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DEFENCE COMPANIES INDEX (DCI)
ON ANTI-CORRUPTION AND CORPORATE TRANSPARENCY 2020

FINAL ASSESSMENT

KOREA AEROSPACE INDUSTRIES LTD.

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 8/8
2. Internal Controls 6 4/12
3. Support to Employees 7 11/14
4. Conflict of Interest 4 5/8
5. Customer Engagement 4 5/8
6. Supply Chain Management 6 4/12
7. Agents, Intermediaries and Joint Ventures 10 7/20
8. Offsets 4 0/8
9. High Risk Markets 4 2/8
10. State-Owned Enterprises N/A N/A
TOTAL 46/96
BAND D

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
2
Comments

There is evidence that the company has a publicly stated anti-bribery and corruption commitment, which details the
company's stance against any form of bribery or corruption within the organisation. It is clear that this commitment
was authorised and endorsed by the company's CEO.

Evidence

[26] Announcement of the Will to Practice Ethics & Compliance (Document)
Accessed 16/04/2020
http://www.koreaaero.com/data_file/l 1 CEO letter pledge.pdf

[p.1]

Dear respectful CEO,

I'm Ahn Hyun-ho, CEO of Korea Aerospace Industries.

The diligent New Year in 2020 has already passed the winter, and I can feel
the vibe of the spring. We thank you for your efforts in accompanying us
with creative ideas for mutual prosperity. KAI also remembers the goal of
mutual prosperity that has been and should continue to be followed.

Major countries around the world are closing upon anti-corruption
regulations and it has become a clear standard required around the world,
including the defense industry. As well as in Korea, the anti-corruption
principle is applied without exception to all business suppliers and
stakeholders. In participation, KAI is executing ethical management,
certifying Anti-Bribery Management System (ISO37001).

Under the business standard of "what is good is not good, but righteousness
is good", our employees are committed to internalizing transparent and fair
corporate culture, However, since the problem of ethical standards can never
be solved alone, interactions between companies are crucial. Therefore, KAI
anticipates that we move towards the right path built upon corporate ethics,
competing, cooperating and growing solely with our products, services and
creative solutions.

Following the upcoming Lunar New Year holidays KAI employees will not
accept gifts or other items given unfairly, so please make a personal greeting
through phone calls and letters,

Once again, we thank you for your efforts and wish you an everlasting
development.

January 20, 2020

CEO and Representative of KAI

Ahn Hyun-ho% / W’
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[1] CEO Message (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/ethical management.asp

KAl will practice a world class

ethics management to ensure fair, transparent,
and sustainable business based on
Anti-Bribery Management System(ISO37001)

As a result of our pride and responsibility in leading the Korea's aerospace industry, KAl has succeeded in
technical advancement of developing and producing various types of aircraft, satellites and launchers.

| believe that this progress in aerospace industry is founded upon the enduring trust and support of the
public, shareholders, customers, business partners, and local communities, which all of our members
deeply appreciate,

KA shall repay this trust and support by being an outstanding company in global industry through
continuous practice of ethics management and forefront technology.

To that end, KAl members will pursue ethics management on an international level to ensure a fair,
transparent, and sustainable business established on right cause and principles.

AHN, HYUN-HO



http://www.koreaaero.com/english/company/ethical_management.asp
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
2
Comments

There is evidence that the company publishes an explicit anti-bribery and corruption policy, which makes specific
reference to the prohibition of bribery, payments to public officials, commercial bribery, and facilitation payments.
This policy clearly applies to all employees and board members.

Evidence

[2] Anti-bribery Policy (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

Code of Conduct (A 04-0100)

The Code of Conduct is applicable not only to executives and employees, but also to the Board of Directors,
related companies, business partners, and trading contractors. Under the Code of Conduct, all employees
involved in the Company shall comply with the Company's regulations for transparent management and fair
business, including the Korea Anti—Corruption Act, the Fair Trade Act, the Labor Standards Act, the U.S. Foreign
Corrupt Practices Act and the UK. Anti-bribery Act etc... In addition, the company applies zero tolerance
principle, even if an act is done by social practice, in the event of violation of laws and regulations.

1) The Improper Solicitation and Graft Act

According to South Korea's “The Improper Solicitation and Graft Act”, all executives, employees, and directors of
the Company are prohibited from indirectly/indirectly giving, receiving, or promising improper solicitation,
lobbying, political funds and bribing for suspected or purposeful bribery to public officials and journalists,

2) Facilitating Payments

Facilitating Payments are improper payment to promote business performance, and since such acts are
considered internationally a bribe, the company prohibits the payment of facilitating charges. If an employee is
asked to pay the facilitating payment, he or she shall request a certificate and an official payment receipt to
verify it's legal, if it is illegal or not satisfied with the evidence, he/she must refuse the payment.

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Reqgulation for ethics and compliance ENG.pdf

[p.1] 2. We shall deal fairly and transparently with all business associates such as customers, suppliers, partners
and agencies and shall not deal improper advantages and bribery.

[p.9] 19.0 Limitations of providing and receiving anything of value

All employees shall not directly or indirectly provide, receive, suggest, promise, approve any gratuities, bribery,
kickbacks, gifts, business courtesies, hospitality, travel expenses, facilitating payments, political contributions or
lecture fees etc. to or from a client or other third party in order to acquire improper profits. Nevertheless, providing
and receiving activity of value in work shall be allowed within “Practice Standards for ethics and compliance (A -04-
01)” or the code of conduct or the law in each company or country.

[p.12] 2.0 Subject of application



http://www.koreaaero.com/english/company/anti_bribery.asp
http://www.koreaaero.com/data_file/ETHICS_PDF/Regulation_for_ethics_and_compliance_ENG.pdf
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The regulations shall be applied not only to all employees of the company but also to business partners who
cooperate in the interests of the company.

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/A 04-

0100 R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf
[p.2] Article 1.0 Purpose

The following Code of Conduct for Ethics (COC) shall be followed by members of the Company in performing their
duties on a basis that is required both internally and externally under the provisions of the Code of Ethics.

Article 2.0 Application
The scope of this Code shall apply to members of subsidiaries and affiliated companies, including members of the
Company, and also to the trading lines.

[p.6] Article 12 Prohibition of Receiving and Providing Money and Goods

12.1 Members shall comply with relevant laws, including the National and Foreign Corrupt Practices Act such as US
FCPA and Bribery Act, the Fair Trade Act and the Labor Standards Act (hereinafter "No Corruption Claims Act."), to
ensure managerial transparency and fair competition.

12.2 A member or his or her family shall not give, receive, or make an appointment directly or

[p.7] indirectly to the customer or the merchant for the purpose of suspected bribery or bribery. The principle of zero
tolerance shall be applied if an act made by social or business practices violates laws and regulations.

[p.10] Article 20 Express Fee Payment

20.1 The express fee refers to money and other goods provided to promote the performance of the work, and the
member shall not pay the express fee because such an act is considered a bribe.

20.2 If he or she is requested to pay the express fee, he or she must request a certificate and a formal receipt to
verify that it is legal and refuse to pay if the proof is illegal or unsatisfactory. In case of threatened with his or her life
or safety, he or she shall be recognized as an exception, but the payment details shall be reported to the Business
Ethics & Support Division Department.

20.3 Business Ethics & Support Division Department shall determine whether the reported express fee is valid and
must report to the relevant state agency if it is illegal.

[p.15] Article 34 Members' Duty and Responsibility

34.1 All members shall comply with this Code of Conduct as soon as they belong to the Company.



http://www.koreaaero.com/data_file/ETHICS_PDF/A_04-0100_R6_Code_of_Conduct_for_Ethics_&_Compliance_ENG_190410.pdf
http://www.koreaaero.com/data_file/ETHICS_PDF/A_04-0100_R6_Code_of_Conduct_for_Ethics_&_Compliance_ENG_190410.pdf
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
2
Comments

Based on publicly available information, there is evidence that the board is ultimately responsible for the oversight
of the company's ethics and compliance programme. This includes reviewing reports from management on the
programme’s performance along with the results of audits, and there is evidence that the board has the authority to
require that any necessary changes are made.

Evidence

[8] Prevention Activities (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 2.asp

Compliance Control Regulations (A02-0100)

According to 13 of Article 542 of the Commercial Law of the Republic of Korea, the company has established
compliance control regulations under the authority of the Board of Directors and appointed independent legal
support officer to be subject to compliance control. The Compliance officer conducts compliance programs,
training, advice, internal audits, and report to the CEO and the board of directors on a quarterly basis.

[7] Management Review (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 5.asp

Anti—Bribery Executive Review (DI035—06)

The CEO of the company assesses the Anti—Bribery Management System through its management goals, ethics
management prevention activities, and effectiveness reviews. The results of the management review are reported
quarterly to the Board of Directors and the Audit Committee in accordance with the procedures set forth in the
Regulations for Operation of the Board (A02—-0000), Compliance Control (A02-0100), Audit Committee
(C06—-0000), Ethics & Compliance (A04—0000) and Ethics Committee (C03—0000).

[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data file/2 1 Compliance Operating Regulation.pdf

[p.3] 1. The Board of Directors shall determine the Compliance Operating Regulation and important matters
concerning them. In addition, the Board oversees whether the CEO faithfully reflects the decisions of the Board of
Directors and manages the compliance system effectively.

2. The CEO shall establish, maintain and operate a compliance system that conforms to the size of the Company or
the nature of its operations and supervise its operation as directed from the Standards and the Board of Directors.



http://www.koreaaero.com/english/company/anti_bribery_2.asp
http://www.koreaaero.com/english/company/anti_bribery_5.asp
http://www.koreaaero.com/data_file/2_1_Compliance_Operating_Regulation.pdf
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
2
Comments

There is evidence that a designated senior executive, the company’s Chief Ethics and Compliance Officer, has
ultimate responsibility for implementing and managing the company's ethics and compliance programme. It is clear
this person has a direct reporting line to the board, which provides oversight of the programme.

Evidence

[8] Prevention Activities (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 2.asp

Compliance Control Regulations (A02-0100)

According to 13 of Article 542 of the Commercial Law of the Republic of Korea, the company has established
compliance control regulations under the authority of the Board of Directors and appointed independent legal
support officer to be subject to compliance control. The Compliance officer conducts compliance programs,
training, advice, internal audits, and report to the CEO and the board of directors on a quarterly basis.

% Activities of Compliance Officer in 2018

CATEGORY CONTENTS

- Establishment of Ethical Management System of International Standards

Systematic i ction of ISO37001
B — - Intemnal and external audits and organizational risk assessment

Performing routine audits - Routine audit for law and compliance and risk prevention

- Derive and improve risks such as enterprise legal, ethics, security, efc.

Performi Risk Assessment
g —_— - Risk management such as prohibition of solicitation, bribery, and security leaks

- Training of executive/administrator/new personnel

SR Bnehapns foi - Specialized Training by position and occupation group

Reviewing the Establishment and

Revision of Company Reguiaions Establishment and interpretation of company regulations

- Board Report (Semi-Annual)
Compliance activity report - Audit Committee Report (Quarterly)
- Critical issue (Immediate Reporting)

[10] Prevention Measure (Webpage)
Accessed 01/05/2020
http://www.koreaaero.com/english/company/anti_bribery 4.asp

Audit Regulations (E02—0000)

The company audit department consists of an organization separated from the management organization to
ensure its independence and minimum working periods as auditors for fair and stable work, Audit departments
can access information on all records of the company in order to effectively perform audit tasks, The Audit
Depariment shall immediately report and conduct audits 1o the CEO, the Audit Committee and the Board of
Directors in the event of improper conduct causing fraud or social criticism and the audit results are released for
the purpose of preventing expansion and recurrence of hazards,

Download Audit Regulation {



http://www.koreaaero.com/english/company/anti_bribery_2.asp
http://www.koreaaero.com/english/company/anti_bribery_4.asp
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CECO

J.H. Lee
Executive Vice President

Chief Ethics & Compliance
Officer

* Management diagnosis Technical diagnosis « Compliance control
« Special audit, Routine audit Export License control Ethics management
A man Y i and ~. | &
Operation of Audit anagement and tralining Legal Support
Committee Operate Export Licensa

« Managemen! of company

Control and Management regulations and manuals

Commiittee

[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data_file/2 1 Compliance Operating Regulation.pdf

[p.3] Article 6. Role

1. The Board of Directors shall determine the Compliance Operating Regulation and important matters concerning
them. In addition, the Board oversees whether the CEO faithfully reflects the decisions of the Board of Directors
and manages the compliance system effectively.

2. The CEO shall establish, maintain and operate a compliance system that conforms to the size of the Company or
the nature of its operations and supervise its operation as directed from the Standards and the Board of Directors.

3. The Compliance Officer shall establish and implement a compliance education and training program, check
compliance with the Standards, report it to the Board of Directors or the CEO.

Article 7. Appointment and Dismissal of Compliance Officer

1. CEO appoints and dismisses Compliance Officer through the resolution of the Board of Directors.
2. The CEO may dismiss the Compliance Officer if he or she has any of the following reasons:

a. In case a physical or mental disability prevents him/her from performing his/her duties.

b. In case of illicit act or violation of laws or articles of association with duties;

c. In case of loss to the Company due to negligence or on purpose.

[p.4] 3. The Compliance Officer is not dismissed during his or her term without due cause, and in the event of his
dismissal during his term, the CEO shall provide sufficient evidence to prove the reasons for dismissal in
association with paragraph 2.

4. The Compliance Officer may express his or her opinion to the Board of Directors regarding dismissal.

5. In the event that the Compliance Officer is dismissed or retired due to the expiration or resignation of his term of
office, the CEO shall promptly appoint a new Compliance Officer to maintain continuity of work.

Article 8. Requirements, Term, and Status of Compliance Officer

1. The Compliance Officer shall be appointed from among those who meet the requirements of Article 542-13 of the
Commercial Act and Article 40 of the Enforcement Decree of the same Act.

2. An auditor or a member of the Board of Audit shall not be the Compliance Officer.

3. The Compliance Officer is a full-time employee, whose term is three years but he/she

may serve a second term.



http://www.koreaaero.com/data_file/2_1_Compliance_Operating_Regulation.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Article 9. Rights and Duties of Compliance Officer

1. The Compliance Officer shall have the following rights:

a. Implementation of education and training programs on compliance

b. Regular or frequent inspection and reporting of Compliance Operating Regulation status

c. Demand for the collection and submission of information and data required for Compliance Officer to perform
his/her duties

[p.5] d. Demand for compliance on executives and employees and demands for suspension, improvement or
correction of matters deemed illegal

e. Requesting sanctions against executives and employees who violated the Compliance Operating Regulation
f. Attendance and opinions of the Board of Directors in relation to the compliance tasks

g. Conducting the leadership of the compliance organization and recommending personnel from relevant
departments

h. Other matters issued by the Board of Directors under the authority of the Compliance Officer

2. The Compliance Officer may seek advice and assistance from outside experts, if necessary.

3. The Compliance Officer shall perform due diligence with good faith and shall not divulge the proprietary
information of the Company that he/she has learned from his/her duties, not only during his/her tenure but also after
his/her retirement.

Article 10. Independent Execution of Compliance Officer

1. The Compliance Officer may report directly and in a timely manner to the Board of Directors or the CEO in
regards to his or her performance.

2. The Compliance Officer may ask the CEO to convene the Board of Directors if necessary for the reporting of
paragraph 1.

3. The Compliance Officer has a position within the Company that effectively and independently carries out support
and control compliance tasks.

4. The company shall not give disadvantage of current or past Compliance Officers for unfair personnel
management for reasons related to his/her performance.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
1
Comments

There is evidence that the company has a formal bribery and corruption risk assessment procedure that informs the
design of its anti-bribery and corruption programme.

However, the company receives a score of 1’ because there is no clear publicly available evidence that the
company reviews risk assessments on at least an annual basis with the results also reviewed at board level.

Evidence

[8] Prevention Activities (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 2.asp

Compliance Control Regulations (A02—-0100)

According to 13 of Article 542 of the Commercial Law of the Republic of Korea, the company has established
compliance control regulations under the authority of the Board of Directors and appointed independent legal
support officer to be subject to compliance control. The Compliance officer conducts compliance programs,
training, advice, internal audits, and report to the CEO and the board of directors on a quarterly basis.

¥ Activities of Compliance Officer in 2018

CATEGORY CONTENTS

- Establishment of Ethical Management System of International Standards

ic i ion of ISO37
Sy pnchn o ocRnE. Intemnal and external audits and organizational risk assessment

Performing routine audits - Routine audit for law and compliance and risk prevention

- Derive and improve risks such as enterprise legal, ethics, security, etc.

Performi Risk Ass t ~ = : i
g L. - - Risk management such as prohibition of solicitation, bribery, and security leaks

- Training of executive/administrator/new personnel

Ethics & C i Traini
A Compey iy - Specialized Training by position and occupation group

Reviewing the Establishment and

Revision of Company Regulations - Establishment and interpretation of company regulations

- Board Report (Semi-Annual)
Compliance activity report - Audit Committee Report (Quarterly)
- Critical issue (Immediate Reporting)

10
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Anti—Bribery Objective Management (DI035—03)

The company evaluates corruption risks by establishing Anti—Bribery Management Regulations and establishes
and implements targets for each department, The company awards excellent organizations by assessing the
results of activities by each department for the revitalization of anti—bribery activities.

Risk Assessment for Anti—Bribery (DI035—-01)

The company reduces risk by developing potential risks, assessing risks, and setting improvement tasks in
accordance with the procedures for evaluating anti-bribery risks. The company's overall risk is managed in
accordance with the risk management process (SOP712) for comprehensive strategy, finance, business,
security, environment, sustainability and corruption,

The anti—corruption risk assessment draws a risk priority for each organization, establishes improvement goals,
carries out continuous management, and grants incentives based on the results of the activities.

[9] Ethics Management System (Webpage)

Accessed 08/10/2019
http://www.koreaaero.com/english/company/ethical management 3.asp
Ethics management system (Application of 1S037001)

- Dedicated organization assignment - Ethics management promotion
- Appointment of compliance officer - Employees and Managers Training
- Establishing regulations for ethics - Employees and Managers Training
- Distribute employee guide books - Operation of the Cyber Reporting System
- Operation of ethics commitiee - Employees/Partners Ethical pledge
Eiakoton of arabss
- Assess risks by organization + Analyze and mitigale risks
- Periodic, annual audit - Annual activity validation
- Check compliance with accounting standards - Report to CEO / Board / Audit Commitiee
Complement the Ethics System
- Supplement the regulations

- Updale international regulations
- Participate in extemal ethics forums and benchmarking

11
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Organization for Ethics Management

KAl operates an Ethics Management Support Division consisting of a comphance team for compliance with
international regulations, a management diagnosis team for preventing business risks, and a legal team for
compliance with relevant national laws and preventing corruption 1o be a Global aerospace
Development Company

|SO37m1 FERE RS R O A R e

Anti—Bribery Management System

Certification (Sep.2018) CERTIFICATE OF
APPROVAL

KOREA AEROSPACE INDUSTRIES, LTD.

8
fml (o
o { e fi

KOREAN STANDARDS ASSOCIATION

KSA ¢
b e e o i AR

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Requlation_for_ethics and _compliance ENG.pdf

[p.10] 22.0 Risk assessment

A Compliance team shall periodically conduct risk assessment such as observation, monitoring, evaluation,
education whether the employees and third parties comply with the company’s ethics regulation and anti- corruption
laws faithfully, and shall report the results to the top management.

[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data file/2 1 Compliance Operating Regulation.pdf

[p.10] Article 21. Standards and Procedures of Validation

1. The Board of Directors shall periodically review Compliance Operating Regulation and related systems to seek
improvements on insufficient issues.

2. The Compliance Officer shall conduct self-assessment of the validity on compliance system and report the
results to the Board of Directors.

3. The Board of Directors may conduct an annual evaluation of the validity of the compliance system throughout the
Company, apart from the self-assessment of the Compliance Officer.

[p.11] 4. In assessing the validity, detailed review shall be made on the adequacy and effectiveness of the
Compliance Operating Regulation, management system of legal risks, compliance check and reporting system,
independent performance of Compliance Officer, and the penalty system for violations.

Article 22. Follow-up measures of Validation

1. The Board of Directors shall establish measures for improvement on defects based on validation results. For this,
the Board of Directors shall adhere to Compliance Officer's opinions.

2. The CEO shall implement improvement measures based on the validation results.

12
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score

2

Comments

Based on publicly available information, there is evidence that the company's ethics and compliance programme is
subject to regular audit and review. There is evidence indicating that this includes measures for continuous
improvement, supplemented by an internal audit on an annual basis. There is also evidence that high-level audit
findings are presented to the board and Audit Committee, with ownership assigned to individuals for planned
updates and improvements to the anti-bribery and corruption programme.

