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The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on

Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 7/8
2. Internal Controls 6 7/12
3. Support to Employees 7 4/14
4. Conflict of Interest 4 2/8
5. Customer Engagement 7 1/14
6. Supply Chain Management 5 1/10
7. Agents, Intermediaries and Joint Ventures 10 1/20
8. Offsets 4 0/8
9. High Risk Markets 4 3/8
10. State-Owned Enterprises 4 2/8
TOTAL 28/110
E

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the

company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
2
Comments

There is evidence that the company’s General Director makes a clear endorsement of the company’s anti-
corruption programme, which supports a zero tolerance stance against all forms of corruption within the
organisation.

Evidence

[16] Anti-Corruption Programme Directive of General Director (Document)
Accessed 05/03/2020
https://ukroboronprom.com.ua/uk/antykoruptsijna-programa-dk-ukroboronprom

[p.1]
I[EP)KABHI/IFI KOHIEPH “YKPOBOPOHIIPOM”
HAKA3
2007 dotd Kwuis Ne 434

IIpo 3aX0/H 3 BAKOHAHHA BUMOT 3aKOHY
Vxpainu "TIpo 3ano6iranss Kopymuii"

BiamosizHo 1o crareii 62, 63 3akony Ykpainu "IIpo 3amnoGiranas kopymuii" Ta
kry 2 Pimenns HamioHansHOro areHTCTBa 3 NHMTaHb 3amo0iraHHs KOpYmUii BiX
02.03.2017 Ne75,

HAKA3YVYIO:

1. 3arsepauTH Ta BBecTH B il 3 20.07.2018 AHTHKOpYMui#iHY Iporpamy
JlepsxaBHOTO KoHIEpHy "YipoGopormpoM" (HoBa penakuis) Ta ITopsnox AisibHOCTI
Komicii 3 oninke KopynmiffHux pusukie B JlepaBHOMY KOHLEPHI «YKpoGOPOHNIPOM»
(mani - KonnepH).

2. 3arBepmuTH HacTymHui cxnax Kowmicii 3 omiHkM Kopymuilinux pHsMKiB B
Jlep:xapHOMY KoHIepHi "YxpoSopornpom" (zani - Komicis):

[onosa Kowmicii — Kyuepyk C.M., panuux I'enepaisnoro aupexropa 3 Gesrnexd,
ViopHOBaXkeHa ocoba 3 OWTaHh peanisauii AHTHKOpYNmilHOi nporpamu (naii
VHoBHOBaXKCHHHA).

YUnexu Komicii:

Bopuctok C.JL, xepiBank Cekperapiary JIK «YxpoGopoHIpoM»;

Cinbuenko O.A., qupekTop JlenapTaMeHTy IOPHIHYHO! MATPHMKHA Ta HPaBOBOL
€KCTIEPTH3H;

[p.3]
9. BBaxaTu Takum, L0 BTPATUB YMHHICTb Haka3 KoHuepHy Big 26.05.2016 Ho. 159
10. KoHTponb 3a BMKOHaHHSM Haka3y 3anuwato 3a coboto.

"eHepanbHUn dnpekTop



https://ukroboronprom.com.ua/uk/antykoruptsijna-programa-dk-ukroboronprom
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[signed]
M. BykuH

[p.7] BATBEPOXKEHO Hakazom [epxaBHoOro KoHLepHY «YkpoGopoHnpomy» Big 20 nunHs 2018 poky Ne 234 (3i
3MiHamu BHeceHMMM Hakaszamum Big 07.02.2019 Ne 32, Big 28.02.2020 Ne 62)

AHTMKOpYNUiHa nporpama [lepxaBHOro KOHUEpHY «YKpOBOpoHNpoM»

Mpeambyna

Llieto AHTMKOpYNUiNHOW0 NporpamMoto [lepxaBHU KOHLEPH «YKpobopoHnpomM» (aani — KoHuepH) nporonoLlye, Wwo
MOro npawiBHMKK, NocagoBi ocobu, MeHepanbHWUIA AMPEKTOP Y CBOIM BHYTPILWHIN AiSNbHOCTI, @ TaKoX y
NpaBoOBIAHOCKHAX i3 OPUANYHUMM Ta PisUYHMMM ocobamm, SKi MatoTb Hamip yknacTu goroip 3 KoHUepHOM, B TOMY
yncni 3 opraHaMu gepXkaBHoi Bfiagu, opraHaMm MiCLLeBOro CaMOBpPSiAyBaHHS KEPYHOTbCA MPUHLMMOM «HYIbOBOI
TONEepPaHTHOCTI» 40 OyAb-AKMX NPOSIBIB KOPYNUi | BXXMBATUMYTb BCiX 3aKOHHMX 3aX0fiB LLIOAO 3anobiraHHs,
BUSIBMIEHHS Ta NPOTUAIT KOPYNLii Ta NOB’A3aHMMM 3 HEKO AisMM (NpakTukam).

Translation:

[p.1] State Concern “Ukroboronprom”

ORDER No. 234

20/07/2018 Kiev
In order to implement the requirements of the law “On Prevention of Corruption”

Relating to article 62 and 63 of the law “On Prevention of Corruption”, in addition to point 2 of the directive No. 75 of
the National Agency for the Prevention of Corruption released on 02/03/2017

| ORDER:

1.To introduce on the date 20/07/2018 the anti-corruption programme of the State Concern “Ukroboronprom” (new
edition) and the appointed responsibilities of members of the Commission for Corruption Risk Assessment of the
State Concern “Ukroboronprom” (herein — the Concern)

2.To approve the composition of the Commission for Corruption Risk Assessment of the State Concern
“Ukroboronprom” (herein — the Commission):

Head of the Commission — Kucherk S.M., Security Advisor to the General Director, responsible for the realisation of
the anti-corruption programme.

Members of the Commission:

Borisiuk S.L., Head of the General Management Secretariat of the Concern;
Silchenko O.A., Director of the Legal Department

[The document lists the composition, roles and responsibilities of the managers in charge of implementing the
company’s anti-corruption programme]

(p-3]
9. Invalidate and consider the order of the Concern No. 159 issued 26/05/2016 expired.
10. | reserve control over the provisions of this order

General Director

[signed]
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P. Bukin

[p.7] Approved by order Of the state concern "Ukroboronprom» dated July 20, 2018, No. 234 (as amended by
orders No. 32 of 07.02.2019, from 28.02.2020 No. 62)

Anti-corruption program
State concern "Ukroboronprom»
Preamble

This anti-Corruption programme of the state concern "Ukroboronprom» (hereinafter referred to as the Concern)
proclaims that its employees, officers, General Director in its internal activities, as well as in legal relations with legal
and individuals who intend to enter into a contract with the Concern, including public authorities and local self-
government bodies are guided by the principle of "zero tolerance” to any manifestations of corruption and fraud,
and commit to all legal measures to prevent, detect and combat corruption and related actions (practices).

[3] Director General Statement (Webpage)

Accessed 04/08/2019
https://ukroboronprom.com.ua/en/media/generalnyj-dyrektor-dk-ukroboronprom-pavlo-bukin-shhodo-najblyzhchyh-
krokiv-kontsernu.html

Pavlo Bukin, appointed Director General of the SC "UkrOboronProm"by the President of Ukraine, Petro
Poroshenko, emphasized the first steps that will be implemented in the State Concern.

[.]

“As for the first steps. | plan to focus on the following:

[..]

3. Improving economic efficiency of the UOP enterprises. We must attain the least cost of armaments and military
equipment, manufactured by UOP enterprises, provided that our products are competitive on the world market.
From consuming to development. Creating conditions for corruption intolerance — thefts of different levels and sizes.
Honesty must be encouraged financially, and thieving is to be strictly punishable. | hope that attracting international
auditors to the analysis of the economic and technological state of enterprises will greatly help in this.”



https://ukroboronprom.com.ua/en/media/generalnyj-dyrektor-dk-ukroboronprom-pavlo-bukin-shhodo-najblyzhchyh-krokiv-kontsernu.html
https://ukroboronprom.com.ua/en/media/generalnyj-dyrektor-dk-ukroboronprom-pavlo-bukin-shhodo-najblyzhchyh-krokiv-kontsernu.html
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
1
Comments

There is evidence that the company publishes an anti-bribery and corruption policy, which applies to all of the
company’s employees and members of senior management. There is evidence the policy prohibits all forms of
commercial bribery.

However, there is no evidence the company’s policy applies to the staff and leadership of subsidiaries and other
controlled entities, nor does it explicitly apply to all of the company’s board members. There is also no evidence the
company’s policy explicitly prohibits facilitation payments or payments to public officials.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.1] Il. Cpepa 3acTocyBaHHs Ta KOJo OcCib, BignoBiganbHMX 3a peanizauito AHTUKOPYNUINHOT nporpamm

2.1. AHTUKOpYnUiHa nporpama € 060B’AI3KOBO0 AJ1S1 BUKOHAHHS yciMa npauiBHUKammn KoHuepHy.

[p.2] 2.2. AHTMKOpYMUiHA NporpamMa TakoX 3aCToCoBYETbCA KOHLIEPHOM Y MOro NpaBoBigHOCKMHAX i3 AiNnoBUMU
napTHepamu, B TOMY YUCIIi OpraHamu Aep>KaBHOI Bfiagm Ta opraHaMy MiCLLeBOro CaMOBPSAAYBaHHS.

2.3. 3pincHeHHs 3axoAiB WoA0 BUKOHAHHSA (peanisauii) AHTMKOPYNUiMHOT NporpamMm B Mexax CBOIX MOBHOBaXeHb
npoBagsTh:

2.3.1. l'eHepanbHU anpektop KoHuepHy (aani — MeHepanbHUn OupeKTop);

2.3.2. NocapoBa ocoba KoHuepHy, BignosiganeHa 3a peanisadito AHTUKOPYNUiNHOI Nnporpamu (gani —
YNOBHOBaXEHN), NPaBOBUN CTaTyC AKOI BU3HAYAETLCSH 3aKOHOM i AHTMKOPYMLIMHOK NPOrpamMoto;

2.3.3. MNocaposi ocobn KoHuepHy BCix piBHIB Ta iHWi npauiBHWkK KoHuepHy (gani — npauiBHUKK).
[p.7] IV. Hopmu npodecinHoi eTukn npauiHukiB KoHUepHy

4.1. MpauiHmkM KoHuepHy nig Yac BUKOHAHHSA CBOIX (PYHKLiOHaNbHMX 0060B’'s13KiB 30060B’si3aHi HEYXUIbHO
JoaepXyBaTucs 3aranbHOBU3HAHNX €TUYHMX HOPM MOBELIHKMU.

4.2. MNpauiHukn KoHUepHy TonepaHTHO i 3 NoBaro CTaBnsaTbCS A0 NOMITUYHMX NOMMSAIB, iAeoNoriYHuX Ta
penirinHnx nepekoHaHb iHWKNX 0Cib, a TakoX 3060B’A3yI0TbCA HE BUKOPUCTOBYBATM CBOI MOBHOBAaXEHHS B iHTepecax
NONITUYHMX NapTi Ta/abo NoniTukiB.

4.3. MNpauiBHnkM KoHUepHY #itoTb 06’€KTMBHO, HE3BaXat4um Ha 0cobuUCTi iHTepecn, ocobucTe ctaBneHHs 0o 6yab-
SKNX ocib, Ha CBOI NONITUYHI NornsAan, ineonoriyHi, peniriiHi abo iHWi 0cobUCTi NornNAan Y NepeKoHaHHs.

4.4. MNpauiBHWKM KOHUEpHY CyMIiHHO, KOMNETEHTHO, BYaCHO, pe3ynbTaTUBHO i BiAMNOBIiAanbHO BUKOHYHOTb
YHKLiOHanNbHI 060B’sI3KN, piLUEHHA Ta JOPYYEHHS OpPraHiB i

[p.8] nocagoBux 0CiB, IKMM BOHU NigNoOpsSAKOBaHi, NiA3BITHI @00 NiAKOHTPOSBHI, @ TaKOX He AOMNyCKalTh
3r10BXUBaHb Ta HeeEKTUBHOIO BMKOPUCTAHHSA KOLITIB | ManHa KoHLepHY.



http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf
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4.5. MNpauiBHWKM KOHUEpHY He po3ronoLyoTh i HE BUKOPUCTOBYIOTh B iHLLMI cnocib KOHIAeHLUinHY iHdopmauito,
Lo cTana im BigoMa y 3B’si3Ky 3 BUKOHAHHSIM CBOIX (PYHKLiOHanbHNX 060B’A3KiB, KpPiM BUNaaKiB, BCTAHOBNEHNX
3aKOHOM.

4.6. MNpauiBHMKM KoHUEpHY He3BaXxkatoun Ha 0COBUCTI iHTepecK, YTPMMYOTLCS Bif, BUKOHAHHS pillieHb YM LOPYYEeHb
KEepiBHMLTBA, SKLLO BOHWN CTAHOBMSATH 3arpo3y OXOPOHIOBaHUM 3aKOHOM Npasam, cBOOOA4aM YuM iHTepecam OKpeMumx
rpomMagsiH, opnanyHux ocib, gep>kasHum abo cycninsHMM iHTepecam abo cynepevaTtb 3aKOHOO4ABCTBY.

4.7. MNpauiBHWKM KOHUEpHY CaMOCTINHO OLiHIOITb NPaBOMIPHICTb HA4aHUX KEPIBHULITBOM pilleHb Y AOpyYeHb Ta
MOXMUBY LLKOAY, Wo byae 3aBaaHa y pasi BUKOHAHHS TakuX PilleHb YM OOPYYEHb.

[.]

V. MNpaBa i 060B’s13kn NpauiBHMKIB KOHLEPHY

[..]

5.1.2. 3BepTaTics 40 YNOBHOBAXEHOIO 3a KOHCYMbTaLisiMM OO0 BUKOHAHHST AHTMKOPYMUINHOT nporpamm Ta
PO3’AICHEHHSAMM LLLOAO T NOJTOXEHb.

5.2. MpauiBHMKKM KoHuUepHY 3060B’a3aHi:

5.2.1. JoTpumyBaTtmcs BignoBigHMX BUMOT 3aKOHY, AHTMKOPYMUINHOT NporpamMu Ta NoB’si3aHMX 3 HEeH0 BHYTPILLIHIX
[OKYMEHTIB, a Takox 3abe3nevyBaTu NpakTU4YHy pearnisauito AHTUKOPYNUINHOI Nporpamu;

5.2.2. BukoHyBaTu cBoi 6e3nocepeaHi 060B’s13kn 3 BpaxyBaHHAM iHTepeciB KoHLEepHY;

5.2.3. HesigknagHo iHopmyBaT YNoBHOBaXxeHOro, 'eHepanbHOro gupekropa npo BunagkyM NopyLeHHs BUMOr
AHTUKOpPYNUinHOI Nporpamu (abo npo BuNaaku NiabyproBaHHA OO Takux Aiin), BYNHEHHSA KOpynuiiHMX abo
NMoB’sI3aHMX 3 KOPYMLiE NpaBonopyLleHb iHWWMK npauiBHUkamn KoHuepHy abo iHWwmuMmn disnyHnmm abo
topnanyHumMmn ocobamu, 3 skumm KoHuepH nepebysae abo nnaHye nepebyBaTy y AiNoBMX BiAHOCUHAX;

5.2.4. HeBigknagHo iHbopMyBaTu B NOPAAKY, BU3HAYEHOMY AHTUKOPYMLUINHOK NporpamMoto, Npo BUHUKHEHHS
peanbHOro, NOTEHLUINHOro KOHMNIKTY iHTepeciB.;

5.2.5. YTpumyBaTucs Big NoBeaiHKW, ka MoXe OyTW PO3LIHEHO SIK FOTOBHICTb BYMHUTU KOPYMUiHE
NpaBOMOPYLLEHHS, NOB’A3aHe 3 QiANbHICTIO KoHUEpHY;

5.2.6. He BUMHATK Ta He 6paTu y4acTi y BUMHEHHI KOPYMNUINHWUX NPaBOMNOPYLUEHb, NOB’A3aHMX 3 OiANbHICTIO
KoHuepHy

5.3. MNpauiBHukam KoHuepHy 3ab0poHSAETbCSA:

5.3.1. BukopucTtoByBaTtu cBoI Cnyx60Bi NOBHOBaXkeHHS abo CBOE CTaHOBWULLE Ta MOB’A3aHi 3 LM MOXIMBOCTI 3
METOI0 ofepXKaHHA HenpaBoOMIpHOI BUrogu ansa cebe 4um iHWKNX OCib;

5.3.2. BukopuctoByBaTth 6yab-sike MariHO KOHLEpHY Y1 MOro KOLWTK B MPUBATHUX
iHTepecax;

[p.9] 5.3.3. Bumaratu abo otpumyBaTu byab-aky MaTepianbHy abo HemaTepianbHy Burogy (ansi cebe um ans
©rm3bKkunx ocib) y 3B’A3KY i3 30iMCHEHHAM CBOiX NocagoBmx 0060B’'s3KIB, sika He nepeabadveHa TpygoBMM abo iHLWIMM
[0roBOpPOM Midk HUMMK Ta KoHUepHoM;

5.3.4. OpranizoByBaTu, 6yTM NnocepegHUKoMm abo ocobucTo 3giricHoBaT Byab-sKi roTiBKOBi a0 6e3roTiBKOBI
nnartexi Yn po3paxyHku 3 AinoBummn napTHepamu KoHuepHy, SKLWO Taki nnaTexi Ym po3paxyHkn He nepegdadeHi
BiANOBIAHUMUM NMPaBOYUHAMU;
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Translation:

[p.1] Il. Scope of application and range of persons responsible for the implementation of the anti-corruption
programme

2.1. The anti-corruption programme is mandatory for all employees of the Concern.

[p.2] 2.2. The anti-corruption programme is also applied by the Concern in its legal relations with business partners,
including state authorities and local governments.

2.3. Implementation of measures for the implementation of the anti-corruption programme within their powers shall
be carried out by:

2.3.1. The General Director of the Concern (hereinafter-General Director);

2.3.2. The official of the Concern responsible for implementing the anti — corruption programme (hereinafter referred
to as the authorized Person), whose legal status is determined by the Law and the anti-Corruption programme;

2.3.3. Concern officials at all levels and other employees of the Concern (hereinafter referred to as —
workers).

[p.7] IV. Standards of professional ethics for employees of the Concern

4.1. Employees of the Concern during the performance of their functional duties are obliged to strictly observe
generally recognized ethical standards of behaviour.

4.2. Employees of the Concern are tolerant and respectful of political issues, ideological and religious beliefs of
other persons, as well as the obligation to not to use their powers in the interests of political parties and/or
politicians.

4.3. Employees of the Concern act objectively, regardless of their personal interests, personal attitude to any
person, on their political views, ideological, religious or other personal views or beliefs.

4.4, Employees of the Concern act in good faith, competently, timely, effectively and responsibly perform the
functional duties, decisions and instructions of the authorities and

[p.8] officials to whom they are subordinate, accountable or controlled. No employee or party may allow abuse or
inefficient use of funds and property of the Concern.

4.5. Employees of the Concern do not disclose or use any other method confidential information that has become
known to them in connection with the performance of their duties or functional responsibilities, except as required
by law.

4.6. Employees of the Concern, despite their personal interests, refrain from implementation of management
decisions or instructions if they pose a threat to the rights, freedoms or interests of individual citizens, legal entities
protected by law or in the public interest or contrary to the law.

4.7. Employees of the Concern independently assess the legality of the provided services. management of

decisions or instructions and possible damage that will be caused in the event of execution of such decisions or
instructions.

[.]

V. rights and obligations of employees of the Concern

[.]
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5.2. Employees of the Concern must:

5.2.1. Adhere to the relevant requirements of the Law, the anti-Corruption programme and internal documents, as
well as seek to ensure the practical implementation of the Anti-corruption programme;

5.2.2. Perform their immediate duties with due regard for the interests of the Concern;

5.2.3. Immediately inform the Commissioner, the General Director about instances of violations of the requirements
of the anti-Corruption programme, the Commission or suspected corruption-related violations perpetrated by other
employees of the Concern or by other individuals or legal entities with which the Concern is or plans to be in
business relations;

5.2.4. Inform immediately in accordance with the procedure established by the anti-corruption Commission and the
anti-corruption programme, the occurrence of a real, potential conflict of interest;

5.2.5. Refrain from behaviour that may be perceived as readiness to commit a corruption offense related to the
activities of the Concern;

5.2.6. Not to commit or participate in the commissioning of corruption offenses related to the Concern’s activities
and operations.

5.3. Employees of the Concern are prohibited:

5.3.1. From using their official authority or position and related opportunities to obtain undue advantage for
themselves or other people;

5.3.2. From using any property of the Concern or its funds in order to serve private interests;

[p.9] 5.3.3. From claiming or receiving any tangible or intangible benefit (for themselves or for close persons) in
connection with the performance of their official duties, which is not provided for by an employment or other
agreement between them and the Concern;

5.3.4. From organizing, mediating, or personally carrying out any cash or non-cash payments or settlements with
business partners of the Concern, if such payments or settlements are not provided for in the relevant transactions;

5.3.5. From influencing directly or indirectly the decisions of employees of the Concern with the purpose of
obtaining any material or non-material benefit for yourself or for relatives of persons who are not provided for by an
employment or other agreement between them and the Concern;

5.3.6. From committing any actions that directly or indirectly incite other employees to violate the requirements of
the law or the anti-corruption program.

[14] Request to Military Prosecutors Office (Webpage)

Accessed 05/09/2019
https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-
reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html

"SC "Ukroboronprom" is inexorably eliminating corruption at its enterprises. Systematic internal audits allow
bringing illegal withdrawal of funds to light. All the materials collected are immediately transmitted to the
Prosecutor’s office. We expect the law enforcement authorities to promptly respond, adjudging severe penalty for
corruptors. Corruption in the area of defence is unacceptable,”- stressed UKROBORONPROM representatives.

[3] Director General Statement (Webpage)

Accessed 04/08/2019
https://ukroboronprom.com.ua/en/media/generalnyj-dyrektor-dk-ukroboronprom-pavlo-bukin-shhodo-najblyzhchyh-
krokiv-kontsernu.html

As for the first steps. | plan to focus on the following:



https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html
https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html
https://ukroboronprom.com.ua/en/media/generalnyj-dyrektor-dk-ukroboronprom-pavlo-bukin-shhodo-najblyzhchyh-krokiv-kontsernu.html
https://ukroboronprom.com.ua/en/media/generalnyj-dyrektor-dk-ukroboronprom-pavlo-bukin-shhodo-najblyzhchyh-krokiv-kontsernu.html
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[.]

3. Improving economic efficiency of the UOP enterprises. We must attain the least cost of armaments and military
equipment, manufactured by UOP enterprises, provided that our products are competitive on the world market.
From consuming to development. Creating conditions for corruption intolerance — thefts of different levels and sizes.
Honesty must be encouraged financially, and thieving is to be strictly punishable. | hope that attracting international
auditors to the analysis of the economic and technological state of enterprises will greatly help in this.
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Question

1.3 Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
2
Comments

There is evidence that the company has a commission, the Commission for Corruption Risk Assessment, which
oversees the company’s anti-bribery and corruption programme along with the General Director. This includes
reviewing reports from management and implementing changes. The company states that this Commission submits
reports to the General Director, a member of the company’s board of directors. There is evidence that the General
Director subsequently ensures that proposed changes are implemented to the company’s anti-corruption
programme.

Evidence

[20] Board of Directors (Webpage)

Accessed 09/03/2020

https://ukroboronprom.com.ua/uk/pro-kontsern/ker/rada-derektoriv

Paga anpektopiB KoHuepHy € konerianbHMM OpraHoM yrnpaBniHHS.

[o cknagy pagu gnpektopis KoHuepHy BXxOaaTb reHepanbHuin aupektop KoHuepHy, Koro 3acTynHUKKM, a Takox
npeacrtaBHUKM ydacHUkiB KoHuepHy. Monosoto pagun gupektopis KoHUepHY € reHepanbHuii anpektop KoHuepHy.

Translation:

The Group's Board of Directors is a collegial management body.
The Group's Board of Directors consists of the Group's General Director, his deputies, and representatives of the
Group's subsidiaries. The General Director of the Concern is also the Chairman of the Board of Directors.

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.3] 3.6. OuiHka kopynuifiHMX pu3unkie B KOHLEPHI NPOBOANTLCSA KOMICIEKD 3 OLHKW KOPYMUINHUX pU3KKIiB (gani —
Kowmicis).

3.6.1. MNopsagok aisnbHOCTi Ta cknaa Kowmicii, 3aTBepaxyeTbcs Haka3oM KOHUeEpHY.

3.6.2. Jo cknaay Komicii BxogaTb: YNOBHOBaKeHWI (rofioBa KOMicii), KepiBHUKU CTPYKTYPHUX Nigpo3ainis KoHuepHy.
[o cknagy Komicii MoxXyTb GyTU BKIHOYEHI iHLI NpauiBHMKW, BU3Ha4eHi eHepanbHUM ONMPEKTOPOM 3a NogaHHAM
YNOBHOBaXEHOTO.

3.6.3. MMig yac npoBeAeHHS OLIHKM KOPYNUINHMX PU3KKIB 3a iHiLiaT1BOK YNOBHOBaXeHOro, Ao poboTn Komicii 6e3
BKITHOYEHHS A0 i CKnagy MOXYTb 3anyyaTvcs iHWi npauiBHMKn KOHUEpHY, a TakoxX He3anexHi ekcneptu 4m
cnevianictu.

3.6.4. YNOBHOBaXXeHUN, 3 METOK HeOoNYLLEeHHs KOHDNIKTY iHTepeciB abo Heob’ekTMBHOCTI y poboTi Komicii, npu
po3nogini dyHKuUin mix yneHammn Komicii 6epe go yBaru kono ix nocagosux o60B’a3kiB y KoHUepHi.

3.7. MeToto gisinbHocTi Komicii € 3anobiraHHsi, BUABNEHHS | YCYHEHHS KOPYNUINHUX PU3UKIB Y AisiNbHOCTI
npauiBHuKiB KOHLEpHY.

3.8. KopynuinHi pusukn y aigneHocTi KOHUEepHY NoAinaTbCa Ha BHYTPILLHI Ta 30BHILLHI.

3.9. BHyTpILWHi KOpYNUiNHi PU3NKK i0EHTUMIKYIOTLCA B OpraHisauiiHoynpasniHCbKnX, (piHaHCOBO-rocrnofAapchbkux,
KaapoBuX, OPUANYHUX Npoueaypax AisnbHocTi KoHUepHy.
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3.10. 30BHiLLHI KOPYNLINHI PU3NKK iAEHTUIKYIOTLCA Y AiSNbHOCTI AINOBMX NapTHEPIB, B TOMY YMCHi OpraHis
OepXaBHOI Bnagu, opraHis MicLLeBOro camoBpsaayBaHHs, 3 akuMu KoHuepH nepebyBae y AinoBux NnpaBoBigHOCKMHAX.

3.11. 3a pesynbTatamu igeHTudikauii KopynuinHUX pU3nKiB 30iINCHIOETLCS IXHE BU3HAYEHHS Ta onuc, knacudikadis
3a kaTeropismu Ta Bugamu.

3.12. 3a pesynbTatamm OLiHKMN KOPYNUIAHMX PU3KKIB Y AisinbHOCTI KoHLepHy Komicia roTye nncbMoBWMIA 3BIT, LLIO
nignucyeTses YneHamu Komicii.

3.12.1. 3BiT cknagaeTbcA 3a POPMOIO | CTPYKTYPOLO, BU3HAYEHOI0 B [opaaky disnbHocTi Komicii.

3.12.2. 3BiT 3a pe3ynbTaTamMm OLiHKM KOPYNUINHNX pU3NKIB NogaeTbes 'eHepanbHOMY AUPEKTOPY i NOBUHEH
MICTUTW:

3.12.2.1. |geHTUdikoBaHi KOPYNUiNHI pU3NKN, a TaKOX NPUYMHN, LLIO TX NOPOLXKYHOTh, Ta YMOBW, LLO M CAPUSAIOTD;
3.12.2.2. OUiHKY BUSIBNEHNX KOPYNUINHNX PUBKKIB;
3.12.2.3. Npono3auuii woao 3axoais i3 3anobiraHHs, YCyHEHHS (3MEHLUEHHS) PiBHS BUSIBMEHUX KOPYMLUINHUX PU3UKIB.

3.12.3. TekcT 3BiTY HagaeTbCsa ANA 03HANOMMEHHs npauiBHUKaM KOHUEpHY, a Takox Moxe ByTu OnputogHEHNI Ha
Beb-canTi KoHuepHy.

[p.4] 3.15. 3a pe3ynbTaTamu onpautoBaHHS 3BiTY BHYTPILLIHLOI Ta 30BHILLHbLOI OLHKM KOPYMNLUiIAHMX PU3UKIB
"eHepanbHWIN ONPEKTOP BXMBAE HeOOXigHUX 3axoAiB Ans 3anobiraHHs, BUSIBIIEHHS | NpoTuaii kopynuii y AisnbHOCTI
KoHuepHy, B TOMY YMCHi LUNAXOM 3MiHW ICHYIOUMX aHTUKOPYNUIMHUX CTaHAapTiB Ta npoueayp.

Translation:

[p.3] 3.6. The assessment of corruption risks in the Concern is carried out by the assessment Commission
corruption risks (hereinafter referred to as the Commission).

3.6.1. The order of activity and composition of the Commission is approved by orders released by the Concern.

3.6.2. The Commission consists of: the Commissioner (Chairman of the Commission), managers of structural
divisions of the Concern. The Commission may include other employees identified by the General Director on the
recommendation of the Commissioner.

3.6.3. During the evaluation of corruption risks on the initiative of The Commissioner may be involved in the work of
the Commission without being included in its composition other employees of the Concern, as well as independent
experts or specialists.

3.6.4. Authorized for the purpose of preventing a conflict of interest or bias in the work of the Commission, in the
distribution of functions among members of the Commission, takes into account attention is paid to the scope of
their official duties in the Concern.

