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CHINA STATE SHIPBUILDING CORPORATION (CSSC)

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 1/8
2. Internal Controls 6 1/12
3. Support to Employees 7 0/14
4. Conflict of Interest 4 0/8
5. Customer Engagement 7 0/14
6. Supply Chain Management 5 0/10
7. Agents, Intermediaries and Joint Ventures 10 0/20
8. Offsets 4 0/8
9. High Risk Markets 4 2/8
10. State-Owned Enterprises 5 0/10
TOTAL 4/112

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the

company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
1
Comments

There is some evidence that the company has a publicly stated commitment against corruption as part of its group-
wide integrity standards. However, the company receives a score of ‘1’ because it is not clear that the company’s
commitment is authorised and endorsed by the company’s leadership.

Evidence

[1] &= M3Z{E / Company Culture (Webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n4/nl17/index.html
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Translation:
The core concept of the Group's corporate culture is Integrity

Being honest and trustworthy is the foundation of the company. Only then can the company be publicly united, and
the group company can flourish.

[...]
The company has standards of integrity:

To be honesty and act with integrity.

Serve the people.

To not engage in corruption.

We will work for the prosperity of the country.

[10] M E T B FFEE HF IR FRIR USRS XL P IZEE XS / Speech on Importance of Anti-Corruption Work
(Webpage)

Accessed 08/10/2019

http://www.csic.com.cn/n6/n29/c7866/content.html
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Translation:

The company held a seminar in 2019 on the anti-corruption work and achievements in tackling corruption in the
company’s department managing fixed asset investments.

The company’s Deputy General Manager stressed during a speech at the event the need for the whole company to
continue anti-corruption work and to be self-disciplined. He called on all employees to reject corruption and work
with integrity.
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
0
Comments

Based on publicly available information, there is no evidence that the company has an anti-corruption policy. The
company’s website lists integrity and anti-corruption as core values, but there is no indication that the company has
and publishes a comprehensive anti-bribery and corruption policy that applies to all employees and board
members.

Evidence

[1] £MI3Z{E / Company Culture (Webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n4/nl17/index.html
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Translation:
The core concept of the Group's corporate culture is Integrity

Being honest and trustworthy is the foundation of the company. Only then can the company be publicly united, and
the group company can flourish.

[...]
The company has standards of integrity:

To be honesty and act with integrity.

Serve the people.

To not engage in corruption.

We will work for the prosperity of the country.
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score

0

Comments

There is no evidence that the company has an anti-corruption policy or programme, nor that a designated board
committee or an individual board member is responsible for the company’s anti-bribery and corruption activities.

Evidence

[4] tB4R2244 / Group Structure (Webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n4/nl14/index.html
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
0
Comments

There is no evidence that the company publishes an anti-corruption policy, nor that a specific managerial-level
employee has ultimate responsibility for implementing and managing the company’s anti-bribery and corruption
programme.

Evidence

No evidence found.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
1
Comments

There is some evidence that the company has a formal risk assessment procedure in place that informs the design
of its anti-bribery and corruption activities on an annual basis. The company indicates that it monitors and assesses
the performance of its employees in implementing anti-corruption measures and there is evidence that it recognises
the different corruption risks faced by employees in different positions. There is some evidence that the results of
these assessments are used to make recommendations for management on how to better counter the corruption
risks identified.

However, the company receives a score of ‘1’ because there is no evidence that the company has a group-wide risk
assessment procedure, rather than one targeted at specific employees or job roles. There is also no evidence that
the company has a group-wide anti-bribery and corruption programme that is designed or adapted based on this
procedure. Moreover, the company states that ‘management’ is responsible for reviewing the results of such
assessments, but it is not clear that this includes board-level review.

Evidence

[9] #hAnEE B ¥ 32 B 55 XUBE A2 / Corruption Risk Assessment and Control (Webpage)

Accessed 08/10/2019
http://www.csic.com.cn/n6/n27/c7826/content.html
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Translation:
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During the last year, the company has supported initiatives to promote systems for corruption risk management.
The company employs three lines of defence against corruption system: These include early warning systems,
continuous monitoring and consistent punishment.

