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ON ANTI-CORRUPTION AND CORPORATE TRANSPARENCY 2020

FINAL ASSESSMENT

TACTICAL MISSILES CORPORATION JSC

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 4/8
2. Internal Controls 6 5/12
3. Support to Employees 7 3/14
4. Conflict of Interest 4 3/8
5. Customer Engagement 7 1/14
6. Supply Chain Management 5 2/10
7. Agents, Intermediaries and Joint Ventures 10 1/20
8. Offsets 4 0/8
9. High Risk Markets 4 2/8
10. State-Owned Enterprises 4 3/8
TOTAL 24/110
BAND E

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
1
Comments

The company publishes an Anti-Corruption Policy which demonstrates the company's commitment to anti-bribery
and corruption, but there is evidence that this is authorised by senior figures other than the Company Leadership.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)
Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.7] 4.3. 3agaun MNonutukn ObwecTtsa

-(hopMMpOBaHME y aKUMOHEPOB, PaBOTHNKOB, KOHTPAreHToB NoHNMaHus noauumnm ObLlecTBa 0 HEMPUATUA
Koppynuuu B NioGbix hopMax U NposIBIEHUSX;

-MVUHMMK3aUMS pycka BoBreyeHns O6LecTBa, pykoBoautenen n paboTHukoB O6LLecTBa B KOPPYNUMOHHYIO
OesiTENbHOCTb;

MpenynpexaeHne KOppYMNUMOHHbIX NPOSIBMEHWI 1 obecrneyeHne 0TBETCTBEHHOCTU 32 KOPPYNLUMOHHOWM MOSNIUTUKMK;
-cbopMMpOBaHME aHTUKOPPYNLUNOHHOIO KOPNOPaTUBHOIO CO3HAHWS;

-Co34aHne npaBoBOro MexaHmn3ima, nNnpenAaATCTByoLWero noaxkyny Cy6'beKTOB aHTVIKOppyﬂLJ,MOHHOVI NOJINTUKW;

[...]
4.4. TIpyHUMNbI NPOTUBOAENCTBUSA KOPPYNUUK:

-MPUHLMMN HENPUATMS KOPPYNLMU B N0ObLIX hopMax 1 NPOSIBMEHUSX NPU OCYLLECTBNEHUN NOBCEAHEBHOW
OEeATENbHOCTM U CTpaTereMyecknx NPOEKToB, B TOM YMCHe BO B3aMMOAENCTBUN C KOHTpareHTaMu, napTHepamu,
NpeacTaBUTENSIMU U UHBIMU NMLAMMU;

-MPUHLMUM MUHMMU3aLUK PUCKa AENOBbIX OTHOLLEHWI C NapTHEPaMU, KOHTpareHTaMu, NoCPeAHUKaMMN U Apyrumu
TPETLMMU NULAMMW, KOTOPbIE MOTYT ObiTh BOBIIEYEHbBI B KOPPYMLMOHHYIO A€ATENbHOCTb MU TONEPaHTHbI K
KOPPYNLMOHHBLIM NposiBNeHusM. Peanu3aunsa npyMHLUMNa OCyLLECTBSIETCA NyTEM MPOBEPKU MX FOTOBHOCTU

[p.8] cobntoaaTth NPUHLMNGLI U CTaHOaPThl 3TUYECKOro BeAeHus 6usHeca, npuHaTble B ObLLECTBe, a Takke Hanuuus
COBCTBEHHbIX aHTUKOPPYMNLMOHHBIX NPoLEeAyp N NOMUTUK, UX TOTOBHOCTU cobiioaaTth TpeboBaHMs HacTosLL el
MonMTYKKM 1 BKIOYaTb B JOFOBOPbLI aHTMKOPPYNLMOHHbIE OTOBOPKM, a TakkKe OKasblBaTb B3aMMHOe codeicTBre ans
3TUYKCKOro BeieHns GusHeca v NpedoTBpaLLeHUst KoppYnLuu;

-MpUHLMN NIMYHOro npumepa pykosogcTea ObuwecTBa. [leMoHcTpaums pykoBoacTBom ObLiecTBa NMYHOro npumepa
cobnogeHns NpaBun 1 HOPM 3TUYKCKOro NOBEAEHUS, NPOTMBOAENCTBUSA KOPPYNLMM U XULLIEHUSIM, pPErynsapHoe
nHdopmunpoBaHme paboTHnkoB OBLecTBa 0 pedynbTaTtax aHTUKOPPYMNLUMOHHOW AeAaTenbHOCTU 1 60pbbbl €
XULLEHUAMK B oOLLIeCcTBe.

[p.10] 4.5. Peanusauusa npeaycMOTpeHHbIX MonMTruKon aHTUKOPPYNLMOHHBIX Mep
Peanunsaunsa aHTUKOPPYNLMOHHBIX MEPOMNPUATUI OCYLLECTBSIETCA 3@ CHET CreayoLWwmx Mep:
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-F'eHepanbHbI avpekTop 6epeT Ha cebs 06a3aTenbCTBa BbiCTyNaTb rapaHTOM BbinonHeHnsa B Obuectse
aHTUKOPPYMLMOHHbIX NpaBui U NpoLeayp, 4EMOHCTPUMPYS NUYHbBIA NpUMep coBnoaeHNs aHTUKOPPYMNLMOHHbIX
CTaHOapTOB NOBEAEHUS;

-onpeaeneHne OOMKHOCTHBIX NNL, OTBETCTBEHHbIX 3a peanusaumio Hactosiwewn MonuTuku;

-onpeaerneHne 1 3akpenneHue obsa3aHHocTeln paboTHUkoB OBGLLEeCcTBa, CBA3aHHbLIX C NpeaynpexaeHnem u
NPOTMBOAENCTBUEM KOPPYNLNK;

-yCTaHOBIEHWE NMEepeYHs peanuayeMbiX aHTUKOPPYNLMOHHbIX MEPONPUSTUIA, CTAaHAAPTOB M Npoueayp U NopsaoK ux
BbINONTHEHUS (NPUMEHEHNST);

-yCTaHOBJEHNE OTBETCTBEHHOCTM pabOTHNKOB 3a HecobnogeHne TpedoBaHuin HacTosiwen MNMonnuTukuy;

[p.16] 7. 3akntodyeHune

7.1. O6wecTtBo TpebyeT OT cBOUX PabOTHUKOB cobnoaeHNst HacTosiLern MNoNMTUKN U HOPM aHTUKOPPYMLMOHHOTO
3aKoHOoAaTenbCTBa, MHPOPMUPYS MX O KIHOYEBLIX NPUHLMNAX, TPeOoBaHUAX U CaHKLMAX 3a HapyLlieHus. Bece
paboTHukn OBLLecTBa JOMKHBI PYKOBOACTBOBATLCSA HAacTodALen [oNnnMTUKOM 1 HeyKoCHUTENBLHO cobnaaTth ee
NPUHUMMbI U TpeOoBaHUS.

Kaxpaplii paboTHuk O6LiecTBa B 06a3aTenbHOM NOPSAAKe Mo POCMUCh 3HAaKOMUTLCA € HacTosel MonuToi.

[signed by the following]

HavanbHuk Ynpasnenuns BHyTpeHHoro KoHTpons Kapnosuy C.C.
HavanbHuk Ynpasnenus lNepcoHanom KanyctaH A.B.
HavanbHuk MpaBoBoro genaprameHTa domeHko U.B.
CornacoBaHo:

Mpencenatens NpogCo3HOro KOMMUTETa CmupHoB B.A.
Translation:

[p.7] 4.3. Objectives of the Company's Policy

- the formation amongst shareholders, employees and contractors of an understanding of the Company's stance
regarding the rejection of corruption in any forms and manifestations;

- minimizing the risk of involvement of the Company, its managers and employees in corrupt activities;
- preventing corruption and ensuring accountability for violating anti-corruption policies;

- the formation of an anti-corruption corporate consciousness;

- creation of a legal mechanism preventing bribery of the Company’s employees and its counterparties;
[...]

4.4. Anti-corruption principles:

- the principle of rejection of corruption in any forms and manifestations in the implementation of daily activities and
strategic projects, including in cooperation with contractors, partners, representatives and other persons;

- the principle of minimizing the risk of business relations with partners, contractors, intermediaries and other third
parties who may be involved in corrupt activities or tolerant of corruption. Implementation of the principle is carried
out by checking their willingness

[p.8] to comply with the principles and standards of ethical business conduct adopted by the Company, as well as
verification of the existence of a counterparty’s own anti-corruption procedures or policies. The Company also
includes anti-corruption clauses in contracts with third parties and provides mutual assistance to support and
encourage ethical business conduct and prevent corruption;
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- the principle of leading by personal example of the leadership of the Company. Demonstration by the Company's
management of a personal example of compliance with the rules and norms of ethical behaviour, combating
corruption and embezzlement, regular informing of the company's employees about the results of anti-corruption
activities and activities to combat embezzlement in the company.

[p.10] 4.5. Implementation of anti-corruption measures related to the Policy
The Company implements anti-corruption measures through the following mechanisms:

- The Director General undertakes to act as a guarantor of the implementation of anti-corruption standards and
procedures in the Company, demonstrating a personal example of compliance with anti-corruption standards of
conduct;

- The Company identifies officials responsible for the implementation of this Policy;

- The Company defines and consolidates the duties of employees related to preventing and combating corruption;
- The Company will maintain a list of implemented anti-corruption measures, standards and procedures and
accompanying procedures for their implementation and subsequent application;

- The Company establishes the liability of employees for non-compliance with the requirements of this Policy;

[p.16] 7. Conclusion

7.1. The company requires its employees to comply with this Policy and anti-corruption legislation, informing them
of the key principles, requirements and sanctions for violations. All employees of the Company shall be guided by
this Policy and strictly comply with its principles and requirements. Every employee of the Company is obliged to
acquaint themselves with this Policy under the signature.

[signed by the following]

Head Of Department of Internal Control S. S. Karpovich

Head Of Personnel Department A. B. Kapustyan

Head of the Legal Department Fomenko 1. V.

Approved:

Chairman of the Trade Union Committee Smirnov VA
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
1
Comments

There is evidence that the company publishes an Anti-Corruption policy, which applies to all employees and
managing directors, as well as the staff and leadership of all subsidiaries and other controlled entities. The
company’s policy explicitly prohibits bribery, commercial bribery and payments to public officials.

The company receives a score of ‘1’ because there is no evidence that the company specifically prohibits facilitation
payments, nor is there evidence that its Anti-corruption policy explicitly applies to non-executive directors of the
company.

