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DEFENCE COMPANIES INDEX (DCI)
ON ANTI-CORRUPTION AND CORPORATE TRANSPARENCY 2020

FINAL ASSESSMENT

UNITED SHIPBUILDING CORPORATION

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 4/8
2. Internal Controls 6 5/12
3. Support to Employees 7 3/14
4. Conflict of Interest 4 2/8
5. Customer Engagement 6 4/12
6. Supply Chain Management 5 3/10
7. Agents, Intermediaries and Joint Ventures 10 0/20
8. Offsets 4 0/8
9. High Risk Markets 4 4/8
10. State-Owned Enterprises 4 5/8
TOTAL 30/108
BAND E

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
0
Comments

There is no publicly available evidence that the company publishes an anti-bribery and corruption commitment that
is endorsed by its senior leadership. The company has an anti-corruption policy which is approved by its President,
however there is no evidence that this individual makes a direct statement endorsing the company’s commitment to
anti-corruption within the organisation.

Evidence

[3] AnTukoppynumoHHon Monutukm / Anti-Corruption Policy (Document)
Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.1] AkumoHepHoe o6LwecTBo «O6beanHeHHast Cya0CTPOUTESIbHAA KOpropaw s »

MPNKAS
06 yTBepxaeHUn AHTVKOppynuMOHHOW nonuTtuku Mpynnel OCK

B uensix koopAavHauum 4esTENbHOCTM MO YCTPaHEHWMIO MPUYMH KOPPYNUUM U YCIIOBUIA, €/ CMocoOCTBYIOLLMX,
BbISIBIIEHWUIO 1 NpeceYeHnio oakToB Koppynuum u ee nosienenus B Npynne OCK npukasbiBato:

1. YTBepautb npunaraeMomy AHTUKOPPYNUUOHHY nonutuky pynnel OCK.

[...]
MpesngeHt

A.J1. PaxmaHoB

[..]
[p.7] V. MpuHUMNbI AHTUKOPPYNUMOHHOM NonuTukm

Ob6ecneyeHuss cooTBETCTBUS AHTUKOPPYNLUMOHHOM MNonuTukn 3akoHogaTenscTBy Poccurickon ®epepauun,
06LLENPUHATBIM HOPMaM U MeXAyHapoAHbIM NpaBoBbIM cTaHaapTaM. CobnogeHne 3akOHHbIX MPaB U UHTEPECOB,
3awuTa AenoBowv penytaumm paboTHUKOB, KOHTPAreHTOB W UHbIX ML

JNnYHbIT NpUMeEp PYKOBOACTBA NPY DOPMUPOBAHMM KYNbTYpbl HETEPMMMOCTM K KOPPYNLUUK U CO3aaHUm
BHYTPUOpraHM3aLoOHHOM CUCTEMbI NMpeaynpexaeHns (MPodunakTKM) U NPOTMBOAENCTBUS KOPPYNLUN.

Ob6ecneyeHne BOBNEYEHHOCTM pabOTHMKOB B peanusaumio MeponpuaTUiA, HanpaBIieHHbIX Ha 6opb Oy ¢
Koppynumen, nx MHpOPMUPOBAHHOCTL O MOJIOXEHMSAX aHTUKOPPY NLMOHHOIO 3aKkoHo4aTenscTBa Poccuiickom
denepaumu, a Takke akTMBHOE yYacTue B hOpMUPOBAHUM aHTUKOPPYNLMOHHBLIX CTAaHA4ApPTOB M NpoLeayp.

O6ecneyeHre 3 heKTUBHOCTM aHTMKOPPY NUMOHHBIX NPpoLeayp — NPOBEAEHME aHTUKOPPY ML MOHHBLIX
MepOonpUATUIA, KOTopble 06ecnedrBaloT NPOCTOTY peanu3aunm 1 NPMHOCAT 3HAYUMbIA pe3ynbTar.
OTBETCTBEHHOCTb M HEOTBPATUMOCTb Haka3aHws Ans paboTHUKOB HE3aBUCHMMO OT 3aHUMAEMOW JOMKHOCTK, CTaxa
paboThbl U MHBIX YCINOBUIA B Cly4ae COBEPLUEHNA UMW KOPPYMNLMOHHbBIX NPaBoHapyLueHni B cBA3M ¢ ucnonHeHvem
AOMMKHOCTHbIX 065132 HHOCTEN.
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[p.11] 4. PaspaboTka 1 BHeApeHWe CTaH4apTOB M Npoueayp, HanpaBlieHHbIX HA obecneyeHne oO6pPOCOBECTHON
paboTbl.

Ob6uwecTtBamu obecnevnBaeTcs obsizaTenbHoe BHeApEeHNe aHTUKOPPYNUMOHHBLIX CTaHOapTOB rnoseaeHus
pa6OTHVIKOB C 9TOM Lenblo pa3pa6aTb|Bar0T0ﬂ N NPUMEHAKOTCA:

Kopekc kopnopaTUBHOM 3TWKKU, KOTOPbIM ONPEAENsOTCS N YCTaHaBMMBAKOTCA:
obLme ueHHoCTU u npuHumMnel O6wecTBa;

KOHKpPETHbIE NpaBwura v ctaHaapTbl MOBeAeHUs paboTHMKOB, 3aTparuBaroLLmne o0LLY 3TUKY 4ESTOBbIX OTHOLEHUI U
HanpaBfieHHble Ha POpMUPOBAHUE ITUYHOIO, AOOPOCOBECTHOIO NOBEAEHUS PAabOTHUKOB;

NPUHUKMNblI YECTHOCTU U 06BbEKTVBHOCTU npu C*)OpMI/IpOBaHMI/I KagpoBoro, B TOM 4Yucne pykosogsLlero, cocraBsa,

3anpeThbl, 006513aHHOCTb pa6OTHI/IKOB yBeaoOMNATb O (baKTe o6pau.|,eHV|;| B LiEJ1AX CKIIOHEHUA K COBEPLLUEHUIO
KOPPYNUUOHHbIX I'IpaBOHapyLIJeHI/IIZ;

Translation:

[p.1] Joint stock company " United Shipbuilding Corporation»
ORDER

To approve Anti-corruption group policy of the Joint Stock Company

To coordinate activities for the elimination of causes of corruption and conditions, in order to promote, identifying
and preventing corruption and its appearance under the order of the JSC:

1. Approve the attached anti-Corruption policy of the JSC Group.
[...]
President

A.L.Rakhmanov

[...]
[p. 7] V. Principles of the anti-Corruption Policy

Ensuring compliance of the Anti-Corruption Policy with the legislation of the Russian Federation, generally accepted
norms and international legal standards. Observance of legal rights and interests, the protection of business
reputation of employees, contractors and other persons.

Provide a personal example of leadership in the formation of a culture of intolerance to corruption and the creation
of an internal system of prevention work and anti-corruption activities.

Ensuring the involvement of employees in the implementation of measures aimed at combating corruption, their
awareness of the provisions of the anti-corruption legislation of the Russian Federation, as well as active
participation in the formation of anti-corruption standards and procedures.

Ensuring the effectiveness of anti-corruption procedures — anti-corruption measures that ensure ease of
implementation and bring significant results. Responsibility and inevitability of punishment for employees regardless
of their position, work experience and other conditions in the case of committing corruption offenses in connection
with the performance of official duties.

[p.11] 4. Development and implementation of standards and procedures aimed at ensuring fair work.

Companies ensure mandatory implementation of anti-corruption standards of employee behaviour and for this
purpose have developed and applied:
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The code of ethics, which defines and establishes:
common values and principles of the company;

specific rules and standards of employee conduct affecting the General ethics of business relations and aimed at
the formation of ethical, conscientious behaviour of employees;

principles of honesty and objectivity in the formation of personnel, including management, composition;

prohibitions, the obligation of employees to notify the details of treatment in order to incite to commit corruption
offenses;
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
1
Comments

There is evidence that the company publishes an Anti-Corruption Policy and Code of Conduct, both of which
prohibit bribery, payments to public officials and commercial bribery. There is evidence that these policies apply to
all employees in the company.

The company receives a score of ‘1’ because there is no evidence that either of the policies address and prohibit
facilitation payments, nor is it clear that they apply to all directors, including non-executive directors.

Evidence

[3] AHTukoppynuMoHHou Monutukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.8] VI. ObnacTb NpUMeHEHWS 1 KpYT Nnu, Nognagarolmnx nog gencteme AHTUKOPPYNUMOHHOW MONUT KK

AHTVKOPPYNUUOHHAsA NOSNIUTUKA pacrnpoCTpaHsieT cBoe AeNCTBME Ha Bcex paboTHukoB [pynnbl OCK He3aBucumo ot
3aHVMaeMON AOJHKHOCTM U BbIMOSHAEMbIX (DY HKLMOHAMbHbBIX 06s13aHHOCTEN.

[p.12] O6wecTBoO:

OcyuectBnseT 6naroTBOPUTENbHYIO U CIOHCOPCKYH AESTENbHOCTb CAMOCTOATENILHO MIN Yepes CBOMUX
paboTHUKOB HA OCHOBE MPWHLMNA NPO3paYHOCTK,

He npecnenyq uenn nonyvyeHma unm coxpaHeHua npemMyllectBa 0eATerIlbHOCTU O6wecTBa, B COOTBETCTBUM C
Tpe6OBaHVIF| MU 3aKkoHogatenbcTBa Poccunckon CDe/J,epau,MM N BHYTPEHHNX OpraHn3alMOHHO-pacnopAguTesibHbIX
OOKYMEHTOB,

[p.13] B O6uwecTBe:
OCYLLECTBMSAETCA MHPOPMUPOBAHME YYACTHUKOB 3aKYMKKW, KOHTPAreHToB O NporpamMMax, ctaHgapTax noBegeHus,
npoueaypax 1 npaBunax, HanpaeneHHbIX HA NPOTUBOAENCTBYE KOPPYNUUY;

MPOBOAUTCH KOHTPOJb Ha 3Tane MCNOJIHEHUS JOroBopa 3a cobnogeHvem TpeboBaHuMn gorosopa u
AHTUKOPPYNUMOHHOW OrOBOPKMY;

He JonyckaeTcs noolpeHne Kakum-nnmbo obpaszom paboTHUKOB WM KOHTPAreHToB, B TOM Yucre nyTem
npenoCcTaBIieHNs OEHEXHbIX CyMM, NofapkoB, 6e3B03ME34HOr0 BbINMOJTHEHNA B UX MHTEpecax paboT (ycnyr), un
Oopyrumu, He nonmMmeHoBaHHbIMU 34€Cb

[p.14] cnocobamu, cTaBsAWMMM paboTHUKA KOHTpareHTa B OnpeAerneHHy0 3aBUCUMOCTb Y HanpaBieHHbIMKU Ha
obecneyeHne BbINOMHEHUS 3TUM PaboTHUKOM Kakmx-nubo aencteuii B nonb3y ObuecTsa.

[.]

8. MNpoTMBOAENCTBUE NOAKY MY MHOCTPAHHbLIX JOMKHOCTHBLIX JIUL, M JOMKHOCTHBIX MWL, MeXAyHapoaHbIX
opraHusaLun

B O6LLecTBE NPMHUMAIOTCA MEpPbI MO NPOTVMBOAEVCTBUIO NMOAKYNY MHOCTPaHHbBIX AOIMKHOCTHBIX JTNL, U JOHKHOCTHBIX
NUL, MeXAyHapO4HbIX OpraHM3almn B COOTBETCTBUM C MEXAYHAPOA4HBIM HOPMaMy, HOPpMaTUBHBLIMW MPaBOBbLIMU
aktamm Poccuiickon degepaummn n AHTYKOPPYNUMOHHOM XapTuUen poccuinckoro bmusHeca.



http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

B obLiectee npuHMMaeT crneayruime Mmepbl no I'IpOTVIBO,D,GﬂCTBVIPO noakyny MHOCTPaHHbIX OOJI)KHOCTHbIX Ty, nnn
OOJDKHOCTHbBIX UL, MeXXOyHapo4HbIX OpFaHI/I3aLI,VIl7IZ

obpalualoTca 3a KOHCynbTaumen 1 Nogepkkon B AMniioMaTudeckue n Toproeble npeactaButesnbcTea Poccuiickom
depnepauymm B criydae He0OX04MMOCTY NPU OCYLLECTBNEHNN OeATeNbHOCTM 3a npeaenamm Poccuiickon
depnepauymy;

OCYLLECTBMSAIOT KOHTPOb 3a cobnogeHrem paboTHukamu TpeboBaHMS BO34epKMBaTbCa OT obeLaHmn,
npeanoXeHnn Nnu npegocTaBreHUss UHOCTPaAHHOMY AOMKHOCTHOMY fULY UKW AOMMKHOCTHOMY nuLy nyBnuyHom
MeXOyHapOo4HOWM opraHm3aLum fIMYHO UK Yepes NoCpeSHUKOB Kakoro-nmbo HenpaBoMepHOro NpeumyLLecTsa s
camoro gormxkHocTtHoro nuua U nHoro omsmyeckoro nnu lopuagmM4eckoro nuua, ¢ Tem YTobbl 3TO AOIMKHOCTHOE
N0 COBEPLLNIO Kakoe-nnbo aencteue unm 6e3gevicTBue nNpu BbIMNOJSTHEHMN CBOUX OOIMPKHOCTHBLIX 06s3aHHOCTEN
ONs1 MONyYeHus, COXpaHeHMsT KOMMEPYECKOTO WM MHOTO HEMPaBOMEPHOTO NPerMyLLECTBA.

Translation:
[p.8] VI. Scope and range of persons subject to the anti-Corruption policy

The anti-corruption policy applies to all employees of the USC Group, regardless of their position and functional
responsibilities.

[...]
[p. 12] The Company:

Carries out charitable and sponsorship activities independently or through its employees on the basis of the
principle of transparency,

Does not pursue the purpose of obtaining or maintaining the benefits of the Company's activities, in accordance
with the requirements of the legislation of the Russian Federation and internal organizational and administrative
documents;

[p. 13] in the Company:

procurement participants and contractors are informed about programmes, standards of conduct, procedures and
rules aimed at combating corruption;

monitoring of compliance with the requirements of the contract and the anti-Corruption clause is carried out at the
stage of execution of the contract;

encouragement in any way of workers or contractors, including by providing sums of money, gifts, gratuitous
performance in their interests of works (services), and other, not named here is not allowed

[p.14] in any way that places the employee’s organization in a certain position of dependence in order to provide an
illicit service in favour of the company.

[..]

8. Countering bribery of foreign Officials and officials of international organizations

the Company takes measures to counter bribery of foreign officials and officials of internatio nal organizations in
accordance with international norms, normative legal acts of the Russian Federation and the anti-Corruption

Charter of Russian business.

The company takes the following measures to counter bribery of foreign officials or officials of international
organizations:

apply for advice and support in diplomatic and trade missions of the Russian Federation if necessary, in the
implementation of activities outside the Russian Federation;
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exercise control over observance by workers of requirements to refrain from promises, offers or provision of a
foreign official or official of a public international organization personally or through intermediaries, any undue
advantage for the official himself OR another person or entity, in order that an official has committed any act or
omission in the performance of their official duties to obtain, retain business or other improper advantages.

[4] Kopekc KopnopatnBHon 3tukm / Code of Conduct (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_6.pdf

[p.4] 3akoHHOCTb U KOHPUAEHUMANBHOCTD.

Bce pevictBust paboTHukoB AO «OCK» ocyLlecTBNsitoTCs B CTPOromM COOTBETCTBUM C 3aKOHOAATENbCTBOM
Poccunckon ®egepauum, nokanbHeiMu npaBoBbiMu aktammn ObwectBa. AO «OCK» cosgaeT nHopMauroHHY0
cpeady C ycrnoBusiMU, OCTaTOMHbIMU 111 O3HAKOMITEHUsT BCEX PabOTHMKOB C HOpMaT MBHO-MpaBoBow Ba3omn
ObuwecTBa.

[.]

[p.6] B AO «OCK» HegonyCTUMbI HapyLLEeHWst AUCLUNITHBI, CTaBsLLME MO, Yrpo3y HaJeXHOCTb paboTbl, B TOM
yucne:

[...]

JioGble NposiBNeHWs KOppPY LMK, XMLLEHUS, YMbILUNEHHOE NpuYnHeHve yuepba nmyiiectsy AO « OCK».

[...]
[p.10] VIII. MpoTueogericTeue Koppynuum

AO «OCK» B npegenax CBoMX NOMIHOMOYUIA peanuayeT KOMMMEKC Mep Mo NPOTUBOAENCTBMIO N MPOUNaKTuke
KOppynumK, BbISIBIIEHWO, NPEAYNPeXaeHMI0 U MPecevYeHUo KOpPYNLUMOHHBLIX NMPaBOHapYLUEHWI, a Takke
MUHUMM3ALUN 1 (MNK) NYKBMUOAL MU NOCNEeaCcTBUA KOPPYNUMOHHBLIX NpaBoHapyLweHun. O6LwecTBo BNpaBe BHOCUTb
M3MeHeHVs B HacTosALWKUn Kogeke ¢ y4eToM CBOMX BHYTPEHHUX OCOBEHHOCTEN, a Takke U3MEHEHNN
3akoHogaTenbcTBa Poccuiickon ®enepauuu.

PaboTHvkam 3anpelwaeTcd NnpuHnMMaTb nNpAMoe Ui KOCBeHHOE y4acTue B KOpPPYNUUOHHbIX DENCTBUAX NUYHO UN
4yepes TpeTb X N1y, B TOM YUChne npeanarartb, aBaTb, BbIMOratb UM nofiyyvyaTb HE3aKOHHOE BO3HarpaXxgeHue B
pPa3nnyHbIX (bopmax 3a cogencTeme B peweHnn Tex Unn NHblX BONpoCoB, a Takxe

[p.11] He3akoHHO nNepeaaBaThb NULY, BbIMOMHAOLEMY ynpaBneHyeckue yHKLMU B KOMMEPYECKOW U NHOWM
opraHu3aLuy, a paBHoO nosyyaTb AeHblN, LeHHbIE ODymary, MHoe MY LLIECTBO, OKasbiBaTb (Mony4aTb) yCryru
MMYLLLIECTBEHHOIO XapakTepa, NpeAoCcTaBnAaATh (NMonyyaTb) MHblE UMYLLIECTBEHHbIE NpaBa 3a COBEpLUEHNE AENCTBUN
(6e3genicTBUA) B MHTEPECAaX AatoLLEro B CBA3N C 3aHNMMAEMbIM 3TUM NNLIOM CIyXeOHbIM (JOMMKHOCTHBLIM)
MOJIOXKEHNEM.

[...]
[p.13] XII. CobniogeHve HacToswwero Kogekca

CobnogeHune TpeboBaHui HacTosiero Kogekca ABnseTcss HeOTbeMNEMOM YacTblo KopriopaTuBHOM KynbTypbl AO
«OCK».

[.]

Hacrosawuin Kogekc BosnaraeT gononHutenbHele obs3atensctea Ha pykoBogutenein AO «OCK» Bcex ypoBHeM.
PykoBogutenbs 0bs3aH;

Cﬂy)KVITb npmmepom B cobnogeHnn 3TNIecKmx HOPM;
Cneautb 3a Tem, YTOObI NOAYMHEHHbBIE MOHMMaNN HOPMbI HacToALlero Kogekca;

Translation:

[p.4] Legality and confidentiality.
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All actions of employees of JSC " USC " are carried out in strict accordance with the legislation of the Russian
Federation and local legal acts of the Company. JSC " USC " creates an information environment with conditions
sufficient to familiarize all employees with the regulatory framework of the Company.

[..]

[p.6 JSC "USC" will not accept misconduct threatening the reliability of work, including:

[..]

Any manifestations of corruption, theft, intentional damage to the property of JSC "USC".

[...]
[p.10] VIII. combating corruption

JSC " USC " within its powers implements a set of measures to combat and prevent corruption, identify, prevent
and suppress corruption offenses, as well as minimize and (or) eliminate the consequences of corruption offenses.
The company has the right to make changes to this Code taking into account its internal features, as well as
changes in the legislation of the Russian Federation.

Employees are prohibited from taking direct or indirect part in corrupt practices personally or through third parties,
including offering, giving, extorting or receiving illegal remuneration in various forms for assistance in solving certain
issues, as additionally,

[p.11] itis illegal to transfer to a person performing managerial functions in a commercial or other organization,
money, securities or other property, to provide (receive) services of a material nature, or to give other property

rights for the commission of actions or to omit to act in the interests of giving in connection with an individual
performing official functions.

[...]

[p.13] XII. Compliance with this Code

Compliance with the requirements of this Code is an integral part of the corporate culture of JSC "USC".
[...]

This Code imposes additional obligations on the managers of JSC "USC" at all levels.

The Manager must;

Serve as an example in ethical compliance;
Ensure that subordinates understand the rules of this Code;
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
1
Comments

There is some evidence that the company’s Anti-Corruption Commission provides oversight of the company's anti-
bribery and corruption programme. However, the status of the Commission in relation to the rest of the company’s
corporate structure is not clear, and there is no clear evidence that it engages in formal oversight functions or that it
has the authority to require that changes to the programme are made.

Evidence

[15] TopoBon OT4yet 2017 — YnpaBneHue Puckamu - Annual Report 2017 - Risk Management (Webpage)
Accessed 02/09/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive version/index. html#/section/4/7
NMPOTUBOOENCTBME KOPPYMNUMN N MOLLEHHAYECTBY

OTaeneHbiM HanpaeneHuem B ynpaeneHun puckamm B AO «OCK» aBnseTcst opraHnsaums BHY TPEHHErO KOHTPOs
Mo NPOTMBOAEWCTBUIO KOPPYMNLMOHHOW OEeATENbHOCTM U MUHUMMU3aL UM PUCKOB MOLLEHHMYECTBa B pamKax
aestensHoctTy Komncecun no npotmsogenctauto koppynumue AO «OCK». PesynbTatsl paboTtel Komuccum
paccmaTpuBatotca Cosetom ampektopoB AO «OCK».

B cootBeTcTBUM C TpeboBaHuAMM N. 1 cTatbn 13.3 PeaepansHoro 3akoHa ot 25 aekabpsa 2008 r. Ne 273-93 «O
npoTueoAencTeMmn koppynumuy» B ObLecTse pa3paboTaHbl U NPUHATLI MEPbI MO MPOTUBOAEWCTBUIO KOPPY MLUN.

Translation:
ANTI-CORRUPTION & FRAUD

A separate area of risk management in JSC USC is the organization of internal control measures to combat
corruption and minimize fraud risks within the framework of the Commission on combating corruption of JSC USC.
The results of the Commission are reviewed by the Board of Directors of JSC "USC".

In accordance with the requirements of paragraph 1 of article 13.3 of the Federal law of December 25, 2008 Ne
273-FZ "on combating corruption” in the Company developed and adopted measures to combat corruption.

[3] AHTUKOppYnuUMoHHon Monutukn / Anti-Corruption Policy (Document)
Accessed 21/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.10] Komuccua ObiecTsa no NpoOTUBOAEVCTBUIO KOPPY NUUM:

rOTOBUT NpearioXxXeHua o Bblpa6OTKe n peanunsaumm cuctembl Mep no I'IpOTI/IBO,EI,GVICTBI/IlO Koppynuuu;
KOoOpOUHUPYET O0eATeNIbHOCTb CTPYKTYPHbIX nop,pasp,eneHMVl O6uecTtBa no peannsauunmn AHTMKOppyI’ILI,MOHHOVI
NOJTNT UKW,

BbIABJIAET U YCTPaHAET NPUHNHbI N YCIOBUA, NopoXgarLwne Koppynuuko;

BblpaGaTblBaeT onTuMalsribHble MEXaHU3MbI ﬂpOTI/IBOD,GVICTBVIFI Koppynuun B obLiecTBe;

CO3[aeT eQuHyI0 CUCTEMY MOHUTOPUWHIA MEXaHU3MOB NPOTUBOAEWCTBUS KOPPYNLUM U MHPOP MUPOBAHUS
paboTHMKOB O MpobrieMax Koppy Nuui;

OCYLLECTBIISIET aHTMKOPPYMLMOHHYIO NponaraHay v hopMupoBaHmue y paboTHUKOB HETEPNUMOIO OTHOLLEHUS K
koppynuuw;

OCYLLIECTBMSAET KOHTPOSb 3a BbINONIHEHNEM aHTUKOPPYNLMOHHBLIX MeponpuaTuii B ObLuecTse;
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B3aMMOAEVCTBYET C NMPaBOOXPaHUTESbHbIMW OpraHaMmn 1 UHBIMU FOCYAapCTBEHHLIMI OpraHamu, opraHamu
MECTHOro caMmoynpaBrieHus, 0BLLEeCTBEHHLIMI OpraHu3aLmusaMu 1 cpeacTBaMu MaccoBOW UHGOpMaLIMm No
BOMpOCaM NpOTUBOAENCTBUSI KOPPY NLUW.

Translation:

[p. 10] Anti-Corruption Commission of the Company:

prepares proposals for the development and implementation of a system of anti-corruption measures;
coordinates the activities of structural units of the Company on the implementation of anti-corruption policy;
identifies and eliminates the causes and conditions of corruption;

develops optimal mechanisms for combating corruption in the company;

creates a unified system for monitoring anti-corruption mechanisms and informing employees about corruption
problems;

carries out anti-corruption propaganda and the formation of an intolerant attitude to corruption amongst workers;
supervises the implementation of anti-corruption measures in the Company;

interacts with law enforcement agencies and other state bodies, local governments, public organizations and the
media on anti-corruption issues.

[5] Komuccusa no MNMpotneopencteuo Koppynuum / Anti-Corruption Commission Regulations (Document)
Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_299.pdf

[p.2] MNonoxeHwe o komuccum no npoTmsogencTsmio koppynuum B AO «OCK»

HacTosiwee lMNMonoxeHve onpegenseT Nopsaok 4eATENbHOCTH, 3a4a4M U KOMNETEHLMIO KOMUCCUX NO
npotueoaencTemo koppynumm B AO «OCK»

(oanee — komuccus).

[na koopavHauuM AeATENbHOCTU MO YCTPAHEHWMO NMPUYMH KOPPYMLMKN 1 YCIIOBUI €1 CNOCOGCTBYIOLLMX, BbISIBIIEHUIO
N npeceyeHnto akToB koppynuum n ee nposineHuns B AO «OCK» (ganee O6LecTBO) co3gaeTcs KoMuccust,
KOTOpasa ABNAEeTCA coBellaTesibHbIM OpraHoM, CUCTteMaTUHEeCKU OCYLLECTBIAKO LM KOMMNI1EKC MepOI'IpI/IFlTI/II7I ana
pelleHusa crnegyroLwmx 3agad:

MOAroTOBKa NpeanoXxeHun o BelpaboTke n peanusauyumn O6LWECTBOM 1 AOYEPHMMY 3aBUCMMbIMUY 0b6LLECTBaMM
C/CTeMbI Mo NPOTMBOAENCTBUIO KOppYnLuy;

KoopAuHaLMsl AesTeNbHOCTM CTPYKTYPHbIX NogpasgeneHun (padboTHukos) ObLuecTBa no peanusaumm
@HTUKOP PYMLUMOHHON NONUTUKMK;

BbISIBIIEHNE U YCTPAHEHME NPUYMH W YCIOBMIA, MOPOXKAAIOLLNX KOPPY NLMIO;

BblpaGOTKa onTuMmarsnbHbIX MeéXaHN3MOB I'IpOTVIBOLI,eIZCTBMFl Koppynuun B ObLecTBe, a Takke CHWKEHUS
KOPPYNUMOHHbBIX PUCKOB C yH4ETOM cneu,mcbvu(w nDeATenbHOCTW;

cosgaHue eguHol cUcTeMbl MOHUTOPUHIE MEXaHU3MOB NMPOTVBOAENCTBUS KOPPYNLUM U MHDOPMUPOBaHUS
paboTHMKOB O NpoGriemax Koppy nuuy;

aHTVKOPPYMNUMOHHAs nponaraHaa v opMypoBaHve y paboTHUKOB HETEPMMOrO OTHOLLEHMS K KOPPYMLUW;
KOHTPOJIb 32 BbINOSIHEMEM aHTUKOPPYNLMOHHBLIX MeponpuaTuii B ObLLecTBe;

B3aMMOZEVICTBME C MPaBOOXPAHUTESTbHbIMW OpraHaMmn Y MHBIMU rOCYAapPCTBEHHBIMU OpraHaMu, opraHamm
MECTHOrO camoynpaBrieHusl, 06LLECTBEHHbIMI OpraHu3aLus M U cpeacTBaMm MacCcoBOWM MHGOPMALLIUM MO
BOMpOCaMm NpPOTUBOAENCTBUSA KOPPY MUK,
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npuBneYeHne 06LLECTBEHHbIX OpraHU3aLui K COTPYAHUYECTBY MO BOMpPOCam NpOTMBOAENCTBUS KOPPYMNLNUM B LIENSIX
BbIpaboTkn y paboTHMKOB

[p.3] HaBbLIKOB aHTMKOPPYMLMOHHOIO NOBEAEHS B cdhepax OCyLLUECTBEHUS AesATENbHOCTY C NOBbILEHHBIM PUCKOM
KOppynLum.

[..]

[p.4] 1. MNopsiaok chopMMpoOBaHUS U AeATENBHOCTL KOMUCCUM MO NPOTUBOAEWCTBUIO KOPPYNLUMK
B cocTtaB komuccumM BXOAAT:

Buue-npe3uaeHT no 6esonacHocTu (Npeacenartenb KOMUCCUM);

Buue-npe3ngeHT no MatepuassHO-TEXHUYECKOMY 06eCnedeHM0 U yNpaBreHMo nocTaBkamu;
Mpeacrasutenu:

HenapTtameHTta 6e3onacHocTy;

[enapTameHTta npaBoBoro obecneyeHus;

IenapTameHTa ynpaBneHust nepcoHanom;

Cny>kObl BHYTPEHHOrO ayanTa;

Cny>k6bl BHYTPEHHOIO KOHTPOMS U YNpaBfieHUs1 pUCKaMu.

CocrtaB Komuccum ytBepxaaetcsa npukasom ObuecTea.

PaGoTa komuccun OCYyLLUEeCTBIAETCA B COOTBETCTBMU C rOA0BbIM NiiaHOM, KOTOprIZ COCTaBJ1d€TCA Ha OCHOBE
I'IpG,D,J'IO)KGHI/Iﬁ YJ1IeHOB KOMUCCUN N aeTCAa npeacenarenemMm KOMmccun.

[p.5] 2. MonHoMO4YMA KOMUCCUU

Komuccust ana pelueHrst BO3NOXKEHHbIX HA HEE 3aay MMEET NpaBo:

y4acTBOBaTb B pa3paboTke 1 peanusaummn NprUopUTETHBIX HAaMpaBeHun ocylecTBneHmst B Obectee
AHTMKOP PYNLUOHHBIX MEPONPUSITUI;

BHocuTb [Mpe3ngeHty AO «OCK» Ha paccMoTpeHue NpeanoXeHust O COBEPLLUEHCTBOBAHWUN AEATENbHOCTH
O6wecTBa B cdepe npoTmBOAENCTBUSA KOPPY ML,

BblpabaTbiBaTb 419 MPaKTUYECKOro NCMOMb30BaHUA peEKOMEHAaLUM No NPeAoTBPaLLEHUIO U NPOdUNakTuke

KOpPYMNUMOHHBLIX NpaBoHapyLeHnn B aeatensHocTn ObLwecTsa;

0KasblBaTb KOHCYNbTaTMBHYO MOMOLLb CyObekTaM aHTUKOPPYNLMOHHBIX MeponpusTuin O6LlecTBa nNo Bonpocam,
CBS3aHHbIM C MPUMEHEHMEM Ha NPaKTUKe 06LLMX NPUHLIMMNOB cryxebHoro noseaeHus pabotHuko OOLWeCTBa;

paccMaTtpuBaTb HopMaTvBHble akTbl ObLlecTBa Mo BonpocamM NPOTUBOAENCTB NS KOPPYML MK,

OCYLLECTB/ISITb KOHTPOSIb 32 AEeATENbHOCTbIO CTPYKTYPHBIX NoApasaeneHuii u pabotHukos O6LuecTBa no
peanvsaunm mep NpOTUBOAEVICTBUS KOPPYNUNY;

paccmaTtpuBaTh NPeasioXkeHns 0 COBEPLUEHCTBOBAHUM OpraHn3aLMoHHOM paboTbl MO NPOTUBOAENCTBMIO KOPPYNLUM
B OOLlecTBe;

BHocuTtb npeanoxeHus o hUHaHCOBOM U pecypcHOM obecneyeHnn MmeponpuaTumn no 6opsbe ¢ koppynuven B
O6uecTse;

BacnywwusaTtb pykosogutenen obuwects [pynnsl OCK, pykoBoauTenen CTpyKTypHbIX nogpasgeneHun, paboTHUKoB
O6buecTBa No BoNpocam NpPoTUBOAENCTBUS KOppyNumMKW, COBNIOAEHMS aHTUKOPPY NUMOHHOIO 3aKOHOAaTENLCTBA,;
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[p.6] 3anpawwuBaTh 1 NonyyaTtb B YCTaHOBIIEHHOM MOpPsiAKe MHAPOPMaLMIO OT CTPYKTYPHBIX NoapasaeneHuii
yYpeXOeHuit, rocyapCTBEHHbIX OpPraHoB, OpPraHOB MECTHOIO CamoyrpaBfieHUs U opraHM3aLuii No Bonpocam,
OTHOCSILLMMCS! K KOMMETEHLMN KOMUCCUU;

paccmaTpumBaTh NMOCTYNMBLUYIO MHGOPMAaLMIO O MPOosIBNeHUsAX koppynuum B OGLecTBe, NoaroTaBnveaTth
npeasiokeHust 06 yCTpaHEHUN U HEAONYLLEHUM BbISIBIIEHHbIX HAPYLUEHWA,

BHoOCUTb NpeanoXxeHust 0 NpUBEYEHNN K ANCLUMNUHAPHON OTBETCTBEHHOCTU paboTHukoB O6LecTBa,
COBEPLUMBLLMX KOPPY MNLUOHHbIE NPpaBOHaPYLUEHWS;

PelueHus komuccum NPUHNMAKOTCA Ha 3acefaHUN OTKPbITbIM rofilocoBaHMeEM NpPOCTbIM 60 nbLIMHCTBOM rOfI0OCOB
MPUCYTCTBYIOLLMX YIEHOB KOMUCCUM M HOCAT peKoMeHAaTeNbHbIN XapakTep, 0hopMnsAoTCA NPOTOKONOM, KOTOPbIN
noanucbiBaeT npeacegaTenb KOMUCCUM, U NPU HEOOXOAMMOCTH, peanuayoTcst MyTEM U34aHUs COOTBETCTBYHOLLMX
npvkasoB u pacnopshxeHun ObwecTea.

Mo nToram 3acegaHuss KOMUCCUU OCPOPMNSIETCA NMPOTOKOS, K KOTOPOMY MpunaratoTcs AOKYMEHTbl, PaCMOTPEHHbIe
Ha 3acefaHum komuccuw. MNpotokon yteepxaaetcs MNpesmgeHtom AO «OCK». YneHsl komuccum obnagatot
paBHLIMW NpaBaMu MPU NPUHATUN PeLLEHUIA.

[...]
[p.7] 6. OBecneyeHne y4acTus o6LLECTBEHHOCTM B AEATENTBHOCTM KOMUCCUN

Bce paboTHukm OOwecTBa, npegcraBuTeniv obLEeCTBEHHOCTM BNpaBe HanpaBnisaTh B KOMUCCUMIO oBpaLLeHus no
BOMpocam NpoTMBOOENCTBUSA KOPPY MUK, KOTOPbIE paccMaTpPMBalOTCS Ha 3acedaHu KOMUCCUN.

[p.8] Ha 3acepaHue komuccum MoryT ObiTb NpurnalleHbl NpeacTaBUTeNn obLecTBeHHOCTU. o pelleHuo
npencenatens KOMUCCUN MHopMaLUS HEKOHPUOEHLMANbHOTO XapakTepa O PacCMOTPEHHbIX KOMUCCUEN
npobneMHbIX BONpocax MOXET nepefaBaTtbCs B cpencTsa MaccoBoy MHopmaLmmn (odulmarnb Hbli cait
OO6uwecTtBa) Ana onyonukoBaHwus.

7. B3anmopencTteue

Komuccust paboTtaeT B TECHOM KOHTaKTe C OpraHamMu MECTHOIo CamoynpaBrieHUsl, NPaBoOOXpPaHUTESbHbIMY,
KOHTPONMPYHO UMK, HAroroBbIMN U APYrMMU OpraHamMm no Bonpocam, OTHOCALLMMCS K KOMMeTEHL NN KOMUCCUN, a
Takxke Mo Bornpocam MNosyyYeHus B yCTaHOBIIEHHOM Nopsigke He06xoaMMon NHpopMaLMn OT HUX A4S BHECE HUS
OOMOSTHEHWI B HOPMAaTMBHbIE aKThl C y4€TOM U3MEHeHMWI 3akoHoaaTenbcTBa Poccuiickon ®enepavinn.

I'Ipep,ce,uaTenb KOMUcCcun, 3samMectuternb npencenartesida KOoMmccumn, cekpetapb KOMUCCUN U YiieHbl KOMUCCUN
HenocpeacTtBeHHo B3aI/IMO,El,eI7ICTByIOTZ

¢ paboTHukamu (coTpyaHukamm) ObLiecTBa 1 rpaxkgaHamm no pacCMOTPEHUIO UX MUCbMEHHbIX obpaLleHui,
CBS13aHHbIX C BOMPOCaMK NPOTMBOAENCTBUA Koppynuun B OOLLEeCTBE;

C npaBooxpaHuTerbHbIMW OpraHaMu No peanvsaumn Mep, HanpaBlieHHbIX Ha NpeaynpexaeHue (NMpodunakTuky)
KOPPYNLUM 1 Ha BbIIBNEHME CYyObEKTOB KOPPYMNUMOHHBIX MpaBoHapyLLEHWA.

Translation:
[p. 2] Regulations on the Anti-Corruption Commission in JSC USC

These Regulations define the activities, tasks and competencies of the Anti-Corruption Commission of JSC USC
(hereinafter-the Commission).

To coordinate activities for the elimination of causes of corruption and conditions which foster corruption, as well as
acting to detect and suppress corruption and its manifestations in JSC USC (hereinafter the Company). With this
end the Commission has been created which is the Advisory body systematically implementing a complex of
measures for solving the following tasks:
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preparation of proposals for the development and implementation of the anti-corruption system by the Company
and its subsidiaries;

coordination of activity of structural divisions (employees) of the Company on implementation of anti-corruption
policy;

identifying and addressing the causes and conditions of corruption;

development of optimal mechanisms for combating corruption in the company, as well as reducing corruption risks,
taking into account the specifics of the activity;

creation of a unified system for monitoring anti-corruption mechanisms and informing employees about corruption
problems;

producing anti-corruption propaganda and encouraging workers ' intolerance to corruption;
control over the implementation of anti-corruption measures in the Company;

interaction with law enforcement agencies and other state bodies, local self-government bodies, public
organizations and mass media on anti-corruption issues;

involvement of public organizations in cooperation on anti-corruption issues in order to develop employees

[p.3] developing competencies and aspects of anti-corruption behaviour in the areas of implementation of activities
with a high risk of corruption.

[..]

[p.4] 1. The procedure for the formation and activities of the Anti-Corruption Commission
The Commission consists of:

Vice President for Security (Chairman of the Commission);

Vice President, logistics and supply management;

Representatives:

Security department;

Department of legal support;

Human resources Department;

Internal audit services;

Internal control and risk management services.

The composition of the Commission is approved by the order of the Company.

The Commission's work is carried out in accordance with the annual plan, which is compiled on the basis of
proposals by members and discharges the Chairman of the Commission.

[p.5] 2. Powers of the Commission

The Commission for the solution of the tasks assigned to it has the right:

To participate in the development and implementation of priority areas of implementation in the Company
anti-corruption measures;

to submit to the President of JSC "USC" for consideration proposals on improving the Company's activities in the
field of anti-corruption;
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to develop recommendations for the prevention of corruption offenses in the Company's activities for practical use;

provide advice on anti-corruption measures of the Company on issues related to the application in practice of the
General principles of official behaviour of employees of the Company;

consider the company's regulations on anti-corruption issues;

exercise control over the activities of structural units and employees of the Company to implement anti-corruption
measures;

consider proposals to improve organizational work to combat corruption in the Company;
Make proposals on financial and resource support of measures to combat corruption in the Company;

To hear heads of companies of USC Group, heads of structural divisions, employees of the Company on anti-
corruption issues, compliance with anti-corruption legislation;

[p. 6] to request and receive in accordance with the established procedure information from structural subdivisions
of institutions, state bodies, local self-government bodies and organizations on issues within the competence of the
Commission;

to consider the received information on manifestations of corruption in the Company, to prepare proposals on
elimination and prevention of the revealed violations;

Make proposals on bringing to disciplinary responsibility the company's employees who have committed corruption
offenses;

Decisions of the Commission are taken at the meeting by open vote by a simple majority of votes of the present
members of the Commission and are advisory in nature, are drawn up by a protocol signed by the Chairman of the
Commission, and if necessary, are implemented by issuing the relevant orders of the Company.

Following the meeting of the Commission, a Protocol is drawn up, to which the documents reviewed at the meeting
of the Commission are attached. The Protocol is approved by the President of JSC "USC". Members of the
Commission have equal rights in decision-making.

[..]
[p.7] 6. Ensuring public participation in the activities of the Commission

All employees of the Company, members of the public have the right to send appeals to the Commission on
combating corruption, which are considered at the meeting of the Commission.

[p.8] Members of the public may be invited to a meeting of the Commission. According to the decision of the
Chairman of the Commission, non-confidential information on the problematic issues considered by the
Commission may be transmitted to the media (the official website of the Company) for publication.

7. Interaction

The Commission works in close contact with local authorities, law enforcement, regulatory, tax and other bodies on
matters within the competence of the Commission, as well as on obtaining in the prescribed manner the necessary
information from them to make amendments to the regulations taking into account changes in the legislation of the
Russian Federation.

The Chairman of the Commission, the Deputy Chairman of the Commission, the Secretary of the Commission and
the members of the Commission interact directly:

with employees (employees) of the Company and citizens on consideration of their written appeals related to anti-
corruption issues in the Company;

With law enforcement agencies to implement measures aimed at preventing corruption and to identify the subjects
of corruption offenses.

14



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

[12] TopoBon OT14eT - CoBeT gupekTopoB / Annual Report 2017 - Board (Webpage)

Accessed 29/08/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive version/index. html#/section/4/4

KIMKOYEBBLIE BOTIPOCbI, PACCMOTPEHHbLIE COBETOM OUPEKTOPOB OBLUECTBA B 2017 rogy

B cdepe obwero pykosoactea OOLIECTBOM:

[...]
B obnacTtu npegynpexgeHus 1 npoTUBOAENCTBUA KOPPYNLMMK:

06 otyeTe Cnyx6bl BHYTPEHHEro KOHTPONS U yrnpaBneHus puckamm o6 UCnonHeEHUN MEPONPUATUR,
npeaycMOTpeHHbIX AOPOXHON KapTOW MO opraHu3aLLum NPOLECCOB yNpaBneHus puckamm n BHYTPEHHErO KOHTPOIA
B obnactu npegynpexaeHus n npotmeoaencteust koppynumm B AO «OCK».

Translation:
KEY ISSUES CONSIDERED BY THE BOARD OF DIRECTORS IN 2017

In the field of general management of the Company:

[...]
In the field of prevention and combating corruption:

The Company produced an internal control and risk management report on the execution of activities envisaged in
the road map on the organization of risk management processes and internal controls in preventing and combating
corruption in JSC "USC".

[4] Kopaekc KopnopaTtuBHon dtukm / Code of Conduct (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_6.pdf

[p.11] Komuccusa no cobnogeHunto HopmM KOprnopaTUBHOM 3TVUKU U YperynMpoBaHUiO KOHITMKTa MHTEPECOB
paccMmaTpuBaeT BOMNPOCHI, CBsI3aHHble ¢ cobrntogeHneM nonoxeHun Hactosiwero Kogekca, TpeboBaHuin 0o
yperynmpoBaHum KOHNYKTa NHTEPECOB.

[..]

PaboTtHmkn AO «OCK» yBegomnstoT [lenaptamMeHT 6e30nacHOCTM 0 dpakTax CKIIOHEHMS] UX K COBEPLLEHUIO
KOpPYMNLMOHHBLIX MpaBOHapyLLIEHWIN B kpaTyanwmve Cpoku Co AHA Takoro gakTa (MpunoxeHne K HacToaLwemy
Kogekcy). PabotHmnkam AO «OCK» criegyeT HesameanutenbHo coobwaTte B Komuccuo no cobnogeHnio Hopm
KOpropaTBHOM 3TUKWN U YPETYJIMPOBAHMIO KOHQNMKTA MHTEPECOB 1 (unn) [enaptameHT 6e3onacHoCcTM 060 Bcex
HapyLleHUsAX 3akoHodaTenbcTBa Poccuiickon ®egepauumn n nonoxeHui Hactosiwero Kogekca.

[p.12] MNpun BO3HMKHOBEHUM BONPOCOB O NpaBuiax nosegeHns paboTHUKM AOMKHbI obpallaTbCs 3a pasbsaCHEHUAMU
K CBOEMy PyKOBOOMTENIO MO HanpaBneHuo AesaTenbHOCTY, Wunmn B Komrccuio no cobniogeHmo Hopm
KOpropaTBHOM 3TUKWN N YPETYNMPOBaHMIO KOHGNUKTa MHTepecoB, wunu B [JenaptameHT 6e3onacHocTn. OCHOBbI 1
npuHUMnbl aeatenbHocTu OBLecTea No NPOTMBOAENCTBUIO KOPPYNLMM onpeaenaoTca HacToawmm Kogekcom m
HopMaTvBHbIM akToM AO «OCK», onpeaensiowmm aHTUKOPPY MUUOHHYIO MOSUTUKY.

Translation:

[p.11] the Commission on observance of norms of corporate ethics and settlement of conflicting interests considers
matters related to compliance with the provisions of this Code, requirements about settlement of the conflict of
interest.

Employees of JSC "USC" notify the Security Department of the details of their inducement to commit corruption
offenses as soon as possible from the date of such an incident (see Annex to this Code). Employees of JSC "USC"
should immediately inform the Commission on Corporate Ethics and Conflict of Interest Resolution and (or) the
Security Department of all violations of the legislation of the Russian Federation and the provisions of this Code.
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[p.12] If you have questions about the rules of conduct, employees should seek clarification from their supervisor in
the field of activity, and/or the Commission on Corporate Ethics and Conflict of Interest Resolution, and/or the
Department of Security. The basis and principles of the Company's anti-corruption activities are determined by this
Code and the normative act of JSC "USC", which determines the anti-corruption policy.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
2
Comments

There is evidence that a designated senior-executive — the Vice President for Security — has been assigned
ultimate responsibility for implementing and managing the company's anti-bribery and corruption programme. There
is evidence to indicate that this individual is also the Chairperson of the Anti-Corruption Commission, and this
committee has a direct reporting line to the company’s President.

Evidence

[15] FopoBon OTuyet 2017 — YnpaBneHue Puckamm - Annual Report 2017 - Risk Management (Webpage)
Accessed 02/09/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive version/index. html#/section/4/7

O6wwue 06513aHHOCTM MO NPOTVMBOAEVCTBUIO KOPPYNLMU 1 B3aMMOAENCTBMIO C MPaBOOXPAHUTESIbHBIMU OpraHamMu B
OOulecTBe BO3MNOXEHbI HA BMLE-Npe3ngeHTa no 6esonacHocty 1 Ha enapTameHT 6e3onacHocTu. [pyrue
CTPYKTYPHbIe nogpasaenenns n cotpygHukm O6LecTBa y4acTByOT B peanusaumm Mep, HanpaBiieHHbIX Ha
NpOTMBOAENCTBUE KOPPYMNLUKN, B COOTBETCTBUM C LOIMKHOCTHLIMU MHCTPYKUMsMU. B obwectBax Mpynnsl OCK
00s13aHHOCTM MO NPOTUBOAENCTBUIO KOPPYNLMM U B3aUMOAENCTBUIO C NMPABOOXPAHUTENbHbIMU OpraHamMmm
BO3/OXEHbI HA 3aMeCTUTENEN reHeparnbHbIX AUPEKTOPOB NO 6Ge30MacHOCTW.

Translation:

The General duties on anti-corruption and interaction with law enforcement agencies in the Company are assigned
to the Vice-President for security and the Security Department. Other structural units and employees of the
Company participate in the implementation of measures aimed at combating corruption, in accordance with job
descriptions. In USC Group companies, the duties of anti-corruption and interaction with law enforcement agencies
are assigned to deputy general directors for security.

[16] YnpaBneHue / Senior management (Webpage)
Accessed 02/09/2019
https://www.aoosk.ru/about/manage ment/
YnpaBneHue

PaxmaHoB Anekcen JlbBoBMY
MpesngeHt AO "OCK"

Crpyros JleoHua BacunbeBmd
Mepsbin Buue-npesngeHT AO «OCK»

AHTOHOB Unbs AnekcaHgpoBud
Buue-npesugeHt AO «OCK» no koprnopaTUBHOMY pPasBUTUIO U YNPaBIieHWo akTMBamu

®enopos Banepun MetpoBuny
Bue-npesungeHT AO «OCK» no 6esonacHocTun

Translation:
Senior Management

Aleksey Rakhmanov
President of JSC “USC"

Planes Leonid Vasilievich
First Vice-President of JSC "USC”

17


https://www.aoosk.ru/upload/docs/GO_2017/interactive_version/index.html#/section/4/7
https://www.aoosk.ru/about/management/

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Antonov llya
Vice-President of JSC "USC" for corporate development and asset management

Fedorov Valery Petrovich
Vice-President of JSC "USC" for security

[3] AHTHMKOppYNUMoHHon Monutukm / Anti-Corruption Policy (Document)
Accessed 21/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.5] 2. MNonHOMOuYMA KOMUCCUU

Komuccusa ans peleHnAa BO3JTIOXKEeHHbIX Ha Heé 3agad Mmeet npaso:

y4yacTBOBaThb B pa3paboTke v peanusaunm NpYopUTETHbLIX HanpaBreHuii ocylluecTeneHua B O6LiecTse
aHTUKOP PYNLVOHHbBIX MEPONPUATHIA;

BHocuTb [Mpe3ngeHty AO «OCK» Ha paccMoTpeHue NpefnoXeHust O COBEPLLUEHCTBOBAHUMN AEATENbHOCTH
ObuwecTtBa B cihepe npoTuBoaenicTeua Koppynumu;

[p6] PelweHua kommnccum NPUHMMaloTCA Ha 3aceaHnn OTKPbITbIM royiocoBaHneM npoCTbIM OONbLLUNHCTBOM
roslocoB NPUCYTCTBYHOLLUX YNIEHOB KOMUCCUN N HOCAT peKoMeHOaTesb HbI XapakTtep, OCbOpMJ'IFl}OTCFl NPOTOKOJIOM,
KOTOprI7I noanncblBaeT npeaceaartesis KoMmccumn, n npu HeobxoaummMocTy, peanmn3yrTca nytemMm ndgaHuA
COOTBETCTBYIOLNX NPUKA30B U pacnop;|>|<eH|/||7| O6uwecTBa.

Mo wToram 3acegaHust KOMUCCHM ODOPMITSIETCS MPOTOKOST, K KOTOPOMY MpUMaratTcsl JOKYMEHTbI, PACMOTPEHHbIe
Ha 3acegaHun komuccum. MpoTtokon yteepxkaaetcs MNpesngeHtom AO «OCK». UneHbl komuccum obnagatoT
paBHbLIMW NpaBaMm NPV NPUHATUN PeLLEHWIA.

Translation:

[p.5] 2. Powers of the Commission

For the solution of the tasks assigned to it the Commission has the right:

To participate in the development and implementation of priority areas of anti-corruption measures in the Company;

to submit to the President of JSC "USC" for consideration proposals on improving the Company's activities in the
field of anti-corruption;

[p.6] The decisions of the Commission are taken at a meeting by open vote by a simple majority of votes of the
present members of the Commission and are advisory in nature. They shall be documented in minutes signed by
the Chairman of the Commission, and, if necessary, implemented by issuing appropriate orders and instructions.

Following the meeting of the Commission, a Protocol is drawn up, to which the documents reviewed at the meeting
of the Commission are attached. The Protocol is approved by the President of JSC "USC".

Members of the Commission have equal rights in decision-making.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
1
Comments

There is some evidence that the company has a formal bribery and corruption risk assessment procedure in place
that informs the design of the anti-corruption and bribery programme. The company indicates that the results of
major risk assessments and recommendations for updates are presented to the company’s President. There is
evidence to suggest that the results of corruption-risk assessments are reviewed at board level.

However, the company receives a score of ‘1’ because it is not clear from publicly available information that such
risk assessments are conducted or reviewed on an annual basis. It is also not clear that the results of such reviews
are used to develop tailored mitigation plans and to update specific parts of the company's anti-bribery and
corruption programme.

Evidence

[12] TopoBon OTyeT - CoBeT gupekTopoB / Annual Report 2017 - Board (Webpage)

Accessed 29/08/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive_version/index. html#/section/4/4

KNKOYEBBIE BOMPOCHI, PACCMOTPEHHbBIE COBETOM OUPEKTOPOB OBLLECTBA B 2017 roay

[...] B obnacTtu npegynpexaeHusa 1 NnpoTUBOAENCTBUA KOpPY NLUK:

06 ot4yeTe CnyX0Obl BHY TPEHHEIO KOHTPOIISA 1 YNPaBfeHUsT pUcCkammn 06 MCMONMHEHUN MEPOMNPUSTUIA,
npeayCcMOTPEHHbBIX AOPOXKHOW KApTOM N0 OpraHM3aLmnm NPoLECCOB YNPaBEHWst pUCKaMn Y BHYTPEHHETO KOHTPOJIS
B obriacTu npegynpexaenns un npotusogenctems koppynumum B AO «OCK».

Translation:
KEY ISSUES CONSIDERED BY THE BOARD OF DIRECTORS IN 2017
[...] Inthe field of prevention and combatting of corruption:

The board reviewed progress regarding the report on internal control and risk management on the execution of
activities envisaged in the road map on organization of risk management processes and internal control in order to
prevent and combat corruption in JSC "USC".

[15] N'opoBon OTyet 2017 — YnpaBneHue Puckamu - Annual Report 2017 - Risk Management (Webpage)
Accessed 02/09/2019

https://www.aoosk.ru/upload/docs/GO _2017/interactive version/index. html#/section/4/7

K komneTeHummn Cry>x0Obl BHYTPEHHETO KOHTPOIS U YNPaBEHWs] pyckamMu OTHOCUTCS OpraHM3auus ynpaBneHus
pycKamMu Mo creayloLwmnm OCHOBHBLIM HanpaB e HUa M:

opraHm3auua B3anMoOencTBUS Y4aCTHMKOB npouecca ynpasliieHua puckamm, ocywecrterieHne COBMECTHOM C
BnagenbuamMn puckoB npe/J,BapMTeanoM OLEeHKN pUCKoB, paspa60TKa niaHoOB N MepOI'IpI/IFITVIﬁ no ynpasJieHUO
puckamur;

peLleHne 3a4ay pUCK-MEHEIXMEHTa: OpraHn3aLs MOHUTOPMHIA PUCKOB U opraHusaums cbopa v aHanmsa
pe3ynbTaToB BbINOSTHEHVS MEPOMNPUATHIA MO YNPaBEHUIO pyUckaMut; obecrneyeHne NOAroTOBKU OTYETHOCTY;
opraHusauus o6cyxaeHus MPOEKTOB JIoKaslb HbIX HOPMAaTUBHBIX aKTOB, PErfiaMeHTMpYIOLUX NMPOoLEeCC yrpaBrieHus
puckaMu; paspaboTka NpeasioKeHun Mo COBEPLLEHCTBOBAHUIO CUCTEMbI YNPABIEHNS pUCKaMK, a Takxke
peKkoMeHaaLWi Mo YyCTaHOBMEHWIO YPOBHEN NPeanoYTUTENBHOMO pycka (pUcK-anneTuTa) s pasnyHbIX KaTeropui
PUCKOB;
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BblAdBJIEHNE PUCKOB B Xo4e NnoBCeHEBHOM OEATENBHOCTN U B X04€E npoBeaeHnsa NnpoBepoK B pamMKax KOHTPOJIbHO-
peBI/ISVIOHHOIZ OeATeNlbHOCTN, B TOM 4nCIe B UenAX BbiABIIEHUA 3noyn0Tpe6neHm7|, MOLLUEHHMYECTBA U XULLIEHUNA.

[.]
B pamkax B3aMmoAewcTBMS C MPaBOOXpaHUTEbHbIMI OpraHaMMu:

HanpaBrieHbl MaTepuanbl Cry>XeGHON NPOBEPKM B OTHOLLIEHUK ObiBLLEro paboTHuka ObwecTBa Ans mx
paccMoTpeHus B Nopsaake, NpeaycMOTPEHHOM YrofOBHO-NpOLECCyasbHbIM 3akoHo4aTeNbCTBOM Poccuickon
depnepauymy;

no 3assneHusm O6wecTtea B 2017 rogy Bo3byxaeHbl 16 yronoBHbLIX Aen Mo Npr3Hakam CoBEpLUEHUS
npecTy nneHnin Koppy NUMOHHON HanpaBreHHOCTW.

B pamMKax geAaTeribHoOCTU KoMuUccumn O6uwecTtBa no ﬂpOTMBOﬂeﬁCTBMPO Koppynuuun, no cobnogeHuo HOpM
KOpﬂOpaTI/IBHOIZ 3TUKN N yperynmpoBaHMo KOH(*)J'II/IKTa MHTEPECOB NpoBegeHO:

COBMECTHOE 3acefjaHue ¢ oTyeTamu npeacenateneit kommccuii aodepHmx obects AO «OCK» o npogenaHHowm
paborTe;

3acnylwvBaHve Ha 3acefaHusix kKommuccum no npotmeogencTsuio koppynuum B AO «OCK» gByx eQUHONUYHbIX
ncnonHuTesnbHbIX opraHoB obwects pynnbl OCK no Bonpocam adhheKTUBHOCTU peanmayemMbiX MU MEPONpUATUR
Mo NPOTMBOAEWCTBUIO KOpPYNLUuy;

Translation:

The competence of the internal control and risk management service includes the organization of risk management
in the following main areas:

organization of interaction of participants in the risk management process, implementation of a joint risk
assessment with risk owners, development of plans and measures for risk management;

solution of risk management tasks: organization of risk monitoring and organization of collection and analysis of the
results of risk management activities; provision of reporting; organization of discussion of draft local regulations
governing the risk management process; development of proposals for improving the risk management system, as
well as recommendations for the establishment of preferred risk levels (risk appetite) for different risk categories;

identification of risks in the course of day-to-day activities and in the course of inspections within the framework of
control and audit activities, including in order to detect abuses, fraud and theft.