Evidence

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/Requlation for ethics and compliance ENG.pdf

[p.1] KAl is aware of the importance of ethics and compliance management and operates a dedicated department
to establish ethics & compliance program. We shall grow and develop a healthy corporate culture through ongoing
training, checking and improving of ethics programs.

[10] Prevention Measure (Webpage)
Accessed 01/05/2020
http://www.koreaaero.com/english/company/anti_bribery 4.asp

Audit Regulations (E02—0000)

The company audit department consists of an organization separated from the management organization to
ensure its independence and minimum working periods as auditors for fair and stable work, Audit departments
can ac yormation on all records of the company in order to effectively perform audit tasks, The Audit
Department shall immediately report and conduct audits o the CEO, the Audit Committee and the Board of
Directors in the event of improper conduct causing fraud or social criticism and the audit results are released for
the purpose of preventing expansion and recurrence of hazards,

Ethics Mar

gement

jquarters

CECO

J.H. Lee

Executive Vice President

Chief Ethics & Compliance
Officer

Support He

« Management diagnosis
+ Special audit, Routine audit

+ Operation of Audit
Commitiee

Technical diagnosis

Export License control
managemean! and training
* Operate Export Licenss
Control and Management

Commitiee

+ Compliance control
Ethics management
Legal Support

+ Management of company

regulations and manuals

13
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Internal Audit and Improvement Measures to Prevent Corruption
(DI035-05, DI035—07)

The Ethics Management Support Headquarters conducts an internal audit of the Anti—-Corruption System every
year in accordance with the procedures for internal audit and improvement measures to prevent corruption, and
conducts an investigation into the causes and effects of non—compliance to establish measures to prevent
recurrence,

[8] Prevention Activities (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 2.asp

Compliance Control Regulations (A02—-0100)

According to 13 of Article 542 of the Commercial Law of the Republic of Korea, the company has established
compliance control regulations under the authority of the Board of Directors and appointed independent legal
support officer to be subject to compliance control. The Compliance officer conducts compliance programs,
training, advice, internal audits, and report to the CEO and the board of directors on a quarterly basis.

% Activities of Compliance Officer in 2018

CATEGORY CONTENTS

- Establishment of Ethical Management System of International Standards

ic i ion of ISO37
Syl npncton o8 SCSTHI - Intemal and external audits and organizational risk assessment

Performing routine audits - Routine audit for law and compliance and risk prevention

- Derive and improve risks such as enterprise legal, ethics, security, etc.

Performing a Risk Ass t
eriorming a FISK ASSESSMENY _ Risk management such as prohibition of solicitation, bribery, and security leaks

- Training of executive/administrator/new personnel

Ethics & Compli Traini
— e —— - Specialized Training by position and occupation group

Reviewing the Establishment and

Revision of Company Reguiafions - Establishment and interpretation of company regulations

- Board Report (Semi-Annual)
Compliance activity report - Audit Committee Report (Quarterly)
- Critical issue (Immediate Reporting)

[2] Anti-bribery Policy (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

Internal Accounting Management Regulations (104—-0000)

For accurate accounting and recording, the company establishes intemal accounting management regulations
to ensure accounting transparency in accordance with the "External Audit of Stock Companies, etc. Act” of Korea,

[28] ZH AL 43| E R/ Audit Committee Regulation (Document)

Accessed 16/04/2020
http://www.koreaaero.com/data_file/COUNCIL/KAI %EA%B0%90%EC%82%ACY%EC%9C%84%EC%9B%90%ED
%9A%8C_ Y%EC%A7%81%EBUAC%B4%EA%B7%IC%UECY%A0%95.pdf

[p.7] M12Z(&]2Q))
D ZAR[H3= H|2(H3 AA RIS 2 Bt

@ H7|9I¥zl= of ZM7|E 220 7HE[SHH, £50[8t AL 3o 7HAIE & UCt
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3 YAl ol wet =AIZ FHAIBtCt

Translation:

Article 12 Meetings

1. Audit Committee consists of regular and temporary meetings.

2. Regular Audit Committee is held in February during the period of settlement of accounts, yet in case of force
majeure, shall be held in March.

3. Temporary meetings are held frequently in necessary occasions.

[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data_file/2_1 Compliance Operating_Regulation.pdf

[p.8] Article 17. Compliance Check

1. The Compliance Officer shall establish and operate a compliance check system to inspect compliance with all
employees' compliance with the Compliance Operating Regulation.

2. Compliance check performed by Compliance Officer shall be carried out on a specific legal issue once every
year.

3. The Compliance Officer may produce specific types issues by department for efficient

[p.8] compliance check, and may be required to report particular issues if necessary.

4. The Compliance Officer shall report the results of the compliance check to the Board of Directors.

5. The Compliance Officer may notify the audit or consultant if necessary while checking compliance.

[p.10] Article 21. Standards and Procedures of Validation

1. The Board of Directors shall periodically review Compliance Operating Regulation and related systems to seek
improvements on insufficient issues.

2. The Compliance Officer shall conduct self-assessment of the validity on compliance system and report the
results to the Board of Directors.

3. The Board of Directors may conduct an annual evaluation of the validity of the compliance system throughout the
Company, apart from the self-assessment of the Compliance Officer.

[p.11] 4. In assessing the validity, detailed review shall be made on the adequacy and effectiveness of the
Compliance Operating Regulation, management system of legal risks, compliance check and reporting system,
independent performance of Compliance Officer, and the penalty system for violations.

[p.11] Article 22. Follow-up measures of Validation

1. The Board of Directors shall establish measures for improvement on defects based on validation results. For this,
the Board of Directors shall adhere to Compliance Officer's opinions.
2. The CEO shall implement improvement measures based on the validation results.
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

There is evidence that the company publicly commits to investigating incidents and there is a specific procedure in
place to deal with whistleblowing cases. The company’s compliance department conducts investigations.

However, in publicly available evidence the company does not cover the whole investigation process from receipt to
final outcome. There is also no clear publicly available evidence that a central body reviews the status of all
investigations on at least an annual basis.

Evidence

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Regulation for_ethics and compliance ENG.pdf
[p.11] 25.0 Reporting on Prohibited activities and Protection of whistleblowers

In the event that an employee has knowledge that the anti-corruption acts or this regulation has been violated or is
suspected of being violated, all Employees shall be responsible for immediately reporting such information to the
Compliance Department.

The compliance department shall investigate the nature of the violation reported and the results shall be given to
the reporter. The company shall fully protect the identity of the employees who report a case of suspicion or an
actual violation and shall not give any disadvantage to them with respect to their employment. In addition, The
Company may provide appropriate rewards for employees who report cases of violations after evaluating the
contents of such reports.

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/A _04-

0100 _R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf

[p.15] Article 35 Reporting and Taking Appropriate Measure of Violation

35.1 When a member finds out about a violation of domestic or international laws or Codes of Conduct that may
cause damage to the Company, he or she shall report to the Business Ethics & Support Division Department using
the phone, e-mail, and the Internet.

[p.16] 35.2 Business Ethics & Support Division Department shall investigate the details of the report according to
the relevant procedures and reply to the informer the results, in order to ensure the identity of the informant and

keep the information secret. The Business Ethics & Support Division Department should also protect informants
from retaliation or disadvantage for reporting.

35.3 The company can give the informer proper rewards by evaluating the information.

[10] Prevention Measure (Webpage)
Accessed 01/05/2020
http://www.koreaaero.com/english/company/anti_bribery 4.asp

Cyber Reporting Regulation (E02-0100)

The company operates the reporting system and keeps the identity of the reporter confidential to protect the
informant. In addition, it is prescribed not to give any disadvantages to informant employees even if they reject
unethical behavior and cause financial losses to the company. The informer shall be notified of the results of the
investigation and the reward shall be given according to the results of the report. The report can be provided

on various channels, such as an internal intermet, external homepage, telephone, mail, and direct interview,

In addition to the personal information can be received anonymously as well as by real name
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[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data_file/2 1 Compliance Operating Regulation.pdf

[p.9] Article 18. Whistleblowing

1. The CEO may set up a whistleblowing system that can be reported directly to the Compliance Officer concerning
the employees' misconduct or unfair execution of their duties.

2. The person who receives or processes whistleblowing report shall keep a secret about the informant's personal
information and the contents of the information.

3. If an internal informant reports any wrongdoing or irregularities involving him, he or she may extenuate
circumstances in the examination of an offense, and all internal informants shall not suffer any personnel
disadvantages due to whistleblowing.

Article 19. Handling Violations

1. The Compliance Officer may notify the head of the department concerned or report the violation of the
Compliance Operating Regulation to the CEO, request appropriate measures such as suspension, improvement,
correction or sanctions, and, if necessary, may consult with the relevant department to prepare a comprehensive
response plan and make a recommendation to the CEO. However, in case of emergency, the Compliance Officer
may take necessary measures, such as the suspension, improvement, and request of correction, to the relevant
executives and employees under his/her judgment prior to the report.

2. The Company shall impose appropriate sanctions to those who violate the Compliance
[p.10] Operating Regulation commensurate with the importance of case.
3. The Compliance Officer may propose to the Board of Directors or the CEO by drawing up a plan to prevent

recurrence of the same or similar violations. Once the Prevention Plan has been decided, the Compliance Officer
shall notify the relevant department and it shall reflect the plan in related programs and policies.
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no clear publicly available evidence that the company assures itself of the quality of its internal
investigations by ensuring that staff are properly trained, implementing a system to handle complaints about the
procedure, or reviewing its procedure at least every three years.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
0
Comments

Based on publicly available information, there is no clear evidence that the company commits to report material
findings of bribery and corruption from investigations to the board. The company states that its Compliance Officer
may report violations to the company CEO, but it is not clear whether this is required. In addition, while the
company refers to potential criminal prosecution for violations of its Code of Conduct, there is no clear public
evidence that an appropriate senior individual is responsible for ensuring that the disclosure of criminal offences to
relevant authorities is evaluated and acted upon if necessary.

Evidence

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/A 04-

0100 R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf
[p.4] Article 8.0 Member Recruitment Procedure

[p.5] d) The Personnel Department shall educate members that the policy of no-tolerance, such as termination of
employment and criminal prosecution, is applied in the event of violation of the Code of Ethics.

[p.16] Article 36 Punishment of Offenders

36.1 The company shall take disciplinary measures (maximum measure to discharge and file civil/criminal charges)
against members, who violates the Code of Ethics and Compliance Laws in accordance with the employment rules
and personnel regulations, and shall maintain its zero-tolerance policy.

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Requlation for ethics and compliance ENG.pdf
[p.11] 26.0 Disciplining for Violators

The company may take disciplinary action (from a warning to termination [p.12] of employment) against an
employee who violates the ethics regulations or national laws under its employment regulations or personal policies
in addition to taking civil and criminal actions.

[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data file/2 1 Compliance Operating Regulation.pdf
[p.9] Article 18. Whistleblowing

1. The CEO may set up a whistleblowing system that can be reported directly to the Compliance Officer concerning
the employees' misconduct or unfair execution of their duties.

2. The person who receives or processes whistleblowing report shall keep a secret about the informant's personal
information and the contents of the information.

3. If an internal informant reports any wrongdoing or irregularities involving him, he or she may extenuate
circumstances in the examination of an offense, and all internal informants shall not suffer any personnel
disadvantages due to whistleblowing.

Article 19. Handling Violations

1. The Compliance Officer may notify the head of the department concerned or report the violation of the

Compliance Operating Regulation to the CEO, request appropriate measures such as suspension, improvement,
correction or sanctions, and, if necessary, may consult with the relevant department to prepare a comprehensive
response plan and make a recommendation to the CEO. However, in case of emergency, the Compliance Officer
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may take necessary measures, such as the suspension, improvement, and request of correction, to the relevant
executives and employees under his/her judgment prior to the report.

2. The Company shall impose appropriate sanctions to those who violate the Compliance
[p.10] Operating Regulation commensurate with the importance of case.
3. The Compliance Officer may propose to the Board of Directors or the CEO by drawing up a plan to prevent

recurrence of the same or similar violations. Once the Prevention Plan has been decided, the Compliance Officer
shall notify the relevant department and it shall reflect the plan in related programs and policies.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score

0

Comments

While the company publishes some data on disciplinary actions and reports received through its whistleblowing
channel, there is no clear evidence that this includes data on ethical or bribery and corruption investigations. The
company also does not publish further information on its investigations, such as the number of reports received and
number of investigations launched.

Evidence

[10] Prevention Measure (Webpage)
Accessed 01/05/2020
http://www.koreaaero.com/english/company/anti_bribery 4.asp

- Cyber Whistleblowing/Punishment Record

LEVELS 17 YEARS 18 YEARS “19 YEARS
Suggestions 38 46 67
Punishment - 3 27

Caution 2 2 4
Total reception 40 | 73
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
2
Comments

Based on publicly available information, there is evidence that the company provides an annual training module that
outlines the basic principles of the anti-bribery and corruption policy, including the whistleblowing options available
to employees. There is evidence that the training is provided to all employees in all relevant divisions and
jurisdictions.

Evidence

[8] Prevention Activities (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 2.asp

Compliance Control Regulations (A02—-0100)

According to 13 of Article 542 of the Commercial Law of the Republic of Korea, the company has established
compliance control regulations under the authority of the Board of Directors and appointed independent legal
support officer to be subject to compliance control. The Compliance officer conducts compliance programs,
training, advice, internal audits, and report to the CEO and the board of directors on a quarterly basis.

¥ Activities of Compliance Officer in 2018

CATEGORY CONTENTS

- Establishment of Ethical Management System of International Standards

Systematic inspection of ISO37001
e S one - Intemal and external audits and organizational risk assessment

Performing routine audits - Routine audit for law and compliance and risk prevention

- Derive and improve risks such as enterprise legal, ethics, security, etc.

Performi Risk Ass t
g . —— - Risk management such as prohibition of solicitation, bribery, and security leaks

- Training of executive/administrator/new personnel

Ethics & C I Traini
T " - Specialized Training by position and occupation group

Reviewing the Establishmentand _ . . . .

Rovision of Compeny Rogulal Establishment and interpretation of company regulations

- Board Report (Semi-Annual)
Compliance activity report - Audit Committee Report (Quarterly)
- Critical issue (Immediate Reporting)

All employees, including executives, are required to receive ethical training each year in accordance with the
Compliance Control Regulations. Employees also pledge to comply with domestic and foreign laws, codes of
conduct and regulations, and not to commit any corruption activities, The company provides ethical
characterization training for executives, managers, new employees, and purchasing staff considering the
characteristics of its duties other than regular training.
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% Performance of Anti—Bribery Training (2018)

SUBJECT DURATION(MONTH) PARTICIPATIONS(PEOPLE)
Anti-corruption prevention May Chief Executive/Managers(45)
Fair Trade Training May Partner management(46)
Code of Conduct June New employee in charge of MRO (30)
Fair Trade Training June Team Leaders(46)
Code of Conduct June ~ December New employees (400)
Ethics compliance education June All employees(4,205)
Export/Import Regulation June Executives(60)
Compliance legislation June Team Leaders(6)
Ethics Training September Partner company(40)
Fair Trade Act October Purchasing person(50)
Anti-use of Intemal Information October Personnel in charge of related affairs(80)
Legal education October Team Leaders(100)
Information Security Training Monthly
Industrial Safety and Health Every quarter
All employees
Improved awareness of the disabled Once a year
Sexual harassment prevention education Once a year

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/Requlation for_ ethics and compliance ENG.pdf

[p.1] KAl is aware of the importance of ethics and compliance management and operates a dedicated department
to establish ethics & compliance program. We shall grow and develop a healthy corporate culture through ongoing
training, checking and improving of ethics programs.

[p.10] Charter 6 Responsibilities of Ethics & Compliance regulations
23.0 Employee’s obligation and responsibility

All Employees shall periodically acknowledge and comply with this regulation and the department manager of the
Company shall annually provide training and consulting to department Employees to fully familiarize themselves
with the Regulation. The department manager shall be responsible for taking necessary precautionary measures to
prevent potential violations. The results of training and acknowledgment (A pledge) shall be kept as a record at the
HR systems.

[p.12] 2.0 Subject of application

The regulations shall be applied not only to all employees of the company but also to business partners who
cooperate in the interests of the company.

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/A_04-

0100 R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf
[p.15] Chapter 8 Members' Duty and Responsibility

Article 34 Members' Duty and Responsibility
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34.1 All members shall comply with this Code of Conduct as soon as they belong to the Company.
34.2 The Company Management and organizational managers are responsible for annual training and frequent
consultation to ensure that members do not violate the Code of Conduct.

[p.15] Article 37 Duty of Education

All members shall be educated at least once a year on the Code of Ethics and Conduct (Form 1), and shall make a
pledge of compliance (Form 1) to perform their duties according to ethics and law. The Company shall maintain the
educational results and records of the pledge of compliance.

[7] Management Review (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 5.asp

Corruption Perceptions Index Management

The company measures the Corruption Perceptions Index with a member survey to evaluate the performance of
anti—corruption activities. In order to raise awareness of the company’s management policy and anti—corruption
standards to its members, the anti—corruption awareness index continues to rise every year as the chart shown

below,
Degree of training in Degree of recognition of | believe there is an unfair
anti—corruption policy anti—corruption standards sector in the company

71.1%
66.3%

62.6%
426%
158%
9.8%

[9] Ethics Management System (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/ethical management 3.asp

Ethics management system (Application of 1IS037001)

Ethics
Estabishment of management
ethics system
Preventive Evaluation of
Activity analysis
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[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data file/2 1 Compliance Operating_Regulation.pdf

[p.7] 1. The Compliance Officer designs and implements specific and systematic compliance education and training
programs to ensure that all employees can proactively identify and properly deal with legal risks associated with
their tasks.

2. The Compliance Officer shall provide at least a certain amount of follow-up training for all employees every year.
a. Regulatory compliance education: Regulatory education for all employees

b. Compliance education when hiring: Compliance education for new employees should be conducted before job
placement

c¢. Special education: compliance education provided by Compliance Officer for departments that are expected to be
at high legal risk or require training.

3. The Compliance Officer may conduct compliance education under the paragraph 2 by means of "Online-
education” using information technology.

4. The Compliance Officer shall evaluate the effectiveness and validity of the compliance education and training
programs and conduct a survey on the improvement if necessary.

5. The Compliance Officer may operate a consulting system for employees who are highly exposed to occupational
legal risks, which separates from the education and training programs.

25


http://www.koreaaero.com/data_file/2_1_Compliance_Operating_Regulation.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
2
Comments

Based on publicly available information, there is evidence that the company tailors its anti-bribery and corruption
training programme to the different levels of risk facing employees in different roles, with specific reference to the
categories of employees referred to in the question. There is evidence that employees working in high risk positions
are required to refresh their training on at least an annual basis.

Evidence

[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data file/2 1 Compliance Operating Regulation.pdf

[p.7] 1. The Compliance Officer designs and implements specific and systematic compliance education and training
programs to ensure that all employees can proactively identify and properly deal with legal risks associated with
their tasks.

2. The Compliance Officer shall provide at least a certain amount of follow-up training for all employees every year.
a. Regulatory compliance education: Regulatory education for all employees

b. Compliance education when hiring: Compliance education for new employees should be conducted before job
placement

c. Special education: compliance education provided by Compliance Officer for departments that are expected to be
at high legal risk or require training.

[8] Prevention Activities (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 2.asp

Compliance Control Regulations (A02-0100)

According to 13 of Article 542 of the Commercial Law of the Republic of Korea, the company has established
compliance control regulations under the authority of the Board of Directors and appointed independent legal
support officer to be subject to compliance control. The Compliance officer conducts compliance programs,
training, advice, internal audits, and report to the CEO and the board of directors on a quarterly basis.

26


http://www.koreaaero.com/data_file/2_1_Compliance_Operating_Regulation.pdf
http://www.koreaaero.com/english/company/anti_bribery_2.asp

Defence Companies Index (DCI) 2020

e TRANSPARENCY
INTERNATIONAL

Defence & Security

¥ Activities of Compliance Officer in 2018

CATEGORY

Systematic inspection of ISO37001

Performing routine audits

Performing a Risk Assessment

Ethics & Compliance Training

Reviewing the Establishment and
Revision of Company Regulations

Compliance activity report

All employees, including executives, are required to receive ethical training each year in accordance with the
Compliance Control Regulations, Employees also pledge to comply with domestic and foreign laws, codes of
conduct and regulations, and not to commit any corruption activities, The company provides ethical
characterization training for executives, managers, new employees, and purchasing staff considering the
characteristics of its duties other than regular training.