Evidence

[1] AHTkoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.5] HacTosawaa aHTukoppynumnoHHasa nonutuka (ganee-fNonuTtuka) paspabotaHa B COOTBETCTBUU C
degepanbHbIM 3akoHOM OT 25.12.2008 Ho. 273-93 «O npoTtuBoaenctemm koppynuum» n Metogognyeckmumm
pekomMeHaauMamMmn no paspaboTke N NPUHATUIO OpraHM3aumMsaMm Mep No NpeaynpexaeHuio n NpoTMBOAENCTBUIO
Koppynumu (yTBepxaeHHbIM1n MUHUCTEPCTBOM Tpyaa U coumanbHom 3awmTel PP 8 Hoabpst 2013 r.).

1.2. Hactoqwas MNonutuka yctaHaBnnBaeT OCHOBHbIE MPUHLMMBLI NPOTUBOAENCTBUSA KOPPYNLMK, NPaBoOBble 1
OpraHv3auMOHHbIe OCHOBbI MPeAYNPeXAeHNs KoppynumMmn 1 6opbbbl C HER, MUHUMM3aUUN 1 (UNKN) NMKBMEALMM
NocneacTBUN KOPPYNLUMOHHBIX NpaBoHapyweHun B OTKPbITOM akunoHepHOM obuiectBe «Koprnopauus
«TakTnyeckoe pakeTHoe BOOpyXeHue» (ganee no tekcty — O6LecTro).

1.3. MNonoxeHusa HacToswen MNonUTUKK pacnpocTpaHAeTCs Ha AesaTenbHOCTb BCex paboTHmkos ObLiecTBa.

1.4. OTBETCTBEHHbIM NOAPA3AeNeHNEM Ha NPEANPUATAN 32 BHECEHNE U3MEHEHUI B HAcTosALLYyto MonuTuky
ABNsieTCa YnpaBreHne BHYTPEHHOrO KOHTPONS.

1.5. Bce paboTHukn n pykoBogutenu O6LlecTBa, y4acTBYOLME B BbINOMHEHUM NPOLIEAYP, ONpeaeneHHbIX
HacTosiwen Monutnkon, obs3aHbl cobnogate TpeboBaHUsA HacToswen MonNUTUKK.

2. MNpaBoBasi ocHoBa AHTMKOPPYNUMOHHOW nonutukmn ObLectsa
[MpaBoBy OCHOBY AHTUKOPPYMNLMOHHOW MOMUTUKA COCTaBNSAIOT:

-KoHCTUTYUMs Poccuinckon depepaumm

-I'paxpaHckmin Kogekc Poccunckon depepauny;

- (bepepanbHbIv 3aKOHOH OT 25.12.2008 Ho. 273-®3 «O npoTnBoAenCcTBUN KOppynumMm» (ganee-deaepanbHbli
3aKOH);

-®OeaepanbHbivi 3akoH 0T 6.12.2011 Ho. 402-93 «O Gyxrantepckom ydeTe» (ganee — degeparnbHbiin 3akoH «O
OyxranTepckom yyeTte);

-MonoxeHune o 3akynkax ObLecTBa C U3MEHEHMAMUN, BHECEHHbIMU pelleHusmn CoeeTa [upektopo ObwecTsa oT
30.03.2012rto0 (npoTtokon Ho. 60), ot 29.04.2013r. (npoTokon Ho.68) (aanee-NonoxeHne o 3akynkax);

-PernameHT akpeguTaummn nocTaBLMKOB TOBApOB, paboT, yenyr ans Hyxg ObwecTtsa (BBeAeH B JencTane
npukasom 'eHepanbHoro gmpektopa Obuwectsa ot 23.10.2012 r. Ho.356)

3. TepMuHbI, onpeaeneHns U CokpaLleHns

3.1. B HacTosAwen MNonuTrke MCNOoNb3YHTCA TEPMUHBI U onNpeaeneHns deaepansHOro 3akoHa, a Takke
cnefyroLine TepMmnHbl C COOTBETCTBYIOLLMMU onpeaeneHnsMu:
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[p.6] B3siTka — nony4eHne OOMKHOCTHBIM SIULLOM, MHOCTPaHHbIM AOMXHOCTHLIM NTIULLOM NGO JOMKHOCTHBLIM fMLOM
ny6nvYHo MexayHapoaHOW opraHM3aLmmn NMYHO UK Yepes NOCPeaHUKa AeHer, LeHHbIX Gymar, MHOro umylLecTsa
nm6o B BUAE HE3AKOHHOIO OKa3aHWUsi eMy YCNyr MMYLLLECTBEHHOIO XapakTepa, NpeaocTaBneHns HbIX
UMYLLEECTBEHHbIX NPaB 3a COBepLUEHNEe AeACTBUI (6e34encTBMNE) B NOMb3Y B3ATKOAATENS UNN NPEACTABMSIEMbIX UM
1y, ecnu Takue aencTeus (6e3nencTene) BXOAAT B CNyXeOHble MONHOMOYUS OSIKHOCTHOMO nnua nmbo ecnu oHo
B CMIY JOIMKHOCTHOIO NOMOXEHUSI MOXET cnocobCcTBOBaTb Takum AercTBusIM (6e34eicTBMI0), @ paBHO 3a obLlee
NMOKPOBMTENLCTBO MIN NOMYCTUTENBLCTBO MO CryXoe.

PykoBoanTteab Ob6wecTtBa — 'eHepanbHbi aupekTtop ObLiecTsa.

KoHTpareHT — nio6oe poccuinckoe UM MHOCTPaHHOE rpuandeckoe Unm pusmyeckoe nNuLo, ¢ KOTOPbLIM
opraHusaumsl BCTynaeT B JOrOBOPHbIE OTHOLLIEHMS, 38 UCKIOYEHNEM TPYAOBbIX OTHOLLIEHWA.

Kommepueckuin nogkyn — He3akoHHasa nepefada nuuy, BbiNOMHSAOLWEMY ynpaBneHyeckue pyHKLmMm B
KOMMEPYECKOM U MHOWM opraHu3aumu, AeHer, LeHHbIX Oymar, MHOro uMyLLLeCcTBa, oKazaHue emy ycnyr
MMYLLLECTBEHHOIO XapakTepa, NpefoCTaBleHNe NHbIX MMYLLLECTBEHHbIX NPaB 3a COBEPLUEHNE OENCTBUI
(6e3pencTBme) B MHTEpECaxX AalOLEro B CBA3N C 3aHMMaHNEM 3TUM NTULIOM CIy)XeOHbIM nosfoxeHnem (Yactb 1
ctaTbun 204 YronoBHoro kogekca Poccuiickon depepaumm).

Koppynuus — 3anoynotpebneHune cnyxebHbIM NONOXEHNEM, Aada B3STKN, NONyYEHUE B3ATKN, 3roynotTpebnexHve
NOMHOMOYMSAMU, KOMMEPYECKUIA NoAKYN NIMBO NHOE He3aKOHHOE UCMOMb30BaHe PU3NYECKUM NINLLOM CBOETO
OOMKHOCTHOIO MOSOXEHUS BOMPEKM 3aKOHHLIM MHTEpecam obLecTBa 1 rocygapcTaa B LeNsax nonyyYeHuns Bbirogbl B
BUAE AeHer, LEHHOCTEN, MHOTO MMYLLEeCTBa UNN YCINyr UMYLLLECTBEHHOMO XapakTepa, MHbIX MMYLLLECTBEHHbIX MpaB
ans cebsa unu ans TpeTbux nNuu NMbo He3akoHHOe NpegoCTaBieHne Takon BbIrOAbl YKazaHHOMY vy ApYruMu
dpusnyeckumum nuuamn. Koppynuen Takke ABASETCA COBEPLUEHNE NEPEUYNCTIEHHBIX OEAHUA OT UMEHMW UMK B
WHTepecax opuandeckoro nuua (NyHKT 1 ctatbs 1 ®egepansHoro 3akoHa ot 25 gekabps 2008 r. N 273-93 «O
NPOTUBOAENCTBMMN KOPPYMNLIMNY).

MpoTrBOAENCTBUE KOPPYNIUN — AEATENBHOCTL (hefeparnbHbiX OpraHOB roCyAapCTBEHHOW BriacTn CyObeKTOB
Poccuiickon ®egepaunn, opraHoB MECTHOIO CaMoynparneHusl, MHCTUTYTOB IFPaXKANHCKOro obLecTsa, opraHn3auumn
n comanyecknx nuy ot 25 gekadbpsa 2008 r. N 273 — ®3 «O npoTMBOAENCTBUM KOPPYNLNN»):

A) no npeaynpexgeHunto Koppynumum, B TOM Y1Ce No BbISBNEHMIO U MOCMEAYIOLWEMY YCTPAHEHWNIO NPUYUH
Koppynuuu (npodmnakTmka Koppynumm);

B) no BbIsABNEHUIO, NPeaynpexaeHnto, NepeyeHnto, packpbiTUIO U paccregoBaHNI0 KOPPYNLUUOHHBIX
npaBoHapyLeHun (bopbba ¢ koppynuen);

B) no MuHuMm3aumm n (Mnn) nMkBNaALUN NOCNEACTBUIA KOPPYNLUOHHbLIX MpaBOHAPYLLUEHUNA.
[p.7] PykoBogcTteo O6LlecTBa (pykoBogutenu) — paboTHUKK, ocyllecTBhsowWwme ynpasnerHe ObLwecTBom Ha

BbICLLIEM YPOBHE (reHeparbHbIi AMPEKTOpP, NepBble 3aMeCcTUTENW reHepasibHOro ANpPeKTopa, 3amMmecTUTenu
reHepanbHOro aMpekTopa).

[...]

4. O6Lme nonoxeHus

4.1. AHTUKOppPYNUMOHHas nonutuka ObuecTea

4.1.1. AHTUKOpPPYNLUMOHHasA nonuTuka ObLecTBa NpeAcTaBnsieT coO0N KOMMNIEKC B3aMMOCBSA3aHHbIX NPUHLMMOB,
npoLeayp 1 KOHKPETHbIX MepPONpPUATUA, HanpaBneHHbIX Ha NPOMUNAKTUKY U NpecevyeHne KoppynLUOHHbIX
npaBoHapyLeHu B aestensHocTn ObecTsa.

