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The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 2/8
2. Internal Controls 6 4/12
3. Support to Employees 7 0/14
4. Conflict of Interest 4 1/8
5. Customer Engagement 6 2/12
6. Supply Chain Management 5 1/10
7. Agents, Intermediaries and Joint Ventures 10 0/20
8. Offsets 4 0/8
9. High Risk Markets 4 1/8
10. State-Owned Enterprises 5 2/10
TOTAL 13/110

*This column represents the number of questions on which the company was eligible to receive a score; i.e.

where the company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
0
Comments

The company states that employees must commit to maintaining high ethical standards in their professional
conduct, without mentioning bribery or corruption, and this statement is not authorised or endorsed by the
company's leadership.

Evidence

[4] Kogekc CoumnanbHom dtukm / Social Ethics Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%81%D0%BE
%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D
0%BA%D0%B8.pdf

[p.4] 3Tnyeckoe noBeaeHne

CoTpyaHukm Koprnopaunmn npeactasnsaioT Kopnopaumio ¢ npodeccnoHanM3momM, OTBETCTBEHHOCTbIO, YECTHOCTLIO, B
COOTBETCTBMU C BbICOKMMU MOpPasibHO-3TUYECKMMY cTaHaapTamu. Kaxabln COTpyAHUK OTBETCTBEH 3a COOTBETCTBME
ero geatenbHocTy Kogekcy B ero npodeccnoHansHon obnactu.

Translation:
[p.4] Ethical Behaviour
Employees of the Corporation must represent themselves and the company with professionalism, responsibility,

and honesty, in accordance with high moral and ethical standards. Every employee is responsible for making sure
their behaviour is in keeping with the provisions of this policy in their professional duties.



http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%81%D0%BE%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8.pdf
http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%81%D0%BE%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8.pdf
http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%81%D0%BE%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8.pdf
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
0
Comments

The company does not publish an anti-bribery and corruption policy. The company states that employees must
behave ethically, without specifically mentioning bribery and corruption. Although the company references a Code
of Corporate Ethics and an Anti-Corruption Policy, these documents are not publicly available.

Evidence

[4] Kopekc CoumanbHon dtukm / Social Ethics Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%81%D0%BE
%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%38D%D1%382%D0%B8%D
0%BA%D0%B8.pdf

[p.4] STnyeckoe noseneHne

CoTpyaHukm Kopnopauuy npeacTaBnsoT Kopnopawmio ¢ NpodeccnoHann3mom, OTBETCTBEHHOCTLIO, YECTHOCTLIO, B
COOTBETCTBMM C BbICOKMMU MOpPanbHO-3TUHECKMMM CTaHAapTamn. Kaxkabii COTpYAHUK OTBETCTBEH 3a COOTBETCTBUE
ero gesitensHocTn Kogekcy B ero npodeccnoHanbHon obnactu.

Translation:
[p.4] Ethical Behaviour

Employees of the Corporation must represent themselves and the company with professionalism, responsibility,
and honesty, in accordance with high moral and ethical standards. Every employee is responsible for making sure
their behaviour is in keeping with the provisions of this policy in their professional duties.

[1] TopoBom OTueT 2018/ Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%38B%
D1%82%D0%B8%D1%8F).pdf

[p.101] Cuctema ynpaBneHust puckamu 1 BHyTPEHHEro KOHTpons B obuecTee obecnevmBaeT 06beKkTMBHOE,
crnpaBennMBoe U iICHOe NpeacTaBneHne 0 TEKyLeM COCTOSIHUM 1 nepcnekTMBax obwecTsa, LenoCTHOCTb U
NpO3payYyHOCTb OTYETHOCTM OOLLEeCTBa, pa3yMHOCTb M NPUEMIIEMOCTb NPUHUMAaEMbIX OOLLECTBOM PUCKOB.

5.1.3. B o6wecTBe yTBEpKaeHa NonMTHKa No NPOTUBOAENCTBUIO Koppynuun. 2. B o6LuecTBe opraHn3oBaH
OOCTYMHBI cnoco® MHGOPMMPOBaHKS cCoBeTa AMPEKTOPOB UM KOMUTETa CoBETa AMPEKTOPOB Mo ayauTy o dhakTax
HapyLleHVs1 3aKoHodaTenbCTBa, BHYTPEHHNUX NpoLeayp, kogekca aTukv obluecTsa.

B oTuéTHbIN Nepuoa B O6LLecTBe Benack paspaboTka NoNMTMKK Mo NPOTUBOAENCTBUIO KoppynuuK; B gorosopsl B
obssaTensHOM nopsake BkrovaeTcs pasgen «O KoppynuUMOHHOW OroBOpKe»

Translation:
[p.101] The risk management and internal control system in the company provides an objective, fair and clear idea

of the current state and prospects of the company, the integrity and transparency of the company's reporting, the
reasonableness and acceptability of the risks accepted by the company.
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http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
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5.1.3. The company has adopted an Anti-Corruption Policy. 2. The company has organized an accessible way of
informing the board of directors or audit committee of the board of directors about facts of violation of the law,
internal procedures, code of ethics of the company.

In the reporting period, the Company was developing a policy to combat corruption; The anti-corruption clause was
introduced and will be mandatorily included in all contracts going forward.

[3] Nonutuka no YnpasneHnuto Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D 1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.2] BBeaeHue

I'IpM nogrotoBke MonuTtukn O6LEecTBO pykoBoACTBOBasioCb AOKYMEHTaMN, NpUMeHAEMbIMU MPU OCYLLIECTBIIEHNN
npouecca KoopanHauun sHeapeHua n beHKLI,VIOHVIpOBaHVIFI CUCTEMBbI yrnpaBleHnAa puckamMmm n CUCTeMbl
BHYTPEHHOIo KOHTPOA:

[p.3] Kogekcom koprnopaTMBHON 3TUKM AKLMOHEpHOro obecTtBa «Hay4HO-Npon3BOACTBEHHAS Kopnopaums
«YpanBaroH3aBoa».

[p.16] B pamkax CBK n YP Kopnopauuen npegycmaTpmBaeTcsi KOMMMEKC Mep, HanpaBreHHbIM Ha HeaonylleHne
Koppynuuw.

CoseT anpekTtopoB Koprnopauum onpegensieT nonutuky Kopnopauuv B o6nacti npoTMBOAENCTBISA BOBIIEYEHMIO B
KOPPYNLMOHHYIO AesATENbHOCTb U B 06nacTu

[p.17] NnpoTBOAEVCTBUSI KOPNOPATUBHOMY MOLLEHHUYECTBY, KOTOPOW YCTaHaBNMBAIOTCS Mepbl, HanpaBneHHble Ha
dopMMpoBaHME 3N1IEMEHTOB KOPMOPAaTMBHOMN KyNbTYpbl, OpraHU3aLUMOoHHOR CTPYKTYpPbI, MpaBun 1 npoueayp,
obecrneymnBaloLLMX HeOoMNYLLEHNe KOPPYNLUuM, a TakKke CHUXKaLWME penyTaLunoHHbIE PUCKU U PUCKM NPUMEHEHMS K
Koprnopaumu Mep 0TBETCTBEHHOCTM 3a MOAKYM OOMMKHOCTHBIX NiLL.

[p.18] MoapasgeneHue No NPOTUBOLAENCTBUIO KOPPYMLMM — OKa3blBaeT COOENCTBME MEHEMKMEHTY B pa3paboTke
MEepPONPUATUI, HanNpaBneHHbIX Ha NpeaynpexaeHve u NpoTUBOL4ENCTBUE KOPPYNLMKU, B TOM Yucrne paspaboTtke u
OBHOBMEHNM BHYTPEHHBIX HOPMATUBHbIX JOKyMeHToB ObLecTBa Mo NpeaynpexaeHnio 1 NpoTMBOLENCTBUIO
Koppynuuu, ocyLLecTBAeT OOLLYy0 KOOpAWHALMIO MPOLIECCOB OpraHM3aummn 1 NogaepXvBaHns npowecca
yrnpaBrneHnss puckamu U BHyTPEHHOIO KOHTPOSIA MO NPeaynpexaeHuio n npoTMBoAenCTBUIO KOPPYNLUUN,
KOHCYNbTUPYET UCNOMHUTENbHbIE OpraHbl U pykoBoguTenu nogpasgenenuin ObwecTsa no Bonpocam
aHTMKOPPYNLMOHHOIO 3aKOHOAATeNbCTBa, OCYLLECTBNAET NPOBepKy obpalleHnid, nocTynuBLIMX No «lropsayen
NHUNY.

[p.23] Ecnu paboTHMK yMbILLNEHHO He cobalaaeT HacTosAWwyo [NonUTUKY 1 He BbINOMHAET KOHTPOSbHbIE
npouenypsbl, 3a KOTOpPbIE OH SBMSAETCs OTBETCTBEHHbIM, K AaHHOMY paboTHVKY MOXeT OblTb NPUMEHEHEHO
AvcumniMHapHoe B3bICKaHWe B COOTBETCTBUM € TpeboBaHMsaMM NpaBoBbix akToB ObLecTBa 1 3akoHod4aTenbCTBa
Poccuiickon ®eaepaunn.

Translation:

[p-2] Introduction

In preparing this Policy, the Company was guided by documents used in the process of coordinating the
implementation and functioning of the risk management system and internal control system:

[p.3] Uralvagonzavod Scientific and Production Corporation Joint Stock Company Code of Corporate Ethics.

[p.16] As part of the Internal Control Systems and Risk Management Procedures, the Corporation provides a set of
measures aimed at preventing corruption.



http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
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The Board of Directors of the Corporation determines the policy of the Corporation in the field of combating
corruption and in

[p.17] combating corporate fraud, which establishes measures aimed at creating elements of a corporate culture,
organizational structure, rules and procedures to ensure the prevention of corruption, as well as reducing
reputational risks and risks of taking responsibility for bribing officials to the Corporation.

[p.18] Anti-corruption unit - assists management in the development of measures aimed at preventing and
combating corruption, including the development and updating of internal regulatory documents of the Company for
the prevention and combating corruption, carries out general coordination of the processes of organizing and
supporting the risk management and internal control process for prevention and anti-corruption, advises executive
bodies and heads of divisions of the Companies on anti-corruption legislation, carries out verification of complaints
received on the "hot line".

[p.23] If an employee does not intentionally comply with this Policy and does not carry out control procedures for
which he is responsible, a disciplinary sanction may be applied to this employee in accordance with the
requirements of legal acts of the Company and the legislation of the Russian Federation.




e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
2
Comments

The company states that the Board of Directors and the Audit Committee provide oversight of the company's anti-
bribery and corruption programme. There is evidence that both the Board and the Audit Committee engage in
formal oversight functions, such as reviewing the results of audits and risk assessments.

Evidence

[3] Nonutuka no YnpasneHnutro Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D 1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BEY%
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
209%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.13] KomuteT no ayauTy nNpy coBeTe OUPEKTOPOB — OCYLLECTBMASET HAA30p 3a CUCTEMOM YNpaBreHNss pUckamm u
BHYTPEHHOrO KOHTPONS.

[p.16] B pamkax CBK n YP Kopnopauuen npegaycMmaTpmBaeTcs KOMMIEKC Mep, HanpaBsieHHbIN Ha HeaonyLeHne
Koppynuuw.

Coset gupektopos Kopnopauum onpegensiet nonutuky Kopnopauum B 06r1actv NnpoTMBOAENCTBUS BOBIIEYEHMIO B
KOPPYMNUMOHHYIO AeATEeNbHOCTb U B obnactu

[p.17] npoTnBOAENCTBMSA KOPNOPATUBHOMY MOLLEHHNYECTBY, KOTOPOM YCTaHABNUBAOTCA Mepbl, HanpaBfeHHbIe Ha
hopMMpOBaHNE INEMEHTOB KOPNOPATUBHON KYNbTypPbl, OPraHN3aLuMOHHON CTPYKTYpPbI, MPaBui 1 npoueayp,
obecneunBaloLLMX HegoMyLLEHWE KOPPYNLnW, a Takke CHXaloLWme penyTaunoHHbIE PUCKM U PUCKN MPUMEHEHMS K
Kopnopaumu mep oTBETCTBEHHOCTM 3@ NOAKYN AOMKHOCTHBIX NL,.

[p.18] MoppasgeneHue nNo NPOTUBOLENCTBUIO KOPPYMLMN — OKa3biBAET COOENCTBME MEHEKMEHTY B pa3paboTke
MEepPONPUATURA, HaNpaBliEHHbIX HA NPeaynpexXaeHne u NPoTUBOLENCTBUE KOPPYMLMKU, B TOM Yucre paspaboTtke u
OBHOBIEHNY BHYTPEHHBLIX HOPMATMBHbIX OKYyMeHTOB OOLlecTBa No NpeaynpeXxaeHnio U NpoTMBOLENCTBUIO
KOpPYNLMK, OCYLLECTBISET OOLLYI0 KOOPAMHALMIO NPOLIECCOB OpraHn3aLmmn 1 nogaepXxvBaHms npouecca
yrnpaBneHns puckamu U BHYTPEHHOIO KOHTPOIS MO NpeaynpexaeHnto u NpoTMBOLENCTBUIO KOPPYNLNK,
KOHCYNbTUPYET UCMOMHMTENBHbBIE OpraHbl U pykoBoauTenu nogpasgeneHun Obectsa no Bonpocam
aHTUKOPPYNUUOHHOMO 3aKoHO4ATeNbCTBa, OCYLLECTBISAET NPOBEPKU obpalleHuin, NOCTYNMBLLUMX No «[opsiyen
NIMHUNY.

Oupexuns no BHyTpeHHoMy ayanTy ObwecTsa (JBA) — ocyllecTBNAET HE3aBUCUMbIA MOHUTOPWHT U OLIEHKY
3h(PeKTUBHOCTU CUCTEMBI YNIPaBNEHNS PUCKaMU U BHYTPEHHOIO KOHTPOSS, B TOM YuMCre npoLecca yrnpasreHus
pyCKaMu 1 BHYTPEHHOTO KOHTPOSIsi B 0611acTu NPOTMBOAEVCTBUSA U NpeaynpexaeHns Koppynumm.
Pa3pabaTtbiBaeT pekoMeHAaLmMn U OCyLLEeCTBNAET MOHUTOPUHI YCTPaHEHUsI HapYLLUEHWUIA 1 BHeOPEeHUs
npeanoxeHnin No CoBEPLUEHCTBOBAHMIO CUCTEMBI

[p.19] BHYTPEHHOro KOHTPONSA U YrpaBreHUs pUuckamu.

MpepocTaBnseT Ha perynsapHoin ocHoBe KomuTeTy no ayanty n CoBeTy AMPEKTOPOB OTHYETHOCTb O pe3ynbTaTax
OLIEHKM CUCTEMbI BHYTPEHHOIO KOHTPOJSISi U yNpaBeHUs pUCKaMW.

Translation:

[p.13] The Audit Committee of the Board of Directors maintains oversight of the system of risk management and
internal control.
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[p.16] As part of the Internal Control Systems and Risk Management Procedures, the Corporation provides a set of
measures aimed at preventing corruption.

The Board of Directors of the Corporation determines the policy of the Corporation in the field of combating
corruption and in

[p.17] combating corporate fraud, which establishes measures aimed at creating elements of a corporate culture,
organizational structure, rules and procedures to ensure the prevention of corruption, as well as reducing
reputational risks and risks of taking responsibility for bribing officials to the Corporation.

[p.18] Anti-Corruption unit - assists management in the development of measures aimed at preventing and
combating corruption, including the development and updating of internal regulatory documents of the Company for
the prevention and combating corruption, carries out general coordination of the processes of organizing and
supporting the risk management and internal control process for prevention and anti-corruption, advises executive
bodies and heads of divisions of the Companies on anti-corruption legislation, carries out verification of complaints
received on the "hot line".

The Internal Audit Directorate of the Company (TWA) - independently monitors and evaluates the effectiveness of
the risk management and internal control system, including the risk management and internal control process in the
field of combating and preventing corruption. It develops recommendations and monitors the elimination of
violations and the implementation of proposals to improve the system

[p.19] internal control and risk management.

It regularly submits to the Audit Committee and the Board of Directors reports on the results of the assessment of
the internal control and risk management system.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
0
Comments

There is no evidence that a specific senior individual has ultimate responsibility for implementing and managing the
company’s anti-bribery and corruption programme.

Evidence

[3] NMonutnka no YnpaBnenuto Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.18] MoapasneneHue No NPoTUBOAENCTBMIO KOPPYNLNN — OKa3blBaeT COAENCTBME MEHEIPKMEHTY B pa3paboTke
MEPONPUATUIA, HanpaBleHHbIX HA NPeaynpeXaeHne N NPOTUBOAENCTBME KOPPYNLMK, B TOM Yncre pa3paboTke u
OBHOBIEHNM BHYTPEHHBIX HOPMATMBHbIX JOKYyMeHTOB OOLlecTBa No NpeaynpexaeHnio u NpoTMBOLENCTBUIO
KOppPYynuum1, oCyLLECTBSET 0OLLYI0 KOOPAMHALMIO NPOLIECCOB OpraHmn3aLmnu 1 nogaepXxveBaHms npowuecca
yNpaBreHns puckamm 1 BHYTPEHHOTO KOHTPOSSA MO NpeaynpeXXaeHuio U NpoTMBOAENCTBUIO KOPPYNLUWK,
KOHCYINbTUPYET UCMOMNHUTENBHBIE OpraHbl 1 pykoBoauTenn noapasaenexHmin Obuwectsa no Bonpocam
aHTMKOPPYNUUOHHOMO 3aKoHO4ATENbCTBA, OCYLLECTBSAET NPOBEPKU ObpalLeHnin, MOCTyNmMBLLUMX No «[opsyen
NIHUNY.,

Translation:

[p.18] Anti-Corruption Unit - assists management in the development of measures aimed at preventing and
combating corruption, including the development and updating of internal regulatory documents of the Company for
the prevention and combating corruption, carries out general coordination of the processes of organizing and
supporting the risk management and internal control process for prevention and anti-corruption, advises executive
bodies and heads of divisions of the Companies on anti-corruption legislation, carries out verification of complaints
received on the "hot line".
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
2
Comments

There is evidence that the company has a formal bribery and corruption risk assessment procedure that informs the
design of the anti-corruption and bribery programme. There is evidence that the results of assessments are shared
at board-level on at least an annual basis and that the company’s anti-bribery and corruption programme is updated
based on these risk assessments.

Evidence

[3] Monutuka no YnpaeneHuto Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D 1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BEY%
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.7] 4.2 3apaun CYP un CBK:

CokpalleHne ynucna HenpeaBuaeHHbIX COObITUN, CNOCOOHbBIX OKa3aTb HEraTUBHOE BNIUSHWE HA LOCTUMXKEHME
O6wecTBoM Uenew, a Takke obecnevyeHne BbINONHEHNS NOCTaBMNEHHbIX CTpaTErMyeckux uenen passmtns
Hanbornee aPEKTMBHLIM NyTEM;

Ob6ecneyenne CBOEBPEMEHHOIO BblABNEHUA, aHanms3a, OueHKU, MOHUTOPUHIra n NpUHATUA Mep N0 MMHUMKU3aunn
PUCKOB, KOTOPbIEe MOTyT OKa3aTb CylleCTBeHHOe HeratmuBHoe (OTpI/ILLaTeJ'IbHOG) BnnaHMe Ha JOCTUXeHne
cTpaTtern4ecknx uenen;

Pa3paboTka, onTMMmnsaumsi, aBTomaTnsaLmsi KOHTPOSbHbIX NpoLeayp;

Co3zfaHve HafexHol cucTeMbl No c6opy, 06paboTke AaHHbIX U aHanu3y HeoGxoaMmol MHopMaumn (BKMoYas
MHCPOPMAaLIMOHHbIE CUCTEMbI) AN MPUHSATUSA B3BELLEHHbIX (C Y4€TOM PUCKa U CYLLLECTBYIOLLErO BHYTPEHHOIO
KOHTPONS) yNpaBneHYeCcKUX peLleHnin;

WHTerpauns ynpasneHnsi puckamm B 6musHec-npoueccol Obectsa (oueHka

[p.8] p1CKOB NpW NPUHATUM PELLEHUIA U ONpeaeNieHne Mep Mo yrnpaBeHNo COOTBETCTBYHOLLMMM PUCKaMM), @ TakKe
co3aHne MexaHM3MOB BHYTPEHHOrO KOHTpons, obecneynBatoLumx achdekTuBHoe hyHKLMOHMPOBaHue 6usHec-
npoLeccoB 1 peanusauuto npoektoB ObLlecTBa (B TOM Yncne obecneyeHne apdeKTUBHOrO BbINOMHEHNS
KOHTPONbHbIX NpoLUeayp, HaUueneHHbIX Ha CHUXEHWE pUckoB BoBrnedeHve O6LLecTBa B KOPPYMNLMOHHYHO
[esATENbHOCTb U MoLLeHHNYecTBa B Ob6LLecTBe);

[p-9] 5 KomnoHeHTbI hyHKUMOHUpoBaHua CYP n CBK

5.1 CYP cocTtouT 13 cnegyromx KOMNOHEHTOB Y MPUHLMMOB:

[.]

