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DEFENCE COMPANIES INDEX (DCI)
ON ANTI-CORRUPTION AND CORPORATE TRANSPARENCY 2020

FINAL ASSESSMENT

PJSC UNITED AIRCRAFT CORPORATION

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 2/8
2. Internal Controls 6 4/12
3. Support to Employees 7 4/14
4. Conflict of Interest 4 2/8
5. Customer Engagement 6 4/12
6. Supply Chain Management 5 3/10
7. Agents, Intermediaries and Joint Ventures 10 3/20
8. Offsets 4 0/8
9. High Risk Markets 4 2/8
10. State-Owned Enterprises 5 3/10
TOTAL 27/110
BAND E

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
0
Comments

There is no evidence that the company has a publicly stated anti-bribery and corruption commitment that is
authorised and endorsed by its senior leadership. The company indicates that it does not tolerate corruption in its
corporate policies, however this is not accompanied by a statement or similar indication of support from its
leadership.

Evidence

[4] NpoTtuBoaencTBme Koppynuuu / Countering Corruption (Webpage)

Accessed 14/08/2019

https://www.uacrussia.ru/ru/corporation/anticorruption-policy/

Mpuka3som MpesmaeHTa NMAO «OAK» oT 10 Hosiops 2017 r. BBeaeHa B gencteue Monmtuka NMNAO «OAK» no
NPOTUBOAENCTBUNIO KOPPYMLMOHHBIM NPaBOHAPYLLUEHMSIM NPU OCYLLECTBNEHNN BHELLUHE3KOHOMUYECKOWN
pedatenbHocTu. Llenamu Monutnkn sBnsoTes:

co3naHune ycn03|/|17|, npenATCTBYHLLNX BOSHUKHOBEHUKO KOPPYMNMUMOHHBLIX I'IpaBOHapyLIJeHVIVI npwn ocyuwlecTBIIEHNN
BHELLHE3KOHOMMYECKOW AeATENbHOCTH.

onvcaHue 3agay n cnocoboB MUHMMM3aL MK pucka BoBrneveHus ObLlecTsa B KOPPYNLMOHHYIO AEATENbHOCTb.
obecneyeHne COOTBETCTBUSA BHELLUHEIKOHOMUYECKOM aeaTenbHocTn ObLiectsa aHTUKOPPYNLUOHHOMY
3akoHogaTtenscTBy Poccuinckon egepaumu, 3apybexHOMY aHTUKOPPYMNUMOHHOMY 3aKOHOA4ATENbCTBY.

dopmmpoBaHue y paboTHKoB OBLLECTBa HETEPNUMOCTU K KOPPYNLMK B NOObLIX ee NPosiBNEHMsIX Npu
OCYLLECTBEHUN BHELLIHE3KOHOMWUYECKON OeATeNbHOCTY.

Translation:

By the order of the President of PJSC UAC dated November 10, 2017, the Policy of PJSC UAC on combating
corruption offenses in the implementation of foreign economic activity was put into effect. The policy objectives are:

creating conditions that prevent the emergence of corruption offenses in the implementation of foreign economic
activity.

describing tasks and ways to minimize the risk of involvement of Society in corruption activities:

ensuring compliance of the company's foreign economic activity with the anti-corruption legislation of the Russian
Federation and foreign anti-corruption legislation.

formation of the company's employees intolerance to corruption in any of its manifestations in the implementation of
foreign economic activity.

[1] AHTukoppynuuoHHas MNMonutuka / Anti-Corruption Policy (Document)
Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.5] VI. MpuHuunel MNonuTtukn

6.1. CobntogeHne 3akoHHbIX NPaB U UHTEPECOB, 3alMThl Aenoson penytauum ObwecTea, 030 n paboTHMKOB, a
Takke NapTHEPOB N KOHTPAreHTOoB.



https://www.uacrussia.ru/ru/corporation/anticorruption-policy/
https://www.uacrussia.ru/upload/antikorrupt_pol_11.2018.docx
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6.2. IlnuHbin npumep pykosoactea O6uecTtsa, 430 npu hopMmmnpoBaHum KynbTypbl HETEPNMMOCTHU K NH0ObLIM
dopmam nposaABneHus koppynumu, co3gaHmne B Obwectse, 130 npo3payvyHon u ACHOW cUCTEMbI NpeaynpexaeHns n
NPOTUBOAENCTBUSA KOPPYNL MK,

Translation:
[p.5] VI. policy principles

6.1. Observance of legal rights and interests, protection of business reputation of the Company, subsidiaries and
employees, as well as partners and contractors.

6.2. A personal example of the management of Companies, subsidiaries and affiliates in the formation of a culture
of intolerance towards any forms of corruption, creation in the Society and subsidiaries of transparent and clear
systems of prevention and counteraction of corruption.
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
1
Comments

There is evidence that the company publishes an anti-bribery and corruption policy and accompanying ethics
polices which outline the company’s commitment to anti-corruption laws and clearly prohibit bribery, payments to
public officials, commercial bribery, and facilitation payments. There is evidence that the company’s policies apply
to all employees, including employees of subsidiaries, third parties and joint ventures.

The company receives a score of ‘1’ because there is no clear evidence that the company’s policies on anti-
corruption apply to board members or senior leadership, including non-executive directors.

Evidence

[4] NpoTtuBoaencTBme Koppynuuu / Countering Corruption (Webpage)
Accessed 14/08/2019
https://www.uacrussia.ru/ru/corporation/anticorruption-policy/
MpoTrBOAENCTBUE KOPPYNLIUN

HearensHoctb MAO «OAK» B 06nacTn NpoTUBOAENCTBUS KOPPYNLMM OCYLLIECTBIISIETCSI B CTPOTOM COOTBETCTBUU C
TpeboBaHusimn TpyaoBoro kogekca Poccuiickon Peaepaunmn; PegepanbHoro 3akoHa ot 25 gekabps 2008 roga
Ne273-03 «O npoTnBogencTBUM KOppYnumny»; HaumoHanbHbIMK NaHaMy NpPOTUBOAENCTBMUS KOPPYNLUMK,
yTBEpXKaaembimm ykaszamu NpeangeHTta Poccuiickon degepauun, a Takke ¢ ydetom Metognyecknx pekomeHgauunin
no pa3paboTke U MPUHSITUIO OpraHU3auusiMm Mep No NPeAynpexaeHnto U NPOTUBOAENCTBMIO KOPPYNLMM,
yTBepXaeHHbIX 8 Hosi6psa 2013 roga MuHucTepcTBOM Tpyada M coumansHon 3awmTel Poccuiickon degepaumm, n
MeToanyeckux pekoMmeHaauun no opraHn3aumm ynpaBneHns puckaMm U BHYTPEHHEro KOHTpOonsi B obnactu
npeaynpexaeHns 1 NPoTMBOAENCTBUA KOPPYMNUMY B aKLMOHEPHbIX obLiecTBax ¢ ydactmem Poccuinckon
depepaumm, yTBepXKaeHHbIX nprkasom PenepanbHOro areHTCTBa no ynpaeneHuo rocyaapCTBEHHbIM UMYLLLECTBOM
oT 2 mapTta 2016 roga Ne80.

B uensix 3akpenneHus n peanusauumn Mep no noBbILWEHNO 3PHEKTUBHOCT NMPOTUBOAENCTBUS KOPP YLK
npukasom lNpesngeHTta NAO «OAK» ot 10 despansa 2017 roga Ne28 BeefeHa B AencTBME AHTUKOPPYNLMOHHAA
nonutuka NMAO «OAK».

[.]

Mpukasom MpesumgeHTa NMAO «OAK» oT 10 Hosibpsa 2017 r. BBeaeHa B gencteue MNMonutuka NMAO «OAK» no
NPOTUBOOENCTBUIO KOPPYMNLMOHHBIM NPaBOHAPYLLIEHMSM NPU OCYLLECTBNEHUN BHELLHEIKOHOMMUYECKOWN
peatenbHocTn. Llenamu Monutukn asnaoTtcs:

CO3[jaH1e YCroBWiA, NPENnaTCTBYIOLMX BOSHUKHOBEHUIO KOPPYMLUMUOHHbBIX MPaBOHAPYLLEHWIA NMPU OCYLLECTBIIEHM
BHELLIHE3KOHOMMWYECKOW OeATENIbHOCTY.

onucaHue 3a4ad U cnocoboB MUHMMKU3AUMKM pUcka BoBreveHust ObLiecTBa B KOPPYNLMOHHYIO AeATENbHOCTb.
obecrneyeHne COOTBETCTBUS BHELLHE3KOHOMMYECKOI aeaTenbHocT ObLiecTBa aHTUKOPPYNLUMOHHOMY
3akoHogaTtenbcTBy Poccuiickoin efepaumnu, 3apybexHOMY aHTUKOPPYNLUNOHHOMY 3aKOHOAaTeNbCTBY.
dopmmpoBaHmne y paboTHNKoB OBLLECTBa HETEPNUMOCTU K KOPPYNLMK B NMOBbLIX ee NPosiBNeHMsX Npu
OCYLLECTBMEHUN BHELLHE3KOHOMMUYECKON OeATeNbHOCTU.

Translation:

Combating corruption

UAC's anti-corruption activities are carried out in strict compliance with the requirements of the Labour code of the
Russian Federation; Federal law No. 273-FZ of 25 December 2008 on combating corruption»; The national anti-
corruption plans approved by decrees of the President of the Russian Federation, and also taking into account
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Methodical recommendations on development and adoption by the organizations of measures for the prevention
and counteraction of corruption approved on November 8, 2013 by the Ministry of labor and social protection of the
Russian Federation and Methodical recommendations on the organization of risk management and internal control
in the field of prevention and counteraction of corruption in joint-stock companies with participation of the Russian
Federation, approved by order No. 80 of the Federal Agency for state property management of 2 March 2016.

In order to consolidate and implement measures to improve the efficiency of anti-corruption, the order of the
President of PJSC "UAC" dated February 10, 2017 Ne28 put into effect the anti-Corruption policy of PISC "UAC".

[.]

By the order of the President of PJISC UAC dated November 10, 2017, the Policy of PJSC UAC on combating
corruption offenses in the implementation of foreign economic activity was put into effect. The policy objectives are:

creating conditions that prevent the emergence of corruption offenses in the implementation of foreign economic
activity.

describing tasks and ways to minimize the risk of involvement of Society in corruption activities:

ensuring compliance of the company's foreign economic activity with the anti-corruption legislation of the Russian
Federation and foreign anti-corruption legislation.

formation of the company's employees intolerance to corruption in any of its manifestations in the implementation of
foreign economic activity.

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)
Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt_pol 11.2018.docx

[p.1] I. HasHa4yeHue n obnactb NpUMMEHEHUS

1.1. AHTMKOPPYNUUOHHaA nonutuka (ganee — MNonuTtuka) onpeaenseT eavHble NPUHLMMBI, HOPMbI, CTaHAAPThI,
npoueaypbl, PYHKUMN 1 MEPONPUATUS, HanpaBeHHble Ha NpodmnakTuky 1 npoTnsogencTamne koppynumm B NMAO
«OAK» (ganee — OBLwecTBO) 1 ero Jo4epHUX 1 3aBUCUMBbIX obuecTBax (ganee — 130). 1.2. [lesTenbHOCTb
ObuwecTtBa, 130 no npodunakTuke 1 NPOTUBOAENCTBMIO KOPPYNLIMM OCYLLECTBIAETCS B COOTBETCTBUM C TpyaoBbIM
Kogekcom Poccuiickon

[p.2] ®epepaunn; depepanbHbiM 3akoHOM OT 25 gekabpst 2008 roga Ne 273-93 «O npoTuBOAENCTBUM
Koppynuumy»; HaumoHanbHbIM NaHOM NPOTUBOAENCTBUSA kKoppynummn Ha 2016-2017 rogpl, yTBEPXKAEHHBIM YKa3oMm
Mpe3sugeHTa Poccuiickon ®epepauun ot 01 anpensa 2016 roga Ne 147, n ¢ ydetom MeTtogmyecknx pekomeHaauum
no paspaboTke U MPUHSITUIO OpraHU3auusiMmM Mep No NPeaynpexaeHuto U NPoTUBOAENCTBUIO KOPPYNLUUN,
yTBepxaeHHbIx 08 Hosi6psa 2013 roga MUHUCTEpPCTBOM TpyAa M coumanbHom 3awwmTel Poccuiickon Pegepaumm, a
Takke MeTogmyeckux pekomeHgaumin no opraHM3aunm ynpasneHnsi puckaMm 1 BHyTPEHHETO KOHTponsA B obnactu
npegynpexaeHns n NPoOTMBOAENCTBUS KOPPYNLMM B aKLMOHEPHBIX 0bLecTBax ¢ y4actmem Poccuinckon
depepaumm, yTBepXKaeHHbIX nprkasom PenepanbHOro areHTCTBa no ynpaBneHuo rocyaapCTBEHHbIM UMYLLLECTBOM
ot 02 mapTta 2016 roga Ne 80.

[.]

1.4 MonuTnka 9BnNAeTCs HEOTHLEMIEMOMN YacTbio OpraHM3aunoHHOpacnopsaMTeENnbHOW AOKYMeHTaumMm B obnacTtu
NPOTUBOAENCTBMSA KOPPYNLUMM U 00A3aTeNbHON A58 UCNONHEHWA BceMmu paboTHukamm O6wecTtea, O30, BHe
3aBMCUMOCTM OT 3aHUMAEMOWN JOIMKHOCTU U BbINONTHAEMbIX (OYHKLINIA.

1.5. Monutnka sBnsaeTca Nyo6NnMYHBIM AOKYMEHTOM, K KOTOPOMY AOMKEH ObiTb 06ecneyeH OTKpbITLIN JOCTYN BCEM
paboTHnkam ObuecTtsa, [130, Bkntoyas AenoBbIX NAapTHEPOB.

[p.3] B HacTosLwen MonmTuke ncnonb3yloTcs crneayowmne TepMUHbl 1 onpegeneHns: AHTUKOPPYMNUMOHHASN
NonuTUKa — eauHbIN OCHOBOMONAaraloLWmin OKYMEHT, COAepXKaLLUii KOMMNIEKC NPUHLMINOB, HOPM, CTaHAAPTOB,
npoueayp, PyHKUUA U MePONPUATUIA, HanpasneHHbIX Ha NPOMUIaKTUKY Y MPOTUBOAENCTBUE KOppYNuun B
ObuwecTse, [130.

[...]
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MpenynpexaeHue koppynuun — aeatenbHocTb Obuiectra, 180, HanpaBneHHas Ha BbiiBNEHWE 1 nocneayoLlee
yCTpaHeHWe NpUYMH Koppynuum, B TOM Yncre nocpeacTBOM BBELAEHUS 3NIEMEHTOB KOPNopaTUBHON KyNbTypbl,
HOpM, NpaBus, CTaHAAPTOB, Npoueayp, OYHKUUNA 1 MeponpusaTuin, obecrnedmnBatoLnx HegonyleHne
KOPPYMUMOHHbBIX NPpaBOHAPYLUEHWIA U perfaMeHTUPOBaHHbIX JTOKanbHbIMU HOPMaTUBHLIMU aKTaMu.

MpoTrBOAENCTBUE KOPPYNUUK - AeaTenbHocTe ObuwecTBa, 30 B npegenax CBOMX NOSIHOMOYMIA: MO
npeaynpexaeHuio Koppynumu; Nno BbIIBIIEHUIO, NMPECEYEHN0 KOPPYNLUUOHHbLIX NPaBOHAPYLLIEHWI; MO MAHUMMU3aLMK
W NMUKBMOALUM NOCNEACTBUIA KOPPYMNLMOHHBIX NPpaBOHaPYLLIEHWIM.

MpodunakTrka koppynumm — gestenbHocTb Oblectsa, 030 no npegynpexaeHuio Koppynumm, B TOM Yucne no
BbISIBNEHNIO 1 MNOCMEAYIOLWEMY YCTPAHEHMIO NPUYMH KOPPYMLMN.

[p.4] IV. Uenu MonnTukmn

4.1. dopmmpoBaHme eagnHoro nogxoga k peanusaumm ct.13.3 PeagepanbHoro 3akoHa ot 25 gekabps 2008 roga Ne
273-93 «O nNpoTMBOOENCTBUN KOPPYNLMNY.

4.2. Co3gaHue ycroBui, NPenaTCTBYIOWMNX BO3HUKHOBEHMIO KOPPYNLUMOHHBIX Y UHbIX NpaBOHAaPYLLEHWA.

4.3. dopmuposaHue y pabotHmkos ObwwecTtsa, 130 eanHoobpasHoro noHumaHus Monutukm u dopmmuposaHme
HENPUHATUST KOPPYNLUUK B NobbIx ee hopmax 1 NPOSIBNEHMSIX.

[p.5] V. 3agaum MonuTukn

5.1. OnpegeneHne JOMKHOCTHLIX Nuu 1 (nnu) nogpasaeneHun Obwectsa, 430, oTBETCTBEHHbIX 3a paboTy no
npocunakTnke KOPPYNLUMOHHbBIX U MHbIX NPaBOHAPYLUEHWIA C OAHOBPEMEHHBIM 3aKpenneHnemM aHTUKOPPYMNLIMOHHbIX
PYHKUNA N 06s13aHHOCTEN.

5.2. OBecrneyeHne koopavHauun OeATeNbHOCT OTBETCTBEHHbIX AOMMKHOCTHLIX NUL U (MnK) noapasaeneHnin B
chepe NpPoTUBOAENCTBUSA KOPPYNLIUK.

5.3. O6obLeHre n pasbsacHeHe OCHOBHbIX TpeboBaHMI aHTMKOPPYNUMOHHOTO 3akoHoAaTenbcTBa Poccuickon
depepaumm, KoTopble MOTYT NpuMeHsTbesa K Obwectry, 130 1 paboTHUKam.

5.4. NoBeneHne no pabotHukoB O6wecTtra, 30 npuHumnoB n TpeboBaHui [NonuTuKK, a Takke yCTaHOBINEHNE U
3akpenneHne 06a3aHHOCTEN No UX CoObNaeHN0.

5.5. Co3gaHue aghpeKTMBHOIO NPakTU4ECKOro MeXaHn3Ma peanmsauumn Mep no npeaynpeXxxaeHnto u
NPOTUBOAENCTBMIO KOPPYNLMMK, NPEeLYCMOTPEHHbLIX aHTUKOPPYNLUMOHHBIM 3aKOHOAATENLCTBOM, IMONMMTUKON N UHBIMU
JIHA, pernameHTMpyoLWMMK aHTUKOPPYNUUOHHYIO AeatensHocTb ObwecTsa, O30.

5.6. MMHMMM3aUUSA pUCKOB BOBIIEYEHNS B KOPPYNLUMOHHYO AeATENbHOCTb paboTHMKoB O6wecTtBa, 430
HEe3aBNCMMO OT 3aHMMaEeMOM AOMKHOCTH.

5.7. dopmuposaHue B O6wwecTte, 30 HETEPMMMOCTU K KOPPYMNLMOHHOMY NOBEAEHMIO.

[...]

[p.6] 6.3. BoBneyeHHocTb paboTHukoB ObwecTtsa, 30 B aHTUKOPPYNUMOHHYIO AeATENBHOCTb NYTEM WX
MHOPMUPOBAHMS O NMOMOXKEHUSAX aHTUKOPPYMNLUMOHHOIO 3aKOHOAATENbCTBA M aKTUBHOIO y4acTusl B hopMmMpoBaHnm

N peannsaumm aHTUKOPPYNUMOHHBLIX CTaHOAPTOB U npoueayp.

6.4. OTKpbITOCTb NpY BeAeHUW OeNOBbIX OTHOLLEHWIA C NapTHEPaMM U KOHTpareHTamu, 1 MHOPMUPOBaHME KX O
npuHATLIX B O6wecTtse, 430 aHTMKOPPYNLUMOHHBLIX CTaHOAapTax v npouenypax.

6.5. P PEKTMBHOCTb aHTUKOPPYMLMOHHBIX Npoueayp, NpocToTa peanu3auny aHTUKOPPYMNLMOHHBLIX MEPONPUATUN,
KOTOpble MPUHOCAT 3HAYMMbIN pe3yrnbTar.

6.6. [MOCTOSIHHBIN KOHTPOMb Y MOHUTOPUHT 3MMEKTUBHOCTN BHEAPEHHbLIX aHTUKOPPYNLMOHHBLIX CTaHAAPTOB U
npouenyp, a TaKkke KOHTPOIb MX UCMONTHEHUS.
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6.7. OTBETCTBEHHOCTb U HEOTBPATUMOCTb Haka3aHus ans pabotHmkos ObwecTea, 130 BHe 3aBUCMMOCTM OT
3aHUMaeMOn OOMKHOCTY, CTaxa paboTbl 1 MHbIX YCITOBUIA B Ciy4ae COBEPLLEHMS UMW KOPPYMNLIMOHHbBIX
npaBoHapYLUEHWI B CBSA3W C UCTIONTHEHMEM CBOUX TPYOOBbIX 00A3aHHOCTEN.

[.]

[p.9] PaboTHukmn ObuwecTea, 430 — obecneunBatoT fobOpocoBecTHYO paboTy ObwecTtea, 130 npu BbINONHEHUN
CBOWX OOMKHOCTHbIX 06513aHHOCTElN 1 cobniogeHrne HOpM U NpaBwi, CTaH4APTOB M Npoueayp, NPeayCMOTPEHHbIX
aHTUKOPPYMLMOHHBIM 3aKkoHOA4aTeNbLCTBOM, [NonuTukon, a Takke TpebosaHuamm JIHA, pernameHTUpyowmMMn
aHTUKOPPYMLMOHHYIO AEATENbHOCTb; BO3AEPXKNBAOTCS OT COBEPLUEHUSA U (UMW) y4acTUs B COBEPLUEHUN
KOPPYMNUMOHHBIX NpaBOHapYyLLUEHW B UHTepecax unu ot nmeHn Obwectea, 130, a Takke OT NoBeAeHMUs1, KOTOpoe
MOXET BOCMPUHMMATLCS OKPYXXatoLLMMM, Kak FTOTOBHOCTb COBEPLUNTL UMM Y4acTBOBaTb B COBEPLLEHWM
KOpPPYMNUMOHHOIO NpaBoHapyLLUEeHMs B HTepecax unm ot umenHm Obuwectea, 130; HesameanutTensHo
WHPOPMUPYIOT HEMOCPEACTBEHHOIO pyKoBOAMTENSA N paboTHMKA, OTBETCTBEHHOIO 3a KOOPAMHALUUIO
AHTUMKOPPYNUWOHHON AEATENbHOCTH, O dhakTax CKIOHEHUs] paboTHUKa K COBEPLUEHMIO KOPPYMNLMOHHbIX
NpaBOHAaPYLUEHUI, O CryYasx coBepLUeHUs NOAOOHbBIX NPaBOHAPYLUEHWI OPYTMMN paboTHMKaMu, KOHTpareHTamum

[p.10] O6wecTtBa, 430 1 UHBIMK NLAMMU, a TAKKE O BO3HUKLLEM Y pabOTHMKA KOHAMKTE NHTEPECOB.

[..]

[p.12] 9.3. PagpaboTka u BHegpeHne B NpakTVKy CTaHO4apTOB M Npoueayp, HanpasneHHbIX Ha obecnevyeHne
pobpocosecTHom paboTel Obwectsa, A30: ObwecTtBo, 130 obecnevmBaeT BHegpPEHWNE aHTUKOPPYNLMOHHbIX
CTaHOapToB noBeAeHnsi paboTHUKOB B KOPNOPaATUBHYIO KyNbTyPY U C 9TOW LEnbio:

9.3.1. PaspabaTbiBaeT (COBEPLLEHCTBYET) M NpUHUMaeT Kogekc 3Tk paboTHUKOB, KOTOPLI onpeaenseT: obLme
3TUYeckMe LeHHocTU gesTenbHocTn O6wecTtsa, [130; KOHKPETHbIE NpaBusia 1 cTaHaapTbl NoBeaeHUst paboTHUKOB,
HanpaesieHHble Ha (POPMUPOBAHNE STUYHOTO M AOGPOCOBECTHOIO NOBEAEHUSI PabOTHUKA;

9.3.2. PykoBoacTByeTCS NPUHLMIAMM YECTHOCTU U OGBEKTUBHOCTM MpW hOPMUPOBaHMK KaapoBOro COCTaea:
peLLEHUsI O KaapOBbIX Ha3HaYEeHMSX NMPUHUMAIOTCA TONBKO C Y4eTOM COOTBETCTBUSA kaHanAaTa TpeboBaHUsM K
JOIMKHOCTU; YyCTaHABNMBAETCS 3anpeT Ha TPYAOYCTPONCTBO POACTBEHHUKOB Ha YCIOBUSIX HEMOCPEACTBEHHOM
NOAYMHEHHOCTW APYr APYrY;

[.]

[p.16] 9.11. B3aumogencTeme ¢ rocyqapCTBEHHbIMW OpraHaMu, OCYLLECTBIIAOWMMUN KOHTPONbHO-HaA30pHbIE
dyHkumun. Obwectso, A30:

9.11.1.YcTaHaBnvBaeT 06A3aHHOCTY paBGoTHMKA BO3AEPKMBATLCA OT N0ObIX NPEeAIOKEHWIA, MPUHATUE KOTOPbIX
MOXET NOCTaBWTb FOCYAapCTBEHHOIO Cry)Xallero B CUTyauuio KOHGIMKTa MHTEPECOB.

9.11.2. MNMpuHMMaeT Mepbl, HanpaBneHHble Ha HegonyLeHne npusneveHuns Obwectea, 430 kK agMUHUCTPATMBHON
oTBeTCcTBEHHOCTM NOo €T.19.28 KoAl PP (He3akoHHOE BO3HarpaxkaeHne oT MMeHW puanyeckoro nuua). B Tom
yucne yctaHaBnMBaeT 3anpeThbl Ha: nepegadvy, npegnoxexHue nnv obelaHme ot MMeHn u B nHTepecax ObwecTsa,
O30 rocygapCTBEHHOMY UKW rPaxaaHCKOMy CryKallueMy AeHer, LeHHbIX Bymar, MHOro nmyLecTsa, okasaHue emy
YCNyr UMYLLLECTBEHHOTO XapakTepa, NpeaoCTaBneHe UMYLLECTBEHHbIX MPaB CrnyallemMy 3a COBepLUEeHNE UM
Aevicteus (6esgencTams), CBA3aHHOIO C 3aHMMaeMbIM UM MOSNOXKEHMEM; NMPEAIOXKEHME U NOMNbITKM nepeaaydn
NPOBEPSIOLLMM FOCYAAPCTBEHHBIM U FPaXAaHCKUM CnyxXalmm nobbix NogapkoB, B TOM YMCrie, CTOMMOCTb KOTOPbIX
cocTaBnsieT MeHee Tpex TbicAY pybnewn;

9.11.3. YcTraHaBnMBaeT Nopsgok coobLLEeHMS B NPaBOOXpaHUTENbHbIE OpraHbl 0 hakTax HapyLLeHUst TpeboBaHWI K
cnykebHoMy NoBeAEeHMIO rOCYAAPCTBEHHBIX U FPaXOAHCKMX CRyXalluX Npy OCYLLECTBIEHNN KOHTPOJIbHO-
Haa30pHbIX MeponpusaTui B ObwecTse, 30, B TOM Yncne 0 BbIMOraTesnbCTBE LEHHbIX MOAAPKOB, AEHEXHbLIX
CpeAcTB U T.N.

[.]

[p.17] X. KoHTpOnb 1 OTBETCTBEHHOCTb
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10.1. K Mepam O0TBETCTBEHHOCTM 3a KOPPYMLUMOHHbIE U MHble NpaBoHapyLleHus B Obuwectse, 130 oTHOCATCA Mepbl
OUCLMNITMHAPHOW, rpaXkaaHCKO-NpaBoBOW, aAMUHUCTPATUBHOW N YrONOBHOW OTBETCTBEHHOCTU B COOTBETCTBUM C
3akoHogaTtenbcTBoM Poccuickon deaepaumm.

[p.18] NpunoxeHune Ne 1  k AHTUKOppynumoHHon nonutuke MAO «OAK»
dopmMynupoBka «AHTUKOPPYNLUOHHOW OrOBOPKM» Ansl BKIMIOYEHUS B TPYAOBOW OOMOBOP C pabOTHMKOM

1. PaboTHUK 0653yeTcs cobnogatb aHTUKOPPYNUMOHHYI0 NonuTuky PaboTtogaTtens, a Takke BCe BHYTPEHHME
HopmaTuBHble AoKyMeHTbl [TAO «OAK», HanpaBneHHble Ha NPOTMBOAENCTBME KOPPYNLUU.

2. B uenax npegynpexaeHus n NnpoTuBoAencTBms koppynumm PaboTHuk o653aH:

2.1. BO3aepXMBaTbCA OT COBEPLUEHMUS U (MNK) y4acTUSA B COBEPLLEHUN KOPPYMLMOHHBIX NPpaBOHapYyLUEHW B
WMHTepecax unm ot nmeHn PaboTtogartens;

2.2. BO3JEPXKMBATLCH OT MOBEAEHUS, KOTOPOE MOXET OblTb MCTONKOBAHO OKPY)XatOLMMU, Kak TOTOBHOCTb
COBEPLUNTb UMK Y4acTBOBaTb B COBEPLUEHUN KOPPYMLIMOHHOIO NpaBOHAPYLLEHUS B MHTEpPecax Unun oT UMeHU
PaboTtopaTtens;

[p.19] k AHTukoppynumoHHoun nonutuke MAO «OAK»
MpumepHas dopmynmpoBka pasgena Ans BKIHOYEHUs B OroBop (KOHTPaKT) ¢ koHTpareHTom ObuiecTsa
1. kKAHTUKOPPYTIUMOHHAA OrOBOPKA»

1.1. Mpwu ucnonHeHnn ceonx 06s3aTenbCTB No HacToswemy [loroBopy (KoHTpakTty), CTOpOHbI, UX
adunmpoBaHHble nvua, paboTHVKM MW NOCPEAHWKN HE BbINSIayuMBatoT, He NpeasiaratoT BbiNnatuTb U He
paspeLuatoT BbiMnaTy Kakux-nnbo AeHeXHbIX CPEACTB UMK LIeHHOCTEN, MPSIMO UIN KOCBEHHO, NMoBObIM finuam, Ans
OKasaHUs BIMSIHUA Ha AeACTBUS UK PeLUeHUst 3TUX L, C LeSbio NMoyYuTb Kakmne-nmbo HenpaBoMepHble
NpevMyLLEeCTBa UK AOCTWXEHUS! UHBIX HEMPaBOMEPHbIX LiENe.

1.2. MNMpu ncnonHeHum ceomx 0b6a3atensCTB No HacToswemy orosopy CTOpPOHbI, X adpdunupoBaHHble Nuua,
paboTHUKM NN NOCPEOHMKN HE OCYLLECTBIAIOT AENCTBUSA, KBannuumpyemMble pOCCUACKUM 3aKOHOAaTENbCTBOM
Kak gava/nonyyeHue B3ATKM, KOMMEPYECKUA NOAKYM, a Takke AeNCTBUSA, HapyLwaiowue TpeboBaHNs pOCCUNCKOro
3aKoHodaTenbCTBa O NPOTMBOAENCTBUM nerannsauun (0TMbIBaHMIO) AOXOA0B, MOSTYyYEHHbIX MPECTYMNHbLIM NyTEM.

Translation:
[p.1] I. Purpose and scope

1.1. The anti-corruption policy (hereinafter-the Policy) defines common principles, norms, standards, procedures,
functions and measures aimed at preventing and combating corruption in PJSC UAC (hereinafter — the Company)
and its subsidiaries and affiliates (hereinafter — the subsidiaries).

1.2. The activities of the company and subsidiaries for the prevention and counteraction of corruption is carried out
in accordance with the Labour code of the Russian

[p.2] of the Federation; Federal law No. 273-FZ of 25 December 2008 "On combating corruption»; The national anti-
corruption plan for 2016-2017, approved by presidential decree No. 147 of April 1, 2016, and taking into account
the Methodological recommendations on the development and adoption by organizations of measures to prevent
and combat corruption, approved on November 8, 2013 by the Ministry of labor and social protection of the Russian
Federation, as well as Methodological recommendations on the organization of risk management and internal
control in the field of prevention and combating corruption in joint-stock companies with the participation of the
Russian Federation, approved by order No. 80 of the Federal Agency for state property management dated March
02, 2016.

[.]
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1.4 the Policy is an integral part of the organizational and regulatory documentation in the field of anti-corruption
and mandatory for all employees of the Company, subsidiaries and affiliates, regardless of their positions and
functions.

1.5. The policy is a public document to which all employees of the Company, subsidiaries and affiliates, including
business partners, should have open access.

[p.3] This Policy uses the following terms and definitions: anti-Corruption policy — a single fundamental document
containing a set of principles, norms, standards, procedures, functions and measures aimed at preventing and
combating corruption in the company, its subsidiaries and affiliates.

[...]
Prevention of corruption — the activities of the Company, its subsidiaries and affiliates aimed at identifying and
subsequent elimination of the causes of corruption, including through the introduction of elements of corporate

culture, norms, rules, standards, procedures, functions and measures to ensure the prevention of corruption
offenses and regulated by local regulations.

Counteraction of corruption - activities of Companies and subsidiaries within its powers: for the prevention of
corruption; to identify, suppression of corruption offences; on minimization and elimination of consequences of
corruption offenses.

Prevention of corruption — the activities of the Company, subsidiaries and affiliates to prevent corruption, including
the identification and subsequent elimination of the causes of corruption.

[p.4] IV. policy objectives

4.1. Formation of a unified approach to the implementation of Art. 13.3 of the Federal law of December 25, 2008 Ne
273-FZ "On combating corruption”.

4.2. Creating conditions that prevent the emergence of corruption and other offenses.

4.3. Formation of the company's employees, subsidiaries and affiliates uniform understanding of the Policy and the
formation of non-acceptance of corruption in all its forms and manifestations.

[p.5] V. Related Tasks

5.1. Determination of officials and (or) divisions of the Company, subsidiaries and affiliates responsible for the
prevention of corruption and other offenses with the simultaneous consolidation of anti-corruption functions and
responsibilities.

5.2. Ensuring coordination of activities of responsible officials and (or) units in the field of anti-corruption.

5.3. Generalization and clarification of the main requirements of the anti-corruption legislation of the Russian
Federation that can be applied to the Company, subsidiaries and employees.

5.4. Communicating to the company's employees, subsidiaries and affiliates the principles and requirements of the
Policy, as well as the establishment and consolidation of obligations to comply with them.

5.5. Creation of an effective practical mechanism for the implementation of measures to prevent and combat
corruption under anti-corruption legislation, Policies and other LNA regulating anti-corruption activities of the
Company, subsidiaries and affiliates.

5.6. Minimization of risks of involvement in corruption activities of employees of the Company, subsidiaries and
affiliates, regardless of their position.

5.7. Formation of intolerance in the company, its subsidiaries and affiliates to corrupt behaviour.

[.]
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[p.6] 6.3. Involvement of employees of the Company, subsidiaries and affiliates in anti-corruption activities by
informing them about the provisions of anti-corruption legislation and active participation in the formation and
implementation of anti-corruption standards and procedures.

6.4. Openness in conducting business relations with partners and contractors, and informing them about the anti-
corruption standards and procedures adopted by the Company, subsidiaries and affiliates.

6.5. The effectiveness of anti-corruption procedures, ease of implementation of anti-corruption measures that bring
significant results.

6.6. Constant control and monitoring of the effectiveness of the implemented anti-corruption standards and
procedures, as well as control of their implementation.

6.7. Liability and inevitability of punishment for employees of the Company, subsidiaries and affiliates, regardless of
their position, length of service and other conditions in case of committing corruption offenses in connection with the
performance of their duties.

[.]

[p.9] employees of the company and subsidiaries — ensure good operation of the company, subsidiaries and
affiliates in the performance of their official duties and the observance of norms and rules, standards and
procedures of anti-corruption laws, Policies, and regulatory requirements, which regulates anti-corruption activities;
refrain from committing and (or) participating in the solicitation of corruption offenses in the interests or on behalf of
the company, subsidiaries and affiliates, as well as from behaviour that may be perceived by others as a willingness
to commit or participate in corruption offenses in the interests or on behalf of the Society, subsidiaries and affiliates;
immediately inform the immediate Manager and the employee responsible for the coordination of anti-corruption
activities, the facts of inducing the employee to commit corruption offenses, the cases of such offenses by other
employees, contractors

[p.10] Companies, subsidiaries, affiliates and other persons and incurred by the employee conflict of interest.

[.]

[p.12] 9.3. Development and implementation of standards and procedures aimed at ensuring the integrity of the
Company, s & a: the Company, s & a ensures the implementation of anti-corruption standards of employee
behavior in the corporate culture and to this end:

9.3.1. Develops (improves) and adopts the Code of ethics of employees, which defines: the General ethical values
of the Company, subsidiaries and affiliates; specific rules and standards of behavior of employees aimed at the
formation of ethical and conscientious behavior of the employee;

9.3.2. It is guided by the principles of honesty and objectivity in the formation of personnel: decisions on personnel
appointments are made only taking into account the candidate's compliance with the requirements for the position;
a ban on the employment of relatives on the terms of direct subordination to each other;

[...]
[p.16] 9.11. Interaction with state bodies exercising control and Supervisory functions. Society, subsidiaries:

9.11.1.Establishes the obligation of the employee to refrain from any proposals, the adoption of which may put a
civil servant in a situation of conflict of interest.

9.11.2. Takes measures aimed at preventing the involvement of the Company, subsidiaries and affiliates to
administrative responsibility under article 19.28 of the administrative Code (illegal remuneration on behalf of a legal
entity). Including establishes bans on: transfer, the offer or the promise on behalf of and in interests of Society, the
SDO to the state or civil servant of money, securities, other property, rendering to it services of property character,
granting property rights to the employee for Commission of action (inaction) connected with the position occupied
by it; the offer and attempts of transfer to the checking public and civil servants of any gifts including which cost
makes less than three thousand rubles;

10
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9.11.3. Establishes the procedure for reporting to law enforcement agencies about violations of the requirements for
official behavior of state and civil servants in the implementation of control and Supervisory activities in the
Company, subsidiaries and affiliates, including extortion of valuable gifts, cash, etc.

[...]
[p.17] X. Control and responsibility

10.1. The measures of responsibility for corruption and other offenses in the Company, subsidiaries and affiliates
include measures of disciplinary, civil, administrative and criminal liability in accordance with the legislation of the
Russian Federation.

[p.18] Appendix No. 1 to the anti-Corruption policy of PJISC UAC»
The wording of the "anti-Corruption clause" for inclusion in the employment contract with the employee

1. The employee undertakes to comply with the anti-corruption policy of the Employer, as well as all internal
regulations of PJSC "UAC" aimed at combating corruption.

2. In order to prevent and combat corruption, the Employee must::

2.1. refrain from committing and (or) participating in the Commission of corruption offenses in the interests or on
behalf of the Employer;

2.2. refrain from conduct that can be interpreted by others as willingness to commit or participate in the
Commission of a corruption offense in the interests or on behalf of the Employer;

[p.19] to the anti-corruption policy of JSC "UAC»
Approximate wording of the section for inclusion in the contract (contract) with the company's counterparty
1. "ANTI-CORRUPTION CLAUSE»

1.1. In the performance of its obligations under this Agreement (Contract), the Parties, their affiliates, employees or
intermediaries do not pay, offer to pay nor permit payment of any monetary assets or valuables, directly or
indirectly, to any person for influencing actions or decisions of these persons in order to obtain any unfair advantage
or achieve other illegal purposes.

1.2. In the performance of their obligations under this Agreement, the Parties, their affiliates, employees or
intermediaries do not perform actions that are qualified by the Russian legislation as bribery, commercial bribery, as
well as actions that violate the requirements of the Russian legislation on combating legalization (laundering) of
proceeds from crime.

[5] Koaekc KopnopaTtuBHom 3Ttuku / Corporate Ethics Policy (Document)

Accessed 14/08/2019
https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE
%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D
1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D
1%82%D0%B0.pdf

[p.6] V. MNMpaBnna kopnopaTUBHOIo NoBeAeHnsi paboTHUKOB

5.1. Pa6oTHukn O6GLLecTBa: B CBOEN NOBCEAHEBHOW paboTe pyKOBOACTBYIOTCS €AMHbIMM HOPMaMu U NpaBuiaMmm
noBefeHus, onucaHHbiMu B Kogekce; cBoeBpeMeHHO YBEAOMIAIOT CBOE HernocpeacTBEHHOE 1 (UNK) BbillecTosilee
PYKOBOACTBO 060 BCEX Cryvasix obpalleHUst K HUM Kakux-MBo Ny B LIeNsX CKMOHEHMS K COBEPLLIEHWIO AeACTBUIA,
BeOyLMX K HapyLUEHUIO HOPM AEN0BOM 3TUKM 1 NPaBUI KOPNopaTUBHOIO NoBeAeHUs, NPUHATLIX B ObLlecTBe 1
onvcaHHbIX B HacTosLem Kogekce.

5.2. PykoBogutenu O6LiecTBa: Ha NMMYHOM NPUMEPE OEMOHCTPUPYIOT NPUBEPKEHHOCTb €AMHBIM LLEHHOCTSIM U
NPUHLMNaM KOpropaTUBHOM STUKX, HOPMaM U NpaBunam, onucaHHelM B Kogekce;
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https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D1%82%D0%B0.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

NPOBOAAT Pa3bACHUTENbHYIO paboTy C NOAYMHEHHBIMU paboTHMKaMM C LieNbio Nonynsapmusaumm 1 peanusauuu
nonoxeHunn Kogekca, a Takke npeaoTBpaLLleHnsi BO3MOXHbIX HAPYLLEHUI HOPM OEef0BOW 3TUKX U NpaBun
KOprnopaTUBHOIo NoBeaeHus.

5.3. Bcem paboTtHukam Ob6uecTBa, BHE 3aBUCUMOCTU OT YPOBHS 3aHMMaeMON OOIMKHOCTU, He06X0aAMMO
npuaepXmnBaTbCs CrieQyoLlmx NpaBun KOpnopaTnMBHOro noBeaeHus: obecneunBatb 3PEKTUBHYO paboTy
O6uecTBa; Npy UCNOSTHEHMM OOMKHOCTHBLIX 00513aHHOCTEN He OKa3biBaTb NPeanoYTeEHUS KakuM-nmbo
npodeCccuoHanbHbIM UMK CoLManbHbIM FpynnamM 1 opraHnsaunsam, 6biTb He3aBUCMMbIMU OT BIIUSAAHUST OTAENbHbIX
rpaxkgaH, NpodeccmMoHarnbHbIX UK coumarnbHbIX FPYMN U OpraHn3aLymi; CKITYaTh 4eNCTBUS, CBA3aHHbIE C
BNUAHMEM KaKNX-NNMBO NUYHBIX, UMYLLECTBEHHbIX ((PUHAHCOBLIX) N UHbIX MHTEPECOB, MPENATCTBYIOLLMX
[006pOCOBECTHOMY UCMOMHEHUIO UMW JOIMKHOCTHBLIX 0653aHHOCTEN; cobntogaTe HOPMbI E€NOBOW 3TUKM U NpaBuna
KOpnopaTUBHOIo NOBEAEHUS; MPOABNATL KOPPEKTHOCTbL U BHUMATENbHOCTb B OOLLIEHNN C KONferamu;
BO34EPXMBATLCSA OT NOBEAEHMS, KOTOPOE MOro Obl Bbi3BaTb COMHEHME B 4OOPOCOBECTHOM UCMOSNHEHNN
paboTHMKOM AOMKHOCTHBIX 06s13aHHOCTEN, a Takke usberatb KOHPMMKTHBIX CUTYaLUIN, CNOCOBHBIX HAHEeCTH yLepd
ero penytauun nnn O6LecTaa;

[.]

[p.7] cobnrogath TpeboBaHua AencTByoWMX B O6LIECTBE HOPMATUBHbBIX JOKYMEHTOB; CrieoBaTh OOLEeNnpUHATEIM
3TUYECKMM HOpMaM 1 NpaBunaM noBeaeHuns; AencTeoBaTb B UHTepecax ObLecTBa; oTBeYaThb 3a CBOW AENCTBUS,
He nepeknagpiBasi OTBETCTBEHHOCTb Ha obcTosATeNnbCTBa U/Mnu gpyrnx paboTHukos OBLLeCTBa; NnpeanpuHMMaTh
OencTBuUs Ana NpegoTBpaLLeHns BO3MOXHbIX KOH(MKTOB mexay paboTHukammn ObLiectsa; He HAHOCUTbL CBOMMMU
aevicteusimu unu 6esgenctemem OUHaAHCOBLIN, UMYLLECTBEHHbIN, PenyTaLMOHHbLIN U NHOM yuwepb nHTepecam Kak
OObwecTBa B LEenom, Tak 1 OTAENbHbIX ero paboTHUKOB; HE Y4acTBOBaTb NPSIMO UIN KOCBEHHO, NINYHO UMK Yepes
NOCpeaHNYECTBO TPETLUX NNLL B KOPPYMNUMOHHbLIX AENCTBUSAX;

VI. lNMpoTnBogencTeme Koppynumnmn

6.1. MNMpoTmBoaewncTene koppynumm OBLLECTBO yCTaHaBNMBAET aHTUKOPPYMNLMOHHYIO NONUTUKY, KOTOpas
onpeaenseTt eAuHble NPUHLUMMBI, HOPMbI, CTaHAApPTLI, Npoueaypbl, PYHKUUN U MEPOMPUATUSA, HanpaBeHHbIE Ha
npocunakTuky n npotnsogencTamne koppynuun B Obwectee. Pykosoautenu O6LecTBa BbICTYNalOT rapaHTamu
BbIMONIHEHNS aHTUKOPPYMNLUMOHHBIX TPeOOBaHWI 1 HECYT NEPCOHanbHY0 OTBETCTBEHHOCTL 3a cobnogeHne
NPVHLUMMNOB aHTUKOPPYNUMOHHOM nonutukm Obectsa. PaboTHuku ObLiecTsa: BO3AEPKMBAKOTCH OT
KOPPYMNUMOHHBIX U UHBIX NPaBOHapyLLeHUN B MHTepecax unun ot umexn OBLLecTBa; He3ameannTensHO
MHOPMUPYIOT YNONMHOMOYEHHbIE NMLa, yka3aHHble B N.5.1. Kogekca, a Takke nmuo, OTBETCTBEHHOE 3a
NPOUNAKTUKY KOPPYNUUOHHBIX Y MHbIX NPABOHAPYLUEHWI, O Cly4asx CKNOHEeHNss paboTHUKa K COBEPLUEHUIO
KOPPYMNUMOHHBIX U UHBIX NPaBOHapYyLUEHUI, O Cry4asx COBEPLUEHNS KOPPYMNLMOHHbBIX MPaBOHAPYLUEHWUI OPYTMMHN
paboTHukamu, koHTpareHTamun ObLLecTBa UMM UHBIMU NNLAMUY, a Takke O BO3MOXHOCTW BO3HUKHOBEHNS NMBOo
BO3HMKLIEM Y pabOTHMKa KOH(PrIMKTE MHTEPECOB.

Translation:
[p.6] V. Rules of corporate conduct of employees

5.1. Employees of the Company: in their daily work are guided by the uniform norms and rules of conduct described
in the Code; promptly notify their direct and (or) higher management of all cases of treatment to them of any
persons for the purpose of inducing to commit actions leading to violation of the norms of business ethics and rules
of corporate behavior adopted in the Company and described in this Code.

5.2. Leaders of the Company: by personal example demonstrate commitment to the common values and principles
of corporate ethics, norms and rules described in the Code;

conduct explanatory work with subordinates in order to promote and implement the provisions of the Code, as well
as to prevent possible violations of business ethics and corporate conduct.

5.3. All employees of the Company, regardless of the level of their position, must adhere to the following rules of
corporate behavior: to ensure the effective operation of the Company; in the performance of official duties not to
give preference to any professional or social groups and organizations, to be independent of the influence of
individuals, professional or social groups and organizations; to exclude actions related to the influence of any
personal, property (financial) and other interests that prevent them from performing their duties in good faith; to
comply with the rules of business ethics and corporate conduct; to be correct and attentive in dealing with
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colleagues; to refrain from behavior that could raise doubts about the fair performance of the employee's duties, as
well as to avoid conflict situations that could damage his reputation or Society;

[.]

[p.7] comply with the requirements of the normative documents in force in the Company; follow the generally
accepted ethical norms and rules of conduct; act in the interests of the Company; be responsible for their actions
without shifting responsibility to the circumstances and/or other employees of the Company; take actions to prevent
possible conflicts between employees of the Company; do not cause their actions or inaction financial, property,
reputational or other damage to the interests of both the Company as a whole and its individual employees; not to
participate directly or indirectly, personally or through the mediation of third parties in corrupt practices;

VI. Combating corruption

6.1. Anti-corruption

the company establishes the anti-corruption policy, which defines common principles, rules, standards, procedures,
functions, and activities aimed at the prevention and countering of corruption in the Society. The company's
managers act as guarantors of anti-corruption requirements and are personally responsible for compliance with the
principles of the company's anti-corruption policy. Employees of the Company: refrain from corruption and other
offenses in the interests or on behalf of the Company; immediately inform the authorized persons specified in
paragraph 5.1. Of the code, as well as the person responsible for the prevention of corruption and other offenses,
the cases of inducement of the employee to commit corruption and other offenses, the cases of corruption offenses
by other employees, contractors of the Company or other persons, as well as the possibility of occurrence or arising
from the employee conflict of interest.

[12] FopoBon OTuyeTt 2017 / Annual Report 2017 (Document)

Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7ed1bb8d76cae232dd1f87c.pdf
[p.49] Kogekc kopnopaTUBHOW 3TUKK

O6HoBneHHas Bepcus Kogekca yTBepxaeHa npukasom lNpesmaeHTta Kopnopaumm ot 16 noHst 2017 roga. B OAK
yTBepxaeH Kogekc kopnopaTMBHOM 3TUKM , B KOTOPOM onpeaeneHbl 3TUYeCKne HOpMbl U NMpaBunia noBegeHus
paboTHMKOB (B TOM YMCne B Cny4vasix, HE OXBAYE€HHbIX TOKaNbHbIMW HOPMATMBHBIMU akTaMm).

[OKYMEHT CryXunT MHCTPYMEHTOM A118 NpefoTBpaLLeHnNss KOHPIMKTOB MHTEPECOB, NoaaepXnsaeT Mepbl Mo
HeJONYyLLEHWIO KOPPYNUMK, a Takke CNOCOBCTBYET yNyULLUEHNIO BHYTPEHHNX N BHELLHMX B3aMMOOTHOLLEHNI
coTtpygHukoB Kopnopauun. OCHOBHbIE LLeHHOCTH, NpoBo3rnalleHHble OAK:

* yBaXKeHue 1 gobpoxenaTenbHOCTb;
* YeCTHOCTb;

* NnpodeccroHanmam;

* OTBETCTBEHHOCTb;

* CNpaBeanuBoCTb.

Translation:
[p.49] Code of conduct

The updated version of the Code was approved by the order of the President of the Corporation dated June 16,
2017. The UAC approved the Code of corporate ethics, which defines ethical standards and rules of conduct for
employees (including in cases not covered by local regulations).

The document serves as a tool to prevent conflicts of interest, supports measures to prevent corruption, and
improves internal and external relations of employees of the Corporation. The core values proclaimed by the KLA:

* respect and goodwill;
* honesty;

* professionalism;

* responsibility;
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[6] AHTUKOppYNUMOHHas MNMonuTtnka B BHewHeakoHoMmn4yeckon fleatenbHocTu / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.6] VI. MpuHumnel Monntnkn

6.1 3aKoHHOCTb

O6LwecTBO CTpOro cobnoaaeT aHTUKOPPYNLMOHHOE 3akoHoAaTenbCcTBO Poccuiickoin dPenepaunm, sapybexHoe
aHTUKOPPYNLMOHHOE 3aKOHOAATENbCTBO, B KOTOPbIX OBLLECTBO OCYLLECTBNAET UMK MNaHUPYET OCYLLECTBNATL

[p.7] BHELLHESKOHOMMYECKYIO AEeATENBHOCTD; NPUOEPKUBASCb BLICOKMX MEXAYHAPOOHbIX 3TUYECKUX CTaHAAPTOB Mo
obecneyeHmno NPo3payYHOCTH NPU OCYLLECTBIEHUN BHELLUHE3KOHOMMYECKON AEATENBHOCTY.

6.2. Henpuatune koppynuuu B ntobeix popmax n npossneHunsix. O6LiecTso npoBo3rnaliaeT NPUHLUN HENPUATUS
Koppynumm B nodbix hopMax n NposBNEHUSIX NPU OCYLLECTBEHNN BHELLIHEIKOHOMWNYECKON AeATENbHOCTY.
MpUHUMN HENPUATUSA KOpPYNLUMK O03Ha4vaeT ans pabotHukoB O6LLEecTBa U UHbIX 3aNHTEPECOBAHHbIX NNL,
OencTByOLWMX OT meHn O6LLecTBa v B ero nHTepecax, NpsimMo UM KOCBEHHO, JIMYHO UK Yepe3 NOCPEeaHMKOB,
CTPOrviA 3anpeT y4acTBOBaTb B KOPPYMNLMOHHbBIX AEACTBUAX BHE 3aBMCMMOCTU OT KyNbTYpbl Y NPAKTUKN BEAEHUS
Oun3Heca B MHOCTPaHHOM rocyaapcTBe.

[..]

[p.8] VII. Mepbl N0 NpoTMBOAENCTBUIO KOPPYMLMOHHLIM NPaBOHaPYLLUEHUSM NP OCYLLLECTBNEHNN
BHELLHE3KOHOMUYECKON OeATENbHOCTH

7.1 MNpoTrBOAENCTBUE KOPPYMNLMOHHBLIM NpaBoHapyLueHnsM B ObLlecTBe ABMSIeTCA OAHOM U3 KIoYeBbIX
COCTaBJSIOLLMX ero HOpMarbHOrO PYHKLMOHMPOBaHWS, B CBA3W C 3TUM OBGLLIECTBO yCTaHaBNMBaeT MOSIHbIN 3anpeT
Ha KOpPPYNUUOHHbIE AeNCTBUS, B3ATOYHMYECTBO U yNraTy rocyaapCTBEHHOMY CryXKallemMy He3aKOHHOro
BO3HarpaxxaeHus ans ynpoLeHnst popmMasibHOCTEN Npu OCYLLIECTBIIEHNM BHELLHEIKOHOMMWYECKOW AeATENbHOCTH.

7.2 3anpeT Ha B3ATOYHMYECTBO M YNnaTy rocyaapCTBEHHOMY CryXalleMy He3aKOHHOro BO3HarpaxkgeHus ans
ynpoLleHns hopmMarnbHOCTEN pacnpoCcTpaHAEeTCs Ha BCHO AeaTenbHOCTb ObLectBa BO BCEX MHOCTPaHHbIX
rocygapcrsax, rge OHO OCYLLECTBNSET UNn NIaHNpyeT OCYLLECTBIATbL CBOK OEATENbHOCTb.

7.2.1 PaboTHMKaM 1 MHbIM 3anHTEepecoBaHHbIM nNuuam OBLecTBa 3anpeLleHo npegnaraTte UM MPUHUMATL B3ATKM,
BO3HarpaxaeHus nnu 4to-nnbo eLle LeHHoe A1 HENPaBOMEPHOro NOMYyYEHUS UNN NoaaepPXKaHUS KOHTPAKTOB,
Ou3Heca, ogobpeHun NpaBUTENBCTBA MHOCTPAHOIO rocyaapcTea, 6aronpUATHBLIX HANOroBbIX UM TaMOXEHHbIX
npaswn unu gnsa obecneveHuns nobon apyron HenpaBoMePHON KOMMEPYECKON BbIrOA4bl OT COTPYAHUYECTBA C
Kakon-nnbo opraHmsauunen nnn pusanyecknm nnLom.

7.2.2. B35ITKM U HE3aKOHHbIE BO3HArpaXaeHns rocyaapCTBEHHOMY Criyallemy 3a ynpoLuieHne opmarbHOCTEN
UNn NbroTbl 3anpeLLeHbl Aaxe B cry4vasix, €CNu1 OHW NpeacTaBnsaoT cobo MeCTHME NPAKTUKK U Tpaauumm (obblvam
[enoBoro o6opoTa) MHOCTPaAHHOrO rocygapcTea.

Translation:
[p.6] VI. Principles of the Policy
6.1 Legality

The company strictly complies with the anti-corruption legislation of the Russian Federation, foreign anti-corruption
legislation, in which the Company conducts or plans to conduct

[p.7] foreign economic activity; adhering to high international ethical standards to ensure transparency in the
conduct of foreign economic activity.

6.2. Rejection of corruption in all forms and manifestations.

The company supports the principle of non-acceptance of corruption in all forms and manifestations in the

implementation of foreign economic activity. The principle of non-acceptance of corruption means for employees of

the Company and other interested persons acting on behalf of the Company or in its interests, directly or indirectly,
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personally or through intermediaries, a strict prohibition to participate in corrupt practices, regardless of the culture
and practice of the country in which business is being conducted.

[p.8] VII. Measures for countering corruption in conducting external relations

7.1 Countering corrupt activities in the company remains one of the key aspects of its successful functioning. In this
regard the company strictly prohibits all corrupt activity and bribery, as well as illegal payments to state officials with
the aim of obtaining regulatory permits and approvals.

7.2 the Prohibition of bribery and the payment of unlawful remuneration to a public servant for facilitation applies to
all activities of the Company in all foreign States where it operates or plans to operate.

7.2.1 Employees and other interested persons of the Company are prohibited from offering or accepting bribes,
remuneration or anything else of value for the unlawful receipt or maintenance of contracts, business, approvals of
the government of a foreign state, favorable tax or customs regulations or to ensure any other unlawful commercial
benefit from cooperation with any organization or individual.

7.2.2. Bribes and illegal rewards to a public servant for facilitation or benefits are prohibited even if they are local
practices and traditions (business practices) of a foreign state.
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
0
Comments

Based on publicly available information, there is some evidence to indicate that the Commission on Corporate
Ethics and Conflict of Interest Regulation provides oversight of the company’s anti-bribery and corruption
programme. However, the company receives a score of ‘0’ because the responsibilities of the Commission are not
clear and there is no evidence that this body is represented at board level or that it has the authority to require that
changes to the programme are made.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.8] 8.3. Co3paHHbie B ObwecTse, 30 kommnccun no cobniogeHmo HoOpM KOpnopaTUBHON 3TUKN U
YPEerynmpoBaHunio KOHINKTa MHTEPECOB B pamKax CBOeWN AeATenbHOCTH OCYLLEeCTBASIOT PpacCMOTPEHME BONPOCOB,
BO3HMKAIOLLMX B OTHOLLEHUW CBOMX pabOTHMKOB, BHE 3aBUCUMOCTW OT 3aHMMaeMOW JOMKHOCTM U BbIMOSTHAEMbIX

dyHKUUA.

8.4. OyHKUMM 1 0BA3aHHOCTU y4acTHMKoB OblecTBa, 30, cBsA3aHHbIe C NpeaynpexaeHnem 1 NnpoTMBoAeNCTBUEM
KOppynuuu:

Mpe3ngeHT O6wecTBa, pykoBoguTenu 30 - obecneunBatoT opraHn3aumio NPUHATUS U peanusauum mep no
npeaynpexaeHnto N NpoTUBOAENCTBUIO KOPPYNLMN, ONpeaeneHHbIX aHTUKOPPYNLMOHHBIM 3aKkOHO4AaTENBCTBOM U
HacTosLen MoNuTNKoN; opraHmn3yloT NPUHATUE U peanu3auunio NoAYMHEHHbIMIU paboTHMKaMKU U NoapasaeneHnsiMm
Mep No NpeaynpexaeHno 1 NPOTUBOAENCTBUIO KOPPYNUMK, onpeaeneHHbIX aHTUKOPPYMNLNOHHBIM
3akoHogaTenbcTBOM U MNMonutnkon; obecnevmBatoT HasHadYeHMe OMKHOCTHBIX MWL U NOAPa3aeneHun,
OTBETCTBEHHbIX 3a MPOMUNAKTUKY KOPPYMNLMOHHBIX U MHBIX NPABOHAPYLLUEHWI C OAHOBPEMEHHbBIM 3aKpensieHnem
YHKUMIN 1 06A3aHHOCTEN NO NPeaynpexXaeHnNo 1 NPOTUBOLENCTBUIO KOPPYNLMU;

Komuceus no cobntogeHmto HOpPpM KOpFIOpaTI/IBHOIZ STUKU N yperynmpoBaHuo KOH(*)J']I/IKTa NHTEpPECOB -
ocyLllecTBlideT pacCMOTpeHne BONpoCcoB, CBA3AHHbIX C cobntogeHnem Tpe6OBaHl/II7I KOpI'IOpaTVIBHOIZ ATUKN U
yperynmpoBaHnem KOH(*)J'II/IKTa WHTEPECOB;

[.]

