTBO / Leadership (Webpage)
Accessed 06/08/2019
http://www.opkrt.ru/index.php/corporation/rukovodstvo
PYKOBOACTBO

"puropmin 3nbKWH
BpeMeHHbIV reHepanbHbIn AUPEKTop
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Aspet bekkunes
MepBbI 3aMecTUTENDb reHepanbHOro AnpekTopa

ApceHunii BpbikuH
3amecTuTenb reHepanbHOro AMpeKTopa No pasBUTUI0 MPaXK4aHCKOro HanpasneHns

Cepreii Bunkos
3amecTuTenb reHeparnbHOro AMpekTopa

Oner >Xuakos
3amecTuTenb reHepanbHOro aMpexkrTopa

OkcaHa JlobaHoBa
3amecTuTenb reHepanbHOro aMpexkropa

OmuTtpun Mutbpent
3amecTuTernb reHepasibHOro AMpekTopa no opraHn3aunoHHOMY pasBUTULD

ApTem Hukonaes
3amecTuTenb reHepanbHOro gMpexkropa

Cepren Ckokos
3amecTuTens reHepansHoOro gmpekropa — pykosogutens HTC

AHppen YeHgapos
3amecTuTenb reHepanbHOro AMpekTopa

Translation:
LEADERSHIP

Grigory Elkin
Interim CEO

Azret Bekkiev
First Deputy General Director

Arseny Brykin
Deputy General Director for Civil Development

Sergey Vilkov
Deputy General Director

Oleg Zhidkov
Deputy General Director

Oksana Lobanova
Deputy General Director

Dmitry Mitbraith
Deputy General Director for Organizational Development

Artem Nikolaev
Deputy General Director

Sergey Skokov
Deputy General Director - Head of STC

Andrey Chendarov
Deputy General Director
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
1
Comments

There is evidence that the company’s Deputy General Director is responsible for anti-corruption activities within the
organisation. However, despite this individual being a member of the board, there is no evidence of reporting and
feedback activities between this individual and the board of directors.

It is also noted that the list of members of the executive management team published on the company’s website
mentions four individuals with the title ‘Deputy General Director’, despite company documents referring primarily to
one named individual in relation to this role.

Evidence

[4] NonoxeHue o Komuccum no YperynupoBaHuto KoHdnukra UHTepecos / Regulation on the Commission
for Regulating Conflicts of Interest (Document)

Accessed 05/08/2019

http://www.opkrt.ru/documenti/pologenie-o-komissii.pdf

[p.1] MOJIOXKEHNE

o Komuccum akumoHepHoro obuectea «Ob6beamHeHHas npubopocTponTensHas Kopnopauns» no cobniogeHmo
TpeboBaHui K cny>kebHoMy noBeaeHU0 paboTHMKOB U yperynmpoBaHuio KOH(IIMKTa UHTEPECOB

[..]

3. OcHoBHbIMK 3agadamu Komunceun ssnstotca: a) obecnevenne cobnogeHunsa pabotHmkamm Obectsa
TpeboBaHwuii 0 npegoTBpaLleHun UITN yperynupoBaHum KOHNNKTa MHTEPECOB (fanee TpeboBaHus K crykebHomy
noseeHuo 1 (unu) TpedoBaHms 06 yperynupoBaHum KoHMKTa nHTepecos); 6) ocywecteneHune B Ob6LiecTBe Mep
no npeaynpexaeHunto Koppynuum.

4. Komuccust paccmaTtpuBaeT BOMNPOCHI, CBA3aHHble ¢ cobnogeHnem TpeboBaHuii K cny>kebHOMy NoBEAEHUIO U
(vnn) TpeboBaHMiA 06 yperynmpoBaHUmM KOHPMKTa MHTEPECOB, B OTHOLLEHMM paboTHukoB ObwecTsa. 5. B cocTas
Komucecun Bxogat 3amectutens reHepanbHoro anpekropa ObLiecTsa, K HanpaBneHnsMm AesaTenbHOCTU KOTOPOro
oTHocuTcsa obecneveHne cobnogeHns Mmep no NPodUNaKkTUKe KOPPYNLUOHHBIX U MHbIX MPaBOHAPYLUEHWI
(npencepartens Komuccun), npegctaButeny obLLECTBEHHBIX OpraHmM3auunn, y4ebHbix 3aBeSeHNN N HAayYHbIX
yypexaeHun, pykoBoamTenu n/mnu paboTHUKM CTPYKTYPHbIX nogpasgeneHuin ObwecTtsa, pykoBoguTenu
opraHu3aummn, BXoAswWmx B KOHTYp ynpasneHusa Obuectsa, Ha3Havyaemble reHepanbHbiM Agnpektopom ObuwecTtsa.

Bce uneHbl Komuccum npu NpuHATUN pellernin obnagatT paBHbIMU NpaBaMMu.
Translation:
[p.1] REGULATIONS

on the Commission of the United Instrument-Making Corporation Joint-Stock Company on compliance with the
requirements for the official conduct of employees and the settlement of conflicts of interest

[.]

3. The main tasks of the Commission are: a) to ensure compliance by employees of the Company with
requirements for prevention OR settlement of conflicts of interest (hereinafter the requirements for official conduct
and (or) requirements for the settlement of conflicts of interest); b) implementation of measures to prevent
corruption in the Company.

4. The Commission shall consider issues related to compliance with the requirements for official conduct and (or)
requirements for the settlement of conflicts of interest in relation to employees of the Company.
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5. The Commission consists of the Deputy General Director of the Company, whose activities include ensuring
compliance with the measures for the prevention of corruption and other offenses (Chairman of the Commission),
representatives of public organizations, educational institutions and scientific institutions, heads and / or employees
of structural divisions of the Company, heads organizations included in the management contour of the Company,
appointed by the General Director of the Company.

All members of the Commission have equal rights when making decisions.

[16] MpoTokon / Protocol (Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/zasedanie-komiss-prot-ot-6-11-2015-opk.pdf

[p.1] MPOTOKON

3acepaHus kommccum no cobnogeHmnio TpeboBaHU K Criy>xebHOMY noBedeHNI0 paboTHMKOB U yperynmpoBaHuio
KoHdpnukTa nHTepecoB AO Ob6beaguHeHHas npubopocTpouTenbHas Kopropauus

6 Hos16ps 2015
MpucyTcTBOBanNU:
1. XKMOKOB Oner MuxarnnoBuy - 3amectuTenb reHepanbHoro anpekropa AO OlK (npeacepatens
Komuccun)
2. MAPYLWEHKO Bnagumup BnagumumpoBud — 3amecTutens pykoBonuTens [lenaptameHta SKOHOMUYECKON 1
nHdopmaumoHHon 6esonacHocTn AO «OlMK» (3amectuTtens npegcenatens Komuccun)
Translation:

[p.1] PROTOCOL

Meetings of the commission on compliance with the requirements for the official conduct of employees and the
settlement of the conflict of interests of JSC United Instrument-Making Corporation

November 6, 2015
Present:

1. ZhIDKOV Oleg Mikhailovich - Deputy General Director of JISC OPK (Chairman of the Commission)
2. MARUSHCHENKO Vladimir Vladimirovich - Deputy Head of the Department of Economic and Information
Security of OPK JSC (Deputy Chairman of the Commission)

[6] Mpuka3s o MpoTuBogencTeum Koppynuum / Order on Preventing Corruption (Document)
Accessed 05/08/2019

http://www.opkrt.ru/documenti/prikaz-o-profilaktike-korrupcionnih-i-dr.pdf

[p.1] MPUKA3bLIBAIO:

YT1BepauTtb Nonoxerne o Komncenn AO «OlK» no cobnogeHuio TpeboBaHnii k crny>xkebHOMy noBeaeHuio
paboTtHukoB AO ««OlMK» n yperynupoBaHuto KoHnnkTa nHtepecos cornacHo lMpunoxenuto No 1. 2. YTBepanTb
coctaB Komucenm AO «OrlMK» no cobntogeHuto TpebosaHuii k criyskebHomy nosegeHuto paboTHuko AO «OIMK» u
YperynupoBaHuio KoHdnmkTa nHtepecos cornacHo MNpunoxenuto No 2. 3 YTeepauTb [naH npoTnsogenctauns
koppynuun B AO «OIlMK» Ha 2015 rog cornacHo MNpunoxeHuto No 3. 4. KoHTponb 3a UcnornHeHnemM JaHHoro
npukasa BO3MOXUTb Ha 3aMecTuTens reHepansHoro agupekrtopa O.M. XKugkosa.

Translation:

[p.1] ORDER:

1. To approve the Regulation on the Commission of the defense industry complex on compliance with the official
conduct of the defense industry and the regulation a conflict of interest in accordance with Appendix No. 1. 2. To

approve the composition of the Commission of OPK JSC to comply with the requirements for the official conduct of
employees of OPK JSC and to resolve a conflict of interest in accordance with Appendix No. 2. 3 To approve the
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Anti-Corruption Plan for OPK JSC for 2015 according to Appendix No. 3. 4. The control over the execution of this
order is assigned to the Deputy General Director O.M. Zhidkova.

[17] PykoBogcTtBO / Leadership (Webpage)
Accessed 06/08/2019
http://www.opkrt.ru/index.php/corporation/rukovodstvo
PYKOBOACTBO

AspeT bekkneB
[MepBbIi 3aMecTUTENb reHepanbHOro AnMpekTopa

ApceHnii BpblknH
3amecTuTenb reHepanbHOro AMpeKkTopa no pasBUTUIO MPaX4aHCKOro HanpaBneHus

Cepren Bunkos
3amecTuTenb reHepanbHoro AMpekTopa

Oner »Xuakos
3amecTuTenb reHepanbHoro AMpekTopa

OkcaHa JlobaHoBa
3amecTuTenb reHepansHOro gMpekropa

Omutpun Mutbpewnt
3amecTuTenb reHepanbHOro AMpekTopa no OpraHM3auMoHHOMY Pa3BUTUIO

ApTem Hukonaes
3amecTuTenb reHepanbHoOro AMpekropa

Translation:
LEADERSHIP

Azret Bekkiev
First Deputy General Director

Arseny Brykin
Deputy General Director for Civil Development

Sergey Vilkov
Deputy General Director

Oleg Zhidkov
Deputy General Director

Oksana Lobanova
Deputy General Director

Dmitry Mitbraith
Deputy General Director for Organizational Development

Artem Nikolaev
Deputy General Director
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
0
Comments

There is no evidence that the company has established its own formal risk assessment procedure which is used to
inform and update its anti-bribery and corruption programme.

Evidence

[6] Mpuka3 o MpoTtusonencTeum Koppynuum / Order on Preventing Corruption (Document)
Accessed 05/08/2019

http://www.opkrt.ru/documenti/prikaz-o-profilaktike-korrupcionnih-i-dr.pdf

[p.1] MPNKAS

O npodunakTuke KoppynumOHHbIX U MHbIX NPaBoHapyLleHun B AKunoHepHoM obiectee «O6beanHeHHas
npubopocTponTensHas Kopropauus»

B uenax npodmnakTukn KoppynuUMOHHBLIX U MHbIX NpaBoHapyLleHui B AkumoHepHom obliecTBe «O6begnMHeHHas
npubopocTpoutensHas kopnopauus» (ganee — AO «OrlMK»), ucnonHenus tpebosannin PegepanbHOro 3akoHa ot
25 pekabps 2008 r. o0 273-93 «O npoTmBoAencTBUM Koppynuuny», Ykasa lNpeangeHTta Poccuiickon ®egepaunm oT 2
anpens 2013 r. No 309 «O mepax no peanusauumu oTaenbHbIX nonoxeHun PegepansbHoro 3akoHa «O
NPOTMBOOENCTBUN KOPPYNLMNY,

NMPUKA3BLIBAIO:

YtBepauTtb MNonoxenne o Komnccum AO «OlMK» no cobntogeHunto TpeboBaHmnin k cryxebHoMy noBegeHuio
paboTtHukoB AO ««OlMK» n yperynmpoBaHuo KOHpMKTa nHTEepecoB cornacHo MpunoxeHuto No 1. 2. YTBepanTb
coctaB Komuccnm AO «OrlMK» no cobntogeHuto TpeboBanuii k criyskebHoMy nosegeHuto paboTHmkoB AO «OlMK» 1
yperynupoBaHuio KoOH(nuKTa nHtepecos cornacHo MNpunoxernunto No 2. 3 YTeepauTb NnaH npoTnBoaencTems
koppynuuu B AO «OIlMK» Ha 2015 rog cornacHo MpunoxeHuto No 3. 4. KoHTponb 3a UCNONHEeHNeM JaHHOro
npukasa BO3MNOXUTb Ha 3aMecTuTens reHepansHoro gupekrtopa O.M. XKugkosa.

Bpwo reHepansHoro anpekropa M.H. Bacunesckun
Translation:
[p.1] ORDER

On the prevention of corruption and other offenses in the Joint-Stock Company “United Instrument-Making
Corporation”

In order to prevent corruption and other offenses in the Joint-Stock Company United Instrument-Making Corporation
(hereinafter - OPK JSC), to comply with the requirements of the Federal Law of December 25, 2008 on 273-$3 "On
Combating Corruption”, Decree of the President of the Russian Federation of 2 April 30, 2013 No. 309 "On
measures to implement certain provisions of the Federal Law" On Combating Corruption ",

| ORDER:

1. To approve the Regulation on the Commission of the defense industry complex on compliance with the official
conduct of the defense industry and the regulation a conflict of interest in accordance with Appendix No. 1. 2. To
approve the composition of the Commission of OPK JSC to comply with the requirements for the official conduct of
employees of OPK JSC and to resolve a conflict of interest in accordance with Appendix No. 2. 3 To approve the
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Anti-Corruption Plan for OPK JSC for 2015 according to Appendix No. 3. 4. The control over the execution of this
order is assigned to the Deputy General Director O.M. Zhidkova.

Acting Director General M.N. Vasilevsky

[2] FopoBon OTueT 2015 / Annual Report 2015 (Document)

Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684

[p.56] 13.4. CBeaeHus 0 BO3MOXHbIX 00CTOSITENLCTBAX, 0O BEKTUBHO NPENSTCTBYOWMNX AeaTenbHocTn ObLliecTBa
(cericmoonacHas TeppuTopusi, 30Ha CE30HHOTO HAaBOAHEHUS, TEPPOPUCTUYECKME aKTbl U Ap.):

CefeHus 0 BO3MOXHbIX obcToaTenbcTBax, 06beKkTUBHO npensaTcTByowmnx gestensHoctn AO «OlMK»
(cericmoonacHas TeppuTopusl, 30Ha CE30HHOIO HaBOAHEHUS, TEPPOPUCTUYECKME aKTbl U Ap.), OTCYTCTBYIOT.
OcHoBHble ycunus 6biny HanpaeneHbl Ha BbINOMHEHWE YCTaHOBOK [focyaapcTBeHHoOM kopropaummn «Poctex» no
CBOEBPEMEHHOMY BbISIBNIEHWUIO, NPEAYNPEXAEHNIO N YCTPAHEHWNIO BO3HMKAOLLMX Yrpo3 6e30nacHOCTY, 3awuTy
3aKOHHbIX MHTepecoB ObLecTBa OT NMPOTUBONPABHLIX Y UHbIX AECTPYKTUBHBIX AEVCTBMI B LeNaX NOBbILLEHNS
3KOHOMMYECKON 3GPPEKTUBHOCTU 1 cTabunbHocTn (yctonumaocTtu) paseutus AO «OlMK». CosgaH MexaHn3m
npeaynpexaeHns 1 BbiBIEHNS KOPPYNLMOHHbBIX NPOSBIEHUN.

[p.62] B opraHmsauunmn XonguHra HanpassieH nakeT HOPMaTUBHbIX AOKYMEHTOB 1 MH(POPMaLMOHHbLIX MaTepuarnos
no npotmeogenctauto koppynuum (Ne OXK/OlMNK16968).

Translation:

[p.56] 13.4. Information on possible circumstances that objectively impede the Company's activities (seismic
hazardous territory, seasonal flood zone, terrorist acts, etc.):

There is no information about possible circumstances that objectively impede the activity of JSC “OPK” (seismic
hazardous territory, seasonal flood zone, terrorist acts, etc.).

The main efforts were aimed at fulfilling the objectives of Rostec State Corporation to timely identify, prevent and
eliminate emerging security threats, protect the Company's legitimate interests from illegal and other destructive
actions in order to increase the economic efficiency and stability (sustainability) of the development of JSC OPK. A
mechanism has been created to prevent and detect corruption.

[p.62] A package of regulatory documents and information materials on countering corruption has been sent to the
organizations of the Holding (No. OZh / OPK16968).

[14] AnTUKOPpPYNLMOHHAA xapTusa poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.1] 1. YnpaBneHue B KOMNAHUAX HA OCHOBE aHTUKOPPYMNLMNOHHbIX

nporpaMmm.

[p.2] KomnaHuu paspabaTtbiBatoT aHTUKOPPYNLMOHHBbIE MEPbI C YHETOM CNeunduKkn CBoen 4eaTenbHOCTU U Takux
daKkTopoB, KaK pasmep KOMMaHuu, pos AeATenbHOCTM, COBOKYMNHOCTb PUCKOB U reorpadus AeaTensHOCTU
KOMMaHuu1, TeKyLas cuTyauus, 0COGEHHOCTU KOPNopaTUBHOW KynbTypbl. KOMAaHun Ucnonb3yoT BHYTPEHHUE
npouenypbl U MHCTPYMEHTbI, KOTOPbIE NO3BOMSIOT COBEPLLUEHCTBOBATL aHTMKOPPYMNLUMOHHbLIE NPOrpamMmel, BKoYas
MexaHu3Mbl «0BpaTHON CBA3MY, NPeAOTBPALLEHNS U pa3peLleHns KOHNMKTA MHTEPEeCoB, PACCMOTPEHNS Xanob.

Translation:
[p.1] 1.Management in companies based on anti-corruption programs.

[p.2] Companies are developing anti-corruption measures taking into account the specifics of their activities and
factors such as the size of the company, occupation, the totality of risks and the geography of the company, the
current situation, and the characteristics of corporate culture. Companies use internal procedures and tools to
improve anti-corruption programs, including mechanisms of “feedback”, prevention and resolution of conflicts of
interest, consideration of complaints.
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
0
Comments

There is no publicly available evidence that the company’s anti-bribery and corruption programme is subject to audit
or review.

Evidence

No evidence found.
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

There is evidence that the company publishes a policy on the reporting of corruption incidents by employees to
compliance officers. In addition, the company provides a link on its website to a document outlining whistleblowing
procedures developed by its parent company. It is therefore understood that this policy applies to the company,
despite the company not making this explicitly clear.

Based on these publicly available documents, there is evidence of that the company commits to investigating
incidents and that it has is a specific procedure in place to deal with whistleblowing cases. There is evidence that
this procedure stipulates documentation and actions to be taken at each step, covering the procedure from receipt
of the report to final outcome. However, there is no evidence that the company makes a commitment to providing
whistleblowers with updates on the outcome of investigations. There is also no evidence that investigations are
handled by an independent team or that a central body reviews summary information of all ongoing cases.

Evidence

[5] Nopsipok yBeaomneHusi o KOPPYNUMOHHLIX HapyweHusax / Corruption incident reporting procedure
(Document)

Accessed 05/08/2019

http://www.opkrt.ru/sites/default/files/banners/poriadok-uvedomleniya.docx

[p.1]1 NOPALOK

yBegomneHus pabotogartens o dakrtax obpalyeHms B Lensax
cknoHeHus pabotHukoB AO «ObbeanHEHHas NpnbopocTponTenbHasA KOPNopaunsa» K COBEPLUEHNIO KOPPYMLMOHHBLIX
npaBoHapyLUEeHUi

1.006wWwme nonoxeHus

1.1. MNMopsiaok yBegomneHus pabotogaTtens o paktax obpalleHus B Lensix CKNoHeHus paboTHrukoB AO
«O6beanHEHHas npubopocTponTernbHas kopnopauus» (aanee - O6LWeCTBO) K COBEPLUEHNIO KOPPYNLIMOHHbIX
npaBoHapyLweHun (ganee - MNMopsaok) paspaboTaH B COOTBETCTBUM CO cTaThen 11.2 ®egepanbHoro 3akoHa ot 25
nekabpsi 2008 r. Ne 273-93 «0 npotmBoaercTaum koppynuum» 1 n.1.6. Mpunoxenua Ne 3 k Mpukady AO «OlMK» ot
06.10.2015 . Ne 71.

1.2. MNopsaok ycTaHaBnNmMBaeT npoueaypy ysegomrenns pabotHnkom ObLectsa gormkHocTHoro nuua ObwecTsa,
OTBETCTBEHHOrO 3a paboTy No NpounnakTnke KOPPYnUMOHHbBIX NPaBOHApYLLEHWI (anee - 0TBETCTBEHHOE
OOMKHOCTHOE NULO), perncTpauumn n paccMOTpeHns yBeAOMITEHWUI, a Takke NepeyeHb CBEAEHUIN, COAEePKaLLMXCH B
yBe4OMITEHUN.

1.3. O6sA3aHHOCTb YBEOOMIISiTb OTBETCTBEHHOE AOSMKHOCTHOE N0 060 BCex cryyasix obpalleHns kakmx-nnmbo nuu
B LIENSIX CKITOHEHUS! K COBEPLLEHUNIO KOPPYNLUMOHHBLIX NMpaBoHapYLUEHMWI Bo3naraeTcs Ha Bcex paboTHMKOB
O6uecTBa.

1.4. PaboTHuk O6LLecTBa, KOTOPOMY CTano M3BECTHO O hakTe obpalleHus K MHbIM paboTHuMkam OOLecTBa B CBA3U
C VICMOJTHEHUEM CNYXEOHbIX 0653aHHOCTEN Kakux-nnbo nuy, B LEENAX CKIOHEHWUST X K COBEPLUEHMIO KOPPYMNLUMOHHBIX
npaBoHapyLUEHWIA, BNpaBe yBegOMMSTb 00 3TOM OTBETCTBEHHOE AOIMKHOCTHOE NULI0 B COOTBETCTBUM C [Nopsigkom.

2. Mopsigok yBegomneHus pabotogartensi

[p.2] 2.1. PaboTHuk ObLiecTBa 0693aH Npy NOMy4YeHUN NPEATIOXKEHUS O COBEPLLUEHUN KOPPYMLMOHHOIO
npaBoHapyLLEeHWs He3aMeanuTenbHO NpeacTaBnTb OTBETCTBEHHOMY AOHKHOCTHOMY Ny yBedoMIeHne o dhakTte
obpalleHns B uensx cknoHeHust paboTtHmka ObLLecTBa K COBEPLUEHMIO KOPPYNUMOHHBLIX MpaBoOHapyLLeHW (aanee -
yBeoMMeHue).
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PaboTHuk ObLecTBa 0653aH B criyyae HaxoXaeHUs B KOMaHOVPOBKE, B OTNYCKe, BHe paboyero mecta
yBeAOMUTb O hakTe obpalleHus K HEMY B LIeNsaX CKINOHEHUST K COBEPLUEHUIO KOPPYMLMOHHbBIX MPpaBOHApYLLEHW
OTBETCTBEHHOE JOMKHOCTHOE NULO HEe3aMeanmMTenbHO C MOMeHTa NpmbbiTnsa Ha paborTy.

2.2. YBegowmneHue npegcraensetcs pabotHnkom ObLiecTBa B NMICbMEHHOM BuAe cornacHo npunoxexuto Ne 1 k
Mopsiaky.

3.MepeyeHb cBeOEHUI, coaepXaLlmXca B yBeaoMIeH!n

3.1. B yBegomneHum ykasbiBaloTCa crneayolime CBeAeH s
a) hamnnus, Ums, 0TYECTBO, OOMKHOCTb, MECTO XUTENbCTBA U HOMep TenedoHa paboTHuka ObuiecTBa;
©) BCe n3BecTHble cBeAEeHUsI O PU3NYECKOM (IOpUanYecKom) nuue, cknoHsowem paboTHuka ObLecTsa kK
KOPPYMNUUOHHOMY NpaBOHAaPYLLEHUIO;
B) JaTa, BpeMsi, MecTo, cnocob n obcrtoaTensCcTBa CKIoHeHnst paboTHuka O6LLecTBa K KOpPYNLUMOHHOMY
NpaBOHAaPYLLEHUIO;
r) cBeAEeHMS O KOPPYNUUOHHbIX MPaBOHAaPYLLEHUsIX, KOTOPble JOJKEH Obin coBeplumnTb paboTHUK O6LLecTBa;
4) nHpopmaums o6 oTkase (cornmacum) NPUHATL NPEANOXEeHNe NMLa O COBEPLUEHNN KOPPYNLNOHHOIMO
NnpaBOHapPYLLEHUSI.

K yBegoMneHuo npuknagbiBatoTca Matepuansl, NOATBEPXXAaloLWmMe obcToaTenscTBa obpaLleHus.
3.2. YBeAOMMeHNe OOMKHO ObITb MMYHO nognucaHo paboTHkom OBLLecTBa C yka3aHMeM AaTbl €ro COCTaBMEHMUSI.

4. Pernctpaumsa yBegomMneHus

4.1. Otgen akoHoOMMYeckon 6esonacHocTn [lenapTaMmeHTa SKOHOMUYECKOM U MHCpOPMaLIMOHHOM Ge30nacHOCTH
OO6wecTBa BegeT NpUem, permcTpaumio n y4eT NoCTYNUBLLMX yBeOOMIEHUI, obecnednBaeT KOHUOEHLMANBHOCTD
N COXPaHHOCTb

[p.3] A@HHBIX, NOMyYeHHbIX OT paboTHMKa O6LLEeCTBa, CKITOHAEMOro K COBEPLUEHNIO KOPPYNLUMOHHOMO
npaBoHapyLeHusi. CoTpyaHuku [enapTameHTa HecyT NepcoHarbHY OTBETCTBEHHOCTb B COOTBETCTBUM C
3akoHogaTenscTBoM Poccuiickoit defepaunm 3a pasrialeHne nosy4YeHHbIX CBeaeHWi.

OTkas B peructpaumm yBeoMIIEHNS HE JOMYyCKaeTcsl.

4.2. YBegomneHve, N0AaHHOE HEMOCPEeACTBEHHO OTBETCTBEHHOMY OOSMKHOCTHOMY NnLy, B TOM YMCHE B X04e
NMYHOro Npuema, HedameanuTensHoO nepegaetcs B OTaen akoHoMmmyeckon 6esonacHocTn lenaptameHTa
9KOHOMMYECKOW U MHGOpMaLUMOoHHOM 6e3donacHocTn ObwecTBa and ero pernctpaumm. lNepegayva ysegoMneHun
Ans nposegeHus nposepkun 6e3 pernctpaunm B ycTaHOBIEHHOM NOpsSAKe He AonyckaeTcs.

4.3. YBegomneHue, noctynueliee B OBLwecTBO No noyte, kaHanaMm GakCMMUIbHON CBSA3U, MHAOPMALMOHHbLIM
cuctemam obLiero nonb3oBaHMA UNKu nogaHHoe paboTHnkom OBbLlecTBa HeNOCPeaACTBEHHO B CTPYKTYPHOE
noapasaeneHue O6LecTBa, OcyLlecTBAsIOWee A4eNonpoM3BoACTBO, PEMMCTPUMPYETCA B COOTBETCTBUM C
ycTaHoBneHHbIMK1 B ObLecTBa npasuinamm 4OKYMEHTaLMoOHHOro obecneyveHus.

4.4, YBegomneHve NOANeXuT 00a3aTenbHON percTpaunm B XypHarne peructpaumm yBeaoMreHun o gakrax
obpalleHns B Lensx cknoHeHus pabotHukos ObLLecTBa K COBEPLUEHMIO KOPPYNLUOHHbBIX MpaBoHapyLLeHun (ganee
- XypHan) cornacHo npunoxenuto Ne 2 k Mopsagky.

KypHan xpaHuTcsa B MecTe, 3aluWeHHOM OT HEeCaHKLMOHUPOBAHHOMO A0CTYNa, AOMKEH ObITb
3aperucTpmpoBaH, NpoLUNT, MPOHYMEPOBaH ¥ 3aBEPEH NeYvaTblo U MOANUCHI0 OTBETCTBEHHOIO 3a NPOUNAKTUKY
KOPPYMNUMOHHbBIX NPaBoOHapyLUeHn nnua.

4.5. Konusa yBegomneHusi ¢ ykazaHWeM permcTpaunoHHOro Homepa 1 AaTtbl, 3aBepeHHasi Noanuceblo paboTHUKa
O6uecTBa, 3aperMcTpupoBaBLLEro yBegomMneHve, nepedaeTtca paboTHuky O6LLecTBa ANna NoATBEepXAeHUS
NPUHATUA U PErMcTpaLnn yBeAOMIEHUS.

