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DEFENCE COMPANIES INDEX (DCI)
ON ANTI-CORRUPTION AND CORPORATE TRANSPARENCY 2020

FINAL ASSESSMENT

STATE CORPORATION FOR ASSISTANCE TO DEVELOPMENT, PRODUCTION
AND EXPORT OF ADVANCED TECHNOLOGY INDUSTRIAL PRODUCT,
“ROSTEC”

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 6/8
2. Internal Controls 6 4/12
3. Support to Employees 7 4/14
4. Conflict of Interest 4 3/8
5. Customer Engagement 7 2/14
6. Supply Chain Management 5 1/10
7. Agents, Intermediaries and Joint Ventures 10 1/20
8. Offsets 4 0/8
9. High Risk Markets 4 2/8
10. State-Owned Enterprises 4 2/8
TOTAL 26/110
BAND E

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
2
Comments

The company has a publicly stated anti-corruption commitment, within its Anti-Corruption Policy, which details the
company's stance against any form of bribery or corruption within the organisation. There is evidence that this
policy was authorised and endorsed by the Company's Leadership.

Evidence

[2] AHTKoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.1] MPNKAS

oT 14 mionsa 2017 r. N 75
OB YTBEPXOEHNI AHTMKOPPVI‘ILMOHHOIZ NONUTUKN TOCYOAPCTBEHHOW KOPMOPALWMUN "POCTEX"

B uensix coBepLleHCTBOBaHNS AEeATENbHOCTM NO NPOTMBOAENCTBUIO KOppynuun B ocyaapCTBEHHON Koprniopauum
"Poctex" MPUKA3bIBAIO:

1. YTBEpPANTb Npunaraemyto AHTUKOPPYNLUMOHHYIO NONUTUKY [TocyaapcTBEHHOM kopnopaumm "PocTex".

2. PykoBoauTenNsIM CTPYKTYPHbIX NOApasaeneHunii 03HakoMuTb paGoTHMKOB Koprnopauuu nog pocnuck ¢
TpeGoBaHNAMN HacTOSILLEro Npukasa 1 B TedeHue 14 gHel nocne ero nognvcaHus NnpeactaBuTb B lenapTameHT
6e30nacHOCTM BEAOMOCTY 06 03HAKOMITEHUN paBGoTHMKOB Kopnopauun no hopmMe CornacHo NpUoXKeHWo K
HacTosILLeMY NpuUKasy.

3. KOHTpOJ‘Ib 3a UCMNOJTIHEHNEM HaCTOoALLEero npuka3a BO3J/10OXNTb Ha 3aMeCTUTeNda reHeparnibHOro AnpeKkropa
H.A.Bonobyega.

"eHepanbHbIN AMpeKTop

C.B.YemeszoB

[...]
1. BBegeHnne

1.1. AHTUKOpPYNUMOHHas nonutuka ocygapcTeeHHon kopnopauun "Poctex" (ganee - lNMonuTtuka, Kopnopauwms
COOTBETCTBEHHO) pa3paboTaHa BO ucnonHeHne PepepanbHoro 3akoHa ot 25.12.2008 N 273-93 "O
npoTuBogencTemu koppynuumn" (ganee -PegepanbHbin 3akoH N 273-93), aktos NpesnageHTa Poccuinckom
depepaumu, Mpasutenbctea Poccuiickon degepaumm n oegeparnbHbIX OPraHoB UCMONHUTENbHOW BaCTH,
YMONTHOMOYEHHbIX OCYLLECTBIIATb MeToAMYeckoe obecneveHne B cpepe NpoTUBOLAENCTBUSA KOPPYMLUOHHBIM U
WHbIM HapyLLEeHUaM.

1.2. MonuTuka ycTaHaBnmBaeT 6a3oBble NpPUHLMMLI U TpeboBaHMs No cobniogeHunio paboTHUkammn Kopnopauum
NONOXEHWUIA aHTUKOPPYMNLMOHHOIO 3aKOHOA4ATENbCTBA U ABMSIETCA OCHOBOM AN pas3paboTku pernamMmeHTUpYoLLMX U
MEeTOAMYECKUX JOKYMEHTOB B YacTu, obecneunBatoLlein aHTUKOPPYNUMOHHYIO



https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
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[p.2] HanpaBnNEHHOCTL 3TUX JOKYMEHTOB.

1.3. MNonutnka npumeHaeTca npu ocyulectTsrneHun Kopnopaumen nnaHMpoBaHus, pernameHTaumm, opraHnsaumm,
KOHTPOMS UCMOMHEHUS], BbIpaboTKMN Y NPUHATUS KOPPEKTUPYIOLLMX MEP W MHbIX YNPaBNSIOLNX BO3OEACTBUA BO BCEX
chepax AeATeNbHOCTH, COAepXaLLMX PUCKA KOPPYNUUOHHBIX MPaBOHAPYLLEHNNA.

1.4. Hactosiwaga MNMonutuka OTpaxaeT NpUBEpPXeEHHOCTb KopnopauMM 9TUYECKNM CTaHOdapTaM OCyLleCTBIIEHUA
OTKprTOVI N YeCTHOW AEeATENbHOCTH, nogaepXxaHua nenosown penyTtauumn n cnegoBaHna npuHUnnam
KOprnopaTtnBHOIro noBegeHnA.

B uenax ocyliecTBneHms aHTUKOPPYNLUOHHOM NOMMTUKM B XONAWHIax n opraHusaunsax Kopnopawmm HacTosLas
MonuTuka NnpeaycmatpumBaeT pa3paboTKy N yTBEPKAEHWUE aHANOMMYHbIX NONIMTUK OpraHammn ynpasrneHnsi rofioBHbIX
opraHunsaumi XonauHroBbIX KOMMaHW U opraHnsaunii npsamoro ynpasnexHust Kopnopauumn.

1.5. Oencteue MNMonnutuku pacnpocTtpaHsieTca Ha YneHoB HabnogartensHoro coseTa, [paBneHus, pykosoamtenen
CTPYKTYPHbIX NogpasgeneHun n pabotHukos Kopnopauumm.

[...]

[p.3] MoHATuA 1 onpenenenuns

[p.4] Koppynuus - 3anoynotpebneHve crnyxebHbiM NonoxeHneM, gadya B3ATKU, NOSTydeHne B3ATKN,
3noynoTpebneHne NoOfHOMOYMAMM, KOMMEPYECKMIA NoaKYyN NGO MHOE HE3AKOHHOE UCMOoNb30BaHNE paboTHMKOM
CBOEro JOJMKHOCTHOMO MOMOXEHMS BOMPEKN 3aKOHHBIM MHTEpecam obLiecTsa, rocydapcrea u Kopnopaumm B uensax
nonyyYyeHns Belirodbl B BUAE AEHEr, LLEHHOCTEN, UHOTO MMYLLIECTBA UMW YCIYT MMYLLLECTBEHHOIO XapakTepa, UHbIX
WMYLLIECTBEHHbIX NpaB Ansi cebsa nnu Ansa TpeTbux vy, NMbo He3akoHHOEe NpefoCTaBreHNe Takon BbIroabl

yKasaHHOMY Nnuuy ApYrumMu dousndeckumn nuuamu. Koppynumei Takke SiBNSIeTCS COBEPLUEHNE NEPEYNCIEHHbIX
AesiHUIA OT UMEHU UMW B MHTepecax topuandeckoro nuua.

[...]
[p.5] 4.1. Uenwn MNonutukn:

4.1.1. PaspaboTka 1 ocyLLeCTBreHEe Pa3HOCTOPOHHUX 1 NOCrneaoBaTeNbHbIX Mep Mo NPeayNpPeXaeHuHo,
yCTpaHeHWIo (MUHMMU3aLUnN) MPUYNH U YCIIOBUIA, MOPOXAAIOLLMX KOPPYNLUIO.

4.1.2. Co3gaHue ycnosui, NpensaTCTBYOLMX BOSHUKHOBEHWIO KOPPYMLMOHHBLIX U UHBIX NPpaBOHapYLUEHUHN.

4.1.3. PopmupoBaHue y paboTHUKOB 1 KOHTpareHToB Koprnopauuv eguHoo6pasHoro noHMMaHus MNonntmkn kak
NpaBOBOro akTa O HENPUSTUM KOPPYMLMK B NOObIX ee NposiBNEeHMsAX 1 doopmax.

Translation:

[p.1] ORDER

June 14, 2017 N 75

THE STATEMENT OF ANTI-CORRUPTION POLICY OF THE STATE CORPORATION " ROSTEC"

For the purpose of improving activities on combatting corruption in the state Corporation "Rostec" | ORDER:

1. To approve the attached Anti-Corruption Policy of the State Corporation Rostec.

2. Heads of structural divisions to acquaint employees of the Corporation under the list with requirements of this
order and within 14 days after its signing to provide to the Security Department the sheet about acknowledgement

of employees of the Corporation of the provisions of the document as demonstrated in the Appendix to this order.

3. To impose control of execution of this order on the Deputy General Director N. A. Volobuev.
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General Director

S. V. Chemezov

[.]

1. Introduction

1.1. The anti-corruption policy of the state Corporation "Rostec" (hereinafter - the Policy, Corporation, respectively)
was developed in pursuance of the Federal law of 25.12.2008 N 273-FZ "on combating corruption" (hereinafter-the
Federal law N 273-FZ), acts of the President of the Russian Federation, the Government of the Russian Federation
and Federal Executive authorities authorized to provide methodological support in the field of combating corruption
and other violations.

1.2. The policy establishes the basic principles and requirements for compliance by employees of the Corporation
with the provisions of anti-corruption legislation and is the basis for the development of regulatory and
methodological documents in the part providing anti-corruption

[p.2] Aims of this Policy

1.3. The policy is applied when the Corporation carries out planning, regulation, organization, control of execution,
development and adoption of corrective measures and other control actions in all spheres of activity containing risks
of corruption offenses.

1.4. This Policy reflects the Corporation's commitment to ethical standards for conducting open and honest
business, maintaining a clean business reputation and following honest principles of corporate behaviour.

In order to implement the anti-corruption policy in the holdings and organizations of the Corporation, this policy
provides for the development and approval of similar policies by the management bodies of the parent
organizations of holding companies and direct management organizations of the Corporation.

1.5. This policy applies to members of the Supervisory Board, the Management Board, to heads of departments
and employees of the Corporation.

[.]

[p.3] Concepts and definitions

[.]

[p.4] Corruption is the abuse of official position, paying and receiving bribes, abuse of authority, commercial bribery
or other illegal use of an official position contrary to legitimate interests of society, the state and corporations in
order to obtain benefits in the form of money, valuables, other property or services of property character, other
property rights for itself or for third parties or the illegal provision of such benefits to a specific individual. Corruption
is also the commission of these acts on behalf of or in the interests of a legal entity.

[...]
[p.5] 4.1. Policy objectives:

4.1.1. Development and implementation of comprehensive and consistent measures to prevent, eliminate
(minimize) the causes and conditions of corruption.

4.1.2. Creating conditions that prevent the emergence of corruption and other offenses.

4.1.3. Formation of a uniform understanding of the Policy among employees and contractors of the Corporation as
a legal act on the rejection of corruption in any of its manifestations and forms.

[3] MnaH MpotuBoaencTeusa Koppynuuu / Anti-Corruption Plan (Document)
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Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.1]1 TOCYOAPCTBEHHAA KOPMNOPALINA "POCTEX"

MPUKAS
oT 17 aBrycta 2018 r. N 96

OB YTBEPXXOEHWM NNAHA NPOTUBOOENCTBWA KOPPYTMLMW B TOCYOAPCTBEHHOW KOPMOPALMA
"POCTEX" HA 2018 - 2020 rofbl

Bo ucnonHeHwne Ykasa Npesungenta Poccumnckon ®epepauum ot 29 mioHa 2018 r. N 378 "O HaumoHanbHOM nnaHe
npoTtmusogenctanga koppynuumu Ha 2018-2020 roabl", B Liensax noBbieHnsa 3ahPEKTUBHOCTU Mep 1 KOOPAMHAL MK
paboTbl N0 NpodunakTUke 1 NpeaynpexaeHno KOppPYyNUMOHHbIX NpaBoHapywweHui NMPUKA3BIBAKRO:

1. YTBEpanTb Nnpunaraemsin NnaH npotMBoaencTena koppynuumn B FocygapcTBeHHOM kopnopaumm "Poctex" Ha
2018 - 2020 rogp! (oanee - Kopnopauus, NnaH cooTBETCTBEHHO).

4, KOHTpOJ‘Ib 3a UCMOJTIHEHUEM HACTOALLEero npuka3a BO3/0OXNTb Ha 3aMeCTUTeNA reHepalibHOro AnpeKkTtopa
H.A.Bonobyega.

"eHepanbHbI gUpeKkTop
C.B.YemesoB

[p.2] MnaH npoTBoaencTBUSA Koppynumm B MlocygapcTBeHHom koprnopaunn "Poctex" Ha 2018- 2020 roabl
MeponpusaTust HacTosiwero NnaHa paspaboTaHbl ¢ y4eToM TpeboBaHuin Ykasa NpeangeHTa Poccuiickon

depepaumm ot 29 noHa 2018 r. N 378 "O HaumoHanbHOM nnaHe npoTuBOAENCTBMSA Koppynumm Ha 2018-2020
rogbl" (ganee - HaumMoHanbHbIN NMNaH) U HanpaeneHbl Ha peLleHne CreayroLmnx OCHOBHbIX 3a4ay:

[...]

fanbHeriwee nosbieHne adPEeKTUBHOCTN MHAOPMAaLIMOHHO-NponaraHANCTCKNX N MPOCBETUTENBCKUX Mep,
HanpasreHHbIX Ha co3faHue B Kopriopauum u opraHnsauusx Kopnopauumn atMocdepbl HETEPNMMOCTU K
KOPPYNUUOHHBIM NPOSIBNEHUAM.

Translation:

[p. 1] ROSTEC STATE CORPORATION

ORDER

August 17, 2018 N 96

ON THE APPROVAL OF THE PLAN FOR COUNTERING CORRUPTION IN THE STATE CORPORATION
"ROSTEC" 2018-2020

Pursuant to the Decree of the President of the Russian Federation from June 29, 2018 N 378 "On the national plan
of counteraction of corruption for 2018 to 2020", in order to improve the effectiveness and coordination of work on
prevention of corruption offences

| ORDER:

1. To approve the enclosed plan to counteract corruption in the state Corporation "Rostec" for 2018 - 2020 (further -
the Corporation, the Plan respectively).



https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
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[...]

4. To place responsibility with executing this plan on the Deputy General Director N. A.Volobuev.
General Director

S. V. Chemezov

[p. 2] Anti-Corruption Plan in the state Corporation Rostec for 2018-2020

Actions of this Plan have been developed taking into account requirements of the Decree of the President of the
Russian Federation of June 29, 2018 N 378 "On the National plan of counteraction of corruption for 2018-2020"
(further-the national plan) and are directed to the solution of the following main tasks:

[.]

To further enhance the effectiveness of outreach and educational measures aimed at creating an atmosphere of
intolerance to corruption in the Corporation and Its organizations.

[10] O Pe3ynbTaTtax AHTUKOppYNUMOoHHON fdeaTtenbHocTn / Comment on Anti-Corruption Programme
Results (Webpage)

Accessed 11/09/2019

https://rostec.ru/news/4519186/?sphrase _id=143890

B 3aBepleHune cBoero BbicTynneHnsa Hukonan Bonobyes nogyepkHyn, 4To HacyLHble 3agadn Poctexa cocToaT B
HEYKOCHUTENbHOM BbINONIHEHMU TPEBOBaHUN aHTUKOPPYMNLUMOHHOIO 3aKOHOAATENbLCTBA U B KA4ECTBEHHOW
peanu3auny 3anfnaHupoBaHHbLIX MEPONPUATUIA, YTO AOIMKHO MPUBECTU K NOBbLILLEHNIO 3DPEKTUBHOCTHU
OesTenbHOCTM Kopropaumm No AaHHOMY HanpasIeHuIo.

[.]

[eaTtensHoCTb NO NPOTUBOAENCTBUIO KOppynuun B PocTexe ocyluecTBnsaeTcs Nof HenocpeacTBEHHbIM
pPyKOBOACTBOM reHeparnbHoro ampekropa fockopnopauum Cepres YemesoBa Ha OCHOBaHUW deaeparnbHbIX
3aKOHOB, YKa30B Npes3naeHTa, NOCTaHOBMEHUI NpaBMTENbCTBA, HOPMATMBHO-MNPaBoBbIX akToB MuHTpyaa Poccun, a
Takke BHYTPEHHVX NPaBOBbIX aKTOB kopriopauuu, otmeTun Hukonawm Bonobyes.

Translation:

At the end of his speech, Nikolai Volobuev stressed that Rostec's most pressing tasks are to strictly comply with the
requirements of anti-corruption legislation and to implement planned measures to high standards, which should
lead to an increase in the efficiency of the Corporation's activities in the area of anti-corruption.

Anti-corruption activities in Rostec are carried out under the direct supervision of the General Director of the state
Corporation Sergey Chemezov on the basis of Federal laws, presidential decrees, government resolutions,
regulations of the Ministry of Labour of Russia, as well as internal legal acts of the Corporation, said Volobuev.



https://rostec.ru/news/4519186/?sphrase_id=143890
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
1
Comments

There is evidence that the company has an Anti-Corruption Policy, which clearly applies to employees of all levels
of seniority and board members, including non-executive directors. There is evidence that the company’s policy
specifically prohibits bribery and commercial bribery.

The company receives a score of ‘1’ because neither this policy, nor any other publicly available evidence, makes
specific reference to the prohibition of payments to public officials or facilitation payments.

Evidence

Ethics and Business [3] Mnan MpotuBogencteus Koppynuuu / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.1] MnaH npoTMBOAENCTBMA KOPPYNUMK B [ocygapcTBeHHOW kopnopaumm "Poctex" Ha 2018- 2020 rogpl

MeponpusaTust HacTosiero NnaHa paspaboTaHbl ¢ y4eToM TpeboBaHu Yka3sa NpeangeHta Poccunckon
depnepaumm ot 29 noHs 2018 r. N 378 "O HaumoHanbHoM nnaHe NpoTUBOAENCTBMSA Koppynumm Ha 2018-2020
rogbl" (nanee - HaumoHanbHbIN NNaH) U HanpaeneHbl Ha peLleHre CreayroLmnX OCHOBHbIX 3aday:

[..]

nosblweHne ahPEeKTUBHOCTM NPOTUBOAENCTBUSA KOPPYNLMU N HEAONYLLEHNE ee NPOSBAEHUA NPY OCYLLEeCTBIEHNN
3aKynok ToBapoB, paboT n ycnyr ans obecnedeHuns Hyxa Kopnopauun n opraHmsaumi Kopnopauwuu;

ycuneHme BAvsiHUA 3TUYECKNX N HPaBCTBEHHbIX HOPM Ha cobnogeHue paboTHukamm Kopnopauun 3anpeTos,
orpaHu4eHnn n TpeboBaHMin, YCTaHOBNEHHbIX B LEeNsAX NpOTUBOAENCTBUS KOPPYNLUUN;

JanbHelee nosbllLeHne Sd)d)eKTI/IBHOCTVI I/IH(*)OpMaLI,I/IOHHO-I'IpOFlaFaH,D,I/ICTCKVIX M NPOCBETUTESIbCKNX MED,
HanpaBJieHHbIX Ha co3gaHne B KOpﬂOpaLl,I/II/I n opraHm3auymnax Kopnopau,l/m aTMOC(bepbl HETEPNNMOCTU K
KOPPYNUNOHHBIM NMPOABIIEHUAM.

[p.4] MpopomknTb ocyLLecTBNEHVE AeATENBLHOCTU N0 (hOPMMPOBaHUIO y paboTHMKOB Kopnopauun oTpuuatensHoro
OTHOLLEHWS K Koppynuuu. B aTux uensix:

4.1 obecneynTb KOHTPOINb 3a cobnogeHnem paboTHnkamu Koprnopaumm Hopm 1 npasun Kogekca aTukn un
cnyxebHoro nosegeHusi pabotHuka Kopnopauuu;

4.2 popmupoBaTb B Kopnopauun HeTEpPNUMOCTb K KOPPYMNLMOHHOMY NOBEAEHNIO;

Translation:

[p. 1] Anti-Corruption Plan in the state Corporation Rostec 2018-2020

The actions of this Plan are developed taking into account requirements of the Decree of the President of the

Russian Federation of June 29, 2018 N 378 "On the National plan for countering corruption for 2018-2020" (further-
the national plan) and are directed to the solution of the following main tasks:

[.]

improving the efficiency of combating corruption and preventing its manifestations in the procurement of goods, and
services to meet the needs of the Corporation and the organizations of the Corporation;



https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
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strengthening the influence of ethical and moral standards and compliance by employees of the Corporation with
prohibitions, restrictions and requirements established in order to combat corruption;

further enhancing the effectiveness of outreach and educational measures aimed at creating an atmosphere of
intolerance to corruption in the Corporation and Its organizations.

[p.4] continue to implement activities among the employees of the Corporation of a negative attitude to corruption.
With these aims the Corporation:

4.1 ensures control over observance by employees of the norms and rules of its Code of Ethics and Corporate
Conduct;

4.2 works to form attitudes of intolerance to corruption in the Corporation;

[2] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.1] NTPNKA3

oT 14 uiona 2017 r. N 75

OB YTBEP>XOEHWN AHTUKOPPYMNLIMOHHOW NONNTUKMN TOCYLAPCTBEHHOW KOPMOPALIMM "POCTEX"

B uensix coBeplleHCTBOBaHNS AeATENbHOCTU N0 NPOTMBOAENCTBUIO KOppYnuun B FocyaapcTBEHHOW KopriopaLumm
"PocTtex" NMPUKA3BIBAIO:

1. YTBEpANTb Npunaraemyto AHTUKOPPYNUMOHHYIO NOAUTUKY [TocyaapcTBeHHOM kopnopaumm "PocTex".

2. PykoBoauTENsIM CTPYKTYPHbIX NOApa3aeneHuii 03HakoMutb paboTHKKoB Koprnopauuv nog pocnuck ¢
TpeboBaHMAMU HacTosILLEro Npukasa v B TedeHve 14 gHel nocne ero nognvcaHus npeactaBunTe B lenaptameHT
6Ges3onacHOCTM BeAOMOCTY 06 03HaKoMMeHUn paboTHKKOB Kopriopauun no dhopme CornacHo NpunoXeHuto K
HacTosILLeMy npukasy.

3. KoHTponb 3a NCNonHeHWeM HaCTOSILLErO MpKKa3a BO3MNOXWUTL Ha 3aMeCTUTENS reHepanbHOro anpekTopa
H.A.Bonobyesa.

"eHepanbHbI gUpeKTop

C.B.YemesoB

[...]
1. BBegeHnve

1.1. AHTUKOppynumMoHHasa nonutuka rocygapcTeeHHoW kopnopauun "Poctex” (nanee - MNMonutuka, Kopnopauus
COOTBETCTBEHHO) pa3paboTaHa Bo ncrnonHeHve ®egepansbHoro 3akoHa ot 25.12.2008 N 273-93 "O
npoTueBoaencTaun koppynuuun" (nanee -®epepanbHeiii 3akoH N 273-03), akToB NpesngeHta Poccunckomn
denepaumm, MNpaeutensctBa Poccuinckon Peaepauunm n deagepanbHbiX OpraHoB UCMOMHUTENBHOW BNacTy,
YMONTHOMOYEHHbIX OCYLLECTBIIATL METOAMYeckoe obecneveHne B cpepe NpoTUBOLENCTBUSA KOPPYMLUUOHHBIM U
WHBIM HapyLLEHNAM.

1.2. MNonutnka yctaHaenmeaeT 6a30Bble NpUHLUUMBLI U TpeboBaHMsA No cobnogeHuto paboTHukamm Koprnopaumm
NMONOXEHNN aHTUKOPPYMNLMOHHOIO 3aKOHOA4ATENbCTBA U SIBNSAETCA OCHOBOM Ansi pa3paboTky pernaMmeHTUpYHLUX 1
METOAMYECKNX JOKYMEHTOB B 4acTu, 0becneunBaoLen aHTUKOPPYNLUOHHYHO

[p.2] HanpaBNEHHOCTb 3TUX JOKYMEHTOB.



https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
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1.3. Monutnka npumeHaeTca npu ocyllecTeneHun Kopnopauven nnaHMpoBaHus, pernameHTaumnm, opraHnsauum,
KOHTPOIS UCNOSTHEHUS, BbIPABOTKN U NPUHATUS KOPPEKTUPYIOLLMX MEP U MHbIX YPaBsSoOLWMX BO3AENCTBUN BO BCEX
cdepax AeAaTenbHOCTH, COAepXKaLLMX PUCKMA KOPPYMNLNOHHBIX MpaBOHAPYLUEHUIA.

1.4. Hactosiwaga MNMonutuka OTpaXKaeT NpMBEPXEHHOCTb Kopnopau.MM 3TUYECKNM CTaHOapTaM OCYyLLUEeCTBJIEHUNA
OTKprTOVI N YeCTHOMN AEATENbHOCTH, nogaepXxaHua nernosown penytauumn n cnegoBaHna npuHUnnam
KOprnopaTtuBHOIro noBegeHunA.

B uenax ocyLiecTBneHms aHTUKOPPYNLUOHHOW MOMUTUKN B XONAMHIax n opraHmsaumax Kopnopauum HacTosiLwas
MonuTuka NnpeaycmatpumBaeT pa3paboTKy N yTBEPKAEHWUE aHaNOMMYHbIX NOSIMTUK OpraHammn ynpasrneHnsi rofioBHbIX
opraHnsaumi XonauHroBbIX KOMMaHWA U opraHnsaumi npsamoro ynpaesneHus Kopnopaumu.

1.5. Oencteue MNMonntrku pacnpocTpaHsieTcs Ha YneHoB HabnogaTtensHoro coseTa, MNpaBneHus, pykoBoantenem
CTPYKTYPHbIX nogpasaenenunin n pabotHukos Kopnopauum.

[.]

[p.3] MoHATNA 1 onpegeneHns

[..]

[p.4] Koppynuus - 3anoynotpebneHve crnyxebHbiM NoNoXeHneMm, gada B3ATKKU, NONy4eHne B3ATKN,
3noynoTpebneHne NONHOMOYMAMM, KOMMEPYECKUI NOAKYN TGO MHOE HE3aKOHHOE MCMOoNb3oBaHne paboTHUKOM
CBOEro JOJMKHOCTHOMO MOMOXEHMS BOMPEKN 3aKOHHBIM MHTEpecam obLiecTsa, rocygapcrea u Kopnopaumm B uensax
nonyyeHns BbIroAbl B BUAE AEHET, LEHHOCTEN, MHOMO UMYLLIECTBA UK YCIyr UMYLLECTBEHHOMO Xapakrepa, UHbIX
MMYLLLECTBEHHbIX MpaB anis cedbsa unu ans TpetTbux nuu, Nnbo He3akoHHOEe NpeaocTaBeHne Takon Bbirogpl
yKasaHHOMY nuuy apyrumm dousundeckumm nuuammn. Koppynumen takke siBNsSieTCS COBEPLUEHME NEPEYNCTEHHbIX
OesiHUIA OT UMEHU UNW B MHTEpecax IopUANYEeCKoro nuua.

[...]
[p.5] 4.1. Uenwn MNonutukn:

4.1.1. PaspaboTka 1 ocyLLeCTBreHe Pa3HOCTOPOHHUX 1 NOCMNefoBaTeNbHbIX Mep MO NPeAYNpPeXaeHMIo,
yCTpaHeHUo (MUHMMMU3aLUN) MPUYUH U YCIIOBUIA, MOPOXAAIOLLNX KOPPYMLIKIO.

4.1.2. Co3faHue ycrioBuii, NPensiTCTBYHOLLMX BOZHUKHOBEHMWIO KOPPYNUMOHHBIX U MHBIX MPaBOHaPYLUEHWNA.

4.1.3. PopmupoBaHue y paboTHUKOB 1 KOHTpareHToB Koprnopauuv eguHoo6pasHoro noHMMaHus MNonntmkn kak
NpaBOBOro akTa O HENPUSTUM KOPPYMLMK B MOObIX ee NposBAEHUsX 1 hopmax.

[...]
[p.5] 5. MpuHUMNbI

5.1. NpoTtuBoaencTame koppynuun B Kopnopaumm oCHOBbIBAeTCS Ha CneayoLwwmx NpyHUunax, NnpeaycMoTPEeHHbIX
depepanbHbiM 3akoHOM N 273-93:

5.1.1. MNpunsHaHue, obecneyeHne 1 3almuTa OCHOBHbIX NpaB 1 CBOOOA YenoBeka U rpaxaaHnHa;
5.1.2. 3aKOHHOCTb;

5.1.3. HeoTBpaTUMOCTb OTBETCTBEHHOCTM ANsi paboTHMKOB Koprnopauun 3a coBepLueHne KoppynLUUOHHbIX
npaBoHapyLLEHWIA;

5.1.4. KomnnekcHoe ncnonb3oBaHve B aHTUKOPPYNLMOHHbLIX LEeNAxX opraHu3auMoHHbIX, MHOpMaLMOHHO-
npornaraHguCcTCKnX, COLManbHO-3KOHOMUYECKNX, NPABOBLIX U UHBIX Mep;

5.1.5. MNpuoputeTHOE NpUMEHEHME Mep NO NpeayNpPeXaAeHUI0 KOppynuuu.
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6. MpodumnakTuka Koppynuum
6.1. lNMpodunakTuka koppynumm B Kopnopaumm OCyLeCTBNAETCS NyTEM NPUMEHEHUSA CneayoLmnX OCHOBHbIX Mep:
6.1.1. dopmumpoBaHme B Kopnopaumm HETEPNMMOCTU K KOPPYMNLMOHHOMY NOBEOEHMUIO.
6.1.2. lNpoBeaeHne aHTUKOPPYNLMOHHOM 3KCNEPTM3bl NPOEKTOB NPaBOBLIX aKTOB.
[...]
[p.6] 7. BHegpeHue ctaHgapToB noBeaeHust paboTHukos Kopnopaumm
B uenax BHeapeHUst aHTUKOPPYMNLUMOHHBIX CTaHOAPTOB noBeAeHus cpean paboTHukos B Kopnopaumm
y
yCTaHaBnmBaloTcsa obLime npasuna v NpUMHUMNLI NOBEeAEHUS, 3aTparnBatoLime 3TUKY Oen0OBbIX OTHOLIEHU U
HanpaBreHHble Ha (hOpPMUPOBaHME ATUYHOrO, 4OOPOCOBECTHOrO NoBeaeHUs paboTHMKOB B LLESIOM.
Takme obLue npasunia u NpUHUMNLI NOBeAeHNs 3akpennstoTca B Kogekce aTukm n criykebHoro nosegeHums
paboTHuka "ocygapcTBeHHOM kopnopauun "Poctex”, paccMOTpeHHOM U 0gobpeHHOM Ha 3acedaHum [NpaBnexHus

Kopnopauun.

[p.7] 11.2. Kopnopauwuu n ee paboTHMKaMm 3anpeLiaeTcs npmMenekaTb UNn NCNONb30BaTb NOCPEAHMKOB, MApTHEPOB,

areHTOB WIN MHbIX NUL, AN COBEPLUEHNS KaKMX-Nnbo OENCTBUI, KOTOPbIE MPOTUMBOPEYAT NpUHLMNAM U
TpeboBaHNAM NMPOBOANMON aHTUKOPPYMLMOHHOW NOMUTUKA MU HOPMaM aHTUKOPPYNLMOHHOIO 3aKkoHO4ATENbCTBA.

[...]

[p.10] 18. OTBETCTBEHHOCTbL

PaboTHukn Kopnopaumu, He3aBUCMMO OT 3aHMMaeMOol OOIMKHOCTM, 3a COBEpLUEHNE KOPPYMLMOHHbBIX U MHbIX
npaBOHapYyLLEHWI, a TaKkke HapyLleHns TpeboBaHui HacTosALen MonUTMKM HeCyT NPegyCMOTPEHHYIO
3akoHogaTtenscTBom Poccunckon ®egepauumn 0TBETCTBEHHOCTb U MOTYT ObITh MPMBAEYEHbl K AUCLIMNIIMHAPHOW,
aAMNHUCTPATMBHOW, rpaXKaaHCKO-NpaBoBOW U YrofloBHOW OTBETCTBEHHOCTH MO MHMUMaTuee Koprnopauuu,
NpaBOOXPaHUTENbHbLIX OPraHOB UIN MHBIX NUL, B NOPSiAKE M MO OCHOBaHWUSIM, NPeAyCMOTPEHHbBIM
3akoHofaTtenscTBom Poccuickon ®egepauun.

Translation:

[p.1] ORDER

June 14, 2017 N 75

ON THE ANTI-CORRUPTION POLICY OF THE STATE CORPORATION " ROSTEC"

For improvements in countering corruption in the state Corporation "Rostec" | ORDER:

1. To approve the attached anti-Corruption policy of the state Corporation Rostec.

2. Heads of structural divisions will acquaint employees of Corporation with the requirements of this order and
within 14 days after its signing will provide the Security Department of the sheet of acceptance of employees of
Corporation in the form according to Appendix to this order.

3. To impose control of execution of this order on the Deputy General Director N. A. Volobuev.

General Director

S. V. Chemezov

[.]
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1. Introduction

1.1. The Anti-Corruption Policy of the state Corporation "Rostec" (hereinafter - the Policy, Corporation, respectively)
was developed in pursuance of the Federal law of 25.12.2008 N 273-FZ "on combating corruption” (hereinafter-the
Federal law N 273-FZ), acts of the President of the Russian Federation, the Government of the Russian Federation
and Federal Executive authorities authorized to provide methodological support in the field of combating corruption
and other violations.

1.2. The policy establishes the basic principles and requirements for compliance by employees of the Corporation
with the provisions of anti-corruption legislation and is the basis for the development of regulatory and
methodological documents in the part providing anti-corruption

[p.2] Aims of this Policy

1.3. The policy is applied when the Corporation carries out planning, regulation, organization, control of execution,
development and adoption of corrective measures and other control actions in all spheres of activity containing risks
of corruption offenses.

1.4. This Policy reflects the Corporation's commitment to ethical standards for conducting open and honest
business, maintaining a clean business reputation and following honest principles of corporate behaviour.

In order to implement the anti-corruption policy in the holdings and organizations of the Corporation, this policy
provides for the development and approval of similar policies by the management bodies of the parent
organizations of holding companies and direct management organizations of the Corporation.

1.5. This policy applies to members of the Supervisory Board, the Management Board, to heads of departments
and employees of the Corporation.

[.]

[p.3] Concepts and definitions

[...]

[p.4] Corruption is the abuse of official position, paying and receiving bribes, abuse of authority, commercial bribery
or other illegal use of an official position contrary to legitimate interests of society, the state and corporations in
order to obtain benefits in the form of money, valuables, other property or services of property character, other

property rights for itself or for third parties or the illegal provision of such benefits to a specific individual. Corruption
is also the commission of these acts on behalf of or in the interests of a legal entity.

[...]
[p.5] 4.1. Policy objectives:

4.1.1. Development and implementation of comprehensive and consistent measures to prevent, eliminate
(minimize) the causes and conditions of corruption.

4.1.2. Creating conditions that prevent the emergence of corruption and other offenses.

4.1.3. Formation of a uniform understanding of the Policy among employees and contractors of the Corporation as
a legal act on the rejection of corruption in any of its manifestations and forms.

[...]
5. Principles

5.1. Counteraction of corruption in Corporation is based on the following principles provided by the Federal law N
273-Fz:

5.1.1. Recognition, promotion and protection of fundamental human and civil rights and freedoms;

11
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5.1.2. Legality;
5.1.3. Inevitability of liability for employees of the Corporation for corruption offenses;

5.1.4. Integrated use of organizational, advocacy, socio-economic, legal and other measures for anti-corruption
purposes;

5.1.5. Priority application of measures to prevent corruption.

6. Prevention of corruption

6.1. The prevention of corruption in the Corporation is carried out by applying the following basic measures:
6.1.1. Forming attitudes of intolerance to corruption in the Corporation.

6.1.2. Anti-corruption analysis of draft legal acts.

[...]
[p.6] 7. Implementation of Corporate employee conduct standards

In order to implement anti-corruption standards of conduct among employees, the Corporation establishes general
rules and principles of conduct affecting the ethics of business relations and aimed at the formation of ethical,
conscientious behaviour of employees in general.

Such general rules and principles of conduct are enshrined in the Code of Ethics and official conduct of the
employee of the state Corporation "Rostec", considered and approved at the meeting of the Board of the
Corporation.

[.]

[p.7] 11.2. The Corporation and its employees are prohibited from engaging or using intermediaries, partners,
agents or other persons to perform any actions that are contrary to the principles and requirements of the anti-
corruption policy or the norms of the anti-corruption legislation.

[...]
[p.10] 18. Responsibility

Employees, regardless of position, for committing corruption and other offenses, and violations of the requirements
of this Policy are provided by the legislation of the Russian Federation liable and may be subject to disciplinary,
administrative, civil and criminal liability at the initiative of Corporations, law enforcement agencies or other persons
in the manner and on the grounds stipulated by the legislation of the Russian Federation.

[10] O PesynbTaTax AHTUKOppYynuuoHHou festensHoctn / Comment on Anti-Corruption Programme
Results (Webpage)

Accessed 11/09/2019

https://rostec.ru/news/4519186/?sphrase id=143890

Ha ocHoBaHuM HaumoHanbHOro nnaHa NpoTMBOAENCTBMSA Koppynummn B Poctexe paspaboTaH COOTBETCTBYIOLLMN
nnaH Ha 2016-2017 rogbl. Kpome Toro, B koprnopaumm NocToOSHHO COBEPLLEHCTBYETCS HOPMaTUBHO-MpaBoBasi 6asa.
B yacTtHocTH, pazpaboTaHo 1 NPUHATO 25 NoKanbHbIX NPaBOBbIX aKTOB U pacnopsiAUTENbHbIX JOKYMEHTOB,
KacatoLmxcsa 0b6ractu NnpoTUBOLENCTBUSA KOPPYNLUUN.

CooTBeTCTBYHOLLME BOMNPOCHI HEOAHOKPATHO BbIHOCUITNCL HA PAaCCMOTPEHUE KOJIernanbHOro UCNoNHUTENBHOTO
opraHa Kopropauumn — npaeneHus. PyHkuMoHmpyeT Komuccus no cobnogeHuto TpeboBaHuii k crnyxeGHomy
noBeAeHN0 PaboTHUKOB U YPEeryrnvpoBaHui0 KOH(PIIUKTa MHTePeCcOoB, akTUBHO MCMOMb3YoTCs nonoxeHus Kogekca
3TUKU 1 CNyxeBHOro NoBeAeHWs B LieNnsX BOCNUTAHUS Y paboTHUKOB ockopriopauum oTpuuaTesibHOr0 OTHOLLEHUS
K KOoppynuuu.

B 3aBepLueHne cBoero BeiCTynneHnst Hukona BonoOyeB nogyepkHyrn, YTO HacyLHble 3agadn PocTtexa cocTosT B
HEYKOCHUTENBHOM BbINOMHEHMU TPE6OBaHMN aHTUKOPPYNUMOHHOIO 3aKOHOOATENbCTBA M B KAYECTBEHHOM
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peann3aunn 3aniiaHMpoBaHHbIX MepOI'IpMFlTMVI, YTO OOJKHO NpuBECTU K NOBbILLEHUIO Sd)(beKTI/lBHOCTI/I
OeATeNbHOCTM Kopnopauuu no gaHHOMY HanpaBieHUHo.

Translation:

Based on the national anti-corruption plan, Rostec has developed a corresponding plan for 2016-2017. In addition,
the Corporation is constantly improving the regulatory framework. In particular,25 local legal acts and administrative
documents related to anti-corruption have been developed and adopted.

The relevant issues have been repeatedly submitted to the collegial Executive body of the Corporation — the
management Board. The Commission on corporate conduct and the settlement of conflict of interests, actively used
the provisions of the Code ofConduct for education employees, the Corporation's negative attitude to corruption.

At the end of his speech, Nikolai Volobuev stressed that Rostec's urgent tasks are to strictly comply with the
requirements of the anti-corruption legislation and to implement the planned measures in a qualitative manner,
which should lead to an increase in the efficiency of the Corporation's activities in this area.

[1] Kogekc KopnopaTtuBHom 3T1ukm / Code of Ethics and Business Conduct (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.1] KOOEKC

3TUKM 1 cny>kebHOro noBegeHna paboTHuKa
"ocyaapcTBeHHoM kopnopaumn "Poctex"

[.]

1.1. HacTtosawmin Kogekc atnkn u cnyxebHoro nosegeHunss paboTtHuka FocyaapctBeHHon koprnopauun "PocTex”
(mnanee - Kogekc) yctaHaBnmMBaeT OCHOBHbIE MPUHLMMBI U NpaBuna cnyxebHoro noBegeHus, a Takke aTu4yeckue
npaeuna, KOTOpbIMWU HaZNEXNUT PYKOBOACTBOBATLCA BCeM paboTHMkam Kopnopaunm He3aBMCUMO OT 3aHMMaeMOWn
OOJDKHOCTH.

1.2. Kogekc paspabotaH Ha ocHOBaHuM nonoxeHun KoHctuTyumm Poccuinckon depepaumun, TpyooBoro kogekca
Poccuiickon ®epepaunn, PegepanbHoro 3akoHa ot 25 gekabpsa 2008 r. N 273-93 "O npoTtnsogencTsum
Koppynuun", HopMaTUBHbIX NPaBoBbIX akToB [pesnaeHTa Poccuinckon ®egepaumu, MNpasutensctea Poccuinckom
degepaumm 1 MHbIX HOPMaTMBHbLIX MPaBOBbLIX akToB Poccuiickon degepaumn.

1.3. Uenbto Kogekca siBnaetca 0600LeHe aTUHECKNX HOPM 1 YCTaHOBIEHWE NpaBui CnyXebHoro noBeaeHus,
noBblweHne 3hPeKTMBHOCTU BbINONMHEHNs paboTHUKkoM Koprnopauny cBoer TpygoBorn pyHKUUM (JOMKHOCTHBIX
06s13aHHOCTEN), co3gaHne GraronpuaTHOM aTMocdepbl B TPY40BOM KOMMEKTUBE, OCHOBAHHOW Ha B3aUMOYBa>KEHWM
W 0OBEPUU 1 COAENCTBYIOLLEN AOCTMXEHMIO cTpaTernvyeckmx Lenen Kopnopauum.

1.4. MNpu ncnonHeHum ceoen Tpyaoson pyHKumm paboTHuKy Kopnopauumn HagnexuT pykoBOACTBOBAaTLCA
npyHUMNaMu u npaeunamMu, yctaHosrneHHbiMu Kogekcom.

Kaxabin paboTHWK Koprnopaumm He3aB1CMMO OT 3aHMMaeMOW AOMMKHOCTY AOMKEH NPUHUMATL BCe HeobxoanMble
Mepbl Ansa cobnogeHns nonoxeHun Kogekca.

3HaHue 1 cobnogeHne pa6OTHI/IKOM Koprlopau,vlw nonoxeHun Kogekca sBNsieTca 0gHUM U3 KputepuneB OLUEHKN
cobntogeHns um TpeGOBaHI/IVI K Cﬂy)KG6HOMy nosegeHuto.

Kaxablii genosoii napTHep Kopropaumu 1 rpaxaaHuH Bnpase oXxuaaTtb oT paboTHuka Koprnopauuy B OTHOLLEHNUAX
C HMM MoBedeHnsl, COOTBETCTBYIOLLEro nonoxeHnsam Kogekca.

Kaxgpin paboTHmk Kopnopaumm Bnpaee oxugaTb OT Apyroro paboTHuka Kopnopauun He3aBUCMMO OT 3aHUMaeMOoNn
OOMKHOCTM B OTHOLUEHUAX C HUM NOBeAEeHUs, COOTBETCTBYOLLEro nonoxeHnam Kogekca.

[.]
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https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
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[p-3] 4. O6Lwime npuHUUNbEI U NpaBuna cnyxebHoro noseaeHusa pabotHuka Kopnopawumm

4.1. PaboTtHuk Koprnopauuu, oprueHTMpysCb Ha peanunsaumio ctpaternyeckux Lenen Kopnopauuu n cosgaHue
nonoXxuTeneHoro umumpka Kopnopaumm, JOmKeH:

oTcTavBaTb NpaBa U UHTepecbl Kopriopauun u opraHusauuin Kopnopauuu;

OCYLLECTBNATL CBOK TPYOOBYIO (PYHKLIMIO C y4ETOM npuoputeTa nHtepecor Poccuiickon degepauunn, MHTepecos
Kopnopauuu 1 opraH1sauuin Kopnopauum Hag UHTepecammn apyrux Nyl B paMmkax 3akoHoaaTtenbcTea Poccuiickon
degepaumuy;

He NpuHMMaTh yyYacTue B AencTBUsX (He gonyckaTtb be3gencraune), KoTopble MOryT NoBMAeYb 3a cobon
auckpegutaumo Koprnopauuu, BeidaBaTh KOHMMKT MHTEPECOB Unu HaHecTu yuwepb Kopnopauuu u (unn) ee
penyTtauuu;

cobnogatb yCInoBUuA 3aKrinto4eHHOro ¢ HMM TpyaoBOro goroBopa;

[AeicTBoBaTb B CTPOroM COOTBETCTBUM C 3akoHoAaTeNnbCTBOM Poccuiickoin ®efepaumu, He npecrieqoBaTh CBOWX
NMYHBIX MHTEPEeCcoB, GbiTb BecnpUCTPACTHLIM NPU NOArOTOBKE U (M) NPUHATUN PELLEHWI, PYKOBOACTBYSCH TOSbKO
nHTepecamu Koprnopauum n opraHusaumin Kopnopauuu;

[..]

[p.5] 4.5. PaboTHuk Kopnopaumu, HageneHHbIn opraHn3aunoHHO-pacnopsaMTensHbIMY NONIHOMOYNSMM MO
OTHOLLIEHMIO K Apyrum paboTHukam Koprnopauuu, ob6sa3aH:

NpUHUMaTL Mepbl MO NpeaynpPeXOeHNo KOPPYNUMK, NPeAoTBPALLEHNIO U YPETYNTMPOBAHUIO KOH(IIMKTa MHTEPECOB;

[...]

He 3noynoTpebnaTe CBOUMU NOMHOMOYUSIMU;
Translation:

[p.1] CODE

Of ethics and employee conduct

Rostec state Corporation

[.]

1.1. This Code of Ethics and Business Conduct of the state Corporation Rostec (hereinafter - the Code) establishes
the basic principles and rules of official conduct, as well as ethical rules that should be followed by all employees of
the Corporation, regardless of their position.

1.2. This code is developed on the basis of provisions of the Constitution of the Russian Federation, the Labour
code of the Russian Federation, the Federal law of December 25, 2008 N 273-FZ "about corruption counteraction”,
regulatory legal acts of the President of the Russian Federation, the Government of the Russian Federation and
other regulatory legal acts of the Russian Federation.

1.3. The purpose of the Code is to generalize ethical standards and establish rules of corporate conduct, improve
the efficiency of the employee of the Corporation to perform their work functions (duties), creating a favourable
atmosphere in the workforce, based on mutual respect and trust and contributing to the achievement of strategic
goals of the Corporation.

1.4. In the performance of his / her work function, an employee of the Corporation shall be guided by the principles
and rules established by the Code.

Every employee of the Corporation, regardless of his or her position, must take all necessary measures to comply
with the provisions of the Code.
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Knowledge and compliance with the provisions of the code by an employee of the Corporation is one of the criteria
for assessing compliance with the requirements for official behaviour.

Every business partner of the Corporation and every citizen has the right to expect an employee of the Corporation
to behave in accordance with the provisions of the Code.

Every employee of the Corporation has the right to expect from another employee of the Corporation, regardless of
his position in relations with him, conduct consistent with the provisions of the Code.

[...]
[p.3] 4. General principles and rules of corporate employee conduct

4.1. The employee of the Corporation, focusing on the implementation of the strategic goals of the Corporation and
the creation of a positive image of the Corporation, must:

defend the rights and interests of the Corporation and Its organizations;
perform their duties taking into account priority of interests of the Russian Federation, interests of the Corporation
and the organizations of the Corporation over personal interests, in accordance with the legislation of the Russian

Federation;

not to take part in actions (not to allow inaction) that may discredit of the Corporation, cause conflict of interests or
damage the Corporation and (or) its reputation;

comply with the terms of the employment contract concluded with him;
to act in strict accordance with the legislation of the Russian Federation, not to pursue their personal interests, to be

impartial in the preparation and (or) decision-making, guided only by the interests of the Corporation and
organizations of the Corporation;

[..]

[p.5] 4.5. An employee of the Corporation vested with organizational and administrative powers in relation to other
employees of the Corporation shall be obliged to:

take measures to prevent corruption, prevent and resolve conflicts of interest;

[.]

not abuse their authority;
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
1
Comments

There is evidence that the General Director, who is a member of the Supervisory Board, is ultimately responsible for
oversight of the company's anti-bribery and corruption programme, and that anti-corruption issues are discussed
during board meetings. According to publicly available evidence, the General Director receives reports from the
Commission for Corporate Conduct and Conflicts of Interest Resolution, which is chaired by the company’s Deputy
General Director. However, based on publicly available information, it is not clear whether responsibility for
reviewing the results of internal and external audits, and ensuring that required changes are made, is held at the
level of Supervisory Board.

Evidence

[9] o NpoTuBomencTBun Koppynuuu B Kopnopauum / Report on Anti-Corruption Programmes (Webpage)
Accessed 11/09/2019

https://rostec.ru/media/pressrelease/4519593/?sphrase _id=143890

[eareneHOCTb MO NPOTUBOAENCTBUIO KOppYynumK B PocTexe ocyLLeCcTBNSIeTCA Nog HEMNOCPEACTBEHHbIM
PYyKOBOACTBOM reHepansHoro ampekropa [flockopnopauun Cepres YemesoBa Ha OCHOBaHMK dpeaepanbHbIX
3aKOHOB, YKa30B Mpe3naeHTa, NOCTaHOBMEHUI NMpaBUTENbCTBA, HOPMATMBHO-NPaBoBbIX akToB MuHTpyaa Poccun, a
TakKe BHYTPEHHWX NPaBOBbIX aKTOB koprnopauui. OTBETCTBEHHOCTb MO BOMpocam opraHu3auun paboTtsl no
npohunnakTnke KOPPYNUMOHHBIX U UHbIX NMPaBOHaPYLLIEHUA BO3MOXEHA HA 3aMeCTUTENSA reHeparbHOro aupekTopa
Hukonas Bonobyeea.

Translation:

Anti-corruption activities in Rostec are carried out under the direct supervision of Sergey Chemezov, General
Director of the State Corporation, on the basis of Federal laws, presidential decrees, government resolutions,
normative legal acts of the Ministry of labour of the Russian Federation, as well as internal legal acts of the
Corporation. Responsibility for the organization of work on prevention of corruption and other offenses is assigned
to the Deputy Director General Nikolay Volobuev.

[13] NonoxeHune o Komuccum no KopnopatusHomy MNosepeHuto / Commission on Corporate Conduct and
Conflicts of Interest Resolution (Document)

Accessed 12/09/2019

https://rostec.ru/content/files/anticorruption/Polojenie.pdf

[p.1] MOJIOXKEHWNE o Komunceun NocygapctBeHHoM kopnopaummn «Poctex» no cobntogeHnto TpebosaHnn K
cnyxebHomy nosegeHuto paboTHUKOB focyaapcTBEHHOW kopnopauumn «Poctex» 1 yperynmpoBaHuio KOHImKTa
WHTEPECOoB

1.MonoxeHnem o Komuccum NocygapctBeHHOM koprniopaumm «Poctex» no cobniogeHuto TpedoBaHuni K cnyxebHomy
noeeeHno paboTHMKOB ["ocygapcTBEeHHOM Kopnopauumn «Poctex» 1 yperynmpoBaHuio KOHIMKTA MHTEPECOB
(nanee — NonoxeHune) onpefenseTcst Nopsagok OpPMMPOBaHUA U opraHusaummn gestensHoctn Komuccum no
cobntogeHnto TpeboBaHMin K cnykebHoMy noBefeHno paboTHMKOB TocyaapcTBeHHOM kopriopaumm «Poctex» u
yperynmpoBaHunto KoHNUKTa nHTepecos (ganee — Komnccust), obpasyemon B COOTBETCTBUM C YKka3oM [Mpe3ungeHTa
Poccuinckon denepaumm ot 2 anpenda 2013 r. Ne 309 «0 mepax no peanuaaumm oTaenbHbIX NOMOXKEHUN
depepanbHoro 3akoHa «O NPOTUBOAENCTBMM KOPPYMNLUMY.