3.7. The purpose of the Commission is to prevent, detect and eliminate corruption risks in the activities of the
Concern's employees.

3.8. Corruption risks in the Group's activities are divided into internal and external risks.

3.9. Internal corruption risks are identified in organizational and administrative, financial and economic, personnel,
and legal procedures concern activity.

3.10. External corruption risks are identified in the activities of business partners, including public authorities, local
self-government bodies, from that the Concern is in a business relationship.
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3.11. Based on the results of identification of corruption risks, they are carried out definition and description,
classification by category and type.

3.12. Based on the results of the assessment of corruption risks in the Group's activities The Commission prepares
a written report signed by the members of the Commission.

3.12.1. The report is compiled according to the form and structure defined in the Order commission activity.

3.12.2. A report on the results of the corruption risk assessment is submitted to the General Director and must
contain:

3.12.2.1. Identified corruption risks, as well as their causes generate, and the conditions that contribute to them;
3.12.2.2. Assessment of identified corruption risks;
3.12.2.3. Proposals for measures to prevent, eliminate (reduce) the level of identified corruption risks.

3.12.3. The text of the report is provided for review by the Concern's employees, as well as it can be published on
the concern's website.

[p.4] 3.15. Based on the results of the internal and external corruption risk evaluation report, the Director General
will take the necessary measures for the prevention, detection and counteraction of corruption in the Group's
activities, including by changing existing anti-corruption standards and procedures.
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Question

1.4 Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
2
Comments

There is evidence that a named manager, the Commissioner of the company’s Commission for Corruption Risk
Assessment, is responsible for managing and implementing the company’s anti-corruption programme. It is clear
that this individual has a reporting line to the General Director, the company’s most senior executive and a member
of the board of directors.

Evidence

[20] Board of Directors (Webpage)

Accessed 09/03/2020

https://ukroboronprom.com.ua/uk/pro-kontsern/ker/rada-derektoriv

Papa gupektopis KoHuepHy € konerianbHUM opraHoM yrnpaeniHHS.

o cknagy pagn gnpektopis KoHUepHY BXOAATb reHepanbHun anpektop KoHUepHy, Moro 3acTynHUKK, a Takox
npeacTaBHMKM y4acHuKiB KoHuepHy. Fonosoto pagu anpektopis KoHuepHy € reHepanbHuii ampektop KoHuepHy.

Translation:

The Group's Board of Directors is a collegial management body.
The Group's Board of Directors consists of the Group's General Director, his deputies, and representatives of the
Group's subsidiaries. The General Director of the Concern is also the Chairman of the Board of Directors.

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf[p.2] 2.3. 3aiNCHEHHS 3ax0AiB LLOAO0 BUKOHAHHS
(peanisauii) AHTMKOPYNUIAHOT NporpaMm B MeXax CBOiX MOBHOBaXeHb NPOBagATh:

2.3.1. l'eHepanbHuit anpekTop KoHuepHy (aani — MeHepanbHUn UpeKTop);

2.3.2. NocapoBa ocoba KoHuepHy, BignosiganeHa 3a peanisadito AHTUKOPYNUIAHOT nporpamu (gani —
YNoBHOBaXeHWin), NpaBOBUI CTaTyC AKOT BU3HAYaETbCs 3aKOHOM i AHTUKOPYMLIIMHOI NPOorpamMoto;

[p.20] 16.4. MNMpono3uuii LWoao BHECEHHS 3MiH A0 AHTMKOPYNUiMHOT MporpamMm noaatnTeCs YNOBHOBAXXEHOMY, KU iX
BMBYaE Ta cuctemaTtunaye. Pa3 Ha pik YnoBHoBaxeHWUn Hapae ["'eHepanbHOMY AMPEKTOPY y3aranbHeHUn 3BiT
Npono3uuin Woa0 BHECEHHSA 3MiH 40 AHTUKOPYMUIVHOT NporpamMu, ski Haginwnm, Ta Hagae CBoi pekoMeHaauii Wwoao
iX BpaxyBaHHs abo BigXMNeHHs.

16.5. eHepanbHU AUPEKTOP, OTPUMAaBLLK Bif YNOBHOBAXEHOro y3aranbHeHi Npono3unuii Woa0 BHECEHHS 3MiH 0
AHTUKOPYNUINHOI Nporpamu, y pasi HeobXxigHOCTI, iHiLiloe NpoBeAeHHS X BiAKpUTOro obroBopeHHst Tpya0BUMM
konekTuBom KoHLepHy.

Translation:

.[p-2] 2.3. Measures to implement the Anti-Corruption Programme within the limits of their powers are carried out
by:

2.3.1. The General Director of the Concern (hereinafter - the General Director);

2.3.2. The official of the Concern responsible for the implementation of the Anti-Corruption programs (hereinafter -
the Commissioner), whose legal status is determined by the Law and Anti-corruption program;
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[p.8] 16.4. Proposals for changes to the anti-Corruption programme are submitted to the Commissioner, who
studies them and systematizes them. Once a year, the Commissioner provides the General Director with a
summary report of proposals for changes to the anti-Corruption programme that have been received, and provides
recommendations for their consideration or rejection.

16.5. The General Director, having received from the Authorized representative generalized proposals for making
changes to the anti-Corruption program, if necessary, initiates an open discussion of them by the Concern's
workforce.
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2. Internal Controls

Question

2.1 Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
2
Comments

There is evidence the company conducts a corruption risk assessment of its entire anti-corruption programme at
least once annually. The results of assessments are reviewed by the company’s Commission for Corruption Risk
Assessment, which submits a report to the General Director, who approves suggested measures to implement to
reduce and eliminate identified corruption risks.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.3] 3.4. KoHuepH He MeHLe OAHOTO pasy Ha PiK 3AINCHI0E BHYTPILLHIO OLHKY KOPYNUINHWUX PU3KKIB Y CBOIN
LiSNbHOCTI.

3.5. KopynuinHum pr3nkom € obrpyHTOBaHa MMOBIPHICTb HACTaHHA MOA(T KOPYNUIMHOIO Y1 MOB’A3aHOr0 3 KOPYNUieto
npaBonopyLLleHHs1 abo NopyLLIEeHHS BUMOT AHTMKOPYMLIMHOT NporpamMu.

3.6. OuiHka KOpynuinHMX pm3nkis B KOHUEpHi TPOBOAMTBLCS KOMICIEIO 3 OLHKM KOpynuinHMX pusukie (gani — Komicis).
3.6.1. MNopsagok aisnbHOCTi Ta cknaa Kowmicii, 3aTBepaxyeTbcs Haka3oM KOHUEepHY.

3.6.2. Jo cknaay Komicii BxogaTb: YNOBHOBaXKeHMWI (royioBa KOMICIT), KEPiBHUKN CTPYKTYPHUX Nigpo3ainis KoHuepHy.
Ho cknagy Komicii MoXyTb ByTU BKNIOYEHI iHLLI NpauiBHUKN, BU3HaYeHi eHepansHUM UPEKTOpoOM 3a NogaHHAM
YnoBHOBaXeHOro.

3.6.3. Mig yac npoBegeHHs OLUIHKN KOPYNLUINHUX PM3UKIB 3a iHiLiaT1BOI YNoBHOBaXeHoro, o pobotn Kowmicii 6e3
BKITIOYEHHS A0 il CKnagy MOXyTb 3anyyaTucs iHwi npauiBHukn KOHLEPHY, a TakoX He3anexHi ekcnepTu un

crneyianicTu.

3.6.4. YNOBHOBaXXeHUN, 3 METOK HEONYLLEHHST KOHNIKTY iHTepeciB abo Heob’ekTUBHOCTI y poboTi Komicii, npu
posnogini dyHKuUin Mix yneHamn Kowmicii 6epe go yBaru kono ix nocagosux 060B’sa3kiB y KOHUEpHI.

3.7. MeToto gisnbHocTi Komicii € 3anobiraHHs, BUSIBNEHHS | YCYHEHHST KOPYNUIMHUX PU3KKIB Y OiANbHOCTI
npauiBHuKiB KOHLEpHY.

3.8. KopynuinHi pusukn y aigneHocTi KoHUepHY NoAinaoTbCs Ha BHYTPILLHI Ta 30BHILUHI.

3.9. BHyTpiLWHi KOpYNUinHi pU3NKK ieHTUIKYIOTLCA B OpraHisauiiHoynpasniHCbKMX, diHaHCOBO-rocnoAapChbkux,
KaapoBuX, OPUANYHUX Npoueaypax AiansHocTi KoHuepHy.

3.10. 30BHILLHI KOPYNLIAHI PU3NKK iAEHTUIKYIOTLCA Y AiSNbHOCTI AINOBUX NapTHepPIB, B TOMY YACTIi OpraHis
OepXaBHOI BNaau, OpraHis MiCLLEBOro camoBpsgyBaHHS, 3 akuMmu KoHuepH nepebyBae y OinoBmnx npaBoBigHOCUHAX.

3.11. 3a pesynbTatamu igeHTudikaLii KopynuinHUX pu3nKiB 30iINCHIOETLCA IXHE BU3HAYEHHA Ta onuc, Knacuaoikawis
3a KaTeropisMmu Ta Bugamu.

3.12. 3a pesynbTatamm OLiHKM KOPYNUiNHUX pU3KKiB Yy AisnbHocTi KoHuepHy Komicisa roTye nMcbMoBWiA 3BIT, WO
nignucyeTses YneHamu Komicii.
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3.12.1. 3BiT cknagaeTbCA 3a POPMOIO | CTPYKTYPOIO, BU3HaYeHO0 B [Mopagky AisnsHocTi Komicil.

3.12.2. 3BiT 3a pe3ynbTaTtamMu OLiHKM KOPYMNUINHUX PU3KNKIB NogaeTbCa [[eHepanbsHOMY ANPEKTOPY i MOBUHEH
MIiCTUTW:

3.12.2.1. |aeHTndikoBaHi KOPYNLINHIi PU3NKK, @ TAKOX MPUYMHM, LLO IX NOPOSXKYIOTb, Ta YMOBW, LLO IM CPUSIOTH;
3.12.2.2. OujiHKy BUSIBMIEHUX KOPYNLiIAHNX PU3UKIB;

3.12.2.3. Npono3auuii Wwoao 3axodis i3 3anobiraHHs, YCyHEHHS (3MeHLLEHHS) piBHSA
BUSIBIIEHUX KOPYMLINHUX PUUKIB.

3.12.3. TekcT 3BiTY HagaeTbCA AN 03HANOMINEHHS nNpayiBHMKaM KOHLEPHY, a Takox
Moxe ByTu onpuniogHeHun Ha Be6-canTi KoHuepHy.

[p.4] 3.13. Axwo nig 4Yac 3axoAiB LLOAO OLIHKM KOPYNUIMHNX PU3MKIB YNOBHOBaXEHUN BUABUTbL OaKT MOPYLLUEHHS
AHTMKOPYNUIAHOT NporpaMun, BUMHEHHS KOPYMUINHOrO abo NOB’A3aHOro 3 KOPYLE NPaBONOPYLLEHHS, BiH iHilitoe
nepep 'eHepanbHUM ONPEKTOPOM MUTAHHSA NPOBEAEHHSA BHYTPILLHBOIO po3cnigyBaHHA y NopsiaKy, nepegbavyeHomy
po3agifiom XV AHTUKOPYNLiAHOI nporpamu.

3.14. KoHuepH He pigLie HiXX OaMH pa3 Ha TPX POKU MOBUHEH NMPOXOAUTU 30BHILLHIO OLiHKY KOPYMNLUINHUX PU3UKIB, AKY
NPOBOAATbL OpraHisauii, o HagalTb ayaAUTOPCHKI, FOPUOUYHI UM KOHCANTUMHIOBI NOCNyrn abo He3anexHi ekcnepTu.

3.15. 3a pesynbTatamu onpauoBaHHA 3BiTY BHYTPILIHBOI Ta 30BHILLUHBOI OLiHKM KOPYNLUiMHUX pu3ukiB eHepanbHun
OUPEKTOP BXMBAE HeODXigHMX 3ax0aiB Ans 3anobiraHHs, BUSABNEHHS | npoTuaii kopynuii y gisnbHocTi KoHuepHy, B
TOMY YMCAi LUASXOM 3MiHW iCHYOUMX aHTUKOPYNUINHUX CTaHOapTiB Ta NpoLeayp.

Translation:

[p.3] 3.4. At least once a year the concern performs an internal evaluation of corruption risks in its activities.

3.5. Corruption risk is defined as the reasonable probability of occurrence of an event corruption or corruption-
related offenses or violations of the requirements of the anti-corruption program.

3.6. The corruption risk assessment in the Concern is carried out by the Commission for Corruption Risk
Assessment (hereinafter referred to as the Commission).

3.6.1. The order of activity and composition of the Commission is approved by orders released by the Concern.
3.6.2. The Commission consists of: the Commissioner (Chairman of the Commission), managers of structural
divisions of the Concern. The Commission may include other employees approved by the General Director on the

recommendation of the Commissioner.

3.6.3. During the evaluation of corruption risks, on the initiative of the Commissioner, independent experts and
specialists may be invited to become involved in the work of the Commission, without becoming members.

3.6.4. Working responsibilities in the Commission are divided in such a way so as to avoid potential conflicts of
interest or bias in its working.

3.7. The purpose of the Commission is to prevent, detect and eliminate corruption risks in the activities of the
Concern's employees.

3.8. Corruption risks in the Group's activities are divided into internal and external risks.

3.9. Internal corruption risks are found in organizational and administrative, financial and economic, personnel, and
legal procedures related to the Concern’s activity.
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3.10. External corruption risks are found in the activities of business partners, including public authorities, local self-
government bodies, with which the Concern has a business relationship.

3.11. Based on the results of the assessment, the characteristics of the corruption risks are defined, described and
classified by category and type.

3.12. Based on the results of the assessment of corruption risks in the Group's activities the Commission prepares
a written report, signed by members of the Commission.

3.12.1. The report is compiled according to the form and structure defined in the Order of the Commission’s activity.

3.12.2. A report on the results of the corruption risk assessment is submitted to the General Director and must
contain:

3.12.2.1. Identified corruption risks, as well as the causes which created them, and other contributing factors;
3.12.2.2. An assessment of identified corruption risks;
3.12.2.3. Proposals for measures to prevent, eliminate and reduce the level of identified corruption risks.

3.12.3. The text of the report is provided to the Concern's employees for review, and is also published on the
concern's website.

[p.4] 3.13. If the Commissioner is present during corruption risk assessment activities which uncover evidence of a
violation of the anti-corruption program, the Commissioner shall initiate an investigation in accordance with the
Concern’s procedure. The results of the investigation are presented to the General Director.

3.14. The concern must undergo an external audit at least once every three years, encompassing an assessment of
corruption risks carried out by organizations that provide audit services, legal or consulting services or independent
experts.

3.15. Based on the results of the internal and external corruption risk evaluation report, the Director General will
take the necessary measures for the prevention, detection and counteraction of corruption in the Group's activities,
including by changing existing anti-corruption standards and procedures.

[8] Press Release - On Reforms (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/en/media/desyat-golovnyh-dokorinnyh-zmin-ukroboronpromu-za-3-5-roky.html
UOP Anti-corruption program

In 2014, one of the main tasks for UOP headquarters was fighting corruption at UOP enterprises. In addition to
transparent e-procurement, it was decided to create a special internal service that will collect materials on violations
and inform law enforcement agencies.

17


https://ukroboronprom.com.ua/en/media/desyat-golovnyh-dokorinnyh-zmin-ukroboronpromu-za-3-5-roky.html

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

2.2 Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
2
Comments

There is evidence that the company’s anti-corruption programme is subject to an external audit at least once every
three years. There is evidence indicating that the audit is based on an assessment of the business risks facing the
company. The company introduces changes and modifies its programme based on the results of audits and
assessments.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.4] 3.14. KOHUEpPH He pigLie HiXX OAWNH pa3 Ha TPU POKN NMOBUHEH MPOXOAUTM 30BHILLHIO OLIHKY KOPYMLiIMHMUX
pU3nKiB, IKy NPOBOAATL OpraHisauii, Wo HagalTb ayAUTOPCHKI, FOPUANYHI Y KOHCANTUHIOBI Nocnyrn abo
He3aneXHi ekcrnepTu.

3.15. 3a pesynbTatamu onpauoBaHHA 3BiTY BHYTPILIHBOI Ta 30BHILLUHBOI OLiHKM KOPYNLUIMHUX pu3ukiB eHepanbHun
ONPEKTOp BXMBa€E HeObXiAHMX 3axoaiB ANnd 3anobiraHHs, BUSBNEHHS | npoTuaii Kopynuii y gisnsHocTi KoHuepHy, B
TOMY YMCHI LWASXOM 3MiHU iCHYHUMX aHTUKOPYNUINHWX CTaHgapTiB Ta npoueayp.

[p.14] VIII. TMopsiaok 34iMCHEHHA HarnNAay, KOHTPOSIO 3a 4OTPMMaHHAM AHTUKOPYNUIAHOI Mporpamu, a TakoX OLHKK
pe3ynbTaTiB 34iNCHEHHSI NnepeabaYeHnx HELO 3axoaiB

8.1. YnoBHOBaXeHWI 34INCHIOE Harnsa4 i NOCTIMHUIA KOHTPOMb 3a AOTPUMAHHAM npauiBHUKamu KoHUepHy
AHTUKOPYNUINHOT Nporpamu.

8.2. Harnsg i koHTponb 3a OTpUMaHHAM AHTUKOPYMUIMHOT NporpaMu 34iNCHIOETLCH YNOBHOBaXXEHUM Y HACTYMHUX
dopmax:

8.2.1. Po3rnsg i pearyBaHHS Ha NOBIOMIIEHHS MPO NOPYLUEHHSA BUMOT AHTUKOPYNLUNHOI Nporpamu, BYNHEHHS
KOpynuinHMX abo NoB’a3aHnX 3 KOpYNUie NpaBoMnoOpYLLEHD;

8.2.2. 3aincHeHHs NnaHoBKX Ta no3annaHoBuX NepeBipoK AiANbHOCTI NpaLiBHUKIB KOHUEPHY LWoA0 BUKOHAHHS
(peanisadii) AHTUKOPYNUiAHOT Nporpamu;

8.2.3. lpoBedeHHs ekcnepTu3n opraHizauifitHo-po3nopsaa4Ymnx, PUANYHUX, BUPOOHNYMX Ta DiHAHCOBMX AOKYMEHTIB,
a Takox ix npoekTi. 8.3. AKWO nig Yac 3aiNCHEeHHs Harnaay abo KOHTPOIo 3a AOTPUMAHHAM AHTUKOPYNUINHOI
nporpamu YNoBHOBaXKEHWUIN BUSBUTb O3HAKM NMOPYLUEHHS

[p.15] AHTMKOpPYNUiAHOT NporpamMu abo 03HaKN BYMHEHHST KOPYNUiIMHOrO abo NOB’A3aHOro 3 KOpYynuieto
NpaBoMnopYyLLEHHS, BiH iHiLitoe nepen M'eHepanbHUM OUPEKTOPOM NUTaHHS NPOBEAEHHS BHYTPILLIHLOMO
po3cnigyBaHHsl y nopsaky, nepegdaveHomy po3ginom XV AHTMKOPYNUiAHOT nporpamu.

8.4. YnoBHOBaxeHWIN 3abe3neyye opraHisauito 30inCHEHHS OLIHKM pe3ynbTaTiB BNPOBAaLKEHHS 3ax0AiB,
nepenbavyeHnx AHTUKOPYNUINHOK nporpamoto. [ns 34inCHEHHS OUIHKM YNOBHOBaXXEHU Ma€e NpaBo OTpUMYBaTu y
NMCbMOBIN opMi BiONOBIAHY iHbOpMaLilo Bif4 NpauiBHUKIB Npo pe3ynbTaTu peanisadii BianoBigHWX 3axoAis.
Pe3ynbTaTt OuiHKM y3aranbHOTLCA YNOBHOBaXEHMM Y MMCbMOBOMY 3BiTi, SKUW BiH CKNagae He piflle HX pas Ha
WwicTb micauis i nepegae NeHepansHomy gupekTtopy. OuiHka NPOBOANTLCA 3a KpUTEPISIMU, BU3HAYEHUMU
YNoBHOBaXEHMM.
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Translation:

[p.4] 3.14. The concern must undergo an external audit at least once every three years, encompassing an
assessment of corruption risks carried out by organizations that provide audit services, legal or consulting services
or independent experts.

3.15. Based on the results of the internal and external corruption risk evaluation report, the General Director will
take the necessary measures for the prevention, detection and counteraction of corruption in the Group's activities,
including by changing existing anti-corruption standards and procedures.

[p.14] VIII. Procedure for supervision and control of compliance with the anti-corruption programme, as well as
evaluation of the results of anti-corruption activities.

8.1. The Commissioner shall exercise supervision and constant monitoring of employees’ compliance with the anti-
corruption programme of the Concern.

8.2. Supervision and control over compliance with the anti-Corruption programme is carried out in the following
forms:

8.2.1. The Concern reviews and responds to reports of violations of anti-corruption programme requirements,
instances of corruption or corruption-related crimes.

8.2.2. Performing scheduled and unscheduled inspections of employees ' activities, analysis of employees’ practical
implementation of the provisions of the Concern’s anti-corruption programme.

8.2.3. The Concern conducts an examination of organizational, administrative, legal, production and financial
documents, as well as their projects.

8.3. If during the supervision or control of compliance of the anti-corruption programme the Commissioner identifies
evidence of a violation of the provisions of the

[p.15] anti-corruption programme or other corruption offence the General Director approves the launching of an
internal investigation in accordance with section XV of the anti-corruption program.

8.4. The Commissioner ensures that the results are evaluated and measures are implemented in accordance with
the anti-Corruption programme.

In order to make an assessment, the Commissioner has the right to receive in writing a form containing relevant
information from employees about circumstances which are the focus of the investigation.

The results of the evaluation are summarized by the Commissioner in a written report, which is drawn up at least
once every six months and passed to the General Director.

Assessments are carried out according to criteria defined by the Commissioner.

[14] Request to Military Prosecutors Office (Webpage)

Accessed 05/09/2019
https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-
reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html

"SC "Ukroboronprom" is inexorably eliminating corruption at its enterprises. Systematic internal audits allow
bringing illegal withdrawal of funds to light. All the materials collected are immediately transmitted to the
Prosecutor’s office. We expect the law enforcement authorities to promptly respond, adjudging severe penalty for
corruptors. Corruption in the area of defence is unacceptable,’- stressed UKROBORONPROM representatives.

[5] Press Release — Deputies’ Working Visit (Webpage)

Accessed 27/08/2019
https://ukroboronprom.com.ua/en/media/ukroboronprom-zaprosyv-deputativ-osobysto-oznajomytys-iz-stanom-opk-
bezposeredno-na-pidpryyemstvah.html

19


https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html
https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html
https://ukroboronprom.com.ua/en/media/ukroboronprom-zaprosyv-deputativ-osobysto-oznajomytys-iz-stanom-opk-bezposeredno-na-pidpryyemstvah.html
https://ukroboronprom.com.ua/en/media/ukroboronprom-zaprosyv-deputativ-osobysto-oznajomytys-iz-stanom-opk-bezposeredno-na-pidpryyemstvah.html

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

The State Concern "UkrOboronProm" invited deputies of the Committee on Preventing and Combating Corruption
to see for themselves the state of the military-industrial complex, to conduct offsite meetings and get access to the
necessary documents — including those containing state secrets — directly at the enterprises.

The initiative of the State Concern is related to the fact that despite the transfer of 116 cases — gathered during
UOP internal audits — to the law enforcement agencies, as well as duration of the prejudicial inquiries, so far there is
no adequate data demonstrating the number of people found guilty.

[4] Press Release — On Tackling Corruption (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/en/media/prezydent-podyakuvav-vnutrishnij-bezpetsi-ukroboronpromu-za-systemnu-
borotbu-z-koruptsiyeyu.htmi

UKROBORONPROM launched its anti-corruption program in 2014. It involves internal auditing and engagement of
external auditors, cooperation with media, public organizations, state and international institutions, in particular,
Transparency International Ukraine.

[7] Press Release — On External Audit (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/en/media/ukroboronprom-provede-konsultatsiyi-z-potentsijnymy-uchasnykamy-
tenderu-na-provedennya-mizhnarodnogo-audytu.html

The Tender Committee of the SC "Ukroboronprom" (UOP) initiates consultations with potential participants of the
tender for conducting an international audit of UOP activities. The corresponding decision was adopted on June 15
with regard to the appeal, made by a number of leading audit firms, about the need to improve technical task and
tender documentation.

In particular, such offers came from Baker McKenzie, Baker Tilly, Ernst & Young.

At the request of Western partners and the Independent Defense Anti-Corruption Committee (NACO), the State
Concern has changed the terms of the tender from the "financial survey" to "financial audit according to
international standards" and this resulted in a number of remarks. However, the audit — unlike the survey — was
clearly regulated by law and some aspects were not taken into account during the preliminary adjustment of the
tender conditions.

[.]

An independent UOP audit will be conducted in accordance with international standards, including public reporting
and access of auditors to all necessary information.

UKROBORONPROM will become the first state industrial association in the history of Ukraine that will undergo an
international audit.

[9] News Release — On Security Service Oversight of Audit (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/en/media/ukroboronprom-zaproshuye-sylovi-vidomstva-pryyednatysya-prozorogo-
audytu-derzhkontsernu.html

"UkrOboronProm" systematically fights corruption at its enterprises-participants. In 2014, in the framework of this
process, an anti-corruption program was launched. This program prevented 220 million UAH in lost defence funds
between 2014 and 2016.

In 2 years the State Concern conducted 76 checks, issued 27 orders to eliminate violations, and initiated 25
functional audits. The inspections detected violations totaling for over 496 million UAH. 12 heads of UOP
enterprises were dismissed and 29 officials — involved in corruption schemes — were brought to justice.
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Question

2.3 Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

There is evidence that the company commits to investigating incidents and has a specific procedure to deal with
whistleblowing cases. The company describes the whole investigation process from receipt to final outcome, and
there is evidence that all cases are documented.

However, the company receives a score of ‘1’ because there is no evidence that investigations are handled by an
independent team or report to an independent board member. The company also makes no commitment in publicly
available evidence to providing whistleblowers with updates on the outcome of investigations. There is additionally
no evidence that summary information of investigations is reviewed by a central body.

Evidence

[19] Changes To The Concern (Webpage)

Accessed 06/03/2020
https://ukroboronprom.com.ua/uk/media/desyat-golovnyh-dokorinnyh-zmin-ukroboronpromu-za-3-5-roky.html
7. BnacHa aHTuKopynuinHa nporpama

Y 2014 poui ofHieto 3 rofoBHUM 3agadv Ans LeHTpanbHoro odicy "YkpobopoHpomy" crtana GopoTtbba i3
Kopynuieto Ha nianpuemcTBax KoHuepHy. OkpiMm 3anpoBagkeHHst Npo30pux TeHAEepiB, Byno NPUAHATO pilleHHS
CTBOPUTK crevjanbHy BHYTPILWHIO CNy0y, 3agadvelo SIKoK cTana npoBeAEHHS1 aHTUKOPYMUINHMX 3axoAiB 3i
30upaHHa MaTepianis Woao nopyLleHb Ta iIHPOpPMYBaHHS NPaBOOXOPOHHUX OpraHis.

Translation:
7. Own anti-corruption program

In 2014, one of the main tasks for the central office of Ukroboronrom was the fight against corruption at the
enterprises of the Concern. In addition to the introduction of transparent tenders, it was decided to create a special
internal service, the task of which was to conduct anti-corruption measures to collect material on violations and
inform law enforcement agencies.

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.4] 3.13. Akwo nig yac 3axoAiB O[O OLiHKM KOPYMLUIMHUX PU3KKIB YNOBHOBaXXEHWUI BUSBUTL (DaKT NOPYLUEHHS
AHTUKOPYNUINHOI Nporpamu, BYMHEHHS KOPYNUiIMHOrO abo NOB’A3aHOr0 3 KOPYNLUIE NPaBOMOPYLUEHHS, BiH iHiLiloe
nepea eHepanbHUM AMPEKTOPOM MUTaHHA NPOBEAEHHS BHYTPILLUHBOrO PO3ChigyBaHHS Y NOpsSAKy, nepeadayeHomy
po3sginom XV AHTUKOPYNUINHOI Nporpamm

[p.6] 3.24. ins nosigoMneHHs npauiBHUkaMmy KoHUepHY Npo dakTu nopylweHHs AHTUKOPYNUIRHOT nporpamu,
BYMHEHHS KOpPYMUiHMX abo NOB'sI3aHMX 3 KOPYMLUieto NpaBonopyLleHb (garni - NoBigoOMIIEHHS) Ha odilinHoMy Beb-
canTi KoHLEepHY po3MilLyeTbCa HacTynHa iHopmauis:

- HoOMep TenedoHy Ans 34iMCHeHHs noBigomneHb — (044) 489-38-66;

- agpeca eneKkTpoHHOI NOLWWTK ANs 34IMCHEHHS NOBiZOMIEHb — anticor@ukroboronprom.com;

- Yac NPUNOMY YCHUX Ta MUCbMOBUX MOBIAOMIEHb YNOBHOBaXeHMM — wofeHHo 3 08.45 oo 17.30. Tunosa dopma
noBigoMIeHHA HaBedeHa y fgoaatky 1 4o AHTUKOPYNLUINHOT nporpamu.
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[p-7] 3.25. YnoBHOBaxeHui Beae Peectp nosigoMneHb Npo aktn nopyLlleHHs AHTUKOPYNLUiMHOT nporpamu abo
03HaK BYMHEHHS KOPYNUiIMHUX Y1 NOB'A3aHNX 3 KOPYMUieto npaBonopyLleHb (aani - Peectp) y XypHarnbHo-
€neKTPOHHIN bopMi (BoaaTok 2 4o AHTUKOPYMLINHOI Nporpamu), 3 A0TPMMaHHSAM BUMOT LLIOAO 3abe3neyveHHs
3axuUCTy iHGhopMaLlil Ta HeAOMNYLLEHHS BUTOKY BiOMOCTEN LLOA0 BUKPMBAYIB KOPYNLi.