[...]

Within the framework of interaction with law enforcement agencies:

Materials were sent to law enforcement and regulatory agencies of the Russian Federation in relation to routine
Zr;ecg:;ng to the company's statements, 16 criminal cases were initiated in 2017 on the grounds of committing
corruption-related crimes.

As part of the activities of the Company's Commission on Corporate Ethics and Conflict of Interest Resolution:

joint meetings were held handling reports of the chairmen of the commissions of subsidiaries of JSC "USC" on work
carried out;

The meetings of the Commission on Anti-Corruption in JSC "USC" were attended by two senior Executive members
of the USC Group and heard reports on the effectiveness of their anti-corruption measures;

[4] Kopekc KopnopatnBHon 3tukm / Code of Conduct (Document)
Accessed 21/08/2019
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http://www.aoosk.ru/about/anti-corruption/prikaz_6.pdf
[p.10] VIII. MpoTtusogencTeue Koppynuum

AO «OCK» B npegenax CBoMX NOSTHOMOYUIA peanuayeT KOMMIEKC Mep Mo NPOTUBOAENCTBMIO N MPpOodUnakTuke
KOppynumMK, BbISIBIIEHWIO, NPEAYNPEXOEHMIO U MPECEYEHUIO KOPPYMNLMOHHBLIX MPaBOHAPYLUEHWI, a Takke
MUHUMM3ALUN 1 (MK) NYKBUOAL MU NOCIeaCTBUA KOPPY MUUOHHBIX NpaBoHapyweHni. O6LecTBo BNpaBe BHOCUTb
M3MeHeHus B HacToswmn Kogeke ¢ y4eToM CBOMX BHYTPEHHNX OCOOEHHOCTEN, a TakKe U3MEHEeHUN
3akoHogaTenbcTBa Poccuiickon depepaumn.

[p.14] OBuwecTBO BCErga rotoBO pacCMOTPETb NPEASIOXKEHUS 3aMHTEPECOBAHHBIX CTOPOH O BHECEHUN U3MEHEHWI B
HacTosLwmin Kogeke, ecnv oHM akTyarbHbl, COOTBETCTBYIOT ODLLENPUHATHIM 3TUHECKMM HOPMaM ¥ NpuHLMNaM, a
Takxe He MpoTMBopeYaT 3akoHoaaTenscTBy Poccuickon ®egepaumn.

Translation:
[p.10] VIII. combating corruption

JSC "USC" within its powers implements a set of measures to combat and prevent corruption, identify, prevent and
suppress corruption offenses, as well as minimize and/or eliminate the consequences of corruption offenses. The
company has the right to make changes to this Code taking into account its internal features, as well as changes in
the legislation of the Russian Federation.

[p. 14] the Company is always ready to consider proposals of interested parties on amendments to this Code, if
they are relevant, comply with generally accepted ethical norms and principles, and do not contradict the legislation
of the Russian Federation.

[3] AHTUKOppYNUMoHHon Monutukm / Anti-Corruption Policy (Document)
Accessed 21/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.2] I. O6wwe nonoxxeHus

EpuvHaa aHTuKkoppynuuoHHasa aeatenbsHocTb pynnsl OCK 3aknovaeTtcs B paspaboTke 1 peanusaunm COBMECTHbIX
pa3HOCTOPOHHbIX U NOocneaoBaTenbHbIX MeP MO YCTPaAHEHWIO (COKpaLLEHMWIO) NPUYNH N YCINOBUIA, KOTOPbIE
MopoXaaT KOPPYNLUM0 B pasHblx chepax ageatensHocTn [pynnsl OCK.

O6uwecTtea Mpynnbl OCK npuaepXuBakoTcs rocyapCTBEHHOrO CUCTENHOTO NMoAXoAa K peLleHuo npobnem
KOPPYNLWK, YCTPaHEHWIO MPUYMH KOPPYMNUMOHHbIX MpaBoHApYLLEHWIA, aHTUKOPPYNLUVOHHOMY NMPOCBELLEHUIO.

[p.6] HacToswas AHTMKOpPYNUUOHHAsA NONWUTYKA HamnpaBlieHa Ha COBEPLUEHCTBOBAHME CUCTEMbI MPOTUBOAENCTBUS
koppynuum B Mpynne OCK B Lensix: hopMupoBaHus eguHOro noaxoda K peanusaumu, paspaboTke U NPUHATUIO Mep
Mo NpeaynpeXXaeHuo 1 NPIOTUBOAEMCTBUIO KOPPYMNLUMKM, B TOM YUCTE BbISIBIIEHWIO 1 NOcreayloweMy yCTpaHeHMo
MPUYKH Koppynuum (MpodunakTyka Koppynuum), BeISBIEHUS, NPpeaynpeXaeHus 1 npecevyeHmnst Koppy nuMoHHbIX U
WHbIX NMPaBOHapYLUEHUI;

BOCMMTaHMWS NMPaBOBOIO M rPpaXKa4aHCKOro CO3HaHMst paGoOTHUKOB NMyTeM (hOPMUPOBaHUS HErATMBHOIO OTHOLLEHWS K
KOPPYNLUOHHBIM MPOABMAEHUAM, a8 TakKe HaBbIKOB aHTMKOPPYMLMOHHOTO NOBEAEHUS;

MUHMMU3ALUM UMYLLECTBEHHOIO 1 PeMyTaUMOHHOTO yilepba OBblwecTBy nyTeM npeceyeHmnst Koppy nuMOHHbIX
OEeNCTBUI 1 HaKa3aHWsi 3@ HUX C NPUMEHEHMEM OOLLECTBEHHbIX, aMUUCTPATUBHBIX U NPaBOOXPaHUTEfb HbIX

npoLeayp;

CbOpMMpOBaHI/Iﬂ ANeMeHTOB KOpI'IOpaTI/IBHOﬁ KynbTypbl, NpaBuI 1 npoueayp, obecneyvBatoLLInX HeaonyeHue
Koppynuun. 3agavyamu AHTI/IKOppyﬂLI,I/IOHHOﬁ NOJTIUTUKN ABINAKOTCA:

co3faHvie 3apPEKTMBHONO MeEXaHN3Ma peanusauum Mep no nNpodunakTuke 1 NPoTUBOAENCTBUIO KOPPYMLMY;
[p.10] Komuccua OBLiecTBa no NpoTMBOLAEVCTBUIO KOPPY NUNM:

FOTOBUT NPEAJIOKEHNS O BbipaboTKe U peanusaumm cUcTeMbl Mep Mo NPOTMBOAENCTBUIO KOPPYNLUY;
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KOOPAVHUPYET AeATeNIbHOCTb CTPYKTYPHbIX noapasaeneHuii ObwecTsa no peanusaumm AHTUKOPPYMNLMOHHON
NOSNUTUKWA;

BbIABJIAET U YCTPaAHAET NMPUYNHbI N YCIIOBUA, NOpoXgarLwne Koppynunko;
Bblpa6aTbIBaeT onTuMalsibHble MEXaHU3MbI ﬂpOTI/IBOD,GVICTBVIFI Koppynuun B obuiecTBe;

CO3[aeT euHyI0 CUCTEMY MOHUTOPMWHIA MEXaHU3MOB NPOTUBOAENCTBUS KOPPY LMW U MHCPOP MUPOBAHUS
paboTHMKOB O MpobniemMax Koppy nuui;

[...]

Komuccus ObLuecta no cobnogeHuo HOpM KOprnopaTUBHOW 3TUKU U YPEryNMPOBaHUIO KOHVKTa MHTEPECOB
OCYLLECTBIISIET PAaCCMOTPEHME BOMPOCOB, CBSA3aHHbIX C YPErynmpoBaHneM KOHIVKTa MHTEPECOB B OOLLECTBE, C
cobnogeHreM nonoXxeHUn AHTUKO PPy NUMOHHOM NoNuTukKn, Kogekca KopnopaTvBHOM 3TWKN paboTHUKOB
ObuecTBa.

2. YnpaBneHue KoppynuuoHHbIMK puckamu. B uensix obecnedeHus eguHoro nogxona k paspabotke v BHEAPEHMIO
Mep, HanpaBIEHHbIX HAa NpeaynpeXaeHve 1 NPoTMBOAENCTBUE Koppynuun, B OOLLECTBE OCyLLEeCTBSETCA
ynpaBneHne KoppynuMOHHBIMU PUCKaMM.

OO6LWWIA MoaXoa K BbISIBNEHUIO U OLEHKE KOPPYNLMOHHBIX PUCKOB AOMKeH GblTb MOCTPOEH Takum oGpasom, YTobbl
obecneynTb CBOEBPEMEHHOE U MOJSHOE BhISIBIIEHME, a TaKKe TOUHYH OLEeHKY KOPPYMNUMOHHBIX PUCKOB.

Translation:

[p.2] I. General provisions

The unified anti-corruption activity of the USC Group consists in the development and implementation of joint
comprehensive and consistent measures to eliminate (reduce) the causes and conditions that generate corruption

in different areas of the USC Group.

The subsidiaries of USC work by a systematic approach to solving the problems of corruption, eliminating the
causes of corruption offences and anticorruption education.

[p.6] This anti-corruption policy is aimed at improving the system of counteracting of corruption in the Group to the
following aims: the formation of a unified approach to the implementation, development and adoption of measures
to prevent corruption, including detection and subsequent elimination of the causes of corruption (prevention of
corruption), to identify, prevent and combat corruption and other offences;

education of legal and civil consciousness of employees by forming a negative attitude to corruption, as well as
skills of anti-corruption behaviour;

minimization of property and reputational damage to the Company by suppressing corrupt actions and punishing
them with the use of public, administrative and law enforcement procedures;

formation of key elements of corporate culture, rules and procedures ensuring non-corruption. The objectives of the
anti-Corruption policy are:

creation of an effective mechanism for the implementation of measures to prevent and combat corruption;
[p.10] The Anti-Corruption Commission of the Company:

prepares proposals for the development and implementation of a system of anti-corruption measures;
coordinates the activities of structural units of the Company on the implementation of anti-Corruption policy;
identifies and eliminates the causes and conditions of corruption;

develops optimal mechanisms for combating corruption in the Company;
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creates a unified system for monitoring anti-corruption mechanisms and informing employees about corruption
problems;

[.]

The Commission on Corporate Ethics and Conflict of Interest Resolution considers issues related to the settlement
of conflicting interests in the company, subject to the provisions of the anti-corruption policy and the Code of
Corporate Ethics of employees of the company.

2. Corruption risk management. In Order to ensure a unified approach to the development and implementation of
measures aimed at preventing and combating corruption, the company manages corruption risks.

The overall approach to identifying and assessing corruption risks should be structured in such a way as to ensure
timely and complete identification as well as accurate assessment of corruption risks.

[5] Komuccusa no MNMpotusoaencteuro Koppynuum / Anti-Corruption Commission Regulations (Document)
Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_299.pdf

[p.2] Ans KoopamHaumn 4eATENbHOCTM NO YCTPaHEHWUIO NMPUYUH KOPPYNUUM 1 YCNOBUIA e CMOCOBCTBYHOLLMX,
BbISIBIEHMIO 1 NpeceyeHnto dakToB koppynummn n ee nposaeneHus B AO «OCK» (ganee O6uwiecTBo) co3gaetcs
KOMUCCUS, KOTopas SBMSETCS COBeLLaTENbHbIM OPraHoM, CUCTEMATUYECKM OCYLLEECTBISAIOLLNUM KOMMNIEKC
MepOonpPUATUIA O peLleHnsa cneayoLwmnx 3agay:

MOAroTOBKA NMPeAnoXeHun o BbipaboTke n peanusaummn O6LWECTBOM M JOYEPHMMU 3aBUCMMbIMY 0OLLECTBAMM
CUCTEMbI MO NPOTVBOAENCTBUIO KOPPYNLMMK;

KoopAanHaLums 0eaTensHOCTU CTPYKTYPHbIX nogpasaenenuni (pabotHuko) ObLiecTBa no peanunsaumm
AHTMKOP PYNLUWNOHHOW MOSUTVKM;

BbISIBMIEHME M YCTPAHEHUE MPUYMH U YCMOBMWI, MOPOXAAKOLLMUX KOPPY NLUIO;
BblpaboTka onTMMarbHbIX MEXaHM3MOB MPOTUBOAENCTBUA Koppynuum B ObLuecTBe, a Takke CHIPKEHUS
KOpPPYMUMOHHbBIX PUCKOB C Y4ETOM CneuMduKn AesTeNbHOCTY;

cosgaHue eguHol cUcTeMbl MOHUTOPUHTa MEXaHM3MOB NMPOTUBOAENCTBMA KOPPYNUMA U UHGO PMUPOBAHNS
paboTHMKOB O NpoGremax Koppy nuuu;

AHTUKOPPYMNUMOHHAA nponaraHga u CbOpMVIpOBaHMe y pa6OTHI/IKOB HETepnMMOro OTHOWEHUA K Koppynuuu;
KOHTPOJ1b 3a BbINOJTHENEM aHTUKOPPY NUMOHHbIX MepOﬂpVIﬂTVIV'I B ObuwecTBe;

B3aMMO/EVCTBME C NMPaBOOXPaHMTESbHbIMU OpraHaMm 1 MHBIMU FOCYAapCTBEHHLIMU OpraHaMu, opraHamu
MECTHOro caMoynpaBJieHys, 0OLLECTBEHHbIMI OpraHn3aLmMsaMmn 1 CpeacTBaMmn MaccoBoW MHGopMaLmMm Nno
BOMpPOCaM NPOTUBOAENCTBYS KOPPYNUWY;

npvBneyeHve obLLEeCTBEHHbIX OpraHu3aLuii K COTPYQHNYECTBY NO BONpOcaM MpOTMBOAEWCTBUA KOPPYNLUK B Lensx
BbIpaboTkn y paboOTHMKOB

[p-3] HaBbIKOB @HTUKOPPYMNLMOHHOIO NoBeaeHNs B cdhepax OCYLLECTBMNEHNS AeATENbHOCTY C NOBbILLEHHBIM PUCKOM
KOppynuum.

[p4] Pa6GoTta komuccum OCyLeCTBNdAeTCA B COOTBETCTBMM C rOO4O0BbLIM MITaHOM, KOTOprIZ COCTaBIidAeTCcd Ha OCHOBE
I'IpeJJ,J'IO)KeHI/IVI YJ1eHOB KOMUCCUN N caaeTcAa npegcenareniemMm KOoMMccun.

[p.5] 2. MonHoMO4YMA KOMUCCUK
Komuccust 4ns pelueHns BO3NOXEHHbIX Ha Heé 3aJay umeeT npaso:
y4acTBOBaTh B paspaboTke M peanv3aumu NPUOpUTETHbIX HanpaBreHun ocyllecTeneHus B Obectse

AHTMKOP PYMNLMOHHBIX MEPONPUSATWIA;

BHocuTb lMpe3naeHTy AO «OCK» Ha paccMoTpeHWe npeasioXkeHus O COBEPLLEHCTBOBAHUN AESATENbHOCTU
O6wecTBa B cdepe npoTmBOAENCTBUSA KOPPY NLUW;

23


http://www.aoosk.ru/about/anti-corruption/prikaz_299.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Bblpa6aTbIBaTb O5Aa NpakTn4ecKoro UcrnoJyib3oBaHuA pekomMmeHaaunm no npeaorspalleHnio n I'IpO(*)I/IJ'IaKTI/IKe
KOPPYNUNUOHHbIX I'IpaBOHapYLIJeHVIﬁ B gesatenbHocTn OOLLecTBa;

OKas3biBaTb KOHCYJIIbTaTUBHYO NMOMOLLb Cy6'beKTaM AHTUKOPPYNUUOHHbIX MepOHpVIFITMVI O6uwecTtBa no BOrnpocam,
CBA3aHHbIM C NPpUMEHEHNEM Ha MNMpPaKTuke obLwunx npunHUMNnos Cﬂy)Ke6HOI'O nosegeHuA pa60THVIKOB O6wecTBa;

[p.6] 3anpawmBaTh 1 nonyyaTtb B YCTAHOBIIEHHOM MOpPSAAKE MHOOPMAaLIMIO OT CTPYKTYPHbBIX NogpasaeneHum
yupexXageHun, rocygapCTBEHHbIX OPraHoB, OPraHoB MECTHOIO CaMoynpaBrfeHuss U OpraHv3auni no Bonpocam,
OTHOCALWMNMCA K KOMNeTeHLUNN KOMUCCUI,

paccmaTtpuBaTh NOCTYNMBLUYIO MHAOPMaLMIO O NPOsiIBreHUsIX koppynuun B ObLiecTee, nogrotaBnmeatb
npeanoXxeHuss 06 yCTpaHeHUM U HeJoNyLLEHUN BbISIBNEHHbLIX HApYLUEHWIA;

BHocutb npeanoXxeHua o npueBrievYyeHMn K AMCLI,I/II'IJ'II/IHapHOVI OTBETCTBEHHOCTU pa6OTHI/1KOB OO6uecTBa,
coBepLUMBLUNX KOPPYNUMOHHBbIE NpaBOHaApPYyLUEeHUA;

PelueHus komuccum NpMHMMAalOTCA Ha 3acedaHyn OTKPbITbIM rofIoCoBaHUEM NPOCTbIM 60 MbLUNMHCTBOM FOfIOCOB
NPUCYTCTBYHOLLMX YIIEHOB KOMWUCCUU M HOCAT peKoMeHAaTeNbHbIV XapakTep, opopMnsoTCA NPOTOKOMOM, KOTOPbI
nognucobiBaeT nNpeacegaTernb KOMUCCUKW, U NPU HEOBXOAMMOCTH, peanuayoTcs NyTeM U3gaHus COOTBETCTBYOLLNX
npukasoB u pacnopshkeHun ObwecTaa.

Mo nToram 3acegaHust KOMMUCCUMU OCPOPMNSAETCA NMPOTOKOS, K KOTOPOMY MpunaratoTcs AOKYMEHTbl, PAaCMOTPEHHbIe
Ha 3acegaHuu komuccum. MpoTokon yTeepxaaetca MNpesngeHtom AO «OCK». YneHbl komuccun obnagaroT
paBHbIMY NpaBamMu NPy NPUHATUN PELLEHWUIA.

[p.7] 3akpenneHne TpeboBaHMIA 1 OrpaHNYEHUIA NPY peanuiaun AHTUKOPPYNUMOHHOW MOMUTKW;

Translation:

[p.2] To coordinate activities for the elimination of causes of corruption and conditions enabling corruption of the
company, the commission contributes to the detection and suppression of corruption and its manifestations in JSC
"USC" (hereinafter the Company). The Commission is the advisory body systematically implementing a complex set
of measures for solving the following tasks:

preparation of proposals for the development and implementation of the anti-corruption system by the Company
and its subsidiaries;

coordination of activities of structural divisions (employees) of the Company on implementation of anti-corruption
policy;

identifying and addressing the causes and conditions of corruption;

development of optimal mechanisms for combating corruption in the Company, as well as reducing corruption risks,
taking into account the specifics of the activity;

creation of a unified system for monitoring anti-corruption mechanisms and informing employees about corruption
problems;

anti-corruption propaganda and formation of workers ' intolerance to corruption;
control over the implementation of anti-corruption measures in the Company;

interaction with law enforcement agencies and other state bodies, local self-government bodies, public
organizations and mass media on anti-corruption issues;

involvement of public organizations in cooperation on anti-corruption issues in order to develop employees
[p.3] skills of anti-corruption behaviour in the areas of implementation of activities with a high risk of corruption.

[p.4] the work of the Commission is carried out in accordance with the annual plan, which is compiled on the basis
of proposals of members of the Commission and is created by the Chairman of the Commission.
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[p.5] 2. Powers of the Commission
For the resolution of the tasks assigned to it, the Commission has the right:

To participate in the development and implementation of priority areas of implementation of anti-corruption
measures in the Company;

to submit to the President of JSC "USC" for consideration proposals on improving the Company's activities in the
field of anti-corruption;

develop recommendations for the prevention of corruption offenses in the Company's activities for practical use;

provide advice to the subjects of anti-corruption measures of the Company on issues related to the application in
practice of the General principles of official behaviour of employees of the Company;

[p. 6] to request and receive in accordance with the established procedure information from structural subdivisions
of institutions, state bodies, local self-government bodies and organizations on issues within the competence of the
Commission;

to consider the information received on manifestations of corruption in the Company, to prepare proposals on the
elimination and prevention of the violations revealed;

Make proposals on bringing to disciplinary responsibility the company's employees who have committed corruption
offenses;

Decisions of the Commission are taken at the meeting by open vote by a simple majority of votes of the present
members of the Commission and are advisory in nature. They are drawn up by a Protocol signed by the Chairman
of the Commission, and if necessary, are implemented by issuing the relevant orders of the Company.

Following the meeting of the Commission, a Protocol is drawn up, to which the documents reviewed at the meeting
of the Commission are attached. The Protocol is approved by the President of JSC "USC". Members of the
Commission have equal rights in decision-making.

[p. 7] consolidation of requirements and restrictions in the implementation of anti-Corruption policy;

[6] Komuccusa no KopnopatusHon dtukm u YperynupoBaHuto Kondnukrta UHTpepecos / Conflicts of Interest
and Corporate Conduct Commission (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_241.pdf

[p.3] 3. OcHoBHbIMM byHKLMsIMM KoMrccun aBnaioTCs:

a) paccMOTpeHWe BOMPOCOB, CBSA3AHHbIX C KOH(IMKTOM MHTEPECOB; KOopropaTuBHOM aTuku O6LlecTse;

6) paccmoTpeHne PaKkTOB HapyLLUEHUs1 HOPM M CTaHOApPTOB KOpropaTyBHOM 3TUKW U CTaHOAPTOB KOPMOpaTUB HOro
nosegeHusa B O6LLecTBe;

B) BblpaboTka pekomMeHgauui no NpeaoTBpaLleHuIo U yperynmpoBaHUio KOH(IMKTa MHTE PECOB;
YCTPaHEeHWo HapyLleHUIn HOPM, KOTOpble NOATBEPAUNUCHL O PEKOMEHOYEMbIX Mepax

B) BblpaboTka pekoMeHaaLUui No NpeAoTBPaLLEHMIO U YPEryMPOBaHMI0 KOH(NNKTA UHTEPECOB;

r) paspaboTka pekomeHaaLuii Mo YyCTPaHEeHWIO HapyLLEeHUIA HOPM KOpropaTUBHOM 3TUKW 1 CTaHOapToOB
kopriopaTuBHoro noeeaeHust B ObLLecTBe;

4) vHcpopmmpoBaHwve lMpesngeHTa AO «OCK», a Takke B oTAemNbHbIX NpeaycMoTpeHHbIx MonoxeHnem AO «OCK»
00 yperynmpoBaHnM MHTEPECOB, OpraHoB ynpasneHus O6LecTBa O KOHNIMKTE MHTEPECOB, HANNYMe Unu
BO3MOXXHOCTb KOTOPOro nogTBepaunuck B pesynbTate paboTel Komuccun, a Takke 0 pekoMeHgyeMbIX Mepax rno
YyperynmpoBaHuto KOHNUKTa UHTEPECOB.

Translation:
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[p.3] 3. The main functions of the Commission are:
a) consideration of issues related to conflicts of interest and to corporate ethics;

b) consideration of the facts of violation of norms and standards of corporate ethics and standards of corporate
behaviour in the Company;

C) the development of recommendations for the prevention and settlement of conflicts of interest;
elimination of violations of the norms that have been confirmed about the recommended measures

C) the development of recommendations for the prevention and settlement of conflicts of interest;

d) the development of recommendations to eliminate violations of corporate ethics and standards of corporate
behaviour in the Company;

d) informing the President of JSC "USC", and also in certain cases provided for by the Regulation of JISC "OSK" on
the settlement of the interests of the management bodies of the company about the conflict of interest, the presence
or possibility of which is confirmed by the work of the Commission and about the recommended measures to
resolve the conflict of interest.
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
0
Comments

There is some evidence that the company has formal procedures in place to conduct internal audits. However, it is
not clear from publicly available information that the company has specific procedures in place to conduct audits or
reviews of its anti-bribery and corruption programme on a regular basis, with oversight from the board.

Evidence

[13] TopoBon OT4yeT / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.184] 14.2. BHyTpeHHuiA ayaut BHyTpeHHUn ayaut B AO «OCK» ocyuiecTBnsieT cosganHas B 2015 rogy Cnyxba
BHYTPEHHET0 ayauTa, AesTenbHOCTb KOTOPOW pernameHTupyeTcs MonoxeHnem o cnyxbe BHy TPEHHero ayaura,
yTBEPXAEHHBbIM coBeToM aupektopoB AO «OCK» 18 Hosi6psa 2015 roga (npoTtokon Ne 152C[aO-1).

[..]

Llensamun pestensHocTn Crny>kObl BHYTPEHHETO ayauTa SBNSIOTCA 3alliuTa NpaB M 3aKOHHbIX MHTEPECOB akuMoHepa
AO «OCK» 1 cogericTBue opraHam ynpaeneHust Obectsa B obecneveHun: aphekTUBHOIO hyHKLMOHUPOBAHMUS U
MOBLILLIEHWA pe3ynbTaTUBHOCTU AeaTenbHocTh ObLecTBa; coxpaHHOCTU akTuBoB OOLLECTBA; COBEPLUEHCTBOBAHUSA
MPOLECCOB KOPMOpPaTMBHOTIO yNpaBfieHWs, yNpaBneHus puckammn 1 KOHTpons; cobnogeHrst Tpe6oBaHWIN 3aKOHOB,
HOPMaTWVBHbIX MPaBOBbIX aKTOB, JIOKanbHbIX aKTOB U AOrOBOPHbIX 00s13aTenscTB. CnyxGa BHYTPEHHEro ayaura B
CBOEW OeATENbHOCTM NpUaepXKnBaeTCs NPUHLUMNOB HE3ABVNCUMOCTM U OObEKTMBHOCTU. He3aBMCUMMOCTb
obecneyeHa NOAOTYETHOCTLIO COBETY AMPEKTOpoB. PykoBogutens Cnyx6bl BHYTPEHHETO ayauTa NogoTYETEH
coBeTy aupektopoB AO «OCK», HasHauyaeTcs 1 ocBobOXOgaeTCcs OT AOJPKHOCTM MO COrNacoBaHUIO CoBeTa
avpektopoB AO «OCK».

Cnyxba BHYTPEHHEro ayguta BHegpsieT e4UHCTBO NOAX040B K BHYyTpeHHeMy ayauty B obuwectBax pynnbl OCK,
OCYLLIECTBISASt KOOPAVHUPOBaHWE AESTENBHOCTU NOAPA3AENEHMIA, BbIMOMHAKLLNX (OYHKLMIO BHY TPEHHETO ayauTa.
PaboTta Cnyx0bl BHyTPEHHEro ayauTa OCYLLLECTBNSIETCA B COOTBETCTBUM C FOA40BbLIMU NaHaMu, KOTopble
yTBepxgatotca coetom anpektopoB AO «OCK».

MnaHbl paboTbl BKMOYaOT B cebs kak nposedeHve nnaHoBbix nposepok AO «OCK» n obwects pynnsl OCK no
OLEHKe CUCTEM BHYTPEHHErO KOHTPOSs, YNpaBlieHWsl puckaMmy U KOpnopaTyBHOTO ynpasneHus obLlecTs, Tak 1
MOHWTOPUHT BbIMNOSTHEHWUA MEPOMPUATUI NO YCTPAHEHUIO N HEAOMYLLEHWIO B AanbHeNWEM HapyLUeHNI 1
HeJOCTaTKOB, BbISIBMIEHHbIX B Xo4e npeablayLimx nposepok. Kpome

[p.185] Toro, B MnaHe y4utbiBaeTCA BPEMS OIS BLIMNOJTHEHWS] OTAENbHbIX NopyveHun npesngeHta AO «OCK» B
obnacTuv BHyTpPeHHero ayanTta v Ans yyacTusl B Ka4ecTBe He3aBMCUMbIX Habnogatenen B komureTax, pabo4mx
rpynnax u Apyrux konnervanbHbix opraHax. B 2018 rogy Cnyx6a BHyTpeHHero aygura cocrtosina us 9 4yernosek,
BKIOYas pykoBoAUTENS CryXObl.

B 2018 rogy Cnyx6011 BHyTpeHHero aygura: nposegeHa 21 KOMnneKkcHas 1 temaTtudeckasi npoBepka, no
pesynbtatam koTopbix AO «OCK» 1 obwecteam 'pynnbl OCK 6binm gaHbl 52 pekomeHgaumm no
COBEPLUEHCTBOBAHMIO pa3fnYHbIX acCneKTOB AeATeNbHOCTM OOLLECTB, a Takke BHYTPEHHEro KOHTPONs U
yrnpaBneHusi puckaMn. KoopauHMpoBarnach pabota peBu3nOHHbIX komuccuin obwects Mpynnel OCK, koTopblie Mo
pes3ynbTaTaM NpoBeAEeHHbIX MPOBEPOK (PEBU3UIA) NOATOTOBUAN 1 NpeacTaBunm 35 3aknoveHUn.

ExxerogHo Cnyx6a BHyTpeHHero aygura npoBoauT CaMOOLEHKY KayecTBa BHyTpeHHero ayaurta. Otyet o
pesynbTaTax OLUEHKN U NaH MEpPONPUSTUA NO COBEPLLEHCTBOBAHMWIO AEATENbHOCTY BHYTPEHHETO ayanTa C y4ETOM
BbISIBMIEHHbIX BO3MOXHOCTEN ANA YNyylleHUs HanpaBnsTCa KOMUTETY N0 ayauTy coBeTa AUPEKTOPOB, COBETY
auvpektopos u npesugeHty AO «OCK». PykoBogutens Crnyx0bl BHYTPEHHErO ayauTa B3auMOAENCTBYET C
opraHamu ynpaeneHust u koHTponst AO «OCK», BHELIHMM ayauUTOPOM U pEBU3MOHHLIMU KOMUCCHSIMU OOLLECTB
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Mpynnel OCK. PykoBoguTtens Cnyx0Obl BHYyTPEHHETO ayauTa TPkl 3@ rof y4acTBOBan B 3aceilaHusiX KomuteTa
COBETa AVPEKTOPOB MO ayauTy.

[p.229] B TeueHve oTyeTHOIO Nepuoaa, COBET AMPEKTOPOB UMM KOMWUTET MO ayauTy cCoBeTa AUPEKTOPOB MPOBEN
OLIeHKY 3(PhEKTUBHOCTM CUCTEMbI YNPABIIEHUS pPUCKaMK U BHYTPEHHEro KOHTpora obwectea. CBegeHust 06
OCHOBHbIX pe3ynbTaTax Takoi OLEeHKW BKITOYEHbI B COCTaB rogoBoro otyeta Obuiectsa

[ns cuctematnyeckom He3aBUCMMOWN OLIEHKN HAOEXHOCTU U 3(PPEKTUBHOCTU CUCTEMBI YINPaBAeHNs puckamm un
BHYTPEHHErO KOHTPONS Y NpaKTVKK KoprnopaTmBHOTo ynpasrieHns OBLLeCcTBO OpraHM3oBLIBaeT NpoBedeHe
BHYTPEHHEro aygura

Translation:
[p.184] 14.2. Internal audit

The internal audit in JSC USC is carried out by the internal audit Service created in 2015 whose activity is regulated
by the Regulations on internal audit service approved by the Board of Directors of JSC USC on November 18, 2015
(Protocol No. 152SD-P).

[..]

The objectives of the internal audit service are to protect the rights and legitimate interests of the shareholder of
JSC "USC" and to assist the company's management bodies in ensuring: the effective functioning and improvement
of the Company's performance; preservation of the company's assets; improvement of corporate governance, risk
management and control; compliance with laws, regulations, local acts and contractual obligations. The internal
audit service adheres to the principles of independence and objectivity in its activities. Independence is ensured by
accountability to the Board of Directors. The head of the internal audit Service reports to the Board of Directors of
JSC "USC", is appointed and dismissed by agreement of the Board of Directors of JSC "USC".

The internal audit service implements the unity of approaches to internal audit in the companies of the USC Group,
coordinating the activities of the units performing the function of internal audit. The work of the internal audit Service
is carried out in accordance with the annual plans, which are approved by the Board of Directors of JSC "USC".

Work plans include conducting scheduled inspections of JSC "USC" and subsidiaries of JSC “USC”, evaluation of
internal control systems, risk management and corporate governance of companies and monitoring the
implementation of measures to address and prevent further violations and offenses revealed during previous
checks. In addition

[p.185], the plan takes into account the time to execute individual instructions of the President of JSC "USC" in the
field of internal audit and to participate as independent observers in committees, working groups and other collegial
bodies. In 2018, the internal audit Service consisted of 9 people, including the head of the service.

In 2018, the internal audit Service: conducted 21 comprehensive and thematic audits, the results of which JSC
"USC" and the companies of the USC Group were given 52 recommendations to improve various aspects of the
company's activities, as well as internal control and risk management. the work of the audit commissions of the
USC Group companies was coordinated, which prepared and submitted 35 conclusions based on the results of the
inspections (audits).

Each year, the internal audit Service conducts a self-assessment of the quality of internal audit. The report on the
evaluation results and the plan of measures to improve the internal audit activities, taking into account the identified
opportunities for improvement, are sent to the Audit Committee of the Board of Directors, the Board of Directors and
the President of JSC “USC”. The head of the internal audit service interacts with the management and control
bodies of JSC USC, the external auditor and the audit commissions of USC Group companies. The head of the
internal audit service participated in the meetings of the Audit Committee of the Board of Directors three times a
year.

[p.229] during the reporting period, the Board of Directors or the Audit Committee of the Board of Directors
assessed the effectiveness of the company's risk management and internal control system. Information on the main
results of such assessment is included in the annual report of the Company
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In order to systematically and independently assess the reliability and effectiveness of the risk management and
internal control system and corporate governance practices, the Company organizes an internal audit

[12] TopoBon OT4eT - CoBeT gupekTopoB / Annual Report 2017 - Board (Webpage)
Accessed 29/08/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive version/index. html#/section/4/4
KomwuteT no ayguty

KomuteTt CoBeTa aupektopoB AO «OCK» no ayguty cchopmmpoBaH pelueHnem CoseTa gupektopos ObuecTtsa 1
anpens 2011 r. (npotokon Ne 58 C[1-IM). KomuteT ocyLlecTBNsET KOHTPOSb 3a NPOBEAEHNEM OTKPbLITOrO KOHKypca
Ha npaBo 3aknoyeHus gorosopa ob okaszaHun ayautopckunx ycnyr OBLiecTBy, OLEHKY 3aknioyeHus ayauropa
O6uwwecTBa, oueHKy 3 PeKTUBHOCTY NpoLIeAYpP BHY TPEHHErO KOHTPOMS, BHYTPEHHEro ayauTa 1 npoueayp no
ynpaBneHuto puckammn O6LLECTBaA, a Takke NOArOTOBKY NPearioKeHU No UX COBEPLLEHCTBOBAHUIO.

Translation:
Audit Committee

The Audit Committee of the Board of Directors of JSC "USC" was formed by the decision of the Board of Directors
on April 1, 2011 (Protocol No. 58 SD-P). The Committee oversees the conducting of the open competition for
conclusion of the agreement for the provision of audit services to the company, evaluating the auditor's opinion,
producing an assessment of the effectiveness of the Company’s internal control procedures, internal audit and risk
management procedures, and preparing proposals for their improvement.

[5] Komuccusa no MNMpotuesopencteuto Koppynuum / Anti-Corruption Commission Regulations (Document)
Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_299.pdf

[p.2] Ans koopanHaumn 4eaTensHOCTU MO YCTPaHEHUIO NMPUYUH KOPPYNLUUK 1 YCAOBUIA €1 CNOCOBCTBYIOLLUX,
BbISIBMIEHWIO 1 npeceyeHunto daktoB koppynuun n ee npossreHus B AO «OCK» (ganee ObLecTBo) co3gaetcs
KoMuccusl, KoTopas SBMsSIeTCA CoBeLLaTeNbHbIM OPraHoM, CUCTEMATUYECKM OCYLLECTBIISIIOLLUM KOMMIIEKC
MEpPONPUATUIA AN peLleHus crneayLwmx 3agav:

noaroToBka npep,nomeHmﬁ o Bblpa6OTKe n peannsayumm O6wecTtBOM 1 no4YepHUMHn 3aB UICUMbIMU obuwiectBamu
cuUcTembl no I'IpOTI/IBO,EI,GVICTBI/IlO Koppynuuu;

KoopaMHaLMA OeATeNbHOCTM CTPYKTYPHbIX NogpasaeneHuit (paboTHukos) O6LLecTBa Mo peanusauum
aHTUKOP PYNLVOHHOM MONUTUKY;

BblABJiIeHNE N YCTPpaHeHe Npu4vnH n yCJ'IOBVIIZ, NnopoXXOakwnLWmnx Koppynuuio;

BblpaboTKa ONTUMarb HbIX MEXaHU3MOB NPOTMBOAECTBUS Koppynuumn B OGLEecTBe, a Takke CHWKEHUs!
KOPPYNLMUOHHBIX PUCKOB C Y4ETOM CreLMdUKN OesATENbHOCTH;

co3faHne eiMHON CUCTEMbI MOHUTOPUHIa MeXaH13MOB NPOTMBOAENCTBUS KOPPYMUMU U MHAOPMUPOBAHUA
paboTHMKOB O MpobniemMax Koppy nuuuy;

[..]

npvBnevYeHve obLECTBEHHbIX OpraHM3aLuin K COTPYaHUYECTBY MO BOMPOCaM NPOTMBOAENCTBUA KOPPYNLIUN B LIENAX
BbIpaboTkn y paboTHMKOB

[p.3] HaBLIKOB @HTMKOPPYMLMOHHOIO NOBeAeHWs B cdhepax OCYLLECTBNEHUA AeATENbHOCTM C NOBbILLEHHLIM PUCKOM
KOppynLUW.

[...]
[p.5] 2. MNonHOMO4MA KOMUCCUM

Komuccus ansa pelleHus BO3SOXKEHHbIX Ha Heé 3adadv MMeeT npaBo:
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y4yacTBOBaThb B pa3paboTke v peanusaunm NpYopUTETHbLIX HanpaBreHuii ocyllecTBneHua B O6GLlecTBe
AHTMKOP PYMNLMOHHBIX MEPONPUSATWIA;

BHocuTb [Mpe3ngeHty AO «OCK» Ha paccMoTpeHme npefnoXeHus 0 COBEPLLIEHCTBOBAHMN OEATENbHOCTHU
O6wecTBa B cdepe npoTrBOAENCTBUSA KOPPY ML,

BblpabaTbiBaTb AJ151 MPaAKTMYECKOro UCMONb30BaHUsA pEKOMEHOALUM MO NPeAoTBPALLEHWIO U NMPOdUNaKTuKe
KOPPYNLMUOHHbBIX NpaBoHapyLUeHwWii B gestensHocTn ObLecTBa;

0KasblBaTb KOHCYNbTaTMBHYO MOMOLLb CyObekTaM aHTUKOPPYNLMOHHbBIX MeponpusTuin O6LlecTBa No Bonpocam,
CBS3aHHbIM C MPUMEHEHMEM Ha NPaKTUKe 06X NPUHLIMMNOB CcryxebHoro noseaeHus pabotHuko OOLWeCTBa;

paccmaTpmBaTb HOPpMaTUBHbIE AKTbl O6wwecTBa no Bonpocam I'IpOTI/IBOﬂ,GVICTB na Koppynuuu;

OCYLLECTBMATb KOHTPOIb 3a AeATENbHOCTLIO CTPYKTYPHBIX NoapasaeneHuii u pabotHukos OBLuecTBa no
peanvsaunm mep NPoTUBOAEVICTBUS KOPPYNLUNK;

paccMaTpuBaTb NPeasioKeHns 0 COBEPLLUEHCTBOBaAHUM OpraHM3aLMOHHOM paboThl MO NPOTMBOAENCTBUIO KOPPYMLUM
B OOLlecTBe;

BHocuTb npeanoxeHus o MHAHCOBOM M pecypcHOM obecneyeHnn meponpusaTuii no 6opbbe ¢ koppynunen B
ObuwecTBe;

Translation:

[p.2] To coordinate activities for eliminating of the causes of corruption and conditions leading to corrupt activity, as
well as the detection and suppression of corruption and its manifestations in JSC "USC" (hereinafter the Company)
the Commission has been formed which is the advisory body systematically implementing a complex set of
measures for solving the following tasks:

preparation of proposals for the development and implementation of the anti-corruption system for use by the
Company and its subsidiaries;

coordination of activity of structural divisions (employees) of the Company on implementation of anti-corruption
policy;

identifying and addressing the causes and conditions of corruption;

development of optimal mechanisms for combating corruption in the Company, as well as reducing corruption risks,
taking into account the specifics of the activity;

creation of a unified system for monitoring anti-corruption mechanisms and informing employees about corruption
problems;

[...]
involvement of public organizations in cooperation on anti-corruption issues in order to develop employees’

[p.3] skills of anti-corruption-related behaviour in the areas of implementation of activities with a high risk of
corruption.

[..]
[p.5] 2. Powers of the Commission
The Commission for the solution of the tasks assigned to it has the right:

To participate in the development and implementation of priority areas of implementation of anti-corruption
measures in the Company;
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to submit to the President of JSC "USC" for consideration proposals on improving the Company's activities in the
field of anti-corruption;

develop recommendations for the prevention of corruption offenses in the Company's activities for practical use;

provide advice to the subjects of anti-corruption measures of the Company on issues related to the application in
practice of the General principles of official behaviour of employees of the Company;

consider the company's regulations on anti-corruption issues;

exercise control over the activities of structural units and employees of the Company to implement anti-corruption
measures;

consider proposals to improve organizational work to combat corruption in the Company;

make proposals on financial and resource support of measures to combat corruption in the Company;
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

There is evidence that the company publicly commits to investigating incidents, and there is some information
available regarding procedures to deal with whistleblowing cases. There is evidence that the company provides
those who report offenses with updates on the outcome of investigations.

However, there is no evidence that the company provides publicly available details on its investigative procedure
from receipt to final outcome. In addition, there is no evidence that investigations are handled by an independent
team or report to an independent board member, nor is there publicly available information to indicate that
information on each investigation is documented or that a central body reviews summary information on cases on a
regular basis.

Evidence

[4] Kopekc KopnopaTtuBHon dtukm / Code of Conduct (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_6.pdf

[p.11] PaboTHukn AO «OCK» ysegomnsioT JenapTameHT 6e30MacHOCTM O hakTax CKIOHEHUS UX K COBEPLLEHMIO
KOppYNUMOHHbIX NpaBoHapyLUeHWi B kpaTyaniimne Cpokm co AHA Takoro ghakta (NpunoxeHue K HactTosLemy
Kopekcy). PabotHukam AO «OCK» crnefyeT HesameanutenbHo coobiate B Komuccuo no cobniogeHunio Hopm
KOprnopaTuBHOWM STUKW 1 YPErynMpoBaHmo KOHpNukTa nHrepecos u (unun) OenaptameHT 6e3onacHocTM 060 BCex
HapyLueHUAX 3akoHoaaTenbcTBa Poccuiickon ®enepauum n nonoxeHun Hactoswero Kogekca.

[p.12] Mpw BO3HWKHOBEHMW BOMPOCOB O NMPUMEHeHUN HacTosLero Kogekca, a Takke npy Hanu4mMm nHdgopmauum o
HapyLUEHWN aHTMKOPPYNLUOHHOIO 3akoHogaTenbcTBa Poccuiickoin Pegepaunm 1 nonoxeHuii Hactosiwero Kogekca
AO «OCK» obecneyrBaeT MHPOPMALMOHHbIE KaHanbl 06paTHOW CBA3W, rapaHTVpYloLLMe aHOHUMHOCTb 3asiBUTENS,
HanpumMep:

TenedoH;

3NeKTpoHHasa noyta «[osepuey;

noyToBbI agpec AO «OCK» ona noyToBbIX OTNpaBneHWn ¢ nomeTkon «MNpoTuBogencTBne KOppynuumy, ykasaHHble
Ha caunte ObwecTBa B pasgene «[poTvBogencTeme KOppynumumy.

[p.13] XII. CobniogeHve HacToswero Kogekca
CobniogeHune TpeboBaHuin HacTosilero Kogekca aBnseTcss HeOTbeMNEMOM YacTbo KopropaTuBHOM KynbTypbl AO
«OCK».

PaboTHuk npu HapyLweHum nonoxeHun Hactosiwero Kogekca BMpaBe paccyutbiBaTb Ha obbekTnBHOE
paccnenoBaHue onyuweHHbIX M OTCTyHﬂeHMVI OT HOpPM Kopekca, a Takxke BnpaBe Mnony4yuntb pe3ynbTaTbl
I'IpOBe,EI,éHHOFO paccnenosaHuAa U pekomeHgaunm no HegonyweHuo nogo6HbIX HapyLuele?L

Translation:

[p.11] Employees of JSC "USC" are obliged to notify the Security Department of incidents of bribe offerings or
inducements to commit corruption offences. This must be done as soon as possible after the incident.(see Annex to
this Code). Employees of JSC "USC" should immediately inform the Commission on Corporate Ethics and Conflict
of Interest Resolution and (or) the Security Department of all violations of the legislation of the Russian Federation
and the provisions of this Code.

[p.12] If you have any questions about the application of this Code, and if there is information about possible
violations of the anticorruption laws of the Russian Federation and the provisions of this Code o JSC "USC"
informative and feedback channels are provided which also guarantee the anonymity of the user, for example:

phone;
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email "Trust»;
postal address of JSC "USC" for postal items marked "Anti-corruption”, specified on the Company's website in the
"Anti-corruption” section.

[p.13] XII. Compliance with this Code
Compliance with the requirements of this Code is an integral part of the corporate culture of JSC "USC".

An employee in violation of the provisions of this Code shall have the right to rely on an objective investigation of his
deviations from the norms of the Code, as well as the right to obtain the results of the investigation and
recommendations to prevent such violations.

[3] AHnTukoppynumoHHou Monutukm / Anti-Corruption Policy (Document)
Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.11] Kogekc koprnopaTMBHOWM 3TUKKW, KOTOPLIM ONPEAENIIIOTCA U YyCTaHaBNNBAOTCS:
o0LmMe ueHHOCTU 1 npuHUMnbl ObwecTra,

KOHKpPETHbIE npaBuna n ctaHaapTbl noBegeHus pa6OTHI/IKOB, 3aTparmsarLine 06Ll.l,yl0 3TUKY OEN0BbIX OTHOLLEHUI 1
HanpaBJiEHHbIE Ha CbOpMVIpOBaHMe 9TUYHOrO, ,D,O6pOCOBeCTHOI'O nosegeHud pa6OTHI/IKOB,

MPUHLMMbI YECTHOCTU Y 06BEKTMBHOCTM NMPU hOPMMUPOBAHUM KagpoBOro, B TOM YKMCe pyKOBOASILLErO, COCTaBa;
3anpeTbl, 0683aHHOCTb PaBGOTHIKOB YBEAOMIISTE O dhakTe obpalleHnst B LENsiX CKITOHEHWS1 K COBEPLUEHMIO
KOPPYNLUOHHBIX NpaBoOHaApPYLUEHMWIA;

[p.12] OOLIEeCTBO OCYLLECTBISET:

[..]

5. PaccmoTpeHue 1 npoBepka CBeAeHUn 0 BO3MOXHbIX dhakTax koppynuum MNMpuHumarowme yy4actue B
MPOTMBOAENCTB MU KOPPYNLMU CTPYKTYPHbIE NOApa3aeneHns n AomKHOCTHble nuua ObwecTBa: oCcyLLEeCTBNSAIOT
npvem obpalleHuin paboTHUKOB, U IOPUOUYECKMX NUL, O BO3MOXHbIX (hakTax Koppynuuu TenedoHoB, aNeKTPOHHON
MOYTbI, YKa3aHHbIX HA carTax OTNpaBieHNA U MPU JINYHOM MNpUeMe;

NpoBOAAT MepPOonpuUATUA No 3alute nuu, npegoctaBmMBLLNX I/IH(bOpMaLI,I/IlO, OT N6 bIX C*)OpM AaBrieHnda, B TOM
Yucne OT yBOJIbHEHUA, NpecrieoBaHUA, noobIX d)OpM OVCKPpUMUHaLU N,

CTPeMATCH K co3aaHuio KoMmnekca adpdeKkTMBHbLIX Mep Mo NpoBepke MHPOPMAaLMK O BO3MOXHBIX dpaKTax
KOppYnLuu, a B Cliyyae Mx NoATBEPXKAEHMS MO YCTPpaHeHNIo (MUHUMK3ALMM) UX NOCNEACTBUIA U MPUYUH, UM
CMOCOBCTBYHLLUX.

Translation:

[p. 11] the Code of Ethics, which defines and establishes:
common values and principles of the Company,

specific rules and standards of employee conduct affecting the general ethics of business relations and is aimed at
the formation of ethical andconscientious behaviour of employees,

the principles of honesty and objectivity in the formation of personnel, including management, composition;
prohibitions, the obligation of employees to notify relevant officers of incidents related to the incitement to commit
corruption offenses;

[p.12] The company carries out:

[..]

5. Review and verification of information about details of possible corruption implicating officers tasked with carrying
out activities in combating corruption in the structural units of the Company. The Commission shall receive
complaints of employees, and legal persons about possible corruption carried out by phone and via email provided
on the sites of shipments and in personal reception;
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carry out measures to protect persons who provided information from any form of pressure, including dismissal,
harassment, any form of discrimination;

strive to create a set of effective measures to verify information about possible facts of corruption, and if confirmed
to eliminate (minimize) their consequences and causes that contribute to them.

[6] Komuccuna no KopnopatuBHon 3tnku n YperynupoBaHuto Kondnukta UHTpepecoB / Conflicts of Interest
and Corporate Conduct Commission (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_241.pdf

[p.3] Uenw, 3agaymn n komneTteHumns Kommccum

1. Uenamu gearensHocTn KoMmuccum SBRstoTCA MUHUMU3aUUsS (MCKINOYEHUE) PUCKOB, CBA3AHHbIX C HapyLUeHUAMU
paboTHkamu OblectBa HOpM KOpropaTMBHOW 3TUKM U CTaHOApTOB KOPrNopaTUBHOIO NoBeAeHUs U BO3MOXKHbIM
BO3HUKHOBEHMEM KOHMPINKTa MHTEPECOB.

2. OcHoBHbIMU 3aaavamMmmn Komuccum aBnsatoTcs:

[.]

B) pacCMOTPEHMUE CrlyYaeB HapyLUEHUs HOPM KOPMopaTUBHOW 3TUKM U CTaHOAPTOB KOPNoOpaTUBHOIO MNOBEAEHMS B
ObuwecTBe.

3. OcHoBHbIMU dyHKLMsIMU KoMUccum sSiBRSitOTCA:
a) paccMOTpEHMe BOMPOCOB, CBA3aHHbIX C KOH(PNIMKTOM MHTEPECOB; KopnopaTusHom aTuku ObecTse;

6) paccMmoTpeHne PakTOB HapyLLUEHUs1 HOPM M CTaHOapPTOB KOPrNopaTyBHOM 3TUKW U CTaHOAPTOB KOPMOpaTyB HOro
noseneHusa B OOLLecTBe;

[p. 3] Objectives, objectives and competence of the Commission

Translation:

[p.3] 1. The objectives of the Commission are to minimize (exclude) the risks associated with violations of the
company's employees of the norms of corporate ethics and standards of corporate behavio ur and the possible
occurrence of a conflict of interest.

2. The main objectives of the Commission are:

[..]

C) consideration of cases of violation of the norms of corporate ethics and standards of corporate behaviour in the
Company.

3. The main functions of the Commission are:
a) consideration of issues related to conflicts of interest; corporate ethics;

b) consideration of the facts of violation of norms and standards of corporate ethics and standards of corporate
behaviour in the Company;

[12] FopoBon OTueT - CoBeT gupekTopoB / Annual Report 2017 - Board (Webpage)
Accessed 29/08/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive version/index. html#/section/4/4
KomuteT no Ayauty

[..]
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B 2017 rogy 6bin0 npoBefeHo NATb 3acedaHuin, TpU U3 KOTOpbIX — B 0OPME 3a04HOro rofiocoBaHns 1 aga —
B hopme COBMECTHOIO MPUCYTCTBKA, Ha KOTOPbIX paccMOTpeHbl 16 BonpocoB. Mo Bcem Bonpocam MpUHATbI
peweHus. Cpegm KINOYEBbIX BOMPOCOB, KOTOpble Obiny paccmoTpeHsl KommuteTom B 2017 rogy:

e 0 MpoBeAeHUM creumanbHbIX paccreoBaHuiA Mo BoNpocam NoTeHUManbHbIX CryvYaeB MOLEHHUYECTBA,
Koppynummu, HegobpOoCOBECTHOMO UCMOMb30BaHUA MHCAMAEPCKON U KOHMUAEHUMaNbHON MHopMa LMK
N Npo4nx HeagobpocoBECTHbIX AeNCTBUIN paboTHukoB ObwecTtBa 3a 2016 rog;

Translation:

In 2017, five meetings were held, three of which — in the form of absentee voting and two — in the form of joint
presence, at which 16 issues were considered. Decisions have been made on all issues. Among the key issues that
were considered by the Committee in 2017:

e special investigations on potential cases of fraud, corruption, unfair use of insider or confidential
information and other unfair actions of the Company's employees in 2016;

35



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no publicly available evidence that the company assures itself of the quality of investigations, for example
by indicating that staff conducting investigations are properly trained, by implementing a policy to handle complaints
about the process or by reviewing the investigation process every three years.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
2
Comments

There is evidence that the company has a system in place to inform the Board of Directors of any violations of law
or breaches of the Code of Conduct, which contains rules prohibiting bribery and corruption. In addition, there is
evidence that the company commits to report material findings of corruption and criminality to law enforcement and
the company indicates that the Vice President of the Security Department is responsible for interacting with law
enforcement in such cases.

Evidence

[13] FopoBon OTyet / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.228] 5.1.3. Cuctema ynpaBneHust puckamu u BHyTpeHHero koHTpons B O6uectBe obecneynBaeT o6beKTUBHOE,
cnpaBeannBoOe U ICHOE MPeACTaBieHNe O TEKYLLEM COCTOSIHAM 1 NepcnekTmBax obLecTsa, LenoCcTHOCTb U
npo3payHocTb oT4eTHOCTU OBLecTBa, pasyMHOCTb U NPpYEMAEMOCTb NMPpUHMMaeMbix OBLLECTBOM p UCKOB.

1. B OG6uwecTtBe yTBEPXKAEHA MONUTYKA MO MPOTUBOAEVICTBUIO KOPPY MLUN.

[p.229] 2. B ObwecTBe opraHu3oBaH JOCTYMHbLIN CMNOCO6 MHPOPMUPOBAHMS COBETa ANPEKTOPOB UNN KOMUTETA
coBeTa QMPEKTOPOB Mo ayauty 0 dhakTax HapyLUeHWst 3aKoHoA4aTenbCTBa, BHYTPEHHUX Npoueayp, KoAekca aTuKK
ObuectBa

Translation:

[p.228] 5.1.3. The risk management and internal control system in the Company provides an objective, fair and
clear view of the current state and prospects of the company, integrity and transparency of the company's reporting,
reasonableness and acceptability of the risks taken by the Company.

1. The Company has approved the anti-corruption policy.

[p.229] 2. The Company provides an accessible way to inform the Board of Directors or the audit Committee of the
Board of Directors about violations of legislation, internal procedures and the company's code of ethics

[4] Kopekc KopnopatnBHon 3tukm / Code of Conduct (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_6.pdf

[p.7] V. BsanmopgencTBure ¢ opraHamy BNacTu, OBLLECTBEHHOCTLIO 1 CpeacTBaMy MacCcoBOM MHopMaLmnm

AO «OCK» BbICTpavBaeT 1 nogaepXunBaeT ¢ NpeacTaBUTENaMU OpraHoB rocyapCTBEHHOM BMacTu, CPEACTB
MaccOBOM MHpopMaLumn 1 0BLLECTBEHHOCTU

[p.8] yBaxuTenbHble, KOHCTPYKTUBHbIE, MPO3PaYHble OTHOLUEHUS!, UCKIHOYatoLLMe KOHPNUKT MHTEPECPB U
OCHOBaHHble Ha cobntogeHun 3akoHogaTenscTBa Poccuiickon ®egepauun.

"naBHbIMU NpuHUUnamu B3aumogencteus AO «OCK» ¢ opraHamu rocyfapCTBEHHOM BNAacTy, 06LWLECTBEHHOCTLIO U
cpefcTBaMy MaccoBOW MHGOpMaLLUM ABMSIOTCS:

PackpbITve MHOpMaLMM B COOTBETCTBUM C 3aKoHoAaTenbCTBOM Poccuiickoin degepaumm 1 nokanbHbIMM
npaBoBbiMKU akTamu OOLLEecTBa;

PerynsipHoe npegocTaBrieHMe akTyanbHON MHopMaL M, MakCMMarbHO MOJTHO M OOBLEKTMBHO OCBELLaloLWeNr BCe
acnektbl gesatenbHocTn AO «OCKy;

[MpepocTaBneHme CBOEBPEMEHHbBIX M MOJIHbIX OTBETOB HAa MH(pOopMaLMOHHbIe 3anpochkl, noctynarwwme B AO «OCK»
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[p.11] Mpu nogo3peHun nnu obHapyxeHun aencteun (6e3gencTeus) paboTHVKOB, UMEIOLLUX NMPU3HAKU HApYLLEHUS
3aKoHoAaTeNbCTBa O NPOTMBOAEVCTBUN Koppynuun, ObwecTtBo He no3gHee 10 paboumnx oHeN co oHs
oBHapyXeHus Taknx

NMPV3HaKOB HaMnpaemsieT COOTBETCTBYHOLLME MaTepuarnbl B MPABOOXPaHUTESbHbIE OpraHbl ANsl OCYLLECTBIEHUS
YyCTaHOBEHHbIX 3aKoHoAaTenbCcTBOM Poccuiickon ®eaepaumm MeponpuaTui B LiENsX OLEHKM 3aKOHHOCTU
aencteun (6e3gencTeus) COOTBETCTBYHOLLMX NNLL.