BbisBneHune puckoB — OBLLECTBO BbISBNSET PUCKM, KOTOPbIE BMMSIOT HA peanu3auuto ctpaternm n busHec-uenu;
OueHka cepbe3HocTh puckoB — OBLLECTBO OLlEHNBAET CEPLE3HOCTb PUCKOB;

MpuopuTusauusi puckoB — OBLLECTBO NPUOPUTUIUPYET PUCKM B KaYECTBE OCHOBbLI Arsi Bbibopa cnoco6oB
pearmpoBaHus Ha PUCK;

PearnpoBaHue Ha puckun- O6GLIecTBO onpefensieT 1 BbibpaeT cnocobbl pearMpoBaHNs Ha PUCKU;
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[p.10] aHann3 puckoB 1 ahpekTUBHOCTM AeaTensHOCTN — OBLLecTBO aHanMaupyeT aEKTUBHOCTb AEATENBHOCTH
O6LecTBa U paccmaTpmBaeT pUCKMY;

[.]

PacnpocTtpaHeHue nHopmauum o puckax — OBLLECTBO NCNOSb3YET KaHamnbl KOMMYHUKaUUK AN NoAAEPXKKM
ynpasrneHus puckammn O6LLEeCTBa;

MpenctBaneHne oTYETHOCTU O pUckax n 3 PEKTUBHOCTM AeaTenbHoCcTU — OBLWEeCcTBO NPeACcTaBNSET OTYETHOCTb O
prckax n adPeKTUBHOCTM OEATENBHOCTU Ha pasHbIX YPOBHSX 1 no Bcemy ObiecTsy.

[p.16] B pamkax CBKnYP Kopnopauwnei npegycmaTpmBaeTcs KOMMNNEKC Mep, HanpaBneHHbIN Ha HegonyLleHme
koppynuuun. CoBeT anpektopoB Kopnopauun onpegenseT nonutuky Kopnopauuu B obnactu

[p.17] NpOTNBOAEVCTBUSI BOBIEYEHNIO B KOPPYNUMOHHYIO AEATENbHOCTEL U B 0651acTV NPOTUBOAENCTBUS
KOpnopaTUBHOMY MOLLEHHUYECTBY, KOTOPOW YCTaHaBNMBaOTCA Mepbl, HanpaBrieHHble Ha (POPMUPOBaHMe
3MEeMeHTOB KOPNopaTUBHOW KyrbTypbl, OpraHW3aLnoHHO CTPYKTYpbI, NpaBuil U Npoueayp, obecneymsBatoLLmx
HegonyLeHne Koppynuun, a Takke CHUXKaloLne penyTaLuMoHHbIe PUCKK 1 PUCKU NpuMeHeHns k Kopriopauumn mep
OTBETCTBEHHOCTM 3a MOAKYN OO/MKHOCTHbBIX NNLL.

[..]

CoseT gnpekTtopoB Koprnopauum He pexe ofHOro pasa B rof paccMatpuBaeT BONpPOCkl OpraHm3aumm,
hyHKUMOHMPOBaHMWS 1 3DEEKTUBHOCTU CUCTEMbI BHYTPEHHETO KOHTPONS U yNpaBreHns puckamu u, npu
HeobxoaMMOoCTK, Aa€T pekoMeHAauUmm No €€ ynyyLlleHuto.

Translation:

[p.7] Risk Management and Internal Control Tasks:

Reducing the number of unforeseen events that could have a negative impact on the achievement of goals by the
Company, as well as ensuring the achievement of the set strategic development goals in the most effective way;

Ensuring timely identification, analysis, assessment, monitoring and adoption of measures to minimize risks that
may have a significant negative (negative) impact on the achievement of strategic goals;

Development, optimization, automation of control procedures;

Creation of a reliable system for collecting, processing data and analyzing the necessary information (including
information systems) for making informed (taking into account risk and existing internal control) management
decisions;

Integration of risk management in the business processes of the Company (risk assessment

[p.8] in making decisions and determining measures to manage the relevant risks), as well as the creation of
internal control mechanisms to ensure the effective functioning of business processes and implementation of the
Company's projects (including ensuring the effective implementation of control procedures aimed at reducing risks
of involving the Company in corrupt activities and fraud);

[p.9] 5 Components and functions of Risk Management and Internal Control Systems

5.1 RMS consists of the following components and principles:

[..]

Risk identification - the Company identifies risks that affect the implementation of the strategy and business goals;
Assessment of the severity of risks - the Company assesses the severity of risks;

Risk prioritization - the Company prioritizes risks as a basis for choosing ways to respond to risk;
Responding to risks - the Company determines and chooses ways to respond to risks;

[..]
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Risk information dissemination - the Company uses communication channels to support the Company's risk
management;

Reporting on risks and performance - The Company provides reports on risks and performance at various levels
and throughout the Company.

[p.10] analysis of risks and performance - The Company analyzes the performance of the Company and considers
risks;

[p.16] Within the framework of Internal Control Systems and Risk Management procedures, the Corporation
provides a set of measures aimed at preventing corruption. The Board of Directors of the Corporation determines
the policy of the Corporation in the field of

[p.17] anti-corruption and anti-corporate fraud measures, which establish measures aimed at creating elements of a
corporate culture, organizational structure, rules and procedures to prevent corruption, as well as reduce reputation
risks and risks of applying measures to the Corporation responsibility for bribing officials.

[.]

The Board of Directors of the Corporation at least once a year considers the organization, functioning and
effectiveness of the internal control and risk management system and, if necessary, makes recommendations for its
improvement.

[7] NonoxeHue o Komutete no Ayauty / Audit Committee Regulations (Document)

Accessed 09/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0
%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%82%D0%B5%D1%82%D0%B5%20%D0%B
F%D0%BE%20%D0%B0%D1%83%D0%B4%D0%B8%D1%82%D1%83%20 new.docx

[p.2] 1.3. KomuTeT cosgaH ¢ uernbto NpeaBapuUTeNbHOro paccMOTPEHMS U MOArOTOBKN pekoMeHaaumin CoBeTy
OVPEKTOPOB A0 MPUHATUS PELLEHUIA NO BOMPOCcaM, OTHOCSLMMCS K KoMneTeHuun CoBeTa QUPEKTOPOB,
KacatoLLMMcsl ynpaBreHMeM puckamMu, BHYTPEHHETO KOHTPOMS U ayauTa, a Takke aHanvsa uHaHCOBON
otyeTHocTn ObLecTBa.

1.4. B cBoen pgesitenbHocTU KoMuTeT NONHOCTLIO nogoTtyeTeH COBETY OMPEKTOPOB.

2. 3apaun Komuteta

2.1. KomuteT obecneunsaeT CoBeT AMPEKTOPOB 0GbEKTUBHOW MHGpOpMaLMeil 0 AeATENBHOCTU U TEKYLLEM
cocToaHun ObLlecTBa No Bonpocam, paccMaTpmBaembiM KomuteToMm.
2.2. KomuteT cnocobeTByeT noBbiweHWo 3dhhekTBHOCTM AesTenbHocTM CoBeTa AUPEKTOPOB M NPUHUMAaeEMbIX

CoBeTOM ANPEKTOPOB pPELLEHUN.

3. ®yHkummn Komnteta

3.1. Bbi6op HesaBucumoro Ayguropa.
3.2. KomuTeT paccmatpuBaeT 1 nogrotaBsnmeaeT pekomeHaaumm CoBeTy AUPEKTOPOB MO CleayoLnm
BOMNpocam:

[p3] - ocyulecTtBlieHne B3anmopenctaunsa Komnterta ¢ pykoBoauUTesNieM KOHTPOJIbHOIoO nogpasaeneHnd no
BOMpoCcaM KOHTpPOJ14a 3a opraHM3aL|,|/|el71, (byHKLI,VIOHVIpOBaHI/IeM n pasButnemMm CUCTtemMbl BHYyTPEHHEro KOHTpOo-nA,
HaﬂpaBJ’IeHHOIZ Ha yCTpaHeHne BbIABI1€HHbIX HECOOTBETCTBUN N CHIKEHUS PUCKOB CUCTEMbI BHYTPEHHETro
KOHTPOIA,

[p.4] - nogroToBka pekomeHaauunii CoBeTy ANPEKTOPOB AN NPUHATUS PeLLEHWiA No Bonpocam ynpasrieHus

pyckamu, OCYLLECTBIEHMS] KOHTPONS 3a DYHKLMOHUPOBAHNEM KOMMIIEKCHOW CUCTEMBI YNPaBNEeHNs1 pUckamm
ObwecTBa 1 aHanu3y apHEKTMBHOCTU yNpaBneHns puckamu;

[.]

4. lNpaBa n o6s13aHHOCTM KomuteTa
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4.1. [na peanunsaumm Bo3noxeHHbIx oyHKumn KomuteT obnagaeT cneayowmmm npaBamu:

[.]

- CBOEBPEMEHHO MHpopMupoBaTb CoBET AUPEKTOPOB O p1cKaX, KOTOopbIM noaBepkeHo O6LwecTBo, No
BOMpPOCaM, OTHOCALLMMCS K pyHKUMAM KomnTeTa;

Translation:

[p.2] 1.3 The Committee was created with the aim of preliminary consideration and preparation of recommendations
to the Board of Directors before making decisions on issues related to the competence of the Board of Directors
related to risk management, internal control and audit, as well as analysis of the financial statements of the
Company.

1.4. In its activities, the Committee is fully accountable to the Board of Directors.
2. Tasks of the Committee

2.1. The Committee provides the Board of Directors with objective information on the activities and current status of
the Company on issues considered by the Committee.

2.2. The Committee helps to increase the efficiency of the Board of Directors and decisions made by the Board of
Directors.

3. Functions of the Committee
3.1. Selection of an independent Auditor.
3.2. The Committee reviews and prepares recommendations to the Board of Directors on the following issues:

[p.3] - the interaction of the Committee with the head of the control unit for the control of the organization,
functioning and development of the internal control system aimed at eliminating identified inconsistencies and
reducing the risks of the internal control system;

[p.4] - preparing recommendations to the Board of Directors for making decisions on risk management issues,
monitoring the functioning of the Company's integrated risk management system and analysing the effectiveness of
risk management;

[...]
4. Rights and obligations of the Committee

4.1. To fulfil the assigned functions, the Committee has the following rights:

[.]

- timely inform the Board of Directors about the risks to which the Company is exposed, on issues related to the
functions of the Committee;

[1] TopoBom OTyeT 2018/ Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D 1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.67] 24.3. lNMepeyeHb KNYEBBLIX MEP, HaNpaBneHHbIX HA COBEPLLUEHCTBOBAHME CUCTEMbI YNPAaBEHNst PUCKaMm U
BHYTPEHHEro KOHTPOIs, peanu3oBaHHbIX 06LWEeCcTBOM B OTYETHOM oAy, B TOM YUCIIE B COOTBETCTBUU C PELLEHMSMMA
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http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
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coBeTa AUpeKTOpoB 06LLEeCTBa, B paMKax peanv3aumnm yTBepXaeHHbIX COBETOM AUPEKTOPOB OOLLeCcTBa NONUTUK U
cTpaterun B uensax coBeplueHCTBOBaHMA ynpasneHust puckamum AO «HaydHonpon3BoaCcTBEHHAsA kopnopauus
«YpanBaroHsaBoa» npoBoanTcAa paboTta no MHTerpauum MHCTPYMEHTOB yrpaBreHus puckamm B CyLLLECTBYIOLLME
npoueccobl ObwecTea.

Ocoboe BHUMaHWe yaenseTcs pa3BuUTuio puck-kynbTypbl B O6wecTtBe. [Ans cotpygHukoB ObLecTBa NnpoBoasTcs
obyuvatoLme cemmHapbl NO yNpaBfeHNo0 pUckaMu, KOTOpble OCBeLLaTcs koprnopatmeHeiMn CMU. B 2018 roagy, B
pamkax npouecca ynpasnenusi puckamm AO «Hay4Honpon3BoacTBEHHAs koprnopauns «YpansaroH3aBony,
npogorrkanack paborta no naeHTMUKaUun, knaccmdukaumm n oLeHKe PUCKOB, OKa3biBaloLWUX BMSHNE Ha
pedarenbHocTb ObulecTtBa. Tak, AN COBEPLUEHCTBOBAHUS YNpaBNeHNsa pUuckaMn 1 BHYTPEHHero koHTpons B AO
«Hay4Ho-npomn3BoacTBEHHAs Koprnopauus «YpansaroH3aBoa» Obifiv peanu3oBaHbl paa MepPONpUATU, B TOM
yucne:

- MNpogomkeHa paboTa No uHTerpaLmm ynpasneHns puckamu B cyliecteytowme npoueccol ObLiectsa B
COOTBETCTBUU C YTBEPKAEHHBIM rpachnkoM pa3paboTkm pernaMeHToB 1 nacnopToB BUsHec-NpoLeccos;

- lNpun noaroToBke GlooKETHOrO NakeTa NpoBeAeHa akTyanuaaums pyuckoB OOLecTBa, nx oueHka n paspaboTaHbl
MEepONpUATUSA MO YNpaBiEHNIO pUCKamu;

- NMpoBeaéH aHanm3 pMckoB MHBECTULMOHHbBIX MPOEKTOB B pamMkax (oOpMUPOBaHUSA NHBECTULIMOHHOM NpOorpammbl
O6uiectBa Ha 2018 1 nocneayoLme roasl;

- C uenbto pa3BuTUs KyNbTypbl YNpaBneHNa puckamm Obinmn NpoaorkeHbl odyyatoLme cemmHapbl 4ns
OTBETCTBEHHbIX 3a yMNpaBfeHmMe puckamm u3 Yymcna pykoBogmTenen CTpYKTYpHbIX nogpasaeneHnii unm mx
3amecTuTenen, Ans cnywarenen HadaneHON LWKOIbl YNPaBreHuWs, LWKOMbl MONOAbIX CNeLManucToB.

- MNpogomkaeTca pabota No aBTOMaTM3aLMN NPOLLECCOB OLIEHKM PUCKOB C MOMOLLIbIO Cneunann3npoBaHHbIX
nporpaMmHbIX NPOAYKTOB; — INpoBoauTCca Nnepnoanyeckas NpoBepKka CUCTEMbI BHYTPEHHENO KOHTPONS;

Translation:

[p. 67] 24.3. A list of key measures aimed at improving the system of risk management and internal controls
implemented by the company in the reporting year, including in accordance with the decisions of the Board of
Directors, in the framework of implementation approved by the Board of Directors policies and strategies.

To improve risk management of JSC scientific production Corporation "Uralvagonzavod" is working to integrate risk
management tools into existing processes.

Special attention is paid to the development of risk management in the Company. Training seminars on risk
management are held for the Company's employees, which are covered by the corporate media. In 2018, as part of
the risk management process of JSC scientific and production Corporation Uralvagonzavod, work continued on
identification, classification and assessment of risks that affect the Company's activities. In order to improve risk
management and internal control, Uralvagonzavod Research and production Corporation JSC implemented a
number of measures, including:

- Continued work on integrating risk management into the Company's existing processes in accordance with the
approved schedule for the development of regulations and business process passports;

- when preparing the budget package, the company's risks were updated, their assessment and risk management
measures were developed;

- risk analysis of investment projects was carried out within the framework of the Company's investment program for
2018 and subsequent years;

- In order to develop a culture of risk management, training seminars were continued for those responsible for risk
management from among the heads of structural divisions or their deputies, for students of the primary school of
management, the school of young professionals.

- The work on automation of risk assessment processes with the help of specialized software products continues;
- the internal control system is periodically checked,;
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
1
Comments

The company states that the Internal Audit Directorate of the company evaluates its risk management system,
which includes its anti-corruption programme.

While the company indicates that the risk management system is reviewed on an annual basis by the Board of
Directors, it states only that the audits themselves are conducted regularly.

Evidence

[3] NonuTuka no Ynpasnenuto Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.7]1 4.2 3agaun CYP n CBK:

CokpalleHuve 4ynicna HenpeaBuaeHHbIX COObITUIA, CNOCOBHBLIX OKa3aTb HEraTMBHOE BNINSIHUE HA JOCTUXEHUE
OOwecTBOM Uenew, a Takke obecnevyeHne BbINOMHEHNS NOCTABMNEHHbBIX CTPATErMYeCcKUX Lenen passuTust
Hanbonee adppeKTUBHLIM NyTEM;

ObecnevyeHne CBOEBPEMEHHOIO BbISIBIIEHUS!, aHanNn3a, OLEeHKU, MOHUTOPUHIa 1 NPUHATUSA Mep N0 MUHUMM3aLMN
PWCKOB, KOTOPbIE MOTYT OKa3aTb CYLLECTBEHHOE HeraTMBHOE (OTpULLATENbHOE) BINSHUE Ha OOCTUXKEHME
cTpaTernvyeckux Lenewu;

Pa3paboTka, onTMMm3aLms, aBToMaTmM3aumnsa KOHTPOSbHbBIX NpoLuenyp;

CospgaHve HagexHon cuctembl no cbopy, 06paboTke AaHHbIX U aHanM3y HeobXxoAMMON NHOpPMaL MK (BKMYas
WMH(OPMALMOHHbBIE CUCTEMBI) AN NPUHATUS B3BELLEHHbIX (C y4€TOM pUCKa U CYLLLECTBYIOLLIEro BHYTPEHHOTO
KOHTPOIS) ynpaBreHYeCKNX peLLeHnN;

WNHTerpauus ynpaeneHus puckamu B 6usHec-npoueccol O6ecTtsa (oueHka

[p.8] p1CKOB NpV NPUHSATUM PELLEHWUIA U ONPEAEeNeHne Mep NO YNpaBfeHUo COOTBETCTBYOLLMMM pUCKaMK), a Takke
co3faHne MexaHM3MOB BHYTPEHHOMO KOHTponsi, obecneynBatoLLmx 3ahekTuBHOe pyHKLMOHMPOBaHUe GusHec-
npotieccos n peanusauumto npoektos O6LlecTBa (B TOM uncne obecneyeHne ahpekTMBHOrO BbINOSTHEHNS
KOHTPOJbHbLIX NPOLeAyp, HaLeNeHHbIX Ha CHKeHNe puckoB BoBneYeHne O6LLecTBa B KOPPYMNLVMOHHYHO
[edaTenbHOCTb N MoleHHuYecTBa B O6LlecTse);

[p.16] B pamkax CBKnYP Kopnopauuen npegycmaTpuBaeTCsi KOMMMEKC Mep, HanpaBreHHbIM Ha HegonyLeHne
koppynuuun. CoseT ampektopos Kopnopauwuu onpegenset nonutuky Kopnopauumm B obnactu

[p.17] NpoTNBOAECTBUS BOBINEYEHNIO B KOPPYNLUMNOHHYI AeATENbHOCTb U B 06MacTy NpoTUBOAENCTBUS
KoprnopaTUBHOMY MOLLEHHUYECTBY, KOTOPOW YCTaHaBNMBaOTCA Mepbl, HanpaBreHHble Ha (POPMUPOBaHKe
3MeMeHTOB KOpPropaTUBHOM KyrbTypbl, OpraHWU3aLnoHHON CTPYKTYpbI, NpaBuil 1 Npoueayp, obecneymsatoLLmx
HegonyLleHne Koppynuun, a Takke CHuKatolWmue penyTauMoHHbIe PUCKM 1 PUCKK NpuMeHeHus k Kopnopauun mep
OTBETCTBEHHOCTM 3a MOAKYN AO/MKHOCTHbBIX NNLL.

[.]
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http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
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CoseT anpekTtopoB Koprnopauum He pexe ofHOro pasa B rog paccMatpuBaeT BONPOChl OpraHn3aumm,
hYHKUMOHMPOBaHMS 1 3EEKTUBHOCTN CUCTEMbI BHYTPEHHErO KOHTPOSS M YNpaBneHns puckamm u, npu
HeobxoaMMOocCTK, AaéT pekoMeHAauUmMmM No €€ ynyyLeHuio.

[p.18] MogpasneneHue No NPOTUBOAENCTBMIO KOPPYNLNN — OKa3biBaeT COAENCTBME MEHEPKMEHTY B pa3paboTke
MEepPONpPUATUI, HanpaBleHHbIX HA NpeaynpeXxaeHne n NPOTUBOAENCTBUE KOPPYNUuW, B TOM Yncne pa3paboTke u
OBHOBIEHNM BHYTPEHHBIX HOPMATMBHbIX JOKYMeHToB OOLlecTBa No NpeaynpexaeHuio u NpoTMBo4ENCTBUIO
KOppPYynumm1, OCyLLECTBISET OOLLYI0 KOOPAMHALMIO NPOLIECCOB OpraHn3aLmmn 1 nogaepXxvBaHums npouecca
yrnpaBneHUs puckamu U BHyTPEHHOIO KOHTPOMS MO NpeaynpeXaeHnio 1 NpoTUBOAENCTBUIO KOPPYNLMK,
KOHCYINbTUPYET UCMOMNHUTENbHbIE OpraHbl 1 pykoBoauTenu noapasgenexHuin Obuiectsa no Bonpocam
aHTUKOPPYMLMOHHOMO 3aKoOHOA4ATENbLCTBA, OCYLLECTBSET NpoBepkn obpallueHnin, NoCTynmBLLUKX NO «[opayen
NIHUNY.

Oupekuns no BHyTpeHHomy ayanty ObwecTsa (JBA) — ocyllecTBNAET HE3aBUCUMbIA MOHUTOPWHT U OLIEHKY

3 DEKTUBHOCTU CUCTEMBI YIPaBIIEHNS PUCKaMKN 1 BHYTPEHHOrO KOHTPOMS, B TOM YMCe npouecca ynpasreHns
pyCKaMu U BHYTPEHHOTO KOHTPOS B 061acTi NPOTMBOAENCTBUA 1 NpeaynpexaeHns Koppynuum.
PaspabaTtbiBaeT pekoMeHAaumm 1 ocyLLEeCcTBNAET MOHUTOPVHT YCTPaHEHWS HapyLLEeHWn U BHeAPEHWS
npeasnoxKeHnin No CoBEPLUEHCTBOBAHMIO CUCTEMBI

[p.19] BHYTPEHHOrO KOHTPONA N YNPaBIEHUS PUCKaMM.