[p.17] X. KoHTpOnb 1 OTBETCTBEHHOCTb

10.1. K mepam OTBETCTBEHHOCTM 3@ KOPPYMLUMOHHbIE U MHbIEe NpaBoHapyLlweHus B ObwecTtse, 430 oTHOCATCS Mepbl
ONCLMNITMHAPHOW, rpaXkaaHCKo-NpaBoBOW, aAMUHUCTPATUBHOW N YroNOBHOW OTBETCTBEHHOCTU B COOTBETCTBUM C
3akoHopaTenbcTBOM Poccuiickon ®eagepaunn.

10.2. O6wecTBo, 30 npoBOAUT NPOBEPKM MO KaXAOMY COOOLLEHMIO (CBEAEHMIO) U YCTAHOBIIEHHOMY (DaKTy
KOppynuuu B pamkax CBOUX MOSTHOMOYUA.

10.3. KoHTponb 3a cobntogeHnem TpeboBanuii Monutukm ocywecTenaT paboTtHukn ObwecTsa, O30,
OTBETCTBEHHbIE 32 KOOPANHALMIO aHTUKOPPYMNLMOHHOM OEATENBHOCTU, NPOUNAKTUKY KOPPYMLMOHHBIX U
WHbIX NPaBOHapPYLLUEHUNA.

Translation:
[p.8] 8.3. Established in the Company, subsidiaries and affiliates of the Commission on Corporate Ethics and

Conflict of Interest Regulation within the framework of their activities shall consider issues arising in relation to their
employees, regardless of their position and functions.
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8.4. The roles and responsibilities of participants in the company subsidiaries related to the prevention and
countering of corruption:

The President of the Company, the heads of subsidiaries and affiliates ensure the organization of the adoption and
implementation of measures to prevent and combat corruption, as defined by the anti-corruption legislation and this
Policy; organize the adoption and implementation of subordinate employees and units of measures to prevent and
combat corruption, as defined by the anti-corruption legislation and Policy; ensure the appointment of officials and
units responsible for prevention of corruption and other offences with a simultaneous consolidation of the roles and
responsibilities for the prevention and countering of corruption;

The Commission on Corporate Ethics and Conflict of Interest Regulation- examines issues related to compliance
with the requirements of corporate ethics and conflict of interest resolution;

[...]
[p.17] X. Control and responsibility

10.1. The measures of responsibility for corruption and other offenses in the Company, subsidiaries and affiliates
include measures of disciplinary, civil, administrative and criminal liability in accordance with the legislation of the
Russian Federation.

10.2. The company, subsidiaries and affiliates carry out checks on each report (note) or established fact of
corruption within their powers.

10.3. Employees of the Company, subsidiaries and affiliates responsible for the coordination of anti-corruption
activities, prevention of corruption and other offenses are responsible for monitoring compliance with the Policy.

[5] Kogekc KopnopaTtusHomn 3tukm / Corporate Ethics Policy (Document)

Accessed 14/08/2019
https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE
%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D
1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D
1%82%D0%B0.pdf

[p.4] Komucems no cobnogeH1o HoOpM KoprnopaTMBHON 3TUKM U YperynmpoBaHuio KoHnmkTa nHtepecos ObecTaa
(Komuccems) — nocTosiHHO aencrayrowwmin padounn oprad O6LuecTsa, paccMaTpuyBaloLLni BONpockl cobniogeHus
KOpnopaTUBHOW 3TUKU U YPErynMpoBaHNs KOH(NNKTa NHTEPECOB.

KopnopaTtuBHas aTuka — cucteMa MoparbHbIX NPUHLMNOB, HOPM M LLEHHOCTEWN, KOTOPbIE OMNpeaensoT noseaeHne
paboTHuka ObLecTea.

[p.15] XIV. 3aknoumTenbHble NoMoXeHns

14.1. Npuem ob6palLeHnn 0 HapyLleHuax nonoxeHnn Kogekca. B cnyyae BbIsIBNEHNS NPU3HAKOB HapyLLEHUSt HOPM
1 npaBur, onucaHHbix B Kogekce, kaxabii paboTHMK BnNpaBe 06paTUTbLCA K CBOEMY HEMOCPEACTBEHHOMY
pykosogutento n (unun) B Kommcenio. Bece obpalleHnsa paccmatpuBatoTcs ¢ cobniogeHneM npas v 3aKOHHbIX
NHTEpPeCcoB paboTHWMKA.

14.2. OTBETCTBEHHOCTb 3a HecobnoaeHne Kogekca.

14.2.1. OTBETCTBEHHOCTb 3a OpraHu3aumio pabdoTbl N0 pasbsAcHeHUO paboTHUKaM nonoxeHui Kogekca,
ucnonHenuto TpeboBanuii Kogekca BosnaraeTcsi Ha HENOCPEACTBEHHOIO pyKoBOAMTENS paboTHMKa 1 [enapTameHT
yrnpaBrneHus NepcoHarnom.

14.2.2. MNMpe3naeHT ObwecTBa No cobCcTBEHHOW MHULMATMBE, MO NpeanoxeHuto Kommuccuu, unu no nuMumMaTusee
HenocpeACTBEHHOIo pykoBoanUTenNs paboTHMKa, AonycTuBLIero Hapywexve Kogekca, NpyHUMaEeT peLleHne o
NPYMEHEHNM COOTBETCTBYIOLLNX Mep, a NPU HanMyinn B AencTBusix (besgencremsax) paboTHMKa NPU3HaKoB
OUCLMNITMHAPHOIO NPOCTYMNKa — Mep AUCLMNITMHAPHOIO B3bICKaHMS B COOTBETCTBUM C TPYAOBbLIM KOOEKCOM
Poccuiickon ®epepauun.

14.2.3. Nuua, Hapywuswne TpebosaHusa Kogekca, MoryT ObiTb NpMBREYeHbl K rpaykgaHCKO-MpaBoOBOW,
agMUHUCTPaTUBHOW WM YrONTIOBHOW OTBETCTBEHHOCTM MO MHMumatmee pykoogctea ObuiecTsa,
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NpaBoOOXpPaHUTENBHbLIX OPraHOB UMY UHbIX MWL, B MOPSAKE U MO OCHOBaHUAM, NpeayCMOTPEHHbIM
3akoHogaTtenbcTBoM Poccuiickon degepaumm.

Translation:

[p.4] the Commission on Corporate Ethics and Conflict of Interest Regulation (the Commission) is a permanent
working body of the Company dealing with the issues of compliance with corporate ethics and conflict of interest
settlement. Corporate ethics is a system of moral principles, norms and values that determine the behaviour of an
employee of the Company.

[p.15] XIV. Final provisions

14.1. Receiving complaints about violations of the Code. In case of detection of signs of violation of the norms and
rules described in the Code, each worker has the right to address to the direct head and (or) in the Commission. All
applications are considered in compliance with the rights and legitimate interests of the employee.

14.2. Liability for non-compliance with the Code.

14.2.1. Responsibility for the organization of work to explain to employees the provisions of the Code, the
implementation of the requirements of the Code rests with the immediate head of the employee and the Department
of personnel management.

14.2.2. The President of the Company on his own initiative, at the suggestion of the Commission, or on the initiative
of the immediate supervisor of the employee who committed a violation of the Code, decides on the application of
appropriate measures, and if there are signs of disciplinary misconduct in the actions (inactions) of the employee —
disciplinary measures in accordance with the Labor code of the Russian Federation.

14.2.3. Persons who violate the requirements of the Code may be brought to civil, administrative or criminal liability
on the initiative of the company's management, law enforcement agencies or other persons in the manner and on
the grounds provided for by the legislation of the Russian Federation.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
1
Comments

There is evidence that the company’s President has primary responsibility for implementing and managing the
company’s anti-bribery and corruption programme. Since the President sits on the Board of Directors, it is
understood that this individual has a direct reporting line to the board on any issues relating to anti-corruption.

However, the company receives a score of ‘1’ because there is no clear evidence of reporting and feedback
activities between the President and the board in relation to anti-bribery and corruption.

Evidence

[1] AHTKoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.9] MpeaungeHT Ob6wecTBa, pykoBoautenun 130 - obecneunBaloT opraHn3aUmio NPUHATUS U peanusauum mep no
npeaynpexaeHnto 1 NpoTUBOAENCTBUIO KOPPYNLNN, onpeaeneHHbIX aHTUKOPPYNLUVNOHHBIM 3aKOHO4ATENIbCTBOM U
HacTosieln MonNUTNKOIN; opraHn3yoT NPUHATUE U peanu3auunio Nog4YMHEHHbIMIN paboTHMKaMKU U Noapas3aeneHnsiMm
Mep No NpeaynpeXxaeHnto 1 NPoTUBOAENCTBUIO KOPPYNLUMK, onpeaeneHHbIX aHTUKOPPYMNLNOHHBLIM
3aKkoHogaTenbcTBOM U MNMonutnkon; obecnevmBatoT HazHadYeHMe JOMKHOCTHBIX MWL U NOAPa3aeneHun,
OTBETCTBEHHbIX 3a NPOMUNAKTUKY KOPPYMNUMOHHBIX U MHBIX NPABOHAPYLLUEHWI C OAHOBPEMEHHbBIM 3aKpensieHnem
YHKUMIN 1 06A3aHHOCTEN NO NpeaynpexaeHno U NPOTUBOAENCTBUIO KOPPYMNLNK;

Translation:

[p.9] the President of the Company, the heads of subsidiaries and affiliates shall ensure the organization of
adoption and implementation of measures to prevent and combat corruption, as defined by the anti-corruption
legislation and this Policy; organize the adoption and implementation of measures to prevent and combat corruption
by subordinates and subdivisions, as defined by the anti-corruption legislation and Policy; ensure the appointment
of officials and units responsible for prevention of corruption and other offences with a simultaneous consolidation
of the roles and responsibilities for the prevention and countering of corruption;

[5] Koaekc KopnopaTtuBHom 3tuku / Corporate Ethics Policy (Document)

Accessed 14/08/2019
https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE
%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D
1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D
1%82%D0%B0.pdf

[p.15] XIV. 3aknoumTenbHble NonoXeHus

14.1. Npwem o6palLeHnin 0 HapyLleHuax nonoxeHnn Kogekca. B cnyyae BbIsIBNEHNS NPU3HAKOB HapyLLEHUSt HOPM
1 npaBwri, onucaHHbix B Kogekce, Kaxabii paboTHMK BNpaBe 00paTUTbLCA kK CBOEMY HEMOCPELACTBEHHOMY
pykosogutento n (unu) B Komucenio. Bece obpalleHns paccMmaTpmBatoTcsi C COOnogeHeM Npas U 3aKOHHbIX
NHTEpPeCcoB paboTHWMKA.

14.2. OTBETCTBEHHOCTb 3a HecobnioaeHne Kogekca.

14.2.1. OTBETCTBEHHOCTb 3a OpraHM3aumio paboTbl MO pa3bACHEHUI0 paboTHMKam nonoxeHun Kogekca,
ucnonHeHuo TpebosaHun Kogekca Bo3naraeTcs Ha HENOCPEACTBEHHOIO pykoBoaMTens paboTHuka n [lenaptameHT
ynpaBneHusi NepcoHarnom.

14.2.2. MNMpe3naeHT ObwecTBa N0 cCOOCTBEHHOM MHMLUMATUBE, NO NpeanoxeHnto Kommccum, unm no nHMumaTmee
HenocpeACTBEHHOIo pykoBoanUTensa paboTHMKa, AonycTuBLlero Hapywexve Kogekca, NpyHUMaeT peLleHne o
NPYMEHEHMM COOTBETCTBYHOLUNX Mep, a MpU Hanu4inm B AencTBusix (6esgencTemsax) paboTHMKa NPU3HAKOB
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ONCUMNITIMHAPHOMO MPOCTYMKa — Mep AUCLMNIMHAPHOIO B3biICKaHUS B COOTBETCTBUM C TPyao0BbIM KOLEKCOM
Poccuiickon ®epepauuu.

14.2.3. Nnua, HapywmBlimre TpeboBaHusa Kogekca, MoryT ObITb NPUBEYEHbI K rpaXaaHCKO-MPaBOBOW,
agMUHUCTPaTUBHOW MW YTONTOBHOW OTBETCTBEHHOCTW MO MHMumnaTtmee pykoBoacTBa ObLecTsa,
NpaBOOXPaHUTESNbHbLIX OPraHOB UITN MHBIX NUL, B NOPSAKE M MO OCHOBAaHWUSIM, NPeAYyCMOTPEHHbBIM
3akoHogaTtenscTBOM Poccuiickon ®epepaunn.

Translation:
[p.15] XIV. Final provision

14.1. Receiving complaints about violations of the Code. In case of detection of signs of violation of the nhorms and
rules described in the Code, each worker has the right to address to the direct head and (or) in the Commission. All
applications are considered in compliance with the rights and legitimate interests of the employee.

14.2. Liability for non-compliance with the Code.

14.2.1. Responsibility for the organization of work to explain to employees the provisions of the Code, the
implementation of the requirements of the Code rests with the immediate head of the employee and the Department
of personnel management.

14.2.2. The President of the Company on his own initiative, at the suggestion of the Commission, or on the initiative
of the immediate supervisor of the employee who committed a violation of the Code, decides on the application of
appropriate measures, and if there are signs of disciplinary misconduct in the actions (inactions) of the employee —
disciplinary measures in accordance with the Labor code of the Russian Federation.

14.2.3. Persons who violate the requirements of the Code may be brought to civil, administrative or criminal liability
on the initiative of the company's management, law enforcement agencies or other persons in the manner and on
the grounds provided for by the legislation of the Russian Federation.

[6] AHTUKOppYNUuMOHHas MNMonuTtuka B BHewHeakoHoMmu4yeckon fleatenbHocTu / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit. pdf

[p.9] 7.7 B cnyyae, ecnu paboTHuk Ob6LlecTBa 0bHapyXun NpuU3HaKkn KOPPYNUUOHHOrO NpaBoHapYyLLUEHUs COo
CTOPOHbI Apyrux paboTHmkoB ObLLECTBA UM KOHTPAreHTOB MPU OCYLLECTBIEHNM BHELLHEIKOHOMUYECKON
OesaTenbHOCTH, OH 06513aH He3aMeanuTenbHO coobLMTbL O Takux obcTosTenscTBax Buue-npe3ngeHTy no
BesonacHocTn 1 pexnmy ObLiecTBa, KOTOPbLIV NOCNe NpeaBapUTENbLHOIO PaCCMOTPEHNSI TAKOro COOOLLEHMS
HarnpaenseT COOTBETCTBYOLLYIO UHopmaumto MpesngeHTy OOLecTBa A4S NPUHATUSA PELLEHNS] O MPOBEAEHUN
cnyxebHoro paccrnenoBaHus.

Translation:

[p.9] 7.7 If the employee of the Company has identified signs of a corruption offense on the part of other employees
of the Company or contractors in the implementation of foreign economic activity, he is obliged to immediately
report such circumstances to the Vice-President for security and the regime of the Company, which, after
preliminary consideration of such a message, sends the relevant information to the President of the Company for a
decision to conduct an internal investigation.

[11] CoBeT AupekTopos / Board of Directors (Webpage)
Accessed 15/08/2019
https://www.uacrussia.ru/ru/corporation/leaders/board-directors/
CoBeT OMpeKkTopoB

Bouapoe Oner EBreHbeBmy
Kapgo4yHukoB NaBen AHaTtonbeBuy
Kontes KOpwuii Hukonaesuy
JlaneTtuHa Anna CepreeBsHa
JlobaHoBa OkcaHa 'eHHagbeBHaA
MuxeeB AnekcaHap AnekcaHgposuy
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CepgatokoB AHaTonuin 3gyapaosuy
HosnatoB Aptem CepreeBny
Cnitocapb KOpuin bopucosuny
KOpueHko EBreHnn BanepbeBuy
FOpuuk AnekcaHap AnekceeBunu

Translation:
Board of Directors

Bocharov Oleg Evgenievich
Kadochnikov Pavel Anatolievich
Koptev Yuri Nikolayevich
Laletina Alla Sergeevna
Oksana Lobanova G.
Alexander A. Mikheev
Serdyukov Anatoly Eduardovich
Dovlatov Artem Sergeevich
Sliusar Yuri Borisovich
Yurchenko Evgeny Valeryevich
Yurchik Alexander Alekseevich

[9] NpaBneHue / Senior management (Webpage)
Accessed 15/08/2019
https://www.uacrussia.ru/ru/corporation/leaders/board/

[MpaBneHune

'\ /
‘ L1
v B2

Crnirocapb Bobpbiwes FpyavHuH Aemupos AemyeHKo Kosans
Opun AnexcaHap Opuii Anexcen Oner Aptyp
Bopucosu4 MeTpoBu4 BnagumupoBu4 Brnagumuposu4 $énoposuy AnbbepToBuy
Translation:
Management

Sliusar, Yuri Borisovich

Bobryshev, Alexander Petrovich

Grudinin, Yuri Vladimirovich

Demidov, Alexei Vladimirovich

Demchenko, Oleg Fyodorovich

Koval, Artur Albertovich

[20] Cnrocapb FOpuinn BopucoBuu / Yuri Borisovich Sliusar (Webpage)
Accessed 16/12/2019
https://www.uacrussia.ru/ru/corporation/leaders/president/

Cnocapb KOpun bopucosuy
"eHepanbHbI QUpeKTop

[...]
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AuBapb 2015 r. — n3bpaH MpesmgeHtom OAO "OAK". C anpensa 2015 r. - MNMpesuaeHT MAO "OAK".

Translation:

Sliusar Yuri Borisovich
General Director

[.]

January 2015 —appointed President of JSC UAC. Served as President of JSC UAC since April 2015.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
1
Comments

There is evidence that the company has a formal bribery and corruption risk assessment procedure that informs the
design of the anti-corruption and bribery programme. The company indicates that it assesses and reviews the
corruption risks that it faces on a regular basis, at least once a year.

However, the company receives a score of ‘1’ because there is no evidence that the results are reviewed at board
level.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.3] KoppynunoHHO onacHas AOMKHOCTb — AOIMKHOCTb, MCMONTHEeHNe 0653aHHOCTEN NO KOTOPOW NpeanonaraeT
y4yacTue B peanunsaumm KoppynuuoHHO onacHO yHKLUK, BKITKOYEHHAs B NepeveHb KOPPYMNLUMOHHO ONacHbIX
[OIMDKHOCTEN, YTBEPXKOAAEMbIN NOKanbHbIM HOpMaTMBHbIM akToMm ObLwecTsa, [430.

KoppynuuoHHo onacHble yHKLUUN — OYHKLIUK, BKITHOYEHHbIE B NEpeYeHb KOPPYMLIMOHHO ONacHbIX (YHKLWNA,
yTBEPXXAAEMbI NOKanbHbIM HOpMaTMBHbIM akToM Obwectea, [30.

MpenynpexaeHue koppynuum — aeatenbHocTb Obwectea, 180, HanpaBneHHas Ha BbiiBNEHWE 1 nocrneayoLlee
yCTpaHeHue NpuyvH Koppynuun, B TOM YUCe NOCPeACTBOM BBEOEHUS ANIEMEHTOB KOPMOPaTUBHOMW KyNnbTypbl,
HOpM, NpaBun, CTaHAAPTOB, Npoueayp, MYHKUNUIA U MepONPUATUA, 0becneynBaroLLmMx HegonyLweHne
KOPPYMNUMOHHbBIX NPaBOHAPYLUEHWI U perfiaMeHTUPOBaHHbIX TOKanbHbIMM HOPMAaTUBHBLIMW aKkTaMu.

MpoTuBoOAercTBUE Koppynumu - gesAtenbHocTb ObwecTtea, 430 B npegenax CBOMX MOSIHOMOYUIA: MO
npegynpexaeHunto Koppynumm; no BbIIBNEHUIO, NPECEYEHMIO KOPPYMNLMOHHBIX NPaBOHAPYLUEHWIA; MO MUHUMU3aALMN
1 NUKBMAALMN NMOCNEACTBUN KOPPYNUUNOHHBIX MPaBOHAPYLLEHUA.

MpodumnakTmka koppynuumn — geatensHocTb ObwecTtBa, 430 no npegynpexaeHuio Koppynumm, B TOM Y1chne no
BbISIBNEHMIO 1 MOCMEAYIOLEMY YCTPAHEHMIO NPUYMH KOpPYNLnn

[p.9] Komuccusa no cobnogeHno HOpM KOpNopaTUBHOM 3TUKU N YPErynMpoBaHuio KOHAIMKTa MHTEPECOB -
OCYLLEeCTBMSIET paCCMOTPEHME BOMPOCOB, CBA3aHHbLIX C cobnogeHneM TpeboBaHuin KOpnopaTUBHOWM ATUKN U
yperynuposaHmeM KOH(MN1KTa MHTEPECOB;

OTBeTCTBEHHbIE AOMMKHOCTHbIE N1Ua 1 (MNKn) nogpasgeneHunst 3a paboTy No NpoduNakTMke KOPPYNUMOHHBIX N MHBIX
NpaBOHapPYLLUEHWIN — OCYLLECTBMSAIOT AEATENbHOCTb, HanpasreHHyo Ha obecneyeHne OYyHKLUMOHNPOBaHWSA
O6wecTBa, 130 B COOTBETCTBUM C aHTUKOPPYMNLIMOHHBIM 3aKoHOA4ATeNbCTBOM M [NonuTukon, paspabaTtbiBaloT,
BHEAPSIOT U CBOEBPEMEHHO akTyanuaupytoT JIHA, pernameHTupyoLine aHTUKOPPYNUMOHHYIO AeATEeNbHOCTb
O6wecTBa, [130; oCcyLecTBMAIOT MePbI, HanpaBeHHbIe Ha BbISIBIIEHNE U YyCTPaHeHne NPUYuH 1 YCIoBU,
CMOCOBCTBYIOLMX BO3HUKHOBEHWIO KOH(IMKTA MHTEPECOB; MHULUMNPYIOT (OPraHv3ytoT) NpoBedeHne CryKebHbix
paccrnegoBaHuii No haktaM HapyLeHUs aHTUKOPPYMNLMOHHOMO 3aKOHOA4ATENbCTBA, MPOBEAEHNE OLEHKN
KOPPYMNUMUOHHBIX PUCKOB;

[p.10] IX. AHTMKOPPYMLUOHHbIE MEPOMPUATUSA, CTaHAAPThI, NpoLeaypbl U NOPSA0K UX NMPUMEHEHNUS

9.1. OueHka KOpPYNUUOHHbLIX PUCKOB:
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9.1.1. OueHka KOpPYNUUOHHbLIX PUCKOB NPOBOAMTCS C Lienblo onpeaeneHnst KOHKPEeTHbIX BU3Hec-nNpoLeccoB n
nenosbix onepauun B gestensHoctn Obwectsa, 30, npu peannsaumm KOTopbix Hambonee BbICOKa BEPOSITHOCTb
coBepLueHns paboTHMKaMK KOPPYMNLMOHHBIX NPaBOHapPYyLUEHUIA.

9.1.2. OueHka KoppYMNUMOHHBLIX PUCKOB MPOBOAUTCS HA PETYNSIPHON OCHOBE, HO HE peXe YeM OAMH pa3 B rof.

9.1.3. OueHka KOppYMNUMOHHBIX PUCKOB MOXET OCYLLECTBMASATLCS:

1) onpeaeneHnem gesatensHocTn Ob6uwecTea, 130 B BUae oTAeNbHbIX BU3HECNPOLIECCOB;

2) onpeaeneHnem ans Kaxaoro 6usHec-npouecca afeMeHTOB («KPUTUYECKMX TOYEK» ), TPU peanu3aumm KoTopbIX
Hanbornee BEPOSiITHO BO3HUKHOBEHWE KOPPYMLMOHHBLIX U MHbIX MPaBOHAPYLLEHNI;

3) onncaHvem BO3MOXHbIX KOPPYNUMOHHbIX MPaBOHAPYLLEHNA, @ UMEHHO: XapaKTEpPUCTMKA BbIrOAbl UIK
npevmMyLlecTsa, kKoTopoe MoxeT 6biTb nonydyeHo O6wectsom, 030 nnu otaensHbIMM paboTHUKaMK Npu
COBEpPLUEHMUN KOPPYMNLMOHHOIO NpaBOHAPYLUEHUs; BEPOSTHbIE CXEMbI ((DOPMbI) OCYLLECTBNEHUS KOPPYMNUNOHHbIX
nnaTtexem;

4) NoAroTOBKOW «KapTbl KOPPYMLMOHHBLIX PUCKOB» (CBOGOAHOE ONMUCAHNE KKPUTUYECKUX TOYEK» U BO3MOXKHbIX
KOPPYMNUMOHHBIX NPaBOHAPYLUEHWN);

5) dpopmMrpoBaHMeM nNepeyHs KOPpPYMNLMOHHO ONacHbIX OOMKHOCTEN;

6) ycTaHOBMNEHNEM B OTHOLUEHUN pabOTHMKOB 3aMeLLaloLLMX KOPPYNLUUOHHO OMacHbIe AOJMKHOCTM cneumnanbHbiX
aHTMKOPPYNUUOHHbLIX Npoueayp 1 TpeboBaHuii (Hanpyumep, perynsipHoe 3anofHeHne geknapaunm o KOHNKTe
WHTEPECOB);

7) pa3paboTKon KOMMekca Mep NoO YCTPaHEHMIO N MMHMMUN3ALMW KOPPYNLNOHHbBIX PUCKOB.

Translation:

[p.3] High Corruption risk position — a position, the performance of duties which involves participation in the
implementation of a high-corruption risk function, included in the list of corruption risk positions, approved by the
local normative act of the Company, subsidiaries and affiliates.

High Corruption Risk Functions — functions included in the list of high corruption risk functions, approved by the
local normative acts of the Company, subsidiaries and affiliates.

Prevention of corruption — activities of the Company, subsidiaries and affiliates aimed at identifying and
subsequently eliminating the causes of corruption, including through the introduction of elements of corporate
culture, norms, rules, standards, procedures, functions and measures to ensure the prevention of corruption
offenses and regulated by local regulations.

Counteraction of corruption - activities of Companies and subsidiaries within its powers: for the prevention of
corruption; to identify, suppression of corruption offences; on minimization and elimination of consequences of
corruption offenses.

Prevention of corruption — activities of the Company, subsidiaries and affiliates to prevent corruption, including the
identification and subsequent elimination of the causes of corruption

[p.9] the Commission on Corporate Ethics and Conflict of Interest Regulation- considers issues related to
compliance with the requirements of corporate ethics and conflict of interest resolution;

Responsible officials and (or) units for the prevention of corruption and other offenses — carry out activities aimed at
ensuring the functioning of the Company, subsidiaries and affiliates in accordance with anti-corruption legislation
and Policy, develop, implement and timely update policies regulating the anti-corruption activities of the Company,
subsidiaries and affiliates; carry out measures aimed at identifying and eliminating the causes and conditions that
contribute to the emergence of a conflict of interest; initiate (organize) internal investigations into violations of anti-
corruption legislation, assessment of corruption risks;

[p.10] IX. Anti-corruption measures, standards, procedures and procedures for their application
9.1. Corruption risk assessment:
9.1.1. Corruption risk assessment is carried out in order to determine the specific business processes and business

operations in the company, subsidiaries and affiliates, the implementation of which is the most likely to commit
corruption offenses by employees.
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9.1.2. Corruption risks are assessed on a regular basis, but at least once a year.
9.1.3. Corruption risk assessment can be carried out:

1) the definition of the company's activities, subsidiaries in the form of individual business processes;

2) definition of elements (“critical points") for each business process, the implementation of which is the most likely
occurrence of corruption and other offenses;

3) description of possible corruption offenses, namely: characteristics of the benefits or advantages that can be
obtained by the Company, subsidiaries or individual employees in the Commission of corruption offenses; probable
schemes (forms) of corruption payments;

4) preparation of a "map of corruption risks" (free description of “critical points" and possible corruption offenses);
5) formation of the list of corrupt dangerous positions;

6) the establishment of special anti-corruption procedures and requirements in respect of employees substituting
corruption-dangerous positions (for example, regular completion of the Declaration of conflict of interest);

7) development of a set of measures to eliminate and minimize corruption risks.

[6] AHTUKOppYNuMoHHas MNonuTuka B BHewHe3akoHomu4yeckon fleatensHocTtu / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.7] 6.6. CoBepLueHCTBOBaHME CUCTEMBI

O6LLecTBO NpM3bIBAET CBOMX PabOTHUKOB U UHbIX 3aMHTEPECOBAHHbIX MWL, He3aMeanuTeneHo coodLaTh O
KOPPYMNUMOHHbLIX NPaBOHAPYLUEHWIA NMPU OCYLLECTBNEHUN BHELLHESKOHOMUYECKON OEATENBHOCTU U ClyYyaeB
HecobnogeHus HO obwectsa no Bonpocam NpOTUBOAENCTBMSA KOPPYNUMM, a Takke npeanaraTe pekomeHgaumm no
COBEPLLEHCTBOBAHMIO CUCTEMbI MPOTUBOAENCTBUS KOPPYNLMM MPU OCYLLLECTBINEHNW BHELLHEIKOHOMUNYECKOMN
[EeATENbHOCTH.

Translation:

[p.7] 6.6. System improvement

The company encourages its employees and other interested parties to immediately report corruption offenses in
the implementation of foreign economic activity and cases of nhon-compliance with the company's regulations on

anti-corruption issues, as well as to offer recommendations for improving the system of anti-corruption in the
implementation of foreign economic activity.
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
1
Comments

There is evidence that the company’s anti-bribery and corruption programme is subject to a regular internal audit
process, which is used to inform and strengthen the company’s anti-corruption programme. However, the company
receives a score of ‘1’ because there is also no evidence that audit findings are presented to the board of directors.
It is also not clear that the entire programme is audited to ensure that it is consistent with high standards of best
practice and the business risks facing the company.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.13] 9.7. BHYTPEHHWI KOHTPOSb U ayauT:

9.7.1. 3agadyent cMcTeMbl BHYTPEHHErO KOHTPOMS U ayauta B paboTe no npodunakTke 1 BbIIBAEHUIO
KOPPYMNUMOHHBIX NpaBoHapyLleHnn aensetcs obecnedyeHne cootTBeTcTBus aedatenbHoctn ObwecTtsa, 130
TpeboBaHAM aHTUKOPPYNUUOHHOIO 3akoHogaTtenbcTBa, Monutuke n JIHA Obwectsa, O30.

OCHOBHOM LieNb0 CUCTEMbI BHYTPEHHETO KOHTPOSISt ABNSETCS 3alyUta MHTEepecoB akUMOHEPOB 1 obecneveHne
coxpaHHocTu aktneoB O6uecTsa, A30.

9.7.2. Cnctema BHYTPEHHEro KOHTPOSl OCHOBaHa Ha B3aMMOAENCTBMM U pasrpaHUyeHn KOMMNEeTEeHUMIA BXOOSLWNX
B Hee CYyObEeKTOB, OCYLLIECTBNSAOLWMNX pa3paboTKy, yTBeEpXKAeHMe, NMPUMEHeHNe N OLIEHKY 3pdEKTMBHOCTI NpoLeayp
BHYTPEHHEro KoHTpons. Kaxablil N3 y4acTHMKOB CUCTEMbI BHYTPEHHErO KOHTPOSS OCYLLIECTBNSET KOHTPOIb B
3aKpenneHHblx obnacTtax gestensHocTn Obuectea, 430 B nopsake, onpeageneHHoM cooTeeTcTByoWmnMN JTHA
O6uwecTsa, O30.

9.7.3. NoagpasgeneHns BHYTPEHHErO KOHTPONS 1 ayauTa

ObuwecTtBa, 30, BbINOMHAA (YHKUMIO BbIABIEHUS U pa3paboTkn Mep no npeaynpexaeHno akTos
MOLLUEHHMYECTBA, XULLIEHWI U 3N0YNOTPeONEeHN, OCYLLLECTBISOT: NPOBEPKN COBMOAEHMS YneHaMm
ncnonHuTenbHbIX opraHoB O6uwecTtea, 30, a Takke ux paboTHUKaMM NONOXEHMI 3akoHodaTenbcTea u JIHA,
KacaloLLMxcsa nHcangepckon nHgopmaumm n 6opb0Obl ¢ Koppynumer, cobniogeHms TpeboBaHMi KOpNnopaTMBHON
3TUKM; y4acTue B cnyxebHbix paccrnenoBaHusix no pakram 3noynotpebneHns (MOLeHHNYECTBA), NPUYMHEHNS
O6wecTty, O30 yuwepba B pesynbTate HELLENeBOro U HeadEKTUBHOIO UCTMONBb30BaHNS PECYPCOB; pacCMOTPeEHNE
COOOLLEHUI 1 MaTeprarnoB Ha NPeaMeT Hanuunst hakToB MOLLEHHUYECTBA, XULLEHWUIA 1 3N0yNoTPebneHuni.

9.8. BHewHun aygnt

O6uwecTtBo, 130 npu npmBneYeHN He3aBUCUMbIX BHELLHUX ayaAUTOPOB YCTaHaBnMBaeT AN Hux obsasaTensHoe
TpeboBaHme coobLiaTb 0 BCEX MPU3HaKax KoOppynumu, BbISBIIEHHbIX MO pe3dynbTatam ayauTa.

Translation:

[p.13] 9.7 Internal Control and Audit

9.7.1. The task of the internal control and audit system in the work on prevention and detection of corruption
offenses is to ensure compliance of the activities of the Company, its subsidiaries and affiliates with the

requirements of anti-corruption legislation, Policies and internal regulations.

The main purpose of the internal control system is to protect the interests of shareholders and ensure the safety of
the company's assets, subsidiaries and affiliates.
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9.7.3. Divisions of internal control and audit

[2] TopoBom OTueT 2018 / Annual report 2018 (Document)
Accessed 12/08/2019
https://www.uacrussia.ru/upload/iblock/efl/ef1bfldbe3b0d4ecb3d9fd7df10669a4.pdf

9.7.2. The internal control system is based on interaction and fulfilment of competences of the company’s
constituent enterprises with the aim of carrying out an assessment of the efficiency of procedures of internal control.

Each of the participants of the internal control system exercises control in the assigned areas of the Company's
activities, subsidiaries and affiliates in the manner determined by regulatory acts of the Company, subsidiaries and
affiliates.

Companies, subsidiaries and affiliates perform the function of identifying and developing measures for the
prevention of fraud, theft and abuse carried out:

check compliance by members of the Executive bodies of Companies, subsidiaries and affiliates and their
employees of the provisions of the legislation and the LDF regarding the use of insider information and anti-
corruption, compliance, corporate ethics; participation in official investigations on evidence of abuse (fraud), causing
to the Society and subsidiaries material damage as a result of inappropriate and inefficient use of resources;
consideration of reports and materials for fraud, theft and abuse.

[p.14] 9.8 Independent auditors performing an external audit of the company and its subsidiaries are obliged to
inform the company of evidence of corruption offenses uncovered during the audit.

rox.

OCYINECTBIACTCA Fa pEeryApHOR
OCHOBE He pexe OAHOro pasa B
Jina TIpOBEJIeHHs | MEHLIIGH Mepe OfMH  pa3
obmecrsoM
BHETITHASL
(KOHCYNBTAHT).

HE3ABHCHMOM OLCHKH KadecTsa
palioTel coOBETa AUPEKTOPOB HE
pexe OJHOrO pasa B TpH roja
TIPHBIICKACTCA
oprasmsauus (KOHCY/bTaRT).

BHEIIHAS

TeueHHE  TPEX
OTIETHBIX

TIOCNEAHHX
nepHoAos no

TIPHBIEKANACH
OpraHu3alysg

Ouenka paboTst conera | I. pibie nposencund | He B TeUCHHE Tpex
JMPEKTOPOB,  KOMMTCTOB M )i OLEHKHA KAIeCTBA | COOMONACTCA. | TIOCHEIHAX  OTYETHBIX
YIEHOB  COBETA  JIHPEKTOPOB | paboThl coBeTa JHMPEKTOPOB B nieprozios OOIIECTBOM He

NPHBIIEKANACh BHEITHSAL

OpraHu3almus
{KOHCYJILTAHT) st
[POBE/ICHIA
HE3aBHCHMOH OICHKH
kadectBa paGoret CopeTa
HHPEKTOPOB.
[Ipusneyenne  jaHHOH
OpTaHH3ALAR

npeoIaraeTcs  mocie
seixopa Obmectsa Ha
yCTOiYHBRIH
TIOTIOIKHTEALHBIH
(pUHAHCOBLIH pe3yJbTAT a
TAKKE TIOCIIE TPOBEIEHIs

OLEHKH  JCATCNIbHOCTH
Cosera JIMPEKTOPOR
coOCTREHHBIMH CHIIAMH.

[p.117]
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Jlns HYECKOM

ol ONENKH HAJEKHOCTH H H3(PEXTHBHOCTA CHCTEMEI YIPABNeHH] PUCKaMH H

BHYTPEHHET0 KOHTPONA, H IPAKTHKH KOPIOPATHBHOMO yNpapieHus o6ILICCTBO OPraHH3OBBLIBACT NPOBeAEHHe

BHYTPECHHETO ay/IUTa.

5.2.1

Jiist npopefieHds BHYTPEHHETO
ayiura B OOLIECTRE CO3JAHO
OTHENLHOE CTPYKTYpHOE
MOAPA3/CICHUE HIH NpHBIEYCHA
He3aBHCHMAN BHETITHSIs!
opranmzanfd. PYHKUHOHATLHAA
H AAMHHMCTPATABHAA
NOAOTIETHOCTE  NOAPA3AEIICHHA

BHYTPEHHETO AyjIATa | T

pasrpandgensl. QYHKIHOHANEHO
TIOJIpa3)eNIeHAE BHYTPEHHETO
ayJiTa TMOMYHHAETCA  COBETY
JTHPEKTOPOB.

1. Jina [pOREAIEHHS
BHYTPEHHETO aynuTa B
ofmecTBe CO3/aH0 OT/AENBHOE
CIPYKTYPHOE  IOfIPA3/IC/iCHHE
BHYTPEHHETO ayadTa,
GyHKIFOHANBEHO TOIOTYETHOE
CORETY  AHPEKTOPOB WM
KOMHTETY 0[O ayjuTy, HIH
uMas

4

BHEMIHAA OpraHu3anys ¢ TEM XKE
TPHHIAOOM MOJ0TYETHOCTH.

CobmonaeTtcs.
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Honpaaueﬂelme BHYTPEHHETO
ayqHTa  NPOBOJHT  OIEHKY
sppexTHBHOCTH CHCTEMEL
BHYTPEHHEI0 KOHTPOIA, OTICHKY
spdrexTrBHOCTH CHCTEMBI
ynpa.nﬂemm pHCKamH, a TAKKC
CHCTEMBI KOpIOPaTHBHOIG
YHpaBIEHHA, QfmecTso
NPUMCHAET OBIIETIPHHATEIE
CTAHOAPTHL  ACATENBLHOCTH B
06IacTH BHYTPCHHETO ayAHTA.

1. B TedenHe OTYETHOIO
[EPHO/IA B PAMKAX IPOBEICHHA
BHYTPEHHETO  @yATa  jaHa
OTeHKa 3 pexTHBHOCTH
CHCTEMBI BHYTPEHHEro
KOHTPONA W YNpaBICHUA
pHcKaM.

2. B ofmectse MCTIONB3YIOTCH
ofmenpuasTEie  TOAXOABl K
BHYTDCHHEMY  KOHTpONC H
YIPABJIEHHIO PHCKAMH.

CobmonaeTes.
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Translation:

[p.111]
An evaluation of the work | The company has No specific An external consultant delivering
of the board of directors is | employed an external protocols an analysis of the work of the

carried out on a regular
basis, at least once a
year. To carry out an
independent analysis the

consultant to deliver an

independent analysis on
one occasion in the last
three years.

board of directors has not been
employed during the course of the
last three reporting periods.
Employing such an organisation is

company employs the
services of an external
consulting company.

considered to be most beneficial
once the company’s financial
position has become more
positive and following an internal
assessment of the work of the
board of directors.

[p.117]

internal audit.

To obtain a systematic evaluation of the reliability of the effectiveness of the risk management and internal
control systems of the company and its policies relating to corporate governance the company organises an

effectiveness of the internal control,
corporate governance and risk
management systems and policies.
The company adheres to accepted
norms and standards regarding
internal audits.

In order to perform an internal audit | To perform the internal audit a Protocols
the company creates a separate separate structural internal audit observed
unit or employs an external unit was created. This unit reports
consultancy. The internal audit unit | to the board of directors or the audit
answers to the board of directors. committee, or the company hires an

external consultancy which will

work within the same reporting

parameters.
The unit responsible for performing | During the reporting period, during Protocols
the internal audit evaluates the the internal audit an evaluation was | observed

provided of the effectiveness of the
company’s internal control and risk
management systems. The
company uses standard recognised
process regarding internal audits.
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

There is evidence that the company publicly commits to investigating incidents and that it has a specific procedure
in place to deal with whistleblowing cases. There is also evidence that each report of corruption-related incidents is
documented.

However, the company receives a score of ‘1’ because it does not provide publicly available information on the
whole investigation process from receipt to final outcome, nor does it commit to providing whistleblowers with
updates on the outcome of investigations if they so wish. In addition, there is no evidence that that investigations
are handled by an independent team or that a central body reviews summary information on cases.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.13] 9.7.3. NMogpasaeneHns BHyTpeHHero KoHTpons u ayanta ObuwecTtsa, 130, BbINONHAS (OYHKLUIO BbISIBIIEHUS
1 pa3paboTkn Mep No npegynpexaeHnto hakToB MOLLIEHHUYECTBA, XULLLEHUIA 1 3N0ynoTpebneHnn, ocyLLeCcTBNSIOT:
NpoBepKN cobnoaeHns YneHaMmm ucnonHuTeneHblix opraHoB Obuiectsa, 30, a Takke nx paboTHUKamMu
nonoXeHunn aakoHodatenbcTea u JIHA, kacatowmxcs MHcarnaepckon nHdopmauumn n 6opbbbl ¢ KOppPYNUMEN,
cobnofgeHnst TpeboBaHMM KOPNOPaATUBHOW 3TUKK; y4acTUe B CNyXebHbIX paccrnenoBaHusix no akram
3noynotpebnexusa (MoweHHn4YecTBa), npuunHeHmns Obwectsy, 430 ywepba B pe3ynbTaTte HELLENEBOrO U1
He3(HEKTMBHOIO MCMONb30BaHMS PECYPCOB; PAaCCMOTPEHME COOOLLEHUN U MaTepmnanoB Ha NpeamMeT Hannums
(haKTOB MOLLUEHHWYECTBA, XULLIEHUI 1 3noynoTpebneHun.

[p.18] MpunoxeHue Ne 1 k AHTUkoppynumoHHoun nonutuke MAO «OAK»
®PopmMynmpoBka « AHTUKOPPYMLMOHHOM OFOBOPKMY ANS BKIOYEHUs B TPYAOBOW AOroBop ¢ paboTHMKOM

1. PaBoTHuk 06s13yeTca cobnofate aHTMKOPPYNLMOHHYO NonuTuky PaboTtonatens, a Takke BCe BHYTPEHHWE
HopMaTuBHble AokyMeHTbl MAO «OAK», HamnpaBneHHble Ha NPOTUBOAENCTBUE KOPPYNLUUN.

2. B uensix npeaynpexaeHust U NpoTUBOAEACTBUS koppynuum PaboTHMK 0ba3aH:

2.1. BO3AEPXKUBATBLCS OT COBEPLUEHUS U (UNN) YHaCTMSA B COBEPLUEHUN KOPPYMLMOHHBIX NPaBOHapyLUEHU B
WHTepecax unu ot umeHn Pabotogatens;

2.2. BO3JEPKMBATLCS OT NOBEAEHUS, KOTOPOE MOXET OblTb MCTONKOBAHO OKPYXKaOLLMMU, Kak TOTOBHOCTb
COBEPLUNTb UMK Y4aCcTBOBaTb B COBEPLLUEHUN KOPPYNLMOHHOMO NpaBoOHAPYLLEHUS1 B MHTEpecax Unn oT UMeHu
PaboTtopaTtens;

2.3. He3ameanUTENbHO VIH(bOpMVIpOBaTb HenocpencTBeHHOro pykosogunutena n (I/IJ'IVI) nyo, OTBETCTBEHHOE 3a
ﬂpOd)VIJ'IaKTVIKy KOPPYMNUNOHHbBLIX N UHbIX ﬂpaBOHaprJeHMVI, O Cny4dasaXx CKIOHeHus PaboTHuKa K coBepLUEeHnto
KOPPYNUNOHHbIX npaBOHapyu.leHMﬁ; O Cny4dasax coBepLueHna KoOppynuUOHHbIX HpaBOHaprJeHMVI apyruMmu
pa6OTHI/IKaMI/I, KOHTpareHTamm nnn NHbiMn nnuuammu,

2.4. coobWwnTb HENOCPEACTBEHHOMY PYKOBOAUTENIO M NULLY, OTBETCTBEHHOMY 3a NPOMNaKkTUKy KOPPYNUMOHHBIX U
WHbIX NPaBOHAPYLUEHWUA, O BO3MOXHOCTU BO3HUKHOBEHUS TGO BO3HUKHOBEHWUM Y paboTHUKA KOH(NNKTA
WHTEPECOB.

3. PaboTHMKY M3BECTHO, YTO K MEpaM OTBETCTBEHHOCTHM 3a KOPPYMNLMOHHBLIE N MHbIE NPABOHAPYLLUEHUSA OTHOCATCSA
Mepbl AUCLUNIMHAPHOW, adMUHUCTPATUBHOW, rPaXAaHCKO-NPaBOBOM U YrONIOBHOM OTBETCTBEHHOCTM B
COOTBETCTBUW C 3aKkoHoAaTenbCcTBOM Poccuiickon ®epepaunn.
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[...]
[p.19] k AHTukoppynumoHHorn nonutuke MAO «OAK»
MpymepHasa hopMynMpoBKa pasaerna Ans BKIOYEHUs: B AOrOBOp (KOHTPakT) ¢ koHTpareHTom ObLiectsa

1. «xAHTUKOPPYMUMNOHHAA OrOBOPKA»

[.]

1.3. B cny4ae Bo3HMkHOBEHUST Y CTOPOHBbI NOO3PEHMIA, YTO MPOM3OLLISIO NN MOXET NPOM3ONTUN HapyLLEHUE Kakux-
nnbo nonoxeHumn HacToswero Pasgena, cootsetcTBytoLlast CTopoHa 06sa3yeTcs ysegomuTb apyryto CTOpoHy B
nucemeHHon opme. MNMocne NMCbMEHHOro yBegoMIeHNst COOTBETCTBYoLasa CTopoHa umeeT npaBso
NPUOCTaAHOBUTb UCMOMHEHME 06a3aTenbCTB No HacTosLwemy [loroBopy A0 NONydYeHUs1 NOATBEPXKAEHUS, UTO
HapyLLEeHMs He NPOM30LLSIO NN He NpousonaeT. ATO NOATBEPKAEHME OOMKHO ObiTh HANpPaBneHo B TeYEHNe
Jecsatun pabounx gHen ¢ gatbl HaNpPaBneHUst MMCbMEHHOTO YBEAOMIIEHUS.

1.4. B nucbmeHHoM yBegomneHnn CTopoHa obsi3aHa cocnaTtbes Ha hakTbl Ny NpegocTaBvUTb MaTtepuansl,
[OCTOBEPHO MoATBePXAaLye U1 gatLime OCHOBaHWA npegnonaratb, YTO MPOU3OLLIIO U MOXET NPOU30NTH
HapyLLeHMe KaKknx-nmbo NonoxeHun HacTosLwero Pasgena koHTpareHToMm, ero ajpdunmpoBaHHbIMKU NMUaMK,
paboTHMKaMu 1 nocpeaHUKamu, BelpaxkaroLeecs B SENCTBUSIX, KBANMAULMPYEMbIX POCCUACKUM
3aKOHO4ATENbCTBOM Kak Aava/monyyeHve B3TKU, KOMMEPYECKUA NOAKYM, a Takke AENCTBUSIX, HapyLLaloLnx
TpeboBaHNs POCCUNCKOro 3akoHogaTenbCTBa O NPOTUBOLAENCTBUN feranu3aumm (OTMbIBaHWIO) AOXO40B,
NOMyYeHHbIX NPECTYNHbIM NyTEM.

Translation:

[p.13] 9.7.3. Internal control and audit

Companies, subsidiaries, affiliates, performing the function of identifying and developing measures for the
prevention of fraud, theft and abuse carried out: check compliance by members of the Executive bodies of
Companies, subsidiaries and affiliates and their employees of the provisions of the legislation and the LDF
regarding the use of insider information and anti-corruption, compliance, corporate ethics; participation in official
investigations on facts of abuse (fraud), causing to the Society and subsidiaries damage as a result of inappropriate
and inefficient use of resources; consideration of reports and materials for fraud, theft and abuse.

[p.18] Appendix No. 1 to the anti-Corruption policy of PISC UAC»
The wording of the "anti-Corruption clause" for inclusion in the employment contract with the employee

1. The employee undertakes to comply with the anti-corruption policy of the Employer, as well as all internal
regulations of PJSC "UAC" aimed at combating corruption.

2. In order to prevent and combat corruption, the Employee must::

2.1. refrain from committing and (or) participating in the Commission of corruption offenses in the interests or on
behalf of the Employer;

2.2. refrain from conduct that can be interpreted by others as willingness to commit or participate in the
Commission of a corruption offense in the interests or on behalf of the Employer;

2.3. immediately inform the immediate Manager and (or) the person responsible for the prevention of corruption and
other offenses, on cases of inducement of the Employee to commit corruption offenses; on cases of corruption
offenses committed by other employees, contractors or other persons;

2.4. inform the immediate supervisor and the person responsible for the prevention of corruption and other offenses
about the possibility of occurrence of the employee's conflict of interest.

3. The employee is aware that the measures of responsibility for corruption and other offenses include disciplinary,
administrative, civil and criminal liability in accordance with the legislation of the Russian Federation.

[...]
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[p.19] to the anti-corruption policy of JSC "UAC»
Approximate wording of the section for inclusion in the contract (contract) with the company's counterparty

1. "ANTI-CORRUPTION CLAUSE»

[.]

1.3. In the event that a Party suspects that there has been or may be a violation of any provision of this Section, the
party concerned shall notify the other Party in writing. Upon written notice, the party concerned shall have the right
to suspend the performance of its obligations under this Agreement until it has received confirmation that no breach
has occurred or will not occur. This confirmation shall be sent within ten working days from the date of written
notice.

1.4. In the written notification the Party is obliged to refer to the facts or to provide the materials reliably confirming
or giving the grounds to assume that there was or there can be a violation of any provisions of this Section by the
counterparty, its affiliates, employees or intermediaries, expressed in the actions qualified by the Russian legislation
as giving/receiving a bribe, commercial bribery, and also the actions violating requirements of the Russian
legislation on counteraction to legalization (laundering) of the proceeds of crime.

[4] NpoTtuBoaencTBme Koppynuuu / Countering Corruption (Webpage)
Accessed 14/08/2019
https://www.uacrussia.ru/ru/corporation/anticorruption-policy/

TenedoH goBepus No Bonpocam NpoTMBoOAencTBus koppynuun: +7 (495) 926-14-33
BHyTpeHHWI Tenedon ansa pabotHukos NMAO «OAK»: 86-66

B uensix peannsauumn aHTUKOPPYNLMOHHBIX MEPOMPUATUIA, MPOBOAMMbIX [TyONMYHBIM aKLMOHEPHBIM OOLLECTBOM
«ObbeguHeHHasi aBMacTpouTerbHas Koprnopauusi», NoBbieHnsa achdeKTUBHOCTN obecneveHnsi cobnogeHns
paboTHukamu Koprnopaumm npasun KopnopaTMBHOIO NoBeAEHUSA, (POPMUPOBAHUSA HETEPMMMOCTU K
KOpPPYNUMOHHOMY MOBEAEHMIO, B LENAX MUHMMU3ALNA 1 NIKBUOALMM NOCNEACTBUN KOPPYNLMOHHBLIX
npasoHapyweHui, B NMAO «OAK» opraHnsoBaHa paboTta ¢ obpalleHUsMn rpaxaaH 1 opraHnsauum,
noctynawLwwmmMm no TenedoHy gosepus, o dpakrax npossnexms koppynuum B NMNAO «OAK» 1 ero goyepHux un
3aBucMMbIX obuiectBax (ganee — 130).

MpaBuna npuema obpalleHuni:

no TenedoHy AoBepus Mo Bonpocam NpoTUBOAENCTBUS KOPPYNLUWU MPUHUMAaETCA UHpopMaunsa o dpakTax
koppynuwuu B NMAO «OAK» n ero 130;

TenedoH goBepunst MPYHKLMOHUPYET B aBTOMaTUYECKOM PEXMME N OCHALLLEH CUCTEMOW 3anmncy NocTynarLwmx
obpaleHnii (PyHKUNST «KaBTOOTBETUUKY);

npuem 1 3anncb obpalleHnn no TenedoHy 4OBEPUS OCYLLECTBSETCS eXeAHEBHO, KPOME BbIXOAHbIX M Hepaboumx
npasgHUYHbIX OHEeR, No cnefylowemy rpaduky: noHeaenbHuk-yetsepr ¢ 9.00 o 18.00 yacoB N0 MOCKOBCKOMY
BpemeHu, natHmua ¢ 9.00 go 16.45 yacoB No MOCKOBCKOMY BpemeHu. Bpemsi npuema ogHoro obpalueHus B
pexvmMe paboTbl aBTOOTBETYMKA COCTaBNAET 5 MUHYT.

He paccmaTpuBatoTcs:

aHOHMMHbIe obpalleHus (6e3 ykasaHus damMunmm, UMeHu, oT4ecTBa rpaxgaHuHa, HanpasuBeLLero obpalleHue);
obpalleHusi, He cofepxalliue NOYTOBOro agpeca unu agpeca 3NeKTPOHHOW NOYTbI, MO KOTOPOMY A0JDKEH ObITh
HanpaBIieH OTBET;

obpalleHns, He kacatoLmecs KOpPYNUMOHHBIX AencTBuin paboTHmkoB MAO «OAK» u ero 30;

obpalleHnsi, B KOTOPbIX COAEPXaTCA HELLEH3YPHbIE, MO0 OCKOPOUTENbHLIE BbIPAXEHUS], YTPO3bl XN3HU, 300POBLI0
n nmyuiectsy padoTHuka NMAO «OAK» n ero 130, a Takke YNeHOB €ro ceMbM, MOTYT ObITb HE PACCMOTPEHbLI U
ocTaBneHbl 6e3 oTBeTa.

OO6pallaem BHMMaHMe Ha TOo, 4YTo cTatben 306 YronosHoro kogekca Poccuiickon Pegepaumm npegycMmoTpeHa
YroyloBHasi OTBETCTBEHHOCTb 3a 3aBEOMO JI0XKHbIN JOHOC O COBEPLLEHUUN NPECTYNIIEHUS.

Translation:

The anti-corruption telephone hotline: +7 (495) 926-14-33
Internal telephone number for employees of PJISC "UAC"; 86-66
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In order to implement anti-corruption measures carried out by the Public joint stock company "United aircraft
Corporation", to improve the efficiency of ensuring compliance of employees of the Corporation with the rules of
corporate behaviour, the formation of intolerance to corrupt behaviour, in order to minimize and eliminate the
consequences of corruption offenses, PISC "UAC" organized work with appeals of citizens and organizations
coming by telephone, about the facts of corruption in PISC "UAC" and its subsidiaries and dependent companies
(hereinafter — the subsidiaries).

Rules for receiving applications:

information on corruption facts in PIJSC "UAC" and its subsidiaries and affiliates is received by the helpline on anti-
corruption issues;

the helpline operates in automatic mode and is equipped with a system for recording incoming calls ("answering
machine" functiony»);

reception and recording of calls by helpline is carried out daily, except weekends and public holidays, according to
the following schedule: Monday-Thursday from 9.00 to 18.00 hours Moscow time, Friday from 9.00 to 16.45 hours
Moscow time. The time of receiving one request in the answering machine operation mode is 5 minutes.

The following will not be accepted for consideration:

anonymous addresses (without indication of a surname, a name, a patronymic of the citizen who sent the address);
cases that do not contain a mailing address or email address to which the response should be sent;

appeals not related to corruption actions of employees of PJSC UAC and its subsidiaries and affiliates;

appeals that contain obscene or offensive expressions, threats to life, health and property of the employee of PIJSC
"UAC" and its subsidiaries and affiliates, as well as members of his family, may not be considered and left
unanswered.

We wish to stress that article 306 of the Criminal code of the Russian Federation provides criminal liability for
obviously false denunciation of the commission of a crime.

[5] Konekc KopnopaTtusHomn 3tukm / Corporate Ethics Policy (Document)

Accessed 14/08/2019
https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE
%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D
1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D
1%82%D0%B0.pdf

[p.5] 5.3. Bcem pabotHukam ObLyecTtBa, BHE 3aBUCUMOCTU OT YPOBHSA 3aHNUMaeMOmN SOIMKHOCTM, HEOBX0AMMO
NpuaepXuBaTbCs CreayoLwmnx npaBumn KOPrNopaTMBHOIO NOBEAEHNS:

[p.6] He yyacTBOBaTL MPSIMO UMM KOCBEHHO, NIMYHO UMW Yepe3 NOCPEeaHMYECTBO TPETBUX NNL, B KOPPYMLNOHHBIX
[OEeNCTBUSIX;

V. MpaBuna koprnopaTMBHOro noBeAeHnst paboTHUKOB

5.1. PaboTHukn ObLwecTtBa: B CBOEW NOBCeAHEBHON paboTe pyKOBOACTBYOTCH €AMHbIMW HOPMamu 1 npasunamu
nosefeHus, onucaHHbIMKM B Kogekce; CBOEBpPEMEHHO YBEAOMMAT CBOE HENOCPEACTBEHHOE N (UNN) BblLLECTosLLEee
pykoBoAcTBO 060 Bcex criyqasix 06paLleHnst K HUIM Kakux-nnbo nuu B Lensx CKINOHEHUS K COBEPLLEHWUIO AENCTBUMN,
BeAYyLMX K HAPYLLIEHUIO HOPM AEeNOBOW 3TUKU 1 NpaBuIT KOPNopaTUBHOTO NoBeAeHus, NPpUHATLIX B ObLwecTse u
OnncaHHbIX B HacTosiweMm Kogekce.

[p.15] XIV. 3akntounTenbHbIe NONOXEeHUS

14.1. Npuem o6paLLeHnii 0 HapyLleHuax nonoxeHun Kogekca. B cnyyae BbIsIBNEHWS NPU3HAKOB HapyLUEHUS1 HOPM
1 npaswri, onucaHHbix B Kogekce, Kaxabii paboTHMK BNpaBe 00paTUTbLCSA kK CBOEMY HEMOCPELACTBEHHOMY
pykoBoauTento u (unun) B Kommcenio. Bece obpalleHns paccmatpuBatoTcs ¢ cobniogeHmem npas U 3aKOHHbIX
NHTEpPEeCcoB paboTHWMKA.