5. PaccmoTpeHue yBeoMIeHUs

5.1. YBegomneHwue B feHb peructpaumm OTaenom sKoHOMU4eckon 6e3onacHoCTm

[p.4] OenapTameHTa 3KOHOMMYECKON 1 MHpopmaumoHHon Be3onacHocTn ObLecTBa AoknagpiBaeTcs
OTBETCTBEHHOMY OOJKHOCTHOMY JNnLy.
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5.2. OTBETCTBEHHOE JOMKHOCTHOE NULO NO pe3ynbTaTamM PacCMOTPEHUs YBeAOMIEHUsS NPUHUMAET OHO 13
cneayroLnx peLleHun:

00 ocTaBneHun yBeaoOMJ1eHUA Oe3 PacCMOTPEHUA, €CITN OHO ABNAETCA aHOHUMHbIM UMK €CJT B HEM CcOoepXaTCA
cBeieHnA, No KOTOpbIM paHee B YCTAaHOBJIEHHOM Mopdake npoBoaunnacb nNpoBepka, B Xoae KOTOpOl7I OHU HE Halnn
CBOEro noarsepXxneHud;

O Ha3Ha4YeHunn B YCTAHOBJIEHHOM MNMOpAAKE NMPOBEPKUN U3NTOXXEHHbIX B YBEAOMITEHUN cBedeHun;

O nepenadve yBeaomrieHna B npaBoOXpaHUTENTbHbIE OpraHbl B YCTaHOBJIEHHOM 3aKOHOOATEJIbCTBOM Poccuiickon
q)Eﬂ,epaLl,l/ll/l nopsanke, ecCiim B HeM coepKaTtcqa cBefeHunsd, nmerLwimne npn3Hakm npecTtynieHuns.

5.3. MNMpoBepka nHpopmauuu, cogepkallencsa B yseomMneHnm, nposoantca B TedeHme 30 CyToK co OHSA
noctynneHusa ysegomnennsa B ObLecTtso.

Cpok npoBeaeHMs NpOBEPKN Ha OCHOBAHUM MOTUBMPOBAHHOMO 3asiBMIEHUSA nNuua, NpoBOASALLEro NPOBEPKY, MOXET
ObITb NPOAIEH OTBETCTBEHHBIM JOJPKHOCTHBIM NIMLOM, €€ HasHa4YuBLLMM, He Gonee Yem Ha 30 CyTok.

5.4. Mo pesynbTaTam NpOBEPKN YBEAOMIIEHUSA OTBETCTBEHHbLIM AOMKHOCTHBIM NULOM, HAa3Ha4YUBLLUM ee
npoBefeHne, NPUHUMAaETCsl OAHO U3 CrEeAYOLLMX PELLUEHNNA;

0 nepefave yBe4oOMSIEHMS B MPaBOOXPaAHUTENbHbIE UMW NHbIE FOCYAAPCTBEHHbIE OpraHbl B YCTAHOBIIEHHOM
3akoHopaTenscTBOM Poccuiickon ®epepaunm nopsagke;

00 OKOHYaHUM NPOBEeOEHNS MPOBEPKM B Crlyvae, eClv YKa3aHHble B YBEAOMITEHUN CBEAEHUSI HE HALLSIN CBOEro
noaTBEPXKAEHNS;

0 HanpaeneHun MaTepuanos NPOBEPKM Ha paccMoTpeHue B Komucecuio Obectsa no cobniogeHuto TpeboBaHum K
cnyxebHomy nosegeHuto pabotHnkos ObLLecTBa 1 yperynmpoBaHuio KOH(IMKTa MHTEPECOB.

5.4. MaTtepuansl npoBepok xpaHsaTcs B OTaene akoHoMuyeckon 6esonacHocTu [lenaptameHTa 3KOHOMUYECKON U
WHpopmMaLMoHHOM Ge3onacHOCTU B ycTaHoBNeHHOM B OBLecTBa nopsake.

[p.5] 6. OTBeTCTBEHHOCTL paboTHMKOB ObLLECTBA 32 HEUCNOJTHEHNE 00siI3aHHOCTEN B COOTBETCTBUM C [Nopsiakom
6.1. PaboTHuMkM OBLLecTBa HECYT OTBETCTBEHHOCTb 3@ HEUCNOJTHEHNE 00513aHHOCTEN, NPEeAYCMOTPEHHbIX
Mopsiakom, B COOTBETCTBMM C 3aKoHogaTenbcTBOM Poccuiickon degepaumn.

6.2. PaboTHukm ObecTBa, obpabaTtbiBatoLime MHOpMaLuio B COOTBETCTBUM C [Mopsaakom, HECYT NepPCOoHarnbHYH
OTBETCTBEHHOCTb 3a pasrnalleHne CBe4eHUN, B TOM YMCIe NePCOHarbHbIX AaHHbIX, NOMyYEHHbIX B X04e
NCNonHeHnss 06s1I3aHHOCTEN, NpeayCMOTPEHHbIX [opsakoM, B COOTBETCTBMM C 3aKoHOA4ATENbCTBOM Poccuinckom
denepaumn.

Translation:
[p.1] PROCEDURE

for notifying the employer about inciting employees of JSC United Instrument-Making Corporation to commit
corruption offenses

1. General Provisions

1.1. The procedure for notifying the employer of facts of treatment in order to induce employees of JSC United
Instrument-Making Corporation (hereinafter referred to as the Company) to commit corruption offenses (hereinafter
referred to as the Procedure) was developed in accordance with Article 11.2 of Federal Law No. 273-$3 dated
December 25, 2008 “0 anti-corruption "and clause 1.6. Annexes No. 3 to the Order of JSC “OPK” dated October 6,
2015 No. 71.

1.2. The procedure establishes the procedure for notifying an official of the Company responsible for the work on
the prevention of corruption offenses (hereinafter - the responsible official), registration and consideration of
notifications, as well as a list of information contained in the notification.

1.3. The obligation to notify the responsible official of all cases of the appeal of any person in order to induce
corruption offenses rests with all employees of the Company.

1.4. An employee of the Company who has become aware of the fact of contacting other employees of the
Company in connection with the performance of official duties of any persons in order to induce them to commit
corruption offenses is entitled to notify the responsible official in accordance with the Procedure.

23



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

[p-2] 2.1. Upon receipt of a proposal to commit a corruption offense, an employee of the Company shall immediately
provide a responsible official with a notice of the fact of appeal in order to induce an employee of the Company to
commit corruption offenses (hereinafter - the notification).

In case of being on a business trip, on vacation, outside the workplace, the employee of the Company is obliged to
notify the responsible official immediately from the moment of arrival to work about the fact of contacting him in
order to induce corruption offenses.

2.2. The notification shall be submitted by the employee of the Company in writing in accordance with Appendix No.
1 to the Procedure.

3. The list of information contained in the notification

3.1. The notification shall contain the following information:
a) surname, name, patronymic, position, place of residence and telephone number of the employee of the
Company;
b) all known information about an individual (legal entity) inciting an employee of the Company to a corruption
offense;
c) the date, time, place, method and circumstances of inducing an employee of the Company to a corruption
offense;
d) information on corruption offenses that the employee of the Company should have committed,;
e) information on the refusal (consent) to accept a person’s proposal for a corruption offense.

Materials confirming the circumstances of the application are attached to the notification.

3.2. The notification must be personally signed by the employee of the Company with the date of its preparation.
4. Registration notice

4.1. The Department of Economic Security of the Department of Economic and Information Security of the
Company receives, registers and records the notifications received, ensures confidentiality and safety

[p.3] data received from an employee of the Company, inclined to commit a corruption offense. Employees of the
Department are personally responsible in accordance with the legislation of the Russian Federation for the
disclosure of information received. Refusal to register a notice is not allowed.

4.2. The notification submitted directly to the responsible official, including during a personal reception, is
immediately transmitted to the Economic Security Division of the Economic and Information Security Department of
the Company for its registration. Transmission of notifications for verification without registration in the prescribed
manner is not allowed.

4.3. A notice received by the Company by mail, facsimile channels, public information systems or submitted by an
employee of the Company directly to the structural unit of the Company performing office work shall be registered in
accordance with the rules for documentary support established by the Company.

4.4, The notification is subject to mandatory registration in the register of notifications of facts of circulation in order
to persuade employees of the Company to commit corruption offenses (hereinafter - the journal) in accordance with
Appendix No. 2 to the Procedure.

The journal is stored in a place protected from unauthorized access, must be registered, stitched, numbered and
certified by the seal and signature of the person responsible for the prevention of corruption offenses.

5. Review of notice
5.1. Notification on the day of registration by the Department of Economic Security

[p.4] The Department of Economic and Information Security of the Company reports the information to the relevant
responsible official.

5.2. According to the results of consideration of the notification, the responsible official takes one of the following
decisions:
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about leaving the notice without consideration if it is anonymous or if it contains information on which an audit was
previously carried out in the prescribed manner, during which they did not find their confirmation;

on the appointment in accordance with the established procedure of verification of the information contained in the
notification;

on the transmission of a notice to law enforcement bodies in the manner prescribed by the legislation of the
Russian Federation, if it contains information that has signs of a crime.

5.3. Checking the information contained in the natification is carried out within 30 days from the date of receipt of
the notification in the Company.

The time period for conducting an audit on the basis of a reasoned statement by the person conducting the audit
may be extended by the responsible official who appointed it for no more than 30 days.

5.4. According to the results of the verification of the notification by the responsible official who appointed it, one of
the following decisions is made:

on the transmission of a notice to law enforcement or other state bodies in the manner prescribed by the legislation
of the Russian Federation;

on completion of the audit if the information specified in the notification did not find confirmation;

on sending inspection materials for consideration to the Commission of the Company on compliance with the
requirements for official conduct of employees of the Company and settlement of conflicts of interest.

5.4. Inspection materials are stored in the Economic Security Division of the Department of Economic and
Information Security in the manner prescribed by the Company.

[p.5] 6. Responsibility of the Company employees for failure to fulfill obligations in accordance with the Procedure

6.1. The Company employees are responsible for failure to fulfill the obligations stipulated by the Procedure in
accordance with the legislation of the Russian Federation.

6.2. The Company's employees who process information in accordance with the Procedure bear personal
responsibility for the disclosure of information, including personal data obtained in the course of fulfilling the
obligations stipulated by the Procedure, in accordance with the legislation of the Russian Federation.

[3] NonoxeHue o «ropsiver nMHUM» B FocyaapcTBeHHOM Kopnopauumn «PocTtex» / Regulations on the Hotline
in Rostec state corporation

Accessed 05/08/2019

http://www.opkrt.ru/images/pologenie-o-griachey-linii.pdf

[p.3] MonoxeHne o «ropsavyen NnHUM» B 06NacTn NPOTUBOAENCTBUSA MOLLEHHUYECTBY, XULLEHNAM 1 KOPPYNunmn B
CocynapcTBeHHOM koprnopaumn «Poctex» u opraHnsaumsax FfocyaapcTBeHHoW kopnopaumm «Poctex»

1. OBwue nonoxeHus

1.1 HacToswwee lNonoxeHne onpeaenseT OCHOBHbIE Lienu, 3agaqv 1 NPUHLKMNbLI PYHKLNMOHUPOBAHUS «ropayen
NHUKM» B 0bnacty NpOTMBOAENCTBUSA MOLLEHNYECTBY, XULLEHMAM U KOPPYNLUMU B FoCygapCTBEHHOM KoprnopaLumm
«Poctex» (ganee — Kopnopauus) n oprannsauusx Kopnopauuu.

a. Hactoswwee lNonoxeHne paspaboTaHo B cooTBeTCTBUM ¢ PeaepanbHbiM 3akOHOM OT 25 gekabps 2008 r. 273-
@3 «O npoTuBoaencTeMmu Koppynummny», Ykaszom lNpesungeHta Poccuickon ®epepauum ot 19 mas 2008 r. 815
«O mepax no NpOTUBOAENCTBUIO KOPPYMLMUY», UHBIMWU 3aKOHOLATENbHBIMU MU HOPMATUBHBIMU NMPaBOBbLIMU
aktamm Poccunckon ®egepaumm, perynupyowmmMm oTHOLEHUS B 06nacT NpoTUBOAENCTBMS MOLLEHHNYECTBY,
XULLIEHUAM 1 KOPPYNLMK, MeXOyHapoaHbIM KOHBEHLUNSM 1 cTaHAapTaMn B cdoepe NnpoTUBOgeNCTBUS
Koppynuwmu, B T.4. FmobaneHbiM gorosopom OpraHusaumm O6beamHeHHbIx Hauuin, KonBeHuuen OpraHusauuen
O06beanHeHHbIX Haumin npoT1e Koppynuun, NpUHATON pesontouen 58/4 MeHepanbHol Accambnen
OpraHusauun O6beanHeHHbIx Hauun ot 31 okta6pst 2003 r., a Takke npaBoBbIMK akTamu Kopnopauun.

2. OcHoBHble Onpegenexus

2.1 B uenax HacTosiwero MNonoxeHns CNonb3yTca cnegylowme onpegeneHus: «Fopsayaa JInHuay - cuctema
cbopa 1 06paboTkn MHGOPMaLMK, HanpaBIieHHas Ha CBOEBPEMEHHOE BbIsIBIIEHME U NPeaoTBpaLLeHne
MOLLIEHHMYECTBA, XMLLEeHN 1 Koppynumy B Kopnopauuu n ee opraHnsauusix, 1 nossonswowas pabotHukam
Kopnopau,mm nee opraHmsaumﬁ, a Takxe TpeTuM nmuam HanpaenidaTb COO6LLL€HI/I9| O NpuU3Hakax MoLleHNn4ecCTBa,
XULLIEHUI, KOPPYNUnN.
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[.]

[p.2] 3. OcHOBHbIE LEeNu 1 3agayvn «Kropsyen INHUN»

3.1 OCHOBHbIMW LIENSAMUN «TOPSIYEN NMNHUN» ABNSAIOTCA:

3.1.1. coBeplueHcTBOBaHWe paboTbl Kopnopauun/ opraHMsaumy B 064acti NpoTUBOAENCTBUS MOLLEHHUYECTBY,
XULLEHNSM 1 KOpPYNLnu;

3.1.2. co3gaHne eanHon CUCTEMbI ydeTa COOOLLEHUI pe3yNnbTaToB UX PACCMOTPEHMS;

3.1.3. npepocraBneHne BO3MOXHOCTH Ntobomy paboTHuKy Kopnopauwnw/ oprannsauui Kopnopauum n TpeTbum
nMuam y4acTeoBaThb B npoLecce BbiBNeHNs hakToB MOLLEHNYECTBA, XULLLEHWUI U KOPPYMLUN.

3.2. OCHOBHbIe 3afaun «ropsdent NMMHUNY:

3.2.1. NnpuHATUE Mep pearMpoBaHusi N0 YCTaHOBMNEHHbIM DaKTaM MOLLEHHUYECTBA, XULLEHUA N KOppynuuu;
3.2.2. aphekTMBHOE ynpaBrneHne puckamm MOLLIEHHUYECTBA, XMLLEHUA N KOPPYNLUUu;

3.2.3. koopavHauma gearensHocTn dyHKUMn Kopnopaummn n CTPYKTYPHbIX NoApasaeneHnii opraHmsauun

[p.4] xopnopauuu B ob6nacTn NPOTUBOAENCTBUSE MOLLEHHUYECTBY, XMULLEHMSM U KOPPYNLMUK;

3.2.4. obecneyeHme onepaTMBHOIO Npuema, permcTpaLmm n paccMoTpeHus obpalleHun paboTHmnkoB Kopnopauun/
opraHusauui Kopnopauum n TpeTbux nuL;

3.2.5. opmupoBaHune B Kopnopauuun/opraHmsaumsx Kopnopauum atmocdepbl YHeCTHOCTU U HETEPNNMOCTU K
NoBbIM MOLLEHHUYECKUM/KOPPYNLMOHHBIM AENCTBUSIM.

4. MpuHUMNbI DYHKLMOHUPOBAHUS «ropsiyer NUHUm»

4.1 ObecneyeHne KOH(PMAEHUNANBbHOCTM — BCE YNONTHOMOYEHHbIE paboTHukn Kopnopauuu, nonyymslumMe gocTtyn K
NOCTYMMBLUMM Ha «rOPAYYIO MMHUIO» COOBLLEHMAM, He NPaBOMOYHbI NepegasaTh (pasrnallaTh) UX coaepXKaHvue
TpeTbUm nuuam.

4.2 OTBETCTBEHHOCTb — paboTHMK Kopnopauwuw/opraHm3auun Kopnopauum, 4o6pocoBeCTHO COOBLLMBLUNIA
MHdOpMaLMo 0 NpeanonaraemblX HaApPYLLIEHUSX HA «FOPSYYHO JIMHNIO», HE MOXET ObITb NOABEPrHYT KakMM-NMbo
CaHKuMsam co cTopoHbl Kopnopauwn/opranm3aumn Kopnopauum BHe 3aBUCMMOCTM OT XapakTepa coobLueHus, 3a
UCKIMoYEeHMeM criyyaes, ykasaHHbIX B N.5.8.

4.3 MNonHoTa 06paboTkM — kaxaoe coobLLeHre, MOCTYNMBLLIEE Ha KFOPSAYYHO NIMHMIO» AOIMKHO OblTb PACCMOTPEHO B
ycTaHoBneHHoM B Koprnopauwn nopsgke.

4.4 TpuHaATMe Mep — B criyvae NoaTBePXAeHNs pakTta MOLIEHHUYECTBA, XULLIEHUSA UM Koppynuun
Kopnopauuu/opraHnsaums Kopnopauum 0653yeTcs AecTBOBaTb B COOTBETCTBUM C dheeparnbHbiM
3akoHofaTtenbcTBom Poccunckon ®egepauun B Lensx npuBneyeHns BUHOBHbIX MWL, K OTBETCTBEHHOCTW.

4.5. ObpaTHas cBA3b — eCnu coobLLeHNe He ABNAETCH aHOHMMHbIM, pe3yrbTaTbl €ro PacCMOTPEHNS JOBOAATCH
Kopriopauuen 0o 3asBuTens B ycTaHoOBNeHHOM B Koprnopauuy nopsgke.

5. Mpnem n obpaboTtka nHopmaLumm, NOCTyNarLEN HA FTOPAYYIO NIMHNIO.

5.1. MNpumMepbl cnyvaes, paccMaTpuBaeMblx MO ropsvert NMHUK, u obpalleHun npuseaeHsl B MamsaTke no
HanpaBreHno COOBLLLEHNI Ha rOpsivyI0 NIMHUIO, SBNSOLENCS HEOTHEMIIEMOM YacTbio AaHHOrO [NonoxeHns
(npunoxenue H. 1)

5.2 CoobLeHne moxeT BblTb HaNpaBneHo C MOMOLLbIO CrieayoLWMX KaHanoB nepegayun nHcopmawmu:

- No TenedoHy (KpyrnocyTo4Ho)/ocTaBuTb coobLieHne coobLieHme Ha aBTooTBeTUYMK: 8-800-700-84-19 (3BOHKM U3
nobown Toukmn Poccum GecnnaTHbl);

- No TenedoHy (KpyrnocyTo4Ho)/ocTaBuTb coobLieHrne coobLLeHne Ha aBToOTBETUNK: +7(495)287-25-87;

[p.5] — no anekTpoHHON no4yTe Ha agpec hotline@rostec.ru;

- no noyte: 119048, Mocksa, yn. YcaueBa, 24 c nomeTkon «Ha Mosuyio JTuHuo».

5.3. CoobLeHns MOryT HanpaensATbLCA Ha rOPAYYIO NIMHUIO C yKa3aHWEM NePCOHaNbHbIX/KOHTAKTHbLIX OaHHbLIX UK
@HOHWMHO.

5.4. [locTyn K NepCoHanbHbIM/KOHTaKTHbIM AaHHbLIM, MOMYYEeHHbIM MO ropsvyer NMHUK NpeaocTaBnseTcs
UCKMNoYnTENbHO paboTHUKaM Koprnopauun, KoTopble y4acTBYHOT B paccriefoBaHUM U NPUHATUAM PELLEHNI B
OTHOLLUEHMW MONTyYEeHHON NHAOPMaLMK. YKasaHHble Nnuua NpuHMMatoT Ha cebsa 06a3aTensCTBO MO HepasrnalleHuto
WHopmaumn.

5.5 AHOHUMHasa nHdopmauns NpuHUMaeTcs K 06paboTke, eCnv OHa COAEPKUT KOHKPETHbIE CBeaeHUs O dhaKkTax
MOLLEHHMYECTBA, XULLIEHWUST NN KOPPYNUnK.

5.6. Cpok paccmoTpeHus coobenns — 30 kaneHgapHbix gHeN. MNpu He06Xo0OMMOCTU CPOK MOXET ObITb NPOAIEH B
ycTaHoBneHHom B Kopnopauwu nopsgke.
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5.7. B cnyyae BbisiBNeHns B cO0OLLEeHUN (pakToB KreBeThl UK 3adBNeHUI OCKOPOBUTENBHOIO Xapakrepa,
COOBOLLEHUSA K pACCMOTPEHUIO HE NPUHUMAIOTCS.

5.8. B cnyyae npepoctaBneHus paboTtHnkom Kopnopauuu/opratmsauumn Kopnopaumw/TpeTseMMm NuLom 3aBeomMo
noxHown nHcopmaummn Kopnopaums octaBngeT 3a cobor npaBo NpuBeYb JaHHOTO N1ua K OTBETCTBEHHOCTHU
COornacHoO Hopmam 3aKoHO4aTenbCTBa.

5.9. Mopsigok B3amogencTeus dyHKUmMn Koprnopauumu no Bonpocam npuema n o6paboTkm nony4eHHbIX COOBLLIEHI
perynupyeTcs oTaenbHbIM akTom Koprnopaumm.

6. Hegonyctumble criydam Ncnosib30BaHns ropgayemn anHmnm

6.1. [opsivas NUHMSA He AOoMKHA UCMONb30BaTLCA:

6.1.1. ona pacnpocTpaHeHns 3aBeA0MO MOXHbIX CBEAEHWI, NOPOYALLMX YECTb U JOCTOMHCTBO paboTHMKOB
Kopnopauuu/opraHnsaumin Kopnopauuu;

6.1.2. 13 xynuraHckux nobyxaeHun n mectu;

6.1.3. B MHbIX NPOTUBONPABHbIX LIEeNsiX

Translation:

[p.1] Regulations on the hotline in the field of combating fraud, theft and corruption in the Rostec State Corporation
and the organizations of the Rostec State Corporation

1. General provisions

1.1 These Regulations define the main goals, objectives and principles of the “hot line” in the field of combating
fraud, theft and corruption in the State Corporation Rostec (hereinafter - the Corporation) and organizations of the
Corporation.

1.2 These Regulations were developed in accordance with the Federal Law of December 25, 2008 273-F3 “On
Combating Corruption”, Decree of the President of the Russian Federation of May 19, 2008 815 “On Measures to
Combat Corruption”, other legislative and regulatory acts of the Russian Federation, regulating relations in the field
of combating fraud, theft and corruption, international conventions and standards in the field of combating
corruption, including The United Nations Global Compact, the United Nations Convention against Corruption,
adopted by resolution 58/4 of the United Nations General Assembly on October 31, 2003, and further legal acts of
the Corporation.

2. Chief Definitions

2.1 For the purpose of this Regulation, the following definitions are used: “Hotline” is a system for collecting and
processing information aimed at detecting and preventing fraud, theft and corruption in the Corporation and its
organizations in a timely manner, and allowing employees of the Corporation and its organizations, as well as third
parties to submit reports of fraud, embezzlement and corruption.

[.]

[p.2] 3. Main goals and objectives of the hotline

3.1 The main objectives of the hotline are:

3.1.1. improving the work of the Corporation / organization in countering fraud, embezzlement and corruption;
3.1.2. creation of a unified system for recording messages from the results of their consideration

3.1.3. providing an opportunity for any employee of the Corporation / organizations of the Corporation and third
parties to participate in the process of identifying fraud, theft and corruption.

3.2. The main tasks of the hotline:

3.2.1. responding to established cases of fraud, theft and corruption;

3.2.2. effective risk management of fraud, theft and corruption;

3.2.3. coordination of the activities of the functions of the Corporation and structural units of organizations

[p.3] corporations in the fight against fraud, theft and corruption;

3.2.4. ensuring prompt reception, registration and consideration of appeals from employees of the Corporation /
organizations of the Corporation and third parties;

3.2.5. forming an atmosphere of honesty and intolerance to any fraudulent / corrupt actions in the Corporation /
organizations of the Corporation.
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4. Principles of the hotline

4.1 Ensuring confidentiality - all authorized employees of the Corporation who have received access to messages
received on the “hot line” are not authorized to transmit (disclose) their contents to third parties.

4.2 Responsibility - an employee of the Corporation / organizations of the Corporation who in good faith reported
information about alleged violations to the “hot line” cannot be subject to any sanctions by the Corporation /
organizations of the Corporation regardless of the nature of the message, except as provided for in paragraph 5.8.
4.3 Completeness of processing - each message received on the “hot line” should be reviewed in the manner
prescribed by the Corporation.

4.4 Taking measures - in case of confirmation of the fact of fraud, theft or corruption of the Corporation / the
organization of the Corporation undertakes to act in accordance with the federal legislation of the Russian
Federation in order to bring the perpetrators to justice.

4.5. Feedback - if the message is not anonymous, the results of its consideration are communicated by the
Corporation to the applicant in the manner prescribed by the Corporation.

5. Reception and processing of information coming to the hot line.

5.1. Examples of cases considered by the hotline and calls are given in the Memo for sending messages to the
hotline, which is an integral part of this Regulation (Appendix No. 1)

5.2. The message may be sent using the following communication channels:

- by phone (around the clock) / leave a message to the answering machine: 8-800-700-84-19 (calls from anywhere
in Russia are free);

- by phone (around the clock) / leave a message message on the answering machine: +7 (495) 287-25-87;

[p.6] - by e-mail to hotline@rostec.ru;

- by mail: 119048, Moscow, st. Usacheva, 24. Mark the letter “Hot Line”.

5.3. Messages can be sent to the hotline with personal / contact information or anonymously.

5.4. Access to personal / contact information obtained through the hotline is provided exclusively to employees of
the Corporation who participate in the investigation and decision-making regarding the information received. These
persons undertake not to disclose information.

5.5 Anonymous information is accepted for processing if it contains specific information about fraud, embezzlement
or corruption.

5.6. The term of consideration of the message is 30 calendar days. If necessary, the period may be extended in the
manner prescribed by the Corporation.

5.7. If libellous facts or offensive statements are contained in messages then they will not be considered.

5.8. In the event that an employee of the Corporation / organization of the Corporation / third party delivers false
information, the Corporation reserves the right to hold this person liable in accordance with the law.

5.9. The procedure for the interaction of the functions of the Corporation on the receipt and processing of received
messages is regulated by a separate act of the Corporation.

6. Invalid use cases of the hotline

6.1. The hotline should not be used:

6.1.1. to disseminate false information discrediting the honor and dignity of employees of the Corporation /
organizations of the Corporation;

6.1.2. from intentions to harass, insult or inflict revenge;

6.1.3. for other illegal purposes

[13] O6paTHas Cesa3b OAna CoobuweHusa o Pakrax Koppynuuu / Receiving Feedback Following a Corruption
Incident Report (Webpage)

Accessed 05/08/2019

http://www.opkrt.ru/index.php/obratnaya-svyaz-dlya-soobshcheniya-o-faktakh-korruptsii

OBPATHAA CBA3b ANA COOBLWEHNA O ®AKTAX KOPPYMNUNN

YBakaemble nocetutenu!

lMpocum Bac BHMMAaTENbHO O3HAKOMUTBLCS C NOPSAKOM MpUemMa 1 paccMOTpeHuns obpalleHuin, HanpaBnNseMbIX B
agpec AO «ObbeanHEHHasa NpnbopOCTpOMTENbHAsE KOpPNopaLms» B 3NIEKTPOHHOM BUAE.
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PaccmoTpeHune obpalleHnii rpaxaaH ocyLecTBAAETCs B COOTBETCTBUM € heeparnbHbIMU 3aKkoHaMu OT 2 Mast
2006 roga Ne 59-03 «O nopsgke paccmoTpeHus obpalleHui rpaxkgaH Poccuinckon degepaumm» 1 ot 9 cbeBpans
2009 roga Ne 8-93 «O6 obecneyeHnn gocTyna K MHopmauumn o AedaTenbHOCTU rocyAapCTBEHHbIX OPraHOB U
OpraHoB MECTHOIO CaMoyrnpaBneHus».

B cooTtBeTcTBMM CO cTaTben 12 PeaepanbHoro 3akoHa ot 2 masi 2006 roga Ne 59-3 «O nopsigke paccMoTpeHust
obpalleHni rpaxxgaH Poccuiickon degepaumm» NCbMEHHOe oOpalleHne, MOCTYNMBLLEE B roCyAapCTBEHHbIN
opraH, paccmaTtpuBaeTcs B TedyeHune 30 gHel co OHS ero permcrpaumu.