All departments of the company must identify corruption risks. The company will then work to manage and reduce
these risks. The company identified three sorts of job responsibilities which have increased corruption risk. Those
employees performing functions at a high risk of corruption will display a card at their place of work stating that their
position is vulnerable to corruption. The company will periodically review and revise the list of these high-corruption
risk positions. All 59 of the company’s departments have a policy of employees signing agreements to not engage
in corruption.

Every November every department in the company will produce a report on its work in tackling corruption.
Management will also assess the success of the company’s work in tackling corruption. The report will also contain
recommendations for how to achieve progress and improvements in employees’ working tasks.

Monitoring managers will perform random checks to assess the standard and consistency of anti-corruption work
undertaken by the departments. They will also award each department a score based on their work in tackling
corruption. The overall performance of the department will also be assessed. Departments whose work in reducing
corruption risks is unsatisfactory and weak will be placed under closer monitoring and will be required to increase its
work to reduce identified corruption risks.
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
0
Comments

Based on publicly available information, there is no clear evidence that the company has an anti-bribery and
corruption programme nor that this programme is subject to audit or review. There is some indication that the
company reviews the risks facing employees in certain departments and positions, but there is no evidence that it
has a group-wide programme which is subject to review on a regular basis.

Evidence

[9] R & B ¥ id BR &5 XUBS B 1% / Corruption Risk Assessment and Control (Webpage)

Accessed 08/10/2019
http://www.csic.com.cn/n6/n27/c7826/content.html
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Translation:

During the last year, the company has supported initiatives to promote systems for corruption risk management.
The company employs three lines of defence against corruption system: These include early warning systems,
continuous monitoring and consistent punishment.

All departments of the company must identify corruption risks. The company will then work to manage and reduce
these risks. The company identified three sorts of job responsibilities which have increased corruption risk. Those
employees performing functions at a high risk of corruption will display a card at their place of work stating that their
position is vulnerable to corruption. The company will periodically review and revise the list of these high-corruption
risk positions. All 59 of the company’s departments have a policy of employees signing agreements to not engage
in corruption.
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Every November every department in the company will produce a report on its work in tackling corruption.
Management will also assess the success of the company’s work in tackling corruption. The report will also contain
recommendations for how to achieve progress and improvements in employees’ working tasks.

Monitoring managers will perform random checks to assess the standard and consistency of anti-corruption work
undertaken by the departments. They will also award each department a score based on their work in tackling
corruption. The overall performance of the department will also be assessed. Departments whose work in reducing
corruption risks is unsatisfactory and weak will be placed under closer monitoring and will be required to increase its
work to reduce identified corruption risks.

10
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
0
Comments

There is no evidence that the company has a publicly stated procedure for dealing with bribery and corruption
allegations, incidents or whistleblowing reports.

Evidence

No evidence found.

11
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no evidence that the company takes steps to assure itself of the quality of its internal investigations.

Evidence

No evidence found.

12
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
0
Comments

There is no evidence that the company has an investigative procedure which includes a commitment to report
material findings to the board or, if necessary, to the relevant authorities.

Evidence

No evidence found.

13
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption investigations or
disciplinary actions involving its employees.

Evidence

No evidence found.

14
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score

0

Comments

Based on publicly available information, there is no evidence that the company provides anti-bribery and corruption
training to all employees.

Evidence

No evidence found.

15
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

Based on publicly available information, there is no evidence that the company tailors its anti-bribery and corruption
training to employees based on an assessment of their role and exposure to corruption risk. There is some
indication that the company recognises the different corruption risks facing employees in different positions, but it is
not clear that it provides training to employees to counter these risks.