Translation:

[p.5] 5.3. All employees of the Company, regardless of level of position held, must adhere to the following rules of
corporate conduct:
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[p.6] not to participate, directly or indirectly, personally or through the mediation of third parties in corrupt practices;

[...]
V. Rules of corporate behaviour of employees

5.1. Employees of the Company: in their daily work are guided by the uniform norms and rules of conduct described
in the Code; promptly notify their direct and (or) higher management of all cases of treatment to them of any
persons for the purpose of inducing to commit actions leading to violation of the norms of business ethics and rules
of corporate behaviour adopted in the Company and described in this Code.

[p.15] XIV. Final provisions

14.1. Receiving complaints about violations of the Code. In case of detection of signs of violation of the norms and
rules described in the Code, each worker has the right to address to the direct head and (or) in the Commission. All
applications are considered in compliance with the rights and legitimate interests of the employee.

Install the app on your smartphone and use it offline

[6] AHTUKOppYNUuMOHHas MNMonuTtuka B BHewHeakoHoMmu4yeckon fleatenbHocTu / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.7] 6.3. OTBETCTBEHHOCTb M HEOTBPATUMOCTb HaKas3aHUs.

O6uecTBO paccrnenyeT BCe pa3yMHO 0OOCHOBaHHbIE COOBLLEHNSA O BO3MOXHbIX KOPPYMLMOHHBIX
npaBoOHapPYLLEHUSIX U NPUBIEKaeT K OTBETCTBEHHOCTM BUHOBHbIX paboTHMkoB ObLLecTBa BHE 3aBUCUMOCTH OT
3aHMMaeMOW JOMKHOCTU, cTaxa paboTbl U MHbIX YCIOBUI B Clly4ae COBEPLUEHMS MU KOPPYMLMOHHbIX C
WCMONHEHNEM CBOUX TPYAOBbIX 00S13aHHOCTEN BHELLUHESKOHOMUYECKOW AESATENBHOCTH.

[...]
6.6. CoBepLUeHCTBOBaAHNE CUCTEMBI

O6LLecTBO NpM3bIBAET CBOMX PAbOTHUKOB U UHbIX 3aMHTEPECOBAHHbIX MWL, HE3aMeaUTENbHO coodLwaTh O
KOPPYMUMOHHbIX NPaBOHAPYLLUEHWIA NPU OCYLLECTBIIEHUN BHELUHE3KOHOMUYECKOWN AEATENBHOCTU U Cry4aes
HecobntogeHma HI obuwecTtsa no BonpocaMm NPOTUBOAENCTBMSA KOpPYNUMK, a Takke npegnaratb pekoMeHgaLumm no
COBEPLLEHCTBOBAHMKO CUCTEMbI MPOTUBOAENCTBMUS KOPPYMNLUN MPU OCYLLLECTBNEHMNN BHELLUHESKOHOMUYECKON
[EeATEeNbHOCTH.

[.]

[p.9] 7.7 B cny4ae, ecnu paboTHuk O6LlecTBa 0OHaPYXUN NPU3HAKN KOPPYMLMOHHOIO NMpaBOHapYLLEHNst CO
CTOPOHbI Apyrux paboTHMkoB OBGLLECTBaA UMM KOHTPAreHTOB MNPU OCYLLIECTBIEHUMN BHELUHEIKOHOMUYECKOM
[edaATenbHoCTU, OH 0653aH He3amMeaMTENbHO COOBLLMTL O Takux obcToaTeNnbCTBax Buue-npe3anaeHTy no
BesonacHocTn n pexnmy ObLiecTBa, KOTOPbIV NOCNe NpeaBapUTENbLHOrO PacCCMOTPEHNS TaKOro coobLeHus
HanpaensieT COOTBETCTBYOLLYO MHpopmauuio MNMpesnageHTy ObLecTBa 4ns NPUHATUSA peLleHns o NpoBeaeHUN
cny>xebHOoro paccneaoBaHus.

[p.10] 7.8. Mockonbky O6LLECTBO MOXET ObITb MPUBMEYEHO K OTBETCTBEHHOCTW B COOTBETCTBUM C 3apyDeEXXHbIM
AHTUKOPPYNUUOHHBLIM 3aKOHOAATENBCTBOM 3@ y4acTue ero paboTHUKOB, KOHTPAreHTOB U UHbLIX 3aMHTEPECOBAHHbIX
nvy, 0eNCTBYOLWMX OT UMEHW UK B MHTepecax OOLlecTBa, B KOPPYNLUMOHHON AEATENBHOCTH, TO MO BCEM pas3yMHO
060CHOBaHHbLIM NOAO3PEHUAM B COBEPLUEHUN KOPPYNLMOHHBLIX AENCTBMI No nopyyeHuto MpeaungeHta ObwectBa
MOXeT NPoBOAUTLCA CnyxebHoe paccnefoBaHue.

7.9. B uensx npoBeAeHUs BCECTOPOHHErO CryeBGHOro paccrenoBaHusi, BbIACHEHMS BCEX 0OCTOATENLCTB,
BbI3BaBLUNX MOAO3PEHMUS BO B3ATOMHUYECTBE, NHbIX KOPPYMNLIMOHHBLIX NPaBOHaPYLUEHUSIX U HAPYLLUEHWUSIX HacTosLLew
MonuTMKKN, aHOHUMHbIE COOBLLEHMSA He AomnycKaloTCs.

Translation:
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[p.7] 6.3. Responsibility and punishment.

The company will investigate all reasonable allegations of corruption and will bring to justice the perpetrators,
regardless of position, seniority and other conditions, if they commit corrupt acts whilst executing their duties in
foreign economic activities.

[...]
6.6. System improvement

The company encourages its employees and other interested parties to immediately report corruption offenses in
the implementation of foreign economic activity and cases of non-compliance with the company's regulations on
anti-corruption issues, as well as to offer recommendations for improving the system of anti-corruption in the
implementation of foreign economic activity.

[.]

[p.9] 7.7 If the employee of the Company has identified signs of a corruption offense on the part of other employees
of the Company or contractors in the implementation of foreign economic activity, he is obliged to immediately
report such circumstances to the Vice-President for security and the regime of the Company, which, after
preliminary consideration of such a message, sends the relevant information to the President of the Company for a
decision to conduct an internal investigation.

[p.10] 7.8. Since the Company can be held liable in accordance with foreign anti-corruption legislation for the
participation of its employees, contractors and other interested persons acting on behalf of or in the interests of the
Company in corruption activities, an internal investigation may be conducted on all reasonably justified suspicions
of corruption actions on behalf of the President of the Company.

7.9. In order to conduct a comprehensive internal investigation, clarify all the circumstances that caused suspicion
of bribery, other corruption offenses and violations of this Policy, anonymous reports are not allowed.
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no publicly available evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
1
Comments

There is evidence that the company commits to report material findings of bribery and corruption to the relevant
authorities and to cooperate with law enforcement agencies where necessary.

However, the company receives a score of ‘1’ because there is no evidence that a dedicated senior individual is
ultimately responsible for ensuring that the disclosure of criminal offences is evaluated and acted upon, if
necessary. Although the company indicates that its President is responsible for deciding whether to initiate an
internal investigation, there is no further evidence to indicate that this individual is responsible for reporting
externally or for ensuring that material findings from investigations are reported to the board.

Evidence

[1] AHTkoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt _pol 11.2018.docx

[p.12] 9.4.3. O6wecTtBO, 30 cTpemMuTcs K cozgaHmo komnrekca 3PEKTUBHbBIX Mep NO NpoBepke UHopmaumm o
BO3MOXHbIX (pakTax KOppyrnuuu, a B Criy4ae Ux NogTBEPXKAEHUS, K YCTPaHEHNIO (MUHUMU3aLIMKN) X NOCNEACTBUN,
NPWYMH, UM CNOCOOCTBYIOLLMX, B TOM YnCNe, NyTEM HanpaBfeHUss MaTepmarioB B NPaBOOXPaHUTENbHbIE OpraHbl
Npv HaNM4YUM JOCTATOYHbIX OCHOBaHWN.

[p.16] 9.11. BaaumogencTeme ¢ rocyqapCTBEHHbIMU OpraHaMu, OCYLLLECTBNAIOLNMN KOHTPOSbHO-HAA30pPHbIE
dyHKUNN.

O6uwecTso, A30:

[..]

9.11.3. YcraHaBnMBaeT Nopsgok coobLieHns B MpaBOOXpaHUTENbHbIE OpraHbl O pakTax HapyLleHus TpeboBaHui K
cnyxebHoMy NOBeAEHMWI0 rOCYAapCTBEHHbIX Y MPaXXAAHCKUX CYXXaLUMX NPy OCYLLEeCTBIIEHUN KOHTPOSbHO-
Haa30pHbIX MeponpuAaTuin B Obwectse, 30, B TOM YMcne O BbIMOraTenbCTBE LEeHHbIX MO4APKOB, AeHEXHbIX
cpeacTB v T.M.

[p.17]1 9.13. CoTpyaQHUYECTBO C NPABOOXPaHUTENbHBLIMW OpraHamMmu B cdhepe NpoTUBOAENCTBUSA KOPPYMLUK:

9.13.1. O6wecTBo, A30 npuHnmaeT Ha cebs 06a3aTENbCTBO BO3AEPKNBATLCA OT KAKUX-NTMOO CaHKUUA B
OTHOLLEHMUN CBOMNX pabOTHMKOB, COOBLLMBLLMX B NPAaBOOXPaHUTENbHbIE OpraHbl O CTaBLUEA UM U3BECTHON
MHOpMaLIMM O NOArOTOBKE UMW COBEPLUEHUM KOPPYNLUUOHHOIO Y UHOTO NpaBOHapPYLUEHNS.

9.13.2. O6wecTBo, 30 ocyLecTBNAET COTPYAHUYECTBO C NMPaBOOXPaAHUTENbHLIMU OpraHaMu, okasbiBaeT
NoaAepPXKKy NPW BbISBNIEHUUN U pacciefoBaHUM NPaBoOOXpaHUTENbHLIMI OpraHaMm hakToB KOppYNLuK,
npeanpuHMmaeT HeobxoaMMble Mepbl NO COXpPaHEHWIo 1 Nepedaye B NPaBOOXPaHUTENbHbIE OpraHbl JOKYMEHTOB U
nHdopmaummn, cogepallen AaHHble O KOPPYNUMOHHBIX MPaBOHaPYLUEHUSAX.

Translation:

[p.12] 9.4.3. The company seeks to create a set of effective measures to verify information about possible evidence
of corruption, and if they are confirmed, to eliminate (minimize) their consequences, the causes that contribute to
them, including by sending materials to law enforcement agencies if there are sufficient grounds.

[p.16] 9.11. Interaction with state bodies exercising control and Supervisory functions.

The company and its subsidiaries:

[.]
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9.11.3. Establishes the procedure for reporting to law enforcement agencies about violations of the requirements for
official behaviour of state and civil servants in the implementation of control and Supervisory activities in the
Company, subsidiaries and affiliates, including extortion of valuable gifts, cash, etc.

[p.17] 9.13. Cooperation with law enforcement agencies in the field of anti-corruption:

9.13.1. The company and its subsidiaries undertake to refrain from any sanctions against its employees who have
reported to law enforcement agencies about the information they have become aware of about the preparation or
Commission of corruption and other offenses.

9.13.2. The company cooperates with law enforcement agencies, provides support in the detection and
investigation of corruption by law enforcement agencies, takes the necessary measures to preserve and transfer to
law enforcement agencies documents and information containing data on corruption offenses.

[6] AHTUKOppYNuMoHHas MNonutuka B BHewHeakoHoMu4yeckon fleatenbHocTu / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.9] 7.7 B cnyyae, ecnu paboTHuk O6LlecTBa 0OHaPYXUN NPU3HAKN KOPPYMLMOHHOIO NMpaBOHapYLLEHNs CO
CTOPOHbI Apyrux paboTHMkoB OBGLLECTBA NN KOHTPAreHTOB MPU OCYLLIECTBEHUM BHELUHEIKOHOMUYECKOM
[edaATenbHoCTU, OH 0653aH He3ameanMTeNbHO COOBLLMTL O Takux 06CcToATENLCTBAxX Buue-npe3naeHTy no
©esonacHocTu n pexnmy ObLecTBa, KOTOPbLIV NOCME NpeaBapUTENBHONO PACCMOTPEHUS TAKOro COObLLLEHNSI
HanpasnseT COOTBETCTBYOLLYIO UHopmauumto MpesngeHty ObwecTBa 4nA NPUHATUS PELLEHNS O MPOBEAEHUN
cnyxebHoro paccneaoBaHus.

[p.10] 8.2. Jlnua, BUHOBHbIE B HapyLleHUM TpeboBaHWIn HacTosiLeln MNonMTuKN, MoryT 6biTb NPUBIEYEHbI K
OVCUMNITMHAPHON, rpaXkgaHCKO-NMPaBoOBOW, aMUHUCTPATUBHOW M YTONTOBHOW OTBETCTBEHHOCTU MO UHMLMATHBE
OOwecTBa, NPaBOOXpPaHUTENBHBIX OPraHOB UMW MHbIX NIUL, B COOTBETCTBUU C 3aKOHOAATENbCTBOM Poccuiickon
®epepaumu, Hg ObwecTBa 1 Tpy4oBbIMM JOTOBOPaMM, a Takke Npu Hanm4ymm OCHOBAHWUIA aHTUKOPPYNUUOHHbBIX
3aKOHOB MHOCTPaHHbIX rOCYAAPCTB, B KOTOpbIX O6LLECTBO OCYLLECTBMAAET UMW NNAaHMPYET OCYLLECTBNATb
BHELLHE3KOHOMMWYECKYIO OEATENbHOCTD.

Translation:

[p.9] 7.7 If the employee of the Company has identified signs of a corruption offense on the part of other employees
of the Company or contractors in the implementation of foreign economic activity, he is obliged to immediately
report such circumstances to the Vice-President for security and the regime of the Company, which, after
preliminary consideration of such a message, sends the relevant information to the President of the Company for a
decision to conduct an internal investigation.

[p.10] 8.2. Persons guilty of violating the requirements of this Policy may be brought to disciplinary, civil,
administrative and criminal liability on the initiative of the Company, law enforcement agencies or other persons in
accordance with the legislation of the Russian Federation, the company's regulations and employment contracts, as
well as if there are grounds for anti-corruption laws of foreign States in which the Company carries out or plans to
carry out foreign economic activity.

[10] Artur Koval (Webpage)

Accessed 19/12/2019
https://www.uacrussia.ru/ru/corporation/leaders/board/koval-a-a/
Koeanb ApTyp Anb6epToBuy

Buue-npe3ngeHT no 6€30nacHoOCTU N pexumy

Translation:

Koval, Artur Albertovich
Vice President of Security and Systems

[20] Cntocapb FOpuin Bopucosuu / Yuri Borisovich Sliusar (Webpage)
Accessed 16/12/2019
https://www.uacrussia.ru/ru/corporation/leaders/president/
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Cniocapb FOpuin Bopucosuy
"eHepanbHbIA oUpeKkTop

[...]
AnBapb 2015 r. — n3bpaH lMNMpesmgeHtom OAO "OAK". C anpens 2015 r. - MNMpe3naeHT MNMAO "OAK".
Translation:

Sliusar Yuri Borisovich
General Director

[...]
January 2015 —appointed President of JSC UAC. Served as President of JSC UAC since April 2015.

[11] CoeT OAunpektopoB / Board of Directors (Webpage)
Accessed 15/08/2019
https://www.uacrussia.ru/ru/corporation/leaders/board-directors/
CoBeT ampeKkTopos

Bouapos Oner EBreHbeBny
Kago4yHukos NaBen AHaToneesny
Kontes KOpwuii Hukonaesuy
JlanetnHa Anna CepreeBHa
Jlo6aHoBa OkcaHa N'eHHagbeBHaA
MwuxeeB AnekcaHap AnekcaHapoBuy
CepatokoB AHaTonun 3ayapaoBud
HosnatoB Aptem CepreeBuy
Cniocapb FOpuit bopucosuy
FOpueHko EBreHunn Banepbesuy
KOpuuk AnekcaHap AnekceeBund

Translation:
Board of Directors

Bocharov Oleg Evgenievich
Kadochnikov Pavel Anatolievich
Koptev Yuri Nikolayevich
Laletina Alla Sergeevna
Oksana Lobanova G.
Alexander A. Mikheev
Serdyukov Anatoly Eduardovich
Dovlatov Artem Sergeevich
Slusar Yuri Borisovich
Yurchenko Evgeny Valeryevich
Yurchik Alexander Alekseevich
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption incidents,
investigations or disciplinary actions involving its employees.

Evidence

No evidence found.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
1
Comments

There is evidence that the company provides a training module that outlines the basic principles of the anti-bribery
and corruption policy, including the reporting channels available to employees. The company indicates that this
training is provided to all employees, including those of subsidiaries and affiliated companies.

However, the company receives a score of ‘1’ because there is no evidence to indicate how frequently employees
are required to undertake this training on anti-corruption. There is also no evidence that training is provided to all
employees across all divisions, all countries and regions of operation or in all appropriate languages.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)
Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.7] V. 3agaum MonuTukn

[..]

5.3. O60bLeHne n pasbsacHeHe OCHOBHbIX TpeboBaHMI aHTMKOPPYNUMOHHOTO 3akoHoAaTenscTea Poccuickon
depepaumm, KoTopble MOTyT NpuMeHsTbes K Obwectry, 130 1 paboTHUkam.

5.4. NoBeneHne ao paboTtHukoB ObwecTra, 130 npuHUMNoB 1 TpeboBaHui MNonnTUkK, a Takke yCTaHOBEHME U
3akpenneHue obsa3aHHOCTEN No UX cobrnoaeHuto.

[...]
5.7. dopmuposaHue B O6wecTte, 130 HETEPNMMMOCTU K KOPPYNLNOHHOMY NMOBEAEHMIO.
[p.13] 9.5. O6y4eHune n KOHCYyNbTUPOBaHNe PabOTHUKOB.

O6wwecTtBo, 130 opraHm3dyeT o6yyeHne paboTHMKOB B pasnnyHbIX hopmax no Bonpocam npoTMBOLENCTBUSA
Koppynuum:

9.5.1. OpraHuayeT oby4vatoLme MeponpuaTust (MHCTPYKTaXu, CEMUHapPbI, aHKETUPOBaHWE, TECTUPOBaHUE
pabOTHUKOB M T.M.), B TOM YUCIE C Pa3bACHEHUEM: MOHATUSA KOPPYNLUMKU, MPOTUBOAENCTBUSI KOPPYNLUNW;
OTBETCTBEHHOCTM 3a COBEPLUEHME KOPPYMNLMOHHBIX NPaBOHApYLUEHWI; TpeboBaHU aHTUKOPPYMLMOHHOIO
3akoHofaTtenbcTBa, Monutuku, JIHA ObwecTsa, 430 no Bonpocam npefynpexaeHust 1 npoTUBOAENCTBUS
KOppynuuu; nopsiaka BbIIBNEHWS U yPErynmpoBaHus KOHIMKTa MHTEPECOB NpW BbINOMHEHUM PAabOTHUKaMn
TPYAOBbIX (JOIMKHOCTHBIX) 00513aHHOCTEN; NOpsAKa B3aUMOAENCTBUSA C NPaBOOXPaHUTENbHLIMW OpraHamu no
BOMpOCcaM NpogUIIaKTUKL U NPOTUBOLENCTBUS KOPPYNLUUK; MOBEAEHUS B CUTYaLUSIX KOPPYMNLMOHHOIO prcka
(Hanpumep, B cryyasix BbIMOraTernbCTBa B3ATKM CO CTOPOHbI JOJPKHOCTHbIX JTUL, rOCYAapPCTBEHHbIX OPraHoB).

9.5.2. MNpoBoanT nHAMBUZYaNbHOE KOHCYNbTMPOBaHMe paboTHMKOB MO BONPOCaM NpeaynpexxaeHns u
NPOTUBOOENCTBUIA KOPPYNLUK.

9.6. DopMUMpoBaHMe OCHOB 3aKOHOMOCHYLUHOIO noBeAeHus paboTtHukos ObuwecTtsa, 430:
9.6.1. B uensx npegynpexaeHus koppynuumn O6wectso, 30 ocyuecTBnsaeT MHPOPMaLNOHHO-NPOCBETUTENBCKUE

meponpusatusa ans pabotHukos ObwecTtea, 430, B TOM yncne nytemM: co3gaHus 1 COBEpLUEHCTBOBAHMSA pasgena
«lMpoTnBOAEVCTBUNE KOPPYNLUMU» HA MHTpaHeT-nopTane ObuwecTea, A30; pasmeleHns nHdpopmaumm o
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MeponpuaTMAX No peanusauum MNonuTukn B KOpnopaTUBHbIX cpeacTsax nHdopmMaumm B cBO60aHOM JOCTyne
(cTeHabl, NnevaTHble n3gaHus, canTel U T.4.);

Translation:

[p.7] V. Related Tasks

[.]

5.3. Generalization and clarification of the main requirements of the anti-corruption legislation of the Russian
Federation that can be applied to the Company, subsidiaries and employees.

5.4. Communicating to the company's employees, subsidiaries and affiliates the principles and requirements of the
Policy, as well as the establishment and consolidation of obligations to comply with them.

[...]

5.7. Formation of intolerance in Society, subsidiaries and affiliates to corrupt behaviour.

[p.13] 9.5. Training and consulting of employees.

The company and its subsidiaries organize training of employees in various forms on anti-corruption issues:

9.5.1. Organizes educational events (training, seminars, questionnaires, testing of workers, etc.), including an
explanation of the concept of corruption, corruption; liability for corruption offences; the requirements of anti-
corruption legislation, Policies, regulations. Training is provided in the company, all subsidiaries and affiliates on the
issues of prevention and counteraction of corruption; identification and resolution of conflicts of interests during the
performance of the employees of the labour (official) duties; order of interaction with law enforcement agencies on
prevention and counteraction of corruption; behaviour in situations of corruption risk (for example, in cases of
extortion of a bribe from officials of state bodies).

9.5.2. Provides individual advice to employees on prevention and combating corruption.
9.6. Formation of the basis of law-abiding behaviour of employees of the Company, subsidiaries and affiliates:

9.6.1. In order to prevent corruption, the Company, subsidiaries and affiliates carry out information and educational
activities for employees of the Company, subsidiaries and affiliates, including by: creating and improving the section
"Anti-corruption” on the company's intranet portal, subsidiaries and affiliates; posting information on the
implementation of the Policy in the corporate media in the public domain (stands, publications, websites, etc.).);

[5] Kogekc KopnopaTtuBHom 3tukm / Corporate Ethics Policy (Document)

Accessed 14/08/2019

https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D 1%81%20%D0%BA%D0%BE
%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D
1%8D%D 1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D
1%82%D0%B0.pdf

[p.6] V. lNMpaBuna kopnopaTUBHOro NoBeAeHNss paboTHUKOB

5.1. PaboTHukn ObLwecTtBa: B CBOEW NOBCeAHEBHON paboTe pyKOBOACTBYOTCH €AMHbIMW HOPMamu 1 npasunamu
noBefeHus, onucaHHbIMK B Kogekce; CBOeBpeMeHHO yBEAOMMAIOT CBOE HenocpeaCcTBEHHOE U (M) BbilLecTosiLiee
pykoBOACTBO 060 BCex criydasx 06paLleHunsi K HUM Kakux-nmbo nuy B Lensx CKMOHEHUs! K COBEPLLEHMIO AENCTBUN,
BeOyLUMX K HapyLUeHU0 HOPM AEerNoBON TWKM U NMpaBui KOPNopaTUBHOIO NoBeAeHus, NpuHATbLIX B ObLwecTBe 1
onucaHHbIX B HacTosilwem Koaekce.

5.2. PykoBoguTtenu ObLecTBa: Ha NMMYHOM NpUMepe EMOHCTPUPYIOT NPUBEPKEHHOCTb €AMNHBIM LIEHHOCTAM 1
NPUHLUMNaM KOpPropaTMBHOW 3TUKKM, HOPMaM 1 Npasunam, onucaHHbIM B Kogekce; NpoBoaAT pa3bACHUTENbHYHO
paboTy ¢ NnogYNHEHHBbIMU paboTHMKaMM C LIeNbo Nonynspusaumm 1 peanusauumn nonoxeHnn Kogekca, a takke
npeaoTBpaLleHNs] BO3MOXHbIX HAPYLLIEHMI HOPM OETOBON 3TUKM U NPaBWI1 KOPNopaTMBHOIO NOBEAEHUS.

Translation:
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[p.6] V. Rules of corporate conduct of employees

5.1. Employees of the Company: in their daily work are guided by the uniform norms and rules of conduct described
in the Code; promptly notify their direct and (or) higher management of all cases of treatment to them of any
persons for the purpose of inducing to commit actions leading to violation of the norms of business ethics and rules
of corporate behavior adopted in the Company and described in this Code.

5.2. Managers of the Company: by personal example demonstrate commitment to the common values and
principles of corporate ethics, norms and rules described in the Code; conduct explanatory work with subordinates
in order to promote and implement the provisions of the Code, as well as to prevent possible violations of business
ethics and rules of corporate behavior.

[6] AHTUKOppYNUMOHHas MNMonuTuka B BHewHeakoHomu4yeckon featenbHocTu / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.7] 6.5. HdhopmupoBaHue n obyveHme.

O6LwecTBO NpunaraeT BO3MOXHbIE YCUINS MO MHGOPMUPOBaHMIO Y PasbsACHEHNIO MPUHLMNOB 1 TpebGoBaHuii
AHTUKOPPYNUMOHHOIO 3apyGexXHOro 3akoHoA4aTeNIbCTBa, HacTosILWen NonuTukK, UHbix HI O6GLiecTsa no Bonpocam
NPOTUBOAENCTBUS KOPPYMLIMM.

O6LecTBO OpraHM3yeT 1 NPoBOANT 00y4eHne paboTHMKOB OCHOBaM NPOTUBOLAENCTBUSA KOPPYNLMOHHBIM
npaBoHapPYyLUEHNSIM MPU OCYLLECTBIIEHUUN BHELUIHE3KOHOMNYECKON OEATENBHOCTM.

[p.9] 7.5. ObwecTBO OpraHusyet oby4vatoLme MeponpuATMS (MHCTPYKTaXW, CEMUHapbI 1 T.11.), B TOM Yucne, ¢
pa3bsiCHEHNEM OTBETCTBEHHOCTU 3@ COBEpPLLEHNE KOPPYMLMOHHBLIX NpaBOHapYyLLUeHWt; TpeboBaHui 3apybexHoro
aHTUKOPPYNLMOHHOIO 3aKkoHoAdaTenbCcTBa, HacToswen MonuTukn, HO O6uwecTsa no Bonpocam npeaynpexneHns u
NpOTUBOAENCTBUS KOPPYMNLMU; NOBEOEHNSA B CUTYaLMSIX KOPPYMNLMOHHOIO pyucka (Hanpumep, B crnyyasx
BbIMOraTenbCTBa B3ATKM CO CTOPOHbI FOCYAAPCTBEHHBIX CIYXaLUMX roCyAapCTBEHHbIX OPraHOB MHOCTPaHHBIX
rocygapcTs). [Npy Heo6xoAMMOCTM NPOBOASATCS UHAUBUAYATIbHBIE KOHCYNbTUPOBaHUSI pabOTHMKOB MO BONpocam
npeaynpexaeHus u NpoTUBOAEUCTBUIA KOPPYNLMK NPU OCYLLLECTBIIEHUN BHELLIHESKOHOMUYECKON AeATENBHOCTU.

Translation:
[p.7] 6.5. Information and training.

The company makes all possible efforts to inform and explain the principles and requirements of anti-corruption
foreign legislation, this policy, and other regulations of the Company on anti-corruption issues.

The company organizes and conducts training of employees on the basics of combating corruption offenses in the
implementation of foreign economic activity.

[p.9] 7.5. The company organizes training events (briefings, seminars, etc.), including the explanation of
responsibility for corruption offenses; requirements of foreign anti-corruption legislation, this Policy, the regulatory
documents of the Company on the prevention and combating corruption; behavior in situations of corruption risk (for
example, in cases of extortion of bribes from civil servants of state bodies of foreign States). If necessary, individual
consultations of employees on the prevention and combating corruption in the implementation of foreign economic
activity are carried out.
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

There is no evidence that the company tailors its anti-bribery and corruption training to employees based on an
assessment of their role and exposure to corruption risk. There is some indication that the company may provide
individual training to employees involved in foreign activities, but it is not clear what this training might involve or
how frequently it is conducted.

Evidence

[6] AHTUKOppYNUMOHHas MonuTtuka B BHewHeakoHomu4yeckon featenbHocTn / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.9] 7.5. ObwecTBO OpraHu3yeT oby4vatoLLme MepPonpUATUSA (MHCTPYKTaXWU, CEMUHAPbI U T.11.), B TOM Yucre, ¢
pas3bsCHEHNEM OTBETCTBEHHOCTU 32 COBEPLLEHNE KOPPYMNLUMNOHHBLIX NMPpaBOHapYLLEHUA; TpeboBaHMI 3apybexxHoro
aHTMKOPPYNUUOHHOIO 3aKkoHoAaTenbCcTBa, Hactoswen Monutukn, HO ObwecTtBa no BonpocamM NpeaynpexaeHus u
NPOTMBOAENCTBUA KOPPYNLUMK; MOBEAEHUS B CUTYaLMAX KOPPYMLMOHHOMO pucka (HanpumMep, B Criydyasx
BbIMOraTenbCTBa B3ATKM CO CTOPOHbI FOCYAapPCTBEHHbIX CyXaLlMX roCyaapCTBEHHbIX OPraHOB MHOCTPAHHbIX
rocygapctB). [Mpn Heo6xoaAMMOCTH NPOBOAATCA UHANBMAYANBHbLIE KOHCYNbTUPOBaHNA pabOTHUKOB MO BONpocam
npeaynpexaennst 1 NPOTUBOAENCTBUIN KOPPYMLMM NPU OCYLLECTBEHNUN BHELUIHEIKOHOMUYECKOWN AEATENBHOCTH.

Translation:

[p.9] 7.5. The company organizes training events (briefings, seminars, etc.), including the explanation of
responsibility for corruption offenses; requirements of foreign anti-corruption legislation, this Policy, the regulatory
documents of the Company on the prevention and combating corruption; behaviour in situations of corruption risk
(for example, in cases of the extortion of bribes from civil servants of state bodies of foreign States). If necessary,
individual consultations of employees on the prevention and combating corruption in the implementation of foreign
economic activity are carried out.

[1] AHTukoppynuuoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt _pol 11.2018.docx

[p.3] KoppynumoHHO onacHas AOMKHOCTb — AOIPKHOCTb, UCNOMHEHNe 0683aHHOCTEN MO KOTOPOW npeanonaraeT
y4acTue B peanusaumm KOppynumMoHHO onacHom dyHKLMK, BKIIOYEHHAsA B NepeYeHb KOPPYNUUOHHO OMACHbIX
OOIMKHOCTEN, YyTBEPXKOAEMBIN foKanbHbIM HOpMaTUBHBIM akToM ObuecTea, O30.

KoppynuuoHHo onacHble yHKUUKN — OYHKLMMW, BKITFOYEHHbIE B NEPEeYEHb KOPPYMLMOHHO ONacHbIX (OYHKUWNA,
yTBEPXXAAeMbIN foKanbHbIM HOpMaTUBHBIM akTom ObuwecTsa, O30.

Translation:
[p.3] High Corruption risk position — a position, the performance of duties which involves participation in the
implementation of a high-corruption risk function, included in the list of corruption risk positions, approved by the

local normative act of the Company, subsidiaries and affiliates.

High Corruption Risk Functions — functions included in the list of high corruption risk functions, approved by the
local normative acts of the Company, subsidiaries and affiliates.
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is no evidence that the company measures or reviews the effectiveness of its anti-bribery and corruption
communications or training programme.

Evidence

No evidence found.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company’s incentive schemes for employees incorporate ethical or anti-bribery and
corruption principles.

Evidence

No evidence found.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score
1
Comments

The company clearly states that any employee who refuses to act unethically, in keeping with the company’s anti-
corruption commitments, will be protected and supported, even where such actions result in a loss of business or
another disadvantage to the company.

However, there is no evidence that the company assures itself of its employees’ confidence in this statement
through anonymised surveys or other clearly stated means.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt _pol 11.2018.docx

[p.13] npegocTaBneHNs rapaHTUn TOro, YTO OTKa3 OT KOPPYNUUOHHLIX AEWCTBUNA, AaXKe eCnn Takon OTka3 npusegeT
k notepsam gna Obwectea, 130, He noBneyeT 3a cO6ON HMKAKNX NpecnefoBaHNiA, CaHKLMIA UNK yLLEeMEHNS
3aKOHHbIX NpaB 1 MHTepecoB paboTHMKA, B TOM YKCIe, B YacTK onnaTthl TpyAa U KapbePHOro NPOABMKEHUS MO
cnyxoe.

Translation:

[p.13] The company guarantees that refusal of corruption actions, even if such refusal will lead to losses for the
Company, subsidiaries and affiliates, will not entail any prosecution, sanctions or infringement of the legitimate
rights and interests of the employee, including in terms of remuneration and career advancement.

[6] AHTUKOppYNLUMOHHas MNMonuTuka B BHeWwHe3aKoHomu4veckon featenbHocTtn / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.7] 6.7 OTKa3 OT OTBETHbLIX MEP M CaHKLUNA.

OO6LLecTBO rapaHTUPYET, YTO HUKAKNE CaHKLMM HE MOTYT ObITb NPUMEHEHbLI K paBOTHUKY UM KOHTPareHTy
OObLecTBa 3a:

OTkas gatb unu Nnony4ynTb B3ATKY, OCYLLECTBIIATb Kommepqecmﬂ noAaKyn mmnn okasatb nNocpeaHn4ecTBo BO
B3ATOYHNYECTBE, AaXe eClih B pe3yribTaTe Takoro otkasa y

[p.8] O6LecTBa BO3HMKNN YOBITKW, YNyLLEHHAs BbIFOAA, HE ObINy NonydYeHbl KOHKYPEHTHbIE NPenMyLLECTBa;

3a pobpocosecTHOe COobLLEHNE O BO3MOXHbIX KOPPYNLUMOHHBLIX NPaBOHAPYLUEHMSX U MHbIX 310ynoTpebneHusx
W1 0 HeJOCTaTOYHON 3 MEKTUBHOCTU CYLLECTBYIOLLMX KOHTPObHbLIX MpoLeayp.

Translation:

[p.7] 6.7 Refusal of retaliatory measures and sanctions.

The company guarantees that no sanctions can be applied to an employee or counterparty of the Company for:
Refusing to give or receive a bribe, to carry out commercial bribery or to mediate bribery, even if as a result the
[p.8] Company suffers financial losses, lost profits, or a loss of competitive advantage;

For good faith reporting of possible corruption and other abuses or lack of effectiveness of existing control
procedures.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
1
Comments

There is evidence that the company promotes a clear policy of non-retaliation against both whistleblowers and
employees who report bribery and corruption incidents. The company indicates that this policy applies to all
employees across the organisation. It is noted that the non-retaliation policy applies to counterparties of the
company, but it does not make specific reference to those employed as third parties, suppliers or joint venture
partners.

The company receives a score of ‘1’ because there is no evidence that the company assures itself of its employees’
confidence in this commitment through surveys, usage data, or other clearly stated means.

Evidence

[1] AHTkoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.6] 6.8. OTka3 OT IPMMEHEHMS OTBETHbIX MEP M CaHKLUMIN B cry4yae obpoCcoBECTHOro coobLeHns paboTHUKOM
O6wecTtBa, 430 unu nHbIM NULOM O NpeanonaraeMbIX HapyLleHUsX, hakTax Koppynuun, NHbIX 3N0YNoTPebneHnsIx
U O HEJOCTaTOYHON 3PPEKTMBHOCTU CYLLECTBYIOLLMX KOHTPOSbHbIX NpoLeayp.

[p.10] IX. AHTMKOPPYMLUUOHHbIE MEPONPUSATUSA, CTaHAAPTbI, Npoleaypbl U NOPSA0K UX NMPYMEHEHUS

[p.11] 6) 3awmTa paboTHMKa OT Kaknx-nMbo NnpecnefoBaHUn 1 NPUTECHEHWI B CBA3W C COOOLLEHMEM O KOH(pMKTE
WHTEpPeCcoB, KOTOPbIN BbiN CBOEBPEMEHHO UM PACKpPbLIT U yperynuposaH (npegoTtepaweH) Obwectsom, [30.

[p.13] npegocTaBneHNs rapaHTUin TOro, YTO OTKa3 OT KOPPYNUUOHHbLIX AEUCTBUW, AaXKe eCnn Takon OTKas npueegeT
k notepsam gna Obwectea, 130, He noBneyeT 3a coOb6ON HMKAKNX NpecnefoBaHNiA, CaHKLMIA UNK YLLEeMEHNS
3aKOHHbIX NPaB 1 MHTepecoB paboTHMKa, B TOM Y1Cne, B YacTu onnaTbl TPy4a U KapbepHOro NpoABMXEHUS No
cnyxobe.

[p.17] 9.13. CoTpyaQHU4ECTBO C NPaBOOXPaHUTENbHBIMW OpraHamMu B cchepe npoTusoaencTems koppynuum: 9.13.1.
O6wecTtBo, A30 nprHumaeT Ha cebst 0693aTENBCTBO BO3AEPKMBATLCS OT KAKUX-NMMOO CAHKLMIA B OTHOLLEHUN
CBOMX pabOTHMKOB, COOBLLMBLLNX B NPABOOXPaHUTENbHbIE OpraHbl O CTaBLUEN UM U3BECTHOW MHpbopMaumn o
NOAroTOBKE WS COBEPLLEHUN KOPPYMLMOHHOIO Y MHOFO NPaBOHapYLLUEHUS.

Translation:

[p.6] 6.8. Refusal to apply retaliatory measures and sanctions in case of a good-faith report by an employee of the
Company, a subsidiary or other person on alleged violations, corruption, other abuses or insufficient effectiveness
of existing control procedures.

[p.10] IX. Anti-corruption measures, standards, procedures and procedures for their application

[p.11] 6) protection of the employee from any persecution and harassment in connection with the report of a conflict
of interest, which was promptly disclosed to them and settled (prevented) by the Company and its subsidiaries.

[p.13] providing guarantees that refusing to participate in corrupt actions, even if such refusal will lead to losses for
the Company, subsidiaries and affiliates, will not entail any prosecution, sanctions or infringement of the legitimate
rights and interests of the employee, including in terms of remuneration and career advancement.

[p.17] 9.13. Cooperation with law enforcement agencies in the field of anti-corruption:
9.13.1. The company, the SDO undertakes to refrain from any sanctions against its employees who have reported

to law enforcement agencies about the information they have become aware of about the preparation or
Commission of corruption and other offenses.
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[6] AHTUKOppYNUMOHHas MNMonuTMka B BHeWHe3aKoHomu4veckon feartenbHocTtn / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.7] 6.7 OTKka3 OT OTBETHbIX MEP U CaHKLUNA.

O6LWecTBO rapaHTUPYeT, YTO HUKAKME CaHKLUUKN HEe MOTYT BbiTb NPUMEHEHbI K paGOTHUKY UM KOHTPareHTy
O0bulecTBa 3a:

OTkKas gatb nnu nony4ynTb B3ATKY, OCYLLECTBIATb Kommepqecmﬁ noakyn mnn okasatb NoCcpeaHn4eCcTBO BO
B3ATOYHNYECTBE, AaXe eClih B pe3dyrnbTaTe Takoro otkasa y

[p.8] O6LecTBa BO3HMKNN YOBITKM, YNyLLEHHAsA BbIroAa, He Obiny NoNy4YeHbl KOHKYPEHTHbIE NPEeNMYLLIECTBA;

3a 0obpocoBecTHOE COOGLLEHNE O BO3MOXKHBIX KOPPYMLUMOHHBIX MPABOHAPYLLEHUSIX U UHBIX 310yNoTpebneHnsx
WM 0 HegOCTaTOYHON 3PMEKTUBHOCTU CYLLECTBYIOLLMX KOHTPOSbHbLIX Npoueayp.

Translation:

[p.7] 6.7 Refusal of retaliatory measures and sanctions.

The company guarantees that no sanctions can be applied to an employee or counterparty of the Company for:
Refusing to give or receive a bribe, to carry out commercial bribery or to mediate bribery, even if as a result the
[p.8] Company suffers financial losses, lost profits, or a loss of competitive advantage;

For good faith reporting of possible corruption and other abuses or lack of effectiveness of existing control
procedures.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

There is evidence that the company provides whistleblowing channels for its employees, which are available to all
employees in the organisation and to those employed by third parties.

However, the company receives a score of ‘1’ because the company only offers internally operated reporting
channels and there is no evidence that employees may use these channels to seek advice in addition to reporting
incidents. The company also indicates that anonymous reports are not allowed and will not be investigated. In
addition, it is not whether the channels are available to all employees in any country of operation, or in multiple
languages, or to employees of suppliers or joint venture partners.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.10] IX. AHTUKOPPYNLMOHHBbIE MEPONPUATUS, CTaHAAPTLI, Npoueaypbl 1 NOPSAOK UX NPUMEHEHNS

[p.11] 3) KoHMAEHLMANBHOCTL NPOLIECCa PAaCKPbITUS CBEAEHUA O KOHAITUKTE MHTEPECOB U MpoLiecca ero
YPErynmpoBaHusi;

[p.12] 9.3.6. NprHMMaeT Mepbl NO NPOTUBOLAENCTBUIO HENPABOMEPHOMY MCMONb30BaHMNIO NHCANAEPCKON
NMHGOPMaLMM U MAHUMYITMPOBAHMIO PbIHKOM.

9.4. PaccmoTpeHne coobLueHuin (CBegeHUn) 0 BO3MOXHbLIX (hakTax Koppynumm:

9.4.1. O6wecTBo, A30 opraHusyeT n obecneynBaeT NpoBeAeHNE NPOBEPOK COOBLLEHMI, NOCTYNMBLLMX MO
TenedoHy goeepusa ObwecTsa, 30, cogepxaliux CBeAeHUS O MpU3HaKax KOPPYMNUMOHHbLIX U UHbIX
NpaBOHaPYLLEHWUIA.

9.4.2. O6uwecTtBo, 30 ocyLlecTBNsAET B yCTAHOBIEHHOM POCCUACKMM 3aKOHOAATENbCTBOM MOPSAAKE NPUEM U
paccMoTpeHue obpalleHnn paboTHMKOB, MapTHEPOB, KOHTPAreHTOB U MHbIX (N3NYECKUX U FOPUANYECKUX) UL, O
BO3MOXHbIX (pakTax Koppynuuu, NOCTYNMBLUNX B aApec PYKOBOACTBA M OTBETCTBEHHbIX paboTHukoB ObLLecTBa,
O30 nocpencTtBoM MOYTLI, B TOM YMCIIE SMEKTPOHHON, 1 NPU NINYHOM NpUEME.

9.4.3. O6uwecTtBo, 130 cTpemnTCcs K Co3aaHuno kommnrekca adhdeKkTMBHbLIX Mep MO NpoBepke NHopMaLmmn o
BO3MOXHbIX hakTax Koppynuuu, a B criyvyae ux NoaTBEPXKAEHUS, K YCTPAHEHWUO (MUHUMM3ALIMKN) UX NOCNEACTBUN,
MPUYMH, UM CMOCODBCTBYIOLLUX, B TOM YMCIEe, NYTEM HanpaBfiEHUsi MaTepuanoB B NPaBOOXPaHUTENbHbIE OpraHbl
npu HanNnU4nM 4OCTaTOYHbIX OCHOBAHWN.

Translation:

[p.10] IX. Anti-corruption measures, standards and procedures for their application

[p.11] 3) confidentiality of the conflict of interest disclosure and settlement process;

[p.12] 9.3.6. Takes measures to counter the misuse of insider information and market manipulation.

9.4. Consideration of reports (information) on possible facts of corruption:

9.4.1. The company, subsidiaries and affiliates shall organize and ensure the conduct of inspections of messages

received by the company's helpline, subsidiaries and affiliates, containing information on signs of corruption and
other offenses.
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9.4.2. The company and its subsidiaries, in accordance with Russian legislation, provide for the admission and
consideration of requests of employees, partners, counterparties and other (physical and legal) persons on possible
cases of corruption received by the management and employees of Companies and subsidiaries by mail, including
email and messages delivered in person.

9.4.3. The company seeks to create a set of effective measures to verify information about possible facts of
corruption, and if they are confirmed, to eliminate (minimize) their consequences, the causes that contribute to
them, including by sending materials to law enforcement agencies if there are sufficient grounds to do so.

[4] NpoTuBoaencTBme Koppynuuu / Countering Corruption (Webpage)
Accessed 14/08/2019
https://www.uacrussia.ru/ru/corporation/anticorruption-policy/

TenedoH goBepus No Bonpocam NpoTUBOAENCTBUA kKoppynuun: +7 (495) 926-14-33
BHyTpeHHU TenedoH ana paboTtHukos NMNAO «OAK»: 86-66

B uensx peanvsaumn aHTUKOPPYMNLMOHHBIX MEPOMNPUATUIA, NPOBOAUMBIX [TyBNNYHBIM aKLMOHEPHbIM 06LLECTBOM
«ObbeanHeHHas aBMacTpouTernbHas Kopnopauusa», noBblleHns addekTuBHoCTM obecneyeHust cobnogeHus
paboTHukamn Koprnopauun npasus KOpnopaTMBHOro noseaeHns, hopMnMpoBaHns HETEPNMMOCTH K
KOPPYNUUOHHOMY NOBEAEHMIO, B LENSX MUHMMU3auum 1 nNMkeuaaumMm nocneacTsnii KOPPYNUMOHHBLIX
npasoHapyweHu, B NMAO «OAK» opraHnsoBaHa paboTa ¢ obpalleHnsaMn rpaxgaH 1 opraHusaumn,
noctynamoLwwmmMm no TenedoHy gosepus, o pakrax npossnexms koppynumm B NMNAO «OAK» 1 ero goyepHux un
3aBucuMbIX obuecteax (ganee — 130).

MpaBuna npnema obpalyeHuni:

no TenecoHy JoBepuUst No BONpocam NpOTUBOAENCTBUSA KOPPYNLUMM NPUHUMAETCS MHopMaums o akrax
koppynuuu B NMAO «OAK» n ero 130;

TenedoH foBepusi PYHKLMOHMPYET B aBTOMATUYECKOM PEXMME U OCHALLLEH CUCTEMOW 3anmncy NOCTynarLwmx
obpaleHnii (PyHKUNST «KaBTOOTBETUUKY);

npvem u 3anucb obpatleHnii No TenedgoHy JOBEPUSA OCYLLECTBSIETCH €XeQHEBHO, KPOME BbIXOAHbIX U Hepaboumnx
npasgHUYHbIX AHEN, No crneaytowemy rpaduky: noHegensHuK-4etsepr ¢ 9.00 go 18.00 yacoB N0 MOCKOBCKOMY
BpemeHu, natHmua ¢ 9.00 go 16.45 yacoB No MOCKOBCKOMY BpemeHun. Bpems npuema ogHoro obpalieHus B
pexvme paboTbl aBTOOTBETYMKA COCTaBNAET 5 MUHYT.

He paccmaTpuBatoTcs:

aHOHMMHbIe obpalleHus (6e3 ykasaHus damMunmm, UMeHu, oT4eCTBa rpaxgaHuHa, HanpasuBLLEero obpalleHue);
obpalleHns, He coaepallme NOYTOBOro agpeca unm agpeca afekTpOHHOW NOYTbI, N0 KOTOPOMY AOMKEH BbiTb
HanpagreH OTBET;

obpalleHns, He kacatoLmecs KOppPyNUMOHHBIX AencTBuin paboTtHukoB MAO «OAK» u ero O30;

obpalLieHns, B KOTOPbIX COAEPXKaTCHA HeLleH3ypHble, MO0 ocKopbuTeNnbHblE BbIpaXXeHWs, Yrpo3bl XWU3HW, 340POBbLI0
n nmyectey pabotHuka NAO «OAK» n ero 130, a Takke UnNeHOB ero cemMmbU, MOryT ObITb HE PACCMOTPEHbI U
ocTaBneHbl 6e3 oTBeTa.

O6pallaem BHMMaHMe Ha TO, 4YTO cTaTtben 306 YronosHoro kogekca Poccuinckon Pegepaumm npegycMmoTpeHa
YronoBHas OTBETCTBEHHOCTb 3a 3aBe40MO NTOXHbIN JOHOC O COBEPLUEHUUN NMPECTYNNeHns.

Translation:

The anti-corruption telephone hotline: +7 (495) 926-14-33
Internal telephone number for employees of PISC "UAC": 86-66

In order to implement anti-corruption measures carried out by the Public joint stock company "United aircraft
Corporation”, to improve the efficiency of ensuring compliance of employees of the Corporation with the rules of
corporate behavior, the formation of intolerance to corrupt behavior, in order to minimize and eliminate the
consequences of corruption offenses, PISC "UAC" organized work with appeals of citizens and organizations
coming by telephone, about the facts of corruption in PIJSC "UAC" and its subsidiaries and dependent companies
(hereinafter — the subsidiaries).

Rules for receiving applications:
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information on corruption facts in PISC "UAC" and its subsidiaries and affiliates is received by the helpline on anti-
corruption issues;

the helpline operates in automatic mode and is equipped with a system for recording incoming calls ("answering
machine" function»);

reception and recording of calls by helpline is carried out daily, except weekends and public holidays, according to
the following schedule: Monday-Thursday from 9.00 to 18.00 hours Moscow time, Friday from 9.00 to 16.45 hours
Moscow time. The time of receiving one request in the answering machine operation mode is 5 minutes.

The following will not be accepted for consideration:

anonymous addresses (without indication of a surname, a name, a patronymic of the citizen who sent the address);
cases that do not contain a mailing address or email address to which the response should be sent;

appeals not related to corruption actions of employees of PJISC UAC and its subsidiaries and affiliates;

appeals that contain obscene or offensive expressions, threats to life, health and property of the employee of PJSC
"UAC" and its subsidiaries and affiliates, as well as members of his family, may not be considered and left
unanswered.

We pay attention that article 306 of the Criminal code of the Russian Federation provides criminal liability for
obviously false denunciation of Commission of crime.

[6] AHTUKOppYNUuMOoHHas MNMonuTtuka B BHewHeakoHoMmu4yeckon fleatenbHocTu / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.7] 6.3. OTBETCTBEHHOCTb M HEOTBPATUMOCTb HaKas3aHUs.

O6uecTBO paccnenyeT BCe pa3yMHO 0O60CHOBaHHbIE COOBLLEHMS O BO3MOXHbIX KOPPYMLMOHHBIX
npaBoOHapPYLLEHUSIX U NPUBIEKaeT K OTBETCTBEHHOCTM BUHOBHbIX paboTHMkoB ObLLecTBa BHE 3aBUCUMOCTH OT
3aHMMaeMOW JOMKHOCTU, CTaxa paboThl M MHBLIX YCIOBUIA B Clly4ae COBEPLUEHUS UMW KOPPYMLIMOHHBIX C
WCMONHEHNEM CBOUX TPYAOBbIX 00S13aHHOCTEN BHELLUHESKOHOMUYECKOW AESATENBHOCTH.

[...]
6.6. CoBepLUeHCTBOBaAHNE CUCTEMBI

O6LLecTBO NpM3bIBAET CBOMX PAabOTHUKOB M UHbIX 3aMHTEPECOBAHHLIX ML, HE3aMeaANnuTEeNnbLHO coobLwaTb O
KOPPYMUMOHHbIX NPaBOHAPYLLUEHWI NPU OCYLLECTBIIEHUN BHELLUHESKOHOMUYECKON AEeATENBHOCTU U CnyvaeB
HecobntogeHma HI obuwecTtsa no BonpocaMm NPOTUBOAENCTBMSA KOpPYNUMK, a Takke npegnaratb pekoMeHgaLumm no
COBEPLLEHCTBOBAHMIO CUCTEMbI MPOTUBOAENCTBUS KOPPYMNLUN MPU OCYLLLECTBMEHNN BHELLHESIKOHOMUYECKON
[EeATEeNbHOCTH.

[p.9] 7.7 B cnyyae, ecnv paboTHuk O6LlecTBa 0OHaPYXUI NPU3HAKN KOPPYMLMOHHOIO NMpaBOHapYLUEHNst CO
CTOPOHbI Apyrux paboTHMkoB O6LLECTBA UM KOHTPAreHTOB MpU OCYLLECTBIIEHNM BHELLHEIKOHOMUYECKON
OesTenbHOCTU, OH 06513aH He3aMeaAnuTenbHO coobLMTb O Takux obcTosTenscTBax Buue-npe3ngeHTy no
BesonacHocTn u pexnmy ObLiecTBa, KOTOPbIV NOCNe NpeaBapUTENbLHOro PacCCMOTPEHNS TaKoro coobLeHus
HanpaenseT COOTBETCTBYOLYO MHopmauuio MNMpesnageHTy OOwecTBa Ans NPUHATUSA pPeLLEHNSA O NPOBEAEHUM
cnyxebHOoro paccneaoBaHus.

[p.10] 7.8. Mockonbky OBLLECTBO MOXET ObITb MPUBIEYEHO K OTBETCTBEHHOCTU B COOTBETCTBUM C 3apyBeHbIM
aHTUKOPPYMNUUOHHBIM 3aKOHOAATENBCTBOM 3a y4acTme ero paboTHUKOB, KOHTPAreHTOB U UHbIX 3aUHTEPECOBAHHbIX
N1y, AeNCTBYIOLLMX OT UMeHU Uin B uHTepecax ObLecTBa, B KOPPYNLMOHHON AEATENBHOCTH, TO N0 BCEM PasyMHO
060CHOBaHHbIM NOJO3PEHNAM B COBEPLUEHUN KOPPYMLMOHHbBIX AeACTBUI NO nopy4eHuto NpesugeHTa ObuwecTBa
MOXXeT NMPOBOAUTLCA cnyxebHoe paccnegoBaHue.

7.9. B uensix npoBeaeHnsi BCECTOPOHHErO cry»kebHOro paccriefoBaHusl, BbiICHEHNSI BCeX 06CTOSTENLCTB,
BbI3BABLUMX MOA03PEHUS BO B3ATOYHUYECTBE, MHbLIX KOPPYNLMOHHBLIX NPaBOHAPYLLEHUSIX U HapyLLUEHMSIX HacTosILLeN
MonuTMKKN, aHOHUMHbIE COOBLLEHMSA He AomnycKaloTCs.

Translation:

[p.7] 6.3. Responsibility and punishment.
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The Company will investigate all reasonable allegations of corruption and will bring to justice the perpetrators,
regardless of position, seniority and other conditions, if they commit corrupt acts whilst executing their duties in
foreign economic activities.

[...]
6.6. System improvement

The company encourages its employees and other interested parties to immediately report corruption offenses in
the implementation of foreign economic activity and cases of non-compliance with the company's regulations on
anti-corruption issues, as well as to offer recommendations for improving the system of anti-corruption in the
implementation of foreign economic activity.

[p.9] 7.7 If an employee of the Company has identified signs of a corruption offense on the part of other employees
of the Company or contractors in the implementation of foreign economic activity, the employee is obliged to
immediately report the event to the Vice-President for security and the regime of the Company, which, after
preliminary consideration of such a message, sends the relevant information to the President of the Company for a
decision to conduct an internal investigation.

[p.10] 7.8. Since the Company can be held liable in accordance with foreign anti-corruption legislation for the
participation of its employees, contractors and other interested persons acting on behalf of or in the interests of the
Company in corruption activities, an internal investigation may be conducted on all reasonably justified suspicions
of corrupt actions on behalf of the President of the Company.

7.9. In order to conduct a comprehensive internal investigation, clarify all the circumstances that caused suspicion
of bribery, other corruption offenses and violations of this Policy, anonymous reports are not allowed.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

The company provides a clear definition of actual and potential conflicts of interest and there is evidence that it has
a policy which covers conflicts of interest arising from employee relationships and financial interests. However,
there is no evidence that the policy addresses conflicts arising from other employment or government relationships.
In addition, there is no clear evidence that the applies to all employees and board members.

It is noted that the company makes reference to an internal policy entitled “Regulations on Conflicts of Interest”, but
this does not appear to be publicly available.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.3] KoHpnmMKT MHTEpecoB - cuTyauusi, Npy KOTOPOW NMYHas 3aMHTEPEeCOBaHHOCTbL (MPAMasi Nn KOCBEHHas)
paboTHuka (npeacrasutens O6wecTea, A30) BNMSET Unm MOXeT NOBMNUATbL Ha Haanexatlliee NCnosiHeHne nm
[OIDKHOCTHBIX 0693aHHOCTEN, U NPY KOTOPOW BO3HUKAET, UITN MOXET BO3HMKHYTb MPOTUBOPEYNE MEXOY NUYHON
3anHTepecoBaHHOCTbIO paboTHuka (npeactasutens Obwectsa, A30) n 3akoHHbIMK MHTepecammn ObwecTsa, 430,
CcnocobHoe NPMBECTU K MPUYMHEHWIO Bpeda umyLLecTBy u (unu) genoson penytauun Obwectsa, A30.

[p.10] IX. AHTUKOPPYNLUMOHHbIE MEPONPUSTUSA, CTAHAAPTbI, NPOLEAYPbI N NOPSAOK X NPUMEHEHUS
[...]
9.2. BbigiBnieHue un yperynmpoBaHue KOH(NNKTa MHTEPECOB:

9.2.1. C uenbio BbISBNEHMS N yperynmpoBaHns KOH(NNKTa MHTEepeCoB B AeATenbHOCTM paboTHnkos ObLwecTsa,
O30 paspabaTtbiBaeTcsa 1 BBOAMTCA B Aencramne NonoxeHne o KOHMAMKTE MHTEPECOB.

9.2.2. lNonoxeHne 0 KOHPNNKTE NHTEPECOB pacnpocTpaHsaeTcs Ha Bcex paboTHukos ObwecTaa, 30.

9.2.3. MpuHUunbl padoTbl NO yNpPaBAeHNIO KOH(PIMKTOM MHTEPECOB:
1) 06a3aTenbHOCTb PAcKpPbITUSI CBEAEHMI O peanibHOM UMM NOTEHLMANbHOM KOH(IMKTE MHTEPECOB;

2) HouBMAayarnbHOe pacCMOTPEHUE M OLEHKA penyTaumnoHHbIX puckoB ansa Obuwectsa, 430 npu BbisiBNEHWM
Ka)Koro KOH(prvKTa MHTEPECOB M Ero yperynmpoBaHue;

[p.11] 3) kOHPMAEHUMANBHOCTb NpoLEecca PacKpbITUA CBEAEHU O KOHPINNKTE MHTEPECOB 1 npoLecca ero
yperynmpoBaHusg;

4) cobnogeHne 6anaHca nHtepeco O6wecTa, 130 1 paboTHUKa Npu yperynmpoBaHnn KOH(IMKTA MHTEPECOB;
5) coxpaHeHue nHTepecoB paboTHMKa B Criydae OTCYTCTBUS HapyLleHust HTepeco Obwectea, [,30;

6) 3awwmTa paboTHMKa OT Kakux-nnbo npecnesoBaHniA U MPUTECHEHWUIA B CBSI3N C COOBLLIEHNEM O KOH(IUKTE
WHTEPECOB, KOTOPbI OblT CBOEBPEMEHHO UM PacKpbIT 1 yperynupoeaH (npegotepaiieH) Obwectsom, A30.

9.2.4. O6sa3aHHOCTM paboTHMKa ObwecTBa, 430, cBsA3aHHbIE C PpaCKPbLITUEM U YPETYNTMPOBAHNEM KOH(IUKTA
WHTEPECOB: NPV NPUHATUM PELLEHWIA NO AEeNO0BbIM BOMPOCAM W BbIMOSTHEHMN CBOMX AOIPKHOCTHBIX 0693aHHOCTEN
pykoBogcTBoBaTbcs MHTepecamu Obuwectsa, 30, 6e3 y4eTa CBOMX JIMYHbIX MHTEPECOB M UHTEPECOB CBOMX
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POACTBEHHUKOB U ApYy3eit; MO BO3MOXHOCTU nsberatb cutyaummn n o6CToaTensCcTs, KOTOPblE MOMYT NPUBECTU K
KOHMUKTY MHTEPECOB; PacKpbIBaTb peanbHO BO3HUKLLMI UMW NOTEHLMaNbHbIA KOH(PNUKT MHTEPECOB;
COAEeNCTBOBaTb PACKPLITMIO KOH(PINKTA UHTEPECOB.

