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DEFENCE COMPANIES INDEX (DCI)
ON ANTI-CORRUPTION AND CORPORATE TRANSPARENCY 2020

FINAL ASSESSMENT

MANTECH INTERNATIONAL CORPORATION

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 5/8
2. Internal Controls 6 2/12
3. Support to Employees 7 3/14
4. Conflict of Interest 4 3/8
5. Customer Engagement 7 2/14
6. Supply Chain Management 5 2/10
7. Agents, Intermediaries and Joint Ventures 10 0/20
8. Offsets 4 0/8
9. High Risk Markets 4 3/8
10. State-Owned Enterprises 0 N/A
TOTAL 20/102
BAND E

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
1
Comments

There is evidence that the company publishes a Standards of Ethics and Business Conduct which outlines its
stance against bribery and corruption. It is clear that this document was authorised and endorsed by the company's
leadership, though an introductory message from the company’s President and CEO and executive team.

However, the company receives a score of ‘1’ because the statement from the company’s leadership does not
directly address or mention the organisation’s stance against bribery and corruption.

Evidence

[1] Mantech 2020 Standards of Ethics and Business Conduct (Document)

Accessed 31/03/2020

https://investor.mantech.com/static-files/836cc12d-1856-4aa3-b0d2-7e8b06ac49a2

[Second Cover] Our Standards of Ethics and Business Conduct are issued under the authority and approval of:

MANTECH’S BOARD OF DIRECTORS

» George J. Pedersen — Executive Chairman and Chairman of the Board, ManTech International Corporation

* Richard L. Armitage — President, Armitage International; Former Deputy Secretary of State; Ambassador;
and Former Assistant Secretary of Defense

+ Mary K. Bush — President, Bush International; Former Managing Director, Federal Housing Finance Board

» Barry G. Campbell — Former Chairman and Chief Executive Officer, Allied Aerospace Industries, Inc.

* Richard J. Kerr — Former Deputy Director and Officer, Central Intelligence Agency

+ Peter B. LaMontagne — President and Chief Executive Officer, Quantum Spatial

+ Lieutenant General Kenneth A. Minihan — USAF (Ret.) — Managing Director of the Homeland Security Fund
for Paladin Capital Group; Former Director, National Security Agency; Former Director, Defense
Intelligence Agency

+ Kevin M. Phillips — President and Chief Executive Officer, ManTech International Corporation

[p.i] Message From The President And CEO And The Executive Team
Dear Colleague,

ManTech has provided innovative technology and mission-focused solutions to our customers for more than five
decades. Our success is a direct result of the dedication and values that we hold both individually and as a
company, and we will remain steadfastly committed to these principles in the years to come. The outstanding
reputation ManTech enjoys today with customers, teammates and competitors rests on a strong foundation: our
determined commitment to doing business the right way—every day. The principles we live and work by at
ManTech are set forth in our Standards of Ethics and Business Conduct. They provide the framework of a culture
based on uncompromising integrity and ethical behavior—uvital differentiators in today’s intensely competitive
marketplace.

Please read our Standards of Ethics and Business Conduct carefully to make sure that you understand the culture
behind ManTech’s continued success. Apply what you learn from the pages of our Standards to ensure ethical
decision-making that upholds ManTech’s core values and principles of business.

As a ManTech employee, you play a vital role in defining our company as a trustworthy business partner and an
innovative industry leader. We are proud of the outstanding job you do every day and how your work serves our
customers, shareholders and this great nation. Thank you for your commitment to doing what’s right by conducting
yourself with uncompromising integrity and ethics.
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If you have questions, please speak to your supervisor or any of the company resources identified in our Standards,
including the ManTech Helpline.