4.1.2. Bce paboOTHUKM MMeIT BecnpucTpacTHbIA OCTYN K TEKCTY MonnTtuku.

4.2. Llenbto MonuTukn siBnsieTca npodunakTnka u npoTueogencTane koppynumm B Obwectee, hopMmmpoBaHmne

AHTUKOPPYNLUMOHHOIO CO3HaHNs Yy pabOTHUKOB, aKUMOHEPOB U KOHTpareHToB O6LLecTBa K KOPPYNUNOHHBLIM
NPOSIBNEHUSIM.

4.3. 3apgauu Monutnkn ObwecTsBa
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-hopMmpoBaHue y akLUMoHepoB, pabOTHMKOB, KOHTPAreHToB NOHUMaHUA No3uumm ObLLecTBa 0 HENPUAT UK
Koppynuum B rtobbix opmMax U NPOABMAEHUSX;

-MUHUMM3auua pucka BoeneveHusa ObuwecTsa, pykoBoautenen n pabotHukos OBLLecTBa B KOPPYNLUOHHYIO
OEesATeNnbHOCT;

MpenynpexaeHne KOPPYNLMOHHBIX NPOSIBIEHUI 1 oGecrneyeHne OTBETCTBEHHOCTU 3a KOPPYMNLUMOHHOM NONMUTYKK;
-hopMMpOBaHNE aHTUKOPPYMNLMOHHOIO KOPMOPAaTUBHOIO CO3HAHWS;

-co3faHve NpaBoOBOro MexaH13Ma, NPensTCTBYHLEro NoAKyNny Cy6bekToB aHTUKOPPYMNLMOHHOM NMOMUTUKY;
-ycTaHoBMNeHNe obsi3aHHOCT paboTHMKoB OGLLEeCTBa 3HATb M cobnoaaTth NPUHLMNGLI 1 TpeboBaHWs HacTosALLEe
MonMTKKK, KNoYeBble HOPMbI MPUMEHNUMOTO aHTUKOPPYMLIMOHHOIO 3aKOHOAATENbCTBA;

-co3faHve CTUMYMOB K 3aMeLLEHNIo A0MKHOCTeN B KomnaHuym HenoakynHuIM1 nuuamMu.

4.4. TpyHUMNbI NPOTUBOAENCTBUSA KOPPYNLUUK:

-MPUHLMM HENPUATUS KOPPYNLUMU B N0ObLIX hopMax U NPosIBNEHNSIX MPU OCYLLLECTBIIEHNM NOBCEAHEBHOM
AesATENbHOCTU U CTpaTerenyeckrx NpoeKkToB, B TOM YKCHE BO B3aMMOAENCTBUN C KOHTpareHTamu, napTHepamu,
NpeacTaBUTENSMU U UHLIMU NMLAMMU;

-MVMHMMK3aUMS pycka BoBredyeHns O6LecTBa, pykoBoautenen n paboTHukoB O6LLecTBa B KOPPYNUMOHHYIO
OesiTENbHOCTb;

MpenynpexaeHne KOPPYNLNOHHBIX NPOSIBNEHUI 1 oBGecrneyeHne OTBETCTBEHHOCTU 3a KOPPYMNLUMOHHON NONUTYKK;
-(hopMUpOBaHNE aHTUKOPPYMLIMOHHOIO KOPNOPATUBHOIO CO3HAHWS;

-co3faHvie NpPaBoOBOro MexaH1M3Ma, NPensiTCTBYHLLEro NoAKYNY Cy6bekToB aHTUKOPPYMLMOHHON NMOMUTUKY;

[p.10] 4.5. Peanunsauusa npegycMOTPeHHbIX [oNUTUKOM aHTUKOPPYNLMOHHBLIX Mep
Peanunsauns aHTMKOPPYNLMNOHHBIX MEPONPUATUA OCYLLECTBMSETCH 3a CHET CriegyloLmx Mep:

-l'eHepanbHbIN anpekTop 6epeT Ha cebsa obsizaTenbCTBa BbICTYNaTh rapaHTOM BbinonHeHusa B Obuiectse
AHTMKOPPYNUUOHHbBIX MpaBui 1 Npoueayp, 4EMOHCTPUPYS NMUYHBIN NpuMep cOBNoAEHUA aHTUKOPPYMLMOHHbIX
CTaHOapTOB MNOBEAEHMUS;

-onpeeneHne JOMKHOCTHbIX ML, OTBETCTBEHHbIX 3a peanuaaumio Hactosiwen MonmTukuy;

-onpegeneHue n 3akpennexHme obsizaHHocTen paboTHMkoB OBLLECTBa, CBA3AHHbIX C NpeaynpeXxaeHnemM un
NpOTUBOAENCTBMEM KOPPYNLNK;

-yCTaHOBMNEHME NEPEYHS peanuayemblX aHTUKOPPYNLMOHHBLIX MEPONPUSATUA, CTaH4APTOB M NpoLeayp 1 NopsgoK ux
BbINOMHEHNs (MpUMeHeHns);

-yCTaHOBINEHNE OTBETCTBEHHOCTM PabOTHNKOB 3a HecobnogeHne TpeboBaHnin HacToswen MNMonuTrkuy;

[p.11] Bce paboTHuku Ob6LiecTBa, HE3aBUCUMO OT 3aHMMAEMOW A0JIPKHOCTU, 06A3aHbI:

-BO30EPXKMBATLCS OT COBEPLLEHUS U (MNN) y4acTUA B COBEPLUEHNM KOPPYMUMOHHbBIX NMpaBoHApYLLEHWA B MHTepecax
unun ot umeHn OBLecTBa;

-BO34EpPXKMBATbCA OT NoBEeOEHUNA, KOTOPOE MOXKET ObITb UCTOSKOBAHO OKpYyXaknLwWnmMm Kak roTOBHOCTb COBEPLLUUTb
nnn y4acteoBaTb B COBeEPLUEHNN KOPPYNUMOHHOIO npaBoOHapyLleHna B nHTepecax uin ot uMeHun ObuwecTra;

[p.14] 5.6.3. OBLecTBO 3asBMSET, YTO OTKA3bIBAETCS OT CTUMYIIMPOBAHUSA KakuMm-nmbo obpa3om paboTHMKOB
KOHTPAreHToB, B TOM YMCe NyTeM NpeaocTaBrneHns OEHEXHbIX CYMM, NoAapkoB, 6€3B031Me3gHOr0 BbINOMHEHWS B
ux agpec pabot (ycnyr) u opyrumum, He NOUMEHOBaHHbIMU 34eCb crocobamu, cTaBLero paboTHMKa KOHTpareHTa B
onpeaeneHHyo 3aBMCUMOCTb M HanpaBreHHOro Ha obecneyeHne BbINOMHEHNUST 3TUM pabOTHUKOM Kaknx-nnbo
Aevicteui B nonb3y ObuecTsa.

5.7. Bzanmopgewncrteue c rocynapCrtBeHHbIMU OpraHamMu, oCyLeCTBIARLWNMN KOHTPOJIbHO-Ha430pHbIE (byHKLI,VII/I

5.7.1. ObLecTBO 3asBMsAET, YTO He OCYLLECTBNAET onnaTy MobbiX pacxoaoB (AeHeXHoe Bo3HarpaxaeHue, ccyabl,
yCnyru, onnaty paseriedYeHuin, oTabixa, TPaHCMOPTHBIX PACXOA0B U MHble BO3HArpaxaeHUs) 3a rocyaapCTBEHHbIX
Cry>Kalumx 1 ux 6rnskMx poACTBEHHMKOB (MMM B UX MHTepecax) B LeNax NoyYyeHns Unm coxpaHeHus
npevmyLlectsa ana O6LiecTsa B KOMMEPYECKOW AEATENbHOCTH.

5.7.2. B O6wecTtBe He NpegycMOTpPeEHbl pacxodbl Ha NOAAPKM IPaXKAaHCKUM CY>KaLLUM, OCYLLLECTBIISIOLLNM B
OTHoLweHun OBLecTBa KOHTPONbHO-HAA30PHbIE DYHKLIUN.
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5.7.3. PaboTHrkam O6LLecTBa pekoMeHayeTCs BO3AEPXKMBATLCS OT M0ObIX NPeanonoXeHnn, NPUHATNE KOTOPbIX
MOXET NOCTaBUTb rOCY4apCTBEHHOrO CNyXXaLlero B CUTyaLunio KOHMKTa MHTEPECOB.

[p.15] 5.7.4. B cnyyae BO3HUKHOBEHUSI CUTYaLMW, KOTAa rocyaapCTBEHHbIMU CIy)KallMMK, OCYLLECTBISOWNMM
KOHTPOIbHO-HaA30pHblE (OYHKLUM B OTHOLIEHMN OGLLecTBa, UCTpallnBaeTCs MU BbIMOraeTcsl B3siTka, paboTHMKM
OOIMKHbI He3aMeanMTenbHO coobLLMTL 063TOM B NPpaBOOXpaHUTESbHbIE OpreHbl, pykoBoacTBy ObLecTsa,
OTBETCTBEHHOMY PABOTHUKY U/UIK MO «TOpsSiYen MUHUMY» FOCYAapCTBEHHOTO OpraHa, OCYLLECTBIISIIOLLErO NPOBEPKY.

5.7.5. PaboTHukm OBLecTBa npy B3auMOLENCTBUN C rOCYAapPCTBEHHbIMU CyXallmmmn obsi3aHbl cobniogatb
NONOXeHNs1 HacTosLEeNn AHTUKOPPYMNLMOHHON NOSNTUTUKN.

[p.16] 7. 3akntoyeHune

7.1. O6wecTtBo TpebyeT OT CBOMX PabOTHUKOB cObBMOAEHNs HacTosLen [NoNMTUKN U HOPM aHTUKOPPYMLIMOHHOMO
3aKoHOAaTenbCTBa, MHPOPMUPYS MX O KIHOYEBLIX NPUHLMNAX, TPeOoBaHMAX U CaHKLMAX 3a HapyLlieHus. Bece
paboTHukm ObLLeCTBa AOMKHbI PYKOBOACTBOBATLCSA HacTosiLLen MonMTnKon n HeyKOCHUTENbHO cobnoaaTth ee
NpVHUMMBLI 1 TpeboBaHwMS.

Kaxaplii paboTHuk O6LiecTBa B 06a3aTenbHOM NOPSAAKe Mo POCMNUCh 3HAaKOMUTLCA € HacTosel MonuToi.