[p.1] 3.OcHoBHBIMK 3agavamu Komnccun asnsatoTcs:

[p.2] a) ob6ecneyeHune cobniogeHns paboTHMkammn Kopnopauum orpaHMyeHnn 1 3anpeToB, UCMONHEHUS UMK
00s3aHHOCTEN, yCTaHOBMNEHHbIX cTaTbeln 349.1 Tpygosoro kogekca Poccuiickon deagepaummn, PegeparnbHbiM
3akoHoMm oT 25 gekabpsi 2008 r. Ne 273- ®3 «0 npoTMBOAENCTBUM KOPPYNLUW», Apyrnmn degepanbHbIMM
3aKoHaMu 1 HopMaTMBHBIMM NPaBOBbIMK akTamu Poccurickon ®eagepaumu, a Takke TpeboBaHun 0
npeaoTepaLLeHn Unu yperynupoBaHum KoHrKTa nHTepecoB (ganee — TpeboBaHms K cry>kebHOMY NoOBeAEHMWIO U
(nnn) TpeboBaHns 06 yperynmpoBaHUmM KOHPIIMKTA UHTEPECOB);
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©) ocyuwiectsneHune B Kopnopauum mep no npegynpexaeHuo Koppynumu.

4.Komuccust paccmaTpuBaeT BOMPOCHI, CBSA3aHHbIE C cobntogeHneM TpeboBaHuii kK cry>keBbHOMY NoBeAEHUIO U
(unn) TpeboBaHuit 06 yperynmpoBaHUKM KOHDINMKTa MHTEPECOB, B OTHOLWEHUM paboTHMkoB Koprnopauwm,
3aMeLLaroLLmMX JOKHOCTU, BKIoYeHHbIe B MNepeyeHb AomkHocTen Kopriopauuu, npy HasHauyeHun Ha KoTopble
rpaxkgaHe v Npyu saMeLLeHUn KoTopbix paboTHMKM Kopriopauun 06s3aHbl NpeacTaBnsaTb B yCTAHOBIEHHOM B
Kopnopaumu nopsigke B YnpasneHue no NpoTUBOAEACTBUIO Koppynuun [enapTameHTa 6e30nacHOCTU CBEAEHUS O
Joxodax, pacxogax, 06 uMmyLlecTse 1 06s3aTeNibCTBax MMYLLECTBEHHOIO XapakTepa.

5.B coctaB Komuccumn Bxogat 3amecTutenbs reHepansHoro aupekropa Kopnopauuu, K koMneTeHLnn KOToporo
OTHocuTCcA obecneveHne cobnoaeHms Mep No NPOPUNAKTUKE KOPPYNLMOHHBIX U UHBIX MPaBOHAPYLLIEHWI
(npeacepatens Komuccun), 3amectutens npeacenatens Komucenn, pykoBoautenu n paboTHUKN CTPYKTYPHbIX
nogpasgeneHuni Kopnopauuu, pykosoamtenu opraHnsauni Kopnopauuu, npeacraBuTens (npeactaButeni)
Hay4HbIX OpraHusaunn n obpasoBaTenbHbIX YY4PEXOEHUA CpeaHero, BbICLLIEro U 4ONONHUTENBHOIO
npodeccuoHanbLHOro obpasoBaHus, AesTENbHOCTb 3 KOTOPbIX CBA3aHa C rOCyAapCTBEHHOW Cnyx60W (YreHbl
Komwnccun), paboTHMK YnpaBneHus no NpoTnBogencTBuUo koppynuumn [lenaptameHTa 6e3onacHocTu
(oTBETCTBEHHBIN cekpeTapb Komnccun), HasHavyaemble reHepanbHbiM anpektopom Kopnopaumm

[.]

[p.10] 24.TeHepanbHbIV anpekTop Kopnopaumu nocne paccMOTpeHus NpoTokona 3acegaHns Komuccumn npuHumaet
peLueHne o npumeHeHun k paboTHUKY Kopnopauum mep OTBETCTBEHHOCTU, NMPEeAyCMOTPEHHBIX 3aKOHOA4ATENbCTBOM
Poccuiickon ®eagepaunn. PelweHne reHepansHoro gnpektopa Kopnopaumm ornawaetcsa Ha bnvkanwem
3acegaHum Komuccumn n npuHmmaeTtcs k ceegeHuto 6e3 obeyxaeHus.

[.]

26.0praHn3aumoHHO-TEXHUYECKOE U AOKYMEHTaLUMOHHOe obecneyeHne aesitenibHocTM Kommuccum ocylecTenseT
YnpaBneHue no NpoTMBOAENCTBUIO Koppynuumn [lenaptameHTa 6e30nacHOCTH.

Translation:
[p. 1] REGULATIONS
on the Rostec State Corporation Commission on Corporate Conduct and Conflicts of Interest Resolution

1.The Statute of the Commission on Corporate Conduct and Conflicts of Interests Resolution (further — Statute)
defines the order of formation and organization of the Commission constituted in accordance with the decree of the
President of the Russian Federation of 2 April 2013 No. 309 "On measures to implement certain provisions of the

Federal Law "On Combating Corruption™.
[p.1] 3. The main tasks of the Commission are:

[p.2] a) ensuring compliance by the Corporation employees of the restrictions and prohibitions of the execution of
their duties established by article 349.1 of the Labour code of the Russian Federation, Federal law of 25 December
2008 Ne 273 - FZ "On combating corruption”, other Federal laws and normative legal acts of the Russian
Federation, requirements on prevention or settlement of conflict of interests (further — requirements to corporate
conduct and (or) requirements about the settlement of conflicts of interest);

b) implementing measures to prevent corruption in the Corporation.

4.The Commission considers questions connected with the observance of requirements of corporate conduct and
requirements concerning the settlement of conflict of interests concerning employees in positions which require
representations to the Corporation’s management of information on personal income, expenses, on property and
obligations of property character.

5.The Commission consists of the Deputy General Director of the Corporation, whose jurisdiction is the
enforcement of measures to prevent corruption and other offences. This individual chairs the committee. Members
also include the Vice-Chairman of the Commission, the managers and employees of structural subdivisions of the
Corporation, heads of organizations of the Corporation, the representatives of scientific organizations and
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educational institutions of middle, higher and additional professional education, whose activity is connected with
public service (members of the Commission), employees of the anti-corruption section of the security Department
(Executive Secretary of the Commission). All figures are appointed by the General Director of the Corporation

[.]

[p.10] 24. The General Director, after considering the minutes of the meeting of the Commission takes a decision on
the application to the employee of the Corporation of the measures of responsibility provided by the legislation of
the Russian Federation. The decision of the General Director of the Corporation is announced at the next meeting
of the Commission and accepted without discussion.

[.]

26.0rganizational, technical and documentary support of the Commission is provided by the anti-corruption section
of the security Department.

[14] CocTaB Komuccum / Composition of Commission on Corporate Conduct and Conflicts of Interest
Resolution (Document)

Accessed 13/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2015.08.2017%20%E2
%84%96100.docx

[p.2] COCTAB

Komuceun NocygapcteeHHou kopnopauuu "Poctex" no cobntogeHuto TpebosaHnm K cnyxebHomy nosegeHuto
paboTHukoB ["OcygapcTBeHHOM Kopriopaumm "Poctex" 1 yperynmpoBaHunto KOHQIMKTa MHTEpPEeCcoB

Bonobyes Hukonait AHaTonbeBUY - 3aMecTUTENb reHepanbHoro AMpekTopa
(npeocenartens Komuncenn)

Xonos Kasbek Bnagumuposud - aupekTop no 6e3onacHocTu
(samecTuTenb npeacenatens Komuccun)

Translation:

[p.2] COMPOSITION

Of the Commission of the Rostec State Corporation on Corporate Conduct and Conflict of Interest Resolution.
Volobuev Nikolay Anatolyevich - Deputy General Director (Commission Chairman)

Khodov Kazbek Vladimirovich - Director of Security (Vice-Chairman of the Commission)

[2] AHTukoppynuuoHHas MNonutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2

%84%9675.docx
[p.9] 17.2. OcHOBHbIE 06A3aHHOCTM MNK1L, OTBETCTBEHHbIX 3a peanusauuio MNonuTrku:

[.]

[p.lO] - npoBedeHne OUeHKN pe3ynbTaToB aHTMKoppyrILI,VIOHHOVI paGOTbI M NoaroToBka COOTBETCTBYHOLMNX OTHETHbLIX
MaTepumanos And pykoBoacTtea Kopnopau,l/u/l.

17.4. Bonpocbl o6ecneyeHns KOHTPONS, Ka4ecTBa, CBOEBPEMEHHOCTM M NMOJTHOTHI peanv3aLmm nosIoXKeHnin
HacTosLwen MonuTnkn MoryT BLIHOCUTLCS Ha paccMmoTpeHue NMpaeneHuna Koprnopauumu.

Translation:

[p.9] 17.2. Main responsibilities of persons responsible for Policy implementation:
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[.]

[p.10] the evaluation results of anti-corruption work and prepare relevant reports for the management of the
Corporation.

17.4. Issues of control, quality, timeliness and completeness of the implementation of the provisions of this Policy
may be submitted to the Board of the Corporation.

[7] TopoBom OTyeT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019
https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.43] Bonobyes Hukonait AHatonbesudy — SAMECTUTENb FrEHEPAJTIbHOIO OANPEKTOPA

[p.44] — Kak B Kopnopauun BbicTpoeHa paboTa no NnpoTMBOAENCTBUIO KOPPYNLUUN?

— OCHOBHbI€ OpraHM3aLMoHHbIE Y KOOPANHALMOHHBIE (PYHKLMM MO TIMHUN aHTUKOPPYNLMOHHONM AeATeNIbHOCTH
ocyLlecTBsitloTcs o6pasoBaHHbIM B MapTe 2014 roga noapasgeneHMeM — HanpasreHeM no NPOTUBOAENCTBUIO
KOppPYNUMW, KOTOPOE LITAaTHO BXoAWUT B [lenapTameHT 6e30MnacHOCTH, 3a UCKITHOYEHNEM BONPOCOB MOHUTOPUHTa,
BbISIBIIEHUSI U YPETYNNPOBaHNUSA KOHNNKTa MHTepecoB. [laHHas dyHKUMs B Koprnopauun B HacTosiLLee BpemMs
BO3MoXeHa Ha [lenaptameHT komnnaeHc. Takke [lenapTaMeHT KOMMIaeHC OCYLLECTBNAET KOHTPOIb 3a
MCMOMHEHNEeM aHTMKOPPYMLMOHHOMO 3aKOHOAATENbCTBA U NPABOBbLIX aKTOB B clpepe aHTUKOPPYMLNOHHOW
OesATEeNnbHOCTHU.

[..]

[p.128] B oTyeTHbIN Nepuoa NpoBeaeHo AeBATb 3acenaHuni NpaeneHns noa npeaceaaTenibCTBOM reHepanbHOro
avpektopa Kopnopaumm, Ha KoTopbIX paccMaTpuBanncb BONpPOCh!, 3aTparmeatoLime cdepy npoTMBoaeNCTBUSA
KOPPYMNUMOHHBIM M UHBIM NpaBoHapyLleHusaM. Takke Ha 3acegaHuax obcyxganucb MeponpuaTusi B obnactu
CMOHCOpCTBa ¥ 6raroTBOpUTENBHOCTU, B TOM YUCTIE Ha NPEAMET UCKITIOYEHUS KOPPYMNLMOHHBIX PUCKOB U
NpaBOHaPYLLEHWUNA.

Translation:
[p. 43] Volobuev Nikolay Anatolyevich - DEPUTY GENERAL DIRECTOR
[p. 44] — how is anti-corruption work organized in the Corporation?

- The main organizational and coordination functions regarding anti-corruption activities are carried out by the Anti-
Corruption Unit, formed in March 2014, which is a regular section of the Security Department, except for monitoring,
identification and settlement of conflicts of interest. This function in the Corporation is currently assigned to the
Compliance Department. The Compliance Department also monitors the implementation of anti-corruption
legislation and legal acts in the field of anti-corruption activities.

[.]

[p.128] during the reporting period, nine Board meetings were held under the chairmanship of the General Director
of the Corporation, which addressed issues affecting the sphere of combating corruption and other offenses. The
meetings also discussed activities in the field of sponsorship and charity, including the exclusion of corruption risks
and offenses.

[15] HabnopaTtenbHbIM CoBeT / Supervisory Board (Webpage)
Accessed 13/09/2019

https://rostec.ru/about/controls/#advisory

Cepren Buktoposud YemesoB — ["eHepanbHbI AnpekTop

Ceprewn bopucosuy ViBaHoB — CneunanbHbI NpegctaBuTens npesngeHta PP no Bonpocam npMpogooxpaHom
OeATenbHOCTU, 3KOSOrMmn 1 TpaHcnopTa

OeHunc BaneHTuHoBMY MaHTypoB - MMHUCTP NpOMbILLNEHHOCTU 1 Toproenn P®, npeacegartens HabnogatensHOro
coseTa
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OmuTtpun Hukonaesny KobbinknH — MMHUCTP NpUpoaHbIX pecypcoB u akonorum Poccuckon ®epepauun
BepoHuka MropesHa CkBopuoBa — MUHUCTP 3apaBooxpaHeHus PO

Jlapuca UropeeHa bpblveBa — MNoMoLWHKUK npe3naeHTa PO — HavanbHWK rocyaapCTBEHHO-MPABOBOro yrpaBneHust
npesungeHta Po

Urop EBreHbeBuny JleBUTUH - MNMomoLHKUK Npe3ngeHTa PO

Bnagmnmunp EBreHbeBuy OcTpoBeHKo — 3amecTuTenb pykoBoauTena AgMmuHuctpaumm lNpesngeHta PO
OmuTtpun EereHbeBuny Lyraes — [upektop deaeparnbHOm Cnyx0bl N0 BOEHHO-TEXHUYECKOMY COTPYAHNYECTBY
Translation:

Sergey Chemezov-General Director

Sergey Ivanov-Special representative of the President of the Russian Federation on Environmental Protection,
Ecology and Transport

Denis Manturov-Minister of Industry and Trade of the Russian Federation, Chairman of the Supervisory Board
Dmitry Kobylkin-Minister of Natural Resources and Ecology of the Russian Federation
Veronika Igorevna Skvortsova-Minister of Health of the Russian Federation

Larisa I. Brycheva-Assistant to the President of the Russian Federation-head of the state legal Department of the
President of the Russian Federation

Igor Yevgenyevich Levitin - Aide to the President of the Russian Federation
Vladimir Ostrovenko-Deputy Chief of Staff of the Presidential Administration

Dmitry Shugaev-Director of the Federal service for Military-Technical Cooperation
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
2
Comments

There is evidence that a designated senior executive (the Deputy General Director) is responsible for implementing
and managing the company's anti-bribery and corruption programme. There is evidence that this person has a
direct reporting line to the General Director, who provides oversight of the anti-bribery and corruption programme,
and that feedback activities take place.

Evidence

[14] CocTaB Komuccum / Composition of Commission on Corporate Conduct and Conflicts of Interest
Resolution (Document)

Accessed 13/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2015.08.2017%20%E?2
%84%96100.docx

[p.2] COCTAB

omuccum [TocyaapcTBeHHon koprnopauny "PocTex” no cobnogeHunto TpeboBaHun kK cnyxebHomy nosegeHuto
Ki r "P " 6 6 0
paboTHukoB ["ocygapcTBeHHOM Kopriopaummn "PocTtex" u yperynmpoBaHuio KOHNNKTa MHTEpECoB

Bonobyes Hukonait AHaToNbEBUY - 3aMECTUTENb reHepanbHOro AnpekTopa
(npeacenatens Kommcenn)

XopoB Kasbek Bnagmmunposuy - gupektop no 6e3onacHocTn
(3amecTtutens npeacenatenst Komuccuu)

Translation:

[p.2] COMPOSITION

Of the Commission of the Rostec State Corporation on Corporate Conduct and Conflict of Interest Resolution
Volobuev Nikolay Anatolyevich - Deputy General Director (Commission Chairman)

Khodov Kazbek Vladimirovich - Director of Security (Vice-Chairman of the Commission)

[13] NonoxeHune o Komuccum no KopnopatusHomy MNosepeHuto / Commission on Corporate Conduct and
Conflicts of Interest Resolution (Document)

Accessed 12/09/2019

https://rostec.ru/content/files/anticorruption/Polojenie.pdf
[p.1] 3.0cHoBHbIMK 3agavyammn Komncecnn aBnatTcs:

[p.2] a) obecneyeHune cobniogeHmsa paboTHukammn Kopnopauum orpaHnyYeHrin 1 3anpeTos, UCMONTHEHNS UMK
00s3aHHOCTEN, YCTaHOBNEHHbIX cTaTbeln 349.1 Tpygosoro kogekca Poccunckon ®epepauun, PegepanbHbim
3akoHoM oT 25 gekabpsi 2008 r. Ne 273- ®3 «0 npoTMBOAENCTBUM KOPPYNLUUW», Apyrmn degepanbHbIMM
3aKOHaMu 1 HOpPMaTMBHbLIMU NPaBOBbIMK akTamu Poccunckon Pegepaumm, a Takke TpeboBaHui O
npegoTBpaLLEHUN UK YPErynNnMpoBaHMmM KOHNMKTa MHTepecoB (ganee — TpeboBaHus K cny>kebHoMy noBeaeHuto 1
(vnn) TpeboBaHMs 06 yperynmpoBaHUmM KOH(IMKTA UHTEPECOB);

[.]

5.B coctaB Komucenm BxoasT 3amecTuTerb reHeparnbHoro ampektopa Koprnopaumm, kK KOMNeTEHLUN KOTOPOro
oTHocuTCA obecrnedeHne cobnogeHns Mep No NpodUNaKTUKe KOPPYNLMOHHBLIX U UHbIX NpaBOHApPYLUEHWI
(npepceparens Komuccun)
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Translation:
[p.1] 3.The main tasks of the Commission are:

[p.2] @) ensuring compliance by the Corporation employees of the restrictions and prohibitions of the execution of
their duties established by article 349.1 of the Labour code of the Russian Federation, Federal law of 25 December
2008 Ne 273 - FZ "0 combating corruption”, other Federal laws and normative legal acts of the Russian Federation,
requirements on prevention or settlement of conflict of interests (further — requirements to office behaviour and (or)
requirements about settlement of the conflict of interest);

[.]

5.The Commission consists of the Deputy General Director of the Corporation, whose competence is to ensure
compliance with measures to prevent corruption (Chairman of the Commission)

[9] o MpoTuBoaencTeumn Koppynuuu B Kopnopauum / Report on Anti-Corruption Programmes (Webpage)
Accessed 11/09/2019

https://rostec.ru/media/pressrelease/4519593/?sphrase id=143890

[eaTenbHOCTb N0 MPOTUBOAENCTBMIO KOPPYNUMK B PocTexe OCyLLeCcTBNSETCS NO4 HEMOCPEACTBEHHbIM
PYyKOBOACTBOM reHepansHoro ampekropa [flockopnopauun Cepres YemesoBa Ha OCHOBaHWK peaepanbHbIX
3aKOHOB, YKa30B Npes3naeHTa, NOCTaHOBMEHUI NpaBMTENbCTBA, HOPMATMBHO-MNPaBoBbIX akToB MuHTpyaa Poccun, a
TaKke BHYTPEHHMX NPaBOBbIX akTOB koprnopauuv. OTBETCTBEHHOCTb MO BONpocam opraHnsaummn paboTbl no
npodhunnakTnke KOPPYMNUMOHHBIX M UHBIX MPaBOHapPYLLUEHU BO3MNOXEHA Ha 3aMeCTUTENS reHepanbHOro Anpekropa
Hukonas Bonobyesa.

Translation:

Anti-corruption activities in Rostec are carried out under the direct supervision of Sergey Chemezov, General
Director of the State Corporation, on the basis of Federal laws, presidential decrees, government resolutions,
normative legal acts of the Ministry of labour of the Russian Federation, as well as internal legal acts of the
Corporation. Responsibility for the organization of work on prevention of corruption and other offenses is assigned
to the Deputy Director General Nikolay Volobuev.

[2] AHTukoppynuuoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.1] MPUKA3

oT 14 mionsa 2017 r. N 75
OB YTBEPXOEHN AHTI/IKOPPyI'ILl,I/IOHHOPI NONUTUKN TOCYOAPCTBEHHOW KOPMOPALWNUN "POCTEX"

B uenax cosepLueHCTBOBaHUSA AEATENBHOCTU MO NPOTUBOLENCTBUIO KOPPYNLUMK B fOCygapCcTBEHHOM KopriopaLmm
"Poctex" MPUKA3bIBAIO:

1. YTBepanTb npunaraemyo AHTUKOPPYNLUMOHHYO NONUTKKY ocyaapcTBeHHon koprnopauum "Poctex".

2. PykoBoauTenam CTPyKTYpHbIX NoAapasaeneHuii o3Hakomutb paboTHukos Kopnopaumu nog pocnumch ¢
TpeboBaHNAMN HACTOSILLErO NPUKa3a 1 B TedeHne 14 gHel nocne ero nognvcaHvsa npeactasuTb B [enaptameHT
H6e3onacHocTM BegomMocTu 06 o3HakomneHun paboTHMKoB Koprniopauun no oopme CornacHoO NPUIOXKEHNIO K

HacCTodLleMy nNpukasy.

3. KoHTponb 3a UCNoNHEHNEM HACTOSLLEro NpUkasa BO3MNOXUTbL HA 3aMeCTUTENS TeHepanbHOro AnpekTopa
H.A.Bonobyega.

"eHepanbHbIN AMpeKkTop

C.B.YemesoB
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[p.9] 17. omKHOCTHbIE NULA, OTBETCTBEHHbIE 3a peanusaumnto MNMonuTukm

17.1. OTBETCTBEHHbLIM 3@ OpraHM3aLuio BCEX MEPONPUATUIA, HarpaBeHHbIX Ha NPOTMBOAENCTBUE KOPPYNLUMMK B
Kopnopaumu, n obecneuvBaioLLyM KOHTPOIb 3a peanu3aumto HacTosen Monutukn, SenseTcst reHeparbHbIi
avpektop. Mcxoasa U3 ycTaHOBMNEHHbIX 3a4a4, Cneumdukn 4esTeNbHOCTY, LUTATHON YNCTIEHHOCTH,
OpraHn3auMoHHON CTPYKTYpbl Koprnopauumy reHeparnbHbIM AMPEKTOPOM ONpeaenstoTcsl NogpasaeneHus
(momkHOCTHbIe Nnuua), OTBETCTBEHHLIE 33 peanv3alnio aHTUKOPPYNLMOHHON NMOMUTUKK.

[.]

[p.10] 17.4. Bonpocbkl o6ecneyeHns KOHTPONS, kKayecTBa, CBOEBPEMEHHOCTM 1 MOMHOTLI peanu3aLmm NooXKeHUn
HacTosLen MonuTnkn MoryT BIHOCUTLCS Ha paccMmoTpeHue lNpasneHua Kopnopavumu.

Translation:

[p.1] ORDER

June 14, 2017 N 75

THE STATEMENT OF ANTI-CORRUPTION POLICY OF THE STATE CORPORATION " ROSTEC"

For the purpose of improving activities on combatting corruption in the state Corporation "Rostec"

| ORDER:

1. To approve the attached Anti-Corruption Policy of the state Corporation Rostec.

2. Heads of structural divisions to acquaint employees of the Corporation under the list with requirements of this
order and within 14 days after its signing to provide to the Security Department the sheet about acknowledgement
of employees of the Corporation of the provisions of the document as demonstrated in the Appendix to this order.
3. To impose control of execution of this order on the Deputy General Director N. A. Volobuev.

General Director

S. V. Chemezov

[...]

[p.9] 17. Officials responsible for Policy implementation

17.1. The General Director is responsible for organizing all activities aimed at combating corruption in the
Corporation and ensuring control over the implementation of this Policy. Based on the established tasks, specifics

of activities, staffing, organizational structure of the Corporation, the General Director determines the units (officials)
responsible for the implementation of the anti-corruption policy.

[.]

[p.10] 17.4. Issues of control, quality, timeliness and completeness of the implementation of the provisions of this
Policy may be submitted to the Board of the Corporation.

[10] O Pe3ynbTaTtax AHTUKOppYNUMOHHON fdeaTenbHocTn / Comment on Anti-Corruption Programme
Results (Webpage)

Accessed 11/09/2019

https://rostec.ru/news/4519186/?sphrase id=143890

Ha ocHoBaHuM HaumoHaneHOro nnaHa NpoTUBOAENCTBMSA Koppynummn B Poctexe paspaboTaH COOTBETCTBYIOLLMN
nnaH Ha 2016—2017 rogbl. Kpome TOro, B kopnopaumv NoCTOSHHO COBEPLLUEHCTBYETCA HOPMaTMBHO-NpaBoBas 6asa.
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B vacTtHocTH, pa3paboTaHo 1 NPUHATO 25 NoKanbHbIX NPaBOBbIX aKTOB U pacnopsanTEeNbHbIX JOKYMEHTOB,
KacatoLmxcs 06rnactu NpoTUBOLENCTBUS KOPPYNLUN.

CooTBEeTCTBYHOLMNE BONPOCHI HEOAHOKPATHO BLIHOCUITNCH HA PACCMOTPEHWE KOSernarnbHOro UCMOMHUTENBHOIO
opraHa kopropauumn — npaeneHus. PyHkumnoHmpyeT Komumceust no cobntogeHuto TpeboBaHmin k crnykeGHomy
noBeAeHno PpaboTHUKOB U YPeryriMpoBaHuio KOHMIINKTa MHTePeCcoB, akTUBHO MCNOMNb3YoTCs nonoxeHus Kogekca
3TUKU 1 cNyxeBHOro NoBeAeHVs B LieNsX BOCNUTaHUS ¥ paboTHUKOB Mockopriopauum oTpuuaTeribHOro OTHOLLIEHWS!
K KOppynumu.

B 3aBepLueHne cBoero BeicTynneHns Hukonat BonobyeB nogyepkHyn, 4To HacyLHble 3agadn PocTtexa cocTosT B
HEYKOCHUTENbHOM BbINOMHEHUN TpebOBaHMN aHTUKOPPYNLUUOHHOIO 3aKOHOAATENbCTBA U B KAYECTBEHHOM
peanusaumn 3annaHMpoBaHHbIX MEPONPUSATUIA, YTO JOIIPKHO NPUBECTU K MNOBbLILLEHUIO 3PEKTUBHOCTH
[eATenbHOCTU Koprnopauumn no AaHHOMY HanpaBeHuio.

Translation:

Based on the national anti-corruption plan, Rostec has developed a corresponding plan for 2016-2017. In addition,
the Corporation is constantly improving the regulatory framework. In particular, 25 local legal acts and
administrative documents related to anti-corruption have been developed and adopted.

The relevant issues have been repeatedly submitted to the collegial Executive body of the Corporation — the
Management Board. The Commission on observance of requirements to office behaviour of employees and

settlement of conflict of interests, actively used the provisions of the Code of ethics and business conduct for
education employees, the Corporation's negative attitude to corruption.

At the end of his speech, Nikolai Volobuev stressed that Rostec's urgent tasks are to strictly comply with the
requirements of the anti-corruption legislation and to implement the planned measures in a qualitative manner,
which should lead to an increase in the efficiency of the Corporation's activities in this area.

[3] Nnax NpoTtuBoaenctTemna Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.1] TOCYOAPCTBEHHAA KOPMOPAUNA "POCTEX"

MPWKAS
oT 17 aBrycta 2018 r. N 96

OB YTBEPXXOEHWU NNAHA NPOTUBOAENCTBWA KOPPYMUWN B TOCYAAPCTBEHHOW KOPMOPALMA
"POCTEX" HA 2018 - 2020 robl

Bo ucnonHeHne Ykasa Npeaungenta Poccuickon ®epepauum ot 29 mioHa 2018 r. N 378 "O HaumoHanbHOM nnaHe
npoTtusogencTams koppynumm Ha 2018-2020 rogpl”, B Lensx noBbileHns 3pdHEKTUBHOCTU Mep 1 KOOpAUHaLIMK
paboTbl N0 NpodunakTuke 1 NPeaynpexxaeHno KOppPynUUOHHbIX npaBoHapyweHuni NMPUKA3bIBAIO:

1. YTBepanTb npunaraemsiv [1lnaH npoTMBoaencTansa Koppynuum B FlocyaapctBeHHow kopriopauumm "Poctex" Ha
2018 - 2020 rogbl (oanee - Kopnopauus, lNnaH COOTBETCTBEHHO).

4. KoHTponb 3a UCMOMHEHNEM HACTOSLLEro NpMKasa BO3MNOXMTb HA 3aMeCcTUTenNs reHepansHoro AMpekropa
H.A.Bonobyesa.
"eHepanbHbIN AMpeKkTop

C.B.YemesoB

Translation:
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[p. 1] ROSTEC STATE CORPORATION"
ORDER
from August 17, 2018 N 96

ABOUT THE APPROVAL OF THE PLAN ON COUNTERING CORRUPTION IN THE STATE CORPORATION
"ROSTEC" FOR 2018-2020

Pursuant to the Decree of the President of the Russian Federation from June 29, 2018 N 378 "About the National
plan of counteraction of corruption in the 2018 to 2020", in order to improve the effectiveness and coordination of
work on prevention of corruption offences | ORDER:

1. To approve the enclosed plan on countering corruption in the state Corporation" Rostec " for 2018 - 2020 (further
- the Corporation, the Plan respectively).

[...]

4. To impose control of execution of this order on the Deputy General Director
N.A. Volobuev.

General Director

S. V. Chemezov

[7] TopoBom OTyeT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.128] B oTyeTHbIN Nepuoa NpoBeaeHo AeBATb 3acefaHui NpasneHns noa npegcenaTenbCTBOM reHepanbHOro
avpektopa Kopnopaumm, Ha KOTopbIX paccMaTpuBanucb BOMpOChI, 3aTparmBatolimne cepy npoTMBoaencTBUs
KOPPYMUMOHHBIM U UHBIM MpaBoHapyLUeHnaM. Takke Ha 3acefaHunsix obcyxaganncb MeponpuaTus B obnactum
CMOHCOpPCTBa U 6N1aroTBOPUTENBHOCTM, B TOM YNCNE HA NPEeAMET UCKIIOYEHUS KOPPYMLMOHHBIX PUCKOB U
npaBoHapyLUEeHUN.

Translation:

[p.128] during the reporting period, nine Board meetings were held under the chairmanship of the CEO of the
Corporation, which addressed issues affecting the combating of corruption and other offenses. The meetings also
discussed activities in the field of sponsorship and charity, including the exclusion of corruption risks and offenses.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
1
Comments

There is evidence that the company has a formal corruption risk assessment procedure that informs the design of
the anti-corruption and bribery programme.

However, the company receives a score of ‘1’ because there is no evidence that risk assessments are reviewed at
least annually, or that the results are reviewed at board level.

Evidence

[2] AHTKoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E?2
%84%9675.docx

[p.5] 4.2. 3agaum Monutnku:

[.]

4.2.3. Co3paHne athheKTUBHOIO NPaKkTUYECKOro MexaHM3ma peanvsalmm Mep no NpeaynpexaeHuto n
NPOTMBOLENCTBUIO KOPPYNL MU, NPEAYCMOTPEHHbIX aHTUKOPPYNUUOHHBIM 3aKOHOA4ATENBCTBOM, [1ONIUTUKOM U MHBIMK
NpaBOBbIMW aKTaMu, PernaMmeHTUPYIOLLNX aHTUKOPPYNLMOHHYI0 AeAaTenbHOCTb Kopnopauwmuy;

4.2.4. MuHnMmmsauus puckos BosneveHunss Kopnopauum n pabotHnkos Kopnopauumn He3aBMCMMO OT 3aHNMaeMOon
OOMKHOCTU B KOPPYNUNOHHYIO OEATENbHOCTD;

4.2.5. MNpepynpexaeHne KOpPYNUUOHHbLIX MPOSABNEHUN.

[...]
[p.6] 8. OueHka KOPPYMNLMOHHBIX PUCKOB

8.1. OueHka KoppynUUOHHbIX PUCKOB NPOBOANTCS Ha ocHoBe MeToanyecknx pekomeHgauun MuHTpyaa Poccum no
NPOBEAEHWNIO OLEHKM KOPPYMNLMOHHBLIX PUCKOB, BO3HUKAIOLMX NpKU peannsaunm yHKLUIY, a TakkKe OCYyLLeCTBseTCs
B COOTBETCTBUMN C MeToankon naeHTndmrkaummn, oueHkM n ynpasneHns puckamm n PernameHTa B3aMMOAeNCTBUSA B
pamkax ynpasneHus puckamu, BBEAEHHbIX B AeCTBME NpaBoBbIM akToM Kopriopauuu.

8.2. OueHka KOPPYMNUMOHHBLIX PUCKOB NPOBOAUTCA C Lesiblo onpenerieHna KOHKPEeTHbIX 6M3Hec-npoueccos n
AeNnoBbIX onepau,w7|, npun peann3aunn KoOTopbIX Hanbonee BbicOKa BEPOATHOCTb COBEPLUEHUA pa6OTHI/IKaMVI
KOPPYMNUMOHHbIX ﬂpaBOHapyLueHMVI B LensiX JIMYHON BbIroabl.

8.3. Kopnopauus paspabaTbiBaeT KOMIMIEKC Mep MO YCTPaHEeHMIO U MUHUMU3ALMKN KOPPYMNLMOHHBLIX PUCKOB U
ycTaHaBnNuBaeT CreayoLWwuii NopaaoK NPOBEAEHNUS NX OLEHKN:

8.3.1. OnucaHne BO3MOXHbIX KOPPYMNLUMOHHbIX NPaBOHAPYLLEHWIA: XapaKTEPUCTMKA BbIrOAbl UM NPEUMYLLIECTBA,
KOTOpOe MOXeT ObITb NOMyYEHO NPY COBEPLUEHUN KOPPYMLMOHHOMO NpaBOHapPYLLEHWS, BEPOSITHblE (hOpPMbl
OCYLLIECTBIEHMS KOPPYMNLMOHHbBIX NNaTexen.

8.3.2. NoaroToBka kapThl KOPPYMNLMOHHBLIX puckoB Koprnopauuu.
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8.3.3. dopmupoBaHue, paspaboTka 1 YTBepXKOEHNEe NepeyHs KOPPYNLUMNOHHBIX PYHKLNIA 1 NepeydHst JOIMKHOCTEN,
CBSAI3aHHbIX C BLICOKUM KOPPYMNLMOHHBIM PUCKOM.

8.3.4. YcTaHoBneHue cneymnanbHbIX aHTUKOPPYMNLUMOHHBIX Npoueayp u TpeboBaHuin.
[...]
[p.8] 12.5. Kopnopauwusi oka3biBaeT cooencTBUE roCy4apCTBEHHbIM OpraHamM B XOA€e NPOBEAEHNST BHELLHUX

KOHTPOJIbHO-HaA30pPHbIX NMPOBEPOK, NPUHMMaET CBOEBPEMEHHbIE N AOCTATO4YHbIE MEPbLI MO YCTPAHEHUIO
BbIABJ1IE€HHbLIX HEAOCTAaTKOB U H8pyLIJ€HI/II7I.

[...]
13.2. B Kopnopauun npoBoanTCca aHTUKOPPYMNLMOHHAsA SKCnepTn3a NpoeKTOB NPaBOBbIX aKTOB U NHbIX
pacnopsianTenbHbIX JOKYMEHTOB B YCTAHOBIIEHHOM NOPSAKE C Liefblo BbISBNEHNS B HUX NMOMOXEHUN,

CNocobCTBYIOLMX CO34aHMI0 YCIOBUIA A5 MPOSIBIIEHUST KOPPYNLUUM (KOPPYMNLMOTreHHbIX (hakTopoB), U BbipaGoTKM
NPEeAnoXeHWN No UX YyCTPaHEHUIO.

[...]

[p.9] 17.2. OcHOBHbIE 06A3aHHOCTM NK1L, OTBETCTBEHHbIX 3a peanu3auuto MonuTtuku:

- MOArOTOBKA U KOHTPOSb 3a peanu3aunen Mmeponpusatin NnaHa no npoTMBOAENCTBUIO KOPPYNLMK,
[p.10] paspabaTbiBaeMoro B COOTBETCTBUN C TPEBOBaAHNSAMM aHTUKOPPYNLUUOHHOMO 3aKOHOA4ATENbLCTBA;
- NOAroTOBKa pekoMeHaauui Ansd NPUHATUS peLleHuii No Bonpocam NpoTMBOAENCTBUA KOPPYNUuK;

- NoAroToBKa npep,nomeHMVl, HanpasJieHHbIX Ha yCTpaHeHne npuynH n YCﬂOBMVI, nopoxXxaakwwnx puck
BO3HUKHOBEHUA KOppYynunn;

- paspaboTka 1 NpeacTaBrieHne Ha NoOANUCaHNE reHepanbHOMY AUPEKTOPY MPOEKTOB NPaBOBbIX aKTOB,
HanpaBneHHbIX Ha peanusaunio Mep No NPeaynpexaeHno Koppynuuu;

- NPOBeAieHNE KOHTPOSIbHbLIX MEPOMPUSITUIA, HanNpPaBNEeHHbIX HA BbISIBNEHWE KOPPYNUMOHHBIX NMPaBOHApPYLLEHWUI
paboTHukamu;

- opraHu3aums nposefeHus OLEHKU KOPPYMLIMOHHbIX PUCKOB,

Translation:

[p.5] 4.2. Aims of the Policy:

[...]

4.2.3. Creation of an effective and practical mechanism for the implementation of measures to prevent and combat
corruption provided for by anti-corruption legislation, policies and other legal acts regulating the anti-corruption

activities of the Corporation;

4.2.4. Minimization of risks of involvement of the Corporation and employees of the Corporation regardless of their
position in corruption activities;

4.2.5. Prevention of corruption.
[...]
[p.6] 8. Corruption risk assessment

8.1. Corruption risk assessments are conducted on the basis of methodical recommendations of the Ministry of
Labour for assessment of corruption risks arising in the implementation of the functions and is carried out in
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accordance with the methodology of identification, assessment and risk management of the interaction in the risk
management framework enacted legal act of the Corporation.

8.2. Corruption risk assessment is carried out in order to identify specific business processes and business
operations, the implementation of which is most likely to offer opportunities for corruption offenses by employees.

8.3. The Corporation develops a set of measures to eliminate and minimize corruption risks and establishes the
following procedure for their assessment:

8.3.1. Description of possible corruption offenses: description of the benefits or advantages that can be obtained in
the Commission of a corruption offense, the likely forms of corruption payments.

8.3.2. Preparation of a corruption risk map of the Corporation.
8.3.3. Formation, development and approval of the list of positions with a high corruption risk.

8.3.4. Establishment of special anti-corruption procedures and requirements.

[.]

[p.8] 12.5. The Corporation provides assistance to state bodies in the course of external control and Supervisory
inspections.

The company takes timely and sufficient measures to eliminate identified deficiencies and violations.

[..]

13.2. The Corporation conducts anti-corruption expertise of draft legal acts and other administrative documents in
accordance with the established procedure in order to identify provisions in them that contribute to the creation of
conditions for corruption (corruption-causing factors). The Corporation develops subsequent proposals to eliminate
them.

[...]

[p.9] 17.2. Main responsibilities of persons responsible for Policy implementation:

- preparation and control over the implementation of anti-corruption Plan activities,

[p. 10] developed in accordance with the requirements of anti-corruption legislation;

- preparation of recommendations for decision-making on anti-corruption issues;

- preparation of proposals aimed at eliminating the causes and conditions that give rise to the risk of corruption;

- development and submission for signing to the Director General of draft legal acts aimed at the implementation of
measures to prevent corruption;

- carrying out control measures aimed at identifying corruption offenses by employees;
- organization of corruption risk assessments;

[3] Nnan NpoTtuBoaencTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E?2
%84%9696.docx

[p.6] 14.1 MNpoBoANTL perynsipHbie NPOBEPKN N KOHTPOJSIb SKOHOMUYECKOM 060CHOBAHHOCTM pacxogos Koprnopauuu
1 opraHmsaumn Kopnopaumm B cgpepax ¢ BbICOKMM KOPPYMLUMOHHBIM PUCKOM, B TOM YUCIIE NMPU OCYLLECTBIIEHUN
3aKyMno4yHoON OeATenbHOCTM, 0OMeHe OenoBbIMU NOAapKamMm, OCYLLLECTBIIEHUN NPEACTAaBUTENbCKUX U PEKIMaMHbIX
pacxofoB, 6r1aroTBOPUTENbHbBIX MOXEPTBOBAHUI, CMOHCOPCKON MOMOLLM, MAapKETUHIOBBIX MEPONPUSTUN, BbinnaTe
BO3HArpaXKgeHUM BHELLIHNM KOHCYIbTaHTaM.

28


https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

[.]

[p.8] B Lensix coBepLUEHCTBOBAHNSA OLEHKM KOPPYNLMOHHBIX PUCKOB, BO3HMKAIOWMUX NPU peanusaumm
CTPYKTYPHbIMM NoApasaeneHnsiMy 1 OMMKHOCTHBIMY Nnuamu Koprnopaummu cBomx 06s13aHHOCTEN:

15.1 aktyanuampoBaTb MaTpuuy KOppynuuoHHbIX puckos Koprnopauuu;

15.2 paspaboTtaTb nepeyveHb KOppYNUUOHHO-ONacHbIX PYHKUMI B Kopnopauun 1 paccMOTpeTb ero Ha 3aceaHuu
Komuccun no cobnogeHnto TpeboBaHuii kK cnyxebHoMy NoOBeaeHUO N yPerynupoBaHuio KOHNMKTa MHTEPECOB;

15.3 paspaboTtatb MeTogU4ECKME pEKOMEHAALNN MO BbIABIIEHUIO U OLEHKM KOPPYMLMOHHBIX PUCKOB, BO3HUKAOLLNX
npu peanusaumm yHkumn B Kopnopauwmu;

15.4 ocyLLecTBNATE MOHUTOPUHT UCNONHEHNST AOMKHOCTHBIX 06513aHHOCTeN paboTHukamu Kopnopauun,
OesATeNbHOCTb KOTOPbIX CBSA3aHa C KOPPYMNUMOHHBIMW PUCKaMM U 3aMeLLaloLLnX KOpPYMNUMOHHO-0NacHbIe
pormkHocTu. No ntoram akTyanuanpoBaTb NepeyeHb AOIMKHOCTeN paboTHMKoB Koprnopaumv, NpeacTaBnsitoLmx
cBefeHus 0 4oxo4ax, pacxogax, ob umyuiecTse u obsi3aTenbCTBax MMYLLECTBEHHOIO XapakTepa.

Okas3blBaTb METOAONOMMYECKY0 MOMOLLL OpraHm3auusam Kopnopauuu npu npoegeHny nMmn paboTbl NO OLEHKE 1
MUHUMU3aLUM KOPPYMLNOHHBIX PUCKOB, OCYLLECTBNSATE €XXEroAHbIA MOHUTOPUHT MPUHMMAaEMbIX Mep Ha AaHHOM
HanpaeneHun gesitenbHocTU. OpraHn3oBaTb U NPOBECTU CEMUHAP-COBELLAHME MO AaHHOWM npobnemaTtuke ¢
npuBneYeHnem BHELLHMX CMeLnanmcToB.

Translation:

[p.6] 14.1 The Corporation conducts regular inspections and monitors the economic validity of expenses of the
Corporation and the Corporation’s organizations in the areas of high corruption risk, including procurement
activities, the exchange of business gifts, the exercise of hospitality and promotional expenditure, charitable
donations, sponsorship, marketing activities, payment of remuneration to external consultants.

[.]

[p. 8] in order to improve the assessment of corruption risks arising in the implementation of structural units and
officials of the Corporation of their duties:

15.1 The corruption risk Matrix of the Corporation is regularly updated,;

15.2 The Corporation develops a list of corruption-dangerous functions in the Corporation and consider it at a
meeting of the Commission on compliance with the requirements for official behaviour and conflict of interest
resolution;

15.3 develop guidelines for identifying and assessing corruption risks arising from the implementation of functions in
the Corporation;

15.4 monitor the performance of duties by employees of the Corporation, whose activities are associated with
corruption risks and substituting corruption-dangerous positions. As a result, update the list of positions of
employees of the Corporation, providing information on income, expenses, property and liabilities of a property
nature.

To provide methodological assistance to the Corporation's organizations in their work to assess and minimize
corruption risks, to carry out annual monitoring of measures taken in this area of activity. Organize and conduct a
seminar-meeting on this issue with the involvement of external experts.
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
1
Comments

There is evidence which indicates that the anti-bribery and corruption programme is subject to a regular audit
process to ensure the programme is consistent with the requirements of anti-corruption legislation and the business
risks facing the company, and that recommended updates and improvements are made based on audit findings.
However, while there is some evidence that the Audit Committees of subsidiary companies review audit findings, it
is not sufficiently clear based on publicly available information that audit findings are presented to the Supervisory
Board, or an appropriate board-level committee.

Evidence

[2] AnTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.5] 6.1. MNpodunaktuka koppynumu B Kopnopawumm ocyLLeCcTBNAETCA NyTeM NPUMEHEHNS CEeAYLLNX OCHOBHbIX
mep:

6.1.1. dopmuposaHme B Kopnopaumm HETEPNMMOCTU K KOPPYMNLUMOHHOMY MOBEAEHMIO.

6.1.2. lNpoBeaeHne aHTUKOPPYNLMOHHOM 3KCNEPTM3bl NPOEKTOB NPAaBOBbLIX aKTOB.

[...]
[p.8] 12. AyauT 1 KOHTPOIb

12.1. B Kopnopauun Ha perynsipHo# OCHOBE NPOBOAUTCS BHYTPEHHUI U BHELWHWUIA ayanT pvHaHCOBO-
XO3ANCTBEHHOMN OEATENbHOCTN, KOHTPOMb 3a NOMIHOTOW 1 AOCTOBEPHOCTLIO OTPaXeHUs AaHHbIX B Byxrantepckom
yyeTe u cobniogeHvem TpeboBaHMn aHTUKOPPYMNLMOHHOIO 3aKkOHOAaTeNbCTBA M NPaBoBbIX akToB Koprnopauun.

12.2. YcTaHOBMNEHb! NPUHLMIBI MOCTPOEHMUS CUCTEMBI YIPaBIEHWS pUCKaMU 1 BHYTPEHHETO KOHTpOns B obnactu
npeaynpexaeHust u NpoTUBOAENCTBUA KOPPYNLUK.

12.3. Peanusauusi npolieayp BHYTPEHHErO KOHTPOSA CNOCOGCTBYET AOCTMKEHUIO CIieayoLLMX OCHOBHbIX Lienei,
3aKpenneHHbIX B MNonnTrKe No BHYTPEHHEMY KOHTPOJTHO.

12.4. lenapTameHT BHYTPEHHErO ayaMTa OCYLLECTBNAET OLEHKY 3¢phEKTUBHOCTU CUCTEMbI BHYTPEHHETO KOHTPOIS,
ynpasneHusi puckamm 1 KoprnopaTMBHOro ynpasneHusi Kopnopauum.

12.5. Kopnopauus okasbiBaeT CogencTBNE rocygapCcTBEHHbIM OpraHam B XO4e NpoBeAeHNs BHELUHNX KOHTPOJSbHO-
HaA30pHBIX MPOBEPOK, NPUHUMAET CBOEBPEMEHHbIE U [OCTATOYHbIE MEpPbI MO YCTPAHEHNIO BbISBIIEHHbIX
HeJOoCTaTKOB U HapyLLUEHUN.

[...]
[p.9] 17.2. OcHOBHbIE 06A3aHHOCTM NKL, OTBETCTBEHHLIX 3a peanuaaumio MonuTmnku:
[...]

[p.10] - npoBeaeHME OLeHKN pe3ySibTaToB aHTUKOPPYNLUUOHHONM paboThl M NOArOTOBKA COOTBETCTBYIOLLMX OTYETHbIX
mMaTtepuarnos ans pykosogctea Koprnopauuu.
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Translation:
[p.5] 6.1. Prevention of corruption in the Corporation is carried out by applying the following basic measures:
6.1.1. Formation of intolerance to corruption behaviour in the Corporation.

6.1.2. Anti-corruption analysis of draft legal acts.

[...]
[p.8] 12. Audit and control

12.1. The Corporation regularly conducts internal and external audit of financial and economic activities, control
over the completeness and reliability of data reflected in accounting and compliance with the requirements of anti-
corruption legislation and legal acts of the Corporation.

12.2. The principles of building a risk management system and internal control in the field of prevention and
combating corruption are established.

12.3. The implementation of internal control procedures contributes to the achievement of the following main
objectives enshrined in the internal control Policy.

12.4. The internal audit department assesses the effectiveness of the Corporation's internal control, risk
management and corporate governance system.

12.5. The Corporation provides assistance to state bodies in the course of external control and Supervisory
inspections, takes timely and sufficient measures to eliminate the identified deficiencies and violations.

[.]

[p.9] 17.2. Main responsibilities of persons responsible for Policy implementation:

[..]

[p.10] evaluating results from anti-corruption work and prepare relevant reports for the management of the
Corporation.

[3] Mnan NpoTuBoaencTema Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E?2
%84%9696.docx

[p.1] NMnaH npoTnBoaencTBMA kKoppynumm B FocygapcTBeHHoW koprnopauuu "Poctex" Ha 2018- 2020 rogpl

Meponpuatns HacTosiwero NnaHa paspaboTaHbl ¢ yueTom TpeboaHun Ykasa lNpesmageHTta Pocecuiickon
®egepaumm ot 29 nioHsa 2018 r. N 378 "O HauuoHanbHOM nnaHe NpoTUBOAENCTBMSA kKoppynumm Ha 2018-2020
rogbl" (ganee - HaumoHanbHbIN NMaH) U HaNpaBneHbl Ha peLleHne CriegyrLmMX OCHOBHbIX 3a4auv:

JanbHeliee CoOBEPLUEHCTBOBAHNE OPraHM3auMOHHbIX MEXAHU3MOB Y MpaKTUYeckon paboThbl No NpeaoTBpaLLEHMIO
N BbISIBNEHWIO KOHDINMKTA MHTEPECOB MPU OCYLLECTBIEHNM JOJPKHOCTHBIX 00s13aHHOCTEN paboTHMKaMu
"ocynapcTtBeHHoM koprnopauumu "PocTtex" (ganee - Kopnopauu), 3ameLLaoinmMmm JOMKHOCTU, N0 KOTOPbIM
yCcTaHoBMneHa 06513aHHOCTb NPUHMMATbL Mepbl NO NPeaOoTBPALLEHNIO U YPETYNIMPOBAHUIO KOH(PMKTA MHTEPECOB;

nosblweHne aheKTUBHOCTM NPOTUBOAENCTBUSA KOppynumu B Kopnopauuu 1 opraHusaumax Koprnopaumm,
aKTMBM3auus OeATenbHOCTU noapasgeneHms no NpodunakTnke KOpPynuUMOHHBIX U MHLIX NPaBOHapyLLUEHWI, a
TakKe OOIMKHOCTHBIX NUL, B YbW 00A3aHHOCTM BXOOAT 3ag4a4yun no NnpounakTuke KoppynumOHHbIX
npaBoHapyLUEeHUI;

nosbllLeHne 3hPEKTUBHOCTN NPOTUBOAENCTBUSA KOPPYNLUN U HegoNyLLEeHNe ee NPOABNEHUA NPU OCYLLLECTBIIEHUN
3aKynoK ToBapoB, paboT un ycnyr ansa obecneyvenuns Hyxa Kopnopauun n opraHmsauun Kopnopauwuy;
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yCcuneHme BAUsHUSA 3TUHECKMUX U HPABCTBEHHbLIX HOPM Ha cobnoaeHve paboTHukammn Kopriopauuu 3anpeTos,
orpaHnyeHun n TpeboBaHunin, yCTaHOBMNEHHbIX B LieNAxX NpoTUBOAENCTBUSA KOPPYNLUUY;

JdanbHelwee NoBbileHne 3hMEKTUBHOCTY MHGOPMAaLIMOHHO-NpoNaraHANCTCKMX 1 MPOCBETUTENBCKUX Mep,
HanpaeneHHbIX Ha co3gaHue B Koprnopauum n opraHusaumsix Kopnopauum atmocdepbl HeTEPNMMOCTH K
KOPPYNLMOHHBLIM NPOSIBIIEHMUSIM.