Evidence

[9] RS B ¥ BR & XIS B 12 / Corruption Risk Assessment and Control (Webpage)

Accessed 08/10/2019
http://www.csic.com.cn/n6/n27/c7826/content.html
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Translation:

During the last year, the company has supported initiatives to promote systems for corruption risk management.
The company employs three lines of defence against corruption system: These include early warning systems,
continuous monitoring and consistent punishment.

All departments of the company must identify corruption risks. The company will then work to manage and reduce
these risks. The company identified three sorts of job responsibilities which have increased corruption risk. Those
employees performing functions at a high risk of corruption will display a card at their place of work stating that their
position is vulnerable to corruption. The company will periodically review and revise the list of these high-corruption
risk positions. All 59 of the company’s departments have a policy of employees signing agreements to not engage
in corruption.

16


http://www.csic.com.cn/n6/n27/c7826/content.html

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is no evidence that the company measures or reviews the effectiveness of its anti-bribery and corruption
communications or training programme.

Evidence

No evidence found.

17
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company’s incentive schemes for employees incorporate ethical or anti-bribery and
corruption principles.

Evidence

No evidence found.

18
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score

0

Comments

There is no evidence that the company commits to support or protect employees who refuse to act unethically.

Evidence

No evidence found.

19
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score

0

Comments

Based on publicly available information, there is no evidence that the company has a policy of non-retaliation
against whistleblowers or employees who report bribery and corruption incidents.

Evidence

No evidence found.

20
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
0
Comments

There is no publicly available evidence that the company provides whistleblowing or advice channels for employees
to report suspected incidents of corruption or seek advice on the company’s anti-bribery and corruption activities.

Evidence

No evidence found.

21
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score

0

Comments

Based on publicly available information, there is no evidence that the company has a policy or procedure regulating
conflicts of interest.

Evidence

No evidence found.

22
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score

0

Comments

There is no evidence the company has procedures to manage conflicts of interest or their oversight.

Evidence

No evidence found.

23



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a policy regulating the employment of current or former public officials.

Evidence

No evidence found.

24
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

Based on publicly available information, there is no evidence that the company reports details of the contracted
services of serving politicians.

Evidence

No evidence found.

25
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

Based on publicly available information, there is no evidence that the company has a policy on corporate political
contributions.

Evidence

No evidence found.

26
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company discloses any details of its political contributions.

Evidence

No evidence found.

27
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

There is no evidence that the company has a policy on charitable donations or sponsorships, nor that it discloses
details of any such donations made. The company provides some information on community projects that it
supports, but it is not clear whether these are charitable donations or part of broader agreements.

Evidence

[2] PMETIBAHEMEEIERERZ W RAIEE / Poverty Alleviation Programme (webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n8/n55/c7578/content.html
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Translation:

China Shipbuilding Heavy Industry has helped two regions in the northern part of the country to achieve poverty
alleviation

28
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On April 24, the reporter learned of the 2019 fixed-point poverty alleviation work of CSIC. In the past year, CSIC
seriously implemented the decisions and implementation of the Party Central Committee and the State-owned
Assets Supervision and Administration Commission for poverty alleviation, focusing on precision poverty alleviation.
This included organizing leadership, improving working mechanisms, and finding innovations in new models for
poverty alleviation in the industry, as well as improving measures to alleviate poverty, increasing human and
financial resources, and exceeding the tasks of the designated poverty alleviation responsibility book, achieving
significant results.

At a recent meeting an in-depth study was presented of the latest instructions of General Secretary Xi Jinping in the
6th Inter-provincial Poverty Alleviation Conference and the 4th meeting of the Central Committee of Finance and
Economics on the work of poverty alleviation and the implementation of the Party Central Committee and the State
Council SASAC on central government targeted poverty alleviation. The meeting heard a presentation on the latest
requirements of the work, research and deployment of the 2019 China Shipbuilding Heavy Industry targeted poverty
alleviation key tasks. He Jiwu, deputy general manager of CSIC, attended the meeting and delivered a speech.