MpenoctasnseT Ha perynspHon ocHoBe KomuteTy no ayamTy n CoBeTy AMPEKTOPOB OTYETHOCTL O pe3ynbTaTax
OLEHKN CUCTEMbl BHYTPEHHOIO KOHTPOSSA U YNpaBrieHNs puckamu.

Translation:

[p.7] Risk Management and Internal Control Tasks:

Reducing the number of unforeseen events that could have a negative impact on the achievement of goals by the
Company, as well as ensuring the achievement of the set strategic development goals in the most effective way;

Ensuring timely identification, analysis, assessment, monitoring and adoption of measures to minimize risks that
may have a significant negative (negative) impact on the achievement of strategic goals;

Development, optimization, automation of control procedures;

Creation of a reliable system for collecting, processing data and analyzing the necessary information (including
information systems) for making informed (taking into account risk and existing internal control) management
decisions;

Integration of risk management in the business processes of the Company (risk assessment

[p.8] in making decisions and determining measures to manage the relevant risks), as well as the creation of
internal control mechanisms to ensure the effective functioning of business processes and implementation of the
Company's projects (including ensuring the effective implementation of control procedures aimed at reducing risks
of involving the Company in corrupt activities and fraud);

[p.16] Within the framework of Internal Control Systems and Risk Management procedures, the Corporation
provides a set of measures aimed at preventing corruption. The Board of Directors of the Corporation determines
the policy of the Corporation in the field of

[p.17] anti-corruption and anti-corporate fraud measures, which establish measures aimed at creating elements of a
corporate culture, organizational structure, rules and procedures to prevent corruption, as well as reduce reputation
risks and risks of applying measures to the Corporation responsibility for bribing officials.

[.]

The Board of Directors of the Corporation at least once a year considers the organization, functioning and
effectiveness of the internal control and risk management system and, if necessary, makes recommendations for its
improvement.
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[p.18] Anti-Corruption unit - assists management in the development of measures aimed at preventing and
combating corruption, including the development and updating of internal regulatory documents of the Company for
the prevention and combating corruption, carries out general coordination of the processes of organizing and
supporting the risk management and internal control process for prevention and anti-corruption, advises executive
bodies and heads of divisions of the Companies on anti-corruption legislation, carries out verification of complaints
received on the "hot line".

The Internal Audit Directorate of the Company (TWA) - independently monitors and evaluates the effectiveness of
the risk management and internal control system, including the risk management and internal control process in the
field of combating and preventing corruption. It develops recommendations and monitors the elimination of
violations and the implementation of proposals to improve the system

[p.19] internal control and risk management.

It regularly submits to the Audit Committee and the Board of Directors reports on the results of the assessment of
the internal control and risk management system.

[1] TopoBom OTyeT 2018/ Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D 1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.67] 24.3. NepeyeHb KnNoYeBbLIX Mep, HanpaBiEHHbIX HA COBEPLUEHCTBOBAHNE CUCTEMbI YNPaBNEHUS pUCKaMK U
BHYTPEHHEro KOHTPOSS, peanu3oBaHHbIX 0OLLEeCTBOM B OTYETHOM oAy, B TOM YUCIE B COOTBETCTBUU C PELLEHUSMMA
COBeTa OUPEKTOPOB OOLLECTBA, B pamMKax peanusauumn yTBepXaeHHbIX COBETOM ANPEKTOPOB 0bLLEeCTBa MNONUTKK U
cTpatermn

[.]

B 2018 roay, B pamkax npouecca ynpasneHust puckamm AO «HayyHonponsBoacTBeHHasA koprnopauus
«YpanearoHsaBogy», npogormkanacb pabota no ngeHTudmkaumm, knaccudukauum 1 oLeHKe pUCKoB, OKa3biBaKoLLMX
BMNusiHWe Ha AesTenbHocTb ObuwecTBa. Tak, Ans COBEPLUEHCTBOBAHMUS yNpaBrieHns puckamn u BHyTPEHHEro
koHTpons B AO «Hay4yHo-npor3BOACTBEHHAsA kKoprnopauns «YpanearoHsaBsoa» Obinu peann3oBaHbl psa
MEepOnNpUATUIA, B TOM YuUCre:

[.]

- npOBOD,I/ITCFI nepuognyeckas nposepka CUCTeMbl BHYTPEHHEro KOHTPOIA;

Translation:

[p. 67] 24.3. List of key measures aimed at improving the risk management and internal control system
implemented by the company in the reporting year, including in accordance with the decisions of the Board of
Directors of the company, as part of the implementation of policies and strategies approved by the Board of
Directors of the company.

[.]

In 2018, as part of the risk management process of JSC scientific and production Corporation Uralvagonzavod,
work continued on identification, classification and assessment of risks that affect the Company's activities. In order
to improve risk management and internal control, Uralvagonzavod Research and production Corporation JSC
implemented a number of measures, including:

[.]

- Periodic checks of the company’s internal control system;
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e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
0
Comments

Based on publicly available information, there is no clear evidence that the company has a procedure for dealing
with bribery and corruption allegations, incidents or whistleblowing reports.

Evidence

[3] Nonutuka no YnpasneHnutro Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BEY
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D 1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
209%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.16] B pamkax CBK n YP Kopnopauuven npegycMmaTpuBaeTcs KOMMNMAEKC Mep, HanpaBneHHbIW Ha HegonyLleHne
koppynuun. CoeT ampekTopoB Kopnopauwmn onpegenseT nonutuky Kopnopauuv B 06nact npoTMBOAENCTBUSA
BOB/EYEHWIO B KOPPYMNUUOHHYIO AeATENBbHOCTL U B 0bnacTtu

[p.17] NnpoTBOAEWCTBUSI KOPNOPATUBHOMY MOLLEHHUYECTBY, KOTOPOW YCTaHaBNMBaOTCA MepPbI, HanpaBieHHble Ha
dopmMMpoBaHME 3N1IEMEHTOB KOPMOPAaTMBHOMN KyNbTYpbl, OpraHU3aLUMoHHOR CTPYKTYpPbI, MpaBun 1 npoueayp,
obecneynBaloLLMX HeoMNyLEeHNe KOPPYNUUK, a Takke CHUXKaIoLWME penyTaumnoHHbIe PUCKU U PUCKM NPUMEHEHUS K
Koprnopaumu Mmep 0TBETCTBEHHOCTM 3a MOAKYM OOMMKHOCTHBIX NiLL.

Huvkakue caHkumW, B TOM YMCe YBOSNbHEHWE, OUCLUUMNIMHAPHBLIE B3bICKaHWUSI, HEHAYMUCIIeHe NPeMUN Unm oTkas oT
MOBbILLEHMS B JOMMKHOCTU, HE MOTYT ObITb MPUMEHeHbI K paboTHUKY Koprnopauum 3a To, 4To OH 4OB6POCOBECTHO
coo6LWKM 0 NpM3HaKkax KOpNopaTUBHOIO MOLLEHHUYECTBA, KOPPYNuuM, B3ATOYHUYECTBA, Npeanonaraemblx
HapyLLEeHMSIX KOHTPOMbHbIX MPOLEeaypP M UHbIX 3M10YNOTPEBNEHUSIX.

[p.18] MogpasgeneHue No NPOTUBOAENCTBUIO KOPPYMLMM — OKa3biBAeT COAENCTBME MEHEMKMEHTY B pa3paboTke
MEepPONPUATUI, HAaNpaBliEHHbIX HA NPeaynpexXaeHne u NPoTUBOLENCTBUE KOPPYMLMKU, B TOM Yucre paspaboTtke u
O0BHOBINEHNW BHYTPEHHBIX HOPMAaTUBHbIX JOKYMeHToB OOLlecTBa No NpeaynpexaeHuio u NpoTUBOAENCTBUIO
KOpPYNLuu1, OCyLLECTBISAET 0OLLYI0 KOOPAMHALMIO NPOLLECCOB OpraHM3aumm 1 NoAAEPKUBAHNS nNpoLecca
yrnpaBneHns puckamu U BHYTPEHHOIO KOHTPOIS MO NpeaynpexaeHuio n NpoTnBo4enCTBUI0 KOPPYNLUUN,
KOHCYNbTUPYET UCMOMHMTENBHbBIE OpraHbl U pykoBoauTenu nogpasgeneHun Obwectsa no Bonpocam
aHTMKOPPYMNUUOHHOMO 3aKoHO4AaTeNbCTBa, OCYLLECTBSAET NPoBepKM obpalleHunit, nocTynueLInX No «lopsayen
NIMHUNY.

Translation:

[p.16] As part of Internal Control mechanisms and Risk Management procedures, the Corporation provides a set of
measures aimed at preventing corruption. The Board of Directors of the Corporation determines the policy of the
Corporation in the field of combating corruption and in

[p.17] combating corporate fraud, which establishes measures aimed at the formation of elements of corporate
culture, organizational structure, rules and procedures, ensuring the prevention of corruption, as well as reducing
reputational risks and the risks of applying liability measures to the Corporation for bribing officials.

No sanctions, including dismissal, disciplinary action, non-accrual of bonus or refusal to upgrade, can be applied to
an employee of the Corporation for reporting in good faith signs of corporate fraud, corruption, bribery, alleged
violations of control procedures and other abuses.

[p.18] Anti-corruption unit - assists management in the development of measures aimed at preventing and
combating corruption, including the development and updating of internal regulatory documents of the Company for
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http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
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the prevention and combating corruption, carries out general coordination of the processes of organizing and
supporting the risk management and internal control process for prevention and anti-corruption, advises executive
bodies and heads of divisions of the Companies on anti-corruption legislation, carries out verification of reports
received on the "hotline".

[1] FopoBon OTueT 2018/ Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.101] Cuctema ynpaBneHus puckamun 1 BHyTPEHHEro KOHTpons B obLecTse obecnevnBaeT 06bLEKTUBHOE,
cnpaBeiMBOe M ACHOE NPeAcTaBneHne O TeKyLLeM COCTOSHUN U nepcrnekTmBax obLecTsa, LenoCTHOCTb U
NpPo3paYyHOCTb OTYETHOCTM ObLLEeCcTBa, Pa3yMHOCTb M MPUEMAEMOCTb MPUHMMAaEMbIX OOLLLECTBOM PUCKOB.

5.1.3. B obwecTBe yTBEpKAEHa NONMTMKa No NPOTUBOAENCTBUIO Koppynuun. 2. B o6LiecTBe opraHu3oBaH
AOCTYMHBIA cnoco® MHGOPMMPOBaHKS CoBETa AMPEKTOPOB UM KOMUTETa COBETA AMPEKTOPOB Mo ayauTy o dhakTax
HapyLleHVsa 3aKoHoAaTenbCTBa, BHYTPEHHUX npoLieayp, kogekca aTuku obluecTsa.

B otyétHbIV nepuop B ObwectBe Benack paspaboTka NOAMTUKM NO NPOTMBOAENCTBUIO KOppynuun; B gorosopbl B
ob6sa3aTensHOM nopsgke BkrovaeTcs pasgen «O KoppynuUOHHON OroBopKe»

Translation:

[p.101] The risk management and internal control system in the company provides an objective, fair and clear idea
of the current state and prospects of the company, the integrity and transparency of the company's reporting, the
reasonableness and acceptability of the risks accepted by the company.

5.1.3. The company has adopted an anti-corruption policy.

2. The company has organized an accessible system for informing the board of directors or audit committee of the
board of directors about suspected violations of the law, the company’s internal procedures and the code of ethics

of the company.

In the reporting period, the Company was developing a policy to combat corruption; The contracts “On the
corruption clause” are mandatorily included in contracts.

18
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http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
1
Comments

There is evidence that the company has a system in place for informing the Board of Directors of any suspected
violations of the law or its Code of Ethics.

However, it is not explicitly stated that this includes material findings of bribery and corruption and there is also no
evidence that an appropriate senior individual is responsible for ensuring that the disclosure of criminal offences to
relevant authorities is evaluated and acted upon if necessary.

Evidence

[1] TopoBom OTyeT 2018/ Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.101] Cuctema ynpaBneHust puckamm 1 BHYTPEHHEro KOHTPOns B 06LlecTBe obecneunBaeT 06GBbEKTMBHOE,
cnpaBeasIMBoOE 1 siCHOe NpeAcTaBleHNe O TEKYLLLEM COCTOSIHUM U NepcrnekTnBax odlecTea, LeNoCTHOCTb U
NpPo3payYHOCTb OTYETHOCTM 00LLEeCTBa, pa3yMHOCTb U NMPUEMITEMOCTL NPUHUMAEMbIX OOLLIECTBOM PUCKOB.

5.1.3. B obuiecTBe yTBEpXKAEHA NONUTMKA NO NPOTMBOAENCTBUIO KOppynuuu. 2. B obLiecTBe opraHn3oBaH
OOCTYMHbIV cnocob NHPOPMMPOBaHUSA COBETA AMPEKTOPOB NN KOMUTETA COBETA ANPEKTOPOB MO ayauTy O hakTax
HapyLeHns 3aKkoHO4aTenbCTBa, BHYTPEHHMX Npoueayp, Kogekca aTukn obuiecTsa.

B otuyéTtHbI nepuog B ObLectBe Benack paspaboTka NOMMTUKU NO NPOTUBOAENCTBUIO KOppynuuu; B gorosopskl B
obs3aTenbHOM nopsigke BkntovaeTcs pasgen «O KoppynUUOHHOM OroBOpKe»

Translation:

[p.101] The risk management and internal control system in the company provides an objective, fair and clear idea
of the current state and prospects of the company, the integrity and transparency of the company's reporting, the
reasonableness and acceptability of the risks accepted by the company.

5.1.3. The company has adopted an anti-corruption policy. 2. The company has organized an accessible system for
informing the board of directors or audit committee of the board of directors about suspected violations of the law,
the company’s internal procedures and the code of ethics of the company.

In the reporting period, the Company was developing a policy to combat corruption; The contracts “On the
corruption clause” are mandatorily included in contracts.

[3] NonnTuka no YnpaBneHnuto Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.16] B pamkax CBK 1 YP Kopnopauuei npegycmatpmBaeTcs KOMMNNEKC Mep, HanpasneHHbI Ha HeaonyLleHue
koppynuwmun. CoseT ampektopoB Koprnopauum onpegenset nonutuky Kopnopauuu B o6nactu
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[p-17] npoTUBOAENCTBMSA BOBMEYEHNIO B KOPPYNLMOHHYIO AEATENBHOCTL M B 06nactu NnpoTMBoaeNnCTBUS
KOprnopaTMBHOMY MOLLEHHNYECTBY, KOTOPOW YCTaHaABNMBAKOTCS MEPbI, HanpaBfeHHble Ha OpMUpPOBaHUE
3NEeMEHTOB KOPNOPaTUBHOM KyNbTypbl, OpraHM3aunoHHOM CTPYKTYpbl, NpaBun 1 npoleayp, obecneymsaroLLmx
HeJoNnyLLeHVe KOPPYNUMK, a Takke CHDKaKLMe penyTaumoHHbIE PUCKM U PUCKU NpMMeHeHns Kk Kopnopauun mep
OTBETCTBEHHOCTM 3a MOAKYMN AOMKHOCTHbIX fnL,.

Hukakve caHKuuu, B TOM Yncre YBOMbHEHWE, ANCLMMNIMHAPHBIE B3bICKAHWUS, HEHAaYUCNEHNE NPEMUM UK OTKa3 OT
MOBLILLEHMS B JOMMKHOCTU, HE MOTYT BbITb MPUMEHEHbI Kk paboTHMKY Kopnopauumm 3a To, YTO OH 406POCOBECTHO
€o06LWNN 0 NpU3HaKkax KOPNopPaTUBHOIO MOLLUEHHWUYECTBA, KOPPYNLMU, B3STOYHUYECTBA, NpeanonaraeMbix
HapyLUEHMSX KOHTPOSbHbLIX NPOLEAYP M UHBIX 3roynoTpebneHmsx.

CoseT anpekTtopoB Koprnopauum He pexe ofHOro pasa B rof paccMatpuBaeT BONPOChl OpraHn3aumm,
hyHKUMOHMPOBaHMSA 1 9EEKTUBHOCTN CUCTEMbI BHYTPEHHErO KOHTPOIS U ypaBrieHns puckamu u, npu
HeobxoaMMOocCTK, AaéT pekoMeHAauUmMmM No €€ ynyyLeHuio.

[p.20] B pamkax CYP n CBK O6wecTBa CcyLlecTBYIOT CrieaytoLime Buabl B3auMOAENCTBUS:

BepTukanbHOe B3aMmMogencTeme — Mexay cyobekTaMmy BHKTPEHHOIO KOHTPOSSi OCYLLECTBISAETCH Ha pa3fuyHbIX
YPOBHSIX MepapXumn opraHM3aLMOHHON CTPYKTYpbI, BKNtovas B3aMMmoaencTeme ynpasrneHus ko KCYP n BK ¢
reHepanbHbiM aupektopom ObuwectBa, CoBeTom [dnpektopoB Obwectra, KommteTtom no ayauty npu CoseTte
OwupexTopos, PeBn3noHHon komuccmen, opraHmsaunsamm O6LlecTBa;

"opusoHTanbHoOe B3aMMOAENCTBME — MeXAy CTPYKTYPHbIMY nogpasgeneHnsamm ObLecTsa B paMmkax opraHusaumm
N OCYLLLECTBMNEHMS BHYTPEHHOIO KOHTPONS, BKModas B3aumogerictene ObLiectsa, OCyLLECTBSOWMMU
OMnepaunoHHYI0 OeATENbHOCTb, U C AUPEKLMEN MO BHYTPEHHOMY ayauTy;

Baaumopericteue ynpaeneHus no KCYP 1 BK ¢ BHELWHUMI 3anHTEpecoBaHHbLIMW OpraHamu.
Translation:

[p.16] Within the framework of Internal Control Systems and Risk Management procedures, the Corporation
provides a set of measures aimed at preventing corruption. The Board of Directors of the Corporation determines
the policy of the Corporation in the field of

[p.17] anti-corruption and anti-corporate fraud measures, which establish measures aimed at creating elements of a
corporate culture, organizational structure, rules and procedures to prevent corruption, as well as reduce reputation
risks and risks of applying measures to the Corporation responsibility for bribing officials.

No sanctions, including dismissal, disciplinary action, non-accrual of bonus or refusal to upgrade, can be applied to
an employee of the Corporation for reporting in good faith signs of corporate fraud, corruption, bribery, alleged
violations of control procedures and other abuses.

The Board of Directors of the Corporation at least once a year considers the organization, functioning and
effectiveness of the internal control and risk management system and, if necessary, makes recommendations for its
improvement.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

The company does not publish any data on ethical or bribery and corruption investigations or disciplinary actions
involving its employees.

Evidence

No evidence found.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
0
Comments

The company states that training forms a part of risk management procedures. However, there is no evidence that
the company provides anti-bribery and corruption training to all employees.

Evidence

[1] TopoBom OTyeT 2018 / Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.65] 24.2. KpaTkoe onncaHue gyHKunn BHYTpEeHHero ayauta (obwee onucaHne nonutuku obwecTtsa B obnactu
BHYTPEHHEro ayamTa, Ncnonb3yemMble pecypchbl)

[p.66] B koHUe 2018 r. noaroToBneH 1 yTBEepXAEeH KOMMMEKT AOKYMEHTOB [Mpekumm no BHyTPEHHEMY ayanTy Ha
2019 r., BkniovatoLwmn B cebsa nnaH pabot u nnaH oby4veHuns.

[p.67] 24.3. MNepeueHb KoYEBbLIX MeP, HanNpaBreHHbIX HA COBEPLLUEHCTBOBaAHUE CUCTEMbI YrpaBneHns puckamu u
BHYTPEHHErO KOHTPOIS, peanu3oBaHHbIX 0OLLEeCTBOM B OTYETHOM oAy, B TOM YUCIE B COOTBETCTBUUN C PELLEHMSMMA
COBeTa OUPEKTOPOB OOLLECTBA, B pamMKax peannsauumn yTBepXaeHHbIX COBETOM OUPEKTOPOB 0OLLeCTBA NOMUTUK 1
cTpaternn

B uensix coBepeHcTBOBaHUS ynpasneHns puckamm AO «HayyHonponsBoacTBEHHas kKoprnopauums
«YpanearoHsaBog» nposogutcs paboTta no MHTerpaunM MHCTPYMEHTOB yNpaBreHUs puckamm B CyLLECTBYIOLLME
npoueccobl Obuwectsa. Ocoboe BHUMaHWE yaenaeTcs pasBUTUIO pUCK-KynbTypbl B ObLecTse. [Ins cOTpygHNKOB
O6LwecTBa NpoBoAsiTCA ObyyaoLLmMe ceMnHapbl MO YNPaBreHMI0 pUCKaMm, KOTOPble OCBELLATCSA KOpropaTMBHBIMM
CMIN.