9.2.5. O6uwecTBo, 130 MOXET NPMHUMATL CrieaytoLmne Mepbl Mo NPEAOTBPALLEHUIO U YPETYNIMPOBAHNIO KOHGNUKTA
WHTEPECOB:

1) pa3paboTka 1 NPUHATME BHYTPEHHUX AOKYMEHTOB, YyCTaHaBMNMBAOLWMNX NOPSAOK NpeaoTBpaLLeHUs 1
YpPerynmpoBaHusi KOHNNKTa NHTEPECOB, NGO NPEeAKOHMUKTHBLIX CUTYaLWUA, BO3HUKAIOLMX Y paboTHMKOB
O6uecTtBa, 130 B x04€e BbINOMHEHUS UMW TPYAOBLIX 06A3aHHOCTEN;

2) poBegeHuve 0o cBefeHus Bcex pabotHukoB Obuectsa, 30 o npuHaTUm ykasaHHbiX JIHA 1 06 obsa3aTenbHOCTH
BbINONIHEHNS coepXKallmMXcs B HUX TpeboBaHW;

3) yCcTaHOBMNEHME PasnnyHbIX 3TaNOB PACKPbITUA KOHMMKTA MHTEPECOB: Npu Npueme Ha paboTy, Npu HasHaYeHun
Ha HOBYIO OIPKHOCTb, MO Mepe BO3HWKHOBEHWS CUTyauui KOH(IIMKTA MHTEPECOB U T.M.;

4) obecneyeHne 06s3aTeNbHOMO 3anofiHEHUS Aekrnapaumnii 0 KOHPIMKTE MHTEPECOB ONpeaeneHHbIM KPpYrom nuu,
(koHKpeTHbIV Kpyr paboTHMKoB O6LecTBa onpegensieTcs NpesmgeHTom ObwecTBa, paboTHukos 430 —
pykoBogutenem 30, ucxoasi U3 Harnmumsi COOTBETCTBYHOLLMX OCHOBaHWUI U B LiENSIX NMPOBEPKN MMEIOLLUXCS
nogo3peHunn);

5) onpegeneHne paboTHUKOB 1 (MNKM) NoApasaeneHnii, OTBETCTBEHHbIX 3a MPUEM CBEAEHMI O BO3HMKAIOLLINX
KOHNMKTax NHTEPECOoB;

6) ycTaHOBMEeHMe 3anpeTa Ha 3aKnioyYeHe JOroBOPOB ¢ hM3NYECKUMU NULLAMM, B OTHOLLEHUN KOTOPbIX
YCTaHOBIEHO Hanu4ne KOHMIMKTa MHTEpPECoB, adddUNIMPOBAHHOCTU U MHbIX 3110YNOTPEGNEHNIA;

7) onpenenexHne TUMNOBbLIX CUTYaLUNUiA KOHMKTa UHTEPECOB;

8) obecneyeHne PyHKLMOHMPOBaHUSA KonnermanbHbIx pabodnx opraHoB Obwectsa, O430;

9) ycTaHoBneHne cnocoboB paspeLleHUs KOHSIMKTa MHTEPECOB.

9.2.6. Npun paccmoTpeHnM BONPOCOB NO yperynmpoBaHuio koHnnkta uHtepecos O6wectso, 1830 obsasyeTca
cobntopgaTe KOHUAEHUMANBHOCTL, Kak B OTHOLLUEHUN KOHKPETHbLIX PabOTHUKOB, Tak U B OTHOLLEHMK

npeacrtaBlieHHbIX cBeLeHNN.

[p.16] 9.11. BzaumopgencTame ¢ rocyaapCTBEHHbLIMU OpraHaMn, OCYLLLECTBASOLWLMMU KOHTPOMNbHO-HAaA30pHbIE
dyHkumun. Obwectso, A30:

9.11.1.YcTaHaBnvBaeT 0653aHHOCTI paGoTHMKA BO3AEPXXMBATLCSA OT NOObIX NpeasioKeHUi, MPUHSATAE KOTOPbIX
MOXET NOCTaBWTb FOCYAapCTBEHHOIO Cry)Xallero B CUTyaLuo KOHGIMKTa MHTEPECOB.

Translation:

[p.3] [p-3] Conflict of interest - a situation in which the personal interest (direct or indirect) of the employee
(representative of the company, subsidiaries and Affiliates) affects or may affect the proper performance of their
duties, and in which there is, or may be a contradiction between the personal interest of the employee
(representative of the Company, subsidiaries) and the legitimate interests of the Company, subsidiaries, capable of
causing damage to the property and (or) business reputation of the Company and its subsidiaries.

[p.10] IX. Anti-corruption measures, standards, procedures and procedures for their application
[...]
9.2. ldentifying and resolving conflicts of interest:

9.2.1. With the aim of identifying and resolving conflict of interests in the activities of the employees of the company
and subsidiaries developed and enforced regulations on conflict of interest.

9.2.2. The conflict of interest provision applies to all employees of the Company, subsidiaries and affiliates.
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9.2.3. Principles of work on conflict of interest management:
1) obligation to disclose information about a real or potential conflict of interest;

2) individual consideration and assessment of reputational risks for the Company and subsidiaries in identifying
each conflict of interest and its resolution;

[p.11] 3) confidentiality of the conflict of interest disclosure and settlement process;

4) observance of balance of interests of the company, subsidiaries, affiliates and employee in the resolution of
conflict of interest;

5) preservation of the employee's interests in the absence of violation of the company's interests, subsidiaries and
affiliates;

6) protection of the employee from any persecution and harassment in connection with the report of a conflict of
interest, which was promptly disclosed to them and settled (prevented) by the Company, subsidiaries and affiliates.

9.2.4. Duties of the company's employee, subsidiaries and affiliates related to the disclosure and settlement of
conflicts of interest: when making decisions on business issues and performing their duties guided by the interests
of the Company, subsidiaries and affiliates, without regard to their personal interests and the interests of their
relatives and friends; to avoid situations and circumstances that may lead to a conflict of interest; to disclose actual
or potential conflict of interest; to promote the disclosure of a conflict of interest.

9.2.5. The company may take the following measures to prevent and resolve conflicts of interest::

1) development and adoption of internal documents establishing the procedure for the prevention and settlement of
conflicts of interest or pre-conflict situations arising from the company's employees, subsidiaries and affiliates in the
course of their employment duties;

2) bringing to the attention of all employees of the Company, subsidiaries and affiliates about the adoption of these
LNA and the obligation to meet the requirements contained therein;

3) the establishment of the various stages of disclosure of a conflict of interests: during the employment, the
appointment to a new position, as the occurrence of situations of conflict of interests, etc.;

4) ensuring the mandatory completion of declarations of conflict of interest by a certain group of persons (a specific
group of employees of the Company is determined by the President of the Company, employees of subsidiaries
and subsidiaries — the head of subsidiaries, based on the existence of relevant grounds and in order to verify
existing suspicions);

5) identification of employees and (or) units responsible for receiving information on emerging conflicts of interest;

6) establishment of a ban on the conclusion of contracts with individuals in respect of which there is a conflict of
interest, affiliation and other abuses;

7) definition of typical situations of conflict of interest;
8) ensuring the functioning of the company's collegial working bodies, subsidiaries and affiliates;
9) establishing ways to resolve conflicts of interest.

9.2.6. In the consideration of issues on settlement of conflict of interests of the company, subsidiaries and affiliates
agrees to keep confidential, both in terms of individual employees, and in relation to the information presented.

[p.16] 9.11. Interaction with state bodies exercising control and Supervisory functions. Society, subsidiaries:

9.11.1.Establishes the obligation of the employee to refrain from any proposals, the adoption of which may put the
civil servant in a situation of conflict of interest.
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[3] EaHoe MonoxeHune o 3akynoyHoun flestenbHocTu / Procurement Regulations (Document)

Accessed 13/08/2019

https://www.uacrussia.ru/upload/iblock/fad/fa42fa3cdb2158503722b484d41a45ca.pdf

[p.11] KoHMAMKT nHTEpPECOB — cry4aun, Npu KoTopbix: a) PykoBoguTenb 3akasunka (OOwecTBa), uneHbl Komuccnm
Mo 3aKyrnkam, pykoBOAMTENb U paboTHMKM 3aKyno4YHOro nogpasfernieHnsi, Hble nuua, HenocpeacTBEHHO
npvBMeKaemble 1 y4acTBytoLLME B 3aKyrnovHoM gesTensHocTn OOLwecTBa, ABNSATCS Y4aCTHUKaMM 3aKynok,
opraHu3yembix 3aka3ynmKoM, UIIN COCTOSAT B Bpake ¢ hrsnyeckumMmm nuuamm, SBAsoLLMMUCS
BblrogonpuodpeTatensamu, eAUHONTMYHBIM UCMOSTHUTENbHBIM OPraHOM XO3SNCTBEHHOro obLLecTBa (GNPEKTOPOM,
reHepanbHbIM AMPEKTOPOM, YNPaBASHOWMM, NPE3MAEHTOM U OPYTMMMN), YIEeHaMM KONernanbHoro
WCNOSNTHUTENBHOIO OpraHa X03saNCTBEHHOro obLecTBa, pykoBoauTenem (GMPEeKTOpoOM, reHepanbHbIM AUMPEKTOPOM)
yyYpexaeHus UM YHUTapHoOro NpeanpusaTis NMbo MHbIMM OpraHamu ynpaerneHust puandeckmnx nn — y4acTHUKOB
3aKyMnku, ¢ oM3M4eCcKMMn Nuuammn, B TOM Ynucne 3apermcTpupoBaHHbIMU B Ka4eCTBE UHAMBUAYATbHOMO
npegnpuHMMaTensi, — y4acTHUKaMmM 3akynku nubo sBnsitoTcst 6riM3kMmMm poacTBeHHMKaMN (POACTBEHHMKAMU MO
NPSMON BOCXOAALLEN M HUCXOAALLEN NMHUK (POAUTENAMU U AeTbMU, AeayLUKon, 6abyLIKon n BHykamu),
NONHOPOAHBIMU U HEMOMHOPOAHBIMY (UMEIOLLMMM OBLLMX OTUa UnNn maTe) BpaTbsiMu 1 cecTpamu), YCbIHOBUTENAMM
UNN YCBIHOBMEHHBIMY YKa3aHHbIX donanyeckmx nuy,. Mog BeirogonpuobpeTtarensamMmu ons Lenemn HacTosILLero
MonoxeHusa noHnmaroTcs pusnmdeckue nuua, umetone nodble NMYLLLECTBEHHbBIE UHTEPECHI, CBA3aHHbIE C
pes3ynbTaTamMu 3aKynoyHbiX NpoLeayp;

[p.12] 6) MHble cnyyan, onpefensieMble Kak «KOH(MKT UHTEPECOBY» B COOTBETCTBMMN C AENCTBYOLLNM
3akoHodaTenscTeom PO.

[p.36] 8. MNpwuBneveHne akcnepToB B XOAE NPOBEAEHUS 3aKYMNOK

8.1. B cnyyasx, Tpebyrowwmx cneumnanbHblx (YrnybneHHbIX) MO3HaHUIM B OTAeNbHbIX NPeAMeTHbIX obnacTsax, no
KOTOpbIM y 3aKkynoyHoro nogpasgenexHums n Kommccnm no 3akynkam 3akas4vmka OTCyTCTByeT Heo6XoanMbIN ypOBEHb
KOMMNeTeHUUN, K NPOBEAEHWIO 3aKynKn MOTYT NPUBMeKaTbCA KOMMNEeTEHTHbIE B COOTBETCTBYHOLLEN obnacTu
CTPYKTYpHble nogpasgeneHns 3akasyumka (B Tom uncne MiHmumaTop 3akynku) nnbo CTOPOHHME (hn3nyecKkme nnm
topuanyeckne nmua — aKcnepTbl.

[p.37] 8.6. 3KkcnepTbl He AOMKHbI ObITb NTMYHO 3aMHTEPECOBaHbI B pe3yrnbTaTax NpoBOAMMON 3aKyMNku, TO eCTb He
JOIMKHbI UMeTb KOH(PIINKTa UHTEepPECOoB.

[p.60] 15.3. YyacTHuMK npoueaypbl 3aKynkvi AOMKEH COOTBETCTBOBATbL TpeboBaHMAM, NpeabsaBnsieMbIM B
OOKYMEHTaLMK O 3aKyrnKe K NiLam, OCYLLECTBISIIOLMM NMOCTaBKM TOBApOB, BbINOMHEHWEe paboT, okazaHue ycnyr,
ABMSAOLLNXCS NPeaMETOM 3aKyrnku, B TOM YnCHE:

[p.61] 7) He nmeTb ¢ 3aka34yMKOM KOH(IIMKTa UHTEPECOB.
Translation:

[p.11] Conflict of interest — cases in which: a) the Head of the Customer (Company), members of the procurement
Commission, the head and employees of the Procurement division, other persons directly involved in the
procurement activities of the Company, are participants in the procurement organized by the Customer, or are
married to individuals who are beneficiaries, the sole Executive body of the economic company (Director, General
Director, Manager, President and others), members of the collegial Executive body of the economic company, the
head (Director, the Director General) of the institution or unitary enterprise or other management bodies of legal
entities participating in the procurement, with individuals, including those registered as an individual entrepreneur -
participants in the procurement or are close relatives (direct ascending and descending relatives (parents and
children, grandfather, grandmother and grandchildren), full and half (having a common father or mother) brothers
and sisters), adoptive parents or adopted these individuals. Under beneficiaries for the purposes of these
Regulations refers to individuals in possession of any property interests associated with the results of the
procurement procedures;

[p.12] b) Other cases defined as "conflict of interest" in accordance with the current legislation of the Russian
Federation.

[p.36] 8. Involvement of experts in the course of procurement

8.1. In cases that require special (in-depth) knowledge in certain subject areas, in which the Procurement unit and
the procurement Commission of the Customer does not have the necessary level of competence, competent in the
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relevant field structural units of the Customer (including the Initiator of the purchase) or third — party natural or legal
persons-experts can be involved in the procurement.

[p.37] 8.6. Experts should not be personally interested in the results of the procurement, that is, should not have a
conflict of interest.

[p.60] 15.3. The participant of the procurement procedure shall comply with the requirements set forth in the
procurement documentation to the persons engaged in the supply of goods, performance of works, provision of
services that are the subject of the procurement, including:

[p.61] 7) have no conflict of interest with the Customer.

[4] NpoTuBoaencTBme Koppynuuu / Countering Corruption (Webpage)

Accessed 14/08/2019

https://www.uacrussia.ru/ru/corporation/anticorruption-policy/

Mpuka3som MpesungeHTa NMAO «OAK» oT 16 noHs 2017r. Ne 148 BBegeH B aenictBme Kogekc KopnopaTUBHOM 3TUKK
MAO «OAK».

3apayamu Kogekca siBnstoTcst:

yCTaHOBIIEHNe NpaBuWIT KOPNOPaTUBHOIO NoBedeHUs paboTHMKOB, onpedensoWwmnx B3aMMOOTHOLLEHNS Kak BHYTPH
O6uecTBa, TaK U C BHELLHEN CPeaow;

yCTaHOBMEHWe npasuna nosedeHns Ang Bcex paboTHUKOB B CUTyaUUsaX, HE pernameHTUPOBaHHbIX ENCTBYOLNM
3akoHogaTtenbcTBoM Poccuiickon deagepaumy;

CNYXWTb OAHMM U3 MHCTPYMEHTOB ANs NpeaoTBpaLleHns KOH(PAMKTa MHTEPecoB, HapyLEeHUA HOPM
KOpNopaTUBHOW 3TUKN N BO3HMKAOLLMX BCNEACTBME 3TOM0 KOH(PMMKTHBIX CUTyauuni, kak BHyTpyu ObLiecTsa, Tak u 3a
ero npegenamu.

Translation:

By order of the President of JSC "UAC" from June 16, 2017. No. 148 enacted the Code of corporate ethics of JSC
"UAC".

The objectives of the Code are:

establishment of the rules of corporate behaviour of employees, determining the relationship both within the
Company and with the external environment;

establishing rules of conduct for all employees in situations not regulated by the current legislation of the Russian
Federation;

to serve as one of the tools to prevent conflicts of interest, violations of corporate ethics and resulting conflict
situations, both within and outside the Company.

[5] Kogekc KopnopaTtuBHom 3tukm / Corporate Ethics Policy (Document)

Accessed 14/08/2019
https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE
%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D
1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D
1%82%D0%B0.pdf

[p.4] KoHbnnKT MHTepecoB — cuTyauus, NpyM KOTOPOW NNYHAsA 3aMHTEPECOBaHHOCTb (MPAMasi N KOCBEHHas)
paboTHuka (npeacTtasutensa Ob6LecTBa) BAMSET UM MOXET MOBMMATL Ha HaAlexallee UCNOMHEHNE UM CBOMX
OOMMKHOCTHbIX 06513aHHOCTEN, U MPU KOTOPOM BO3HUKAET UMM MOXET BO3HUKHYTb NPOTUBOPEYME Mexay NMYHON
3arMHTEepecoBaHHOCTbIO paboTHuka (NpeacTtaButensa Ob6LecTBa) U 3aKOHHbIMK MHTepecamu ObLecTBa, cCnocobHoe
NPUBECTU K NPUYNHEHMIO BPeAa UMyLLECTBY U (Mnu) genosow penyTtaummn ObLecTsa.

Komucemsi no cobntogeHnto Hopm KOpnopaTUBHOM 3TUKU U YPErynupoBaHuto KoHnukTa nHTepecos OGLuecTBa
(Komuccemst) — noCcTosiHHO gencTeyrowmin padounin oprad O6LecTBa, paccMaTpuyBaloLLMi BONpOCkl cobniogeHus
KOpropaTUBHOW 3TUKUN U yperynmpoBaHusi KOHNMKTa nHTepecoB. KopnopaTuBHas 3TUKa — cUCTEMa MopasbHbIX
NPUHLMIMOB, HOPM U LIEHHOCTEN, KOTOpbIE OnpeaensoT noBegeHne paboTHuka ObuiecTea.

JInyHas 3aMHTEpPEeCcOBaHHOCTbL — BO3MOXXHOCTb Nony4eHust pabotHmkom ObLecTBa 4OXOA0B B BMAE AEHET,
LEeHHOCTEW, MHOrO MMYLLECTBA UMW YCNYr UMYLLLECTBEHHOIO XapakTepa, UHbIX UMYLLECTBEHHbIX NpaB Uin Kakux-
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nnéo Bbirog (npenmyLlects) Anga cebsa n (Mnu) Ana CoCToALLMX C HUM B BNM3KOM POACTBE MMM CBONCTBE Nl
(poauTtenen, cynpyroB, geten, bpatbes, cecTep, a Takke GpaTbeB, cecTep, poauTenen, AeTen Cynpyros u
CynpyroB geTen), rpaxaaH unm opraHusaumim, ¢ KoTopbiMu pabotHuk ObLectsa u (Unu) nuua, CoCTosALME C HAM B
©rM3koM poacTBE UMM CBOMCTBE, CBSA3aHbl UMYLLECTBEHHLIMU, KOPMOPATUBHBIMU UMM UHBIMWU BM3KNMK
OTHOLLUEHMSAMMN.

[p.5] IV. LleHHOCTM 1 NpMHUMMBLI KOPNOPaTUBHOW 3TUKN

4.1. ObwecTBO NPOBO3rNaLlaeT crieayrLme LEHHOCTU: YBaXeHne n gobpoxenaTenbHoe OTHOLEHNE K
paboTHVKaM, AenoBbIM NAapTHEPAM M akLMOHepaM; YeCcTHOCTb: OBLLECTBO He JoNYyCKaeT KOHAMKTa Mexay
NMYHBIMU UHTEPecaMn U NPOdECCUOHANbHON AEATENBHOCTbLIO; 0OMaH, yManinBaHue v NoXHble 3asBreHns
HeCcoBMeCTUMbI CO cTaTycom paboTHuka ObLiecTBa; npodeccmoHanuam 1 rnybokoe 3HaHWe npegmMeTa CBOew
0enTenbHOCTU, OTBETCTBEHHOE 1 4OOPOCOBECTHOE OTHOLLEHME K AOMKHOCTHLIM 006S3aHHOCTSIM, KAYECTBEHHOE U
CBOEBpPEMEHHOE BbINOMHEHME NOCTaBMNEeHHbIX 3a4a4, COBEPLUEHCTBOBaHNE NpodeCcCnoHanbHOro ypoBHS;
OTBETCTBEHHOCTb 3a UCMOMHEHUE CBOUX 00513aTeNbCTB Nepes AenoBbiMM NapTHepaMn, paboTHUKaMW,
aKUunoHepamu, opraHamMmu rocyaapCTBEHHON BNacTu, APYrMMu 3anHTEPeCOBaHHbIMN CTOPOHAMU;

[p.6] 5.3. Bcem paboTHmukam Ob6LLecTBa, BHE 3aBUCUMOCTM OT YPOBHS 3aHMMaeMOW AOIMKHOCTU, HE0OXoaUMO
NPUAEPXKUBATBLCA CreayoLNX NpaBuil KOPNopaTUBHOIO NOBEAEHWS:

[p.7] npeanpuHMMaTh 4ENCTBUA ANA NPeAoTBPaLLeHMs BO3MOXHBIX KOH(DNNKTOB Mexay paboTHukamm O6LecTBa;

NPV UCNOMHEHNN AOMKHOCTHbBIX 06A3aHHOCTEN He OKa3blBaTb NPeAnoyYTeHUs KakuM-nnbo npodeccmoHanbHbIM Un
coumanbHbIM rpynnaM 1 opraHn3aumsam, 6biTb HE3aBUCUMBIMW OT BMMSIHUS OTAEMNbHbIX rPaxaaH,

npodeccuoHarnbHbIX NN CoumarnbHbIX FPYMN U OpraHM3auni; UCKNioYaTb 4ENCTBUSA, CBA3aHHbIE C BINSHUEM KaKuX-
NMBO NUYHBIX, UMYLLECTBEHHbIX ((PMHAHCOBLIX) M UHBIX MHTEPECOB, NPENATCTBYIOLWNX 40OPOCOBECTHOMY
WCMONHEHMNIO UMW JOSMKHOCTHBIX 06A3aHHOCTEN

[.]

6.2. KoHhnukT nHTepecos PaboTHukn ObLiecTBa BHE 3aBMCUMOCTU OT JOMMKHOCTM BbIMOJSIHAIOT CBOM JOMMKHOCTHbIE
0653aHHOCTM AOOPOCOBECTHO M PasyMHO, C OCMOTPUTENBHOCTLIO, B MHTepecax ObLecTBa 1 akunoHepoB, nsberas
KOH(NMKTa MHTEPECOB.

[p.8] BbisiBNeHWe KOHMNMKTa MHTEPECOB M ero agekBaTHOE yperynmpoBaHme SBnseTCs BaXKHbIM YCIOBMEM
obecneyeHus 3awmTbl nHTepecos ObLLECTBa, akLUMOHEPOB 1 AenoBbix NnapTHepoB. PaboTHukn ObwecTBa B Luensx
HeJonyLleHus KOHPAMKTa MHTepecoB 00683aHbl: pacKpblBaTb BO3HMKLLWIA (peanbHbIA) AWM NOTEHUNarnbHbIN
KOHNUKT MHTEPECOB; Npunaratb BCe YCUIMS K TOMY, YTOObl KOH(DNNKTLI MHTEPECOoB (peanbHble 1 NoTeHLMansHbIe)
paspeluanuch B paMkax AeNCTBYIOLLEro 3akoHoAaTeNbCTBA U C YH4E€TOM 3aKOHHBIX MHTEPECOB CTOPOH,
BOBJIEYEHHbIX B KOH(DITUKT MHTEPECOB; NPUHUMAaTL MEPbI NO YPErynMpoBaHuio KOHMKTa uHTepecos. B crnyyae
BO3HMKHOBEHMWS CUTYyaLumn KOHpnKTa nHTepecoB paboTHMK 06583aH coobLwnTb 06 9TOM MUy, OTBETCTBEHHOMY 3a
NponnakTnKy KOPPYNUMOHHBIX Y UHBIX NpaBoHapyweHuin B ObLwecTBe AN NOcneayoLero HanpasneHus B
Komuccuro. Kaxxgoe 3assneHne (MHpopmauus, yBedoMneHme o NMYHON 3auHTepPEeCcoBaHHOCTHN) paccmMaTpuBaeTes
KoHdwmaeHuunaneHo. Komucens oueHmBaeT Bo3Hukawwme ana Obwectsa pucku n BolbupaeT Hambonee
noaxoasLmi cnocob yperynmpoBaHus KOHNUKTa HTepecos. MopaaoK packpbITUS U yperynmpoBaHus KOHMIIMKTa
uHTepecoB onpegerneH B «lonoxeHun o koHdpnmkTe uHtepecos NMAO «OAK», yTBep>xaeHHOM NpUKa3om
MpesugeHTta O6wecTBa oT 14 gekabpa 2016 roga Ne 244,

6.3. CoBmecTHas paboTta poacTeeHHukoB B O6LiecTBe ycTaHOBNEH 3anpeT Ha TPyAOYyCTPOMUCTBO Bm3Knx
POOCTBEHHUKOB Ha YCINOBUSIX HENOCPEACTBEHHOIO NoavmHeHust. Mopsgok nogbopa nepcoHana orpaHWYMBaeT
paccMOTpeHMe Ha BakaHTHbIE NO3ULIMM KaHAMAATOB, HaxoasLwmxes B 6nmnskom poactee. Bee kaapoBble peLueHust —
npuem Ha paboTy, NepeBo, Ha3HauYeHME Ha BbILLECTOSLLYIO JOMKHOCTb, 3a4MCIeHNe B KaJpOBbLIN pe3eps — B
O6LwecTBe NPUHMMAOTCSt UCXOAs U3 0OBLEKTUBHONM OLIEHKN KaHOWAATOB, Y UX COOTBETCTBUS NMPUHLMNAM
kopnopaTtuBHoW aTuku. PaboTHuku ObLuecTBa He OKa3biBalOT BO3ENCTBME HA PELLEHNSI OTHOCUTENBHO
NPOABWKEHUS MO KApbepPHOW NECTHULIE CBOUX POACTBEHHUKOB, paboTatolumx B O6LLecTBe, a Takke HE UCMONb3YIOT
POLCTBEHHbIE CBSI3U C LN NPUHATUS APYTUX PELLEHWA.

Translation:
[p.4] Conflict of interest — a situation in which the personal interest (direct or indirect) of the employee

(representative of the Company) affects or may affect the proper performance of their duties, and in which there is
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or may be a contradiction between the personal interest of the employee (representative of the Company) and the
legitimate interests of the Company, which can lead to damage to the property and (or) business reputation of the
Company.

The Commission on compliance, norms of corporate ethics and settlement of the conflict of interests of the
Company (the Commission) is a permanent working body of the Company dealing with the issues of compliance
with corporate ethics and conflict of interest settlement. Corporate ethics is a system of moral principles, norms and
values that determine the behaviour of an employee of the Company.

Personal interest — the possibility of an employee of the company to have income in the form of money, valuables,
other property or services of property character, other property rights or any benefits (benefits) for themselves and
(or) for consisting with it in close relationship or property of persons (parents, spouses, children, brothers, sisters,
and brothers, sisters, parents, children of spouses and spouses of children), individuals or organizations with which
the employee of the company and (or) the persons consisting with it in close relationship or property, associated
property, corporate or other close relations.

[p.5] IV. Values and principles of corporate ethics

4.1. The company proclaims the following values: respect and friendly attitude to employees, business partners and
shareholders; honesty: the Company does not allow a conflict between personal interests and professional
activities; deception, silence and false statements are incompatible with the status of an employee of the Company;
professionalism and deep knowledge of the subject of its activities, responsible and conscientious attitude to official
duties, quality and timely performance of tasks, improvement of professional level; responsibility for the fulfilment of
its obligations to business partners, employees, shareholders, public authorities and other interested parties;

[p.6] 5.3. All employees of the Company, regardless of the level of their position, must adhere to the following rules
of corporate conduct:

[p.7] take action to prevent possible conflicts between employees of the Company;

in the performance of official duties, not to give preference to any professional or social groups and organizations,
to be independent of the influence of individual citizens, professional or social groups and organizations; to exclude
actions related to the influence of any personal, property (financial) and other interests that prevent them from
performing their duties in good faith;

[.]

6.2. Employees of the Company, regardless of their position, perform their duties in good faith and reasonably, with
prudence, in the interests of the Company and shareholders, avoiding conflicts of interest.

[p.8] the Identification of a conflict of interest and its adequate resolution is an important condition for the protection
of the interests of the Company, shareholders and business partners. In order to prevent a conflict of interest, the
company's employees are obliged to: disclose the arisen (real) or potential conflict of interest; make every effort to
ensure that conflicts of interest (real and potential) are resolved within the framework of the current legislation and
taking into account the legitimate interests of the parties involved in the conflict of interest; take measures to resolve
the conflict of interest. In case of a situation of conflict of interest, the employee is obliged to inform the person
responsible for the prevention of corruption and other offenses in the Company for subsequent referral to the
Commission. Each application (information, notice of personal interest) is treated confidentially. The Commission
assesses the risks arising for the Company and chooses the most appropriate way to resolve the conflict of interest.
The procedure for disclosure and settlement of conflicts of interest is defined in the "Regulation on conflict of
interests of PJSC UAC", approved by the order of the President of the Company dated December 14, 2016 Ne 244.

6.3. Joint work of relatives In the Company a ban on the employment of close relatives on the terms of direct
subordination. The recruitment procedure limits the consideration of candidates in close relationships for vacant
positions. All personnel decisions — hiring, transfer, appointment to a higher position, enrollment in the personnel
reserve — in the Company are made on the basis of an objective assessment of candidates and their compliance
with the principles of corporate ethics. Employees of the Company do not influence decisions on career
advancement of their relatives working in the Company, and do not use family ties for the purpose of making other
decisions.
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[14] NonoxeHune o CoBeTe AupektopoB / Board of Director Regulations (Document)
Accessed 15/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1534410

[p.4] CtaTbsa 2. CTtpykTypa CoBeTa AMPEKTOPOB

2.1. Konn4yecTBeHHbIN cocTaB CoBeTa ANPEKTOPOB onpeaensietca Ycrasom Obuectsa.

2.2. B cnyyasix, korga konuyecTtso YneHoB CoBeTa ANPEKTOPOB CTAHOBUTCH MEHbLLE KONUMYECTBa, COCTaBMSIOLLErO
KBOPYM A5 NpoBefeHns 3acedaHmnsi, CoBeT AUPEKTOPOB 06513aH NPUHATL pPeLleHMe O NPOBEeAEeHUN BHEOYEPEeOHOro
obuero cobpaHus akumoHepoB ObuiecTBa ansa n3bpaHus HoBoro coctaBa CoBeTa ANPEKTOPOB.

2.3. B coctaB CoBeTa AUPEKTOPOB MOTryT BXOAUTb He3aBMCUMble YneHbl CoBeTa ANpeKTopoB (oanee -
He3aBMCMMbI aMpekTop). HesaBucumble gmpekTopa (aupekropa, obnagatowme JOCTaTOUHbIM
npodecCcCUoHann3mMom, onbITOM U CaMOCTOSATENbHOCTLIO ANg POPMUPOBaHUS COOCTBEHHOW NO3MLMK, CNOCOOHbIE
BbIHOCUTb 06bEKTUBHbIE N JOOPOCOBECTHBIE CYXXOEHUS, HE3aBUCUMbIE OT BIIMSIHUSA UCNOMHUTENbHBIX OPraHoB
OOwecTBa, OTAENbHbLIX FPYNM akLMOHEPOB MUIM UHbBIX 3aUHTEPECOBAHHbLIX CTOPOH). HezaBncUMbIN QUpeKTop
OOIMKeH BO3epXnBaTbCs OT AeNCTBUI (De30encTBus), KOTopble MOTyT NOBMMATbL HA €ro HE3aBUCUMOCTb.

Mo 3anpocy MNMpeacenatenst CoBeTa AMPEKTOPOB HE3ABUCHMMbIN ANPEKTOP 00si3aH NOATBEPANTL CBOM CTaTyC
HEe3aBNCMMOro AUpeKTopa.

[p.5] B 06bI4HBLIX YCNOBUSIX HE3AaBUCUMbBIM AUPEKTOPOM HE MOXKET CYMTATbCHA NULO, KOTOPOE CBA3AHHO C
O6wecTBOM, CyLleCTBEHHbIM akLumMoHepom ObLecTBa, CyLEeCTBEHHbIM KOHTpareHToM ObLecTBa, KOHKYPEHTOM
ObwecTBa, rocygapCTBOM U MyHULMNanbHeIM 06pasoBaHmem.

Translation:
[p.4] Article 2. The structure of the Board of Directors
2.1. The number of members of the Board of Directors is determined by the company's Charter.

2.2. In cases where the number of members of the Board of Directors becomes less than the number constituting
the quorum for the meeting, the Board of Directors is obliged to make a decision on holding an extraordinary
General meeting of shareholders of the Company to elect a new Board of Directors.

2.3. The Board of Directors may include independent members of the Board of Directors (hereinafter - independent
Director). Independent Directors (Directors with sufficient professionalism, experience and independence to form
their own position, capable of making objective and fair judgments, independent of the influence of the Executive
bodies of the Company, individual groups of shareholders or other interested parties). An independent Director
should refrain from actions (inaction) that may affect his independence.

At the request of the Chairman of the Board of Directors, an independent Director is obliged to confirm his / her
status as an independent Director.

[p.5] under normal conditions, an independent Director cannot be a person that is associated with the company,
major shareholder, major counterparty Companies, competitor Companies, government or municipality.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score
1
Comments

There is evidence that the company has procedures to identify, declare and manage conflicts of interest, including
actual and potential conflicts. There is also evidence that some employees are required to declare any conflicts of
interest. The company states that the Commission on Corporate Ethics and Conflict of Interest Regulation is
responsible for managing conflicts of interest.

The company receives a score of ‘1’ because there is no evidence that employee and board member declarations
are held in a dedicated central register that is accessible to those responsible for oversight of the process. There is
also no evidence that the company’s policy provides examples of criteria for recusals, nor does it indicate that
disciplinary measures will apply if breached.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)
Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt_pol 11.2018.docx

[p.8] VIII. ®yHKUMM 1 06A3aHHOCTN y4aCcTHUKOB [oNUTUKN

8.1. JomkHOCTHbIE Nuua u (Mnn) nogpasgeneHus ObwecTtsa, [130, oTBETCTBEHHbIE 3a paboTy No NnpodmnakTuke
KOPPYMUMOHHBIX U UHbIX MPaBOHAPYLLUEHUIN, HA3HaYyalTCsA U ONpeaensaTcs COOTBETCTBYOLLMMY NpuKasamm
pykosogutenen Obwectsa, [30.

8.2. B Obwectse, [130 co3gatoTca KOMMCCMM NO COBMIOAEHMIO HOPM KOPMOPATUBHOM 3TUKU U YPErynMpoBaHuio
KOH(NMKTa MHTEPECOB, UX COCTaBbl (hopMumpyoTca 13 yncna paboTtHnkos Ob6wecTsa, A30. [leaTtenbsHOCTb 3TUX
KOMUCCUIA pernaMeHTupyeTcs cooTBeTcTByoWmMY JTHA, KoTOpble BBOAATCH B AEWCTBUE OpraHM3aLnoHHO-
pacnopsiautesnbHbiMK gokymeHTamu Obwectsa, 430.

[p.9] 8.3. Co3panHbie B ObwecTBe, 430 komuccum no cobnogeHmnto HopM KOprnopaTUBHOM 3TUKK U
yperynupoBaHuio KOHMKTa MHTEPECOB B paMKax CBOen AeATeNbLHOCTUN OCYLLECTBNSAIOT pacCMOTPEHNE BOMNPOCOB,
BO3HMKAIOLLMX B OTHOLLEHNM CBOUX pabOTHMKOB, BHE 3aBUCUMOCTW OT 3aHMMAaeMOW JOIMKHOCTM U BbIMOSTHAEMbIX
dYHKUNA.

[p.10] Komunceust no cobnogeHunio HOpM KOprnopaTUBHOWN 3TUKU N YPErynmpoBaHuio KOH(INMKTa NMHTEPECOoB -
OCYLLEeCTBMSIET PaCCMOTPEHME BONPOCOB, CBA3aHHbIX C cobnogeHnem TpeboBaHMn KOprnopaTUBHOW 3TUKN U
yperynupoBaHMeM KOHMN1KTa HTEPECOB;

OTBeTCTBEHHbIE AOMMKHOCTHbIE N1Ua 1 (MNKn) nogpasgeneHunst 3a paboTy No NpodUNakTMKe KOPPYNUMOHHBIX 1 MHBIX
NpaBOHapYLLEHWIN — OCYLLECTBMSAIOT AEATENbHOCTb, HanpaBneHHyto Ha obecneyeHne yHKLUUOHMPOBaHMWS
O6wecTBa, 130 B COOTBETCTBUM C aHTUKOPPYMNLUMOHHBLIM 3aKOHOAATENbCTBOM M Monutukon, paspabatbiBatoT,
BHEAPSIOT U CBOEBPEeMEHHO akTyanuaupytoT JIHA, pernameHTupytoLmne aHTUKOPPYNUMOHHYIO AeATeNbHOCTb
O6wecTBa, [130; oCcyLeCTBMAAIOT MePbI, HaNpaBneHHbIe Ha BbISIBIIEHNE U yCTPaHeHne NPUYUH 1 YCIoBUi,
CMocOBCTBYIOLNX BO3HUKHOBEHWIO KOH(DNINKTA NHTEPECOB; UHULMUPYIOT (OPraHn3ytoT) NpoBegeHne CryxebHbIxX
paccrnegoBaHuii No haktaM HapyLeHUs aHTUKOPPYMNLMOHHOMO 3aKOHOA4ATENbCTBA, MPOBEAEHNE OLEHKN
KOPPYMNUMNOHHBIX PUCKOB;

[p.11] 3) KOHDMAEHUMANBHOCTL NPOLIECCa PACKPbITUS CBEAEHUIN O KOH(ITUKTE NMHTEPECOB U MpoLecca ero
YpPEerynmpoBaHus;

4) cobntogeHne 6anaHca nHtepecoB O6wwecTtBa, 430 u paboTHMKa NpuU yperynMpoBaHum KOH(IIMKTA UHTEPECOB;

5) coxpaHeHune uHTepecoB paboTHMKA B Crlydae OTCYTCTBUS HapylleHus nHtepecos O6LiecTea, O30;

[.]
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9.2.5. O6uwecTBo, 130 MOXeT NpuHUMATL cnegyoLlme Mepbl MO NPeSoTBPAaLLEHUIO N YPEryNMPOBaHMIO KOHMNMKTa
WHTEPECOB:

1) pa3paboTka 1 NPUHATME BHYTPEHHUX AOKYMEHTOB, YyCTaHaBMNMBAOLWMNX NOPSA0OK NpeaoTBpaLLEeHUs 1
YperynmpoBaHusi KOHNUKTa NHTEPECOB, NGO NPEAKOHMMKTHBIX CUTYaLWUA, BO3HUKaIOLWNX Y paGoTHUKOB
O6uecTtBa, [130 B xo4€e BbINOMHEHWS UMW TPYAOBbIX 0053aHHOCTEN;

2) poBeaeHue 0o cBefeHus Bcex pabotHukoB ObuiectBa, 30 o npuHaTUM ykasaHHbix JIHA n 06 obs3aTenbHOCTH
BbINOMIHEHNS coepXKallmMXcs B HUX TpeboBaHW;

3) ycTaHOBMEHME pa3nmnyHbIX 3TanOB PaCKpbITUA KOHAIIMKTA MHTEPECOB: NpU Npueme Ha paboTy, Npu Ha3HaYeHUn
Ha HOBYIO AOMKHOCTb, N0 Mepe BO3HMKHOBEHUS CUTYaL M KOHGMKTa UHTEPECOB U T.M.;

4) obecneyveHne ob6a3aTenbHOro 3anofHeHNsa Aeknapawummn o KOHIMKTE NMHTEPECOB onpeaeneHHbIM KPpyroMm nuLy
(koHKpeTHbIN Kpyr paboTHukoB ObwecTBa onpeaensietcs NpesnaeHtom ObwecTBa, paboTHMkos 30 —
pykoBogutenem 30, ucxoasi U3 Harnmumsi COOTBETCTBYHOLLMX OCHOBAHWUIA U B LLENSIX NMPOBEPKN MMEIOLLUXCS
Noao3peHnn);

5) onpegeneHve paboTHUKOB M (MK) NoapasaeneHnin, OTBETCTBEHHbIX 3@ NpYeM CBeOEHUA O BO3HMKaLWMX
KOHNMKTax NHTEPECOoB;

6) ycTaHOBMEHWE 3anpeTa Ha 3akmyeHne JOroBOpoB ¢ (PU3NYECKMMM NMLAMK, B OTHOLLEHUN KOTOPbIX
YCTaHOBMEHO Hanmyne KOHPNUKTa nHTepecos, adhduUnmMpoBaHHOCTM U UHBIX 3noynoTpebneHun;

7) onpeaeneHne TUNOBbIX CUTYaL N KOH(PIMKTa MHTEPECOB;

8) obecneyeHne yHKLMOHMPOBaHUSA KonnermanbHbIx pabodnx opraHoB Obwectsa, O430;

9) ycTraHoBNEHUe cnocoboB paspeLleHmnst KOHIMKTa MHTEPECOB.

[p.18] MpunoxeHne Ne 1  k AHTUKOppynumnoHHoi nonutuke MAO «OAK»

dopmMynupoBka «AHTUKOPPYNLUOHHOW OrOBOPKM» AMsl BKMIOYEHUS B TPYAOBOW JOMOBOP C pabOTHMKOM

1. PaboTHuk 0653yeTcs cobnogatb aHTUKOPPYNUMOHHYIO NonuTuky PaboTtogaTtens, a Takke BCe BHYTPEHHWE
HopMaTuBHble gokymeHTbl [TAO «OAK», HanpasneHHble Ha NPOTUBOLENCTBUE KOPPYNLMK.

2. B uensix npeaynpexaeHust U NpoTUBOAEACTBUS koppynuum PaboTHMK 06a3aH:

2.1. BO34€epPXXNBaATbCA OT COBepLUEeHNA N (VIJ'IVI) y4acTtua B coBepLueHU KOppPynuUOHHbIX npaBOHapymeHMﬁ B
NHTEpEecax unn ot NUMeHu PaboTonartens;

2.2. BO3,EI,ep)KI/IBaTbCF| OT NnoBeAeHud, KOTOpoe MOXeT 6bITb NCTOJNMIKOBAHO Opr)KaIOLIJ,I/IMI/I, KaK rOTOBHOCTb
COBepLIJI/ITb nnn yHaCTBOBaTb B COBepLIJeHVII/I KOppyI‘ILLI/IOHHOFO I'IpaBOHapyLIJeHI/IH B MHTepecax nnn ot NMEeHn
PabotopaTens;

2.3. He3ameanuUTenbHO MHPOPMNPOBATL HENOCPEACTBEHHOIO PYKOBOAMTENS U (MnK) NMLO, OTBETCTBEHHOE 33
NPOoUNAaKTUKY KOPPYNUUOHHBIX Y MHbIX NPaBOHAPYLUEHWI, O Cny4vasx CKNoHeHnss PaboTHUKa K COBEpLUEHUIO
KOPPYNUUOHHBIX MpaBOHapyLLEHWI; O CIy4asx COBEPLUEHMS KOPPYMNLUMOHHBIX NPaBOHAPYLLEHUA APYTMMU
paboTHUKamMK, KOHTpareHTaMu Uy UHLIMK NMUamMu;

2.4. coobwuTb HenocpenCTtBeHHOMY pykoBogUTESO U Nuly, OTBETCTBEHHOMY 3a I'IpO(bVIﬂaKTMKy KOPPYNUNOHHbIX
WHbIX FlpaBOHapyLLleHI/IIZ, 0 BO3MOXXHOCTWN BO3HUKHOBEHUS NMB6O BO3HUKHOBEHWUN y pa6OTHI/IKa KOH(*)J']I/IKTa
NHTEpPECOB.

Translation:

[p.8] VIII. Roles and responsibilities of policy participants
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8.1. Officials and (or) divisions of the Company, subsidiaries and affiliates responsible for the prevention of
corruption and other offenses are appointed and determined by the relevant orders of the company's Leaders,
subsidiaries and affiliates.

8.2. In the Company, subsidiaries and affiliates set up commissions to comply with corporate ethics and resolve
conflicts of interest, their compositions are formed from among the employees of the Company, subsidiaries and
affiliates. The activities of these commissions are regulated by the relevant policies, which are put into effect by the
organizational and administrative documents of the Company, subsidiaries and affiliates.

[p.9] 8.3. Established in the Company, subsidiaries and affiliates of the Commission on Corporate Ethics and
Conflict of Interest Regulation within the framework of their activities shall consider issues arising in relation to their
employees, regardless of their position and functions.

[p.10] the Commission on Corporate Ethics and Conflict of Interest Regulation- considers issues related to
compliance with the requirements of corporate ethics and conflict of interest resolution;

Responsible officials and (or) units for the prevention of corruption and other offenses — carry out activities aimed at
ensuring the functioning of the Company, subsidiaries and affiliates in accordance with anti-corruption legislation
and Policy, develop, implement and timely update the LNA regulating the anti-corruption activities of the Company,
subsidiaries and affiliates; carry out measures aimed at identifying and eliminating the causes and conditions that
contribute to the emergence of a conflict of interest; initiate (organize) internal investigations into violations of anti-
corruption legislation, assessment of corruption risks;

[p.11] 3) confidentiality of the conflict of interest disclosure and settlement process;

4) observance of balance of interests of the company, subsidiaries, affiliates and employee in the resolution of
conflict of interest;

5) preservation of the employee's interests in the absence of violation of the company's interests, subsidiaries and
affiliates;

[...]

9.2.5. The company may take the following measures to prevent and resolve conflicts of interest::

1) development and adoption of internal documents establishing the procedure for the prevention and settlement of
conflicts of interest or pre-conflict situations arising from the company's employees, subsidiaries and affiliates in the

course of their employment duties;

2) bringing to the attention of all employees of the Company, subsidiaries and affiliates about the adoption of these
LNA and the obligation to meet the requirements contained therein;

3) the establishment of the various stages of disclosure of a conflict of interests: during the employment, the
appointment to a new position, as the occurrence of situations of conflict of interests, etc.;

4) ensuring the mandatory completion of declarations of conflict of interest by a certain group of persons (a specific
group of employees of the Company is determined by the President of the Company, employees of subsidiaries
and subsidiaries — the head of subsidiaries, based on the existence of relevant grounds and in order to verify
existing suspicions);

5) identification of employees and (or) units responsible for receiving information on emerging conflicts of interest;

6) establishment of a ban on the conclusion of contracts with individuals in respect of which there is a conflict of
interest, affiliation and other abuses;

7) definition of typical situations of conflict of interest;
8) ensuring the functioning of the company's collegial working bodies, subsidiaries and affiliates;

9) establishing ways to resolve conflicts of interest.
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[p.18] Appendix No. 1 to the anti-Corruption policy of PISC UAC»
The wording of the "anti-Corruption clause" for inclusion in the employment contract with the employee

1. The employee undertakes to comply with the anti-corruption policy of the Employer, as well as all internal
regulations of PJSC "UAC" aimed at combating corruption.

2. In order to prevent and combat corruption, the Employee must::

2.1. refrain from committing and (or) participating in the Commission of corruption offenses in the interests or on
behalf of the Employer;

2.2. refrain from conduct that can be interpreted by others as willingness to commit or participate in the
Commission of a corruption offense in the interests or on behalf of the Employer;

2.3. immediately inform the immediate Manager and (or) the person responsible for the prevention of corruption and
other offenses, on cases of inducement of the Employee to commit corruption offenses; on cases of corruption
offenses committed by other employees, contractors or other persons;

2.4. inform the immediate supervisor and the person responsible for the prevention of corruption and other offenses
about the possibility of occurrence or occurrence of the employee's conflict of interest.

[5] Kogekc KopnopaTtuBHom 3Ttuku / Corporate Ethics Policy (Document)

Accessed 14/08/2019
https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE
%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D
1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D
1%82%D0%BO0.pdf

[p.4] Komuccusi no cobnioaeHnto HopM KOpPNopaTUBHON 3TUKM U YPETyNUpoBaHnto KOHnukTa nHTepecos O6GLiecTBa
(Komuceums) — nocTosiHHO gencTBytowmin paboyumn opran ObLiectsa, paccMaTpyBatoLLmMin BONpockl cobnogeHmns
KOPMNOpaTUBHOM STUKUN U YPErYNMPOBaHUsSt KOHPNNKTa MHTepecoB. KoprnopaTuBHas 3TMka — cMcTEMa MopasibHbIX
MPUHLMMOB, HOPM U LIEHHOCTEN, KOTOpble onpeaenstoT noBeaeHne paboTHmka ObLecTBa.

Translation:

[p.4] the Commission on Corporate Ethics and Conflict of Interest Regulation (the Commission) is a permanent
working body of the Company dealing with the issues of compliance with corporate ethics and conflict of interest
settlement. Corporate ethics is a system of moral principles, norms and values that determine the behaviour of an
employee of the Company.

[2] TopoBom OTyeT 2018 / Annual report 2018 (Document)
Accessed 12/08/2019
https://www.uacrussia.ru/upload/iblock/efl/ef1bf1dbe3b0d4ecb3d9fd7df10669a4.pdf

[p.95]

2.1.5 |Comser  pgupexropor  wmrpaer|l. Coser aupektopos wurpaet | CoOmonmaercs.
KIFOYEBYIO ponk B | KITIO9EBYIO poab B
HpeAyNpex/IeHHH, BEIABICHUH M | NpeyTpexXJeHUH, BBISBICHUH

YperyJTMpOBaHHH  BHYTPEHHUX | M yperyJIMpOBaHWN BHYTPECHHHX
KOH(JIUKTOB MeXIy OpTraHaMM | KOH(IHKTOB.

obImecTna, akrponepami | 2. O0mecTso co3fano CHCTEMY
obmectea W pabOTHHKAMH | MACHTH(PHKALKA CHCII0K,
oOmmecTBa. CBS3aHHBIX €  KOHQIIHKTOM

HHTEPECOB, H CHCTEMY Mep,
HANPaBJIEHHAIX Ha paspelucHue
TaKUX KOHPIUKTOB

64


https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D1%82%D0%B0.pdf
https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D1%82%D0%B0.pdf
https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%D0%B0%D0%B9%D1%82%D0%B0.pdf
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Translation:

[p.95]

2.15 The board of directors plays a key role
in the prevention, detection and
regulation of internal conflicts of interest
present in departments and senior
management bodies of the company.

The board of directors plays a
key role in the prevention,
detection and regulation of
internal conflicts of interest.
The company has created a
system for identifying
transactions which present
signs of conflicts of interest, as
well as a system for the
subsequent management of
such situations.

The programme is
ongoing.
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a policy regulating the employment of current or former public officials.

Evidence

No evidence found.

66



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
2
Comments

The company publishes a clear statement that it does not make any corporate political contributions under any
circumstances to any party, candidate or campaign.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.16] 9.12. B3anmogencTtaune ¢ nonnTn4ecknmm naptmamn. bnarotsoputenbHas 4esaTenbHOCTb.

O6uwecTso, A30:

[p.17] 9.12.1. He oka3biBaeT (hMHAHCOBYIO UIN MHYIO MOMOLLb NONINTUYECKMM NapTUSAM (OpraHnsaumsam), He
y4yacTBYIOT B (OUHAHCMpPOBaHUM NpeaBbIGOPHBIX KaMNaHWN KaHONOATOB Ha BbIGOPHbLIE AOMKHOCTU, MOCKOSbKY Takas
NMOMOLLb MOXET pacCcMaTpuBaTbCs, Kak NOMNbITKa NONy4nTb HENMPaBOMEpPHOE KOMMEpPYECKoe NPenMyLLECTBO ANS
O6uwecTtsa, 30.

9.12.2. PaboTHMKM MOTYT OCYLLECTBIIATbL CBOU JIMYHbIE MNMpaBa Nno y4acTuio B NOJINTUYECKNX OBUXEHUNAX B
COOTBETCTBUWN C 3aKOHOAATENLCTBOM Poccuinckon dDep,epaLwlM, B TOM 4ucne, genatb NnoXxepTtesoBaHNA B NOJ1b3y
NOJTINTUHECKNX I'IapTVII7I no ceoemy Bbl60py, npn 3TOM pa6OTHVIKl/I [OJIDKHbBI: UCNONb30BaTh UX COOCTBEHHbIE pecypcChbl
N NMN4YHOE BpEMA; obecneyunTtb, YTOOLI Takne AeACTBUS HE BXOAWUN B KOH(bJ'II/IKT C X TpyagoBbiMun 00s13aHHOCTSAMN.

Translation:

[p.16] Cooperation with political parties. Charitable causes.

The company and its subsidiaries:

[p.17] 9.12.1. Do not provide financial or other assistance to political parties (organizations), do not participate in the
financing of election campaigns of candidates for elected positions, as such assistance can be considered as an
attempt to obtain an illegal commercial advantage for the Society, subsidiaries and affiliates.

9.12.2. Employees may exercise their personal rights to participate in political movements in accordance with the
legislation of the Russian Federation, including making donations to political parties of their choice, while

employees must: use their own resources and personal time; ensure that such actions do not conflict with their work
responsibilities.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
N/A
Comments

The company publishes a clear statement that it does not make any political contributions, and is therefore exempt
from scoring on this question.

Evidence
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
1
Comments

There is evidence that the company recognises charitable donations and sponsorships as possible corruption risks
and that it has a policy in place to cover such activities. The company publishes some information about the
projects that it supports in its Annual Reports, however it does not provide full details of each donation such as the
recipient, amount donated and country of recipient. The company indicates that further details of controls and
criteria to ensure that such donations are not used as vehciles for bribery and corruption can be found in a separate
document, which does not appear to be publicly available.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt_pol 11.2018.docx

[p.12] 9.3.5. OcywecTBnseT 6naroTBOPUTENBHYIO AeATENbHOCTL HAa OCHOBE MPUHLUMNA NPO3payvyHOCTy, He
npecnegys uenu npenmyllecTsa B KomMmepyeckon gestensHoctn Obwectaa, 430;

[p.16] 9.12. BsaumogencTeme ¢ nonuTu4eckumun naptnsamu. bnarotsoputensHas geaTensHOCTb.
O6uwecTso, 130:

[p.17] 9.12.1. He oka3biBaeT hHAHCOBYHO UIN MHYIO NMOMOLLb NOSIMTUYECKMM NapTUAM (OpraHu3aumsm), He
y4acTBYOT B PUHAHCMPOBaHUN NpeaBbIOOPHbIX KaMNaHW KaHOU4ATOB Ha BbIGOPHbLIE AOMKHOCTU, MOCKOSbKY Takast
NMOMOLLb MOXET paccMaTpuBaThbCs, Kak NoMnbITKa Noy4YnTb HENPaBOMEPHOE KOMMEPYECKOe NPENMYLLLECTBO AN
O6uwecTsa, O430.

9.12.2. PaboTHMKN MOTYT OCYLLIECTBMATL CBOM NMYHbIE NpaBa Mo y4acTUK0 B MOMUTUYECKUX OBMKEHUAX B
COOTBETCTBMM C 3akoHoAaTenscTBOM Poccuiickon ®egepaunn, B TOM Yncne, genaTb NoXepTBOBaHUSA B NOMb3y
NONUTUYECKUX NAPTUIA MO CBOEMY BbIGOPY, Npy 3TOM PabOTHMKM LOIMKHbI: UCNONb30BaTh X COOCTBEHHbIE PECYPCHI
W NU4HOE Bpems; obecneynTb, YTOObl Takne AENCTBUS HE BXOOUIN B KOH(PIIUKT C UX TPYAOBbIMU 00SI3aHHOCTAMM.

9.12.3. bnaroTBoputensHas gearensHocTb O6uecTBa, 130 ocyLeCcTBASETCA UCKTHYNTENBHO B Npeaenax
COOTBETCTBYOLUX BI04KETOB HA 6N1aroTBOPUTENBHYIO AeATENBHOCTL, YTBEPXKAEHHbIX O6LwecTBOoM, 30.

Translation:

[p.12] 9.3.5. Carries out charitable activities on the basis of the principle of transparency, without pursuing the goal
of advantage in the commercial activities of the Company, subsidiaries and affiliates;

[p.16] 9.12. Interaction with political parties. Charitable activity.
The company and its subsidiaries:

[p.17] 9.12.1. Do not provide financial or other assistance to political parties (organizations), do not participate in the
financing of election campaigns of candidates for elected positions, as such assistance can be considered as an
attempt to obtain an illegal commercial advantage for the Society, subsidiaries and affiliates.

9.12.2. Employees may exercise their personal rights to participate in political movements in accordance with the
legislation of the Russian Federation, including making donations to political parties of their choice, while
employees must: use their own resources and personal time; ensure that such actions do not conflict with their work
responsibilities.

9.12.3. Charitable activities of the Company, subsidiaries and affiliates are carried out exclusively within the
relevant budgets for charitable activities approved by the Company, subsidiaries and affiliates.
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[12] FopoBom OTuyet 2017 / Annual Report 2017 (Document)

Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7ed1bb8d76cae232dd1f87c.pdf
[p.55] COLUMANBHBLIE NMPOEKTbLI N BNATOTBOPUTENIbHOCTb

MpeonpuaTus Kopriopauun peanuaytoT B perMoHax NpUCcyTCTBUS psf coumarnbHbiX U 61aroTBOpUTenbHbIX
nporpamMm pasfMyHON HanpaBNeHHOCTU Kak heaeparbHOro, Tak U perMoHanbHoro Macwutaba.

OCHOBHOWM JOKYMEHT, PErynNuUpYLLNA peanusaumio coumanbHbix nporpamm, — NonoxeHue o CNOHCOPCKON U
6narotBoputensHon aearensHocTu NMNAO «OAK», koTopein 6bin o6HoBReH B 2016 roay. MNonoxeHue onpepenset
NPUHUMMBI U HaNpaBneHnst CMOHCOPCKOM 1 BnaroTBopuTenbHon aearensHocTn OAK, a Takke nopsagok
dopmMmnpoBaHna 1 ncrnonb3oBaHusa cpeacts PoHaa CNOHCOPCKON NoAAEPXKKM U BNaroTBOPUTENbHOCTMU.

OcHoBHble HanpaBneHus bnaroTsoputTenesHon aeatensHocT Kopnopauwmm:

* rogaep:kka cnopra;
* nogaepkka A4eTCKUX JOMOB;

* nogaep:kka NPoeKkToB B cdhepe 06pasoBaHus;

* NpefocTaBeHre NOMOLLM 06LECTBEHHBIM U PENUIMO3HBIM OpraHM3aumsaMm.

OBPA3OBATEJIbHbIE NMPOEKTbI OAK peanuayeT psag NpoOeKToB, LeneBon ayagutopuen KoTopbix SBnseTcs
mMonogoe nokoneHue. Tak, B 2017 rogy Kopnopauusa nogaepxana nposegerHve MexayHapogHoro pectusans
[EeTCKOro 1 MOMNoAeXHOro Hay4yHo-TexHuyeckoro Teopyectea «OT BuHTa!» Ha MexayHapogHoOM aBUaLMOHHO-
kocmudeckom canoHe «MAKC-2017x». Tarke MNMAO «OAK» n NMAO «Komnanua «Cyxon» nogaepxanv nposegeHune
onMMnuagbl, opraHM3oBaHHOW HaunoHanbHOM TEXHONIOMMYECKOM MHNLMATUBOK, No npodunio «becnnnotHele
aBMaLMOHHbIe cucTeMbly. MNobeanTenu nonyynnu npmussbl ot Kopnopauun, a BCeEM y4acTHUKaM Obinv BpyYeHbl
ceptudukatbl oT NMAO «OAK» Ha yyactmne B oTbope ans ydyactmsi B npodunbHbix cmeHax MAO «OAK» B ML
«ApTtek» n BOL| «Okean».

