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The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 0/8
2. Internal Controls 6 2/12
3. Support to Employees 7 2/14
4. Conflict of Interest 4 0/8
5. Customer Engagement 7 0/14
6. Supply Chain Management 5 2/10
7. Agents, Intermediaries and Joint Ventures 10 0/20
8. Offsets 4 0/8
9. High Risk Markets 4 2/8
10. State-Owned Enterprises 5 4/10
TOTAL 12/112

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the

company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
0
Comments

There is no clear evidence that the company has a public commitment to ethical or anti-bribery and corruption
standards.

Evidence

No evidence found.




e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
0
Comments

There is no evidence that the company publishes an anti-bribery and corruption policy.

Evidence

No evidence found.
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
0
Comments

There is no evidence that the company has a designated board committee or individual board member responsible
for its anti-bribery and corruption programme.

Evidence

No evidence found.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
0
Comments

There is no evidence that a specific managerial-level employee has ultimate responsibility for implementing and
managing the company’s anti-bribery and corruption programme.

Evidence

No evidence found.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
0
Comments

There is no evidence that the company has a formal risk assessment procedure which is used to inform the
company’s anti-bribery and corruption programme.

Evidence

No evidence found.
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
0
Comments

There is no evidence that the company’s anti-bribery and corruption programme is subject to audit or review.

Evidence

No evidence found
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

There is evidence that the company commits to investigating incidents, and that there is a specific procedure in
place to deal with whistleblowing cases, which stipulates actions to be taken at each step. There is evidence that
information on each investigation is recorded through the hotline system and that the company commits to
informing whistleblowers with updates on the outcome of investigations.

However, the company receives a score of ‘1’ because there is no evidence that investigations are handled by an
independent team and/or report to an independent board member, and there is no clear evidence that summary
information is reviewed by a central body, or that the central body reviews the status of investigations on a regular
or at least an annual basis.

Evidence

[3] MOJTOXKEHUE o "Topsiuen JNlunun" / Hotline Charter (Document)
Accessed 01/07/2019
http://cniiag.ru/wyswyqg/file/RT-Hotline.docx

[p.1] 2. OcHOBHbIE ONpeaeneHns

2.1. B uensx HacToswero [NonoxeHns ncnonb3yloTca cneayolme onpeaeneHus:

"lopsyas nuHMa" - cuctema cbopa n 06paboTkm nHopMaumm, HanpasneHHass Ha CBOEBPEMEHHOE BbIIBIIEHNE 1
npegoTepaLLeHe MOLIEHHNYECTBA, XULLEHWI 1 koppynuum B O6LLECTBE 1 ero opraHM3aumsx 1 no3sonsoLlas
pabotHukam O6LuecTBa 1 ero opraHusauui, a Takke TPeTbMM fMuam HanpasnsTe COOBLLIEHNS O NPU3HaKax u
hakTax MOLLIEHHNYECTBA, XULLEHWNIA, KOPPYNLWN.

[p.2] 3. OcHoBHbIE Uenu 1 3agayu "ropgyen nuHun"

3.1. OCHOBHbIMM LieNAMM "ropsiven NMHUK" ABNAOTCA:

3.1.1. CoBeplueHcTBOBaHME paboTbl ObLiecTBa/opraHnsaumin Obuiectsa B obnactn NnpoTMBogencTens
MOLLEHHUYECTBY, XMLLEHMSIM U KOPPYNLMK;

3.1.2. Co3gaHue egMHOM CUCTEMbI y4eTa COOBLLEHMIN U Pe3ynbTaToB UX PACCMOTPEHUS;

[p.3] 3.1.3. lNpenocTaBneHne BO3MOXHOCTM NtobomMy paboTHuKy ObLiecTBa/opraHmsaummn Obwectsa N TpETbUM
nMuam y4acTtBoBaTb B NpoLecce BbiSBIEeHNUs1 hakToOB MOLLUEHHUYECTBA, XULLEHWUIA U KOPPYMLUN.

3.2. OcHoBHbIe 3agayun "ropsden IMHuM'":
3.2.1. MpuHATNE Mep pearMpoBaHns NO YCTaHOBMEHHbIM pakTamM MOLUEHHUYECTBA, XULLIEHWUI U KOpPYNUnK;
3.2.2. 3dhpheKkTMBHOE yNpaBneHne puckamm MOLLEHHUYECTBA, XULLLEHUI U KOPPYNLUWK;

3.2.3. KoopanHauus oeaTenbHOCTU CTPYKTYPHbIX nogpasgenenuin ObuwecTtsa/ opraHusaumn Obuiectsa B obnactu
NPOTUBOLENCTBUSA MOLLEHHUYECTBY, XULLIEHUSM U KOPPYNLUW;

3.2.4. OBecneyeHne onepaTMBHOIO NpMemMa, permctpaumum n paccmoTpeHunst obpaiyeHnii paboTHUKOB
O6wecTBa/opranmsaumin O0LwecTBa 1 TPETbUX L,

3.2.5. dopmupoBaHue B ObuiecTBe/opraHnsaumsx ObLiectsa atMocdepbl YECTHOCTM U HETEPMMMOCTHU K NOObIM
MOLLEHHUYECKMM/KOPPYNUNOHHBIM AEACTBUSM.

4. MpuHUMNbI DYHKLMOHMPOBaHUS "ropsyen nnHmn"
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4.1. ObecneyeHne KOHPUOEHLNANBHOCTY - BCE YNONMHOMOYEHHbIE paboTHMkM ObLecTBa, NonyyYnBLLne JOCTYN K
NOCTYNUBLLUM Ha "ropsdyto NuHu" coobLleHmsaM, He NPaBOMOYHbI NepeaaBaTh (pasrnallaTb) UX cogepxaHme
TPETLUM NULAM.

Mpu aTom OBLLECTBO HE HECET OTBETCTBEHHOCTb 3a COXpPaHEHNe KOHPUAEHLMANbHOCTH, eCnv 06paTMBLLNIACA Ha
"ropsiuyto NMHUI" 0OBPOBOSBHO, B T.4. MO HEOCTOPOXHOCTU, packpbiBaeT hakT CBOEro obpalleHnsi Ha "ropsidyto
NNHUIO" TPETbUM NnLaM.

4.2. OTBETCTBEHHOCTb - paboTHMK ObwecTtBa/opraHmsaumm ObwecTBa, 406POCOBECTHO COOOLLMBLUNIA
WHpopMaLMio O npeanonaraemMblX HApYLEHMAX Ha "ropsiuyio NIMHUKO", HE MOXeT ObiTb NOABEPrHYT Kakum-nmbo
caHkuusam co ctopoHbl ObuwecTtBa/opraHnsaumm O6LLecTBa BHE 3aBUCUMOCTM OT Xapaktepa cooblieHus, 3a
UCKIMOYEHMEM Cry4YaeB, yKasaHHbIX B M. 5.8.

4.3. NonHoTa 06paboTkn - kaxkgoe coobLueHme, NOCTYNMBLLEE Ha "ropsaYdyio NIMHUID" AOMKHO BbITb PACCMOTPEHO B
ycTaHoeneHHom B OGLIecTBe nopsiake.

4.4, MpuHATUE Mep - B cny4Yae NoATBepXAeHUs dhakTa MOLIEHHUYECTBa, XULLIEHUA Unu koppynuum ObLLecTBo
0653yeTca AeiicTBOBaTb B COOTBETCTBUN C dpefepanbHbIM 3akoHoaaTenscTBoM Poccuiickoit degepauun B Liensx
NPUBMeYeHNs BUHOBHbIX NUL| K OTBETCTBEHHOCTMU.

[p.4] 4.5. ObpaTHas cBA3b - ecny coobLLeHne He ABMAETCS aHOHMMHbBIM, pe3yrnbTaTbl €ro PacCMOTPEHNS
posogdatcs ObuecTsom o 3asBuTeNnd B yctaHoBneHHoMm B ObLectse nopsgke.

5. Npuem 1 obpaboTka MHdopmaLmnmn, NocTynaroLLen Ha "ropsayyto IMHu"

5.1. Mpumepbl crny4aes, paccMmaTprMBaeMblx Mo "ropsyven NMHUK", n obpaleHnin npueeneHsbl B MNamsatke no
HanpaBeHUIo COOBLLEHNI Ha "TOpsIHYI0 NTMHUIO", ABMSAIOLENCS HEOTHEMITEMOWM YacTbio AaHHoro MonoxeHust
(npunoxenue N 2).

5.2. CooblieHne MoXeT GbiTb HanpaBeHo ¢ NOMOLLLIO CreayoLLIMX KaHanoB nepeaaqn MHopMaLum:

- No TenedoHy (KpyrnocyTo4HO) OCTaBUTb CoobLLeHme
Ha aBToOTBETYMK: 8-903-670-84-92;
- MO 3MEKTPOHHOM noyTe Ha agpec: hotline@npovk.ru
- no noyte: 121059, r. Mockea, yn. Kuesckas, 4.7, nog. 7 ¢ nomeTkon "Ha "Copsayvyto nuHmio".

5.3. CoobLeHns MOryT HanpaBnATbCA Ha "ropsiyyto NIUHMK" € yKasaHWeM NepCoHanbHbIX/KOHTAKTHBIX AaHHbIX UK
AHOHUMHO.

5.4. JocTyn K NnepCoHanbHbIM/KOHTaKTHbIM AaHHbLIM, NOMYYEHHBLIM MO "ropsiyen NUHUKU" NpegocTaBnNAeTcs
ncknounTenbHo pabotHukam OBLLeCTBa, KOTOPbIE YH4ACTBYIOT B paccriefoBaHMN U MPUHATUN PELLEHWUA B
OTHOLLUEHMW NOSyYEHHON NHGOPMAaLMKN. YKa3aHHble Nuua NpUHMMaloT Ha cebs 0653aTenbCTBO NO HepasrnalleHNUo
WHopmaunn.

5.5. AHOHMMHas nHdopMaLmsa NpUHMUMaeTcs K 06paboTke, ecrim oHa COAEPXKUT KOHKPETHbIE CBedeHMs O dhakTax
MOLUEHHMYECTBA, XULLIEHMS UMW KOPPYMLUNN.

5.6. Cpok paccmoTpeHus coobueHus - 30 kaneHaapHbIx gHen. [MNpn HeoBXoaUMOCTM CPOK MOXET ObITb NPOASIEH B
ycTaHoBNeHHOM B OGLLecTBe NOPSAKe.

5.7. O6pallieHunst, B KOTOPbIX COAEPXaTbCsA HELLEH3YPHbIE NGO OCKOPOUTENbHBIE BbIPAXEHUS, YIPO3bl KU3HMU,
300pOBbI0, UMYLLIECTBY paboTHMka O6LecTBa/OpraHnsaummn obLecTsa U /Unm YNeHoB ero CEMbM MO CYLLECTBY He
paccmatpuBatoTcs. Takue obpalleHus noanexar aHanuasy Ha npegmeT Hanuums NpusHakoB NpaBoHapyLIEeHUs!
(npecTynnexHns) B 4EMUCTBUAX COCTaBUTENS C NOCNEeAYHOLWNM NPUHATUEM PeLLEHWIA O HanpaBneHu MaTep1anos B
npaBooOXpaHUTENbHbIE OpraHbl.

5.8. B cnyyae npepocTtaBneHnst pabotHukom ObLecTtBa/opraHnsaumm O6LiecTBa unm TpeTbMM fNLLOM 3aBELOMO
noxHown nHdopmaummn ObLecTBo ocTaBnseT 3a cobow npaso NpMBNeYb/MHULMMPOBAaTL NPUBIIEYEHNE JAaHHOTO
nmua K OTBETCTBEHHOCTM COrfacHO HOpMaM 3aKoHO4aTeNnbCTBa.
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[p-5] 5.9. Nopsaok B3anmoaencTausa CTpyKTypHbIX nogpasgeneHun ObLectsa no Bonpocam npuema n obpabotku
Nony4eHHbIX COOOLLEHUN perynupyeTcsa oTaenbHeiM aktom ObLecTtsa.

Translation:
[p.1] 2. Basic definitions

2.1. For the purposes of this Regulation, the following definitions apply:

The hotline is a system for collecting and processing information aimed at detecting and preventing fraud, theft and
corruption in the Company and its organizations in a timely manner and allowing employees of the Company and its
organizations, as well as third parties to send messages about signs and facts of fraud, theft and corruption.

[p.2] 3. The main goals and objectives of the hotline

3.1. The main goals of the hotline are:

3.1.1. Improving the work of the Company / organizations of the Company in the field of combating fraud, theft and
corruption;

3.1.2. Creation of a unified system for recording messages and their review results

[p.3] 3.1.3. Providing opportunities for any employee of the Company / organization of the Company and third
parties to participate in the process of identifying fraud, theft and corruption.

3.2. The main tasks of the hotline:
3.2.1. Responding to established facts of fraud, theft and corruption;
3.2.2. Effective risk management of fraud, theft and corruption;

3.2.3. Coordination of the activities of the Company's divisions / organizations of the Company in the field of
combating fraud, theft and corruption;

3.2.4. Ensuring prompt reception, registration and consideration of appeals of employees of the Company /
organizations of the Company and third parties;

3.2.5. Forming an atmosphere of honesty and intolerance to any fraudulent / corrupt actions in the Company /
organizations of the Company.

4. Principles of the hotline

4.1. Ensuring confidentiality - all authorized employees of the Company who have received access to messages
received on the "hot line" are not authorized to transmit (disclose) their contents to third parties.

At the same time, the Company shall not be liable for maintaining confidentiality if the person who called the "hot
line" voluntarily, incl. by negligence, discloses the fact of his access to the "hot line" to third parties.

4.2. Responsibility - an employee of the Company / organization of the Company who faithfully reported information
about alleged violations to the hotline cannot be subject to any sanctions by the Company / organization of the
Company regardless of the nature of the message, except for the cases specified in clause 5.8.

4.3. Completeness of processing - each message received on the "hot line" should be considered in the manner
prescribed by the Company.

4.4. Taking measures - in case of confirmation of the fact of fraud, embezzlement or corruption, the Company
undertakes to act in accordance with the federal legislation of the Russian Federation in order to bring those
responsible to justice.

[p.4] 4.5. Feedback - if the message is not anonymous, the results of its consideration are communicated by the
Company to the applicant in the manner prescribed by the Company.