Kevin M. Phillips
President and Chief Executive Officer

George J. Pedersen
Executive Chairman and Chairman of the Board

Judith L. Bjornaas
Executive Vice President and CFO

Richard Wagner
President
Mission, Cyber and Intelligence Solutions

Matthew Tait
President
Mission Solutions and Services

[p-3] Antibribery, Kickbacks and Gifting in Foreign Countries or to Foreign Nationals (CG 310)

It is unlawful to offer or accept anything of value to/from a U.S. Government customer/ employee in return for
favorable treatment on a contract or subcontract. Similarly, the U.S. Foreign Corrupt Practices Act (FCPA) prohibits
giving anything of value, directly

[p.4] or indirectly, to foreign officials, political candidates or foreign governments to influence business. Most foreign
countries also prohibit gifting to government officials or government entities; even when the customary business
practice in such countries is to exchange gifts. Plans for gifting to foreign persons or entities must be pre-cleared by
the Corporate Compliance Department. When gifting is necessary and permissible, only ManTech (the company)
may provide the gift and any gifts received by ManTech employees must be accepted on behalf of ManTech and
shall become ManTech property. Gifts must be accurately accounted for in ManTech’s books and records.

[3] Corporate Governance Guidelines (Document)

Accessed 02/09/2019

https://investor.mantech.com/static-files/456db7f9-7eab-4963-b6cf-3fal6897531e

[p.4] 12. Ethics and Conflicts of Interest

The Board expects the Company’s directors (as well as its officers and employees) to act ethically at all times and
to adhere to the Company’s Standards of Ethics and Business Conduct (available on the Corporate Governance
page of the Company’s website). If an actual or potential conflict of interest arises, the affected director shall
promptly inform the Chairman of the Board and the Presiding Director. All directors must recuse themselves from
any debate or decision affecting their business or personal interests.
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
1
Comments

There is evidence that the company publishes an anti-bribery and corruption policy which specifically prohibits
bribery, payments to public officials and commercial bribery. There is evidence that this policy applies to all
employees and board members of the company as listed in (a) and (b) in the question.

However, the company receives a score of ‘1’ because there is no publicly available evidence it prohibits facilitation
payments.

Evidence

[1] ManTech 2019 Standards of Ethics (Document)

Accessed 02/09/2019

https://www.mantech.com/sites/default/files/2018-08/mantech _standards of ethics.pdf

[p.3] Antibribery, Kickbacks and Gifting in Foreign Countries or to Foreign Nationals (CG 310)

It is unlawful to offer or accept anything of value to/from a U.S. Government customer/ employee in return for
favorable treatment on a contract or subcontract. Similarly, the U.S. Foreign Corrupt Practices Act (FCPA) prohibits
giving anything of value, directly

[p.4] or indirectly, to foreign officials, political candidates or foreign governments to influence business. Most foreign
countries also prohibit gifting to government officials or government entities; even when the customary business
practice in such countries is to exchange gifts. Plans for gifting to foreign persons or entities must be pre-cleared by
the Corporate Compliance Department. When gifting is necessary and permissible, only ManTech (the company)
may provide the gift and any gifts received by ManTech employees must be accepted on behalf of ManTech and
shall become ManTech property. Gifts must be accurately accounted for in ManTech’s books and records.

[3] Corporate Governance Guidelines (Document)

Accessed 02/09/2019

https://investor.mantech.com/static-files/456db7f9-7eab-4963-b6cf-3fal6897531e

[p.4] 12. Ethics and Conflicts of Interest

The Board expects the Company’s directors (as well as its officers and employees) to act ethically at all times and
to adhere to the Company’s Standards of Ethics and Business Conduct (available on the Corporate Governance
page of the Company’s website). If an actual or potential conflict of interest arises, the affected director shall
promptly inform the Chairman of the Board and the Presiding Director. All directors must recuse themselves from
any debate or decision affecting their business or personal interests.