He Jiwu said that 2019 is the 70th anniversary of the founding of New China, and it is also a crucial year for winning
the battle against poverty. CSIC will continue to follow the spirit of General Secretary Xi Jinping, really helping the
poor, helping the poor, one-on-one, one pair of red, Uncap the hat, pick up the hat, pick up the hat and don't pick up
the help, and join hands with the broad masses of cadres and the masses in the two counties to complete the
various tasks of poverty alleviation and win the new victory in poverty alleviation. We must focus on the task of
getting rid of poverty and further increase investment. It is necessary to focus on "two guarantees and three
guarantees" and further deepen the precision assistance. We must mobilize more power and build a long-term
mechanism to help the industry. It is necessary to adhere to the combination of poverty alleviation and supportive
and supportive intelligence, and enhance the endogenous motivation and self-development ability of cadres and the
masses to get rid of poverty and become rich. We must adhere to the combination of short-term assistance and
long-term assistance to enhance the capacity for sustainable development.

He Jiwu emphasized that fixed-point poverty alleviation is an important political task for shipbuilding in the new era,
and it is necessary to strengthen organizational security. It is necessary to raise awareness of ideas and implement
fixed-point support responsibilities. The cadres who work in the post must conscientiously perform their duties and
play the role of bridges. It is necessary to give full play to the professional team strength of the fund company. It is
necessary to strengthen the work style construction and solidly promote all aspects of poverty alleviation. We must
create a good atmosphere for public opinion and mobilize and guide the broad masses of cadres and workers to
participate in poverty alleviation.

The meeting discussed and reviewed the “Shuttle Heavy Industry Work Plan for Poverty Alleviation in 2019”, and
Mengla County and Qiubei County respectively reported the situation of poverty alleviation, and Taizheng Capital
made a report on the industrial poverty alleviation fund.

Chairman of the Board of Directors of CSIC Liu Zhenguo, Assistant General Manager Yang Qiankun, person in
charge of relevant departments and units, Director Zhang Xiaosong of the Social Responsibility Department of the
State-owned Assets Supervision and Administration Commission, Xishuangbanna State Party Standing Committee,
Deputy Governor Du Hanbing, Mengla County, Qiubei County and Taizheng Capital The main leaders attended the
meeting.

[6] RSB EIRE IR / On Poverty Alleviation Work (webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n6/n30/c7614/content.html
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Translation:

Focusing on the road to precision poverty alleviation - Hu Wenming went to Qiubei County, Yunnan Province to
promote targeted poverty alleviation

On May 14th, Hu Wenming, the secretary of the China Shipping Heavy Industry Party Group, the chairman of the
board of directors, and the leader of the poverty alleviation working group, led the team of the group company to set
up a poverty alleviation working group in Qiubei County, Yunnan Province. He Jiwu, deputy general manager of
CSIC and deputy leader of the poverty alleviation work leading group, and He Yong, member of the Standing
Committee of Wenshan State Committee and executive deputy governor, attended the event.

Hu Wenming and his entourage came to Pucaotang Village, Yuzhe Town, a deeply impoverished village in Qiubei
County, and inspected the construction of the village road in Pucaotang Village. Green guardrails, gray cement
roads, reddish-brown soils, and the village roads built by CSIC Heavy Industries, such as a beautiful ridge between
the mountains and mountains, opened up a road for which the villagers in Pucaotang Village are grateful and see
as a route to alleviation from poverty. In Pucaotang village, Hu Wenming had a cordial conversation with the
villagers to investigate the collective economic situation of the village and put forward specific opinions and
suggestions on promoting the development of the village collective economic industry. Subsequently, Hu Wenming
and his entourage investigated the development of the rose industry, the construction of smart parking lots and
other follow-up assistance industry projects, and participated in the agricultural procurement activities of CSIC.