5. Reception and processing of information coming to the "hot line"

10



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

5.1. Examples of cases considered by the hotline and appeals are given in the Memo on sending messages to the
hotline, which is an integral part of this Regulation (Appendix N 2).

5.2. The message can be sent using the following information channels:

- by phone (around the clock) leave a message
to an answering machine; 8-903-670-84-92;
- by e-mail to the address: hotline@npovk.ru
- by mail: 121059, Moscow, st. Kiev, 7, under. 7 marked "On the Hotline."

5.3. Messages can be sent to the hotline with personal / contact information or anonymously.

5.4. Access to personal / contact information obtained through the hotline is provided exclusively to the Company's
employees who participate in the investigation and decision-making regarding the information received. These
persons undertake not to disclose information.

5.5. Anonymous information is accepted for processing if it contains specific information about fraud, embezzlement
or corruption.

5.6. The term of consideration of the message is 30 calendar days. If necessary, the period may be extended in the
manner prescribed by the Company.

5.7. Appeals that contain obscene or offensive expressions, threats to the life, health, property of an employee of
the Company / Organization of the Company and / or members of his family are not considered in essence. Such
appeals are subject to analysis for the presence of evidence of an offense (crime) in the actions of the compiler,
followed by the adoption of decisions about sending materials to law enforcement agencies.

5.8. In the event that an employee of the Company / organization of the Company or a third party provides
knowingly false information, the Company reserves the right to bring / initiate bringing this person to responsibility in
accordance with the laws.

[p.5] 5.9. The procedure for the interaction of the Company's structural units on the receipt and processing of
received messages is regulated by a separate act of the Company.

11
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.

12
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
1
Comments

There is evidence that the company commits to reporting evidence of bribery and corruption to law enforcement in
accordance with Russian federal law. However, there is no clear evidence of internal responsibility for reporting
findings from investigations to the company’s leadership or board.

Evidence

[3] MONOXEHUE o "lNopsiuen Nlunun" / Hotline Charter (Document)
Accessed 01/07/2019

http://cniiag.ru/wyswyg/file/RT-Hotline.docx

[p.3] 4. MNpuHUMNbI DYHKUMOHNPOBaAHUS "ropsyen nuHun'"

4.4. MNpuHaTue Mep - B criydae noareepxaeHns akta MOLLIEHHNYECTBA, XWeHns unu koppynumm ObLiectso
0bsa3yeTca OencTBOBaTb B COOTBETCTBUM C (heepanbHbiM 3akoHo4aTeNnb,CTBOM Poccuinckon ®epepauun B Liensix
NpyBNEeYeHNs BUHOBHbIX NUL, K OTBETCTBEHHOCTH.

Translation:
[p.3] 4. Principles of the hotline

4.4, Taking measures - in case of confirmation of the fact of fraud, embezzlement or corruption, the Company
undertakes to act in accordance with the federal legislation of the Russian Federation in order to bring those
responsible to justice.

13
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption investigations or
disciplinary actions involving its employees.

Evidence

No evidence found

14
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score

0

Comments

There is no evidence that the company provides anti-bribery and corruption training to all employees.

Evidence

No evidence found.

15
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

There is no evidence that the company tailors its anti-bribery and corruption training to employees based on an
assessment of their role and exposure to corruption risk.

Evidence

No evidence found.

16
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is no evidence that the company measures or reviews the efficacy of its anti-bribery and corruption
communications or training programme.

Evidence

No evidence found.

17
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company’s incentive schemes incorporate ethical or anti-bribery and corruption
principles.

Evidence

No evidence found.

18
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score

0

Comments

There is no evidence that the company commits to support or protect employees who refuse to act unethically.

Evidence

No evidence found.

19
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
1
Comments

The company states that employees and third parties reporting incidents via its hotline reporting service will not be
subject to retaliation or sanction.

However, the company receives a score of ‘1’ as there is no evidence that it assures itself of employees’ confidence
in this commitment through surveys, usage data or other means.

Evidence

[3] MONOXEHUE o "lopsiuen Nlunun" / Hotline Charter (Document)
Accessed 01/07/2019

http://cniiag.ru/wyswyg/file/RT-Hotline.docx

[p.1] 2. OcHoBHbIE onpeaeneHns

2.1. B uenax HacTosiwero NonoxeHnsa ncnonb3yTca cnegytowme onpeaeneHuns:

"lopsvasa nuHua" - cuctema cbopa n 06paboTkun nHopMauun, HanpaeneHHas Ha CBOEBPEMEHHOE BbiSIBNIEHUE U
npegoTepaLleHe MOLIEHHNYECTBa, X1LWeHn 1 koppynuun B OBLLecTBe 1 ero opraHvMsaumsx 1 nossonsoLLas
paboTHukam ObLecTBa 1 ero opraH1M3aLuin, a TaKkke TPeTbUM NMuam HanpasnATb COOBLEHNS O MPU3HaKax u
dhakTax MOLLEHHNYECTBA, XULLEHWI, KOPPYMNLIMK.

[p.3] 4. MNpuHUMNbI DYHKUMOHNPOBaHUS "ropsyen nuHun'

4.2. OTBETCTBEHHOCTL - paboTHuk ObwecTtBa/opraHnsaumm ObuiecTea, LOOPOCOBECTHO COOBLLMBLINIA
nHdopMaUMIo 0 Npegnonaraemblx HapyLEHUSX Ha "ropsaYyto NIMHMID", He MOXeT BbiTb NOABEPrHYT KakUM-nnbo
CaHKumsam co ctopoHbl ObwecTBa/opranHnsauun Obiectsa BHE 3aBMCMMOCTI OT Xapaktepa coobLueHus, 3a
WCKITIOYEHMEM CINyYaeB, yka3aHHbIX B M. 5.8.

Translation:
[P.1] 2. Basic definitions

2.1. For the purposes of this Regulation, the following definitions apply:

The hotline is a system for collecting and processing information aimed at detecting and preventing fraud, theft and
corruption in the Company and its organizations in a timely manner and allowing employees of the Company and its
organizations, as well as third parties to send messages about signs and facts of fraud, theft and corruption .

[P.3] 4. Principles of the hotline

4.2. Responsibility - an employee of the Company / organization of the Company who faithfully reported information
about alleged violations to the hotline cannot be subject to any sanctions by the Company / organization of the
Company regardless of the nature of the message, except for the cases specified in clause 5.8.

20
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

There is evidence that the company operates whistleblowing channels which allow for anonymous and confidential
reporting. There is also evidence that these reporting channels — including a phone line, email address, postal
address and the ethics hotline — are available to all third parties, which is understood to include joint ventures and
subsidiaries.

However, the company receives a score of ‘“1°, as it is unclear based on publicly available information whether any
of the options are operated by independent third parties, and there is no evidence that these reporting channels can
be used by employees to obtain advice on the ethics and anti-corruption policies or issues.

Evidence

[3] MOJTIOXKEHUE o "Topsiuen JNluuun" / Hotline Charter (Document)
Accessed 01/07/2019
http://cniiag.ru/wyswyqg/file/RT-Hotline.docx

[p.1] 2. OcHOBHblE ONpeaeneHus

2.1. B uensx HacTosLero [NonoxeHns UCNonb3yloTca cneayolme onpeaeneHus:

"lopsiyasa nuHMa" - cuctema cbopa n 06paboTkM nHOpMaLmMK, HanpaBneHHas Ha CBOeBPEMEHHOE BbISIBIIEHNE U
npegoTepalleHe MOLIEHHNYECTBa, X1LWeHN 1 koppynuun B OBLLecTBe 1 ero opraHvMsaumsx 1 nossonsoLLas
paboTHukam O6LiecTBa 1 ero opraHusauun, a Takke TPeTbMM NMuamM HanpaBnsaTb COOBLLIEHUS O NpU3HaKax u
hakTax MOLLIEHHNYECTBA, XULLEHWNIA, KOPPYNLNN.

[p-3] 4. MpuHUMNLI DYHKLUNOHNPOBAHUA "ropayen nmHun"

4.1. ObecneyeHne KOHPUOEHUNANBHOCTY - BCE YNONTHOMOYEHHbIE paboTHMkn O6LecTBa, NONy4YnBLLME JOCTYN K
NOCTYMMBLUMM Ha "ropsYyto NMHMI" coobLLEHNsIM, HE MPABOMOYHbI NepeAaBaThb (pasrnawartb) X cogepXaHue
TPETbLUM NULAM.

Mpu aTom OBLLECTBO HE HECET OTBETCTBEHHOCTb 3a COXpPaHEHNE KOHPUAEHLMANBHOCTU, ECN 06paTMBLLUIACA Ha
"ropsYyo NMHMK" 4OBPOBONBHO, B T.4. MO HEOCTOPOXHOCTHW, packpbiBaeT hakT cBoero obpalleHus Ha "ropsayyto
NUHUI" TPETbUM NnLaM.

[p.4] 5. MNpuem 1 06paboTka MHDOPMALUKN, NOCTYyNAKLLIEN HA "rOPAYYH NIMHUI"

5.1. MNpumMepsbl cnyvaes, paccmatpuBaemblx Mo "ropayen nuHun", n obpalleHuin npueeaeHsl B NamaTke no
HanpaBeHUIO COOBLLEHNI Ha "rOpsIYHO NMMHUIO", ABMAIOLLENCH HEOTHEMITEMONM YacTbio AaHHOro MNonoxeHus
(npunoxeHue N 2).

5.2. CoobLeHne MoxeT ObITb HanpaBneHo C MOMOLLBLIO CrieayHLWMX KaHanoB nepeaayn nHdopmMaumu:
- Mo TenedoHy (KpyrnocyTo4HO) OCTaBUTb COObLLEHnE
Ha aBTooTBEeTYMK: 8-903-670-84-92;
- M0 ANEeKTPOHHON noyTe Ha agpec: hotline@npovk.ru
- no noyte: 121059, r. Mocksa, yn. Kuesckas, 4.7, nog. 7 ¢ nomeTkon "Ha "lopsadyto nuHuio".

5.3. Coo0LeHns MoryT HanpaenATbCS Ha "ropsiuyHo NMHMID" C YKa3aHMEM NepCOHaNbHbIX/KOHTAKTHBIX JAaHHbBIX Un
aHOHMMHO.

5.4. locTyn K nepcoHarnbHbIM/KOHTAKTHBIM AaHHbBIM, NOMYyYEHHbIM MO "ropsaYen NuHMK" NnpegocTaBnseTcs
ncknrouuTensHo paboTHrkam Ob6LecTBa, KOTOPbIE y4acTBYIOT B paccnefoBaHny U NPUHATUKN PeLLeHNn B
OTHOLLEHMW NONyYeHHOW MHOpMaLUK. YkaszaHHbIe Nnuua NpMHMMaloT Ha cebst 06593aTenbCTBO NO HepasrnalleHuo
MHdOpMaLn.
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Translation:
[p.1] 2. Basic definitions

2.1. For the purposes of this Regulation, the following definitions apply:

The hotline is a system for collecting and processing information aimed at detecting and preventing fraud, theft and
corruption in the Company and its organizations in a timely manner and allowing employees of the Company and its
organizations, as well as third parties to send messages about signs and facts of fraud, theft and corruption.

[P.3] 4. Principles of the hotline

4.1. Ensuring confidentiality - all authorized employees of the Company who have received access to messages
received on the "hot line" are not authorized to transmit (disclose) their contents to third parties.

At the same time, the Company shall not be liable for maintaining confidentiality if the person who called the "hot
line" voluntarily, incl. by negligence, discloses the fact of his access to the "hot line" to third parties.

[p.4] 5. Reception and processing of information coming to the "hot line"

5.1. Examples of cases considered by the hotline and appeals are given in the Memo on sending messages to the
hotline, which is an integral part of this Regulation (Appendix N 2).

5.2. The message can be sent using the following information channels:

- by phone (around the clock) leave a message
to an answering machine: 8-903-670-84-92;
- by e-mail to the address: hotline@npovk.ru
- by mail: 121059, Moscow, st. Kiev, 7, under. 7 marked "On the Hotline."

5.3. Messages can be sent to the hotline with personal / contact information or anonymously.

5.4. Access to personal / contact information obtained through the hotline is provided exclusively to the Company's
employees who participate in the investigation and decision-making regarding the information received. These
persons undertake not to disclose information.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score

0

Comments

There is no clear evidence to suggest that the company has a policy on conflict of interest. The company makes
reference to conflicts of interest in its publicly available information on its hotline whistleblowing service; however,
there is no evidence of a policy defining conflicts of interest across the company.

Evidence

[3] MOJTOXKEHMUE o "Topsiuen JNluuun" / Hotline Charter (Document)
Accessed 01/07/2019

http://cniiag.ru/wyswyag/file/RT-Hotline.docx

[p.1].2. OcHOBHblE ONpeaeneHus

KOHMNWKT MHTEPECOB - cuTyaumsl, Npu KOTOPOW NNYHAasi 3aMHTEPECOBaHHOCTbL (NPsIMast N KOCBEHHas) nuua,
3aMeLLaroLLEero A0MKHOCTb, 3aMeLLEHNE KOTOPOI NpegycMaTpmBaeT 0683aHHOCTb NPUHUMaTbL Mepbl Mo
npeaoTBpaLLEHMIO 1 YPErynMPOBaHUIO KOHIMKTA MHTEPECOB, BNUSIET UNN MOXET NOBNUATL Ha HaZnexallee,

[p.2] ob6bekTMBHOE 1 BecnpucTpacTHOE NCMONTHEHNE UM OOIMKHOCTHbIX (CMyXebHbIX) 06A3aHHOCTEN
(ocyLiecTBNeHNE NOTHOMOYUN).

Translation:
[p.1] 2. Basic definitions

Conflict of interests is a situation in which the personal interest (direct or indirect) of a person replacing a position,
the replacement of which includes the obligation to take measures to prevent and resolve a conflict of interest
affects or may affect the proper,

[p.2] objective and impartial execution of official (official) duties (exercise of authority).
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score

0

Comments

There is no evidence that the company maintains procedures to manage conflict of interest or of their oversight.

Evidence

No evidence found.
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a policy regulating the employment of current or former public officials.

