
 

1 
 

 

 

 

 

 

The following pages contain the detailed scoring for this company based on publicly available information. 

The table below shows a summary of the company’s scores per section: 

 

Section Number of Questions* 

Score Based on 

Publicly Available 
Information 

1. Leadership and Organisational Culture 4 7/8 

2. Internal Controls 6 1/12 

3. Support to Employees  7 3/14 

4. Conflict of Interest  4 1/8 

5. Customer Engagement  7 1/14 

6. Supply Chain Management 5 2/10 

7. Agents, Intermediaries and Joint Ventures 10 0/20 

8. Offsets 4 0/8 

9. High Risk Markets 4 3/8 

10. State-Owned Enterprises 0 N/A 

TOTAL  18/102 

BAND  E 

 

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the 

company did not receive a score of N/A. 
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1. Leadership and Organisational Culture 
 

Question 

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised 
by its leadership? 

Score 

2 

Comments 

 
There is evidence that the company has a publicly stated anti-corruption commitment, which details the company's 
stance against any form of corruption within the organisation, which is understood to include bribery. It is clear that 
this commitment was authorised and endorsed by the company's leadership. 
 
Evidence  

 
[1] Ethical Charter (Document) 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-
16_bd.pdf 
[p.1] Founded almost a century ago, the Dassault Aviation Group is now one of the world’s major players in civil and 
military aeronautics.  
 
Renowned for its technical and industrial expertise, buttressed by employees who are passionate about what they 
do, offering outstanding products, innovative processes and working in synergy with its partners, the Group looks to 
the future with confidence.  
 
The Dassault Aviation Group also nurtures and projects a clear identity, strong values and strict ethical principles.  
 
Since 2001, the Group has stated these principles in this very document, its Ethical Charter.  
 
The Charter comprises two sections.  
 
The first section is entitled “Our values” and describes our five main guiding principles. The second section is called 
“Our code of conduct” which pragmatically illustrates daily conduct flowing from these values.  
 
The Ethical Charter aims to rally the men and women in our Group around these values and is intended to inspire 
their actions and convey Dassault Aviation’s image to our customers, partners and suppliers.  
 
This Charter represents a collective commitment which will come into its own as long as everyone is on board.  
 
Higher together! 
 
Eric Trappier 
 
[3] Fair practices (Webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Dassault Aviation carries out its business in compliance with the national laws and international conventions in force 
in the countries in which it operates. 
 
As well as complying with the relevant laws, the company adheres to a strict ethical code in its activities. 
Dassault Aviation has set out in its Ethical Charter, the values that federate the action of all its employees and the 
conduct that each must follow in his or her dealings with the company’s customers, suppliers subcontractors and 
partners. 
 
Observing a strict Code of ethics, the Group promises to act in accordance with the Convention of the Organization 
for Economic Cooperation and Development (OECD), the United Nations Convention (UN) and national laws. 

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
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For many years, the Dassault Aviation Group has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation of the Group in its commercial relations.  
 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy“ towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing  specific measures to 
prevent and detect corruption and influence peddling: 
 

 an Anticorruption Code , introduced by the , the Chairman-Chief Executive Officer  who reaffirms his 
commitment to apply a “zero tolerance policy”, that defines and illustrates different types of behavior to be 
avoided  as characteristics of corruption or influence peddling ; this Code, integrated in the internal rules of 
the various Company sites, is illustrated by an Anticorruption Guide that is composed of practical examples 
and situations; the Code has been brought to the knowledge of all the employees;  

 

 an Internal Alert Procedure that allows employees and outside and occasional agents to signal a crime or 

offense, violations of international commitments, laws or regulations, or even the Anticorruption Code; 
Dassault Aviation respects the rules of the French criminal law (article 122-9) about the protection for 
whistle blowers(non- retaliation). The Ethics department is in charge of this process. 

 

 risk mapping, intended to identify, analyze and rank the risks of exposure to corruption; 
 

 procedures for assessing the situation of customers ,first-tier suppliers and intermediaries (specific and 
strong procedures) in the mapping of risks; 

 

 internal or external accounting control procedures intended to ensure that the books, ledgers and accounts 

do not mask acts of corruption or influence peddling;  
 

 specific training sessions for the managers and personnel most exposed to risks of corruption and influence 
peddling (theory and practice) 

 

 a system of control and internal evaluation of the measures implemented (there levels of control).  
 
All these procedures (and information and formations) are available on the company intranet site. 
 
The Ethics Department, an independent unit reporting to the Chairman-Chief Executive Officer and to the board, is 
responsible for establishing, evaluating and monitoring these measures.  
 
The company respects the rules set up by the law of 10 December 2016 regarding the lobbying actions. 
 

CONTACT 
Jacqueline Meyson 
Senior Vice President / Ethics and compliance 
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Question 

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to 
both of the following categories:  

a) All employees, including staff and leadership of subsidiaries and other controlled entities;  
b) All board members, including non-executive directors. 

Score 

1 

Comments 

 
There is some evidence that the company has an Ethical Charter and Code of Ethics, both of which it indicates 
apply to all employees. These policies outline the company’s zero tolerance position on corruption and commit to 
complying with all relevant anti-bribery laws.  
 
However, the company receives a score of ‘1’ because it is not clear from publicly available information that its 
policies specifically prohibit payments to public officials and facilitation payments. It is also not clear whether the 
Code of Ethics applies to all board members, including non-executive members. 
 
Evidence 

 
[1] Ethical Charter (Document) 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-
16_bd.pdf 
[p.5] The commercial relations of our employees and agents with customers must be grounded on the principles of 
integrity, professionalism, and the interest of the Group. Any actions directed at a customer – invitations, 
entertainment, travel, and gifts – must remain appropriate in nature and within accepted limits, in both amount and 
frequency.  
 
Respecting the customer also means that the Dassault Aviation Group acts in conformity with the national and 
international laws which are in force. We will comply scrupulously with the commercial ethics and principles of the 
OECD convention of December 17th, 1997, which has been ratified by France which,in particular, prohibit offering 
or granting any undue benefits, directly or indirectly, to any government employee, in exchange for acting, or 
refraining to act, in the performance of his duties or mandate, so as to favor the Dassault Aviation Group.  
 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Dassault Aviation carries out its business in compliance with the national laws and international conventions in force 
in the countries in which it operates. 
 
As well as complying with the relevant laws, the company adheres to a strict ethical code in its activities.  
Dassault Aviation has set out in its Ethical Charter, the values that federate the action of all its employees and the 
conduct that each must follow in his or her dealings with the company’s customers, suppliers subcontractors and 
partners. 
 
Observing a strict Code of ethics, the Group promises to act in accordance with the Convention of the Organization 
for Economic Cooperation and Development (OECD), the United Nations Convention (UN) and national laws. 
For many years, the Dassault Aviation Group has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation of the Group in its commercial relations. 
 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy“ towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
 

 an Anticorruption Code , introduced by the , the Chairman-Chief Executive Officer  who reaffirms his 

commitment to apply a “zero tolerance policy”, that defines and illustrates different types of behavior to be 
avoided  as characteristics of corruption or influence peddling ; this Code, integrated in the internal rules of 

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
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the various Company sites, is illustrated by an Anticorruption Guide that is composed of practical examples 
and situations; the Code has been brought to the knowledge of all the employees;  

 

 an Internal Alert Procedure that allows employees and outside and occasional agents to signal a crime or 
offense, violations of international commitments, laws or regulations, or even the Anticorruption Code; 
Dassault Aviation respects the rules of the French criminal law (article 122-9) about the protection for 
whistle blowers(non- retaliation). The Ethics department is in charge of this process. 

 
[4] Global Compact good practices 2018 

Accessed 21/06/2019 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf 
[p.7] Anti-corruption (principles10) Dassault Aviation follows a proactive policy against corruption. This is in 
compliance with the French law which, ever since 2000, has enacted and applied stringently numerous international 
conventions under the OECD, the UN and the European Union against foreign corruption practices.  
 
The Dassault Aviation policy is stated in its Chart of Ethics and is in accordance with Principle 10 of the Global 
Compact. For many years, the Company has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation.  
 
Dassault Aviation completed and updated recentlty its process by implanting specific measures: an Anticorruption 
Code with an Anticorruption Guide, an Internal Alert Procedure, a risk mapping intended to indentify, analize and 
rank the risk of exposure to corruption, procedures for assessing the situation of clients , first –tier suppliers and 
intermediaries in the mapping of risks, specific training sessions for the managers and personnel most exposed to 
risks of corruption and influence peddling (For more explanations, see annual reports pages 88,89). 
 
In order to promote business ethics, Dassault Aviation has initiated within the AeroSpace and Defence Industries 
Association of Europe, ASD, a committee in charge of elaborating European business ethics standards. These” 
Common Industry Standards” have been approved by the Council of the ASD then chaired by Dassault Aviation 
CEO Charles Edelstenne and signed by Dassault Aviation. 
 
Within GIFAS, the French aerospace industries association, Dassault Aviation contributes to good governance 
standards through several committees. In 2012, Dassault Aviation joined the international Forum of Business 
Ethical Conduct (IFBEC). The purpose of IFBEC is to: - promote and forster through “the Global Principles“, the 
development of global, industry-wide ethical standards for the companies that are active in the aerospace and 
defense business sector. - organize opportunities for industry and relevant stakeholders to exchange information 
and best practices concerning ethical business challenges, practices and opportunities worldwide. 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
It has built a solid organization, based on the following procedures and tools:  
– an anti- corruption code as part of internal rules, defining the different types of prohibited behaviors, and an anti- 
corruption guide that shows how this works, with practical examples and exercises;  
– an internal alert procedure, enabling employees, temporary staff and outside partners to signal any infraction, or 
any behavior not in line with the anti- corruption code; […] 
 
[p.111] Through its Code of Ethics, Dassault Aviation Group asserts the values that serve to unite the actions of all 
its employees. This charter also sets out a code of conduct that the Group follows with its customers, partners, 
suppliers and subcontractors.  
 
Observing a strict code of ethics, the Group commits to acting in accordance with the Convention of the 
Organization for Economic Cooperation and Development (OECD), the United Nations Convention and national 
laws.  
 
For many years, the Dassault Aviation Group has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation of the Group in its industrial and commercial relations.  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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Pursuant to the Sapin 2 Law of December 9, 2016 concerning the fight against corruption and the modernization of 
economic life, the Dassault Aviation Group supplemented and enhanced its process to prevent and detect 
corruption and influence peddling in both the Parent Company and its subsidiaries under the guidance of the 
Chairman and Chief Executive Officer who promotes a zero-tolerance policy. The measures required by the Sapin 2 
Law have been effective within the Group as of December 31, 2018. 
 