[p.56] MOAMEPXKA CMOPTA

OAK ¢ 2010 roga siBnseTca TUTYNbHbIM CMNOHCOPOM npodyeccrnoHansHoro 6acketbonsHoro knyba LICKA. B Hosibpe
2017 roga mexay krnybom n Koprnopauwven 6bi0 3aknodeHo ovepegHoe corfnalleHne, pacCinTaHHoe Ha Ce30H-
2017/2018.

NOoMOLb OETAM

Mpeanpuatnsa Kopnopauun okasbiBaloT NoAAEPXKKY AeTAM U BOCNUTaHHUKaM aeTckux gomos. B 2017 rogy dpunmnan
komnaHum «Cyxon» — «KHAA3 um. 0. A. larapuvHa» Bpy4un rpaHTel negaroram KpaeBoro rocygapcTBeHHOro
obpasoBatenbHOro yupexaeHus «detckuin gom Ne 34», koTopble ObINM HanpaBneHbl Ha HYXXObl YYPEXAEHUS 1
YacTMYHO Ha yny4lweHue pabodero npouecca BocnuTaTenen-npus3epos.

[IHV JOHOPA

B teyeHuve 2017 roga cotpyaHukn KopnopatmeHoro ueHTpa u npeanpusatnin OAK asaxagbl NpUHANN ydyactue B
[06pOBOMbHbBIX akUMaX No caadve AOHOPCKOW KpOBW. AKLUK, HanpaBneHHble Ha MOMOLLb HY>KAAaloLWwmMes B
[OHOPCKOW KpOBM nauueHTam, 6binm opraHn3oBaHbl B pamkax [1porpammel passmMtusa MaccoBoro 406poBOSbHOIO
[oHOpCTBa KpoBwW, nposogumon depepanbHbiM MeAMKO-OMonormyeckum areHTcTBOM. B Byayuiem nnaHupyetcs
BOBIeYb B aKLM0 BCce npeanpusatus Kopnopauum (B TOM Yyncne aBuapeMOHTHbIE 3aBOAbl), a Takke NpoBOANTb
COBMECTHble JOHOPCKME MapadoHbl C ApYrMMY NPeanpuaTUSMM MaMHOCTPOEHUS N CMEXHbBIX OTpacnew.

MOOOEPXKA OBLECTBEHHbLIX OPTAHU3ALINA

B pamkax coBmecTHoro npoekta ¢ doHaom «Kpbinatas namsate MNobeabi» npeanpuatna OAK 3aHnmatotcs
BOCCT@HOBMEHUEM NCTOPUYECKNX camoneToB. Kopnopauusa 4acTnyHo chmHaHCUpyeT pectaBpaunio nereHaapHbIx
BO34YLUHbIX CYAOB, a psg pabot Begetcd rpynnamu BornioHTepoB OAK. B oTyeTHOM rogy Gbina 3aBepLueHa
PEKOHCTPYKLUUSA LITYpMOBUKa BpeMeH Bennkon OteyectBeHHON BOnHbI Mn-2. CamorneT 6bin BOCCTaHOBMEH A0
neTtHoro coctosHus u B nioHe 2017 roga cosepwwnn nepsbi nonet. Tawke OAK okazana matepurarnbHyo NOMOLLb
BnaroTBoputensHomMy oHay «JlereHabl aBnaummn» Ha Bo3sBefeHue B ropoae XKyKkoBCKOM MeMopuaribHOro
komnnekca «CosgaTtenu aBnaumm Poccumy, KoTopbi Bbi1 OTKPBIT 22 ceHTs10pst 2017 roga.
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Translation:
[p.55] SOCIAL PROJECTS AND CHARITY

The enterprises of the Corporation implement a number of social and charitable programs of different orientation
both Federal and regional scale in the regions of presence.

The main document regulating the implementation of social programs is the Regulation on sponsorship and
charitable activities of PISC UAC, which was updated in 2016. The regulation defines the principles and directions
of sponsorship and charitable activities of the UAC, as well as the procedure for the formation and use of the Fund
of sponsorship and charity.

The main directions of charitable activity of the Corporation:

* sports support;

* support for children's homes;

* support for education projects;

* provision of assistance to social and religious organizations.

EDUCATIONAL PROJECTS of the KLA implementing a number of projects, the target audience which is the
younger generation. Thus, in 2017, the Corporation supported the international festival of children and youth
scientific and technical creativity "From the screw!" at the International aviation and space salon "MAKS-2017".
Also, the JSC "UAC" and JSC "Company "Sukhoi" supported the Olympics, organized by the National technology
initiative, the profile of "Unmanned aircraft systems". The winners received prizes from the Corporation, and all
participants were awarded certificates from PJSC "UAC" to participate in the selection for participation in the profile
changes of PJSC "UAC" in MDC "Artek" and VDC "Ocean".

[p.56] SUPPORT ACTIVITIES

UAC has been the title sponsor of CSKA professional basketball club since 2010. In November 2017, the club and
the Corporation signed another agreement for the 2017/2018 season.

ASSISTANCE TO CHILDREN

The Corporation's enterprises provide support to children and children from orphanages. In 2017, the branch of the
company "Sukhoi" — "Knaaz. Yuri Gagarin" awarded grants to teachers of the Regional state educational institution
"Orphanage Ne 34", which were aimed at the needs of the institution and partly to improve the working process of
teachers-winners.

DONOR DAY

For 2017, the employees of the Corporate center and enterprises of the KLA twice participated in volunteer
activities for blood donation. Actions aimed at helping patients in need of blood were organized within the
framework of the Program of development of mass voluntary blood donation, conducted by the Federal medical and
biological Agency. In the future, it is planned to involve all enterprises of the Corporation (including aircraft repair
plants) in the campaign, as well as to conduct joint donor marathons with other enterprises of engineering and
related industries.

SUPPORT FOR PUBLIC ORGANISATIONS

As part of a joint project with the "Winged memory of Victory" Fund, UAC enterprises are engaged in the restoration
of historical aircraft. The Corporation partially finances the restoration of the legendary aircraft, and a number of
works are carried out by groups of UAC volunteers. In the reporting year, the reconstruction of the attack aircraft of
the great Patriotic war II-2 was completed. The aircraft was restored to flight condition and in June 2017 made its
first flight. Also, the UAC provided material assistance to the Charity Fund "Legends of aviation" for the construction
of the Zhukovsky memorial complex "Creators of Russian aviation", which was opened on September 22, 2017.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no publicly available evidence that the company has a policy or procedure on lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes any information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company publishes details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
1
Comments

There is evidence that the company has a policy on gifts and hospitality which establishes a financial threshold on
offering gifts and addresses the risks associated with gifts and hospitality given to/received from domestic or foreign
state officials.

However, there is no evidence that all gifts and hospitality submissions are recorded in a dedicated central register
or database that is accessible to those responsible for oversight of the process. It is noted that the company makes
reference to a separate gifts and hospitality policy, but this document does not appear to be publicly available.

Evidence

[1] AHTkoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt _pol 11.2018.docx

[p.12] 9.3.3. MpusHaeT 06MeH CMMBONNYECKMMMW 3HAKAMN BHUMaHMWS (CUMBONNYECKMY CyBEHMPaMm) C AernoBbIMU
napTHepamu, Kak HEOTbEMITEMYIO YacTb AEMOBOW 3TUKN, €CNU OaHHbIE AEACTBUS HOCAT OTKPbITbIA XapaKkTep U
COOTBETCTBYHOT HOpMaM AENCTBYIOLLErO aHTUKOPPYNUMOHHOIO 3akoHogaTtensctea Poccunckon degepaumm n JIHA
O6uecTBa, [130; 9.3.4. YctaHaBnnBaeT 063aHHOCTb coobLleHnst paboTHnkammn O6wectBa, 30 o Bcex dakTax
nony4YyeHns UMK Nogapka B CBA3W C UX LOIPKHOCTHbLIM MOMOXEHNEM UK B CBA3W C UCMOSTHEHWEM UMW OOSHKHOCTHBIX
00s13aHHOCTEW;

[p.14] 9.9. MNopsagok okasaHWs OeNOBbIX 3HAaKOB BHUMaHWUS U JapeHUsa/nony4eHns nogapKos:

9.9.1. OkasaHune 0enoBbIX 3HAKOB BHUMAaHMWS He OOJPKHO HapyLLaTb 3TUYECKME NPUHLIMMBLI eATENBHOCTM
Ob6uwectsa, 30, yctaHoBneHHble JIHA Obwectsa, 430, pernameHTupytoLme TpeboBaHUs K KOpnopaTUBHOM
3TuKe (KOAEKChI ATUKMN).

9.9.2. Oka3aHue OenoBbIX 3HAKOB BHMMaHMs co cTopoHbl ObLwectBa, 30 opraHusaumsm u eé npeacraBUTenNsm
NpOBOANTCSA B CTPOTOM COOTBETCTBUM C YCTaHOBMEHHbIMU B OtomkeTe ObwecTtea, 430 numutamm Ha
COOTBETCTBYIOLLNE BUABI PACX0OA0B M NOANEXaT KOHTPOIO cornacHo yctaHoBneHHbeiM B Obuwectee, 30
npouenypam 6104KeTHOrO KOHTPOIA.

9.9.3. Npu okaszaHMM AenoBbIX 3HAKOB BHMMaHUst paboTHnkam ObLwectBa, [130 3anpeLleHo: okasaHue OernoBbIX
3HaKOB BHMMaHWs YrieHam ceMbk paboTHMKA KOHTpareHTa, napTHepa UM MHOTo NLA; OKa3blBaTb OEI0BbIE 3HAKM
BHMMaHWsi rocyaAapCTBEHHbIM CryXXaLlnM, 3a UCKIIOYEHNEM CYBEHUPHON NPOAYKLNN.

[p.15] 9.9.4. YyeT npegoctasnerHHon Obwecteom, 130 cyBeHMPHOM 1 nonurpadouyeckon NPoAyKLmMK, a Takke
npeacTaBUTENbCKMX PAcX0O0B AOIMKEH OcylecTBNATbCA B cootBeTcTBMM € JIHA Obwectsa, [430.

9.9.5. Mogapku, koTopble paboTHUKM oT MMeHn ObecTtea, 430 MoryT NnpegocTaBnsaTe APYruM nuuam, nnodo
KOTOpble pabOTHUKN B CBSA3M C UCTIONTHEHNMEM CBOUX TPYAOBbIX 00S3aHHOCTEN MOTYT Mosy4aTtb OT OPYIUX ML
OOIMKHbI COOTBETCTBOBATL CMEAYILNM KpUTEPUSAM: ObITb NPSAMO CBSI3@HHLIMU C 3aKOHHOWN AeSATENBHOCTLIO
O6wecTtBa, 30, n, kak npaBuno, ObiTb NPUYPOUEHHBIMU K MPE3EHTALNAM, 3aBEPLLEHNIO KOPNOPaTUBHbIX
NpoeKToB, 06LLeHaUNoHanbHbLIM Npa3gHMkam, NaMAaTHbIM AaTa, lbunesam u T.n.; ObiTb pasyMHO 060CHOBaHHbIMY,
COpa3MepHbIMU U He SABMATLCA NpeaMeTaMuy POCKOLLN; pacxobl AOIMKHbI ObiTb COrnmacoBaHbl PyKOBOAUTENSMUA
Ob6uwecTtBa, [30; He npeacTaBnATb cob0OM CKPbITOE BO3HarpaxaeHue 3a ycnyry, gencreve (6esgencrame),
nonycTUTENbLCTBO, NMOKPOBUTENBCTBO, NPeAOCTaBeHME NpaB, NPUHATME ONpeaeNeHHOro peLleHns o CAerke,
cornawennn, paspeLleHm 1 T.n.
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9.9.6. lNMopapku B BMAE CyBEHMPHOWN Npoaykumm ¢ cumBonukon Obuectea, 30, npegocrasnsemMble Ha OTKPbITbIX
npeseHTauusax, opymMax 1 UHbIX NPeacTaBUTENbCKUX U OPULManNbHbIX MEPONPUATUSIX, pacCMaTpuUBaloTCS B
Ka4yecTBe UMUAXKEBbLIX MaTepuanos.

9.9.7. He ponyckaetcsi gapeHue nogapko oT umeHn Obuiectea, 130 nx paboTHMKOB 1 NpeacTaBUTENEN B BUAe
[OEHEXHbIX CPeCTB, Kak HanMM4yHbIX, Tak U 6e3Hann4YHbIX, HE3aBNCUMO OT BMAA BartoThl, @ TAKKe NOgAPOYHbIX
cepTMdUKaToB, 3aiMOB, aKLUA UK OMLUMOHOB Ha aKuUK U T.M., HE3aBUCUMO OT UX CTOMMOCTH.

[p.16] 9.11. BsaumopgencTme ¢ rocyaapCTBEHHbIMU OpraHaMm, OCYLLLECTBSOLWMMN KOHTPOSIbHO-HAaA30PHbIE
dyHKkuun. Obwectso, A30:

9.11.1.YcTtaHaBnumBaeT 06513aHHOCTN paboTHMKA BO3AEPXKMBATLCS OT NMOObLIX NpeanoXeHUN, NPUHATUE KOTOPbIX
MOXET NOCTaBUTb FOCYAapCTBEHHOrO CNyXalLlero B CUTyaLMio KOHPNNKTa MHTEPECOB.

9.11.2. lNpuHUMaeT Mepbl, HanpaBneHHble Ha HeaonyleHne npusneyveHnsa Obwectea, 430 kK agMUHUCTPATUBHON
OTBETCTBEHHOCTU MO CT.19.28 KoAl'l P® (He3akoHHOe BO3HArpaXxgaeHue oT UMEHU ropugudeckoro nuua). B tom
yncne yctaHaBnvMBaeT 3anpeThbl Ha: nepegadvy, npeanoXxeHue nnv obellaHme ot MMeHn 1 B nHTepecax ObwecTsa,
030 rocynapCTBEHHOMY WY rPaXXAaHCKOMY CIyKalleMy AeHer, LIEHHbIX Oymar, MHOro myllecTBa, okasaHue emy
YCINyr UMYLLLECTBEHHOTO XapaKTepa, NpeaoCcTaBeHNe UMYLLLECTBEHHbIX MPaB CryXallemMy 3a COBEPLUEHNE UM
nevicteus (6e3gencTems), CBA3aHHONO C 3aHMMaeMbIM MM MOJIOXKEHMEM; NPEAIOXEHMNE U MONbITKA Nepegaydn
NPOBEPSIOLLMM FOCYAaPCTBEHHBIM U FPaXXAaHCKMM CyXalum fobbiX NogapKoB, B TOM YMCre, CTOMMOCTb KOTOPbIX
cocTaBnseT MeHee Tpex TbicaY pybnew;

9.11.3. YcraHaBnmBaeT nopsgok coobLieHns B NpaBoOXpaHuTenbHble opraHbl 0 haktax HapyLleHns TpeboBaHnn K
cny>xebHOMY NOBEAEHMIO FOCYAAPCTBEHHBIX U MPaXKAaHCKUX CRYXKALLUX NPY OCYLLLECTBNEHNN KOHTPOSBHO-
Haa3opHbIX MeponpuaTui B Obwectee, 130, B TOM Yncne o BbIMOraTenbCTBE LIEHHbIX NOOAPKOB, AEHEXHbIX
CpeAcTB U T.N.

Translation:

[p.12] 9.3.3. Recognizes the exchange of symbolic tokens of gratitude (symbolic Souvenirs) with business partners
as an integral part of business ethics, if these actions are open and comply with the applicable anti-corruption
legislation of the Russian Federation and the company's LNA, subsidiaries and affiliates;

9.3.4. Establishes the obligation to notify employees of the Company, subsidiaries and affiliates of all facts of
receipt of a gift in connection with their official position or in connection with the performance of their official duties;

[p.14] 9.9. The procedure for the provision of business courtesies and gifts/receive gifts:

9.9.1. The provision of business signs of attention should not violate the ethical principles of the Company,
subsidiaries, established by the company's LNA, subsidiaries, regulating the requirements for corporate ethics
(codes of ethics).

9.9.2. Provision of business signs of attention by the Company, subsidiaries and affiliates is carried out in strict
accordance with the established budget of the Company, subsidiaries and affiliates limits on the relevant types of
expenses and are subject to control in accordance with the established procedures of the Company, subsidiaries
and affiliates budget control.

9.9.3. In the provision of business courtesies to employees of the company and subsidiaries are prohibited:
provision of business courtesies to members of the family of the employee, contractor, partner or other person;
provide business courtesies to public servants, with the exception of Souvenirs.

[p.15] 9.9.4. Accounting provided by the Company, subsidiaries and affiliates of Souvenirs and printing products, as
well as representation costs should be carried out in accordance with the company's LNA, subsidiaries.

9.9.5. Gifts that employees on behalf of the Company, subsidiaries and affiliates may provide to other persons, or
that employees in connection with the performance of their duties may receive from other persons must meet the
following criteria: to be directly related to the legitimate activities of the Company, subsidiaries, and, as a rule, to be
timed to presentations, completion of corporate projects, national holidays, memorable dates, anniversaries, etc.; to
be reasonable, proportionate and not be luxury items; expenses must be agreed by the company's managers,
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subsidiaries and affiliates.; do not represent a hidden reward for the service, action (inaction), connivance,
protection, granting of rights, making a certain decision on the transaction, agreement, permission, etc.

9.9.6. Gifts in the form of Souvenirs with the symbols of the Company, subsidiaries and affiliates, provided at public
presentations, forums and other representative and official events, are considered as image materials.

9.9.7. Gifts on behalf of the Company, their employees ' subsidiaries and representatives in the form of cash, cash
or non-cash, regardless of the type of currency, as well as gift certificates, loans, shares or stock options, etc.,
regardless of their value, are not allowed.

[p.16] 9.11. Interaction with state bodies exercising control and Supervisory functions. Society, subsidiaries:

9.11.1. Establishes the obligation of the employee to refrain from any proposals, the adoption of which may put the
civil servant in a situation of conflict of interest.

9.11.2. Takes measures aimed at preventing the involvement of the Company, subsidiaries and affiliates to
administrative responsibility under article 19.28 of the administrative Code (illegal remuneration on behalf of a legal
entity). Including establishes bans on: transfer, the offer or the promise on behalf of and in interests of Society, the
SDO to the state or civil servant of money, securities, other property, rendering to it services of property character,
granting property rights to the employee for Commission of action (inaction) connected with the position occupied
by it; the offer and attempts of transfer to the checking public and civil servants of any gifts including which cost less
than three thousand rubles;

9.11.3. Establishes the procedure for reporting to law enforcement agencies about violations of the requirements for
official behaviour of state and civil servants in the implementation of control and Supervisory activities in the
Company, subsidiaries and affiliates, including extortion of valuable gifts, cash, etc.

[5] Kogekc KopnopaTtusHomn 3tukm / Corporate Ethics Policy (Document)

Accessed 14/08/2019
https://www.uacrussia.ru/upload/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D0%BE
%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0%B9%20%D
1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B4%D0%BB%D 1%68F%20%D1%81%D0%B0%D0%B9%D
1%82%D0%B0.pdf

[p.6] 5.3. Bcem pabotHukam ObLecTtBa, BHE 3aBUCUMOCTU OT YPOBHSA 3aHMMaeMOomn SOIMPKHOCTU, HeOBX0AMMO
npuaepXuBaTbCs cneaylLwmnx npaBun KOpPnopaTMBHOIO NOBEAEHNS:

[p.7] coobwaTb B ycTaHOBNEHHOM NMOPSAKE O NONyYEeHUN NOAapPKa B CBSA3U C AOMKHOCTHBIM MONOXEHNEM UK
cny>xebHbIMU 0693aHHOCTAMM.

[p.8] 6.4. NonyyeHne 1 gapeHne NogapkoB, NPosiBNEeHne roctenpumumMcTea lNonyyeHve n gapeHne nogapkos,
NposiBNieHne rocTenpunMcTBa SABMASOTCA 3HAKOM BEXITMBOCTU U YBaXKEHUS, CNOCOBCTBYIOT (DOPMUPOBAHUIO
XOPOLLUMX AeSOBbIX OTHOLUEHWUI MPU YCITOBUM, YTO OHM HOCAT CUMBOSMYECKUI XapaKTep, He NpU3BaHbl BNUATL Ha
NPUHATWE PeLUeHNn U He AaloT NoBoda ycMaTpuBaTb Takoe BnmsaHue. Mpu paboTe ¢ nuuamu, 3aMmeLlaoLmmm
rocygapcTBeHHble JormkHOCTU Poccuiickon ®egepaunn, rocygapcTBeHHble JOMKHOCTM cybbekToB Poccumnckomn
degepaumu, MyHMUMNanbHble AOMMKHOCTH, @ TakKe rocygapCTBEHHbIMU FPaXKAaHCKMMU CRyXaLlnumu,
MYHULMMNANbHLIMU Criy>kalmmm, cnyxawmummn banka Poccumn gaputentio (pabotHuky NAO «OAK» noboro
OOMKHOCTHOIO YPOBHS)

[p.9] Heobxoammo cobniogaTb TpeboBaHus 3akoHogaTenbcTBa Poccuickon ®egepauum 1 HOPMaTUBHBLIX
AokymeHToB ObLlecTBa, onpeaenstoLwmne 0OCHOBaHNA U NOPALOK BPYYEHUS, NONyYeHMs NoAapKoB Unn
OCYLLIECTBIEHMS MHbIX BUAOB BO3HarpaxaeHus. B cutyaumm nonyyeHns nogapkoB paboTHUKM PYKOBOACTBYIOTCS
TpeboBaHuaAMN «[TonoxeHUst o nopsake coobLueHns paboTHUKaMM O NOSyHeHUM nogapka B CBA3W C UX
OOMMKHOCTHBIM MOSIOXKEHNEM UMW UCTIONTHEHWEM UMW AOIMKHOCTHBIX 06s3aHHOCTEW, caaye M OLeHKe nogapka,
peanusauuu (BbiKyrne) 1 3a4MCrieHMn cpeacTB, BbIPYYEHHbIX OT €ro peanunsauumy, yTBepXX4EeHHOro Npukasom
Mpe3ngeHTa NMAO «OAK» ot 08.02.2016r. Ne15. B cuTyauunn gapeHusa nogapkoB paboTHukm ObLiecTBa
pykoBoacTBYHOTCS «[lonoxeHnem o nopsiake NprobpeTeHUst U BblAaun CYBEHUPHOM U NOAAPOYHON NPOAYKLUN B
MAO «OAK», yTBepxaeHHbIM npukasom lMNpesngenta ObwecTtBa ot 19 oktabps 2016 roga Ne 201, v 4OMmMKHbI
NpuaepXuBaTbCs CreayoLmnx OCHOBHbIX TpeboBaHWIi: 3anpeLLeHo AapuTb No4apPKK rocyAapCTBEHHbIM CryXaLlmMm,
3a VCKIIOYEHNEM CYBEHUPHOW NPOAYKLMK, @ TaKKe YNeHaM CeMbM roCy4apCTBEHHOIO CryXaluero, paboTHuKa
KOHTpareHTa, napTHepa Wy UHOro nuua. ; 3anpeLLieHo JapeHne nogapkos oT uMmeHu Obulectea, paboTHUKOB U
npegcrasutener ObuiecTea TPETbMM NLIAM B BUAE JEHEXHbIX CPEACTB, KaK HanM4HbIX, TaK 1 6e3HannyHbIX,
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He3aBMCMMO OT B1OA BaAJOThbI, a TakKXe nogapo4HbIX CepTI/ICbI/IKaTOB, 3aiMOB, aKkUWU 1 T.M., HE3aBUCMMO OT UX
CTOUMOCTMW.

Translation:

[p.6] 5.3. All employees of the Company, regardless of the level of their position, must adhere to the following rules
of corporate conduct:

[p.7] report in accordance with the established procedure on receipt of a gift in connection with official position or
official duties.

[p.8] 6.4. Receiving and giving gifts, showing hospitality are a sign of courtesy and respect, contribute to the
formation of good business relations, provided that they are symbolic in nature, are not intended to influence
decision-making and do not give reason to see such influence. At work with the persons substituting the state
positions of the Russian Federation, the state positions of subjects of the Russian Federation, municipal positions,
and also the state civil servants, municipal employees, employees of Bank of Russia to the donor (to the employee
of PAO "UAC" of any official level)

[p.9] it is necessary to observe the requirements of the legislation of the Russian Federation and normative
documents of the Company defining the bases and the order of delivery, receipt of gifts or implementation of other
types of remuneration. In the situation of receiving gifts, employees are guided by the requirements of the
"Regulations on the procedure for informing employees about receiving a gift in connection with their official
position or performance of their duties, delivery and evaluation of the gift, sale (redemption) and transfer of funds
received from its sale", approved by the order of the President of PJSC "UAC" from 08.02.2016 Ne 15. In the
situation of gift giving, the company's employees are guided by the regulation on the procedure for purchasing and
issuing Souvenirs and gift products in PISC UAC, approved by the order of the President of the Company dated
October 19, 2016 No. 201, and must adhere to the following basic requirements: it is prohibited to give gifts to civil
servants, except for souvenir products, as well as family members of a civil servant, employee of the counterparty,
partner or other person. ; it is prohibited to give gifts on behalf of the Company, employees and representatives of
the Company to third parties in the form of cash, both cash and non-cash, regardless of the type of currency, as
well as gift certificates, loans, shares, etc., regardless of their value.

Install the app on your smartphone and use it offline
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
1
Comments

There is evidence that the company’s procurement department is involved in the establishment and oversight of all
supplier relationships. It is clear that this specialised procurement department is the main body responsible for
oversight of the company’s supplier base.

However, the company receives a score of ‘1’ because there is no evidence that the company assures itself of the
procurement department’s involvement at least every three years.

Evidence

[3] EaHoe MonoxeHune o 3akynouHon desatenbHocTu / Procurement Regulations (Document)
Accessed 13/08/2019
https://www.uacrussia.ru/upload/iblock/fad/fa42fa3cdb2158503722b484d41a45ca.pdf

[p.1] YTBEPXOEHO Cosetom anpektopoB [MAO «OAK» (npotokon oT «21» aekabps 2018 r. Ne 212)

EOVHOE MONOXEHME O 3AKYMOYHOW OEATENBHOCTU
My6nunyHoro akumoHepHoro obLecTsa
«ObbeamHeHHas aBnacTpouTernbHas Kopnopauus»

[p.10] Komuccusa no 3akynkam — KonnermanbHbli opraH, HazHavaembln 3akasyunkom/OpraHn3aTtopom 3akynku ons
BblGOpa nocTasLuMka (Nogpsag4umka, MCNoONHUTENS) NyTeM NpoBeAeHus npoueayp 3akynku, NpeayCMoTPEeHHbIX
HacToswmM [NonoxeHuem, Ans yaoBneTBopeHus Hyxa 3akasdyuka. [lonyckaloTca OTnMymMsa B HAaMMeHOBaHUM
opraHa, ykasaHHOro B HaCTOsILLEM ONpeaeneHun, B criydae, ecnv B UHbIX HOPMaTMBHbIX JOKyMeHTax 3akasuyuka
MCrnonb3yloTca Apyrne HanMmeHoBaHust (Komuccusi o ocyLLLEeCTBIIEHMIO KOHKYPEHTHOW 3aKynkun, Komuceuns no
OCYLLIeCTBMEHMIO 3aKyMnoK (B COOTBETCTBUM C HopMamm 3akoHa 223-$3), LieHTpanbHasa 3akynovHas KOMUCCHUS,
3akynoyHas komunccus, KoHkypcHas kommuccus v np.). MNpu onmcaHmum nopsiaka NpoBegeHns 3akyrnku AaHHoe
onpefeneHve Ncnonb3yeTcs Ans Ha3BaHWS 3aKyrnoYHOM KOMUCCUK MBOro ypoBHA M BUAA.

[p.19] 1.2. HacToswee NMNonoxeHue onpefensieT eQuHble NpaBuna OCYLLECTBNEHUS 3aKyNOYHON AeATEeNbHOCTU
Komnanun rpynnel OAK n nognexut obasatensHomy npumeHeHnto NAO «OAK» 1 ykaszaHHbIX vy, KOTopble
NPUCOEAVHNINCD K HEMY B NOPSAAKE, YCTAHOBMNEHHOM B M. 2.2 HacTosiwero [NonoxeHus, BHe 3aBUCUMOCTU OT UX
OpraHn3aLMoHHO-NPaBoBOM POPMbI, HAMPaBNEHNA AEATENBHOCTU, OCOBEHHOCTEN yNpaBrieHns 1 ypoBHS
noaunHenus NMAO «OAK».

1.3. HacTosiwee NonoxeHne sisnsietcd OOKYMEHTOM, perfnaMeHTUpPYyrLWnUM 3aKyrno4vHyo 4eATEeNTbHOCTb 3akasuuka,
N coaepXuT TpeGOBaHVIFI K 3aKyrnke, B TOM 4YUClie NopAaaoK NoAroToBKM U OCYLLECTBIIEHUA 3aKYyMNOK cnocobamu,
YKa3aHHbIMU B . 11.1 HacTosawero MNonoxeHus, nopAaaoK 1 ycnoBuda nx npuMeHeHusd, NnopAaaokK 3aknoyeHnd n
MUCNOoJIHEHNA OOroBOpPOB, a TakKkKe NHble CBA3aHHbIE C obecneyeHnem 3aKYMKN NMONOXEeHUA.

1.4. OeiicTBre HacTosLiero MonoXeHns pacnpoCcTpaHAETCs Ha 3aKynku BCcex BUAOB NPOAYKLUMK, NpuobpeTaemoit
Ha BO3Me3HOI OCHOBE, B TOM Y/Cre AN Lenei KOMMEepPYeCcKoro UCMomb30BaHNa NMPoAYKLMA

[p.30] 7.1.2. CyGbeKTbI ynpaBreH1s 3aKkyrnoYHOW AesATenbHOCTbI0 3akasudnka: — KonnernanbeHbli OpraH ynpaeneHus
3akasuuka; — EQUHONUYHBIN UCNONMHUTENBHLIN OpraH 3akas4yurka; — YNonHOMo4YeHHoe nuuo; — Komucens no
3akynkam 3akasuuka
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[p.31] 7.1.2.4. Komuceust no 3akynkam (BHE 3aBMCMMOCTU OT YpoBHS 3akasuuka): KomneteHums Komuccum no
3aKynkam BkntoyaeT B cebsi paccMOTpeHue BONpPOCOB, CBA3aHHbIX C MPOBEAEHNEM 3aKynoK TOBapoB, paboT, ycnyr
Ans Hyxa 3akasynka, a UMEHHO:

1) NIpUHMMaET peLleHns B pamKax NpoBeAeHNsT KOHKYPEHTHbIX NpoLeayp 3akynku, BKMYas: pelleHms o Belbope
crnocoba 3aKynku 1 cpokax NpoBefeHusi Npoueaypbl, yTBEPXXAEHUN JOKYMEHTALMM O 3aKyrnke u HeobxogumocTu
BHECEHWSI U3BMEHEHUI B U3BELLIEHNE W/ JOKYMEHTAaUMIO O 3aKyrnKe, NPOANieHMN Cpoka Nofdaym 3asBOK Ha yvacTue
B NpoLeaype 3aKynku, 0 Jonycke u/nnv OTKNOHEHMM NOCTYMMBLLNX 3asiBOK, OO MX OLEHKE 1 COMOCTaBMeHNN,
pelleHve o6 oTkase B AONYCKE y4aCTHUKOB 3aKyrMKu K OLL,EHOYHOW CTaanMm pacCMOTPEHUSA 3a8BOK, O MPU3HAHUK
KOHKYPEHTHOW NpoLieaypbl HECOCTOSIBLLENCH, 06 OTMEHE 3aKynku, 0 He06XoaUMOCTM NPOBEAEHMS NpoLeaypbl
nepeTopXxku, o Bbibope nobeantensi No UToram KOHKYPEHTHOM NpoLueaypbl 3aKynku, O 3aknyYeHnn gorosopa ¢
Y4aCTHMKOM, 3aHsIBLLEM CrieaytoLiee MecTo nocne nobeamTens unu yyacTHMKa NpU3HaHHOIO YKMOHMBLUMMCS OT
3aKNoYeHMs JoroBopa NMB0 OTCTPaAHEHHOrO OT 3aKMYeHNs AoroBopa No pedynbTatam KOHKYPEeHTHOW npoueaypsl
3aKyMKu;

2) NpMHMMAaET peLleHmns 0 BbIbope eaNHCTBEHHOIO UCTOYHMKA Ha cyMmy 6ornee 100 000 (cta Tbicay) pybnen, a B
cny4dae, ecnv rogoBas Bbipydka 3akasumnka 3a OTYETHbIN (OMHAHCOBLIV rof cocTaBnsieT 6onee yem 5 000 000 000
(maTe munnunapgos) pyonen Ha cymmy 6onee 500 000 (NATUCOT ThicAY) pyOnen (3a UCKMIOYEHMEM UHOM
CTOUMMOCTHOW BEMMWYMHbI, NPEAYCMOTPEHHOW BHYTPEHHNMM HOPMATMBHBLIMU JOKYMeHTaMn 3akasuuka); 3)
paccmaTpuBaeT BONPOCHI, CBA3AHHbIE C UBMEHEHWEM YCIOBUI AOroBOpa, 3aKM0YaeMoro Unn 3aknio4eHHOro no
pesynbTaTtaM 3aKynku B COOTBETCTBUM C M. 36.4.;

7.1.2.5. lNo peweHunto 3akasdmka MOryT ObITb CO34aHbl eamHas KoMmceums no 3akynkam BHe 3aBMCMMOCTM OT
crnocoba 3akynku 1 npegmeTa 3akynku, cneunanbHble Kommuccun no 3akynkam Ans npoBeaeHus OTAeNbHbIX 3aKyrnok
U CEpUU 3aKyMNoK, BpEMEHHbIE UMW NOCTOSAHHO AENCTBYOWME, B Lensx ncnonHeHunsa dyHkumn OpraHusartopa
3aKynku nmbo ansa cobCTBEHHbIX HYyXA, a Takke Komuceunsa no 3akynkam unmana B paMmkax CBOMX MOSTHOMOYUIA,
YCTaHOBIEHHbIX BHYTPEHHUMU HOPMaTUBHbIMU AOKYyMeHTaMu 3akasuuka.

Translation:

[p.1] APPROVED by The Board of Directors of JSC "UAC»
(Protocol No. 212 of " 21 " December 2018)
REGULATIONS ON PROCUREMENT ACTIVITIES

Joint Stock Company

«United aircraft corporation»

[p.10] Procurement Commission — a collegial body appointed by the Customer/Organizer of the procurement
programme to select the supplier (contractor, contractor) through the procurement procedures provided for in this
Regulation to meet the needs of the Customer. Differences in the name of the body specified in this definition are
allowed if other regulatory documents of the Customer use other names (Commission for competitive procurement,
Commission for procurement (in accordance with the provisions of Law 223-FZ), Central procurement Commission,
Procurement Commission, Tender Commission, etc.). When describing the procurement procedure, this definition
is used for the name of the procurement Commission of any level and type.

[p.19] 1.2. This Regulation defines common rules for procurement activities of UAC group Companies and is
subject to mandatory application within JSC "UAC" and includes those entities affiliated to the group in accordance
with the procedure established in paragraph 2.2 of this Regulation, regardless of their organisational and legal form,
activities, features management and level of subordination of PJSC "UAC".

1.3. This document regulates procurement activities of the Customer, and contains requirements for the purchase,
including order of preparation and implementation of purchases by the methods specified in item 11.1 of this
document, the order and conditions of their application, the order of conclusion and performance of contracts, as
well as other provisions related to procurement security.

1.4. This Regulation applies to the procurement of all types of products purchased on a reimbursable basis,
including for the purposes of commercial use of products
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[p.30] 7.1.2. Subjects of management of procurement activities of the Customer: — collegial management body of
the Customer; — sole Executive body of the Customer; — Authorized person; — Commission on procurement of the
Customer

[p.31] 7.1.2.4. Procurement Commission (regardless of the level of the Customer): the Competence of the
procurement Commission includes consideration of issues related to the procurement of goods, works and services
for the needs of the Customer, namely:

1) take decisions in the framework of competitive procurement procedures, including: decisions about the choice of
method of procurement and timing of the procedures, the approval of the documentation of the procurement and
the need to make changes to the notification and/or documentation about the procurement, extend the deadline for
submission of applications for participation in the procurement procedure, on admission and/or rejection of
applications, their evaluation and comparison, the decision on refusal in the admission of participants of the
purchase to the evaluation stage of consideration of applications, on the recognition of the competitive procedure
failed, the abolition of purchase, about the necessity of the procedure rebidding, the choice of the winner of a
competitive procurement procedure on conclusion of the contract with the participant who took next place after the
winner or member of a recognized evaded from the contract or removed from the contract on the basis of
competitive procurement procedures;

2) make decisions on the choice of a single source in the amount of more than 100 000 (one hundred thousand)
roubles, and if the annual revenue of the Customer for the financial year is more than 5 000 000 (five billion) roubles
in the amount of more than 500 000 (five hundred thousand) roubles (except for other value provided by internal
regulations of the Customer); 3) consider issues related to changes in the terms of the contract concluded or
concluded by the results of the purchase in accordance with paragraph 36.4.;

7.1.2.5. According to the decision of the Customer can be created by a single Commission on purchases regardless
of method of procurement and the procurement subject, the special Commission for procurement to conduct a
separate procurement or series of procurements, temporary or permanent, for the execution of functions of the
Organizer of purchases or for personal needs, as well as Commission on procurement branch in the framework of
its powers, determined by internal normative documents of the Customer.

[7] NonoxeHue o 3akynke K Poctex / Rostec — Procurement Regulations (Document)

Accessed 15/08/2019

https://www.uacrussia.ru/upload/iblock/d44/d44d7d59bca8860180834557fef2720e.docx

[p.19] 3akyno4Has KOMUCCUSA — KONnernanbHbIN OpraH, HadHadYaeMbl 3aKa3ynkom / opraHM3aTopoM 3aKynku Ans
OCYLLIECTBIEHNS AEATENbHOCTM B paMKax 3aKyrnku, B TOM YUCNe NS NPUHSTUS BaXKHEWLLIMX PELLEHWUI B XO4€
3aKyrku, BKMOYas 4OMNYCK Y4aCTHMKOB MO UTOram pacCMOTPEHUs 3as1BOK, onpeaerneHune nobegutens
(nobepuTteneit) 3akynk1, NpuaHaHWe npouenypbl 3aKynkn HECOCTOSIBLUENCS, MPUHATME PeLLEHMS O 3aKyrKe
cnocobom y eAMHCTBEHHOro NocTaBLUyMKa B nNpedernax ee KoMneTeHUmMm; 3aKkynoyHas kommccns oopmmpyeTcs
3aKasynkamm BCeX YPOBHEMN.

[p.27] 1.1 Cpepa agencteusa MNMonoxeHus

1.1.1 HacTtosuee NonoxeHve onpefenseT eAuHble NpasBuia OCYLLECTBIEHUS 3aKyNOYHON AeATENbHOCTU U
noanexuT obssaTtenbHOMY NpumeHeHmnio B Kopnopauuu n B opraHusauunsx Kopnopauum, Kotopble NpucoeamHUnunch
K HemMy B Nopsiake, ycTaHOBNeHHOM B nogpasgerne 1.3 [NonoxeHusi, BHe 3aBUCMMOCTY OT UX OpraHn3aunoHHO-
npaBoBoW OPMbI, HaNpaBNeHUn AeaTenbHOCTN, OCOBEHHOCTEN yNpaBrneHnsa 1 ypoBHS NOAYNHEHNs Kopnopauun.

1.1.2 TlonoxeHwne paspaboTtaHo B cooTBeTCTBMM ¢ KOoHCTUTYUMen Poccunckon ®enepauun, ['paxkgaHckum
kogekcom Poccunckon depepaumm, 3akoHom 223-03, 3akoHom 135-P3, 3akoHom 270-03, 3akoHom 275-93,
apyrumum cefepanbHbIMU 3aKOHaMU Y UHbIMU HOPMaTUBHBLIMUM NPaBOBbIMKU akTamu Poccuickon ®enepauuu.

1.1.3 [Jencteue MNonoxeHns pacnpocTpaHAeTCs Ha 3aKynku BCEX BUAOB NPOAYKUUK, NpuobpeTaemon Ha
BO3ME3[HOI OCHOBE MYTEM 3aKYEHMS COOTBETCTBYIOLLEIO AOroBOpa CorfacHo TpeboBaHUAM 3aKoHOOATeNbLCTBA,
B TOM YMCre AN Uenen KOMMEPYECKOro NCMONMb30BaHMs NPOAYKLUN, 32 UCKIMTOYEHMEM CITydaeB, yKa3aHHbIX B
nogpasgene 1.2 NonoxeHus.

1.1.4 TlonoxeHne pernameHTUpyeT 3aKynku npoaykumm mobon ctommocTu 1 B Nobon BantoTe,
OCYLLIeCTBNSEeMble 3aKa3ynkaMu, HaxXoasaLWUMMCS B POCCUICKON IOPUCOMKLUN, BHE 3aBUCUMOCTU OT CTPaHbI
3aKnioYeHns / NICMONHEHNs OroBopa.
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1.1.5 Tlpwn 3akynke NpoayKLMM 3aKa3uuKkn pykoBoacTByroTCs KoHcTuTyumen Poccuinckon depepaumu,
MpaxpaHckum kogekcom Poccunckon ®enepaunm, 3akoHom 223-03, 3akoHom 275-03, apyrumun cbegeparnbHbiMn
3aKOHaMu N MHbIMW HOPMATUBHbLIMM NPAaBOBbLIMKU akTaMu Poccuinckon ®eaepaunm (B 3aBUCMMOCTU OT OTHECEHUS UX
K | unwm Il rpynne), Hopmamu NonoxeHus, a Takke NpaBOBbIMKU akTaMu Kopnopauuu, pernameHTUpyoLwmmm
BOMPOCHI 3aKyMNO4YHOWN AeATENbHOCTU, B TOM Yucne paspabaTbiBaeMbiMM B COOTBETCTBUMN C HACTOSILLIM
[MonoXXeHneM 1 NPUHATLIMU B €ro pasBuTHe.

[p.44] 4.3 CneuvanvsvpoBaHHas opraHM3aums

4.3.1 CneumanusmpoBaHHas opraHM3aums NpMBriekaeTcs Ha OCHOBE JOroBopa 3akas34ynmkoM / opraHm3aTopoMm
3aKynKu Ansi BbINOSMHEHUS OTAENbHbIX (DYHKLMIA NO OpraHM3aumnm U NpoBEAEHUIO NPOLLEAYPLI 3aKyMKK,
NpeaycMOTPEHHbIX HAacToAWMM NonoXxeHnem, B TOM YMcne Ans paspaboTku U3BELLEHMS, JOKYMEHTaALMM O 3aKyrke,
pa3MeLleHs B YCTAaHOBEHHOM NOpsiAKe AOKYMEHTOB, (hOpMUPYEMBIX B XO4€E 3aKYrMKW, BbIMONHEHUS UHbIX
YHKUNIA, CBA3AHHbIX C 06ecnedYeHneM NpoBeaeHNs 3aKymKu.

Translation:

[p.19] The Procurement Commission is a collegial body appointed by the customer / organizer of the procurement
to carry out activities within the framework of the procurement, including for making major decisions during the
procurement, including the admission of participants on the basis of the consideration of applications, determination
of the winner (s) of procurement, recognition the procurement procedure failed, the decision to purchase by the
method from a single supplier within its competence; purchasing commission is formed by customers of all levels.

[p.27] 1.1 Scope of Application

1.1.1 this Regulation defines common rules of procurement and is subject to mandatory application in the
Corporation and organizations which have joined to it in the manner prescribed in subsection 1.3 of these
regulations, regardless of their legal form, activities, peculiarities of management and the level of subordination of
the Corporation.

1.1.2 this Regulation is developed in accordance with the Constitution of the Russian Federation, the Civil code of
the Russian Federation, Law 223-FZ, Law 135-FZ, Law 270-FZ, Law 275-FZ, other Federal laws and other
regulatory legal acts of the Russian Federation.

1.1.3 the Regulation applies to the procurement of all types of products purchased on a reimbursable basis by
concluding a relevant contract in accordance with the requirements of the legislation, including for the purposes of
commercial use of products, except for the cases specified in subsection 1.2 of the Regulation.

1.1.4 the Regulation regulates purchases of products of any value and in any currency carried out by customers
located in the Russian jurisdiction, regardless of the country of conclusion / execution of the contract.

1.1.5. When purchasing products, customers are guided by the Constitution of the Russian Federation, the Civil
Code of the Russian Federation, Law 223-FZ, Law 275-FZ, other federal laws and other regulatory legal acts of the
Russian Federation (depending on their attribution to or Group 1), the provisions of the Regulations, as well as the
legislation of the Corporation regulating procurement issues, including those developed in accordance with these
Regulations and adopted for its development.

[p.44] 4.3 Specialized organization

4.3.1 The specialized organization is involved on the basis of the contract by the customer / organizer of the
procurement to perform certain functions on the organization and conduct of the procurement procedure provided
for in these Regulations, including the development of a notice, procurement documentation, posting in the
prescribed manner documents generated during the procurement perform other functions related to the provision of
procurement.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
1
Comments

There is evidence that the company has formal procedures in place to conduct due diligence on all counterparties,
which is understood to include suppliers. The company indicates that it reviews and may terminate supplier
relationships in circumstances where a red flag highlighted in the due diligence cannot be mitigated.

However, there is no evidence that due diligence includes checks on ultimate beneficial ownership, nor that highest
risk suppliers are subject to enhanced due diligence. It is also not clear how frequently such checks are conducted.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.16] 9.10.5. B uensax cHMXeHMs pucka BoBneveHust paboTHUKOB B KOPPYMNLUMOHHYIO AesTenbHocTb O6LLEeCTBO,
O30 ocyulecTBnseT cneynarnbsHble NpoLeaypbl NPOBEPKM NOTEHLMANbHbLIX OPraHn3aLMn-KOHTpareHToB Ha npegMeT
OUEHKN nx bnaroHageXxHocTu, penyTaumm B AeNO0BbIX Kpyrax, MPoAOmMKUTENBHOCTU AESATENBHOCTY Ha PbIHKE,
y4acTums B KOPPYNUMOHHbBIX CKaHaanax, u T.n.

[p.20] MpunoxeHne Ne 2
K AHTUKOPPYNLMOHHOW NOMUTUKE
MAO «OAK»

MpumepHas hopMynMpoBKa pasaena Ans BKIYeHWs B JOrOBOpP (KOHTPAKT) ¢ KoHTpareHToM ObuwecTtsa
1. «AHTUKOPPYTIUNOHHAA OrOBOPKA»

1.1. Mpu ncnonHeHun cBomx 0b6a3aTenbCTB No HacToswemy doroopy (KoHTpakTy), CTOpOHBI, MX
addunupoBaHHble nNuua, paboTHUKN NN NOCPEOHVKN HE BbINMayYnBaloT, He npeanaratoT BbiNnaTtuTb U He
paspeLualoT BbinnaTy Kaknx-nmbo OeHEeXHbIX CPeACTB UMM LIEHHOCTEN, MPSIMO UM KOCBEHHO, Mo6bIM
nvuam, 4ns okasaHus BUAHWS Ha AeNCTBUSA UMW PeLLeHNs 3TUX NuL C Lerbio NONyYnTb Kakne-nmbo
HenpaBOMEpHbIE MPenMyLLecTBa UM AOCTUXKEHUS NHbIX HENPABOMEPHbIX Lienen.

1.2. Mpwn ncnonHeHun ceomx ob6s3aTensLCTB No HacToswemy [loroBopy CTOpPOHbI, UX adpomnmpoBaHHbIe Nnua,
pabOTHUKM NN NOCPEOHMKN HE OCYLLECTBIIAT AENCTBUSA, KBaNM@PULNPYEMbIE POCCUACKNM 3aKOHO4ATENBLCTBOM
Kak Java/monyyeHve B3ATKM, KOMMEPYECKUIA NOAKYM, a Takke AeNCTBUS, HapyLlatowue TpeboBaHNA poCCUNCKOro
3aKkoHoAaTenbCTBa O MPOTUBOAENCTBUM feranmsauum (OTMbIBaHMIO) OXOA0B, NONYYEHHbIX NPECTYNHbIM NyTeM.

1.3. B cnyyae Bo3HMKHOBEHUS Y CTOPOHLI MOAO3PEHUI, YTO NPOU3OLLIIO UM MOXET NPOU3OWUTU HapyLLeHne
Kakux-nmbo nonoxeHui HacTosiwero Pazgena, cootBeTcTBytowas CtopoHa 0653yeTca yBe4OMUTL OPYryto
CTopoHy B nncbMeHHOM dhopme. Nocne NMCbMEHHOTo yBegOMIEHMS COOTBETCTBYoLWas CTopoHa umeeT nNpaeo
NPUOCTaAHOBUTL UCMOMHEHME 0683aTenbCTB No HacTosiwemMy [loroBopy 40 NONyYeHUss NOATBEPXKOEHUS, UTO
HapyLLEHMS He NPOM30LLSIO NN He Npou3onaeT. ATO NOATBEPKAEHME OOMMKHO ObiTh HANPaBneHO B TEYEHNE
necatn paboynx gHen ¢ AaTtbl HanpaBreHUs MMCbMEHHOMO YBEAOMITEHUS.

1.4. B nucbmeHHoM yBegomneHunn CTopoHa o6si3aHa cocnaTbes Ha bakTbl UM NPegocTaBUTb MaTepuarns,
[OCTOBEPHO NOATBEPXAAOLLME UMK JaloLLmMe OCHOBaHWS npeanonarath, YTO NPOM3OLLIIO UMK MOXET NPOU30UTH
HapyLLleHne kakux-nubo NonoxeHwn HacTosero Pasaena KoHTpareHToM, ero adunmMpoBaHHbLIMU NULaMu,
paboTHMKaMK UNK NOCPeaHMKaMW, BbipaxatoLleecsi B AENCTBUSAX, KBANMULMPYEMbIX POCCUACKAM
3aKoHOZATENbLCTBOM Kak Aada/NmonyyeHune B3siTKM, KOMMEPYECKUI NOAKYN, a Takke AEUCTBUSIX, HAPYLLAIOLLMX
TpeboBaHNA POCCUINCKOro 3akoHoAaTenNbCTBa O MPOTUBOAEUCTBUM Neranv3aumnm (0TMbIBaHNIO) JOXOA0B,
NOMyYeHHbIX MPECTYMHbLIM MyTEM.

[p.21] 1.5. B cny4yae coBeplueHusi ogHon CTOpOHOW AeNCTBUI, YKa3aHHbIX B HacTosawem Pasgene n/vnm
Henony4deHus gpyron CTOPOHOWN B yKka3aHHbIM B MyHKTE 1.3. CPOK MOATBEPXKOEHMS, YTO HapyLUEHUE He NPOM30LLIIO0
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unu He npousonget, agpyrasa CTopoHa umeeT NpaBo pacToprHyTb [JoroBop B 04HOCTOPOHHEM MOpPsiike, HanpaBuB
NMCbMEHHOE yBeLOMIEHME O pacTopkeHun [Jorosopa. CTOpoHa, No Yben MHMLMaTUBE Obln pacTOPrHyT HACTOALLMI
[oroBop B COOTBETCTBUM C NONOXEHUAMN HacTosiwero Pasgena, Bnpase TpeboBaTe BO3MELLEHNSI MOHECEHHbIX B
CBSI3M C 9TUM YObITKOB, BO3HUKLUMX B pe3yfbTaTe Takoro pacTOpXXEHUS.

Translation:

[p.16] 9.10.5. In order to reduce the risk of involvement of employees in corruption activities of the Company, its
subsidiaries and affiliates, special procedures are performed to check potential counterparty organizations for their
reliability, reputation in the business community, the duration of activities in the market, previous implication in
corruption scandals, etc.

[p.20] Annex No. 2
anti-Corruption policy
PJSC "UAC»

Approximate wording of the section for inclusion in the contract (contract) with the company's counterparty
1. "ANTI-CORRUPTION CLAUSE»

1.1. In the performance of its obligations under this Agreement (Contract), the Parties, their affiliates, employees
or intermediaries do not pay, offer to pay nor permit payment of any monetary assets or valuables, directly or
indirectly, to any person for influencing actions or decisions of these persons in order to obtain any unfair advantage
or achieve other illegal purposes.

1.2. In the performance of their obligations under this Agreement, the Parties, their affiliates, employees or
intermediaries do not perform actions that are qualified by the Russian legislation as bribery, commercial bribery, as
well as actions that violate the requirements of the Russian legislation on combating legalization (laundering) of
proceeds from crime.

1.3. In the event that a Party suspects that there has been or may be a violation of any provision of this Section,
the party concerned shall notify the other Party in writing. Upon written notice, the party concerned shall have the
right to suspend the performance of its obligations under this Agreement until it has received confirmation that no
breach has occurred or will not occur. This confirmation shall be sent within ten working days from the date of
written notice.

1.4. In the written naotification the Party is obliged to refer to the facts or to provide the materials reliably
confirming or giving the grounds to assume that there was or there can be a violation of any provisions of this
Section by the counterparty, its affiliates, employees or intermediaries, expressed in the actions qualified by the
Russian legislation as giving/receiving a bribe, commercial bribery, and also the actions violating requirements of
the Russian legislation on counteraction to legalization (laundering) of the proceeds of crime.

[p.21] 1.5. In case of one Party's actions specified in this Section and/or non-receipt by the other Party in the
specified in paragraph 1.3. term of confirmation that the breach has not occurred or will not occur, the other Party
has the right to terminate the Contract unilaterally by sending a written notice of termination of the Contract. The
party on whose initiative this Agreement was terminated in accordance with the provisions of this Section shall be
entitled to claim compensation for losses incurred in connection with such termination.

Install the app on your smartphone and use it offline.

[6] AHTUKOppYNUMOHHas MNonuTuka B BHewHe3aKkoHoMmu4eckon fearensHocTtn / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.7] 6.4. MNpuUHLKMN AOMKHON OCMOTPUTENBHOCTMW.

OO6LecTBO NPY OCYLLECTBIEHUIA BHELLUHE3KOHOMMYECKOW AEATENbHOCTU NMPOBOAMT NPOBEPKY KOHTPAreHToB nepes
MPUHATUEM PELUEHUSI O HaYarne Uy NPOAOSKEHUN AeNOBbIX OTHOLIEHWUI Ha NpeaMeT Ux GnaroHaaexHoCTH,
HenpusTUs KOPPYNUMU U OTCYTCTBUS KOH(DIIMKTA MHTEPECOB.

Translation:
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[p.7] 6.4. The principle of due diligence.

When carrying out foreign economic activity, the company checks the counterparties before making a decision on
the beginning or continuation of business relations for their reliability, rejection of corruption and absence of conflict
of interest.

[7] NonoxeHue o 3akynke K Poctex / Rostec — Procurement Regulations (Document)
Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/d44/d44d7d59bca8860180834557fef2720e.docx
[p.151]11.5 [MpuBneyeHne aKCNePTOB B XOA€ NPOBEAEHUS 3aKyMNoK

11.5.1 B xopge npoBeAeHWs 3aKyrnkuy, a Takke Ha CTaanm UCMOMHEHMS JOroBOpa MOryT NPUBMNEKATLCSA AKCNepThl.
OKcnepTbl MOryT ObITh NPUBMNEYEHbI K paboTe 3aka3uvnka, opraHmsaTopa 3akynku, 3K, konnermansHoro opraHa
3aKkas4umka no paccmoTpeHuto xanob (n. 22.2.1 MNonoxeHus) B cnegyowmnx cryyasx:

() 3KCnepTU3a n3BeLLeHns, AOKYMEHTaL MM O 3aKyrke, B TOM YMCre aHTMKOPPYNLUMOHHAS;

[p.153] 11.7 OTcTpaHeHne y4acTHuKa

11.7.1 B no6on MOMeHT BMoTb A0 nognucaHuns gorosopa 3K gormkHa OTCTPaHWUTb yYacTHMKA OT AarnbHewnLero
y4yacTus B 3aKynke B Criydasx:

(1) 0oBHapyXeHus HeJOCTOBEPHbIX CBEAEHWIN B 3asiBKe, CYLLEeCTBEHHbIX A4S JOMYyCKa aHHOro y4acTHMKA K
3aKyrnke Unu A4ns OUEHKW ero 3asiBKu, NPU Hanm4yMm JOKYMEHTanbHOro NogTBepXaeHns nx He4oCTOBEPHOCTY;

(2) NOAKPENNEHHOro JOKyMeHTamu pakTa gaBrneHus TakuM yqyacTHUkom Ha dneHa 3K, akcnepra,
pyKOBOAUTENS OpraHn3aTopa 3akynku Uin 3aKkasynka;

3) HenpoxoxaeHusa noctksanudumkaumm (n. 8.6.3 MNMonoxeHus).

[p.396] 21.4 MOHWTOPWHI UCMNONHEHUSA AOroBopa

21.4.1 B xoge UCNoNHeHus Aoroesopa 3aka34duKk OCyLeCcTBIIAE€T MOHUTOPUHI NCNOJTIHEHNA OOroBOpPOB, KOTOprVI
BKMoYaeT B cebst komnrekc mMep no obecneyeHnto:

4 npeaynpeanTenbHOro U TeKyLLEero KOHTPONA 3a UCNOMHEeHWEM A0roBopa NocTaBLLMKOM, B TOM YMChe nyTem
3KCMEepTM3bl NPeACcTaBeHHbIX Pe3ynbTaToB AOroBopa (ero OTAENbHbIX 3TanoB) (Npn HeobXoaNMOCTH), MPUEMKM
pe3ynbTaToB NCMONHEHMS JOroBoOpa (ero OTAeNbHbIX 3TanoB);

(5) HeLoNyLLEHNS BO3HUKHOBEHUSI UMK NPECceYeHmst KOPPYMNLUMOHHbBIX (haKTOPOB, CBA3aHHbIX C UCMOMHEHNEM
[OroBOPOB;
(6) NPOBEPKN COOTBETCTBUS MOCTABLLMKA YCIOBUSIM U KPUTEPUSIM JOMYCKa K y4acTUIo B 3aKyrke, ero

npaBocnocobHocTH, cobnoaeHns banaHca npas 1 06a3aHHOCTEN MEXAY YNeHaMu KOMMEKTUBHOIO Y4aCTHUKA;
Translation:

[p.151] 11.5. Attraction of experts during procurement

11.5.1. During the procurement process, as well as at the stage of execution of the contract, experts may be
involved. Experts may be involved in the work of the customer, the procurement organizer, the LC, the collegial
body of the customer to handle complaints (clause 22.2.1 of the Regulations) in the following cases:

(1) examination of the notice, documentation on procurement, including anti-corruption;

[p.153] 11.7 Removal of a participant

11.7.1 At any time until the signing of the contract, the AC should remove the participant from further participation in
the procurement in the following cases:

(1) the discovery of inaccurate information in the application, essential for the admission of this participant to the
procurement or for the evaluation of his application, if there is documentary evidence of their inaccuracy;

(2) documentary fact of pressure by such a participant on the AC member, expert, head of procurement organizer
or customer;

(3) non-passage of post-qualification (clause 8.6.3 of the Regulations).

[p.396] 21.4 Monitoring the execution of the contract
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21.4.1. During the execution of the contract, the customer monitors the execution of the contracts, which includes a
set of measures to ensure:

(4) preventive and current control over the execution of the contract by the supplier, including by examining the
submitted contract results (its individual stages) (if necessary), accepting the contract performance results (its
individual stages);

(5) prevent the occurrence or suppression of corruption factors associated with the execution of contracts;
(6) verification of the supplier's compliance with the conditions and criteria for admission to participation in

procurement, its legal capacity, and observance of the balance of rights and obligations between members of a
collective participant;
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
1
Comments

There is evidence that the company expects that its contractors meet a certain standard of ethical business conduct
when conducting work. The company also indicates that it includes an anti-corruption clause in its contracts with
partners which prohibits bribery.