Y PeecTpi BKasylTbCs, AaTta NogaHHSA NOBIigOMIIEHHS, KOHTaKTU 3adBHMKA, iIHpopMaUia Npo dhakT NOpYyLUEHHS
AHTMKOPYNUIAHOT NporpaMmn abo Npo akT BYMHEHHSI KOPYMNLUIAHOIO YM NMOB'I3aHOMO 3 KOPYILE NPaBONoOpPYLLEHHS,
34iNCHEHI 3axoam pearyBaHHSA Ha hakTu BUKNAAEHi Y NOBIAOMIEHHI Ta NPUIHATI piLLEHHA 3a pe3ynbTaTaMu
po3rnsaay noBiAOMMEHHS.

[p.6] 3anucu oo PeecTpy 3aHOCATLCA B A€Hb HAAXOMKEHHS NOBIAOMIIEHb. Y pasi HaOXOMXKEeHHS NOBIAOMITEHHS Y
BUXigHMI abo Hepoboumn AeHb BHECEHHSA 3anucy Ao PeecTpy 34iNCHIOETLCS Y nepLumn poboyumnii AeHb, Lo cnigye
3a BUXigHMM abo Hepobounm.

o PeecTtpy 3aHoCHTbCS iHGhOpMaLis Woao 3axoniB, siki nepeadadvaeTbCcs BXUTU ANst NepeBipky iHdopMallii,
BUKNaLEHOI B NOBIAOMIIEHHI, @ TAKOX NPO PilLeHHs, NPUAHATI 3a pe3dynbTaTaMun nepesipku.

Y pasi notpebu, oo Peectpy moxe 6yTn BHeceHa iHwa HeobxigHa iHopmauis. OTpumaHi Ta BHeceHi 4o Peectpy
NOBIAOMITEHHSI PO3rNa4aloTbCA YNOBHOBaXEHM NPOTArOM TPbOX poboymx AHiB. Y pasi HeobxigHOCTI 4OAAaTKOBOI
nepeB.ipkuX iHopMaLii, BUKNageHo! y NoBigoMneHHi, abo 3’acyBaHHs BignoBigHNX 06CTaBuH, CTPOK po3rnagy
NOBIAOMIEHHSI MOXe BYyTV NPOAOBXKEHNI YTOBHOBAXXEHUM.

MoBigoMneHHs po3rnagalTbCa YNOBHOBaXEHUM 3a YepProBiCTHO X NoJaHHA Ta BHeCeHHs 4o PeecTpy.
YNOBHOBaXEHWI MOXE 3MiHIOBATK YepProBiCTb pPO3rnsay NoBigoMeHb, BPaxoBYHOUN BaXXIIMBICTb BUKIAAEHOT Y HUX
iHpopmauii abo HeBigknagHicTb 1i po3rnsaay. IHpopmauis, ska MicTutbesa y PeecTpi, € KoHdigeHUinHoW i He
nignsirae po3rofioLEHHIO.

[p.14] VIII. Nopsaok 34iNCHEHHs Harnsaay, KOHTPOIO 3a 4OTPMMaHHAM AHTUKOPYNUINHOT Nporpamm, a TakoX OLHKM
pesynbTaTiB 34iNCHEHHS NnepeabaveHnx Heto 3axoaiB

8.1. YNoBHOBaeHWI 34iNCHIOE HArnsag i NOCTINHWMI KOHTPOMb 32 AOTPMMaHHAM npauiBHmkamy KoHuepHy
AHTUKOPYNUINHOT Nporpamu.

8.2. Harnsa i KoHTpornb 3a A0TPUMMaHHAM AHTUKOPYMUINHOT Mporpamun 34iMCHI0ETLCA YNOBHOBAXEHUM Y HACTYNHUX
dopmax:

8.2.1. Po3rnsg i pearyBaHHS Ha NOBIOMIIEHHS MPO NOPYLUEHHSA BUMOT AHTUKOPYNLUNHOI Nporpamu, BYNHEHHS
KopynuinHnx abo nos’sa3aHnx 3 KOPYnuieo NpaBonopyLUEHb;

8.2.2. 3aincHeHHs nnaHoBUX Ta No3annaHoBUX NepeBipoK AinbHOCTI NpauiBHUKIB KOHLUEPHY LWOAO BUKOHAHHS
(peanisauii) AHTUKOPYNUINHOI Nporpamu;

8.2.3. lpoBeOeHHsA ekcnepTU3n opraHizauiiHo-po3nopsa4Ymnx, PUANYHUX, BUPOOHUYMX Ta DiIHAHCOBMX LOKYMEHTIB,
a Takox ix npoekTiB. 8.3. AKWO nig Yac 34icHeHHst Harnaagy abo KOHTPOIO 3a AOTPUMAaHHAM AHTUKOPYNUINHOI
nporpamMv YNoBHOBaXXEHWI BUSBUTb O3HAKM NMOPYLUEHHS

[p.15] AHTuMKOpYNUiHOT NporpamMm abo 03HAKN BYMHEHHS KOPYNUiMHOrO abo NOB’A3aHOro 3 KOpYynuieto
NpaBoMnoOpYLUEHHS, BiH iHiUitoe nepen "'eHepanbHUM OUPEKTOPOM NUTaHHS NPOBEAEHHS BHYTPILLHLOMO
poscnigyBaHHS y NopsaKy, nepeadaveHomy po3ginom XV AHTMKOPYNUiMHOT nporpamu.

8.4. YnoBHOBaxeHWIN 3abe3neyye opraHisauito 30inCHEHHS OLIHKM pe3ynbTaTiB BNPOBAaLKEHHS 3ax0AiB,
nepenbavyeHnx AHTUKOPYNUiNHOK Nporpamoto. [nsa 34iNCHEHHS OLHKM YNOBHOBaXXEHUA Mae NpaBo OTPUMYBaTH Y
NMCLMOBIN bopMi BIANOBIAHY iHGOpMaLLito Big NpauiBHUKIB NpO pe3ynbTaTi peanisadii BignoBigHUX 3axoaiB.
Pe3ynbTaTtu OLiHKK y3aranbHITbLCA YNOBHOBaXEHMM Y MMCbMOBOMY 3BiTi, SKUIN BiH CKNagae He piflle HiX pa3 Ha
wicTb Micauis i nepenae NeHepanbHOMy anpekTopy. OuiHka NPOBOAUTLCS 3a KPUTEPISIMU, BUSHAYEHNMN
YNOBHOBaXXEHUM.

[p.19] XV. Nopsigok NpoBeAeHHst BHYTPILHIX po3chigyBaHb
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15.1. Y pasi HaaxomKeHHS NOBIAOMMNEHHS abo BUABMNEHHS 03HaK NOpYLUEHHS AHTUKOPYNLUINHOI Nporpamu
npauiBHnkoM KoHuepHy abo 03HaK BUMHEHHS KOPYMNUiNHMX abo NOB’A3aHNX 3 KOPYMUIE NpaBONoOpYLUEHb,
YnoBHOBaXeHWI NoBigoMIIse Npo Le ['eHepanbHOro AupekTopa, Sk BXMBaE 3axodis, nepeadavyeHnx nyHKToM
15.2 uboro po3ainy AHTUKOPYMUINHOI Nporpamu. Y pasi HaaXooKeHHS MOBIAOMINEHHsS] ab0 BUSIBIIEHHS O03HaK
NOpYLLEHHS BUMOT AHTMKOPYNUiAHOT Nporpamu 'eHepanbHUM ANPEKTOPOM abo 03HaK BUMHEHHS] HUM KOPYMNLUiAHOIo
4/ NOB'A3aHOIO 3 KOPYMLiE€0 NPaBOMNOPYLUEHHS YNOBHOBaXXEHWIA NMOBIAOMIISIE NPO Lie 3aCHOBHMKA.

Y pasi HagxomXkeHHs NoBiooOMNEeHHsA abo BUABNEHHST aKTiB NPO BYMHEHHST KOPYNLUiMHOIro abo nos'a3aHoro 3
KOpYMLUi€0 NPaBoONOPYLUEHHSA YN NMOPYLLUEHHSA BUMOT

[p.20] AHTMKOPYNUiAHOT NporpaMn YNoBHOBaXXeHNM ["eHepanbHUM QUPEKTOpP NOBIJOMISIE MPO Le 3aCHOBHMKA i
BXWBAaE 3axofiB, nepeadayeHnx nyHKTom 15.2 Lboro posainy.

15.2. 3a ymoB, nepegbadeHnx MyHKTOM
15.1 uboro po3sginy AHTUKOPYNUIHOT Nporpamu, ['eHepanbHuin AMpeKkTop 3000B’A3aHNI BXUTU HACTYMHMX 3axX0miB:

15.2.1. 3 HagxomKeHHAM iHdbopMaLlii NPU3HAYMTIN BHYTPILLHE PO3CNiAYBaHHSA 3 METOO MiATBEPAXEHHS YN
CMPOCTYBaHHs iHhopMaLii Npo NMOBIPHE NOpYLLEeHHS AHTUKOPYNUIHOT Nporpamu abo KopynuinHe Yn nos'a3aHe 3
KOpYNUi€0 NPaBOMOPYLUEHHS;

15.2.2 3a pesynbTatamu BHYTPILLHLOrO PO3CHlidyBaHHS BU3HAYUTM CMOCOOU YCYHEHHS MPUYMH | HAcniakiB
NOpYLUEHHS, AKLLO Take Marno Micue, 3acTocyBaTh 4O BUHHUX OCIO AncumnniHapHe CTAMHEHHS, a TakoX
3abe3neunTn 3axoau WoAo 3anobiraHHa Takum gism y ManbyTHboMY;

15.2.3. Y pasi BUsiBNEHHS 03HaK KOpynuiiHoro abo noBs'a3aHoro 3 KOpynuieto NPaBonoOPYLUEHHS, 38 BUMHEHHS SIKOTO
nepenbayvyeHo agMiHicTpaTMBHY abo KpMMiHanbHY BiANOBiAanbHICTb, HEranHO iHPOPMYBaTU NPO Le cneuianbHO
YNOBHOBaXeHUX CyB'eKTiB y cdepi npoTunaii kopynuii.

15.3. BHYTpilWIHE po3cnigyBaHHA NPOBOANTLCS NWLLE Y BUNaakax, konvm HagaHa abo BusiBneHa iHpopmauis
CTOCYETbCS KOHKPETHMX OCib Ta MICTUTb dhakTUYHI AaHi, ki MOXYTb OyTW nepeBipeHi. BHyTpilHE po3cnigyBaHHA
npusHayaeTbca 'eHepanbHUM OMPEKTOPOM | MPOBOANTLCS NPU3HAYEHO HUM KoMicieto. [lo cknagy KoMmicii
0060B’'s1I3KOBO BKIOHAETHCS YMOBHOBAXXEHWUI 3@ BUHATKOM BMNAZKIiB, KONMW po3chigyBaHHA NpU3HavaeTbcs 3a
Hacnigkamy BUSIBNEHHS hakTiB Yn OTpUMaHHS iHopmalLlii Mpo BYMHEHHST YOBHOBaXXEHUM KOpynuiiHoro abo
MOB’AA3aHOrO 3 KOPYNUiEl0 NPaBONOPYLUEHHS, NOPYLLEHHS BUMOT AHTMKOPYNUiNHOT nporpamu. CTpok npoBeaeHHs
poscnigyBaHHSA He noBuHeH nepesuwysaTtn 30 (TpMaLAaTH) pobounx aHiB. MaTtepianu npoBegeHNX BHYTPILLHIX
po3crigyBaHb 36epiratoTbCA B apxiBi YNOBHOBaXXEHOro HE MeHLe 5 (N'aTu) poki..

Y pasi Ko 3a pe3ynbTaTaMn BHYTPILWHLOrO po3chifyBaHHA Ha YNOBHOBaXXEHOIro HaknagaeTbCca aucumnniHapHe
CTArHEHHs, Npo ue nucbMoBo nosigomnsetTbca HA3K y ABOAEHHUI CTPOK 3 AaTu MOro HaknageHHs.

Translation:

[p.5] 3.13. If the Commissioner is present during corruption risk assessment activities which uncover evidence of a
violation of the anti-corruption program, the Commissioner shall initiate an investigation in accordance with the
Concern’s procedure. The results of the investigation are presented to the General Director.

[p.6] 3.24. Employees are able to inform the Concern about violations of Anti-corruption programme rules,
corruption offenses and corruption-related illegal acts on the official website of the Concern using the following
methods:

- by phone — (044) 489-38-66;

- by email — anticor@ukroboronprom.com;

- Calls and written messages will receive a response from an authorised officer during standard daily operating
hours, from 08.45 to 17.30.
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The standard form of the message is given in Annex 1 to the anti-corruption policy programme.

[p.7] 3.25. The Commissioner keeps a Register of notifications of violations of the anti-corruption programme or
signs of corruption-related violations and related offenses (hereinafter-the Register) in an electronic journal form
(Appendix 2 to the anti-Corruption program), in compliance with the requirements for ensuring protection of
information and prevention of leaks of information about those who exposers of corruption. The register indicates
the date of the of filing the notification, and the applicant's contacts, details about the violation of the anti-Corruption
programme regulations or about incitement or commission to commit a corrupt offense. The Concern will respond
and take action in response to information contained in the report.

Entries in the Register are made on the day of the receipt of messages. In the case that a message is received
outside of operating hours, entries to the Register must be made on the next working day.

The register contains information about the measures that are supposed to be taken to verify the information set out
in the notification, as well as of decisions taken on test result. If necessary, other relevant information can be
entered in the register.

Messages received and entered in the Register are considered by an authorized officer within three business days
following submission. Messages are submitted for consideration by the Commissioner according to the order in
which they are submitted to the register. The Commissioner may change the order of consideration of messages,
taking into account the importance of the information contained in them or the urgency of its consideration.
Information contained in the Registry is confidential and is not subject to disclosure.

[p.14] VIII. Procedure for supervision and control of compliance with the anti-corruption programme, as well as
evaluation of the results of anti-corruption activities.

8.1. The Commissioner shall exercise supervision and constant monitoring of employees’ compliance with the anti-
corruption programme of the Concern.

8.2. Supervision and control over compliance with the anti-Corruption programme is carried out in the following
forms:

8.2.1. The Concern reviews and responds to reports of violations of anti-corruption programme requirements,
instances of corruption or corruption-related crimes.

8.2.2. Performing scheduled and unscheduled inspections of employees ' activities, analysis of employees’ practical
implementation of the provisions of the Concern’s anti-corruption programme.

8.2.3. The Concern conducts an examination of organizational, administrative, legal, production and financial
documents, as well as their projects.

8.3. If during the supervision or control of compliance of the anti-corruption programme the Commissioner identifies
evidence of a violation of the provisions of the

[p.15] anti-corruption programme or other corruption offence the General Director approves the launching of an
internal investigation in accordance with section XV of the anti-corruption program.

8.4. The Commissioner ensures that the results are evaluated and measures are implemented in accordance with
the anti-Corruption programme.

In order to make an assessment, the Commissioner has the right to receive in writing a form containing relevant
information from employees about circumstances which are the focus of the investigation.

The results of the evaluation are summarized by the Commissioner in a written report, which is drawn up at least
once every six months and passed to the General Director.

Assessments are carried out according to criteria defined by the Commissioner.
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[p.19] XV. Procedure for conducting internal investigations

15.1. If the Concern receives a message or evidence of signs of a violation by an employee of the regulations of its
anti-corruption programme then the Commissioner informs the General Director, who will order a respond in
accordance with the procedure outlined in section 15.2 of this anti-corruption programme document.

If through its own research the Concern is able to establish that corrupt activity has taken place then the employee
who submitted the report is informed.

[p.20] On receiving a report of corruption within the Concern the General Director takes the measures provided for
in paragraph 15.2 of this section.

15.2. Subject to the provisions of paragraph 15.1 of this section of the anti-corruption programme, the General
Director is obliged to take the following measures:

15.2.1. On receiving information indicating a corruption-related offence the General Director will commission an
internal investigation for the purpose of confirming or disproving information around the alleged violation of the anti-
corruption poilcy or corruption-related offence;

15.2.2 based on the results of the internal investigation, measures will be formulated to manage and eliminate the
causes and consequences of the violation, if any were identified. Measures will also be introduced to avert similar
violations in the future.

15.2.3. In the event that signs of a corruption violation are confirmed which imply administrative or criminal liability
then the Concern will immediately inform authorized anti-corruption agencies within law enforcement.

15.3. An internal investigation is conducted only in cases where assistance is provided or the information identified
relates to specific individuals and contains factual data that may be checked.

An internal investigation is commissioned at the direction of the general Director and conducted by a Commission
appointed by him. The Commission must include an Authorized representative with the exception of cases where it
is assigned based on the results of finding facts or obtaining information about the Commission by the Authorized
person of corruption or related corruption offenses, violation of the requirements of the anti-corruption program.
The duration of the investigation should not exceed 30 (thirty) business days.

Materials of internal investigations are stored in the archive of the Commission for at least 5 (five) years. If the
results of an internal investigation on the Commissioner a disciplinary penalty is imposed, this is reported in writing
to the NASC within a two-day period from the date of its imposition.
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Question

2.4 Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no publicly available evidence that the company assures itself of the quality of investigations, for example
by indicating that staff conducting investigations are properly trained, by implementing a policy to handle complaints
about the process or by reviewing the investigation process every three years.

Evidence

No evidence found.
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Question

2.5 Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
1
Comments

There is evidence that the company informs law enforcement of material findings of corruption offenses.

However, there is no evidence that material findings of bribery and corruption are reviewed by the company’s
board. While findings from investigations are presented to the General Director, in publicly available evidence the
company does not name an appropriate senior individual specifically responsible for reviewing the need for
reporting criminal offences to authorities.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.4] 3.13. AKwo nig Yac 3axoAiB WoA0 OUIHKN KOPYNUINHUX PU3KKIB YNIOBHOBAXEHWI BUSIBUTb (DaKT NOPYLUEHHS
AHTMKOPYNUIAHOT NporpaMn, BYNHEHHS KOPYNUiNHOrO abo NoB’si3aHOro 3 KOpyruieto NpaBonoOpYLUEHHS, BiH iHiLjioe
nepep 'eHepanbHNUM ONPEKTOPOM NUTaHHS NPOBEAEHHS BHYTPILLIHBOrO po3cnigyBaHHA y NOPSAKY, nepeadavyeHomy
po3aainiom XV AHTUKOPYNUIAHOT nporpamu

[p.5] 4.7.1. Y pasi oTpMMaHHA ANs BUKOHaHHS pilleHb Yn AopYyYeHb, SKi npauiBHUK KOHLEepHY BBaXXa€e HE3aKOHHUMM
abo Taknmu, WO CTaHOBMATH 3arpo3y OXOPOHIOBaHUM 3aKOHOM MpaBaM, cBob6oAaM Yn iHTepecam OKPeMmxX
rpPOMagsH, puanYHUX ocid, gepxaBHUM abo CycninbHUM iHTEpecaMm, BiH NOBMHEH HEralHoO B NMMCbMOBIN (opMmi
nosigomMuTK Npo Le Be3nocepenHbOro KepiBHMka abo MeHepanbHOro aAnpekTopa Ta YNOBHOBaXXEHOTO.

[p.20] 15.2.1. 3 HagxooKEHHSIM iHpopMaLil NPU3HAYNTU BHYTPILLHE PO3CrigyBaHHSA 3 METOI NIATBEPIKEHHS UM
CNpOCTYBaHHS iHpopMaLii Npo MMOBIpHE NopyLUEeHHsT AHTUKOPYNUINHOT NporpamMmu abo KopynuiiHe YM NoB'si3aHe 3
KOpYNUi€0 NPaBOMOPYLUEHHS;

15.2.2 3a pesynbTatamv BHYTPILLHBOIO PO3CridyBaHHS BU3HAYMTWN CNOCOOU YCYHEHHS MPUYMH i HAacniakKis
NopyLUEHHS, AKLWO Take Mano Micue, 3acTocyBaTh A0 BUHHUX OCI6 AncumnniHapHe CTArHEHHS, a TakoX
3abes3neynTn 3axoam WOAO 3anobiraHHa Takum gism y ManbyTHbomy;

15.2.3. Y pasi BUABNEHHSI 03HAK KOPYNUiNHOro abo NoB'a3aHOro 3 KOpymuie NPaBonOPYLUEHHS, 32 BUMHEHHS SIKOTO
nepenbaveHo agMiHicTpaTMBHY abo KpMMiHanNbHY BiANOBiAaNbHICTb, HErANHO iIHPOPMYBaTU NPO Le creLianbHo
YNOBHOBaXXeHUX Cy0'eKTIB y cdepi npoTumaii kopynuii.

Translation:

[p.4] 3.13. If the Commissioner is present during corruption risk assessment activities which uncover evidence of a
violation of the anti-corruption program, the Commissioner shall initiate an investigation in accordance with the
Concern’s procedure. The results of the investigation are presented to the General Director.

[p.5] 4.7.1. In the case that employees receive proposals or orders that the employee considers illegal or a threat to
rights which are protected by law then that employee is obliged to immediately inform; their manager, the General
Director of the Concern, the Commissioner.

[p.20] 15.2.1. On receiving information indicating a corruption-related offence the General Director will commission
an internal investigation for the purpose of confirming or disproving information around the alleged violation of the
anti-corruption poilcy or corruption-related offence;
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violations in the future.

[17] Linkedin Slide on Cooperation With Authorities 2014-2015
Accessed 06/03/2019
https://www.slideshare.net/Ukroboronprom/ss-74838448/11

NMPABOOXOPOHHUM OPFAHAM

cKePOBAHO 130 MATEPIANIB
2016 pix _ 0,

PO3MOYATO KPUMIHANBHI
nPOBAﬂ)KEHHﬂ
2014 pIK
30 Jzorsex T
2016 pik 13
100 marepianis nepebysaiots y

neEeieui nanoxogonuis

Translation:

130 cases have been transferred to law enforcement agencies

2016 78
2015 37
2014 15

Criminal Proceedings Initiated

15.2.2 based on the results of the internal investigation, measures will be formulated to manage and eliminate the
causes and consequences of the violation, if any were identified. Measures will also be introduced to avert similar

15.2.3. In the event that signs of a corruption violation are confirmed which imply administrative or criminal liability
then the Concern will immediately inform authorized anti-corruption agencies within law enforcement.

30 2014 6
2015 11
2016 13
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100 cases are being checked by law enforcement agencies

[18] Fighting Corruption Linkedin Slide 2014-2015 (Webpage)
Accessed 06/03/2020
https://www.slideshare.net/Ukroboronprom/uop-present-eng-50386891

9> UKROBORONPROM: FIGHTING CORRUPTION

M 28 agency checks:
1 about 15 administrators were disciplined,
12 were fined
1 Concern terminated employment relationship with 9 General Directors
of the enterprises-participants;

9 M 40 cases of information submition to law enforcement bodies:
1 on the basis of material provided, 20 cases were commenced to criminal proceedings.

[19] Changes To The Concern (Webpage)

Accessed 06/03/2020
https://ukroboronprom.com.ua/uk/media/desyat-golovnyh-dokorinnyh-zmin-ukroboronpromu-za-3-5-roky.html
7. BnacHa aHTuKopynuinHa nporpama

Y 2014 poui ogHieto 3 ronoBHUM 3aay Ans LeHTpanbHoro oduicy "YkpobopoHpomy" ctana 6opoTtbba i3 kopynuieto
Ha nignpuemctBax KoHuepHy. OkpiM 3anpoBaXeHHS NPO30pux TeHAepiB, Oyno NPUAHATO PpilleHHA CTBOPUTU
crneuianbHy BHYTPIWHIO cniyxby, 3agayeto SIKOK cTana MpPOBEAEHHS aHTUMKOPYNUiIMHMX 3axoniB 3i 30upaHHs
MaTepianis Woa0 nopyLeHb Ta iHpOopMyBaHHS NPaBOOXOPOHHUX OPraHiB.

Translation:

7. Own anti-corruption program

In 2014, one of the main tasks for the central office of Ukroboronrom was the fight against corruption at the
enterprises of the Concern. In addition to the introduction of transparent tenders, it was decided to create a special
internal service, the task of which was to conduct anti-corruption measures to collect material on violations and
inform law enforcement agencies.

[14] Request to Military Prosecutors Office (Webpage)

Accessed 05/09/2019
https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-
reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html

During 2015-2016 UKROBORONPROM transferred 48 corruption cases — identified during internal audits — to the
military prosecutor’s office. In particular, 23 cases on misuse of public funds, 25 cases on withdrawal of funds from
the state-owned enterprises-participants of the Concern. At this point, law-enforcement agencies examined 26
cases (55%) only. None of the accused people was brought to trial.

"SC "Ukroboronprom" is inexorably eliminating corruption at its enterprises. Systematic internal audits allow
bringing illegal withdrawal of funds to light. All the materials collected are immediately transmitted to the
Prosecutor’s office. We expect the law enforcement authorities to promptly respond, adjudging severe penalty for
corruptors. Corruption in the area of defence is unacceptable,”- stressed UKROBORONPROM representatives.

[6] Press release on NYT Story (Webpage)

29


https://www.slideshare.net/Ukroboronprom/uop-present-eng-50386891
https://ukroboronprom.com.ua/uk/media/desyat-golovnyh-dokorinnyh-zmin-ukroboronpromu-za-3-5-roky.html
https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html
https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Accessed 27/08/2019
https://ukroboronprom.com.ua/en/media/ostanni-novyny/shhodo-publikatsiyi-u-new-york-times-ta-perekruchennya-
informatsiyi.html

In this regard, we must emphasize that because of the internal control measures of Ukroboronprom since 2014, 185
materials were passed to law enforcement agencies with signs of abuse and corruption at the enterprises of
"Ukroboronprom"”. For them, 42 criminal proceedings were initiated. By managerial decisions, 28 managers of
enterprises were dismissed, and another 70 officials were brought to disciplinary responsibility.

[4] Press Release — On Tackling Corruption (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/en/media/prezydent-podyakuvav-vnutrishnij-bezpetsi-ukroboronpromu-za-systemnu-
borotbu-z-koruptsiyeyu.html

41 criminal case was initiated in accordance with materials, transferred by the State concern
"UkrOboronProm" to law enforcement agencies, and a significant number of those is already in the courts.
This was announced by the President of Ukraine Petro Poroshenko during his visit to the Lviv Armored Plant,
which is the part of the national defense-industrial association.

[5] Press Release — Deputies’ Working Visit (Webpage)

Accessed 27/08/2019
https://ukroboronprom.com.ua/en/media/ukroboronprom-zaprosyv-deputativ-osobysto-oznajomytys-iz-stanom-opk-
bezposeredno-na-pidpryyemstvah.html

The State Concern "UkrOboronProm" invited deputies of the Committee on Preventing and Combating Corruption
to see for themselves the state of the military-industrial complex, to conduct offsite meetings and get access to the
necessary documents — including those containing state secrets — directly at the enterprises.

Initiative of the State Concern is related to the fact that despite the transfer of 116 cases — gathered during UOP
internal audits — to the law enforcement agencies, as well as duration of the prejudicial inquiries, so far there is no
adequate data demonstrating the number of people found guilty.

[8] Press Release - On Reforms (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/en/media/desyat-golovnyh-dokorinnyh-zmin-ukroboronpromu-za-3-5-roky.htmi
UOP Anti-corruption program

In 2014, one of the main tasks for UOP headquarters was fighting corruption at UOP enterprises. In addition to
transparent e-procurement, it was decided to create a special internal service that will collect materials on violations
and inform the law enforcement agencies.

Thanks to work of UOP internal service, since 2014, 185 materials on violations at UKROBORONPROM
enterprises were collected for the total amount of UAH 950 million. All these materials were transferred to the
Security Service of Ukraine, the Prosecutor’s Office, the Ministry of Internal Affairs and other law enforcement
agencies, becoming the basis for 42 criminal proceedings. At the same time, 28 heads of UOP enterprises were
suspended from office, and another 70 officials were brought to disciplinary responsibility.
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Question

2.6 Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score

1

Comments

The company publishes some high-level data on the disciplinary actions resulting from corruption and bribery
incidents of its employees. However, the company receives a score of ‘1’ because it is not clear that this is data
updated on an annual basis and the data does not clearly include information on the number of reports received
(including those received through whistleblowing channels), or the number of investigations launched.

Evidence

[5] Press Release — Deputies’ Working Visit (Webpage)
Accessed 27/08/2019
https://ukroboronprom.com.ua/en/media/ukroboronprom-zaprosyv-deputativ-osobysto-oznajomytys-iz-stanom-opk-

bezposeredno-na-pidpryyemstvah.html

Initiative of the State Concern is related to the fact that despite the transfer of 116 cases — gathered during UOP
internal audits — to the law enforcement agencies, as well as duration of the prejudicial inquiries, so far there is no
adequate data demonstrating the number of people found guilty.

[8] Press Release - On Reforms (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/en/media/desyat-golovnyh-dokorinnyh-zmin-ukroboronpromu-za-3-5-roky.html
Thanks to work of UOP internal service, since 2014, 185 materials on violations at UKROBORONPROM
enterprises were collected for the total amount of UAH 950 million. All these materials were transferred to the
Security Service of Ukraine, the Prosecutor’s Office, the Ministry of Internal Affairs and other law enforcement
agencies, becoming the basis for 42 criminal proceedings. At the same time, 28 heads of UOP enterprises were
suspended from office, and another 70 officials were brought to disciplinary responsibility.

[18] Fighting Corruption Linkedin Slide 2014-2015 (Webpage)
Accessed 06/03/2020
https://www.slideshare.net/Ukroboronprom/uop-present-eng-50386891

Qf“ UKROBORONPROM: FIGHTING CORRUPTION

M 28 agency checks:
1 about 15 administrators were disciplined,
12 were fined
1 Concern terminated employment relationship with 9 General Directors
of the enterprises-participants;

"8 m 40 cases of information submition to law enforcement bodies:
1 on the basis of material provided, 20 cases were commenced to criminal proceedings.

