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DEFENCE COMPANIES INDEX (DCI)
ON ANTI-CORRUPTION AND CORPORATE TRANSPARENCY 2020

FINAL ASSESSMENT

RUSSIAN HELICOPTERS JSC

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 4/8
2. Internal Controls 6 4/12
3. Support to Employees 7 1/14
4. Conflict of Interest 4 3/8
5. Customer Engagement 7 1/14
6. Supply Chain Management 5 2/10
7. Agents, Intermediaries and Joint Ventures 10 0/20
8. Offsets 4 0/8
9. High Risk Markets 4 3/8
10. State-Owned Enterprises 5 2/10
TOTAL 20/112

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
1
Comments

There is evidence that the company has an anti-corruption policy, which was signed off by the company’s General
Director at the time. However, the company scores ‘1°, because while there is evidence that the company’s anti-
corruption policy is approved by its leadership, there is no evidence that the company publishes a clear statement
or message made by an appropriate senior figure either promoting its anti-corruption policy or against corruption in
general.

Evidence

[1] AHTuKoppynuunoHHasa Monutuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019
http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.1]

Beesiena B aelicTBue
npukazom AO «Bepronerst Poccum»

oT «'/_,;/ » c‘i»;'//.‘.f‘._,_:‘),»’ 20:6 r. No £ T/c,- -4

YTBEPXJIEHA
pemennem CoBeTa JUPEKTOPOB
AO «Bepronetsl Poccun»
[TpoToKOI OT «Z/ » (;g(éi, era 208T.Ne

AHTHUKOPPYIIIIHUOHHAS ITIOJIUTUKA
Xoaauura «Beproaers: Poccnn»
&Ko/ » E(z/:,;;j}i 20 7. Ne oy 7620

[p-3]
] 18 O061mue noJioKeHust

1.1. Xonauur «Beproners: Poccun» (nanee — XonauHr), sBASSCh OJHUM
M3 MHPOBBIX JIMJEPOB  BEPTOJETOCTPOHTENLHOH  OTpaciH, €IUHCTBEHHBIM
pa3pabOTUMKOM W TIPOM3BOIMTENIEM BepTOJeTOB B PoccuM, Oco3HaBas M MOHMMAS,
4TO JOCTH)XEHHE YCIIEXOB HEBO3MOXXHO 0e3 BceoOIlero KOHCeHcyca B HENPHATHH
BceX (opM KOppynuMH, HaMepeH CHocoOCTBOBAaTh BHEAPEHHIO IPHHIIUIIOB
HEJONMyIIeHHss W  TNPOTHBOAEHCTBUS KOPPYNIMH KaKk TPH  BBICTPAaMBaHMH
B3aMMOJICHCTBUSI C OpraHaMu TroOCyJapCTBEHHOW BJIACTH, TaK M B OTHOILLEHMSAX
MEX/y YNpaBisiouleld OpraHu3alyell ¥ NpeanpUATHSIMH, NPEINPHATHIMH MEXIy
coboii.
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[p.4]

2 HopmaTHBHOe peryjiHpoBaHHe

2.1. Hacrosimass AHTHKOPpPYNIIHOHHAs IIOJIMTHKA ONpeNeNseT HalpaBIeHHs
AHTUKOPPYNLMOHHOH JesTeNbHOCTH XOJJAMHIra, MNPHHUMNBI [POTHBOAEHCTBHS
KOPPYIILIMH, OTBETCTBEHHOCTH 3a NPO(MUIAKTHKY KOPPYIIIMOHHBIX MPaBOHAPYIIEHH
B yNpaBJIsIolIeif opraHu3aliy ¥ Ha TPEeANPHTHAX.

2.2. Hacrosimiasi AHTUKOPPYNLMOHHAs TOJUTHKA pa3paboTaHa Ha OCHOBE
(denepanbHbIX 3aKoHOB, yka3oB llpesunenta Poccuiickoii ®enepauuu, JTOKaIbHBIX
HopMaTUBHBIX akToB AQO «Bepronerst Poccum» m ¢ yderoM MeTtomuyeckux
pexoMeHaaumi MunTpyna Poccuiickoit @enepaunu mo pa3paboTke W IPHHATHIO
OpraHU3alMsIMU MEp 10 MNpeAyNpexIeHHIO H TIPOTHBOJECHCTBHIO KOPPYIIIHH,
pekoMeHAanuMi YTpaBlieHus [0 MNPOTHBOJAEHCTBHIO Koppynuuu JlemaprameHTa
6ezonacHoctTy I'ocynapcTBeHHOM  koprnopauuu «PocTrex» IO  BBHINOJHEHHIO
TpebGoBanuit cr. 13.3 @enepansHOro 3akoHa ot 25.12.2008 Ne 273-®3
«O NpoTHBOAEHUCTBUU KOPPY LUK,

[p.6]

5 IIpHHIHNBI NPOTHBOAEHCTBHA KOPPYNUHH B XO//IHHTE

B cBoell JeATeNbHOCTH yNpaBisioOllas OpPraHW3alUs W PEaIpPUATHS
00s13yr0TCs1 COOJIOIATh CleIyIOIIUe TIPUHIHUITEI IIPOTHBOAEHCTBHS KOPPYIILIMK:

5.1. IlpyHLIMI COOTBETCTBUS HACTOSIIEH AHTHKOPPYNLHOHHOM MOJUTHKH
JNEACTBYIONIEMY 3aKOHOAATENbCTBY U OOIICTNIPUHSATHIM HOPMaM — COOTBETCTBHE
pealM3yeMbIX aHTHKOPpPYINUHOHHBIX Meponpusatii Konctutynuu Poccuiickoii
®enepanmu, 3akmo4deHHBIM Poccutickolt @enepanueit MexXIyHapOIHBIM JOTOBOPaM,
3aKoHonarenbCcTBy Poccuiickoli ®Penepanui ¥ HHBIM HOPMATHBHBIM IIPaBOBBIM
aKTaM, IPUMEHUMBIM K XOJIAUHTY.

5.2. TlpuHIMNI JIMYHOTO NMPpUMepa PyKOBOJCTBA — KIIIOYEeBast POJib PyKOBOICTBA
YOPaBIsIOIIEH OpraHuM3allii W TpeAnpUsTHH B  (QOPMHUPOBAaHHM CO3HAHHS
HETEPNIMMOCTH K KOPpYILHMH M B CO3JJaHHHM CHCTEMBl TMpEayNpexAcHUs |
MIPOTUBOACUCTBUS KOPPYILIHH.

5.3. IlpuHuMn  BOBIEYEHHOCTH pPabOTHHKOB —  HH(GOPMHUPOBAHHOCTH
pabOTHHUKOB YINpaBisIONIeH OpraHM3allMd U NPEANPUATHH O  IOJOXKEHHSIX
AHTUKOPPYNIIHOHHOIO 3aKOHOJATENbCTBA M HX AKTHBHOE ydacTHe B peallu3aluu
AHTHKOPPYILHOHHBIX NIPOLIEAYP.

5.4. Ilpunauun  3GEKTUBHOCTH  AHTHKOPPYNMUMOHHBIX  NpOLEAYp  —
nposejiecHHe B XOJNIAHHNEe AHTUKOPPYNLHOHHBIX MEpONPHUATHH, pe3yIbTaToM
KOTOPBIX SIBJIIETCS OTCYTCTBUE KOPPYIIILIMOHHBIX ITPOSBICHUHA.

5.5. IlpyHIMII  OTBETCTBEHHOCTH M  HEOTBPAaTHMMOCTH  HAKa3aHWs —
HEOTBPATUMOCTh HaKa3aHWs Ui pabOTHUKOB YINpaBIAIONIEH OpraHU3allik M|
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(p-7]
NpEeANpPUATHH HE3aBUCHMO OT 3aHMMaeMOH JOJDKHOCTH M cTaTyca, cTaxka paboTsl
¥ MHBIX YCJIOBHi B Cllyyae COBEpIICHHUS MU KOPPYTILHOHHBIX IPaBOHAPYIIEHHH.

5.6. Ilpunuun otkpeiTocTH Ou3Heca — mnyOnuuHOe MHPOPMHUpPOBaHKUE
KOHTPAreHTOB U MapTHEPOB O MPOBOAUMOM XOJITHHIOM MOJHTHKE TIPOTHBOAEHCTBUS
KOPPYNIMHM M TNpUMeHeHUs S((PEKTUBHBIX MEXAHW3MOB PaClpPOCTPAHEHMS
HH(pOpMaLUU 00 AaHTUKOPPYTIIHOHHEIX MEPOTIPHUATHSIX BHYTPH X OJIJIHHTA.

5.7. llpuHIMN TMOCTOSHHOTO KOHTPOJII — PEryJsipHOE OCYIIECTBIEHHE
MOHHUTOpPUHTa 3((EKTHBHOCTH BHEAPEHHBIX AHTUKOPPYMLHOHHBIX MEp, a Takxke
KOHTPOJISi OpraHaMH YINpaBieHHs MX HCIOJHEHHS B YIPaBISIOIIEH OpraHu3aliu
M Ha TIPEATNPUSATHIX C y4aCTUEM OPraHOB BHYTPEHHEr0 KOHTPOIISA U ayAMTa.

[p.8]

FIU YLLK LIPCALIpHALN © yrivium PGLLIPCACJICHYI)! Jajga'i n lp_yﬂl\ul’ll’l.

['eHepanbHBIN TUPEKTOP

AO «Bepronersl Poccum» A.A Muxees
(ynpasisiomias oprani3anus)

Translation:
[p.1] APPROVED by the decision of the Board of Directors of JSC “Russian Helicopters”
ANTI-CORRUPTION POLICY of the Holding “Russian Helicopters”

[p.3]1.1. The Holding "Russian Helicopters" (hereinafter — the Holding), being one of the world leaders in the
helicopter industry and the only developer and manufacturer of helicopters in Russia, realizes that achieving
success is impossible without universal consensus in rejecting all forms of corruption, and intends to promote the
implementation of the principles of preventing and counteracting corruption, both in coordinating interaction with
state authorities and in the relations between the managing organization and enterprises, and within the enterprises
themselves.

[p.4] Applicable Regulation

2.1. This Anti-Corruption Policy defines the directions of the anti-corruption activities of the Holding, the applied
principles of anti-corruption, the responsibility for the prevention of corruption offenses in the management
organization and in enterprises.

2.2. This Anti-Corruption Policy is based on federal laws, decrees of the President of the Russian Federation,
regulatory acts of JSC Russian Helicopters and take into account the recommendations of the Ministry of Labor of
the Russian Federation on the development of measures by organizations to prevent and counteract corruption, as
well as the recommendations of the Anti-Corruption Directorate of the Security Department of Rostec State
Corporation in relation to the provisions of Federal Law 13.3 dated December 25, 2008 “On Combating
Corruption”.

[p.6] Anti-Corruption Principles of the Holding
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In its activities, the managing organization and its constituent enterprises undertake to observe the following
principles in combating corruption:

5.1. The principle of compliance of this Anti-Corruption Policy alongside current legislation and generally accepted
standards of applicable anti-corruption measures defined by the Constitution of the Russian Federation,
international treaties concluded by the Russian Federation, legislation of the Russian Federation and other
regulatory acts applicable to the Holding.

5.2. The principle of the personal example of leadership playing the key role in the organization and its enterprises
in forming an attitude of intolerance to corruption and in creating a warning system and in combating corruption in
general.

5.3. The principle of employee involvement; awareness of employees of the management organization and its
enterprises about the provisions of anti-corruption legislation and their active participation in the implementation of
anti-corruption procedures.

5.4. The principle of ensuring the effectiveness of anti-corruption procedures in the work of the anti-corruption plan,
leading to an absence of corruption in the organization.

5.5. The principle of responsibility and the inevitability of punishment, the inevitability of punishment for employees
of the managing organization and

[p.7] enterprises, irrespective of their position and status, experience and other conditions in the event that they are
found to have committed corruption offenses.

5.6. The principle of the openness of business; the Holding will inform counterparties and partners about the anti-
corruption policy pursued by the Holding and will apply effective mechanisms for disseminating information about
anti-corruption measures within the Holding Company.

5.7. The principle of continuous monitoring; this includes provisions for regular monitoring of the effectiveness of
implemented anti-corruption measures, as well as control by the management bodies over their execution in the
managing organization and its enterprises with participation of the internal control and audit bodies

[p.8] General Director of JSC Russian Helicopters A.A. Mikheev.
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
1
Comments

There is evidence that the company has an anti-bribery and corruption policy, which makes specific reference to the
prohibition of bribery, commercial bribery and payments to public officials. However, the company receives a score
of ‘1’ because there is no clear evidence that the policy applies to board members or non-executive directors.
Based on publicly available information, the company’s policy also does not explicitly prohibit facilitation payments.

Evidence

[1] AHTukoppynumuoHHas MNMonuTtuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019
http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.3]
|2 O0mmue noJioKeHus

1.1.  Xongunr «Bepronersi Poccun» (mamee — XOJAMHT), SBIASCH OJTHHUM
M3 MHPOBBIX JIMIEPOB  BEPTOJETOCTPOUTENBHONH  OTpaciii, €JIUHCTBEHHbIM
pa3paboOTYHMKOM H IPOHU3BOAUTENEM BepTONETOB B Poccuu, oco3HaBas M IOHHUMAS,
YTO NOCTHXXEHHE YCIEXOB HEBO3MOXHO 0e3 BceoOliero KOHCeHCyca B HENPHATHH
BceX (opM KOPpYNIHH, HaMEpeH CIOCOOCTBOBATH BHEIPEHHIO IIPHHIMIIOB
HEONMYIIEHHss W [POTHBOAEHCTBHMS KOPPYIUMH KaKk TMpH  BBICTPAHBAHHH
B3aMMOJICHCTBHS C OpraHamMM TIOCYJapCTBEHHOM BIIACTH, Tak W B OTHOIIEHHSX
MEXly YIpaBisiOlled OpraHu3alMed W NpPeANpHUATHIMH, NPEANPUSTHAMH MEKIy
co0oii.

1.2. Xonguur gexnapupyer:

1.2.1. PackpeiTHe HHOPOPMAUMKH JAOJDKHOCTHBIMH JIMLAMH O HAJTHYHH
KOH(JIMKTa HHTEPECOB M €r0 yperyIMpOBaHHK.

1.2.2. OGszanHOCTE paGOTHUKOB BO3JEPKHUBATECS OT TOBEACHHs, KOTOpOe
MOXET BOCHPHHHUMATBCS OKPYKAIOLMMM KaK oOelllaHHe WIH TpeIoKeHHEe a4y
B3ATKH JIMOO KaK corylache MpHHATH B3ATKY MM Kak Mpockba (HaMeK) o Jlaue B3STKH,
a TakKe MNPOTHBOAEHCTBOBATL JIOOBIM TPOSBICHUSM KOPPYNLMH H NPOYHM

3J10yNoTpedIeHusM B X OJIIHHTE.
1.3.  XonauHr He OCyIIeCTBISET:

1.3.1. Onnary moObiX pacxoioB (J€HEeKHOe BO3HATPAXKIECHHE, CCYIIbI,
YCIIyTH, OIUIaTy pa3BlIeYeHHMH, OTAbIXa, TPAHCIOPTHBIX pAcXOIOB M HHBIE
BO3HArpax/IeHus) roCyJapCTBEHHBIX CIYXalMX M HX OJM3KUX POJCTBEHHHKOB
(MM B MX HMHTEpecax) B ILeISX TNOJNy4YeHHS WIH COXPAaHEHHs MPEeUMYIIecTBa
Juist XOJIJIMHIa B KOMMEPUYECKO# NesATeIbHOCTH.
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[p-9]

KOppynuHsi — 310ynorpebieHue ciykeOHBIM IOJOXKEHHEM, Jadya B3STKH,
[OJIy4YeHHE B35TKH, 3JI0yNOoTpediieHHe NOJIHOMOYUAMU, KOMMEPYECKUHN MOAKYII JTH00
MHOE HE3aKOHHOE WCMONb30BaHHEe (U3WYECKHM JIMIIOM CBOEro JOJDKHOCTHOIO
MOJIO)KEHHS! BOIIPEKH 3aKOHHBIM HHTepecaM ofliecTBa M rocygapcTBa B LENAX
IOJy4eHHUs] BBITOJBl B BHJIe JIeHer, LIEHHOCTeH, WHOr0 HMYIIECTBAa MU YCIyr
MMYIIIECTBEHHOTO XapaKTepa, WHBIX WMYIIECTBEHHBIX MpaB Ul ceOs MM TpeThuX
UL, 1100 He3aKOHHOE MpeIOCTaBlIeHHe TaKOM BBITO/bl YKa3aHHOMY JIUILY JAPYTHMH
¢usnueckumu nuuaMu. Koppynuuei taike sBIsSeTcs COBEpLIEHHE NMEpPeYHCIeHHBIX
JIesIHUHM OT UMEHM WJIM B MHTEpPECax IOPHANYECKOTO JIMLA;

paboTHHK — (QuU3MYeCKOe JHMIO, COCTOfALIEe B TPYHAOBBIX OTHOILEHHAX
C OpraHM3alied Ha MOCTOSTHHON WIJITH BpeMEHHOM OCHOBE;
cyObeKTbl AHTHKOPPYNUHOHHOH MOJMHTHKH — J000oH  paboTHHK

OpraHu3allii, KOHTPAar€HThbl U HUX MNPEACTaBUTCIIH, a TAKXXEC HWHBIC JIMIA, CBA3aHHBIC
C NPEeANPpUATUIMHA XOJ’[}IHHI‘&, B T€X CliydasiX, Korjaa COOTBETCTBYHOIIIHUE 00s13aHHOCTH
3aKpEeIJICHBI B 10Or0OBOpax C HUMH,

Translation:

[p.3]1.1. The Holding "Russian Helicopters” (hereinafter - Holding), being one of the world leaders in the helicopter
industry, the only developer and manufacturer of helicopters in Russia, realizes that achieving success is
impossible without universal consensus in rejecting all forms of corruption, and intends to promote the
implementation of the principles of preventing and counteracting corruption, both in coordinating interaction with
state authorities and in relations between the managing organization and enterprises, and within the enterprises
themselves.

1.2 The holding declares:

The need to have business relations with counterparties that support this Anti-Corruption Policy of the Holding
Company "Russian Helicopters" (hereinafter - the Anti-Corruption Policy).The Holding refuses to provide monetary
sums or gifts or other material goods or services not named here that put the counterparty employee in a certain
dependence with the aim of ensuring that this employee performs certain actions in favour of the Holding.

[p.5] Corruption is malpractice, bribe taking, the abuse of authority, commercial bribery and any other illegal use by
an individual of their authority. This results in situations contrary to the legitimate interests of society and the state in
order to obtain benefits in the form of money, valuables, other property or services linked to property, other property
rights for themselves or third parties, or the unlawful provision of such benefits to a specified person by other
individuals. Corruption is also the commission of the listed acts on behalf of or in the interests of a legal entity;

An employee is an individual who fulfils a working contract with the organisation, either on a full time or part time
basis.

Adherence to the Anti-Corruption Policy — This policy applies to any and all employees of the organisation, third
parties and their representatives, as well as any other individuals associated with the Holding’s enterprises, in such
situations outlined in related labour and commercial contracts.

[8] UameHeHus B Kogekc KopnopatusHon 3tukmn / Changes to the Code of Ethics (2015) (Document)
Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/doc/new/prikaz69.pdf

[p.1]
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8.1. B mensax npoTUBOAEHCTBHUS KOPPYNLMH pabOTHUK XONIIUHIa, OCO3HABAS
o0LIECTBEHHYIO OMACHOCTh KOPPYIILHH, 00s3aH:

- BO3JIEPKUBATBC OT TMOBEAEHUS, KOTOPOE MOKET BOCIPUHHUMATHCS
OKpYKalOLMMH Kak OO€lIaHHue WM TNpeUIoKEeHUe Aauu B3ATKH JIMOO KakK Corjiacue
MPUHATH B3ATKY MJH Kak mnpoceda (HamMek) o Jade B3ATKH, a TakKxke
MPOTHUBOJAEHCTBOBATL  JIHOOBIM MPOSABIIEHUSM KOPPYIILHH H MPOYUM
3710ynoTpediieHusiM B XOJIIHHTE;

- YBEAOMJISITH B YCTAaHOBJIEHHOM TOPSAJKE JOJDKHOCTHOE JIMIO XOJJIUHIA,

Translation:
[p.1] 8.1. In order to countercorruption within the organisation, any employee who observes corrupt activities must:

Refrain from behaviour which can be interpreted by those present as a commitment or offer to provide a bribe or as
an agreement to accept a bribe or as a suggestion to provide a bribe. The employee must also work to prevent all
forms of corruption within the Holding and inform responsible officers on witnessing corrupt acts.

[13] OcHoBHbIe npuHUMNbLI NpoTuBoaencTBusa Koppynuumn / Chief Principles of Tackling Corruption
(Webpage)

Accessed 26/06/2019

http://www.russianhelicopters.aero/ru/about/anti_corruption/

MoHaTns «Koppynuusa» un «MpotuBogencTene koppynumum». OCHOBHbIE NPUHLIUMLI NPOTUBOAENCTBUSA KOPPYNLIMW.

depnepanbHbIi 3akoH OT 25 gekabps 2008 r. Ne 273-93 «O npoTnBoAeACTBUU KOPPYNLMM», CT.1

Koppynuus:

a) 3noyn0Tpe6neHV|e CJ'Iy)Ke6HbIM nonioXXeHnem, gada B3ATKU, NoJ1iyd4eHne B3ATKN, 3noyn0Tpe6neHme
NOJTHOMO4YUAMMU, KOMMepHeCKMVI noagkyn nnbo NHOe He3aKOHHOE UCMOSNb30BaHNe (bI/I3VI‘-IeCKVIM nnyom ceoero
AOJHXHOCTHOIO NoNoXXeHna BONpPeKN 3aKOHHbIM MHTEpeCcaM obwecTBa n rocyagapcrtBa B LeNAX nojiydeHnd Bbirogbl B
BUOE AEHEr, LLeHHOCTEN, MHOro nmyuiecTtea Uinn ycnyr MMyLeCTBeHHOIro Xxapakrtepa, UHbIX MMYLLECTBEHHbIX NMpaB
ans cebs unu ons TPEeTbUX Nnny, nnbo He3akoHHOEe npegocrtaBlieHne Takow BbIrogbl YKa3aHHOMY Ly apyrmmm
(*)VI3I/I‘-I€CKI/|MI/I nnuamu;

6) coBeplUeHNe AeAHWI, YKasaHHbIX B MOAMNYHKTE «a» HACTOSALLEro NyHKTa, OT MMEHMW UN B UHTepecax
HOPMONYECKOrO NULIA;

lMpoTuBoAEenNCcTBME KOPPYNUNN - AeATENbLHOCTL dheaepanbHbIX OpraHoB rocyJapCcTBEHHOW BNacTu, OpraHoB
rocygapcTtBeHHON Bnactu cydbekToB Poccunckon ®egepauumn, opraHoB MECTHOMO CamOynpaBneHus, MHCTUTYTOB
rpaxgaHckoro obuiecTsa, opraHusaumn n uanyeckmx nuy, B npegenax nux nofHOMOYNNA:

a) No NpegynpexaeHunio KOppynumu, B TOM YUCIIE MO BbIBIEHUIO 1 NOCNEAYIOLEMY YCTPAHEHWIO NPUYMH
Koppynuuu (NpodunakTnka Koppynuumn);

©) No BbIABNEHWIO, NPpeaynpexaeHunto, MpecevyeHnto, packpbITUIO U paccnegoBaHnio KOPPYNLUMOHHbIX
npaBoHapyLeHun (bopbba ¢ koppynumen);

B) no MMHUMU3aunn n (VIJ'II/I) NuKBMAauMM NocneacTeni KOPPYMNUNOHHbIX HpaBOHapyLUGHMVI.

®epepanbHbI 3akoH OT 25 gekabps 2008 r. Ne 273-93 «O npoTmMBoaencTBUM Koppynuumy», cT.13.3
1. OpraHusauun o653aHbl paspabatbiBaTb Y MPMHUMATL Mepbl MO NPeaynpeXxaeHno Koppynuuu.
2. Mepbl No npeaynpexaeHunio Koppynummn, NpMHUMaeMble B OpraHu3aLmmn, MoryT BKIYaTh:

- onpegeneHune NogpasfaeneHnii N AOMKHOCTHBIX NALL, OTBETCTBEHHbIX 3@ NPOUNAKTUKY KOPPYMNLIMOHHBIX U
WHbIX NPaBOHAPYLUEHWIA;

- COTpyAHNYEeCTBO OpraHn3aumm ¢ npaBoOOXpaHUTENIbHbIMU OpraHaMu;

- pa3paboTKy 1 BHeApPEeHWe B NPaKkTMKy CTaHAApTOB W npoueayp, HanpaeneHHbIX Ha obecneyeHre [o6pPOCOBECTHOM
paboTbl OpraHnsaumu;
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- NPUHSATUE KodeKca 3TUKKN U crnyxebHOro noBeaeHnst paboTHUKOB OpraHM3aLmu;
- NpeaoTBpaLLeHNE U YPeErynmpoBaHme KOHNMKTa MHTEPECOB;
- HeoNyLLeHNe COCTaBMNEHNs1 HEOMLUMNANBHOM OTYETHOCTM U UCMONb30BaHNA NOAAENbHBLIX JOKYMEHTOB.

Translation:

The concepts of "Corruption” and "Anti-corruption”. The basic principles of anti-corruption.
Federal Law of December 25, 2008 No. 273-®3 “On Combating Corruption”, Article 1
Corruption:

a) abuse of official position, the giving of a bribe, accepting a bribe, abuse of authority, commercial bribery or other
unlawful use by an individual of his official position against the legitimate interests of society and the state in order
to obtain benefits in the form of money, valuables, other property or property rights for oneself or for third parties, or
the unlawful provision of such benefits to a specified person by other individuals;

b) committing the acts specified in subparagraph "a" of this paragraph, on behalf of or in the interests of a legal
entity;

Anti-corruption is the activity of federal government bodies, state authorities of the constituent entities of the
Russian Federation, local governments, civil society institutions, organizations and individuals within their powers:

a) for the prevention of corruption, including the identification and subsequent elimination of the causes of
corruption (prevention of corruption);

b) for the detection, prevention, suppression, disclosure and investigation of corruption offenses (the fight against
corruption);

¢) either to minimise or stamp out corrupt activity.

Federal Law of December 25, 2008 No. 273-FZ “On Combating Corruption”, Article 13.3

1. Organizations are obliged to develop and take measures to prevent corruption.

2. Corruption prevention measures taken by organizations may include:

- definition of subunits or officials responsible for the prevention of corruption and other offenses;
- cooperation of the organization with law enforcement agencies;

- development and implementation of standards and procedures aimed at ensuring the good work of the
organization;

- adoption of a code of ethics and official conduct of employees of the organization;
- prevention and settlement of conflicts of interest;

- prevention of unofficial reporting and the use of fake documents.
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
1
Comments

There is evidence that the company’s Audit Committee oversees the company’s anti-bribery and corruption
programme. However, based on publicly available information, there is insufficient evidence to suggest that it
engages in formal oversight functions, such as reviewing reports from management on the programme’s
performance.

Evidence

[22] O KomuTteTe no AyauTty / Statement on the Audit Committee (Document)

Accessed 28/06/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1350688

[p.3] K komneTeHumn Komnteta 0THOCATCS BOMPOCHI, KacaloLmnecs: Hag3opa 3a CUCTEMOWN BHYTPEHHErO KOHTPOIS,
ayauTta v yrnpasneHus puckamu; obecnedeHms cobnogeHnss HopMaTUBHO-NPAaBOBbLIX TPeOOBaHUIA K
MHOPMUPOBAHMSA €AMHONIMYHOIO UCNOMNHUTENBHOrO opraHa (ganee — ENO) o HapyweHnsx B aTon obnacTu;

Haasopa 3a byxrantepckon (hMHaHCOBOW) OTYETHOCTbLIO; MHBIX BOMPOCOB MO pelleHnto CoBeTa ANPEKTOPOB B
npegenax ero KOMNeTeHUUN.

2.2. K 3apayam KomnteTta oTHocATCS:

[p.5] 2.2.17. oueHka peanusauumn nporpamm ObwecTtBa u oprannsauun XK (MC), HanpaBneHHbIx Ha obecneyeHne
cobntogeHns TpeboBaHmn 3akoHogaTenscTBa Poccuickon Pegepaumm B 4acTn NPOTUBOAENCTBUS KOPPYNLNK;

Translation:

[p.3] The competence of the Committee includes issues related to: oversight of the system of internal control, audit
and risk management; ensuring compliance with regulatory requirements and informing the sole executive body
(hereinafter - EIO) about violations in this area;

supervision of accounting (financial) reporting; other issues by decision of the Board of Directors within its
competence.

2.2 The committee will oversee work in the following areas:

[p.5] 2.2.17 Analysis and evaluation of the company’s programmes aimed at upholding laws of the Russian
Federation with a view to countering corruption within the organisation.

[11] AHTUKOppYNLUUOHHasA AeAaTenbHocTb XonauHra / Anti-Corruption Activity Report 2017

Accessed 21/06/2019
http://russianhelicopters.aero/upload/iblock/97¢c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F %D0%B
0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D 1%86%D0%B8%D0%
BE%D0%BD%D0%BD%D0%B0%D1%8F %D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D
0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf

B cooTtBeTcTBMM C TpeboBaHusamu cT. 13.3. PegepanbHoro 3akoHa ot 25.12.2008 N 273-93 «O npoTnBoaencTBMU
koppynuum» B 2016 rogy B AO «BepTtonetbl Poccnn» (ganee — OOLWecTBO) €034aHO CTPYKTYpHOE
nogpasfeneHne, OTBETCTBEHHOE Ha NPOMUNAKTUKY KOPPYNUMOHHBIX Y MHBLIX NPaBOHAPYLUEHWUNA.

Translation:

In accordance with the requirements of Art. 13.3. Federal Law No. 273-FZ dated December 25, 2008 “On
Combating Corruption” in 2016, JSC Russian Helicopters (hereinafter referred to as the Company) established a
structural unit responsible for the prevention of corruption and other offenses.
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https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1350688
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
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[1] AHTuKOoppynumoHHas MonuTtuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf
[p.8]

Ve OTBeTCTBEHHOCTH 32 NPOPHIAKTHKY KOPPYNUHOHHBIX NMPABOHAPYIIEHHH
B XOJIAHHTE

7.1. 3amecTuTeNb reHepalibHOTO AMpEeKTOopa Mo 6e30MacHOCTH yTpaBISIOIIeH
OpraHM3allid  HEeCeT OTBETCTBEHHOCTh 3a NPOQHIAKTHKY KOPPYMLIHOHHBIX
NPaBOHAPYILEHUH B yNPaBIsAIOLICH OpPraHU3aliy U Ha IPEaNpPUsTHIX.

7.2. upexkuus 1o ©Oe30MacHOCTH YNpaBISAIOUIEH OpraHW3alMK SBISETCS
OTBETCTBEHHBIM CTPYKTYPHBIM TOpa3/ielieHHeM 3a MpodUIaKTHKY KOPPYILIHOHHBIX
MpaBOHApPYLIEHHH B YNpaBAAIOWIEH OpraHW3aldd H HAa TPEJNPHATHIX U
OCYUIECTBIISIET AEATEIbHOCTh 110 NPEAyNpPEKICHHUIO, BBISIBICHHIO U PACCMOTPEHHIO
KOPPYILMOHHBIX NPOSABIEHHUH W KOH(IMKTa HHTEPECOB.

7.3. Jlupexkuus mno 0e30mMacHOCTH  YNpaBiAONIed OpraHM3alud  MpH
peaju3ali¥  HalpaBICHHM  AHTHKOPPYNLMOHHOM  JesTelbHOCTH  XOJJAMHra
B3aUMO/IEHCTBYET CO CTPYKTYPHBIMHU IOJIpa3iesieHHsIMH YIPaBJIAIOIIeH OpraHu3aliu
W/WITH TIPEANPUSATHI C YYETOM pacrpeeneHus 3a1a4 U GyHKIHiA.

Translation:
[p.8] 7. Responsibility for the prevention of corruption offenses in the holding

7.1. The Deputy Chief Security Officer of the managing organization is responsible for the prevention of corruption
offenses in the Holding Company and the wider group.

7.2. The Directorate of Security of the managing organization is the responsible structural unit for the prevention of
corruption offenses in the Holding organization and in its subsidiaries, and carries out activities to prevent, detect
and address corruption and conflicts of interest.

7.3. The Directorate of Security of the managing organization, when implementing the directions of the anti-
corruption activities of the Holding, interacts with the structural subdivisions of the managing organization and / or
enterprises, taking into account the distribution of tasks and functions.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
1
Comments

Based on publicly available information, there is evidence that a designated senior executive, the Deputy Chief
Security Officer, has ultimate responsibility for implementing and managing the company's anti-bribery and
corruption programme. However, the company receives a score of ‘1’ because there is no clear evidence that this
individual has a direct reporting line to the company’s board of directors.

Evidence

[1] AHTuKOppynumMoHHasa MonuTtuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019
http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.8]

O OTBeTCTBEHHOCTDb 32 NPOPHIAKTHKY KOPPYNUHOHHBIX NPAaBOHAPYLUEHHH
B XOJIAHHIe

7.1. 3amecTuTeNnb reHepalbHOTO AMPEKTOpa MO 6€30MacCHOCTH YMpaBIAIOMIEH
OpraHM3allMd HEeCeT OTBETCTBEHHOCTh 3a MNPODHIAKTHKY KOPPYMNIIMOHHBIX
paBOHAPYILUEHHH B yNPaBJIAIOLIeH OpraHu3alii ¥ Ha NPeApUATHSIX.

7.2. Jlupexuus mno ©e30MacHOCTH YNpaBAAIOUIEH OpraHu3alMk SABJISETCS
OTBETCTBEHHBIM CTPYKTYPHBIM MOJpa3zie/ieHHeM 3a NpoMUIaAKTHKY KOPPYNIIHOHHBIX
NpaBOHApPYyIIEHWH B YNpaBIfIOMEN OpraHW3aldHd H HA TMPEANpHATHAX U
OCYLIECTBIISIET AEATENBHOCTh [0 NpPeayNpeKIeHHIO, BBISBICHUIO H PAacCMOTPEHHIO
KOPPYNLMOHHBIX NPOSIBICHUH U KOH(QIHKTA HHTEPECOB.

7.3. lupekuuss 1o 6e30MacHOCTH  YNpaBIAIOLIEH OpraHW3aluH  TpH
peanu3alM¥  HalpaBIICHWH  AHTHUKOPPYNLMOHHOM  JesTeNbHOCTH  XOJAMHIra
B3aUMOJIEHCTBYET CO CTPYKTYPHBIMHU NOZpa3/ieIeHUsIMH YIIPaBisIONIed OpraHu3auu
W/WITK TIPEATIPUSTUHN C YHETOM pacnpe/ieieHus 3a1a4 U GyHKIHiA.

Translation:
[p.8] 7. Responsibility for the prevention of corruption offenses in the holding

7.1. The Deputy Chief Security Officer of the managing organization is responsible for the prevention of corruption
offenses in the managing organization and its enterprises.

7.2. The Directorate of Security of the managing organization is the responsible structural unit for the prevention of
corruption offenses in the management organization and at its enterprises and carries out activities to prevent,
detect and address corruption and conflicts of interest.

7.3. The Directorate of Security of the managing organization, when implementing the directions of the anti-
corruption activities of the Holding, interacts with the structural subdivisions of the managing organization and / or
enterprises, taking into account the distribution of tasks and functions.

[10] MeHemxmeHT / Senior Management (Webpage)
Accessed 21/06/2019
http://russianhelicopters.aero/ru/about/management/management/
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psisHOB Hukonawn iBaHoBMY
3amecTuTenb reHeparnbHOro avpekTopa no 6esonacHocTu

Translation:

Gryaznov Nikolai Ivanovich
Deputy Chief Security Officer
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
1
Comments

Based on publicly available information, there is some evidence that the company has a bribery and corruption risk
assessment procedure that informs the design of the anti-bribery and corruption programme. However, the
company receives a score of ‘1’ because there is no evidence that the assessment is updated on an annual basis
nor that the results are reviewed at board level.

Evidence

[11] AHTUKOppPYNUUOHHAA aeaTenbHOCTb Xonaudra 2017 / Anti-Corruption Activity Report 2017

Accessed 21/06/2019
http://russianhelicopters.aero/upload/iblock/97¢c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F %D0%B
0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%
BE%D0%BD%D0%BD%D0%B0%D1%8F %D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D
0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf

[p.1] AHTVKOPPYNUNOHHaA AeATeNbHOCTb XonavHra «Beptonetsl Poccun»

B cooTtBeTcTBMM C TpeboBaHusimu cT. 13.3. PegepanbHoro 3akoHa ot 25.12.2008 N 273-93

«O npotmBogencTeum koppynumuy B 2016 rogy B AO «BepTtoneTtel Poccun» (ganee — ObwecTso)

C03[4aHOo CTPYKTYpHOE NoApasferneHne, OTBETCTBEHHOE Ha NPOdUNAKTUKY KOPPYNUNOHHBIX U MHbIX
npaBoHapPYLLUEHWUN.

C uenbto hopmmpoBanus B XonguHre «Beptonetsl Poccun» (ganee — XongauHr) eamHoro

noaxoda K opraHusauum n obecneyeHmio paboTbl N0 NPomnakTMke KOPPYNUMOHHbBIX NPaBOHaPYLLUEHUN
paboTH1kamun YnpasneHnss cobcTBeHHOW Be3onacHOCT U NPOTMBOAENCTBUS KOPPYNuMm paspaboTaHbl
rnokanbHble HOPMaTUBHbIE akTbl MO NPOTMBOAENCTBUIO Koppynuuy B ObLiecTBe 1 Ha NpeanpuaTUaX
XongwuHra, B TOM Yncie, pernameHTupylolme cnyxebHoe nosegeHne paboTHUKOB NpeanpuaTus u
onpegensowne npoueaypbl NPeaoTBPaLLEeHUs U yperynmpoBaHus KOHIMKTa UHTEPECOB Npu
BbIMONHEHUW JOHKHOCTHBIX 06A3aHHOCTEN.

B cooTBeTCTBMM C yTBEPXKAEHHBIM reHeparnbHbIM gupektopom ObuecTsa «[1naHom
MEepPOoNPUSATMIA NO NPOdUAKTUKE KOPPYMUMOHHLIX NpaBoHapyLleHnny» B XOnauHre peanuayroTcs
npodunakTnyeckme Mepbl Nno NPOTUBOAENCTBUIO KOPPYMLUUN.

Translation:

[p.1]_Anti-corruption activities within the Holding “Russian Helicopters”

In accordance with the requirements of Art. 13.3. Federal Law of 25.12.2008 N 273-®3 “On counteracting
corruption” in 2016 at JSC Russian Helicopters (hereinafter referred to as the Company) A structural unit was
formed with responsibities for the prevention of corruption and other offenses.

The Holding "Russian Helicopters" (hereinafter - the Holding) has developed a uniform approach to organizing and
carrying out work on the prevention of corruption offenses by employees of the Holding, introduced by the Office for
Security and Countering Corruption. The office has introduced regulatory acts and policies to counteract corruption
within the Holding and its subsidiaries, including acts which regulate employee conduct, and employee conflicts of
interest.

In accordance with the plan approved by the General Director of the Holding, the Holding will carry out activities
aimed at countering and preventing corruption in the organisation.
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http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
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[4] AHTUKOppPYNLMOHHasA faesaTenbHOCTbL XonauHra MoHb 2018 / Anti-Corruption Activity Report June 2018
(Document)
Accessed 20/06/2019

http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D

1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B

4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%

D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf

[p.1] AHTMKOPPYNLUMOHHAA AesaTenbHocTb Xonaudra «Beptonetbl Poccuny

Translation:

Anti-corruption activities within the Holding “Russian Helicopters”

B cooTBETCTBUM C yTBEPXKAEHHBIM reHeparbHbiM Anpektopom O6LecTBa «naHom MeponpuaTuid no
npodunakTvike KOPPYNLUUOHHLIX NpaBoHapyLLUeHWii» B XonauHre peanvayotcs npodunakTuyeckue Mepbl no
NPOTUBOAECTBUIO KOPPYMLUM.

In accordance with the approved by the General Director of the Company “Action Plan for the Prevention of
Corruption Offenses”, the Holding implements preventive measures to counter corruption.

[9] MepeyHsa pomKHOCTEN C BbICOKMM KOppPYNUMOHHbIM puckom / List of High-Corruption Risk Positions
(Document)
Accessed 21/06/2019
http://www.russianhelicopters.aero/ru/press/news/foto/2014/217-
%D0%A3%D0%9A%20%D0%BE%D1%82%2028.11.2018.pdf

[p.3]
ITEPEYEHbB
poaxuocTel AO «BeproseTs: PoccHm» ¢ BHICOKHM KOPPYNIHOHHBIM PHCKOM
[ | Koppym o mMusamEN |
o OP::.C::::HO- Crpykryproe Hauwenosanne Koppynumnorenusie T Bephi No MEREMAS RN
n/n s nojipasjesieHne AOTKHOCTH daxTopst SRORES NTYRIN (erpasnn)
2 1HA R : il | T T KOPPYTNUHOHHOID pHeKa |
‘ Hapymicuue TpeboBanui
| AHTHKOPPY IIUHOHHOH NOAHTHKH
Tenepanmusit nupexrop, HUcnonssoranmue npasa Ea  noayveHMe
MEPREIA JAMECTHTEND Henoassopaime [OCTYNA K 3akpemol  WHdOpMauwm B t
TEHEPATBHOTO THPEKTOPA, THBIX H | JHuHBIX nensx | Cob
3AMECTHTENS NPW DEINCHIHMN JIHTHEIX Tepenon na AOMKHOCTE 6e3 | anTHROppYIUMOHNOR
Oprannsaiis TCHEPATBHOTO AMPEKTOPA, BOUPOCO, CBAIAHHMIX C peasap HOTO  COr ¢ | momrmuxm.
1 AEATEABHOCTH X a A pamms HhiH YAOBIETBOP py CTBOM, conH Hamesaerca | Pasnacuenme paGormuxam mep
«Bepronerw Poccum» AHPEKTOP, AP p 10 P norpebHocTelt | KOHQUMKT HHTCpeCoR OTRETCTBEHHOCTH 3a
WHHOBAIMAN, AHPCKTOD J0/DKHOCTHOTO JTHIA, eno Coxp p ap i, 3a xoTOpLIC P! PPy X [
N0 HAYKE M TCX HAM, poACT mubo uHoit | npeaycmoTpena OTBCTCTBCHHOCTS | NpaBoiapymesnti
JHPEKTOP 110 # 3auHTEp H | ZomknocTHRX smu, AO  «Beproaerst ‘
| BHYTPEHHEMY GyAHTY | Pocerun (aanee — OGumecrso)
[Npunse peweHni (cosepienne |
= e — | AcHicTaui) BONPCKH HHTEp OGuwectsa
[ Jlwnan sansrep m, | Coep CACAOK C HapymicHHeM | OCYWICCTRACHWE  KOWTPOAA |
‘ 12066MpOBaNIE HITCPECOB yer 0 P u Tpeb: i | coorsercrans 3AKYI0YHOH
3aKmoueHHE KOHTPAKTOB | Crosop mﬁxﬁ ,,;‘”‘0“‘ = O IX “lﬂll“a'm"m .
. : ﬁ:ux gz:znoﬁos Ha Crpyxrypine Pyxosourens O6mecrna (npeanpusTis NPEHMYILECTB IUIA OTACABHLIX JMIL NPH | 3axonojaareascrsa Poccuiickoit
Ky pos, noRpatACieIH CTPYKTYPHOIO Xoamnra «Beprozerst OCYIWECTBACHHN 3aKYTIOK pos, pabor, | O u Ello3.
| OKasamHe yeiyr, HOAPAINICACHHS Poccumn) n yeiyt _ Ip oGyatonux
RWMOTHEHWe paboT upeacTasuTensMu croponsch | PaspaGorka :ak&fvb:lmn JOKYMEHTAIM, | MEPOnpusTiil 10  Bompocam
ODTAHMIAIIMM, oDMeHTHDORANTION un Anie TIOuAT. rinadhu nnerues -
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List of High Corruption Risk Positions Within JSC Russian Helicopters

[p.4]
Koppynunonn - - B ==
Ne p::a;m o CrpykTypnoe HanmenoBaune Koppynusorensnie Mepi no umnMmS RIS
ain IR moapaieneuue e haxropui THnORLIE CHTYAURA (ycrpasennio)
= __KOpPYNUMOHHOIO |
KOHKYPCOB Nposepenne NEPErOROPOE mexay | ofissaHHOCTH
IIPEACTABHTE TAME OfmecTea H | HESEMCANHTCARED  COOOIMATS
MPCACTARHTELAMM NOCTABIIMKE, | OpeacTaEMTemo paboToaaTtens|
NOARETIHES, HCHOAUHTCAR R Lemax ] o CETTOHCHHH em K|
coMImIMA  Onp pedep i | cobef KOppY
YUACTHHKY JAKVIIKH MPABOHAPYLICHNA.
MoaroTorea TPOCKTOR koHTpaKTos | Paswachemme paGoTsikam mep)
(20roBOPOB) Ha  BRIONHCHEE — yWe | OTBCTCTRCHWOCTH 33|
daxriecsn BRTNOIHCIIILDG palor, | COBSPIICHME KOPPYTIIROHHBIX
ORAIAHHALX VCAYD | NpRBOHAPYIISITH
| Tipw mpHewMKe TOBaps, OKAIAHHBX yomyr
| Wt semonEemHMX  pabor  He
| YUMTHBAIOTCE  BLIABICHHME  HAPYLWICIHA
YCIOBHA NOTOROpHEIX obs3aTensCTE  CO
| CTOPOHE KOHIDArCHTOR
| Baamvoneficrene ©
moC f TpArcHTaMM
| O6uecTea, AMEHOTTMH Gmskne
POOCTBCHHRMC CBASH € paloTHHKEMH
| KOMIZHHI ) ]
| Mpesoc & {HEDX
— peter KOHTparcHTam
Hapymense  Topaika  npoBeleHWs | Passscuenme pabOTEMREM Mep|
! Komuccas no 3AKYNOTHLIX PONEAYD po OTBCTCTRCHHOCTH :
| OBpamenus (wanobu) wgﬁpr:pu Tﬂmommm“euuc m;?npm; fm:mmmmme o
Ha AchicTeng OCYUIECTRIEHMM Jlnvan saITCPECORARNOCTL, | npeaveMoTpeno Ello3 Pameacuenue ’ paboTHMkam
3 | 3aKyTOYHEIX KOMMCCHIE KYIOK Unen Komucorn 1000HPOBaKKE HHTEPECOR " oBssansocTs
| mpeanpusTHE XoaHmra TPCIIPHETHAME TPETLHX JHI HEIAMEITHTENSHO  coolimaTs
I «Beproners Poccuss Xomamura ‘Tpetonanms X YYACTHHKAM, | NPEACTABHTCMO paloTomarens
| aBepromer | OIPAHHYHBAIOUINE KOHKYPEHLHIO o CKAOHCHIH ero K
‘ Pocoain | COBEPIIERHIO KOPPYTIIHONHOTD
L . e n PYIIEHHS
[p.5]
Koppynumons i . _
Ne pgg'::!”l o CrpysTtypuoe H Koppynunorennnie l Wisyss me semmsgr npis
n/n T O noapasieseHne AOEAHOCTH daxTops | Trmonsss e yiions LyexpmmmE)
a: & ] KOPPYNUHOHHOTD pHEKa
JaMecTHTENR | -
TEHEPAITEHOTD
AHpeKTOPa — |
ANMUHKCTPAITHN, PYKOBOIHTCNE BITIApTE,
HMypexips no anpexTop no nepeotiany | Jlmunas sauETcpecorasmocts, | [petocrannenme HeoOOCHORAHNLIX Prssacacime paSiorsoas ucp
4 | lpwem ma padoty TEPCOHANY H H OPraHHIaIHO HEOMY noOOHPORAHE HITEpEeCon MPEHMYTIIECTR {ripor jraag, | SEPURCTRRRNCOIN =
OpraHHIAIHOAROMY | PAIBHTHIO, PYKOROTHTELL TPETREX THIL CeMeHCTBEHHOCTE) M NpHeMe Ha patoTy s FOPPYTIGIIR
PO APy e TPABOHEPYIIEANi
DOApaIneTcHIs, |
PYKOBOIHTCNE '
NOAPASICACHHR I
Translation:
[p.3]

position within

No. | Corruption- Department Working Corruption Factors Potential Measures to
Risk Activity Positions Situations reduce
corruption risk
1 Operations Administration | Managing Use of administrative | Violation of Adherence to
Direction Director, powers in deciding stipulations of anti-
Deputy personal issues with | anti-corruption corruption
General the aim of diverting policies. policy.
Director, funds (conflicts of Use of access Explanation
Innovation interest) to secretive to workers of
Director, information for | measures to
Audit personal gain. counteract
Director, Transition to an | corruption.
Science and unagreed
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technology the holding in

Director. anticipation of
an uncovering
of a conflict of
interest. Acting
to hide
violations of the
Holding’s anti-
corruption
policies. Taking
decisions
harmful to the
Holding’s
interests.

2 Contract Structural Head of Conflict of interest, Concluding Enactment of
negotiations | offices department lobbying for personal | deals which controls over
on supplies gain and third party violate conflicts | procurement
and services. interest, schemes of interest contracts in

maintained between | legislation. accordance
workers within the Creating with Russian
holding and external | advantages for | law.
counterparties. third parties in Informative
the tender of exercises with
supply a view to
contracts. countering
corruption
within the
holding.
[p4]
No. | Corruption- Department Working Corruption Factors Potential Measures to
Risk Activity Positions Situations reduce
corruption risk
tenders Conducting The company
negotiations has

between the introduced
company and policies
suppliers, making it
establishing a obligatory for
preferred employees to
supplier informthe
relevant
Preparing responsible
contracts and officer of any
agreementsto | corrupt
perform work behaviour or
which has intention to
already been incite such
carried out. activity.
On taking The company
delivery of also commits
supplies and to explaining
goods, the
suppliers consequences
complaints of violations of
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about the
company’s
conduct and
performance
are not
recorded.

Business
dealings
between third
parties and
suppliers who
are close family
or friends of
company
employees

The unfounded

anti-corruption
policy and
relevant laws.

preferential
selection of
suppliers and
partners
3 Complaints Commission Member of Conflicts of interest, | Violating The company
submitted by | for the the lobbying of third procurement has
third parties analysis of Commission | party interests procedures and | introduced
over the complaints in protocols policies
conduct of the making it
the Holding’s | Procurement Demanding obligatory for
procurement | organisations information to employees to
commissions | of the Holding which third informthe
“Russian parties are not relevant
Helicopters” legally granted | responsible
officer of any
Third party corrupt
demands to behaviour or
limit intention to
competition incite such
activity.
The company
also commits
to explaining
the
consequences
of violations of
anti-corruption
policy and
relevant laws.
[p.5]
Corruption- Department Working Corruption Potential Measures to reduce
Risk Activity Positions Factors Situations corruption risk
4 | Hiring Administration, Deputy General | Conflict of Unfairly Explanation of
procedures Human Director, Head interest, favouring legislation and
Resources of department, lobbying of certain expectations
HR Director, line | third party applicants incl. | governing correct
manager interests, family hiring procedures.
members in Strict adherence to
normative
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recruitment legislation
decisions. regarding
appointments.

[Document lists a total of 17 scenarios and their associated working positions]
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
0
Comments

Based on publicly available information, there is evidence that the company’s Audit Committee reviews the
company’s anti-bribery and corruption programme. However, the company receives a score of ‘0’ because there is
no clear evidence that the results of such reviews are used to modify and update the anti-corruption programme. It
is also unclear how frequently reviews take place.

Evidence

[22] O KomuTeTe no AyauTty / Statement on the Audit Committee (Document)

Accessed 28/06/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1350688

[p.3] K koMmneTeHuun KommteTa OTHOCATCS BOMPOCHI, Kacarolnecs: Haasopa 3a CUCTEMOW BHYTPEHHEro KOHTPONS,
ayauTa 1 yrnpaeneHuns puckamu; obecrnedeHms cobnogeHns HopMaTUBHO-NPaBOBbLIX TPeboBaHUA K
MHOPMUPOBAHMSA €AMHOSIMYHOIO UCMOMNHUTENBHOrO opraHa (ganee — EMO) o HapyweHnsx B aTon obnacTu;

Haasopa 3a byxrantepckon (hMHaHCOBOW) OTYETHOCTBHO; MHBIX BOMPOCOB MO pelleHnto CoBeTa ANPEKTOPOB B
npegenax ero KOMneTeHUum.

2.2. K 3apayam KomuteTa oTHOCATCS:

[p.5] 2.2.17. oueHka peanusauumn nporpamm ObwecTtBa u opranmnsauun XK (MC), HanpaBneHHbIx Ha obecneyeHne
cobntopaeHnsn TpeboBaHuii 3akoHoaaTenscTBa Poccuitickon depgepaunm B 4acTu NPOTUBOAENCTBUS KOPPYMLMUK;

Translation:

[p.3] The competence of the Committee includes issues related to: oversight of the system of internal control, audit
and risk management; ensuring compliance with regulatory requirements and informing the sole executive body
(hereinafter - EIO) about violations in this area;

supervision of accounting (financial) reporting; other issues by decision of the Board of Directors within its
competence.

2.2 The committee will oversee work in the following areas:

[p.5] 2.2.17 Analysis and evaluation of the company’s programmes aimed at upholding laws of the Russian
Federation with a view to countering corruption within the organisation.

[1] AHTukoppynuuoHHas MNMonutuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019
http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.4]
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2. HopmaTHBHOe peryJiHpOBaHHe

2.1. Hacrosimass AHTHKOpPYNLMOHHAS TOJUTHKA OMNpelessieT HalpaBlieHHs
AHTUKOPPYILMOHHON JesATeNbHOCTH XOJNIAWHIa, TIPUHUMUIBL MPOTHUBOAEHCTBHS
KOPPYIIHH, OTBETCTBEHHOCTb 32 MPODHUIAKTUKY KOPPYIIHOHHBIX TIPaBOHAPYIIEHHUH
B YIPaBIIAIOLIEN OpraHUu3alliyi U Ha NIPEeATPUTHSAX.

2.2. Hacrosimas AHTHKOpPPYNIMOHHAs TOJMTHKA pa3paboTaHa Ha OCHOBe
¢enepanpHbIX 3aKOHOB, yKa3oB [Ipesupenta Poccuiickoii ®enepalinu, JOKaJIbHBIX
HopMaTuBHBIX akToB AQO «Bepronersi Poccuu» u ¢ yderom Meroaudeckux
pekomeHgauuit Muntpyna Poccuiickoit ®@enepanuu no pa3paboTke ¥ MPUHATHIO
OpraHu3alMsIMH Mep 10 MPeayNpexaeHUuI0 M IMPOTHBOAEHCTBHIO KOPPYIILHUH,
peKoMeHJalui YIpaBieHUss IO NPOTUBOAECHCTBUIO Koppynuuu JlemapramenTa
OesonacHoct ['ocymapcTBeHHO#M  kopmopauuu  «PocTex» 10  BBIOJHEHHIO
tTpeboBanuit cr. 13.3 ®epepanbHoro 3akoHa ot 25.12.2008 Ne 273-®3

«O MpOTUBOACHCTBUU KOPPYITLIHH.
[p.6]

4. 3axaun AHTHKOPPYNIHOHHOMH NOJHTHKH

OcHOBHBIMH 3aJjayaMyd [PH OCYLIECTBIIEHHH B XOIJHHrEe Mep 0
NPEAYNPEKACHHIO W YCTpPaHEHWIO (MMHHMH3ALMH) TIPHYHH W YCIIOBHH,
CMOCOOCTBYIOIIHX KOPPYIIIUH, SBISIFOTCS:

4.1. ®opmupoBaHHe y JIOIDKHOCTHBIX JIMI] OPraHOB YIpaBleHus, paboOTHUKOB
M KOHTpareHToB XOJJHMHra eIMHOOOpa3HOro TNMOHUMAHMS NO3MLMH XOJNIUHra WU
CO3HAHMsl O HENPHUATHU KOPPYNUHUH B JIIOOBIX OopMax u MpOSBIEHHAX.

4.2. MuHMMH3aLM PUCKA BOBJIEYEHHS PAabOTHUKOB H JIOJDKHOCTHBIX JIMIL
OpraHOB  YIpaBJICHWs  YNpPaBJIAOLICH  OpraHu3allid W OPedNpHITHH B
KOPPYTILIHOHHYIO JAeSTEIHbHOCTb.

4.3. Tlpenynpex/ieHHe KOPPYMIMOHHBIX TPOSIBICHHH M HEOTBPATHMOCTH
OTBETCTBEHHOCTH 3a KOPPYNLUUOHHbBIE IIPOSBICHHUS.

4.4. CobmoneHne TNPHHLMIIOB NPOTHBOAEHCTBHA KOPPYIILHH, MOJOXKEHHN

HacTosIIeH AHTHKOppyHHHOHHOﬁ INOJIMTHKH M IIPUMEHHMOI'0 aHTHKOPPYIILHOHHOTO
3aKOHOAATEIbCTBA.
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[p.7]
6. Hanpas/ieHHsI aHTHKOPPYNIHOHHOH AeATEJIbHOCTH XO0JIHHTA

OCHOBHBIMH HamNpaBIEHUSIMU AHTHKOPPYIIIHOHHON NEATEIBbHOCTH XOJJIHHIA
SIBJISIFOTCS:

6.1. AHTUKOpPPYNLMOHHBIH KOHTPOJIb 3aKyIIOYHOH NeATETHbHOCTH.

XONnAuHT JIeKJIapupyeT OTKPBITYIO U KOHKYPEHTHYIO CHCTEMY IIPOBEICHMS
3aKyIOYHBIX MPOLEYpP, B TOM YHUCJIE:

6.1.1. OrcyrcTBHE OrpaHMYEHHs [ONMyCKa K YYacTHIO B 3aKyNKe IIyTeM
YCTaHOBJICHUS HE U3MepseMbIX TpeOOBaHUH K YYaCTHHKY 3aKyTIKH.

6.1.2. OO6ecnedeHue IIACHOCTH U MPO3PAYHOCTH 3aKYIOK, IIPEJIOTBpAIEHHE
KOPPYNIHUOHHBIX NPOSIBIECHUN, KOH(MIUKTAa HUHTEPECOB U HHBIX 3JI0YNTOTPEOICHHIA.

AHTHKOPPYILIMOHHBIM KOHTPONb 3aKyMOYHOH NEATENBHOCTH B XOJJIHHIE
BKJIIOYaeT B cebs MNpefoTBpalleHHe BO3MOXHBIX 3JI0yNOTPeOJeHHH CO CTOPOHBI
pabOTHHKOB YIpaBIAIONICH OpraHW3alid MW MNPEANpUATHH, YYacTBYIOIIMX B
OpraHu3aliy W/WJIY MPOBEJACHUH 3aKyTIOYHBIX MPOLIEAYP.