[p.111] An Anti-corruption Code specifically dedicated to the prevention of and fight against corruption was 
implemented in the Dassault Aviation Group alongside the Code of Ethics. This Code defines and illustrates the 
different types of employee behavior to be proscribed as likely to constitute acts of bribery or influence peddling. It 
is integrated into the internal rules of the company’s various sites. Any violation is therefore punishable. The Anti-
Corruption Code is illustrated by an Anti-Corruption Guide consisting of practical examples and scenarios. 
 
[p.112] Special internal and external accounting control procedures intended to ensure that the books, ledgers and  
accounts do not mask acts of corruption or influence peddling have been deployed within the Finance Department , 
thus reinforcing existing procedures. 
 
[p.112] A page dedicated to the Ethics Department is available on the Parent Company Intranet site. This page 
presents the Company’s Ethics Policy, Ethics Department contacts, and the reference documents, including the 
Anti-Corruption Code, the Anti-Corruption Guide and the Internal Alert Procedure.  
 
A page dedicated to ethics is also accessible on the Group’s website.  
 
The compliance program deployed by Dassault Aviation and its subsidiaries Dassault Falcon Service, Dassault 
Falcon Jet and Sogitec demonstrates our commitment to effectively combating corruption and influence peddling.  
 
Moreover, Dassault Aviation is also a signatory of a number of international commitments to prevent corruption: the 
Global Pact, Common Industry Standards, and Global Principles. The Company is also a member of several ethics 
and corporate responsibility committees at the national, European and international levels (see website 
www.dassault-aviation.com, ethics page). 
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Question 

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and 
corruption programme? 

Score 

2 

Comments 

 
Based on publicly available information, there is evidence that the company’s Ethics Department is responsible for 
evaluating and monitoring all anti-corruption policies and processes. The company indicates that this department 
reports directly to the Chairman-Chief Executive Officer and the board of directors. In addition, there is evidence 
that the Ethics Department’s responsibilities include formal oversight functions such as reviewing the functioning of 
the programme and conducting risk mapping exercises. It is clear that this department is the main body responsible 
for the company’s anti-corruption measures and that it has the authority to require that any necessary changes to 
the programme are made.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
 

 an Anticorruption Code , introduced by the , the Chairman-Chief Executive Officer  who reaffirms his 
commitment to apply a “zero tolerance policy”, that defines and illustrates different types of behavior to be 
avoided  as characteristics of corruption or influence peddling ; this Code, integrated in the internal rules of 
the various Company sites, is illustrated by an Anticorruption Guide that is composed of practical examples 
and situations; the Code has been brought to the knowledge of all the employees;  

 
[…] All these procedures (and information and formations) are available on the company intranet site  
 
The Ethics Department, an independent unit reporting to the Chairman-Chief Executive Officer and to the board, is 
responsible for establishing evaluating and monitoring these measures. 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf 
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
[p.111] An Ethics Department, an independent body that reports to the Chairman and Chief Executive Officer of 
Dassault Aviation, was created. It is tasked with implementing and monitoring procedures related to the fight 
against corruption, in compliance with the new regulation. Risk mapping has been deployed within the Group. Its 
purpose is to identify, analyze and rank our risks of exposure to corruption. This mapping specifies and summarizes 
activities and risks of corruption and associated influence peddling throughout the Group’s various processes. It 
takes into account the sectors of activity, both military and civilian, as well as the geographical areas in which the 
company deploys its activity. The mapping led the Dassault Aviation Group to strengthen existing anti-corruption 
procedures and put new measures in place.  
 
 

 

  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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Question 

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption 
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line 
to the board or board committee providing oversight of the company’s programme? 

Score 

1 

Comments 

 
There is some evidence that a senior individual – the Senior Vice President Ethics and Compliance – has 
responsibility for implementing and managing the company's anti-bribery and corruption programme.  
 
However, the company receives a score of ‘1’ because there is no clear publicly available evidence that this 
individual as a direct reporting line to the Ethics Department, which oversees of the anti-corruption programme, nor 
is there evidence of reporting and feedback activities between this person and the board as part of the company’s 
reporting structure. It is also not clear that this individual or position is a senior executive.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy“ towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
 

 an Anticorruption Code , introduced by the , the Chairman-Chief Executive Officer  who reaffirms his 
commitment to apply a “zero tolerance policy”, that defines and illustrates different types of behavior to be 
avoided  as characteristics of corruption or influence peddling ; this Code, integrated in the internal rules of 
the various Company sites, is illustrated by an Anticorruption Guide that is composed of practical examples 
and situations; the Code has been brought to the knowledge of all the employees; 

 
[…] 
 
CONTACT 
Jacqueline Meyson 
Senior Vice President / Ethics and compliance 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
[p.85] The Ethics Department, which reports to the Chairman-CEO, is responsible for ensuring compliance with fair 

practices. It handles procedures implemented under the “Sapin 2” law. 
 
[p.111] An Ethics Department, an independent body that reports to the Chairman and Chief Executive Officer of 
Dassault Aviation, was created. It is tasked with implementing and monitoring procedures related to the  
fight against corruption, in compliance with the new regulation. Risk mapping has been deployed within the  
Group. Its purpose is to identify, analyze and rank our risks of exposure to corruption. This mapping specifies and 
summarizes activities and risks of corruption and associated influence peddling throughout the  
Group’s various processes. It takes into account the sectors of activity, both military and civilian, as well as 
the geographical areas in which the company deploys its activity. The mapping led the Dassault Aviation  
Group to strengthen existing anti-corruption procedures and put new measures in place. 
 

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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2. Internal Controls 
 
 
Question 

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the 
company based on an assessment of the corruption and bribery risks it faces? 

Score 

1 

Comments 

 
There is evidence that the company has a formal bribery and corruption risk assessment procedure in place that 
informs the design of the anti-corruption and bribery programme. The company indicates that its risk management 
system includes a mapping of all relevant corruption risks and that there is evidence that the results of such reviews 
are used to update specific parts of its anti-corruption programme.  
 
However, there is no clear publicly available evidence that such assessments are undertaken on at least an annual 
basis, nor is there clear evidence that the results are reviewed at board level.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
… 

 risk mapping, intended to identify, analyze and rank the risks of exposure to corruption; 
 

 procedures for assessing the situation of customers ,first-tier suppliers and intermediaries (specific and 

strong procedures) in the mapping of risks; 
 
[4] Global Compact good practices 2018 

Accessed 21/06/2019 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf 
[p.7] Anti-corruption (principles 10)  
Dassault Aviation follows a proactive policy against corruption. This is in compliance with the French law which, 
ever since 2000, has enacted and applied stringently numerous international conventions under the OECD, the UN 
and the European Union against foreign corruption practices.  
 
The Dassault Aviation policy is stated in its Chart of Ethics and is in accordance with Principle 10 of the Global 
Compact. For many years, the Company has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation.  
 
Dassault Aviation completed and updated recently its process by implanting specific measures: an Anticorruption 
Code with an Anticorruption Guide, an Internal Alert Procedure, a risk mapping intended to indentify, analize and 
rank the risk of exposure to corruption, procedures for assessing the situation of clients , first-tier suppliers and 
intermediaries in the mapping of risks, specific training sessions for the managers and personnel most exposed to 
risks of corruption and influence peddling.  
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
It has built a solid organization, based on the following procedures and tools:  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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– an anti- corruption code as part of internal rules, defining the different types of prohibited behaviors, 
and an anti- corruption guide that shows how this works, with practical examples and exercises;  

– an internal alert procedure, enabling employees, temporary staff and outside partners to signal any 
infraction, or any behavior not in line with the anti- corruption code;  

– a chart of risks to identify, analyze and rank corruption exposure risks;  
– procedures to assess the situation of customers, tier- 1 suppliers and consultants in relation to this 

chart; 
– internal and external accounting control procedures;  
– special training sessions for staff with the greatest risk exposure.  

 
To support this initiative, Dassault Aviation has also set up an internal assessment and control structure. 
 
[p.86] The risk management procedures detailed in Chapter 2 of this report are based on a risk mapping updated by 
all of the Company’s major departments for the activities that concern them.  
 
The risks identified in this mapping, whatever their nature, have been assessed according to their seriousness and 
their frequency of occurrence. The procedures for treating risks are also recorded in this mapping.  
 
The risk management procedures are defined and applied by the departments of the Company.  
 
In particular, audits of Program risks at Dassault Aviation are performed through regular risk reviews held by the 
Program Departments with the Operational Departments.  
 
Risks are monitored at the various stages in a product’s life cycle based on various reviews. The purpose of these 
reviews is to identify new risks and monitor and reduce existing risks.  
 
The Total Quality Management Department, through the Internal Audit and Risk Department, notifies Executive 
Management of risks by transmitting the list of most critical risks identified.  
 
[p.86] Finally, the Risk Committee’s mission, based on risk mapping and a campaign of interviews with all 
Departments, is to:  
 

 validate the identified risks, their classification and the risk reduction actions carried out, 

 ensure that new risks are identified, taken into account and their financial impacts measured.  
 
To this end, the Committee conducts interviews with those in charge of the Company’s processes who are 
responsible for updating the risk mapping.  
 
This Committee also ensures, through interviews with Dassault Falcon Jet, Dassault Falcon Service and Sogitec 
Industries executives, that the risk management system in the subsidiaries is taken into account.  
 
It is chaired by the Senior Executive Vice President, Total Quality, assisted by the Director of Internal Audit and 
Risks, secretary of the Committee, and reports to the General Management.  
 
[p.111] An Ethics Department, an independent body that reports to the Chairman and Chief Executive Officer of 
Dassault Aviation, was created. It is tasked with implementing and monitoring procedures related to the fight 
against corruption, in compliance with the new regulation. Risk mapping has been deployed within the Group. Its 
purpose is to identify, analyze and rank our risks of exposure to corruption. This mapping specifies and summarizes 
activities and risks of corruption and associated influence peddling throughout the Group’s various processes. It 
takes into account the sectors of activity, both military and civil ian, as well as the geographical areas in which the 
company deploys its activity. The mapping led the Dassault Aviation Group to strengthen existing anti-corruption 
procedures and put new measures in place.  
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Question 

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit, 
and are policies and procedures updated according to audit recommendations? 

Score 

0 

Comments 

 
Based on publicly available information, there is some evidence that the company’s anti-corruption programme is 
subject to annual audit or review. The company indicates that it has systems in place to review and evaluate its 
anti-corruption measures, and there is evidence to indicate that the Ethics Department is responsible for 
implementing planned updates to the programme on the basis of such reviews.  
 
However, it is not clear from publicly available information that the company’s review process includes clear internal 
and/or external audits of the entire anti-corruption programme, to ensure that it is consistent with best practice and 
the business risks facing the company. There is also no clear publicly available evidence to indicate how frequently 
these reviews are undertaken, nor is it clear that high-level findings are presented to the board.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy” towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
… 

 a system of control and internal evaluation of the measures implemented (there levels of control).  
 