Hu Wenming said that targeted poverty alleviation and precision poverty alleviation cannot be considered
unimportant. This is the most profound, concentrated and vivid interpretation of the development philosophy of
General Secretary Xi Jinping. Along the way, Wenming saw the party members and cadres of Qiubei County, under
the leadership of the county party committee and the county government, observing the spirit of hard work and
poverty alleviation and the villagers’ sincerely happy smiles.

However, getting rid of poverty is like climbing a hill, and the harder it is. In 2019, it was the year of poverty
alleviation and cap removal in Mengla County. In the year of Qiubei’s poverty alleviation, China Shipbuilding Heavy
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Industry will continue to follow the instructions of General Secretary Xi Jinping and the requirements of the Party
Central Committee and the State Council, focusing on the task of poverty alleviation. Party cadres and the masses
of the two counties have joined hands to win this battle against poverty.

The villagers of Pucaotang Village took the road to prosperity and built a new house. At the signing ceremony of the
China Shipbuilding Heavy Industry Poverty Alleviation and Poverty Alleviation Conference and Purchase
Agreement, Hu Wenming and the relevant responsible persons witnessed the signing of the consumption by CSIC
Heavy Industries and Trade Group and Qiubei County Government and Mengla County Government. Poverty
alleviation procurement agreement. In 2019, CSIC plans to purchase the total amount of agricultural products in
Qiubei County and Mengla County to exceed 20 million yuan, a year-on-year increase of 120%, and overfulfill all
fixed-point poverty alleviation tasks. According to statistics, the trade union of the group company organized a total
of more than 40 member units of the labor union responsible for Qiubei to carry out special research on consumer
poverty alleviation.

At the fixed-point poverty alleviation forum of CSIC-Qiubei County, held jointly alongside the presentation of the
development plan of Qiubei County, Hu Wenming put forward specific requirements for the key promotion work of
the CSIC Heavy Industry Plan in 2019. The first goal was stated as strengthening policy commitments, to raise
poverty alleviation work to the implementation of the decision-making and implementation of the Party Central
Committee and the State Council for poverty alleviation, and help poverty-stricken enterprises to fulfill their
obligations and responsibilities. It is necessary to gather the strength of the whole group and help the two counties
to win in the struggle against poverty. The second goal is to give full responsibility to trade unions in poverty
alleviation. Third, the China Shipbuilding Industry Corporation should do a good job in guaranteeing services. The
fourth goal is to organize and mobilize more forces to participate in targeted poverty alleviation.

Qin Wenbo, secretary of the Qiubei County Party Committee, and Yang Bo, the county magistrate, expressed their
gratitude to all the cadres and masses of Qiubei County for their sincere help and assistance to CSIC. They said
that all the cadres and masses in Qiubei County will further implement the industrial projects, strengthen their
confidence, innovate their measures, work hard, cultivate endogenous power, form a long-term mechanism, and
successfully complete the goal of uncapitalization in poverty-stricken counties, so as to give back to CSIC. Deep
affection and ardent expectations.

Manager of the Industrial Poverty Alleviation Fund, Secretary of the Party Committee of Pacific Securities Co., Ltd.
Nie Yuanniu, responsible persons of relevant departments and member units of the group company patrticipated in
the above activities.

[The company’s website contains various articles similar in style and content to [2] and [6] regarding charitable
activities]

31



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no publicly available evidence that the company has a policy or procedure on lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no publicly available evidence that the company publishes any information on its lobbying aims, topics or
activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company provides any details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
0
Comments

There is no publicly available evidence that the company has a policy or procedure on gifts and hospitality.

Evidence

No evidence found.
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score

0

Comments

There is no evidence that the company requires the involvement of its procurement department in the establishment
or oversight of its supplier base.

Evidence

No evidence found.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its supply chain.

Evidence

No evidence found.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score

0

Comments

There is no publicly available evidence that the company ensures that its suppliers have anti-bribery and corruption
policies in place that meet a high standard.

Evidence

No evidence found.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score

0

Comments

There is no evidence that the company takes steps to ensure that anti-bribery and corruption procedures and
standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no publicly available evidence that the company has a policy on the use of agents.