Translation:
[p. 7] V. Interaction with authorities, the public and the media
JSC USC builds and supports with representatives of public authorities, mass media and the public

[p.8] a respectful, constructive, transparent relationship, excluding conflicts of interests and is based on the
observance of legislation of the Russian Federation.

The main principles of interaction of JSC " USC " with public authorities, the public and the media are:

Disclosure of information in accordance with the legislation of the Russian Federation and local legal acts of the
Company;

Regular provision of up-to-date information covering all aspects of the activity of JSC "USC" as fully and objectively
as possible;

Providing timely and complete responses to information requests received by JSC "USC”

[p. 11] in case of suspicions or detection of actions (or inaction) of employees related to evidence of violations of
anti-corruption legislation, the Company shall no later than 10 working days from the date of detection of these
events

send the relevant materials to law enforcement agencies to implement the measures established by the legislation
of the Russian Federation for the purpose of an assessment of the legality of actions (inaction) of the corresponding
persons.

[15] FopoBon OTyet 2017 — YnpaBneHue Puckamm - Annual Report 2017 - Risk Management (Webpage)
Accessed 02/09/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive _version/index. html#/section/4/7

O6wme 0653aHHOCTM MO NPOTMBOAENCTBMIO KOPPYNLMM U B3aUMOAENCTBUIO C NMPABOOXPAHUTESIbHLIMUW OpraHamm
B O6LLecTBe BO3MOXeEHbI Ha BULe-Npe3uageHTa no 6e3onacHocTu 1 Ha [enaptameHT 6e3onacHocTu. Opyrve
CTPYKTYpHble nogpasgeneHus u cotpyaHukn ObLecTBa y4acTBYHOT B peanusauum Mep, HarnpaBfieHHbIX Ha
NPOTMBOAENCTBME KOPPYMNLUKN, B COOTBETCTBUN C LOIPKHOCTHBIMU MHCTPYKUMsiMU. B obuwectBax Mpynnel OCK
00s3aHHOCTM MO NPOTUMBOLAENCTBUIO KOPPYMNLMM U B3aUMOAENCTBUKO C MPABOOXPAHUTESbHbIMWU OpraHamm
BO3/OXEHbI HA 3aMeCTUTENEN reHeparnbHbIX AUPEKTOPOB Mo 6e30nacHOCTW.

Translation:

The General duties on anti-corruption and interaction with law enforcement agencies in the Company are assigned
to the Vice-President for security and the security Department. Other structural units and employees of the
Company participate in the implementation of measures aimed at combating corruption, in accordance with job
descriptions. In USC Group companies, the duties of anti-corruption and interaction with law enforcement agencies
are assigned to Deputy General Directors for security.

[3] AHTukoppynumoHHou Monutukm / Anti-Corruption Policy (Document)
Accessed 21/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.10] Komuccumss ObuiecTtea no NpOTUBOAENCTBUIO KOPPY MU MM:

[..]
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B3aMMOEVCTBYET C MPpaBOOXpaHUTESb HbIMI OpraHaMmn 1 UHbIMU rocyaapcTBEHHBIMU OpraHamu, opraHamMm
MECTHOIro caMoynpaBJieHysl, 0OLLECTBEHHbIMI OpraH13aLMsaMmn 1 CpeacTBaMmn MaccoBOW MHdopMaLmMm Nno
BOMpOCaM NPOTMBOAENCTBUS KOpPPYNLUN.

[..]

[p.15] paboTHMKam pekomMeHayeTcsl He3aMeaNUTebHO COOo0LWaTh NPaBOOXPAaHUTEbHBIM OpraHam o cakTax
HapyLUEHWS roCy4apCTBEHHLIMU CryaLLMMK TPeGOBaHUI K NX Cy>xeBGHOMY NoBeaeHMo B CrlyYae BO3HVKHOBEHUS
CI/ITyaLWIVI BbIMOraTesieCTBa B3ATKM NPU OCyLLEeCTBIIEHUN MM KOHTPOJ1IbHO-HaA30PHbIX MepOI'IpI/IFlTI/IVI;

paboTHVKaM peKOMeHOYEeTCHA PYKOBOACTBOBATLCS NMPU HApPYLLEHMM FOCY4apPCTBEHHBIMU CryXalLnmmn TpeboBaHnii K
nx cry>kebHoMy MoBeAEeHUIO B Criydae BO3HUKHOBEHUS CUTYaLMA KOPPYNLMOHHbBIX MPaBOHapyLLEHUA Npu
OCYLLECTBMNEHWUM UMW KOHTPOSIbHO-HAA30PHbLIX MEPONPUATUIA NOSOXEHUMU 3aKkoHoAaTeNnbCcTBa Poccuiickon
denepaumu, yctaHaBnvBaroLLero nopsifok obxanoBaHus pelleHuii u 4eicTBunil/b6e3nencTems oprana,
UCMOSHSIIOLLErO rocyAapCTBEHHYHO (OYHKLWIO, U AOMKHOCTHbBIX MWL, B TOM Yncne focyaebHbi (BHecyaebHbIN).

10. COpr,EI,HVI‘-IeCTBO C NpaBOOXpaHUTEINIbHbIMN B LEeNnAX HpOTVIBOLI,eIZCTBMﬂ KOppynuun.

COprﬂ,HI/I‘-IeCTBO C NpaBOOXpaHUTETIbHbIMU OpraHaMun ABNAETCA BaXXHbIM MNMoKa3aTtesiemM OencTBuUTENbHOM
NnpmBepXeHHOCTU ObuwecTBa OeKnapunpyemMbiM aHTUKOP PYNUMOHHbIM CTaH4apTamM noBeaeHuA.

B Chny4dadaXx coBepLUeHUA KOPPYNUMOHHbIX U NHbIX I'IpaBOHaprJeHI/IIZ, O KOTOpbIX OGLU,eCTBy CcTarno m3BecCTHO,
He3amMearnnTesibHO VIHCbOpMVIpyI'OTCFI COOTBETCTBYIOLWME NMPaBOOXpaHUTEIbHbIE OpPraHbl.

B O6wecTtBe He gonyckaloTcsa Kakue-nmbdo caHKLMM B OTHOLLIEHMM PabOTHUKOB, COOBLLMBLLMX B
NMpaBoOOXPaHNUTESIbHbIE OPraHbl O CTaBLUEN M3BECTHOW UM B XO4€ BbINOMHEHUS OOSKHOCTHbIX 06si3aHHOCTEN
NMHGOPMaLMK O NOArOTOBKE UMW COBEPLUEHUM KOPPYNLNUOHHOMO 1 HENpaBOMEPHOE BMELLATENbCTBO paboTHUKOB
NpaBOOXPaHUTESb HbIX OPraHOB NPW NPOBEAEHWUN aHTUKO PPYMNLNMOHHBIX MEPOMPUSTUN.

B OGuwecTBe OCyLUeCTBIAEeTCA noaaepxka B BbidABIIEHMN U paccnegoBaHn NpaBoOOXpaHUTESTbHbIMW OpraHamMin
q.)aKTOB Koppynuuu, npuHUMaroTCA Heobxoaumble Mepbl MO COXpaHeHUO U nepenade B npaBoOOXpaHUTETbHbIE
OpraHbl JOKYMEHTOB U I/IHdJOpMaLI,I/II/I, cogepxawmx oaHHbIe 0 KOPPYMNUMOHHBbIX

[p.16] MpaBoHapyLUEHMAX, OCYLLECTBNAETCA COTPYAHNYECTBO C NPaBoOOXpaHUTENbHbIMU OpraHaMu nyTeM oKasaHus
CoOeNCTB S YNoNTHOMOYEHHBIM NpeacTaBUTENM NPaBoOXPaHUTENIbHbLIX OPraHoB:

Mpy NpoBeAeHUN UMW MHCTIEKLIMOHHBIX NMPOBEPOK AeATeNlbHOCTH OpraHu3aLum no Bonpocam npeaynpexaeHus u
NPOTUBOAEWCTBMA KOPPYNLMYL;

anI nposeneHun MepOHpMFITVIVI no npece4yeHno UM paccnenoBaHuo KOPPYNUMUOHHbIX I'IpeCTyI'I.I'IeHI/Il7|, BKIo4ad
onepaTtrnBHO-PO3bICKHbIE MEPONPUATUA.

[p.16] VIII. OTBETCTBEHHOCTL

HecobntogeHue paboTHrkamm ObLiectBa NPUHLMMOB M TpeboBaHMN AHTUKOPPYNLUUOHHOW MOAUTUKN MOXET
MoBfieYb OTBETCTBEHHOCTb, B TOM Y/CIe B paMKax TPyAOBOro, aAMUHUCTPATUBHOIO U YTONOBHOIO
3akoHogaTenbcTBa Poccuiickoro 3akoHogaTenbCTBa, B NOpsiake, NpeayCcMOTPEHHOM 3aKOHOAATENIbCTBOM
Poccurnckon ®eagepauun.

C MOMeHTa BO3HWKHOBEHMSI NOA03PEeHUs nnn obHapyxeHus 4encTBun (6e3gencTemns) paboTHUKOB, MMEIOLLINX
NpU3HaKN HapyLLeHus 3akoHo4aTenbCcTBa

[p.17] Poccwuiickon ®depepauum o npoTMBOAENCTBMMU kKoppynuum, OBLLECTBOM HanNpaBnslOTCA COOTBETCTBYHOLLNE
MaTepuansl B NpaBOOXpaHUTESbHbIE OpraHbl A9 OCYLLECTBNEeHWs] YCTaHOBMNEHHbIX 3aKOHOA4ATENbCTBOM
Poccurickoin ®egepauum MeponpusiTUiA B LIENSX OLEHKWN 3aKOHHOCTY AeCTBUI (6e38enCcTBSI) COOTBETCTBYHOLLMX
nmu,

Translation:

[p. 10] The Anti-Corruption Commission of the Company:

[...]
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interacts with law enforcement agencies and other state bodies, local governments, public organizations and the
media on anti-corruption issues.

[..]

[p.15] employees are encouraged to immediately notify law enforcement authorities about violations by public
officials of requirements for official conduct in cases of extortion of bribes in the exercise of Supervisory activities;

In cases where employees encounter corruption-related violations of laws by public officials in connection to their
performance of official duties, employees are recommended to take precise notes of the situation and incident and
adhere closely to Russian law and legal advice.

10. Cooperation with law enforcement agencies to combat corruption.

Cooperation with law enforcement agencies is an important indicator of the Company's real commitment to its
declared anti-corruption standards of conduct.

In cases of corruption and other offenses, which became known to the Company, the relevant law enforcement
agencies are immediately informed.

The Company does not allow any sanctions against employees who have reported to law enforcement agencies
information that became known to them during the performance of official duties on the preparation or incitement of
corruption and unlawful interference of law enforcement officials during anti-corruption activities.

The Company supports the detection and investigation by law enforcement agencies of corruption, and takes
necessary measures to preserve and transfer to law enforcement agencies documents and information containing
data on corruption

[p.16] Offences. The Company maintains cooperation with law enforcement by providing assistance to authorized
representatives of law enforcement bodies:

During their inspections of the organization's activities on the prevention and combating of corruption;
When carrying out actions for the suppression or investigation of corruption crimes, including during rapid searches.
[p.16] VIII. Responsibility

Failure by employees of the Company to adhere to the principles and requirements of anti-corruption policy may
result in liability, including labour, administrative and criminal legislation of the Russian legislation, in accordance
with the legislation of the Russian Federation.

From the moment of suspicion or detection of actions (inaction) of employees indicating signs of violation of the
legislation

[p. 17] of the Russian Federation on anti-corruption, the Company sends relevant materials to law enforcement
agencies for the implementation of measures established by the legislation of the Russian Federation in order to
assess the legality of actions (inaction) of the relevant persons.

[5] Komuccus no MNMpotusoaencteuto Koppynuum / Anti-Corruption Commission Regulations (Document)
Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_299.pdf

[p.8] 7. BsaumopewcTeue

Komuccusi paboTaeT B TECHOM KOHTaKTE C OpraHamMu MECTHOIO CamOyrnpaBfieHUsl, NPaBOOXPAHUTENIbHbIMU,
KOHTPOSMPYIO LMW, HAnoroBbIM1 U ApYrMMmn opraHamm Mo BoMpocaMm, OTHOCALLMMCS K KOMNETEHLIMM KOMUCCUK, a
Takxke Mo Bonmpocam Mosly4eHus B yCTaHOBMIEHHOM Mopsigke Heob6xoa4MMon nHpopMaLmMm OT HUX 11 BHECEHWS
OOMONMHEHN B HOPMaTUBHbIE aKTbl C Y4ETOM M3MEHEHUI 3akoHoAaTeNnbcTBa Poccuiickon ®epepaunn.
Mpencenatens koMUCCUN, 3aMeCTUTENb NpeacenaTenss KOMUCCUW, CekpeTapb KOMUCCUM U YNeHbl KOMUCCUN
HenocpeaCcTBEHHO B3aNMOAENCTBYIOT:
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¢ paboTHukamm (coTpygHukamm) ObLLecTBa 1 rpaxkgaHaMy Mo pacCMOTPEHMIO MX MUCbMEHHbLIX 00paLleHui,
CBsi3aHHbIX C BOMpocaMu NpoTueoaeicTeua koppynuum B ObLlecTse;

C npaBooxpaHuTeNbHbIMU OpraHaMu No peanvsaumn Mep, HanpaBneHHbIX Ha NpeaynpexaeHve (MpodunakTrky)
KOPPYNLWM 1 Ha BbISIBIIEHME CYyOBbEKTOB KOPPYMNUMOHHBIX MPpaBOHapYyLLEHUA.

Translation:

[p.8] 7. External Cooperation

The Commission works in close contact with local authorities, law enforcement, regulatory, tax and other bodies on
matters within the competence of the Commission, as well as on obtaining in the prescribed manner the necessary
information from them to make amendments to the regulations taking into account changes in the legislation of the

Russian Federation.

The Chairman of the Commission, the Deputy Chairman of the Commission, the Secretary of the Commission and
the members of the Commission interact directly:

with employees (employees) of the Company and citizens on consideration of their written appeals related to anti-
corruption issues in the Company;

With law enforcement agencies to implement measures aimed at preventing corruption and to identify the subjects
of corruption offenses.
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Question
2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is some evidence that the company provides some high-level data on the number of corruption-related
criminal investigations initiated in a recently reported financial year.

However, there is no publicly available evidence that the company publishes further information on the number of
reports received, number of investigations launched or number of disciplinary actions taken as a result. It is not
clear that the criminal investigations mentioned in publicly available information include all internal investigations,
nor that this includes incidents reported through both direct and whistleblowing channels. It is also not clear from
publicly available information that the company publishes this information regularly or on an annual basis.

Evidence

[15] TopoBon OT4yet 2017 — YnpaBneHue Puckamu - Annual Report 2017 - Risk Management (Webpage)
Accessed 02/09/2019

https://www.aoosk.ru/upload/docs/GO _2017/interactive_version/index. html#/section/4/7

B pamkax B3aMMogencTBuMs C NPaBOOXpPaHUTENbHLIMU OpraHamu:

HanpaBIieHbl MaTepuanbl Cry>ebHOM NPOBEPKM B OTHOLLIEHMK BbiBLLErO paboTHuKka ObwecTBa Ans mx
paccMoTpeHus B nopsaake, NpesyCMOTPEHHOM YroJIOBHO-NpOLECCyarbHbIM 3akoHo4aTeNbCTBOM Poccuickoi
depnepauymy;

no 3assneHusm ObwecTtea B 2017 rogy Bo3byxaeHbl 16 yronoBHbIX 4en No Nnpu3Hakam coBepLueHus
npecTy nneHunin Koppy NUMOHHOWN HaMpaBreHHOCTW.

B paMKax geAaTernibHOCTU KoOMUccumn O6uwecTtBa no I'IpOTI/IBO,EI,GVICTBI/IPO Koppynuuu, no cobnoageHuo HOpPM
KOpﬂOpaTI/IBHOIZ 3TUKN N yperynmpoBaHMo KOH(*)J'II/IKTa MHTEPECOB NpoBeaeHoO:

COBMECTHOE 3acefjaHue ¢ oTyeTaMu npeacenartene kommccuin fodepHux obwects AO «OCK» o npogenaHHowm
paborTe;

3acnylwvBaHve Ha 3acedaHusix Kommuccum no npotusogenctemo koppynumm B AO «OCK» ABYyX e ANHOMUYHBIX
MCnoSTHUTENbHbIX opraHoB obuecTB [pynnbl OCK no Bonpocam adeKTUBHOCTM peannsyemMbiX MU MepPONpUATIUN
Mo NPOTMBOAEWCTBUIO KOpPYNLUuW;

paccMmoTpeHue hakToB HapyweHust Tpems pykoBoantensamm AO «OCK» TpeboBaHuin aHTUKOPPY NUUOHHOIO
3aKoHogaTenbCTBa, No pesynbTatam kotoporo MNpesngeHtom AO «OCK» ykasaHo paboTHMKamM Ha HeLoMnyCTUMOCTb
HapyLleHUs aHTMKOPPYNLUUOHHOTO 3aKOHOAATENbCTBA, B TOM YMCIIE KacaloLEerocsl 3anosfiHEHUS CNpaBoK O JoxoAdax,
pacxogax, 06 umyLecTse 1 0ba3aTensCcTBax NMyLLIECTBEHHOMO XapakTepa.

Translation:

Within the activities of interaction with law enforcement agencies:

The Company provided materials relating to a former employee for the consideration of prosecutors in accordance
with procedures established by legislation of the Russian Federation.

According to the Company's data, 16 criminal cases were initiated in 2017 on the grounds of corruption-related
crimes.

As part of the activities of the Company's Commission on combating corruption, compliance with corporate ethics
and conflict of interest resolution,
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A joint meeting was carried out with reports submitted which were compiled by the chairmen of the commissions of
subsidiaries of JSC "USC" on the work of the Commission;

At meetings of the Commission on anti-corruption in JSC "USC" presentations were made with two senior
Executive members of the USC Group present on the effectiveness of their anti-corruption measures;

consideration of evidence of violations of anti-corruption law requirements committed by three leaders of JSC
"OSC", the results of which the President of JSC "USC" provided to employees for the non-violation of anti-

corruption laws, including those concerning proof of income, expenses, about property and obligations of a material
nature.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
1
Comments

Based on publicly available information, there is some evidence that the the company provides training for its
employees which outlines the principles of its anti-bribery and corruption policies.

However, the company receives a score of ‘1’ because there is no clear evidence that all employees must
undertake this training, nor is it clear that such training covers the whistleblowing options available. It is also not
clear that all employees must undertake and refresh their training in this area every three years.

Evidence

[3] AHTUKOppYnumoHHon Monutukm / Anti-Corruption Policy (Document)
Accessed 21/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.9] CtpykTypHOE NogpasgeneHvie No ynpaBrneHno NepcoHanom:

OkasblBaeT coaelicTB e B opraHu3aLuy 1 nposeaeHnn oby4atoLLmMx MeponpuUaTUiA No BOMPocamM NPOMUNaKTUKK 1
NPOTUBOAEWCTBMA KOPPYNLMUL;

[p.16] 11. YuacTue B peanusaLnm KOMNEKTMBHbLIX MHULMATUB MO NpeaynpeXxaeHno 1 NpounakTmuke Koppynumu.
OOLecTBO He TOMBKO CaMOCTOATENBHO peanM3oBbiBaeT Mepbl MO MNPeayNpPeXaeHU0 1 NPOTMBOLENCTBUIO
KOppYynumMK1, HO Y NPUHUMAET y4acTue B KOJNEKTUBHbLIX aHTUKOPPY NUUOHHBIX UHMLMATMBaX MHBbIX OObeaNHEHNI 1
opraHusaLun.

B kayecTBe COBMECTHbIX AEWCTBUIA aHTMKOPPYNUMOHHOM HanpaBneHHocTn OBLECTBO y4acTBYET B Crief YoLWmx
MEpONpUATUSX: NPUCOEANHEHNE K AHTUKOPPYNUMOHHON XapTUn pOCCUNCKOro 6usHeca; nyonnyHbIi oTkas oT
COBMECTHOW BM3HeC-AesATeNnbHOCTU C NuuamMm (opraHmM3aumnsaMm), 3aMmeLllaHHbIMU B KOPPYNLMOHHbIX
NpecTynieHvsXx;

OpraHusauusa npounakTukm n NpoBeaeHne COBMECTHOTO 0By4YeHMst N0 NPOTMBOAENCTBUS KOPPYNLU M.
Translation:

[p.9] Structural division for personnel management:

Provides assistance in organizing and conducting training events on prevention and combating corruption;
[p.16] 11. Participation in the implementation of collective initiatives for the prevention of corruption.

The company not only independently implements measures to prevent and combat corruption, but also takes part in
collective anti-corruption initiatives of other associations and organizations.

As part of joint work on anticorruption the Company is involved in the following activities: adherence to
Anticorruption Charter of the Russian business; public rejection of the joint business activities with entities
(organizations) involved in the corruption cases;

Organization of preventative activities and joint training on combating corruption.

[4] Konekc KopnopatusHon dtukm / Code of Conduct (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_6.pdf
[p.13] XII. CobrntogeHve HacTosiwero Kogekca
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CobnioneHue TpeboaHmin HacTosLlero Koagekca SBNSETCA HEOTbeMIEMOt YacTbio KOpropaTuBHOW KynbTypbl AO
«OCK».

[.]

PaboTHWK Npu Ha3HaAYeHUW, BCTYNNEHUN B AOMMKHOCTb, 3aKMoYeHNM TPYOOBbIX M rpaXKaaHCKO-MPaBoOBbLIX JOrOBOPOB
¢ ObuwecTBOM 3HaKomMuUTCS ¢ HacToAw MM Kogekcom.

HacToswuin Kogekc Bosnaraet gononHutenbHble obssatensctea Ha pykosoautenen AO «OCK» Bcex ypoBHeN.
PykoBogutenb 0653aH;

Cny>XuTb NpUMepom B COBNOAEHUN ATUMECKUX HOPM;
Cneautb 3a TeM, YTOObI NOAYMHEHHBIE MOHMMaNM HOPMbI HacTosdLero Koaekca;

Translation:
[p.13] XII. Compliance with this Code

Compliance with the requirements of this Code is an integral part of the corporate culture of JSC "USC".

[.]

The employee, upon appointment, taking office, conclusion of employment and civil contracts with the Company,
shall familiarize himself with this Code.

This Code imposes additional obligations on the managers of JSC "USC" at all levels.
The Manager must;

Serve as an example in ethical compliance;
Ensure that subordinates understand the rules of this Code;

[15] N'opoBon OTtyet 2017 — YnpaBneHue Puckamu - Annual Report 2017 - Risk Management (Webpage)
Accessed 02/09/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive_version/index. html#/section/4/7

B AO «OCK» n obwecteax 'pynnel OCK npogomkeHa paboTa no nosbileHM0 3 EKTMBHOCTU NPOBOAMMbIX
MepOonpPUATUIA MO NPOTUBOAENCTBMIO KOPPYNLNA U (hOPMUPOBAHUIO Y PAabOTHMKOB OTPULIATENBHOIO OTHOLLEHMS
K Koppynuuu. B aTux uensx:

e cdopMUpoBaH N OGHOBIISIETCA Ha KopropaTUBHbIX calTax pasaen «poTuBoaeicTB e Koppynuumy»,
B KOTOPOM pa3MeLLEeHbl HOpMaTVBHbIE U NMPABOBbLIE aKTbl B cdiepe NpOTUBOAENCTBMS KOPPYNLMY;

e  aAKTyanmManpoBaHbl MaTepualbl I/IH(bOpMaLI,I/IOHHOFO CTeHaa;

e  Ha CnyXebHbIX CoBELLaHMsX U COBpaHUaX TPYLOBOrO KOSMEKTMBA, @ C BHOBb NPUHUMaEMbIMU Ha paboTy
rpaxgaHamu — nNpu NPOBEAEHNM BBOLHOMO MHCTPYKTaXa NPOBOAUTCS MHpOPpMUPOBaHME
paboTHukoB AO «OCK» un obwwects INpynnsl OCK 06 aHTUKOpPY NUMOHHBLIX MEPOMPUATUAX, NMPOBOAUMbIX
O6uwecTtBoM, foBeaeHWe TpeboBaHMI NoKarbHLIX HOPMaTMBHbIX akToB OblectBa B obrnactu
NPOTVBOAENCTBUS KOPPYMNLMK, B TOM YUCHE KacalLLNXCSt MEP AMCUUMIMHAPHOMO U adMUHUCTPATUBHOMO
BO3[ENCTBMS 3@ UX HapyLUEHWSI.

Translation:

JSC " USC "and the companies of the USC Group continued to work to improve the effectiveness of anti-corruption
measures and the formation of employees' negative attitude to corruption. To these purposes:

e The company created a section on its website under the heading "Anti-corruption", dedicated to the
company’s activities in this area, and which also contains regulations and legal acts in the field of anti-
corruption;

e The company also updated the contents of its anti-corruption related materials;
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e During internal meetings and the meetings of staff the company conducts induction training informing
employees of JSC "OSC" and subsidiaries of OSC on anti-corruption activities undertaken by the
Company. The training additionally focuses on in-house regulations of the company in the field of
combating corruption, including measures of disciplinary and administrative influence for their violations.
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

There is no evidence that the company provides tailored anti-bribery and corruption training to employees based on
an assessment of their role and exposure to corruption risk.

Evidence

No evidence found.
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score

0

Comments

There is no publicly available evidence that the company measures or reviews the effectiveness of its anti-bribery
and corruption communications or training programme.

Evidence

No evidence found.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score

0

Comments

There is no publicly available evidence that the company’s incentive schemes for employees incorporate ethical or
anti-bribery and corruption principles.

Evidence

No evidence found.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score
1
Comments

The company publishes a statement to indicate that no employee will suffer financial or career progression
consequences for refusing to act unethically, even where such actions result in a loss of business or another
disadvantage to the company.

However, the company receives a score of ‘1’ because there is no evidence that the company assures itself of its
employees’ confidence in this statement through anonymised surveys or other clearly stated means. In addition, the
company does not clearly indicate in its published statement that it will support and protect employees who raise
concerns or report incidents.

Evidence

[3] AHTHUKOppYNUMoHHon MonuTukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.13] ocyliecTBRsieTcsa nooLupeHne paboTHUKOB 3a NpedoCcTaBeHne NogTBEPKOEHHO M MHopMaLum o
KOPPYMNUMOHHBIX U MHbIX NMPaBOHAaPYLUEHUSX;

rapaHTMpyeTCcs, YTO HM OOMH paboTHYK He MOCTpadaeT HU B KapbePHOM, HY B OMHAHCOBOM MMaHe, eCcriv OTKaXeTcs
OT KOPPYNUMOHHBIX OEVCTBUNA, AaXe eCNu Takon 0Tka3 npmBeaeT Kk notepsam ana OouwecTsa;

Translation:
[p.13] The company strives to give incentives for providing confirmed information on corruption and other offences;

The company guarantees that no employee will suffer financially or in terms of career of career advancement if they
refuse to partake in corrupt activity, even if the refusal leads to lost business for the company.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score

0

Comments

There is some evidence that the company has a publicly available policy of non-retaliation against employees who
report bribery and corruption incidents which applies company wide.

However, it is not clear from publicly available information that this policy extends to whistleblowers. In addition,
there is no evidence that the company assures itself of its employees’ confidence in this commitment through
surveys, usage data, or other clearly stated means.

Evidence

[3] AHTkKoppynumoHHou Monutukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.8] VI. ObnacTb NnpuMeHEHWS 1 KpYT Nnu, Nognagarolmnx nog gencTtene AHTUKOPPYMUMOHHON NONUTYKN

AHTUKOPPYNUUOHHAsA NOJNIUTUKA pacnpoCTpaHseT CBoe AelCTBUE Ha Bcex paboTHukor [pynnbl OCK He3aBucumo ot
3aHVMaeMOWN AOJHKHOCTM U BbIMOSHAEMbIX (DY HKLMOHaMbHbIX 06s13aHHOCTEN.

[p.11] 5. PaccmoTpeHwue 1 NpoBepka CBeAEHWIN O BO3MOXHbIX hakTax Koppynumm

MpuHMmatowme yyactue B NPOTVBOAEVCTBUN KOPPYNL MK CTPYKTYPHbIE NoApasfeneHns 1 4OMMKHOCTHbIE nvua
OObuwecTBa:

OCYyLUECTBINAKT Npuem 06pau.|,eHv||7| pa6OTHI/IKOB, N ropnanveckmnx nmL 0 BO3MOXHbIX q)aKTaX Koppynuun
TeJ'Ie(bOHOB, 3]'IeKTp0HHOl71 NOYTbI, YKa3aHHbIX Ha cauntax OTI'IpaBJ'IeHI/II7I n npun nM4HOM npueme;

NPOBOAAT MEPONPUATUSA MO 3aLLUTe ML, NPeaoCcTaBMBLLIMX MHAOPMAaLIMIO, OT MobbIX OPM AaBMEHUs, B TOM
yucre OT YBOJIbHEHWS, NpeciiefoBaHus, NMobbiX opM AUCKPUMUHALNY;

[p.13] ocyLuecTBRsieTca nooLupeHre paboTHUKOB 3a NpeaoCcTaBneHvie NOATBEPKAEeHHON nHdopmMaLum o
KOPPYNLMUOHHBIX U UHbIX NPaBOHaPYLIEHUSIX;

rapaHTMpYeTCsl, YTO HW OAWH PabOTHMK He MOCTPadaeT HU B KapbEPHOM, HU B (PMHAHCOBOM MIlaHe, ecrv OTKaXkeTcs
OT KOPPYMNUMOHHbIX A€ UCTBUIA, AaXe eclv Takol oTkas npuseneT K notepsim ans O6uiectsa;

Translation:
[p.8] VI. Scope and range of persons subject to the anti-Corruption policy

The anti-corruption policy applies to all employees of the USC Group, regardless of their position and functional
responsibilities.

[p.11] 5. Consideration and verification of information on possible facts of corruption-related incidents
Structural units and officials of the Company taking part in anti-corruption:

shall receive complaints of employees, and individuals about possible corruption using the phone number provided ,
email provided on the sites of shipments and personal receipt of messages;

shall carry out measures to protect persons who provided information from any form of pressure, including
dismissal, harassment, and any form of discrimination;

[p.13] The company strives to give incentives for providing confirmed information on corruption and other offences;
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It is guaranteed that no employee will suffer either in career or financial terms if he or she refuses to partake in
corrupt actions, even if such refusal will lead to losses for the Company;
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

There is evidence that the company provides internal whistleblowing and advice channels for its employees to raise
concerns and report allegations or incidents of bribery and corruption. There is evidence that these channels allow
for confidential and anonymous reporting.

However, there is no publicly available evidence that the company provides an external reporting channel for its
employees, for example an ethics line operated by an independent third party. In addition, there is no clear
evidence that these channels are available to all employees in any country of operation, or to any employees of
third parties, suppliers or joint venture partners.

Evidence

[2] NpaBoBble AkThl / Laws and Regulations (Document)

Accessed 21/08/2019

https://www.aoosk.ru/about/anti-corruption/nor mativnye-pravovye-i-inye-akty-v-sfere-protivodeystviya-korruptsii/
O6paTtHasa cBs3b ANns coobLueHun o hakTax Koppynumu

Ecnu Bam cTtano usBecTHoO 0 coBepLleHun (MPUroTOBIIEHNM) KOPPYMLMOHHBIX NMPaBOHAPYLLEHUIA UMK KakuX-nmbo
OEVICTBUN, HapyLlalLWmMX MMyLLECTBEHHbIE U MHbIE NpaBa v 3akoHHble uHTepecbl AO «OCK», Bbl moxeTe
coobLwMTb 06 3TOM, BOCMOMb30BaBLUMCh CMeLUanu3npoBaHHbIMM KaHanaMm CBA3K, BKIOYaOLWNMU:

— 3NEeKTPOHHyo nouTy: doverie@aoosk.ru

— TenedoH: (495) 617-33-00 gob. 1272, 1321

— AN novtoBbIX oTnpaBnenun: 115184, Poccus, Mockea, yn. bonblwasa Tatapckas, g. 11, kopn. B, lenaptameHt
6e3onacHocTn AO «OCK».

Translation:
Feedback for messages on corruption incidents

If you become aware of the commission (preparation) of corruption offenses or any actions that violate the property
and other rights and legitimate interests of JSC "USC", You can report it using specialized communication
channels, including:

— email: doverie@aoosk.ru

— phone: (495) 617-33-00 EXT. 1272, 1321

— for postal items: 115184, Russia, Moscow, Bolshaya Tatarskaya str., 11, korp. C, security Department of JSC
"USC".

[4] Kopekc KopnopatnBHon dtukm / Code of Conduct (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_6.pdf

[p.2] PaboTHMKM Npy BO3HMKHOBEHMWI BOMPOCOB O NpaBurax NoBeAeHUs B HEOAHO3HaYHbIX CUTyaLMsIX BpaBe
O6paTI/ITbCF| 3a pa3bCHEHNAMU K CBOEMY PYKOBOAUTESbIO MO HAanpaBlieHNIO OeATerlb HOCTI.

[..]

[p.12] Mpy BO3HMKHOBEHMM BONPOCOB O NpUMeHeHUM HacTosiero Kofekca, a Takke npu Hanu4mm MHopMaLmm o
HapyLLeHUN aHTUKOPPYNUMOHHOIO 3akoHodaTenbcTBa Poccuiickoi degepauum 1 nonoxexuii Hactoswero Kogekca
AO «OCK» obecneuvBaeT MHpOpMaLVOHHLIE KaHarbl 06paTHOM CBA3W, rapaHTUPyoLLE aHOHUMHOCTb 3asiBUTENS,
Hanpumep:

TenedoH;

3MEeKTpOHHas noyta «[osepuey;

noytoBbii agpec AO «OCK» ons novToBbIX OTNPaBNeHU ¢ NOMeTKON «poTMBOOENCTBME KOPPYNLUMY, YKa3aHHbIe
Ha cante ObuwecTtBa B pasgene «[poTmMBoaencTBME KOPPYNLMMY.
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[.]

[p.13] PaboTHWK Npu HapyLleHUM NOJIoXEeHWA HacTosiLero Kogekca BrnpaBe paccunTbiBaTb Ha 06BbEKTUBHOE
paccriefoBaHue AonyLweHHbIX UM OTCTYNneHui ot Hopm Kogekca, a Takke BrnpaBe Nofy4yuTb pesynbTaTbl
npoBeAEHHOro paccrefoBaHus U peKoMeHAaUMmM Mo HegonyLUEeHMO NMogo6HbIX HAPYLLEHWI.

Translation:

[p.2] if employees have any questions about the rules outlined in the code of conduct and how they might apply in
ambiguous situations then employees may seek clarifications from their respective departmental leaders.

[...]

[p.12] If you have any questions about the application of this Code, and if there is information indicating a violation
of the anticorruption laws of the Russian Federation and the provisions of this Code, JSC "USC" provides
informative and feedback channels which also guarantee the anonymity of the applicant, for example:

phone;

email "Trust»;

postal address of JSC "USC" for postal items marked "Anti-corruption”, specified on the Company's website in
the"Anti-Corruption” section.

[..]

[p.13] Employees found to be in violation of the provisions of this Code shall be entitled to rely on an objective
investigation of the identified violations of the rules of the Code are entitled to expect an objective investigation of
available evidence and to receive the results of the investigation and recommendations to prevent such violations
reoccurring.

[3] AHnTukoppynuuoHHou Monutukm / Anti-Corruption Policy (Document)
Accessed 21/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.8] 7. BsaumopewcTaue

Komuccusi paboTaeT B TECHOM KOHTaKTE C OpraHaMu MECTHOIO CaMoynpaBfieHus!, NPaBOOXPaHUTENbHbLIMMU,
KOHTPOSMPYIO LMW, HAnoroBbIMK 1 APYrMMU OpraHaMu No BONpPocaM, OTHOCSLLMMCS K KOMMETEHL MU KOMUCCUK, a
Takxke Mo BoMpocam MoslyYeHns B yCTaHOBIIEHHOM Mopsgke Heob6xoaMMon nHpopMaLmMmn OT HUX AN1s1 BHECE HUA
JOMNONTHEHNI B HOPMaTMBHbIE aKTbl C y4eTOM U3MeHeHUI 3akoHoaaTenscTea Poccuiickonn ®egepauun.

Mpencenatens KOMUCCUK, 3aMecTUTENb NpeacenaTtens KOMUCCUW, CeKpeTapb KOMUCCUM U YNeHbl KOMUCCUN
HernocpeaCcTBEHHO B3aMMOAECTBYIOT:

¢ paboTHukamu (coTpyaHukamm) OOLecTBa 1 rpa)kgaHamm no pacCMOTPEHUIO UX MUCbMEHHbIX obpaLleHui,
CBSI3aHHbIX C BOMpOCcamu NpoTmBoaencTBua koppynuun B ObLiecTse;

Translation:

[p.8] 7. Interaction

The Commission works in close contact with local authorities, law enforcement, regulatory, tax and other bodies on
matters within the competence of the Commission, as well as on obtaining in the prescribed manner the necessary
information from them to make amendments to the regulations taking into account changes in the legislation of the

Russian Federation.

The Chairman of the Commission, the Deputy Chairman of the Commission, the Secretary of the Commission and
the members of the Commission interact directly:

with employees (employees) of the Company and citizens on consideration of their written appeals related to anti-
corruption issues in the Company;
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[15] FopoBon OTuyeTt 2017 — YnpaBneHue Puckamu - Annual Report 2017 - Risk Management (Webpage)
Accessed 02/09/2019
https://www.aoosk.ru/upload/docs/GO _2017/interactive version/index. html#/section/4/7

B obnacTtu B3aumogevicteus ObLlecTBa ¢ MHCTUTYTaMu rpaXKgaHCKoro obLlecTBa, a Takke co3gaHus
3hbPEKTNBHON CUCTEMbI 0OpaTHOWM CBA3W, 0b6ecneveHnss 4OCTYNHOCTM MHopmMauum o gestenbHocTn AO «OCK»:

Translation:

In the field of interaction of the Company with civil society institutions, as well as the creation of an effective
feedback system, ensuring the availability of information about the activities of JSC "USC”:

B LieNsX LWMPOKOro OCBELLEHMs Mep Mo NpOTMBOOENCTBUIO KOpPYNuuW, npuHuMaembix B ObLecTse,
OpraHM3oBaHO COTPYAHMYECTBO CO CpeacTBamMm MaccoBomn nHopmauuu. NpoBoanTca MOHUTOPUHT
Co0OLLEHN B Npecce 0 BO3MOXHbIX bakTax HE3akOHHOM aeaTensHocTn paboTHrkoB Obectea n obLlecTs
pynnel OCK;

Ha caute ObwecTBa pasmeLleHbl TenedoHbl JOBEPUS, NMOYTOBbLIV U AMNEKTPOHHbIV agpeca
ONs HanpaeneHus coobLLEeHMn 0 BO3MOXHbIX bakTax koppynumm B ObwwecTtse u obwecTteax [pynnsl OCK;

cooperation with the media has been organized in order to publicize anti-corruption measures taken in the
Company. Monitoring of reports in the press about possible facts of illegal activity of employees of the
Company and companies of USC Group is carried out;

the company's website contains helplines, postal and e-mail addresses for sending messages about
possible facts of corruption in the Company and the companies of the USC Group;
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

There is evidence that the company formally addresses conflicts of interest as a corruption risk and that it has a
clear policy in place that defines conflicts of interest, including actual, potential and perceived conflicts. There is
evidence that the company’s policy addresses possible conflicts arising from employee relationships, government
relationships, financial interests and other employment. This policy applies to all company employees.

However, the company receives a score of ‘1’ because there is no clear publicly available evidence that this policy
applies to all board members or employees of subsidiaries and other controlled entities.

Evidence

[3] AHTUKOppYnuUMoHHon Monutukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.4] KOHPNUKT NHTEPECOB — CUTyaLMsi, MPU KOTOPON NNYHasA 3anHTEPECOBAHHOCTL (NPAMas UNu KOCBEHHas)
nuua, 3ameLlarlLLEero OMKHOCTb, 3aMeLLEHNE KOTOPOW NpegycMaTpmBaeT 0683aHHOCTb NPUHUMATL MepbI Mo
npegoTBpaLLEHMIO U yperynupoBaHuio KOHNUKTa nHTepecoB, Bnuset Vnu moxeT MNoBNusTe Ha Hagnexatlee,
06bekTVBHOE 1 BecnpucTpacTHOE MUCMOMTHEHWE MM OOSMKHOCTHBIX (CnyebHbIX) 06s13aHHOCTEN (OCYLLECTBIIEHWE
MONHOMOYMI);

[p.5] N"n4yHaa 3aMHTEpPecoBaHHOCTL - BO3MOXHOCTb MOJTyYeHWst JOXOA0B B BUOE AEHEr, MHOTO MMyLLEecTBa, B Tom
yucrie MMYLLECTBEHHbIX MpaB, YCIyr MMYLLECTBEHHOTO XapakTepa, pe3yfibTaToB BbIMOSTHEHHbIX PaboT MM Kaknx-
nubo Bbiroq (MPeUMyLLECTB) NMLOM, 3aMe LALLM AOSKHOCTL, 3aMeLLeHe KOTOPOoI NpeaycmaTpueaeT
0643aHHOCTb NPMHMMATL Mepbl MO NPeAOTBPALLEHNIO Y YPEryMPOBaHMIO KOHDIUKTA MHTEPECOB, U (1K)
COCTOSILLIMMU C HAM B GrIM3KOM poACTBE WM CBOMCTBE NuamMu (poautensimu, cyrnpyramu, eTbMu, 6paTbsimuy,
cecTpamy, a Takke GpaTbsiMu, CECTPaMK, POAUTENSMM, AeTbMM CYNPYroB U Cyrnpyramu AeTein), rpaxkgaHaMm unm
opraHusauysiMm, ¢ KOTOPbIMM NTMLIO, 3aMellatollee AOMMKHOCTb, 3aMelLeHe KOTOpPOo npegycMaTpusaeT
0643aHHOCTb NPMHMMATL Mepbl MO NPeaoTBPALLEHUIO U YPerynMpoBaHMI0 KOHMPMKTa nHTepecos, M (unu) nuua,
COCTOSILLME C HAM B BNM3KOM POACTBE UMW CBONCTBE, CBA3AHbI MYLLLECTBEHHLIMW, KOPMOPaTUBHBLIMU UMW UHLIMU
BNU3KUMU OTHOLLEHUAMW,

Translation:

[p.4] Conflict of interest - a situation in which the personal interest (direct or indirect) of a person who is performing
a working function, affects or may affect the proper, objective and impartial performance of their official duties or
honest exercise of authority;

[.]

[p.5] personal interest - the possibility of obtaining income in the form of money, other property, including property
rights, property services, or the results of work performed or any benefits or advantages by a person filling that
position, the replacement of which provides for the obligation to take measures to prevent and resolve conflicts of
interest, and (or) persons (parents, spouses, children, brothers, sisters, as well as brothers, sisters, parents,
children of spouses and spouses of children), citizens or organizations with which the person filling the position, the
replacement of which provides for the obligation to take measures to prevent and resolve conflicts of interest, and
(or) persons who are close relatives or associates to this individual, are related to property, corporate or other close
relations;

[15] N'opoBon OT4yet 2017 — YnpaBneHue Puckamu - Annual Report 2017 - Risk Management (Webpage)
Accessed 02/09/2019
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https://www.aoosk.ru/upload/docs/GO_2017/interactive_version/index. html#/section/4/7

Ons obecneyeHyss MPUMEHEHWSI MPeQYCMOTPEHHbIX 3aKkoHoaaTenbCcTBoM Poccunckon ®egepauum mep
OTBETCTBEHHOCTM B KaXKOOM CIly4Yae HecobnogeHnsa 3anpeToB, OrpaHn4eHUn n TpeboBaHWIN, YCTaHOBMNEHHbIX
B LiensiX NpOTUBOAENCTBMSI KOPPYMLMK, B TOM YuCre Mep Mo NpegoTBpaLLEHMo U (Unn) yperynmpoBaHuo
KOH(pIMKTa nHTepecos, ObLLECTBOM NPOBOAUINC:

e MpefcTaBreHue KaHgugaTamMu Anst Ha3HayeHust Ha OOIKHOCTb, paboTHukamm ObLwecTBa, a Takke
pykoBoautenamm obwecTs Ipynnbl OCK aeknapauuin KOHpIIMKTa MHTEPECOB U NPOBEAEHME UX MPOBEPKU
B cOOTBETCTBUM C [TonoxeHnem 06 yperynmpoBaHnmM KOH(PIUKTa MHTEPECOB;

Translation:

In order to ensure the application of liability measures provided for by the legislation of the Russian Federation in
each case of non-compliance with prohibitions, restrictions and requirements established for the purpose of
combating corruption, including measures to prevent and (or) resolve conflicts of interest, the Company carried out:

e submission of declarations of conflict of interest by director candidates for appointment, employees of the
Company, as well as heads of companies of the USC Group and their verification in accordance with the
Regulation on conflict of interest settlement;

[8] MonoxeHue 06 YperynupoBaHuu KoHdnuktoB UHTepecoB / Conflicts of Interest Regulations
(Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_174.pdf

[p.4] 1l. OcHoBHblEe MPMHUMMbLI yperympoBaHua KOH(MITMKTOB MHTEPEeCcoB

10. O6sA3aTENBLHOCTL PaCKPbITUS CBEAEHMWI O peanbHOM UK NOTEHLMAaNbHOM KOH(IUKTE MHTEPECOB.
11. CobniogeHue 6anaHca uHtepecor ObLecTBa n paboTHUKA NPU YperynmpoBaHUM KOHIMKTa MHTEPECOB.
12. MNMp1OPUTETHOCTb NPUMEHEHWSI NPeaYNPEAUTENbHBIX Mep.

13. NHgueMayaneHoe paccMOTpeHve 1 oueHka puckoB anst O6LecTBa Npu BbISIBNEHUM 1 YPEryNTIMPOBAHUN KAXO0ro
cny4yas KOHVKTa MHTEPECOB.

14. KoHduaeHuMansHoCTb Npouecca pacKkpbIThA CBEAEHUN O KOH(ITMKTE NHTEPECOB M MpoLecce ero
yperynupoBaHus.

15. 3awyra paboTHVKa OT NpecrefoBaHWn B CBA3U C COOOLLEHMEM O KOH(DMMKTE MHTEPECOB, KOTOPbIN Obin
CBOEBPEMEHHO pPackpbIT paboTHUKOM M yperynupoBaH (npegoTspatlleH) O6LecTBom.

1. Mopsigok cGopa, NPOBEPKU 1 YPerynMpoBaHMsl KOH(MKTa MHTEPECOB

16. OTBETCTBEHHbIM 3a NnpoBEpPKYy cBegeHun o KOH(bJ'Il/IKTe MHTEPECOB ABJIAETCA ,El,erlapTameHT ©esonacHocT.

[..]

[p.7] MpunoxeHune 1 k MNMonoxeHuto 06 yperynmpoBaHMm KOH(IMKTOB MHTEPECOB
[eknapauua KoHGUKTa MHTEPECOB KaHauaaTa

HacTtosiwas aeknapauua cogepxut aea pasgena. Kavougarta o6s13aH packpbiTe MHOPMaL MO O KaXaom
peanbHOM Uy NoTeHUMansHOM KOH(PNUKTE UHTepeCcoB. OTa UHopmaLus NognexuT nocneayowen
BCECTOPOHHEW MPOBEpKEe B YCTAHOBIIEHHOM MOPSAKE.

HacToswwuin LOKYMEHT HOCUT CTPOro KOHuaeHUManbHbIN Xapaktep (Mo 3anofHeHWI0) U NpegHa3HaveH
UCKITIOUYUTENBbHO AN BHYTpeHHero nonb3oBaHus AO «OCK». CogepxaHune HacTosILLEero JOKYMEeHTa He MOA exuT
PacKpbITUIO KakKMM-1Mbo TpeTbM CTOPOHaAM U He MOXET ObITb UCMOMb30BAHO VMU B KaKMX-NMBO Lensax. XpaHeHve
N YHUMTOXEHUE OKYMEHTa NPOUCXOAUT B COOTBETCTBUM C NpoLeaypoin, yctaHoBneHHon B AO «OCK».

[..]
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BHellHWe MHTepechl UIn akTUBbI
1. fBnsieTecb Nu Bbl 3apErnCTPMPOBaHHBLIM (AENCTBYOLUM) UHOMBUAYaNbHLIM NPeanpUHUMaTENeEM?
OTeeTt: HET / A

2. Bnapeete nu Bbl 1 (Mnn) nuua, coctosiwme ¢ Bamu B 6n1mM3kom poacTBE UM CBOMCTBE, NPSIMO UMK Kak
SeHedmumap akuusimm (ZonsimMu, nasMm) unu MobbIMK ApyruMmn UHAHCOBLIMU MHTEpEcaMU:

2.1 B aktuBax AO «OCK» unu opraHusauni n npegnpusatui, nHterpupoBaHHbix B ['pynny OCK?

OTteet: HET / A.

B gpyroii koMnaHumW, HaxogsLecsa B AenoBbl X oTHoLweHusx obwectBamu pynnel OCK (koHTpareHTe,
nogpsagyvke, kimeHte ¢ AO «OCK», U nT.n.)?

OTteet: HET / A
[...]

3. ABnsieTecb nu Bbl 1 (UNK) Nuua, coctosiwme ¢ Bamn B 6rin3kom poacTBe Win CBOMCTBE, YleHaMu
opraHoB ynpaeneHus (CoeeTa gupekTopos, lNpaBneHus) nnm paboTHuKkamm

3.1. B koMmnaHunn, Haxogsiwencs B aenoBbix oTHoweHuax ¢ AO «OCK»? Oteet: HET / [A.

3.2 B koMnaHuK, KkoTopas ULLET BO3MOXHOCTb NOCTPouUTb Aernosble oTHoweHudac AO «OCK» nnu segeT
neperosopbl ¢ AO «OCK»? OtseT: HET / A.

3.3. B komnaHum - koHkypeHTe AO «OCK»? OTBeT: HET o JA.

3.4. B KoMnaHwu, BbICTyMaroLen Unvn npegnonaratollei BbICTYNMUTb CTOPOHOW B cyaebHOM nnm
apburpaxHom pasdupaTtensctee ¢ AO «OCK»?

OTeeT: HET / A.

4. YyacTtByeTe nu Bbl 1 (Unuv) nuua, coctosime ¢ Bamy B 6n3kom poacTBe Uy CBOWCTBE, B HACTOsILLEe
BpEMS B KaKoW-nnbo MHOM AeATeNnbHOCTHU, KPOME OMUCAHHOW Bbille, KOTOpasd KOHKYPUPYET C UHTepecamu
AO «OCK» B ntobon coopme, BKIto4asi, HO He OrpaHNYMBasiCb MPUODPETEHMEM UMK OTUYXXOEHMEM KaKUNX-
Nubo aKTUBOB (MMYLLIECTBA), UM BO3MOXXHOCTSAMU pa3BuUTus busHeca, nnm 6GusHec-npoektammn?

OTeet: HET o A.

B3auMOOTHOLLEHMS C rOCYJapCTBEHHBIMW CRyXaLlumMu
5. MNpowussoaunu nu Bel KOrga-nuMbo nNnaTexmu, npeanarany ocyLecTBUTbL Kakon-nNubo nnartex,
CaHKLIMOHUPOBanu BbINMaTy AEHEXHbIX CPeaCTB Unn Nepefadvy UHbIX MaTepuanbHblX LeHHOCTEN,
HanNpsIMyto Uy Yepes TpeTbe NULO rocy4apCTBEHHOMY Cy>KalleMy, KaHguoaTy B opraHbl BNacTy Unu

YneHy NONNTNYECKO N napTumn ona nony4vyeHua HeobOCHOBaHHbIX anvaerwh nnn

[p.lO] oKasaHusa BAUSHWUA Ha AENCTBUS UK pewerund, npuHMMaemble rocyaapCTBE€HHbIM UHCTUTYTOM, B
Luenax coxpaHeHus OunsHeca unn NnoJly4eHUA JNbroTHbIX yCJ'IOBVIVI ansa 6usHeca?

OTteet: HET / OA
PaBHble npaBa paboTHWKOB
6. PaboTtatot nn B AO «OCK» nuua, cocTosiwime ¢ Bamu B 6G11M3KOM POLCTBE MM CBOMCTBE, KOTOPbIE

Mo3BOMAT OKa3blBaTb BMMSHME Ha OLEHKY adhdekTUBHOCTM Bawwen paboTbl 1 npoaBuKeHve Ha
BbILLIECTOSLLYIO OOMKHOCTb B AanbHenwem?
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OTteeT: HET / OA

Opyrve Bonpochl
7. VI3BeCTHO N Bam O Kakux-NMbo MHbIX OOCTOATENbCTBAX, HE YKA3aHHbIX BbilLE, KOTOPbIE BbI3bIBAKT UMK
MOryT BbI3BaTb KOH(IMKT MHTEPECOB UMW MOy T CO3AaThb BreyatneHune y Bawux konner n pykosogurenen,
4yTO Bbl NpMHMMaeTe pelueHns nog Bo3aencTBMEM KOHIINKTA MHTE PECOB?
OteeT HET / A

3aaBneHeve

A. HacTtoawmm noareepXaar, YTo y MeHa OTCYTCTyeT KOHd)HMKT MHTEpeCcoB, TO €CTb nobasa n3 CI/ITyaLl,I/IIZ,
Bblllle YKa3aHHbIX B AeKrnapauunn.

Mognuck:

B: HacTosAwum noaTeepxaato, YTo HUke NpvBedeHa nonHas nHdopmauua 06 uMetoLLieMcs Y MeHst
KOHPNUKTE MHTEpPECOoB:

Mognwuck:

[p.11] MoanuckiBas HacTysALLYyIO AeKnapauuio, 9 NOATBEPXKAAlo, YTO: HAaCToALWaAsA Aeknapaums 3anosiHeHa MHO
[00BpPOBONBbHO C MOEro cornacus, MHpopMauus, YkasaHHasi MHOK B Aeknapauun, npegoctaBreHa AO «OCK» ¢
MOero Befoma v cornacus;

MNognwucek:

nN.0.9.

Translation:

[p.4] Il. Basic principles of conflict of interest resolution

10. Mandatory disclosure of real or potential conflicts of interest.

11. Balance of interests of the Company and the employee in the settlement of the conflict of interests.

12. Prioritizing preventive measures.

13. Individual consideration and risk assessment for the Company in identifying and resolving each case of conflict
of interest.

14. Confidentiality of the process of disclosure of information about conflict of interests and the process of their
settlement.

15. Protection of the employee from prosecution in connection with the report of the conflict of interests, which was
promptly disclosed by the employee and settled (prevented) by the Company.

I1l. Procedure for collection, verification and settlement of conflicts of interest
16. The Department of security is responsible for verifying information on the conflict of interest information.

[.]

[p. 7] Annex 1 To the regulation on the settlement of conflicts of interest
Declaration of candidate's conflict of interest

This declaration contains two sections. The applicant must disclose any real or potential conflict of interest. This
information is subject to further comprehensive verification in accordance with the established procedure.
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This document is strictly confidential (on its completion) and is intended solely for internal use by JSC "USC". The
contents of this document shall not be disclosed to any third parties and may not be used by them for any purpose.
Storage and destruction of the document takes place in accordance with the procedure established by JSC "USC".

[...]

External interests or assets

1. Are you a registered (current) individual entrepreneur?
Answer: NO / YES .

2. Do you and / or persons who are closely related or related to you, directly or as a beneficiary, own shares
(shares, units) or any other financial interests:

2.1 in the assets of JSC " USC " or organizations and enterprises integrated into the USC Group?

Answer: NO / YES.

At another company being in the business x relationship with subsidiaries of USC (supplier, contractor, client of JSC
"USC", etc.)?

Answer: NO / YES

[...]

3. Are you and / or persons who are closely related to you, members of management bodies (Board of Directors,
management Board) or employees

3.1. In a company in business relations with JSC "USC"? Answer:
NO / YES.

3.2 in a company that is looking for an opportunity to build a business relationship with JSC " USC "or is negotiating
with JSC "USC"? Answer:

NO / YES.

3.3. In a competitor company of JSC "USC"?

Answer: NO/YES.

3.4. In a company acting or intending to act as a party in a judicial or arbitration proceeding with JSC "USC"?
Answer: NO / YES.

4. Do you and (or) persons who are closely related to you or in association with you currently participating in any
activity other than the one described above that competes with the interests of JSC "USC" in any form, including but
not limited to the acquisition or disposal of any assets (property), or business development opportunities, or
business projects?

Answer: NO/YES.

Relationship with civil servants

5. Have you ever made payments, offered to make any payment, authorized the payment of funds or the transfer of
other tangible property, directly or through a third party, to a government official, a candidate for government or a

member of a political party to obtain unreasonable privileges or

[p. 10] influencing the actions or decisions taken by a public institution in order to preserve business or obtain
preferential terms for business?
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Answer: NO / YES
Equal rights of employees

6. Are there persons in JSC "USC" who are closely related to you or have a property that will influence the
evaluation of the effectiveness of your work and promotion to a higher position in the future?

Answer: NO / YES

Other issues

7. Are you aware of any circumstances other than those mentioned above that cause or may cause a conflict of
interest or may give the impression to your colleagues and supervisors that you are making decisions under the
influence of a conflict of interest?

Answer NO / YES

Declaration

A. | hereby confirm that | do not have a conflict of interest that relates to any of the situations mentioned above in
the Declaration.

Signature:
B: | hereby confirm that the following is the full details of my conflict of interest:
Signature:

[p.11] by Signing the Declaration | confirm that: this declaration is filled in by me voluntarily with my consent, and
that the information given by me in the declaration provided by JSC "USC" is provided with my knowledge and
consent;

Signature:
Full name:

[3] AHTUKOppynuMoHHou Monutukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.10] Komuccua OBiecTBa no cobmogeHU0 HOPM KOPNOPaTMBHOM 3TVKU U YPErynMpoBaHUIO KOH(IMKTa
WMHTEPECOB OCYLLECTBIISIET PaCCMOTPEHME BOMPOCOB, CBSA3aHHbIX C YPEryMpoBaHneM KOHMNUKTa NHTEPECOB B
obulecTBe, ¢ cobnogeHreM nonoXxeHnin AHTUKOPPY NUMOHHON nonutuky, Kogekca kopnopaTuUBHOM 3TUKK
paboTHmkoB O6LuecTBa.