[p.3] O6ecneunTb egnHOOGPa3ve peanusaummn cucTemMbl Mep Mo NpeaynpexaeHnto koppynumm B Kopnopaumm
opraHusaumsix Koprnopauum, ocyLLecTBNSTe KoopAMHaUuio paboTbl CTPYKTYPHbLIX NoApasaesieHnii U opraHnsaumii
Kopnopaumu npu npoBeaeHnn aHTUKOPPYMNLIMOHHBLIX MeponpuaTUii. B aTux uensx:

1.1 OCYLLECTBNATb CUCTEMHbIN aHann3 NpUHMMaemMbIx Mep no obecneveHuo cobnogeHns paboTHkamm
Kopnopauuu orpaHnyeHuin, 3anpeToB 1 TpeboBaHWI, YCTAHOBIIEHHbIX B LIENsIX MPOTUBOAENCTBUS KOPPYNLUK; B TOM
yucre KacawLmMxcs nony4eH1s NnogapkoB OTAENbHbIMU KaTeropmusiMm nuL, BbIMOMHEHUS UHOW OnnadvnBaeMon
paboTbl, 0683aHHOCTN yBEeAOMNATE 06 06paLLeHnaX B LLensaX CKINOHEHUS K COBEPLUEHNIO KOPPYNLMOHHBIX
NpaBOHaPYLLEHWUI;

1.2 NPpOBOANTbL MOHUTOPVHT peanusaunmy aHTUKOPPYNUMOHHBLIX Mep B CTPYKTYPHbIX NoapasaeneHusix Kopnopauum v
opraHusaumsix Kopnopauuu.

ExerogHo aoknagbiBaTb pykoBoAcTBY Kopriopauum o pesynbTaTtax NpoBeAeHHbIX MeponpUaThi, a Takke UTOroBbIX
NpeanoXeHusIX.

[..]

[p.9] B uensx nosbiweHns 3pdeKkTMBHOCTU paboThbl B 06n1acTn NPOTUBOAENCTBUS KOPPYNLUW B OpraHn3aumnsax
Kopnopauuu:

21.1 o6ecneynTb KOHTPOIIb 1 KOHCYNbTATUBHYIO NoAAepXKKY opraHusaumsM Koprnopauuv B o6nactui pa3paboTku 1
COBEpLUEHCTBOBAHWUSI BHYTPEHHEN NpaBoBoii 6a3bl MO NPOTUBOAEVNCTBUIO KOPPYMLMN;

21.2 koopanHupoBaTtb paboTy KOMUCCUIA NO cobrtoaeHno paboTHUKaMK OpraHn3auni kopnopaumm TpeboBaHui K
[OIMKHOCTHOMY MOBEAEHMIO N YPErYNNPOBaHUIO KOHAIMKTa MHTEPECcOoB, 0b6ecneynTb KOHTPOSb U OCYLLECTBNATb
€XerogHbI aHanm3 3(pPEeKTUBHOCTM OEATENBHOCTM KOMUCCUIA MOCPEACTBOM MPOBOAUMOIO MOHUTOPUMHIA.

[.]

MpoaomMKNTL Ha NNAHOBOW OCHOBE NMPAKTUKY PAaCCMOTPEHUSI COCTOSHUSI aHTUKOPPYNUMOHHON AeATENbHOCTM
XOMNAWHIOBbIX KOMMaHWIA (MHTErPUMPOBaHHBIX CTPYKTYP) Kopnopaumu Ha 3acegaHusix

[p.10] KomuTeToB No ayguTy Npu coBeTax AMPEKTOPOB YKa3aHHbIX opraHu3sauui. o pesynbTatam B COBEThI
OVPEKTOPOB XONMAMHIOBbIX KOMMAaHWI (MHTErpUPOBaHHbLIX CTPYKTYP) HanpaBnsTb COOTBETCTBYOLLME PELUEHUS C
yKa3aHWEeM BbISIBIIEHHbIX HE4OCTATKOB M PEKOMEHAALMSAMMN MO UX YCTPAHEHWIO.

Translation:
[p. 1] Anti-Corruption Plan in the state Corporation Rostec for 2018-2020

Actions of this Plan are developed taking into account requirements of the Decree of the President of the Russian
Federation of June 29, 2018 N 378 "About the National plan of counteraction of corruption for 2018-2020" (further-
the national plan) and are directed to the solution of the following main tasks:

further improvement of organizational mechanisms and practical work to prevent and identify conflicts of interest in
the exercise of official duties by employees of the state Corporation "Rostec" (hereinafter-the Corporation),
substituting positions for which the obligation to take measures to prevent and resolve conflicts of interest is
established;

improving the effectiveness of anti-corruption in the Corporation and organizations of the Corporation, enhancing
the activities of the unit for the prevention of corruption and other offenses, as well as officials whose duties include
tasks for the prevention of corruption offenses;
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improving the efficiency of combating corruption and preventing its manifestations in the procurement of goods,
works and services to meet the needs of the Corporation and the Corporation organizations;

strengthening the influence of ethical and moral standards on compliance by employees of the Corporation with
prohibitions, restrictions and requirements established in order to combat corruption;

to further enhance the effectiveness of outreach and educational measures aimed at creating an atmosphere of
intolerance to corruption in the Corporation and Its organizations.

[p.3] To ensure uniform implementation of the system of measures to prevent corruption in the Corporation and its
subsidiary organizations, to coordinate the work of structural units and organizations of the Corporation in carrying
out anti-corruption measures. In these purposes:

1.1 to carry out a systematic analysis of the measures taken to ensure that the Corporation’s employees adhere to
restrictions, prohibitions and requirements designed to counter corruption; including the receipt of gifts by certain
categories of persons, performing other paid work, the obligation to notify relevant officers of corruption offenses
and incitement to commit such offenses;

1.2 to monitor the implementation of anti-corruption measures in the structural units of the Corporation and the
Corporation’s organizations.

Annually report to the management of the Corporation on the results of the activities, as well as to make definitive
proposals.

[..]

[p. 9] In order to improve the efficiency of work in the field of combating corruption in the organizations of the
Corporation:

21.1 to provide control and advisory support to the Corporation's organizations in the development and
improvement of the internal legal and regulatory framework aimed at combating corruption;

21.2 coordinate the work of the commissions on corporate conduct and conflicts of interest resolution, ensure
control and carry out an annual analysis of the effectiveness of the commissions through monitoring.

[.]

Continue on a planned basis the practice of reviewing the state of anti-corruption activities of holding companies
(integrated structures) of the Corporation at meetings

[p.10] of audit committees in the boards of directors of these organizations. According to the results, the boards of
directors of holding companies (integrated structures) should be sent appropriate decisions indicating the identified
shortcomings and recommendations for their elimination.

[7] TopoBom OTueT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.128] CocTosiHME aHTUKOPPYMNUMOHHOW AEATENbHOCTM WeCTHaaUaT XONauUHroBbIX KomnaHun FocyaapcTBeHHOM
Kopnopauun «Poctex» paccMOTpeHbl Ha 3acefaHnsax KoMUTeTOB MO ayauTy Npu COBETE ANPEKTOPOB YKa3aHHbIX
opraHu3aumn ¢ yyactmem pykooactea JenaptameHTta 6e3onacHocTv Kopnopauuw. Mo pesynbtaTaMm B COBETbI
ONPEKTOPOB XONMAMHIOB HanpaBfeHbl COOTBETCTBYIOLUME PELLEHUS C YKa3aHWEM BbISIBIIEHHbIX HEOOCTaTKOB

N pekoMeHaaLmnsaMm no nx ycTpaHeHuo

Translation:

[p.128] the Status of anti-corruption activities of sixteen holding companies of the state Corporation Rostec was
reviewed at meetings of the Audit Committees of the Board of Directors of these organizations with the participation
of the management of the security Department of the Corporation. According to the results, the relevant decisions
were sent to the Boards of Directors of the holdings, indicating the identified shortcomings and recommendations
for their elimination.
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[10] O Pe3ynbTaTtax AHTUKOppYNUMOHHON feaTenbHocTn / Comment on Anti-Corruption Programme
Results (Webpage)

Accessed 11/09/2019

https://rostec.ru/news/4519186/?sphrase id=143890

Ha ocHoBaHuu HaumoHaneHOro nnaHa NpoTMBOAENCTBMSA Koppynummn B Poctexe pa3paboTaH COOTBETCTBYHOLLMNA
nnaH Ha 2016—2017 roabl. Kpome Toro, B koprnopauun NOCTOSIHHO COBEPLUEHCTBYETCSH HOPMaTMBHO-NpaBoBas b6asa.
B yacTtHocTH, pa3paboTaHo 1 NPUHATO 25 foKanbHbIX NPaBOBbIX aKTOB U pacnopsiAUTENbHbIX JOKYMEHTOB,
KacatoLmxcsa 06ractu NnpoTMBOLENCTBUSA KOPPYNLUUN.

CooTBeTCTBYIOLLME BONPOCHI HEOOHOKPATHO BEIHOCUINCE HA PACCMOTPEHNE KOMNMNernanbHOro NCNONHUTENBHOMO
opraHa kopnopauun — npasneHus. yHkumoHupyeT Komunceus no cobnogeHuio TpeboaHuii k cnyxebHomy
noseAeHuo paboTHNKOB M YPErynmpoBaHMIO KOH(IMKTa MHTEPECOoB, akTUBHO UCNONb3YOTCA nonoxeHunsa Kogekca
3TUKM 1 cryeBHoro noBeAeHns B Lensx BocnuTaHus y paboTHnkos [fockopnopaumm oTpuLaTenbHOro OTHOLLEHNS
K Koppynuuu.

B 3aBeplieHne CBoero BbICTynJ1eHUA Hwukonan Bono6yeB NnoAYepKHYI, YTO HaCylWlHble 3agayn PocTtexa cocToAT B
HEYKOCHUTEJTbHOM BbINOJIHEHUN TpeGOBaHMVI adHTUKOPPYMNUMOHHOIO 3akoHoaaTelnbCTBa U B Ka4yeCTBEHHOWN
peann3aunn 3aniaHMpoBaHHbIX MepOHpMﬂTMVI, YTO OOJIKHO NpuBECTU K NOBbILLEHUIO Sd)d)eKTVIBHOCTVI
AeATeNbHOCTU Koprnopauun no gaHHOMY HanpasJieHUIO.

Translation:

Based on the national anti-corruption plan, Rostec has developed a corresponding plan for 2016-2017. In addition,
the Corporation is constantly improving its internal regulatory framework. In particular, 25 local legal acts and
administrative documents related to anti-corruption have been developed and adopted.

Relevant issues have been repeatedly submitted to the collegial executive body of the Corporation — the
Management Board. The Commission on Corporate Conduct and Conflict of Interests Resolution, actively used the
provisions of the Code of Ethics and Business Conduct to promote anti-corruption work and a culture of ethics
amongst the corporation’s employees.

At the end of his speech, Nikolai Volobuev stressed that Rostec's urgent tasks are to strictly comply with the
requirements of the anti-corruption legislation and to implement the planned measures in a qualitative manner,
which should lead to an increase in the efficiency of the Corporation's activities in this area.

34


https://rostec.ru/news/4519186/?sphrase_id=143890

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

There is evidence that the company commits to investigating incidents, and that there is a specific procedure in
place to deal with whistleblowing cases, which stipulates documentation, actions to be taken at each step and a
commitment to providing whistleblowers with updates on the outcome of investigations. There is evidence that
information on each investigation is documented and that the company carries out a summary analysis of
investigations annually and presents the results to the company’s senior management.

However, there is no evidence that investigations are handled by an independent team or report to an independent
board member and there is no publicly available information indicating that a central body reviews the status of
investigations on at least an annual basis.

Evidence

[2] AHTKoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E?2
%84%9675.docx

[p.9] 17.2. OcHoOBHble 06513aHHOCTU UL, OTBETCTBEHHbIX 3a peanu3auuio MNonutnku:

[.]

[p.10] - npuem n paccmoTpeHne coobLLEHNIA O CnyYasiX CKNOHEHMS1 pabOTHMKOB K COBEPLLEHMIO KOPPYMLMOHHbIX
npaBoOHapYyLUEHWI B UHTEPECaxX UNn OT MMEHN MHOM OpraHmn3aLmm, a Takke O Cnydyasax coBepLUeHns
KOPPYMNUMOHHbIX NpaBOHapYyLUEHWA paboTHUKaMn, KOHTpareHTamu Kopnopauum nnm nHbIMu nuuamu;

Translation:
[p.9] 17.2. Main responsibilities of persons responsible for Policy implementation:

[.]

[p. 10] - reception and consideration of reports on cases of inducement of employees to commit corruption offenses
in the interests or on behalf of another organization, as well as on cases of corruption offenses committed by
employees, contractors of the Corporation or other persons;

[4] Npuka3s o MpodmnakTuke KoppynunoHHbix HapyweHnun / Anti-Corruption Policy Collection (Document)
Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%
BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0
%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B
8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%8
4%9646.docx

[p.4] MOPAQOK

yBegomneHus pabotogartens o haktax obpalleHns B Lensx cKnoHeHust paboTHMKOB [focyaapCTBEHHOWN
Kopnopauum "PocTex" K coBepLUEHMIO KOPPYNLMOHHBLIX NpaBOHapyLLEeHUA

1.2. MNopsaok ycTaHaBnNmMBaeT npoueaypy yBegomneHnst pabotHukom Koprnopaunv 4OMmMKHOCTHOMO nuua
Kopnopauuu, oTBeTCTBEHHOro 3a paboTy No NpodunakT1ke KOPPYMNUMOHHBIX NPaBoHapyLleHUi (danee -
OTBETCTBEHHOE [OIMKHOCTHOE NNLIO), pErMcTpaLmm n pacCMoTpPeHNs YBEAOMIEHUN, a Takke nepeyeHb CBEAeHNI,
cofiepxalimxcs B yBeJoMITEHNU.
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https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
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1.3. O6s3aHHOCTb YBEAOMNATL OTBETCTBEHHOE AOMKHOCTHOE NnLL0 060 BCex criyyasax obpalleHums Kakmx-nnbo nu
B LIeNsAX CKNOHEHWsI K COBEPLUEHNIO KOPPYNLMOHHbBIX MPpaBOHApYLLIEHMI BO3MaraeTcsi Ha Bcex paboTHUKOB
Kopnopavuuu.

1.4. PaboTHuk Koprnopauuu, KOTOpoOMy CTasno M3BECTHO O cpakTe obpalleHus K MHbIM paboTHukam Koprnopauuu B
CBSI3M C UCTONTHEHUEM CINY>XEOHbBIX 0653aHHOCTEN Kaknx-nnbo nuy B LENSX CKIOHEHNSI UX K COBEPLUEHMIO
KOPPYMNUMOHHBIX NPaBOHApPYLUEHWI, BNpaBe YyBeAOMMSATb 06 3TOM OTBETCTBEHHOE JOJIPKHOCTHOE NNLIO B
cooTBeTCTBMM C [opsgkom.

2. MNMopsigok yBegomneHus pabotoparens

2.1. PaboTHuk Kopnopauun 0653aH npy NONy4YeHUn npeanoxXeHns 0 COBEpPLLIEHUM KOPPYMNLMOHHOIO
npaBoHapyLUeHUsi He3ameanMTenbHO NpeaCcTaBUTb OTBETCTBEHHOMY AOMKHOCTHOMY MWLy YBe4OMIEHME O dhaKTe
obpalleHns B Luensax ckroHeHnsa paboTHuka Koprnopauum K CoBepLUEHMIO KOPPYMNLNOHHBIX NpaBoHapyLLeHun (danee
- yBEJOMIIEHNME).

Pa6oTHuk Koprnopauuy o6si3aH B criydyae HaxoXaeHUsi B KOMaHAMPOBKe, B OTNycke, BHe paboyero Mecra
yBEAOMUTb O chakTe obpaLleHns K HEMY B LIESISIX CKITOHEHMWSI K COBEPLLEHMIO KOPPYMNLMOHHBIX NpaBoHapYLLIEeHWI
OTBETCTBEHHOE [O/MKHOCTHOE NULIO0 HE3aMea IUTENbHO C MOMeHTa NpubLITUS Ha paboTy.

2.2. YBegomneHue npegcraensetcs paboTHukom Koprnopauuy B TMCbMEHHOM BUAE cornacHo npunoxenuio N 1
Mopsaky.

3. MNepeyeHb cBeaeHun, cogepxalumxcs B ysegomnenun 3.1. B ysegomneHum ykasbiBatoTcs cnegyowime
cBefeHus:

a) pamunusi, UMsl, 0TYECTBO, JOIPKHOCTb, MECTO XUTENbCTBa U HOMep TenedoHa paboTHuKa
[p.5] Kopnopauwu;

6) BCe N3BECTHbIE CBEAEHUS O hm3nYeckoMm (IOpUANYECKOM) NULLE, CKIOHSIIoWeM paboTHrka Koprnopauum k
KOPPYMNLNOHHOMY NpaBOHapPYLLEHWUIO;

B) AaTta, Bpemsi, MecTo, crnocob 1 o6cToaTenbcTBa CKNoHeHUs paboTHUKa Kopriopauum K KoppynuMoHHOMY
npaBoHapyLLEHMIO;

r) cBegeHus1 0 KOPPYNUMOHHBIX NMpaBOHaPYLLEHUSX, KOTOPbIE AOMKEH Obin coBepLMTb paboTHUk Kopnopauwuy;

4) nHdopmaums 06 otkase (cornacum) NPUHATL NPEANOXKEHUE NMLA O COBEPLLEHUM KOPPYNLUNOHHOIO
npaBoHapyLeHus. K yBegomneHuo npuknagbiBatoTcs MaTepuarsl, noaTeepxaatLime obctosaTensctea
obpalleHus.

3.2. YBegomMneHune AomkHO BbITb NIMYHO NOAMNMCAHO pa6OTHVIKOM KOpFIOpaLI,VIVI C yKasaHunem gatbl ero
COCTaBleHu4.

4. Pernctpauma ysegomMneHus

4.1. OenaptameHT 6€30NacHOCTM 1 NPOMIaKkTMK1 KOPPYNLUMOHHBIX NpaBoHapyLlweHun (ganee - [16) Beget npuem,
pervcTpaumio 1 y4eT NocTynMBLUNX YBEAOMMEHUN, obecneunBaeT KOHPMAEHUNANbHOCTb N COXPaHHOCTb AaHHbIX,
nony4eHHbIX oT paboTHuka Kopnopaumm, CKNOHAEMOro K COBEPLUEHUIO KOPPYNLMOHHOIO NpaBoHapyLLEeHUs, a Takke
HeceT nepcoHarnbHy OTBETCTBEHHOCTb B COOTBETCTBUM C 3akoHoAaTenscTtBom Poccuiickon ®egepauum 3a
pasrnaileHue nonyveHHbIx cBegeHnn. OTkas B pernctpaumm yBegoMIeHns He JonyckaeTcs.

4.2. YBegomneHue, nogaHHOE HENOCPEACTBEHHO OTBETCTBEHHOMY JOIIKHOCTHOMY NULY, B TOM YXCIE B Xo4e
NUYHOro Npuema, HesameanuTensHo nepeaaetcs B OB ans ero peructpauun. MNMepenaya ysegomneHnii ans
npoBeaeHUs NpoBepkM 6e3 perncTpaumm B yCTaHOBNEHHOM MOPSIAKE He JoMyckaeTcs.

4.3. YBegomrieHue, noctynuellee B Kopnopauuto rno noyvte, kKaHanam akCuMmnnbHon cBasn, MHHPOPMaLMOHHbIM
cuctemam obLLero nonbL3oBaHUA Unv nogaHHoe pabotTHMkoMm Koprnopauum HenocpeacTBEHHO B CTPYKTYpHOE
noapasgenexHve Kopnopauumu, ocyLecTensoLlee 4eronpon3BoACcTBO, PErMCTPUPYETCH B COOTBETCTBUN C
ycTaHoBneHHbIMM B Kopnopaumu npaBuinaMy JOKYMEHTaUUOHHOTO obecneyeHms.
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4.4. YBepomneHue noanexut obssatenbHOM peructpauumn B XXypHane peructpaumm yBegoMreHuin o aktax
obpalleHus B Lensax ckrnoHeHnsa paboTHUKOB Kopnopauum K COBEPLLEHUIO KOPPYMNLMOHHBIX NpaBOHapYyLUEHUI
(mnanee - xypHan) cornacHo npunoxeHuto N 2 k Nopsagky.

XKypHan xpaHuTcs B MecTe, 3allMLEHHOM OT HECAHKLMOHMPOBAHHOIO AOCTYNa, AOMKEH ObiTb 3aperncTpnupoBaH,
NPOLUWT, NPOHYMEPOBaH 1 3aBEPEH NeYvaTblo U NOANNCHI0 OTBETCTBEHHOMO 32 NPOMUNAKTUKY KOPPYNUUOHHbIX
npaBoHapyLLUEHUA nuua.

4.5. Konvs yBeJOMMEHWs C ykazaHWeM permcTpaumoHHOro HoMepa 1 Aathl, 3aBepeHHas noanuckio paboTHuka
Kopnopauuu, 3apernctpmpoBaBLUEro YBeOMIEHME, NepeaaeTcs paboTHUKY Koprnopauny ans noaTBepxaeHns
MPUHATUA U PpErMcTpauun yBeAOMITEHUS.

5. PaccmoTpeHue ysBegomneHms

5.1. YBegomneHue B aeHb pernctpaumm b goknagbiBaeTca OTBETCTBEHHOMY OOMKHOCTHOMY NvLy.
5.2. OTBETCTBEHHOE AOMMKHOCTHOE NNLIO MO pesynbTatamMm pacCMOTPEHNs yBeOOMIEHUs NpuHMMaeT
[p.7] oaHO 13 crneayoLWmX peLleHnii;

06 ocTaBneHun yBegomneHus 6e3 paccMOTPEHUS: eCnn OHO SABNAETCS aHOHUMHbIM;

€CInn B HeM coep)kaTcsi CBeAeHUs!, NO KOTOPbIM paHee B YCTAHOBIEHHOM Mopsiake NpoBoaunack NpoBepka, B Xoae
KOTOPOW OHW He HaLUMN CBOEro NoATBEPXKOEHMS;

O Ha3Ha4yeHunn B yCTaHOBITIEHHOM NopsAaKe NPpoBEepPKN U3NOXKEHHbIX B yBeOMI1EHUN cBedeHun;
O nepenayve yBeaomMmiieHnA B NpaBoOXpaHUTESIbHbIE OpraHbl B yCTaHOBJIEHHOM 3aKOHO4AaTeJIbCTBOM Poccuiickon
<Dep,epau,|/||/| nopsangke, eciin B HeM coaepxKaTtcqa cBegeHusd, nMmerLwimne npmn3Hakm npecTtynieHua.

5.3. NpoBepka UHhopMaLnKn, cogepxallencs B yseaomneHnn, nposogntcs B TedeHne 30 cyTok co AHS
nocTynneHust ysegomnexus B Kopnopauutio.

Cpok npoBefeHusi NPOBEPKN HA OCHOBaHWM MOTUBMPOBAHHOIO 3asiBIEHUS LA, MPOBOASILLErO NPOBEPKY, MOXET
ObITb NpOASIEH OTBETCTBEHHbIM AO/MKHOCTHLIM NMLOM, ee Ha3HauMBLLMM, He 6ornee Yem Ha 30 CyToK.

5.4. Mo pe3synbTaTtam NpoBEPKN yBEAOMITEHNSI OTBETCTBEHHbLIM JOJIPKHOCTHBLIM NULIOM, HA3HAYMBLLUM ee
npoBeAeHne, NPUHMMaeTCs OAHO U3 CeAYyLWUX PeLLeHI:

0 nepefave yBeAOMIIEHUS B MPABOOXPAHUTESbHbIE UMW MHbIE FOCY4APCTBEHHbIE OpraHbl B yCTaHOBMEHHOM
3akoHopaTenscTBOM Poccuiickon ®epepaunm nopsaake;

006 OKOHYaHWM NPOBEeAEHMS MPOBEPKN B CIlydae, eCNN yKa3aHHbIe B YBEAOMIIEHUN CBEAEHUSI HE HALLSM CBOETO
noATBEPXKAEHNS;

O HanpasrneHun MmaTepuarnoB NPoBepKU Ha paccMmoTpeHune B Komucecunio M'ocyaapcteseHHoM kopnopauumm "PocTtex” no
cobntogeHnio TpeboBaHMi K cnyxebHomMy noseaeHnto paboTHMKOB TocyaapcTBeHHoOW kopriopauum "Poctex" un
YyperynmpoBaHuio KOHMIUKTa UHTEPECOoB.

5.5. Martepuansl npoBepok xpaHsTcs B [1b B yctaHoBNeHHOM B Koprnopauuu nopsake.

6. OTBeTCTBEHHOCTbL paboTHMKOB Kopnopauun 3a HemcnonHeHne obsi3aHHOCTe B cooTBeTCTBUM ¢ Mopsiakom 6.1.
PaboTHukn Kopnopaumm HecyT OTBETCTBEHHOCTb 3a HEUCTNONHEHUE 06s3aHHOCTEN, NPeAyCMOTPEHHBIX [Nopsaakom,
B COOTBETCTBUM C 3akoHoAaTenbLCcTBOM Poccuiickon ®eaepaumu.

6.2. PaboTHukn Kopnopauuu, obpabatbiBatoLire nHpopmaumio B COOTBETCTBUM € NopsigKoM, HECYT NepCOoHanbHYO
OTBETCTBEHHOCTb 3a pasrnalleHue cBeeHUn, B TOM YMCre NnepcoHanbHbIX AaHHbIX, NOMYyYeHHbIX B X04e
UCNOSTHEHNs1 00sI3aHHOCTEN, NpefyCMOTPEHHbIX opsaKkoM, B COOTBETCTBMM C 3aKOHOA4ATENbLCTBOM Poccuiickon
depepauymun.

Translation:

[p.4] PROCEDURE
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For notifying the employer about incidents of intent to induce employees of the state Corporation "Rostec" to
commit corruption offenses

1.2. This document establishes a notification procedure for employees of the Corporation to inform the officer of the
Corporation responsible for work on prevention of corruption offenses (hereinafter-the responsible person), for
registration and consideration of notifications and a list of information contained in the natification.

1.3. All employees have the duty to notify the responsible official of all cases involving any person inducing a
corruption offence.

1.4. An employee of the Corporation, who has become aware of such an inducement by another employee of the
Corporation in connection with the performance of official duties has the right to notify the responsible official in
accordance with the Procedure.

2. Notification procedure

2.1. An employee of the Corporation shall, upon receipt of a proposal to commit a corruption offense, immediately
submit to the responsible official a notice of the incident (hereinafter - the notice).

If the offense is observed by the employee whilst on a business trip, or on holiday or away from work, then the
employee of the Corporation is obliged to notify the responsible official immediately the moment they arrive at work.

2.2. The notification must be presented by the employee of the Corporation in writing according to Appendix N 1 to
the document.

3. List of information contained in the notice
3.1. The natification shall contain the following information:
a) surname, name, patronymic, position, place of residence and telephone number of the employee.

[p.5] b) all known data on the physical (legal) person inclining the employee of the Corporation to commit a
corruption offense;

C) date, time, place, method and circumstances of inducement of the employee of the Corporation to commit a
corruption offense;

d) information on corruption offenses which the employee of the Corporation must provide;

e) information on refusal (consent) to accept the offer of the person about Commission of corruption offense.
Materials confirming the circumstances of the appeal shall be attached to the notification.

3.2. The notice must be personally signed by an employee of the Corporation with the date of its preparation.
4. Registering the notification

4.1. The Department of security and prevention of corruption offenses (hereinafter — Department) receives,
registers and accounts for incoming notifications, ensuring the confidentiality and security of data received from
employees of the Corporation, intending to commit a corruption offence and is liable in accordance with the
legislation of the Russian Federation for disclosure of information. Refusal to register a notification is not allowed.

4.2. The notification submitted directly to the responsible official, including during personal reception, is immediately
transferred to the Department for its registration. Transmission of notifications for verification without registration in
the prescribed manner is not allowed.

4.3. A notice received by the Corporation by mail, Fax, public information systems or submitted by an employee of
the Corporation directly to the structural division of the Corporation engaged in office work shall be registered in
accordance with the rules of documentation support established by the Corporation.

4.4, The notification is subject to obligatory registration in the register of notifications of corruption incidents to the
Commission of corruption offenses (further - the Commission) according to Appendix N 2 of this document. The

38



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

journal is stored in a place protected from unauthorized access. The submission must be registered, stitched,
numbered, stamped and signed by the employee responsible for the prevention of corruption offenses.

4.5. A copy of the notice indicating the registration number and date, signed by the employee of the Corporation
who registered the notice, shall be transmitted to the employee of the Corporation to confirm the acceptance and
registration of the notice.

5. Consideration of notifications

5.1. Aresponsible office is notified the day that a submission is made to the Department.

5.2. On analyzing the submission the responsible official takes

[p. 7] one of the following solutions:

leaving the notification without consideration, if it is anonymous;

if it contains information on an incident that was previously investigated and no material evidence of an offense was
identified then the official will not decide to initiate a new investigation;

in accordance with the established procedure the official may decide to initiate an investigation of the information
contained in the employee submission;

the official may transfer the notification to law enforcement agencies in accordance with the procedure established
by the legislation of the Russian Federation if it contains information indicating signs of criminal activity.

5.3. Verification of the information contained in the notification shall be carried out within 30 days from the date of
receipt of the notification to the Corporation.

The investigation period can be prolonged by the responsible official but by no longer than 30 days.

5.4. Based on the results of the investigation carried out by the responsible official, one of the following decisions
will be taken:

to transfer information on the case to law enforcement or other state bodies in accordance with procedures
established by the legislation of the Russian Federation;

to terminate the investigation if the data specified in the notification was not confirmed;

to transfer details of the case for the consideration of the Corporation’s Commission on corporate conduct and
settlement of the conflict of interests.

5.5. Materials of checks are stored in the Department in line with procedures established by the Corporation.
6. Liability of employees of the Corporation for failure to perform their duties in accordance with the Procedure

6.1. Employees of the Corporation shall be liable for failure to perform their duties under the Procedure in
accordance with the legislation of the Russian Federation.

6.2. Employees that handle information in accordance with the Procedures bear personal responsibility for the
disclosure of information, including personal data, obtained during fulfilment of obligations under the Order in
accordance with the legislation of the Russian Federation.

[1] Konekc KopnopaTtusHoun 3tukm / Code of Ethics and Business Conduct (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%38D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.3] 4.2. PaboTtHuk Kopnopaumm, oco3HaBasi 06LECTBEHHY OMAacHOCTbL KOppynumu, 06s3aH:
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https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
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[p-4] BO3OepkMBaTbLCS OT NOBEAEHUS, KOTOPOE MOXET BOCMPUHMMATBLCS OKpYXatoLLMMK Kak obeLlaHue unu
npeanoxeHne aayvm B3sTkU NUMBO Kak cornacme npuHATb B3ATKY, UMK Kak npocbba (Hamek) 0 Aade B3ATKU, a Takke
NpOTMBOAENCTBOBATL NIOOLIM NPOSABNEHNSM KOPPYNLMM U NpoYMM 3noynoTpebneHuam B Kopnopauumuy;

YBEAOMIIATb B YCTAHOBIIEHHOM MOPSIAKE YNOMHOMOYEHHOE CTPYKTYpHOE nogpasaeneHune Kopnopauum o dhaktax
obpalleHns K HeMy Kakux-nmnbo nuu B LENAX CKITOHEHUSI K COBEPLUEHUIO KOPPYMNLMOHHbIX NPaBOHAPYLLEHMWIA;
UCKIoYaTb AeNCTBMS, CBA3aHHbIE C BO3MOXHOCTbIO MPUOBPETEeHNs MaTepuaribHOWM U UHOW BbIrOAbl, UK
BIUSIHAEM KaKuX-NIMOO NINYHBIX, UMYLLECTBEHHbIX ((PUHAHCOBbIX) UIN UHbIX MHTEPECOB, NPENSATCTBYIOLLMX
[06pPOCOBECTHOMY UCTIONHEHWIO CBOEM TPYAOBOW (hYHKUMK;

He3ameanuTensHO yBeaoMNATb paboToaarens, HENOCPEeACTBEHHOrO PYKOBOAUTENS, @ TakkKe YNONHOMOYEHHOe
CTPYKTYpHOE nogpasaeneHne Kopnopauum, o CTaBLUNX M3BECTHbIMU (paKTax KOHGIMKTa MHTEPECOoB U
KOppPYNUMOHHBbIX NposiBrieHun B Kopnopauuu;

[.]

[p.9] 7.1. Ecnun y paboTHMka Kopnopaunn BO3HUKAOT 3aTPyAHEHUSA B OTHOLLEHUN NOHMMaHWS NIMOO NPUMEHEHNS]
nonoxeHun Kogekca oH Bnpaee ob6paTUTbCs 3a KOHCYNbTaunen (pa3baCHEHMAMU) B YNOSTHOMOYEHHOE CTPYKTYpPHOE
noapasgenexHve Kopnopauumm.

7.2. PaboTHuk Kopnopaummu, KOTOpOMY U3BECTHO (CTano M3BeCTHO) O HapyLleHnsx TpebosaHmn pasgenos 4 - 5
Kogekca nmeet npaBo 06paTnTbCHA K HENOCPEACTBEHHOMY HavanbHKKY, B Komuccunio MocygapcTBeHHON
kopnopauun "PocTtex" no cobniogeHuto TpeboBaHmnm k cnyxebHomy nosegeHuto paboTHnkos focygapcTBeHHOM
Kopnopauun "PocTtex" n yperynuposaHuto KOHNnKTa nHtepecos, KomnteT No KagpoBbiM BONpocam
"ocynapcTBeHHOM koprnopaumm "Poctex" unm ynonHoMO4YeHHOE CTPYKTYpHOe nogpasaenerne Kopnopauuu
nocpeacTeom coobueHus no "tenedoHy gosepusa” B 06nactn NpoTMBOAENCTBMSA KOpPynummn B [0CcyaapCTBEHHON
Koprnopauum "Poctex" unm Ha agpec anekTpoHHoun noyTbl npkdb@rostec.ru.

CoobLleHWe J0MKHO coaepXaTb MHopMaLMIo, OCTAaTOUHYO AN NPoBeAeHNA He0BX0AUMbIX MEPONPUATUIA Mo
NnpoBepKe HapyLleHWii U NpeAoTBpaLLeHUI0 BO3MOXHBLIX HeraTMBHbIX NnocneacTeuii ana Kopnopauuu, B TOM Yucne u
cBefleHns o 3asBuTene. Kaxgomy 3asaBUTento rapaHTUpyoTCs KOHUAEHUManbLHOCTbL MHpopMaLun o dhakTe ero
3asBneHnsa U, B criyyae OCTOBEPHOCTU 3asiBNEHUS, UCKIIOYeHMe KaKoro Gbl To HU BbINo npecrnenoBaHus.

Translation:

[p.3] 4.2. An employee of the Corporation who becomes aware of an incident indicating signs of corruption, is
obliged to:

[p.4] refrain from behaviour that may be perceived by others as a promise or offer of a bribe or as an agreement to
accept a bribe, or as a request (hint) for a bribe, as well as to counteract any manifestations of corruption and other
abuses in the Corporation;

notify in accordance with the established procedure the authorized structural division of the Corporation of the
details of the incident;

exclude the actions connected with possibility of acquisition of material or other benefit, or influence of any
personal, property (financial) or other interests interfering with the conscientious execution of working duties;

immediately notify their employer, their inmediate Manager and the authorized structural unit of the Corporation,
about the details of a conflict of interest or evidence of corruption in the Corporation that have become known;

[.]

[p.9] 7.1. If an employee of the Corporation has difficulties in understanding or applying the provisions of the Code,
he/she has the right to seek advice (explanations) from the authorized structural unit of the Corporation.

7.2. An employee of the Corporation who knows (has become aware of) violations of section 4 - 5 of the Code has
the right to appeal to the supervisor, to the Commission, State Corporation "Rostec" on observance of requirements
to office behaviour of employees of the State Corporation Rostec and settlement of conflict of interests, the
Committee on personnel matters of the State Corporation "Rostec" or an authorised structural unit of the
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Corporation by a message on the "hotline" in the area of combating corruption in State Corporation "Rostec" or e-
mail address npkdb@rostec.ru.

The report must contain information sufficient to carry out the necessary measures to verify violations and prevent
possible negative consequences for the Corporation, including information about the applicant. Each applicant is
guaranteed the confidentiality of information about his/her statement and, in the case of the reliability of the
statement, the exclusion of any prosecution.

[3] Nnax NpoTtuBoaenctTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E?2
%84%9696.docx

[p-12] B pamkax conpoBoxaeHus nHgopmarmoHHon cuctemsl (UC) "Mopsyasa nuHusa" obecneunts:

25.1 pyHKUMOHMpOBaHME cncTembl cbopa n 06padboTkn nHdopmMaLmm, HanpaeBlneHHON Ha CBOEBPEMEHHOE
BbISIBIIEHWNE M NPefoTBpaLLEeHNe MOLLEHHNYECTBA, XMLWEHWIN 1 Koppynummn B Kopnopauun 1 ee opraHusauusix;

25.2 npoBeaeHne NpoBepok coobLLEHNI, MOCTYNUBLUNX Ha "[opsadyto NUHKUKIO";
25.3 npvem u pernctpaums B C "Mopadas nuHma" obpalleHnin, Nony4eHHbIX NOYTOBbLIM COOBLLEHNEM;

25.4 npoBegeHne exerogHoro aHanmaa pesynbtaTtoB paboTbl B HaCTH, KacaroLeNcs aHTMKOPPYMNLMOHHOro 6roka
WHdopmaLun.

Pesynbtathl paboTbl OTpaxaTb B UTOrOBbIX AOKNagax pykoBoacTsy Kopnopauumw.
Translation:
[p. 12] The "Hotline" Information System provides:

25.1 a functioning system for collecting and processing information aimed at the timely detection and prevention of
fraud, theft and corruption in the Corporation and its organizations;

25.2 messages received by the “Hotline" will be checked;
25.3 "Hotline" additionally receives and registers messages received by mail;

25.4 The Corporation conducts an annual analysis of the results of the activities of the “Hotline”, in the part relating
activities countering corruption.

The results of this analysis will be reflected in reports submitted to the management of the Corporation.

[9] o MpoTnBoaencTeun Koppynuum B Kopnopauum / Report on Anti-Corruption Programmes (Webpage)
Accessed 11/09/2019

https://rostec.ru/media/pressrelease/4519593/?sphrase id=143890

[ns noBbiweHNs adhdekTBHOCTM paboTbl N0 NPOTUBOAENCTBUIO KOppynummn B aBrycte 2016 roga PocTex 3anyctun
«FOPSIYYHO FIMHWIOY», C NMOMOLLbIO KOTOPOW BbISIBASIHOTCS (DaKTbl MOLLEHHUYECTBA, XMULLEHMS 1 KOppynuun. 3ToT
WHCTPYMEHT SIBMNSIETCS OAHUM 13 Hanbonee adpdeKkTMBHbIX Ans 06paboTkn nHpopmaLmn, CBOEBPEMEHHOTO
BbISIBNIEHUSI U NPeAOTBPaLLEHUS NPaBOoHapYLLUEHWIA. «opsivast MMHWA» NO3BONSIET BCEM COTPYAHUKAM
"ockopnopaumm, a Takke TPeTbUM NLLAM HanpaBnsaTb COOOLLEHMS O NPU3HAKax XULWEHUIA, MOLLUEHHUYECTBA U
Koppynuuu.

B HacToslLLee BpeMsl nepuMeTp paboTbl «ropsiver NMHMKMY» oxBaTtbiBaeT nopsiaka 400 opraHnsauuii, 3a nepuoa
paboTbl 06paboTaHo okono 700 coobiieHnin. Hdopmaums no psay coobLleHnin nepegaHa ansa gansHenwero
N3y4yeHns B MPaBOOXPaHUTENbHbIE OpPraHbl.

CesasaTtbces ¢ Fopsdven nnHmen Poctexa MoxHO no TenedoHy 8 (800) 700-84-19, a Takke Mo SNEKTPOHHOW MOYTE:
hotline@rostec.ru
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Translation:

To improve the efficiency of anti-corruption efforts, Rostec launched a hotline in August 2016 used to identify fraud,
embezzlement and corruption. This tool is one of the most effective for information processing, timely detection and
prevention of offenses. "Hotline" allows all employees of the state Corporation, as well as third parties to send
messages about signs of theft, fraud and corruption.

Currently, the perimeter of the "hotline" covers about 400 organizations, during the period of work about 700
messages were processed. Information on a number of reports has been transferred to law enforcement agencies
for further study.

To contact the Hotline Rostec phone 8 (800) 700-84-19, or e-mail: hotline@rostec.ru

[12] PacnopsikeHune o MNopsiuen Jinnum / Hotline Regulations (Document)

Accessed 12/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8
%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0
%B8%D0%BD%D0%B8%D0%B8....pdf

[p.5]

4. TIpUHLMIbI (YHKLMOHMPOBAHUA «TOPAYEH TMHHUY

4.1. 06ecneyenue Konduaerumanskoctw [ — Bce ynonHoMoueHHble paGoTHuku Kopnopauus, nonyyuslme
A0CTYN K NOCTYNUBLLMM Ha «rOPAYYI0 NMHMIO» COOBLUEHUAM, He NPaBOMOYHbI NepeaaBarth (pasrallarh) ux CofepXaHue
TPETbUM NIULAM.

4.2. OtercrBexHocTb - pabotHuk Kopnopauuw/opranuzaumu Kopnopauu, A06pOCOBECTHO COOGLIMBLMIA
WH(OPMALMIO O MPEANONAraeMblX HAPyWeHUSX Ha «rOPAYYI0 NMHUIO», HE MOXET GbiTb MOABEPrHYT KaKuM-NMGO
CaHKuuMAM €0 CTopoHbl Kopnopauuw/opranusaums Kopnopauuu BHe 3aBMCMMOCTM OT Xapakrepa coobujexus, 3a
UCKNHOYEHHeM Cy4aeB, YKa3aHHbIX B n.5.8.

4.3. Nonkota 06paboTku — kaxAoe CO0BLLEHKE, NOCTYMMBLUEE Ha «TOPSYYI0 IMHUIO» AOMKHO GbITb PACCMOTPEHO
B YCTAHOB/NEHHOM B Kopnopauwy nopske.

4.4. MNpunstue mep - B Cnyyae NOATBEPXAEHMS (DaKTa MOLWEHHWYECTBA, XWLLCHMS WAH KOPDPYNLMK
Kopnopauus/opranmu3aius Kopnopawun 003yercst AeiiCTBOBATb B COOTBETCTBUM € (hefiepanbHbIM 3aKOHOAATENbCTBOM
Poccuiickoi Depepauun B LeASX NPUBCYEHHS BUHOBHBIX JIHL| K 0TBETCTBEHHOCTA.

4.5. 0GpatHasd CBAA3b — eC/K COOBLLEHME He SBASIETCS aHOHUMHBIM, PE3YNIbTaTbl €70 PACCMOTPEHHS LOBOAATCA

Kopnopauveit 40 3a7BUTeNS B YCTAHOBAEHHOM B Kopnopauuu nopsgke.
Translation:
[p.5] 4. Principles of the functioning of the “Hotline”

4.1 — Provision of confidentiality — All employees of the corporation with access to messages received via the
hotline service are forbidden from passing on their contents to third parties.

4.2 — Responsibility — The employees of the corporation who in good faith informs of supposed corrupt activities via
the hotline service cannot be subject to any kind of sanction from the corporation. The exceptions to this rule are
outlined in point 5.8.
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4.3 Full Investigation — All messages received via the hotline service will be processed according to a system
outlined in this document.

4.4 Action — If information regarding a supposed corrupt act, fraud or deception is confirmed, the corporation will act
in full accordance with Russian federal law in order to bring those responsible to justice.

4.5 Feedback — If the message is not anonymous then the results of its investigation will be communicated to the
original sender, according to the procedure set forth in this document.

[7] TopoBom OTyeT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625€60918653ceb028.pdf

[p.44] BaxHbIM MHCTPYMEHTOM NPOTMBOAENCTBUS KOppynuuu ctana pabota Komuccun Kopnopauuu no
paccMoTpeHuto xanob B cdepe 3aKynoyHou AesaTenbHOCTU. 3a KOPOTKOe BpeMS AaHHbIA MHCTUTYT NpeBpaTuncs B
[EeNCTBEHHbIN MEXaHU3M pa3peLLeHUs CropoB Mo 3aKynkam, CNOCOOCTBYIOLLNN CHUKEHNIO PUCKOB KOPPYMNLIMOHHBIX
nposiBNeHun 1 obecneynBaroLLmn aheKkTBHOE paspeLlleHne KOHPIUKTHBIX CUTYaLMI, HEM3BEXKHO BO3HMKAKOLLIMX
npv NpoBeAEHNMN 3aKYMOK.

3a 2017 rog B agpec Komuceun noctynuno 6onee 100 oOpalleHnin 0 BO3MOXHbIX HAPYLLEHMSAX NPWU 3aKymnkKax.
Translation:

[p.44] an important tool for fighting corruption was the work of the Commission of the Corporation of grievances in
the area of procurement. In a short time, this institution has become an effective mechanism for resolving
procurement disputes, which helps to reduce the risks of corruption and provides effective resolution of conflicting
situations that inevitably arise during procurement.

In 2017, the Commission received more than 100 complaints about possible violations in procurement,
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
1
Comments

There is evidence that the company reports criminal offences to the relevant authorities. However, there is no
evidence of a clear commitment to report material findings of corruption to the board and it is not evident that an
appropriate senior individual is ultimately responsible for evaluating whether to pass information to law enforcement
agencies.

Evidence

[4] Npuka3 o MpodunakTuke KoppynunoHHbix Hapywenuin / Anti-Corruption Policy Collection (Document)
Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%
BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0
%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B
8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%8
49%9646.docx

[p.6] 5.4. o pesynbTaTam NPOBEPKN yBEOOMITEHNS OTBETCTBEHHbLIM JOMKHOCTHBIM NINLOM, HAa3HaYMBLLMM ee
nposegeHne, NPUHNMAaEeTCs OOHO U3 CreayoLMX PeLLeHW:

0 nepefave yBe4oMIIEHUSI B MPaBOOXPaAHUTENbHbIE UMW NHbIE FOCYAAPCTBEHHbIE OpraHbl B YCTAHOBIIEHHOM
3akoHopaTenscTBOM Poccuiickon ®epgepaunn nopsaake;

Translation:

[p.6] 5.4. Based on the results of the investigation of the notification performed by the responsible official, one of the
following decisions is made:

To transfer the notification to law enforcement or other state bodies in accordance with the legislation of the
Russian Federation;

[2] AHTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.9] 16. CoTpyaHMYEeCTBO C MPaBOOXPaHUTENBHBIMW OpraHaMu 1 coobLLEeHne 0 HapyLLeHnsX B cdpepe
NPOTUBOAENCTBUS KOPPYNLUUX

16.1. CoTpyaHNYECTBO C NPaABOOXPaHUTENbHBIMU OpraHamun SBMASETCS BaXHbIM NokasaTenem 4eNCTBUTENbHOMN
npueepxxeHHocTn Kopnopauum geknapupyemMbiM aHTUKOPPYNLMOHHBIM CTaHA4apTam NoBeAeHUs.

16.3. COTpyaHNYECTBO C NpaBooOXpaHUTENbHBIMU OpraHamu Takke NposiBNseTcs B oopme:

- OKa3aHusi COAeNCTBUS YNONMHOMOYEHHBLIM NPeACTaBUTENSIM KOHTPONbHO-HAA30PHbIX U NPABOOXPAHUTENbHbIX
OpraHoB Npu NPOBEAEHMN NMU UHCNEKLMOHHBIX NPOBEPOK AesATenbHocTu Kopnopaumu no Bonpocam
npeaynpexaeHns n NPoTUBOAENCTBUS KOPPYNLUK;

- OKa3aHus coaencTBUS YNONTHOMOYEHHBIM NPEACTABUTENSIM NPABOOXPAHUTENbHbIX OPraHOB NPV NpoBeAeHUN
MEPONPUATUIA NO NPECEYEHUIO MK PacCnefoBaHMI0 KOPPYMNLMOHHBIX NPECTYNIIEHUIA, BKIOYAs onepaTUBHO-
PO3bICKHbIE MEPONPUATHS.

16.4. PaboTHukam KopnopauMM B paMKax CBOEWN KOMNETEHL MM cnenyet OKa3biBaTb NOOAEPXKY B BbIABIIEHUN U
paccrnegoBaHnn nNpaBoOOXpaHUTENbHbBIMK OpraHamMmum d)aKTOB Koppynuuu, npeanpnHnMmaTb HeobxoauMble Mepbl No
COXpaHeHuo 1 nepegadye B NpaBoOXpaHUTESIbHbI€ OpraHbl AJOKYMEHTOB U VIH(bOpMaLIMM, cop,epx(au.l,eﬂ AaHHble O
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KOPPYMNLUMOHHBLIX NpaBoHapyLleHusXx. IMpu NOAroToBKe 3asBUTENbHLIX MaTepMaroB M OTBETOB Ha 3anpochl
NpPaBOOXPaHUTENbHBLIX OPraHOB K AaHHOW paboTe NpMBreKalnTCs CneLmanncTel B COOTBETCTBYIOLLEN 06nacTu
npaea.

16.5. Pa6oTHUKM Kopnopauum He AOomKHbI 4oMycKaTb BMELIATeNbCTBA B BbIMOSIHEHME CIYKeOHbIX 06s13aHHOCTE
AOIMKHOCTHBIMM Nl amy cyae6HbIX Mu NpaBOOXpPaHUTESbHbIX OPraHoB.

Translation:
[p.9] 16. Cooperation with law enforcement agencies and reporting of violations in the field of anti-corruption

16.1. Cooperation with law enforcement agencies is an important indicator of the commitment of the Corporation to
declared anti-corruption and standards of ethical behaviour.

[...]
16.3. Cooperation with law enforcement agencies is manifests itself in the form of:

- providing assistance to authorized representatives of Supervisory and law enforcement agencies during their
inspections of the Corporation's activities on prevention and combating corruption;

- providing assistance to authorized representatives of law enforcement agencies in carrying out measures to
suppress or investigate corruption crimes, including operational and investigative measures.

16.4. Employees of the Corporation should provide support in the detection and investigation of corruption offences
by law enforcement agencies, and take the necessary measures to preserve and transfer to law enforcement
documents and information containing data on corruption offenses. In the preparation of application materials and
responses to requests from law enforcement agencies, specialists in the relevant field of law are involved in this
work.

16.5. Employees of the Corporation shall not allow interference in the performance of official duties by judicial or
law enforcement officials.

[9] o MpoTnBoAencTBun Koppynuum B Kopnopauum / Report on Anti-Corruption Programmes (Webpage)
Accessed 11/09/2019

https://rostec.ru/media/pressrelease/4519593/?sphrase id=143890

«B pesynbTaTte npoBeaeHHbIx coBmecTHo ¢ PCB, MB[, NeHepanbHon npokypatypon, CrnegcTBeHHbIM KOMUTETOM
Poccumn meponpudaTuii BeiSIBIIEHbI 1 NpeceyeHbl NPeCTYNeHNsa KOPPYNLMOHHOIO XxapakTepa B OTHOLLEHUN
Kopnopauuu n ee opraHusaumi. Mo matepmuanam ["ockopnopauun, HanpasneHHbIM B NpaBoOXpaHUTENbHbIE
opraHbl, Bo30yxaeHo 15 yronosHbIx gen. bnarogapsi npeceyeHmnio NpoTMBONPaBHbLIX 4ENCTBUN TOMLKO MO ABYM
anu3ogam npefoTBpalleH yuepb 1 ycTtpaHeHa yrpo3a oTYYKAEHUS] UMYLLECTBA Ha Cymmy okoro 1,8 mnpa
pyonewn», — yTOYHUN 3aMecTuTenb reHepanbHoro gmpektopa Poctexa Hukonaii Bonobyes.

[nsa noBbiweHnsa 3hheKTUBHOCTM paboThbl MO NPOTUBOAENCTBMIO Koppynumn B aBrycte 2016 roga PocTtex 3anyctun
KTOPSIYYH0 NIMHUIOY», C MOMOLLIbK KOTOPOW BbISIBISAKOTCSA (PaKTbl MOLLIEHHUYECTBA, XMULEHUS 1 Koppynuun. 3ToT
WHCTPYMEHT SIBNAETCS OAHMM 13 Haubornee ahdeKTMBHbIX Ans 06paboTkm MHopmaLMn, CBOEBPEMEHHOIO
BbISIBITIEHUSI U NpefoTBpaLLeHNst NpaBoHapyLUeHU. «fopsidasi MMHUSI» NO3BOSsieT BCEM COTPYOHMKaM
"ockopnopauum, a Takke TPETbUM NMLaM HanpaBnaTb COOOLLEHNST O NPU3HAKaX XULLEHUIN, MOLLEHHMYECTBA U
Koppynuuu.

B HacToslLLee BpeMsl nepuMeTp paboTbl «ropsiver NMHMKMy» oxBaTtbiBaeT nopsiaka 400 opraHnsauuii, 3a nepuoa
paboTbl 06paboTaHo okono 700 cooblieHnin. Hdopmaums no psay coobLleHnin nepegaHa ansa gansHenwero
N3y4yeHnsi B NPaBOOXPaHUTENbHbLIE OpPraHsbl.