[5] Proxy 2019 (Document)

Accessed 02/09/2019

https://investor.mantech.com/static-files/1b9827f4-419a-4d64-b449-0fb9626a260e

[p.6] Code of Ethics

The policies in our Standards of Ethics and Business Conduct satisfy the SEC’s requirements for a “code of ethics”
applicable to our principal executive officer, principal financial officer, principal accounting officer, controller and
persons performing similar functions, as well as Nasdaq’s requirements for a code of conduct applicable to all
directors, officers, and employees. Among other principles, our Standards of Ethics and Business Conduct includes
guidelines relating to the ethical handling of actual or potential conflicts of interest, compliance with laws, accurate
financial reporting, and procedures for promoting compliance with (and reporting violations of) such standards. A
copy of our Standards of Ethics and Business Conduct is available on the Corporate Governance page of our
Website. We are required to disclose any amendment to, or waiver of, a provision of our code of ethics applicable to
our principal executive officer, principal financial officer, principal accounting officer, controller or persons



https://www.mantech.com/sites/default/files/2018-08/mantech_standards_of_ethics.pdf
https://investor.mantech.com/static-files/456db7f9-7eab-4963-b6cf-3fa16897531e
https://investor.mantech.com/static-files/1b9827f4-419a-4d64-b449-0fb9626a260e
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performing similar functions. We intend to use our Website as a method of disseminating this disclosure, as
permitted by applicable SEC rules.

[6] Annual Report 2018 (Document)

Accessed 31/03/2020

https://investor.mantech.com/static-files/a2beb696-1aed-4ebe-a67c-7fe296c3e554

[p.66] Our Standards of Ethics and Business Conduct, which sets forth the policies comprising our code of conduct,
satisfies the SEC's requirements (including Item 406 of Regulation S-K) for a “code of ethics” applicable to our
principal executive officer, principal financial officer, principal accounting officer, controller or persons performing
similar functions, as well as Nasdaqg's requirements for a code of conduct applicable to all directors, officers and
employees. Among other principles, our Standards of Ethics and Business Conduct includes guidelines relating to
the ethical handling of actual or potential conflicts of interest, compliance with laws, accurate financial reporting and
procedures for promoting compliance with (and reporting violations of) these standards. A copy of our Standards of
Ethics and Business Conduct is available on the investor relations section of our website: www.mantech.com. We
are required to disclose any amendment to, or waiver from, a provision of our code of ethics that applies to our
principal executive officer, principal financial officer, principal accounting officer, controller and persons performing
similar functions. We intend to use our website as a method of disseminating this disclosure as permitted by
applicable SEC rules.



https://investor.mantech.com/static-files/a2beb696-1aed-4ebe-a67c-7fe296c3e554

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL
Defence & Security

Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
2
Comments

There is evidence that a designated board committee — the Audit Committee — oversees the company's ethics and
compliance programme. The company indicates that this includes reviewing reports from management on the
programme’s performance. In addition, there is evidence that Audit Committee has the authority to require that
updates and changes to the programme are made when necessary.

Evidence

[2] Audit Committee Charter (Document)

Accessed 02/09/2019

https://investor.mantech.com/static-files/2cb290f7-7ca9-4668-bbdc-3cacd19ada36

[p.1] Il. STATEMENT OF PURPOSE

The Audit Committee shall oversee the integrity of the Company’s financial statements, the accounting and financial
reporting processes of the Company and its subsidiaries, and audits of the Company’s financial statements.

The Audit Committee shall further assist the Board in discharging its oversight responsibilities relating to:
» The Company’s compliance with legal and regulatory requirements;
* The independent auditor's qualifications and independence;
* The performance of the independent auditor;
* The performance of the internal audit function; and
» The Company’s system of disclosure controls and procedures, internal control over financial reporting, and
compliance with ethical standards adopted by the Company.

[p.4] Risk Management, Legal Compliance and Ethical Compliance

9. Review and approve related party transactions (transactions required to be disclosed under Item 404 of
Regulation S-K). Oversee, administer and interpret the Company’s Policy and Procedures with Respect to Related
Party Transactions. Establish guidelines and standing approvals for ongoing related party transactions.