% Performance of Anti—Bribery Training (2018)

SUBJECT
Anti-corruption prevention
Fair Trade Training
Code of Conduct
Fair Trade Training
Code of Conduct
Ethics compliance education
Export/Import Regulation
Ethics Training
Fair Trade Act
Anti-use of Intemal Information
Legal education
Information Security Training
Industrial Safety and Health

Improved awareness of the disabled

Sexual harassment prevention education

CONTENTS

- Establishment of Ethical Management System of International Standards
- Intemal and external audits and organizational risk assessment

- Routine audit for law and compliance and risk prevention

- Derive and improve risks such as enterprise legal, ethics, security, etc.
- Risk management such as prohibition of solicitation, bribery, and security leaks

- Training of executive/administrator/new personnel

- Specialized Training by position and occupation group

- Establishment and interpretation of company regulations
- Board Report (Semi-Annual)

- Audit Committee Report (Quarterly)
- Critical issue (Immediate Reporting)

DURATION(MONTH) PARTICIPATIONS(PEOPLE)
May Chief Executive/Managers(45)
May Partner management(46)
June New employee in charge of MRO (30)
June Team Leaders(46)
June ~ December New employees (400)
June All employees(4,205)
June Executives(60)
June Team Leaders(6)
September Partner company(40)
October Purchasing person(50)
October Personnel in charge of related affairs(80)
October Team Leaders(100)
Monthly
Every quarter
All employees
Once a year

Once a year
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
2
Comments

Based on publicly available information, there is evidence that the company reviews its anti-bribery and corruption
communications and personnel training programme through staff surveys. There is also evidence indicating that the
company conducts reviews on an annual basis and that the results are used to update the company's anti-bribery
and corruption programme.

Evidence

[7] Management Review (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 5.asp

Corruption Perceptions Index Management

The company measures the Corruption Perceptions Index with a member survey to evaluate the performance of
anti—corruption activities, In order to raise awareness of the company’s management policy and anti~corruption
standards to its members, the anti—corruption awareness index continues 1o rise every year as the chart shown
below,

Degree of training in Degree of recognition of | believe there is an unfair
anti—corruption policy anti—corruption standards sector in the company

71.1%

66.3%

[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data file/2 1 Compliance Operating Regulation.pdf

[p.7] 4. The Compliance Officer shall evaluate the effectiveness and validity of the compliance education and
training programs and conduct a survey on the improvement if necessary.

[p.10] Article 21 Standards and Procedures of Validation

1. The Board of Directors shall periodically review Compliance Operating Regulation and related systems to seek
improvements on insufficient issues.

2. The Compliance Officer shall conduct self-assessment of the validity on compliance system and report the
results to the Board of Directors.

3. The Board of Directors may conduct an annual evaluation of the validity of the compliance system throughout the
Company, apart from the self-assessment of the Compliance Officer.

[p.11] 4. In assessing the validity, detailed review shall be made on the adequacy and effectiveness of the
Compliance Operating Regulation, management system of legal risks, compliance check and reporting system,
independent performance of Compliance Officer, and the penalty system for violations.

Article 22 Follow-up measures of Validation

1. The Board of Directors shall establish measures for improvement on defects based on validation results. For this,
the Board of Directors shall adhere to Compliance Officer's opinions.

2. The CEO shall implement improvement measures based on the validation results.

Question
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3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
1
Comments

There is some evidence that the company’s incentive schemes for employees incorporate ethical principles. The
company indicates that it incentivises its employees to comply with its ethics programme and report violations of its
ethics policies.

However, in publicly available evidence, the company provides limited details on how it rewards this behavior or
structures its incentives. It is also unclear whether the company uses financial rewards in high risk departments to
incentivise sales and, if so, whether these rewards must be proportionate to the employee’s salary.

Evidence

[7] Management Review (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery 5.asp

Anti—Bribery Executive Review (DI035-06)

The CEO of the company assessas the Anti—-Bribary Managament System through its managemeant goals, ethics
management prevention activities, and effectiveness reviews, The results of the management review are reported
guarterdy to the Board of Directors and the Audit Committes in accordance with the procedunes set forth in the
Regulations for Operation of the Boanrd (A02-0000), Compliance Control (A02=-0100), Audit Committes
{C06—0000), Ethics & Compliance (A04—0000) and Ethics Commitiee (C03—0000).

CED shall select outstanding Divisions or confributors who faithfully comply with compliance activities every year
who devoted in preventing and reducing damages to the Company and reflect them as a reward or promotion,

[27] Compliance Operating Regulation (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data file/2_1 Compliance_Operating_Regqulation.pdf
[p.11] Article 23. Reward for Executives and Employees

The Compliance Officer may propose a reward or promotion for those who faithfully comply with Compliance
Operating Regulation to prevent or reduce damages of the Company.

[10] Prevention Measure (Webpage)
Accessed 01/05/2020
http://www.koreaaero.com/english/company/anti_bribery 4.asp

Cyber Reporting Regulation (E02-0100)

The company operates the reporting system and keeps the identity of the reporter confidential to protect the
informant. In addition, it is prescribed not to give any disadvantages to informant employees even if they reject
unethical behavior and cause financial losses to the company. The informer shall be notified of the results of the
investigation and the reward shall be given according to the results of the report. The report can be provided
on various channels, such as an internal internet, external homepage, telephone, mail, and direct interview,

In addition to the personal information can be received anonymously as well as by real name,
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score
1
Comments

The company makes a public commitment to protecting whistleblowers even when it might result in a loss of
business. However, there is no evidence that the company assures itself of its employees’ confidence in this
statement through anonymised surveys or other clearly stated means.

Evidence

[10] Prevention Measure (Webpage)
Accessed 01/05/2020
http://www.koreaaero.com/english/company/anti_bribery 4.asp

Cyber Reporting Regulation (E02—-0100)

The company operates the reporting system and keeps the identity of the reporter confidential to protect the
informant. In addition, it is prescribed not to give any disadvantages to informant employees even if they reject
unethical behavior and cause financial losses to the company. The informer shall be notified of the results of the
investigation and the reward shall be given according to the results of the report. The report can be provided
on various channels, such as an internal internet, external homepage, telephone, mail, and direct interview,

In addition to the personal information can be received anonymously as well as by real name,

[6] Code of Conduct for Ethics and Complaince (Document)

Accessed 16/04/2020

http://www.koreaaero.com/data_file/ETHICS PDF/A_04-

0100 _R7 Code of Conduct for Ethics & Compliance ENG 191104.pdf

[p.15] Article 35 Reporting and Taking Appropriate Measure of Violation

35.1 When a member finds out about a violation of domestic or international laws or Codes of Conduct that may
cause damage to the Company, he or she shall report to the Business Ethics & Support Division Department using
the phone, e-mail, and the Internet.

35.2 Business Ethics & Support Division Department shall investigate the details of the report according to the
relevant procedures and reply to the informer the results, in order to ensure the identity of the informant and keep
the information secret. The Business Ethics & Support Division Department should also protect informants from
retaliation or disadvantage for reporting.

35.3 The company can give the informer proper rewards by evaluating the information.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
1
Comments

Based on publicly available information, there is evidence that the company has a policy of non-retaliation against
both whistleblowers and employees who report bribery and corruption incidents. There is evidence indicating that
this commitment extends to business partners of the company.

However, there is no evidence that the company assures itself of its employees’ confidence in this commitment
through surveys, usage data or other clearly stated means.

Evidence

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/A _04-

0100 _R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf

[p.15] 35.2 [...] The Business Ethics & Support Division Department should also protect informants from retaliation
or disadvantage for reporting.

[p.16] Article 36 Punishment of Offenders

36.1 The company shall take disciplinary measures (maximum measure to discharge and file civil/criminal charges)
against members, who violates the Code of Ethics and Compliance Laws in accordance with the employment rules
and personnel regulations, and shall maintain its zero-tolerance policy.

36.2 In the event that a member is charged with fines or damages for civil or criminal penalties in violation of this
regulation and related laws, the Company shall not be responsible for the member in any case, and the member
shall not be reimbursed from the Company for the fines and other damages.

36.3 The Company shall not impose penalties such as claims for damages or disciplinary measures on its members
even if the Company has been injured by the Company by refusing to engage in fraud or corruption.

[11] Cyber Reporting Center (Webpage)
Accessed 08/10/2019
https://www.koreaaero.com/english/company/ethical management _4.asp

Whistleblower Protection

The information shall be reported with your legal name.

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/Requlation for ethics and compliance ENG.pdf

[p.1] 4. We shall immediately report violations at the helpline-center when found, and the company shall fully protect
the identity of the internal Whistleblower.

[p.11] 25.0 Reporting on Prohibited activities and Protection of whistleblowers

In the event that an employee has knowledge that the anti-corruption acts or this regulation has been violated or is
suspected of being violated, all Employees shall be responsible for immediately reporting such information to the
Compliance Department.
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The compliance department shall investigate the nature of the violation reported and the results shall be given to
the reporter. The company shall fully protect the identity of the employees who report a case of suspicion or an
actual violation and shall not give any disadvantage to them with respect to their employment. In addition, The
Company may provide appropriate rewards for employees who report cases of violations after evaluating the
contents of such reports.

[p.12] 2.0 Subject of application

The regulations shall be applied not only to all employees of the company but also to business partners who
cooperate in the interests of the company.

[10] Prevention Measure (Webpage)
Accessed 01/05/2020
http://www.koreaaero.com/english/company/anti_bribery 4.asp

Cyber Reporting Regulation (E02—-0100)

The company operates the reporting system and keeps the identity of the reporter confidential to protect the
informant. In addition, it is prescribed not to give any disadvantages to informant employees even if they reject
unethical behavior and cause financial losses to the company, The informer shall be notified of the results of the
investigation and the reward shall be given according to the results of the report. The report can be provided
on various channels, such as an internal internet, external homepage, telephone, mail, and direct interview,

In addition to the personal information can be received anonymously as well as by real name.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
2
Comments

Based on publicly available information, there is evidence that the company has whistleblowing and advice
channels, including anonymous and confidential channels. The channels are available to all employees and there is
evidence indicating that they are also open to business partners of the company.

Evidence

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/A 04-

0100 R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf
[p.2] Article 2.0 Application

The scope of this Code shall apply to members of subsidiaries and affiliated companies, including members of the
Company, and also to the trading lines.

[p.15] Article 35 Reporting and Taking Appropriate Measure of Violation

35.1 When a member finds out about a violation of domestic or international laws or Codes of Conduct that may
cause damage to the Company, he or she shall report to the Business Ethics & Support Division Department using

the phone, e-mail, and the Internet.
[p.21] Form 2 Code of Practice for Ethics between Trading Lines

vows to comply with the following while maintaining a contractual relationship with KAl in accordance with the
Faithful Office:

[...] 3. In the event that we receive a request for corruption from KAl members, we will report it to KAl Reporter
Center (www.koreaaero.com) to establish a transparent and sound transaction relationship.

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Requlation for ethics and compliance ENG.pdf
[p.1] Ethics & Compliance Policy

Korea Aerospace Industry (hereinafter “KAl or Company”) has established “Ethics & Compliance Policy” to grow a
respected and trusted company based on the transparent and clean culture. This policy will be used to conduct the
standard of our actions and judgments.

[.]

2. We shall deal fairly and transparently with all business associates such as customers, suppliers, partners and
agencies and shall not deal improper advantages and bribery.

[.]

4. We shall immediately report violations at the helpline-center when found, and the company shall fully protect the
identity of the internal Whistleblower.
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[p.11] 25.0 Reporting on Prohibited activities and Protection of whistleblowers

In the event that an employee has knowledge that the anti-corruption acts or this regulation has been violated or is
suspected of being violated, all Employees shall be responsible for immediately reporting such information to the
Compliance Department.

The compliance department shall investigate the nature of the violation reported and the results shall be given to
the reporter. The company shall fully protect the identity of the employees who report a case of suspicion or an
actual violation and shall not give any disadvantage to them with respect to their employment. In addition, The
Company may provide appropriate rewards for employees who report cases of violations after evaluating the
contents of such reports.

[p.12] 2.0 Subject of application

The regulations shall be applied not only to all employees of the company but also to business partners who
cooperate in the interests of the company.

[10] Prevention Measure (Webpage)
Accessed 01/05/2020
http://www.koreaaero.com/english/company/anti_bribery 4.asp

Cyber Reporting Regulation (E02—0100)

The company operates the reporting system and keeps the identity of the reporter confidential to protect the
informant. In addition, it is prescribed not to give any disadvantages to informant employees even if they reject
unethical behavior and cause financial losses to the company, The informer shall be notified of the results of the
investigation and the reward shall be given according to the results of the report. The report can be provided
on various channels, such as an internal internet, external homepage, telephone, mail, and direct interview,

In addition to the personal information can be received anonymously as well as by real name.

[11] Cyber Reporting Center (Webpage)
Accessed 08/10/2019
https://www.koreaaero.com/english/company/ethical management 4.asp

Cyber Reporting Center

Reporting Unethical Behavior

Whistleblower Protection

The information shall be reported with your legal name.
How to Report

Business Audit & Improvement Team
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Cyber Report Now

The response of your report will be
provided as soon as possible via
e-mail or telephone upon your
request after verifying the facts.

Consultation on Sexual
Harassment, Bullying in
Workplace, and other concerns

Consultation on
Ethics & Compliance,
Compliance Support

- Person in charge : Head of Human Resources Management Team
- Phone : +82-55-851-28E5
- Email : shpark@ koreaaero.com

- Division in charge : Head of Legal Affairs Team(Compliance Officer)
- Phone : +82-56-851-1017
- Emall : sc44.ubk @ koreaaero.com
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

Based on publicly available information, there is evidence that the company has a policy which covers actual
conflicts of interest. The policy covers employee relationships and other employment. There is evidence the policy
applies to all employees and board members.

However, in publicly available evidence, the company does not refer to potential or perceived conflicts, nor does it
clearly cover conflicts associated with financial interests and government relationships.

Evidence

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/A_04-

0100 R7 Code of Conduct for Ethics & Compliance ENG 191104.pdf

[p.2] Article 1.0 Purpose

The following Code of Conduct for Ethics (COC) shall be followed by members of the Company in performing their
duties on a basis that is required both internally and externally under the provisions of the Code of Ethics.

Article 2.0 Application
The scope of this Code shall apply to members of subsidiaries and affiliated companies, including members of the
Company, and also to the trading lines.

[p.4] Article 8.0 Member Recruitment Procedure

8.1 In order to carry out the recruitment of members in a transparent and fair manner, the following paragraphs shall
be observed:
a) A member shall not exercise unfair influence, such as ordering his or her family or relatives to be hired.

[p.11] Article 23 Restrictions on Sideline activities

23.1 Since a member is obliged to do his or her best in the Company, he or she shall not engage in double or side-
work that may interfere with the company's operations as described in the following paragraphs.

a) Double employment (including part time) as a member of another company, or an actual operation of a company,
even if it is under the name of another person, such as a family member.

b) Violation of the law by lending technical certificates to another company at random.

23.2 In the event of a need for a double-time or a side job, such as for help in a job or for enhancing the company's
image, the Head of Department and Personnel Department should be approved in advance. (Except the Company
approval for concurrent businesses that do not involve services, such as property rental business registration)

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Requlation for ethics and compliance ENG.pdf
[p.9] 20.0 Employment procedures
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[]

The company shall not provide improper preferential hiring and improper treatment to an employee during working.

[2] Anti-bribery Policy (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

Code of Conduct (A 04-0100)

The Code of Conduct is applicable not only to executives and employees, but also to the Board of Directors,
related companies, business partners, and trading contractors, Under the Code of Conduct, all employees
involved in the Company shall comply with the Company's regulations for transparent management and fair
business, including the Korea Anti—Corruption Act, the Fair Trade Act, the Labor Standards Act, the U.S. Foreign
Corrupt Practices Act and the U.K. Anti—bribery Act etc... In addition, the company applies zero tolerance
principle, even if an act is done by social practice, in the event of violation of laws and regulations,

[.]

5) Conflict of Interest

Employees cannot conclude voluntary contract with companies operated by someone, who is associated with
conflicts of interest, If a company, subject to conflict of interest, has made a bid, the related employee will not
be able to participate in the evaluation or review of the contract, In addition, when an employee finds out about
the bidding of a private stakeholder, he or she shall report the bidding to the respective department manager
immediately, and the manager of the department shall exclude the members from the relevant work and keep
the relevant records.

Regulations for Employment Management (FO1-1400)

The new personnel shall be recruited after screening disqualification status from defense project and restriction
from employment of civil servants in accordance with the National Civil Service Act, the Defense Industry Security
Act, and the ethics committee of public officials, In addition, the company conducts blind interviews to exclude
conflicts of interest, such as schools, regions, and relatives, for fair and transparent recruitment, Personnel, who
are confirmed to be employed, shall understand and agree to comply with the company'’s ethics compliance
policy and pledge to be hired and prosecuted in the event of violation of national laws and regulations,
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score
1
Comments

Based on publicly available information, there is some evidence that the company has procedures in place to deal
with conflicts of interest in certain instances.

However, the evidence is incomplete regarding a broader policy or set of procedures in place to identify, declare
and manage conflicts of interest, including actual, potential and perceived conflicts, across all areas of its
operations.

Evidence

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/A_04-

0100 R7 Code of Conduct for Ethics & Compliance ENG 191104.pdf

[p.5] e) In the event of a personal interest between an employment auditor and an applicant, the employment
auditor shall report it to the Director of Personnel and the Director of Personnel shall exclude the employee from the
reviewer and record and maintain the information.

[p.11] Article 23 Restrictions on Sideline activities

[.]

23.2 In the event of a need for a double-time or a side job, such as for help in a job or for enhancing the company's
image, the Head of Department and Personnel Department should be approved in advance. (Except the Company
approval for concurrent businesses that do not involve services, such as property rental business registration).

[p.12] Article 26 Restrictions on Contracts with Private Stakeholders

26.1 Job-related persons shall not enter into a private contract directly with a company operated by a private
stakeholder.

26.2 If a company operated by a private stakeholder has submitted a bid, the interested member shall not
participate in the review or evaluation of the contract. If a stakeholder's bid is known, he or she shall report it
voluntarily to the head of the responsible team, and the head of the responsible team shall temporarily exclude the
member from the related work and maintain the records.

2] Anti-bribery Policy (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

5) Conflict of Interest

Employees cannot conclude voluntary contract with companies operated by someone, who is associated with
conflicts of interest. If a company, subject to conflict of interest, has made a bid, the related employee will not
be able to participate in the evaluation or review of the contract, In addition, when an employee finds out about
the bidding of a private stakeholder, he or she shall report the bidding to the respective department manager
immediately, and the manager of the department shall exclude the members from the relevant work and keep
the relevant records,
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
1
Comments

Based on publicly available information, there is some evidence that the company conducts some screening of civil
servants before employment. However, there is no evidence that the company has a specific policy regulating the
employment of current or former public officials.

Evidence

[2] Anti-bribery Policy (Webpage)
Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

Regulations for Employment Management (FO1-1400)

The new personnel shall be recruited after screening disqualification status from defense project and restriction
from employment of civil servants in accordance with the National Civil Service Act, the Defense Industry Security
Act, and the ethics committee of public officials, In addition, the company conducts blind interviews to exclude
conflicts of interest, such as schools, regions, and relatives, for fair and transparent recruitment, Personnel, who
are confirmed to be employed, shall understand and agree to comply with the company'’s ethics compliance
policy and pledge to be hired and prosecuted in the event of violation of national laws and regulations.

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/A 04-

0100 R7 Code of Conduct for Ethics & Compliance ENG 191104.pdf

[p.4] Article 8.0 Member Recruitment Procedure

8.1 In order to carry out the recruitment of members in a transparent and fair manner, the following paragraphs shall
be observed:

a) A member shall not exercise unfair influence, such as ordering his or her family or relatives to be hired.

b) Before hiring personnel, the Human Resources Department should identify whether they are subject to
employment restrictions, such as cases of violations in ethics, compliance and security, and whether they are
legitimate or not.

[p.5] c) Members shall understand and agree to comply with the Company's ethics compliance policy before
establishing an employment contract (Form 1. Use of the Code of Ethics and Compliance).

d) In the event of a personal interest between an employment auditor and an applicant, the employment auditor
shall report it to the Director of Personnel and the Director of Personnel shall exclude the employee from the
reviewer and record and maintain the information.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
2
Comments

There is evidence that the company publishes a statement that it does not enter into contractual relationships with
current or serving politicians in the conduct of business.