Evidence

No evidence found.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

According to publicly available information, there is no evidence that the company has no policy on corporate
political contributions.

Evidence

No evidence found.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company discloses full details of its political contributions.

Evidence

No evidence found.

28



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

There is no evidence that the company has a policy and/or procedure covering both charitable donations and
sponsorships.

Evidence

No evidence found.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no evidence that the company has a policy and/or procedure on lobbying.

Evidence

No evidence found.

30



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes any information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company provides any details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
0
Comments

There is no publicly available evidence of a policy or procedure on gifts or hospitality.

Evidence

No evidence found.
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
1
Comments

There is evidence that the parent company maintains a policy stipulating the involvement of its procurement
department in some capacity, in the establishment and oversight of supplier relationships throughout the
corporation’s holdings. There is evidence that the parent company’s procurement department is the main body
responsible for oversight of the company’s supplier base.

However, the company scores ‘1’ because there is no evidence that the company assures itself of the procurement
department’s involvement at least every three years.

Evidence

[1] EAMHOE NOJNOXXEHUE O 3AKYNKE rOCYAAPCTBEHHOWN KOPMOPALIUU «POCTEX» / Rostec —
Procurement Statement (Document)

Accessed 01/07/2019

https://www.npovk.ru/upload/docs/%D0%95%D0%9F%D0%BE%D0%97.docx

[p.19] 3akyno4yHast koMUccUus — KonservanbHblA OpraH, Ha3HadaeMbli 3aKa34yMkoM / OpraHM3aTOPOM 3aKyrnku As
OCYLLIECTBNEHMS OEeATENBHOCTM B paMKax 3aKyrnku, B TOM YMChe ANs NPUHATUS BaXKHENLLNX PeLIeHW B Xoae
3aKynKu, BKINoYas OOMNyCcK Y4aCcTHUKOB MO UTOraM pacCMOTPEHUs 3asiBOK, onpeaeneHne nobegurens
(nobeguTenen) 3akynku, NpuaHaHue NpoLeaypbl 3aKynku HECOCTOSIBLUENCS, MPUHATUE PELLEHUSA O 3aKynKe
cnocobom y eUHCTBEHHOrO NOCTaBLLMKa B Npeaenax ee KoMneTeHLmMmM; 3akynovHas Kommceus hopmupyeTcs
3aKa34ymKamy BCceX YPOBHEW.

[p.27]11.1.5 Mpu 3akynke NpoAyKUUM 3aKa3dnkn pykoBoacTByloTca KoHcTutyumen Poccunckon ®egepauun,
MpaxkgaHckmum kogekcom Poccuinckon ®egepauun, 3akoHom 223-d3, 3akoHom 275-D3, apyrumu degepanbHbIMm
3aKOHaMU 1 UHLIMW HOPMAaTUBHBLIMW NPaBOBLIMU akTamu Poccuiickon Peaepaumm (B 3aBUCUMOCTM OT OTHECEHUS UX
K | unwn 1l rpynne), Hopmamu MonoxeHns, a Takke npaBoBbiMU akTamu Kopnopauuu, pernameHTUpyoLwmMmMm
BOMPOCHI 3aKYNOYHOW AeATEeNbHOCTH, B TOM Yucre pa3pabaTbiBaeMbiMy B COOTBETCTBUM C HACTOALLMM
MonoxeHWem 1 NPUHATBIMU B €r0 pa3BuTHe.

[p.44] 4.3 CneuvanusnpoBaHHas opraHMsauns

4.3.1 CneunanuampoBaHHas opraHu3auus NpMBriekaeTcs Ha OCHOBE JOroBopa 3aka3vyMKoM / opraHM3aTopom
3aKynku Ansi BbINOMHEHWS OTAENbHbIX YHKLUUIA NO OpraHn3aumnm 1 NpoBeaeHnto NpoLeaypbl 3aKyrKy,
NpeaycMOTPEHHbIX HAcToALWMM [lonoxeHnem, B TOM Ymcne Ansa paspaboTku nsseLleHns, AOKYMEHTaL MM O 3aKyrke,
pasmeLlLeHns B YCTAHOBNEHHOM MOpsiaKe AOKYMEHTOB, (DOPMUPYEMBIX B XOAE 3aKYMKMW, BbIMOSTHEHUSA NHbIX
YHKUNIA, CBA3AHHbIX C 06ecnevYeHneM NpoBeaEHNST 3aKYMKN.

Translation:

[p.27] 1.1.5 When purchasing products, customers are guided by the Constitution of the Russian Federation, the
Civil Code of the Russian Federation, Law 223-F3, Law 275-F3, other federal laws and other regulatory legal acts
of the Russian Federation (depending on their classification as Group | or IlI), the provisions of the Regulations, as
well as the legal acts of the Corporation governing procurement issues, including those developed in accordance
with these Regulations and adopted for its development.

[p.44] 4.3.1 Specialized organization

The specialized organization is involved on the basis of the contract by the customer / organizer of the procurement
to perform certain functions on the organization and conduct of the procurement procedure provided for in these
Regulations, including the development of a notice and procurement documentation submitted in the course of the
procurement contract, in addition to any supplementary functions performed in relation to the contract.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
1
Comments

There is evidence that the company has formal procedures to conduct anti-corruption-based due diligence on every
supplier, as stated in the publicly available group-wide procurement statement produced by its parent company.
This policy indicates that a supplier may be ‘removed’ from the procurement process if found to be in breach of
certain regulations or if information is found to be inaccurate.

However, the company receives a score of ‘1’ because there is no clear evidence that due diligence includes
checks on, at least, ultimate beneficial ownership, nor that highest risk suppliers are subject to enhanced due
diligence. There is also no evidence that the company might be willing to review and/or terminate supplier
relationships in circumstances where a red flag highlighted in the due diligence cannot be mitigated.

Evidence

[1] EBUHOE NMOJNOXXEHUE O 3AKYMNKE MOCYQAPCTBEHHOW KOPMOPALIMN «POCTEX» / Rostec —
Procurement Statement (Document)

Accessed 01/07/2019

https://www.npovk.ru/upload/docs/%D0%95%D0%9F%D0%BE%D0%97.docx
[p.151]11.5 [MpuBneyeHne 3KCNepTOB B XO4€ NPOBEeAEHMS 3aKynoK

11.5.1 B xoge nNpoBeAeHUs 3aKymnku, a Takke Ha CTagnu UCMOSNTHEHNS JOroBOpa MOryT NMpUBMeKaTbCs 9KCnepThl.
OkcnepTbl MOryT ObITh NpMBEYeHsbl K paboTe 3aka34vmka, opraHm3atopa 3akynku, 3K, konnermansHoro opraHa
3aKkas4uvka no paccmoTpenuto xanob (n. 22.2.1 NonoxeHus) B cneayowmnx criyyasx:

(1) 3KCnepTn3a U3BeLLeHUs, JOKYMEHTaUMM O 3aKynke, B TOM YMCre aHTUKOPPYNLUMOHHAS;

[p.153] 11.7 OTcTpaHeHne y4acTHuKa

11.7.1 B no6oin MOMeHT BMoTb A0 nognucaHuns gorosopa 3K gormkHa OTCTPaHWUTb yYacTHMKA OT AarnbHewnLero
yyacTus B 3aKynke B Criydasx:

(1) 0BHapyXeHus HeJOCTOBEPHbIX CBEAEHMN B 3asiBKe, CYLLEeCTBEHHbIX AN JOMYyCKa AaHHOro y4acTHMKa K
3aKyrnke Unuv Ans OUEHKM ero 3asiBKu, NpU HanMyinm 4OKyMEHTanbHOro NoaTBEPXKAEeHNS UX HEAOCTOBEPHOCTY;

(2) NOAKPENNEHHOro JOKyMeHTamu pakTa gaBneHus TakMM y4acTHUKOM Ha dneHa 3K, akcnepTa,
pyKOBOAUTENS OpraHn3aTopa 3akynku Uin 3aKkasynka;

3) HenpoxoxaeHus noctksanudumkaumm (n. 8.6.3 MNMonoxeHns).

[p.396] 21.4 MOHWTOPWHI UCMNONHEHUS AOroBopa

21.4.1 B xoge MCnofnHeHus [0roeopa 3akasyunk ocyLecTBriA€T MOHUTOPUHT UCMOJTHEHUA JOroOBOPOB, KOTOprVI
BKMoYaeT B cebst komnnekc mMep no obecneyeHunto:

4) npeaynpeanTenbHOro N TeKyLLEero KOHTPONs 3a UCMOMHEHNEM 4oroBopa nocTaBLMKOM, B TOM YiCne NyTem
9KCMEepTM3bl NPeACcTaBeHHbIX Pe3ynbTaToB AOroBopa (ero OTAeNbHbIX 3TanoB) (Npn HeobXxoaNUMOCTH), MPUEMKM
pe3ynbTaToB UCMOSNTHEHMS JOrOBOpa (ero OTAenbHbIX 3TarnoB);

(5) HeLoNyLLEHNS BO3HUKHOBEHWUSI UMW NPeceyeHmnst KOpPYMNLMOHHbIX haKTOpPOB, CBA3aHHbIX C UCMOMHEHWEM
[OroBOPOB;
(6) NPOBEPKN COOTBETCTBUS MOCTABLLMKA YCIOBUSIM U KPUTEPUSIM JOMYCKa K y4acTUIo B 3aKyrke, ero

ﬂpaBOCFIOCO6HOCTI/I, cobniogeHnsa 6anaHca npas n 006s13aHHOCTEN Mexay 4neHamMmu KOJINMEKTUBHOIO y4acTHUKA,

Translation:
[p.151] 11.5 Attracting experts during procurement
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11.5.1. During the procurement process, as well as at the stage of execution of the contract, experts may be
involved. Experts may be involved in the work of the customer, the procurement organizer, the LC, the collegial
body of the customer to handle complaints (clause 22.2.1 of the Regulations) in the following cases:

(1) examination of the notice, documentation on procurement, including anti-corruption;

[p.153] 1.7 Removal of a member

11.7.1 At any time until the signing of the contract, the AC should remove the participant from further participation in
the procurement in the following cases:

(1) the discovery of inaccurate information in the application, essential for the admission of this participant to the
procurement or for the evaluation of his application, if there is documentary evidence of their inaccuracy;

(2) documentary fact of pressure by such a participant on the AC member, expert, head of procurement organizer
or customer;

(3) non-passage of post-qualification (clause 8.6.3 of the Regulations).

[p.396] 21.4 Monitoring the execution of the contract

21.4.1. During the execution of the contract, the customer monitors the execution of the contracts, which includes a
set of measures to ensure:

(4) preventive and current control over the execution of the contract by the supplier, including by examining the
submitted contract results (its individual stages) (if necessary), accepting the contract performance results (its
individual stages);

(5) prevent the occurrence or suppression of corruption factors associated with the execution of contracts;

(6) verification of the supplier’s compliance with the conditions and criteria for admission to participation in
procurement, its legal capacity, and observance of the balance of rights and obligations between members of a
collective participant;
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score

0

Comments

There is no clear evidence that the company ensures that its suppliers have anti-bribery and corruption policies in
place that meet a high standard.

Evidence

No evidence found.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
0
Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no evidence that the company has a policy covering the use of agents.

Evidence

No evidence found.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its agents or
intermediaries.

Evidence

No evidence found.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the beneficial ownership of its agents.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

There is no clear evidence that the company includes anti-bribery and corruption clauses in its contracts with
agents and intermediaries.

Evidence

No evidence found.

43



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company addresses incentive structures as a risk factor in agent behaviour.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act for or and on
behalf of the company.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or the associated disciplinary actions involving to agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

There is no evidence that the company conducts anti-bribery and corruption due diligence on its joint ventures.

Evidence

No evidence found.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

There is no evidence that the company commits to establishing or implementing anti-bribery and corruption policies
or procedures in its joint ventures.

Evidence

No evidence found.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company commits to actively preventing bribery and corruption in all of its joint
ventures.

Evidence

No evidence found.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the company addresses the corruption risks associated with offset contracting, nor is
there evidence that a dedicated body, department or team is responsible for monitoring of the company's offset
activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company has a procedure to conduct risk-based due diligence on its offset
obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of the company’s offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations and/or contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

0

Comments

There is no evidence that the company acknowledges the corruption risks of operating in different markets, or that
risk assessment procedures are used to inform the company’s operations in high risk markets.

Evidence

No evidence found.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score
1
Comments

The company’s parent company publishes a list of the company’s subsidiaries. The list does not include percentage
ownership data so it is unclear whether these companies are 100% owned by the company or whether they are
joint ventures or non-fully consolidated holdings. In its most recent published Annual Report from 2014, the
company publishes a list of its wholly-owned subsidiaries alongside ownership data on all its holdings and
information on these companies’ incorporation.

The company receives a score of ‘1’ because there is no evidence that the company has made more recent
information on its shareholdings publicly accessible and the list of subsidiaries is not clear regarding the type of
incorporation.

Evidence

[5] KntoueBble koMnaHuu XonguHru n opraHusaumm Poctexa — BoicokoTouHble Komnnekcbl / Rostec — Key
Companies - High Precision Systems

Accessed 01/07/2019

https://rostec.ru/about/companies/142/

B coctaB xongnHra BxogaT:

AO «HIMO «BbicokoToYHbIE KOMNNEKChI», MockBa

AO «KoHcTpykTopckoe 6iopo npubopocTpoenns um. akagemuka A.l.LLUunyHoBay, r. Tyna

AO «KoHcTpykTOpCcKOoe 610p0o TOYHOrO MalMHOCTpoeHus umenn A.O. HygenbmaHa», Mocksa

AO «PoTtop», Bonorogckas obn.

AO «CadoHoBckuii 3aBog «'mapometnpubop», r.CagoHoBo, CmoneHckasa oobn.

AO «AkumoHepHas koMmnaHust « Tynamaiusaeoqy», r. Tyna

AO «TynbCkuin opyxelHbIn 3aBoay, r. Tyna

MAO «TynbCKuiA NATPOHHBIN 3aBoay, I. Tyna

AO «Tynartoumalu», r. Tyna

AO «HayuHo-npounssoacTBeHHas koprnopauns «KoHCcTpykTopckoe 610po MalMHOCTPOeHUs », 1. KonomHa,
MockoBckas o6n.