- C uenbto Pa3BUTUA KynbTypbl ynpaBrieHNA puckamm Obinn npoAoJTKEHbI 06yqaroume CeMUnHapbl AnAa
OTBETCTBEHHbIX 3a yrnpaBlieHne puckamMmum n3 4nucra pyKOBOﬂ,MTeﬂeVI CTPYKTYPHbIX I'IOD,pa3D,eJ'IeHI/IIZ nnn nx
3amecTuTtenen, ons cnymaTenePl HayanbHOW LWKOIbI ynpaerieHua, WKOoIbl MOofioAbiX cneunanmncToB.

Translation:

[p.65] 24.2. Brief description of the internal audit function (general description of the company's policy in the field of
internal audit, resources used)

[p.66] At the end of 2018, a set of documents of the Internal Audit Directorate for 2019 was prepared and approved,
including a work plan and a training plan.

[p.67] 24.3 The list of key measures aimed at improving the risk management and internal control system
implemented by the company in the reporting year, including in accordance with decisions of the board of directors
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of the company, as part of the implementation of policies and strategies approved by the board of directors of the
company

In order to improve risk management, JSC UralVagonZavod Scientific Industrial Corporation is working to integrate
risk management tools into the existing processes of the Company. Particular attention is paid to the development

of risk culture in the Company. For employees of the Company, training seminars on risk management have been

held, which are covered by corporate media.

- In order to develop a risk management culture, training seminars were continued for risk managers from among
the heads of structural units or their deputies, for students of the elementary school of management, the school of
young specialists.
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

There is no evidence that the company tailors its anti-bribery and corruption training to employees based on an
assessment of their role and exposure to corruption risk.

Evidence

No evidence found.
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is no evidence that the company measures or reviews the efficacy of its anti-bribery and corruption
communications or training programme.

Evidence

No evidence found.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company’s incentive schemes incorporate ethical or anti-bribery and corruption
principles.

Evidence

No evidence found.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score

0

Comments

There is no evidence that the company commits to support or protect employees who refuse to act unethically.

Evidence

[5] Kogekc KopnopaTtuBHoro YnpaBneHus / Corporate Governance Guidelines (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%9A%D0%A3%20%D0%A3%D0%92%D0%97 17 03 16.docx
[p.17] Hukakune caHkuuu, B TOM YUCHEe YBONbHEHME, AUCLUMMNTUHAPHBIE B3bICKAHWS, HEHAYUCNEHUe NpeMUm Unu
OTKa3 OT NOBbILIEHNS B OJMKHOCTU, HE MOTYT ObITb MPMMEHEHBI K paboTHMKY Koprnopauuu 3a To, YTO OH
006pPOCOBECTHO COOBLLMIT O MPU3HaKax KOPNopaTUBHOIO MOLLUEHHUYECTBA, KOPPYMLMK, B3STOYHUYECTBA,
npeanonaraemblx HapyLIEHMAX KOHTPOMbHbLIX Npoueayp U UHbIX 3noynoTpebneHunsx.

Translation:

No sanctions, including dismissal, disciplinary action, non-accrual of bonus or refusal to upgrade, can be applied to
an employee of the Corporation for reporting in good faith signs of corporate fraud, corruption, bribery, alleged
violations of control procedures and other abuses.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
0
Comments

The company has a policy of non-retaliation against employees who report bribery and corruption incidents.
However, the policy does not explicitly refer to whistleblowers, and it is unclear whether it applies to those employed
by third parties, suppliers and joint venture partners. There is also no evidence that the company assures itself of its
employees’ confidence in this commitment through surveys, usage data, or other clearly stated means.

Evidence

[5] Kogekc KopnopaTtuBHoro YnpaBneHus / Corporate Governance Guidelines (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%9A%D0%A3%20%D0%A3%D0%92%D0%97 17 03 _16.docx
[p.17] Hukakue caHkuum, B TOM YUCNE YBONbHEHWE, AUCLMNIIMHAPHbIE B3bICKAHUS, HEHaYUCNeHWe NpemMun nnm
OTKa3 OT NOBbILLEHNS B AOMKHOCTU, HE MOTYT ObITb NPMMEHeHbI kK paboTHUKY Kopnopauum 3a To, 4To OH
[06pocoBeCcTHO COOBLLMI O MPU3HaKax KOPNopaTUBHOIO MOLLEHHUYECTBA, KOPPYNLMU, B3ATOYHUYECTBA,
npegnonaraemblx HapyLLIEHUSAX KOHTPOMbHbIX NpoLeayp Y UHbIX 3110ynoTPeOneHnsX.

Translation:

[p.17] No sanctions, including dismissal, disciplinary action, non-accrual of bonus or refusal to upgrade, can be
applied to an employee of the Corporation for reporting in good faith signs of corporate fraud, corruption, bribery,
alleged violations of control procedures and other abuses.

29


http://uralvagonzavod.ru/export/%D0%9A%D0%9A%D0%A3%20%D0%A3%D0%92%D0%97_17_03_16.docx

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
0
Comments

Although the company makes reference to the existence of a hotline, it provides no further details and therefore
cannot receive a score of ‘1’.

Evidence

[3] Nonutuka no YnpasneHnutro Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D 1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.13] KomuteT no ayauTy nNpy coBeTe OUPEKTOPOB — OCYLLECTBMASET HAA30p 3a CUCTEMOM YNpaBreHNss pUckamm u
BHYTPEHHOIO KOHTPOIS.

[p.16] B pamkax CBK n YP Kopnopauwuen npegycMaTprBaeTcs KOMMIEKC Mep, HanpaBsieHHbIN Ha HegonyLeHne
Koppynuuw.

CoseT aupekTopoB Kopnopauuu onpeaenseT nonutuky Kopnopauuy B 06nactv NpoTUBOAEWCTBUSI BOBIEYEHWIO B
KOPPYNLMOHHYIO AesATENbHOCTb U B 06nacTu

[p.17] npoTnBOAENCTBMSA KOPNOPATUBHOMY MOLLEHHUYECTBY, KOTOPOW YCTaHABMBAKTCA MEpbI, HanpasneHHble Ha
hopMMpOBaHNE INEMEHTOB KOPNOPATUBHON KYNbTypPbl, OPraHN3aLuMoHHON CTPYKTYpPbI, MPaBui 1 npoueayp,
obecneunBaloLLMX HegoMyLLEeHe KOPPYNLuW, a Takke CHXaloLWme penyTaunoHHbIE PUCKM U PUCKN NMPUMEHEHMS K
Kopnopauuun mep 0TBETCTBEHHOCTU 3a NOAKYN SOMKHOCTHbBIX N

[.]

Hukakune caHkuum, B TOM YWChe YBONbHEHWE, AUCUUNIIMHAPHBIE B3bICKAHUS, HEHaYMCIIeHNe NPEMUN UMK OTKa3s oT
NOBbILLEHMWS B OMHKHOCTU, HE MOTYT GbITh NMPYMeHeHbI k paboTHUKY Koprnopaumu 3a To, 4To OH JO6POCOBECTHO
coobLLMI O NMPpMU3HaKax KOPNOPaTUBHOTO MOLLEHHUYECTBA, KOPPYNLMK, B3ITOYHUYECTBA, Npeanonaraemblx
HapyLLEHMSAX KOHTPOMbHbIX MpoLeayp M UHbIX 3M0YyNoTpebneHunsx.

[p.18] MNMoapasgeneHue No NPOTUBOLAENCTBUIO KOPPYMLMM — OKa3blBaeT COOENCTBME MEHEMKMEHTY B pa3paboTke
MEepPONpPUATUI, HanpasneHHbIX Ha NpeaynpeXxaeHne 1 NpoTUBOAENCTBME KOPPYNLUMK, B TOM Ymcne paspaboTtke u
OBHOBIEHNW BHYTPEHHbIX HOPMAaTMBHbIX JOKYyMeHToB ObLecTBa No NnpeaynpexaeHnto u NpoTMBOLENCTBUIO
KOppynuuu, ocyLLecTBrnsAeT obLLYyo KOOpAMHALIMIO NPOLIECCOB OpraHM3aumun 1 NogaepxmBaHnsa npowecca
yrnpaBrneHnss puckamu U BHyTPEHHOIO KOHTPOSIA MO NPeaynpexaeHuio n npoTMBoAenCTBUIO KOPPYNLUUN,
KOHCYNbTUPYET MCNOMHUTENbHbIE OpraHbl U pykoBoauTenu noapasaenexHun ObLiecTsa No Bonpocam
aHTMKOPPYNLUMOHHOIO 3aKOHOAATeNbCTBa, OCYLLECTBAET NPOBEPKN 0OpaLLeHniA, NOCTyNMBLLMX Mo «[opsyen
NHUNY.

Translation:

[p.13] The Audit Committee of the Board of Directors maintains oversight of the system of risk management and
internal control.

[.]
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[p.16] As part of Internal Control mechanisms and Risk management procedures, the Corporation provides a set of
measures aimed at preventing corruption.

The Board of Directors of the Corporation determines the policy of the Corporation in the field of combating
corruption and in

[p.17] combating corporate fraud. The Company’s policies establish measures aimed at the formation of a strong
corporate culture, organizational structure, rules and procedures which ensure the prevention of corruption, and
which also reduce reputational risks, as well as the risks of applying liability measures to the Corporation for bribing
officials.

[.]

The company does not permit sanctions, including dismissal, disciplinary action, non-accrual of bonus or refusal to
promote to a higher position applied against an employee of the Corporation for reporting in good faith evidence of
corporate fraud, corruption, bribery, alleged violations of control procedures and other abuses.

[p.18] Anti-corruption unit - assists management in the development of measures aimed at preventing and
combating corruption, including the development and updating of internal regulatory documents of the Company for
the prevention and combating corruption, carries out general coordination of the processes of organizing and
supporting the risk management and internal control process for prevention and anti-corruption, advises executive
bodies and heads of divisions of the Companies on anti-corruption legislation, carries out verification of reports
received on the "hot line".
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

There is evidence that the company has a policy covering actual and potential conflicts of interest, which applies to
all employees and board members. This policy covers conflicts relating to other employment and financial interests.

However, the policy does not make reference to government relationships or personal relationships.

Evidence

[3] Nonutuka no YnpaBneHnutro Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.7]1 4.2 3agaun CYP n CBK:

[p.8] NMpoBepka KOHTpareHToOB, a Takke NpeaoTBpaLLEHME U pearnpoBaHNE Ha CUTyaLMM KOHDSTMKTOB UHTEPECOB;
Translation:

[p.7] 4.2 Tasks of Corporate Governance and Internal Control Structures

[p.8] Checking and vetting of third parties, prevention and management of conflicts of interest.

[4] Kogekc CoumnanbHom dtukm / Social Ethics Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D 1%81%D0%BE
%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%38D%D1%82%D0%B8%D
0%BA%D0%B8.pdf

[p.5] MapannenbHasa 3aHATOCTb

Bo nsbexaHne BO3HUKHOBEHUS KOHCbJ'Il/IKTa MHTEPEeCOoB COTPYAHUK Koprlopau,vwl He JormkeH 6e3 npeaBapuTeribHOro
0[J,06peHI/IFI pykoBOACTBa TpynoyCcTpanBaTbCA UIN 3aHMMaTb OTBETCTBEHHYO OOJIKHOCTbL B nobowm /J,pyr0|7|
KOMNaHun, a Takxke npeaocrtaBnAaATb d)pVIJ'IchepCKVIe ycnyrun Komy Obl TU HY ObifO.

KoHpnnKT nHTepecon

CoTtpyaHuk KomnaHmum He JOMKeH BOBNEKATbCA U MPUHMMATb y4acTue B Kakoun Obl TM HW ObINo AesTenbHOCTH, a
TaKkKe BCTyNaTb B KOHTAKTbl, KOTOPbIE MOTEHLMOHANBHO CNOCOOHLI MpUHECTM Bpe Kopnopaunv unu BCTynuTb B
npoTtusBopeuune ¢ nitepecamu Kopnopauun. CotpyaHukm Kopnopauum unm nx poacTBEHHUKN He OOMKHbI MonyYaTb
Kakow Obl TM HK BbINIO0 NPMOLINM MK cNOcoBCTBOBaTL NOMYyYEHUIO NPUBLINK OPYTMMK NMLAMW U OpraHn3aunsiMm B
Cuny CBOEro JocTyna k koprnopaTvBHoN nHpopmaummn. CotTpyaHukm Kopnopauum He OMKHbI pacrnpoCTpaHaTb Uin
ncnonb3oBaTb MHPOPMaLMIO, HEAOCTYMHYI0 O6LLIECTBEHHOCTU U KoTopasi, TakuM obpa3oM, ABNSETCS BHYTPEHHEN,
Ansi pekoMeHAaLMNN NO BNOXEHUAM.

K Takol BHyTpeHHen MHopMaLnn MOXHO OTHECTU cneayoLlee:

1) TlpunobpeTeHne nnv npogaxa busHeca
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http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf
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http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%81%D0%BE%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8.pdf
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2) ®uHaHcoBas nHdopmauusa (Npubbinu, Aoxoabl, AMBUAEHAbI)

3) CoobueHuns o pa3paboTke U Havane NpoaaK HOBbIX NPOOYKTOB
4) PeBanbBauusi akTUBOB

5) TlnaHbl 1 pelwenns No MHBECTULNAM

6) [MnaHbl pecTpykTypUusaumm

7) CornalueHus 0 nocTaBkax

8) [lpuBneyeHue pHaHCUPOBaAHUSA

Translation:
[p.5] Further Employment

In order to avoid a conflict of interests, an employee of the Corporation should not be employed or hold a
responsible position in any other company without prior approval of the management, as well as provide freelance
services to anyone.

Conflict of Interest

An employee of the Company should not be involved and take part in any activity, as well as enter into contacts that
are potentially capable of harming the Corporation or come into conflict with the interests of the Corporation.
Employees of the Corporation or their relatives should not receive any profit or contribute to profit making by other
persons and organizations due to their access to corporate information. Employees of the Corporation should not
disseminate or use information that is not accessible to the public and which, therefore, is internal, for
recommendations on investments.

Such internal information may include the following:

1) Acquisition or sale of a business

2) Financial information (profit, income, dividends)

3) Messages about the development and start of sales of new products
4) Asset revaluation

5) Investment plans and decisions

6) Restructuring plans

7) Scheduling Agreements

8) Fundraising

[5] Konekc KopnopaTtuBHoro YnpaBneHus / Corporate Governance Guidelines (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%9A%D0%A3%20%D0%A3%D0%92%D0%97 17 03 16.docx
[p.8] 9. YMIPABNEHUNE 3PPEKTUBHLIM 1 MTPOPECCUMOHAIIbHBIM COBETOM ANPEKTOPOB

Ha CoBeT gupektopos Koprnopauun Bo3naraeTcs hyHKUMS yNpaBneHUs KOH(IMKTaMn MHTEPECOB, B TOM YuChe
MeXay opraHaMu yrnpaBneHus U KOHTPONS, akunmoHepamu u pabotHukamm Kopnopauum.

Moa KOHMNUKTOM UHTEPECOB NMOHUMAaOTCS CriedyloLlne CUTyauum:

- cUTyauusi, B KOTOPOW UHTepeckl Koprnopauun Kak y4acTHUKa KoprnopaTUBHOIO B3aMMOAENCTBUS,
npuaepXuBatoLLerocs NpaBus, CTaH4ApTOB KOPNopaTUBHOIO yNpaBreHus U GU3HEC-3TUKMK,

[p.9] BCTymaoT B NpoTMBOpeUne ¢ uHTepecamu Kopnopaumm kak KOMMEPYECKOW opraHm3auuu;

- CUTyaums, B KOTOPOW MHTEPECHI PyKOBOACTBA M paboTHukoB Kopnopauuu BCTynalT B NpOTUBOpeYme C
nHTepecamun Kopnopauun kak opraHusauuu;

- MPOTMBOPEYNE MEXAY MMYLLECTBEHHLIMU U MHBIMWU MHTepecamu Koprnopauun u (nun) e€ paboTHMKOB U (Unn)
KMMEHTOB, KOTOPOE MOXET NoBMeYb 3a cobon HebnaronpusaTHble nocneacTena Ana Kopnopauuu u (unu) eé
KNUEHTOB.

Kopnopauuen cozgaHa cuctema, obecneunBaioLLas BbiBreHNe KOHNKTa MHTEPECOB N COBEPLUEHME COENOK B
YCroBUSAX KOHGIMKTa nHTepecos. B Kopnopauum npegycmoTpeHbl 06893aHHOCTM uneHa CoBeTa ANPEKTOPOB
Kopnopauuu:

- cBOEBpeMeHHO nHopmuposaTtb CoBeT agmpekTopoB Kopnopaumm o cBoux adpdunnpoBaHHbIX nNuuax;
- cBOEBpeMeHHO MHopmuposaTb CoBeT AmpekTopoB Koprnopauumm o lopuan4eckux nuuax, B CocTaB OpraHoB
yrpaBieHNs KOTOPbIX OH BXOAWT,;
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- BO3EePXMBATbCS OT ENCTBUIA, CMOCOBHbBIX MPUBECTU K BO3HUKHOBEHWIO KOH(PNINKTA MHTEPECOB;

- NPV BO3HUKHOBEHUM (MNN BO3MOXHOCTY BO3HUKHOBEHWST) KOHPIIMKTA Mexay nHTepecamm yUneHa Coseta
OVPEKTOPOB U MHTepecaMu Koprnopauun HesameanuTensHo yBegoMnsatb CoeeT gupektopoB Koprnopaumm o dpakte
Hanuumsi KOHIMKTa NHTEPECOB (BO3MOXXHOCTM €ro BO3HMKHOBEHUSI) M OCHOBAHUSAX €0 BO3HUKHOBEHMWS;

- yBegomnaTb CoBeT AnpekTopoB Kopnopauum o caenkax 4oYepHMX U NOAKOHTPONbHLIX obwecTe Kopnopauuu, B
COBEPLLEHNMN KOTOPbIX OH MOXET ObITb NPU3HAH 3aUHTEPECOBAHHbIM JTMLIOM;

- He MPUHUMAaTb y4acTus B rOfI0COBaHMM MO BONpocamM 04o0peHust CAenokK, B COBEPLUEHNN KOTOPbIX MMEeeTCs
3auHTEepecoBaHHOCTb YneHa CoseTa gupektopos Kopnopauumu, n no gpyrum Bonpocam B Cnydyae Hanmyus
KOHNMKTa MexXay nHrepecamu gaHHoro vneHa Coseta gupektopoB Kopnopauun n nHtepecamm Kopnopauuum, a
npyv HeOBXO0ANMMOCTU — HE MPUCYTCTBOBATL NpuK 0B6CYXAEeHUN yKa3aHHbIX BOMPOCOB Ha 3aceaaHum CoBeTta
aunpektopos Kopnopauuu;

Translation:
[p.8] 9. MANAGEMENT OF EFFECTIVE AND PROFESSIONAL BOARD OF DIRECTORS

The Board of Directors of the Corporation has the function of managing conflicts of interest, including between
management and control bodies, shareholders and employees of the Corporation. Conflict of interest refers to the
following situations:

- a situation in which the interests of the Corporation as a participant in corporate interaction, adhering to the rules,
standards of corporate governance and business ethics,

[p.9] conflict with the interests of the Corporation as a commercial organization;

- a situation in which the interests of the management and employees of the Corporation conflict with the interests
of the Corporation as an organization;

- a contradiction between the property and other interests of the Corporation and (or) its employees and (or)
customers, which may entail adverse consequences for the Corporation and (or) its customers.

The Corporation has created a system that provides for the identification of conflicts of interest and transactions in a
conflict of interest. The Corporation provides for the duties of a member of the Board of Directors of the
Corporation:

- provide the Board of Directors of the Corporation with up to date information about its affiliates;

- inform the Board of Directors of the Corporation in a timely manner about the legal entities in whose management
bodies it is a member;

- refrain from actions that could lead to a conflict of interest;

- in case of occurrence (or possibility of occurrence) of a conflict between the interests of a member of the Board of
Directors and the interests of the Corporation, immediately notify the Board of Directors of the Corporation of the
fact of a conflict of interest (the possibility of its occurrence) and the grounds for its occurrence;

- notify the Board of Directors of the Corporation of transactions of subsidiaries and controlled companies of the
Corporation, in the commission of which it may be recognized as an interested party;

- not take part in voting on the approval of transactions in which there is an interest of a member of the Board of
Directors of the Corporation, and on other issues if there is a conflict between the interests of this member of the
Board of Directors of the Corporation and the interests of the Corporation, and if necessary, not be present when
discussing these issues at a meeting of the Board of Directors of the Corporation;

[6] MonoxeHue o CoBeTe AupekTopoB / Regulations on the Board of Directors (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0
%B5%20%D0%BE%20%D0%A1%D0%94%20%D0%A3%D0%92%D0%97 %D0%BD%D0%BE%D0%B2%D0%B
0%D1%8F%20%D1%80%D0%B5%D0%B4%D0%B0%D0%BA%D 1%86%D0%B8%D1%8F.rar

[p.8] 9. YNIPABJIEHUE B3®PEKTUBHBLIM N MPOPECCNOHATIbHBIM COBETOM OUPEKTOPOB

[..]

CogeT gupektopoB Kopnopaumm B COOTBETCTBMU C KOMMNETEHUMEN, onpeaenéHHon Ycrasom Kopnopauum,
OCYLLIeCTBMSET cTpaTernyeckoe ynpasneHne Koprnopaunei nocpeaCcTBOM:
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[p.9] - BO3OEpXMBATLCA OT AENCTBUI, KOTOPbIE MOTYT CO34aTb, B TOM YMCIE NOTEHLUMANbHO, KOHAIUKT Mexay
COBCTBEHHBIMU UHTEPECaMU (MHTepecammn cBouxX adhpnmnpoBaHHbIX nNuu) U MHTepecamm OBuiecTBa
(acbdpunupoBaHHbIx nuy, ObLiecTsa).