Evidence

[32] Anti-Bribery Transparent Business — Updated Feb 2021 (Webpage)

Accessed 05/02/2021

https://www.koreaaero.com/EN/Sustainability/AntiBribery.aspx

Regarding contract/serving politicians

As a defense company, KAI do not make any contractual relationship with politicians. Not only politicians but also
those who were in public office cannot sign with the company and there are restrictions on contracting even after
they retire from work. When meeting a member of the National Assembly, politicians, officials, governors, the
company follows the guideline set by The Improper Solicitation and Graft Act. When serving food, it is not allowed
to provide food costs more than $30. In case of gift, it is $50. If the company is the host in the event, food and gift in
total shall not exceed $50.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
2
Comments

Based on publicly available information, the company publishes a clear statement that it prohibits corporate political
contributions. There is evidence to indicate that this policy applies to donations of any kind, and that it applies to all
employees and divisions across the group.

Evidence

[2] Anti-bribery Policy (Webpage)

Accessed 08/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp
Code of Conduct (A 04-0100)

[.]

4) Limit of Contributions

The company does not allow political donations in accordance with the company's Contribution Regulation
(105—-0000). In case of charity donation, the compliance officer shall check for status of violation and approved
by the board of directors before the final execution carries out,

[12] Ethical Management (Webpage)

Accessed 09/10/2019
http://www.koreaaero.com/english/company/ethical management 2.asp
Code of Conduct for Ethics & Compliance

[..]

6. Donation

- Donations 10 politics related are not alowed, and charitable giving shall only take place within registered national
institution,

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/A 04-

0100 R7 Code of Conduct for Ethics & Compliance ENG 191104.pdf
[p.10] Article 21 Limit of Donations

Donations related to politics in the name of the Company are not allowed, and donations to charities should also be
made to identify the following issues and carried out in accordance with the donation rules [...].

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/Requlation for_ethics and compliance ENG.pdf
[p.8] 17.0 Political Participation

All employees shall take notice of political activities such as:
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17.1 Employee’s political participation and representation are respected. However, It should not be misunderstood
as the company’s political opinion.
17.2 The Company prohibits illegal contributions, funds or services, directly or indirectly, to political parties or

candidates.
17.3 The Company prohibits using organizations and goods including employee work time for political purposes

within the company.
[p.9] 19.0 Limitations of providing and receiving anything of value

All employees shall not directly or indirectly provide, receive, suggest, promise, approve any gratuities, bribery,
kickbacks, gifts, business courtesies, hospitality, travel expenses, facilitating payments, political contributions or
lecture fees etc. to or from a client or other third party in order to acquire improper profits. Nevertheless, providing
and receiving activity of value in work shall be allowed within “Practice Standards for ethics and compliance (A -04-
01)” or the code of conduct or the law in each company or country.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
N/A
Comments

The company states that it does not make political contributions and therefore it is exempt from scoring on this
question.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
1
Comments

Based on publicly available information, there is evidence that the company has a policy covering both charitable
donations and sponsorships. The company’s policy includes specific criteria and procedures for donations.
However, the company receives a score of ‘1’ because there is no evidence that it publishes full details of its
charitable donations, such as name, amount and country of each recipient entity.

Evidence

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 09/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/A 04-

0100 R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf

[p.8] Article 16 Payment of Offering for Events

16.1 The sponsorship of cash, wreaths, goods, and transportation shall not be provided for the Company events
such as picnic, and sports competition. If money and other goods are received, it shall be returned immediately.
16.2 A Trading lines should not be present at events such as departmental units or unofficial clubs except official
events (such as Foundation Day Anniversary) of the company and headquarters.

[p.9] 16.3 An event-related notice shall not be made to a trading company as follows:

a) Requiring posting on in-house bulletin boards of trading companies.

b) Delivering an unauthorized event notice to the Company to the trading line.

16.4 When an event is made to a trading line, it shall be notified that it does not accept any consignment items so
that receiver does not feel discomfort.

16.5 In the name of the Company or its representative, the General Affairs Department shall take actions when a
wreath within the allowable range of "No Corruption Claims Act" is provided to a trading line.

[p.10] Article 21 Limit of Donations

Donations related to politics in the name of the Company are not allowed, and donations to charities should also be
made to identify the following issues and carried out in accordance with the donation rules:

21.1 Whether a charity is a legitimate organization (A legal donor organization registered with a state agency or
designated donor organization.)

21.2 Whether the charitable giving is of a political nature or does not exceed the limit of the law
21.3. Whether donations from charities are not used as channels for money laundering

[5] Regulation for Ethics & Compliance (Document)

Accessed 08/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Requlation for ethics and compliance ENG.pdf
[p.4] 6.0 Social Contribution

The company shall pursue cooperative developments with the local community based on our role and obligations.
6.1 The company shall create employment opportunities from management activities of the corporate sustainability
and fulfill responsibilities and obligations by the payment of taxes.

6.2 The company shall encourage wholesome corporate social responsibility and active participation in community
service, disaster relief and enlightenment of society.

6.3 The company shall perform social responsibility and strive for the area of development.

[2] Anti-bribery Policy (Webpage)
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Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp
Code of Conduct (A 04-0100)

[..]

4) Limit of Contributions

The company does not allow political donations in accordance with the company’s Contribution Regulation
(105—-0000). In case of charity donation, the compliance officer shall check for status of violation and approved
by the board of directors before the final execution carries out,

[12] Ethical Management (Webpage)

Accessed 09/10/2019
http://www.koreaaero.com/english/company/ethical management 2.asp
Ethics & Compliance Policy

05

Social contribution
activities
The company will pursue
harmonious development
with the local community
and faithfully fulfill
its roles and duties,

[...]
Code of Conduct for Ethics & Compliance
[...]
3. Supporting event
- Employees must not be provided with cash, garlands, or other items for company events such as picnics, sports, elc.

[..]

6. Donation

—Donations 1o politics related are not allowed, and charitable giving shall only take place within registered national
institution,

[4] Mission (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/mission.asp

Social responsibility

Being a social being, KAl seeks out maximizing the profit and at the same time should comply with
corporate ethics, make every effort for Win-Win business development with partners, and ultimately
carry out its social contribution activities in proactive manner
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[14] Social Responsibility (Webpage)

Accessed 09/10/2019
http://www.koreaaero.com/english/company/social responsibility.asp
= Social Responsibility

Korea Aerospace Industries LTD. strives to make a
healthy society in which everyone lives altogether by
practicing sharing pleasure and sharing happiness to
perform its social responsibilities and create the ample
future of mankind.

ymmanding officer

) 2. Support for establishing an innovative system

bl ng 1 slon of t agreaments for innovativ
pport

y and promot f t task

&ar

Social

contribution
"
Knowledge
donation

KAl Social Service Organization Support for education for vendors

1. Support for welfare 1. Beef-up of vendor's innovative abilities

Support f fe and self-relia f the disadvantaged
Support f ag
sharing relay (bread
heating Kkit, et

fort endor presentative

2. Enhancement of the vendor's technological
abilities

Talent donation (performar portrait of the

jeceased-taking ultivation of professional technc

2. Culture/environment volunteering activity

ef-up of the expedite system and infrast

3. Education support
Talent training la p prograr
Sponsoring fo irer

4. Global overseas volunteering

Aviation Camp

KAI Social Service Organization

Aviation Camp Innovative support for the military
1. Operation of an experience learning hall 1. Implementation of innovative change education
t act terad peration tt a8 course for the army, navy and
alr 1orc
and student beneficiarie mplementation of | vative sf al lectu

Jy manpow
icture
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Support for the military's innovative activities

Support for vendor's education

[29] Welfare Organization Sponsorship (Webpage)
Accessed 04/05/2020

http://kaisocialservices.com/kor/index.php?pCode=periodicsup

h A7|218
R 2772 Ao R H7IHel U BAES 2

- OIS 2| HE, S2|7|2/A Chzst HE] 2321 =8

- A2 S22 5t 22 220712, AYo| g9t 2271 HH =4

TE =2|7| 2o Th= A3 AIHAIZ]
- 77 gk
SR 10
- F 3u0t9)
CASSY SR SR AR Sassy SR0EME 7k geigtel
OFs=A| 4 SBMZEE CMSOHE AR EAEHEE, 11 Of% 502k
253 )
ChEsiue QFZ%M CHE SIS TAIHE (A A|F), AFHA| LSt 7 IS4E (X 5
=)
s 21 - -
Translation :

ih Regular support

&1 Reqular sponsorship and volunteer activities for welfare centers

- Sponsored 23 child welfare centers, welfare institutions / foundations, and multicultural centers

- Sponsored by selected welfare institutions and poorly supported welfare institutions in cooperation with local government welfare

division Welfare Institution Status Count Subsidy When to apply

= Lunar New Year 3
Hapsimwon, Samsowon, Shin Aewon, Senior Welfare Center, Jinju
Welfare Center, Happy House, House Opening Tomorrow, Sacheon 10
Self-Support Center, Lifelong School, Disabled Welfare Center

million won
Welfare Foundation

= Chuseok 2 million
won

6 million wo
Durre Study Room, Heavenly Hope Study Room, Changdae Study R n per year
Child welfare centar oom, Duryang Study Room, Ark Children's Center, Dream Sam's Stu 11 500,000 won per
dy Room, CMS Children’s Center, Hosanna Group Home, Magpie N month
est, Sichuan Youth Training Center, Golden Wagon (Sancheong)
Multicultural Center Sacheon City Multicultural Integration Support Center (Sacheon Are 3 May lump sum (Wo

a), Sacheon City Multicultural Family Center (Samcheonpo Area) rld People’s Day)
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
1
Comments

There is evidence that the company publishes a statement to indicate that it does not engage in lobbying activities
or employ lobbyists in the conduct of business, in accordance with relevant laws in Korea.

The company receives a score of ‘1’ because it is not clear from publicly available information whether this
approach also applies to any lobbing activities conducted in other jurisdictions. There is no publicly available
evidence that the company publishes a clear policy to regulate its lobbying activities in other jurisdictions, nor does
it publish a statement to indicate that it does not lobby outside Korea.

Evidence

[32] Anti-Bribery Transparent Business — Updated Feb 2021 (Webpage)

Accessed 05/02/2021

https://www.koreaaero.com/EN/Sustainability/AntiBribery.aspx

Regarding the Lobby

According to The Improper Solicitation and Graft Act in ROK, the company does not support or work with lobbyists
whose nationality does not only include Korean but foreign, nor is involved in any lobbying. The company is well
aware that lobbying is strictly illegal and does not attempt in contacting lobbyists in any way.

[2] Anti-bribery Policy (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

1) Political and Lobbying Activities

The Republic of Korea strictly restricts the provision of solicitation (lobbies) and money to government officials
and joumnalists under the Korea Anti—Corruption Act. Also the company strictly restricts political and soliciting
(lobbies) activities of executives and employees in accordance with the company Regulation for Ethics and
Compliance (A 04-0000).

[5] Regulation for Ethics & Compliance (Document)

Accessed 09/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Requlation_for_ethics and _compliance ENG.pdf

[p.1] Ethics & Compliance Policy

Korea Aerospace Industry (hereinafter “KAl or Company”) has established “Ethics & Compliance Policy” to grow a
respected and trusted company based on the transparent and clean culture. This policy will be used to conduct the
standard of our actions and judgments.

[.]

2. We shall deal fairly and transparently with all business associates such as customers, suppliers, partners and
agencies and shall not deal improper advantages and bribery.

[p.8] 17.0 Political Participation

All employees shall take notice of political activities such as:

17.1 Employee’s political participation and representation are respected. However, It should not be misunderstood
as the company’s political opinion.

17.2 The Company prohibits illegal contributions, funds or services, directly or indirectly, to political parties or
candidates.

17.3 The Company prohibits using organizations and goods including employee work time for political purposes
within the company.

[p.12] 2.0 Subject of application
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The regulations shall be applied not only to all employees of the company but also to business partners who
cooperate in the interests of the company.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
N/A
Comments

There is evidence that the company publishes a statement to indicate that it does not engage in lobbying activities
or employ lobbyists in the conduct of business, in accordance with relevant laws in Korea. Since this statement
applies to the main jurisdiction in which the company operates, it is exempt from scoring on this question; though it
is noted that it is not clear from publicly available information whether the company conducts lobbying in other
jurisdictions outside of Korea.

Evidence

[32] Anti-Bribery Transparent Business — Updated Feb 2021 (Webpage)

Accessed 05/02/2021

https://www.koreaaero.com/EN/Sustainability/AntiBribery.aspx

Regarding the Lobby

According to The Improper Solicitation and Graft Act in ROK, the company does not support or work with lobbyists
whose nationality does not only include Korean but foreign, nor is involved in any lobbying. The company is well
aware that lobbying is strictly illegal and does not attempt in contacting lobbyists in any way.

[2] Anti-bribery Policy (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

1) Political and Lobbying Activities

The Republic of Korea strictly restricts the provision of solicitation (lobbies) and money to government officials
and jourmnalists under the Korea Anti—Corruption Act. Also the company strictly restricts political and soliciting
(lobbies) activities of executives and employees in accordance with the company Regulation for Ethics and
Compliance (A 04—-0000).
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
N/A
Comments

There is evidence that the company publishes a statement to indicate that it does not engage in lobbying activities
or employ lobbyists in the conduct of business, in accordance with relevant laws in Korea. Since this statement
applies to the main jurisdiction in which the company operates, it is exempt from scoring on this question; though it
is noted that it is not clear from publicly available information whether the company conducts lobbying in other
jurisdictions outside of Korea.

Evidence

[32] Anti-Bribery Transparent Business — Updated Feb 2021 (Webpage)

Accessed 05/02/2021

https://www.koreaaero.com/EN/Sustainability/AntiBribery.aspx

Regarding the Lobby

According to The Improper Solicitation and Graft Act in ROK, the company does not support or work with lobbyists
whose nationality does not only include Korean but foreign, nor is involved in any lobbying. The company is well
aware that lobbying is strictly illegal and does not attempt in contacting lobbyists in any way.

[2] Anti-bribery Policy (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

1) Political and Lobbying Activities

The Republic of Korea strictly restricts the provision of solicitation (lobbies) and money to government officials
and joumnalists under the Korea Anti—Corruption Act. Also the company strictly restricts political and soliciting
(lobbies) activities of executives and employees in accordance with the company Regulation for Ethics and
Compliance (A 04—-0000).
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
1
Comments

Based on publicly available information, there is evidence that the company has a policy and procedure on the
giving and receipt of gifts and hospitality. The policy specifies financial limits for different types of promotional
expenses and it addresses the risks associated with gifts and hospitality given to public officials.

However, there is no clear publicly available evidence that all gifts and hospitality are recorded in a dedicated
register or central depository that is accessible to those responsible for oversight of the process.

Evidence

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 09/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/A_04-

0100 R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf
[p.6] Article 12 Prohibition of Receiving and Providing Money and Goods

12.1 Members shall comply with relevant laws, including the National and Foreign Corrupt Practices Act such as US
FCPA and Bribery Act, the Fair Trade Act and the Labor Standards Act (hereinafter "No Corruption Claims Act."), to
ensure managerial transparency and fair competition.

12.2 A member or his or her family shall not give, receive, or make an appointment directly or

[p.7] indirectly to the customer or the merchant for the purpose of suspected bribery or bribery. The principle of zero
tolerance shall be applied if an act made by social or business practices violates laws and regulations.
12.3 The following subsections do not include any other goods prohibited in Article 12.1:

a) Money and other goods given to a subordinate for the purpose of consolation, contest, and reward.

b) Money, food, tours, and gifts provided for the purpose of smooth job performance and social or ritual assistance
as defined in [Permitted range of monetary items described in Attachment 1].

¢) Money and other goods provided on a legitimate authority, such as the performance of a debt due to a private
transaction.

d) Money and other goods provided by relatives of members regardless of their duties.

€) Money and other goods provided to members according to the standards set by the employee association,
fraternity, fraternity, religious and social organizations, and those who have long-term and lasting friendships
provide to those in need due to illness or disaster.

f) In official events relating to duties, such as transportation, accommodation, and food provided uniformly to the
participants by the Organizer under social norms.

g) A souvenir or promotional item for distribution to an unspecified number of people, or a reward or prize received
through contest.

h) Other items that are allowed under social norms.

i) In case of an inevitability, such as critical management risk, personal risk, and natural disasters.

12.4 No prize money, such as gifts, convenience, entertainment, travel and tribute expenses, shall be given or
received by any trading line other than Article 2. If it is received regardless of his or her will, it must be returned
immediately and report to the Business Ethics & Support Division Department.

Article 13 Sortation of Gifts and Bribes
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A "Gift" means a simple item provided as a token of sincerity, and a "bribe" means unjustifiable money and other
goods provided for the purpose of receiving any payment or favor. The extent to which a gift can be provided and
received shall be in accordance with Article 12.3 of this

[p.8] Code.

[.]

Article 15 Travel Expenses

15.1 It shall not provide or receive excessive travel expenses to the customer or business related person
concerned. In case of exceptions to the provision and receipt of travel expenses are as follows.

a) It is possible to receive and accept food, accommodation, and transportation with the approval of the manager
within the scope of Article 12.3 of this Code for smooth job performance.

b) When the provision is made according to the pre-contract, travel expenses are provided at the actual cost level.

15.2 Spouse or family travel expenses shall not be provided and received without a prior approval.
[p.9] Article 17 Limit of Trading Line Hospitality

17.1 Members shall comply with the scope of Article 12.3 of this Code when they provide or receive meals or other
entertainment to the customer.

17.2 If a member is inevitably entertained beyond the scope of Article 12.3 by a subcontractor, he or she shall be
returned at the Company (party) or personal expense.

17.3 The meals and entertainment of ordinary expenses between trading lines shall not be provided or received
repeatedly.

[p.14] Article 31 Prohibited use of Budget without Purpose

31.1 A member shall account for all costs, benefits, entertainment expenses, travel expenses, contributions and
external lectures in accordance with domestic and international legislation and international standards for the
purpose of the budget, and obtain prior approval from the Accounting Department if any expenditure exceeds the
accounting limit or is not eligible for an account is expected.

31.2 A member shall not use the budget for his or her work activities, such as travel expenses and work support
expenses, for purposes other than that.

31.3 A member shall not submit a receipt different from the actual place of use when handling expenses. In case of
loss of the receipt, the member shall reissue the receipt from the subcontractor and report it.

31.4 The Accounting Management Department shall receive a periodic audit of accounting from an external
accounting firm every year and maintain and disclose accounting records.

Article 32 Prohibit Use of Random Profits

32.1 A small amount of miscellaneous income generated by the Company (such as gifts, scraps, surplus goods,
and sales of recyclables) shall not be used at random by an individual or a department, but shall be credited to the
Company.

[p.18] Attachments 1

Permitted Range of Money and other Goods
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sortation details permitted range
*400,000 won per hour/ case, 1 hour and up to
600,000 won
* A maximum of 4 hours per week for work hours and
Receive Membership paid classes (Mandatory use of annual leave in
Fees excess)-Exception of free lectures, such as business
partners and community development
* Transportation expenses / accommodation expenses
can be collected separately.
* No limits or time limit for implementation in
External .
accordance with company contract and agreement.
lecture
Offering External
Lectures to . . . .
. * Compliance with "No Corruption Claims Act."
Government Officials/
Pressers
Provide Lectures for
Non-Government
Employees/Media ¢ Comparative estimate (market price)
Personnel
Gif Receiving and * Within 50,000 won (100,000 won for agricultural
1ft
Providing Gifts and marine products and their processed goods)
Food and Receiving and - * A person per 30,000 won / once per 30,000 won
Drink Providing Food and Exceptions for official events
Drink
[p.19]
Receiving and .
o * Within 50,000 won (dual offer/not accepted between
Providing 2 =
trading lines)
Convenience | Transportation and . .
) In the case of official events, they can be handled with
Accommodation
actual expenses
Expenses
* Unable to support Tribute Fee
Handling Company | ® Able to receive and offer wreaths (within 100,000
Expenses won), submission processing to the General Affairs
Tribute Fee Depa_rtment
and Wreath
* Receipt and provision of costs under social norms
Personal Expense (In the case of public officials, they are paid under the
No Corruption Claims Act)
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1) No money or gifts are provided or received by direct officials of the job (Screening and evaluation staff).

2) Gifts, food, convenience, and tribute fees among members can be at a normal level without separate criteria.

3) The purpose, cost, and name of the official event shall be notified (opened) to the other party prior to the event
by the in-house item and official letter/email/public relations channel. Detailed interpretation of official events applies
the Enforcement Decree of the No Corruption Claims Act.