AO «LleHTpanbHbIA Hay4YHO-UCCNEAOBaTENbCKUA UHCTUTYT aBTOMaTUKU U rnapasnukny, r. Mocksa
AO «Cepnyxosckun 3asog «Metannucty, r. Cepnyxos, MockoBckas obn.

AO «Bcepoccumnckmini Hay4yHo-muccneaoBaTenbckun MHCTUTYT «CurHany», r. Kospos, Bnagumumnpckas o6n.
AO «KoBpoBckuIn anekTpoMexaHnyeckui 3asogy, r. Kospos, Bnagmmmpckas obn.

AO «HbiTBay, MNepmckuin kpan

AO «Bonbckuii MmexaHunyeckun 3aBoa», CapartoBckasi obn.

AO «CapaToBckui arperaTHblii 3aBofy, CapaTtoBckas oon.

AO LleHTpanbHoe KOHCTPYKTOPCKOe Gopo annapaTocTpoeHus, 1. Tyna

AO «CneumnanbHoe KOHCTpykTOopckoe Btopo «TypbuHay, r. Yenaburck (OAO CKB «TypGuHa»)
OAO «3aBog nmenn B.A. [lertapeay, r. Kospos, Bnagummpckas obn.

Translation:
The Holding incorporates the following companies:

JSC “High Precision Systems” Moscow

JSC “Academic A.G. Shipunov Instrument Construction Office” Tula

JSC “A.E. Nudelman High Precision Machinery Construction Office

JSC Rotor, Volgograd Oblast

JSC Safonovsky Factory of Hydromachinery, Safonovo, Smolensk Oblast

Joint Stock Company Tulamashzavod, Tula

Tula Arms Plant JSC, Tula

PJSC "Tula Cartridge Plant", Tula

Tulatochmash JSC, Tula

JSC "Scientific-Production Corporation" Design Bureau of Mechanical Engineering ", Kolomna, Moscow region
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JSC "Central Research Institute of Automation and Hydraulics", Moscow
JSC "Serpukhov Plant" Metalist ", Serpukhov, Moscow region

JSC "All-Russian Research Institute" Signal ", Kovrov, Vladimir region.

JSC "Nytva", Perm Territory

JSC "Volsky Mechanical Plant", Saratov region.

JSC "Saratov aggregate plant", Saratov region.

JSC Central Design Bureau of Apparatus Engineering, Tula

JSC "Special Design Bureau" Turbina ", Chelyabinsk (OJSC SKB" Turbina ")
OJSC “Plant named after V.A. Degtyarev ", Kovrov, Vladimir region.

[6] TopoBom OTyeT 2014 / 2014 Annual Report (Document)
Accessed 01/07/2019
http://e-disclosure.ru/portal/FileLoad.ashx?Fileid=1111468

[p.4]

1.10. CtpykTypa XOJIMHIA.

B coorBerctBHm ¢  mpukazoM  locyaapcTBeHHON — KOPIIOpaLUn
«Poctexmonmormmm» Ne6 ot 22.01.2013 «O06 OAO «HIIO «BricokoTo4HbIE
KOMIUIEKCH», a Takke IIporpammoii  pedopmupoBaHms opraHu3anmii
I'ocymapctBennoil koprnopanun «PocTeXHonorum», yTBepkaeHHo Pemenuem
HabmonarensHoro copera I'ocyaapcTBeHHOil Kopriopammn «PocTexHomorum» ot
17.12.2012 (IIpotokon Ne9), B cocTaB XOIAHHIOBOIl KOMIIAHUN (MHTETPUPOBAHHOI
CTPYKTYpPhI) B 001acTH BBICOKOTOYHOTO OpY/KHMA, €ro 3alacHbIX dYacTeil Hu
KOMIUIEKTYIOIINX, a TAKKe B OOJIaCTH OINEPaTHBHO-TAKTHYECKHX M TaKTHYECKHX
PAaKETHBIX KOMIUIEKCOB JUISI CYXOIYTHBIX BOMCK, IEPEHOCHBIX 3€HITHO-PAKETHBIX 1
IIPOTHBOTAHKOBBIX PAKETHBIX KOMIUIGKCOB, TI'OJIOBHOI oOpraHuzanueil KoTopoil
onpenieneHo AO «HIIO «BpicokoTOUHBIE KOMIIIEKCHD, BKIIOUEHBI CIIETYIOIIIE
OpTraHH3aliH:

v AkmmonepHoe o6mecTBo « KOHCTPYKTOpCKOe OI0pO MPHOOPOCTPOESHIS HM.

akanemuka A. I'. [ITmryHOBa»;

v AxmmonepHoe  obmectBo  «KoHcTpykTOopckoe — GHOpo  TOYHOTO

ManmHocTpoeHus nMeHn A.D. Hynenmsmanay;

v OTKpEITOe aKImoHepHoe o611ecTBo I[eHTpansHoe KOHCTPYKTOPCKOe GI0po

aNnapaToCTPOEHIL,

v OTKpHITOE aKIHoHepHOE 061mecTBO « TYIBCKHIT OPYKCHHBIIN 3aBOT;

v OTKpHITOE AKITMOHEPHOE 00IIeCTBO «CadoHoBCKHIT 3aBOJT

THIPOMETEOPOIOTMIECKUX MPUOOPOB»;
v OTKpHITOE aKIHOHEPHOE 001IecTBO «PoTop»;
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[p.5]
v OTKpHITOE aKImoHepHOoe 001mecTBO « TyIaToumary;

v' OTKpHITOE  aKIMOHEpHOe  OOIMEeCTBO  «AKIMOHEpHAs  KOMIIAHIA
«TynamanizaBom;

v OTKpEITOE AKIIMOHEPHOE 00IIEeCTBO « TYILCKIIT IATPOHHEIIT 3aBOI»;

v OtkpeiToc  aknmoHepHoe  obmectBo  «HayuHo-mponsBoicTBeHHAS
koprnopamia «KoHCTpyKTopckoe 610po MAITNHOCTPOEHIS»:

v AximonepHoe 00mecTBO «I[eHTpanbHBIl HAYYHO-HCCIIE/I0BATETLCKHIT
HHCTUTYT aBTOMATHKU M THAPABINKID);

v' OTKpHITOE  aKImOHepHoe  ofmecTBo  «BcepoccHiickmii  Hay4HO-
HCCIeI0BaTeNbCKUIT MHCTUTYT «CHrHAm?,

v OTKpBITOE aKIIHOHEPHOE 00IMIecTBO «CapaTOBCKHIl arperaTHEIil 3aBOI»;

v OTKpHITOE aKIOHEpHOE 001IecTBO «KOBPOBCKMIT 37IeKTpOMEXaHIUECKHIT
3aBOII;

v OTKpHITOE aKIMOHEPHOE 00IEeCTBO «BOIBCKHIT MEXAHITYECKHIT 3aBOJ1»;

v' OTKpBITOE aKIHOHEPHOE 00MMIecTBO «CepIyXOBCKIil 3aB0T « MeTaInucT;

v OTKpHITOE aKImoHepHOe o0mecTBo «CrenuaabHoe KOHCTPYKTOPCKOe
otopo «Typounay;

v OTKpHITOE aKIOHepHOoe 001ecTBO «3aBoa nM. B.A Jlertapesay;

v OTKpHITOE aKIMOHEpHOE 001ecTBO «HBITBaY.

[p.5]
Nudpopmammsas 06 yuactun AO «HIIO «BpicokoTOUHBIE KOMIUIEKCH» B

aKIMOHEpHBIX oOIecTBax I10 cocTogHuio Ha 31.12.2014 r. npuBeniena B Tabdiuie
HIDKE.

Joast roIocyomux aKnmii,
HaunMeHoBaHHe OpraHu3aHu HAXOHIHUXCH B
Ne o/ cobcTBeHHOCTH AO «HITIO
(OI'PH, mecTo HAXOK/IEHHST)
«BBICOKOTOYHbIE
KOMILIEKChD», %
AxnuonepHoe 00mecTBo «KOHCTPpYKTOpPCKOE GHOPO
npuéopoctpoerns uM. akagemuka A.I' Illunynosa»
1. OI'PH 1117154036911 85,54
Mecto Haxoxaenusa: 300001, Tyna, ya. lllernosckas
3aceka, 59
AxnunonepHoe o6mecTBo «KoHCcTpyKTOpPCKO€E Gropo
TOYHOT0 MamTHHocTpoeHus nmMeHH A.J. Hyneanmanay
2. OI'PH 1117746904417 68,93
Mecto Haxoxnenus: 117342, Mocksa, yi1. BBejeHckoro,
BIL.8
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[p.6-7]

JloJist ro10CcyI0MMX aKImii,
HAXoAAM[NXCS B
cobcTeennocT AOQ «HITIO
«BBICOKOTOHBIE
KOMILIEKCHD», Yo

HanmeHoBaHHe opraHH3AIHE
Ne n/m
(OI'PH, mecT0 HAXOXK/IeHHHA)

OtkpeIToe akmuoHepHoe obmecTBo «Hay4aHo-
NPOH3BOICTBEHHAA Kopnopanus «KoHcTpyKTOpckoe
610p0 MAIIHHOCTPOEHHS)

OI'PH 1125022001851

Mecro nHaxoxzerus: 140402, MockoBekas 00, T.
Komomua, Oxckuit mpoctiexT, 42

63,68

OTKpLITOe AaKIHOHepHOe o6mecTBo «Bcepoccuitckmii
Hayqnn—nccﬂe)mnarem.ucuﬁ HHCTHTYT «CHraam

4. OT'PH 1103332000232 85,32
MecTo HaxoxIeHHA: Bnagumupcekas o6, r. KoBpoB yi1.
Kpynckoii, 1. 57

AxnuonepHoe obmecrso «IleHTpaabHBIT HAyYHO-
HCCIeT0BATe/IbCKHIT HHCTHTYT ABTOMATHKH H
THAPABIHKH»

OI'PH 1127746028410

Mecto Haxoxzerua: 127018, r. Mocksa, ya1. CoBeTcKoil
Apmun, 1. 5

75,73

OTKpbITOE AKIHOHEPHOE 001 ecTBO «Boabckuii
MeXaHH1ecKHil 3aB0I»

6. OI'PH 1106441000951 64,53
Mecro Haxoxaennsa: CapatoBekas 061, 1. Boibek,
noc. Buaum, Nel0O

OT1kprIToe aknuonepHoe o6mecTBo «CapaToBcKmii
arperaTHLII 3aBO»

7. OI'PH 1116455002069 75,80
Mecto HaxoxaeHus: CapatoBckas o61., r.Capartos, yiI.
AcrpaxaHckait, 45

OTkprITOE aKIHOHEPHOE 0061mecTBO «CeprnyXoBcKHi
3aBox «MeTaLmHCT»

8. OI'PH 1025005598155 26,45
Mecro naxoxaenns: 142200, Mockosekas o6i.,
r.Cepmyxog, yi. JlyHauapckoro, 1. 32

OTKpbITOE akIHOHEPHOE 061ecTBO « TyIaTouman»
9 OI'PH 1027100738565 2,68
’ Mecro Haxoxaenns: 300041, Tynsckas o6, r.Tyma, yi. ’

Komunrepna, 1.24

OTKpbITOE aKIHOHEPHOE 06mecTBO «CadoHoBCKHIi
3aBOJ THAPOMETEoPOIOTHIeCKHX NPHGOPOB»

OI'PH 1036719800281

Mecro Haxoxaenus: Cymotenckas o6, r. Cadgonoso

38,76

OTKpEITOE aKknuoHepHOoe 00mecTBo «KoBpoBckmii
3J1eKTpPOMeXaHHIeCKHii 3aB0o1»
11. OI'PH 1023301951177 50,67
Mecto HaxoxaeHns: 601903, Bragumupekas o6,
r.Kospos, yn. KpynckoH, a.55

OTKpBITOE aKIHOHEPHOE 001MecTBO «TYabcKAiT
opy:KeliHBI 3aB0I»

12. OI'PH 1027100507147, 20,00
Mecto Haxoxaerns: 300002, Tymbekas o6, Tya, yiL.
CoBetckas, 1. 1-A

OTKpBITOE aKknHoHepHOE o6mecTBo «IleHTpanLHOE
KOHCTPYKTOPCKOE 010P0 allapaToCcT POeHHs»

OI'PH 1027100740941

Mecto HaxoxaeHHs: T. Tyma, yi1. JleMoHcTpansH, 1. 36

35,02

OTKpEITOE aKIHOHePHOE 00mecTBO «CnenHATLHOe
KOHCTPYKTopcKoe diopo « Typomnay

14. OI'PH 1037403769413 10,73
Mecto Haxoxaerns: 454007, r. Yenabuuck, mp. Jlennna,
26
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[p.7]
AKH}]}I HEPCUHCIICHHBIX 06]].ICCTB 6BIJ1H HEpCIaHbl OﬁﬂleCTBy

T'ocymapctrennoii kopnoparmeit «PocTex» B c4eT OINIATHI aKIUIT TOIIOTHUTEILHOTO
Beitycka AO «HIIO «BEICOKOTOUHEIE KOMITTIEKCEI.

Bo ucnonnenne llporpaMMbl M0 YCTaHOBICHHIO IOPHIITICCKOTO KOHTPOISA
HaJl OpraHu3alMAMH, BKIKUYEHHBIMH B coctaB  XommuHra AQO  «HIIO
«BBICOKOTOUHEIE ~ KOMIDIEKCHDY, MO  KOTOPHIM  COBOKYIIHBIH  KOHTPOIIb
TlocynapcrBenHoii kopropaimu «Pocrex» U ee JOYEpHHUX U 3aBHCHUMBIX OOIIECTB
coctaBmier MeHee S50%+1 axmma, yTBepxAeHHONH pemennem Ilpapiennsa
l'ocymapctennoil  kopmopamun «Poctex» or 05.03.2013 (mportokon Nel2), AO
«HIIO «BEICOKOTOUHEIE KOMIUIEKCHD» 3aKTIOUINIO AKIMOHEPHBIE COTJIAICHHS C
AKIMOHEePaMIU:

v OAO «Tynaroumar», narormee mpaso AO «HITO «BeicokoTouHkIe
KOMIUIEKCED»  pacnopskartecsa  74,9% romocyrommx — axmmit  OAO
«Tynarouman» Ha ob1eM coOpaHI aKIIHOHEPOB O0IIECTRA;

v OAO «Tyneckmii opyxelinniii 3aBom», paromee mpaso AQ «HIIO
«BrIcOKOTOUHBIE KOMIUIEKCHI» pacnopsikarbes 60,31% ronocyronx
akimit OAO  «Tynbckuit opysxeliHpli 3aBoj» Ha oO0meM codpaHHU
aKIIMOHEPOB OOIIEeCTBA.