Translation:

"As a result of the activities carried out jointly with the FSB, the Interior Ministry, the Prosecutor General's office, the
Investigative Committee of Russia, corruption crimes against the Corporation and its organizations were identified
and suppressed. According to materials of the state Corporation sent to law enforcement agencies, 15 criminal
cases were initiated. Thanks to the suppression of illegal actions, only two incidents led to material damage to the
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Corporation, incurring a financial loss of about 1.8 billion roubles, " said Nikolai Volobuyev, Deputy General Director
of Rostec.

To improve the efficiency of anti-corruption efforts, Rostec launched a hotline in August 2016 that identifies fraud,
embezzlement and corruption. This tool is one of the most effective for information processing, timely detection and
prevention of offenses. "Hotline" allows all employees of the state Corporation, as well as third parties to send
messages about signs of theft, fraud and corruption.

Currently, the perimeter of the "hotline" covers about 400 organizations, during the period of work about 700
messages were processed. Information on a number of reports has been transferred to law enforcement agencies
for further study.

[10] O Pe3ynbTaTtax AHTUKOppYynUMoHHOMN OdeaTtenbHocTn / Comment on Anti-Corruption Programme
Results (Webpage)

Accessed 11/09/2019

https://rostec.ru/news/4519186/?sphrase id=143890

B npownom rogy, kak coobLwun 3aamectuTenb reHepanbHoro ampekropa Poctexa, B pe3ynbTarte NpoBeAeHHbIX
coBMecTHO ¢ OCB, MB[, 'eHepanbHOW NpokypaTypor Poccumn meponpusaTUin BbIIBIIEHO U MPeceYeHo HECKObKO
NPEeCTYNNeHN KOPPYNLMOHHOTO XapakTepa B OTHOLLUEHUM KOpropaLmmn U ee opraHusaumin.

«[lMo maTepuranam Nockoprnopaumm, HanpaseHHbIM B MPABOOXPaHUTENbHbIE OpraHbl, BO30yxaeHo 11 yronoBHbIX
Aen. bnarogaps npeceveHunio NPoTMBONPaBHLIX AEVCTBUA PYKOBOAMUTENSA OAHOWN U3 OpraHnsaumn

Koprnopauumn ycTpaHeHa yrposa oT4yxgeHus degeparnbHOro nMmyLLecTsa Ha cymmy okono 460 mnH pybnen.
BosmelleH yuiepb no conpoBoxaaemMbIM YrofnoBHbIM genam Ha cymmy 170 mnH pybnen. Mo gpyrov opraHu3aumm
npegoTepaLleH ywepb Ha cymmy okono 1 mnapa 300 mnH pybneny, — ytodHun Hukonan Bonobyes.

Translation:

Last year, according to Rostec's Deputy Director General, several corruption-related crimes against the Corporation
and its organizations were detected and suppressed as a result of activities carried out jointly with the FSB, the
interior Ministry and the Prosecutor General's office.

"According to the materials of the state Corporation sent to law enforcement agencies, 11 criminal cases were
initiated. Thanks to the suppression of illegal actions of the head of one of the organizations of the Corporation, the
threat of alienation of Federal property in the amount of about 460 million roubles was eliminated. Damages in
accompanied criminal cases in the amount of 170 million roubles were compensated. According to another
organization, damage in the amount of about 1 billion 300 million roubles was prevented, " Nikolai Volobuyev said.

[12] PacnopsikeHue o MNopsayen Jlununm / Hotline Regulations (Document)

Accessed 12/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8
%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0
%B8%D0%BD%D0%B8%D0%B8....pdf
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[p.5]
4. TIpuHLMNbI DYHKUMOHNPOBAHHUS «TOPSYEH THHUUY

4.1. 06ecneyenme koHdmpeHumansHoctu [ — Bce ynonHomoyenHbie pabotkuku Kopnopauww, nonyumsliue
AOCTYN K NOCTYNUBLUMM Ha «rOPAYYI0 NMHMIO» COOBLLEHMAM, HE NPaBOMOYHLI NePeAaBaTb (pa3rnaluarb) UX COaepXaHue
TPETbUM HULAM.

4.2. OtBerctBeHHOCTs - pabothuk Kopnopauwuu/opranusauyuu Kopnopauuu, noGpocOBECTHO COOGI{MBLINA
WHAOPMALIMIO 0 NPEANONAraeMbIX HapYLEHUsIX Ha «rOPAYYI0 NMHWI», HE MOXET GbiTb MOJBEPrHYT KakuM-nuoo
CaHKUuAM Co cTopoHbl Kopnopauww/opranusayus Kopnopauuu BHe 3aBMCMMOCTH OT XapakTepa cooluiexus, 3a
WCKNIOYEHUEM CNyYaes, yKa3aHHbIX B n.5.8.

4.3. Nlonxota 06paboTKK — Kaxao0e CO0BLLEHMe, NOCTYMUBLUEE HA «TOPSYYHO IMHKIO® BOMKHO GbITh PACCMOTPEHO
B YCTaHOB/IEHHOM B Kopnopauuu nopszke.

4.4. Mpunatve Mep — B CNyyae NOATBEPXKAEHHS (DAKTa MOLEHHWYECTBA, XMLIGHHS WAM KOPPYNLMM
Kopnopauws/opranusauus Kopnopawuu 06s3yercs eAcTBoBaTb 8 COOTBETCTBMM C (hefiepanbHbiM 3aKOHOAATENbCTBOM

Poccuitckoi Degepavyuu B LeASX NPUBIEYEHHS BUHOBHBIX IULL K OTBETCTBEHHOCTH.

Translation:
[p.5] 4. Principles of the functioning of the “Hotline”

4.1 — Provision of confidentiality — All employees of the corporation with access to messages received via the
hotline service are forbidden from passing on their contents to third parties.

4.2 — Responsibility — The employees of the corporation who in good faith informs of supposed corrupt activities via
the hotline service cannot be subject to any kind of sanction from the corporation. The exceptions to this rule are
outlined in point 5.8.

4.3 Full Investigation — All messages received via the hotline service will be processed according to a system
outlined in this document.

4.4 Action — If information regarding a supposed corrupt act, fraud or deception is confirmed, the corporation will act
in full accordance with Russian federal law in order to bring those responsible to justice.

[7] FopoBon OTueT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.44] — Kak cTpouTcs B3aMOAENCTBME C rocygapCTBEHHbIMU OpraHamu B obnactu 6opbbbl ¢ koppynunen? — B
pesynbTate npoBefAeHHbIX coBMecTHO ¢ PCB, MB[] 1 NeHepanbHOM NpokypaTypon Poccun meponpustun
BbISIBNEHbI U NpeceyveHbl paa NpecTynneHnii B oTHoweHun Kopnopaumu 1 ee opraHnsauuii. Tak, Ha ocHoBaHUU
mMaTepuanoB Koprnopauun, HanpaBrneHHbIX B MPaBOOXPaHUTENbHbIE OpraHbl, BO30yaeHO 13 yronosHbIx Aen.

Bo B3anmogencTeum ¢ nogpasgeneHvamm 6esonacHocTy opraHusaumn Kopnopaumm Bo3BpalleHbl akTuBbI U
BO3MeELLEH MaTepuanbHbili ywepb B pasmepe 6onee 560 mnH pybnen, npeaoTBpaLleHHbIN ywepb cocTaBnseT
Oonee 4 mnpa pybnen. Bcero B pamkax BepTUKarbHO UHTErpMpOBaHHOM cucTembl 6e3onacHocTn Kopnopauum
BO3MELLIEH yLepO Ha cymMy okono 3,5 mnpg pyonewn, npegoTepalleHo HaHeceHue yuepba Ha cymmy Gonee 5,2
Mnpg pyonen.

[.]
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[p.128] ®yHKUMOHMPYET ropsYas NMHUSA NO NPOTUBOLENCTBUIO XULLEHNAM, MOLLEHHUYECTBY 1 KOPPYNUnM B
cooTBeTCcTBMM C PernameHToMm, yTBEPXXAEHHBIM BHYTPEHHM NpaBoBbiM akToM. MIHbopmaumsa o paboTte ropsyen
NVHUK pa3MelLieHa Ha crneunanM3npoBaHHbIX NfakaTax, a Takke Ha UHTepHeT-canTax Kopnopauuu n ee
opraHunsaumii. 3a otyeTHbI nepunog 2017 roga Ha ropsyyro IMHMIO NOCTYNUIO AEBATL COOBLLEHMI O
NpaBOHAaPYLUEHUSX C MPU3HaKkamm KOPPYNLUMOHHON cocTaBnsoLwen. N3noxeHHas B HAX MHpOpMaLUs Halina cBoe
NoATBEPXAEHUNE, a PS4 MaTepunanos nepeaaH B NpaBoOXpPaHUTENbHbIE OpPraHbl.

Translation:

[p. 44] — how is the interaction with state bodies in the field of anti-corruption? — As a result of the activities carried
out jointly with the FSB, the interior Ministry and the Prosecutor General's office of Russia, a number of crimes
against the Corporation and its organizations were identified and suppressed. Thus, on the basis of the
Corporation's materials sent to law enforcement agencies, 13 criminal cases were initiated.

In cooperation with the security units of the organizations, the Corporation recovered assets and compensated
material damage in the amount of more than 560 million roubles, the prevented damage is more than 4 billion
roubles. In total, the vertically integrated security system of the Corporation compensated for damage in the amount
of about 3.5 billion roubles, prevented damage in the amount of more than 5.2 billion roubles.

[..]

[p.128] The Corporation operates a hotline to combat theft, fraud and corruption in accordance with the regulations
approved by internal legal acts. Information about the hotline is posted on specialized posters, as well as on
websites of the Corporation and its organizations. During the reporting period of 2017, the hotline received nine
reports of offenses containing evidence of corruption. The information presented in them was confirmed, and a
number of materials were transferred to law enforcement agencies.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption investigations or
disciplinary actions involving its employees.

Evidence

No evidence found.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
1
Comments

Publicly available evidence suggests that the company provides training on its anti-bribery and corruption
programme, including the whistleblowing options available to employees.

However, the company receives a score of ‘1’ because there is no clear evidence that the company provides
training systematically to all employees across all divisions, all countries and regions of operation and in all
appropriate languages. It is also unclear, based on publicly available information, how frequently the company
conducts anti-corruption training.

Evidence

[12] PacnopsikeHune o MNopsiuen Jlunum / Hotline Regulations (Document)

Accessed 12/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8
%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0
%B8%D0%BD%D0%B8%D0%B8....pdf

[p.1] B uensx npoTnBoAENCTBUS MOLLEHHUYECTBY, XULLEHMSM U KOppynummn B [0CcyaapCTBEHHOW Kopnopawumm
«Poctex» (ganee — Kopnopauwus) n opranHnsaumsax Kopnopaummn OBA3bIBAIO:

[..]

4, PykoBoauTenein ronoBHbIX OpraHvM3aLuii XONANHIOBLIX KOMNaHWUiA (MHTeprpupoBaHHbIX CTPYKTYp) Koprnopauuu,
MHPPACTPYKTYPHBIX AOYEPHMX OpraHn3aLmnii U opraHvM3auuii NpsIMoro yrpasrieHust B TedeHne 15 paboumx aHel co
[OHS1 U3aHUs1 HAacTOSILLEro pacnopsikeHUsi 06ecneYnTs:

- paccbinky HaCTOSALLEro pacnopsiKeHUs B OpraHMsaunm, BXogawme B COOTBETCTBYHIOLLYIO XONOUHIOBYIO
(MHTEerpmpoBaHHyI0) CTPYKTYPY;

- O3HaKoMMeHne paboTHMKOB opraHunsauun Kopnopauuu c MNMonoxeHvewm;
Translation:

[p. 1] in order to counteract fraud, embezzlement and corruption in the state Corporation Rostec (hereinafter — the
Corporation) and organizations of the Corporation, | OBLIGE:

[.]

4. Leaders of subsidiary and constituent organizations of the holding companies (integrated structures) of the
Corporation, infrastructure of subsidiaries and organizations under direct control, within 15 working days from the
date of issuance of this order will facilitate:

- distribution of this order in the organizations entering the corresponding holding (integrated) structure;
- familiarization of employees of the Corporation with the Regulations;

[1] Konekc KopnopaTtusHoun 3tukm / Code of Ethics and Business Conduct (Document)
Accessed 11/09/2019

https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
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https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0%B8%D0%BD%D0%B8%D0%B8....pdf
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
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%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.1] 1.5. O3HakomneHune paboTHuka Kopnopauum ¢ Kogekcom nponssoguTcsa npu npueme Ha paboTty B nopsiake,
npeaycMoTpEHHOM YacTbio TpeTbel ctatbn 68 TpyaoBoro kogekca Poccuiickon ®epepaunn.

Translation:

[p.1] 1.5. Acquaintance of the employee of Corporation with the Code is made on arrival at the Corporation in the
order provided by part 3 article 68 of the Labor code of the Russian Federation.

[2] AHTUKOppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.1] MPNKAS

oT 14 mionsa 2017 r. N 75
OB YTBEPXOEHWW/ AHTUKOPPYNUMOHHOW MONNTUKN TOCYOAPCTBEHHOW KOPMOPALIMM "POCTEX"

B uensix coBepLleHCTBOBaHNS OEATENbHOCTU N0 NPOTMBOAENCTBUIO KOpPYNuuy B OCyAapCTBEHHOW Koprnopaumm
"Poctex" MPUKA3bIBAIO:

1. YTBepanTb npunaraemyo AHTUKOPPYNLMOHHYIO NONnTUKY rocyaapcTBeHHon koprnopauun "Poctex".

2. PykoBoguTensiMm CTPYKTYPHbIX NOApasaeneHnin 03HakoMmTb paboTHUKOB Kopnopauwm nog pocnuck ¢
TpeboBaHMAMN HACTOSLLErO NPUKa3a 1 B TedeHne 14 gHew nocne ero nognvucaHvsa npeactasnTb B [lenaptameHT
H6esonacHocTM BegomMocTn 06 o3HakomneHun paboTHMKoB Koprnopaummn no doopmMe CorfacHo NPUOXeHUo K

HacTosILLEMY NpUKasy.

3. KoHTponb 3a ncnonHeHMeM HaCTOSLLEro NpMKasa BO3NOXNUTb Ha 3aMeCTUTENS reHeparbHOro AnpexkTopa
H.A.Bonobyega.

"eHepanbHbIN AMpeKTop
C.B.YemesoB

[...]

[p.4] 4.2. 3apgauu Monuturku:

4.2.1. O606LleHMe 1 pa3baCHEHE OCHOBHbIX TPeOOBaHMI aHTMKOPPYNLUMOHHOIO 3akoHodaTenbcTBa Poccuiickon
depepaumm, KOTopble MOTYT NpUMeEHATbCA K Kopnopauuu;

4.2.2. YctaHoBneHuve u 3akpenneHve obasaHHocTen paboTHkoB Koprnopauum o Heob6xoanmMocTu 3HaHus u
cobntogeHnsa npuHUUnoB 1 TpebosaHui MNonutuky;

[...]
[p.8] 15. KoHcynbTupoBaHue n 06yyeHne paboTHnkoB Kopnopauum
15.1. MNpw opraHm3aunm oby4eHns paboTHMKOB MO Bonpocam NpounakTuki 1 NPOTMBOAENCTBUSA

[p.9] koppynuuM HeoGXoAMMO YyUUTbLIBATL LLENU U 3a4a4M 0ByYeHus], kKaTeroputo 06y4aembix, BUA 0Gy4YeHus B
3aBMCHMOCTY OT BPEMEHM €ro NpoBeAeHUS.

[.]

17.2. OCHOBHble 00513aHHOCTU NUL, OTBETCTBEHHbIX 3a peanu3auuio Monutmku:
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consultantplus://offline/ref=C31AE70939E8C1FEAE7E12D77BE19C0BB55A1EF9815BE25AA4F7AB0C0A702987FB449D9A1216CAAC188414551CEFF352937B4E6C5AA699E011nAH
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
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[

[p.10] - opraHmnsaLmsa obyyatoLLmMx MepPOnpUATUA MO BONpocam NpornakTukM 1 NPOTUBOAENCTBUSA KOPPYMNLMM U
WHAMBUOYANbHOTO KOHCYNbTUPOBaHNS PpabOTHUKOB;

Translation:

[p.1] ORDER

from June 14, 2017 N 75

STATEMENT OF ANTI-CORRUPTION POLICY OF THE STATE CORPORATION " ROSTEC"

For the purpose of improvement activities to counter corruption in the state Corporation "Rostec" | ORDER:

1. To approve the attached anti-Corruption policy of Rostec state Corporation.

2. Heads of structural divisions will acquaint employees of the Corporation with the requirements of this order and
within 14 days after its signing provide to the Security Department the sheet about acquaintance of employees of
Corporation in the form according to Appendix to this order.

3. To impose control of execution of this order on the Deputy General Director N. A. Volobuev.

General Director

S. V. Chemezov

[...]

[p.4] 4.2. Policy requirements:

4.2.1. To summarize and explain the main requirements of the anti-corruption legislation of the Russian Federation
that may apply to the Corporation;

4.2.2. Establishing and fixing the duties of employees of the Corporation on the need to know and comply with the
principles and requirements of the Policy;

[...]
[p.8] 15. Consulting and training of employees of the Corporation.
15.1. Organize the training of workers concerning prevention and counteraction.

[p.9] it is necessary to take into account the goals and objectives of training, the category of trainees, the type of
training depending on the time of its implementation.

[.]

17.2. Main responsibilities of persons responsible for Policy implementation:

[.]

[p. 10] - organization of training activities on prevention and combating corruption and individual counselling of
employees;

[3] MnaH MpoTtuBoaencTeusa Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E?2
%84%9696.docx
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[p-4] 4.3 npooomkuTb paspaboTky MeToandecKknx N MHPOPMaLMOHHO-Pa3bACHUTENBHbLIX MaTepuanos 06
aHTUKOPPYMLMOHHbIX CTaHOapTax noBeaeHus 1 oBeaeHus ux 4o ceeaeHns paboTHnkos Kopnopalumm, B TOM
yucne, NOCPEACTBOM pa3MeLleHns Ha MHTepHeT-canTe Kopnopauuu;

4.4 ocywecTBnsATb MEPONPUSITUS MO MOBLILLEHWIO YPOBHS NPaBOBOW KyNbTypbl paboTHMKOB Kopriopauuu;

4.5 Ha perynsipHoi OCHOBE NPOBOAWTL O3HAKOMIIeHVEe PabOTHUKOB C aKTyasribHbIMU U3MEHEHUAMU
AHTUKOPPYNUMOHHOIO 3aKOHOAaTeNbCTBa NOCPEACTBOM 0dULIMANbHONM PacChifku MHEOPMALIMOHHBIX NUCEM B
CTPYKTYPHbIE NoapasfaeneHus;

4.6 npoBOANTb UHAUBMAYANBHOE KOHCYNbTUpoBaHue paboTHkoB Koprnopauuu no Bonpocam npegynpexaneHus
Koppynuuu, B TOM YucCrie No BONpocam, CBA3aHHbIM C MPMMEHEHUEM Ha NpakTuke TpeboBaHui kK cobnoaeHuto
aHTUKOPPYMLMOHHbIX CTAaHOAPTOB, a Takke NPOTUBOAENCTBMEM MOLLEHHUYECTBY U xuiLeHuam B Kopnopaumm u
opraHusaumsix Kopnopaumu.

[p.5] 4.7 opraHu3oBaTh 1 NPoBECTU ¢ paboTHUKaMu Kopriopauum co ctaxem paboTel B Koprnopaumu go Tpex net
CeMVHap-coBeLLaHune no BonpocamM NpoTMBOAENCTBUS KOPPYNUMK C NMPOBEAEHVEM aHKETUPOBAHUSA Ha 3HaHWe
noKarbHbIX NPaBOBbLIX aKTOB U pasgayein COOTBETCTBYIOLMX MHCPOPMALIMOHHO-METOANYECKUX MaTepraros;

4.8 MNpurobpecTtn 1 paamectuTb B ochucax Kopnopaumm aHTMKOPPYNLUNOHHYIO HArnsaHY0 armtauuio
(MHOpMaLMOHHbIE CTeHAbI, NNakaTbl), NOArOTOBUTbL MHbIE arMTalMoHHbIE MHAPOPMAaLMOHHO-CNPaBOYHbIE
maTepuansl (bykneTsbl, 6poLIopbl) MO NPOTUBOAENCTBMIO KOPPYNUmMm <1>.

[..]

[p.6] AkTyanmaupoBaTtb nepeyveHb NpaBoBbIX akToB Kopnopauuw, pernameHTUpyoLWwmx BONpoCk NpeaynpexaeHis n
NPOTMBOAENCTBNSA KOPPYNLMK, AN 0653aTeNbHOro 03HaKOMIeHWs NoA POCNMCh NPUHUMaeMbix Ha paboTy
rpaxagaH.

[.]

9.2 o6y4yeHre 1 NoBbilLEeHWE KBanMdukaummn paboTHKoB Kopriopauum u ee opraHusaumii, saMeLlaroLimx
AOMKHOCTU C BbICOKUM KOPPYMLMOHHBLIM PUCKOM;

9.3 obyyeHune paboTHNKOB, BNepBble NPUHATLIX Ha paboTy B Koprnopauumio v 3ameLaiowmx JOMKHOCTH,
BKITIOYEHHbIE B COOTBETCTBYIOLLME NepeyHn, No obpasoBaTenbHbIM Nporpammam B 0b6nactn npoTMBogencTBust
Koppynuuu.

Translation:

[p. 4] 4.3 To continue the development of methodological and informational materials on anti-corruption standards
of conduct and bring them to the attention of employees of the Corporation, including through posting on the
Corporation's website;

4.4 To implement measures to improve the level of legal culture of employees of the Corporation;

4.5 On a regular basis to familiarize employees with the current changes in anti-corruption legislation through the
official mailing of information letters to structural units of the corporation;

4.6 To provide individual advice to employees of the Corporation on the prevention of corruption, including on
issues related to the practical application of requirements for compliance with anti-corruption standards, as well as
combating fraud and theft in the Corporation and organizations of the Corporation.

[p. 5] 4.7 To organize and conduct a seminar-meeting on anti-corruption issues with employees of the Corporation
with up to three years of work experience in the Corporation with a questionnaire on knowledge of local legal acts
and distribution of relevant information and methodological materials;

4.8 To acquire and to place in the offices of the Corporation anti-corruption billboards (billboards, posters), prepare
other campaign information materials (booklets, brochures) corruption <1>.
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[

[p.6] To update the list of legal acts of the Corporation regulating the prevention and combating of corruption, for
mandatory review under the signature of employed citizens.

[.]

9.2 training and professional development of employees of the Corporation and its organizations holding positions
with high corruption risk;

9.3 training of employees hired for the first time in the Corporation and filling positions included in the relevant lists
on educational programs in the field of anti-corruption.

[7] TopoBom OTyeT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028. pdf

[p.128] B NocypapcTtBeHHOM Koprniopauumn « PocTtex» opraHn3oBaH U KOHTPONMPYETCsl NPOoLEece Mo AanbHenwemMy
dopMMpoBaHUI0 y paboTHMKOB OTPULIATENBHOrO OTHOLLIEHUS K KOPPYMLMMK, B pamMKax KOTOPOro OCYyLLECTBSOTCSA
MEepPOMNpPUATUSA MO NOBbLILIEHWIO YPOBHSI NPaBOBON KyrnbTypbl paboTHUKOB. PerynsapHo npoBoasaTcs ydebHble 3aHATUS
Mo NOBbLILLEHMIO KBanNumrKaLunm Kateropmi paboTHUKOB, 3aMeLLatoLLIMX KOPPYMNLUUOHHO ONacHbIe AOIPKHOCTY KaK B
LeHTpanbHOM annapare, Tak u B opraHnsaumsax Kopnopaummn. ObecneyeH KOHTpoOnb 3a cobniogeHmem
paboTHnkamu Hopm 1 npaBun Kogekca aTuku, opraHn3oBaHa paboTta cekumm «9Thka u KoprnopaTueHoe
noBeaeHne».

Translation:

[p.128] The State Corporation "Rostec" organizes and controls the process for the further development of workers’
negative attitude to corruption, in which measures on increase of level of legal culture of workers. Regular training
sessions are held to improve the skills of categories of employees who hold positions with increased corruption risk
in the Central office and in the organizations of the Corporation. Control over observance by employees of norms
and rules of the code of ethics is provided, work of section "Ethics and corporate behaviour” is organized.
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
1
Comments

The company states in publicly available information that some employees in certain positions receive different or
tailored anti-bribery and corruption training, including senior managers and those in higher risk positions.

However, there is no evidence as to how systematically this tailored training is conducted or whether it is refreshed
on at least an annual basis. There is also no evidence that board members receive tailored training.

Evidence

[11] O CemuHapax no MpoTusogencTeutro Koppynumm / Anti-Corruption Seminars (Webpage)

Accessed 11/09/2019

https://rostec.ru/news/4518503/

"ockopnopauumsa Poctex oTkpbina Ha 6a3e y4ebHoro LeHTpa «PT-Komnnektumnekey» umkn oby4vatoLmx
MEepONpUATUN AN COTPYOHUKOB OpraHv3auni, BXxogsawmx B ee coctaB. MeponpusaTusi NpoBoasiTCsA B LEensax
ucnonHenunss Hopm dPeaepanbHoro 3akoHa ot 25 gekabps 2008 r. Ne 273-93 «O npoTMBOAENCTBMM KOPPYNLINNY.
Obyvarowas nporpamma HasbiBaeTca «ObecneyeHne BbINONHEHUS TpeboBaHW aHTUKOPPYNLUOHHOTO
3aKoHOAATENbCTBA PYKOBOAMTENAMM M PAabOTHUKAMK XONOUHIOB M MHTErPUPOBaHHbLIX CTPYKTYp Koprnopauuu, B Ubn
0083aHHOCTN BXOAUT OpraHu3aums paboTbl N0 NpounakTMke N NPpoOTUBOAENCTBUIO KOPPYMLMOHHBLIX
npaBOHapPYLLUEHUN».

B nepBbix cemmnHapax, coctoaBLumnxca 16—17 masa n 9—10 uoHa 2016 roga, npuHanu ydactve npegcrasutenu 48
opraHusauuii koprnopaumm, BXoAALWMX B cocTaB XxonauHroB « O6begmHeHHas npubopocTponTesbHas kopnopaums»,
«ObbeanHeHHas apuraTenecTpouTernbHas kopnopaumsy, « BelcokoTouHble komnnekebl», «PT-XumkomMnosnt», «PT-
ABTO», « TexHonormm 6esonacHocTuy, «Beptonetsl Poccuny», « TexHoguHamukar», «LleBabey», « TexHonorum
MaLLMHOCTPOEHUs», «HaumoHanbHas MMMyHOOMONornyeckas kKoMmnaHusay, « Poccuinckas anekTpoHUKay.

B xone obyyeHusa 6binvM paccMOTpeHbl TeMbl POPMUPOBAHUSA aHTUKOPPYNLMOHHOM NONUTUKNA Ha NpeanpuaTuu,
opraHunsaumm paboTbl N0 NPoUNaKTMKE 1 MPOTUBOAENCTBUIO KOPPYNLUN, B TOM YUCIIE B paMKax 3aKyrnoyHOM
JeaTenbHOCTU NpeanpuaTui.

Cpeau nekropos 6binv npeactasutenu Ynpasnenus MNMpesngeHta PO no Bonpocam npoTMBOAENCTBUS KOppYnuuw,
YnpasneHus no Haa3opy 3a UCMONHEHMeM 3aKoHoAaTenbCcTBa O NPOTUBOAENCTBUN Koppynuun reHeparnbHon
npokypatypbl P®, pykoBogutenb HanpasneHns no NpoTMBoAencTanio koppynuun dyHkunmn 6esonacHocTu
"ocypapcTBeHHOW kopriopaunn PocTex, AMPeKTop No 3akynovHon aesTensHocTn [ocyaapCcTBEHHOM Kopnopaumm
Poctex. OcHoBHYt0 Nnporpammy oby4eHus npeacTaBun aKcnepT No BONpocam kopnopaTtuBHON 6e3onacHoCcTh
KOMMaHW1 1 ynpasneHnus 3KOHOMUYECKMMWN pUCKamm, NONKOBHYUK tocTuummn B. MNaHkpaTbes.

Mo oT3biBaM caMMX YHaCTHMKOB CEMUHapa, ykasaHHbI COCTaB AOKNag4MKoB NO3BOMUIT OXBATUTh LUMPOKUIA CNEKTP
BOMNPOCOB aHTMKOPPYMNLNOHHOW AEATENBHOCTU M NOMYYUTb KOMMETEHTHbIE U MPOdEeCcCnoHanbHbIE OTBETHI HA
BoMnpockl criywaTenen. No ntoram o6y4eHns 1 NPoBepKM 3HaHWI cnywaTensm Obiny BpyyYeHbl YA0CTOBEPEHUS O
NoBbILLEHMN KBanudmKaummn.

Translation:

Rostec state Corporation opened at the training center "RT-Komplektimpeks" a series of educational seminars for
employees of the corporation’s constituent organizations. The activities were carried out in order to comply with the
provisions of the Federal law of December 25, 2008 Ne 273-FZ "on combating corruption".

The training program is called " ensuring compliance with the requirements of anti-corruption legislation by
managers and employees of holdings and integrated structures of the Corporation, whose duties include the
organization of work on prevention and combating corruption offenses."
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The first seminars, held on May 16-17 and June 9-10, 2016, were attended by representatives of 48 organizations
of the Corporation that are part of the holdings "United instrument Corporation”, "United Engine Corporation”, "High-
Precision Complexes"”, "RT-Chemcomposite”, "RT-Auto", "Security Technologies", "Russian Helicopters",
"Technodinamika", "Shvabe", "Machine Building Technologies", "National Immunobiological Company", "Russian
Electronics".

During the training, the topics of formation of anti-corruption policy at the enterprise, organization of work on
prevention and combating corruption, including in the framework of procurement activities of the enterprises were
considered.

Among the lecturers were representatives of the office of the President of the Russian Federation on combating
corruption, the Department for supervision over execution of legislation on combating corruption of the Prosecutor
General, head of anti-corruption security Features of the rostec State Corporation, Director of procurement of the
State Corporation rostec. The main training program was presented by an expert on corporate security and
economic risk management, Colonel of justice V. Pankratiev.

According to the participants of the seminar, the specified composition of speakers allowed to cover a wide range of
issues of anti-corruption activities and get competent and professional answers to the questions of the audience. As
a result of training and knowledge testing, students were awarded certificates of professional development.

[3] MnaH NMpotuBoaencTBua Koppynuuu / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.4] 4.6 npoBOANTE UHAMBUAYANBHOE KOHCYNbTMPOBaHUe paboTHMKoB Koprnopauumm no Bonpocam
npegynpexaeHns Koppymnumm, B TOM YMCrIe Mo BOMpocaM, CBA3aHHbIM C NMPUMEHEHNEM Ha MpakTuke TpeboBaHui K
cobnoaeHNI0 aHTUKOPPYNUUOHHBIX CTaHAAPTOB, a Takke NPOTMBOAENCTBUEM MOLLEHHUYECTBY M XMLLEHUSM B
Kopnopauuu n opraHmsaumsix Kopnopauuw.

[.]

[p.6] Bo ncnonHeHne TpeboBaHun NonoxeHun HaumoHanbHOro nnaHa n B paMmkax opraHusaumm y4ebHoro
npotiecca obecneunThb:

9.1 noBblWeHne kBanudukauum paboTHmkos Kopnopauum u ee opraHm3aumm, B 4OIMKHOCTHbIE 0653aHHOCTH
KOTOPbIX BXOAWUT y4acTue B MPOTUBOAEVNCTBUN KOPPYNLUK;

9.2 o6y4eHre 1 NoBbILLEHME KBanMdukaummn paboTHKOB Kopnopauun 1 ee opraHusauuii, 3ameLlaoLmx
JOIMKHOCTU C BbICOKUM KOPPYMNLUOHHBIM PUCKOM;

9.3 06y4yeHre paboTHUKOB, BrepBble NPUHATLIX Ha paboTy B Koprnopaumio 1 3ameLualoLwmx OMMKHOCTY,
BKIIOYEHHbIE B COOTBETCTBYIOLLME NepeyHi, No oGpa3oBaTerbHbIM NporpammaM B o6riacTi NpoTUBOAENCTBUS
KOPPYNLMN.

Translation:

[p.4] 4.6 conduct individual consulting of the employees of the Corporation for the prevention of corruption, including
on issues related to the practical application of the requirements to comply with anti-corruption standards, as well as
fraud and embezzlement in Corporations and organizations of the Corporation.

[.]

[p. 6] in compliance with the requirements of the provisions of the National plan and within the framework of the
organization of the educational process,:

9.1 professional development of employees of the Corporation and its organizations, whose duties include
participation in anti-corruption;

9.2 training and professional development of employees of the Corporation and its organizations holding positions
with high corruption risk;
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9.3 training of employees hired for the first time in the Corporation and filling positions included in the relevant lists
on educational programs in the field of anti-corruption.

[7] FopoBon OTueT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028. pdf

[p.128] B NocypapcTBeHHOM Koprniopauumn «PocTtex» opraHn3oBaH U KOHTPONMPYETCs NPOoLEece No AanbHenwemMy
PopMMpOBaHUI0 y paboTHMKOB OTPULIATENBHOrO OTHOLLIEHUS K KOPPYNLMMK, B pamMKax KOTOPOro OCYLLEeCTBASOTCA
MEPONPUSATMS MO MOBbLILLEHNIO YPOBHS NPABOBOW KyNbTypbl paboTHUKOB. PerynsapHo npoBoaatca y4ebHble 3aHATUA
MO NOBbILLEHNIO KBaNMUKaLmm kKateropmii paboTHUKOB, 3amMeLLatoLLMX KOPPYNLUOHHO OnacHble JOMKHOCTM Kak B
LeHTpanbHOM annapare, Tak 1 B opraHnsaumax Kopnopauuun. ObecnedeH KOHTporb 3a cobntogeHnem
paboTHnkamu HopMm 1 npaBun Kogekca aTuku, opraHn3oBaHa paboTta cekumm «9Thka u KoprnopaTueHoe
noBeaeHne».

[p.129] B oTtueTHOM nepuoge ycuneHa pabdoTta no NoBbILLEHNIO NHPOPMUPOBAHHOCTN paboTHMKOB
"ocynapcTBeHHOM koprniopaumm «Poctex» 1 ee opraHmM3aLmi no Bonpocam 6opbbbl ¢ koppynumen. B 2017 rogy
npoLnu obyyeHme 1 NoBbILWEHNE KBanMduKaunum No aHTUKOPPYNUMOHHOM TemaTunke 36 paboTHukoB (B 2016
rogy — 22 paboTHuKa), B TOM YMcre BrnepBble K ydeOHOMY npoLeccy Obino npueneyeHo 14 npeacraButenen
BbICLUEro pykoBoasiLiero 3seHa Kopnopauum.

Translation:

[p.128] The State Corporation "Rostec" organizes and controls the process for the further development of workers’
negative attitude to corruption, in which measures on increase of level of legal culture of workers. Regular training
sessions are held to improve the skills of categories of employees who hold positions with increased corruption risk
in the Central office and in the organizations of the Corporation. Control over observance by employees of norms
and rules of the code of ethics is provided, work of section "Ethics and corporate behaviour” is organized.

[p.129] In the reporting period measures were taken to enhance and improve the awareness of employees of State
Corporation Rostec and its companies on issues of countering corruption. In 2017, 36 employees (in 2016 — 22
employees) received training and advanced training on anti-corruption issues, including 14 representatives of the
top management of the Corporation were involved in the training process for the first time.
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is evidence that the company publicly commits to continuously work to improve its educational and outreach
programme in the area of anti-corruption. However, there is no evidence that the company measures or reviews the
efficacy of its anti-bribery and corruption communications or training programme.

Evidence

[3] Nnax NpoTtuBoaencTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.1] MnaH npoTuBOAENCTBMA KOPPYNUMK B [ocygapcTBeHHOW kopnopaummn "Poctex" Ha 2018- 2020 rogpl

Meponpuatns HacTosiwero NnaHa paspaboTaHbl ¢ y4eToM TpeboBaHui Ykasa NpeaungeHta Poccunckon
depepaumm ot 29 noHa 2018 r. N 378 "O HaumoHanbHOM nnaHe npoTuBOAENCTBMSA Koppynumm Ha 2018-2020
rogbl" (nanee - HaumMoHanbHbIN NMaH) U HaNpaBneHbl HA PeLLEHNE CreayLLNX OCHOBHBIX 3a4av:

[.]

noBblLLeHne 3pheKTUBHOCTU NPOTUBOAESNCTBUS KOPPYNLUUM N HeJomnyLeHne ee NPOSIBIEHWUIN NPYU OCYLLECTBNEHNM
3aKyrnok ToBapos, paboT un ycnyr ansa obecneverus Hyxa Kopnopaummn n opraHusaumn Kopnopaumu;

ycuneHme BAvsiHUA STUYECKUX N HPaBCTBEHHbIX HOPM Ha cobnogeHue paboTHukammn Kopnopauum 3anpeTos,
orpaHu4eHnn n TpeboBaHMin, YCTaHOBNEHHbIX B LEeNsAX NpoTUBOAENCTBUS KOPPYNLUUN;

AanbHeviwee nosbiweHne 3PdPEKTUBHOCTU MHPOPMAaLIMOHHO-NPONaraHANCTCKUX U MPOCBETUTENBCKNX Mep,
HanpaBsneHHbIX Ha co3aaHue B Koprnopauum n opraHnsaumsax Kopnopaumm atmocdepbl HETEPNMMOCTM K
KOPPYNUUOHHBIM NPOSIBNEHUSAM.

Translation:
[p. 1] Anti-Corruption Plan in the state Corporation Rostec for 2018-2020

Actions of this Plan are developed taking into account requirements of the Decree of the President of the Russian
Federation of June 29, 2018 N 378 "About the National plan of counteraction of corruption for 2018-2020" (further-
the national plan) and are directed to the solution of the following main tasks:

[.]

improving the efficiency of combating corruption and preventing its manifestations in the procurement of goods,
works and services to meet the needs of the Corporation and the Corporation organizations;

strengthening the influence of ethical and moral standards on compliance by employees of the Corporation with
prohibitions, restrictions and requirements established in order to combat corruption;

to further enhance the effectiveness of outreach and educational measures aimed at creating an atmosphere of
intolerance to corruption in the Corporation and Its organizations.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

While there is some evidence that employees’ conduct is taken into account when under consideration for
promotion, there is insufficient evidence to suggest that the company’s incentive schemes incorporate ethical or
anti-bribery and corruption principles.

Evidence

[2] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.5] 6.1.5. BHegpeHue B NpakTuKy KaapoBOn NonMTukM Kopnopauuu npasun, B COOTBETCTBMU C KOTOPbIMU
anutenesHoe, 6e3ynpeyvHoe 1 3PdPeKTUBHOE UCNONHEHNE PabOTHNKOM CBOUX AOMMKHOCTHbLIX 06A93aHHOCTEN AOMKHO
B 006A3aTEeNbHOM NOPSAKE YYNTLIBATLCS NPU HA3HAYEHUN ero Ha BblEeCTOSLLYI0 AOMMKHOCTL U Npu ero
NOOLLPEHUN.

Translation:

[p.5] 6.1.5. Introduction into practice of personnel policy of Corporation of rules according to which long-term,
faultless and effective execution by the employee of the job duties shall be without fail considered at its appointment
to a higher position or at its encouragement.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score

0

Comments

There is no evidence that the company commits to support or protect employees who refuse to act unethically.

Evidence

No evidence found.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
1
Comments

There is evidence that the company promotes a clear policy of non-retaliation against both whistleblowers and
employees who report bribery and corruption incidents. There is evidence that this explicitly applies to all
employees across the organisation, including those employed by the group as third parties, without making specific
reference to suppliers and joint venture partners.

However, the company receives a score of ‘1’ because there is no evidence that the company assures itself of its
employees’ confidence in its non-retaliation commitment through surveys, analysis of usage data, or other clearly
stated means.

Evidence

[1] Koaekc KopnopaTtuBHom 3T1ukmn / Code of Ethics and Business Conduct (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%38D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.9] 7.2. PaboTHuk Kopnopaumu, KOTOPOMY M3BECTHO (CTarno M3BECTHO) O HapyLLeHWAX TpeboBaHMn pa3nenos 4 -
5 Kogekca umeeT npaBo obpaTntbCs K HEMOCPeACTBEHHOMY HadanbHKKY, B Komuccnio FocygapcTBeHHOM
kopnopauun "PocTex" no cobniogeHnto TpedoBaHuin k cnyxebHomMy nosegeHunto paboTHMkoB FocygapcTBEHHOM
Koprnopauum "Poctex" u yperynmpoBaHuo KOHANKTa nHTepecos, KomnteT no KagposbiM BONpocam
"ocynapcTBeHHOM koprnopaumm "Poctex" unm ynonHoMOYeHHOE CTPYKTYpHOe nogpasaeneHne Kopnopauum
nocpeacTeoM coobueHuns no "TenedoHy gosepusa” B 06nactv npoTMBoAencTBNS Koppynuum B FocyaapcTBeHHOM
kopnopauun "PocTtex" nnm Ha agpec anekTpoHHoun noyTel npkdb@rostec.ru.

CoobLeHre JOoMmKHO cofepkaTh MHGOPMaLMIO, 4OCTATOUHYIO AN NPOBEeAEHNS HEOBXOAMMbIX MEPOMNPUATUIA MO
npoBepke HapyLeHW 1 NpeaoTBPaLLEeHNI0 BO3MOXHbIX HEraTMBHbIX NocreAcTsuii Ana Kopnopauuu, B TOM Yucne 1
CBe[leHUsi O 3asiBUTENE.

Kamp,omy 3aABUTESIIO rapaHTUPYKOTCA KOH(*)VIﬂ,eHLI,MaJ'IbHOCTb VIHCbOpMaLI,VIVI (0} CbaKTe €ro 3adBrieHuna u, B cliydae
AOOCTOBEPHOCTU 3aABIIEHUA, UCKITIOYEHNE KaKoro Obl TO HM ObINIO npecnegoBaHuA.

[.]

PykoBoaguTtenu Kopnopaummn Bcex ypoBHEN He AOMKHbI AoNnyckaTb npecnegoBaHue pabotHmkos Kopriopauwm 3a
yBefoMneHne o daktax HapyweHusa Kogekca.

Translation:

[p.9] 7.2. An employee of the Corporation who becomes aware of violations of section 4 - 5 of the Code of Ethics
and Business Conduct has the right to inform the supervisor, to the Rostec Commission on corporate conduct and
settlement of conflict of interests, the Committee on personnel matters of the State Corporation "rostec" or an
authorised structural unit of the Corporation by sending a message on the "hotline" in the area of combating
corruption in the State Corporation "Rostec" or by e-mail address npkdb@rostec.ru.

The report must contain information sufficient to carry out the necessary measures to verify violations and prevent
possible negative consequences for the Corporation, including information about the applicant.

Each applicant is guaranteed the confidentiality of information about the fact of his statement and, in the case of
reliability of the statement, the exclusion of any prosecution.

[.]
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Corporate executives at all levels should not allow employees of the Corporation to be subjected to recriminations
for reporting violations of the Code.

[12] PacnopsikeHue o MNopayen JluHum / Hotline Regulations (Document)

Accessed 12/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8
%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%DO0
%B8%D0%BD%D0%B8%D0%B8....pdf

[p.5]

4. TpuHLMMbI YHKLMOHUPOBAHUS «TOPAYEH TMHIM»

4.1. 06ecneyenne koHdmuaeHumManshoctu [ — Bce ynonHomoyeHHbie paGoTHuku Kopnopauww, nonyuusiume
AOCTYN K NOCTYMUBLUMM HA «rOPAYYHO IMHUIO» COOBLLEHUAM, HE NPABOMOYHbI IePeAaBaTh (pa3rnallarb) UX COepXaHue
TPETbUM ULAM.

4.2. OtBercTBeHHOCTb - paboTHMK Kopnopauww/opranusaumu Kopnopauuu, A0GpocoBECTHO COOGLiMBLLMA
MH(OPMALIMIO O MPeANONaraemMblX HAPYIWEHUAX HA <TOPAYYI0 NUHUION, HE MOXET ObiTb MOABEPTHYT KaKUM-nGo
CaHKuuAmM co cropotbl Kopnopauuu/opranu3auuu Kopnopauuu BHe 3aBUCMMOCTH OT XapakTepa C000WieHus, 3a

UCKMKOYEHNEM CY4aeB, YKa3aHHbIX B N.5.8.

[p.6]
5.8. B cnyyae npepocrasnenms pabotHukom Kopnopatuw/opratusaiini Kopnopauuu/TpeTbum NuLIOM 3aBe0MO

NOXHOR MH(hopMmaLuu Kopnopayua octaenser 3a co60i npaBo NpuB/eYb/MHULMHPOBATL NPUBEYEHHE AaHHOE NULO K
OTBETCTBEHHOCTH COTNACHO HOPMaM 3aKOHOLATeNbCTBA.

5.9. Mopapok B3aumopeicTena GyHKUMA Kopnopauuu no Bonpocam npuema u 06paGoTku nonyyeHHbix
Co0GLLeHMI perynupyercs OTAENbHBIM akToM Kopropauuy.

Translation:
[p.5] 4. Principles of the functioning of the “Hotline”

4.1 — Provision of confidentiality — All employees of the corporation with access to messages received via the
hotline service are forbidden from passing on their contents to third parties.

4.2 — Responsibility — The employees of the corporation who in good faith informs of supposed corrupt activities via
the hotline service cannot be subject to any kind of sanction from the corporation. The exceptions to this rule are
outlined in point 5.8.

[.]

[p.6] 5.8 In the event that an employee of the corporation or a third party presents clearly false information to the
corporation’s reporting bodies then the individual will face disciplinary action and will be subject to the stipulations of
Russian law.

5.9 The corporation will maintain procedural functions for the receipt, management and regulation of received
messages, which are governed by a separate act of the Corporation.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

There is evidence that the company has whistleblowing and advice channels, which allow for confidential and
anonymous reporting. It is stated in publicly available information that these channels are available to all employees
and third parties, although there is no clear evidence as to whether this includes employees of suppliers and joint
venture partners, or whether all employees in every country of operation can access these channels in all relevant
languages. Based on publicly available information, there is evidence that the company only offers internally
operated reporting and advice channels.

Evidence

[2] AHTKoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E?2
%84%9675.docx

15.2. KoHcynbTnpoBaHme nNo BONpocam NpoTMBOAENCTBUS KOPPYNUUM OCYLLECTBASETCA B UHAMBUAYANbHOM
nopsigke. B atom cnyyae B Kopnopaumu onpegensitotca nuua, OTBETCTBEHHbIE 3a NPOBEAEHNE TAaKoro
KOHCYNbTUpOBaHus. KOHCYnbTUpoBaHMe Mo YacTHbIM BONPOCcaM NPOTUBOAENCTBUS KOPPYNLMM U yPerynmpoBaHus
KOH(NMKTa MHTEPECOB PEKOMEHAYETCSA NPOBOANTL B KOH(MAEHLMANBHOM NOpsiaKe.

[.]

[p.9] 16.2. Kopnopauwusi rapaHTupyeT cobntogeHne KoHnaeHumManbsHOCTU B OTHOLIEHUN nNuua, yBeAOMUBLLETO O
hakTe Koppynumu, B COOTBETCTBMU C TpeboBaHuAMN dheaepanbHOro 3akoHogaTensCcTea U NpMHUMaeT Ha cebs
0653aTeNbCTBO BO3AEMKUBATLCH OT KaKUX-NTMOO CaHKLUA B OTHOLLEHUN CBOUX PabOTHNKOB, COOBLUMBLLMX B
NpaBOOXpaHUTENbHbIE OpraHbl O CTaBLLEN UM M3BECTHOWN B XOAE BbINOMHEHNS TPYOOBLIX 06s3aHHOCTEN
UHdOopMaLMM O MOArOTOBKE MUIN COBEPLUEHUU KOPPYNLUOHHOMO NPaBoOHapYLUEHWS.

Translation:

15.2. Advice on anti-corruption is also provided on an individual basis. In this case, the Corporation shall determine
the persons responsible for such advice. It is recommended to consult on private issues of anti-corruption and
conflict of interest resolution in a confidential manner.

[.]

[p.9] 16.2. The Corporation guarantees confidentiality with respect to individuals who inform about corruption
incidents, in accordance with the requirements of Federal legislation. The Corporation undertakes to refrain from
any sanctions against its employees who report to law enforcement agencies about the information that became
known to them during the performance of their work duties about the preparation or commission of a corruption
offense.

[3] Nnan NpoTtuBoaencTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.12] B pamkax conpoBoxaeHus nHpopmaumnoHHon cuctembl (VIC) "Topsiyaa nuHmna" obecneymnTs:

25.1 dyHKUMOHMpPOBaHMe cuctemMbl cbopa n 06paboTkn nHopmMaLumn, HanpaBneHHON Ha CBOEBPEMEHHOE
BbISIBNIEHNE U NpeaoTBpaLleHne MOLEHHNYECTBa, XMLLEHWUIA 1 koppynuum B Kopnopauun u ee opraHusauusix;

25.2 npoBegeHve NpOBEPOK COOOLLEHMI, MOCTYNUBLINX Ha "lopsYyo NUHMK";
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25.3 npuem n peructpaums B C "lMopsavas nuHma" obpalleHun, nony4eHHbIX NOYTOBbIM COObLLEHNEM;

25.4 npoBegeHve exXerogHoro aHannsa pesynbTatoB paboTbl B YaCTW, KacalLwenca aHTUKOPPYNLMOHHOro 6roka
MHdopMaLuu.

PesynbTatbl paboTbl OTpaxkaTb B MTOroBbIX AoKNagax pykosoacTsy Kopnopauuu.
Translation:
[p. 12] The information system (is) "Hotline" will provide:

25.1 functioning of an information collection and processing system aimed at timely detection and prevention of
fraud, theft and corruption in the Corporation and its organizations;

25.2 the checking of messages received by the Hotline";
25.3 the receiving and registration via the "Hotline" of submissions received by written message;

25.4 conducting an annual analysis of the results of work in part relating to the anti-corruption information block.
The results of this study will be reflected in final reports to the management of the Corporation.

[1] Kogekc KopnopaTtuBHom 3T1ukmn / Code of Ethics and Business Conduct (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.3] 4.2. PaboTHuk Kopnopaumu, oco3HaBasi 06L,EeCTBEHHYO OMacHOCTbL KOppynuuK, 06s13aH:

[.]

[p.4] yBegomnsaTb B yCTAaHOBNEHHOM NOpsAKe YNONIHOMOYEHHOE CTPYKTYPHOE nogpasgenerHve Kopnopauwm o
hakTax obpalleHns K HeMy Kaknx-nmbo Nuu, B LENsSX CKMOHEHUS K COBEPLUEHNIO KOPPYMLMOHHBIX
npaBoHapyLUEeHUI;

ncknoyaTb AeVCTBUS, CBA3aHHbIE C BO3MOXHOCTbLIO NPUobpeTeHns maTepuansHOW UM UHOW BbIrodbl, Unu
BMVUSHNEM KaKMUX-NTMBO MUYHBIX, UMYLLLECTBEHHbIX ((PUHAHCOBBIX) UMW UHbIX MHTEPECOB, NPENATCTBYHOLLMX
[06pocoBECTHOMY MCNOMHEHUIO CBOEWN TPYAOBOW (OYHKLMU;

He3ameanuTensHo yBedoMNSATL paboTogaTtens, HeNnocpeACTBEHHOrO PYKOBOAUTENS, a TakkKe YNofTHOMOYEHHOe
CTPYKTYpHOE nopapasgeneHne Koprnopaumu, o CTaBLUMX U3BECTHLIMU hakTax KOH(IMKTA MHTEPECOB U
KOPPYNLUMOHHBIX NposiBreHuit B Kopnopauuu;

[.]

[p.9] 7.1. Ecnn y paboTHmka Kopnopauun BO3HMKaIOT 3aTPyAHEHNS B OTHOLLEHWUM NOHUMaHWS NMbo npumeHeHns
nonoxeHu Kogekca oH Bnpase obpaTutbCs 3a KOHCYNbTaunen (pa3bsaCHEHMAMI) B YNOSTHOMOYEHHOE CTPYKTYpHOE
noapasaeneHne Koprnopauuu.