[14] Request to Military Prosecutors Office (Webpage)
Accessed 05/09/2019
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https://ukroboronprom.com.ua/en/pro-golovne/ukroboronprom-prosyt-vijskovu-prokuraturu-operatyvnishe-
reaguvaty-na-fakty-pravoporushen-pro-yaki-povidomlyaye-kontsern.html

During 2015-2016 UKROBORONPROM transferred 48 corruption cases — identified during internal audits — to the
military prosecutor’s office. In particular, 23 cases on misuse of public funds, 25 cases on withdrawal of funds from
the state-owned enterprises-participants of the Concern. At this point, law-enforcement agencies examined 26
cases (55%) only. None of the accused people was brought to trial.

[6] Press release on NYT Story (Webpage)

Accessed 27/08/2019
https://ukroboronprom.com.ua/en/media/ostanni-novyny/shhodo-publikatsiyi-u-new-york-times-ta-perekruchennya-
informatsiyi.html

In this regard, we must emphasize that because of the internal control measures of Ukroboronprom since 2014, 185
materials were passed to law enforcement agencies with signs of abuse and corruption at the enterprises of
"Ukroboronprom"”. For them, 42 criminal proceedings were initiated. By managerial decisions, 28 managers of
enterprises were dismissed, and another 70 officials were brought to disciplinary responsibility.

[4] Press Release — On Tackling Corruption (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/en/media/prezydent-podyakuvav-vnutrishnij-bezpetsi-ukroboronpromu-za-systemnu-
borotbu-z-koruptsiyeyu.htmi

41 criminal case was initiated in accordance with materials, transferred by the State concern "UkrOboronProm" to
law enforcement agencies, and a significant number of those is already in the courts. This was announced by the
President of Ukraine Petro Poroshenko during his visit to the Lviv Armored Plant, which is the part of the national
defense-industrial association.
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3. Support to Employees

Question

3.1 Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score

1

Comments

There is evidence that the company provides a training module outlining the basic principles of the anti-bribery and
corruption policy, although there is no specific reference to training on the whistleblowing options available to
employees. The company requires all new employees to take a mandatory briefing on the company’s anti-
corruption programme and on relevant anti-corruption laws and regulations.

However, the company receives a score of ‘1’ because it does not explicitly state that training is provided
systematically to employees across all its operations and geographic locations, and in all appropriate languages.
Based on publicly available evidence, it is unclear how frequently training is conducted.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020
http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf
[p.2] lll. AHTUKOPYNUiNHI 3axoamn y AisnbHOCTi KoHuepHy

3.1. KoHuepH 3abe3neyvye po3pobKy Ta BXUTTA 3axofiB, Aki € HeobxigHMMu Ta gocTaTtHiMu gns 3anobiraHHs,
BUSIBMEHHS | NPOTUAIT KOpYNuii y CBOIN QisNbHOCTI.

3.2. AHTUKOpPYNUiMHI 3ax04n BKOYaOTh:

3.2.1. lNepioanyHy OLiIHKY KOPYNUIAHWUX PU3UKIB Y OinbHOCTI KOHLEpPHY;

3.2.2. AHTVKOpYNUiHI CTaHgapTyv i npoueaypy y AisnbHocTi KoHUepHYy;

3.3. OCHOBHVMMY aHTUKOPYNUIMHUMK CTaHAapTamu i npouenypamu KoHUepHy €:

3.3.1. O3HanoMneHHs HOBUX NpauiBHUKIB WOA0 3MICTY AHTUKOPYMLUINHOT
nporpamm, NpoBeAeHHS HaBYanbHMX 3axoiB 3 NUTaHb 3anobiraHHs | NpoTuaii Kopynuii;

3.3.2. AHTrKOpynuiHa nepeBipka lopuanYHMX Ta isndHmX ocid, sKi MaTb Hamip
yknacTtu gorosip 3 KoHuepHoM;

3.3.3. MNonoxeHHs Wwoao 060B’a3K0BOro 4OTPUMaHHSA AHTUKOPYNUINHOT Nporpamu;

3.3.4. Kputepii o6paHHs lopnanyHux Ta isudHux ocid, ski MalTb Hamip yknactu
porosip 3 KoHUepHoM;

3.3.5. ObmMexeHHs wWwoao niaTpumkmn KoHuepHOM NOMiTUYHUX NapTin, 30iNCHEHHS
6naroginHoT AisiNbHOCTI;

[p.4] 3.16. 3 meTOKO (hOPMYBaHHSA HANEXHOro PiBHA aHTUKOPYNUIMHOT KyNbTypy YNOBHOBaXXEHUM AMs1 HOBUX
npauiBHKKIB, @ TAKOX IHLWWX OCIO, AKi OitoTb Big iMeHi KOHLEepHY, NpoBoaMTLCA 060B’'sI3KOBMIA BCTYMHUIM iIHCTPYKTaX
i3 NonoxeHb 3akoHy, AHTUKOPYMUIHOT MpOrpaMu Ta NOB’A3aHUX 3 HEKO JOKYMEHTIB.
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[p.18] XIII. Nopsgok npoBeAeHHA NepiogMYHOro NiaBULLEHHS KBanidikalil npauiBHUKIB y ccpepi 3anobiraHHsa Ta
BUSIBNEHHA Kopynuii B KOHUEepHi

13.1. MNMigBueHHs kBanidikadii npauiBHMKiB KoHUepHy y cdepi 3anobiraHHs Ta BUABEHHS KOPYNLUiT 34iNCHI0ETLCS
3 METO HadaHHSA 6a30BMX 3HaHb 3 MUTaHb aHTUKOPYMUINHOIO 3aKOHOA4ABCTBA, MiABULLIEHHS PiBHS BUKOHAHHS

BUMOr AHTUKOPYMUIAHOT Nporpamun, hopMyBaHHSA aHTUKOPYNUINHOT KyfbTYpU, a TakoX BUXOBAHHA HETEPNMMOCTI 4O
Kopynuii.

13.2. MMigBuWweHHs kBanidikauii 34inCHIOETbCA BIAMNOBIAHO 00 3aTBEpAXeHoro ['eHepanbHMM OUPEKTOPOM
TEMaTUYHOro nnaHy-rpadiky Ha KoXXHe nNiBpivys, SKMN roTyeTbCa YNOBHOBaXeHUM. [igBuLleHHs kBanidikauii

NOBMHHO NepeabavaTun 3axoamn Ans BCix npauiBHUKiB KOHUEPHY.

[p.19] TemaTuka Ta chopma 3axopfiB (cemMiHapu, Nekuii, NPaKTUKYMW, TPEHiHrK, BeGiHapu TOLWO) i3 NigBULLIEHHS
kBanidgikauii BU3Ha4atoTbCA YNOBHOBaXXEHUM 3 YpaxyBaHHSAM:

13.2.1. lNMponosuuin KepiBHULUTBA Ta KEPIBHMKIB CTPYKTYPHUX Nigpo3ainis KoHuepHy;

13.2.2. PesynbTaTiB OUiHKM BNPOBagXEHHS 3ax0AiB AHTUKOPYNUIHOT Nporpamu;

13.2.3. PesynbTaTiB nepiognyHoIl OLiHKN KOPYNUINHMX PU3KKIB Y OisnbHOCTI KoHUuepHy;

13.2.4. PeaynbTartiB BHYTPILLHIX po3chigyBaHb.

13.2.5. 3BiTy YnoBHoBaxeHoro nepep 'eHepansHum anpektopom. 14. O6nik npoBeaeHMX 3axoiB i3 NigBULLIEHHS
kBanidpikauii y cdepi 3anobiraHHsi Ta BUSIBIIEHHS KOPYILUIi, @ TakoX 06K NPUCYTHIX Ha 3axoaax 34iMCHIETLCS
YNOBHOBaXXEHNM.

Translation:

[p.2] 1. Anti-corruption measures in the Group's activities

3.1. The concern provides for the development and adoption of measures necessary and sufficient to prevent,
detect and counteract corruption in its activities.

3.2. Anti-corruption measures include:

3.2.1. Periodic assessment of corruption risks in the Group's activities;
3.2.2. Anti-corruption standards and procedures in the Group's activities;
3.3. The main anti-corruption standards and procedures of the Concern are:

3.3.1. Familiarizing new employees with the content of the anti-corruption Policy programs, conducting training
events on preventing and combating corruption;

[p.4] 3.16. New employees must undertake a mandatory briefing on the Concern’s anti-corruption programme and
relevant anti-corruption laws with the aim of creating an appropriate level of anti-corruption culture amongst the
Concern’s employees.

[p.18] XIII. Procedure for periodic professional development of employees in the field of prevention and detection of
corruption in the Concern

13.1. The Concern provides employees ' with professional development in the field of preventing and detecting
corruption in order to provide basic knowledge on anti-corruption legislation, increase the level of compliance with
the requirements of the anti-Corruption programme, form an anti-corruption culture, and strengthen the concept of
intolerance to corruption.
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13.2. Professional development is carried out in accordance with the thematic schedule approved by the General
Director for each half-year, which is prepared by the Commissioner. Professional development should include
activities for all employees of the Concern.

[p.19] Subjects and the form of events (seminars, lectures, workshops, trainings, webinars etc.) for professional
development are determined by the Commissioner, taking into account:

13.2.1. Proposals of the management and heads of the Concern's structural divisions;

13.2.2. Results of evaluation of implementation of anti-Corruption programme measures;

13.2.3. Results of periodic assessment of corruption risks in the Concern's activities;

13.2.4. Results of internal investigations.

13.2.5. Report of the Commissioner to the General Director.

14. The Concern takes into account the activities carried out to improve skills in the field of prevention and detection

of corruption, and also accounts for those present at training events organised and carried out by the
Commissioner.
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Question

3.2 Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

There is no evidence that the company provides tailored anti-bribery and corruption training to employees based on
an assessment of their role and exposure to corruption risk.

Evidence

No evidence found.
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Question

3.3 Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
1
Comments

There is some evidence that the company submits its anti-corruption training programme to regular reviews as part
of audits and reviews of its wider programme. The company states that it adapts its training programme based on
the reports of management and the corruption risks identified. There is also some evidence that the company
monitors employee attendance at anti-corruption training events.

The company, however, receives a score of ‘1’ because it is not clear from publicly available information that the
company has clear systems in place to measure the effectiveness of its anti-corruption training and communications
programme, nor is it clear that such measures would be employed to enhance and improve the programme. There
is also no evidence that it conducts this assurance on a regular basis.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.18] XIII. NMopsinok npoBeAeHHs NepiogMyYHOro NiaBULLEHHS KBanidikauii npauiBHMKIB y ccepi 3anobiraHHs Ta
BUABMNEHHS kopynuii B KoHUepHi

13.1. NigBnwweHHs kBanidikauii npauisHukiB KoHuepHy y cdepi 3anobiraHHs Ta BUABNEHHS KOPYNUii 34iNCHI0ETHCA
3 MeTO HadaHHA 6a30BMX 3HaHb 3 MUTAHb aHTUKOPYMUINHOIO 3aKOHOA4ABCTBA, MiABULLIEHHS PiBHSA BUKOHAHHSA
BUMOr AHTUKOPYMUIAHOT Nporpamun, hopMyBaHHSA aHTUKOPYNUINHOT KyfbTYpU, a TaKoX BUXOBAHHA HETEPNMMOCTI 4O
Kopynuii.

13.2. MMigBuLWeHHA KBanidikauii 34inCHIOETLCA BiANOBIAHO A0 3aTBEPAXEHOro ['eHepanbHUM OUPEKTOPOM
TEMaTUYHOro nnaHy-rpadiky Ha KoXxHe NiBpivYs, SKUN roTyeTbCa YNoBHOBaXeHUM. [igBuLLeHHs kBanidikauii

NoBUHHO NepenbavaTn 3axoamn And BCix npauiBHuKiB KOHLEPHY.

[p.19] TemaTuka Ta hopma 3axopfis (CemiHapu, nekuii, NPaKTUKyMu, TPEHiHr, BeGiHapu TOLLO) i3 NigBULLIEHHS
kBanigikauii BU3Ha4alTbCs YNOBHOBAXEHUM 3 ypaxyBaHHSM:

13.2.1. Mpono3auui kepiBHULTBA Ta KEPIBHUKIB CTPYKTYPHUX Nigpo3ainie KoHUepHYy;

13.2.2. PesynbTaTiB OLIHKM BNPOBaMKEHHA 3axoiB AHTUKOPYNLIAHOI Nporpamu;

13.2.3. PesynbTaTiB NepioAnYHOT OLHKM KOPYNUIAHUX PU3KMKIB Y AisnbHOCTI KOHUEpHY;

13.2.4. Pe3ynbTaTiB BHYTPILLHIX po3cnigyBaHb.

13.2.5. 3BiTy YnoBHoBaxeHoro nepeg 'eHepanbHum gupektopoM. 14. O6nik npoBegeHnx 3axoais i3 NigBuLLEHHS
kBanigikauii y ccpepi 3anobiraHHsi Ta BUSIBIEHHST KOPYNLi, @ TakoX 06k NPUCYTHIX Ha 3axodax 34iNCHIETbCS
YNOBHOBaXXeHUM.

Translation:

[p.18] XIII. Procedure for periodic professional development of employees in the field of prevention and detection of
corruption in the Concern

13.1. The Concern provides employees ' with professional development in the field of preventing and detecting
corruption in order to provide basic knowledge on anti-corruption legislation, increase the level of compliance with
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the requirements of the anti-Corruption programme, form an anti-corruption culture, and strengthen the concept of
intolerance to corruption.

13.2. Professional development is carried out in accordance with the thematic schedule approved by the General
Director for each half-year, which is prepared by the Commissioner. Professional development should include
activities for all employees of the Concern.

[p.19] Subjects and the form of events (seminars, lectures, workshops, trainings, webinars etc.) for professional
development are determined by the Commissioner, taking into account:

13.2.1. Proposals of the management and heads of the Concern's structural divisions;

13.2.2. Results of evaluation of implementation of anti-Corruption programme measures;

13.2.3. Results of periodic assessment of corruption risks in the Concern's activities;

13.2.4. Results of internal investigations.

13.2.5. Report of the Commissioner to the General Director.

14. The Concern takes into account the activities carried out to improve skills in the field of prevention and detection

of corruption, and also accounts for those present at training events organised and carried out by the
Commissioner.
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Question

3.4 Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company’s incentive schemes incorporate ethical or anti-bribery and corruption
principles.

Evidence

No evidence found.
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Question

3.5 Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score
0
Comments

There is no evidence the company makes a specific public commitment to protect employees who refuse to act
unethically, even when it might result in a loss of business.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.16] X. Mpoueaypu 3axucTty npawiBHUKIB, SKi NOBiAOMUNKX iHOpPMaLLlO NPO KopynLinHe abo nos’sa3aHe 3
KOPYMLiE NpPaBoNoOpPYyLIEHHS

10.1. l'eHepanbHUn AMPeKTop, YNOBHOBAXXEHWI B MEXaX CBOIX MOBHOBa)eHb 3abe3neyyoTb YMOBM A5 3aXMCTY
ocib, aki HagaTb JONOMOry B 3anobiraHHi, BUSIBMEHHI Ta npoTuaii kopynuii B KOHLEpPHI.

10.2. IHhbopmaLia Npo npauiBHUKa, SKUIA NOBIGOMMB MNPO O3HAKM MOPYLLUEHHS BUMOT AHTUKOPYNLINHOT nporpamMu,
BUSIBMIEHHS O3HAK, KOPYNLiHOro abo NoB’si3aHOro 3 KOpynuieto NPaBoONOPYLLEHHS (Aani — BUKpMBaY), He Moxe ByTu
po3roroLleHa, Kpim Bunagkis, BCTAHOBIEHUX 3aKOHOM.

10.3. BukpuBaya, skui noBigomumB iHpopmauito BuknageHy B n. 9.2, sika 3a pesyrnbTataMmu nepesipkn BUSBUNIACh
[OOCTOBIPHOIO Ta NiATBEpANNAach He MOXe ByTH 3BifIbHEHO YM MPUMYLLEHO A0 3BifIbHEHHS, NPUTATHYTO A0
aucumnniHapHoi BignoBiganbHOCTI YM NiggaHo 3 60Ky KepiBHULTBA iHWWMM HeraTMBHMM 3axo4aMm BrMBY
(nepeBefeHHs, aTecTauid, 3MiHa YMOB Mpadli, BigMoBa B MPU3HAYEHHI HA BULLLY NOcagy, CKOPOYEHHS 3apo0biTHOT
nnaTtu Towo) abo 3arposi Taknx 3axoAiB BMMMBY Y 3B’A3KYy 3 NMOBIAOMMEHHAM HMM NPO NOPYLUEHHS BUMOT
aHTUKOPYMUINHOro 3akoHodaBcTBa Ta/abo BMMOr AHTMKOPYMLIMHOT NporpamMu.

10.4. Y pasi BUTOKYy KOHigeHUinHOI iHdbopMaLii npo BUKkpuBada ['eHepanbHuin ANpeKkTop, YNOBHOBaXKEHWI 3a
3a51BOKO TAKOro npauiBHUKa abo 3a BNACHOH0 iHILiaTUBOI, MOBMHHI HEBIOKTAAHO BXUTY BCIX 3aX0AiB ANSl YHUKHEHHS
HaCTaHHS HeraTMBHMX HacCnNigKiB 415 BUKPUBAYa, NOB’sI3aHUX 3 TAKUM PO3rOfOLUEHHSIM.

10.5. 3axoam Ans 3axucTy BMKpMBaya BM3HavaloTbCs [[eHepanbHUM QUPEKTOPOM ChiflbHO 3 YNOBHOBAXEHUM i
BMPOBaKYIOTLCSH 3@ YMOBM NUCbMOBOI 3roau npauisHUKa.

Translation:
[p.16] X. Procedures for protecting employees reporting information about corruption-related offenses

10.1. The General Director provides conditions for the protection of persons who assist in the prevention and
detection of corrupt activity in the Concern.

10.2. Information about the employee who reported signs of violation of the requirements of the Anti-corruption
program, identifying signs of corruption or the nature of the offense (hereinafter referred to as the accuser) may not
be disclosed, except if required to by law.

10.3. The accuser who reported the information (see clause 9.2), and when the information is proved to be factual,
reliable and reported in good faith, can not be subsequently dismissed or forced to resign, brought to disciplinary
action or submitted to other negative actions at the hands of the Concern’s management (transfer certification,
change of working conditions, refusal of appointment to a higher position, reduction of wages, etc.). The employee
will not be subject to threats in this regard.
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10.4. In case of a leak of confidential information about the accuser then the General Director authorises the
implementation of immediate measures to avoid negative outcomes for the accuser.

10.5. Measures to protect the whistleblower are determined by the General Director together with the Authorized
person and implemented with the written consent of the employee.
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Question

3.6 Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
1
Comments

There is some evidence the company commits to protecting and supporting both employees who report corruption
incidents and whistleblowers across the organisation. There is some evidence the company’s whistleblowing line is
open to third parties and it is inferred that the company’s policy of non-retaliation extends to these parties.

The company receives a score of ‘1’ because there is no evidence that the company assures itself of its employees’
confidence in this commitment through surveys, usage data, or other clearly stated means.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf[p.16] X. Mpouedypw 3axmcTy NpauiBHUKIB, AKi
noBigoMunu iHdopMauito Npo Kopynuiiie abo NoB’s3aHe 3 KOPYNUIE NPaBoNoOpPYLIEHHS

10.1. N'eHepanbHWM AUpeKTop, YNOBHOBAXEHN B MeXax CBOIX NOBHOBaXKeHb 3abe3neyyoTb yMOBU ANS 3aXUCTy
ocib, ski HagatoTb JONOMOry B 3anobiraHHi, BUSIBMEHHI Ta NpoTuaii kopynuii B KOHUEpHI.

10.2. [HdbopmaLis Npo npauiBHUKaA, SKUIA NOBIJOMMB NPO O3HAKN MOPYLLUEHHS BUMOT AHTUKOPYNLINHOI nporpamu,
BUSIBNIEHHS O3HAK, KOPYNLUinHOro abo nos’a3aHOro 3 KOPYMuielo NpaBonopyLLEHHs (4ani — BUKpMBaY), He Moxe ByTu
po3roroLleHa, KpiMm BUNaakiB, BCTAHOBEHUX 3aKOHOM.

10.3. BukpumBaya, skui noBigomMms iHopMaLito BUknageHy B n. 9.2, gka 3a pesynbTtaTtamu Nepesipkn BUsiBunach
[OOCTOBIPHOIO Ta NiATBEpANNAach He Moxe BYTU 3BiNbHEHO YM NPUMYLLEHO A0 3BiNlbHEHHS, MPUTATHYTO A0
aucumnniHapHoi BignoBiganbHOCTI YM NiggaHo 3 00Ky KepiBHULTBA iHLWMM HEraTUBHUM 3axo4aM BrvBY
(nepeBefeHHs, aTecTauid, 3MiHa YMOB npadli, BigMOBa B NPM3HAYEHHI Ha BULLY Nocagy, CKOPOYEHHS 3apobiTHOI
nnartu Towo) abo 3arpo3i Taknx 3axoAiB BMMMBY Y 3B’s13Ky 3 MOBIAOMIIEHHAM HUM MPO MOPYLUEHHS] BUMOT
aHTMKOPYMLIHOIo 3aKkoHoAaBcTBa Ta/abo BUMOr AHTUKOPYNLINHOI Nporpamu.

10.4. Y pasi BUTOKY KOHiAeHLINHOT iHdopmaLiil npo BuKpmBaya ['eHepanbHuUiA AupekTop, YNOoBHOBaXeHU 3a
3a5BOI0 TAKOro NpauiBHMKa abo 3a BracHOH0 iHILiaTUBO, MOBMHHI HEBIAKTAOHO BXUTU BCiX 3aX04iB AN YHUKHEHHS
HaCTaHHS HeraTMBHMX HacnigKiB ANsi BUKpMBaYa, NOB’A3aHMX 3 TAKMM PO3rOSIOLLEHHSIM.

10.5. 3axoam Ansa 3axucTy BUKpMBada BU3Ha4YaloTbCAa [[eHepanbHUM OUPEKTOPOM CMiNlbHO 3 YNOBHOBAXEHUM i
BMPOBAKYOTHCS 3a YMOBM NMMCbMOBOI 3roau npaudiBHuka.

Translation:
[p.16] X. Procedures for protecting employees reporting information about corruption-related offenses

10.1. The General Director provides conditions for the protection of persons who assist in the prevention and
detection of corrupt activity in the Concern.

10.2. Information about the employee who reported signs of violation of the requirements of the Anti-corruption
program, identifying signs of corruption or the nature of the offense (hereinafter referred to as the accuser) may not
be disclosed, except if required to by law.

10.3. The accuser who reported the information (see clause 9.2), and when the information is proved to be factual,
reliable and reported in good faith, cannot be subsequently dismissed or forced to resign, brought to disciplinary
action or submitted to other negative actions at the hands of the Concern’s management (transfer certification,
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change of working conditions, refusal of appointment to a higher position, reduction of wages, etc.). The employee
will not be subject to threats in this regard.

10.4. In case of a leak of confidential information about the accuser then the General Director authorises the
implementation of immediate measures to avoid negative outcomes for the accuser.

10.5. Measures to protect whistleblowers are determined by the General Director alongside the Commissioner and
are implemented with the written consent of the employee.
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Question

3.7 Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

There is evidence that the company operates both whistleblowing and advice channels and that these channels
allow for anonymous and confidential reporting. The company additionally states that these channels are available
to business partners.

However, the company receives a score of ‘1’ because evidence indicates that the company offers only internally
operated channels. There is also no evidence that these channels are available in all appropriate languages and in
all countries of operation.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf [p.6] 3.24. Ona NoBiAOMMEHHS nNpaLuiBHUKaMM
KoHuepHy npo daktv nopyLleHHs AHTUKOPYNLUIMHOT MpOorpaMm, BYMHEHHS KOPYNUiNHWX abo NOB'A3aHnX 3 KOPYMUieo
npaBonopyLleHb (Aani - NoBiAOMNEHHs) Ha odilinHoMy Beb-canTi KoHUuepHY po3milyeTbCsl HAacTynHa iHdopMmalis:

- HoMep TenedgoHy ans 3aincHeHHs nosigomneHb — (044) 489-38-66;

- agpeca enekTPoOHHOI NOLWTKN ANs 34IMCHEHHA NOBIgOMMNEHb — anticor@ukroboronprom.com;

- 4yac NpUMNoMy YCHUX Ta NMCbMOBMKX MOBIAOMIEHb YNOBHOBaXXeHUM — wogeHHo 3 08.45 no 17.30. Tunoea dopma
NoBIAOMMEHHsI HaBedeHa y goaaTtky 1 4o AHTUKOPYNUIHOT nporpamMu.

[p.7] 3.25. YnoBHoBaxeHun Bege PeecTp noBigomneHb Npo gakty nopyweHHs AHTUKOPYNUiMHOT nporpamu abo
O3HaK BYMHEHHS KOPYNUIMHUX Y1 NOB'A3aHNX 3 KOPYMLIE0 NpaBonopyLUeHb (aani - Peectp) y XypHarnbHo-
€NeKTPOHHI hopMi (BogaTok 2 A0 AHTUKOPYNUINHOI Nporpamu), 3 4OTPUMaHHAM BUMOT LWoao 3abesneyeHHs
3axuCTy iHpopMaLlil Ta HegonyLLEeHHS BUTOKY BiJOMOCTEN LLOAO BUKPUBAYIiB KOPYNU;i.

Y PeecTpi BKa3yoTbCs, aTa NoAaHHS NOBIJOMIIEHHS, KOHTaKTW 3asiBHUKA, iHhopMaLis Npo akT NopyLLeHHS
AHTUKOPYNUINHOI Nporpamu abo Npo dakT BYMHEHHST KOPYMNUIAHOMO Y/ NOB'A3aHOMO 3 KOPYILiE0 NPaBOMNoOpPYLUEHHS,
3[iCHeHi 3axoau pearyBaHHA Ha pakTn BUKNaAEHi y NOBIAOMNEHHI Ta NPUMHATI PiLLEeHHs 3a pe3ynbTaTamu
po3rnsaay NoBiAOMIIEHHS.

3anucu go PeecTpy 3aHOCATLCH B AeHb HAAXOMKEHHS NOBIAOMMEHb. Y pasi HagXOoKEeHHS MOBIAOMITEHHS Y
BUXigHWIA abo Hepobounii AeHb BHECEHHSA 3anncy A0 PeecTpy 34iMCHIOETLCS Y NepLUnii poboYMIi AeHb, WO Crigye
3a BUXigHMM abo Hepobounm.

[o Peectpy 3aHocHTbCA iHOpMaLlisa LWoAo 3ax0AiB, Ski nepeadavacTbCcs BXUTU ANS NepeBipku iHcpopmauii,
BUKNaZeHO! B MOBIAOMIIEHHI, @ TAKOX NPO PillleHHs, NPUAHATI 3a pesynbTaTaMun nepesipku.

Y pasi notpebu, oo Peectpy moxe 6yTn BHeceHa iHwa HeobxigHa iHdopmauid. OTpuMaHi Ta BHeceHi oo Peectpy
MOBIAOMITEHHSI PO3rNA4aloTbCA YNOBHOBaXEHM NPOTArOM TPbOX poboYmx AHiB. Y pasi HeobXigHOCTI 4O4AaTKOBOI
nepeBipkun iHpopMaLii, BUKNageHo! y NoBigoMMeHHi, abo 3’acyBaHHSA BignoBigHNX 06CTaBuH, CTPOK po3rnagy
NOBIOOMITEHHSI MOXe BYyT MPOAOBXEHNI Y TOBHOBaXXEHUM.

[MoBigoMneHHst po3rnagalTbCa YNOBHOBaXEHWM 3a YEeProBiCTHO X NoJaHHsS Ta BHeCeHHs 4o PeecTpy.
YNOBHOBaXXeHWNn MOXe 3MiHIOBaTN YeproBiCTb pPO3rnsay NoBifOMMNeHb, BPaxoBYyOUM BaXIUBICTb BUKNAAEHOT Y HUX
iHdopMauii abo HeBigknaaHicTk il po3rnsaay. IHdpopmauis, ska MicTuTbest Y PeecTpi, € KOHMIAEHUINHOL | He
nignsirae po3rosioLeHH!o.
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[p.8] V. lNMpaBa i 060B’a3kM NpauiBHUKIB KOHLEPHY

5.1. MpauiBHKKK Ta iHWIi ocobu, Wo AitoTb Bia iMeHi KoHuepHy, MaloTb NpaBo:
5.1.1. HapaBsaTu npono3auuii Wwoao yaockoHaneHHs AHTUKOPYNLIAHOT nporpamu;
5.1.2. 3BepTaTca 40 YNOBHOBAXEHOrO 3a KOHCYNbTaUigMU LWOA0 BUKOHAHHS
AHTMKOPYNUIMHOT NporpaMu Ta po3’sICHEHHAMM LLIOAO Ti MONOXEHb.

[p.15] IX. YMOBM KOHDIAEHLINHOCTI iH(POPMYBaHHSA YNOBHOBaXXEHOrO MpaLiBHMKamMu Npo akTn nopyLleHb
aHTUKOPYNUiNHNUX BUMOT

9.1. MNMpauiBHukam KoHuepHY rapaHTyeTbCa KOHIAEHLINHICTb iX NoBigoMneHb eHepansHOMY aupekTopy abo
YNOBHOBaXXeHOMY NPO BUSIBIEHI 03HAKW NOpyLUleHb AHTUKOPYMLUINHOT Nporpamm, KOpynuinHUX Yn NOB’A3aHnX 3
KOpynLui€elo npaBonopyLleHb, B AisiNbHOCTI iHWINX NpavuiBHUKIB KOHLEpHY Ta NoBigOMMEHb NPO hakTu NiabypeHHst
npadiBHukiB KOHUEpHY 40 BUMHEHHS KOPYNUIAHMX YM NOB’I3aHUX 3 KOPYMUIE NpaBonopyLUeHb.