[p.21] Form 2 Code of Practice for Ethics between Trading Lines

vows to comply with the following while maintaining a contractual relationship with KAI in accordance with the
Faithful Office:

[..]

2. We will not pay, receive, or promise you anything, such as improper gifts, money, entertainment, entertainment,
entertainment, express or tribute fees.

[12] Ethical Management (Webpage)

Accessed 09/10/2019
http://www.koreaaero.com/english/company/ethical management 2.asp
Code of Conduct for Ethics & Compliance

[.]

"\:':k‘ related ompiliance manageme 'kt
1. Anti-Bribery and Acceptance
Employees must nol direclly or indirectly accept bribes or bribers for suspecied purposes, or make such promises,

Even actions performed by social or business practices can not be immune from kiability if they violate laws and
regulations,
2. Business travel expenses
Do not overcompensate or overspend travel expenses 10 the customer or 10 a person in charge of duty.
3. Supporting event
Employees must not be provided with cash, garlands, or other ilems for company events such as picnics, sports, elc,
4, Entertainment
When providing or receiving meals or aclivities, the amount must be within the Social concept limit through business

meelings with business partners.

[5] Regulation for Ethics & Compliance (Document)

Accessed 09/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Requlation_for_ethics_and _compliance ENG.pdf

[p.8] 15.2 Gifts between employees can be provided according to “Practice Standards for ethics and compliance (A
-04-01)".

[p.9] 19.0 Limitations of providing and receiving anything of value

All employees shall not directly or indirectly provide, receive, suggest, promise, approve any gratuities, bribery,
kickbacks, gifts, business courtesies, hospitality, travel expenses, facilitating payments, political contributions or
lecture fees etc. to or from a client or other third party in order to acquire improper profits. Nevertheless, providing
and receiving activity of value in work shall be allowed within “Practice Standards for ethics and compliance (A -04-
01)” or the code of conduct or the law in each company or country.

[p.11] 24.0 Accurate accounting and records

All Employees shall account all payments in accordance with the International Financial Reporting Standards when
accounting for such gifts, business courtesies, hospitality, donations, Lecture fee etc. If the cost of the expenditure
or receipt exceeds the company’s policy or the national’ law, it shall be reported to the compliance department and
shall be checked for validity. For contracts engaged with a government entity, the company is committed to be in
compliance with the National Contracting Laws, Defense Program Regulations, and US False Claims / Statements
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Act. The company applies accounting and costs in accordance with the regulations set by the government and must
make sure that there are no fraudulent claims. When serving as a prime contractor, the Company also has the
burden of ensuring that their subcontractors are not submitting a fraudulent claim that results in a false statement to
the government.

[2] Anti-bribery Policy (Webpage)

Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp
Code of Conduct (A 04-0100)

[..]

3) Offering Lecture Fees, Gifts, and Accommodation

For transparent transactions between trading companies, according to the Korea Anti—Corruption Act, the U.S.
Foreign Corrupt Practices Act and the U.K. Anti—bribery Act, the company prohibits inter—trade solicitation or
acceptance(or providing) of money. In particular, lecture fees, gifts, greeting money, accommodation, etc... are
prescribed within the scope of the national statutes. In accordance with the Korea Anti—Corruption Act, the
provision of lecture fees, gifts and accommodation to public officials or journalists is conducted after review by
a compliance officer appointed by the Board of Directors,
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
1
Comments

Based on publicly available information, there is evidence that the company’s procurement department is
responsible for the establishment of supplier relationships.

However, based on public evidence, it is not clear that the procurement department is the main body responsible for
oversight of the company’s supplier base. There is also no evidence that the company assures itself of the
procurement department’s involvement at least every three years.

Evidence

[24] Practices for selecting and operating partner companies (document)

Accessed 11/12/2019

http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8002 %ED%95%98%EB%8F%84
%EA%B8%89 %EAY%B1%BO%EB%IE%98 %ED%98%91%EB%AONASYECY%E2%AC YEC%84%A0%ECY%AQ
%95 %EC%9A%BA%ECY%IA%A9 DI742-32.pdf

PAH 18 =5 oA FEAUE A 280 et FF Gt SYE= Moto] S8 A 2A 2 o

OfHFX|St: QUL L.

A5.3.1 FOHE M= ChS 2ol Melg ElLct
a. YAMHMYE 28t RFQ/RFP &

b. E2AZ|AL MH

f. F=S|AF A2kt

Translation:

[p.4] Chapter 1: The Company contributes to establishing a fair transaction order by enhancing transparency and
fairness in appointing and operating business partners.

Chapter 3.3 Evaluation of Business Partners: Conduct an annual due diligence on the transaction performance or
status of business partners that do business with KA.

5.3.1 The procurement department shall be responsible for the following:

a. Send RFQ /RFPs for the selection of partner companies

b. Selection of partner companies

[.]

d. Register partner companies and confirm customer approval

[.]

f. Contract management of partner companies
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[15] Transparent Business (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery 3.asp

Supplier Registration and Selection Procedure (DI742-22, DI741—-07)

The company establishes and operates regulations for supplier registration and selection based on transparent
and fair trading principles. This regulation describes the Due Diligence methods how to investigate suppliers'
executive status, history of corruption, financial status and security system through interviews or specialized
agencies, The company selected contractors by dividing them into required departments, procurement
departments, and evaluation departments (Committee) to enhance transparency and eliminate conflicts of interest,

[25] Implementation of the Subcontracting Internal Review Committee (document)

Accessed 11/12/2019

http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8003 %ED%95%98%EB%8F%84
YEA%B8%89 %EAY%B1%BO%EBY%IE%98 %EB%82%B4%EB%B6%30%EC%8B%ACYEC%ID%ISUEDY%IA
%8C_%EC%IA%BAY%EC%98%81%ECUHAT%B0%NECY%BI%A8 DI742-33.pdf

p.1] 1. 25
Ol X|F2 =S T HY®(OI3t KANZF FHA UZ7| =0 BXo| 3788 2GS, 23 A2l A o,
YAl MZ[E HIE L2 St Y2 75 SE fI510] stg el W22l /2|(0I3t “? & =|"2t etrhel

2. H8HS = X2 KA T MYEZ0| HEEIL (KAI 2L HA 2| A2t 2t3510f O] X|H oM Fot=
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[0.316.1.3.6 HOIEl Q10| SLEZH S TEABTO| UrE AK|7 Yk B0 AYEES KX of0, T
Qzjglo] 1o| i FTH THAU0| U FR0 B WO 4SSk HMAER|(AARY 20|19 5)E Hsict
6.1.3.7 40|9I2%(0| MO|ZT U FAIAY ST BT EAE HOIZRUZLE 31 04 BBV}

Translation:

[p.1] 1. Purpose

The guidelines stipulate the detailed criteria and procedures necessary for the Korea Aerospace Industries (KAI) to
form and operate a subcontracting review committee (hereinafter referred to as the "Committee") to ensure fair
operation of the criteria and procedures for selecting its partners, prevent unfair transactions in advance, and
establish win-win relationships based on their trust.

2. The scope of this guidance applies to all business departments of KA. (If nothing is set forth in this guideline
regarding transactions between KAl and its partners, it shall comply with the relevant regulations within the
company as provided by KAL)

[p.2] 6.1.3 The Review Committee shall review the following:
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6.1.3.1 Conduct a preliminary review of the adequacy of the registration, cancellation criteria, and procedures of
subcontractor, including the fairness of the contract settlement and pricing process, and compliance with relevant
laws, including the Subcontracting Act.

[...]

6.1.3.3 Review of objections to non-selection or cancellation of registration of business partners

[p.3] 6.1.3.6 If the agenda item reviewed is likely to be in violation of the relevant laws, such as the Subcontracting
Act, it shall be corrected. In the event of a deliberate or grave negligence of the employees concerned, the

company shall take sanctions corresponding to the extent of the violation (such as a human rights disadvantage).

6.1.3.7 Documents related to the review results and actions of the review committee shall be kept for at least three
years from the end of the review.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score

1

Comments

Based on publicly available information, there is evidence that the company has formal procedures to conduct due
diligence on its suppliers, and that this includes checks on ownership.

However, there is no clear evidence that anti-bribery and corruption due diligence is repeated at least every two
years on whenever there is a change in business relationship. There is also no evidence that the highest risk
suppliers are subject to enhanced due diligence. In addition, there is no public evidence to suggest that the
company might be willing to review or terminate supplier relationships in circumstances where a red flag highlighted
in the due diligence cannot be mitigated.

Evidence

[15] Transparent Business (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery 3.asp

Supplier Registration and Selection Procedure (DI742-22, DI741—07)

The company establishes and operates regulations for supplier registration and selection based on transparent
and fair trading principles. This regulation describes the Due Diligence methods how to investigate suppliers’
executive status, history of corruption, financial status and security system through interviews or specialized
agencies, The company selected contractors by dividing them into required departments, procurement
departments, and evaluation departments (Committee) to enhance transparency and eliminate conflicts of interest,

Supplier Contract Establishment and Implementation Management (DI741-02)

Suppliers, who wish to enter into a supply contract, shall be evaluated and approved by the financial, production,
quality, environment, security and customer satisfaction in advance in accordance with the Supplier Contract
Establishment and Implementation Management Procedures. When signing a contract with the company,

a supplier shall pledge in compliance with the Anti—Corruption Act, the obligation to notify employees of
violations or suspected violations, and employee training of Anti—Corruption Act.

Supplier Performance Evaluation and Management (DI742—-01)

According to the performance evaluation and management procedures of the suppliers, the company evaluates
the supplier's financial, production, quality, environment, security, and customer satisfaction and provides
incentives or penalties based on the results, Supplier management is equipped with a real—time system with a
Production Status Monitoring System (internal facilities) and a Corporate Financial Monitoring System

(external institutions). If a supplier is sanctioned by a government agency, the company's deliberation committee
will promptly decide whether to maintain the contract or terminate the contract. The Committee's review results
are immediately notified to the client and registered in the Company's Resource Management System to restrict
transactions,

[13] Compliance Questionnaire
Accessed 04/05/2020
http://www.koreaaero.com/data file/7 1 3 Compliance Questionnaire.pdf

[p.1] 2. (Company Ownership & Management)

aTAlE R7F5 ol SIHEIAELITH? Are the securities of the Company traded publicly? oNo oYes. b. AL
FAlof CHEt AR F HISE 7IHtetH S7HLE 33720 ARE FA HIES 4 MIS| 2 UHIELICH 5%0[4 2
S 7|&. Identify the owner(s)/shareholder(s) of the Company and the nationality and percentage interest held by

each. If you answered yes to question 2.a. above, the list of owners/shareholders need only refer to persons directly
or indirectly holding an ownership interest greater than 5% of any class of the Company’s securities.
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[p.2] 3. HE 29| Al (Governmental Connections of the Company)

a. TALel AR FL 2HAIF HEL HE AR 7|2 #AHKHILI7E? Is the Company owned or controlled by any
government or government-owned or controlled company (“instrumentality”)? o No o Yes.

b. #XH CHEOIA, 2494, HEHT T EI20| HEAR 7|20 2R BHo| UALIT? B TICHe 2t Q124 T

ZFo|H 2 F EME 7IS35HMIL. Is any owner, director, officer, employee, or other representative of the

Company a current or former official or employee of the government of the country or any agency, military branch,
or instrumentality thereof (including a government-owned or government-controlled company)? o No o Yes. If Yes,
identify each person, his/her last date of employment, and government department, agency or instrumentality:

c. Ol HeH7t &7, 33712, 88, @Y FE e #t#40| U7Lt 0|2 FHLE &1 RULER? Does or will any

government or public official or employee or any official of any political party or candidate for political office have
any interest in, or receive any benefit from, the proposed Project? o No o Yes. If Yes, explain in detail:

OH

, S37|8, Y, @Y FEA S0| 2 ArGIHolM FRE M = s FES LU odElE FE0|

> oX
I

d
A& LI7? Is the Company aware of any other relationships, connections, or ties to any government or public official

or employee or any official of any political party or candidate for political office such that execution of the Project
could be expected to affect the award of business to Korea Aerospace Ind. or affect the evaluation, payment
approval, or other aspect of the administration of any Korea Aerospace Ind. business with the government of the
country? o No o Yes. If Yes, explain in detail:

a

e. It7{5H Sk A= HREL 37|18, Y, oo|HE, BIHUA Soll7 7| RS2z 2™ MI 2 A&

MSB3ACHH Lid2 HHESHMIL. During the past five years, has the Company provided monetary or other

contributions to any government or public official, political party, political campaign, or government department,
agency, or instrumentality? o No o Yes. If Yes, explain in detail, including the recipient, date, amount, and nature of
the contribution:

f. 247 5'H S HELL SF7|2H0iA AAL AAH], R &H|, ZEoiH|, ME &2 NS 8t*A& L7472 During the past

five years, has the Company provided hospitality to any government or public official, including meals,
entertainment, transportation, hotels, gifts, etc.? o No o Yes. If Yes, explain in detail:

[p.3]g. TH7H 5 S0 BIAHS MELF 2RI, ofolME, EHYUA Soll 2R E MBshdaUt? 1

AL ALE+ 5, I, B, XIELHE)E 2 & 6to{ MHESIM L. During the past five years, has the Company

provided any facilitating or expediting payments to any government or public official, department, agency, or
instrumentality? o No o Yes. If Yes, explain in detail, including the name of the recipient, date, amount, and nature
of the payment:

4. HE A& (Allegations and Legal Proceedings) a. 2t7{ 5 ' S ¢+ AL Z|CHFFLE 2 7{ RHUXLIE AFZ|LE
BEHREI & 0|2 |AE AHHSE SSOA &, Bl ZAL &S S0| UA&LII? & MI5HH AEutELICH During the

past five years, has the Company, any affiliate (any entity controlling, controlled by, or under common control with

the Company), any predecessor entity or affiliate of the Company, or any present or former owner, director, officer,
or key employee been the subject of any allegations of fraud, misrepresentation, bribery, or other similar activity in
the media or other forum? o No o Yes. If Yes, please explain in detail:

b. HAtLE 20| FAILE HREMUS 2R E MLlZ/HL UAIEX| Sol Mete 2 Mol U&LTH?

A M -dHHHELICH Has the Company, any affiliate (as defined above), any predecessor entity or affiliate of the
Company, any present or former owner, director, officer, or key employee ever been debarred, suspended, or
otherwise restricted from doing business with any government or been notified that such action is pending? o No o
Yes. If Yes, please explain in detail:
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c. MAME HHMoE Aofut7|, OIX|E L £5HHle & FRE AS0| UUELI? BHeF QICHH Az 5 9}
MALEE 7|5tM| L. Does the Company have any pending material legal proceeding or have any pending

proceeding in bankruptcy or insolvency? o No o Yes. If Yes, explain in detail including identification of the
jurisdiction and case number of any proceeding:

[24] Practices for selecting and operating partner companies (document)

Accessed 11/12/2019

http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8002 %ED%95%98%EB%8F%84
YEA%B8%89 %EAY%B1%BO%EBY%IE%98 %ED%98%91%EBY%A0YASWHECY%E2%AC Y%EC%84%A0%ECHAD
%95 %EC%9A%BA%ECY%IA%A9 DI742-32.pdf
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Translation:

[p.1] 1. Purpose

The purpose of this guideline is to enhance transparency and fairness in the selection and operation of partners of
the Korea Aerospace Industries (KAI) (hereinafter referred to as the "KAI"), thus contributing to the establishment of
a fair trade order.

2. The scope of this guidance applies to all business divisions of KAI. (If nothing is set forth in this guideline
regarding transactions between KAI and its partners, it shall comply with the relevant regulations within the
company as provided by KAL)

3. Definition of terms

3.1 Supplier registered through the registration assessment (management and quality evaluation) of the registered
company KAl is a vendor that can be traded with KA.

3.2 Refers to those registered with partner companies that do business with KAI in accordance with procedures that
meet price/quality/delivery equipment, etc.

3.3 Evaluation of business partners refers to an evaluation conducted annually on the performance or actual status
of business partners dealing with KAl

[.]

3.5 A vendor walk-in process that compares/reviews differences from proposals through on-site verification by
visiting companies directly to verify the contents of the proposals during the Site Survey proposal review and
negotiation process.

[p.4] Chapter 1: The Company contributes to establishing a fair transaction order by enhancing transparency and
fairness in appointing and operating business partners.

Chapter 3.3 Evaluation of Business Partners: Conduct an annual due diligence on the transaction performance or
status of business partners that do business with KA.

5.3.1 The procurement department shall be responsible for the following:

a. Send RFQ /RFPs for the selection of partner companies

b. Selection of partner companies

[.]

d. Register partner companies and confirm customer approval

[.]

f. Contract management of partner companies

63



e 3 TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score

2

Comments

Based on publicly available information, there is evidence that the company requires its suppliers to have adequate
anti-bribery and corruption policies and procedures in place. The company’s Code of Conduct applies to business
partners, which can be understood to include suppliers. The Code of Conduct includes prohibition of bribery and
facilitation payments as well as policies related to conflicts of interest, gifts and hospitality and whistleblowing. The
company requires suppliers to pledge to comply with the ethical rules that the company has set. There is evidence
indicating that the company assures itself of this when onboarding new suppliers and periodically monitors third
parties’ compliance with its anti-bribery policies.

Evidence

[2] Anti-bribery Policy (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

Code of Conduct (A 04—0100)

The Code of Conduct is applicable not only to executives and employees, but also to the Board of Directors,
related companies, business partners, and trading contractors, Under the Code of Conduct, all employees
involved in the Company shall comply with the Company's regulations for transparent management and fair
business, including the Korea Anti—Corruption Act, the Fair Trade Act, the Labor Standards Act, the U.S. Foreign
Corrupt Practices Act and the U K, Anti-bribery Act etc... In addition, the company applies zero tolerance
principle, even if an act is done by social practice, in the event of violation of laws and regulations.

1) Political and Lobbying Activities

The Republic of Korea strictly restricts the provision of solicitation (lobbies) and money to government officials
and journalists under the Korea Anti—Corruption Act, Also the company strictly restricts political and soliciting
(lobbies) activities of executives and employees in accordance with the company Regulation for Ethics and
Compliance (A 04-0000).

2) Facilitating Payments

Facilitating Payments are improper payment to promote business performance, and since such acts are
considered internationally a bribe, the company prohibits the payment of facilitating charges. If an employee is
asked to pay the facilitating payment, he or she shall request a certificate and an official payment receipt to
verify it's legal, if it is illegal or not satisfied with the evidence, he/she must refuse the payment,

3) Offering Lecture Fees, Gifts, and Accommodation

For transparent transactions between trading companies, according to the Korea Anti—Corruption Act, the U.S,
Foreign Corrupt Practices Act and the UK. Anti-bribery Act, the company prohibits inter—trade solicitation or
acceptancel(or providing) of money. In particular, lecture fees, gifts, greeting money, accommodation, etc... are
prescribed within the scope of the national statutes, In accordance with the Korea Anti—Corruption Act, the
provision of lecture fees, gifts and accommodation to public officials or journalists is conducted after review by
a compliance officer appointed by the Board of Directors,

4) Limit of Contributions

The company does not allow political donations in accordance with the company's Contribution Regulation
(105—-0000). In case of charity donation, the compliance officer shall check for status of violation and approved
by the board of directors before the final execution carries out,

5) Conflict of Interest

Employees cannot conclude voluntary contract with companies operated by someone, who is associated with
conflicts of interest, If a company, subject to conflict of interest, has made a bid, the related employee will not
be able to participate in the evaluation or review of the contract, In addition, when an employee finds out about
the bidding of a private stakeholder, he or she shall report the bidding to the respective department manager
immediately, and the manager of the department shall exclude the members from the relevant work and keep
the relevant records,
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[13] Compliance Questionnaire
Accessed 04/05/2020
http://www.koreaaero.com/data file/7 1 3 Compliance Questionnaire.pdf

[p.4] 6. Compliance &1t X} 0{% (Company Policies and Procedures)

a. TAl= LZI2of|H| Compliance W& 0{EH| L0otLt AFF Al ELITH? Does the Company require anti-
corruption training of its employees and, if so, how often? o No o Yes.

b. PIAHE Compliance Z3HE I3 2212, $SZTY, BHRT B3I HM S |RALS S JHX|D Q&LIN? BHoto]
UCHH SAHE 2 M ZHHE LTt Does the Company have a Code of
policy? o No o Yes. If Yes, please provide a copy.