6.2. AHTHKOpPPYNIIMOHHBIH MOHHUTOPHUHT.

AHTHKOPPYNIMOHHBI MOHUTOPUHT BKITFOYAET B ceOsi:

6.2.1. AHanu3 UCHIOIIHEHHS aHTUKOPPYIIIHOHHEIX MEPONPHATHI XOJIIHHTA.

6.2.2. W3ydeHHe MHEHHUS TPYAOBOTO KOJUIEKTHBA O COCTOSHHH KOPPYIILIHUH
B XonauHre U 3pPeKTUBHOCTH IPUHUMAEMBIX aHTUKOPPYILIMOHHBIX MED.

Translation:
[p.4] 2. Normative Regulation

2.1. This Anti-Corruption Policy defines the directions of the anti-corruption activities of the Holding, the principles of
anti-corruption, the responsibility for the prevention of corruption offenses in the management organization and in
enterprises.

2.2. This Anti-Corruption Policy is based on federal laws, decrees of the President of the Russian Federation,
normative acts of JSC Russian Helicopters, taking into account the recommendations of the Ministry of Labor of the
Russian Federation on the development of measures by organizations to prevent and counteract the
recommendations of the Directorate for Countering Security Corruption of Rostec State Corporation. 13.3 of the
Federal Law dated December 25, 2008 “On Combating Corruption”.

[p.6] 4. Tasks of the anti-corruption policy

The main tasks in the implementation of measures to prevent and eliminate (minimize) the causes and conditions
conducive to corruption in the holding are:

4.1. Formation of a uniform understanding of the Holding's position and awareness of the rejection of corruption
among the officials of the governing bodies, workers and counterparties of the Holding Company. In any forms and
manifestations.

4.2. Minimizing the risk of employee and official involvement of governing bodies of the management organization
and enterprises in corruption activities.

4.3. Prevention of corruption and ensuring corrupt conduct is punished.

4.4. Compliance with anti-corruption principles, the provisions of this Anti-Corruption Policy and applicable anti-
corruption legislation.

[p.7] 6. Areas of Anti-Corruption Activities in the Holding

The following represent the principal areas of anti-corruption activity in the Holding:
6.1. Anti-corruption procurement control.

The holding declares an open and competitive procurement procedure, including:
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6.1.1. No participant will be excluded from participating in procurements by establishing arbitrary and unjust
restrictions on entry.

6.1.2. Ensuring publicity and transparency of procurement, prevention of corruption, conflict of interest and other
abuses.

Anti-corruption control of procurement activities in the Holding includes prevention of possible abuses on the part of
employees of the management organization and enterprises involved in organizing and / or conducting procurement
procedures.

6.2 Anti-corruption monitoring.

6.2.1. Analysis of effectiveness of programmes and activities to counter corruption.

6.2.2. Canvassing of the employee body regarding the state and effectiveness of the Holding’s programmes to
combat corruption.
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score

1

Comments

The company publicly commits to investigating incidents, and there is evidence that the company has procedures
for dealing with whistleblowing cases, which stipulate documentation and actions to be taken at each step. The
company indicates that its Security Directorate reviews summary data on investigations, although it is unclear how
frequently such reviews are conducted.

Based on publicly available information, the company receives a score of ‘1’ because there is no evidence that
investigations are handled by an independent team and/or report to an independent board member. There is also
no publicly available evidence that the company commits to providing whistleblowers with updates on the outcome
of investigations.

Evidence

[14] PacnopsikeHue o MNopsiuen nuHum / Rostec - Anti-Corruption Hotline (Document)
Accessed 26/06/2019
http://www.russianhelicopters.aero/upload/doc/hotline-anti-corruption.pdf

[p.5]

4. TNpuHLMIbI QYHKUHOHMPOBAHUA «rOPAYEH NMHIM»

4.1. 06ecnevenne koHdugeruuanshoctu ! — Bce ynonHoMoyeHHbie paGoTHUKu Kopnopauuw, nonyymsLuue
AOCTYN K NOCTYNUBILMM Ha «rOpAYYI0 NMHKIO» COOBLLEHUAM, He NPaBOMOYHbLI NepeaaBarb (Pasrnalarb) ux CoAepXaHue
TPETbUM NULAM.

4.2. OtBercteHHoCTb - paboTHuk Kopnopauuw/opranusaumu Kopnopauuu, A06pOCOBECTHO COOGLLMBLUMA
MH(OPMALMIO O MPEANONAraeMblX HAPYWEHUSX Ha «rOPAYYI0 NIMHUIO®, HE MOXeT GbiTb MOABEPTHYT KakuM-nudo
(aHKUMAM co cTopoHbi Kopnopauwuu/opranusaumu Kopnopauuu BHe 3aBHCMMOCTH OT Xapakrepa coobuiexus, 3a
UCKAHOYEHNeM Cyyaes, yKa3aHHbIx B n.5.8.

4.3. Nonxora 06paboTku — kaxaoe CO0BLLEHME, NOCTYNMBLUEE Ha «TOPSYYHO IMHKIO» JOAXHO GbiTb PACCMOTPEHO
B YCTAHOBNEHHOM B Kopnopauwu nopsiake.

4.4. Tpunstde Mep — B Cnydae NOATBEPXAEHHS (DAKTA MOLEHHWYECTBA, XMLIEHMS WAM KOPPYNLMM
Kopnopauus/opranu3ayus Kopnopauuu 06s13yeTcst IeCTBOBATL B COOTBETCTBUM C (heiepasibHbiM 3aKOHOAATE/bCTBOM
Poccuiickoin Gepepauu B LiensiX NPUBJEYEHHA BUHOBHbIX UL K OTBETCTBEHHOCTH.

4.5. 0GpatHas BA3b — eC/K CO0BLLEHME He SIBNSETCS AHOHUMHDIM, DE3Y/IbTaTbl er0 PacCMOTPeHHs LOBOASTCA

Kopnopauueil 40 3a7BuTeNs B ycraHoBAGHHOM B Kopnopawuu nopsake.
Translation:
[p.5] 4. Principles of the functioning of the “Hot Line”

4.1 — Provision of confidentiality — All employees of the corporation with access to messages received via the hot
line service are forbidden from passing on their contents to third parties.
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4.2 — Responsibility — The employees of the corporation who in good faith informs of supposed corrupt activities via
the hot line service cannot be subject to any kind of sanction from the corporation. The exceptions to this rule are
outlined in point 5.8.

4.3 Full Investigation — All messages received via the hot line service will be processed according to a system
outlined in this document.

4.4 Action — If information regarding a supposed corrupt act, fraud or deception is confirmed, the corporation will act
in full accordance with Russian federal law in order to bring those responsible to justice.

4.5 Feedback — If the message is not anonymous then the results of its investigation will be communicated to the
original sender, according to the procedure set forth in this document.

[12] Nopsipok yBegoMIieHMs 0 KOPPYNUUMOHHBbIX HapyweHusix / Reporting Procedure for Bribery Incitement
Incidents (Document)

Accessed 21/06/2019
http://russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA
%20%D1%83%D0%B2%D0%B5%D0%B4%D0%BE%D0%BC%D0%BB%D0%B5%D0%BD%D0%B8%D1%8F%2
0%D0%BE%20%D1%84%D0%B0%D0%BA%D1%82%D0%B0%D1%85%20%D0%BE%D0%B1%D1%80%D0%B
0%D1%89%D0%B5%D0%BD%D0%B8%D1%8F.pdf

[p.1]
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1. Hacrosmmit Ilopsmox yBemomienns o ¢axtax obparmeHus B eI
CKIOHEHHMS K COBEPUIEHHMI0 KOPPYNLHMOHHBIX TPAaBOHAPYIIEHHH paboTHHKOB
AQ «Bepronersl Poccun» u npennpustuii Xonmunra «Beptoners Poccumy (nanee —
Ilopsamox) permamenTupyeT mpolecc coobmeHus pabotHuka o (axre obpameHus
K HEMY B LEIAX CKIOHEHMS €ro MJIH HHBIX JIHL K COBEpIIEHHI0 KOPPYIIHOHHBIX
NpaBOHAPYLIEHHUH B CBS3M C HCIIONHEHHEM HMHU JO/DKHOCTHEIX 00S3aHHOCTEH.

2. Hacrosumii Ilopsmox paspaGotan B cooTBeTCTBHH ¢ PenepaibHbiM
3aKOHOM 0T 25.12.2008 Ne273-03 «O  npOTHBOAEHCTBHM  KOPDPYILHHY,
pEeKOMEHalMsAMY YIpaBleH:us [0 IPOTHBOJEHCTBHIO Koppynuuu Jlenmapramenra
GesomacHoct ['ocymapcTBeHHO#  koprmopaiuy  «PocTex» O BBIIOIHEHHIO
TpeboBanuii  cr. 13.3  DegepanbHoro  3akoma  or 25.12.2008  Ne 273-®3
«O TpOTHBONEHCTBHU KOPPYNUHKY», [ITaHOM MEpONpHATHH II0 NPOTHBOAESHCTBHIO
koppynuud B Xonguure «Bepronersl Poccum» na 2015-2016 romer ot 25.12.2015
Ne ITJ1-15-042.

3. B Hacrosmiem Ilopsiake HCHONB3YIOTCS CHEAyIOMHe TEPMHHBI H
ONpeeneHus:

KOpPPYNIIHOHHOE TpAaBOHApYIeHHe — [POTHBOIPABHOE, BHHOBHOE,
OOLIECTBEHHO BpejHOe JesiHue, oblafatolee MpU3HAKAaMH KOPPYIILHH, 32 KOTOPOE
ACUCTBYIOIIMME IPAaBOBBIMM aKTaMM NPEAyCMOTPEHAa TIpaXkIaHCKO-TIpaBoBas,
JUCHHIUTHHAPHAS, 3 AMHHUCTPaTHBHAS WA YTOJIOBHAS OTBETCTBEHHOCTE,

KOppynuHusi — 3J0ynoTpeOieHne ciyxeOHBIM IMOJOKeHHeM, Ja4a B3sTKH,
TIOJIyYeHHE B3SATKH, 3JI0YNOTpeONeHHEe IONHOMOYMSIMH, KOMMEDPYECKHH MOAKYII
nubo HHOe He3aKOHHOE HCIIONL30BaHHe (U3HYECKHM JIMIOM CBOETO JOJKHOCTHOTO
IIOJIOKEHHS BOTIPEKH 3aKOHHBIM HHTepecaM o0miecTBa W rocyHapcTBa B LENSX
TIONlyYEHUs] BHITOABI B BHIE JIEHEr, LEHHOCTeH, WHOT0 WMYUIECTBA HIHM YCIyr
MMYILIECTBEHHOI'0 XapaKTepa, MHbIX HMYIISCTBEHHBIX MpaB s cebsi WA TPeThbHX
L, 1160 He3aKOHHOE INPEOCTaBleHHe TaKoi BBIFOJBEl yKa3aHHOMY JHILY JIPYTUMH
usmaeckumu nunamy. Koppynimeil Taxoke sSBiseTcs COBEpIISHHE TIEPEYUCISHHBIX
IEAHHH OT HIMEHM HJIM B MHTEPECcax IOPHIMYECKOro IHIa;

npennpusiTHe XOJJAMHra — OpraHM3allks, B OTHONIEHHH KOTOPOH
AO «Bepronetsl Poccun» B cuiy nmpeoGnafaroniero y4acTus B YCTaBHOM KalUTalle
WIA B COOTBETCTBMHM C 3aKTIOYEHHBIM JOTOBOPOM IJHOO HMHBIM 00pa3soM HMeer
BO3MOJKHOCTH BIIMSATH Ha NPHHHMAaeMBbIE 3TOM OpraHu3alyeil pelreHus;

pabdorogarear — AO «Bepronerst Poccum» wnu mpenmpustve XOJIHMETA,
BCTYNMBIIEE B TPYAOBLIE OTHOIIEHHUS ¢ (HH3NYECKUM JIHIOM (paboTHUKOM);

paboTHHK — Qu3nYecKoe IHULO, BCTYNHUBINEE B TPYAOBbIE OTHOIIEHHS
¢ AO «Bepronerst Poccumy» Wiy npeanpastaeM XOoNIUHIa;
Xoaguar  «Beproaeret  Poccmm»/XoaauHr —  OpraHM3alHOHHAL,

HHTErPHPOBaHHasl CTPYKTYpa, He ABIAIONIAsCS IOPUIHYECKUM JIMLOM, BKIFOYAIOIIas
B cebs ronoBHyio opranmsamuio AO «Beprometst Poccuu» (B COOTBETCTBHH
¢ Ycrasom AO «Beptosietsr Poccun» VYimpasnstonias opranusaiys), ee J04YepHHE
U 3aBHCHMBIC OPTraHU3alUHM, a TAKXKe NPeANPHUITHS XOJNAHHTA.

4. VYpenomneHnue paboTHHKOM O dakrax oOpamieHHs B LENAX CKJIOHEHHS
€r0 K COBEPIICHHIO KOPPYNLHOHHBIX NPAaBOHAPYIICHHH SBISETCS NOJDKHOCTHOM
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[p-3]

0bs3aHHOCTEIO paboTHHKA. VICKiroYeHHe COCTABISIOT Cly4aH, KOrZa 110 JaHHBIM
dakTam mpoBeneHa M (WIM) NPOBOXHMTCS MpOBEpPKA W PabOTONATENIO, OpraHaM
NPOKYpaTypsl WIM APYTHM TOCYAApCTBEHHEIM OpraHaM YKe M3BECTHO O (akrax
obpamienusa K pabOTHHKY B LENSX CKIOHEHHUS €ro K COBEPLICHHIO KOPPYIIHOHHBIX
[IpaBOHAPYILICHUMN.

5. PaboTHHK, KOTOpOMY CTall0 M3BECTHO O (akTe OOpamieHds K WHBIM
pabOTHHKAM YTpAaBILIOMEH OpraHu3aluM, NPeAnpusTHs XOJAMHIA B CBA3U C
HUCIIOJJHEHMEM HMH JIOJDKHOCTHBIX 00s3aHHOCTEH Kakux-nubo Ul B Leisx
CKJIOHEHHSI K COBEPIICHHIO KOPPYNLMOHHBIX NPaBOHAPYIUCHHUH, BIIPaBe YBEIOMIIATH
06 3T0M paboTozaTens B COOTBETCTBUH ¢ HacTOSIIAM [TopsiKom.

6. Ilpp momydeHun  pabOTHHKOM  TIPENNIONKEHHS O  COBEPIICHHH
KOPPYMUMOHHOIO IpaBOHApyIeHHs paboTHUK 00s3aH He mo3nHee paboyero s,
CHEAYIOIIEro 3a JIHEM MOCTYIIEHHS TAKOTO MPEUTIOKEHUS, HIM JHS, KOTIa EMY CTajo
W3BECTHO O (DaKTaX CKJIOHEHHS HHBIX Pa0OTHHKOB K COBEPILEHHIO KOPPYILHOHHOIO
NpaBOHAPYIIEHHs, HAaNpaBUTh YBENOMIEHHEe O ¢aKkTax oOpameHus B LEIIX
CKJIOHEHHS] K COBEPIICHHIO KOPPYIIMOHHBIX NPaBOHAPYIUIEHHH 0 YCTAHOBIEHHOM
dopme (IIpunoxenwe 1) B ABYX IK3eMIUISIpax B CTPYKTYPHOE TMOJpPA3/IeleHue
WIH [JOJDKHOCTHOMY JIMIly, OTBETCTBEHHOMY 3a paloTy M0 NpoQHIaKTHKE
KOPPYNMUMOHHBIX  M[PABOHApPYIIEHWH B  YOpaBIAlOmied  OpraHM3allid WM
Ha mnpeanpuaTd XonguHra. [Ipy mocTynneHHM yKa3aHHOTO MNPEIIOXEHHS BHE
pabodero BpeMeHH pabOTHHK 00s3aH MPEACTaBATH YBENOMIECHHE HE3aMETHTEIBHO
TpH IIEPBOM BO3MOXKHOCTH.
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7. B ciy4ae HaxoxIeHHs pabOTHHKA B KOMaHIUPOBKE, B OTIYCKE, B MHBIX
CllyyasiX HaxOoXIEeHHsd BHE TMpelenoB MecTa paboOTEl OH 00s3aH  YBENOMHUTH
CTPYKTYpHOE IMOApa3/ieleHHe HMIIM OTBETCTBEHHOE JO/DKHOCTHOE JIMIO He IO37Hee
pabouero AHs, CJIEIYIOIEro 3a JHEM IMPUOBITHS K MeCTy paGoThl.

8. K yBe#OMIEGHMIO [pHIAraloTCs BCe  HMEIOIMECHs  MaTepHalsl,
MOATBEPKAAIOIIME OOCTOATENBCTBA OOpAleHHs B HENsSX CKIOHEHHS paboTHHKA
UM HHBIX PaOOTHHKOB K COBEPIICHHUIO KOPPYIIIHOHHBIX MPABOHAPYIIEHHUIA.

9. YnonHOMOYEHHEIH NPeJCTaBUTENh OPraHM30BEIBAET MPUEM, PErHCTPALMIO
d  y4eT [OCTYNMBIOMX OT pabOTHHKOB  yBeJOMJIeHHM, obecrmeunBaeT
KOHQHAEHIHANIBHOCTE M COXPaHHOCTH CBEIEHMIl M HOKYMEHTOB, MONYYEHHBIX
OT pabOTHMKA, HANpPaBHBIIErO yBEJOMIIEHHE, a TalOKe HeCeT IEPCOHANBHYIO
OTBETCTBEHHOCTL 3a pas3rfallléHHe TONYYCHHBIX CBENECHHH B COOTBETCTBHH
¢ 3akoHonaTenscTBoM Poccuiickoit depepaunn.

10. PeracTpanus yBemOMJISHHH OCYIECTBISETCS JIALOM, OTBETCTBEHHBIM
3a NpOQUIaKTHKY KOPPYIIMOHHbIX M HHBIX NPaBOHAPYIIEHUMA, B KHEIE PErHCTPaLiy
yBeZIOMIIeHHH 0 (akTax oOpallieHus B LeNAX CKIOHeHHs paOTHHKA K COBEPLICHHIO
KOPPYILMOHHBIX MpaBOHAapyIIeHuH ycTaHoBieHHOH Gopmbl (IIpunoxenue 2)
B JICHb TIOCTYIUICHHUS YBEIOMIICHUS.

JIMCTBI KHHI'M PETHCTPaliK YBEJOMIIECHMH IODKHBI OBITh NMPOHYMEPOBAHEI,
IPOIIHYPOBAHbI, CKPEILIEHBI [IEYaThIO ¥ 3aBEPEHH! IIOANUCHIO JIULA, OTBETCTBEHHOIO
3a NpoQMIAKTHKY KOPPYIIHOHHEIX U MHBIX NpaBOHapyieHni. Kaura perucrparmu
YBEIOMIICHUH XPaHUTCSA B MECTe, 3aIIUIIEHHOM OT HECAHKIIHOHUPOBAHHOTO JOCTYIIA.

[p.4]
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11. IlepBeiii 3K3eMIUIAP 3aperWCTPHPOBAHHOTO YBEAOMIEHHS B JIeHb €ro
perucTpaluy npeicTaBisieTcs: reHepanbHoMy aupektopy AO «Bepronerst Poccuny,
PYKOBOAMTENIO NpeanpusTus XoiauHra (IMily, €ro 3ameljaionieMy), BTOpOM
SK3EMIUISIp C YKa3aHWEM PEeruCTPalHOHHOTO HOMEpa, aThl, 3aBEPEHHBIH MOMUCHIO
3apEerUCTPUPOBABIIEr0  yBEAOMJIEHHE  JIMI@, OTaaercs  paboOTHUKY  Juid
MOJATBEPXK/ICHUS NIPUHATHUS H PETUCTPALIUK YBEIOMIICHHS.

12. I'enepanenbiiit  qupektop AO «Bepronetsi Poccuw», pykoBoguTens
npeaAnpusaTys XoJauHra (JUIo, ero 3aMelaoliee) no pe3yiabTaTaM pacCMOTPEHHS
YBEIIOMJICHHs [IPUHUMAET OJHO U3 CIEAYIOIIMX PElICHHUH:

— 00 OcCTaBICHHH YBeJOMJIeHHS 0€3 pacCMOTpEHHs, €CIH OHO SBIsSETCH
aHOHUMHBIM;

— 00 opraHu3aLuU NPOBEPKH COAEPKALIUXCS B YBEIOMIIEHHH CBEICHHUI;

- 0 mepeaadye  yBEJAOMJIEHMS B  [PaBOOXPAHHUTENbHbIE OpraHsl B
YCTaHOBIIEHHOM 3aKoHoxaTenscTBOM Poccuiickoit Penepanuu nopsiake, eCliv B HEM
cojJiepKaTCs CBEACHHS, UMEIOLIHE NPU3HAKH NPECTYILUICHHS.

13. IIpoBepka uH(OpPMaLHH, colAep)Kallelcs B YBEAOMIEHHH, MPOBOIUTCS
B cooTBeTcTBHH ¢ [lonoxenuem ot 17.06.2016 Ne 0018-16-JTHA/YK «O npoBenenuun
ciyxeOHpIX pa3bupatenscTB B Xonauure «Bepronetsi Poccuu», BBEIEHHBIM B
nericreue npukasoM AO «Bepronetst Poccuuy ot 17.06.2016 Ne 0068-VK.

14. PaboTHUKM HeCyT OTBETCTBEHHOCTh 3a HEHCIIOJHEHHE OOS3aHHOCTEH,
NpeAyCMOTPEHHBIX HacTosmuM [lopsiaikoMm, B COOTBETCTBHH € 3aKOHOHATEIBCTBOM
Poccutiickoit ®enepauuu.

3aMecTHTe b TeHePaIbHOrO IUPEKTOpa /,_,;o’—-"

1o 0e301acHOCTH

AQO «Beproners Poccun»
(ynpasuisironiasi OpraHu3anus) &

H.U.I'psizHoB

Translation:
[p.1] Procedure for reporting observed corrupt activity by employees of JSC “Russian Helicopters”

[p-2] 1. This Procedure for reporting observed corrupt activity by employees of JSC Russian Helicopters and
enterprises of the Holding Russian Helicopters (hereinafter referred to as the Procedure) regulates the process of
notification by an employee of observed intent to commission or commit corruption offenses in connection with the
performance of employees’ official duties.

2. This Procedure was developed in accordance with Federal Law No. 273-F3 dated December 25, 2008 “On
Combating Corruption”, recommendations of the Anti-Corruption Department of the Security Department of Rostec
State Corporation for meeting the requirements of art. 13.3 of the Federal Law of December 25, 2008 No. 273-F3
“On Combating Corruption”, by the Plan of Measures to Combat Corruption in the Holding “Russian Helicopters” for
2015-2016 from December 25, 2015 Ne PD-15-042.

3. In this Procedure, the following terms and definitions are used: a corruption offense is a wrongful, socially harmful
and craven act, , for which civil, disciplinary, administrative or criminal liability is provided for by applicable laws;
corruption, abuse of official position, the giving of a bribe, the acceptance of a bribe, abuse of authority, commercial
bribery, or other unlawful use by an individual of his/her official position against the legitimate interests of society
and the state in order to obtain benefits in the form of money, property, other property or property rights for
themselves or third parties, or the unlawful provision of such benefits to a specified person by other individuals.
Corruption is also the commission of the listed acts on behalf of or in the interests of a legal entity; the Holding's
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enterprise is an organization, in respect of which JSC “Helicopters of Russia”, by virtue of its predominant
participation in the authorized capital or in accordance with the concluded agreement or otherwise, has the
opportunity to influence the decisions made by this organization; the employer is JSC Russian Helicopters or a
Holding enterprise that has entered into an employment relationship with an individual (employee); an employee is
an individual who has entered into an employment relationship with JSC "Russian Helicopters" or an enterprise of
the Holding; Holding "Helicopters of Russia" / Holding organizational, integrated structure, not a legal entity, which
includes the parent organization of JSC "Helicopters of Russia" (in accordance with the Charter of JSC "Helicopters
of Russia" Managing Organization), its subsidiaries and affiliates, as well as the Holding’s constituent enterprises.

4. That employees report observed corrupt activity is an official

[p.3] responsibility. The only exception is the case when according to these facts an inspection was carried out and
(or) carried out and the employer, the prosecution authorities or other state bodies already know about the facts of
recourse to the employee in order to induce him to commit corruption offenses.

5. An employee who has become aware of corrupt activity relating to other employees of a management
organization or thea Holding company In connection with the performance of their duties by any person In order to
commit corruption offenses, has the right to notify the employer in accordance with this Procedure.

6. When an employee receives a proposal to commit a corruption offense, the employee is obliged no later than the
following working day, to send a notification about the details of the incident in the form as prescribed in Annex 1 to
the relevant structural unit or official responsible for the prevention of corruption offenses in the holding and its
group companies. Upon receipt of the proposal outside of working hours, the employee is obliged to submit a notice
immediately at the earliest opportunity.

7. If an employee is on a business trip, on vacation, or in other cases outside the workplace, he is obliged to notify
the structural unit or the responsible official no later than the working day following the day of arrival at the place of
work.

8. The notification shall be accompanied by all available materials and known details describing the circumstances
of the corrupt activity withessed.

9. The authorized representative organizes the reception, registration and accounting of notifications received from
employees, ensures confidentiality and safety of information and documents received from the employee who sent
the notification, and is personally responsible for disclosing the received information in accordance with the
legislation of the Russian Federation.

10. Registration of notifications is carried out by the official responsible for the prevention of corruption and other
offenses in the registration book of notifications of observed corrupt activity in the prescribed form (Appendix 2) on
the day of receipt of the notification. Sheets of the register of notifications should be numbered, strung together,
sealed and certified by the signature of the person responsible for the prevention of corruption and other offenses.
The register of notifications is stored in a place protected from unauthorized access.

[p.4] 11. The first copy of the registered notice on the day of its registration is submitted to the Director General of
JSC Russian Helicopters, as well as to the head of the relevant enterprise of the Holding. This second copy must
indicate the registration number and date, and must be signed by the registrant of the notice. It will be given to the
employee to confirm acceptance and registration of the notice.

12. The General Director of JSC Helicopters of Russia, the head of the Holding's enterprise (or the individual
performing his duties), upon the results of the consideration of the notification, takes one of the following decisions:
to leave the notice without consideration if it is anonymous; on the organization of verification of information
contained in the notification; on the transfer of notice to law enforcement agencies in accordance with the procedure
established by the legislation of the Russian Federation, if it contains information that has signs of a crime.

13. Verification of the information contained in the notification is carried out in accordance with the Regulation dated
June 17, 2016 No. 0018-16-LNALUK “On the conduct of official proceedings in the Holding of Helicopters of
Russia”, enacted by the order of JSC Helicopters of Russia dated June 17, 2016 No. 0068-UK. 14. Employees are
liable for failure to fulfill the obligations stipulated by this Procedure, in accordance with the legislation of the
Russian Federation.

Signed
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NI Gryaznov, Deputy Chief Security Officer, JSC Russian Helicopters

[1] AHTuKOppynumMoHHasa MonuTtuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.7] 6. HanpaBneHus aHTUKOPPYNLIMOHHOW AEATENbHOCTU B XONANHIe

PaccmoTpeHre obpalleHunii paGoTHUKOB YNpaBnisioLLei opraHnusaummn u NpeanpusTUil, KOHTPareHToB, W UHbIX L
(dbr3nyeckmx 1 ropuanYeckmx) o chakTax Koppynumu.

Translation:

[p.7] 6. Areas of Anti-Corruption Activities in the Holding

Analysis of messages from employees of the managing organisation and constituent enterprises, third parties and
other bodies and individuals regarding corrupt acts.

[3] AHTUKOppPYNLUMOHHaA aesaTenbHOCTbL XonauHra gekabpb 2018 / Anti-Corruption Activity Report
December 2018 (Document)

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%Y%D
1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B
4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%
D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf

B cooTtBeTcTBUMM C [NonoxeHuem o «JlnHnm gosepusa» B XongunHre «BepTtonetsl Poccuny» YnpasneHunem
cobcTBeHHON 6e30nacHOCTM 1 NPOTUBOAENCTBMSA Koppynumu 3a 11 mecaues 2018 roga paccmoTpeHo 54
COO6LLEHUNSA, NOCTYMMBLLMX HA «IIMHUIO AOBEPUSA» U MO KaHany «ropayen nuHuny FocyaapCTBEHHOM Koprnopawumm
Poctex. o nHdopmMauum, n3noxxeHHon B cOOBLLEHUAX, MPOBEAEHbI COOTBETCTBYIOLLME MPOBEPKMU.

Translation:

In accordance with the Regulation on the “Trust Line” in the Holding “Helicopters of Russia”, the Department of
Personal Security and Anti-Corruption for the 11 months of 2018 reviewed 54 messages received on the “Trust
Line” and via the “Hot Line” channels of Rostec State Corporation. According to the information contained in the
messages, the relevant checks have been carried out.

[4] AHTUKOppYNUUOHHas faesaTenbHocTb Xonaudra UtoHb / Anti-Corruption Activity Report June 2018
(Document)

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D
19%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B
4%D0%B5%D 1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%
D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf

B cootBeTcTBUM C [TonoxeHuem o «JInHuu gosepua» B XonguHre «Beptonetsl Poccun» YnpasneHuem
cobcTBeHHON 6e30MacHOCTU 1 NPOTUBOAENCTBMSA Koppynumu 3a 6 mecsues 2018 roga paccmotpeHo 20
COOBLLEHUI, MOCTYMMBLLMX Ha «MNMHMIO JOBEPUS» N MO KaHany «ropsyen nuHuny FocyaapCTBEHHON Koprnopauum
«PocTtex». Mo nHopmauum, n3noxeHHoN B COOBLLEHUSX, NPOBEAEHbI COOTBETCTBYHIOLLME NPOBEPKU.

Translation:

In accordance with the Regulation on the “Line of Trust” in the Holding “Helicopters of Russia”, the Department of
Personal Security and Anti-Corruption for 6 months of 2018 reviewed 20 messages received on the “Trust Line” and
through the “Hot Line” channel of Rostec State Corporation. According to the information contained in the
messages, the relevant checks have been carried out.
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http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no publicly available evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score

1

Comments

Based on publicly available information, there is evidence that the company makes a commitment to report material
findings of bribery and corruption from investigations to its General Director. The company indicates that the
General Director is responsible for ensuring that the disclosure of criminal offences to relevant authorities is
evaluated and acted upon if found necessary. However, the company scores ‘1’ as there is no evidence that it
commits to reporting findings to members of the wider board.

Evidence

[8] NameHeHunsa B Koaekc KopnopaTtuBHon 3tnku / Changes to the Code of Ethics (2015) (Document)
Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/doc/new/prikaz69.pdf

[p.1]

8.1. B messx npoTHBOAEHCTBHS KOPpyNLUKH paboTHHK XOJIHHIE, OCO3HABas
00I11IECTBEHHYIO OIACHOCTh KOPPYILIKH, 00s13aH:

- BO3JIEpKUBATBCS OT [OBEIEHHS, KOTOpPOE€ MOKeT BOCIIPUHHUMATHCA
OKpY>KalOIMMH Kak OOellaHue WIIHM MpeioKeHHe Ja4du B3SATKH JIM0O KaK corjiache
NPUHATH B3ATKY MM Kak Ipockba (HaMeK) O Jade B3STKH, a TaKKe
[IPOTUBOJIEHCTBOBATE  JIFOOBIM MPOSIBJIEHUSM  KOPPYIILIMH U [IpPOYHM
310yNnOoTpedIeHUsIM B XOJIIUHTE;

- YBEJIOMJISATH B YCTAHOBIIEHHOM [OpSJKE MIOJDKHOCTHOE JIMIO XOJIIHHTA,
OTBETCTBEHHOE 3a paboTy no mnpoduiIakTHKe KOPPYNIHOHHBIX IPAaBOHAPYILIEHHIA,
Oprassl IIPOKYpaTyphl HJIA ApYTHe IOCyAapCTBEeHHbIE OpraHbl 00 o0pallleHul K HeMy
KaKux-IM00 7MLl B LeNsX CKJIOHEHMS K COBEPLUCHHIO KOPPYMUHOHHBIX
IIpaBOHAPYLICHHH;

Translation:

[p.1] 8.1. In order to combat corruption, an employee of the Holding, recognizing the public danger of corruption,
must: refrain from behavior that may be perceived by others as a promise or offer to give a bribe or as consent to
provide a bribe. The employee must also work to prevent all forms of corruption within the Holding.

Inform as per the stipulations of this code the responsible officers of the Holding of the details of the corrupt acts
witnessed. The employee and responsible officers must also inform federal prosecution bodies and other state
structures of observed corrupt activity.

[12] Nopsipok yBegoMrieHUs1 0 KOPPYNUUOHHBLIX HapyweHusx / Reporting Procedure for Bribery Incitement
Incidents (Document)

Accessed 21/06/2019
http://russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA
%20%D1%83%D0%B2%D0%B5%D0%B4%D0%BE%D0%BC%D0%BB%D0%B5%D0%BD%D0%B8%D1%8F%2
0%D0%BE%20%D1%84%D0%B0%D0%BA%D1%82%D0%B0%D1%85%20%D0%BE%D0%B1%D1%80%D0%B
0%D1%89%D0%B5%D0%BD%D0%B8%D1%8F.pdf

[p-3]
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http://russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA%20%D1%83%D0%B2%D0%B5%D0%B4%D0%BE%D0%BC%D0%BB%D0%B5%D0%BD%D0%B8%D1%8F%20%D0%BE%20%D1%84%D0%B0%D0%BA%D1%82%D0%B0%D1%85%20%D0%BE%D0%B1%D1%80%D0%B0%D1%89%D0%B5%D0%BD%D0%B8%D1%8F.pdf
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5. PaboTHHK, KOTOpPOMY CTajJ0 M3BECTHO O (akTe oOpamieHHs K HHEBIM
paboTHHKaM yNpaBISIONIEH OpraHu3auuH, NpeanpuaATds XOJNAMHTA B CBS3H C
HCIIOTHEHHEM MMM JOJDKHOCTHBIX OOSI3aHHOCTEM KakuX-NMOO JHIl B  IENAX
CKIOHECHHS K COBEPIICHHIO KOPPYIIHOHHBIX MPaBOHAPYLIEHUH, BIpaBe yBEIOMISTE
00 3TOM paboTozaTeNs B COOTBETCTBHH ¢ HACTOSIHM [1opsiaKoM.

6. [lpu momyd4eHun  pabOTHUKOM  TIPEUIOXKEHHS O  COBEpIICHHH
KOPPYNIUMOHHOrO MpaBOHAPYIIEHHs paboTHHK 00si3aH He TO3iHee pabodero aud,
CIIEAYIOIIEro 3a JIHEM ITOCTYTIIEHMS TaKOT0 MPEIIOKESHUS, HIIH THS, KOTJIa eMy CTajio
H3BECTHO O (DaKTax CKJIOHEHHS MHBIX PaOOTHHKOB K COBEpIIEHHIO KOPPYILIHOHHOTO
[paBOHAPYINCHUS, HAaNpaBHTh YyBeJOMJeHMEe O QakTtax oOpameHHs B LEIAX
CKJIOHEHHS K COBEPUIEHHIO KOPPYNLHOHHBIX IPaBOHAPYIUCHUH 10 YCTAHOBIEHHOM
dopme (Ilpunoxenwe 1) B JABYyX 3K3eMIUIIpax B CTPYKTYpHOE MOApa3feleHue
WIH JOJDKHOCTHOMY JIMIly, OTBETCTBEHHOMY 3a paboTy mo mnpodunakTvke
KOPPYNIHMOHHBIX  IPAaBOHAPYIIEHHWH B  YOPaBISIIONICH  OpraHM3alludl WM
Ha npeanpuatad XojnguHra. IIpy NOCTyNneHHM yKa3aHHOTO TpPEMJIOKEHHsS BHE
pabouero BpeMeHH pabOTHHK 0053aH IPENCTABUTH YBEIOMIICHHE HE3AMEUTHTETHHO
IIpY IEPBOH BO3MOXKHOCTH.

7. B cnyuyae HaxoxaeHus pabOTHHK2 B KOMAHIUPOBKE, B OTITYCKE, B HHBIX
CliydasX HaxO0XOEHHS BHE Ipele]loB MecTa padoThl OH 0043aH  YBEOOMHTH
CTPYKTYpHOE MOApa3feNieHie HIH OTBETCTBEHHOE AOIKHOCTHOE JIHI0 He [O3[Hee
pabovero [Hsl, CIIEMYIOIErO 3a JJHEM IPUOBITHI K MeCTy paboTEI.

8. K  yBelOMJIEHHIO NpUIAraloTCss BCE  HMEIONMECS  MaTepHAalbl,
MOATBEPIKIAIOIINE OOCTOATENECTBA OOpAIleHHsS B LENAX CKIOHEHWs pabGoTHHKA

UIIM WHBIX PA0OTHHKOB K COBEPUIEHHIO KOPPYIIIHOHHBIX IPaBOHAPYILECHHH.
9. VYIonmHOMOYEHHBIH NMPENCTaBUTENh OPraHU30BbIBAET MPHEM, PETHCTPALTHIO

M y4eT MOOCTYNMBIIMX OT  pabOTHUKOB  yBeJOMICHHH, obecrneynsaer
KOH(DUACHIMANLHOCTE W COXPAHHOCTh CBEJEHHH M [JOKYMEHTOB, MOJYyYEHHBIX
oT paboTHKKA, HANpPaBHUBLIETO YBEJOMJICHHE, a TaKKe HeCeT IMEPCOHANBHYIO
OTBETCTBEHHOCTh 3@ pasMlallleHHEe TIOMYYEHHbIX CBEJEHHH B COOTBETCTBHHU
¢ 3aKoHoaTenscTBOM Poccutickoit Menepanuu.

10. Perucrpanus yBeZOMIIGHHH OCYILIECTBISETCS JIUIOM, OTBETCTBEHHBIM
3a IPOQUIAKTHKY KOPPYNIMOHHBIX H HHBIX IPaBOHAPYIIEHHH, B KHUIE PErHCTPAIUM
YBEOMJICHU# 0 dakTax obpaleHus B UeNsX CKIOHEHHsS pabOTHHKA K COBEPIICHUIO
KOPPYILIMOHHBIX [paBOHApyIleHuil ycraHoBieHHOH ¢opmer (Ilpunoxenne 2)
B JIeHb TIOCTYTUIEHUS. YBEAOMIIEHHUS,

JIMCTBI KHUTY PErMCTpaldM YBEJOMIICHHH IOJDKHBI OBITH I(POHYMEPOBAHbI,
NPOLIHYPOBAHBI, CKPEIUICHB! NTEYAThIO U 3aBepeHbl MOANUCHIO JIKIA, OTBETCTBEHHOIO
3a NpOQHIAKTHKY KOPPYNLMOHHBIX W UHBIX NpaBoHapyiueHud. Kaura perucrpaimu
YBEIOMIIEHHH XPaHHUTCS B MECTE, 3allMIIEHHOM OT HECAaHKLIMOHHPOBAHHOTO AOCTYIIA.
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[p-4]

11. IlepBbiii 3K3eMILIAp 3aperdCTPUPOBAHHOTO YBEIOMJIEHHS B JE€Hb €ro
PETUCTpalMK IIpeJcTaBisieTcs: reHepainbHoMy aupektopy AO «Bepronetst Poccumy,
PYKOBOAMTENO TNpeanpusthsd XojauHra (JIMily, ero 3aMellarolieMy), BTOpO¥
SK3EMIUISP C yKa3aHWEM PErMCTPallMOHHOTO HOMEpa, aThl, 3aBEPEHHBIH MOJMHUCHIO
3apeTMCTPUPOBABIIEr0  YBEJOMJIEHHWE  JMIA, OTHaeTcs  pabOTHHKY  JUIs
MOATBEPKACHUS IIPUHATUSA U PETUCTPALIUU YBEIOMIICHHUS.

12. 'enepanbueiii  qupektrop AO «Bepronetst Poccum», pykoBoauTens
npeanpuATHs XoJAMHra (JIMIO, ero 3aMellarollee) no pe3yjibraTaM pacCMOTPEHHS
YBEIOMIICHHS IPUHAMAET OJHO U3 CIAEAYIOLIMX PelleHH:

— 00 OCTaB/IeHMH YyBEIOMJICHUS 0€3 pacCMOTpEHHs, €CIH OHO SBISETCS
aHOHHMMHBIM;

— 00 opraHuM3aluy IPOBEPKU COAEPIKAIIUXCS B YBEJOMIIEHHH CBEICHUIA;

- 0 [epejade yBEJOMJIGHHS B  IIPaBOOXPAaHUTENbHbIE OpraHel B
yCTaHOBJIEHHOM 3aKoHozaTelbecTBoM Poccuiickoit Menepaunu nopsake, eCiid B HEM
CoJiepIKaTcs CBEJICHUs, MMEIOIIME IPU3HAKHU NPECTYIUICHHUS.

13. IIpoBepka HH(OpMAIMK, COAEpIKaIleHcs B yBEJOMIIEHHH, IMPOBOIUTCH
B coorBeTcTBUH ¢ [Tonoxenuem ot 17.06.2016 Ne 0018-16-JIHA/YK «O npoBenenun
cinyxeOHbIX paszbupatenscTB B Xonauure «Bepronersi Poccuu», BBEIEHHBIM B
nencreue npukazom AO «Beproaetst Poccun» ot 17.06.2016 Ne 0068-YK.

14. PabOTHUKH HECyT OTBETCTBEHHOCTh 3a HEHCIIOJHEHHE OO0sS3aHHOCTEM,
IIPEeLyCMOTPEHHBIX HacTosuM [lopsiikom, B COOTBETCTBHUM C 3aKOHOAATEIHCTBOM
Poccuiickoii ®enepaiuu.

Translation:

[p.3] 5. An employee who has become aware of corrupt activities linked to one of the company’s employees has the
right to notify the employer in accordance with this Procedure.

6. When an employee receives a proposal to commit a corruption offense, the employee is obliged not later than
the working day following the day of receipt of such a proposal, or the day when he became aware of the incitement
of other workers to commit a corruption offense, to send a notification about the facts around the incident. A copy of
the submission must be sent in the prescribed form (see Appendix 1) to the structural unit or official responsible for
the prevention of corruption offenses in the managing organization or enterprise of the Holding. Upon receipt of the
proposal outside the working hours, the employee is obliged to submit a notice immediately at the earliest
opportunity.

7. If an employee is on a business trip, on vacation, or in other cases outside the workplace, he is obliged to notify
the structural unit or the responsible official no later than the working day following the day of arrival at the place of
work.

8. The notification shall be accompanied by all available materials confirming the circumstances of the appeal. In
order to attach the employee or other employees to commit corruption offenses.

9. The authorized representative organizes the reception, registration and accounting of notifications received from
employees, ensures confidentiality and safety of information and documents received from the employee who sent
the notification, and is personally responsible for disclosing the received information in accordance with the
legislation of the Russian Federation.

10. Registration of notifications is carried out by the person responsible for the prevention of corruption and other
offenses in the registration book of notifications on the facts of treatment in order to incite the employee to commit
corruption offenses in the prescribed form (Appendix 2) on the day of receipt of the notification. Sheets of the
register of notifications should be numbered, strung together, sealed and certified by the signature of the person
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responsible for the prevention of corruption and other offenses. The register of notifications is stored in a place
protected from unauthorized access.

[p.4] 11. The first copy of the registered notice on the day of its registration is submitted to the Director General of
JSC Helicopters of Russia, and to the head of the Holding’s enterprise (or to the person temporarily filling that role),
the second copy indicating the registration number, date, signed by the registrant of the notice, is given to the
employee to confirm acceptance and registration notice.

12. The Director General of JSC Helicopters of Russia, the head of the Holding's enterprise (or to the person
temporarily filling that role), having considered the notification, takes one of the following decisions:

If the notice is written anonymously, the decision may be taken to leave it without consideration.,
to organize for the verification of information contained in the notification;

on the transfer of the notice to law enforcement agencies in accordance with the procedure established by the
legislation of the Russian Federation, if it contains information that has signs of a crime.

13. Verification of the information contained in the notification is carried out in accordance with the Regulation dated
June 17, 2016 No. 0018-16-LNALUK “On the conduct of official proceedings in the Holding of Helicopters of
Russia”, enacted by the order of JSC Helicopters of Russia dated June 17, 2016 No. 0068-UK. 14. Employees are
liable for failure to fulfill the obligations stipulated by this Procedure, in accordance with the legislation of the
Russian Federation.

[39] Boginsky Andrey Ivanovich (Webpage)

Accessed 01/06/2019

http://www.russianhelicopters.aero/ru/about/management/board of directors/#item6713
BornHckmun AHgpen ViBaHoBMY

"eHepanbHbI QUpeKTop

AHgpen BornHcknin — kKaHgmaaT 3KOHOMUYECKUX HayK, UMeeT 3BaHne «lMoveTHbI ABMacTpouTenby. SABnsetcd
uneHom coeeta anpektopoB AO «BepTtonetbl Poccum» ¢ 30 mtoHsa 2015 roga.

Translation:

Boginsky Andrey Ivanovich
General Director

Andrey Boginsky has served on the board of JSC Russian Helicopters since 30 June 2015

[8] UsmeHeHus B Kogekc KopnopatuBHon 3tukm / Changes to the Code of Ethics (2015) (Document)
Accessed 20/06/2019

http://www.russianhelicopters.aero/upload/doc/new/prikaz69.pdf
[p.1]

8.1. B nensx mpoTuBoAeHCTBHS KOPPYNIMH paObOTHUK XOJIIUHIa, OCO3HABAs
00LIECTBEHHYIO OMTACHOCTH KOPPYIILHH, 00sI3aH:

- BO3JEpPKHUBAThCS OT TMOBEJEHHUs, KOTOPOE€ MOXKET BOCIPHUHHUMATHLCH
OKpY’KaloIIMMH KakK oOelaHhe WU IpeUIoKeHHe a4y B3ATKH MO0 Kak coriacue
MPUHATL B3ATKY MIM Kak mpockba (HamMeKk) o Jade B3ATKH, a Takke
NPOTHBOJEHCTBOBATh  JIOOBIM  TPOSIBIEHHSM  KOPPYNLUMH MW MPOYHUM
3n0ynoTpedaeHusm B XOJIMHTE;

- YBEJOMIIATb B YCTAaHOBJIEHHOM IIOpPSJKE JOJDKHOCTHOE JIMLO XOJIJWHTa,
OTBETCTBEHHOE 3a paboTy mo NpodUIaKTHKE KOPPYMIHOHHBIX IPaBOHAPYIICHUH,
Oprassl IPOKypaTyphl WK JApyrye rocy apcTBeHHbIe opraHbl 06 obpalleHun K HeMy
KaKMX-TM00 JIML B LENAX CKJIOHEHMs K COBEpPUICHHIO KOPPYNIIHOHHBIX
IIpaBOHaPYILICHUH;
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Translation:

[p.1] 8.1. In order to combat corruption, an employee of the Holding, recognizing the public danger of corruption,
must: refrain from behavior that may be perceived by others as a promise or offer to give a bribe or as consent
to provide a bribe. The employee must also work to prevent all forms of corruption within the Holding.

Inform as per the stipulations of this code the responsible officers of the Holding of the details of the corrupt acts
witnessed. The employee and responsible officers must also inform federal prosecution bodies and other state
structures of approaches with intention to commit corrupt acts.

[1] AHTuKOppynumMoHHasa MonuTtuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf
[p.6]

- IIpHHUHOBI NPOTHBOAEHCTBHA KOPPYNUHH B XO0JI/IHHIe

B cBoen ACATEIIBHOCTH  YIIPpABIAKOINASA OpraHu3alus H MIpEANIPpUATHA
O65(3YIOTC$[ CO6JI}O,I[aTI> CIE€AYIOLIUE ITPUHIIHUIIBI HpOTIrIBOI[CﬁCTBHSI KOppyHIIHH:

5.1. TlpuHIMN COOTBETCTBUS HACTOSLICH AHTHKOPPYNIIMOHHOM IOJMTUKU
IleﬁCTByIOUleMy 3aKOHOAATECIIBCTBY U 06HlerI/IH$ITbIM HOpMaM — COOTBETCTBHE
peanu3yeMbIX aHTHKOPpPYNLHMOHHBIX Meponpustuii Konctutyuuu Poccutickoii
@enepanuu, 3aK04eHHbIM Poccuiickoit enepanueit MexyHapOIHBIM JI0TOBOPaM,
3akoHoJaTeNnbeTBy Poccuiickori @Denepalilud M HHBIM HOPMATHBHBIM IIPaBOBHIM
aKTaM, IpUMEHUMBIM K XOJIIII/IHI'y.

[p.8]

T OTBeTCTBEHHOCTH 32 NPOPHUIAKTHKY KOPPYNIHOHHBIX NPABOHAPYIIECHHH
B XOJIAHHIE

7.1. 3amecTUTeNh IeHEPANBHOTO AUPEKTOpa MO0 6e30macHOCTH yNpaBIsIOLIEH
OpraHM3allMd HECeT OTBETCTBEHHOCTh 3a MNPOMMIAKTHKY KOPPYNIIHOHHBIX
NpaBOHapyIIeHUH B yNIpaBIsAlOLeld OpraHu3allii U Ha NPeaNpUsITHSX.

7.2. upexuus 1o Oe30MacHOCTH YIPABISAIOIIEH OpraHW3allik SBISETCS
OTBETCTBEHHBIM CTPYKTYPHBIM IOJpa3/ielIecHHEeM 3a NPODHIAKTHKY KOPPYIIIHOHHBIX
[IpaBOHAPYIIE€HUH B YNOpPaBISIONIEH OpraHu3alMl W Ha MNPEANpPUITHAX H
OCYIIECTBIISIET JESATENBHOCTh IO MPEeayNpekJIeHUIO, BBISBICHHIO H PAaCCMOTPEHHIO
KOPPYNLMOHHBIX NTPOSIBIICHUN U KOH(MIUKTa HHTEPECOB.

7.3. lupexkuus 10 Oe30MacHOCTH yNpaBISAIOIIEH OpraHH3alud  TIpH
peaiu3alMy  HalnpaBlIeHWH  aHTHKOPPYNUMOHHOW  JEATeNbHOCTH  XOJIJIHMHIa
B3aUMOJICHCTBYET CO CTPYKTYPHBIMH NOAPA3/IeICeHHUsIMH yIPaBISIONIEH OpraHu3aliu
W/MIY NpeaNpHUsATHH ¢ y4eTOM paclipefesieHus 3a1ad U QyHKIuH.

I'enepanbHbIi AUPEKTOP

AO «Bepronets! Poccun» A.A Muxees
(ynpasisromasi opraHu3anus)
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Translation:
[p.6] 5. Anti-Corruption Principles of the Holding

In its activities, the managing organization and its enterprises undertake to observe the following principles of
combating corruption:

5.1. The principle of adherence to this Anti-Corruption Policy alongside current legislation and generally accepted
standards in compliance of implemented anti-corruption measures stipulated by the Constitution of the Russian
Federation, international treaties concluded by the Russian Federation, legislation of the Russian Federation and
other regulatory acts applicable to the Holding.

[p.8] 7. Responsibility for the prevention of corruption offenses in the holding

7.1. The Deputy Managing Director for Security of the managing organization is responsible for the prevention of
corruption offenses in the managing organization and at the enterprises.

7.2. The Directorate of Security of the managing organization is a responsible structural unit for the prevention of
corruption offenses in the management organization And at the enterprises and carries out activities to prevent,
detect and address corruption and conflicts of interest.

7.3. The Directorate of Security of the managing organization, when implementing the directions of the anti-
corruption activities of the Holding, interacts with the structural subdivisions of the managing organization and / or
enterprises, taking into account the distribution of tasks and functions.

Managing Director of JSC Russian Helicopters A.A. Mikheev.

[11] AHTMKOppPYNUMOHHas aeAaTenbHOCcTL XonauHra / Anti-Corruption Activity Report 2017

Accessed 21/06/2019
http://russianhelicopters.aero/upload/iblock/97¢/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F %D0%B
0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%
BE%D0%BD%D0%BD%D0%B0%D1%8F %D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D
0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf

Bbiny npoBeaeHbl NPoBEPKU MO hakTam CKIOHEHUsSI pabOTHUKOB XONAMHra K COBEPLUEHMIO KOPPYMNLMOHHOIO
npaBoHapyLueHus. o ntoram npoBepok MaTepuansl HanpaeeHbl B NPaBOOXPaHUTENbHbIE OpraHbl.

Translation:

Inspections were conducted based on submissions of reports of corrupt activity implicating the company’s
employees. Following the results of inspections, reports were sent to law enforcement agencies.

[14] PacnopsikeHue o MNopsayen nuHum / Rostec - Anti-Corruption Hotline (Document)
Accessed 26/06/2019
http://www.russianhelicopters.aero/upload/doc/hotline-anti-corruption.pdf

[p-5]
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4. TpUHLMNBI YHKLMOHMPOBAHUS «rOPAYEH MHUMY

4.1. 06ecneyenme koHdmaenumansHoctn M — Bce ynonHomoyenHbie pabothukn Kopnopauwu, nomyyusime
AOCTYN K NOCTYNUBLUMM Ha «TOPAYYI0 IMHMIO» COOBLLEHUAM, He NPaBOMOYHbI NePeaBaTb (a3rnallarb) UX CoepXaHue
TPETHUM NULAM.

4.2. OtBercTBeHHOCT - pabothuk Kopnopauuw/opranusaumn Kopnopauwu, [0GPOCOBECTHO COOBLiMBLING
WHAOPMALIMIO 0 NMPEANONAraeMbiX HapYLIEHUAX HA «rOPSYYI0 NMHWIO», HE MOXET GbiTb MOABEPrHYT KakuM-nudo
CaHKUuAM Co cTopoHbl Kopnopauww/opranusaumu Kopnopauwu BHe 3aBHCMMOCTH OT XapakTepa C000LieHHs, 3a
HCKAHOYEHUEM CNY4aeB, YKa3aHHbIX B 1.5.8.

4.3. Nonxora 0GpaboTku — Kaxzoe cooblLiiexue, NOCTYNMBLUEE Ha «TOPAYYIO MHHUIO» LONXHO GbITb PACCMOTPEHO
B YCTaHOB/IEHHOM B Kopnopavyu nopszke.

4.4. MNpunatve Mep — B Cny4ae MNOATBEPXAEHHS (DAKTA MOLEHHWYECTBA, XWLLEHUA AW KOPPYNLMM
Kopnopauus/opraxu3sauws Kopnopauum 0693yeTcs 1eACTBOBATH B COOTBETCTBUM C (DeePasibHbIM 3aKOHOaTe/bCTBOM

Poccuitckoit Oefepauun B LEASX NPUBICYEHUS BUHOBHBIX UL, K OTBETCTBEHHOCTA.

Translation:
[p.5] 4. Principles of the functioning of the “Hot Line”

4.1 — Provision of confidentiality — All employees of the corporation with access to messages received via the hot
line service are forbidden from passing on their contents to third parties.

4.2 — Responsibility — The employees of the corporation who in good faith informs of supposed corrupt activities via
the hot line service cannot be subject to any kind of sanction from the corporation. The exceptions to this rule are
outlined in point 5.8.

4.3 Full Investigation — All messages received via the hot line service will be processed according to a system
outlined in this document.

4.4 Action — If information regarding a supposed corrupt act, fraud or deception is confirmed, the corporation will act
in full accordance with Russian federal law in order to bring those responsible to justice.

[13] OcHoBHbIe NnpuHUMNbLI NpoTuBoaenMcTBusA Koppynuumn / Chief Principles of Tackling Corruption
(Webpage)

Accessed 26/06/2019

http://www.russianhelicopters.aero/ru/about/anti corruption/

depepanbHbIt 3akoH oT 25 gekabps 2008 r. Ne 273-d3 «O npoTrBoaencTeum Koppynuumy», cT.13.3

1. OpraHu3aumu 0653aHbl pa3pabaTtbiBaTb U NPUHUMAaTL MePbI N0 NPEAYNPEXOAEHNIO KOPPYMLMN.
2. Mepbl No NpeaynpexaeHuio Koppynumm, NPUHUMaeMble B OpraHu3aLmm, MoryT BKIYaTh:

- onpegeneHve nop,paap,eneHMﬁ nnn JOJMKHOCTHbIX 1L, OTBETCTBEHHbLIX 3a I'IpO(bMJ'IaKTMKy KOPPYMNUUOHHbIX U
WHbIX FIpaBOHaprJeHI/IVI;

- COTpyAHN4YeCTBO OpraHn3aumm ¢ npaBoOOXpPaHUTESNIbHbIMU OpraHaMu;
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Translation:

Federal Law of December 25, 2008 No. 273-FZ “On Combating Corruption”, Article 13.3

1. Organizations are obliged to develop and take measures to prevent corruption.

2. Corruption prevention measures taken by organizations may include:

- definition of units or officials responsible for the prevention of corruption and other offenses;

- cooperation of the organization with law enforcement agencies;
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
1
Comments

Based on publicly available information, there is evidence that the company publishes some data on the number of
reports it receives via its reporting channels, including its whistleblowing line. There is evidence indicating that the
company publishes this data every six months.

However, the information that the company publishes does not cover all of the specific measures described in score
‘2’, such as the number of investigations launched or the number of disciplinary actions taken as a result of
investigation findings. Based on publicly available information, it is also not clear whether the data applies to
employees at all levels, including board members or other executives.

Evidence

[3] AHTUKOppPYNLMOHHasA gesaTenbHOCTb XonauHra gekabpb 2018 / Anti-Corruption Activity Report
December 2018 (Document)

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D
1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B
4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%
D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf

B cooteeTcTBUM ¢ MNonoxeHnem o «JTuHun gosepusi» B XonauHre «BepTtoneTsl Poccun» YnpaeneHuem
cobcTBEHHON Be3onacHOCTM 1 NPOTUBOAENCTBMUSA Koppynumm 3a 11 mecsiueB 2018 roga paccmoTpeHo 54
COOBLLEHUNSA, NOCTYMMBLLMX HA «IIMHUIO AOBEPUSA» U MO KaHany «ropayen nuHuny FocyaapCTBEHHOM Kopnopawumm
Poctex. Mo nHdopmauun, n3noxxeHHoOn B COOBLLEHUNAX, MPOBEAEHbI COOTBETCTBYOLLME MPOBEPKMU.

Translation:

In accordance with the Regulation on the “Line of Trust” in the Holding “Helicopters of Russia”, the Department of
Personal Security and Anti-Corruption for the 11 months of 2018 reviewed 54 messages received on the “Trust
Line” and via the “hot line” channel of Rostec State Corporation. According to the information contained in the
messages, the relevant checks have been carried out.