[aton nHTepHeT-0bpaLleHns rpaxkgaHuHa aBnseTca gaTa OTnpaBKy ANEKTPOHHOMo coobLeHns Ha ourumanbHbIn
agpec anektpoHHon noutbl AO «O6beauHEHHas npubopocTponTenbHasa kopnopauums» anticorr@opkrt.ru
(dbukcmpyeTca aBTOMaTUYECKU B MOMEHT OTMNPaBKy COOBLLEHUS).

lMepen oTnpaBneHmemM obpalleHnss Heobxo0aAMMO 03HaKOMUTBLCA C MOPSAKOM NpYema 1 paccMoTpeHusa obpalleHuni
B 3NIEKTPOHHOM Buae.

He nognexar pacCMOTpPEHUIO 06anJ,eH|/|s=|, coaepxawme:

HEHOPMaTMBHYIO NEKCUKY, HEKOPPEKTHbIE BblCKa3blBaHWUS, MPearioKeHNs PEKITaMHOro XxapakTrepa;
TEKCT, He NoA4alLMINCA NPOYTEHWIO, B T.4. HAMUCaHHbIN MO-PYCCKN C UCNOSMb30BaHNEM NaTUHWLbI, HAaBpaHHbIN
Lenukom 3arnaBHbiMn BykBamu, He pasbuTbI Ha NpeanoXeHus;

HEMOIHYIO UMW HETOYHYIO MHApOpMauuio 06 oTnpasuTene, B T.4. HEMOMHbLIA U HEAOCTOBEPHbIN NOYTOBLIN agpec,
B Crny4ae Bbibopa aBTOPOM BapmaHTa nosny4YeHns oTBeTa Ha ByMakHOM HocuTene;

MHGOPMALIMIO PEKITaMHOrO Xapakrepa;

He coaepallme KOHKPETHbIX BOMPOCOB, xanob, npeanoxeHui.

OTtBeT aBTOpPY ObpalleHnsa HanpaenseTcs no ero BbIbopy:

B 9MEKTPOHHOM hopme, ecnmn aBTOPOM B TEKCTe 0bpalleHns ykasaH BapunaHT «OTBeT HanpaBWTb MO 3MEeKTPOHHOM
noytey;

Ha GymaXHOM HOocuTere, ecnm aBTOpOM B TeKCcTe obpalleHuns ykasaH BapuaHT «OTBeT HanpaBuTb Ha ByMaxHOM
HocuTeney.

YBeOomrneHnsi asTopy O perucTpauum 1 HanpaeneHn oTBeTa Ha ero obpalleHne HanpaBnNATCA aBTOMaTUYECKN B
3MEeKTPOHHOM BuAe NO agpecy 3MEeKTPOHHON MOYThbl, YKa3aHHOMY B 3NIEKTPOHHOM COOBLLEHNN.

Bonpocel, He oTHocsAwmecs k komneTeHumn AO «O6beauHéHHas npubopocTponTensHasa koprnopaumsy, He
paccmaTpuBaloTCs.

Mpu peructpaummn B AO «O6beamHéHHasA npubopocTponTensHas koprnopauns» obpalleHns rpaxkgaHuHy
HanpasnseTcs yBegomneHve. Ecnu npu cosgaHmm anekTpoHHOro obpalleHus Obinn HapyLlueHbl HacToswme
npasuna, To ob6paLleHne K pacCMOTPEHMIO HE NPUHUMAETCH U yBeJOMIIEHNe He HanpaBnsaeTcs.

B cootBeTcTBUM C DeaeparnbHbiM 3akoHOM OT 27 nions 2006 roga Ne 152-03 «O nepcoHanbHbIX AaHHbIX» AO
«O6beanHEHHasn npubopocTponTenbHas kopnopaums» MHPOPMUPYET O TOM, YTO SNEKTPOHHbIE ObpaLleHus
rpaxkgaH u oTBeTbl Ha HUX, HanpaBfeHHble Yepes ceTb VIHTepHET, NnepeaaloTcs No He3alMLLIEHHBIM KaHanam
cBsasn. AO «ObbeauHéHHasa npnbopocTponTenbHas kopnopaums» He HeceT OTBETCTBEHHOCTM 3a COXpaHeHue
KOH(UMAEHLMANBbHOCTM AaHHbIX MpU UX nepegaye yYepes cetb MIHTepHeT.

NHdopmauus o nepcoHanbHbIX AaHHbIX aBTOPOB OOpaLLeHuin, HanpaBneHHbIX B 3NIEKTPOHHOM BUAE, XPaHUTCH U
obpabaTbiBaeTca ¢ cobnogeHnem TpeboBaHUn POCCUMICKOro 3akoHO4ATENbCTBA O NEPCOHANbHbLIX AaHHbIX.

Translation:
FEEDBACK FOR CORRUPTION REPORTING
Dear visitors!

We ask you to carefully familiarize yourself with the procedure for receiving and considering communications sent
to the address of United Instrument-Making Corporation JSC in electronic form.

Consideration of citizens' appeals is carried out in accordance with federal laws of May 2, 2006 No. 59-®3 “On the
procedure for consideration of appeals of citizens of the Russian Federation” and dated February 9, 2009 No. 8-03
“On providing access to information on the activities of state bodies and local bodies self-government".
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In accordance with Article 12 of the Federal Law of May 2, 2006 No. 59-®3 “On the Procedure for Considering
Appeals of Citizens of the Russian Federation”, a written appeal received by a state body is considered within 30
days from the date of its registration.

The date of the citizen’s Internet appeal is the date of sending the electronic message to the official e-mail address
of JSC United Instrument-Making Corporation anticorr@opkrt.ru (it is recorded automatically at the time of sending
the message).

Before sending an appeal, it is necessary to familiarize yourself with the procedure for receiving and reviewing
applications in electronic form.

Submissions will not be accepted which contain the following:

profanity, incorrect statements, advertising proposals;

unreadable text, incl. written in Russian using the Latin alphabet, typed entirely in capital letters, not broken into
sentences;

incomplete or inaccurate information about the sender, including Incomplete or invalid postal address

if the author chooses the option of receiving a response on paper;

advertising information;

not containing specific questions, complaints, suggestions.

The answer to the author of the appeal is sent at his choice:

in electronic form, if the author indicates in the text of the appeal the option “Send an answer by e-mail”;

on paper if the author indicates in the text of the appeal the option “Send the answer on paper”.

Notifications to the author about registration and the direction of the response to his appeal are sent automatically in
electronic form to the email address indicated in the electronic message.

Issues that are not within the competence of JSC United Instrument-Making Corporation are not considered.

When registering with United Instrument Making Corporation JSC, a notice is sent to the citizen. If these rules were
violated when creating an electronic appeal, then the appeal for consideration is not accepted and the notification is
not sent.

In accordance with the Federal Law of July 27, 2006 No. 152-®3 On Personal Data, United Instrument-Making
Corporation JSC informs that electronic communications from citizens and replies to them sent via the Internet are
transmitted through insecure communication channels. JSC United Instrument-Making Corporation is not
responsible for maintaining the confidentiality of data when transmitting it via the Internet.

Information on the personal data of the authors of applications sent in electronic form is stored and processed in
compliance with the requirements of the Russian legislation on personal data.
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.

31



e TRANSPARENC

Y

Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score

0

Comments

There is no evidence that the company’s policies include a commitment to report material findings from
investigations to the board of directors. In addition, the company states that the ‘responsible official’ is responsible
for deciding whether to report any material findings to the authorities, however the seniority nor specific position of
this role is not clear. The company therefore receives a score of ‘0.

Evidence

[5] Mopsnok yBegomMneHus o KOPpPYNUMOHHbIX HapywweHusax / Corruption incident reporting procedure
(Document)

Accessed 05/08/2019

http://www.opkrt.ru/documenti/poriadok-uvedomleniya.docx

[p.4] 5.4. Mo pesynbTaTam NpoOBEPKN yBEAOMITEHNS OTBETCTBEHHbLIM JOMPKHOCTHBLIM NINLIOM, HA3HaYMBLLMM ee
npoBeAeHue, NPUHMMaeTCa OAHO U3 CreayLWUX peLleHni:

0 nepegave yBeAOMIEHUS B MPABOOXPAHUTENbHbIE UMW UHbIE FTOCYAAPCTBEHHbIE OpraHbl B YCTAHOBIIEHHOM
3akoHogartenbcTBOoM Poccuiickon degepaLmm nopsigke;

Translation:

[p.4] 5.4 According to the results of the verification of the notification by the responsible official who appointed it,
one of the following decisions is made:

on the transmission of a notice to law enforcement or other state bodies in the manner prescribed by the legislation
of the Russian Federation;

[15] NpoTtuBoaencTBme Koppynuuu / Corruption Prevention (Webpage)

Accessed 06/08/2019

http://www.opkrt.ru/index.php/corporation/protivodejstvie-korruptsii

(c1.3 ®egepanbHoro 3akoHa ot 25 gekabps 2008 r. Ne 273-d3 «O npoTMBOAENCTBMN KOPPYNLUMY)

MpoTuBoAencTBUE Koppynuum B Poccuiickolt defepauum OCHOBLIBAETCS Ha CNeAYHLWMNX OCHOBHbIX MPUHLMNEX:

. NpU3HaHue, obecneyeHre 1 3alumTa OCHOBHbIX NpaB U CBOGO YenoBeka 1 rpaxaaHuHa;

. 3aKOHHOCTb;

. NYBNUYHOCTb U OTKPLITOCTb AEATENBHOCTU FOCYAapCTBEHHBLIX OPraHOB U OPraHoOB MECTHOTO CaMOYNpPaBIeHus;
. HEOTBPATMMOCTb OTBETCTBEHHOCTM 3@ COBEPLUEHNE KOPPYNLMOHHbBIX NPaBOHAPYLUEHW;

. KOMMIIEKCHOE UCMONb30BaHWE NONIMTUYECKUX, OPraHN3aLMOHHBIX, MHPOPMAaLMOHHO-NPONaraHaMCTCKMUX,
COLMarnbHO-3KOHOMUYECKUX, MPABOBbIX, CNeLnanbHbIX K UHbIX Mep;

6. NpropuTETHOE NPUMEHEHNE MEepP NO NPeaYNPEXOEHNIO KOPPYNLMUY;

7. COTPYAHMYECTBO rOCy4apCTBa C MHCTUTYTaMM rpaXaaHcKoro obLiecTsa, MexayHapoaHbIMY OpraHmM3aumsaMm u
dmanyeckumy nuLamm.

AP WONPRE

Translation:
(Article 3 of the Federal Law of December 25, 2008 No. 273-®3 "On Combating Corruption")
Anti-corruption in the Russian Federation is based on the following basic principles:

. recognition, provision and protection of fundamental rights and freedoms of man and citizen;

. legality;

. publicity and openness of the activities of state bodies and local authorities;

. The inevitability of responsibility for committing corruption offenses;

. the integrated use of political, organizational, advocacy, socio-economic, legal, special and other measures;
. priority application of measures to prevent corruption;

. State cooperation with civil society institutions, international organizations and individuals.

~NO O~ WN P
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[14] AHTMKOpPpPYNLMOHHAsA XapTuUa poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.1] AHTVKOPPYNLMOHHAsA XapTuUsa POCCUICKOro GuaHeca

Poccuiickoe genosoe coobLecTBO BUAMT CBOKO MUCCHIO B ClIeA0BaHMUN BbICOKMM CTaHAapTam BeAeHus buaHeca,
COOTBETCTBYIOLLUM MEXAYHapO4HOMPU3HAHHBIM HOPMaMm, 1 B OCYLLIECTBINIEHMM OTBETCTBEHHOIO NapTHEPCTBA C
rocyaapCTBOM, HanpaBfeHHOro Ha POCT YPOBHS XU3HU rpaxaaH Poccun, pa3BuTve SKOHOMUKN CTpaHbl U
NOBbILLEHME €€ KOHKYPEHTOCNOCOOHOCTUN. YCNneLLHON peannsauny NocTaBneHHbIX 3a4ay NpensaTcTBYOT
YKOPEHUBLLMECS B 9KOHOMUYECKON U coumarnbHOM ccpepax NposiBAeHus Koppynumm, HaHOCALLME 3HAYNTENbHbIN
yuiep® pa3BuTUIO KOHKYPEHLIMM 1 OCMIOXHSOLME YCNOBUS BeAEHUS NpeanpuHMMaTenbCkon 4eaTeNbHOCTY.

Mel, npeacrasutenu aenoBoro coobuectsa Poccunckon ®enepavinm, oco3HaBas CBOK OTBETCTBEHHOCTb 3a
cyAbOy Hallel cTpaHbl, NOHUMas!, YTO AOCTUXKEHUE YCNEXOB B NpeanpUHUMAaTENbCKON AEATENBHOCTN HEBO3MOXHO
6e3 BceobLLero KoHceHcyca B HEMPUSATUM BCeX hOPM KOPPYNLIMK, HaMepeHbl CNOCoGCTBOBAaTL BHEAPEHMIO
MPUHLMMOB HEAONYLLEHNA Y NPOTUBOAENCTBUS KOPPYMLMK, KaK MPU BbICTPaMBaHWM B3aMOAENCTBUS C opraHamu
rocyAapCcTBEHHOW BacTW, Tak U B KOPNOPaTUBHBLIX OTHOLLEHUSAX.

Translation:

[p.1] Anti-Corruption Charter of Russian Business

[p.1] The Russian business community sees its mission in adhering to high standards of doing business in
accordance with internationally recognized standards, and in implementing responsible partnerships with the state
aimed at improving the living standards of Russian citizens, developing the country's economy and increasing its
competitiveness. The successful implementation of the tasks is hindered by the manifestations of corruption that
are ingrained in the economic and social spheres, causing significant damage to the development of competition
and complicating the business environment.

We, the representatives of the business community of the Russian Federation, realizing our responsibility for the
fate of our country, understanding that success in entrepreneurial activity is impossible without a general consensus
in rejection of all forms of corruption, intend to contribute to the implementation of the principles of preventing and
combating corruption, as in building interaction with state bodies power, and in corporate relations.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is no evidence that the company publishes data on ethical or bribery and corruption-related investigations or
disciplinary actions involving its employees.

Evidence

No evidence found.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
0
Comments

There is no publicly available evidence that the company provides anti-bribery and corruption training to all its
employees which outlines the available whistleblowing options. The Anti-Corruption Charter of Russian Business
contains some limited information on this subject, but it is not sufficiently clear that the company has integrated this
into its own anti-bribery and corruption framework, so this evidence is not considered in the assessment.

Evidence

[14] AHTMKOpPpPYNLUMOHHAsA xapTua poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.2] B nporpammax n gpyrmx BHyTPUKOPNOPaTUBHbIX OKYMEHTaX YeTKO M NogpPOOHO 3aKpennaTcs NPUHLMMLI,
npaeumna u npoueaypbl, HanpaeneHHbIe Ha NpeaoTBpaLLEHME KOPPYNLNM BO BCceX cdhepax AesaTeNbHOCTH
KOMMaHWI, BKINoYas HOpMbl AEMNOBOM 3TUKKU, CneunanbHble ynpasreHyeckue npoueaypbl, TpeboBaHms K 06y4eHuo
nepcoHana, npasuna cneunanbHOro aHTUKOPPYNLMOHHOIO KOHTPONSA 1 ayauTa, npoueaypbl npegoTepalleHns
KOH(NMKTa MHTEPECOB U KOMMEPYECKOro NoAKyna, npasuia OCYyLLECTBINEHNS NOXEPTBOBAHNIA, CMIOHCOPCTRA,
yyacTusi B 6narotBoOpuTenbHON AeATENbHOCTM U T.4.

[p.3] 4. OBy4yeHune KagpoB M KOHTPOMb 3a NePCOHarnom.

Ha ocHoBe nporpaMm no NnpoTMBOAENCTBUIO KOPPYMLMM KOMNaHum obecneynBatoT o6y4eHne CBOMX COTPYAHMKOB U
MX aKTUBHOE BOBIIEYEHME B peanv3aunto ykasaHHbIX nporpaMm. [Nporpammel 06y4eHns COCTaBMnsATCS C y4eTOM
3aay u JOMKHOCTHBIX 06A3aHHOCTEN 0by4YaeMbIX NULL 1 NEPUOLMYECKM NEPECMATPUBAIOTCS C LIENbIO NOBbILLEHNS
3(pPeKTMBHOCTN Nporpamm.

Translation:

[p.2] The programs and other internal corporate documents clearly and in detail establish principles, rules and
procedures aimed at preventing corruption in all areas of company activity, including business ethics standards,
special management procedures, staff training requirements, rules for special anti-corruption control and audit,
conflict prevention procedures interests and commercial bribery, rules for donations, sponsorship, participation in
charity activities, etc.

[p.3] 4. Personnel training and personnel control.

On the basis of anti-corruption programs, companies provide training for their employees and their active
involvement in the implementation of these programs. Training programs are compiled taking into account the tasks
and job responsibilities of those participating and are periodically reviewed to improve the effectiveness of the
programs.
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

There is no publicly available evidence that the company provides tailored anti-corruption training to employees
based on an assessment of their role and exposure to corruption risk. The Anti-Corruption Charter of Russian
Business contains some limited information on this subject, but it is not sufficiently clear that the company has
integrated this into its own anti-bribery and corruption framework, so this evidence is not considered in the
assessment.

Evidence

[14] AHTMKOpPPYNLUMOHHAsA xapTuUa poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.3] 4. Oby4yeHMe KagpoB M KOHTPOb 3a MEPCOHAarIoM.

Ha ocHoBe nporpamMm no NpoTUBOAENCTBUIO KOPPYNLUMK KoMNnaHum obecneymBatoT oOy4yeHne CBOUX COTPYLAHMKOB U
UX aKTUBHOE BOBIEYEeHMe B peanuaaunio ykasaHHbIX nporpaMm. [Nporpammel 06y4eHns COCTaBnsATCS C y4eTOM
3aay u JOMKHOCTHbIX 06s3aHHOCTEN 0by4aeMbIX NUL 1 NEPUOANYECKM NEepecMaTpmnBaloTCs C LeNbio NOBbILLEHNS
3a(pHeKTUBHOCTN NpOrpamMm.

Translation:

[p.3] 4. Personnel training and personnel control.

On the basis of anti-corruption programs, companies provide training for their employees and their active
involvement in the implementation of these programs. Training programs are compiled taking into account the tasks

and job responsibilities of those participating and are periodically reviewed to improve the effectiveness of the
programs.

36


http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is no publicly available evidence that the company measures or reviews the efficacy of its anti-bribery and
corruption communications or training programme. The Anti-Corruption Charter of Russian Business contains some
limited information on this subject, but it is not sufficiently clear that the company has integrated this into its own
anti-bribery and corruption framework, so this evidence is not considered in the assessment.

Evidence

[14] AHTUKOpPpPYNLMOHHAsA XxapTua poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.3] 4. OBy4yeHne KagpoB M KOHTPOMb 3a NEePCOHarnom.

Ha ocHoBe nporpamMm no NpoTUBOAENCTBUIO KOpPYNUMM KoMnaHun obecneymsatoT 00yvyeHne CBOUX COTPYAHMKOB U
UX aKTMBHOE BOBIIEYEHME B peanunsaumnio ykasaHHbIX nporpamm. MNporpammel 06y4eHnst COCTaBASIIOTCS C y4ETOM
3aay u JOMKHOCTHbBIX 0653aHHOCTEN 06y4aeMbIX NULL 1 NEPUOSNYECKN NMEPECMATPMBAIOTCA C LieNbH NOBbILLEHNS
3(pPEeKTMBHOCTN Nporpamm.

Translation:

[p.3] 4. Personnel training and personnel control.

On the basis of anti-corruption programs, companies provide training for their employees and their active
involvement in the implementation of these programs. Training programs are compiled taking into account the tasks

and job responsibilities of those participating and are periodically reviewed to improve the effectiveness of the
programs.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company’s incentive schemes incorporate ethical or anti-bribery and corruption
principles.

Evidence

No evidence found.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score
0
Comments

There is no publicly available evidence that the company has established its own policy to support or protect
employees who refuse to act unethically. The Anti-Corruption Charter of Russian Business contains some limited
information on this subject, but it is not sufficiently clear that the company has integrated this into its own anti-
bribery and corruption framework, so this evidence is not considered in the assessment.

Evidence

[14] AHTUKOpPpPYNLMOHHAsA XxapTua poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.3] 4. O6y4yeHune kagpoOB N KOHTPOIb 3a NEPCOHArIOM.

Ha ocHoBe nporpamMm no NpoTUBOAENCTBUIO KOpPYNUMM KoMnaHun obecneymsatoT 00yvyeHne CBOUX COTPYAHMKOB U
UX aKTMBHOE BOBIIEYEHME B peanunsaumnio ykasaHHbIX nporpamm. MNporpammel 06y4eHnst COCTaBASIIOTCS C y4ETOM
3aay u JOMKHOCTHbBIX 0653aHHOCTEN 06y4aeMbIX NULL 1 NEPUOSNYECKN NMEPECMATPMBAIOTCA C LieNbH NOBbILLEHNS
adpdhekTMBHOCTM Nporpamm. KomnaHmm npuHnMatoT Mepbl K COOMIOAEHUIO X COTPYAHUKaMu TpeboBaHun
AHTUKOPPYMNUMUOHHBIX MPOrpaMmM ¥ rapaHTUpYOT, YTO HU OAMH COTPYAHMK KOMMNaHWM He NOCTpadaeT HU B
KapbepHOM, HM B (OUHAHCOBOM MIlaHe, €CNM OTKaXXETCHA OT KOPPYNLUMOHHBIX AEACTBUIA, JaXe eCNn TaKon 0TKa3
npvBeaeT K NOTeEPAM 4115 KOMNaHWK.

Mpy 3TOM NPUMEHSIIOTCS YCTAHOBMNEHHbIE MEPbI B3bICKaHWUS 3@ HApYLLUEHWe aHTUKOPPYMNLIMOHHbBIX NPaBuri, BNIOTb
[0 YBOJbHEHMS BUHOBHBIX, NMPUW YCNOBUM COBNI0AEHNS TPYAOBOrO U KOPNOPaTUBHOIO 3aKOHOA4ATENbCTBRA.
PesynbTaTthl peanv3aummn aHTMKOPPYNLUUOHHBIX MPOrpamMm yYUTbIBAIOTCS B Ka4POBOW NOMUTMKE KOMNAHUW.

Translation:
[p.3] 4. Personnel training and personnel control.

On the basis of anti-corruption programs, companies provide training for their employees and their active
involvement in the implementation of these programs. Training programs are compiled taking into account the tasks
and job responsibilities of those participating and are periodically reviewed to improve the effectiveness of the
programs. Companies take measures to ensure that their employees comply with the requirements of anti-
corruption programs and ensure that not a single employee of the company will suffer any damage either in career
or in financial terms, if he refuses to take corrupt actions, even if such refusal leads to losses for the company.

In this case, the established penalties for violation of anti-corruption rules are applied, up to the dismissal of those
responsible, subject to compliance with labor and corporate laws. The results of the implementation of anti-
corruption programs are taken into account in the personnel policy of the company.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
0
Comments

There is no publicly available evidence that the company has a non-retaliation policy against whistleblowers or
employees who report bribery and corruption incidents. The regulations established by its parent company state
that employees using its hotline will not be subject to any sanctions; however it is not clear whether the company
makes the same commitment regarding employees who report incidents through its own channels.

Evidence

[3] MonoxeHue o «ropsven nuHumn» B FlocypapcTtBeHHon kopnopauuu «PocTtex» / Regulations on the Hotline
in Rostec state corporation

Accessed 05/08/2019

http://www.opkrt.ru/images/pologenie-o-griachey-linii.pdf

[p.3] 4. MpuHUMNBI PYHKLMOHNPOBAHUSA «rOPSIHEN TIMHUNY

4.1 ObecneyeHne KOH(PMAEHUNANBbHOCTM — BCE YNONTHOMOYEHHbIE paboTHukn Kopnopauuu, nonyymslume gocTyn K
MOCTYMMBLUMM Ha «rOpPAYYI0 MMHUIO» COOBLLEHMAM, He NPaBOMOYHbI NepeaaBaTh (pasrnawaTh) Ux cogepxaHue
TpeTbMM Nuuam.

4.2 OTBETCTBEHHOCTb — paboTHMK Koprnopauuw/opraHusauuy Koprnopaumm, 4o6poCcoBeCTHO COOBLLMBLUNIA
MHDOPMaLIMIO O NpeanonaraeMbiX HaPYLLIEHUAX HA «FOPSAYYHO MINHUIO», HE MOXeT BbITb NOABEPrHYT KakuM-nNnGo
CaHKUMSIM cO CTOpOHbI Koprnopauwun/opraHusauum Kopnopauum BHe 3aBUCUMOCTM OT XapakTepa coobLleHus, 3a
WCKIIOYEeHMEM CIyYaeB, yKasaHHbIX B n.5.8.

Translation:
[p.3] 4. Principles of the hotline

4.1 Ensuring confidentiality - all authorized employees of the Corporation who have received access to messages
received on the “hot line” are not authorized to transmit (disclose) their contents to third parties.

4.2 Responsibility - an employee of the Corporation / organizations of the Corporation who in good faith reported
information about alleged violations to the “hot line” cannot be subject to any sanctions by the Corporation /
organizations of the Corporation regardless of the nature of the message, except as provided for in paragraph 5.8.

4.3 Completeness of processing - each message received on the “hot line” should be reviewed in the manner
prescribed by the Corporation.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

There is evidence that the company provides some whistleblowing and incident reporting channels, in addition to
the whistleblowing service operated by its parent company. Although there is evidence that the parent company’s
whistleblowing hotline allows for anonymous reporting, the company indicates that reports received through its own
channels that are anonymous may not be investigated.

In addition, there is no clear evidence that these channels are available to all employees including those employed
by third parties, suppliers or joint venture partners. There is also no evidence that the company provides channels
through which employees can seek advice on the company’s anti-bribery and corruption programme, nor is there
evidence that it provides channels for employees to raise concerns externally.

Evidence

[3] MonoxeHue o «ropsa4ven nMHun» B FlocypapcTtBeHHOM kKopnopauuun «PocTtex» / Regulations on the Hotline
in Rostec state corporation

Accessed 05/08/2019

http://www.opkrt.ru/images/pologenie-o-griachey-linii.pdf

[p.5] 4.5. ObpaTHas cBsI3b — ecrin COObLLEHNE HE ABNSETCS aHOHUMHBIM, pe3ynbTaThl €r0 PaCCMOTPEHMS
posopdatcs Kopnopauwen oo 3assutens B ycTaHoBneHHoM B Kopnopauuu nopsigke.

5. Mpuem n 0bpaboTtka nHhopmaumm, NOCTYNaKLLEN HA FTOPAYYIO JINMHUIO.

5.1. MNpumMepsbl cnydaes, paccMaTpuBaemblx MO ropsven NuHMK, n obpalleHun npueegeHsl B [NamaTke no
HanpaBEHUIO COOBLLEHNI Ha rOPAYYIO NNHUIO, ABNSAIOLLENACS HEOTbEMIIEMON YacTblo AaHHOro MNonoxeHus
(npunoxenue H. 1)

5.2 CoobLeHne moxeT BblTb HaNpaBneHo C MOMOLLbIO CrieayoLWMX KaHanoB nepegayun nHcopmawmu:

- No TenedoHy (KpyrnocyTo4Ho)/ocTaBuTb CoobLLeHne coobLieHme Ha aBTooTBeTUYMK: 8-800-700-84-19 (3BOHKM U3
nobon Toukm Poccun 6ecnnaTHbl);

- Mo TenedoHy (KpyrnocyTo4HO)/ocTaBnUTb CO0bLLIEHME COODLLEHNE Ha aBTOOTBETUMK: +7(495)287-25-87;

[p.5] — no anekTpoHHON no4vTe Ha agpec hotline@rostec.ru;

- no noyte: 119048, Mocksa, yn. YcaueBa, 24 c nomeTkon «Ha Nosuyio JTnHuo».

5.3. CoobLeHnsa MoryT HanpaBnATbCA Ha rOPAYY0 MUHMIO C YKa3aHeM NepcoHarbHbIX/KOHTaKTHbIX AaHHbIX UK
aHOHMMHO.

5.4. JocTyn K nepcoHarnbHbIM/KOHTAKTHbIM AaHHbBIM, NOY4YEHHbIM MO ropsAYen NMMHUKM NpeaocTaBnaeTcs
ncknounTenbHo paboTHukam Koprnopauun, KOTOpble y4acTBYHOT B paccriefoBaHun U NPUHATUAM peLLEHNI B
OTHOLLUEHMW NONyYeHHON NHAOPMaL MK, YKasaHHble nuua npuHMMatoT Ha cebsa 06a3aTensCTBO MO HepasrnalleH o
WHopmaunn.