Evidence

No evidence found.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
0
Comments

There is no publicly available evidence that the company conducts anti-bribery and corruption due diligence on its
agents or intermediaries.

Evidence

No evidence found.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score

0

Comments

There is no evidence that the company aims to establish the beneficial ownership of its agents, nor that it commits
to not engaging or terminating its engagement with agents or intermediaries if beneficial ownership cannot be
established.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

There is no publicly available evidence that the company includes anti-bribery and corruption clauses in its
contracts with agents and intermediaries to detect, control and prevent breaches of its policy.

Evidence

No evidence found.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company considers incentive structures as a risk factor in agent behaviour.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act for or on its
behalf.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its joint ventures.

Evidence

No evidence found.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score

0

Comments

There is no evidence that the company commits to establishing or implementing anti-bribery and corruption policies
or procedures in its joint ventures, nor that it requires anti-bribery and corruption clauses in its contracts with joint
venture partners.

Evidence

No evidence found.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company publicly commits to take an active role in preventing bribery and corruption
in all of its joint ventures.

Evidence

No evidence found.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the company addresses the corruption risks associated with offset contracting, nor that a
dedicated department, body or team is responsible for oversight of the company’s offset programme.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company conducts risk-based anti-bribery and corruption due diligence on its offset
obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf its offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations and/or contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score
0
Comments

There is no publicly available evidence that the company acknowledges the corruption risks of operating in different
markets or that risk assessment procedures are used to inform its operations in high risk markets. Although the
company primarily operates in China, there is no clear evidence to suggest that this is the only market in which it
operates. There is some indication that the company has risk management procedures in place for employees in
certain positions, but there is no evidence that this is based on an assessment of the market risk.

Evidence

[9] hAnEE B ¥ 32 B 55 XLBE B2 / Corruption Risk Assessment and Control (Webpage)

Accessed 08/10/2019
http://www.csic.com.cn/n6/n27/c7826/content.html
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ZRIFBES - WRBEZEIHOAL K - BENBRANEN - PREEZWHHRERAES - [REFEEL,
Translation:

During the last year, the company has supported initiatives to promote systems for corruption risk management.
The company employs three lines of defence against corruption system: These include early warning systems,

continuous monitoring and consistent punishment.

All departments of the company must identify corruption risks. The company will then work to manage and reduce
these risks. The company identified three sorts of job responsibilities which have increased corruption risk. Those
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employees performing functions at a high risk of corruption will display a card at their place of work stating that their
position is vulnerable to corruption. The company will periodically review and revise the list of these high-corruption
risk positions. All 59 of the company’s departments have a policy of employees signhing agreements to not engage
in corruption.

Every November every department in the company will produce a report on its work in tackling corruption.
Management will also assess the success of the company’s work in tackling corruption. The report will also contain
recommendations for how to achieve progress and improvements in employees’ working tasks.

Monitoring managers will perform random checks to assess the standard and consistency of anti-corruption work
undertaken by the departments. They will also award each department a score based on their work in tackling
corruption. The overall performance of the department will also be assessed. Departments whose work in reducing
corruption risks is unsatisfactory and weak will be placed under closer monitoring and will be required to increase its
work to reduce identified corruption risks.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score
1
Comments

There is evidence that the company publishes a list of its subsidiaries on its website, which all appear to be based
in China.

However, the company receives a score of ‘1’ because it does not publish accompanying details for each entity
such as percentage ownership, country of operation or country of incorporation. As a result, it is not clear whether
the companies listed are principal or significant subsidiaries, joint ventures or other affiliated entities, and it is not
clear that this list represents all of the company’s holdings. In addition, the company’s data includes no information
on percentage ownership, incorporation or countries of operation. There is also no clear indication that the data is
updated on an annual basis.