[signed by the following]

HavanbHuk Ynpasnenus BHyTpeHHoro KoHTpons Kapnosuy C.C.
HavanbHuk YnpaeneHusa NepcoHanom KanyctaH A.B.
HavanbHuk MpaBoBoro genaprameHTa domeHko U.B.
CornacoBaHo:

Mpencenatens NpogCo3HOro KOMmUTETa CmupHoB B.A.
Translation:

[p. 5] This Anti-Corruption Policy (hereinafter-the Policy) was developed in accordance with the Federal law of
25.12.2008 No. 273-F3 "on combating corruption" and methodological recommendations for the development and
adoption of measures by organizations to prevent and combat corruption (approved by the Ministry of Labour and
Social Protection of the Russian Federation on November 8, 2013).

1.2. This Policy establishes the basic principles of combating corruption, the legal and organizational basis for
preventing and combating corruption, minimizing and (or) eliminating the consequences of corruption offenses in
the open joint stock Company "Tactical Missiles Corporation” (hereinafter — the Company).

1.3. The provisions of this Policy shall apply to the activities of all employees of the Company.
1.4. The Department of Internal Control is responsible for making changes to this Policy.

1.5. All employees and managers of the Company participating in the implementation of the procedures defined by
this Policy shall comply with the requirements of this Policy.

2. Legal basis of the company's Anti-Corruption Policy
The following documents form the legal basis of the Anti-Corruption Policy:

-The Russian Constitution

- The Civil Code Of The Russian Federation;

- Federal law of 25.12.2008 No. 273-F3 "on combating corruption "(hereinafter-the Federal law);

- Federal law of 6.12.2011 No. 402-F3 "on accounting" (hereinafter-the Federal law "on accounting”);

- Regulations on procurement of the Company as amended by decisions of the Board of Directors of the Company
dated 30.03.2012 (minutes No. 60), dated 29.04.2013 (Protocol no.68) (hereinafter-procurement Regulations);

- Regulation of accreditation of suppliers of goods, works, services for the needs of the Company (put into effect by
the order of the General Director of the Company dated 23.10.2012).
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3. Terms, Definitions, Abbreviations
3.1. This Policy uses the terms and definitions of Federal law, as well as the following terms and definitions:

[p.6] Bribe — obtaining by an official, foreign official or an official of a public international organization personally or
through an intermediary of money, securities, other property or illegal rendering of services linked to material
property, granting of other property rights for the Commission of actions (inaction) in favour of the individual paying
the bribe or persons represented by them, if such actions (or inactions) result in abuse of the responsibilities of a
responsible official.

The Company is headed by the General Director of the Company.

Counterparty — any Russian or foreign legal or natural person with whom the organization enters into contractual
relations, except for labour relations.

Commercial bribery — illegal transfer of material value to an individual performing administrative functions in a
commercial or other organization, money, securities, other property, rendering services of material character,
granting other property rights in exchange for the performance of services in connection with their occupation and
working functions (part 1 of article 204 of the Criminal code of the Russian Federation).

Corruption — abuse of official position, bribery, abuse of authority, commercial bribery or other illegal use by an
individual of their official position contrary to the legitimate interests of the company and the state in order to obtain
benefits in the form of money, valuables, other property or services of material value, other property rights for
themselves or for third parties or the illegal provision of such benefits to the specified person by other individuals.
Corruption is also the commission of certain actions on behalf of or in interests of a legal entity (point 1 article 1 of
the Federal law of December 25, 2008 N 273-F3 "About counteraction of corruption").

Countering Corruption — activity of federal public authorities and subjects of the Russian Federation, bodies of local
self-government, institutes of civil society, organizations and individuals, having a legal basis in N 273-F3 ("On
countering corruption”) dated December 25, 2008, supporting the following activities:

A) Prevention of corruption, including the identification and subsequent elimination of the causes of corruption
(prevention of corruption);

B) Detection, prevention, disclosure and investigation of corruption offenses (the fight against corruption);
C) Minimization and (or) elimination of the consequences of corruption offenses.

[p.7] Management of the Company (Managers) — employees who manage the Company at the highest level
(General Director, first Deputy General Directors, Deputy General Directors).

[...]
4. General Provisions
4.1. Anti-Corruption Policy of the Company

4.1.1. The company's Anti-Corruption Policy is a set of interrelated principles, procedures and specific measures
aimed at preventing and suppressing corruption offenses in the Company's activities.

4.1.2. All employees have access to the text of the Policy.

4.2. The aim of the Policy is to prevent and combat corruption in the Company, to form anti-corruption awareness
among employees, shareholders and contractors of the Company to all forms of corruption.

4.3. Objectives Of The Company's Policy

- the formation amongst shareholders, employees and contractors of an understanding of the Company's stance
regarding the rejection of corruption in all forms and manifestations;

- minimizing the risk of involvement of the Company, its managers and employees in corrupt activities;

- preventing corruption and ensuring accountability for violating anti-corruption policies;
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- the formation of an anti-corruption corporate consciousness;

- creation of a legal mechanism preventing bribery of the Company’s employees and its counterparties;

- establishing the obligation of the Company's employees to know and comply with the principles and requirements
of this Policy, as well as an understanding and compliance with the key norms of applicable anti-corruption
legislation;

- creation of incentives for the appointment to senior positions in the Company of employees with dignity, honesty
and who are incorruptible.

4.4. Anti-corruption principles:

- the principle of rejection of corruption in any forms and manifestations in the implementation of daily activities and
strategic projects, including in cooperation with contractors, partners, representatives and other persons;

- the principle of minimizing the risk of business relations with partners, contractors, intermediaries and other third
parties who may be involved in corrupt activities or tolerant of corruption. Implementation of the principle is carried
out by checking their willingness

[p.8] to comply with the principles and standards of ethical business conduct adopted by the Company, as well as
verification of the existence of a counterparty’s own anti-corruption procedures or policies. The Company also
includes anti-corruption clauses in contracts with third parties and provides mutual assistance to support and
encourage ethical business conduct and prevent corruption;

- the principle of leading by personal example of the leadership of the Company. Demonstration by the Company's
management of a personal example of compliance with the rules and norms of ethical behaviour, combating
corruption and embezzlement, regular informing of the company's employees about the results of anti-corruption
activities and activities to combat embezzlement in the company.

- the principle of monitoring and control. The company constantly monitors and observes compliance by all
employees with the legislation of the Russian Federation, as well as the implementation of adequate procedures to
prevent corruption. The Company monitors levels of compliance and regularly improves them;

[p.10] 4.5. Implementation of anti-corruption measures related to the Policy
The Company implements anti-corruption measures through the following mechanisms:

- The Director General undertakes to act as a guarantor of the implementation of anti-corruption standards and
procedures in the Company, demonstrating a personal example of compliance with anti-corruption standards of
conduct;

- The Company identifies officials responsible for the implementation of this Policy;

- The Company defines and consolidates the duties of employees related to preventing and combating corruption;
- The Company will maintain a list of implemented anti-corruption measures, standards and procedures and
accompanying procedures for their implementation and subsequent application;

- The Company establishes the liability of employees for non-compliance with the requirements of this Policy;

[p.11] All employees of the Company, regardless of their position, are obliged to:

- refrain from committing and (or) participating in the instigation of corruption offenses in the interests of or on behalf
of the Company;

- refrain from conduct that may be interpreted by others as willingness to commit or participate in the commission of
a corruption offence in the interests of or on behalf of the Company;

5.6.3. The company declares that it refuses to interfere in the affairs of the employees of counterparties, including
by providing sums of money, gifts, travel-free performance of works (services) to them and in other ways not
mentioned here.

5.7. Interaction with state bodies exercising control and supervisory functions
5.7.1. The company declares that it does not pay any expenses (monetary remuneration, loans, services,

entertainment, recreation, transportation costs and other remuneration) for public servants and their close relatives
(or in their interests) in order to obtain or maintain an advantage for the Company in commercial activities.

10
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5.7.2. The Company does not provide expenses for gifts to civil servants exercising control and Supervisory
functions in relation to the Company.

5.7.3. Employees of the Company are advised to refrain from any actions, the adoption of which may present a civil
servant (state official) with a conflict of interest.

[p. 15] 5.7.4. In the event of a situation where a bribe is requested or extorted by civil servants exercising control
and Supervisory functions in relation to the Company’s activities, employees must immediately inform law
enforcement agencies, the company's management, responsible officers of the Company and/or use the
Company’s "hotline" reporting service.

5.7.5. Employees of the Company in interactions with civil servants are obliged to comply with the provisions of this
anti-Corruption policy.

[p.16] 7. Conclusion

7.1. The company requires its employees to comply with this Policy and anti-corruption legislation, informing them
of the key principles, requirements and sanctions for violations. All employees of the Company shall be guided by
this Policy and strictly comply with its principles and requirements. Every employee of the Company is obliged to
acquaint themselves with this Policy under the signature.

[signed by the following]

Head Of Department of Internal Control S. S. Karpovich

Head Of Personnel Department A. B. Kapustyan

Head of the Legal Department Fomenko 1. V.

Approved:

Chairman of the Trade Union Committee Smirnov VA

11
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
1
Comments

Based on publicly available evidence, the General Director, who is a member of the Board of Directors, oversees
the company’s anti-bribery and corruption programme. However, there is no evidence to suggest that the General
Director engages in formal oversight functions, such as reviewing reports from management or the results of
internal and external audits.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.2] 2. Bo3noxuTb OTBETCTBEHHOCTb 3a NPOMUNAKTUKY KOPPYNUMOHHBIX U MHbIX MPaBOHAPYLUEHWUI Ha
npeanpusaTUM Ha YnpaBrneHUe BHYTPEHHOrO KOHTPONS.

[p.5] 1.4. OTBETCTBEHHLIM NOAPAa3AeneHneM Ha NPeanpUsaTUN 3a BHECEHNE U3MEHEHUN B HacTosALWyo [Nonntuky
aBnseTcsa YnpaBneHue BHYTPEHHOIO KOHTPOSS.

p.10]

OueHka pesynbTaToB NPOBOAVMMOM MpoBeneHue oueHkM pedynbTaToB paboThl Mo

aHTUKOPPYNLUMOHHOM paboTel NPOTUBOAENCTBUIO KOPPYMNLMK C NOCNEAYHOLWNM
Joknagom eHepanbHOMY AUPEKTOPY

[...]