However, the company receives a score of ‘1’ because there is no evidence that all suppliers must have, at least,
policies in place that prohibit facilitation payments, and procedures covering conflicts of interest, gifts & hospitality,
or whistleblowing. In addition, there is no evidence that the company assures itself that suppliers meet such
standards when there is a change in the business relationship.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.15] 9.10. NMpurHATME Mep NO NPOTUBOAENCTBMIO N NPEeAYNPEXOEHNIO KOPPYNUMN Npy B3aUMOLENCTBUN C
KOHTpareHTamu:

9.10.1. O6wecTBo, 30 OpMEHTUPOBAHO HA YCTAHOBMEHMNE U COXPaHEHNE OEeNOBbIX OTHOLUEHWI C KOHTpareHTamum:
nogaepXxuBaeT NnpuHuMnel U TpeboBaHmsa HacToawen MNonnTrnkn; BeaeT AenoBble OTHOLLEHUS B JOOPOCOBECTHON U
YeCTHOW MaHepe; 3aboTUTCA 0 COBCTBEHHONM penyTauuun; peannsyet COGCTBEHHbIE MePbI MO NPOTMBOAENCTBUIO
Koppynuuu.

9.10.2. Mpu ocyLLECTBEHNMN 3aKYNOYHOW 1 AOrOBOPHOM AEATENbHOCTU C KOHTpareHTamu, pabotHukn ObLecTBa,
030 pencTBytoT UckNtoumMTenbHO B MHTepecax ObwecTtea, 130 1 B CTPOrom COOTBETCTBMM C AEUCTBYHOLLMM
3aKoHOAATENLCTBOM B chepe 3aKynovHOM AeATENbHOCTU, NOJNTOXKEHUSMUN O 3aKyrno4dHon aestenbHocTn ObLiecTBa,
O30, gpyrvmn JTHA, pernameHTUpYOLLMMM 3aKyNOYHYHO 1 AOTOBOPHYIO AesTenbHocTb. PaboTHukm O6LecTBa,
030 He AomkHbI gonyckaTb Criy4yaeB COBEPLUEHUS KOPPYMLUMOHHBIX U UHBIX MPaBOHAPYLUEHWI NPW OCYLLIECTBNEHN
3aKyrno4yHon 1 JOroBOPHOW AEATENBHOCTH.

9.10.3. PaboTtHukm O6wecTtBa, 430, yyacTBytoLme B NOArOTOBKE PELUEHUA UK NPYHUMAaIOLLME peLleHmns no
pacnopsiXeHuto (PMHaHCOBBLIMU U MaTepuanbHbiMu pecypcamum Obwectea, 430, fomkHbl 6bITb OGBEKTUBHLI B
NPUHATUU pEeLLEHUI, 0eNCTBOBaTb UCKMOUMTENBHO B UHTepecax ObwecTsa, 130, He gonyckaTb hakTos

[p.16] coBepLUEHNSA KOPPYMUMOHHbBIX U MHbIX NPpaBOHAaPYLLIEHWI, a Takke cobnogaTe TPeGoBaHUS NONOXEHNUI O
paboTe COOTBETCTBYHOLLUX KOMNernanbHbIX OpraHoB.

9.10.4. O6uwecTBo, 430 NHPOPMMPYET NAapTHEPOB U KOHTPAreHToB o TpeboBaHusx NonnTukK, ctaHgapTax
noBefeHus, npoueaypax v npaBunax, HanpaeneHHbIX Ha NpeaynpexaeHne n NPoTUBOAENCTBME KOPPYNLUMK, B TOM
yucne, NyTem BKNIOYEHNS B AOroBOPbI (KOHTPaKTbl) OTAENbHBIMU MYHKTaMMW «aHTUKOPPYMNLUMOHHOW OFOBOPKNY, TO
€CTb 0693aHHOCTM KOHTpareHTa (NnapTHepa) no cobnogeHnio 3akoHoAaTenbCTBa 0 NPOTUBOAENCTBMM KOPPYNLUA
(MpunoxeHne Ne 2 k Nonutuke). B goroBopax (KOHTpakTax), CBA3aHHbIX C BHELUHEAKOHOMNYECKOW AEATENbHOCThIO,
MOXeT NPUMEHATBLCA MHas «aHTUKOPPYNLMOHHAsS OroBopkay, onpeaensowas 0693aHHOCTb KOHTpareHTa
(mapTHepa) no cobnoaeHN0 NPUMEHMMOIO MHOCTPAHHOTO aHTUKOPPYMLMOHHOIO 3aKkoHOo4aTeNnbCTBa.

9.10.5. B uensix CHWxeHna pucka BoBeYeHnsi paboTHUKOB B KOPPYMNLUMOHHYI0 AesTtensHocTe O6uwectso, 430
OCYLLECTBIAET crneyunarnbHble NpoLeaypbl NPOBEPKM NOTEHLMANBHBIX OPraHU3auUmii-KOHTpareHToB Ha NnpeameT
OUEHKN nx bnaroHageXXHoCTU, penyTaunm B AeNO0BbIX Kpyrax, MPoAOHKUTENBHOCTU AESATENBHOCTA Ha PbIHKE,
y4acTusi B KOPPYNUMOHHBIX CkaHaanax, v T..

[p.19] k AHTukoppynumoHHor nonutuke MAO «OAK»

MpymepHas opMynMpoBKa pasaerna Anst BKIOYEHUst B IOrOBOp (KOHTPaKT) ¢ koHTpareHTom O6Liectsa
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1. «kAHTUKOPPYTUMOHHAA OrOBOPKA»

1.1. MNpu ncnonHeHum ceomx o0bazatenseTs nNo HacToswemy orosopy (KoHTpakTy), CTOPOHbI, UX
achdmnmpoBaHHble nuua, paboTHUKM UN NOCPESHVKM He BbiNNayvBatoT, He NpeAnaratoT BeiNnaTuTb U He
paspeLatoT BbINnaTy Kakux-nmbo AeHEXHbIX CPEACTB UMM LLEHHOCTEW, MPSMO UMW KOCBEHHO, NobbIM fnuam, Ans
OKa3aHus BMVUSAHNA Ha AeNCTBUS UMW PELUEHUst 3TUX ML, C LieMblo NOMy4uTb Kakne-nnbo HenpaBoMepHbIe
npenMyLecTBa Unn AOCTUXKEHNS MHbIX HEMPaBOMEPHbIX Lienen.

1.2. Tpu ncnonHeHnm ceBoux 00s3aTenbCTB NO HacTosaweMy [JoroBopy CTOPOHbI, X adoUNMpOBaHHbIE NULA,
paboTHMKM UNK NOCPEOHUKM HE OCYLLLECTBASIOT OENCTBUSA, KBanuduumpyemble pOCCUNCKNM 3aKOHO4ATENbCTBOM
Kak faya/nmonyvyeHue B3sITKM, KOMMEPYECKUIN NOAKYN, a Takke AEeNCTBUS, HapyLuatoLwme TpeboBaHMs pOCCUIACKOro
3aKoHOAaTenNbCTBAa O NPOTUBOAENCTBMM Neranmsauumn (OTMbIBaHUIO) AOXOA0B, NOMYYEHHbIX MPECTYMHbIM NyTEM.

Translation:
[p.15] 9.10. Taking measures to combat and prevent corruption in cooperation with contractors:

9.10.1. The company is focused on establishing and maintaining business relations with counterparties which
support the principles and requirements of this Policy; conducts business relations in a fair and honest manner;
takes care of its own reputation; implements its own anti-corruption measures.

9.10.2. When carrying out procurement and contractual activities with contractors, employees of the Company,
subsidiaries and affiliates act solely in the interests of the Company, subsidiaries and affiliates and in strict
accordance with the current legislation in the field of procurement, the provisions on procurement activities of the
Company, subsidiaries and other policies regulating procurement and contractual activities. Employees of the
Company, subsidiaries and affiliates must not allow cases of corruption and other offenses in the implementation of
procurement and contractual activities.

9.10.3. Employees of the Company, subsidiaries and affiliates involved in the preparation of decisions or making
decisions on the disposal of financial and material resources of the Company, subsidiaries and affiliates, must be
objective in decision-making, act solely in the interests of the Company, subsidiaries and affiliates, and avoid

[p.16] engaging in corruption and other offences,and complying with the requirements of the regulations on the work
of the relevant collegial bodies.

9.10.4. The company, subsidiaries and affiliates shall inform partners and counterparties about the requirements of
the Policy, standards of conduct, procedures and rules aimed at preventing and combating corruption, including
through the inclusion in the agreements (contracts) of separate clauses of the "anti-corruption clause", i.e. the
obligations of the counterparty (partner) to comply with anti-corruption legislation (Annex No. 2 to the Policy). In
contracts (contracts) related to foreign economic activity, a different "anti-corruption clause" may be applied, which
determines the obligation of the counterparty (partner) to comply with applicable foreign anti-corruption legislation.

9.10.5. In order to reduce the risk of involvement of employees in corruption activities of the Company, subsidiaries
and affiliates carry out special procedures to check potential counterparty organizations for assessment of their
reliability, reputation in the business community, the duration of activities in the market, participation in corruption
scandals, etc.

[p.19] In accordance with the anti-corruption policy of JSC "UAC»

Approximate wording of the section for inclusion in the contract (contract) with the company's counterparty

1. "ANTI-CORRUPTION CLAUSE»

1.1. In the performance of its obligations under this Agreement (Contract), the Parties, their affiliates, employees or
intermediaries do not pay, offer to pay nor permit payment of any monetary assets or valuables, directly or
indirectly, to any person for influencing actions or decisions of these persons in order to obtain any unfair advantage

or achieve other illegal purposes.

1.2. In the performance of their obligations under this Agreement, the Parties, their affiliates, employees or
intermediaries do not perform actions that are qualified by the Russian legislation as bribery, commercial bribery, as
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well as actions that violate the requirements of the Russian legislation on combating legalization (laundering) of
proceeds from crime.

[3] EanHoe MNonoxeHune o 3akynoyHon dearenbHocTn / Procurement Regulations (Document)
Accessed 13/08/2019
https://www.uacrussia.ru/upload/iblock/fad/fa42fa3cdb2158503722b484d41a45ca.pdf

[p.21] 3. Llenu 1 npvHUMMbI perynmpoBaHns 3aKynoYHON AeATEeNbHOCTU

3.1. NonoxeHwne perynmpyert 3aKyrno4vHyl OeATelIbHOCTb B Lenax: — obecneyeHns egMHCTBa 3KOHOMUYECKOTO
NPOCTpaHCTBa; — CoO3aaHuA ycn03vu7| ana cBOeEBPEMEHHOro M NoJiHOro yaoBieTBopeHunsa HOTPGGHOCTGVI 3akasuvka B
TOBapax, pa60Tax, ycnyrax, B TOM Yucne angd uenen KOMMep4eCKOoro ncnojib3oBaHu4, C HeobxoaMMbIMU
nokasarendamMmun UeHbl N Ka4ecTBa; — Sq)CbeKTVIBHOFO NCNoJib30BaHUA AEHEXHbIX CpenCcTB, HanpaBJieHHbIX HA 3aKYMNKy
npoaoykuun; — obecrneyeHnst rmacHOCTU 1 NpOo3pa4vYHOCTN 3aKynokK nocpencTtsomMm MHCpOpMaLlVIOHHOVI OTKPbITOCTU
3aKynqu017| OeATerNIbHOCTU; — pa3BnUTUA /J.O6pOCOBeCTHOI7I KOHKYpeHUunn; — npegorepalleHnsd BO3MOXHbIX oLwnBoK 1
3J'onI'IOTp661'IeHV|l7I B chepe SGKyHOHHOVI AeATeNIbHOCTU, B TOM YKUCIEe B paMKax aHTUMOHOMOJIbHbIX N
AHTUKOPPYMNUMOHHBLIX HOPM, YCTaHOBJ1€HHbIX 3aKOHOOAaTEIbCTBOM P®.

[p.36] 8. MNpwuBneveHne akcNepToB B XOAE NPOBEAEHUS 3aKYMNOK

8.1. B cnyyasx, Tpebyrowmx cneumnanbHblx (YrnybneHHbIX) MO3HaHUIM B OTAENbHbIX NPeAMeTHbIX obnacTsax, no
KoTopbIM y 3aKynoyHoro nogpasgeneHms n Kommccnm no 3akynkam 3akasvmka OTCyTCTByeT Heo6XoanMbIN ypOBEHb
KOMNeTeHUMK, K NPOBEAEHMIO 3aKyMNK1 MOTYT NPUBMEKaTbCA KOMNETEHTHbIE B COOTBETCTBYHOLLEN obnacTtu
CTPYKTYpHble nogpasgeneHns 3akasuunka (B ToM uncne MiHmumaTop 3akynku) nubo CTOpOoHHWe husndeckne unm
topuanyeckue nuua — aKcnepTbl.

8.2. OkcnepTbl MOryT BbITb NPUBIEYEHbI Ha Mto6oI cTaamm 3aKyrnoYyHon AesTenbHOCTU 3aKkasunka B CriedyoLmx
cryyasix: — aKkcnepT3a AOKYMEHTaUMM O 3aKyrnke, B TOM YMCIe aHTUKOPPYNUMOHHAs; — 3KCnepTu3a 3asiBoK Ha
yyacTve B 3aKyrke, B TOM YMCIie Ha NPeAMET UX COOTBETCTBUS TpeboBaHMsSAM AOKYMEHTaLUMM O 3aKynKe, Hanmuusi B
3aABKaX y4aCTHUKOB MHHOBALMOHHOW W/UNWN BbICOKOTEXHOMOMMYHOW NPOAYKLINMK;

Translation:
[p.21] 3. Objectives and principles of procurement regulation

3.1. The regulation regulates the procurement activities in order to: — maintenance of unity of economic space; — the
creation of conditions for timely and full satisfaction of Customer needs in goods, works and services, including for
the purposes of commercial use, with the necessary indicators of price and quality; — effective use of funds,
allocated for purchasing of products; — publicity and transparency of procurement activities; — fair competition; —
prevention of possible errors and abuses in the field of procurement, including within the framework of antitrust and
anti-corruption norms established by the legislation of the Russian Federation.

[p.36] 8. Involvement of experts in the course of procurement

8.1. In cases that require special (in-depth) knowledge in certain subject areas, in which the Procurement unit and
the procurement Commission of the Customer does not have the necessary level of competence, competent in the
relevant field structural units of the Customer (including the Initiator of the purchase) or third — party natural or legal
persons-experts can be involved in the procurement.

8.2. Experts can be involved at any stage of the procurement activities of the Customer in the following cases: —
examination of procurement documentation, including anti-corruption; — examination of applications for participation
in the procurement, including for their compliance with the requirements of the procurement documentation, the
presence in the applications of participants of innovative and/or high-tech products;
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
0
Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption incidents,
investigations or disciplinary actions relating to its suppliers.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no publicly available evidence that the company has a clear policy on the use of agents.

Evidence

No evidence found.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
1
Comments

There is evidence that the company has formal procedures in place to conduct risk-based anti-bribery and
corruption due diligence prior to engaging and when re-engaging its foreign third parties. Although the company
does not specifically identify these third parties as agents or high risk intermediaries, it is understood that such a
process would apply to these entities.

The company receives a score of ‘1’ because it is not clear whether due diligence is repeated at least every two
years and/or when there is a significant change in the business relationship.

Evidence

[6] AHTUKOppYNUMOHHas MNonuTnka B BHewHe3aKkoHomu4veckon featrensHocTtn / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.7] 6.4. MprHLMN AOSMKHON OCMOTPUTESNIBHOCTM.

OO6LLecTBO NpU OCYLLECTBMNEHNI BHELLHEIKOHOMUYECKOW AeATENIbHOCTU MPOBOAMT NPOBEPKY KOHTPAreHToB nepes
NPUHATUEM PELLEHNS O HaYarne unu NPOAOHKEHNM OENOBbLIX OTHOLLEHUI Ha NpeaMeT nx 6naroHagexHoCTw,
HENpPUATMS KOPPYMNLMU U OTCYTCTBUS KOH(INNKTA UHTEPECOB.

[p.8] 7.3. INpwn B3anmooTHOLWEHMN C KOHTpareHTamm OBLecTBa, OCYLLECTBNEHNN KOHTPaKTHO-40rOBOPHON
pedatenbHocTu: paboTHMkM ObuecTBa 0653aHbl 4eNCTBOBATb UCKOYMTENBHO B MHTepecax ObuecTea, He
gonyckaTtb Crly4aeB B3STOYHUYECTBA UM MHbIX KOPPYMNLMOHHBLIX NPaBOHapYLUEHNA, PYKOBOACTBOBATLCS U CTPOro
cobntogaTtb nonoxenunsa HL O6LiecTBa, pernameHTUpPYLNX BU3HEC-NPOLIECCHI: AOFOBOPHOW AESATENBHOCTH,
cornacoBaHus U NOANMCaHWs [OroBOPHOW/KOHTPaKTHOM AOKYMeEHTaLmMK, a Takke nHbix HI ObwecTsa,
pPEerynupylLmnx BONpoCkl KOHTPaKTHO-4OrOBOPHON AesTensHocTy; OOLEeCTBO BO3OEPKMBAETCA OT y4acTusi B
COBMECTHbIX NPeanpUsaTUSX Ansi COBEPLUEHUS AeACTBUIA, HapyLUaloLWmMX NPUHLMMNLI U TpeboBaHUS HacTosLeNn
Monutnkun, AHTUKOppYNumnoHHow nonutukn ObwecTsa, Kogekc koprnopatmeHomn aTukm O6LecTBa; nepea
NPUHATMEM PELLEHMS1 O HaYane Unun NpogosKeHMN COTPYAHMYECTBA C KOHTPaAreHToOM UM y4acTum B COBMECTHOM
npegnpusTum O6LwecTBo cobupaeT nHGOpMaLnIo, aHanM3npyeT ee, MPOBOAUT NPOBEPKY NOTEHLMANbHbIX
KOHTpareHToB U

[p.9] napTHEpPOB B COBMECTHOM NPEANPUSATUN HA NPEAMET OLLEHKN UX OnaroHageXxHocTu, penyTaummn B 4eoBbIX
Kpyrax, ypoBHE HENPUSTUSA KOPPYNLUUKU, OTCYTCTBUSI KOH(DIIMKTA MHTEPECOB, MPOSOIIKUTENBHOCTU AEATENBHOCTU Ha
PbIHKE, Y4acTUM B KOPPYMLMOHHbIX CKaHAanax u T.1., a Takke MHOpMUMpYeT NX 0 NpuUHLMNax n TpeboBaHmax
HacTtoswen MNonutnkn.

7.4. MNMpwn ycTaHOBMNEHMM JOrOBOPHbLIX OTHOLLEHUIN C KOHTpareHTamu B yCroBUSA JOrOBOPOB (KOHTPaKTOB)
BKIOYAKOTCA 3aBepeHns n obsizatenbcTBa 0 cobnogeHnn TpeboBaHnii aHTUKOPPYNLMOHHOMO 3aKkoHO4ATENbCTBA
Poccuiickon ®epepauun, 3apybexHoro aHTUKOPPYMNLUMOHHOIO 3aKOHOOATENbCTBA, NPU YCNOBUM OTCYTCTBUSA TaKUX
3aBepeHunin 1 06a3aTenbCTB B MPOEKTE A0roBopa (KOHTpakTa) KoHTpareHTa. MNpumepHasa opmynupoBka pasgena
[oroeopa (KoHTpakTa) « AHTUKOPPYMLMOHHAs OroBopka», HarnpasBrieHHasi Ha NPOTUBOAENCTBUE KOPPYNLMOHHBLIM
npaBOHapYLIEHUSAM, AMs BKITOYEHUS B AOroBOp (KOHTPaKT) ¢ kKoHTpareHToM ObLecTBa npu OCyLLeCTBIEHN
BHELLHE3KOHOMUYECKON OeATenbHOCTM npuBeaeHa B NMpunoxeHun k HacTosawen MNonutnke. OBLWecTBoO ocTaBnsieT
3a cobol NpaBO PacTOPXKEHUS AOrOBOPOB C KOHTpareHTaMn 1 napTHepaMm No COBMECTHbLIM NpeanpusaTMsm B
cny4yae obHapyXeHus (bakTOB COBEPLUEHNS KOPPYMNLUMOHHBIX AENCTBUIA C UX CTOPOHbI.

Translation:

[p.7] 6.4. The principle of due diligence.
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When carrying out foreign economic activity, the company checks the counterparties before making a decision on
the beginning or continuation of business relations for their reliability, rejection of corruption and absence of conflict
of interest.

[p.8] 7.3. When dealing with the company's counterparties, carrying out contractual activities: the company's
employees are obliged to act solely in the interests of the Company, to prevent cases of bribery or other corruption
offenses, to be guided and strictly comply with the provisions of the company's regulations regarding business
processes: contractual activities, coordination and signing of contract/contract documentation, as well as other
policies of the Company regulating issues of contract and contractual activities; The society shall refrain from
participation in joint ventures for the Commission of acts that violate the principles and requirements of this Policy,
anti-corruption policy, the Code of corporate ethics of the company; prior to making the decision about the
beginning or continuation of cooperation with the counterparty or joint venture participation, the Society collects
information, analyzes it, checks information on potential contractors and

[p.9] joint venture partners to assess their reliability, reputation in the business community, the strength of their anti-
corruption policies, the absence of conflicts of interest, the duration of activities in the market, any prior participation
in corruption scandals, etc. The company informs partners about the principles and requirements of this Policy.

7.4. When establishing contractual relations with counterparties, the terms of agreements (contracts) include
representations and obligations on compliance with the requirements of the anti-corruption legislation of the
Russian Federation, foreign anti-corruption legislation, provided that there are no such representations and
obligations in the draft contract (contract) of the counterparty. The approximate wording of the section of the
agreement (contract) "anti-Corruption clause" aimed at combating corruption offenses for inclusion in the
agreement (contract) with the company's counterparty in the implementation of foreign economic activity is given in
the Annex to this Policy. The company reserves the right to terminate contracts with contractors and partners in
joint ventures in case of detection of the facts of corruption on their part.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the beneficial ownership of its agents.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

There is no evidence that the company’s anti-bribery and corruption policy applies to all agents and intermediaries,
nor that it includes anti-corruption clauses in its contracts with such entities. The company states that it includes
anti-corruption clauses in its contracts with third parties, but it is not clear that this includes agents nor is there
evidence that such contracts include audit rights.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 12/08/2019

https://www.uacrussia.ru/upload/antikorrupt pol 11.2018.docx

[p.13] 9.6. PopmmnpoBaHME OCHOB 3aKOHOMOCNYLLIHOIO noBeAeHns pabotHukos ObwecTtsa, A30:

[..]

3aKpenneHus B Tpy40BOM goroBope obsa3aHHocTen paboTHuka ObLiectsa Nno npesynpexaeHnto n
NPOTMBOAENCTBMIO KOPPYNUUW NyTEeM BKIIOYEHUsI B TPYAOBOM JOrOBOP «aHTUKOPPYNLMOHHON OroOBOPKMN»
*MpunoxeHue Ne 1 k MonuTuke). NoowpeHns paboTHUKOB 3a NPeAoCTaBNEHME NOATBEPXKAEHHON MHOpMaLIMK O
KOPPYMUMOHHBIX U UHbIX NpaBoHapyLweHusx B Obwectse, [30;

[p.19] k AHTUKOppYyNumoHHon nonutuke MAO «OAK»
MpumepHas dopmynmpoBka pasgena Ans BKIHOYEHUs B OroBop (KOHTPaKT) ¢ koHTpareHTom ObuiecTsa
1. kKAHTUKOPPYTIUMOHHAA OrOBOPKA»

1.1. MNpu ncnonHeHum ceomx o0baszatenseTs No HacToswemy Jorosopy (KoHTpakTy), CTOPOHbI, X
achdmnmpoBaHHble nuua, paboTHMKM UN NOCPEeSHVKM He BbiNNayMBaloT, He NpeAnaratoT BbiNAaTUTb U He
paspeLatoT BbINaTy KakMx-nmbo AeHeXHbIX CpeacTB UM LEHHOCTEN, NPSMO UM KOCBEHHO, NobbIM nuuam, Ang
OKa3aHusi BMUSAHWA Ha AeNCTBUS UMW PELUEHUst 3TUX NUL, C LieMblo NONy4uTb Kakne-nnbo HenpaBoMepHbIe
npenMyLecTBa Unu AOCTUXKEHNS NHbIX HEMPaBOMEPHbIX Lenen.

1.2. MNMpu ncnonHeHnn cBomx 06a3aTenbCTB No HacTosiwemy [oroBopy CTOpOHbI, X adbunmpoBaHHbIe NuLa,
pabOTHMKM UM NOCPEOHUKM HE OCYLLECTBASIOT OENCTBUSA, KBanuduumpyemble pOCCUNCKMM 3aKOHOL4ATENTbCTBOM
Kak gaya/monyvyeHue B3siTKM, KOMMEPYECKUIN NOAKYN, a Takke AEeNCTBUS, HapyLlatoLwwme TpeboBaHMs POCCUIACKOro
3aKoHOAAaTEeNbLCTBA O NPOTUBOAENCTBMM Neranmsanmm (OTMbIBaHUIO) 4OXOA0B, NOYYEHHbIX MPECTYMHbIM NyTEM.

1.3. B cny4yae Bo3HUKHOBEHUS Y CTOPOHbI MOA03PEHMI, YTO NMPOU3OLLIIIO UMM MOXET NMPOM30MTU HapyLUEHNe KaKuX-
nmbo nonoxeHuin HacTosiwero Pasgena, cootBeTcTBYloOWas CTopoHa 06a3yeTcs yseAoMUTb Apyryto CTOPOHyY B
nMcbMeHHo doopme. Mocre NMCbMEHHOTO YBeOMITEHUs] COOTBETCTBYOLLas CTopoHa MMeeT NpaBo
NPUOCTaHOBUTL UCMONHEHNe 06A3aTenbCTB No HacTosWweMy [JoroBopy Ao NonyYyeHusi NoATBEepKAEHUS], YTo
HapyLleHWs He NPOMU30LLSIO UMK He NpousoaeT. DTO NoATBEePKAEeHME JOJIKHO ObiTh HaNpaBneHo B TeYyeHne
AecsaATn pabounx gHel ¢ aatbl HanpasneHUst MMCbMEHHOTO YBEAOMIIEHUS.

1.4. B nucbmeHHoM yBegomneHun CTopoHa obs3aHa cocraTbCs Ha pakTbl UM NpegocTaBuUTb MaTepuarnbl,
[OCTOBEPHO NnoATBepXaaroLme unm gatowmne oCHOBaHWA npeanonaraTh, YTO NPOU3OLLITIO UNU MOXET NPOU30NTU
HapyLleHne Kaknx-nmbo nonoxeHun HacTosLero Pasgena KoHTpareHToMm, ero adpunmMpoBaHHbIMM NIMLL@AMNA,
paboTHMKaMn 1N nocpeaHMKamm, BelpaxkaloLeecs B JENCTBUSIX, KBANMULIMPYEMbIX POCCUACKUM
3aKOHO4ATENbCTBOM Kak Aaya/monyyeHne B3ATKU, KOMMEPYECKUI NOAKYM, a Takke AEeNCTBUSIX, HapyLUAKLLMX
TpeboBaHNsT POCCUINCKOro 3aKOHOAATENbLCTBA O MPOTUBOAENCTBMM Neranmsaumnm (OTMbIBaHWMIO) 4OXOAO0B,
NOMyYeHHbIX NPECTYNHLIM NyTEM.
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1.5. B cny4yae coBepLueHunst ogHo CTOpOHOW AeNCTBUI, YKa3aHHbIX B HacToswem Pasgene n/vnu HenonyvyeHuns
Apyront CTOpOHOM B yka3aHHbIV B NyHKTe 1.3. Cpok

[p.20] noaTBEpPXKAEHUS, YTO HapyLLEeHWe He NPOU3OLLIIO UK He NpousoiigeT, apyras CTopoHa UMeeT NpaBo
pacToprHyTb [JoroBop B OAHOCTOPOHHEM MOPSiAKE, HAaNpaBMB NMMCbMEHHOE YBEAOMIIEHNE O PacTOPXKEHWN
Horoeopa. CTopoHa, Mo Ybel MHULMATUBE Oblfl pacTOPrHyT HacTosLWMIA [JoroBop B COOTBETCTBUM C NMONOXKEHUSAMM
HacTosiero Pasgena, BnpaBe TpeboBaTb BO3MELLIEHMS MOHECEHHbIX B CBA3M C 3TUM YObITKOB, BO3HMKLLUMX B
pe3yrbTaTe Takoro pacTOPXXeHUs.

Translation:

[p.13] 9.6. The basis of law-abiding behaviour of employees of the Company, subsidiaries and affiliates:

[.]

fixing in the employment contract of obligations of the employee for anti-corruption by inclusion in the employment
contract of "anti-corruption clause" *Appendix No. 1 to Policy). encouragement of employees for the provision of
confirmed information on corruption and other offenses in the Company, subsidiaries and affiliates;

[p.19] to the anti-corruption policy of JSC "UAC»
Approximate wording of the section for inclusion in the contract (contract) with the company's counterparty
1. "ANTI-CORRUPTION CLAUSE»

1.1. In the performance of its obligations under this Agreement (Contract), the Parties, their affiliates, employees or
intermediaries do not pay, offer to pay nor permit payment of any monetary assets or valuables, directly or
indirectly, to any person for influencing actions or decisions of these persons in order to obtain any unfair advantage
or achieve other illegal purposes.

1.2. In the performance of their obligations under this Agreement, the Parties, their affiliates, employees or
intermediaries do not perform actions that are qualified by the Russian legislation as bribery, commercial bribery, as
well as actions that violate the requirements of the Russian legislation on combating legalization (laundering) of
proceeds from crime.

1.3. In the event that a Party suspects that there has been or may be a violation of any provision of this Section, the
party concerned shall notify the other Party in writing. Upon written notice, the party concerned shall have the right
to suspend the performance of its obligations under this Agreement until it has received confirmation that no breach
has occurred or will not occur. This confirmation shall be sent within ten working days from the date of written
notice.

1.4. In the written notification the Party is obliged to refer to the facts or to provide the materials reliably confirming
or giving the grounds to assume that there was or there can be a violation of any provisions of this Section by the
counterparty, its affiliates, employees or intermediaries, expressed in the actions qualified by the Russian legislation
as giving/receiving a bribe, commercial bribery, and also the actions violating requirements of the Russian
legislation on counteraction to legalization (laundering) of the proceeds of crime.

1.5. In case of one Party's actions specified in this Section and/or non-receipt by the other Party as specified in
paragraph 1.3.

[p.20] confirmation that the breach has not occurred or will not occur, the other Party has the right to terminate the
Contract unilaterally by sending a written notice of termination. The party on whose initiative this Agreement was
terminated in accordance with the provisions of this Section shall be entitled to claim compensation for losses
incurred in connection with such termination.

[6] AHTUKOppYNuuoHHas MNonutuka B BHelwHeakoHoMu4yeckon featenbHocTu / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit. pdf

[p.7] 6.4. TpyHUMN SOMKHON OCMOTPUTENBHOCTMW.
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O6uwecTtBO npu OcyLLl,eCTBJ'IeHI/IIZ BHELLHE3KOHOMMYECKON AEATENBHOCTU npoBOAUT NPOBEPKY KOHTpareHToB nepen
NMPUHATUEM peLLUEHNA O Ha4vane nnmn npogosjnkeHnn AenoBbiX OTHOLUEHUI Ha npegmMeT ux ©naroHageXxHoCTH,
HEenpuaTna Koppynuum n oTCcyTCcTBuA KOH(bJ'IVIKTa NHTEPECOB.

[p.8] 7.3. MNpn B3aMMOOTHOLLEHMWN C KOHTpareHTaMu OGLLEeCTBa, OCYLLIECTBNEHUN KOHTPaKTHO-40rOBOPHOMN
pedarenbHocTu: paboTHukm ObecTBa 065a3aHbl 4ENCTBOBATL UCKOYMTENBHO B MHTepecax ObuiecTsa, He
AonyckaTb Cry4YaeB B3ATOMHUYECTBA UMW UHbIX KOPPYNLIMOHHBIX NpaBOHapYLLUEHWU, pyKOBOACTBOBATLCS U CTPOro
cobntogaTh nonoxenunss HO O6uectea, pernaMeHTUpPYLWnX GU3HEC-NPOLECCHI: AOrOBOPHOW AeATENbHOCTH,
cornacoBaHusi U NoANUCcaHNs 4OrOBOPHON/KOHTPaKTHOW AOKYMeHTaUMu, a Takke UHblx HO OGuiecTea,
PErynupyloLLmnx Bonpockl KOHTPaKTHO-4OrOBOPHON AesTensHocTy; OOLECTBO BO3OEPKMBAETCSA OT y4acTusi B
COBMECTHbIX NPEeANPUATUSIX ANsi COBEPLUEHUS AEACTBUIA, HapyLLAloLWMX NPUHUUMLI U TpeOoBaHUS HacTosLWEeN
MonuTtukn, AHTUKOpPYNUUOHHOW nonuTukmn OblwecTBa, Kogekc kopnopaTtmuBHom aTukm ObLecTBa; nepea
NPUHATMEM PELLEHMS O HaYane uUnmn NpogosPKEHMN COTPYAHNYECTBA C KOHTPAreHTOM UM y4acTum B COBMECTHOM
npegnpusTum O6LwecTBO cobupaeT nHpopMaLmio, aHanusnpyeT ee, MPOBOAUT NPOBEPKY NOTEHLMANbHbLIX
KOHTpareHToB U

[p.9] napTHEpOB B COBMECTHOM NpeanpusiTUM Ha NpeamMeT OLEHKM UX BnaroHageXXHoCTH, penyTauun B AeNoBbIX
Kpyrax, ypoBHe HENPUATUS KOPPYNLNW, OTCYTCTBUSE KOH(PIIMKTA MHTEPECOB, NPOAOIPKUTENBHOCTU AESATENbHOCTM Ha
PbIHKE, Y4acTUKN B KOPPYMNLMNOHHBLIX CKaHAanax v T.M., a Takke MHOOPMUPYET MX O NPUHLUMNAX U TpeboBaHNAX
HacTtoswewn MNonutnkn.

7.4. Npw ycTaHOBNEHUN JOrOBOPHbIX OTHOLLEHWI C KOHTPareHTaMu B YCrOBUS OTOBOPOB (KOHTPAKTOB)
BKITIOYaIOTCH 3aBepeHns u obssatenbcTBa o cobniogeHmn TpeboBaHnin aHTUKOPPYNLMOHHOIO 3aKkoOHOAaTeNbCTBA
Poccuiickon ®epepauun, 3apybexHOro aHTUKOPPYNLUMOHHOIO 3aKkOHOOATENbCTBA, NPU YCNOBUN OTCYTCTBUSA TaKUX
3aBepeHuin n 06a3aTenbCTB B NPOEKTe AOroBopa (KOHTpakTa) KoHTpareHTa. [pumepHas chopmynupoBka pasgena
[oroBopa (KOHTpakTa) « AHTUKOPPYNLMOHHAsS OroBopKay, HarnpaBneHHasi Ha NPOTUBOLENCTBUE KOPPYNLUUOHHBIM
npaBOHapYyLLEHWAM, AN BKIOYEHNS B JOTOBOP (KOHTPAaKT) € KOHTpareHToM O6LiecTsa Npu OCyLLeCTBEHNN
BHELLHE3KOHOMMYECKOW AeATenbHOCTU NpuBeaeHa B [NpunoxeHnn K Hactoswen MNonuTtunke. O6LecTBO ocTaBnseT
3a cobovi NpaBO PacTOPKEHWS AOroBOPOB C KOHTpareHTaMu 1 napTHepamu no COBMECTHbIM MPeanpuaTuam B
cnyyae obHapyxeHus akToB COBEPLUEHNS KOPPYNUMOHHBLIX AENCTBUIA C X CTOPOHbI.

[p.11] MpumepHasa opmynMpoBka pa3gena anst BKIYeHUsa B 4OroBop (KOHTPAKT) ¢ koHTpareHTom ObLiectsa npu
OCYLLIECTBMEHMMN BHELLIHEIKOHOMUYECKON AEeATENBHOCTH

1. «kAHTUKOPPYTUMOHHAA Or OBOPKA»

1.1 O6s3aTennbCcTBa 3aBepeHns U rapaHTumn: CTOPOHbI NPMHMMALOT Ha cebsa oba3aTenscTBOCOONOAaTL TpeboBaHUA
aHTUKOPPYMLMOHHOIO 3akoHogaTenbcTBa Poccuickon degepaumm, a Takke NPMMEHMMOr0 MHOCTPAHHOIO
aHTMKOPPYMNUUOHHOIO 3aKkoHoAaTenbCcTBa

1.2. CTopoHbI 1 ntobble nx paboTHUKM, akuMOHepbI, Unn nobble nNuua, AencTByloWwne OT UMEHW Unu B
uHTepecax nNnbo n3 CTOpPOH B CBA3M C HacTosLwmMM [JoroBopoM (ganee — npeacTtaBuUTeNu, areHTbl Unn Mo
npocbbe Kakon- 3aMHTepecoBaHHbIe Nuua), He OyayT NPAMO UM KOCBEHHO COBEpLLATb KOPPYMNUMOHHbIE
aenctena/b6esgencTeuns, a Takke genctena/6e3gencTans, KOTopble MOryT ObiTb KBAaNMOULUMPOBaHbI Kak
Aava/nonydeHune B3ATKN, KOMMEPYECKUIA NOAKyN, neranvsauns (0OTMbiBaHME) 4OX0O0B, NOMyYEeHHbIX
npecTynHbiM nytem. B Tom yucne, HO He orpaHunumBasch, 3auHTepecoBaHHble nuua He ByayT npegnarathb,
obellaTb, faBaTb, NPUHUMATb AEHEXHble CPeACcTBa, MaTepuarbHble LEHHOCTU U UHblE BO3MOXHbIE
npeumyLlecTsa nobbiM nMuam ¢ Lenblo Nony4YnTb Kakme-nmbo HenpaBoMepHbIe NperMyLLecTsa unm
AOCTMYb HEnpaBOMEpPHbIE Lenw.

1.3.

1.3. CTOpOHbI cornacHbl, YTO HUKakuMe AencTBusa ogHou 3 CTOpPOH, COBEpPLUEHHbIE B HAapyLLEeHWe HacTosLLen
CraTbm [JoroBopa, H1 Npu Kaknx o0CTOATENbLCTBAX He ByayT cUMTATLCA COBEPLUEHHLIMU AN UM OT UMEHU APYrow
CTOpOHBI.

1.4. B cny4yae, ecnun ogHa n3 CTOpOH COBEPLUNT AEUCTBMSA B HapyLleHune Hactoswen Ctateun, gpyras CTopoHa
Oyaet BnpaBse, cpa3y kak el cTaHeT U3BeCTHO 06 3TOM HapyLLIeHUN, B OQHOCTOPOHHEM MOpPsSiAKe PacTOPrHyTb
HacToswwmn JoroBop 1 notpeboBaTe OT BTOPON CTOPOHbI BO3MELLIEHUS MOObIX YOBITKOB, BbI3BAHHbLIX HAPYLUEHVEM
TpeboBaHM HacTosLen ctatbn [Jorosopa.
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Translation:
[p.7] 6.4. The principle of due diligence.

When carrying out foreign economic activity, the company checks counterparties before making a decision on
beginning or continuing business relations for their reliability, rejection of corruption and absence of conflict of
interest.

[p.8] 7.3. When dealing with the company's counterparties, carrying out contractual activities: the company's
employees are obliged to act solely in the interests of the Company, to prevent cases of bribery or other corruption
offenses, to be guided and strictly comply with the provisions of the company's regulations regarding business
processes: contractual activities, coordination and signing of contract documentation, as well as other policies of the
Company regulating issues of contract and contractual activities; The society shall refrain from participation in joint
ventures for the Commission of acts that violate the principles and requirements of this Policy, anti-corruption

policy, the Code of corporate ethics of the company; prior to making the decision about the beginning or
continuation of cooperation with the counterparty or joint venture participation, the Society collects information,
analyzes it, checks information on potential contractors and

[p.9] joint venture partners to assess their reliability, reputation in the business community, the strength of their anti-
corruption policies, the absence of conflicts of interest, the duration of activities in the market, any prior participation
in corruption scandals, etc. The company informs partners about the principles and requirements of this Policy.

7.4. When establishing contractual relations with counterparties, the terms of agreements (contracts) include
representations and obligations on compliance with the requirements of the anti-corruption legislation of the
Russian Federation, foreign anti-corruption legislation, provided that there are no such representations and
obligations in the draft contract (contract) of the counterparty. The approximate wording of the section of the
agreement (contract) "anti-Corruption clause" aimed at combating corruption offenses for inclusion in the
agreement (contract) with the company's counterparty in the implementation of foreign economic activity is given in
the Annex to this Policy. The company reserves the right to terminate contracts with contractors and partners in
joint ventures in case of corrupt activity on their part.

[p.11] sample wording section to be included in the agreement (contract) with contractor Companies engaged in
foreign economic activities

1. "ANTI-CORRUPTION CLAUSE»

1.1 Representations and warranties: the Parties undertake to comply with the requirements of the anti-corruption
legislation of the Russian Federation, as well as applicable foreign anti-corruption legislation.

1.2. The parties and any of their employees, shareholders, or any persons acting on behalf of, or for the benefit of
either Party, in connection with this Agreement (hereinafter — the representatives, agents or at the request of any
interested person), will not directly or indirectly commit acts of corruption/inaction, as well as actions/inaction that
may be qualified as bribery, commercial bribery, legalization (laundering) of proceeds of crime. In particular, but not
limited to, Interested persons will not offer, promise, give, receive money, material assets and other possible
advantages to any person in order to obtain any unlawful advantages or achieve unlawful goals.

1.3. The parties agree that no actions of one of the Parties committed in violation of this Article of the Agreement
shall under any circumstances be deemed to be committed for or on behalf of the other Party.

1.4. In the event that one of the Parties commits an act in violation of this Article, the other Party shall be entitled, as
soon as it becomes aware of this violation, to unilaterally terminate this Agreement and demand from the other
Party compensation for any losses caused by the violation of the requirements of this article of the Agreement.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence tat the company addresses incentive structures as a risk factor in agent behaviour, nor is
there evidence that the company has incentive structures for agents which are designed to minimise risks of anti-
bribery and corruption.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act on its behalf.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or disciplinary actions involving its agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
1
Comments

There is evidence that the company has formal procedures to conduct risk-based anti-bribery and corruption due
diligence prior to entering into and while operating in a joint venture. However, there is no evidence that the
company’s due diligence includes checks on the ultimate beneficial ownership of the partner company. In addition,
there is no evidence to suggest that high risk joint ventures are subject to enhanced due diligence, or that such
checks are repeated at least every two years throughout the business relationship.

Evidence

[6] AHTUKOppYNUMOHHas MNMonuTuka B BHewHe3akoHomu4yeckon fearensHocTtn / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.7] 6.4. MNpyHUMN SOMKHON OCMOTPUTENBHOCTMW.

O06LLEecTBO NPY OCYLLECTBINEHUI BHELLHE3KOHOMMYECKOW AEATENBHOCTU NPOBOAMT NPOBEPKY KOHTPAreHToB nepes
NPUHATUEM PELLEHUS O HaYarne Unv NPoAoIHKEHUN AeNOBbIX OTHOLIEHWIA Ha NpeaMeT ux GrnaroHaexHoCTH,
HenpuaTUS KOPPYNLUMU U OTCYTCTBUSI KOH(DIMKTA MHTEPECOB.

[p.8] 7.3. INpn B3aMMOOTHOLLIEHMM C KOHTpareHTamm O6LecTBa, OCyLLECTBNEHNN KOHTPAKTHO-4OrOBOPHOM
aesitenbHocTu: paboTHukn OBecTBa 0bsi3aHbl 4ENCTBOBATL MCKNIOYMTENBHO B MHTEpecax ObuiectBa, He
JonyckaTb CriyqaeB B3ATOYHUYECTBA UMW MHBIX KOPPYMLMOHHBLIX NPaBOHAPYLUEHWUIA, PYKOBOACTBOBATLCS U CTPOroO
cobnopgate nonoxenns HO O6wecTtBa, pernameHTUpyowmnx GnusHec-NpoLeccsl: 4OroBOPHOWN AeATENbHOCTMH,
cornacoBaHus U NoANUCaHns JOroBOPHOW/KOHTPaKTHON AOKYMeHTauuu, a Takke nHbix H ObwecTsa,
perynvpyloLmx BONpOChl KOHTPaKTHO-4OrOBOPHON AesTenbHocTy; OBLwecTBO BO3OepKMBaEeTCA OT y4acTus B
COBMECTHbIX NPeANPUATUAX A5t COBEPLUEHUsI AEWCTBUN, HapyLUAKOLWMX NPUHLMNLI U TpeOoBaHMA HacTosALLEN
Monutnkun, AHTUKOPPYNUMOHHOW nonutukn ObwecTtBa, Kogekc kopnopatmeHom aTukm ObGLecTBa; nepes
NPUHATUEM PELLEHNS O HaYarne unyu NPOAOIHKEHNM COTPYAHUYECTBA C KOHTPAreHTOM Unu y4acTum B COBMECTHOM
npegnpusTum OBLwecTBO cobupaeT nHPoOpMaLmIo, aHanM3npyeT ee, NPOBOAUT MPOBEPKY MNOTEHLMANBHbIX
KOHTpareHToB u

[p.9] napTHEpPOB B COBMECTHOM NPEANPUSTUN HA NPEAMET OLLEHKN UX OnaroHageXxHoCcTu, penyTaummn B 4eoBbIX
Kpyrax, ypoBHe HeNnpUATUS Koppynuum, OTCYTCTBUS KOHMMUKTA MHTEPECOB, NPOAOIMKUTENBHOCTU AEATENBLHOCTUN Ha
PbIHKE, Y4acTUM B KOPPYMLMOHHBIX CKaHAanax u T.1., a Takke MHPOPMUPYET UX O MpUHLMNAax u TpeboBaHMsIX
HacTosdwen MNonutukn.

7.4. Npw ycTaHOBNEHUN JOrOBOPHbIX OTHOLLEHWI C KOHTpareHTaMu B YCrOBUS OTOBOPOB (KOHTPAKTOB)
BKITHOYaIOTCH 3aBepeHns u obssatenbcTBa o cobnogeHun TpeboBaHnii aHTUKOPPYNLUUOHHOMO 3akoHo4aTeNnbCTBa
Poccuiickon ®epepauun, 3apybexHoro aHTUKOPPYMNLUMOHHOIO 3aKOHOL4ATENbCTBA, NPU YCNOBUM OTCYTCTBUS TaKUX
3aBepeHuin N 06593aTenbCTB B MPOEKTe AoroBopa (KOHTpakTa) KoHTpareHTa. lNMpumepHas hopmynmpoBka pasgena
Aorosopa (KoHTpakTa) «AHTUKOPPYNLMOHHAsA OroBopka», HarnpasrneHHasi Ha NPoTUBOAENCTBUE KOPPYNLUOHHBLIM
npaBoOHapyLLEHUAM, ANS BKIOYEHNS B JOTOBOP (KOHTPaKT) ¢ KoHTpareHToM O6LiecTBa nNpu OCyLLeCTBEHNN
BHELLHE3KOHOMMNYECKOW AeATeNnbHOCTU NpuBeaeHa B MNpunoxeHun K HacTosiwen MNonuTuke. O6wecTBo ocTasnseT
3a cobovi NpaBO pacTOpPKeHWUs AOroBOPOB C KOHTpareHTaM1 1 napTHepamu No COBMECTHbIM MpeanpuaTuam B
cnyyae obHapyxeHus akToB COBEPLLUEHNS KOPPYNUMOHHBLIX AENCTBUIA C X CTOPOHbI.

Translation:

[p.7] 6.4. The principle of due diligence.
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When carrying out foreign economic activity, the company checks the counterparties before making a decision on
the beginning or continuation of business relations for their reliability, rejection of corruption and absence of conflict
of interest.

[p.8] 7.3. When dealing with the company's counterparties, carrying out contractual activities: the company's
employees are obliged to act solely in the interests of the Company, to prevent cases of bribery or other corruption
offenses, to be guided and strictly comply with the provisions of the company's regulations regulating business
processes: contractual activities, coordination and signing of contract/contract documentation, as well as other
regulations of the Company regulating issues of contract and contractual activities; The company shall refrain from
participation in joint ventures for the Commission of acts that violate the principles and requirements of this Policy,
anti-corruption policy, the Code of corporate ethics of the company; prior to making the decision about the
beginning or continuation of cooperation with the counterparty or joint venture participation, the Society collects
information, analyzes it, performs checks of potential contractors and

[p.9] partners in the joint venture to assess their reliability, reputation in the business community, the level of anti-
corruption controls, lack of conflict of interest, the duration of activities in the market, possible prior participation in
corruption scandals, etc. The company informs partners about the principles and requirements of this Policy.

7.4. When establishing contractual relations with counterparties, the terms of agreements (contracts) include
representations and obligations on compliance with the requirements of the anti-corruption legislation of the
Russian Federation, foreign anti-corruption legislation, provided that there are no such representations and
obligations in the draft contract (contract) of the counterparty. The approximate wording of the section of the
agreement (contract) "anti-Corruption clause" aimed at combating corruption offenses for inclusion in the
agreement (contract) with the company's counterparty in the implementation of foreign economic activity is given in
the Annex to this Policy. The company reserves the right to terminate contracts with contractors and partners in
joint ventures in case of detection of evidence of corruption on their part.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
1
Comments

The company publishes a statement that it will not participate in joint venture partnerships which violate its anti-
corruption or corporate ethics policies. There is also evidence that it includes anti-corruption clauses in contracts
with joint ventures which include termination rights, however there is no evidence that such clauses include audit
rights. The company does not provide any further publicly available information on how it ensures that any joint
venture partnerships adhere to its anti-corruption standards.

Evidence

[6] AHTUKOppYNUMOHHasa MonuTtuka B BHewHeakoHomu4yeckon featenbHocTn / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.8] O6LLEeCTBO BO3OEPKMBAETCA OT y4aCTUsl B COBMECTHbIX NPEANPUATUAX NS COBEPLUEHMS OEACTBUN,
HapyLlaLwmux NpuHUMnbl 1 TpeboBaHusa HacToswwen MonuTrkn, AHTMKOppynumnoHHow nonutukn ObwecTtsa, Kogekc
KopnopaTusHown aTukn ObLLecTBa; nepes NPYHATUEM pPELLEHNS O Hayare Unu NpoaoSPKEHUM COTPYAHNYECTBA C
KOHTpPareHToM unun y4actum B COBMeCTHOM npeanpuatnm Obectso cobmnpaeT nHdopmaumio, aHanmsmpyer ee,
NPOBOAMWT NPOBEPKY NOTEHLMANbHbIX KOHTPAreHToB U

[p.9] napTHEpPOB B COBMECTHOM NPEANPUSATMM Ha NPeaMeT OLIEHKM UX BnaroHagexXHOCTH, penyTauun B 4eMNOBbIX
Kpyrax, ypoBHE HENPUATUS KOPPYNUUK, OTCYTCTBUS KOH(PMMKTA MHTEPECOB, NPOAOIIPKUTENBHOCTU AEATENBHOCTU Ha
PbIHKE, Y4acTUm B KOPPYMNLMOHHBIX CKaHZanax v T.1., a Takke MHPOPMUPYET UX O NPUHLMNAxX N TpeboBaHUAX
HacTtoswewn MNonutnkn.

7.4. MNMpw ycTaHOBNEHUN OOTOBOPHbLIX OTHOLLEHWUI C KOHTpareHTaMm B YCIOBMSA 4OTOBOPOB (KOHTPaKTOB)
BKI0MAIOTCH 3aBepeHus 1 obssatensctea o cobniogeHny TpeboBaHMn aHTUKOPPYNLMOHHOIO 3aKkoHoAaTeNnbCTBa
Poccuickon ®egepaumm, 3apybexxHOro aHTUKOPPYMNUMOHHOMO 3aKkoHOA4AaTeNbCTBa, NPW YCNOBUM OTCYTCTBUS TaKMUX
3aBepeHuin N 0653aTenbCTB B MPOeKTe AoroBopa (KOHTpakTa) KoHTpareHTa. lNMpumepHas hopmynmpoBka pasgena
Jorosopa (KoHTpakTa) «AHTUKOPPYMLMOHHAsA OroBopKay», HarnpaBneHHas Ha NPOTUBOAENCTBMNE KOPPYNUUOHHbIM
npaBoHapYyLIEHUaM, A4S BKIYEHNS B 4OroBop (KOHTPaKT) ¢ kKoHTpareHToM ObLecTBa npu OCyLLeCTBIEeHN
BHELLHE3KOHOMMYECKOWN AenaTenbHOCTH npusBegeHa B NpunoxeHun k Hactosiwen Monntuke. ObLiecTBo ocTaBnseT
3a cobori NpaBo pacTopXXeHUs AOroBOPOB C KOHTpareHTamMmu 1 napTHepamun Mo COBMECTHbIM NpeanpuaTusMm B
cnyyae obHapyxeHus (pakTOB COBEPLUEHNS KOPPYMNUMOHHbBIX AENCTBUNA C UX CTOPOHBbI.

[p.11] MpumepHasa opmynMpoBKka pa3gena anst BKIYeHUs B JOroBop (KOHTPaKT) ¢ KoHTpareHTom OfuwecTtBa npu
OCYLLECTBEHUN BHELLUHE3KOHOMUNYECKON AEATENBHOCTU

1. «kAHTUKOPPYTTUMOHHAA O OBOPKA»

1.1 Obs3aTennbCcTBa 3aBepeHns U rapaHTuu: CTOpPOHbI NPMHMMALOT Ha cebsa oba3aTenscTBOCOONOAaTL TpeboBaHNS
aHTUKOPPYMLMOHHOIO 3akoHoaaTenbcTBa Poccuickon degepaumm, a Takke NPUMEHMMOro MHOCTPAHHOIO
@HTUKOPPYMLMOHHOIO 3aKoHOA4AaTENbLCTBA

1.2. CTOpOHbI 1 Ntobble NXx paboTHMKKU, aKLMOHEPDI, UK Ntobble Nyua, AEACTBYHOLME OT UMEHN UM B MHTEpecax
nn6o n3 CTOpoH B CBA3M C HAacTosAw MM [loroBopom (ganee — npefcrtaBUTENN, areHTbl Unn no npocbbe Kakon-
3aMHTEepecoBaHHbIe NuLa), He ByoyT NPSMO UMM KOCBEHHO COBEepLUATb KOPPYMNUMOHHbIE AeNCTBUSA/0e3nencTBus, a
Takke gencTBua/6e3nencTems, KOTopble MOTYT ObiTb KBanNMULMPOBaHbI Kak fava/nonyvyeHne B3siTKu,
KOMMepYeCKMIn NoAKyn, neranusaums (oTMbiBaHWE) 4OXOAO0B, MNOJTYYEHHbIX NPECTYNHbLIM NyTeM. B Tom vncne, Ho
He orpaHu4YMBasicb, 3auHTepecoBaHHble Nuua He ByayT npegnaratb, ob6ewaTs, 4aBaTtb, NPUHMMAaTb AEHEXHbIE
cpencTtea, MaTepuarbHble LLEHHOCTU U UHblE BO3MOXHbIE MPENMYLLIECTBA MOObLIM NULLAM C Lienbio NONyYnUTb Kakme-
nnbo HenpaBoOMEPHbIE NPEUMYLLLECTBA UK 4OCTUYb HENPABOMEpPHbIE LIENN.
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1.3. CTOpOHbI cornacHbl, YTO HUKaKMe AencTBusa oaHou 3 CTOpPOH, COBEPLUEHHbIE B HApYyLLUEHWE HaCcTosILLen
Cratbu [loroBopa, H1 Npu Kaknx obcToATenscTBax He ByayT cUMTaTbCA COBEPLUEHHBIMU ANS UMY OT UMEHU APYron
CTOpOHBI.

1.4. B cny4ae, ecnu ogHa n3 CTOpPOH COBEpLUUT AEWCTBUS B HapyLweHne Hactosiwen Ctatbn, gpyras CTopoHa
Oyaet BnpaBse, cpa3y kak el cTaHeT U3BeCTHO 06 3TOM HapyLLIEHUN, B OOHOCTOPOHHEM MOpPsSiAKe PacTOPrHyTh
HacToswwmn JoroBop 1 notpeboBaTk OT BTOpor CTOPOHbLI BO3MELLIEHUS MOObIX YOBITKOB, BbI3BAHHbLIX HAPYLUEHVEM
TpeboBaHM HacTosiLen cTaTtbu [Joroopa.

Translation:

[p.8] The company shall refrain from participation in joint ventures for the Commission of acts that violate the
principles and requirements of this Policy, anti-corruption policy, the Code of corporate ethics of the company; prior
to making the decision about the beginning or continuation of cooperation with the counterparty or joint venture
participation, the Society collects information, analyzes it, performs checks of potential contractors and

[p.9] partners in the joint venture to assess their reliability, reputation in the business community, the level of anti-
corruption controls, lack of conflict of interest, the duration of activities in the market, possible prior participation in
corruption scandals, etc. The company informs partners about the principles and requirements of this Policy.

7.4. When establishing contractual relations with counterparties, the terms of agreements (contracts) include
representations and obligations on compliance with the requirements of the anti-corruption legislation of the
Russian Federation, foreign anti-corruption legislation, provided that there are no such representations and
obligations in the draft contract (contract) of the counterparty. The approximate wording of the section of the
agreement (contract) "anti-Corruption clause" aimed at combating corruption offenses for inclusion in the
agreement (contract) with the company's counterparty in the implementation of foreign economic activity is given in
the Annex to this Policy. The company reserves the right to terminate contracts with contractors and partners in
joint ventures in case of detection of evidence of corruption on their part.

[p.11] sample wording section to be included in the agreement (contract) with the contractor Companies in foreign
economic activities

1. "ANTI-CORRUPTION CLAUSE»

1.1 Representations and warranties: the Parties undertake to comply with the requirements of the anti-corruption
legislation of the Russian Federation, as well as the applicable foreign anti-corruption legislation

1.2. The parties and any of their employees, shareholders, or any persons acting on behalf of or for the benefit of
either Party in connection with this Agreement (hereinafter — the representatives, agents or at the request of any
interested person), will not directly or indirectly commit acts of corruption/inaction, as well as actions/inaction that
may be qualified as bribery, commercial bribery, legalization (laundering) of proceeds of crime. In particular, but not
limited to, Interested persons will not offer, promise, give, receive money, material assets and other possible
advantages to any person in order to obtain any unlawful advantages or achieve unlawful goals.

1.3. The parties agree that no actions of one of the Parties committed in violation of this Article of the Agreement
shall under any circumstances be deemed to be committed for or on behalf of the other Party.

1.4. In the event that one of the Parties commits an act in violation of this Article, the other Party shall be entitled, as
soon as it becomes aware of this violation, to unilaterally terminate this Agreement and demand from the other
Party compensation for any losses caused by the violation of the requirements of this article of the Agreement.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no publicly available evidence that the company commits to take an active role in preventing bribery and
corruption in all of its joint ventures.

Evidence

[6] AHTUKOppYNUMOHHas MNMonuTtuka B BHewHeakoHomu4yeckon featenbHocTu / Anti-Corruption Policy in
External Relations

Accessed 14/08/2019

https://www.uacrussia.ru/upload/polit.pdf

[p.8] O6LecTBO BO3OEPKMBAETCS OT Y4aCTUs B COBMECTHbIX NPEAnpUATUSAX AN CoBepLIeHns AeCTBUN,
HapyLaLwux NpuHUmnbl 1 TpebosaHusa HacToswen Monutukn, AHTUKoppynuuoHHon nonuTukn ObwecTtsa, Kogekc
KopnopaTusHown aTukn ObLLecTBa; nepes NPUHATUEM PELLEHMS O Havane unmn NpogosKeHMN COTpyaHMYEeCcTBa C
KOHTpareHTOM WIn y4acTum B COBMECTHOM npeanpuatim ObuiectBo cobmpaeT nHpopmMauuio, aHannsmpyer ee,
NpPOBOAWT NPOBEPKY NOTEHUMUANBbHbBIX KOHTPAreHToB U

[p.9] napTHepoB B COBMECTHOM NpeanpusTMM Ha NpeamMeT OLEHKM UX BnaroHageXxHoCTH, penyTauun B AenoBbIX
Kpyrax, ypoBHE HENPUATUS KOPPYNUUK, OTCYTCTBUS KOH(PMMKTA MHTEPECOB, NPOAOIIKUTENBHOCTU AEATENBHOCTU Ha
PbIHKE, Y4acTUM B KOPPYMNLUUOHHBLIX CKaHganax v T.M., a Takke MHPopPMUpPYeT MX O NpUHUUNax n TpedoBaHnax
HacToswen NMonutnkn.