10. Review and discuss the Company’s major financial risk exposures and the steps management has taken to
monitor and control such exposures, including the Company’s risk assessment and risk management policies,
provided that (i) the Compensation Committee of the Board shall be responsible for the oversight of risks
associated with the Company’s compensation policies or practices, and (ii) the Special Programs Oversight
Committee of the Board shall be responsible for the oversight of risks associated with certain of the Company’s
business activities involving programs which have been designated as classified by the United States government
or which present a potential significant risk to the Company.

11. Review with the Company’s General Counsel and/or Chief Compliance Officer, as appropriate, (a) legal matters
that may have a material impact on the financial statements, (b) any significant reports to, or inquiries received
from, regulators or governmental agencies, (c) significant legal compliance policies, and (d) “whistleblower”
complaints, significant employee grievances and other complaints relating to the integrity of the Company’s financial
statements.

12. Oversee the establishment and periodic review and update of the Company’s Standards of Ethics and Business
Conduct. Oversee management’s monitoring of the Company’s Standards of Ethics and Business Conduct, and
obtain reports from management, the Chief Compliance Officer, or the General Counsel, as appropriate, regarding
compliance with the Company’s Standards of Ethics and Business Conduct or other significant policies of the
Company.

13. Discuss with management and the independent auditor any correspondence with regulators or governmental
agencies and any employee complaints or published reports that raise material issues regarding the Company’s
financial statements, accounting and/or internal control policies.



https://investor.mantech.com/static-files/2cb290f7-7ca9-4668-bbdc-3cacd19ada36
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14. Establish procedures for (a) the receipt, retention, and treatment of complaints received by the Company
regarding accounting, internal accounting controls, or auditing matters; and (b) the confidential, anonymous
submission by employees of the Company of concerns regarding questionable accounting or auditing matters.

[p.7] V. MEETINGS

The Audit Committee shall meet as often as may be deemed necessary or appropriate in its judgment, but shall
meet at least quarterly. The chair of the Audit Committee shall report, as necessary or desirable, the Committee’s
activities to the Board.

The Audit Committee shall also meet on a regular basis in executive session without the presence of management.

The Audit Committee shall maintain minutes of its meetings and records relating to those meetings.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
1
Comments

There is evidence that the General Counsel and Chief Compliance Officer have been assigned responsibility
managing the company’s ethics and compliance programme. There is evidence that these individuals have a direct
reporting line to the board-level Audit Committee, which is responsible for providing oversight of the programme.

However, the company receives a score of ‘1’ because there is no clear evidence of reporting and feedback
activities between these individuals and the board as part of its reporting structure.

Evidence

[2] Audit Committee Charter (Document)

Accessed 02/09/2019

https://investor.mantech.com/static-files/2cb290f7-7ca9-4668-bbdc-3cacd19ada36

[p.1] Il. STATEMENT OF PURPOSE

The Audit Committee shall oversee the integrity of the Company’s financial statements, the accounting and financial
reporting processes of the Company and its subsidiaries, and audits of the Company’s financial statements.

The Audit Committee shall further assist the Board in discharging its oversight responsibilities relating to:
» The Company’s compliance with legal and regulatory requirements;
* The independent auditor’s qualifications and independence;
* The performance of the independent auditor;
» The performance of the internal audit function; and
+ The Company’s system of disclosure controls and procedures, internal control over financial reporting, and
compliance with ethical standards adopted by the Company.

[p.4] 8. Meet periodically as necessary with the Chief Executive Officer, Chief Financial Officer, Office of the
General Counsel, Chief Compliance Officer and/or a representative of the internal audit function, and the
Company’s independent auditors, each in separate executive sessions.

Risk Management, Legal Compliance and Ethical Compliance

9. Review and approve related party transactions (transactions required to be disclosed under Item 404 of
Regulation S-K). Oversee, administer and interpret the Company’s Policy and Procedures with Respect to Related
Party Transactions. Establish guidelines and standing approvals for ongoing related party transactions.