-F'eHepanbHbI aMpekTop 6epeT Ha cebsa ob6sa3aTenbCTBa BbICTYNAaTb rapaHTOM BbinonHeHna B ObLwectse
@HTUKOPPYMLMOHHBIX NPaBuUIl U NPoLeayp, AEMOHCTPUPYS NMYHBIA NpUMep cObMOAEHNS aHTUKOPPYNUUNOHHBIX
cTaHpgapToB nosefeHus;|. . ]

eHepanbHbI gupekTop ObLiecTBa oTBEYaET:

[p.11] — 3a opraHmn3aumio BCeX MeponpuaTnin HactToswen MonnTrkun, BKkNoYasa HasHadeHue nuL, OTBETCTBEHHbLIX 3a
NPOMUNaKTUKY KOPPYMLMOHHBIX W MHbIX NPaBOHapYLUEHWUN;

-KOHTpONMpyeT obLne pe3ynbTaThl BHeAPEHUSA U NpumeHeHus MNonutukn OOLwecTBa;

[p.15] 6.1. lNpun BHECEHMM U3MEHEHMIA B AeNCTBYIOLee 3akoHogaTenbCcTBO Poccuickon ®egepauum o
NPOTUBOOENCTBUN KOPPYNLMU, U3MEHEHNN OpPraHN3auMoOHHON CTPykTypbl O6LLecTBa, NPy BbISABNEHUN HU3KOWN
3hhekTUBHOCTM NO pesynbTaTtaMm aHanv3a peanusauumn Hactosiwen Monutuku, Beiclium pykooacteom ObLlecTsa
NPUHUMAaETCs peLleHre o0 e€ nepecmoTpe.

lMepecmoTp HacToswen MNonuTrKKM ocyLwecTBnNaeT YnpasneHne BHYTPEHHOro KOHTPONS.

6.2. HavanbHuk YBK Ha perynsipHoi ocHoBe foknagsiBaeT 'eHepanbHOMY ANPEKTOPY O pe3ynbTatax aHanvsa
peanu3aunn Hactoswen Nonntuku.

Translation:

[p.2] 2. To assign responsibility for prevention of corruption and other offenses at the enterprise to the company’s
management team in charge of internal control.

[p.5] 1.4. The Department of Internal Control is responsible for making changes to this Policy.

[p.10]
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Assessment and analysis of the results of the The General Director will be provided with a
Company’s anti-corruption work. report detailing an assessment of the
performance of the Company’s anti-corruption
programme.

[.]

- The Director General undertakes to act as a guarantor of the implementation of anti-corruption standards and
procedures in the Company, demonstrating a personal example of compliance with anti-corruption standards of
conduct;

[...]
The General Director of the Company is responsible:

[p.11] - for the organization of all activities of this Policy, including the appointment of persons responsible for the
prevention of corruption and other offenses;

- monitors the overall results of implementation and the success of the application of the Company's Policy;

[p.15] 6.1. When amendments are made to the current legislation of the Russian Federation on combating
corruption, changes in the organizational structure of the Company, when inadequate levels of efficiency are
identified by the results of the analysis of the implementation of this Policy, the company's top management will
make revisions as necessary.

Revision of this Policy is carried out by the Department of Internal Control.

6.2. The General Director shall be regularly informed by the Head of the Department of Internal Control of the
results of the analysis of the implementation of this Policy.

[5] CoBeT OupektopoB / Board of Directors (Webpage)
Accessed 31/10/2019
http://ktrv.ru/about/topmanagers/sovet-direktorov/

UneHbl CoBeTa AMPEKTOPOB:

[.]

e O6HocoB bopuc Buktoposuy — reHepanbHbli gupektop AO «Kopnopauuns «Taktuyeckoe pakeTHoe
BOOPYXEHNEe;

Translation:

Board Members:

[.]

e Obnosov Boris Viktorovich-General Director of JSC Tactical Missiles Corporation;

13
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
1
Comments

There is evidence that a managerial-level individual, the Head of the company’s Department of Internal Control, has
been assigned responsibility for implementing and managing the company's anti-bribery and corruption programme,
but he is not a senior executive. There is some evidence that this individual has a reporting line to the General
Director, who provides oversight of the anti-bribery and corruption programme.

Evidence

[1] AHTUKOppyNnuMoHHas MonuTtuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.1] 3. HavanbHuKy YnpaBneHus BHyTpeHHoro koHTpons Kapnosuyy C.C. BHeCTn Heobxoaumble U3MEHEHNS B
MonoxeHne 06 YnpaBneHum n JOMKHOCTHBIE MHCTPYKLMU paboOTHWKOB nogpasgeneHus.

[p.5] 1.4. OTBETCTBEHHLIM NOApPA3AeNieHNEM Ha NPEeANPUATUN 3a BHECEHUE U3MEHEHWI B HAcToSALW Yo MonnuTuky
SABNSIETCA YNpaBreHne BHYTPEHHOIO KOHTPONS.

p.10]

OueHka pe3ynbTaToB NPOBOAMMON lMpoBeaeHune oueHkn pe3ynbTaTtoB paboTbl MO

aHTUKOPPYNLUMOHHON paboTbl NPOTUBOAENCTBUIO KOPPYMLMM C NOCNEAYOLWLUM
Aoknagom I'eHepanbHOMY ONPEKTOPY

[...]

- MleHepanbHbI gupekTop 6epeT Ha cebs obsa3aTenbCTBa BbICTYNaTb rapaHTOM BbiNonHeHUs B Obwectse
aHTMKOPPYNUUOHHbIX MPaBui 1 Npoueayp, AEMOHCTPUPYS NUYHBIN NpuMep cobniogeHnst aHTUKOPPYNLUMOHHbIX
CTaHOapTOB MOBEAEHMUS;

4.6. OTBETCTBEHHOCTL U 0653aHHOCTM ObwecTBa 1 paboTHMkoB ObLLiecTBa

4.6.1. B cooTtBeTcTBMM C 4acTbio 1 ctatbun 13.3 dpegepansHoro 3akoHa «O NpoTMBOAENCTBUM KOPPYNLUUNY B
obuwwecTBe pa3paboTaHbl U BHeAPeHbl Mepbl MO NPeaynpexaeHnto Koppynumm:

-onpeaeneHo nogpasgerneHne oTBeTCTBEHHOE 3a NPOMUIAKTUKY KOPPYNLMOHHBIX Y MHLIX NPaBOHapyLUEHNNA B
O06uecTBe;

"eHepanbHbI gupekTop ObLLecTBa OTBEYAET:

[p.11] — 3a opraHusaLmio Bcex MeponpusaTuii HacTosiein MonuTrKKM, BKNoYas HasHavyeHve Nul, OTBETCTBEHHbIX 33
NPOUNAKTUKY KOPPYNUMOHHBIX U UHBIX NpaBOHapYLUEHWIA;
-KOHTpONUpyeT o6LuMe pe3ynbTaTbl BHeAPeHUs 1 npumeHeHus Monutuku O6LiecTsa;

[p.15] 6.1. MNpu BHeCEHUN U3MEHEHMI B AeNCTBYIOLWEee 3akoHoaaTenscTBo Poccuinckon degepaumm o
NPOTUBOAENCTBMUN KOPPYNLMK, U3MEHEHNW OPraHn3aumMoHHON CTPYKTYpbl ObLwecTBa, Npy BbIIBAEHUN HU3KOM
3¢hhekTUBHOCTM NO pesynbTaTtaM aHanvsa peanuaauun Hactosiwen MNMonntuku, Beicluum pykoBoacteom ObLlecTea
NPVHUMAaETCS peLleHre O e€ nepecmoTpe.

I'IepeCMOTp HacToswen Monntukn ocyulecTendaeT YHpaBneHme BHYTPEHHOIoO KOHTPOIIA.

6.2. HauanbHuk YBK Ha perynsipHoi ocHoBe foknagsisaeT 'eHepanbHOMY ANPEKTOPY O pe3yrnbTaTtax aHanvsa
peanu3aunn Hactoswen NonnTuku.
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Translation:

[p.1] 3. Responsibility is assigned to the Head of the Department of Internal Control Karpovich S. S. for making
necessary changes in regulations regarding management practices and employee job functions.

[p.5] 1.4. The Department of Internal Control is responsible for making changes to this Policy.

p.10]

Assessment and analysis of the results of the The General Director will be provided with a

Company’s anti-corruption work. report detailing an assessment of the
performance of the Company’s anti-corruption
programme.

[...]
- The Director General undertakes to act as a guarantor of the implementation of anti-corruption standards and

procedures in the Company, demonstrating a personal example of compliance with anti-corruption standards of
conduct;

[...]
4.6. Responsibility and obligations of the Company and its employees

4.6.1. In accordance with part 1 of article 13.3 of the Federal law "on combating corruption”, the company has
developed and implemented measures to prevent corruption:

- the division responsible for prevention of corruption and other offenses in the Company has been defined;
The General Director of the Company is responsible:

[p.11] - for the organization of all activities of this Policy, including the appointment of persons responsible for the
prevention of corruption and other offenses;

- monitors the overall results of implementation and the success of the application of the Company's Policy;
[p.15] 6.1. When amendments are made to the current legislation of the Russian Federation on combating
corruption, changes in the organizational structure of the Company, when inadequate levels of efficiency are
identified by the results of the analysis of the implementation of this Policy, the company's top management will
make revisions as necessary.

Revision of this Policy is carried out by the Department of Internal Control.

6.2. The General Director shall be regularly informed by the Head of the Department of Internal Control of the
results of the analysis of the implementation of this Policy.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score
1
Comments

There is evidence that the company has a formal bribery and corruption risk assessment procedure that informs the
design of the anti-corruption and bribery programme. However, there is no evidence that corruption risk
assessments are reviewed on at least an annual basis, or that the results of assessments are reviewed at board
level.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.2] 4. HavanbHuky YnpaBneHus nepcoHanom KanyctsHy A.B. coBmecTHO ¢ pykoBoguTensMmu nogpasgeneHun
NOAroTOBUTL CMUCOK LOIPKHOCTEN, NOABEPXKEHHBIX KOPPYMNUUOHHBIM PUCKaM U C paboTHMKaMK, 3aMeLLaoLLnMmn 3Th
OOIMKHOCTN, 0POPMUTL AOMONHUTENBHOE CornalleHne K TpyAoBOMY AOrOBOpY O cobrnogeHnm TpeboBaHun
AHTrKoppynunoHHor nonutnkn OAO «KTPB».

Cpok — utonb 2015 .