9.2. NoBigoMneHHa Npo BUSABIEHI 03HaKM nopyLleHb AHTUKOPYMLUINHOT Mporpamu, a TakoX NOBIAOMINEHHS NPO
dakTn niabypeHHst npauiBHUKIB KOHLIEPHY 40 BUMHEHHS KOPYMLINHUX Y/ MOB’A3aHNX 3 KOPYMLIE NpaBonopyLleHb
MOXYTb OYTM 34INCHEHI B YCHIiA Y NNCbMOBIV hopMi, 3a 0OMNOMOroH0 KaHariB 3B’s13Ky, BU3HAUYEHUX Y
AHTUKOpYNUiNHIN nporpami. [NoBiaoMMEHHsS TakoX MOXYTb 34iINCHIOBATUCA NpaLiBHMKaMM Ta NOCagoBMMHU
ocobamu ginoeux naptHepiB KoHuepHy.

B KoHuepHi 3abe3nevyeTbes LinogoboBa poboTa BkasaHUX KaHaniB 3B’s13KY Ta iXHilA 3aXUCT Bif, 30BHILLHbOrO
BTPYYaHHS i BUTOKY iHCpopmaLlii.

9.3. NogaHH4a 3aBigOMO HeNpaBAMBUX NOBIAOMIIEHb HE 4OMYCKAETLCA.

9.4. MNosigomneHHs npauiBHUKIB KOHLEPHY NPO BUABMNEHHSA 03HAK, BUNHEHHS KOPYMUINHUX YM NOB’SI3aHMX 3
KOpYnuielo NpaBonopyLLeHb, MOXYTb OyTM aHOHIMHUMUW. AHOHIMHE MOBIAOMIEHHS MPO BUSIBMEHHSI 03HaK BUNMHEHHS
KOPYNUIMHNX Y1 NOB’A3aHUX 3 KOPYMLIED NpaBonopyLIeHb MoXxe B6yTn po3rnsHyTo nuile y BUNaaKy, Konu
HaBeaeHa Yy HboMy iHhopMaLlist CTOCYETbLCSt KOHKPETHOro npauiBHuKka KoHuepHy abo ginoeux naptHepiB KoHUepHY
Ta MiCTUTb aKTUYHI AaHi, sSiki MOXYTb OYTU NepeBipeHi.

9.5. MNepeBipKy iHGOopMaLiii, BUKNaaeHoi B MOBIGOMMNEHHI, 30iIMCHIOE YNOBHOBaXXEHWI, a AKLLO NOBIAOMIIEHHS
CTOCYETbLCA Aii camMoro YNoBHOBaXEHOro — rnpauiBHUK, BU3Ha4YeHUN ['eHepanbHUM OMPEKTOPOM.

9.6. Byab-siki oaHi, Wo OalTb MOXMBICTb iAEHTUIKyBaTN 0COOY, Ska NoBigoMuna YNOBHOBaXXEHOMO Npo ¢hakTu
nigbypeHHsa 40 BUMHEHHS KOpYNLiHOro abo noB’si3aHOro 3 KOpyruieto NpaBonopyLLeHHst abo NPo BUSIBMIEHHST 03HAK
NOpPYLLEHHS BUMOT

[p.16] AHTMKOpPYNUiAHOT MpOorpamMm, BYNHEHHS NPaLiBHUKaMM YU iHLWIMMK ocobamm KopynuinHUx abo NoB’A3aHux 3
KOpYMUi€ NpaBonopyLleHb, HanexaTb A0 KOHDIAEHUiINHOI iIHbopMaLlii Ta OXOPOHSTLCA 3rigHO 3 3aKOHOM.
YnoBHOBaeHWI Ta 0CO6U, 3anyyeHi HUM A0 NepeBipKM BUKNageHo! Y NoBiAOMMAEHHi iHdopMauii, He B npasi it
pO3ronoLyBaTu.

[p.18] XII. NMopsigok HagaHHA NpauiBHUKaM PO3’'SICHEHb Ta KOHCYMbTaui YNOBHOBaXEHNM

12.1. MNpwn HasaBHOCTI NUTaHb LWOAO TAyMadYeHHS OKpeMMUX NonoxeHb AHTUKOPYNLUINHOT NporpamMu npaviBHUKKN
KoHLepHY MOXYTb 3BEPHYTUCS 4O YNOBHOBAXXEHOrO 3@ OTPUMAHHSIM YCHOMO Y1 NMUCbMOBOIO PO3’SICHEHHS.

12.2. CyTb 3BEPHEHHS LWOA0 HaJaHHS PO3’AICHEHHS YM KOHCYNbTaLil BUKNagaeTbca 6e3nocepegHbo
YnoBHOBaeHOMY (Y BU3HAYeHi YNOBHOBaXXEHUM OHi Ta roanHuM 0cobrncToro npmnomy) abo LWsaXom HanpaseHHS
Ha 1oro iM’a cny>x60BOi 3anMcKkmn Y1 HagicnaHHsa Ha NOro eneKkTPoHHY agpecy NMCbMOBOIO 3BEPHEHHS Y AOBINbHIN

dopmi.

12.3. YNOBHOBaXEHWI HaJa€e yCHe PO3’ACHEHHS Mig Yac ocobucToro npunomy abo y nucbMoBin hopmi — He nisHilwe
Hi>XX NpOTAroM 7 (ceMu) poboYmMX OHIB 3 AHA OTPUMAHHS 3anuTy. YNOBHOBaXEHUA MOXE NMPOLOBXUTU CTPOK
po3rnsgy 3BepPHEHHS, ane He BinbLue Hix Ha 7 (ciM) pobo4mx AHiB, MPO L0 NMCbMOBO iHpopMye 0coby, sika
3BEpHYNacb 3a PO3’ACHEHHSAM.
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12.4. Akwo nig yac HagaHHA PO3’ICHEHHS YNOBHOBaXXEHWIN BUSIBUTb O3HAKM NOPYLUEHHS AHTMKOPYMLINHOT
nporpamy abo 03HaKuM BUMHEHHS KOPYMUINHOro abo NoB’a3aHoro 3 Kopynuielo NpaBoNopYLUEHHS, BiH iHiLitOE nepen
"eHepanbHUM AMPEKTOPOM MUTAHHS MPOBEAEHHSI BHYTPILLHBOrO po3crigyBaHHS Y nopsgky, nepegbayeHomy
po3agifiom XV AHTUKOPYNLUiAHOI nporpamu.

Translation:

[p.6] 3.24. Employees are able to inform the Concern about violations of anti-corruption programme rules,
corruption offenses and corruption-related illegal acts via the official website of the Concern using the following
methods:

- by phone — (044) 489-38-66;

- by email — anticor@ukroboronprom.com;

- Calls and written messages will receive a response from an authorised officer during standard daily operating
hours, from 08.45 to 17.30.

The standard form of the message is given in Annex 1 to the anti-corruption policy programme.

[p.7] 3.25. The Commissioner keeps a Register of notifications of violations of the anti-corruption programme and
related offenses (hereinafter-the Register) in electronic journal form (Appendix 2 to the anti-Corruption program), in
compliance with the requirements for ensuring protection of information and prevention of leaks of information about
exposers of corruption. The register indicates the date of the of filing the notification, and the applicant's contacts,
details about the violation of the anti-corruption programme regulations or about incitement or commission to
commit a corrupt act. The Concern will respond and take action in response to information contained in the report.

Entries in the register are made on the day of the receipt of messages. In the case that a message is received
outside of operating hours, entries to the Register must be made on the next working day.

The register contains information about the measures that are supposed to be taken to verify the information set out
in the notification, as well as of decisions taken on test result. If necessary, other relevant information can be
entered in the register.

Messages received and entered in the Register are considered by an authorized officer within three business days
following submission.

Messages are submitted for consideration by the Commissioner according to the order in which they are submitted
to the register.

The Commissioner may change the order in which messages are considered, taking into account the importance of
the information contained in them or the urgency of their consideration.

Information contained in the Registry is confidential and is not subject to disclosure.
[p.8] V. rights and obligations of employees of the Concern

5.1. Employees and other persons acting on behalf of the Concern have the right to:
5.1.1. Provide suggestions for improving the anti-Corruption programme;

5.1.2. Apply to the Commissioner for advice on the implementation of the anti-corruption programme and
explanations of its provisions.

6.11.14. Provide employees of the Concern with explanations and advice related to using the anti-Corruption
programme;

[p.15] IX. Conditions of Confidentiality for informing authorized employees about violations of anti-corruption
regulation requirements
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9.1. Concern employees are guaranteed the confidentiality of their messages to the General Director or to
authorized representatives about corruption-related offenses, in the activities of other employees of the Concern
and reports of cases of coercion of employees of the Concern to commit corruption-related crimes offences'.

9.2. Reports on identified signs of violations of the anti-Corruption program, as well as reports of facts prompting
employees of the Concern to commit corruption-related offenses may be committed orally, in writing, using the
communication channels defined in the anti-corruption policy program. Messages can also be submitted by
employees and appropriately authorised individuals of the Concern's business partners.

The Concern provides round-the-clock operation of these communication channels and their protection against
external interference and information leakage.

9.3. Submission of deliberately false messages is not allowed.

9.4. Notification of employees of the Concern about detection of signs of Commission corruption or corruption-
related offenses may be anonymous.

Anonymous messages about the detection of signs of corruption or corruption-related offences can only be
considered if the information provided in this document relates to a specific employee of the Concern or business
partners of the Concern and contains actual data that can be verified.

9.5. Verification of the information contained in the notification is carried out by the Commissioner, and if the
notification concerns the actions of the authorized person — the employee specified by the Director General.

9.6. Any data that makes it possible to identify the person who reported to the Commissioner details of an
incitement to commit corruption or signs of a violation of the requirements

[p.16] of the anti-corruption program, represent sensitive information and are protected by law. The Commissioner
and the persons involved in investigating incidents do not have the legal right to disclose it.

[p.18] XII. Procedure for the Commissioner to provide employees with explanations and consultations

12.1. If there are questions about the interpretation of certain provisions of the anti-corruption programme
employees of the Concern can contact the Commissioner and are entitled to receive an oral or written explanation.

12.2. The essence of the request for clarification or advice is set out directly to the Commissioner
to his / her email address.

12.3. The Commissioner provides oral explanations during a personal reception or in writing — no later than 7
(seven) business days from the date of receipt of the request.

The Commissioner may extend the term of consideration of the application, but not more than by 7 (seven)
business days, which is notified in writing by the person who applied for the explanation.

12.4. If, during the provision of an explanation, the Commissioner finds signs of violations of the anti-corruption
programme or signs of corruption or he/she initiates a corruption-related offense before the General Director in
accordance with the procedure provided for in section XV of the anti-corruption programme.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

There is some evidence the company has a conflicts of interest policy, which refers to actual and potential conflicts,
and makes specific reference to personal financial interests.

However, the company receives a score of ‘1’ because in publicly available evidence it does not make specific
reference to employee relationships, government relationships or outside employment. The policy also does not
refer to perceived conflicts. In publicly available evidence the company does not explicitly state that its policy
applies to all board members.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf[p.16] XI. BperynioBaHHsa KOHDAIKTY iHTEpEeCiB B
LisAnNbHOCTI NpauiBHUKIB KOHLEpHY

11.1. MNpauiBHukm KoHuepHy 3060B’a3aHi He ni3Hille HACTyMmHOro pobo4yoro AHA 3 MOMEHTY, KON Oi3Hanucs yu
NOBMWHHI Oynu gisHaTUCSA NPO HasIBHICTb Y HUX peanbHOro Yv NOTEHUINHOrO KOHMNIKTY iHTepeciB, NTMCbMOBO
NoBIZOMIIATY NPO Lie CBOro 6e3nocepeHbOoro kepiBHMKa abo YNOBHOBAXEHOIO, HE BUMHSITU [i Ta HE NpUAMaTK
pilleHb B yMOBax peanbHOro KoOHMMIKTYy iIHTEPECIB Ta BXWTU 3ax04iB 040 BPEryntoBaHHA pearnbHoro abo
NOTEHLINHOro KOHMNIKTY iHTEepeCIB. Y pasi BUHUKHEHHS peanbHOro abo NOTeHUiHOro KOHMMIKTY iHTepeciB y
"eHepanbHOro gMpeKkTopa BiH NOBIAOMISE MPO Lie YNOBHOBAXXEHOIo Ta 3aCHOBHUKA.

[p.18] 13. PiweHHs npo BperynioBaHHs KOHMNIKTY iHTEpeciB y QisnbHOCTi ['eHepanbHOro gmpekropa NnpuMiMaeTbCs
YNOBHOBAXXEHUM OpraHoM yrnpasniHHS.

14. MNMpauiBHKKkN KOHLEPHY MOXYTb CaMOCTINHO BXWTU 3axX0AiB LWOoA0 BperyntoBaHHSA KOHMMIKTY iHTepecCiB WSXoM
no3baBneHHs BiANOBIAHOrO NPUBATHOrO iHTEPEeCy 3 HaJaHHAM MiATBEPOXKYUNX Lie AOKYMEHTIB 6e3nocepeaHbOMyY
KepiBHUKY Ta YnoBHOBaxeHoOMy. [1o3baBneHHs NnpMBaTHOro iHTepecy Mae BUKoYaTh 6yab-sKy MOXIMBICTb MOro
NPUXOBYBaHHSI.

Translation:
[p.16] Conflict of interest resolution in the activities of employees of the Concern

11.1. Employees of the Concern must, no later than the next business day from the moment when they knew that
they had a real or potential conflict of interest, report the conflict in writing to their direct Manager or the
Commissioner. They must not perform actions and not accept decisions which influences on the arrangement which
is the cause of the real conflict of interest and must additionally take measures to resolve the actual or potential
conflict. If a material conflict of interest is uncovered, then the General Director and the Commissioner are notified.

[p.18] 13. The decision of how to resolve a conflict of interest in the activities related to the General Director is made
by the authorized management body.
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14. Employees of the Concern can independently take measures to settle conflicts of interest by describing the
relevant private interest with supporting documents to their direct manager and/or the Commissioner. In divesting a
private interest employees are prohibited from retaining secret private ownership.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score

1

Comments

There is some evidence the company has procedures to identify, declare and manage conflicts of interest, including
actual and potential conflicts. The policy outlines some examples of criteria for recusals and states that disciplinary

measures will apply if breached. There is evidence that different individuals are designated responsible for resolving
conflicts of interest dependent on the position of the relevant employee or manager. The company does not refer to
a specific body or individual with oversight and accountability for handling all cases.

The company receives a score of ‘1’ as there is no evidence that all employee and board member declarations are
held in a dedicated register or central depository that is accessible to those responsible for oversight of the process.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf[p.16] XI. BperynioBaHHsA KOHDAIKTY iHTEpEeCiB B
LisAnNbHOCTI NpauiBHUKIB KOHLEpHY

11.1. MNpauiBHnkn KoHuepHy 3060B’s13aHi He Mi3Hille HacTYNHOro podo4oro AHs 3 MOMEHTY, KONW Ai3Hanucs 4mn
NOBMWHHI Oynu gisHaTUCSA NPO HasIBHICTb Y HUX peanbHOro Yv NOTEHUINHOro KOHMNIKTY iHTepeciB, NTMCbMOBO
NoBIZOMIIATY NPO Lie CBOro 6e3nocepeHbOoro kepiBHMKa abo YNOBHOBAXKEHOIO, HE BUMHSTU [i Ta HE NpUAMaTK
pilleHb B yMOBax peanbHOro KOHMMIKTY iIHTEPECIB Ta BXWUTM 3axX0A4iB WOoA0 BPerynoBaHHs peanbHoro abo
NOTEHUINHOro KOHMMIKTY iHTepeciB. Y pasi BUHUKHEHHSA peanbHOro abo NOTEHUIMHOIO KOHMIIKTY iHTepeciB y
"eHepanbHOro AMpekTopa BiH NOBIOOMMSIE NPO Lie YNOBHOBAXEHOro Ta 3aCHOBHMKA.

[p.17] Y pasi BUHUKHEHHS peanbHOro abo NOTEHLIMHOrO KOHMNIKTY iHTEPECIB Y YNOBHOBaXXEHOrO BiH NOBIAOMNAE
npo ue NeHeparnbHOro anupexkTopa.

11.2. Be3anocepeHin KepiBHWUK CTPYKTYPHOrO Nigpo34iny NpoTAroM ABOX pobo4vMX AHIB NiCrs OTpUMaHHS
NOBIAOMITEHHA MPO HaABHICTb Y MiANernoro nomy npawiBHWKa peanbHOro Yn NOTEHUIMHOIo KOHNIKTY iHTepeciB
npuMMae pieHHs Npo cnocib BperynoBaHHA KOHMIKTY iHTepeciB, NPOo WO NOBiJOMNSAE NpauiBHMKa.
BesnocepeaHin kepiBHUK, SKOMY CTarno BiAOMO NPO KOHMNIKT iHTepeciB y nianernoro nomMmy npauiBHuka,
3000B’A3aHMI BXUTU NepeabadvyeHnx 3aKoHOM 3axoAiB Ans 3anobiraHHsa Ta BperynoBaHHSA KOHMMIKTY iHTepeciB (y
TOMY YnChi Y pasi CamMOCTINHOIO BUSIBIIEHHSI HAsiBHOTO KOHpMIKTY iHTepeciB y nianernoi nomy ocodu 6e3 3AiCHEHHS
Heto BiANOBIAHOroO NOBIAOMMNEHHS).

11.3. BperyntoBaHHS KOH(NIKTY iHTepeciB 30iMCHIOETLCA 3@ JONOMOIoK OOHOMO 3 HUXKYEeHaBedeHUX 3axX0AiB:

11.3.1. YCcyHeHH4a npauiBHuKa Big BUKOHAHHS 3aBAAHHS, BUMHEHHS [il, NPUAHATTA PiLLEHHS YuM yyacTi B MOro
NPUNHATTI;

11.3.2. BctaHOBNEHHSA 404ATKOBOIO KOHTPOSIO 3@ BUKOHAHHAM MpauiBHUKOM BiANOBigHOIo 3aBAaHHS, BUMHEHHAM
HUM NEBHMX AiN YU NPUNHATTS piLleHb;

11.3.3. OBmMexeHHs y 4OCTynNi NpauiBHWKa 40 NeBHOI iHhopmauii;
11.3.4. MNepernsagy obcary dyHKUiOHanbHMX 060B’A3KIB NpaUiBHUKAE;

11.3.5. lNepeBeneHHa npauiBHUKa Ha iHWY nocaay;
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11.3.6. 3BinNbHEHHs npauiBHUKa.

12. 3acTocyBaHHs1 3ax0AiB BperynoBaHHs KOHMNIKTY iHTepeciB nocagosnmmn ocobamm KoHLEepHyY BiAHOCHO
nignernux npawiBHKKIB 34IMCHIOETBCS BiANOBIAHO 00 NyHKTIB 11.2 Ta 11.3 po3ainy XI AHTMKOpYNUiAHOT Nnporpamu, B
3anexHocTi Bif kaTeropil NpauiBHUKIB B HACTYMHOMY NOPSAKY:

12.1. BigHOCHO 3aCTynHWKIB, pagHUKIB, MOMIYHUKIB Ta pedyepeHTiB [eHepanbHOro AMpeKkTopa, a TakoX KepiBHUKIB
CTPYKTYPHMX Nigpo3ainis, ski nignopsakoBaHi [eHepanbHOMY anpekTopy - 6esnocepeaHbo 'eHepanbHUM
OUPEKTOPOM 3 ypaxyBaHHAM NPOno3uLii Y NOBHOBAXEHOrO;

12.2. BiaHOCHO KepiBHUKIB CTPYKTYPHMX Nigpo3ainiB, ski yHKLIOHANBHO NiaNnopsaKoBaHi 3aCcTynHUKam
"eHepanbHOro AMpekTopa 3a HanpaMKamu JisnbHOCTI — [eHepanbHUM AMPEKTOPOM 3a NPono3nLismMun BignoBigHUX
3acTynHukiB MeHepanbHOro AMpekTopa 3 ypaxyBaHHAM NPOono3uLin Y NOBHOBAXEHOTO;

12.3. BigHOCHO 3aCTYNHUKIB KEPIBHWUKIB OKPEMUX CTPYKTYPHUX NiAPO3AiniB, KePiBHUKIB Ta 3aCTYMHUKIB KEPIBHUKIB
nigpo3ainis, Ski BXOASATb 40 CKNagy OKpeMux CTPYKTYPHUX Nigpo3ainis, Ta iHWKWX NpauiBHUKIB 3axX04u, BU3HAYEHI y
nignyHktax 11.3.1,11.3.2,11.3.3 ta 11.3.4 nyHkTy 11.3 po3giny X| AHTMKOPYNUiMHOT NporpamMu, 34iNCHIOTLCA
KepiBHMKaMM OKPEMUX CTPYKTYPHMX NiApo34inis, a 3axoaun, Bu3Ha4veHi y nignyHkrax 11.3.5 ta 11.3.6 nyHkTy 11.3 -
"eHepanbHUM ANPEKTOPOM 3a NPONO3nLIAMM KEPIBHMKIB OKPEMUX CTPYKTYPHUX NiAPO34iniB, NOrogXXeHNMM i3
3acTynHuKamm feHepanbHOro gupekTopa, Skum yHKLioOHanbHO NignopsaaKoBaHi BigNoOBIgHI CTPYKTYPHI Nigpo3ainu
3 ypaxyBaHHsIM NPONo3unLii YNOBHOBaXEHOIO.

[p.18] 13. PiweHHs npo BperynioBaHHs KOHMNIKTY iHTEpeCiB y QisnbHOCTi ['eHepanbHOro gmpekropa NnpuMiMaeTbCs
YNOBHOBAXXEHUM OpraHoM yrnpasniHHS.

14. MNMpauiBHrKkN KOoHUEPHY MOXYTb CaMOCTINHO BXWUTMW 3axX0AiB LWOA0 BPerynoBaHHS KOHMMIKTY iHTEpecCiB LUNSXOM
no3baBneHHs BiANOBIAHOrO NPMBATHOO iHTEPECY 3 HaAaHHAM MiATBEPAXKYIOUNX Lie AOKYMEHTIB B6e3nocepeaHbOMy
KepiBHUKY Ta YnoBHOBaxeHOMy. [1o3baBneHHs npMBaTHOroO iHTepecy Mae BUKoYaTh 6yab-AKy MOXIMBICTb MOro
NPUXOBYBAHHS.

Translation:

[p.16] Conflict of interest resolution in the activities of employees of the Concern

11.1. Employees of the Concern must, no later than the next business day from the moment when they knew that
they had a real or potential conflict of interest, report the conflict in writing to their direct manager or to the
Commissioner. They must not perform actions and not accept decisions which influence the arrangement which is
the cause of the real conflict of interest and must additionally take measures to resolve the actual or potential

conflict. If a material conflict of interest is uncovered, then the General Director and the Commissioner are notified.

[p.17] In the event of a real or potential conflict of interest in the Concern the Commissioner and the General
Director are informed of the matter.

11.2. Managers are required by law to work to settle and resolve conflicts of interest. The head of the structural
division will make a decision on how to settle a conflict of interest relating to one of their employees within two days
after receiving notification of a potential or material conflict of interest. The decision is reported to the employee.

11.3. Conflicts of interest may be resolved using any of the following methods:

11.3.1. Suspending an employee from completing a task, performing actions, or making decisions which relate to
the identified conflict.

11.3.2. Establishing additional controls over the employee's performance of tasks, the performance of certain
actions or decision making.

11.3.3. Restricting employee’s access to certain information.
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11.3.4. Reviewing the scope of the employee's functional responsibilities;
11.3.5. Transferring an employee to another position;
11.3.6. Dismissal of the employee.

12. Application of measures to resolve conflicts of interest by employees of the concern in relation to subordinate
employees are carried out in accordance with paragraphs 11.2 and 11.3 of section XI of the anti-Corruption
program, depending on the category of employees in the following order:

12.1. For deputies, advisers, assistants, and referents of the General Director, as well as heads of structural
divisions that are subordinate to the General Director directly by the Director General, taking into account the
Commissioner's proposals;

12.2. In relation to the heads of structural divisions that are functionally subordinated to the Deputy General
Directors for areas of activity — General Director on the proposals of the respective Deputy General Directors, taking
into account the proposals of the Commissioner;

12.3. In relation to the heads of individual structural divisions, managers and Deputy heads of departments that are
part of individual structural divisions and other employees’ activities defined in the sub-items 11.3.1,11.3.2, 11.3.3
and 11.3.4 of section Xl, paragraph 11.3, of the anti-Corruption program, measures are carried out by the heads of
individual structural divisions, and the measures defined in sub-paragraphs 11.3.5 and 11.3.6 of paragraph 11.3.
Measures for conflict of interest resolution related to the General Director are implemented by his/her deputies,
taking into consideration proposals of the Commissioner.

[p.18] 13. The decision of how to resolve a conflict of interest in the activities related to the General Director is made
by an authorized official within senior management.

14. Employees of the Concern can independently take measures to settle conflicts of interest by describing the
relevant private interest with supporting documents to their direct manager and/or the Commissioner. In divesting a
private interest employees are prohibited from secretly retaining private ownership.
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a policy regulating the employment of current or former public officials.

Evidence

No evidence found.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no publicly available evidence that the company publishes details of the contracted services of serving
politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

There is evidence that the company has a policy to restrict political donations in order to prevent corruption.
However, the company does not provide further details of its policy and it is not clear from publicly available that the
company prohibits political contributions as outlined in the scoring criteria.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020
http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf
[p.2] lll. AHTMKOpPYNLiHI 3axoan y aianbHOCTi KoHuepHy

3.1. KoHuepH 3abesneyvye po3pobKy Ta BXUTTA 3axofiB, Aki € HeobxXigHMMu Ta gocTaTtHiMu Ans 3anobiraHHs,
BUSIBMEHHS | NPOTUAIT KOPYNuii y CBOIN QisNbHOCTI.

3.2. AHTUKOPYNUiNHI 3aX0an BKMOYaOTb:

[.]

3.3.5. ObmexeHHs woao niaTpumkmn KoHUepHOM NOmMiTUYHUX NapTii, 34iNCHEHHS
6naroginHoT AisinbHOCTI;

Translation:
[p.2] . Anti-corruption measures in the Group's activities

3.1. The concern provides for the development and adoption of measures necessary and sufficient to prevent,
detect and counteract corruption in its activities.

3.2. Anti-corruption measures include:

[.]

3.3.5. Restrictions on the Concern's support for political parties, charitable activities;
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company publishes any details of its political contributions.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

There is evidence that the company’s anti-corruption programme includes restrictions on charitable donations but it
provides no further detail in publicly available evidence. There is no evidence that the company has a policy on
sponsorships.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020
http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf
[p.2] lll. AHTMKOpPYNLiHI 3axoan y aianbHOCTi KoHuepHy

3.1. KoHuepH 3abesneyvye po3pobKy Ta BXUTTS 3axofiB, Ski € HeoOXigHMMM Ta gocTaTHIMKU Ans 3anobiraHHs,
BUSABMNEHHSA | NPOTUAIT KOpYNUiT y CBOI 4isiNbHOCTI.

3.2. AHTUKOPYNUiNHI 3aX0an BKOYaOTb:

[..]

3.3.5. ObmexeHHs woao niaTpnmkyn KoHUepHOM NOMiTUYHUX NapTii, 34iNCHEHHS
6naroginHoT AisinbHOCTI;

Translation:
[p.2] 1. Anti-corruption measures in the Group's activities

3.1. The concern provides for the development and adoption of measures necessary and sufficient to prevent,
detect and counteract corruption in its activities.

3.2. Anti-corruption measures include:

[.]

3.3.5. Restrictions on the Concern's support for political parties, charitable activities;
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no publicly available evidence that the company has a policy or procedure on lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes any information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company publishes any details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
1
Comments

There is evidence that the company has a policy and procedures on the giving and receipt of gifts and hospitality.
This policy includes a financial threshold, which is set by law, although the company does not disclose the specific
amount. There is evidence that the company addresses the risks associated with gifts and hospitality given to public
officials.

The company requires employees to notify the Commissioner of the Commission for Anti-Corruption Risk
Assessment in writing about gifts given and received. However, the company receives a score of ‘1’ because there
is no publicly available evidence that this information is recorded in a dedicated register that is accessible to the
Commissioner.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf[p.9] 5.5. BumaraHHs, npoxaHHsd, oaepXaHHA
nodapyHkiB ans cebe um TpeTix Ocib Bia tpMaAMYHNX abo isnyHMX ocib npauiBHMkaMu (beanocepenHbo abo Yepes
iHWNX 0ciB) y 3B’A3KY i3 BUKOHAHHSAM CBOiX NOBHOBaXKEHb ab0 CBOIM CTAHOBULLEM Ta NOB’A3aHMMU 3 UM
MOXMMBOCTSMM HE JOMNYCKAETLCS.

5.5.1. MNpauiBHNKM MOXYTb NpUAMaTN NOAAPYHKM, AKi BiANOBIAAa0Tb 3araribHOBU3HaHUM YSBIEHHSM NpPo
FOCTUHHICTb (Hanpuknaa, NoAapyHKW y BUTNSAI CyBEHIPHOT NpoAyKLUii, MPUroLweHHs HKeto Ta HanosiMuy, 3anpoLLEHHS
Ha po3BakalbHi 3axo4M, BiAWKOAYBaHHS TPAHCNOPTHUX BUTPAT Ta NPOXUBAHHS B roTeni), KpiMm Bunagkis,
nepenbaveHnx y nignyHkTi 5.5.2. nyHkTYy 5.5 AHTUKOPYNUINHOT Nporpamu, siKLLO BapTiCTb TaKNX NO4APYHKIB He
nepesuLLye BCTAHOBMEHI 3aKOHOM PO3MipW.

5.5.2. NepenbaveHe UMM NYHKTOM 0BMEXEHHS 00 BApTOCTi NOAAPYHKIB HE MOLUUPKOETLCS Ha NOAAPYHKU, SKi:
5.5.2.1. OapyoTbca 6nm3bkummn ocobamu; 5.5.2.2. OgepXyoTbCs SK 3aranbHOAOCTYMHI 3HWXKU Ha ToBapw, Nocnyru,
3aranbHOAOCTYNHI BUrpaLui, Npusun, npemii, GoHycu.