2. YnpaBneHue KoppynuUOHHbIMU pUCKaMMU.

B uensax obecneyeHus eanHoro nogxoaa K paspaboTtke M BHEAPEHMIO MEP, HanpaBfieHHbIX Ha nNpedynpexaeHne v
npoTuBoaencTeme Koppynumu, B ObLiecTBe oCyLLeCcTBNSETCH ynpaBieHue Koppy nuMOHHbIMU pUCKaMMU.

O6LWwuin NOAXOA K BbISBNIEHUIO Y OLEHKE KOPPYMNLMOHHBLIX PUCKOB OOSMKEH BbiTb NOCTPOEH Takum obpasom, 4Tobbl
obecneyntb CBOEBPEMEHHOE U MOSTHOE BbISABEHME, a TaKKe TOYHYIO OLLEHKY KOPPYMNUMUOHHBIX PUCKOB.

3. I'Ipep,OTBpau.l,eHme nyperynmposaHume KOHd)J'II/IKTa NHTEPECOB.

B uenax orpaHun4eHusa BINAHUA NNYHON 3anHTEepeCcoBaHHOCTN pa6OTHl/IKOBHa Ha ocyulecTBrideMble MU TpyaOOBbIE
d)YHKLI,MI/I, NnpuHMMaewmble aenoBble peleHna B ObuwecTBe peanmn3yroTcda Mepbl No BbiABIIEHUIO, NpeaoTBpaLlleHU
nyperynmpoBaHmo KOH(bJ'IVIKTa MHTEPECOB!:

[p.11] paspaboTka n npumeHeHne B OOLecTBe MNonoxeHns o6 yperynmpoBaHUM KOHQIMKTA NHTEPECOB,
yCTaHaB/VBaKOLLENO NMOPSIAOK YPErynMpoBaHusa KOH(MMKTa UHTEPECOB, BO3HMKAOLUX Y paboOTHWUKOB B Xo4e
BbIMOJIHEHUS UMM AOJDKHOCTHbIX 06513aHHOCTEN;
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pgosefgeHmne 0o ceegeHna Bcex pa6OTHI/IKOB ObuwecTtBa 0 OencTBUN YKa3aHHOro HOpMaTmMBHOIO akTa ”n ob
005s3aTeNbHOCT M BbIMONTHEHUST UM coaepiKallnxca B HEM Tpe60BaHVIl7I.

B uensix paccmoTpeHust hakToB BO3HUKHOBEHWS Y pabOTHMKOB SIMYHOMW 3aMHTEPECOBaHHOCTU, KOTopasi MpUBOAUT
UMY MOXKET NPUBECTU K KOH(IMKTY MHTEPECOB, U yperynupoBaHusa KoHpvkTa nHtepecoB B O6LLecTBax co3aaloTcs
KOMWCCUW MO COGSIIOAEHMIO HOPM KOPMOPaTUBHOW 3TVKW U YPETyTMPOBAHUIO KOH(IIMKTa MHTEPECOB.

Translation:

[p.10] The Commission on Corporate Ethics and Conflict of Interest Resolution considers the issues related to the
settlement of conflicting interests in the Company, subject to the provisions of the anti-corruption policy and the
Code of Corporate Ethics of employees of the company.

2. Corruption risk management.

In order to ensure a unified approach to the development and implementation of measures aimed at preventing and
combating corruption, the company manages corruption risks.

The overall approach to identifying and assessing corruption risks should be structured in such a way as to ensure
timely and complete identification as well as accurate assessment of corruption risks.

3. Conflict of interest prevention and resolution.

In order to limit the influence of the personal interest of the company's employees on their employment functions
and business decisions, the Company implements measures to identify, prevent and resolve conflicts of interest:

[p.11] development and application in the Company of settlement provisions of conflicts of interests, establishing
the procedure for resolution of conflicts of interest arising from employees in the exercise of their official duties;

informing all employees of the Company on the effects of the regulation and the mandatory fulfilment of its
contained requirements.

In order to consider the information regarding employees' personal interest, which leads or may lead to a conflict of
interests, and to resolve the conflict of interests, companies of USC Group establish commissions on compliance
with corporate ethics and conflict of interest resolution.

[13] FopoBon OTvet / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.202] 1.3.1 O6ecTBO CO34aro yCcrioBMs Ans CNpaBeAfIMBOrO OTHOLLEHMS K KaXXOOMY akUMOHEPY CO CTOPOHbI
OpraHoB ynpaBrieHust U KOHTponvpyowux nuy, ObLiecTsa, B TOM YKcre ycroBusi, obecnednBaroLyme
HeOoNyCTUMOCTb 3M10ynoTpebneHnin CO CTOPOHbI KPYMHbIX aKLMOHEPOB MO OTHOLUEHWMIO K MUHOPUTaPHbIM
aKkuvoHepam.

B TeyeHve 0TYeTHOrO Nepuofa Npoueaypb! ynpaBieHs NoTeHuManbHbIMY KOHIMKTaMyU MHTEPECOB Y
CYLLECTBEHHbIX aKLIMOHEPOB SABMSATCA 3PPEKTUBHBIMK, @ KOHNUKTAM MEXOY akLMoHepaMu, ecriv TakoBble
OblnK, COBET AMPEKTOPOB YAENWN Hagnexallee BHUMaHue

[..]

[p.206] 2.3 CoBeT anpekTopoB siBnsieTcs ahEKTMBHBIM M MPpodeccroHansHbIM opraHoM ynpaeneHus OOLecTsa,
CNoCcOBOHbIM BEIHOCUTb OOBHEKTUBHBIE HE3ABUCUMBIE CYXKOAEHUS U MPUHUMATb PELLEHMs, OTBEYalOLLNe MHTepecam
O6LwecTBa 1 ero akLMOHepoB

2.3.1. B oT4eTHOM nepmnoae cCoBeTomM ANPEKTOPOB (VIJ'IVI €ro KOMMUTeTOM NO HOMUHA LKA M) Obina npoeseaeHa oueHKa
KaHOMOaToB B COBET AUPEKTOPOB C TOYKU 3PEHUA HATTUHNA Y HUX HeobXxoaMMoro onbiTa, 3HaHUN, AENOBOM
penytTauunmn, oTCyTCTBUA KOHd)J'IVIKTa MHTEPECOB U T. AO.

Translation:
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[p.202] 1.3.1 the Company has created conditions for fair treatment of each shareholder by the management bodies
and controlling persons of the Company, including conditions ensuring the inadmissibility of abuse by large
shareholders in relation to minority shareholders.

During the reporting period, the procedures for managing potential conflicts of interest of significant shareholders
are effective, and conflicts between shareholders, if any, have been given due attention by the Board of Directors

[..]

[p.206] 2.3 the Board of Directors is an efficient and professional governing body of the company, able to make
objective and independent judgements and make decisions in the best interest of the company and its shareholders

2.3.1. During the reporting period, the Board of Directors (or its nomination Committee) evaluated candidates for the
Board of Directors in terms of their necessary experience, knowledge, business reputation, and lack of conflict of
interest, etc.
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Question

4.2. Are there procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score

1

Comments

There is evidence that the company has clear procedures in place to identify, declare and manage conflicts of
interest. The company indicates that potential and actual conflict of interest declarations are reviewed and overseen
by a designated body — the Commission for Corporate Ethics and Conflicts of Interest Resolution — which has
ultimate accountability for the handling of individual cases. In addition, there is evidence to suggest that all
employee conflicts of interest declarations are held by the Human Resources Department and inspected by the
above named commission.

However, it is not clear from publicly available information that the company provides descriptions of possible
criteria for recusals nor that breaches of its policy in this area will result in disciplinary measures.

Evidence

[6] Komuccusa no KopnopaTtuBHon 3tuku mn YperynupoBaHuto Koncnukta UHTpepecoB / Conflicts of Interest
and Corporate Conduct Commission (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_241.pdf

[p.3] Uenwn, 3agaym n komneTeHuus Kommccum

1. LleJ'IFlMM neatenbHocTn KoMmmnccum aBnaoTca MMHUMKU3au ms (I/ICKJ'IlO‘-IeHl/Ie) PUCKOB, CBA3aHHbIX C HApyLLEeHUAMN
pa60THI/IKaMI/I ObuecTBa HOPpM KOpHOpaTMBHOVI 9TUKN N CTaHOAapPTOB KOprnopaTtmnBHOrNro noseaeHmAa n BO3MOXKHbIM
BO3HUKHOBEHMNEM KOH(bﬂMKTa NHTEpPEeCOoB.

2. OcHoBHbIMM 3agavamMn Komuccum sasnsitoTcs:

a) okasaHue cogenicteua ObLecTBy B cobnogeHun paboTHukammn ObLectsa Npy UCNOMHEHUN UMUK 0BA3aHHOCTEN,
MOJIOXXEHWI yCTaHOBIEHHbIX PegepanbHbIM 3akoHOM OT 25 gekabpsa 2008 r. No 273-93 «O npoTvBoaeiCcTB UM
Koppynuuuy, opyrumm dpegeparnbHbiMM 3aKOHaMKU U HOpMaTVBHLIMW NpaBoBbIMY akTaMu Poccuiickon denepaumu,
a Takke HopMaTVBHLIMU NpaBoBbIMY akTaMy O6LLEeCTBa;

0) yperynvpoBaHue KOHQMKTa MHTEPECOB;

B) pacCMOTpeHue Criy4aeB HapyLleHUs HOPM KOpropaTMBHOM 3TUKU U CTAaHAAPTOB KOPNopaTUBHOMO NoBeaeHus B
OobuwecTBe.

3. OcHOBHbIMY hyHKLMA MU KOoMUCCHUM SBRSAIOTCS:

a) pacCMOTpEHMe BOMPOCOB, CBSA3aHHbIX C KOH(PIIMKTOM MHTEPECOB; KOoprnopaTnBHOM 3Tukn O0LecTBe;

6) paccMoTpeHWe PaKTOB HapyLLUEHUS1 HOPM M CTaHOAPTOB KOPMNopaTyBHOWM 3TUKW U CTaHO4APTOB KOPMNopaTyB HOro
nosegeHus B O6LLecTBe;

B) BblpaboTka pekoMeHaaL Wi Nno NpefoTBPaLLEHNIO U YPErYIMPOBaHMIO KOHDINKTA MHTEPECOB;

yCTpaHeHWo HapyLUEHWI HOPM, KOTOpbIE NOATBEPAUNUCL O PEKOMEHAYEMbIX Mepax

B) BbipaboTka pekoMeHaaumnin No NpeoTBpaLLEHNIO U YPEryNIMPOBaHNIO KOH(NIUKTA MHTEPECOB;

r) paspaboTka pekomMmeHaauuii Mo yCTpaHEeHWIO HapyLLUEHUIA HOPM KOpropaTUBHOM 3TUKU 1 CTaHAAPTOB
KopriopaTvBHOro noeegeHus B ObLlecTse;

) nHgopmmpoBaHuve NpeamgeHta AO «OCK», a Takke B OTAENbHbIX NpeaycMoTpeHHbIX MNMonoxeHnem AO « OCK»
00 yperynupoBaHuM MHTEPECOB, OpraHoB yrnpaeneHus ObLlecTBa 0 KOH(PIVKTE UHTEPECOB, HaNMuue unm
BO3MOXHOCTb KOTOPOro MOATBEPAUNMCE B pesynbTate paboTbl Komuccun, a Takke o peKoMeHayembix Mepax no
yperynMpoBaHuo KOH(MMKTa UHTE PECOB.

4. Komvceuna Bnpase:

3anpawwvBatb 1 nonyvaTe Heob6XoAnMy0 AN OCYLLEeCTBNEHUS CBOEN AeATENbHOCTU MHPOPMALMNIO Y OKYMEHTbI
OT CTPYKTYpPHbIX NnogpasaeneHnii obLiecTsa;

YyacTBOBaTb B KOHTPOSIE M NPOBEpPKax UcnonHeHuns paboTHukamm O6wecTea TpeboBaHMIA HACTOsILLErO
MNonoxeHwus;
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BHocuTb NpeanoxeHus o opMmupoBaHumM nnaHa pa6oTsl Komuccuy;
BHocuTb Bonpock! B NMOBECTKY AHS 3acedaHnit Komuccum B nopsiake,

[p.4] ycTaHoBNeHHOM HacToswum NonoxeHuem;

CTaBUTb BOMPOC O CO3bIBE BHEOYEPELHOrO 3aceaaHus Komuccuuy;

npurnawartb Ha 3aceganus Komuccum paboTHmkoB O6LLecTBa U MHbIX MWL, HEOOXOO4MMbIX ANsl PaCCMOTPEHUS
BOMPOCOB MOBECTKMW AHSA 3acefaHus;

Brocutb npeanoxeHus MNMpesngeHty AO «OCK» 0 npuMeHeHUM KOHKPETHbIX Mep Mo NpeaynpexaeHuo n
yperynmpoBaHuto KOHNUKTa UHTEPECOB;

npu Heo6xoauMoCTU pa3pabaTbiBaTb U B YCTAHOBIEHHOM HACTOsILL MM [MonoxeHeM nopsigke

BHoOCUTb NpeanoXxeHus 0 BHECEHWIN U3MEHEHWI B HacTosLLee MNonoxeHne U UHble BHYTPEHHUE JOKYMEHTbI
O6LecTBa no BoNpocam yperynMpoBaHus KOHNUKTa UHTEPECOB, COBMIOAEHNS HOPM KOPopaTUBHO N 3TUKK U
CTaHOapTOB KOPMopaTUBHOIMO NOBEAEHUS;

npmBnekaTtb K y4aCTtuo B pa60Te Komuccun npeacrtas utenemn obLLLECTBEHHbIX opraHmsauMﬁ, yCTaBHbIMUM 3aav4amMu
KOTOpPbIX ABJIAETCA y4acTue B I'IpOTVIBOD,eﬂCTBVIM Koppynuuu;

OCYLLECTBMSATb MHblEe PYHKLMK, NpegyCMOTPEHHbIE HacTosAWw MM NonoxeHneM.
[p.7] V. OcHoBaHus npoBeneHus 3acedarHuns Komuccum

1. OCHOBaHUAAMM NpoBeAEHNS BHENIAHOIO 3acefaHus Kommuccum sBnsoTcs:
a) NocTynneHwne ceegeHni (MHgopmaumn):

[p.8] oT denaptameHTta 6e3onacHOCTM O npegocTaBneHnn paboTHmkom OBLlecTBa HE4OCTOBEPHbIX (HEMOSHbIX)
cBeJeHVIn B Aekrapauimn KOHMKTa MHTEPECOB, a Takke O HAaNu4Mm y paboTHMKOB NPU3HAKOB KOHMVKTa
nHTepecos, [lenapTaMmeHTa yrnpasneHus nepcoHanomM ob otkase paboTHWKa OT NpedocTaBneHunsa geknapauum
KOH(OMVKTa UHTEPECOoB U (MNnN) CBEAEHUN O CBOUX AoX04ax, MMYyLLECTBE 1M 0BA3aTensCTBax MMy LLECTBEHHOro
xapakTepa cBOUX 65IM3KUX POACTBEHHVKOB;

6) nocTynneHune ceeaeHui (MHdopMaLum) o HapyLeHun (HecobnogeHnm) paboTHrkom ObLLecTBa HOpM
KopropaTvBHOWM 3TWKW U CTaHO4ApTOB KoprnopaTueBHoro nosedeHus B ObLiecTse.

2. Komnnekt LOOKYMEHTOB Mo BOnpocam 3acegaHuA Komuccumn B 3aBMCMMOCTM OT TUNa paccmMmaTpmBaemMoro sorpoca
MOXEeT coaepXKaTb:

MOSICHUTENbHYIO 3aMnycKy Mo paccMaTpuMBaemMoMy BOMPOCY;
3aknoyeHne [lenaptameHta 6e30nacHOCTM MO UToram npenBapuTerbHOM NPOBEPKY;
AOKYMEHTbI, MoATBepXAatoLme Hanmime adpunmpoBaHHbIX UMK UHbIX CBA3EN;

OOKYMEHTbI, MOATBEPXAALLNE TOBAPHO-AEHEXKHbIE OTHOLLEHMS;

3KOHOMMYECKOEe 000CHOBaHMe (NMpu 3aKrYeHUN 4OroBopa);

3aKMYeHNs NHbIX CTPYKTYPHbIX nogpasgenenunii OblecTsa no paccmaTprBaemMoMy BOMNPocCy;
OOKYMEeHTbI npeabiayLmnx 3acegaHui Komuccuu;

WHbIE JOKYMEHTI.

3. MHuumaTtopamu BbiHECEHWst Bompoca Ha 3acegaHue Komuccum aBnstoTea uneHsl Komuccnu, JenaptaMmeHt
GesonacHocTy, [lenapTaMeHT Mo NPOTUBOAEVCTBUIO KOPPYLIUM.

VII. denctBua Komuccum npy nogTBepKaeHUM dhakta Hanudims KoHIvKTa nHtrepecos

1. B Clny4ae BbIABIIEHUA (*)aKTa Hann4uaA KOH(bJ'II/IKTa MHTEpEeCOoB U NoJlydeHnd OoKa3aTesibCTB O ero
cyuiecrtBoBaHun Komuccusa BMnpaBe OCYLWeCTBNATb criegyuine nencTeus:

65



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

BblpabaTbiBaTb pekoMeHOaLmMn B YacTy, Kacatolmecs MeponpuATHIA, UCKIToYao WX (MUHUMU3UPYHOLLINX)
PUCKW KOH(PNVKTa MHTEPECOB U UX HeraTuBHLIX NocneacTsuii ana O6LIecTBa B KaXOoW KOHKPe THO
cuTyauuu;

PekomeHnoBaTh COBepLUEHME onpeaenieHHbIX aeicTeuin ObLLecTBOM (Hanpumep, 3akrniYeHne caenok,
on00peHve ByayLmx NpoeKkTos,

[p.13] MHBECTMLMOHHBLIX NporpamMm u T.I1.) gaxe npu Hanuuum KoHNKKTa uHTepecoB ObLecTBa n ero paboTHUKA,
€CIn, HECMOTPS Ha 9TO, CoBepLUEHMe Takmx AencTBumi npuHeceT OBLecTBy 60OMbLUYIO NOMb3Y, YeM OTKa3 OT HUX;
AaBaTb NPeAnoXeHUs 0 BHECEHWUN U3MEHEHWI B fnoKanbHble akTbl ObLecTBa, npegycmMaTpyBatoLLmnX NnoBbileHme
oTBeTCTBEHHOCTM paboTHukoB ObLecTBa 3a Aencteus B yLlepb nHrepecam ObLecTsa npu HaNU4YMM KOHNVKTa
WHTEPEeCOoB U (UNK) CHWKaKLWMX pUckn HaHeceHus OBbLecTBy ywepba npu coBepLUEeHUM COAENOK MPU Hanu4mm
KOH(PMVKTa MHTEPECOB U (UMW) NNYHOW 3aUHTEPECOBAHHOCT; NHbIE AENCTBUSA B pamMkax komneteHuun Komuccum.

2. B cny4ae BbisiBrneHust Komuccunen cBeaeHui, ykasblBaloLWmMX Ha NPU3HAKU ANCLMNIIMHAPHOIO NOCTYIKa,
nHdopmaLmst 06 3TOM ykasbliBaeTcsl B MPOTokone Ans npuHaTus lMpe3ugeHtom O6LwecTBa pelleHus B
COOTBETCTBMU C NoKanbHbIMKU akTamun ObLiecTsa.

3. B cnyyae ycraHoBneHus Komuccuren dpakta coBeplueHus paboTHkom ObLiecTBa oencteus
(6e3pgevicTBuA), coaepKallero npyM3Haku agMUHUCTPaTMBHOIO NpaBOHAPYLLUEHWSI UM cocTaBa
npecTynneHns, matepuarnbsl O COBEPLUEHUN YKa3aHHOTO AencTBus (6e3agencteus) nepegatotca O6LLEecTBOM
B COOTBETCTBYHLLME rOCY4apCTBEHHbIE OpraHbl B 3-OHEBHbIV CPOK, @ NPY HEOOXOANMOCTU — HEMEANEHHO.

Translation:
[p. 3] Objectives and competencies of the Commission

1. The objectives of the Commission are to minimize (exclude) the risks associated with violations by the company's
employees of the norms of corporate ethics and standards of corporate behaviour and the possible occurrence of a
conflict of interest.

2. The main objectives of the Commission are:

a) to assist the Company in keeping employees in the performance of their duties, the provisions of the Federal law
dated 25 December 2008 No. 273-FZ "On combating corruption”, other Federal laws and normative legal acts of
the Russian Federation and regulatory legal acts of the company;

b) conflict of interest settlement;
C) consideration of cases of violation of the norms of corporate ethics and standards of corporate behaviour in the
Company.

3. The main functions of the Commission are:

a) consideration of issues related to conflict of interest; corporate ethics;

b) consideration of the facts of violation of norms and standards of corporate ethics and standards of corporate
behaviour in the Company;

C) development of recommendations for the prevention and settlement of conflicts of interest;

elimination of violations of the norms that have been confirmed about the recommended measures

d) development of recommendations to eliminate violations of corporate ethics and standards of corporate
behaviour in the Company;

d) informing the President of JSC "USC", and also in certain cases provided for by the Regulation of JSC "USC" on
the settlement of the interests of the management bodies of the company about the conflict of interest, the presence
or possibility of which is confirmed by the work of the Commission and about the recommended measures to
resolve the conflict of interest.

4. The Commission may:

Request and receive necessary information and documents from the structural units of the company to carry out its
activities;

Participate in the control and inspections of the company's employees ' compliance with the requirements of this
Regulation;
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Make proposals on the formation of the work plan of the Commission;
To bring questions in the agenda of meetings of the Commission according to procedures

[p.4] established by the current regulations;

to raise the question of convening an extraordinary meeting of the Commission;

invite employees of the Company and other persons necessary for consideration of issues of the agenda of the
meeting to the meetings of the Commission;

Make proposals to the President of JSC "USC" on the application of specific measures to prevent and resolve
conflicts of interest;

if necessary develop and in accordance with this regulation make proposals on amendments to this regulation and
other internal documents of the Company on the settlement of conflicts of interest, compliance with corporate ethics
and standards of corporate conduct;

to involve in the work of the Commission representatives of public organizations, the statutory objective of which is
to participate in the fight against corruption;

perform other functions provided for by this regulation.

[p. 7] V. Grounds for holding a meeting of the Commission

1. The grounds for holding an unscheduled meeting of the Commission are:
a) receipt of information (information):

[p.8] from the security Department indicating that the submission of an employee of the company is unreliable
(incomplete) or that the information in the Declaration of a conflict of interest is false, and employees have an
apparent conflict of interests. The Human Resources department may prevent an employee from completing a
declaration of conflicts of interest and (or) information about their income, property and obligations of property
character of their close relatives;

b) the receipt of data (information) on a possible violation or hon-compliance by the employee of the company of the
norms of corporate ethics and standards of corporate behaviour in the Company.

2. The set of documents on the issues of the meeting of the Commission, depending on the type of the issue under
consideration, may contain:

explanatory notes on the issues under consideration;

conclusion of the security Department on the results of preliminary inspections;
documents confirming the existence of affiliated or other relations;

documents confirming commodity-money relations;

economic justification (at the conclusion of the contract);

conclusions of other structural divisions of the Company on the issue under consideration;
documents of previous meetings of the Commission;

other documents.

3. Those bringing the issue to the meeting of the Commission are the members of the Commission, the security
department or the department for combating corruption.

[..]
VII. Actions of the Commission when confirming the existence of a conflict of interest

1. In the event of an identified conflict of interests and evidence of its existence, the Commission is entitled to
perform the following actions:

Develop recommendations regarding measures that exclude (minimize) the risks of a conflict of interest and their
negative consequences for the Company in each specific situation;
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To recommend certain actions by the Company (for example, conclusion of transactions, approval of future
projects,

[p.13] investment programs etc.) even if there is a conflict of interests of the company and its employee, if in spite of
this, such acts will bring the company greater benefits than the rejection of them;

to give suggestions on changes to the regulatory acts of the company, providing for increased liability of employees
for acts against the interests of the company when there is a material conflict of interest and (or) reduces the risk of
causing the company harm in transactions when there is a conflict of interests and (or) personal interest;

other actions within the competence of the Commission.

2. In case of revealing by the Commission of information indicating signs of a disciplinary act, information on it
is specified in the Protocol for adoption by the President of the Company of the decision according to local acts of
the Company.

3. In case of the Commission establishing the fact of an employee of the Company having committed actions
containing signs of an administrative offence or a crime, of committing actions (inaction), information of the incident
shall be transferred by the Company to the relevant authorities in the 3-day period, and if necessary — immediately.

[8] MonoxeHue 06 YperynupoBauun KoHcdpnuktoB UHTepecoB / Conflicts of Interest regulations

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_174.pdf

[p.3] 2. HacTosiee MNMonoxeHne pernameHTpyeT NOpsiAOK BbISIBIIEHUS U YperyiMpoBaHUsi KOHIMKTa MHTEPECOB U
pa3paboTtaHo B cooTBeTCTBMU C 3akoHOgaTenbcTBOM Poccuickon ®epepaunn, Yctasom AO «OCK» n
nokanbHeimu aktamm AO «OCK».

3. dewnctBue HacTosiwero MNonoxeHust pacnpocTpaHseTcsa Ha Bcex paboTHrkoB O6LuecTBa.

4. PaboTHukn ObwecTBa 0653aHbl yBeAOMIATbL B NOpsSAKe U CPOKKW, KOTOPbIE YCTaHOBMEHbI HACTOSLL UM
MonoxxeHveMm, 0 BO3HVKHOBEHUW UNU BO3MOXHOCT MW NOABNEHUS KOH(ITMKTA MHTEPECOB.

5. Hactosiuee lMonoxeHve gosoautcs [lenapTaMeHTOM ynpasneHus NepcoHanomM Ao CBeAeHVsl BHOBb
npUHUMaeMbix paboTHukoB O6LLEecTBa Nog POCnuch U pasmelliaeTcs [lenapTaMeHTOM MHA(OPMaLVOHHOM NONUTUKA
1 KOpropaTMBHbIX KOMMYHUKaLMii Ha caiite ObLuecTBa.

6. MpeanoXeHust 0 BHECEHUN U3MEHEHUI B HacTosiee onoxeHue MoryT MHULMUpoBaTbes Komuccuen, nobbiv
CTPYKTYpPHbIM noapasgeneHvem, komucchein AO «OCK» no npoTUBOAENCTBMIO KOpPY UMM Yepes [lenapTaMeHT
ynpaBneHnst nepcoHanom. lameHeHus B Hactosiwee lMonoxeHune BHocAaTca npuka3om AO «OCK» no
npencraeneHuto [lenaptameHTa ynpaBneHus nepcoHanom.

7. Mpwu BCcTynneHun Hactoswero MNonoxeHwst (OTAEeNbHbIX €ro MyHKTOB) B MPOTMBOPEYNE C 3aKOHOA4aTENbCTBOM
Poccuiickon Pepepauun HacToswee MNonoxeHne (oTaenbHble ero NyHkThl) yTpadmBaeT cunny n AO «OCK» (go
BHECEHUS M3MEHEHU B HacTosiLee MonoxeHne) pykoBOACTBYETCH 3akoHoAaTenbcTBoM Poccuickon depepaunn.
8. PabotHmkun ObLecTBa, obecneymBaroLme UCMofHEHUE HacToswero MonoxeHus, pykoBOoACTBYHOTCS
Aevicteytowmmm B ObLectse TpeboBaHMSIMU MO 3aLLMTe KOMMEPYECKOW TalHbl 1 KOHUAEHUWansHon
nHdopmaLmu.

9. YMbILLNEHHOE HenpuHaTe paboTHukom OBLecTBa, SBMAIOWUMCS CTOPOHOW KOH(PNIMKTA NHTEPECOB, Mep Mo
npeaoTBpAaLLEHMIO UK YPErynuMpoBaHMIO KOHMKTa UHTEPECOB SBNAETCS NpaBOHapyLUeHUeM, BNeKyLL M
OTBETCTBEHHOCTb yKa3aHHOro paboTHMKa B COOTBETCTBUM C 3akoHoAaTenscTBoM Poccuiickon ®enepauymun.
[p.4] 1l. OcHOBHbIE MPUHLUMBI YPErynMpoBaHua KOHPNUKTOB UHTEPECOB

10. OBA3aTENBLHOCTb PACKPLITVS CBEAEHUI O peanbHOM UNU NoTeHUManbHOM KOH(ITMKTE MHTEPECOB.

11. CobniogeHue 6anaHca uHtepecoB ObLLecTBa U paboTHYKA NpY yperynupoBaHUn KOHIMKTA NHTEPECOB.

12. MNproOpPUTETHOCTbL MPUMEHEHUST NpeaynpeauTeNbHbIX Mep.
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13. MHLI,I/IBVI,D,yaJ'IbHOG paccMoTpeHne n oLueHKa pUckoB OnA ObuwecTBa Nnpu BbIABIIEHUN N YperyrnnpoBaHUn Kaxgoro
cnyyas KOH(bJ'Il/IKTa MHTEPECOB.

14. KoHhuraeHumanbHOCTb NpoLecca packpbITUst CBEAEHUA O KOH(NWKTE NHTEPECOB U NpoLecce ero
yperynumpoBaHusi.

15. 3awmra paboTHMKa OT npecnegoBaHW B CBA3M C COOOLEHNEM O KOHAINKTE MHTEPECOB, KOTOPLIN Bbin
CBOEBPEMEHHO pacKpbIT paboOTHMKOM M yperynupoBaH (npegoTepatueH) Obwectsom.
[1l. Mopsigok cbopa, NPoBEPKM 1 yperynupoBaHust KOHNUKTa UHTEPECOB

16. OTBETCTBEHHBIM 32 MPOBEPKY CBEAEHMIN O KOHPINUKTE MHTEPECOB siBnsieTca [lenaptameHT 6e30nacHOCTW.
17. PackpbiTue cBeAeHUn 0 KOHMNWKTE NHTEPECOB.

B OGLuecTBe ycTaHaBNMBaeTca criedytollas CUcCTeMa PackpbITUA CBEAEHWUI O KOHDIUKTE MHTEPECOB:
nepBoHaYarnbHoe packpbiTMe CBeOeHU 0 KOH(NUKTE UHTEPECOB NPU Mpu Npueme Ha paboTy (NepBoHaYarnbHoe
[eKknapvpoBaHve);

pacKpbITUE CBEAEHW O KOH(DIMKTE MHTEPECOB MPY HAa3HAYEHUW Ha HOBYH JOSKHOCTD;

pa3oBOe packpbIThe CBeAEeHWI MO Mepe BO3HVKHOBEHUS Y paboTHUKA KOH(IUKTA UHTEPECOB;

pacKpbITUE CBEAEHWI O KOH(IIMKTE MHTEPECOB B XO4e NMPoBedeHUs aTTecTal i paboTHMKOB;

€XXerofiHoe pacKkpbiTue cBegeHUi No CocTosiHUIO Ha 31 Aekabpsi COOTBETCTBYHIOLLErO rofa (exerogHoe
AeKrnapvpoBaHve) paboTHUKOB, 3aMeLLatoLLMX JOJIKHOCTM CornacHo yTeepxaeHHomy npvkazoM AO «OCK»
NepPeYHo, CBA3aHHbIX C KOPPYNUMOHHLIMW pUckaMm (KOPPYNUMOHHbIE AOIKHOCTU) aomkHoc Ten AO «OCKy», npu
3aMeLLaHnn KOTOpPbIX TpebyeTcs eXXerofHoe AeKrnapupoBaHne KOHDNUKTE MHTEPECOB (aarnee — nepeyeHb).

18. PackpbiTe paboTHVMKOM CBEAEHWI O KOH(IIMKTE MHTEPECOB OCYLLECTBISIETCS MUCbMEHHO MyTeM 3arnosHeHUS
Aeknapauumn 0 KOHVKTe NHTepecoB No dopme cornacHo npunoxexnam No. 1 1 2.

[p.5] 19. Paccbinky geknapaunii KOHPNUKTa MHTEpeCcoB NPOoM3BOANT [lenapTaMeHT ynpaBneHns nepcoHanom:

KaHouaataMm Ha 3aMeLLeHre BakaHTHOM formkHocTy B O6LwecTBe aeknapaumo KOHpNuKTa MHTEpecoB KaHaugaTa
(oanee - geknapauusa kaHgugarta) no popme cornacHo npunoxeHuto No 1; pabotHukam O6LecTBa AeknapaLuto
KOH(IMKTa MHTEpecoB Mo bopMe cornacHo npunoxeHmo No 2. Pacchinka paboTHukam ObLiecTBa nNpu eXeroqHom
JeKnapupoBaHUM NPOU3BOAMUTCA COMMAcHO NepeydHto exerogHo Ao 15 aekabps Tekywero roga. B octanbHbix
Cry4yasix - No Mepe BO3HWKHOBEHUS HEOOXO4MMOCTW.

20. PaboTHukm O6LLecTBa 3anonHAT AeKnapaumy, NOANUCLIBAOT Y PYyKOBOAUTENSA MO HanpaBrieHUIo
OesATeNbHOCTY, KOTOPbI NPOBOAUT NMPOBEPKY MOMHOTHLI UX 3aMofiHEHUs, 1 nNepeaatoT B [lenapTaMeHT ynpasreHus
nepcoHanom. Npu pa3oBoM packpbiTUK CBEOEHUI MO MepPe BO3HWMKHOBEHMST Y pabOTHMKa KOHJIMKTA MHTEPECOB OH
3aMoNTHAET AeKnapaumio KOHIMKTa MHTEPECOB B TeYeHMe Tpex pabounx AHeW, creayrowmnx 3a JHEM, B KOTOPOM
BO3HMK U (Mnn) 6bin BblsaBneH KOHONUKT MHTEpecoB, NOAMMCLIBAET Y PYKOBOAUTENS MO HaNpaBleHWo
AesTenbHOCTY 1 HanpasnsaeT B [lenaptameHT 6€30MacHOCTW.

21. Cpok 3anonHeHus1 1 caayun geknapauunm B [lenaptamMeHT ynpaBrieHus nepcoHanom: 4o 31 aekabpsa TekyLuero
roga pabotHukamu O6LecTBa - NpY eXErog4HOM AeKnapypoBaHuy; B Te4eHne Tpex pabounx gHem ¢ MoOMeHTa
nofyyYeHVs geknapauni cornacHo NyHKTy 19 - B ocTanbHbIX CryYasX PackpbITUsS CBEAEHUA O KOHNUKTe
WHTEpPECOB.

22. [lenapTameHT ynpaBfieHus nepcoHanoM ocyLLecTBseT c6op Aeknapauuii U X HanpasneHve Ans NpoBepKu B
[enapTameHT 6esonacHocTu: 0o 31 sHBaps creayoLero roga - Npy exeroqHoM AeKNapupoBaHUM; B TeYEHUe Tpex
paboumx AHe co AHA NonyyYeHus oT paboTHMKA paccmaTpuBaeT, NpoBepsieT U aHanusupyeT UHopMaLmio o
KOH(PIIMKTE MHTEPECOB.

23. MpoBepkKy Aeknapauui ocyllecTenaeT [lenapTaMeHT 6e30MacHOCTY C NPUBIIeYeHNEM MPU HEOGX0aMMOCTH
WHbIX CTPYKTYPHbIX nogpasaeneHuin O6wectea. [enaptameHT 6esonacHoCTU:

[p.6] NpMHMMaET NPeBEHTVBHbIE MEPbI MO NPEAOTBPAaLLEHMUIO NPUYMHEHMUSA Bpeaa npaBam v uHTepecam OGLiecTsa
B Cllyyae NoTeHLUManbHOro pucka KOH(VKTa NHTEPECOB;

B CllyYae HeoB6X04MMOCTM OpraHm3yeT NpoBedeHVe NpeaBapuUTenbHON cryeBHo NpoBEpPKU Mo dakTy
BO3HWKHOBEHMS KOHQITMKTA MHTEPECOB;
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noaroTaBfiMBaeT Mo pesylfibTataM NPOBEPKU UTOroesoe 3akrivYeHne O Halm4nm (OTCYTCTBMM) NpuU3HaKoB KOHCbJ'IVIKTa
MHTEepecoB (p,anee — 3aKr4yeHune ,El,enapTame HTa 6e3OI'IaCHOCTVI).
3akntoveHne ,D,enapTa MeHTa 6e30MacHOCTM OOMKHO coaepxartb:

CBEAEHUS O NPOBEAEHHbIX MPOBEPOYHBIX MEPONPUATUSX;
cBefeHrst (akTbl) O Hanuuum (OTCYTCTBMM) MPU3HAKOB KOH(IMKTA MHTEPECOB;
pekoMeHayeMble ANst NPUMEHEHUS MEPbI MO YPEryNMPOBAHMIO KOH(IIMKTA MHTEPECOB.

24. Cpok npoBeaeHus npoBepkn [lenaptaMeHToM 6e30MacHOCT:

00 31 MapTa TekyLlero roga - npu exerogHom geknapvposaHnm padoTHukos O6LlecTBa;

Ao 10 pabounx gHen ¢ MOMEHTa MofyYeHusa AeknapaLumm - B oCTarbHbIX CIlyYasiX packpbiTuUs CBEAEHUN O
KOHNIUKTE MHTEpecoB. B crnyyae ecnn npu paccMoTpeHnM maTepurarnoB Hanpasnsnuncb 3anpochl B
rocyfapCTBEHHbIE OpraHbl U OpraH13auun, ykasaHHbIN CPOK MOXET ObiTb MpoasieH, Ho He 6onee yem Ha 30 gHel no
cornacoBaHwio ¢ [lenaptTamMeHTOM ynpaBneHuns nepcoHarom.

25. PesynbTaTbl NpOBEPKU AeKnapaLunii B BU4e 3aKnmioYeHrs 1 opurnHanel geknapauuin lenaptameHt
Ge3onacHoOCTY HanpaenseT B [lenapTamMeHT ynpaBfieHWsl NepCoHasiom.

Mpw BbIABNEHMM NPU3HAKOB KOHAITMKTA MHTEPECOB MHAOPMaLIUSA, coaepXallascsa B 3aKrno4YeHN, AoKnaabiBaeTcs
Mpe3ungeHty AO «OCK» 1 3aknoyeHne Hanpasnsetcs B Komuccuio.

26. PelueHvie 0 NpuU3HaHUM KOH(NVKTa MHTEPECOB NMpUHUMaeT Komuccrst o pesynbTatamM oueHKW MHdopMaumy,
cofepxxallerics B 3aknoveHun enaptamMeHTa 6e30nacHOCTMW.

27. YperynupoBaHue KOH(rKTa MHTEPECOB, Y4aCcTHUKaMM KOTOPOTo sIBRsiIOTCA pykoBoautenu ObuecTea,
ocyuecTernsieTcs Komuvccen ¢ nocnegylowmm BbIHECEHMEM BOMPOCa Ha pacMoTpeHue komuteTa no ayauty CoseTta
avpektopoB ObuecTea.

28. Mo 3aBepLUeHUM NpoLiecca AeknapMpoBaHWst opuUriHarbl Aeknapauuin xpaHaTcst B [lenapTaMmeHTte ynpaBneHus
nepcoHarnom B NMYHOM Aerne paboTHuka.

[p.7] MpunoxeHue 1 k MNonoxeHno 06 yperynnpoBaHum KOHMIIMKTOB NHTEPECOB
Jeknapauus KOH(pNVKTa MHTEpPEeCcoB KaHaugaTa

HacTosiwan geknapauus coaepxut ABa pasgena. Kanguaara o06s3aH packpbiTb MHAOPMaLMIO O KaXaoM
peanbHOM WIu NoTEHLManbHOM KOH(INKTE MHTEPECOB. OTa MHpopMaLMst MOANEXUT NocneayoLLen
BCECTOPOHHEN NPOBEPKE B YCTAHOBJIEHHOM MOPSIAKE.

HacToALmit JOKYyMEHT HOCUT CTPOro KoHdMAEHUMArbHbI XapakTep (Mo 3anofiHeHUIO) U NpeaHa3HayYeH
UCKITOYMTENbHO AN BHYTpeHHero nonb3oBaHus AO « OCK». CoaepkaHve HacTOALLEro AOKyMeHTa He NMoanexuT
PaCKPLITUIO KAKUM-ITMBO TPEeTbWM CTOPOHAM U HE MOXET ObiTh MUCMOMb30BaHO UMM B KAKUX-NMBO Lensax. XpaHeHve
N YHUYTOXEHME JOKyMeHTa NMPOUCXOAUT B COOTBETCTBUM C NMpoLeaypoit, yctaHoBrneHHon B AO «OCK».

[..]

BHellHWe nHTepechl Unn akTmebl
1.ABnsieTecb N1 Bbl 3aperncTpmUpoOBaHHbIM (AEACTBYIOWMM) MHAMBUAYaMbHbIM NpegnpuHuMaTenem?

Oteet: HET / A

2.1 Bnapeete nu Bbl 1 (unu) nuua, coctosiwme ¢ Bamu B 6n1Mskom poAacTBe unmn CBONCTBE, NPSAMO UMK Kak
6eHedmumap akunamu (oonsamu, nasmm) Unu ModbIMU SpYrMMy (OMHAHCOBbLIMU MHTEPECaMU:

2.2 B aktuBax AO «OCK» mnnu opraHusauunm n npeanpuaTumn, MHTerpupoBaHHbix B [pynny OCK?

OTteeT: HET / OA.

B gpyroii koMnaHuW, HaxogsLercs B AenoBbl X OTHowWeHMsx obwecteamu pynnel OCK (koHTpareHTe,
nogpsiayvke, kneHte C AO «OCK», nT.n.)?

Otset: HET / A
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[.]

3. fABnsieTecb M Bbl U (MnK) Nnua, cocTosilme ¢ Bamu B 6GnMskom poacTee unm cBOMCTBE, YneHaMu
opraHoB ynpaeneHusi (CoBeTa aupekTopo., MpaBneHns) unm paboTHuKkamm

3.1. B komMnaHuu, Haxoasawencs B AenoBbix oTHoweHuAXx ¢ AO « OCK»?
OTeet: HET / A.

3.2 B koMnaHun, koTopas MLET BO3MOXHOCTb NOCTPouTb Aenosble oTHoweHundac AO «OCK» nnu BegeT
neperosopbl ¢ AO «OCK»?

OTtset: HET / A.
3.3 B komnaHum - koHkypeHTe AO «OCK»?
OTBeT: HET o JA.

3.4. B KoMnaHwu, BbICTyMaroLen unvn npegnonaratoLlei BbiCTyNMUTb CTOPOHOW B cyaebHOM nnm
apburpaxHom pasdupaTtensctee ¢ AO «OCK»?

OTeeT: HET / A.

4. YyacTtByeTe nu Bbl U (Unuv) nuua, coctosime ¢ Bamy B 6n3kom poacTBe Uy CBOWCTBE, B HACTOsLLEe
BpeMS B Kakon-nnbo MHOM AesaTenbHOCTHU, KPOME ONMUCAHHOW Bbille, KOTOopas KOHKYPUPYET C MHTepecamu
AO «OCK» B ntobon coopme, BKItoYas, HO He OrpaHNYMBasCb MPUOOPETEHMEM UMK OTUYXXOEHMEM KaKUNX-
nunbo aKTUBOB (MMYLLIECTBA), UM BO3MOXXHOCTAMU pa3BuTus busHeca, nnm bGusHec-npoektammn?

OTeet: HET o JA.

B3auMOOTHOLLEHMS C rOCYaapCTBEHHBIMW CRyXaLlumMu
5. MNpowusBogunu nu Bbl KOorga-nubo nnaTtexu, Npeanarany ocyLecTBUTbL Kakon-nNunbo nnartex,
CaHKLMOHUPOBanNu BbINMaTy AEHEXHbIX CPEACTB UK Nnepefayy MHbIX MatepuanbHblX LeHHOCTEN,
HanNpsMyto Uy Yepes TpeTbe NULO rocy4apCTBEHHOMY Cy>KalleMy, KaHguoaTy B opraHbl BNacTy Unu

YneHy NONUTN4ECKON napTum ond nony4vyeHus HeoB0CHOBaHHbIX I'IpI/IBl/IJ'IeFI/Il7| mnnn

[p.lO] oKasaHusa BAUSHWUA Ha AENCTBUS UNn pewerund, npuHnMmaemble rocyaapCTBE€HHbIM UHCTUTYTOM, B
LUenax coxpaHeHus OusHeca unn NoJ1y4YeHUA JIbroTHbIX yCJ'IOBVIVI ansa 6usHeca?

OTteeT: HET / OA

PaBHble npaBa paboTHWKOB
6. PaboTtatot nn B AO «OCK» nuua, cocTosiwime ¢ Bamu B 6G1IM3KOM POACTBE MM CBOWCTBE, KOTOPbIE
Mo3BOMAT OKa3blBaTb BMMSHWE Ha OLEHKY adhdeKTUBHOCTM Bawwen paboTbl 1 NpoaBuKeHWe Ha
BbILLECTOSILLYIO AOIMKHOCTb B AanbHenwem?
Oteet: HET / OA

Opyrve Bonpochl
7. VI3BeCTHO N BaM O Kakux-NMbo MHbIX 0OCTOATENLCTBAX, HE YKa3aHHbIX BbilLE, KOTOPbLIE BbI3bIBAKT UMK
MOTIyT BbI3BaTb KOH(IMKT MHTEPECOB UMM MOTYT CO3A4aThb BrevatneHune y Bawux konner n pykoBogurenen,
yTO Bbl NpMHMMaeTe pelleHns Nod Bo3AenCcTBEM KOHINKTA MHTE PECOB?

OTBeT HET / A

3aaBneHene
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A. HacTosilimm noaTeepkaato, YTo Y MEHS! OTCYTCTYeT KOH(PIIMKT MHTEPECOB, TO €CTb Jltobas U3 cUTyauuii,
Bbile yKa3aHHbIX B AeKrapauum.

Mognwuck:

B: Hactodwmm noatesepxaato, YTo HKe nNpvBegeHa nonHasa nHopmaums 06 MMerowemMcs y MeHst
KOHONMUKTE MHTEPECOB:

Mognuce:

[p.11] MoanuckiBas HacTysLyO AeKnapauumto, S NOATBEPXKOAKD, YTO: HACTOsALasa Aeknapauns 3anofHeHa MHOKO
A06poBOMbHO C MOEro cornacus, MHAopMau s, ykasaHHast MHOK B Aeknapauun, npegoctasneHa AO «OCK» ¢
MO€ero Begoma 1 cornacus;

Moanuce:

nN.0.9.

Translation:

[p.3] 2. This Regulation regulates the procedure for identifying and resolving conflicts of interest and is developed in
accordance with the legislation of the Russian Federation, the Charter of JSC "USC" and local acts of JSC "USC".

3. This Provision shall apply to all employees of the Company.

4. Employees of the Company shall be obliged to notify in the manner and terms established by this regulation of
the occurrence or possibility of a conflict of interest.

5. This Regulation is brought by the human resources department to the attention of newly accepted employees of
the Company under signature and placed by the department of information policy and corporate communications on
the Company's website.

6. Proposals for amendments to this Regulation may be initiated by the Commission, any structural unit, the
Commission of JSC "USC" on combating corruption through the human resources department. Changes to this
Regulation are made by the order of JSC "USC" on the submission of the human resources department.

7. Should any aspect of this provision contradict the legislation of the Russian Federation then stipulation in
guestion is ineffective and JSC "USC" (before making any changes to the present rules) is guided by the legislation
of the Russian Federation.

8. Employees of the Company ensure the implementation of this provision shall be guided by the requirements of
the Company for the protection of trade secrets and confidential information.

9. Wilful failure by an employee of the Company, who is a party to any conflict of interests, to take measures to
prevent or resolve the conflict of interests represents an offense that entails the responsibility of the said employee
in accordance with the legislation of the Russian Federation.

[p.4] Il. Basic principles of conflict of interest resolution

10. Mandatory disclosure of real or potential conflicts of interest.

11. Balance of interests of the Company and the employee in the settlement of the conflict of interests.

12. Priority of preventive measures.

13. Individual consideration and risk assessment for the Company in identifying and resolving each case of conflict
of interest.

14. Confidentiality of the process of disclosure of information about the conflict of interests and the process of its
settlement.
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15. Protection of the employee from prosecution in connection with the report of the conflict of interests, which was
promptly disclosed by the employee and settled (prevented) by the Company.

I1l. Procedure for collection, verification and settlement of conflicts of interest

16. The department of security is responsible for verifying the information related to the supposed conflict of
interest.

17. Disclosure of conflict of interest.
The Company establishes the following system of disclosure of information about conflict of interests:

initial disclosure of conflict of interest when applying for a job (initial Declaration);disclosure of conflicts of interest
when appointing an employee to a new position;

one-time disclosure of information should the employee have a conflict of interest;

disclosure of information about the conflict of interests during the certification of employees;

annual disclosure as of 31 December of the respective year (annual Declaration) for employees occupying positions
in accordance with the approved order of JSC "USC" to the list of positions of JSC "USC" with heightened
corruption risks which requires an annual declaration of conflict of interests (further — the list).

18. Disclosure of information about the conflict of interest by the employee is carried out in writing by filling in the
declaration of conflicts of interest in the form according to annexes No. 1 and 2.

[p.5] 19. Distribution of declarations of conflict of interest is made by the human resources department:

Candidates for a vacant position in the Company should complete the declaration of conflicts of interest of the
applicant (further - the declaration of the candidate) in the form according to Appendix No. 1;

Employees of the Company submit an annual declaration according to the list every year by December 15 of the
current year. In other cases - as the need arises.

20. Employees of the Company fill in the Declaration, and submit it to the relevant officer, who checks the
completeness of their declaration, and transfers the declaration to the human resources department. In case of a
one-time disclosure of information indicating that the employee has a conflict of interest, they fill in the declaration of
a conflict of interest within three working days following the day in which the conflict of interest arose and (or) was
revealed. The employee signs the document and sends it to the security department.

21. The deadline for employees completing and submitting annual declarations to the human resources department
is 31 December of the current year.

22. The human resources department collects the declarations and processes them to check and report to the
security department by 31st January of the following year - with an annual declaration; within three working days
from the receipt of the declaration from the worker the declaration will be examined, verified and the information on
the conflict of interest analysed.

23. Verification of declarations is carried out by the security department with the involvement, if necessary, of other
structural units of the Company. The security department:

[p. 6] takes preventive measures to prevent harm to the rights and interests of the Company in the event of a
potential risk of conflict of interest;

if necessary, the department organizes a preliminary internal audit on the occurrence of a conflict of interest;
prepares the final conclusion on the presence (absence) of signs of conflict of interest (hereinafter — the conclusion
of the security Department).

The conclusion of the security Department should contain:
information on the conducted verification activities;

information (facts) about the presence (absence) of signs of conflict of interest;
recommended measures to resolve conflicts of interest.
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24. Term of inspection by the security Department:

till March 31 of the current year - regarding annual declarations of employees of the Company;

up to 10 working days from the date of receipt of the declaration - in other cases, in cases when materials were sent
to state bodies and the, the specified term can be extended, but no more than for 30 days in coordination with the
human resources department.

25. The results of inspection of declarations in the form of the conclusion and originals of declarations are sent by
the security department to the human resources department.

If there are signs of a conflict of interest, the information contained in the report is reported to the President of JSC
"USC" and the report is sent to the Commission.

26. The decision to recognize a conflict of interest is made by the Commission based on the evaluation of the
information contained in the opinion of the security department.

27. A conflict of interest concerning executives of the company is submitted for subsequent resolution by the
Commission for the consideration of the audit Committee of the Board of Directors of the Company.

28. Upon completion of the declaration process, the original declarations are stored in the human resources
department in the employee's personal file.

[p. 7] Annex 1 To the regulation on the settlement of conflicts of interest
Declaration of candidate's conflict of interest

This Declaration contains two sections. The applicant must disclose any real or potential conflict of interest. This
information is subject to further comprehensive verification in accordance with the established procedure.

This document is strictly confidential (on completion) and is intended solely for the internal use of JSC "USC". The

contents of this document shall not be disclosed to any third parties and may not be used by them for any purpose.
Storage and destruction of the document takes place in accordance with the procedure established in JSC "USC".

[...]

External interests or assets

1. Are you a registered (current) individual entrepreneur?
Answer: NO / YES .

2. Do You and / or persons who are closely related or related to You, directly or as a beneficiary, own shares
(shares, units) or any other financial interests:

2.1 in the assets of JSC " USC " or organizations and enterprises integrated into the USC Group?
Answer: NO / YES.

2.2 In another company maintaining a business relationship with subsidiaries of USC (supplier, contractor,
customer?)

Answer: NO / YES

[.]

3. Are you and / or persons who are closely related or related to you, members of management bodies (board of
directors, management board) or employees

3.1. In a company in business relations with JSC "USC"?

Answer: NO / YES.
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3.2 in a company that is looking for an opportunity to build a business relationship with JSC " USC "or is negotiating
with JSC "USC"?

Answer: NO / YES.

3.3. In a competitor company of JSC "USC"?

Answer: NO/YES.

3.4. In a company acting or intending to act as a party in a judicial or arbitration proceeding with JSC "USC"?
Answer: NO / YES.

4. Do you and (or) persons who are closely related to you or related to you currently participate in any activity other
than the one described above that competes with the interests of JSC "USC" in any form, including but not limited
to the acquisition or disposal of any assets (property), or business development opportunities, or business projects?
Answer: NO/YES.

Relationship with civil servants

5. Have you ever made payments, offered to make any payment, authorized the payment of funds or the transfer of
other tangible property, directly or through a third party, to a government official, a candidate for government or a

member of a political party to obtain unreasonable privileges or

[p. 10] to influence the actions or decisions taken by a public institution in order to preserve business or obtain
preferential terms for business?

Answer: NO / YES
Equal rights of employees

6. Are there persons in JSC "USC" who are closely related to you or have an association that will influence the
evaluation of the effectiveness of your work and promotion to a higher position in the future?

Answer: NO / YES

Other issues

7. Are you aware of any circumstances other than those mentioned above that causes or may cause a conflict of
interest or may give the impression to your colleagues and supervisors that you are making decisions under the
influence of a conflict of interest?

Answer NO / YES

Declaration:

A. | hereby confirm that | do not have a conflict of interest, that is, any of the situations mentioned above in the
declaration.

Signature:
B: | hereby confirm that the following is the full details of my conflict of interest:
Signature:

[p.11] by Signing the declaration | confirm that: this declaration is filled in by me voluntarily with my consent, the
information is given by me in the declaration provided by JSC "USC" with my knowledge and consent;

Signature:
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Name:

[13] TogoBon OTyeT / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.202] 1.3.1 O6ecTBO CO3aaro ycrioBMs s CNpaBeafIMBOrO OTHOLLEHMS K KaXXOOMY akUMOHEPY CO CTOPOHbI
OpraHoB ynpaBrieHusi U KOHTponvpyowux nuy, ObecTsa, B TOM YMcre ycroBus, obecnedvBaroLyme
HegonNyCTUMOCTb 3N0ynoTpebneHnin Co CTOPOHbI KPYMHbIX aKLMOHEPOB MO OTHOLUEHWMIO K MUHOPUTapHbIM
aKkuMoHepam.

B TeueHve oTyeTHOrO Nepuoga npoueaypbl ynpaBneHus NoTeHuuanbHeIMU KOHITUKTaMW MHTEPECOB Y
CYLLECTBEHHbIX aKLMOHEPOB SBMSATCA 3PPEKTUBHBIMK, @ KOHNUKTAM MEXAY akLMOHepaMu, ecrnv TakoBble
OblnK, COBET AMPEKTOPOB YAENUN HaAnexallee BHMMaHue

[p.204] 2.1.5. CoBeT ANPEKTOPOB UrpaeT KIOYEBYIO POSib B NPpeaynpexaeHnm, BbiSBAEHUN U yperynmpoBaHum
BHYTPEHHMUX KOHPNUKTOB Mexay opraHamu ObwecTta, akumoHepammn ObwectBa 1 paboTHkammn ObliectBa

1. Coset OVPEKTOPOB UrpaeT Kr4veByro POJib B npeaynpexneHun, BbiABNeHUN 1 yperynmposaHumn
BHYTPEHHUX KOHCbJ'IVIKTOB. 2. O6uwecTBO co3aarno cncrtemy I/I,El,eHTVI(bVIKaLI,MI/I COENOK, CBA3aHHbLIX C
KOH(bJ'II/IKTOM MHTEpPEeCcoB, N CUCTEMY Mep, HanpaBJieHHbIX Ha pa3pelleHne Taknx KOH(bJ'Il/IKTOB

[p.206] 2.3 CoBeT anpekTopoB siBNsieTcs apdeEKTUBHLIM M NPpodeccHoHanbHbIM opraHoM ynpaereHus ObLiecTsa,
CMoCO6HbLIM BbIHOCUTb O6BEKTUBHBIE HE3ABUCUMBIE CYXKOEHUS U MPUHUMATbL PELLEHMs, OTBEYaloLLne MHTepecam
O6uwecTtBa 1 ero akLMoHepoB

2.3.1. B oT4eTHOM nepuoae COBETOM OUPEKTOPOB (UNY ero KOMUTETOM MO HOMUHALMAM) Bbina NpoBeaeHa oueHKa
KaHOuOoaToB B COBET AMPEKTOPOB C TOYKU 3PEHUA HANUYMS Y HUX HEOOXO4UMOrO OMbITa, 3HaHWI, AeroBoW
penyTaLmn, OTCYTCTBUSA KOH(NMKTa UHTEPECOB U T. 4.