[p.8]

AO «HIIO «BrlcoKOTOUHEIE KOMIUIEKCHI» SIBISICTCS YYACTHUKOM 0OOIIeCTBa ¢
OrPaHHYCHHOM OTBETCTBEHHOCTRIO «l[eHTp yrnpaBieHus HenpopWILHBIMH aKTHBAMHM
«HIIO «Bpicokotounsie komiuiekes» (OI'PH 1137746613432, mecTo HaXO0XkKICHUS:
117342, Mocksa, yi. Bpenenckoro, Bi1. 8, cTp.2) c JloJIel y4yacTHsI B YCTaBHOM
Kanuraie oomectsa B pazmepe 33%.

Translation :

[p.4]1.10. Holding structure.

In accordance with the order of the State Corporation "Rostec" No6 of January 22, 2013, "On OAO NPO « High
Precision Systems» as well as the Program of reforming organizations of the State Corporation® Russian
Technologies”, approved by the Decision of the Supervisory Board of the State Corporation“ Russian Technologies
"dated December 17, 2012 (Protocol No9), to the region’s holding company (integrated structure) and High-
Precision Systems, its spare parts and components, as well as in the field of operational-tactical and tactical missile
systems for ground forces, man-portable air defense missile and anti-tank missile systems, the head organization of
which JSC "NPQO" Precision Complexes ", included the following organisations:

JSC “Academic A.G. Shipunov Instrument Construction Office”
JSC “A.E. Nudelman High Precision Machinery Construction Office
JSC “High Precision Systems”

JSC "Central Research Institute of Automation and Hydraulics"
Tula Arms Plant JSC

JSC Safonovsky Factory of Hydromachinery

JSC Rotor

[p.5]

Tulatochmash JSC

Joint Stock Company Tulamashzavod

PJSC "Tula Cartridge Plant"

JSC "Scientific-Production Corporation" Design Bureau of Mechanical Engineering
JSC Central Design Bureau of Apparatus Engineering, Tula

JSC "All-Russian Research Institute" Signal"

59



Defence Companies Index (DCI) 2020

e TRANSPARENCY
INTERNATIONAL

Defence & Security

JSC "Nytva"

presented in the table below:

JSC "Saratov aggregate plant"
JSC Kavrovsky Mechanical Plant
JSC "Volsky Mechanical Plant”
JSC "Serpukhov Plant" Metalist "
JSC "Special Design Bureau" Turbina " (OJSC SKB" Turbina ")
OJSC “Plant named after V.A. Degtyarev "

Information about the participation of JSC High-Precision System’s participation in joint-stock companies is

Name of Organisation Percentage of share ownership
held by JSC High-Precision
Systems (%)
1 JSC “Academic A.G. Shipunov | 85.54
Instrument Construction Office”
2 JSC “A.E. Nudelman High 68.93
Precision Machinery
Construction Office
p.6]
3 JSC "Scientific-Production 63.68
Corporation" Design Bureau of
Mechanical Engineering"
4 JSC "All-Russian Research 85.32
Institute" Signal"
5 JSC "Central Research 75.73
Institute of Automation and
Hydraulics"
6 JSC Volsky Mechanical Plant 64.53
7 JSC Saratov Agregate Plant 75.8
8 JSC "Serpukhov Plant" Metalist | 26.45
9 Tulatochmash JSC 2.68
10 JSC Safonovsky Factory of 38.76
Hydromachinery
p.7]
Name of Organisation Percentage of share ownership
held by JSC High-Precision
Systems (%)
11 JSC Kavrovsky Mechanical 50.67
Plant
12 JSC Tula Arms Factory 20.00
13 JSC Central Design Bureau of | 35.02
Apparatus Engineering
14 JSC "Special Design Bureau" 10.73
Turbina "

[p.7] Shares of state-listed companies were transferred to the company Rostec corporation as payment for shares
of additional release of JSC "NPO" High Precision Systems". In pursuance of the Program for the Establishment of
Legal Control over Organizations Included in the holding of JSC High-Precision Systems JSC, under which the
aggregate control of Rostec State Corporation and its subsidiaries and affiliates is less than 50% + 1 share
approved by the decision of the Board of the State Corporation "Rostec" dated 03/05/2013 (protocol No12), JSC
NPO High-Precision Systems concluded shareholder agreements with shareholders:

VOAO Tulatochmash, giving the right for JSC High-Precision Systems to control 74.9% of the voting shares of
0OJSC Tulatochmash at the general meeting of shareholders;
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VAO “Tula Arms Plant”, giving JSC “NPO* High-Precision Systems” the right to control 60.31% of voting shares of
OJSC* Tula Arms Plant "at the general meeting of shareholders of the company.

[p.8] JSC High Precision Systems "is a member of the limited liability company" Center for management of non-core
and assets "NPQ" High Precision Systems "(BIN 1137746613432, location: 117342, Moscow, st. Vvedensky, ow. 8,
p.2) with a share participation in the authorized capital of the company in the amount of 33%.
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

The company discloses that it is a subsidiary of Rostec, a state-owned entity, without providing further details.
According to information published by Rostec, it owns 100% of the company’s share capital. The company does not
publish ownership data on a central public register.

Evidence

[2] O XonguHre / About The Company (Webpage)

Accessed 01/07/2019

https://www.npovk.ru/o-kholdinge/

HesatenbHocTb XonguHra AO «HIMO «BbICOKOTOYHbLIE KOMMMEKCHI» NOAYNHEHA OOCTUXKEHUIO B CTpaTern4yeckomn
nepcrnekTMBe CrneayoLlmx Lenem:

e obecneveHne BoopyxeHHbIx Cun PP BbICOKOTEXHOMOMMYHBIM BOOPYXXEHNEM;

e yBenu4yeHne o6bLEMOB IKCMOPTa, B TOM YMCHE 3a CHET pacLUMpPEeHnst PbIHKOB cObITa u HOMeHknaTypsl [1BH,
NOCTaBNAEMON Ha SKCNOPT, BbINOMHAEMbIX CEPBUCHbLIX YCNYT MO NOCNenpoaaxHOMy 06CMyXMBaHMIO U
paboT No MOAEpPHM3aLUN paHee NOCTaBNEHHON TEXHUKY;

e [OCTWXEeHVe napvTteta C MMPOBbIMU NAepamu PbiHKa BbICOKOTOYHOIO OPYKUS TAKTUYECKOW 30HbI MO
YPOBHIO HOBbIX paspaboTok;

e obecneveHne apHEKTUBHOTO PYHKLMOHNPOBAHUA NPeanpuaTAin XonauHra.

Translation:
The activity of the Holding JSC “NPO* Precision Systems” is subordinated to the achievement of the following
strategic objectives :
e provision of the Armed Forces of the Russian Federation with high-tech weapons;
e anincrease in exports, including through the expansion of sales markets and the range of military goods
supplied for export, after-sales service and modernization of previously supplied equipment;
e achieving parity with the world market leaders in precision weapons of the tactical zone in terms of the level
of new developments;
e ensuring the effective functioning of the enterprises of the Holding.

[5] KntoueBbie koMnaHmm XonauHru n opraHmsauum Poctexa — BeicokoTouHble Komnnekebl / Rostec — Key
Companies - High Precision Systems

Accessed 01/07/2019

https://rostec.ru/about/companies/142/

ocynapcteeHHoM koprnopaumm Poctex npuHagnexut 100% akuun AO «HIMO «BbICOKOTOYHbIE KOMMEKCHI».

Translation:
The state corporation Rostec owns 100% of the shares of AO NPO “High Precision Systems”.

[10] Cnucok AdcdmnupoBaHHbIx Jlny / List of Affiliated Parties 2011 (Document)
Accessed 02/07/2019
https://www.npovk.ru/upload/iblock/e45/Affilirovannye lica na 30.06.2011.rtf

[p.2]
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Koab1 sMuTEHTA

HUHH 7704721192
OI'PH 1097746068012
I. CocTar adpuaIHpOBAHHEIX JTHII HA | 3 | 0 | \ 0 | 6 \ \ 2 \ 0 3 1 | 1 \
Ne  |TlonHoe pHpMeHHOE HAHMEHOBaHHE MecTo HaXOX/IeHHS OcHoBaHHe Mata Jona ygacTus Houns
n/m (HEIHMEHOB&HHB 1A HOPHAHYECKOro JIHIa IIH (OCHOBEIHHH). B CILTY | HACTYILJIEHHA ﬂq)q)II}'IHPDBaHHOTO NIpHHAUTeKAIHX
HE](OMMEP‘IECKOI“I OpTaHIIBRLIl[II) MeCTO KHTeJIbCTBAa KOTOpOr'o JImno OCHOBAaHIA JIHIAa B YCTaBHOM ﬂqJCEJII.'[HpOBaHHOM}’
I (ba)-l][.“[l]}l. HMA, OTYECTBO d)nmqecxoro Jmaa IIpH3HACTCA (OCHOBEHIIﬁ) Kamuraiae mny OOBIKHOBEHHEIX
aq){bnnnpom}moro Jmnoa (yKa'}LlBaeTCH TOJIBKO C 3(1)lbILTIIPOBaHHLL\i AKIMHOHEePHOI'0 AKIIIT AKLIOHEepHOI'o
cornacns $u3IIeckoro Jmma) obmecTBa, % obmecTsa, %
1 2 3 4 5 6 7
\Tuno umeem npaso
|pacnopaxcamscn boree
uem 20 npouenmaniu
o0uieco Koaudecmea
2010C086, npuxoqumfm
\Tocyoap )PROPALNUR O Ha akyuu),
COOEHCINGUIo PA3pate npou. 14 COCIAGIARIOUNE
u PMY GHICOKOME: 119991, 2. Mockeéa, Tozoneéckuii  |yCmaeHsiit KanUmMaa
npoMbILTENHOT NPOOYRUU dyaseap, aKyUOHEPHOZO
1 «Pocmexnonozuu» dos 21, cmpoenue 1 obuwecmsa. 30.01.2009 100 % 100 %
./7"[{0 ocyuecmeiAem
(HOTHOMOYUR
COUHOTUYHO20
HCNOJTHUMETBHO20
Op2aHa ARUUOHEPHOZ0
odwecmsa. 30.01.2009 Hem Hem
Win HO ABAREMCA YIEHOM
Coeema oupexmopos
ARUUOHEPHO20
2 enucos Arexcandp Bradunmup 2 Mocrea ebwecmsa. 30.06.2011 Hem Hem
Translation:
Composition of Company’s Affiliated Parties as of: 30/06/2011
p.2]
Official name of the Location of Basis of the Date of Percentage | Percentage
Organisation or full the corporate individual’s or initiation of | participation share
name of the Individual entity or entity’s affiliation affiliation in the share | ownership
place of capital of the of the
residence of Joint-Stock affiliated
the individual Company party
1 2 3 4 5 6 7
1 State Corporation for Moscow Ownership of over | 30/01/2009 | 100% 100%
the development, 20% of the
manufacture and company’s
export of high- shares.
specification industrial
production Rostec
2 Alexander Moscow Individual fulfils 2009, N/A N/A
Vladimirovich denisov executive function | 2011
with the joint
stock company. A
member of the
company’s board
of directors

[continued for other members]
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[7] OpenOwnership.org Search (Webpage)

Accessed 02/07/2019
https://reqgister.openownership.org/search?utf8=%E2%9C%93&0g=high-precision+systems

OPEN

OWNERSHIP

high-precision systems

Who controls, influences, or benefits from a company?

high-precision systems

Transliterate FILTER BY TYPE

Displaying 1 result
Legal entity B 1

== HIGH PRECISION SYSTEMS IVS B

FILTER BY COUNTRY

Denmark := 1
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is no evidence that the company publishes the customers of at least 50% of its defence sales.

Evidence

No evidence found.
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
2
Comments

In its most recent publicly available annual report, published in 2015, the company publishes information about its
shareholder voting rights, broken down by percentage allocated to each shareholder.

It is noted that this information was correct as of 2015 and is possibly out of date.

Evidence

[4] YcTaB akumoHepHoro o6wectBa «HIMO «BblcokoTouHble Komnnekcbl» / Company Statute (updated
(2015) (Document)

Accessed 01/07/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1079183

[p.9]

10.4. Penrenne oOwiero coOpaHMs akLMOHEPOB IO BOMPOCY, MOCTABIEHHOMY HA

TOJI0COBaHKE, MPHUHUMAETCS B CIICIYIOIIEM TOPSIKE:
[p.10]

a) B ciyuae, ecin y OOmecrBa WMeeTcss €IUHCTBEHHBINH aKIMOHEP, TO PEIICHUs
obuiero coOpaHMs aKUHOHEPOB 10 BCEM BOMPOCAM TMPHHHUMAKOTCA €IHHCTBCHHBIM
AKLIMOHEPOM €IMHOJIMYHO;

0) B ciyuae, ecni 'y Obmiectsa umerotes 2 (aa) U 0ojiee aKIMOHEPOB, TO PELIEHHUS
obuiero coOpaHHs aKIMOHEPOB [0 BOMPOCY, TMOCTABIEHHOMY Ha TOJOCOBaHHE,
MPUHUMAETCS OONBIIMHCTBOM IOJIOCOB  AKLIMOHEPOB — BJIAJENIBLIEB IOJIOCYIOLIMX aKIHiH
OOwecTBa, NPUHUMAIOIMX Yy4YacTHE B COOpaHWM, KPOME BOIPOCOB, YKa3aHHBIX B
noanyHkrax 1 — 3, 6, 7, 9, 10, 21, 24, 28 nynkra 10.2 crareu 10 HacTosimero Ycrasa,
pEIIEHHE TI0 KOTOpPhIM TpPHHWUMAETCs OOJBIIMHCTBOM B TPH YETBEPTH TOJIOCOB
aKIIMOHECPOB — BIIAJCNBIICB TFOJOCYIOIMX akii OOmecTBa, MPUHUMAIOIIHX Y4acTHE B
obuieM coOpaHHHM aKIHMOHEPOB, €CJIM HWHOE HE YCTAHOBJICHO 3aKOHOIATEIbCTBOM
Poccuiickoii ®denepaumn.