5.5.3. Y pasi BusiBNeHHs nogapyHka LLOoA0 SKOro iCHye 3abopoHa y Moro ogepkaHHi y cnyk6oBoMy nNpuMiLLEHHi, a
TakoX Yy pasi HaaXOMXXEeHHS Npono3uuii nogapyHka npauiBH1ku KoHuepHy 3000B’A3aHi HEBiAKNagHo, ane He nisHile
0OHOro pobo4oro AHA, BXMTU Takux 3axogis:

5.5.3.1. BigmoBuTuca Big nponosuii;

[p.10] 5.5.3.2. 3a MmoxnuMBOCTI ifeHTUdIKyBaTK 0coby, sika 3pobuna nponoaudito; 5.5.3.3. 3anyuntu cBigkiB, SKLWLO
Le MOXIKMBO, Y TOMY YunCri 3 Yncna npauiBHukis KoHUepHy;

5.5.3.4. lM1cbmMOBO NOBIAOMMWTM MPO MPOMNO3ULII0 YNOBHOBaXXEHOT0O Ta 6e3nocepeaHbOro KepiBHMKa (3a HagBHOCTI)
abo NeHepanbHOro AnpekTopa.

5.5.4. Mpo BMUABNEHHSA MaliHa, LWo MoXe OyTu HenpaBOMIpHO BUrogow, abo nogapyHka CKNagaeTbCs akT, KU
nignucyeTbest 0coboto, sika BUsIBUMNA HENPaBOMIpHY BUrody abo nogapyHok, Ta YNoBHOBaXxeHUM abo ii
©e3nocepenHiM kepiBHUKOM.
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5.5.5. Y pasi sKwo mainHo, 1o Moxe ByTu HenpaBoOMipHOK BMrofol, abo nogapyHok BusaBnsie ocoba, sika €
"eHepanbHUM aupekTopoM abo YNOBHOBaXXEHMM, akT NPO BUSIBNEHHSI TAKOro ManHa nignucye usa ocoba abo ocoba,
YNOBHOBaXXeHa Ha BUKOHAHHA 000B’s3kiB TeHepanbHOro AMpeKkTopa y pasi Moro BiaACYTHOCTI.

5.6. MNMpauiBHKKK, a TakoXX 0CcOOM, SKi OiloTb Big iMeHi KOHLEpPHY yTpUMYHOTbCA Big Nponoauuii nogapyHkie
OepXXaBHMM CNy00BLUSAM, HApOAHUM AenyTaTam YKpaiHu, genytatam MicueBux pag, ix 6rmM3bkum ocobam,
daKkTUYHUM abo NOTEHUINHMM OiNOBUM NapTHepaM, ix npauiBHMKam abo npeacTaBHMKaM, a TakoX Big Oyab-skoi
iHLIOT NOBeiHKN, 9Kka MOXe BYTU PO3LiHEHOI SK TOTOBHICTb BUMHUTM KOPYMLIiNHE NPaBoMnopyLUEHHS, NoB’a3aHe 3
fisanbHicTio KoHuepHy.

5.6.1. lNopapyHkn MOXyTb BYTM A03BOMEHI Y BUNaaKax, Konv BOHW BigMNoOBiAaoTh 3arafibHOBU3HAHUM YSBIEHHAM
NPO FOCTUHHICTbL i iX BapTIiCTb HE NEepeBULLYE BCTAHOBIIEHI 3aKOHOM PO3MipW.

5.6.2. 3aranbHy nonituky KoHuUepHy 04O Npono3unLii nogapyHkiB Big iMeHi KoHUepHY B pamkax
3aranbHOBU3HAHUX YABIEHb NPO MOCTUHHICTb BM3Hayae eHepanbHW OUPEKTOp i3 BpaxyBaHHSIM BUMOT 3aKOHY.

5.7. Tpo koxeH dakT npono3uuii nogapyHky abo oTpyMaHHSa nogapyHKy B pamMmKax 3aranbHOBU3HAHMX YSBMEHb Npo
FOCTUHHICTb, NpaLiBHMK1 KOHUEpPHY NPOTAromM ogHOro podo4oro AHst MMCbMOBO MOBIAOMNATE YNOBHOBAXEHOIO 3a
HOpMOI0 BU3HAYEHO Yy AoAaaTKy 3 40 AHTMKOPYNUIAHOI nporpamMu.

Translation:

[p.9] 5.5. Employees must not solicit, request or receive gifts for themselves or third parties or from individuals by
employees (directly or through other persons) in connection with the performance of their duties or their
professional position.

5.5.1. Employees can accept gifts that adhere to generally accepted ideas about hospitality (for example, gifts in the
form of souvenirs, food and drink, invitations to entertainment events, reimbursement of transportation costs and
hotel accommodation), except in cases as outlined in sub-paragraph 5.5.2. paragraph 5.5 of the anti-Corruption
program, if the cost of such gifts does not exceed the amount established by law.

5.5.2. The limit on the value of gifts provided for in this paragraph shall not apply to gifts that are:

5.5.2.1. Given by loved ones;

5.5.2.2. Received as public discounts on goods and services, public winnings, prizes, bonuses, and bonuses.

5.5.3. If a gift is considered to be in violation of the regulations of the anti-corruption programme then the relevant
employee of the Concern must immediately, but not later than one business day, take the following measures:

5.5.3.1. Refuse the offer;
5.5.3.2. If possible, identify the person who made the offer;
5.5.3.3. To bring witnesses, if possible, including from among the Concern's employees;

5.5.3.4. Notify the Commissioner in writing of the proposal and the direct manager (if available) or the General
Director.

[p.10] 5.5.4. Identify the item that represents an improper gift and record its details in a document which will then be
signed by the recipient and their direct supervisor.

5.5.5. If the employee’s supervisor is absent then the item will be signed for by the relevant official performing
stand-in duties.

5.6. Employees, as well as persons acting on behalf of the Concern, shall refrain from offers of gifts to civil
servants, people's deputies of Ukraine, deputies of local councils, their close associates, actual or potential
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business partners, their employees or representatives, and any other behaviour, which can be regarded as a
willingness to commit a corruption offense, related to the Group's activities.

5.6.1. Gifts may be allowed in cases where they respond to generally accepted ideas about hospitality and their
cost does not exceed that established by the anti-corruption programme.

5.6.2. The General policy of the concern regarding gifts is set by the General Director in accordance with the
requirements of the law.

5.7. Employees of the Concern must notify the Commissioner in writing in the form specified in Annex 3 to the anti-
corruption programme about each instance of a gift being offered or received, within generally accepted ideas about
hospitality.
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
0
Comments

There is no publicly available evidence that the company requires the involvement of its procurement department in
the establishment or oversight of its supplier base.

Evidence

[8] Press Release - On Reforms (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/en/media/desyat-golovnyh-dokorinnyh-zmin-ukroboronpromu-za-3-5-roky.htmi
UOP Anti-corruption program

In 2014, one of the main tasks for UOP headquarters was fighting corruption at UOP enterprises. In addition to
transparent e-procurement, it was decided to create a special internal service that will collect materials on violations
and inform the law enforcement agencies.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
1
Comments

There is evidence that the company has formal procedures to conduct due diligence before engaging with all
suppliers, and that this process includes checks on beneficial ownership. There is some evidence that the company
would be willing to terminate a relationship or not engage a supplier if a red flag identified in due diligence could not
be mitigated.

However, there is no evidence that high risk suppliers are subject to enhanced due diligence nor that due diligence
is repeated at least every two years or when there is a change in the business relationship.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf [p.2] lll. AHTMKOPYNUiMHI 3axoan y QiANbHOCTI
KoHuepHy

3.1. KoHuepH 3abesne4vye po3pobKy Ta BXUTTS 3axofiB, SKi € HeobXxigHMMK Ta gocTaTHIMK Ans 3anobiraHHs,
BUSABMNEHHSA | NPOTMAIT KOPYnuii y CBOIN OisinbHOCTI.

3.2. AHTUKOpPYNUiMHI 3ax04n BKOYaOTh:

[.]

3.3.2. AHTrKOpynuivHa nepeBsipka topuanNYHMX Ta i3nYHMX OCiB, SKi MaloTb Hamip
yknacTtu gorosip 3 KoHuepHoOM;

3.3.3. lNonoxeHHs Wwoao 060B’a3K0BOro 4OTPMMaHHSA AHTUKOPYNUIVMHOT Nporpamu;

3.3.4. Kputepii o6paHHs topuanyHux Ta gisudHux ocid, siki MalTb Hamip yknactu
porosip 3 KoHUepHOM;

3.3.5. OBbmMexeHHs Woao nigTprMkM KoHUEepHOM MOMiTUYHMX NapTin, 30iINCHEHHS
6naroainHoi AisinbHOCTI;

[p.5] 3.20. Mepe.ipka OinoBMX NapTHEPIB CTOCOBHO HAAABHOCTI KOPYMUiNHUX PU3NKIB.

3.20.1. YnpaBniHHA BHYTPIiLIHbOI 6e3Mnekun 34iCHI0E NepeBIpKY AiNOBMX NapTHEPIB CTOCOBHO HAsIBHOCTI PU3UKIB,
LoJo pe3naeHTiB YKpaiHu, B YacTUHI NpOBEAEHHST HACTYMHUX 3aX0AiB:

1) nepeBipka 3a gaHuMy €QMHOIO AepPXXaBHOIO PEECTPY PUANYHNUX OCib, isndHMx ocib - nignpyemuiB Ta
rpomMagcbknx popmyBaHb BigNOBIAHOCTI AaHMX LLOAO AaTu peecTpaLii, agpecu, 3aCHOBHUKIB (yY4acHUKIB), KiHLEBOro
OeHediliapHoro BnacHuka, npucsoeHoro kogy €APINOY, HasBHOCTI/BIACYTHOCTI BUKOHABYOro NPOBAMKEHHS,
BignosigHocTi KBE[] ona noctavyaHHA 3asiBNEHNX TOBAPHO-MaTepianbHUX LiHHOCTEN, BUKOHAHHS POBIT UM HagaHHs
nocCnyr;

2) nepesipka 3a AaHMMW BiAMNOBIAHO LIeHTpanbHOro opraHy BUKOHaBYO! BNaan YMHHOCTI peecTpadii 4inosoro
napTHepa y dickanbHNX opraHax Ta HasiBHOCTI/BIACYTHOCTI NogaTKoBoOro 6opry, NiaTBepaAXeHHs
peecTpadii/aHyntoBaHHs cBigouTea nnatHuka MNOB abo nnaTtHuka eanHoro nogaTky;
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3) nepesipka 3a AaHMMK E€4MHOIO AepXXaBHOro PeECTpy CyAOBUX pilleHb iHdopMaLil LWOoA0 HAasgBHMX CYO0BUX
PilLEeHb, SIKi MOXYTb BNIIMHYTU Ha OLHKY CNPOMOXHOCTI AiNoBOro napTHepa BUKOHATK 3060B’A3aHHA (apewT
paxyHKiB Ta MaiHa, CTArHeHHs 6opry, HasBHICTb KpMMiHaNbHMX NPOBagKEHb TOLLO);

4) nepeBipka OinoBoro napTHepa, KM € akLioHepHUM TOBapUCTBOM, Y 6a3i gaHnx « SMIDAy; 5) nepeBipka B
Mepexi «IHTepHeT» iHbopMalii LWoao penyTalii AinoBoro napTHepa; 6) nepeipka OifioBoro napTHepa Ha
HaneXHiCTb 4O CNUCKY PUANYHNX Ta i3NYHUX OCib, LLIOAO AKMX Ai0Tb CaHKLIT BiANOBiAHO 0O 3aKOHOL4ABCTBA
YKkpainuy;

7) y pasi Bigbopy 4inoBmx napTHepiB, 3 AKUM NNAHYETbCA YKNaAeHHs 4OroBOPY i3 3aCTOCYBaHHAM KOHKYPEHTHMUX
npoLeayp, 3okpema, NpoBeAeHHS 3aKkyniBni Ha eNeKTPOHHOMY TOPriBeNbHOMY ManaHuYuKy, nepeBsipka BiACYTHOCTI
Y KOHTpareHTiBy4acHMKIB 3aKymniBfi NOB’si3aHnX 0cib MiX y4acHMkamm 3akynieni; 8) nepeBipka HAABHOCTI MNOB’A3aHMX
ocib Mix ginoBumu naptHepamu Ta KoHuepHoMm.

3.20.2. 3a pesynbTaTtamu NpoBeAEHOT NepeBipKM HAABHOCTI pU3nKiB, YNpaBriHHA BHYTPILIHLOT 6e3neku rotye Ha
iMm’a 'eHepanbHOro anpekTopa Ta/abo ocobu, sika byge

Translation:
[p.2] 1. Anti-corruption measures in the Group's activities

3.1. The concern provides for the development and adoption of measures necessary and sufficient to prevent,
detect and counteract corruption in its activity.

3.2. Anti-corruption measures include:

[..]

3.3.2. Anti-corruption-focused review of legal entities and individuals who intend to enter into a contract with the
Concern;

3.3.3. Regulation on mandatory compliance with the anti-corruption programme;

3.3.4. Criteria for selecting legal entities and individuals who intend to enter into a contract agreement with the
Concern;

[p.5] 3.20. Verification of business partners with respect to the existence of corruption risks.

3.20.1. The Department of internal security checks business partners for the presence of risks, concerning
residents of Ukraine, in part by carrying out the following measures:

1) verification using the unified state register of legal entities and individuals - entrepreneurs and social groups
matching data on the date of registration, addresses of the founders (participants), the ultimate beneficial owner
assigned EDRPOU code, the presence / absence of enforcement proceedings, compliance NACE

for the delivery of the stated commodity-material assets, execution of works or rendering of services;

2) Verification of data in accordance with the central executive authority in registration of a business partner with the
fiscal authorities and availability/absence tax debt, confirmation of registration / cancellation of VAT payer's
certificate or a single tax payer;

3) verification of information about court decisions according to the Unified state register available court decisions
that may affect the assessment of the ability of the business partner to fulfill obligations (seizure of accounts and
property, debt collection, availability of criminal proceedings, etc.);

4) checking the business partner, which is a joint-stock company, in the database "SMIDA»;

5) checking the Internet for information about the business partner's reputation;
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6) checking the business partner for belonging to the list of legal entities and individuals, which are subject to
sanctions in accordance with the legislation of Ukraine;

7) in the case of selecting business partners with whom you plan to enter into a contract with application of
competitive procedures, in particular, procurement on the basis of electronic trading platform, checking whether the
counterparty has no related parties between the bidders;

8) checking the presence of related parties between business partners and the Concern.

3.20.2. Based on the results of the audit of the presence of risks, the management of internal security prepares in
for the General Director and / or the person who

[p.6] will sign the contract on behalf of the concern, based on the authority granted to It, a memo with the audit
findings regarding the presence of risks, and adds materials provided by the responsible structural division and
sends it for approval by the Commissioner.

3.20.3. The Commissioner checks business partners for the presence of corruption risks in relation to residents of
Ukraine, by checking availability of information about attracting a business partner or its representative, an official
authorized to represent the interests of a business partner, an individual who is a member of a business partner, to
liability according to the law, for committing a corruption offense in the field of procurement, with entering into the
Unified state register of persons who committed corruption or related crimes with corruption offences.

3.20.4. Anti-corruption checks are conducted against non-residents of Ukraine in accordance with current
legislation.

3.21. Verification of business partners with respect to the existence of corruption risks is carried out in accordance
with the anti-Corruption program.

The Commissioner maintains a register of checks performed on business partners which have identified adverse
histories or have shown themselves to be susceptible to corruption risks.

3.22. The Commissioner summarizes the results of the audit of business partners which have the presence of risks
provided by the department of internal security, as well as the results of verification in accordance with sub-
paragraph

3.20.3 of paragraph 3.20 of the anti-Corruption programme and makes a decision on the approval of the memo with
the provision of written recommendations for cooperation with such a business partner to the General Director and /
or the person who will sign the contract on behalf of the Concern. In case of a negative recommendation, to start or
continue cooperation, the General Director must make an informed decision.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score

0

Comments

There is no evidence that the company ensures that its suppliers have anti-bribery and corruption policies in place
that meet a high standard.

Evidence

No evidence found.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score

0

Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no publicly available evidence that the company has a policy covering the use of agents or intermediaries.

Evidence

No evidence found.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
1
Comments

There is evidence that the company has formal procedures to conduct risk-based anti-bribery and corruption due
diligence prior to engaging with third parties.

However, the company states that it conducts due diligence on third parties, without specifying agents or high risk
intermediaries. Additionally, it is not clear that agents and highest risk intermediaries are subject to enhanced due
diligence. There is also no evidence that due diligence is repeated at least every two years or when there is a
significant change in the business relationship.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf [p.2] lll. AHTMKOPYNUiMHI 3axoan y QiANbHOCTI
KoHuepHy

3.1. KoHuepH 3abesne4vye po3pobKy Ta BXUTTS 3axofiB, SKi € HeobXxigHMMK Ta gocTaTHIMK Ans 3anobiraHHs,
BUSABMNEHHSA | NPOTMAIT KOPYnuii y CBOIN OisinbHOCTI.

3.2. AHTUKOpPYNUiMHI 3ax04n BKOYaOTh:

3.2.1. MNepiognyHy OUIHKY KOPYNUINHUX PU3KKIB Yy OiANbHOCTI KOHLEpPHY;

3.2.2. AHTVKOpYNUiWHI CTaHgapTyv i npoueaypy y AaisnbHocTi KoHuepHy;

3.3. OCHOBHVMMY aHTMKOPYNUIMHUMK CTaHAapTamu i npouenypamu KoHUepHy €:

3.3.1. O3HanoMneHHs HOBUX NpauiBHUKIB OO0 3MICTY AHTUKOPYMLUINHOT
nporpamm, NPoBeAeHHS HaBYarnbHMX 3axoiB 3 NUTaHb 3anobiraHHs | NpoTuaii Kopynuii;

3.3.2. AHTrKOpynUiHa NepeBipka lopUanNYHMX Ta pisndHMX ocid, AKi MakTb Hamip
yknacTtu gorosip 3 KoHUepHOM;

3.3.3. MNonoxeHHs Wwoao 060B’a3K0BOro 4OTPUMaHHSA AHTUKOPYNUIMHOT Nporpamu;

3.3.4. Kputepii o6paHHs topnanyHux Ta isudHux ocid, ski MaloTb Hamip yknactu
porosip 3 KoHuepHoM;

3.3.5. ObmexeHHs woao niaTpumkmn KoHUepHOM NOMiTUYHUX NapTii, 34iNCHEHHS
6naroginHoT AisinbHOCTI;

[p.5] 3.20. MepeBipka OinoBMX NapTHEPIB CTOCOBHO HAABHOCTI KOPYMUiNHUX PU3NKIB.

3.20.1. YnpaBniHHSA BHYTPILIHLOI 6e3neKkun 34iNCHI0E NepeBipKy AifIOBMX NapTHEPIB CTOCOBHO HAsiBHOCTI PU3UKIB,
LLOAO pe3naeHTIB YKpaiHW, B YaCTUHI MPOBEAEHHSI HACTYMHMX 3ax04iB:

1) nepeBipka 3a JaHuMy €QMHOIO AepPXaBHOIO PEECTPY PUANYHNUX OCib, isndHMx ocid - nignpruemuis Ta
rpomMagcbknx popmyBaHb BigNOBIAHOCTI AaHMX LLOAO AaTu peecTpaLii, agpecu, 3aCHOBHUKIB (yY4aCHUKIB), KiHLEBOro
BeHediliapHoro BnacHuka, npucsoeHoro kogy €APMNOY, HasaBHOCTI/BIACYTHOCTI BUKOHABYOIO NMPOBAKEHHS,
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BianosigHocTi KBE[l ona noctadaHHs 3asiBNEHNX TOBapHO-MaTepianbHUX LiHHOCTEN, BUKOHAHHS pOBIT Yn HagaHHS
nocnyr;

2) nepesipka 3a AaHMMM BiONOBIAHO LIEHTpanbHOro opraHy BUKOHaBYOI BNaam YMHHOCTI peecTpauii 4inoBoro
napTHepa y dickanbHUX opraHax Ta HasiBHOCTI/BiACYTHOCTI nogaTkoBoro 6opry, NiaTBepmKEHHS
peecTpaLlii/aHyntoBaHHs ceigouTBa nnatHuka MNMAB abo nnatHuka eguMHOro noaatky;

3) nepesipka 3a AaHMMN E€4MHOIO AepXKaBHOIO PEECTPY CYAOBUX pilleHb iHopMaLlii LWOoA0 HAasiBHUX CYA0BUX
PilLeHb, SIKi MOXYTb BNIIMHYTU Ha OLIHKY CNPOMOXHOCTI AiNoBOro napTHepa BUKOHATK 3060B’A3aHHA (apewT
paxyHKiB Ta MalHa, CTArHeHHs 6opry, HasiBHICTb KpMMiHANbHMX NPOBagXeHb TOLLO);

4) nepeBipka OinoBoro napTHepa, KM € akLioHepHUM TOBapUCTBOM, Y 6a3i gaHux « SMIDAy; 5) nepeBipka B
Mepexi «lHTepHeT» iHbopMalii LWoao penyTalii AinoBoro napTHepa; 6) Nnepesipka AifoBoro napTHepa Ha
HaneXHiICTb OO0 CNUCKY HPUANYHNX Ta i3NYHUX OCiB, LLIOAO AKUX Ai0Tb CaHKUIT BigNoBigHO 0O 3aKOHO4ABCTBA
YKpainu;

7) y pasi Bigbopy AinoBux napTHepIB, 3 AKUM NNAHYETbCSA YKNaAeHHs: 4OroBOpY i3 3aCTOCYBAHHAM KOHKYPEHTHUX
npouenyp, 30kpema, NpoBeAeHHS 3akyniBi Ha eNeKTPOHHOMY TOPriBENbHOMY MangaH4yuky, nepesipka BigCyTHOCTI
Y KOHTpareHTiBy4aCHMKIB 3aKyniBfi NOB’A3aHNX OCIb MixX y4yacHukamu 3akynieni; 8) nepesipka HassBHOCTiI NOB’A3aHNX

ocib mix ginosMmu naptHepamu Ta KoHuepHoM.

3.20.2. 3a pesynbTatamu NpoBeAEHOT NepeBipkM HAassBHOCTI pu3nKiB, YNpaBriHHA BHYTPILLHbLOT 6e3neku rotye Ha
iMm’al 'eHepanbHOro anpekTopa Ta/abo ocobwu, sika byae

Translation:
[p.2] 1. Anti-corruption measures in the Group's activities

3.1. The concern provides for the development and adoption of measures necessary and sufficient to prevent,
detect and counteract corruption in its activity.

3.2. Anti-corruption measures include:

3.2.1. Periodic assessment of corruption risks in the Group's activities;
3.2.2. Anti-corruption standards and procedures in the Group's activities;
3.3. The main anti-corruption standards and procedures of the Concern are:

3.3.1. Familiarizing new employees with the content of the anti-corruption Policy programs, conducting training
events on preventing and combating corruption;

3.3.2. Anti-corruption audit of legal entities and individuals who intend to enter into a contract with the Concern;
3.3.3. Regulation on mandatory compliance with the anti-corruption programme;

3.3.4. Criteria for selecting legal entities and individuals who intend to enter into a contract agreement with the
Concern;

[p.5] 3.20. Verification of business partners with respect to the existence of corruption risks.

3.20.1. The Department of internal security checks business partners for the presence of risks, concerning
residents of Ukraine, in part by carrying out the following measures:

1) verification using the unified state register of legal entities and individuals - entrepreneurs and social groups
matching data on the date of registration, addresses of the founders (participants), the ultimate beneficial owner
assigned EDRPOU code, the presence / absence of enforcement proceedings, compliance NACE
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for the delivery of the stated commodity-material assets, execution of works or rendering of services;

2) Verification of data in accordance with the central executive authority in registration of a business partner with the
fiscal authorities and availability/absence tax debt, confirmation of registration / cancellation of VAT payer's
certificate or a single tax payer;

3) verification of information about court decisions according to the Unified state register available court decisions
that may affect the assessment of the ability of the business partner to fulfill obligations (seizure of accounts and
property, debt collection, availability of criminal proceedings, etc.);

4) checking the business partner, which is a joint-stock company, in the database "SMIDA»;
5) checking the Internet for information about the business partner's reputation;

6) checking the business partner for belonging to the list of legal entities and individuals, which are subject to
sanctions in accordance with the legislation of Ukraine;

7) in the case of selecting business partners with whom you plan to enter into a contract with application of
competitive procedures, in particular, procurement on the basis of electronic trading platform, checking whether the
counterparty has no related parties between the bidders;

8) checking the presence of related parties between business partners and the Concern.

3.20.2. Based on the results of the audit of the presence of risks, the management of internal security prepares in
for the General Director and / or the person who

[p.6] will sign the contract on behalf of the concern, based on the authority granted to It, a memo with the audit
findings regarding the presence of risks, and adds materials provided by the responsible structural division and
sends it for approval by the Commissioner.

3.20.3. The Commissioner checks business partners for the presence of corruption risks in relation to residents of
Ukraine, by checking availability of information about attracting a business partner or its representative, an official
authorized to represent the interests of a business partner, an individual who is a member of a business partner, to
liability according to the law, for committing a corruption offense in the field of procurement, with entering into the
Unified state register of persons who committed corruption or related crimes with corruption offences.

3.20.4. Anti-corruption checks are conducted against non-residents of Ukraine in accordance with current
legislation.

3.21. Verification of business partners with respect to the existence of corruption risks is carried out in accordance
with the anti-Corruption program.

The Commissioner maintains a register of checks performed on business partners which have identified adverse
histories or have shown themselves to be susceptible to corruption risks.

3.22. The Commissioner summarizes the results of the audit of business partners which have the presence of risks
provided by the department of internal security, as well as the results of verification in accordance with sub-
paragraph

3.20.3 of paragraph 3.20 of the anti-Corruption programme and makes a decision on the approval of the memo with
the provision of written recommendations for cooperation with such a business partner to the General Director and /
or the person who will sign the contract on behalf of the Concern. In case of a negative recommendation, to start or
continue cooperation, the General Director must make an informed decision.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is evidence that the company aims to independently verify the beneficial ownership of third parties through
the use of corporate registries and databases. The company conducts these checks prior to engaging. However,
there is no evidence due diligence is repeated at least every two years or when there is a significant change in the
business relationship.

The company scores ‘0’ as it does not explicitly state that it would be willing to not engage or terminate an agent
relationship in the event that beneficial ownership cannot be established.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020
http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.5] 3.20. Mepe.ipka QinoBMx NapTHEPIB CTOCOBHO HAAABHOCTI KOPYMUINHUX PU3NKIB.

3.20.1. YnpaBniHHA BHYTPILIHLOI Be3nekun 34iNCHI0E NepeBipKy AiNoBMX NapTHEPIB CTOCOBHO HAsiBHOCTI PU3UKIB,
Loa0 pe3naeHTiB YKpaiHn, B YaCTUHI NPOBEeAEHHSI HACTYNHUX 3axX04iB:

1) nepeBipka 3a gaHnMy €OMHOIO AepPXXaBHOIO PEECTPY PUANYHNX OCib, isndHmx ocib - nignpyemuiB Ta
rpoMazcbkmx oOpMyBaHb Bi4NOBIAHOCTI AaHWUX LWOAO AaTW peecTpallii, aapecu, 3aCHOBHMKIB (Y4acHMKIB), KIHLLEBOrO
OeHediliapHoro BnacHuka, npucsoeHoro kogy €APIMNOY, HasBHOCTI/BIACYTHOCTI BUKOHABYOro NPOBaMKEHHS,
BignosigHocTi KBE[] ona noctavyaHHA 3asiBNEeHNX TOBApHO-MaTepianbHUX LiHHOCTEN, BUKOHAHHS POBIT Yn HagaHHs
nocnyr;

2) nepesipka 3a AaHVMMM BigMNOBIAHO LeHTPanbHOro opraHy BUKOHABYOl BNaan YMHHOCTI peecTpalii A4inosoro
napTHepa y dickanbHUX opraHax Ta HasBHOCTI/BIACYTHOCTI NoA4aTKoBoro 6opry, NiaTBepaAXeHHS
peecTpaldii/aHyntoBaHHA cBigouTBa nnatHuka NOB abo nnaTtHvka eanHoro nogaTky;

3) nepesipka 3a AaHUMN E4MHOIO AepXXaBHOro PeecTpy CyAoBUX pilleHb iHdopMaLil LWoa0 HassBHUX CYOOBUX
PilLEHb, SIKi MOXYTb BNIIMHYTK Ha OLLIHKY CNPOMOXHOCTI AiNoBOoro napTHepa BUKOHATK 3000B’A3aHHSA (apewT
paxyHKiB Ta MarHa, CTArHeHHs 6opry, HasBHICTb KpMMiHanbHWUX NPOBagKEHb TOLLO);

4) nepeBipka AiNoBOro napTHepa, Skni € akuioHepHUM ToBapMcTBOM, y 6a3i gaHnx «SMIDAy; 5) nepesipka B
mMepexi «lHTepHeT» iHdopmaLii woao penyTadii 4inoBoro napTHepa; 6) nepesipka 4inoBoOro napTHepa Ha
HaMneXHiCTb 40 CMMCKY IOPUANYHMX Ta (hisnyHMX Ocib, Woao SKux AitoTb CaHKLUi BiANOBIAHO OO 3aKOHOA4ABCTBA
YKpainu;

Translation:
[p.5] 3.20. Verification of business partners with respect to the existence of corruption risks.