7.2. PaboTHuk Kopnopaumm, KoTOpOMY U3BECTHO (CTano M3BECTHO) O HapyLIeHusix TpeboBaHuii pazgenos 4 - 5
Kogoekca nmeeT npaBo 06paTuTbCA K HENOCPEACTBEHHOMY HavanbHKKY, B Komuccuto MocynapcTBeHHON
kopnopauun "PocTex" no cobniogeHunto TpeboBaHuin k cryxebHomy noBegeHM0 paboTHNKOB ocygapCTBEHHOM
koprnopauuu "PocTex" n yperynupoBaHuo KOHpNnKTa uHTepecoB, KOMUTET No kagpoBbIM Bonpocam
"ocynapcTtBeHHOM koprnopaumm "Poctex" unm ynornHoMo4YeHHOe CTPYKTYpHOe noapasaeneHne Kopnopauuu
nocpeacTBoM coobuueHus no "TenedoHy gosepusa” B o6nacTv NpoTMBOAENCTBUSA KOpPYNumm B FocyaapcTBEHHOM
kopropauum "PocTex" unun Ha agpec anekTpoHHom noytel npkdb@rostec.ru.

CoobLieHne A0MKHO coaepaTb MHopMaLUio, OCTaTOUHYO ANS NpoBeaeHUs HeoGX0aNMbIX MEPONPUSATUIA MO
npoBepKke HapyLeHWii 1 NpeAoTBpaLLEeHMI0 BO3MOXHBLIX HEraTMBHbIX nocrneacTeuii ana Koprnopauuu, B TOM Yucne v
cBefleHVs 0 3asBuTene.
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Kam,u,omy 3adABUTESIO rapaHTUPYOTCA KOH(*)M,EI,GHLI,MaJ'leOCTb I/IHd)OpMaLI,MM (0} d)aKTe €ro 3adaBlieHna n, B crnyydae
AOOCTOBEPHOCTU 3aABIIEHNA, UCKITIOYEHNE KaKoro Obl TO HKM ObIno npecnegoBaHnA.

Translation:

[p.3] 4.2. An employee of the Corporation, aware of the public danger of a corruption offence, is obliged to:

[.]

[p.4] notify in the prescribed manner authorized structural unit of the Corporation about the facts related to the
appeal by any individuals with the aim of inducement to commit corruption offenses;

exclude the actions connected with possibility of acquisition of material or other benefit, or influence of any
personal, property (financial) or other interests interfering conscientious execution of the labor function;

immediately notify the employer, the immediate Manager, as well as the authorized structural unit of the
Corporation, about the facts of conflict of interest and corruption in the Corporation that have become known;

[.]

[p.9] 7.1. If an employee of the Corporation has difficulties in understanding or applying the provisions of the Code,
he has the right to seek advice (explanations) in the authorized structural unit of the Corporation.

7.2. An employee of the Corporation who knows (has become aware of) violations of section 4 - 5 of the Code has
the right to appeal to the supervisor, to the Commission, State Corporation Rostec on Corporate Conduct and
Settlement of Conflict of Interests, the Committee on personnel matters of the State Corporation Rostec or an
authorised structural unit of the Corporation via a message on the "hotline" in the area of combating corruption in
State Corporation Rostec or via the e-mail address npkdb@rostec.ru.

The report must contain information sufficient to carry out the necessary measures to verify violations and prevent
possible negative consequences for the Corporation, including information about the applicant.

Each applicant is guaranteed the confidentiality of information about the fact of his statement and, in the case of
reliability of the statement, the exclusion of any prosecution.

[9] o MpoTnBOoAencTeun Koppynuun B Kopnopauum / Report on Anti-Corruption Programmes (Webpage)
Accessed 11/09/2019

https://rostec.ru/media/pressrelease/4519593/?sphrase_id=143890

[ns noBbilweHNst apeKTUBHOCTM paboThbl MO NPOTUBOAENCTBMIO KOoppynummK B aBrycTte 2016 roga Poctex 3anyctun
«KTOPSAYYHO JIMHWIO», C MOMOLLBIO KOTOPOW BbISBMASIOTCS (DaKTbl MOLLIEHHWUYECTBA, XULEHWS 1 KOppynumn. 3TOT
WHCTPYMEHT SABNSeTCS OOHUM U3 Hanbornee ahdeKkTUBHbLIX Ana 06paboTku nHcopmaLlmmn, CBOeEBPEMEHHOTO
BbISIBIIEHUS U NPeAOTBPALLEHUS NpaBoHapYLUEHUIA. «[opsivas NMUHKS» NO3BOMSIET BCEM COTPYAHMKaM
"ockopnopaumm, a Takke TpeTbUM NLLAM HanNpaBnsATb COOOLLEHMSA O MPU3HAKax XULWEHUIA, MOLLEHHUYECTBA U

KOppynLuu.

B HacTosLee Bpemsa nepumeTp paboTbl «ropsven NMHMny oxeaTtbiBaeT nopsgka 400 opraHnsauumi, 3a nepmnos
paboTbl 06paboTaHo okorno 700 coobLieHnin. MHopmaums no pagy cooblieHnin nepegaHa anga ganbHemnwero
n3yvyeHunda B nNpaBoOXpaHUTENIbHbIE OpraHbl.

CeasaTtbces ¢ opsadvert nnHuen Poctexa MoxHoO no TenedoHy 8 (800) 700-84-19, a Takke No 3NeKTPOHHOW noyTe:
hotline@rostec.ru

Translation:

To improve the efficiency of anti-corruption efforts, Rostec launched a hotline in August 2016 that identifies fraud,
embezzlement and corruption. This tool is one of the most effective for information processing, as well as for timely
detection and prevention of offenses. "Hotline" allows all employees of the state Corporation, as well as third parties
to send messages about signs of theft, fraud and corruption.
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Currently, the perimeter of the "hotline" covers about 400 organizations, during the period of work about 700
messages were processed. Information on a number of reports has been transferred to law enforcement agencies
for further study.

To contact the Hotline Rostec by phone 8 (800) 700-84-19, as well as by e-mail: hotline@rostec.ru

[5] Fopsivas JNlunua / Hotline Information (Webpage)

Accessed 11/09/2019

https://rostec.ru/anticorruption/feedback/

opsayvas nMHua — cuctema cbopa n 0bpaboTku nHopmMaLmMm, HanpasneHHas Ha CBOEBPEMEHHOE BbIsIBIIEHUE U
npenoTBpaLleHne MOLLEHHNYECTBA, XULLEHWUI 1 Koppynuun B [ockopnopaLmm 1 ee opraHm3auusax u no3sonsoLLas
paboTHMKaM KoprnopaLmm 1 ee opraH1M3aLmi, a Takke TPeTbMM NuLiam HanpaenAaTb COOOLLEHUS O NMpU3HaKax n
draKkTax MOLLUEHHUYECTBA, XULLEHWUIA, KOPPYNLUMK.

MHCTpyKLMA NO MCNONBb30BaHMIO ropsyent NMHUK:

YKasaTb opraHv3aumio koprnopauumv (ecrnm BO3MOXHO, ykasaTb (hyHKLUMI0/NoapasaeneHne opraHmsaummn/obnactb
OeATenbHOCTM), B KOTOPOW NPOM3OLLIO HapyLUeHue.

[aTb xapaKkTepuCTUKy HapyLLEeHNs 1 ykaszaTb U3BECTHblEe BaM (haKTbl.

YKa3aTb OLEeHKY BO3MOXHOrO yliepba, MHy AOMONHUTENbHYO MHOpMaLUMIO.

YkasaTb BaLle UMsi (Mo XenaHuio).

YKasaTb KOHTaKTHbI€ AaHHbIE (MO XeraHuio).

WMcuepnbiBatowmm nepeyeHns criyqyaes, pacCmMaTpmMBaeMbIX Mo ropsiyent NMHUN:

MOLLEHHUY€ECTBO;

XWLLEHWE UNn HenpaBoMepPHOE NCMONb30BaHME NMYLLIECTBA U aKTUBOB;

nony4yeHve B3ATOK U «OTKaTOBY;

Hannyne KOHMUKTa NHTEPECOB Y pabOTHNKOB KOpNopaumum/opraHn3aLmin Koprnopauum n KOHTPareHTos;
nckaxeHue Gyxrantepckon ((puHaHCOBOW) M yNpaBeHYeCKON OTYETHOCTMH;

He3aKoHHble hbuHaHCoBbIE onepauun.

Translation:

Hotline is a system of collecting and processing information aimed at timely detection and prevention of fraud, theft
and corruption in the state Corporation and its organizations and allowing employees of the Corporation and its
organizations, as well as third parties to send messages about the signs and facts of fraud, theft, corruption.

Instructions for using the hotline:

Specify the organization of the Corporation (if possible, specify the function/division of the organization/area of
activity) in which the violation occurred.

To give the characteristic of violation and to specify the facts known to you.

Specify the assessment of possible damage, other additional information.

Specify your name (optional).

Specify contact details (optional).

Comprehensive list of cases handled by the hotline:

fraud;

theft or misuse of property and assets;

receiving bribes and " kickbacks»;

conflict of interest of employees of the Corporation/Corporation organizations and contractors;
misstatement of accounting (financial) and management reporting;

illegal financial transactions.

[12] PacnopsikeHue o MNopsayen Nlununm / Hotline Regulations (Document)

Accessed 12/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8
%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0
%B8%D0%BD%D0%B8%D0%BS....pdf
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[p.4]
3. OCHOBHbIE LN ¥ 33/1a4M «rOPSYEH MHUMY

3.1. OCHOBHbIMU LLENSIMM «rOPSIYEN IMHUMY SBASIOTCS:

3.1.1. cosepweHcTBoBaHue pabdotbi Kopnopauuwu/opranusauui Kopnopauuu B 06nacTu npotusogeicraus
MOLLEHHUYECTBY, XHLLEHUAM W KOPPYNLIMK;

3.1.2. co3paHme eMHOA CUCTEMbI y4eTa COOOLLEHMHA M Pe3ybTaTOB MX PACCMOTPEHMS;

3.1.3. npegocrasnexne BO3MOXHOCTH NitoGoMy paboTHuKy Kopnopauwu/opranusauuii Kopnopauuu u Tpetbum
/LM y4acTBOBaTb B NPOLIECCE BbIABAEHUS (DAKTOB MOLIEHHHYECTBA, XULLEHUA M KOPPYNLIUMM.

3.2. OcHOBHbIE 33/a4M «TOPAYER NMHUMY;

3.2.1. npuHsITE MeP pearupoBaHuA N0 YCTAHOBAEHHBIM (haKTaM MOLIEHHUYECTBA, XULLEHHT U KOPPYNLUY;

3.2.2. 3(hheKTUBHOE YNpaBAEHHE PUCKAMM MOLLIEHHUYECTBA, XULLEHWH U KOPPYNLWK;

3.2.3. KoopauHauus JeATenbHOCTH (YHKUuA Kopnopauuu W CTPYKTYpHbIX NOAPa3fencHuit OpraHusaiui

[p.5]
4. TIpUHLMNbI (YHKLUOHMPOBAHMUA «rOPAYEH IMHUMY

4.1. 06ecneyenmne KoHduaeHumanbHocw [ — Bce ynonHomouenHble paGothuku Kopnopauuw, nonyuusiume
AOCTYN K NOCTYNUBLLWM Ha «rOPAYYH NMHKIO» COOBLLEHUAM, He NPaBOMOYHbI NepeaaBaTb (pasrnaluatb) uX CoAepXaHue
TPETBUM NULAM.

4.2. OtBetcTBeHHOCTb - paBoThuk Kopnopauwwu/opranusaumu Kopnopauuu, A06pPOCOBECTHO COOGLIMBLLMIA
MH(OPMALMIO O MPEANONAraeMblX HAPYWEHUSX Ha «rOPAYYI0 NUHUION, He MOXeT GbiTb MOABEPTHYT KakMM-1uGo
(aHKUMAM o cTopoHbl Kopnopauywuw/opranusaumu Kopnopauuu BHe 3aBWCMMOCTH OT Xapaktepa CO0GLieHus, 3a
WCKNIOYEHHEM CNY4aeB, YKa3aHHbIX B n.5.8.

4.3. Nonkora 06paboTku — kaxzaoe Co0OLLEHUE, NOCTYNUBLUEE Ha «rOPAYYHO MHUIO» LONKHO BbiTh PACCMOTPEHO

Translation:
[p.4] 3. The main goals and objectives of the “hotline”

3.1 The chief aims of the Hotline are as follows:

3.1.1 To fulfil the aims of the corporation in the field of combatting corruption.

3.1.2. To establish a single system of registering messages, as well as the results of their investigation.

3.1.3. To provide all employees and third parties with the opportunity with a device for reporting instances of fraud,
theft and corruption.

3.2 The chief tasks of the Hotline:

3.2.1. Taking measures in reaction to information of fraud and corruption received via the service
3.2.2. Effective risk management regarding theft, fraud and corruption risks.

3.2.3. Coordination of the corporation’s constituent departments in the field of anti-corruption activity.
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[p.5] 4. Principles of the functioning of the “Hotline”

4.1 — Provision of confidentiality — All employees of the corporation with access to messages received via the
hotline service are forbidden from passing on their contents to third parties.

4.2 — Responsibility — The employees of the corporation who in good faith informs of supposed corrupt activities via
the hotline service cannot be subject to any kind of sanction from the corporation. The exceptions to this rule are
outlined in point 5.8.

4.3 Full Investigation — All messages received via the hotline service will be processed according to a system
outlined in this document.

[4] Npuka3s o MpodmnakTuke KoppynumoHHbix HapyweHnun / Anti-Corruption Policy Collection (Document)
Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%
BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0
%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B
8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%8
4%9646.docx

[p.4] NTOPAOOK

yBegomMmneHuns pabotogatens o paktax obpalleHms B Lensax CKNoHeHNst paboTHUKOB [TocygapcTBEHHOM
kopnopauun "PocTtex" K COBepLUEHUIO KOPPYMLMOHHBLIX NpaBOHapYyLUEHUI

1.2. MNopsaok ycTaHaBnNmMBaeT npoueaypy ysegomnenns pabotHukom Koprnopaunv 4OMmMKHOCTHOMO nuua
Kopnopauumu, oTBeTCTBEHHOro 3a paboTy No NpoduakT1ke KOPPYMNUMOHHbIX NPaBoHapyLleHun (aanee -
OTBETCTBEHHOE AOIMKHOCTHOE NNLI0), perncTpauum 1 pacCMOTpPeHUs yBeAOMIEeHNI, a Takke nepevyeHb CBeeHUN,
cogepxallmxcs B yBeOMMAeHNN.

1.3. O6a3aHHOCTb YBEOOMISATL OTBETCTBEHHOE AOMKHOCTHOE N0 060 BCex cryyasx obpalleHust Kakux-nmbo nu,
B LieNsIX CKIIOHEHWS K COBEPLUEHWIO KOPPYNLUMOHHBIX MpaBOHAapPYLLEHW BO3NaraeTcs Ha Bcex paboTHMKOB
Kopnopauuu.

1.4. PaboTHuk Kopnopauwnu, KOTOpOMY CTano M3BECTHO O (hakTe obpalueHus K nHblm paboTHnkam Koprnopauwm B
CBSI3M C UCMOMNHEHNEM CNYXeBHbIX 0693aHHOCTEN Kaknx-nnbo nuy B LEensxX CKINOHEHNS UX K COBEPLUEHMIO
KOPPYMNUMOHHbBIX NPaBoOHapyLUEHWI, BNpaBe yBeAOMMASATb 06 3TOM OTBETCTBEHHOE AOMKHOCTHOE N1LO B
cooTteeTcTBUY C [Nopsagkom.

2. MNopsgok yBegomneHns pabotogarens

2.1. PaboTHuk Koprnopauun 0653aH npu nony4eHnm npeanoxeHns 0 CoBepLIEHUN KOPPYNLMOHHOIO
npaBoOHapyLLeHWsA He3aMeannTenbHO NpeacTaBnTb OTBETCTBEHHOMY AOHKHOCTHOMY NWLY yBedoMneHue o dakte
obpalleHns B Lensx CKnoHeHns paboTHuka Kopnopauum Kk CoOBEpPLUEHNIO KOPPYNLUUOHHBIX NpaBoHapyLeHun (qanee
- yBEJOMIIEHNME).

PaboTHuk Koprnopauwnn 0653aH B cnyvyae HaxoxaeHus B KOMaHAMPOBKe, B OTMyCKe, BHe paboyero mecta
yBegomMutb 0 akte obpalleHus K Hemy B LiensiX CKIOHEHWUS K COBEPLUEHNIO KOPPYNUNOHHbBIX MPaBOHAPYLUEHWI
OTBETCTBEHHOE AOIMKHOCTHOE NULIO He3aMeanuTenbHO C MOMEHTa NpubbITUS Ha paboTy.

2.2. YBegomMneHue npeacraensietcs paboTtHMkom Kopnopauum B NUICbMEHHOM Buae cornacHo npunoxeHuto N 1 kK
Mopsaaky.

Translation:
[p.4] PROCEDURE

For notifying the employer about incidents of intent to induce employees of the Rostec state Corporation to commit
corruption offenses
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1.2. This document establishes a notification procedure for employees of the Corporation to inform the officer of the
Corporation responsible for work on the prevention of corruption offenses (hereinafter-the responsible person), for
registration and consideration of notifications and a list of information contained in the notification.

1.3. All employees have the duty to notify the responsible official of all cases of treatment of any indivual for the
purpose of inducement to commit corruption offenses is assigned to all employees of Corporation.

1.4. An employee of the Corporation aware of an incitement to commit a corruption offense by another indivdual to
a Corporation employee in connection with the performance of official duties, has the right to notify the responsible
official in accordance with the Procedure.

2. Notification procedure

2.1. An employee of the Corporation shall, upon receipt of a proposal to commit a corruption offense, immediately
submit to the responsible official a notice of an inducement of the employee of the Corporation to commit corruption
offenses (hereinafter - the notice).

If the offense is observed by the employee whilst on a business trip, or on holiday or away from work, then the
employee of the Corporation is obliged to notify the responsible official immediately the moment they arrive at work.

2.2. The notification is represented by the employee of the Corporation in writing according to the Appendix N 1 to
this document.

[7] TopoBom OTyeT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.44] BaxHbIM MHCTPYMEHTOM NPOTMBOAENCTBUS KOppYNuun ctana pabota Komuccmum Kopnopauum no
paccMOTpeHUto xanob B ccpepe 3aKynoyHON OeATENBHOCTU. 3a KOPOTKOE BPEMS OAHHbIA MHCTUTYT NPEBPATUICS B
OEVCTBEHHbIV MEXaHU3M pa3peLLeHs CNIOPOB MO 3aKymnkam, CNoCOBCTBYIOLLNIA CHUKEHMIO PUCKOB KOPPYMLIMOHHBLIX
nposiBNeHnn 1 obecneunBaroLLmn 3eKTMBHOE paspeLleHne KOHINKTHBIX CUTYauuin, HEM3BEXXHO BO3HUKAIOLLMX
npv NPOBEAEHMMN 3aKYMOK.

3a 2017 rog B agpec Komnccun noctynuno 6onee 100 obpalyeHnin 0 BO3MOXHbIX HAPYLUEHUSAX NPW 3aKynkax.
Translation:

[p.44] an important tool for fighting corruption was the work of the Commission of the Corporation of grievances in
the area of procurement. In a short time, this institution has become an effective mechanism for resolving
procurement disputes, which helps to reduce the risks of corruption and provides effective resolution of conflict
situations that inevitably arise during procurement.

In 2017, the Commission received more than 100 complaints about possible violations in procurement.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

There is evidence that the company formally addresses conflict of interest as a corruption risk, and has a clear
policy that defines conflicts of interest, including actual and potential conflicts. There is evidence that the policy
specifically covers conflicts involving personal and family relationships, outside employment and financial interests
and explicitly applies to all employees and board members. There is evidence that the company makes some
reference to the employment of former government officials; however, there is no evidence that this fully covers
possible conflicts of interest that could arise from an employee also acting as an officer of any government or
government department.

Evidence

[2] AnTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.2] B uensx ocywectBneHns aHTUKOPPYNLMOHHON NOMUTUKM B XONAWMHrax n opraHusauusax Kopnopauum
HacToswas MNMonutrnka npegycmatpuBaeT pa3paboTKy 1 yTBEPXKAEHUE aHaNOMMYHbIX NOMUTUK OpraHamm
yrnpaBrneHUs rofloBHbIX OpraHu3aLnii XONAMHIOBbIX KOMMNaHWA U opraHnsauuin npsamoro ynpasneHuns Kopnopauumm.

1.5. Oenictue MNMonntmku pacnpocTpaHsieTcs Ha YneHoB HabntogatensHoro coeeta, [paBneHus, pykoBoguTenen
CTPYKTYPHbIX NogpasgeneHun n pabotHukos Kopnopauumm.

[.]

[p.4] KOHMAMKT HTEPECOB - CMTYyaLmsl, Mpy KOTOPOW NMYHAsA 3aMHTEPECOBAHHOCTL (MpsiMast UNn KOCBEHHas) nuua,
3ameLLatoLLEero AOMKHOCTb, 3aMeLLieHNe KOTOPOoW NpegycMmaTpusaeT 06593aHHOCTb NPUHUMATL Mepbl NO
NpeaoTBPaLLEHUNIO U YPEryNMPOBaHUIO KOHDNMKTA MHTEPECOB, BIUAET UM MOXET NOBNUSATL Ha Hadnexallee,
06beKTMBHOE 1 BecnpucTpacTHOE UCMIOMHEHNE UM AOIMPKHOCTHBIX (CnyXebHbIX) 06s3aHHOCTEN (ocyLwecTBneHne
NOMHOMOYMN).

[.]

JInyHas 3aMHTEpPECOBaHHOCTL - BO3MOXHOCTb MOSyYeHWsl JOX0O0B B BUAEe AeHer, MHOTO UMYyLLIecTBa, B TOM Yucre
MMYLLLECTBEHHBIX MPaB, YCINyr MMYLLECTBEHHOIO XapakTepa, pe3ynbTaToB BbINOIHEHHbLIX paboT UMK KakuX-NnGo
Bbirog (NpeumyLlecTs) paboTHUKOM U (MnK) COCTOALMMM C HUM B GrIM3KOM pOACTBE UM CBOWCTBE Nuuamiu
(poautensmu, cynpyramu, AeTbMu, GpaTbsiMu, cecTpamu, a Takke 6paTbsaMu, CecTpamu, poauTenam, 4eTbMu
CYnpyros 1 cynpyramu geten), rpaxgaHamu Unm opraHn3aumnsiMm, ¢ KOTopbiIMU paboTHUK 1 (MnK) nnua, cocTosiwne
C HUM B BrIM3KOM pOACTBE UMW CBOMCTBE, CBSA3aHbl MMYLLLECTBEHHbLIMU, KOPNOPATUBHBLIMW UM MHBIMU BIIM3KUMMN
OTHOLUEHUAMMN.

[p-7] 10. MoHuUTOpPUWHT, NpeaoTBpaLLleHUE U yperynmpoBaHue KOHMNKTa MHTepecoB
10.1. C uenbto orpaHNYeHns BNUSAHUSI YacTHbIX MHTEPECOB, NINYHOW 3anHTEPECOBAHHOCTU PabOTHUKOB Ha

peanusyemMmblie MU TpyaoOBbIE d)yHKLI,I/Il/I, npuHMMaeMble gerioBble peLlleHuns, Kopnopau,vm ocyulecTBndeT Mepbl No
BblABNEHUIO, NpeaoTBpaLlleHnto N yperynmposaHuio KOHd)J'II/IKTa WHTEPECOB:

10.1.1. YcraHaBnmBaeT ans pabotHukos Kopnopauun aHTUKOPPYNUMOHHbIE CTaHAapPThl.
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10.1.2. YcTaHaBnMBaeT pasnnyHble BUAbl PpackpblTUsS KOHMMKTA MHTEPECOB: Npy npuemMe Ha paboTy, npu
Ha3Ha4YeHUn Ha HOBYIO JOIMKHOCTb, MO Mepe BO3HUKHOBEHWSI CUTYaLIMA KOH(PNNKTa MHTEPECOB.

10.1.3. OnpegensieT nuu, OTBETCTBEHHLIX 3@ NPUEM CBEOEHU O BO3SHUKAKLWMNX KOH(PIIMKTaX MHTEPECOB.
10.1.4. OnpegensietT TUNoBbIE CUTyaLUN N NpegnaraeT cnocobbl paspeLleHnst KOH(INKTa MHTEPECOB.

10.1.5. Pa3gpabatbiBaeT 1 NpMHMMaeT MHblE NPABOBbIE aKTbl, yCTaHaBNMBaOLLME MOPSOOK BbISBIIEHNS U
YPEerynmpoBaHunsi cuTyauni KoHNUKTa MHTEPECOB, BO3HMKaOLWMX Yy paboTHuKoB Kopnopauumun B X04e BbINOMHEHNUS
UMW TPYAOBbLIX DYHKUNNA.

Translation:

[p.2] To implement anti-corruption policies in companies and organizations of the Corporation this Policy provides
for the development and approval of accounting policies, the management bodies of the parent organizations of the
holding companies and organizations direct control of the Corporation.

1.5. The Policy applies to members of the Supervisory Board, the Management Board, heads of departments and
employees of the Corporation.

[..]

[p.4] Conflict of interest - a situation in which the personal interest (direct or indirect) of the employee fulfilling
certain duties, includes the obligation to take measures to prevent and resolve a situation of conflicting interests,
such as those which may affect the proper, objective and impartial performance of official (service) duties (exercise
of powers).

[.]

Personal interest - the possibility of obtaining income in the form of money, other property, including property
rights, property services, the results of performed services or other benefits (advantages) by the employee and (or)
persons (parents, spouses, children, brothers, sisters, as well as brothers, sisters, parents, children of spouses and
spouses of children), citizens or organizations with which the employee and (or) persons who are

[...]
[p.7] 10. Monitoring, preventing and resolving conflicts of interest

10.1. In order to limit the influence of private interests, personal interests of employees on their employment
functions, business decisions, the Corporation takes measures to identify, prevent and resolve conflicts of interest:

10.1.1. Sets anti-corruption standards for employees of the Corporation.

10.1.2. Establishes various types of disclosure of conflicts of interest: when hiring, when appointed to a new
position, as situations of conflict of interest arise.

10.1.3. Identifies persons responsible for receiving information about emerging conflicts of interest.
10.1.4. Identifies typical situations and suggests ways to resolve conflicts of interest.

10.1.5. Develops and adopts other legal acts establishing the procedure for identifying and resolving situations of
conflict of interests arising for employees of the Corporation in the course of their employment.

[4] Npuka3 o MpodunakTuke KoppynumoHHbix Hapywenunn / Anti-Corruption Policy Collection (Document)
Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%
BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0
%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B
8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%8
4%9646.docx
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https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
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[p.56] 7. HenpuHaTue paboTHrkomM Kopnopauum mep no npegoTBpaLleHnio KOHANMKTa MHTEPECOoB, ABMseTCs
npaBoHapyLUeHUEM, BrieKyLUM yBONbHeEHNe paboTHuKa Kopnopauun B COOTBETCTBUN C TPYOOBbIM
3akoHogaTtenbcTBoM Poccuiickon degepaumm.

Il. Mopsiaok packpbITUA CBEAEHWI O KOH(NMKTE MHTEPECOB U HAaNpPaBfeHUN YBEOOMITEHUS

8. Mpouenypa packpbITMs KOHDMKTA MHTEPECOB A0BOAUTCS A0 cBeAeHUs Bcex paboTHukoB Koprnopauuu.
YcTaHaBnuBaloTCs criegylowye BUabl packpbiTUsi KOH(MKTA MHTEPECOB, B TOM YucCrie:
pacKpbiTe CBeAeHW 0 KOHQIMKTE MHTEPECOB NPU NpremMe Ha paboTy;

packpbiTne CBeD,eHVIIZ (0} KOH(bJ'IVIKTe MHTEpecoB Npu HadHa4eHN Ha HOBYKO OOJTKHOCTb;
pas3oBOe pacKkpbiTMe CBeAEHUN N0 Mepe BO3HUKHOBEHUSI CUTYaLIMA KOH(PINNUKTa MHTEPECOB.

9. PaboTHuk Kopnopauun o65a3aH yBegoMuTtb pabotogarternsi 0 BO3HUKHOBEHUU NIMYHOW 3aUHTEPECOBaHHOCTU Npu
WCMOMHEHNN AOIMKHOCTHBIX 0693aHHOCTEN, KOTopas MPUBOAMWT UMM MOXET NMPUBECTU K KOHINKTY UHTEPECOB,
HanpaBuWB yBegoMIieHne cornacHo npunoxeHuto N 1 k HacToswemy NonoxeHuio (ganee - ysegoMIeHNE), He
nosgHee paboyero aHs, crnefyroLLero 3a gHem, korga paboTHyKy Kopnopaumm ctano n3BecTtHO O BO3HMKLLEM
KOH(PNMKTE MHTEPECOB UMM O BO3MOXHOCTW €ro BO3HUKHOBEHMS.

Translation:

[p.56] 7. Failure by an employee of the Corporation to take measures to prevent a conflict of interest is an offense
that entails the dismissal of an employee of the Corporation in accordance with the labour legislation of the Russian
Federation.

1. Procedure for disclosure of conflict of interest and notification

8. The procedure for disclosure of conflicts of interest shall be brought to the attention of all employees of the
Corporation. The following types of disclosure of conflicts of interest are established, including:

disclosure of conflict of interest on beginning employment;
disclosure of conflict of interest upon appointment to a new position;
one-time disclosure of information as situations of conflict of interest arise.

9. Employees of the Corporation shall be obliged to notify the employer about the origin of personal interest in the
performance of official duties that causes or may cause a conflict of interest by giving notice in accordance with
Annex N 1 to the present Position (further - the notification), no later than the business day following the day when
the employee of the Corporation became aware of the conflict of interests or about possibility of its occurrence.

[7] TopoBom OTyeT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.128] OpraHusoBaHa pabota N0 MUHUMMU3ALMN PUCKOB BO3HUKHOBEHUS KOHMNMKTa UHTepecoB. PaboTHukam
Kopnopauuu, 0683aHHbIM NpeacTaBnsATb CBEAEHNUS O A0X0AaX, PEKOMEH0BAHO B MMCbMEHHOM BUAE
nHcpopmumpoBaTh [enapTameHT 6e30nacHOCTM O CBOEel paboTe N0 COBMECTUTENBCTRY.

Translation:

[p.128] The Corporation carried out work to minimize the risk of conflict of interest. Employees of the Corporation
who are required to provide income declarations are advised to inform the Security Department in writing about any
additional employment.

[3] MnaH MpoTtuBoaencTeusa Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E?2
%84%9696.docx
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[p.12] 26 OcyluecTBNATL NPOBEPKM KAHAMAATOB Ha paBGoTy C OTPaXKeHUEM B 3aKITIOUEHUAX BO3MOXHOIO KOH(PIMKTA
WHTEPECOB.

27 OcyLlJ,eCTBﬂFITb MOHUTOPUHI paCCMOTPEHNA AOKYMEHTOB MNpwu 3akii4vYeHnn C rpaxgaHavu, 3amMmellaslimnMm
rocygapcCrtBeHHble U MyHUUUNaribHble JOJMKHOCTU, TPyAOBOIo Ui rpaXxXgaHCKo-npaBoBOro A4orosopa C Uesnbio
OLLEHKMN HEOBOX0aNMOCTH noJjtyd4eHund cornacua OblBLLETO npeacraBuTenAa HaHMMaTena Ha 3akrno4yeHne
COOTBETCTBYIOLLEIo gorosopa.

Translation:
[p.12] 26 to perform checks on employment candidates considering potential conflicts of interest.
27 The Corporation reviews regulations on the signing of employment contracts with citizens who previously held

state or municipal office, with the aim of assessing the need for obtaining the consent of the individual’s former
employer in order to conclude a contract.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score
2
Comments

There is evidence that the company has clear procedures to identify, declare and manage conflicts of interest,
actual, potential and perceived. This includes a publicly available statement that all employee and board member
declarations of actual and potential conflicts of interest are recorded in a dedicated register or central depository
that is accessible to those responsible for oversight of the process. There is evidence that potential or actual conflict
of interest declarations are reviewed and overseen by a designated body or individual with ultimate accountability
for its implementation and handling of individual cases. The publicly available description of this procedure also
includes examples of criteria for recusals and potential punitive measures for breaches of the policy.

Evidence

[4] Npuka3s o MpodmnakTuke KoppynumoHHbix HapyweHun / Anti-Corruption Policy Collection (Document)
Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%
BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0
%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B
8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%8
4%9646.docx

[p.55] 4. NpepoTBpaLLeHme n yperynupoBaHue KOHMpNMKTa nHTepecoB B Kopnopauuun npegycmatpmsaeT
cnegylowme mepsbl:

yBegomMmneHne pabotHukom Kopnopauum pabotogaTtens o NMMYHON 3anHTEPECOBAHHOCTU NPU UCMOMHEHUN
[OIMDKHOCTHBIX 0693aHHOCTEN, KOTOpas NPUBOLUT UM MOXET NPUBECTU K KOHAIMKTY UHTEPECOB;

paccMmoTpeHune yBegomneHmsa paboTtHuka Kopnopaumm 0 NMMYHON 3aMHTEPECOBAHHOCTY NMPU UCMONTHEHUN
OOIMKHOCTHBIX 00A3aHHOCTEN, KOTopasi NPUBOAUT UM MOXET NPUBECTU K KOH(PIUKTY NHTEPECOB;

NPUHATUE NO pe3dyribTaTaM paCCMOTPEHUA yBe4OMITEHUA paGOTHl/IKa Kopnopau,vwl 0 NNYHOM 3anHTEpeCcoBaHHOCTU
npn NCMOJTHEHNUWN OOJT)KHOCTHbIX 00s13aHHOCTEN, KOTOpada npuBoaANT UM MOXET NPUBECTU K KOH(bJ'IVIKTy NHTEPECOB
Mep no npenoTspalleHnto 1 yperynmposaHuUo KOHCbJ'IMKTa MHTEPECOB;

OCYLLIECTBIIEHME KOHTPOISA 3a NPUHATUEM Mep NO NPeAoTBPaLLEHUIO N YPEryrnMpOBaHNIO KOHAITUKTa UHTEPECOB.
5. KoHTponb 3a npuHsatuem paboTHukammn Kopnopauumu mep no npegoTspalleHnto 1 yperynmpoBaHuio KOHnvkTa
WHTEPEeCOB OCYLLECTBSETCH HanpaBneHnem no NpoTUBOAENCTBUIO Koppynumum [lenaptameHTa 6e30nacHOCTM 1

NPOMUNAKTUKA KOPPYMNLIMOHHBLIX NMPaBOHaPYLLEHUN.

6. PaboTHuk Kopnopaummn 06513aH npuHMMaTh Mepbl Mo HeAonyLweHUto M0G0l BO3MOXXHOCTU BO3HUKHOBEHWS
KOH(IIMKTa MHTEPECOB.

[p.56] 7. HenpuHsTue paboTHMkoM Kopnopauun mep no npegoTBpalleHnio KOHGIMKTa MHTEPECOB, SBMsieTCs
npaBOHapYyLUIEHNEM, BIEKYLLMM YBOSIbHEHME paboTHMKa Kopnopaumu B COOTBETCTBUM C TPYAOBLIM
3akoHogartenscTBOoM Poccuiickon deagepaumm.

1. NMopsagok packpbITUS CBEAEHNN O KOHMITMKTE MHTEPECOB N HanpasneHn yBeaoMNeHnst

8. Mpoueaypa pacKkpblTUA KOHIMKTA MHTEPECOB AOBOAUTCS A0 CBefeHus Bcex paboTHmkoB Koprniopauum.
YcTtaHaBnuBaroTcs cnefylouive Buabl PackpbiTUs KOHMKTa MUHTEPECOB, B TOM Yuche:

pacKpbITVe CBEAEHU O KOH(IINKTE NHTEPECOB MpU Npueme Ha paboTy;

packpbiTne cBeOeHun o KOH(bJ'IMKTe MHTEpPEeCOoB Npu Ha3Ha4YeHN Ha HOBYK OOJTKHOCTb;

pa30B0O€e pacKpbiTne CBEAEHUN No Mepe BO3HUKHOBEHUA cmyau.mﬂ KOHd)ﬂVIKTa MHTEPECOB.

75


https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
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9. PaboTHuk Kopnopauun o65a3aH yBegoMuTtb pabotogartensi 0 BO3HUKHOBEHUU JIMYHOW 3aMHTEPECOBAHHOCTU NpU
NCNOSNTHEHNN OOIMKHOCTHBIX 0693aHHOCTEN, KOTOpas NPMBOAUT UMU MOXET NPUBECTU K KOHQITMKTY UHTEPECOB,
HanpaBuWB yBegoMIieHne cornacHo npunoxeHuto N 1 k HacToswemy NonoxeHuio (ganee - ysegoMIeHNE), He
nosgHee paboyero aHs, crnefyroLlero 3a gHem, korga paboTHuKy Koprnopauum ctano n3BecTHO O BO3HUKLLEM
KOH(PNMKTE MHTEPECOB NN O BO3MOXHOCTU €0 BO3HUKHOBEHMUS.

Mpu HaxoxaeHun paboTHMka Kopnopauun B criy>kebHoW KOMaHAMPOBKE, HE NMPU UCTIONHEHUN AOIMKHOCTHBIX
006s13aHHOCTEN U BHE NMpedenoB mecTa paboThbl, O BO3HUKLLEN NINYHOW 3aUHTEPECOBAHHOCTW NPW UCMOMHEHUN
[OIMKHOCTHBIX 0693aHHOCTEN, KOTOpasi NPUBOAMT UMM MOXET NPUBECTU K KOHGMMKTY MHTEPECOB pabOoTHUK
Kopnopauuu o653aH yBegomMuTb (COOBLLNTBL) C NOMOLLLIO MHOBLIX AOCTYMHbLIX CPEACTB CBSA3U CBOEMY
HenocpeaCTBEHHOMY HayarnbHUKY He no3gHee paboyero AHs, cnefyoLwero 3a AgHeMm, koraa paboTHuky Kopnopauum
CTano U3BeCTHO O BO3HUKLLEN NIUYHOW 3aUHTEPECOBAHHOCTU NPU UCMOMHEHUN OOMKHOCTHbLIX 00S3aHHOCTEN,
KOTOpasi NpMBOAMT UINN MOXET NPUBECTU K KOH(NUKTY MHTEPECOB, a NO NPUOBLITUN K MECTY NOCTOAHHOM PaboThbl B
TOT X€ [eHb B NUCbMEHHOW (bopMe HanpaBuTb paboTogaTento yBegoMIeHe.

I'IpM HEBO3MOXHOCTK nogayun yseaomMrieHnAa B CpOKN, yKa3aHHbIE€ B absauax nepBoM N BTOPOM HaCTOALLEro nNyHKTa,
no npunynHe, He 3aBucsLLeEN OT pa6OTHI/IKa Kopnopaumm, OHO npeacrtaBndaeTcAa He no3gHee criegyowlero gHA
nocne ee yctpaHeHus.

10. YBegomneHuve noanucsisaetcs paboTHMkoM Kopnopauum nMyHO C yka3aHeMm AaTtbl er0 COCTaBNEeHUs U
BU3NPYETCS HEMOCPEACTBEHHbIM HaYanbHMKOM paboTHmka Koprnopauuw.

HenocpeacTBeHHbIV HaYanbHMK paboTHuka Kopnopauumn MoXeT cornacutbes ¢ NpeanioXeHHbIMU paboTHUKOM
Kopnopauuu mepamu no npegoTBpaLLeHnto N yperynmpoBaHuio KOH(PAMKTa MHTEPECOB UKW NPEeanoXuTb apyrue
Mepbl, B TOM Yucne:

06 orpaHuyeHun gocTyna paboTHuka Kopnopauum K KOHKpeTHOM MHdopMaLmmy, ob6nagaHne KoTopoi MOXeT
NPUBECTU K KOH(PITUKTY MHTEPECOB;

06 oTcTpaHeHun paboTHUka Kopnopauum oT UCMOMHEHNUs1 MOPYYeHWsl, KOTOPOoe NPMBOAUT UM MOXET NPMBECTY K
BO3HWKHOBEHMIO KOH(PINMKTA MHTEPECOB, a TakkKe OT ydacTusi B 06CyXaeHUM 1 npoLiecce NPUHATUS PeLLUeHUA No
yKa3aHHOMY MOPYYEHUIO;

06 n3MeHeHUn JOIMKHOCTHbIX 06583aHHOCTen paboTHka Kopnopaumm 6e3 nameHeHns 3aHMMaeMomn OOSPKHOCTY;

0 nepegave paboTHnkom Koprnopauuu npyHagnexaiwmx emy ueHHbIx bymar, akuun (gonewn yyactus, naes B
yCTaBHbIX (CKNaAoYHbIX) kKanuTanax opraHusauumn), SBnsoLWmnxcs OCHOBOW BO3HUKHOBEHMNS KOHGMKTa UHTEPECOB,
B AOBEpUTENbHOE yrpaBreHue;

[p.57] o0 nepeBoae paboTHKKa Kopnopauum Ha apyryto paboTy Kak BHYTpY CTPYKTYPHOro noapasaerneHust
Kopnopauuu, Tak 1 B Apyroe CTpykTypHoe nogpasfeneHue Kopnopaumu.

11.K yBEOOMJIEHUIO MOTYT npunaratbCqa nMerumecd y pa6OTHVIKa Kopnopauvm MaTtepuanbl, nogreepxgarowme
obcToATenbLCcTBa, 4OBOAbLI U CpaKTbI, N3NOXeHHble B yBeJOMJ1EHUN.

12. HenocpeacTBeHHbIN HavanbHWK paboTHrka Kopnopauuu o6s3aH 3aBM3npoBaTb yBEAOMIIEHNE B TeYEHME
ogHoro paboyero AHA 1 BepHYTb ero paboTHuky Koprnopaumu, kKoTopbin 0653aH nepegats yBegoMIIEHNE B
HanpasneHne no NpoTnBoAencTBuo kKoppynumu enaptameHTa 6€30MacHOCTU N NPOUNaKTUKN KOPPYMLMOHHBLIX
npaBoHapyLUEeHU B Te4eHne ogHoro paboyero gHs.

B cny4yae ecnm HeI'IOCpeﬂ,CTBeHHbIVI HayallbHUK B yKa3aHHbII7I B HACToALEeM NMYHKTE CPOK HE 3aBu3npoBan
yBeaoMIieHune, 1o paGOTHI/IK Kopnopau,MM 00s13aH B Te4eHNe OAHOro pa6oqero OHA nepenatb yBeaoMIieHmne B
HanpasneHune no HpOTMBOﬂ,eVICTBMIO Koppynuumn ,D,enapTameHTa ©Ge3onacHoCTN K ﬂpO(*)MﬂaKTI/IKM KOPPYNUNOHHbIX
npaBOHapymeHMVl 6e3 Bu3bl HenocpeacTBeHHOro HavarnibHuKa.

13. YBegomneHve B AeHb NOCTYNMEHUSA PETMCTPUPYETCS YNONTHOMOYEHHbBIM PabOTHUKOM HanpaBreHnsi No
NpOTUBOAENCTBMIO KOppynumm [enaptameHTa 6€30nacHOCTM U NPOUNaKTUKN KOPPYNLMOHHBLIX NPaBOHaPYLLIEHUA B
XypHane y4yeTta yBejOMNeHU O BO3HUKHOBEHMM JIMYHOW 3aMHTEPECOBAHHOCTM NPU UCMONHEHUN AOMKHOCTHbIX
0653aHHOCTEN, KOTOpasi MPMBOAMT UMM MOXET NPUBECTU K KOH(PNMKTY nHTepecoB (ganee - XypHan).
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Ha yBegomneHue ctaButca otmeTka "YBegomneHune yuteHo B XKypHane N" ¢ ykaszaHuem perncTpaumoHHOro
Homepa XypHana, AaTbl U Y4ETHOrO HoMepa yBegOMMEHMWs!, JOIDKHOCTM, haMuUnMm, HULMAaNoB 1 NognNucK nuua,
NPUHSBLLErO Ha ydeT yBegomneHune. Konusa ysegomMneHus BolaaeTcs Ha pyku paboTHuky Kopnopauun noa
nognuck. Ha obopoTte yBegomneHnss genaetcsa otMeTka "Konuio yBeJOMNeHNst Ha pyku nony4mn” ¢ ykasaHmem
natbl, AOIMKHOCTN, daMunnm, MHMLMANoB NOANMUCH Nnua, NOMy4YMBLLETO KOMUKO YBELOMIIEHUS.

14. XKypHan BegeTtcsa no chopme cornacHo npunoxeHnto N 2 kK HacTosilemy Mopagky.
I1l. PaccmoTpeHne yBegoMIeHMS

15. MNo noctynueLINM yBegOMMeHMAM paboTHUKaMu HanpasneHusi No NPOTMBOAENCTBUIO KOPPYNLUK
[enaptameHTa 6€30MacHOCTU N NPOUNAKTUKN KOPPYNLMOHHBIX NPaBOHAapPYLLUEHWIA NPOBOANTCA NpeaBapuTensHoe
paccMoTpeHne yBeJOMMEHMWS, B X04e KOTOPOro OHM MMEIOT NpaBo NosiyyaTb B YCTaHOBMEHHOM NOpsSaKe OT nuy,
HanpaBUBLLMX YBELOMMNEHNE, NOSCHEHWNS MO U3NOXEHHBIM B HUX ODCTOSATENLCTBAM M NOArOTaBNUBaThL B
yCTaHOBMEHHOM 3akoHoaaTenbcTBoM Poccuiickon degepalm n npaBoBbiMin aktTamu Kopnopauum nopsake
3anpochbl B heeparnbHble OpraHbl FOCyAapCTBEHHOW BiacTu, OpraHbl rocy4apCTBEHHOM BNAcTh CyObLEKTOB
Poccuiickon ®egepaunmn, MHble rocygapCTBEHHbIE OpraHbl, OpraHbl MECTHOrO CaMOYMNpaBIieHNs U
3anHTEepeCcOBaHHbIE OpraHM3aunn.

16. o pe3ynbTaTtam NnpeaBapuTENbHOr0 PaCCMOTPEHUS YBEAOMITEHMS, NOCTYNUBLLErO B Nopsake,
npeaycmMoTpeHHoM B nyHkTe 13 HacToswwero NonoxeHuns, nogrotaBnmBaeTcss MOTMBUMPOBAHHOE 3aKIOYEHNE.
YBegomneHue, 3aknoyeHme u gpyrue matepuarnsl, NONyYeHHble B XO4€e NpeABapuUTENbHOIO pacCMOTPEHMS,
npeacTtasnaoTes npeaceaartento Komuceum NocyaapcteseHHon kopnopauum "Poctex” no cobniogeHuto TpeboBaHun
K cnyxebHomMy noBefeHno paboTHUKOB [TocyaapcTBeHHoW kopriopauumm "Poctex" u yperynmpoBaHuio KOHnmKTa
WHTEPEeCoB B TedeHne cemn paboymx gHewn CO AHSA NOCTYNNEeHNs yBeAOMIMEHUS B HanpasreHne no
NpOTUBOAENCTBMIO KOppynumm [enapTameHTa 6€30nacHOCTM U NPOMUNAKTUKN KOPPYMNLUMOHHBIX NPaBOHapYyLUEHWN.
B cnyuyae HanpaBneHusi 3anpocos, NpeayCcMOTPEHHbIX NYHKTOM 15 HacToswero MonoxeHns, yseaoMneHus,
3aKnioyYeHns n gpyrme matepuansl npeacTasnsoTea npeaceaarento Komuceun

[p.58] NocynapcTtBeHHOM koprnopaummn "PocTtex" no cobntogeHuto TpeboBaHum K cny>xkebHoMy noBeaeHuto
paboTHukoB "ocygapcTBeHHOM kopriopaumm "PocTtex" u yperynmpoBaHuio KOHNIMKTa MHTEPECOB B TEYEHWE NATH
pabounx OHEN Co OHsI NONy4YeHNst OTBETa Ha 3anpoc, HO He NO34HEE COpoKa NATN pabodnx AHEN CO OHS
NOCTYNMEHNs yBe4OMINEHMS B HaNpaBneHne no npoTnsogencTaunio koppynummn fenaptameHta 6e3onacHoOCTU
NPOoUNAKTUKN KOPPYMNLMOHHbBIX NPaBOHAaPYLLEHUN. YKa3aHHbIN CPOK MOXeT OblTb NPOANEH, HO He Bonee 4YeM Ha
TpuauaTtb pabounx gHen.

IV. BbisiBneHne KOHNMKTa NHTEpPecos

17. MOHWUTOPWHI BO3HWUKHOBEHWSA/BO3MOXXHOCTI BO3HUKHOBEHMWS! KOHDNKTa MHTepecoB paboTHukoB Kopropauuu
OCYLLECTBIIAAETCS HanpaBfieHnem Mo NpoTMBOAENCTBUIO Koppynuum [denapTameHTa 6€30nacHOCTV U NPOUNaKTUKK
KOPPYNLMOHHbIX NpaBOHapYLLUEHWI BO B3aMMOAENCTBUN C APYTMMU CTPYKTYPHbLIMU NoapasaeneHusiMu Kopnopaumu.

MNpoBeaeHne MOHUTOPUHIa KOHMIMKTa MHTEPECOB OCYLLECTBNAETCS NyTeM c6opa MHdopMaLum o0 Npu3Hakax
NMYHOW 3aMHTEPECOBAHHOCTM MPU UCMNOMHEHUUN JOMMKHOCTHBIX 00s13aHHOCTE, KOTOopas NPMBOAUT UINN MOXET
NPUBECTU K KOH(INKTY MHTEPECOB.

C6op ykasaHHOM MHOPMaLMM MOXET OCYLLLECTBMASATLCH, B TOM YMCHE NyTeM NPOBEAEHNS aHanM3a nvetoLwencs B
Kopnopauuu nHdopmaumm, coobLieHnii TpeTbnx Nuu, Matepmnanos nyénmkauni n3 oTKpbITbIX MICTOYHUKOB
nHdopmaumm u ¢ ydetom TpeboBaHum 3akoHogaTensctea Poccuinckon egepaumm n npaBosbix aktoB Kopnopaumm
0 3almTe NepcoHarbHbIX AaHHbIX.

18. Ecnv npu npoBeeHN MOHUTOPUHIa HanpaefieHnem no NpoTMBOAENCTBUIO Koppynuun [JenaptamMeHTa
6e30MacHOCTM 1 NPOMUNAKTUKA KOPPYMLUMNOHHBIX NPaBOHAPYLLIEHWI BbISIBNEHbI NPU3HAKN NTUYHOM
3aMHTEepecoBaHHOCTM paboTHMKa Kopropauum npu UCNonHEeHUN A0MKHOCTHBLIX 06513aHHOCTeN, KoTopas NpuBoauT
WK MOXET NPUBECTU K KOHMDINNKTY MHTEpPEeCcoB, MPOBOANUTCSH NpoBepkKa.

MpoBepka, NpeaycMOTpPEHHAst HACTOSILLMM NYyHKTOM [MoNoXeHus, OCyLLeCcTBSIETCS:

B OTHOLLEHME HENMOCPEACTBEHHbIX MOAYMHEHHBIX FeHeparnbHOro AUPeKTopa U pyKoBoOAUTENER CTPYKTYPHbIX
noapasaeneHunit Kopnopaumu - no peLueHnto reHeparbHoro anpektopa Koprnopauwuu;
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B OTHOLLEHMM OCTanbHbIX paboTHMkoB Kopriopauumm - No peLleHnto 3aMeCcTUTeNs reHepansHoro aupekropa
Kopnopauuu, K KOMNeTEeHLUN KOTOPOro 0THOCUTCA obecneyeHne cobnogeHms mep no npodunakTmke
KOPPYMUMOHHBIX U UHbIX MPaBOHAPYLLEHUIA.

PelueHne B OTHOLLIEHUN Kaxaoro paboTHMKa Kopnopauum NpuHUMaeTcsl OTAENbHO M 0hOpMIIAETCs B MUCbMEHHOM
Buae. B TeueHne aByx paboumx gHeN co OHSA NPUHATUS peLleHnsl 0 MPOBeAeHMN NPOBEPKU paboTHMK
YyBEAOMIISIETCS O Ha4are NPoBEepKM B NMUCbMEHHON hopMe MM C MOMOLLIbIO KOPNopaTUBHON MHGOPMALMOHHO
cuctembl Kopriopaumm, obecneumnBatoLLein mkcaumio gpakta BpydeHus agpecary.

19. MNpoBepka, NnpeaycMoTpeHHas B nyHkTe 18 HacToswwero [NonoxeHusi, npoBoaUTCS B Nopsake,
npeaycMoTpeHHoM B MonoxeHnr 0 npoBepke JOCTOBEPHOCTM M NOMHOTLI CBEAEHUIN, NpeAcTaBnseMbiX
rpaxgaHamu, NnpeTeHayLWMMY Ha 3ameLleHne JomkHocTen B focyaapcTeseHHon kopnopauun "Poctex”, n
paboTHukamu MocypapcTBeHHON kopnopauun "Poctex”, a Takke cobnogeHns paboTHukamm focynapcTBEHHOM
Kopnopauun "Poctex" TpeboBaHui K cnyxebHOMy NoBeAeHuto.