[11] AHTMKOpPpPYNUMOHHaA aeaTenbHocTb Xonaudra 2017 / Anti-Corruption Activity Report 2017

Accessed 21/06/2019
http://russianhelicopters.aero/upload/iblock/97¢c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F %D0%B
0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%
BE%D0%BD%D0%BD%D0%B0%D1%8F %D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D
0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf

[p-1] Beinn npoBeaeHblI NPOBEPKKN MO PaKTaM CKIIOHEHUSI pabOTHUKOB XONAMHIa K COBEPLLUEHMIO KOPPYMNLMOHHOIO
npaBoHapyLueHus. o ntoram npoBepok MaTepuansl HanpaseHbl B NPaBOOXPaHUTENbHbIE OpraHbI.

Translation:

[p.1] Inspections were conducted on reports of corrupt conduct by the Holding's employees.. Following the results
of inspections, the materials were sent to law enforcement agencies.

[4] AHTUKOppYNUUOHHas aesaTenbHocTb Xonaudra UoHb 2018 / Anti-Corruption Activity Report June 2018
(Document)

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D
1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B
4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%
D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf

[p-1] B cooTtBeTcTBUM C [NonoxeHnem o «JlnHum gosepusi» B XonauHre «Beptonetsl Poccun» YnpasneHuem
cobCTBEHHOM 6€30MacHOCTU 1 NPOTMBOAENCTBUS Koppynuun 3a 6 mecsues 2018 roga paccmoTtpeHo 20
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http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://russianhelicopters.aero/upload/iblock/97c/%D0%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F_%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F_%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C.pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
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COoOBLLEeHUI, NOCTYNMBLLUNX HA «NUHWUIO AOBEPUSA» N MO KaHany «ropsyen nuHumn» focyaapcTBEHHON Kopriopaumu
«Poctex». o nHdopmaLmm, n3noxeHHon B COOBLLEHNAX, NPOBEAEHbl COOTBETCTBYIOLLME NPOBEPKN.

Translation:

In accordance with the Regulation on the “Trust Line” in the Holding “Russian Helicopters”, the Department of
Personal Security and Anti-Corruption, for the first 6 months of 2018 reviewed 20 messages received on the “Trust
Line” and through the “Hot Line” channel of Rostec State Corporation. According to the information contained in the
messages, the relevant checks were carried out.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
0
Comments

Based on publicly available information, there is no evidence that the company provides anti-bribery and corruption
training to its employees. The company states that it carries out preventative measures to minimise the risk of
corruption across the company without making any specific reference to training programmes.

Evidence

[3] AHTUKOppPYNLMOHHasA fgesaTenbHOCTb XonauHra gekabpb 2018 / Anti-Corruption Activity Report
December 2018 (Document)

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D
1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B
4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%
D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf

[p.1] «AHTMKOPPYNLIMOHHAA AeATeNnbHOCTb XonavHra «Beptonetel Poccuny

B cooTBeTCTBUM C yTBEPXKAEHHBIM reHeparnbHbiM gupektopoM ObuecTsa «lnaHom meponpuaTuii no
npodhunnakTnke KOPPYnUMOHHbBIX NPaBoOHapyLLeHUny B XonauHre peanuayloTcs npodunaktmieckue Mepbl no
NPOTUBOAENCTBMIO KOPPYMNLUW.

Translation:

[p.1] Anti-Corruption Activity of the Holding “Helicopters of Russia”

In accordance with the plan on the prevention of corruptiuon, approved by the general director, the Holding
implements preventive measures to combat corruption.

[4] Anti-Corruption Activity Report June 2018 (Document)

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D
19%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B
4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%
D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf

[p.1] AHTMKOpPPYMNLUWOHHAsA OeaTenbHOCTb XonanHra «Beptonetsl Poccun»

B cooTBeTCTBUM C yTBEPXKAEHHBIM reHeparnbHbiM gupektopoM O6LlecTBa «lnaHoM MeponpusiTuin No
npodmnnakTnke KOPPYNUMOHHbBIX NPaBOHapyLLEeHUn» B XonauHre peanuayrTcsa npodunaktmieckue Mepbl No
NPOTUBOLENCTBUIO KOPPYMLMM.

Translation:

[p.1] Anti-Corruption Activity of the Holding “Helicopters of Russia”

In accordance with the plan on the prevention of corruption, approved by the general director”, the Holding
implements preventive measures to combat corruption.
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http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

Based on publicly available information, there is no evidence that the company provides anti-bribery and corruption
training to its employees.

Evidence

No evidence found.
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

Based on publicly available information, there is no evidence that the company measures or reviews the efficacy of
its anti-bribery and corruption communications or training programme. There is evidence that the company makes a
general commitment to review the effectiveness of anti-corruption measures but it makes no specific reference to a
communications and training programme.

Evidence

[1] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.7] HanpaBneHuns aHTMKOPPYNUMOHHOW AEATENBHOCTW XonanHra

6.2.1. AmnHanu3 UCTIONHEHHS AaHTHKOPPYILIMOHHBIX MEPONIPUATHI XOJIIMHTA.

6.2.2. W3ydyeHHe MHEHHS TPYJIOBOIO KOJUIEKTMBA O COCTOSIHUHM KOPPYMIIMH
B XonauHre U 3QPeKTHBHOCTH IPHHUMAEMBIX aHTHKOPPYILIMOHHBIX Mep.

6.2.3. Anamu3 xano® u obpameHuid (U3MYECKUX U FOPUIUYECKHX JIHII
O KOPPYILIMOHHBIX MPOSBICHUAX B XOJIIUHTE.

Translation:

[p.7] 6. Areas of Anti-Corruption Activities in the Holding

The following represent the principal areas of anti-corruption activity in the Holding:
6.2.1. Analysis of effectiveness of programmes and activities to counter corruption.

6.2.2. Canvassing of the employee body regarding the state and effectiveness of the Holding’s programmes to
combat corruption.

6.2.3. Analysis of complaints and employee and third party messages on stated evidence of corrupt activity in the
Holding.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

Based on publicly available information, there is no evidence that the company’s incentive schemes incorporate
ethical or anti-bribery and corruption principles.

Evidence

No evidence found.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score
0
Comments

Based on publicly available information, there is no evidence that the company commits to support or protect
employees who refuse to act unethically, even when it might result in a loss of business.

Evidence

No evidence found.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
0
Comments

The company’s parent company (Rostec) publishes a policy on its whistleblowing hotline which states that no
employee in the corporation or third party who makes a corruption allegation using the service can be subject to
sanction. This policy is published on the company’s own website.

However, the company scores ‘0’ as there is no clear evidence that the policy on non-retaliation applies to both
whistleblowers and employees who report bribery and corruption incidents by other means.

Evidence

[14] PacnopsikeHune o MNopsiuen nuHum / Rostec - Anti-Corruption Hotline (Document)
Accessed 26/06/2019
http://www.russianhelicopters.aero/upload/doc/hotline-anti-corruption.pdf

[p-5]

4. MpuHLAMBI YHKUMOHMPOBAHUS <TOPAYER NAHKMY

4.1. 06ecnevenne koHpmuaerumanskocrn [ — Bce ynonHomouenHsie paGotHuku Kopnopauuu, nonyumswue
AOCTYN K MOCTYNUBLUMM Ha «rOPSYYI0 MHUIO» COOBLLEHUAM, HE NPABOMOYHbI NePEAaBaTh (Pa3riallarb) X COAepXaHKe
TPETbUM MLEM.

4.2. OtBeTCTBEHHOCT - paboTHUK Kopnopauuw/oprakusauuu Kopnopauuu, A06pOCOBECTHO COOGLLMBLINIA
WHGOPMALMIO 0 NPEANONaraeMbIX HapyLIEHUsX HA «TOPAYYID NUHUIO», HE MOXET ObiTb MOABEPrHyT Kakum-au6o
CaHKUMAM CO CTopokbl Kopnopauuw/opraHusauuy Kopnopauuu BHE 3aBMCMMOCTM OT Xapakrepa Coo0uiexus, 3a

UCKAKOYEHHEM CNy4aeB, YKa3aHHbIX B n.5.8.

[p.6]
5.8. B cayyae npepocrasnenns pabothukom Kopnopaumu/opraiusayuu KopnopaLuun/Tperbim NULOM 3aBefOMO

NOXHOM uHdpopmaluu Kopnopauus ocTasnset 3a 000 npaBo NpuBAEYb/MHULMNPOBATH NPUBAEYEHUE JaHHOE NNLO K
OTBETCTBEHHOCTH COrNAacHO HOPMaM 3aKOHOLaTeNbCTBa.
5.9. NMopagok B3aumopeicTeus GyHkuuit Kopnopauwu no Bonpocam npuema M 06PabOTKU NONYYEHHbIX

Co00LLLeHH PErynupyerca oTaeNbHbIM akTom Kopropauus.

Translation:
[p.5] 4. Principles of the functioning of the “Hot Line”

4.1 — Provision of confidentiality — All employees of the corporation with access to messages received via the hot
line service are forbidden from passing on their contents to third parties.

4.2 — Responsibility — The employees of the corporation who in good faith informs of supposed corrupt activities via
the hot line service cannot be subject to any kind of sanction from the corporation. The exceptions to this rule are
outlined in point 5.8.
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[p.6] 5.8 In the event that an employee of the corporation or a third party presents clearly false information to the
corporation’s reporting bodies then the individual will face disciplinary action and will be subject to the stipulations of
Russian law.

5.9 The corporation will maintain procedural functions for the receipt, management and regulation of received
messages, which are governed by a separate act of the Corporation.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

Based on publicly available information, there is evidence that the company maintains several whistleblowing
channels alongside policies which guarantee employees anonymity and confidentiality when making reports. There
is some evidence that these channels are open to third parties, although the company does not explicitly refer to
employees of suppliers or joint venture partners.

The company receives a score of ‘1’ because, based on publicly available information, the company only appears to
offer internally operated whistleblowing channels and no advice channels. There is also no clear evidence that the
channels are available to all employees in any country of operation, or in multiple languages.

Evidence

[1] AuTnkoppynumoHHasa Monutuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.7] HanpaBneHus aHTUKOPPYNUNOHHOW AEATENbHOCTU XONAMHIa

6.2.3. AHanus xxanob n obpaleHnin prUsnmyHecKknx n PPNONYECKMX N O KOPPYNUMOHHbLIX NPOSIBNEHNSIX B XONAnHre.
6.2.4. PacMmoTpeHne obpalleHnin paboTHMKOB yNpaBnsioLLEe OpraHn3aunm n NnpeanpusaiTum, KOHTPareHToB U NHbIX
nnu, (PM3NYECKMX 1 IOPUONYECKMX) O daKTax Koppynuuu.

Translation:

[p.7] Areas of Anti-Corruption Activity in the Holding

6.2.3. Analysis of complaints and appeals of individuals and legal entities about corruption in the Holding.
6.2.4. Examination of appeals of employees of the managing organization and enterprise, contractors and other
persons (natural and legal) about incidents related tocorruption.

[16] NMuHna poBepusa / Trust Line (Webpage)

Accessed 26/06/2019
http://www.russianhelicopters.aero/ru/about/anti _corruption/trustline/
«JlnHusa gosepus» xonavHra «Beptonetbl Poccun»

XonauHr «BepTonétbl Poccuny» siBNsieTcst NpMBep)KeHL,EM BbICOKUX MPaBOBbLIX, AEMOBbIX M STUYECKUX CTaHOapToB
paboTbl, pa3BMBas KynbTypy NpOTUBOAENCTBMS AOSMKHOCTHBIM 3r10ynoTpebneHmnam.

XonguHr CTpeMuTca obecneunBaTtb posepue pa6OTHVIKOB N TPEeTbUX NnL, npurnawaeT nx K OTKPpbITOMY guanory 1
npu3biBaeT C NOMOLLbIO «JTMHUM 4oBepuda» akTMBHO y4acTBOBaTb B ﬂpOTVIBOD,eVICTBI/II/I 3ﬂ0yI'IOTpe6J'IeHVIﬂM B
XonguHre, coobLuasi 0 HeraTUBHbIX COObLITUSIX, KOTOpblE UM CTalim N3BECTHbI.

KoHduaeHumnansHocTs o6palleHnst rapaHTpoBaHa.

Onsa npuema coobuieHnii oT paboTHUKOB XONMAUHIa U TPETLUX MULL UCMOIb3YHTCA CNOCOObI CBA3M:
KpyrnocyTo4HbIn TenedoH/dakc ¢ asToorBeTynkom: 8 (800) 250-60-90 (3BOHOK GecnnaTtHbIA U3 BCEX PETMOHOB
Poccun);

3neKkTpoHHas noyta: doverie@rhc.aero;
abOHEeHTCKMIA MOYTOBbLIN AWK ¢ agpecoM: 115054, r. Mockea, yn. [lybuHuHckas, g.11 cTp.2, syeika
aboHeMeHTHOro No4ToBOro Lkada Ne16.

MonoxeHune «O «JIMHUKM goBepus» B xonauHre «Beptonetel Poccumny yTBEepXAeHO NpMKas3oM reHepanbHoro
aupektopa AO «Beptonétbl Poccnny ot 22.11.2017 r. Ne0147-YK.
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Translation:

The Holding “Russian Helicopters” is committed to high legal, business and ethical work standards, developing a
culture of resistance to official abuse.

The Holding strives to ensure the trust of employees and third parties, invites them to an open dialogue and
encourages through the Line of Trust to actively participate in countering abuses in the holding, reporting on
negative events that have become known to them.

Confidentiality of treatment is guaranteed.

For receiving messages from employees of the holding and third parties, the following communication methods are
used: 24-hour phone / fax with answering machine: 8 (800) 250-60-90 (toll free from all regions of Russia); Email:
doverie@rhc.aero; mailbox with the address: 115054, Moscow, st. Dubininskaya, 11 p.2, cell subscription postal
cabinet Ne16.

The provision on the “Trust Line” in the holding company “Russian Helicopters” was approved by order of the
general director of JSC* Helicopters of Russia "dated 11/22/2017 No. 0147-UK.

[15] FTopsivas JInuHua / Rostec - Anti-Corruption — Hotline (Webpage)

Accessed 26/06/2019

https://rostec.ru/anticorruption/feedback/

opsAvyas nMHUS — cuctema cbopa n obpaboTkm nHopmaumm, HanpasBneHHas Ha CBOEBPEMEHHOE BbISIBNEHME U
npegoTBpaLleHne MOLEHHNYECTBA, XMLEHWI 1 Koppynumu B [ockopnopauumn n ee opraHnsauusx 1 nossongowas
paboTHUKaM Koprnopauun 1 ee opraHnsalmnin, a Takke TPeTbMM N1LaM HanpaBnaTb COOOLEHUSA O NpU3HaKax u
drakTax MOLLEHHMNYECTBA, XULLEHWNIA, KOPPYNLWN.

MHCprKLWIFI Nno 1UcnoJjib3oBaHUK ropﬂqeﬁ JTIMHNAN:

YKa3aTb opraHv3aumio koprnopauum (ecrnm BO3MOXHO, yKasaTb PyHKUMIO/NoapasaeneHne opraHusaumm/obnactb
OEeATenbHOCTH), B KOTOPOW MPOMN3OLLSO HapyLLEHWeE.

[aTb xapakTepucTUKy HapyLLIEeHNs U yKa3aTb U3BECTHble BaM haKTbl.

YKasaTb OLeHKY BO3MOXHOIO yLiepba, UHyo AONONHUTENBHYIO UHOPpMaLIO.

YKasaTb Balwle nms (Mo xenaHuio).

YKasaTb KOHTaKTHblE AaHHbIe (MO XeraHuio).

HMcuepnbiBatowmin nepedeHsb criydaes, paccMaTpuBaeMbiX No ropsaven fMHuK:

MOLLIEHHUYECTBO;

XULLEHE UNn HenpaBoMepHOE UCMOSb30BaHMe UMYLLIECTBA U aKTUBOB;

norny4yeHve B3ATOK U «OTKaTOBY;

Hanu4yme KoHdNMKTa MHTEPECOB Y paboOTHUKOB Koprnopaumu/opraHnsaunii Kopnopaumn U KOHTPareHToB;
nckaxeHue dyxrantepckon ((PUHaHCOBOW) N yNPaBNEHYECKON OTYETHOCTMY;

He3aKOHHble hMHaHCOBbIE onepaLmu.

Translation:

The Hotline is a system for collecting and processing information aimed at detecting and preventing fraud, theft and
corruption in the State Corporation and its organizations in a timely manner and allowing employees of the
corporation and its organizations, as well as third parties to send messages about signs and facts of fraud, theft and
corruption.

Instructions for use:

Indicate the organization of the corporation (if possible, indicate the function / division of the organization / area of
activity) in which the violation occurred.

To characterize the violation and specify the facts known to you.

Specify the assessment of possible damage, other additional information.

Enter your name (optional).

Specify contact information (optional).

An exhaustive list of cases addressed by the hotline:

51


https://rostec.ru/anticorruption/feedback/

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

fraud;

theft or misuse of property and assets;

taking bribes and kickbacks;

the presence of a conflict of interest among employees of the corporation / organizations of the corporation and
counterparties;

distortion of accounting (financial) and management reporting;

illegal financial transactions.

[14] PacnopsikeHue o MNopayen nuHum / Rostec - Anti-Corruption Hotline (Document)
Accessed 26/06/2019
http://www.russianhelicopters.aero/upload/doc/hotline-anti-corruption.pdf

[p.4]

3. OCHOBHbIE e/ 1 33/134M «rOPSYEH TMHUKY

3.1. OCHOBHbIMM LLeNAMM «rOPSIHE NMHUKY SBASIOTCS:

3.1.1. cosepwercTeoBaue pabotbl Kopnopauuw/oprakusauuii Kopnopauwu B8 00nact npotusojedicTeus
MOLUEHHUYECTBY, XMLLEHWSIM M KOPPYMLMM;

3.1.2. co3paHue eJHHOA CHCTEMBI y4eTa CO0OLIeHUIA M Pe3yNbTaToB UX PACCMOTPEHHS;

3.1.3. npenocrasneqne BO3MOXHOCTH ntobomy pabothuky Kopnopaumw/opratu3sauuit Kopnopauuu n TpeTbum
/IL@M y4acTBOBATh B NPOLECCE BbIABAEHUS (DaKTOB MOLEHHUYECTBA, XULLEHUHA 1 KOPPYNLMM.

3.2. OCHOBHbIE 334a4M «rOPRYEN IMHUMY;

3.2.1. npuHATHE MeP PearupoBaHus N0 YCTAHOBNEHHbIM (DaKTaM MOLIEHHUYECTBA, XULLEHHA M KOPPYNLMM;

3.2.2. 3(hhexTUBHOE yNIPaBAeHHE PUCKAMHU MOLUCHHUHECTBA, XULLEHWHA W KOPPYILIUK;

3.2.3. KOODAMHALMA AEATENbHOCTH (YHKUMA Kopnopauwd W CTPYKTYPHbIX NOAPA3AENeHWi OpraHu3aLui

[p.5]
4. MpuHLMND! DYHKLUMOHUPOBAHUS «TOPAYER NMHIHY

4.1. 06ecneyenne KonduaeHumanbHoctn [ — Bce ynonHomouerHble paboTHuku Kopnopauww, nonyuusiiue
AOCTYN K NOCTYNUBLUMM Ha «ropaYyro NHKIO» COOBLLEHUAM, He NPaBOMOYHbI NepedaBarb (pasrnallarb) ux CoAepXaHue
TPETbUM NIHLAM.

4.2. OrserctenHocTb - pabotHuk Kopnopauuw/opranuzaumu Koprnopauum, A06POCOBECTHO COOGLLMBLLMiA
WHOPMALIMK O MPeANONAraeMbiX HAPYLIEHUAX HA «rOPAYYI) AMHWIOD, HE MOXeT ObiTb MOABEPrHYT KakuM-au6o
CaHKynam co cropoxbl Kopnopauwuu/opranusaumu Kopnopauuu BHe 3aBMCHMOCTH OT Xapakrepa C006lieus, 3a

UCKNKOYEHUEM CYYaeB, YKa3aHHbIX B n.5.8.

4.3. Monxora 06paborku — kaxp0e cooblieHne, NOCTYNMBLLEE Ha «rOPSHYIO IMHUIO» LONXHO GbiTb PACCMOTPEHO

Translation:

[p.4] 3. The main goals and objectives of the “hot line”

52


http://www.russianhelicopters.aero/upload/doc/hotline-anti-corruption.pdf

e TRANSPARENC

Y

Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

3.1 The chief aims of the Hot Line are as follows:

3.1.1 To fulfil the aims of the corporation in the field of combatting corruption.

3.1.2. To establish a single system of registering messages, as well as the results of their investigation.
3.1.3. To provide all employees and third parties with a system for reporting instances of fraud, theft and
corruption.

3.2 The chief tasks of the Hot Line:

3.2.1. Taking measures in reaction to information of fraud and corruption received via the service

3.2.2. Effective risk management regarding theft, fraud and corruption risks.

3.2.3. Coordination of the corporation’s constituent departments in the field of anti-corruption activity.

[p.5] 4. Principles of the functioning of the “Hot Line”

4.1 Provision of confidentiality — All employees of the corporation with access to messages received via the hot line
service are forbidden from passing on their contents to third parties.

4.2 Responsibility — The employees of the corporation who in good faith informs of supposed corrupt activities via
the hot line service cannot be subject to any kind of sanction from the corporation. The exceptions to this rule are
outlined in point 5.8.

4.3 Full Investigation — All messages received via the hot line service will be processed according to a system
outlined in this document.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

Based on publicly available information, there is evidence that the company has a policy which addresses actual
and potential conflicts of interest. There is evidence that this policy covers personal relationships and financial
interests and applies to all employees of the company.

However, the company receives a score of ‘1’ because there is no evidence that the policy covers conflicts of
interest associated with government relationships or other employment. It also does not refer to perceived conflicts
of interest and there is no clear evidence that the company’s policy applies to board members.

Evidence

[18] Mopsipok MpepoTBpalwleHns u YperynupoBaHusi KOHdnukTa uHtepecoB / Procedure for the Prevention
and Regulation of Conflicts of Interest (Document)

Accessed 26/06/2019

http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%
BA%20%D0%BF%D1%80%D0%B5%D0%B4%D0%BE%D1%82%D0%B2%D1%80%D0%B0%D1%89%D0%B5%D0%BD
%D0%B8%D1%8F%20%D0%B8%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE
%D0%B2%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%
D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf

[p-3]
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1.1. Hacrosmuii ITopsgox NpeAOTBpaIieHHs W YperylHpoBaHus KOH(IMKTA
uuTepecos B Xonaunre «Bepronerst Poccum» (nanee — ITopsaoK) pernaMeHTHpYeT
NPOLIECC TNPHHSATHA MEp [0 MPENOTBPAIIEHHIO BO3MOXHOCTH BO3HHKHOBEHMS
KOH(IIMKTAa WHTEPECOB M YPEryJIHpPOBAaHHIO BO3HHKIIETO KOH(IIMKTA HHTEPECOB
B AO «Beptoners Poccuny», Ha ipeAnpHsTHAX X OJNIHHTA.

1.2. Uensto wHacrosimiero [lopsnka seuseTcs 3ailldTa SKOHOMHYECKHX
UHTEPeCOB XOJOHHIA OT HETaTHBHBIX MOCNEJCTBHI KOHQIHKTA HHTEPECOB MENKIY
YNpaB/SOLICH OpraHu3alMel WIH NPeANpHATHAMH XONIHHIa W HX paboTHHKaMH,
OpelylpekIeHHe W  yCTpaHeHHe (MWHHMH3alMsA) [PHYEH U YCIOBHIA,
CTIOCOOCTBYIOIIMUX KOPPYIILIHH.

1.3. Hacrosmui ITopsimok pacnpocTpaHseTcs Ha:

— renepanbHoro gupektopa AQ «Bepronerst PoccHu»/HCIONHSIOMIETO
0093aHHOCTH FEHEePAITBEHOTO TUPEKTOPA;

— PYKOBOAMTEN MNpelupusaTHs XOIIHHTa/HCIIONHAKIIEr0 00S3aHHOCTH
PYKOBOZHTEA NPEANPHATHS,

— BPEMEHHOrO EQHHOJMYHOro HcnonHuTensHoro oprana AQ «Beprosers
Poccun», Ha3Ha4aeMoro B COOTBETCTBHH ¢ NI. 4 c¢T. 69 ®enepanbHOTO 3aKOHa
0T 26.12.1995 No 208-D3 «06 akuuoHepHsIX 00IECTBAX»;

— 3aMecTHTeNeH reHepansHoro gupekropa AO «Beproners: Poccuny;

— 3aMecTHTeNed PyKOBOAUTE s MPeANpHsITHI X ONIHHTa;

— OUPEKTOPOB 110 HANPABIEHMAM  JEATSNBHOCTH  aJMUHHCTPATHBHOTO
(mpAMoro) ToaYHHEHHA reHepansHOMY aupexTopy AO «Bepronetsr Poccuny;

— uHBIX  pabOTHHKOB AQ «Beproners! Poccum»/mpeanpusTas,
YIOJNHOMOYEHHBIX Ha coBeplueHue AeicTBuii ot umeHn AQ «Bepronetst Poccum»/
IpPEeAIpPHATHY B COOTBETCTBMH C BHJAHHOH B YCTAHOBIEHHOM IIOpPSLKE
JOBEPEHHOCTRIO, JalOIIeH BO3MOKHOCTE BIHATh HA pENIEHHS, NPHHHUMAEMBIE
opranamu ynpasnenus AO «Bepronersi Poccuuy, npeanpuatus Xonaunra;

— YIEeHOB 3aKyrnouHol xomuccun AQO «BepromeTst Poccuuy», MpepHATHS

[p.4]
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3. TepmuHBI H ONIpefe/ICHHS

B nmacrosmem ITopsike HCIONB3YIOTCS CIEAYIONINE TEPMUAHE H ONIPEIeIeHHUS:

BO3MOKHOCTH BO3HHKHOBEHHSI KOH()IHKTA HHTEPECOB — CHTYalWd, [PH
KOTOpO# IIMYHasi 3aMHTEPECOBAHHOCTh PabOTHHKA NpH AalbHEHINEM HCIONHEHHH
UM CBOMX JOJDKHOCTHEIX 0053aHHOCTEH MOXKET BbI3BATh KOH(IUKT HHTEPECOB;

3AIMHTA JIKOHOMHYECKHX HHTEpPecoB — CHCTEeMa Mep IpeNOTBPaleHU,
BBIABJICHHS U NPOGHUIAaKTHKH 3N0YNOTPeOIeHNH CO CTOPOHBI pabOTHHKOB;

KOHTPATreHT — (U3MYECKOe WIH IOPHAHYECKOE JHLO, YYPEeKASHUE WM
OpraHu3alysl, sSBIFONIEECS CTOPOHOH B I'PaKAaHCKO-TIPABOBBIX OTHOLICHHSAX MNpH
3aKITIOYEHUH JOroBopa;

KOH(JIHKT  HHTEpecoB —  CHTyalus, T0pH  KOTOPOM  JMYHAs
3aMHTEPECOBAHHOCTh (NpsiMasi WM KOCBEHHAs) JIMIA, 3aMeNIaloNiero JO/DKHOCTS,
3aMellleHHe KOTOpOH MpeJycMaTPUBAaeT OON3aHHOCTH NPHHUMATBE MEPHI 110
NPENOTBPALIEHHIO M YPEryJIHPOBaHHIO KOHMIMKTA WHTEPECOB, BIUSET WM MOXET
NOB/IMATh Ha HaJuIekalee, 00beKTHBHOE M OecnpuCTPACTHOE WCIIOJHEHHE HM
JOJDKHOCTHBIX 00A3aHHOCTEH (OCYILECTBIEHHE MTOTHOMOYHH);

JIHYHASl 3aHHTEPECOBAHHOCTL — BO3MOXHOCTH TMOJIYHCHHS HOXONOB B BUIE
JeHer, HHOro MMyIIeCTBa, B TOM 4YHCNIE WMYIUIECTBEHHBIX TIpaB, YCIyr
HMYIIECTBEHHOI0 XapakTepa, pe3yNbTaTOB BbINOIHEHHBIX paboT WM KaKuX-THOO
BBINOJ (MIPEMMYIIECTB) JIMLOM, 3aMeLIalolUM J0KHOCTh, 3aMelleHHe KOTOpoii
npefaycmarpuBaer 00i3aHHOCT NPHHUMATE Mepbl 10 [MPeNOTBPALICHHIO M
YPETYIHUPOBAHUIO KOH(MIMKTa HHTEPECOB, ¥ (WJIH) COCTOSILLIMMH C HUM B GJIM3KOM
pOACTBE WM CBOWCTBE JIMIAMM (POOMTENAMHM, CYIpPYramH, JeTbMH, OpaTbiMi,
cecTpaMH, a Takke OpaThiMM, CeCTpaMH, POAHMTENSIMH, AETbMHM CYIPYroB H
cynpyramu feTe#), rpaJaHaMM WM OPraHH3aLUMAMH, C KOTOPEIMH paboTHHK
¥ (M) nMNa, COCTOAILME C HUM B OJIM3KOM POJCTBE HIM CBONCTBE, CBSI3aHbI
HUMYLLIECTBEHHBIMH, KOPIIOPATHBHBIMH HJIH HHBIMH OTH3KHMH OTHOLIEHHSIMH;
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[p.5]

MOHHTOPDMHI KOH(JIMKTa HHTEpPEeCOB — KOMIUIEKC MEPONpPHSTHIA,
HalpaBlieHHbId HA CBOEBPEMEHHOE BBIABICHME, aHAMM3 W (QHUKcAUHO (BakToB
Hecobmoienus paboTHUKOM OOS3aHHOCTH COOBIIAT O JIHYHOM 3aHHTEPECOBAHHOCTH
IPH HMCIOJHEHWH JOJDKHOCTHBIX O0s3aHHOCTEH, KOTOpas MPHBOAWT HIM MOMXKET
NPHBECTU K KOH(IUKTY HHTEPECOB;

npeanpusitie XoJAHHra/npeanpusiTHe — OpPraHW3alus, B OTHOIICHHUH
koropoii AO «Beproners! Poccun» B cuiny nmpeobiaafaromiero y4acTus B yCTaBHOM
KaluTane WM B COOTBETCTBHU C 3aKJIFOYEHHBIM JOrOBOPOM JIHO0 MHBIM 06pa3oM
MMEET BO3MOXXHOCTh BAMATH Ha NIPUHMMAaeMble 3TOH OpraHu3aLyeil pemeHus;

NpPEACTABHTENb — YIOJHOMOYEHHOE HOPUIUYECKoe WM (DU3HHYECKOe JIUIIO,
Hagenennoe AQO «Bepronersl Poccuu», TpeanpusTHeM COOTBETCTBYIOIMMH
MOJTHOMOYHAMH Ha OCHOBAaHMHU [OBEPEHHOCTH, KOTOpas MOJIMUCAHA PYKOBOAUTENEM
AO «Bepronersl Poccum»/npennpuaTuss WM HHBIM JIMUOM, YNOJTHOMOYEGHHBIM
Ha 9TO yYpEeAUTENbHBIMH JOKYMEHTAMH, U 3aBEPEHHO [1eYaThi0 OpraHu3aluy;

paboruuk — ¢u3MYECKOe JIMLO, BCTYIMBIIEE B TPYAOBHIE OTHOLICHUS
¢ AO «Beproners! Poccun»/npennpusruem;
Xosaunr  «Beproserst  Poccmm»/Xoaguur  —  opraHusaluoHHafd,

MHTErPUPOBAHHAsL CTPYKTYpa, HE SBISIOLIAACS IOPUAMYECKUM JIMIIOM, BKITIOYAKOIIAs
B cebs romosHywo opranuzauuio AO «Beprosnersr Poccum» (B COOTBETCTBHH C
Yerasom AO «Bepronetst Poccun» VYrnpapnsiouiass opraHusaius), ee AoYepHUe
 3aBMCHMbIE OPTraHU3alHH, a TaKXKe NPEANpUATUs XOJIIUHTa.

4. Tlopanok mpeJoTBPaNICHHS H YPeryIHPOBAHHS KOHPIHKTA HHTEPECOB

4.1. Tlpenorspamiene W yperyJiMpoBaHHe  KOH(IMKTa  HHTEpPECcOB
TIpeAyCMaTPHBAET CIEAYIOUHE MEpbI:

— yBegoMileHHe pabOTHHKOM O JWYHOH  3aMHTEPECOBAHHOCTH  IIPH
ACIIOJHEHHH JOJDKHOCTHBIX 0053aHHOCTEH, KOTOPAs IPHBOAUT MIIH MOJKET NIPHBECTH
K KOH(IUKTY HHTEPECOB;

— PacCMOTpeHHe YBENOMNEeHHA paboTHHKa O JMYHOH 3aWHTEPECOBAHHOCTH
NIpY MCIIONHEHMHM J0JDKHOCTHEIX 00A3aHHOCTEH, KOTOpas NPHBOAHT HIH MOMKET
TIPUBECTH K KOHQIMKTY HHTEPECOB;

— NPHHATHE pPEIIEHHMs TI0 pe3ylNhTaTaM pPAaCCMOTPEHHs YBEOOMIIEHHS
paboTHHMKA O JHYHONM 3aUHTEPECOBAHHOCTH TMPH MCTONHEHHH JOMKHOCTHBIX
00s3aHHOCTEH, KOTOpas MPHBOLHMT HIH MOXKET NPHBECTH K KOH(IHMKTY WHTEPECOB,
Mep 10 MPEeJOTBPAILIECHAD ¥ YPETYIHMPOBaHHI0 KOH(IMKTA HHTEPECOB;

— OCYWIECTBJIEHHE KOHTPOJS NPHHATHA MEp MO  [Pel0oTBPAIEeHHIO
U yperyJHpoBaHHIO KOH(IUKTA HHTEPECOB.

4.2. Kontpone mnpusarus pabOTHHKOM Mep [0 TNPeIOTBPAlICHHIO H
YPETYNHPOBAHUIO  KOH(IMKTa  MHTEPECOB  OCYIIECTBNSETCH  CTPYKTYPHBIM
TOJpasieNeHueM  YNpaBisiolied  opraHMsalldM, npeanpusTus — XONIMHra,
OTBETCTBEHHBIM 32 PO(UIAKTHKY KOPPYMLUHOHHBIX U WHBIX TIPABOHAPYIIEHHA.

4.3. Paboreuk 00f3aH IPUHAMATh Mepsl MO HENOMyIWIEHHIO moboit
BO3MOXHOCTH BO3HUKHOBEHHS KOH(MDJIMKTa HHTEPECOB.
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[p-6]

4.4, Henpunsatue pabOTHMKOM Mep MO0 NPEAOTBPAIIEHUIO B YPETYIHPOBAHHUIO
KOH(IUKTa MHTEPEeCOB MOJKET MOBNeYh YBOIbHEeHHe palOTHUKA B COOTBETCTBHH
¢ Tpynoseim Kopexcom Poccuiickoit @epepauum.

4.5. O Bpo3HHKIIEM KOH(IHKTE HHTEPECOB WJIM O BO3MOKHOCTH €ro
BO3HMKHOBEHHMs DPabOTHUK 00:3aH HampaBHTH yBelloMIeHHE 06 5TOM B TOpsaKe
H CPOKH, YCTaQHOBJICHHOM pasgenoM 5 Hacrosmero Ilopsiaxa, ¥ HpHHATH MepbI
0 YCTPAHEHHIO KOH(QIMKTAa HHTEPECOB. Y BEIOMIIEHHE TIOAMMCHIBAETCS PABOTHHKOM
JIMYHO C YKa3aHWEM JaThl €ro COCTABJEHWS M BH3HPYETCS HENOCPEICTBEHHBIM
pykosoauTeneM. K yBeJOMIEHHIO MOIYT MpUIararthesi MMeromuecs y paboTHHKA
MaTepHaibl, MOATBEPIKAONIHE OOCTOATENLCTBA, NOBOAbI M (aKThI, H3JIOIKEHHbIE
B YBEIOMJICHHH.

4.6. IlpenoTspamiense M yperyiMpoBaHHE KOH(IMKTA MHTEPECOB IOJIKHO
MaKCHMalIbHO OTBeYaTh WHTepecam XONAMHra, B paBHOH Mepe obecneuynBarh
cobno/ieHHe H 3alUTy TpaB, UMYIIECTBEHHBIX HHTEPECOB W JENOBOM peIryTaliu

XonmuHra.
4.7. HerocpeACTBEHHBI pYKOBOAMTENb pabOTHHKA BIpaBe COIIACHTHCH

C MpeJUIOKEHHBIMU PabOTHUKOM MepaMH I10 NPeZOTBPALICHUIO U YPErYIHPOBAHHUIO
KOH(DIHUKTa UHTEPECOB WK IPEAIOKUTH HHBIE MEPHI:

— OrpaHHYeHHe JOCTyna pabOTHHKAa K KOHKpEeTHOH HMH(OpMauuu, KoTopas
MOXET NPUBECTH K KOHDIUKTY HHTEPECOB;

— nobpoBonbHBI 0TKa3 paboTHHKA WM OTCTpaHeHHe ([IOCTOSHHOE WM
BPEMEHHOE) OT WCMONHEHHA TOPY4YeHHs, KOTOPOE MOXET TIpPHUBECTH K
BO3HMKHOBEHHMIO KOH(JIMKTa HHTEpPecOB, a Takke OT yd4acTHs B 0OCYXIEHHH
¥ IIpOLIECCE NPUHATHS PEIIEHUH 110 YKa3aHHOMY TIOPYY€HHIO;

— H3MEHEHHE JOJDKHOCTHBIX o00s3aHHOCTeit paboTHuka 6e3 H3MeHeHus
3aHUMaeMOH JOJDKHOCTH;

— mepeBoJ paGOTHHKA HA JIO/DKHOCTB, HPEXYCMATPHBAIOLIYIO BBINOJHEHHE
GbYHKUMOHANBHEIX 00S3aHHOCTEH, He CBA3aHHBIX C KOHQIUKTOM HHTEPECOB;

— nepefada pabOTHUKOM TPUHAJIKAIMX eMy LeHHBIX Oymar, akuuit (nonei
ydacTus, MaeB B YCTaBHBIX KanWTalax OpraHu3auMii), SBISIOMIMXCA OCHOBOMH
BO3HMKHOBEHHS KOHQIMKTA HHTEPECOB, B IOBEPUTENILHOE YIIPABJICHHUE;

— JI0OpOBONBHBIA 0TKa3 pabOTHHKA OT JIMYHOrO MHTEpeca, IMOPOXKAAIOIIEro
KOH(QIHMKT C HHTEPECaMM yNpaBJIsioOIIel opraHu3anuy/npeaAnpustis XoIuHra.

4.8. YperynupoBaHue KOH(IMKTA MHTEPECOB CO CTOPOHBI YIpPaBJSIOIEH
OpraHU3aLMy/TIPEATNPUATHS MOXKET OCYLIECTBIATHCS C YYETOM pElIeHHS KOMHCCHH
IO YperyjJupoOBaHWIO KOHQIMKTA HHTEPECOB, CO3[aBaeMblii 110 pelIEHUIO
reHEepaIbHOrO AMPEKTOpa yNpaBJIsioleH OpraHu3aluy, PyKOBOAUTEIS NPEANPUITHS,
IyTeM OrpaHM4eHHs WJIM T[pPeKpalleH!s TOJHOMOYMM paboTHHKA, ITOBIEKLINX
BO3HHKHOBEHWE  KOH(JIMKTA HMHTEPECOB, B  COOTBETCTBHH C  TPYIOBBHIM
3akoHojaTenbcTBoM Poccuiickoit Menepanu, eciu:

— BBIABIEHBl (aKThl, CBHUAETEJNLCTBYIOIIME O HAIWYMH Yy paboTHHKA
KoH(IMKTA MHTepecoB, MHpOPMALMA O KOTOPBIX He ObLIa packpbiTa B MOPSIKE
¥ CPOKH, yCTaHOBJIEHHBIE HacTOAIMM [Topsikom;

[p.7]
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— paboTHHKOM He OBUTH TIPEINPHHATH MEPHl M0 YCTPAHEHHIO BO3HHUKIIEro
KOH(MIUKTA HHTEPECOB;

— KOH(JIMKT MHTEPECOB MPHYMHUI BPEJl 3aKOHHBIM MHTEPECaM YIpaBiisromei
opraHHM3alUH/NpesnpusTHs XOoNAUHTA.

5. Iopsaok packpeITHS HHPOPMANHH 0 KOHPIHKTE HHTEPECOB

5.1, Mudopmanus o KOHQIHKTE HHTEPECOB MOUIEXKHUT PACKPHITHIO B MOPSIKE
¥ CPOKH, yKasaHHbIe B pasjiene 5 Hactosinero ITopsaka.

5.2, llpouenypa packpbITHS KOH(IHKTa WHTEPECOB AOBOAMTCSA N0 CBENEHMUS
Jiul, yKa3aHHeX B I 1.3 Hacrosmiero ITopsaxa. PackpeiTue cBenenuil o koH(IUKTE
HHTEPECOB OCYILECTBISIETCH:

— Ipu npuemMe Ha pabory;

— TpH Ha3HAYE€HWH Ha HOBYIO JIOJDKHOCTD;

— @ TaKKe Pa3’oBO€ PACKpBITHE CBEJCHHH 110 Mepe BO3HHUKHOBEHHSA CHTYallWid
KOHGMIMKTA HHTEPECOB.

5.3. PaGoTHuUK 00s3aH YBENOMIATH O BO3HMKIIEM KOH(IMKTE HHTEPECOB
MM O BO3MOXHOCTH €ro0 BO3HMKHOBEHHMA MMHUCBMEHHO 10 YCTaHOBJIEHHOH (opme
(Ipunoxenue 1) He mosgHee ABYX pabounx AHelH ¢ JaThl, KOTJa eMy cTaHeT 06 3ToM
M3BECTHO, U MPHHATH MEPBI 110 MPEJOTBPAILICHAIO KOH(IMKTa HHTEPECOB.

54. B cnyyae HaxoxaeHus pabOTHHKAa BHE MecCTa MOCTOSHHOM paGoThI
(B TOM wuHCIe B KOMaHIMPOBKE, OTNYCKE WM TEpHOAEe  BpPEMEHHOM
HETPYAOCIOCOOHOCTH) OH HAaNpaBiseT YBEIOMJICHHE O BO3HHKIIEM KOH(IHKTE
HHTEPEeCOB H/IH O BO3MOXKHOCTH €ro BO3HUKHOBEHMS HE NO3IHee ABYX paboumx aHed
rnociie NpuObITHS K MECTY TIOCTOAHHOH paGoThl.

5.5. Tlpn HEBO3MOXHOCTH TION@4YH YBEJOMJICHHA B CPOKH, YKa3aHHbIE
B 0. 5.3, 5.4 nacrosuero Iopsaxa, no npuvKHe, He 3aBHCAIIEH 0T pabOTHHKA, OHO
MpeAcTaByIsAeTCs He Mo3jHee cneaylomero pabo4ero aHs ocje ee ycTpaHeHH .

5.6. PaGoTHHK HampaBnseT yBeJOMIIEHHE HA MM JO/DKHOCTHOTO JHUA
YNpaBisioe opraHusaluy, npeanpusTHs XONJAUHra, OTBETCTBEHHOIO 3a
NpOQHUIAKTHKY KOPPYNUMOHHBIX M WHBIX TPABOHAPYIUEHH, KOTOPBIH OpraHusyer
PETHCTPaLHIO YBEJOM/EHHS B JKypHale Yy4eTa YyBEAOMJIEHHH O BO3HHKIIEM
KOH(JIUKTE HHTEepecoB ycTaHoBneHHOH dopmsl (TIpunoxenue 2) B TeueHHe OHOroO
pabouero AHs nocne NocTyIeH!s YBeIOMIeHHS.

5.7. Mudopmaums o HalHuMH KOH(IMKTa HHTEpPEcOB y paloTHHKA MOXKeET
TaKKe MpefoCcTaBasATLCS NM0ObIM JTHIIOM, KOTOPOMY OHA CTajla W3BECTHA, MO0 «WIHHHH
JloBepus» XoJHHra.

[p.8]
6.2. Tlo pesyneraraM IpedBapHTENLHOTO DPACCMOTPEHHS  VBEOOMIICHHS
_MOATOTABJIMUBACTC MOTHBHPOBAHHOE 3aKIOYEHHE,

6.3. VeenomieHue, 3aK/IOYEHHE M JPYI'HE MATEepHANbl, MOTYUeHHbIE B X0
TIpeIBADHTENIEHOI0 PacCMOTPEHHA, TPEACTABISIOTCS MMPENCeNaTeNio KOMUCCHHU TIO
YPErylnHpOBaHUI0 KOH(IMKTA WHTEPECOB B TedeHWe ceMH pabouux aHel co aHs
PErHCTPaLUy YBEIOMIISHHUSI.

6.4. B cinyyae HanpaBleHHs 3alpocoB, NPEeAyCMOTPEHHEBIX M. 6.1 HacTosmero
Ilopsanxa, yBeHOMICHHA, 3aKIIOYEHUS M APYTHE MAaTepPHAlbl NPEACTABISIOTCS
IpeceAareslo KOMUCCHH [0 YPeryJMpOBaHHIO KOH(MIMKTA HHTEPECOB B TeYeHHe
naTH pabouux AHeH co AHs IOJy4YeHHs OTBETAa Ha 3arpoc, HO He nosnHee 45 mnmeit
CO JHf PpervcTpaniy yBeJIOMIIeHMs. YKa3aHHbIH CPOK MOXeT ObITh MNpPOIeH
JOJIKHOCTHBIM JIMLIOM, OTBETCTBEHHBIM 33 NMPOMMIAKTHKY KOPPYNLHOHHEIX M HHBEIX
[paBoOHApYIIEHUH, HO He Oonee yeMm Ha 20 gHei.
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7. BeisBienHe KOH(UIHKTA HHTEPECOB

7.1. MOHHTOPHHI BO3HHKHOBEHM/BO3MOXKHOCTH BO3HHKHOBEHHS KOH(IHKTA
MHTEPECOB PabOTHHKOB OCYIIECTBIAETCA TOAPas[ENCHHEM, OTBETCTBEHHBIM 3a
NPOQHNAKTHKY KOPPYNIHOHHBIX W HHBIX MpaBOHAPYLICHWH, BO B3aHMOIEHCTBHH
C JpYTHMH CTPYKTYPHBIMH TMOJApas[eNeHHAMH YNpaBIsIOmEd OpraHU3aluu,
IpeanpHsITHsA XOJIIHHTA.

7.2. TlpoBefieHHe MOHUTOPHMHTa KOH(IMKTE HMHTEPECOB OCYIIECTBISIETCS
myTeM cOopa HH(OpMalUWK O TpH3HAKAX W (aKTaX JIMYHOM 3aMHTEPECOBAHHOCTH
NpU HCTIONHEHHH MAODKHOCTHBIX 00f3aHHOCTEH, KOTOpas IPUBOAMT HIH MOXET
NPHBECTH K KOH(IUKTY HHTEPECOB.

7.3. C6op ykasaHHOH HH(OPMALIHM MOXET OCYIIECTBIATHCH B TOM HHCITE
TyTeM INpOBEJEHHs aHalM3a WMeloleiics B yNpaBsOWEd OpraHu3aluH,
npeanpusaTiH XoNAWHra uHGOpMauMM, COOBIIEHHA TPeTBHX JIHIl, MATEepPHAOB
nyOnuKauui M3 OTKPBITHIX HMCTOYHHKOB HHpOpMauud u ¢ yderom Tpebosammii
3aKOHOzarenscTBa Poccuiickoift PesiepalMi W NOKaIbHBIX HOPMATHBHBIX AKTOB
YNpaB/IAIoOLLIeH Oprasu3aliui/PeANpHATHA O 3alIHTe ePCOHANBHEIX JAHHbIX.

7.4. Ecni npuM nNpoBelleHWH MOHMTODHHIA BBISBIEHBI NPU3HAKA JHYHOM
3aHHTEPECOBAHHOCTH PAbOTHHKA TPH HCMOJHEHHH MOIDKHOCTHBIX obs3aHHOCTE,
KOTOpast NMPUBOJMT MM MOXKET TNPHUBECTH K KOH(IMKTY HHTEPECcOB, M0 PEIICHHIO
AOJDKHOCTHOIO JIHIA, OTBETCTBEHHOIO 3a MPOQHIAKTHKY KOPPYIMLHOHHEIX H MHBIX
TIpaBOHApYLIeHHH, MPOBOAUTCA MpoBepka. B Teuenme nsyx pabouux nueit co mus
NPHHATHA  pellieHuss O TMpPOBEEHHH TNpoBepkd pabOTHHMK  yBegoOMIIseTCS
OTBETCTBEHHBIM TIOJpa3fieieHHeM 3a NpOo(MIAKTHKY KOPPYNMLUMOHHBIX H HHBIX
MpaBOHAPYIUCHHH O Hayane MPOBEPKM B MHCHMEHHON (opMe MM C NOMOIIBIO
KOPIOPATHBHO# 3MEKTPOHHOMH Mou4Thl, obecnevnpalomel dpukcaunio haxra BpydeHus
ajipecary.

7.5. Ilpn mpoBeAeHHH TPOBEPKH PAOOTHHKH MO3pa3jieleHusi, OTBETCTBEHHOTO
32 TPODUIAKTHKY KOPPYNUMOHHBIX M HHBIX MPaBOHAPYIIEHWH, HMEIOT MpaBo
nony4atb OT pabOTHHKA, B OTHONIEHHH KOTOPOrO BBIABIEHB NPU3HAKK JNHYHOM

[p.9]

3aHHTEPECOBAHHOCTH TMPH HCIOJHEHHMH JO/DKHOCTHBIX OOs3aHHOCTEH, KoTopas
IPUBOJIAT HJIM MOKET MPHBECTH K KOHQIIUKTY HHTEPECOB, HEOOXOAUMBIE MMOSICHEHHS
(ycTHBIE, TNHMCbMEHHbIE) W TIOArOTABIMBATH 3alpOChl B  3aWHTEPECOBAHHBIE
OpraHu3aLUH.

7.6. B ciayyae TNOATBEPKAEHHS MO pe3ysibTaTaM T[POBEPKH HAIWYMs
y paboTHHKa JIMYHOW 3aMHTEPECOBAHHOCTH MPH HCIOJHEHHH JIODKHOCTHBIX
00513aHHOCTEH, KOTOpas MPHBOAMT MW MOJXKET NPHBECTH K KOHQIMKTY WHTEPECOB,
MaTtepualibl MMPOBEPKH HAINpPaBJIAIOTCS IeHepaibHOMYy aupekTopy AO «BeproseTs
Poccuu», pykoBOAMTENIO NMPEANpPUATHS U (MIH) B KOMHCCHIO 10 ypEryJHpOBaHHMIO
KOH(JIMKTa HHTEPECOB JUIs MPUHATUS COOTBETCTBYIOIETO PELICHHUS.

7.7. PelieHne KOMHMCCHM IO YPeryJHpOBaHMIO KOH(IMKTA HHTEPECOB,
NPUHATOrO B OTHOWIEHMH pabOTHHKA, Yy KOTOPOrO BBISBIEHBI NMPU3HAKH JIMYHON
3aHHTEPECOBAHHOCTH IIPH MCIOJHEHHM JO/DKHOCTHBIX O0OsS3aHHOCTEH, KOTOpas
MPUBOJMT MJIH MOJKET MPUBECTH K KOHMIMKTY HHTEPECOB, HANPaB/ISETCS CEKPETapeM
KOMUCCHH pabOTHHKY.
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8. 3akaruHTeNbHbIE MOJ0KEHHS

8.1. B cnydae eciu pabGoTHHK 3aTpyAHSETCS KBATH(DUIMPOBATH (OMPENETHUTD)
JIMYHYIO 3aMHTEPECOBAaHHOCTb NPH HCIIOJHEHHH TPYJAOBBIX 00S3aHHOCTEH, KOTOpas
MOXET TPHBECTH MM IPHBOAUT K KOHQUIMKTY HHTEPECOB, OH HMEET IPaBo
00paTUTBCs 3a KOHCYNbTallMeH B MOZpas/ielieHHe, OTBETCTBEHHOE 33 MPOQHIAKTUKY
KOPPYNLHOHHBIX ¥ HHBIX [IPaBOHAPYILEHU#, W/WIIH NPAaBOBOE MOApa3/ielIeHHE.

8.2. Eciu yperynupoBaHue KOH()JIHMKTAa HMHTEPECOB 3aBHCHUT OT JEHCTBHMIA
paboTHMKa (HampuMep, 3aKIIOYEHHE JOroBOpa JOBEPUTENBHOrO YIpaBlIeHHS,
JOroBOpa KyIUIM-IIPOJaXH M T.IL.), TO OH 00s3aH NMpPEIOCTaBUTh B TOJApa3/elieHue,
OTBETCTBEHHOE 3a NPOPHIAKTUKY KOPPYINIMOHHBIX M HHBIX [PaBOHAPYLICHMIA,
HH(OPMALIHIO, MOATBEPKIAIOUIYIO YPEeryIHpoBaHHe KOH(IMKTa HHTEPECOB.

8.3. Ilocne yperynupoBaHusi KOHQIUKTa HHTEPECOB pabOTHHKA YBEJOMIICHHE
npuobIaercs K JIMYHOMY Jeny paboTHHKA, MaTepuasibl TPOBEPKH XPaHATCH
B I0JIpa3/Ie/IeHUH, OTBETCTBEHHOM 3a MNPOQHIAKTHKY KOPPYNLHOHHBIX H HHBIX
MpaBOHApPYIIEHUH.

W.0. 3aMecTHTEs FeHepabHOrO JUPEeKTOopa .
no 6ezonacuoctu AO «Beproners! Poccruy %&)’&@//(C.Bacmlesknﬁ
N )

(ynpasisronast opranu3arnus)

Translation:

[p.3] 1.1. This Procedure for Preventing and Resolving Conflicts of Interest in the Russian Helicopters Holding
(hereinafter referred to as the Procedure) regulates the process of taking measures to prevent the occurrence of a
conflict of interest and resolve the conflict of interest that has arisen at the Holding's enterprises.

1.2. The purpose of this Procedure is to protect the economic interests of the Holding against the negative
consequences of a conflict of interest between the managing organization or enterprises of the Holding and their
employees, preventing and eliminating (minimizing) the causes and conditions conducive to corruption.

1.3. This Procedure applies to: the General Director of JSC Russian Helicopters / Acting General Director; the head
of the company holding / acting head of the company; temporary sole executive body of JSC “Helicopters of
Russia”, appointed in accordance with paragraph 4 of Art. 69 of the Federal Law of 26.12.1995 No 208-F3 “On
Joint-Stock Companies”; Deputy General Directors of Russian Helicopters; deputy heads of the holding company;
directors in the areas of administrative (direct) subordination to the general director of the Russian Helicopters JSC;
Other employees of JSC “Russian Helicopters” / enterprises authorized to perform actions on behalf of JSC
“Helicopters of Russia” / enterprises In accordance with the power of attorney issued in the prescribed manner,
enabling the decisions of the governing bodies of the JSC “Helicopters of Russia” issued by the Holding; members
of the procurement commission of JSC "Helicopters of Russia", enterprises

[p.4] Terms and Definitions
The following terms and definitions are used in this Procedure:

the possibility of a conflict of interest is a situation in which the personal interest of an employee in the course of
their official duties may cause a conflict of interest; protection of economic interests - a system of measures to
prevent, identify and prevent abuse by workers; the counterparty is a natural or legal person, institution or
organization that is a party to civil law relations when entering into an agreement; Conflict of interest is a situation in
which a personal interest (direct or indirect) of a person replacing a position, the replacement of which includes the
obligation to take measures to prevent and resolve a conflict of interest affects or may affect the proper, objective
and impartial performance of official duties (exercise of authority); personal interest - the opportunity to receive
income in the form of money, other property, including property rights, property services, work results or any
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benefits (benefits) by a person replacing the position, the replacement of which includes the obligation to take
measures to prevent and resolve the conflict interests, and (or) persons closely related to or related to them
(parents, spouses, children, brothers, sisters, and also brothers, sisters, parents, children of spouses and spouses
E Children), citizens or organizations with whom the employee and (or) persons consisting with him in close kinship
or properties associated property, corporate or other close relationships;

[p.5] monitoring a conflict of interest; a set of measures aimed at timely detection, analysis and recording of facts of
non-compliance by an employee of the obligation to report personal interest in the performance of official duties,
which leads or may lead to a conflict of interest;

Holding enterprise / enterprise organization In respect of which JSC Helicopters of Russia, due to its predominant
participation in the authorized capital or in accordance with the concluded agreement or otherwise has the
opportunity to influence the decisions taken by this organization;

representative - an authorized legal entity or individual who is authorized by AO Russian Helicopters, an enterprise
with appropriate powers based on a power of attorney signed by the head of A Russian Helicopters JSC /
enterprise or another person authorized by the constituent documents and an organization certified by the press; an
employee is an individual who has entered into an employment relationship with the JSC "Helicopters of Russia" /
enterprise; Holding "Helicopters of Russia" / Holding organizational, integrated structure, not a legal entity, which
includes the parent organization of JSC "Helicopters of Russia” (in accordance with the Charter of JSC "Helicopters
of Russia" Managing Organization), its subsidiaries, affiliates, and the various enterprises of the Holding

4. Procedure for Avoiding and Regulating Conflicts of Interests

4.1. Preventing and resolving conflicts of interest includes the following measures: notifying an employee of
personal interest in the performance of official duties, which leads or may lead to a conflict of interest; consideration
of notifying the employee of personal interest in the performance of official duties, which leads or may lead to a
conflict of interest; deciding on the results of consideration of the employee’s notice of personal interest in the
performance of official duties, which may or may lead to a conflict of interest, measures to prevent and resolve a
conflict of interest; monitoring the adoption of measures to prevent and resolve conflicts of interest.

4.2. Control over the employee’s taking measures to prevent and resolve a conflict of one hundred interests is
carried out by the structural subdivision of the management organization, the Holding company, responsible for
preventing corruption and other offenses.

4.3. The employee is obliged to take measures to prevent any possibility of a conflict of interest.

[p.6] 4.4. The failure of the employee to take measures to prevent and resolve a conflict of interest may result in the
dismissal of the employee in accordance with the Labor Code of the Russian Federation.

4.5. About the emerged conflict of interest or about the possibility of its occurrence, the employee is obliged to send
a notice about this in the manner and time specified in section 5 of this Procedure, and take measures to eliminate
the conflict of interest. The notice is signed by the employee personally, with an indication of the date of its
preparation, and signed by the immediate supervisor. The notice may be accompanied by materials available to the
employee, confirming the circumstances, arguments and facts contained within the notice.

4.6. The prevention and settlement of conflicts of interest should MEET the interests of the Holding Company,
equally ensure the observance and protection of the rights, property interests and business reputation of the
Holding Company.

4.7. Directing the employee’s leader with measures to prevent a conflict of interest or suggesting other measures:
restricting the employee’s access to particular information that can lead to a conflict of interest;

- an employee’s voluntary refusal or suspension (permanent or temporary) from the execution of the order, which
may lead to a conflict of interest, as well as from participation in the discussion and decision-making process for the
specified instruction; - change of official duties of an employee without changing his position;

- transfer of an employee to a position providing for the performance of functional duties not related to a conflict of
interest;

- transfer by an employee of securities belonging to him, shares (shares, shares in the authorized capital of
organizations), which are the basis for a conflict of interest, to trust management;

- voluntary refusal of the employee from personal interest, generating conflict with the interests of the management
organization / enterprise of the Holding.