[p.211] 2.4.4. HezaBuCUMble AMpEKTOpa UrpatoT KMYEBYO porb B MPeAoTBPaLLEHUN BHYTPEHHUX KOH(MKTOB B
O6buwectBe u coBepLleHNM OBLLECTBOM CYLLECTBEHHbLIX KOPMOPaTUBHBLIX ENCTBUN

He3aBucumbie OUpeKTopa (y KOTOPbIX OTCYTCTBYET KOHd)HMKT I/IHTepeCOB) npeansapuTtesribHO oueHMBarT
CylleCTBEHHbIE KOpnopaTmBHbIE OEeNCTBUS, CBA3aHHbIE C BO3MOXHbIM KOH(*)J'II/IKTOM MHTEpeCcoB, a pe3yrbTaTbl
TaKon OLEHKN npenocTaBnATCA COBETY ANPEKTOPOB

[p.-213] 2.6.1 YneHbl coBeTa AMPEKTOPOB NPUHUMAIOT peLLEeHUs C y4eTOM BCel umMmetoLlenca nHgopmauum, B
OTCYTCTBME KOH(PNMKTa MHTEPECOB, C Y4ETOM PaBHOIO OTHOLLEHUS K akuuoHepam O6LecTBa, B paMkax 0ObI4HOro
npeanpuHMMaTEsbCKOro pucka

1. BHyTpeHHMMM JoKyMeHTamu obLLeCcTBa YCTaHOBMNEHO, YTO YrieH COBETa OUPEKTOPOB 00513aH YBEAOMUTbL COBET
AVIPEKTOPOB, €CINN Y HETO BO3HUKAET KOH(PIUKT MHTEPECOB B OTHOLLEHWM Nto60ro Bornpoca NOBECTKU AHS
3acefjaHus coBeTa AVPEKTOPOB WS KOMUTETA COBETa AUPEKTOPOB, A0 Hayana obcyXaeHWst COOTBETCTBYIOLLErO
BOMpOCca NnoBecTku. 2. BHyTpeHHMe gokyMeHTbl O6LLecTBa NpeaycMaTpmMBaloT, YTo YreH coBeTa AMPEKTOPoB
[OIDKEH BO34epKaTbCsi OT rOfIOCOBAHMS MO NoGOMY BOMPOCY, B KOTOPOM Y HEFO €CTb KOH(MMKT MHTEPECOB.

Translation:
[p.202] 1.3.1 the company has created the conditions for fair treatment of each shareholder on the part of
management bodies and controlling persons of the company, including conditions to ensure the avoidance of

abuses by large shareholders against minority shareholders.

During the reporting period, the procedures for managing potential conflicts of interest of significant shareholders
were effective, and conflicts between shareholders, if any, have been given due attention by the Board of Directors

[p.204] 2.1.5. The Board of Directors plays a key role in preventing, identifying and resolving internal conflicts
between the company's bodies, shareholders and employees

1. The Board of Directors plays a key role in preventing, identifying and resolving internal conflicts.
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2. The company has created a system of identification of transactions related to the conflict of interests and a
system of measures aimed at resolving such conflicts

[p.206] 2.3 the Board of Directors is the efficient and professional governing body of the company and is able to
make objective and independent judgements and make decisions in the best interest of the company and its
shareholders

2.3.1. During the reporting period, the Board of Directors (or its nomination committee) evaluated candidates for the
Board of Directors in terms of their necessary experience, knowledge, business reputation, lack of conflicts of
interest, etc.

[p.211] 2.4.4. Independent directors play a key role in preventing internal conflicts in the Company and perform
significant corporate actions by the company

Independent Directors (who do not have a conflict of interest) pre-evaluate significant corporate actions related to a
possible conflict of interest, and the results of such an assessment are provided to the Board of Directors

[p.213] 2.6.1 Members of the Board of Directors take decisions based on all available information, in the absence of
a conflict of interest, taking into account equal treatment of shareholders consistent with ordinary business risk

1. The company's internal documents established that the member of the Board of Directors shall notify the Board
of Directors if he or she has a conflict of interest regarding any issue on the agenda of the meeting of the Board of
Directors or Committee of the Board of Directors before discussion of the relevant item of the agenda.

2. Internal documents of the Company provide that a member of the Board of Directors must refrain from voting on
any issue in which he or she has a conflict of interest.

[15] T'opoBon OT4yet 2017 — YnpaBneHue Puckamu - Annual Report 2017 - Risk Management (Webpage)
Accessed 02/09/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive version/index. html#/section/4/7

[ns obecneyeHys NpUMEHeHWs NpegyCMOTPEHHbIX 3akoHoaaTenscTBoM Poccunckon ®egepauun mep
OTBETCTBEHHOCTM B KaXOOM Crlyyae HecobnogeHusa 3anpetoB, orpaHudIeHuiA n TpeboBaHmi, yCTaHOBIEHHbIX
B Llensx NpoTvBOAENCTBUA KOPPYNUUW, B TOM YMcre Mep no npegoTBpalleHuto 1 (Unn) yperynmpoBaHmo
KoHNuKTa MHTepecos, O6LLECTBOM NPOBOAWMMUCH:

e MpefcTaBreHne kaHgugaTaMu 4N Ha3HayeHWst Ha OOKHOCTL, paboTHukamm ObLecTBa, a Takke
pykoBogutensamu obects 'pynnel OCK geknapauuin KOHIMKTa MHTEPECOB M NPOBEAEHME UX NMPOBEPKU
B COOTBETCTBUM C [NonoxeHuem 06 yperynvpoBaHnmM KOH(IMKTa UHTEPECOB;

Translation:

In order to ensure the application of liability measures provided for by the legislation of the Russian Federation in
each case of non-compliance with prohibitions, restrictions and requirements established for the purpose of
combating corruption, including measures to prevent and (or) resolve conflicts of interest, the Company carried out:

e submission of declarations of conflict of interest by candidates for appointment, employees of the
Company, as well as heads of companies of the USC Group and their verification in accordance with the
Regulation on conflict of interest settlement;

[26] MonoxeHue o CoeTte AupekTopoB / Board Regulations (Document)
Accessed 04/09/2019
https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=793235

[p.6] 3.3 UneHn CoeeTa [AnpekTopoB 06s13aH:

[.]

9) BO3aepXnBaTbCA OT rosyiocoBaHMA Mo BOMpocaMm, B NPUHATUN peLueHvu7| MO KOTOPbIM Yy HEFO MMeeTCA Nn4Hasa
3aNHTEPECOBHHOCTb,
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Translation:
[p.6] 3.3 Board Members must:
[...]

9) Abstain from votes concerning issues in which they have a personal financial interest;
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a policy regulating the employment of current or former public officials.

Evidence

No evidence found.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company publishes details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score

2

Comments

The company publishes a clear statement that it does not provide any form of contribution to political parties,
candidates or campaigns. There is evidence that this policy applies company-wide to all employees.

Evidence

[3] AHTukoppynuMoHHou Monutukm / Anti-Corruption Policy (Document)
Accessed 21/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.16] 12. duHaHCcHMpoBaHME NONUTUHYECKON AEATENbHOCTW.

B cooTBeTCTBMM C AHTMKOPPYNUNOHHON nonuTukon OOLecTBO He oMHAHCUPYET u NMobbiv ApyrMm cnocobom He
NoaOEPKMBAET M HE CTUMYIMPYET NONUTUYECKUE MAaPTUM UMK NX YSIEHOB, BKIOYAs KaHAMAATOB HA NONMUTUYECKue
NoCTbl, UX n3bupaTernbHble KaMNaHUK UK NONUTUYECKME MEPOMPUATUS, a Takke Mobble NonuTudeckue
opraHusauunn nnun OBMWXeHuA.

Translation:
[p.16] 12. Financing of political activities.
In accordance with the anti-corruption policy, the company does not finance or otherwise support or encourage

political parties or their members, including candidates for political office, their election campaigns or political
events, or any political organization or movement.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score

N/A

Comments

The company publishes a clear statement that it does not make political contribtions and therefore it is exempt from
scoring on this question.

Evidence

N/A
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
1
Comments

There is evidence that the company has a policy covering charitable donations and sponsorships. The company’s
policy includes a list of the types of projects that it prioritises. The company also publishes some details of
charitable donations made and there is some evidence it indicate that it updates data on an annual basis, including
details of the recipients of its contributions and data outlining general spending on broad areas of charitable activity
and sponsorships. There is evidence that this includes spending made by both the company and the wider group.

However, it clear from publicly available information that the company’s policies on charitable donations and
sponsorships include specific measures to ensure that such expenses are not used as vehicles for bribery and
corruption, such as senior sign-off or conducting due diligence on recipients. In addition, there is no evidence that
the company publishes the amount donated to each recipient.

Evidence

[3] AHTHKOppYNnuUmoHHon Monutukm / Anti-Corruption Policy (Document)
Accessed 21/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.12] ObuecTBO:

OcyuwecTtBnaet 6naroTBOpUTENbHYIO U CIOHCOPCKYIO OEATENbHOCTb CaMOCTOATENbHO UMK Yepes CBOUX
paboTHWMKOB Ha OCHOBE NPUHLMNA NPO3PavYHOCTK, HE Npecneays Uenu nofyyeHrs Unm coxpaHeHus npenvyLlecTaa
aestensHocty OBLecTBa, B COOTBETCTBUM C TpeboBaHMAMK 3akoHogaTenscTBa Poccuiickon egepauum u
BHYTPEHHUX OpraHu3aLoHHO-pacnopsauTeNbHbIX JOKYMEHTOB;

Translation:
[p.12] The Company:

Carries out charitable and sponsorship activities independently or through its employees on the basis of the
principle of transparency, without pursuing the purpose of obtaining or preserving the benefits of the Company's
activities, in accordance with the requirements of the legislation of the Russian Federation and internal
organizational and administrative documents;

[13] TopoBon OT4yeT / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.188] 16. NHdopmaLms 0 HanpaBneHUsX 1 pasmepax CIOHCOPCKON NOAEPKKN U BnaroTBOpUTE bHbLIX B3HOCOB,
ocyuwecteneHHbIXx AO «OCK», ero gouepHumun obLiectsamum B Te4EHME OTYETHOrO nepuoaa

B 2018 rogy AO «OCK» npogomkuno cotpygHMYecTBO C paaoM NapTHEPOB, MPOEKThbl C KOTOPbIMU CTanu
TpaguLUMOHHBIMK:  Nogaepkka HaunoHansHoM napycHon nuru Becepoccuiickon bepepaumm napycHoro cnopta B
uensax nonynapusaumm MopcKkom TEMaTWKN 1 pa3BUTUA NapycHOro crnopTa; noaaepxka XVII exerogHoro
Bcepoccuiickoro koHKypca no cteHgoBoMy cyaomoaenuamy Ha Kybok YHusepcuteToB B . CaHkT-NeTepbypre,
cnoHcopckas nomoLp Huxeropoackomy Mopckomy kryby B opraHusauumy nnaBaTenbHON NPaKTVKK IOHT B chopme
MOpPCKOro nepexofa Ha napycHuke «CegoBy,

[p.189] V HauvoHaneHOMy YeMMMOHATY CKBO3HbIX paboymx Npogeccuin BbICOKOTEXHOIOTMYECKNX OTpacnemn
npoMblLieHHOCTU No meToauke Bopnackunnc (WorldSkills Hi-Tech) n JlomoHocoBckoli accambriee B 1. CaHkT
MeTepbypre. OTu NpoeKkTbl HANPaBIeHbl HA paHHee NpodeccrnoHanbHoe NpodunupoBaHue n obpasoBaHue aeTen
n nogpoctkoB. B 2018 rogy AO «OCK» cTano cnoHCOpOM 4OKyMEHTaslbHOro pusnbma 0 kopabnecTpouTensix r.
CankT-lNeTepbypra «bonblwoe nnaBaHve» NPOn3BoACTBA KUHOCTYAUM «JleHPUIbM» 1 JOKYMEHTamNbHO-
no3HaBaTenbHOro hnnbma 0 CTPOUTENBCTBE CEPUM aTOMHbIX FTE40KOIIOB HOBOIO MOKOMEHUst «I MraHTbl APKTUKUY.
Takke O6LuecTBO nogaepxano nposegexHne MexayHapogHoro [JanbHeBOCTOYHOro Mmopckoro canoHa «MAMC -
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2018», |l MexgyHapogHOro pbloonpoMbILLIeHHOro hopyMa v BbICTABKW PbIGHOW MHAYCTPUKN, MOPENPOOYKTOB U
TexHonorui (Global Fishery Forum &Seafood Expo 2018) 1 12 MexayHapogHON BbICTaBKU U HAay4YHOM
KoHdepeHummn no rugpoasmrauum «IugpoasmacanoH - 2018». Pacxogbl Ha 6naroTBOpUTENbHYO AEATENbHOCTL U
cnoHcopckyto nogaepxky obwects Mpynnel OCK B 2018 rogy npeacTtaeneHsl B Tabnuue 36.

Tabnuua 36 - Pacxoabl Ha 6naroTBOpUTENbHYIO AeATENbHOCTbL M CMOHCOPCKYH noaaepxky obwects IMpynnsl OCK
B 2018 roay

No HaumenoBanue brnarorBopurensHas CnoHcopcKas moJyIepKKa
/I | HampaBJCHHIT JeSITEILHOCTE (ThIC. pyOIeii) (TBIC. pyOneii)
AO «OCK» ['pynmia OCK AO «OCK» ['pynima OCK

1 Cropt 6 000 85275 8 400 8 400
2 Kynbrypa 550 19610 1 690 1 690
3 O6pazoBaHue 3 580 115335 700 700
4 31paBoOXpaHEeHHE 0 5538 0 0
5 Dxonorus 0 0 0 0
6 Pemurus 10 200 24 170 0 0
7 [Ipouce 8 865 74 465 14 800 14 905

UTOI'O 29 195 324 392 25590 25 695

bnarotBoputensHasa n MmeueHatckas gearenbHocTb [pynnbl OCK OcHoBHbIMK LenamMu okasaHmua AO « OCK» n
obwectBamu Npynnel OCK 6naroTBOpUTENBHON N MELLEHATCKOM NMOMOLLIM SBIAIOTCA: COAENCTBME B peanvsaunm
nporpaMMm 1 NPOEKTOB, HamnpaBfEHHbIX Ha NPOABWKEHME 1 NONyNaApM3aLnio cyqocTpouTenbHo oTpacin Poccuuy;
copencTeve B peanusauum nporpamMmM 1 rNpoekToB 06pa3oBaHusi, HaykK, KynbTypbl, 300poBbs U cnopTa. [NproputeT
oTOaeTcs nporpaMmam M NpoeKkTam CyaoCTPOUTESNBHOM U MOPCKOM TeMaTKWY;

[p.190] copencTue hopMUPOBAHUIO YCITOBMIN U peanusauns NporpaMm 1 NMPOEKTOB MO COXPAHEHUIO KYTbTYPHbIX
LEHHOCTEN U Pa3BUTWIO B 06acTu KynbTypbl, UCKYCCTBA M 00pa3oBaHus; CoOgencTBMe B BOCCTaHOBMEHWM
PEnurno3Hbix 06 bEKTOB U apXUTEKTYPHBIX NaMATHWKOB Poccuu, a Takke noaaepxke UCTOPUYECKMX uccneaoBaHui
1 pasBUTUN My3eHOW OesATeNbHOCTY; COaeNCTBUE B NAaTPUOTUYECKOM, AYXOBHO-HPABCTBEHHOM BOCMUTaHUN OeTeN
N MOMOAEXM; COOENCTBME B peanusaLuny NnporpamMmm 1 NPOEKTOB, HaMpaBrieHHbIX Ha obecrneyeHne paumoHasbHOro
noTpebreHnst NPUPOLHbLIX PECYPCOB, a Takke 3alnTy okpyxatoLuen cpeabl. 3a 2018 rog obwecTtsa Mpynnbl OCK
okasanu 61aroTBOpUTENbHYO MOMOLLb MO CreAYHWUM HanpaBeHVs M:

1) cogevicTBne B peanusaummn AeTckmux obpasoBaTtesbHbIX NPporpaMmam 1 KyJbTypHO-NPOCBETUTENIbCKUX NMPOEKTOB:
npoekT «Bopnackunnc» Hekommepyeckon opraHusauun «Pona passutus CAPY M. M.B. JlomoHocoBa», ®oHa
BCECTOPOHHETO pa3BuTua geten n monogexun «OT BuHTa», PoHg peanunsaumm coLmanbHO -9KOHOMUYECKUX
nporpamm CeTnaHbl XopkuHoi; CeBactononbckas getckas Mmopckasi donotunus nm. Agmupana dnota
Cosetckoro Coto3a H.I".KysHeuoBa r. CeBactonons, npoekT «Llapb-nnotHuk» AHO «LleHTp peanusayum
MPOCBETUTENLCKUX, KYMbTYPHBIX, CMOPTUBHBIX 1 cCOUManbHbIX NpoekToB «3Be3aa», CeBepoaBMHCKas ropoackas
AeTckas KnmHndeckasa 6onbHuLa;

2) copgevnctBmne y4ebHbIM yupexgeHusam Ons Nogaepkm pOCCUNCKOro obpasoBaHus 1 pasButns Heobxogmmom
mMaTepuanbHo-TexHudeckor 6asbl: CMEIrMTY, dwunuany degepanbHOro rocyaapCTBEHHOIO GHOOXKETHOMO
obpasoBaTenbHOro yupexaeHus Boicluero obpasoBaHus « ocyaapCTBEHHbIN YHMBEPCUTET MOPCKOIO M PEYHOro
dnoTta umeHu agmupana C.0.Makaposa» (MIABT), ®egepansHomy rocyaapCTBEHHOMY Ka3eHHOMY
obleobpasoBaTenbHOMY yupexaeHuo « KpoHWTaaTCKMIN MOPCKOW KaaeTCKu BOEHHbIN kopnyc MuHuctepcTtea
0bopoHbl Poccuiickonn ®enepaunmy»;

3) copevicTBMe B peanu3aumu nNporpaMM v NPOEKTOB, HaNpaBMeHHbIX Ha NoAaepXaHue Hayku, KynbTypbl 1
My3elHON AeATenbHoCcTM: MyHuumnanbHomy Grooke THOMY yUpexaeHuo KynbTypbl FOPOACKOro okpyra JlyxoBuubl
MockoBckor obractu « ICTOprKO-Xy40XKECTBEHHDBIN My3€ i,

[p.191] PepepanbHOMY rocyaapCTBEHHOMY OHOIKETHOMY yupeXXaeHuo KynbTypbl «My3se MypoBoro okeaHay,
"ocygapcTBEHHOMY BHOIKETHOMY YUPEXAEHMIO KYNbTYpbl ApXaHrenbCckom 06nactu « ApXaHrenbCKuin MOJIoAeXHbIN
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TeaTp», PoHay passutus MocygapcteeHHoro Myses nmeHu A.C.TyikuHa, ®egepanbHoMy rocyfapcTBEHHOMY
GIOIKETHOMY YUYPEXOEHUIO KyNbTypbl «[ 0CYyAapCTBEHHbBIV LEHTPanbHbIA My3€eli COBPEMEHHOW UcTopumn Poccumy,
"ocynapcTBEHHOMY aBTOHOMHOMY YYpeXXaeHuo KynbTypbl TBepckon obnactu «Jom noasum AHgpes lemeHTbeBay;

4) copgevicTBue B NaTPUOTUYECKOM, OYXOBHO-HPABCTBEHHOM BOCNUTAHMM AeTen u monoaexu: MexayHaponHol
accoumaumm obLecTBEHHbIX OpraHu3auni BetepaHoB BoeHHo-Mopckoro ®noTa 1 nogBogHMKOB, PervoHarnsHom
0o0LLeCTBEHHON opraHusauum «BeTepaHbl BHELUHESKOHOMUYECKMX OpraHn3aLunii no BOe HHO-TEXHUYECKOMY
COTPYAHWNYECTBYY;

5) nogaepxka cnopta: O6LecTBeHHOM opraHM3auumn « Bcepoccunckas degepaumsa nnasaHusay; O6Lepoccumnckomn
obulecTBeHHOM opraHusauum «Pegepaumst CUHXPOHHOrO nnasaHusi»; OBLLEPOCCUNCKON 0BLLECTBEHHOM
opraHusauum «Poccuiickas Penepaums NnpbbkkoB B Bogy»; ObLLepoccuinckomn obLecTBeHHOM opraHn3aLnmm
«Penepauusa BogHoro nono Poccumy;

6) cofencTeme B BOCCTAHOBMEHNM PENUTMO3HBIX OOBEKTOB M apXUTEKTYPHbIX NaMATHUKOB Poccun: PermoHansHomy
hoHOY BO3POXKOEHVS U Pa3BUTUSI OOBLEKTOB KyTbTYPHOrO HAacneaus u noanepXkkm HaceneHust « TyNbCKUA KpeMIb»;
BnarotBoputensHomy oHay «PoHa Bo3poxaeHus Ctapuukoro CBaToYcneHckoro MoHacTbips»; MNMpuxoay Hukono-
BorosiBrneHckoro mopckoro cobopa r. CaHkTt-INeTepbypra CaHkT-IMeTepbyprckoii Enapxmm Pycckon MNMpaBocnaBHO M
LlepkBu (MockoBckuii [NaTpurapxaT). YacTb cpeacTB HanpaBreHa Ha OpraHn3auunio U NPOBELEHME PEMMOHANBHBIX U
ropoAcCK1X MepPONPUATUA, NOCBSLLEHHBIX NPOdeccoHarnbHbIM 1 06LLEeCTBEHHBIM Npa3aHvkam ([ eHb
cypocTtpoutens, Hoebili rog, [eHe MNobegbl n 1.0.). B 2019 rogy obwectBa Npynnel OCK npogomkat okaszaHue
GnaroTBOpUTENBHOM MOMOLLM U MELIEHAaTCKOW NOAAEPKKU MO yKa3aHHbIM HaMpaB NeHUsS M.

Translation:

[p.188] 16. Information on the projects and amounts of sponsorship and charitable contributions made by JSC
"USC", its subsidiaries during the reporting period

In 2018 JSC "OSC" continued its traditional cooperation with a number of partners: support of the National Sailing
League All-Russia Sailing Sports Federation to promote a nautical sport and the development of sailing; support of
the XVII annual nationwide competition for shipmodeling for the Cup of Universities in St. Petersburg, sponsorship
of the Nizhny Novgorod Naval Club in organizing sailing practice sessions in the form of a sea passage on the
sailing ship "Sedov»,

[p.189] the V national championship of working professions in high-tech industries according to the method of
WorldSkills (WorldSkills Hi-Tech) and the Lomonosov Assembly in St. Petersburg.

These projects are aimed at early professional profiling and education of children and adolescents. In 2018, JSC
"USC" became a sponsor of the documentary about shipbuilders of St. Petersburg entitled "The Great voyage",
produced by the film Studio "Lenfilm" and a further documentary-educational film about the construction of a series
of nuclear icebreakers of a new generation entitled "Giants of the Arctic". The company also supported the holding
of the International Far Eastern Marine Salon "MDMS - 2018", the Il International Fishery Forum and exhibition of
the fishing industry, seafood and technology (Global Forum Fishery &Seafood Expo 2018) and the 12"
international exhibition and scientific conference on hydroaviation "Gidroaviasalon - 2018". Expenditures for
charitable activities and sponsorship of USC Group societies in 2018 are presented in table 36.

Table 36 - Spending on charitable activities and sponsorships made by USC Group in 2018

Area Charitable Contributions (000s of Sponsorship Contributions (000s of
Roubles) Roubles)
JSC USC USC Group JSC USC USC Group
Sport 6000 85275 8400 8400
Culture 550 19610 1690 1690
Education 3580 115335 700 700
Healthcare 0 5538 0 0
Ecology 0 0 0 0
Religion 10200 24170 0 0
Other 8865 74465 14800 14905
Total 29195 324392 25590 25695

85



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Charitable and philanthropic activities of USC Group

The Main objectives of the charitable and philanthropic assistance provided by JSC "USC" and the Group
companies of USC are: assistance in implementation of programmes and projects aimed at promotion and
popularization of the shipbuilding industry of Russia;

assistance in the implementation of programmes and projects supporting education, science, culture, health and
sports.

Priority is given to shipbuilding and Maritime programmes and projects;

[p.190] The group of companies promotes the formation of conditions and implementation of programs and projects
on preservation of cultural values and developments in the field of culture, art and education;

assistance in reconstruction of religious sites and architectural monuments of Russia, as well as the support of
historical research and the development of Museum activities;

promoting patriotic, spiritual and moral education of children and youth; assistance in realization of programs and
projects aimed at ensuring sustainable consumption of natural resources and environmental protection.
In 2018, USC Group companies provided charitable assistance in the following areas:

1) assistance in the implementation of children's educational programs and cultural and educational projects: the
WorldSkills project of the non-profit organization SAFU development Fund. M. V. LomonosoVv", Fund of
comprehensive development of children and youth, Fund of implementation of social and economic programs of
Svetlana Khorkina; Sevastopol children's naval flotilla. Admiral of the Fleet of the Soviet Union N. G. Kuznetsov G.
Sevastopol, Project "Tsar-carpenter" and the "centre for the implementation of educational, cultural, sports and
social projects "Zvezda", Severodvinsk city children's clinical hospital;

2) assistance to educational institutions to support Russian education and the development of the necessary
material and technical base: SPBGMTU, a branch of the federal state budgetary educational institution of higher
education "state University of Maritime and River Fleet , Admiral S. O. Makarov' (MGAVT), Federal state
educational institution "Kronstadt naval cadet military corps of the ministry of defence of the Russian Federation”;

3) assistance in the implementation of programs and projects aimed at supporting science, culture and museum
activities: the Municipal budget institution of culture of the city district of Lukhovitsy of the Moscow region "Historical
and art Museum”,

[p.191] Federal state budget institution of culture "Museum of the World Ocean", State budget institution of culture
of the Arkhangelsk region "Arkhangelsk Youth Theatre", the development Fund of the State Museum A. S. Pushkin,
Federal state budget institution of culture "the State Central Museum of contemporary history of Russia”, State
Autonomous institution of culture of the Tver region "the House of poetry of Andrei Dementiev”;

4) assistance in patriotic, spiritual and moral education of children and youth: International Association of Public
Organizations of veterans of the Navy and Submariners, Regional Public Organization "Veterans of Foreign
Economic Organizations for Military-Technical Cooperation»;

5) sports support: public organization "All-Russian Swimming Federation"; all-Russian public organization
"Synchronized Swimming Federation”; all-Russian public organization "Russian Federation of Diving"; all-Russian
public organization "Water Polo Federation of Russia”;

6) assisting in the reconstruction of religious sites and architectural monuments of Russia: the regional fund of
revival and development of cultural heritage and support of the population "Tula Kremlin"; the charity fund "Fund of
revival Staritsky Svyatoshinskogo monastery"”; the Parish of St. Nicholas naval Cathedral - St. Petersburg, St.
Petersburg Diocese of the Russian Orthodox Church (Moscow Patriarchate). Part of the funds is aimed at
organizing and holding regional and city events dedicated to professional and public holidays (shipbuilder's Day,
New year, Victory Day, etc.). In 2019, the subsidiaries of USC will continue providing charitable support and
philanthropic support in these areas.

[18] TopoBon OT1yet 17 - Bknag B Coo6wectBa / Annual Report 2017 - Social Support (Webpage)
Accessed 03/09/2019
https://www.aoosk.ru/upload/docs/GO 2017/interactive version/index. html#/section/5/6
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Bknag B passuTue cooblLuecTs

B 2017 rogy OCK npogorkuna coTpyaHm4ecTBo ¢ Becepoccuiickol hegepaLineli napycHoro cnoprta v okasana
nogaepXKy B OpraHusalmm u npoBefeHny Nty 3TanoB HauunoHanbHOM napycHon nurn. B 2018 rogy B Lensix

nonynsipM3aumny MOpPCKOM TeMaTVKN U pa3BUTKSI CNopTa NilaHupyeTcs NogaepXka eLle naTu 3TanoB napycHon
peratbl.

B pamkax nogaepxxkv cnopta Kopnopauusa npuHana yyactve B NpoBefeHUN MeXayHapoaHOro MacCoBOTO FlblXKHOMO
copeBHOBaHusA «ABayvmHckun mapadoH 2017», koTopoe coctosanock B anpene 2017 roga Ha Tepputopumn
Kamuatckoro kpas B r. NeTponaBnoBck-KamuaTckui.

Yaensisa BHUMaHve MHTepecaM NoapacratoLLlero NoKoneHus, paHHeMy npodeccroHansHoMy NpounmMpoBaHuio

n obpasoBaHuo aeten, NoapocTkoB 1 monoaexu, Kopnopauma B 2017 rogy nogaepkana Takve MeponpusaTud, Kak
«XVI exerogHbin Bcepoccuincknim KOHKypC Mo CTeHLOBOMY cygomMogenmamy Ha Kybok YHuBepcuTeToB» B . CaHKT-
MeTepbypre, ansHEBOCTOUHbLIN MOMOAEXHbLIN hOpyM «AMYyp», MOPCKON nepexon Hvbkeropoackoro napycHoro
kny6a Ha napycHuke «Kpy3seHwTepH» 13 LLeunHa B KanuHuHrpaa.

B 2017 rogy OCK cTtana cnoHCopom co3fiaHus JOKYMEHTarnbHOro npeseHTaunoHHoro dpunbma kK 40-

NETMI0 UCTOPUYECKOTO NMoXoA4a aTOMHOro negokona «ApkTuka» kK CeBepHOMy Momtocy.

Tarke Kopnopauus nogaepxana nposegexve |V MexayHapogHoro apkrudeckoro popyma «ApkTuka —
TeppwuTopusa auanoray, MexagyHapogHoro BoeHHo-Mopckoro canoHa «MBMC-2017» n MexgyHapogHoro
pbIBONPOMBILLIIEHHOTO hopyMa, B paMKax KOTOpPOro coctosiack BbicTaBka pbIOHON MHOYCTPUM, MOPENPOAYKTOB
n TexHonorui (Global Fishery Forum & Seafood Expo).

B uensx nogaepXkkn pasButTus oTe4eCcTBEHHbIX BbICOKMX TexHornorui B 2017 rogy OCK ctana napTHepom
Mo opraHusaumm u nposegeHnto OBLLEPOCCUCKOIO KOHrpecca uHxeHepoB «Hayka — NHxeHep —
[MpOMBILLNEHHOCTLY», KOTOPLIN Npoxogun B . KomcoMonbcke-Ha-AMype, U MexayHapo4HOM KOHgepeHU
«Mopckas poboToTexHVKa B 0OCBOeHMn okeaHay B r. CaHkT-lNeTepbypre.

Kak cyGbekT MopcKkow OeATeNbHOCTM 1 060POHHO-NPOMBILLIIEHHOTO KOMIfeKca
Poccunckon ®eagepauun, AO «OCK» cTtana cnoHCopom msfaHus obuneinHon kHrn « Mopckas konnerus npu
MpasutensctBe Poccuiickon denepaunn. ctopus, AesaTenbHOCTb, JOKYMEHTbI».
OcHoBHbIMU Lensamm okaszaHus AO «OCK» u obwecTtsamu Mpynnel OCK 6riaroTBOpUTENLHON 1 MeLieHaTCKON
MOMOLLN ABNAIOTCS:
e cofeWcTBMe B peanusauum NporpamMMm v NpoekToB, HaNpaBeHHbIX HA NPOABWKEHWE U NONYnApusaLumio
cypocTtpoutenbHou otpacnu Poccuy;
e coaencTBME B peanvsaluu nporpaMM M NPOEKTOB, HaMpaBlieHHbIX HA NoaaepXaHue obpasoBaHus, HayKW,
KynbTypbl, 340pOBbA 1 cnopTa. lNMpuoputeT oTAaeTca NnporpamMmmamM 1 NpoekTam, CBA3aHHbLIM
C CYyAOCTPOUTESNIBHOM U MOPCKOW TeMaTUKOW;
e cofencTBue HOPMUPOBAHMIO YCIOBUA U peanusauus nporpamMmm 1 npoekToB Mo COXPaHEHMIO KYNbTYPHbIX
LeHHOCTEN 1 pa3BUTUI0 AeATenNbHOCTU B cdpepe KynbTypbl M 06pa3oBaHus B 00nacTy KynbTypbl
N UCKYCCTBa;
e COOEeWCTBME B BOCCTAHOBIIEHUU PENUIMO3HBIX U MHBIX apXUTEKTYPHBLIX NaMATHUKOB Poccuw, a Takke
noadepke MCTOPUYECKMX NCCredoBaHUA U pa3BUTUM My3eHON AeATenNbHOCTY;
e coeWcTBME B NAaTPUOTUYECKOM, OYXOBHO-HPABCTBEHHOM BOCMUTaHUN AETEN N MOSMOOEXM;
e CcoAeWcTBME B peanvsaluu nporpaMM M NPOEKTOB, HanpaBlieHHbIX Ha obecneveHve paLnoHanbHoro
noTpebneHus NpMPOAHbBIX PECYPCOB, @ TaKkKe 3alUuTy OKpYXatoLLen cpeabl.

3a 2017 rog AO «OCK» okasano 6rnaroTBopuTeibHyt0 NOMOLLL MO CrieAyoLLUM Hanpasie HUAM:

Ne HaumeHoBaHue HanpaBneHus HaumeHoBaH1e NPOeKTOB

nn

1 CopeicTBue feTcKMM o6pa3oBarenbHbIiM NPOrpaMmmam MexayHapoaHblit hecTiBanb AETCKOTO U MONOAEXHO Hay4YHO-TEXHUHECKOro TBOpHeCTBa «OT BuHTal»;
1 Ky NbTYPHO-NPOCBETUTENbCKUM NPOeKTam IV HaumoHanbHbiA HeMnuoHaT CKBO3HbIX paboumx npodeccuit no metoguke WORLDSKILLS

(WORLDSKILLS HFTECH 2017) B . Exarepux6ypre

2  CopencTBue B BOCCTAHOBNI@HUU PeNIUIMO3HbIX NamMATHMKOB  CTpouTenscTeo Matpuapluero nogeopbs xpama Ceatutens Hukonas Mupnukuiickoro Yyaoteopua
Poccum, a Takxe NofaepXKa My3eNHON AeATeNbHOCTH Ha JlogoyHon u gpyrve

3 BnaroTBopuTenbHas NofAepKKa BeTepaHoB CyAoCTPOeHMS
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Cpenw bnarotBoputenbHbix npoekToB obwecTB pynnbl OCK:
e peanusauus NpodopmreHTaLNOHHOrO dedeparnbHOro couunarnbsHo-obpa3oBaTensHoro npoekta «Lapb-
NSOTHMK» Ha 3Tarne BHeapeHust nporpaMmMbl «Mopckoe KyrbTypHoe Hacneaue Poccum», HanpaBneHHoOM
Ha co3faHue ycrnoBun Ans NpuobpeTeHrst NogPOCTKaMM 3HAHUA O MOPCKOWM UCTOPUW, CTAHOBIIEHNMN U
pa3BUTMN POCCUINCKOTO GorioTa, ero Tpaguuusax;
e nowmolb KpoHWTagTckoMy MOPCKOMY kageTckoMy Kopnycy MuHuctepctea 060pOHbI
Poccuiickon ®enepaumn.

BbigeneHa nomoLp AETCKUMM Crieumanm3vpoBaHHbIM 3aBeAeHusaM 1 6narotBoputenbHbIM (boHgam:

e ABTOHOMHasi HEKOMMepYecKasa opraHunsauus «eTckui xocnuey;

e CaHkT-TleTepOyprckoe rocygapCTBEHHOE Ka3eHHOE yYpexaeHue 30paBooXpaHeHUs
«CneumanuanpoBaHHbIn aom pebeHka Ne 3 (MCMXOHEBPOSOTMYECKUNI)Y;

e [ocypapcTBeHHOe crneumanbHoe (KOppeKUMOHHOE) obpa3oBaTenibHOE yupexaeHve Ans obydaromxcs,
BOCMUTAHHUKOB C OTKITOHEHUAMMW B pa3BuTum CneuuanbHasa (KoppeKunoHHas) obeobpasoBaTtenbHas
wkona-uHtepHat Ne 1 um. K.K. poTa;

e CaHkT-lNeTepbyprckoe rocygapcTBeHHoOe OLOaKeTHOE CTaunoHapHOE yupexaeHne coLmnarnsHoro
obcnyxvBaHus «[JoM-UHTEepHAT AN AeTen C OTKIOHEHUSIMU B YMCTBEHHOM pa3Butum Ne 4»;

e brarotBoputenbHbIn oHa «[etam Kpbimay;

e brarotBoputenbHbIn ooH «Pagocte AeTcTBay;

e brnarotBoputenbHbin oH «ACnonHeHNe MeYTbI».

OkasaHa noggepxka opraHuM3auusimM, 4esTeNlbHOCTb KOTOPbIX CBS3aHa C Cy40CTPOUTENbHOM 1 MOPCKO TEMaTUKOM:

e CaHkT-lNeTepbyprckoe Mopckoe cobpaHue;

e  Accouvauwusa cygoctpouternen CankT-lNetepOypra v JleHuHrpagckon obnacty;

o CaHkr-TeTepObyprckas GnaroTBopuTeNnbHasa oOLECTBEHHAs opraHu3auus BeTepaHoB BoeHHo-Mopckoro
dnota «O0LWeEeCcTBO NamMATM aTOMHOW noaBoAHOM noakn «Komcomonewy;

o CoBeT BeTEPAHOB CyJOCTPOUTENBEHOM MPOMBbILLIIEHHOCT;

e PervoHanbHas obliecTBeHHas opraHm3auust « Colo3 MOPSIKOB NMOABOAHMKOBY;

o  ®oHA NOMOLLM 3KUMaXKaM pakeTHbIX NOABOAHbIX KpECEPOB CTpaTErmyeckoro HasHavyeHus «EkatepuHoypr»
n «BepxoTypbey;

o OO6uwepoccuickas obLecTBeHHas opraHm3aumsa «Poccuinckoe Hay4YHO-TEXHUYECKOE OOLLECTBO
cypocTtpoutenein umeHn akagemuka A.H. Kpbirnosay.

CepbesHasi nomoLlb okasaHa y4ebHbIM yuYpexaeHusa M ans nogaepKkm poCCUMMCKOro 06pasoBaHna 1 pa3BuUT s
Heo6xo4VMMOI MaTepmranbHO-TEXHUYECKOW Gasbl:
o  CaHkT-TleTepOyprckui rocygapcTBEHHbIA MOPCKOW TEXHUYECKUIA YHUBEPCUTET;
o CeBacTONoOmbCKWIN rocy4apCTBEHHbIA YHUBEPCUTET;
o CaHkr-leTepOyprckoe rocygapcTBeHHoe GiogkeTHoe npodeccuoHanbHoe obpasoBaTesibHOE yyYpexaeHue
«Konnepyx cynocTpoeHust 1 NpuKnagHbIX TEXHOMOTUA».

BblaeneHbl cpeactea Ansd nogaepkkm NporpamMm 1 NPOEKTOB MO COXPaHEHMUIO KyNbTYPHbIX LEHHOCTEW 1 pas3BUTUIO
AeATenbHOCTM B cdhepe KynbTypbl U UCKYyCCTBA:
e PervoHanbHbIV obLecTBEHHbIN (hOHA MOAAEPXKKN KyNbTypbl, HAykn n obpasoBaHus «[letepbyprckoe
Hacreave v nepcnekTvBa;
o  ®oHa passuTua «[lpysbsa ['ocygapcTBeHHOro My3esi-3anoBefHuka «lleteprody»;
e  ®oHa passutua NocygapcTeeHHoro Pycckoro Myses «[pysbs Pycckoro myses»;
e  a TaKkKe pasfMyHbIM CMOPTMBHbLIM OpraHu3auusam n oobegnHeHUAM.

YacTb cpeacTB HamnpaBrieHa Ha opraHusaLunio U NPoBeAEeHVE perMoHanbHbIX U ropoacKuX MEPONPUATUR,
NOCBSILLEHHbIX NPpodeccuoHarnbHbIM 1 06LWEeCTBEHHLIM NpasgHukam (JeHb cyaoctpoutens, Hoeblili rog, [eHb
MoGenbl 1 T.M.).

B 2018 roay o6uwectea 'pynnsl OCK npogosmkaT okasaHue 6riaroTBOpuUTENbHON N MEeLLEHaTCKON NoaaepKKM
Mo yKasaHHbIM HarnpaBreHUs M.

Translation:

Contribution to communities
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In 2017, USC continued its cooperation with the all-Russian Sailing Federation and supported the organization and
conduct of five stages of the National Sailing League. In 2018, in order to promote the marine theme and the
development of sports, it is planned to support five more stages of the sailing regatta.

In support of the sport, the Corporation took part in the international mass ski competition "Avachinsky marathon
2017", which took place in April 2017 in the territory of the Kamchatka territory in Petropavlovsk-Kamchatsky.

Focusing on the interests of the younger generation, early vocational profiling and the education of children,
adolescents and youth, the Corporation in 2017 was supported by activities such as "XVI annual national
competition for shipmodeling for the Cup of "Universities in Saint-Petersburg, far East youth forum "Amur", transit
Nizhny Novgorod sailing club on the sailing ship "Kruzenshtern" from Szczecin to Kaliningrad.

In 2017, USC sponsored a documentary presentation film to mark the 40th anniversary of the nuclear icebreaker
Arctic's historic trip to the North pole.

Also, the Corporation supported the holding of the IV International Arctic forum "the Arctic — territory of dialogue”
International naval salon "IMDS-2017" and the International fishery forum, and held an Exhibition of fishing industry,
seafood and technology (Global Forum Fishery & Seafood Expo).

In order to support the development of domestic high technologies in 2017, USC became a partner in the
organization and holding of the all — Russian Congress of engineers "Science — Engineering-Industry”, which was
held in Komsomolsk-on-Amur, and the international conference "Marine robatics in the development of the ocean"
in St. Petersburg.

As a subject of Maritime activities and the military-industrial complex of the Russian Federation, JSC " USC
"became a sponsor of the publication of the anniversary book" Maritime Board under the Government of the
Russian Federation. History, activities, documents".

The main objectives of providing charitable and philanthropic assistance to JSC "USC" and USC Group companies
are:
e assistance in the implementation of programs and projects aimed at promoting and popularizing the
shipbuilding industry in Russia;
e assistance in the implementation of programs and projects aimed at supporting education, science, culture,
health and sports. Priority is given to programmes and projects related to shipbuilding and Maritime issues;
e promotion of conditions and implementation of programs and projects for the preservation of cultural values
and the development of activities in the field of culture and education in the field of culture and art;
e assistance in the restoration of religious and other architectural monuments of Russia, as well as support
for historical research and development of museum activities;
e assistance in patriotic, spiritual and moral education of children and youth;
e assistance in the implementation of programs and projects aimed at ensuring the rational use of natural
resources, as well as the protection of the environment.

In 2017, JSC " USC " provided charitable assistance in the following areas:

Field of Activity Project Name

Children’s educational and cultural programmes International Festival of youth development of scientific
and technological skills.

IV National Championship technical professions
WORLDSKILLS (WORLDSKILLS HI-TECH 2017), held
in Ekaterinburg

Support in restoring religious monuments of Russia The building of various orthodox religious buildings

and support for museums

Charitable support for veterans of the ship building
industry.

Among the charitable projects of Group companies of USC:

implementation of the career-oriented Federal social and educational project "Tsar-carpenter” at the stage of
implementation of the program "Marine cultural heritage of Russia”, aimed at creating conditions for teenagers to
acquire knowledge about the Maritime history, formation and development of the Russian Navy, its traditions;
assistance to the Kronstadt naval cadet corps of the Ministry of defence of the Russian Federation.
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Assistance to children's specialized institutions and charitable foundations was allocated:

e Autonomous non-profit organization "Children's hospice»;

e St. Petersburg state public health institution "Specialized children's home Ne 3 (neuropsychiatric)»;

e State special (correctional) educational institution for students, pupils with developmental disabilities
Special (correctional) boarding school Ne 1. After K. K. Grot;

e Saint-Petersburg state budgetary stationary establishment of social service "the House-boarding school for
children with deviations in intellectual development Ne 4y;

e Charitable Foundation "Children of Crimeay;

e Charity Fund "Joy of childhood»;

e Charity Foundation "Dream Fulfilment".

Support was provided to organizations whose activities are related to shipbuilding and Maritime issues:

e  St. Petersburg Maritime Assembly;

e Association of shipbuilders of St. Petersburg and Leningrad region;

e St. Petersburg charitable public organization of veterans of the Navy "society of memory of the nuclear
submarine "Komsomolets»;
Council of shipbuilding industry veterans;
Regional public organization "Union of submariners»;
Fund for assistance to crews of strategic missile submarine cruisers Ekaterinburg and Verkhoturye»;
All-Russian public organization "Russian scientific and technical society of shipbuilders - Academician A. N.
Krylov".

Serious assistance was provided to educational institutions to support Russian education and the development of
the necessary material and technical base:
e St. Petersburg state marine technical University;
e Sevastopol state University;
e St. Petersburg state budgetary professional educational institution "College of shipbuilding and applied
technologies".

Funds were allocated to support programs and projects for the preservation of cultural values and the development
of activities in the field of culture and art:
e Regional public Fund for support of culture, science and education " St. Petersburg heritage and
perspective»;
e Development Fund "Friends of the state Museum-reserve "Peterhof”;
Russian Museum development Fund "Friends of The Russian Museum”;
various further sports organizations and associations.

Part of the funds is aimed at organizing and holding regional and city events dedicated to professional and public
holidays (Shipbuilder's Day, New Year, Victory Day, etc.).

In 2018, USC group societies will continue to provide charitable and philanthropic support in these areas.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no publicly available evidence that the company has a policy or procedure on lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes any information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company publishes any details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score

1

Comments

There is evidence that the company has a policy on the giving and receipt of gifts and hospitality, with clear anti-
bribery and corruption procedures. The company’s policy establishes financial limits, along with an approval
procedure, for the different types of promotional expense that employees encounter. There is evidence to indicate
that gifts and hospitality above certain thresholds are recorded in a dedicated central system that is accessible to
those responsible for oversight of the process.

However, the company receives a score of ‘1’ because there is no publicly available evidence that it addresses the
risks associated with gifts and hospitality given to, or received from, domestic and foreign public officials, for
example by specifying a different financial threshold or approval procedure.

Evidence

[3] AHuTukoppynumoHHou Monutukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.11] nonoxeHwe o coobLueHUN paboTHMKAMM O NONyYEHUM Nogapka B CBSA3M C UX AOIMKHOCTHBIM MOJIOXKEHNEM
WK NCMONHEHNEM CIy>KeOHbIX (JOIMKHOCTHBIX) 06853aHHOCTEN, coaYve M OLUEHKe Nofapka, peanusaumm (Bbikyne) u
3a4MCrEHNN CPeacTB, NoSyYeHHbIX OT ero peanusalmmn, KOTOpoe ycTaHaBNMBAET: NpaBuna obmeHa nogapkamu,
06513aHHOCTb PabOTHWMKOB YBEOOMNNATE 000 BCEX Cry4vasix Nosly4yeHus 4enoBoro nogapka B CBs3NU C X
[JOMKHOCTHBIM MOSOXEHWEM UINK B CBA3M C UCTMIONHEHUEM UMW AOMKHOCTHbIX 0013aHHOCTEN.

[p.13] He gonyckaeTcsa nooLupeHne Kakum-nnbo o6pasom paboTHMKOB KOHTpareHToB, B TOM Y/CHie NyTem
npenocTaBneHWs AEHEXHbIX CYMM, NMOAapKoB, 6e3B03Me3HOro BbINOTHEHWS B UX UHTEpecax paGoT (ycnyr), u
APYTMU, HE MOUMEHOBaHHBIMU 30EChb

[p.14] cnocobamu, cTaBsilMMmM paboTHUKA KOHTpareHTa B ONpeAeneHHy0 3aBUCUMOCTb 1 HanpaBieHHbIMKU Ha
obecneyveHne BbINOSHEHMS] 3TUM PabOTHUKOM Kakux-nmbo gencteun B nonb3y ObuiecTea.

Translation:

[p.11] the Company publishes regulations on the need for communication by employees about receiving a gift in
connection with their official position or performance of official duties, delivery and evaluation of a gift, its sale
(redemption) and transfer. , These regulations establish the rules of exchange of gifts, the duty of employees to
notify all cases of receiving a business gift in connection with their official position or in connection with the
performance of their official duties.

[p.13] it is not allowed to encourage in any way employees of contractors, including by providing sums of money,
gifts, gratuitous performance in their interests of works (services), and other acts not named here

[p.14] which place the employee’s counterparty organization in a position of dependence aimed at compelling the
counterparty act in favour of the Company.

[11] NonoxeHue o Mopapkax / Gift Regulations (Document)
Accessed 29/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_112.pdf

[p.2] NOJNTOXKEHNE

0 coobueHun pabotHukammn AO "OCK" o nonyyeHumn nogapka B CBA3W C UX JOMMKHOCTHBIM MOSIOXKEHMEM UMK
UCMOMHEHVEM UMW CryeBHbIX (GOMMKHOCTHBIX) 06513aHHOCTEN, CAaYe M OLueHKe nogapka, peanusauum (Bbikyne) u
3a4MCNEHNN CPEACTB, BbIPYYEHHbIX OT ero peanvsaummnogapok, NosyyYeHHbIN B CBA3U C NPOTOKOSIbHBIMYU
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MeponpUATUAMMU, Cry>xeBHbIMY KOMaHANPOBKaMM U APYruMu odumumarbHelMU MeponpUATUA MM NOAAPOK,
NOJSTyYeHHbIN PabOTHUKOM OT PU3NYECKMX (IOPUONYECKNX) MKLL, KOTOPbIE OCYLLECTBISAIOT AapeHne ucxoas us
OOIMKHOCTHOIO MOMOXEHUS 04apsieMOro UMu UCMOMTHEHUS UM CIyXeBHbIX (AOMMKHOCTHbLIX) 06sa3aHHOCTEN, 3a
UCKIMIOYEHMEM KaHLENAPCKMX MPUHAANEXHOCTEN, KOTopble B pamkax NpOTOKOMbHBIX MEPOMPUATUR, CITy>KeBHbIX
KOMaHAMPOBOK M ApYrnx odbuLmanbHbIX MEPONPUSTUIA NpeoCcTaBneHbl KaXkaoMy YHacTHUKY YKa3aHHbIX
MepOonpUATUNA B LENSIX UCMOJTHEHWSE UM CBOMX CITyXXE€BHbIX (AOIMKHOCTHbIX) 06513aHHOCTEN, LBETOB M LIEHHbIX
nodapKoB, KOTOPbIE BPYyYeHbI B KaYeCTBe NOOLLUpeHus (Harpagbl);

noslyyeHve nogapka B CBS3W C JOMKHOCTHbIM MOJIOXKEHMEM UMW B CBA3U C UCTIOSTHEHMEM CITy XeOHbIX
(BOIMKHOCTHbIX) 063aHHOCTEN — NONyYeHne

[p.3] paboTHUKOM NNYHO MNK Yepes NnocpedHuKa OT hM3nMyeckmx (opuaMHeckmx) Nl nogapka B paMkax
OCYLLECTBIEHMUSA AEATENIbHOCTY, MPEAYCMOTPEHHON AOIMKHOCTHBIM PErflaMeHTOM, a Takke B CBA3M C MCMONTHEHMEM
cnye6HbIX (AOMMKHOCTHBIX) 0Bsi3aHHOCTEN B CryYasiX, YCTaHOBIIEHHbIX dhedeparibHbIMU 3aKOHaMU U UHBIMU
HOPMaTMBHbLIMW aKTaMu, onpeaensioLLMM 0coB6eHHOCTM NMPaBOBOro MOJIOXKEHUS U CrielndmKy NpodeccroHarbHoM
cnyxeGHOM 1 TPYAOBON AEATENbHOCTU YKa3aHHbIX ML,

3. PaboTHukM 065a3aHbl B nopsiake, npegyCcMOTPEHHOM HacToswmm [onoxeHuem, yBegomnate [enaptaMeHT
ynpaeneHuns genamu 060 Bcex cnyyasx nonyyeHuns nogapka B CBA3N C NPOTOKOSbHbIMU MEPONPUATUA MU,
cnyxe0BHbIMU KOMaHOMPOBKaMU U ApYrMMun odduLmanbHeIMU MEPONPUA TUAMMN.

4. YBegomneHue o nonyvyeHum nogapka B ¢Bsi3n ¢ 4OMKHOCTHBIM MOMOXEHUEM U UCTIONTHEHMEM CIYXKEOHbIX
(BOMKHOCTHBIX) 06s13aHHOCTEN (ganee yBegoMIieHue), COCTaBEHHOE CornacHoO npunoxeHuo No 1,
npegcTtaensdeTcs He no3gHee 30 paboynx gHeN co AHA NonyyYeHus nogapka B [lenaptaMeHT yrnpaBneHus genavu.
K yBegomneHuto npunararoTcs AOKYMEHTbI (Mpy X Hanuyuu), NogTBEPKaaloLL e CTOMMOCTb Nofgapka (KaccoBbiv
Yek, TOBapPHbI YeK, MHOM LOKYMeHT 00 onnaTte (NpuobpeTtennn) nogapka). B cnyyae ecnu nogapok nosy4yeH Bo
BpeMs crny>xebHOM KOMaHAMPOBKK, yBeOOMINEHME npeacTasnseTcs He no3gHee 30 pabounx gHel co gHs
BO3BpaLleHus nuua, Nosy4YmBLIEro Nogapok, U3 cnyxebHo KoMaHgMpoBKW. Mpyn HEBO3MOXXHOCTM nogayu
yBEeOMIIEHVSI B CPOKM, YKa3aHHble B ab3auax NnepBoM 1 BTOPOM HACTOSILLErO MyHKTa, MO NPUYMHE, HE 3aBUCALLEN
OT paboTHWKa, OHO MpeaCcTaBnseTca He MNO34HEE CreayoLero AHsA Nocre ee yCTpaHeHus.

6. YBeOoMmneHve cocTaBnseTcs B ABYX 9K3eMnnspax, O4MH U3 KOTOPbIX BO3BpaLLaeTCcs nuuy, npeactaBumBLLeMy
yBeoMIeHve, C OTMETKOW O pernctpauum B COOTBETCTBYIOLLEM XypHane pernctpauni ysegoMNeHU o NnonyyeHun
noapKoB corracHo npunoxeHmo No 2.

7. MNopapok, CtoumocTb KOTOPOro NoaTBepXaaeTca JOKYMEHTaMM 1 NpeBbiwaeT 5 Thicsay pybnen nmbo cToMmMocTb
KOTOPOro nonyymBLLeMy ero paboTHUKY HEUM3BECTHa, coaeTcs MaTepuanbHO OTBETCTBEHHOMY nuuy [lenaptameHTta
ynpasneHna genamu, KOTopoe NpUHUMaEeT ero Ha XpaHeHve No akTy npuema-nepenayum corsiacHo npuroxeHuo No
3 He no3gHee 10 pabounx AHEW CO OHS perucTpaummn yBegoMIeHUs B COOTBETCTBYHOLLIEM XKy pHarne peructpaumm.
AKTbI NpreMa-nepefayum nogapkoB peructpupytotest B KHure ydeta akToB npremMa-nepegadm nogapkos no gopme
cornacHo npurnoxeHuto No 4.

8. [lo nepenadu nogapka no akty npuemMa-nepenadn otBeTCTBeHHOCTb B COOTBETCTBUN C 3aKOHOOATESIbCTBOM
Poccuiickon dJep,epau,MM 3a yTpaTy unu nospexaeHune nogapka HecetT nnyo, nony4vmeLuee nogapok.

9. B uensix NpuHaTUSA K ByxranTepckomy yyYeTy nofapka B Nopsiake,

[p.4] ycTaHOBRNeHHOM 3akoHogaTtenbcTBoM Poccuickon depepaunn, onpegenieHne ero CToMMocTy NPOBOAMUTCA Ha
OCHOBE PbIHOYHOW LIEHbI, AEVCTBYIOLLEN HAa OaTy MPUHATUS K YYETY Nogapka, Uiy LUeHbl Ha aHarormyHyo
MaTepunarnbHy LeHHOCTb B COMOCTaBUMbIX YCIIOBUAX C NpuBJIievYeHEM Npu HeO6XO,D,I/IMOCTVI KoOMuUccum no
onpeaerneHuo CTOMMOCTM U LenecoobpasHOCTU UCNONb30BaHWA nogapka ana obecnedyeHus gestensHoctn AO
"OCK" (panee - komuccus).

CoctaB komuccun yteepxkaaet MNpesuaeHt AO "OCK". CoctaB komuccum hopmupyeTcs Takmum obpasom, YToObI
Oblna uckntoyeHa BO3MOXHOCTb BO3HUKHOBEHUS KOH(DMVKTA UHTEPECOB, KOTOPbIN Mor 6bl MoBNMSATL Ha
NpUHUMaeMble KOMUCCUEN peLLeHs.

I'Ipw BO3HUKHOBEHWUN NpA MOW U KOCBEHHOW NTIUYHO 3anHTEepPeCOBaHHOCTUN YrieHa KOMUCCUKN, KOTOpPpada MOXeT
NPpMBECTU K KOHCbJ'IVIKTy MHTEPECOB MNPU pacCMOTpPEeHNN BONpPOCca, BKMKYEHHOIO B NOBECTKY AHA 3acenaHunda
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Komuccum, oH 06s13aH 00 Havana 3acefaHus 3asBUTb 00 3ToM. B Takom cny4ae COOTBGTCTByIOLLI,VIVI YJi€H KOMUcCcun
HE NpUHMMaeT y4acTua B paCCMOTPEHUN YKa3aHHOro Bornpoca.

B Chny4ae nony4yeHuda nogapka nmuom, BXogAawmm B COCTaB KOMUCCUN, YKa3aHHOE JTMUO He NPUHUMaEeT y4acTud B
3acegaHnm KOMmnccun.

CBefeHrs 0 pbIHOYHOW LieHe NOATBEPXKOATCA JOKYMEHTaNbHO, a NPY HEBO3MOXXHOCT M AOKYMEHTarbHOro
noaTBEPXKOEHUS - SKCMEPTHBIM My TEM.

Mogapok Bo3BpallaeTcs caasLlUeMy ero nvuy no akTy npuema-nepegadu B criydae ecnv ero CToMMoCTb He
npesbiWwaeT 5 (NATb) ThicAY pybnen.

10. PaboTHuK, coaBLumMn nogapok, MOXET ero BblKynuTb (MOCcne OLeHKU CTOMMOCTU nogapka) B criydae ecnu He
nosgHee ABYX MECSALEB CO AHA caayun nogapka Hanpasut Ha uvs lMNpesngenta AO "OcK 3asBrneHue o Bbikymne
nogapka.

11. [lenapTameHT ynpaBfeHus AenaMm B TedeHre 3 MecsiLeB Co AHs NOCTYNNeHus 3asBNeHns!, yKasaHHOro B
nyHkTe 10 HacTosLlero MonoxeHusa, opraH13yeT oLEeHKY CTOMMOCTY Nnodapka Ansa peanusauum (Bbikyna) 1
YBEAOMMAET B MMCbMEHHOW hopMme NuLo, Nnodasliee 3asBreHve, o pesynbTaTax oLUeHKK, Nocre Yero B TeyeHve
MecsLa 3aaBUTENb BbIKYNaeT NoAapoK Mo YyCTaHOBMEHHOW B pesynbTaTe OLeHKN CTOMMOCTW UMW OTKa3biBaeTcs OT
Bblkyrna. Pacxoabl O6GLecTBa Ha NpoBeaeHMe OLEHKM CTOUMOCTM Nofapka Bo3mellaeT Nnuuo, nogasiuee
3asBneHue o Bbikyne Moaapka.