[p.11] YneH CoBeTa anpekTopoB Kopnopauun He OOMMKeH, NCNonb3ysi cBoé yyacTue B CoBeTe ANPEKTOPOB, NPSIMO
UM KOCBEHHO Nob6upoBaTk B Kopnopaummn cBoM YacTHbIE UHTEPECHI, a TaKKe KOMMEPYECKNE I UHbIE NHTEPECHI
OpYyrux opuguyecknx n dunsmndeckmx nuy,. Yned Coeeta ampekrtopos Koprnopaumv npy NpUHATAM peLLeHnst O
COBMELLEHNW OOIMKHOCTEN B OpraHax ynpareHus Apyrux opraHm3aumi JOJSPKEH UCXOAUTb U3 TOro, YTO, TONbKO
pacnonarasi LOCTaTO4HbIM KOMYECTBOM BPEMEHW, OH CMOXET Hagnexalium obpasom UCNoNHUTE OYHKLUK YrieHa
Coseta gupekropos Kopnopauuu.

Translation:

[p.8] 9. MANAGEMENT OF AN EFFECTIVE AND PROFESSIONAL BOARD OF DIRECTORS

[.]

The Board of Directors of the Corporation, in accordance with the competence defined by the Charter of the
Corporation, carries out strategic management of the Corporation by:

[p.9] - refraining from actions that may create, including potentially, a conflict between one’s own interests (the
interests of its affiliates) and the interests of the Company (affiliates of the Company)

[p.11] A member of the Corporation’s Board of Directors shall not, using his participation in the Board of Directors,
directly or indirectly lobby his private interests in the Corporation, as well as commercial or other interests of other
legal and physical persons. A member of the Corporation Board of Directors, when deciding on a combination of
positions in the management bodies of other organizations, must proceed from the fact that, having only sufficient
time, he will be able to properly perform the functions of a member of the Corporation Board of Directors.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score
0
Comments

The company states that it has created systems for shareholders and board members to identify and manage
conflicts of interest. However, there is no evidence that declarations are held in a dedicated register and there is no
reference to a specific body or individual with oversight and accountability for handling cases. It is also not
sufficiently clear whether there are procedures in place for employees to identify, declare and manage conflicts of
interest.

Evidence

[5] Konekc KopnopaTtuBHoro YnpaBneHus / Corporate Governance Guidelines (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%9A%D0%A3%20%D0%A3%D0%92%D0%97 17 03 16.docx
[p.8] 9. YMIPABNEHUE 3PDPEKTUBHBLIM /1 NMPODPECCUOHAJIbHbIM COBETOM JUPEKTOPOB

Ha CoseT aupekTopoB Kopnopauun Bosnaraetcs (oyHKUMS YrpaBneHns KOHIMKTaMn MHTEPECOB, B TOM Yucre
MeXay opraHamu ynpaBieHUst U KOHTPOSS, akLMoHepamn u paboTHrkamu Koprnopauuu.

MoA KOHGNMKTOM MHTEPECOB NMOHUMAIOTCS CrieayroLmne CUTyaumu:

- CMTyauws, B KOTOPOW UHTepechbl Kopriopauum Kak y4acTHUKa KOpnopaTMBHOIO B3aMOAeNCTBYS,
npuaepx1BatoLLerocs Npasusl, CTaHA4apTOB KOPNopaTUBHOIO yrpaBfieHns 1 GU3HeC-3TUKK,

[p.9] BCTyMaoT B NpoTMBOpeune ¢ nHTepecamu Kopnopaumm kak KOMMEPYECKOW opraHm3auuu;

- CUTyaums, B KOTOPOW MHTEPECHI PyKOBOACTBA M paboTHMkoB Kopnopauuu BCTynaloT B NpOTUBOpEYMe C
uHTepecammn Kopnopauun kak opraHm3aumu;

- MPOTMBOpPEYNE MeXAY MMYLLECTBEHHBIMM U MHBIMWN nHTepecamu Koprnopauuu n (nun) eé paboTHMKOB v (Mnn)
KITMEHTOB, KOTOPOE MOXET NoBrfeyb 3a cobor HebnaronpusaTHele nocneacTeua ana Kopnopauum u (unn) eé
KINNEHTOB.

Kopnopau,l/leﬁ co3fgaHa cuctema, obecneymBatoLLas BbisIBNEHNE KOHq)J'WIKTa MWHTEpPECOB N coBepLUeHne COeN1oK B
yCnoBuax KOHd)ﬂMKTa NHTEPECOB.

B Kopnopauun npegycmoTpeHbl 06s3aHHOCTY uneHa CoseTa gupektopos Kopnopaumu:

- cBOEBpeMeHHO nHopmuposaTtb CoBeT AnpekTopoB Kopnopaumm o cBoux adpdunnpoBaHHbIX nuuax;
- cBOEBpeMeHHO nHopmuposaTb CoBeT AmpekTopos Koprnopauumm o lopuan4eckux nuuax, B coctas OpraHoB
yrpaBreHnsa KOTOPbIX OH BXOAWT;

- BO3[EpXXMBaTbCs OT AeNCTBMUI, CNOCOBHbBIX MPUBECTU K BO3HUKHOBEHWIO KOH(IIMKTa UHTEPECOB;

- NPU BO3HWKHOBEHUM (M BO3MOXHOCTU BO3HUKHOBEHUS) KOH(DINMKTA MeXay MHTepecaMu YneHa CoseTa
OVPEKTOPOB N MHTepecamun Kopnopauun HesameanuTensHo yBeaoMnsaTe CoBeT aupekTopos Kopnopauum o dakte
Hanuuns KOHMNKTa NHTePeCcoB (BO3MOXHOCTM €ro BO3HUKHOBEHWS) U OCHOBAHUSIX €r0 BO3HUKHOBEHWS;

- yBegomMnsATb CoBeT aupekTopoB Kopropaumm o caenkax AoYepHMX U NOAKOHTPOrbHbIX obliecTs Koprnopauuu, B
COBEpLUEHUN KOTOPbIX OH MOXET ObITb MPU3HAH 3aMHTEPECOBaHHbLIM NULIOM;

- He MPVHUMAaTb Y4acTusl B rOfIOCOBaHUM Mo BONpocam oJ06peHNst COENOoK, B COBEPLLUEHNM KOTOPbIX MMeeTcs
3anMHTEepecoBaHHOCTL YneHa CoBeTa AnpekTopoB Kopropauuu, 1 no ApyruM Bonpocam B Criydae Hanuyus
KOHMNUKTa Mexay nHTepecamu gaHHoro yneHa CoseTa gupektopoB Koprnopauuu n uitepecamu Kopropauuu, a
npu HeobXo0AMMOCTM — He MPUCYTCTBOBATL Npu 06CYXAeHNM yKasaHHbIX BOMPOCOB Ha 3acefaHun CoBeTa
avpektopos Kopropauuu;

Translation:

[p.8] 9. MANAGEMENT OF EFFECTIVE AND PROFESSIONAL BOARD OF DIRECTORS
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The Board of Directors of the Corporation has the function of managing conflicts of interest, including between
management and control bodies, shareholders and employees of the Corporation. Conflict of interest refers to the
following situations:

- a situation in which the interests of the Corporation as a participant in corporate interaction, adhering to the rules,
standards of corporate governance and business ethics,

[p.9] conflict with the interests of the Corporation as a commercial organization;

- a situation in which the interests of the management and employees of the Corporation conflict with the interests
of the Corporation as an organization;

- a contradiction between the property and other interests of the Corporation and (or) its employees and (or)
customers, which may entail adverse consequences for the Corporation and (or) its customers.

The Corporation has created a system that provides for the identification of conflicts of interest and for managing
transactions so as to eliminate conflicts of interest.

The Corporation has established the following duties of a member of the Board of Directors of the Corporation:

- inform the Board of Directors of the Corporation with up to date information about its affiliates;

- inform the Board of Directors of the Corporation in a timely manner about the legal entities in whose management
bodies it is a member;

- refrain from actions that could lead to a conflict of interest;

- in case of occurrence (or possibility of occurrence) of a conflict between the interests of a member of the Board of
Directors and the interests of the Corporation, immediately notify the Board of Directors of the Corporation of the
fact of a conflict of interest (the possibility of its occurrence) and the grounds for its occurrence;

- notify the Board of Directors of the Corporation of transactions of subsidiaries and controlled companies of the
Corporation, in the commission of which it may be recognized as an interested party;

- not take part in voting on the approval of transactions in which there is an interest of a member of the Board of
Directors of the Corporation, and on other issues if there is a conflict between the interests of this member of the
Board of Directors of the Corporation and the interests of the Corporation, and if necessary, not be present when
discussing these issues at a meeting of the Board of Directors of the Corporation;

[4] Kogekc CoumnanbHom 3tukm / Social Ethics Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D 1%81%D0%BE
%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D
0%BA%D0%B8.pdf

[p.5] KoHbnumkT nHTEpecos

COTpWJ,HI/IK KomnaHun He JormkeH BOBNeKaTbCs n NpUHMUMaThb y4yactune B KakoW Obl TV HM ObINIO AeATENBHOCTY, a
TakKKe BCTyNnaTb B KOHTAKTbl, KOTOPbl€e NOTEHLNOHAlIbHO CMOCOOHbI NpUHECTU Bpen Kopnopauvwl nnn BCTyNUThb B
npoTmeBopevmne ¢ nHTepecamm KOpI'IOpaLI,I/IM. COprﬂ,HVIKVI Koprlopau,vlm nnn nx poaCcTBeHHWKN He OOJKHbI Nony4aTb
Kakou Obl TV HX ObINO ﬂpVI6bIJ'IVI unu cnocobcTBoBaTh nony4yeHuto I'IpVI6bIJ'Il/I aopyrumm nmudamMmm n opraHmsaumamm B
cuny ceBoero gocrtyna K KOpI'IOpBTI/IBHOVI VIH(bOpMaLI,I/IVI.

Translation:
[p.5] Conflict of Interest

An employee of the Company should not be involved and take part in any activity, as well as enter into contacts that
are potentially capable of harming the Corporation or come into conflict with the interests of the Corporation.
Employees of the Corporation or their relatives should not receive any profit or contribute to profit making by other
persons and organizations due to their access to corporate information.

[1] TopoBom OTyeT 2018 / Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BDY%
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http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
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D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D 1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf
[p.81] OTHET

0 cobnogeHnn NPUHUMNOB U pekomer,au,MVl Kogekca KOpnopaTuBHOIo ynpasJieHNA

[p.84] B TeueHne oTYETHOTO Neproaa npoueaypbl ynpaeeHnsi NoTeHUUansHbIMU KOH(IMKTaMM MHTEPEeCoB Y
CYLLIECTBEHHbIX aKLMOHEPOB ABMATCA 3DPEKTUBHBIMUY, a KOH(NUKTaM MeXay akLuMOHepamMu, eCrin TakoBble
ObInK, COBET AMPEKTOPOB YAENUI Haanexallee BHMaHue.

[p.86] 2.1.5. CoBeT AMpPEKTOPOB UrpaeT KIHYEBYIO POMb B NPeaynpexXaeHum, BbiiBIEHUN N yperynupoBaHum
BHYTPEHHMX KOH(PNUKTOB MEXAYy opraHamu obLiecTBa, akumoHepamu obuiecTsa n paboTHukamm obLiecTsa.

1. CoBeT AMPEKTOPOB UrpaeT KIMYEBYIO pPOrb B NpeaynpexaeHnm, BbIIBIEHUW U YperynmpoBaHUM BHYTPEHHUX
KOHQOIMKTOB.

2. O6uwecTBO co3garno cucrtemy VI,EI,eHTVI(*)VIKaLWIVI COENOK, CBA3aHHbIX C KOHd)J'IVIKTOM WHTEPECOB, N CUCTEMY Mep,
HanpaBJi€HHbIX Ha pa3pelleHne Takmnx KOH(*)J'II/IKTOB

[p.87] 1. NpuHsaTasn B obuiecTBe npouenypa oueHkn apdekTMBHOCTM paboTbl

[p.88] coBeTa ANpeKTOPOB BKMOYAET B TOM YMCE OLEHKY NpOodeccuoHanbHOM KBanumkaumm YneHoB coBeTa
ONPEKTOPOB.

2. B oT4éTHOM Nepuoge COBETOM AMPEKTOPOB (MMM €ro KOMUTETOM MO HOMWHaLMAM) Bbina npoBegeHa oueHKa
KaHOnmOaToB B COBET AMPEKTOPOB C TOYKM 3PEHMS HaNMYns Y HUX HEOBXOAMMOro OnbITa, 3HaHWIA, A4EeNOBOM
penyTauun, oTCyTCTBUSA KOH(IINKTa UHTEPECOB U T.4

[p.90] 2.4.4 HezaBucumble gMpeKTopa UrpatoT Kto4eBY porib B NpegoTBpaLleHNUM BHYTPEHHMUX KOH(NNKTOB B
o6LLecTBe 1 coBepLUEHMN OBLLECTBOM CYyLLLECTBEHHBIX KOPNOPaTMBHLIX 4eNCTBMIA. He3aBucumble ampektopa (y
KOTOPbIX OTCYTCTBYET KOH(JIMKT UHTEPECOB) NPEABAPUTENBLHO OLIEHMBAIOT CYLLECTBEHHbIE KOPNOpPaTUBHbIE
OEVCTBUS, CBA3AHHBbIE C BO3MOXHbBIM KOH(DJIMKTOM MHTEPECOB, a pe3ynbTaTbl TAKON OLLEHKN NPeaoCTaBnAlTCA
COBETY ANPEKTOPOB.

[p.91] 2.6.1 YneHbl coBeTa ANPEKTOPOB NPUHMMAIOT PELLUEHUS C Y4ETOM BCEWN MMeEIOLLEencs MHopmauum, B
OTCYTCTBME KOHMNMKTa MHTEPECOB, C Y4ETOM PaBHOIo OTHOLLEHUS K akLuuoHepam obLiecTsa, B pamkax 06bIYHOro
npeanpvHMMaTenbCKOro pucka.

1. BHyTpeHHVIMVI OOKyMeHTaMu obuwecTtBa YCTaHOBJIEHO, YTO 4JieH coBEeTa ANPEKTOPOB 0bs3aH yBE4OMUTb COBET
ONPEKTOPOB, €ClIn Y HEro BO3HUKaeT KOHCbJ'IVIKT MHTEPECOB B OTHOLLEHUN noboro BOMpocCa NoBeCTKN OHA
3aceaHuna coBeTa ANPEKTOPOB UM KOMUTETA COBETA ANPEKTOPOB, 4O Ha4ana 060y)K,El,eHVIFI COOTBETCTBYHOLLEro
BOMpoOcCa NoBECTKN.

2. BHyTpeHHMe foKyMeHTbI obLecTBa NnpegycMaTpuBatoT, YTO YNeH CoBETa AUPEKTOPOB AOMKEH BO3AepXKaTbCa OT
roriocoBaHus No fbomy BONpocy, B KOTOPOM Y HEro ecTb KOHNUKT nHTepecos. 3. B obuiecTBe ycTtaHoBMNeHa
npouenypa, KoTopas No3BONSET COBETY AMPEKTOPOB NonyvaTb NPOdeCccMoHanbHble KOHCYNbTaumm No Bonpocam,
OTHOCSLLUMMCS K €ro KOMMNeTeHUMK, 3a CHET obLuecTBa.

Translation:

[p.81] REPORT

on compliance with the principles and recommendations of the Corporate Governance Code

[p.84] During the reporting period, procedures for managing potential conflicts of interest among significant
shareholders are effective, and conflicts between shareholders, if any, were given due attention by the board of

directors.

[p.86] 2.1.5. The Board of Directors plays a key role in the prevention, detection and resolution of internal conflicts
between the bodies of the company, shareholders of the company and employees.
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1. The Board of Directors plays a key role in the prevention, detection and resolution of internal conflicts.

2. The company has created a system for identifying transactions related to a conflict of interest, and a system of
measures aimed at resolving such conflicts

[p.87] 1. The procedure adopted by the company for evaluating work efficiency

[p.88] of the board of directors includes, inter alia, an assessment of the professional qualifications of board
members.

2. In the reporting period, the board of directors (or its nomination committee) evaluated candidates for the board of
directors in terms of their experience, knowledge, business reputation, lack of conflict of interest, etc.

[p.90] 2.4.4 Independent directors play a key role in the prevention of internal conflicts in the company and the
performance of significant corporate actions by the company. Independent directors (who do not have a conflict of
interest) preliminarily evaluate significant corporate actions related to a possible conflict of interest, and the results
of such an assessment are presented to the board of directors.

[p.91] 2.6.1 Members of the board of directors make decisions taking into account all available information, in the
absence of a conflict of interest, taking into account the equal treatment of the company's shareholders, within the
framework of ordinary business risk.

1. The internal documents of the company established that a member of the board of directors is obliged to notify
the board of directors if he has a conflict of interest regarding any item on the agenda of a meeting of the board of
directors or committee of the board of directors, before the discussion of the relevant item on the agenda begins.

2. Internal documents of the company provide that a member of the board of directors should abstain from voting on
any issue in which he has a conflict of interest.

3. The company has established a procedure that allows the board of directors to receive professional advice on
matters within its competence at the company's expense.
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a policy regulating the employment of current or former public officials.

Evidence

No evidence found.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
2
Comments

The company publishes a clear statement that it does not make corporate political contributions.

Evidence

[4] Kogekc CoumnanbHom dtukm / Social Ethics Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%81%D0%BE
%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D
0%BA%D0%B8.pdf

[p.3] Monutnyeckn HenTpanbHasa No3numna

Kopnopauus 6e30roBopoyHO NogaepKMBaeT yCTaBHOBIEHHbIM KoHcTuTyumen Poccunckon ®egepaunm
OEeMOKpaTUYeCKMn NOPSA0K U n3dbupaTtenbHyo CUCTEMY U HE NpegocTaBnsaeT NoaaepKKy B Kakon 6bl TM HM BbIno
dopme, 6yab TO HAMPAMYIO UMM KOCBEHHO, NONIMTUYECKMM NApTUAM, OO beaNHEHUAM U KaHAMAaTam Ha
rocyaapCTBeHHble NocThl. Kopnopauusa He npeanaraeT U He nepeaaét poHabl 1 CO6CTBEHHOCTb NOMUTUYECKUM
napTusam, obeguHeHnsAM 1 kKaHaMaaTam Ha rocyaapCTBEHHbIE OMKHOCTM Unn ux npeacrasurtenam, 6yab 1o
HaNPsAMYyto N KOCBEHHO.

Translation:
[p.3] Politically neutral position

The Corporation unconditionally supports the democratic order and electoral system established by the Constitution
of the Russian Federation and does not provide any form of support, whether directly or indirectly, to political
parties, associations and candidates for public office. The Corporation does not offer or transfer funds and property
to political parties, associations and candidates for government positions or their representatives, either directly or
indirectly.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
N/A
Comments

N/A

Evidence

N/A
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

Based on publicly available information, there is some indication that the company makes charitable donations and
sponsorships. However, there is insufficient evidence in relation to whether the company has a policy and/or
procedure covering charitable donations and sponsorships to ensure that they are not used as vehicles for bribery
and corruption.

Evidence

[1] FTopoBon OTueT 2018 / Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.37] 12.4. NHdpopmauus 060 BCex MHbIX hopmax ydacTus obLiecTBa B KOMMEPYECKMX N HEKOMMEpPYECKNX
opraHusaumsx, BKnovas uenb yd4actus, opmy 1 MHaAHCOBbIE NapamMeTpbl y4acTus, OCHOBHbIE CBEAEHNS O
COOTBETCTBYIOLLMX OpraHM3aLmsx, nokasaTenm 3KOHOMUYECKON aphEeKTUBHOCTH y4acTusi, B YaCTHOCTU, pasmep
NOsy4YeHHbIX B OTYETHOM rogy AMBMAEHAOB MO MMEILLMMCS Y obLecTBa akunsam

[p.44] 68 889 640 pybnein - cpeacTea Ha cogepaHue knyba v LKonbl BbIAENSOTCS B KAY€CTBE CMOHCOPCKOW
noMoLLu.

Mopnepka AeTCKMX U B3POCHbIX CMOPTUBHbLIX kKOMaHA CrnopTknyba HanpaeneHa Ha nogaepXaHue nmuaxa u
penyTauumn counanbHOOPUEHTUPOBAHHO O NPeanpusiTUsS, NoAEPKUBAIOLL, €ro NPOECCUOHArb Hbl CNOPT U
CTPEMIIEHVE MOMOAEXM K aKTUBHOMY 06pasy Xu3HW, HaLeNeHHOro Ha co3gaHue bnaronpusaTHOM couuanbHON
06CTaHOBKM B ropofe NpUCYTCTBMS FONIOBHOMO NPEANPUATUS KPYMHOTO MalluMHOCTPOUTE NbHOTO XONAMHra.

[p.45] cpencTtBa Ha cogepxkaHue knyba u LWKONbl BbIAENAITCH B KadecTBe cnoHcopckon nomom 30 410 000
pyonen.