Mpu npoBeaeHNN NPOBEPKM PabOTHWMKN HanpaBeHsi No NPOTMBOAENCTBUIO Koppynuun [lenapTaMmeHTa
BesonacHOCTV 1 NPOMUNAKTUKM KOPPYMNLMOHHBIX MPaBOHAPYLLEHWI UMEKOT NPaBo Nofly4yaTb B YCTAHOBIIEHHOM
nopsigke ot paboTHuka Kopnopauun, B OTHOLLIEHUN KOTOPOTO BbISIBNIEHbI MPU3HAKN NMUYHOM 3aMHTEPECOBAHHOCTH
NPV UCMOMNHEHNN AOMKHOCTHBIX 0653aHHOCTEN, KOTOpas MPUBOAUT UMM MOXET NPUBECTM K KOH(IUKTY MHTEPECOB,
HeoOXoAMMble NOACHEHUSA M NOArOTaBNMBaTL B YCTAHOBIEHHOM 3akoHoaaTenscTBoM Poccunckon Pegepaumm n
npaBoBbIMY akTamu Koprnopauuy nopsigke 3anpockl B pegeparnbHble OpraHbl FoCyaapCTBEHHOWN BracTu, opraHbl
rocyaapCTBEHHOW BNacTu

[p.59] cybbekToB Poccunckon ®egepaumm, Hble rocyaapCTBEHHbIE OpraHbl, OpraHbl MECTHOIO CamoyrnpaBneHns u
3aVHTEpPECOBaHHbIE OpraHn3auum.

20. Mo ntoram npoBeaeHNA NpPoBEPKU NpeacTtaenideTcAa AoKnaa A0JPKHOCTHOMY gy, No peLleHno KOToporo
npoBoaunachb npoBepkKa.

B noknage AoMKHO coaepxaTbCs 0OHO U3 creayloLwmnx npeanoxXeHui:

a) 06 OTCYTCTBUM NIMYHON 3aMHTEPECOBaHHOCTM paboTHMKa Kopnopauuy npu NCnosiHEHWN AOMKHOCTHbIX
06s3aHHOCTEN, KOTOPast MPMBOAMT UNN MOXET NPUBECTU K KOH(PMMKTY NHTEPECOB;

6) O HaMMUUK NNYHON 3aNHTEPEeCOBaAHHOCTY PaboTHKKa Koprnopauum npy UCNOMHEHUM AOMKHOCTHbLIX
06s13aHHOCTEN, KOTOpasi MPUMBOAMT UMM MOXET NMPUBECTU K KOHIUKTY MHTEPECOB, U HEOBXOAMMOCTU
npeacTaBneHun MmaTepuasnos nposepku B Komuccuto Koprnopaumm no cobntofeHnto TpeboBaHuii k cryxebHomy
nosefeHuo paboTHUka Kopnopauum v yperynnpoBaHuto KOHIMKTa MHTEPECOB.

21. B crnyyae HanuMunsa NUYHON 3aMHTEPECOBAHHOCTU paboTHUKa Kopropauum npu UCNONMHEHWN JOMKHOCTHBIX
06s13aHHOCTEN, KOTOpasi NPUBOAUT UM MOXET MPUBECTMU K KOH(PIIMKTY MHTEPECOB, reHeparibHbIN AUPEKTOP
Koprnopaumu unum ero 3amMmecTuTernb, K KOMNETEHLMM KOTOPOTro OTHOCUTCS oGecrneyeHne cobnoaeHust Mep no
npodpunakTvike KOPPYNLUUOHHBIX U MHbIX MPaBOHAPYLLEHWI, PACCMOTPEB AOKNaA, MPUHUMAET PELLEHUE O
npeacTaBneHnn MmaTepuasnos nposepku B Komuccuto Koprnopaumm no cobntofeHnto TpeboBaHuii k crnyxebHomy
noseeHuo paboTHUKa Kopnopauum u yperynmpoBaHuio KOHMKTa MHTEPECOB.

22. lNpwn ycTaHOBNEHMM B X04€ NPOBEPKN 0OCTOATENLCTB, CBUAETENBCTBYHOLLUX O HANUYMM NPU3HAKOB
NPeCTyNNeHNsa UnNn agMUHNUCTPATUBHOIO NPaBOHAPYLLEHMS, MO PELUEHNIO YNONHOMOYEHHOrO AOMKHOCTHOrO nuua
MaTepuanbl 06 3TOM NpeacTaBNATCS B roCyAapCTBEHHbIE OpraHbl B COOTBETCTBUM C UX KOMMETEHLMEN.
Translation :

[p.55] 4. The prevention and settlement of conflicts of interest in the Corporation includes the following measures:

Employees of the Corporation must inform their employer of a personal interest that represents or may lead to a
conflict of interest;

Relevant officials will consider the declarations of employees of a personal interest in the performance of official
duties that results in or may result in a conflict of interest;
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The Corporation adopts measures to prevent and resolve conflicts of interest based on the results of employee
declarations.

The Corporation monitors the adoption of measures to prevent and resolve conflicts of interest.

5. Control over the adoption of measures by employees of the Corporation to prevent and resolve conflicts of
interest is carried out by the anti-corruption section of the Department of security and prevention of corruption
offenses.

6. All employees of the Corporation are obliged to take measures to prevent any possibility of a conflict of interest
occurring.

[p.56] 7. Failure by an employee of the Corporation to take measures to prevent a conflict of interest is an offence
that entails the dismissal of an employee of the Corporation in accordance with the labour legislation of the Russian
Federation.

Il. Procedure for disclosure of conflict of interest and notification

8. The procedure for the disclosure of conflicts of interest shall be brought to the attention of all employees of the
Corporation. The following types of conflicts of interest must be de disclosed:

disclosure of conflict of interest upon initial employment;
disclosure of conflict of interest upon appointment to a new position;
one-time disclosure of information as situations of conflict of interest arise.

9. Employees of the Corporation are obliged to provide a full explanation to the employer of the potential or actual
conflict of interest in relation to the performance of official duties by providing notice in accordance with Annex N 1
of this document. This should be provided no later than one business day from the date when the employee of the
Corporation became aware of the conflict of interests or about possibility of its occurrence.

When an employee of the Corporation is on a business trip, not in the performance of official duties and outside the
place of work, about the personal interest that has arisen in the performance of official duties, which leads or may
lead to a conflict of interest the Corporation is obliged to notify (inform) by any available means of communication
to his immediate superior no later than the working day following the day when the employee of the Corporation
became aware of the personal interest in the performance of official duties, which leads or may lead to a conflict of
interest, and upon arrival to the place of permanent work on the same day in writing to send the employer a notice.

If it is impossible to submit a notice within the time limits specified in paragraphs one and two of this paragraph, for
reasons beyond the control of the employee of the Corporation, it shall be submitted no later than the next day after
its elimination.

10. The notice shall be signed by the employee of the Corporation personally with the date of its preparation and
signed by the direct supervisor of the employee of the Corporation.

The direct supervisor of the employee of the Corporation may agree with the measures proposed by the employee
of the Corporation to prevent and resolve conflicts of interest or propose other measures, including:

Restriction of access of the employee of the Corporation to the specific information which possession can lead to
the conflict of interests;

Removal of the employee of the Corporation from execution of the order which leads to or can lead to the
emergence of a conflict of interests, and also from participation in discussion and decision-making process on the
specified order;

Change of job duties of the employee of Corporation without change of the held position;

Transfer of securities belonging to the employee, shares (participation shares, shares in authorized (warehouse)
capitals of the organizations) which are the basis of emergence of the conflict of interests in trust management;
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[p.57] Transfer of employees of the Corporation to alternative work within structural subdivisions of the Corporation
or to another structural unit of the Corporation.

11. The notice may be accompanied by materials available to the employee of the Corporation confirming the
circumstances, arguments and facts set forth in the notice.

12. The immediate superior of the employee of the Corporation shall endorse the notice within one working day and
return it to the employee of the Corporation who is required to provide notice in the direction of the anti-corruption
Department of the security and prevention of corruption offenses within one working day.

If the immediate superior within the period specified does not sign the notice, the employee of the Corporation shall
be obliged within one working day to submit the notice to the anti-corruption direction of the Department of security
and prevention of corruption offenses without a visa of the immediate superior.

13. Notification on the day of receipt recorded by the authorized employee of the directions of anti-corruption
Department of the security and prevention of corruption offenses in the journal of notifications on the occurrence of
a personal interest in the performance of official duties that causes or may cause a conflict of interests (further — the
journal).

The notification shall be marked "Notice posted in the Journal N" indicating the registration number of the Journal,
date, and account number notification, position, surname, initials and signature of the person who received the
notice. A copy of the notice shall be issued to the employee of the Corporation under the signature. On the back of
the notice is marked "a Copy of the notice on hand received" with date, position, surname, initials and the signature
of the person who obtained a copy of the notice.

14. The journal of entries is ordered according to Appendix N 2 of this document.
Ill. Consideration of notifications

15. Based on the information contained in the employee declaration, the anti-corruption section of the Department
of security and prevention of corruption offences carries out a preliminary examination of the notification, during
which they have the right to receive in the prescribed manner from persons sending the notice, explanatory notes
on the stated circumstances and prepared in accordance with the legislation of the Russian Federation and legal
acts of the Corporation the order of requests to the Federal bodies of state power, bodies of state power of subjects
of the Russian Federation, other state bodies, local self-government bodies and interested organizations.

16. Based on the results of preliminary consideration of the notification received in the order provided in point 13 of
this Provision a reasoned conclusion is prepared.

The natification, the conclusion and other materials obtained in the preliminary examination, shall be submitted to
the Chairman of the Commission of the State Corporation "Rostec" on corporate conduct and resolution of conflicts
of interests within seven working days from the date of receipt of notice in the anti-corruption section of the
Department of security. In case of the submission of requests provided by point 15 of this Provision, notifications,
conclusions and other materials are submitted to the Chairman of the Commission.

[p.58] The State Corporation "Rostec" will comply with the requirements of corporate conduct and settlement of
conflicts of interest within five working days from the date of receipt of the response to the request, but not later
than forty-five working days from the date of receipt of the notification in the direction of anti-corruption section of
the Department of security and prevention of corruption offenses. This period may be extended, but not more than
thirty working days.

IV. Identification of conflicts of interest
17. Monitoring of the occurrence/possibility of a conflict of interests of employees of the Corporation is carried out
by the anti-corruption section of the Department of security and prevention of corruption offenses in cooperation

with other structural divisions of the Corporation.

The monitoring of conflicts of interest is carried out by collecting information on signs of personal interest in the
performance of official duties, which leads or may lead to a conflict of interest.
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The collection of this information can be carried out, including by reviewing existing Corporation information,
messages, third party materials, publications from public information sources and subject to the requirements of the
legislation of the Russian Federation and legal acts of the Corporation on personal data protection.

18. The monitoring function of the anti-corruption section of the Department of security checks all identified signs of
potential conflicts of interest.

The inspection provided for in this paragraph of the Regulations shall be carried out:

in relation to the direct subordinates of the General Director and heads of structural divisions of the Corporation-by
the decision of the General Director of the Corporation;

in respect of other employees of the Corporation - by the decision of the Deputy General Director of the
Corporation, whose competence is to ensure compliance with measures to prevent corruption and other offenses.

The decision concerning each employee of the Corporation is made separately and is made out in writing. Within
two working days from the date of the decision on inspection, the employee shall be notified of the beginning of the
inspection in writing or using corporate information systems of the Corporation that provides a record of the fact of
delivery to the addressee.

19. The check provided in point 18 of this Provision is carried out in the order provided for in the regulations on
checking the reliability and completeness of the data provided by citizens applying for substitution of positions in the
state Corporation "Rostec", and employees of the state Corporation "Rostec", and also observance by employees
of the State Corporation "Rostec" of requirements to office behaviour.

When carrying out checks, employees of the section on counteraction of corruption of the Department of safety
have the right to receive explanations from employees with tangible potential conflicts of interest based on their
submissions made in accordance with established procedure. Officers will additionally make relevant enquiries to
Federal public authorities, relevant public authorities,

[p.59] subjects of the Russian Federation, other state bodies, local governments and interested organizations.
20. As a result of the audit, a report is submitted to the official by whose decision the audit was carried out.
The report should contain one of the following proposals:

a) a statement on the absence of a tangible conflict of interest;

b) the presence of a material conflict of interest affecting the performance of an employee’s official duties, which
leads or may lead to a conflict of interest, and the need to submit audit materials to the Commission of the
Corporation on corporate conduct and the settlement of conflicts of interest.

21. If a conflict of interest is identified concerning an employee of the Corporation, the CEO or his Deputy whose
powers include the enforcement of measures for preventing corruption and other offenses, will consider the report
and will decide whether to submit audit materials to the Board of the Corporation and the board committee on
corporate governance and the settlement of conflict of interests.

22. If officials identify signs testifying to evidence of criminal activity or an administrative offense, by the decision of
the authorized official, the materials will be submitted to the relevant state bodies.

[1] Konekc KopnopaTtusHoun 3tukm / Code of Ethics and Business Conduct (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%38D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.4] 4.3. PaboTHuk Kopnopaumu npu B3aumogencTBum ¢ TpETbUMU NL@aMK NPU3BaH:

[.]
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https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
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npn Nofy4eHUn KOHKPETHOro npeanoXxeHusa o pa60Te Nno COBMECTUTESIbCTBY y6eﬂI/ITbCF|, YTO TakKadA pa60Ta He
npuBeaeT K KOHq)J'IVIKTy MHTEpecoB (peaanomy mnn I'IOTeHLl,I/IaJ'IbHOMy), N NPUHATb OKOHYaTellbHOE peLleHne
TOJ1bKO NO corfacoBaHUO C pykoBoanUTeEsNeM COOTBETCTBYHOLLEIro CTPYKTYPHOIo nogpasaeneHna, npm
HeobxoQMMocCTH NoJ1y4nTb KOHCYIbTauunko B YNOJIHOMOYEHHOM CTPYKTYPHOM nogpas3aeneHnn KOpI'IOan,VIVI;

[...]
[p.6] 4.7. KOHGnMKT nHTEpPECoB

4.7.1. PaboTtHuku Kopnopauun, 3ameLlaroLlimne gomKHOCTH, BKIIOYEHHble B [NepeveHb gomkHocTen Kopnopauuu,
NPV Ha3Ha4YeHNN Ha KOTOpble rpaXKaaHe v Npu 3ameLleHnn KoTopbix paboTHMkM Kopnopauun o0b6s3aHbl
npeacTaBnAaATb CBEAEHNS O CBOMX AoxoAax, pacxodax, ob nmyulectse 1 06a3aTenbCTBax MMyLLECTBEHHOMO
Xapakrepa CBOWX, Cynpyru (cynpyra) n HeCOBepLLUEHHONETHUX AeTen, 0b6a3aHbI:

BO3[EePXMBATbCA OT COBEPLUEHMS JENCTBUN N MPUHATUS PELLUEHUI, KOTOPbIE MOTYT NPUBECTU K KOHQITUKTY
WHTEPECOB;

yBeOOMJIATb CBOEro pa60Top,aTen;|, HenocpeacTBeHHOro Ha4asibHMKa o NNYHOM 3anHTEpPEeCOBAHHOCTH NMpn
NCMNOJNTHEHNN OOJMKHOCTHBIX 06583aHHOCTEN (OcyUJ,eCTBJ'IeHVIVI ﬂOJ'IHOMO‘-IVIIZ), KOTOpasa MOXeT NpuBecTn K KOH(bJ'IVIKTy
WHTEpeCcoB, NpMHMMaTb Mepbl NO NpeaoTBpaLleHnto Takoro

[p.7] KoHDNUKTA;

B Cryyae ecnv oH BnageeT LeHHbIMU Bymaramu, akuusiMm (4ONsIMU y4acTusl, NasiMy B YCTaBHbIX (CKMagoYHbIX)
KanuTanax opraHv3auuin) u 3T0 NPUBOSUT UM MOXET NPUBECTU K KOH(IMKTY MHTEPECOB, Nepeaatb
npuHagnexalime emy LeHHble Gymaru, akumm (4ONM y4acTusl, nav B YCTaBHbIX (CKMagouHbIX) KanMTanax
opraHusaumii) B JOBepUTENbHOE yrpaBreHne B COOTBETCTBUMN C FPaXXAaHCKMM 3aKOHOAATENbCTBOM;

yyunTbiBaTb, YTO NpegoTBpalleHne nnn yperynmposaHume KOH(*)J'II/IKTa MHTEPECOB MOXET COCTOATb B UIBMEHEHUN
AOJTHXHOCTHOIoO NoNoXXeHusA pa6OTHI/IKa KOpI'IOpaLI,VIVI, ABndmoLlerocsa CTOpOHOI7I KOHd)J'IVIKTa WHTEpPECOB, BMJ10Tb A0
€ro OTCTpaHeHna OoT CNoJIHEeHNA OOJTXHOCTHbIX obsi3aHHOCTEN (OcyLLl,eCTBJ'IeHVIﬂ I'IOJ'IHOMO‘-II/IVI) B YCTaHOBJIEHHOM
nopagke, n (VIJ'IVI) B OTKa3e ero oT BbIroAbl, SIBMBLLUENCS I'IpVI‘-IVIHOVI BO3HUKHOBEHUA KOH(*)J'WIKTa MWHTEPECOB,;

3HaTb, YTO HENPUHATME paboTHMKOM Kopriopauuu, ABASOLUMCS CTOPOHON KOH(IMKTA MHTEPECOB, Mep Mo
npegoTBpaLLEeHUIO UK YperynupoBaHUIo KOHSIMKTa MHTEPECOB SBMSETCA NpaBOHapYLUEHNEM, BIIEKYLLINM
yBOnbHEHNe paboTHuka Kopnopaumm B COOTBETCTBUM C 3akoHOoAaTenbcTBOM Poccuiickon depepaumu.

4.7.2. HenocpeOcTBEHHbIM HavanbHUK paboTHuka Koprnopauum, KOTOpOMy CTano U3BECTHO O BO3MOXHOCTU
BO3HWUKHOBEHMWS UM BO3HWMKHOBEHMM y paboTHMKa Koprnopauum KOHIMKTa MHTepecoB (NTMYHON
3aMHTEepPEeCcOBAHHOCTU), U HE NPUHABLUUA Mep NO NPEAOTBPALLEHMNIO N YPETYNMPOBaHMIO KOHMIMKTa NHTEPECOB
paboTHuka Kopnopaummn MoxeT ObITb NpMBEYEH K AUCUMNIIMHAPHON OTBETCTBEHHOCTM.

B cnyuae ecnun HenocpeaCTBEHHbIN PYKOBOAMTENb AOMKHBIM 06pasom He oTpearnpoBan Ha Nosly4eHHy oT
paboTtHuka Kopnopaumm nHdopmaumio, pabotHnky Koprnopauun cnegyet o6patnTbCs B YNOSTHOMOYEHHOE
CTPYKTYpHOe nogpasgeneHve Koprnopauuu, KOTopoe uMeeT npaBo MHULUMUPOBATL UM MPOBECTU NPOBEPKY
nocTynueLlen nHopmMaLmu.

PykoBoaunTenb CTpyKTypHOro nogpasgeneHums Kopnopaumm, ecnm emy ctano M3BeCTHO O BOSHUKHOBEHUN Y
paboTHuka Kopnopauum nnyHon 3anHTepeCcoBaHHOCTM, KOTOpasi NPUBOAUT UMM MOXKET MPUBECTU K KOHPINKTY
WHTEpecoB, 06513aH MNPUHSATL MCYEPMbIBAKOLLME MEPBI K NPEA0TBPALLEHMIO UMW YPETYNTMPOBAHNIO KOHAIUKTA
WHTEPECOB.

4.7.3. PaboTHukM Kopnopauun <1>, umetoLmne 3aMHTepecoBaHHOCTb B COBEPLUEHNM T€X UMM UHbIX AEACTBUN
Kopnopavuuen, B TOM 4ncrie coenok ¢ Apyrumu opraHn3auusMmn unv rpaxkgaHamm, obsisaHbl BbIMOMHUTL
TpeboBaHNs HOpMaTUBHbIX MPaBOBLIX akToB Poccuitckon deaepaumm 1 npaBoBbIX akToB Koprnopauuu.
Translation:

[p.4] 4.3. The employee of Corporation at interaction with the third parties is called:

[...]
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upon receipt of a specific offer of part-time work to ensure that such work will not lead to a conflict of interest (real or
potential), and make a final decision only in consultation with the head of the relevant structural unit, if necessary,
seek advice from the authorized structural unit of the Corporation;

[...]
[p.6] 4.7. Conflict of interest

4.7.1. Employees occupying positions included in the List of positions of the Corporation, at appointment on which
citizens and at the substitution which employees must provide information about their income, expenses, about
property and obligations of property character of their spouses (spouse) and minor children owe:

refrain from taking actions and decisions that may lead to a conflict of interest;

notify the employer, the direct chief about personal interest at execution of job duties (implementation of powers)
which can lead to the conflict of interests, to take measures for prevention of such

[p.7] the conflict;

if he owns securities, shares (participation shares, shares in the authorized (share) capital of organizations) and this
leads or may lead to a conflict of interest, transfer his securities, shares (participation shares, shares in the
authorized (share) capital of organizations) in trust management in accordance with civil law;

note that the prevention or settlement of conflict of interest may consist in changing the official position of an
employee of the Corporation, a party to the conflict of interests, until his discharge from performance of official
duties (for the exercise of authority) in the prescribed manner, and (or) the denial of his benefit, which was the
cause of the conflict of interest;

to know that failure by an employee of a Corporation who is a party to a conflict of interest to take measures to
prevent or resolve a conflict of interest is an offence entailing dismissal of an employee of the Corporation in
accordance with the legislation of the Russian Federation.

4.7.2. The immediate superior of the employee of the Corporation, who became aware of the possibility of a conflict
of interest (personal interest) of the employee of the Corporation, and did not take measures to prevent and resolve
the conflict of interests of the employee of the Corporation may be brought to disciplinary responsibility.

If the direct Manager has not properly responded to the information received from the employee of the Corporation,
the employee of the Corporation should contact the authorized structural unit of the Corporation, which has the right
to initiate or conduct an audit of the information received.

The head of the structural division of the Corporation, if he became aware of the occurrence of an employee of the
Corporation's personal interest, which leads or may lead to a conflict of interest, is obliged to take comprehensive
measures to prevent or resolve the conflict of interests.

4.7.3. Employees of Corporation <1> having interest in Commission of these or those actions by Corporation,
including transactions with other organizations or citizens, are obliged to fulfill requirements of regulatory legal acts
of the Russian Federation and legal acts of Corporation.

[13] NonoxeHune o Komuccum no KopnopatusHomy MNoeepeHuto / Commission on Corporate Conduct and
Conflicts of Interest Resolution (Document)

Accessed 12/09/2019

https://rostec.ru/content/files/anticorruption/Polojenie.pdf

[p.2] 4.Komuccus paccmatpuBaeT BONpoChl, CBA3aHHbIE ¢ cobntogeHneM TpeboBaHui kK cny>kebHOMy NoBeAEHNIO 1
(vnn) TpeboBaHuii 06 yperynnpoBaHMn KOHpIMKTa MHTEPECOB, B OTHOLLEHUM paboTHukoB Kopnopaumu,
3aMeLLaLLnX OOIDKHOCTM, BKIOYEHHbIe B NepeyeHb gormkHocTen Kopnopauum, npyM Ha3Ha4YeHUN Ha KOTopble
rpaxkgaHe v Npu 3amMmeLleHnn KoTopbix paboTHMkn Kopnopaumm o6s3aHbl npeacTaBnsATe B yCTAHOBIIEHHOM B
Kopnopauuu nopsigke B YrpasneHne no npoTMBOAENCTBUIO Koppynumm [lenaptameHTa 6e30nacHOCTM CBeAeHUS O
poxopax, pacxogax, 06 umyliectse n ob6a3aren-cTBax MMyLLLECTBEHHOIO XapakTepa.

[...]
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[p.3] 8.Mpun BO3HMKHOBEHWM NPSIMON NN KOCBEHHOW MMYHON 3aMHTEPEeCOBaHHOCTH YneHa Komuccumm, kotopas
MOXET NPUBECTUN K KOHPNINKTY MHTEPECOB NPY PAaCCMOTPEHMU BONPOCA, BKIOYEHHOTO B MOBECTKY AHA 3acefaHus
Komuccun, oH 0653aH Ao Havana 3acegaHns 3asBuTb 06 3ToM. B 9TOM criyyae 3amHTepecoBaHHbI YneH Komuccun
He NpMHMMAaeT y4acTusi B pacCMOTPEHUN yKa3aHHOro BOMNpoca.

[p.4] B crniy4ae paccMoTpeHusi BONpoca, KacaloLwerocsi 3anHTepecoBaHHoro YneHa Komucemn, oH BpeMeHHo
ocBoboXxadaeTcsl OT UCMOSIHEeHUs1 obBsizaHHOCTEN YneHa Komuccum Ha neprogd pasbupaTtenbcTea v NPUHSATUS MO
HeMy peLueHust.

Translation:

[p.2] 4.The Commission considers the questions connected with observance of corporate conduct and (or)
requirements about settlement of the conflict of interests concerning the employees of Corporation substituting the
positions included in the list of positions of Corporation which require appointed employees to represent in the order
established in Corporation to the management on anti-corruption of Department of security of data on the income,
expenses, on property and obligations of property character.

[.]

[p.3] 8. In the event of a direct or indirect personal interest of a member of the Commission, which may lead to a
conflict of interest in the consideration of an issue included in the agenda of the meeting of the Commission, the
member is obliged to declare it before the meeting. In this case the member of the Commission in question will not
take part in consideration of the specified question.

[p.4] The member of the Commission is temporarily released from the duties of a member of the Commission for
the period of the proceedings.

[10] O Pe3ynbTaTtax AHTUKOppYNUMOoHHON fdeaTtenbHocTn / Comment on Anti-Corruption Programme
Results (Webpage)

Accessed 11/09/2019

https://rostec.ru/news/4519186/?sphrase id=143890

OTBETCTBEHHOCTbL MO BONPOCaM opraHunsaumm paboTbl N0 NPOoUNakTuKe KOPPYNUMOHHBIX N NHbIX
npaBoOHapYLLUEHUA BO3MNOXeHa Ha 3aMeCTUTENs reHepanbHOro gupekropa. HenocpeacTeeHHO peanu3aumen
aHTUKOPPYMNUUOHHBIX Mep 3aHnMaeTcs obpasoBaHHoe B mapTe 2014 roga nogpasgeneHve no npoTMBOAENCTBUIO
KOppynuuu, KOTOpOE LITaTHO BXOAUT B (pyHKLMIO Be3onacHoCTU. Bonpocbl MOHUTOPUHIA, BbIABEHMS U
YPEerynupoBaHusi KOHIMKTa MHTEPECOB BO3MOXEHbI HA (PYHKLMIO KOMMNAeHc, co3gaHHyto B okTabpe 2015 roaa.

Translation:

Responsibility for the organization of work on prevention of corruption and other offenses is assigned to the Deputy
Director General. The anti-corruption unit, formed in March 2014, which is a regular part of the security function, is
directly involved in the implementation of anti-corruption measures. Issues of monitoring, identification and
settlement of conflicts of interest are assigned to the compliance function, created in October 2015.

[2] AHTukoppynuuoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p-7] 10. MoHuTOpPUWHT, NpeaoTBpaLLleHne U yperynmpoBaHue KOHMNKTa MHTepecoB

10.1. C uenbto orpaHun4eHuna BIMAHNA 4YaCTHbIX MHTepeCcosB, nN4YHoM 3anHTEepecoBaHHOCTU pa6OTHI/IKOB Ha
peanusyemMmblie MU TpyaOBbIE (bYHKLI,VII/I, npuHMMaemble genoBble pelleHns, Kopnopauwﬂ ocyLllecTBndeT Mepbl No
BbiABNEHUIO, NpeaoTBpaLlleHnto N yperynmposaHuio KOHd)J'II/IKTa WHTEPECOB:

10.1.1. YcraHasnuBaeT anga pabotHukos Kopnopauuu aHTUKOPPYNUMOHHbIE CTaHAapPTbI.

10.1.2. YcTaHaBnuBaeT pasnunyHble BUAbl PacKpbITUSA KOH(IIMKTa UHTEPECOB: NPy NpuemMe Ha paboTy, npu
Ha3Ha4YeHUN Ha HOBYIO JOIMKHOCTb, MO Mepe BO3HUKHOBEHUS CUTYaLMA KOH(PNNKTa MHTEPECOB.
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10.1.3. OnpegenseT nuy, OTBETCTBEHHbIX 3a NpUeM CBEAEHUIN O BO3HMKAOLLMX KOHDIIMKTaxX NMHTEPECOB.

10.1.4. OnpegenseTt TMNoBbIE CUTYyaLMN U NpeanaraeT cnocobbl paspeLleHnst KOHNMKTa UHTEPECOB.

10.1.5. PagpabaTbiBaeT U NPMHUMAET UHbIE MPABOBbLIE aKTbl, yCTaHaBNMBAKOLLME MOPSAOK BbISBNEHUS 1
YPErynmpoBaHnsi CUTyauui KOHIMKTa MHTEPECOB, BO3HMKAaOLWLMX y paboTHuKoB Kopnopaummn B Xxo4e BbINOMHEHNS]
UMU TPYLOBbIX (OYHKLINA.

Translation:

[p.7] 10. Monitoring, prevention and resolution of conflicts of interest

10.1. In order to limit the influence of private interests and personal interests of employees on their employment
functions and business decisions, the Corporation takes the following measures to identify, prevent and resolve
conflicts of interest:

10.1.1. Sets anti-corruption standards for employees of the Corporation.

10.1.2. Establishes various types of disclosure of conflicts of interest: when hiring, when appointed to a new
position, as situations of conflict of interest arise.

10.1.3. Identifies persons responsible for receiving information about emerging conflicts of interest.
10.1.4. Identifies typical situations and suggests ways to resolve conflicts of interest.

10.1.5. Develops and adopts other legal acts establishing the procedure for identifying and resolving situations of
conflict of interests arising for employees of the Corporation in the course of their employment.

[3] Nnax NpoTtuBoaenctTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.1] MnaH npoTMBOAENCTBUA KOPPYNUMK B [ocygapcTBeHHoW kopnopaummn "Poctex" Ha 2018- 2020 rogpl

Meponpuatns HacTosiwero NnaHa paspaboTaHbl ¢ y4eTom TpeboBaHun Ykasa lNpesmageHTta Poccwuiickon
®egepaumm ot 29 nioHsa 2018 r. N 378 "O HauuoHanbHOM nnaHe NpoTUBOAENCTBMSA kKoppynumm Ha 2018-2020
rogbl" (nanee - HaumoHanbHbIN NMaH) U HaNpaBneHbl Ha peLleHne CriegyrLmMX OCHOBHbIX 3a4au:

[anbHelilee CoBEPLUEHCTBOBAHNE OpraHM3auMoOHHbIX MEXaHNU3MOB U NMpakTU4Yeckon paboThbl No NpeaoTBpaLLEHMNIO
N BbISIBNEHWIO KOHNMKTA MHTEPECOB MPU OCYLLECTBIEHNM JOIPKHOCTHBIX 00s13aHHOCTEN paboTHMKaMu
"ocynapcTBeHHoM koprnopauumu "Poctex" (ganee - Kopnopauu), 3ameLLaonmMmm JOMKHOCTU, N0 KOTOPbIM
yCTaHoBMeHa 06513aHHOCTb NPUHMMATbL Mepbl NO NPeAOoTBPALLEHNIO U YPETYNIMPOBAHUIO KOH(PMKTA MHTEPECOB;

[...]

[p.9] 17.7 chopmmpoBaHue 1 M3MEHeHUe cocTaBa 3aKyrnoYHbIX KOMUCCUIA opraHn3aumin Kopnopaumm B Lensx
UCKMOYEeHWs (pakTOB BO3HMKHOBEHMWS KOH(PMKTa MHTEPECOB, BKIMIOYEHMS B UX COCTaBbl MpeacTaBuTenemn
nogpasgeneHun 6e30nacHOCTM U BHELLHUX CNeumanucToB.

Translation:

[p. 1] The anti-corruption plan in the state Corporation Rostec for 2018-2020

Actions of this Plan are developed taking into account requirements of the Decree of the President of the Russian
Federation of June 29, 2018 N 378 "About the National plan of counteraction of corruption for 2018-2020" (further-
the national plan) and are directed to the solution of the following main tasks:

further improvement of organizational mechanisms and practical work to prevent and identify conflicts of interest in
the exercise of official duties by employees of the state Corporation "Rostec" (hereinafter-the Corporation),
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substituting positions for which the obligation to take measures to prevent and resolve conflicts of interest is
established;

[.]

[p.9] 17.7 the formation and change of structure of the procurement commissions of the organizations of the
Corporation in order to avoid conflicts of interest, including in their membership representatives of the security
departments and external specialists.

[7] TopoBom OTyeT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625€60918653ceb028.pdf

[p.128] OpraHusoBaHa paboTta No MUHUMU3ALUN PUCKOB BO3HUKHOBEHUS KOHDNIUKTa MHTepecoB. PaboTHukam
Kopnopauuu, 06s3aHHbIM NpeacTaBnaTe CBEAEHUS O 4OX04aX, PEKOMEHO0BAHO B NMMCbMEHHOM BUAe
uHcpopmumpoBaTh [enaptameHT 6e3onacHOCTM O cBOel paboTe N0 COBMECTUTENLCTRY.

Pa3paboTaHbl criegyowme AoKyMeHTbI: [NonoxeHne o nopsiake nogdbopa KaHAMAATOR AS1S Npuema Ha paboTy u
PernameHT (BHYTpEHHUI CTaHAapPT) KaApoBOro agMUHUCTpUpoBaHua Koprnopaumm, KOTopbiMU BHePEHA
npoueaypa NpoBepku kaHanaaTa ans npuema Ha paboty B Kopnopauumio Ha Hanuumne npu3HakoB NOTEHLMaNbHOro
KoHdNMKTa MHTepecoB. B npouecce cornacoBaHus kKaHAMAATOB AN NpuemMa Ha paboTy y NATU KaHAMAAaToB B
LeHTpanbHbI annapaT BbisiBfieHbl MPU3HaKN BO3MOXHOCTU BO3HUKHOBEHWSI KOHDNIMKTA MHTEPECOB NPU YCNOBUK
YCTaHOBMEHMSA onpeaeneHHbiX AOMKHOCTHbIX 06s13aHHoCcTen. ObecneveHa geaTensHOCTb Komuccun no
cobnogeHnto TpeboBaHmin K cnyxebHomy noseaeHuo paboTHukoB Kopnopauum n yperynmpoBaHuio KOHnvkTa
WHTEPECOB.

Translation:

[p.128] The Corporation carried out work to minimize the risk of conflict of interest. Employees of the Corporation
who are required to provide income declarations are advised to inform the Security Department in writing about any
additional employment.

The following documents have been developed: Regulations on the procedure for selection of candidates for
employment and Regulations (internal standard) of personnel administration of the Corporation, which introduced
the procedure for checking the candidate for employment in the Corporation for signs of a potential conflict of
interest. In the process of approval of candidates for employment in five candidates in the Central office identified
signs of the possibility of a conflict of interest, subject to the establishment of certain job responsibilities. The
Corporation supported the activities of the Commission on corporate conduct and the settlement of conflicts of
interest.
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

The company states publicly that when hiring individuals previously employed in the public sector it is sometimes
required by regulations to obtain written permission from state bodies to facilitate their appointment. The company,
however, receives a score of ‘0’, because there is no evidence that it has a clear policy regulating the hiring of
former public sector employees with a view to mitigating corruption risks.

Evidence

[3] Nnax NpoTtuBoaencTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.12] 26 OcyLecTBNATL NPOBEPKM KAHAMAATOB Ha paboTy C OTPaXXeHWeM B 3aKNI0YEHUSX BO3MOXHOMO KOH(prukTa
WHTEpPECOoB.

27 OCyLLLeCTBJ'IﬂTb MOHUTOPUHI paCCMOTPEHNA OOKYMEHTOB MNMpU 3aKrn4eHnn C rpaxgaHamm, samMmellaBsinmm
rocyaapcTtBeHHble Unn myHuuunnanbHble OJIXHOCTU, TPYAO0OBOIoO U rpaXxaaHCko-npaBsoBOro Aorosopa c Uenbto
OLIEHKM HeObXoaAMMOCTH nony4yeHuna cornacua ObiBLLErO npeacraBuTend HaHMMaTena Ha 3aknio4eHne
COOTBETCTBYIOLLErOo gorosopa.

Translation:
[p.12] 26 to perform checks on employment candidates taking into consideration potential conflicts of interest.

27 The Corporation reviews regulations on the signing of employment contracts with citizens who previously held
state or municipal office, with the aim of assessing the need for obtaining the consent of the individual’s former
employer in order to conclude a contract.

[2] AHTukoppynuuoHHas MNonutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E?2
%84%9675.docx

[p-7] 10. MoHUTOPWHT, NpegoTBpaLleHne N yperynuposaHme KOHMIMKTa MUHTEPeCcoB

10.1. C uenbto orpaHNYeHns BNUSHNS YacTHbIX MHTEPECOB, NMYHON 3aUHTEPECOBAHHOCTM PabOTHNKOB Ha
peanu3yemble UMW TpydoBble PYHKLMKN, MPUHMMaeMble AenoBble peweHns, Kopnopaums ocylecTsnseT mepbl no
BbISIBIIEHWIO, NPEAO0TBPALLEHMIO U YPETYNMPOBaHNIO KOHAIIMKTa UHTEPECOB:

10.1.1. YctaHaBnuBaeT ans pabotHnkos Kopnopauum aHTMKOPPYNLUMOHHbIE CTaHAapPTbI.

10.1.2. YcTaHaBnNuMBaeT pasnunyHble BUAbI PpackpbiTUA KOHAIMKTA UHTEPECOB: NpY NpUeMe Ha paboTy, npu
Ha3Ha4YeHUN Ha HOBYIO JOIMKHOCTb, MO MEpPE BO3HUKHOBEHUS CUTYaLMIN KOH(PNMKTa MHTEPECOB.

Translation:
[p.7] 10. Monitoring, prevention and resolution of conflicts of interest

10.1. In order to limit the influence of private interests, personal interests of employees on their employment
functions, business decisions, the Corporation takes measures to identify, prevent and resolve conflicts of interest:

10.1.1. Sets anti-corruption standards for employees of the Corporation.
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10.1.2. Establishes various types of disclosure of conflicts of interest: when hiring, when appointed to a new
position, as situations of conflict of interest arise.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

There is no evidence that the company has a policy or procedure covering political contributions.

Evidence

No evidence found.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company discloses details of its political contributions.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
1
Comments

There is evidence that the company has policies covering both charitable donations and sponsorships, and that it
has some procedures in place, such as a formal application process and sign-off by the Board of Directors, to
ensure that such donations are not used as vehicles for bribery and corruption. The company publishes some
information in its Annual Report in relation to the types of charitable causes it supports; however, there is no
evidence that the company publishes details such as the amount donated to individual projects or which corporate
entity made the payment.

Evidence

[7] TopoBom OTyeT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceh028.pdf

[p.6] FN'ocynapcTBeHHas koprnopauus «PocTex» Takke oKasbiBaeT NogaepKKy coumanbHO 3Ha4YMMbIM NPOeKTamM —
KOHKypcaMm u checTtmBanam anst Monoaexu u ctyaeHtos. Kpome 1oro, B 0OTYETHOM roy peanu3oBaHo 43
CMOHCOPCKMX NPOeKTa B cdrepe KynbTypbl U 06pa3oBaHus, crnopTta, Haykun 1 TEXHOMNOMNN.

[..]

[p.61] NHTepBbBIO C MOMOLLHWKOM reHeparnbHOro AMpeKTopa no coumanbHbIM NpoekTtam focyaapCTBEHHOW
kopnopauun «Poctex» HKO.A. BopoHoBow

KOPMOPALINA BCErAA COOTHOCUT CBOW BU3HEC-LIENN C OBLWECTBEHHBIMW MHTEPECAMU
locynapcteeHHas kopnopaumns «Poctex» yaenseT 60nblloe BHYUMaHWe COHCOPCTBY M 6naroTBOpUTENbHOCTY.

Kakon ns3 I'IpoeKTOB, peaJ'IVI3OBaHHbIX r|p|/| no,qp,epmke Kopnopauvwl 3a rogbl ee CtaHoOBIEeHUA n pa3BI/ITI/IF|, Bbl
cynTaeTe Hambonee BaXXHbIM?

— [ocypapcTBeHHas kopnopauus «Poctex» ygenseT 60nblloe BHAMAHME Y4acTMIO B CMTIOHCOPCKUX U
OnaroTBOpUTENBHbBIX MPOEKTaX, CYNTast 3TO NPEKPACHOM BO3MOXHOCTbLIO BHECTU CBOW BKaz B pasBuTue obuiecTaa.
Bce nogaepxuBaemble HamMK NMPOEKTLI, BHE 3aBMCMMOCTU OT GrogpkeTa unm macwrtaba, sBnsatTca ang Hac
Ba)XHbIMW, NOCKOJbKY 32 KaXXAbIM N3 HUX CTOUT onpeferieHHas KOHeYHas Luesb, HarnpaBneHHas Ha ynyJlleHue
KayecTBa XW3HU rpaxkaaH cTpaHbl. Kopnopauwnei peanm3yeTcs MHOXECTBO NPOEKTOB, U 51 HE BO3bMYCb
onpegenuTb, Kakne u3 HUX bornee BaxHble: B cdyepe 06pazoBaHMs UM MeQUUNHBI, HAayKU UM UCKYCCTBA, cnopTa
unu kynbTypbl. OgHako n3 Hanbonee MaclTabHbIX NPOEKTOB MOXHO Ha3BaTb KpYMHeWLWnii B Mupe BoeHHo-
My3blkanbHbI oecTnBanb «Cnacckast 6awHa» u MexagyHapoaHein hectuBanb denepBepkoB «PocTexy.

— Kakue elle npoeKTbl unu opraHm3aLmm cernyac nonyyarT perynspHyo agpecHyo 6raroTBOPUTENbHYO Unn
CMOHCOpPCKyto nomoLls Kopnopauun?

— lMpexae Bcero, BaXXHO OTMETUTb, YTO CMOHCOpCcKas 1 GnaroTBopuTenbHas NOMOLLb, OKa3biBaeMas
Kopnopauuei, sBnseTca UCKMOYNTENBHO afpecHON — TO eCTb AEHEXHbIe CpeacTBa BblAeNATCA AN NOAAEPX KN
KOHKpeTHoro npoekta. MNpu 3ToM MfaH No okasaHWo NOMOLLM POPMUPYETCS EXErOAHO, U KONMYECTBO NPOEKTOB
MOCTOSIHHO MeHsieTcsl. KOHEYHO e, Y Hac ecTb NapTHEpPbI, C KOTOPbIMU Mbl COTPYAHUYAEM Ha NPOTSHKEHUN YiKe
HECKONbKMX NEeT. ATO 1 yxKe YNOMsHYTbIN checTuBanb «Cnacckasi GallHs», KOTOPbIN Mbl NoAdepXUBaeM
NpakTU4YeCcKn Co AHS ero OCHOBaHUs, U o6LLeHaLoHanbHas nporpamma «B kpyry cembu», n Poccuiickune
KoprnopaTusHble urpbl. Mbl BUAUM,

[p.62] uTO M3 roga B rog MHOTME NPOEKTHI, rae Kopnopauus BbICTynaeT B Ka4eCcTBe NapTHEpPaA, pacTyT u
pacmpsitoTcst, npuenekas Bce 6onblie n 6onblle y4acTHUKOB U 3puUTenein. ATO yKasbiBaeT Ha TO, YTO peLueHne 06
oKasaHMM NOMOLLM TOMY UITM MUHOMY NMPOEKTY Ha 3Tarne ero CTaHOBIEHWS ObINO NPUHSITO BEPHO.
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— KakoBbl OCHOBHbIE NMpUHLMIEI 0TOOpa 6naroTBOPUTENbHBLIX MPOEKTOB, TPEDYIOLNX y4aCTUSI UK coyvacTus
Kopnopauun?

— locygapcTBeHHas koprnopauns «Poctex» Bcerga CooTHOCUT CBOU GU3HEC-Lienu ¢ 06LLeCTBEHHbIMU
nHTepecamu. MoaTomy npv 0TOOPE NMPOEKTOB Mbl B MEPBYIO OYEPEAb YUMTLIBAEM COLMANbHbLIE W YpaBrieHYeckme
dhakTopbl NpoekTa. OHM AOMKHbI ObiTh HaNpaBneHbl Ha obecnevyeHne YCTOMYMBOTO pasBUTUS TEX CEKTOPOB pbiHKa
W PETVIOHOB, B KOTOPLIX paboTatoT komnaHun Kopnopauuu.

— Kak npuHNMMaeTCA pelleHne 00 y4yactum B TOM UM NHOM 6J'IaI'OTBOpVITeJ'IbHOM U CrnoHCoOpCKomM I'IpOGKTe?

— PeweHne 06 yyactum B TOM uUnu MHOM NpoeKkTe NpuHMMaeTcs konnernansHo NpasneHnem Kopnopauuu.
Be3ycrnoBHO, NONyYeHHbIe 3asBKM NpeaBapUTEenbHO BCECTOPOHHE NpopabaTtbiBaloTCA Ha SKCMEPTHOM YPOBHE:
n3y4yaeTcs UCTOPMSA NPOEKTa, ero noTeHuunansHas 3PeKTMBHOCTb, COOTBETCTBUE BrsHec-Lensm Kopnopauuu.
Heobxoanmo oTmeTuTh, YTO B pamkax ocygapcTBeHHOM koprnopaumm «Poctex» peanuayeTcs eanHbIn Nnoaxon,
K OKa3aHuo 6naroTBOpUTENBHON NMOMOLLM 1 CMOHCOPCKOM noaaepxku. [ina atoro 6bin pazpaboTtaH pernameHT,
onpeaensoLwmn Nopsa0K paCCMOTPEHUS U YTBEPXKOEHMS 3asBOK, KOTOPbIM PYKOBOACTBYHOTCS BCE XOSAMHIU

1 KOMnaHuK, Bxogswume B Kopnopauuto. 310 No3BonseT Ham NpuaepXmBatbCs €AMHON NONUTKKK B obnactu
CMOHCOpCTBa ¥ 6raroTBOPUTENBHOCTU Ha BCEX YPOBHSIX.

— Wcnonb3aytotcs nu B Kopnopauuun gpyrve dopmbl 6naroTBoOpuTenbHON A4esaTenbHOCTU, NOMUMO (OMHAHCOBOM
nomowmn?

— [a, 6e3ycnosHo. [pexae Bcero, 3To NMMYHOE yyacTue CoTpyaHUKOB [focyaapCcTBeHHOM Kopriopauun «Poctex»

B BnaroTBopuTEnbHbLIX MpoekTax. To eCTb Mbl MOMOraem kagpamu. Hanpumep, B 4emnuoHaTe pabo4mx npodeccun
WorldSkills Russia B 2017 rogy npuHsanu yvactne 150 cotpyaHukos n3 6onee yem 30 npeanpusatun Kopnopauuu. B
€XXEerofHbIX CMOPTUBHbIX COPEBHOBaHMAX — Poccuiickue KopnopaTmMBHbIE UMPbl, YeMNMOHAT «YAapHasa AecsaTkar
Unu YemnuoHaTt no 6okcy — KoMaHAbl NpeanpuATUMin ocyaapcTBEHHON kKopnopauun « Poctex» Takke NpuHUMaloT
aKTUBHOE yyacTue, 3a4acTyio 3aHMMas nNpu3oBble MecTa. Takke Kopnopauns MoxeT oka3biBaTb MHOPMaLMOHHYIO
noaaepXky Mmeponpuatnam. Ml obnagaem LWMPOKMMU BO3MOXKXHOCTAMM, MO3BONSIOLLMMN AOHECTU A0
MaKCMMaribHOro Yncna NoTeHUManbHbIX 3puTene nHopMaumio 0 MeEpPONPUATUN.

— lNpoekTaM kakmnx coumarnbHbIX HanpaeneHu oyaeTt yaenatbca ocoboe BHMMaHue B Kopnopauuu B 6nvxaniime
rogbl?

— OpaHown n3 muccun NocygapcTBeHHOM kopnopauun «PocTexy aBnseTcs Bocco3gaHue knacca paboyen
WHTENNUIEHLNN 1 NMOBbILLEHNE NPECTUXKHOCTU KBanuduumposaHHoro paboyero Tpyaa. Noatomy Kopnopauus
aKTMBHO nogaepxuBaeT 06pasoBaTeanble M Hay4yHO-pasBuBakLline nNpoeKkTbl, KOHKYpPCbl U CEMUHApPbI, KOTOPbIe
nomMorarT HaMm npuBreKkaTb TanaHTINBYO N MOTUBUPOBAHHYIO MOJioaeXb AnA pa60Tb| Ha npegnpuaTnax. 3710
HanpasrieHne coumanbHON akTMBHOCTU U BMpedb OCTAHETCA AN Hac OOHUM U3 BaXHENLIUX.

B 30He Hawero BHUMaHuA 6yD,yT HaxXognTbCA TakKKe NMPOeKTbl, COOTBETCTBYHLLUNE aKTyallbHbIM U YTBEPXAEHHbIM
HanpaBneHnAamM B 4aCTu CMOHCOpPCTBa U 6ﬂaFOTBOPVITeJ'IbHOCTI/I. Mbl 6yp,eM npoaoJKaTb OKa3biBaTb NOOOEPXKY
rocygapCrtBeHHbIM couualbHbIM nporpaMmmam 1 pa3Buturo counanbHon VIH(bpaCprKTypbl permnoHoB Poccuu.

[.]

[p.121] Kopnopauus siBnseTtcs reHepanbHbiM cnoHcopoM YyemnuoHata Worldskills Hi-tech B nepnog ¢ 2016 no 2018
rogpl.

[...]
[p.123] Moppepxkka coumanbHO 3HAYUMbIX COBLITUIA

Cpean BaxxHeNLWMX HanpasneHu couunansHon agesaTensHocTy focyaapcTBeHHON koprniopauuun «Poctex» —
oKasaHue 6r1aroTBOpUTENBHOM MOMOLLM M CMIOHCOPCKOW NOAAEPXKKU, B TOM YUCTIE: Y COAENCTBME JYXOBHOMY
pPasBUTUIO IMYHOCTW, MO - AepXKKa MeponpuaTin B cdepe KynbTypbl Y UCKYCCTBA; Y COQeNCTBUE AeaTenbHOCTN B
chepe 06pas3oBaHMs 1 Hayky; Yy nogaepxka pmanyeckon KynbTypbl 1 CnopTta; Y opMmnpoBaHme 3g0poBOro
NMoKoneHus, NnponaraHaa 3goposoro obpasa xwusHu. Becero B 2017 rogy Kopnopauust peanusoBana 43 COHCOPCKMX
npoekTa, B KOTOPbIX HEMOCPEACTBEHHbIMM 3pUTENSMU M yd4acTHUKamu ctanu cebiwe 1 500 000 yenosek, oxBaT
nHdOpMaLUMOHHON ayauTopumn B Poccum n 3a pybexom, BkMnoyasi npsiMble TPaHCNALMM B COLM - alnbHbIX CETAX,
npesbicun 310 MITH YenoBek.
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Meponpuatus B cdepe KynbTypbl U UCKycCcTBa BoeHHO-My3bikanbHbIV hecTnBans «Cnacckast 6aliHa»

KpynHewnwuni B Mmupe cdectmBarnb BOEHHbIX OpkecTpoB «Cnacckas 6awHs» B 10-i pa3 npowwen B Mockse npwu
nogaepxke FocygapcteeHHoM kopriopauumn «Poctex». C 26 aBrycta no 3 ceHTabpsa 2017 roga Ha KpacHom
nnowaau BbicTynunm 30 Ny4LmMx BOEHHbIX OPKECTPOB 13 14 cTpaH mupa. CBou NporpaMmMbl NPeAcTaBuv poThl
MoueTHoro kapayna u3 Poccuun, benapycu, KazaxctaHa u MoHronuu, a Takke KaBanepunckuim NoYeTHbIN 3CKOPT
Mpe3naeHTcKkoro nomnka n Kpemnesckas LWKona BEPXOBOW e3abl. bbinv nokasaHbl CBETOBbIE M NMMPOTEXHUYECKME
woy. Okono 75 TeiC. YenoBek Habnwganu 3a woy ¢ TpubyH y cTeH Kpemns, MunnuoHHas ayamtopus yBugena Bbl -
CTYNMEHNs Ha TENEBU3MOHHbIX 3KpaHax.