Ethics, Code of Business Conduct, or similar

c. TlAtE M2, HONE, 7|7, AZ4, MU S SFHOILE ArFHERHol| A MEsthE 7IE0|Lt HAo| Q&L 7t?

ohok QICHH SAHE 2 MEHHELICH Does the Company have any policy or procedure regarding the giving of gifts,
business courtesies, gratuities, or hospitality to commercial relations and government or public officials, by

Company personnel or its consultants, representatives, or agents? o No o Yes. If Yes, please provide a copy.

d. HAlE HEL SE7|8, Ho|IME, SH YR A SEZ RIS S Kol 8t MLt M 71X D A& L2 Bref
N&

=

= HIE LICH Does the Company have any policy or procedure regarding facilitating or expediting

payments to government or public officials, departments, agencies, or instrumentalities? o No o Yes. If Yes, please
provide a copy.

[.]

f. HAt= o248t EAHo|Lt HAFE Compliance oAl AE, BW7t, ZALE LI 27 Does the Company conduct any
audits, assessments, or other reviews of its compliance with these policies and procedures? o No o Yes. If Yes,
explain in detail:

[5] Regulation for Ethics & Compliance (Document)

Accessed 09/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/Reqgulation_for_ethics_and_compliance ENG.pdf

[p.1] 2. We shall deal fairly and transparently with all business associates such as customers, suppliers, partners
and agencies and shall not deal improper advantages and bribery

[p.10] 21.0 Contract with a third party

All Employees shall adequately deliver the company’s ethics regulation and anti-corruption laws when trading with
third parties and shall include conditions in a contract that they fully comply with this policy. Also, the contract shall
include the terms for termination, compensation for damages and conditions for auditing the third party in case the
third party violates(or is suspected of violating) anti- corruption act or this regulation. KAl maintains the integrity of
the procurement process in bidding, negotiating, and performing contracts for federal agencies. This prohibits the
release of source selection information and competitor’s bid or proposal information. This also sets restrictions for
attempting to obtain such information. The Company is committed to full compliance with the Procurement Integrity
Act and applicable laws and regulations.

22.0 Risk assessment

A Compliance team shall periodically conduct risk assessment such as observation, monitoring, evaluation,
education whether the employees and third parties comply with the company’s ethics regulation and anti- corruption
laws faithfully, and shall report the results to the top management.

[p.12] 2.0 Subject of application

65


http://www.koreaaero.com/data_file/7_1_3_Compliance_Questionnaire.pdf
http://www.koreaaero.com/data_file/ETHICS_PDF/Regulation_for_ethics_and_compliance_ENG.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

The regulations shall be applied not only to all employees of the company but also to business partners who
cooperate in the interests of the company.

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 09/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/A 04-

0100 R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf
[p.2] Article 2.0 Application

The scope of this Code shall apply to members of subsidiaries and affiliated companies, including members of the
Company, and also to the trading lines.

[p.3] d) A third party is an individual, corporation, or organization that has contractual relationships with the
company, including customers, traders, agents, consultants, partners, and advisors.

[p.13] Article 27 Integrity Contract with Trading Company

27.1 A person in charge who carries out the contract on behalf of the Company shall notify and pledge to comply
with this Code and domestic and international laws (such as the Fair Trade Act and the Anti-Corruption Act) with a
third party prior to the contract (Form 2).

27.2 A contract manager shall specify in the contract the conditions under which a third party actively cooperates
with the Company's investigation in the event of any suspicion that he or she has provided inappropriate money or
other goods to unjustly benefit from the related business. 27.3 The Contract Manager will terminate the contract in
the event of fraud or corruption to a third party and indicate in the contract that damage claims may be claimed.

[p.15] Article 35 Reporting and Taking Appropriate Measure of Violation
35.1 When a member finds out about a violation of domestic or international laws or Codes of Conduct that may
cause damage to the Company, he or she shall report to the Business Ethics & Support Division Department using

the phone, e-mail, and the Internet.
[p.21] Form 2 Code of Practice for Ethics between Trading Lines

vows to comply with the following while maintaining a contractual relationship with KAl in accordance with the
Faithful Office:

1. We will provide training on preventing corruption to those who work for the company's interests, including
executives, managers, employees, and agents.

2. We will not pay, receive, or promise you anything, such as improper gifts, money, entertainment, entertainment,
entertainment, express or tribute fees.

3. In the event that we receive a request for corruption from KAl members, we will report it to KAl Reporter Center
(www.koreaaero.com) to establish a transparent and sound transaction relationship.

4. In order to acquire or maintain a business, we will not commit any unfair acts that impede the competition for
open bidding.

5. We will not be involved in any unfair political donations, support and promise.

6. We will not engage in unethical conduct in all aspects of human rights, environment, accounting, and quality.

7. In the event of a breach of contract clause or unfair trade, we will notify KAI in writing and actively cooperate with
KAI or the state agency if the violation is revealed or suspected.

8. If any irregularities or corrupt practices are confirmed, we shall pledge to accept disadvantages such as limiting
the eligibility of transactions, termination of contracts and damages
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[15] Transparent Business (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery 3.asp

Supplier Contract Establishment and Implementation Management (DI741-02)

Suppliers, who wish to enter into a supply contract, shall be evaluated and approved by the financial, production,
quality, environment, security and customer satisfaction in advance in accordance with the Supplier Contract
Establishment and Implementation Management Procedures. When signing a contract with the company,

a supplier shall pledge in compliance with the Anti—Corruption Act, the obligation to notify employees of
violations or suspected violations, and employee training of Anti—Corruption Act.

[24] Practices for selecting and operating partner companies (document)

Accessed 11/12/2019

http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8002 %ED%95%98%EB%8F%84
%EA%B8%89 %EAY%B1%BO%EB%IE%98 %ED%98%91%EBY%AO%ASYECY%82%AC %EC%84%A0%ECYAQ
%95 %EC%9A%BA%EC%9A%A9 DI742-32.pdf

[p.14] 6.16 £ S AKX H| XY

6.16.1 F YT EH 2 A SE

x

i

FE HAFSHH 220 21 8 2ot

6.16.1.1 & A
6.16.1.2 FHE AR X AFHMI 7|2t 2o M LHES YM =z SEotCh
Translation:

[p.14] 6.16 Improper enterprise Sanctions

6.16.1 Determination and notification of an improper enterprise

6.16.1.1 Report and decide to the Director General with the relevant supporting documents attached.

6.16.1.2 Notifies the enterprise of the sanctions, including the reason for the fraud and the period of the estimate
sanctions.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score

0

Comments

There is no clear evidence that the company takes steps to ensure that the substance of its anti-bribery and
corruption programme and standards are required throughout the supply chain.

Evidence

[15] Transparent Business (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery 3.asp

Supplier Performance Evaluation and Management (DI742—01, DI742-30)

The company applies incentives or penalties every year by assessing the financial status, production quality,
production environment, customer satisfaction, and anti—bribery programs of its suppliers according to the
performance assessment and management procedures, In particular, KAl encourages business partners to
practice ethical management by assessing the Code of Conduct, prevention education on bribery,
whistleblowing system, and audit activities, Partner company monitoring system is equipped with performance
evaluation systems such as real—time monitoring system of production status (Aerogori) and real—time monitoring
of corporate finance (using Korea Enterprise Data) etc, if company sanctions are imposed by the state agency,
the Subcontractor Review Committee shall be held to decide whether to maintain or terminate the contract,

The results of the review are notified to the customer and registered with the company's Enterprise Resource
Planning (ERP) for disclosure.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations or
disciplinary actions involving its suppliers.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
1
Comments

There is some evidence that the company has a policy on the use of agents.

However, in publicly available evidence, the company does not address in any detail the corruption risks associated
with the use of agents. There is no evidence that the company commits to establishing and verifying that the use of
agents is, in each case, necessary to perform a legitimate business function. There is also no evidence that the
company’s policy applies to subsidiaries and joint ventures.

Evidence

[15] Transparent Business (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery 3.asp

Consultant Selection Procedure (DI741-39)

If an agent, consultant, or joint venture is selected, the company shall undergo due diligence, management
evaluation, and final estimate evaluation, In particular, the company shall conduct a survey of the qualification of
agents (through questionnaires, interviews, field inspections) and consult overseas national agencies or KOTRA
to prevent corruption risks. In the final stage of the contract, the agent shall also perform a pledge that the
contract will be terminated in the event of corruption. The contract must state the anti—corruption law and the
prohibited activities.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
1
Comments

Based on publicly available information, there is evidence that the company has formal procedures to conduct anti-
bribery and corruption due diligence prior to engaging with its third parties and agents.

However, there is no clear evidence that due diligence is repeated at least every two years or when there is a
significant change in the business relationship. There is also no clear evidence that agents and the highest risk
intermediaries are subject to enhanced due diligence.

Evidence

[15] Transparent Business (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery 3.asp

Consultant Selection Procedure (DI741-39)

If an agent, consultant, or joint venture is selected, the company shall undergo due diligence, management
evaluation, and final estimate evaluation, In particular, the company shall conduct a survey of the qualification of
agents (through questionnaires, interviews, field inspections) and consult overseas national agencies or KOTRA
to prevent corruption risks, In the final stage of the contract, the agent shall also perform a pledge that the
contract will be terminated in the event of corruption. The contract must state the anti—corruption law and the
prohibited activities.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is evidence that the company asks agents to disclose their beneficial ownership to the company as part of its
due diligence processes. However, there is no clear evidence that the company verifies this information, nor that
the company commits to not engaging or terminating its engagement with agents or intermediaries if beneficial
ownership cannot be established.

Evidence

[13] Compliance Questionnaire
Accessed 04/05/2020
http://www.koreaaero.com/data _file/7 1 3 Compliance Questionnaire.pdf

[p.1] 2. (Company Ownership & Management)

aTAlE f7H5 ol SIHEZIRELITH? Are the securities of the Company traded publicly? oNo oYes. b. FAF2]

Z Aol Ciet 2R F HIZS 7IYuteto S7HLE 3B 7IR0| 2R T4 HIES 4 A5 ZolHRLICH 5%0]4 2
2= 7|%. Identify the owner(s)/shareholder(s) of the Company and the nationality and percentage interest held by

each. If you answered yes to question 2.a. above, the list of owners/shareholders need only refer to persons directly
or indirectly holding an ownership interest greater than 5% of any class of the Company’s securities.

[p.2] 3. & 2to| 7 (Governmental Connections of the Company)

a. TALel AR FLE 2GR HEL R AR 72 AKX L2 Is the Company owned or controlled by any
government or government-owned or controlled company (“instrumentality”)? o No o Yes.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score

2

Comments

Based on publicly available information, there is evidence indicating that the company’s anti-bribery and corruption
policy applies to business partners, which can be understood to include agents and intermediaries. All agents and
intermediaries are subject to anti-bribery and corruption clauses in their contracts, which include audit and
termination rights.

Evidence

[2] Anti-bribery Policy (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti _bribery.asp

Code of Conduct (A 04-0100)

The Code of Conduct is applicable not only to executives and employees, but also to the Board of Directors,
related companies, business partners, and trading contractors, Under the Code of Conduct, all employees
involved in the Company shall comply with the Company's regulations for transparent management and fair
business, including the Korea Anti—Corruption Act, the Fair Trade Act, the Labor Standards Act, the U.S. Foreign
Corrupt Practices Act and the U K, Anti—bribery Act etc... In addition, the company applies zero tolerance
principle, even if an act is done by social practice, in the event of violation of laws and regulations.

1) Political and Lobbying Activities

The Republic of Korea strictly restricts the provision of solicitation (lobbies) and money to government officials
and journalists under the Korea Anti—Corruption Act, Also the company strictly restricts political and soliciting
(lobbies) activities of executives and employees in accordance with the company Regulation for Ethics and
Compliance (A 04-0000).

2) Facilitating Payments

Facilitating Payments are improper payment to promote business performance, and since such acts are
considered internationally a bribe, the company prohibits the payment of facilitating charges, If an employee is
asked to pay the facilitating payment, he or she shall request a certificate and an official payment receipt to
verify it's legal, if it is illegal or not satisfied with the evidence, he/she must refuse the payment,

3) Offering Lecture Fees, Gifts, and Accommodation

For transparent transactions between trading companies, according to the Korea Anti—Corruption Act, the U.S.
Foreign Corrupt Practices Act and the UK. Anti-bribery Act, the company prohibits inter—trade solicitation or
acceptancelor providing) of money. In particular, lecture fees, gifts, greeting money, accommodation, etc... are
prescribed within the scope of the national statutes. In accordance with the Korea Anti—Corruption Act, the
provision of lecture fees, gifts and accommodation to public officials or journalists is conducted after review by
a compliance officer appointed by the Board of Directors,

4) Limit of Contributions

The company does not allow political donations in accordance with the company's Contribution Regulation
(105—-0000). In case of charity donation, the compliance officer shall check for status of violation and approved
by the board of directors before the final execution carries out,

5) Conflict of Interest

Employees cannot conclude voluntary contract with companies operated by someone, who is associated with
conflicts of interest, If a company, subject to conflict of interest, has made a bid, the related employee will not
be able to participate in the evaluation or review of the contract, In addition, when an employee finds out about
the bidding of a private stakeholder, he or she shall report the bidding to the respective department manager
immediately, and the manager of the department shall exclude the members from the relevant work and keep
the relevant records,

[6] Code of Conduct for Ethics and Compliance (Document)
Accessed 09/10/2019
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http://www.koreaaero.com/data _file/ETHICS PDF/A 04-
0100 R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf
[p.2] Article 2.0 Application

The scope of this Code shall apply to members of subsidiaries and affiliated companies, including members of the
Company, and also to the trading lines.

[p.3] d) A third party is an individual, corporation, or organization that has contractual relationships with the
company, including customers, traders, agents, consultants, partners, and advisors.

[p.13] Article 27 Integrity Contract with Trading Company

27.1 A person in charge who carries out the contract on behalf of the Company shall notify and pledge to comply
with this Code and domestic and international laws (such as the Fair Trade Act and the Anti-Corruption Act) with a
third party prior to the contract (Form 2).

27.2 A contract manager shall specify in the contract the conditions under which a third party actively cooperates
with the Company's investigation in the event of any suspicion that he or she has provided inappropriate money or
other goods to unjustly benefit from the related business.

27.3 The Contract Manager will terminate the contract in the event of fraud or corruption to a third party and indicate
in the contract that damage claims may be claimed.

[p.21] Form 2 Code of Practice for Ethics between Trading Lines

vows to comply with the following while maintaining a contractual relationship with KAl in accordance with the
Faithful Office:

1. We will provide training on preventing corruption to those who work for the company's interests, including
executives, managers, employees, and agents.

2. We will not pay, receive, or promise you anything, such as improper gifts, money, entertainment, entertainment,
entertainment, express or tribute fees.

3. In the event that we receive a request for corruption from KAI members, we will report it to KAl Reporter Center
(www.koreaaero.com) to establish a transparent and sound transaction relationship.

4. In order to acquire or maintain a business, we will not commit any unfair acts that impede the competition for
open bidding.

5. We will not be involved in any unfair political donations, support and promise.

6. We will not engage in unethical conduct in all aspects of human rights, environment, accounting, and quality.

7. In the event of a breach of contract clause or unfair trade, we will notify KAI in writing and actively cooperate with
KAl or the state agency if the violation is revealed or suspected.

8. If any irregularities or corrupt practices are confirmed, we shall pledge to accept disadvantages such as limiting
the eligibility of transactions, termination of contracts and damages

[5] Regulation for Ethics & Compliance (Document)

Accessed 09/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Requlation for_ethics and compliance ENG.pdf

[p-1] 2. We shall deal fairly and transparently with all business associates such as customers, suppliers, partners
and agencies and shall not deal improper advantages and bribery

[p.10] 21.0 Contract with a third party

All Employees shall adequately deliver the company’s ethics regulation and anti-corruption laws when trading with
third parties and shall include conditions in a contract that they fully comply with this policy. Also, the contract shall
include the terms for termination, compensation for damages and conditions for auditing the third party in case the
third party violates(or is suspected of violating) anti- corruption act or this regulation. KAl maintains the integrity of
the procurement process in bidding, negotiating, and performing contracts for federal agencies. This prohibits the
release of source selection information and competitor’s bid or proposal information. This also sets restrictions for
attempting to obtain such information. The Company is committed to full compliance with the Procurement Integrity
Act and applicable laws and regulations.
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22.0 Risk assessment

A Compliance team shall periodically conduct risk assessment such as observation, monitoring, evaluation,
education whether the employees and third parties comply with the company’s ethics regulation and anti- corruption
laws faithfully, and shall report the results to the top management.

[p.12] 2.0 Subject of application

The regulations shall be applied not only to all employees of the company but also to business partners who
cooperate in the interests of the company.

[15] Transparent Business (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery 3.asp

Consultant Selection Procedure (DI741-39)

If an agent, consultant, or joint venture is selected, the company shall undergo due diligence, management
evaluation, and final estimate evaluation, In particular, the company shall conduct a survey of the qualification of
agents (through questionnaires, interviews, field inspections) and consult overseas national agencies or KOTRA
to prevent corruption risks. In the final stage of the contract, the agent shall also perform a pledge that the
contract will be terminated in the event of corruption. The contract must state the anti—corruption law and the
prohibited activities,
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no publicly available evidence that the company addresses incentive structures as a risk factor in agent
behaviour.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act for or on its
behalf.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or associated disciplinary actions involving its agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
1
Comments

Based on publicly available information, there is evidence that the company has formal procedures to conduct anti-
bribery and corruption due diligence prior to entering all of its joint ventures. There is evidence indicating that this
includes checks on the ownership of the company.

However, there is no evidence that joint ventures operating in high risk markets or with high risk partners are
subject to enhanced due diligence, nor that due diligence is repeated at least every two years.

Evidence

[15] Transparent Business (Webpage)
Accessed 09/10/2019
http://www.koreaaero.com/english/company/anti_bribery 3.asp

Consultant Selection Procedure (DI741-39)

If an agent, consultant, or joint venture is selected, the company shall undergo due diligence, management
evaluation, and final estimate evaluation, In particular, the company shall conduct a survey of the qualification of
agents (through questionnaires, interviews, field inspections) and consult overseas national agencies or KOTRA
to prevent corruption risks. In the final stage of the contract, the agent shall also perform a pledge that the
contract will be terminated in the event of corruption, The contract must state the anti—corruption law and the
prohibited activities.

[13] Compliance Questionnaire
Accessed 04/05/2020
http://www.koreaaero.com/data_file/7 1 3 Compliance Questionnaire.pdf

[p.1] 2. (Company Ownership & Management)

aTALE S7F5 ol SIHEIELITE? Are the securities of the Company traded publicly? oNo oYes. b. AL

Z Aol Ciet 2R F HIZS 7IUutetH S7HLE BB7IR0| 2R3 T4l HIES 4 A5 ZoluHRLICH 5%0]4 2

B = 7|&. Identify the owner(s)/shareholder(s) of the Company and the nationality and percentage interest held by

each. If you answered yes to question 2.a. above, the list of owners/shareholders need only refer to persons directly
or indirectly holding an ownership interest greater than 5% of any class of the Company’s securities.