3.20.1. The Department of internal security checks business partners for the presence of risks, concerning
residents of Ukraine, in part by carrying out the following measures:

1) verification using the unified state register of legal entities and individuals - entrepreneurs and social groups
matching data on the date of registration, addresses of the founders (participants), the ultimate beneficial owner
assigned EDRPOU code, the presence / absence of enforcement proceedings, compliance NACE

for the delivery of the stated commodity-material assets, execution of works or rendering of services;
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fiscal authorities and availability/absence tax debt, confirmation of registration / cancellation of VAT payer's
certificate or a single tax payer;

3) verification of information about court decisions according to the Unified state register available court decisions
that may affect the assessment of the ability of the business partner to fulfill obligations (seizure of accounts and
property, debt collection, availability of criminal proceedings, etc.);

4) checking the business partner, which is a joint-stock company, in the database "SMIDA»;

2) Verification of data in accordance with the central executive authority in registration of a business partner with the
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

The company states that it may include anti-corruption clauses in contracts with third parties, without mentioning
agents and intermediaries specifically. There is no evidence that this applies to all agent agreements nor that the
company includes audit and termination rights in its contracts with these entities.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.4] 3.17. MNonoxeHHs Wwoao 060B’A3KOBOCTI 4OTPMMaHHSA AHTUKOPYNUIMHOT MporpaMu BKYaTLCS A0 NpaBun
BHYTPILIHLOrO Po3nopsiaky KoHUEepHY, MONOXEHHAX NpO CTPYKTYPHI NiApo3ainu, BCiX Tpy40BUX OrOBOPIB, a TAKoX
MOXYTb BKITHOYATUCh A0 iHLWMX AOroBOPIB, SKi yknagawTbcs KoHUepHOM.

3.18. [linosi napTHepn KomnaHii obupatoTbes 3rigHo 3 KpuTepisMu, siki 6asyroTbCs Ha NPO30pPOCTi AisNbHOCTI,
KOHKYPEHTHOCTI, IKOCTi TOBapiB, pobiT i mocnyr Ta HagilHOCTI.

Translation:

[p.4] 3.17. The Concern includes clauses on mandatory compliance with the anti-corruption programme and internal
regulations in all employee contracts, and may include such clauses in contracts with third parties.

3.18. The company's business partners are selected according to criteria that based on transparency,
competitiveness, quality of goods, works and services, and reliability.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

The company makes no mention of incentive structures as a risk factor in agent behaviour.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act for or on its
behalf.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score

0

Comments

There is no evidence that the company publishes any data on ethical, bribery or corruption-related investigations,
incidents or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

There is evidence the company conducts due diligence on its business partners but in publicly available evidence it
makes no specific reference to joint ventures.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf[p.2] Ill. AHTUKOPYNUiNHi 3axoam y AisSnNbHOCTI
KoHuepHy

3.1. KoHuepH 3abesne4vye po3pobKy Ta BXUTTS 3axofiB, SKi € HeobXigHMMK Ta gocTaTHIMKM Ans 3anobiraHHs,
BUSIBMEHHS | NPOTWAIT KOPYNUii y CBOIN QiSNbHOCTI.

3.2. AHTUKOpPYNUiMHI 3ax04n BKOYaOTh:

3.2.1. MNepiognyHy OUIHKY KOPYNUINHUX PU3KKIB Yy OiANbHOCTI KOHLEpPHY;

3.2.2. AHTVKOpYNUiWHI CTaHgapTy i npoueaypy y AaisnbHocTi KoHuepHy;

3.3. OCHOBHVMMY aHTVKOPYNUIMHUMK CTaHAapTamu i npouenypamu KoHUepHy €:

3.3.1. O3HanoMneHHs HOBUX NpauiBHUKIB WOA0 3MICTY AHTUKOPYMLUINHOT
nporpamm, NPoBeAeHHS HaBYanbHMX 3axoiB 3 NUTaHb 3anobiraHHs | NpoTMaii Kopynuii;

3.3.2. AHTrKOpynUifHa NepeBipka lopuanNYHMX Ta pisndHMX ocid, AKi MakTb Hamip
yknacTtu gorosip 3 KoHuepHoM;

3.3.3. MNonoxeHHs Wwoao 060B’a3K0BOro 4OTPUMaHHSA AHTUKOPYNUINHOT Nporpamu;

3.3.4. Kputepii o6paHHs topnanyHux Ta isudHux ocid, ski MaloTb Hamip yknactu
porosip 3 KoHuepHoM;

3.3.5. ObmexeHHs woao niaTpumkn KoHUepHOM NOMiTUYHUX NapTii, 34iNCHEHHS
6naroginHoT AisinbHOCTI;

[p.5] 3.20. Mepesipka OinoBMX NapTHEPIB CTOCOBHO HAAABHOCTI KOPYMNUiNHUX PU3NKIB.

3.20.1. YnpaBniHHSA BHYTPIiLIHLOI 6e3nekun 34iNCHI0E NepeBipKy AifIOBMX NapTHEPIB CTOCOBHO HAsiIBHOCTI PU3UKIB,
LLOAO pe3naeHTIB YKpaiHW, B YaCTUHI MPOBEAEHHSI HACTYMHMX 3ax0iB:

1) nepeBipka 3a JaHnMy €QUHOIO AepPXXaBHOIO PEECTPY PUANYHNUX OCib, isndHmx ocib - nignpruemuis Ta
rpomMagcbknx popmyBaHb BigNOBIAHOCTI AaHMX LLOAO AaTu peecTpalii, agpecu, 3aCHOBHUKIB (yY4acHUKIB), KiHLEBOro
BeHediliapHoro BnacHuka, npucsoeHoro kogy €APMNOY, HasaBHOCTI/BIACYTHOCTI BUKOHABYOrO NMPOBaKEHHS,
BignosigHocTi KBE[ ons noctavyaHHs 3asiBNeHNX ToBapHO-MaTepianbHUX LiHHOCTEN, BUKOHAHHS pobiT YM HagaHHS
noCIyr;
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2) nepesipka 3a AaHMMU BiANOBIAHO LIEHTpanbHOro opraHy BUKOHaBYOI BNaan YMHHOCTI peecTpallii 4inosoro
napTHepa y dickanbHUX opraHax Ta HasiBHOCTI/BiACYTHOCTI nogaTkoBoro 6opry, NiagTBepoKEHHS
peecTpalii/aHyntoBaHHs ceigouTBa nnatHuka MNMAB abo nnatHuka eguMHOro noaatky;

3) nepesipka 3a AaHMMN E€4MHOIO AepXXaBHOIO PEECTPY CYAOBUX pileHb iHdopMaLii LWoAo HasiBHUX CyO0BUX
PilLeHb, SIKi MOXYTb BMNIIMHYTK Ha OLLIHKY CMPOMOXHOCTI AiNoBOro napTHepa BUKOHATK 3000B’A3aHHA (apewT
paxyHKiB Ta MaliHa, CTArHeHHs 6opry, HasiBHICTb KpMMiHanbHMUX NPOBagKEHb TOLLO);

4) nepesipka OinoBOro napTHepa, 9KMn € akuioHepHUM TOBapuCTBOM, Y 6a3i faHux « SMIDAy; 5) nepeBipka B
Mepexi «lHTepHeT» iHbopMaLlii Woao penyTalil A4inoBoro napTHepa; 6) nepesipka AinoBoro napTHepa Ha
HaNeXHiCTb 4O CNUCKY IPUANYHUX Ta (PiI3NYHUX OCIB, LLOAO AKMX Ai0Tb CaHKLUIl BiANOBIAHO 0O 3aKOHO4ABCTBA
YKpainu;

7) y pasi Bigbopy AinoBux napTHepIB, 3 AKUM NMaHYETbCA YKNaAeHHst JOroBOPY i3 3aCTOCYBaHHAM KOHKYPEHTHUX
npoueayp, 3okpema, NpoBeAEeHHS 3aKyniBsli Ha eNeKTPOHHOMY TOpriBefIbHOMY MangaH4uKy, nepesipka BiACYTHOCTI
Y KOHTpareHTiBy4acHMKIB 3aKymniBfi MoB’si3aHNX 0OCib MiX y4acHMkamMm 3akynierii; 8) nepeBipka HAsBHOCTi NOB’A3aHMX
ocib mix ginosMmu naptHepamu Ta KoHuepHoM.

3.20.2. 3a pesynbTatamMun NpoBeAEHO| NePEBIPKN HASABHOCTI PU3KKiB, YNpaBniHHA BHYTPILWHLOT 6e3nekun rotye Ha
iM’a "'eHepanbHOro anpekTopa ta/abo ocobwu, sika byae

Translation:

[p.2] lll. Anti-corruption measures in the Group's activities

3.1. The concern provides for the development and adoption of measures necessary and sufficient to prevent,
detect and counteract corruption

in its activity.

3.2. Anti-corruption measures include:

3.2.1. Periodic assessment of corruption risks in the Group's activities;

3.2.2. Anti-corruption standards and procedures in the Group's activities;

3.3. The main anti-corruption standards and procedures of the Concern are:

3.3.1. Familiarizing new employees with the content of the anti-corruption Policy programs, conducting training
events on preventing and combating corruption;

3.3.2. Anti-corruption audit of legal entities and individuals who intend to enter into a contract with the Concern;
3.3.3. Regulation on mandatory compliance with the anti-corruption program;

3.3.4. Criteria for selecting legal entities and individuals who intend to enter into a contract agreement with the
Concern;

[p.5] 3.20. Verification of business partners with respect to the existence of corruption risks.

3.20.1. The Department of internal security checks business partners for the presence of risks, concerning
residents of Ukraine, in part by carrying out the following measures:

1) verification using the unified state register of legal entities and individuals - entrepreneurs and social groups
matching data on the date of registration, addresses of the founders (participants), the ultimate beneficial owner
assigned EDRPOU code, the presence / absence of enforcement proceedings, compliance NACE

for the delivery of the stated commodity-material assets, execution of works or rendering of services;
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2) Verification of data in accordance with the central executive authority in registration of a business partner with the
fiscal authorities and availability/absence tax debt, confirmation of registration / cancellation of VAT payer's
certificate or a single tax payer;

3) verification of information about court decisions according to the Unified state register available court decisions
that may affect the assessment of the ability of the business partner to fulfill obligations (seizure of accounts and
property, debt collection, availability of criminal proceedings, etc.);

4) checking the business partner, which is a joint-stock company, in the database "SMIDA»;
5) checking the Internet for information about the business partner's reputation;

6) checking the business partner for belonging to the list of legal entities and individuals, which are subject to
sanctions in accordance with the legislation of Ukraine;

7) in the case of selecting business partners with whom you plan to enter into a contract with application of
competitive procedures, in particular, procurement on the basis of electronic trading platform, checking whether the
counterparty has no related parties between the bidders;

8) checking the presence of related parties between business partners and the Concern.

3.20.2. Based on the results of the audit of the presence of risks, the management of internal security prepares in
for the General Director and / or the person who

[p.6] will sign the contract on behalf of the concern, based on the authority granted to It, a memo with the audit
findings regarding the presence of risks, and adds materials provided by the responsible structural division and
sends it for approval by the Commissioner.

3.20.3. The Commissioner checks business partners for the presence of corruption risks in relation to residents of
Ukraine, by checking availability of information about attracting a business partner or its representative, an official
authorized to represent the interests of a business partner, an individual who is a member of a business partner, to
liability according to the law, for committing a corruption offense in the field of procurement, with entering into the
Unified state register of persons who committed corruption or related crimes with corruption offences.

3.20.4. Anti-corruption checks are conducted against non-residents of Ukraine in accordance with current
legislation.

3.21. Verification of business partners with respect to the existence of corruption risks is carried out in accordance
with the anti-Corruption program.

The Commissioner maintains a register of checks performed on business partners which have identified adverse
histories or have shown themselves to be susceptible to corruption risks.

3.22. The Commissioner summarizes the results of the audit of business partners which have the presence of risks
provided by the department of internal security, as well as the results of verification in accordance with sub-
paragraph

3.20.3 of paragraph 3.20 of the anti-Corruption programme and makes a decision on the approval of the memo with
the provision of written recommendations for cooperation with such a business partner to the General Director and /
or the person who will sign the contract on behalf of the Concern. In case of a negative recommendation, to start or
continue cooperation, the General Director must make an informed decision.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

The company states that it may include anti-corruption clauses in contracts concluded with third parties, without
specifying joint venture partners. There is no evidence that the company commits to establishing or implementing
anti-bribery and corruption policies or procedures in its joint ventures.

Evidence

[21] Anti-Corruption Programme (Document)

Accessed 05/03/2020

http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

[p.4] 3.17. TNonoxeHHs Woao 060B’A3KOBOCTI AOTPMMaHHA AHTUKOPYNUINHOI NPOrpaMmn BKITOYATLCS 40 NpaBuIl
BHYTPILWIHLOro po3nopsaaky KoHuepHY, NONOXEHHAX NPO CTPYKTYPHI NiApo34inn, BCiX TPYAOBUX 4OrOBOPIB, a TaKoX
MOXYTb BKITHOYATUCh A0 iHLWWNX AOroBOPIB, SKi yknagaTbcs KoHuepHOM.

3.18. [linosi napTHepy KomnaHii obmparTbCa 3rigHO 3 KpUTepismu, siki 6asyoTbCa Ha NPO30POCTi AiSNbHOCTI,
KOHKYPEHTHOCTI, SIKOCTi ToBapiB, pobiT i nocnyr Ta HaainHOCTI.

Translation:

[p.4] 3.17. The Concern includes clauses on mandatory compliance with the anti-corruption programme and internal
regulations in all employee contracts, and may include such clauses in contracts with third parties.

3.18. The company's business partners are selected according to criteria that based on transparency,
competitiveness, quality of goods, works and services, and reliability.

84


http://ukroboronprom.com.ua/wp-content/uploads/2020/01/ap.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company commits to take an active role in preventing bribery and corruption in all of
its joint ventures.

Evidence

No evidence found.

85



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no publicly available evidence that the company addresses the corruption risks associated with offset
contracting, nor that a dedicated body, department or team is responsible for oversight and management of the
company’s offset activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company has formal procedures in place to conduct risk-based anti-bribery and
corruption due diligence on its offset obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of its offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations or contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

0

Comments

There is no publicly available evidence that the company acknowledges the corruption risks of operating in different
markets, nor that risk assessment procedures are used to inform the company’s operations in high-risk markets.

Evidence

No evidence found.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score
1
Comments

The company publishes a list of its consolidated subsidiaries and non-fully consolidated holdings and indicates that
all of the company’s holdings are located in Ukraine.

However, the company receives a score of ‘1’ because it is not clear that the list is up to date nor that the data is
updated on at least an annual basis. There is also no publicly available evidence that the company publishes
information on its percentage ownership in each of its holdings.

Evidence

[2] CtpykTypa / Structure (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/uk/category/struktura
OBPATU

3A PEFOHOM

OBPATH
3ATAJTY33I0

MNYBIYHE AKLIOHEPHE TOBAPUCTBO "LEHTPAJIbHE KOHCTPYKTOPCBLKE BIOPO "PUTM"
JOEP>XXABHE ManPNemMcTBO "AHTOHOB"

XAPKIBCbKE JEP>XABHE ABIAUIMHE BUPOBHWYE MIANPUEMCTBO

OEPXABHE NIAMNPUEMCTBO "3ABO[ 410 LIMBINIbHOI ABIALIT"

OEP>XABHE NIANPUEMCTBO “HI)KMHCBKA PEMOHTHWIN 3ABOA IHXKEHEPHOIO O3EPOEHHA”

Translation:
SELECT REGION
SELECT BRANCH

PUBLIC JOINT STOCK COMPANY "CENTRAL DESIGN BUREAU" RITM"

STATE ENTERPRISE "ANTONOV"

KHARKIV STATE AVIATION PRODUCTION ENTERPRISE

STATE ENTERPRISE " PLANT 410 CIVIL AVIATION"

STATE ENTERPRISE “NIZHYN PLANT OF REPAIR OF ENGINEERING EQUIPMENT”

[Page lists a total of 21 companies. Further companies are listed in the same format over 6 separate webpages]

[1] CtatyT / Company Statute (Webpage)

Accessed 04/09/2019
https://ukroboronprom.com.ua/uk/pro-kontsern/dokumenty/statut
Big 4 xxoBTHA 2018

[...]
MEPENIK
OepXaBHMX NiANPUEMCTB — y4acHWKiB [lepxaBHOro KOHUEPHY "YkpobopoHnpom™

Kop 3rigHo 3 €PMNOY |Hal71meHyBaHHﬂ nianpuemcraa
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00152135 [epxxaBHe  nignpMemcTBo  "YKpaiHCbKMI HayKOBO-OOCNIAHUA  KOHCTPYKTOPCLKO-
TEXHOMOrYHUN IHCTUTYT enacToMepHUX MmaTepianis i Bupobis"

01128297 NepxaBHe nignpuemcteo "3asog 410 LIA"

01128475 epxaBHe nignpuemcTBo "BiHHMLUbKMIA aBiauinHmi 3aBog” — "BIA3"

05311609 NoyipHe nignpnemcteo [epxaBHOi komnaHii "Ykpcneuekcnopt" [OepxaBHe nNianpueMcTBO
"CneuianisoBaHa 30BHiLLHbOTOpProeenbHa gipma "lMporpec”

07552205 [epxaBHe nignpnemcTo "IBaHO-PpaHKiBCbKMI KOTEMNbHO-3BapoBanbHUN 3asoa”

07587058 JepxaBHe nignpuemcTBo "€BNaTopiNcbKni aBialinHuii peMOHTHUN 3aBoa”

07620094 [epxaBHe nignpnemcTBo "XXutommpcbkmii 6poHeTaHKoBU 3aBog"

07646544 [epxxaBHe nignpnemcTeo "PeMOHTHUI 3aBOA padioTeXHIYHOro obnagHaHHs"

07665754 [epxaBHe nignpruemcTteo "Py6iH"

07676441 epxxasHe nignpnemctso "J1bBIBCbKUIN pagiopeMOHTHUI 3aBoa”

07684556 HepxaBHe nignprvemcTso "JIbBIBCbKMI AepKaBHWI aBiauinHO-pPEMOHTHWUI 3aBO4"

07705790 [NepxaBHe nignpnemcTtBo "CeBacTononbCcbKe aBiauiiHe nignpMemcTeo”

07756801 [epxaBHe nignpuemcTteo "Ogecbkuin aBiadinHuin 3asog"

07790672 HepxxaBHe nignpruemcTso "KniBCbkuin aBTOMOBINbHUI pEMOHTHUI 3aBog"

07856371 NepxaBHe nignpnemcTBo "MukonaiBcbkunin 6poHeTaHKOBUI 3aBOA"

07904041 depxaBHe NignprvemcTBo "XapkiBCbkui 3aBOA cneuianbHUX mMatumy"

07917635 [epxxaBHe nNignpMemcTBo "3anopisbkuin OepXaBHWA aBiaUilHUA PEMOHTHWUIA 3aBof
"Mil pemoHT"

07934846 [epxaBHe nignpuemcTBo "XapkiBCbknin aBTOMOBINbHMI 3aBog"

07978157 [lep>xaBHe nignpnemctso "171 YepHiriBCbkMin peMOHTHMn 3aBo4"

07985602 NepxaBHe nignpuemcTso "JbBIBCbKM BpOHETaHKOBUI 3aBOA"

08011078 [epxxaBHe nianpuemMcTBo "3anopi3bkuin aBTOMOOINBHUIA PEMOHTHWUIA 3aBon" (BiiCbKOBA
HacTuHa A 0652) MinictepctBa 060poHN YKpaiHu

08029701 fepxasHe nignpuemcTso "IyLbknin peMoHTHUN 3asog "MoTop"

08099848 [epxaBHe nignpuemcTBo "XapkiBCbknii OpoHeTaHKoBUI 3aBog"

08215600 \HepxasHe nignpuemcTso "llyraHcbknin asialinHnii peMOHTHUIW 3aBoA”

08248877 [epxaBHe nignpnemcTBo "XapKiBCbKMI MexaHiyHui 3aBoa”

08252623 [epxaBHe nignpnemcTteo "banaknincbknin peMoHTHUIN 3aBog"

08276316 [[epxaBHe nignpuemcTBo "PiBHEHCbKMI aBTOMOBINbHUI PEMOHTHMI 3aBoa"

[list continues over several pages]

Translation:

October 4, 2018

[...]

LIST OF
STATE ENTERPRISES - PARTICIPANTS OF STATE CONCERN "Ukroboronprom"

Code according to[Company name

EDRPOU

00152135 State Enterprise "Ukrainian Research and Development Institute of Elastomer Materials and
Products"
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01128297 State Enterprise "Plant 410 CA"
01128475 State Enterprise "Vinnitsa Aviation Plant" - "VIAZ"
05311609 Subsidiary of the State Company "Ukrspetsexport" State Enterprise "Progress Specialized
Foreign Trade Firm"
07552205 State-owned enterprise "lvano-Frankivsk boiler-welding plant”
07587058 State Enterprise "Evpatoria Aviation Repair Plant"
07620094 State Enterprise "Zhytomyr Armoured Plant"
07646544 State Enterprise "Radio Equipment Repair Plant"
07665754 Rubin State Enterprise
07676441 State Enterprise "Lviv Radio Repair Plant"
07684556 State Enterprise "Lviv State Aviation Repair Plant"
07705790 State Enterprise "Sevastopol Aviation Enterprise"
07756801 State Enterprise "Odessa Aviation Plant"
07790672 State Enterprise "Kyiv Automobile Repair Plant”
07856371 State enterprise "Nikolaev armoured plant”
07904041 State Enterprise "Kharkov Special Machines Plant"
07917635 Zaporizhzhia State Aviation Repair Plant "MiGremont"
07934846 State Enterprise "Kharkiv Automobile Plant"
07978157 State Enterprise "171 Chernihiv Repair Plant"
07985602 State Enterprise "Lviv Armoured Plant"
08011078 State Enterprise "Zaporizhia Automobile Repair Plant" (military unit A 0652) of the Ministry|
of Defense of Ukraine
08029701 State Enterprise "Lutsk Repair Plant" Motor "
08099848 State Enterprise "Kharkiv Armoured Plant"
08215600 State Enterprise "Luhansk Aviation Repair Plant”
08248877 State Enterprise "Kharkov Mechanical Plant"
08252623 Balakliysky Repair Plant State Enterprise
08276316 State Enterprise "Rivne Automobile Repair Plant"
[list continues over several pages]
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score

2

Comments

The company publishes information to indicate that it is wholly-owned by the Ukrainian state. This information is
available both on the company’s website and on a free, national corporate register.

Evidence

[13] UOP Profile (Webpage)

Accessed 05/09/2019

https://ukroboronprom.com.ua/en/pro-kontsern/profil-kontsernu

The State Concern "Ukroboronprom" was created in 2010 for management of the enterprises of the military-
industrial complex.

[15] €annnn OepxaBHun Peectp FOpuanyHux Ocib / Ministry of Justice Company Register (Webpage)
Accessed 05/11/2019

https://usr.minjust.gov.ua/ual/freesearch

HeTtanbHa iHdbopmauis Npo puanyHy ocoby

MoBHe HaMeHyBaHHS PUANYHOI 0cobu Ta ckopodere | JEPXXABHUM KOHLEPH "YKPOBOPOHMPOM"
y pasi Noro HasiBHOCTI (YKPOBOPOHITPOM)

[..]

LleHTpanbHU 4ym MicLueBuin OpraH BUKOHABYOI BNaau, KABIHET MIHICTPIB YKPAIHW
00 cdepn ynpasniHHA SKOrO HaNeXuTb AepXKaBHe Kog €0PIMOY 00031101
nignpuemMmcTBo abo YacTka AepXxaBu y CTaTyTHOMY
Kanitani topuan4Hoi ocobu, SKLLO LSt YacTka CTaHOBUTb
He MeHLe 25 BiacoTkiB

[.]

Mepenik 3aCHOBHMKIB (y4acHMKIB) topuanyHoi ocobu, y | KABIHET MIHICTPIB YKPAIHWA
TOMY YMChi YaCTKM KOXHOrO i3 3acHOBHUKIB (y4acHukiB); | Kog €OPITOY 3acHoBHuka: 00031101
npisBuLle, iM'a, No 6GaTbKOBI, KO 3AaCHOBHWK — [...]
disuyHa ocoba; HakMeHyBaHHS, MiCLle3HaxomxKeHHst Ta | Po3mip BHecKy go ctaTyTHoro cpoHay (rpH.):
ineHTUdiIKaLinHUA KOA PUANYHOT 0CobK, SKLLO 3500000000.00
3aCHOBHUK — topuanyHa ocoba [...]
[aHi npo poamip ctaTtyTHOro kanitany (ctatytHoro abo | Po3mip (rpH.): 3500000000.00
CKIaZieHoro Kanitany) Ta Npo AaTty 3akKiH4eHHs Noro [arta 3akiH4eHHs dhopmyBaHHsi: 07.10.2021
dopMyBaHHS

Translation:

Detailed information about the entity

capital of a legal entity belongs, if this share is not less
than 25 percent

| Full name of the legal entity | State concern “Ukroboronprom” (Ukroboronprom) |
[...]

The Central or local Executive authority, to which the Cabinet of Ministers of Ukraine

state enterprise or the state's share in the authorized Enterprise Code 00031101
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[.]

List of shareholders of the legal entity, including shares | Cabinet of Ministers of Ukraine
of each of the founders (participants); full name, if the Enterprise Code 00031101

founder is a natural person; name, location and [...]
identification code of the legal entity, if the founder is a | The amount of share capital held (UAH):
legal entity 3500000000.00

[...]

Data on the size of the authorized share capital (the Size (UAH): 3500000000.00
authorized capital or the compounded capital) and on Completion Date: 07/10/2021
the date of its completion

[1] CtaTtyT / Company Statute (Document)

Accessed 04/09/2019
https://ukroboronprom.com.ua/uk/pro-kontsern/dokumenty/statut
[p.1] CTATYT

[epxaBHOro KoHuepHy "YkpobopoHnpom"

3aranbHi NONOXeHHSA

1. epxaBHuii KoHLEpH "YkpobopoHnpoM" (aani — KoHuepH) € oepXaBHMM rocnogapcbkuM 06’ eqHaHHAM,
YyTBOPEHUM BigMNoBigHO Ao noctaHoBu KabineTy MiHicTpiB Ykpainu Bia 29 rpyaHa 2010 p. N 1221 "Mpo yTBOpeHHs

OepxaBHoro koHUepHY "YkpobopoHnpom" (OdiuinHuni BicHUK Ykpainu, 2011 p., N 1, cT. 6).

®yHkuii 3 ynpaBniHHA KoHUEepHOM Ta KOHTPOMb 3a NOro AisnbHICTIO 3aincHioe KabiveT MiHicTpiB Ykpainn (gani —
YNOBHOBAXXEHWUI OpraH ynpasmiHHS).

2. HarimeHyBaHHs KoHuUepHY:

NMOBHE HAaNMEHYBAHHS YKPaiHCbKOI MOBOI — [lep>kaBHUIM KOHLEPH "YKPOOOPOHMpoM", CKOpoYeHe —
YkpobopoHnpowm;

NnoBHE HaNMEHYBaHHS aHrnikcbko Moot — The State Concern "Ukroboronprom”, ckopoueHe — Ukroboronprom.

3. YyacHukamn KoHuepHy € gepxaBHi NignpuemMcTBa, 3a3HadeHi B gogatky go CratyTy.

Translation:

[p.1] STATUTE

State concern "Ukroboronprom"

General Provisions

1. The State concern "Ukroboronprom" (hereinafter — the company) is a public business Association, founded in
accordance with decree of the Cabinet of Ministers of Ukraine of 29 December 2010 Ne 1221 "On the establishment

of the State concern "Ukroboronprom” (the Official Bulletin of Ukraine, 2011, N 1, p. 6).

The Cabinet of Ministers of Ukraine (hereinafter — the authorized management body) performs the functions of
managing the concern and supervising Its activities.

2. Name Of Concern:

full name in Russian — State concern "Ukroboronprom"”, abbreviated-Ukroboronprom;
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full name in English — The State Concern "Ukroboronprom", abbreviated — Ukroboronprom.

3. The Concern's participants are state-owned enterprises listed in the Annex to the Charter.
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

The company publishes some information about its primary defence customers, however this information is
presented as a list of countries and not a percentage breakdown of its total defence sales by customer per year.

Evidence

[12] 3BIT 3A 2016 PIK/ 2016 Concise Annual Report (Document)
Accessed 05/09/2019
https://ukroboronprom.com.ua/wp-content/uploads/2017/07/UOP_presentation otchet 2016 ukr new4-1.pdf

[TAPTHEPCTBO HA T'JIOBAJTbHOMY PUHKY

MAMMCAHO NMOHAL 7 MEMOPAHLYMIB
[1PO HOBI HAMPAMI CMIBIMPALL 3 - KPAIHAMU CBITY

B B BENLIIA == BE/IVKA GPUTAHIS == HAA
B I oPAHLIA = HIMEYYUHA TYPEY4UHA
I%] KAHAZA mm NOJTbLLA = \ANA3IS
== ClA = [0AE CAY[IBCbKA APABIS
-0 MEKCUKA mm [IAHIS Bl KUTAR
== [EKBATOPIANIGHATBIHES. == [I3PAIfb m== |HOOHE3IS
KInP LLIBEALIAPIS
[p.11]
Translation:

[p.11] PARTNERSHIPS IN THE GLOBAL MARKET

SIGNED OVER 70 MEMORANDOMS ON NEW DIRECTIONS OF COOPERATION WITH 20 COUNTRIES OF
THE WORLD

BELGIUM FRANCE CANADA USA MEXICO EQUATORIAL GUINEA
CYPRUS UK GERMAN POLISH UAE DENMARK ISRAEL SWITSERLAND
INDIA TURKEY MALAYSIA SAUDI ARABIA CHINA INDONESIA
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
N/A
Comments

The company publishes information to indicate that it is wholly-owned by the Ukrainian state and there is no
evidence that any other entities hold shares or voting rights, so the company is exempt from scoring on this
question.

Evidence

No evidence found.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
1
Comments

There is evidence that the company publishes some information about its objectives, however it receives a score of
‘1’ because there is no clear evidence that these objectives are updated on at least an annual basis.