12. Mogapok, B OTHOLLUEHMM KOTOPOrO He MOCTYNWIO 3asiBNIeHUe, Yka3aHHOE B NyHKTe 7 HacTosAwero MonoxeHws,
MoxeT ucnonesosatbca A0 "OCK" ¢ y4eToM 3aknoyeHUs KOMUCCUM MO onpeaeneHno CTOUMOCTN U
LenecoobpasHOCTU UCMONb30BaHUA nogapka anst obecneveHus aesatenbHoctn AO "OCK".

13. B cniydae Heuenecoobpa3HocTu ncnonb3oBaHus nogapka lNMpeangeHtom AO "OCK" npvHuMaeTcs pelueHune o
peanvsaunv nofgapka v NpoBeAeHNM OLEHKMN ero CTOMMOCTU AN peanusaumm (Bbikyna), OCyLLEeCTBNSEMOMN

[p.5] apMuHKCTpaTMBHO-X035IMCTBEHHBIM OoTAernom [enaptamerTa ynpasneHusa genammn AO "OCK" coBmecTHO ¢
[enapTameHTOM MeTogONOrMM 1 opraHmndaLmm 3akynok AO "OCK" nocpencrtesom npoeeneHusa Toproe B nopsgke,
npegycMoTpeHHOM 3akoHogaTensctBom Poccuiickon ®egepauun.

14. B cnyyae ecnu nogapok He BbIKYMNSEH UK He peanu3oBaH, npegcenaTterniemM KOMUCCUMK Mo onpegeneHnto
CTOMMOCTM U LLenecoobpa3HOCTM UCMoNb30oBaHus nogapka ans obecneveHus geatensHoctn AO "OCK"
npuHMMaeTCcs pelleHne O NOBTOPHON peanusaunm nogapka co cHwkeHneM LeHbl Ha 10 % nubo o ero
6e3B03Me3HON Nepegaye Ha GanaHc GnaroTBOPUTENbHOW OpraHu3aLnm NnMbo O ero YHUYTOXEHUM B COOTBETCTBUM
¢ 3akoHoaaTtenbcTBoM Poccuiickoin ®egepalm u nokanbHeiMu aktamu OGLLecTBa.

15. Cpepnctea, BbipydeHHble OT peanusaumm (Bbikyna) nogapka, 3aducnsatorca B goxog A0 "OCK" B nopsagke,
yCTaHoBeHHOM BroaxeTHbIM 3akoHogaTenbCcTBoM Poccuiickonn depgepaummn M nokanbHbiMu aktamu O6LiecTsa.

[..]

[p.8] MpunoxeHue No. 2 k MNMonoxeHuo 0 nopsake coobLueHns o coobleHun paboTHrkammu AO «OCK» o
MoJlyYeHUM Nofapka B CBA3M C UX JOIDKHOCTHBIM MOSIOXEHNEM

®OPMA XXPHAJTA

PeFI/ICTpaLI,I/II/I yBe,EI,OMJ'IeHI/II7I O noJy4eHun nogapkoB B CBA3MN C AOJTKHOCTHbIM NMOJNOXEeHEeM Unn cnofiHeHnem
[OOIMKHOCTHbIX 00s13aHHOCTEN

N Lata 0.1.0. nuua, | JdomxHocTs nuua, | TlpucBOEHHBIRA lNata 0.1.0. floanuck
n/n | perucTpauuu | R[OAABILErO nojaBLero pEerucTpaunoHHb! | NPUCBOEHWUA | pErMcTpa | perucTpart
YBEIOMEHNA | yBeOMIEHKE YBeJOMNEHUE ii Homep Homepa Topa opa
Translation:
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[p.2] REGULATIONS

on communication by workers of JSC "USC" on receiving a gift in connection with their official position or the
performance of their official duties, delivery and evaluation of a gift, sale (redemption) and transfer of the proceeds
from its sale

These regulations further cover gifts received in connection with official events, business trips and other events,
gifts received by the employee from physical (legal) persons who carry out the donation on the basis of their official
position or the performance of his / her official duties, with the exception of stationery, which in the context of
working events, business trips and other official events are provided to each participant of these events in order to
perform his / her official duties, flowers and valuable gifts that are presented as encouragement (awards);

receiving a gift in connection with the official position or in connection with the performance of official duties-
receiving

[p.3] the worker personally or through an intermediary of the physical (legal) persons gift in the frames of
implementation of activities stipulated in the executive regulations, as well as in connection with execution of official
(employment) duties in the cases established by Federal laws and other regulatory acts that determine the
specificities of the legal position and of the professional and working activities of these entities.

3. Employees shall, in accordance with the procedure provided for in this Regulation, notify the Department of case
management of all cases of receiving a gift in connection with Protocol activities, business trips and other official
activities.

4. Notification about receiving a gift in connection with an employee’s official position or performance of official
duties (hereinafter - notification), prepared according to Appendix No 1, shall be submitted no later than 30 working
days from the date of receipt of the gift to the department of administration. The natification shall be accompanied
by documents (if available) confirming the value of the gift (cash receipt, sales receipt, other document on payment
(purchase) of the gift). If the gift is received during a business trip, the notification shall be submitted no later than
30 working days from the date of return of the person who received the gift from a business trip. If it is not possible
to submit a notification within the time specified in paragraphs one and two of this paragraph, for a reason beyond
the control of the employee, it shall be submitted no later than the next day when it becomes possible to do so.

6. The notification shall be made in two copies, one of which shall be returned to the person who submitted the
notification, with a mark of registration in the relevant register of notifications of receipt of gifts in accordance with
Annex No. 2.

7. The gift, whose value is confirmed by the documents and is more than 5 thousand roubles or the cost of which is
unknown to the employee, shall materially belong to the Department that accepts it for safekeeping under the act of
transfer and acceptance according to Annex No 3 no later than 10 working days from the date of registration of the

notice in the appropriate log.

Acts of acceptance-transfer of gifts are registered in the book of registration of acts of acceptance-transfer of gifts in
the form according to Appendix No. 4.

8. Prior to the transfer of the gift, responsibility in accordance with the legislation of the Russian Federation for the
loss or damage to the gift is the person who received the gift.

9. For the purpose of acceptance of the gift in the order,

[p.4] the legislation of the Russian Federation, determines its value based on market prices prevailing on the date of
initial recognition of the gift, or the price of the same material value under comparable conditions with the
involvement, if necessary, of the Commission for determining the cost and feasibility of using the gift to support the
activities of JSC "USC" (hereinafter - the Commission).

The composition of the Commission is approved by the President of JSC "USC". The composition of the
Commission is formed in such a way as to exclude the possibility of a conflict of interest that could affect the
decisions taken by the Commission.

If there is a direct or indirect personal interest of a member of the Commission, which may lead to a conflict of
interest in the consideration of the issue included in the agenda of the meeting of the Commission, he or she must
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declare it before the meeting. In such a case, the relevant member of the Commission shall not participate in
discussions on this issue.

In the case of a receipt of a gift by the person who is a part of the Commission, the specified person doesn't take
part in the meeting of the Commission.

Information about the market price is confirmed by documents, and in case of impossibility of documentary
confirmation - by external (expert) consultants.

The gift is returned to the person who handed it over under the act of acceptance and transfer if its value does not
exceed 5 (five) thousand roubles.

10. The employee who handed over the gift, can redeem it (after assessing the value of the gift) if no later than two
months from the date of delivery of the gift the individual sends an application for the redemption of the gift to the
President of JSC "USC”.

11. The department within 3 months from the date of receipt of the application referred to in paragraph 10 hereof,
organizes the assessment of the value of the gift for the sale (redemption) and shall notify in writing the person who
submitted the application, the results of the assessment, then within one month the applicant buys a gift at a price
set in the evaluation value or the individual declines the gift.

The company's expenses for the evaluation of the value of the gift shall be reimbursed by the person who submitted
the application for the redemption of the Gift.

12. A gift in respect of which no declaration has been received, as referred to in paragraph 7 hereof, may be used
by JSC "USC" with regard to the opinion of the Commission for determining the cost and feasibility of using the gift
to support the activities of JSC "USC".

13. In case of inexpediency of use of a gift by the President of JSC “USC” the decision on realization of a gift and
carrying out an assessment of its cost for realization (redemption) is carried out by

[p.5] the department of administration of JSC "USC" in conjunction with the Department of methodology and
organization of procurement of JSC "USC" by auction In the manner prescribed by the legislation of the Russian
Federation.

14. If the gift is not redeemed or sold, the Chairman of the Commission on determining the value and
appropriateness of using the gift to ensure the activities of JSC "USC" makes a decision on the re-sale of the gift
with a price reduction of 10% or on its gratuitous transfer to the balance sheet of a charitable organization or on its
destruction in accordance with the legislation of the Russian Federation and local acts of the Company.

15. The funds received from the sale (redemption) of the gift are credited to the income of JSC "USC" in the manner
prescribed by the budget legislation of the Russian Federation and local acts of the Company.

[..]

[p.8] Annex No. 2 to Regulations on the order of the communication by employees of JSC “USC” about receipt of a
gift in connection with their official position

JOURNAL FORM

Registration of notifications on receipt of gifts in connection with official position or performance of official duties

Number Date of Full name | Position Registration | Date Name of Signature
Registration | of of number joined registering | of
employee | employee company | officer registering
official
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[9] U3smeHeHus B NMonoxeHuu o MNMonyyeHuu MoagapkoB / Changes to Gift Regulations November 2017
(Document)

Accessed 29/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_303.pdf

[p.1] «MPUNKA3

O BHeceHun nsmeHeHun B npukas AO «OCK» ot 15 monst 2015 r. No. 112 «O6 ytBepxaeHumn MNonoxeHusi o
coobLeHun pabotHukamm AO «OCK» o nonyveHun nogapka B CBA3N C UX AOIMKHOCTHLIM MONOXEHUEM Unu
UCMOMHEHVEM UMW CIy>KeBHbIX (JOMKHOCTHbBIX) 06513aHHOCTEN, caade u OLeHKe nogapka, peanusaumm (Bbikyne) v
3a4MCNEHUN CPEACTB, BbIPYYEHHbIX OT €ro peanvsaummny.

Bo ncnonHeHve noctaHoBneHus MNpasutenscrea Poccuiickon ®egepauun ot 5oro uona 2013 r. No. 568 «O
pacnpocTpaHeHNW Ha OTAENbHbIE KaTeropum rpaxaaH orpaHUYeHni, 3anpeToB U 06sa3aHHOCTEN, YCTAHOBNEHHbIX
®enepanbHbIM 3akoHOM «O MPOTUBOAEWCTBMM KOPPY NLMUN»

MpukasbiBato:
BHecTn nameHeHus:

1) B lNonoxeHue o coobueHnmn pabotHukamm AO «OCK» o nony4eHun nogapka B CBS3U C UX JOIMKHOCTHBIM
NONOXXEHNEM UNN UCTIONTHEHMEM UMW CIYXKEOHbIX (LOIMKHOCTHBIX) 06593aHHOCTEN, CAaYe U OLEeHKe
nogapka, peanusauuu (Bblkyne) 1 3a4nMcneHum cpeacTs,

a) B ab3aue nepBoM nyHKTa 4 crioBamu «3 pabo4unx gHen»;

6) JOMONHWUTL NYHKT 3 BTOPLIM «PaboTHWKM He BNpaBe MoslydaTb Nogapku oT pmsnyeckux (1opugnyeckimnx)
N1 B CBSI3U C UX AOMKHOCTHBIM MOSOXEHUEM UNU UCMOMHEHWEM UMW CIyXeOHbIX (QOMKHOCTHbIX)
06s3aHHOCTEN, 3a UCKIMIOYEHNEM NoAAPKOB, MOMYyYEHHbIX B CBA3U C NMPOTOKOSbHLIMY MEPONPUSITUS MU,
cnyxeOHbIMU KOMaH4MPOBKaMM U ApYrMMM odduLvarbHBIMY MEPOMPUATUSMMU, YHacTUE B KOTOPLIX CBA3AHO
C VICMOMHEHMEM CNY>XeOHbIX (ZOMKHOCTHBIX) 00A3aHHOCTEN. »;

Translation:
[p. 1] " ORDER

About modification of the order of JSC “USC” of July 15, 2015 No. 112 "On approval of the provisions on reporting
by the employees of JSC "USC" about receiving a gift in connection with their official position or the performance of

their official duties, delivery and evaluation of a gift, sale (redemption) and transfer of the proceeds from its
realization".

In pursuance of the resolution of the Government of the Russian Federation of July 5, 2013 No. 568 " on the
extension to certain categories of citizens of restrictions, prohibitions and obligations established by the Federal law
"on combating corruption”

Order:
To make the following changes:

1) To the position of the message by the employees of JSC "USC" about receiving a gift in connection with their
official position or the performance of their official (official) duties, delivery and evaluation of a gift, sale (redemption)
and transfer of funds,

a) insert in the first paragraph the words " 3 working days»;

b) add to point 3 the phrase "Workers have no right to receive gifts from physical (legal) persons in connection with
their official position or execution of official duties by them, except for the gifts received in connection with protocol
actions, official business trips and other official actions, participation in which is connected with the execution of
official duties.”;

[10] U3meHeHusn B MonoxeHun o MNony4yenun Moaapkos / Changes to Gift Regulations June 2017
(Document)

Accessed 29/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_139.pdf
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[p.1] «[MPUKAS
O BHeceHun nsmeHeHun B npmkas AO «OCK» ot 15 monst 2015 r. No. 112

B uenax ncnonHeHuns MNMoctaHoBneHus MNpasutensctsa Poccuiickon ®egepauum ot 5 mona 2013 r. No. 568 "«
pacnpocTpaHeHM Ha OTAENbHbIE KaTeropum rpakaaH orpaHUYeHUI, 3anpeToB M 06513aHHOCTEN, YCTAHOBMEHHbIX
depnepanbHbiM 3aKkoHOM «O NPOTMBOAENCTBUMN KOPPYNUMUY» U OpyrnMun doegeparsbHbIMY 3akoHaMK B LIENAX
NPOTMBOAENCTBUS KOPPYMLIUNY.

MpukasbiBato:
BHecTu B «[onoxeHne o coobyeHmn pabotHrkamm AO «OCK» o nonyyeHuu nogapka B CBA3M C UX AOMKHOCTHLIM
MOMOXEHNEM UNU UCMIOMHEHMEM UMK CNYXeOHbIX (OOMKHOCTHbIX) 06513aHHOCTEN, caade 1 oueHKe Noaapka,

peanusaunn (BbIKyI'Ie) M 3a4UCneHnn cpeacTs, BblpyHEeHHbIX OT €ro peanumsadunn», cnegyrwmne n3MeHeHud:

1. B ab3aue 1 nyHkTa 7 cymmy «5 Tbicay pybrnen» 3amMeHUTb CyMMOM «3 ThiCSiUmM pyGneny.
2. B B63aue 5 nyHkTa 9 cymmy «5 ThicaY pybrien» 3aMeHUTb CyMMOI «3 ThicaYy pyOnein»

Translation:
[p. 1] " ORDER

About modification of the order of JSC USC of July 15, 2015 No. 112

For the purpose of execution of the order of the Government of the Russian Federation of July 5, 2013 No. 568 "
extension to certain categories of citizens of restrictions, prohibitions and obligations established by the Federal law
"on combating corruption” and other Federal laws in order to combat corruption."

Order:
To amend the "regulation on the message by the employees of JSC "USC" about receiving a gift in connection with

their official position or the performance of their official (official) duties, delivery and evaluation of a gift, sale
(redemption) and transfer of the proceeds from its implementation," the following changes:

1. In paragraph 1, paragraph 7, the amount of "5 thousand roubles" to replace with the amount "3 thousand".
2. In paragraph 5, point 9, the amount of "5 thousand roubles" to replace with the amount "3 thousand
roubles»
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
1
Comments

There is evidence that the company's Procurement Commission is involved in the establishment and oversight of all
supplier relationships. However, the company receives a score of ‘1’ because there is no publicly available
evidence that it assures itself of this department’s proper involvement in the procurement process through clearly
stated means, such as an audit, at least every three years.

Evidence

[21] TopoBon OT4yet 2017 — 3akynku / Annual Report 2017 — Procurement (Webpage)

Accessed 03/09/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive_version/index. html#/section/4/9

3akyno4yHbim opraHom AO «OCK» sBnsieTcs NOCTOSIHHO AeVCTBYIoLWas 3aKyrnoYHas KOMUCCUYs, KOTopas co3fdaHa
ONs NpoBedeHust nMpoueayp 3akynky ToBapos, paboT, yenyr ansa Hyxa AO «OCK», coctaB yTBepxaeH
npukasom AO «OCK» ot 22 aHBaps 2016 r. Ne 5 ¢ y4eTOM usMeHeHUIN, BHECEHHbIX

npukasom AO «OCK» oT 9 oktabpsa 2017 r. Ne 269.

Translation:

The chief procurement body of JSC "OSC" is a permanently functioning Procurement Commission, created for the
procedures of procurement of goods, works, services for needs of JSC "USC", the composition is approved by
order of JSC "USC" on January 22, 2016 No. 5 with the changes made by the order of JSC "USC" October 9, 2017
No. 269.

[19] NonoxeHue o 3akynkax / Procurement Regulations (Document)

Accessed 03/09/2019

https://www.aoosk.ru/upload/iblock/6af/sto-osk.ksmk-05.013 2018-polozhenie-o0-zakupke-12.11.2018.pdf

[p.5] 3.17 3akynoyHasa komuccusi: KonnernanbHbi opraH, co3gaBaeMblii 3aKka3vymkoM ANt MPUHATUS peLleHnii no
xofy nNpoBeAeHus 3akynoYHoOW npoueaypbl, B TOM Y1crie Ans onpegeneHys noctasLmka (MCnonHUTens,
nogpsavvka) no pesynbtataMm NpoBeAEeHWss KOHKYPEHTHOMN 3aKy Mkul.

[..]

[p.21] 5.2 Lienu v npuHLUMNbI 3aKyNOYHOM OeATENbHOCTM

5.2.1 MNonoxeHve perynupyeT 3aKyno4Hyr 0eATerNIbHOCTb 3aKa34ylka, B Lendax:

1) Cco3aaHuA ycrioB nn ans CBOEBpPEMEHHOIo 1 NOJTHOro yaoBneTBopeHud FIOTpe6HOCTeIZ 3aKa34uka B ToOBapax,
pa60Tax, ycnyrax, B TOM 4Hucne gnd uenen KOMMeEPY4ECKOro ncrnoJsib3oBaHusa, c Heo6xo4MMbIMUY NoKasaTensiMu
LeHbl, Ka4eCcTBa N HaOEeXHOCTU;

2) 3h(heKTMBHOTO MCMONb30BaHUSA AEHEXHbIX CPEACTB, HaNpPaBNseMbIX Ha 3aKyrnKy NPOAYKLMK, CHYKEHWUE NMPSiMbIX
N KOCBEHHbIX M3OepXek Ha nproGpeTaemyto NPOAYKLMIO;

3) paclumpeHust BO3MOXXHOCTEN y4acTyst OPUOMYECKMX U PM3MYECKMX MWL, B 3aKynke TOBapOoB, paboT, ycnyr ans
HY>KO 3aKas4yuka 1 CTUMYSIMPOBaHMWS TaKOro y4acTusi, pasBuTKst JOBGPOCOBECTHOM KOHKYpeHUuW, obecneyeHus
FMAaCHOCTM U NPO3PaYHOCTM 3aKy KK,

4) noBbIWEHUA UHBECTULMOHHON nNpuenekaTtensHocTM AO «OCK» n obwects Mpynnel OCK 3a cyeT pernameHtaymu
3aKynoOYHOM OEeATENBHOCTY,
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5) npegoTBpaLleHus KOpPYNUUA U OpYruX 3roynoTpeGneHunii B cdepe 3aKyrnoyHo AeATernbHOCTH.

5.2.2 Mpw ocywectBneHun 3akynovHon geatensHoctn AO «OCK» n obwectsa Npynnbl OCK gomkHsl
PYKOBOACTBOBATLCH CIEeAYIOLWLUMUN NPUHLMNAMU:

1) MHpOpMaLIMOHHAs OTKPBLITOCTb 3aKyNoK, 0GecneyeHmne rmacHOCTH U MPO3PaYHOCT U 3aKymMoK;

2) paBHoMpaBue, cnpaBeiMBOCTb, OTCYTCTBUE AUCKPUMUHALMN N HEODOCHOBAHHOIO OrPpaHUYEHUS KOHKYPEHLMM
MO OTHOLUEHWIO K YYacTHUKaM;

[p.22] 3) ueneBoe 1 akOHOMUYECKM 3P PEKTNBHOE pacxodoBaHNE AeHEXHbIX CPEeACTB Ha NprMobpeTeHre NpogyKLmu
(c yyeTom, npm HEOOXOAMMOCTM, CTOMMOCTM XXM3HEHHOIO LIMKIIa 3aKynaeMomn NpoayKumnm) 1 peanusauust mep,
HanpaBreHHbIX Ha COKpaLLeHVe M3AepKeK 3aKasymka;

4) OTCYTCTBUE OrpaHn4eHmna aonycka K y4acTtuio B 3aKynke nytemMm yCTaHOBJIEHUA HEU3MEHAEMbIX Tpe6OBaHI/1IZ K
y4yaCTHUKa M.

[.]
[p.29] 6 YIIPABJTIEHVE 3AKYMOYHOWM AEATENBHOCTbLIO

OpraHbl, y4acTBytoLLMe B yNpaBrieHnn 3akynodHon geatensHocTbio AO «OCK» n obwects N'pynnbl OCK, a takxe
UX (PyHKLMM 1 MONHOMOYUA onpeaerneHsl AencTeyowen MonnTrukom 3akynox.

[...]
[p.227] MNMonoxeHwne 0 3aKyno4YHON KOMUCCUN
1 O6Lme nonoxeHus

1.1 Hactoswwee NonoxeHve o 3akynoyHon komuccum (aanee — NMonoxeHve o 3K) yctaHaBnvMBaeT eauHble npasuna
aearensHocTn 3K npu npoBegeHUM 3aKkynoyHbIX NpoLeayp B Lensx:

1) OCYyLUECTBIIEHUA 3aKynoK C 3aaHHbIM YPOBHEM 3KOHOMMYECKOM Be30MacHOCTH, S(i)Ct)eKTI/IB HOCTU N Ka4eCTBa,

2) obecneyeHus paBHONpaBuA, cnpaBeamMBOCTU, OTCYTCTBUA OUCKPUMUHAL NN U HeobOCHOBaHHbIX orpaHquHw?l
KOHKYypeHUMN NO OTHOLWWEHNK K Y4aCTHUKaM;

3) NpegoTBpaLleHus 3noynoTpebneHunii B cpepe 3aKyrnok.

1.2 MonoxeHwue o 3K onpegenseT uenu v 3agayun co3ganus, dyHKUKUK, COCTaB, NpaBa, 0bsi3aHHOCTU U
OTBETCTBEHHOCTL YneHoB 3K, nopsaok aestensHocTy 3K npy npoBeaeHnmn 3akynok ToBapoB (paboT, ycnyr).

1.3 3K B cBOEI AEATENBHOCTM PYKOBOACTBYETCSA 3akoHoAaTenbcTBOM Poccuiickon ®eaepaunm, MNMonurukon
3aKYnoK, |_|OJ'IO)KeHI/IeM, BHYTPEHHUMU HOPMATUBHbIMU OOKYMEHTaMW, pernamMmeHT pyoLwmnmMmn 3aKynk ToBapos,
paboT, ycrnyr 3akasuuka, ApyrMmMy BHYTPEHHUMM HOPMaTUBHbBIMY JOKYMEHTAMM 3aKasduka M HaCTOALLMM
MonoxeHvem o 3K.

.2 Mopsagok hopMmpoBaHUs 3akynovHON KOMUCCUM
[.2.1 3K aBngaeTtcs konnervaneHbIM OpraHoM, OCYLLIECTBIIAIOLLMM CBOK AeATEeNbHOCTb Ha perynspHoOin OCHOBE.

[.2.2 CoctaB 3K yTBepxaaeTcs pykoBogutenem 3akas4dvka. lMepcoHanbHbIN cocTaB U KonNuyectso YneHos 3K
MOXeT 3aBUCETb OT MIaHUPyeMOr CTOMMOCTM 3aKy kK, NpeaMeTa 3akynku v np.

[..]

[p.228] O.2.5 B uenax obecneyeHunss obocHoBaHHOCTU NPUHATMSA 3K pelueHui Mo onpeaeneHno MecTa
(paHKMpoBaHMIO) NOCTYMMBLUMX 3asIBOK MO CTENEHU NPEANOYTUTENBHOCTU U BbIOOPY NobeamTens 3akymnovHbIX
npoueayp Npu 3akynkax CroxxHowm npoaykumm 3K MoxeT NPUHATL pelleHue o NpoBeneHUN IKCMEPTHON OLIEHKN
MOCTYMMBLLUX 3aSIBOK Y4aCTHVKOB.
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[.2.6 Pe3yanaTb| PaCcCMOTPEHUA N OLEHKN 3aABOK YHaCTHUKOB O(*)OpMJ'IFHOTCFl B B/ae OoT4yeTa O paCCMOTPEHUN U
OUEHKe 3adABOK y4YaCTHUKOB, KOTOprIZ (*)OpMVIpyeTCFI COBMECTHO OpraHmn3aTopoMm 3aKynkm n UHMUMaAToOpOM 3aKynkn mn
npegocrtaBndeTcA Ha 3acegaHune 3K.

[.2.7 Mpwv paHKX1poBaHUN KOHKYPEHTHBIX NpeasiokeHuin 1 Bbibope nobeautens 3akynodHbix npoueayp 3K Bnpase
YYeCTb OLEHKM U peKoMeHOaL MmN SKCNEPTOB.

[1.2.8 NMpun HeobxogumocTu K paboTte 3K moryT npuBnekaTbcs paboTHVKM NogpasgeneHnii 3akasuyumka.
MpuBneyeHve paboTHUKOB NoapasgeneHnn 3akasymka MoXeT ObiTb MHULMMpoBaHO Kak 3K, Tak u
nogpasgeneHusamMm nyTeM HanpaereHus NMCbMEHHOro 3anpoca npegceaarento 3K.

[.2.9 B coctas 3K He MOryT BkMoYaThCa Nuua, NMUYHO 3aMHTEPECOBAHHbIE B pesynbTaTax 3akynku (npegcraBurenm
YyYaCTHVKOB NMBOo NuL, y4acCTBYIOLLMX HA CTOPOHE yYacTHMWKa, NOAaBLUMX 3asBKW Ha y4acTue, CoCTosIWMe B wiTaTe
opraHusauuii, NoAaBLUIMX yKa3aHHbIe 3asiBKW), NULA, Ha KOTOPbIX CNOCOGHbI OKa3biBaTb BMUSHUE YHACTHUKM (B TOM
yucne nuua, SBMALWMECs YH4aCTHUKaMU UMK akuMoHepaMm 3TUX OpraHn3aLuin, YneHamm ux opraHoB ynpasneHvs,
nvbo nNuua, Y KOTOPbIX BO3HUK MU BO3MOXHO BO3HUKHOBEHME KOH(PMVKTa MHTEpPecoB B CBA3M C YneHcTBoM B 3K.
[p.229] O.3 PyHKUMM 3aKYNOHHON KOMUCCUM

[0.3.1 DeatenbHocTb 3K pacnpocTpaHsieTca Ha Buabl npoueayp 3akyrnku, onpegerneHHsie B MNonoxeHun.

[1.3.2 3K nNprHMMaeT OCHOBHbIE peLLeHus Mo Xoay NPOBeAeHVs 3aKyNOYHbIX NpoLeayp.

[.3.3 Uensmun cosgaHms 3K siBnsieTca BbIOOP NOCTaBLUMKA, C KOTOPbLIM 3aKka3vuk 3akrovaeT JOoroBop Ansi
yOoBNneTBOpeHus notpebHocTen B ToBapax (paboTax, ycnyrax).

[.3.4 PewweHus, npuHumaemble 3K B npegenax ee KOMNeTEHLUW, SBNSIOTCS 0693aTeNbHbIMU ANS BCEX YYACTHVKOB
3aKyMKW.

[.3.5 Kaxxgbii uneH 3K HeceT OTBETCTBEHHOCTb B paMKax KOMMETEHLMIA CBOEro CTPYKTYPHOro noapasaeneHus.
[1.3.6 ®yHKLMM 3aKyNOYHON KOMUCCUM:

1) cornacoBaHue 3aKkyrno4Hon JOKyMeHTauuuy;

2) y4acTue B OTKPbITUM JOCTyNa K 3asiBKaM Ha y4acTue B 3aKyMNOYHOW MpoLenype;

3) poonyck unu oTkas B LOMNYCKe K y4acTuo B npouenype 3akyrnku;

4) paccMoTpeHue, oLeHKa U COMocTaBrieHMe 3asiBOK Ha ydacTue B 3aKyrnoYHOW npoLleaype;

5) onpegeneHne nobeantens 3akyno4yHOW Npoueaypsbl;

6) Npu3HaHVe npoueaypbl 3aKynkKn HECOCTOSIBLLENCS;

7) NPUHATUE peLleHns O NPoBeAeHUN NePEeTOPXKKM B paMKax MPOBOAUMBIX MPOLEAYp 3aKynKu;

8) NpuHaTHE pewleHun o Bblibope cnocoba npoBeaeHUst 3aKynkuy;

9) NpUHATUE peLleHUs O 3aKMYeHUM 0roBopa C eANHCTBEHHBIM Y4aCTHUKOM HECOCTOSABLLENCA 3aKyNoYHOW
npoueaypsl

Translation:
[p.5] 3.17 Procurement Commission: a collegial body created by the customer to make decisions in the course of

the procurement procedure, including the determination of the supplier (contractor, contractor) based on the results
of competitive procurement.

[..]

[p. 21] 5.2 procurement objectives and principles
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5.2.1 these Regulations govern the procurement activities of the customer with the following aims:

1) creation of conditions for timely and complete satisfaction of the customer's needs in goods, works, services,
including for commercial use, with the necessary indicators of price, quality and reliability;

2) effective use of funds allocated for the purchase of products, reducing direct and indirect costs of purchased
products;

3) expansion of opportunities for participation of legal entities and individuals in the procurement of goods, works,
services for the needs of the customer and stimulation of such participation, development of fair competition,
ensuring transparency and transparency of procurement;

4) increase the investment attractiveness of JSC "USC" and subsidiaries of USC at the expense of procurement
regulation;

5) prevention of corruption and other abuses in the field of procurement.

5.2.2 when carrying out procurement activities of JSC " USC " and USC Group companies, procurement activities
shall be guided by the following principles:

1) availability of information on procurement, ensuring transparency;
2) equality, fairness, non-discrimination and unjustified restriction of competition in relation to participants;

[p.22] 3) the target and economically effective expenditure of funds for purchase (including, if necessary, lifecycle
costs of purchased products) and implementation of measures aimed at reducing the cost of the customer;

4) the absence of restrictions on admission to participate in the procurement by establishing unchangeable
reguirements for participants.

[.]
[p.29] 6 MANAGEMENT OF PROCUREMENT

The bodies involved in the management of procurement activities of JSC "USC" and companies of the USC Group,
as well as their functions and powers are defined by the current Procurement Policy.

[...]
[p.227] the regulations on the Procurement Commission
1 General provisions

1.1 These regulations on the Procurement Commission (hereinafter — the regulations) establish uniform rules for
the activities of the Committee in the conduct of procurement procedures in order to:

1) fulfil procurement with a specified level of economic security, efficiency and quality;

2) ensure equality, fairness, non-discrimination and unreasonable restrictions of competition in relation to
participants;

(3) prevent abuses.

1.2 The regulation on the Commission defines the goals and objectives of creation, functions, composition, rights,
duties and responsibilities of the Committee members, the procedure for its activities in the procurement of goods
(works, services).

1.3 the Commission in its activities is guided by the legislation of the Russian Federation, Procurement Policy,
Regulations, internal regulations governing the procurement of goods, works, services of the customer, other
internal regulations of the customer and this regulation on the LC.
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D. 2 procedure for the formation of the Procurement Commission
D. 2. 1 the Commission is a collegial body that carries out its activities on a regular basis.

D. 2. 2 the composition of the Commission is approved by the head of the customer. The personal composition and
number of members of the Commission may depend on the planned purchase price, the subject of purchase, etc.

[...]

[p.228] 2.5 To ensure the validity of the Commission-making decisions to determine the place (ranking) of
applications according to the degree of preference and choosing of the winner of procurement procedures in the
procurement of complex products the Commission can decide on the expert assessment of applications of the
participants.

2.6 the results of the review and evaluation of applications of participants shall be documented in a report on the
review and evaluation of bidders, which is formed jointly by the procurement organizer and the initiator of the
procurement and provided to a meeting of the Commission.

D. 2. 7 when ranking competitive offers and selecting the winner of procurement procedures, the Commission has
the right to take into account the assessments and recommendations of experts.

D. 2. 8 if necessary, employees of customer's departments may be involved in procurement-related work.
Involvement of employees of the customer's departments can be initiated by both the Procurement Committee and
the departments by sending a written request to the Chairman of the Committee.

2.9 the composition of the Committee cannot include persons holding a personal financial interest in results of the
procurement (the representatives of the parties or persons involved on the side of the party who applied for the
participation of the state associations have submitted the application), persons who are able to influence the
participants (including persons who are participants or shareholders of these organizations, members of its
management bodies, or persons who have had or may have a conflict of interest in connection with membership in
the Commission.

[p. 229] D. 3 functions of the procurement Commission

D. 3. 1 the activities of the Commission shall apply to the types of procurement procedures defined in the
Regulation.

D. 3. 2 the Commission makes the main decisions in the course of procurement procedures.

D. 3. 3 the Objective of the Commission is to select a supplier with whom the customer enters into a contract to
meet the needs for goods (works, services).

D. 3. 4 Decisions made by the Commission within its competence are mandatory for all participants in the
procurement.

D. 3. 5 Each member of the Commission is responsible within the competence of its structural unit.
D. 3. 6 functions of the procurement Commission:

1) approval of procurement documentation;

2) participation in opening access to applications for participation in the procurement procedure;

3) admission or refusal of admission to participate in the procurement procedure;

(4) review, evaluation and comparison of applications for participation in the procurement procedure;

5) determination of the winner of the procurement procedure;

6) recognition that the procurement procedure failed;
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7) making a decision on re-ordering within the framework of the procurement procedures;
8) decision-making on the choice of the method of procurement;
9) decision to conclude a contract with the sole participant of the failed procurement procedure

[20] O6yueHue no 3akynkam / Procurement Training (Webpage)

Accessed 03/09/2019
https://www.aoosk.ru/press-center/news/korporativnoe-obuchenie-osk-sovershenstvuem-znanie-zakonodatelstva-
po-zakupkam/?sphrase_id=17154

B nepuog ¢ 9 no 10 asrycta u ¢ 16 no 17 aerycta 2017 r. enaptameHTom ynpasneHus nepcoHanom AO «OCK»
OopraHuM3oBaHO KopnopaTuMBHOE 00yYeHue no TemMe «paBOBO acNeKT OCYLLECTBIEHUS 3aKyNO4YHOW OeATENbHOCTH
B cooTBeTCcTBUM ¢ PefepanbHbiM 3akoHOM «O 3akyrnkax TOBapoB, paboT, ycnyr oTAeNbHbIMU BUgamMm lopugn4eckmx
nnuy Ne 223 - ©3.

MHorm 13 Hac NPUXOAUTCA CTanKkuBaTbCs B cBOel paboTe c NnpoBedeHVeEM Npoueayp, HanpaBeHHbIX Ha
nprobpeTeHne pasnnyHbIX TOBApOB U ycryr. Pazobpatbcs B 9TOM HEMPOCTOM NpoLEecce Y TOHKOCTAX
3aKoHofaTenbCcTBa B obrnacTu 3akynok paboTHukam AO «OCK» nomorna gevicTeytowwui opuct MiHecca PoBeHckast.
B 06yyeHumn npuHsinu yyactue 30 cotpygHukoB AO «OCKy, B cdepy AesaTENbHOCTU KOTOPbIX BXOOUT
OCYLLECTBIIEHNE 3aKYMOYHbIX MPOLEAYp.

Mporpamma paspabotaHa cneumaneHo ons AO «OCK» npakTyKyoLwmm IOpUCTOM COBMECTHO € [lenapTameHToMm
yrpaBrieHnst nepcoHasnom u [lenapTaMeHTOM METOAO0MNOMMM U OpraHn3auum 3akynok. B xoge cemvHapa 6binu
paccMOTpEHbl OCHOBHbIE U3MEHEHMS 3aKOHOA4ATENbCTBA B 3aKyMNoYHOM AestensHoctn B 2017 1., BONPOCHI
MPOBEPKUN KOHTPOMNMPYIOLLMX OPraHoB M MOPSA0K MX 0BxanoBaHus, OTBETCTBEHHOCTb B cdepe 3akynok. Ocoboe
BHMMaHwue 6blfo yaeneHo OCHOBHbIM BONPOCAaM, BO3HVKAOLLUM y KOMMer npu npuMeHeHumn MonoxkeHnsa o 3akynkax
ToBapoB, pabot, ycnyr AO «OCK».

Translation:

In the period from 9 to 10 August and from 16 to 17 August 2017, the Personnel Management Department of JSC
"USC" organized corporate training on the topic "Legal aspect of procurement activities in accordance with the
Federal law" on procurement of goods, works, services by certain types of legal entities" Ne 223 - FZ.

Many of us have to deal in their work with the conduct of procedures aimed at the acquisition of various goods and
services. To understand this complex process and the intricacies of the law in the area of procurement, JSC "USC"
contracted the services of practising lawyer, Inessa Rivne.

The subsequent training was attended by 30 employees of JSC "USC", the scope of which includes the
implementation of procurement procedures.

The program is designed specifically for JSC "USC" by the practicing lawyer in conjunction with the Department of
Personnel Management and the Department of Methodology and Procurement. During the seminar, the main
changes in the legislation in procurement activities in 2017, the issues of inspection of regulatory authorities and the
procedure for their appeal, responsibility in the field of procurement were considered. Special attention was paid to
the main issues arising from colleagues in the application of the provisions on procurement of goods, works and
services of JSC "USC".
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
1
Comments

There is evidence to suggest that the company performs checks on contractors to ensure that they have a good
reputation and adequate anti-corruption programmes in placeThe company also indicates that it maintains a policy
of not doing business with individuals and organisations implicated in corruption offenses.

However, it is not clear from publicly available information that the company’s due diligence processes include
checks on ultimate beneficial ownership, or that high risk suppliers are subject to enhanced due diligence. It is also
not clear how frequency the company conducts or refreshes this due diligence, nor is there evidence that it may
review or terminate a supplier relationship where a red flag highlighted in the due diligence cannot be mitigated.

Evidence

[3] AHTukoppynuMoHHou Monutukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.13] 7. MpuHaATME Mep No NpeaynpeXxaeHuto 1 npodunakTuke koppynuumn B O6LLEecTBe Npu B3aMMogencTB MM C
KOHTpareHTamu.

B cBoeit aeatenbHocTn O6LLECTBO OPUEHTUPYIOTCS Ha YCTAHOBIIEHWE U COXPaHEHME AENOBbIX OTHOLEHWI C
KOHTpareHTamu, KoTopble:

noaaepXuBaroT AHTUKOPPYNLUOHHYHO NOSTUTUKY;
BeAyT AenoBble OTHOLWEHUsI B 4OOPOCOBECTHON U YECTHOM MaHepe;

3ab0TATCS 0 COBCTBEHHOW penyTauuy;

OEMOHCTPUPYIOT MOALEPKKY BbICOKUX 9TUYECKUX CTaHOApPTOB;
peanusyoT cobCTBEHHbIE Mepbl N0 NPOTVBOAEVCTBUIO KOPPY MU MW;
Y4YaCTBYHOT B KOMMEKTMBHbIX aHTUKOPPYNUMOHHBLIX MHULMATUBAX;
B OGuwecTtBe:

ocyLlecTBiAeTCcd I/IH(bOpMMpOBaHI/Ie Y4aCTHUKOB 3aKynKu, KOHTpareHToB O nporpamMmmMax, cCtaHgaptax noBeaeHud,
npoueaypax u npasunax, HanpaBJli€HHbIX Ha HpOTMBOﬂeVICTBMe KOppPYynuunu;

MPOBOAUTCH KOHTPOIb Ha 3Tane UCMOJIHEHWst OoroBopa 3a cobnoaeHvem TpeboBaHuiA JoroBopa U
AHTVKOPPY NUUOHHOW OrOBOPKMU;

He JonyckaeTcsl NOOLpPeEHME KakUM-NMbo obpa3om paboTHWKOB WU KOHTPAreHToB, B TOM YMcIie NyTeM
npenocTaBIieHNs OEHEXHbIX CyMM, NofapkoB, 6€3B03ME3AHOrO BbIMOTHEHUST B X MHTepecax paboT (ycnyr), u
APYrMMun, He NOMMEHOBaHHBIMW 34eChb

[p.14] cnocobamu, cTaBsLw MMM paboTHUKA KOHTpareHTa B OnpeaesieHHy0 3aBUCUMOCTb U HanpaBieHHbIMU Ha
obecneveHne BbINOMHEHMS 3TUM PabOTHUKOM Kakunx-nmbo gencteun B nonb3y ObuecTea.

[p.16] 11. YyacTve B peanusaunm KONMeKTUBHbIX MHULMATYB MO NpeaynpexaeHunio 1 npodunakTrke Koppy numn.
ObLwecTBO He TOMNBbKO CaMOCTOSATENBHO peanu3oBbiBaeT Mepbl Mo NpeaynpexXaeHuto U NpoTUBOAENCTB MO
KOppynummu, HO 1 NPUHUMAET y4acTue B KOSNEKTUBHbLIX aHTUKOPPY NUMOHHBIX UHULMATMBaX UHbIX OBbeanHeHNN 1
opraHusaLun.
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B kayecTBe COBMECTHbIX AENCTBUN aHTMKOppyﬂLlMOHHOVI HanpaBJiEHHOCTH O6uwectBO y4vyacTByeT B ClieayrLwmnx
MeponpuATnNAX:

npucoeamnHeHVE K AHTUKOPPYNLMOHHOW XapTun poccuitckoro 6usHeca;

ny6IIMYHBIA OTKA3 OT COBMECTHOWN BM3HEC-AEATENbHOCTM C NUamu (OpraHusaumnsamMm), 3ameLl aHHbLIMU B
KOPPYNUMOHHBIX NPECTYNIEHMSX;

Translation:

[p.13] 7. Measures to prevent corruption in the Company in interaction with contractors.

In its activities, the Company focuses on establishing and maintaining business relations with contractors who:
support this anti-Corruption policy;

conduct business relations in a conscientious and honest manner;

care about their own reputation;

demonstrate support for high ethical standards;

implement their own anti-corruption measures;

participate in collective anti-corruption initiatives;

in the company:

procurement participants and contractors are informed about programmes, standards of conduct, procedures and
rules aimed at combating corruption;

monitoring is conducted of compliance with the requirements of the contract and the anti-corruption clause is
introduced at the stage of execution of the contract;

encouragement in any way of workers or contractors, including by providing sums of money, gifts, gratuitous
performance in their interests of works (services), and other acts not named here is not allowed

[p.14] in ways that places the counterparty employee’s organization in a position of dependence and aimed at
compelling this employee to act in favour of the company.

[p.16] 11. Participation in the implementation of collective initiatives for the prevention of corruption.

The company not only independently implements measures to prevent and combat corruption, but also takes part in
collective anti-corruption initiatives of other associations and organizations.

The Company patrticipates in the following activities as joint anti-corruption activities:

joining the anti-Corruption Charter of Russian business;

public refusal of joint business activities with persons (organizations) involved in corruption crimes;
[19] NonoxeHune o 3akynkax / Procurement Regulations (Document)

Accessed 03/09/2019

https://www.aoosk.ru/upload/iblock/6af/sto-osk.ksmk-05.013 2018-polozhenie-0-zakupke-12.11.2018.pdf
[p.62] 8.5 ®dopmupoBaHmMe KpUTEPKEB, COMOCTABMNEHME M OLIEHKA 3asiBOK Ha y4acTue B 3aKyrnke

[p.63] 4) Hann4Ke onbiTa MO YCMELIHOW NocTaBke NPOAYKLMM COMOCTAaBMMOro XapakTtepa u ob6bema;

5) penyTauust y4acTHVKa 3aKyrKMu.

6) MHble pasyMHble KpUTEpPUM B COOTBETCTBMU C TPEBOBAHMAIMK, YCTAaHOBJIEHHBIMM B 3aKYNMOYHOM JOKYMEHTaLUW.
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Translation:

[p. 62] 8.5 criteria in the formation, comparison and evaluation of procurement applications
[p. 63] 4) experience in successful delivery of products of comparable nature and volume;
5) reputation of the participant.

6) other reasonable criteria in accordance with the requirements established in the procurement documentation.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
1
Comments

There is some evidence that the company takes steps to ensure that its contractors have adequate anti-bribery and
corruption policies and procedures in place. The company indicates that it monitors counterparties’ adherence to
anti-corruption policies throughout the business relationship and that it focuses on establishing business
relationships with contractors who support the company’s own anti-corruption policy.

However, the company receives a score of ‘1’ because there is no clear evidence that all suppliers must have
policies that prohibit foreign and domestic bribery, prohibit facilitation payments, and implement procedures to
address conflicts of interest, gifts and hospitality, or whistleblowing. It is also not clear from publicly available
information whether the company assures itself of this for all suppliers or whether this assurance is conducted when
there is a significant change in the business relationship.

Evidence

[3] AHTUKOppYNUMoHHoM MonuTukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.13] 7. MpuHaTME Mep No NpefynpexaeHuto 1 npodunakTuke Koppynuun B O6LLEecTBe Npu B3aMMogencTBmm ¢
KOHTpareHTamMu.

B cBoen pgestenbHocTn OBLLECTBO OPUEHTUPYIOTCA HA YCTAHOBIIEHNE N COXPAHEHWE OENOBbIX OTHOLLIEHWUI C
KOHTpareHTamMu, KOTopble:

noaaepKmBatT AHTUKOPPY NUUOHHYHO NONUTUKY;
BeOyT OenoBble OTHOLLEHUS B JOOPOCOBECTHON 1 YECTHOM MaHepe;

3a60TATCA 0 COBCTBEHHOM penyTauuy;

OEMOHCTPUPYIOT NOAAEPKKY BbICOKUX 3TUHMECKUX CTaHOAPTOB;
peanusyoT cobCTBEHHbIE MEPbI NO NPOTMBOAEVCTBUIO KOPPY MU MW;
Y4YaCTBYHOT B KOMNEKTMBHbIX aHTUKOPPYNUMOHHBLIX MHULMATUBAX;
B O6uiecTBe:

ocyLlecTBriAeTcd I/IH(bOpMVIpOBaHI/Ie Y4aCTHUKOB 3aKynKu, KOHTpareHToB O nporpamMmmMax, CtaHgapTax noseaeHud,
npoueaypax u npasunax, HanpaBJli€HHbIX Ha HpOTMBOﬂeVICTBMe KOppPYynuunu;

MPOBOAUTCH KOHTPOSb Ha 3Tane UCMOJIHEHUS 4OoroBopa 3a cobnogeHvem TpeboBaHuiA 4oroBopa U
AHTUKOPPYNLMOHHOW OrOBOPKMY;

He JonyckaeTCsl NOOLPEHME KakMM-NMbo obpa3om paboTHUKOB WU KOHTPAreHToB, B TOM YMCIie NyTeM
npenoCTaBIieHNs OEHEXHbIX CyMM, NogapkoB, 6€3B03ME3AHOrO BbIMOTHEHUST B X UHTEpecax paboT (ycnyr), u
aopyrumu, He nonmeHoBaHHbIMU 3eCb

[p.14] cnocobamu, cTaBsAWmMMM paboTHUKA KOHTpareHTa B OnpeAerneHHy0 3aBUCUMOCTb 1 HanpaBieHHbIMKU Ha
obecneyeHne BbINOMHEHUS 3TUM PaboTHUKOM Kakmx-nubo aencteuii B nonb3y ObuecTsa.

O6wecTBO npwn 3aKnw4eHnn ABOpoOB C opraHn3auunamMu, BbINOJTHAOLWLNMN pa6OTbI, OKa3blBalOLWUMU yCnyru,
00s13aHbl BKNOYaTh B YCIoBuA 40OroBopoB MYyHKT O HEYKOCHUTEJTb HOM BbIMOJTHEHUN Tpe6OBaHVIl71 1 cobnogeHun
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MPWHLMMNOB NPUMEHNMOrO aHTUKOPPYMLMOHHOIO 3akoHoaaTenscTBa Poccuiickon ®epepauum (aHTMKOPPY NLMOHHAs
OroBOpKa).

[p.16] 11. YyacTve B peanu3aunm KONMEKTUBHbIX MHULMATVB MO NpeaynpeXaeHuio 1 NpodunakTke Koppy nuum.
O6LwecTBO He TOMBLKO CaMOCTOATESIbHO peariM3oBbIBAET MepbI Mo NpeaynpeXxaeHnto 1 NPoTUBOOENCTB MO
KOppYnumMKu, HO M MPUHUMAET y4YacTue B KOMNEKTUBHBLIX aHTUKOPPYNLMOHHBIX MHMLMATUBAX MHBbIX OObeaNHEHNI U
opraHusaLun.

B kayecTBe COBMECTHbIX EWCTBMIN aHTUKOPPY NUMOHHOWN HanpasneHHocTn OBLWecTBO yYacTByeT B criegyoLwmnx
MeponpUATUSX:

npucoeguHeHne K AHTUKOPPY NUMOHHOW XapTumn POCCUINCKOro BusHeca;

I'Iy6J'II/I‘-IHbII7I 0TKa3 OT COBMECTHOM BusHec-aesaTensHOCTH ¢ nuuamMmm (OpFaHM3aLI,I/IF|MI/I), 3amellaHHbIMU B
KOPPYNUMUOHHbBIX NPECTYNNEeHUAX;

Translation:

[p.13] 7. Measures to prevent corruption in the Company in interaction with contractors.

In its activities, the Company focuses on establishing and maintaining business relations with contractors who:
support this anti-Corruption policy;

conduct business relations in a conscientious and honest manner;

care about their own reputation;

demonstrate support for high ethical standards;

implement their own anti-corruption measures;

participate in collective anti-corruption initiatives;

in the Company:

procurement participants and contractors are informed about programs, standards of conduct, procedures and rules
aimed at combating corruption;

monitoring of compliance with the requirements of the contract and the anti-Corruption clause is carried out during
the execution of the contract;

encouragement in any way of workers or contractors, including by providing sums of money, gifts, gratuitous
performance in their interests of works (services), and other methods not named here is not allowed

[p.14] in ways that place the employee organization in a certain dependence aimed at compelling this employee to
actions in favour of the Company.

The company, in concluding contracts with organizations, performing work, providing services are required to

include in contract terms a clause on strict compliance and adherence to the principles of applicable anti-corruption
laws of the Russian Federation (the anti-corruption clause).

[..]
[p.16] 11. Participation in the implementation of collective initiatives for the prevention of corruption.

The Company not only independently implements measures to prevent and combat corruption, but also takes part
in collective anti-corruption initiatives of other associations and organizations.

The Company patrticipates in the following activities as joint anti-corruption activities:
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joining the anti-Corruption Charter of Russian business;

public refusal of joint business activities with persons (organizations) involved in corruption crimes;
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score

0

Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score

0

Comments

There is no evidence that the company publishes any data on ethical or corruption-related reports, investigations or
the associated disciplinary actions involving its suppliers.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is no publicly available evidence that the company has a policy on the use of agents or intermediaries.

Evidence

No evidence found.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
0
Comments

There is some evidence that the company has formal procedures in place to conduct risk-based anti-bribery and
corruption due diligence prior to engaging with contractors. The company also provides information to indicate that
it monitors contractors’ compliance with anti-corruption policies throughout the duration of the business relationship.

However, it is not clear from publicly avaialbel information that this process for contractors includes or applies to
agents and intermediaries. In addition, there is also no clear evidence that high risk intermediaries are subject to
enhanced due diligence or that it conducts due diligence checks at least every two years and when there is a
significant change in the business relationship.

Evidence

[3] AHTukoppynuMoHHou Monutukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.13] 7. MpuHaATME Mep No NpeaynpeXxaeHuto 1 npodunakTuke koppynuumn B O6LLEecTBe Npu B3aMMogencTB MM C
KOHTpareHTamu.

B cBoeit aeatenbHocT OBLLECTBO OPUEHTMPYIOTCS Ha YCTAHOBIIEHWE U COXPaHEHMWEe AErOBbIX OTHOLLIEHWIA C
KOHTpareHTamu, KoTopble:

noaaepXuBaroT AHTUKOPPYNLUOHHYHO NOSTUTUKY;
BeAyT AenoBble OTHOLWEHUsI B 4OOPOCOBECTHON U YECTHOM MaHepe;

3ab0TATCS 0 COBCTBEHHOW penyTauuy;

OEMOHCTPUPYIOT NOALEPXKKY BbICOKMX OTUYECKUX CTaHOAPTOB;
peanusyloT coBCTBEHHbIE Mepbl MO NPOTUBOAENCTBMIO KOPPY MUK,
Y4YaCTBYHOT B KOMMEKTMBHbIX aHTUKOPPYNUMOHHBLIX MHULMATUBAX;
B OGuwecTtBe:

ocyLlecTBiAeTCcd I/IH(bOpMMpOBaHI/Ie Y4aCTHUKOB 3aKynkKu, KOHTpareHToB O nporpamMmmMax, CtaHgapTax nosefeHud,
npoueaypax u npasunax, HanpaBJli€HHbIX Ha HpOTMBOﬂeVICTB me Koppynuuu;

MPOBOAUTCH KOHTPOIb Ha 3Tane UCMOJIHEHWst OoroBopa 3a cobnoaeHvem TpeboBaHuiA JoroBopa U
AHTVKOPPY NUUOHHOW OrOBOPKMU;

He JonyckaeTcsl NOOLpPeEHME KakUM-NMbo obpa3om paboTHVKOB WU KOHTPAreHToB, B TOM YMcIie NyTeM
npenocTaBIieHNs OEHEXHbIX CyMM, NMOAAapKoB, 6€3B03Me34HOro BbIMOSTHEHUSI B X MHTepecax paboT (ycnyr), u
APYrMMun, He NOMMEHOBaHHBIMW 34eChb

[p.14] cnocobamu, cTaBsLw MMM paboTHUKA KOHTpareHTa B OnpeaesieHHy0 3aBUCUMOCTb U HanpaBieHHbIMU Ha
obecneveHne BbINOMHEHMS 3TUM PabOTHUKOM Kakux-nmbo gencteumn B nonb3y ObLuecTtsa.

O6LecTBO Npy 3akNOYeHUM OBOPOB C OpraHM3aLus My, BbINMOHSAOLWMMN paboThl, OKa3bIBAKOLLUMM YCIYTN,
065a3aHbl BKNoYaTh B YCMNOBUSA LOrOBOPOB NMYHKT O HEYKOCHUTENbHOM BbINONHEHUM TpeboBaHu 1 cobnogeHmnm
NPUHLMMNOB NPUMEHMMOrO aHTUKOPPYNLMOHHOTO 3akoHoaaTenscTBa Poccunckon denepauum (aHTUKOPPY NUMOHHas
OroBOpKa).

116


http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

[p.16] 11. YyacTve B peanu3aunm KONMEKTUBHBIX MHULMATMB MO NpeaynpeXxaeHno 1 NpounakTuke Koppy nuum.
OOLecTBO He TOMBLKO CaMOCTOSATENBHO peanu3oBbIBAET MepbI MO NpefynpeXXaeHuo U NpoTMBOLENCTB IO
KOppynumMK1, HO Y NPUHUMAET y4acTue B KOJNIEKTUBHbIX aHTUKOPPY NUMOHHBIX UHMLMATMBaX MHbIX OObeanHEHNI 1
opraHusaLun.

B kayecTBe COBMECTHbIX AEWCTBUIA aHTUKOPPYNUMOHHOM HanpaBrieHHoCcTn OBLWEeCTBO y4acTBYET B CreayoLLINX
MeponpuUATUAX:

npucoeguHeHne K AHTUKOPPY NUMOHHON XapTumn pOCCUACKOrO BrsHeca;

ny6nmnyHbIN 0TKa3 OT COBMECTHOW BUsHeC-aAeaTenLHOCTN ¢ NnuaMu (opraHn3auusamMm), 3ameLllaHHbIMU B
KOPPYMNLUMOHHBIX MPECTYNNEHUSIX;

Translation:

[p.13] 7. Measures to prevent corruption in the Company in interaction with contractors.

In its activities, the Company focuses on establishing and maintaining business relations with contractors who:
support this Anti-Corruption policy;

conduct business relations in a conscientious and honest manner;

care about their own reputation;

demonstrate support for high ethical standards;

implement their own anti-corruption measures;

participate in collective anti-corruption initiatives;

in the Company:

procurement participants and contractors are informed about programmes, standards of conduct, procedures and
rules aimed at combating corruption;

monitoring of compliance with the requirements of the contract and the anti-corruption clause is carried out during
the execution of the contract;

encouragement in any way of workers or contractors, including by providing sums of money, gifts, gratuitous
performance in their interests of works (services), and other methods not named here is not allowed

[p.14] in ways that place any employee in a certain dependence and compels this employee to commit illicit or
corrupt actions in favour of the company.

The Company, in concluding contracts with organizations, performing work, providing services are required to
include in contract terms a clause on strict compliance and adherence to the principles of applicable anti-corruption
laws of the Russian Federation (the anti-corruption clause).

[p.16] 11. Participation in the implementation of collective initiatives for the prevention of corruption.

The company not only independently implements measures to prevent and combat corruption, but also takes part in
collective anti-corruption initiatives of other associations and organizations.

The Company participates in the following activities as joint anti-corruption activities:

joining the anti-Corruption Charter of Russian business;

public refusal of joint business activities with persons (organizations) involved in corruption crimes;
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no publicly available evidence that the company aims to establish the beneficial ownership of its agents as
part of the due diligence process.