4.8. Settlement of conflicts of interest on the part of the managing organization / enterprise can be carried out taking
into account the decision of the commission to resolve conflicts of interest, created by the decision of the director
general of the managing organization, the head of the enterprise, by limiting or terminating the employee’s powers
causing the conflict of interests in accordance with the labor legislation of the Russian Federation, if: revealed facts
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indicating that the employee has a conflict of interest, information about which was not disclosed in the order and
terms established by this Order;

[p.7] - the employee did not take measures to eliminate the conflict of interest; conflict of interests caused harm to
the legitimate interests of the management organization / enterprise of the Holding.

5. Procedure for disclosing information related to conflicts of interest

5.1. Information on a conflict of interest shall be disclosed in the manner and time specified in Section 5 of this
Procedure.

5.2. The procedure for disclosing conflicts of interest is brought to the attention of the persons referred to in
paragraph 1.3 of this Procedure. The disclosure of information about conflicts of interest is carried out:

- when applying for a job within the Holding.

- upon appointment to a new position; as well as one-time disclosure of information as situations of conflict of
interest arise.

5.3. The employee is obliged to notify about the conflict of interests that has arisen or about the possibility of its
occurrence in writing in the prescribed form (Appendix 1) no later than two business days from the date when he
becomes aware of this, and take measures to prevent conflicts of interest.

5.4. If an employee is away from his permanent job (including on a business trip, vacation or temporary disability
period), he sends a notice of a conflict of interest or the possibility of its occurrence no later than two working days
after arriving at a permanent job.

5.5. If it is impossible to submit a notification within the time specified in paragraphs. 5.3, 5.4 of this Procedure, for a
reason not dependent on the employee, it submitted no later than the next working day after its elimination.

5.6. The employee sends a natification addressed to an official of the managing organization, the Holding company
responsible for the prevention of corruption and other offenses, who organizes the registration of the notice in the
register of notifications of a conflict of interests of the established form (Appendix 2) within one working day after
receipt of the notification.

5.7. Information about the presence of a conflict of interest in an employee may also be provided by any person to
whom it has become known, along the “trust line” of the Holding.

[p.8] 6.2. Based on the results of the preliminary consideration of the notice, a reasoned opinion is prepared,
6.3. Notification, opinion and other materials received during the preliminary review shall be submitted to the
chairperson of the conflict of interest commission within seven working days from the date of registration of the
notice.

6.4. In the case of inquiries provided for in clause 6.1 of this Procedure, notifications, opinions and other materials
shall be submitted to the chairman of the commission for resolving conflicts of interest within five working days from
the date of receipt of the response to the request, but no later than 45 days from the date of registration of the
notification. This period may be extended by an official responsible for the prevention of corruption and other
offenses, but not more than 20 days.

7. ldentifying Conflicts of Interest

7.1. Monitoring of the occurrence / possibility of a conflict of interests of employees is carried out by the division
responsible for the prevention of corruption and other offenses, in cooperation with other structural divisions of the
management organization, the Holding company.

7.2. Monitoring of conflicts of interest is carried out by collecting information about signs and facts of personal
interest in the performance of official duties, which leads or may lead to a conflict of interest.

7.3. This information may be collected, including by analyzing the information available at the managing
organization, the Holding company, third-party messages, materials of publications from open sources of
information and taking into account the requirements of the legislation of the Russian Federation and local
regulatory acts of the managing organization / enterprise on personal data protection.

7.4. If during the monitoring, signs of employee personal interest are revealed in the performance of official duties,
which leads or may lead to a conflict of interest, a decision is made by the decision of the official responsible for the
prevention of corruption and other offenses. Within two working days from the date of the decision to conduct an
inspection, the employee is notified by the responsible department for the prevention of corruption and other
offenses of the beginning of the inspection in writing or via corporate e-mail, which ensures that the delivery was
made to the addressee.
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7.5. When conducting an inspection, employees of the department responsible for the prevention of corruption and
other offenses are entitled to receive from an employee in respect of whom signs of personal

[p.9] interest in the performance of official duties, which leads or may lead to a conflict of interest, necessary
explanations (oral, written) And prepare requests to interested organizations.

7.6. If the employee confirms that the employee has a vested interest in the performance of official duties, which
leads or may lead to a conflict of interest, the verification materials are sent to the Director General of JSC
Helicopters of Russia, the head of the enterprise and (or) to the commission to resolve the conflict of interest
relevant decision.

7.7. The decision of the commission to resolve the conflict of interest taken in relation to the employee, who showed
signs of personal interest in the performance of official duties, which leads or may lead to a conflict of interest, is
sent by the secretary of the commission to the employee.

8 Final Statements

8.1. If an employee finds it difficult to qualify (determine) a personal interest in the performance of his job duties,
which may or may lead to a conflict of interest, he has the right to seek advice from the department responsible for
the prevention of corruption and other offenses, and / or the legal department.

8.2. If the settlement of a conflict of interest depends on the employee’s actions (for example, concluding a trust
management agreement, a contract of sale, etc.), he must provide the information confirming the settlement of the
conflict of interest to the department responsible for preventing corruption and other offenses.

8.3. After settling the conflict of interest of the employee, the notice shall be attached to the employee’s personal
file. The files documenting the conflict of interest will be stored by the department responsible for preventing
corruption and other abuses within the Holding.

Signed
AS Vasilyevkin
Deputy Managing Director for Security of the Holding Russian Helicopters

[17] MonoxeHne o kKOMUCCUU No yperynupoBaHuto KoHdnukrta uHtepecos / Statement on the Commission
for the Regulation of Conflicts of Interest (Document)
Accessed 26/06/2019

http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%
BD%D0%B8%D0%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%81%D1%81%D0%B8%D0%B8%20
%D0%BE%D0%B1%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D
0%B0%D0%BD%D0%B8%D1%8E%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%
B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf

[p.3]
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http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%81%D1%81%D0%B8%D0%B8%20%D0%BE%D0%B1%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8E%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%81%D1%81%D0%B8%D0%B8%20%D0%BE%D0%B1%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8E%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf

e TRANSPARENCY
INTERNATIONAL

Defence Companies Index (DCI) 2020

Defence & Security

1. OO6mme noJioxkeHus

1.1. Hacrosimee ITonoxeHne 0 KOMHMCCHM MO yperyJHpOBaHHIO KOHQIMKTA
MHTEpECOB  pabOTHHKOB IIPU  BBINOJHEHWH JOJDKHOCTHBIX  OOS3aHHOCTEH
AO «Bepronetsl Poccun», npeanpusitust Xonaunra «Beproners: Poccun» (nanee —
[Tonoxenue, Komuccus COOTBETCTBEHHO) OMpelenseT MNOPSAOK (HOPMHPOBAHHS
U OpraHu3auuu aesrenbHoctd Komuccum.

1.2. Komuccust co3gaercss ¢ Lebl0 PacCMOTPEHMS BOINPOCOB, CBA3AHHBIX
C YperyjiupoBaHMeM KOH()JIMKTA HHTEPECOB B YNPABIAIOLICH OpraHW3aluH,
Ha MpeAnpusaTHU XOoJAHHra.

1.3. OcHoBHbIMH 3aa4amu Komuccuu sBisroTes:

a) obecrnieueHue cobnmroneHus paboTHHKaMu TpeboBaHui o
NPEJIOTBPAIICHAI0 W YPEeryJMpOBaHHUI0 KOH(DIMKTA WHTEPECOB MpPHU BBITOJIHEHUH
JIOJDKHOCTHBIX 00S13aHHOCTEH;

6) ocymecrBieHne B XONAUHTE MeP MO MPEAYIPEKACHHIO KOPPYIILHH.

1.4. Komuccust B cBoel NeATeNbHOCTH pyKoBojacTByeTcss KoHcTHTYyLmed
Poccuiickoii ®enepauuu, QenepanbHbIMH 3aKOHAMH, JIPYTMMH HOPMATHBHBIMM
npaBoBbIMi akTamu Poccuiickoit ®eaeparuu, JOKaIbHBIMH HOPMATHBHBEIM aKTaMH
AO «Beproserst Poccun», npeanpustus Xonaunara, HactosmuM [TonokeHuem.

1.5. Komuceuss cospaercss B ynpaBiusiolleil OpraHu3alliM M Ha Bcex
NPEeANPUATHSIX, BXOASAIIUX B XOJIIHHT.

2. TepmuHBI H onpexeIeHHs!

B Hactosimem IlonoxkeHMM HCIONB3YIOTCS CHEAYIOLIHE TEPMHHBI U
OTIpe/ieIeHUs:

BO3MO’KHOCTh BO3HHKHOBEHHSI KOH(JIHKTA HHTEPECOB — CHUTYalus, MpU
KOTOPOH JIMYHAs 3aWHTEPECOBAaHHOCTh PabOTHHMKA TPH HaJbHEHINEM HCIIOJHEHHH
MM CBOMIX JIOJUKHOCTHBIX 0083aHHOCTEH MOXKET BbI3BaTh KOH(IIUKT HHTEPECOB;

KOMHCCHSI 110 YperyJHpoOBaHHI0 KOH(PJIHKTAa HHTEpecoB pabOTHHKOB
NPH BBINOJIHEHHH JOJKHOCTHBIX 00si3aHHOCTeH — opraH, (GOpMHUpyeMbId uis
pPaccMOTpEeHHsI BOTIPOCOB, CBA3aHHAIX ¢ COOMONeHHeM pabOTHHKAMH yNpaBisiome
OpraHu3auuM, npeanpuaTuii Xonaunra TpeGoBaHMH O TPENOTBPALIEHHH H
YPEryJIMpOBaHUH  KOH(MDIMKTA HMHTEPECOB IMPH  BBINOJHEHHWH  JIOKHOCTHBIX
00s13aHHOCTEH B COOTBETCTBUM ¢ ITOpSAIKOM MpefOTBpAlUeHHs] W YpEryIMpOBaHHUS
koH(pIMKTa MHTepecoB B XouauHre «BeproneTsl Poccuu» OT «27 » pexadbs

(4

20/6T. No 2037 F6- 949 sn , BBEJICHHBIM B JEHCTBHE NPUKA30M
AO «Bepronetsl Poccum» 0T «22» _secwasrs 20/8T. No prsr s |
C 7 &

KOH(QUIMKT  HMHTepecoB “—  CHTyauus, 0pH  KOTOPOH  JMYHas

3aMHTEPECOBAHHOCTh (MpsiMas WJIM KOCBEHHasl) JIMLA, 3aMEINaloNero J0JKHOCTb,
3aMelleHHe KOTOpPOM MpeaycMaTpuBaeT O0A3aHHOCTh NPHHHMATh MepBl 110
NPENOTBPALIEHHIO U YPEryJIMPOBaHHIO KOH(MIUKTA WHTEPECOB, BIMSET WM MOXET
MOBIMATL HA HajuIexkalee, O0OBEKTHBHOE W OECIpHCTPACTHOE HCIIOIHEHHE HM
JIOJDKHOCTHBIX 00s13aHHOCTEH (OCYIECTBICHHE MTOJHOMOYHIA);
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[p.4]

JHYHAS 3aHHTEPeCOBAHHOCTh PabOTHHKA — BO3MOXHOCTL IIOMYUEHHS
HOXOMOB B BHJE JEHEr, HHOrO MMYIIECTBa, B TOM YHCIIE HMYIIECTBEHHBIX MpaB,
YCIYT UMYIIECTBEHHOTO XapaKTepa, Pe3ylbTaTOR BBIMONHEHHBIX paboT WIH KakuX-
aubo BEIrOA (MpeMMYINeCTB) IHIOM, 3aMEIIaioUM HOJDKHOCTh, 3aMelIeHue
KOTOPOH MpeaycMaTpuBaeT 0043aHHOCTb NPHHAMATh MEpHl 0 TNPEeJOTBPAILEHHUIO
H yperyJupOBaHHIO KOHQIHNKTA HHTEPeCOoB, U (M) COCTOSLIMME C HUM B GJIH3KOM
POACTBE WM CBOWCTBE JHMUaMH (DOIMTENAMH, CYNMpYraMd, OETbMH, OparhiMu,
CeCcTpamH, a TakkKe OpaThsMM, CECTpaMM, DOIMTENAMH, JAETBMH CYIPYIroB
M Cympyrama AeTeH), rpaxKJaHaMH WJIH OpraHU3alWsAMH, C KOTOPBIMH pabOTHHK
A (UnM) NWNa, COCTOSMME C HUM B OJIM3KOM pOJCTBE HIM CBOMCTBE, CBS3aHbI
HMYILIECTBEHHbIMH, KOPIIOPATHBHBIMH HJIM HHBIMH OJU3KHUMU OTHOILCHUAMU,

MOHHTOPHHI  KOH(JHKTA HHTEpPecOB — KOMIUIEKC  MEpPOIpPHSTHIA
HalpaBieHHBI Ha CBOEBPEMEHHOE BBIABICHHE, aHANM3 W (QHUKcaumio (GaKToB
Hecobmoienus paboTHHKOM 06513aHHOCTH COOBIIATE O JIMYHOM 3aHHTEPECOBAHHOCTH
OpH WCTIONHEHUH JODKHOCTHBIX 00fA3aHHOCTEH, KOTOpas NPHBOAMT HIH MOXKET
MPHBECTH K KOH(GIHKTY HHTEPECOB;

npeanpusitae  XONAMHra — OpraHu3alus, B OTHOIUEHHHM KOTOPOI
AO «Bepronetsl Poccuu» B cuiy npeobnagaromero yqacTisa B YCTABHOM KallHTaNe
HWIH B COOTBETCTBHHM C 3aK/IIOYEHHBIM JOTOBOPOM JHOO HHEIM 06pa3oM HMeeT
BO3MOXKHOCTb BJIMATE HA IPHHHEMAaeMble 3TOH OpraHu3auued peleHns;

paboTHHK — (H3MYECKOe MO, BCTYNMHBINEE B TPYAOBbIE OTHOIICHWUS
¢ YTpaBIIAOIIeH opraHu3aruei, npeanpusaTieM XoNauHra;
Xoaguur «BepTonersi Poceum»/Xosmauur  —  OpraHM3aldOHHAs,

HWHTErpUpPOBaHHAS CTPYKTYPa, HE SABJISIOMIASICS IOPUANIECKHM JIMLIOM, BKITHOYAIOMAs
B ceba ronoBHylo opranuszaumio AO «Bepromerst Poccuu» (B COOTBETCTBUH
¢ Ycrasom AO «Bepronerst Poccuu» Yrpasnsiomas opraHusaris), ee JoYepHue
U 3aBHCHMBIE OpraHU3al{y, a TaKxKe NpeanpuaTius XonauHra.

Translation:
[p.3] 1. Principal Statements

1.1. This Regulation on the Commission for the Settlement of Conflicts of Interest of Employees in the Performance
of Official Responsibilities of JSC Helicopters of Russia, the enterprise of the Holding Helicopters of Russia
(hereinafter - Regulations, the Commission, respectively) determines the procedure for forming and organizing the
Commission’s activities.

1.2. The commission is created to review issues related to the settlement of conflicts of interest of the management
organization at the holding's enterprise.

1.3. The main tasks of the Commission are: a) ensuring that workers comply with the requirements for preventing
and resolving conflicts of interest in the performance of official duties; b) implementation of measures to prevent
corruption in the holding.

1.4. Commission In its activities, it is guided by the Constitution of the Russian Federation, federal laws, other
regulatory legal acts of the Russian Federation, local regulatory acts of the JSC Helicopters of Russia, the Holding
company, and this Regulation.

1.5. The commission is created in the managing organization and in all enterprises belonging to the Holding.

2. Terms and Definitions

The following terms and definitions are used in this Regulation: the possibility of a conflict of interest - a situation in

which the personal interest of an employee in the further discharge of his official duties may cause a conflict of
interest; Commission for resolving conflicts of interests of employees in the performance of official duties, the body
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formed to consider issues related to the compliance of the employees of the managing organization and the
Holding's enterprises with requirements to prevent and resolve conflicts of interest in the performance of official
duties in accordance with the Procedure for preventing and resolving conflicts in the Holding Company Helicopters
of Russia "dated” 2, epr. 20/6, No 003Y 16-ONAchm, put into effect by the order of AO Helicopters of Russia, dated
“29” derade -JBe 20/6 . No 2 / 6f F; conflict of interest is a situation in which a personal interest (direct or indirect)
of a person replacing a position, the replacement of which includes the obligation to take measures to prevent and
resolve a conflict of interest, affects or may affect the proper, objective and impartial discharge of official duties
(exercise of authority);

[p.4] the employee’s personal interest in obtaining income in the form of money, other property, including property
rights, property services, work results, or any benefits (benefits) by the person replacing the position, the
replacement of which involves the obligation to take measures to prevent and resolve the conflict interests, and (or)
close relatives or properties of persons (parents, spouses, children, brothers, sisters, and also brothers, sisters,
parents, children of spouses and spouses of children), citizens or organizations with which the employee and (or)
persons who are in close relationship or property with him have property, corporate or other close relationships;
monitoring a conflict of interest; a set of measures aimed at the timely detection, analysis, and recording of facts of
non-compliance by an employee of the obligation to report personal interest in the performance of official duties,
which leads or may lead to confession of interests; the Holding's enterprise is an organization, in respect of which
JSC “Helicopters of Russia”, by virtue of its predominant participation in the authorized capital or in accordance with
the concluded agreement or otherwise, has the opportunity to influence the decisions made by this organization; an
employee is an individual who has entered into labor relations with a management organization, an enterprise of the
Holding; Holding "Helicopters of Russia" / Holding organizational, integrated structure, not a legal entity, which
includes the parent organization of JSC "Helicopters of Russia" (in accordance with the Charter of JSC "Helicopters
of Russia" Managing Organization), its subsidiaries and affiliates, as well as enterprises of the Holding

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019
http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.3] XonauHr geknapupyer:

HeponylueHve KOHNNKTa MHTEPECOB Kak MeXay ynpaBnsiollei opraHusaumein 1 paboTHUKaMm, NpeanpuaTUsiMu U
paboTHMKaMW, Tak U Mexay paboTHUKaMK, a B crlyvae BO3HUKHOBEHUS] KOH(IIMKTA MHTEPECOB K CBOEBPEMEHHOMY
€ro paspeLueHmio.

[p.4] TepmuHn 1 onpepeneHns

KOHMNUKT MHTEpecoB — cuTyaums, Npu KOTOPOU NiMYHasA 3auHTEPECOBaHHOCTL (MpsiMas Uy KOCBEHHas) paboTHuka
(npegcTaBuTens) opraHM3auuy BNNSET UMW MOXET NOBNUSATL HA HaAnexallee UCNOMNHEHNe UM AOIMKHOCTHbIX
(TpyaoBbIx) 06s3aHHOCTEN M NPY KOTOPOWN BO3HMKAET UMM MOXET BO3HUKHYTb NPOTMBOPEYME Mexay NTIM4HON
3aVMHTEpPeCcoBaHHOCTbIO paboTHUKa (NpeacTaBnTeNs) opraHnsauny u npaBamu, 3aKOHHbIMU MHTEpPecamMm
opraHu3aumu, cnocobHoe NPMBECTU K MPUYNHEHWIO Bpeda npaBam 1 3aKOHHbIM MHTepecaM, UMYLLECTBY U (Mnn)
[AenoBon penyTauuv opraHvsaumumn, paboTHUKOM (NpeacTaBuTeNeM) opraHM3aLmmn KOTOPOK OH ABNsSaeTcs.

[p.5] NMnyHas 3anHTepecoBaHHOCTbL pabOTHMKA (MPeAcTaBUTENSA) OpraHU3aLmnn — 3aMHTepecoBaHHOCTL PpaboTHYKA
(NpedcTaBuTenNs) opraHn3aumu, cBs3aHHasi C BO3MOXXHOCTbIO NofyYyeHnst paGoTHUKOM (NpeacTaBuTenem)
opraHM3aummn NpU UCNONTHEHUMN CBOUX AOJMKHOCTHBIX 06S3aHHOCTEl JOXOA0B B BUAE OEHer, LeHHOCTEN, UHOro
UMYLLECTBA UMW YCNYT MMYLLECTBEHHOIO XapaKkTepa, UHbIX UMYLLECTBEHHbIX NpaB AN cebs Unn TPeTbUX NNL;

[p.7] HanpaneHus aHTUKOPPYNUMOHHOW AeATenbHOCTM XonauHra.
6.3 YnpasneHve KOHMNNKTOM NHTEPEeCOB

Translation:

[p.3] The Holding declares:

That it will take measures to avoid conflicts of interest as between the management organization and employees,
enterprises and employees, and between employees, and in the event of a conflict of interest to its timely

resolution.

[p.4] Terms and Definitions

67


http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Conflict of interests - a situation in which the personal interest (direct or indirect) of an employee (representative) of
an organization affects or may affect its proper performance of official (labor) duties and in which a conflict arises or
may arise between the personal interest of an employee (representative) of an organization and rights legal
interests of the organization that can lead to the infliction of harm to rights and legitimate interests, property and (or)
business reputation of the organization, an employee (representative)

[p.5] Personal interest of an employee (representative) of an organization - the interest of an employee
(representative) of an organization related to the possibility that an employee (representative) of an organization

may receive income in the form of money, valuables, other property or services of a property nature, other property
rights for himself or third persons;

[8] UameHeHusa B Kogekc KopnopatusHomn 3tukm / Changes to the Code of Ethics (2015) (Document)
Accessed 20/06/2019

http://www.russianhelicopters.aero/upload/doc/new/prikaz69.pdf
[p.1]

8.2. B menax HeAOMyLIEHNS BOZHUKHOBEHUS CUTYALIUH, IIPH KOTOPOH JINYHAS
3aWHTEPECOBAaHHOCTh paboTHHKA XONJHHra BIMSET HJIH MOXKET IOBJIHATH Ha
HaJUIeXkallee UCIOJHEHHe UM TPYJAOBBIX O0S3aHHOCTEH M NPU KOTOPOH BO3HHKAeT
WIH MOXET BO3HHUKHYTH IIPOTHBOpPEYHE MeXKAy JIAYHOH 3aHHTEPECOBAHHOCTHIO
paborHnka XojauMHra M [paBaMH W 3aKOHHbIMH HHTepecamu OOuiecTBa HIH
npeanpuaTHA XonauHra, paboTHHKOM KOTOPOTO OH ABIAETCS, ClocoOHOe MpPUBECTH
K TMpHYMHEHHIO BpeJia UMyILecTBy M (unu) jgenoBoid pernyrauun OOuiecTsa WM
npeanpusitus Xonauura (nanee — KoHpuukT nHTEpecoB) B cdepax AesTeNbHOCTH
XonauHra, OCYIIECTBICHHE KOTOPBIX TMOABEPKEHO KOPPYMUHOHHBIM H HHBIM
puckam, paboTHuk XonauHra obs3aH:

- BO3JIEP)KUBATHCA OT COBEPLICHHs ASHCTBUH U NPHHATHA PELUCHHI, KOTOpHIE
MmoryT npusectd K KoHdIUKTY HHTEpecoB;

[p.2]

- YBEIOMJIATH HEMOCPEACTBEHHOr0 HavalbHHKa O Bo3HHMKIIeM Kondgmukre
MHTEPECOB WJIH O BO3MOXXHOCTH €r0 BO3HHKHOBEHHS, KaK TOJIBKO €My CTaHeT 00 3Tom
W3BECTHO, B TUCbMEHHOH (opme;

- YYMTBIBaTh, YTO MpPEeNAOTBpalleHHe HIH yperyaupoBanue Kondnukra
HHTEPECOB MOJKET COCTOSTh B H3MEHEHHH JIOJDKHOCTHOIO MOJOXKeHHs paboTHHKa
XonauHra, seisowerocs croponoit Kongamukra wuHTepecoB, BIIIOTH 10 €ro
OTCTPAaHEHHMs OT HCIOJHEHHUsS] NO/DKHOCTHBIX OOSI3aHHOCTEH B YCTAaHOBJIEHHOM
nopsiike ¥ (W) B OTKa3e ero OT BLINOJbl, SBUBIIEHCSH MPUUUHON BO3HHKHOBEHHS
Kounukra uaTepecos;

- 3HaTh, YTO HENpHATHE PabOTHHKOM, ABJIAIOIIMMCA cTopoHON Kondmukra
MHTEPECOB, a TaKXKe PYKOBOJUTEJIEM, KOTOPOMY CTaJ10 U3BECTHO O BOSHUKHOBEHHH Y
paboOTHMKA JMYHOH 3aHHTEPECOBAHHOCTH, Mep [0 [PEAOTBPALLEHHIO WIH
yperynupoBanuio KoHnuKTa HHTEpecoB sBJISETCS NPAaBOHAPYIICHHEM, BIIEKYILHM
3a coboll NpUMEHeHHe K HHM MEp AMCLMIUIMHADHOM, TIpa)KIaHCKO-NMpPaBOBOIA,
aJIMHHUCTPATUBHOMN MJTH YTIOJIOBHOH OTBETCTBEHHOCTH;

- TpPUHHUMATH NpelyCMOTPEHHBIE 3aKOHO/1aTe/IbCTBOM Poccuiickoii
Menepanmu Mepbl M0 HEIOIMYIIEHHIO BO3HMKHOBeHHss KOH(IHKTa HHTEpECOB H
YPEryJIupoBaHuIO BO3HUKIINX ciiyyaeB KoH(aHKTa HHTEpECOB.

PykoBoauTens, €ciM eMy CTajo W3BECTHO O BO3HHKHOBEHHH y pabOTHHKA
XonauAra TMYHOH 3aHHTEPECOBAHHOCTH, KOTOpas MPHBOINT HITH MOXKET [IPHBECTH K
Kondmukry  uHTepecoB, 00s3aH NpPHHATH  HCYEPIBIBAIOLIME  MEPHl K
NpeIoTBPAIlEeHHIO WK yperyauposanuio Kondaukra uatepecos.».
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Translation:

[p.1] 8.2. In order to prevent a situation in which the personal interest of an employee of the Holding influences or
may affect the proper performance of his job duties and in which there is or may arise a contradiction between the
personal interest of the employee of the Holding and the rights and legitimate interests of the Company Or of the
Holding whose employee it is can cause damage to the property and (or) business reputation of the Company or
the Holding’s enterprises (hereinafter - Conflict of Interest) in its operations the implementation of which is subject to
corruption and other risks, the employee of the Holding is obliged to refrain from actions and decisions that may
lead to conflicts of interest;

[p.2] Notify the immediate superior of the conflict of interests or the possibility of its occurrence, as soon as the
employee becomes aware of this, in writing;

- take into account that the prevention or settlement of a Conflict of Interest may consist in changing the official
position of an employee of the Holding Company who is a party to the Conflict of Interest, up to and including his
discharge from his official duties in the prescribed manner and (or) in refusing it from the benefit that caused the
Conflict of Interests; Be aware that rejection by an employee who is a party to a Conflict of Interest, as well as a
manager who has become aware of personal interest in the employee, measures to prevent or resolve a Conflict of
Interest is an offense entailing disciplinary, civil, administrative or criminal liability; to take measures provided for by
the legislation of the Russian Federation to prevent the emergence of a Conflict of Interests and to resolve the
incidents of Conflict of Interests that have arisen. The head, if he became aware of a personal interest in the
Holding's employee, which leads or may lead to a Conflict of Interest, is obliged to take exhaustive measures. To
prevent or resolve a Conflict of Interest. ”

[2] Kogekc KopnopaTtuBHon 3tukm / Code of Ethics (2009) (Document)

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/47a/47abb1704d0ec4968eb496c68cfc573f.pdf
[p.2] IV. MNpaBuna noBeaeHNa COTPYAHUKOB XOonanHra

4.1. J1oanbHOCTb K XONAuHry.

XKenatenbHo, 4TOObI COTPYAHUK 3aHMMan Takylo No3uUmMIo, MpU KOTOPOK oTcTamBan Obl
MHTepechkl XonauHra, OpueHTUPYSICb Ha peanusauunio ero CTpaTernyeckmx Lenen n co3gaHve
NONoOXUTensHoro ummaxa XonaunHdra. CotpygHuky XonguHra pekoMeHAoBaHo, He NpUHMMaTh
yyacTtme B gencTeusix (gonyckatb 6e34encTBme), KOTopble MOryT NOBrieYb 3a co6on
auckpegutaumio XonauHra, Bbi3aBaTb KOHSIMKT MHTEPECOB UMM HAHECTK yepd XonanHry
u/vinu ero penytaumm.

Translation:
Iv. Rules of conduct for employees of the Holding

4.1. Loyalty to the Holding.

It is desirable that the employee took a position in which he would defend the interests of the Holding, focusing on
the realization of its strategic goals and the creation of a positive image of the holding. The Holding’s employees are
recommended not to take part in actions (and to prevent inaction), which may discredit the Holding, cause a conflict
of interest or damage the Holding and / or its reputation.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score
2
Comments

Based on publicly available information, there is evidence that the company has procedures to identify, declare and
manage conflicts of interest. The company indicates that potential or actual conflict of interest declarations are
reviewed and overseen by its Commission for the Regulation of Conflicts of Interest, a designated body which has
ultimate accountability for handling individual cases. There is evidence that this body records all employee and
board member declarations of actual and potential conflicts of interest. The description of this procedure also
includes examples of criteria for recusals and a description of the disciplinary measures which apply for breaches of
the policy.

Evidence

[18] Nopspok MNMpenoTBpaLwieHns n YperynupoBaHus KoHcpnukra nitepecoB / Procedure for the Prevention
and Regulation of Conflicts of Interest (Document)

Accessed 26/06/2019

http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D1%80%D 1%8F%D0%B4%D0%BE%D0
%BA%20%D0%BF%D1%80%D0%B5%D0%B4%D0%BE%D1%82%D0%B2%D1%80%D0%B0%D1%89%D0%B5
%D0%BD%D0%B8%D 1%8F%20%D0%B8%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8
%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BA%D0%BE%D0%BD%D1%84%D
0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%8
1%D0%BE%D0%B2.pdf

[p-3]
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http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA%20%D0%BF%D1%80%D0%B5%D0%B4%D0%BE%D1%82%D0%B2%D1%80%D0%B0%D1%89%D0%B5%D0%BD%D0%B8%D1%8F%20%D0%B8%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA%20%D0%BF%D1%80%D0%B5%D0%B4%D0%BE%D1%82%D0%B2%D1%80%D0%B0%D1%89%D0%B5%D0%BD%D0%B8%D1%8F%20%D0%B8%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA%20%D0%BF%D1%80%D0%B5%D0%B4%D0%BE%D1%82%D0%B2%D1%80%D0%B0%D1%89%D0%B5%D0%BD%D0%B8%D1%8F%20%D0%B8%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D1%80%D1%8F%D0%B4%D0%BE%D0%BA%20%D0%BF%D1%80%D0%B5%D0%B4%D0%BE%D1%82%D0%B2%D1%80%D0%B0%D1%89%D0%B5%D0%BD%D0%B8%D1%8F%20%D0%B8%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
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1. O0mue moJdosKeHHH

1.1. Hacrosimmii Ilopsnok npenoTspamieHnsl W yperyiuMpoBaHus KOH(IHKTA
uHTepecoB B Xonauure «Beproners: Poccun» (manee — ITopsaok) pernaMeHTHpYeT
MpOLIECC TIPHHATHA MeEp II0 IPeAOTBPALICHHIO BO3MOMKHOCTH BO3HHKHOBEHHS
KOH(QUIMKTa HMHTEPECOB M YPEryJlHpPOBaHHIO BO3HHUKIIEr0 KOH(MIMKTA WHTEPECOB
B AO «Beptonets Poccun», Ha npeanpaarasx XOoJiHHIA.

1.2. Henero Hacrosimero Ilopsaka siBIsieTCS 3aMIMTAa  SKOHOMHYECKHMX
uHTepecoB XOJNAMHIA OT HEraTUBHBIX INOCHEACTBHI KOH(MIMKTa MHTEPECOB MEXIY
YTIpaBIIAOUIed OpraHM3aluedl WiH NpeanpusTHaIMi XOoNIHHTa U uX paboTHHKaMu,
npeaynpekieHde |  ycTpaHeHue (MMHAMH3ANMWA) MNpPHYHMH ¢ YCIOBHIA,
CNIOCOOCTBYIOMMUX KOPPYIILIMH.

1.3. Hacrosimuit [Topsinok pacnpocTpaHsieTcs Ha:

— redepanbHoro gupexkropa AO «Bepromersl Poccum»/ucnonHsromero
0053aHHOCTH T€HEPAIBHOTO JIUPEKTOPA;

— PYKOBOAUTENS MNPEMNpUATHS XOJIUHTa/HUCIONHSIOMIEr0 O0A3aHHOCTH
PYKOBOIUTENS NPENNIPUATHS,

— BPEMEHHOrO EJAWHOJUYHOIO HCroNHUTeNnpHOoro oprana AQO «Beprosners
Poccum», HasHayaemMoro B COOTBETCTBHH ¢ M. 4 cr. 69 ®enepalbHOro 3aKoHa
0T 26.12.1995 Ne 208-P3 «O6 aKHOHEPHBIX 0OLIECTBAXY;

— 3aMmecTurelel reHepaibHoro gupekropa AO «Bepronetsr Poccuny;

— 3aMeCTHUTeNe PyKOBOOUTENS MPeANpUsITHI XOJIHHTa;

— JUPEKTOPOB IO HANPABJICHHSAM JEATENBHOCTH AaJAMHHUCTPATHBHOIO
(npsiMoro) mogYMHEHHs reHepanbHoMy aupektopy AO «Bepronetst Poccum»;

— HHBIX paGoOTHUKOB AO «Bepronerst Poccum»/npennpustus,
YIIOJJHOMOYEHHBLIX Ha coBepuieHue AedcTBui ot uMeHn AO «Beprtonetst Poccun»/
NpEeNNpPUATHsS. B COOTBETCTBMM C BBIJAHHOH B YCTAHOBJIEHHOM IOpSJKE
JIOBEPEHHOCTBIO, JAlOLIEH BO3MOXXHOCTh BIMATH Ha pelIeHHs, IPHHAMaeMble
opranamu ynpasnenus AO «Bepronetsr Poccun», npeanpustis XOoJauHra;

— YIEHOB 3aKyno4yHoW komuccun AO «Beptonerst Poccum», npeanpusaTs
Xonaunra.

1.4. Tlepeuensr pabOTHHUKOB, yKa3aHHBIX B I1. 1.3 Hactosmero [Topsizka, MoxeT
OBITH IONOJIHEH MyTeM BHECEHHSI U3MEeHeHuH B HacTosiuit [lopsaok.

[p.5]
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4. Tlopsaaok nMpeAOTBpallleHHA H YPeryJdHPOBAHHS KOH(PIHKTA HHTEPECOB

4.1. IlpepoTBpamienre W  yperyiqupoBaHHe  KOH(QIMKTa  HHTEPECOB
NIPEyCMaTPUBAET CASAYIOIIHE Mepbi:

— yBeoMIeHHE pabOTHHKOM O JIMYHOH  3aHHTEPECOBAHHOCTH  NpH
KICIIOJIHEHHMH JOJDKHOCTHBIX 00si3aHHOCTeH, KOTOpas IPHBOJHT MIIM MOJXKET TIPHBECTH
K KOH(MIIHUKTY HHTEpPecos;

— pacCMOTpEHHE YBEIOMJIEHHsI pabOTHHKa O JHYHOH 3aHHTCPECOBAHHOCTH
NpH HCIONHEHUH JOJDKHOCTHBIX 0053aHHOCTEH, KOTOpas IIPHBOAMT WIH MOXET
TIPHBECTH K KOHQIIMKTY HHTEPECOB;

— IPHHATHE PpELIeHMS II0 Ppe3yJbTaTaM PpacCMOTPEHHS YBEIOMIICHHS
paboTHHKAa O JHYHOM 3aMHTEPECOBAHHOCTH TMPH MCIIOJHEHHH JOJDKHOCTHEIX
o6a3aHHOCTeH, KOTOPas MPHBOIMT HIH MOXET NPHBECTH K KOHQIHKTY HHTEpecos,
MEp I10 MPEAOTBPALIEHHIO U YPEryJTUPOBaHHIO KOH(IHKTA HHTEPECOR;

— OCYUIECTBIIEHHE KOHTPOJII MPHUHATUS Mep M0  [PEAOTBPALLEHHUIO
U yperyJHpoOBaHWIO KOH(INKTA HHTEPECOB.

4.2. Kontpons 1puHaTHs pabOTHHKOM Mep MO MPENOTBPALICHHI0 H
YPETYNUPOBaHHIO  KOH(JIMKTa  HHTEPECOB  OCYNIECTBIACTCA  CTPYKTYPHBIM
mofpasz/ieleHHeM  yIIpaBiAloOlled — OpraHW3alMH, [peANpHATHA  XOJIHHTa,
OTBETCTBEHHBIM 34 NPOQHIAKTHKY KOPPYIIHOHHBIX ¥ HHBIX NIPaBOHAPYLEHHIA.

4.3. PaGotHMK 06f3aH [NpPHHUMAaTh Mepbl IO HEIONMYLIEHHIO 060l
BO3MOXXHOCTH BO3HHKHOBEHH:A KOHMIHKTA HHTEDECOB.

[p.6]

4.4. Henpunatue pabOTHUKOM Mep IO NPEIOTBPALICHUIO H YPETryIHPOBAHHIO
KOH(JINKTa HHTEPECOB MOJXKET IIOBIIeYh YBONBHEHHe pabOTHHKA B COOTBETCTBHH
¢ Tpynosemm konexkcom Poccuiickoii @epepanum.

4.5. O Bo3HMKIIEM KOH()IMKTE HHTEPECOB HJIM O BO3MOXKHOCTH €ro
BO3SHUKHOBEHHMs paboTHHMK 00s3aH HalpaBHTh YBENOMIIEHHME 00 3TOM B IOpAAKE
H CPOKH, YCTaHOBJIEHHOM pasjenoMm 5 Hactosmero Ilopsiika, ¥ NPHHATH MepbI
TI0 YCTPaHEHHIO KOH(MINKTa HHTEpecoB. Y BeJOMIIEHHE MOAIIUCHIBAETCH PAGOTHUKOM
JIMYHO C YKa3aHMEM JaThl €ro COCTaBJICHHS W BHU3UPYETCS HEIOCPENCTBEHHEIM
pykosoguTeneM. K yBeJOMIEHHIO MOTYT NpHIarathCsi MMeIOlIHecs y paboTHHKA
MaTepHallbl, MOATBEPKAAIOIKE 0OCTOATENLCTBA, IOBOABI W (DAKTHI, HU3JIOKEHHBIE
B YBEIOMJICHUH,

4.6. IlpenoTBpamienue M yperyndpoBaHHe KOH(IHKTa HHTEPECOB JOIDKHO
MaKCHMalbHO OTBe4arh HHTepecam XonAuHra, B paBHONH Mepe obecneynBaTh
cobroJieHue M 3allUTy NpaB, UMYLIECTBEHHBIX MHTEPECOB M JENOBOM pPeryTaluu
XonjuHra.
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4.7. HerocpeACTBEHHBIH pyKOBOAMTENb pabOTHHKA BIIpaBe COIIACHTBCS
C MpeIOKEHHBIMU PaGOTHHKOM MepaMH 10 NPEeIOTBPALICHHIO H yPEryTHPOBAHMIO
KOH(IMKTa HHTEPECOB HIIH NIPEAIOKUTh HHBIE MEPHI:

— OTpaHWYeHHEe J0CTyna pabOTHHKAa K KOHKpeTHOH HHGpOpMaumH, KoTopas
MOJKET IIPUBECTH K KOH(DIUKTY HHTEPECOB;

— nobpoBoNbHBIA 0TKa3 pabOTHHKA WM OTCTpaHeHHe (TOCTOAHHOE WM
BPEMEHHOE) OT MCIOJHEHHA TMOPYYeHHs, KOTOPOE MOXKET IPHUBECTH K
BO3HMKHOBEHMIO KOH(QIMKTAa HHTEpPeCOB, a Takke OT Y4acTHsi B 0OCYXAEHHH
Y IIpoLiecce NPUHATHS PEIICHUH N0 YKa3aHHOMY MOPYYEHHIO;

— HM3MEHEHHE JOJDKHOCTHBIX oOs3aHHOCTeH paboTHuka O6e3 W3MeHeHus
3aHUMAaeMOH JIOIDKHOCTH;

— TiepeBoi pabOTHHKAa HA JOJDKHOCTB, [PEXyCMAaTPHBAIOLIYIO BBHINOJHEHHE
GYHKIMOHANBHEIX 00S3aHHOCTEH, He CBA3AHHBIX C KOHMIUKTOM HHTEPECOB;

— nepefiadya paboTHHKOM NMPHHAISKAIINX eMy LeHHBIX Oymar, akuuii (nonei
ydacTus, IaeB B YCTaBHBIX KanuTalax OpraHusauui), SBIAIOMMXCH OCHOBOH
BO3HUKHOBEHHs KOH(DJINKTA HHTEPECOB, B IOBEPUTENLHOE YIIPABICHHE;

— JIOOpOBOJBHBIA 0TKa3 pabOTHHKA OT JIAYHOrO HHTEpeca, IMOPOXKIAIONIEro
KOH(DIHUKT C HHTEPeCaMM yNPaBISIOLIEil OpraHu3anun/npeAnpusaTis XoJIuHra.

4.8. YperynupoBaHue KOH(DINKTA MHTEPECOB CO CTOPOHBI YNPaBJIAIOMICH
OpraHu3aluu/TIPEANPUATHS MOXKET OCYLIECTBISATHCS C YYETOM pelleHHs KOMHCCHU
O yperyliMpoBaHWIO KOH(DIMKTA MHTEPECOB, CO3AABaeMblii [0 pELIEHHIO
reHEepaIbHOr0 JUPEKTOPa YNpaBIsIOIeH OpraHu3aluy, PyKOBOAUTEIS NPEANPUATHS,
IYyTEM OrPaHMYEHHUs WM T[pPEeKpalleHUs MOJHOMOYMN pabOTHHKA, MOBIEKIINX
BO3HHKHOBEHHE  KOHQJIMKTa HHTEPECOB, B  COOTBETCTBHH C  TpPYIOBBIM
3aKoHozaTenbcTBOM Poccuiickoit Menepaunu, eciu:

— BBIABNEHB! (aKThl, CBUJETENBCTBYIOIIME O HaIWYMH Yy paboTHHKa
KOHOINKTA MHTepecoB, MH(OPMALHUA O KOTOPBIX He ObUIa packphiTa B MOpAIKE
¥ CPOKH, yCTaHOBNEHHBIE HacTosAMM [Topsiakom;

[p.7]
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— paboTHHUKOM He ObUIH NPEANpPHEHSTEI Mepbl MO YCTPAHEHHIO BO3HHKIIETO
KOH(IIMKTa HHTEPECOB;

— KOHQIMKT WHTEPECOB TPHYMHHIT BPE/] 3aKOHHBIM MHTEPECAM yNpaBIAlomei
OpraHM3al|K/IPeANPHATHS X OJIUHTA.

5. Topsaok packpeITHs HHPOPMANHH 0 KOH(PIHKTE HHTEPECOB

5.1. Undopmaims o koH(GIHKTe HHTEPECOB MOUIEKHT PaCKPHITHIO B MOPS/IKe
H CPOKH, yKasaHHEIE B pasfienie 5 HacTosmiero [Topsiaka.

5.2. llpouexypa pacKphiTHA KOH(IMKTA WHTEPECOB JOBOAMTCA [0 CBEJEHHSA
ML, yKa3aHHBIX B 1. 1.3 Hacrosmero [Topsaaka. PackpeiTue cBeneHuil 0 KoH(IUKTE
HHTEPECOB OCYLIECTBIISETCS:

— IIpH NpHeMe Ha paboTy;

— TIpH Ha3HAYEHHUH Ha HOBYIO HOMKHOCTE;

— a TaKKe pa3’oBO€ pacKpbITHE CBEACHHH M0 Mepe BO3HWKHOBEHMS CHTYaLMH
KOHQJIMKTA HHTEPECOB.

5.3. PaGorHHK 00s3aH yBeNOMJIATH O BO3HHKIIEM KOH(DIMKTE HHTEPECOB
MIH O BO3MOXHOCTH €ro BO3HHKHOBEHHs IMHCHMEHHO TI0 YCTaHOBJIEHHOH (opme
(Ipunosxxenue 1) He mo3nHee ABYX paboYMX JHEH ¢ NaThl, KOTJa eMy CTaHeT 06 3ToM
M3BECTHO, U IIPHHATH MEPSI 110 NPeJOTBPAIICHHIO KOH(PIHKTA HHTEPECOB.

54. B cny4ae HaxoxaeHHs pabOTHHKa BHE MeCTa MOCTOSHHONW paBoThi
(B ToM umHCIe B KOMAQHAMPOBKE, OTIYCKE MM MepHOAe BpEeMeHHO
HETPYAOCNOCOGHOCTH) OH HaNpaB/seT YBeAOMJIEHHe O BO3HHKIIEM KOH(IHKTE
HHTEPECOB HJIH O BO3MOXXHOCTH €T0 BOIHUKHOBEHHS HE Mo3Hee JIByX pabounx aHed
nocje NpuObITHA K MECTY NOCTOSTHHON paboThl.

5.5. Ilpn HeBO3MOXHOCTH TIONAYH YBEJOMJICHHA B CPOKH, YKa3jaHHBIE
B nn. 5.3, 5.4 nacrosmero [lopsaaxa, no npu4nKe, He 3aBuCsuIeH oT paboTHHKA, OHO
NMpeficTaB/seTCA He Mo3/Hee cneayiouero pabovero 1us Nocie ee yCTpaHeHH .

5.6. PaboTHMK HampapnseT YBeAOMJEHHE HA HM# JO/DKHOCTHOrO JMUA
ynpapisomed opraHu3audM, npeanpuaTHs XONIAMHIa, OTBETCTBEHHOrO 3a
NpoQUIAKTHKY KOPPYNUHMOHHBIX M MHBIX TPaBOHAPYIIEHH, KOTOPBIA OpraHusyer
PErHCTpalHio YBEJOMJCHHS B JKypHale Yy4eTa YBEJOMIIEHHH O BO3HHKIIEM
KOH(JIMKTe HHTepecoB ycTaHoBaeHHOH (Gopmsel (TIpunoxkenne 2) B TeHeHHE OJHOrO
pabouero ams nocie NOCTYIJIEHUs YBeIOMIIEHHS.

5.7. Undopmaums o HaiM4HM KOHQIWKTA WHTEPECOB y paboTHHKA MOXKeT
TAKKE MPEeIOCTABIATLCS JIKOOBIM JIMIIOM, KOTOPOMY OHA CTaja M3BECTHA, 110 «WIHHHA
JloBepHs» XONHHTA.

[p.8]
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6.2. Ilo pesynbrataM TIpeIBapHTENBHOIO DPAacCMOTPEHHS VBeIOMIEHHS
TOArOTaBIMBACTCA MOTHBHPOBaHHOE 3aKIIOYEHHE,

6.3. Veenomienue, 3aKmoYeHHe W JPYrHe MaTepualibl, TONYYEHHBIE B XOJIE
NPE/IBAPHTENILHOI0 PacCMOTPEHNsA, MPEICTABIAIOTCS MPEACENaTe/i0 KOMUCCHH TI0
YPeryJiupoBaHui0 KOH(JIMKTa MHTEPEcOB B TeYeHHe ceMH pabouux aHel co mHA
PerucTpaLyy YBeJOMICHHS.

6.4. B cinyvae HanpaBieHHs 3aIPOCOB, NPELYCMOTPEHHEIX M. 6.1 HacTosmero
lMopsiaxa, yBemOMICHMS, 3aKIIOYEHHS M JpPYyrHe MarepHaibl MpeCTaBIAIOTCS
NpeJCeAaTeNNi0 KOMHCCHH [10 YPEeryJIHPOBaHHIO KOH(IMKTA HHTEPECOB B Te4eHHe
naTd pabounx JHeH co [HA MONydYeHHs OTBETa Ha 3ampoc, HO He mo3nHee 45 auel
CO JHA PperucTpaluyMu yBeAOMJICHHS. YKa3aHHbI CpOK MoOXeT ObiTh NpojIeH
AO/DKHOCTHBIM JIHLIOM, OTBETCTBEHHBIM 3a NPO(QMIAKTHKY KOPPYNLHOHHLIX M HHBIX
NpaBoHapyIIeHUH, HO He bonee vem Ha 20 jgHeid.

7. BriaBienHe KOH(JIHKTA HHTEPECOB

7.1. MOHHTOPHHI BO3HHKHOBEHHS/BO3MOKHOCTH BO3HMKHOBEHMS KOH(IHKTA
UHTEpecOoB pabOTHHKOB OCYIIECTBAACTCA MOApa3felieHHEM, OTBETCTBEHHBIM 3a
NpOQHUIAKTHKY KOPPYNIMOHHBIX M HHBIX NpaBOHapylIeHHi, BO B3auMoIeilcTBHH
C [pPYrMMH CTPYKTYPHBIMH TIOJIpas/ieieHHAMH YNpaBIsIOMed OpraHH3alliH,
npeanpuaTyusa XonauHra.

7.2. TlpoBeneHHe MOHHUTODHHra KOH(IMKTZ HHTEPECOB OCYIIECTBIAETCS
myTeM cbopa HHpOpMalUMM O NMPH3HAKaX M (aKTax JIMYHON 3aHHTEPECOBAHHOCTH
NpH MCIIOJHEHHH MOIDKHOCTHBIX 00s3aHHOCTeH, KOTOpas NPHBOLAMT HIH MOXET
MPHBECTH K KOHMIUKTY HHTEPECOB.

7.3. COop yxa3aHHOH HH(OPMALMA MOXET OCYMIECTBIATHCE B TOM YHCIE
NyTEeM MNpOBEACHHS aHaNM3a HMEIOUIEHCAs B  YNPaBIAOMIEH OpraHu3aLuH,
npeAnpuATHE XoNauHra MHOOpMalMH, COOOUIEHHH TPETBHX ML, MaTEpHANIOB
nyGiaukauuif U3 OTKPLITHIX HCTOYHHKOB MHOOPMALHH M C y4eToM TpeGoBaHMil
sakoHosatenscTBa Poccuiickoii Pefgepauuu M JOKAIBLHBIX HOPMATHBHEIX AaKTOB
YIpaBJIsioNIei Opraiu3aluu/PpeINpUATHA O 3alIATe MEPCOHANBHBIX JAHHbIX.

7.4. Ecnn mpW npoBeJleHHH MOHHTOPHHIA BBIABIECHBI TMPH3HAKK JTHYHOIMN
3aMHTEPeCOBAHHOCTH pabOTHHKA NPH MCMNONHEHHWHM AOJDKHOCTHBIX 00f3aHHOCTE,
KOTOpas NMPHBOJUT HIIH MOXET NPHUBECTH K KOHQIHKTY HHTEPECcOB, M0 pPEILEHHIO
AOJKHOCTHOI'O JIMLIA, OTBETCTBEHHOrO 3a MPOQHIAKTHKY KOPPYNILMOHHBIX W WHBIX
NpaBOHAPYIUEHHH, IPOBOAUTCA npoBepka. B Teuenue aByx paoumx AHed co mua
NPHHATHA  pelieHdss O TMPOBEJEHHHM INIpoBepKH palOTHHK  yBejoMIseTcs
OTBETCTBEHHBIM TMOJpas/e/ieHHeM 3a Npo(QUIaKTHKY KOPPYNMUMOHHBIX H WHBIX
MpaBOHApylIeHHi O Hayane MPOBEPKM B IHCBMEHHOH (opMe WIM C MOMOUIBIO
KOPTIOPATHBHOMN 3MEKTPOHHON Mo4Thl, oGecneunpaloniell Gukcaumio Gaxra BpyueHus
ajipecary.

7.5. Ilpun nposenernn npoBepku pabOTHUKA MO3pasjie/ieHus, OTBETCTBEHHOTO
32 NPOQMIAKTHKY KOPPYNLHOHHEIX H HHBIX [PABOHAPYIIEHHH, HMEIOT MpaBo
nony4aTb OT pabOTHHKA, B OTHOMIEHHH KOTOPOrO BbISBIEHLI NMPH3HAKA JHYHOM

[p.9]
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3aMHTEPECOBAHHOCTH TIPY HMCIIOJIHEHMH JIOJDKHOCTHBIX 00s3aHHOCTEH, KoTopas
NPUBOJIUT UJIH MOJKET NIPUBECTH K KOH(QIMKTY HHTEPECOB, HEOOXOAUMBIE MOSICHEHHS
(ycTHple, NHCBMEHHBIE) W TMOATOTABIMBATH 3alpoChl B 3aMHTEPECOBAHHBIE
OpraHu3aruy.

7.6. B cinydae mNOATBEpKASHUS IO pe3yibTaTaM MpPOBEPKH HAJIWYHS
y paboTHHKa JMYHOH 3aMHTEPECOBAHHOCTH TIPU WCIIOJHEHHH JODKHOCTHBIX
00s13aHHOCTEH, KOTOpasi NMPUBOAUT MM MOXKET NMPUBECTH K KOHQIMKTY MHTEPECOB,
MaTepHalbl MMPOBEPKH HANpaBIAOTCS reHepanbHoMmy aupektopy AO «Beprosersi
Poccun», pyKoBOAUTENIO MPEANPUATHS U (HJIH) B KOMHCCHIO MO yperyJIupOBaHHIO
KOH(JIMKTa HHTEPECOB JUIs IPUHATHS COOTBETCTBYIOIEIO PEIICHHUS.

7.7. PemieHne KOMMCCHH 110 YperyJHpOBaHHIO KOH(IMKTA HHTEPECOB,
IPUHATOr0 B OTHOIIEHWH PabOTHUKA, Y KOTOPOTO BBISBJIEHBI NPH3HAKH JIMYHOM
3aUHTEPECOBAHHOCTH IIPH HCIOJIHEHMM JO/DKHOCTHBIX 00s3aHHOCTEH, KOTOpas
MPUBOJMT HJIH MOXET NMPUBECTH K KOHMJIMKTY HHTEPECOB, HANPAB/IAETCS CeKpeTapeM
KOMHCCHH pabOTHHKY.

8. 3akiouHTeIbHBbIE MOJI0KEHHS

8.1. B ciyuae ecnu paGoTHHK 3aTpyaHSETCS KBATH(GHIMPOBATH (ONPEIEUTH)
JIHYHYIO 3aWHTEPECOBAHHOCThL INPH MCIIOJIHEHUH TPYJOBBIX 00s3aHHOCTEM, KOTOpas
MOXET TPHUBECTH HIIA IPUBOAMT K KOHQIUKTY HHTEPECOB, OH HMeeT IIpaBo
00paTUThCs 3a KOHCYJIbTAllMeH B MOZpas/ieieHHe, OTBETCTBEHHOE 38 MPOQUIAKTHKY
KOPPYNIUHOHHBIX ¥ WHBIX NPAaBOHAPYILEHUH, U/UITH IPAaBOBOE MOJpa3/ielIeHHE.

8.2. Ecin yperynupoBaHue KOH(JIMKTA HHTEPECOB 3aBHCHT OT JEHCTBHMH
paboTHUKA (HanmpuMmep, 3aKIIOYeHHe JOroBOpa JIOBEPUTENBHOIO YIpaBJIeHHUS,
JIOrOBOpa KyIUIM-NIPOJAXH M T.IL.), TO OH 00s3aH NMPEJOCTaBUTh B IOJApa3/ielieHue,
OTBETCTBEHHOE 3a NPOQHIAKTHKY KOPPYILHOHHBIX M WHBIX [PaBOHAPYILIEHHH,
MHMOPMALIMIO, MOATBEPHKAAIOILYIO YPeryTHpoBaHie KOH(IMKTAa HHTEPECOB.

8.3. Ilocne yperynupoBaHusi KOHQIMKTAa HHTEPECOB pabOTHHKA yBEJIOMIICHHE
npuobiiaercs K JMYHOMY Jedy paOOTHHKA, Marepualibl IPOBEPKH XPaHATCS
B TIOApa3/Ie/IeHUH, OTBETCTBEHHOM 3a MNPO(UIAKTHKY KOPPYNLMOHHBIX H MHBIX
NpaBOHAPYILIEHUH.

(ympasisiioniasi OpraHu3armus)

H.0. 3aMecTHTEIIs FeHepaTbHOTO AUPEKTOpa :

no Ge3omnacHocti AO «Bepronerst Poccum» :Zu . .C.BacusieBkuH
-

Translation:

[p.3] 1.1. This Procedure for Preventing and Resolving Conflicts of Interest in the Russian Helicopters Holding
(hereinafter referred to as the Procedure) regulates the process of taking measures to prevent the occurrence of a
conflict of interests and resolve the conflict of interests that has arisen at the Holding's enterprises.

1.2. The purpose of this Procedure is to protect the economic interests of the Holding against the negative
consequences of a conflict of interest between the managing organization or enterprises of the Holding and their
employees, preventing and eliminating (minimizing) the causes and conditions conducive to corruption.

1.3. This Procedure applies to: the Director General of JSC Helicopters of Russia / Acting Director General; the
head of the company holding / acting head of the company; temporary sole executive body of JSC “Helicopters of
Russia”, appointed in accordance with paragraph 4 of Art. 69 of the Federal Law of 26.12.1995 No 208-F3 “On
Joint-Stock Companies”; Deputy General Directors of Russian Helicopters; deputy heads of the holding company;
directors in the areas of administrative (direct) subordination to the general director of the Russian Helicopters JSC;
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Other employees of JSC “Helicopters of Russia” / enterprises authorized to perform actions on behalf of JISC
“Helicopters of Russia” / enterprises In accordance with the power of attorney issued in the prescribed manner,
enabling the decisions of the governing bodies of the JSC “Helicopters of Russia” issued by the Holding; members
of the procurement commission of JSC "Helicopters of Russia", enterprises

4. Procedure for Avoiding and Regulating Conflicts of Interests

4.1. Preventing and resolving conflicts of interest includes the following measures: notifying an employee of
personal interest in the performance of official duties, which leads or may lead to a conflict of interest; consideration
of notifying the employee of personal interest in the performance of official duties, which leads or may lead to a
conflict of interest; deciding on the results of consideration of the employee’s notice of personal interest in the
performance of official duties, which may or may lead to a conflict of interest, measures to prevent and resolve a
conflict of interest; monitoring the adoption of measures to prevent and resolve conflicts of interest.

4.2. Control over the employee’s taking measures to prevent and resolve a conflict is carried out by the structural
subdivision responsible for preventing corruption and other offenses of the the Holding company,.

4.3. The employee is obliged to take measures to prevent any possibility of a conflict of interest.

[p.6] 4.4. The failure of the employee to take measures to prevent and resolve a conflict of interest may result in the
dismissal of the employee in accordance with the Labor Code of the Russian Federation.

4.5. About the emerged conflict of interest or about the possibility of its occurrence, the employee is obliged to send
a notice about this in the manner and time specified in section 5 of this Procedure, and take measures to eliminate
the conflict of interest. The notice is signed by the employee personally, with an indication of the date of its
preparation, and signed by the immediate supervisor. The notice may be accompanied by materials available to the
employee, which sirve to confirm the circumstances, arguments and facts contained in the notice.