[p.2] 3. & 2}t9| 7 (Governmental Connections of the Company)
a. HAe| AR FL YK HEL HE AR TR BAHXHILI7? Is the Company owned or controlled by any
government or government-owned or controlled company (“instrumentality”)? o No o Yes.

b. X CHEO|AF, 23, HENEH S A 20| YR AR V|2hol 2F&t F=io| U&LITH? Bref 2 CHH ZF Q129 1A

ZFoln 2F BEME 7IE3HMIL. Is any owner, director, officer, employee, or other representative of the

Company a current or former official or employee of the government of the country or any agency, military branch,
or instrumentality thereof (including a government-owned or government-controlled company)? o No o Yes. If Yes,
identify each person, his/her last date of employment, and government department, agency or instrumentality:
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c. Ol HeH7t &7, 337/, 88, @Y FE e #t#40| U7Lt 0|2 FHLE &1 RILER? Does or will any

government or public official or employee or any official of any political party or candidate for political office have
any interest in, or receive any benefit from, the proposed Project? o No o Yes. If Yes, explain in detail:

Ol'

4
Ol

T7lE, WY, HYFER S0/ B AUUN0IM BHUS A + AUs £ES Y7L QMElE REO|

d.
ol
ANE

>
i

|77t2 Is the Company aware of any other relationships, connections, or ties to any government or public official

or employee or any official of any political party or candidate for political office such that execution of the Project
could be expected to affect the award of business to Korea Aerospace Ind. or affect the evaluation, payment
approval, or other aspect of the administration of any Korea Aerospace Ind. business with the government of the
country? o No o Yes. If Yes, explain in detail:

Al

e. 75 A St 3|AME HREL SS7I8, Y, olo|ME, SIHYAM SoH 7|RES2ez 2™ MI S stA&LI?
.|

MS3HACHH Lid2 HHESHMIL. During the past five years, has the Company provided monetary or other

contributions to any government or public official, political party, political campaign, or government department,
agency, or instrumentality? o No o Yes. If Yes, explain in detail, including the recipient, date, amount, and nature of
the contribution:

f. 247 5'H S HELL SF7|20iA AAL AAH], 2&H|, ZEHo4H|, ME &2 MI8t*& L7472 During the past

five years, has the Company provided hospitality to any government or public official, including meals,
entertainment, transportation, hotels, gifts, etc.? o No o Yes. If Yes, explain in detail:

[p.3]g. 75 ASC SME HELE SS7I2, oo|ME, SHYA SoH 2L=E MSstA&LII? 2
= o
=

AL ALG 45, I, B, XIELHE)E 2 & to{ MHSHMI L. During the past five years, has the Company

provided any facilitating or expediting payments to any government or public official, department, agency, or
instrumentality? o No o Yes. If Yes, explain in detail, including the name of the recipient, date, amount, and nature
of the payment:

4. '"HE A& (Allegations and Legal Proceedings) a. 2474 5 ' S0t S|ALLE Z|CHFFLF o474 AR IF AFZ(LE
FHREI S 0|2 fAE A2 SSOAM &, Bl ZAL A& 50| A& LIN? S MISHAH At LICH During the
past five years, has the Company, any affiliate (any entity controlling, controlled by, or under common control with
the Company), any predecessor entity or affiliate of the Company, or any present or former owner, director, officer,

or key employee been the subject of any allegations of fraud, misrepresentation, bribery, or other similar activity in
the media or other forum? o No o Yes. If Yes, please explain in detail:

b. HAILE (20| FALE WREAMUC ZRE MIZ|HLE HAIEX]| S| MEhg &2 ol Q&2

A M- BEHEEFLICH Has the Company, any affiliate (as defined above), any predecessor entity or affiliate of the

Company, any present or former owner, director, officer, or key employee ever been debarred, suspended, or
otherwise restricted from doing business with any government or been notified that such action is pending? o No o
Yes. If Yes, please explain in detail:

c. TAtE HXe =z Aletuty|, O/X|E Y &oiid & F2F £&0| AUELITF? BHF QUCHEH AtHHS 9

MALIEE 7|5tM L. Does the Company have any pending material legal proceeding or have any pending

proceeding in bankruptcy or insolvency? o No o Yes. If Yes, explain in detail including identification of the
jurisdiction and case number of any proceeding:
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
2
Comments

Based on publicly available information, there is evidence that the company commits to establishing and
implementing anti-bribery and corruption policies and procedures in all of its joint ventures. The company’s Code of
Conduct applies to joint ventures. The company includes anti-bribery and corruption contractual terms in its
contracts with joint ventures, which include audit and termination rights.

Evidence

[2] Anti-bribery Policy (Webpage)
Accessed 10/10/2019
http://www.koreaaero.com/english/company/anti_bribery.asp

Code of Conduct (A 04-0100)

The Code of Conduct is applicable not only to executives and employees, but also to the Board of Directors,
related companies, business partners, and trading contractors. Under the Code of Conduct, all employees
involved in the Company shall comply with the Company's regulations for transparent management and fair
business, including the Korea Anti—Corruption Act, the Fair Trade Act, the Labor Standards Act, the U.S. Foreign
Corrupt Practices Act and the U K, Anti-bribery Act etc... In addition, the company applies zero tolerance
principle, even if an act is done by social practice, in the event of violation of laws and regulations,

1) Political and Lobbying Activities

The Republic of Korea strictly restricts the provision of solicitation (lobbies) and money to government officials
and journalists under the Korea Anti—Corruption Act. Also the company strictly restricts political and soliciting
(lobbies) activities of executives and employees in accordance with the company Regulation for Ethics and
Compliance (A 04-0000).

2) Facilitating Payments

Facilitating Payments are improper payment to promote business performance, and since such acts are
considered internationally a bribe, the company prohibits the payment of facilitating charges. If an employee is
asked to pay the facilitating payment, he or she shall request a certificate and an official payment receipt to
verify it's legal, if it is illegal or not satisfied with the evidence, he/she must refuse the payment.

3) Offering Lecture Fees, Gifts, and Accommodation

For transparent transactions between trading companies, according to the Korea Anti—Corruption Act, the U.S.
Foreign Corrupt Practices Act and the U.K. Anti—bribery Act, the company prohibits inter—trade solicitation or
acceptance(or providing) of money. In particular, lecture fees, gifts, greeting money, accommodation, etc... are
prescribed within the scope of the national statutes, In accordance with the Korea Anti-Corruption Act, the
provision of lecture fees, gifts and accommodation to public officials or journalists is conducted after review by
a compliance officer appointed by the Board of Directors.

4) Limit of Contributions

The company does not allow political donations in accordance with the company's Contribution Regulation
(105—0000). In case of charity donation, the compliance officer shall check for status of violation and approved
by the board of directors before the final execution carries out.

5) Conflict of Interest

Employees cannot conclude voluntary contract with companies operated by someone, who is associated with
conflicts of interest. If a company, subject to conflict of interest, has made a bid, the related employee will not
be able to participate in the evaluation or review of the contract, In addition, when an employee finds out about
the bidding of a private stakeholder, he or she shall report the bidding to the respective department manager
immediately, and the manager of the department shall exclude the members from the relevant work and keep
the relevant records,

[6] Code of Conduct for Ethics and Compliance (Document)
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Accessed 10/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/A 04-

0100 R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf
[p.2] Article 2.0 Application

The scope of this Code shall apply to members of subsidiaries and affiliated companies, including members of the
Company, and also to the trading lines.

[p.3] d) A third party is an individual, corporation, or organization that has contractual relationships with the
company, including customers, traders, agents, consultants, partners, and advisors.

[p.13] Article 27 Integrity Contract with Trading Company

27.1 A person in charge who carries out the contract on behalf of the Company shall notify and pledge to comply
with this Code and domestic and international laws (such as the Fair Trade Act and the Anti-Corruption Act) with a
third party prior to the contract (Form 2).

27.2 A contract manager shall specify in the contract the conditions under which a third party actively cooperates
with the Company's investigation in the event of any suspicion that he or she has provided inappropriate money or
other goods to unjustly benefit from the related business.

27.3 The Contract Manager will terminate the contract in the event of fraud or corruption to a third party and indicate
in the contract that damage claims may be claimed.

[p.21] Form 2 Code of Practice for Ethics between Trading Lines

vows to comply with the following while maintaining a contractual relationship with KAl in accordance with the
Faithful Office:

1. We will provide training on preventing corruption to those who work for the company's interests, including
executives, managers, employees, and agents.

2. We will not pay, receive, or promise you anything, such as improper gifts, money, entertainment, entertainment,
entertainment, express or tribute fees.

3. In the event that we receive a request for corruption from KAl members, we will report it to KAl Reporter Center
(www.koreaaero.com) to establish a transparent and sound transaction relationship.

4. In order to acquire or maintain a business, we will not commit any unfair acts that impede the competition for
open bidding.

5. We will not be involved in any unfair political donations, support and promise.

6. We will not engage in unethical conduct in all aspects of human rights, environment, accounting, and quality.

7. In the event of a breach of contract clause or unfair trade, we will notify KAI in writing and actively cooperate with
KAl or the state agency if the violation is revealed or suspected.

8. If any irregularities or corrupt practices are confirmed, we shall pledge to accept disadvantages such as limiting
the eligibility of transactions, termination of contracts and damages

[5] Regulation for Ethics & Compliance (Document)

Accessed 09/10/2019

http://www.koreaaero.com/data_file/ETHICS PDF/Requlation for_ethics and compliance ENG.pdf

[p-1] 2. We shall deal fairly and transparently with all business associates such as customers, suppliers, partners
and agencies and shall not deal improper advantages and bribery

[p.9] 19.0 Limitations of providing and receiving anything of value

All employees shall not directly or indirectly provide, receive, suggest, promise, approve any gratuities, bribery,
kickbacks, gifts, business courtesies, hospitality, travel expenses, facilitating payments, political contributions or
lecture fees etc. to or from a client or other third party in order to acquire improper profits. Nevertheless, providing
and receiving activity of value in work shall be allowed within “Practice Standards for ethics and compliance (A -04-
01)” or the code of conduct or the law in each company or country.

20.0 Employment procedures
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[...] The company shall not provide improper preferential hiring and improper treatment to an employee during
working.

[p.10] 21.0 Contract with a third party

All Employees shall adequately deliver the company’s ethics regulation and anti-corruption laws when trading with
third parties and shall include conditions in a contract that they fully comply with this policy. Also, the contract shall
include the terms for termination, compensation for damages and conditions for auditing the third party in case the
third party violates(or is suspected of violating) anti- corruption act or this regulation. KAl maintains the integrity of
the procurement process in bidding, negotiating, and performing contracts for federal agencies. This prohibits the
release of source selection information and competitor’s bid or proposal information. This also sets restrictions for
attempting to obtain such information. The Company is committed to full compliance with the Procurement Integrity
Act and applicable laws and regulations.

22.0 Risk assessment

A Compliance team shall periodically conduct risk assessment such as observation, monitoring, evaluation,
education whether the employees and third parties comply with the company’s ethics regulation and anti- corruption
laws faithfully, and shall report the results to the top management.

[p.12] 2.0 Subject of application

The regulations shall be applied not only to all employees of the company but also to business partners who
cooperate in the interests of the company.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no clear publicly available evidence that the company commits to take an active role in preventing bribery
and corruption in all of its joint ventures.

Evidence

[5] Regulation for Ethics & Compliance (Document)

Accessed 09/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/Requlation for ethics and compliance ENG.pdf
[p.10] 22.0 Risk assessment

A Compliance team shall periodically conduct risk assessment such as observation, monitoring, evaluation,
education whether the employees and third parties comply with the company’s ethics regulation and anti- corruption
laws faithfully, and shall report the results to the top management.

[6] Code of Conduct for Ethics and Compliance (Document)

Accessed 10/10/2019

http://www.koreaaero.com/data file/ETHICS PDF/A_04-

0100 _R6 Code of Conduct for Ethics & Compliance ENG 190410.pdf

[p.3] d) A third party is an individual, corporation, or organization that has contractual relationships with the
company, including customers, traders, agents, consultants, partners, and advisors.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score
0
Comments

There is evidence that the company makes a public statement that it does not engage in offset trades, however
there is also evidence on the company’s website to indicate that it engages in industrial cooperation activities and
strategic partnerships as part of offset requirements set by purchasing customers; as such, the company’s position
on offsets is unclear.

Although there is some evidence that the company has a dedicated team to manage its industrial cooperation and
offset projects, it is not clear from publicly available information that employees in this team receive dedicated anti-
corruption or compliance training based on the possible risks associated with offsets. There is also no clear
evidence that the company has a procedure in place to manage offsets, nor is there evidence that its industrial
cooperation team is responsible for monitoring and oversight of the company’s offset activities throughout the
lifecycle of each project.

Evidence

[31] Anti-Bribery Policy — Updated Feb 2021 (Webpage)

Accessed 05/02/2021

https://www.koreaaero.com/EN/Sustainability/AntiBribery.aspx

OffSet

The company does not provide, attain, involve in offset trades. Offset trade is a trade that requires the purchase of
weapons or equipment from abroad to receive certain counter-payments, such as transferring relevant knowledge
or technology or exporting domestic weapons, equipment or components. The company is not subject to offsets
based on security issues on related knowledge or technology and violations of The Improper Solicitation and Graft
Act on the provision of counter-payments, and it is also impossible to provide offsets implicitly through the
company’s accounting, since accounting audit is conducted every year.

[30] Industrial Cooperation (Webpage)
Accessed 05/02/2021

https://www.koreaaero.com/EN/Sustainability/IndustrialCooperation.aspx
Industrial Cooperation Program(ICP) Activities

All activities such as ICP Development, Proposal and Implementation for an offset obligation imposed on a foreign contractor
in line with defense procurement.

COncept . Export of Defense Product/Service

Offset Requirement
ICP Implementation
Example of ICP
BUYbaCk Subcontract et
X . Technology Cooperation, Provision of Foreign Direct Investment,
Defense Products & Services Product Localization

Equipment & Infra, Education & Training Joint Venture
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Strategic Partnerships for Industrial Cooperation

KAl is currently doing variable ICP Activities such as procuring defence goods, subcontracting products, technology
cooperation, R&D investment and so on by making long-term strategic partnerships with domestic and foreign
companies that want to participate in ICP.

It makes all participants not only to gain intangible benefits like a cost reduction of sustainable supply chains from
ICP but also increase market share through new business development in Defense & Aerospace Sector.

Contact

Please contact us for more details.
Industrial Cooperation Team, Mr. Junyang Choi «Tel +82-55-851-0991 «e-Mail choijyng@koreaaero.com
[16] Offset (Webpage)

Accessed 11/10/2019
http://www.koreaaero.com/english/partnership/offset.asp

Definition

The term “offset trade” means trade where a condition of reciprocal service, such as transfer of relevant knowledge, tech-
nology, etc., the overseas export of domestic weapons, eguipment, parts, etc. is attached when purchasing weapons,
equipment, etc. from abroad; [DEFENSE ACQUISITION PROGRAM ACT Article 3 (Definition of Offset Trade)]

Related Statues and Regulation

To ensure faimess and transparency of the trade-off deal, the company implements and operates "Procedures for
Trade-off in Defense Acguisition Projects(DI-PM-202)." These regulations were established based on the National
Defense Acquisition Program Act, Enforcement Decree of the Defense Acquisition Program Act, Enforcement Rules of
the Defense Acquisition Program Act, Enforcement Decres of the Foreign Investment Promotion Act, Enforcement Rules
of the Foreign Investment Promotion Act, Regulations for Defense Acquisition Program Administration Regulations, and
Trade-off Guidelines of Defensa Acquisition Program Administration.

Contact

KAI's Industrial Cooperation and Offset Team

J.H. Kim (Senior manager & Chief) - E-mall : |in0828@koreaaero.com
J.Y. Choi - E-mall : choljyng@koreaaero.com * In charge of Turkey

86


http://www.koreaaero.com/english/partnership/offset.asp

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no publicly available evidence that the company has procedures in place to conduct risk-based anti-bribery
and corruption due diligence on its offset obligations or industrial cooperation requirements.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of its offset and industrial cooperation programme, nor does it publish
a statement that it does not engage such entities.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is evidence that the company provides some information on the types of offset or industrial cooperation
projects that it may engage in, as well as indicating that it engages in relevant strategic partnerships. However,
there is no clear public available evidence that the company publishes further details about its offset or industrial
cooperation projects, whether direct or indirect, or about the beneficiaries of such projects.

Evidence

[30] Industrial Cooperation (Webpage)
Accessed 05/02/2021

https://www.koreaaero.com/EN/Sustainability/Industrial Cooperation.aspx
Industrial Cooperation Program(ICP) Activities

All activities such as ICP Development, Proposal and Implementation for an offset obligation imposed on a foreign contractor
in line with defense procurement.

Concept e Export of Defense Product/Service

Offset Requirement
ICP Implementation

Example of ICP

‘ Technology Cooperation, Provision of Foreign Direct Investment,

Defense Products & Services Product Localization

Equipment & Infra, Education & Training Joint Venture

Strategic Partnerships for Industrial Cooperation

KAl is currently doing variable ICP Activities such as procuring defence goods, subcontracting products, technology
cooperation, R&D investment and so on by making long-term strategic partnerships with domestic and foreign
companies that want to participate in ICP.

It makes all participants not only to gain intangible benefits like a cost reduction of sustainable supply chains from
ICP but also increase market share through new business development in Defense & Aerospace Sector.

[16] Offset (Webpage)
Accessed 11/10/2019
http://www.koreaaero.com/english/partnership/offset.asp
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Types of Offset

Procurement

f sing the I

- G2G Procurement : inter purchase of defense products and services of cust
- Commercial Purchase : Direct purchase fror panv ir vl ney el
Overseas Outsourcing

Technology Cooperation

- Technical Information :

- Technical Assistance :
ier aispatcn tecnn N t tomer’s ntry to transfer te jies 1o relevant representative fr

| litary

- Overseas Training :
ReD! i hacs o

Investment / Joint Venture
[17] Annual Report 2017 (Document)

Accessed 11/10/2019
https://www.koreaaero.com/english/ir/ir02.asp

Successful business achievement — supply of final
KT-1P Peru on time

The project was completed as 20 units of KT-1P, a Peru exported type
aircraft, was deliverad to the Peru Air Force. To celebrate the successfu
delivery, ‘Ceremony for Successful Delivery of KT-1P Peru Final Units' was
held in the Peru Air Force base in Las Palmas, Lima, on April 7.

Since KAl won the export contract of 20 KT-1P Peru units in 2012, the first
4 units was produced at KA facilities, and the rest 16 units were produced
at the plant of Seman, a Peruvian company.

It implies the industrial cooperation between two countries involved with
the exportation to Peru, including the plant construction in Peru, was dons
successfully.

9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

0

Comments

There is no publicly available evidence to indicate that the company acknowledges the corruption risks of operating
in different markets, nor that it has a risk assessment procedure in place to identify such risks.

Evidence

No evidence found.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score

1

Comments

Based on publicly available information, there is evidence that the company publishes lists of its consolidated
subsidiaries and non-fully consolidated holdings. The company’s lists indicate the percentage ownership and the
countries of incorporation for each entity. There is evidence that these lists are updated on an annual basis.

However, the company receives a score of ‘1’ because there is no evidence that it publishes the country or
countries of operation for each entity.

Evidence

[18] Consolidated financial statements 2018 and 2017 (Document)

Accessed 11/10/2019

http://www.koreaaero.com/data_file/FINANCIAL/KAI 2018 audited financial statement eng.pdf
[p.9] 1.2 Consolidated Subsidiaries

(A) The Company’s consolidated subsidiaries as of December 31, 2018 and 2017 are as the following:

Percentage of
ownership (%)

Subsidiary Location Year end 2018 2017
Korea Aerospace USA. December 100.00 100.00
FW. Inc. 31
December
TAAS Inc.! KOR 31 100.00 -
KAEMS Inc.2 KOR Decgf]"ber 66.41 -

IThe Company classified the entity as a subsidiary as it acquired 100% of the equity shares and obtained control
of the subsidiary for the year ended December 31, 2018.

2 The Company classified the entity as a subsidiary as it participated in incorporation and obtained control of the
subsidiary for the year ended December 31, 2018. For the year ended 31, 2018, the Company invested \35,700
million of cash, \36,700 million of land, and \12,000 million of building, and \5,400 million of structures in the
subsidiary.

[p.49] 9. Investments in Associates and Joint Venture

Investments in associates and joint venture as of December 31, 2018 and 2017, and their summarized financial
information as of and for the years ended December 31, 2018 and 2017, are as follows:
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2018
(In thousands of Korean Recorded

won) Ownership Acquisition Net Book Profit (loss)

(%) Cost Asset Value amount Assets Liabilities Sales for the year
Joint venture

KAI-EC' 51.00 \ 2,805,000 \ 266,984 \ 266,984 \ 523,756 \ 259 \ \ (11,311)
Associates

Ak Aeg;spz‘;e 29.41 1,000,000 4,906,298 4,906,298 42,987,538 26,306,126 21,831,637 918,109

Koree. Suriaca 29.69 1,900,000 1,218,722 1,218,722 9,872,269 5,767,447 654,858 (1,821,802)
Treatment Co., Ltd.

Total \ 5,705,000 \ 6,392,004 \ 6,392,004

" Considering unanimity rule in the Articles of Incorporation of KAI-EC, it is classified as a joint venture, irrespective of the Group’s ownership percentage
of 51%.

[17] Annual Report 2017 (Document)
Accessed 11/10/2019
https://www.koreaaero.com/english/ir/ir02.asp
[p.25]

3. The Holding Company, the Affiliated Companies and Corporate Combination Agenda

1) Current state of the holding company _ Not applicable
2) Current state of the affiliated companies

(Share, %)
Korea Aerospace FW.Inc USA TX. Fort Worth Service 100 shares 100.0% Yes
KAIEC 463, Cheongparo, Jung-gu, Seoul Marketing 2,550,000 shares 51.0% Yes
[19] Company Profile (Webpage)
Accessed 11/10/2019
http://www.koreaaero.com/english/ir/operation.asp
= Subsidiaries
. . . Country of
Business Site Program Contents Site Address incorporation
Korea Aerospace US branch USA TX. Fort Worth USA
Aviosys Aerospace & Defense Electronic 723 Pangyo-ro, Bundang-gu, KOR
TECHNOLOGIES Components/Solution Seongnam-si, Gyeonggi-do s
Attt MDY 64, Hanggong-ro, Sacheon-eup, e
KAEMS Aviation MRO Gyeongsangnam-do KOR
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

There is evidence that the company publishes information on the entities with significant holdings in the company.
In its annual report the company states that approximately 60% of its equity is held by institutional investors, with
only one shareholder having a stake higher than 25%.