10. Review and discuss the Company’s major financial risk exposures and the steps management has taken to
monitor and control such exposures, including the Company’s risk assessment and risk management policies,
provided that (i) the Compensation Committee of the Board shall be responsible for the oversight of risks
associated with the Company’s compensation policies or practices, and (ii) the Special Programs Oversight
Committee of the Board shall be responsible for the oversight of risks associated with certain of the Company’s
business activities involving programs which have been designated as classified by the United States government
or which present a potential significant risk to the Company.

11. Review with the Company’s General Counsel and/or Chief Compliance Officer, as appropriate, (a) legal matters
that may have a material impact on the financial statements, (b) any significant reports to, or inquiries received
from, regulators or governmental agencies, (c) significant legal compliance policies, and (d) “whistleblower”
complaints, significant employee grievances and other complaints relating to the integrity of the Company’s financial
statements.

12. Oversee the establishment and periodic review and update of the Company’s Standards of Ethics and Business
Conduct. Oversee management’s monitoring of the Company’s Standards of Ethics and Business Conduct, and
obtain reports from management, the Chief Compliance Officer, or the General Counsel, as appropriate, regarding
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compliance with the Company’s Standards of Ethics and Business Conduct or other significant policies of the
Company.

13. Discuss with management and the independent auditor any correspondence with regulators or governmental
agencies and any employee complaints or published reports that raise material issues regarding the Company’s
financial statements, accounting and/or internal control policies.

14. Establish procedures for (a) the receipt, retention, and treatment of complaints received by the Company
regarding accounting, internal accounting controls, or auditing matters; and (b) the confidential, anonymous
submission by employees of the Company of concerns regarding questionable accounting or auditing matters.

[p.7]1 V. MEETINGS

The Audit Committee shall meet as often as may be deemed necessary or appropriate in its judgment, but shall
meet at least quarterly. The chair of the Audit Committee shall report, as necessary or desirable, the Committee’s
activities to the Board.

The Audit Committee shall also meet on a regular basis in executive session without the presence of management.

The Audit Committee shall maintain minutes of its meetings and records relating to those meetings.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
0
Comments

There is no publicly available evidence that the company has a formal risk assessment procedure in place, which is
used to inform the company’s anti-bribery and corruption programme. There is evidence that the company has a
risk management programme, but there is no publicly available indication that this includes an assessment of ethics
and compliance-related risks.

Evidence

[2] Audit Committee Charter (Document)

Accessed 02/09/2019
https://investor.mantech.com/static-files/2cb290f7-7ca9-4668-bbdc-3cacd19ada36
[p.4] Risk Management, Legal Compliance and Ethical Compliance

[.]

10. Review and discuss the Company’s major financial risk exposures and the steps management has taken to
monitor and control such exposures, including the Company’s risk assessment and risk management policies,
provided that (i) the Compensation Committee of the Board shall be responsible for the oversight of risks
associated with the Company’s compensation policies or practices, and (ii) the Special Programs Oversight
Committee of the Board shall be responsible for the oversight of risks associated with certain of the Company’s
business activities involving programs which have been designated as classified by the United States government
or which present a potential significant risk to the Company.

[5] Proxy Statement 2019 (Document)

Accessed 02/09/2019

https://investor.mantech.com/static-files/1b9827f4-419a-4d64-b449-0fb9626a260e

[p.5] Board’s Role in Risk Oversight

The Board oversees the management of risks inherent in the operation of the Company’s business. The Board
oversees the management of risk principally through the Audit Committee. Among other activities, the Audit
Committee oversees the Company’s enterprise risk management program. The Board oversees certain of the
Company’s business activities (particularly those designated as classified by the U.S. government), as well as
certain cyber security, information assurance and similar matters that have the potential for posing significant risk to
the Company, through the Special Programs Oversight Committee. Management also regularly briefs the full Board
regarding non-classified cyber security and information assurance activities. The Board fulfils its responsibility for
overseeing the assessment of risks associated with the Company’s compensation policies and programs through
the Compensation Committee.