4.6. The prevention and settlement of conflicts of interest should not contradict the interests of the Holding
Company, and should equally ensure the observance and protection of the rights, property interests and business
reputation of the Holding Company.

4.7. Directing the employee’s leader with measures to prevent a conflict of interest or suggesting other measures:
restricting the employee’s access to particular information that can lead to a conflict of interest;

- an employee’s voluntary refusal or suspension (permanent or temporary) from the execution of the order, which
may lead to a conflict of interest, as well as from participation in the discussion and decision-making process for the
specified instruction;

- change of official duties of an employee without changing his position;

- transfer of an employee to a position providing for the performance of functional duties not related to a conflict of
interest;

- transfer by an employee of securities belonging to him, shares (shares, shares in the authorized capital of
organizations), which are the basis for a conflict of interest, to trust management;

- voluntary refusal of the employee from personal interest, generating conflict with the interests of the management
organization / enterprise of the Holding.

4.8. The conflict of interest will necessarily be settled according to procedures established and adhered to by the
managing organization / enterprise and created by the decision of the General Director. This can be achieved by
limiting or restricting the employee’s decision-making powers which influence the matter which has been
determined to be a conflict of interests in accordance with the labor legislation of the Russian Federation if it is
revealed that the employee has a conflict of interest, information about which was not disclosed in the order and
terms established by this Order;

[p.7] - the employee did not take measures to eliminate the conflict of interest; conflict of interests caused harm to
the legitimate interests of the management organization / enterprise of the Holding.

5. Procedure for disclosing information related to conflicts of interest

5.1. Information on a conflict of interest shall be disclosed in the manner and time specified in Section 5 of this
Procedure.

5.2. The procedure for disclosing conflicts of interest is brought to the attention of the persons referred to in
paragraph 1.3 of this Procedure. The disclosure of information about conflicts of interest is carried out:

- when applying for a job within the Holding.
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- upon appointment to a new position; as well as one-time disclosure of information as situations of conflict of
interest arise.

5.3. The employee is obliged to notify about the conflict of interests that has arisen or about the possibility of its
occurrence in writing in the prescribed form (Appendix 1) no later than two business days from the date when he
becomes aware of this, and take measures to prevent conflicts of interest.

5.4. If an employee is away from his permanent job (including on a business trip, vacation or temporary disability
period), he sends a notice of a conflict of interest or the possibility of its occurrence no later than two working days
after arriving at a permanent job.

5.5. If it is impossible to submit a notification within the time specified in paragraphs. 5.3, 5.4 of this Procedure, for a
reason not dependent on the employee, it submitted no later than the next working day after its elimination.

5.6. The employee sends a notification addressed to an official of the managing organization, the Holding company
responsible for the prevention of corruption and other offenses, who organizes the registration of the notice in the
register of notifications of a conflict of interests of the established form (Appendix 2) within one working day after
receipt of the notification.

5.7. Information about the presence of a conflict of interest in an employee may also be provided by any person to
whom it has become known, along the “trust line” of the Holding.

[p.8] 6.2. Based on the results of the preliminary consideration of the notice, a reasoned opinion is prepared,

6.3. Notification, opinion and other materials received during the preliminary review shall be submitted to the
chairperson of the conflict of interest commission within seven working days from the date of registration of the
notice.

6.4. In the case of inquiries provided for in clause 6.1 of this Procedure, notifications, opinions and other materials
shall be submitted to the chairman of the commission for resolving conflicts of interest within five working days from
the date of receipt of the response to the request, but no later than 45 days from the date of registration of the
notification. This period may be extended by an official responsible for the prevention of corruption and other
offenses, but not more than 20 days.

7. ldentifying Conflicts of Interest

7.1. Monitoring of the occurrence / possibility of a conflict of interests of employees is carried out by the division
responsible for the prevention of corruption and other offenses, in cooperation with other structural divisions of the
management organization, the Holding company.

7.2. Monitoring of conflicts of interest is carried out by collecting information about signs and facts of personal
interest in the performance of official duties, which leads or may lead to a conflict of interest.

7.3. This information may be collected, including by analyzing the information available at the managing
organization, the Holding company, third-party messages, materials of publications from open sources of
information and taking into account the requirements of the legislation of the Russian Federation and local
regulatory acts of the managing organization / enterprise on personal data protection.

7.4. If during the monitoring, signs of employee personal interest are revealed in the performance of official duties,
which leads or may lead to a conflict of interest, a decision is made by the decision of the official responsible for the
prevention of corruption and other offenses. Within two working days from the date of the decision to conduct an
inspection, the employee is notified by the responsible department for the prevention of corruption and other
offenses of the beginning of the inspection in writing or via corporate e-mail, which ensures that the delivery was
made to the addressee.

7.5. When conducting an inspection, employees of the department responsible for the prevention of corruption and
other offenses are entitled to receive from an employee in respect of whom signs of personal

[p.9] interest in the performance of official duties, which leads or may lead to a conflict of interest, necessary
explanations (oral, written) And prepare requests to interested organizations.

7.6. If the employee confirms that the employee has a vested interest in the performance of official duties, which
leads or may lead to a conflict of interest, the verification materials are sent to the Director General of JSC
Helicopters of Russia, the head of the enterprise and (or) to the commission to resolve the conflict of interest
relevant decision.

7.7. The decision of the commission to resolve the conflict of interest taken in relation to the employee, who showed
signs of personal interest in the performance of official duties, which leads or may lead to a conflict of interest, is
sent by the secretary of the commission to the employee.

8 Final Statements
8.1. If an employee finds it difficult to qualify (determine) a personal interest in the performance of his job duties,

which may or may lead to a conflict of interest, he has the right to seek advice from the department responsible for
the prevention of corruption and other offenses, and / or the legal department.
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8.2. If the settlement of a conflict of interest depends on the employee’s actions (for example, concluding a trust
management agreement, a contract of sale, etc.), he must provide the information confirming the settlement of the
conflict of interest to the department responsible for preventing corruption and other offenses.

8.3. After settling the conflict of interest of the employee, the notice shall be attached to the employee’s personal
file. The files documenting the conflict of interest will be stored by the department responsible for preventing
corruption and other abuses within the Holding.

Signed
AS Vasilyevkin
Deputy Managing Director for Security of the Holding Russian Helicopters

[19] N3meHeHuns B NOpAAOK NpefoTBpaLLeHUA U yperynmpoBaHus KOHcnukTa nHtepecoB / Changes to the
Procedure for the Prevention and Regulation of Conflicts of Interest (Document)

Accessed 26/06/2019
http://www.russianhelicopters.aero/upload/2017/anti_corruption/(izmeneniya)poryadok-predotvrajeniya-i-
urequlirovaniya-konflikta-interesov. pdf

[p.1]
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[Tpunoxenue
k npukazy AQ «Bepronerst Poccumn»

OT g2/ » M;’,ik 2017 1. N _ o 52
(=

U3MEHEHHWS
B [Tops1ok 1pej0TBpalIeHHs B YPery.IHPOBAHHA KOHQIHKTA HHTEPECoB
B Xoaauure «Beproaerst Poccnu» o1 27.12.2016 Ne 0037-16-THA/YK

1. IlynkT 1.3 M310KuTh B crneayloliel peaKiuun:

«1.3. Hacrosiumii Ilopsiaok pacnpocTpaHseTcs Ha:

— pabotHukoB AO «Beprosetst Poccun», npeanpustuii Xonanara;

— BPEMEHHOIr0 €AMHONHYHOTo HcnoaHuTenbHoro oprana AQO «Bepronersi
Poccun», Hasnavaemoro B cooTBeTCTBHM ¢ 1. 4 cT. 69 MenepanbHOro 3akoHa
ot 26.12.1995 Ne 208-P3 «O6 akunoHephbix obiiecTBax»;

— WHBIX JIMll, YNOAHOMOYEHHBIX HA COBepLUeHHE ACHCTBUH OT HMEHH
AQO «Beprtonetsl Poccuu», npeanpuatus XonauHra B COOTBETCTBUM C BhiJaHHOM
B YCTAHOB/IGHHOM TIOPAKE JOBEPEHHOCTBIO;

— yneHoB 3akynounod xomuccuu AQO «Beproners Poccun», npeanpusitus
Xonaunra, He aBastoumxcs pabotHukamn AQ «Beproserst Poccuny», npeanpustus
XonauHra.n».

2. TIyHKT 5.6 H37I0XKHUTD B Cle/1yIOIUCH peaKLuu:

«5.6. Hanpasnenue yBeJOMJIEHHS O BO3HHKIUEM KOH(JIHKTE HHTEPECOB
WITH O BO3MOXKHOCTH €r0 BO3HUKHOBEHHS OCYILECTBISETCS CICAYIOILHM MOPSAIKOM.

5.6.1. PaGoTHHK HanpaBisieT YBe/JOMJEHHE Ha MMs JIOJKHOCTHOIO JIMLA
AO «Beproaetsl Poccum»,  mpeanpustas  XONAMHra,  OTBETCTBEHHOrO  3a
npodUIaKTHKY KOPPYMUHOHHBIX M HHBIX NPAaBOHAPYLIECHHH, KOTOPbIA OpraHusyeT
PErUCTPALHIO yBEJOMJICHUA B JKypHalde ydeTa YBEJOMJICHHH O BO3HHKIIEM
KOH(JIMKTE MHTEpPEecOB ycTaHOBNEeHHOH (opmbl (T1punoxenue 2) B TedeHHe OJHOTO
pabouero aHs nocie MNOCTYMNIEHUS YBEIOMIICHHUS.

5.6.2. PykoBoauTesib npeanpuatus XOJNAMHIA HAlpaBiseT YBeIOMIIECHHE
Ha uMs joJkHocTHoro JuHa AOQO «Bepronerst Poccyu», OTBETCTBEHHOIO 3a
MPOQUIAKTHKY KOPPYNLUMOHHBIX W MHBIX NPAaBOHAPYLICHHM, KOTOPBIH OpraHusyeTr
PErHCTpalMI0 YBEJOMIIEHHS B JKypHale ydeTa YBEIOMIEHHH O BO3HUKILIEM
KOH(JMKTE MHTEPECOB YCTAHOBJIEHHONH (OPMBI B TEYEHHE OIHOIO paboyero JHs
0CJIE MOCTYIIIEHUS YBEIOMIICHHUS.

5.6.3. l'enepanpubiii = aupektop  AO «Bepronersi Poccun» — Hanpaenser
YBEJIOMJICHUE Ha MMs TeHepaJbHOTo aupekTopa [ ocysapcTBeHHOHM Kopropaiuu
«Poctex» nubo aomxuocTHoro auua [ocyaapcTBeHHO# kopnopaimn «Poctex»,
OTBETCTBEHHOI'O 3a NPOPHIAKTHKY KOPPYMLHOHHBIX M WHBIX NIPABOHAPYLICHHUMN.».

3amMecTuTeNb reHepanbHOro AUPEKTOPa
o 6e30MacHOCTH

AQ «Beproaetsi Poccrun»
(viipaBasioOIag ODraHuzanus)

Translation:

[p.1] Changes to the Procedure for the Prevention and Regulation of Conflicts of Interest In the Holding “Russian
Helicopters” of 12/27/2016 Na 0037-16-LNALUK
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1. Clause 1.3 shall be amended as follows: “1.3. This Procedure applies to: employees of JSC Russian Helicopters,
enterprises of the Holding; temporary sole executive body of JSC “Russian Helicopters”, appointed in accordance
with paragraph 4 of Art. 69 of the Federal Law of 26.12.1995 No 208-F3 “On Joint-Stock Companies”; OTHER
persons authorized to perform actions on behalf of JSC “Helicopters of Russia”, the enterprises of the Holding in
accordance with the power of attorney issued in the prescribed manner; members of the procurement commission
of JSC “Helicopters of Russia”, enterprises of the Holding that are not employees of JSC “Helicopters of Russia”,
enterprises of the Holding. ”.

2. Clause 5.6 shall be amended as follows: “5.6. Notification of the Conflict of Interest that has arisen or the
possibility of its occurrence is carried out as follows. 5.6.1. The employee sends a notice to the NAME of the Official
of Helicopters of Russia JSC, the enterprises of the Holding Responsible for the prevention of corruption and other
offenses, which organizes the registration of the notice. 5.6.2. The head of the enterprise of the Holding sends a
notification addressed to the official of the JSC “Russian Helicopters” responsible for the prevention of corruption
and other offenses, who organizes the registration of the notice.

5.6.3. The General Director of JSC Russian Helicopters sends a notification to the Director General of Rostec State
Corporation or an official of Rostec State Corporation responsible for the prevention of corruption and other
offenses.”.

N.l. Gryaznov
Deputy General Director of Security JSC Russian Helicopters

[17] NMonoxeHne 0 kKOMUCCUM NO yperynmpoBaHuIo KOH(NUKTa MHTepecoB / Statement on the Commission
for the Regulation of Conflicts of Interest (Document)

Accessed 26/06/2019
http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0
%BD%D0%B8%D0%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%81%D1%81%D0%B8%D
0%B8%20%D0%BE%D0%B1%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D
0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D 1%8E%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%
B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%
D0%B2.pdf

[p-3]

1. O0mme nos1oKeHus

1.1. Hacrosimee IlonoxkeHne o KOMHCCHH IO yperyJMpOBaHHIO KOH(DIMKTA
MHTEPECOB  pabOTHMKOB TMPU  BBINOJHEHHWH  [JO/DKHOCTHBIX  0Os3aHHOCTEH
AO «Bepronetsl Poccun», npeanpusitust Xonaunra «Beproners: Poccun» (nanee —
[Tonoxenne, KomuccHs COOTBETCTBEHHO) OIpejensieT MNOPAAOK (OPMHUPOBAHHS
¥ OpraHu3auuu gestensHoctd KoMmuccuu.

1.2. Komuceusi cos3aercs ¢ ILIEIbI0 PacCMOTPEHHSI BOIPOCOB, CBSA3AHHBIX
C yperyjiupoBaHHEM KOHQIHMKTa HHTEPECOB B YNPABIAOUIEH OpraHU3al}H,
Ha MpeANpUATHA XOJIIMHTA.

1.3. OcHoBHbIMH 3anauamu Komuccuu sBiasroTes:

a) obecneveHue cobmoeHus paboTHUKaMH TpeboBaHui 1o
MPEIOTBPALIEHHIO U YPEryJHMpOBaHUIO KOH(DIHKTa HHTEPECOB IPH BBINOJIHEHHH
JOJDKHOCTHBIX 00SI3aHHOCTEH;

0) ocymecTBieHHe B XOJJHHIEe M IO NPEAYNPEKIAEHHIO KOPPYIILIHH.

1.4. Komuccusi B cBOeH JeATENbHOCTH PpYyKOBOACTByeTcs KoHCTUTYIMeEH
Poccuiickoit ®ezepanuu, ¢enepanbHbIMH 3aKOHAMH, APYTMMH HOPMATHBHBIMH
NpaBoBbIMH akTamu Poccuiickoit ®enepanuu, JTOKaJIbHBIME HOPMATHBHBIM aKTaMM
AO «Bepronetst Poccun», npeanpusitus Xosnaunra, HactosmumM [TonoxkeHueM.

1.5. Komucenss co3gaercs B yNpaBisIOMIEd OpraHuM3allid M Ha BceX
NPEANPUATHAX, BXOIAMIMX B XONHHT.

81


http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%81%D1%81%D0%B8%D0%B8%20%D0%BE%D0%B1%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8E%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%81%D1%81%D0%B8%D0%B8%20%D0%BE%D0%B1%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8E%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%81%D1%81%D0%B8%D0%B8%20%D0%BE%D0%B1%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8E%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%81%D1%81%D0%B8%D0%B8%20%D0%BE%D0%B1%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8E%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
http://www.russianhelicopters.aero/upload/doc/new/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%BA%D0%BE%D0%BC%D0%B8%D1%81%D1%81%D0%B8%D0%B8%20%D0%BE%D0%B1%20%D1%83%D1%80%D0%B5%D0%B3%D1%83%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%B8%D1%8E%20%D0%BA%D0%BE%D0%BD%D1%84%D0%BB%D0%B8%D0%BA%D1%82%D0%B0%20%D0%B8%D0%BD%D1%82%D0%B5%D1%80%D0%B5%D1%81%D0%BE%D0%B2.pdf
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[p-4]
3. CocrtaB Komuccuu

3.1. B cocraB Komuccnu ynpapisionieii opraHu3aildH BXOUST 3aMECTHTENb
I'eHEpaJIbHOIO IMPEKTOPa, K KOMIIETEHIMH KOTOPOrO OTHOCHTCS NPOQHIAKTHKA
KOppYNIIHOHHBIX ¥ HHBIX IIpaBoHapyileHuH (npencenarens Komuccnn), 3aMeCTHTENS
npexcenarens Komuccud, paboOTHMKM TPaBOBOTO H KaApOBOIO CTIPYKTYPHOIO
nofpaseneHns (unensl Komuccun), paboTHHK MOApPasJecHHs, OTBETCTBEHHOTO 3a
NpOQUIIAKTHKY KOPPYNIIHOHHBIX H HWHBIX MPaBOHApyLIeHwH (cexperaph Komuccun).

AmnanoruynpiM  obpazom ¢opmupyercs coctaB KoMmuCCHE OpeqnpHaTHs
Xonnuura.

3.2. B ortcyrcrBue npencenmarens Komwuccuu ero o6s3aHHOCTH HCIONHSIET
3aMEeCTHUTENh NpeceNaTels.

3.3. Cocras Komuccun yreepxpnaercss npuxazom AQO «Beproners Poccumy,
IpeanpuaTus XOoNAuHra.

3.4. KonuuecTBo yneHoB KoMuccHE OMKHO OBITH HEYETHBIM.

[p.5]
4. TonmomouHs unenos Komuccuu u YYACTHHKOB 3acenanusa Komucenn

4.1. Bce unensl Komuccuu 061agaioT paBHEIME NPABaMH.

4.2. B 3acemanuax KoMmHccHH ¢ NIpaBOM COBEIIATENBHONO TOJIOCZ MOTYT
y4acTBOBAaTh:

a) pYKOBOIHTENIb CTPYKTYPHOTO IOApAa3leiieHHs, B OTHOWICHUH paboTHHKA
xoroporo Komuccueii paccmarpuBaeTcss BOTIDOC O COOMIONeHWHM TpeGoBaHEM O
MpeJOTBPallIcHHd M YPEeryJupoOBaHHH KOH(IMUKTA HHTEPECOB MPH BHIMOIHEHHU
IOJDKHOCTHBIX 0053aHHOCTEH;

©) pabOTHHKH, KOTOpbIE MOTYT [AaTh NOSCHEHHS IO pacCMaTpUBaeMbIM
Kommuccueit Bonpocam.

Pemenne 00 ydacTHM NAaHHBIX JHIl NPHHEMaeT mpeacenarels KOMHCCHH
CaMOCTOSTENbHO HIM Ha OCHOBaHUM IIUCBMEHHOTO oOpamenus nuna (JIu),
YKa3aHHBIX B HACTOSIIEM ITyHKTE.

4.3. 3acenanue Komuccun cuuTaeTcs NpaBOMOYHBIM, €CIIM B HEM NPHHAMAIOT
yuJacTHe He MeHee AByX TpeTeH oT o0miero ducia wieHo Komuccun.

4.4. Ilpn BO3HUKHOBEHHMH JIMYHOW 3aMHTEpECOBaHHOCTH wwieHa Komwuccuwm,
KOTOpas MOXET INPHBECTH K KOHQIIUKTY HHTEPEeCOB NPH PacCMOTPEHHH BOIPOCa,
BKIIOYEHHOTO B MNOBECTKy JHs 3acefaHusi Komuccuw, oH 00s3aH 10 Havana
3acefaHMs 3aBHTH 00 3TOM Ipe/celaTeNio B IIMCEMEHHOM BHAE HIIH YCTHO. B 3ToM
cily4ae 3aMHTepecoBaHHbIH WwieH KoMuccny He MpHHIMaeT yJacTHe B paCCMOTPEHHH
TOJBKO yKazaHHOro Bompoca. O gaHHOM ¢akTe [enaeTcs 3alHichk B IPOTOKOJIE
3acenanus Komuccwnu.

4.5. B ciygae paccMOTpeHHs BONpOCa, KacaloIlerocs 3aHHTEPECOBAaHHOIO
ynreHa Komuccuu, oH BpEMEHHO OCBOOOXKIASTCS OT HCIIOJNHEHMs OOsM3aHHOCTEH
wiena KomuccuM Ha INepHoJ) pacCMOTpPEHMS YKa3aHHOTO BOTpOCa W IIPHHSATHS
10 HEMY PEILCHUS.

4.6. OpraHu3allHOHHO-TEXHUYECKOEe M JOKYMEHTAIlMOHHOE obecreyeHue
nesrenpHocTH KoMHCCHM ocylecTBIIsieT cekpetapb Komuccuu.

82



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

5. Ilopsipok mpoBeaeHHs 3aceaHHUsI

5.1. OcHoBaHHAMH /Ul IPOBE/IeHNsI 3acenanmsi KoMUCCHY SBISFOTCS:

a) TOCTYyIMBIICE yBeZoMieHHe pabOTHHUKA O BO3MOXXHOCTH BO3HHKHOBEHHS
KOH()IMKTA WHTEPECOB WM O BO3HUKIIEM KOH(NHUKTE HHTepecoB y paboTHmka
IpA  BBLIMOJHEHWH  JOJDKHOCTHBIX  0OsA3aHHOCTEH,  3aperdcCTpHpOBaHHOE
B YCTaHOBJICHHOM TIOPSIIKE.

VBejoMeHHe paccMaTpHBaeTCs MOApa3/ieNieHHeM, OTBETCTBEHHBIM 3a
NpO(UIAKTUKY KOPPYILHOHHBIX ¥ MHEBIX IPaBOHAPYUIECHUI, KOTOPOE OCYIIECTBIAET
TIOATOTOBKY MOTHBUPOBAaHHOTO 3aKIFOYEHKMS 10 Pe3yNbTaTaM €ro PacCMOTPEHHS;

©) Marepuanbl NPOBEPKH I0Apa3/esIeHUs], OTBETCTBEHHOTO 33 IPOGHIAKTHKY
KOpPPYNLMOHHLIX ¥ HHBIX NPaBOHApYIUCHHWH, O HaMMYMH Yy pabOTHHKA IMYHON
3aMHTEPECOBAHHOCTH [P HCHONHEHWH JO/DKHOCTHBIX OO0S3aHHOCTEH, KoTopas

[p.6]

HOPUBOJKT HJIH MOXET NPHUBECTH K KOH(DIMKTY MHTEpPECOB, BHISBIEHHOW B XOIe
MOHHTOPMHTa KOH(DIIUKTA HHTEPECOB;

B) MaTepHaibl NIPOBEPKH MOApa3NeeH s, OTBETCTBEHHOTO 3a NPOMUIAKTHKY
KOPPYIUMOHHEIX M HHBIX [IPaBOHAPYILEHHH, HHQOpMalllH, NOCTYIUBIIEH 10 «IHHAK
noBepHs» XOJAWHTa, MOATBEPXK/AMOMNIME HaNHuHe KOH(IMKTAa MHTEPECOB VY
paboTHHKa;

) TNOJNOXKMTEIbHOE pelleHHe TIeHEpaJIbHOr0 [JUPEKTOpa YIPaBIsONeH
OpraHM3alliH Ha TpejcraBieHve npexacemarens Kommuccuu — ympasisromei
OpraHM3alliy Ha oOxanosanue pemenusa KoMmuccuu npeanpustus Xonauara.

5.2. Ilpencenatens KoMuccuu NpH MOCTYIUICHHH B YCTAHOBJIEHHOM IOPSIKE
HH(pOpMAIMH, cofepKallel 0CHOBaHHUS AJIsSI MPOBeleHus 3acenanus Komuccuu:

a) B Te4YeHME NATH paboumx JAHeHl HasHayaeT ATy 3acemanus Kommccu,
IPH 3TOM 3aceflaHue He MOXKeT OBITh HasHAYeHO Ha JaTy I03[Hee JeciTH pabounx
JHeH co AHA nocTymeHus HEdGopManuy;

0) paccmaTpuBaer obpaleHHs 00 yYacTHH, PACCMOTPEHMH AOMOIHHTEIBHEIX
MarepuanoB Ha 3acefaHu¥ KoMuCCHH 5MI, yKa3aHHbBIX B I. 4.2 HACTOSILETO
Ilonoxenus, npuHuMaeT pemeHue o060 wux ynosnerBopeHuH (06 oTkase
B YJIOBJIETBOPEHHM) U O PACCMOTPEHHH (00 0TKa3e B PACCMOTDEHHH ).
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5.3. PaboTHux, B oTHOIEHHH KoToporo KoMHiCCHel paccMaTpiUBaeTCes BOMPOC
0 cobmosieHHAH TpeGOBaHMH O NpPENOTBPAICHHH H YPErYJIHPOBAHHH KOH(MIMKTA
HUHTEPECOB IPH BBITIOJIHEHHHU JOKHOCTHBIX O0sI3aHHOCTEH, U3BELaeTCss O BpeMEeHH
H MecTe IpoBeleHHs 3acenaHud KoMHCCHM NHCBMEHHO WM C NpPHUMEHEHHEM
KOpPIOPaTUBHON HHMOPMAIIMOHHONH CUCTEMBI (3JIEKTPOHHOM TTOYTEI).

B cnyyae yBakHTeNbHOH NpPUYMHBI OTCYTCTBHMS pPabOTHHKA HAa 3acellaHdH
Komuccuu (koManaHpOBKa, OTIYCK, 60ie3Hb) npeacenarens Komuccnn npuauMaer
pelIeHNe O IIEpeHOCe AaThl MPOBEIEH s 3aCe[aHMUs.

5.4, Cexperapp KoMuccuu HanpaBiseT MOCPEACTBOM KOPIOPATHBHOM
SJIEKTPOHHOH MOYTEI Ha oO3HakomieHHWe uyneHam Komuccuu, paboTHHKY,
B OTHOIIEHMH KOTOPOrO paccMaTpUBaeTCs BOIpOC O cobOmoneHuu TpeGoBaHHiA
O TpPEAOTBPAIUCHHH H YPETYIMPOBAaHHH KOHGIHKTA WHTEPECOB NPU BHITIONHEHUH
JNOMKHOCTHEIX 00s3aHHOCTeH, ¥ WHBIM JIMOAM, YYACTBYIOI(MM B 3aCElaHUH
Komuccuu, marepuansl, noctynusmue B KOMHCCHIO, He MO3[Hee ABYX paboumx
IHeH 10 IaThl 3aceNaHusl.

O HampaBlIeHUHM MaTepHaNOB CeKpeTapbh IIPOM3BOAMT OTMETKY B JHCTE
O3HaKOMIIEHHA ¢ yKazaHMeM (aMUIIiy ¥ MHULIMATIOR JIKIA, B Yl afpec HampaBlIeHsI
MaTepHasl, aTbl, BpEMEHH.

5.5. 3acenanue Komuccuum npoOBOAMTCS, KaK NPaBHIO, B NPHCYTCTBHH
paboTHHKA, B OTHOIIEHMH KOTOPOTO pacCMaTpHBaeTCs BOIPOC O COOIIOLNEHUH
TpeGOBaHHA O NpPeJOTBPAINCHHH M YPEerynHpPOBaHHM KOH(IHKTA HHTEPECOB IpH
BBLIIIOJIHEHUH OJDKHOCTHHIX o6s3aHHOCTeH. O HaMEpEeHHWH JIMYHO TIPHUCYTCTBOBATH
Ha 3acefanny KoMmuccud paboTHHK yKa3bplBaeT B yBeAOMIIEHHH (IOAIL. «a» 1. 5.1).

5.6. Ilpp manmuuum nHchMeHHOro oOpamieHus paboTHHKA Ha  WMA
npejcenarens Komuccuu ¢ npocsdoit 0 paccMOTpeHHH YKa3aHHOro Bompoca 0e3 ero
y4acTus 3acenanue KoMuccnu nposonurces 6e3 yqacTis paboTHHKA.

[p.7]

5.7. 3acenanus KommccHM MOTYT TpPOBOIMTECS B OTCYTCTBHE pabOTHHKA
B CJIy4ae:

a) ecnd B YBEIOMIIEHWHM, NPEAYCMOTPEHHOM MOMIL. «a» 1. 5.1 HacTosmero
[TonoxeHnst, HE COOEPKHTCS yKasaHWs O HaMePeHHH pabOTHHKA JIHYHO
IIPHCYTCTBOBAThH Ha 3aCENaHUH;

6) HesBKM paboTHHMKa Ha 3acellaHKe, HaJJISKAIIUM 0OPa3OM HM3BEIIEHHOIO
0 BPEMEHH U MECTE €ro MpoBeIeHusI.

B ciyuae nesBku paboTHHMKa Ha 3acemanne KOMHCCHH M0 YBaXKHTENbHOM
npuyrHe (KOMaHAMPOBKa, OTNYCK, O0NEe3Hb), 0 KOTOPOH paGOTHUK COOOLIMN YiieHy
Kowmuccnn, 3aceianue nepeHOCHTCs Ha APYTYIO AATy.

5.8. Ha 3acemanuu KommuccHd 3aciylIMBAIOTCs IIOSCHEHHsS pabOTHHKA IO
CyWECTBY KOHOIMKTA HHTEPECOB (C €ro COINacHs) M HHbIX JIMI, PACCMATPHBAIOTCS
MarepHualibl, CBA3aHHbIE ¢ KOH(IMKTOM HHTEPECOB.

5.9. Ynenn! Komuccun M nmia, y4acTBOBaBIIHE B 3acemanuu Komuccuu, He
BIIpaBe pasryamaTh CBE/ISH s, CTaBIlIMe MM H3BECTHBIMH B Xoe padoTsl KoMuccnm.

5.10. Ilo uroraM paccMOTpeHHsI OCHOBAaHWS, YKa3aHHOrO B MOMM. «a» m. 5.1
nacrosuiero [onoxenus, Komuccus npuHuMaeT 0JJHO U3 CICAYIONIMX PelIeH :

a) MpHU3HATh, YTO IPH HCIIOJIHEHHH PabOTHHKOM J0JDKHOCTHBIX 00s13aHHOCTEH
KOH(MIUKT HHTEPECOB OTCYTCTBYET;
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6) NpU3HATE, YTO NPU UCTIONHEHHH PabOTHUKOM JOJDKHOCTHEIX 005M3aHHOCTEH
INUYHasi 3aUHTEPECOBAHHOCTH IPUBOJMT KM MOXXeT NPHBECTH K KOHQIHKTY
uHTEpecoB. B 3ToM ciaydae Komuccusd pekomeHOyeT pabOTHHKY M (HIH)
PYKOBOAMTENIO OpraHW3allid TIPHHATH Mephl II0 YPEeryJHpOBaHHI KOHMIHMKTa
HHTEPECOB HITH 110 HEIOMYIEHUIO €T0 BOSHUKHOBEHHS,

B) NpH3HATB, YTO pabOTHHK He cobmonan TpeGoBaHHs 06 yperyiHpoOBaHHH
KOHQIMKTA HHTEPECOB IPH HCHOJHEHWH JOJDKHOCTHBIX oOsi3aHHOCTEH. B 3TOM
cimysae Kommccus pexoMeHAyeT PpyKOBOAMTENIO OPraHH3aldd NPUMEHHTh K
pabOTHHKY KOHKPETHYIO Mepy OTBETCTBEHHOCTH.

5.11. Ilo uToram paccMOTpEHHS OCHOBAaHHS, YK43aHHOrO B TOMIL «6», «B»,
«r» 1. 5.1 Hacrosmero ITonoxenus, Kommuccus npHHAMaeT COOTBETCTBYyIOIIEe
pelueHue.

5.12. Pemenus KomuccHn NpHHHMAIOTCS OTKPBITHIM TOJIOCOBAHHEM TIPOCTEIM
OONBIIMHCTBOM TOJOCOB TPHCYTCTBYIOLIMX HA 3aCeaHHH 4WieHOB KOMHCCHH.
[Ipn paBeHCTBE TOIOCOB rOJIOC NpeACcefaTeNs SBIAETCS PEIIAOIIAM.

5.13. Pemwenns  KommccHu  0QOpMISIOTCS  NPOTOKONAMH,  KOTOpEIE
MOAMHKCHIBAIOT WieHbl KOMHCCHH, IIPHHUAMABIIIHE YYacTHE B 3acelaHi|. B mpoTokose
yKa3bIBaOTCS:

a) Jara 3acefaHus, (amuIuK, UMEHa, OoTYecTBA wieHoB Komuccmu M Jun,
NPUCYTCTBOBABIIMX Ha 3acelaHHH;

6) dopmynHpoBKa KaXXIOTO0 W3 PAacCCMAaTPHUBAEMBIX BOIMPOCOB C YKA3aHHEM
(GaMHIMH, HMEHM, OTYECTBA, IO/DKHOCTH DAbOTHWKA, B OTHOIIEHWH KOTODPOTO
paccMaTpHBaeTcs BONPOC © cobmofaeHHH TpeGoBaHHH O NpPeJOTBPAICHHH |
YPEryIMpPOBAHHH KOH(IKKTa HHTEpECOB TMpPH BBINOJHEHHH AOJDKHOCTHBIX
00s3aHHOCTEH;

[p.8] .

5.16. PykoBoauTens opraHu3alliy 10Cie YTBEPKAESHHS POTOKOIIA 3aCeanus
Komuccuu MpHHEMaeT pelieHte o NpHMeHeHHH (HelpUMEHeHHH) K PabOTHHKY Mep
OTBETCTBEHHOCTH, NPEYCMOTPEHHBIX 3aKOHOATENLCTBOM Poccuiickoi Denepartum.

Pemenre pyKoBOLMTelIs] OPraHW3alyy OrJIaaeTcs Ha GikaliineM 3aceJaH|u
KoMuccun u npuEHMaeTCs K CBEASHUIO 6e3 00Cy K IeHus.

5.17. Tlocne yTBEepXJIeHHs NpOTOKONa cekperaps Komuccuu Hampapiser
IIPOTOKOJ WJIA  BBIIMCKY W3 HEro pabOTHHKY, B OTHOHIEHHH KOTOPOTO
paccMaTpHBaJCs BONPOC O cobmofxeHnd TpeOoBaHWH O IPEOOTBPAIISHHH H
YPEeryJIupOBaHHM KOHQIHKTa MHTEPECOB IPH  BBLINOJHEHHH JOJDKHOCTHBIX
00s3aHHOCTEH.

5.18. Pemenue Komuccuu npennpustis XOoNAUHTa MOXKET ObITh 06KANOBAHO
B 10-nqHeBHBIA CPOK ¢ JaThl IIPHHATHS pELIEHHS [0 MOTHBHPOBRHHOMY
NpencTaBlieHuio  mpencemarens  KoMuccuu — ympaBisiolied — OpraHdsanii,
HafpaBleHHOMY Ha HMS TEHEPaNbHOIO IUPEKTOpa YIpPaBisiOUleld OpraHu3alyy,
KOTOPEIA NPUHUMAaeT pelIeHHe O PAacCMOTPEHHH IIPHHATOrO pemeHus Komuccuu
npennpusTas XonauHra Ha 3acefnanuy Komuccuu yrnpasisromei oprasusanyiy 6o
006 0TKa3e B yIOBIETBOPEHUH NPEICTARIECHUS.

B ciyyae nosioXuTeNbHOrO pelIeHHs TeHepaNbHOT0 JUPEKTOpa YIPaBIsIOmeH
opraHuszaiud 00 yIOBIETBOPEHHM NpEeICTaBIeHHs] Tpejiceaarenb KoMHCCHH
YIpaBIsiomed oprasu3ally HazHayaeT AaTy paccMoTpeHust penieHus Komwmccum
npennpusaTas XOJNJHHra, DO pe3yabTaTaM KoToporo KomHccusi ympaBiswomeR
OpraHM3alud MPUHUMACT pEIICHHe B COOTBETCTBHH ¢ 1. 5.11 Hactosmiero
Tlono)kenuss W HarpaBiseT Ha YTBEPXKAEHHE B COOTBETCTBHMHM ¢ mm. 5.15, 5.16
Hacrosero ITonoxeHus.
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B) mpenbsBIieMble K pabOTHHKY TpeOOBaHUS [0  YPETYIMPOBAHMIO
KOH@)HHKT& HHTEPECOB H MaTepHalbl, Ha KOTOPEIX OHH OCHOBEIBAIOTCS,

r) colepxaHHe IMOsACHEHHMI pabOTHMKA W JAPYrHX JIMIl 10 CYIIECTBY
TIPEeAbABISEMBIX IPETEHIUI;

n) daMunuy, UMEHa, OTYECTBA BHICTYIUBIUMX HA 3aCelaHMH JIML H KpaTkoe
H3JI0XKCHHE HX BBICTynJlEHPIFI;

€) WCTOYHMK HH(OPMAIMH, CcoAepi)Kalleil OCHOBaHMS JUIS IIPOBEHECHHS
3acefanusd, Jata MoCTYIUICHHA HHCbOpMaHP]H B OpraHH3alHIo;

X) WHBIE CBeJIEHWS, WMEIOIHe 3HauyeHHe i npuHAToro Kommuccuei
penienus;

3) PE3YIBTATEI T'ONOCOBaHMA,

¥) pemenne ¥ 000CHOBaHME €0 MPHHATHSI.

5.14. Unen KommuccuH, He COITACHBIM C pelleHdeM, BOpaBe B MHUCHMEHHOH
(hopMe U3NOKUTE CBOE MHEHHE, KOTOPOe MOANEKHT 00s3aTelIbHOMY IPHOOILIEHHIO K
IIPOTOKOIY 3acejanysd KoMHCCHH U ¢ KOTOPHIM I0JDKEH OBITH 03HAKOMIIEH PabOTHHK.

5.15. TlpoToxon 3acefaHdsl TIOCPEACTBOM KODIIOPATHBHOM 3JIEKTPOHHOM
MOYTBEl COINIACOBBIBAE€TCH C YJIIECHaMH KOMHCCHH, IMocJe Yero IMnOoAMHChIBAETCH
grenavu Komucenn W B Teyenwe Tpex paGoumx OHEH CO AHS TOANHMCAHHS
HalpaBJIsLeTCs] PYKOBOIMUTEIIIO OPraHU3alHHy ATl YTRePIK/ICHHUS.

5.16. PykoBoauTeNns OpraHu3alii NOCIe YTBEPKIEHUS IIPOTOKOJIa 3aCeaa s
(p-9]

5.19. Martepuansl 3acemaHui KOMHCCHH XpaHATCA B NOAPasIEIcHHH,
OTBETCTBEHHOM 32 NMPO(QUIAKTHKY KOPPYNIIMOHHBIX H HHBIX IPABOHAPYILEHHAH.

5.20. Pemennve Kommccuu MoxkeT OvITh 00XanoBaHO  pabOTHHKOM
B 10-1HEBHBIA CPOK CO JHA BPYUSHHUS eMy KOIIHH pPeLIeHHs B CYAeOHOM IOPSJIKE.

5.21. Konus mnporokona 3acemanuss KOMHCCHM MIH BBIIWCKA M3 HEro
nprobmaeTcs K JTUYHOMY Jelly pabOTHHKa, B OTHOLICHHH KOTOPOTO PacCMOTpEH
BOIIPOC © CcoOMFORACHHMH TpeOOBaHUH O NPEJOTBPAINEHHH M YPEryJIHPOBAHHH
KOH(MIMKTa UHTEPECOB NIPX BBHIMOJHEHHH JOJDKHOCTHEIX 00S3aHHOCTEH.

H.0. 3aMeCTUTENA T'eHEPATbHOTO THPEKTOpa
o 6e3onacuoctd AO «Beproners: Poccum» %u_ A.C.BacuneBkus

(ynpaBisiomias OpraHH3arus)

Translation:

[p.3] 1. Principal Statements

1.1. This Regulation on the Commission for the Regulation of Conflicts of Interest of JSC Russian Helicopters, the
enterprises of the Holding Russian Helicopters (hereinafter _ Regulations, the Commission, respectively)
determines the procedure for forming and organizing the Commission’s activities.

1.2. The commission is created to review issues related to the settlement of conflicts of interest B of the
management organization at the holding's enterprise.

1.3. The main tasks of the Commission are: a) ensuring that workers comply with the requirements for preventing
and resolving conflicts of interest in the performance of official duties; b) implementation of measures to prevent
corruption in the holding.
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1.4. Commission In its activities, it is guided by the Constitution of the Russian Federation, federal laws, other
regulatory legal acts of the Russian Federation, local regulatory acts of the JSC Helicopters of Russia, the Holding
company, and this Regulation.

1.5. The commission is created in the managing organization and in all enterprises belonging to the Holding.

3. Composition of the Commission

3.1. The committee of the managing organization includes the Deputy Director General, whose competence
includes the prevention of corruption and other offenses (Chairman of the Commission), the Deputy Chairman of
the Commission, the employee and personnel structural unit (members of the Commission), the employee
responsible for the prevention of corruption and other offenses (Secretary of the Commission). Similarly, the
composition of the Commission of the Holding Company is formed.

3.2. In the absence of the Chairman of the Commission, his duties are performed by the Vice-Chairman.

3.3. The composition of the Commission is approved by the order of JSC "Helicopters of Russia", the enterprises of
the Holding.

3.4. The number of members of the Commission must be odd.

[p.5] 4. Powers of the Commission members and participants of the Commission meeting

4.1. All members of the Commission have equal rights.

4.2. The following may participate in the meetings of the Commission in an advisory capacity: a) the head of the
structural unit, in respect of whose employee the Commission considers the issue of compliance with the
requirements for the prevention and settlement of conflicts of interest in the performance of official duties; b)
employees who can give explanations on the issues considered by the Commission. The decision on the
participation of these persons is taken by the Chairman of the Commission independently or on the basis of a
written request from the person (s) specified in this paragraph.

4.3. A meeting of the Commission shall be considered valid if at least two thirds of the total number of members of
the Commission participate in it.

4.4. If a member of the Commission has a personal interest, which may lead to a conflict of interest when
considering an issue included in the agenda of a meeting of the Commission, he must, before the meeting, declare
this to the chairperson in writing or orally. In this case, the interested member of the Commission does not
participate in the consideration of only the specified issue. This fact is recorded in the minutes of the Commission
meeting.

4.5. In case of consideration of a question concerning an interested member of the Commission, he is temporarily
relieved of his duties as a member of the Commission for the period of consideration of this issue and decision on it.
4.6. The organizational, technical and documentation support of the Commission’s activities is provided by the
Secretary of the Commission.

5. Conduct of meetings

5.1. The grounds for holding a meeting of the Commission are: a) received notice of an employee about the
possibility of a conflict of interest or a conflict of interest arising from an employee during performance of official
duties, registered in the prescribed manner. The natification is considered by the division responsible for the
prevention of corruption and other offenses, which prepares a reasoned opinion on the results of its consideration;
b) materials from the inspection of the unit responsible for the prevention of corruption and other offenses, whether
the employee has a personal interest in the performance of official duties, which
[p.6] leads or may lead to a conflict of interest identified during the monitoring of a conflict of interest c) materials of
checks of the division responsible for the prevention of corruption and other offenses, information received through
the “trust line” of the Holding, confirming the existence of a conflict of interest with the employee; d) a positive
decision of the Director General of the managing organization for the submission of the Chairman of the
Commission of the managing organization to appeal the decision of the Commission of the Enterprise of the
Holding.
5.2. The Chairman of the Commission, when information is received in accordance with the established procedure,
containing the grounds for holding a meeting of the Commission: a) within five working days, sets the date of the
meeting of the Commission, and the meeting cannot be scheduled for a date later than ten working days from the
date of receipt of information; 6) considers appeals for participation, consideration of additional materials at a
meeting of the Commission of persons indicated in paragraph 4.2 of these Regulations, decides on their satisfaction
(refusal of satisfaction) and on consideration (refusal of consideration).
5.3. The employee, in relation to whom the Commission considers the issue of compliance with the requirements
for the prevention and settlement of conflicts of interest in the performance of official duties, shall be notified of the
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time and place of the Commission meeting in writing or using a corporate information system (e-mail). In the case of
a valid reason for the absence of an employee at a meeting of the Commission (business trip, vacation, illness), the
chairman of the Commission decides to postpone the meeting. 5.4. The Secretary of the Commission sends,
through corporate e-mail, Acquaintance to the members of the Commission, the employee in respect of whom the
issue of compliance with the requirements for the prevention and settlement of conflicts of interest in the
performance of official duties, and the IN persons participating in the Commission’s meeting are submitted to the
Commission no later than two business days before the meeting date.

The secretary makes a note on the direction of materials in the list of familiarization with the indication of the name
and initials of the person to whom the materials, dates, times are sent.

5.5. The Commission’s meeting is held, as a rule, in the presence of an employee, in respect of which the issue of
compliance with the requirements for the prevention and settlement of conflicts of interest in the performance of
official duties is considered. The employee shall indicate the intention to attend the Commission meeting in person
in the notification (subclause “a”, clause 5.1).

5.6. If there is a written request from an employee for the NAME of the Commission Chairman requesting that the
matter be considered without his participation, the Commission’s meeting shall be held without the employee’s
participation.

[p.7] 5.7. Meetings of the Commission may be held in the absence of an employee in the case of: a) if in the
notification provided for by Sub. “A” of paragraph 5.1 of these Regulations, does not contain an indication of the
intention of the employee to personally attend the meeting; b) the absence of the employee at the meeting, duly
informed about the time and place of its holding. In the case of non-attendance of an employee at a meeting of the
Commission for a good reason (business trip, vacation, iliness), about which the employee informed the
Commissioner, the meeting is postponed to another date.

5.8. At the meeting of the Commission, the employee’s explanations of the substance of the conflict of interest (with
his consent) and other persons are heard, materials related to the conflict of interest are reviewed.

5.9. Members of the Commission and persons patrticipating in the meeting of the Commission shall not have the
right to disclose information that became known to them in the course of the work of the Commission.

5.10. According to the results of consideration of the grounds specified in the sub. “A” of clause 5.1 of these
Regulations, the Commission makes one of the following decisions: a) recognize that there is no conflict of interests
in the performance of official duties by the employee; b) recognize that in the performance of an official by an
employee, personal interest leads or may lead to a conflict of interest. In this case, the Commission recommends
that the employee and / or the head of the organization take measures to resolve conflicts of interest or to prevent
them from arising; c) recognize that the employee did not comply with the requirements for resolving conflicts of
interest in the performance of official duties. In this case, the Commission recommends that the head of the
organization apply a specific measure of responsibility to the employee.

5.11. According to the results of consideration of the grounds specified in the sub. "B", "c", "g" of paragraph 5.1 of
these Regulations, the Commission makes the appropriate decision.

5.12. Decisions of the Commission are made by open voting by a simple majority of votes of the members of the
Commission present at the meeting. In case of equality of votes, the vote of the chairman is decisive.

5.13. The decisions of the Commission are documented by the protocols signed by the members of the
Commission who patrticipated in the meeting. The minutes shall include: a date of the meeting, surnames, names,
patronymic names of the members of the Commission and persons who attended the meeting; b) the wording of
each of the issues under consideration, indicating the surname, name, patronymic, position of the employee, in
relation to which the issue of compliance with the requirements for the prevention and settlement of conflicts of
interest in the performance of official duties is considered;

[p.8] 5.16. After the approval of the meeting of the Commission, the head of the organization decides on the
application (non-application) to the employee of the measures of responsibility provided for by the legislation of the
Russian Federation. The decision of the head of the organization is announced at the next meeting of the
Commission and is taken into account without discussion.

5.17. After approval of the protocol, the Secretary of the Commission sends the protocol or extract of the ITU from it
to the employee, in respect of which the issue of compliance with the requirements for the prevention and
settlement of conflicts of interest in the performance of official duties was considered.

5.18. The decision of the Holding Company Commission may be appealed within 10 days from the date of the
decision on the reasoned submission of the Chairman of the Commission of the managing organization addressed
to the Director General of the managing organization, who decides whether to consider the decision of the Holding’s
Commission at a meeting of the Management Committee or to refuse in satisfaction of the presentation. In the case
of a positive decision of the CEO of the managing organization on the satisfaction of the submission, the chairman
of the Commission of the managing organization sets the date for reviewing the decision of the Commission of the
Holding enterprise, the results of which the Commission of the managing organization makes a decision in
accordance with paragraph 5.11 of these Regulations and sends it for approval in accordance with paragraph. 5.15,
5.16 of these Regulations.
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¢) requirements for resolving conflicts of interest against the employee and materials on which they are based; d)
the content of the explanations of the employee and other persons on the merits of the claims; €) last names, first
names, patronymic names of the persons who spoke at the meeting and a brief summary of their speeches; e)
source of information containing the grounds for the meeting, date of receipt of information in the organization; g)
other information relevant to the decision taken by the Commission; 3) voting results; i) decision and justification for
its adoption.

5.14. A member of the Commission who does not agree with the decision has the right to state his opinion in
writing, which is subject to compulsory generalizing to the minutes of the meeting of the Commission and with which
the employee must be informed.

5.15. The minutes of the meeting through corporate e-mail are agreed with the members of the Commission, after
which they are signed by the members of the Commission and within three working days from the date of signing
are sent to the head of the organization for approval.

5.16. Head of the organization after approval of the meeting minutes

[p.9] 5.19. The materials of the meetings of the Commission are kept in the division responsible for the prevention
of corruption and other offenses.

5.20. The decision of the Commission may be appealed by the employee within 10 days from the date of delivery of
a copy of the decision in court.

5.21. Copy of the minutes of the Commission meeting or extract from it are attached to the personal case of the
employee in respect of which compliance with the requirements for the prevention and settlement of interests in the
performance of official duties is considered.

Signed A.S. Vasilyevkin
Deputy General Director for Security of Russian Helicopters JSC

[3] AHTUKOppPYNUUOHHaA aesaTenbHOCTbL XonauHra aekabpb 2018 / Anti-Corruption Activity Report
December 2018

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%Y%D
1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%3F%20%D0%B
4%D0%B5%D1%38F%D1%82%D0%B5%D0%BB%D1%38C%D0%BD%D0%BE%D1%81%D1%82%D1%38C%20%
D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf

[p.1] C uenbto yperynmpoBaHunsi KOHMIIMKTOB MHTEPECOB NPW BbINOMIHEHWMN JOMKHOCTHBIX 0BS3aHHOCTEN B
OOuwecTBe 1 Ha NpeanNpuATUsIX XonauHra 6binm co3gaHel cooTBeTCTBYOWME KoMmumecnun, KoTopbiMuy 3a 11 mMecsLeB
2018 umu nposefeHo 18 3acegaHun Komuccuii, Ha KOTOpbIX paccMOTpeHOo 18 yBeJoOMMeHUM U MaTepuanos
NpPOBEPOK B OTHOLLIEHUN PabOTHMKOB NpeanpuaTUii XonguHra o BO3MOXHOCTM BO3HUKHOBEHUST KOH(NINKTA
WHTEPECOB UM O BO3HUKLLEM KOH(PIMKTE MHTEPECOB.

B cooTBeTCTBUM C peLueHnsmu Komucecuii Npu3HaHo, YTo Npu UCNOMHEHUN paboTHUKaMM OOIMKHOCTHbIX
06513aHHOCTEN NMYHas 3aMHTEPECOBAHHOCTb NPUBOAUT MU MOXET NPUBECTU K KOHAIUKTY MHTEpecoB no 11
paboTHUKaM, KOTOPbIMU BNOCNEACTBUN NPUHSATHI MEPbI MO €ro yperynupoBaHuio. B oTHOLWEHUM npounx paboTHNKOB
KOHMIUKT MHTEPECOB HE YCTaHOBIEH.

Translation:

[p.1] In order to resolve conflicts of interest in the performance of official duties in the Company and at the
enterprises of the Holding, the relevant Commissions were established, which for the first 11 months of 2018 they
held the 18 meetings of the Commissions, which reviewed 18 notifications and materials of inspections regarding
the employees of the Holding's enterprises the possibility of a conflict of interest or a conflict of interest that has
arisen.

In accordance with the decisions of the Commissions, it is recognized that in the performance of official duties by
employees, personal interest leads or may lead to a conflict of interest for 11 employees, who subsequently took
steps to resolve it. No conflict of interest has been established for other employees.

[4] AHTUKOppYNUUOHHas aesaTenbHocTb Xongudra UoHb 2018 / Anti-Corruption Activity Report June 2018
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http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
http://www.russianhelicopters.aero/upload/iblock/972/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B0.pdf
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Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D
1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B
4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%
D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf

[p.1] C uenbto yperynmpoBaHunsi KOHIIMKTOB MHTEPECOB NPW BbINOSIHEHMN JOMKHOCTHBIX 00S3aHHOCTEN B
OOwecTBe 1 Ha NpeanpuAaTUSaX XonauHra obinmn co3gaHsl cooTBeTcTBYOWME Komuceun, kotopeiMy B 1 nonyrogue
2018 vmun nposegeHo 11 3acegaHmm Kommccun, Ha KOTOPbIX pacCMOTPeHO 11 yBeAOMMEHUN U MaTepmnanos
NpOBEPOK B OTHOLLEHUN PabOTHMKOB NpeanpuaTuii XonguHra o BO3MOXHOCTM BO3HUKHOBEHUST KOH(DNNKTA
WHTEPECOB MMM O BO3HUKLLIEM KOHDITUKTE MHTEPECOB.

B cootBeTcTBUM C peweHnsaMn Kommnccuii npnsHaHo, 4YTo npu UCNONTHEHMM PabOTHUKAMUN OOMKHOCTHBIX
00a3aHHOCTEN NNMYHasA 3aMHTEPECOBAHHOCTb NPUBOAMT UM MOXET NPUBECTU K KOHGNUKTY MHTEPECOB No 7
paboTHMKaM, KOTOPbIMU BNOCMEACTBUMN NPUHATLI MePbI MO ero yperynuposaHuio. B oTHOLWeHM npoyumx paboTHMKOB
KOH(NUKT UHTEPECOB HE YCTaHOBIEH.

Translation:

[p.1] In order to resolve conflicts of interest in the performance of official duties in the Company and at the
enterprises of the Holding, the relevant Commissions were established, which in the first half of 2018 they held the
11th meeting of the Commissions, which reviewed 11 notifications and inspection materials regarding the
employees of the Holding's enterprises the possibility of a conflict of interest or a conflict of interest that has arisen.

In accordance with the decisions of the Commissions, it was recognized that in the performance of official duties by
employees, personal interest leads or may lead to a conflict of interest on 7 employees, who subsequently took
steps to resolve it. No conflict of interest has been established for other employees.
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

Based on publicly available information, there is no evidence that the company has a policy regulating the
employment of current or former public officials.

Evidence

No evidence found.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

In publicly available evidence the company states that it does not provide political donations with the aim of
obtaining or maintaining a commercial advantage. However, the company receives a score of ‘0’ because the
company’s statement does not make it explicitly clear that it prohibits all forms of political donations. In addition,
based on publicly available information, there is no evidence of control or oversight mechanisms related to the
company’s political donations, such as a requirement for approval by an individual with legal expertise.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.3] XonauHr He ocyliecTBNSAET:

2.2.3. ®uHaHCMpoBaHME NONIUTUYECKMUX MNAPTUN, OBLLECTBEHHBIX OO BENNHEHWI B LENAX NOMYYEeHNUss Unu
COXpaHeHus NpenMyLLecTBa B KOMMEPYECKON AeATENBHOCTY.

Translation:
[p.3] The Holding does not provide for:

The financing of political parties, social organisations with the aim of receiving or maintaining a commercial
advantage.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

Based on publicly available information, there is no evidence that the company discloses details of its political
contributions.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

Based on publicly available information, there is no evidence that the company has a policy and/or procedure
covering both charitable donations and sponsorships.

Evidence

No evidence found.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

Based on publicly available information, there is no evidence that the company has a policy and/or procedure on
lobbying.

Evidence

No evidence found.

96



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company publishes details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
1
Comments

Based on publicly available information, there is evidence that the company has a policy on the giving and receipt of
gifts and hospitality, with procedures designed to ensure that such promotional expenses are bona fide and not
used for bribery. There is evidence that this policy establishes financial limits, along with an approval procedure, for
the different types of promotional expense that employees may encounter. There is evidence that all gifts and
hospitality are recorded in a dedicated register that is accessible to those responsible for oversight of the process.

However, there is no evidence that the company explicitly addresses the corruption risks associated with gifts and
hospitality given to and/or received from domestic and foreign public officials and therefore it does not fulfil the
criteria to score ‘2'.

Evidence

[20] Procedure for Receiving Gifts (Document)
Accessed 27/06/2019
http://www.russianhelicopters.aero/upload/2017/anti_corruption/poryadok-soobjeniya-o-poluchenii-podarka.pdf

[p.2]

I. Hacrosumit Ilopsnok cooOuieHus o MoiyyeHWH Mojapka paboTHHKaMH
AO «Bepronetsl Poccun» u npeanpustuii Xonaunra «Beprosnersl Poccun» (nanee —
[Topsok, XoNAMHT COOTBETCTBEHHO) YCTAHABIMBAET TMOPSAOK COOOILIEHHS
paboTHHKaMH O MOJYYEHHH MOJAPKA B CBA3U C X JAODKHOCTHBIM MOJIOKEHHEM HITH
MCTIOJIHEHHEM HMMH CIYKeOHbIX (JO/KHOCTHBIX) OOs3aHHOCTEH, MPOTOKOJIBHBIMH
MEPOMNPHUATHAMHU, CIYyKeOHBIMH KOMaHIAMPOBKAMH M JAPYIHMH O(DHLHAILHBIMU
MEpONPHUATHIMH, Y4aCTHE B KOTOPBIX CBA3aHO C UX JOIKHOCTHBIM TMOJIOKEHHEM WIIH
MCIIOJTHEHHEM HMMH CIIyKeOHBIX (JOKHOCTHBIX) 00f3aHHOCTEH, MOPANOK CAa4u M
OLICHKH [0/lapKa, peajH3aluy (BbIKYIa) H 3a4UCIIEHHs] CPEJICTB, BLIPYYEHHBIX OT €ro
peain3aluu.

2. Hacrosuwmii Ilopsgox paspaboran B coorBercTBHM co c¢T. 13.3
®ezepanbHOro 3akona ot 25.12.2008 Ne 273-03 «O npoTHBOAEHCTBHH KOPPYIILHH»,
peKoMeHauMsMH YrpasjieHHs [0 NPOTHBOAEHCTBHIO Koppynuuu JlenaprameHTa
GesonacHoctn  'ocynapcrBeHHod  koprniopauun  «PocTex» 10 BBINOJHEHUIO
TpeboBanuii cr. 13.3 ®enepanbHoro 3akona ot 25.12.2008 Ne 273-®3, Ilnasom
MEPOTNPUATHH 10 NMPOTHBOIEHCTBUIO Koppyniuu B Xonaunre «Beproners Poccun»
Ha 2015-2016 roas! or 25.12.2015 Neo I1/1-15-042.