[p-127] B 2017 rogy opraHusauumn Kopnopavmm BeICTYNUAN CIOHCOPAMUN HECKOMNbKUX 3HAYMMBbIX TYPHUPOB, cpeau
HuX: EBPOXOKKeNTYp (BbIHECEHHBIM MaTy mexay Poccren n dunnanauen, npoweawmn 8 Mockse), EBpodennenax
(maty mexay Poccuen n ®paHument, npoweawnin B YensabuHcke), YemnuoHaT Mupa no XOKKEHo.

[.]

B 2017 roay Kopnopauus npogosmkuna cBoe NapTHEPCTBO C NpodeccroHanbHbiM yTOOMbHBIM KIybom
«ApceHany. [laHHoe NnapTHepPCTBO HanpaBieHO Ha NOAAEPXKKY U pa3BUTUE MaccoBoro crnopta B Tyrne Ha 6ase MN®K
«ApceHany. Kopnopauusa nomoraeT knyby BbICTPOUTb COBPEMEHHYIO CUCTEMY MEHEAXXMEHTA, MapKETUHIOBbIE
KOMMYHMKaLUKN, COBMECTHO C 061acTbio U FOPOAOM y4acTBYET B Pa3BUTUN UHPPACTPYKTYpbI.

[..]

B 2017 roagy NocygapctBeHHasi kopnopaums «Poctex» BbICTynMna CoHCOPOM Cpasy HECKOSbKMX MacLUTabHbIX
MepOI'IpI/IFlTI/IVI M NPOEKTOB NO pa3fmiMi4HbIM BUaamM 60eBbIX MCKYCCTB.

[.]

[p.128] B oTyeTHbIN Nepuod NpoBeaeHo AeBATb 3acenaHui NpaeneHns noa npeaceaaTenibCTBOM reHepanbHOro
aupektopa Kopnopauuu, Ha KOTOpbIX paccMaTprBanucb BOMPOCHI, 3aTparmeatoLume cepy npoTMBOAENCTBUSA
KOPPYMNUMOHHBIM M UHBIM NpaBoHapyLleHusaM. Takke Ha 3acefaHnsx obCcyxganmcb MeponpuaTusi B obnactu
CMOoHCcOpCTBa U 6NMaroTBOPUTENBHOCTM, B TOM YUCNE HA NPeAMET UCKMIOYEHUS KOPPYNLNOHHBIX PUCKOB U
npaBoHapyLUEeHUN.

Translation:

[p.6] the State Corporation "Rostec" also supports socially significant projects, competitions and festivals for young
people and students. In addition, 43 sponsorship projects in the field of culture and education, sports, science and
technology were implemented in the reporting year.

[.]

[p.61] Interview with assistant Director-General for social projects of the State Corporation "Rostec” J. A. Raven
THE CORPORATION ALWAYS CORRELATES ITS BUSINESS GOALS WITH THE PUBLIC INTEREST
Rostec state Corporation pays great attention to sponsorship and charity.

Which of the projects implemented with the support of the Corporation during the years of its formation and
development, do you consider the most important?

- The state Corporation Rostec pays great attention to participation in sponsorship and charity projects, considering
it a great opportunity to contribute to the development of society. All projects supported by us, regardless of budget
or scale, are important for us, because behind each of them there is a certain ultimate goal aimed at improving the
quality of life of citizens of the country. The Corporation implements many projects, and | will not undertake to
determine which of them are more important: in the field of education or medicine, science or art, sports or culture.
However, among the most ambitious projects can be called the world's largest Military music festival "Spasskaya
Tower" and the international fireworks festival "Rostec".

— What other projects or organizations now receive regular targeted charity or sponsorship of the Corporation?
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— First of all, it is important to note that the sponsorship and charitable assistance provided by the Corporation is
exclusively targeted — that is, funds are allocated to support specific projects. At the same time, the assistance
plan is formed annually, and the number of projects is constantly changing. Of course, we have partners with whom
we have been cooperating for several years, such as the festival "Spasskaya tower", which we support almost from
the day of its Foundation, and the national program "In the family", and the Russian corporate games. We see,

[p.62] that from year to year many projects where the Corporation acts as a partner grow and expand, attracting
more and more participants and spectators. This indicates that the decision to assist a project at its inception was
made correctly.

— What are the main principles of selection of charitable projects requiring participation or complicity of the
Corporation?

- The state Corporation Rostec always correlates its business goals with the public interest. Therefore, when
selecting projects, we first take into account the social and managerial factors of the project. These should be
aimed at ensuring the sustainable development of those market sectors and regions in which the Corporation's
companies operate.

— How is the decision to participate in a particular charity or sponsorship project made?

- The decision to participate in a particular project is made collectively by the Board of the Corporation. Of course,
the received applications are thoroughly studied at the expert level: the history of the project, its potential
effectiveness, compliance with the business goals of the Corporation are studied. It should be noted that the state
Corporation Rostec implements a unified approach to providing charitable assistance and sponsorship. For this
purpose the regulations defining the order of consideration and the approval of applications by which all holdings
and the companies of the Corporation are guided and were developed. This allows us to adhere to a common
policy in the field of sponsorship and charity at all levels.

— Does the Corporation use other forms of charitable activities, in addition to financial assistance?

"Yes, indeed. First of all, this would include the personal participation of employees of the state Corporation Rostec
in charitable projects — that is, we assist with the help of our personnel. For example, 150 employees from more
than 30 enterprises of the Corporation took part in the championship of working professions WorldSkills Russia in
2017. In the annual sports competitions — Russian corporate games, the championship "Shock ten" or the
championship in Boxing — the teams of the state Corporation "Rostec" also take an active part, often taking prizes.
The Corporation can also provide information support to events. We have ample opportunities to convey to the
maximum number of potential viewers information about the event.

- What social projects will be given special attention in the Corporation in the coming years?

- One of the missions of the state Corporation "Rostec" is to recreate a class of working intelligentsia and increase
the prestige of skilled labour. Therefore, the Corporation actively supports educational, research and development
projects, competitions and seminars that help us attract talented and motivated young people to work at our
enterprises. This area of social activity will continue to be one of the most important for us.

We will also focus on projects that correspond to current and approved areas in terms of sponsorship and charity.
We will continue to support state social programmes and the development of social infrastructure in Russia's
regions.

[p.121] the Corporation is the General sponsor of The WorldSkills Hi-tech championship from 2016 to 2018.

[...]

[p. 123] Support for socially significant events

Among the most important areas of social activity of the state Corporation "Rostec" - the provision of charitable
assistance and sponsorship, including: the promotion of spiritual development of the individual, support of activities

in the field of culture and art; promotion of activities in the field of education and science; support of physical culture
and sports; formation of a healthy generation, promotion of healthy lifestyles.
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Only in 2017, the Corporation sponsored 43 projects in which the direct audience and participants were more than
100 000 people. The coverage of information to an audience in Russia and abroad, including live streams in social
networks, exceeded 310 million people.

Events in the field of culture and art Military music festival " Spasskaya tower»

The world's largest festival of military bands "Spasskaya tower" for the 10th time was held in Moscow with the
support of the state Corporation "rostec". From August 26 to September 3, 2017, 30 best military bands from 14
countries performed on red square. Honor guard companies from Russia, Belarus, Kazakhstan and Mongolia, as
well as The Presidential regiment's cavalry honor escort and the Kremlin riding school presented their programs.
Light and pyrotechnic shows were shown. About 75 thousand people watched the show from the stands at the walls
of the Kremlin, an audience of one million watched the performances on television.

[p.227] In 2017, the organization of the Corporation sponsored several important tournaments, including the
Eurohockey (given a match between Russia and Finland, held in Moscow), Eurochallenge (the match between
Russia and France, held in Chelyabinsk), the world hockey championship.

[.]

In 2017, the Corporation continued its partnership with Arsenal professional football club. This partnership is aimed
at supporting and developing mass sports in Tula through Arsenal Football Club. The Corporation helps the club to
build a modern management system, marketing communications and works together with the region and the city to
participate in the development of infrastructure.

[..]

In 2017, the state Corporation Rostec sponsored several large-scale events and projects in various types of martial
arts.

[.]

[p.128] during the reporting period, nine Board meetings were held under the chairmanship of the CEO of the
Corporation, which addressed issues affecting the sphere of combating corruption and other offenses. The
meetings also discussed activities in the field of sponsorship and charity, including the exclusion of corruption risks
and offenses.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no evidence that the company has a policy and/or procedure on lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company provides details on its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
1
Comments

There is evidence that the company has a policy on the giving and receipt of gifts and hospitality, with clear
procedures designed to ensure that such promotional expenses are bona fide and not used for bribery. The
company’s publicly available policy establishes an approval procedure for the different types of promotional
expense that employees may encounter and all gifts and hospitality must be recorded in a dedicated register
accessible to those responsible for oversight of the process. The company states that employees should adhere to
regulations governing gifts to state employees, however there is no evidence that it addresses the risks associated
with gifts given to or received from foreign public officials.

It is noted that the company states in its 2017 Annual Report that it now prohibits the giving and receiving of gifts
and hospitality, however there is no evidence that this has been reflected in its publicly available policies.

Evidence

[1] Kogekc KopnopaTtuBHom 3T1ukmn / Code of Ethics and Business Conduct (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.6] 4.6. Nogapkn 1 Bo3HarpaxgeHus

PaboTHuk Kopnopauwnu Bnpase nony4yaTb U apyTb NOAAPKN B CriyYae, €Cnv 9TO He NPOTMBOPEYMT 3anpeTtam,
YyCTaHOBMEHHbIM HOPMAaTMBHBIMUW NpaBoBbIMY akTamu Poccunckon ®egepaumm n npasoBbiMu aktamu Kopnopaumu,
W COOTBETCTBYET AEMNOBOMY ITUKETY.

MonyyeHve nojapka He OOMKHO NoApasyMeBaTh BO3HUKHOBEHMWE Y paboTHMKa Koprnopaumu kakux-nn6o
0b6s3aTenbCTB Nepes AapuTeneM, CBA3aHHbIX C UCTIONHEHWEM CBOMX TPYAOBbLIX 00513aHHOCTEN.

PaboTHuk Kopnopauuu, KoTopoMy Npu BbINOMHEHUN JOMKHOCTHBLIX 06513aHHOCTEN NpeAnaranTcs noaapku
(Bo3HarpaxaeHue), cnocobHble NOBNUATL HA NOArOTaBNMBAEMbIE U(MNWN) NPUHMMAEMbIE UM PELLEHUS UM 0Ka3aTb
BMUsiHWE Ha ero AelcTBus (6e3nencTBre), JOMKEH OTKA3aTbCA OT HUX U HEMEAEHHO YBEAOMUTL
HenocpeaCTBEHHOTO PYKOBOAMTENS U YNIONHOMOYEHHOE CTPYKTYpHOE noapasaeneHve Kopnopauum o dakre
NpeanoXxeHwsl nogapka (Bo3HarpaxaeHus).

B cnyyae nonyyeHuns nogapka pabotHmkom Kopnopaumm B CBA3M C NPOTOKONbHLIMU MEPONPUATUSAMU, CO
CNy>XeOHbIMU KOMaHANPOBKAMU U APYrMMy oduLnanbHbIMU MEPONPUATUSMUI, Yy4acTUE B KOTOPbIX CBA3AHO C €ro
[OIDKHOCTHBIM MOMOXEHNEM NN UCMIONHEHNEM CITYXXEOHbIX (JOIMKHOCTHBIX) 00513aHHOCTEN, OH B YCTAaHOBIIEHHOM
nopsiake MHAOPMMUPYET YNONMHOMOYEHHOE CTPYKTYpPHOE noapasaeneHve Kopnopauun, n nepefaeT ykasaHHbIN
noJapoK Ans XpaHeHUs, NPOBEAEHMS OLIEHKM U OPYTMX MEPONPUSTAA B NopsaaKe, YCTaHOBEHHOM HOPMAaTUBHbBIMM
npasoBbIMK akTamun Poccuiickon ®egepaunmn n npasosbiMu aktamm Kopnopauuu.

B cnyyae gapeHus paboTHukom Kopnopauumm nogapkoB TpeTbMM NMuam HeO6X04MMO y4nTbIBaTh CrieayloLlee:
Hanuuve orpaHNYeHUn 1 3anpeToB Ha NonyyYeHne NOAapKoB OTAENbHbLIM KaTeropusm nuL, B TOM Yucne
3ameLLaloLLMX rocyAapCTBEHHbIE JOIMKHOCTM Poccunckon ®efepaumm, rocyaapcTBEHHbIE AOIMKHOCTUN CYyObEKTOB
Poccuiickon ®epepauumn, MyHuMumMnanbHble JOIMKHOCTU, AOMKHOCTM rOCY4apCTBEHHBLIX U MyHULIMMANbHbBIX
cnyxawux, cnyxawmx baHka Poccun; paboTHMKOB rocygapCTBEHHbIX KOpnopaumi, NybnmyHo-npaBoBbIX
KOMMaHWI, rocyaapCTBEHHbIX KOMMNaHui, NeHcuoHHoro ooHaa Poccuniickon ®epepauun, PoHaa coumanbHOro
cTtpaxoBaHusa Poccunckon ®epepauun, PegepanbHoro poHaa 06s13aTeNbHOr0 MEANLMHCKOTO CTPaxoBaHUs!, MHbIX
opraHunsauumi, co3gaHHbix Poccunckon ®enepaumeri Ha ocHoBaHUM doefeparnbHbiX 3aKOHOB, OpraHn3aumin
co3faBaeMblX 4518 BbINOSIHEHMS 3a4ay, NOCTaBNeHHbIX nepel degepanbHbIMU rocygapCTBEHHBIMU OpraHamu;
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https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
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BO3MOXHOE HanMyne orpaHnyYeHnn 1 3anpeToB Ha NonyyYeHe NOAaPKOB OTAENbHLIM paboTHUKaM AenoBbIX
napTHepoB Kopnopauuu, ycTaHOBNEHHOE foKanbHbIMW NPaBOBLIMU akTamu AenoBbIX NapTHepoB Koprnopauuu.

Translation:
[p.6] 4.6. Gifts and expenses

An employee of the Corporation has the right to receive and give gifts if it does not contradict the prohibitions
established by regulatory legal acts of the Russian Federation and the regulatory acts of the Corporation, and
complies with established business etiquette.

The receipt of a gift shall not imply that the employee of the Corporation has any obligations to the donor related to
the performance of his / her work duties.

An employee of the Corporation, which, in the course of their official duties is offered a gift that may affect or
influence their decision-making and actions, shall refuse the gift and immediately inform their supervisor and
authorized structural unit of the Corporation about the offer.

In the case that an employee of the Corporation receives a gift in connection with a working event, with official
business trips and other official events, participation in which is connected with their official position or performance
of official (official) duties, the employee must duly inform the authorized structural unit of the Corporation. Also the
employee will submit the specified gift for storage and register the item in accordance with the normative legal acts
of the Russian Federation and legal acts of the Corporation.

If an employee of the Corporation gives gifts to third parties, the following should be considered:

The existence of possible restrictions and bans on the receipt of gifts to certain categories of persons, including
substituting state officials of the Russian Federation, the state officials of subjects of the Russian Federation,
municipal officials, officials of the state and municipal employees, employees of the Central Bank of Russia;
employees of state corporations, public law companies, state-owned companies, the Pension Fund of the Russian
Federation, the social insurance Fund of the Russian Federation, the Federal compulsory health insurance Fund,
other organizations established by the Russian Federation on the basis of Federal laws, organizations established
to perform the tasks assigned to the Federal state bodies;

possible restrictions and prohibitions on receiving gifts to individual employees of business partners of the
Corporation, established by local legal acts of business partners of the Corporation.

[2] AHTukoppynuuoHHas MNonutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.8] 14. Nopapkn 1 NpeacTaBUTENBLCKME pacxoabl

14.1. PaboTtHuk Koprnopauwuv Bnpase nony4aTb U JapvTb NOSAPKU B CriyYae, eCrv 3TO He NPOTMBOPEYMUT 3anpeTam,
YCTaHOBMEHHbIM HOPMaTMBHBIMM NPaBoBbIMY akTaMmu Poccunckon ®egepaumnm n MNonoxeHuo o nopsiake
coobLeHus paboTHMKaMu O NonyyYyeHnn nogapka, yTBepXaeHHbIM NpaBoBbIM akTom Koprnopauuu.

14.2. B cnyyae nonyyeHus nogapka pabotHnkom Koprnopauuu B CBA3W C ero y4actmem B oduLmanbHbIX
MEPONPUATUSIX NPU UCMIONHEHNM Cry>KeOHbIX 0683aHHOCTEN OH NepefaeT yKasaHHbIN No4AaPOoK AN XpaHeHwus,
NpoBeAEHUS OLEHKM 1 APYrnX MeponpuaTui B Nopsiake, yCTaHOBIEHHOM HOPMAaTUBHbLIMU MPaBOBLIMU akTamm
Poccuickon degepaumm n npaBoBbiMM akTamu Kopnopauumn.

Translation:
[p.8] 14. Gifts and hospitality
14.1. An employee of the Corporation has the right to receive and give gifts if this does not contradict the

prohibitions established by the regulatory legal acts of the Russian Federation and the Regulations on the
procedure for informing employees about receiving a gift approved by the legal act of the Corporation.
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14.2. In case of receipt of the gift by the employee of Corporation in connection with its participation in official
actions at execution of official duties it transfers the specified gift for storage, carrying out an assessment and other
actions in the order established by regulatory legal acts of the Russian Federation and legal acts of Corporation.

[4] Npuka3 o MpodunakTuke KoppynunoHHbix Hapywenuin / Anti-Corruption Policy Collection (Document)
Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%
BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0
%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B
8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%8
4%9646.docx

[p.27] MonoxeHune o nopsigke coobLieHns paboTHukamm focygapcTeeHHOM Kopnopauumm "Poctex" o nonydeHum
nogapka B CBA3WN C NX AOMKHOCTHBIM NOSMOXEHNEM UM UCMNONHEHUEM UMW CIYXKEBHBIX (JOMKHOCTHBIX)
0653aHHOCTEN, CAAaYM U OLLEeHKM nogapka, peanusaumm (Bblikyna) u 3a4ncrneHns CpeacTB, BbIPYYEHHbIX OT €ro
peanusauuu

1. HacToswee MonoxeHune onpedensieT NopsiAok coobLeHnst paboTHMkamu focyaapcTBEHHOM kopriopauum
"PocTex" (Oanee cooTBETCTBEHHO - paGoTHMKM, Kopnopauusi) o nony4yeHnr nogapka B CBSI3V C NMPOTOKONbHbIMU
MEpPONPUATUAMMU, CIY)KEGHLIMM KOMaHAMPOBKaMMU U APYrMMY 0UUMNaTbHBIMU MEPONPUSAITUSIMU, Y4acThE B KOTOPbLIX
CBSI3aHO C WUCMOSTHEHNEM UMW CYKeGHBIX (JOMKHOCTHBIX) 06513aHHOCTEN, NOPSAOK cAaYvun U OLEHKM nodapka,
peanusauum (BbiKyna) 1 3a4nCrneHnst CPeacTs, BbIpyYEHHbIX OT ero peanuaauuu.

[..]

3. PaboTtHukn Koprnopaumm He Bnpase npuHMMaTh Nogapku oT PU3M4eckux (opuanyeckmx) nuy, B CBS3U C UX
OOMKHOCTHBIM NMOMNOXEHNEM UMW UCMONTHEHWEM UMK CIY>KEBHbIX (JOMKHOCTHbIX)

[p.28] ob6s1I3aHHOCTEN, 3a UCKITHOYEHNEM MOAAPKOB, NOMYYEHHbIX B CBA3M C NPOTOKOMNbHLIMY MEPONPUATUSIMUA,
CNy>e6HbIMY KOMaHAMPOBKaMM 1 APYrUMK odULManbHbIMU MEPONPUATUSIMU, YHacTUE B KOTOPbIX CBA3aHO C
NCMNOMHEHNEM CNyXebHbIX (AOIMKHOCTHBIX) 06s13aHHOCTEN.

4. PaboTHuku Kopnopauun 06s3aHbl B nopsiake, NpeaycMOTPeHHOM NyHKTOM 5 HacTosiwero MonoxeHus,
yBeaomnATb 060 BCex Criydasx nonyyeHns nogapka B CBA3U C MPOTOKOSbHLIMU MepOonpUsATUAMM, CryKeBHbIMU
KOMaHOMPOBKaMM 1 APYrMMK odULManBHBIMU MEPOMPUATUAMMU.

5. YBegomneHue o nonydeHun nogapka (aanee - ygegomrieHne), CoctaBneHHoe B ABYX 3k3emnnsipax no popme
cornacHo npunoxexuto N 1 k HacTosiemy NonoxeHuto, HanpasnsieTcs B [lenaptameHT 6e30nacHOCTU U
NpohUNakTUKN KOPPYNLUMOHHBIX NpaBoHapyLweHun Kopnopauuu (ganee - 1b) He no3gHee Tpex paboynx gHen co
OHSA nonyyeHus nogapka. OgvH ak3emnnsp Bo3BpallaeTcs paboTHuKy Kopnopauwum, npeactasmsLiemMy
yBeJOMIIeH1e, C OTMETKON O pernctpauun B XXypHane peructpauun ysegomneHun paboTHukos focygapcTBeHHON
kopropauun "Poctex" 0 nony4eHnr nogapka B CBA3M C NPOTOKOSbHbIMU MEPONPUATUAMM, CO CMYXeOHbIMU
KOMaHAMPOBKaMM 1 ApYrumMun oduLmanbHbIMU MepPOonNpUATUSMI, BTOPOIN ak3emnnsap Hanpasnsetca b B
[enapTaMeHT aAMMHUCTPATMBHO-X035IMCTBEHHOrO obecneyeHnsa Kopnopauuu (ganee - AXO), B cnyyae ecrnu
CTOMMOCTb NoJapka npeBbIWaeT TPK ThicA4Yn pybnen n NoaTBepKAeHa JOKYMEHTarnbHO UM CTOMMOCTb He
noAaTBepXXaeHa AOKYMEHTarnbHO.

K yBegomneHuio npunaratoTca AOKYMEHTbI (Npy UX Hanu4mu), NoATBepxAaatoLme CToMMOCTb nogapka (KaccoBbin
Yyek, TOBapHbIN YeK, MHOM JOKYMeHT 06 onnate (MpnobpeTeHnn) nogapka).

OB Bo3BpalLaeT nogapok caasLleMy ero nuuy, B Criydyae ecnv ero CTOMMOCTb He NpeBblILIaeT Tpex Thicad pybnen un
noaTBepXaeHa AOoKyMeHTanbHo, 6e3 yBegomnerunsa AXO.

B cnyyae ecnv nogapok noryyeH Bo BpeMs crnyxebHol KoMaHaMpPOBKY, yBeAOMIeHNe NpeacTaBnsaeTcs He
nosaHee Tpex pabounx gHen co AHSA BO3BpALLEeHMs Nnua, NonydMBLIero noaapok, U3 crnyKe6GHoin KoMaHaMPOBKU.
Mpv HEBO3MOXHOCTU NoJAaYn yBeAOMIIEHUS B CPOKM, YKkasaHHble B ab3auax NnepBoM MU BTOPOM HACTOSILLEro NyHKTa,
no NpuyMHe, He 3aBUCALLE OT paboTHMKa Kopropauum, oHo NpeAcTaBnaeTca He No3aHee Creayowero aHs nocrne
ee ycTpaHeHus.

6. Ha ocHoBaHuun yBegomneHus, HanpaeneHHoro [1b B AXO, matepuanbHo otBeTcTBEHHOE nuuo AXO mn3sellaet
paboTHuka Kopnopauum o Mecte 1 BpeMeHu npyema (nepegaym) ot Hero nogapka, ocyLecTBsieMoro Ha
OCHOBaHWMW aKkTa Npuema-nepenayun nogapka, KoTopbli COCTaBnAeTcs No YopMe CorracHo npunoxeHno N 2 k
HacTosiemMy MonoXxeHno, 0 MECTE M BPEMEHN NpreMa (Nepeadayn) OT Hero nogapka.
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https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
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AKT npuema-nepenaydv nogapka CoCTaBnNAeTCH B ABYX 3K3eMMnspax: OAMH 3K3eMnnsp - Ans paboTHuka
Kopnopauuu, BTOpor ak3eMnnsp - 4ns matepmansHO oTBETCTBEHHOro nuua AXO, npyHABLLEro nogapok Ha
XpaHeHwe.

Mpunaraemble K NoAapKy TEXHUYECKUIA NacropT, rapaHTUIAHbIN TanoH, MHCTPYKLMS Mo 3KCniyaTauuv u gpyrue
AOKYMEHTbI (Npu MX Hanuyumn) nepeaaroTcs BMecTe ¢ nogapkom. NepeyeHb nepeaaBaeMbiX JOKYMEHTOB
yKasblBaeTCsl B akTe NnpueMa-nepegayu.

[Mpn HanMuMM JOKYMEHTOB, NOATBEPXKAAKOLLMX CTOMMOCTb NepesaBaemMoro nogapka, MmatepuanbHO OTBETCTBEHHOE
nnuo AXO odopmnseT npuxoaHein opaep (no popme M-4), n nogapok NpyHMMaeTCs Ha yyYeT B nopsiake,
yCTaHOBMEHHOM 3akoHoAaTenscTBoM Poccuiickon deaepavmm.

Mpu OTCYTCTBUM JOKYMEHTOB, MOATBEPXKAAIOLUX CTOMMOCTb NepeaaBaemMoro rnogapka, nepegaya nogapka Ha
cknag Kopnopauun ocdopmMnsieTcs Ha OCHOBaHWUM akTa npvema-rnepegadv rnogapka u yumTolBaeTcst Ha
3abanaHcoBOM cueTe.

[p.29] 7. Nopapok, nony4YeHHbI paboTHUMKOM Koprnopauuu, caaetcs matepuanbHO oTBeTCTBEHHOMY Ny AXO,
KOTOPOE NPVHUMAET €ro Ha XpaHeHUe Mo akTy NpueMa-nepeaayun He nosaHee NAT1 paboymx gHEeW Co AHSA
pervctpaumm yBegomneHus. AKTel npyueMa-nepegayn nogapkoB Mo Mepe noctynneHus pernctpupytotca AXO B
KHUre yyeTa akToB npuema-nepegayv nogapkos no dopme npunoxeHusa N 3 k HacToswemy Nonoxexuto. KHura
yyeTa akToB npuema-nepegady nogapkos AOSMKHA BbITb MPOHYMEpOBaHa, NPOLLHYpOBaHa U CKpenneHa neyvartbio
Kopnopauuu.

8. [lo nepenaun nogapka no akTy npuema-nepenaym oTBEeTCTBEHHOCTb B COOTBETCTBMU C 3aKOHOAATENBCTBOM
Poccuiickon ®enepauuu 3a yTpaty unm noBpexaeHue nogapka HeceT nmuo, nonyymeLlee NO4apok.

9. I'Io,u,apOK, CTOMMOCTb KOTOpPOIro He noarBepXaeHa AOKYMEeHTalrlbHO, NoAJNIEXUT OLEHKe. AXO opraHusyeTt
3aKro4vyeHne goroeopa Ha ero oueHKy c Cy6'beKTaMVI oLeHo4vHon gesTenbHocTn. OueHka npon3sBognTCA B
COOTBETCTBUWN C 3aKOHOAATENLCTBOM Poccuinckon <Dep,epau,mw 00 OLIEHOYHOW AeATeNbHOCTUN B TeYeHne AByXx
MecAuEeB CO AHA NPUHATUA NogapKa Ha XpaHeHue.

10. AXO Bo3BpalLaeT NogapoK caasLLemy ero nuuy no akTy npuema-nepegayu B criyyae, ecrim ero CToumMocTb Mo
OTYeTY OLeHLUMKa He NpeBbIaeT TpeX ThicaY pybnen.

11. Nogapok, CTOMMOCTb KOTOPOro NoATBEPXKAEHA AOKYMEHTaMM Unu onpegerneHa cyobekTom oLeHOYHON
[eATenbHOCTU U cocTaBnseT 6onee Tpex Toicsad pybnen, npusHaeTca umylectsoMm Kopnopauum n npuHuMaeTcs
Ha y4yeT B YCTaHOBNEHHOM 3akoHodaTenbCcTBoM Poccuickon ®egepauun nopsiake.

Ha ocHoBaHWW NpeAcTaBneHHbIX JOKYMEHTOB, NOATBEPXAAloLWMX CTOMMOCTb Nodapka, Unu nogapka, CTouMOoCTb
KOTOpOro onpegeneHa cybbekToM OLEHOYHON OEATENBHOCTU, MaTepuanbHO oTBETCTBEHHOE nruo AXO
ohopmnisieT NpuxodHbl opaep (dopma M-4), u nogapok NPUHMMAETCH Ha yyeT B Nopsake, ycTaHOBNEHHOM
3akoHopaTenbcTBOM Poccuiickon ®epepaunn.

12. AXO yBegomnseT nuuo, coasllee noaapok, U nepegaet B [lenaptamMeHT OyxranTepcKkoro 1 HaroroBoro yyeta
N oT4yeTHOCTU Kopnopaumm AOKYMEHThI, NoATBEPXKAAOLLME CTOMMOCTL NoAapKa, B TeYeHne Tpex paboumnx gHen co
[OHSA NOCTYNNEHNs LOKYMEHTOB OLIEHKM.

13. PaboTtHuk Kopnopauuu, caaswimii nogapok, CTOMMOCTb KOTOPOro COCTaBmnsieT bonee Tpex TbicaY pyonen,
MOXET €ro BblKyNunTb, HAaNpaBuB Ha MMsl 3aMECTUTENS reHeparnbHOro gupektopa Kopnopaumm, kK KOMNeTEHL MM
KOTOPOro OTHOCUTCH aaMUHUCTPATUBHO-XO3ANCTBEHHOE obecneveHue aeatensHocTM Kopnopauuu,
COOTBETCTBYIOLLEE 3asIBIIEHNE, B TeYeHMe NATN paboumnx gHewn nocne nonyyeHms ot AXO Konuin JOKYMEHTOB,
NOATBEPXAAOLLNX CTOMMOCTb NoJapka, UM oTkasaTbCs OT BbiKyna.

14. MNopapok, B OTHOLLEHWW KOTOPOrO HE MOCTYNUIIO 3asiBNEHNE, YkazaHHOe B NyHKTe 13 HacToswero MonoxeHus,
B COOTBETCTBUM C PELLEHNEM 3aMECTUTENS reHeparbHOro AUPeKTopa, K KOMMNEeTEeHLUM KOTOPOro OTHOCUTCS
aAMUWHUCTPATUBHO-X035IMCTBEHHOE 0becnedeHune aesTensHOCTM Kopriopaumm, MOXeT UCMoNb30BaTbes As
obecneyeHuns aesTensHocT Kopnopauuu.

15. B cny4ae HeuenecoobpasHOCTM MCMONb30BaHUSA nogapka B gestenibHocTn Kopnopaumm AXO B COOTBETCTBUM C
pelweHnemM 3aMecTuTena reHepanbHOro AupekTopa, K KomneteHunm KotToporo oTHOCUTCA agMMHUCTPaTUBHO-
X035IMCTBEHHOE obecneyeHne gearenbHocTu Kopnopaunm, opraHn3oBbIBaeT ero peannsaumio B nopsigke,
npeaycMOTPEHHOM 3akoHoAaTenbcTBOM Poccuiickon Pegepaumu.
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16. B cny4ae ecnu nogapok He BbiKynneH nnm He peanusosaH, AXO B COOTBETCTBUM C pELLEHNEM 3amecTUTens
reHepanbHOro ANPEKTopa, K KOMNETEHLNN KOTOPOro OTHOCUTCH agMUHUCTPATMBHOXO03SIMCTBEHHOE 0becnedeHmne
pedarenbHocTu Kopnopaunn, 6e3Bo3me3gHo nepegaeT ero 6narotBOpuUTENbHOM opraHn3aumm nmbdo yHuYToXaeT
€ro B COOTBETCTBUM C 3aKoHogaTenscTBOM Poccuiickon ®epepaunn.

17. CpeqacTsa, BbipydeHHble OT peanusaumu (Bbikyna) nogapka, 3a4ymcnsioTtcs B goxod Kopnopauumm.

[p.30] MpunoxeHue N 1 k MNonoxeHuto

(MHuumanel, dpamunus) ot
(®.U1.0., 3aHMMaemas gOMKHOCTb)

"ocynapcTBeHHOM koprnopaumm "PocTtex

YBegomneHue o nonyvyeHun nogapka ot 20 r.

M3BeLlato o nonyyeHun
(nata nonyyeHus)
nogapka (oB) Ha

(HaumeHoBaHue

NPOTOKOSBLHOIO MEPONPUATUS, CIyXeBHOW KOMaHANPOBKHU, Apyroro ounumnansHOro MeponpuATS)
HavnmeHoBaHue nogapka:

XapakTtepucTuka nogapka, ero onmcaHme:

KonunuecTBo npeameTos:

CroumocTb B pybnsx™:

[p.31] Jlvuo, npencrtaBuBLLEE yBeOOMIIEHME

20 . (nognuce)  (pacwwmdpoBka nognucu)

Jlnuo, npuHaBLIee yBeaoOMIeHUe 20 T.

(nognuck)  (pacwudpoBka nognucK)

PerncrpaunoHHbIn HOMEp B XXypHarne perucrpauum ysegomMneHum

[...]

[p.32] Mpunoxexue N 3 k NonoxeHuto

KHura yyeTa aktoB npvema-nepegayv nogapkoB, NonyveHHbIx paboTHMKaMmu focyaapcTBeHHOM Koprniopauum

"PocTex" B CBSI3W C NMPOTOKONbHBLIMU MEPONPUATUSIMM, CO CIY)XeOHBIMU KOMaHAMPOBKaMMN U APYTMU
ouULManbHbIMU MEPONPUATUSIMM
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b.1n.0., . 1M.0., OrMeTKa
N HaumeHoBaHue IOJIKHOCT b JIOJDKHOCT b [e)
n/mn Hamra M BUI paboTHHUKaE, [Tognuce paboTHMUKa, [Tonnuce BO3BpaTe
nonapka craBmernro [IPUHABIIET'O nogapka
nomapok nojgapok

Translation:

[p.27] Regulations on the procedure and communication by workers of State Corporation "Rostec" for receiving a
gift in connection with their official position and the performance of their official duties, including the delivery and
evaluation of a gift, sale (redemption) and transfer of the proceeds from its sale.

1. The present Regulation defines the procedure of the communication workers of State Corporation "Rostec"
(further respectively - workers, the Corporation) on receiving a gift in connection with Protocol events, official
journeys and other official events, participation in which is connected with the performance of their official (official)
duties, delivery and evaluation of a gift, sale (redemption) and transfer of the proceeds from its sale.

[.]

3. Employees of the Corporation shall not be entitled to accept gifts from individuals (legal entities) in connection
with their official position or performance of their official (official) duties.)

[p.28] duties, except for gifts received in connection with Protocol events, official business trips and other official
events, participation in which is related to the performance of official (official) duties.

4. Employees of the Corporation shall be obliged, in the manner provided for in paragraph 5 of this Regulation, to
notify of all cases of receipt of a gift in connection with Protocol events, business trips and other official events.

5. The notification on receipt of the gift (further-the notification) made in duplicate in the form according to the
Appendix N 1 to this Provision goes to Department of safety and prevention of corruption offenses of Corporation
(further - DB) no later than three working days from the date of receipt of the gift. One copy is returned to the
employee of the Corporation who submitted the notification, with a note on registration in the Register of
notifications of employees Of the state Corporation "Rostec" on receipt of a gift in connection with Protocol events,
business trips and other official events, the second copy is sent to the Department of administrative and economic
support of the Corporation (hereinafter-AHO), if the value of the gift exceeds three thousand roubles and is
documented or the cost is not documented.

The notification shall be accompanied by documents (if any) confirming the value of the gift (cash receipt, sales
receipt, other document on payment (purchase) of the gift).

DB returns the gift to the person who handed it over, if its value does not exceed three thousand rubles and is
documented, without notice to AHO.

If the gift is received during a business trip, the notification shall be submitted no later than three working days from
the date of return of the person who received the gift from a business trip.

If it is impossible to submit a notice within the time limits specified in paragraphs one and two of this paragraph, for

reasons beyond the control of the employee of the Corporation, it shall be submitted no later than the next day after
its elimination.

6. On the basis of the notification sent to DB in AHO, person in charge of OPERATIONS informs employees of the
Corporation of the place and time of reception (transmission) from him a gift, carried out on the basis of act of
acceptance of the gift, which shall be constituted in the form according to Appendix N 2 to the present Position, the
place and time of reception (transmission) from him the gift.
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The act of acceptance and transfer of a gift is made in two copies: one copy - for the employee of Corporation, the
second copy-for financially responsible person of AHO who accepted a gift for storage.

Attached to the gift technical passport, warranty card, operating instructions and other documents (if any) are
transmitted with the gift. The list of the transferred documents is specified in the act of acceptance-transfer.

In the presence of the documents confirming cost of the transferred gift, the financially responsible person of AHO
makes out the receipt warrant (in the form of M-4), and the gift is taken into account in the order established by the
legislation of the Russian Federation.

In the absence of documents confirming the value of the transferred gift, send gift to the warehouse of the
Corporation issued under the act of transfer and acceptance of gift and takes into account off-balance.

[p.29] 7. A gift received by an employee of the Corporation shall be handed over to the materially responsible
person of the AHO, which accepts it for storage under the act of acceptance and transfer no later than five working
days from the date of registration of the notification. Acts of acceptance-transfer of gifts in process of receipt are
registered by AHO in the book of accounting of acts of acceptance-transfer of gifts in the form of the Appendix N 3
to this Provision. The register of acts of acceptance and transfer of gifts must be numbered, laced and sealed by
the Corporation.

8. Prior to the transfer of the gift under the act of acceptance and transfer of responsibility in accordance with the
legislation of the Russian Federation for the loss or damage to the gift bears the person who received the gift.

9. The gift, the value of which is not documented, is subject to evaluation. AXO organizes the conclusion of the
contract for its evaluation with the subjects of evaluation activities. The assessment is made according to the
legislation of the Russian Federation about estimated activity within two months from the date of acceptance of a
gift on storage.

10. AHO returns the gift to the person who handed it over under the act of acceptance and transfer if its value
according to the report of the appraiser does not exceed three thousand rubles.

11. The gift, the value of which is confirmed by documents or determined by the subject of appraisal activity and is
more than three thousand rubles, is recognized as the property of the Corporation and is registered in accordance
with the legislation of the Russian Federation.

On the basis of the submitted documents confirming the cost of the gift, or the gift which cost is defined by the
subject of estimated activity, the financially responsible person of AHO makes out the receipt warrant (the M-4
form), and the gift is taken on account in the order established by the legislation of the Russian Federation.

12. AXO notifies the person who handed over the gift, and sends to the Department of accounting and tax
accounting and reporting of the Corporation the documents confirming the value of the gift, within three working
days from the date of receipt of the evaluation documents.

13. An employee of the Corporation, who handed over a gift, the value of which is more than three thousand rubles,
may redeem it by sending to the Deputy General Director of the Corporation, whose competence includes
administrative and economic support of the Corporation, a corresponding statement, within five working days after
receiving from the AXO copies of documents confirming the value of the gift, or refuse to redeem.

14. The gift in respect of which the application specified in paragraph 13 of this Regulation has not been received,
in accordance with the decision of the Deputy General Director, whose competence is the administrative and
economic support of the Corporation, may be used to ensure the activities of the Corporation.

15. In case of inexpediency of use of the gift in activity of Corporation AHO according to the decision of the Deputy
General Director to which competence administrative and economic support of activity of Corporation belongs,
organizes its implementation in the order provided by the legislation of the Russian Federation.

16. If the gift is not redeemed or not sold, AHO in accordance with the decision of the Deputy General Director,
whose competence is the administrative and economic support of the Corporation, transfers it free of charge to a
charitable organization or destroys it in accordance with the legislation of the Russian Federation.

17. The proceeds from the sale (redemption) of the gift are credited to the income of the Corporation.

[p.30] Appendix N 1 to Position
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The state Corporation "Rostec"

gift(s) to

Notify receiving

Noatification of gift receipt from

20

(initials, surname) from

(name, position)

(date of receipt)

_ (name of working

[.]

Name of the gift:

Number of items:

Cost in roubles*:

(signature)

Employee who has received the notice

event, business trip, other official event)

Characteristics of the gift, its description:

[p. 31] the person submitting the notification

20 _ _ g. (signature) (printed signature)

Registration number in the notification log

[p.32] Annex N 3 to the Regulation

The book of records of acts of acceptance and transfer of gifts received by employees of the state Corporation
"Rostec" in connection with Protocol events, business trips and other official events

20__G.

No. Description | Full name Signature | Full name of Signature | Confirmation of
of gift of employee return of gift
employee registering the
submitting gift
the gift

[7] TopoBon OTyeT 2017 / Annual Report 2017 (Document)
Accessed 11/09/2019
https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.129] OcyLecTBneH aHanu3a BbINONIHEHMS TPEOOBaAHN aHTUKOPPYMNLMOHHOIO 3aKoHO4ATENbLCTBA B YACTH,
KacatoLLelncs peanv3aunm AeNCTBYIOLLEro nopsifka coodLeHms paboTHUKaMKn O NoNy4YeHUN Nogapka B CBSA3M C MX
OOIMKHOCTHBIM MOJIOXKEHMEM UMW UCMOJTHEHMEM CIYeBHbIX 06s13aHHOCTEN. B oT4yeTHOM nepuoge dakTuyecku
npekpalleHa npakTvka BpyYeHUsl 1 NonyvYeHns NogapkoB B Xo4e cnyXebHbIX KOMaHOUPOBOK, opmumnanbHbiX U
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OenoBbix BCTpey. BBegeHa npakTuka paccbifiku NMceM 3a NOANUCHI0 pykoBoacTBa Koprnopauun HakaHyHe
NpasgHUYHbIX MEPONPUATUIA O HeXenaTenbHOCTU NPUHATUM paboTHUKaMu Koprnopauuy nogapKos.

Translation:

[p.129] the Corporation carries out an analysis of the compliance of anti-corruption legislation in part concerning the
implementation of the current procedure by which employees report receiving a gift in connection with their official
position or official duties. During the reporting period, the corporation ended the practice of handing over and
receiving gifts during business trips and official business meetings. The corporation began the practice of sending
letters signed by the management of the Corporation on the eve of festive and business events stating that the
Corporation’s employees would not accept gifts.
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
0
Comments

Based on publicly available evidence, there is no evidence that the company requires the involvement of a
specialised procurement department in the establishment or oversight of its supplier base.

Evidence

[2] AnTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

9. 3akyno4yHas geaTenbHOCTb

9.1. Kopnopauus aeknapupyeT OTKPbITYHO CUCTEMY NPOBEAEHMS 3aKyNOYHbIX NpoLeayp v npu 3ToM
ycTaHaBn1BaeT:

9.1.1. PaBHOFIpaBVIe, cnpaBeasnimBoCTb, OTCYyTCTBME ANCKPUMUHAUUN N HeobOCHOBaHHbIX orpaqueHMVl
KOHKYpPEeHLU N MO OTHOLLIEHUIO K YH4aCTHUKaM 3aKymnku ¢ y4eTomMm TpeGOBaHMVI 3aKkoHOoJaTesnbCcTBa O 3aKynqu017|
AeATEeNIbHOCTU.

9.1.2. IHOpMaLMOHHYI0 OTKPLITOCTb 3aKyMKu.

9.1.3. YecTHbIN BbIGOp Hanbonee NpeanovTUTENbHBIX NPEANOKEHUA NPY KOMNIIEKCHOM aHarnu3e BbIrog u
nsgepxex.

9.1.4. LieneBoe 1 3KOHOMUYECKM 3(PHEKTUBHOE PacXOO0BaHNE AeHEXHbIX CPEACTB Ha NpuobpeTeHne TOBapoB.,
paboT u ycnyr.

9.1.5. MNpegoTBpaLLeHNE KOPPYMLMOHHBLIX NMPOSBIEHUIA U UHbBIX 3110YNOTPEbNeHnA.

9.2 Kopnopauus 3asBnseT, YTO HEKOHKYPEHTHbIE 3aKynoYvHble Npoueaypbl OCYLLECTBNATCA B Cny4vasx, NpsaMo
npeaycMoTpeHHbIX EQMHBIM nonoxeHnem o 3akynke B [[ocyaapcTBeHHon kopnopauun "PocTex”, onpegensowmm
nopsigoK NpoBedeHWs 3aKyrnok ToBapoB, paboT u ycnyr.

Translation:

9. Procurement

9.1. The Corporation declares an open system of procurement procedures and establishes:

9.1.1. Equality, fairness, absence of discrimination and unjustified restrictions of competition in relation to
procurement participants, taking into account the requirements of procurement legislation.

9.1.2. Information transparency of procurement.
9.1.3. Fair selection of the most preferred offers in a comprehensive analysis of benefits and costs.

9.1.4. Targeted and cost-effective expenditure of funds for the purchase of goods, works and services.

9.1.5. Prevention of corruption and other abuses.
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9.2 the Corporation declares that non-competitive procurement procedures are carried out in cases expressly
provided for by the uniform procurement regulations of the state Corporation Rostec, which determine the
procedure for the procurement of goods, works and services.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
1
Comments

The company states that it conducts corruption-based due diligence on its partners, contractors and third parties
and intermediaries, which is understood to include suppliers. However, there is insufficient publicly available
evidence as to the content and consequences of due diligence.

Evidence

[2] AHTUKOppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.7] 11.3. Kopnopauust obecneunBaeT Hanu4umne npouenyp No COOTBETCTBYOLLEN NPOBEpPKE

[p.8] nocpeaHWKoB, NAapTHEPOB, areHTOB M UHbIX NUL, B LENSX MUHUMWU3ALMW U NPECEeYEHUS1 PUCKOB BOBIEYEHNS
Koprnopaumu B KoppynuUMOHHYIO OEATENbHOCTb.

Translation:
[p.7] 11.3. The Corporation ensures that appropriate verification procedures are in place of its

[p.8] intermediaries, partners, agents, and other persons in order to minimize and prevent risks of involving the
Corporation in corrupt activities.

[3] Nnax NpoTtuBoaenctTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p-9] 17.4 ocywiecTBNEHME NpoLieayp No COOTBETCTBYHOLLEN NPOBEPKE KOHTPAreHTOB, MOCPEAHMKOB, NAPTHEPOB,
areHToB M UHbIX N1L, B LEensxX MUHUMU3aUnn 1 NnpeceyeHmns puckoB BoBredeHnsa Kopnopauun B KOPPYNLUOHHYHO
OesTenbHOCTb.

Translation:

[p.9] 17.4 the Corporation implements procedures for appropriate verification of contractors, intermediaries,
partners, agents, and other persons in order to minimize and prevent risks of involving the Corporation in corrupt
activities.

[1] Kogekc KopnopaTtuBHom 3Ttukmn / Code of Ethics and Business Conduct (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.4] 4.3. PaboTHuk Kopnopaumu npu B3aumMogencTBUN C TPETbUMU NNLLAMU NPU3BaH:

CTpeMMTbCH K 0O bEKTUBHOCTM B OLIEHKE KOHTpareHToB 1 AenoBbiX NapTHEpPOB, NX TOBApPOB (pa60T, yCJ'IyF);
npoABATb BHUMaHUE N OCMOTPUTENIbHOCTb B OTHOLLEHUAX C TPETbUMU NMMUaMU, a TakKe yaoCTOBEPUTBLCA B TOM,
YTO OHU He 6y,D,yT npeacTtaBndaTb yrpody and penyraumm KOpI'IOan,I/Il/I;

Translation:

[p.4] 4.3. Employees of the Corporation, in interactions with third parties, are obliged:
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To strive for objectivity in the evaluation of contractors and business partners, their goods (works, services);
exercise care and discretion in dealing with third parties and ensure that they do not pose a threat to the reputation
of the Corporation;
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
0
Comments

The company states that it ‘strongly welcomes’ third parties to adopt similar anti-corruption policies to its own.
However, the company receives a score of ‘0’ because there is no evidence that the company ensures that
suppliers have anti-corruption policies in place which meet a high standard.

Evidence

[2] AHTUKOppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.7] 11. B3anmoaencTesmne ¢ KOHTpareHTaMmu, NoCpeaHNKamMmn n MHLIMMU NnLamm

11.1. Kopnopauusi BCAYECKU NPUBETCTBYET NPUHSATUE Y KOHTPareHTOB aHanornyHblX HacTosiwen Monutuke
BHYTPEHHMX HOPMaTMBHbIX JOKYMEHTOB MO NpeaoTBpaLLEHNIO BOBIIEYEHMSI B KOPPYMNLUMOHHYIO AEATENbHOCTb.

Translation:
[p.7] 11. Interaction with contractors, intermediaries and other persons

11.1. The Corporation strongly welcomes the adoption by counterparties of internal regulatory documents similar to
this Policy to prevent involvement in corruption activities.

[3] Nnax NpoTtuBoaenctTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.1] MnaH npoTMBOAENCTBMA KOPPYNUMK B [ocygapcTBeHHoW kopnopaummn "Poctex" Ha 2018- 2020 rogpl

Meponpuatns HacTosiwero NnaHa paspaboTaHbl ¢ y4eToM TpeboBaHun Ykasa NpesungeHta Poccunckon
depepaumm ot 29 noHa 2018 r. N 378 "O HaumoHanbHOM nnaHe npoTUBOAENCTBMSA Koppynumm Ha 2018-2020
rogpl" (ganee - HaumoHanbHbIN NNaH) U HanpaBsreHbl Ha peLleHne creayoLmMx OCHOBHbIX 3aday:

[.]

noBhblLLeHME 3PDEKTUBHOCTU NPOTUBOAENCTBUSI KOPPYNLUUM U HeJOMYLLEHUE ee NPOSIBIIEHWI NPU OCYLLECTBIEHNM
3aKyrnok ToBapoB, paboT v ycnyr ans obecneveHus Hyxa Kopnopaummu n opraHusaumini Kopnopaumu;

yCUNeHne BIUSIHUSE 3TUYECKUX U HPABCTBEHHbIX HOPM Ha cobntoaeHne paboTHMkamu Koprniopaumm 3anpeTos,
orpaHu4eHuii n TpeboBaHWiA, YCTaHOBIEHHbIX B LIENAX NPOTUBOAENCTBUS KOPPYNLMUY;

[.]

[p.9] 17.1 npepoTBpaLleHne KOPPYNUUOHHBIX NPOSBNEHUIN, KOH(PIMKTa MHTEPECOB M UHbIX 3noynoTpebnexHmn B
chbepe 3aKynok;

17.2 ueneBoe n 3kOHOMMYeCKkn IhPEKTNBHOE pacxogoBaHMe AeHEeXHbIX CPeACTB Ha NpuobpeTeHne ToBapoB,
paboT u ycnyr;

17.3 HenocpeacTBeHHOE B3aUMOENCTBUE C OpraHamMun rocy4apCcTBEHHON BNacTu u opraHusauunsamu Kopnopauum
no BOMNpocam 3aKyrno4yHon AeATenbHOCTM B pamkax EguHoro nonoxeHus o 3akyrnke 'locygapcTBeHHOW kopnopauum
"PocTex";
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Translation:
[p. 1] Anti-Corruption Plan in the state Corporation Rostec for 2018-2020
Actions of this Plan have been developed taking into account the requirements of the Decree of the President of the

Russian Federation of June 29, 2018 N 378 "On the National plan of counteraction of corruption for 2018-2020"
(further-the national plan) and are directed to the solution of the following main tasks:

[.]

improving the efficiency of combating corruption and preventing its manifestations in the procurement of goods,
works and services to meet the needs of the Corporation and the Corporation organizations;

strengthening the influence of ethical and moral standards on compliance by employees of the Corporation with
prohibitions, restrictions and requirements established in order to combat corruption;

[.]

[p. 9] 17.1 prevention of corruption, conflicts of interest and other abuses in procurement;
17.2 targeted and cost-effective expenditure of funds for the purchase of goods, works and services;

17.3 direct interaction with public authorities and organizations of the Corporation on procurement issues within the
framework of the Unified procurement regulations of the state Corporation "Rostec";
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
0
Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no evidence that the company has a clear published policy covering the use of agents.

Evidence

[3] MnaH NMpotuBoaencTeua Koppynuuu / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.11] BBecTtu B npakTuKy NpoBeAeHNe PerynsapHoro MOHUTOPUHIa aHTUKOPPYNLMOHHBIX MEp Ha kaHane
BHELLHe3KoHOMMYeckow AeaTenbHocTu. OkasaTb cogencTane B 06ecneveHmn KOHTPOons 3a AesATeNnbHOCTbIO B
obnacTv MMHMMM3aUnUM PUCKOB, CBA3AHHbIX C MPUMEHEHMEM K opraHm3aumam Kopnopauuym aHTUKOppPYnLMOHHOIO
3aKoHodaTenbCTBa MHOCTPAaHHbLIX rOCyAapCTB C No3uuui 3apybexHbix npegcrasutenscts Kopnopauuu. o ntoram
paboTbl NOArOTOBUTL NPEANIOKEHNSA MO NOBbILLEHUIO 3PEKTMBHOCTU paboTbl HA AaHHOM HanpasrieHnn
OesaTenbHOCTw.