Evidence

No evidence found.

118



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
0
Comments

There is some evidence that the company includes clauses to adhere to Russian anti-corruption laws in contracts
with contractors, however it is not clear from publicly available information that the process for contractors includes
or applies to agents and intermediaries. In addition, there is no clear evidence that the company includes audit and
termination rights as part of its contracts with such entities.

Evidence

[3] AHTukoppynuuoHHou Monutukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p-2] HacTtosiwasa AHTukoppynumnoHHasa nonutuka I'pynnel OCK (ganee-AHTUKOPPYNLMOHHAA NONUTUKA) — eOMHbIN
OCHOBOMONAraro LWuii AOKYMEHT, coaepKaLlnin KOMMNEKC B3aMMOCBSA3aHHbIX NPUHLMMOB M MEeponpUATU,
HanpaBIieHHbIX Ha NpeaynpexaeHeve u npoTusoaencTave koppynuum B Mpynne OCK.

HacTtosiwasn AHTMKOpPPYNUMOHHAs NOMUTMKA SBNSIETCS FOKanbHbIM HOPMaTVBHBLIM akTOM, 06si3aTenbHbIM A51st
HEeYKOCHUTEeNbHOro cobnogeHus padoTHukamm Mpynnsl OCK.

[..]
[p.13] B ObuwecTse:

OCyLLeCTBNAEeTCH UHPOPMUPOBAHME YHACTHUKOB 3aKyrKKW, KOHTPareHToB O NporpamMmax, cTaHgapTax NoBeaeHus,
npolenypax v npaeBunax, HanpaBeHHbIX Ha NPOTUBOAENCTBUE KOPPYNUUK;

NPOBOAUTCS KOHTPOSb Ha 3Tane UCMOSMHEHW JOroBopa 3a cobntogeHveM TpeboBaHuin gorosopa u
AHTVKOPPY NLLUOHHOW OrOBOPKMU;

He OOonyCcKaeTCA noolipeHue Kakum-nnéo 06pasoM pa6OTHI/IKOB U KOHTpareHToB, B TOM 4Yucne nytem
npenocTtaBleHna AeHEXHbIX CyMM, No4apKoB, ©e3B03Me3QHOro BhINOMHEHUS B UX NnHTEpPECaAX pa60T (yCJ'IyI'), n
Oopyrumu, He nonmMeHoBaHHbIMU 30ECb

[p.14] cnocobamu, cTaBsLW MMM paboTHMKA KOHTPareHTa B OnpeaeneHHyo 3aBUCMMOCTb M HanpaBfieHHbIMU Ha
obecneyeHne BbINOMHEHUS 3TMM PabOTHUKOM Kakux-nmbo aencTeuii B nonb3y ObLecTsa.

OO6LLEeCTBO MpU 3aKIOYEHUN OTOBOPOB C OpraHM3auusimMu, BbiMOMHAOLWMMKU paboTbl, OKasbiBaKOLLMMU YCIIyTW,
005s13aHbl BKMIOYATh B YCNOBMWS JOFOBOPOB MYHKT O HEYKOCHUTENbHOM BbINOSHEHUN TpeGoBaHUiA U cobnoaeHnm
MPUWHLMMNOB NPUMEHUMOIO aHTUKOPPYNLUOHHOTO 3akoHoaaTenscTea Poccuiickoi PeaepaLumm (aHTMKOppY NuMOHHas
OroBOpKa).

[p.16] 11. YyacTue B peanusaumm KONNEKTUBHbIX MHULMATUB MO NPEeAYNPEeXaeHWo 1 NPpoUNakTke Koppynumu.
O6LLEeCTBO He TONbKO CaMOCTOSATENBHO peanu3oBbIBaeT Mepbl Mo NPeaynPeXaeHUo U NPoTMBOAENCTBUIO
KOPPYNLUK, HO 1 MPUHUMAET y4acTue B KOMMNEKTUBHbLIX aHTUKOPPYNUUOHHBIX MHULMATMBAX UHbIX 06 beAVHEHWI 1

opraHmsaLun.

B kayecTBe COBMECTHbIX AENCTBUN aHTMKOppyﬂLI,VIOHHOIZ HanpaBneHHOCTH O6uwectBo y4vyacTByeT B CclieayrLwmnx
MeponpuATnAX:

npucoeanHeHVE K AHTUKOPPYNLMOHHOW XapTuK poccuiickoro 6usHeca;
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I'Iy6J'II/I‘-IHbIl7I OTKa3 OT COBMECTHOM BusHec-aeaTensHOCTU C nuuamMmm (OpFaHVI3aLI,I/I9|MVI), 3amMellaHHbIMU B
KOPPYNUUOHHbLIX NPECTYNNEeHUAX;

Translation:

[p.2] This anti-corruption policy of USC Group (hereinafter the Anti-corruption policy) is a single basic document that
contains a set of interrelated principles and measures aimed at preventing corruption in the USC Group.

This anti-Corruption policy is a local regulation that is mandatory for strict compliance by employees of the USC
Group.

[...]
[p. 13] in the company:

procurement participants and contractors are informed about programs, standards of conduct, procedures and rules
aimed at combating corruption;

monitoring of compliance with the requirements of the contract and the anti-Corruption clause is carried out during
the execution of the contract;

encouragement in any way of workers or contractors, including by providing sums of money, gifts, gratuitous
performance in their interests of works or services, and other, not named here is not allowed

[p.14] in ways that places the employee organization in a certain dependence and aimed at ensuring compliance
with this employee of any actions in favour of the company.

The company, at the conclusion of contracts with organizations, performing work and providing services are

required to include in contract terms a clause on strict compliance and adherence to the principles of applicable
anti-corruption laws of the Russian Federation (the anti-corruption clause).

[...]
[p.16] 11. Participation in the implementation of collective initiatives for the prevention of corruption.

The company not only independently implements measures to prevent and combat corruption, but also takes part in
collective anti-corruption initiatives of other associations and organizations.

The Company participates in the following activities as joint anti-corruption activities:
joining the anti-Corruption Charter of Russian business;

public refusal of joint business activities with persons (organizations) involved in corruption crimes;
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no publicly available evidence that the company addresses or considers incentive structures as a risk
factor in agent behaviour.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act for or on its
behalf.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score

0

Comments

There is no evidence that the company publishes any data on ethical or corruption-related reports, investigations,
incidents or disciplinary actions involving its agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score

0

Comments

There is no publicly available evidence that the company conducts anti-bribery and corruption due diligence on its
joint ventures.

Evidence

No evidence found.
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

The company publishes a statement that it only does business with third parties that have a clean reputation and
their own anti-corruption policies, and indicates that all such parties must adhere to Russian anti-corruption laws in
contracts.

However, it is not clear from publicly available information that this applies to joint venture partners, nor is there
evidence that the company commits to establishing or implementing anti-bribery and corruption procedures in its
joint ventures.

Evidence

[3] AHnTukoppynuuoHHou Monutukm / Anti-Corruption Policy (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.13] 7. MpuHATHE Mep NO NpeaynpeXaeHnio U npodunakTuke Koppynuun B O6LiecTBe Npu B3aUMOLECTBUN C
KOHTpareHTaMm.

B cBoen gesatenbHocTn OOLWecTBO OPUEHTUPYKTCA Ha yCTaHOBIIEHME U COXpaHeHne eNoBbiX OTHOLLEHUN C
KOHTpareHramMmmn, Kotopble:

NOAAEPXKMBAOT AHTMKOPPYNLMOHHYH MOMUTUKY;

BeOyT AeNloBble OTHOLIEHWSI B JOBPOCOBECTHOW U YECTHOWM MaHepe;

3ab0T4TCs1 0 COBCTBEHHOM penyTauuy;

OEMOHCTPUPYIOT NOALEPKKY BbICOKMX OTUYECKUX CTaHAAPTOB;

peanusyloT COBCTBEHHbIE MEPbI N0 NPOTUBOAEWCTBUIO KOPPY MU MW;

YYacCTBYIOT B KONMEKTUBHbIX @HTUKOPPY NUMOHHBIX UHULMATMBAX.

[...]

[p.14] O6LecTBO NpM 3aKMOYEHNM LOFOBOPOB C OPraHU3aLMsiMu, BbINOJHSAOLWMMN paboThl, OKa3bliBaOLLMMM
ycnyru, 06s13aHbl BKIOYaTh B YCMOBWSI OFOBOPOB MYHKT O HEYKOCHUTENbHOM BbINONHEHUN TpeboBaHuUiA 1
cobnogeHUn NPUHLMINOB NPUMEHMMOTO aHTUKOP PYMLMOHHOIO 3akoHodaTenscTBa Poccuiickon ®enepauum
(aHTUKOpPpPYNUMOHHAA OroBopKa).

Translation:

[p.13] 7. Measures to prevent corruption in the Company in interaction with contractors.

In its activities, the Company focuses on establishing and maintaining business relations with contractors who:
support this anti-Corruption policy;

conduct business relations in a conscientious and honest manner;

care about their own reputation;

demonstrate support for high ethical standards;
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implement their own anti-corruption measures;
participate in collective anti-corruption initiatives.

[..]

[p.14] When the company concludes contracts with organizations, performing works and providing services. such
organizations are required to include in contract terms a clause on strict compliance and adherence to the principles
of applicable anti-corruption laws of the Russian Federation (anti-corruption clause).
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no publicly available evidence that the company commits to take an active role in preventing bribery and
corruption in all of its joint ventures. The company provides some information to indicate that it informs third parties
and suppliers of its expected standards of behaviour in the area of anti-corruption, however it is not clear from
publicly available evidence that this applies to joint venture partners.

Evidence

[3] AHTUKOppYNUMoHHoM Monutukn / Anti-Corruption Policy (Document)
Accessed 21/08/2019
http://www.aoosk.ru/about/anti-corruption/prikaz_235.pdf

[p.13] B ObuwecTse:

ocyLlecTBniAeTcqd MHd)OpMMpOBaHI/Ie Y4aCTHUKOB 3aKynkKu, KOHTpareHToB O nporpamMmMax, CtaHgapTax nosefeHud,
npouenypax u npasunax, HanpaBli€HHbIX Ha I'IpOTI/IBOD,GﬁCTBI/IG KOppYynuunu;

Translation:
[p.13] The Company:

Carries out informative campaigns aimed at suppliers and third parties. These campaigns inform on programmes,
standards of behaviour, procedures and rules, designed to aid in countering corruption.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score
0
Comments

There is no evidence that the company addresses the corruption risks associated with offset contracting, nor is
there evidence that a dedicated body, department or team is responsible for monitoring the company's offset
activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no publicly available evidence that the company has formal procedures in place to conduct risk-based anti-
bribery and corruption due diligence on its offset obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of its offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations or contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

0

Comments

There is no evidence that the company acknowledges the corruption risks of operating in different markets, or that
risk assessment procedures are used to inform the company’s operations in high risk markets.

Evidence

No evidence found.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score

2

Comments

There is evidence that the company publishes a list of its fully consolidated subsidiaries and non-fully consolidated
holdings, including any associates, joint ventures and other related entities. For each entity, the company discloses
its percentage ownership and the country of incorporation. There is evidence that this list is current and updated on
at least an annual basis, as part of the company’s Annual Report.

Although the company does not publish details of the country of operation for each entity, there is sufficient
evidence from publicly available information that the entities are based in Russia and operate in this jurisdiction as
part of the function of the state-owned enterprise.

Evidence

[13] TopgoBon OTyet / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.116] 8. CtpykTypa AO «OCK» OcHOBHbIE CBeeHUs1 O AoYepHUX 0bLLeCTBax NpeacTaBrieHbl B Tabnuuax 24, 25,
26. Tabnuua 24 — OcHoBHblE CBeOeHUs 0 AoYepHux obwectBax ¢ gonen ydyactud AO «OCK» B ycTaBHOM
kanutane ot 50 npoueHToB nntoc 1 akuma go 100 npoueHToB MUHyC 1 akuums

Vlons yaacTus

HanMeHoBaHHE JOYEpPHETO OcCHOBHOIT BUJI J1eATeIbHOCTH

Ha 31.12.2018
obmectra B COOTBETCTBHH C YCTaBOM
(nporieHTOB)
Apxrex Xenscuukn Hnnbsapa 100 MPOEKTHPOBAaHHE, CTPOHTEILCTBO Kopadieil, cymoB
Oto (Arctech Helsinki H MOPCKOI1 TeXHHKH
Shipyard Oy)
AO «10 CP3» 99,99 TNPOEKTHPOBAHIE M IMPOM3BOICTBO TEXHIMYESCKIX
CpeJCTB, PEMOHT IOJBOIHBIX H  HaJBOJHBIX
Kopaluieii M Cy/I0B, CepBHCHOE M TrapaHTHilHOe

oOciyKHBaHHe, YTHIH3ALHA, II0CTABKA H MOHTAX
CY/IOBBIX KOHCTPYKIIHH, 000py/loBaHMs M H3jlemmit
MANIHHOCTPOCHHSA

AO «IIMKB «Ammas» 99,99 IIPOEKTHPOBaHNEe OOEBBIX HA/IBOIHBIX KopaOieit
Cpe/IHero H MAlloTO BOJOH3MENIeHHs (KIaccoB —
KOPBET, TPaJbIIHK, PaKeTHbIe KopaliH H KaTepa)
U cya0B obecniedenus Boenno-Mopckoro @ota

Translation:
[p.116] 8. Structure of JSC "USC"

Basic information about subsidiaries is presented in tables 24, 25, 26. Table 24-Basic information on subsidiaries
with shares of JSC "USC" in the authorized capital from 50 percent plus 1 share to 100 percent minus 1 share

Name of Subsidiary Percentage Ownership as of Main Area of Activity of Subsidiary
31/12/2018

Artech Helsinki Shipyard Oy 100 Construction of ships and maritime
technology

JSC « 10 SP3 » 99.99 Shipbuilding services, ship repair,
ship fitting.

JSC « TsMKB Almaz » 99.99 Construction of military ships :
Corvette, rocket carrying boats.
Service provider to the Russian
navy.
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[The document lists over 30 companies in various tables over pages 116 to 120 in the same format, providing
percentage ownership information starting from 1 single share]

[23] TopoBon OT4yeT 2017 — AkTuBBI / Annual Report 2017 — Group Assets (Webpage)
Accessed 03/09/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive _version/index. html#/section/1/6
MYPMAHCKAA OBNACTb

OCHOBHbIE OBLLECTBA I'PYTINbl OCK B PETMOHE:

AO «10 CP3» npoekTupoBaHne 1 NPOMU3BOLACTBO TEXHUYECKUX CPEACTB, PEMOHT NOABOAHBLIX W HAABOAHBLIX
Kopabrnen 1 cyaoB, CepBUCHOE U rapaHTUiHOe 06CnyXuBaHue, yTunmsauusi, NoCTaBka U MOHTaX Cy0BbIX
KOHCTPYKU M, 060pya0oBaHMA 1 U3AENNIA MaLLMHOCTPOEHUS

AO «BTO®» peMOHT NogBOAHbLIX U HAABOAHLIX kKopabnen n cyaos

AO «CINTb 3BE3OYKA» peMOHT NoaBOAHbLIX U HAABOAHLIX KOpabnen 1 cy4oB, NPOEKTMPOBAHME U
NMPOU3BOACTBO TEXHUYECKMX CPEACTB, MOCTaBKa M MOHTaX CYAOBbIX KOHCTPYKLUA, 000pyAOBaHMs U u3genun
MaLLMHOCT POEHWSl, CEPBUCHOE U rapaHTUHOE 06CyXnBaHne

AO «LC «3Be3gouka», dunmansl: CyaopeMoHTHbI 3aBog «Hepna» n «35 CP3» peMOHT nogBoAHbIX U HAOBOOHBIX
Kopabrnel 1 cyaoB, CEPBUCHOE M rapaHTUIRHOE 06CnyXMBaHe, MogepHMU3aLU st MOABOAHBIX U HAABOOHbIX Kopabnen
W CyOoB, YTUNM3auusi, MPOEKTUPOBaHME U MPOU3BOACTBO TEXHUYECKNX CPEACTB, NOCTaBKa N MOHTaX CyOOBbIX
KOHCTPYKUMIA, 060pyL0oBaHUA U U30ennii MallMHOCTPOEHUS

Translation:
MURMANSK REGION
THE MAIN SUBSIDIARIES OF USC IN THE REGION:

JSC "10 SRZ" design and production of technical means, repair of underwater and surface ships and vessels,
service and warranty service, disposal, supply and installation of ship structures, equipment and engineering
products

JSC "BTOF" repair of underwater and surface ships and vessels

JSC “SPTB ZVEZDOCHKA repair of underwater and surface ships and vessels, design and production of technical
means, delivery and installation of ship designs, equipment and products of mechanical engineering, service and
warranty service

JSC TS "Zvezdochka", branches: ship Repair plant "Nerpa" and "35 SRZ" repair of underwater and surface ships
and vessels, service and warranty service, modernization of underwater and surface ships and vessels, recycling,
design and production of technical means, supply and installation of ship structures, equipment and engineering
products

[The group assets webpage contains similar data relating to the group’s operations and companies located in a total
of 11 Russian regions]

[1] O Kopnopauum / About the Corporation (Webpage)

Accessed 21/08/2019

https://www.aoosk.ru/about/

Kopnopauwmsa — kpynHewwas cygoctpoutensHasa komnaHua Poccun. B xonauHr Bxoaut okorio 40 npoekTHo-
KOHCTPYKTOPCKMX GOpO 1 cneunannampoBaHHbIX Hay4YHO-UCCNEA0OBATENbCKUX LLEHTPOB, BEPdEN, CYAOPEMOHTHbIX U
MaLLMHOCT POUTENbHbLIX NPeANPUSTUA, Ha 6a3e KOTOPbIX KOHCONMAMPOoBaHa Gonbluas 4YacTb OTEYECTBEHHOTO
cypocTpoutensHoro komnnekca. MpegnpusaTtua OCK paboTaloT Bo BCex KpymHbIX MOPTOBO-TPAHCMOPTHBIX y3nax
depnepauymm — ot KanunnHrpaga go Xabaposcka, oT MypmaHcka go AcTpaxaHu, Tpyautcs okono 95 Thicay
YerioBeK.

Translation:
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about 95 thousand people.

Accessed 03/09/2019
https://www.aoosk.ru/companies/
Ha3sBauwue

AQ "AgMupanteickue Beppu” *

MAO "AC3" *

AQ "ACNo" *

AO "bantuiicknii 3aBog” *

[22] NpeanpusaTua / Group Companies (Webpage)

The Corporation is the largest shipbuilding company in Russia. The holding includes about 40 design bureaus and
specialized research centres, shipyards, ship repair and machine-building enterprises, on the basis of which a large
part of Russia’s domestic shipbuilding complex is consolidated. USC enterprises work in all major port and transport
hubs of the Russian Federation — from Kaliningrad to Khabarovsk, from Murmansk to Astrakhan, and employ

lopop,

CaHkT-MeTepbyprr

KoMcoMonbck-Ha-
Amype r

AcTpaxaHb

Cankr-MeTepbyprr

Pervion

CaHkT-MeTepbyprr

XabapoBckui Kpai

AcTpaxaHckas obn

Cankr-TMeTepbypr r

MNAO "BC3" * Boibopr r JleHnHrpapackas obn
AQ "MALLUTTPOMITU3NHI™ * MockBa r MockBa r
Translation:
Company Name City Region
JSC Admiralteisky Verfi St. Petersburg St. Petersburg
PJSC ACZ Komsomolsk Na Amur Khabarovsk
JSC ASPO Astrakhan Astrakhan Region
JSC Baltic Factory St. Petersburg St. Petersburg
PJSC VSZ Vyborg St. Petersburg
JSC Mashpromleasing Moscow Moscow

[Page lists a total of 43 companies located in Russia]
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score

2

Comments

There is evidence that the company is 100% owned by the Russian Federation, through an agency referred to as
the Federal Property Management Agency. The company provides a clear indication that it does not have any other
shareholders. There is evidence that information on the company’s ownership is available on its website and in
annual reporting documents.

Evidence

Translation:

[1] O Kopnopauum / About the Corporation (Webpage)
Accessed 21/08/2019

https://www.aoosk.ru/about/
AO «OCK» — KpynHenwiasa cygoctpoutesnbHasa komnaHusa Poccun.

JSC "USC" is the largest shipbuilding company in Russia.

AkumoHepHoe ObulectBo «O6beanHeHHasa CyagocTtpoutensHasa Kopnopauus»

[..]

[.3]

Ha 30 06 2019

AkumoHepHoe o6LwecTBo «ObbeanHeHHas cyaocTpouTenbHasa kopnopauusy yupexgeHo 21 mapta 2007 roga B
COOTBETCTBMM C Yka3om npesungeHta Poccum B. B. TytuHa Ne 394. 100 % akuumn AO «OCK» Haxogutcs B
denepanbHo cOBCTBEHHOCTW.

Joint stock company "United Shipbuilding Corporation” was established on March 21, 2007 in accordance with the
decree of the President of Russia Vladimir Putin Ne 394. 100 % of shares of JSC "USC" is in Federal ownership.

[14] Cnncok AddunupoBaHHbIx Jluy / List of Affiliated Parties June 2019 (Document)
Accessed 29/08/2019
https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1534145
[p.1] Cnucok AddmnmpoBaHHbIX Jlny,

Ne i/m

ITomnoe qJI/IpMEHHOE HauMEHOBaHHE

(HEIKMEHOBEIHHE pLaIs:s

HEKOMMepUecKoii OpraHu3aIiui) Win
thaMuns, HMS, 0TYECTBO (eciTi
umeetcs) aguUIHPOBaHHOTO JIIa

MecTo HaxOXKIeHHS
FOPHIHYECKOTro JIHIA HIIH
MECTO JKHTEITbCTBA
(3ngeckoro mHIA
(yKa3bIBaeTcs TOJIBKO
¢ cornacus GpH3NIECKOT0

OcHoBaHne (OCHOBaHIA), B
CHIIY KOTOPOTO (KOTOPLIX)
JIHIO NPpHU3HAETCA
adGUIHPOBAHHEIM

JlaTa HacTymneHus
OCHOBaHHA
(ocHOBaHHIT)

Homa yaactua
addumpo-
BaHHOI'O JIHIIA B
YCTaBHOM
KallHTale
aKIIHOHEPHOI'O

IIpHHAUISKAIIHX

Hons

addpumipo-
BaHHOMY JIHITY
OOBIKHOBEHHBIX

aAKIUIT

[p.1] List of Affiliated Parties

nmna) obmiectBa, % | aKIHOHEPHOT'O
obmectsa, %
11, \MInmknd Aagpeii Huxonaesna Coracue ¢uzndeckoro ynuua (JIHIo ABiIgercs WieHOM 17 nexabps 2018 . - -
OTCYTCTBYET CoBeTa JHPEKTOPOB
aKITHOHEPHOTO 06ImecTBa
12.  |Poccuiickas Mejepannus B IHIe Poccniickas ®eneparmis, JInmo nMeeT npaso 14 Hos6psa 2007 1. 100 100
DenepanbHOTO areHTCTBA 110 109012, r. Mockaa, pacropsKarecs Oollee dem
YIpaBIeHHIO TOCYIlapCTBeHHBIM Hukonsckuii mep., 1. 9 20 mpolieHTaMH I'0JIOCOB,
HMYIIECTBOM TPHXOANINXCH Ha
TOIOCYIOIIIe AKIIIH
aKITIOHEPHOTO 0bIIecTRa
Translation:
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Joint Stock Company “United Shipbuilding Corporation”

Valid 30 06 2019

[..]

[p.3]
Name of Location/ Place | Explanation of Affiliated Since Percentage of Percentage of
Individual/ of Residence Affiliation to Share Capital Ordinary Shares
Company Company Held (%) Held (%)
Shishkin Andrey | N/A Board Member 17 December - -
Nikolaevich 2018
The Russian Moscow Entity holds over | 14 November 100 100
Government, 20% of voting 2017
represented by rights in ordinary
the Federal shares
Property
Management
Agency

[17] TopoBon OTyeTt 2017 — KopnopaTtuBHoe YnpaBneHue / Annual Report 2017 — Corporate Governance
(Webpage)

Accessed 02/09/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive version/index. html#/section/4/1

EnunHcTBeHHbIM akunoHepom AO «OCK» saBnsietcsa Poccuiickass ®egepaums B nuue degepanbHOro areHTcTea rno
yMpaBIieHNIO rocy4apCTBEHHBIM MY LLECTBOM

Translation:

The sole shareholder of JSC “OSC” is the Russian Federation in the form of the Federal State Property
Management Agency.

[14] Cnucok AdcbunupoBaHHbIx Jluy / List of Affiliated Parties June 2019 (Document)
Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1534145

[p.2] Cnvcok AdbdunmpoBaHHbIX Jnu

AxumoHepHoe ObulectBo «O6beanHeHHasa CynocTtpoutenbHasa Kopnopauus»

CoctaB Ha 30.06.2019

[p.4]
Ne i/ | TTonHoe HupMeHHOE HAMMEHOBaHIE Mecro HaxoKIeHHS OcHoranne (ocHOBaHH#A), B| Jlata Hactymnenns | Jloms yaactus Hons
(HanMeHOBaHHe JUIA FOPUIAHYECKOTo JINIA HIH | CHIIY KOTOPOTo (KOTOPBIX) OCHOBaHHA abdumpo- | IpUHALTEKAIINX
HEeKOMMEPUeCKOH OpraHn3aIii) I MECTO JKHTEJILCTBA JIHIIO IPH3HAETCA (ocHOBaHHIT) BaHHOTO IHuA B |  adduinpo-
(haMuns, UM, OTUECTBO (eCiH (usnyeckoro nuna aprIHpoBaHHBIM YCTaBHOM BaHHOMY JIHITY
uMeercs) adIIHPOBAHHOTO JIIIA (yKa3pIBaeTcs TOIBKO Kanurae OOBIKHOBEHHEIX
C cormnacus (pHINIECKOTO aKITHOHEPHOTO AKIIHIT

JIHIIA) obectra, % | aKIHOHEPHOIO
obmecTBa, %

17 nexabps 2018 1. - -

Cornacue ¢uzmdeckoro jauma |JIHmo sBiseTcs wWieHoM
OTCYTCTBYET CoBeTa AHPEKTOPOB
aKIIIOHepHOro o0LIecTBa
JInmo nMeer IpaBo
pacropsbkaThes Oolee ueM
20 mpolieHTaMH roJI0COB,

11, |Imukns Angpeii HukonaeBma

Poccuiickas Qejieparnus, 14 Hosndps 2007 1. 100 100
109012, r. Mocksa,

Hukonsckuii nep., 1. 9

12.  |Poccuiickas @ejepars B IHIe
(DeepanbHOTO areHTCTBA MO
[YIIPaBICHHIO TOCYIapCTBEHHBIM

HMYIIECTBOM TIPHXOASANINXCA Ha
TOTOCYROIIHE aKITHIT
AKI[HOHEPHOI'0 Oﬁl.l.leCTBa
Translation:

[p.2] List of Affiliated Parties
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Joint Stock Company “United Shipbuilding Corporation”

Composition as of 30/06/2019
Name of Location/ Place | Explanation of Affiliated Since Percentage of Percentage of
Individual/ of Residence Affiliation to Share Capital Ordinary Shares
Company Company Held (%) Held (%)
Shishkin Andrey | N/A Board Member 17 December - -
Nikolaevich 2018
The Russian Moscow Entity holds over | 14 November 100 100
Government, 20% of voting 2017
represented by rights in ordinary
the Federal shares
Property
Management
Agency
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is evidence that the company’s main purpose is to provide products and services for the Ministry of Defence
of the Russian Federation. However, it is not clear from publicly available information that the Russian government
is the company’s only customer or that it accounts for all of its defence sales.

Evidence

[13] TopgoBon OT4yet / Annual Report 2018 (Document)
Accessed 29/08/2019
https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224
[p.45] 6. MonoxeHne AO «OCK» B oTpacrnu

AkumoHepHoe obLectBo «ObbeanHeHHas cygocTpouTenbHasa koprnopauusay ydpexaeHo 21 mapta 2007 r. B
cooTBeTCTBMM C YKa3om [pesngeHTta Poccuiickonn ®enepaumm B. B. MNyTuHa Ne 394. Takum obpasom, nepuos
AestensHocTy OBwecTBa B oTpacnu coctasnseT 11 net (B 2018 roay).

6.1. BoeHHoe kopabnectpoeHne OcHoBHoe HanpasneHve gesatensHocTn AO «OCK» - BoeHHoe kopabnectpoeHue
- MPOEKTUPOBaHUe, CTPOMTENLCTBO, PEMOHT U CepBUCHOe obcnyxmBaHue 6oeBbix kopabnew n cynos obecneyeHus
ans Hyxg MunuctepctBa obopoHbl Poccuiickon ®enepaumu.

C momeHTa cBoero obpasoaHus B 2007 roay AO «OCK» BeeT akTVBHY0 AesATENBHOCTL B 061acT BOEHHOTO
KopabnecTpoeHus 1 cyaopemoHTa, 11 neT BbINOsHAA B3ATblE HA cebs obs3aTenbCTBa NO UCMOSTHEHMIO 3aaHuWI
rocyfapCTBEHHOro 0GOPOHHOMO 3aKasa.

Translation:

[p.45] 6. Position of JSC " USC " in the industry

Joint stock company "United Shipbuilding Corporation” was established on March 21, 2007 in accordance with the
decree of the President of the Russian Federation V. V. Putin No. 394. Thus, the period of the Company's activity in

the industry is 11 years (in 2018).

6.1. The Main activity of JISC " USC " - military shipbuilding - design, construction, repair and maintenance of
warships and support vessels for the needs of the Ministry of Defence of the Russian Federation.

Since its formation in 2007, JSC "USC" is active in the field of military shipbuilding and ship repair, 11 years fulfilling
its obligations to fulfil the tasks of the state defence order.
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10.

State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score

N/A

Comments

There is evidence that the company is 100% owned by the Russian Federation, through an agency referred to as
the Federal Property Management Agency. Since there is no evidence that any other entity holds shares or voting

rights in the company, it is exempt from scoring on this question.

Evidence

[14] Cnucok AddunupoBaHHbix Jluy / List of Affiliated Parties June 2019 (Document)
Accessed 29/08/2019
https://www.e-disclosure.ru/portal/File Load.ashx?Fileid=1534145

[p.1] Cnvcok AddunmposaHHbIX S

AkumoHepHoe ObulectBo «O6beanHeHHasa CynocTtpoutenbHasa Kopnopauus»

Ha 30 06 2019

[..]

[p-3]
Ne ni/in| IlostHoe ¢upMeHHOe HalMeHOBaHHE Mecto HaxoxIeHHA OcHoBaHue (ocHoBaHiA), B| ara HacTynnenus | Joms yaactus Hons
(HaHMeHOBaHHe IS IOPHIHYECKOTO JIHIA HIIH | CHIIY KOTOPOTO (KOTOPBIX) OCHOBAHIIS aduInpo-  |[IpHHAIEKALTHX
HEKOMMEPUECKOil OpraHH3aIliH) HIH MECTO KHUTeILCTBA JIHIO TIPH3HAETCH (OCHOBaHMUIT) BAHHOTO JIHNA B | adpdumpo-
thaMuTI, HMA, OTIECTBO (el ¢u3HYecKoro Imua addIIIpOBaHHBIM YCTaBHOM BaHHOMY JIMILY
nmMeetcst) agHIHPOBAHHOTO THIIA (yka3pIBaeTCs TOIBLKO Kanuraje OOLIKHOBEHHEIX
¢ cornacus (pH3NYECKOTO aKITHOHEPHOTO aKmuii

JIHLA)

oburectBa, %

aKIIOHEPHOT O
o0OmrecTBa, %

11.

Immxne Arapeii HukomnaeBnd

Cornacue $hH3HYECKOTO THLA
OTCYTCTBYeET

JIuno ABIAETCA WICHOM
CoBerTa JHPEeKTOPOB
aKIHOHEepHOro 00IecTBa

17 mexabpa 2018 T.

12.  |Poccuiickas Qeslepanus B IHIe Poccuiickas ®emeparnis, JIuro nMeer 1paso 14 Hosbps 2007 1. 100 100
DeJlepallbHOTO areHTCTBA 110 109012, r. Mocksa, pacriopskaThes Oomnee ueM
VIIPaBJICHHIO TOCYIapCTBEHHBIM Hukonsckuii nep., 1. 9 20 mporeHTaMH TOJIOCOB,
HMYIIECTBOM HPHXOJAINIXCA Ha
TOIIOCYIOIHE aKIIHI
aKIHOHEpPHOT o 0OIecTRa
Translation:

[p.1] List of Affiliated Parties

Joint Stock Company “United Shipbuilding Corporation”

Valid 30 06 2019

[..]

[p.3]
Name of Location/ Place | Explanation of Affiliated Since Percentage of Percentage of
Individual/ of Residence Affiliation to Share Capital Ordinary Shares
Company Company Held (%) Held (%)
Shishkin Andrey | N/A Board Member 17 December - -
Nikolaevich 2018
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The Russian Moscow Entity holds over | 14 November 100 100
Government, 20% of voting 2017

represented by rights in ordinary

the Federal shares

Property

Management

Agency

[7] YcTtaB / Company Charter (Document)

Accessed 29/08/2019
http://www.aoosk.ru/about/vnutrenniy-kontrol-upravlenie-riskami/ustav_17122018.pdf
[p.9] 8. AKLUIMM OBLLECTBA, NMPABA AKLIMOHEPOB

8.1. Bce akummn O6wecTBa aBnsA0TCA 0ObIKHOBEHHBIMM MMEHHbBIMKU. Ak O6LlecTBa BbinyckaloTCAa B
B6e3gokymMeHTapHon oopmMe B BUAE 3anucen B cUCTEME BeaeHUst peecTpa akumnoHepos ObuiecTsa.

8.2. AkumoHepbl ObLiecTBa - BnagenbLbl 06bIkHOBEHHBIX akuun ObuecTea MMEKOT NpaBo:

[p.10] yyacTBOBaTHL B 06LLEM COBpaHUM akLoHepoB OBbLLecTBa ¢ NpaBoOM rofioca rno Bonpocam ero KoMneTeHUUK;
Ha MonyyeHve OVBMOEHOOB; Ha MonyYeHue YacTu umyectsa OGLlecTBa B cryyae ero NUKBMOaLUY; Ha NosyYyeHve
nHcbopMaumn o gesaTenbHocTy O6LLECTBa B NOpsAKe, YCTaHOBNEHHOM 3akoHoaaTenbCcTBoM Poccuiickoi
depepaumn. AKUMOHepPbl MOTYT UMETbL WHbIe NpaBa, NPeAyCMOTpPEHHbIe HACTOS MM YCTaBOM U
3akoHoaaTenscTBoM Poccuiickoin ®egepauun. Akumm, kotopble OBLLECTBO BNpaBe pa3mellaTth AOMOMHUTENBHO K
pa3MeLLEHHbIM aKLMAM (0ObSBNEHHbIE aKL W), MPEAOCTaBMSOT NpaBa OguHaKOBbIE C NMpaBaMMy,
npeaocTaBneHHbIMU pa3MeLle HHbIMU 0BbIKHOBEHHBIMU UMEHHBIMU akuuaMu ObLlecTsa.

8.3. Kaxxgasa obblkHoBeHHas akuma ObuectBa NpegocTaBniseT akUuMoHepy - ee Bragenbly OAMHAKOBbIN 00beM
npae. AKuuMs, NpvHagnexawas ydypegurento ObuecTtsa, NnpegocTaBnseT eMy NpaBo rofioca 0 MOMEHTa ee
NnonHown onnaTbl.

8.4. lNpw onnaTte AOMOMHUTENbHBIX aKUWA HEAEHEXHBIMW CpeaCcTBaMu OEeHeXHas OLueHKa MMyLLecTBa, BHOCMMOrO B
onnaty akuun, NpoM3BOAUTCS COBETOM AvpekTopos ObLecTBa, UCXOAS U3 UX PIHOYHOW CTOMMOCTH, KOoTopas
onpeaenseTcsa B COOTBETCTBUM C 3akOHOA4aTeNbCTBOM Poccuickon degepaumm 06 oLeHOYHON AeATENbHOCTM.

8.5. Akuuun, npaBo co6CTBEHHOCTU Ha KOTopble nepelusio k OBLecTByY, He NPeaoCTaBNAT NpaBa ronoca, He
YUYMTBLIBAIOTCS MPU NOACYETE rofiocoB, MO HUM HE HAYUCIIATCA AMBUOEHObI. Takne akumu A0mMKHbI ObiTb
peanu3oBaHbl OOLLECTBOM He MO34Hee roga ¢ MoMeHTa ux npuobpetermst ObLLecTBOM, B NPOTUBHOM Cllydae
obLee cobpaHve akLMOHEPOB AOMKHO MPUHATL peLleHne 06 yMeHbLIeHUn ycTaBHoro kanutana ObwecTsa nytem
noraleHus ykasaHHbIX akLUN.

Translation:
[p.9] 8. SHARES OF THE COMPANY, RIGHTS OF SHAREHOLDERS

8.1. All shares of the Company are ordinary registered. Shares are issued in non-documentary form as entries in
the register of shareholders.

8.2. Shareholders of the Company, owners of ordinary shares of the Company have the right to:

[p.10] to participate in the General meeting of shareholders of the Company with the right to vote on issues of its
competence; to receive dividends; to receive part of the company's property in the event of its liquidation; to receive
information about the Company's activities in accordance with the legislation of the Russian Federation.
Shareholders may have other rights provided for by this Charter and the legislation of the Russian Federation.
Shares, which the Company has the right to place in addition to the placed shares (declared shares), provide the
same rights as the rights granted by the placed ordinary registered shares of the Company.

8.3. Each ordinary share of the Company grants the shareholder-its owner- the same amount of rights. The share
owned by the founder of the Company grants him the right to vote until its full payment.
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8.4. By paying for shares by monetary funds, the monetary valuation of the property contributed in payment for the
shares is made by the Board of Directors based on their market value, which is determined in accordance with the
legislation of the Russian Federation about estimated activity.

8.5. Shares, the ownership of which are passed to the Company, do not provide voting rights, are not counted in the
counting of votes, dividends are not accrued on them. Such shares shall be sold by the Company no later than one
year from the date of their acquisition by the Company, otherwise the General meeting of shareholders shall decide
to reduce the authorized capital of the Company by repayment of these shares.
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Question

10.2 Are the SOE's commercial and public policy objectives publicly available?

Score
2
Comments

There is evidence that the company’s commercial and public policy objectives are made publicly available on its
website. There is evidence that these objectives are updated on an annual basis or whenever there is a change in
objectives.

Evidence

[1] O Kopnopauum / About the Corporation (Webpage)

Accessed 21/08/2019

https://www.aoosk.ru/about/

Mpun 3TOM, KpynHenLwas NPOn3BOACTBEHHas 3agada, ctosawas nepeg OCK B rpaxxgaHCKOM Cy4OCTPOEHUN —
obecneyveHne nNoTpebHOCTEN OTEUYECTBEHHBIX KOMNAHUIM B NEAOKONAX, TPAHCMOPTHBIX, Hay4YHO-
uccnefoBaTeNnbCKUX, aBapuiiHO-cnacaTesibHbIX M BCOMOraTesibHbIX CyAax, a Takke LUMPOKON raMMe MOPCKON
TEXHUKN oA OCBOEHUA KOHTUHEHTAalNbHOIo menb(pa.

Mbl NPOBOAMM 3KCMOPTHYIO NOMUTYKY, OPUEHTUPYSICb HA Chepbl MeXAYHapO4HOro COTPyaHMYECTBA,
OXBaTbIBalOLLME BECh XU3HEHHBIN LIMKIT M30eMWI BOEHHO-MOPCKOM TEXHUKMW: MApKETUHIOBbIE UCCIef0BaHus,
COCTaBeHWe TEXHUYECKOTO 3afaHusl, NPOEKTMPOBaHMe, TEXHONOrM4yeckas NoaroToBka NpousBoACcTBa,
M3roToBrieHWE, MOCTaBKa, 3KCnyaTauus 1 yTunmusaums.

Mbl — I'IpOd)eCCI/IOHaJ'IbI CyaoOCTpPOEeHUA C yHUKAlIb HbIM OMbITOM YCMNELHOIo 0OCBOEHUA apKTUYECKOro permoHa,
cTpouTernbCcTBa n obecneyeHnss 04HOro M3 caMblX MOLLHbIX (bJ'IOTOB Mupa.

Translation:

At the same time, the largest production task facing USC in civil shipbuilding is to meet the needs of domestic
companies in icebreakers, transport, research, rescue and auxiliary vessels, as well as a wide range of marine
equipment for the development of the continental shelf.

We conduct export policy, focusing on the areas of international cooperation, covering the entire life cycle of
products of naval equipment: marketing research, preparation of technical specifications, design, technological
preparation of production, manufacture, supply, operation and disposal.

We are shipbuilding professionals with unique experience of successful development of the Arctic region,
construction and provision of one of the most powerful fleets in the world.

[25] FopoBon OTyeTt 2017 — Ctpaterus / Annual Report 2017 - Strategy (webpage)

Accessed 03/09/2019

https://www.aoosk.ru/upload/docs/GO _2017/interactive version/index. html#/section/2/1

Crpaterus passutua AO «OCK» Ha nepuog no 2030 roga (nanee — Ctpaterusi) yteBepxgeHa CoBeTom
avpektopoB AO «OCK» (npoTokon ot 30 oktabps 2013 r. Ne 106CL-IT).

LENN N 3AOAYN
Ha nepuog oo 2030 roga 6binv onpeaerneHsl cregyowme Lenu:

1. Co3gaHve ycnoBui ans 6ecnepeboiMHOro UCMOSNHEHMS rOCy4apCTBEHHOTO OOOPOHHOIO 3akasa

n ocygapcTBEHHOW NporpamMMbl BOOPYXeHWst Ans obecneyeHus BOeHHOM 6e30MacHOCTH CTpaHbl.

2. MNoBblWeHWe KOHKYPEHTOCNOCOBHOCTM CyQ0B 1 MHON TEXHUKN POCCUMINCKOIO NPOM3BOACTBA B YacTw,
KacatoLwemncs TeXHUYECKMX U (PUHaHCOBbLIX NoKkasaTenen.

3. YooBneTBopeHue cnpoca O0TeYeCTBEHHbIX rPaXkgaHCKUX 3aKa34yvKoB Ha ypoBHe A0 50 npoueHToB B YacTu
MOCTPOVKN MOPCKOM TEXHUKN N A0 100 NPOLIEHTOB B YaCTWN UHKXMHUPUHTA.

4. CospaHwve ycrnoBu Ans NOCTPOMKN aTOMHBIX U AU3€enbHbIX J1e40KOMNoB, NECOBO30B U APYrnx CynoB
negoBoro Knacca, Heobxogumbix Ana passuTtmua CeBepHOro MOPCKOro Ny Tu.
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5. CTpouTenbCTBO MOPCKOM TEXHWKM AN OCBOEHUS1 HedTerasoBoro NoTeHumMana KOHTUHEHTa b HOro wwenbda
Poccuw.

6. MNpoBeaeHne meponpuaTUIA B 061acTU OCBOEHNS HOBbIX TEXHOMOTUIA, TEXHONOMMYECKO MoAepHM3a LMK
NMPOU3BOACTB M OCBOEHMUSI MHHOBALMOHHBLIX NPOSYKTOB.

Translation:

The development strategy of JSC "USC" for the period up to 2030 (hereinafter — the Strategy) was approved by the
Board of Directors of JSC "USC" (minutes of October 30, 2013 Ne 106SD-P).

GOALS AND OBJECTIVES
For the period up to 2030, the following objectives have been set:

1. Creation of conditions for the smooth execution of the state defence order and the state armament program
to ensure the military security of the country.

2. Improving the competitiveness of Russian-made vessels and other equipment in terms of technical and
financial performance.

3. Meeting the demand of domestic civilian customers at the level of up to 50 percent in terms of construction of
marine equipment and up to 100 percent in terms of engineering.

4. Creation of conditions for the construction of nuclear and diesel icebreakers, timber carriers and other ice-
class vessels necessary for the development of the Northern sea route.

5. Construction of marine equipment for the development of oil and gas potential of the continental shelf of
Russia.

6. Carrying out activities in the field of development of new technologies, technological modernization of
production and development of innovative products.

[13] TopoBon OT4yet / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.84] 7. OcHoBHble HanpaBneHus pa3sutusa Ctpaterum passutna AO «OCK» Ha nepuog go 2030 roga Ctpaterus
passutua AO «OCK» Ha nepuog go 2030 roga (ganee — Ctparterusi) ytBepxaeHa cosetom aupektopos AO «OCK»
(npotokon ot 30 okTa6psa 2013 r. Ne 106CA-M).

7.1. Uenm n 3agauun Ha nepuog no 2030 roga 6binu onpefeneHsl cnegyoline Lenu: co3gaHve ycroBuii ans
6ecnepeboHOro UCNOTHEHNS rOCYyAapCTBEHHOO 0OOPOHHOIO 3akasa 1 rocygapCTBEHHOW MPOrpamMMbl BOOPYXKEHUS
anst obecneyeHVss BOeHHOM 6e30MacHOCTU CTPaHbI; MOBbILLEHUE KOHKYPEHTOCNOCOOHOCTU CY0B U MHOW TEXHWKU
POCCUIACKOrO NPOU3BOACTBA B HYACTW YIydLLEHWsI TEXHUYECKUX 1 (DUHAHCOBbLIX MoKasaTenewn; yaoBneTBOPEHME
Cnpoca OTEYECTBEHHbIX MPaXKAaHCKUX 3aKa34yMKoB Ha ypoBHe [0 50 MpoueHTOB B YacTW MOCTPOMKM MOPCKOM
TexHUKM 1 Ao 100 NpOUEHTOB B UHXMHUPUHTE;

co3flaHue yCroBUWiA AN NOCTPOMKN aTOMHbIX U AV3eNbHbIX NEeA0oKONoB, NecCoBO30B U ApYruX CyaoB NefoBoro
knacca, Heob6xoaumbix ons passutus CeBepHOro MOpPCKoOro nyTu;

[p.85] cTpouTENBCTBO MOPCKOW TEXHMKM A1 OCBOEHMSA HEITEra3oBOro NoTeHLKana KOHTMHEHTanbHOro wenbda
Poccun; npoBefeHne meponpusiTuii B 0611acTu OCBOEHMS HOBbIX TEXHOMOIUIA, TEXHOOrM4EeCKOM Mo EepHM3aL MK
npomn3BoacTB N OCBOEHUA MHHOBALIMOHHbLIX NPOAYKTOB. D,OCTI/I)KeHI/Ie YKa3aHHbIX u,ene|7| obecne4vmBaeTcsa CUCTEMHO
CKooOpAMHMPOBAHHbLIM pelleHneM crneayrumnx KOMneKCHbIX 3adav:

nosuumoHmpoBaHme AO «OCK» kak ronoBHOro MCNOMHUTENS 3ad4aHuin rocygapcTBEHHOro 060POHHOro 3akasa, a
Takke KOHTPaKTOB Ha 3aKasbl, 3aKrnovaeMble B paMKkax BOEHHO-TEXHUYECKOro COTpYAHMYECTBa; ONTUMU3aLms
kopriopaTvBHON (Bnagenbyeckom) cTpykTypbl [pynnbl OCK, ynopsigoyeHue CTpyKTypbl COGCTBEHHOCTU [pynnbI
OCK 1 obecneveHve Npo3payvyHOCTUN ee yyeTa U NCMOMb30BaHUSA MO LeneBoMy HasHayeHuo; cbanaHcupoBaHHOe
pa3BuTME NPOM3BOACTBEHHbBIX MOLLHOCTEN W yBENMYeHne BO3MOXHOCTEN CO3A4aHMA MOPCKOWM TEXHWKW NP YCIIOBUU
obecneyeHVss B 4ONrOCPOYHON NepcrnekTmBe cTabunbHOM 3arpy3ky NPOU3BOACTBEHHBIX MOLLHOCTEW;

AOCTIKEHME YPOBHSI KAYecTBa MOPCKOM TEXHUKU U CPOKOB €€ CO3[aHusl, COOTBETCTBYIOLLIETO MUPOBOMY YPOBHIO;
MMMopTo3amelleHre 1 pasBuTue cobCcTBeHHOro NpousBoAcTBa obopyaoBaHus; coanaHcUpoBaHHoOe yeuneHve
BEePTHKanbHbIX U TOPU30HTalbHbLIX KOOMNepaLMOHHbIX CBA3EN, BKIoYas B3aumoaencTBue ¢ HayYHbIMU
opraHusauusMu; NpoBeaeHWe rnocnegoBaTenbHON KaapoBoi NONUTUKK, obGecneymBartoLLiei NoaAroToBKY,
nepenoaroToBKy M NepepacnpeaeneHue cneumnanucTos B COOTBETCTBUM C NMPOU3BOACTBEHHBIMU NaHaMK
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o6uects Mpynnbl OCK; pasBuTMe CUCTEMHO MapKeTUHIOBOW CTpaTernu; opraHnsaunoHHas 1 douHaHcoBas
nogaepxka obwects Mpynnbl OCK B Liensix BHeAPEHUS MHHOBALMOHHOIO NPOU3BOACTRA.

7.2. KnoyeBble HanpasBrieHWs pa3BuTus

7.2.1. Pa3Butne MHXUHMpUHra; obecneveHme 3pekTMBHOrO CONPOBOXAEHUA BCEX CTaAUN KNU3HEHHOTO LIKKa
MPOAYKLUN — OT 3apOXAEHMS Uoen Yepes ee BOMJIOLLEHME B roOTOBOM Kopabne v BNnoTe A0 yTunusaumm
MOCTPOEHHbIX 0OPa3LIOB; ONTMMM3aLMSA KOONEPALMOHHbBIX CXEM MPOU3BOACTBA Ha aTane NpoekTUPOBaHWS Ans
CO3aHu1si COBPEMEHHOW KOHKYPEHTOCMNOCOOHOM TEXHUKN BOEHHOTO U MPa)KgaHCKOro Ha3HavyeHus;

[p.86] peanusauua eguHon Hay4YHo-TexHudeckomn nonutuky pynnel OCK, OpueHTMpOBaHHON Ha NPOEKTMPOBaHNE B
COOTBETCTBMU C 3aaHHON CTOMMOCTbLIO KOHEYHOW NMPOAYKLMMN.

7.2.2. Pa3sutre Npom3BoACTBa: COBEPLUEHCTBOBAHME NPOM3BOACTBEHHbLIX MPOLIECCOB A1 MOBbIWEHUS
KoHKypeHTocnoco6bHocTu Mpynnbl OCK: cHuxeHWe TpyaosaTpart, NoBbilLeHe kadyecTBa paboT, cokpalleHue CpoKoB
BbINOSHEHUS paboT; pacLuMpeHne NPOn3BOACTBEHHbLIX BO3MOXHoCcTel obwecTs Mpynnel OCK ans ctpoutenscrea
HOBbIX TUMOB (TMNOPa3MepOoB) Cy4OB B TOM Y/CHE A5 OCBOEHUS apKTUYECKOrO U KOHTUHEHTAaNbHOrO LWenbgos
Poccuu; yBennyeHme npomssoacTBeHHbIX MowHocTen Mpynnbl OCK anst obecneveHUsi BO3MOXHOCTM
NpPou3BOACTBa BOMbLUEr0 KONMYECTBA NPOAYKLNM B eAvHWLY BpeMeHU; 0OOHOBIIEHVE Napka Cy4oB PEYHOro Tuna u
CYLO0B TMNa «peka-mopey.

7.2.3. CTpyKTypHble NnpeobpasoBaHmus: onTumusauus cuctemol ynpasnenus pynnsl OCK v nosbieHne
yNpaBnsieMOCTU [04EPHUMU U 3aBUCUMbIMU OBLLIECTBAMM; ONTUMU3ALUS CTPYKTYPbl COBCTBEHHOCTU U
KopriopaTmBHon cTpykTypbl pynnel OCK.

7.2.4. KagpoBas 1 coumanbHas nonuTuka: COBEPLUEHCTBOBAHME CUCTEMbI MOTMBaL MK paboTHukoB IMpynnbl OCK
Ans obecneyeHyss CMeLLeHUs MOTMBALMOHHOMO LEeHTPa C 06 beMHbIX Ha KayeCTBEHHbIE NMoKasaTenu (CHkeHne
cebecToMMOCTM, CPOKOB, MOBLILLEHME KavecTBa U T.M.). ONTuMmM3aumnsa CTPYKTYpbl KagpoBOro coctaBa obLecTs
Mpynnbl OCK, yBenuyeHne 4onv NpoMbILLNEHHO-NPOM3BOACTBEHHOTO NnepcoHana B 1,5 — 2 pasa; peanusauus
MepOonpUATUIA MO CO34aHMI0 LIeMNOCTHOW CUCTEMbI NMOATOTOBKW U NepenogroToBKN paboymnx, BOCCTaHOBMEHUIO
CUCTEMBI NPOdecCcroHanbHOTEXHMYECKOro obpa3oBaHus Mo CygoCTPOUTENbHBLIM NPodeccusmM, opraHusaLms
CUCTEMAaTUYECKON CTaXMPOBKU paboyunx Ha BeayLmx Bepdsx Mmupa. [na ykpenneHus Hay4HO-TEXHUYECKOro
noteHuwmana Npynnsl OCK v pasBuUTUS KOHCTPYKTOPCKUX LLKOM NPeayCMOTPEHO CUCTEMHOE pasBUTKE LeNeBon
NOAroTOBKM KaapoB Ha 6a3e BeayLLMX BbICLUMX y4eOHbIX 3aBeAeHUIA, OCYLLECTBNAIOLLNX NOATOTOBKY KaapoB no
cypocTpoutenbHbIM cneumanbHocTam (CaHkT-MeTepOyprekuii rocyaapCTBEHHbIM MOPCKO T€XHUYECK I
yHuBepcuTeT, [anbHeBOCTOYHbIN hefeparnbHbI YHUBEPCUTET), N B TECHON KOOMNepaL M C HUMMW.

Translation:

[p.84] 7. The main directions of development of Strategy of development of JSC "USC" for the period up to 2030 the
development Strategy of JSC "USC" for the period until 2030 (hereinafter — Strategy) approved by the Board of
Directors of JSC "USC" (minutes of 30 October 2013 no 106SD-R).

7.1. Goals and objectives for the period up to 2030, the following objectives were defined: creating conditions for
the smooth execution of the state defence order and the state armament program to ensure the military security of
the country; improving the competitiveness of ships and other equipment of Russian production in terms of
improving technical and financial indicators; meeting the demand of domestic civilian customers at the level of up to
50 percent in terms of construction of marine equipment and up to 100 percent in engineering;

creation of conditions for the construction of nuclear and diesel icebreakers, timber carriers and other ice-class
vessels necessary for the development of the Northern sea route;

[p.85] construction of marine equipment for exploration of oil and gas potential of Russia's continental shelf;
activities in the field of development of new technologies, the technological upgrading of industries and
development of innovative products. Achieving these objectives ensures systematically coordinated solutions to the
following complex tasks:

positioning of JSC "USC" as the lead performer of the tasks of the state defence order, as well as contracts for
orders entered into in the framework of military-technical cooperation; optimization of the corporate (owner's) Group
structure of USC, the rationalization of the ownership Group of USC and the transparency of its control and use for
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the intended purpose; balanced development of production capacities and increasing the possibilities for the
creation of marine equipment while ensuring long-term stable capacity;

achieving a level of quality marine equipment and time corresponding to the world level; import substitution and
development of its own production equipment; balanced strengthening vertical and horizontal cooperation, including
cooperation with scientific organizations; the implementation of a consistent HR policy, providing training, retraining
and redeployment of specialists in accordance with the production plans of the Group companies of USC;
development of system marketing strategies; organizational and financial support of USC Group companies in order
to introduce innovative production.

7.2. Key areas of development

7.2.1. Development of engineering: ensuring effective support of all stages of the product life cycle-from the origin
of the idea through its implementation in the finished ship and up to the disposal of the built samples; optimization of
cooperative production schemes at the design stage to create modern competitive military and civilian equipment;

[p. 86] implementation of the unified scientific and technical policy of the USC Group focused on design in
accordance with the specified cost of the final product.

7.2.2. Production development: improving production processes to enhance the competitiveness of the Group,
resulting in: reduced labour costs, improved quality of works, reduction of terms of performance of works; extension
of production capacities of Group companies of USC for the construction of new types (sizes) of ships including the
Arctic and continental shelves of Russia; increase in Group production capacity of the USC to ensure the ability to
produce more products per unit of time; the renewal of vessels and river type vessels of type "river-sea".

7.2.3. Structural changes: optimization of the control systems of USC Group and improving the controllability of the
subsidiaries and dependent companies; optimization of the structure of ownership and corporate structure of the
Group of the USC.

7.2.4. Personnel and social policy: improving the system of motivation of employees of the USC Group to ensure
the shift of the motivational centre from volume to quality indicators (cost reduction, terms, quality improvement,
etc.). Optimization of the personnel structure of USC group companies, increase of the share of industrial and
production personnel by 1.5-2 times; implementation of measures to create a comprehensive system of training and
retraining of workers, restoration of vocational education in shipbuilding professions, organization of systematic
training of workers at the world's leading shipyards. To strengthen the scientific and technical potential of USC
Group and the development of design schools, a systematic development of targeted training is envisaged on the
basis of leading higher educational institutions providing training in shipbuilding specialties (St. Petersburg state
marine technical University, far Eastern Federal University), and in close cooperation with them.

[4] Kopekc KopnopatnBHon dtukm / Code of Conduct (Document)

Accessed 21/08/2019

http://www.aoosk.ru/about/anti-corruption/prikaz_6.pdf

[p.3] Ctpaterndeckmmu uenamm ObLiectBa ABNAOTCA obecneveHne BbIMONHEHUsSI FOCY4apCTBEHHOTO 0OOPOHHOIO
3aKasa v rocyfapCTBEHHOW NporpaMmMbl BOOPYXXEHUS, YBenumyeHne Jonu NpoayKLumn Koprnopaumm Ha MUpOBOM
PbIHKE rPaXXaHCKOro CygOCTPOEHMs], MPUHLMNUabHOE MOBLILEHNEe Ka4ecTBa U Yy MEHbLLEHME CPOKOB U
cebecToMMOoCTM CO34aHNa MOPCKOM TEXHUKN.