10.5. Peluenus no Bonpocam, MpeaycMOTPEHHbIM noanyHkramu 2, 3, 8 — 10, 15, 18
— 22, 24 — 26 nynkra 10.2 crareu 10 Hacrosmero YcraBa, MPHHUMAKOTCA OOLIMM
coOpaHueM aKIHOHEPOB TOJIbKO Mo npeanokenuto Cosera aupekropos OOuiecTsa.

10.6. 'omoBoe oO01Iee coOpaHUe aKIIMOHEPOB MPOBOAMTCS €KErOJAHO HE pPaHee YeM
yepe3 1Ba MecsAlla M HE TMO3/Hee YeM uYepe3 MIeCTh MECALEB MOClie OKOHYAHMsA
(bMHAHCOBOTO TO/1A.

Translation:

[p.9] A decision of the of the general shareholders’ meeting is put to a vote, executed according to the following
procedure:
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[p.10] a) In the event that the Company has a single shareholder, then decisions of the general meeting of
shareholders on all matters shall be taken by the sole shareholder.

b) If the Company has 2 (two) or more shareholders, then decisions of the general meeting of shareholders on the
issue put to the vote are taken by a majority of votes of shareholders - owners of voting shares of the Company
participating in the Meeting, except for referred to in subparagraphs 1 - 3, 6, 7, 9, 10, 21, 24, 28 of paragraph 10.2
of article 10 of this Charter, the decision on which is taken by a majority of three-quarters of the votes of
shareholders of holders of voting shares of the Company participating in the general meeting of shareholders,
Unless otherwise established by the legislation of the Russian Federation.

10.5. Decisions on matters provided for by subclauses 2, 3, 8-10, 15, 18 22, 24 26 clause 10.2 of article 10 of this
Charter shall be adopted by the general meeting of shareholders only at the suggestion of the Board of
Directors of the Company.

10.6. The annual general meeting of shareholders is held annually between two and six months following the end of
the financial year.

[6] 2014 Annual Report (Document)

Accessed 01/07/2019
http://e-disclosure.ru/portal/FileLoad.ashx?Fileid=1111468
[p.8] 2. OBUEE COBPAHUE AKLUMOHEPOB

2.1. B cooTBeTCTBMM C NYHKTOM «a» cTaTbn 10.4 ycTaBa obLiecTBa, pewweHms obuero cobpaHmsa akLuMoHepos
obLecTBa NPUHUMAOTCH €ANHCTBEHHBIM aKLIMOHEPOM €OUHONNYHO — B hOpME peLLEHUn eQUHCTBEHHOMO
akumoHepa AO «HIO «BbicokoTo4YHble komnnekebl», 100 NPOLEHTOB rofocyLWMX akLMin KOTOPOro HaxoasaTCs B
cobcTBeHHOCTM ["ocyaapcTBeHHON kopnopaumn «PocTtex».

Translation:
2. GENERAL MEETING OF SHAREHOLDERS

2.1. In accordance with clause "a" of article 10.4 of the company's charter, decisions of the general meeting of
shareholders of the company are made solely by the sole shareholder - in the form of decisions by the sole
shareholder of High-Precision Complexes, 100 percent of whose voting shares are owned by Rostec State
Corporation.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
2
Comments

The company's commercial and public policy objectives are made publicly available on its website. There is
evidence that these policies are updated whenever there is a change in objectives.

Evidence

[2] O Xonguhre / About The Company (Webpage)

Accessed 01/07/2019

https://www.npovk.ru/o-kholdinge/

HesatenbHocTb XonguHra AO «HIMO «BbICOKOTOYHbLIE KOMMMEKCHI» NOAYNHEHA OOCTUXKEHUIO B CTpaTern4yeckomn
nepcrnekTuBe cnegyowmx Lenem:

e obecneveHne BoopyxeHHbIx Cun PP BbICOKOTEXHOMNOIMYHBLIM BOOPY>KEHNEM;

e yBenmyeHne 0O6bLEMOB IKCMOPTA, B TOM YMCIIE 3@ CYET pacLUMpPeHnst pbIHKOB CObITa u HOMeHknaTypsl [BH,
NOCTaBNAEMON Ha SKCNOPT, BbINOMHAEMbIX CEPBUCHbLIX YCNYT MO NOCNenpoaaxHOMy 06CMyXMBaHMIO U
paboT No MOAEpPHM3aLUN paHee NOCTaBNEHHON TEXHUKY;

e [OCTWXKEeHWe napuTeta C MMPOBbLIMY NuAepamu PbiHKa BbICOKOTOYHOIO OPYXWNS TaKTU4ECKON 30HbI MO
YPOBHIO HOBbIX paspaboTok;

e obecneveHne apHEKTUBHOTO PYHKLMOHNPOBAHUA NPeanpuaTAin XonauHra.

Translation:
The activity of the Holding JSC “NPO* Precision Systems” is subordinated to the achievement of the following
strategic objectives:

» provision of the Armed Forces of the Russian Federation with high-tech weapons;

* anincrease in exports, including through the expansion of sales markets and the range of military goods
supplied for export, after-sales service and modernization of previously supplied equipment;

* achieving parity with the world market leaders in precision weapons of the tactical zone in terms of the level
of new developments;

* ensuring the effective functioning of the enterprises of the Holding.

[4] YcTaB akumoHepHoro o6uwectBa «HIMO «BblicokoTouHble koMnneKcbl» / Company Statute (updated
(2015) (Document)Accessed 01/07/2019

http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1079183

[p-2] LLEJIN M MPEOMET OEATEJIBHOCTU OBUWECTBA

3.1. OcHOBHoOW Lenbto co3gaHusa n geatensHocTn OOLecTBa ABNSieTCs U3BNeYeHne Npubebinn nyTem
OCYLLIeCTBMNEeHUS NpeanpuHMMaTenbckon aearenbHocTu. 3.2. [Ana 4OCTMXKEHUS uenu, ykasaHHoM B NyHkTe 3.1
HacTosiero Ycrasa, OOLEeCTBO OCYLLECTBNSAET B YCTAHOBINEHHOM 3aKoHOA4ATeNsCcTBOM Poccuiickon Pegepaumm
nopsigke cnegywolmne Buabl 4EATENbHOCTU: - AEATENbHOCTb MO YNpaBfieHnio (PUHAHCOBO-NPOMbILLNIEHHBIMM
rpynnamu; - 0eATENbHOCTb MO YNpaBNEHUIO XONAUHM-KOMMNaHNAMM; - AeATENbHOCTb B obnacTu Oyxrantepckoro
yyeTa; - n3y4eHve noTeHumarnbHbIX BO3MOXHOCTEN pbiHKa, MPUEMMAEMOCTM NPOAYKLUN, OCBEOAOMIIEHHOCTU O HEW U
NOKynaTenbCK1X NpuBbIYKax NoTpebutenen B Lensax NnpoasmkeHnss ToBapa 1 paspaboTkm HOBbIX BUAOB NMPOLYKLIMM,
BKIOYas CTaTUCTUYECKUI aHanNu3 pesynbTaToB;

- KOHCYInbTUpoOBaHKMe No Bonpocam Kommepqecxoﬁ OeATeNIbHOCTU U ynpaBlieHUs;

[p.3] - dopmmpoBaHme 1 ynpaBrneHne KopnopaTMBHON CTPYKTYPON NpeanpuaTuii N0 NPpon3BoACTBY BOOPYXKEHUS,
BOEHHOMW, cneuunanbHOM TEXHUKN ¢ Lenbio obecneveHns nHtepecos Poccuiickon ®Penepauun no paspaboTke
NepcneKkTUBHbIX 1 CEPUINHOMY MPOU3BOACTBY COBPEMEHHbBIX 0OpPa3LI0OB BbICOKOTOYHOIO BOOPYXXEHUS, UX
MogepHu3aumm n obecneveHuns akcnnyaTaumm, a Takke BHEAPEHUS] HOBbLIX TEXHOOMIA:

- hvHaHCKMpOBaHME Hay4YHO-UCCNeAOBaTENBbCKMX, OMbITHO-KOHCTPYKTOPCKMX paboT B MHTepecax co3aaHus
nepcneKkTUBHbIX 06pa3LOB BOEHHOW U rPaXKgaHCKOW TEXHUKM;
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- paspaboTka, NpPoM3BOACTBO, UCMbITAHUSA U PEMOHT BOOPYXXEHUSI U BOEHHOW TEXHUKWU, TEXHUKN JBOWNHOrO
Ha3HayYeHus1, rPaXKaaHCKON TEXHUKM, 3anacHbIX YacTeun, arperaTtos, Y3roB, KOMMMEKTYOLWUX n3genum, y4ebHo-
TPEHMPOBOYHbLIX KOMMIIEKCOB, CPEACTB TEXHNYECKOrO 0OCNYXNBAHWS, KOHTPOMSA U AMAarHOCTUKA
KOHTPOMbHOMPOBEPOYHOW annapaTtypbl, BCIOMOraTefibHOro MMyLLLECTBa;

- MapKeTMHroBas 1 KOHTpaKTHasi paboTa, aKcrnepTHas oLeHKa CTOMMOCTY (B TOM YMCHE U3OeNniA MHOCTPaHHOTo
Npon3BOACTBA);

- ocyulecTBlieHue BHELLHE3KOHOMUYECKOW AeATESNTbHOCTM B OTHOLUEHUN npoAaykKunn rpaxgaHckoro 1 OBOWHOIo
Ha3Ha4YeHua, BKIN4Yaa NoCTaBKy OCHOBHbIX KOMMOHEHTOB, 3anacHbIX yacTen, Y3noB, arperatoB, KOMMNJEKTYHOLNX
n3genun, cneumanbHoro, yqe6Horo M BCrnomMmoraTtesibHOro umyLlectBa, KOHTpPakTHasA pa60Ta no NpoaBMXEHUIO
npoayKumMn Ha BHELLHNE PbIHKU;

- NpoAaxa NULUEH3ni U opraHn3aLuns NMLEH3MOHHOTo NPOU3BOACTBA TEXHUKU, B TOM YUCIE ABOMHOrO HasHaYeHus;
- oby4yeHune nepcoHana noTpedbuTenen TEXHUKK;

- OKa3aHWe KOHCYNbTaLMOHHbIX YCNyr NPeAnpuUaTUSM, YYPEXOEHUAM U OpraHn3aumnsim B o6ractu co3gaHus
BOEHHOW TEXHUKW, OpraHn3auunm npon3BoACTBEHHOWM Koonepauun, prHaHCOB, PUCTIPYOEHUUN U yNpaBreHust; -
npoBefeHne aHann3a MHaHCOBO-X035IMCTBEHHOW AeATENbHOCT NPeanpusaTuit; - paspaboTka nporpamm
03,0POBNEHNsT (PUHAHCOBOW AEATENBHOCTU NPeanpUATUI;

- paspaboTka B13Hec-nNaHoOB NPOMBbILLNEHHBIX NPEeANPUATUAN;

- cocTasneHue, o6o0CHOBaHME 1 IKCNepPTMU3a NHBECTULMOHHBIX MPOEKTOB; - OLEHKA MHTENNEKTyansHON
COBCTBEHHOCTU («HOY-Xay», NaTeHTbl, TOBAPHbIE 3HAKN) N PbIHOYHOW CTOMMOCTW UMYLLEECTBa NPEeAnpPUsTUN,
opraHv3aums 3aLmTbl OOBEKTOB MHTENNEKTyarnbHON CO6CTBEHHOCTH

- NpoeKkTnpoBaHune, co3gaHne, BHeapeHune, passutue, 3almrta n peanmi3aumnda aBToMmaTtn3npoBaHHbIX
VIH(*)OpMaLI,I/IOHHbIX CUCTEM N KOMMNJIEKCOB, TEJIEKOMMYHUKaAaLUNOHHbIX CPEeACTB,;

- ocyuwlecTBlieHne eAaTeslbHOCTH, CBSI3aHHOW C 3aLnTon rocyp,apCTBeHHoﬁ TaWnHbl; - nocpegHn4yeckas
neATenbHOCTb.

3.3. OTaenbHbIMM BUAAMW AeATENbHOCTU, NepeveHb KOTOpbIX onpeaenseTcs deaepanbHbIMU 3akoHaMuU,
OO6LLUeCTBO MOXET 3aHMMATbLCHA TOMbKO Ha OCHOBaHWUM CMELManbHOro paspeLueHus (nuueHsun). Ecnn ycnosumsamu
npeaocTaBneHus

[p4] cneunarnbHOro paspeleHund (J'IVILI,eH3I/II/I) Ha 3aHATue onpeneneHHbIM BUAOM OeATENIbHOCTU NpeyCMOTPEeHO
Tpe6OBaHI/Ie 0 3aHATUM TaKoW OeATENbHOCTbIO Kak UCKNovnMTenbHon, To OOLWecTBO B TeYeHne CpOKa nencTeums
cneunanbHOro paspeleHund (J'IVILJ,eH3l/II/I) He BrpaBe OCyLWeCTBIIATb UHble BUOblI AEATENTbHOCTU, 3a UCKITHOYEHNEM
BMOOB AeATesIbHOCTU, NpeayCMOTPEHHbIX cneunaribHbIM pa3pelleHnem (J'WILI,eH3VIeIZ) M UM CONyTCTBYHOLLUX.

3.4. O6LwecTBO OCYLLECTBNAET MEPONPUATUS NO rpakgaHCKoM 000poHe U MOBUM3aLNOHHOW NOATOTOBKE B
COOTBETCTBMM C 3akoHoAaTenscTBoM Poccuickon degepaunn.