Each of these committees regularly receives reports from, and discusses those reports with, members of
management who are responsible for applicable day-to-day risk management functions of the Company. The
chairpersons of these committees periodically report back to the Board regarding risk management activities within
such committees’ respective purview. The Board’s role in risk oversight has not had any effect on the Board’s
leadership structure.

10


https://investor.mantech.com/static-files/2cb290f7-7ca9-4668-bbdc-3cacd19ada36
https://investor.mantech.com/static-files/1b9827f4-419a-4d64-b449-0fb9626a260e

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL
Defence & Security

Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
0
Comments

There is evidence that the company’s Audit Committee conducts periodic reviews of the company’s Standards of
Ethics and Business Conduct document, which includes its policy on anti-bribery and corruption. However, there is
no clear publicly available evidence that the company conducts internal or external audits of its anti-bribery and
corruption programme.

Evidence

[2] Audit Committee Charter (Document)

Accessed 02/09/2019

https://investor.mantech.com/static-files/2cb290f7-7ca9-4668-bbdc-3cacd19ada36

[p.1] Il. STATEMENT OF PURPOSE

The Audit Committee shall oversee the integrity of the Company’s financial statements, the accounting and financial
reporting processes of the Company and its subsidiaries, and audits of the Company’s financial statements.

The Audit Committee shall further assist the Board in discharging its oversight responsibilities relating to:
» The Company’s compliance with legal and regulatory requirements;
* The independent auditor's qualifications and independence;
* The performance of the independent auditor;
* The performance of the internal audit function; and
» The Company’s system of disclosure controls and procedures, internal control over financial reporting, and
compliance with ethical standards adopted by the Company.

[p.4] 8. Meet periodically as necessary with the Chief Executive Officer, Chief Financial Officer, Office of the
General Counsel, Chief Compliance Officer and/or a representative of the internal audit function, and the
Company’s independent auditors, each in separate executive sessions.

Risk Management, Legal Compliance and Ethical Compliance

[.]

11. Review with the Company’s General Counsel and/or Chief Compliance Officer, as appropriate, (a) legal matters
that may have a material impact on the financial statements, (b) any significant reports to, or inquiries received
from, regulators or governmental agencies, (c) significant legal compliance policies, and (d) “whistleblower”
complaints, significant employee grievances and other complaints relating to the integrity of the Company’s financial
statements.

12. Oversee the establishment and periodic review and update of the Company’s Standards of Ethics and Business
Conduct. Oversee management’s monitoring of the Company’s Standards of Ethics and Business Conduct, and
obtain reports from management, the Chief Compliance Officer, or the General Counsel, as appropriate, regarding
compliance with the Company’s Standards of Ethics and Business Conduct or other significant policies of the
Company.

13. Discuss with management and the independent auditor any correspondence with regulators or governmental
agencies and any employee complaints or published reports that raise material issues regarding the Company’s
financial statements, accounting and/or internal control policies.

11
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

There is evidence that the company commits to investigating incidents and that it has a procedure for documenting
and handling whistleblower reports.

However, the company receives a score of ‘1’ because there is no evidence that it publishes information on the
whole investigation process from receipt to final outcome. There is no clear evidence that all investigations are
handled by an independent team, nor that the company commits to providing whistleblowers with updates on the
outcome of investigations. In addition, although the Audit Committee reviews whistleblower complaints related to
the integrity of the company’s financial statements, it is not clear that it receives summary information of all
investigations relating to bribery and corruption incidents.