[p.8] MpoBeaeHne oLeHKM KOPPYNLUUOHHBIX PUCKOB B Liensx BoisBneHus cipep gestensHoctn ObwecTtsa, Hanbonee
NOABEPXKEHHbIX TAKUM puckam, U pa3paboTKkn COOTBETCTBYHOLUMX aHTUKOPPYMLMOHHBIX Mep

OcyLecTBneHme perynsipHoro KOHTPOsi 3KOHOMUYECKO 060CHOBAHHOCTM pacxodoB B cdhepax C BbICOKUM

[p.10] KoppynuMoHHbLIM pUckoM: 0GMeH AenoBbIMU NogapkamMu, NpeacTaBUTeNbCKMe pacxodbl,
GnaroTBopUTENbHbIE NOXEPTBOBAHUSA, BO3HarpaXaeHWsl BHELLHUM KOHCYIbTaHTam

[p.11] NoapasgeneHne, OTBETCTBEHHOE 3a NPOMUIAKTUKY KOPPYMNUMOHHBIX U UHbIX NpaBoHapyleHunii B O6LuLecTBe,
Ha3HayeHHoe Npuka3om MeHepanbHOro AMpPeKTopa oTBevYaeT 3a:

-OpraHM3yeT NpoBeAEeHNE OLEHKM KOPPYMLNOHHBIX PUCKOB;

[p.12] 5.1. OueHka KOppYMNUMOHHLIX PUCKOB

Llenbto oLeHKM KOppYNUMOHHBIX puckoB B OOLLeCTBe ABNSieTCst onpeaeneHne KOHKPETHbIX B13Hec-npoLeccoB 1
[enoBbix onepauun B geatenbHocTy O6LecTBa, Npu peanuaaumm KoTopbix Hanbonee BbICOKa BEPOATHOCTb
coBepLueHuss paboTHukammn OBLLecTBa KOPPYNUMOHHbBIX MPaBOHAPYLLEHWI KaK B LIENAX NOMyYeHns JIMYHOW BbIrogp,

TakK M B Uendax nojlyd4eHnsa Bbirogbl O6uecTom.

OLeHKa KOppYMNLUMOHHbIX PUCKOB OCYLLIECTBIISIETCS KaK B LIeNIOM Mo Bcen aesaTtenbHocTn O6LecTBa, Tak 1 no
OTAENbHBLIM HamnpaBneHUsaM.

[p.23] 7.4. OcywecTBneHne KOHTPONSA BKIOYAET B cebs:
- OTCMNeXuBaHve Ha OCHOBaHUW MMeKoLLLENCS (MONyYeHHON) MHopMaLUn ENCTBUA, KOTOPbIE Bbi3bIBaAKOT KOHAIUKT

MHTepecoB (ocoboe BHUMaHWe yaenseTcs TeM ccpepam AesTenbsHocTu O6LLECTBa, B KOTOPbIX BO3HUKHOBEHWE
KOHQIIMKTA MHTEPECOB Hanbornee BepOsiTHO);
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Translation:

[p.2] 4. A. B. Kapustyan, the Head of Personnel Management, together with the heads of departments, should
prepare a list of positions subject to heightened corruption risks and, with the employees who fill these positions,
issue an additional agreement to the employment contract on compliance with the requirements of the anti-
Corruption policy of JSC "TMC".

By July 2015

[p.8] The Company performs a corruption risk assessment in order to identify the areas of the company’s activities
which are most vulnerable to corruption risk. Accompanying anti-corruption measures will be developed
accordingly.

[.]

The Company will employ oversight and control mechanisms to ensure that areas of heightened corruption risk do
not succumb to embezzlement or bribery or other abuses, including the following areas:

[p.10] Exchange of business gifts, hospitality and expenses, charitable donations, payments to external consultants.

[p.11] The unit responsible for the prevention of corruption and other offenses in the Company, appointed by the
order of the General Director is responsible for:

[...]

- organizing the corruption risk assessment;

[p.12] 5.1. Assessment of corruption risks

An assessment of corruption risks in the Company is carried out by defining specific business processes and
business transactions in the company's activity, the implementation of which are most likely to be subject to
corruption offences in order to obtain illicit personal benefit and material benefit for the Company.

The assessment of corruption risks is carried out across all areas of the Company’s activity, as well as in specific
areas.

[p.23] 7.4. The implementation of controls include:

- monitoring based on the received information on actions that cause a conflict of interest special attention is paid to
those areas of Society in which the conflict of interest is most likely;
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
1
Comments

The company states that its anti-bribery and corruption programme is subject to a regular internal audit process to
ensure the programme is consistent with best practice and the business risks facing the company. The evidence
suggests that periodic external audits are also conducted. The company states that the General Director is provided
with an analysis of audit findings, and that the Department of Internal Control is responsible for implementing
required changes. However, it is not clear how frequently audits are conducted.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 29/10/2019
http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

p.10]

MpuBneyeHne akcnepToB lMeprognyeckoe NpoBefeHVe BHELIHEro ayanTa
MpuBneyeHne BHELUHNX HE3aBUCUMbIX
3KCMepTOB MPW OCYLLECTBNEHNN XO3ANCTBEHHON
AeaTtenoHocTn ObwecTBa 1 opraHnsauumn
AHTMKOPPYNUMOHHBIX MEP, KOHCYNbTUPOBaHNe
paboTHMKOB NO BOMpPOCaM NPOTMBOAENCTBUS
Koppynuum
OueHka pe3ynbTaToB NPOBOAMMON lMpoBeaeHune oueHkn pe3ynbTaTtoB paboTbl MO
aHTUKOPPYNLUMOHHON paboTbl NPOTUBOAENCTBUIO KOPPYNLMM C NOCNEAYOLWLUM
Aoknagom eHepanbHOMY AVPEKTOPY

4.5, Peanusauma npeayCcMOTpeHHbIX [MOANTUKON aHTUKOPPYNLMOHHBLIX Mep
Peanusauns aHTMKOPPYNUUOHHBIX MEPONPUATUIA OCYLLECTBNAETCH 3a CHET CriegyloLmx Mep:

[.]
-onpeaeneHue nopsaaka nepecMoTpa U BHeCEeHUs USMEHEHWU B HacToALLyo [onuTuky.

[p.11] MoapasgeneHue, OTBETCTBEHHOE 3a NPOPUNAKTUKY KOPPYMNLMOHHBIX U UHbIX NpaBoHapyweHun B ObwecTse,
Ha3Ha4yeHHoe npukas3om reHepanbHOro AMpekTopa oTBeYaeT 3a:

[.]

-ocylecTBnAeT pa3paboTky AokyMeHToB O6LLecTBa B cdpepe NpoTUBOAENCTBMSA KOPPYNLUMM U MHTULMPYET
akTyanusaumio gokymeHToB OGLLecTBa B CBSA3M C M3MEHEHWEM aHTUKOPPYNLUOHHOIO 3aKoHOAaTeNbCTBa;

[p.13] 5.5. BHYTpEHHbIV KOHTPOMb 1 ayauT

5.5.1. B O6LecTBe OCyLLEeCTBNSAETCA BHYTPEHHbIA KOHTPOSb, KOTOPbIN y4MUTbiBaeT TpeboBaHNs HacToALEN
MonuTrku, B TOM Yncre NpoBOANTCS:

-NpoBepka cobNAeHN pPa3nNUYHbIX OPraHN3auMOHHBLIX NpoLeayp ¥ NpaBun AESTENbHOCTH, KOTOPbIE 3HAYMMbI C
TOYKM 3peHns paboTbl N0 NPOUNAKTMKE U NPEAYNPEXOEHNIO KOPPYNLMU;

- KOHTPOJ1b JOKYMEHTNUPOBaHUA onepau,wﬁ XO3ANCTBEHHOW OeATENbHOCTHU opraHusauunu;

- NpoBepkKa 3KOHOMMYECKON 06OCHOBAHHOCTM ocyLliecTBnAaeMbIX onepau,MVl B c¢>epax KOPPYNUMOHHOIO pUCKa.
npl/IKa3OM reHepanbHOoro AnpeKTopa B ObuwecTBe co3gaHa cny>K6a BHYTPEHHOIo KOHTpO-nA.

18


http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

55.2. BHyTpeHHbIIZ KOHTPOIb 1 ayauT HanpaBneH Ha NCKNK4YeHne BO3MOXHOCTU aHTUKOPPYMUMOHHBLIX OENCTBUn "
NHbIX npaBOHapyLueHmﬁ. A TaKke Ha CocTaBneHust HeOCbVILI,VIaJ'IbHOIZ OTHETHOCTU, UCNONMb30BaHNA NOAAENbHbIX
LOOKYMEHTOB, 3anncn HeCyLLeCTBYHOLLMX pacxoaoB, OTCYTCTBUA NEePBUYHbIX YH4ETHbIX JOKYMEHTOB, YHUYTOXEHUNA
AOOKYMEHTOB U OTYHETHOCTU paHee yCTaHOBJIEHHOIO CpokKa 1 T.4.

B uensx npoBepkn 3KOHOMMYECKO 0B60CHOBAHHOCTY OCYLLECTBISIEMbIX Onepaumnii B chepax KoppyrnLuMOHHOIo
pvcKa Bce nnaTexu, ocylecTensieMble paboTHukamm ObLiecTBa (0GMeEH AenoBbIMU Nnogapkamu,
NpeacTaBUTENCKME PACXOAbl, BO3HArPaXKAeHNs U T.4.) KOHTPONUPYETCS PyKOBOACTBOM.

5.5.3. B O6wwecTtBe B cooTBeTCTBUU C PegeparnbHbiM 3aKOHOM «0 ByxranTepckom yyeTe» npoBoanTcs
0oba3aTenbHbIN BHELWHWUA ayanT ByXrantepckon OTYETHOCTU N BHYTPEHHUIN KOHTPOIb XO35IMCTBEHHbIX onepaLmn,
OCYLLIECTBNAEMbIN HA MOCTOSAHHON OCHOBE Ha BCEX 3Tanax X03sIMCTBEHHOWN AeSATENbHOCTH.

B cooTtBeTcTBMM ¢ DepepanbHbIM 3akoHOM OT 26.12.1995 Ho. 208-d3 «O6 akuynoHepHbIX 0bLecTBax» KOHTPOIb 3a
(PUHAHCO-X035IMCTBEHHOW AesaATenbHOCTbI0 ObLLecTBa OCyLLEeCTBSeT PEBM3NOHHAst KOMUCCUS, COCTaB KOTOPOU
yTBepxagaeTcsa cobpaHnem akunMoHepPOoB.

B cootBeTcTBUU ¢ PepepanbHbIM 3akoHOM «O ByxrantepckoM ydete» B O6LLECTBE OpraHN30BaH U
OCYLLECTBMSAETCS BHYTPEHHBIA KOHTPOMNb BeAeHNs ByxranTepckoro yyeta 1 coctaBneHust byxrantepckon
(dbnHaHCOoBOW) OTYETHOCTMW.