Evidence

[5] #1892 / About the Company (Webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n4/nl12/index.html

PEMMEILHAASRAS (BRFMETL - CSIC) HKIIF1999%7A1H, BRHEPEMMIWS AT ESIW
BUSHARUNBAREAEN  EERENRANNGNEZLELE  TENEBFERES - N SNERE
PR~ BRSO WA IR AR S W AR R 47 - 20178 BIEST7TE AR HR50058 0\ - BEEE23361, 1E2
i EN - A EHFERTE5R, ZHMRARNMBIR, HEhZREWS4R, HBIBRAT28R FESNIEISE,
REF44001270 - RT17TA N,

Translation:

China Shipbuilding Industry Corporation (CSIC) was established on July 1, 1999. It is a large state-owned
enterprise reorganized by some enterprises and institutions of the former China National Shipbuilding Corporation.
It is a state-authorized investment institution. The chief body of asset management is mainly engaged in the
research and development of marine equipment, power and electromechanical industrial equipment, strategic
emerging industrial products and productive modern services for industry. In 2017, it was selected as one of the
world's top 500 enterprises for 7 consecutive years, ranking 233th, ranking among ships worldwide. The first place
in business. It has 5 main companies and 84 subsidiaries, 28 research institutes and 18 overseas institutions with
total assets of 440 billion yuan and 170,000 employees.

[4] tB4R2244 / Group Structure (Webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n4/nl14/index.html
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[3] FREfL / Subsidiary Companies (Webpage)
Accessed 30/09/2019
http://www.csic.com.cn/nll/index.html
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RIS

overseas branches
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[List continues to name approx. 100 affiliated companies]
Translation:
subordinate units

China Shipbuilding Industry Co., Ltd.
China Shipbuilding Heavy Industry Group Co., Ltd.

Countermeasure Co., Ltd.

Equipment Co., Ltd.

Hubei Jiuzhiyang Infrared System Co., Ltd.

China Ship Research Institute

China Ship Research and Design Research Centre

China Ship Science Research Centre

Harbin Ship Boiler Turbine Research Institute

Shanghai Ship Equipment Research Institute

Xi‘an Precision Machinery Research Institute

Tianjin Marine Instrument Research Institute

Wuhan Institute of Digital Engineering

Yichang Testing Technology Research Institute

Shanghai Marine Diesel Engine Research Institute

Wuhan Marine Electric Propulsion Plant Research Institute
Zhengzhou Institute of Mechanical and Electrical Engineering
Ship Information Research Centre

Hangzhou Institute of Applied Acoustics

Jiangsu Institute of Automation

Huazhong Photoelectric Technology Research Institute
Handan Purification equipment research institute

Wuhan Second Ship Design Institute

Wuhan Ship Communication Research Institute

Yangzhou Marine Electronic Instrument Research Institute
Nanjing Ship Radar Research Institute

Luoyang Ship Materials Research Institute

Shanghai Ship Electronic Equipment Research Institute

[List continues to name approx. 100 affiliated companies]

China Shipbuilding Industry Group Marine Defence and Information

China Shipbuilding Industry Group Emergency Early Warning and Rescue
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

There is some evidence that the company is a state-owned enterprise in China. The company receives a score of
‘1’ because it does not provide further information on its beneficial ownership and this information is not disclosed in
open data format.

Evidence

[5] #FAIB9E M / About the Company (Webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n4/n12/index.html

PEMMEIEABRAS (ERPMETL - CSIC) KIZLFL1999%57A1H, RHRPERMIVISATHAESIW
BUSARUINFAEESRN  SEXRENEENNMNEZ=EEEE  FENSEERES - NhS5NBEEE
PR~ R WA E T IR IR S W EORF A 77 - 2017E BIESTE AL HFT50058 0\ - BERF2336L, [iEL
BRIV EN - BB LHFA AR, ZHHRABMEAR, EhZREWS4R, HBIRAT28R HEHNIE18E,
BEF44001070 - RL17H A,

Translation:

China Shipbuilding Industry Corporation (CSIC) was established on July 1, 1999. It is a large state-owned
enterprise reorganized by some enterprises and institutions of the former China National Shipbuilding Corporation.
It is a state-authorized investment institution. The chief body of asset management is mainly engaged in the
research and development of marine equipment, power and electromechanical industrial equipment, strategic
emerging industrial products and productive modern services for industry. In 2017, it was selected as one of the
world's top 500 enterprises for 7 consecutive years, ranking 233th, ranking among ships worldwide. The first place
in business. It has 5 listed platform companies and 84 second-level member units, including 54 second-level
enterprises, 28 research institutes and 18 overseas institutions with total assets of 440 billion yuan and 170,000
employees.
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is no evidence that the company publishes information about its major defence sales or customers.

Evidence

No evidence found.
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
0
Comments

There is no evidence that the company publishes details of its shareholder voting rights. Although the company
states that it is a state-owned enterprise, it does not provide clear ownership information and therefore it is not clear
whether the Chinese government is the sole owner of shares or voting rights.

Evidence

No evidence found.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
0
Comments

The company publishes some information on its areas of business activity and services. However, the company
receives a score of ‘0’ because it does not publish clear details of its commercial or public policy objectives and
there is no evidence that this information is updated on an annual basis.

Evidence

[5] #FAIB9E M / About the Company (Webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n4/n12/index.html

PEMMEIEABRAS (ERPMETL - CSIC) KIZLFL1999%57A1H, RHRPERMIVISATHAESIW
BUSARUINFAEESRN  SEXRENEENNMNEZ=EEEE  FENSEERES - NhS5NBEEE
PR~ R WA E T IR IR S W EORF A 77 - 2017E BIESTE AL HFT50058 0\ - BERF2336L, [iEL
BRIV EN - BB LHFA AR, ZHHRABMEAR, EhZREWS4R, HBIRAT28R HEHNIE18E,
BEF44001070 - RL17H A,

Translation:

China Shipbuilding Industry Corporation (CSIC) was established on July 1, 1999. It is a large state-owned
enterprise reorganized by some enterprises and institutions of the former China National Shipbuilding Corporation.
It is a state-authorized investment institution. The chief body of asset management is mainly engaged in the
research and development of marine equipment, power and electromechanical industrial equipment, strategic
emerging industrial products and productive modern services for industry. In 2017, it was selected as one of the
world's top 500 enterprises for 7 consecutive years, ranking 233th, ranking among ships worldwide. The first place
in business. It has 5 listed platform companies and 84 second-level member units, including 54 second-level
enterprises, 28 research institutes and 18 overseas institutions with total assets of 440 billion yuan and 170,000
employees.

[7] W45t / Business Review (Webpage)
Accessed 30/09/2019
http://www.csic.com.cn/n7/n37/index.html

NIEZeosu

hME T HEFMAGBECEOB - EFFRAERNBEE T ABES - sSeEEEM - SHXEM - SBIFD
Ml SR - REMENSMKPES  HHHBSMARFREAZHERTRORIHESERRS - AR
BRFEX  HTEIMNRESIE - SEEF - MRESCRAERLS,

Translation:
Business review

CSIC has advanced research and production methods and strong independent innovation and development
capabilities in the field of military vessels. It can construct submarines, guided missile destroyers, missile frigates,
missile-carrying speedboats, amphibious ships and various underwater weapons, shipborne weapons and marine
electronics. The company is also engaged in the design, manufacture and after-sales service of equipment and
various kinds of military bridges. Based on user requirements, foreign equipment introduction, cooperative
production, ship modification and repair services can all be carried out.
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
0
Comments

There is no evidence that the company makes any information about its board members or the nomination and
appointment process publicly available.

Evidence

No evidence found.
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
0
Comments

There is no evidence that the company has an audit committee that is composed of a majority of independent
directors.

Evidence

No evidence found.
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score

0

Comments

There is no evidence that the company publishes any information about its management of asset transactions.

Evidence

No evidence found.
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