Evidence

[1] Mantech 2020 Standards of Ethics and Business Conduct (Document)
Accessed 31/03/2020
https://investor.mantech.com/static-files/836cc12d-1856-4aa3-b0d2-7e8b06ac49a2
[p.8] Report Suspected Wrongdoing (CG 305, CG 403, CO 310 & HR 302)

Every ManTech employee has an affirmative duty to report any actual or suspected violation of our Standards or
ManTech’s Policies & Procedures. Promptly report suspected violations our Standards or ManTech’s Policies &
Procedures to a supervisor, any ManTech manager, or the Human Resources Department. A report may also be
made to the Corporate Compliance Department or the ManTech Helpline. Timesheet fraud, false claims or other
fraud matters, conflict of interest, bribes, gratuities or other questionable activity can impact ManTech’s ability to
work with the Government and must be promptly reported to the Corporate Compliance Department or the
ManTech Helpline. The ManTech Helpline may also be used to communicate concerns about accounting, internal
controls or auditing matters to the Audit Committee of the Board of

[p.9] Directors. Alternatively, a report may be made to the Chief Compliance Officer or members of management in
order to communicate such concerns to the Audit Committee. ManTech’s Directors, Officers and Business Unit
General Managers (BUGMs) must report in writing to the Corporate Legal Department any knowledge of any legal
or administrative proceeding brought against ManTech or a ManTech Director, Officer or BUGM within the last five
(5) years, in connection with the award or performance of a federal contract that resulted in a conviction or finding of
fault. A list of resources for reporting suspected wrongdoing or obtaining clarification of our Standards is available in
the “Sources of Help with Resolving Your Questions or Concerns” addendum to our Standards. ManTech
encourages employees to bring concerns forward and will protect from retaliation employees who make a good faith
reports of potential violations of our Standards or our Policies & Procedures.

ManTech’s Response to Your Concerns

All concerns reported in good faith and with sufficient detail will be evaluated and reviewed to determine whether a
violation of our Standards or ManTech’s Policies & Procedures has occurred. Reviews are kept confidential to the
greatest extent possible. If a violation has occurred, ManTech will take responsive corrective and disciplinary action,
which may include termination of employment and the potential loss of security clearance. Do not conduct
preliminary investigations, as independent action can compromise the integrity of evidence and the validity of
subsequent investigation by ManTech.

[11] About EthicsPoint

Accessed 15/04/2020
https://secure.ethicspoint.com/domain/media/en/qui/11322/faq.pdf
[p.2] Where do these reports go? Who can access them?

12
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Reports are entered directly on the EthicsPoint secure server. EthicsPoint makes these reports available only to
specific individuals within the company who are charged with evaluating the report, based on the type of violation
and location of the incident.

[p.5] What if | remember something important about the incident after | file the report? Or what if the company has
further questions for me concerning my report?

When you file a report at the EthicsPoint Web site or through the EthicsPoint Call Center, you receive a unique user
name and are asked to choose a password. You can return to the EthicsPoint system again either by Internet or
telephone and access the original report to add more detail or answer questions posed by a company
representative and add further information that will help resolve open issues. We strongly suggest that you return to
the site in the time specified to answer company questions.

[2] Audit Committee Charter (Document)

Accessed 02/09/2019

https://investor.mantech.com/static-files/2cb290f7-7ca9-4668-bbdc-3cacd19ada36

[p.2] The Audit Committee shall have the authority, to the extent it deems necessary or appropriate, to retain (and
determine funding for) independent counsel, special accounting consultants, or other independent advisors to
provide advice to the Audit Committee or to conduct investigations at the direction of the Audit Committee. The
Audit Committee shall have the authority to conduct or authorize investigations into any matters within its scope of
responsibilities, and contact and request information from any of the Company’s advisors or other third parties.

[p.4] 11. Review with the Company’s General Counsel and/or Chief Compliance Officer, as appropriate, (a) legal
matters that may have a material impact on the financial statements, (b) any significant reports to, or inquiries
received from, regulators or governmental agencies, (c) significant legal compliance policies, and (d)
“whistleblower” complaints, significant employee grievances and other complaints relating to the integrity of the
Company’s financial statements.

12. Oversee the establishment and periodic review and update of the Company’s Standards of Ethics and Business
Conduct. Oversee management’s monitoring of the Company’s Standards of Ethics and Business Conduct, and
obtain reports from management, the Chief Compliance Officer, or the General Counsel, as appropriate, regarding
compliance with the Company’s Standards of Ethics and Business Conduct or other significant policies of the
Company.