OBwecTBO NPMMEHSIET criegyroLme npoueaypbl BHYTPEHHOTO KOHTPONS:

- NpoBefeHNe AOKYMEHTarnbHbIX NPOBEPOK HAa OCHOBE NEPBbIYHbLIX YYETHBIX JOKYMEHTOB, B TOM YMCre
OyxranTepckux cnpaBok, 6yxrantepckon (oMHaAHCOBOW) OTYETHOCTY;

-NOATBEPXOEHNe COOTBETCTBUA MexXay 06bekTamu (AOKYMEHTaMm) UM UX COOTBETCTBMSA YCTAaHOBMNEHHbBIM
TpeGoBaHuAM (MpoBepka 0hOPMIEHUS NEPBUYHbIX

[p.14] y4eTHbIX JOKYMEHTOB Ha COOTBETCTBME YCTAHOBIMEHHbLIM TPEGOBaHUSAM MPU MPUHATUN UX K ByXrantepckomy
yyeTy, NpoLenypbl KOHTPOSS B3aMMOCBSI3aHHbIX (PaKTOB XO3SIMCTBEHHOW XXM3HW, BKMOYasi COOTHECEHME
nepeyYncreHnst AeHexXHbIX CpeacTB B onnaTy MaTepuarnbHbIX LLIEHHOCTEN C NONYyYEHNEM U ONPUXOLOBAHMEM STUX
LeHHocTen);

-CaHKUMOHMpOoBaHWe (aBTopum3auuns) caenok n onepaunn, obecneynsatoLlee NnoaTBEPKAEHNE NPABOMOYHOCTH
coBepLueHuns ux (cornacosaHvne pykosoactsom OOLLecTBa 3asBOK Ha NnaTex, aBaHCOBbLIX OTYETOB);

-CBepXY AaHHbIX (B TOM YMCIe CBEPKY pacyeToB 3KOHOMUYECKOro CyGbekTa ¢ MoCTaBLMKaMy U NoKynaTenamu ans
noaTBEPXAEHUS CyMM AeBUTOPCKOM 1 KpeaMTOPCKOW 3a0MMKEHHOCTM; CBepka OCTaTKOB Mo cyeTam
GyxranTepckoro yyeTa, HanuuHbIX AEHEXHbIX CPEACTB C AAaHHLIMU yyeTa);

- pasrpaHunyeHune NOSTHOMO4MIA MO rogoBomMy niaHnpoBaHUKO (6}OD,)KeTVIpOBaHVIPO)
X03ANCTBEHHbIX onepau,wh, no ux cornacoBaHMo U NO BEOEHUKO UX y4eTa;

- Npoueaypbl KOHTPONS PaKTUYECKOro HanNMuusa nmyllectea (usnyeckas oxpaHa, orpaHMyeHne 4octyna,
WHBEHTapusaums);

- Haa3op, obecneynBaoLLNN OLEHKY OOCTUXEHNSI NOCTABMNEHHbIX LIenen 1 nokasarenen (BKroYas KOHTPOsb
nrnaHnpoBaHnAa NyTemMm CoCTaBliEHUA OT4YETOB 06 ucnonHeHun 6lO,EI,)KeTOB, KOHTPOI1b CO6J‘I}0,IJ,eHI/IF| YCTaHOBJIE€HHbIX
CpPOKOB COCTaBfeHust Byxrantepckor (pHaHCOBON) OTYETHOCTN).

[p.15] 6.1. lNpun BHECEHMM U3MEHEHUIA B AEUCTBYIOLee 3akoHoAaTenbLCcTBO Poccunckon denepaunm o
NPOTUBOAENCTBMUN KOPPYNLIMK, U3MEHEHNW OPraHM3aLUMOHHON CTPYKTYpbl ObLecTBa, Npy BbIABNEHUN HU3KOM

3 heKTMBHOCTM NO pe3ynbTaTtam aHanMaa peanusaumm HacTosiwer MonmTunkm, BeicluM pykoBogcTteoM ObLiecTBa
NPUHUMAaETCH peLleHne o e€ nepecMoTpe.

MepecmoTp HacToswen MNonuTrkK ocyLwecTBNAeT YnpaBrneHne BHYTPEHHOro KOHTPOSS.

6.2. HavanbHuk YBK Ha perynapHoi ocHoBe goknagbiBaeT ['eHepanbHOMY OMPEKTOPY O pesynbTaTtax aHanmsa
peanusaunn HacToswen NonnTuku.
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Translation:

p.10]
Employment of outside specialists Periodic performance of external audits

Employment of external independent experts to
assist in improving and establishing appropriate
control mechanisms in the Company and in the
organisation and effective management of anti-
corruption programmes. Such external
specialists will consult with Company employees
on elements of the Company’s anti-corruption
activities.

Assessment and analysis of the results of the The General Director will be provided will a
Company’s anti-corruption work. report detailing an assessment of the
performance of the Company’s anti-corruption
programme.

4.5. Implementation of anti-corruption measures related to the Policy

The Company implements anti-corruption measures through the following mechanisms:
[...]

- The Company determines a procedure for reviewing and amending this Policy.

[p.11] The unit responsible for the prevention of corruption and other offenses in the Company, appointed by the
order of the General Director is responsible for:

[..]

- develops the Company's documents in the field of combating corruption and updates the company's documents in
connection with changes in anti-corruption legislation;

[p.13] 5.5. Internal control and audit

5.5.1. The Company carries out internal control procedures, which take into account the requirements of this Policy,
including:

- verification of compliance with various organizational procedures and rules of activity that are significant from the
point of view of work on preventing and countering corruption;

- control of documentation of operations of economic activity of the organization;

- verification of the economic feasibility of transactions in the areas of corruption risk.

By order of the General Director, the company has established an internal control service.

5.5.2. Internal control and audit is aimed at eliminating the possibility of corruption-related actions and other
offenses and also on eliminating informal reporting, the use of counterfeit documents, recording of non-existent and
fraudulent expenses, the absence of primary accounting documents, the destruction of documents and the
submission of reports earlier than the established term, etc.

In order to verify the economic feasibility of transactions in the areas of corruption risk, all payments made by

employees of the Company (exchange of business gifts, representative expenses, remuneration, etc.) are
controlled by the management.
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5.5.3. In accordance with the Federal law "on accounting”, the Company conducts mandatory external audit of
financial statements and internal control of business operations, carried out on a permanent basis at all stages of
economic activity.

In accordance with the Federal law of 26.12.1995 No. 208-F3 "on joint stock companies" control over the financial
and economic activities of the Company is carried out by the audit Committee, the composition of which is approved
by the shareholders ' meeting.

In accordance with the Federal law "on accounting” the Company organizes and carries out internal control of
accounting and preparation of accounting (financial) statements.
The company applies the following internal control procedures:

- documentary checks on the basis of primary accounting documents, including accounting certificates, accounting
(financial) statements;

- confirmation of compliance between objects (documents) or their compliance with the established requirements
(verification of registration of primary

[p.14] accounting documents for compliance with the established requirements when taking them to accounting,
control procedures of interrelated facts of economic life, including the correlation of the transfer of funds to pay for
tangible assets with the receipt and posting of these values);

- sanitization (authorization) of transactions and operations, providing confirmation of their competence (approval by
the management of the Company of applications for payment, advance reports);

- data processing (including reconciliation of calculations of the economic entity with suppliers and buyers to confirm
the amounts of receivables and payables; reconciliation of balances on accounts, cash with accounting data);

- the separation of powers for the annual planning (budgeting)
Business transactions, their coordination and record keeping;

- procedures for monitoring the actual availability of property (physical security, access restrictions, inventory);

- supervision, providing evaluation of the goals and indicators (including monitoring of planning by reporting on the
execution of budgets, control of timeliness of drawing up of the accounting (financial) statements).

[p.15] 6. Policy analysis and revision

6.1. When amendments are made to the current legislation of the Russian Federation on combating corruption,
changes in the organizational structure of the Company, when inadequate levels of efficiency are identified by the
results of the analysis of the implementation of this Policy, the company's top management will make revisions as
necessary.

Revision of this Policy is carried out by the Department of Internal Control.

6.2. The General Director shall be regularly informed by the Head of the Department of Internal Control of the
results of the analysis of the implementation of this Policy.
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

The company publicly commits to investigating incidents, and there evidence that a procedure is in place to deal
with reports. There is evidence that investigations are handled by the Department of Internal Control, which reports
to the General Director. Publicly available information clearly stipulates the documentation which should be
provided as part of the report and some of the actions that should be taken in response.

However, the company’s description in publicly available information of its investigative procedure does not cover
the whole investigation process from receipt to final outcome and there is no evidence that the company commits to
providing whistleblowers with updates on the outcome of investigations. It is also not clear whether summary
information of investigations is reviewed by a central body, nor whether a central body reviews the status of
investigations on at least an annual basis.

Evidence

[1] AHTkoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.8] ObecneuveHme BO3MOXHOCTN MHGOPMUPOBaHUS paboTHMKkaMu pykoBodcTea ObLLeCcTBa O CryvasiX CKIIOHEHUS
MX K COBEPLUEHUNIO KOPPYNUMOHHbLIX HAPYLLEHUI 1 NopsiAka pacCMOTPEHUS Takux COOOLLEHWNIA, BKITloYas co3gaHne
OOCTYMHbIX KaHanoB nepegayn ob6o3HavyeHHON MHOpMaLMKM («ropsidast IMHUAY» , INEKTPOHHAsA NnoyTa, NIM4Hoe
obuieHve n ap.)

Ob6ecneyeHne BO3MOXHOCTM MHDOPMUPOBaHUA pykoBoacTea ObLiecTBa 0 cTaBLuen N3BECTHON paboTHUKY
MHOpMaLIMKM O CryYasx COBEPLUEHWUSI KOPPYNLMOHHBLIX NpaBOHapPYLLEHWIA ApYrMy paboTHMKaMK, KOHTpareHTamu,
opraHv3aumu UM MHLIMK NMLaM1 1 Nopsiaka pacCMOTPEHUS TakMx COOOLLEHWIA, BKIOYasi CoO3AaHne OOCTYMHbIX
KaHanoB nepepa4y o603Ha4YeHHOW MHopMaLnK (SNeKTPOHHasA noYTa, NnYyHoe obLieHne v ap.)