All these procedures (and information and formations) are available on the company intranet site. 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf 
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
It has built a solid organization, based on the following procedures and tools:  

– an anti- corruption code as part of internal rules, defining the different types of prohibited behaviors, 
and an anti- corruption guide that shows how this works, with practical examples and exercises; […] 

 
To support this initiative, Dassault Aviation has also set up an internal assessment and control structure. 
 
[p.84] Internal auditing reference documents  
 
The Company’s internal auditing is guided by the following reference documents: 
 

 the Quality Manual, which describes the Company processes,  

 the Organization Manual, which describes the tasks and organization of each department,  

 for financial and accounting activities, the “Managing Economic and Financial Data” process described in 
the Quality Manual,  

 an Anticorruption Code and an Internal Alert Procedure complete the processes that already exist,  

 a Supplier Vigilance Plan. 

 

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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[p.86] In particular, audits of Program risks at Dassault Aviation are performed through regular risk reviews held by 
the Program Departments with the Operational Departments.  
 
Risks are monitored at the various stages in a product’s life cycle based on various reviews. The purpose of these 
reviews is to identify new risks and monitor and reduce existing risks.  
 
The Total Quality Management Department, through the Internal Audit and Risk Department, notifies Executive 
Management of risks by transmitting the list of most critical risks identified.  
 
[p.112] Special internal and external accounting control procedures intended to ensure that the books, ledgers and 
accounts do not mask acts of corruption or influence peddling have been deployed within the Finance Department, 
thus reinforcing existing procedures. 
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Question 

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption 
allegations or incidents, including those reported through whistleblowing channels? 

Score 

0 

Comments 

 
There is some evidence that the company has procedures in place to deal with allegations, incidents and 
whistleblowing reports relating to possible bribery and corruption. The company indicates that it has established an 
internal alert procedure and that the Ethics Department, which reports to the Chairman-Chief Executive Officer, is 
responsible for this process.  
 
However, the company receives a score of ‘0’ because there is no publicly available evidence that the company has 
a specific procedure to deal with whistleblowing cases that stipulates clear documentation and actions to be taken 
at each step. There is also no clear evidence that the company takes steps to ensure the independence of its 
investigations, nor that it commits to inform whistleblowers of the outcome of investigations. The company’s 
investigation procedure, from receipt to final outcome, is not clear from public ly available information. 
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Observing a strict Code of ethics, the Group promises to act in accordance with the Convention of the Organization 
for Economic Cooperation and Development (OECD), the United Nations Convention (UN) and national laws.  
For many years, the Dassault Aviation Group has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation of the Group in its commercial relations.  
 
[…] 
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
[…] 

 an Internal Alert Procedure that allows employees and outside and occasional agents to signal a crime or 

offense, violations of international commitments, laws or regulations, or even the Anticorruption Code; 
Dassault Aviation respects the rules of the French criminal law (article 122-9) about the protection for 
whistle blowers (non- retaliation). The Ethics department is in charge of this process. 

 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
It has built a solid organization, based on the following procedures and tools:  
[…] 

– an internal alert procedure, enabling employees, temporary staff and outside partners to signal any 
infraction, or any behavior not in line with the anti- corruption code;  

 
[p.111] An Internal Alert Procedure that allows employees and outside and occasional agents to signal a crime or 
offense, violations of international commitments, laws or regulations, or even the Anti-Corruption Code, was also 
implemented. The Ethics Department is responsible for receiving and processing internal alerts. For this purpose, a 
dedicated e-mail address accessible to employees equipped with an encryption system has been created. This 
process has not been activated for acts of corruption or influence peddling for as long as it has existed.  
 
 

 

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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Question 

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company assures itself of the quality of investigations, for example 
by indicating that staff conducting investigations are properly trained, by implementing a pol icy to handle complaints 
about the process or by reviewing the investigation process every three years.  
  
Evidence 

 
No evidence found. 
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Question 

2.5. Does the company's investigative procedure include a commitment to report material findings of 
bribery and corruption to the board and any criminal conduct to the relevant authorities? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company has an investigative procedure in place which includes a 
commitment to report material findings of bribery and corruption to the board and any criminal conduct to the 
relevant authorities. 
  
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
[…] 

 an Internal Alert Procedure that allows employees and outside and occasional agents to signal a crime or 

offense, violations of international commitments, laws or regulations, or even the Anticorruption Code; 
Dassault Aviation respects the rules of the French criminal law (article 122-9) about the protection for 
whistle blowers(non- retaliation). The Ethics department is in charge of this process. 

 
 

 
 
  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
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Question 

2.6. Does the company publish high‐level results from incident investigations and disciplinary actions 

against its employees? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any data on ethical or bribery and corruption investigations or 
disciplinary actions involving its employees.  
  
Evidence 

 
No evidence found. 
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3. Support to Employees 
 
 
Question 

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees 
across all divisions and geographies, and in all appropriate languages? 

Score 

1 

Comments 

 
There is evidence that the company provides training sessions on the basic principles of the anti-bribery and 
corruption policy to employees and managers who are most exposed to corruption risk.  
 
However, there is no clear evidence that the company provides such training to all employees across all divisions, 
all countries regions of operation or in all appropriate languages. In addition, the company does not provide further 
publicly available information regarding the content of its training so it is not clear whether these sessions cover the 
whistleblowing options available to employees. It is also unclear how frequently employees must undertake or 
refresh their training in this area.   
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
[…] 

 specific training sessions for the managers and personnel most exposed to risks of corruption and influence 
peddling (theory and practice) 

 
[4] Global Compact good practices 2018 

Accessed 21/06/2019 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf 
[p.7] Anti-corruption (principles10)  
 
[…] Dassault Aviation completed and updated recentlty its process by implanting specific measures: an 
Anticorruption Code with an Anticorruption Guide, an Internal Alert Procedure, a risk mapping intended to indentify, 
analize and rank the risk of exposure to corruption, procedures for assessing the situation of clients , first –tier 
suppliers and intermediaries in the mapping of risks, specific training sessions for the managers and personnel 
most exposed to risks of corruption and influence peddling (For more explanations, see annual reports pages 
88,89). 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] It has built a solid organization, based on the following procedures and tools:  
[…] 

– special training sessions for staff with the greatest risk exposure.  
 
 

 
 
  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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Question 

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least 
the following categories of employees:  

a) Employees in high risk positions,  
b) Middle management, 
c) Board members. 

Score 

1 

Comments 

 
There is some evidence that the company provides tailored anti-corruption training to certain employees based on 
an assessment of their role and exposure to corruption risk. The company indicates that it provides such training to 
managers and those most exposed to possible corruption and influence-peddling.  
 
However, there is no publicly available evidence that the company provides tailored anti-corruption training to board 
members. It is also not clear how frequently employees in high risk positions must undertake and refresh their 
training in this area.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing  specific measures to 
prevent and detect corruption and influence peddling: 
[…] 

 specific training sessions for the managers and personnel most exposed to risks of corruption and influence 
peddling (theory and practice) 

 
[4] Global Compact good practices 2018 

Accessed 21/06/2019 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf 
[p.7] Anti-corruption (principles10)  
 
[…] Dassault Aviation completed and updated recently its process by implanting specific measures: an 
Anticorruption Code with an Anticorruption Guide, an Internal Alert Procedure, a risk mapping intended to indentify, 
analize and rank the risk of exposure to corruption, procedures for assessing the situation of clients , first –tier 
suppliers and intermediaries in the mapping of risks, specific training sessions for the managers and personnel 
most exposed to risks of corruption and influence peddling (For more explanations, see annual reports pages 
88,89). 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] It has built a solid organization, based on the following procedures and tools:  
[…] 

– special training sessions for staff with the greatest risk exposure.  
 
[p.111] The Ethics Department launched specific training sessions for the managers and personnel most exposed 
to risks of corruption and influence peddling. Three training sessions taught by a specialized law firm took place 
during 2018. The content of each session is set in consultation with the Ethics Department, the relevant 
Management Department and the law firm. Its purpose is to provide customized training for each of the 
 
[p.112] most exposed categories of employees. These sessions must allow the fundamental principles of the Sapin 
2 Law to be acquired based on concrete situations. 
 

 
 
  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf


 

19 
 

Question 

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption 
communications and training programme? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company measures or reviews the effectiveness of its anti-bribery 
and corruption communications or training programme. The company indicates that it has a system in place to 
evaluate its internal controls, however it is not clear from publicly available information that this specifically includes 
measuring effectiveness nor that it covers the company’s anti-corruption training and communications initiatives.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy“ towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
[…] 
 

 specific training sessions for the managers and personnel most exposed to risks of corruption and influence 

peddling (theory and practice) 
 

 a system of control and internal evaluation of the measures implemented (there levels of control). 
 
[…] 
 
All these procedures (and information and formations) are available on the company intranet site.  
 
 

 
 
 
  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
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Question 

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they 
promote ethical behaviour and discourage corrupt practices? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company’s incentive schemes incorporate ethical or anti-bribery and 
corruption principles. The company provides some details on its compensation policy in its Annual Report, however 
there is no evidence that it includes clear information on how it incentivises employees to promote ethical behaviour 
and discourage corrupt practices.  
 
Evidence 

 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.94] The Dassault Aviation Group is committed to keeping its employees motivated at a high level by offering 
interesting projects along with an attractive compensation policy.  
 
The Group’s compensation policy rewards and inspires loyalty among its employees while adapting to the economic 
situation and to the economic environment in order to maintain its competitiveness in a highly competitive market. 
 
In addition, the Group’s French companies are developing a very attractive employee participation policy. Sector-
based participation agreements are signed to distribute a large portion of profits to employees. These companies 
also promote employee savings by offering company savings plans with a wide choice of investments.  
 
Dassault Aviation and Sogitec also have a collective retirement savings plan which is financed by Dassault  Aviation.  
In addition, the Parent Company and Dassault Falcon Service give employees a sense of involvement in the 
financial results of the company by entering into a particularly advantageous incentive agreement.  
 
The average annual salary of Group employees in 2018 was EUR 57,092. The average annual salary at the Parent 
Company, including profit-sharing and incentives, was EUR 67,372. The French subsidiaries of the Group hold 
derogatory participation agreements.  
 
Furthermore, the French companies of the Group paid EUR 25.8 million into the works committees to fund social 
and cultural activities, representing 5% of the total payroll. 
 
 

 
 
  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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Question 

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse 
to act unethically, even when it might result in a loss of business? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company commits to support or protect employees who refuse to 
act unethically. 
 
Evidence 

 
No evidence found. 
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Question 

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who 
report bribery and corruption incidents? 

Score 

0 

Comments 

 
There is some evidence that the company has a policy of non-retaliation against whistleblowers, in line with relevant 
national legislation, and that this policy applies to all employees and those employed by subsidiaries.  
 
However, there is no publicly available evidence that this commitment extends beyond whistleblowers to any 
employees who report bribery and corruption-related allegations and incidents through other channels. In addition, 
there is no evidence that the company assures itself of its employees’ confidence in this commitment through 
surveys or other clearly stated means.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy” towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
 
[…] 
 

 an Internal Alert Procedure that allows employees and outside and occasional agents to signal a crime or 

offense, violations of international commitments, laws or regulations, or even the Anticorruption Code; 
Dassault Aviation respects the rules of the French criminal law (article 122-9) about the protection for 
whistle blowers (non- retaliation). The Ethics department is in charge of this process. 