13. Discuss with management and the independent auditor any correspondence with regulators or governmental
agencies and any employee complaints or published reports that raise material issues regarding the Company’s
financial statements, accounting and/or internal control policies.

14. Establish procedures for (a) the receipt, retention, and treatment of complaints received by the Company
regarding accounting, internal accounting controls, or auditing matters; and (b) the confidential, anonymous
submission by employees of the Company of concerns regarding questionable accounting or auditing matters.
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no publicly available evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
1
Comments

There is some evidence that the company commits to report material findings of bribery and corruption from internal
investigations to the board, through the Audit Committee. However, the company receives a score of ‘1’ because
there is no evidence that an appropriate senior individual is responsible for ensuring that the disclosure of criminal
offences to relevant authorities is evaluated and acted upon if necessary.

Evidence

[2] Audit Committee Charter (Document)

Accessed 02/09/2019

https://investor.mantech.com/static-files/2cb290f7-7ca9-4668-bbdc-3cacd19ada36

[p.4] 8. Meet periodically as necessary with the Chief Executive Officer, Chief Financial Officer, Office of the
General Counsel, Chief Compliance Officer and/or a representative of the internal audit function, and the
Company’s independent auditors, each in separate executive sessions.

[.]

11. Review with the Company’s General Counsel and/or Chief Compliance Officer, as appropriate, (a) legal matters
that may have a material impact on the financial statements, (b) any significant reports to, or inquiries received
from, regulators or governmental agencies, (c) significant legal compliance policies, and (d) “whistleblower”
complaints, significant employee grievances and other complaints relating to the integrity of the Company’s financial
statements.

12. Oversee the establishment and periodic review and update of the Company’s Standards of Ethics and Business
Conduct. Oversee management’s monitoring of the Company’s Standards of Ethics and Business Conduct, and
obtain reports from management, the Chief Compliance Officer, or the General Counsel, as appropriate, regarding
compliance with the Company’s Standards of Ethics and Business Conduct or other significant policies of the
Company.

13. Discuss with management and the independent auditor any correspondence with regulators or governmental
agencies and any employee complaints or published reports that raise material issues regarding the Company’s
financial statements, accounting and/or internal control policies.

14. Establish procedures for (a) the receipt, retention, and treatment of complaints received by the Company
regarding accounting, internal accounting controls, or auditing matters; and (b) the confidential, anonymous
submission by employees of the Company of concerns regarding questionable accounting or auditing matters.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption incidents,
investigations or disciplinary actions involving its employees.

Evidence

No evidence found.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
0
Comments

There is no publicly available evidence that the company provides anti-bribery and corruption training to its
employees.

Evidence

No evidence found.
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

There is no publicly available evidence that the company provides anti-bribery and corruption training to its
employees, nor that it tailors its anti-bribery and corruption training to certain employees based on an assessment
of their role and exposure to corruption risk.

Evidence

No evidence found.
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is no publicly available evidence that the company measures or reviews the effectiveness of its anti-bribery
and corruption communications or training programme.

Evidence

No evidence found.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no publicly available evidence that the company’s incentive schemes for employees incorporate ethical or
anti-bribery and corruption principles. The company provides some information on its executive compensation
programme, but there is no evidence that it provides information on its incentive structures for employees.

Evidence

[5] Proxy Statement 2019 (Document)

Accessed 02/09/2019
https://investor.mantech.com/static-files/1b9827f4-419a-4d64-b449-0fb9626a260e
[p.18] Executive Summary

Our executive compensation program is based upon a foundation of providing compensation that has a strong
relationship to performance, as exemplified by our compensation philosophy (as described below). We continually
evaluate the individual elements of our executive compensation program in light of market conditions, operational
needs and corporate governance requirements, and we make changes as needed and where appropriate for our
business. We believe that our executive compensation structure continues to properly incentivize our executive
officers’ contribution to the Company’s financial and operational per