3. Hacrosuuwmii [Topsnok paspaboran B uensx:

— obecneueHus enm{oo6pa3noro [TOHUMaHUsA PpPOJH U MeCTa 1OAdpKOB
B 1eATeNIbHOCTH XOJJIMHTa;

— OCYLIECTBJICHHS JEATeNbHOCTH XOJJAMHIA, OCHOBAHHOW HCKIIOYHTENBHO
Ha MPHHUMNAX 3alMThl KOHKYPEHLMH, KayecTBa pabor, yciyr, HeAOonylleHHs
KOH(JINKTa MHTEPECOB;

—~ MHHHUMH3UPOBaAHUA PHCKOB, CBA3aHHBIX c BO3MOKHBIMH
3J10yNOTpeOIeHUSAMHU, MOJAKYTIOM, B3SITOYHHYECTBOM, NPOTEKIIHOHH3MOM.
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4. B mnacrosmiem [lopsake HCHONB3YIOTCH ClEAYIOLIHE TEPMHHBI M
onpeJesIeHus:

Aapenue — 0e3Bo3Me3JHas nepeaaya Kakoro-nubo HMMylllecTBa, MpeameTa
JpYyroMmy JIMLly B [OJHOE BlaJIeHHe;

noaapok — Bellb (nmpeamer), nub0 HMMyllecTBEHHOe MpaBo (TpeboBaHHE)
K JIapUTEJIIO WK K TpeTbeMy JIHILlY, 100 ocBobOXAeHHEe (0083aHHOCTH OCBOOOIUTE)
OT MMYIIECTBEHHON 0043aHHOCTH Nepea NapuTeNeM WM Mepei TPeTbHM JIHLOM.
He saBnsiorcs nonapkaMu NpUMEHHTENbHO K HacTosiwiemy [lopsiaky pacTenws,
NPOAYKThI NUTaAHUSA (KPOME CIIHPTHBIX HANMTKOB);

MOJAAPOK, MOJIYyYEHHbIH B CBSI3H € NPOTOKOJIBLHBIMH MEpPONPHATHAMH,
cay:KeOHbIMH KOMAHAHPOBKAMH M APYIrHMH OQHUHANBHBIMH MEPONPHATHAMH
— MOJAPOK, MOJY4YeHHbIH pabOTHHKOM OT PU3HYECKUX (IOPHAMYECKHX) JIHLL, KOTOpbIE
OCYLUECTBJIAIOT JapeHHe HMCXOJs M3 JIOJDKHOCTHOIO TMOJIOKEHHS OAapAeMOro WiM
MCTIOJIHEHHS MM CITyKeOHBIX (JO/KHOCTHBIX) 00S3aHHOCTEH, 3a HCKIIOYEHHEM
KaHLEIAPCKUX NMPUHALIEKHOCTEH, KOTOpbIE B paMKaX NMPOTOKOJIbHBIX MEPONpPUATHIH,
CIy)KEOHBIX KOMaHIMPOBOK M APYrHX ODULHMANIBHBIX MEPONPHATHI MPEI0CTaBICHBI
KaX/J0MYy YYaCTHHKY YKa3aHHBIX MEpOINpPHUATHH B LENAX HCIOJIHEHUS WM CBOMX
CIyKeOHBIX (JOKHOCTHBIX) 00S3aHHOCTEH, LIBETOB M LEHHBIX MOAAPKOB, KOTOpbIE
BpY4€Hbl B KaYeCTBe MOOIUpPEeHus (Harpambl);

[p-3]

noBpexaeHHe — coObiTHE, 3aKiloyalolleecs B HApYLIEHHWH MCIPABHOTO
cocTosHus npeamera (paboTocnocoOHOCTH);

NojiyyeHHe MOAapKa B CBA3H ¢ JO0/UKHOCTHBIM NOJIOKEHHEM HJH
HCIOJIHEHHEM /10JIKHOCTHBIX oOsi3aHHOCTeH — mnojyyeHHe pabOTHHUKOM JIMYHO
WM 4Yepe3 IOCpe/IHMKa OT (HU3MYecKHX (IOPHAMYECKHMX) JIMLl MoJapka B pamKax
OCYILECTBJICHHs JEATEJIbHOCTH, MNPeJyCMOTPEHHON JO/KHOCTHOH HHCTPYKLHEH,
a TakkKe B CBSI3M C HCMNOJHEHHEM MpEJOCTABICHHbIX B YCTAHOBJIEHHOM TMOpSJAKE
MOJIHOMOYHI;

npeanpusitie  XOJAHHra — OpraHu3alMs, B OTHOLUEHHWH KOTOPOH
AO «Bepronetsl Poccun» B cuity npeobiasaronero y4actus B yCTaBHOM Kanuraje
MJIH B COOTBETCTBHHM C 3aKJIKOYEHHbIM J0roBOopoM MO0 HHBIM 00pa3om HmeeT
BO3MOYKHOCTb BJIMSITH HA PUHUMAEMbIE 3TOH OpraHu3aluel peleHus;

paboTHHK - ¢u3MYecKOoe JIMIO, BCTYNMBIUEE B TPYJAOBbIE OTHOLLEHHS
¢ AO «Bepronetst Poccun» wim npeanpustiem Xo/AHHra;
Xoaauur  «Beprosersr  Poccmm»/Xoaamnr  —  opraHM3alMOHHas,

MHTErpPUPOBaHHas CTPYKTYpa, He ABJIAIOLIAACS IOPUANYECKHM JIMLIOM, BKJIIOYaloLIas
B cebs ronoshyro opranuszaunio AO «Beptonersi Poccun» (B COOTBETCTBHM ¢
Ycerasom AO «Bepronersl Poccun» VYnpasnsionias opraHuzaums), ee A04YepHHE
H 3aBUCHMbIE OPraHHM3alliK, a TaKkKe NpeaAnpuaTus XoJAnHra.
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5. Tlonapku, mnpHHUMaeMble M  M[pPeNOCTaBIsEMBIE  YNpaBISIONIEH
opranusauued/npeanpuaTieM XONAHHra, MepejaloTcss H TMPUHMUMAKOTCH TOJBKO
OT WMEHHM YNpaBIAIOLIeH OpraHu3aUMHU/NPEeANpPUATHS B LIEJOM, a HE OT HMEHH
OTAENbHBIX PaOOTHUKOB.

6. Tlonapku, KoTOpble pPabOTHHKM OT HMEHH YMpaBISIOLIEH OpraHW3aLuu/
npeanpuaTHs XOJJMHra MOryT TNepejaBaTh APYIMM JIMLAM/OpraHH3alusM WM
NMPUHAMATh OT WMEHHW JPYIMX JIMIl M OpPraHW3aluii B CBS3H C NPOTOKOJIBHBIMH
MEPONIPUATHAMH, CIy)KEOHBIMM KOMaHIMPOBKAMH M JAPYIrMMH O(HUHAIBHBIMH
MEPOTIPHATHAMH, J0JKHBI COOTBETCTBOBATH CIEAYIOLIMM KPHTEPHAM:

— CBf3aHbl C YCTaBHBIMH LIEISAMH J€ATEIbHOCTH YNPaBJsIoLel opraHu3aiun/
npeanpuATHs MO0 C NaMATHBIMM JaTamH, oOWIesMH, OOLIEeHALHOHAIBHBIMH
npasaAHUKaMHu;

— HE€ NpeJACTaBIATh COOON CKpBITOE BO3HArpaXkKAeHHe 3a YCIyry, JAeiCTBHE
uin GeszelicTBHe, NMOMYCTUTENLCTBO MIIH MOKPOBHTENBCTBO, MPEAOCTABIEHHE I1paB
WJIK IPHHSITHE ONpeIeIeHHBIX pellieHHil;

— He co3/1aBaTh /Ul JapuTelis, ojapseMoro obs3arTe/bCTBa, CBA3aHHbIE C €ro
JOJKHOCTHBIM  TIOJIOXKEHHEM W HCTMOJHEHHWEM MM CIyXKeOHBIX (J0JKHOCTHBIX)
00s3aHHOCTEIH;

— HE CO3]1aBaTh PeNnyTalMOHHBIA PUCK /1 XOJAHHTa U pabOTHHKOB;

— H€ MPOTHBOPEYHMTH MPHHUMNAM H TpeOOBAHUAM AHTHKOPPYNLHOHHOIO
3akoHonarenbcTBa Poccuiickolt  ®Penepaunu, AHTHKOPPYNLUHOHHOW TOJHUTHKH
Xonaunra «Beprosnersl Poccuu» ot 01.09.2016 Ne 0007-16-OP, BBeneHHON B
neicreue npukazom AO «Beptoners: Poccuu» ot 01.09.2016 Ne 0105-VK, Konekca
KopnopatuBHOii 3THkH XonauHra «Beproners: Poccun» Ne CDJ1-076, BBeneHHOrO
B aeiicTBue npukazom OAO «Bepronets Poccumn» ot 19.03.2009 Ne YK-37.

[p.4]
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7. PaboTHMK He BrpaBe NPUHUMATh MOJAPKH OT QU3NYECKUX H IOPUAHYECKHUX
JIMLl B CBA3H C €ro JOJDKHOCTHBIM IOJIOXKEHHEM, MCIOJTHEHHEM WM JIOJIKHOCTHBIX
o0s3aHHOCTeH WM TpPEIOCTaBICHHBIX B YCTAHOBJIEHHOM I[OPSJKE MOJHOMOYHH,
TaK Kak 3TO MOXET BOCIPHHMMATBCA KaK NpesloKeHHe Ja4yM B3ATKH MO0 Kak
corjaacue MpHHATH B3ATKY.

8. B cBs3u ¢ orpaHuYeHHeM, NpeyCMOTPeHHBIM M. 7 Hactosimero [Topsaxka,
paboTHHK B cily4ae rnepeayu eMy nojaapka o0si3aH B yCTaHOBJIEHHOM mnopsiake (1. 9)
yBEIOMJIATL 000 BCeX Ciay4asx MOJy4YeHHs MoJapka B CBA3H C MPOTOKOJBHBIMH
(ohuLHATBHBIMH) MEPONIPHATHAMH, CITY)KeOHBIMH KOMaHIMPOBKAMH.

9. PaborHuk HanpapiseT He Mo3/Hee TpeX pabo4yuX JHeH co AHS MOayYeHus
nojapKa Ha UMs JIOJDKHOCTHOTO JIMIA, OTBETCTBEHHOTO 3a paboTy 1o npodunakTuke
KOPPYMIMOHHBIX NPABOHAPYILIEHUH B YNPaBsIOICH OpraHu3alluy, Ha NpeanpUsTHH
XonauHra, yBeZIoMJIEHHE O MOJTyYeHHH NOAapKa, COCTABIEHHOE B IBYX 3K3eMILIspax
no ycraHoBieHHoi ¢opme (IIpunoxenne 1). K yBemomienuio npuiaraiorcs
JOKYMEHTBI (MpU MX HAJIWYMM), NMOATBEPXKJAIOLUHEe CTOUMOCTh Mojapka (KaccoBbIi
YeK, TOBapHbIH YeK, MHOH JOKyMeHT 00 oruiate (npuoOpeTeHnn) nogapka).

B ciyuae ecim nogapok nosnyuyeH BO Bpems ClyxeOHOH KOMaHIMPOBKH,
YBEJIOMJICHHE TIPEJICTABSAETCS HE No3/iHee TpeX paboyux AHeH cO JIHs BO3BpalleHHs
U3 ci1yKeOHON KOMaHAMPOBKH pabOTHHKA, NOTYYHBIIEro MOAapoK.

IIpy HEBO3MOXKHOCTH MOJAYH YBEJOMIICHHS B YKa3aHHbIE CPOKM MO NPHYHHE,
He 3aBUCsLIeH OT pabOTHHMKA, OHO NpEJACTaBIsETCS He TMO3Hee CIEAYIOLIEro
pabouero JHs nocie ee yCTpaHeHus.

10. JlomkHOCTHOE JHLO, OTBETCTBEHHOe 3a paboTy Mo npoduIaKTHKE
KOPPYTNLHMOHHBIX NPaBOHAPYILEHHWH B YIpaBJIfIOLLEH OpraHu3allii, Ha MpeAnpUsTHH
XO0JIIMHTa, OPraHU3yeT PeruCTPalHio YBEJOMIEHHS O MOJyYeHUH NMoJapKa B KHHre
PErMCTpalMM YBEJOMJIEHHH O IMOJYYEeHHH TMOJapKa B CBSA3H C NPOTOKOJIBHBIMH
MEPOTIPUATHAMH, CIIy)KeOHBIMM KOMaHAMPOBKAaMH M JIDYTHMH O(QUUHAIBHBIMH
MepOonpuUsATHAMU ycTaHOBIeHHOH ¢opmbl ([Ipunoxenune 2). OauH 3K3eMIuIsp
YBEJIOMJIEHHS BO3BpalllaeTcss pabOTHUKY, TMpeACTaBUBLIEMY YBEJAOMIIEHHE, C
OTMETKOH O perucTpauud, BTOPOH OJK3eMIUIsip HamnpasiseTrcs B Amnmapar
reHepanpHoro aupekropa AO «Bepronersl Poccun», noapasaenenue npeanpusTus
XoaauHra, BBINOJIHAIOLICE AJAMHHHCTPATHBHO-XO3SHCTBeHHblE (QYyHKUMH (Hanee —
YIOJHOMOYEHHOE Moapasjesnenue). JIMCTbl KHUIM perucTpauMu JODKHBI ObITh
MPOHYMEPOBaHbl, MPOIIHYPOBAaHbl, CKpENJeHbl MMeYaTbld W 3aBepeHbl MOANHUCHIO
OTBETCTBEHHOTO JIMLIA.

11. Ha ocHOBaHMM  yBEJIOMJIEHHS  YNOJHOMOYEHHOE  MaTepHalbHO
OTBETCTBEHHOE JIMLO YMOJHOMOYEHHOro Mojpas3jie/ieHuss u3Bellaer paboTHHKa
O MeCTe W BPEMEHH MpUeMa-fnepeayu Mnoaapka, OCyLIeCTBISEMOro Ha OCHOBaHHH
aKTa rpuema-nepeziayu nojapka ycranonneHHou ¢opwmsl (ITpunoxenue 3).

AKT COCTaBJISI€TCS YNOJHOMOYEHHBIM JIMLIOM B TpeX 3K3eMIUIspax: OAHH —
ans pabGoTHHKA, BTOPOH — JUIS YMOJHOMOYEHHOIO JIHLA, NMPUHSBLIErO MOAAPOK
Ha XpaHeHue, TpeTui — /id nepeaaud B Oyxrantepuio AO «Bepronersl Poccun»,
npeanpusaTus XoAuHra.

[p.5]
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Ilpunaraemble K MoJapky TEXHHYECKHH MacrnopT, rapaHTHHHBIM TalloH,
UHCTPYKLIMS 10 SKCIUTyaTallHH U JApyrHe JOKYMEeHTb! (MPU UX HAJTWYHH) NepearoTcs
BMecTe ¢ nojapkom. llepeueHp mnepenaBaeMbIX NOKYMEHTOB YKa3blBaeTCsi B aKTe
npuema-repeaayt rnojaapka.

12. Tlomapok, mnosy4eHHblH paGOTHMKOM, HE3aBHCHMO OT €ro CTOMMOCTH
CHaeTcs YNOJHOMOYEHHOMY JIMIY, KOTOPOE€ MPHHHUMAET ero Ha XpaHeHHe MO aKTy
npuemMa-rnepeayy MoJapKoB He Mo3AHee MATH pabouux JHEH CO JIHA perucTpalHH
yBEJIOMJIEHHs. AKTBl NpUEMa-Nepeaayd Mo Mepe MNOCTYIJIEHHS PerucTpUpyOTCs
YNOJIHOMOYEHHBIM JIHLIOM B KHHI€ Y4eTa akTOB [pUeMa-lepeaayu MoJaapKoB
yctaHojeHHOH (opmbl (TTpunoxenne 4). JIncTsl KHUTH y4yeTa akTOB JA0KHBI ObITH
MPOHYMEPOBaHbl, MPOLIHYPOBaHbI, CKPEMJIEHbl MEYaThbl0 W 3aBEPEeHbl MOANHCHIO
OTBETCTBEHHOIO JIMLIA.

13. Jlo nepenauyu mnojapka no akTy npHeMa-riepeayd AUCLHIUIMHAPHYIO
OTBETCTBEHHOCTh 3a YTpPaTy MM TOBpeXJeHHe TMojapka HeceT pabOTHHK,
noNyYyuBIIMH nojaapok. OTBETCTBEHHOCTh pabOTHMKA HE HACTYNAeT, eCld MM
MPUHATBI BCE BO3MOKHBIE HAa TOT MOMEHT Mepbl Ui MpeJOTBPAllUEeHUs YTPaThl
WJIH NOBDEXICHHs NoapKa.
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14. B nensx npuHATHA K OyXrajtepckoMy yd4eTy MoJapka, CTOMMOCTb
KOTOPOro He MOATBEPXKAEHAa JOKYMEHTAJIbHO, YMOJIHOMOYEHHBIM MOApa3elieHHeM
FOTOBATCS MPEAJIOKEHHS MO ONpE/eJIEHHI0 €r0 CTOMMOCTH MYTeM COIOCTaBIIEHHs
PBIHOYHBIX 1I€H, AEHCTBYIOIUMX Ha BHYTPEHHEM pBIHKE MO MECTY HaXOXIeHHs
yNpaBisiolled  opraHvzauMu/mpeanpustus  XOJAMHra, Ha  HWIAEHTHYHYIO/
AQHAJIOTHYHYIO MPOAYKIMIO (TOBapbl) TeX jKe MPOMU3BOAUTENEH MW C TaKUMH XKe
XapakTepUCTHKaMM Ha JaTy MPUHATHS K y4yeTy Mojapka MCXOIs M3 IMyOIuKyeMbIX
B 0011e10CTYMTHOH HH(OPMALMOHHON CHCTeMe CBeJeHHH Ha NMPOAYKLHMIO (TOBaphl)
(ITpunoxenwue 5).

CaenieHHs 0 PBIHOYHOM CTOMMOCTH M0/1apKa NOATBEPKAAIOTCS JOKYMEHTAIBHO
(npajic-1MCTBI NPOAABLIA/IPOM3BOINTENS, pacniedaTku U3 MHTepHeTa u T.1.).

CroumMocTe moaapka IS MPUHATHS K OyXraJTepcKkoMy Y4YeTy OTpaxkaercs
B CrpaBKe 3a MOJANMCBIO PYKOBOAMTENs Annapata reHepalbHOro JAHpeKTopa
AO «Bepronersl Poccumn»/pykoBoaurens nojapaziaeneHus npeanpuaTus XOJIAMHTa,
BBITIOJIHAIOIIEr0  aJIMMHUCTPATHBHO-XO3SHCTBEHHbIE (YHKLUHH, W PYKOBOIMTES
nojipasie/ieHus, OTBETCTBEHHOro 3a MPO(GHUIAKTHKY KOPPYNUHOHHBIX M HHBIX
npasoHapyiuenui (ITpunoxenue 6).

15. YnonnomoueHHOe IMIIO BO3BpalLAeT MOAAPOK CAaBIIEMY ero paboTHHKY
10 aKTy NpuUeMa-rnepesiayu B ciiyyae, €C/iM ero CTOMMOCTb He NMPeBBIILAeT TPeX ThICAY
pybneit, u ysenomaser o6 3ToM Oyxrantepuro He rMo3aHee NATH pabouyMx AHeH
CO JIHS BO3Bpara rnoaapka.

16. Tlomapok, CTOMMOCTb KOTOpPOro TOATBEPIKAEHA [JOKyMEHTAMH WIIH
B cooTBeTcTBHM ¢ 1. 14 Hactosimero Ilopsaka, u coctaBaser Gosnee Tpex ThiCAY
pybnei, mnpu3HaeTcs HMMYILECTBOM YNpaBisiolleil OpraHu3auuH/IpeanpUsTHs
Xonauura, TNpPHHUMAETCs HAa Y4YeT B YCTAHOBJIEHHOM [OPSAKE W MOKET
MCIIOIb30BaThCs JIUIA  OoOecrneyeHus JesTeNIbHOCTH YNpaBisiolleit opraHu3auun/
NpeAnpHATHS.

[p-6]

17. VYnonHoMoueHHOe MoApas3eieHHe MHCbMEHHO YBEIOMISET CHABIIEro
NnoJapoK paboTHHKA, OyXraaTepHuio O LieHe MoJapka B TeYeHHEe Tpex paboumx jHeH
CO JHs MOCTYIUICEHHUs] JOKYMEHTOB OLIEHKH 10/lapKa U 00ecrneyruBaeT ero XpaHeHue.

18. PabGoTHuK, caaBwHii MOJAPOK, CTOMMOCTH KOTOporo cocranisier Oonee
TpeX ThicA4Y pybiel, MOXKEeT ero BbIKYNHTh WM OTKa3aTbCs OT BBIKYINA, HANpPaBHB
Ha HWMs pYKOBOJMTENS YIOJHOMOYEHHOrO Mojpa3/iefieHHsi COOTBETCTBYIOLIEE
3asBJICHHE B TE€YEHHE MATH pabouyux JAHeH Mocie MojayyeHus KOMHH JOKYMEHTOB,
MOJATBEPKAAOIIMX CTOUMOCTb MOJAapKa.

19. B cnyuyae ecnu mnoJapok He BBIKyIUIeH B Tedenue 30 fHeH ¢ aaThl
HarpaBJIEHHUs 3asBJIEHHUs Ha BBIKYIl NOJapKa U HE MCIOJb3yeTcs AN obecrieyeHus
AESTENbHOCTH OpraHu3alMM, YNOJHOMOYEHHOe Tojpa3/iefieHHe obOpauiaercs ¢
[IpEUIOKEHHEM O Iepejade rojapka JulaMm, Kpyr KOTOpBIX OlpeaeleH crT. 582
I'paxknanckoro konekca Poccuiickoii Menepaumu, 1u60 06 YHHUTOXKEHHH MOJapKa
KOMHMCCHEH, CO31aHHOH B coOTBeTcTBUM ¢ mnpukazom AO «Beproners: Poccum»,
npeanpusaTis XoJiMHra, B (Gopme ciaykeOHOH 3alMCKH Ha HMs TeHepajbHOro
JMpeKTOpa AO «BepTonetsl Poccum»/pykoBoaurens MpeATIpUATHS H
OpraHHW30BbIBA€T MEPOIPUATHA IO MOCTAHOBKE nojapka Ha Oyxrantepckuii GanaHc
OpraHM3aluM, a TAK)KE Ha MOocjelyloliee pacrnops’keHue MoJapKoOM B COOTBETCTBHH
C MOJIyYEHHOMH pe30JIIOLHEH.

3aMecTHTENb NreHepalbHOroO JAHpeKTopa
no 6e301macHoOCTH

AO «Beproserst Poccun» / H.W.I'psizHoB

(ynpasiisiionas opraHu3aimus)
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[p.7]

®opma

3aMecTUTENTIO FeHepaibHOrO AMPeKTopa
no 6e3omacHoctit AO «Bepronetst Poccuu»

(aHanoru4Has I0KHOCTD Ha npe:mpmrmu)
oT

(DHO. nomxHOCTH)

VBEJIOMJIEHHE
0 NMOJy4eHHH NoJapKa

M3Bemao o noayyeHuw « _ » 20 r. noaapka(oB) Ha

(HaMMEHOBaHHE NMPOTOKOIBHOIO MEPONPHATHS, CIIYKeOHOH KOMaHIHPOBKH,

HHOTO OHIHATBHOTO MEPONPHATHA, MECTO M JATa €ro NPOBEAEHNS)

Ne H XapakTepHcTHKA Koa-o CronmocTts,
AMMEHOBAHHKE NOAAPKA
n/n H ONHcaHHe nojapKa NpPEIMETOB pyo.*

*3ano1HseTcs NPH HATHYHK IOKYMEHTOB, TIOATBEPKAAIOLUIMX CTOMMOCTE N01apKa.

[punoxenue: Ha 1.
(HanMEHOBaHHE JOKYMEHTA)

Jluuo, fpeacTaBuBIlIee YBEAOMIICHHE

(noanucs) (pacindpoBKa noaAnKcH)

«_» 20 r

JIuuo, npuHsABLIee yBeJOMIIEHHE

(roanuce) (pacmudpoBKa noanucu)

« _» 20 T

PerucTpalinonsblii HOMep B KypHale peruCTpaliH yBeOMIeHHH

«__» 20 r.

[p-8]

Hpuaowenne 2
K Hopaaky

ot o 2017 r Nell il oy 7247
Dopma
KHHUTA
perucTpanmn yseaomiaennii paboruukon )
(HAMMCHOBAHHE OPraMHIAINK)
O MOJYHEHHH NMOAAPKA B CBA3H ¢ NPOTOKOILHBIMH MEPONIPHATHAME, CIY i} " P H
HAPYTHMH OPHIHATLHBIMH MEPONPHSTHAMH
Ne Y Termevpa e Jara DHO, nownocTs paborunka, Haumenonanmwe Toanxex awas o uo.lwauuu

wn | R PECHCTPALIMN | NPEACTARHBINETO YBEAOMACHNE H B HOapKS APCINETRAPORARROLY
| yBenomienus | a X Y I

= ——| == = -

(f—) [}/ _— P— —_— i
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[p.9]

Ilpunoxenne 3
K Iopsaky /

AKT Ne
npHeMa-nepeaayH nogapka(oB), noay4eHHoro(bix) paboTHHKOM

(HaMMEHOBaHWE OPraHU3allHy)
B CBSI3H C POTOKOJbHBIMH MEPONPHATHAMH, CIIYRKeOHBIMH KOMAH/IHPOBKaMH
H APYTrHMH 0pHUHAILHLIMH MEPONPHATHAMH

PaGoTHuk

(®HO, HaumeHOBaHNE JODKHOCTH € YKa3aHHEM CTPYKTYPHOTO NOApa3icieHNs)

nepenaer, a yYMNnoJHOMOYEHHOE MaTepHalIbHO OTBETCTBEHHOEC IJIMLIO T[pUHUMaeT

(PHO, ranmeHoBaHHE NOAPA3AEICHHS, 10/KHOCTE)
[0AapOoK, MOTYYEHHbIH B CBA3H C

(yKa3sIBalOTCA MEPONPHATHE H J1aTa)
HaumenoBanue (Bua) noxapka:

(ObITOBast TEXHHKA, MPEAMETHI HCKYCCTBA B T.11.)

[Ipunoxenue:
(HaHMEeHOBaHHE JOKYMEHTOB)
[Tpunsn
(®UO, noanucs)
Cpnan
(®HO. noanuce)
[p.10]

[puaoxenwe 4

x Iopsanxy 5
oy _gx 2007 Negd- o s
Dopma
KHHUTA
yuera aKvos np ) {1 pxa(os).
noayuennoro(ux) paorunkamu o
(HAUMCHOBARNC opraummmu)
B CBSZH € MPOTOKOIBHEIMH MEPONPHSTHAMM, CAyReOHBIMH I}
HAPYTHMH ODHUHAILNBIMH MEPOTIPHATHAMM
0 Huwnenossnne a.z’ol'::i)l;::"::::ﬁ:l'o LI CRTITITN 16:::1?;1“ l)'lllﬂ:::'w: . 1o, ()YMﬂb{l
503 wewinoapka | P ' x p \ IPHEABIETO AHHCH 0 BOIBpaTE |
= . moaspok | nosapox | | monapka |

oty __LL 2017 1. Ne fi7E - /F-#4/4H

®opma
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Translation:

[p-2] 1. This Procedure for Receiving Gifts by employees of JSC Russian Helicopters and its subsidiaries (going
forward — “the Holding”, “the Procedure”) establishes a procedure for employees to inform of the receipt of gifts
received in connection with their professional duties, events, working visits and other official functions. This
procedure provides a system for recording the nominal cost and value of the gift received in relation to participation
in such professional activities.

2. This current Procedure was developed in accordance with statute 13.3 of Federal Law No. 273 -F3 from
25/12/2008 “On Countering Corruption”, by the management of the security department of Rostec State
Corporation. The procedure was developed and released in order to fulfil the requirements of statute 13.3 of
Federal law 273-F3 as part of the corporation’s 2015-2016 plan of anti-corruption measures in the Holding of
Russian Helicopters, released on 25/12/2015 (No. PD 15-042)

3. The procedure was developed with the following aims:
Providing a single definition and understanding of the role and appropriateness of gifts in the course of business of
the Holding.

Supporting the work of the holding on a basis of defending competition, quality of production, services and the non-
permittance of conflicts of interest.

The minimisation of risks linked to possible abuse of position, bribery, corruption and protectionism.
4. This document employs the following terms:

Offering — The giving of any kind of material property or object to another individual.

Gift — Anyitem or object or material right or demand which affords the holder or third party any relief from
professional duties or presents a position of obligation towards the giver of the object. This Procedure does not
consider plants, food or drinks (with the exception of alcoholic drinks) as presents or gifts.

A gift received in connection to a working event, visit and other professional function — A present or gift received by
an employee from an individual(s) which represents an offering received whilst fulfilling their professional duties
(with the exception of stationery items, flowers and other nominal items often received as small offerings or rewards
during the normal course of business of professional events.

[p.3] damage - to the event of the violation of the good condition of the object (working capacity);

receiving a gift in connection with the official position or fulfillment of official duties; obtaining by the employee
personally or through an intermediary from individuals (legal entities) a gift within the framework of the activities
stipulated by the job description, as well as in connection with the exercise of the powers granted in the prescribed
manner;

Businesses within the Holding - the Holding's enterprise is an organization, in which JSC “Russian Helicopters”, by
virtue of its predominant participation in the authorized capital or in accordance with the concluded agreement or
otherwise has the ability to influence the decisions made by this organization;

an employee is an individual who has entered into an employment relationship with JSC Helicopters of Russia or a
holding company; Holding "Helicopters of Russia" / Holding organizational, integrated structure, not a legal entity,
which includes the parent organization of JSC "Helicopters of Russia" (in accordance with the Charter of JSC
"Russian Helicopters" Managing Organization), its subsidiaries and affiliates, as well as enterprises of the Holding.
5. Gifts received and provided by the management organization / enterprise of the Holding are transferred and
accepted only on behalf of the management organization / enterprise as a whole, and not on behalf of individual
employees.

6. Gifts that employees may provide to other persons / organizations on behalf of the managing organization /
holding company or receive on behalf of other persons and organizations in connection with work events and official
business trips and other official events must adhere to the following criteria:

- that are associated with the statutory goals of the management organization / enterprise or with memorable dates,
anniversaries, national holidays; - not constitute a hidden reward for a service, action or inaction, connivance or
patronage, granting rights or making certain decisions;

- not to create for the donor or the donee obligations associated with his official position and the performance of
official (official) duties;

- do not create reputational risk for the Holding and employees;
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- do not contradict the principles and requirements of the anti-corruption legislation of the Russian Federation, the
Anti-Corruption Policy of the Holding Company “Russian Helicopters” dated September 1, 2016 No. 0007-16-OR,
enacted by the order of the JSC “Russian Helicopters” dated September 1, 2016 No. 0105-UK, Code of Corporate
Ethics Holding Company “Helicopters of Russia” No CED-076, put into effect by the order of OJSC “Helicopters of
Russia” dated March 19, 2009 No. UK-37.

[p.4] 7. The employee is not entitled to accept gifts from individuals and legal entities in connection with his official
position, the performance of official duties or the authority granted in the prescribed manner, as this may be
perceived as an offer to give a bribe or as consent to accept a bribe.

8. In connection with the restriction provided for by clause 7 of this Procedure, the employee, in the event of a gift
being handed over to him, is obliged in accordance with the established procedure (clause 9) to notify about all
cases of receiving a gift in connection with protocol (official) events, official travel.

9. The employee sends no later than three working days from the date of receipt of the gift addressed to the official
responsible for the prevention work. corruption offenses in the managing organization, at the Holding company,
notification of receipt of the gift, drawn up in two copies in the prescribed form (Appendix 1). Documents (if any)
confirming the value of the gift (cash receipt, sales receipt, other document on payment (purchase) of the gift) are
attached to the natification. If the gift was received during a business trip, the natification shall be submitted no later
than three business days from the date of return From the business trip of the employee who received the gift. If it is
impossible to submit a notice within the specified time frame for a reason that is not dependent on the employee, it
is submitted no later than the next working day after its removal.

10. The official responsible for the prevention of corruption offenses in the managing organization, at the Holding’s
company, organizes the registration of the receipt of the gift in the registration book of the notice of receipt of the gift
in connection with protocol events, official business trips and other official events of the established form (Appendix
2). One copy of the notice is returned to the employee who submitted the notice, with a registration mark, the
second Instance is sent to the Office of the General Director of JSC Helicopters of Russia, a division of the Holding
enterprise performing administrative and business functions (hereinafter authorized unit). Registration book sheets
must be numbered, strung together, sealed and certified by the signature of the Responsible person.

11. On the basis of the notification, the material authorized by the Responsible person of the authorized division
shall notify the employee of the place and time of the transfer and receipt of the gift, carried out on the basis of the
transfer and receipt certificate of the present form (Appendix 3). The act is drawn up by an authorized person in
three copies: one for the employee, the second for the authorized person who accepted the gift for storage, the third
for transfer to the accounting department of JSC Helicopters of Russia, the Holding's enterprise.

[p.5] 12. The technical passport, instructions, the acceptance certificate and other documents should be submitted
alongside the present. These will be accounted for in the registration of the gift and shall be delivered to an
authorized person who accepts them for storage under the act of acceptance and transfer of gifts no later than five
working days from the day of registration of the notification.

Sheets of the register of acts must be numbered, strung together, sealed and certified by the signature of the
responsible person.

13. Prior to the gift being officially registered The employee who received the gift shall be liable for the loss or
damage of the gift. The employee is not liable if they have taken all possible measures at that time to prevent the
loss or damage of the gift.

14. In order to accept for accounting a gift whose value is not documented, the authorized unit prepares proposals
for determining its value by comparing market prices acting in the domestic market at the location of the
management organization / enterprise of the Holding for identical / similar products (goods) the same
manufacturers and with the same characteristics as of the date of acceptance for accounting of a gift on the basis of
information on products (goods) published in a publicly available information system (Appendix 5). Information
about the market value of the gift is documented (price lists of the seller / manufacturer, printouts from the Internet,
etc.). The cost of a gift for acceptance to accounting is reflected in a certificate signed by the Head of the Office of
the Director General of AO Russian Helicopters / the head of the division of the Holding enterprise performing
administrative functions and the head of the department responsible for the prevention of corruption and offenses
(Appendix 6).

15. The authorized person returns the gift to the employee who handed it over under the transfer and acceptance
act if its cost does not exceed three thousand rubles, and notifies the accounting department no later than five
working days from the day the gift is returned.

16. A gift, the value of which is documented or in accordance with paragraph 14 of this Procedure, and amounts to
more than three thousand rubles, is recognized as property of the management organization / enterprise of the
Holding, is taken into account In the established manner and can be used to support the activities of the
management organization / enterprise.
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[p.6] 17. The authorized unit shall notify the employee who has handed over the gift in writing, the accounting
department of the gift price within three working days from the date of receipt of the gift evaluation documents and
ensures its storage.

18. An employee who has handed over a gift whose value is more than three thousand rubles can redeem it or
refuse to redeem it by sending a corresponding application to the head of the authorized department within five
working days after receiving a copy of documents confirming the value of the gift.

19. If the gift is not redeemed within 30 days from the date of sending the application for the gift redemption and is
not used to support the activities of the organization, the authorized unit makes a proposal to transfer the gift to
persons whose circle is defined by art. 582 of the Civil Code of the Russian Federation, or about the destruction of
a gift by a commission created in accordance with the order of JSC Helicopters of Russia, the Holding's enterprise,
in the form of an official note addressed to the general director of JSC Helicopters of Russia / company manager
balance of the organization, as well as the subsequent disposal of the gift in accordance with the resolution
received.

Signed
NI Gryaznov
Deputy Security Director of JSC Russian Helicopters

[p.7]

Form

To the Deputy Managing Director of the Security Department, JSC Russian Helicopters
From (full name)

Disclosure of receipt of a gift

| declare to have received a gift on DD/MM/YYYY, at

(description of event)

No. Name of gift Description Quantity Cost (RUB)
Attached (document):
Individual providing submission:
Individual registering the submission:
Registration number in submissions book.
p.8]

No. Registration Date Full name of Description of | Confirmation
number of employee gift signature of
submission making the receipt of

submission the
submission
[p.9]
Act no.
For the giving and receipt of gift(s) received by the employee:
In connection with working events, a working visit and different official events.
Employee:
Is handing in a gift, received by the relevant responsible officer.
Gift received in connection with:
Description of gift:
Documentary proof:
Received:
Employee Signature:
p.10]

Date Description of | Full name and | Full name and | Signature Mark if gift
gift position of position of returned

recipient
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employee
giving the gift

[2] Koaekc KopnopaTtuBHom 3Ttuku / Code of Ethics (2009) (Document)

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/47a/47abb1704d0ec4968eb496c68cfc573f.pdf

[p.5] VII. Mopapku 1 Bo3HarpaxaeHust

8.1. CoTpyaHuK XonanHra, KoTOpOMY B CBSI3W C MECTOM €ro paboTbl U UCMOMHEHNEM AOIMKHOCTHBIX 06A3aHHOCTEN
npegnaraeTcsi BO3HarpaxkgeHve, Kak B NpsiMOM, Tak U B KOCBEHHOM BUAe, KOTOPOEe CroCOOHO NOBNUSTL Ha
noAaroTaBnmMBaeMble W/UNu NpUHUMaeMbIe UM PELLEHUS UITN OKa3aTb BIMSHWE Ha ero gencreus (besgencraune),
JOmKeH: 1) oTka3aTbCHA OT BO3HarpaxgeHus, 2) yBeOMUTb CBOEr0 HEMOCPEACTBEHHOIO PyKOBOAUTENS O (pakTe
npeanoXxeHns BosHarpaxaeHus, 3) npoaomkuTb paboTy B yCTaHOBNEHHOM B XONAuHre nopsiike Hag BONpocoM, C
KOTOpPbIM ObINIO CBA3aHO BO3HarpaxaeHue. HenocpeacTBEHHbIN pyKOBOAUTENb AOMKEH NPUHATL peLleHne O
LenecoobpasHOCTU JanbHENLINX AEeNOBbIX KOHTAKTOB C MULIOM, NPEANOXNBLUNM BO3HarpaKaeHume.

8.2. B cnyyae, ecnv COTPYAHUKY B CBA3U C AHEM €0 POXAEHUS!, rocyAapCTBEHHbIM npasgHukom P® nnu no
KakoMy-nnbo apyromy nosoay 6bin caenaH nogapok, CToMMOCTb KoToporo npesbiwaeT 10 000 pybnen n/vnn He
COOTBETCTBYET 06LLENPUHATEIM NPEACTABNEHMSAM O AENOBbIX NoAapKax, COTPYAHUK AOIMKEH MPOUHEOPMNPOBATL
06 aTOM Ccny>keBHOI 3anMCKoN CBOEro HEMOCPEACTBEHHOMO pykoBoauTens. HenocpeacTBEHHbIN pyKOBOAMTENb
COTPYOHMKA NPUHUMAET peLLeHne O BO3MOXHOCTM OCTaBUTb NOAAPOK COTPYOHWUKY UK nepefadve nogapka B OTAEN
npoTtokona nubo gpyroe nogpasaenenne O6LiecTBa.

Translation:
VIl. Gifts and Rewards

8.1. An employee of the Holding who is offered remuneration, both directly and indirectly, which may affect the
prepared and / or decisions made by him or influence his actions (inaction) in connection with his place of work and
the performance of his official duties, must: 1) refuse to remunerate, 2) notify their direct manager of the fact of the
offer of remuneration, 3) continue to work in the manner prescribed by the Holding on the issue with which the
remuneration was associated. The immediate supervisor should decide on the appropriateness of further business
contacts with the person who offered the reward.

8.2. In case an employee was given a gift in connection with their birthday, a public holiday of the Russian
Federation or for any other reason, the cost of which exceeds 10,000 rubles and / or does not correspond to
generally accepted ideas about business gifts, the employee should inform the office about this. your immediate
supervisor. The immediate head of the employee decides whether to leave the gift to the employee or transfer the
gift to the protocol department or another division of the Company.

[4] AnTukoppynunoHHas gestenbHocTb Xonaudra UoHb 2018 / Anti-Corruption Activity Report June 2018
(Document)

Accessed 20/06/2019
http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D
1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B
4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%
D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf

B pamkax TpeboBaHun «[Nopsigka coobleHns o nonyv4eHun nogapka pabotHnkamm AO «BepTtoneTtsl Poccun» un
npeanpusaTun XonauHra «BeptoneTsl Poccumny 3apernctpypoBaHbl 13 yBeAOMIEHU 0 NonydYeHun paboTHUKamm
noJapKoB B pamKax MPOTOKONbHbIX MEPONpPUATUN.

Translation:

As part of the requirements of the “Procedure for reporting a gift received by employees of JSC Russian
Helicopters” and enterprises of the Holding Company Helicopters of Russia, 13 notifications of employees receiving
gifts as part of protocol events were registered.
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http://www.russianhelicopters.aero/upload/iblock/ef3/%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B02018(1).pdf
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
1
Comments

Based on publicly available information, there is evidence that the company’s parent company (Rostec) maintains a
policy stipulating the involvement of its procurement department in some capacity, in the establishment of supplier
relationships throughout the corporation’s holdings.

However, the company receives a score of ‘1’ because it is not clear whether this department is the main body
responsible for oversight of the company’s supplier base, nor is there evidence that the involvement of the
procurement department is required for establishing any new suppliers over a certain threshold. In addition, there is
no evidence that the company assures itself of the procurement department’s involvement at least every three
years.

Evidence

[21] Rostec — Statement on Procurement (Document)

Accessed 27/06/2019

http://zakupki.gov.ru/223/clause/public/download/download.htmI?id=1724728

[p.19] 3akyno4Has KOMMUCCUSA — KONnernanbHbIN OpraH, HagHadYaeMbl 3aKa3ynkom / opraHM3aTopoM 3aKynku Ans
OCYLLECTBIEHUS] AEATENBbHOCTM B pamMKax 3akyrnku, B TOM YMCre A1 MPUHATUS BaXKHENLLMX PELUEHUN B X04e
3aKymnKku, BKMoYasi 4OMNYCK y4aCTHUKOB MO UTOraM pacCMOTPEHUS 3asiBOK, onpeaeneHve nobegutens
(nobegnTenen) 3akynku, NpuaHaHue NpoLeaypbl 3aKynku HECOCTOSIBLUENCS, MPUHATUE PELLEHUSA O 3aKymnke
cnocoboM y eAVHCTBEHHOrO NOCTaBLLUMKa B Npefenax ee KoMneTeHLUn; 3akynodHas kommccus hopmupyeTtcs
3aKa34yMKaMy BCEX YPOBHEW.

[p.27]11.1.5 Mpu 3akynke NnpoayKuumn 3akasdnkn pykooacTteytoTcs KoHcTutyumen Poccuiickon ®epepaumu,
MpaxkgaHckmum kogekcom Poccuinckon ®egepauun, 3akoHom 223-d3, 3akoHom 275-D3, apyrumu degepanbHbIMm
3aKOHaMU 1 UHLIMW HOPMAaTMBHbLIMY NPaBOBbLIMW akTamu Poccuiickon Pepepaumm (B 3aBUCUMOCTM OT OTHECEHUS UX
K | unwn 1l rpynne), Hopmamu MonoxeHus, a Takke npaBoBbiMU akTamu Koprnopauuu, pernameHTUpyoLwmmMm
BOMNPOCHI 3aKyNno4HOW AeAaTenbHOCTH, B TOM Yncne pa3pabaTbiBaeMbiMy B COOTBETCTBUM C HACTOALLMM
MonoxeHnemM 1 NPUHATLIMU B €70 pa3BUTHE.

[p.44] 4.3 CneuvanusnpoBaHHas opraHMsauns

4.3.1 CneunanuampoBaHHas opraHusauus NpMBriekaeTcs Ha OCHOBE JOroBopa 3aka3vyMKkoM / opraHu3aTtopom
3aKyrnKu Ansi BbINOMHEHUS OTAENbHBIX (OYHKLMIA NO OpraHM3aumnm u NpoBEAEHUIO MPOLLEAYPbl 3aKyMKu,
NpenycMOTPEHHbIX HAacToALWMM [onoXeHnem, B TOM YMcne Ans paspaboTku U3BELLEHMS, JOKYMEHTALMM O 3aKyrKe,
pasmeLlLeHns B YCTAaHOBNEHHOM MOpsiaKe AOKYMEHTOB, (DOPMUPYEMBIX B XOAE 3aKYMKMW, BbIMONTHEHUSA NHbIX
YHKUNIA, CBA3AHHbIX C 06ecnevYeHneM NpoBeaEeHNs 3aKyTKu.

Translation:

[p.19] The Procurement Commission is a collegial body working directly with counterparties and suppliers including
for making major decisions during the procurement. Its functions include: the admission of participants on the basis
of the consideration of applications, determination of the winner(s) of procurement tenders, recognition that the
procurement procedure failed, determining purchases by and the methods from a single supplier.

[p.27] 1.1.5. When purchasing products, customers are guided by the Constitution of the Russian Federation, the
Civil Code of the Russian Federation, Law 223-FZ, Law 275-FZ, other federal laws and other regulatory legal acts
of the Russian Federation, the provisions of statement on procurement, as well as the legislation of the Corporation
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regulating procurement issues, including those developed in accordance with these regulations and adopted for its
development.

[p.44] 4.3 Specialized organization

4.3.1 The specialized organization is involved on the basis of the contract by the customer / organizer of the
procurement to perform certain functions on the organization and conduct of the procurement procedure provided
for in these Regulations, including the development of a tender notice, procurement documentation, posting in the
prescribed manner documents generated during the procurement and also performs other functions related to the
provision of procurement.

112



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL
Defence & Security

Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
0
Comments

Based on publicly available information, there is no clear evidence that the company conducts risk-based anti-
bribery and corruption due diligence on its suppliers.

Evidence

[21] Rostec — Statement on Procurement (Document)

Accessed 27/06/2019
http://zakupki.gov.ru/223/clause/public/download/download.html|?id=1724728
[p.151]11.5 [MpuBneyeHne aKCNePTOB B XOA€ NPOBEAEHUS 3aKyNoK

11.5.1 B xope NpoBeAeHUs 3aKyrnku, a Takke Ha CTaguu UCMOSNTHEHNS JOrOBOpa MOMYT NpUBeKaTbCsa 9KCNepThl.
OkcnepTbl MOTryT ObITb NpMBRIEYEHbl K paboTe 3aka34vuvka, opraHm3artopa 3akynku, 3K, konnernansHoro opraHa
3aKkas4yuvka no paccmoTpeHuto xanob (n. 22.2.1 NonoxeHus) B cneayowmnx cryyasx:

Q) 3KCNepTM3a U3BELLEHNS, JOKYMEHTALMM O 3aKyMnKe, B TOM YMCe aHTUKOPPYNUNOHHAS;

[p.153]11.7 OTcTpaHeHne yYacTHuKa

11.7.1 B nobor MOMEHT BNNoTb 40 nognucaHua gorosopa 3K gomkHa OTCTpaHMTb y4acTHMKA OT AanbHENLWero
y4yacTus B 3aKyrke B Crnydasix:

(1) 0BHapyXeHUs HeJOCTOBEPHbIX CBEAEHMN B 3asiBKe, CYLLECTBEHHbIX AN AOMYyCKa aHHOrO y4acTHMKA K
3aKyrnke Unu Ansi OLEHKM ero 3asiBkv, Npu HanuuumM 4OKyMeHTanbHOro NoATBEPXKAEHUS X HEAOCTOBEPHOCTY;

@) noaKpensieHHoro AokyMeHTaMu pakTa AaBreHnsl TakuM y4acTHUKOM Ha yneHa 3K, akcnepra,
PYKOBOAMUTESSI OpraHn3aTopa 3aKkynku UM 3akasduka;

3) HenpoxoxaeHus noctksanudmkaumm (n. 8.6.3 MNMonoxeHns).

[p.396] 21.4 MOHUTOPUHI NCNONHEHWS AorosBopa

21.4.1 B xopge UCMONHEHUsI OroBopa 3akasuuK OCYLLECTBNSIET MOHUTOPUHI UCMNOMHEHNS JOTOBOPOB, KOTOPbIi
BKItoyaeT B cebs komnnekc Mmep no obecneveHuto:

(4) npeaynpeanTeribHOro U Tekyero KOHTposnAa 3a UcnojfiHeHnem gorosopa nocrtaBsLmMKOM, B TOM YUCHe nyTemM
3KCNepTn3bl NpencrtaBlieHHbIX pe3ynbTaToB 40roBopa (ero OoTAENIbHbIX STaﬂOB) (Flpl/l HeO6XO,D,VIMOCTVI), NPUEMKHN
pe3ynbTaTtoB UCMOJIHEHNA OOroBopa (ero OoTAENIbHbIX STaI'IOB);

(5) HeJonyLweHUsi BOSHUKHOBEHMWS UM NMPeCeYeHUst KOPPYMNLUMOHHBLIX (DaKTOPOB, CBA3AHHBLIX C UCTMONTHEHNEM
[OrOBOPOB;
(6) NPOBEPKN COOTBETCTBUS MOCTABLLMKA YCIOBUSIM U KPUTEPUSIM JOMYCKa K y4acTUIo B 3aKyrke, ero

npaBocnocobHocTH, cobnoaeHns banaHca npas n 06A3aHHOCTEN MEXAY YNEeHaMn KOMNNEeKTUBHONO Y4acTHMKA;
Translation:

[p.151] 11.5. Attraction of experts during procurement

11.5.1. During the procurement process, as well as at the stage of execution of the contract, experts may be
involved. Experts may be involved in the work of the customer, the procurement organizer, the LC, the collegial
body of the customer to handle complaints (clause 22.2.1 of the Regulations) in the following cases:

(1) examination of the notice, documentation on procurement, including anti-corruption;

[p.153] 11.7 Removal of a participant
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11.7.1 At any time until the signing of the contract, the AC should remove the participant from further participation in
the procurement in the following cases:

(1) the discovery of inaccurate information in the application, essential for the admission of this participant to the
procurement or for the evaluation of his application, if there is documentary evidence of their inaccuracy;

(2) documentary fact of pressure by such a participant on the AC member, expert, head of procurement organizer
or customer;

(3) non-passage of post-qualification (clause 8.6.3 of the Regulations).
[p.396] 21.4 Monitoring the execution of the contract

21.4.1. During the execution of the contract, the customer monitors the execution of the contracts, which includes a
set of measures to ensure:

(4) preventive and current control over the execution of the contract by the supplier, including by examining the
submitted contract results (its individual stages) (if necessary), accepting the contract performance results (its
individual stages);

(5) prevent the occurrence or suppression of corruption factors associated with the execution of contracts;

(6) verification of the supplier’s compliance with the conditions and criteria for admission to participation in
procurement, its legal capacity, and observance of the balance of rights and obligations between members of a
collective participant;

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.7] HanpaneHus aHTUKOPPYNLIMOHHOW AEATENBHOCTN XONAMNHra.

OCHOBHbIMU HanpaBfEeHNSAMM aHTUKOPPYMNLNOHHOW AeATENbHOCTM XOnauHra aBnstTCS:

6.1. AHTUKOPPYMNUMOHHBIN KOHTPOMb 3aKyNOYHOW AEeATENbHOCTM.
XOnAvHr geknapupyeT OTKPbITYHO Y KOHKYPEHTHYIO CUCTEMY NPOoBeAEeHMS 3aKyrnoYHbIX Npoueayp, B TOM Y1che:

6.1.1. OTcyTCTBME OFPHMYEHUS AONYCKa K y4acTUIO B 3aKyrnKke MyTemM YCTaHOBIEHNS HE n3MepsaeMbiX TpeboBaHun K
YYaCTHVKY 3aKynKu.

6.1.2. ObecneyeHune rmacHOCTU 1 NPO3paYHOCTX 3aKyMOK, NpeaoTBpaLleHne KOpPYNUUOHHbLIX MPOSIBNEHWIA,
KOH(IIMKTa MHTEPECOB U MHbIX 3110YNoTPEeGNeHNA.

AHTUKOPPYMLUUOHHbIN KOHTPOSb 3aKYNoYHOW AeATeNbHOCTM B XonauHre BKroYaeT B cebs npedoTepalleHne
BO3MOXHbIX 3110yNoTpebeHmii co CTOPoHbI PaGOTHNKOB YNpaBIisiioLLEe opraHusaumMmn 1 NpeanpuaTuim,
y4acTBYIOLMX B OpraHM3aLmm n/unm nposeaeHnn 3akynodHblx npoueayp.

Translation:

[p.7] Areas of Anti-Corruption Activities in the Holding

The following represent the principal areas of anti-corruption activity in the Holding:
6.1. Anti-corruption procurement control.
The holding declares an open and competitive procurement procedure, including:

6.1.1. There is no restriction on admission to participation in the procurement by establishing non-measurable
requirements for the procurement participant.

6.1.2. Ensuring publicity and transparency of procurement, prevention of corruption, conflict of interest and other
abuses.
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Anti-corruption control of procurement activities in the Holding includes prevention of possible abuses on the part of
employees of the management organization and enterprises involved in organizing and / or conducting procurement
procedures.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
1
Comments

There is evidence that the company requires counterparties with which it has business relations to support its Anti-
Corruption Policy, which covers prohibitions on bribery and conflicts of interest. It is assumed that these
counterparties include suppliers.

However, based on publicly available information, there is no evidence that counterparties or suppliers are
expected to adopt the company’s whistleblowing or gifts and hospitality procedures. There is also no evidence that
the company takes active steps to ensure that its suppliers have adequate anti-bribery and corruption policies and
procedures in place.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.3] 1.2 XonguHr geknapupyer:

HeobxoanmocTb nmeTb AenoBble OTHOLIEHUS C KOHTpareHTamu, NOAAEPXKNBAIOLWMMMN HACTOSILLYIO
AHTUKOPPYNUMOHHYO nonutuky Xonguxra «Beptonetsl Poccun» (Jdanee — AHTUKOPPYNUMOHHAsA NONUTHKA), 1
3asBnseT, YTO OTKa3blBAETCA OT UX CTUMYNIMPOBAaHWS, B TOM YMCIe NyTeM NpegoCTaBreHns OEHEXHbIX CYMM,
nogapkos, 6e3B034HOMO BbINOMHEHUSA B UX agpec paboT (ycnyr) n ApyruMm He NOUMEHOBAHHbLIMY 30ECh
cnocobamu, cTaBLMMM paboTHMKA KOHTpareHTa B ONpeaerneHHyo 3aBUCMMOCTb U HanpaBieHHbIMY Ha
obecneyeHne BbINOMHEHNSA 3TUM pabOTHUKOM Kakux-nMbo AeNCTBUiA B NoNb3y XonauHra.

[p.7] HanpaneHus aHTUKOPPYNLIMOHHOW AEATENbHOCTN XONANHra.
OCHOBHbIMU HanpaBfEeHNSAMM aHTUKOPPYMNLNOHHOW AeATENbHOCTM XONanHra ABnsitoTCA:

6.1. AHTUKOPPYMNUMOHHBIN KOHTPOMb 3aKyNnoOYHOW AeATENbHOCTY.

XONAvHr geknapupyeT OTKPbITYHO U KOHKYPEHTHYIO CUCTEMY NPOoBeAeHMS 3aKyrnoYHbIX Npoueayp, B TOM Y1che:
6.1.1. OTcyTCTBME OFPHMYEHUS AONYCKa K y4acTUIO B 3aKyrnKke MyTemM YCTaHOBIEHNS HE n3MepsaeMbiX TpeboBaHun K
YYaCTHVKY 3aKynKu.

6.1.2. ObecneyeHve rMacHOCTU U NPO3PaYHOCTM 3aKynoK, NpeaoTBpaLleHne KOPPYNLMOHHBLIX NPOSBIEHUNA,
KOH(NMKTa MHTEPECOB U MHbIX 3r10ynoTpebneHni.

AHTMKOPPYNLMOHHBIN KOHTPOMb 3aKyNOYHON AeAaTenbHOCTM B XonauHre BknoyaeT B cebst npegoTepalleHne
BO3MOXHbIX 3110ynoTpebrneHnii Co CTOPOHbI PabOTHMKOB YNPaBsoLLEN OpraHn3auum u NpeanpusaTun,
y4acTBYIOLMNX B OpraHn3aumm n/vunv nposeaeHuUn 3akynoyHblx npoueayp.

Translation:

[p.3] 1.2 The holding declares:

It is essential to have business relations with counterparties that support this Anti-Corruption Policy of the Holding

Company "Russian Helicopters" (hereinafter - the Anti-Corruption Policy), and emphasizes that the Holding will not
interfere by providing monetary awards, gifts or other rewards not named here that put the counterparty employee

in a certain dependence and aimed at ensuring that this employee performs any actions in favor of the Holding.

[p.7] Areas of Anti-Corruption Activities in the Holding
The following represent the principal areas of anti-corruption activity in the Holding:

6.1. Anti-corruption procurement control.

The holding declares an open and competitive procurement procedure, including:
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6.1.1. There is no restriction on admission to participation in the procurement by establishing non-measurable
requirements for the procurement participant.

6.1.2. Ensuring publicity and transparency of procurement, prevention of corruption, conflict of interest and other
abuses.

Anti-corruption control of procurement activities in the Holding includes prevention of possible abuses on the part of
employees of the management organization and enterprises involved in organizing and / or conducting procurement
procedures.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score

0

Comments

Based on publicly available information, there is no evidence that the company takes steps to ensure that the
substance of its anti-bribery and corruption programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

Based on publicly available information, there is no evidence that the company has a policy covering the use of
agents.

Evidence

No evidence found.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
0
Comments

Based on publicly available information, there is no evidence that the company conducts anti-bribery and corruption
due diligence on its agents or intermediaries.

Evidence

No evidence found.

121



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL
Defence & Security

Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no publicly available evidence that shows that the company aims to establish the beneficial ownership of
its agents.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

In publicly available evidence the company states that all counterparties must adhere to its anti-corruption policy.
However, the company receives a score of ‘0’ because there is no evidence that the company includes anti-bribery
and corruption clauses in its contracts with agents and intermediaries.

Evidence

[1] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (updated 2016) (Document)
Accessed 19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/antikorrupcia.pdf

[p.3] 1.2 XonavHr geknapupyert:

HeobxoanmocTb nmeTb AenoBble OTHOLIEHUS C KOHTpareHTamu, NOAAEPXKNBAIOLWMMN HACTOSILLYIO
AHTUKOPPYNUMOHHYO nonutuky Xonguxra «Beptonetsl Poccun» (Jdanee — AHTUKOPPYNUMOHHANA NONUTHKA), 1
3asBnseT, YTO OTKa3blBAETCA OT UX CTUMYNIMPOBAaHWS, B TOM YMCIe NyTeM NpegoCTaBreHns OEHEXHbIX CYMM,
nogapkos, 6e3B034HOMO BbINOMHEHUSA B UX agpec paboT (ycnyr) n gpyruMm He NOUMEHOBAHHbLIMY 34eCh
cnocobamu, cTaBLMMKU paboTHMKa KOHTpareHTa B onpeAesieHHyo 3aBUCKMOCTb U HanpaBreHHbIMW Ha
obecrneyeHne BbINOMHEHNSA 3TUM pabOTHUKOM Kakux-nMbo AeNCTBUiA B NoNb3y XonauHra.