3.5. ObwecTBO NpoBOAUT PaboTbl, CBA3aHHbIE C MCNONBb30BaHNEM CBEAEHWIA, COCTaBMSIOLLNX FOCYAapCTBEHHYHO
TanHy, 1 npuHMMaeT Ha cebs 0bas3aTenbCTBa NCMONHATL TpeboBaHWs 3akoHogaTenscTBa Poccuiickon degepaunm
B obnacTu 3awmTbl rocygapcTBeHHOM TarHbl. O6LecTBO o6ecneunBaeT pexxmmMm CEKPETHOCTU NPOBOAUMBIX PaboT,
pa3paboTKy 1 oCcyLLeCTBEHNe MEPONPUATUI NO COXPaHeHMIo cnyxebHow nHdopmMaumm, a Takke 3almnTy
nHdopMaumK, coaepKallein rocyaapCTBEHHYIO U KOMMEPYECKYIO TalHy, B CTPOroM COOTBETCTBUM C TpeboBaHUsIMM
deneparnbHbIX 3aKOHOB M APYrMX HOPMAaTMBHbIX aKTOB.

3.6. O6LecTBO BrpaBe OCYLLECTBIATL UHbIE BUObI AEATENBHOCTU, HE 3anpeLleHHble 3aKOHO4ATENbCTBOM
Poccuinckon degepauum.

Translation:

[p.2] AIMS AND AREAS OF ACTIVITY OF THE SOCIETY
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3.1. The main purpose of the creation and activities of the Company is to make a profit by doing business. 3.2. To
achieve the goal specified in clause 3.1 of this Charter, the Company carries out the following activities in
accordance with the procedure established by the legislation of the Russian Federation: - management of financial
and industrial groups; - management activities of holding companies; - activities in the field of accounting; -

- study of the potential of the market, the acceptability of products, awareness of it and consumer habits of
consumers in order to promote the product and develop new types of products, including statistical analysis of the
results;

- Consultancy services on business and management;

[p.3] - formation and management of the corporate structure of enterprises for the production of weapons, military
and special equipment in order to ensure the interests of the Russian Federation in the development of advanced
and mass production of modern types of high-precision weapons, their modernization and maintenance, and the
introduction of new technologies

- financing of research and development work in the interests of creating promising military and civilian equipment;

- development, production, testing and repair of weapons and military equipment, dual-purpose equipment, civilian
equipment, spare parts, assemblies, components, components, training complexes, maintenance tools, monitoring
and diagnostics of control equipment, auxiliary equipment;

- marketing and contract work, expert valuation of value (including products of foreign manufacture);

- implementation of foreign economic activity in relation to civil and dual-use products, including the supply of main
components, spare parts, components, assemblies, components, special, educational and auxiliary property,
contract work to promote products to foreign markets;

- sale of licenses and the organization of licensed production of equipment, including dual-use;
- training of consumer equipment personnel;

- rendering consulting services to enterprises, institutions and organizations in the field of creating military
equipment, organizing production cooperation, finance, law and management; - analysis of financial and economic
activities of enterprises; - development of programs to improve the financial activities of enterprises;

- development of business plans for industrial enterprises;

- preparation, justification and examination of investment projects; - evaluation of intellectual property (know-how,
patents, trademarks) and market value of enterprises' property, organization of protection of intellectual property.

- design, creation, implementation, development, protection and implementation of automated information systems
and complexes, telecommunications;

- implementation of activities related to the protection of state secrets; - intermediary activity.

3.3. The Company may engage in certain types of activities, the list of which is determined by federal laws, only on
the basis of a special permit (license). If the terms of

[p.4] a special permit (license) to engage in a certain type of activity provides for the requirement to engage in such
activities as exceptional, the Company during the term of the special permit (license) does not have the right to
carry out other activities, except for the types of activities stipulated by the special permit (license) and their
attendant.

3.4. The Company carries out civil defense and mobilization training activities in accordance with the legislation of
the Russian Federation.

3.5. The Company carries out work related to the use of information constituting a state secret and undertakes to
fulfill the requirements of the legislation of the Russian Federation in the field of the protection of state secrets. The
Company ensures the secrecy of work carried out, the development and implementation of measures to preserve
official information, as well as the protection of information containing state and commercial secrets, in strict
accordance with the requirements of federal laws and other regulations.
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3.6. The Company is entitled to carry out other activities not prohibited by the legislation of the Russian Federation.

[6] 2014 Annual Report (Document)
Accessed 01/07/2019
http://e-disclosure.ru/portal/FileLoad.ashx?Fileid=1111468

[p.24]

15. HEPCIHEKTHUBbI PASBUTHA OBIHIECTBA

B coorBerctBum co Crparerueii pa3BUTHA XOJJIMHIOBOH KOMIIAHUH
(uaTerpupoBaHHoi CTpykTypbl) AO «HIIO «BBICOKOTOYHBIE KOMILIEKCHD) Ha

[p-25]
nepuox a0 2020 roma, cTpaTerMYeCKMMHU LEISIMU JEATEIbHOCTH OOLIECTBA
SIBJISIFOTCS:

— obecneuenne BoopyskeHHbIX CHil BBICOKOTEXHOJIOTMYHBIM BOOPYKEHHEM
B X0J€ BHINOJHEHUS ['OCynapCcTBEHHON mpOrpaMMmbl  BOOPYKEHHs
(crienmanbHas UENb);

— TMPEBOCXOJCTBO HaJl MUPOBBIMHU JIMJIEPAMH PBIHKA BEICOKOTOYHOT'O OPYXKHUs
10 TEXHOJIOTUYECKOMY YPOBHIO NTPOAYKLIUH;

— 3¢ dexTnBHOE QYHKINOHUPOBAHUE NTPEANPUATHIT XOJITHHTA.

OcHoBHbIE OM3HEC-HANPABJICHHS:

— 3E€HUTHOE PAKETHO-apTHIUIEPHIICKOE BOOPYIKEHHE (BKI/IIOYasi KOpaOesbHbIE
3€HUTHBIE KOMIUIEKCHI);

— MEPEHOCHBIEC 36HUTHBIE PAKETHBIC KOMILIEKCHI;

— OIEPaTUBHO-TAKTUYECKHUE ¥ TAKTUYECKHE PAKETHBIE KOMILIEKCHI;

— KOMILIEKChI BOOPYKEHUsI OPOHETAaHKOBOM TEXHUKH;

— NPOTHBOTAHKOBOE M MHOTIOLIEJIEBOE YIPABIsSEMOE PAKETHOE BOOPYIKEHHE
(BKIrOYas  KOMIUIEKCHl  aBHALMOHHOTO  YIPAaBIsEMOr0  PaKeTHOro
BOOPYKEHHUS);

— apTWUIEpHIiCKoe BOODPYKEHHUE (BKIIFO4As KOMILIEKCHI
aBTOMATU3MPOBAHHOTO YIIpaBjieHHUs OTHEM M (hopmupoBanusiMu PB u A);

— MEXAaTpOHUKA U THJApaBJIMKa.
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[lpuoputeTHbIMH  cepaMu  AEATENTBHOCTH OCTAIOTCS UCCIEOBAHUS U
pa3pabOTKH B MHTEpECAX JAMHAMHYHOTO OOHOBIECHUS MPOIYKTOBOrO PsAAa, a TaKikKe
pa3BUTHE IPOM3BOACTBA.

B nmponayxroBom psiny 3PIIK «Ilaniups-C, -C1» coxpaHUT MO3ULUH JIUAEP-
npoxnykra. Ero HoBele Bepcuu - «llanmupe-CMy», «[lanuumps-M» - nosBossr
COXPaHHUTb MPUCYTCTBUE HA TPAAMLUHOHHOM pblHKe cTpaH bmmxknero u Cpeznnero
BocToka u BbINTH Ha HOBbIE PBIHKM, B HaCTHOCTU cTpaH JlaTuHCckoii AMepHkH H
Asnarcko-TuxookeaHckoro peruoHa. MOHONOJIBHBIE TO3HLUH HAa BHYTPEHHEM
pbIHKE oOecrnedaT 3aJaHusl rocyJapCTBEHHOTO OOOPOHHOIO 3aKka3a Ha IOCTaBKU
OTPK «Hckannep-M» ¢ nepcrnekTUBaMU BbIXOJa Ha BHEIIHUE pbIHKY 1tocie 2017 r.
[lepeHocHblE 3eHUTHBIE pakeTHble KoMiuiekchl «Mrna-C», MonepHH3MpOBaHHBII
obpazen «Hrna-CM», noBoe uzzenue 9K333 obecneuar rddexkTuBHOE pa3BUTHE
BTOPOT0 IO 3HA4YUMOCTHU Ou3Hec-HampasieHus. HoBele pa3paboTku B o0nacTu
KOMILIEKCOB BOOpYKeHUsi OpoHeTaHKoBOM TexHHkH («bymepanr», «Kypraneu-25»,
«Apmara», «3mnoxa»), MHOTOLEIEBOr0 YIPABISEMOr0 PAKETHOTO BOOPYKEHHS
(«Xpusantema-B», «Kopner-/I», «IIpudukc»), ynpapiaseMoro apTuiuiepuiickoro
Boopyxenus («Koamnuus-BTO») oGecnedar pocT 3aka30B Ha BHYTPEHHEM PBIHKE.

OCHOBHBIMH HaINpaBJIEHUSMH Pa3BUTHs IIPOU3BOJCTBA U TEXHOJIOTHIA OyayT:

[p.26]

— yrayOneHue KOMIIETEHLMH M0 pa3paloTke PaaMOJIOKalMOHHBIX CHCTEM
JUIsL OCHAILEHH 00pa3LloB BOOPYKEHHUS,

— pa3BepTbiBaHME COOCTBEHHOIO  IPOM3BOJCTBA  PaJHOJIOKAIHOHHBIX
CHCTEM;

— co3gaHHe coOcTBeHHOH 0a3bl  pa3palOTKH YHU(UIHPOBAHHOTO
CHEeLHaNbHOTO MATEMaTH4eCcKOoro ¢  IPOrpaMMHOTO  OOecHedYeHUs
obpazuoB BTO u mpou3BoacTea MporpaMMHO-aNNAPATHBEIX KOMILUIEKCOB
pEanbBHOTO BPEMEHH;

— yrayOneHWe — TEXHOJNIOTHH — CO3JaHHA  CHCTEM  pa3BelbIBaTelbHO-
urpopMannonHoro obecrederus BTO;

— PEKOHCTPYKIHA M  TEXHMYECKOE MepeBOOPYKEHHE  MPOW3BOJCTB
NpeANnpHATHN, y4YacTBYWOIMMX B cepuifHoM wusrotoBieHnn OTPK
«Hckannep-M»;

— CO3/llaHH€ HOBBIX TNPOU3BOJCTBEHHBIX MOIIHOCTEH MO MNPHUHIUIY
3aMKHYTBHIX TIPOM3BOJICTB;

— co3laHHMe Ha npeAnpusaTHAx Kopnopauwu aJbTepHATHBHOH KOONEpalHH
IPOM3BOAUTENEH KIIIOUEBBIX KOMIUICKTYIOMINX H3eIIHIi;

— co3/aHHe 3apyOekKHOro CEpBHCHOTO LieHTpa Ha bimkHeM BocToke;

— CO3JaHME JIOYEpHEH Npou3BOACTBEHHON Komnanuu B Huaum aas
peanmn3anuy o)CeTHBIX IPOrpaMM.
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CcdopmynupoBaHHbIE 3a7a41 U TPAKTUYECKUE MEPONPUATHS MO UX PEIICHUIO
obecreyar JOCTH)KEHHE CTPATErH4eCKUX Lielel pa3BUTHs OpraHU3aluii XOJIIUHTa.

[TnaHupyemble MEpONpPUSTUS TO COBEPIICHCTBOBAHWIO OpPraHH3aLHOHHOMN
CTPYKTYpPBI XOJIIMHIa MO3BOJAT OCYIIECTBUTH KOHIIEHTPALMIO NMPOU3BOACTBA Ha
COOCTBEHHBIX NpeINPHATHSIX. ITepecmotp CYILECTBYIOIIEH CHCTEMBI
KOOIEPAlMOHHbIX CBA3€il HAmpaBJeH HAa COKPAIICHWE [JOJNU TPEANpHUSTHII-
CMEXHUKOB, HE BXOMSIIMX B cocTaB ['ocynapcTBeHHOI kopropamun —«Poctex».
[IpenycmaTpuBaloTCss MEpONPHATHS MO YIYYIIEHUIO CTPYKTYpPbl CTOMMOCTH
NPOAYKIIMYU 32 CHET YBEIMYEHHs JOJIEBOTO y4YaCTHUsl XOJIMHTa B MPOW3BOJACTBE, B
NEepByI0 O4epeldb MO BaXKHEHIMM OM3HEC-HANpPaBICHUSIM 3€HUTHOTO H
MHOTOLIEJIEBOTO YIIPABISIEMOT0 PAKETHOTO BOOPYIKEHHUSL.

[lpenycmarpuBaeTcs pacIIMpeHHE CIEKTpa KOMIIETEHLMH B  LEIsX
U3BJICUCHUS] MaKCUMalbHOW NpuObUIM Ha Haubosee 3(QQEeKTHBHBIX Nepenenax,
TJIaBHBIM 00pa30oM ()MHANBHBIX CTaAMil - COOPKa, PEryJIMPOBKa, UCTIBITAHUS, BBITYCK
KOHEYHOI MpOAYKUMH C aKLEHTOM Ha COOCTBEHHOM IPOM3BOJCTBE KpPYMHBIX
MoOjyJiell. DTO MO3BOJIUT COXPAHUTh IKOHOMHUYECKH OIPaB/IaHHYI0 MOl Ou3Heca:
onpeneleHHe TEXHHYECKOro oO0aMKa - pa3paboTka - MHTErpauns KpyMHBIX
KOMIOHEHTOB - BBIITYCK U311 (PUHATBHOMN MPOIYKIHH.

[p-27]
B pe3ynbraTe miaHUpyeMbIX CTPYKTYPHBIX NMpeoOpa30BaHUil NOKHA OBITH

peann3oBaHa OM3HEC-MOJENb CTPATETMYECKH CHOKYCHPOBAHHOH NPOMBILLICHHON
KOMIaHUM. DTO O3HAYAEeT, YTO TOJIOBHAs OpraHu3auus OyJeT KOHTPOJIMPOBATH HE
TOJBKO (PMHAHCOBBIE MOKA3aTENH JESTEIbHOCTH MHTETPHPOBAHHON CTPYKTYpBI, HO
u OyJeT KOOpAMHHMPOBATh CTPATETUIO0 PA3BUTHS MNPEANPUATHH XOJIAWHra Ui
oOecreyeHus] CUHEprud Mexay HuMH. lleHTpom co3maHus cTOMMOCTH Oyjer
BBICTYNaTh XOJAMHI B 1enoM. Ilpeanpustuii, He OXBa4e€HHBIX KOHTYPOM
OHO/KETUPOBAHHUS, B COCTABE XOJIIMHIa HE OCTAHETCSl.