However, the company receives a score of ‘1’ because it does not disclose this information in an open data format
and there is no evidence that its information is available through a national or global corporate register. Although
the company is publicly listed in South Korea, its voting shares are not admitted to one of the regulated markets
specified in the guidance.

Evidence

[21] Stock Exchange (Webpage)
Accessed 11/10/2019
https://www.bloomberg.com/quote/047810:KS

Bloomberg
00 NASDAQ FTSE 100 NIKKEI 225 Future EUR-USD WTIC
il 8,089.75 7,224.82 22,050.00 11053 53.98
38 +138.97 +38.46 +250.00 +0.0048 +0.4.

047810:'(5 Korea SE
Korea Aerospace Industries Ltd cowvpany inFo

38,150.00.. 000 s0s0%

OPEN PREV CLOSE VOLUME
38,350.00 38,000.00 179,965
MARKET CAP DAY RANGE 52 WEEK RANGE
3.719T 38,050.00 - 27,950.00 -
38,500.00 42,100.00
e . e

[20] Stock Status (Webpage)
Accessed 11/10/2019
http://www.koreaaero.com/english/ir/stock.asp

Principal Stakeholder Status
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Investment

Employee Ownership 1,506,817

Institutional Investors 59,316,590

TOTAL 97,475,107

[17] Annual Report 2017 (Document)
Accessed 11/10/2019
https://www.koreaaero.com/english/ir/ir02.asp

[p.26]

The Export-Import Bank of Korea

National Pension Sevice
Hanwha Techwin

Hana Financial Investment
BLACKROCK GLOBAL FUNDS

Employee Stock Ownership Association

Stakehokler Number of  Stockholding

Stockholdings Ratio (%)
The Export-Import Bank 25745964  26.41%
Of Korea
National Pension 6,174,444 6.33%
Hana Financial 4731292 4.85%

1.55%

60.86%

100%

6. Current State of Major Shareholders

Number of holding Rate of
Name of Shareholder holdings(%)

25,745,964 shares

6,424,553 shares
5,847,511 shares
4,731,037 shares
1,947 104 shares
1,525,467 shares

Dealings W/Co. Remark

None

None

None

None

None

26.4%

6.6%
6.0%
4.9%
2.0%
1.6%

Common
Stock

Common
Stock

Common
Stock

Common
Stock

Common
Stock

(Share, %)

Transaction with
the corporation

A typical financial
transaction

No
Yes
No
No
No

Common stock

Common stack
Common stock
Common stock
Common stock

Common stock
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is no evidence that the company publishes information on its defence sales by customer. The company
publishes some information on its overall revenue from its defence business, however there is no evidence that it
provides any details on its major customers.

Evidence

[18] Consolidated financial statements 2018 and 2017 (Document)

Accessed 11/10/2019

http://www.koreaaero.com/data_file/FINANCIAL/KAI 2018 audited financial statement eng.pdf
[p.70] 23. Sales

Details of sales for the years ended December 31, 2018 and 2017, are as follows:

(In thousands of Korean won) 2018 2017
Sales
Sales of goods W  2,161,417,592 W 1,095,821,986
Construction contract revenue 597,793,678 976,427,156
Significant financing component 26,812,241 -
Total W 2,786,023,511 W 2,072,249,142

Accumulated construction contract revenue, cost of construction, construction profit and advanced
payment on the ongoing projects as of December 31, 2018 and 2017, consist of the following:

(In thousands of Korean won)

Accumulated revenue Cost of Construction Contract liabilities /
Segment recognized construction profit Advanced payment
2018 Government defense
business and aircraft W 1,429,115,553  W1,504,924,235 W (75,808,682) W 268,139,452
export business
2017 Government defense
business and aircraft 5,316,174,337 4,871,043,126 445,131,211 242,803,872

export business
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
N/A
Comments

N/A

Evidence

97



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
N/A
Comments

N/A

Evidence
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
N/A
Comments

N/A

Evidence
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
N/A
Comments

N/A

Evidence
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score

N/A

Comments

N/A

Evidence
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Type
No. (Web}[lJFa)ge or Name DO\I/Dvgtlgad Link
Document)
01 | Webpage CEO Message 08/10/19 http://www.koreaaero.com/english/company/ethi
cal_management.asp
02 | Webpage Anti-bribery Policy 08/10/19 http://www.koreaaero.com/english/company/anti
bribery.asp
03 | Webpage Core Values 08/10/19 http://www.koreaaero.com/english/company/mis
sion02.asp
04 | Webpage Mission 08/10/19 http://www.koreaaero.com/english/company/mis
sion.asp
05 | Document Regulation for Ethics & 08/10/19 http://www.koreaaero.com/data_file/ETHICS P
Compliance DF/Requlation_for_ethics_and_compliance EN
G.pdf
06 | Document Code of Conduct for Ethics 08/10/19 http://www.koreaaero.com/data file/ETHICS P
and Compliance DF/A_04-
0100 R7 Code of Conduct for Ethics & Co
mpliance ENG 191104.pdf
07 | Webpage Management Review 08/10/19 http://www.koreaaero.com/english/company/anti
bribery 5.asp
08 | Webpage Prevention Activities 08/10/19 http://www.koreaaero.com/english/company/anti
bribery 2.asp
09 | Webpage Ethics Management System | 08/10/19 http://www.koreaaero.com/english/company/ethi
cal_management_3.asp
10 | Webpage Prevention Measure 01/05/2020 | http://www.koreaaero.com/english/company/anti
bribery 4.asp
11 | Webpage Cyber Reporting Center 08/10/19 https://www.koreaaero.com/english/company/et
hical management 4.asp
12 | Webpage Ethical Management 09/10/19 http://www.koreaaero.com/english/company/ethi
cal_management 2.asp
13 | Document Compliance Questionnaire 04/05/2020 | http://www.koreaaero.com/data_file/7_1 3 Com
pliance Questionnaire.pdf
14 | Webpage Social Responsibility 09/10/19 http://www.koreaaero.com/english/company/soci
al_responsibility.asp
15 | Webpage Transparent Business 09/10/19 http://www.koreaaero.com/english/company/anti
bribery 3.asp
16 | Webpage Offset 11/10/19 http://www.koreaaero.com/english/partnership/o
ffset.asp
17 | Document | Annual Report 2017 11/10/19 https://www.koreaaero.com/english/ir/ir02.asp
18 | Document Consolidated financial 11/10/19 http://www.koreaaero.com/data_file/FINANCIAL/
statements 2018 and 2017 KAI 2018 audited financial statement eng.pdf
19 | Webpage Company Profile 11/10/19 http://www.koreaaero.com/english/ir/operation.a
sp
20 | Webpage Stock Status 11/10/19 http://www.koreaaero.com/english/ir/stock.asp
21 | Webpage Stock Exchange 11/10/19 https://www.bloomberg.com/quote/047810:KS
22 | Webpage Open Ownership Register 11/10/19 https://register.openownership.org/search?utf8=
%E2%9C%93&g=Korean+Aerospace-+Industrie
S
23 | Document Practices for Win-Win 11/12/19 http://www.koreaaero.com/data_file/PARTNERS
Cooperation among KAl HIP/%EC%B2%A8%EB%B6%8001 KAI%ECY%
Partners 99%80 %ED%98%91%EB%A0%AS%EC%82
%AC_%EA%B0%84 %EC%83%81%EC%83%
9D%ED%98%91%EB%AQ0%AS%EC%9D%84
%HECY%IC%BA%EDY%9I5%9C %EA%B3%E4%E
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http://www.koreaaero.com/english/company/mission.asp
http://www.koreaaero.com/english/company/mission.asp
http://www.koreaaero.com/data_file/ETHICS_PDF/Regulation_for_ethics_and_compliance_ENG.pdf
http://www.koreaaero.com/data_file/ETHICS_PDF/Regulation_for_ethics_and_compliance_ENG.pdf
http://www.koreaaero.com/data_file/ETHICS_PDF/Regulation_for_ethics_and_compliance_ENG.pdf
http://www.koreaaero.com/data_file/ETHICS_PDF/A_04-0100_R7_Code_of_Conduct_for_Ethics_&_Compliance_ENG_191104.pdf
http://www.koreaaero.com/data_file/ETHICS_PDF/A_04-0100_R7_Code_of_Conduct_for_Ethics_&_Compliance_ENG_191104.pdf
http://www.koreaaero.com/data_file/ETHICS_PDF/A_04-0100_R7_Code_of_Conduct_for_Ethics_&_Compliance_ENG_191104.pdf
http://www.koreaaero.com/data_file/ETHICS_PDF/A_04-0100_R7_Code_of_Conduct_for_Ethics_&_Compliance_ENG_191104.pdf
http://www.koreaaero.com/english/company/anti_bribery_5.asp
http://www.koreaaero.com/english/company/anti_bribery_5.asp
http://www.koreaaero.com/english/company/anti_bribery_2.asp
http://www.koreaaero.com/english/company/anti_bribery_2.asp
http://www.koreaaero.com/english/company/ethical_management_3.asp
http://www.koreaaero.com/english/company/ethical_management_3.asp
http://www.koreaaero.com/english/company/anti_bribery_4.asp
http://www.koreaaero.com/english/company/anti_bribery_4.asp
https://www.koreaaero.com/english/company/ethical_management_4.asp
https://www.koreaaero.com/english/company/ethical_management_4.asp
http://www.koreaaero.com/english/company/ethical_management_2.asp
http://www.koreaaero.com/english/company/ethical_management_2.asp
http://www.koreaaero.com/data_file/7_1_3_Compliance_Questionnaire.pdf
http://www.koreaaero.com/data_file/7_1_3_Compliance_Questionnaire.pdf
http://www.koreaaero.com/english/company/social_responsibility.asp
http://www.koreaaero.com/english/company/social_responsibility.asp
http://www.koreaaero.com/english/company/anti_bribery_3.asp
http://www.koreaaero.com/english/company/anti_bribery_3.asp
http://www.koreaaero.com/english/partnership/offset.asp
http://www.koreaaero.com/english/partnership/offset.asp
https://www.koreaaero.com/english/ir/ir02.asp
http://www.koreaaero.com/data_file/FINANCIAL/KAI_2018_audited_financial_statement_eng.pdf
http://www.koreaaero.com/data_file/FINANCIAL/KAI_2018_audited_financial_statement_eng.pdf
http://www.koreaaero.com/english/ir/operation.asp
http://www.koreaaero.com/english/ir/operation.asp
http://www.koreaaero.com/english/ir/stock.asp
https://www.bloomberg.com/quote/047810:KS
https://register.openownership.org/search?utf8=%E2%9C%93&q=Korean+Aerospace+Industries
https://register.openownership.org/search?utf8=%E2%9C%93&q=Korean+Aerospace+Industries
https://register.openownership.org/search?utf8=%E2%9C%93&q=Korean+Aerospace+Industries
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8001_KAI%EC%99%80_%ED%98%91%EB%A0%A5%EC%82%AC_%EA%B0%84_%EC%83%81%EC%83%9D%ED%98%91%EB%A0%A5%EC%9D%84_%EC%9C%84%ED%95%9C_%EA%B3%84%EC%95%BD%EC%B2%B4%EA%B2%B0_%EC%A7%80%EC%B9%A8_DI742-31.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8001_KAI%EC%99%80_%ED%98%91%EB%A0%A5%EC%82%AC_%EA%B0%84_%EC%83%81%EC%83%9D%ED%98%91%EB%A0%A5%EC%9D%84_%EC%9C%84%ED%95%9C_%EA%B3%84%EC%95%BD%EC%B2%B4%EA%B2%B0_%EC%A7%80%EC%B9%A8_DI742-31.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8001_KAI%EC%99%80_%ED%98%91%EB%A0%A5%EC%82%AC_%EA%B0%84_%EC%83%81%EC%83%9D%ED%98%91%EB%A0%A5%EC%9D%84_%EC%9C%84%ED%95%9C_%EA%B3%84%EC%95%BD%EC%B2%B4%EA%B2%B0_%EC%A7%80%EC%B9%A8_DI742-31.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8001_KAI%EC%99%80_%ED%98%91%EB%A0%A5%EC%82%AC_%EA%B0%84_%EC%83%81%EC%83%9D%ED%98%91%EB%A0%A5%EC%9D%84_%EC%9C%84%ED%95%9C_%EA%B3%84%EC%95%BD%EC%B2%B4%EA%B2%B0_%EC%A7%80%EC%B9%A8_DI742-31.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8001_KAI%EC%99%80_%ED%98%91%EB%A0%A5%EC%82%AC_%EA%B0%84_%EC%83%81%EC%83%9D%ED%98%91%EB%A0%A5%EC%9D%84_%EC%9C%84%ED%95%9C_%EA%B3%84%EC%95%BD%EC%B2%B4%EA%B2%B0_%EC%A7%80%EC%B9%A8_DI742-31.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8001_KAI%EC%99%80_%ED%98%91%EB%A0%A5%EC%82%AC_%EA%B0%84_%EC%83%81%EC%83%9D%ED%98%91%EB%A0%A5%EC%9D%84_%EC%9C%84%ED%95%9C_%EA%B3%84%EC%95%BD%EC%B2%B4%EA%B2%B0_%EC%A7%80%EC%B9%A8_DI742-31.pdf
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C%95%BD%EC%B2%B4%EA%B2%B0 %EC
%A7%80%EC%B9%A8 DI742-31.pdf
24 | Document Practices for selecting and 11/12/19 http://www.koreaaero.com/data_file/PARTNERS
operating partner companies HIP/%EC%B2%A8%EB%B6%8002 %ED%95
%98%EB%8F%84%EA%B8%89 %EA%B1%B
0%EB%9E%98 %ED%98%91%EB%A0%A5%
EC%82%AC %EC%84%A0%EC%A0%95 %E
C%9A%BA%EC%9A%A9 DI742-32.pdf
25 | Document Implementation of the 11/12/19 http://www.koreaaero.com/data_file/PARTNERS
Subcontracting Internal HIP/%EC%B2%A8%EB%B6%8003 %ED%95
Review Committee %98%EB%8F%84%EA%B8%89 %EA%B1%B
0%EB%9E%98 %EB%82%B4%EB%B6%80%
EC%8B%ACY%EC%9D%98%ED%9A%8C %E
C%9A%BA4%EC%98%81%ECY%AT7%80%EC%B
9%A8 DI742-33.pdf
26 | Document Announcement of the Willto | 16/04/2020 | http://www.koreaaero.com/data file/1 1 CEQO |
Practice Ethics & etter pledge.pdf
Compliance
27 | Document Compliance Operating 16/04/2020 | http://www.koreaaero.com/data file/2 1 Compli
Regulation ance Operating Regulation.pdf
28 | Document | Audit Committee Regulation | 16/04/2020 | http://www.koreaaero.com/data_file/COUNCIL/K
Al %EAY%B0%90%EC%82%ACHEC%IC%84
%EC%9IBY%I0YED%IA%EC YECYAT7%S1%E
B%AC%BA%EA%B7%9C%ECY%A0%95.pdf
29 | Webpage Welfare Organization 04/05/2020 | http://kaisocialservices.com/kor/index.php?pCod
Sponsorship e=periodicsup
30 | Webpage Industrial Cooperation 05/02/2021 | https://www.koreaaero.com/EN/Sustainability/In
dustrialCooperation.aspx
31 | Webpage Anti-Bribery Policy — Updated | 05/02/2021 | https://www.koreaaero.com/EN/Sustainability/An
Feb 2021 tiBribery.aspx
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http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8001_KAI%EC%99%80_%ED%98%91%EB%A0%A5%EC%82%AC_%EA%B0%84_%EC%83%81%EC%83%9D%ED%98%91%EB%A0%A5%EC%9D%84_%EC%9C%84%ED%95%9C_%EA%B3%84%EC%95%BD%EC%B2%B4%EA%B2%B0_%EC%A7%80%EC%B9%A8_DI742-31.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8002_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%ED%98%91%EB%A0%A5%EC%82%AC_%EC%84%A0%EC%A0%95_%EC%9A%B4%EC%9A%A9_DI742-32.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8002_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%ED%98%91%EB%A0%A5%EC%82%AC_%EC%84%A0%EC%A0%95_%EC%9A%B4%EC%9A%A9_DI742-32.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8002_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%ED%98%91%EB%A0%A5%EC%82%AC_%EC%84%A0%EC%A0%95_%EC%9A%B4%EC%9A%A9_DI742-32.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8002_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%ED%98%91%EB%A0%A5%EC%82%AC_%EC%84%A0%EC%A0%95_%EC%9A%B4%EC%9A%A9_DI742-32.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8002_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%ED%98%91%EB%A0%A5%EC%82%AC_%EC%84%A0%EC%A0%95_%EC%9A%B4%EC%9A%A9_DI742-32.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8002_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%ED%98%91%EB%A0%A5%EC%82%AC_%EC%84%A0%EC%A0%95_%EC%9A%B4%EC%9A%A9_DI742-32.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8003_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%EB%82%B4%EB%B6%80%EC%8B%AC%EC%9D%98%ED%9A%8C_%EC%9A%B4%EC%98%81%EC%A7%80%EC%B9%A8_DI742-33.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8003_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%EB%82%B4%EB%B6%80%EC%8B%AC%EC%9D%98%ED%9A%8C_%EC%9A%B4%EC%98%81%EC%A7%80%EC%B9%A8_DI742-33.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8003_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%EB%82%B4%EB%B6%80%EC%8B%AC%EC%9D%98%ED%9A%8C_%EC%9A%B4%EC%98%81%EC%A7%80%EC%B9%A8_DI742-33.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8003_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%EB%82%B4%EB%B6%80%EC%8B%AC%EC%9D%98%ED%9A%8C_%EC%9A%B4%EC%98%81%EC%A7%80%EC%B9%A8_DI742-33.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8003_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%EB%82%B4%EB%B6%80%EC%8B%AC%EC%9D%98%ED%9A%8C_%EC%9A%B4%EC%98%81%EC%A7%80%EC%B9%A8_DI742-33.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8003_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%EB%82%B4%EB%B6%80%EC%8B%AC%EC%9D%98%ED%9A%8C_%EC%9A%B4%EC%98%81%EC%A7%80%EC%B9%A8_DI742-33.pdf
http://www.koreaaero.com/data_file/PARTNERSHIP/%EC%B2%A8%EB%B6%8003_%ED%95%98%EB%8F%84%EA%B8%89_%EA%B1%B0%EB%9E%98_%EB%82%B4%EB%B6%80%EC%8B%AC%EC%9D%98%ED%9A%8C_%EC%9A%B4%EC%98%81%EC%A7%80%EC%B9%A8_DI742-33.pdf
http://www.koreaaero.com/data_file/1_1_CEO_letter_pledge.pdf
http://www.koreaaero.com/data_file/1_1_CEO_letter_pledge.pdf
http://www.koreaaero.com/data_file/2_1_Compliance_Operating_Regulation.pdf
http://www.koreaaero.com/data_file/2_1_Compliance_Operating_Regulation.pdf
http://www.koreaaero.com/data_file/COUNCIL/KAI_%EA%B0%90%EC%82%AC%EC%9C%84%EC%9B%90%ED%9A%8C_%EC%A7%81%EB%AC%B4%EA%B7%9C%EC%A0%95.pdf
http://www.koreaaero.com/data_file/COUNCIL/KAI_%EA%B0%90%EC%82%AC%EC%9C%84%EC%9B%90%ED%9A%8C_%EC%A7%81%EB%AC%B4%EA%B7%9C%EC%A0%95.pdf
http://www.koreaaero.com/data_file/COUNCIL/KAI_%EA%B0%90%EC%82%AC%EC%9C%84%EC%9B%90%ED%9A%8C_%EC%A7%81%EB%AC%B4%EA%B7%9C%EC%A0%95.pdf
http://www.koreaaero.com/data_file/COUNCIL/KAI_%EA%B0%90%EC%82%AC%EC%9C%84%EC%9B%90%ED%9A%8C_%EC%A7%81%EB%AC%B4%EA%B7%9C%EC%A0%95.pdf
http://kaisocialservices.com/kor/index.php?pCode=periodicsup
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