5.5 AHOHUMHasa nHdopmaums NpuHUMaeTcs K 06paboTke, ecnv OHa COAEPKUT KOHKPETHbIE CBeaeHUs O dhaKkTax
MOLLEHHUYECTBA, XULLIEHWUST UINU KOPPYNLUK.

Translation:

[p.5] 4.5. Feedback - if the message is not anonymous, the results of its consideration are communicated by the
Corporation to the applicant in the manner prescribed by the Corporation.

5. Reception and processing of information coming to the hot line.
5.1. Examples of cases considered by the hotline and calls are given in the Memo for sending messages to the

hotline, which is an integral part of this Regulation (Appendix No. 1)
5.2. The message may be sent using the following communication channels:
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- by phone (around the clock) / leave a message to the answering machine: 8-800-700-84-19 (calls from anywhere
in Russia are free);
- by phone (around the clock) / leave a message message on the answering machine: +7 (495) 287-25-87;

[p.6] - by e-mail to hotline@rostec.ru;

- by mail: 119048, Moscow, st. Usacheva, 24. Mark the letter “Hot Line”.

5.3. Messages can be sent to the hotline with personal / contact information or anonymously.

5.4. Access to personal / contact information obtained through the hotline is provided exclusively to employees of
the Corporation who participate in the investigation and decision-making regarding the information received. These
persons undertake not to disclose information.

5.5 Anonymous information is accepted for processing if it contains specific information about fraud, embezzlement
or corruption.

[5] Nopspok yBegomMneHus o KOPPYNUMOHHBbIX HapyweHusax / Corruption incident reporting procedure
(Document)

Accessed 05/08/2019

http://www.opkrt.ru/documenti/poriadok-uvedomleniya.docx

[p.1] 1.2. Mopsagok ycTaHaBnMBaeT npoueaypy yBeaoMneHusa pabotHmkom ObLecTBa JOMMKHOCTHOMO nNyua
OOuecTBa, OTBETCTBEHHOTO 3a paboTy No NpodunakTke KOPPYNUUOHHBIX MpaBoOHapyLLeHW (aanee -
OTBETCTBEHHOE [JOJPKHOCTHOE NULIO), PErMCTPaLMN U PAaCCMOTPEHNSA YBEAOMIIEHUN, @ TaKke NepevyeHb CBEAEHUN,
coaepxalluuxca B yseaAoOMITEHUN.

1.3. O653aHHOCTb yBEAOMIIATE OTBETCTBEHHOE AOMKHOCTHOE NMLo 060 Beex criyvasx obpalleHmns kakmx-nmbo nuy
B LIeNSAX CKNOHEHUS K COBEPLLEHMNIO KOPPYNUMOHHbBIX MPaBOHapYLLEHWUIA BO3naraeTcs Ha Bcex paboTHUKOB
O6uecTBa.

1.4. PaboTHuk Ob6LLecTBa, KOTOPOMY CTaro U3BECTHO O dhakTe obpalleHnst K HbIM paboTHukam ObGLiecTBa B CBSA3N
C UCMOSTHEHUEM CRYXeBHbIX 06513aHHOCTEN Kaknx-Nnbo NuL B LIENSIX CKIOHEHUS UX K COBEPLLEHMIO KOPPYNLMOHHbIX
npaBoHapyLLEHWIA, BripaBe yBeaoMIATb 06 3TOM OTBETCTBEHHOE OOSHKHOCTHOE NMLO B COOTBETCTBUM C MNopaakom.

2. MNopsnok yBeaoMneHnsa pabotoaarens

[p.2] 2.1. PaboTHuk ObiectBa 0683aH Npu NONy4eHNN NPeanoXeHns 0 COBEPLUEHNN KOPPYMLMOHHOIO
npaBoHapyLIeHUs He3aMeanMTenbHO NpeacTaBUTb OTBETCTBEHHOMY AOMKHOCTHOMY NULy YBeAOMIeHue o hakTte
obpaLleHns B uensax ckrnoHeHnsa paboTHuka ObLecTBa K COBEPLUEHNIO KOPPYNLMOHHbBIX MPpaBOHapYyLLUEHWI (aanee -
yBegoMIeHme).

2.2. YBegomMneHwue npepcraensetca pabotHmkom OOLwecTBa B NMCbMEHHOM BUAE COrfiacHo npunoxexHuto Ne 1 k
Mopsagky.

3.MepeyeHb cBedeHW, codepKallnXcs B yBeJOMIEHUN

3.1. B yBegomneHum ykasblBaloTcs crieqytoLine cBeaeHus:

a) hamunns, ums, 0T4ECTBO, AOIMPKHOCTb, MECTO XMTENbCTBa N HoMep TenedoHa paboTHrka ObLecTsa;

©0) BCe N3BECTHbIE CBEAEHUSI O (PU3NYECKOM (IOpUANYECKOM) NnLe, CKNoHsweM paboTHuka ObLecTea kK
KOPPYMNUUOHHOMY NpPaBOHAaPYLLEHUIO;

B) JaTa, BpeMsi, Mecto, cnocob n obctoaTenscTBa CKNoHeHNst paboTHMka ObLLecTBa K KOPPYNUUOHHOMY
NpaBoOHaPYLLEHUIO;

r) cBedeHMs O KOPPYNUUOHHbLIX MPaBOHapYLLEHWsX, KOTOpble JoSMKeH Obin coBepLlumnTb paboTHUK O6LLecTBa;
A) nHdopmaums 06 oTkase (cornacum) NPUHATb NPeANOoXEeHUE N1ua O COBEPLLEHUM KOPPYNLUMOHHOIO
npaBOHapYyLLEHWS.

K yBe4OMITEHUIO NPUKNaAbIBAKOTCA MaTepuanbl, noaTreepxgakLine obcTosiTenscTBa 06paLIJ,eHI/IF|.
3.2. YBegomMneHune AomkHO BbITb NMYHO NOANMCaHO pa6OTHMKOM ObuwectBa c YKa3aHueMm Aatbl ero coctaBlieHUA.

[p.4] OenapTameHTa 3KOHOMUYECKON 1 MHopMauuoHHon 6esonacHocTn ObLecTBa AoknagbiBaeTcs
OTBETCTBEHHOMY OOJDKHOCTHOMY LY.

5.2. OTBETCTBEHHOE JOIMKHOCTHOE NULO NO pe3ynbTaTaM PacCMOTPEHUS YBEOOMIIEHUS NPUHMMAET OAHO M3
cnegywLmnx peLeHun:
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00 ocTtaBneHun yBegoMIeHusA bes pacCcMOTpEHNA, eCliin OHO ABNAETCA aHOHMMHbIM UMK €CJT B HEM coepXKaTcaA
cBefeHnd, no KOTopbiM paHee B YCTaHOBJIEHHOM nopdaKke npoBoaunacb NpoBepka, B Xoae KOTOpOVI OHN HEe Haln
CBOEro noarsepxneHund;

Translation:

[p.1] 1.2. The procedure establishes the procedure for notifying an employee of the Company of an official of the
Company responsible for the work on the prevention of corruption offenses (hereinafter - the responsible official),
registration and consideration of notifications, as well as a list of information contained in the notification.

1.3. The obligation to notify the responsible official of all cases of the appeal of any person in order to induce
corruption offenses rests with all employees of the Company.

1.4. An employee of the Company who has become aware of the fact of contacting other employees of the
Company in connection with the performance of official duties of any persons in order to induce them to commit
corruption offenses is entitled to notify the responsible official in accordance with the Procedure.

2. The procedure for notifying the employer

[p.2] 2.1. Upon receipt of a proposal to commit a corruption offense, an employee of the Company shall immediately
provide a responsible official with a notice of the fact of appeal in order to induce an employee of the Company to
commit corruption offenses (hereinafter - the notification).

2.2. The notification shall be submitted by the employee of the Company in writing in accordance with Appendix No.
1 to the Procedure.

3. The list of information contained in the notification

3.1. The natification shall contain the following information:
a) surname, name, patronymic, position, place of residence and telephone number of the employee of the
Company;
b) all known information about an individual (legal entity) inciting an employee of the Company to a corruption
offense;
¢) the date, time, place, method and circumstances of inducing an employee of the Company to a corruption
offense;
d) information on corruption offenses that the employee of the Company should have committed,;
e) information on the refusal (consent) to accept a person’s proposal for a corruption offense.

Materials confirming the circumstances of the application are attached to the notification.

3.2. The notification must be personally signed by the employee of the Company with the date of its preparation.

[p.4] The Department of Economic and Information Security of the Company reports the information to the
responsible official.

5.2. According to the results of consideration of the notification, the responsible official takes one of the following
decisions:

about leaving the notice without consideration if it is anonymous or if it contains information on which an audit was
previously carried out in the prescribed manner, during which they did not find their confirmation;

[13] O6paTHasa Cesa3b OAna CoobuweHusa o Pakrax Koppynuum / Receiving Feedback Following a Corruption
Incident Report (Webpage)

Accessed 05/08/2019

http://www.opkrt.ru/index.php/obratnaya-svyaz-dlya-soobshcheniya-o-faktakh-korruptsii

OBPATHASA CBA3b AJ1A COOBLUEHNA O dAKTAX KOPPYMNLUMIA

YBakaemble nocetutenu!

lMpocum Bac BHMMAaTENbHO O3HAKOMUTBLCS C NOPSAKOM MpUemMa 1 paccMOTpeHuns obpalleHuin, HanpaBnNseMbIX B
agpec AO «Ob6beguHEHHasi npubopocTpouTenbHas Kopnopaumsa» B 9EKTPOHHOM BUAE.
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PaccmoTtpeHune obpalleHunii rpaxkaaH ocyLLecTBRseTcs B COOTBETCTBUM C heaeparnbHbIMU 3aKOHaMM OT 2 Mast
2006 roga Ne 59-03 «O nopsake paccmoTpeHus obpalleHui rpaxkgaH Poccuinckon degepaumm» n ot 9 cbeBpans
2009 roga Ne 8-93 «O6 obecneyeHnn gocTyna K MHopmauumn o AeATeNIbHOCTU roCcyAapCTBEHHbIX OPraHoOB U
OpraHoB MECTHOIO CaMOyMnpaBEeHNUsI».

B cooTtBeTcTBMM CO cTaTben 12 PeaepanbHoro 3akoHa ot 2 masi 2006 roga Ne 59-3 «O nopsigke paccMoTpeHust
obpalleHni rpaxxgaH Poccuiickon degepaumm» NCbMEHHOe oOpalleHmne, MOCTYNMBLLEE B roCyAapCTBEHHbIN
opraH, paccmaTtpuBaeTcs B TedyeHune 30 gHel co OHS ero permcrpaumu.

[aton nHTepHeT-0bpaLleHns rpaxkgaHuHa aBnseTca gaTa OTnpaBKy ANEKTPOHHOro coobLeHns Ha ourumanbHbIn
agpec anektpoHHon noutbl AO «O6beauHEHHas npubopocTponTenbHasa kopnopauus» anticorr@opkrt.ru
(dbukcmpyeTca aBTOMaTUYECKU B MOMEHT OTMNPaBKy COOBLLEHUS).

Mepen oTnpaBneHmemM obpalleHnss HeobxoaAMMO 03HaKOMUTBLCA C MOPSAKOM NpYema 1 paccMoTpeHusa obpalleHuni
B 9/IEKTPOHHOM BUAE.

He nognexar pacCMOTpPEHUIO o6paLueH|/|;|, coaepxawme:

HEHOPMaTMBHYIO NEKCUKY, HEKOPPEKTHbIE BblCKa3blBaHWUS, MPearioKeHNs PEKIaMHOro Xxapakrepa;
TEKCT, He NOAAAaILLMICA MPOYTEHMIO, B T.4. HANMCaHHbINA NO-PYCCKN C UCMOMb30BaHWEM NaTUHULbI, HABpaHHbIN
Lenukom 3arnaBHbiMu BykBamu, He pasbuTbI Ha NpeanoXeHus;

HEMOIHYIO UMW HETOYHYIO MHAOpMauuio 06 oTnpasuTene, B T.4. HEMOMHbIA U HEAOCTOBEPHbIN MOYTOBbLIN agpec,
B Crny4ae Bbibopa aBTOPOM BapmaHTa nosny4eHus oTBeTa Ha ByMakHOM HocuTene;

MHGOPMALIMIO PEKITaMHOrO Xapakrepa;

He coaepallme KOHKPETHbIX BOMPOCOB, xanob, npeanoxeHui.

OTBeT aBTOpPY 06paLleHusi HanpaBnseTcs no ero Bolibopy:

B 9MEKTPOHHOMW hopme, ecnmn aBTOPOM B TEKCTe 0DpalleHns ykasaH BapuaHT «OTBeT HanpaBWTb MO 3MEeKTPOHHOM
noytey;

Ha GymaXHOM HocuTere, ecrnm aBTOpOM B TeKCcTe obpalleHuns ykasaH BapuaHT «OTBeT HanpaBuTb Ha ByMaXHOM
HocuTeney.

YBegomrneHunsi aBTopy O perucTpauum 1 HanpaeneHn oTBeTa Ha ero obpalleHne HanpaBnNATCA aBTOMaTUYECKN B
3NEKTPOHHOM BUAE MO agpecy AMNeKTPOHHOW NOYTbl, yKa3aHHOMY B 3IEKTPOHHOM COOOLLEHMN.

Bonpockl, He oTHocsAwmecs k komneTeHumn AO «O6beauHéHHas npubopocTponTensHas koprnopaumsy, He
paccMmaTpuBaloTCs.

Mpu peructpaummn B AO «O6beamHéHHasa npubopocTponTensHasa koprnopauns» obpalleHns rpaxkgaHuHy
HanpaensieTcs yBegomMreHune. Ecnv npu cosgaHnm anekTpoHHOro obpalueHns 6binn HapyLweHbl HacTosALWwme
npasuna, To ob6paLleHne K pacCMOTPEHMIO HE NPUHUMAETCH U yBeJOMIIeHNe He HanpaBnsaeTcs.

B cootBeTcTBUM C DeaeparnbHbiM 3akoHOM OT 27 uions 2006 roga Ne 152-03 «O nepcoHanbHbIX AaHHbIX» AO
«O6beanHEHHasn npubopocTponTenbHas kopnopaums» MHPOPMUPYET O TOM, YTO SNEKTPOHHbIE 0bpaLleHuns
rpaxkgaH u OTBETbl HA HUX, HanpaBneHHble Yepes ceTb VIHTEepHET, nepeaalnTcs No He3aLMLLEHHbIM KaHanam
cBsasn. AO «ObbeauHEHHasa npnbopocTponTenbHas Kopnopaums» He HeceT OTBETCTBEHHOCTM 3a COXpaHeHue
KOH(MAEHLMANBbHOCTW AaHHbIX MpU UX nepegave yYepes cetb MIHTepHeT.

NHdopmauus o nepcoHanbHbIX AaHHbIX aBTOPOB 06paLLeHUin, HanpaBneHHbIX B 3NIEKTPOHHOM BMAe, XpaHUTCs U
obpabaTbiBaeTca ¢ cobnogeHnem TpeboBaHUn POCCUMICKOro 3akoHO4ATENbCTBA O NEPCOHANbHbIX AaHHbIX.

Translation:
FEEDBACK FOR CORRUPTION REPORTING
Dear visitors!

We ask you to carefully familiarize yourself with the procedure for receiving and considering communications sent
to the address of United Instrument-Making Corporation JSC in electronic form.
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Consideration of citizens' appeals is carried out in accordance with federal laws of May 2, 2006 No. 59-®3 “On the
procedure for consideration of appeals of citizens of the Russian Federation” and dated February 9, 2009 No. 8-®3
“On providing access to information on the activities of state bodies and local bodies self-government".

In accordance with Article 12 of the Federal Law of May 2, 2006 No. 59-®3 “On the Procedure for Considering
Appeals of Citizens of the Russian Federation”, a written appeal received by a state body is considered within 30
days from the date of its registration.

The date of the citizen’s Internet appeal is the date of sending the electronic message to the official e-mail address
of JSC United Instrument-Making Corporation anticorr@opkrt.ru (it is recorded automatically at the time of sending
the message).

Before sending an appeal, it is necessary to familiarize yourself with the procedure for receiving and reviewing
applications in electronic form.

Submissions will not be accepted which contain the following:

profanity, incorrect statements, advertising proposals;

unreadable text, incl. written in Russian using the Latin alphabet, typed entirely in capital letters, not broken into
sentences;

incomplete or inaccurate information about the sender, including Incomplete or invalid postal address

if the author chooses the option of receiving a response on paper;

advertising information;

not containing specific questions, complaints, suggestions.

The answer to the author of the appeal is sent at his choice:

in electronic form, if the author indicates in the text of the appeal the option “Send an answer by e-mail”;

on paper if the author indicates in the text of the appeal the option “Send the answer on paper”.

Notifications to the author about registration and the direction of the response to his appeal are sent automatically in
electronic form to the email address indicated in the electronic message.

Issues that are not within the competence of JSC United Instrument-Making Corporation are not considered.

When registering with United Instrument Making Corporation JSC, a notice is sent to the citizen. If these rules were
violated when creating an electronic appeal, then the appeal for consideration is not accepted and the notification is
not sent.

In accordance with the Federal Law of July 27, 2006 No. 152-®3 On Personal Data, United Instrument-Making
Corporation JSC informs that electronic communications from citizens and replies to them sent via the Internet are
transmitted through insecure communication channels. JSC United Instrument-Making Corporation is not
responsible for maintaining the confidentiality of data when transmitting it via the Internet.

Information on the personal data of the authors of applications sent in electronic form is stored and processed in
compliance with the requirements of the Russian legislation on personal data.

[14] AHTMKOPpPYNLUMOHHAA xapTusa poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.3] 5. KonnekTtuBHbIEe yCUnMsa 1 NYGIIMYHOCTb aHTUKOPPYNUUOHHBIX Mep. KomnaHum ny6nmnyHo o6baBNsAoT O
NpPOBOAMMON UMW MONUTUKE NPOTUBOLENCTBUSA KOPPYNLMN N NPUMEHSAIOT 3(PEKTUBHBIE MEXAHU3MBbI
pacnpocTpaHeHust MHpopmauum 06 aHTUKOPPYNUMOHHBIX MporpaMMax BHyTpY KoMnaHun. KomnaHum
obecneynBaloT yCnoBusl, B KOTOPbIX X COTPYAHWUKU U Apyrve nuua MoryT cBOOOLHO yKa3biBaTb HAa HeJocTaTku
nporpaMmbl 1 onepaTMBHO COOBLLATL O NOAO3PUTENBHBIX 0BCTOATENBCTBAX OTBETCTBEHHLIM Nuuam. B
obecneyeHve JaHHOMO NPUHLMNA KOMNaHMK co3aatoT Be3onacHsble N AOCTYNHbIE KaHanbl nepegadn nHpopmauuu,
Mo KOTOPbIM PabOTHMKM KOMMNAHUIA 1 Apyrue nuua MoryT, KOHMAEHUMANbLHO U He onacasiCb Haka3aHus, ykasblBaTb
Ha HeJoCTaTKM NporpamMmbl U coobLuaTe O NOA03PUTENBHBIX 06CTOATENBCTBAX.

Translation:

5. Collective efforts and publicity of anti-corruption measures.
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Companies publicly announce their anti-corruption policies and apply effective mechanisms for disseminating
information about anti-corruption programs within the company. Companies provide conditions in which their
employees and other persons are free to indicate program deficiencies and promptly report suspicious
circumstances to responsible persons. To ensure this principle, companies create safe and accessible channels of
information transfer through which company employees and other persons can, without confidentiality and fear of
punishment, point out program flaws and report suspicious circumstances.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
0
Comments

There is no clear evidence that the company has a policy on conflicts of interest that defines certain types of conflict
and that applies to actual, potential and perceived conflicts. In its most recently published Annual Report (2015), the
company states that it has a policy covering conflicts of interest; however it does not provide further information and
the policy document does not appear to be publicly available.

Evidence

[2] TopoBom OTyeT 2015 / Annual Report 2015 (Document)

Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684

[p.62] B yactu ynpaeneHusi puckamm cos3gaHa Komnccums akumoHepHoro obuiectea «O6beanHeHHas
npubopocTpouTensHasi Kopnopauus» no cobnogeHnio TpeboBaHnii K Criy>kebHOMY NoBeAEeHUI0 PabOTHMKOB U
YPEerynmpoBaHunio KOHIMKTA MHTEPECOB, OpraHn3oBaHa eé paboTta. B opraHnsaummn XonamHra HanpasneH naket
HOPMaTUBHbIX JOKYMEHTOB U MHAPOPMALMOHHBLIX MaTepMarnoB No NpoTMeBodencTano koppynuum (Ne
OX/OTlMK16968).

Translation:

[p.62] As part of risk management, the United Instrument Corporation Joint-Stock Company Commission has been
established to comply with the requirements for the official conduct of employees and resolve conflicts of interest,
and its work has been organized. A package of regulatory documents and information materials on countering
corruption has been sent to the organizations of the Holding (No. OZh / OPK16968).

[14] AnTUKOPpPYNLUMOHHAA xapTusa poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.1] 1. ¥YnpaBneHne B KOMNAHMAX Ha OCHOBE aHTMKOPPYMNLMOHHbLIX NPOrpamm.

[p.2] 2 OcHOBHbIM ycroBreM NPOTUBOAEVNCTBUA KOPPYNLUUM SIBMSIETCH BHEAPEHWE B NMPAKTUKY KOPNOPATUBHOIO
yNpaBrieHUsi aHTUKOPPYMNLMOHHBIX NPOrpaMM U UHbIX Mep aHTUKOPPYNLMOHHOM KopropaTUBHOM NONMUTUKK. B
nporpammax u Apyrux BHyTPUKOPNOPaTUBHBIX JOKYMEHTaX YETKO 1 NoapoBHO 3aKpennsaTcs NPUHLMMLI, NpaBuia
1 npolieaypsbl, HanpaereHHble Ha NpeAoTBpaLLeHne KoppYNuM Bo BCeX cdpepax OeAaTeNbHOCT KOMMaHWA,
BKIOYasi HOPMbI eJIOBOM 3TUKK, crieuuanbHble ynpaeneHJYeckue npoueaypbl, TpeboBaHust K 00y4YeHuo
nepcoHana, npasuna crneumanbHOro aHTMKOPPYNLMOHHOMO KOHTPOSS U ayauTa, npouenypbl NpeaoTepalleHus
KOH(IIMKTa MHTEPECOB M KOMMEPYECKOro NnoaKyna, npaBuna ocyLLEeCTBIEeHNs NOXePTBOBaHWUIA, CNOHCOPCTBA,
yyacTusi B 6raroTBOpUTENbHOW OEATENBHOCTU U T.4.

KomnaHuu paspabatbiBatoT aHTUKOPPYMLMOHHBIE MEPbBI C YYETOM CneLndUKn CBOen AeSTENbHOCTU U TaKuxX
haKkTOpOB, Kak pa3Mep KOMMNaHuK, poa AesITENbHOCTM, COBOKYNHOCTb PUCKOB U reorpacvst 4esSTeNbHOCTH
KOMMaHUW, TeKyLlas CUTyaumsi, 0COGEHHOCTU KOPNOPaTMBHOM KynbTypbl. KOMNaHun NCnonb3yoT BHYTPEHHUE
npoueaypbl U MHCTPYMEHTbI, KOTOPbIE MO3BOMSIOT COBEPLUEHCTBOBAaTL aHTMKOPPYMLMOHHbIE MPOrpamMmebl, BKIHOYast
MexaHU3Mbl «006paTHON CBA3WY, NPEAOTBPALLEHUS U pa3peLLeHnst KOHMIMKTa UHTEPECOB, PACCMOTPEHUS Xanob.

Translation:

[p.1] Management in companies based on anti-corruption programs.
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[p-2] The main condition for combating corruption is the introduction of anti-corruption programs and other
measures of anti-corruption corporate policy into corporate governance practice. The programs and other internal
corporate documents clearly and in detail establish principles, rules and procedures aimed at preventing corruption
in all areas of company activity, including business ethics standards, special management procedures, staff training
requirements, rules for special anti-corruption control and audit, conflict prevention procedures interests and
commercial bribery, rules for donations, sponsorship, participation in charity activities, etc.

Companies are developing anti-corruption measures taking into account the specifics of their activities and factors
such as the size of the company, occupation, the totality of risks and the geography of the company, the current
situation, and the characteristics of corporate culture. Companies use internal procedures and tools to improve anti-
corruption programs, including mechanisms for “feedback”, preventing and resolving conflicts of interest, and
handling complaints.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score
0
Comments

There is some evidence that conflict of interest cases are managed by a specific Commission within the company.
However, the company receives a score of ‘0’ because it does not provide further information on any procedures to
identify, declare and manage actual, potential and perceived conflicts of interest.

Evidence

[4] NonoxeHune o Komuccum no YperynupoBaHuto KoHcpnukra UHTepecoB / Regulation on the Commission
for Regulating Conflicts of Interest (Document)

Accessed 05/08/2019

http://www.opkrt.ru/documenti/pologenie-o-komissii.pdf

[p.1] NTONNOXKEHNE

o Komuceun akumoHepHoro obuiectBa «O6beanHeHHast NpubopocTponTenbHasi koprnopauusi» no cobroaeHnto
TpeGoBaHwuii k crnyxeGHOMY NoBeAeHMI0 PaGOTHUKOB U YPErynMpoBaHMIO KOH(IMKTA MHTEPECOB

1. NonoxeHnem o Kommccun akumoHepHoro obuectea "Ob6beanHeHHas npubdopocTponTenbHas kopnopaumsa” no
cobntogeHnto TpedoBaHni k cnykebHomy noBeaeHnO paboTHUKOB akuMoHepHoro obuiectsa "O6beguHeEHHas
npubopocTpouTenbHas Kopnopauusa" n yperynmpoBaHuio KOHnmkTa nHtepecos (ganee MNMonoxeHne)
onpegenseTca nopsagok popMmmnpoBaHns 1 opraHnsaumm gestensHoctn Komuccun no cobnogeHnto TpeboBaHnii k
cny>xebHomMy noBeaeHmo paboTHMKOB akLnoHepHoro obuwecTtea "ObbegnHeHHast npMbopocTpouTensHas
Kopropauus" 1 yperynmpoBaHuio KOHGIMKTa MHTepecoB (aanee - Komnceus), obpasyemoin B COOTBETCTBUM C
Ykasowm lNMpesmgeHTta Poccuiickon ®epepauum ot 2 anpensa 2013 r. N 309 "O mepax no peanunsaumm oTaemnbHbIX
nonoxeHun PegepanbHoro dakoHa "O NpoTMBOAENCTBMM KOppynumum".

2. Komuccus B cBoein geatenbHocTh pykoBoacTeyeTcsa KoHcTutyumen Poccuinckon ®eagepauuun, degepanbHbiMm
3aKkoHaMu, ApyrmmMmu HopMaTUBHBLIMU NPaBOBbIMK akTaMu Poccuinckon depepaumu, lNonoxeHnem, a Takke
NpaBOBbIMY akTaMu akUMOHepHoro obulecTBa "Ob6beanHeHHasi NnpubopocTpouTeneHasi kopnopauus” (ganee -
OOwecTBO).

3. OcHoBHbIMK 3agadamu Komnceun ssnatotea: a) obecneveHne cobnogeHns pabotHukamm ObulecTsa
TpeboBaHun o npegoTBpalleHun UJTN yperynupoBaHum kKoHNUKTa MHTepecoB (ganee TpeboBaHms K cnyxebHomy
nosefgeHuio 1 (unu) TpebosaHmsa 06 yperynuposaHum KOHNMKTa nHTepecos); 6) ocywecteneHune B ObLiecTse mep
no NpeaynpexaeHuio Koppynuum.

4. Komuceusi paccmaTtprBaeT BOMPOChl, CBsi3aHHbIe ¢ cobntoaeHnem TpeboBaHuii kK CryKeGHOMY NOBEAEHWIO U
(unn) TpeboBaHuit 06 yperynmpoBaHUM KOHPINKTa UHTEPECOB, B OTHOLLEHUM paboTHMKoB ObLlecTsa.

5. B coctaB Komuccum BxogaT 3amecTuTenb reHeparnbHoro gupekropa ObLiecTBa, K HanpaBneHnsam gesTenbHOCTH
KOTOpOro oTHocuTCcs obecneveHve cobnogeHnsa Mep no NPoUnakTuke KOPPYNLMOHHBLIX K UHbIX MpaBOHaPYLUEHWI
(npeacenatens Komuceuu), npeacrasuteny obLwecTBEHHbIX OpraHv3aLumni, y4ebHbIx 3aBedeHNA U Hay4HbIX
yypexaeHun, pykoBoamTenu n/mnm paboTHWKN CTPYKTYPHbIX nogpasgeneHuni ObuecTsa, pykoBoauTenm
opraHu3aummn, BXOAALWNX B KOHTYp ynpasneHus Obuectsa, Ha3HavYaemble reHeparnbHbiM gupektopom ObLecTsa.