 
[…] 

 a system of control and internal evaluation of the measures implemented (there levels of control). 
 
All these procedures (and information and formations) are available on the company intranet site. 
 
The Ethics Department, an independent unit reporting to the Chairman-Chief Executive Officer and to the board, is 
responsible for establishing evaluating and monitoring these measures. […] 
 
 

 
 
  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
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Question 

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees 
and external parties), and do they allow for confidential and, wherever possible, anonymous 
reporting? 

Score 

1 

Comments 

 
There is some evidence that the company has an internal alert procedure to allow employees to report incidents or 
possible breaches of its Anti-Corruption Code. The company indicates that this system is open to outside 
employees, including temporary staff and those working for subsidiaries or third parties. 
 
However, the company receives a score of ‘1’ because it does not provide further publicly available information on 
its whistleblowing and reporting mechanisms. There is no evidence that the company provides an external reporting 
mechanism, for example a channel operated by an independent third party, nor is there evidence that the 
company’s alert system allows for anonymous or confidential reporting. In addition, it is not clear from publicly 
available information that these channels are available to all employees in all countries of operation, or in multiple 
languages.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy“ towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing specific measures to 
prevent and detect corruption and influence peddling: 
 
[…] 
 

 an Internal Alert Procedure that allows employees and outside and occasional agents to signal a crime or 
offense, violations of international commitments, laws or regulations, or even the Anticorruption Code; 
Dassault Aviation respects the rules of the French criminal law (article 122-9) about the protection for 
whistle blowers(non- retaliation). The Ethics department is in charge of this process. 

 
[…] 

 a system of control and internal evaluation of the measures implemented (there levels of control).  
 
All these procedures (and information and formations) are available on the company intranet site. 
 
The Ethics Department, an independent unit reporting to the Chairman-Chief Executive Officer and to the board, is 
responsible for establishing  evaluating and monitoring these measures.  
 
[4] Global Compact good practices 2018 

Accessed 21/06/2019 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf 
[p.7] Anti-corruption (principles10)  
Dassault Aviation follows a proactive policy against corruption. This is in compliance with the French law which, 
ever since 2000, has enacted and applied stringently numerous international conventions under the OECD, the UN 
and the European Union against foreign corruption practices.  
 
The Dassault Aviation policy is stated in its Chart of Ethics and is in accordance with Principle 10 of the Global 
Compact. For many years, the Company has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation.  
 
Dassault Aviation completed and updated recentlty its process by implanting specific measures: an Anticorruption 
Code with an Anticorruption Guide, an Internal Alert Procedure, a risk mapping intended to indentify, analize and 

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf
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rank the risk of exposure to corruption, procedures for assessing the situation of clients , first –tier suppliers and 
intermediaries in the mapping of risks, specific training sessions for the managers and personnel most exposed to 
risks of corruption and influence peddling (For more explanations, see annual reports pages 88,89). 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
It has built a solid organization, based on the following procedures and tools:  

– an anti- corruption code as part of internal rules, defining the different types of prohibited behaviors, 
and an anti- corruption guide that shows how this works, with practical examples and exercises;  

– an internal alert procedure, enabling employees, temporary staff and outside partners to signal any 
infraction, or any behavior not in line with the anti- corruption code;  

– a chart of risks to identify, analyze and rank corruption exposure risks;  
– procedures to assess the situation of customers, tier- 1 suppliers and consultants in relation to this 

chart; 
– internal and external accounting control procedures;  
– special training sessions for staff with the greatest risk exposure.  

 
To support this initiative, Dassault Aviation has also set up an internal assessment and control structure. 
 
[p.111] An Internal Alert Procedure that allows employees and outside and occasional agents to signal a crime or 
offense, violations of international commitments, laws or regulations, or even the Anti-Corruption Code, was also 
implemented. The Ethics Department is responsible for receiving and processing internal alerts. For this purpose, a 
dedicated e-mail address accessible to employees equipped with an encryption system has been created. This 
process has not been activated for acts of corruption or influence peddling for as long as it has existed. 
 
 

 
 

  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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4. Conflict of Interest 
 
 
Question 

4.1. Does the company have a policy defining conflicts of interest – actual, potential and perceived – that 
applies to all employees and board members? 

Score 

1 

Comments 

 
There is some evidence that the company has a policy on conflicts of interest. The company’s Ethical Charter 
indicates that all employees should avoid direct or indirect conflicts where possible, and there is some evidence that 
this statement addresses possible conflicts arising from personal relationships and financial interests.  
 
However, the company receives a score of ‘1’ because it is not clear from publicly available information that this 
policy addresses conflicts possible conflicts arising from outside employment or government relationships. There is 
also no clear evidence to indicate that this applies to board members.  
 
Evidence 

 
[1] Ethical charter (Document) 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-
16_bd.pdf 
[p.6] The personnel of the Dassault Aviation Group owe the Group undivided loyalty. It is, for example, prohibited to 
work, without the Group’s express permission, for an actual or potential competitor. 
 
[p.8] As a general rule, a conflict between one’s own personal or financial interest, whether direct or indirect, and 
the group’s interests must be avoided. 
 

 

 
 
  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
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Question 

4.2. Are there procedures in place to identify, declare and manage conflicts of interest, which are overseen 
by a body or individual ultimately accountable for the appropriate management and handling of 
conflict of interest cases? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company has procedures to identify, declare and manage conflict of 
interest or to manage the oversight of any identified conflicts. 
  
Evidence 

 
[1] Ethical Charter (Document) 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-
16_bd.pdf 
[p.6] The personnel of the Dassault Aviation Group owe the Group undivided loyalty. It is, for example, prohibited to 
work, without the Group’s express permission, for an actual or potential competitor. 
 
[p.8] As a general rule, a conflict between one’s own personal or financial interest, whether direct or indirect, and 
the group’s interests must be avoided. 
 
 

 
 
  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
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Question 

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or 
consultants from the public sector? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company has a policy regulating the employment of current or 
former public officials. 
  
Evidence 

 
No evidence found. 
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Question 

4.4. Does the company report details of the contracted services of serving politicians to the company? 

Score 

0 
Comments 

 
There is no evidence that the company publishes details of the contracted services of any serving politicians. 
 
Evidence 

 
No evidence found. 
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5. Customer Engagement 
 

5.1   Contributions, Donations and Sponsorships 
 
 
Question 

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions? 

Score 

0 

Comments 

 
There is no publicly available evidence to indicate that the company has a policy on corporate political contributions. 
The company indicates that it does not finance political parties, elected officials or candidates unless such activities 
are in full compliance with existing relevant laws. Since the company does not prohibit political contributions, it 
receives a score of ‘0’.  
 
Evidence 

 
[1] Ethical Charter (Document) 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-
16_bd.pdf 
[p.9] As a corporate citizen, it maintains the strictest political, religious, and philosophical neutrality; it does not 
finance political parties, elected officials, or candidates unless such activities fully comply with existing laws. 
 
 

 
 
  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
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Question 

5.1.2. Does the company publish details of all political contributions made by the company and its 
subsidiaries, or a statement that it has made no such contribution? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any details of its political contributions, nor is there evidence that 
it publishes a statement to indicate that it has not made any such contributions in the past 12 months. 
 
Evidence 

 
No evidence found. 
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Question 

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and 
sponsorships, whether made directly or indirectly, and does it publish details of all such donations 
made by the company and its subsidiaries? 

Score 

0 

Comments 

 
Based on publicly available information, there is no clear evidence that the company has a policy or procedure on 
charitable donations and sponsorships to ensure that such expenses are not used as vehicles for bribery and 
corruption. The company provides some information about the charities that it supports and sponsorship 
programmes; however there is no clear evidence of a policy to support this, nor is there evidence that the company 
publishes full details of its contributions made, such as details of the recipient, amount, country of recipient and 
which corporate entity made the payment. 
 
Evidence 

 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.109] 4.5.6 Charitable actions  
 
The Dassault Aviation Group is actively involved in many charities:  

 La Course du Cœur, for organ donation;  

 Rêves de Gosses, to give children with disabilities an opportunity to have their first flight;  

 Hanvol, for employment training and insertion of people with disabilities;  

 Fondation Antoine de Saint-Exupéry pour la Jeunesse, which works to improve the lives of young people in 
many countries;  

 Fondation des Œuvres Sociales de l’Air and the association Les Ailes Brisées, which aim to help flight crew 
members who were victims of accidents and their families;  

 Les Mirauds Volants, which enables the visually impaired to fly planes;  

 L’École des pupilles de l’air, an equality of opportunity actor;  

 Association pour le Développement des Œuvres Sociales de la Marine;  

 and Technowest, for the insertion of young people in the professional world.  

 
We have developed:  

 a partnership with the associations 4A and Canopée (donations of equipment and financial support for the 
restoration of aircraft by members who are passionate about aviation),  

 and activities for the association Vieilles Racines (former employees of aviation companies).  
 
[p.109] Through sponsorship agreements, Dassault Aviation supports the Fondation de l’Armée de l’Air, the 
Fondation d’Auteuil pour la prévention et la protection de l’enfance and the Bourget Air and Space Museum. 
Dassault Aviation also has a partnership with Aviation Sans Frontières (ASF).  
 
In the United States, Dassault Falcon Jet takes part in initiatives including Habitat for Humanity, the Arkansas Food 
Bank, the American Red Cross and the Muscular Dystrophy Association. Humanitarian missions were also 
conducted in 2017 in the Americas after the hurricanes. 
 

 
 

  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf


 

32 
 

5.2   Lobbying  

 
Question 

5.2.1  Does the company have a policy and/or procedure covering responsible lobbying? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company has a clear policy or procedure on lobbying. The company 
publishes a statement on its website to indicate that it complies with a piece of French legislation from December 
2016 that applies to lobbying activities; however, the company does not provide any further publicly available 
information on any specific controls, oversight mechanisms or standards of conduct that it has in place to ensure 
compliance.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
The company respects the rules set up by the law of 10 December 2016 regarding the lobbying actions. 
 

 
 
  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/


 

33 
 

Question 

5.2.2  Does the company publish details of the aims and topics of its public policy development and 
lobbying activities it carries out? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any information on its lobbying aims, topics or activities.  
  
Evidence 

 
No evidence found. 
 

 
 
  



 

34 
 

Question 

5.2.3  Does the company publish full details of its global lobbying expenditure? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any details about its global lobbying expenditure.  
 
Evidence 

 
No evidence found. 
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5.3   Gifts and Hospitality 

 
Question 

5.3.1  Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona 
fide to prevent undue influence or other corruption? 