I'Iop,p,ep>|<|<a AOETCKNX N B3POCIIbIX CNOPTUBHBLIX KOMaH CﬂOpTKJ'IY6a HanpasreHa Ha noagepXaHne nMmuoka n
penyTaunmn counaribHOOPUEHTUPOBaAHHO ro NpeanpuAaTna, nogaep>XxmBatroLy, ero I'IpO(beCCVIOHaJ'IbeIﬁ crnopT un

CTpemMineHne Mosnonexum K akTuBHOMY o6pa3y XU3HWU, HaueneHHoro Ha cosgaHne 6J'IaI'OﬂpVIF|THOl7I coumnanbHom
00CTaHOBKM B ropoae npucyTCcTBuda rofioBHONO npeanpudaTnd KpynHoro MallMHOCTpPOUTE JIbHOIO XOJ1AUHra.

[p.59] 20. OT4eT 0 BLINOMHEHNM OBLLECTBOM peLlueHuin obLwmux cobpaHuin akumoHepoB O pacnpeneneHmn n
NCMNonb30BaHMM

[p.60] uncTon npubbinm ObLlecTBa 3a NpeablgyLLNiA rog 1 HepacnpeaeneHHon npmbbiny oblwecTea

20.1. MHcbopMaums 0 NPUHATLIX 06LWUMK COBPaHNAMM aKLIMOHEPOB PeLLEHUSIX O pacnpeaeneHnn YACTon NpubbInm
O6uwecTBa 3a NpeablAyLLKii Nepuoa U HepacnpeaeneHHon NpubbINu

[.]

- 6 148 410,22 pybnien, uto coctaBnseT 1% OT YNCTOM NpUbLINK, HAaNpPaBUTb Ha hUHAHCMPOBaHNE
©narotBopuTeneHocTn ObLWecTBa.

Translation:
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[p.37] 12.4. Information about other forms of participation in commercial and non-profit organizations, including the
purpose of participation and financial parameters of participation, basic information on relevant organizations, the
economic efficiency indicators of participation, in particular, the amount the Company received via share dividends
in the reporting year.

[p.44] 68,889,640 rubles - funds for the maintenance of the club and school are allocated as sponsorship. Support
for children and adult teams of the Sports Club is aimed at maintaining the image and reputation of a socially
oriented enterprise, supporting its professional sport and the desire of young people for an active lifestyle, aimed at
creating a favourable social environment in the city of presence of the parent enterprise of a large machine-building
holding.

[p.45] funds for the maintenance of the club and the school are allocated a sponsorship of 30,410,000 roubles.
This sum is used to support children and adult sports teams of a Sports Club, and also serves to maintain the
image and reputation of a socially-oriented enterprise. It supports professional sport and the desire of young people
to lead an active lifestyle and is also aimed at creating a positive social environment in a city with a large heavy
machine-building sector.

[p.59] 20. Report on the implementation by the company of decisions of general meetings of shareholders on
distribution and use

[p.60] of Company net profit for the previous year and retained earnings of company

20.1. Information on decisions adopted by general meetings of shareholders on the distribution of the Company's
net profit for the previous period and retained earnings

[.]

- 6,148,410.22 roubles, which is 1% of net profit, to be used to finance the charity of the Company.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no evidence that the company has a policy and/or procedure on lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

The company publishes insufficient information on its lobbying aims, topics or activities.

Evidence

[1] FTopoBon OTueT 2018 / Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.37] 12.4. NHpopmauus 060 Bcex MHbIX hopmax ydacTusl obLLecTBa B KOMMEPYECKNX U HEKOMMEPYECKUX
opraHusaumsx, BKIoYvas uenb ydactus, opmy 1 oMHaHCOBbIE NapaMeTpbl y4acTusl, OCHOBHbIE CBEAEHNS O
COOTBETCTBYIOLLUX OpraHn3aLmsx, nokasaTeny 3kKoOHOMUYeCKON ahpeKTUBHOCTM y4acTusl, B YaCTHOCTH, pa3mep

NOJTy4EeHHbIX B OTYETHOM roay amsnaeHaoB no MMerwmnmced y obuiecTBa akuMsm

MecTo
Pazmep
HaumenoBan | HaX0XKIeHH
e . Cdepa Jara Hanwu | B3HOCO | DKoHOMH4YeC
JIeSITeIBHOCTH BCTY He B 3a Kas
Ne | HekoMMepuec | HekKoMMepY . ; Buna yuacrus
. . HEKOMMeEpUecKoii | mieH N B3HOCO 2018 | »¢pdexTHBHOC
KO¥i ecKoii
OpraHH3alH{ Hsl B roa Th VIACTHA
OPraHH3aAIHH | OPraHH3anH h
H
1 2 3 4 5 6 7 8 9
Oprauunszauus
TOBBINICHHS
Hudopmannsa
KBIH(HKALMHA BCEX
B YKA3AHHOM -
; KaTeropuii
pa3aene
pabOTHHKOB,
NPHBOHTCS He CHKHDOBK
B MOJTHOM PD, P
CMENNATHCTOB.
obneme B Ceepanoscka
Koopaunarmonsas IloBsnuenne
COOTBETCTBHH A 00nacTe, T. CSTCILHOCTS 28.09. KeamuiamH
3. c Huxnwii A . 2007 Vupemurens
- NpeanpUATHIi H Her Her nepcoHana
IlocTaHoB/I€HH Tarun, l
BY3o0s no ObfmecTsa.
eM BocTtounoe
COBEPIICHCTBOBAHHIO
IlpapnTenneTe mocce, 28
- H TIOBBILIEHHIO
a Poccuiickoii
addekTHBHOCTH
exepaunn or NOATOTOBKH H
14.04.2019 Yo NepenoAroTOBKH
400 pena)
KaJpOB BCEX
KaTeronHii.
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Coneiicreue
peanu3alu
TEXHHYECKO
MOJIHTHKH B OTPACIH
HKENE3HOA0POKHOIO
MAITHHOCTPOCHHA,
Obnemtiense | pg, 47996, CO3AaHIE HOBOTO
4 npout ;Bemne.n r. Mockea, MOKOJICHHS 2007 Un 1 000 Jlo66upoBanue
. el eH Ja _
. . Puskcrkas HKENEIHOLOPOIKHOIO 000 py6. HHTEPECOB
KeJAe3HOTOPOE . ) N _
Hoil TeXHUKH MIoWAans, 1.3 | MOABHKHOIO COCTABA O6wecTsa B
H opraHax
BBICOKOTEXHOIOHYHO thenepanshoit
it npoayKuMK HAa HCIOMHHUTENLHO
OCHOBE it BmacTu
HMHHOBALMOHHOTO (MunTpasc,
Pa3BHTHI. Pocixennop,
Copeiicteue Poctpanchanso
PasBUTHIO OTPACc/IH P.
BATOHOCTPOGHHA, MunnpomTopr
MaKCHMATEHO H HHBIE).
HOIHOMY Perynuposanue
YAOBIETBOPEHHIO PbIHKa
Hexommepuec noTpedHOCTH B KENe3HOA0POK
Koe NOBHAKHOM COCTABE HOIO
NAPTHEPCTBO npeanpuATHit MAlIHHOCTPOSH
NMPOH3BOAHTET NPOMBIIUIEHHOCTH H Hsl Yepes
eii u Pd, 107217, TPAHCHOPTA: 3ALUHTA nporpammy
noab3oBareneii r. Mocksa, 00UIMX HHTEPECOB H 10 729 rocyaapCTBeHH
5. KEAeIHON0POE ya. Canosas- [pae 4IEHOB 2000 Ynen Ja 200 v oit
HOTO Cnacckas, 1. NapPTHEPCTBA B pyo- CTaHJAPTH3ALM
NOABHAHOI0 21/1 OpraHax BIacTH W H,
COCTABA YOpABIEHHS; Pa3BHTHA
"QOo0neunenne KOHCONHJaLus CEPBHCHOrO
BATOHOCTPOHTE YCHIHIT pabOTHHKOB 00CTyKHBAHHA.
Jaeii” TPAHCTIIOPTHOTO
MAIIHHOCTPOSHHS 1115
s dexrusHorO
HCIIONL30BAHHA
HOBEMIINX
JOCTHHEHHI HAYKH H
TEXHHKH

Translation:

[p.37] Information on all other forms of participation of the company in commercial and non-commercial
organizations, including the purpose of participation, the form and financial parameters of participation, basic
information about the respective organizations, indicators of economic efficiency of participation, in particular, the
amount of dividends received in the reporting year on the shares held by the company.

[p.39]
Organisation | Location Area of Activity | Date Relationship | Availability | 2018 Results
of Payment
Payment
Due to Sverdlovsk | Raising the 2007 | Founder, No no Raising the
Presidential | Oblast level of shareholder qualifications of
Decree data qualifications the company’s
is not of all employees
disclosed. employees in
diverse fields.
Union of Moscow Promoting the | 2007 Member Yes im Lobbying the
Rail implementation roubles | interests of the
Technology of technical Company in the
Workers policies in the federal
railway executive
engineering authorities
industry, (Ministry of
creating a new Transport,
generation of Roszheldor,
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railway rolling
stock and high-
tech products
based on
innovative
development

Non-
Commercial
Organisation
of Railway
Carriage
Producers

Moscow

Assistance in
the
development
of the car
building
industry,
meeting the
needs for
rolling stock
industrial
transport
enterprises:
protection of
the common
interests and
rights of
partnership
members in
government
and
management
bodies;
Introducing
scientific and
technological
methods into
production.

2000

Member

yes

10.7m
roubles

Rostransnadzor,
Ministry of
Industry and
Trade and
others).
Regulation of
the railway
engineering
market through
the state
standardization
program and the
development of
after-sales
services.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

The company discloses its donations to some interest groups which have conducted lobbying on the company’s
behalf, however this is insufficiently detailed to merit a score of ‘1°.

Evidence

[1] FTopoBon OTueT 2018 / Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.37] 12.4. NHdpopmauus 060 BCex MHbIX hopmax ydacTus obLiecTBa B KOMMEPYECKMX N HEKOMMEpPYECKNX
opraHu3aumsx, BKiovas Luenb ydactus, opMy 1 (oMHaHCOBbIe NapaMeTpbl y4acThs, OCHOBHbIE CBEAEHNS O
COOTBETCTBYHIOLLMX OpraHM3aLumsax, nokasaTenm 3KOHOMUYECKON apheKTUBHOCTM y4acTusi, B YaCTHOCTU, pasmep
MOSyYeHHbIX B OTYETHOM rogy AMBMAEHAOB NO MMeLWwnMcs y obLecTBa akumsm.

Mecto
Pazmep
HaumenoBan | HAXOXKIECHH
e a Cdepa Jara Hanuu | B3HOCO | DKoHOMHYEC
JeiTe1bHOCTH BCTY He B 3a Kas
Ne | HekomMMmepuec | HekoMMepY . N Bua yuacrun
. . HEKOMMEpYEeCKol | mieH N B3HOCO 2018 | »¢pdexTuBHOC
KO ecKoil
OpraHH3aluHH HH B roja Th Y4ACTHH
OpPraHM3alHH | OpraHH3anHn -
H
1 2 3 4 5 6 7 8 9
Oprannzanus
TIOBBIILICHHSA
Hudopmannsn
KBATH(HUKALHH BCEX
B YKA3AHHOM .
; KaTeropuii
pa3znene
pabOTHHKOB,
NPHBOIHTCS HE CrammpoRKm
B NMOJTHOM P®d,
CHELHATHCTOB.
odbeme B Ceeputoecka K
OOpAHHALHOHHAL [ToBbieHHE
COOTBETCTBHH s 001aCTh, I. AOSTEBHOCTD 28.09. R
3. ¢ Huxnnii . 2007 Vupenutens
- NpeanpHATHI H Her Her nepcoHana
IocTranoB/IeHH larmm, l
BY3o08 o ObmecTea.
eM Bocrounoe
COBEPLICHCTBOBAHHIO
IlpaBuTenneTR mocce, 28
S | MIOBEILICHHIO
a Poccniickoii
stekTHBHOCTH
Denepannn or NOATOTOBKH H
14.04.2019 Ne MePEenoAroTOBKH
400 peno;
KaZpoB BCEX
KaTeronHii.
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http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
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CoaeiictBue
peanu3aluu
TEXHHYECKOH
NOJIHTHKH B OTPACIH

HKENE3HOA0POKHOIO
MAITHHOCTPOCHHA,
Obnemtiense | pg, 47996, CO3AaHIE HOBOTO
fpou ;Bemne.n r. Mockga MOKOJIEHUS 1 000
4. eil ’ 2007 Ynen Ja ~
. . Puskcrkas HKENEIHOLOPOIKHOIO 000 py6.
KeJAe3HOTOPOE . N N
. mIomwans, .3 | MOABHKHOIO COCTABA
HOll TEXHHKH "
BBICOKOTEXHOIOTHYHO
i mpoaykumu Ha
OCHOBE
HMHHOBALMOHHOTO
Pa3BHTHI.
Coneiicteue
PA3BHTHIO OTPACIIH
BATOHOCTPOGHHA,
MaKCHMATEHO
HOIHOMY
VAOBIETBOPEHHIO
Hexommepuec noTpedHOCTH B
Koe NOBHAKHOM COCTABE
NAPTHEPCTBO npeanpuATHit
NMPOH3BOAHTET MNPOMBIIUIEHHOCTH H
eii u Pd, 107217, TPAHCHOPTA: 3ALUHTA
noab3oBareneii r. Mocksa, 00UIMX HHTEPECOB H 10 729
5. | wenenogopox | yn. Camosas- npas 4wIEHOB 2000 Unen Ha 200 v
HOro Cnacckas, 1. NAPTHEPCTBA B pyo-
NOABHAHOIO 211 OpraHax BIacTH W
COCTABA YOpABIEHHS;
"O0beHHEHHE KOHCOJIHJaLMs
BATOHOCTPOHTE YCHIHIT pabOTHHKOB
Jaeii” TPAHCTIIOPTHOTO
MAIIHHOCTPOSHHS 1115
s dexrusHorO
HCIIONL30BAHHA
HOBEMIINX
JOCTHHEHHI HAYKH H
TEXHHKH
Translation:

JloGGupoBanue
HHTEPECOB
O6wecTsa B
oprasax
tenepanbroii
HCIOIHHTENBHO
it BmacTu
(MunTpatc,
Pocixennop,
Poctpanchanso
P.
MuunpomMTopr
H HHEIE).
Perynuposanue
PbIHKa
HENE3HOA0POK
HOro
MaIIHHOCTPOSH
HA 4epes
nporpaMmy
rocyaapCTBeHH
oit
CTaHjapTH3alnn
H,
Pa3BHTHA
CEPBUCHOIO
00CIyKHBAHHA.

[p.37] Information on the Company’s financial investments and donations to commercial and non-

commercial organizations, including the purpose of the investment, form and financial information, basic

information about the respective organizations, indicators of economic efficiency of the investment, in
particular, the amount of dividends received in the reporting year on the shares held by the company.

[p.39]
Organisation | Location Area of Activity | Date Relationship | Availability | 2018 Results
of Payment
Payment
Due to Sverdlovsk | Raising the 2007 | Founder, No no Raising the
Presidential | Oblast level of shareholder qualifications of
Decree data qualifications the company’s
is not of all employees
disclosed. employees in
diverse fields.
Union of Moscow Promoting the | 2007 Member Yes im Lobbying the
Rail implementation roubles | interests of the
Technology of technical Company in the
Workers policies in the federal
railway executive
engineering authorities
industry, (Ministry of
creating a new Transport,
generation of Roszheldor,
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railway rolling
stock and high-
tech products
based on
innovative
development

Non-
Commercial
Organisation
of Railway
Carriage
Producers

Moscow

Assistance in
the
development
of the car
building
industry,
meeting the
needs for
rolling stock
industrial
transport
enterprises:
protection of
the common
interests and
rights of
partnership
members in
government
and
management
bodies;
Introducing
scientific and
technological
methods into
production.

2000

Member

yes

10.7m
roubles

Rostransnadzor,
Ministry of
Industry and
Trade and
others).
Regulation of
the railway
engineering
market through
the state
standardization
program and the
development of
after-sales
services.

[The above table provides details of two interest groups of which the company is a member, indicating that these
groups lobbied at a national level in favour of the company’s interests]
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
0
Comments

There is evidence that the company has a policy in relation to the receipt of gifts, which is applicable to board
members only. However, this only addresses the receiving of gifts and does not mention the company’s policy on
giving of gifts and hospitality. Furthermore, there is no evidence to indicate that the company has clear controls in
place which apply to the company’s employees to counter the bribery and corruption risks posed by gifts and
hospitality, such as approval procedures, or a dedicated register. As a result, the publicly available evidence is
insufficient to receive a score of ‘1’

Evidence

[5] Konekc KopnopaTtuBHoro YnpaBneHus / Corporate Governance Guidelines (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%9A%D0%A3%20%D0%A3%D0%92%D0%97 17 03 _16.docx
[p.13] Bo nsbexaHne BO3MOXHOCTU OKa3aHWUst BNNSHUA 1 (Mnn) gasneHus Ha yneHa CoseTa AMPEeKTopoB npu
NPUHATMX UM peLLeHn NO oTAenNbHbIM Bonpocam, YneHbl CoBeTa gupektopos Kopnopauuu un nx
adunupoBaHHbIe N1La He JOIMKHBI NPUHMMATh NOAapKM OT NNLL, 3aUHTEPECOBAHHBIX B MPUHATUN TaKUX PELLUEHWUNA,
paBHO KaK M Nofb30BaTbCsA MHLIMU MPAMbBIMU UM KOCBEHHLIMU BbIrO4aMu1, NPeAoCTaBnseMbiMy TakMMK niuuamu, 3a
WCKIMIOYEHNEM CUMBOSIMYECKMX 3HAKOB BHUMAaHMWS B COOTBETCTBUN C OOLLENPUHATLIMU MPaBUiaMun BEXITMBOCTM UMK
CYBEHWPOB Mpu NpoBeAeHNN oduLManbHbIX MEPONPUSITUN.

Translation:

[p.13] In order to avoid the possibility of influencing and (or) exerting pressure on a member of the Board of
Directors when making decisions on certain issues, members of the Board of Directors of the Corporation and their
affiliates should not accept gifts from persons interested in making such decisions, as well as use other direct or
indirect benefits provided by such persons, with the exception of symbolic tokens in accordance with generally
accepted rules of courtesy or souvenirs during official events.
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
1
Comments

There is evidence that the company’s Procurement Commission is involved, in some capacity, in the establishment
and oversight of supplier relationships. There is evidence to suggest that this department is the main body
responsible for oversight of the company’s supplier base.

However, the company does not state that the involvement of the Procurement Commission is required for
establishing any new suppliers over a certain threshold and there is no evidence that the company assures itself of
the Procurement Commission’s involvement at least every three years.

Evidence

[8] MonoxeHue o 3akynke / Procurement Regulations (Document)

Accessed 12/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0
%B5%20%D0%BE%20%D0%B7%D0%B0%D0%BA%D1%83%D0%BF%D0%BA%D0%B5%2009.02.2017.rtf
[p.14] 2.4 3akynoyHast Komuccus

[p.17]2.4.7. Komunceus cospgaeTtcs B uensx:

—  onpefeneHuns y4acTHMKOB U noGeamTeneil KOHKYPCOB Ha NMPaBO 3aKMYEHUs JOrOBOPOB Ha NOCTaBKY
TOBapOB, BbINOSNHEHWE PaboT, OkaszaHue yCnyr;

— onpepgeneHunda yd4aCTtHUKOB, noaBeneHna NTOroB aykKUMOHOB Ha 3aKrko4vyeHne oroBopoB Ha NocTaBKy
TOBAapOB, BbINOJIHEHNE pa60T, OKasaHue ycnyr,

— nogBegeHuna UToroe u onpeneneHnsa nobegutenen Ha npaBo 3aKrk4eHna Oorosopos, Npu 3aKynkax
nyTem 3anpoca ueH nnm I'IpeLI,J'IO)KeHI/IVI Ha NOCTaBKM TOBApPOB, BbIMOJIHEHNE pa60T, OKas3aHune ycnyr;

— nogBefeHua UToroe u onpepneneHna nobeauntenen Ha npaBo 3aKr4vyeHna OoroBopos, Npu 3akynkax
nyTemM nposeneHna KOHKYPEHTHbIX NeperoBopoB Ha NOCTaBKM TOBApPOB, BbIMOJIHEHNE pa60T, OKa3aHune
yenyr,

— NPpUHATUA pelleHna O 3akynke y eUMHCTBEHHOro nocrtasLlka nnn eaAMHCTBEHHOIo y4acTHMKa
KOHKYPEHTHbIX npoueanyp.

Translation:
[p.14] 2.4 Procurement Commission
[p.17] 2.4.7. The Commission has the following aims:

e determination of participants and winners of tenders for the right to conclude contracts for the supply of
goods, performance of work, export of services;

e identification of participants, summing up the results of auctions for conclusion of contracts for the supply of
goods, performance of work, export of services;

e determines the results and definitions of winners for the right to enter into contracts for purchases at the
request of a price or offer for the supply of goods, work, export of services;

e results and determination of winners for the right to conclude contracts; for procurement - conducting
competitive negotiations on the supply of goods, performance of work, export of services;
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
0
Comments

The company simply states that it carries out checks against third parties, without specifying that these checks are
conducted for suppliers, or providing any further details.