Translation:
[p.3] 1.2 The holding declares:

The need to have business relations with counterparties that support this anti-Corruption policy Of the holding
"Russian Helicopters" (Hereinafter-the anti-Corruption policy), and declares that it refuses to stimulate them,
including by providing sums of money, gifts, material rewards in relation to the performance of work or services and
other ways not named here which would place the counterparty in a certain dependence and is aimed at ensuring
the performance of this employee any actions in favor of the Holding.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

Based on publicly available information, there is no evidence that the company’s incentive structures for agents are
designed to minimise risks of bribery and corruption.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act for or on
behalf of the company.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents, or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

Based on publicly available information, there is no evidence that the company conducts anti-bribery and corruption
due diligence on its joint ventures.

Evidence

No evidence found.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

Based on publicly available information, there is no evidence that the company commits to establishing or
implementing anti-bribery and corruption policies or procedures in its joint ventures, or that it requires anti-bribery
and corruption clauses in its contracts with joint venture partners.

Evidence

No evidence found.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

Based on publicly available information, there is no evidence that the company commits to taking an active role in
preventing bribery and corruption in all its joint ventures.

Evidence

No evidence found.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

Based on publicly available information, there is no evidence that the corruption risks associated with offset
contracting are addressed, or that a dedicated body, department or team is responsible for monitoring the
company's offset activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

Based on publicly available information, there is no evidence that the company has formal procedures in place to
conduct risk-based anti-bribery and corruption due diligence on its offset obligations.

Evidence

No evidence identified.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of the company’s offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations and contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

0

Comments

Based on publicly available information, there is some evidence that the company acknowledges the corruption
risks of operating in different markets. However the company scores ‘0’ as there is no clear evidence that risk
assessment procedures are used to inform the company’s operations in high risk markets.

Evidence

[24] Mpuka3 06 yTBepxaeHun MNaMATKM N0 MMHUMU3ALIMKU KOPPYNLMNOHHLIX PUCKOB B X04e NpeobiBaHUsi
paboTHuka 3a npegenamu Poccuiickon ®epepaunm / Statement on Minimising Corruption Risks During
Foreign Working Visits (Document)

Accessed 28/06/2016

http://www.russianhelicopters.aero/ru/press/news/foto/2014/179-
%D0%A3%D0%9A%20%D0%BE%D1%82%2026.09.2018.pdf

[p.1]

IIPUKA3

EE con: i Bs 0P N oo on

Mocksa

06 yreepaxaenun [laMaTKH N0 MUHHMH3ALHH
KOPPYNUHOHHBIX PHCKOB B X0/1€ NpeObIBaHU
paGoTHuKa 3a npeaeaamu Poccuiickoit ®enepaunu

B nensx noseiieHus 3pHeKTHBHOCTH Mep 10 MPOTHBOAEHCTBUIO KOPPYIILIHH,
MUHUMHU3ALUHU KOPPYINLMOHHBIX PHUCKOB B XOJe NpeObBaHUS MW COOMIOAEHHS
paborHukamn AO «Beproners: Poccun», npeanpusituii Xonaunra «Bepronetsi
Poccun» (nanee — Xonauur) orpaHHyYeHMil, 3aNpeTOB W NPHHLMIOB CIyX)KeGHOro
MOBEJICHUS B CBSA3H C UCTIOTHEHHEM UMM JI0JDKHOCTHBIX 0083aHHOCTe# 3a Mpeaenamu
Poccuiickoit ®enepanuu
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IIPUKA3BIBAIO:

l. YrBepauth IlaMsTKy 1O MHHMMH3AaLUMH KOPPYILUMOHHBIX PUCKOB B XOJe€
npebbiBanus paboTHMKa 3a npenenamu Poccuiickoit Menepauuu (nanee — [amsTka)
(ITpunoxenue).

2. 3amecTuTeNO reHepanbHOro AupekTopa no GezonacHoctd AO «BeproneTs
Poccun» H.M.I'psasHoBy opraHu3oBath M 00ecnedYMTh Ha TOCTOSHHONW OCHOBE
o3HakomieHHe pabotHukoB AO «Bepronersl Poccum», Bbiezkarommux ¢ pabouyeii
MOE3JKOH B CTPaHbl, ¢ KOTOPHIMH XOJJMHI OCYIIECTBISET MEXKIYHApPOJIHOE
COTpyAHHYECTBO, ¢ [TaMsATKOM.

3. UcnonnutenbHbiM  aupektopam:  AO  «MB3  um.  M.JLMunsy»
C.H.Pomanenko, AO «Kamos» C.M.Muxaiimoky, ynpasisioliuM IHPEKTOPaM:
AO «Y-YA3» JI.S1.Benpix, ITAO «PocTtBepTon» I1.1.MotpeHnko,

[TAO AAK «ITPOI'PECC» FO.I1. lenncenko, AO «Penykrop-ITM»
H.A.Cemuxonenko, AO «CMIII» JLE.IlaneueBy, AO «BCK» W.B.Cepoy,
[p.2]

AO «HAP3» AJLBensix, AO «99 3ATO» B.A Kpeiruny, AO «150 AP3»
S1.A Kaxnany, AO «356 AP3» WU.C.MapkoBy, AO «810 AP3» E.B./lsenposckomy,
000 «13J1 BHU» B.B.[lposaunckomy, ITAO «Ka3zaHckuii BepTONETHBINH 3aBOI»
HO.JL.ITycToBraposy, u.0. ynpasnsiomero aupexropa AO «KymAIlll» H.A.®ponosy,
BpHoO ynpasisiouiero aupextopa AO «419 AP3» U.A.bopucosy:

3.1. IlpuHATH HACTOALLMI NPUKA3 K PYKOBOJCTBY.

3.2. OpranuszoBath MW OOecrneyuTh Ha IMOCTOSHHON OCHOBE O3HAKOMJICHHE
pabOTHUKOB BBEPEHHOrO MPEANpPHUATHS, BbIEIKAOWMX ¢ paboyel Moe3nkoi B
CTpaHbl, ¢ KOTOPbIMH XOJIIUHI OCYILECTBISET MEXAyHApOAHOE COTPYIAHHYECTBO,
¢ [TamsaTkoi B Teuenne 10 pabounx aHel ¢ AaThl M34aHKUs HACTOSILIETO NPHKa3a.

4. Ipennoxute KOHKypcHOMY ynpasisioiemy AO «12 AP3» A.H.Pomanosy,

reHepajibHbIM JUPEKTOpaM: 000 «BP-Pecypc» A.Jl.Bacunsesy,
000 «BP-Texnonorun» A.B.Oxonsko, OOO «BP-JluteiiHoe NPOU3BOACTBON
C.B.baruiuesy, 000 «MexayHapoaHbie BEPTOJIETHBIE nporpamMmmbi»

B.M.3areBaxvHy NpUHATH HACTOSILLMI NPUKA3 PYKOBOACTBY.
5. KoHTpoJib MCNOTHEHUS HACTOSLLErO NPUKa3a OCTaBIIAK 3a COOON.

["eHepanbHbIi AUPEKTOP /
AO «Beproners Poccun» // . A.W.borunckuii
(ynpasisitoinas opraiusaius) ‘ /
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[p-3]

IMNAMSATKA
N0 MHHHMH3AIHH KOPPYNUHOHHBIX PHCKOB B X0/€e npedbiBaHus paboTHHKA
3a npeaeaamu Poccuiickoii ®@exepauun

AO «Bepronersl Poccum», mpeanpustus Xonaunra «Bepronetsi Poccuu»
(nanee — XonauHr) BeayT Hauboee aKTHBHOE MEXIYHAPOAHOE COTPYIHHYECTBO CO
CIeyIOLMMH CTPaHaMH :

Espona: bonrapus, Beurpus, Typuus, Yexus, Xopsartus.

Azus: Kural, V30ekucran, Kaszaxcran, Wunausa, Ilakucran, Baunrnaaem,
Taunanpg, Beernam, Unonesus, Upan, Mesinma.

Adpuka: Eruner, Amxup, Hurepus, ['ana, bBypkuna-®aco.

HOxnan Amepuka: [lepy.

CoTpyaHHMYECTBO ¢  yKa3aHHBIMH CTpaHaMM BEJIETCS B  OCHOBHOM
10 CJIEIYIOIIMM HalpaBlIeHHAM:

— 3aKJIIOYEHWE M MCIOJIHEHME BHEIIHETOProBbIX KOHTPAKTOB Ha IOCTABKY
BEPTOJIETHOH TEXHHUKH;

— MapKeTHHroBas NpeJKOHTpaKTHas paboTa, HanpaBleHHas Ha NMPOJABHKEHHE
BEPTOJIETHOM TEXHWKH Ha BHEIIHWE PbIHKK M (OpMHpOBaHHME Cripoca Ha Hee Cpeiu
NOTEHIHANbHBIX 3aKa34YHKOB;

— TpHUeM Jesierauui, npoBeeHue NoKa3oB U y4acTHe B BhICTABKax.

1. MexayHapoaHoe aHTHKOPPYNUHOHHOE 3aKOHOAATEIbCTBO

OCHOBHBIMH ~ MEXIyHapOIHBIMH  JOroBOopaMH B  obOnacté  GOpnOBI
C KOppynuHe sBIsroTCS:

— Konsenuuss Opranusaumn  O6benunennsix Hauwmit (OOH) nporus
xoppynuuu (UNCAC), npunstas B r. Heio-Mopke 31.10.2003. B uacrosiumii
MoMmeHT K KonseHuuu npucoeaununuck 172 rocynapcersa. ['ocyaapcTBa-y4acTHHKH
NpUHAJIM Ha cebs o0sf3aTenbCTBA MO BHEAPEHHIO AHTHKOPPYILHMOHHBIX MeEp B
obnacTH 3aKOHOJATENbCTBA, FOCYAAPCTBEHHBIX WHCTUTYTOB M TPABONPHMEHEHMS.
Kaxznoe M3 rocynapcTB-y4acTHHKOB KOHBEHIIMHM TIPH3BAHO B COOTBETCTBHH C
NIPHHLMIIAMH YECTHOCTH, OTBETCTBEHHOCTH M IPO3PaYHOCTH pa3zpabaThiBaTh H
NPOBOAUTH MOJMTHKY IO TNPOTHBOJEHCTBHIO M TPEAYNPEXACHHUIO KOPPYIILUH,
TIOBBILIATH 3¢ eKTHBHOCTH paboThI CYLLECTBYIOLIMX MHCTUTYTOB,
AHTUKOPPYIILHOHHBIX Mep, a TaKXke pa3BHBaTh COTPYJHMYECTBO 10 OOpnbe ¢
KOppYTNIHeN Ha MeX/1yHapOJIHOM H PETHOHAIBHOM YPOBHE;
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[p.4]

— KonBenuus no 6opede ¢ MoaKynoM WHOCTPaHHBIX JOJKHOCTHBIX JIHIL MPH
OCYUIECTBJIEHUH MEXIAYHapOJHBIX KOMMEpYECKHX CAeNOK, npuHsata OpraHu3auuei
9KOHOMUYECKOro cotpyanuyectsa U passutus (O3CP) 21.11.1997. YyactHukamu
KOHBEHIIMH ABISAIOTCA 42 CTpaHbl, B YUC/Ie KOTOPBIX UMEIOTCS U CTPaHbl, C KOTOPbIMHU
XoJIMHI BeleT aKTHBHOe coTpyaHuyecTBo: bonrapus, Benrpus, Typuus, Yexus. B
COOTBETCTBMM C KOHBEHLHMEH CTpaHbl-y4acCTHHLIbI 00s3aHbl TPUBECTH CBOE
HallMOHAJIbHOE 3aKOHOJATENIbCTBO B COOTBETCTBHE NPHMHLIMIIAM, H3JI0OKEHHBIM B
KOHBEHLIMM, B TOM 4YHCJIE YCTAHOBUTh OTBETCTBEHHOCTh CBOMX TpaXIaH U
IOPUIMYECKUX JIMIL 3@ TMOJAKYN MHOCTPAHHBIX JOJDKHOCTHBIX JIML NIPU COBEPLUEHHH
MEXIAYHAPOAHbIX CACIOK.

Poccuiickas ®@enepauus patupuumpoBana obe BbillieyKa3aHHble KOHBEHIIMH H
nNpuUBeja  CBOE  3aKOHOJATEeIbCTBO B COOTBETCTBHE  MX  TOJIOXKEHUSM
(c HexkoTopbIMM  OropopkamH). Takum o00pa3oM, HOpPMBI  POCCHICKOro
AQHTUKOPPYIIIHOHHOIO TMpaBa B LEJIOM OTPaXalT MPUHLHUIBL, 3aKperUleHHbIe
B MEX/yHAapOJHOM IIpaBe.

2. OTBeTCTBEHHOCTDb 32 HapylIeHHe AHTHKOPPYNIHOHHOTO 3aKOHOAATENLCTBA
B 3apy0exKHBIX cTpaHax, ¢ KoTopbiMu AO «Beprtouersl Poccun» ocymecrsisier
MesKIYHAapOAHOe COTPYAHHYECTBO

2.1. boarapus

YronoBHblii kKoneke Bosirapun ycTaHaBiMBaeT OTBETCTBEHHOCTh 3a aKTHBHOE
W TIACCHBHOE® B3STOUHHYECTBO, BHIMOTATE/IBCTBO, TOPTrOBJIIO BIMSHUEM, OTMbIBAHHE
JAEHEXKHBIX CPEACTB, 3JIOYNOTpeOJeHHE IOJKHOCTHBIM TMOJIOKEHUEM, TPUCBOEHHE
M pacTpaTy. YTOJOBHBIH KONEKC TaKXKe 3ampeliaeT MOAKYN WHOCTPaHHBIX
JOJDKHOCTHBIX JIHIL M MOOLIpUTENbHbIe TiaTexxu. OTcyTcTBYeT GopmanbHas rpaHuia
10 CTOMMOCTH IIOlapKa, NPU IPEBBILIEHHH KOTOPOH OH MOXeT ObITh TpU3HaH
MOJKYTIOM.

KoppyniuuoHHble HapylleHHs HaKa3blBalOTCS JIMILIEHUWEM CBOOOIBI Ha CPOK OT
onHOro rozia o 15 ner, wrpadom 10 10 Teicsd eBpo (mpumepHo® 767 Thic. 204 py6.)
BMecTe ¢ KOH(HUCKalMeld UMyLIeCTBa, MOMYYEHHOTO OT KOPPYNUHOHHBIX IEHCTBHIA.
HenocpeacTBeHHO IOpHUMYECKHE JIMLIa HE MOTYT OBITh NMPUBJIEYEHbI K YrOJOBHOM
OTBETCTBEHHOCTH 3a KOpPPYILHIO, NMPH 3TOM K OTBETCTBEHHOCTH NPHUBIEKAIOTCS
¢usnueckne nuna. MHdopmaTopam npenocTaBAsIOTCS Mepbl TOCYIapCTBEHHON
3aLLHTBHI.

2.2. Benrpus

YronoBHbIH KOJIEKC BeHerm YCTaHaBJIHUBaACT OTBETCTBECHHOCTH 3a
BBIMOI'aT€JILCTBO, 3noyn0'rpe6nenue JOJDKHOCTHBIM TIOJIOXKEHHEM, MOLLIEHHHU4YECTBO,
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[p-13]

Kak noctynurs B cilyuae BbIMOTATEAbCTBA WH NPOBOKAUHH B3STKH
(noaxkyna)?

BuuMaTenbHO BbICAYLIATH M TOYHO 3aNOMHHTHL NoOCTaBieHHble Bam ycnosus
(pa3Mepsl cyMM, HaMMEHOBAHHA TOBAapOB M XapakTep YCJYr, CPOKH M CrnocoObi
nepeaayn B3ATKH, GOpbl KOMMEPHYECKOro MOJAKYMNA, MOCIeI0BATeNbHOCTh pPellieHHs
BOTMPOCOB W T.J.), MOCTApaThCA 3anucarh (CKPLITHO) NpeUiokKeHHe O B3ATKE (npH
HaMuuK y Bac aukrodona). Crneayer Bectu cebs KpaiiHe OCTOPOXHO, BEXJIHBO, O3
3aUCKHBAHUA, HE JIONMYyCKas OMNPOMETYMBBLIX BBICKA3bIBAHHWI, KOTOpbIE MOraH Obl
TPaKTOBaTLCH MO0 KaK roTOBHOCTb, MO0 KaK KaTeropHyeckuii OTKa3 1aTh B3STKY
MM COBEpIIMTh KoMmMepuyecknit mnoakyn. [locrapaiitece nepesectd Bonpoc
O BPEeMEHH H MeCTe Nepelayd B3ATKH 0 CleAylouled BCTPeYH € YHHOBHHMKOM,
NpeUIOKHThL IS 9TOH BCTpeun xopowo 3Hakomoe Bam wmecro. Ho wHe
nepeycepacTByiite B cBoeM HactauBaHuu. [louHTepecyiitech 0 rapaHTHsX pelleHns
Bawero Bompoca B ciay4ae Ballero CcoOrjacHs AaTth B3ATKY MJIH COBEpIUHTH
Kommepueckuit noaxkyn. He Oepure muumumatusy B pasroBope Ha cebs, Gonblue
ciywaiTe, NO3BOJANTE B3ATKONOJIYYATeNO0 BbINOBOPHTHCH, cooOumTh Bam kak
MokHO Oonbuie uHdopmauuu. INoaroTosbTe NHcbMeHHOE COOOIIEHHE MO AAHHOMY
¢axry.

KoppynuuoHHbsie npaBoHapyllleHHs MOryT ObITb COBepileHbl Kak Ha
Tepputopun Poccuiickoii @enepaunu, Tak W Ha TEPPHTOPHH HHOCTPAHHOIO
rocysapcTsa. B 3aBHCHMOCTH OT MecTa COBEplICHHS MPAaBOHAPYIUEHHS TaKue
KOPPYNUHOHHBIE JEHCTBHS MOIYT MOBJEYL NpUBIeYeHHe paboTHMKA W/HIH
npeanpuaTHa  (lopuauyeckoro auua) Xonauura «Beproasersi Poccum» K
OTBETCTBEHHOCTH [10 POCCHICKOMY 3aKOHOAATENbLCTBY JMO0 MO 3aKOHOAATENBCTBY
HHOCTPAHHOTO rocy/1apcTBa:

— B Cllyyae BO3MOXHOrO 3aaepxaHus Bac MeCTHBIMH NpaBOOXpaHHTENbHBIMH
I CHJIOBBIMM oOpraHaMM oOs3arenbHO TpeOyiTe BbI3BaTh NpEACTaBHTENS
[ToconberBa Poccuiickoit ®enepauuu B crpade npebbiBanus iubO HanpasuTh B
YKa3aHHOE yUpeK/IeHHe TUCbMEHHOE YBeJOMIeHHE 0 (paKkTe HHUMICHTA;

— He crenyer O0BACHATHCH c NpeACTaBUTENAMH MECTHBIX
NPaBOOXPAaHUTE/IbHBIX OPraHOB W CHJIOBBIX CTPYKTYP, @ TAKKe MOANUCHIBATL KaKue-
nub0 NpOTOKOJNBI W HHbIE JAOKYMEHTHI Ha HHOCTPAHHOM #3bIK€ B OTCYTCTBHH
cotpyaHukoB [ToconbeTBa HIN KOHCYIBCKOTO yupexaeHns Poccuiickoii ®enepaunn
B CTpaHe npeObIBaHMA, TaK KaK TaKHe MOKa3aHUA MOTYT ObITh MOJIOXKEHbI B OCHOBY
OOBHHEHHS B COBEPLICHHH MPECTYIUICHHS;

— Ans onepatuBHON cBA3M C [ToCONBCTBOM M KOHCYNBCKHM YUpekKICHHEM
Poccuiickoit ®Menepauun B cTpaHe npeObiBaHKUA NPH BO3HHKHOBEHHH IKCTPEMaIbHOI

[p.14] cutyaumm B Bawem mobunbHOM TenedoHe 4omkHbl BbiTh 3anucaHbl Homepa NoconbcTBa U KOHCYNbCKOro
yyupexaeHus Poccuiickon ®efepaunm B cTpaHe npebbiBaHus.

Translation:
[p.1].On the confirmation of the Statement on minimising corruption risks during foreign working visits of employees
outside the Russian Federation
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With the aim of raising the effectiveness of anti-corruption measures and the minimisation of corruption risks and
the observance of employees JSC “Russian Helicopters” (onwards, the Holding) of restrictions, bans and principles
of corporate conduct linked to their work whilst fulfilling working duties outside the Russian Federation.

| ORDER:

1. To approve this memorandum on minimizing corruption risks during the stay of an employee outside the Russian
Federation (hereinafter - Memo) (Appendix).

2. Deputy Director General for Security of JSC Helicopters of Russia N.l. Gryaznova to organize and ensure on an
ongoing basis that employees of JSC Russian Helicopters departing for a working visit to countries with which the
Holding has international cooperation is familiarized with Memo.

3. Executive Directors: JSC "MVZ them. M.L.Milya "S.N.Romanenko, JSC* Kamov ”S.I. Mikhaylyuk, Managing
Directors: JSC* U-UAZ "L.Ya.Belykh, PJSC* Rostvertol "P.D.Motrenko, JSCAAK PROGRESS ”"Yu.P. Denisenko,
JSC* Reduktor-PM "N.A. Semikopenko, JSC“ SMPP "D.E. Paltsev, JSC* VSK, I. B. Serov.

[p-2] A.N. Belykh JSC, NARZ JSC, V. Krygin JSC, 99 CATOs, Ya.A. Kazhdan JSC, 150 A. Ya. V. Dneprovsky, LLC
TsL VL V. Drozdinsky, PJSC Kazan Helicopter Plant Yu.L. Managing Director of JISC KUMAPP N.A. Frolova, Acting
Managing Director of JSC 419 ARZ I.A. Borisov: 3.1. Take this order to the leadership.

3.2. To organize and ensure on an ongoing basis the familiarization of the employees of the entrusted enterprise,
traveling with a working visit to the countries with which the Holding has international cooperation, with the Memo
within 10 working days from giving the publication of this order.

4. To offer A.N. Romanov, a bankruptcy commissioner of AO 12 ARZ, general directors: AL-Vassiliev, BP-Resource
LLC, A.Vohil'ko LLC, BP-Technology LLC, BP-Foundry production LLC SV Batishchev, International Helicopter
Programs Ltd., to VI Zatevakhin to accept this order to the management. 5. | reserve control of the execution of this
order.

Al Boginsky
General Director JSC Russian Helicopters

[p-3] On minimizing corruption risks during an employee's stay outside the Russian Federation

Russian Helicopters JSC, Russian Helicopters Holding companies (hereinafter referred to as the Holding Company)
conduct the most active international cooperation with the following countries: Europe: Bulgaria, Hungary, Turkey,
Czech Republic, Croatia. Asia: China, Uzbekistan, Kazakhstan, India, Pakistan , Bangladesh, Thailand, Vietnam,
Indonesia, Iran, Myanmar. Africa: Egypt, Algeria, Nigeria, Ghana, Burkina Faso. South America: Peru. Cooperation
with these countries is conducted in the main areas: conclusion and execution of foreign trade supply contracts
helicopter equipment; marketing pre-contract work aimed at promoting helicopter technology to foreign markets and
creating demand for it among potential customers; receiving delegations, holding shows and participating in
exhibitions.

1. International Anti-Corruption Legislation

The main international treaties in the field of anti-corruption are: The United Nations (UN) Convention against
Corruption (UNCAC), adopted in New York on October 31, 2003. Currently, 172 states have joined the Convention.
Participating States have committed themselves to the implementation of anti-corruption measures in the field of
legislation, government institutions and law enforcement. Each of the states parties to the convention is called upon
in accordance with the principles of honesty, responsibility and transparency to develop and implement policies to
combat and prevent corruption, to increase the effectiveness of existing institutions, anti-corruption measures, and
to develop cooperation against corruption at the international and regional levels;

[p.4] The Convention on Combating Bribery of Foreign Officials in International Commercial Transactions, adopted
by the Organization for Economic Cooperation and Development (OECD) on 21.11.1997. The convention
participants are 42 countries, among which there are countries with which the Holding has been actively
cooperating: Bulgaria, Hungary, Turkey, the Czech Republic. In accordance with the convention, the member states
are obliged to bring their national legislation into conformity with the principles set forth in the convention, including
establishing the Responsibility of their citizens and legal entities for bribing foreign officials in international
transactions. The Russian Federation ratified both of the above conventions and brought its legislation into
compliance with their provisions (with some reservations). Thus, the norms of the Russian anti-corruption In
general, there are principles that are in international law.
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2. Responsibility for violation of anti-corruption legislation in foreign countries with which Russian Helicopters JSC is
engaged in international cooperation

2.1 Bulgaria

The Criminal Code of Bulgaria establishes responsibility for active and passive bribery, extortion, influence trading,
money laundering, abuse of power, misappropriation and embezzlement. The Criminal Code also prohibits bribery
of foreign officials and incentive payments. There is no formal limit on the value of the gift, above which it can be
recognized as a bribe. Corruption violations are punishable by imprisonment for a period of from one year to 15
years, a fine of up to 10 thousand euros (approximately "767 thousand 204 rubles), together with the confiscation of
property derived from acts of corruption. Legal entities themselves cannot be held criminally responsible for
corruption, while individuals are held accountable, informers are provided with measures of state protection.

2.2 Hungary
The Hungarian Criminal Code establishes Responsibility for abuse of power, fraud, extortion.
[Document continues to describe legislation in a further 22 jurisdictions between pages 3 and 15]

[p.13] What to do if you witness extortion or a provocation of bribery

Listen carefully and accurately, memorize the conditions described to you (amounts, names of goods and nature of
services, terms and methods of transferring the bribe, proposed outcomes of commercial bribery, sequence of
events, etc.), try to record (covertly) the offer of a bribe (if you have a dictaphone). You should behave extremely
cautiously, politely, without ingratiating yourself, avoiding rash statements that could be interpreted either as a
willingness, or as a categorical refusal to give a bribe or make a commercial bribery. Try to postpone the question of
the time and place of the transfer of the bribe to the next meeting with the official, to suggest a place familiar to you
for this meeting. But do not overdo it in your insistence. Ask about guarantees of solving your question if you agree
to give a bribe or make a commercial bribe. Do not take the initiative in talking to yourself, listen more, let the bribe
taker speak out, inform you as much information as possible. Prepare a written report on this fact. Corruption
offenses can be committed both on the territory of the Russian Federation and on the territory of a foreign state.
Depending on the location of the offense, such corruption actions may entail making the employee and / or
enterprise (legal entity) of the Russian Helicopters Holding accountable under Russian law or under foreign law:

- in the event of a possible detention of you by local law enforcement or law enforcement agencies, be sure to ask
for a representative of the Embassy of the Russian Federation in the country of residence or send a written notice
to the designated institution of the incident;

- You should not sign explanations, documents or protocols in a foreign language provided to you by
representatives of local law enforcement agencies, in the absence of the Embassy or consular staff of the Russian
Federation in the host country, since such testimony can be used as a basis for committing a crime;

- for operative communication with the Embassy and the consular office of the Russian Federation in the host
country, in the event of the occurrence of such an extreme

[p.14] situation you should have saved on your mobile phone the contact information for the consulate or embassy
of the Russian Federation in the respective country.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score

2

Comments

The company publishes a list of all of its consolidated subsidiaries and non-fully consolidated holdings in its
Financial Statements and Annual Reports. The company provides the percentage of the share capital it holds in all
its subsidiaries as well as the country of incorporation. There is evidence that this data is updated annually, and that
the data provided represents all of the company’s holdings and not just principal subsidiaries. According to the
company’s statements, all of its holdings operate in the Russian Federation.

Evidence

[25] KoHconuaupoBaHHaa doMHaHcoBasi otyeTHocTb AO «BepTtoneTbl Poccun» 3a 6 mecsileB,
3akoHumBLlmMxca 30 uroHa 2017 ropa / Consolidated Financial Statements for the First Half of 2017
(Document)

Accessed 28/06/2019
http://www.russianhelicopters.aero/upload/iblock/3fc/%D0%9A%D0%A4%D0%9E%20%D0%9C%D0%A1%D0%A4
%D0%9E%20%D0%90%D0%9E%20%D0%92%D0%A0%201%20%D0%BF%D0%BE%D0%BB%D1%83%D0%B

3%202017.pdf
[p.10]

AkuLmoHepHoe obLecTBo «BepTtoneTsl Poccun»

[MpumeyaHns K NPOMEXYTOYHOW COKPALLEeHHON KOHCONUANPOBaHHON
(hMHAHCOBOW OTYETHOCTU (NPOAOIDKEHUE)

1. Obuwwue cBeaeHus

AkuuoHepHoe obectso «Beptonetel Poccuu» (ganee — «Komnanusa») 6eino cosnaHo 9 sHeaps
2007 ropa kak poqepHee npeanpustue AO «OlMK «OGopoxnpom» (aanee — «OGopoHNpom»),
XONAWHIOBOW KOMNaHWM Nno NPOU3BOACTBY aspoKocMuyeckoro obopyaoBaHus, HaxoasLencs noa
KoHTponem [pasutensctBa Poccuiickoir ®epepauun. Ha 30 wioHs 2017 roga pona
«O6opoHnpom» coctaBuna 91,22% ¢ y4eToM HOMUHanNbHBIX AepXaTenei.

MpeanpusTtus, Bxogswue B cocras pynnbil:

141


http://www.russianhelicopters.aero/upload/iblock/3fc/%D0%9A%D0%A4%D0%9E%20%D0%9C%D0%A1%D0%A4%D0%9E%20%D0%90%D0%9E%20%D0%92%D0%A0%201%20%D0%BF%D0%BE%D0%BB%D1%83%D0%B3%202017.pdf
http://www.russianhelicopters.aero/upload/iblock/3fc/%D0%9A%D0%A4%D0%9E%20%D0%9C%D0%A1%D0%A4%D0%9E%20%D0%90%D0%9E%20%D0%92%D0%A0%201%20%D0%BF%D0%BE%D0%BB%D1%83%D0%B3%202017.pdf
http://www.russianhelicopters.aero/upload/iblock/3fc/%D0%9A%D0%A4%D0%9E%20%D0%9C%D0%A1%D0%A4%D0%9E%20%D0%90%D0%9E%20%D0%92%D0%A0%201%20%D0%BF%D0%BE%D0%BB%D1%83%D0%B3%202017.pdf

Defence Companies Index (DCI) 2020

e TRANSPARENCY
INTERNATIONAL

Defence & Security

Ha 30 wions 2017 r. Ha 31 2016 r.
MpeanprATME W Er0 MECTOHAXOWIEHNE HanpaBneHue AEeRTENLHOCTH (1) (2) (1) (2)
MaTepuHCKan KOMNAHUA
AQ «Beproners Poccums YNpasnAoLLES KOMNEHWA - - - -
[AouepHue opraHu3aumm
NAQ «KasaHcEnid BEPTONETHLIA 3aB0M Y MpowasoacTeo seproneTos: M-8, M-
(Ka3aHs) 17, AHcar 99,65 99,65 99,65 99,65
MNpouisoAcTED BEPTONETOR:
NAQ «Pocteeprons (PocTos-Ha-flowy)  pyy 26 Mu-28, Mw-35 8327 8327 8327 8327
AD «¥Ynan-YasHckmi asnaymoHHeii MNpoussoacTeo seproneroa: M-8,
sasoa» (Ynaw-¥Yaa) Mu-17 100 100 100 100
AQ «KymepTayckoe aBuaunoHHoe
NPOM3BOACTEEHHOE NPEANPUATHE MNpouascacTec seproneTon:
(KymepTay) Ka-31, Ka-32, Ka-226 100,0 100.0 100.0 100.0
MAD zApcenbesckan aBnaUnoHHan
komnanua «MPOMPECC» MNpouasoacTac sepronetoa: Ka -50,
wm. H.M. Casbikmhia (ApceHbes) Ka-52 93,64 93,64 94,6 846
AO eMockoBckwil BEPTONETHEIA 33804 KoncTpyxtopckoe Biopo (seproneTs
wm. M.J. Munss (Mockea) whnz) 83,82 85,82 83,82 8582
KoncTp Giopo (eepToneTwl
AQ «KAMOB» (Moacksa) «Kan) it 99,81 99,81 99,81 99,81
AD eCTyNWHCKOS MALLMHOCTPONTENBHOS
NPOUIBOACTEEHHOE NPEANPUATHE S
{CTynumo) Np ACTEO YIOLLMX 65,15 66,03 65,15 66,03
AQ «ABNAUMOHHEIE PEAYKTORA W
TPAHCMUCCHM = MEPMCKHE MOTOPbIN
{Nepms) MNpou3soACTEO KOMNNEKTYIOLLMX 85 85 95 95
3A0 «¥YnaH-YASHCHWA nonacTHoW 3asoas
(Ynan-Yaa) MNpc ACTBO KO 100 100 100 100
OAQ «BepToneTHan WHHOBALMOKHER
NPOMBILLNEHHAR KoMnadua» (Ynau-Yaa) Mpor3BoACTEO KOMNNEKTYIOUX 100 100 100 100
AD eHoaockwGupckni THBIR PeMOHT W TEXHAYECKOS
3aeoar (HoeocuBupck) oficnywMBasne BEPTONETOS 95,1 95.1 95,1 851
AQ «BepToneTHan CEPBENCHAR KOMNaHWA»  MOCTABKE MATEPWANOE W JANACHAIX
{Mockea) yacred 100,0 100,0 100,0 100.0
3A0 «Asnakomnanus «PocTeepTon- Texnuveckoe oficnyxueanune
Asuay (PocTos-wa-floHy) BepTOnEToR 83,27 8327 8327 8327
000 «lienTp 3axkynok U NOrUCTHEW
BEPTONETOCTRPONTENLHOR WHAYCTPHAR lMNocraska MaTePHancs U JanacHsix
(Mockea) wacTel 100,0 1000 100.0 100,0
000 «MemayHIpOAHKE BEPTONETHEE
nporpamibis (Mockea) YNpasnesne HeABRIMOCTLI0 100,0 100,0 100,0 100,0
AD «150 ABNEUMOHHBIR PEMOHTHBEEIR PemouT i Texnnueckoe obcnywmusanne
sasoA» (Kanukwkrpaa) BEpTONETOS 909 08,9 99,9 289
AQ «418 ABRAUNOHHBIA PEMOHTHLIA PemowT i Texnnieckoe ofcnysmaanine
3apoy» (Cankr-MeTepBypr) BEPTONETOR 299 99,9 209 99,9
AD «810 ABRAUMOHHBIA PEMONTHLIA PemMOHT 1 TexHr eckoe ofcnywusarie
aasogs (Mura) BeEpTONETOR 899 999 009 899
AD «356 ABWALWOHHBIA PEMONTHBIR PamMoHT i TexHiyeckoe obcnyxueaHe
aasops (Swrensc) BEQTONETOR 69,85 69,85 69,85 60,85
PemonT i Texnnuackos obcnywusanue
AQ «99 3ATO» (Mocksa) BepToneTos re 100.0 100,0 100,0 100,0
CoBMecTHLIE NPeANPHATHA
JA0 «XenuBeprs (Mocksa) MNpowasoacTeo seproneTos AW 50,0 50,0 50,0 50,0

Translation:

Joint-Stock Company “Russian Helicopters”
Notes to the consolidated financial statements.

1. General Information

2

The Joint Stock Company “Russian Helicopters” (going forward — the Company) was established 9 January 2007

as a subsidiary of Joint Stock Company “Unified Industrial Corporation Oboronprom” (going forward —

Oboronprom), a holding company controlled by the government of the Russian Federation engaged in producing

aerospace defence equipment. As of 30" July 2017 the stake controlled by Oboronprom was 91.22%. The
companies which are controlled by the holding are as follows:

Company and | Area of As of 30 Jun As of 30 Jun As of 31 Dec | As of 31 Dec
Location Activity 2017 (1) 2017 (1) 2016 2016
Parent Holding - - - -
Company Company
JSC “Russian
Helicopters”
Subsidiaries
PAO Production of | 99.65 99.65 99.65 99.65
Kazansky Helicopers Mi
Helicopter 8, Mi 17,

Ansat
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Factory

(Kazan)

PAO Production of | 83.27 83.27 83.27 83.27
Rostvertol helicopters:

(Rostov on Mi 26, Mi 28,

Don) Mi 35

[Table provides data on a further 19 majority owned and one 50% owned companies based in Russia]

[7] FTopoBon OTueT 2016 / Annual Report 2016 (Document)
Accessed 20/06/2019

http://russianhelicopters.aero/upload/iblock/350/%D0%9E%D1%82%D1%87%D0%B5%D1%82%20%D0%B7%D0
%B0%202016%20%D0%B3%D0%BE%D0%B4.pdf

[p.106]

1. UbUIME CBE I EHWVA

AxumoHepHoe obuwectBo  «Bepronets

YECKDID ODOpPYNOBaHMS, HEXOOALLESACH Nnon
Poccwme (nanee - «Komnaqusar) Buino coapa-

kouTpanem [Mpasurensctea Poccuiackon

HO 9 axBapa 2007 roga kak 100 % godep-
Hee npeanpuaTie AD «ONK «OBopoHNpoMs
(nanee - «OBOPOHNPOMS), XONAMHIDBON
KOMMaHUA MO NPOM3BOACTEY a3pOKOCMM-

@enepaumn. Ha 31 gexabpa 2016 ropa pons

«OBopoHNpoM» cocTarmna 91,69 % c yue-

TOM HOMMHASBHbIX ASPHATENSA.
MNpennpruaTias, BXoasume B cocras Mynne:

MNpennpusitue
1 ero MecCToHaXxoNoeH1we

31 nexabps 31 nexabps 31 pexabps
2006 . 2015r. 20M4r.
M (2) m (2) m @

Hanpaanexue
[OEATENBHOCTA

MarepuHCKan KOMNaHMA

; HouepHwe oprasmaalym

Translation:

[p.106] Joint Stock Company “Russian Helicopters” was established on 9t January 2007 as a 100%-owned
subsidiary of JSC Joint Industrial Corporation “Oboronprom” (going forwards — “Oboronbrom”), a holding company
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producing aerospace equipment. The company was under the control of the government of the Russian Federation.
As of 315t December 2016 the stake held by Oboronbprom in Russian Helicopters was 91.69%. The companies
which make up the group are as follows:

Company, Area of Activity % Ownership 31 | % Ownership 31 | % Ownership 31
Location Dec 2016 Dec 2015 Dec 2014
Parent Company

JSC Russian Management

Helicopters

Subsidiaries

PAO Kazansky Production of 99.7 99.7 98.3 98.3 99.6 100
Helicopter helicopters

Factory (Kazan)

PAO Rosvertol Production of 83.3 83.3 73.9 73.9 815 815
(Rostov on Don Helicopters

[Table lists a further 20 subsidiaries]

[27] KnroueBble kKoMnaHuu XonauHru u opraHusaumm Poctexa / Rostec — Key Subsidiaries (Webpage)
Accessed 28/06/2019

https://rostec.ru/about/companies/339/

[MapTHepckne OTHOLEHMUS

OfHUM 13 NPUOPUTETOB AEATENBHOCTU XONAMHra SIBNAETCA pasBuTMe MeXAyHapo4HOro COTpyaHNYECTBa.

e B 2011 rogy «Beptonetamun Poccum» n ntanbsHCKMM BEPTONETOCTPOUTENBHBIM KOHLIEPHOM
AgustaWestland 6bina yupexgeHa komnaHus HeliVert, koTopas 3aHumaeTcst cCOOpOYHbBIM NPON3BOACTBOM
AByxABuUrateneHoro mHorowenesoro septoneta AW139 B Poccuu.

e B 2011 rogy «Beptonetbl Poccuny» nognucanun KOHTPaKT ¢ dopaHLy3ckon komnaHmen Turbomeca,
Bxogsilen B rpynny Safran, Ha noctaeky geuratenen Ardiden 3G. [iBuratensmmn nnaHnMpyeTcs ocHalaTb
CpeaHui MHOroyHKLMOHanbHbIN BepToneT Ka-62.

e Kpowme TOro, BaXXHOM YacTblo CTpaTernm XonavHra crano cosgaHve rnobanbHONM CEPBUCHON CUCTEMbBI Ha
OCHOBE CepTUMOULNPOBAHHbBIX LLEHTPOB N COBMECTHbIX NPEAnpUATUI 06CNy>XMBaHMsA BEPTONETOB MO BCEMY
Mupy. B pamkax aton nporpammel «BepTtonetsl Poccun» cosganu psg KOMMaHum no TeXHNYeckomy
CONPOBOXAEHMWIO MPOAYKLMN B Pa3HbIX permoHax nnaHeTol.

e B yacTtHocTn, Helitechco — npeacrasutensctso xonavHra Bo BeeTHame — u Integrated Helicopter Services
Private Ltd., — coBmecTHOoe npegnpusatmne «Beptonetos Poccumn» n nHanmnckon komnanum Vectra Group —
3aHUMaloTCA Noaaep>KKOM BepTONeToB POCCUMCKOro NPON3BOACTBA Ha BCEX aTanax, OT MOCTaBku
3aKasyuky 0o yTunusauuu.

B cocTtas xonauHra BXxogr:
AO «MockoBckuit BepTonéTHbIn 3aBog um. M.J1. Muns»

AO «Kamos»

AO «YnaH-YO3HCKMI aBUaLMOHHBIN 3aBoa»

MAO «KaszaHckuin BepToneTHbIN 3aBoa»

MAO «PoctBepTon»

AO «KymepTayckoe aBMaLMOHHOE NMPOU3BOACTBEHHOE NPeanpusaTue»

MAO «ApceHbeBckas aBnaLmoHHas komnaHus «lporpecc» um. H.M.CasbiknHa»

AO «ABraLMOHHbIE peagyKTopa u TpaHcMuccum - [llepmckme MoTopbI»

AO «CTyFII/IHCKOG MaLUNHOCTPOUTESIbHOE NPON3BOACTBEHHOE NMpeanpudaTmne»
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AO «BepTtoneTtHas cepBucHasg koMnaHUA»

AO «HoBoCHBMpPCKUIN aBMAapEMOHTHbIV 3aBO4Y

AO «356 aBMaLUMOHHbIN PEMOHTHBIN 3aBOA»

AO «419 aBNaLMOHHbIN PEMOHTHBIN 3aBOA»

AO «810 aBMaUMOHHbLIV PEMOHTHbLIN 3aBOA»

AO «150 aBMaUMOHHbLIV PEMOHTHbLIN 3aBOA»

AO «12 aBMaUMOHHbI PEMOHTHbLIN 3aBOA»

AO «99 3aBoa aBMALMOHHOIO TEXHOJIOMMYECKOro 060pya0oBaHNSA»
OO0 «BP-TexHonorum»

OOO «LleHTp 3aKynok u NOrMcTUKN BEPTONETOCTPOUTENBHOW UHOYCTPUMY»
AO «XenuBepT»

Translation:

Partnerships

International cooperation remains one of the Holding’s chief priorities

* In 2011, HeliVert was established by Russian Helicopters and AgustaWestland, an Italian helicopter
manufacturing concern, which assembles the AW 139 two-engine multi-purpose helicopter in Russia.

* In 2011, Russian Helicopters signed a contract with the French company Turbomeca, a member of the Safran
group, to supply Ardiden 3G engines. It is planned to equip the engines with an average Ka-62 multifunctional
helicopter.

* In addition, an important part of the holding’s strategy was the creation of a global service system based on
certified centers and joint ventures to serve helicopters around the world. As part of this program, Russian
Helicopters have created a number of companies for technical support of products in different regions of the planet.
* In particular, Helitechco - the holding's representative office in Vietham - and Integrated Helicopter Services
Private Ltd., a joint venture between Russian Helicopters and the Indian company Vectra Group, support Russian-
made helicopters at all stages, from delivery to the customer until disposal.

The holding incorporates the following subsidiaries:

JSC "Moscow Helicopter Plant. M.L. Mile

Kamov JSC

JSC "Ulan-Ude Aviation Plant"

PJSC "Kazan Helicopter Plant"

PJSC Rostvertol

JSC "Kumertau Aviation Production Enterprise”

PJSC "Arseniev Aviation Company" Progress "them. N.I. Sazykina "

JSC "Aircraft Gearbox and Transmissions - Perm Motors"

JSC "Stupino Machine-Building Production Enterprise"
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Helicopter Service Company JSC

JSC "Novosibirsk Aircraft Repair Plant"

JSC "356 Aviation Repair Plant"

JSC "419 Aviation Repair Plant"

JSC "810 Aviation Repair Plant"

JSC "150 Aviation Repair Plant"

JSC "12 Aviation Repair Plant"

JSC "99 plant of aviation technological equipment”

LLC "BP-Technology”

LLC Center for Purchasing and Logistics of Helicopter Industry

Heliwert JSC
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score

1

Comments

The company discloses 97.58% of its shareholding, including its sole major shareholder, which is listed as holding
95.83% of the company’s share capital. This information is included in the company’s financial statements.
However, there is no evidence that the company’s ownership information is available in a freely available central
public register.

Evidence

[27] KntoueBble koMnaHuu XonguHru n opraHnsaumm Poctexa / Rostec — Key Subsidiaries (Webpage)
Accessed 28/06/2019

https://rostec.ru/about/companies/339/

KntoyeBble koMNaHuu - XonauHri u opranmnsauum Poctexa

Beptonetbl Poccun

XonguvHr, o6 beanHALWMIA BCE BEPTONETOCTPOUTENbHbIE NMPEaNpPUATUS CTpaHbI

XonauHr «BepTtoneTsbl Poccumny» sSBNsieTcst eAMHCTBEHHBIM pa3paboTyYMKoM M NPON3BOAMUTENEM BEPTONETOB B
Poccuu, a Takke 0gHOM M3 HEMHOMMX KOMMNaHWi B Mupe, obnagatrLlmx BO3MOXHOCTSMU AN NPOEKTUPOBaHUS,
Npon3BOACTBA, UCTMbITAHUIN U TEXHNYECKOrO 06CMY)KMBaHMSA COBPEMEHHbBIX rPaX4aHCKNX N BOEHHbIX BEPTONETOB.

"eHepanbHbIN AnpekTop xonguHra — AHgpen ViBaHoBuY BornHckui.

Translation:

Key companies - Holdings and organizations of Rostec

Russian Helicopters

A holding uniting all helicopter-building enterprises of the country

Helicopters of Russia is the only developer and manufacturer of helicopters in Russia, as well as one of the few
companies in the world that has the capabilities to design, manufacture, test and maintain modern civilian and
military helicopters.

General Director — Andrey Ivanovich Boginsky

[6] Cnucok adhcpunupoBaHHbIx nuy / List of Affiliated Parties (updated March 2019) (Document)

Accessed 20/06/2019
http://russianhelicopters.aero/upload/iblock/ca4/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0
%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D
1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20(1%20%D0%BA%D0%B2%D0%B0%D1%80%D1%82%D0%
B0%D0%BB%202019).pdf

[p.2]

1] [o]3] [2]of1]9]

L. Cocras appuanposanunix Janu va

n/n

[Tonxoe pupmennoe
HaHMEHOBaHHe (HanMe-
HOBAHHE JUIA HEKOMMEp-

YECKOI OpraHH3alim)
Hin pamMmIIua, UMs, 0T-

MecTo HaxoAIeHUs
HPHIHYCCKOro Juua win
MCCTO AKHTCIILCTBA (1)"-
JMUYCCKOIro Jinua ()’l\'i‘l'ihl-
BACTCA TOJILKO

OcHoBanue (OCHOBAHMA ), B CHILY
KOTOPOTO (KOTOPBIX) JIHILO NMPH-
snacrcs apuanpoBanHbiM

Jlara nacryie-
HHSi OCHOBAHHS
(ocHOBaHMiT)

Jlons ywacrus

athpunnpo-
BAHHOTO M1 B

YCTAaBHOM Kanu-

TAJIC aKionep-

Jloas npunaie-
xanmx adduan-
POBAHHOMY JIHILY
OOBIKHOBEHHBIX
aKuuii akuHoHep-

Anexcauap
AJIeKCaHIPOBHY

Poccuiickas ®eaepaums,
r. Mocksa

Yaen Cosera MpPEKTOPOB aKIHO-
HEPHOTo 001IecTBa

HECTBO (€C/IM HMEETCA) | € COrIacHs (PH3MHECKOro HOTO o0miecTBa, | HOro obmecTsa,
adpuanposannOro nuna aMua) % Y%
1 2 3 4 5 6 7
ApTIEOR Poccuiickas Meneparms, | Unen Cosera 1MpexTopoB akimo-
1. Bramnmup ™= SR e 29.06.2018
A r. Mocksa HEPHOIO O0LIeCTBA
Ju
” Jlenukos Poceniickas Deaepatmsa, | Unen Cosera AMpeKTOPOB aKiHo- 29.06.2018
=22 Jlvmpnii IOpbesny r. Mocksa HEPHOTO 001ECTBA.
Muxees 29.06.2018
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po1
Focyaapcersennas kop- | 119992, r. Mocksa, I'o- | JIHno npunaanexut K 1ol rpynne 20.10.2011
nopauis 1o coeiicTBuio | ronesckuit Gyassap, . JIHILL, K KOTOPOIT MPHHAILTERHT
paspabotke, nponssoa- | 21 AKIHOHEPHOE 00ILECTBO.
38 | ©TBY M aKCnOpTYy BRICO- 85,71 95,83
T | KOTEXHOJIOTHYHO| npo-
MBILLIEHHOI TPOAYKIHH
«Pocrex»
Akumonepnoe Poccuniickas ®eaepauns, | Jluuo npunaanesknt K Toii rpynne 30.09.2014
39 obwecTso «99 3ason ropoa Mockga, ropoa | aMu, K KOTOPOIl NPHHALIEKNT -
“77 | aBMAUMOHHOrO TEXHHYE- IllepGunka AKLHOHEPHOE OOIIECTBO. }
CKOro 000pyA0BaHHS»
T 55
“ | Anekcanap Bukroposuy Menepanus e Y,
AKLHOHEPHOE 00LIECTBO.
AKIHOHepHOEe 0BLIeCTBO JInuo npusamiexuT K Toit rpynne 19.04.2016 1,56 1,75
41 «O0BbeMHEHHAA BATA- o ¢ JTHIL, K KOTOPOIl MPHHAIUIEAKNT
*| TenecrpontennHas Kop- i AKIHOHEPHOE 00HIECTBO
nopauus»
Translation:
[p.2] Composition of Company’s affiliated parties, as of 31/03/2019
No. Full Name | Company Description | Date of Percentage | Percentage
of Location/ | of Initiation Participation | Participation
I(:czjmp;ny{ Individual’s | Affiliation fof'l' _ |él , |cr:1 ,
nailviaual Residence iliation ompany’s ompany’s
Share Share
Capital Ownership
1 Vladimir V Moscow Company 29/06/2018 | - -
Artyakov Director
2 Dmitry Y Moscow Company 29/06/2018 | - -
Lelikov Director
3 Alexander Moscow Company 29/06/2018 | - -
A Mikheev Director

[Table lists share ownership data of 41 entities, including companies and individuals]

[26] OpenOwnership Register - Russian Helicopters Search (Webpage)
Accessed 28/06/2019
https://reqgister.openownership.org/search?country=RU&qg=russian+helicopters
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Who controls, influences, or benefits from a company?

russian helicopters Q

No results containing all your search terms were found. Matches on some of your search Transliterate =, TILIERAY TXRE
feame: Legal entity 3 5
Displaying all 5 results

mm J5C RUSSIAN RAILWAYS Russiz i

Novaya Basmannaya 2, Moscow107174 FILTERED BY COUNTRY

Russia == 5 Bemove fiiter

mm RUSSIAN VENTURE COMPANY (OPEN JOINT STOCK COMPANY) Rus=ia fin

29, Sershryanicheskaya Emb, Mnscow

= FEDERAL AUTONOMQUS INSTITUTION RUSSIAN MARITIME REGISTER OF 3]

SHIPPING Russia

8 Dvortsovaya Maberezhnaya, St Petersburg

mm THE RUSSIAN FEDERATION REPRESENTED BY THE FEDERAL AGENCY FOR [ 3]

STATE PROPERTY MANAGEMENT Ruzsia

Nikolskaya Lane, 9, 109012, Moscow

mm ALL-RUSSIAN PHYSICAL CULTURE AND SPORTS PUBLIC ORGANIZATION FOR i
THE DEVELOPMENT OF AIR ATHLETICS &

12, Buiiding 1, Room 1, Mira Avenue, Moscow, Moscow,
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is no evidence that the company publishes information concerning any of the customers of its defence sales.

Evidence

No evidence found.
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
0
Comments

The company publishes some information about the rights of shareholders in its company statutes. There is
evidence that the company is 95.83% state-owned by the government of Russia, however there is no indication
from this statement that the government is the sole entity that holds shares or voting rights. There is no evidence
that the company provides a breakdown of its shareholder voting rights of its shareholders, so it therefore receives
a score of '0'.

Evidence

[28] YeTaB / Company Statute (Updated 2017) (Document)

Accessed 28/06/2019
http://www.russianhelicopters.aero/upload/iblock/b30/%D0%A3%D1%81%D1%82%D0%B0%D0%B2%20%D0%BE
%D1%82%2030.05.20171.pdf

[p.6] AKLIMN OBLECTBA. MPABA 1 OBA3AHHOCTU AKLIMOHEPOB OELLECTBA.

[p.9]

6.10. AxuMoHep - Bnazenel NpUBHIIErHpoBaHHOM akuuu Tuna A O6iiecTsa
MMEeT NpaBO NPUHMMaTh ydyacTHe B 0OlIeM coOpaHHKH aKLMOHEPOB B Ciyyasx,
ycTaHoBleHHbIX DejepanbHblM  3akoHOM «OO0  akKIMOHEPHBIX  0OOILECTBaX».
AKuuoHep - Biajienell NMPUBWIETHPOBAaHHBIX akuuii Tuna A O6uiecTBa He MMeeT
nmpaBa rojoca Ha obmem coOpaHWM aKLMOHEPOB, €CIIH HMHOE HEe YCTaHOBJIEHO
®enepanbHbIM 3aKOHOM «O0 aKIIMOHEPHBIX OOLECTBAXY.
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[p.12]

6.14. T'onocyroweii akuueit Ob1iecTBa ABISETCS aKLMA, NPEOCTaBAIONIAs ee
Blajiellblly MpaBO rojoca MO BCEM BONpOCaM KOMIETeHUMH obuero cobpaHus
aKLMOHEepOB NHOO MO OTAENBHBIM BOINpOCaM, yka3zaHHbIM B (DenepasbHOM 3aKOHE
«O0 aKIMOHEPHBIX 00LIeCTBAXY.

6.15. T'onocyrome#t akuueit OOGuiecTBa MO BCEM BONPOCAM KOMIETEHLUH
obulero cobpaHus aKLIHOHEPOB ABJISAETCS:

. MOJIHOCTBIO OIIayeHHass oOblkHOBeHHas akuus OOmecTBa, Kpome
aKLMi, HaxoasIuMxcs B pacnopsbkeHun ObuecTsa;
. NpUBUIETMPOBaHHAs aKUMs THna A, pa3Mep roJoBOro AWBMAEHJA IO

KOTOpOI#i orpejiesieH B HacToslleM YcraBe, - HauuHas ¢ coOpaHus, CleayloLero 3a
rozloBsIM 001IMM coOpaHHeM aKIMOHEPOB, Ha KOTOPOM HE3aBHCHMO OT IIPHYMH He
OBIIO TIPUHSATO pelleHHe O BBIMJIATEe JAWBHUIACHAOB WIH OBLIO NMPHHATO pEllEeHHE O
HETOJIHOW BbIIUIATe €XEeroAHbIX AUBHU/EHIOB 10 NPUBHIErHPOBAHHBIM aKLMsAM THMA
A;

. NpUBWIErHPOBaHHAs aKLMs THMa A, pasMep NPOMEXYTOYHOro
OUBHJEHIA MO KOTOpOH omnpejeneH B HAacToslleM YcCTaBe, B Cly4ae HENPHHATUSA
pelLleH s O MOJHOW BhITUIaTe AMBHU/ICHIOB BlafeNbliaM TaKHuX aKLUMH 10 pe3yabTaraM
MIepBOro KBapTala, MOoJyrojius WK JAEeBITH MeCsLeB, - HAYMHas C epBoro cobpaxus,
KoTOpoe OyJeT CO3BaHO IO MCTEYeHHH YCTaHOBJIEHHOrO B cT. 42 (MenepainbHOro
3akoHa «O0 aklMOHepHBIX ofIlIecTBax» Cpoka I NPUHATHS COOTBETCTBYIOILErO
peleHus obiero cobpaHus aKIIHOHEPOB.

[lpaBo BnanenbUeB NPUBMJIETHMPOBAHHBIX aKUMH THMa A y4yacTBOBaTb B
roJIoOcOBaHWM Ha oOmem coOpanuu akuuoHepoB OO6uiecTBa MO BCEM BONpOCaM
KOMITETEHLMH o0uiero coOpaHus aKUMOHEpOB IpeKpallaeTcss ¢ MOMEHTa MepBOMH
BBITJIAThI IUBUAEHIOB 10 YKa3aHHBIM aKLMsSM B IIOJTHOM pa3Mepe.
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6.16. Akuuu, roJjoCyiolide [0 BCeM BOMpPOCaM KOMIETEHLUMH obIero
cobpaHus aKLIMOHEPOB, MPEAOCTABISIOT UX BiIa/Ie/blly IpaBo:

* IIPHHUMATh y4aCTHE B I'OJIOCOBaHHUH (B TOM 4HCJIE 3aO'-lHOM) Ha obuem
COGpaHHH AKIIMOHEPOB 10 BCEM BOIIPOCaM €ro KOMIIETEHIHH;
. BbIIBUI'aTh KaHAUJAATOB B OpraHbl obuiecTBa B INOpsAAKE W Ha YCIIOBHUSX,

NpeAyCMOTPEHHBIX 3akoHojaTenbcTBoM Poccuiickoit ®enepauuy M HaCTOSILIMM
VYcraBom;

. BHOCHTH MpeAJIOKEeHHs B MMOBECTKY JAHs 001iero cobpaHus akLiIMOHEPOB B
Mopsiike M Ha YCJIOBHSX, NpPeAyCMOTPEHHBIX 3aKOHOAATeNbCTBOM Poccuiickoi
®Denepalli U HACTOALMM Y CTaBOM;

. TpeOOoBaTh A1 O3HAKOMIIEHUS CITUCOK JIMLI, HMEIOIIMX NPaBO Ha y4acTHe
B o0uwem coOpaHHMH aKIMOHEPOB, B MOPAAKE M Ha YCIOBHSX, NMPEAYyCMOTPEHHbBIX
3aKoHozaTenbcTBOM Poccuiickoit @esiepaliiy # HaCTOSILUM Y CTaBOM;

. TpeboBaTh CO3bIBa BHEOYepeAHOro ofuiero codpaHHsl aKIHOHEPOB,
npoBepkd  PeBusnoHHON komuccued OOmiectBa  (QUHAHCOBO-XO3AHCTBEHHOM
nestensHocTH OOmiectTBa B TMOpsAKE W HAa YCIOBHSX, MNPEAyCMOTPEHHBIX
3akoHozaTenbcTBOM Poccuiickoii Menepaiuu ¥ HaCTOSAIIKM Y CTaBOM;

. TpeboBaTh BhIKyna OOIIECTBOM BCEX MM YaCTH NPUHAJIEKALUX €My
aKkLMH B CilydasiX, yCTAHOBJIEHHBIX 3aKOHOM.