Score 

1 

Comments 

 
Based on publicly available information, there is some evidence that the company has a policy on the giving and 
receipt of gifts and hospitality. The company indicates that any gifts provided must be within accepted limits and 
states that certain types of gifts, such as offers of travel or participation in non-professional events, must be 
declined.   
 
However, the company receives a score of ‘1’ because it does not provide further publicly available information on 
its policy to manage and handle gifts and hospitality, for example by addressing the risks associated with gifts given 
to or received from public officials or by establishing clear financial limits and approval procedures. In addition, there 
is no publicly available evidence that all gifts and hospitality above a certain threshold are recorded in a dedicated 
central register or database that is accessible to those responsible for oversight of the process.  
 
Evidence 

 
[1] Ethical Charter (Document) 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-
16_bd.pdf 
[p.5] The commercial relations of our employees and agents with customers must be grounded on the principles of 
integrity, professionalism, and the interest of the Group. Any actions directed at a customer – invitations, 
entertainment, travel, and gifts – must remain appropriate in nature and within accepted limits, in both amount and 
frequency.  
 
Respecting the customer also means that the Dassault Aviation Group acts in conformity with the national and 
international laws which are in force. We will comply scrupulously with the commercial ethics and principles of  the 
OECD convention of December 17th, 1997, which has been ratified by France which,in particular, prohibit offering 
or granting any undue benefits, directly or indirectly, to any government employee, in exchange for acting, or 
refraining to act, in the performance of his duties or mandate, so as to favor the Dassault Aviation Group.  
 
[p.8] The Group’s employees owe it loyalty. This includes not requesting or accepting gifts or benefits which exceed 
standard business practice or which might influence the employee’s behavior. Offers of travel, junkets, and 
participation in non-professional events must be declined. 
 
 

 
 

  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf


 

36 
 

6. Supply Chain Management 
 
 
Question 

6.1. Does the company require the involvement of its procurement department in the establishment of new 
supplier relationships and in the oversight of its supplier base? 

Score 

1 

Comments 

 
There is some publicly available evidence that the company has a specific body responsible for the oversight of its 
supplier base. The company states that it has a Supply Chain Committee composed of those responsible for the 
supply process, and indicates that this body is responsible for making decisions in this area.  
 
However, the company receives a score of ‘1’ because it is not clear from publicy available evidence that this 
Committee is the main body or department responsible for the establishment and oversight of its entire supply base, 
nor is there evidence that the company assures itself that proper procedures regarding the onboarding of suppliers 
are followed through clearly stated means at least every three years. 
 
Evidence 

 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf 
[p.106] Our purchasing policy aims to secure our supply chain by strengthening the structural evaluation of our 
suppliers. This evaluation has two phases: authorization, which authorizes the referencing of a supplier, and 
monitoring, which makes it possible to ensure that it remains compliant with our reference system. A supplier 
approval procedure has been in place since 2007. In 2016, Finance and Security components were added to this 
procedure. In 2018, the Sapin 2 and Duty of Care aspects were added to supplement the Prevention of Corruption 
and Influence Peddling components on the one hand, and the HSE and Human Rights / Basic Freedoms 
components on the other.  
 
The monitoring of suppliers takes into account the same themes.  
 
We are taking steps to improve supplier performance:  

 evaluation of control of the management of our suppliers’ supply chain,  

 increase in the panel of qualified auditors to support our suppliers 
 
This approach, which is applied to all areas of purchasing, is in line with the GIFAS Industrial Performance project 
and the methodologies developed by SPACE (Supply Chain Progress towards Aerospace Community Excellence) 
in the Aerospace sector. 
 
The guiding principles of our purchasing policy lead us to integrate our suppliers in the industrial and logistical 
processes, with a view to:  

 better responsiveness,  

 sustainable relationships,  

 cost control,  

 optimization of the consumption of resources,  

 inventory reduction.  
 
The strengthening of collaborative work with our suppliers is based on the deployment of the “BoostAeroSpace/Air 
Supply” digital platform, the standard in our industry.  
 
Our corporate approach is passed on to our suppliers by way of our technical and industrial specifications, our 
Quality/Environment purchasing clauses and our contractual requirements.  
 
Efforts to raise awareness of potential environmental risks are conducted with Dassault Aviation subcontractors. 
These actions target subcontractors whose industrial processes have a potential environmental impact.  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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[p.106] To strengthen monitoring of our suppliers, we have a Supply Chain Committee. This committee is made up 
of stakeholders in the supply process of the Parent Company. It makes all decisions and takes all strategic actions 
in this area.  
 
Internal training of our buyers and suppliers results in the issuing of a “Passport” (Buyer Passport and Supplier 
Performance Manager Passport) to give them the keys necessary for the performance of their missions.  
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Question 

6.2   Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company conducts anti-bribery and corruption due diligence on its 
supply chain. The company indicates that it has procedures in place to assess suppliers and map any associated 
risks, but it does not provide further publicly available evidence to indicate whether this includes establishing the 
ultimate beneficial ownership of suppliers nor is it clear that such a process is undertaken and repeated at regular 
intervals.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy“ towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing  specific measures to 
prevent and detect corruption and influence peddling: 
[...] 

 risk mapping, intended to identify, analyze and rank the risks of exposure to corruption; 

 procedures for assessing the situation of customers ,first-tier suppliers and intermediaries (specific and 

strong procedures) in the mapping of risks; 
 
[4] Global Compact good practices 2018 

Accessed 21/06/2019 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf 
[p.7] Anti-corruption (principles 10)  
Dassault Aviation follows a proactive policy against corruption. This is in compliance with the French law which, 
ever since 2000, has enacted and applied stringently numerous international conventions under the OECD, the UN 
and the European Union against foreign corruption practices.  
 
The Dassault Aviation policy is stated in its Chart of Ethics and is in accordance with Principle 10 of the Global 
Compact. For many years, the Company has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation.  
 
Dassault Aviation completed and updated recentlty its process by implanting specific measures: an Anticorruption 
Code with an Anticorruption Guide, an Internal Alert Procedure, a risk mapping intended to indentify, analize and 
rank the risk of exposure to corruption, procedures for assessing the situation of clients , first –tier suppliers and 
intermediaries in the mapping of risks, specific training sessions for the managers and personnel most exposed to 
risks of corruption and influence peddling (For more explanations, see annual reports pages 88,89). 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
[p.35] It has built a solid organization, based on the following procedures and tools:  
[…] 

– a chart of risks to identify, analyze and rank corruption exposure risks;  
– procedures to assess the situation of customers, tier- 1 suppliers and consultants in relation to this 

chart; 

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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To support this initiative, Dassault Aviation has also set up an internal assessment and control structure.  
 
[p.110] Our general purchasing conditions require our suppliers and service providers to comply with our Code of 
Ethics when they execute their orders. Our corporate approach is passed on to our suppliers in our technical and 
industrial specifications and quality and environment purchasing clauses.  
 
Under our purchasing and supply chain security policy, the evaluation procedure for suppliers and service providers 
in place since 2007 now incorporates parameters for evaluating respect for human rights. During the supplier 
approval phase, the human rights and fundamental freedoms aspects are evaluated through a questionnaire in 
which the supplier summarizes its commitments in those areas. Each structural change on the part of the supplier 
triggers a follow-up phase in which the same themes and principles (finance, security, ethics, hygiene, environment 
and human rights) are reanalyzed. 
 
[p.112] The procedures for evaluating customer, supplier and consultant situations have been strengthened (see 
Section 4.6 Human Rights).  
 
Special internal and external accounting control procedures intended to ensure that the books, ledgers and 
accounts do not mask acts of corruption or influence peddling have been deployed within the Finance Department, 
thus reinforcing existing procedures.  
 
Finally, the Ethics Division conducted three follow-up missions for the new evaluation procedures for first-tier 
suppliers and civilian aircraft customers. In particular, the supplier evaluation monitoring procedure revealed that 
the evaluation process that incorporated the Sapin 2 issue is securely in place.  
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Question 

6.3   Does the company require all of its suppliers to have adequate standards of anti-bribery and 
corruption policies and procedures in place? 

Score 

1 

Comments 

 
Based on publicly available information, there is evidence that the company requires that its suppliers have 
adequate ethics and anti-corruption standards in place by ensuring that they follow its Code of Ethics. There is 
evidence to indicate that this includes a ban on commercial bribery and any improper gifts or hospitality. The 
company also indicates that all parties must comply with relevant anti-bribery legislation.  
 
However, the company receives a score of ‘1’ because it does not provide further publicly available information on 
its supplier standards to indicate that such partners must have policies in place to prohibit facilitation payments or 
procedures to address conflicts of interest and whistleblowing. In addition, there is no clear evidence to indicate 
how the company takes active steps to ensure supplier compliance in this area, whether at the start of the 
relationship or on a regular basis thereafter.  
 
Evidence 

 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
It has built a solid organization, based on the following procedures and tools:  

– an anti- corruption code as part of internal rules, defining the different types of prohibited behaviors, 
and an anti- corruption guide that shows how this works, with practical examples and exercises;  

– an internal alert procedure, enabling employees, temporary staff and outside partners to signal any 
infraction, or any behavior not in line with the anti- corruption code;  

– a chart of risks to identify, analyze and rank corruption exposure risks;  
– procedures to assess the situation of customers, tier- 1 suppliers and consultants in relation to this 

chart; 
– internal and external accounting control procedures;  
– special training sessions for staff with the greatest risk exposure.  

 
To support this initiative, Dassault Aviation has also set up an internal assessment and control structure. 
 
[p.110] Our general purchasing conditions require our suppliers and service providers to comply with our Code of 
Ethics when they execute their orders. Our corporate approach is passed on to our suppliers in our technical and 
industrial specifications and quality and environment purchasing clauses.  
 
Under our purchasing and supply chain security policy, the evaluation procedure for suppliers and service providers 
in place since 2007 now incorporates parameters for evaluating respect for human rights. During the supplier 
approval phase, the human rights and fundamental freedoms aspects are evaluated through a questionnaire in 
which the supplier summarizes its commitments in those areas. Each structural change on the part of the supplier 
triggers a follow-up phase in which the same themes and principles (finance, security, ethics, hygiene, environment 
and human rights) are reanalyzed. 
 
[p.112] The procedures for evaluating customer, supplier and consultant situations have been strengthened (see 
Section 4.6 Human Rights).  
 
Special internal and external accounting control procedures intended to ensure that the books, ledgers and 
accounts do not mask acts of corruption or influence peddling have been deployed within the Finance Department, 
thus reinforcing existing procedures.  
 

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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Finally, the Ethics Division conducted three follow-up missions for the new evaluation procedures for first-tier 
suppliers and civilian aircraft customers. In particular, the supplier evaluation monitoring procedure revealed that 
the evaluation process that incorporated the Sapin 2 issue is securely in place.  
 
[1] Ethical charter 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-
16_bd.pdf 
[p.5] The commercial relations of our employees and agents with customers must be grounded on the principles of 
integrity, professionalism, and the interest of the Group. Any actions directed at a customer – invitations, 
entertainment, travel, and gifts – must remain appropriate in nature and within accepted limits, in both amount and 
frequency.  
 