[...]
[p.2] 9. OcHoBaHuAMU Ans npoBefeHus 3acefaHns Kommccmm aBnsoTes:

a) pelueHune reHepanbHoro aupektopa O6LLecTBa UNK ero 3aMecTUTENs, K HanpaBleHUsIM AesTeNIbHOCTU KOTOPOro
OTHOCUTCS peanu3auus kagposor nonutukmu O6LLecTBa, 0 NPeACTaBMNeHNM Ha paccMoTpeHne Komuccun
MaTepranoB NPOBEpPKU, CBUAETENLCTBYIOLLMX O HecobmoaeHnn paboTHu nkom O6LiecTea TpeboBaHNM K
cnyxebHomy noeefeHwio U (1nu) TpeGoBaHW 06 yperynupoBaHUn KOH(IUKTA MHTEPECOB;
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6) npeacTaeneHne reHepansHoro aupekropa ObwecTtsa nMBo NbOro YneHa KoOMUCCUK, KacarLleecs
obecneyeHus cobnogeHnsa pabotHmkom Obwectea TpeboBaHui K cnyxebHoMy noBegeHuo n (unu) TpebosaHuin
no yperynupoBaHuio KOH(PNMKTa nHTepecoB nMbo ocyuiecteneHms B Obwectse mep No npeaynpexaeHuto
Koppynuun;

B) BbIsIBNTIeHHblE (PaKTbl hOPMMPOBaHMS peLleHnin O6LLEecTBa C HapyLLeHWeM ycTaHoBreHHoro B O6LecTee
nopsaka, MMetoLmne nNpusHakM KOppynUMOreHHOCTH.

Translation:
[p.1] REGULATIONS

on the Commission of the United Instrument-Making Corporation Joint-Stock Company on compliance with the
requirements for the official conduct of employees and the settlement of conflicts of interest

1. The Regulation on the Commission of the United Instrument-Making Corporation joint-stock company to comply
with the requirements for the official conduct of employees of the United Instrument-Making Corporation and to
resolve a conflict of interest (hereinafter the Regulation) determines the procedure for the formation and
organization of the Commission's activities to comply with the requirements for the official conduct of the joint-stock
company employees United Instrument Making Corporation and Conflict of Interest Settlement (hereinafter referred
to as the Commission), according to the Decree of the President of the Russian Federation dated April 2, 2013 N
309 "On measures to implement certain provisions of the Federal Law" On Combating Corruption."

2. The Commission In its activities, is guided by the Constitution of the Russian Federation, federal laws, and other
regulatory legal acts of the Russian Federation Federation, the Regulation, as well as the legal acts of the joint-
stock company "United Instrument-Making Corporation" (hereinafter - the Company).

3. The main tasks of the Commission are: a) to ensure compliance by employees of the Company with
requirements for prevention OR settlement of conflicts of interest (hereinafter the requirements for official conduct
and (or) requirements for the settlement of conflicts of interest); b) implementation of measures to prevent
corruption in the Company.

4. The Commission shall consider issues related to compliance with the requirements for official conduct and (or)
requirements for the settlement of conflicts of interest in relation to employees of the Company.

5. The Commission consists of the Deputy General Director of the Company, whose activities include ensuring
compliance with the measures for the prevention of corruption and other offenses (Chairman of the Commission),
representatives of public organizations, educational institutions and scientific institutions, heads and / or employees
of structural divisions of the Company, heads organizations included in the management contour of the Company,
appointed by the General Director of the Company.

[.]

[p.2] 9. The grounds for holding a meeting of the Commission are:

a) a decision of the General Director of the Company or his deputy, whose areas of activity include the
implementation of the personnel policy of the Company, on the submission to the Commission for examination of
evidence indicating non-compliance by the employee of the Company with requirements for official conduct and (or)
requirements for the settlement of conflicts of interest;

b) a presentation by the General Director of the Company or any member of the commission regarding ensuring
compliance by an employee of the Company with requirements for official conduct and (or) requirements for
resolving a conflict of interest or taking measures to prevent corruption in the Company;

c) revealed facts of formation of decisions of the Company in violation of the procedure established by the
Company, having signs of corruption.
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a policy regulating the employment of current or former public officials.

Evidence

No evidence found.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

There is no publicly available evidence that the company has a policy covering corporate political contributions.

Evidence

[14] AHTMKOpPpPYNLMOHHAs XapTUa poccumckoro 6msHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.4] NMobble NnoxxepTBOBaHNS M CIOHCOPCTBO OCYLLECTBIIAKTCA KOMMAHMSIMM HA OCHOBE MpUHLMNA Npo3paYyHOCTH
WCKIHOUNTENBHO B COOTBETCTBUM C AENCTBYIOLWMM 3akoHogaTenbcTBoM. KomnaHum 6yayT npoBOANTL KOHTPOIb 3a
TeM, 4YTOObl OCYLLECTBNSEMbIE MU NOXEPTBOBAHUSA 1 CMIOHCOPCTBO HE SABMNSANNCH CKPbITOM dhopMoi
B3ATOYHMYECTBA.

Translation:

[p.4] Any donations and sponsorship are carried out by companies on the basis of the principle of transparency
exclusively in accordance with applicable law. Companies will ensure that their donations and sponsorship are not a
hidden form of bribery.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company discloses any details of its political contributions.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

There is no evidence that the company has a policy and/or procedure covering charitable donations or
sponsorships. The Anti-Corruption Charter of Russian Business contains some limited information on this subject,
but it is not sufficiently clear that the company has integrated this into its own anti-bribery and corruption framework,
so this evidence is not considered in the assessment.

Evidence

[14] AHTUKOpPpPYNLMOHHAsA xapTua poccumckoro 6msHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.4] Niobbie NOXxepTBOBaHUSA M CMNOHCOPCTBO OCYLLECTBMASITCA KOMMNAaHUAMMN HA OCHOBE MpUHLMNA NPO3payHOCTH
WCKIIOYUTENBHO B COOTBETCTBUM C AENCTBYIOLUM 3akoHodaTenscTBoM. KomnaHum 6yayT NnpoBOAMTL KOHTPOSb 3a
TeM, YTODObl OCYLLECTBMASEMbIE MU NOXEPTBOBAHUSA U CMNOHCOPCTBO HE ABMANNCH CKPbITOW (DOPMOK
B3SITOYHMYECTBA.

Translation:

[p.4] Any donations and sponsorship are carried out by companies on the basis of the principle of transparency
exclusively in accordance with applicable law. Companies will ensure that their donations and sponsorship are not a
hidden form of bribery.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no publicly available evidence that the company has a policy and/or procedure on lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes any information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company provides any details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
0
Comments

There is no publicly available evidence that the company has a policy on gifts and hospitality.

Evidence

[14] AHTUKOpPpPYNLUMOHHAs xapTua poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.3] 6. OTka3 OT HE3aKOHHOIO NMOSTy4EeHUs MPENMYLLIECTB.

KomnaHum ocyLecTBns0T OTBETCTBEHHYIO NMOMUTUKY MO peanv3aunm CBOUX MHTEPECOB C LEenbio YKpenneHus
no3nuun Ha pbiHke. KomnaHuu paspabatbiBaloT U NPYMEHSIOT NpaBuia KOHTPOns (B TOM YMcre HOpMbI
MaKCMMarnbHO AONYCTUMbIX PaCXo4oB U Npoueaypbl OTYETHOCTH),

[p.4] obecneunBatome cobnogeHne TpeboBaHN aHTUKOPPYNLMOHHBIX MPOrPaMM Kak B OTHOLLEHUM TPETbUX NNL,
Tak 1 B OTHOLLEHWUW COTPYOHWNKOB KOMMaHUN, NPUHMMAIOLLMX YrpaBneHYeckue peLleHus. YkasaHHble npasuna
OOMKHbI MpegycMaTpuBaTh OTKa3 OT NPEANOXEHUMA UK NOMNyYeHns NoAapKoB 1 onnaThl pacxofoB, Koraa
nogo6Hble 4EeNCTBMSA MOTYT NOBMMATL (MW CO34aTb BNeYyaTrieHne O BIUSIHUKN) Ha UCXO4 KOMMEPYECKOW CAENKH,
KOHKypCa, Ha NMPUHSITUE pELUEHUS roCyAapCTBEHHBIM OpraHOM MU AOMKHOCTHBIM NMLOM. B MHbIX criyyasix
KOMMaHWM CTPOro NPUAEPKUBAOTCHA YCTAHOBIIEHHOTO MMM NOpsaaKa nepegadv U nonyYyeHns nogapkoB, Oka3aHus
3HaKOB rocTeNpUMMCTBA, ONnaTbl YCyr, OCHOBaHHOMO Ha MpPUHUUNAax Npo3padHoCcTn, 4OO6POCOBECTHOCTH,
pasyMHOCTM 1 NPUEMITEMOCTU TaKNX OENCTBUN.

Translation:
[p.3] 6. Refusal of illegal gaining benefits.

Companies carry out responsible policies to realize their interests in order to strengthen their position in the market.
Companies develop and apply control rules (including maximum allowable costs and reporting procedures),

[p.4] ensuring compliance with the requirements of anti-corruption programs both in relation to third parties and in
relation to company employees who make management decisions.

These rules should provide for the rejection of offers or receiving gifts and payment of expenses, when such actions
may affect (or create an impression of influence) on the outcome of a commercial transaction, competition,
decision-making by a state body or official. In other cases, companies strictly adhere to the procedure established
by them for the transfer and receipt of gifts, hospitality, payment for services based on the principles of
transparency, integrity, reasonableness and acceptability of such actions.
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
0
Comments

There is no evidence that the company requires the involvement of its procurement department in the establishment
and/or oversight of its supplier base. It is noted that in its most recently published Annual Report (2015) the
company makes reference to a set of regulations on procurement, however this document is not publicly available.

Evidence

[2] TopoBom OTyeT 2015/ Annual Report 2015 (Document)

Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684

[p.27] B otyeTHOM nepuope Cosetom anpektopoB AO «OlMK» npMHUManuce pelieHuns, kacarLwmecs
pedarenbHocTn OBLwecTBa 1 ero goyYepHnx obLLecTs, B TOM Yucne:

* YyTBEPXAEHNE BHYTPEHHUX PErMaMEHTUPYIOLLMX NONOXEHWIA

[.]

MonoxeHus o6 apeHae HeOBWKMMOrO MMYLLECTBA, [TonoxeHns o Nnopsake nepegady CnopoB Ha paspeLleHmne
TpeTelickoro cyaa npw FocyaapcteeHHoW kopnopaumm «Poctexy», MeTogmyeckmx pekomeHaaumin no nogroToBke m
npenocTaBreHno MaTepmarnos K 3acegaHmam coBeTa aupektopos O6ulecTsa, [NonoxeHusa o 3akynke
akumoHepHoro obuectsa «ObbeguHeHHas npubopocTpouTensHasa kopnopaumsy, PernameHTa BHELIHMX
KOMMYHVKauui, NonoxeHns o nopsigke NnpaBoBOro COMNPOBOXAEHNS UHBECTULMOHHBIX NPOEKTOB),
COOTBETCTBYIOLLMX pefakumMamM TMnoBbiX opM, yTBepaeHHbIX focyaapcTBeHHOM Kopriopaumen «Poctexy;

Translation:

[p.27] In the reporting period, the Board of Directors of OPK JSC took decisions related to the activities of the
Company and its subsidiaries, including:

+ approval of internal regulations

[.]

Regulations on the rental of real estate, Regulations on the procedure for the transfer of disputes for resolution of
the Arbitration Court at the State Corporation Rostec, Methodological recommendations on the preparation and
provision of materials to meetings of the Board of Directors of the Company, the Provision on procurement of the
United Instrument-Making Corporation, the Regulation on external communications, the Provision on the procedure
for legal support of investment projects) corresponding to the editions of standard forms approved by the Rostec
State Corporation;
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its supply chain.

Evidence

No evidence found.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
0
Comments

There is no evidence that the company ensures that its suppliers have anti-bribery and corruption policies in place
that meet a high standard. The Anti-Corruption Charter of Russian Business contains some limited information on
this subject, but it is not sufficiently clear that the company has integrated this into its own anti-bribery and
corruption framework, so this evidence is not considered in the assessment.

Evidence

[14] AHTMKOpPpPYNLMOHHAsA XapTuUa poccumckoro 6msHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.3] 6. OTka3 OT HE3AaKOHHOIO NMOSTy4EeHUS MPENMYLLIECTB.

KomnaHuu ocyLLecTBNAT OTBETCTBEHHYHO MONUTUKY NO peanunsaLMm CBOUX MHTEPECOB C LEMNbo YKPeneHus
no3vumin Ha pbiHke. KomnaHum pa3pabaTeiBatoT ¥ NPUMEHSIIOT MpaBumia KOHTPons (B TOM YMCIe HOPMbI
MaKCUMMarbHO JOMYCTUMBIX PACXOA0B U NpoLeaypbl OTYETHOCTH),

[p.4] obecneunBatome cobnogeHne TpeboBaHN aHTUKOPPYNLMOHHBIX MPOrPaMM Kak B OTHOLLEHUM TPETbUX N,
TaK U B OTHOLUEHUN COTPYLHUKOB KOMMaHUN, NPUHUMAKOLLUX YrpaBleHYECKNE peLLEHNS.

7. B3aMMOOTHOLLEHNSA C I'IapTHépaMVI N KOHTpareHtamm ¢ y4eTomM npmHUmMnos aHTMKOppyﬂLlVIOHHOVI NOJINTUKW.

KomnaHuu cTpemsiTcs BbICTpamBaTb CBOW OTHOLLEHWS C JOYEPHUMU KOMNAHUAMUW, MapTHEpPaMu U TpeTbUMU
nMuamun B COOTBETCTBUU C aHTUKOPPYNUMOHHBIMW NPUHLMNAMMW, MHOPMUPYIOT BCE 3aMHTEPECOBaHHbLIE CTOPOHBI O
NPOBOAUMON MMU @aHTUKOPPYMNLMOHHOW NONUTUKE, peanun3yoT ee B CBOMX CTPYKTYPHbIX NOApasneneHnsx u
JodepHMX koMmnaHusx. Mpu oLeHke ypoBHSA GriaroHaaeXXHOCTU NapTHEPOB U KOHTPAreHToB NPUHMMAETCS BO
BHUMaHUe CTENEeHb HENPUATUSI UMW KOPPYNLMKU NPy BeAeHUM BrusHeca, BKIYas Hannyne u peanvsaumio
AHTUKOPPYNUMOHHBIX MPOrpamm.

Mpwn aTom cobnogeHne aHTUKOPPYNLUNOHHBIX MPUHLMIIOB paccMaTpuUBaeTCs B Ka4ecTBe BaXKHOro hakTtopa npu
YCTaHOBIEHNM JOTOBOPHbIX OTHOLLEHWI, BKIOYAs UCMONb30BaHUE BO3MOXHOCTM PACTOPXEHUS, B YCTaHOBNEHHOM
nopsake, 4OrOBOPHBLIX OTHOLLEHWUIA NMPU HAPYLLEHUM aHTUKOPPYMLIMOHHBIX NPUHLMMOB. MNpn B3aMmoaeicTemm ¢
napTHepamMu 1 KOHTpareHTamu, No BO3MOXHOCTHU, OCYLLECTBISETCA KOHTPOIb 32 060CHOBAHHOCTHLIO,
COpPa3MEepHOCTLI0 BO3HarpaXaeHusl areHToB, COBETHUKOB U APYrMX NOCPEAHUKOB, a TakKe ero afekBaTHOCTU
pearnbHbIM U 3aKOHHBLIM YCryraMm 1 cobroaeHNo YCTaHOBMNEHHOMO feranbHoro nopsiaka BbinnaThbl.

Translation:
[p.-3] 6. Refusal to obtain benefits illegally.

Companies carry out responsible policies to realize their interests in order to strengthen their position in the market.
Companies develop and apply control rules (including maximum allowable costs and reporting procedures),

[p.4] ensuring compliance with the requirements of anti-corruption programs both in relation to third parties and in
relation to company employees who make management decisions.

[.]

7. Relations with partners and counterparties, taking into account the principles of anti-corruption policy.
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Companies strive to build their relations with subsidiaries, partners and third parties in accordance with anti-
corruption principles, inform all interested parties about their anti-corruption policies, and implement them in their
structural divisions and subsidiaries. When assessing the level of trustworthiness of partners and counterparties,
the degree of rejection by them of corruption in doing business, including the presence and implementation of anti-
corruption programs, is taken into account.

Moreover, the observance of anti-corruption principles is considered as an important factor in establishing
contractual relations, including the use of the possibility of termination, in the established manner, of contractual
relations in case of violation of anti-corruption principles. When interacting with partners and counterparties,
whenever possible, control over the validity, proportionality of remuneration of agents, advisers and other
intermediaries, as well as its adequacy to real and legal services and compliance with the established legal
payment procedure.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
0
Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain. The Anti-Corruption Charter of Russian
Business contains some limited information on this subject, but it is not sufficiently clear that the company has
integrated this into its own anti-bribery and corruption framework, so this evidence is not considered in the
assessment.

Evidence

[14] AHTMKOpPpPYNLMOHHAsA XxapTuUa poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.3] 6. OTka3 OT HE3AaKOHHOIO NMOSTy4EeHUs MPEUMYLLIECTB.

KomnaHun ocyLecTBnAIOT OTBETCTBEHHYIO MOMUTMKY NO peanv3aumn CBONX MHTEPECOB C LeNblo YKpenneHns
no3nuun Ha pbiHke. KomnaHuu paspabatbiBaloT U NPYMEHSIOT NpaBuia KOHTPOons (B TOM YMcre HOpMbI
MaKCMMarnbHO AONYCTUMbIX PaCXo4oB U Npoueaypbl OTYETHOCTH),

[p.4] obecneunBatowme cobnogeHme TpeboBaHN aHTUKOPPYNLMOHHBIX MPOrPaMM Kak B OTHOLLUEHUW TPETbUX N,
Tak U B OTHOLUEHUWN COTPYAHUKOB KOMMNaHUW, NPUHUMALLUX YripaBrieHYeCckne peLleHust.

7. B3aMMOOTHOLLEHNSA C I'IapTHépaMVI N KOHTpareHtamm c y4eTomM npmHUmMnos aHTMKOppyﬂLlVIOHHOVI NOJINTUKA.

KomnaHuu cTpemsiTcs BbICTpamBaTb CBOW OTHOLLEHWS C JOYEPHUMU KOMNAHUAMUK, MapTHEPaMun U TpeTbUMU
nMuamy B COOTBETCTBUU C aHTUKOPPYNLMOHHBIMU NPUHLMMAMU, MHOPMUPYIOT BCE 3aMHTEPECOBaHHbIE CTOPOHBI O
NPOBOAUMON UMW aHTUKOPPYMNLMOHHOW NONUTUKE, peanun3yloT ee B CBOMX CTPYKTYPHbIX NoApasneneHnsx u
AodepHMX kKoMmnaHusx. Mpu oLeHke ypoBHSA GriaroHaAeXXHOCTU NapTHEPOB U KOHTPAreHToB NPUHMMAETCS BO
BHUMaHUe CTENEHb HENPUATUSI UMW KOPPYNLMKU NPy BeAeHUM BrusHeca, BKIYas Hannyne u peanvsaumio
AHTUKOPPYNLUUOHHBIX MPOrpamm.

I'IpM 3ToM cobnoaeHne AHTUKOPPYNUUOHHbIX NPUHLNNOB pacCcMaTpnBaeTCA B Ka4eCTBe BaXXHOIo cbaKTopa npu
YCTaHOBJIEHNN OONOBOPHbLIX OTHOLLEHWI, BKITK0Yas UCMOfb30BaHME BO3MOXHOCTH pacTopXeHud, B yCTaHOBJIEHHOM
nopaake, 4oOroBoOpHbIX OTHOLLEHMNI npn HapyweHnn aHTUKOPPYMNUNOHHBLIX MPUHUMNOB. I'IpM B3aUMOOENCTBUM C
napTHepamMun n KOHTpareHTamu, rno BO3MOXHOCTHU, OCYLLECTBIIAETCA KOHTPOJ1b 3a 0060CHOBAHHOCTbLIO,
COpPa3MepPHOCTbIO BO3HArpaXkaeHud areHToB, COBETHUKOB U OPYrnx NoCpeHUKOB, a Takke ero afjekBatHoOCTU
peanbHbIM N 3aKOHHbIM yCIyram un cobntogeHnto YCTaHOBJ1€HHOIO JerasfibHOro nopsAaka sbinartbl.

Translation:
[p.-3] 6. Refusal to obtain benefits illegally.

Companies carry out responsible policies to realize their interests in order to strengthen their position in the market.
Companies develop and apply control rules (including maximum allowable costs and reporting procedures),

[p.4] ensuring compliance with the requirements of anti-corruption programs both in relation to third parties and in
relation to company employees who make management decisions.

[.]

7. Relations with partners and counterparties, taking into account the principles of anti-corruption policy.
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Companies strive to build their relations with subsidiaries, partners and third parties in accordance with anti-
corruption principles, inform all interested parties about their anti-corruption policies, and implement them in their
structural divisions and subsidiaries. When assessing the level of trustworthiness of partners and counterparties,
the degree of rejection by them of corruption in doing business, including the presence and implementation of anti-
corruption programs, is taken into account.

Moreover, the observance of anti-corruption principles is considered as an important factor in establishing
contractual relations, including the use of the possibility of termination, in the established manner, of contractual
relations in case of violation of anti-corruption principles. When interacting with partners and counterparties,
whenever possible, control over the validity, proportionality of remuneration of agents, advisers and other
intermediaries, as well as its adequacy to real and legal services and compliance with the established legal
payment procedure.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption-related
investigations relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is evidence that the company publishes a policy regarding the use of agents. There is no evidence that the
company publishes any data on ethical or anti-bribery and corruption-related investigations relating to its suppliers,
or the associated disciplinary actions.

Evidence

[14] AHTMKOpPpPYNLUMOHHAsA xapTuUa poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.4] 7. B3aMMOOTHOLLEHMS C NAPTHEPAMN U KOHTPAreHTamMm ¢ y4eTOM NPUHLMMNOB aHTUKOP PYMLIMOHHON NONUTUKMN.

KomnaHuu cTpemsiTCs BbICTpamBaTb CBOU OTHOLLEHWS C AOYEPHUMU KOMNAHUSMK, MApTHEpPaMu U TPETbUMU
nMuamMun B COOTBETCTBUU C aHTUKOPPYNUMOHHBIMW NMPUHLMNAMMW, MHEOPMUPYIOT BCE 3aMHTEPECOBaHHbIE CTOPOHBI O
NMPOBOAMMON MU aHTUKOPPYNUMOHHON NOSNIUTUKE, PEanu3yloT ee B CBOMX CTPYKTYPHbLIX NOApPa3AeneHnsx 1
[0YepHUX KoMnaHusix. Mpu oLeHke ypoBHS GriaroHafeXXHOCTV NapTHEPOB M KOHTPareHTOB NPUHUMAETCS BO
BHUMaHMWe CTeneHb HEMPUATUS UMW KOPPYNUUK Npu BeAeHun BusHeca, BKIOYas Hanuyne n peanusaumio
AHTUKOPPYNUMOHHBIX MPOrpamm.

I'IpM 3ToM cobntoaeHne AHTUKOPPYNUMOHHbIX NPUHLUNOB paccMaTpnBaeTCA B Ka4eCTBe BaXXHOro cbaKTopa npu
YCTaHOBJIEHNN OONOBOPHbLIX OTHOLLEHWI, BKITK0Yas UCMOfb30BaHME BO3MOXHOCTH pacTopXeHud, B yCTaHOBJIEHHOM
nopaake, 4oOroBoOpHbIX OTHOLLEHMNI npn HapyweHnn aHTUKOPPYNUMOHHbLIX NPUHLKXMOB. I'Ip|/| B3aUMOENCTBUM C
napTHepamMun n KOHTpareHTamu, no BO3MOXHOCTU, OCYLLECTBIIAETCA KOHTPOSb 3a 0B60CHOBAHHOCTLIO,
COpPa3MepPHOCTbIO BO3HArpakaeHusa areHToB, COBETHUKOB U OPYrnx nocpeaHUKOB, a Takke ero agekBaTtHOCTU
peanbHbIM 1 3aKOHHbIM ycrnyram un cobnoaeHunto YCTaAHOBJ1€HHOIO NneranbHOro nopsagka Bbinnarthbl.

Translation:
[p.4] 7. Relations with partners and counterparties, taking into account the principles of anti-corruption policy.

Companies strive to build their relations with subsidiaries, partners and third parties in accordance with anti-
corruption principles, inform all interested parties about their anti-corruption policies, and implement them in their
structural divisions and subsidiaries. When assessing the level of trustworthiness of partners and counterparties,
the degree of rejection by them of corruption in doing business, including the presence and implementation of anti-
corruption programs, is taken into account.

Moreover, the observance of anti-corruption principles is considered as an important factor in establishing
contractual relations, including the use of the possibility of termination, in the established manner, of contractual
relations in case of violation of anti-corruption principles. When interacting with partners and counterparties,
whenever possible, control over the validity, proportionality of remuneration of agents, advisers and other
intermediaries, as well as its adequacy to real and legal services and compliance with the established legal
payment procedure.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score

0

Comments

There is no evidence that the conducts anti-bribery and corruption due diligence on its agents or intermediaries.

Evidence

No evidence found.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the ultimate beneficial ownership of its agents and
intermediaries.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

There is no evidence that the company includes anti-bribery and corruption clauses in its contracts with agents and
intermediaries.

Evidence

No evidence found.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company considers incentive structures as a risk factor in agent behaviour.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act on behalf of
the company.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its joint ventures.

Evidence

No evidence found.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

There is no evidence that the company commits to establishing or implementing anti-bribery and corruption policies
or procedures in its joint ventures, or that it requires anti-bribery and corruption clauses in its contracts with joint
venture partners. The Anti-Corruption Charter of Russian Business contains some limited information on this
subject, but it is not sufficiently clear that the company has integrated this into its own anti-bribery and corruption
framework, so this evidence is not considered in the assessment.

Evidence

[14] AHTMKOpPpPYNLMOHHAs XapTuUa poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.4] 7. B3aMMOOTHOLLEHMS C NAPTHEPAMN U KOHTPAreHTamMm ¢ y4eTOM NPUHLMMNOB aHTUKOP PYMLIMOHHON NOMNUTUKMN.

KomnaHuu cTpemsiTcs BbICTpamBaTb CBOM OTHOLLEHWS C JOYEPHUMU KOMNAHUAMUK, MapTHEpPaMu U TpeTbUMU
nmuamy B COOTBETCTBUU C @aHTUKOPPYMLMOHHBIMU NPUHLMMAMU, MHOPMUPYIOT BCE 3aMHTEPECOBaHHbIE CTOPOHbI O
NPOBOAUMON MMU aHTUKOPPYMNLMOHHOW NONUTUKE, peanun3ytoT ee B CBOMX CTPYKTYPHbIX NoapasneneHnsx u
Ao4epHMX kKoMmnaHusx. Mpu oLeHke ypoBHSA GriaroHaaeXXHOCTU NapTHEPOB U KOHTPAreHToB NPUHMMAETCS BO
BHUMaHWe CTeNeHb HENPUSATUSI UMW KOPPYNLMKU NPy BeAeHUn BrusHeca, BKIYasa Hannyne u peanvsaumio
QHTUKOPPYNLMOHHBIX MPOrpamm.

Mpwv aTOM cOGNoAeHME aHTUKOPPYNLMOHHLIX MPUHLIMIMOB paccMaTpuBaeTcsl B Ka4yecTBe BaXHOro daktopa npu
YCTaHOBMNEHNM [OTOBOPHbIX OTHOLLUEHWM, BKIOYasi MCMOSIb30BaHE BO3MOXHOCTM PacTOPXKEHMS!, B YCTaHOBIEHHOM
nopsake, 4OroBOPHbLIX OTHOLLEHWUIA NMPU HAPYLLEHUM aHTUKOPPYMNLMOHHBIX NPUMHLMMOB. MNpyn B3aMmMoaeicTemm ¢
napTHepaMu 1 KOHTpareHTamu, No BO3MOXXHOCT, OCYLLECTBIISIETCA KOHTPOSIb 3@ 0GOCHOBAHHOCTHLIO,
COpa3MepHOCTbI0 BO3HarpaXKaeHusl areHToB, COBETHUKOB U APYrMX NOCPEdHUKOB, a Takke ero afekBaTHOCTU
pearnbHbIM U 3aKOHHBLIM YCyraM 1 CobroAeHNI0 YCTaHOBIEHHOTO feranbHOro nopsiaka BoinnaThbl.