7.4. Npw ycTaHOBNEHUN JOrOBOPHbIX OTHOLLEHWI C KOHTPareHTaMu B YCrOBUS SOTOBOPOB (KOHTPAKTOB)
BKIMIOYAKOTCA 3aBepeHns n obsizatenbcrTea o cobnogeHnn TpeboBaHuin aHTUKOPPYNLMOHHOIO 3aKkOHO4AaTENbCTBA
Poccuinckon degepaunm, 3apybexxHOro aHTUKOPPYMNLUMOHHOIO 3aKoHoAaTeNbCTBa, NPW YCNOBUM OTCYTCTBUS TaKMUX
3aBepeHuin N 06593aTenbCTB B MPOEKTe AoroBopa (KOHTpakTa) KoHTpareHTa. lNMpumepHas hopmynmpoBka pasgena
AoroBopa (KoHTpakTa) «AHTUKOPPYNLMOHHAs OroBopkay, HarnpaBneHHas Ha NPOTUBOAENCTBUE KOPPYMNLMOHHBIM
npaBOHapyLUEHWAM, AN BKIOYEHNS B 4OTOBOP (KOHTPaKT) ¢ KoHTpareHToM O6LiecTBa Npu OCyLLEeCTBEHNN
BHELLHE3KOHOMMYECKOW AeATenbHOCTN NpuBeaeHa B [NpunoxeHnn k Hactoswewn MNonmutrke. ObwecTBo octaBnseT
3a cobovi NpaBO PacTOpPKeHWS AOroBOPOB C KOHTpareHTaMu 1 napTHepamu No COBMECTHbIM MPeanpuaTuam B
cnyyae obHapyxeHus (pakTOB COBEPLUEHNS KOPPYMNUMOHHbBIX AENCTBUIA C UX CTOPOHbI.

Translation:

[p.8] The company shall refrain from participation in joint ventures for the Commission of acts that violate the
principles and requirements of this Policy, anti-corruption policy, the Code of corporate ethics of the company; prior
to making the decision about the beginning or continuation of cooperation with the counterparty or joint venture
participation, the Society collects information, analyzes it, performs checks of potential contractors and

[p.9] partners in the joint venture to assess their reliability, reputation in the business community, the level of anti-
corruption controls, lack of conflict of interest, the duration of activities in the market, possible prior participation in
corruption scandals, etc. The company informs partners about the principles and requirements of this Policy.

7.4. When establishing contractual relations with counterparties, the terms of agreements (contracts) include
representations and obligations on compliance with the requirements of the anti-corruption legislation of the
Russian Federation, foreign anti-corruption legislation, provided that there are no such representations and
obligations in the draft contract (contract) of the counterparty. The approximate wording of the section of the
agreement (contract) "anti-Corruption clause" aimed at combating corruption offenses for inclusion in the
agreement (contract) with the company's counterparty in the implementation of foreign economic activity is given in
the Annex to this Policy. The company reserves the right to terminate contracts with contractors and partners in
joint ventures in case of detection of evidence of corruption on their part.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the company addresses the corruption risks associated with offset contracting, nor is
there evidence that a dedicated body, department or team is responsible for monitoring of the company's offset
activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company has formal procedures in place to conduct risk-based anti-bribery and
corruption due diligence on its offset obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of its offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations and/or contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

0

Comments

There is no evidence that the company acknowledges the corruption risks of operating in different markets, nor that
risk assessment procedures are used to inform the company’s operations in high risk markets.

Evidence

No evidence found.

113



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score

1

Comments

There is evidence that the company publishes a list of its subsidiaries and holdings on its website. However, the
company does not publish further details such as the percentage ownership, country of incorporation or countries of
operation for each entity. It is therefore not clear which companies are material (principal/significant/main)
subsidiaries, and which are associated or joint ventures. In addition, there is no indication that this list is complete or
up-to-date for the most recently reported financial year; the company’s Annual Report indicates that some
information on subsidiaries may be restricted due to national legislation.

Evidence

[8] KomnaHum / Companies (Webpage)
Accessed 15/08/2019
https://www.uacrussia.ru/ru/corporation/company/
KomnaHuun

China-Russia Commercial Aircraft International Corporation Co., Ltd.

Mutilrole Transport Aircraft Limited

SuperJet International

AO "KAIMO-Komnosut"

AO «Aswnactap-CIl1»

AO «AspoKomnosnT»

AO «A3poKomMnosaunT-YnesaHOBCK»

AO «["'paxpgaHckne camonétol Cyxoro»

AO «JleTHO-nccnegoBaTenscknii MHCTUTYT M. M.M. T'pomoBa»

AO «OAK - TpaHcnopTHble CaMONéTbI»

AO «Poccuiickas camoneTtocTpouTenbHasi koprnopauus «Mul»

AO «3kcnepmMmeHTarnbHbIN MaWMHOCTPOUTENbHBLIN 3aBod uM. B.M. Macuwiesay
MpkyTckun aBraLmoHHblin 3asog, (MA3) — dunuan NMAO «Kopnopauus «ApkyT»
KasaHckuii aBraumnoHHbin 3aBog um. C.I1. FTopbyHosa - doununan MNAO «Tynones»
Komcomonbckun—Ha—Amype aBnaumoHHbin 3aBog nmenu FO.A. arapuHa - dunuan NAO «Komnanus «Cyxon»
Hwxeropoackun aBnactpouTenbHbii 3aBog « Cokony» — dounuan AkumoHepHoro obuwectsa «Poccuickas
camorneTocTpouTenbHas kopnopauusa « Mul»

Hosocunbupckuin aBnaumnoHHbin 3asof nMenn B.IN. Ykanosa - dpunuan MAO «Komnanus «Cyxon»
OAK 3gopoBbe

OAO «/nbtowmnH duHaHc Ko.»

OAO «OnbITHO-KOHCTPYKTOPCKOe Btopo nm. A.C. AkoBnesa»

000 «OAK — 3akyrnku»

000 «OAK — LieHTp KomnnekcnpoBaHnsa»

000 «OAK-[eBenonmeHT»

MAO «ABunaumoHHbIn komnnekc nm. C.B. MnblowimHa»

MAO «BopoHexckoe akLuMOHepHOEe CaMONETOCTPOUTENBbHOE OBLLIECTBOY

MAO «Komnanusa «Cyxon»

MAO «Hay4Ho-npou3soacTBeHHas kopnopaumsa «pkyT»

MAO «TaraHpOorckuii aBUMaLNOHHbIV Hay4YHO-TEXHMYECKUI komnnekc um. .M. bepresa»
MAO «Tynones»

MpounssoacTeeHHbIN komnnekc Ne 1 — counmnan AO «PCK «Mul»

ABMaApPEMOHTHbIE 3aBOAbI

AO 121 AP3
AO 123 AP3
AO 360 AP3
AO 514 AP3
OAO «170 P3 COI» peMOHTHbIV 3aBOA CpefcTB obecneveHms noneTos
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OAO «31 3ATO» 3aBog aBMaLMOHHO-TEXHOMNOrMYECKoro obopyaoBaHms
OAO «32 P3 COIl» peMOHTHbIN 3aBof CpeacTB obecneyeHnst noneTos
OAO «680 AP3» aBMaLMNOHHbIN PEMOHTHbLI 3aBOA

OAO «720 P3 COI» peMOHTHbIV 3aBOg, CpeAcTB obecneyeHms noneTos
OAO «B3 PTO» Bonrrorpagckuin 3aBof, paguoTeXHU4YecKoro obopynoBaHust
OAO 20 AP3

OAO 275 AP3

OAO 308 AP3

OAO 322 AP3

OAO 325 AP3

Translation:

Companies

China-Russia Commercial Aircraft International Corporation Co., Ltd.

Mutilrole Transport Aircraft Limited

SuperJet International

JSC "KAPO-Composite”

JSC "Aviastar-SP»

JSC "Aerocomposit»

JSC "Aerocomposit-Ulyanovsk»

JSC "Sukhoi Civil aircraft»

JSC "Flight research Institute. M. M. Gromova»

JSC "UAC - Transport aircraft»

JSC "Russian aircraft Corporation "MiG»

JSC "Experimental machine-building plant. V. M. Myasishchev»

Irkutsk aviation plant (IAP) — branch of JSC "Corporation "Irkut»

Kazan aviation plant. After S. P. Gorbunov - branch of JSC "Tupolev»
Komsomolsk—on—Amur aircraft plant named after Yuri Gagarin - the branch of JSC "Company "Sukhoi»
Nizhny Novgorod aircraft plant "Sokol" — a branch of joint Stock company "Russian aircraft Corporation "MiG»
Novosibirsk aviation plant named after V. P. Chkalov - branch of PIJSC "Sukhoi Company»
Oak Health

JSC "llyushin Finance Co.»

JSC "experimental design Bureau named. A. S. Yakovlev»

LLC "UAC — Procurement»

LLC "UAC - integration Center»

LLC "UAC-development»

PJSC "Aviation complex. S. V. llyushina»

PJSC "Voronezh joint-stock aircraft construction company»

0OJSC "Company "Sukhoix»

PJSC "Research and production Corporation "Irkut>»

PJSC "the Taganrog aviation scientific-technical complex im. G. M. Beriev»

PJSC "Tupolev»

Production complex Ne 1 — branch of JSC " RSK "MiG»

Aircraft repair plants

AO 121 ARZ

AO 123 ARZ

AO 360 ARZ

AO 514 ARZ

JSC 170 RZ SOP repair plant of means of ensuring flights
OAO "31 BUT the" factory of the aviation process equipment
JSC 32 RZ SOP repair plant of means of ensuring flights
JSC "680 ARZ" aircraft repair plant

JSC "720 RZ SOP" flight support equipment repair plant
JSC "VZ RTO" Volgograd plant of radio equipment

JSC ARZ 20

JSC 275 ARZ

JSC 308 ARZ
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JSC 322 ARZ
0JSC 325 ARZ

[2] FopoBon OTueT 2018 / Annual report 2018 (Document)

Accessed 12/08/2019
https://www.uacrussia.ru/upload/iblock/efl/ef1bfldbe3b0d4ecb3d9fd7df10669a4.pdf
[p.11]

CpeleHHs 0 CTPYKTYpPE AKIHOHEPHOT0 00 mecTBA

Packpsimue ceedenuii ozpanuiugaemcs 6 COOMGEEMCMmMEUuU ¢
Hocmanosnenuem Ipasumenvcmesa Poccutickoti Dedepayuu Ned400 om 04.04.2019.

[p.50] MeponpuaTns B 0651acTh Hay4HO-TEXHUYECKOrO COTPYAHUYECTBA

[.]

C uenbto NoBblLLEHUsT 3PPEKTUBHOCTM 1 PE3YNbTaTUBHOCTU AeATENBLHOCTU B 06nactn pa3paboTku u
NpoM3BOACTBA aBMALIMOHHON TEXHUKN HA OCHOBE HayYHO-0B0CHOBAHHbIX TEXHOMOIMYECKUX PELLEHNIA MOANNCaHO
cornalleHune o Hay4yHo-TexHu4eckom cotpyaHudectee MAO «OAK» n «®oHaa nepcrnekTUBHBLIX UCCNEL0BaHUIAY
(Ho. S 1914-555-11/17 ot 23 aHBaps 2018r.).

[..]

KoopanHaums coBMeCTHOM Hay4YHO-UCCneaoBaTeNbCKon AeATENbHOCTU B chepe pasBUTUSI U BHEAPEHUS
NepCrneKTUBHbIX TEXHOMOMMI B UHTEPECax aBNaLOHHON MPOMBILLNIEHHOCTY;

Translation:
[p.11] Information on the Structure of the Joint Stock Society

Information is restricted in accordance with the decree issued by the Government of the Russian Federation No.
400 dated 04,04,2019.

[p.50] activities in the field of scientific and technical cooperation

[.]

In order to improve the efficiency and effectiveness of activities in the field of development and production of
aviation equipment on the basis of science-based technological solutions, an agreement on scientific and technical
cooperation of PJSC "UAC" and "Fund for advanced research” (No. S 1914-555-11/17 of 23 January 2018).

[.]

Coordination of joint research activities in the field of development and implementation of advanced technologies in
the interests of the aviation industry;

[12] FogoBon OT4yet / Annual Report 2017 (Document)

Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7ed1bb8d76cae232dd1f87c.pdf
MpeanpuaTtusa B Poccuun

1. Mockea LWTa6-keaptupa MAO «OAK»

MAO «Komnanusa «Cyxon»

AO «[lpaxpaHckue camoneTbl Cyxoro»

MAO «Hay4Ho-npousBoacTBeHHas kopnopauns «ApkyT»
OAO «OKB um. A. C. Akosnesa»

AO «OAK-TpaHCnopTHble camoneTbI»

MAO «Tynones»

MAO «AsunaumoHHbIn komnnekc um. C. B. MnbownHay
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000 «OAK-3akynkun»

AO «AspoKomnoaut»

000 «OAK — LieHTp KOMMMeKCMpoBaHUSI»

AO «Poccuinckas camonetocTpoutenbHas kopnopauuns «Mul»
000 «OAK-KanuTtan»

000 «OAK-leBenonmMeHT»

OAO «MnbtowmnH drHaHc Ko.»

2. XykoBckuit, MockoBckas o611.
AO «3kcnepuMeHTanbHbIN MaLWMHOCTPOUTENbHBIN 3aBog um. B. M. Macuwiesa»
AO «JleTHO-uccnepoBatenbCckuini UHCTUTYT M. M. M. 'pomoBa»

3. KybuHka, Mockosckas obn.
AO «121 AP3»

4. JlyxoBunubl, MockoBckasi o611.
JlyxoBuUKMIA aBnaumMoHHbIN 3aBod M. BopoHuHa — dmnnan AO «PCK «Mulm»

5. NNto6epupbl, MockoBckast 0bn.
AO «ABMapeMOHT»

6. KasaHb, Pecn. TatapctaH
KasaHckuii aBnaumnoHHbIn 3aBog uM. C. I. MopbyHosa — cpunman MNAO «Tynones»
AO «KAIMO-Komnosnt»

7. YnbsiHOBCK, YNbsHOBCKasi 0611.
AO «ABwnacTtap-CIll»
AO «AapoKoMnosuT-YnbsaHOBCK»

8. BopoHex, BopoHexckas obrn.
MAO «BopoHexckoe akLMoHepHOEe camMoneToCTponuTeNbHOEe O0LLECTBOY

9. TaraHpor, PoctoBckas o6n.
MAO «TaraHpOorckui aBMaLVOHHbIV Hay4YHO-TEXHUYECKUI komnneke um. I'. M. bepresa»
OAO «325 AP3»

[p.6] 10. HwkHuin Hoeropoga, Huxeropoackas obn.
Hwxeropoackun aBnactpoutenbHbii 3aBog «Cokony» — dounuan AO «PCK «Mul»
OAO «170 P3 COI»

11. HoBocmnbupck, HoBocubupckas obn.
HoBocunbupcknii aBnauunoHHbIv 3aBog um. B. . Ykanosa — dunuan NAO «KomnaHus «Cyxoin»

12. UpkyTck UpkyTckas obn.
WNpkyTcknn aBnaunoHHbin 3asog — cdoununan NAO «Kopropaumsa «ApkyT»

13. Komcomonbck Ha-Amype XabapoBckun kpamn
Komcomonbckun-Ha-Amype aBnaumoHHbin 3asog um. 0. A. MarapuHa — dounuan MNAO «Komnanus «Cyxon»

14. MywkuH, JleHnHrpagckas oobn.
OAO «20 AP3»

15. Benoropck AMypckas o6r.
OAO «680 AP3»

16. Ctapasi Pycca HoBropogackasi o6n.
AO «123 AP3»

17. KpacHopap KpacHogapckuin kpam
OAO «275 AP3»

18. MIBaHoBO VMBaHoBCcKkas o6n.
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OAO «308 AP3»
19. BoagBuxkeHka MNpumopckun kpan OAO «322 AP3»

20. Pocnaesnb CmoneHckas oon.
OAO «720 P3 COI»

21. Bonrorpag Bonrorpaackasi o6n.
OAO «B3PTO»

22. Hoeouepkacck PoctoBckas obn.
OAO «31 3ATO»

23. PasaHb PaszaHckas oon. AO
«360 AP3»

24. PxeB TBepckasi 06n.
AO «514 AP3»

25. Cnacck-JanbHuin MpumMopckuin kpaw
OAO «32 P3 COIl»

CoBMecTHble NpeanpusaTus 3a pybexom

2. banranop (MHgusa) Mutilrole Transport Aircraft Limited
3. BeHneuus (Utanusa) SuperJet International S.p.A.

Translation:

Enterprises in Russia

1. Moscow Headquarters of JSC "UAC»
0JSC "Company "Sukhoi»

JSC "Sukhoi Civil aircraft»

PJSC "Research and production Corporation "Irkut»
JSC "OKB them. A. S. Yakovlev»

JSC "UAC-Transport aircraft»

PJSC "Tupolev»

PJSC "Aviation complex. llyushin»

LLC "UAC-Procurement»

JSC "Aerocomposit»

LLC "UAC - integration Center»

JSC "Russian aircraft Corporation "MiG»
LLC "UAC-Capital»

LLC "UAC-development»

JSC "llyushin Finance Co.»

2. Zhukovsky, Moscow region.
JSC "Experimental machine-building plant. V. M. Myasishchev»
JSC "Flight research Institute. M. M. Gromova»

3. Kubinka, Moscow region.
JSC "121 ARZ»

4. Lukhovitsy, Moscow region.
Lukhovitsy aviation plant. Voronin — a branch of JSC "RAC "MiG»

5. Lyubertsy, Moscow region.
JSC "aircraft Repair»

1. Wanxan (Kutan) China-Russia Commercial Aircraft International Corporation Co., Ltd.
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6. Kazan, REP. Tatarstan
Kazan aviation plant. After S. P. Gorbunov — branch of JSC "Tupolev»
JSC "KAPO-Composite»

7. Ulyanovsk, Ulyanovsk region.
JSC "Aviastar-SP»
JSC "Aerocomposit-Ulyanovsk»

8. Voronezh, Voronezh region
PJSC "Voronezh joint-stock aircraft construction company»

9. Taganrog, Rostov region.
PJSC "the Taganrog aviation scientific-technical complex im. G. M. Beriev»
JSC "325 ARZ»

[p.6] 10. Nizhny Novgorod, Nizhny Novgorod region.
Nizhny Novgorod aircraft plant "Sokol" — branch of JSC " RSK "MiG»
JSC "170 RZ SOP»

11. Novosibirsk, Novosibirsk region.
Novosibirsk aviation plant. VP Chkalov — the branch of JSC "Company "Sukhoi»

12. Irkutsk region.
Irkutsk aviation plant — branch JSC "Corporation "Irkut»

13. Komsomolsk-on-Amur Khabarovsk territory
Komsomolsk-on-Amur aviation plant. Yuri Gagarin — the branch of JSC "Company "Sukhoi»

14. Pushkin, Leningrad region.
0JSC "ARZ 20»

15. Belogorsk Amur region.
JSC "680 ARZ»

16. Staraya Russa of the Novgorod region.
JSC "123 ARZ»

17. Krasnodar, Krasnodar Krai
JSC "275 ARZ»

18. Ivanovo, Ivanovo region.
0OJSC "308 ARZ»

19. Vozdvizhenka, Primorsky Krai,
JSC "322 ARZ»

20. Roslavl Smolensk region.
JSC "720 RZ SOP»

21. Volgograd Volgograd region.
JSC "VZRTO»

22. Novocherkassk, Rostov region.
OAO "31 BUT»

23. Ryazan Ryazan region, JSC
"360 ARZ»

24. Rzhev, Tver region
JSC "514 ARZ»
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25. Spassk-Dalny, Primorsky Krai
JSC "32 RZ SOP»

Joint ventures abroad

1. Shanghai (China) China-Russia Commercial Aircraft International Corporation Co., Ltd.
2. Bangalore (India) Mutilrole Transport Aircraft Limited
3. Venice (ltaly) - SuperJet International S.p.A.
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

The company discloses some information on its major shareholders to indicate that it is majority owned by the
Russian government through the Federal Property Management Agency and state corporation “Rostec”. However,
there is no evidence that the company’s ownership information is available in open data format, nor that it is
published in a freely accessible central public register, so the company receives a score of '1’.

It is noted that this information was correct as of March 2019; the company indicates that it no longer publishes
information on its ownership due to a change in national legislation.

Evidence

[12] FopoBon OT4yet / Annual Report 2017 (Document)

Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7ed1bb8d76cae232dd1f87c.pdf
[p.30] CTPATEIMA N BUSHEC-MOLEJIb

Mwuccus Kopnopauum

PaspaboTka, nponsBoaCcTBO 1 NOCNENpoAaXKHOEe 06CnyXMBaHME CaMONETOB rPaXK4aHCKOro U BOEHHOrO Ha3Ha4YeHUs
¢ npuoputeTom obecneveHusa TpeboBaHMn rocygapcTea B 06nacTy HaLMoHanbHoM 6e30nacHOCTUN, JOCTMKEHNE U
yaepXaHne OONroCcPOYHON KOHKYPEHTOCNOCOOHOCTU aBuacTpouTensHoro komnnekca Poccunckon ®egepaunn Ha
rnobanbHOM ypoBHe. CTpaTermdeckune npuoputeTtbl pas3sutusa NMNAO «OAK» onpegenstotca Poccuiickon
Pepepaumen Kak rmaBHbIM aKLLMOHEPOM.

[p.74]
CTpyKTypa aKLMOHEepHOro Kanurana no coctosHuio Ha 31.12.2017

AKuuoHep HOons, % (c yuetom KonuuecteO akuui,

AOMNONHUTENbBHO pas-  LWT.
MeLLeHHbIX aKLWi)

Poccuiickaa ®epgepauyus B nuue ®egepansHoro 92,31% 413196 625 175
areHTcTBa No ynpasBneHnio rocyJapCTBEHHbIM
UMYLLECTBOM

locypapcTBeHHas kopnopauma «baHk pa3su- 4.47% 20 000 000 000
TUA N BHELWHE3KOHOMWYECKOW AeATENbHOCTH
(BHELWw3KoOHOMOBaHK)»

YacTHble akunmoHepsbl 3,22% 14 418 718 580
Translation:
[p.30] STRATEGY AND BUSINESS MODEL
Mission of the Corporation
Development, production and after-sales service of civil and military aircraft with the priority of ensuring the
requirements of the state in the field of national security, achieving and maintaining the long-term competitiveness

of the aircraft industry of the Russian Federation at the global level. The strategic development priorities of PISC
UAC are determined by the Russian Federation as the main shareholder.

[p.74]

121


https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7ed1bb8d76cae232dd1f87c.pdf

Defence Companies Index (DCI) 2020

e TRANSPARENCY

INTERNATIONAL

Defence & Security

Shareholding Structure as of 31,12,2017

Shareholder

Percentage Stake Held %

Number of Shares Held

The Russian Government, via the

Federal Property management 92.31% 413 196 625 175
Agency

State Corporation — External

Development Bank 4.47% 20 000 000 000
(Bneshekonomrazvitiya)

Private Shareholders 3.22% 14 418 718 580

[16] Cnucok AdcdpmnupoBHHbIX Jlny MapTt 2019 / List of Affiliated Parties March 2019 (Document)
Accessed 15/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1506235

(p.1]
I. CocraB addpuampoBaHHBIX JIHII HA: | 3 | 1 | | 0 ‘ 3 ‘ ‘ 2 ‘ 0 ‘ 1 ‘ 9 ‘
Neni/it [TonHoe pupMeHHOE MecTo HaXOXKIeHIA OcHopaHne Hata Jomna ygactus Hona
HaHMeHOBaHHe (HalMeHOBaHHe FOPHINYECKOTo JIHIA T (oCcHOBaHNA), B CHILY HacTymneHns | adGUINPOBAHHO | IPHHAIEKAIIIX
UTs. HeKOMMepUecKoii MecCTO KUTeIbCTBA KOTOPOI0 JIHIIO OCHOBAHIIA ro Jma B addumpopanso
OpraHH3aINH) HIH paMHIIA, HMH, ¢uznyeckoro aHIa TIpI3HAeTCs (ocHOBaHMI1) yCTaBHOM MY JHILY
oTaecTBO aIIHPOBAHHOTO JIHIIA (yKa3BIBaeICA TOIBKO C adQIpoBaHHEIM KaImnTaie OOBIKHOBEHHEIX
cornacis ¢usndeckoro aKIIIOHEPHOT0 aKIHit
Hna) obmectsa, % AKLHOHEPHOI'O
obecrea, %
1 2 3 4 5 6 7
8. Poccuiickas @exeparys B IHITe T. MockBa Hukonnckmit JInno npHHAIEKHT K
(DejtepanbHOTO areHTCTBA 10 nep., 1.9 TOH IpyIIIe JIHII, K
YIIpaBIEHHIO TOCYIapCTBEHHBIM KOTOpoil IpHHAJIIeRAT 3.9924 3.9924
HMYIECTBOM JIaHHO€ aKITHOHepHoe 20.11.2006 ’ ’
[p.22]
90. IOpuenko Eprennii Baneprepna T. MockBa Unen CoBeTta
JHUPEKTOPOB 28.06.2016 0,0644% 0,06440/0
aKITHOHEpPHOTO
00IIecTBa
91. Tapacenxo Iinbsa CepreeBuy T. MockBa JIuno npuHaIIeKHT K
TOI TpyIIIe JIHII, K 09.09.2016
KOTOpOil IPHHAIEKHT
JlaHHOe aKIHOHepHOe
obrecTBo
UreH KOUIETHANEHOTO
HCHOIHHTEIEHOTO 30.01.2019
opraHa aKkI[HOHepHOTo
00IIecTBa
[p.24]
101. Poccniickas egepans B e r. Mocksa, 6-p JInno nMmeet npaso 29.11.2018 83,8033 83,8033
TocymapcTsennoii Koproparumi o Toronesckmnii, 1.21, pacnopsbkaTbes Oonee
CONCHCTBHIO pa3paboOTKe, kop.(ctp.) 1 yeM 20 nporieHTaMH
HpOH3BOACTBY H IKCIIOPTY obIIero Komr4ecTna
BLICOKOTEXHOIOTHUHOI TOI0COB,
TIPOMBINTIEHHOH IPOTYKITHI TIPUXOAIIIXCS HA
«Pocrex» TOJIOCYIOIIHE aKITHH
JaHHOI'O aKIHOHEPHOI'o
obmecrea
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Translation:

[p.1] I. Composition of affiliated parties as of 31/03/2019

Name of Location/ place Basis of Date of Percentage Percentage
individual, entity | of residence affiliation commencement | participation in participation in
or company of affiliation company’s share ownership
share capital of the company.
[p.3]
The Russian Moscow Entity is 20/11/2006 8.9924 8.9924
state via the affiliated with
Federal the controlling
Property entity of the
Management company
Agency
[p.22]
Yurchenko Moscow Board Member 28/06/2016 0.06% 0.06%
Evgeny of the company
Valerievich
Tarasenko llya Moscow Affiliate of 09/09/2016
Sergeevich holding
company
Member of the 30/01/2019
company’s
executive
[p.24]
The Russian Moscow Entity controls 29/11/2018 83.89 83.89
state, via the over 20% of
state-owned company’s
industrial voting shares
production and
technology
development
corporation
“Rostec”

[15] Cnucok AddomnupoBaHHbIx Jlny UoHb 2019 / List of Affiliated Parties June 2019 (Document)
Accessed 15/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1535944

(p.1]
I. Cocras addpuanpoBaHHBIX JIHI HAZ | 3 | 0 | ‘ 0 | 6 | ‘ 2 ‘ 0 ‘ 1 | 9 |
Neni/mi IonHoe drpMenHoe MecTo HaxoxIeHNA OcHoBaHNe Hata JHons ygactia Jons
HalMeHOBaHHe (HaHMeHOBaHHe IOPHHYIECKOr0 JHMA HITH (ocHOBaHHS), B CHITY HacTyIuleHHs | adHIHPOBAHHO | IPHHA/UIEKAIIIX
U1 HEKOMMEPUecKoii MeCTO JKHTE/IbCTBA KOTOpOTO JINIIO OCHOBaHHA ro JnIa B adumipoBanHO
OpraHH3alliH) HIH paMIIHsL, HMs, ¢n3nyeckoro imna IpH3HAeTCH (ocHOBaHHIT) YCTaBHOM My JTHITY
0T9ecTBO adhMIIPOBAHHOTO ITHITA (yKa3EIBaeTCs TOIBKO C adIIpoBaHHEIM KamHTane OOBIKHOBEHHEIX
coracus (pH3MIecKoro aKIHOHEPHOTO aKIIHi
JIHIa) obutecrsa, % AKIIHOHEPHOI'0
obmecrsa, %
1 2 3 4 5 6 7

Cooeparcarue pazdera ozpanuyusaemcs & coomsememsu ¢ Hocmarnosnenuem Ipasumensemea Poccuiickoii Pedepayun Ne400 om 04.04.2019.

123


http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1535944

Defence Companies Index (DCI) 2020

e TRANSPARENCY
INTERNATIONAL

Defence & Security

Translation:

[p.1] I. Composition of affiliated parties as of: 30/06/2019

Name of
individual, entity
or company

Location/ place
of residence

Basis of
affiliation

Date of
commencement
of affiliation

Percentage
participation in
company’s
share capital

Percentage
participation in
share ownership
of the company.

04,04,2019.

Contents is not disclosed in accordance with a decree issued by the government of Russia, No. 400, dated
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is no evidence that the company publishes any information on its defence sales by customer.

Evidence

[12] FopoBon OT4yet / Annual Report 2017 (Document)

Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7ed1bb8d76cae232dd1f87c.pdf
[p.28] BoeHHas, BOEHHOTpaHCMNOPTHAsA M crneLlmanbHasa aBsmauus

MEXXOYHAPOOHbIA PbIHOK

B 2017 roay OAK coxpaHuna nugupyroLime nosmumm Ha MMpOBOM pbiHKE BOEHHOW aBuaumu, noctaeme 94 60eBbIx
camoneTa, 13 KoTopbix 38 eanHuUL, GbINO NocTaBreHo Ha akcnopT. Mo ntoram 2017 roga Ha MMPOBOM PbIHKE OIS
MAO «OAK» no konnyecTBy NepeaaHHbIX 3akas3unkam BO34YLUHbIX Cy4OB B CErMEHTax BOEHHOW, TPaHCMNOPTHOW 1
crneumanbHOM aBrMauum, ¢ y4eToM BCen HOMEHKNaTypbl TUMOPa3MepPOB U KIacCoB CaMOJSIETOB MO Ha3HAYeHUIo,
coctaBuna 22%.

CornacHo nporHo3am, cpeav BOEHHOW TEXHUKKM, Npoussogumon Kopnopauuew, caMmbiMn BOCTPebOBaHHbIMW Ha
BHELLUHEeM pbiHKe B bnvkanwme rogel 6yayt camoneTsl cemencts Cy-30/35, Mul-29 n Ak-130. Mpu atom Benuvka
BEPOSATHOCTb PaCLLUMPEHMS HOMEHKMNATYpbl MOCTaBMSIEMbIX Ha SKCNOPT 60eBbIX aBNALMOHHBLIX KOMMEKCOB U Yucna
nokynartenen (B ka4ecTse NoTeHUUanbHbIX MMNOPTEPOB POCCMNCKOM BOEHHOW aBMaLmm paccmMmaTpmBaloTcs CTpaHbl
BrnnxHero Boctoka, KOro-BoctouHon Asum u JlatuHckon Amepukun)1 .

Translation:
[p.28] Military, Military-Transport and Specialised Aircraft
INTERNATIONAL MARKETS

In 2017, the company maintained its leading position in the world market of military aircraft, supplying 94 combat
aircraft, of which 38 units were exported. At the end of 2017, the share of PJISC UAC in the world market in the
number of aircraft transferred to customers in the segments of military, transport and special aviation, taking into
account the entire range of sizes and classes of aircraft for their intended purpose, amounted to 22%.

According to forecasts, among the military equipment produced by the Corporation, the most popular on the foreign
market in the coming years will be the aircraft of the families of the su-30/35, MiG-29 and Yak-130. At the same
time, there is a high probability of expanding the range of exported combat aircraft complexes and the number of
buyers (the countries of the Middle East, South-East Asia and Latin America are considered as potential importers
of Russian military aircraft).
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State-Owned Enterprises (SOEs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score

0

Comments

There is no evidence that the company publishes details of its shareholder voting rights. The company’s
shareholding structure indicates that the Russian government is the main controlling entity, but the company does
not provide a percentage breakdown of voting rights per shareholder.

Evidence

[p.1]

I. CocraB addunpoBaHHBIX JIHI HA:

(s feflofsfl2]of1]s]

[16] Cnucok AdcdpmnupoBHHbIX Jlny MapTt 2019 / List of Affiliated Parties March 2019 (Document)
Accessed 15/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1506235

T'ocynapcTBeHHOI Kopriopalin 1o
cojteficTBHIO paspaboTke,
[POH3BOJCTBY H KCIIOPTY
BBICOKOTEXHOJIOTHIHOTT
TIPOMBIIIIEHHOIT NPOIYKINI
«Poctex»

I'oronenckuii, 1.21,
kopiL(crp.) 1

pacriopsiKaTscs Goee
geM 20 npoueHTaMu
00IIero KoIm4ecTsa
TOJIOCOB,
NPHXOALIIXCA Ha
FOJIOCYIONTHE AKINIH
JAHHOTO AKLIIOHEPHOTO
obmrecTBa

Nen/rt Ilonzoe dpupmenHOE Mecto HaxoXKJ[eHIA OcHoBanne Mara Jons yuactis Honst
HalMeHOBaHHe (HaHMeHOBaHIe FOPHHYECKOTr0 JIHIA M (OCHOBaHHS), B CHILY HacTyIwleHnst | addmpoBaHHO | IpHHAUIEKAIIIK
UIsl HeKOMMepUecKoit MECTO KHTeIbCTBA KOTOPOTO JHIIO OCHOBaHHs TO JIHLa B adydumpoBarHo
OpTraHN3aLHI) HIH GaMIUIH, IMs, thzHgecKoro Jma HIpH3HaeTCs (ocHOBaHHIT) YCTaBHOM MY JIHILY
oTuecTBO adGHIIPOBAHHOrO JIHIA (yKa3bIBaeTCs TOJIBKO C addITpoBaHHBIM KalHTane OOBIKHOBEHHEIX
cornacis $hu3mnuecKoro aKIIHOHEPHOTO aKILii
Jmna) obmecTBa, % aKI[HOHEPHOI'O
obmecrsa, %
1 2 3 4 5 6 7
[p.3]
8. Poccniickas ®egepanis B 1HIe r. Mocksa Hukonbckmnii JInro IpHHAUIEKHT K
DejlepalIbHOTO areHTCTRA 110 nep., 1.9 TOI TpyIINe JHIL, K
YIIpaBJIIeHHIO TOCYy1apCTBEHHBIM KOTOPOﬁ IIpHHAJIEKHT 8,9924 8.9924
HMYIIECTBOM JaHHOE aKIIOHEepHOe 20.11.2006
[p-22]
90. Opuenxo Esrennii Banepsepna r. Mocksa Usnen CoBeta
JHPEKTOPOB 28.06.2016 0«0644“/0 0.0644%
AKI[HOHEPHOTO
obmecrsa
91. Tapacenko Hipsa Cepreesnu r. Mocksa JInio npuHauIekuT K
TOIl TpyIIe IHL, K 09.09.2016
KOTOpOil NPIHAUIEHKHT
JaHHOE aKIIOHEepHOe
o0ImecTBO
YiieH KOJUIEIHAJILHOI O
HCIIOTHUTEIBHOTO 30.01.2019
opraHa akIHOHepHOTO
obmecTBa
[p.24]
101. Poccniickas Dexnepauns 8 e r. Mocksa, 6-p JIumo uMeeT npaso 29.11.2018 83,8933 83,8933
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Translation:

[p.1] I. Composition of affiliated parties as of 31/03/2019

Name of Location/ place Basis of Date of Percentage Percentage
individual, entity | of residence affiliation commencement | participation in participation in
or company of affiliation company’s share ownership
share capital of the company.
[p.3]
The Russian Moscow Entity is 20/11/2006 8.9924 8.9924
state via the affiliated with
Federal the controlling
Property entity of the
Management company
Agency
[p.22]
Yurchenko Moscow Board Member 28/06/2016 0.06% 0.06%
Evgeny of the company
Valerievich
Tarasenko llya Moscow Affiliate of 09/09/2016
Sergeevich holding
company
Member of the 30/01/2019
company’s
executive
[p.24]
The Russian Moscow Entity controls 29/11/2018 83.89 83.89
state, via the over 20% of
state-owned company’s
industrial voting shares
production and
technology
development
corporation
“Rostec”

[15] Cnucok AddomnupoBaHHbIx Jlny UoHb 2019 / List of Affiliated Parties June 2019 (Document)
Accessed 15/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1535944

(p.1]
I. Cocras addpuanpoBaHHBIX JIHI HAZ | 3 | 0 | ‘ 0 | 6 | ‘ 2 ‘ 0 ‘ 1 | 9 |
Neni/mi IonHoe drpMenHoe MecTo HaxoxIeHNA OcHoBaHNe Hata JHons ygactia Jons
HalMeHOBaHHe (HaHMeHOBaHHe IOPHHYIECKOr0 JHMA HITH (ocHOBaHHS), B CHITY HacTyIuleHHs | adHIHPOBAHHO | IPHHA/UIEKAIIIX
U1 HEKOMMEPUecKoii MeCTO JKHTE/IbCTBA KOTOpOTO JINIIO OCHOBaHHA ro JnIa B adumipoBanHO
OpraHH3alliH) HIH paMIIHsL, HMs, ¢n3nyeckoro imna IpH3HAeTCH (ocHOBaHHIT) YCTaBHOM My JTHITY
0T9ecTBO adhMIIPOBAHHOTO ITHITA (yKa3EIBaeTCs TOIBKO C adIIpoBaHHEIM KamHTane OOBIKHOBEHHEIX
coracus (pH3MIecKoro aKIHOHEPHOTO aKIIHi
JIHIa) obutecrsa, % AKIIHOHEPHOI'0
obmecrsa, %
1 2 3 4 5 6 7

Cooeparcarue pazdera ozpanuyusaemcs & coomsememsu ¢ Hocmarnosnenuem Ipasumensemea Poccuiickoii Pedepayun Ne400 om 04.04.2019.
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Translation:

[p.1] I. Composition of affiliated parties as of: 30/06/2019

Name of Location/ place Basis of Date of Percentage Percentage

individual, entity | of residence affiliation commencement | participation in participation in

or company of affiliation company’s share ownership
share capital of the company.

Contents is not disclosed in accordance with a decree issued by the government of Russia, No. 400, dated
04,04,2019.

[13] YcTtaB / Company Charter (Document)

Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/529/529750elacd588d57fcf566796ed8dd2.pdf
[p.5] 6. MPABA AKLINOHEPOB

6.1 AkumoHepbl ObuecTBa — Bnagenblbl 00bIKHOBEHHLIX akuuin O6LecTBa MMEIOT MpaBo:

[p.6] yyacTBOBaTH B 06LLEM COBpaHumM akumoHepoB O6LLEecTBAC NPaBOM rofioca no BONpocam ero KOMMneTeHLum;
Ha nonyyYeHne AMBMOEHAOOB;

Ha nony4eHune Yactn umyecTea OOGLLeCTBa B Cry4Yae ero nukemaaumu;

nony4yartb I/IHq.')OpMaLI,I/IIO O AedTesibHOCTU O6LLLeCTBa, B TOM 4yncne 3HakKOMnUTbCHA C JaHHbIMUA 6yxranTepCKoro yyeTa
N OTYETHOCTU, OPYron JOKYMeHTauuen B nopsake, npegyCMoTpeHHbIM AENCTBYOLMM 3aKOHO4ATENbCTBOM
Poccuiickon ®epepauun n Yctasom O6LLectsa;

AKUMOHEpPbI, COBOKYMNHAs JONSA KOTOPbIX B YCTABHOM KanuTarne akunoHepHOoro obLiectsa cocTaBnseT AeCsTb 1
Bornee npoueHTOB, UMEIOT NpaBo TpeboBaTb NpoBeaeHUs ayanTa GyxranTepckon ((PMHaHCOBON) OTHYETHOCTM
Ob6uecTBa.

OTYYXXAATb aKUMKM (YacTb aKkLMiA) B NOMb3Y OAHOTO UM HECKOSbKMX aKUuMoHepoB 1 (unn) O6GLLecTBa, a Takke UHbIX
ropuandeckux nnu puandeckux nuu, 6es cornacus Apyrux akumoHepos n O6LLecTBa.

Ecnu npun coBepLueHnn HenybnmnyHbIM 06LLEeCTBOM caernku, TpebytoLLen nofyyeHns cornacms Ha ee CoBepLUeHNEB
COOTBETCTBMM C NyHKTOM 4 cTaTbiv 83 defepanbHOro 3akoHa «O6 akumoHepHbIX obLecTBax», BCe akLMOHepbl
BMnagenbLbl roNocyoLWwmX akumi obLiecTsa NpnsHalTCH 3anHTepecoBaHHbIMKU, akuMoHep nMmeeT npaso TpebosaTtb
nony4YyeHns cornacusi Ha e cosepLueHme.

AKLMOHepbl MOTYT MMETb MHbIE MpaBa, NpeAyCMOTPEHHbIE HAaCTOSALWMM YCTaBOM U 3aKoHO4aTeNnsCTBOM
Poccuiickon ®eaepaunn.

6.2 Kaxxgas o6bikHoBeHHas akuma O6LecTBa NpedocTaBnsieT akUuMoHepy — ee BradenbLly OAMHaKOBbIN 0GbeMm
npas.

6.3 O6LLecTBO BNpase NpuobpeTtaTb pa3meLleHHble akumm no peleHunto Obwero cobpaHns akumMoHepos 06
YMEHbILLEHNW YCTaBHOIo Kanutana nyteMm npnobpeTeHns YacTu pasmeLLeHHbIX akLMi B LlensX COXpaHeHUs nx
obLwero konmyecTea. AKLnn, NprobpeTeHHbIe B COOTBETCTBUM C HACTOALLMM MYHKTOM YCTaBa, norawiarTcs Npu nx
npuobpeTeHnn.

6.4 ObwecTBO BNpaBe npuobpeTaTb pasmeLLeHHble MM akuum no peweHunio CoseTta ANPeKTopoB. AKLMK, NpaBo
cobCTBEHHOCTU Ha KoTopble nepeluno k ObLecTBy, He NPedOCTaBNSAIOT NMPaBa ronoca, He yYUTbIBaTCS Npu
noAcyeTe rofiocoB, NO HAM He HAYUCHATCA ANBUAEHAbI. Takne akummn AomKkHbl BbiTb peanu3oBaHsl O6LLecTBOM
He No3aHee roa ¢ MOMeHTa ux npuobpeTteHuss O6LLEeCTBOM, B NPOTUBHOM crydae O6Luee cobpaHue akLMoHepoB
[OIMKHO NPUHATL peLleHne 06 yMeHbLUEHUM ycTaBHOro kanutana ObLLecTBa NyTeM noralleHust ykasaHHbIX akLui.

6.5 O6wecTBO 06513aHO 0becnevnTb BegeHue u XpaHeHne peecTpa akunoHepoB obuiecTea B COOTBETCTBUM C
npaBoOBbIMU aKTaMu Poccuiickon CDep,epaLwlM C MOMeHTa Focyﬂ,apCTBeHHOVI perncrtpaunmn obuecTea.

Translation:

[p.5] 6. RIGHTS OF SHAREHOLDERS
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6.1 Shareholders of the Company — owners of ordinary shares of the Company have the right to:

[p.6] to participate in the General meeting of shareholders of the company With the right to vote on its competence;
to receive dividends;

to receive a part of the company's identity in the event of its liquidation;

to receive information about the Company's activities, including the data of accounting and reporting, other
documentation in accordance with the current legislation of the Russian Federation and the Charter of the
Company;

Shareholders, whose total share in the authorized capital of the joint-stock company is ten percent or more, have
the right to require an audit of the accounting (financial) statements of the Company.

alienate shares (part of shares) in favor of one or more shareholders and (or) the Company, as well as other legal
entities or individuals without the consent of other shareholders and the Company.

If, when a non-public company makes a transaction requiring consent to its performance in accordance with
paragraph 4 of article 83 of the Federal law "On joint-stock companies”, all shareholders of the owners of voting
shares of the company are recognized as interested, the shareholder has the right to demand consent to such
performance.

Shareholders may have other rights provided by this Charter and the legislation of the Russian Federation.
6.2 Each ordinary share of the Company provides the shareholder — its owner with the same amount of rights.

6.3 the Company has the right to acquire the placed shares by the decision of the General meeting of shareholders
on decrease of the authorized capital by acquisition of part of the placed shares for the purpose of preservation of
their total number. Shares purchased in accordance with this paragraph of the Charter shall be redeemed upon
their acquisition.

6.4 the Company has the right to acquire shares placed by it by the decision of the Board of Directors. Shares, the
ownership of which passed to the Society, shall not vote are not counted when counting votes, and shall not earn
dividends. Such shares must be sold by the Company no later than one year from the date of their acquisition by
the Company, otherwise the General meeting of shareholders must decide to reduce the authorized capital of the
Company by repayment of these shares.

6.5 the Company is obliged to maintain and maintain the register of shareholders of the company in accordance
with the legal acts of the Russian Federation from the moment of state registration of the company.

129



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
2
Comments

There is evidence that the company’s commercial and public policy objectives are made publicly available on its
website and in its Annual Reports. There is also evidence that these objectives are updated on an annual basis.

Evidence

[2] TopoBom OTyeT 2018 / Annual report 2018 (Document)

Accessed 12/08/2019
https://www.uacrussia.ru/upload/iblock/efl/eflbfldbe3b0d4ecb3d9fd7df10669a4.pdf
[p.25] 3.3 OcHOBHbIE HanpasneHus pa3BnUTUA U cTpaterms passutua ObwecTsa
Ctpaterus passutna ObwecTea

Crpaterus NMAO «OAK» po 2025 roga v Ha nepuog go 2035 roga (ganee — Ctparerusi) 6eina ogobpeHa CoseTom
anpextopoB NMAO «OAK» (MpoTtokon ot 23.09.2016 Ho. 166).

Crparterus passutus NAO «OAK» Ha nepuopg go 2035 roga B Lensx yBenmyYeHnst pbIHOYHOWM OONK, COKpaLLeHus
nsgepxxek, NoBbILLEHNS onepaLnoHHON 3(hEKTUBHOCTN NpegycMaTpuBaeT N3MEeHeH1s B NPOAYKTOBOM nopTdene
Kopnopauuu, B €€ onepaunoHHOW 1 OpraHHN3auMOHHON MOAENSIX.

[nsa yBenuyeHums Bbinycka OCHOBHOW NPOAYKL MM HeO6X04MMa CTPYKTYpHas NepecTponka MHOYCTpuansHon
MOZEenu, HanpasfeHHas Ha co3aaHune ycroBun Ans 3 PEKTUBHOIO TEXHUYECKOTO NEPEBOOPYKEHNS
Npon3BoACTBEHHbIX NpeanpuaTnii Kopnopaumu. [JaHHbI NpoLece 3aknoyaeTcs B BblAENEHNN HKHUX NPeaernoB B
crneynanManpoBaHHbIe NPON3BOACTBA, paboTaloLlue B MHTEpPecax BCEX NPOM3BOACTBEHHbIX MNMOLWAA0K
Kopnopauun.

Lienesoe nosnuunoHnpoBaHue Koprnopaumm B Lenoyke co3gaHns CTOMMOCTM — 3TO (oMHanbHbIi MHTerpaTop,
KOHLEHTpUpYOLLMiAcA Ha paspaboTtke AT, UCMbITAHUSIX, CEPTUUKALMKN 1 MPOM3BOACTBE ((PUHANNCT), a Takke B
NpeaocTaBeHUN KIMEHTCKOM Noaaep KK/ 1 yNpaBrieH M LenoykaMmm nocTaBok.

[p.26] 3a 2018 rog peanv3oBanocb HECKONbKO (PaKTOPOB, KOTOPbIE MOMYT OKa3aTb CYLLECTBEHHOE BNUAHME HA
peanusaumto Ctpaternmn Kopnopauuu, 4to obycrnaBnueaeT HEO6XOAMMOCTb €€ akTyanusaumm.

OpHoOBpeMEeHHO € 3TUM, B OTYETHOM rogy MuHnpomTopr Poccumn nHMLMMpOBan NpoLecc akTyanusaumm ctpaterim
pasBuTUS aBMaLMOHHON NpoMbiwneHHocTn Ao 20300ro roga.

Mecto HP B cucteme ctpatermnyeckoro ynpasneHus NMNAO «OAK»

[HonrocpoyHas nporpaMmMa pasBuUTUS ABNSETCH OAHUM U3 OCHOBHbLIX 3NIEMEHTOB MpoLecca CTpaTernyeckoro
NNaHMpoBaHWs AeATEeNbHOCTM aKUMOHEPHbIX 0BLWEeCTB C rocyAapCTBEHHbIM y4acTUeM U HanpaBsreHa Ha
peanusaumio MexaHn3ma nepcoHarnbHoON OTBETCTBEHHOCTWN PYKOBOAMUTENEN NPeanpusTUn Ha OCHOBaHUKN CTeneHn
OOCTWKEHWNS1 YCTaHOBIEHHbIX KNoYeBbIX nokasaTtenen addektnsHocTn (KIMN3J) AeaTenbHOCTM KOMMAaHWW.

Ha ypoBHe oTpacnu u rocygapctea [JHP aBnseTca MHCTpyMEHTOM, NO3BONSAOLMM cornacoBate CtpaTeruo
pa3sutus NMNAO «OAK» ¢ MuHnpomTtoprom Poccun kak dhegepanbHbIM OpraHoM MCMOSTHUTENbHOW BNacTy,
OCYLLECTBASOLWNM KOHTPOISb U KoopauHauumto geatenbHoctn Kopnopauuu. Ha yposHe Kopnopauuu ANP,
cofepxallas KOHCONUANPOBaHHbIE KMYeBble nokasaTenu adeKTUBHOCTU AeaTenbHOCTU [pynnbl, aBNAeTca
cBasyoLwum 3seHoM mexay Ctpaterven passutusa NMAO «OAK» 1 npoueccamn cTpaTermyeckoro nraHMpoBaHus,
NPOEKTHOrO yrnpaBneHus u GrogxetTupoBaHus Kopnopauun n 30.

OMNP n copgepxawwmecs B Hen KIMNO no3BonsAoT opraHn3oBaTb NPOLLECC MOHUTOPUHIA U KOHTPONS 3a peanusauen
«ouungpoBaHHbIX» Lienen Kopnopauuu Ha NporHo3npyemslin nepuosa.

[p.27]
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OTpacnesble QOKYMEHTbI
CTpaTernyeckoro NNaHMPOBaHWA

locygapcTeenHan nporpamma «PaleuTue
aBHaLMOHHOR npoMuiLNeHHocTH» Ha 2013-2025 rogw
[ocygapcTaeHnan nporpamma «Pasgutue obopoHHo-
NPOMBILLNBHHOTO Komnnexca Ha 2018-2027 rogkt»
locyaapcTeeHHan nporpamMma BOODYMeHWA 2018-2027 |
Mpoextul PepepancHoro aakoHa o Dogxete Ha

MnaHupoBaHvie W NpoOrpaMMUpoBaHne

= IeTanu3auun Hanpaenexud rocnofaepxes Ao
KOHKDETHLIX MEPONPUATHIA U NpopaboTaHHLIX
VHCTPYMBHTOB NOAASPHIM

* OnpepeneHne BIOPKETA NOA KOHKDETHLIA Habop
MEpONPUATHIA Ha KPATKOCPOYHYIO M CPEAHECPOUHYIO
nepcnexTUBY

MNaHoBkLIA nepwiop = OnpefleneH1e LIenessX WHAWKATOPOB

[ ——————

- Fopwaoxt nnannposaimn: 10-20 ner
Mepecmarpueaetca pas & 35 ner .

_ UenenonaraHue Ha ypoBHe

| MHTErpHPOBAHHLIX CTPYKTYP

= OnpefleneHue CTpaTeriuecKkus
NPeUMYLLECTE KOPROpaLK
(xomnaHuu)

= OnpefeneHne NepCneKTUBHOM |
NPoAYKTOBOr0 noptdens '

= WMhaycTpuancHas Mogent |
Kopropauun (KOMRaxuu) t

= MoTpebHoCTL B MHBOCTULIMAX W
WCTOUHMKN NOKPLITUA

= [naHbl peanuaauuy W ponb
roCnoAAEpXKM

Fopu3onT nnanuposanun: 35 ner
AKTYyANHIHPYETCA eMeragso
KFI Kopnopalwu i MexesxMenTa

lopuaosT nnanwposeruA: 1-J roga
ATyanHaupyeIca eXerofko
Taxmueckuil WHCTPYMEHT ynpasnexua

Pucynok 1. Mecto JII1P B cucreme crpaterudeckoro ynpasieHEsI [IAO « OAK».

OCHOBONOJIATAIONAMH  JIOKYMEHTAMH,
mnapupopanns ILIAO «OAK», sensmoTes:

OOpEACIAIOINHMHA  NapaMETphl  CTPATCTHYCCKOIO

HanuoHaJLHBIE IPHOPUTETHI

ofacTH

OCHOBBI TOCYZApCTBEeHHOH monuTukd Poccuiickoit  Penmepannm
ABHAIHOHHOMH JIeSTelIhHOCTH Ha reproA Ao 2020 roja.

B

HpOI‘H03H COLHATBHO-OKOHOMHYECKOTO  PasBHTHA Poccuriickoi d)e;:epan;pm H
OTACNBHLIX CCKTOPOB DJKOHOMHKH.

OTpacnenLIe NPHOPHTETHI

Crparerrs pa3BHTHA ABHAHOHHOH NPOMBIIIEHHOCTH Poccmiickoil ®epmepanun Ha
nepHof 1o 2030 ropa.

Tpancriopraas crparerns P® wa nepuop no 2030 roja.

IlnanApoBanue pa3BHTHS OTPACIH

I"ocynapeTBenHas IPOTPAMMEL

3akoHs! 0 defepansHOM OrO/PKETE HA IIIAHOBEIH NEPHOJ (B T.4. NPOCKTHI 3aKOHOB);

Crparterus pazpatas [TAQ «OAK».

Translation:
[p.25] 3.3 Main directions of development and development strategy of the Company Society Development strategy

The strategy of PJSC UAC up to 2025 and for the period up to 2035 (hereinafter — the Strategy) was approved by
the Board of Directors of PJISC UAC (Minutes of 23.09.2016 No. 166).

The development strategy of PJSC UAC for the period up to 2035 in order to increase the market share, reduce
costs, improve operational efficiency provides for changes in the product portfolio of the Corporation, in its operating
and organizational models.

To increase the output of the main products, it is necessary to restructure the industrial model, aimed at creating
conditions for effective technical re-equipment of the Corporation's production enterprises. This process consists in
allocation of the lower limits in the specialized productions working in interests of all production sites of Corporation.
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Target positioning of the Corporation in the value chain is the final integrator focusing on at development, testing,
certification and manufacturing (finalist), as well as providing customer support and supply chain management.

[p.26] In 2018, several factors were implemented that may have a significant impact on the implementation of the
Corporation's Strategy, which necessitates its updating.

At the same time, in the reporting year, the Ministry of industry and trade initiated the process of updating the
strategy for the development of the aviation industry until 2030.

The place of the DNI in the system of strategic governance of JSC "UAC»

The long-term development program is one of the main elements of the strategic planning process of joint-stock
companies with state participation and is aimed at the implementation of the mechanism of personal responsibility
of heads of enterprises on the basis of the degree of achievement of the established key performance indicators
(KPI) of the company.

At the level of the industry and the state, the Long Term Development Plan is a tool that allows to coordinate the
development Strategy of PJSC UAC with the Ministry of industry and trade of Russia as a Federal Executive body
exercising control and coordination of the Corporation’'s activities. At the corporate level, the Plan, which contains
consolidated key performance indicators of the Group, is a link between the development Strategy of PJSC UAC
and the processes of strategic planning, project management and budgeting of the Corporation and subsidiaries.

The Long term Development Plan and KPIs contained in it allow to organize the process of monitoring and control
over the implementation of the "digitized" goals of the Corporation for the projected period.

[p.27] [Page 27 presents a number of the company’s technical priorities alongside information about military
industrial and sectoral priorities promoted by the Russian government. The chart displays how the company’s
commercial and industrial plans align with state priorities.]

[12] FopoBon OT4yet / Annual Report 2017 (Document)

Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7ed1bb8d76cae232dd1f87c.pdf
[p.30] CTPATEIMA N BUSHEC-MO[EJ1b

Muccua Koprnopaumm

Pa3spaboTka, Npov3BOACTBO M NOCNenpoaaxHoe o6CnyxmnsaHne caMoneToB rpaXaaHCKoro ¥ BOEHHOIO HasHaveHus
¢ npuopuTeToM obecrneveHmns TpeboBaHmMi rocyaapcTsa B 06nacTu HauMoHanbHon 6e3onacHOCTH, OOCTUXEHME U
yaep)xaHue OoNrocpoYHO KOHKYPEHTOCNOCOGHOCTH aBnacTpouTenbHOro komnnekca Poccuiickoli ®egepauum Ha
rno6anbHoM ypoBHe. CTpaTernyeckme npuoputeTbl pa3sutisa MAO «OAK» onpegensiotcs Poccuiickoi
depgepaumeii Kak rnaBHbIM akLMOHEPOM.

B cootBeTcTBUM € yka3om [pesnageHTa Poccuiickon Pepepaumm ot 20 noHa 2006 roga Ne 140 «O6 oTKpbITOM
aKunoHepHoMm obuectee «O6beaUHEHHAA aBUACTPOUTENbHASA KOpNopaums», KNYEeBbIMU HaNpaBieHNnaMm
neatenbHocTn OAK gaBnstoTcs:

* COXpaHeHue n pas3snTmne Hay4yHonpoun3BoACTBEHHOIO NoTeHunana aBnacTpouTeslbHOro KomMrnriekca Poccuiickon
depepauymy;

» obecneyeHne 6e3onacHOCTN 1 0BOPOHOCNOCOBHOCTU rOCYAapCTBa;

* KOHUEHTPaLUUS MHTENNEKTYarnbHbIX, MPOU3BOACTBEHHbLIX U (PUHAHCOBLIX PECYPCOB AN peanusauum
NepcrneKkTUBHbIX NporpaMM Co3AaHWNs aBUALNOHHON TEXHUKMK;

* OCyLLleCTBIeHNe pa3paboTku, NPOM3BOACTBA, peanusauum, ConpoBOXAEHNS SKCMyaTaummn, rapaHTUIHOIO U
CepBUCHOro 06CNYXNBaHUS, MOAEPHU3ALMM, PEMOHTA U YTUNU3ALMN aBUALMOHHON TEXHUKN BOEHHOO M
rpa)xaaHcKoro HasHavyeHust B MHTepecax rocy4apCTBEHHbIX Y NMPOYMX, B TOM YUCHE MHOCTPaHHbIX 3aKa34YnKoB;

* BHeApEHNE HOBbIX TEXHOMNOMMI 1 pa3paboTok B 061acTi caMoneTocTpoeHus.