[Inanupyemslii o0beM mnpousBoiacTBa mno3Boaur k 2020 r. yBenu4uTh
BBIPYUYKY BTpO€, B TOM uucie 3a cuet yBenudenust O3 - B 4,3 paza u BTC - B 1,8
pasa.

Translation:

[p.24] 15. Perspectives for Development of the Society

In accordance with the Development Strategy of the holding company (integrated structure) AO NPO « High
Precision Systems »

[p.25] for the period to 2020, the strategic aims of the society are as follows:

. The Provision to the armed forces of specialised weaponry in conjunction with the State armaments
programme (special aim);

. Maintain strategic dominance over world leaders in the market of high-tech weaponry in technologically
advanced production.

. Effective operation of the Holding’s enterprises.

Chief areas of business:

» Anti-aircraft missile artillery weapons (including shipboard anti-aircraft systems)

* Man-portable air defense systems

» Tactical and tactical missile systems;

+ armament complexes of armored vehicles;

+ anti-tank and multipurpose guided missile weapons (including aviation guided missile systems);
» artillery weapons (including automated control systems for fire and RV and A formations);

* mechatronics and hydraulics
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Priority areas of activity remain research and development in the interests of a dynamic update of the product line,
as well as production development. In the product line ZRPK "Pantsir-S, -CI" will retain the position of the leader of
the product.

New versions of Pantsir-SM, Pantsir-M will allow the company to maintain a presence in the traditional markets of
the countries of the Middle East and to enter new markets, in particular, countries of Latin America and the Asia-
Pacific region. Monopolistic positions in the domestic market will be ensured by the tasks of the state defense order
for the supply of Iskander-M OTRK with prospects for entering foreign markets after 2017. Igla-S man-portable air
defense systems, the modernized Igla-SM model, the new product 9K333 will provide effective development of the
second largest business area. New developments in the fieldarmament complexes of armored vehicles
(Boomerang, Kurganets-25, Armata, Epoch), multipurpose guided missile weapons (Chrysanthem-V, Cornet-D,
Prifix) "Coalition-WTO") will ensure the growth of orders in the domestic market. The main directions of
development of production and technology will be:

[p.26]

e deepening competence in the development of radar systems to equip weapons models; newly developed
products;

e the deployment of its own production of radar systems;

e creation of its own base for the development of a unified special mathematical and software software for
WTO samples and the production of real-time software and hardware systems;

e the damning of technologies for creating intelligence and information systems for the WTO;

e reconstruction and technical re-equipment of production facilities of enterprises participating in the serial
production of OTPK Iskander-M

e Creation of new manufacturing facilities on the principle of closed production;

e creation at the enterprises of the Corporation of alternative cooperation of manufacturers of key
components;

e the creation of a foreign service center in the Middle East;

e Establishment of a subsidiary manufacturing company in India for the implementation of offset programs;

Formulated tasks and practical measures to solve them will ensure the achievement of the strategic goals of the
development of the organizations of the holding. Planned measures to improve organizational Holding structures
will allow for the concentration of production in their own enterprises. The revision of the existing system of
cooperation ties is aimed at reducing the share of related companies that are not part of Rostech State Corporation.

A range of programmes are inticipated to improve the structural costs of production, achieved by increasing the
holding’s shareholding in production, primarily in the most important business areas of anti-aircraft and
multipurpose guided missiles.

Expansion of the range of competencies is envisaged. In order to extract maximum profit at the most efficient
stages, mainly the final stages - assembly, adjustment, testing, and production of final products with an emphasis
on the own production of large modules. This will preserve the economically viable business model: the definition of
the technical appearance of the development - the integration of large components - the release of final products.

[p.27] As a result of the planned structural changes, the business model of a strategically focused industrial
company should be implemented. This means that the parent organization will monitor not only the financial
performance of the integrated structure, but will additionally coordinate the development strategy of the holding's
enterprises to ensure synergy between them. The center of value creation will be the holding company. In general,
enterprises not covered by the contour of budgeting, as part of the holding will not. The planned production volume
will allow for an increase in revenue three times by 2020, including by increasing the state defense order - by 4.3
times and technical military service cooperation by 1.8

[8] CtpaTerusa 2025 / Strategy 2025 (Webpage)

Accessed 02/07/2019

https://www.npovk.ru/strategiya-2025/

Mwuccus

WuTerpupoBanHas ctpykTypa AO «HIMO «BbICOKOTOYHELIE KOMMIEKCHI» — OpraHn3aums 060poHHO-
NPOMBILLIIEHHOTO KOMMIEKCa, CneLmanm3npyroasacsa B 06racTy BbICOKOTOYHBIX CUCTEM M KOMMIIEKCOB BOOPY>KEHUS
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TaKTU4eCKOMN 30Hbl BOeBbIX 4ENCTBUIA, B KOTOPOMW pearnn3oBaH NOSHbIA LKA CO34aHNsi BOOPYXXEHNS U BOEHHOM
TEXHUKN — OT POPMMPOBAHUS UAEN OO peanusaunm roToBon NPOaYKLMK.

Mwuccureit MHTErpMPOBaHHOW CTPYKTYPbI ABMSIETCS co3aaHne apdeKTUBHbIX KOMMIIEKCOB BbICOKOTOYHOIO OPYKUS
TAKTUYECKOro Ha3Ha4YeHWs!, MPEeBOCXOASLLMX NTyYlLiMe MUPOBbIe 06pasLibl, HA OCHOBE MHHOBaLWI U
TEXHOJIOTMYECKON MoAepHU3aLMmn NpeanpuaThii XonamHra.

OcHoBHbIE Lienu

e (Ob6ecneyeHne BoopyxeHHbIx Cur BbICOKOTEXHONMOMMYHBIM BOOPY>KEHUEM B X04€ BbINONTHEHUS
nporpaMmmHbIX MeponpuaTuin FocygapcteeHHoM nporpammbl BoopyxeHus (IM1B) n rocygapcTBeHHOro
obopoHHoro 3akasa (F03);

e obecneveHne napuTeTa C MMPOBLIMM NOEPAMM PbiHKA BBICOKOTOYHOIO OPYXXNS TAKTUYECKOW 30HbI 60eBbIX
OEenCTBUN;

e 0becnedveHne 3a(pPEKTUBHOIO (PYHKLLMOHMPOBAHMS NPEANPUATUA XONAMNHra;

e COXpaHeHWe Hay4YHO-NPOU3BOACTBEHHOIO M KagpoBOro noteHumana, obecneyeHne coumansHon
CTabunbHOCTU Ha NPeaAnpPUATUSAX XONAMHra.

Translation :

Mission

The integrated structure of AO NPO High Precision Systems is an organization of the defense industrial complex
specializing in the field of high-precision weapons systems and complexes for tactical combat, which generates a
full cycle of weapons and military equipment, from the formation of an idea to the sale of finished products.

The mission of the integrated structure is the creation of effective systems of precision tactical weapons, surpassing
the best in class, based on innovations and technological modernization of the holding's enterprises.

Main Aims
* Provision of the Armed Forces with high-tech weapons during the implementation of program activities of
the State Armaments Program (LG) and the state defense order (GOZ);
* ensuring parity with world leaders in the market for precision weapons of a tactical zone of hostilities;
* ensuring the effective functioning of the holding's enterprises;
» e« preservation of research and production and personnel potential, ensuring social stability at the holding's
enterprises.
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
0
Comments

The company makes insufficient information about its board members publicly available.

Evidence

[9] PykoBoacTtBoO / Leadership (Webpage)
Accessed 02/07/2019
https://www.npovk.ru/rukovodstvo/

PykoBoACTBO 3
Henncos AnekcaHap Bnagumuposuy - TEHEPAJIbHbIN OUPEKTOP

Kapnos Apocnae FOpbeBud - [NepBbii 3amecTuTenb 'eHepanbHOro anpekTopa
Wynsakoe Anekcangp Bacunbesud - 3amectuTtens TeHepanbHOro AnpekTopa no 3KoHoMm4eckor 6e3onacHocTr

OepHoson Anekcangp Muxannosud - 3amectutens 'eHepanbHOro gupekropa no crpaTerun, MHHoOBaLUsaM 1
pasBuTUIo

Muxannos Ceprew JleoHnaoBud - 3amecTutens ['eHepanbHOro gMpeKkTopa no BHELUHE3KOHOMUYECKOWN
[esTenbHoCcTH

KOpMVIﬂI/ILI,bIHa EKaTepVIHa AJ'IeKcaH,D,pOBHa - Bamectutennb reHepanbHOro AnpeKTopa - Ha4dalribHUK d)I/IHaHCOBO-
9KOHOMMUYECKOro genaprtamMmeHTa

Mme6osa AHHa BnagumuposHa - [naBHbIN Gyxrantep

KoHonnér Omutpuit BnagnmmnpoBud - 3amectutens [eHepanbHOro gMpekropa - ynpasnswowun gupekrtop AO
«KBIlM» nmenun A. I'. LLnnyHoBa

Translation:

Leadership

Denisov Alexander Vladimirovich - GENERAL DIRECTOR

Yaroslav Y. Karpov - First Deputy General Director

Alexander V. Shulyakov - Deputy General Director for Economic Security

Alexander M. Dernovoy - Deputy General Director for Strategy, Innovation and Development

Sergey Mikhailov - Deputy General Director for Foreign Economic Activity

Kormilitsyna Ekaterina Aleksandrovna - Deputy General Director - Head of Financial and Economic Department
Glebova Anna Vladimirovna - Chief Financial Officer

Dmitry Konoplyov - Deputy General Director - Managing Director of AO “KBP” A.G. Shipunov
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Question

10.4 Is the SOFE’s audit committee composed of a majority of independent directors?

Score
0
Comments

There is no evidence to suggest that the company has an audit committee.

Evidence

No evidence found

77



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score

0

Comments

The company does not publish sufficient details about its management of asset transactions to merit a score of ‘1’.

Evidence

[4] YcTaB akumoHepHoro o6uectBa «HIMO «BbicOkOTOUYHbIE KOMNNeEKebl» / Company Statute (updated
(2015) (Document)Accessed 01/07/2019
http://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1079183

[p.11] 11.1. CoBeT gupektopor ObLlecTBa OCyLLECTBNSAET 00Lee pyKOBOACTBO AesaTenbHocTbio O0LWecTBa, 3a
WCKIMIOYEHMEM PELLEHMS BOMPOCOB, OTHECEHHbIX K KOMMNETEeHLMM obLiero cobpaHms akLMOHEpPOB.

11.2. K komneTeHuun CoseTa avpektopos ObLLecTBa OTHOCATCA criedyloLLme Bonpochl:

[p.12] 11.2.16. npuHATHE pelueHnn 06 y4acTumn n npekpawleHun ydactus ObwecTBa B KOMMEPYECKMX
opraHu3auumsx, peleHnin, BNeKkyLwmx nameHexsme gonm yqactus Obuectsa B KOMMEPYECKMX OpraHm3aumsx,
peLueHun o coseplueHnn OBLLECTBOM COEMOK, CBA3AHHbIX C NpuobpeTeHneM, OT4yKaeHneM, obpeMeHeHnem, a
TaKke BO3MOXHOCTbIO OTUYYXXAEHUS unn obpemeHeHnsa ObLwecTBoM akumi (naes, 4ONEN B yCTABHOM UNn
CKNafo4HOM KanuTtare) KOMMepYeckux opraHusauni, kpome akumn ObLiecTsa;

11.2.17. opgobpeHune cOenok, CBA3aHHbIX C NPUBIEYEHeM (UHAHCUPOBaHUSA (B TOM YMCTle JOrOBOPOB 3aiima,
KpeauTa, Nopy4nTenbCcTBa, 3anora), He3aBUCUMO OT CYMMbl COENKY;

Translation:
[p.11] 11.1. The Board of Directors of the Company exercises general management of the Company's activities,
with the exception of resolving issues that fall within the competence of the general meeting of shareholders.

11.2. The competence of the Board of Directors of the Company includes the following issues:

[p.12] 11.2.16. making decisions on participation and termination of the Company's participation in commercial
organizations, decisions entailing a change in the Company's participation share in commercial organizations,
decisions on the Company's transactions related to the acquisition, alienation, encumbrance, and the possibility of
alienation or encumbrance of the Company (shares, shares in authorized or share capital) of commercial
organizations, except for shares of the Company;

11.2.17. approval of transactions related to raising funds (including loan, loan, surety, pledge agreements),
regardless of the amount of the transaction;
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Type
No. (Wegfage Name Download Date Link
Document)
01 | Document | Rostec — Procurement 01/07/2019 https://www.npovk.ru/upload/docs/%D0%95%D
Statement 0%9F%D0%BE%D0%97.docx

02 | Webpage | About The Company 01/07/2019 https://www.npovk.ru/o-kholdinge/

03 | Document | Hot Line Charter 01/07/2019 http://cniiag.ru/wyswyg/file/RT-Hotline.docx

04 | Document | Company Statute 01/07/2019 http://www.e-
disclosure.ru/portal/FileLoad.ashx?Fileid=10791
83

05 | Webpage | Rostec — Key Companies — 01/07/2019 https://rostec.ru/about/companies/142/

High Precision Systems

06 | Document | Annual Report 2014 01/07/2019 http://e-
disclosure.ru/portal/FileLoad.ashx?Fileid=11114
68

07 | Webpage | OpenOwnership.org Search 02/07/2019 https://reqister.openownership.org/search?utf8=
%E2%9C%93&0g=high-precision+systems

08 | Webpage | Strategy 2025 02/07/2019 https://www.npovk.ru/strategiya-2025/

09 | Webpage | Leadership 02/07/2019 https://www.npovk.ru/rukovodstvo/

10 | Document | List of Affiliated Parties 2011 02/07/2019 https://www.npovk.ru/upload/iblock/e45/Affilirova
nnye_lica na_30.06.2011.rtf
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