Evidence

[3] NMonutuka no YnpaBnenuto Puckamm / Risk Management Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20
%D0%BF%D0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0%BB%D0%B5%D0%BD%D0%B8%D
1%8E%20%D1%80%D0%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0%B8%20%D0%B2%D0%B
D%D1%83%D1%82%D 1%80%D0%B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%BA%D0%BE%
D0%BD%D1%82%D1%80%D0%BE%D0%BB%D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%
20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%2028.01.19.pdf

[p.7] 4.2 3apaun CYP un CBK:

[p.8] MpoBepka kKOHTpareHTOB, a Takke NpegoTBPaLLEHNe U pearMpoBaHne Ha cUTyaumm KOHMNNKTOB MHTEPECOB;
Translation:
[p.7] 4.2 Tasks of Corporate Governance and Internal Control Structures

[p.8] Checking and vetting of third parties, prevention and management of conflicts of interest.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
0
Comments

There is no evidence that the company ensures that its suppliers have anti-bribery and corruption policies in place
that meet a high standard. The company states that it prevents and prohibits corruption in its supplier relationships,
but does not specifically refer to any anti-bribery and corruption measures.

Evidence

[5] Koaekc KopnopaTtuBHoro YnpaBneHus / Corporate Governance Guidelines (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%9A%D0%A3%20%D0%A3%D0%92%D0%97 17 03 16.docx
[p.7] 2. Bo B3anmMooTHOLLEHUSX C NocTaBLMkamu Kopnopaune obecneunBatoTcs:

- YETKME W rnacHble NPUHLMMbI, OTKPLITOCTb U NMPO3PaYHOCTb 3aKYMOK;

- CBOEBPEMEHHOE ¥ MOJSIHOE UCMOSTHEHNE 06SA3aTenNbCTB;

- HefonylLeHVe BO B3aMMOOTHOLLEHUAX NPOSIBIIEHNI KOPPYNLUMOHHOIO XapakTepa U UHbIX BUAOB
3noynoTpebneHuit.

Translation:
[p.7] 2. In relations with suppliers, the Corporation provides:

- clear and transparent principles, openness and transparency of procurement;
- timely and complete fulfilment of obligations;
- Prevention and prohibition of manifestations of a corrupt nature and other types of abuse in supplier relationships.

[8] MonoxeHune o 3akynke / Procurement Regulations (Document)

Accessed 12/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0
%B5%20%D0%BE%20%D0%B7%D0%B0%D0%BA%D1%83%D0%BF%D0%BA%D0%B5%2009.02.2017.rtf
[p.12] 1.2.4. OpraHun3aums 3aKkynoyHow 4eATenbHOCTM NpoM3BOAMTCA Ans obecneyeHns LeneBoro u

3 heKTUBHOIO pacxoAoBaHUSA AEHEXHbIX CpeacTB 3akasuuka, MMHMMU3aummu 3aTpaT, OonTuMu3aumMm UHaHCOB 3a
cyeT 060CHOBaHHON AMBEPCUDMKALN PUCKOB, NOBbILLEHNST Ka4YeCcTBa NpnobpeTaeMbix ToBapoB, paboT u ycnyr,
HeJonyLLeHWs NMoObIX 3110yNOTPEBNEeHUN B PbIHOYHBIX OTHOLLEHUSAX, Y4aCTHUKOM KOTOPbIX SIBNSieTCA 3akasuuk,
pa3BuTMa OBPOCOBECTHONM KOHKYPEHLUUN, 06ecneyeHmns rmacHOCTM U NPO3padYHOCTM 3aKymnokK, a Takke Ans
pacLmnpeHmns X03aNCTBEHHbIX CBA3eN 3aKkasunka.

[p.90] Maga 15. OTBETCTBEHHOCTb

15.1. Jlvua, BUHOBHbIE B HApYLLEHUW NPaBuI 3aKyrnoYHON AeATENbHOCTU, MPegyCMOTPEHHbIX
3akoHogaTtenbcTBom Poccuinckon ®egepauun, HactToawmum MNonoxeHnem 1 NpUHATBIMU B UX pasBuTue
pacnopsaanTenbHbIMU AOKYMEHTaMu 3akasduuka, HeCyT ANCUUNITMHAPHYIO, MPaXXaaHCKO-NPaBoBY!Io,
aAMNHUCTPATMBHYIO U YrONIOBHYIO OTBETCTBEHHOCTb B COOTBETCTBUMN C AENCTBYIOLLUM 3aKOHOAATENbCTBOM
Poccuiickon ®eaepaunn.

15.2.  Jluua, ocywwecTBnsowme pyHKLMM MO OpraHM3aLnm 1 OCYLLECTBIIEHUIO 3aKYNOK B COOTBETCTBUM C
3akoHogaTenbcTBoM Poccuiickoi denepauunn B cpepe 3aKkyrnok Toeapos, paboT, ycnyr oTAenbHbIMU BUaamu
HOPUANYECKUX NULL, B TOM YMCIIe YrieHbl 3aKynoYHOM KOMUCCUM, COBEPLLMBLLME aAMUHUCTPATUBHbIE
npaBoHapyLueHust npegycMoTpeHHble Kogekcom Poccuitckoii ®eaepaummn 06 agMUHUCTPaTUBHBIX
npaBoHapYyLLEHUSX, HECYT aAMUHUCTPATMBHYIO OTBETCTBEHHOCTb Kak AOIHKHOCTHbIE Nuua.

Translation:

[p.12] 1.2.4. Organization of procurement activities is carried out to ensure the targeted and efficient spending of
Customer’s funds, minimize costs, optimize finances by reasonably diversifying risks, improving the quality of
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purchased goods, works and services, preventing any abuse in market relations of which the Customer is a
participant, and developing fair competition, ensuring publicity and transparency of procurement, as well as to
expand the economic relations of the Customer.

[p.90] Chapter 15. Responsibilities

15.1 Persons guilty of violating procurement rules stipulated by the legislation of the Russian Federation, these
Regulations and the administrative documents of the Customer adopted in their development bear disciplinary, civil,
administrative and criminal liability in accordance with the current legislation of the Russian Federation.

15.2 Persons performing the functions of organizing and making purchases in accordance with the legislation of the
Russian Federation in the field of procurement of goods, works, services by certain types of legal entities, including
members of the procurement commission who have committed administrative offenses under the Code of
Administrative Offenses of the Russian Federation, bear administrative responsibility as officials.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
0
Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no evidence that the company has a clear policy covering the use of agents.

Evidence

No evidence found.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its agents or
intermediaries.

Evidence

No evidence found.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the beneficial ownership of its agents.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

There is no evidence that the company includes anti-bribery and corruption clauses in contracts with agents and
intermediaries.

Evidence

[8] MonoxeHue o 3akynke / Procurement Regulations (Document)

Accessed 12/08/2019
http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0
%B5%20%D0%BE%20%D0%B7%D0%B0%D0%BA%D1%83%D0%BF%D0%BA%D0%B5%2009.02.2017.rtf
[p.12] 1.2.4. OpraHun3aums 3akynoyHow AesaTenbHOCTM NPOM3BOAMTCA AN obecneyeHns Lenesoro 1
3(pHEKTUBHOIO pacxofoBaHUA AEHEXHbIX cpeacTB 3aka3yuka, MUHUMMU3auun 3aTpar, onTuMu3aumm HaHCOB 3a
cyeT 060CHOBaHHON AuBepCcUdMKaLMM PUCKOB, MOBBILLEHUS KayecTBa NpuobpeTaembix TOBaApoB, paboT u ycnyr,
HegonyLleHus Nobbix 3noynoTpebneHnn B pbIHOYHBIX OTHOLLEHUSIX, YH4aCTHUKOM KOTOPbLIX SBnseTcs 3akasuuk,
pasBuTMa 4OB6POCOBECTHON KOHKYpPEHUUN, obecneyeHmns rmacHOCTM 1 NPO3PaYHOCTM 3aKymnokK, a Takke Ans
pacLIMpeHmns XO3ANCTBEHHbIX CBA3EN 3aKka3unka.

[p.90] Maga 15. OTBETCTBEHHOCTb

15.1.  Jluua, BUHOBHbIE B HAPYLUEHUW MPABWIT 3aKYNOYHOW AeATENbHOCTM, NPeayCMOTPEHHbIX
3akoHogaTenscTBoM Poccuiickon defepauum, HacToswmm MonoxeHnem 1 NPUHATLIMU B UX pa3BUTUe
pacnopsaanTenbHbIMU AOKYMEHTaMu 3akasduuka, HeCyT ANCUUNITMHAPHYIO, MPaXX4aHCKO-NPaBoBY!Io,
aAMUHUCTPATUBHYIO N YTOJNTOBHYIO OTBETCTBEHHOCTb B COOTBETCTBUM C ﬂGVICTByIOLLLI/IM 3aKoHOOaTeNnbCTBOM
Poccuiickon ®eaepaunn.

15.2. Jluua, ocywectBnawowmne yHKLMM MO OpraHn3aLnm n oCyLLEeCcTBIIEHUIO 3aKyrnoK B COOTBETCTBUU C
3akoHofaTenbcTBoM Poccuickon ®egepauun B cchepe 3akynok ToBapos, paboT, ycnyr oTAaenbHbIMY BUagaMu
IOPMONYECKUX NNLL, B TOM YMCHEe YreHbl 3aKyNOYHOM KOMUCCUW, COBEPLUMBLUNE agMUHUCTPaTUBHbIE
npaBoHapyLLeHWs npeaycMoTpeHHble Kogekcom Poccunckon degepaumm 06 agMUHUCTPaTUBHBIX
NpaBOHapPYLUEHWSAX, HECYT aAMUHUCTPATUBHYIO OTBETCTBEHHOCTb Kak AOMKHOCTHbIE NMua.

Translation:

[p.12] 1.2.4. Organization of procurement activities is carried out to ensure the targeted and efficient spending of
Customer’s funds, minimize costs, optimize finances by reasonably diversifying risks, improving the quality of
purchased goods, works and services, preventing any abuse in market relations of which the Customer is a
participant, and developing fair competition, ensuring publicity and transparency of procurement, as well as to
expand the economic relations of the Customer.

[p.90] Chapter 15. Responsibilities

15.1 Persons guilty of violating procurement rules stipulated by the legislation of the Russian Federation, these
Regulations and the administrative documents of the Customer adopted in their development bear disciplinary, civil,
administrative and criminal liability in accordance with the current legislation of the Russian Federation.

15.2 Persons performing the functions of organizing and making purchases in accordance with the legislation of the
Russian Federation in the field of procurement of goods, works, services by certain types of legal entities, including
members of the procurement commission who have committed administrative offenses under the Code of
Administrative Offenses of the Russian Federation, bear administrative responsibility as officials.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

The company makes no reference to incentive structures as a risk factor in agent behaviour.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

The company does not publish any details of the agents currently contracted to act for or on behalf of the company.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its joint ventures.

Evidence

No evidence found.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score

0

Comments

There is no evidence that the company commits to establishing or implementing anti-bribery and corruption policies
or procedures in its joint ventures or that the company requires anti-bribery and corruption clauses in its contracts
with joint venture partners.

Evidence

No evidence found.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company commits to take an active role in preventing bribery and corruption in its joint
ventures.

Evidence

No evidence found.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the company addresses the corruption risks associated with offset contracting.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company has formal procedures in place to conduct risk-based anti-bribery and
corruption due diligence on all aspects of its offset obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

The company does not publish any details of the offset agents, brokers or consultancy firms currently contracted to
act with and on behalf of the company’s offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

The company does not publish any details of its offset obligations or contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score
0
Comments

There is some evidence that the company acknowledges the corruption risks of operating in different markets,
however there is no publicly available information which suggests that risk assessment procedures are used to
inform the company’s operations in high risk markets.

Evidence

[4] Kogekc CoumnanbHom 3tukm / Social Ethics Policy (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%81%D0%BE
%D1%86%D0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B9%20%D1%8D%D1%82%D0%B8%D
0%BA%D0%B8. pdf

[p.5] CobniogeHne HopmaTyBHbBIX TpeboBaHWI

Kaxabin COTPYAHUK HECET OTBETCTBEHHOCTb 3a COOTBETCTBME €ro AeATeNbHOCTH 6yKBe n Oyxy 3akoHogaTtesbCTBa
TeX rocyaapcTB U peErmoHOB, B KOTOPbIX OH eé ocyulecTBndeT. B Tom cny4yae, ecinn yCtaHOBJ1EHHbIE B YKa3aHHbIX
rocygapcrteax U permoHax 3akOHHbl€ HOPpMbl HE YOOBJIETBOPAIOT BbICOTE Tpe6OBaHMl7I Kogekca, TpeGOBaHVIFl
KOoAeKCa AOJDKHbI NpoaoIKaTh cobniogaTbca B nepByro o4vepeab.

Translation:

[p.5] Regulatory Compliance

Each employee is responsible for the conformity of his activities with the letter and spirit of the legislation of those
states and regions in which he carries out it. In the event that the legal norms established in the indicated states

and regions do not meet the height of the requirements of the Code, the requirements of the Code should continue
to be respected first.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score
0
Comments

The company does not publish a list of fully consolidated subsidiaries and non-fully consolidated holdings
(associates, joint ventures and other related entities).

Evidence

[1] TopoBom OTyeT 2018 / Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.36] 11. CTpyKTypa XonguHra

WHdopmauus B ykazaHHOM pasfene He packpbiBaeTcsl B cOOTBeTCTBUM ¢ [locTaHoBneHuem lNpaBuTensctea
Poccuiickon ®epepauun ot 04.04.2019 Ne 400.

[p.66] B Teuenne 2018 r. lupekunsi no BHyTpeHHEMY ayauTy paboTana B COOTBETCTBUM C NNaHoM pabor,
cornacoBaHHbIM KomuteTtom no ayauty npu CoseTe ampektopos AO «Hay4HO-nNpon3BOACTBEHHAs kopriopaums
«YpanBaroHsaBsoa». Kpome Toro, npoBoamMnmchk NPoBepKn coobLueHnii B oTHoweHun ObLiecTsa 1 ero gouepHmx
npegnpusaTui. Mo pesynbTaTam BCex NPOBeAEHHbIX MPOBEPOK BblAaHbl pEKOMeHAaLNN.

Translation:
[p.36] 11. Holding structure

The information in this section is not disclosed in accordance with the Decree of the Government of the Russian
Federation of 04.04.2019 No. 400.

[p.66] During 2018, the Internal Audit Directorate worked in accordance with the work plan agreed by the Audit
Committee under the Board of Directors of Uralvagonzavod Scientific Industrial Corporation JSC. In addition,
messages were checked in relation to the Company and its subsidiary enterprises. Based on the results of all
inspections conducted, recommendations were issued.

75


http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
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e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

The company discloses the identity of its majority shareholder as of March 2019; it is assumed that this information
is still accurate.

However, the company does not disclose details in an open data format and there is no ownership information
published in a central public register.

Evidence

[9] Cnucok AdvcpmnupoBaHHbIX Jlny UoHb 2019 / Affiliated Parties June 2019 (Document)

Accessed 12/08/2019
http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84
%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%8
5%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2030.06.2019%20(%20%D1%81%20%D1%83%D1%
87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87
%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D 1%8F%20%D1%80%D0%B0%D1%81%D0%BA
%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf

[p.1] Coctas adhdunmpoBaHHbix nny Ha 30.03.2019.

[..]

WHdopmauus He packpbiBaeTcsi B cOOTBETCTBUM C [locTaHoBneHueMm MNpaBuTenscTea
Poccuickon denepaumm ot 04.04.2019 Ne 400

Translation:
[p.1] Composition of affiliated parties as of 30t 03 2019

[.]

Information is not disclosed in accordance with a decree issued by the Government of the Russian Federation
dated 4t April 2019, No. 400.

[10] Cnucok AcdhdunupoBaHHbIx Jlny, MapT 2019 / Affiliated Parties March 2019 (Document)

Accessed 12/08/2019
http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84
%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%8
5%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2031.03.2019.pdf

Jons
MecTo HaxoKaeHns Jons ysacTus MPHHALIEKALINX
Tlonnoe GpupmerHoe HaMMEHOBAHHE HOPHIHYECKOr0 JIHLAd HIITH MECTO al HJIHPOBAHHOTO a HIIHPOBAHHOM
Ne tup " P Ocnosanne (OCHOBaHHA), B CHIY Jlata HacTynneHus ey P dprmp Y
(HAHMEHOBAHHE U1 HEKOMMEPUECKOil | JKHTenbCTBA (PH3HYECKOTO JIHLA JIHIA B YCTaBHOM JHIY
n/n KOTOPOro JIHLO NPHU3HACTCA OCHOBaHHA
OpraHH3aLHH) HIH GaMHINS, UM, (YKa3bIBAETCSA TOILKO C - KanuTane OOBIKHOBEHHBIX
adHHUIHPOBAHHBIM (ocHOBaHHi) -
0T4YeCTBO ﬂElJElJPlIlI/lpOBaHHDl‘O JHia cormacust Cl)I/l'Sl/I‘IECKOl'O J'IHLLH) AKIIHOHEPHOTO AKIHH
obmecTtsa, % AKIIMOHEPHOTO
obmectBa. %
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http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2030.06.2019%20(%20%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2030.06.2019%20(%20%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2030.06.2019%20(%20%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2030.06.2019%20(%20%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2030.06.2019%20(%20%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2031.03.2019.pdf
http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2031.03.2019.pdf
http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20%D0%BD%D0%B0%2031.03.2019.pdf
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I ocyﬂn‘,_-.

pHOPaNUA no
coodelicmeuio papadomexe,
npouseodcmey u Kcnopmy

119991, 2. Mockea,

Juyo, umerwwee npaso
pacnopaxcamobea 6onee uem 20%
ﬂﬁll{e{ﬂ Koluyecmesa 2010C08,

3,

npux

XCA Ha 2oa0cyouue

129. GbICOKOMEXHONOZUYHON Tozonesckuu dynvsap, 0. 21 AKWUU AKUHOHEPHOZ0 0OIECMEa. 12.03.2018 97,48% 90,09%
npomsluiniennoi npodyxkuuu «Pocmex» cmp. 1 Juyo omuocumen Kk moit yee
(Tocyoapcmeenitan kopnopayus zpynne 1uy, K KOmopoi
((PﬂL'mEL\’))) OMHOCUMCA AKHUOHEPHOE
oouecmeo.
Translation:
[p.2]
Name of Location Affiliation Date recorded % of share % of shares
organisation or capital held held
individual
[p.18]
State Moscow Entity holds over | 12/03/2018 97.48% 90.09%
Technology 20% of the
Development voting shares of
Corporation the corporation
Rostec

[11] Open Ownership Search (Webpage)
Accessed 12/08/2019
https://register.openownership.org/search?utf8=%E2%9C%93&q=uralvagonzavod

OPEN

OWNERSHIP

uralvagonzavod

uralvagonzavod

No results to show

Who controls, influences, or benefits from a company?
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

The company does not publish a percentage breakdown of its defence sales by customer.

Evidence

No evidence found.
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
0
Comments

The SOE does not publish a breakdown of its shareholder voting rights.

Evidence

[2] YeTtaB / Company Statute (Document)
Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%A3%D1%81%D 1%82%D0%B0%D0%B2%20%D0%A3%D0%92%D0%97 2

8 06_18.pdf
[p.5] 6. MPABA AKLIMOHEPOB

6.1 AkumoHepbl OBLecTBa — BnagenbLbl 0ObIKHOBEHHbIX akuuin ObLectsa MMeT NpaBo:

-ydacTBoBaTh B 0b6wiem cobpaHum akumoHepoB ObLLecTBa ¢ NpaBoOM rofioca no BONpocam ero KOMneTeHLmu;

-Ha nony4vyeHne gUBNAEHOOB;

-Ha nony4yeHune 4actu umyulectsa ObLLecTBa B criyvae ero nMMKBMaaumm;

-Ha nony4yeHune nHdpopmaumm o gestenbHocTn ObLLecTBa B NOpsiake, yCTAHOBIIEHHOM 3aKOHOAATENLCTBOM
Poccuitckon degepauum.

AKLIMOHEepbI, COBOKYMNHAs A0S KOTOPbIX B YCTABHOM Kanutane akuMOHEepHOro obLecTBa COCTaBnNseT AecsATb 1
Dornee npoLeHTOB, UMEIOT NpaBo TpeboBaTb NpoBeAeHNst ayauTa Oyxrantepckon ((PUHaHCOBOW) OTYETHOCTH
O6uwectBa. Ecnu npu coBepLueHUn HenybnuYHbLIM 06LWECTBOM CAENKM, TPebyloLen cornacus Ha ee CoBepLUeHNE B
COOTBETCTBMM C MYHKTOM 4 CTaTbu

[p.6] 83 ®epepanbHoro 3akoHa No. 208-93 «O6 akuMoHepHbIX 0bLLEeCTBax», BCE aKLUMOHepPbl — BragernbLbl
rofiocytoLLMx akLumin obLecTea NpU3HaOTCs 3anMHTEPECOBaHHbIMI, akLMOHEP UMeeT npaBo TpeboBaTb Nony4YeHus
cornacusi Ha ee CoBepLLEHME.

AKUMOHEPBLI MOTYT UMETbL MHbIE NPaBa, NPegyCMOTPEHHbIE HAaCTOSALLMM YCTaBOM U 3aKOHOOATENbCTBOM
Poccuitckon degepauum.