Translation:

[p.3] the Strategic goals of the Company include ensuring the implementation of the state defence order and state
armament programme, increasing the share of products in the global market of heavy shipbuilding, to substantially
improve the quality and reduce time and cost of creating marine engineering.

[7] YcTtaB / Company Charter (Document)

Accessed 29/08/2019
http://www.aoosk.ru/about/vnutrenniy-kontrol-upravlenie-riskami/ustav_17122018.pdf
[p.4] 4. UENU N MPEOMET OEATENIbHOCTU OBLUECTBA

4.1. O6LecTBO OCYLLECTBINSIET CBOK AEATENbHOCTb B LENAX:
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1) coxpaHeHVs 1 pa3BUTMWSI HAy4YHO-MPOM3BOACTBEHHOIO NOoTEHUMana Cy4oCTPOUTENbHOM oTpacnn Poccuiickom
depepaumy;

2) yooBneTBOpeHus MoTpeGHOCTEel rocy4apcTBa U HApOA4HOTO X03MCTBa B KOPabnsixX, CyAaxX U MOPCKOM Te XHuKe
BOEHHOI0 U rpa)4aHCKoro HasHayeHus:;

3) BblpaboTkM 1 peanusauum obLuel cTpaTernm pa3BuThs Cy40CTPOUTENBHOIO KOMIMIIEKCa;

4) KOHUEHTpaLUN UHTENNEKTyanbHblX, MPOM3BOACTBEHHbIX, (PMHAHCOBLIX PECYPCOB, a Takke 3dEeKTUBHOMO
LIeHTpanM30BaHHOMO ynpaBfieHus ykazaHHbIMM pecypcamu npu peanusaLmm NpoeKToB CTpOUTENbCTBA kopabrei,
CYOO0B U MOPCKOM TEXHUKN BOEHHOTO U MPaXAaHCKOro Ha3HauYeHus;

5) nonyyeHus npubbINM B TOM YMcne B BUAE AUBUAEHOO0B (4acTu NpubbInm) nNo akumuam (4onsam, nasgm) JOHEPHUX 1
3aBUCUMbIX XO3SICTBEHHbIX 0OLLECTB, Haxoaswmmest B cobctBeHHocTu OBbLLecTBa;

[p.5] noBbIweHua kanutanuzaumm ObLecTsa (YBENMYEHMS1 CTOMMOCTW KOpnopawmn).

4.2. ins pocTwkeHwst Lenen, ykasaHHbIX B HacToswem YctaBe, OOLLECTBO BNpaBe OCYLLECTBISATL B
yCTaHOBEHHOM 3aKoHoAaTenbCcTBoM Poccuiickon ®efepaunm nopsigke cnegyowme Buabl AeATeNbHOCTHU:

1) paspaboTka, NpoeKTMpoBaHmue, NPON3BOACTBO, MOCTaBKa, rapaHTUIMHOE U CepBUCHOE 0GCNyXMBaHME,
MoepHMU3aLMA, PEMOHT, yTUNU3aumua kopabnen, cyqoB, MOPCKOW U PEUYHO TEXHWKM BOEHHOMO U rpakaaHCKoro
Has3Ha4YeHWs1 B MHTEpecaXx rocyAapCTBEHHbIX U MHbIX 3aKa34yMKOB, BKIHOYAsk MHOCTPaHHLIX;

2) BHepEeHME HOBbIX TEXHONOMMIN N pa3paboTok B 00nacTy cyqoCTPOEHUS U CMEXHbIX 06nacTsx;
3) BbINONHEHWE U OpraHmn3aums PUHAHCUPOBAHUSA Hay4YHOWCCEeA0BaTENbCKMX, ONbITHO-KOHCTPYKTOPCKUX paborT;

4) OKasaHune nNpon3BoaACTBEHHbIX, HAYHYHO-TEeXHUYEeCKNX UHXNHUPUHIOBbIX, CbI/IHaHCOBbIX, OKCNEPTHbIX,
KOHCYNbTauMOHHO-yNpaBlieH4YeCKUX, I/IH(*)OpMaLI,I/IOHHO - aHanNUTN4EeCKnX, LPUON4eCKnX, MapKeTUHroBblX,
BbICTaBO4HbIX, N UHbIX YCIyr, B TOM 4Yucle B 0bnacTn BOEHHO-TEXHUYECKOro COTpyaoHWYECTBA,

5) cosgaHue n peanusaums pesynbTaToB MHTENNEKTyarbHON 4eATENbHOCTY, B TOM YUCHE ABNSIHOLLUXCS CEKpETaMM
npousBoACTBa (HOy-xay);

6) nHTerpauus cygocTpouTenbHbIX opraHmsaumi Poccuiickon degepauum B e4uHbIA KOMINIMEKC, peanu3auus
o6LLel cTpaTermm passuTus CyaoCTPOUTENBHON OTpacny;

7) koopAvHaLWA OesaTenbHOCTU 06LwecTB, B KoTopbix O6LecTBO B cuny npeobnagatoLlero y4acTus B UX YCTaBHbIX
KanuTanax u B COOTBETCTBMM C 3aKITIIOYEHHBIMU MEXAY HUMU 4OroBopamu ninbo MHbIM 00pasom MveeT
BO3MOXXHOCTb BMMSITb HA MPUHMMaeMble 3TMMKM obLLecTBaMu pellenus (ganee - obwectaa pynnel OCK), B
obracTu Hay4YHO-TEXHUYECKOW, MHBECTMULMOHHOW, MPOU3BOACTBEHHO-TEXHNUYECKONW, (PUHAHCOBOMW, LIEHOBOW,
cbbITOBOWM, CoOLMANbLHONM U K4 POBOW NONUTYKM B COOTBETCTBUM C 3akoHOoAaTenscTBoM Poccuiickonn ®egepaumnm mn
yupeguTtenbHbIMU LOKYMEHTaMM YKka3aHHbIX OOLLEeCTB;

8) opraHMsauvs BbIMNOSTHEHWS 3aKa30B ANs dhedeparnbHbIX FOCyAapCTBEHHbIX HYXK4 U Apyrnx notpebutenen
I'IpO,D,yKLI,I/II/I n yCJ'IyF, I'IpOI/I3BO,EI,VIMbIX n OCyLIJ,eCTBJ'IﬂeMbIX KaKk OGIJJ,eCTBOM, Tak U ,EI,O‘-IepHI/IMI/I N 3aBUCUMBIMU
obLlecTBamy;

9) co3aaHne HOBbIX M pa3BuUtTne CyLLEeCTBYOL KX NPON3BOACTB, BKINOYaA nepenadvy 3aka3vymkam B yCTaHOBJIEHHOM
nopsaake TEXHOTIOMNIA U HOpMaTuB HOTEXHUYECKON OOKyMeHTauuu;

[p-6] 10) cTpOUTENbLCTBO, PEKOHCTPYKLIMA Y TEXHUYECKOE NEPEBOOPYXKEHWE, BKMOYAS CTPOUTENBCTBO 34aHWIA 1
COOPYXKEHUIN, MOHT&X UHXEHEPHOro 060pyA0BaHWS 30aHWIA U COOPYXKEHWI;

11) NnpoeKkTnpoBaHMe n nposegeHne MHXeHepHbIX M3bICKaHW AN Uuenemn co3gaHnsa HOBbIX U pa3BuUTua
CyuleCTByOLWNX NPOn3BOACTBEHHbLIX MO LLHOCTEWN;

12) noaroToBKa KagpoB Afs OpraHn3aLum CyaoCTPOMTENBHOMO M Cy4OPEMOHTHOIO NPOMbILLIEHHOTO KOMMIEKca
Poccuiickon degepauunm, obpasoBaTtenbHas 4esTeNbHOCT;
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13) MapKeTUHroBasd 0edATesibHOCTb, OCylleCTBI1IeHne TOprOBOVI, FIOCpG/J,HVI‘-ISCKOVI OeATeNnbHOCTU Npu nNpoBeaeHnn
KOMMepYeCKunx OI'ISp&LI,I/IVI;

14) ocyLwiecTBneHme BCcex BUOOB UHBECTULMI B Poccuiickon ®epepaunm 1 3a eé npegenamu, B TOM Yucne nytem
WHBECTMPOBAHNSA MHHOBALMOHHbBIX U MHBECTULMOHHbBIX MPOEKTOB B 06/1acTu CyqOoCTPOEHMS] U CYAOPEMOHTA;

15) BHeLLUHe 3KOHOMMYECKas AesATEeNbHOCTb, BKIOYask BOEHHO-TEXHUYECKOE COTPYOAHNYIECTBO;

16) opraHu3auus 1 BegeHne 3KCrnopTa U UMnopTa pasnuyHbiX BUOOB CYA0B, MOPCKOW TEXHWKMW, TEXHOMOrMYECKOro U
cynoBoro 0bopyaoBaHus, KOMMEKTYOLNX U3AENUIA K 3aMacHbIX YacTeN, a Takke UHbIX TOBApOB, paboT, ycryr B
COOTBETCTBMM C NOPSAAKOM, YCTaHOBJIEHHbIM 3aKOHOA4aTENLCTBOM Poccuickon depepaumy;

17) opraHu3auus 1 NpoBefeHve 3aKynoYHbIX NPOLEeayp;

18) BbINonHeHUe paboT nNo obecneyeHMo NPOMbILLNIEHHON Be30NacHOCTH, NpeaynpexaeHve aBapunHbIX 1
YpesBblYalHbIX CUTYaLUn Ha 0ObEKTax CyAOCTPOMUTENbHOIO KOMMIEKCa;

19) opraHu3auus 1 npoBedeHne MepoONPUSITUA NO MOBMITM3ALIMOHHOM NMOATOTOBKE M rpaXaaHCcKon 06OpoHeE;
20) npoBefeHve paboT C UCNOSb30BaHWEM CBEAEHUIA, COCTABMSAOLLMX FOCYAAPCTBEHHYHO TalHY;

21) nposeneHue pa60T, CBA3aHHbIX C OKadaHuneMm ycryr no 3awure Focy,D,apCTBeHHOIZ TaWHbI CTOPOHHUM
opraHm3auuam;

22) pa3paboTka 1 ynpaBneHne OTpacsieBbIMM U HOPMaTUBHBIMU JOKYMEHTaMU COOCTBEHHON pa3paboTky,
co3gaHve ynpaenseMbix 6a3 gaHHbIX, obecrneymBaloLLmX BbiMyCK B aBTOMaTU3UPOBaHHOM PEXMME
paspabaTbiBaemMON AOKYMEHTaL MK, €€ SNEKTPOHHOE XpaHeHue 1 nepegavy.

Translation:

[p.4] 4. OBJECTIVES AND AIMS OF THE COMPANY

4.1. The company carries out its activities in order to facilitate:

1) preservation and development of scientific and production potential of the shipbuilding industry of the Russian
Federation;

2) meeting the needs of the state and the national economy in ships, vessels and marine equipment for military and
civil purposes;

3) development and implementation of the overall strategy for the development of the shipbuilding complex;
4) concentration of intellectual, production, financial resources, as well as effective centralized management of
these resources in the implementation of projects for the construction of ships, vessels and marine equipment for

military and civil purposes;

5) receipt of profit including in the form of dividends (part of profit) on shares (shares, units) of subsidiaries and
dependent business entities owned by the Company;

[p.5] increase the company's capitalization (increase corporate value).

4.2. To achieve the objectives specified in this Charter, the Company has the right to carry out the following
activities in accordance with the legislation of the Russian Federation:

1) development, design, production, supply, warranty and service, modernization, repair, disposal of ships, vessels,
marine and river equipment for military and civil purposes in the interests of state and other customers, including
foreign;

2) introduction of new technologies and developments in the field of shipbuilding and related fields;

3) implementation and organization of financing of research and development works;
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4) provision of production, scientific and technical engineering, financial, expert, consulting and management,
information and analytical, legal, marketing, exhibition, and other services, including in the field of military-technical
cooperation;

5) creation and implementation of the results of intellectual activity, including the secrets of production (know -how);

6) integration of shipbuilding organizations of the Russian Federation into a single complex, implementation of a
common strategy for the development of the shipbuilding industry;

7) coordinating the activities of the companies in which the Company, owing to prevailing participation in their
authorized capital and in accordance with the contracts concluded between them or otherwise has the ability to
influence companies to accept these decisions (hereinafter - the subsidiaries of USC), in the field of scientific and
technical, investment, industrial, financial, pricing, sales, social and personnel policy in accordance with the
legislation of the Russian Federation and constituent documents of the specified societies;

8) organization of execution of orders for Federal state needs and other consumers of products and services
produced and carried out by both the Company, subsidiaries and affiliates;

9) creation of new and the development of existing productions, including transfer to customers in accordance with
the established procedure of technologies and normative and technical documentation;

[p. 6] 10) construction, reconstruction and technical re-equipment, including construction of buildings and structures,
installation of engineering equipment of buildings and structures;

11) design and engineering surveys for the purpose of creating new and developing existing production facilities;

12) training for the organization of shipbuilding and ship repair industrial complex of the Russian Federation,
educational activities;

13) marketing activities, trading, intermediary activities in the conduct of commercial operations;

14) implementation of all types of investments in the Russian Federation and abroad, including through investment
of innovative and investment projects in the field of shipbuilding and ship repair;

15) foreign economic activity, including military-technical cooperation;

16) the organization and maintaining export and import of various types of vessels, marine equipment, technological
and ship equipment, components and spare parts, and also other goods, works, services according to the order
established by the legislation of the Russian Federation;

17) organization and conduct of procurement procedures;

18) performance of works on ensuring industrial safety, prevention of emergency and emergency situations at the
facilities of the shipbuilding complex;

19) organization and implementation of activities for mobilization training and civil defence;

20) carrying out works with the use of information constituting a state secret;

21) carrying out works related to the provision of services for the protection of state secrets to third parties;
22) development and management of industry and regulatory documents of own development, creation of the

managed databases providing release in the automated mode of the developed documentation, its electronic
storage and transfer.

Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
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1
Comments

The company publishes information about the composition of its board and provides details to indicate whether
each board member is a financial beneficiary, executive or state representative. The company also provides
publicly available information regarding the nomination and appointment process for board members, including how
the final election decision is made.

The company indicates in its 2018 Annual Report that each board committee is chaired by an independent director,
however it is not clear from publicly available information which board members (if any) are independent.

Evidence

[13] TopoBon OT4yeT / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.8] CoBeT aupekTopos coctout 13 11 Yyernosek. YneHbl coBeTa AUPEKTOPOB M3OMpatoTCs 06LWKMM coBpaHnem
aKkLUOHepOB Ha CPOK — A0 crefytoLero rogqosoro obuero cobpaHus akumoHepos. YneHoM coBeTa OMPEKTOPOB
MOXeT ObITb TONMbKO hMU3MYecKoe Nuuo, KOTopoe He sBnseTcd akunmoHepom ObwecTsa. Jlvua, nsbpaHHole B
COCTaB coBeTa ANPEKTOPOB, MOTYT NepensbunpaTbCs HeEOrpaHNMYEHHOE YMCo pas.

[p.9] YneHbl coBeTa aupektopoB AO «OCK» B 2018 rogy akuuamu AO «OCK» He Bnagenw.

3.1. CocTtaB coBeTa aupektopoB AO «OCK». B 2018 rogy oencresoBanu Tpu coctaBa coBeTa aupektopos AO
«OCK». B nepurog ¢ 30 nioHs 2017 r. no 30 nioHsa 2018 r. pewleHnem rogosoro obuiero cobpaHus akumoHepos AO
«OCK» (pacnopsikeHue Pocumyiectsa ot 30 uoHst 2017 r. Ne 406-p) 6bin u3bpaH crieqyroLimii cocTaB coBeTa
avpektopoB AO «OCK»: MaHTtypoB [eHuc BaneHtnHoBwdy, AptakoB Bnagumup BnagumupoBud, MankuH Cepren
CepreeBud, KameHcknx MBan Muxannoeud, Kopones Brnagumup MiBaHoBuy, MNetpoe Unbs Cepreesud, MNMocnenos
Brnagumup Axkosnesud, PaxmvaHoB Anekcent JlbBoBud, ToHkoBmaoB ropb Bacunbeswny, LLlectakoB nbs
Bacunbesud, Mapkenos Butanuin AHaToNbeBW.

[p.10] B cooTBETCTBUM C peLLeHeM BHeoYepeaHoro obero cobpaHms akumoHepoB AO «OCK» (pacnopsikeHue
Pocumyectea ot 17 aekabpsa 2018 r. Ne 878-p) ¢ 17 nekabpsi 2018 r. o gaTtbl NpoBeAeHNs rogoBoro ooLuero
cobpaHus akuMOHEpPOB CBOW NOJNTHOMOYMS ocyluecTBnsieT coeeT aupekTopoB AO «OCK» B crnefytowiem coctaBe:

Montas4yeHko Meoprumn Cepreesuny
Mpencenatens coBeTa AMPEKTOPOB

[.]

2011 - 2018 roabl — N'ybepHaTop CaHkT-MeTepbypra; 2018 rog - HacTosiLee Bpemsi — NpeaceqaTtenb coBeTa
auvpektopoB AO «OCK»

ApTtakoB Brnagumup Brnagumumposumd

[p.11] 2014 roa — HacTosLLEe BpeMs - MEPBLIA 3aMECTUTENb reHepanbHoro gupektopa lockopnopauun «Poctex»
Kpusopyuko Anekcen FOpbeBu4

[...]

2018 ropg - HacTosiee BpeMs — 3amecTuTenb MuHucTpa o6opoHbl Poccunckon ®egepavmm

[p.12] Mapkenos Butanun AHaTtonseBud

[...]

2011 ropg - HacTosILLee BpeMs — 3amecTuTenb npeacenatens npasneHus MNMAO «lMasnpom»

[...]
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MNocnenos Bnagumup Akosnesud

[...]

2006 rog - HacTosiLee BpeMs - YreH Konnermn BoeHHo-npombIweHHO komuccum Poccunckon depepaumm
PaxmaHoB Anekcen JlbBoBuY

[p.13] 2014 rop, - HacTosiwee Bpemst — npe3unaeHT AO «OCK», npeacenatenb npaeneHus AO «OCK»
Pykwa Bsyecnas Brnagnmunposuny

[...]

2018 - HacTofLLEee BpeMsi — 3aMeCTUTENb reHepanbHoro aupektopa — anpektop OQupekunn CeBepHOro MOpcKoro
nyTu FocygapcTBEHHOW KoprnopaLmm no atoMHomn aHeprum « Pocatom»

[p.14] PasaHueB Oner Hukonaeswmd

[.]

2017 ropa - HacTosilwee BpemMs — 3aMecTuTeNb MUHUCTPa NPOMbILLIIEHHOCTU 1 ToproBnn Poccuiickon ®enepaumm

[...]
ToHkoBuaoB Uropb Bacunbesud

[p.15] 2012 ropg - HacTosiLee BpeMs — NepPBbIN 3aMeCTUTENb reHepanbHOro AMpeKkTopa - rmaBHbIN nHxeHep MNAO
«CoBkomdoT»

LLlectakoB Unbs BacunbeBuy

[p.16] 2014 roa - HacToswee Bpems — 3aMmecTutens MuHmncTpa cenbckoro xo3saunctea Poccuiickon ®egepaunm —
pykoBoauTtens ®efepanbHOro areHTcTea no pbibonoBCTBY

WwnwknH AHgpen Hukonaesud

[.]

2016 rog - HacTosiLee BpeMs — BULLE-NPE3NOEHT MO SHepreTuke, nokanusauumn n nHHoauusam NAO «HK
«PocHedTb»

[p.206] B oTyeTHOM Nepvoge COBETOM OMPEKTOPOB (MM ero KOMUTETOM MO HOMUHaUMAM) Bbina NpoBegeHa oueHka
KaHAMOaToB B COBET AMPEKTOPOB C TOYKU 3PEHUA HANMYMS Y HUX HEOBXOAUMOTO ONbITa, 3HAHWI, AenoBON
penyTauun, oTCyTCTBUA KOH(DMWKTA MHTEPECOB U T. 4.

[p.207] Bo Bcex cny4dasx npoBeaeHus obLuero cobpaHust akLMoHepoB B OTYETHOM Nepuoae, NoBecTka AHs
KOTOPOro BKMo4Yana Bonpockl 06 n3bpaHum coseta avpektopo, OOLLECTBO NpeacTaBuIio akunoHepam
Brorpacdunieckne gaHHble BCEX KAHOWOATOB B YNeHbl COBETA AMPEKTOPOB, pe3dyrbTaThl OLEHKN TakMUX KaHOuaaToB,
npoBeAeHHON COBETOM AUPEKTOPOB (MNU ero KOMUTETOM MO HOMUHALMAM), a Takke MHpopMaL Mo O COOTBETCTBUM
KaHouoaTta Kputepusam He3aBYCUMOCTHW, B COOTBETCTBMM C pekomeHaauuamm 102 — 107 Kogekca n nucbMeHHoe
cornacue kaHguoaToB Ha u3bpaHKe B COCTaB COBETA OUPEKTOPOB

[p.220] 1. KomuTteTbl coBeTa AUPEKTOPOB BO3MMaBMATCA HE3aBUCUMbIMW AUPEKTOpaMu.
Translation:

[p. 8] The Board of Directors consists of 11 members. Members of the Board of Directors are elected by the
General meeting of shareholders for a term — until the next annual General meeting of shareholders. Only an

151



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

individual who is not a shareholder of the Company may be a member of the Board of Directors. Persons elected
to the Board of Directors may be re-elected an unlimited number of times.

[p. 9] Members of the Board of Directors of JSC “USC” did not own shares of JSC “USC” in 2018.

3.1. Composition of the Board of Directors of JSC "USC". In 2018, there were three members of the Board of
Directors of JSC "USC". In the period from June 30, 2017 to June 30, 2018 by the decision of the annual General
meeting of shareholders of JSC "USC" (order of Rosimushchestvo dated June 30, 2017). No. 406-R) was elected
the following members of the Board of Directors of JSC "USC": Manturov Denis Valentinovich, Artyakov, Viadimir
Vladimirovich Galkin Sergei Sergeevich Kamensky, lvan Mikhailovich Korolev, Viadimir, Petrov Ilya Sergeyevich
Pospelov, Vladimir Yakovlevich, Aleksey Rakhmanov, Tonkovidov Igor V., Shestakov llya Vasilyevich, Markelov
Vitaly Anatolievich.

[p.10] In accordance with the decision of the extraordinary General meeting of shareholders of JSC "USC" (order of
Rosimushchestvo dated 17 December 2018 No. 878-R) on December 17, 2018 to the date of the annual General
meeting of shareholders carries out its powers, the Board of Directors of JSC "USC" in the following composition:

Poltavchenko Georgiy Sergeevich
Chairman of the Board of Directors

[...]

2011-2018-Governor of St. Petersburg; 2018 — present-Chairman of the Board of Directors of JSC "USC”
Artyakov Vladimir Vladimirovich

[p. 11] 2014-present-first Deputy General Director of Rostec state Corporation

Krivoruchko Alexey

[...]

2018-present-Deputy Minister of defence of the Russian Federation

[p.12] Markelov Vitaly Anatolievich

[...]

2011-present-Deputy Chairman of the management Board of PJSC Gazprom

[...]

Pospelov, Viadimir Yakovlevich

[...]

2006 - present-member of the Board of the Military-industrial Commission of the Russian Federation
Aleksey Rakhmanov

[p. 13] 2014-present-President of JISC USC, Chairman of the Board of JSC “USC”

Ruksha Vyacheslav Vladimirovich

[...]

2018-present-Deputy General Director-Director of the Directorate of the Northern sea route of the state atomic
energy Corporation “Rosatom”

[p.14] Ryazantsev Oleg Nikolaevich
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[

2017 — present-Deputy Minister of industry and trade of the Russian Federation

[...]

Tonkovidov Igor V.

[p. 15] 2012-present-first Deputy General Director-chief engineer of PISC “Sovcomflot”
Shestakov llya Vasilyevich

[p. 16] 2014-present-Deputy Minister of Agriculture of the Russian Federation-Head of the Federal Agency for
Fisheries

Shishkin Andrey Nikolaevich

[...]
2016-present-Vice President for energy, localization and innovation, “Rosneft”

[p. 206] During the reporting period, the Board of Directors (or its nominating Committee) evaluated candidates for
the Board of Directors in terms of their experience, knowledge, business reputation, lack of conflict of interest, etc.

[p. 207] in all cases of the General meeting of shareholders in the reporting period, the agenda of which included
the election of the Board of Directors, the Company submitted to shareholders the biographical data of all
candidates for members of the Board of Directors, the results of the evaluation of such candidates conducted by the
Board of Directors (or its nomination Committee), as well as information on the candidate's compliance with the
criteria of independence, in accordance with recommendations 102-107 of the Code and the written consent of
candidates for election to the Board of Directors

[p.220] 1. Board committees are chaired by independent directors.

[7] YcTtaB / Company Charter (Document)

Accessed 29/08/2019
http://www.aoosk.ru/about/vnutrenniy-kontrol-upravlenie-riskami/ustav_17122018.pdf
[p.16] 15. COBET ANPEKTOPOB OBLLECTBA

15.1. CoBeT avpekTtopoB ObLiecTBa ocyLLecTBASET obLlee pykoBoaCcTBO AesiTensHocTbio ObLecTBa, 3a
UCKIOYEHMEM peLLEeHMsI BONPOCOB, OTHECEHHbIX K KOMMNETEHL MM obLero cobpaHus akunoHepo. CoseT
avpektopoB O6wectBa cocTouT U3 11 (ogMHHagUaTK) YenoBek. YneHbl coBeTa AMPEKTOPOB 13bmpatoTcs o6 MM
cobpaH1eM aKLMOHEPOB Ha CPOK A0 CrieayoLero rogoBoro obero cobpaHmsa akLunoHepoB.

Translation:
[p.16] 15. BOARD OF DIRECTORS

15.1 The Board of Directors carries out overall management activities of the company, except for issues referring to
the remit of the general meeting of shareholders. The Board of Directors of the Company consists of 11 (eleven)
people. Members of the Board of Directors are elected by the general meeting of shareholders for a term lasting
until the next annual general meeting of shareholders.

[26] MonoxeHue o CoeTe AupektopoB / Board Regulations (Document)

Accessed 04/09/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=793235

[p.3] 1.7 YUnen CoeeTa dupektopoB n3bupatotca O6LWmmM cobpaHneM akLMOHEPOB B NopsaKe, NPegyCMOTPEHHOM
depnepanbHbiM 3aKkoHOM «O6 akLMOHepHbIX obLecTBax» 1 YctaBom ObLiecTBa.

1.8 Jlnua, nsbpaHHble B coctaB CoBeTa [MPEKTOPOB onpeaensieTcsi B COOTBETCTBUM C MOSNTOXEHMSIMU YCTaBa
obLecTBa.
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[

1.10 YneHbl coBeTa anpektopoB ObLecTBa usbupatotca O6LWmMM codbpaHMeM akLMOHEPOB HA CPOK A0 CIELYIOLEro
rofl0BOro cobpaHus akLMOHEPOB.

[p.5] CoBeT [IupekTopoB Bnpage:

[..]

5) BblgBuratb KaHgugaToB Ansa usbpaxua B coctaB Coeeta [upektopoB n PeBusmoHHon Komuccun, ecnm
aKuMOHepaMu He BbIABUHYTbI KaHAMAATbl UMK BbIABUHYTO HE4OCTATOYHOE KONMYECTBO KaHAMAATOB;

Translation:

[p.3] 1.7 a Member of the Board of Directors shall be elected by the general meeting of shareholders in the manner
prescribed by the Federal law "on joint stock companies” and the Charter of the Company.

1.8 Persons elected to the Board of Directors shall be determined in accordance with the provisions of the Charter
of the company.

[.]

1.10 Members of the Board of Directors of the Company are elected by the General meeting of shareholders for the
term up to the next annual meeting of shareholders.

[p. 5] the Board of Directors may:

[..]

5) nominate candidates for election to the Board of Directors and the Audit Commission, if the shareholders have
not nominated candidates or nominated insufficient number of candidates;

[12] FTopoBon OTyeT - CoBeT AupekTopoB / Annual Report 2017 - Board (Webpage)

Accessed 29/08/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive version/index. html#/section/4/4

CoBeT AnpeKkTopoB M3bupaeTcs 06LWmnM cobpaHeM akLMoHepoB 1 cocTouTt u3 11 uneHos. YneHom CoBeTa
OVPEKTOPOB MOXET ObITb TOMLKO hm3n4eckoe NnMLo, KOTOpoe He siBnsaeTcs akumoHepom ObulecTsa. Jlvua,
n3bpaHHble B coctaB CoBeTa OMPEKTOPOB, MOTYT Nepen3bupaTbCca HeOrpaHNYEHHOE YUCTIO pas.

[..]
COCTAB COBETA IMPEKTOPOB AO «OCK»

B 2017 rogy pevictBoBanu fgBa cocrtaBa Coseta gupektopoB AO «OCK».

B nepuog ¢ 30 moHda 2016 r. no 30 moHa 2017 r. B COOTBETCTBUM C peLleHneM rogoBoro obLero cobpaHms
akuuoHepoB AO «OCK» (pacnopsikeHne Pocumyiectsa ot 30 uoHs 2016 r. Ne 538-p) B coctaB CoBeTa
avpektopoB AO «OCK» Bxogunu:

MatTypoB [JeHuc BaneHTuHOBMY

MwuHMCTp NpoMbILLINeHHOCTY 1 Toproenn Poccunckon ®epepauun (npegcenatens CoBeta AUPEKTOPOB);

®paHk Cepreit OTTOBMY

"eHepanb HbIN AMpeKTop MyBnNUYHOro akuuoHepHoro obuectBa « CoBpeMeHHbIN KOMMepYeCckuin ornoT»
(3amecturenb npegcepatens CoseTa ANPEKTOPOB);

ApTtakoB Brnagumup Brnagummposumd
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MepBblit 3amMecTUTENb reHeparibHoro AupekTopa ocyaapcTBEHHOM Kopropaummn Mo coaeicTB U0 pas3paboTke,
NPOMW3BOACTBY U 3KCMOPTY BbICOKOTEXHOMOMMYHOW NMPOMbILLNIEHHOW NpoayKUMKn «PocTexy;

KameHckunx MBan Muxanosu4

[MepBbl 3aMecTUTENb reHepanbHOro AMpPeKTopa — AMPEKTOP AUPEKLMM MO SAEPHOMY OPY>XENHOMY KOMMIIEKCY
["locygapcTBEHHOM KOopriopau My Mo aTOMHOW aHeprun «PocaTtomy;

Kopones Bnagumup MBaHoBUY
MaBHokomaHgyowmnn BoeHHo-Mopckum droTowm;
Mapkenos Buranuin AHaTonbesuy

3amecTutenb npeacenaTens npasneHusa nyoGnmMyYHOro akumMoHepHoro obliecTsa «fasnpom» (He3aBUCUMBIN
AVIPEKTOP);

MNocnenos Bnagumup Akosnesud

UneH konnermm BoeHHO-NpoMbILLINEHHON Komuccumn Poccuiickon ®epepaumu;

PaxmaHoB Anekcen JlbBoBMM

Mpe3ngeHT akumoHepHoro obulectea «O0begmMHeHHas CyaoCTpouTENbHast Kopropauusi»;
LLectakos Nnbs Bacunbesuny

3amectutens MuHucTpa cenbckoro xosanctea Poccuickon ®epepaummn — pykopogutens ®enepansHoro areHTcTea
no pbi6onoBCTBY;

Wwwkapes Cepren Hukonaeswy

Mpe3ngeHT obLecTBa ¢ OrpaHUYEeHHOM OTBETCTBEHHOCTLIO «[leno-LieHTpy», nepBbI 3amMecTuUTENb NpeacesarTens
Mopckow konnerun npu MNpasutensctee Poccuiickon ®enepauuy;

WwnwkmnH AHgpen Hukonaesud

Buue-npe3anaeHT OTKpbITOro akUmoHepHoro obuwectBa « HedTsiHas komnanusa «PocHeTb».

Translation:

The Board of Directors is elected by the General meeting of shareholders and consists of 11 members. Only an

individual who is not a shareholder of the Company may be a member of the Board of Directors. Persons elected to
the Board of Directors may be re-elected an unlimited number of times.

[...]

COMPOSITION OF THE BOARD OF DIRECTORS OF JSC USC»

In 2017, there were two members of the Board of Directors of JSC "USC".

In the period from June 30, 2016 to June 30, 2017, in accordance with the decision of the annual General meeting
of shareholders of JSC "USC" (order of Rosimushchestvo dated June 30, 2016 Ne 538-p), the Board of Directors of
JSC "USC" included:

Manturov Denis Valentinovich

Minister of industry and trade of the Russian Federation (Chairman of the Board of Directors);

Frank S. Inc.
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General Director of public joint stock company "Modern commercial fleet" (Deputy Chairman of the Board of
Directors);

Artyakov Vladimir Vladimirovich

First Deputy General Director of the state Corporation for the promotion of development, production and export of
high-tech industrial products "rostec”;

Kamensky, lvan Mikhailovich

First Deputy General Director-Director of the Directorate for nuclear weapons complex of the state atomic energy
Corporation “Rosatom”;

Korolev Vladimir Ivanovich

Commander-In-Chief Of The Navy;

Markelov Vitaly Anatolievich

Deputy Chairman of the management Board of Gazprom public joint stock company (independent Director);
Pospelov, Viadimir Yakovlevich

Member of the Board of the Military-industrial Commission of the Russian Federation;

Aleksey Rakhmanov

President of joint stock company "United shipbuilding Corporation”;

Shestakov llya Vasilyevich

Deputy Minister of agriculture of the Russian Federation-head of the Federal Agency for fisheries;
Shishkarev Sergey Nikolaevich

President of Delo-Center limited liability company, first Deputy Chairman of the Maritime Board under the
Government of the Russian Federation;

Shishkin Andrey Nikolaevich
Vice-President of Rosneft Oil company open joint stock company.

[14] Cnncok AddunupoBaHHbIx Jluy / List of Affiliated Parties June 2019 (Document)
Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1534145

[p.2] Cnvcok AdbdunmpoBaHHbIX Jnu

AxumnoHepHoe ObuwectBo «O6beanHeHHas CyaocTtpoutenbHasg Kopnopaums»

CocTtaB Ha 30.06.2019
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Ne i/mr | TostHOe (hHpMeHHOE HaHMeHOBaHHe MecTto HaxoxK1eHHA OcnoBanne (ocHoBaums), B| Jlata Hactymenns | [lons yaactis Jlonst
(HaNMeHOBaHIe JIs IOPHITYECKOTO JHIA IIH | CIUTY KOTOPOro (KOTOPBIX) OCHOBAHHS apPuIpo-  |[IpHHAIITEKALIH
HEeKOMMepYeCKOoii OpraHH3alliH) HIH MeCTO KHTeIbCTBa JHIIO IPH3HAeTCA (ocHOBaHIHIT) BAHHOTO JIHNA B |  addmmmpo-
cammms, nMA, oT4ecTBO (ecn ¢uzmueckoro ymna addrpoBaHHBIM YCTaBHOM BaHHOMY JIMILY
1MeeTcst) arimpoBaHHOTO JIHIA (yKa3bIBaeTCs TOIBKO KaImnTaize 0OBIKHOBEHHBIX
C corjacus CI)I/BIIWECKO]’O AKIHOHEPHOTO ﬂKIIHﬁ
JTHIIA) ofmectBa, % | aKIMOHEPHOTO
obmectra, %
1 2 3 4 5 6 7
1. |AprsakoB Buagnmup Birammuposia |Cormacne ¢usnyueckoro janna |JINno spigercs wieHoM 17 nexadps 2018 1. - -
OTCYTCTBYET CoBeTa JIIPEKTOPOB
aKIIHOHEepPHOTo o0lIecTBa
2. |Kpusopyuko Anekceil FOpbeBy Coracne ¢usnyeckoro nmna \JINo spisercs wWieHoM 17 nexadps 2018 1. - -
OTCYTCTBYeT CoBera JIIpeKTOpOB
aKIHOHEPHOTo 0bIecTBa
3. |Mapkenos Buramnii AHatomseBma  |Coracie ¢u3nyueckoro amna |JINIo ABIAeTcs WIeHOM 17 nexadps 2018 1. - -
OTCYTCTBYET Cogera JIIPeKTOPOB
aKIHOHEPHOTO 00IIecTBa
4.  [onraBuenko I'eopruii Cepreepny  |Coracie ¢usnueckoro jmma |JIHIO SBIATCS WIEHOM 17 nexabps 2018 1. - -
OTCYTCTBYET CoBeTa JIIIPeKTOPOB
aKIHOHEPHOTO 0bIIecTBa
5. ITocnennoB Bragumnp SIkoBieBny Coracne ¢usnyeckoro nuna \JINIo spigercs WieHoM 17 nexadps 2018 . - -
OTCYTCTBYeT CopeTa JJHPEKTOpPOB
aKIHOHEPHOTO OBIEeCTRa
[p.4]
Ne w/n | IonHoe GupMeHHOe HalMeHOBaHIIE MecTo HaXOXKIeHIA OcHopaHie (ocHoBaHus), B| Jlata Hactyruenns | Jloas yaactus Jons
(HanMeHOBaHHe JyIA IOPHIHYECKOTO JINIA WIH | CHJIY KOTOPOTO (KOTOPHIX) OCHOBaHHA apdumpo-  |NpHHAUIEKAIHK
HeKOMMepPuecKoil OpraHi3aliin) i MECTO JKHTeILCTBA JIHUO IPH3HACTCH (ocnosanmii) paHHoro nuua B | addumipo-
haMITHA, HMA, 0T9ecTBO (ecin ¢usnueckoro aHIa adhHIIPOBaHHBIM yCTaBHOM BaHHOMY JIHILY
nMeeTcs) adGUIIPOBAHHOTO JIHITA (yKka3pIBaeTcs TOJNBKO KaIlHTane OOBIKHOBEHHBIX
C corjacHa q)ll?"‘IECI\'Dl'O AKIIOHEPHOTO ?lKl.]lEfl
JHna) obnrectra, % | aKINOHEpHOTO
obmectsa, %
11.  |[Inmxas Asapeii Hukonaesia Cornace ¢pu3nyeckoro mmua JIHuo ABISeTCH WIEHOM 17 nexabps 2018 1. - -
OTCYTCTBYET CoBeTa THPEKTOPOB
aKINIOHepHOTo 06IIecTBa
12.  |Poccuiickas Meneparid B IHIE Poccniickas ®eneparus, Jlnmo nMmeet npaBo 14 HoaGps 2007 1. 100 100
(DejepansHOro areHTCTRA 10 109012, r. Mocksa, pacnopsKaTecs Oojlee uem
YIPaBJIeHHIO FOCYIapCTBEHHBIM Huxonbexuii nep., 1. 9 20 npoLeHTaMH ToJI0COB,
HIMYIIECTBOM TPIXOIAIIIXCA Ha
TOJIOCYIOMIHE aKIIHHI
AKITHOHEPHOT'O nﬁmecma
Translation:

[p.2] List of Affiliated Parties

Joint Stock Company “United Shipbuilding Corporation’

Name of Location/ Place | Explanation of Affiliated Since Percentage of Percentage of
Individual/ of Residence Affiliation to Share Capital Ordinary Shares
Company Company Held (%) Held (%)
Artyakov N/A Board Member 17 December - -

Vladimir 2018

Vladimirovich

Krivoruchko N/A Board Member 17 December - -

Aleksey 2018

Yurievich

Markelov Vitaly | N/A Board Member 17 December - -
Anatolyevich 2018

Poltavchenko N/A Board Member 17 December - -

Georgy 2018

Sergeevich

Pospelov N/A Board Member 17 December - -

Viadimir 2018

Yakovlevich

Composition as of 30/06/2019

[p.4]
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Name of Location/ Place | Explanation of Affiliated Since Percentage of Percentage of
Individual/ of Residence Affiliation to Share Capital Ordinary Shares
Company Company Held (%) Held (%)
Shishkin Andrey | N/A Board Member 17 December - -
Nikolaevich 2018
The Russian Moscow Entity holds over | 14 November 100 100
Government, 20% of voting 2017
represented by rights in ordinary
the Federal shares
Property
Management
Agency

[The table lists 11 board members and indicates that none hold shares in the company]
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
1
Comments

There is no clear evidence that the company’s audit committee is composed of a majority of independent directors.
The company publishes information on the identity of those on the Audit Committee and publishes a statement that
all board committees are chaired by independent directors, however it does not provide any further details on which
members are independent so it is not clear that the committee is composed of a majority independent directors.

Evidence

[13] FopoBon OTvet / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.220] 1. KomuTteTbl coBeTa AUPEKTOPOB BO3MMaBnATCA HE3aBUCUMbIMU UPEeKTOpaMu.

Translation:

[p.220] 1. Board committees are chaired by independent directors.

[12] TopoBon OT14et - CoBeT gupekTopoB / Annual Report 2017 - Board (Webpage)
Accessed 29/08/2019
https://www.aoosk.ru/upload/docs/GO_2017/interactive_version/index. html#/section/4/4
KomuteT no aygury

KomuteTt CoBeta aupektopoB AO «OCK» no ayauty cdopmumpoBaH pelieHnem CoseTta aumpektopos ObLectsa 1
anpeng 2011 r. (npotokon Ne 58 C[1-IM). KomuteT ocyLlecTBNSeT KOHTPOSb 3a NPpOBeEHNEM OTKPbLITOrO KOHKypca
Ha MpaBo 3aknoyeHKs gorosopa 06 okaszaHun ayautopckux ycnyr OOLLecTBY, OLEHKY 3aknioveHus aygutopa
OO6uecTBa, oLeHKy 3 EKTMBHOCTU NpoLeayp BHY TPEHHETO KOHTPONS, BHYTPEHHErO ayauta 1 npoueayp no
ynpaeneHnuto puckamm OOLLLeCTBa, a Takke NOArOTOBKY MPEANIOKEHMUIA N0 UX COBEPLUEHCTBOBAHMIO.

B nepwvog ¢ 17 oktabps 2016 r. no 30 noHsa 2017 r. KOMUTET COCTOSIN U3 YETLIPEX YIIEHOB, U B COOTBETCTBUUN C
pelweHneM CoseTta aupektopo Obwectsa (npoTokon Ne 162C[-M) aencteoBan cnegyowmii coctas Komurera:

LecTtakoB Nnbs BacunbeBwnu (Mpencepartens);
KameHckux MiBaH Muxaiinosuy;

Kopones Bnagumup MiBaHoBwy;

Mapkernos Butanuin AHaTonbeBud.

C 25 oktabps 2017 r. kKOMUTET COCTOSAM U3 NATW YNEHOB, N HA OCHOBaHWK pelleHus CoeeTa gupektopoB ObwecTtBa
(npoTtokon Ne 179C[-IM) pencreyeT cneaywowmin coctae Komutera:

MeTpos Unbs Cepreeswd (Mpeacenatens);
KameHckunx MiBan MuxannoBwu;

Kopones Bnagumup ViBaHoBWv;

Mapkenos Butanuin AHaToNbEeBWY;
LLlecTtakoB Unbs Bacunbesunu.

B 2017 rogy 6b1n0 npoBefeHo NATb 3acedaHuii, TpPU U3 KOTOpbIX — B (0OpMe 3a04HOrO roflocoBaHns U ABa — B
cdopmMe COBMECTHOIO MPUCYTCTBUSA, HAa KOTOPbIX paccMoTpeHbl 16 BonpocoB. Mo Bcem Bonpocam NpuHATHI
peweHus. Cpeau KNoYeBbIX BONPOCOB, KOTOpble ObinNu paccMoTpeHsl Komutetom B 2017 roay:

0 NpoBeAeHUn crneLmarnbHbIX paccnegoBaHui MO BOMPOCaM NOTeHUMarbHbIX CIly4aeB MOLLEHHUYECTBA,
Koppynumu, HegobpoCoOBECTHOIO NCMONb30BaHMA MHCAMOEPCKON U KoHMOE HUMANbHOM MHCpOpMaLMK U MPOYNX
He,00pOCOBECTHbIX AencTBui paboTHmkoB O6LuecTBa 3a 2016 rog;

0 PacCMOTPEHUM 1 aHanm3e UTOroB 3akmntoueHus PeuanoHHom kommccum AO «OCKy;

0 pekomeHgauusx Cosety ampektopoB AO «OCK»
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no BOMPOCY O kKaHauaaType pykooautens Cnyx6bl BHyTpeHHero ayauta AO «OCK».
Translation:
Audit Committee

The Audit Committee of the Board of Directors of JSC "USC" was formed by the decision of the Board of Directors
on April 1, 2011 (Protocol No. 58 SD-P). The Committee oversees the conducting of the open competition for
conclusion right agreement for the provision of audit services to the company, evaluating the auditor's opinion,
assessment of the effectiveness of internal control procedures, internal audit and risk management procedures,
Companies, and preparing proposals for their improvement.

In the period from October 17, 2016 to June 30, 2017, the Committee consisted of four members, and in
accordance with the decision of the Board of Directors of the Company (Protocol No. 162SD-P), the Committee was
composed as follows:

Shestakov llya Vasilyevich (Chairman);
Kamensky, lvan Mikhailovich;

Korolev Vladimir Ivanovich;

Vitaly A. Markelov.

On 25 October 2017, the Committee consisted of five members, and based on the decision of the Board of
Directors of the company (minutes No. 179SD-R) has the following composition of the Committee:

Petrov llya Sergeyevich (Chairman);
Kamensky, lvan Mikhailovich;
Korolev Vladimir Ivanovich;
Markelov Vitaly Anatolievich;
Shestakov llya Vasilyevich.

In 2017, five meetings were held, three of which — in the form of absentee voting and two — in the form of joint
presence, at which 16 issues were considered. Decisions have been made on all issues. Among the key issues that
were considered by the Committee in 2017:

about carrying out special investigations concerning potential cases of fraud, corruption, unfair use of insider or
confidential information and other unfair actions of employees of the Company for 2016;

about consideration and analysis of results of the conclusion of the audit Commission of JSC “USC”;
about recommendations to the Board of Directors of JSC “USC”
on the issue of the candidacy of the head of the internal audit Service of JSC "USC".
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score
1
Comments

There is evidence that the company has a system in place, with responsibility assigned at board level, for managing
asset transactions. The company provides information to indicate that all such transactions are documented,
including those between the company and government departments or military, or if any of the latter make asset
transactions on the company’s behalf. In addition, there is some evidence that financial results from asset
acquisitions or disposals may be made available in the company’s financial reports, though the company notes that
it has not conducted major transactions in the last two reporting years.

However, the company receives a score of ‘1’ because it is not clear from publicly available information that its
system for managing asset transactions includes oversight measures, for example through an audit body.

Evidence

[13] TopoBon OT4yeT / Annual Report 2018 (Document)

Accessed 29/08/2019

https://www.e-disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

[p.122] 9. UHdopmaums o coBeplieHHbIx AO «OCK» B 0TYETHOM rofly KpyrmHbIX caernkax

B 2018 rogy caenku, npusHaBaemble B cooTBeTCTBUM ¢ PepepanbHbiM 3akoHOM «O0 akuMOHEPHbIX 00LecTBax»
KpYMNHbIMY CAEMNKaMK, a Takke UHblE COENKMW, Ha COBEPLUEHNE KOTOPbIX cornacHo ycrasy OOulecTea u
TpeboBaHuAaM PegepanpHoro 3akoHa «O6 akLMOHePHbIX 06LLEeCTBax» pacnpocTpaHAnca nopsagok ogobpeHus
KpynHbIX caenok, OBLLeCcTBO He 3aKm4yaro, COBETOM AUPEKTOPOB 1 00LWKUM cobpaHmeM akumoHepoB ObecTtsa
Takue caenkun He paccMaTpuBanuch.

10. NHdpopmaums o 3aknoyeHHbIX caenkax B OTYETHOM rofly, B COBEPLUEHNM KOTOPbIX MMEEeTCs
3anHTepecoBaHHocTb B 2018 rogy O6uiecTBom 3aknioveHsl 16 (LuecTHaguaTb) caenok, Npu3HaBaeMbix B
cooTBeTCTBUM C PeaeparnbHbiM 3akoHOM «O6 akuuoHepHbIX 0bLecTBax» caenkamu, B COBEpPLUEHNM KOTOPbIX
MMeeTCs 3aMHTEPECOBaHHOCTL, U3 HUX MPeCTaBieHbl Ha paccMOTpeHue coBeTa aupekTopoB OblectBa 6 (LecTb)
COenok, 2 (OBe) - Kak B3aUMOCBSI3aHHbIE.

[p.123] Mo BceM paccMoTpeHHbIM coBeToM anpekTopoB OBbLLecTBa caernkam, B COBEPLLEHUM KOTOPbIX MMEETCS
3aMHTEPECOBAHHOCTb, NMOJyYeHbl NpeaBapUTerbHbIE COTTacus Ha UX COBEpPLLEHNE.

Translation:
[p.122] 9. Information on major transactions completed by JSC "USC" in the reporting year

In 2018 the Company did not complete any major transactions that would be recognized as such in accordance with
the Federal law "On joint-stock companies”. Neither the Company’s board of directors nor its annual general
meeting of shareholders considered such transactions.

10. In 2018, the Company concluded 16 (sixteen) transactions recognized in accordance with the Federal law "on
joint stock companies" as transactions in which there is an interest, of which 6 (six) transactions were submitted to
the Board of Directors of the Company, 2 (two) - as interrelated.

[12] FopoBon OTuyeT - CoBeT gupekTopoB / Annual Report 2017 - Board (Webpage)

Accessed 29/08/2019

https://www.aoosk.ru/upload/docs/GO_2017/interactive version/index. html#/section/4/4

K komneteHummn CoseTa anpektopoB ObLlecTBa OTHOCUTCS PACCMOTPEHME CreayoLLMX OCHOBHbIX BOMPOCOB:

cTpaTteruyeckoe passutue Ob6LlecTBa; 4ONTOCPOYHbIE MNaHbl PUHAHCOBO-X03AUCTBEHHOW AeATeNbHOCTHU
O6uwecTBa, exerogHble PUHAHCOBO-X035IMCTBEHHbIE NNaHbl (BroaxeThl) ObLecTBa, KOHTPOSb 3a UX peanusauvel;
KOHTPOJib 38 MCNOJIHEHMEM FrOCYAapCTBEHHbIX 000 POHHBIX 3aKa30B; CO3bIB 1 pelleHne opraHM3aLMOHHbIX
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BOMPOCOB, CBA3aHHbIX C NPOBEeAeHNeEM 06LLUX COBpaHWii akLMoHepoB; ofobpeHne caernok (MpegocTaBneHne
cornacusi Ha CoBepLUeHWe COENoK) B Cryyasix, NpedyCMOTPEHHbIX 3akoHOM 1 YcTaBoM O6LLecTBa;

[...]
KomuteT no brogxeTty

KomuteTt CoBeta aupektopoB AO «OCK» no GogxeTy cchopmumpoBaH pelleHnem Coseta aupektopoB O6LuecTBa
15 ceHtabpsa 2015 r. (npotokon Ne 149C[-I1). KomuTteT obecneumBaeT HenocpencTBeHHoe yyactne CoseTa
OVPEKTOPOB B PACCMOTPEHMM BOMPOCOB, CBSA3aHHbIX C NaHnpoBaHMeM OMHaAHCOBO-X0351MCTBEHHON AeATeNbHOCTM
O6uwecTtBa, NOArOTOBKOW, YTBEMKAEHMEM U KOHTPOMEM UCMOJTHEHUA (PMHAHCOBO-X03ANCTBEHHOMO nraHa
(6rogkeTa) M MHBECTULMOHHBIX NriaHoB ObLuecTBa.

[.]

Cpeau knoyeBbIX BONPOCOB, KOTOpble paccMaTpusanucb Komutetom B 2017 roay:

e 0 pekomeHgauuax Cosety aupektopoB AO «OCK» 06 onpegeneHum LieHbl U COrnacumn Ha CoBepLUEHMe
COenokK, B COBEPLLUEHUN KOTOPbIX UMEETCH 3aUHTE PECOBAHHOCTb;

Translation:
The competence of the Board of Directors of the Company includes consideration of the following main issues:

Strategic development of the Company; long-term plans of financial and economic activities of the Company,
annual financial and economic plans (budgets) of the Company, control over their implementation; control over the
execution of state defence orders; convocation and resolution of organizational issues related to the General
meetings of shareholders; approval of transactions (consent to transactions) in cases provided by law and the
Charter of the Company;

[...]
Budget Committee

Committee of the Board of Directors of JSC "USC" on the budget formed by the decision of the Board of Directors
September 15, 2015 (Protocol Ne 149SD-R). The Committee ensures the direct participation of the Board of
Directors in the consideration of issues related to the planning of financial and economic activities of the Company,
preparation, approval and control of the financial and economic plan (budget) and investment plans of the
Company.

[.]

Among the key issues considered by the Committee in 2017:

e recommendations to the Board of Directors of JSC "USC" on pricing and consent to transactions in which
the company is an interested party;

[27] TopoBon OT4yet 2017 — Caenku / Annual Report 2017 - Transactions (webpage)
Accessed 04/09/2019
https://www.aoosk.ru/upload/docs/GO_2017/interactive_version/index. html#/section/6/9
KpynHble caenku, CoBepLUEHHble B OTYETHOM rogy

B 2017 rogy coenku, npusHaBaeMble B cooTBeTCTBUM C PeaepanbHbiM 3akoHOM «O6 akUMOHepHbIX obLuecTBax»
KPYMHbIMU coenkamy, a Takke UHble CAENKW, Ha COBepLUEHME KOTOpLIX cornacHo YctaBy ObLecTBa u
TpeboBaHuAM PegepanbHoro 3akoHa «O6 akLMOHEpPHbIX 06LLEecTBax» pacnpocTpaHsnica nopsagok ogobpexHust
KpynHbIX caenok, O6LectBo He 3akno4dano, CoBeToM AMPEKTOPOB 1 0bLmMM cobpaHuem akumoHepos ObLecTBa
Takve cOeniku He paccmMaTpumBanucb U He ogobpanuch.

Translation:
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Major transactions made in the reporting year

In 2017, neither the board of directors nor the annual general meeting considered transactions recognized in
accordance with the Federal law "On joint-stock companies" as large transactions, as well as other transactions
which pursuant to the articles of association and the requirements of the Federal law "On joint stock companies"
required an order of approval of major transactions.

The company has not entered into major transactions requiring the scrutiny of the Board of Directors and the
General meeting of shareholders of the company. Such transactions were not considered and not approved.
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Type

No. | (Webpage Name Pl ez Link

or Date
Document)
01 | Webpage | About the Corporation 21/08/19 https://www.aoosk.ru/about/
02 | Document | Laws and Regulations 21/08/19 https://www.aoosk.ru/about/anti-
corruption/normativnye-pravovye-i-inye-akty-v-
sfere-protivodeystviya-korruptsii/
03 | Document | Anti-Corruption Policy 21/08/19 http://www.aoosk.ru/about/anti-
corruption/prikaz_235.pdf
04 | Document | Code of Conduct 21/08/19 http://www.aoosk.ru/about/anti-
corruption/prikaz_6.pdf
05 | Document | Anti-Corruption 21/08/19 http://www.aoosk.ru/about/anti-
Commission Regulations corruption/prikaz_299.pdf

06 | Document | Conflicts of Interest and 21/08/19 http://www.aoosk.ru/about/anti-
Corporate Conduct corruption/prikaz_241.pdf
Commission
07 Document | Company Charter 29/08/19 http://www.aoosk.ru/about/vnutrenniy-kontrol-
upravienie-riskami/ustav_17122018.pdf
08 Document | Conflicts of Interest 21/08/19 http://www.aoosk.ru/about/anti-
Regulations corruption/prikaz_174.pdf

09 | Document | Changes to Gift 29/08/19 http://www.aoosk.ru/about/anti-
Regulations November corruption/prikaz_303.pdf
2017

10 Document | Changes to Gift 29/08/19 http://www.aoosk.ru/about/anti-
Regulations June 2017 corruption/prikaz_139.pdf

11 | Document | Gift Regulations 29/08/19 http://www.aoosk.ru/about/anti-
corruption/prikaz_112.pdf

13 | Document | Annual Report 2018 29/08/19 https://www.e-
disclosure.ru/portal/FileLoad.ashx?Fileid=1537224

14 Document | List of Affiliated Parties 29/08/19 https://www.e-

June 2019 disclosure.ru/portal/FileLoad.ashx?Fileid=1534145
15 | Webpage | Annual Report 2017 - Risk | 02/09/19 https://www.aoosk.ru/upload/docs/GO_2017/interac
Management tive_version/index. html#/section/4/7

16 | Webpage | Senior management 02/09/19 https://www.aoosk.ru/about/management/

17 | Webpage | Annual Report 2017 — 02/09/19 https://www.aoosk.ru/upload/docs/GO_2017/interac
Corporate Governance tive_version/index. html#/section/4/1

18 | Webpage | Annual Report 2017 - 03/09/19 https://www.aoosk.ru/upload/docs/GO_2017/interac
Social Support tive_version/index. html#/section/5/6
19 Document | Procurement Regulations 03/09/19 https://www.aoosk.ru/upload/iblock/6af/sto-
osk.ksmk-05.013_2018-polozhenie-o0-zakupke-
12.11.2018.pdf
20 | Webpage | Procurement Training 03/09/19 https://www.aoosk.ru/press-
center/news/korporativhoe-obuchenie-osk-
sovershenstvuem-znanie-zakonodatelstva-po-
zakupkam/?sphrase_id=17154
21 | Webpage | Annual Report 2017 — 03/09/19 https://www.aoosk.ru/upload/docs/GO_2017/interac
Procurement tive_version/index. html#/section/4/9

22 | Webpage | Group Companies 03/09/19 https://www.aoosk.ru/companies/

23 | Webpage | Annual Report 2017 — 03/09/19 https://www.aoosk.ru/upload/docs/GO_2017/interac
Group Assets tive_version/index. html#/section/1/6

24 | Webpage | Open Ownership Search 03/09/19 https://reqister.openownership.org/search? utf8=%E

2%9C%93&0=United+Shipbuilding+Corporation
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25 | Webpage | Annual Report 2017 - 03/09/19 https://www.aoosk.ru/upload/docs/GO_2017/interac
Strategy tive_version/index. html#/section/2/1
26 | Document | Board Regulations 04/09/19 https://www.e-
disclosure.ru/portal/FileLoad.ashx?Fileid=793235
27 | Webpage | Annual Report 2017 - 04/09/19 https://www.aoosk.ru/upload/docs/GO_2017/interac
Transactions tive_version/index. html#/section/6/9
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