Vemae Axyuoneprozo obwecmea « Bepmonemso: Poccuu»

[p.13]

6.17. TlpuBunerupoBaHHas akuUMs THNa A AaeT MpaBO rojoca MpH pelleHHH
BONPOCOB O peopraHu3auMd M nukBuaaimu OOliectsa, BONpoca O BHECEHHH
M3MEHEeHUH U JonosiHeHui B ycTaB OO1iecTBa, OrpaHHYHBAIOIIMX [paBa aKLIHOHEPOB
- BNajleiblieB NPUBHUIETHPOBAHHBIX aKIWi THUma A, BONpoca, NMpeaycMOTPEHHOro
cT. 92.1 ®enepanbHoro 3akoHa «0OO6 akLHOHEPHBIX 00IIECTBAaX» M UHBIX BONPOCOB,
yka3aHHbIX B PenepansHoM 3akoHe «O0 akHOHEPHBIX 0011eCTBAXY.

6.18. IlpuBunerupoBaHHble aKLIMKM THNA A, TOJIOCYIOLIHE JHUILb 10 OTAEIBHBIM
BOMpOCaM KOMIETeHIMH oO0uero coOpaHusi akKUMOHEPOB, IPEJOCTaBIAIOT HX
BJIaJieNblly NpaBo:

. NPUHUMATH y4acTHe B rOJIOCOBaHMM (B TOM HMCIIE 3a04YHOM) Ha obuiem
coOpaHuH aKIIMOHEPOB TOJILKO MO TAaKUM OTAENBHBIM BOIPOCaM;
. TpeboBaTh Bbikyna OOLIECTBOM BCeX WM YacTH NMpPHHAUIEKAIHX eMy

aKLui B ciiydyasaX, YCTaAHOBJICHHBIX 3aKOHOAATCJILCTBOM Poccuiickoi (De,nepauuu.
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6.19. IlpuBunerupoBaHHas aKkUWs THNa A NpeaOCTaBIsSEeT NPaBO €€ BiaNelblly
nony4ath (TpeboBath oT ObLeCTBa NMpeOCTaBICHHS):

1)  Oyxrantepckyio (¢puHaHCOBYI0) oTdyeTHOCTH OOlUEecTBa, COCTaBIIEMYHO
B cootBeTcTBHH ¢ PCBY, 3a mpomMexyTouHslii nepros (nMepuHoj nepBoro KsapTaia,
MOJIyro/ius, JEBATH MECSLEB OTYETHOIrO roja),

2)  Oyxrantepckyro ((huHaHCOBYIO) oT4eTHOCTH OOLIECTBa, COCTaBIAEMYIO
B coorBercTBHH ¢ PCBY 3a oTyeTHBI roa, ¢ MpPHJIOXKEHHEM ayJIHTOPCKOro
3aKJIIOYEHHS, IOATBEPIKIAIOLLETO ee JOCTOBEPHOCTD,

3) TomoBywo koHconuaupoBaHHYyo oTdeTHocTh MC®O ¢ npunoxeHuem
ayJAMTOPCKOIr0 3aKJIFOYEeHHUs, MOATBEP)KIAIOIIEro ee J0CTOBEPHOCTb,

4)  Oyxranrepckyro ((HHaHCOBYIO) OTYETHOCTb, COCTAaBJISEMYIO B
coorBercTBHM ¢ PCBY, 3a mpoMmexyTouHbIii mepuoa (mepuHoj MepBoro Ksaprala,
MNoJIyroaus, A€BATH MECALIEB OTHETHOI'O ro,ua) M 32 OTYETHBIH roj (C IIPHJTIOXXEHHEM
ayJUTOPCKOro 3aKJIIOYEHHs, IOJATBEPXKAAIOLIEro ee JOCTOBEPHOCTb) KaXIoro
FOPHIMYECKOrO JIMIA, SBISAIOLIErocs JAO4YepHHMM OOLIECTBOM [0 OTHOLIEHHIO K
OO6ecTBy, a TaKKe

5)  npenycmorpeHHble myHkTOM | cratbu 89 ®enepanpHoro 3akona «O0
aKLIMOHEPHBIX 00IeCTBaX» AOKYMEHTHI M CBeJIeHHs B oTHoIIeHuH ObuecTsa.

6.20. Axkumu, npaBo coOCTBEHHOCTH Ha KoTopsle nepeuuio k OO6uiecTsy, He
NpeAOCTaBAIOT NpaBa rojioca, He YYUTHIBAIOTCS MPH MOJACYETE I'OJIOCOB, 110 HUM He
HaYHCIIAIOTCS AMBHACHABI. Takue akiiu JOKHBI OBITh peann3oBanbl OO1EeCTBOM He
Mo3JHee rojga ¢ MoMeHTa MX npuoOpereHuss OOuiecTBOM, B NPOTHUBHOM Cliy4yae
obuiee coOpaHHWe aKUMOHEPOB JODKHO TNPHHATH pelieHne 00 yMeHbLIEHUH
ycTaBHOro kanurana OfuiecTBa nyTeM noramieHus yKa3aHHbIX aKLUi.

Translation:

[p.9] A shareholder — an owner of privileged A type shares of the Society who has the right to participate in the
general meeting of shareholders in the instances set forth in the federal law “On Shareholding Societies”. A
shareholder of privileged A shares has no right to vote at the general shareholders’ meeting if otherwise not set
forth in the federal law “On Joint Stock Companies”.

[p.12] 6.14. The voting share of the Company is a share giving its owner the right to vote on all issues within the
competence of the general meeting of shareholders or on certain issues specified in the Federal Law “On Joint-
Stock Companies”.

6.15. The voting share of the Company on all issues within the competence of the general meeting of shareholders
is: a fully paid ordinary share of the Company, except for the shares held by the Company;

Type A preferred share, the size of the annual dividend on which is defined in this Charter, - starting with the
meeting following the annual general meeting of shareholders, which, regardless of the reasons, did not decide on
the payment of dividends or decide on the partial payment of annual dividends on preferred Type A shares;

Type A preferred share, the size of the interim dividend on which is defined in this Charter, in case of failure to
make a decision on the full payment of dividends to the owners of such shares based on

the first quarter, half year or nine months - starting with the first meeting, which will be convened after the date set
in art. 42 of the Federal Law "On Joint-Stock Companies" for the adoption of a relevant decision of the general
meeting of shareholders. The right of holders of type A preferred shares to participate in voting at the general
meeting of shareholders of the Company on all issues within the competence of the general meeting of
shareholders ceases from the moment of the first Payment of Dividends on the specified shares in full.

6.16. Shares voting on all issues of competence of the general meeting of shareholders grant their holder the right
to: take part in the voting (including in-person voting) at the general meeting of shareholders on all issues within his
competence; nominate candidates to the company's bodies in the manner and on the conditions provided for by the
legislation of the Russian Federation and this Charter;
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make proposals to the agenda of the general meeting of shareholders In the manner and on the conditions
stipulated by the legislation of the Russian Federation and this Charter;

to request for review a list of persons entitled to participate in the General Meeting of Shareholders in the manner
and on the conditions provided for by the legislation of the Russian Federation and this Charter;

require the convocation of an extraordinary general meeting of shareholders, an audit by the Company's Audit
Commission of the Company's financial and economic activities In the manner and on the conditions stipulated by
the legislation of the Russian Federation and this Charter;

to Require the Company to repurchase all or part of its shares in cases established by law. Charter of Russian
Helicopters Joint Stock Company

[p.13] 6.17. A preferred type A share gives the right to vote when deciding on the reorganization and liquidation of
the Company, the question of making changes and additions to the Company's charter limiting the rights of
shareholders of holders of preferred A type shares, the issue provided for in Art. 92.1 of the Federal Law "On Joint-
Stock Companies" and other issues specified in the Federal Law "On Joint-Stock Companies".

6.18. Type A preferred shares, voting only on certain issues within the competence of the general meeting of
shareholders, grant their holder the right to: participate in the voting (including in absentia) at a general meeting of
shareholders only on such specific issues; to demand that the Company repurchase all or part of the shares
belonging to him in cases established by the legislation of the Russian Federation.

6.19. A preferred type A share gives the right to its owner to receive (require provision from the Company): 1)
accounting (financial) statements of the Company, prepared in accordance with RAS, for the interim period (period
of the first quarter, half year, nine months of the reporting year), 2) accounting (financial) statements of the
Company, prepared in accordance with RAS for the reporting year, with an audit, the conclusions of which should
confirm its accuracy, 3) Annual consolidated financial statements of IFRS with an audit report confirming its
accuracy, 4) accounting (financial) statements prepared in accordance with RAS, for the interim period (period of
the first quarter, half year, nine months of the reporting year) and for the reporting year (with an attachment of an
audit report confirming its authenticity) of each legal entity that is a subsidiary of the Company, as well as 5)
provided for in paragraphs 1 of Article 89 of the Federal Law “On Joint-Stock Companies” documents and
information regarding the Company.

6.20. Shares, the ownership of which has been transferred to the Company, do not provide voting rights, are not
taken into account when counting votes, dividends are not accrued on them. Such shares must be sold by the
Company no later than one year from the date of their acquisition by the Company, otherwise the general meeting
of shareholders must decide to reduce the authorized capital of the Company by redeeming the specified shares.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
1
Comments

The SOE publishes information about its objectives. However, the company receives a score of ‘1’ because it is not
clear whether these objectives are updated on at least an annual basis.

Evidence

[28] YcTtaB / Company Statute (Updated 2017) (Document)

Accessed 28/06/2019
http://www.russianhelicopters.aero/upload/iblock/b30/%D0%A3%D1%81%D1%82%D0%B0%D0%B2%20%D0%BE
%D1%82%2030.05.20171.pdf

[p.2]

3. EJIX U TIPEAMET AESTEJBHOCTHU OBHIECTBA

3.1. OcHoBHO#M uenbl0 co3iaHus W JgesarensHocTd OOmiecTsa  sBiseTCS
U3BJIeYeHHe NPUOBUIN MyTEM OCYLIECTBIEHHUS NPeANPHHAMATENBCKOH A€ TeTbHOCTH.

3.2. Jlns DOCTMXKEHMs LieNM, yKa3aHHoi B myHkTe 3.1 Hacrosimero Ycrasa,
OO1IecTBO OCYIIECTBIAET B YCTAHOBJIEHHOM 3aKOHOJAATeNbCcTBOM Poccuiickoi
denepauyu nopske cieaylolne BHIbl AeATETbHOCTH:

- dopmupoBaHHe M yNpaBleHHe  KOPINOPATUBHOW  CTPYKTYpOH
BEPTOJIETHBIX MpEANpUATHii C Uenblo obecneyeHus wuHTepecoB Poccuiickoi
Menepauuu  no pa3paboTKe MEPCNEKTHBHBIX M CEpUHHOMY TMPOHU3BOJACTBY

Vemas Axyuoneprozo obwecmea «Bepmonemot Poccuuy
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(p-3]
COBpEMEHHbIX 00pa3lloB BEPTOJETOB, WX MOJAEPHHM3ALMH M 00ECrneyeHHuIo
IKCIUTyaTalliH, a TAK)Ke BHEAPEHUs HOBBIX TEXHOJIOTHiA;

- AuBepcHMKalMsi TNPOW3BOACTBA, pa3paboTKa MOAENBHOrO  psja
BBICOKOH KOHKYPEHTOCNOCOOHOCTH, 06ecneyuBalouiero paclidpeHre MpPUCYTCTBUS
Ha PbIHKE M 3KCIaHCHUIO POCCUHCKOM BEpTOJIETHON TEXHHUKH;

- BBIMOJIHEHHE HAYYHBIX, HCCIEeJ0BaTelIbCKHX, 3KCIIEPHUMEHTAIBHBIX W
MPOEKTHO-KOHCTPYKTOPCKHX paboT;

- pa3paboTKa, MCNbITaHHs, NMPOU3BOJCTBO, IKCIUTyaTalls, peaau3alius,
CepBHCHOE O0OCIy)KMBaHHE M PpEMOHT aBHALMOHHOW TEXHMKH BOEHHOIO H
rpakAaHCKOr0 Ha3HAa4YeHWs! M 3alacHbIX 4YacTel K Hel, CrelHaibHOro, y4eOHOro u
BCIIOMOTaTeIbHOr0 UMYILECTBA /IS aBUALIHOHHOM M APYTUX BHAOB TEXHHKH;

- oOyueHHe aBHALMOHHOIO TMeEpCOHala M0 HOMEHKIAType TEeXHHKH,
MOCTaBJIsIEMOH, pa3pabaTbiBaeMOi U BbITyCKaeMO# NMpeanpUsTHAMH;

- BHEJIPEHHE CHUCTEMbl MEHEJ)KMEHTa KauecTBa B COOTBETCTBHH C
POCCHHCKUMH MEXIyHapOAHbIMH CTaH/apTaMHu;

- ceprudukanus pa3paboTKH, NPOM3BOACTBA M PEMOHTA aBHALIMOHHOM
TEXHHKH B COOTBETCTBHUHM C TpeOoBaHMSAMHM IpaBui, JeicTByromwux B Poccuiickoii
Qenepauuu, ¥ aBHALIMOHHBIX Npasui 3apybexHbix cTpaH (EASA, FAA);

- BHeJpeHHe HH(OPMALMOHHBIX TEXHOJIOTHil, MHTErpauus CTPyKTyp B
elnHoe MH(OPMaLOHHOE NPOCTPAHCTBO;

- BHEJIDEHHE COBPEMEHHOH CHCTeMbl NOCIENpPOAaXKHOT0 O00CIyKHUBaHMS,

peanu3allys alrOpuTMa «IpojiaXka KU3HEHHOTO LUK H3AETUsI»;
- ONTHMH3ALMS CTPYKTYpPbl ¥ COZAEPXKAaHUS AESTENbHOCTH MpeANpUATHH,

NpHUBEJIeHHE CHCTEMbI YIpPaBJIEHHUS NPEANPUATHAMH B COCTOSIHUE JUIS pealu3aluH
(GYHKUMH eJMHOTO LIEHTPa;

- OTBETCTBEHHOCTH IO BCEMY JKM3HEHHOMY LIMKJIYy BEPTOJIETHOM TeXHHKH,
B TOM 4HcJie pa3paboTka M BHeJpeHHe YHH(DULMPOBAHHOH CHCTEMbI YIIpaBJIEHHUS
9KOHOMHKO#H U (PMHAHCAMH NpeATPUATHIA;

- yrnpaBieHHe NepcoHaloMm, noabop, obydyeHue M BOCIPOM3BOJACTBO
BbICOKOKBATH(UIIMPOBAaHHBIX KaJpOB, BHEIPEHHE MEXaHW3MOB, 0OecredHBarOILMX
NpecTHX paboThbl HA NPEATIPHATHSAX;

- yTpaBJIeHUe UHTE/UIEKTyalbHONH COOCTBEHHOCTbIO, HCIIO/Ib30BAHHE MNpaB
Ha pe3yJibTaThl MHTE/UIEKTYaJIbHOW AEATEeNbHOCTH NPU OpPraHU3allid COBMECTHOIO
IIPOM3BOJICTBA, NPOJIaXKe JIMLIEH3UH U Nepe/iaye TEXHOJIOTHH;

- B3aUMOJIEHCTBHE C OpraHaMH UCIIOJHUTEILHON BIIACTH, NPEANPUSITHAMHU
NPOMBILIJIEHHOCTH, aKaJeMHYeCKUMH, OTpacleBbIMM M y4eOHBIMM MHCTHUTYTaMH,
MEeXAyHapOAHbIMH U 001IeCTBEHHBIMH OpraHH3aLUsAMHU;

= pa3paboTka TNpeanoXKeHWH 10 Pa3BUTHIO BEPTOJIETHOW TEXHHKH JUIs
BKJIKOYEHHs B rOCy/1apCTBEHHbIH 00OPOHHBIH 3aKa3 M rocyAapCTBEHHYIO MPOrpaMmy
BOOpPYKeHHIA, eepabHyIO LIeleByIO MPOrpaMmy;

- BHEIIHEOKOHOMHYECKass [eATEJbHOCTh [0 3KCHOPTY IMPOAYKLHH
rpaXKJlaHCKOr0 M JIBOMHOrO  Ha3HAYeHMs, BKJIKOYash TIOCTaBKY OCHOBHBIX
KOMIIOHEHTOB, 3alacHbIX 4YacTel, y3/0B, arperatoB, KOMIUIEKTYIOIIMX HW3JEIHH,

Yemae Axyuoneprnozo obwecmea « Bepmonemeor Poccuu»
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(p-4]
CreluaNbHOro, y4eOHOro M BCIIOMOraTelbHOr0 HMMYLIECTBA JUlS aBHALMOHHOM M
APYTHUX BHJIOB TEXHUKH;

- dopMUpOBaHMEe MapKETHMHIOBOH CTpaTerMd M LIEHOBOH TIOJIMTHKH,
MPOABMKEHHE MPOAYKIUH U YCIyr Ha BHYTPEHHHI U BHEIIHUH PBbIHKH, paclUMpeHHe
y4acTHs B MEXXyHAapOIHBIX IpOrpaMMax;

- OpraHu3alUsi W TpPOBE/IeHHEe BBICTABOK, OCYIIECTBJIEHKE DPEKJIAMHBIX
MEpPONPUATHI U U3AaTeIbCKas AeATEIbHOCTD;

- B3aUMOJICiiCTBME C OOLIECTBEHHOCTHIO MW CpEeACTBAMH MacCCOBOM
HHQOpMalMM B UENAX peKJaMbl, TMOMJIEPKaHHA [PECTHXKA OTEYECTBEHHOIO
BEPTOJIETOCTPOCHHS;

- npojaka JHLEH3WH M OpraHM3alus JIMLEH3HOHHOTO IPOM3BO/ICTBA
aBUALMOHHOM TEXHUKH, B TOM YUCIIe aBUALIMOHHON TEXHHMKH JIBCHHOI0 Ha3HAYEHHS,

- yrnpaBieHue TeKylled JedTeNbHOCTbIO 00lIecTs Mo  J0roBOpy
(BbInONIHEHHE (GYHKUMH €IMHOJMYHOIO HMCIOJHUTENIBHOTO OpraHa X03sMCTBEHHBIX
o01ecTB);

- (buHaHCHpOBaHHE HaY4YHO-HCCJIeIOBATEIbCKHUX, OTbITHO-
KOHCTPYKTOPCKMX paboT M HMHBIX BHAOB pabOoT B HHTEpecax CO3[aHHs HOBBIX
00pa310B BOEHHOM U rpaX</1aHCKON aBHAllMOHHON M APYTHX BHA0B TEXHHKH;

= OKa3aHWe KOHCYJIbTALMOHHBIX YCIYr NPEANPHATHAM, YYPEKIECHHAM H
opranuzaumsM B 00JacTH CO3/JaHUs ABHALMOHHOM TEXHUKH, OpraHH3aluH
MPOM3BOJCTBEHHOM KOOMNEpaLyHy, ynpasjieHHs, PUHAHCOB U IOPUCIIPYIEHLIHH;

- npoBeleHHe  aHanu3a  (PUHAHCOBO-XO3AHCTBEHHOW  JEATENbHOCTH
NpeAnpUsTHH;

- pa3paboTka TpOrpaMM O3J0pOBJIeHHs (DHHAHCOBOH JEATENbHOCTH
NpeaIpUATHH];

= pa3paboTka OH3Hec-TUIaHOB MPOMBILIIJICHHBIX MPEANPHATHM;

- cocTaBjieHre, 000CHOBaHHE U IKCIIEPTH3a HHBECTHLHOHHBIX IIPOEKTOB,;

% OlIEHKa MHTEJUIEKTyalbHOH COOCTBEHHOCTH («HOY-Xay», TMaTeHThl,
TOBapHbl€ 3HAKH) U PHIHOYHOW CTOMMOCTHM MMYLIECTBA NPEANPHATHH, OpraHH3aLus
3aIIUThl 00BEKTOB HHTEJLIEKTYaIbHOH COOCTBEHHOCTH;

- npoBeneHue paboT, CBA3aHHBIX C MCMOJb30BaHMEM  CBEICHHIA,
COCTaBJISAIOILMX rOCY/IapCTBEHHYIO TalHY;

- obecrieyeHre 3allldThl TOCYJApCTBEHHOW W KOMMEpPYECKOH TaiiHbl,
KoopauHauus  pabor no  (GOpMHpPOBAHHIO  TNPHUHLKMIOB W MEXaHW3MOB
MPOTHBOAEHCTBHS TEXHMYECKOH pa3Be/Ike Ha BCEX JTanax >XHU3HEHHOro LHKIa
npoaykuuu O6uiecTsa;

- nocpeaHuyecKas J1eaTenbHOCTb.

[ToMHMO yKa3aHHBIX OCHOBHBIX BHIOB JestenbHocTH OOIIecTBO HM B Koei
Mepe He OrpaHu4HuBaeT ceds B MpaBe OCYLIECTBIECHHS:

- MOOBIX He MPOTHBOpEYALMX MACHCTBYIOIIEMY 3aKOHONATENbCTBY
Poccuiickoii Penepalii BUA0B BHEIIHEIKOHOMHYECKOH I€ATEIbHOCTH;

- MOOBIX MHBIX BHJIOB JEATENIbHOCTH, HE 3alpelleHHBIX JEeHCTBYIOLINM
3aKoHozaTenbcTBOM Poccuiickoi ®enepaliuy.
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[p-5]

3.3. OTaenbHBIMH BHAAMH JAEATEIbHOCTH, Mepe4YeHb KOTOPBIX OIpe/esseTcs
benepanbHbIMH 3aKOHaMH, OOI11eCTBO MOXKET 3aHMMAThCs TOJBKO Ha OCHOBaHHH
CHelMaJbHOrO paspemieHus (nuueH3uu). Eciu  ycnoBusSIMH  NpeOCTaBIIE€HHS
CHelMaNbHOro paspelieHus (JIMLUEH3WH) Ha 3aHATHE ONpEeIENIEHHBIM BHAOM
NEeSTeNIbHOCTH NpPeayCMOTpPeHO TpeOoBaHUE O 3aHATHH TaKOH NEeATEeNIbHOCTBIO Kak
MCKTIOUNTENbHOM, TO OOIIecCTBO B Te4YeHHE CpOKa JEHCTBHS CIELIHAIbHOIO
paspeiieHus (JIMLEH3WH) He BIpaBe OCYILECTB/IATH MHBIE BHJbI JEATENBHOCTH, 3a
UCKJIFOYEHUEM  BHUIOB  JIeATEJIBHOCTH,  IPEAYCMOTPEHHBIX  CleLHabHbIM
pa3spelueHreM (JIMIEH3HeH ) U UM COIMyTCTBYIOLIUX.

3.4. O61iecTBO OCYLIECTBISET MEpONpPHUATHS MO TrpaxJaaHCKoi 0oOopoHe H
MOOMJIM3aIMOHHOM MOATOTOBKE B COOTBETCTBHMHU C 3aKOHOJaTeNbcTBOM Poccuiickoi
®enepauuu.

3.5. O6uiecTBO NMPOBOAUT PabOThI, CBA3aHHBIE C HCIOJIb30BAHHEM CBE/ICHMIA,
COCTABJISIONIMX TOCYJApPCTBEHHYKO TaiiHy, M TNpHHMMaeT Ha cebs obs3aTenbCcTBa
MCTIONHATL TpeboBaHus 3akoHoxarenbcTBa Poccuiickoii ®enepauuu B obnactu
3allMThl FOCYJAapcTBeHHOW TaiiHbl. OOuiecTBO obecneynBaeT PeXUM CEKPETHOCTH
MPOBOAMMBIX paboT, pa3paboTKy M OCYLIECTBIEHHE MEPONPHUATHH MO COXPaHEHHIO
cnyxebHoi uH(opManMM, a TalKe 3alMTy HMHQOpMAalMH, cojJepXallen
rOCyapCTBEHHYI0 M KOMMeEpYecKyi0 TaliHy, B CTPOrOM COOTBETCTBHM C
TpeboBaHUAMH (eepanbHbIX 3aKOHOB U APYTHX HOPMATHBHBIX aKTOB.

3.6. ObuecTBo BrpaBe OCYLIECTBIATb HHbIE BHJBI JEATENbHOCTH, He
3anpellieHHble 3aKkoHoAaTenscTBOM Poccuiickoii Penepaiui.

Translation:

[p.2] 3 Goals and Areas of Operation of the Company

3.1. The main purpose of the creation and activities of the Company is to extract profits through business activities.

3.2. In order to achieve the goal specified in clause 3.1 of this Charter, the Company performs the following
activities in accordance with the procedure established by the legislation of the Russian Federation: formation and
management of the corporate structure of helicopter enterprises in order to ensure the interests of the Russian
Federation in the development and mass production

[p.3] of modern models of helicopters, their modernization and maintenance, as well as the introduction of new
technologies;

diversification of production, development of a model range of high competitiveness, ensuring the expansion of
market presence and expansion of Russian helicopter technology; implementation of scientific, research,
experimental and design work;

the development, testing, production, operation, sale, service and repair of military and civilian aircraft and spare
parts for it, special, educational and auxiliary equipment for aviation and other types of equipment; training of
aviation personnel in the range of equipment supplied, developed and produced by enterprises;

implementation of a quality management system in accordance with Russian international standards; certification of
the development, production and repair of aviation equipment in accordance with the requirements of the
regulations in force in the Russian Federation and the aviation regulations of foreign countries (EASA, FAA);

introduction of information technologies, integration of structures into a single information space; the introduction of
a modern after-sales service system, the implementation of the “sale of the product life cycle” algorithm;
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optimization of the structure and content of enterprises, bringing the management system of enterprises in the state
for the implementation of the function of a single center; responsibility throughout the life cycle of helicopters,
including the development and implementation of a unified system of economic management and finance
companies; personnel management, selection, training and reproduction of highly qualified personnel, the
introduction of mechanisms that ensure the prestige of work in enterprises; intellectual property management, the
use of rights to the results of intellectual activity in the organization of joint production, sale of licenses and
technology transfer;

interaction with executive authorities, industrial enterprises, academic, industry and educational institutions,
international and public organizations; development of proposals for the development of helicopters for the state
defense order and the state program federal target program; foreign economic activity in the export of products and
dual use, including the supply of basic spare parts, components, assemblies, components,

[p.4] special, educational and auxiliary equipment for aviation and other types of equipment; the formation of a
marketing strategy and pricing policy, the promotion of products and services on the domestic and foreign markets,
increased participation in international programs; organization and holding of exhibitions, the implementation of
promotional activities and publishing;

interaction with the public and the media In order to advertise, maintain the prestige of the domestic helicopter; the
sale of licenses and the organization of the licensed production of aviation equipment, including dual-use aviation
equipment; management of the current activities of the companies under the agreement (performance of the
functions of the sole executive body of business companies);

financing of research, development and other types of work in the interest of creating new models of military and
civil aviation and other types of equipment; consulting services to enterprises, institutions and organizations in the
field of aircraft engineering, the organization of industrial cooperation, management, finance and law; analysis of
financial and economic activities of enterprises;

Development of programme to strengthen the financial activities of enterprises;

Development of business plans for industrial enterprises

Creation, implementation and analysis of investment projects;

Evaluation of intellectual property (patents and trademarks);

Fulfilment of works linked to protecting state secrets.

Maintaining the defence of state and commercial secrets, coordination of works on the formation of principles and
mechanisms for counteracting industrial espionage at every stage of the production lifecycle;

Intermediary activity

In addition to the aforementioned chief areas of operation of the Society, further areas of operation may be
variously engaged in, including:

Any economic activity not in violation of the current laws of the Russian Federation
Any further areas of operation not in violation of the current laws of the Russian Federation

[p.5] 3.3. The Company may engage in certain types of activities, the list of which is determined by federal laws,
only on the basis of a special permit (license). If the conditions for granting a special permit (license) to engage in a
certain type of activity provide for the requirement to engage in such activities as exceptional, then the Company
during the term of the special permit (license) does not have the right to carry out other activities, except for the
types of activities stipulated by the special permit (license ) and their attendant.

3.4. The Company carries out civil defense and mobilization training activities in accordance with the legislation of
the Russian Federation.

3.5. The Company carries out work related to the use of information constituting a state secret and undertakes to
fulfill the requirements of the legislation of the Russian Federation in the field of the protection of state secrets. The
Company ensures the secrecy of the work carried out, the development and implementation of measures to
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preserve official information, as well as the protection of information containing state and commercial secrets, in
strict compliance with the requirements of federal laws and other regulatory acts.

3.6. The Company is entitled to carry out other types of activities not prohibited by the legislation of the Russian
Federation.
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Question
10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?
Score
1
Comments
The SOE publishes information about the composition of its board, stating the current and previous state and
commercial affiliations of individual board members. In publicly available information, the company also states that
three of its board of directors are independent, although it is unclear which directors this status applies to.
The company scores ‘1’ as there is no evidence that it publishes information on the nomination and appointment
process for board members.
Evidence
[6] Cnucok Acdbdunuposansbix Jluy, / List of Affiliated Parties (updated March 2019) (Document)
Accessed 20/06/2019
http://russianhelicopters.aero/upload/iblock/ca4/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0
%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D
1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20(1%20%D0%BA%D0%B2%D0%B0%D1%80%D1%82%D0%
B0%D0%BB%202019).pdf
[p-1]
I. Coctas adppuanposanmmx mmma |3 | 1| [0o][3] [2]o]1]9]
Ne [Monuoe dpupmennoe MecTo HaxoKAEHHS Ocuosanue (ocHosanus), B ciuty | Jarta nacryme- Jlons yuacTus Jons npunayie-
wn HAHUMEHOBAHUE (HaHMe- OPpHAHYECKOro JHua Hin KOTOpOro (KOTOPHX) JIHRo npH- HHA OCHOBaHuA ﬂd)d)H.'lllpO- IKALHX ﬂd)(blmll—
HOBAHHUE UId HCKOMMCP- MECTO KHTCIILCTBA (.t)ll- 3HACTCA ad)d)wmpoamum.u (OCHOBﬂHHﬁ) BAHHOI'O JIHLa B POBaHHOMY JIHLLY
YECKOIt OpraHu3aluy) | 3MYECKOro Juua (ykasbl- YCTaBHOM Kali- | OObIKHOBEHHBIX
wiH (paMuans, UM, OT- BAETCH TOUNLKO Taie dKUHOHeP- | AKUMIT aKuuonep-
HeCTBO (CCJ“I I|MC€TC)|) ¢ coriacus leZH‘lCCKOrO HOI'o oDLIeCTBa, HOTO 00LIECTBa,
aprzmpoBanHoro iHua JMua) % %
1 3 4 5 6 7
Aptskos = . .
1. BJliL'l".\“lp Poccuiickas (D-e,lcpalum, Ynen Cosera JIMPEKTOPOB AKIHO- 29.06.2018 = "
: r. Mocksa HEPHOro 00IIecTBa
Biaanmuposuy
- Jlenukor Poccuiickas ®enepamma, | Unen Coera AMpeKTOpOB aKiHo- 29.06.2018 . .
Nl JImurpuii FOpbesuy r. Mocksa HEpHOro ofuiecTsa
Muxees — s 29.06.2018
3 A Poccuiickas Meaepanun, | Unen Cosera AMpeKTopos akiHo-
3. JeKCaHp = =
S r. Mocksa HepHoro obmecrsa
AJiekcanaposuy
4 CkBopuos Poccuiickan ®enepauns, | Uien Cosera AHPEKTOPOB aKUHO- 29.06.2018 ) a
: Cepreit Bukroposuu r. Mocksa HEpHOro odecrsa
5 Cepuiokon Poccuiickas Meaepauns, | Unen CoBera AMPEKTOPOB aKiHO- 29.06.2018
“ | Anaroamit DayapioBuy r. Mocksa HEPHOro odmecTsa ) )
6 Konres Pocceuiickan Menepaumsa, | Ynen Cosera AMPEKTOPOB aKIHO- 29.06.2018 ) }
! tOpwuit Hukonaesny r. Mocksa HepHoro ofmecrsa
B Muunnxanos Pycram Poccuiickas Denepauns, | Ynen Cosera AMpeKkTOPOB aK1HO- 29.06.2018
) Hyprammesuy r. Mocksa HEPHOTO 00wecTBa i )
3 Jlaneruna Poccuiickast Deaepangus, | Uinen Cosera AMPeKTOpPOB akiiHo- 29.06.2018 a .
- Anna Cepreesua r. Mocksa HEpHOro obecTsa
1 Ynen Cosera IMPEKTOPOB aK- 29.06.2018
9 Boruuckuii Poccuiickas ®enepanus, | unoneproro ofiecTsa;
’ Auppeit Manosnu r. Mocksa 2. JInuo ocymecTsaseT nojaHoMo- 31.01.2017 ) .
vua Knuanasuuonra asonanoa.
Translation:
p.2] Composition of Company’s affiliated parties, as of 31/03/2019
No. Full Name Company Description | Date of Percentage Percentage
of Location / | of Initiation Participation | Participation
ICc()jr_m.)danyll Individual’s | Affiliation Z];f'l' . |cr:1 ’ |él ,
ndividua Residence iliation ompany’'s ompany’'s
Share Share
Capital Ownership
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http://russianhelicopters.aero/upload/iblock/ca4/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20(1%20%D0%BA%D0%B2%D0%B0%D1%80%D1%82%D0%B0%D0%BB%202019).pdf
http://russianhelicopters.aero/upload/iblock/ca4/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20(1%20%D0%BA%D0%B2%D0%B0%D1%80%D1%82%D0%B0%D0%BB%202019).pdf
http://russianhelicopters.aero/upload/iblock/ca4/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20(1%20%D0%BA%D0%B2%D0%B0%D1%80%D1%82%D0%B0%D0%BB%202019).pdf
http://russianhelicopters.aero/upload/iblock/ca4/%D0%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%BA%20%D0%B0%D1%84%D1%84%D0%B8%D0%BB%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB%D0%B8%D1%86%20(1%20%D0%BA%D0%B2%D0%B0%D1%80%D1%82%D0%B0%D0%BB%202019).pdf
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1 Vladimir V Moscow Company 29/06/2018 | - -
Artyakov Director

2 Dmitry Y Moscow Company 29/06/2018 | - -
Lelikov Director

3 Alexander A | Moscow Company 29/06/2018 | - -
Mikheev Director

4 Skvortsov Moscow Company 29/06/2018 | - -
sergey Director
Viktorovich

5 Serdiukov Moscow Company 29/06/2018 | - -
Anatoly Director
Eduardovich

6 Koptyev Moscow Company 29/06/2018 | - -
Yuri Director
Nikolaevich

7 Minikhanov | Moscow Company 29/06/2018 | - -
Rustam Director
Nurgalievich

8 Laletina Alla | Moscow Company 29/06/2018 | - -
Sergeyevna Director

9 Boginsky Moscow Company 29/06/2018 | - -
Andrey Director
Invanovich

[23] KopnopaTtuBHoe YnpaBneHue / Corporate Governance (Webpage)

Accessed 28/06/2019

http://www.russianhelicopters.aero/ru/investors/corporate _governance/

HecmoTpsi Ha To UTO «BepTonetbl Poccuny SBRaOTCA YaCTHOM KOMMNAHWEN, XONAUHT CTPEMUTCS BHEAPSATb
NPUHLMMbI KOPNOPaTUBHOIO YNpaBrieHUst B COOTBETCTBUN C NTYyHLUMMWN MeXAYHapOoAHbIMM npakTukamu. CoeT
OUPEKTOPOB KOMMaHUN COCTOMT U3 AEBATU OMPEKTOPOB, TPOE M3 KOTOPLIX ABNAKTCA HE3aBUCUMbIMU.

Translation:

Whilst Russian Helicopters is a private company, the Holding will strive to uphold the highest principles of corporate
governance in accordance with the very best international practices. The Holding’s board of directors consists of
nine directors, three of which are independent.

[29] CoBeT AupekTopos / Board of Directors (Webpage)

Accessed 01/07/2019
http://www.russianhelicopters.aero/ru/about/management/board of directors/
ApTtdakoB Bnagmmunp Bnagummposumy

Mpencepartens

I-H ApTsiKOB — MepBbIvi 3aMeCcTUTENb reHeparnbHoro Anpekropa Fockopnopauun PocTtex, sBnseTcst YneHom coseTta
anpektopoB AO «BepTtoneTsl Poccumn» ¢ 2013 roaa.

Translation:
Artyakov Vladimir Vladimirovich
Chairman

Mr. Artyakov, First Deputy General Director of Rostec State Corporation, has been a member of the Board of
Directors of Russian Helicopters JSC since 2013.

[30] MuxeeB AnekcaHgp AnekcangpoBud / Mixeev Alexander Alexandrovich (Webpage)
Accessed 01/07/2019

http://www.russianhelicopters.aero/ru/about/management/board of directors/#item943
MuxeeB AnekcaHap AnekcaHaposuy
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-H MuxeeB ObIn Ha3Ha4veH Ha NocT reHepansHoro ampektopa AO «PocobopoHakcnopt» B aHBape 2017 roga. [o
aT0ro, ¢ ceHTs1bpsa 2013 roga 3aHmMman noct reHepanbHoro aupektopa AO «BeptoneTsl Poccumny. ABnsieTcs
uneHom Coeta gupektopoB AO «BepTtoneTtbl Poccun» ¢ 2008 roga.

Translation:
Mikheev Alexander Alexandrovich

Mr. Mikheev was appointed to the post of General Director of Rosoboronexport JSC in January 2017. Prior to that,
from September 2013, he served as CEO of JSC Russian Helicopters. He has been a member of the Board of
Directors of JSC Russian Helicopters since 2008.

[31] CkBopuoB Cepren BuktopoBud / Skvortsov Sergey Viktorovich (Webpage)
Accessed 01/07/2019

http://www.russianhelicopters.aero/ru/about/management/board of directors/#item5749
CkeopuoB Cepren BuktopoBuy

I'-H CkBopuoOB — npeaceaatens CoeTa aupektopoB «ABToBA3a», n3dpaH uneHom CoeeTta anpektopos AO
«BepTtonetbl Poccun» B pespane 2014 roaa.

Translation:
Skvortsov Sergey Viktorovich

Mr. Skvortsov - Chairman of the Board of Directors of AvtoVAZ, elected a member of the Board of Directors of the
Russian Helicopters JSC in February 2014.

[32] MuHuxaHoB Pyctam Hypranuesud / Minikhanov Rustam Nurgalievich (Webpage)
Accessed 01/07/2019

http://www.russianhelicopters.aero/ru/about/management/board _of directors/#item11585
MwuHHUXxaHoB Pyctam Hyprannesmy

I"-H MuHHMXaHoB - npe3ngeHT Pecnybnuku TatapcTtaH, senseTcsa uneHom coseta agmpektopoB AO «BepToneThl
Poccuu» ¢ 2016 roaa.

Translation:
Minnikhanov Rustam Nurgalievich

Mr. Minnikhanov - President of the Republic of Tatarstan, has been a member of the Board of Directors of JSC
Russian Helicopters since 2016.

[33] NaneTnHa Anna CepreeBHa / Laletina Alla Sergeevna (Webpage)

Accessed 01/07/2019

http://www.russianhelicopters.aero/ru/about/management/board of directors/#item6327
JlanetnHa Anna CepreeBHa

-xa JNlaneTuHa nsdpaxa uneHom Coeta gupekrtopos AO «BepTtoneTtsl Poccun» B gekabpe 2014 ropa.
Anna JlaneTnHa — Ha4YanbHMK KOpNopaTMBHO-MPaBOBOro AenapTtameHTa [fockoprnopauuu PocTtex.

Translation:
Laletina Alla Sergeevna

Ms. Laletina was elected a member of the Board of Directors of JSC Russian Helicopters in December 2014.
Alla Laletina - Head of Corporate and Legal Department of Rostec State Corporation.

[34] CaBeHkoB Anekcanap HukonaeBu4 / Savenkov Alexander Nikolaevich (Webpage)
Accessed 01/07/2019

http://www.russianhelicopters.aero/ru/about/management/board of directors/#item12269
CaBeHkoB AnekcaHgp Hukonaeswmy
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-H CaBeHkoB — Bpro anpektopa deaepansHOro rocyaapCTBEHHOro BI0KEeTHOro yupexaeHus Haykm MHCTuTyTa
rocyaapctBa u npaesa Poccuiickon akagemum Hayk, vyneH coeTa aupekropos AO «BeptoneTtsl Poccun» ¢ 2017
roga.

C masa 2014 roga 3aHnman gofmMKHOCTb 3amecTutens MuHucTpa - HavanbHuka CrieqcTBeHHOro genaptameHta MB[
Po.

AnekcaHgp HukonaeBud ¢ Hosi6pst 2013 no man 2014 aenancsa ctatc-cekpetapem K "Poctex” — uneHom coBeTa
OVPEKTOPOB.

Translation:
Savenkov Alexander Nikolaevich

Mr. Savenkov - Acting Director of the Federal State Budgetary Institution of Science of the Institute of State and
Law of the Russian Academy of Sciences, member of the Board of Directors of the JSC “Helicopters of Russia”
since 2017.

Since May 2014, he served as Deputy Minister - Head of the Investigation Department of the Ministry of Internal
Affairs of the Russian Federation.

From November 2013 to May 2014, Alexander Nikolaevich was State Secretary of Rostec GC - member of the
Board of Directors.

[35] YnctakoB AnekcaHap JleoHnaosud / Chistyakov Alexander Leonidovich (Webpage)
Accessed 01/07/2019

http://www.russianhelicopters.aero/ru/about/management/board of directors/#item12270
Yunctakos AnekcaHap JleoHngosmy

I"-H YncTakoB — gupekTtop, uneH MNMpaeneHns AO «Ynpaensowas komnadms Poccuiickoro doHaa Mpsambix
MHBecTuumnmny, n3dpaH uneHom Coseta aupektopoB AO «BeptoneTtbl Poccun» B ntone 2017 roga.

B AO «YK P®IM» pabotaeT ¢ 2012 roga, o COBMECTUTENLCTBY SABMSETCS reHeparnbHbIM UPEKTOPOM U YIIEHOM
CoBeTa gupeKkTopoB psga AoyvepHux komnaHui POTA.

Translation:
Chistyakov Alexander Leonidovich

Mr. Chistyakov - Director, Member of the Management Board of JSC Management Company of the Russian Direct
Investment Fund, elected member of the Board of Directors of JSC Russian Helicopters in July 2017.

He has been working in JSC UK RFPI since 2012, part-time is the general director and a member of the Board of
Directors of a number of subsidiaries of the RFPI.

[36] CepatokoB AHaTonun dayapposud / Serdiukov Anatoly Eduardovich (Webpage)
Accessed 01/07/2019

http://www.russianhelicopters.aero/ru/about/management/board of directors/#item7895
CeppatokoB AHaTonui Sgyapaosuy

-H CepatokoB — MHAYCTpUarnbHbIN AnpekTop ABMaLMOHHOMO Komnrekca ockoprnopaumm PocTex, uneH coBeta
aupektopoB AO «BepTtonetbl Poccum» ¢ 2015 roaa.

C 2007 no 2012 roa r-H CepatokoB sSIBNSANICS MUHUCTPOM 000poHbI Poccuiickon ®enepaunn.
B 2014 rogy HasHa4yeH Ha JOIMKHOCTb COBETHMKA NEPBOro 3aMeCTUTENSA reHepanbHOro ampekropa fockopnopavmm
PocTex.

C 2015 ropa siBNsieTcst MHOYCTpManbHbIM MPEKTOPOM ABMALMOHHOIO koMnnekca Mockoprnopauumn PocTex.

Translation:

Serdyukov Anatoly Eduardovich
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Mr. Serdyukov - Industrial Director of the Aviation Complex of Rostec State Corporation, member of the Board of
Directors of Russian Helicopters JSC since 2015.

From 2007 to 2012, Mr. Serdyukov was Minister of Defense of the Russian Federation.
In 2014, he was appointed advisor to the First Deputy General Director of Rostec State Corporation.

Since 2015, he has been the Industrial Director of the Rostec State Corporation Aviation Complex.

[37] KonTeB KOpuin Hukonaeswuu / Koptev Yuri Nikolaevich (Webpage)

Accessed 01/07/2019

http://www.russianhelicopters.aero/ru/about/management/board of directors/#item13066
Kontes KOpuii Hukonaesuy

Mpencenatens Hay4Ho-TexHu4eckoro coeTa [fockopnopaunn Poctex, npeacenatens HayyHo-TexHMYeCcKoro
coBeTa rockopnopauun Pockocmoc. N36paH uneHom CoeeTa ampektopoB AO "BepToneTbl Poccumn” B ntoHe 2018
roga.

Translation:
Koptev Yury Nikolaevich

Chairman of the Scientific and Technical Council of Rostec State Corporation, Chairman of the Scientific and
Technical Council of the State Corporation Roscosmos. He was elected a member of the Board of Directors of JSC
"Helicopters of Russia" in June 2018.

[38] Nenukos OAmutpun KOpbeBuy / Lelikov Dmitry Yurievich (Webpage)
Accessed 01/06/2019
http://www.russianhelicopters.aero/ru/about/management/board of directors/#item947
Jlenukoe Omutpuin KOpbeBny

I-H JlenvkoB - 3amecTuTenNb reHepanbHoro avpekropa Fockoprnopaunm PocTex no MHBECTULIMOHHON AeATENbHOCTH,
asnseTcda yneHom Coseta ampektopos AO «BepTtonetsl Poccun» ¢ 2008 roga.

Translation:
Dmitry Y. Lelikov

Mr. Lelikov, Deputy General Director of Rostec State Corporation for Investment Activities, has been a member of
the Board of Directors of JSC Russian Helicopters since 2008.

[5] BoruHckuin Angpen UBaHoBuuy / Boginsky Andrey Ivanovich (Webpage)
Accessed 01/06/2019

http://www.russianhelicopters.aero/ru/about/management/board of directors/#item6713
BoruvHckmun AHgpen MiBaHoBmY

"eHepanbHbIN AMpeKTop

I"-H BOrMHCKMIM Ha3HayeH Ha JOMKHOCTb reHepanbHOro Aupekropa xonguHra «Bepronetsl Poccun» B auBape 2017
roga. flo atoro, ¢ chespans 2015 roga oH 3aHMMan AOMMKHOCTb 3aMeCTUTEN MUHUCTPA NPOMBbILLNIEHHOCTY U
ToproBnn Poccunckon degepaumn.

C mas 2012 roga no cespanb 2015 roga 3aHMman AOMMKHOCTb AnpekTopa [JenapTameHTa aBuayMoOHHOM
NPOMbILWIEHHOCTU MUHUcTepcTBa npomblwneHHocTn 1 Toproenun. C 2010 no 2012 rog — 3amecTuTenb
reHepanbHOro AnpekTopa no akoHoMuke u prHaHcam OIYT «LleHTpanbHbIi asporuapoanHaMUyYecknin UHCTUTYT
umeHu npodpeccopa H.E. XKykosckoro» (LLAIN).

Translation:
Boginsky Andrey Ivanovich General Director

Mr. Boginsky was appointed to the position of CEO of the Russian Helicopters holding in January 2017. Prior to
that, from February 2015, he served as Deputy Minister of Industry and Trade of the Russian Federation.
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From May 2012 to February 2015, he served as Director of the Aviation Industry Department of the Ministry of
Industry and Trade. From 2010 to 2012 - Deputy General Director for Economics and Finance of the Federal State
Unitary Enterprise “Central Aero-Hydrodynamic Institute named after Professor N.Ye. Zhukovsky "(TsAGI).

167



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL
Defence & Security

Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
0
Comments

In publicly available evidence the company states that where possible an independent member of the board will be
elected as Chairman of the Audit Committee. However, there is no evidence that the company discloses any further
information on the composition of its Audit Committee and there is no evidence that a majority of directors are
independent.

Evidence

[22] NTONOXEHUE o Komutete no Ayauty / Statement on the Audit Committee (Document)
Accessed 28/06/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1350688

[p.6] 3.MNOPAOOK POPMWNPOBAHMA, COCTAB 1 CPOK MOMHOMOYNNA KOMUTETA

[p.4] 3.2. KomuteT cocTonT HE MeHee YeM mn3 Tpex YneHoB. YneHammn Komuteta moryT 6bITh UneHbl CoBeTa
OUPEKTOPOB, a Takke UHble usnyeckue nuua, obnagatomne HeodxoaumMbIMU ANt OCTUXKEHMS Lenen
pestenbHocTn KomuteTa kBanudumkaumen n onbIToMm B obnactu 6yxrantepckon ((hHaHCOBOW OTYETHOCTM U
h1HaAHCOBOro MeHeMKMeHTa (ayanTta), n oTBevaroLme cnegyowmnm TpeboBaHusaM:  He SBNSALWmnecs Ha MOMEHT
n3bpaHus 1 B TeyeHune 1 roga, npeawecTByoLLEero n3bpaHnto, AOMKHOCTHBIMW NMLaMmn UM paboTHNKaMm
OOwecTBa, a Takke opraHusaumn, sxogsawmx B XK (MC); He aBnsaoLwmecs cynpyramu, poautensmm, AeTbMu,
OpaTbaMn 1 cecTpamm JOMKHOCTHbIX vy, O6LWwecTBa, a Takke opraHnsauun, sxogawmx B XK (UC); He
sasnswoLwmecs apdunmpoBaHHbiMK nuuamu ObwecTBa 1 opraHusaumn, Bxogawmx B XK (UC), 3a ucknoyeHmem
uneHa Coeeta anpektopoB O6LLECTBa; He ABNSOLWMECS NPEACTaBUTENAMM rocyaapcTBa Uin YrieHamm
ncnonHutTenosHoro opraHa ObuiecTBa.

3.3. B cnyyae n3bpaHus B CoBeT OMPEKTOPOB HE3aBUCKMMbIX ANPEKTOPOB B cocTaB KomuTteTa nsbnpaercst xots Obl
OOVH HE3aBUCUMbIV AMPEKTOP, KBaNMUKaLmMsa KOTOPOro COOTBETCTBYET Npodunto gestensHocTn KomuTeTa.

[p.9] 4. MPEOCEOATENb U CEKPETAPb KOMUTETA

4.1. Npepgcepatens Komuteta nsdupaetca CoBeToM AMPEKTOPOB

I'Ipep,ce,u.aTenb M36paH GONbLMHCTBOM roniocoB vneHoB CoBeTa ANPEKTOpPOB. I'Ipep,cep.aTeneM KomuteTta
M36MpaeTCﬂ He3aBUCKMMbI YneH CoBeTa ONPEKTOpPOB. |_|pl/l OTCYTCTBMN B COCTaBe CoserTa ANPEKTOpPOB
He3aBUCUMbIX ONPEKTOPOB npeacenartesiemMm KomuTteTa MmoxeT bbITb M36paHO MHoe Nnnuo, CoOOTBETCTBYyHOLLEE
NPUMEHNMbIM KpMTepVIFlM HE3aBNCUMOCTU OANPEKTOpaA.

Translation:
[p.6] 3. ORDER OF FORMATION, COMPOSITION AND TERM OF AUTHORITY OF THE COMMITTEE

[p.4] 3.2. The committee consists of at least three members. Members of the Committee can be members of the
Board of Directors, as well as other individuals with the necessary qualifications and experience in the field of
accounting (financial reporting and financial management (audit)) necessary to achieve the goals of the Committee:
they are not at the time of election 1 year preceding the election by officials or employees of the Company, as well
as organizations of the HC (IP); non-spouses, parents, children, brothers and sisters of the Company's officials, as
well as organizations of the HC (IP); Non-affiliated persons of the Company and organizations of the HC (IP), with
the exception of a member of the Board of Directors of the Company; who are not representatives of the state or
members of the executive body of the Company.

3.3. If independent directors are elected to the Board of Directors, at least one independent director is elected to the
Committee, whose qualifications correspond to the profile of the Committee’s activities.

[p.9] 4. CHAIR AND SECRETARY OF THE COMMITTEE
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4.1. Chairman of the Committee elected by the Board of Directors

The Chairman is elected by a majority vote of the members of the Board of Directors. An independent member of
the Board of Directors is elected Chairman of the Committee. In the absence of independent directors on the Board
of Directors, another person may be elected as the Chairman of the Committee in accordance with the applicable
Independence criteria of the director.

[23] KopnopaTtuBHoe YnpaBneHue / Corporate Governance (Webpage)

Accessed 28/06/2019

http://www.russianhelicopters.aero/ru/investors/corporate governance/

HecmoTps Ha To 4YTO «BepTonetbl Poccumny SBRAKOTCA YaCTHOM KOMMAHWEN, XONAUHI CTPEMUTCS BHEAPSATb
NPVHLUMMbI KOPNOPATUBHOIO YNpaBrieHWsi B COOTBETCTBUM C MyYLLIMMU MEXAYHAPOAHbIMY npakTukamu. CoseT
OVPEKTOPOB KOMMaHMUM COCTOUT M3 AEBATM ANPEKTOPOB, TPOE N3 KOTOPbLIX ABNSAIOTCS HE3aBUCUMbIMU. B pamkax
CoBeta paboTtatoT Tpu KomuteTa (KOMUTET NO cTpaTernm U PUHAHCOBOMY NIAHNUPOBAHUIO, KOMUTET NO ayguTy,
KOMUTET MO Kagpam 1 BO3HArpPaXxaeHUsiM), KaXablil U3 HUX BO3rMaBnseT He3aBUCUMbIA SUPEKTOP.

CoBet ANPEKTOPOB OCYLLECTBIIAET CBOKO AeATEJIbHOCTb B COOTBETCTBUN C YcTaBom, KOTOprVI pa3mMeLlleH Ha cante
KomnaHun. OCHoBHbIE HanpasneHnAa OeATeNIbHOCTU CoBeTa BKMO4aloT;

onpeaeneHve cTpaTernyecknx Lenen u aHanns paboTel MEHeKMEHTa MO LOCTWXKEHUIO STUX Liene;

Haz3op 3a cobniogeHnemM nNpoLeayp KOHTPOSIS U yNpaBeHns puckamu;

dhopmMupoBaHmne 1 aHanM3 MHBECTULMOHHOW NOMUTKKN, B TOM YNCIE NPeaSoXXeHN MEHEOXKMEHTA N0 pasBUTUIO
KOMMaHUW.

Translation:

Despite the fact that Russian Helicopters is a private company, the holding strives to implement the principles of
corporate governance in accordance with the best international practices. The company's board of directors
consists of nine directors, three of whom are independent. Within the Council, there are three committees (a
committee for strategy and financial planning, an audit committee, a personnel and remuneration committee), each
of which is headed by an independent director.

The Board of Directors operates in accordance with the Charter, which is posted on the Company's website. The
main activities of the Council include:

definition of strategic goals and analysis of the work of management to achieve these goals;

supervision of compliance with risk management and control procedures;

Formation and analysis of investment policy, including the proposals of the management for the development of the
company.
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score
0
Comments

Based on publicly available evidence, there is no evidence that the SOE published any details about its
management of asset transactions.

Evidence

No evidence found.
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No.

Type
(Webpage or
Document)

Name

Download
Date

Link

01

Document

Anti-Corruption Policy

19/06/2019

http://www.russianhelicopters.aero/upload/doc/new/a
ntikorrupcia.pdf

02

Document

Code of Ethics

20/06/2019

http://www.russianhelicopters.aero/upload/iblock/47a
[47abb1704d0ec4968eb496c68cfc573f.pdf

03

Document

Anti-Corruption Activity
Report — December
2018

20/06/2019

http://www.russianhelicopters.aero/upload/iblock/972
[%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D
0%BE%D1%80%D1%80%D1%83%D0%BF%D1%8
6%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%
D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%
D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1
%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0
%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B
0.pdf

04

Document

Anti-Corruption Activity
Report June 2018

20/06/2019

http://www.russianhelicopters.aero/upload/iblock/ef3/
%D0%90%D0%BD%D1%82%D0%B8%D0%BA%D

0%BE%D1%80%D1%80%D1%83%D0%BF%D1%8
6%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0%
D1%8F%20%D0%B4%D0%B5%D1%8F%D1%82%
D0%B5%D0%BB%D1%8C%D0%BD%D0%BE%D1

%81%D1%82%D1%8C%20%D0%A5%D0%BE%D0
%BB%D0%B4%D0%B8%D0%BD%D0%B3%D0%B
02018(1).pdf

05

Webpage

Boginsky Andrey
Ivanovich

01/07/2019

http://www.russianhelicopters.aero/ru/about/manage
ment/board of directors/#item6713

06

Document

List of Affiliated Parties

20/06/2019

http://russianhelicopters.aero/upload/iblock/ca4/%D0
%A1%D0%BF%D0%B8%D1%81%D0%BE%D0%B
A%20%D0%B0%D1%84%D1%84%D0%B8%D0%B
B%D0%B8%D1%80%D0%BE%D0%B2%D0%B0%
D0%BD%D0%BD%D1%8B%D1%85%20%D0%BB
%D0%B8%D1%86%20(1%20%D0%BA%D0%B2%
D0%B0%D1%80%D1%82%D0%B0%D0%BB%2020
19).pdf

07

Document

Annual Report 2016

20/06/2019

http://russianhelicopters.aero/upload/iblock/350/%D0
%9E%D1%82%D1%87%D0%B5%D1%82%20%D0
%B7%D0%B0%202016%20%D0%B3%D0%BE%D0

%B4.pdf

08

Document

Changes to the Code of
Ethics (2015)

20/06/2019

http://www.russianhelicopters.aero/upload/doc/new/p
rikaz69.pdf

09

Document

Confirmation of List of
High-Corruption Risk
Positions

21/06/2019

http://www.russianhelicopters.aero/ru/press/news/fot
0/2014/217-
%D0%A3%D0%9A%20%D0%BE%D1%82%2028.1
1.2018.pdf

10

Webpage

Senior Management

21/06/2019

http://russianhelicopters.aero/ru/about/management/
management/

11

Document

Anti-Corruption Activity
Report 2017

21/06/2019

http://russianhelicopters.aero/upload/iblock/97¢/%D0
%A1%D1%82%D0%B0%D1%82%D1%8C%D1%8F
%D0%B0%D0%BD%D1%82%D0%B8%D0%BA%
D0%BE%D1%80%D1%80%D1%83%D0%BF%D1%
86%D0%B8%D0%BE%D0%BD%D0%BD%D0%B0
%D1%8F %D0%B4%D0%B5%D1%8F%D1%82%D
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