6.2 Kaxxnas o6blkHoBeHHas akumsa O6LiecTBa NpedocTaBnseT akUMOHepY — ee Bradenbly OAMHaKOBbIN 0GbeMm
npas.

6.3 Akumn, NnpaBo cOGCTBEHHOCTU Ha koTopkle nepeluno k O6LecTBy, He NPegOCTaBnAT NpaBa rofnoca, He
YYMTbIBAKOTCS NPU NOACYETE rof0COB, MO HAM HE HAaYNUCTIATCA AUBMAEHAbl. Takme akuumn JOmMKHbI ObiTb
peanu3oBaHbl O6LLECTBOM He No3gHee roga ¢ MOMeHTa Mx npuobpeTeHnst OOLLEeCcTBOM, B MPOTMBHOM Criyyae
obuee cobpaHune akLMOHEPOB AOMKHO MPUHATL pelleHre 06 YMeHbLLIEHMM YCTaBHOro kanuTtana Obectsa nytem
norawleHna ykasaHHbIX a|<|_|,v||7|.

6.4 O6wecTBO 06513aHO 0becnevnTb BeaeHne u XpaHeHne peecTtpa akumnoHepoB obuiecTBa B COOTBETCTBUM C
npaBoOBbIMU aKTaMin Poccuiickon CDep,epaLwM C MOMeHTa FocyﬂapCTBeHHOVI perncTtpauunm obuiecTra.

Translation:

[p.5] 6. SHAREHOLDER RIGHTS

6.1 Shareholders of the Company — owners of ordinary shares of the Company have the right to:
-participate in the General meeting of shareholders of the Company with the right to vote on its competence;

-to receive dividends;
-to receive a part of the company's property in case of its liquidation;
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-to obtain information on the company's activities in accordance with the procedure established by the legislation of
the Russian Federation.

Shareholders, whose total share in the authorized capital of the joint-stock company is ten percent or more, have
the right to require an audit of the accounting (financial) statements of the Company. If, when a non-public company
makes a transaction that requires consent to its execution in accordance with paragraph 4 of article

[p.6] 83 of the Federal law No. 208-F3 "On joint-stock companies", all shareholders — owners of voting shares of the
company are recognized as interested, the shareholder has the right to require consent to its Commission.

Shareholders may have other rights provided by this Charter and the legislation of the Russian Federation.

6.2 Each ordinary share of the Company provides the shareholder — its owner with the same amount of rights.
6.3 Shares, the ownership of which has passed to the Company, do not provide voting rights, are not taken into
account when counting votes, dividends are not accrued on them. Such shares must be sold by the Company no
later than one year from the date of their acquisition by the Company, otherwise the General meeting of

shareholders must decide to reduce the authorized capital of the Company by repayment of these shares.

6.4 the Company is obliged to maintain and maintain the register of shareholders of the company in accordance
with the legal acts of the Russian Federation from the moment of state registration of the company.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
2
Comments

The SOE's commercial and public policy objectives are made publicly available on its website. There is evidence
that these objectives are updated on an annual basis.

Evidence

[1] TopoBom OTyeT 2018 / Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%
D1%82%D0%B8%D1%8F).pdf

[p.36] 12. NpuopnTeTHBLIE HanpaBneHNss AeATENbHOCTUN aKUMOHEPHOro obLlecTea

12.1. NepeyeHb NPUOPUTETHBLIX HaNPaBneHn aeaTenbHOCTM obuwecTea. [leaTenbHOCTb XonavHra cokycupoBaHa
Ha cneaylLwmnx OCHOBHbIX HanpaBneHusX:

* BeinonHeHne rocygapcTBeHHOro 060poHHOro 3akasa;

* Pa3BuUTME BOEHHO-TEXHUYECKOrO COTPYOHNYECTBA;

+ PaspaboTka, Npon3BoaCTBO U peanusaumst Xene3HoAopOXKHOW TEXHUKY;

+ PaspaboTka, Nnpon3BoacTBO U peanusaums TpamMBaes;

+ PaspaboTka, Npon3BoaCcTBO U peanusaumst 4OPOXKHO-CTPOUTENBHOW TEXHUKM;

« PaspaboTka, npon3soacTBo U peanusaums obopynosaHusi anst coptupoku TBO;

* Pa3BuTre aKkcnopTa rpaxaaHCcKom TEXHUKY;

+ Pa3BuTre napTHEPCTB ¥ NoBbileHWe 3PPEKTUBHOCTU UCMONb30BaHNS MHCTPYMEHTOB FOCMOAAEPXKKN.
OCHOBHbBIMU TEHAEHUMAMW U MPUOPUTETHLIMW HaMPaBNEHNSMMW Pa3BUTUA HayKWU, TEXHUKM 1 TEXHOIOMMI B chepax
pestenbHocT Kopnopauuu Ha nepuog o 2020 roga u

[p.37] nepcnektuBy go 2030 roga, KOTOpble MOryT OKa3aTb CYLLECTBEHHOE BMUSHMNE B cdhepax BeAeHus n
nHTepecos Kopnopauuu, ABRsi0TCS:

- pa3paboTka 1 NocTaHoBKa Ha cepuiiHoe NPon3BoACTBO NpeanpusaTuin Kopnopauumn HOBbIX BbICOKOTEXHOMOMMYHbIX
06pa3uoB NPoAYKLMM (MU HOBOW BbICOKOTEXHOSOIMYHOW, MHHOBALIMOHHOW, KOHKYPEHTOCNOCOOHON Ha BHYTPEHHEM
¥ MMPOBOM PbIHKaX NPOMbILLMEHHOW NPOAYKLMK);

- LUIMPOKOE BHEeAPEHNe NepCrnekTUBHBIX (MPOrpecCUBHbLIX) KOHCTPYKLIMOHHBLIX U (DYHKLMOHANBHLIX MaTtepuanos,
npexae Bcero KOMNO3nLUMOHHBLIX U MaTepuasnos Co CneuuarnbHbIMYU CBONCTBAMM, @ TakKe TEXHOMOTNIA UX
nony4yeHunsi, obpaboTkm n nepepaboTky;

- aKTVBHOE 1 LeneHanpasneHHoe pa3BuTie N BHeapeHne aHeprocbeperatowmnx n aHeproadpeKTMBHbIX
TEXHOMOrnK; - Nepexof K HOBOMY «S4py» UH(POPMALIMOHHBLIX TEXHOIOMMN;

- pasBuTUE 1 LUIMPOKOE NPUMEHEHNE NHOPMALIMOHHO-TENEKOMMYHUKALMOHHBLIX TEXHONOMn, (hopMrnpoBaHue
rno6anbHbIX MHPOKOMMYHMKALMOHHBIX CUCTEM U CETEMN.

Translation:

[p.36] 12. Priority activities of the joint-stock company

12.1. The list of priority activities of the company. The Holding's activities are focused on the following main areas:
» Implementation of the state defence order;

 Development of military-technical cooperation;

* Development, production and sale of railway equipment;
* Development, production and sale of trams;
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» Development, production and sale of road construction equipment;

» Development, manufacture and realization of equipment for sorting of household waste;

» the Development of exports of civil engineering;

» Development of partnerships and more effective use of state support tools. The main trends and priority areas of
development of science, technology and technology in the areas of the Corporation for the period up to 2020 and

[p.37] the Outlook until 2030, which may have a significant impact on the Corporation's areas of competence and
interests, are:

- development and mass production of new high-tech product samples (or new high-tech, innovative, competitive in
the domestic and global markets of industrial products);

- wide introduction of promising (progressive) structural and functional materials, primarily composite and materials
with special properties, as well as technologies for their production, processing and processing;

- active and purposeful development and implementation of energy-saving and energy-efficient technologies; -
transition to a new "core" of information technologies;

- development and wide application of information and telecommunication technologies, formation of global
information and communication systems and networks.

[12] FopoBom OT4yer 2017 / Annual Report 2017 (Document)

Accessed 14/08/2019
http://uralvagonzavod.ru/export/2.%20%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D
0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%B7%D0%B0%202017%20%D0%B3.%20(6)%20-
%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8
%D1%8F%20(%D1%81%20%D0%BF%D1%80%D0%B8%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B
8%D1%8F%D0%BC%D0%B8)%20%D0%B1%D0%B5%D0%B7%20%D0%BF%D0%BE%D0%B4%D0%BF%D0%
B8%D1%81%D0%B5%D0%B9.pdf

[p.43] 10. OcHoBHble HanpaBneHUsl pasBUTUSI akLIMOHEPHOTo obLLiecTBa

10.1. NHdbopmauums o cTpaTternm passutns obuiectsa B Hosiope 2016 roga Coset anpektopos (MpoTtokon Ne106-
ClO ot 22.11.2016) ytBepann «CtpaTteruto pa3sutusa AO «Hay4yHo-nponsBoacTBEHHAsi Kopnopauus
«YpanearoHsaBoa» Ha nepuog go 2025 roga». [JokyMeHT Obifl CyLLLECTBEHHO aKTyanM3npoBaH No CPaBHEHUIO CO
Crtpateruen passutus Ha nepuog oo 2020 roga v npeactaBnsan cobo KOHKPETHbIV NaH AEACTBUIA NO BbIXOAY U3
KPM3NCHOro coctosiHusa Kopnopauun ¢ y4ETOM HENPOCTON 3KOHOMUYECKOW CUTyaL MmN B CTPaHe 1 JanbHenwero
3akpenneHus nosuumii Kopnopauun Ha pbiHke. OgHUM U3 KnoyeBbix acnektoB CTpaTternv passutus sSensanach
auBepcndmkaumnsa eaTenbHOCTU U HapaLlMBaHME BbIMyCKa BbICOKOTEXHOMOMMYHOWM rpaXaaHCKoM NPoayKumum, YTto
no3sonuT Kopnopauum ocyLecTBNATbL CBOK AeATENbHOCTb 6€3 ouepeaHoro UHaAHCOBOro 0300POBMEHNS CO
CTOPOHbI FOCygapcTBa 3a CHET NoBbILEHUS 3PGEKTMBHOCTU €€ AEATENbHOCTH.

Translation:
[p.43] 10. Main directions of development of the joint-stock company

10.1. Information on the company's development strategy In November 2016, the Board of Directors (Minutes No.
106-SD of 22.11.2016) approved the development Strategy of JSC Uralvagonzavod Research and production
Corporation for the period up to 2025. The document was significantly updated in comparison with the development
Strategy for the period up to 2020 and was a specific plan of action to overcome the crisis of the Corporation, taking
into account the difficult economic situation in the country and further consolidation of the Corporation's position in
the market. One of the key aspects of the development Strategy was diversification of activities and increasing the
output of high-tech civilian products, which will allow the Corporation to carry out its activities without another
financial recovery from the state by increasing the efficiency of its activities.
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
0
Comments

The company discloses insufficient information about the composition of its board of directors to satisfy the
requirements to receive a score of ‘1.

Evidence

[1] TopoBom OTyeT 2018 / Annual Report 2018 (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE
%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1
%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D
0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%8
2%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%
D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%38B%
D1%82%D0%B8%D1%8F).pdf

[p.11] 3. CBepeHus o Cosete ampektopos Obuiectea

3.1. Coctas CoBeTa AMPEKTOPOB akLMOHEPHOro obLecTsa, Bktovas nHdopmaumio ob nsMeHeHmsx B CocTaBe
CoBeTa AMPEKTOPOB akUMOHEpPHOro obLlecTsa, MMEBLUMX MECTO B OTHETHOM roAy, U cBedeHns o uneHax Coseta
OVPEKTOPOB akLMOoHepHoro obLecTsa, B TOM YiCne Ux KpaTkme buorpaduyeckne gaHHble (rod poxaeHus,
cBefeHns 06 obpasoBaHun, cBegeHns 06 OCHOBHOM MecTe paboThl), a Takke 4O UX y4acTus B yCTaBHOM
KanuTane akuumoHepHoro obLwecTsa 1 Aonsa npuHagnexalimx MM obbIKHOBEHHbIX akUMI akLuMOHepHoro obLiecTsa, a
B Cryyae, ecnv B Te4eHne OTYETHOro roga MMenun MecTo CoBepLUeHHble YneHaMmn CoBeTa AMPEKTOPOB CAENKN No
NPUOBPETEHMIO NN OTYYXKAEHWNIO aKUUiA akLMoHepHOoro obLecTBa, Takke CBEAEHNSA O TakUX cAernKax ¢ ykasaHuem
no KaXkaowu cAenke AaTbl ee COBEepLUEHUs, COAePKaHWA CAENKW, KaTeropmm (TMNoB) 1 KOMYeCcTBa akummn
aKuMoHepHoro obLecTBa, ABNABLUMXCSA NPeAMETOM CAETKU.

MHdopmaums B ykazaHHOM pasferne He pacKkpbiBaeTcs B COOTBETCTBUM C [locTaHoBneHveM NpasutenscTea
Poccuiickon ®epepauun ot 04.04.2019 Ne 400

Translation:
[p.11] 3. Information about the Board of Directors

3.1. The composition of the Board of Directors of the joint-stock company, including information on changes in the
composition of the Board of Directors of the joint-stock company that took place in the reporting year, and
information about the members of the Board of Directors of the joint-stock company, including their brief
biographical data (year of birth, information about education, information about the main place of work), as well as
their share in the authorized capital of the joint-stock company and the share of ordinary shares owned by them, if
during the reporting year there were transactions made by members of the Board of Directors on acquisition or
alienation of shares of the joint-stock company, also data on such transactions with indication on each transaction
of date of its Commission, the contents of the transaction, categories (types) and number of shares of the joint-
stock company which were the subject of the transaction.

The information in this section is not disclosed in accordance with the Decree of the Government of the Russian
Federation dated 04.04.2009 Ne 400

[13] OmpekTopa / Directors (Webpage)
Accessed 14/08/2019
http://uralvagonzavod.ru/company/mngmnt d
OvpexTopa

WaHbrvH KOpui MNasnosny

"MaBHbIN NHXeHep
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http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/company/mngmnt_d
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CnobogsaHuk MNasen Bnagumuposuny
OupekTop no npom3soacTBy

CrapoaymoB AnekcaHap Onerosuu
Kommepueckuin gupekrop

Babakos Anekcen BukropoBuy
OupexTop No 3KoOHOMKKE N PUHaAHCaM

BaxapoB KoHcTaHTuH KOpbesuy
OupekTop no nepcoHany

Benoe Cepren Hukonaesu4
[uvpekTop no topnanvyeckum Bornpocam

3eHkoB EBreHun Neoprmuesuny
OupexTop no TpaHcnopTy

Puwep AnekcaHap KoHCTaHTUHOBMY
OupexTop no kayecTBy

Macanbckuin Bayecnas KOpbeBuny
HupekTop no 6e3onacHocTn

ManatoB AHapen AnekcaHapoBumy
OunpekTop No KOMMYHUKaLMaM

Translation:
Directors
Shangin Yuri Pavlovich

Chief Engineer

Slobodyanik Pavel Vladimirovich
Director for Production

Starodumov Alexander Olegovich
Commercial Director

Babakov Alexey Viktorovich
Director of Economics and Finance

Zakharov Konstantin Yurievich
Personnel Director

Belov Sergey Nikolaevich
Director of Legal Affairs

Zenkov Eugene G.
Transport Director

Fisher, Alexander K.
Quality Director

Masalsky Vyacheslav Yurievich
Security Director

Palatov Andrey
Communications Director
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
0
Comments

There is no evidence that the SOE's Audit Committee is composed of a majority of independent directors, as the
structure of the company's Audit Committee is not disclosed.

Evidence

No evidence found.
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score
0
Comments

The company states that independent appraisers should be involved in asset transactions. However, it is not clear
from publicly available evidence whether responsibility for managing asset transactions is always held at board
level, and there is no further detail regarding whether the company has a system to assure itself that asset
transactions follow a transparent process to ensure they accord to market value.

Evidence

[5] Kogekc KopnopaTtuBHoro YnpaBneHus / Corporate Governance Guidelines (Document)

Accessed 08/08/2019
http://uralvagonzavod.ru/export/%D0%9A%D0%9A%D0%A3%20%D0%A3%D0%92%D0%97 17 03 16.docx
[p.9] CoBeT anpekTopoB Koprnopauuu, B HEOBX0AUMBIX Cydasx, MPUHUMAET Mepbl MO NPUBMIEYEHUIO HE3ABUCUMbIX
OLIEHLLMKOB He TOMbKO B Criydasix, NpsiMoO NPeAYyCMOTPEHHbIX AENCTBYOLNM 3akoHoAaTenbCTBOM Poccuiickon
denepaumu, Ho n obecnednBaeT Ux NpMBNEYEHNE NPy pasMeLLeHN SMUCCUOHHBIX LieHHbIX Bymar Kopnopauwuw,
peopraHusaunm, onpeaeneHny CToOMMoCT! UMYLLLECTBA, OTHYKAaeMOoro unm npmobpetaemoro no KpyrnHom caernke
Unun caenke, B COBepLUEeHMN KOTOPON UMEETCS 3anHTepPeCcoBaHHOCTb, B Cyvae, ecnmn ogobpeHne Takon caenkm
OTHeceHo k komneTeHummn CoseTta gupektopos Kopnopaumu.

Translation:

[p.9] The Board of Directors of the Corporation shall, where necessary, take measures to attract independent
appraisers not only in cases expressly provided for by the current legislation of the Russian Federation, but also
ensure their involvement in the placement of the Corporation's issue-grade securities, reorganization, determination
of the value of property alienated or acquired under a major transaction or a transaction in which there is an
interest, if the approval of such a transaction is within the competence of the Board of Directors of the Corporation.
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No.

Type
(Webpage or
Document)

Name

Download
Date

Link

01

Document

Annual
Report 2018

08/08/19

http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D
0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1
%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%
D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D
0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B
0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%20
2018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0
%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1
%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD
%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%
80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D
0%B8%D1%8F).pdf

02

Document

Company
Statute

08/08/19

http://uralvagonzavod.ru/export/%D0%A3%D1%81%D1%82%D
0%B0%D0%B2%20%D0%A3%D0%92%D0%97 28 06 18.pdf

03

Document

Risk
Management
Policy

08/08/19

http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%
D0%B8%D1%82%D0%B8%D0%BA%D0%B0%20%D0%BF%D
0%BE%20%D1%83%D0%BF%D1%80%D0%B0%D0%B2%D0
%BB%D0%B5%D0%BD%D0%B8%D1%8E%20%D1%80%D0
%B8%D1%81%D0%BA%D0%B0%D0%BC%D0%B8%20%D0
%B8%20%D0%B2%D0%BD%D1%83%D1%82%D1%80%D0%
B5%D0%BD%D0%BD%D0%B5%D0%BC%D1%83%20%D0%
BA%D0%BE%D0%BD%D1%82%D1%80%D0%BE%D0%BB%
D1%8E%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9
A%20%D0%A3%D0%92%D0%97%20%D0%BE%D1%82%202
8.01.19.pdf

04

Document

Social Ethics
Policy

08/08/19

http://uralvagonzavod.ru/export/%D0%9A%D0%BE%D0%B4%
D0%B5%D0%BA%D1%81%20%D1%81%D0%BE%D1%86%D
0%B8%D0%B0%D0%BB%D1%8C%D0%BD%D0%BE%D0%B
9%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8.pdf

05

Document

Corporate
Governance
Guidelines

08/08/19

http://uralvagonzavod.ru/export/%D0%9A%D0%9A%D0%A3%2
0%D0%A3%D0%92%D0%97 17 03 16.docx

06

Document

Regulations
on the Board
of Directors

08/08/19

http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%
D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%
D0%BE%20%D0%A1%D0%94%20%D0%A3%D0%92%D0%9
7 _%D0%BD%D0%BE%D0%B2%D0%B0%D1%8F%20%D1%8
0%D0%B5%D0%B4%D0%B0%D0%BA%D1%86%D0%B8%D1
%8F.rar

07

Document

Audit
Committee
Regulations

09/08/19

http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%
D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%
D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%82%
D0%B5%D1%82%D0%B5%20%D0%BF%D0%BE%20%D0%B
0%D1%83%D0%B4%D0%B8%D1%82%D1%83%20 new.docx

08

Document

Procurement
Regulations

12/08/19

http://uralvagonzavod.ru/export/%D0%9F%D0%BE%D0%BB%
D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%
D0%BE%20%D0%B7%D0%B0%D0%BA%D1%83%D0%BF%
D0%BA%D0%B5%2009.02.2017.rtf

09

Document

Affiliated
Parties June
2019

12/08/19

http://uralvagonzavod.ru/export/%D0%A1%D0%BF%D0%B8%
D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D
0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0
%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8
%D1%86%20%D0%BD%D0%B0%2030.06.2019%20(%20%D1
%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%
BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%
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http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
http://uralvagonzavod.ru/export/%D0%93%D0%BE%D0%B4%D0%BE%D0%B2%D0%BE%D0%B9%20%D0%BE%D1%82%D1%87%D0%B5%D1%82%20%D0%90%D0%9E%20%D0%9D%D0%9F%D0%9A%20%D0%A3%D1%80%D0%B0%D0%BB%D0%B2%D0%B0%D0%B3%D0%BE%D0%BD%D0%B7%D0%B0%D0%B2%D0%BE%D0%B4%20%20%D0%B7%D0%B0%202018%20%D0%B3.%20(%D1%81%20%D1%83%D1%87%D0%B5%D1%82%D0%BE%D0%BC%20%D0%BE%D0%B3%D1%80%D0%B0%D0%BD%D0%B8%D1%87%D0%B5%D0%BD%D0%B8%D0%B9%20%D0%B4%D0%BB%D1%8F%20%D1%80%D0%B0%D1%81%D0%BA%D1%80%D1%8B%D1%82%D0%B8%D1%8F).pdf
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