Translation:
[p.4] 7. Relations with partners and counterparties, taking into account the principles of anti-corruption policy.

Companies strive to build their relations with subsidiaries, partners and third parties in accordance with anti-
corruption principles, inform all interested parties about their anti-corruption policies, and implement them in their
structural divisions and subsidiaries. When assessing the level of trustworthiness of partners and counterparties,
the degree of rejection by them of corruption in doing business, including the presence and implementation of anti-
corruption programs, is taken into account.

Moreover, the observance of anti-corruption principles is considered as an important factor in establishing
contractual relations, including the use of the possibility of termination, in the established manner, of contractual
relations in case of violation of anti-corruption principles. When interacting with partners and counterpatrties,
whenever possible, control over the validity, proportionality of remuneration of agents, advisers and other
intermediaries, as well as its adequacy to real and legal services and compliance with the established legal
payment procedure.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company commits to take an active role in preventing bribery and corruption in all of
its joint ventures.

Evidence

No evidence found.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the company addresses the corruption risks associated with offset contracting, nor is
there evidence that a dedicated body, department or team is responsible for monitoring of the company's offset
activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on all aspects of its offset
obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of its offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations or contracts.

Evidence

No evidence found.

80



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score
0
Comments

There is no evidence that the company acknowledges the corruption risks of operating in different markets, nor is
there evidence to suggest that risk assessment procedures are used to inform the company’s operations in high risk
markets.

Evidence

[14] AHTMKOpPpPYNLUMOHHAs xapTua poccumckoro 6usHeca / Anti-Corruption Charter of Russian Business
(Document)

Accessed 06/08/2019

http://www.opkrt.ru/documenti/antikorrupcionnaya-hartiya-rossiyskogo-biznesa.pdf

[p.1] 1. YnpaBneHne B KOMNAHMAX Ha OCHOBE aHTMKOPPYMNLMOHHbIX

nporpaMmm.

[p.2] KomnaHumn paspabaTtbiBatoT aHTUKOPPYMNLMOHHbIE MEPbI C YHETOM Cneundukm CBoen AeATenbHOCTU U Takux
haKkTopOoB, Kak pasmep KOMNaHuu, poa AeATeNbHOCTU, COBOKYMHOCTb PUCKOB U reorpadums 4esaTenbHOCTM
KOMMNaHuW, TekyLlasa cuTyaumsl, o0CO6eHHOCTN KOPNopaTMBHOW KyNbTypbl. KOMNaHMn NCnonb3yoT BHYTPEHHNE
npoueaypbl U MIHCTPYMEHTbI, KOTOPblE MO3BOSISAIOT COBEPLUEHCTBOBATb aHTUKOPPYNLMOHHbIE MPOrpamMMmbl, BKIOYas
MexaHu3Mbl «0BpaTHON CBA3MY, NPeAOTBPALLEHNS U paspeLleHns KOHNMKTa MHTEPEeCoB, PACCMOTPEHNS Xanob.

Translation:
[p.1] 1.Management in companies based on anti-corruption programs.

[p.2] Companies are developing anti-corruption measures taking into account the specifics of their activities and
factors such as the size of the company, occupation, the totality of risks and the geography of the company, the
current situation, and the characteristics of corporate culture. Companies use internal procedures and tools to
improve anti-corruption programs, including mechanisms of “feedback”, prevention and resolution of conflicts of
interest, consideration of complaints.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score

1

Comments

The company publishes a list of its subsidiaries and affiliated companies on its website. However, from the data
provided it is not clear whether the companies are joint ventures, subsidiaries or affiliated companies in which the
company holds a minority stake, nor is it clear whether the companies listed represent a complete list of all of its
subsidiaries and holdings.

There is no evidence that the company discloses the percentages ownership or countries of operation for each
entity, although it is stated that all the companies listed are registered in Russia. There is also no indication that the
evidence is correct and up-to-date for the most recent reporting period. The company’s 2015 Auditor’s Report
contains ownership information for some affiliated companies, but there is no evidence that this list is
comprehensive nor that it has been updated since 2015.

Evidence

[10] CTtpykTypa / Structure (Webpage)

Accessed 05/08/2019

http://www.opkrt.ru/index.php/corporation/struktura

B coctaB «O6beamHeHHON NpubopoCcTponTENbHON Kopnopauun» Bxoaut bonee 60 npeanpusaTUin n Hay4HO-
uccrnegoBaTenbCKUX OpraHn3aLmnn pagmoanekTpoHHon otpacnu B 19 pernoHax Poccuun. Cpeam kpynHenwmx
npeanpuatun AO«OTK» - BopoHexckuin koHuepH «Co3Besane, koHuepH «Bera», «PasaHckuii Pagnosasony,
caHkT-neTepbyprckun «MHTenTex», Hukeropogckoe HIMM «MNoneTt» n gpyrue nsBectHble B CTpaHe pa3paboTynkm n
NOCTaBLUMKM 3MEKTPOHHOM NPOAYKLIMN.

Translation:

The United Instrument-Making Corporation includes more than 60 enterprises and research organizations of the
radio-electronic industry in 19 regions of Russia. Among the largest enterprises of JSC “OPK” — Voronezh concern

“Constellation”, concern “Vega”, “Ryazan Radiozavod”, St. Petersburg “Inteltech”, Nizhny Novgorod NPP “Polet”
and other well-known in the country developers and suppliers of electronic products.

[9] MpeanpuaTua / Companies (Webpage)
Accessed 05/08/2019
http://www.opkrt.ru/ru/corporation/predpriyatiya

[nagHas Hosoctu KoHrakTbi

MPELNPUATHA KOPMOPALMA
O KOPMOPALMW
* ¥
X
o @
*
T x ¥ CUCTEMbI
YNPABNEHUA AKLIMOHEPAM
KOHLIEPH "CO3BE30VE LHWAW 3mcy MC "CUCTEMBI
YTPABNEHME"
BAKAHCMI
NPOTUBOLEACTBIE
KOPPYMUMN
0A0
a BEA «(onHeyHOropcKkmit
npu6opHbIi 3aB0A»
KOHLIEPH "BEIA" HIN "PAOMOCBA3L 0AO "COMHEYHOTOPCKMIA

MPUBOPHb I 3ABOL"
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[nasHas

KOHLIEPH "CO3BE3ME"

Cneynanusauma: PazpabioTka W NPOM3BOACTEO UHTENNEKTYaNbHBIX CUCTEM YMPABAEHWA 1
CBA3W, PAAUO3NEKTPOHHONR 6opLBbl U CNeLWansHOR TEXHUKH, MPaXAaHCKoR U
TeNeKOMMYHUKaLUOHHON NPOAYKLAN.

* Konn4ecTso npeanpyuaTuid v opraHnsaumnii, BXogaLwmx B cTpykTypy: 17
* OBLWan YNCNEHHOCTb 3aHATBIX Ha NPeanpPUATUAX xonauHra: 17,3 Teic. ven

www.sozvezdie.su

MPEANPUATUA KOHLIEPHA:

@
©

Translation:

0AO «T: i HaY4HO-MCC €NbCKHi MHCTHTYT pagHoTextmin «3QHP»

0AO «AnTapb»

[from top left to bottom right]

Sozvezdiye Concern, TsNIl EISU, IS Management Systems, Vega Concern, NPP Radiosvyaz, OAO
Solnyechnogorsk Instrument Factory.

Sozvezdiye Concern

Specialization: Development and production of intelligent management and communications systems, radioelectric
security and specialized technology, civilian and telecommunications products.

Number of businesses in the structure: 17
Number of employees: 17,300 emploees.

Companies of the Concern:

[The page continues to list 17 companies operating within the corporate structure of Sozvezdiye Concern, as well
as 15 companies that make up the corporate structure of IS Management Systems and 20 companies that operate
in the corporate structure of Vega Concern. The information presented on the page indicates that the company
manages 59 subsidiaries in total]
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Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1174381

[12] 6yxranTepckas otyeTHOoCcTb 2015 / Auditor’s Report 2015 (Document)

[p.20]
1.8 /louyepuue H 3aBMCHMBIE o0eCTBA

Ob6nrecTBo Hoas Buj gesareabnocTu

AO "Konuepn Bera" 82,95% Hayuneie ncenenosasns u
pa3paboTku B obnacTH

§ CCTECTBCHHBIX H TEXHHYCCKHUX HAYK

AQO "Konuepn "Coszseznue” 70,00% Hayunslie uccneoBanus 1
pa3paboTku B 0OIACTH
€CTECTBEHHEIX H TeXHHUYECKHX HayK

AQ "HIIII "Pagnocsase” 61,52% PazpaboTka u npou3BOACTBO
CPEINCTE CBASH

AOQO "CucteMsl ynpasineaus" 94,52% KanuTtanopnoxeHnusa B IEHHEIC
Oymaru

000 "Apromaru3upoBaHHas CHCTEMa 1% UccnenoBanne KOHBIOHKTYPBI

TOProB I'OCYJApCTBEHHOr0 000POHHOIO PBIHKa

3aKaza"

[p.21]
Q00 "PT-Hosepennsle Tnardopmer” 25,10% JleaTeIbHOCTB 110 CO3MAHHI0 U

HCTIONB30BAHUIO a3 JaHHBIX K
HHPOPMALMOHHbLIX DECYPCOB

Translation:

[p.20] 1.8 Subsidiaries and independent entities

Company Ownership Areas of Activity

JSC Concern Vega 82.95 % Scientific research and
development in the field of
natural and technical sciences

JSC Concern Constellation 70.00 % Scientific research and

development in natural and
technical sciences.

JSC Research and Production | 61.52%

Development and production of

Automated System of Ltd

Enterprise communications methods.
Radiocommunication

JSC Management Systems 94.52% Large-scale stock investments
State Defence Orders 1% Market Research

[p.21]

PT Trusted Platforms Ltd 25.10%

Creation and maintenance of
databases and information
resources
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

There is evidence in the company’s most recently published Annual Report that it is wholly owned by “Rostec”, a
state-owned corporation, and the company’s website appears to confirm this. However, the company receives a
score of ‘1’ because there is no clear evidence that this ownership information is current and up-to-date. It is noted
the company does not disclose details of its ownership on a national public register or global ownership database.

Evidence

[2] TopoBom OTyeT 2015/ Annual Report 2015 (Document)

Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684

[p.23] 100% akumin AkunoHepHoro obulectBa «O6beanHeHHasa NpMbopocTpouTENbHAasA Koprnopauus» npuHagnexar
€[VHCTBEHHOMY akLunoHepy — FocyaapcTBeHHOM koprnopaumm «Poctex». B cootBeTcTBumM ¢ n. 10.4 YctaBa AO
«OrlMK» B cnyyae, ecnu y ObectBa UMeeTCst eQNMHCTBEHHbIN akUMOHep, TO pelleHnst obuiero cobpaHus
aKUMOHEpPOB MO BCEM BOMNPOCaM NPUHUMAOTCS €4MHCTBEHHbIM aKLUMOHEPOM eQUHOMNMYHO. Takum obpasom, Bce
peLlEeHNSs], OTHECEHHbIE AENCTBYIOLLMM 3aKOHOAATENBCTBOM K KOMMETEHLMM 0bLLero cobpaHnsi akLUMOHEPOB,
NpUHUManNUCb B opMe peLLeHns eQUHCTBEHHOMO akLnoHepa.

100% EguHCTBEHHbIN akumoHep komnaHun — FocyaapcTBeHHas kopnopaumsa «Poctex»
Translation:

[p.23] 100% of the shares of United Instrument Making Corporation, Inc., are owned by the sole shareholder,
Rostec State Corporation. In accordance with clause 10.4 of the JSC “OPK” Charter, if the Company has a single
shareholder, then decisions of the general meeting of shareholders on all issues are made by the sole shareholder
individually. Thus, all decisions referred by the current legislation to the competence of the general meeting of
shareholders were taken in the form of a decision of the sole shareholder.

State Corporation "Rostec" is the sole owner of 100% of the company’s shares.

[8] O Kopnopauuu / About the Corporation (Webpage)
Accessed 05/08/2019
http://www.opKkrt.ru/ru/corporation/o-korporatsii

O KOPIMOPALMN

«ObbegmHeHHas npubopocTpouTensHasa koprnopauumsa» (OlNK) — cosgaHa B mapTe 2014 roga B cocTaBe
"ockopnopaumm PocTex, kak cneunanu3anpoBaHHas ynpaensioLlas KoOMnaHus, No4 arMgon KoTopor obbeauHeHbI
Hay4Hble U MPOU3BOACTBEHHbBIE CTPYKTYPbl PaAMO3NEKTPOHHON NPOMBILLNIEHHOCTM Poccum.

[...]
HcTopus

Kopnopauusa obpa3oBaHa B pamkax nopyyeHusi npeangeHta Poccun «O co3gaHum o6beanHEHHON XONANHIOBOW
KOMMaHuu B cdpepe pagmoaneKTpoOHHON NPOMBILLIIEHHOCTMY.

CornacHo yka3sy npe3ngeHta PocTex nony4un B KauecTse umyLecTBeHHoro B3Hoca 100% akuuii 6onee 50
rocyAapCTBEHHbIX NPeanpuATUA 0Tpacnu, BXOASLUMX B COCTaB koHUepHoB «Co3Besauney, «Beray,
WHTErpupoBaHHON CTPYKTYpbl «CMCTeMbl ynpaBneHus». Poctexy Takke Obin nepefaH «LieHTpanbHbIn Hay4Ho-
nccneaoBaTenbCKUN MHCTUTYT 3KOHOMUKM, UHCDOPMATUKM U CUCTEM YNpaBIeHUs».

Mo ogobpeHuto HabntogatensHoro coBeta PocTtexa nepefaHHble NpeanpuaTust Bowwnm B coctaB «O6beanHEHHON
NprMboPOCTPOUTENBHOW KOpropaLmmy.
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CoszpaHue «O6begmHeHHOW NpMBOPOCTPOUTENBHON KOPNOpaLUmny Kak eLle OAHOW KPYNHOW Hay4HO-
NPOV3BOACTBEHHOW CTPYKTYPbl 3aBEPLUUIIO NPOLIECC PECTPYKTYpPU3aLnmn pagnoanekTpoHHon oTpacnu Poccun.

Translation:
ABOUT THE CORPORATION

United Instrument-Making Corporation (UIC) was established in March 2014 as part of Rostec State Corporation, as
a specialized management company, under the auspices of which are combined the scientific and production
structures of the radio-electronic industry of Russia.

[...]
History

The corporation was formed in the framework of the instructions of the President of Russia “On the creation of a
joint holding company in the field of the radio-electronic industry”.

According to the presidential decree, Rostec received as a property contribution 100% of the shares of more than
50 state-owned enterprises of the industry that are part of the “Constellation”, “Vega” concerns, and the integrated
structure “Management Systems”. Rostec was also given the “Central Research Institute of Economics, Informatics

and Management Systems”.

According to the approval of the Supervisory Board of Rostec, the transferred enterprises became part of the United
Instrument-Making Corporation.

The creation of the United Instrument-Making Corporation as another major research and production structure
completed the process of restructuring the Russian electronics industry.

[11] Open Ownership Search (Webpage)
Accessed 07/08/2019
https://reqgister.openownership.org/search?utf8=%E2%9C%93&g=united+instrument+manufacturing+corporation

Who controls, influences, or benefits from a company?
united instrument manufacturing corporation

No results containing all your search terms were found. Matches on soeme of your search terms: Transliterate FILTER BY TYPE

Displaying results 1- 10 of 15792 in total Legal entity B2 15783

Z= MICROMERITICS INSTRUMENT CORPORATION B Person & 9

St= UNITED CORPORATION LTD. B FILTER BY COUNTRY

United Kingdom &= 13810

United States == 675

&I UNITED HOLDING CORPORATION [:3]
Japan e 273
Denmark 1= 186
EZ= UNITED THERAPEUTICS CORPORATION 2] N S——
Canada #e1 69
_ UNITED CORPORATION FC.Z 2] Australia a@ 55
South Africa i 33
Z= UNITED TECHNOLOGIES CORPORATION 2] ey Em L &
China mm 20
Z= UNITED TECHNOLOGIES CORPORATION 2]
St2 UNITED MANUFACTURING EUROPE LTD 3]
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is no evidence that the company publishes any information about its major defence sales or customers.

Evidence

[2] TopoBom OTyeT 2015/ Annual Report 2015 (Document)
Accessed 05/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684
[p.66] 16.7.6. PenyTaunOHHbIE PUCKK

[.]

OpraHuzauum XonavHra y4acTBYHT B KPYMHbIX KOHTpaKTax, B TOM Yucre, B cdhepe rocyaapCTBEHHOro 060pOHHOI0
3aKasa, a TaK e B pamkax dpegeparbHblii LeneBbIX Nporpamm v T.4.

Translation:
[p.66] 16.7.6. Reputational Risks
[...]

The Holding’s companies participate in major contracts. Including those concerning state defence procurements, as
well as federal priority development programmes etc.
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
2
Comments

The company publishes a statement that it is wholly owned by “Rostec”, a Russian state-owned corporation, and
clearly indicates that this entity is the sole owner of its shares and voting rights.

Evidence

[2] FopoBon OTueT 2015 / Annual Report 2015 (Document)

Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684

[p.23] 100% akumi AkumoHepHoro obwecTtBa «ObbeanmHeHHas npnbopocTponTenbHasa Kopnopaumsy npuHaanexart
€0VHCTBEHHOMY akumnoHepy — ocygapcTBeHHon kopnopauummn «Poctex». B cootBetcTtBum ¢ n. 10.4 Ycrasa AO
«OrlMK» B cnyyae, ecnn y ObLiectBa MMeeTcs eAUHCTBEHHBIN akLMOHEP, TO peLueHus obLiero cobpaHms
aKUMOHepOoB MO BCEM BOMPOCaM NPUHUMAIOTCH €A4MHCTBEHHbIM aKLUMOHEPOM eQUHOMNMYHO. Taknum obpasom, Bce
peLleHnsl, OTHECEHHbIE AEMNCTBYOLWMM 3aKOHOAATENBCTBOM K KOMMETeHUMM obLiero cobpaHnst akuMoHepOoB,
npuHMManuch B hopme peLleHus eQnHCTBEHHOTO akuMoHepa.

100% EQuHCTBEHHbIN akuMoHep KoMnaHun — focyaapcTBeHHas koprnopauns «Poctex»
Translation:

[p.23] 100% of the shares of United Instrument Making Corporation, Inc., are owned by the sole shareholder,
Rostec State Corporation. In accordance with clause 10.4 of the JSC “OPK” Charter, if the Company has a single
shareholder, then decisions of the general meeting of shareholders on all issues are made by the sole shareholder
individually. Thus, all decisions referred by the current legislation to the competence of the general meeting of
shareholders were taken in the form of a decision of the sole shareholder.

State Corporation "Rostec” is the sole owner of 100% of the company’s shares.

[1] YeTtaB / Company Charter (Document)

Accessed 05/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1303373
[p.10] 6. MPABA AKLIMOHEPOB

6.1 AkumoHepbl O6LecTBa — BnagenbLbl 00bIKHOBEHHbIX akuuin ObLectsa MMeT NpaBo:

YyacTtBoBaTbh B 06Llem cobpaHun akumoHepoB ObLLecTBa ¢ NpaBOM rofioca no Bonpocam ero KOMneTeHuuu;
Ha nonyyeHve gMBnaeHOoB.;

Ha nonyyeHune 4yactu umyulectea ObLiecTBa B criydae ero nMkBMaauuuy;

Ha nonyyeHne nHdopmaumm o gestenbHoctn ObLiecTBa B nopsaake,

YcTaBneHHoOM 3akoHodaTenbcTBaoM Poccuickon denepaumm.

AKUMOHEPLI, COBOKYMHAs JONSA KOTOPbIX B YCTABHOM KanuTarne akuMoHepHOro obLecTBa CocTaBnsieT 4eCATb U
fornee npoLeHTOB, UMEIOT NpaBo TpeboBaTb NpoBeaeHusa ayanta byxrantepckon (MHaHCOBON) OTYETHOCTU
O6uecTBa.

Mpwn coBepLUeHMN HeNybNIMYHBIM OOLLECTBOM CAENKM, TPeDbYyIoLLENn Nony4YeHns Cornacus Ha ee CoBepLleHne B
COOTBETCTBMM C NyHKTOM 4 cTaTbn 83 denepanbHoro 3akoHa Ho. 208-d3 «O6 akuMoHepHbIx 00LecTBax», Bce
aKUMOHepbl — BNnagesbLibl rOfIOCYOLLMX aKL M obLecTBa NpU3HaOTCA 3aMHTepPeCcoBaHHbIMU akLMOHEP MMeeT
npaeo TpeboBaTb NOMy4YEHMS COrnacus Ha ee COBEpPLUEHNE.

AKUMOHEPBLI MOTYT UMETbL MHbIE NpaBa, NPegyCMOTPEHHbIE HACTOSALWMUM YCTaBOM U 3aKOHOLATENLCTBOM
Poccuinckon Pegepaumm.
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6.2 Kaxgas obblikHoBeHHas akumsa ObLiecTBa npedoCTaBnsaeT akuMoHepy — ee BrnagernbLly OAMHAKOBbIN 06bem
npas.

6.3.AkuUunK, NpaBo COGCTBEHHOCTM Ha koTopble nepeLusno k O6LWwecTBy, He MPEAOCTaBMAT NPaBo rofioca, He
YYUTBIBAIOTCS NPU NOACYETE rOfIOCOB, MO HUM HE HAYUCHATCA AMBMAEHObl. Takve akuum OOMmMKHbI ObiTh
pearnv3oBaHbl

[p.11] O6wecTBOM He no3gHee roga ¢ MOMeHTa ux npunobpeteHns ObLWecTBOM, B MPOTUBHOM crnyyae obliee
cobpaHune akLUMOHEPOB OOIMKHO NPUHATL pelueHne 06 ymeHblueHnn ycTaBHOro kanutana ObLiecrtea nytem
YKa3aHHbIX aKL1N.

Translation:
[p.10] 6. RIGHTS OF SHAREHOLDERS
6.1 Shareholders of the Company - owners of ordinary shares of the Company have the right:

To participate in the general meeting of shareholders of the Company with the right to vote on matters within its
competence;

To receive dividends;

To receive part of the property of the Company in the event of its liquidation;

To receive information on the activities of the Company in the manner

Statutory legislation of the Russian Federation.

Shareholders whose aggregate share in the authorized capital of a joint-stock company is ten percent or more are
entitled to demand an audit of the Company's accounting (financial) statements.

When a non-public company completes a transaction requiring consent to be executed in accordance with
paragraph 4 of Article 83 of the Federal Law No. 208-F3 “On Joint-Stock Companies”, all shareholders - owners of
voting shares of the company are recognized as interested. The shareholder has the right to demand consent for its
completion.

Shareholders may have other rights provided for by this Charter and the legislation of the Russian Federation.
6.2 Each ordinary share of the Company gives the shareholder - its owner the same amount of rights.

6.3. Shares, the ownership of which has passed to the Company, do not provide voting rights, are not taken into
account when counting votes, dividends are not accrued on them. Such promotions must be realized.

[p.11] by the Company no later than a year from the date of their acquisition by the Company, otherwise the general
meeting of shareholders must decide to reduce the charter capital of the Company through these shares.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
1
Comments

There is evidence that the company publishes some information about its strategic goals and objectives. However,
the company receives a score of ‘1’ because there is no evidence that this information is current or updated on an
annual basis.

Evidence

[2] TopoBom OTyeT 2015/ Annual Report 2015 (Document)

Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684

[p.44] MPNOPUTETHBIE HAMNPABJNNEHNA OEATENBHOCTW AKUMOHEPHOIO OBUECTBA

6.1.4. Cnctembl M KOMMIIEKCHI PaANO3NEKTPOHHON pa3BeaKu.

B pamkax HanpaBneHus «CuctemMbl U KOMMNIIEKCbl paanoanekTpoHHol passegkmn» AO «OlMK» cneunanusupyeTtcs
Ha:

* pa3pa60TKe KOHKypeHTOCI’IOCOGHbIX KOMMNJ1EKCOB U CUCTEM PaOMNOINIEKTPOHHOIO MOHUTOPUHIA Ha3eMHOoro,
MOPCKOro, aBnauMoOHHOro n KOCMmn4eckoro 633I/IpOBaHI/IF|;

* coBepLueHCTBOBaHUN TexHonormn4yeckomn 6asbl npomn3eoacTtea CUCTEM U KOMMJIEKCOB paﬂMOSHeKTpOHHOVI pas3Beku;
i pa3pa60T|<e HOBbIX NMPUHUMMNOB NOCTPOEHNA CUCTEM N KOMMJIEKCOB paﬂVIOSJ'IeKTpOHHOVI pasBeku.

OCHOBHbIM NpeanpUATUEM, BbIMOSHAKLWMM paboTbl No pa3paboTke U NPOU3BOACTBY CUCTEM U KOMMIIEKCOB
pagvoanekTpoHHONM pa3Beadkm BoopyxeHHbix cun Poccunckon ®epepaunn, sensietcs AO «KoHuepH «Beray.
PaspaboTtku AO «OlK» 3aHumatot go 80% OaHHOro cermMeHTa pbiHka. 3a cyeT NpuobpeTeHns ONONMHUTENbHbIX
KOMMETEHLMIN N NPON3BOACTBA HOBbIX pa3BeblBaTeNbHbIX KOMMIIEKCOB XONAWHI NaHUPYET YKPENUTb 1
pacLIMpuTbL CBOE NMPUCYTCTBUE B paMKkax yKasaHHbIx cermeHToB go 80-90% k 2025 roay.

6.1.5. PoboToTexHn4yeckne cMcTeMbl 1 KOMMIEKCHI.
B pamkax HanpaBneHus «PoboTtoTexHuyeckme cuctemol n komnnekcbi» AO «OlMK» dokycunpyeTtcs Ha:

* pa3paboTke 1 Npon3BoAcTBe POBOTOTEXHNYECKMX CUCTEM M KOMMIIEKCOB CNeLmansHOro U rpaXgaHckoro
Ha3Ha4eHus;

* CUCTEMHOW MHTerpauum nporpaMmmHoro obecnedyeHnss poboToTeXHUYECKMX (POBOTU3MPOBAHHBIX) CUCTEM U
KOMIMJIEKCOB;

* pa3paboTke anropMTMOB aBTOHOMHbIX U pacnpeaerneHHbIX CUCTEM UCKYCCTBEHHOMO MHTENMeKTa, peanuayoLwwmx
KaK MporpaMMHO-BbIMUCIIMTENBHBIN, Tak adanTUBHLIA NOAXOAb! K LLIEHTPanu3oBaHHOMY U AeLeHTpanM3oBaHHOMY
yNpaBneHuto MynbTHUareHTHbIMKM cuctemamm (o6bekTamu, npoueccamm);

* pa3paboTke 1 NPOU3BOACTBE KOMMMEKCOB C BecnunoTHbIMKU netaTensHeiMM annapatamm (BI1A). FonoBHbIM
npeanpusiTUeM, BbIMONHAOLWMM paboTbl No pa3paboTke U Npou3BoACTBY POOOTOTEXHUYECKUX CUCTEM U
komnnekcoB BoopyxeHHbix cun Poccuinckon ®egepaumn, aensetca AO «KoHuepH «Cuctemnpom». AO «OlMK»
ABNSAETCA O4HUM U3 KINOYEBbIX pa3paboTyMKoB pOBOTOTEXHUYECKUX KOMMNNEKCOB, B ToM yncne BJ1A ans Hyxa BC
P®, n aktTmBHO HapawmBaeT CBoe NpucyTcTBme B faHHOM cermeHTe. K 2025 rogy XonguHr paccunteiBaeT cTaTb
OOHWUM M3 KINIOYEBbIX UTPOKOB Ha pbiHKe poboToTexHuku, gond AO «OlMK» moxeT coctaButb oT 20 o 30%.