[p.31] CTPATEIMSI KOPMOPALIMM

Crpaterus NAO «OAK» 6binna obHoBneHa B 2016 rogy ¢ y4eTOM 3anycka HOBbIX aBUALMOHHbBIX NPOrpamm,

N3MEHEHNs1 MaKpO3IKOHOMMYECKON CUTyaUMn U BHELLHEeW cpefdbl B Lenom. AktyanuanpoBaHHas CtpaTterus MNAO

«OAK» go 2025 roga n Ha nepuog go 2035 roga 6bina ogobpeHa Cosetom amnpektopoB NAO «OAK» B ceHTsiOpe
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2016 roga1 , Tarke 6bIn yTBEPXKAEH NNaH MeponpuaTui no peanusauum Ctpaternn. OCHOBHbIMM 3a4a4amu
CtpaTterumn snsawTcs:

« obecneyeHune TpebGoBaHWI rocyaapcTBa B 0611acTi HauMoHarbHOM 6e30nacHOCTU, B TOM YMCIie TPaHCNOPTHOW;
* MaKCUMM3aLUsa NPOoAaX Ha rnobanbHOM rpaXaaHCKOM PbIHKE B CEFMEHTaX pervoHanbHbIX PeakTUBHbBIX,
Y3KOhHO3ENSKHBIX 1 LUMPOKOMIO3ESKHBIX BO3AYLUHbIX CYAOB;

* COXpaHeHVe JoNM Ha pbiHke 60EBOV aBraLmmn U yBENMYEHME NPUCYTCTBMS B CErMEeHTax TPaHCMNOPTHOWM U1
cneuunanbHoOn aBraLmu;

« c6anaHcMpoBaHHOCTb NPOAYKTOBOW NIMHEWKM NO 3Tanam XM3HEHHOTO LMKIa.

CTPATEMMYECKUE LIENU KOPMNOPALIMA

KntoueBble cTpaTernyeckue Lenv Kopnopaunum — OOCTWXEHUe cTaTyca OHOro U3 NMMAepoB MUPOBOTO PbIHKA MO
BbINYCKY aBUaLVOHHON TEXHVKN B JEHEXHOM BblPaXXeHUW, 3aHATME YCTOMUMBOWN NO3ULUM Ha rNobanbHOM pbiHKe
CaMOneTOCTPOEHMS C OpUeHTaumeit Ha Hanbornee NepcrnekTUBHbIe CerMeHTbl. [N AOCTMXKEHMS NOCTaBMNeHHbIX
ueneit OAK coBepLUEHCTBYET OpraHN3aLMOHHYI0 CTPYKTYPY U OnepaLyoHHY0 Moderb AesTeNlbHOCTY, pa3BuBaeT
NPOAYKTOBbLIN NOPTMESb M CUCTEMY MOCENPOOAKHOTO 0BCMYKUBAHUS.

Llenn 2025

ObecneyeHre 4ONMW HAa MMPOBOM PbIHKE BOEHHOW aBnaumm Ha ypoBHe 8%.

[ocTuwkeHne gonu caMmoneToB rpaxaaHCKoM aBnauum B CTPYKTYpeE BbIpydku He meHee 40%.
Hoctmwkenne gonu 4,5% Ha pbiHKe rpaXxaaHCKOW aBuaLum.

Bbixoa Ha ypoBeHb 6e3yBbITOYHOCTH MO YMCTON NPUBHLINK.

Llenn 2035

CoxpaHeHve gonu He MeHee 4,5% Ha pblHKe rpaxgaHCcKon aBraLui.

[ocTkeHne Oonv camMoneToB rpa)XaaHCKon aBuaLmnn B CTPYKTYpe BbIpyYku He meHee 45%.
CoxpaHeHve 40N Ha MUPOBOM pbiHKE BOEHHOW aBMaLuM Ha ypoBHe 8%.

CospgaHue npubbinbHOro 6raHeca, NpyBrekaTenbHOro Ans UHBECTOPOB.

CHWXeHNe 3aBMCUMOCTM OT rocyapcTBa B 4acTu MHBECTULIUN.

[p.32] CtpaTernyeckue HanpaeneHusa pa3sutus OAK
Peanunsaunsi pbIHOYHO-NPOAYKTOBOW CTpaTerum

OCHOBHbIM CpeACTBOM AOCTWXKEHUS cTpaTernvyeckmx Lenen Kopnopauuu aBnsieTcs peanusauus
cbanaHcUpoBaHHOWM PbIHOYHO-NPOAYKTOBOW CTpaTern1, HanpaeeHHOM Ha BbIXOA U 3aKpenfeHne Bo BCEX
CerMeHTax rpaxgaHCckon 1 TpaHCMOPTHOW aBMaLmy NpU COXpaHEHUM NO3MLUIA HA pbIHKE BOEHHOW aBuauun.
KntodeBbiMU NpuHLMNaMu pbiIHOYHO-NpoaykToBon cTpaTterum OAK asnsatoTcs:

« obecneyeHune TpeboBaHWI rocygapcTea B 06racTu HauMoHarnsHo 6e3onacHocT, B TOM YMCIie TPaHCNOPTHOWN,
nyTem yaoBneTBopeHus notpebHocTen deaeparnbHbIX OpraHoB UCMONHUTENBHON BMacTy B aBUALMOHHON TEXHWKE;
* MakCMMmM3aLuus Npoaax Ha rnobanbHOM rpaXaaHCKOM pbIHKE B CEIMEHTaxX permoHarnbHbIX peakTUBHbIX,
Y3KOMH3ENSHKHBIX U LUIMPOKOPHO3ENSKHBIX BO3AYLLUHbIX CPEACTB;

* cbanaHCcMpoOBaHHOCTb NPOAYKTOBOW NMHENKM NO 3Tanam XU3HEHHOrO LiMKna.

TpaHchopmaums nHaycTpuansHoOn Mogenu

[na OOCTMKEHNA CBOMX CTpaTerMyeckux Lenen, B TOM Yncre Ons yBernmyeHus BbiMycka OCHOBHOW NPoayKLmH,
OAK npoBoauT CTPYKTYPHYIO NEPeCTPoriKy MHAYCTpUanbHOW Moaenu, KoTopasi crnoco6CTBYET CO34aHMI0 YCIIOBUIM
Ans 3hDEKTUBHOIO TEXHUYECKOTO NepeBoopYXeHusi nponssoacTs Kopnopauuu. MNpu 3ToM HWXKHWE Nepeaenbl
BblAENAITCA B CreuuanusmpoBaHHble NpousBoAcTBa, paboTatolme B MHTepecax Bcex npeanpuatuini OAK.

Lienesoe nosvuuoHnpoBaHne Koprnopaumm B Lenoyke cosfaHnsi CTOMMOCTU — 3TO (DUHarbHbIN MHTErpaTop,
KOHLEHTPUPYIOLLMIACA Ha pa3paboTke aBUaLMOHHON TEXHMKM, ee NPOU3BOACTBE, UCTbITaHUSAX U cepTudukaumu, a
Takke B NPedOCTaBNEeHUN KITMEHTCKOW NOAAEPXKKA U YNpaBieHUn Lenoykamm nocTaBok.

[p.33] Peannsauusa kagpoBow cTpaTernm
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Kapgposas ctpaterna OAK obecneunBaeT peanusaumto Ctpaterum Kopnopauum nytem popmumpoBaHms u
3apbheKkTUBHOIO NCNONbL30BaHMs KaapoBbix pecypcoB. OHa HanpasneHa Ha ykpenneHne nmmaxa OAK kak
npuenekaTensHOro paboroaarens, co3gaHme KOMOPTHBIX YCIOBUA ANA NPOdECCUOHANBHOMO U IMYHOCTHOTO
pocTa COTPYOHWKOB, NPUBIIEYEHNE U YOEPXKaHWEe BbICOKOKBaANMMULIMPOBAHHBIX (B TOM YMCIEe MOSOAbIX)
CrneunanucToB, yrnpasneHne pe3ynbTaTMBHOCTLIO TpyAa nyTem (hOpMUPOBaHUS CUCTEMbI MOTUBALNN C
NCMNOMb30BaHNEM KIIOYEBBIX NokasaTtenen apHeKTUBHOCTH.

OpHown 13 maeHbIx 3agad Kopnopauum Ha nepuog o 2025 roga aBnsieTcsi NoBbiLEHE NPON3BOAUTENBHOCTH
Tpyda B nATb pas, 4yto byaet obecneyeHo 3a cHeT nepexona K HOBOW MHAYCTPUanbHON MOAENW U NOBbILIEHUS
3PP eKTUBHOCTM UCNONb30BaHUA KaApOBbIX pecypcoB. Peanusauna ¢mHaHcoBow cTpaterum duHaHcoBasi
ctpateruna OAK HanpaBneHa Ha NoBbILLIEHNE onepaLMoHHON peHTabensHocTM Kopnopauum, MUHUMU3aLuio
noTpebHOCTM B JONONHUTENBHON NOAAEPKKE rPaXKaAaHCKMX NPOrpamMmm CO CTOPOHbI FOCYAapcTBa, CHUXKEHNe
[ONroBOV Harpy3ku, NoBbILLEHNE 3PPEKTUBHOCTN N MHBECTULIMOHHOW NpuBneKkaTensHOCTn busHeca.

Cuctema ctpaternyeckux MHaHCOBbIX Lienen BKNIoYaeT Takne nokasartenu Kak Bblpyyka, 40N rpaXaaHCcKoro
HanpaBreHusl B Bbipy4ke, ypoBeHb gonra (gonr k EBITDA), peHTabenbHocTe Nno EBITDA 1 uncton npubsinu,
peHTabenbHOCTb akTMBOB 1 ROIC. Hay4yHo-TexHn4Yeckoe passutue MNMpruoputeTHble HanpaBneHns uccrnegoBaHuin
ONS CO3[4aHuNst Hay4YHO-TEXHUYECKOro 3ajena, KoTopbl 06ecnednT KOHKypeHTocnocobHocTb Kopnopauuw,
onpeaensarnTca MexayHapoaHbIMU TpeHAaMn pasBUTUSA aBUaLUOHHOM OTpacin, HaykKn U TEXHUKW.

B HacTosLwee BpemMA NpUopnUTETHbIMN HanpaeBlieHNAMU nccnegoBaHui ans Hay4YHO-TeXHU4YEeCKOro pa3snTmna
ABNAKOTCA:

paxpaHckas aBnaums

* CHWXeHue wyma B carioHe:

* NoBbllLEHNE GﬂeKTpl/Id)VIKaU,I/II/I camoreTa, B T. 4. NpUMEeHeHNe anbTepHaAaTUBHbIX BblCOKOS(bd)eKTVIBHbIX
WCTOYHUKOB reHepaunn n nony4yeHuna aHeprun, ynpaBrieHne aHepretTm4eCKMmMm noTokamMmm Ha 6opTy;

* NOBbILWLEHNE 3KOJIOTMYHOCTH,

* nccnegoBpaHne HeTpagnuMoHHbIX a3poanHaMnN4eCKMX KOMNOHOBOK CamMorieTa C VIHTeraLI,VIeVI Kpbljia n cbrosenmka.

BoeHHas aBunaums

* COBEPLUEHCTBOBAHNE a3pOaMHAMUKN NeTaTenbHbIX annapaTos;

* pa3BUTUE CTENC-TEXHOMNOMN;

* MPMMEHEHME HOBbIX MaTep1arnos;

* anekTpudmrKauuna netatenbHbIX annapaTos;

* MOBbILLEHNE MPOYHOCTN KOHCTPYKTUBHBIX 3NIEMEHTOB MNaHepa, B T. Y. MO YNPaBEHUO Harpy3kamm 3a cyet
NCNONb30BaHUA MAcCUBHbIX M aKTUBHbIX CUCTEM yrnpaBreHusa gedopMaunsMm KOHCTPYKLUN HECYLLUX
NOBEPXHOCTEMN.

Translation:
[p.30] STRATEGY AND BUSINESS MODEL
Mission of the Corporation

Development, production and after-sales service of civil and military aircraft with the priority of ensuring the
requirements of the state in the field of national security, achieving and maintaining the long-term competitiveness
of the aircraft industry of the Russian Federation at the global level. The strategic development priorities of PJSC
UAC are determined by the Russian Federation as the main shareholder.

In accordance with the decree of the President of the Russian Federation of June 20, 2006 Ne 140 "On open joint
stock company "United aircraft Corporation”, the key activities of the UAC are:

« preservation and development of scientific and production potential of the aircraft industry of the Russian
Federation;

» ensuring the security and defense of the state;

» concentration of intellectual, production and financial resources for the implementation of promising programs for
the creation of aviation equipment;
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« implementation of development, production, implementation, maintenance, warranty and service maintenance,
modernization, repair and disposal of military and civil aviation equipment in the interests of state and other,
including foreign customers;

« introduction of new technologies and developments in the field of aircraft construction.

[p.31] THE STRATEGY OF THE CORPORATION

The strategy of PJSC UAC was updated in 2016 taking into account the launch of new aviation programs, changes
in the macroeconomic situation and the external environment as a whole. The updated Strategy of JSC "UAC" by
2025 and up to 2035 was approved by the Board of Directors of JSC "UAC" in September 2016 1, also approved
the plan of measures on implementation of the Strategy. The main objectives of the Strategy are:

» ensuring the requirements of the state in the field of national security, including transport;

* maximization of sales in the global civil market in the segments of regional jet, narrow-body and wide-body
aircraft;

* maintaining its market share in combat aviation and increasing its presence in the segments of transport and
special aviation;

» the balance of the product line throughout the product life cycle.

THE STRATEGIC OBJECTIVES OF THE CORPORATION

The key strategic goals of the Corporation are to achieve the status of one of the leaders in the world market for the
production of aircraft in monetary terms, to occupy a stable position in the global aircraft market with a focus on the
most promising segments. To achieve these goals, UAC is improving the organizational structure and operating
model, developing a product portfolio and after-sales service system.

Goals 2025

Ensuring a share in the world market of military aircraft at the level of 8%.

Achievement of the share of civil aviation aircraft in the revenue structure of at least 40%.
Achieving a 4.5% share in the civil aviation market.

Reaching the level of break-even on net profit.

Goals 2035

Maintaining a share of at least 4.5% in the civil aviation market.

Achievement of the share of civil aviation aircraft in the revenue structure of at least 45%.
Maintaining its share in the global military aviation market at 8%.

Creating a profitable business attractive to investors.

Reducing dependence on the state in terms of investment.

[p.32] Strategic directions of development of the KLA
Implementation of market and product strategy

The main means of achieving the strategic goals of the Corporation is the implementation of a balanced market-
product strategy aimed at the exit and consolidation in all segments of civil and transport aviation while maintaining
its position in the military aviation market. The key principles of the UAC market and product strategy are:

* ensuring the requirements of the state in the field of national security, including transport, by meeting the needs of
the Federal Executive authorities in aviation technology; « maximizing sales in the global civil market in the
segments of regional jet, narrow-body and wide-body aircraft;

* the balance of the product line throughout the product life cycle.

Transformation of the industrial model

In order to achieve its strategic goals, including to increase the output of the main products, the UAC conducts a
structural restructuring of the industrial model, which contributes to the creation of conditions for effective technical
re-equipment of the Corporation's production facilities. At the same time, the lower repartitions are allocated to
specialized production, working in the interests of all UAC enterprises.
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Target positioning of the Corporation in the value chain is the final integrator, focusing on the development of
aviation equipment, its production, testing and certification, as well as providing customer support and supply chain
management.

[p.33] the Implementation of the HR strategy

The personnel strategy of UAC ensures the implementation of the Corporation's Strategy through the formation and
effective use of human resources. It is aimed at strengthening the image of the UAC as an attractive employer,
creating comfortable conditions for professional and personal growth of employees, attracting and retaining highly
qualified (including young) professionals, managing productivity by forming a motivation system using key
performance indicators.

One of the main tasks of the Corporation for the period up to 2025 is to increase labor productivity by five times,
which will be achieved through the transition to a new industrial model and improving the efficiency of human
resources. Implementation of the financial strategy the financial strategy of the UAC is aimed at improving the
operating profitability of the Corporation, minimizing the need for additional support of civil programs from the state,
reducing the debt burden, improving the efficiency and investment attractiveness of the business.

The system of strategic financial objectives includes such indicators as revenue, the share of civil direction in
revenue, debt level (debt to EBITDA), EBITDA and net profit margin, return on assets and ROIC. Priority areas of
research for the creation of scientific and technical reserve, which will ensure the competitiveness of the
Corporation, are determined by international trends in the development of the aviation industry, science and
technology.

Currently, the priority areas of research for scientific and technological development are:
Civil aviation

* noise reduction in the cabin:

* increasing the electrification of the aircraft, including the use of alternative high-efficiency sources of generation
and generation of energy, management of energy flows on Board;

* improving the environmental sustainability of;

» study of non-traditional aerodynamic layouts of the aircraft with the integration of the wing and fuselage.

Military aviation

* improving the aerodynamics of aircraft;

» development of stealth technologies;

« application of new materials;

» electrification of aircraft;

* increasing the strength of structural elements of the airframe, including load management through the use of
passive and active control systems of structural deformation of bearing surfaces.

[18] CtpaTerua / Strategy (Webpage)
Accessed 20/08/2019
https://www.uacrussia.ru/ru/corporation/strateqgy/

Crparterus

CornacHo ctpaTernyeckum Lenam ObbeauHeHHoW aBnactTpoutenbHor kopnopauumn (OAK), oons Belpy4ku
Kopropauuu oT NpoAax rpaxaaHckux camorneToB gormkHa k 2035 BeipacTu Ao 45% C HbIHELIHEro YpoOBHA B MeHee
yem 20%, a B LLenom Ha MUPOBOM pbiHKe rpaxaaHckorn asnaunm gonsa OAK ¢ ypoBHs B MeHee 1% [oMmKHa yxe K
2025 roay Bo3pactu 8o 4,5%.

[ons Ha OOCTYNHOM pbiHKE BOEHHON aBuaLmm ¢ HblHelwHMX 20% k 2035 roay BeipacTteT 0o 45%. Npegnonaraetcs,
YTO «AOCTYMHbIVA PLIHOK» BYAYT COCTaBNATb PbIHKM BCEX CTPaH, kpome vneHoB HATO 1 McTopuyecKmMx COIO3HMKOB
HATO, a ¢ 2030 roga v kpome pbiHka Kutas.

He nosgHee yem k 2025 rogy OAK BbInOeT Ha ypoBeHb 0e3y0bITOYHOCTM MO YnCcTom Npubbinu, a B 2035 rogy oyaer
NPUOBLINBHBIM U NPUBIEKATENbHBbIM 41151 UHBECTOPOB OU3HECOM, CHU3UB 3aBUCMMOCTb OT rOCyZ4apcTBa B YacTu
MHBECTULINNA.

136


https://www.uacrussia.ru/ru/corporation/strategy/

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Crtpaterusa ogobpeHa CoBeToM AnpekTopoB koprnopaumu, Ha cante OAK onybnnkoBaH AokymeHT « CTpaTernyeckue
uenu OAK go 2035 roga n HanpaeneHusa npeobpa3oBaHMn ANt UX AOCTUXKEHUS».

OCHOBHbIMKM 3aga4amu pblHO‘-IHO-I'IpOﬂYKTOBOﬁ cTpartermm B JOKyMEHTE Ha3blBaeTCA, BO-NMEPBbIX, obecneyeHne
Tpe6OBaHVIl7I rocygapcrtea B obnactu HauMoHarnbHoM 6e30nacHoOCTH, B TOM Yucre TpaHCI'IOpTHOVI; BO-BTOpPbIX,
MakCcnmMmsauuna npoaaxk Ha rnobanbHOM rpaxaaHCKOM pblHKE B CErMeHTax permoHalribHbIX p€aKTUBHbIX,
y3K0(*)|'03eJ'I$-|)KHbIX n LLIVIpOKOd)IOSEJ'IFl)KHbIX BC; B-TpeTbuX, B CErMEHTE BOEHHOW aBnauumm — COXpaHeHne Oonn Ha
PbIHKE 6oeBoW aBmaLmun u yBeJIM4eHune npucyTcTeBmna B CermeHTax TpaHCHOPTHOVI W cneunanbHOn aBnauum, u, B-
YeTBEepPThIX, C6aﬂaHCMpOBaHHOCTb ﬂpO}J,yKTOBOVI NIMHENKN NO aTanam XU3HEeHHOro LuMKna.

O6wwun acbdekT OT peanunsauumn Mep no NoBbILEHUIO 3PPEKTUBHOCTN OCHOBHOIO NepcoHana, onTuMmM3aunn
ynpasneHus o60pOoTHbIM KanuTanom, ONTUMM3aumnn MHBECTULMIA, BLICBOBOXAEHNS NnoLlaaen n Nnpoaaxmu
HenpodunbHbIX aktTueoB OAK oueHuBaeT Ha ropusoHTe Ao 2035 rogy B 6onee yem 700 mnpg. pybnen. K atomy
BpemMeHu kopropauumsa obecneunt okono 50 ThbiC. BLICOKOMPOM3BOANTENbHbLIX pabounx MECT, pasmep eXerogHbix
OuBnaeHaoB fomkeH goctnyb 30 mMnpa. pybnen, a Hanoroeble otyncneHms coctaeat 200 mnpa. pybnen B roa.

Translation:

Strategy

According to the strategic goals of the United aircraft Corporation (UAC), the Corporation's share of revenue from
sales of civil aircraft should grow to 45% from the current level of less than 20% by 2035, and in the global civil
aviation market, the share of UAC from the level of less than 1% should increase to 4.5% by 2025.

The share of the available market of military aircraft from the current 20% to 2035 year will grow to 45%. It is
assumed that the "available market" will be the markets of all countries except NATO members and historical allies
of NATO, and since 2030, and in addition to the Chinese market.

Not later than by 2025, the UAC will reach the level of break-even on net profit, and in 2035 it will be profitable and
attractive for investors business, reducing dependence on the state in terms of investment.

The strategy was approved by the Board of Directors of the Corporation, the document "Strategic goals of the UAC
until 2035 and directions of reforms to achieve them"was published on the UAC website.

The main objectives of the market-product strategy in the document is, firstly, to ensure the requirements of the
state in the field of national security, including transport; secondly, to maximize sales in the global civil market in the
segments of regional jet, narrow-body and wide-body aircraft; thirdly, in the segment of military aviation —
maintaining a share in the market of combat aviation and increasing the presence in the segments of transport and
special aviation, and, fourthly, the balance of the product line on the stages of the life cycle.

The overall effect of measures to improve the efficiency of core personnel, optimize working capital management,
optimize investment, release of space and the sale of non-core assets of the UAC estimates on the horizon to 2035
in more than 700 billion rubles. By this time, the Corporation will provide about 50 thousand high-performance jobs,
the amount of annual dividends should reach 30 billion rubles, and tax deductions will amount to 200 billion rubles a
year.
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
0
Comments

The company publishes some information on the selection process for choosing board members and provides
some details on the steps that it takes to verify independence. The company also publishes some information on
the number of independent members and the number of state representatives on its board, however it should be
noted that this information has not been updated due to a change in national legislation.

The company receives a score of ‘0’ because there is no evidence that it provides clear information on the board
nomination and appointment process, nor is there evidence that it publishes current information on the status of its
board members.

Evidence

[13] YeTtaB / Company Charter (Document)

Accessed 15/08/2019

https://www.uacrussia.ru/upload/iblock/529/529750elacd588d57fcf566796ed8dd2.pdf

[p5] CoBeT AMpPEKTOPOB NPOBOAUT OLIEHKY COOTBETCTBUS KAHANOATOB B UneHbl CoBeTa ANPEKTOPOB KPUTEPUSM
HEe3aBMCMMOCTH, a TakkKe OCYLLEeCTBIAET perynsapHbIn aHanns CoOoTBETCTBUS HE3aBUCUMBbIX YreHoB CoBeTa
OUPEKTOPOB KPUTEPUSM HE3AaBUCMMOCTU HE pexe OOHOro pasa B rod. B otaenbHbIX cnyvasx, HOCALWMUX
NCKIOUNTENBHBIN XapakTep, CoBET AUPEKTOPOB MNpY NPOBEAEHNN OLIEHKW BrpaBe NpU3HaTh HE3aBUCUMbIM YrieHa
CoBeTa gupekTopoB (kaHauaaTa B YneHbl CoBeTa AMPEKTOPOB), HECMOTPS HA HANU4Yme y Hero Kakux-nnbo
dopmarnbHbIX KpuTepmneB cBadaHHOCTU ¢ OBLLECTBOM, CyLLEeCTBEHHbIM akunoHepom ObLlecTBa, KOHTpareHToOM
O6uecTBa, KOHKypeHToM Ob6LecTBa, rocyaapCcTBOM MM MyHULMNaNbHbIM 0bpa3oBaHNEM, ecriv Takasi
CBSI3aHHOCTb HE OKa3bIBaeT BNUSHMS HA CMOCOBHOCTbL COOTBETCTBYHOLLENO NLA BLIHOCUTL HE3aBUCUMbIE,
00BHEKTMBHbBIE M JOOPOCOBECTHbLIE CY)KAEHMS

Translation:

[p.5] The Board of Directors assesses whether candidates to the Board of Directors meet the independence criteria
and regularly reviews whether independent members of the Board of Directors meet the independence criteria at
least once a year. In some cases of exceptional nature, the Board of Directors is entitled to recognize an
independent member of the Board of Directors (a candidate for the Board of Directors), despite the presence of any
formal criteria of connection with the Company, a significant shareholder of the Company, the company's
counterparty, a competitor of the Company, the state or the municipality, if such connection does not affect the
ability of the person to make independent, objective and honest judgments.

[21] AHanu3 He3aBucumocTu uneHoB CoseTta aupekTopoB / Analysis of Director Independence (Document)
Accessed 16/12/2019

https://www.uacrussia.ru/ru/corporation/leaders/board-directors/independence broad directors 2019.pdf

[p.1] AHanns He3aBucumocTn YneHoB CoseTa gnpektopos NMAO «OAK» B cootBeTcTBum ¢ Kogekcom
KOprnopaTUBHOIO ynpaBreHusi, PEKOMEHOOBAHHOTO K npumeHeHnto baHkom Poccun (ganee — KKY), yctaHOBnEHbI
cnegyroLine Kputepun ansa onpeaeneHms HesaBmcMMocTun YneHa CoBeTa ANPEKTOPOB: He3aBUCMMbIM ONPEKTOPOM
(kaHangaTom ons n3dpaHMsa B KA4ECTBE HE3ABMCMMOrO OUPEKTOPA) PEKOMEHAYETCSA cuMTaTh N0, KOTOPOE:

1) He cBsi3aHo ¢ obuecTBom (3aeck u ganee — MNAO «OAK», OMUTEHT);
2) He CBsI3aHO C CYLLECTBEHHBIM aKLMOHEPOM O6LLIECTBa;
3) He CBA3aHO C CYLLECTBEHHBIM KOHTPAreHTOM UM KOHKYPEHTOM OOLLEeCTBa;

4) He cBsi3aHO ¢ rocygapcTeoMm (Poccuiickon deaepaument, cybbektom Poccuickon depepaumm) nnm
MyHUUMNanbHbIM O6pa3OBaHVIeM.

AHanus npoBefeH No cocTosHUio Ha 28 asrycta 2019 roga.
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|. B pesynbTaTe npoBeeHHOro aHanmaa HesaBucumocTu YneHa CoseTa aupektopoB Ob6uwecTtsa FOpyeHko EBreHus
BanepbeBunya Ha COOTBETCTBME KPUTEPUSIM ONpeaerieHns He3aBNCUMOCTU YNIEHOB COBETA ANPEKTOPOB
(HabnogatensHoro copeta) (nanee — Kputepumn HesaBmucmmocTn), yctaHoBrneHHbsiM KKY u MNMpaBunamu nuctuHra
MAO MockoBckas Bupxa, ycTaHOBIEHO, YTO OH He ABMSIETCA NMLOM, CBA3AaHHLIM C CYLLECTBEHHbLIM aKLMOHEPOM
OMUTEHTA, C CYLLECTBEHHbLIM KOHTPAreHTOM MM KOHKYPEHTOM OMUTEHTA. YCTaHOBIEHbI CriefyoLwme KpUuTepmm
CBsI3aHHOCTM aunpekTopa: - Bnageet 0,06% akuun O6wecTsa; - B nepuog ¢ anpens no okts6pb 2018 roga
3aHUMarn AOMMKHOCTb UCMOJTHALLIEro 0653aHHOCTN 3aMecTuTens rydbepHatopa BopoHexckoi o06nactu — nepBoro
3amecTtuTens npeacepatens lNpaBuTtenbcTBa BopoHexckon obnactn. Hannune ykasaHHbIX oopMarnbHbIX
KpUTEPUEB CBSA3AHHOCTU HE OKa3bIBaeT BNINSAHMUSA HA CNOCOBHOCTb AMPEKTOpa AeNCcTBOBaTb 40OPOCOBECTHO U
pasymHo B nHtepecax ObLiecTBa 1 ero akLUMoHepoB, opMMpoBaTh OOBEKTUBHBLIE U HE3AaBUCUMbIE MHEHUS U
CyXOEHUs, NpMHUMas BO BHUMaHWe, crieaytollee:

1) tOpueHko E.B. asnsaetca Bnagensuem 0,06% obbikHOBEHHbIX akuuin ObLiectsa, KOTOPbIE COCTABMAAIOT MeHee
1% ycTaBHOro kanutana nnm obuero konnyecTaa ronocyowmux akuun ObwecTtsa. Takke, B 2019 r. Ha ocHOBaHWUK
peLueHus rogosoro Obuero cobpaHus akumoHepos ObLectBa, no utoram 2018 roga Bo3HarpaxgeHue vneHam
Cogeta gupektopo NMAO «OAK» He BbinnavmMeanoch (Bo3HarpaxaeHue — 0), pblHOUYHasi CTOMMOCTbL aKUMI,
BnagenbLem koTopbix sensetcs KOpdeHko E.B., B 20 pa3 npeBbilaeT BENMYMHY rogoBoro oUKCMpoOBaHHOIO
BO3HarpaxgeHus yneHa CL. B cBsi3n ¢ He3HaUMTENbHOCTLIO pa3mepa nakeTa akuui,

[p.2] npuHagnexawmx KOpueHko E.B. B ycTtaBHOM kanuTtane O6LiecTBa, a Takke yuuTblBas, YTO AMBUAEHIb,
KOTOpble MOryT BbinnavmeaTtbes no akuuam ObwecTtsa (no utoram 2018 r. AgnBUAEHAbB! HE BbINMIA4YMBaloTCA), He
ABNAOTCA ANS AMPEKTOPa OCHOBHBLIM UCTOYHMKOM ero goxoaa, CoBeT ANPEKTOPOB CYMTaET, YTO AaHHbIN akT He
BMNMSIET Ha NPUHATME ONPEKTOPOM HE3aBNCUMbIX, 0OOCHOBAHHbLIX 1 CAMOCTOATENbHbBIX PELLUEHUN.

[..]

3) B HacTosLLee BpeMsa ANPEKTOP He 3aHMMaeT Kakme-nmbo rocyaapcTBeHHble OMKHOCTU. C y4eToM Toro, 4To
nepuoa ucnonHeHusi obsasaHHocTen samectTutens rybepHatopa BopoHexckon obnactn — nepeoro 3amectuTens
npeacenatens Npasutensctea BopoHexckon obnacty 6bin He3HauyMTeNbHbIM U B Te4eHMe AaHHOro nepuoaa
OVPEKTOP He peanu3oBbiBan MOIHOMOYUS U KOMMETEHUNW, KOTopble 6bl MOrfN NPUBECTM K CYLLLECTBEHHOMY
BMMSAHUIO HA (PUHAHCOBO-XO3ANCTBEHHYIO AesATenbHOCTb ObLecTBa 1 0TPa3nUTbCA Ha MPUHATUMN PELLEHUI B
kavecTBe uneHa Coseta aupektopos Obuectsa, CoBeT AMPEKTOPOB CHMTAET, YTO AaHHbIN aKT He BfuSeT Ha
NPUHATNE OUPEKTOPOM HE3aBUCKMbIX, 0GOCHOBAHHBIX Y CAMOCTOATENbHbIX peLlleHuin. Kpome Toro,
PacnopsixeHuem MNpasuTtensctea PP ot 01 mapta 2018 roga Ne 350-p HOpueHko E.B. Beigsurancs ot nuua PO B
KavecTBe He3daBucumMoro kaHauaata B Coset gmpektopos O6LlecTBa, COOTBETCTBEHHO, B Mepuoa peanunsauum
nonHomo4mn yneHa Coseta anpektopos [MAO «OAK» He 6bin 0693aH ronocosaTtb No gupekTnsam NMpaButenscTea
Poccuiickon ®eaepaunn.

4) B ponosiHeHWE K U3NOXEHHOMY, OANPEKTOPOM noanucaHa Oeknapauus uneHa CoeeTa oMpekTopoB/kaHauaaTta B
CoBeT OnpeKkTopoB, NPU3HAHHOIO He3aBUCKMMbIM, No chopme, pekomeHgoBaHHon NMAO MockoBckas bupxa. Il. B
COOTBETCTBMM C NPOBEAEHHBIM aHaNM3oM He3aBucumocTu YneHa Coseta gupektopoB O6uiecTBa KagoyHmkoBa
MaBna AHaTonbeBUYaA BbISIBIIEHO, YTO OH COOTBETCTBYET KPUTEPUAM ONpedeneHns He3aBUCUMOCTU U He sIBNSAETCA
NMLOM, CBSA3aHHbIM C OMUTEHTOM (OBLLECTBOM), C CYLLIECTBEHHBIM aKLMOHEPOM OMUTEHTA, C CYLLECTBEHHbIM
KOHTPAreHTOM UM KOHKYPEHTOM OMUTEHTA, C rOCy4apCTBOM

[p.3] (paboTHMKM rocyaapCTBEHHOW UM MyHULMNanbHON obpa3oBaTenbHOW UM Hay4YHOW OpraHv3aunm, KoTopble
OCYLLECTBMSAIOT NPenofaBaTeNbCKyo UMM HayyYHy AesTenbHOCTb He pacCMaTpmuBalOTCH B KadecTBe nuL,
CBsi3aHHbIX € rocygapcteoMm). dunpekropom nognucaHa Aeknapauusa uneHa CoseTa AMpekTopos/kaHaugarta B
CoBeT AMpPeKTOpOB, NPU3HAHHOIO He3aBNCcUMbIM, No dopme, pekoMmeHgoBaHHou NMAO Mockosckas bupxa.

IIl. Opyrue uneHbl CoBeTa gupektopoB MAO «OAK», nsbpaHHble Ha rogoBomM o6Lem cobpaHum akumnoHepos MAO
«OAK» 27.06.2019, cocToAT B TPYAOBbIX OTHOLEHUSIX ¢ AMuTeHTOoM (Cntocapb HO.B.), nubo sensoTca
paboTHUKaMUN rocy4apCTBEHHbIX KOPNOopauuii, C KOTOPbIMA OMUTEHT UMEET JOTOBOPHbIE OTHOLLEHUS], MO0
rocygapCTBEHHbLIMU CIyXKaLLMMK, YTO NO3BOMSIET caenaTtb BbIBOL, O X HECOOTBETCTBMU KpUTEPUSAM
HE3aBUCUMOCTMW.

XapakTep CBA3aHHOCTW yKa3aHHbIX YneHoB CoBeTa QUPEKTOPOB M Crieuuduka BbIMOHAEMbIX UMW PYHKLMIA B
rocyapCTBEHHbIX KOprnopaumsix 1 opraHax UCMOSNHUTENBbHOW BNACT HE NO3BONSAET CAenaTh BbiBOg 06 OTCYTCTBUM
BMUSIHUS rOCYAapCTBEHHbIX KOpNopaLuuid U rocygapcTea Ha CNoCOBHOCTb COOTBETCTBYHOLLMX NUL, BIHOCUTL
He3aBUCHUMbIE CYXAeHUs Mo BceM 6e3 NCKNIYeHMs BONpocam U Npu3HaTh UX He3aBUCcMMbIMK YrieHamm CoBeTa
OVPEKTOPOB.
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Translation:

[p. 1] analysis of the independence of members of the Board of Directors of PIJSC UAC in accordance with the
corporate governance code recommended for application by the Bank of Russia, the following criteria are
established for determining the independence of a member of the Board of Directors:

1) no association with company (hereinafter-PJSC "UAC", the Issuer);

2) no relation to or association with a significant shareholder of the company;

3) no relation or association with a significant counterparty or competitor of the company;

4) no connection to the state (the Russian Federation, the subject of the Russian Federation) or municipal authority.
The analysis was conducted as of August 28, 2019.

I. the result of the analysis of independence of a member of the Board of Directors of the company Yurchenko
Evgeny Valerievich for the criteria defining the independence of members of the Board of Directors (Supervisory
Board), it is established that he is not a person related to a significant shareholder of the Issuer, with a significant
counterparty or competitor of the Issuer. The following criteria of Director's connectedness are established:

- Owns 0.06% of the Company's shares; - In the period from April to October 2018, he held the position of acting
Deputy Governor of the Voronezh region — first Deputy Prime Minister of the Voronezh region. The existence of
these formal criteria does not affect the ability of the Director to act in good faith and reasonably in the interests of
the Company and its shareholders, to form objective and independent opinions and judgments, taking into account
the following:

1) Yurchenko E. V. is the owner of 0.06% of ordinary shares of the Company, which are less than 1% of the
authorized capital or the total number of voting shares of the Company. Also, in 2019, based on the decision of the
annual General meeting of shareholders of the Company, at the end of 2018 remuneration to members of the
Board of Directors of PJSC "UAC" was not paid (remuneration — 0), the market value of shares owned by
Yurchenko EV, 20 times higher than the annual fixed remuneration of a member of the SD. Due to the small size of
the stake,

[p.2] Yurchenko E. V.'s share in the authorized capital of the Company, as well as considering that dividends that
can be paid on The company's shares (at the end of 2018 dividends are not paid) are not the main source of
income for the Director, the Board of Directors considers that this fact does not affect the Director's independent,
justified and independent decisions.

[.]

(3) the Director does not currently hold any public office. Given the fact that the period of fulfilment of duties of the
Deputy Governor of Voronezh region — first Deputy Chairman of the Government of the Voronezh region was
negligible and during the period the Director did not implement the powers and competences, which could lead to a
significant impact on the financial and economic activities of Society and to affect decision-making as a member of
the Board of Directors, the Board believes that this fact does not affect the acceptance by the Director of an
independent, informed and independent decisions. In addition, the Decree of the RF Government dated 01 March
2018 No. 350-R, Yurchenko E. V. was nominated on behalf of the Russian Federation as an independent candidate
to the Board of Directors of the company, respectively, during the period of implementation of powers of a member
of the Board of Directors of JSC "UAC" was not required to vote on directives of the Government of the Russian
Federation.

4) in addition to the above, the Director has signed a Declaration of a member of the Board of Directors / candidate
for the Board of Directors recognized as independent, in the form recommended by PISC Moscow Exchange.

Il. In accordance with the analysis of the independence of a member of the Board of Directors of the Company
Kadochnikov Pavel Anatolyevich revealed that he meets the criteria for independence and is not a person
associated with the Issuer (Company), with a significant shareholder of the Issuer, with a significant counterparty or
competitor of the Issuer, with the state
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[2] FopoBon OTueT 2018 / Annual report 2018 (Document)
Accessed 12/08/2019
https://www.uacrussia.ru/upload/iblock/efl/eflbfldbe3b0d4ecb3d9fd7df10669a4.pdf

[p. 3] (employees of a state or municipal educational or scientific organization who carry out teaching or scientific
activities are not considered as persons associated with the state). The Director signed a Declaration of a member
of the Board of Directors/candidate for the Board of Directors recognized as independent, in the form recommended
by PJSC Moscow Exchange.

Ill. Other members of the Board of Directors of PJSC "UAC", elected at the annual General meeting of shareholders
of PIJSC " UAC " 27.06.2019, are in effective labour relations with the Issuer (Slyusar Yu. b.), or are employees of

state corporations with which the Issuer has contractual relations, or civil servants, which allows us to conclude that
they do not meet the criteria of independence.

The nature of the connectedness of these members of the Board of Directors and the specifics of their functions in
state corporations and Executive authorities does not allow us to conclude that there is no influence of state
corporations and the state on the ability of the relevant persons to make independent judgments on all issues
without exception and to recognize them as independent members of the Board of Directors.

KagecTsaM, M [ONB3yeTcHa
[IOBEPHEM AKIEOHEPOR.

JHPEKTOPOB NPOAHANH3IHPOBAIT
CcOOCTBEHHEIE TIOTPEGHOCTH B
obmacte  mpodeccHoHANBHOMH
KBIHDHKALMYE, OIBTA H
JIEJIOBBIX HABBIKOB.

[p.97]

2.32 |Ynemm cosera aupexropos| 1. Bo Beex cyuanx nposenenus | CoOmomaeTcs.
obmrecTa u3bupatoTes | 0bmero cobpanns aKLHOHEpPOB i
[IOCPENCTBOM Mpo3pavHoli | B OTYETHOM NEPHOAE, NIOBECTKA
TIPOLIEY DB, MOSBOJLSTEOLUEH | IHA ~ KOTOPOro  BKJKO¥ala
AKIMOHEPaM IOJIY4HTh | BOMPOCH 00 W30paHuM coBeta
HHQOPMALEIO O  KaHJIMAATAX, | JUPEKTOPOB, 06mecTBO
AIGCTATOIHYIO U | IpeNcTaBHio AKIHOHEPaM
(GOpMHpOBAHKA [IpeACTaBicHWs | GHOTpadHuecKie JaHHBIE BCEX
o6 X JINYHBIX U | KAHAWJETOB B YIEHH COBETA
Mpo(ecCHORATBHBIX Ka4eCTRAX. | MPEKTOPOB, Ppe3ynsTaTH

OUEHKH TAKHX KaHIMJIaTOB,
TIpOBEACHHOH COBCTOM
AUPEKTOPOB (o ero
KOMUTETOM IO HOMWHAIHAM), 3
Takke AHPOPMATIHIO o
COOTBETCTBHH KaHAUIATA
KPHTEDHAM HE3ABHCHMOCTH, B
COOTBETCTBHA c
pexoMenjiamaMu 102 - 107
Konexca H MMCEMEHHOE
COTNIACHC  KAaHMMEaToR  Ha
wiIbpaHHe B COCTAaB COBeTa
JHPEKTOPOB.

233 |Coctae cosera jgmpextopoB|l. B pamkax mnponenypsl | YacTu4Ho Cocrtas CoBeta
cOaNaHCHPOBAH, B TOM 4HCIE [I0 | OEHKH padoTs! coBeTa | cobiofaeTcs. | KHPEKTOPOB
KBAMA(HKALIMK €ro 4ISHOB, WX |/HDPEKTOPOB, NHpPOBENESHHOH B cOanaHcHpOBaH, B TOM
OMBITY, 3HAHWAM M JEJOBHIM | OTHETHOM  TMEpHOfle, COBET YHCNE IO KBANADHKAIHH

€T0 TICHOB, HMX OMBITY,
3HAHMAM M JICJIOBEIM
KauecTBaM C  YYeToM
OLICHKH KaHIHIATOB
NpOBE/ICHHOMA
TIPaBHTENLCTBOM
Poccuiickoii Denepanym.
B ampeme 2018 ropma
ObiectBo
HHHLEHPOBANO
TMHIOTHYI0  NpOLEAYpY
OLICHKY B COOTBETCTBHH C
METOIHIECKHMHI
PEKOMEHJIALAAMH
Pocrmymectea H
CyIIecTBYIOmei my4meH
npakTakoif. [Tomy9eHHBIH
OIIBIT HO3BOJIHMT YTOYHHTE
HEeOOXO[AHMBIE  IAHHKIS
IUIL  aHKeTHPOBAHHA H
IIPOBECTH YKa3aHHYIO
npoueaypy B 2020 rony.
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[p.101]

243 HesapucHMble

TpeTH  W30paHHOTO
COBETa JHPEKTOPOB.

aupekropa| 1.
COCTABNAKOT He MeHee OfHOH |COCTaBNAIOT He MeHee OmHOH
COCTaBa | TPETH

HesasucHMele  MpeKTOpa

cocTaBa
IHPEKTOPOB.

COBETA

He

IT u3 11 unenos Copeta
cofmomaeTca. |1mpempon O6mectpa

| ABIIAIOTCH
| ToCYIapCTBEHHEIMH
cmyxamumu, |1
| Copeta AHPEKTOPOB
'mm FHHHDJIH‘{HHM
| MCTIOTHATETHHEIM
opranom. C  yuerom
CHCTH(pHKH

H HeobXogHMOCTH
TIpeICTABHTENECTBA B
COCTaBe
ITHPEKTOPOB
npeucrasurenel POHUB,
A coGoAeHUA AAHHOH
PeKOMeHAAHH
HEOOXOOHMO YBENHYHTE
KOIMYECTBEHHBIN COCTAR
Coreta JHPEKTOPOB.
VikasaHHoe ¢  TOYKH

HABIAETCA

Hellenecoo0pasHEIM.

*| He3aBHCHMBIX JIHPEKTOpA.
B cmydae BO3MOMHOIO
HIMCHEHHA
thopMEpOBaHHIO

NpEACTABHTENECKOIO
cocTaBa
nHpexTopos, OOmecTBo
OyneT  npeANpHHEMATE

[.]

[p.101] 2.8.1. Ansa npenBapuTEnbHOro pacCMOTPEHUSA BOMPOCOB, CBA3AHHbIX C KOHTPOMeM 3a (oMHaHCOBO-
XO3ANCTBEHHOM OeATENbHOCTLIO 00LeCcTBa, CO34aH KOMUTET MO ayanTy, COCTOSILLMI N3 HE3AaBUCUMbIX OMPEKTOPOB.

1. Coset ANPEKTOopOB C(bOpMVIpOBaI'I KOMUTET NOo ayauTy, COCTOSALLMIN UCKITIOUYNTESTBHO U3 HE3ABUCUMBbIX

OVPEKTOPOB.

Translation:

[p.97]

HIIEH

AestensuoctE Obwectsa

Coeera

JpeEHa  3(PPEKTHBHOCTH
paboTe!l JanHOTO OpraHa

Bmecre ¢ tem, B CoBete
JHPEKTOPOB nBa

nogxofa K

Coeeta

ycHaHa i obecneveHus

ydacTHf B COCTabe
Cogeta JIMPEKTOPOB
nanbonsmero yHcIa
HE3aBHCHMBIX
HPEKTOPOB.

Individuals are elected to
the board via a
transparent procedure,
allowing shareholders the
opportunity to receive
sufficient information on
the candidates’
background and
professional qualities.

At all shareholders
meetings during the
reporting period
shareholders were
presented with detailed
biographical information
on director candidates
and information on the
candidates’ suitability
regarding criteria for
fulfilling the role of
independent director.

Protocols are observed.
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The board of directors is
balanced by, amongst
other factors, the
qualifications of its
members, areas of
knowledge and business
experience, in order to
inspire the confidence of
shareholders.

1. As part of the
procedure for evaluating
the work of the board of
directors during the
reporting period the
gualifications, specialisms
and experience of the
board of directors was
analysed.

Checks carried out
periodically.

The attributes and
experience of the board of
directors is analysed
according to standards
published by the
Government of the
Russian Federation in
April 2018. The Company
initiated a pilot procedure
for evaluating directors,
developed according to
guidelines published by
the Russian federal
property management
agency which adheres to
the best practices of
corporate governance.
The procedures are
scheduled to become
company policy in 2020.

[p.101]

Independent directors
represent no less than
one third of the board of
directors.

Independent directors
represent no less than
one third of the board of
directors.

Protocols not observed

During the reporting
period 7 of 11 members of
the board of directors
were state officials, one
board member was an
executive director.
Representatives of federal
administrative bodies are
necessarily represented
on the company’s board
of directors. 2 board
members are currently
independent directors.
Should reason arise for
the composition of the
board of directors to
change then priority will
be given for the
admittance of further
independent directors.

[.]

Accessed 15/08/2019

[11] CoBeT OupektopoB / Board of Directors (Webpage)

https://www.uacrussia.ru/ru/corporation/leaders/board-directors/

CoBeT ONpPEKTOPOB

Bouapos Oner EBreHbeBu4
Kapgo4yHukoB NaBen AHaTonbeBuY
Kontes KOpwuii Hukonaesu4

[p.101] 2.8.1. An Audit Committee consisting of independent Directors was established for preliminary consideration
of issues related to control over the financial and economic activities of the company.

1. The Board of Directors has formed an Audit Committee composed exclusively of independent Directors.

143



https://www.uacrussia.ru/ru/corporation/leaders/board-directors/

e TRANSPARENCY
INTERNATIONAL

Defence & Security

Defence Companies Index (DCI) 2020

JlanetnHa Anna CepreeBHa
JlobaHoBa OkcaHa N'eHHagbeBHa
MwuxeeB AnekcaHap AnekcaHapoBu4
CepatokoB AHaTonun 3ayapaoBud
HosnatoB Aptem Cepreesuy
Cntocapb HOpuin bopucosny
KOpueHko EBreHnn BanepbeBuy
FOpuuk AnekcaHgp AnekceeBunu

Translation:
Board of Directors

Bocharov Oleg Evgenievich
Kadochnikov Pavel Anatolievich
Koptev Yuri Nikolayevich
Laletina Alla Sergeevna
Oksana Lobanova G.
Alexander A. Mikheev
Serdyukov Anatoly Eduardovich
Dovlatov Artem Sergeevich
Slusar Yuri Borisovich
Yurchenko Evgeny Valeryevich
Yurchik Alexander Alekseevich

[16] Cnucok AdcdpmnupoBHHbIX Jlny MapTt 2019 / List of Affiliated Parties March 2019 (Document)
Accessed 15/08/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1506235
[p.1]

I Cocrap addpunpoBaHHBIX JHI HA:

(31 [ofs][2]of1]y]

Neri/ni [Tonsoe upmeHHOE MecTo HaxOXKJIeHHs OcHoBaH1e Hata Jons ygactus Hons
HaUMeHOBaHNe (HalMeHOBaHMe FOPH/THYECKOTO JIHIA WIH (ocHOBaHM), B CHILY HACTYIIeHHs | ahbuINpoBaHHO | IPHHAIEKAIIX
UL HeKOMMepUecKoii MECTO JKUTEIBCTBA KOTOpPOT'O JIHIIO OCHOBaHIA I JINIa B adpumpoBaHHO
OPraHH3allH ) HIH GaMIIIHsI, HMs, ¢usngeckoro mma IpH3HAeTCs (ocHOBaHMit) YCTaBHOM My JIHITY
0T4ecTBO aQ)HIHPOBAHHOTO JIHIA (yKa3bIBaeTcs TOIBKO C a(HIpoBaHHBIM KanuTaie OOBIKHOBEHHBIX
cormacus GpH3HIecKoro AKITHOHEPHOTO aKIHii
nHna) obIrecTsa, % aKIIHOHEPHOT0
obmecTsa, %
1 2 3 4 5 6 7
[p.22]
90. HOpuenko Esrennii Banepresnu T. Mockga Unen Cosera
JHPEKTOPOB 28.06.2016 0.0644% 01 0644%
AKIINOHEPHOTO
obmecTBa
91. Tapacenko Hies Cepreepuna 1. Mocksa JInmo npHHALIEKHT K
TOII TpyIIIe JIHI, K 09.09.2016
KOTOpOIT TIPHHAUIEKHT
JlaHHOE aKNHOHepHoe
obmecTeo
YiieH KOJIETHATBLHOTO
HCIIOHUTENBEHOTO 30.01.2019
OpraHa aKkI[IOHepHOTO
obrecTBa
Translation:
[p.1] I. Composition of affiliated parties as of 31/03/2019
Name of Location/ place Basis of Date of Percentage Percentage
individual, entity | of residence affiliation commencement | participation in participation in
or company of affiliation
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company’s
share capital

share ownership
of the company.

company’s
executive

[p-22]
Yurchenko Moscow Board Member 28/06/2016 0.06% 0.06%
Evgeny of the company
Valerievich
Tarasenko llya Moscow Affiliate of 09/09/2016
Sergeevich holding
company
Member of the 30/01/2019

[Document lists one individual as owning shares]

[15] Cnucok AdcpmnupoBaHHbIX Jlny UoHb 2019 / List of Affiliated Parties June 2019 (Document)
Accessed 15/08/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1535944

(p.1]
I. Cocrar addnaInpoBaHHBIX JTHII HA: ‘ 3 ‘ 0 | | 0 ‘ 6 | | 2 ‘ 0 ‘ 1 | 9 ‘
Neri/nm IMonmaoe pupmernoe MecTto HaXOXKIeHHA OcHoBaH1e Hata Jlonsa yuactus Jons
HalMeHOBaHUe (HalMeHOBaHHe FOPILINYECKOr0 JHIa WIH (OCHOBAHIA), B CHIY HACTyIUIeHHA | abdHINpOBaHHO | IPHHAIIEKAIIIX
U HEKOMMepPIeCKoit MeCTQ KUTETBCTBA KOTOPOTO JIHIIO OCHOBaHINA IO Jmna B adrmipoBanHO
OPTaHH3aIMM) W GaMHIIs, M, ¢u3IyecKoro Imna HIpH3HAETCA (ocnoBanHit) YCTaBHOM My JIHIY
0TdYecTBO a(pIUTHPOBAHHOTO JINIA (yKka3BIBaeTCs TOIBKO C a(QIHpPOBaHHBIM KaImTane 0OBIKHOBEHHBIX
CoTrIacHs q)I'IHH(IECKOFO AKIMHOHEPHOT'O aK]_[I/Iﬁ
i) obmectsa, % aKIHOHEePHOTO
obmecTBa, %
1 2 3 4 5 7
Cooepoicanite pazdeia ocpauuuedaenics e coomsememeuu ¢ locmanosrenuem Hpasumensemea Poccutickoii @edepayuu Ne400 om 04.04.2019.
Translation:
[p.1] I. Composition of affiliated parties as of: 30/06/2019
Name of Location/ place Basis of Date of Percentage Percentage
individual, entity | of residence affiliation commencement | participation in participation in
or company of affiliation company’s share ownership
share capital of the company.

04,04,2019.

Contents is not disclosed in accordance with a decree issued by the government of Russia, No. 400, dated
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
1
Comments

The company publishes a statement that its Audit Committee is composed exclusively of independent directors.
However, there is no evidence that the company provides further details to support this statement in its most
recently published Annual Report, such as the names and status of each board member on the Audit Committee.

Evidence

[2] FopoBon OTueT 2018 / Annual report 2018 (Document)
Accessed 12/08/2019
https://www.uacrussia.ru/upload/iblock/efl/ef1bfldbe3b0d4ecb3d9fd7df10669a4.pdf

[p.101] 2.8.1. Ansa npenBapuTEnbHOro pacCMOTPEHNSA BOMPOCOB, CBA3AHHbIX C KOHTPOSEM 3a OMHaAHCOBO-
XO3ANCTBEHHON OEATENbHOCTbLIO 0OLWEeCTBa, CO34aH KOMUTET MO ayauTy, COCTOSALLMA N3 HE3ABUCUMbIX OANPEKTOPOB.

1. CoseT anpekTopoB chopMUPOBa KOMUTET MO ayauTy, COCTOSLLMNIA UCKITHOYNTENBHO N3 HE3aBUCUMbIX
OVPEKTOPOB.

Translation:

[p.101] 2.8.1. An Audit Committee consisting of independent Directors was established for preliminary consideration
of issues related to control over the financial and economic activities of the company.

1. The Board of Directors has formed an Audit Committee composed exclusively of independent Directors.

[12] FopoBom OTuyeTt 2017 / Annual Report 2017 (Document)

Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7ed1bb8d76cae232dd1f87c.pdf

[p.66] KomuteT no ayamTy COCTOUT M3 TPEX AMPEKTOPOB, ABOE N3 KOTOPLIX ABMAOTCS HE3aBUCMMbIMU

CoctaB Komuteta Ha 31.12.2017

Mpeacepatens: KOpyeHko E. B. (HesaBucumbli anpekTtop). Ynenbl: AnéwwuH b. C., MNMoTtanos B. M. (He3aBUCKMMbIN
aupekTop).

Translation:
[p.66] The Audit Committee consists of three directors, two of which are independent.
Committee members as of 315t December 2017

Chairman: Yurchenko E.V. (Independent Director). Members: Alyoshin B.C., Potapov B.M. (Independent Director).
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score
0
Comments

There is no evidence that the company publishes any details about the management of asset transactions.

Evidence

[12] FopoBon OT4yeT / Annual Report 2017 (Document)

Accessed 15/08/2019
https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7ed1bb8d76cae232dd1f87c.pdf
[p.59] MpuHUMNBI KOPNOPATMBHOIO YNpPaBEHUS:

[.]

* cOo3[aHune ONTUManbHOW CTPYKTYPbl 1 BHEAPEHNE COBPEMEHHbBIX METOO0B U TEXHOMOMIA KOPNOPaTMBHOIO
ynpasneHus geatenbHocTbio NMAO «OAKy;

» obecneyeHne ahPEKTUBHOrO KOHTPOMS 3a PUHAHCOBO-XO3ANCTBEHHON OEATENBHOCTLIO U COBEPLUEHNEM
Hanbonee cywectseHHbIX caenok NAO «OAKy;

* COBEPLUEHCTBOBAHUE CTaHAAPTOB KOPNOPaTUBHOIO NOBEAEHWS;

Translation:

[p.59] Principles of Corporate Governance

[.]

» creation of an optimal structure and introduction of modern methods and technologies of corporate governance of
PJSC UAC»;

» ensuring effective control over financial and economic activities and execution of the most significant transactions
of PISC UAC»;

 improvement of corporate conduct standards;

[19] NonoxeHne o Komutete no Ayauty / Audit Committee Regulations (Document)
Accessed 20/08/2019
https://www.uacrussia.ru/upload/iblock/358/3586ccaecfec5la7462a5ecld3adf062.pdf
[p.9] MpunoxeHwne

MPUMEPHbIN TEMATUYECKUW MNAH PABOTbI KOMUTETA COBETA OUPEKTOPOB NO AYAUTY
4. CneumnanbHasa KomneTteHuus

[.]

4.6. 3kcnepTn3a KpYMHbIX COENOK U CAENOK C 3aUHTEPECOBAHHOCTBLIO - MNOCTOSIHHO

Translation:

[p.9] Annex

ROUGH THEMATIC WORKING PLAN OF THE AUDIT COMMITTEE

4. Special Competencies

[...]

Assessment of major transactions — continuous monitoring
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No. Type Name Download Link
(Webpage or Date
Document)
01 Document | Anti-Corruption Policy | 12/08/19 https://www.uacrussia.ru/upload/antikorrupt_pol 11.20
18.docx
02 Document | Annual report 2018 12/08/19 https://www.uacrussia.ru/upload/iblock/efl/ef1bfldbe3
b0d4ech3d9fd7df10669a4.pdf
03 Document | Procurement 13/08/19 https://www.uacrussia.ru/upload/iblock/fad/fa42fa3cdb
Regulations 2158503722hb484d41a45ca.pdf
04 Webpage | Countering Corruption | 14/08/19 https://www.uacrussia.ru/ru/corporation/anticorruption-
policy/
05 Document | Corporate Ethics 14/08/19 https://www.uacrussia.ru/upload/%D0%9A%D0%BEY%
Policy D0%B4%D0%B5%D0%BA%D1%81%20%D0%BA%D
0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0
%D1%82%D0%B8%D0%B2%D0%BD%D0%BE%D0O
%B9%20%D1%8D%D1%82%D0%B8%D0%BA%D0
%B8%20%D0%B4%D0%BB%D1%8F%20%D1%81%
D0%B0%D0%B9%D1%82%D0%B0.pdf
06 Document | Anti-Corruption Policy | 14/08/19 https://www.uacrussia.ru/upload/polit.pdf
in External Relations
07 Document | Rostec — Procurement | 15/08/19 https://www.uacrussia.ru/upload/iblock/d44/d44d7d59b
Regulations €ca8860180834557fef2720e.docx
08 Webpage | Companies 15/08/19 https://www.uacrussia.ru/ru/corporation/company/
09 Webpage | Senior management 15/08/19 https://www.uacrussia.ru/ru/corporation/leaders/board/
10 Webpage | Artur Koval 19/12/19 https://www.uacrussia.ru/ru/corporation/leaders/board/
koval-a-a/
11 Webpage | Board of Directors 15/08/19 https://www.uacrussia.ru/ru/corporation/leaders/board-
directors/
12 Document | Annual report 2017 15/08/19 https://www.uacrussia.ru/upload/iblock/af2/af2d72c8b7
ed1bb8d76cae232dd1f87c.pdf
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