Respecting the customer also means that the Dassault Aviation Group acts in conformity with the national and 
international laws which are in force. We will comply scrupulously with the commercial ethics and principles of the 
OECD convention of December 17th, 1997, which has been ratified by France which,in particular, prohibit offering 
or granting any undue benefits, directly or indirectly, to any government employee, in exchange for acting, or 
refraining to act, in the performance of his duties or mandate, so as to favor the Dassault Aviation Group.  
 
 

 
 
  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
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Question 

6.4   Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption 
programmes in place that at a minimum adhere to the standards established by the main contractor?  

Score 

0 

Comments 

 
There is no publicly available evidence that the company takes steps to ensure that the substance of its anti-bribery 
and corruption programme and standards are required throughout the supply chain. 
  
Evidence 

 
No evidence found. 
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Question 

6.5   Does the company publish high-level results from ethical incident investigations and disciplinary 
actions against suppliers? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any data on ethical or anti-bribery and corruption-related reports, 
investigations or disciplinary actions involving its suppliers. 
  
Evidence 

 
No evidence found. 
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7. Agents, Intermediaries and Joint Ventures 
 
 

7.1 Agents and Intermediaries 

 
Question 

7.1.1  Does the company have a clear policy on the use of agents? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company has a clear policy on the use of agents. The company 
indicates that it has implemented procedures for assessing and mapping risks relating to intermediaries, but there is 
no further publicly available information regarding its approach to managing the corruption risks associated with 
agents or intermediaries.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy“ towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing  specific measures to 
prevent and detect corruption and influence peddling: 
[…] 
 

 procedures for assessing the situation of customers ,first-tier suppliers and intermediaries (specific and 
strong procedures) in the mapping of risks; 

 
All these procedures (and information and formations) are available on the company intranet site. 
 
The Ethics Department, an independent unit reporting to the Chairman-Chief Executive Officer and to the board, is 
responsible for establishing, evaluating and monitoring these measures. 
 
 

 
  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
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Question 

7.1.2  Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or 
re-engaging its agents and intermediaries?  

Score 

0 

Comments 

 
There is no publicly available evidence that the company conducts anti-bribery and corruption due diligence on its 
agents and intermediaries. The company indicates that it has implemented procedures for assessing and mapping 
risks relating to intermediaries, but there is no further publicly available information regarding its approach to formal 
due diligence and evaluations of agents or intermediaries prior to engagement and throughout the business 
relationship. 
  
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy“ towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing  specific measures to 
prevent and detect corruption and influence peddling: 
 
… 
 

 procedures for assessing the situation of customers ,first-tier suppliers and intermediaries (specific and 
strong procedures) in the mapping of risks; 

 
All these procedures (and information and formations) are available on the company intranet site . 
 
The Ethics Department, an independent unit reporting to the Chairman-Chief Executive Officer  and to the board, is 
responsible for establishing  evaluating and monitoring these measures.  
 
[4] Global Compact good practices 2018 

Accessed 21/06/2019 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf 
[p.7] Anti-corruption (principles 10)  
Dassault Aviation follows a proactive policy against corruption. This is in compliance with the French law which, 
ever since 2000, has enacted and applied stringently numerous international conventions under the OECD, the UN 
and the European Union against foreign corruption practices.  
 
The Dassault Aviation policy is stated in its Chart of Ethics and is in accordance with Principle 10 of the Global 
Compact. For many years, the Company has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation.  
 
Dassault Aviation completed and updated recentlty its process by implanting specific measures: an Anticorruption 
Code with an Anticorruption Guide, an Internal Alert Procedure, a risk mapping intended to indentify, analize and 
rank the risk of exposure to corruption, procedures for assessing the situation of clients , first –tier suppliers and 
intermediaries in the mapping of risks, specific training sessions for the managers and personnel most exposed to 
risks of corruption and influence peddling (For more explanations, see annual reports pages 88,89). 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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It has built a solid organization, based on the following procedures and tools:  
– an anti- corruption code as part of internal rules, defining the different types of prohibited behaviors, and an anti- 
corruption guide that shows how this works, with practical examples and exercises;  
– an internal alert procedure, enabling employees, temporary staff and outside partners to signal any infraction, or 
any behavior not in line with the anti- corruption code;  
– a chart of risks to identify, analyze and rank corruption exposure risks;  
– procedures to assess the situation of customers, tier- 1 suppliers and consultants in relation to this chart; 
– internal and external accounting control procedures;  
 
To support this initiative, Dassault Aviation has also set up an internal assessment and control structure. 
 
[p.112] Finally, the Ethics Division conducted three follow-up missions for the new evaluation procedures for first-
tier suppliers and civilian aircraft customers. In particular, the supplier evaluation monitoring procedure revea led 
that the evaluation process that incorporated the Sapin 2 issue is securely in place.  
 
A page dedicated to the Ethics Department is available on the Parent Company Intranet site. This page presents 
the Company’s Ethics Policy, Ethics Department contacts, and the reference documents, including the 
Anti-Corruption Code, the Anti-Corruption Guide and the Internal Alert Procedure. 
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Question 

7.1.3  Does the company aim to establish the ultimate beneficial ownership of its agents and 
intermediaries? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company aims to establish the ultimate beneficial ownership of its 
agents and intermediaries, nor is there evidence that it commits to not engage or terminate its engagement with 
such entities if beneficial ownership cannot be established.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Within the context of this ethical approach, the Chairman-Chief Executive Officer reaffirms his commitment to apply 
a “zero tolerance policy“ towards corruption and influence peddling, for the company and its subsidiaries.  
 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing  specific measures to 
prevent and detect corruption and influence peddling: 
[…] 

 procedures for assessing the situation of customers ,first-tier suppliers and intermediaries (specific and 
strong procedures) in the mapping of risks; 

 
All these procedures (and information and formations) are available on the company intranet site. 
 
The Ethics Department, an independent unit reporting to the Chairman-Chief Executive Officer and to the board, is 
responsible for establishing  evaluating and monitoring these measures.  
 
[4] Global Compact good practices 2018 

Accessed 21/06/2019 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf 
[p.7] Dassault Aviation completed and updated recently its process by implanting specific measures: an 
Anticorruption Code with an Anticorruption Guide, an Internal Alert Procedure, a risk mapping intended to identify, 
analize and rank the risk of exposure to corruption, procedures for assessing the situation of clients , first –tier 
suppliers and intermediaries in the mapping of risks, specific training sessions for the managers and personnel 
most exposed to risks of corruption and influence peddling (For more explanations, see annual reports pages 
88,89). 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
It has built a solid organization, based on the following procedures and tools:  
[…] 

– procedures to assess the situation of customers, tier- 1 suppliers and consultants in relation to this 
chart; 

– internal and external accounting control procedures;  
– special training sessions for staff with the greatest risk exposure.  

 
To support this initiative, Dassault Aviation has also set up an internal assessment and control structure.  
 
[p.112] Finally, the Ethics Division conducted three follow-up missions for the new evaluation procedures for first-
tier 
suppliers and civilian aircraft customers. In particular, the supplier evaluation monitoring procedure revealed  

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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that the evaluation process that incorporated the Sapin 2 issue is securely in place. 
 
A page dedicated to the Ethics Department is available on the Parent Company Intranet site. This page presents 
the Company’s Ethics Policy, Ethics Department contacts, and the reference documents, including the  
Anti-Corruption Code, the Anti-Corruption Guide and the Internal Alert Procedure. 
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Question 

7.1.4  Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting 
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its 
contracts with these entities? 

Score 

0 

Comments 

 
There is some evidence that the company requires that its service providers abide by its own Code of Ethics and 
that this forms part of the company’s general purchasing conditions. There is evidence to indicate that this includes 
a ban on commercial bribery and any improper gifts or hospitality. The company also indicates that all parties must 
comply with relevant anti-bribery legislation. 
 
However, the company receives a score of ‘1’ because there is no clear publicly available evidence that it takes 
active steps to ensure that intermediaries comply with its ethical standards by including anti-corruption clauses in 
contracts with such entities, with clear audit and termination rights.  
 
Evidence 

 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.110] Our general purchasing conditions require our suppliers and service providers to comply with our Code of 
Ethics when they execute their orders. Our corporate approach is passed on to our suppliers in our technical and 
industrial specifications and quality and environment purchasing clauses.  
 
Under our purchasing and supply chain security policy, the evaluation procedure for suppliers and service providers 
in place since 2007 now incorporates parameters for evaluating respect for human rights. During the supplier 
approval phase, the human rights and fundamental freedoms aspects are evaluated through a questionnaire in 
which the supplier summarizes its commitments in those areas. Each structural change on the part of the supplier 
triggers a follow-up phase in which the same themes and principles (finance, security, ethics, hygiene, environment 
and human rights) are reanalyzed. 
 
[1] Ethical charter 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-
16_bd.pdf 
[p.5] The commercial relations of our employees and agents with customers must be grounded on the principles of 
integrity, professionalism, and the interest of the Group. Any actions directed at a customer – invitations, 
entertainment, travel, and gifts – must remain appropriate in nature and within accepted limits, in both amount and 
frequency.  
 
Respecting the customer also means that the Dassault Aviation Group acts in conformity with the national and 
international laws which are in force. We will comply scrupulously with the commercial ethics and principles of the 
OECD convention of December 17th, 1997, which has been ratified by France which,in particular, prohibit offering 
or granting any undue benefits, directly or indirectly, to any government employee, in exchange for acting, or 
refraining to act, in the performance of his duties or mandate, so as to favor the Dassault Aviation Group.  
 
 

 
  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-29-09-16_bd.pdf
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Question 

7.1.5  Does the company ensure that its incentive schemes for agents are designed in such a way that they 
promote ethical behaviour and discourage corrupt practices? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company's incentive structures for agents are designed to minimise 
risks of anti-bribery and corruption. 
  
Evidence 

 
No evidence found. 
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Question 

7.1.6  Does the company publish details of all agents currently contracted to act with and on behalf of the 
company? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any details of the agents currently contracted to act for or and on 
its behalf. 
 
Evidence 

 
No evidence found. 
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Question 

7.1.7  Does the company publish high-level results from incident investigations and sanctions applied 
against agents? 

Score 

0 

Comments 

 
There is no evidence that the company publishes any data on ethical or bribery and corruption-related reports, 
investigations or disciplinary actions involving its agents. 
 
Evidence 

 
No evidence found.  
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7.2 Joint Ventures 

 
Question 

7.2.1  Does the company conduct risk-based anti-bribery and corruption due diligence when entering into 
and operating as part of joint ventures? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company conducts anti-bribery and corruption due diligence on its 
joint ventures.  
  
Evidence 

 
No evidence found. 
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Question 

7.2.2  Does the company commit to incorporating anti-bribery and corruption policies and procedures in all 
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its 
contracts with joint venture partners? 