Translation:

[p.11] The Corporation will introduce regular monitoring of anti-corruption measures in the field of foreign trade
activities. To assist in ensuring control over the activities in the field of minimizing the risks associated with the
application of the anti-corruption legislation of foreign States to the Corporation's organizations from the positions of
foreign representative offices of the Corporation. Based on the results of the work, prepare proposals to improve the
efficiency of work in this area of activity.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
1
Comments

The company states that it has formal procedures to conduct risk-based anti-bribery and corruption due diligence
prior to engaging third parties and agents. However it is not clear based on publicly available information whether
agents and high-risk intermediaries are subject to enhanced due diligence and there is no evidence that the
company conducts due diligence on its agents at least every two years or when there is a significant change in the
business relationship.

Evidence

[1] Koaekc KopnopaTtuBHom 3T1ukmn / Code of Ethics and Business Conduct (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.4] 4.3. PaboTHuk Kopnopaumu npy B3auMOAENCTBUN C TPETbMMM NLIAMW MPU3BaH:

CTPEMUTLCS K OOBEKTUBHOCTM B OLIEHKE KOHTPAareHTOoB 1 AenoBbiX NapTHEPOB, NX ToBapoBs (paboT, ycnyr);
NposiBNATb BHUMaHUE U OCMOTPUTENBHOCTb B OTHOLLEHUSIX C TPETbUMM NLLAaMK, a Takke yaOCTOBEPUTHLCS B TOM,
4YTO OHW He ByayT NpeAcTaBnaTb yrpody Anga penytauum Kopnopaumu;

Translation:
[p.4] 4.3. Employees of the Corporation, in interactions with third parties are obliged:

To strive for objectivity in the evaluation of contractors and business partners, their goods (works, services);
exercise care and discretion in dealing with third parties and ensure that they do not pose a threat to the reputation
of the Corporation;

[2] AHTukoppynuuoHHas MNonutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.7] 11.3. Kopnopauwusi obecneunBaeT Hannyne npoueayp No COOTBETCTBYHOLLEN NPOBEPKE

[p8] nocpeaHnKoB, NapTHEpPOB, areHToB U UHbIX KL, B LeNnaxX MMHUMU3aunun n npece4eHnsda puckoB BoBIle4YeHUA
KopnopauMM B KOPPYNUMOHHYKO OEATEJNIbHOCTb.

Translation:
[p.7] 11.3. The Corporation shall ensure that appropriate verification procedures are in place of

[p.8] intermediaries, partners, agents, and other persons in order to minimize and prevent risks of involving
Corporations in corrupt activities.

[3] Nnan NpoTtuBoaencTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E?2
%84%9696.docx

[p.9] 17.4 ocywiecTBNEHME NpoLeayp NO COOTBETCTBYHOLLEN NMPOBEPKE KOHTPAreHTOB, MOCPEAHMKOB, NAPTHEPOB,
areHToB M UHbIX NML, B LEeNSX MUHMMU3aUnnN 1 NpeceyeHmns puckoB BoBredeHnsa Kopnopauun B KOPPYNLMOHHYHO
OEesATenbHOCTb.
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Translation:

[p.9] 17.4 the corporation implements procedures for appropriate verification of contractors, intermediaries,

partners, agents, and other persons in order to minimize and prevent risks of involving Corporations in corrupt
activities.
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the beneficial ownership of its agents.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
1
Comments

The company states that it encourages third parties to adopt similar anti-corruption policies to its own; however,
there is no evidence as to the contents and how it ensures this. There is also evidence to suggest that the company
includes anti-corruption clauses in contracts with third parties, but there is no evidence that audit and termination
rights are included.

Evidence

[2] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.7] 11. BsaumopgencTaue ¢ KOHTpareHTamu, NocpeaHMKamMmmn 1 MHbIMY Muamm

11.1. Kopnopauus Bcsa4eckun npuBeTCTBYET NPUHATME Y KOHTPAreHTOB aHanorm4HbIxX Hactoswen MNonutrke
BHYTPEHHUX HOPMAaTMBHbIX AOKYMEHTOB MO NPeA0TBPAaLLEHNIO BOBIIEYEHNS B KOPPYMLMOHHYIO AeATENbHOCTb.

[.]

[p.8] 11.4. B uenax ncnosHeHus NpyHLMNOB 1 TpeboBaHuiA, NpegycMoTpeHHbIX B Monntuke, Kopnopauus
npegnaraeT KOHTpareHTam BKMoYaTb aHTMKOPPYMNLMOHHYIO OFOBOPKY B 3aKNio4YaeMble LOroBOpbI.

Translation:
[p.7] 11. Interaction with contractors, intermediaries and other third parties

11.1. The Corporation strongly welcomes the adoption of internal regulatory documents similar to this policy by
counterparties to prevent involvement in corruption activities.

[.]

[p.8] 11.4. In order to comply with the principles and requirements set forth in the Policy, the Corporation offers
counterparties the inclusion of anti-corruption clauses in their contracts.

[3] Mnan NpoTuBoaencTema Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.9] Ha perynsipHon ocHoBe npoBoauTb paboTy No akTyanM3auum CyLLeCcTBYOLWMX TUMOBLIX (JOPM JAOroBOPOB,
3aknoyaeMbix Koprnopauven, Ha npeaMeT BBEAEHWS B HUX aHTUKOPPYNUUOHHON OrOBOPKMY.

Translation:

[p.9] The Corporation will update the standard forms it uses to conclude contracts to ensure that such contracts
include anti-corruption clauses.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company recognises incentive structures as a risk factor in agent behaviour and there
is no evidence that the company's incentive structures for agents are designed to minimise risks of anti-bribery and
corruption.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes details of the agents currently contracted to act for or on behalf of
the company.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

There is evidence that the company conducts due diligence on third parties, but there is no evidence that it makes
specific reference to joint ventures.

Evidence

[2] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E?2
%84%9675.docx

[p.7] 11.3. Kopnopauusa obecneunBaeT Hanu4ume npouenyp No COOTBETCTBYIOLLEN NPOBEPKE

[p-8] nocpenHmkoB, NApPTHEPOB, AareHTOB M UHbIX MWL, B LENsSX MUHUMMU3ALIMN U NPEeCeYEHNS PUCKOB BOBIIEYEHNS
Kopnopaumu B KOPpYNUMOHHYO OEATENBHOCTb.

Translation:
[p.7] 11.3. The Corporation shall ensure that appropriate verification procedures are in place regarding

[p.8] intermediaries, partners, agents, and other persons in order to minimize and prevent risks involving the
Corporation in corrupt activities.

[3] MnaH NMpotnBoaencTeua Koppynuuu / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.9] 17.4 ocywecTBneHWe npoueayp No COOTBETCTBYIOLLEN NPOBEPKE KOHTPAreHToB, NOCPeHMKOB, NapTHEPOB,
areHToB M UHbIX N1L, B LENSAX MUHUMU3AUUN U NpeceYveHnst puckoB BoBredeHus Kopnopauuu B KOPPYNLUOHHYHO
OEeATENbHOCTD.

Translation:

[p.9] 17.4 The Corporation will implement procedures for the appropriate verification of contractors, intermediaries,
partners, agents, and other persons in order to minimize and prevent risks of involving the Corporation in corrupt
activities.

[1] Kogekc KopnopaTtuBHom 3Ttukmn / Code of Ethics and Business Conduct (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%38D%D1
%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0
%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%
B8%D1%8F.docx

[p.4] 4.3. PaboTHuk Kopnopaumu npu B3aumMogencTBUN C TPETbUMU NNLLAMU NPU3BaH:

CTPEMUTBLCS K OO BbEKTUBHOCTM B OLIEHKE KOHTPAreHTOB M 4ENOBbIX MAPTHEPOB, MX TOBAPOB (paboT, ycnyr);
NPOSIBNATb BHUMAHNE N OCMOTPUTESNBHOCTb B OTHOLLIEHMSAX C TPETBMMW NULLAMU, A TAKKE YAOCTOBEPUTBLCH B TOM,
YTO OHM He ByayT NpeAcTaBnaTb yrpo3y Ans penyraumm Kopnopauuu;

Translation:
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[p.4] 4.3. The employee of the Corporation in interactions with third parties is obliged:

To strive for objectivity in the evaluation of contractors and business partners, their goods (works, services);
exercise care and discretion in dealing with third parties and ensure that they do not pose a threat to the reputation
of the Corporation;
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

There is no evidence that the company commits to establishing or implementing anti-bribery and corruption policies
or procedures in its joint ventures. Furthermore, there is no publicly available evidence to show that the company
requires anti-bribery and corruption clauses specifically in its contracts with joint venture partners.

Evidence

[2] AHTUKOppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2
%84%9675.docx

[p.8] 11.4. B uenax ncnosnHeHus NpuHLMNOB 1 TpeboBaHWi, NpegycMoTpeHHbIX B Monntuke, Kopnopaums
npegnaraeTt KOHTpareHTaMm BKIoYaTb aHTUKOPPYMLMOHHYIO OFOBOPKY B 3aKroYaeMble JOroBOpbI.

Translation:

[p.8] 11.4. In order to comply with the principles and requirements set forth in the Policy, the Corporation offers that
counterparties include anti-corruption clauses in contracts.

[3] MnaH NMpotuBogencTeua Koppynuuu / Anti-Corruption Plan (Document)

Accessed 11/09/2019
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E?2
%84%9696.docx

[p.9] Ha perynsipHon ocHoBe npoBoauTb paboTy No akTyanusauum CyLLeCTBYIOLLMX TUMOBbLIX (hopM JOrOBOPOB,
3aknoyaeMbix Koprnopauwnen, Ha npeaMeT BBeOEHNUS B HUX aHTUKOPPYNUUOHHON OrOBOPKMK.

Translation:

[p.9] the Corporation works on a regular basis to update the existing standard forms of contracts concluded by the
Corporation with a view to introducing an anti-corruption clause in them.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company commits to take an active role in preventing bribery and corruption in all of
its joint ventures.

Evidence

No evidence found.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the corruption risks associated with offset contracting are addressed, and there is no
evidence that a dedicated body, department or team is responsible for monitoring of the company's offset activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company has formal procedures in place to conduct risk-based anti-bribery and
corruption due diligence on its offset obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of the company’s offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations or contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score
0
Comments

The company states that it has procedures to ensure that its activities in foreign countries do not infringe local anti-
corruption laws. However, there is no evidence that this involves an assessment of the corruption risks prevalent in
different markets.

Evidence

[3] Nnan NpoTtuBoaenctTena Koppynuum / Anti-Corruption Plan (Document)

Accessed 11/09/2019

https://rostec.ru/upload/medialibrary/%D0%9F%D 1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%
9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2
%84%9696.docx

[p.11] BBecTu B NpakTUKy NpoBeaeHne perynsapHoro MOHUTOPUHIa aHTUKOPPYNLUMOHHBLIX MEP Ha KaHane
BHELLHE3KOHOMMUYECKON aeaTenbHocT. OkasaTb CoaencTBme B obecnevyeHmm KOHTPOns 3a OeATeNbHOCTLIO B
0bnacTm MMHUMKN3aLNN PUCKOB, CBSI3aHHbIX C NPUMEHEHNEM K opraHusaumsam Kopnopawumm aHTUKOPPYNLMOHHOMO
3aKoHOAAaTeNbCTBA MHOCTPaHHbIX TOCYAApCTB C NO3nuUmMi 3apybexHblx npeacTaBuTenscts Kopnopauumu. Mo ntoram
paboTbl NOAroTOBUTL NPEANOXEHNS MO NOBbILEHNIO 3PdEKTUBHOCTN paboThl HA JaHHOM HanpaBleHUn
[EeATENbHOCTH.

Translation:

[p.11] The corporation will carry out regular monitoring of anti-corruption measures in the area of foreign trade
activities. To assist in ensuring control over the activities in the field of minimizing the risks associated with the
provisions of anti-corruption legislation of foreign States regarding the Corporation's organizations and
representative offices abroad. Based on the results of the work, the Corporation will prepare proposals to improve
the efficiency of work in this area of activity.

[7] TopoBom OTyeT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.128] B pamkax peanusaLumu nnaHoBbIX No3uumin focygapcTBeHHOM koprnopaumen «Poctex» noaroToBneHb! U
HarnpaereHbl B ee opraHn3aummn ykasaHusi o NPUHATUI0 MEP MO MUHUMU3ALMN PUCKOB NPY BO3MOXXHOM
NpUMeHeHUM K paboTHMKaM HOPM 3apyBexxHOro aHTUKOPPYNUUOHHOIO 3akoHoaaTenbcTBa. ObecneyeH MOHUTOPUHT
peanusaumn gaHHbIX Mep. YKasaHHble Mepbl MO3BONMUN B OTYETHBIN NEPUOA HE AOMYCTUTL Cry4YaeB NPUMEHEHUS K
opraHusauuam Koprnopauum HOpM 3apy6exHOro aHTMKOPPYNUMOHHOIrO 3akoHod4aTenbCcTBa

Translation:

[p.128] Whilst realising planned objectives of State Corporation Rostec, the corporation produced and directed to
constituent companies guidelines on measures to minimize the risks of possible infringement by staff of foreign anti-
corruption legislation. The corporation monitors the implementation of these measures. These measures made it
possible in the reporting period to prevent any infringement of foreign anti-corruption legislation to the Corporation's
organizations.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score
1
Comments

The company publishes information regarding its main subsidiaries and joint ventures, alongside information on the
location of each of these companies. However publicly available information about the company shows that this
information is incomplete and does not include all of its holdings. Furthermore there is no evidence that the
company provides information such as the countries of operation for each company, or the percentages owned. It is
also not clear how frequently this information is published or updated.

Evidence

[9] o MpoTnBomencTBun Koppynuuu B Kopnopauum / Report on Anti-Corruption Programmes (Webpage)
Accessed 11/09/2019

https://rostec.ru/media/pressrelease/4519593/?sphrase id=143890

"ockopnopauns Poctex — poccuickas kopnopauumsi, cosgaHHas B 2007 r. ons cogencTsums paspaboTke,
NPON3BOACTBY W 3KCMOPTY BbICOKOTEXHOMOIMYHOWM MPOMBbILLIIEHHON NPOSYKLNM rPaXAaHCKOro N BOEHHOTO
Ha3HaueHus. B eé coctaB BxogaT 6onee 700 opraHusaumm, U3 KOTOpbIX B HAcToslLLiee BpeMsi chopMUpoBaHo 9
XOMNAMHIOBbIX KOMMaHW B 0OOPOHHO-MPOMBILLIIEHHOM KOMIMIEKCE U 6 — B rpaXAaHCKUX oTpacrsx
NPOMBILLIIEHHOCTU, a Takke 32 opraHusaummu npsmoro ynpaeneHusi. B noptgens Poctexa BxogsT Takue
nssecTHble 6peHabl, kak ABTOBAS, KAMAS, KoHuepH KanawHwukos, «Beptonétel Poccuuy, BCMIMNO-ABUCMA 1 T.
4. OpraHnsaumm Poctexa pacnonoxeHbl Ha Tepputopun 60 cy6bektoB PO n nocTtaBnsaoT NpoayKLMIO HA PbIHKU
bornee 70 cTpaH.

Translation:

Rostec State Corporation is a Russian Corporation established in 2007 to promote the development, production
and export of high-tech industrial products for civil and military purposes. It consists of more than 700 organizations,
of which currently formed 9 holding companies in the military-industrial complex and 6 — in civilian industries, as
well as 32 organizations of direct management. Rostec's portfolio includes such well-known brands as AVTOVAZ,
KAMAZ, Kalashnikov Concern, Russian Helicopters, VSMPO-AVISMA, etc. Rostec organizations are located on
the territory of 60 subjects of the Russian Federation and supply products to the markets of more than 70 countries.

[8] O KomnaHum / About the Company (Webpage)
Accessed 11/09/2019
https://rostec.ru/about/
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[OCKOPIIOPALINA «POCTEX» CEr0fHA

L. 2
XOAIGHHIOBBIX OpraHn3aymi HHEPACTDYKTYPHBIX
KoMnaHi npaMoro ynpaseHns [L0YEPHHX 0PI aHH3AL M
s ‘e * — —

Bcero 6onee

B 70 cipan nocrasnsercs
npogykuyns Pocrexa

OpraHn3aLmii BXOZHT
B KOHTYp ynpasaexns Poctexa

B 60 cyObekrax PO pacnonoxersi

opraxusaynn Pocrexa
Translation:
Rostec State Corporation Today
15 Holding Companies 70 Organisations Under Direct 10 Subsidiaries Engaged in
Management Infrastructure
Total of over 700 organizations in Rostec products in use in 70 Rostec’s facilities located in 60
the corporate group of Rostec countries Russian regions.

[6] KntoueBble KomnaHum / Key Companies (Webpage)
Accessed 18/09/2019
https://rostec.ru/about/companies/
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TNIABHAS > O KOMMAHUAMA >

K/1ro4yeBble KoMIaHUH

Xonpurru v opranusaumm Poctexa

N S P K
FREHY KAAALLHUKOB

Bepronersi Poccun TeXHONOr N MALUNHOCTPOCHNS KoHuepH «Kanawrmnkosy

XonawHr, C’f}beﬂ.ﬂ?‘:}ci_ﬂﬁ BCe XonpgwnHr DQSDEGDT‘-(H‘(CB v npoussogutenei

BEPTONETOCTPOUTETbHDIE NPEANPUATHA a[)Tl‘ﬂﬂeDl‘\"CKL“ﬁ' 5087[]!'[‘6(05 U cneuxmuMmnm

CTpaHb! v

cTpenxosoro cektopa OlNK Poccum

Translation:

Key Companies

Holdings and constituent organisations of Rostec

Russian Helicopters TechMash Kalashnikov Concern

A holding combining all helicopter- Machinebuilding technology The Kalashnikov group is a key

manufacturing companies in Russia company in the Russian rifle
A holding of developers and producing sector and one of the
manufacturers of artillery equipment | most prominent members of the
and specialised chemicals country’s armaments industry

[the page lists a total of 24 companies in the same style and format]

[7] FopoBon OTueT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.18] NocypapcTtBeHHas kopropauusa «Poctex» u kutarckas BPEC goroBopunmch 0 CO34aHUu COBMECTHOrO
npeanpusaTus no nokanusaumun texHonorun ClI™ FocygapctBeHHas kopnopaumsa «Poctex» 1 nekMHckas
HedpTexnmmuyeckas HXNHNpUHroeasi komnaHusa — Beijing Petrochemical Engineering Company (BPEC) —
3aKnYnnM MeMmopaHaym o coTpygHudecTtse. B pamkax cotpygHudectBa ByaeT co3gaHo COBMECTHOe npeanpusatme
no nokanusaumm Ha npeanpuaTusax focyaapcTeeHHoM kopriopaumm « POCTex» HOBENLLIMX TEXHOMOMUIN CXMXKEHUS
npupogHoro rasa (CI1l), B koTopom Kopnopauusi NoNy4yT KOHTPOMbHBIN NakeT akuum.

Translation:

[p.18] Rostec State Corporation and China's BPEC have agreed to establish a joint venture to localize LNG
Technologies Rostec State Corporation and Beijing Petrochemical Engineering Company (BPEC) have signed a
Memorandum of Cooperation. Within the framework of cooperation, a joint venture will be created to localize the
latest technologies of natural gas liquefaction (LNG) at the enterprises of Rostec State Corporation. The
Corporation will receive a controlling stake.
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

The company states that it is a state-owned entity, and although it is not explicitly stated, it is assumed that this
means that the company is 100% owned by the state. However, the company only discloses its ownership on its
website instead of a central public register and therefore a score of ‘1’ applies.

Evidence

[8] O KomnaHum / About the Company (Webpage)

Accessed 11/09/2019

https://rostec.ru/about/

Kopnopauus cosgaHa un gencteyeT B cooTBeTcTBUM ¢ PegepanbHbiM 3akoHOM oT 23 Hosibp 2007 roga No 270-93
«O lNocyaapcTBEHHOM KOpnopaunmn No COAENCTBMIO pa3paboTke, NPOM3BOACTBY M SKCMOPTY BbICOKOTEXHOOMMYHOWN
NPOMbILLIIEHHOM NPOAYKLMK «POCTEX», ABNAETCSA PUANYECKAM NMLIOM, CO3aaHHbIM Poccuiickon ®epgepaunen B
OopraHn3auMoHHO-NPaBoBOM hopMe rocyaapCTBEHHON Kopnopauum.

Translation:

The Corporation was established and operates in accordance with Federal law No. 270-FZ of November 23, 2007
"On the state Corporation to promote the development, production and export of high-tech industrial products
"Rostec". The corporation is a legal entity established by the Russian Federation in the legal form of a state
Corporation.

[17] WcTopusa Komnanum / Company History (Webpage)
Accessed 18/09/2019

https://rostec.ru/about/history/

VcTopusa komnaHum

B koHue 2007 roga pykoBoACTBOM CTpaHbl 6bIfio NMPUHATO peLleHne o co3gaHum [TocyaapCTBEHHON kKopnopauum
«PocTtexHonornmy», koTopor 6bina nepegaHa 3HauyMTeNbHas YacTb MPOMbILLIIEHHBIX aKTUBOB CTPaHbI.

B ocHoBe pelueHus o cosgaHum Fockoprnopaumm nexano ctpemMneHne nogaepxatb NPOMbILLEHHbIA KOMMNEKC
CTpaHbl B CMIOXHbIV NepuoA 1 caenatb NpeanpuaTns oTe4eCTBEHHOW NPOMBILLFIEHHOCTU KOHKYPEHTOCNOCOOHbIMMN.

Translation:

History of the Company

At the end of 2007, the country's leadership decided to create a State Corporation "Rostekhnologii”, into which a
significant part of the industrial assets of the country was incorporated.

The decision to create the state Corporation was based on a desire to support the industrial complex of the country
in a difficult period and make domestic industries more competitive.

[18] Open Ownership Search (Webpage)
Accessed 18/09/2019
https://register.openownership.org/search?utf8=%E2%9C%93&qg=rostec
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Who controls, influences, or benefits from a company?
rostec Q

Displaying 1 result Transliterate % FILTER BY TYPE

Legal entity B 1
Sl ROSTEC CONSULTANCY LTD. United Kingdom (2011-01-21 - ) B

4 Lochearnhead Road, Stepps, Glasgow, North Lanarkshire, G33 6L.H
FILTER BY COUNTRY

United Kingdom == 1
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is no evidence that the company publishes a percentage breakdown of its defence sales by customer.

Evidence

[9] o MpoTnBomencTBun Koppynuuu B Kopnopauum / Report on Anti-Corruption Programmes (Webpage)
Accessed 11/09/2019

https://rostec.ru/media/pressrelease/4519593/?sphrase _id=143890

OpraHusauun PocTtexa pacnonoxeHsl Ha Tepputopum 60 cybbektoB PO 1 noctaBnaioT NpoAyKUMIO Ha PbIHKK
6onee 70 cTpaH.

Translation:

Rostec organizations are located on the territory of 60 subjects of the Russian Federation and supply products to
the markets of more than 70 countries.
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
N/A
Comments

The company publishes a statement that it is 100% owned by the Russian Federation and is a State Corporation.
Therefore, it can be inferred that the company only has one shareholder. It is therefore exempt from scoring on this
question.

Evidence

[8] O KomnaHuum / About the Company (Webpage)

Accessed 11/09/2019

https://rostec.ru/about/

Kopnopauus cosgaHa un gencteyeT B cooTBeTcTBUM ¢ PegepanbHbiM 3akoHOM oT 23 Hosibp 2007 roga No 270-93
«O lNocynapcTBEHHOWM KOpnopauumn No COAENCTBMIO pa3paboTke, NPON3BOACTBY M SKCMOPTY BbICOKOTEXHOMOTMYHOM
NPOMBILLIEHHON NPOoAYKUMN «PocTex», IBnseTcsa opnanveckmm nuuom, cosgaHHeiM Poccunckon ®enepaunen B
OpraHn3auMoHHO-NPaBoBoW hopMe rocyaapCTBEHHOW Koprnopauuu.

Translation:

The Corporation was established and operates in accordance with Federal law No. 270-FZ of November 23, 2007
"On the state Corporation to promote the development, production and export of high-tech industrial products
"Rostec". The corporation is a legal entity established by the Russian Federation in the legal form of a state
Corporation.

[17] WcTopusa Komnanum / Company History (Webpage)
Accessed 18/09/2019

https://rostec.ru/about/history/

NcTopusa komnaHum

B koHue 2007 roga pykoBOACTBOM CTpaHbl BbIro MPUHATO pelueHne o co3gaHum [focyaapcTBEHHOW Kopnopawmm
«PocTtexHonornmy», koTopor 6bina nepegaHa 3HauyMTeNbHas YacTb MPOMbILLIIEHHBIX aKTUBOB CTPaHbI.

B ocHoBe pelueHus 0 cozgaHum fockoprnopaummn nexano cTpeMneHvne nogaepkaTb NPOMBbILLNEHHbIA KOMMMEKC
CTpaHbl B CMOXHBIA Nepnoa 1 caenaTe NpeanpusiTusi oTe4ecTBEHHOW NPOMbILLIIEHHOCTU KOHKYPEHTOCNOCOBHbBIMM.

Translation:

History of the Company

At the end of 2007, the country's leadership decided to create a State Corporation "Rostekhnologii”, into which a
significant part of the industrial assets of the country was incorporated.

The decision to create the state Corporation was based on a desire to support the industrial complex of the country
in a difficult period and make domestic industries more competitive.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
1
Comments

The SOE publishes some information about its objectives but receives a score of ‘1’ because there is no evidence
that this information is updated on at least an annual basis.

Evidence

[8] O KomnaHum / About the Company (Webpage)

Accessed 11/09/2019

https://rostec.ru/about/

B cooTBeTCTBMM C aKkTyanM3ampoBaHHON cTpaTernen mmccmen Poctexa aBnAeTCs NoBbILLEHNE Ka4eCTBa XU3HU
nogen yepes cosgaHne BbICOKOTEXHOMOMMYHBIX «YMHbIX» NPOAYKTOB

B cBoeit peatenbHocTn PocTex 06beanHaeT nyyllne TpaamumMm oTe4ecTBEHHON MHXEHEPHON MbICIW, HoBeLve
TexHorornyeckme paspaboTku v rmyBGoKyH aKCnepTusy.

Kopnopauus ycnewHo HanaxnsaeT CBA3WM MeXay HayKon 1 Npou3BOACTBOM, pa3pabaTbiBaeT NepCcrnekTMBHbIe
TEeXHOMNOorM, BHeApseT nepeaoBble HOY-Xay U cnocobeTByeT ahdeKTUBHON KoonepaLuun POCCUNCKUX NPeanpusaTun.

MpodeccrnoHanbHbI ONbIT U BbICOKasi KBanudukauna cneumnannctoB Poctexa No3BonsAlT co3aaBaTb YHUKANbHbIE
NpPOAYKTbl, OTKPbIBAsA HOBbIE 3KCMOPTHbIE BO3MOXHOCTU. MIMEHHO noaTomy ["ockopnopavums npoBo3rnalwlaeT CBoen
rnobanbHON Lenblo — nuavpyowme no3vumm Poccumn B 06nacTu BbICOKMX TEXHOSOMMIA N MaLLIMHOCTPOEHUS.

HanpaBneHunsa oeaTenbHOCTH

CKOHLI,eHTpI/IpOBaB B CBOEN CTPYKTYypE€ MHOrnme yHukalbHbl€ MPON3BOACTBA N TEXHOJIOMNN, @ TaKKe 3Ha4YNTEJ1bHYIO
4aCTb HAy4YHOro noTteHuwnana cTtpaHhbl, POCTexy yaarnocCb CTaTb HAAEXHbIM NapTHEpPOM rocygapcrtea no
WHHOBALUMOHHOMY pa3BUTUIO MPOMbILLJITIEHHOCTW. [eaTenbHOCTb Koprnopauunn ocyullecTBideTCA B crieayrLimnx
HanpaBneHnaAXx:

aBToMoObUnecTpoeHue,

aBuacTpoeHue,

OBuUratenecTpoeHue,

MeTannyprus,

CTPOMTENLCTBO,

ONTUKa,

KOMMO3WLMOHHBIE N ApYrMe COBpEMEHHbIE KOHCTPYKLVOHHbIE MaTepuarnbl,
MeOULMHCKas TEXHUKA,

dapmaueBTUKa,

NPOMBbILLTIEHHBbIE BUOTEXHONOMMK,

paanoaneKkTpPoHMKa,

npnbopocTpoeHue,

WH(POPMaLIMOHHBIE TEXHONOTMN N TENEKOMMYHUKaLIMMK,

CTaHKOCTPOEHME 1 NPOU3BOACTBO 060OPYAOBAHUSA AN MOLAEPHU3ALUN MPOMBILLNIEHHOCTH,
NPoOn3BOACTBO BOOPYXEHUN U BOEHHOW TEXHUKN.

3agayv Koprnopauum

copevictTeme paspaboTke, NPON3BOACTBY M SKCMOPTY BbICOKOTEXHONOMMYHON NPOAYKLNM,

noaaepxka Ha BHYTPEHHEM U BHELLHEM PbIHKaxX POCCUMCKUX pa3paboTyMKOB M NPOU3BOAMUTENEN
BbICOKOTEXHOMOMYHON NPOMBILLIIEHHOW NPOAYKLMM,

NpoBefleHNe TEeXHOMNOrMYEeCKoN MoiepHM3aLIMmn Npon3BoOACTBAa,

pasBWTME Hay4YHOrO M KagpPOBOro NoTeHUMana cTpaHsl,

pasBuTMNE COTPYOHUYECTBA C KPYNHLIMU MEXAYHapOAHbIMUA U POCCUACKUMW NPOMbILLIIEHHBIMU KOMMAAHUSIMW.

OCHOBHblE YHKLIMM KOpnopaLmm
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MpoaBuxeHve 1 peannsauns Ha BHYTPEHHEM U BHELLHEM PbIHKaX BbICOKOTEXHOMNOTMMYHOW NPOMbILLIIEHHOW
NpoayKUMm

YuacTtue B peanusauuy rocyqapcTBeHHON NOMUTMKM B 06nacTy BOEHHO-TEXHUYECKOro COTpyAHMYecTBa
Poccuiickoin degepaumm ¢ MHOCTPaHHLIMU rOCYAApCTBaMM U FOCYAapCTBEHHOW NPOrpaMMbl BOOPYKEHUS]
MpviBNeYeHne NHBECTULUMI B MHTEpecax Co3AaHusl KOHKYPEHTOCNOCOGHbIX 06pa3LioB BbICOKOTEXHOTOMMYHOM
NPOMbILLSIEHHOW NPOAYKLIMK

PeknamHo-BbICTAaBOYHAs U MapKETUHIOBas! AeSTENbHOCTb, y4acTue B JEMOHCTPaLUM 06pasLoB NPoayKLmMm
rpakgaHCcKoro, BOEHHOIO U BOMHOMO Ha3HayYeHus Ha TeppuTopun Poccun 1 3a ee npeaenamu

CogeiicTBre B NpoBeAEHUM NPUKIIaAHbIX UCCNEeA0BaHWUIA MO NEPCNEKTUBHBIM HaNPaBIeHUsIM pa3BUTUS HAYKK U
TEXHUKM

BHeapeHuWe B Npou3BOACTBO NepenoBbIX TEXHOMOMIA B LIENsX NOBbILEHNUS YPOBHS 0TeYeCTBEHHbIX pa3paboTok,
COKpaLLIeHNs CPOKOB M CTOMMOCTM CO3OaHNsA NPOAYKLMN;

CogeicTere BHELLHETOProBo AeATeNbHOCTY B OTHOLLEHUN NPOAYKLUM BOEHHOTO Ha3HaYeHUs!.

Translation:

In accordance with the updated strategy, Rostec's mission is to improve the quality of people's lives through the
creation of high-tech "smart" products

In its activities, rostec combines the best traditions of Russian engineering, the latest technological developments
and in-depth expertise.

The Corporation successfully establishes links between science and production, develops promising technologies,
introduces advanced know-how and promotes effective cooperation of Russian enterprises.

Professional experience and high qualification of Rostec specialists allow to create unique products, opening up
new export opportunities. That is why the state Corporation proclaims its global goal — Russia's leading position in
the field of high technology and engineering.

Areas of Activity
Having concentrated in its structure many unique productions and technologies, as well as a significant part of the

scientific potential of the country, Rostec managed to become a reliable partner of the state in the innovative
development of industry. The activities of the Corporation are carried out in the following areas:

motor industry,

aircraft building,

engine building,

metallurgy,

construction,

optics,

composite and other modern structural materials,
medical equipment,

pharmaceutics,

industrial biotechnology,

radionics,

instrument making,

information technology and telecommunications,
machine-tool construction and production of equipment for industrial modernization,
production of weapons and military equipment.

Purposes of the Corporation

promotion of development, production and export of high-tech products,

support of Russian developers and manufacturers of high-tech industrial products in the domestic and foreign
markets,

carrying out technological modernization of production,

development of scientific and human potential of the country,

development of cooperation with major international and Russian industrial companies.

The main functions of the Corporation
Promotion and sale of high-tech industrial products in domestic and foreign markets
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Participation in the implementation of the state policy in the field of military-technical cooperation of the Russian
Federation with foreign States and the state armament program

Attracting investments in order to create competitive samples of high-tech industrial products

Advertising, exhibition and marketing activities, participation in demonstration of samples of civil, military and dual-
use products in Russia and abroad

Assistance in conducting applied research in promising areas of science and technology

Introduction of advanced technologies into production in order to increase the level of domestic developments,
reduce the time and cost of creating products;

Promotion of foreign trade activities in respect of military products.

Install the app on your smartphone and use it offline.

[9] o MpoTnBomencTBun Koppynuuu B Kopnopauum / Report on Anti-Corruption Programmes (Webpage)
Accessed 11/09/2019

https://rostec.ru/media/pressrelease/4519593/?sphrase _id=143890

Nockopnopaums PocTtex — poccuickasa kopnopaumsa, co3gaHHas B 2007 r. ans cogenctams paspaboTke,
NPOM3BOACTBY M SKCMOPTY BbICOKOTEXHONOMMYHOM NPOMbILLFIEHHON NPOAYKLNN FPaXXaAaHCKOro U BOEHHOTO
Ha3Ha4YeHusl.

[.]

CornacHo HoBon cTpaTernm Poctexa, ocHOBHOM 3agaven Kopnopauum sisnsietca obecnevyeHme TeXHONOrM4ecKkoro
npeumylectsa Poccun Ha BbICOKOKOHKYPEHTHBIX MUPOBbIX pbiHKax. MNnaHnpyembin 06 bEM MHBECTULMI HA
passutue 0o 2025 roga coctaenseTt 4,3 TpNH pyonen.

Translation:

Rostec State Corporation is a Russian Corporation established in 2007 to promote the development, production
and export of high-tech industrial products for civil and military purposes.

[.]

According to Rostec's new strategy, the main objective of The Corporation is to ensure Russia's technological
advantage in highly competitive global markets. The planned volume of investments for development until 2025 is
4.3 trillion rubles.

[7] TopoBom OTueT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019

https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf

[p.9] Lienbto pesitenbHocTu MocyaapcTBEHHOW kopriopaummn «Poctex» sBnsetcsa cogenctame paspaboTke,
NPON3BOACTBY M 3KCMOPTY BbICOKOTEXHOMOMMYHOW NPOMBILLNIEHHOW NPOAYKLMM NyTeM obecneyeHns NogaepKKkn Ha
BHYTPEHHEM N BHELLHEM PbIHKax POCCUMINCKNX OpraHuM3auni — pas3paboTynkoB U NpoM3BOAMTENEN
BbICOKOTEXHOOMMYHOWN MPOMbILLIIEHHON NPOAYKLUN, OpraHm3aumi, B KoTopbix Kopnopauus B cuny
npeobnagarLlero y4acTusi B UX yCTaBHbIX KanuTanax, nMbo B COOTBETCTBUM C 3aKMOUYEHHBIMU MEXAY HUMU
gorosopamu, NMbo MHbIM 06pa3oM MMeeT BO3MOXHOCTb BIIUSATb HA NPYHUMAaEMbI€ STUMU OpraHu3aunsaMu
peLleHns NyTeM NpuBReYeHns MHBECTULMIA B OpraHn3aLumn pasnnyHbliX OTpacnen npoMbILLIEHHOCTK, BKNOYas
0BOPOHHO-NPOMBILLMIEHHBIA KOMMMEKC, @ TakKe y4acTus B COLManbHbIX M MHbIX OBLLECTBEHHO 3HAYMMbIX NPOEKTax
B MHTepecax rocygapcrasa u obwecTtsa B cooTBeTCTBUM ¢ PefepanbHbiM 3akoHoM Ne 270-03, gpyrumum
degepansHbIMKU 3akoHaMK, peweHuamu NpesnaeHTa Poccuiickon ®eaepaunn.

Translation:

[p.9] The purpose of the State Corporation "Rostec" is to promote the development, production and export of high-
tech industrial products by providing support in the domestic and foreign markets of Russian organizations —
developers and manufacturers of advanced industrial products, organizations in which the Corporation owing to
participation in their authorized capital. The corporation participates according to contracts, affording itself the
possibility to influence and attract investments to organizations in various industries, including in the military-
industrial complex, as well as through participation in community and other socially significant projects in the
interests of the state and society, in accordance with Federal law No. 270-FZ, other Federal laws and decisions of
the President of the Russian Federation.
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[16] O6 AkcnopTHbIX PbiHkax PocTtexa / Rostec Export Markets (Webpage)

Accessed 18/09/2019
https://rostec.ru/news/eksport-luchshego-o-rabote-rostekha-za-rubezhom/?sphrase _id=145057
lMepexoa Ha rpaxkgaHckue penbebl

B ctpatervu passutus Nockopnopauny go 2025 roga noctaBneHbl aMOULMO3HbIE LIENN MO YBENUYEHMWIO JONN
rpaxkgaHckow npogykumm B obuen Belpydke 0o 50%. Mo pesynstatam 2018 roga aToT NokasaTenb COCTaBUI YyTb
6onee 30%. B 6nnxanume natb neT NpeacTouT 3Ha4YnTENbHO HApaCcTUTbL NMPOM3BOACTBO rpaX4aHCKUX NPOAYKTOB,
BOCTpebOBaHHbIX Kak Ha POCCUMINCKOM, TaK U Ha 3apybexxHOM pbiHkax. B pelueHun aton 3agauu
npeacTaBuTenbcTBamMm PocTexa B MHOCTPaHHbIX rocyaapcTBax OTBOAMTCS BaXHast MHOPMaLMOHHO-
aHanuTu4eckas posb.

WNx 3apgaya — obecneumBatb Kopnopauuio 1 ee opraHnsauumn Heobxogumowm nHgopmMauuen, 4aHHbIMU O
NnoTeHUMarnbHbIX NapTHEPax U peKoOMeHAaUMsIMUN N0 BbIXOA4Y Ha HOBbIE PbIHKW. VIMEHHO B TECHOM M MPOAYKTMBHOM
B3aMMOJENCTBUM C NpeacTaBuTenscTBammn PocTtexa opraHmsaumm Kopnopaumm cmoryT coopmMmpoBaTh

3P PEKTUBHYIO CUCTEMY NPOAAXK U TPAMOTHO BbICTPOUTL NPOLLECCHI CEPBUCHOIO 0BCNY>XMBaHNSI CBOEN
rpaxkgaHcKom NpoayKLMW. BonbLUon onbIT B3anmMogencTsns C MHOCTPaHHbIMU CTPYKTYpamu no nuHum BTC
noMoxeT npeacraBuTensam Poctexa opraHn3oBaTtb NPOABWKEHNE POCCUNCKOW rPaXaAaHCKOW NPOAYKLMN.

[.]

Crparterusa PocTexa onpegeneHa o 2025 roga v npegnonaraeT pelleHne 3agayv Boixoga 'ockopnopaummn Ha
YypOBeHb rmnobarnbHbIX NrPoKoB. POKYC pa3BUTUS — NPOU3BOACTBO «YMHOMN» rPaXX4aHCKOW NPOAYKUMMN 1 ee
npoaBuXeHne Ha BbICTPOPaCTYLLMX MUPOBLIX PbIHKAaX, TaK Kak TPaAULMOHHbIE PbIHKM YXXe AOCTMrnn 3penocTu. U
3gecb pornb npeacTasnTenelt Poctexa B MIHOCTPaHHbIX rocygapcTBax cyluecTBeHHas. [onb3ysack cBoMmm
3HAHMAMMW, ONbITOM U CBA3AMMW, OHWN NPOABUraloT HOBbIE ANS PblHKa POCCUNCKME NPOAYKTbI, BLIACHAT NOTpebHOCTM
MEeCTHOro busHeca un roccTpykTyp, opmmnpytoT TpeboBaHMs K NPOAYKTY U, YTO HEMAanNoBaXxHO, k cepaucy. Bo
MHOFOM B UX pyKax — pa3BuTMeE 3KCMOPTHBIX BO3MOXHOCTeW Koprnopauun.

Translation:
Movement towards civilian production

The development strategy of the state Corporation until 2025 sets ambitious goals to increase the share of civilian
products in total revenue to 50%. According to the results of 2018, this figure was just over 30%. In the next five
years, it is necessary to significantly increase the production of civilian products in demand both in the Russian and
foreign markets. Rostec representative offices in foreign countries play an important information and analytical role
in this task.

Their task is to provide the Corporation and its organizations with the necessary information, data on potential
partners and recommendations for entering new markets. It is in close and productive cooperation with Rostec
representative offices that the Corporation organizations will be able to form an effective sales system and
competently build the processes of servicing their civilian products. The extensive experience of cooperation with
foreign structures through the MTC will help Rostec representatives to organize the promotion of Russian civilian
products.

[.]

Rostec's strategy has been defined until 2025 and involves solving the problem of the state Corporation reaching
the level of global players. The focus of development is the production of "smart" civilian products and their
promotion in the fast-growing world markets, as traditional markets have already reached maturity. And here the
role of Rostec representatives in foreign countries is significant. Using their knowledge, experience and
connections, they promote new Russian products for the market, find out the needs of local businesses and
government agencies, form requirements for the product and, most importantly, for the service. In many respects in
their hands — development of export opportunities of Corporation.
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
1
Comments

There is evidence that the SOE publishes clear information about the composition of its Supervisory Board,
including that each member is a state representative. However, there is no evidence that the company publishes
information on the nomination and appointment process.

Evidence

[15] HabnopaTtenbHbIM CoBeT / Supervisory Board (Webpage)
Accessed 13/09/2019

https://rostec.ru/about/controls/#advisory

Cepreii Buktoposud YemesoB — 'eHeparnbHbI npektop

Cepreii bopucosuy ViBaHoB — CniewmanbHbii NpeactaButens npesngeHta PO no Bonpocam Npupoao0oXpaHon
OeATenbHOCTU, SKOSOMUKU 1 TpaHcnopTa

OeHunc BaneHtnHoBMY MaHTypoB - MMHUCTP NpoMbILNEHHOCTU 1 Toproenn P®, npeacegartens HabnogatensHOro
coBeTa

OmunTtpun Hukonaeeny KoGbinknH — MMHUCTP NpUPOAHbIX pecypcoB u akonorum Poccuckon ®epepauunn
BepoHuka MropesHa CkBopuoBa — MMHUCTP 3apaBooxpaHeHus PO

Jlapuca UropesHa bpblveBa — NoMoLWHKUK Npe3naeHTa PO — HavanbHWK rocyaapCTBEHHO-MPABOBOro yrpaBneHust
npesungeHta Po

Wrop EBreHbeBud JleBUTUH - NMomMowwHKK npesngeHTa PO

Bnagumunp EereHbesuny OcTpoBeHko — 3amecTutens pykosoamTensa AaMmuHucTtpaumm MNMpesngeHta PO
Omutpun EereHbesund LLyraes — Odupektop deaepansHOn cnybbl N0 BOEHHO-TEXHUYECKOMY COTPYAHNYECTBY
Translation:

Sergey Chemezov-General Director

Sergey Ivanov-Special representative of the President of the Russian Federation on Environmental Protection,
Ecology and Transport

Denis Manturov-Minister of Industry and Trade of the Russian Federation, Chairman of the Supervisory Board
Dmitry Kobylkin-Minister of Natural Resources and Ecology of the Russian Federation
Veronika Igorevna Skvortsova-Minister of Health of the Russian Federation

Larisa I. Brycheva-Assistant to the President of the Russian Federation-head of the state legal Department of the
President of the Russian Federation

Igor Yevgenyevich Levitin - Aide to the President of the Russian Federation
Vladimir Ostrovenko-Deputy Chief of Staff of the Presidential Administration

Dmitry Shugaev-Director of the Federal service for Military-Technical Cooperation
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
0
Comments

While there is evidence that the company’s subsidiaries have audit committees, it is unclear from publicly available
information whether Rostec itself has an executive-level audit committee, or how this is composed.

Evidence

[7] FopoBon OTueT 2017 / Annual Report 2017 (Document)

Accessed 11/09/2019
https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf
[p.12] 2013

[..]

[p.13] * OkoHueH nepBbIn 3Tan pedopmbl KOPNOPaTUBHOTO yNpaBieHUs: CHOPMUPOBaHbLI OOHOBMEHHbIE COBETHI
OMPEKTOPOB C y4acTUEM HE3aBUCUMbIX ANPEKTOPOB, paspaboTaHbl 1 yTBepKAeHbl OBGHOBNEHHbIE TUMOBLIE YCTaBbl
XOMNAMHroBbIX KoMnaHu Kopnopauuw.

[.]

[p.53] — MpucyTCTBYIOT NN B COBETaX AUPEKTOPOB HE3aBMUCUMbIE ONPEKTOpa?

— HesaBucumble gupekTopa noka peako npeactasneHbl. OgHako 3To NaHWpyeTcs Ha criedylowem aTtane, koraa
noTpebyeTcs Ux yyactue, B TOM yncre ans 6anaHcupoBku nosuumin Kopnopauum n MHBECTOPOB.

[..]

[p.128] CocTosiHMe aHTUKOPPYNLMOHHON AEATENbHOCTM WEeCTHaAUaT XONauUHroBblxX KoMmnaHun FocygapcTBeHHON
Kopnopauun «Poctex» paccMoTpeHbl Ha 3acefaHnsax KoMMTeToB Mo ayauTy Npu COBETE ANPEKTOPOB YKa3aHHbIX
opraHu3auum ¢ ydactmem pykosogcTtsa [lenaptameHTta 6e3onacHoctn Kopnopauuu. o pesynbtatam B COBEThI
OVPEKTOPOB XONAMHIOB HaMnpaBrieHbl COOTBETCTBYIOLLUME PELLEHNS C YKa3aHNEM BbISBIEHHbIX HEAOCTaTKOB

N pekoMeHZauMsaAMM No UX YCTPaHEHMIO.

Translation:

[p.12] 2013

[..]

[p.13] The first stage of the reform of corporate governance was completed: an updated Board of Directors was

constituted with the participation of independent directors. The corporation developed and approved updated model
statutes for its holding companies.

[...]
[p. 53] — are there independent directors on the Boards of Directors?

- Independent Directors are still rarely represented. However, this is planned for the next stage of development,
when their participation is required, including for balancing the positions of the Corporation and investors.

[.]
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The activities to counter corruption in sixteen holding companies of Rostec State Corporation was
considered at meetings of audit committees under the Board of Directors of the specified organizations with
participation of the Management Corporate Security Department. The results of the Boards of Directors of these

holdings were sent the relevant decisions indicating the identified shortcomings and recommendations for their
elimination.

147



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score

0

Comments

There is no evidence that the SOE publishes details about its management of asset transactions.

Evidence

No evidence found.
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No. Type Name Download Link
(Webpage or Date
Document)
01 Document | Code of Ethics 11/09/19 https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%
and Business D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%8
Conduct 2%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81
%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD
%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0O
%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1
%8F.docx
02 Document | Anti-Corruption 11/09/19 https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D
Policy 0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A
%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%
85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9
675.docx
03 Document | Anti-Corruption 11/09/19 https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D
Plan 0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A
%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%
85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9
696.docx
04 Document | Anti-Corruption 11/09/19 https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D
Policy Collection 0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE
%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%
D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%Y
D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%B
E%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0
%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%
D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
05 Webpage | Hotline 11/09/19 https://rostec.ru/anticorruption/feedback/
Information
06 Webpage | Key Companies 18/09/19 https://rostec.ru/about/companies/
07 Document | Annual Report 11/09/19 https://rostec.ru/upload/iblock/609/60954456d3f675625e60
2017 918653ceb028.pdf
08 Webpage | Aboutthe 11/09/19 https://rostec.ru/about/
Company
09 Webpage | Report on Anti- 11/09/19 https://rostec.ru/media/pressrelease/4519593/?sphrase_id=
Corruption 143890
Programmes
10 Webpage | Comment on Anti- | 11/09/19 https://rostec.ru/news/4519186/?sphrase id=143890
Corruption
Programme
Results
11 Webpage | Anti-Corruption 11/09/19 https://rostec.ru/news/4518503/
Seminars
12 Document | Hotline 12/09/19 https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D
Regulations 0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D
0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1
%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0%B8%
D0%BD%D0%B8%D0%B8....pdf
13 Document | Commission on 12/09/19 https://rostec.ru/content/files/anticorruption/Polojenie.pdf
Corporate
Conduct and
Conflicts of
Interest
Resolution
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https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9A%D0%BE%D0%B4%D0%B5%D0%BA%D1%81%20%D1%8D%D1%82%D0%B8%D0%BA%D0%B8%20%D0%B8%20%D1%81%D0%BB%D1%83%D0%B6%D0%B5%D0%B1%D0%BD%D0%BE%D0%B3%D0%BE%20%D0%BF%D0%BE%D0%B2%D0%B5%D0%B4%D0%B5%D0%BD%D0%B8%D1%8F.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2014.06.2017%20%E2%84%9675.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2017.08.2018%20%E2%84%9696.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%B3%D0%BE%D1%81%D1%83%D0%B4%D0%B0%D1%80%D1%82%D1%81%D0%B2%D0%B5%D0%BD%D0%BD%D0%BE%D0%B9%20%D0%BA%D0%BE%D1%80%D0%BF%D0%BE%D1%80%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2025.02.2015%20%E2%84%9646.docx
https://rostec.ru/anticorruption/feedback/
https://rostec.ru/about/companies/
https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf
https://rostec.ru/upload/iblock/609/60954456d3f675625e60918653ceb028.pdf
https://rostec.ru/about/
https://rostec.ru/media/pressrelease/4519593/?sphrase_id=143890
https://rostec.ru/media/pressrelease/4519593/?sphrase_id=143890
https://rostec.ru/news/4519186/?sphrase_id=143890
https://rostec.ru/news/4518503/
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0%B8%D0%BD%D0%B8%D0%B8....pdf
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0%B8%D0%BD%D0%B8%D0%B8....pdf
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0%B8%D0%BD%D0%B8%D0%B8....pdf
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0%B8%D0%BD%D0%B8%D0%B8....pdf
https://rostec.ru/upload/medialibrary/%D0%9F%D0%BE%D0%BB%D0%BE%D0%B6%D0%B5%D0%BD%D0%B8%D0%B5%20%D0%BE%20%D0%B3%D0%BE%D1%80%D1%8F%D1%87%D0%B5%D0%B9%20%D0%BB%D0%B8%D0%BD%D0%B8%D0%B8....pdf
https://rostec.ru/content/files/anticorruption/Polojenie.pdf
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14 Document | Composition of 13/09/19 https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D
Ethics Committee 0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A
%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%
85%20%D0%BE%D1%82%2015.08.2017%20%E2%84%9
6100.docx
15 Webpage | Supervisory 13/09/19 https://rostec.ru/about/controls/#advisory
Board
16 Webpage | Rostec Export 18/09/19 https://rostec.ru/news/eksport-luchshego-o-rabote-
Markets rostekha-za-rubezhom/?sphrase id=145057
17 Webpage | Company History | 18/09/19 https://rostec.ru/about/history/
18 Webpage | Open Ownership | 18/09/19 https://register.openownership.org/search?utf8=%E2%9C%
Search 93&g=rostec
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https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2015.08.2017%20%E2%84%96100.docx
https://rostec.ru/upload/medialibrary/%D0%9F%D1%80%D0%B8%D0%BA%D0%B0%D0%B7%20%D0%93%D0%9A%20%D0%A0%D0%BE%D1%81%D1%82%D0%B5%D1%85%20%D0%BE%D1%82%2015.08.2017%20%E2%84%96100.docx
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