6.1.6. Cuctembl 1 cpeacTBa MHOPMaLMOHHO-TEXHUYECKOrO NPOTUBOOOPCTRA.

B pamkax gaHHoro HanpasneHust AO «OlMK» ocyulecTBnseT 4esaTenbHOCTb Mo:

* CO3[aHUI0 MHTErPUPOBAHHBLIX CUCTEM MHEOPMALIMOHHOTO NPOTUBOBOPCTBA, MHOrO(YHKLNOHAIBHBLIX CPEACTB U
KOMMJIEKCOB;

* paclumpeHnn HoMeHKnaTypbl o0bekToB pPaanoanNeKkTpoHHOro noaaeneHna npu oAHOBpeMeHHOM COKpalleHun
TUNaxa TeXHUKU,
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* MOBbILLEHUN YPOBHS CUCTEMHOW OpraHusaumnm n 60eBon YyCTONYNBOCTM TEXHUKN B YCNOBUSIX MPUMEHEHUS
NPOTUBHUKOM CPeACTB pagno3NeKTPOHHOIO NOPaXeHuWsl, BKIOYas CaMOHABOASLLEECS Ha U3MNyYeHne OpyXue;
* CO34aHNN NePCneKTUBHON TEXHMUKN MexBeaoMcTBeHHoN cuctembl KTK, PPTK;

* CO34aHUN TEXHNYECKOWN OCHOBbLI CETEOPUEHTUPOBAHHOWN CUCTEMBI YNpaBneHus NHPOPMAaLMOHHOIO
npoTMBobOpCTBa, MHTErPUPOBAHHON ¢ cuctemamu ynpasneHus POUB;

* cucteMHon unterpaumm MO B obnactn nHdopmaumoHHom 6esonacHocTn. AO «OlMK» opneHTMpoBaHO
NPENMYLLECTBEHHO Ha POCCUICKME BOEHHbIE pbiHKK ACY, cuctem mn cpeacts cesasu, TKO, nHpopmaunoHHoro
NpoTUBOGOPCTBA, PaAMO3NEKTPOHHON pa3Bedkm U poboToTeXHMKN. Kpome Toro, B paMkax peLueHus 3agaym no
obecneyeHmno rocygapCTBEHHbIX OPraHoOB AOBEPEHHBIM 060pYyAOBaHMEM B KA4YE€CTBE OTAENBHOrO NEPCMNEKTMBHOIO
HanpaBneHus aeatenbHOCTU XonauHr UKCUpyeT HanpasneHne no paspaboTtke n NpomM3BoACTBY
TENEeKOMMYHUKaLMOHHOro 060pyaoBaHMs U CPeacTB BblYUCIIUTENBHOM TEXHUKN FPaXX4aHCKOro 1 ABONHOMO
Ha3HayeHus.

[.]
[p.59] 14. MEPCMEKTWBbI PASBUTUS AKLIMOHEPHOIO OBLLECTBA

Mwuccuna komnaHun — cosgaHue Kopnopaumm MupoBoro ypoBHs. K 2025 rogy XonguHr nnaHupyeT BbINTU Ha
YpOBeHb Bbipy4kn B 700 mnpg pyonen n Bontn B Ton-50 MMPOBbLIX Npon3BoauTENEN pagnoanekTPOHHOM NpoayKuun

14.1. Bo3amoxHble HanpaBneHusi pa3sutmua OOLecTBa C y4eTOM TEHAEHLUMI PbIHKA U NOTEHLMana opraHn3auum:

B cooTBETCTBMM C NPOEKTOM CTpaTerMm passmutn XonamMHroBo KOMNaHmm, rofioBHOM OpraHM3auun s KOTopon
onpegeneHo AO «OlK» Ha nepuog go 2025 r. knioYeBbIMU HanpasneHNsIMU 1 gpariBepaMmum pocta obLiecTsa
ABNAOTCA CneayoLwme HanpasneHns:

» TenekoMMyHUKaLMOHHOe 06opyaoBaHMe U CPEACTBA BblMMCIIUTENBHOM TEXHUKUN FPaXKaaHCKOro 1 ABOVHOIO
Ha3Ha4YeHus;

» Po6oToTexHunyeckne cucteMbl U KOMMMEKChbI;

* Cuctembl 6e3onacHocTy;

* MeanumHckasa TexHuka.

YKasaHHble Bbilwe HanpasneHus, cornacHo npoekty ctpaternn AO «OlNMK» Ha nepvog Ao 2025 r., AOMKHbI
cchopmumpoBatb 6onee 50% B gone Boipydke AO «OlMK». BBnay Toro, 4To Ha TekyLleM aTane passutus
POCCUNCKON pPafMo3NEeKTPOHHON NPOMBILLFIEHHOCTM (COKpaLLeHne paspbiBa C MUPOBbLIM TEXHOMNOMMYECKUM
YPOBHEM), AeATENbHOCTb OpraHusaumn XonguHra 6yget opueHTMpoBaHa Ha NpogyKumio ABOWHOMO U cneumnanbHOro
Ha3Ha4yeHusi B COOTBETCTBUM C NPUOPUTETHBIMW HanpaBneHusamun pa3sutus n.46. KoHuenumm npon3BogcTBEHHO-
TexHonormnyeckoro passntus k 2020 rogy NO3BONUT HaYaTb 3aKpensieHne U Ha rpaXxgaHCKOM pbiHKE 3a c4eT bonee
rnyboKoro 0CBOeHMs KOMMNEeTEHUUIA, 3aKpensieHHbIX 3a opraHu3aumamu XonavHra. Ctparternyeckas uenb
KoHuenuuu - nameHeHne npomM3BoaCTBEHHO-TEXHONOrMYECKOro 06nunka XonguHra, Belxo Ha Ka4eCTBEHHO HOBbIV
YPOBEHb MPOAYKLMM 1 MOBbILLIEHNE €€ KOHKYPEHTOCNOCOBHOCTU Ha MUPOBOM pPbIHKE NOCPEACTBOM BHeAPEHUS
nepeaoBbIX MPOU3BOACTB U TEXHOMOTUNA.

B pamkax peanusauunn KoHuenumu XonanHr HaMmepeH 0CBOUTbL COBPEMEHHbIE BUObI NPOM3BOACTBA
paguoanekTPOHHOM annapaTtypbl C UCNOMb30BAHMEM MHOMOCITONHbIX TMOPUAHBIX MHTErpanbHbIX MUKPOCXEM
Bblcokou nnotHocTu (3b-M'NC, 3D-MS), TpexmepHbix cxem Ha nnactukax (3D-MID), nevaTHbIX NnaT BbICOKON
NAOTHOCTUN CO BCTPOEHHBbIMU MBKO-KECTKUMM KOMNOHEHTaMU. DTN N Apyrne TEXHOMNOMMM NO3BOMST NOBbLICUTb
rMOBKOCTb NPOEKTUPOBAHUSA, YMEHbLUNTL 3HepronoTpebneHve nsgenumn, nx maccy n rabaputbl 1 OAHOBPEMEHHO
NMOBLICUTb YPOBEHb NX NMPOMU3BOAUTENBHOCTU U HAOEXHOCTU. [INs BCeX BMAOB NPOU3BOACTB OOIMKHbI ObITh
onpeferneHbl LEHTPbI KOMMNETEHLUNI - BeAyLuue opraHmM3aunm no Kaxaomy HanpasneHuto, KoTopble OyayT nonyvarb
PMHaHCUMPOBaHME Ha TEXHUYECKOE NEPEBOOPYKEHUE U PA3BUTUE UCKIIOYUTENBHO OCHOBHbIX AJ19 KOprnopaumm
Npon3BoACTB. Takon NOAXOA NO3BONSAET 3KOHOMUTb (PMHAHCOBLIE PECYPCHI Y KOHLIEHTPUPOBATL MX Ha
cTpaTtermyeckun Heobxogumblx Hanpaenexusax. K 2025 rogy XonauvHr nnaHmpyeT BbIATU Ha YpOBEHb Bbipyyku B 700
Mnpg. pybnew n BoTtun B Ton-50 MUPOBLIX NPOM3BOAMTENEN PaANOINEKTPOHHON NPOAYKLIMM.

[p.60] 14.2. MNMnaHupyemblie K peannsaumn NHBECTULIMOHHbIE MPOEKTHI:

1. Oprannsauun TamboBckoro knacrepa PEKOHCTPYKLMSA 1 TEXHNYECKOE NePEeBOOPYKEHME C LieNblo CO34aHuns
npon3BoACcTBa BMOKOB U CTOEK AN BbICOKONOTEHUMansHon annapatypsl YBY, CBY-guana3soHoB
2. 2T1AO «MHTenTex» r. CaHkT-INeTepOypr PEKOHCTPYKLUNSA N TEXHUYECKOE NMEPEBOOPYKEHNE
NPOM3BOACTBEHHO-TEXHOMNOIMYECKON 6as3bl ANsi CEPUNHOIO BbIMyCKa CUCTEM U CPEACTB KopabenbHOM CBA3M
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3. 3 AO «PssaHckun pagnosason» PeKoHCTPYKLNS U TEXHUYECKOE NepeBOOpYKeHE NPOU3BOACTBA Nog
BbIMYCK MHOrOMYHKLMOHAMNbHbIX KOMMNEKCOB U pagnocpeacTB 6-ro NOKoneHns

4. 4 AO "KoHcTpykTopckoe 6topo "CeneHa", r. KpacHogap PekOHCTPYKLMA U TEXHUYECKOE NEPEBOOPYKEHNE
noA BbINYCK annapaTtypbl paguoynpaBneHns 1 CBA3n

I'IpaKqueCKoe BbIMOJIHEHNE 3anjiaHNPOBaAHHbIX NHBECTULMNOHHBLIX MeporlpVIFITVIVI NO3BOJIUT YXe K 2020 rogy
AOCTUYb criefyrwmnx 3Ha4nmbiX pe3yrnbTaToB:

* yBENNYEHNE NPOM3BOACTBEHHBLIX MOLLLHOCTEN B COOTBETCTBUM C NoTpebHocTsimu T1B;

* NOBbILLEHNE KayecTBa NPOU3BOANMON MPOAYKLIMM 3a CHET yBEMNUYEHUS AONN NePeLoBOro U COBPEMEHHOTO
obopynoBaHus B NPON3BOACTBEHHOM KOMMIEKCE;

* 3aMeHa ycTapeBLUero napka o6opygoBaHus U NoBbllLeHne peHTabenbHOCTM NPON3BOACTBA;

* NOBbILLEHNE JOHABNEHHON CTOMMOCTM Ha KOHEYHYHO NPOAYKLMIO 3a CHET Pa3BUTUS BbICOKOI(IEKTUBHOM
BHYTPUXONAMHIOBOM KOOMEpPaLMOHHOW cpeapbl;

* onTMMarnbHOe pacnpeaeneHne NPou3BOACTBEHHbIX MOLLHOCTEN, AOCTUXKEHNE MaKCMMarnbHOW 3arpy3ku
NpPOM3BOACTBA MO 3aKpensieHHbIM CreLmanm3anmsam.

11,1 mnpga py0. - HBECTUPOBAHO B TEXHNYECKOE NEPEBOOPYKEHME NPOM3BOACTBEHHOW 6a3bl.
[p.61] 14.3. MnaHupyemble HanpaBneHNst UCMONbL30BaHMS YUCTON NPUDLINN:

Mo utoram 2015 roga: O6wecTBoM nNonyyeHa Ynctas npmbebine B pasmepe 106 001 081,81 pybnen, koTopas
MOXET ObITb pacnpegeneHa B COOTBETCTBUM C Npuka3om [locyaapcTBeHHon kopnopauun «Poctex» Ne 230 ot
17.12.2013 n nucemom ot 04.04.2016 Ne PT33-3608 Ha cnegytoLne HanpaBrieHus:

* (bopmmpoBaHme pesepBHOro oHaa - 744 699,29 pybnen (0,7% o1 yncton npmnbeinn);

* BbiNnaTel No avBugeHgam — 84 800 865,45 pybneii (80% oT uncTon npubbinu B agpec eANHCTBEHHOTO akUMoHepa
- FocypapcTtBeHHOW kopriopaumm «Poctex»);

* HULMATMBHbIE MPOEKTLI U OTAENbHbIE Kan.3aTpatbl — 11 281 673,80 pybnewn (10,6% oT ymcTon npubbinmy,
npuobpeTteHne obopynoBaHust B pamkax 3CI1[, kaHanoB BUAEOKOHMEPEHLICBA3N, OCHALLLEHNE MOMELLLEHUS
PEXMMHO-CEKPETHOIO OTAENA);

* BO3HarpaxzaeHue uneHam CoseTa anpektopoB — 4 240 043,27 pybnew (4,0% OT uncTton npmbbinuy, BKoYas
BbINNaTty Bo3HarpaxaeHus yneHam Komutetos npu Cosete anpektopoB AO «OlMK» Ha ocHOBaHWM peLueHuns
KomuteTa no 6iogxety npu Cosete anpektopoB AO «OlK» (npoTtokon Ne8 ot 22.04.2016);

* BO3HarpaxaeHue yneHam pesunsnoHHon kommccum — 300 000,00 pybnen (0,3% oT uncton npubeinu);

* huHaHcMpoBaHue coumanbHbix nporpamm — 367 000,00 pybnei (0,4% oT uncTon npmnbbinn);
*6narotBoputenbHocTb — 4 012 500,00 py6nen (3,8% oT uncTtor npubbinu;

* PUHAHCMpPOBaHME KOPNOPaTMBHLIX MPOEKTOB pa3BMTUS cuctem ynpasneHuns — 254 300,00 py6nen (0,2% ot
yncTomn Npmbbinm). CoBoKynHas NpubbIfb NO NPUOLINBHLIM OpraHu3auusam XonguHra no utoram 2015 roga
coctasuna 5014,4 mnH py6. PeweHunem KomuteTa no 6rogxety npyu Cosete ampektopoB AO «OlK» (npoTokon
Ne8 o1 22.04.2016) pekomeHO0BaHO:

* 0006pUTL LieNeBOe 3HaAYEHNE NepedncneHmsa anBuaeHaoB He MeHee 50% OT COBOKYMHOW YMCTOM NpUObLINN Mo
NpubbINbHBIM opraHM3aumam XonamHra no utoram 2015 roga;

* 0406pPUTb NPeasioXeHns B YacTu pacrnpeaeneHns YUCTon npmbbiny opraHm3aumii Ha opMnpoBaHME Pe3epPBHOrO
doHaa (3,4% oT uucTon npmbbinu), Ha couHaHcMpoBaHue dedeparnbHbIX Lenesbix nporpamm (26,8%), Ha
hrHaHCUMPOBaHVE UHMLMATUBHbBIX NPOEKTOB U OTAENbHbLIX KanuTarnbHbIX 3aTpaT (TOMbKO NO OpraHM3aunsM,
UMeLWNX ANAWmMecs nHuunaTmeHble NpoekTol) (2,4%), Bo3HarpaxaeHve YneHam CoBeTa AMPEKTOPOB U YneHaMm
peBu3noHHon komuceun (0,7%), Ha donHaHCMpoBaHne coumanbHbIX U MOTUBALMOHHbLIX nporpamm (3,8%),
6narotBoputensHocTb (0,4%), bmHaHCpoBaHUE KOPNOPAaTMBHBIX NMPOEKTOB Pa3BUTUS COBPEMEHHbIX CUCTEM
ynpasnenus (0,3%).

Translation:

[p.44] PRIORITY AREAS OF ACTIVITY OF THE JOINT STOCK COMPANY

6.1.4. Systems and complexes of electronic intelligence.

Within the framework of the “Systems and Complexes for Electronic Intelligence Reconnaissance” JSC, “OPK”
specializes in:

* the development of competitive complexes and systems for electronic monitoring of land, sea, aviation and space-
based,;
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» improvement of the technological base for the production of electronic intelligence systems and complexes;
» development of new principles for the construction of electronic intelligence systems and complexes.

The main enterprise performing works on the development and production of electronic intelligence systems and
complexes of the Armed Forces of the Russian Federation is Concern Vega JSC. Developments of JSC “OPK”
occupy up to 80% of this market segment. Due to the acquisition of additional competencies and the production of
new intelligence complexes, the Holding plans to strengthen and expand its presence within these segments to 80-
90% by 2025.

6.1.5. Robotic systems and complexes.
Within the framework of the “Robotic Systems and Complexes” direction, JSC “OPK” focuses on:

+ the development and production of robotic systems and complexes for special and civil purposes;

* system integration of software for robotic (robotized) systems and complexes;

+ development of autonomous and distributed artificial intelligence systems algorithms that implement both software
and computing adaptive approaches to centralized and decentralized management of multi-agent systems (objects,
processes);

* development and production of complexes with unmanned aerial vehicles (UAVs). The main enterprise performing
the work on the development and production of robotic systems and complexes of the Armed Forces of the Russian
Federation is Concern Sistemprom. JSC "OPK" is one of the key developers of robotic systems, including UAVs for
the needs of the Armed Forces of the Russian Federation, and is actively increasing its presence in this segment.
By 2025, the Holding expects to become one of the key players in the market of robotics, the share of OPK can be
from 20 to 30%.

6.1.6. Systems and means of information and technical confrontation.
Within the framework of this direction, JSC “OPK” carries out activities to:

» create integrated information warfare systems, multi-functional tools and complexes;

+ expanding the range of electronic jamming facilities while reducing the type of equipment;

* increasing the level of systemic organization and combat stability of equipment in the conditions of the use of
electronic weapons by the enemy, including weapons aimed at radiation;

» creation of a promising technology of the interdepartmental system of the CTC, RRTC;

« creating a technical basis for network-oriented control systems of information confrontation, integrated with control
systems of federal executive authorities;

+ system integration of information security software. JSC "OPK" is focused mainly on the Russian military markets,
automated control systems, communication systems and equipment, telecommunication services, information
warfare, electronic intelligence and robotics. In addition, as part of solving the task of providing government
agencies with trusted equipment as a separate promising line of business, the Holding fixes the direction for the
development and production of telecommunications equipment and computer equipment for civil and dual use.

[p.59] 14. PROSPECTS FOR THE DEVELOPMENT OF A JOINT STOCK COMPANY

The company's mission is to create a world-class corporation. By 2025, the Holding plans to reach the level of
revenue of 700 billion rubles and enter the top 50 global manufacturers of radioelectronic products

14.1. Possible directions of the Company's development, taking into account market trends and the potential of the
organization

In accordance with the draft development strategy of the Holding Company, the parent organization for which was
determined by JSC OPK for the period until 2025, the key areas and drivers of the company's growth are the
following areas:

» Telecommunication equipment and computer equipment for civil and dual-use;
* Robotic systems and complexes;

* Security systems;

* Medical equipment.

The above directions, according to the draft strategy of JSC "OPK" for the period up to 2025, should form more than
50% in the share of proceeds of JSC "OPK". In view of the fact that at the current stage of development of the
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Russian radio-electronic industry (narrowing the gap with the world technological level), the activities of the
Holding's organizations will be focused on dual-use and special-purpose products in accordance with the priority
development areas of Section 46. By 2020, the concept of industrial and technological development will allow us to
begin consolidation in the civilian market due to a deeper development of competencies assigned to the Holding
organizations. In view of the fact that at the current stage of development of the Russian radio-electronic industry
(narrowing the gap with the world technological level), the activities of the Holding's organizations will be focused on
dual-use and special-purpose products in according For the development of the civilian market, it is the
responsibility of the organization.

As part of the implementation of the Concept, the Holding intends to master modern types of production of
electronic equipment using multilayer hybrid high-density integrated circuits (ZB-GIS, 3D-MS), three-dimensional
plastic circuits (3D-MID), high-density printed circuit boards with built-in flexible-rigid components . These and other
technologies will increase design flexibility, reduce power consumption of products, their mass and dimensions, and
at the same time increase their productivity and reliability. For all types of industries, competence centers should be
defined - the leading organizations in each area, which will receive funding for technical re-equipment and
development of exclusively core industries for the corporation. This approach allows you to save financial resources
and concentrate them on strategically necessary areas. By 2025, the Holding plans to reach a revenue level of 700
billion rubles and enter the top 50 global manufacturers of electronic products.

[p.60] 14.2. Investment projects planned for implementation:

1. Organizations of the Tambov Cluster Reconstruction and technical re-equipment with the aim of creating the
production of blocks and racks for high-potential UHF and microwave bands

2. 2 PJSC "Inteltech" St. Petersburg Reconstruction and technical re-equipment production and technological base
for serial production of ship communication systems and means

3. 3 JSC "Ryazan Radio Plant" Reconstruction and technical re-equipment of production for the production of
multifunctional complexes and radio facilities of the 6th generation

4. 4 JSC Design Bureau "Selena”, Krasnodar. Reconstruction and technical re-equipment for the production of
radio control and communication equipment

Practical implementation of the planned investment measures will allow by 2020 to achieve the following significant
results: « increase production capacities in accordance with the requirements of GPV; « improving the quality of
products by increasing the share of advanced and modern equipment in the manufacturing complex; « replacing an
outdated equipment fleet and increasing production profitability; « increase in added value for final products due to
the development of a highly efficient intercompany cooperation environment; « optimal distribution of production
capacities, achievement of maximum production load for fixed specializations.

11.1 billion rubles. - invested in the technical re-equipment of the production base.

[p.61] According to the results of 2015: the Company received net profit in the amount of 106 001 081.81 rubles,
which can be distributed in accordance with the order of the Rostec State Corporation No. 230 dated 12/17/2013
and letter No. PT33-3608 of 04.04.2016 to the following areas :

« formation of a reserve fund - 744 699.29 rubles (0.7% of net profit);

« dividend payments - 84,800,865.45 rubles (80% of net profit to the sole shareholder - Rostec State Corporation);
« initiative projects and separate capital expenditures - 11,281,673.80 rubles (10.6% of net profit, purchase of
equipment as part of the DZAP, video-conferencing channels, equipping the premises of the secret department);

» remuneration to members of the Board of Directors - 4,240,043.27 rubles (4.0% of net profit, including payment of
remuneration to members of the Committees under the Board of Directors of OPK JSC based on a decision of the
Budget Committee under the Board of Directors of OPK JSC (protocol No. 8 dated 04/22/2016);

* remuneration to members of the audit committee - 300,000.00 rubles (0.3% of net profit);

« financing of social programs - 367,000.00 rubles (0.4% of net profit);

scharity — 4 012 500,00 rubles (3,8% of net profit

« * financing of corporate projects of development of management systems — 254 300,00 rubles (0,2% of net profit).
The total profit on the holding's profitable organizations at the end of 2015 amounted to 5014.4 million rubles. The
decision of the budget Committee under the Board of Directors of JSC "OPK" (Protocol No. 8 of 22.04.2016)
recommended: * to approve the target value of the transfer of dividends of at least 50% of the total net profit on the
Holding's profitable organizations at the end of 2015;+ approve proposals regarding the distribution of net profit of
organizations for the formation of a reserve fund (3.4% of net profit), for co-financing of federal target programs
(26.8%), for financing initiative projects and certain capital costs (only for organizations with continuing initiative
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projects) (2.4%), remuneration to members of the Board of Directors and members of the audit committee (0.7%),
for financing social and motivation programs (3.8%), charity (0.4%), financing of corporate development projects
modern temporary management systems (0.3%).

[8] O Kopnopauuu / About the Corporation (Webpage)
Accessed 05/08/2019
http://www.opkrt.ru/ru/corporation/o-korporatsii
Crtpaternyeckas uenb

OpraHusauus BbICOKOTEXHOMOMMYHOIO NPOM3BOACTBA KOHKYPEHTHOM NpoayKuun B 06nacTtn cuctemMm 1 CpeacTs
CBS31, aBTOMaTM3NPOBAHHbIX CUCTEM YMpaBreHUsl, pagnoanekTpoOHHON 6opbObl 1 POBOTU3NPOBAHHBIX
KOMMMNEKCOB, OTBevawLWmx notpedbHocTtam BoopyxeHHbix Cun Poccuiickon degepaumm n opyrux cnewmanbHbiX
opMUPOBaHWIA, @ TaKkKe KOHKYPEHTOCNOCOOHOM NPOaYKLUN rpaX4aHCKOro U ABONHOrO HasHaveHus, obnagatoLlemn
BbICOKMM 3KCMOPTHbLIM NOTEHLMANomMm.

WcTopus

Kopnopauusi obpasoBaHa B pamkax nopydyeHusi npesungeHta Poccumn «O cosgaHnm o6beMHEHHOM XONAMHIOBOW
KOMMaHUu B chepe paamnoaneKkTPOHHON NPOMbILLIIEHHOCTUY.

CornacHo ykasy npesugeHTta Poctex nonyyun B kadecTtse nmyLiectseHHoro B3Hoca 100% akuyun 6onee 50
rocyaapCTBEHHbIX NPEeANnpUATUN OTpacnu, BXOASLLMX B COCTaB KoHLepHoB «Co3Besane», «Beray,
WHTErpMpoBaHHOM CTPYKTYpbl «Cnctembl ynpaeneHusy. Poctexy Takke 6bin nepeagaH «LleHTpanbHbIn Hay4yHO-
nccrnenoBaTeNbCKUM MHCTUTYT 3KOHOMUKK, MHADOPMATUKN U CUCTEM YMNpPaBEHUS».

Mo ogobpennto HabnogaTtensHoro coseta Poctexa nepegaHHble Npeanpusitus Bowwnun B coctaB « O6beanHeHHON
NpuBGopoCTPOUTENBHONM KOpropaLumny.

CospgaHue «O6beanHeHHON NpMGOPOCTPOUTENIBHOM KOpopaLmn» Kak eLle oAHOW KpYrnHOW Hay4yHo-
NPOV3BOACTBEHHON CTPYKTYPbl 3aBEPLUNIO NPOLECC PECTPYKTYPU3aLMUN PaanoaneKTPoHHO oTpacnu Poccuu.

3apaun

Ha cerogHs B koHType ynpasneHus «OlMNK» - 6onee 60 npeanpusiTUin n Hay4HbIX OpraHn3aLmnin pagmoaneKTPOHHON
oTpacnu.

OcHoBHas 3agada «OlMK» — peanusauust KOMNAeKCHOro nepeesoaa BoopykeHHbix cnn Poccum Ha umdpoBble
CUCTEMBI CBSI3M, aBTOMATM3MPOBAHHbIE CUCTEMbI YNPaBNEHUs, CACTEMbI PaANO3NEKTPOHHON 6opbObI C
JoBefleHeM 0NN HOBbIX U3OeNun B KOMMNNEKToBaHUM apMeickmx nogpasgeneHun oo 70% k 2020 rogy, CHuxXeHune
yncna Kni4veBbIX yrpo3 6€30nacHOCTU POCCUACKUX MHGOPMALIMOHHBIX CPeaCcTB U cucTeM, paspaboTku B obnactu
B60opb6bI C KMBEPNPECTYMHOCTLIO U KNOEPTEPPOPH3MOM.

B uncrne rmaBHbIX 3aa4 Takke - NOBbILLEHNE 3KOHOMUYECKOW 3PP EKTUBHOCTU NPEANPUATUIA U
KOHKYPEHTOCMOCOBHOCTN OTEYECTBEHHOW Paguo3NeKTPOHHON NPOaYKUMM, POCT 3KCMOPTa M yBENUYeHue gonm
rpaxkgaHckon npoaykumn Ao 40 NpoueHTOoB.

Cpean 0CHOBHbIX NPOEKTOB, kKoTopble BeaeT ceroaHsa « OINMK» — co3gaHne apMercKkom CBA3n 6 MOKONEHUs n
COBPEMEHHbIX KOMMIeKcoB 60PTOBOW CBA3W ANs aBMauun, B YacTHOCTU, Ansa ncrpedutens T50. CosgaHve
COBPEMEHHbIX PaANONOKaLMOHHbIX KOMMIEKCOB AMsi pa3BeaKkM U1 MOHUTOPUHIa PasfMyHOro Ha3HavYeHus, B TOM
yucre, paguoriokaumMoHHbIX KomnnekcoB anga camoneTtoB A-50Y n A-100. PaspaboTka 1 BHeApeHMUE HOBbIX
TEXHOJOrMI B NPOU3BOACTBE CUCTEM U CPEACTB CBA3W, TENEKOMMYHMKALMOHHOTO 060pyL0BaHMs, BbIYUCTIUTENBHOM
TexHukn. OMH U3 caMblX 3Ha4YMMbIX NpoekToB «OlMNK» — opraHn3aunsi cepMmnHOro NpoM3BoACTBa BbICOKOMMOTHOM
3NEKTPOHUKM HOBOMO MOKOMEHUSA — KOMNAaKTHbIX 3D-MUKPOCUCTEM.

Translation:
Strategic goal

Organization of high-tech production of competitive products in the field of communication systems and tools,
automated control systems, electronic warfare and robotic systems that meet the needs of the Armed Forces of the
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Russian Federation and other special forces, as well as competitive products of civil and dual use with high export
potential.

History

The corporation was formed in the framework of the instructions of the President of Russia “On the creation of a
joint holding company in the field of the radio-electronic industry”.

According to the presidential decree, Rostec received as a property contribution 100% of the shares of more than
50 state-owned enterprises of the industry that are part of the “Constellation”, “Vega” concerns, and the integrated
structure “Management Systems”. Rostec was also given the “Central Research Institute of Economics, Informatics
and Management Systems”.

According to the approval of the Supervisory Board of Rostec, the transferred enterprises became part of the United
Instrument-Making Corporation.

The creation of the United Instrument-Making Corporation as another major research and production structure
completed the process of restructuring the Russian electronics industry.

Tasks

Today, the defense industry includes more than 60 enterprises and scientific organizations in the radio-electronic
industry.