Score 

0 

Comments 

 
There is no evidence that the company commits to establishing or implementing anti-bribery and corruption policies 
or procedures in its joint ventures or that it requires anti-bribery and corruption clauses in its contracts with joint 
venture partners. There is some evidence that the company requires that its suppliers and service providers comply 
with its Code of Ethics, but it is not clear whether this requirement includes or extends to joint ventures.  
 
Evidence 

 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.110] Our general purchasing conditions require our suppliers and service providers to comply with our Code of 
Ethics when they execute their orders. Our corporate approach is passed on to our suppliers in our technical and 
industrial specifications and quality and environment purchasing clauses.  
 
Under our purchasing and supply chain security policy, the evaluation procedure for suppliers and service providers 
in place since 2007 now incorporates parameters for evaluating respect for human rights. During the supplier 
approval phase, the human rights and fundamental freedoms aspects are evaluated through a questionnaire in 
which the supplier summarizes its commitments in those areas. Each structural change on the part of the supplier 
triggers a follow-up phase in which the same themes and principles (finance, security, ethics, hygiene, environment 
and human rights) are reanalyzed. 
 
 

 
 
  

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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Question 

7.2.3  Does the company commit to take an active role in preventing bribery and corruption in all of its joint 
ventures? 

Score 

0 

Comments 

 
There is no publicly available evidence that the company commits to taking an active role in preventing bribery and 
corruption in all of its joint ventures. 
 
Evidence 

 
No evidence found. 
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8. Offsets 
 
 
Question 

8.1   Does the company explicitly address the corruption risks associated with offset contracting, and is a 
dedicated body, department or team responsible for oversight of the company's offset activities?  

Score 

0 

Comments 

 
There is no publicly available evidence that the company addresses the corruption risks associated with offset 
contracting, nor is there evidence that a dedicated body, department or team is responsible for monitoring the 
company's offset activities. 
  
Evidence 

 
No evidence found. 
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Question 

8.2   Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its 
offset obligations, which includes an assessment of the legitimate business rationale for the 
investment?  

Score 

0 

Comments 

 
There is no publicly available evidence that the company conducts risk-based anti-bribery and corruption due 
diligence on all aspects of its offset obligations.  
 
Evidence 

 
No evidence found. 
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Question 

8.3   Does the company publish details of all offset agents and brokers currently contracted to act with 
and/or on behalf of the company?  

Score 

0 

Comments 

 
There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms 
currently contracted to act with and on behalf of its offset programme.  
 
Evidence 

 
No evidence found. 
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Question 

8.4   Does the company publish details about the beneficiaries of its indirect offset projects?  

Score 

0 

Comments 

 
There is no evidence that the company publishes any clear details of its offset obligations or contracts. The 
company provides some information on one particular offset project associated with the Indian government which 
represented 50% of the contract value, however in publicly available ifnromation the company does not provide any 
further details nor does it provide details of any other indirect or direct offset contracts or projects.  
 
Evidence 

 
[10] Interview with Eric Trappier (webpage) 

Accessed 21/06/19 
https://www.dassault-aviation.com/en/group/about-us/strategy/ 
Q Have your investments in India generated the expected results? 
 
A As part of the Indian government’s Make in India policy, our sale of 36 Rafales to India, signed in 2016, also 
included an offset contract representing 50% of the contract value. Starting with this obligation, we are building a 
strategic partnership with ambitious objectives: win new Rafale orders, bolster our competitiveness in the business 
aircraft market, multiply high- tech projects. The plant built for the Dassault- Reliance Aerospace Ltd. joint venture in 
Nagpur, in the middle of the country, produced its first sub assemblies for the Falcon 2000 at the end of 2018, as 
planned, and is now expanding to eventually handle the complete assembly and flight testing of the Falcon 2000. In 
addition to DRAL, Dassault Aviation is also handling production in India through an extensive supply chain that 
already counts dozens of companies. We are encouraging partnerships between the supply chains in France and 
India. We also created a civil and military aircraft engineering center in Pune, near Mumbai. At the same time, we 
are considering R&D programs with the Indian Ministry of Defense. In short, everything is proceeding as planned, 
which means we are well placed, despite the heavy competition, to win contracts from India’s armed forces for 167 
new combat aircraft – which would extend the legacy partnership linking us to India for the last 65 years. 
 

 
 
 
 
 
 
 
 
 
 
  

https://www.dassault-aviation.com/en/group/about-us/strategy/
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9. High Risk Markets 
 
 
Question 

9.1   Does the company have enhanced risk management procedures in place for the supply of goods or 
services to markets or customers in countries identified as at a high risk of corruption?  

Score 

0 

Comments 

 
Based on publicly available information, there is some evidence that the company has a risk assessment procedure 
in place that informs its operations and anti-corruption measures. However, there is no clear publicly available 
evidence that this process includes an assessment of the corruption risks of operating in different markets, nor is it 
clear that has risk management procedures that are used to inform the company’s operations in high risk markets.  
 
Evidence 

 
[3] Fair practices (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/ 
Since 2017, Dassault Aviation and its subsidiaries completed their process by implementing  specific measures to 
prevent and detect corruption and influence peddling: 
[…] 

 risk mapping, intended to identify, analyze and rank the risks of exposure to corruption; 
 

 procedures for assessing the situation of customers ,first-tier suppliers and intermediaries (specific and 

strong procedures) in the mapping of risks; 
 
[4] Global Compact good practices 2018 

Accessed 21/06/2019 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf 
[p.7] Anti-corruption (principles10) Dassault Aviation follows a proactive policy against corruption. This is in 
compliance with the French law which, ever since 2000, has enacted and applied stringently numerous international 
conventions under the OECD, the UN and the European Union against foreign corruption practices.  
 
The Dassault Aviation policy is stated in its Chart of Ethics and is in accordance with Principle 10 of the Global 
Compact. For many years, the Company has implemented strict internal procedures to prevent corruption and 
ensure the integrity, ethics and reputation.  
 
Dassault Aviation completed and updated recentlty its process by implanting specific measures: an Anticorruption 
Code with an Anticorruption Guide, an Internal Alert Procedure, a risk mapping intended to indentify, analize and 
rank the risk of exposure to corruption, procedures for assessing the situation of clients , first –tier suppliers and 
intermediaries in the mapping of risks, specific training sessions for the managers and personnel most exposed to 
risks of corruption and influence peddling.  
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.35] Strict ethical principles Dassault Aviation applies very strict business ethics, in compliance with national laws 
and international agreements. The Ethics department, an independent body which reports directly to the Chairman 
and Chief Executive Officer of Dassault Aviation, is tasked with implementing measures to fight corruption and 
influence peddling, and closely monitoring performance in these areas.  
 
It has built a solid organization, based on the following procedures and tools:  
[…] 

– a chart of risks to identify, analyze and rank corruption exposure risks;  
– procedures to assess the situation of customers, tier- 1 suppliers and consultants in relation to this 

chart; 
 

https://www.dassault-aviation.com/en/group/about-us/ethics/fair-practices/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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To support this initiative, Dassault Aviation has also set up an internal assessment and control structure.  
 
[p.86] The risk management procedures detailed in Chapter 2 of this report are based on a risk mapping updated by 
all of the Company’s major departments for the activities that concern them.  
 
The risks identified in this mapping, whatever their nature, have been assessed according to their seriousness and 
their frequency of occurrence. The procedures for treating risks are also recorded in this mapping.  
 
The risk management procedures are defined and applied by the departments of the Company.  
 
In particular, audits of Program risks at Dassault Aviation are performed through regular risk reviews held by the 
Program Departments with the Operational Departments.  
 
Risks are monitored at the various stages in a product’s life cycle based on various reviews. The purpose of these 
reviews is to identify new risks and monitor and reduce existing risks.  
 
The Total Quality Management Department, through the Internal Audit and Risk Department, notifies Executive 
Management of risks by transmitting the list of most critical risks identified.  
 
[p.86] Finally, the Risk Committee’s mission, based on risk mapping and a campaign of interviews with all 
Departments, is to:  

 validate the identified risks, their classification and the risk reduction actions carried out,  

 ensure that new risks are identified, taken into account and their financial impacts measured.  

 
To this end, the Committee conducts interviews with those in charge of the Company’s processes who are 
responsible for updating the risk mapping.  
 
This Committee also ensures, through interviews with Dassault Falcon Jet, Dassault Falcon Service and Sogitec 
Industries executives, that the risk management system in the subsidiaries is taken into account.  
 
It is chaired by the Senior Executive Vice President, Total Quality, assisted by the Director of Internal Audit and 
Risks, secretary of the Committee, and reports to the General Management.  
 
[p.111] An Ethics Department, an independent body that reports to the Chairman and Chief Executive Officer of 
Dassault Aviation, was created. It is tasked with implementing and monitoring procedures related to the fight 
against corruption, in compliance with the new regulation. Risk mapping has been deployed within the Group. Its 
purpose is to identify, analyze and rank our risks of exposure to corruption. This mapping specifies and summarizes 
activities and risks of corruption and associated influence peddling throughout the Group’s various processes. It 
takes into account the sectors of activity, both military and civilian, as well as the geographical areas in which the 
company deploys its activity. The mapping led the Dassault Aviation Group to strengthen existing anti-corruption 
procedures and put new measures in place.  
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Question 

9.2   Does the company disclose details of all of its fully consolidated subsidiaries and non-fully 
consolidated holdings (associates, joint ventures and other related entities)?  

Score 

1 

Comments 

 
There is some evidence that the company publishes information on its organisational structure on its website. The 
company indicates that it has three wholly-owned subsidiaries and that it holds some shares in one other company. 
For each entity, the company indicates its percentage ownership and a country, which is understood to represent 
the country of incorporation.  
 
However, the company receives a score of ‘1’ because there is no publicly available evidence that it provides 
details on the country or countries of operation for each entity. In addition, it is not clear that this list is updated on 
an annual basis, nor is there evidence to confirm that this chart represents all of the company’s fully consolidated 
and non-fully consolidated holdings such as associates, joint ventures and other related entities.  
 
Evidence 

 
[4] Shareholding structure and voting rights (webpage) 

Accessed 21 June 2019 
https://www.dassault-aviation.com/en/group/about-us/shareholding-structure-and-organization-chart/ 
 

 
 
 
 

 
  

https://www.dassault-aviation.com/en/group/about-us/shareholding-structure-and-organization-chart/
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Question 

9.3   Does the company disclose its beneficial ownership and control structure?  

Score 

1 

Comments 

 
There is evidence that the company is publicly listed on multiple stock exchanges in the European Economic Area, 
and therefore it does not need to disclose further information on its beneficial ownership to receive a score of ‘2’. In 
addition, there is evidence that the company publishes information on its significant shareholding entities on its 
website and in its Annual Report.  
 