Evidence

[10] MICIA KOHLIEPHY / Mission Statement (Webpage)

Accessed 04/09/2019

https://ukroboronprom.com.ua/uk/pro-kontsern/misiya-kontsernu

Ha MoMeHT cTBOpeHHS [lep)kaBHOro KOHLEpHY "YKPOOOpPOHNpoM" cuTyauisi, Wo cknanacb B 0OOPOHHiIl
NPOMMWCNOBOCTI, XapakTepuayBarnacb He4OCTaTHbOK eEKTUBHICTIO YNPaBiHHA AEPXKAaBHO BIACHICTHO i3
3aCTOCyBaHHSM KOMaHAHO-aAMIHICTpaTUBHMX METOAIB, PO3NOPOLLEHICTIO NIANPUEMCTB MiX LiNoK HU3KOK OpraHis
YyNpaBriHHSA, a TAKOX He 3aBXAW OOUINbHUM PO3MNO4iNnoM i BAKOPUCTAHHAM BIHOIKETHUX KOLWWTIB. Lle cTano oCHOBHMM
aprymeHTOM LLOAO HeobxigHOCTI nepexogy A0 PUHKOBUX MeTogiB ynpaeniHHa B ONK.

B pesynbTati nepesaxHa GinbLuiCTb NiANPMEMCTB ranysi 6ynu nepegaHi B ynpasniHHa JepxaBHomy
rocnogapcbkomy o6’egHaHHI0 — [lepxkaBHOMY KOHUepHY "YkpobopoHnpom". [ig ogHUM kepiBHULTBOM Bynun
00’eHaHi nignprMemcTBa 3 NPOEKTYBaHHS, BUPOOHULTBA Ta peani3auii 000poHHOI NpoayKLii K AN BHYTPILLHIX
noTpeO, Tak i Ha 30BHILULHBOMY PUHKY.

3as3HauyeHi 06CcTaBnHM BU3HAYaloTb 3aBAaHHS Ta Uini KoHuepHy:

— HanbinbLw noBHe 3agosoneHHs noTpeb 36ponHnx Cun YkpaiHm Ta iHWKUX BINCbKOBUX POPMYBaHb B HOBITHIX
3paskax 030pOEHHS, 30iMCHEHHA MOAepPHi3auii, peMOHTY Ta yTunisauii;

— 3MiLlHEHHA MiDKHApOOHOro aBTOPUTETY YKpaiHWN 3a paxyHOK PO3LLUMPEHHS PUHKIB 30YTY KOHKYPEHTO34aTHOI
npogykuii OMNK (3pocTaHHst eKcnopTy 030pOEHb Ta BaNtOTHUX HAOXOOKEHD);

— NiABULLEHHST PO BITYN3HSIHOTO 060POHHO-NPOMMCIIOBOrO KOMMIEKCY Y COLianbHO-EKOHOMIYHOMY PO3BUTKY
KpaiHm (36inbeHHs obcary npogax, BupobHuuTea Ta BBI1, 36inbweHHsA BUpOOITKY Ha OAHOMO MpaLoyoro Ta
piBHSA cepeHbOoi 3apobiTHOT NNaTu, 30iNbLUEHHS] NOAATKOBMX NaTexis).

Translation:

At the time of creation of the State concern "Ukroboronprom" the situation that has developed in the defense
industry was characterized by inadequate efficiency of state property management with the use of command-
administrative methods, raspolozhennostj ventures between a number of authorities and is also not always
appropriate distribution and use of budgetary funds. This was the main argument about the need to move to market
management methods in the defense industry.

As a result, the vast majority of enterprises in the industry were transferred to the management of the State
economic Association — the State concern "Ukroboronprom". Under one leadership, enterprises for the design,
production and sale of defense products for both domestic and foreign markets were United.

These circumstances determine the goals and objectives of the Concern:

- the fullest satisfaction of needs of Armed Forces of Ukraine and other military formations in the latest models of
arms, implementation of modernization, repair and utilization;

- strengthening the international authority of Ukraine by expanding markets for competitive defense products
(increase in arms exports and foreign exchange earnings);
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- increasing the role of the domestic military-industrial complex in the socio-economic development of the country
(increase in sales, production and GDP, increase in output per worker and the level of average wages, increase in
tax payments).

[1] CtaTtyT / Company Statute (Document)

Accessed 04/09/2019
https://ukroboronprom.com.ua/uk/pro-kontsern/dokumenty/statut

[p.1] (B pepakuii noctaHoBm KabiHeTy MiHicTpiB Ykpainu Big 4 xoBTHa 2018 p. N 849)

CTATYT
HepxxaBHOro KoHUepHy "YkpobopoHnpom"

[...]
MeTa, 3aBgaHHA Ta npegMeT AisnbHOCTi KOHUEepHY

17. KoHuepH yTBOpeHMn 3 MeTolo 3abesnedeHHs eheKTUBHOMO (DYHKLIOHYBaHHSA Ta ynpasriHHA cyb’ekTamum
rocnofaptoBaHHs OepXXaBHOro CEKTOPY EKOHOMIKM, SIKi MPOBaAATb roOCNOAAPChKY AiANbHICTb Y cdhepi po3pobneHHs,
BUIrOTOBIIEHHS, pearnisauii, peMOHTY, MogepHi3aLii Ta yTunisauii 036poeHHs, BIICbKOBOI i cnewianbHOi TEXHIKM Ta
Boenpwunacis i 6epyTb y4acTb y BiiCbKOBO-TEXHIYHOMY CMiBPOBITHULTBI 3 IHO3EMHUMW AepKaBaMMm.

18. Ha KoHuepH noknagatoTbCa Taki 3aBOaHHS:

1) 3AINCHEHHS LIeHTparnizoBaHOro perynioBaHHs, KOHTPOMO Ta KoopAuHauii AisnbHOCTI y4acHUKiB KoHLEepHY,
30Kpema TuXx, SKi B yCTaHOBMEHOMY MOPSAAKY OAepXanu npaBo Ha eKCnopT, iMNOpPT NPOAYKLIi Ta NOCYr BiNCbLKOBOIO
NpU3HaYeHHs1 Ta NOABINHOIO BUKOPUCTaHHS, a TaKoX TOBapiB, sIKi MiCTATb BiAOMOCTI, LLIO CTAHOBNATb AepXXaBHY
TaEMHULIIO;

2) CNPUSHHSA NiABULLIEHHIO €PEKTUBHOCTI BUKOPUCTAHHS | PO3BUTKY €KCMOPTHOro, BUPOBHMYOro Ta HayKoBoO-
TEXHIYHOro noTeHuiany ydacHukis KoHUepHY;

3) CTBOpEeHHS i 3abe3neveHHs PYHKLIOHYBaHHA CUCTEMW MPOAaXy BUCOKOTEXHOMOMYHOT MPOMUCIIOBOT NPOAYKL,
y3aranbHeHHs pe3ynbTaTiB iHTeNeKTyanbHoi QiANbHOCTI Ta BUKOHAHHSA pobiT i nocnyr;

4) cnpusiHHA yd4acHukaMm KoHuepHy B MpoOBeAEHHI NpMKNaaHmMX 4ocrigXeHb 3a NepCnekTMBHMMM HanpaMamm
PO3BUTKY HayKM | TEXHIKM Ta BNPOBaMKEHHI y BUPOOHMLTBO NepesoBmx TEXHOMOTIN;

5) 3any4eHHs iHBeCTULIN B 06OPOHHO-NPOMMUCIIOBUIA KOMMIEKC, 30KpeMa Arsi CTBOPEHHS KOHKYPEHTOCTPOMOXHMNX
3paskiB BUCOKOTEXHOSOrYHOI NPOMMCNOBO| NPOAYKLUii, BKOYaOUM TOBAPU BiNCbKOBOIO NPU3HAYEHHS;

6) CTBOPEHHS €KCMOPTHOOPIEHTOBAHUX CTPYKTYP B 0OOPOHHO-MPOMUCITIOBOMY KOMMSIEKCI, PO3PO6EHHST JOKYMEHTIB,
HeobXiaHMX ONs X CTBOPEHHS, @ TakoX po3pobneHHs i peanisauis MapkeTUHIOBUX CcTpaTeri B iHTepecax
3a3Ha4YeHUX CTPYKTYP;

7) OCBOEHHS MiXKHApOAHMX PUHKIB 030POEHHS, BINCbKOBOI Ta crneuianbHOi TEXHIKWU, NPOBEeAEHHS MapKeTUHIOBUX
JocrigKeHb, 30Kpema i3 3any4yeHHaM Ha [OroBipHi OCHOBI NPeACTaBHUKIB iHLINX NIANPUEMCTB Ta opraHisauin;

8) peanisaujis BiNCbKOBOro MavHa BignoBigHO 4O yKnageHux 3 MiHOOOpPOHHU, iIHLWIMMKU LeHTparnbHUMK opraHamMm
BMKOHABYOI BNaau, Lo 34INCHIOTb KEPIBHULITBO BINCLKOBUMU hOPMYBaHHSAMU, NiANPUEMCTBAMU Ta OopraHizauiamu,
y TOMY 4nCHi Hepe3ngeHTamu, JOroBOpiB KyniBni-npoaay, MiHW, MOCTaBKM Ta iHWWX LMBINbHO-NPaBOBMX
[oroBopiB, WO nepefbavatoTs Nnepegadvy npasa BNacHOCTI HA BiICbKOBE MaMHO Ha NriaTHin abo KoMneHcauinHin
OCHOBI.

19. MNMpegmeTtom aisgneHocTi KoHUepHY BignNoBigHO A0 NOKNageHMX Ha HbOro 3aBAaHb €:
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1) cnpusaHHA nignpuemcteam 060pOHHO-NPOMUCIIOBOrO KOMMNIEKCY B po3pobLi, BUpOBHMLTBI, peanisalii, 3okpema
Ha 30BHILUHBOMY PUHKY, BUCOKOTEXHOMONIYHOI NpoaykKLii nianpuemcTs 060pOHHO-NPOMUCIIOBOIO KOMMMEKCY,
pe3ynbTaTiB iHTeNeKTyanbHOI OisnbHOCTI, pobiT i nocnyr;

2) NpoBaKeHHS IHBECTULINHOI OisiNIbHOCTI 3a paxyHOK BACHMX i 3ay4eHnX KOLTIB;

3) 34iNCHEeHHs MibkHapoOHUX Nepegay Ta peanisauis Ha BHYTPILUHbOMY PUHKY NPOAYKLi, TEXHOMOTrIi i mocnyr
BiNCbKOBOrO Ta crelianbHOro NpM3HayeHHs1, B TOMy 4Yncri 030poeHHs, boenpunacis, BiNCbKOBOI Ta cneuianbHOI
TEXHIKM, KOMNIEKTYBanbHUX BUPOBIiB 40 HeT, BUOYXOBMX PEYOBMH, iHLUMX TOBAPIB, SIKi MOXYTb BUKOPUCTOBYBATUCS
0N CTBOPEHHS Ta BUPOBHULTBA 030POEHHS, BINCLKOBOT Ta creLianbHOI TEXHIKM | NianaralTb eKCNOpTHOMY
KOHTPOIIO, @ TaKOX TOBapiB, SKi MICTATb BiAOMOCTI, L0 CTAHOBMATL AepXXaBHY TAEMHWULIIO;

4) y4acTb Yy BUKOHaHHI;

OepXaBHOro 0O0OPOHHOIO 3aMOBIEHHS;

HayKOBO-OOCIiAHNX Ta MPOEKTHO-KOHCTPYKTOPCLKUX POBIT;

5) HagaHHS yKpaiHCbKUM Ta IHO3eMHMM MiANPUEMCTBAM i OpraHisauisgm npeacTaBHULBKUX MNOCAYT Y 30iINCHEHHI
30BHILUHBOEKOHOMIYHUX OMepaLin, a TaKoX 3any4yeHHs1 Hepe3naeHTiB AN BUKOHAHHS 30BHILLHLOEKOHOMIYHNX

[0roBopiB (KOHTPaKTIB);

6) HagaHHA cyb’eKTam 30BHILLHBOEKOHOMIYHOI AiNbHOCTI MOCHYT, NOB’A3aHMX 3 TEXHIYHUM 0OCNyroByBaHHSAM Ta
eKkcnnyarauieto NepBUHHMX MEPEX i CYNYTHUKOBMX CUCTEM TeNedOHHOrOo 3B’A3KY;

7) 3QiiCHEeHHs onepadin 3 WiHHMMK nanepamu;

8) po3pobneHHs, BUrOTOBMNEHHS, peanisaLlisi, pEMOHT, MOAEPHI3aLlist Ta yTuni3auis 036pO€EHHs, BINCbKOBOI TEXHIKU,
BiCbKOBOI 36poi | 6oenpmnacis 4o He;

9) BUpOOHULITBO Ta PEMOHT BOrHenanbHoi 36poi HEBICBKOBOro Npu3HaYveHHs i boenpunacis Jo Hel, XONoAHOI
36poi, NHeBMaTUYHOI 30poi kanibpy noHag 4,5 MinimeTpa i WBMAKICTIO NonboTy Kyni noHazg 100 meTpiB Ha cekyHAay,
TOpriBMsi BOrHenarnbHO 306pOEtD HEBIMCHKOBOrO NpM3HaYeHHs Ta boenpunacamMmm oo Hei, XonogHot 36poeto,
nHeBMaTH4YHO 36poeto kanibpy noHag 4,5 minimeTpa i WBuakKicTio NonboTy Kyni noHaa 100 meTpiB Ha cekyHay;
10) HagaHHS iHXeHepPHO-KOHCYNbTaUiNHMUX NOCYT;

11) NpoBeAeHHS TEXHIYHMX Ta LiIHOBUX AOCNIAXEeHb CTOCOBHO TOBapiB BINCLKOBOrO NMPU3HAYEHHS;

12) 36upaHHA Ta nepepobka BTOPMHHOI CUPOBWHM | BigX0AiB BUPOBHMLTBa NPOAYKLIi BiIiCbKOBOro Ta crnewianbHOro
NPU3HaYeHHS;

13) yTunisauis BiiCbKOBOro MarHa, a TakoX pearnisauis ogepxaHux y pe3yneTtaTi yTunisauii matepianis i pe4oBuH;
14) 34iiCHEHHA TOProBeNbHO-NOCEPEAHNLIBKUX OnepaLlin:

3 MeTanobpyxToM HYOPHMX i KONbOPOBKX MeTarniB Ta iX CNMagiB, a TAKOX MeTanonpoayKLi€to;

3 JOPOrOUiHHUMK MeTanamMmu i JOPOroUiHHUM KaMiHHAM, Y TOMY YUCTi peani3ais BUpOOIB 3 iX BUKOPUCTaHHSAM;

Y 30BHILLIHBOEKOHOMIYHIN cdepi 3 HaTolo, ra3o-, HAaTONPOAYKTaMU, SAEPHUM NANUBOM, iHLLIMMW €HEProHOCIIMU
Ta ToBapaMu KpUTUYHOTO iMMOPTY, 30KpeMa TENNOBUAINbHUMU eNeMeHTaMm1, YaCTUHaMK SOEPHUX PEaKTOPIB;

15) NnpoBampkeHHS iIHBECTULINHOT Ta nocepeaHULBLKOT AiSNbHOCTI, NOB’A3aHOI 3 nepeAayeto i nocTadyaHHAM
eneKTpoeHeprii;

101



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

16) y4acTb y BiNCbKOBO-TEXHIYHHOMY CMiBPOBITHULTBI 3 HEPE3NAEHTaMM LUIAXOM iHpopMaLuinHOro obmiHy, ydacTi y
NigroToBLi Ta BUKOHAHHI MiXXHapOOHUX A0roBopiB YKpaiHW, yKknaaeHHs! 30BHILLHbOEKOHOMIYHUX JOroBOpiB
(kOHTpAKTIB), 34iNCHEHHSA HAYKOBOI, HAYKOBO-TEXHIYHOI, HAYKOBO-BUPOOHMYOI, HaBYarbHOI Ta iHLIOI koonepauii 3
iHO3eMHUMM CyD’eKTaMm rocnofaapcbKoi QisnbHOCTI;

17) NpoBamKeHHS OisiNIbHOCTI 3 MUTaHb BiICBKOBO-TEXHIYHOMO CNiBpOBITHNLTBA, SIKa HEe CynepeynTb 3aKOHOAaBCTBY
YKpaiHm Ta Hopmam MiXXHapogHOro npaea;

18) HagaHHA TPaHCNOPTHO-eKCNeANLINHNX NOCHYT;
19) peanisauis aBTOTpaHCNOPTHMX 3acobiB, Y TOMY YMCHi KOHBEPCIAHUX;

20) npoBag)KeHHs1 TOProBesibHOI, B TOMY YMCHli KOMICIHOT, TOProBenbHO-NoCepeaHNLIbKOT Ta TOProBesbHO-
3aKyniBenbHOI AisinNbHOCTI;

21) HagaHHA MapKETUHIOBUX, PEKMAMHNX, KOHCYNbTaUINHNX | NOCepeaHULbKMX NOCAYT Y 30BHILLHIA Ta BHYTPILLHIN
Toprieni;

22) npoBagXeHHS B iHTepecax y4acHukiB KOHLEpHY peknamHO-BUCTaBKOBOI i MapKeTMHIOBOI AiSNbHOCTI, y4acTb B
opraHisauii i npoBegeHHi BUCTaBOK (MoKasiB) 3pa3skiB NpOAYKLil BINCbKOBOrO NPU3HAYeHHs Ta NOABINHOIO

BMKOPUCTaHHSA Ha TepuTopii YKkpaiHu Ta 3a ii mexamu;

23) npoBeAeHHS MapKETUHIOBUX OOCTiMKEHb CAMOCTIHO, @ TAKOX i3 3any4eHHsIM Ha JOrOBIPHI OCHOBI
npeacTaBHUKIB IHLLIMX NiANPUEMCTB Ta OpraHisadin, y TOMy YMCIi HEPE3NOEHTIB,;

24) opraHizauist HaBYaHHS YKpaiHCbKMX Ta iHO3eMHUX daxiBUiB 3 NMTaHb peanisauii NpoayKLuil i nocnyr BiNCbLKOBOIO
Ta cneuianbHOro NPU3HaYeHHs;

25) BnaaHHA peknamHo-iHpopmauinHnx BloneTeHiB Ta iHWKX MaTepianis;
26) nigrotoBka iHopMaLiiHO-aHaNITUYHUX MaTepianiB Ha 3aMOBIEHHS BITYM3HAHMX NIANPUEMCTB Ta OpraHisauin;

27) opraHisaLis i npoBeeHHs neperoBopis 3 pe3angeHTaMmu, HepesngeHTamu Ta yknageHHs BianosigHMX 4OroBopis
(KOHTpaKTIB);

28) HagaHHA nocnyr 3 opraHisadii AiNnoBMX NOI3A0K NPeaCTaBHUKIB YKPAiHCbKMX CyB’eKTiB rocnogaproBaHHs 3a
KOPAOH i Npmnomy B YKpaiHi iHO3eMHMX NPeACTaBHWUKIB;

29) BMpOBHULTBO, NPOKAT i peani3aLis KiHO- Ta Bi4eonpoayKLii, NoB’A3aHoi 3 OianbHICTIO KOHLEpPHY;
30) npoBagKeHHs iHLWMX BUAIB AiISNbHOCTI, He 3a00POHEHNX 3aKOHO4ABCTBOM.

Translation:

[p.1] (in edition of the resolution of the Cabinet of Ministers of Ukraine of October 4, 2018 N 849)
ARTICLES OF ASSOCIATION

State concern "Ukroboronprom"

[...]

The purpose, objectives and Activities of the Group

17. The concern was formed to ensure the effective functioning and management of public sector economic entities
engaged in the development, manufacture, implementation, repair, modernization and utilization of weapons,
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military and special machinery and ammunition, and engaged in military- technical cooperation with foreign
countries.

18. The following tasks are assigned to the Concern:

1) centralized regulation, control and coordination of the activities of the Concern's members, in particular those
who, in due course, obtained the right to export, import products and services of military use and dual use, as well
as goods containing state secret information;

2) promoting the efficiency of utilization and development of export, production and scientific and technical potential
of the Concern participants;

3) creation and maintenance of the system of sale of high-tech industrial products, generalization of the results of
intellectual activity and performance of works and services;

4) assistance to the Concern participants in carrying out applied research in perspective directions of development
of science and technology and introduction into production of advanced technologies;

5) attraction of investments in the defense-industrial complex, in particular for creation of competitive models of
high-tech industrial products, including military goods;

6) creation of export-oriented structures in the defense-industrial complex, development of documents necessary
for their creation, as well as development and implementation of marketing strategies in the interests of these
structures;

7) development of the international markets of arms, military and special equipment, conducting of market
researches, in particular with attraction on a contractual basis representatives of other enterprises and
organizations;

8) sale of military property in accordance with concluded by the Ministry of Defence, other central executive bodies,
which administer military formations, enterprises and organizations, including non-residents, sale and purchase
contracts, mines, deliveries and other civil contracts providing for transfer property rights to military property on a
fee or compensation basis.

19. Pursuant to the tasks assigned to it, the Concern's activities are:

1) assistance to the enterprises of the defence-industrial complex in the development, production, sale, in particular
on the foreign market, of high-tech products of the enterprises of the defence-industrial complex, the results of
intellectual activity, works and services;

2) conducting investment activity at the expense of own and borrowed funds;

3) implementation of international transfers and sale on the domestic market of products, technologies and services
of military and special purpose, including weapons, ammunition, military and special equipment, accessories to it,
explosives, other goods that can be used for creation and production armaments, military and special equipment
and are subject to export control, as well as goods containing state secret information;

4) participation in the performance:

state defence order;

research and design work;

5) rendering representative services to Ukrainian and foreign enterprises and organizations in carrying out foreign
economic transactions, as well as attracting non-residents for execution of foreign economic contracts (contracts);
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6) providing the subjects of foreign economic activity with services related to the maintenance and operation of
primary networks and satellite telecommunication systems;

7) carrying out of operations with securities;

8) development, manufacture, implementation, repair, modernization and utilization of weapons, military equipment,
military weapons and ammunition;

9) production and repair of non-military firearms and ammunition, melee weapons, airguns of calibre more than 4,5
millimetres and bullet speed of more than 100 meters per second, trade in non-military firearms and ammunition,
cold munitions calibre exceeding 4,5 millimetres and ball speed exceeding 100 meters per second;

10) providing engineering consulting services;

11) carrying out technical and price research on military goods;

12) collection and processing of secondary raw materials and wastes from production of military and special
purpose products;

13) disposal of military property, as well as realization of materials and substances obtained as a result of disposal;
14) carrying out of trade-intermediary operations:

with scrap of ferrous and non-ferrous metals and their alloys, as well as metal products;

with precious metals and precious stones, including the sale of articles with their use;

in the foreign economic sphere with oil, gas, oil products, nuclear fuel, other energy sources and critical import
goods, including fuel elements, parts of nuclear reactors;

15) conducting investment and intermediary activities related to the transmission and supply of electricity;

16) participation in military-technical cooperation with non-residents through information exchange, participation in
the preparation and execution of international treaties of Ukraine, conclusion of foreign economic agreements
(contracts), implementation of scientific, scientific-technical, scientific-production, educational and other cooperation

with foreign entities economic activity;

17) conducting activities on military-technical cooperation that does not contradict the legislation of Ukraine and the
rules of international law;

18) provision of freight forwarding services;

19) sale of vehicles, including conversion vehicles;

20) conducting trade, including commission, trade-intermediary and trade-purchasing activity;

21) providing marketing, advertising, consulting and intermediary services in foreign and domestic trade;

22) conducting in the interests of the participants of the Concern advertising, exhibition and marketing activities,
participation in the organization and holding of exhibitions (displays) of samples of military products and dual use in

the territory of Ukraine and abroad,;

23) conducting marketing researches independently, as well as involving on a contractual basis representatives of
other enterprises and organizations, including non-residents;

24) organization of training of Ukrainian and foreign specialists on the sale of military and special-purpose products
and services;
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25) publication of promotional newsletters and other materials;
26) preparation of information and analytical materials at the request of domestic enterprises and organizations;

27) organizing and conducting negotiations with residents, non-residents and concluding relevant contracts
(contracts);

28) provision of services for the organization of business trips of representatives of Ukrainian entities abroad and
reception of foreign representatives in Ukraine;

29) production, rental and sale of film and video production related to the Group's activities;

30) carrying out other activities not prohibited by law.
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score

0

Comments

The company discloses the names of members of its board of directors but does not publish any further information
about their roles or the nomination and appointment process.

Evidence

[22] Supervisory Board (Webpage)
Accessed 11/03/2020
https://ukroboronprom.com.ua/uk/pro-kontsern/ker/rada-derektoriv

HArNAaoBA PAQOA

o
Irop AHAPIA IOPIA EHTOHI
CMINSIHCbKHA EPMAK BITPEHKO TETEP

""" STRATEGIC ~ GOVERNMENT ~  CORPORATE  RESEARCHAND

MANAGEMENT RELATIONS MANAGEMENT DEVELOPMENT
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
0
Comments

There is no evidence that the company’s audit committee is composed of a majority of independent directors.

Evidence

No evidence found.

107



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score

1

Comments

There is evidence that the company has a system in place to manage asset transactions, with responsibility held at
board level.

However, it is unclear and not specified in publicly available evidence whether asset transactions are consistently
subject to scrutiny by an audit body. There is also no clear evidence that all major asset transactions are
documented. There is also no evidence that financial results from asset acquisitions are made publicly available by
the company.

Evidence

[22] Supervisory Board (Webpage)

Accessed 11/03/2020
https://ukroboronprom.com.ua/uk/pro-kontsern/ker/rada-derektoriv
[lo noBHOBaXeHb HarnagoBoi paan KoHuepHY HanexmThb:

[..]

4) BU3HaYeHHS iHBECTULINHOI NOMNITUKN CTOCOBHO akTuBiB KOHLEpHy Ta iHBECTyBaHHS B aKTUBMU, SKi HanexaTb
y4yacHukam, giniam i npeacTaBHULTBAM;

[.]

8) 3aTBepOKEeHHS (PiHAHCOBMX Ta IHBECTULIMHNX MMaHIB i MOKa3HUKIB AisinbHOCTi KOHUEpHY, B TOMY YUCTi PiYHMX
(hiHaHCOBUX Ta IHBECTULINHMX NNaHIB, @ TakoX IHBECTULINHMX NNaHiB HA cepeaHbOCTPOKOBY NEPCNEKTUBY (Tpy —
M’ATb poOKiB);

9) NOroMmKeHHs 3any4eHHs KpeauTiB AN peanisauii NpOoeKTiB, BUKOHAHHS Nporpam i 30BHiLLHEOEKOHOMIYHMX
KOHTpaKTiB 3a yyacTio KOHLepHY, AKLLO BapTICTb TakUX NPOEKTIB, NPOrpam i KOHTPaKTIB NePEBULLLYE CYMY,
eksiBaneHTHY 50000000 (n’aTgecaTtn minbroHam) gonapis CLUA y BignoBigHin BantoTi;

10) NpUAHATTS pilLleHb NPO CTBOPEHHS pe3epBHOro Ta iHWKX poHAaiB KOHUEPHY, BUSHAYEHHS nopsaaky ix
POpMyBaHHs1 Ta BUKOPUCTAHHS;

11) NPUAHATTA pilleHb CTOCOBHO ydacTi KoHUepHy y koprnopaTusauii AepXaBHUX NigNpUEMCTB Y BCTaHOBEHOMY
3aKOHOABCTBOM MOPSAKY;

12) npuHATTA pilleHb CTOCOBHO y4acTi KoHuepHy B cTaTyTHOMY KaniTarni rocnogapCbkux TOBapuCTB, iHLLMX
KOMEPLiMHNX i HEKOMEPLINHMX OpraHisaLi, CTBOPEHNX Ha TepuTopil YKpaiHu i 3a it mexxamn, MeTo AisnbHOCTI
AKMX € CMPUAHHSA po3poOLi, BUPOOHMLUTBY Ta eKCMOPTY BUCOKOTEXHOSOMNYHOI NPOMMCIIOBOT MPOAYyKLUii, y TOMY Ymncri
TOBapiB BINCLKOBOIrO MPU3HAYEHHS;

13) norogxeHHs pilleHb reHepanbHoro Aupekropa KoHuepHy npo NpUNMHEHHS MOro y4acHWKIB,;

14) 3abe3neveHHst npoBedeHHs KOHLEPHOM y BCTaHOBNEHOMY MOPSAKY BiApaxyBaHb A0 AepPKaBHOMO OlomkeTy
YacTuHM NpubyTKy (DoXoRy);

15) 34iiCHEHHST KOHTPOMIO 3a e(PEKTMBHMM BUKOPUCTAHHAM i 30epexeHHAM 06’eKTiB AepKaBHOI BI1aCHOCTI,
nepegaHvx B ynpasniHHA KoHUepHy, NpoBamKeHHAM hiHaHCOBO-rocnofapchkol AisnbHOCTI KoHUepHY;
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Translation:
The powers of the Group's Supervisory Board include:

[.]

4) determining the investment policy in relation to the group's assets and investing in assets owned by participants,
branches and representative offices;

[.]

8) approval of the Group's financial and investment plans and performance indicators, including annual financial
and investment plans, as well as investment plans for the medium term (three to five years);

9) approval of attracting loans for the implementation of projects, programs and foreign economic contracts
involving the Concern, if the cost of such projects, programs and contracts exceeds the amount equivalent to
50000000 (fifty million) US dollars in the appropriate currency;

10) making decisions on the creation of reserve and other funds of the Concern, determining the order of their
formation and use;

11) making decisions on the Concern's participation in the corporatization of state-owned enterprises in accordance
with the procedure established by law;

12) making decisions regarding the Concern's participation in the authorized capital of business entities, other
commercial and non-commercial organizations established on the territory of Ukraine and abroad, whose purpose
is to promote the development, production and export of high-tech industrial products, including military goods;

13) approval of decisions of the General Director of the Concern on termination of its members;

14) ensuring that the Concern makes payments to the state budget in accordance with the established procedure
for part of the profit (income);

15) control over the effective use and safety of state property transferred to the management of the Concern, and
the financial and economic activities of the Concern;
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