The main objective of OPK is to implement the integrated transfer of the Armed Forces of Russia to digital
communication systems, automated control systems, electronic warfare systems with a reduction in the share of
new products in army units to 70% by 2020, a reduction in the number of key threats to the security of Russian
information tools and systems , developments in the field of combating cybercrime and cyberterrorism.

Among the main tasks is also to increase the economic efficiency of enterprises and the competitiveness of
domestic radio-electronic products, increase exports and increase the share of civilian products to 40 percent.

Among the main projects that OPK is conducting today are the creation of the 6th generation army communications
and modern airborne communications systems for aviation, in particular for the T50 fighter. Creation of modern
radar systems for reconnaissance and monitoring for various purposes, including radar systems for A-50U and A-
100 aircraft. Development and implementation of new technologies in the production of communication systems
and equipment, telecommunications equipment, computer equipment. One of the most significant projects of OPK
is the organization of mass production of high-density electronics of a new generation - compact 3D microsystems.

[1] YeTtaB / Company Charter (Document)

Accessed 05/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1303373
[p.3] 3. ULENTM MW NPEOMET OEATENNIBHOCTW OBLECTBA

3.1. OcHOBHoOW Lenbto co3aanus u gesatenbHocTn ObLecTBa ABNSETCS M3BreYeHre npmbbinm nytem
OCYLLECTBMEHUsI NPeAnpUHMMaTENbCKON AesTenNbHOCTY.

3.2. ins goctuxkeHus uenu, ykazaHHoun B nyHkTe 3.1 HacTodAwero YcTtasa, O6LiecTBo ocylecTBnseT B
yCTaHOBMNEHHOM 3akoHoAaTenbcTBoM Poccuiickon Pegepaumm nopsgke cnegyowme Buabl 4eATENbHOCTU:

[OesATeNbHOCTb MO yrnpaeneHnto UHAHCOBO-NPOMbILLIIEHHBIMU rPyNnamu;

NPOV3BOACTBO KOMMYHMKaLMOHHOTO 06opyaoBaHus;

NPOV3BOACTBO GbITOBOV TEXHMKY;

NPOV3BOACTBO MHCTPYMEHTOB U NPMOOPOB AN M3MEpPeHUsl, TECTUPOBaHUSA U HaBUraLuum;
[AesATeNnbHOCTb MO CO34aHUI0 U UCMONb30BaHMIO 6a3 AaHHbIX U MHPOPMALIMOHHBIX PECYPCOB;
AesTenbHoCTb B 061acTi npasa;

AesaTenbHOCTb MO OKasaHWIo yeryr B o6nacTu GyxranTepckoro ydeTa, no NpoBeAeHUo (oMHaHCOBOro ayauTa, no
HasloroBOMy KOHCYSIbTUPOBAHWUIO;

AeATenbHOCTL MO YNPAaBeHWo XONAUHM-KOMNaHUSMU;

KOHCYNbTMPOBaHKE Mo BONPOCaM KOMMEPYECKOW AeATENbHOCTU U yrpaBneHus:;

Hay4Hble uccrnedoBaHus 1 pas3paboTku B 06NacTy eCTECTBEHHbIX M TEXHUYECKMX HayK Mpoyue;
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[p-4] bopmmpoBaHme 1 peanusaLmsa B XO35MCTBEHHbIX OBLLECTBaX, akuun (40nM) KOTOpbIX NpuHaanexaTt
O6LecTBy, €AMHON HaY4YHO-TEXHNYECKOW, TEXHONOMMYECKON U NPON3BOLACTBEHHOW MOMUTUKN, EANHOM CUCTEMBI
obecneyeHns kKa4ecTBa NpPoayKUMK;

paspaboTka, peanusaums n GUHaHCMpOBaHNE LENEBbLIX HAYYHO-TEXHUYECKNX NporpaMmM, (POpMMpoBaHUE Hay4YHO-
TEXHUYECKoW M TexHonornyeckon nonutukmn ObLLecTBa, a Takke X03ANCTBEHHbIX 0OLLECTB, akuun (40nn) KOTopbIX
npuHaanexat O6LecTBy;

oKasaHue COAeNCTBMSA X03ANCTBEHHbIM 00LlecTBam, akumm (4onun) KoTopbix NpuHaanexat ObLiecTsy, B
npoBeAeHUN NPUKNaaHbIX UCCreaoBaHMA NO NEPCNEKTUBHLIM HanpaBneHUsaM PasBUTUS HAYKU U TEXHUKN N BO
BHeApeHMM B NPOM3BOACTBO NEPEOBbIX TEXHOMNOMNI B LIENAX NOBbILLEHUS YPOBHA OTEYECTBEHHbIX pa3paboTok
BbICOKOTEXHOSTOMMYHOM NPOMBILLNIEHHON NPOAYKLNN, COKpaLLEHNss CPOKOB Y CTOMMOCTU ee CO3aaHus;

NPOABWXEHME Ha pbiHKE NPOAYKLUMW, TOBAPOB, paboT 1 ycnyr, NpOM3BOAUMbIX XO3NCTBEHHLIMU 0BLLecTBamu,
akuum (gonun) kotopbix npuHaanexat Ob6LEeCTBY, a Takke OCYLLECTBIIEHNE B X MHTEpPecax PeKriaMHO-
BbICTABOYHOM U MapKeTUHIOBOW AeATENbHOCTU, y4acTUe B OpraHnsaumm 1 NpoBeaeHne BbICTaBOK (MOKa30B)
NpPon3BOAMMON TakMMK obLLLeCTBaMM NPOAYKLMW IPaXKA4aHCKOro, BOEHHOro 1 ABOMHOMO Ha3HauyeHWst Ha TEpPPUTOPUN
Poccuickon denepaumm 1 3a ee npegenamu;

dopmupoBaHme hUHAHCOBOM NOSIMTUKM HA PbiHKaX, NPUBMEYEHNE NHBECTULMIN B XO3AWCTBEHHbIE 00LLeCTBa, akLmm
(oonwu) koTopbix NpuHagnexat OOLecTBY Ha 3aKOHHbIX OCHOBAaHWSIX, B TOM YACIE B MHTEpecax co3gaHus
KOHKYPEHTOCMNOCOBHbIX 06pa3LoB BbICOKOTEXHONOrMYHOW MPOMBILLIIEHHON MNPOAYKLUUK, BKIOYAs NPOAYKLMIO
BOEHHOIO 1 ABONHOIO Ha3Ha4eHwus;

opraHmsauua, nposegeHme Hay4yHo-nccnenoBaTeslbCKMX, ONbITHO KOHCTPYKTOPCKUX N KCNepMeHTalbHbIX pa60T no
CcOo3aaHuo 1 MogepHu3auunm npoaykumm BOEHHOrO, OBOWNHOrO 1 rpaXXgaHCKOro Ha3Ha4eHuA,;

Translation:

[p.3] 3. GOALS AND OBJECTIVES OF THE COMPANY

3.1. The main objective of the creation and activities of the Company is to generate profit by carrying out
entrepreneurial activities.

3.2. To achieve the goal specified in clause 3.1 of this Charter, the Company carries out the following activities in
the manner prescribed by the legislation of the Russian Federation:

management activities of financial and industrial groups;

production of communication equipment;

household appliance production;

production of tools and instruments for measuring, testing and navigation;

activities to create and use databases and information resources;

legal activities;

activities related to the provision of services in the field of accounting, financial audit, tax advice;
management activities of holding companies;

advice on business and management;

other research and development in the field of natural and technical sciences;

[p.4] the formation and sale in business companies, the shares (shares) of which belong to the Company, of a
unified scientific, technical, technological and production policy, of a unified system for ensuring product quality;
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development, implementation and financing of targeted scientific and technical programs, the formation of scientific,
technical and technological policies of the Company, as well as business entities whose shares (shares) belong to
the Company;

rendering assistance to economic companies, the shares (shares) of which belong to the Company, in conducting
applied research in promising areas of development of science and technology and in introducing advanced
technologies into production in order to increase the level of domestic development of high-tech industrial products,
reduce the time and cost of its creation;

promotion on the market of products, goods, works and services produced by business companies whose shares
(shares) belong to the Company, as well as the implementation of advertising and exhibition and marketing
activities in their interests, participation in the organization and holding of exhibitions (displays) of civilian products
made by such companies , military and dual-use in the Russian Federation and beyond;

the formation of financial policies in the markets, the attraction of investments in business companies whose shares
(shares) belong to the Company legally, including in the interests of creating competitive samples of high-tech
industrial products, including military and dual-use products;

organization, carrying out of research, experimental design and experimental work on the creation and
modernization of military, dual and civilian products;

[Document lists further technical aims and areas of activity over a further four pages]
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
0
Comments

There is evidence that the company publishes some information about the composition of the board on its website,
however it does not provide details to indicate whether each individual has any connection to the company or the
state, or whether they are an independent director. The company’s 2015 Annual Report provides some information
on the composition of the board, however there is no indication that this is correct and up-to-date. There is also no
evidence that the company publishes any information about the board nomination and appointment process.

Evidence

[2] FopoBon OTueT 2015 / Annual Report 2015 (Document)

Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684

[p.26] B nepuopg c 1 sHeapsi 2015 r. n go nposeaerHuns rogoeoro O6uiero cobpaHust akumoHepos no ntoram 2014
roga (coctosinocb 30 utoHs 2015 r.) CoeeT gmpektopoB AO «OlMK» gencrteoBan B cocTaBe, M36paHHbIM peLleHneM
eanHcTBeHHoro akuuoHepa Ne 340-P ot 10.11.2014:

1. Bopucos HOpuin NBaHoBuY, 3amecTutens MuHucTpa o6opoHsl Poccuiickon ®egepaumm. Cornacue nuua Ha
pacnpocTpaHeHne NepcoHarnbHbIX aHHbLIX HE NoNy4eHo; akunsamm ObLecTsa B Te4EHNe OTHETHOro roaa He
Brnagen;

2. bopucoea Hatanbs BnagnmupoBHa, rnaeHbi 6yxrantep FocygapcteeHHoM koprniopauumn «Poctex». Cornacue
nvua Ha pacnpocTpaHeHWe NepcoHarnbHbIX AaHHbIX He NonyyYeHo; akumammu ObLiecTBa B TeYeHMe OTYETHOrO roga
He Bnagena;

3. JlanetuHa Anna CepreeHa, HavanbHWK KopnopaTMBHO-NpaBoOBOro genaptamMeHTa focyaapcTBeHHON
kopnopauun «Poctex». Cornacve nvua Ha pacnpocTpaHeHue NepcoHarnbHbIX AaHHbIX HE MOMYyYEeHO; akLMaMn
ObwecTBa B TeYeHNe OTYETHOro roga He Bragena;

4. NInteuH Bnagmmump 3anmaHoBuY, HavanbHUK [lenapTameHTa nnaHMpoBaHNs U NPOMbILLEHHOW NOMANTUKA
"ocypapcTteeHHon kopriopaumm «Poctex». Cornacme nuua Ha pacnpocTpaHeHne nepcoHarnbHbIX AaHHbIX HE
nony4deHo; akunsmm ObLecTBa B Te4eHre OTYETHOro roaa He Bnagen

5. Ceepanos JeHuc JIbBoBMY, He3aBUCKUMbIV AvupekTop. Cornacue nuua Ha pacnpocTpaHeHue NnepcoHanbHbIX
JaHHbIX He nosyyeHo; akumuamm ObLlecTBa B Te4eHNe OTYETHOro roa He Bnagern;

6. Cntocapb KOpun bopucosud, 3amectutens MnHUCTpa NPOMbILLIIEHHOCTU U Toproenu Poccuiickon ®eagepauun.
Cornacue nuua Ha pacnpocTpaHeHne nepcoHarbHbIX JAaHHbIX HE nony4yeHo; akunammn ObLlecTea B Te4eHme
OTYETHOrO roga He Bragern;

7. AxyHunH AnekcaHap Cepreesuy, reHepanbHbii aupektop AO «OlK». Cornacue nuua Ha pacnpocTpaHeHune
nepcoHarnbHbIX AAHHbLIX HE NONy4YeHO,; akunamm OGLLLeCTBa B Te4yeHune OT4eTHOro roga He Briagern.

Translation:

[p.26] From January 1, 2015 until the annual General Meeting of Shareholders following the results of 2014 (held on
June 30, 2015), the Board of Directors of JSC OPK acted as a member elected by the decision of the sole
shareholder No. 340-P of November 10, 2014:

1. Borisov, Yuri lvanovich, Deputy Minister of Defense of the Russian Federation. The consent of the person to the
distribution of personal data has not been obtained; during the reporting year did not own shares of the Company;

2. Borisova Natalya Vladimirovna, chief accountant of the State Corporation Rostec. The consent of the person to
the distribution of personal data has not been obtained; during the reporting year did not own shares of the
Company;,
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3. Alla Laletina, Head of the Corporate and Legal Department of the Rostec State Corporation. The consent of the
person to the distribution of personal data has not been obtained; during the reporting year did not own shares of
the Company;

4. Litvin Vladimir Zalmanovich, head of the Department of Planning and Industrial Policy of the State Corporation
Rostec. The consent of the person to the distribution of personal data has not been obtained; during the reporting
year did not own shares of the Company.

5. Sverdlov Denis Lvovich, Independent Director. The consent of the person to the distribution of personal data has
not been obtained; during the reporting year did not own shares of the Company;

6. Slyusar Yuri Borisovich, Deputy Minister of Industry and Trade of the Russian Federation. The consent of the
person to the distribution of personal data has not been obtained; during the reporting year did not own shares of
the Company;

7. Yakunin Alexander Sergeevich, General Director of JSC “OPK”. The consent of the person to the distribution of
personal data has not been obtained; during the reporting year did not own shares of the Company.

[1] YeTtaB / Company Charter (Document)

Accessed 05/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1303373

[p.28] 11.7* YneHbl CoBeTa anpekTopoB n3bmparoTcsa obwmm cobpaHnem akumoHepos ObLiecTBa B KonmyecTse 7
(cemu) yenoBek Ha CPOK O creaytoLLero rogoBoro obuero cobpaHuns akumoHepoB Obuectea. UneHol CoBeTa
OVPEKTOPOB U30MpatoT U3 CBOEro coctaBa H6OMbLUMHCTBOM rOfocoB OT obLero uncna yYneHos CoBeTa AUPEKTOPOB
npeacenatens Coseta gupekrtopos. CoBET ANPEKTOPOB Brnpase B Noboe BpemMsi nepensdpatb CBOErO
npepcegatens 60MbLUMHCTBOM rofiocoB OT obLiero yncna YneHoB CoBeTa AMPEKTOPOB.

Translation:

[p.28] 11.7 * Members of the Board of Directors are elected by the general meeting of shareholders of the Company
in the amount of 7 (seven) people for a period until the next annual general meeting of shareholders of the
Company. Members of the Board of Directors elect from their composition a majority of the total number of
members of the Board of Directors of the Chairman of the Board of Directors. The Board of Directors is entitled at
any time to re-elect its Chairman by a majority of the total number of members of the Board of Directors.

[7] CoBeT OAupekTopoB / Board of Directors (Webpage)
Accessed 05/08/2019
http://www.opkrt.ru/index.php/corporation/sovet-direktorov
AHpgpen boruHcknin

eHepanbHbIn anpekTtop AO «BepTtonetsl Poccun»

Kupunn ®egopos
OupekTop no akoHoMuke 1 chnHaHcam [focygapcTBeHHOW koprnopauum «Poctex»

"puropuin AnbknH
BpemeHHbI reHepanbHbin aupektop AO «OMNK»

AnekcaHgap AKyHUH
"eHepanbHbi gupekTop AO «KoHuepH «CosBesauner.

Ceprewn Kynukos
MHaycTpuanbHbin gupektop PagmMosanekTpoHHOro komnrekca focygapcTeeHHom koprnopaumn « Poctex»

AnekcaHgp PybaH
PykoBoauTenb HanpaereHnst o KOPNopaTUBHOMY YNPaBEHNO U MMYLLECTBEHHLIM BonpocaMm PyHKLMN NpaBoOBOro
obecrneyeHunsi 1 koprnopaTUBHOIO ynpaBneHust FocyaapcTBeHHOM koprnopaumn «Poctex»

Mwuxann KputeHko
PykoBoguTenb NpOEKTOB BbICLIEN KaTeropun PagmMoanekTpoHHOro koMnnekca MocygapcTBeHHOM Koprniopaumm
«PocTtex»
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Translation:

Andrey Boginsky
General Director of Russian Helicopters

Kirill Fedorov
Director of Economics and Finance, Rostec State Corporation

Grigory Elkin
Temporary General Director of JSC "OPK"

Alexander Yakunin
General Director of Concern Sozvezdie JSC.

Sergey Kulikov
Industrial Director of the Radio-Electronic Complex of Rostec State Corporation

Alexander Ruban

Head of Corporate Governance and Property Issues Legal and Corporate Governance Functions of Rostec State
Corporation

Mikhail Kritenko
Project Manager of the highest category of the radio-electronic complex of Rostec State Corporation
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
0
Comments

There is no evidence that the company has an audit committee that is composed of a majority of independent
directors.

Evidence

No evidence found.
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score
1
Comments

Based on publicly available information, there is evidence that the company has a system in place to manage asset
transactions, with responsibility for managing major transactions held at board level. There is evidence that all
major transactions are recorded and documented. However, the company receives a score of ‘1’ because it is not
clear whether asset transactions are subject to scrutiny by an audit body, nor is there evidence that the financial
results from asset acquisitions are made publicly available in reporting documents.

Evidence

[2] FopoBon OTueT 2015 / Annual Report 2015 (Document)
Accessed 05/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1253684
[p.23] 5. 97-P ot 30.04.2015

1. O6 opgobpeHunmn kpynHow caernku. PelueHne BbINOMHEHO.

6. 98-P ot 30.04.2015
1. O6 ogobpeHun kpynHom caenku. PeweHne BbinonHeHo. [loroBop 3akmoyeH.

[p.24] NMogpobHasa nHdopmaumsa 06 0gobpeHHbIX peLleHneM eaMHCTBEHHOMO akUMOHepa KPYMHbIX caenkax HocuT
KOHUAEHUMAnbHbIA XapakTep, n3noxeHa Ans NnpegocTaBneHns akuMoHepy B paMkax npunoxeHns Ne 2 k
rogoBOMY OTYETY, U MOXeT ObITb NpeAcTaBfieHa MHbIM 3aMHTEPECOBaHHbLIM MMLAM MO YCMOTPEHUI0 OMUTEHTa B
cryyae 3aKryeHns cornalleHms 0 KoHPUAeHUNanbLHOCTW.

Translation :

[p.23]5.97-P dated 04/30/2015
1. On approval of a major transaction. The decision is made.

6.98-P dated 04/30/2015
1. On approval of a major transaction. The decision is made. The contract is concluded.

[p.24] Detailed information on major transactions approved by the decision of the sole shareholder is confidential,
set out to be provided to the shareholder in the framework of Appendix No. 2 to the annual report, and may be
provided to other interested parties at the discretion of the Issuer in case of conclusion of a confidentiality
agreement.

[1] YeTaB / Company Charter (Document)

Accessed 05/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1303373
[p.18] 11. COBET OUPEKTOPOB OBLLUECTBA

11.1. CoBet gupektopoB ObuiecTBa ocyLlecTBNAeT obLiee pykoBOACTBO AesTenbHocTbio ObuiecTBa, 3a
WCKITHOYEHMEM PELLEHNS] BOMPOCOB, OTHECEHHbIX K KOMNETEHLUMM 06Lwero cobpaHns akLMoHepOoB.
11.2. K komneTeHunm CoBeTta gmpektopoB ObLLecTBa OTHOCATCA CriefyroLimMe BONpochi:

[.]

[p.21] 11.2.19- ogobpeHue caenok, cBA3aHHbIX C NpMBReYeHneM OUHaHCMPOBaHNS (B TOM Yucrie JOroBOpPOB
3anma, KpeauTa, NopyyYnTenbCTBa, 3anora), HesaBMcumo oT cyMmbl caenky; 11.2.20. ogobpeHne BeKCenbHbIX
caenok (B Tom vncne Bolgada ObLecTBOM Bekcenen, NpoM3BOACTBO MO HUM NepeaaTovHbIX Haanucen, asanew,
nnarexew) He3aBNCUMO OT UX CYMMbI;
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11.2.21. opobpeHne caenok, CBA3aHHbIX C OTYYXAEHNEM UNU BO3MOXHOCTbBIO oTHyXaeHuss ObLiectsom
HeaBWXMMOrO MMYLLIECTBA, OTHOCSLLEroCa K OCHOBHbIM NPOM3BOACTBEHHbLIM CPEACTBAM UMM CTOUMOCTBIO CBbILLE
H00 000 000 (CTO MUNMMOHOB) pybnen, a Takke cOenokK, KOTopble BNeKyT (MOryT NoBneys), obpeMeHeHne
HeaBWXMMoro nvyuiectea O6LLecTBa, B COOTBETCTBUM C NOJIOXEHNEM 00 apeHae HeABMKMMOro MMYyLLIECTBA
O06uecTBa;

11.2.22. NpUHATME peLLIEeHMsI O 3aKIIOYEHNM, U3MEHEHWMW UNN pacTopPXKeHUM Nobbix caenok O6LiecTBa, KOTopble
CaMOCTOSATESIbHO WU B COBOKYMHOCTM C APYTMMU B3aMOCBSI3aHHbIMW CAENKaMU MET CTOMMOCTb,
NpeBbILLALLYI0 Ha AaTy coBeplueHus caenkm 300 000 000 (TpUCTa MUITIMOHOB) pyGrei;

[.]

[p-27] 11.5. OBwecTBO 0693aHO U3BELLATL O CAENKE, B COBEPLLUEHUN KOTOPON MMEETCS 3aHTEPECOBAHHOCTb,
UYNEeHoOB CoBeTa AUPEKTOPOB O6LLEeCTBa, a B Cnyyae, eCnu B COBEPLLEHWM TaKOW COENKN 3anHTepecoBaHbl BCe
uneHbl CoBETa OMPEKTOPOB 06LLEeCTBa, akLMOHEPOB B NOpsake, NpeayCMOTPEHHOM ANs1 COOBLLEHNsT O NPOBEAEHUM
obuwero cobpaHnsi akLiMOHEPOB.

MN3BeLleHne OomkHO GbiTh HanpaBrieHo He No3aHee YeM 3a NATHaAUAaTb AHEN 40 AaTbl COBEepLUEHUs! CAETKU, B
COBEPLLEHUN KOTOPOI MMEETCS 3aUHTEPECOBAHHOCTb, Y B HEM AOMKHbI GbiTh YKkasaHbl UL (Nnua), ABnstoLieecs
ee CTOpOHol (CTopoHamMm), BuirogonpuobpeTaTenem (BeirogonpuobpeTtatensamu), LueHa, npeameT CAeNKU U UHble
€€ CYLLECTBEHHbIE YCIOBUS UMK NOPSAOK MX ONpederieHus, a Takke Nuuo (nuua), UMeloLee 3aMHTepecoBaHHOCTb
B COBEPLUEHUN COENKWU, OCHOBaHUS, MO KOTOPLIM NULIO (KaXaoe M3 NnL), MMeloLLEe 3aMHTePEeCOBaHHOCTL B
COBEepLUEHUN COENKN, ABNSETCA TAKOBbIM.

[Mpn nogroToBKe K NpoBeAEHMIO rOAOBOro obLero cobpaHus akLMoHepoB nyobnnyHoro obLiecTasa nuuam,
UMELLUM NPaBOo Ha ydacTue B roqoBoM obLem cobpaHum akLMOHEPOB, A0MKEH ObITb NPeaoCTaBneH OTHET O
3aKJOYEHHbIX OOLLLECTBOM B OTYETHOM rofly caerikax, B COBEPLUEHNN KOTOPbIX MMEETCH 3aMHTEPECOBAHHOCTb.
YKa3aHHbIN OTYET JOIMKEH ObITb NognNMcaH eanHONNYHBLIM UCMOSNTHUTENBHLIM OpraHoM O6LLIECTBA U YTBEPXOEH
COBETOM OMPEKTOPOB 06LLIECTBA, AOCTOBEPHOCTb COAEPXKaLLUMXCA B HEM AaHHbIX AO0MMKHa OblTb NOATBEPXAEHA
PEBM3MOHHON KOMUCCUEN obLLeCcTBa.

Translation:
[p.18] 11. BOARD OF DIRECTORS OF THE COMPANY

11.1. The Board of Directors of the Company carries out general management of the Company, with the exception
of resolving issues within the competence of the general meeting of shareholders.

11.2. The competence of the Board of Directors of the Company includes the following issues:

[.]

[p.21] 11.2.19- approval of transactions related to raising finance (including loan, credit, surety, pledge
agreements), regardless of the amount of the transaction; 11.2.20. approval of bill transactions (including the
issuance by the Company of bills of exchange, production of endorsements, avals, payments), regardless of their
amount;

11.2.21. approval of transactions related to the alienation or the possibility of alienation by the Company of real
estate relating to fixed assets or worth over one hundred million rubles, as well as transactions that entail (may
result), encumbrance of the real estate of the Company, in accordance with the provision on leasing of immovable
property of the Company;

11.2.22. adoption of a decision on the conclusion, amendment or termination of any transactions of the Company
that, individually or in conjunction with other related transactions, have a value in excess of 300 ooo ooo (three
hundred million) rubles at the date of the transaction;

[.]

[p.27] 11.5. The company is obliged to notify the interested party transaction to the members of the company's
board of directors, and if all members of the company's board of directors, shareholders are interested in making
such a transaction in the manner prescribed for reporting a general meeting of shareholders.
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The notice must be sent no later than fifteen days before the date of the transaction in which there is an interest,
and it must indicate the person (s), being its party (parties), beneficiary, the price, subject of the transaction and its
other essential conditions or the procedure for their determination, as well as the person (s) with an interest in the
transaction, the grounds on which the person (each of the persons) with interest in the transaction is such.

In preparation for the annual general meeting of shareholders of a public company, persons entitled to participate in
the annual general meeting of shareholders should be provided with a report on related-party transactions
concluded by the company in the reporting year. The specified report must be signed by the sole executive body of
the company and approved by the board of directors of the company, the accuracy of the data contained therein
must be confirmed by the audit committee of the company.
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No. Type Name Download Link
(Webpage Date
or
Document)
01 | Document | Company Charter 05/08/19 http://www.e-
disclosure.ru/portal/FileLoad.ashx?Fileid=13033
73
02 | Document | Annual Report 2015 05/08/19 http://www.e-
disclosure.ru/portal/FileLoad.ashx?Fileid=12536
84
03 | Document | Regulations on the Hotline in | 05/08/19 http://www.opkrt.ru/images/pologenie-o-
Rostec state corporation griachey-linii.pdf
04 | Document | Regulation on the 05/08/19 http://www.opkrt.ru/documenti/pologenie-o-
Commission for Regulating komissii.pdf
Conflicts of Interest
05 | Document | Corruption incident reporting | 05/08/19 http://www.opkrt.ru/documenti/poriadok-
procedure uvedomleniya.docx
06 | Document | Order on Preventing 05/08/19 http://www.opkrt.ru/documenti/prikaz-o-
Corruption profilaktike-korrupcionnih-i-dr.pdf
07 | Webpage | Board of Directors 05/08/19 http://www.opkrt.ru/index.php/corporation/sovet-
direktorov
08 | Webpage | About the Corporation 05/08/19 http://www.opkrt.ru/ru/corporation/o-korporatsii
09 | Webpage | Companies 05/08/19 http://www.opkrt.ru/ru/corporation/predpriyativa
10 | Webpage | Structure 05/08/19 http://www.opkrt.ru/index.php/corporation/strukt
ura
11 | Webpage | Open Ownership Search 07/08/19 https://register.openownership.org/search?utf8=
%E2%9C%93&ag=united+instrument+manufactu
ring+corporation
12 | Document | Auditor’s Report 2015 05/08/19 http://www.e-
disclosure.ru/portal/FileLoad.ashx?Fileid=11743
81
13 | Webpage | Receiving Feedback 05/08/19 http://www.opkrt.ru/index.php/obratnaya-svyaz-
Following a Corruption dlya-soobshcheniya-o-faktakh-korruptsii
Incident Report
14 | Document | Anti-Corruption Charter of 06/08/19 http://www.opkrt.ru/documenti/antikorrupcionnay
Russian Business a-hartiya-rossiyskogo-biznesa.pdf
15 | Webpage | Corruption Prevention 06/08/19 http://www.opkrt.ru/index.php/corporation/protiv
odejstvie-korruptsii
16 | Document | Protocol 06/08/19 http://www.opkrt.ru/documenti/zasedanie-
komiss-prot-ot-6-11-2015-opk. pdf
17 | Webpage | Leadership 06/08/19 http://www.opkrt.ru/index.php/corporation/rukov
odstvo
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