Evidence 

 
[18] Financial Times Markets Data – Search “Dassault Aviation” 

Accessed 28/01/2021 
https://markets.ft.com/data/equities/tearsheet/summary?s=AM:PAR  
 

 
 
[4] Shareholding structure and voting rights (webpage) 

Accessed 21/06/2019 
https://www.dassault-aviation.com/en/group/about-us/shareholding-structure-and-organization-chart/ 
 

 
 
 
 
 
 
 
 
 

https://markets.ft.com/data/equities/tearsheet/summary?s=AM:PAR
https://www.dassault-aviation.com/en/group/about-us/shareholding-structure-and-organization-chart/
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[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.118]

 
 
 
 
 
 
 
 
 
 
 
 

https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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[p.119]
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[11] Open Ownership Register 

Accessed 24/06/19 
https://register.openownership.org/search?utf8=%E2%9C%93&q=%22dassault+aviation%22  

 
 

 

 

 

 

 

 

 

  

https://register.openownership.org/search?utf8=%E2%9C%93&q=%22dassault+aviation%22
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Question 

9.4   Does the company publish a percentage breakdown of its defence sales by customer?  

Score 

0 

Comments 

 
There is no evidence that the company publishes clear information on its defence sales by customer. The company 
publishes some information on its significant orders and deliveries of certain products, however in publicly available 
evidence it does not indicate the customers of these orders nor does it provide a percentage breakdown of its 
defence sales by customer.  
 
Evidence 

 
[9] Orders, deliveries, sales and backlog (webpage) 

Accessed 21/06/19 
https://www.dassault-aviation.com/en/group/finance/2018-consolidated-financial-operating-highlights/  
 

 
 
 
[8] Annual report 2018 

Accessed 21/06/19 
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  
[p.127] Besides, 2018 was eventful for the Company, in both defense and civilian programs. The following events in 
particular stand out:  
 

 the announcement of the launch of the Falcon 6X to replace the Falcon 5X and the amicable agreement 
signed with Safran to settle the dispute over the difficulties encountered with the Silvercrest engine,  

 the entry into force of the option for 12 additional Rafale for Qatar,  

 the notification of the F4 standard (firm and optional batches) announced by the French Minister of the 

Armed Forces during her visit in Mérignac in early January 2019 showing the ongoing efforts to improve the 
Rafale, which will add innovative connectivity (new satellite and intra-patrol connections, communication 
server, software radio), new capabilities (enhanced radar sensors and optronic frontal sector) and 
incorporate new weapons (Mica NG air-to-air missile and 1,000 kg modular air-to-ground weapons). 

https://www.dassault-aviation.com/en/group/finance/2018-consolidated-financial-operating-highlights/
https://www.dassault-aviation.com/wp-content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf
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In addition to these major events, 2018 was marked by: 
 
In defense programs:  
 

 the 2019-2025 French Military Procurement Law passed in 2018 shows a positive trend in the Nation’s 
defense efforts and gives the Company expectations for the coming years: a batch of 30 additional Rafale 
(reaffirmation by the French Minister of the Armed Forces on January 14th in Mérignac), notification 
expected for 2023 ; launch of the European MALE drone program in 2019 (cooperation between Airbus, 
Dassault Aviation and Leonardo) ; selection by the Ministry of the Armed Forces of the Falcon platform to 
carry the Universal Electronic Warfare Capacity (CUGE), studies notified ; upgrade of 18 ATL2 instead of 
the 15 initially planned; initialization of the ATL2 replacement program (future PATMAR); renewal of the 
MARitime SURveillance aircraft fleet based on the Falcon 2000LXS, first studies notified ; and confirmation 
of the airborne component upgrade,  

 in June 2018, in Meseberg, at the Franco-German council, in the presence of the French President and the 

German Chancellor, France and Germany signed a Letter of Intent materializing their will to build together 
the future weapons systems and act towards the construction of the Europe of Defense. This Letter of 
Intent was followed, on November 19 2018, by a common statement to launch the initial works of the Future 
Combat Air System (FCAS): on January 31, 2019, a 2-year conception and architecture study was notified 
under the leadership of Dassault Aviation and Airbus ; demonstrators for the combat aircraft and its engine 
are to be launched at the 2019 Paris Air Show ; Dassault Aviation being the leader of the New Generation 
Fighter (NGF),  

 delivery of 3 Rafale to France, bringing the total Rafale delivered to the French Forces up to 152 (the last 
28 Rafale out of the 180 aircraft ordered being forecasted to be delivered from 2022 on), 

 the delivery to France of the last 2 Rafale Navy retrofitted from the F1 standard to the F3 standard; all 10 
Rafale Marine now meet the F3 standard,  

 the delivery to the French Air Force of the F3-R standard,  

 the delivery of 9 Rafale to Egypt, bringing the total number of aircraft delivered to 23 out of the 24 ordered, 

 the continuation of the Egyptian Rafale support and the entry into force of the associated Maintenance in 
Operational Conditions contract,  

 the continued execution of the 36 Rafale contract with Qatar, including pilots training and support 

implementation : the official acceptance of the first Qatari Rafale took place on February 6 2019,  
 
[p.128]  
 

 the continued execution of the 36 Rafale Indian contract. The Indian Air Force is getting ready for the entry 
into service of the Rafale. Considering the important needs in India for combat aircraft, we answered in July 
2018 the “Request for Information” for the supply of 110 combat aircraft to the Indian Air Force (in May 
2017, we had answered the “Request for Information” for the supply of 57 combat aircraft to the Indian 
Navy),  

 the continued upgrading works on the French Mirage 2000D (the Mirage 2000N entered into service in 
1988 was discarded from French Air Forces), 

 the start of a new nEUROn flight test campaign dedicated to stealthiness demonstration with the French 

Procurement Agency, the French Air Force, and the French Navy, in the frame of a contract for studies and 
flight tests over 2018-2020.  

 
for the “Make in India” project we : 
 

 launched the industrial operations of the JV DRAL: 2018 being the start of the ramp-up. Production of the 
first Falcon 2000 subassemblies (T3 front tank) completed in December 2018, first T1 section in February 
2019, 

 expanded our industrial ecosystem in India for our production line, with the deployment of a Supply Chain, 
regarding at first primary parts, tools, pylons, containers, as well as our engineering department activities, 
with the establishment of an engineering center in Pune (India).  

 
in MARitime SURveillance and MARitime PATrol aircraft:  
 

 the order of a 5th SURMAR Falcon 2000 (maritime surveillance) by the Japanese Coast Guard (first 

deliveries scheduled in first half 2019),  
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 the delivery of the 1st retrofitted SURMAR Falcon 50 with additional capacity for dropping SAR (Search 
And Rescue) chains.  

 
regarding space programs (2018 was remarkable for on interest in the new Defense space policy), we notice:  
 

 for space vehicles, a new bath of the study contract for the reusable orbital vehicle “Space Rider” from the 

European Space Agency (ESA), of which the first flight is scheduled in 2021. Dassault Aviation is in charge 
of the vehicle shape design,  

 for the pyrotechnic, the contractualization of 2 studies with the French Defense Procurement Agency (DGA) 
and the French Space Agency (CNES) in order to apply the pyrodigital technology allowing a securitized 
digital bus to convey the pyrotechnic orders for both Callisto demonstrator and Rafale.  

 

[p.129]  in Customer Support , Dassault Aviation was first in several categories of the Aviation International News 
(AIN) ranking (#1 Overall Average, #1 AOG Response, #1 Warranty Fulfillment, #1 Parts Availability, #1 Overall 
Aircraft Reliability, #1 Technical Reps). Besides, the Falcon Response offer which includes 2 dedicated Falcon, has 
performed 191 missions (1,395 flight hours),  
 

 the future Falcon is in progress: marketing and technical studies are ongoing,  

 the development of a high-quality customer support network, by the acquisition of service centers 
strengthening our footprint, in Europe, Asia-Pacific, Africa and Middle-East. In 2018 we pursued our 
transformation plan “Leading Our Future”. 
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10. State-Owned Enterprises (SOEs) 
 
 
Question 

10.1   Does the SOE publish a breakdown of its shareholder voting rights?  

Score 

N/A 

Comments 

 
N/A 
  
Evidence 
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Question 

10.2   Are the SOE's commercial and public policy objectives publicly available?  

Score 

N/A 

Comments 

 
N/A 
  
Evidence 
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Question 

10.3  Is the SOE open and transparent about the composition of its board and its nomination and 
appointment process?  

Score 

N/A 

Comments 

 
N/A 
  
Evidence 
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Question 

10.4  Is the SOE’s audit committee composed of a majority of independent directors?  

Score 

N/A 

Comments 

 
N/A 
  
Evidence 
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Question 

10.5  Does the SOE have a system in place to assure itself that asset transactions follow a transparent 
process to ensure they accord to market value? 

Score 

N/A 

Comments 

 
N/A 
  
Evidence 
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List of Evidence & Sources 
 

No. 

Type  
(Webpage 

or 

Document) 

Name 
Downloa
d Date 

Link 

01 Document Ethical 
charter 

21/06/19 https://www.dassault-aviation.com/wp-
content/blogs.dir/2/files/2016/09/Ethical-charter-_english-translation-
29-09-16_bd.pdf  

02 Webpage Values 21/06/19 https://www.dassault-aviation.com/en/group/about-us/ethics/values/  

03 Webpage Fair 
practices 

21/06/19 https://www.dassault-aviation.com/en/group/about-us/ethics/fair-
practices/  

04 Document Global 
Compact 
good 
practices 
2018 

21/06/19 https://www.dassault-aviation.com/wp-
content/blogs.dir/2/files/2018/09/global-Compact-2018-2.pdf  

05 Webpage Common 
industry 
standards 

21/06/19 https://www.dassault-aviation.com/en/group/about-us/ethics/common-
industry-standards/  

06 Webpage Sharehold
ing 
structure 
and 
voting 
rights 

21/06/19 https://www.dassault-aviation.com/en/group/about-us/shareholding-
structure-and-organization-chart/  

07 Webpage IFBEC 21/06/19 https://www.dassault-aviation.com/en/group/about-us/ethics/ifbec/  

08 Document Annual 
report 
2018 

21/06/19 https://www.dassault-aviation.com/wp-
content/blogs.dir/2/files/2019/06/BAT_RA_2018_VA_BD.pdf  

09 Webpage Orders, 
deliveries, 
sales and 
backlog 

21/06/19 https://www.dassault-aviation.com/en/group/finance/2018-
consolidated-financial-operating-highlights/  

10 Webpage Interview 
with Eric 
Trappier 

21/06/19 https://www.dassault-aviation.com/en/group/about-us/strategy/  

11 Webpage Open 
Ownershi
p Register 

21/06/19 https://register.openownership.org/search?utf8=%E2%9C%93&q=%22
dassault+aviation%22 

12 Webpage Financial 
Times 
Markets 
Data – 
Search 
“Dassault 
Aviation” 

28/01/202
1 

https://markets.ft.com/data/equities/tearsheet/summary?s=AM:PAR  
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