[p.11] MogpaspeneHue, OTBETCTBEHHOE 3a NPOUNAKTUKY KOPPYMLMOHHBIX U UHBIX NpaBoHapyLeHun B ObLyecTse,
HasHa4yeHHoe NprKas3oM ['eHepanbHOro AMpekTopa OTBEYaET 3a:

[.]

-obecneveHne peanunsauun paboTtHukamm Obecta 0693aHHOCTM yBEAOMNATL pykoBoacTBo ObLecTBo,
npaBoOXpaHUTENIbHbIE OpraHbl 060 Bcex cny4daax o6pau.|,eHV|;| K HX M Kakux-nmbo L B LenAax CKINOHEeHUd Ux K
COBEPLLEHCTBOBHUIO KOPPYMNLNOHHBLIX NpaBOHapyLUEeHWUN;

-OCYLLIECTBIISET B3aUMOENCTBME M OTBEYaeT 3a OpraHu3aLmio COTpyaAHNYeCcTBa C NPaBoOXPaHNTENbHBIMU
opraHamu B cpepe NpoTMBOAENCTBUSA KOpPYNuuu;

OpraHVlsyeT npoeegeHne CJ'Iy)Ke6HbIX paCCﬂeﬂ,OBaHMVI;

[.]

-OpraHu3yeT NpMeM U PaccMOTPEHME COOBLLIEHMI O CryYasix CKIOHEHNS pabOTHUKOB K COBEPLUEHUIO
KOPPYNUUOHHBIX NMpaBOHapyLUEHWI B MHTEpecax Ui OT UMEHWN MHOW OopraHM3aLum, a Takke o cryyasx
COBEPLUEHUS KOPPYMLMOHHbBIX NPaBOHAPYLUEHWUIA B UHTEPECAX UMW OT UMEHU MHOW OpraHn3aumm, a Takke o
Cnyvyasx CoBEPLUEHNSI KOPPYNLUMOHHBIX NpaBoOHapyLLEeHUA paboTHMKaMK, KoHTpareHTammn OBLecTBa NNy UHLIMK
nmuamu.

Bce paboTHukn O6LLiecTBa, HE3aBUCKMMO OT 3aHUMaeMOol OOMKHOCTH, 06A3aHbI:

-BO30EPXKMBATLCH OT COBEPLUEHUS U (MNN) y4aCTUA B COBEPLUEHNM KOPPYNLUMOHHbLIX NpaBoHapyLLEeHWI B MHTepecax
unun ot umeHn OBLecTBa;
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-BO34EPXKMBATbCA OT NOBEAEHNA, KOTOPOE MOXET ObITb UCTONKOBAHO OKPY>XaKLWMUMUN KaK TOTOBHOCTb COBEPLLUUTb
nnn y4acteoBaTb B COBepLUEHNN KOPPYNUMOHHOIO npaBoHapyLleHna B nHTepecax unn ot uMeHun O6uwecTBa;

-He3amMeanUTENbHO MHPOPMUPOBATL PYKOBOACTBO O6LLECTBA UM OTBETCTBEHHOTO PaboTHMKa 3a MPOGUNIAKTUKY
KOPPYMNLMOHHbIX U UHbIX MPaBOHaPYLUEHWI, HA3HAYEHHOo reHeparnbHbIM AMPEKTOPOM, O Cryvasix CKIOHEHWs!
paboTHMKa K COBEPLUEHNIO KOPPYMUMOHHBIX MPaBOHAPYLLEHWIA;

-He3aMeanuTenbHO MHoOpMMpoBaThb pykoBoacTBo ObLiecTBa U OTBETCTBEHHOTO paboTHMKA K COBEPLLEHMIO
KOPPYMNUMOHHbLIX NpaBOHAPYLUEHWIA;

-He3aMeanuTenbHO MHOpMUpoBaThb pykoBoacTBo O6LLecTBa 1 OTBETCTBEHHOIO paboTHMKA K COBEPLLEHMIO
KOPPYMNUMOHHBIX NPpaBOHAPYLLEHWI;

-He3aMeanuTeNbHO MHAOPMUPOBaTbL pykoBoacTBO OBLecTBa 1 OTBETCTBEHHOIO paboTHMKa 3a NPOPUNAKTUKY
KOPPYMNUMOHHBIX U UHBIX NPaBOHapPYLLEHUIN, HA3HAYEHHOTO reHeparbHbIM QUPEKTOPOM, O CTaBLUEN N3BECTHON
paboTHMKY

[p.12] HcbopMaLmMK O criy4asix CoBepLIEHMS! KOPPYNUMOHHbIX NPaBOHapYyLIEHWUI APYTMMIX paboTHUKaMM,
KOHTpareHTamu O6LecTBa Unn MHLIMK NLAMY;

[..]

4.6.3. K mepam OTBETCTBEHHOCTM 3a KOPPYNUMOHHbIE NposiBNeHnss B O6LLecTBe OTHOCATCS: Mepbl YTONTOBHOW,
agMUHUCTPaTUBHOWN 1 AUCLMNINHAPHOW OTBETCTBEHHOCTM B COOTBETCTBMM C 3aKOHOA4ATENLCTBOM Poccuickon
denepaummn n Mepbl KOPNOPaTUBHOrO BO3AENCTBMSA B COOTBETCTBMU C NpaBoBbiMy akTamm Obwectsa. ObwecTso
BMpaBe NpoBOANTb CNyXeOHbIE MPOBEPKM NO KaxA0oMy 060CHOBAHHOMY NOAO3PEHMIO UNN YCTAHOBNEHHOMY hakTy
KOppynumu1 B COOTBETCTBUM C AENCTBYIOLUM 3akoHodaTenscTBoM Poccuiickon degepaunn.

[p.15] 5.8.2. O6LWEeCcTBO OCYLLECTBNSET pa3pellueHme obpalleHnii paboTHukoB O6LLecTBa, KOHTPAreHTOB N NHbIX
(dbunsnyeckmx n ropranyeckmx) nuy o dakrax koppynumun. B ObecTtBe ocyLlecTBnsieTcst npyemM obpalleHuii o
dakTax KoppynuMm nyTem nosnydeHns COOOLLEHWIA NO SMEKTPOHHOW NoYTe, TenedoHy, NOCPEACTBOM NOYThI U MpK
NMYHOM npréme.

O6wecTBo Npn3Hano oba3aTenbHbIM NPUMEHEHNE BCeMU paboTHUKaMM €AMHOro nopsiaka NPoBepKM coobLLeHni o
NpaBoOHapPYLUEHUSX, KOPPYMLMOHHON N MHOW HanpaBneHHOCTU, MOCTYNAIOLWMUX MO KropsAYen IMHAMY» U NUHBIM
kaHanam. B cooTBeTCTBUM C yka3aHHbIM nopsiakom nobon paboTHnk ObLlecTBa MoXeT nepegaTe UHGOPMaLUIO O
crnyyasx Koppynumm Unmn XnweHnsx.

5.8.3. Bcem pa6oTHukam O6GLLecTBa peKoMeHOYyeTCs OKkasbiBaTh NoAAEPKKY B BbISIBIIEHUM U paccnefoBaHum
npaBooXpaHUTENbHbIMU opraHaMu hakToB Koppynuun, npeanpuH1MaTb Heo6XoAUMbIE MEPbI MO COXPaHEHUIO U
nepenaye B NpaBoOXpaHUTENbHbIE OpraHbl JOKYMEHTOB U MHAOpMaLUK, CoaepKallei AaHHble 0 KOPPYNLUMUOHHbIX
npaBoHapyLUEHUSIX.

[p.27] Mopsgok yBegomneHms o chaktax obpalueHns B Lensax cknoHeHns pabotHnka OAO «Kopnopauuu
«TaKTnyeckoe pakeTHOEe BOOPYXEHME» K COBEPLUEHWNIO KOPPYMLUMUOHHBLIX NPaBOHAPYLLEHWUIN 1 PACCMOTPEHUS
NOCTYNMBLUNX YBEAOMMAEHUN

1. PaBoTHUK, KOTOPOrO CKMOHSAMM K KOPPYMNLUUOHHBIM NpaBOHapYLLEHWSM, O AaHHOM dhakTe odopMnsieT
yBe[OMNeHne B CBOGOAHON NMCbMEHHON (hopMe 1 nepefaeT ero B YnpaBreHWe BHYTPEHHOrO KOHTPOTS.

2. B yBefjomneHun paboTHMK yKa3biBaET:

e  O®UNO, 3aHNMaeMy JOMKHOCTb, KOHTAKTHbIE AAHHbIE;

e OnucaHue o6CTOATENLCTB, NMPU KOTOPbLIX CTarlo ¢ UCMONHEHNEM UM (PYHKLUMOHarbHBLIX 06s13aHHOCTEN B
LieNnsiX CKMOHEHUs ero K COBEPLUEHMIO KOPPYMLMOHHbIX NpaBOHapYLLEeHWI (4aTa, Bpemsi, MECTO U UHble
obcToaTenbeTBa);

e [logpobHble cBeaeHNst O KOPPYMLMOHHBLIX MPAaBOHaPYLLIEHUSIX, KOTOPblE AOMKeH bbin Gbl CoBEPLUNTL
paboTHMK NO Npocbbe obpaTUBLLNXCS NNL;
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e Bce n3BecTHble cBeAeHMS O (PU3NHECKOM (HOPUAMYECKOM) NNLLE, CKIIOHSHOLLEM K KOPPYNLUMOHHOMY
npaBoOHapPYLUEHWIO;

e Cnocob n obcToaTenbCTBa CKNOHEHWS K K KOPPYNLUMOHHOMY NpaBOHapYLUEHWIO, a Takke nHgopmaLmio oo
oTKase (corrnacum) NpuHATbL NpeaioKeHMe N1ua O COBEPLLUEHNN KOPPYMLUMOHHOMO NMpaBoOHaPYLLEHUS.

3. YBegomneHme AomkHO ObiTb NIMYHO NOANMMCAHO pa6OTHVIKOM C YKa3aHueM aaTbl 3anojiHeHUA yBeaJOMITeHUA.

4. K ysegomMmneHuno MOryT npunaratbCcs maTepuansl, NOATBEpXAatoLme 06CcTosaTenbCTBa obpalleHns B Lensax
CKNOHEeHUs paboTHMKA K COBEPLLEHUIO KOPPYNLMOHHBIX NPaBOHAPYLUEHWA.
YBegomneHue pernctpupyetcs paboTHMKOM CryX0Obl 9KOHOMUYECKOM MHDOpMaLIUN.

5. MHdpopmauus o nocTynmsLLEM YBEAOMIIEHUN AOBOAUTCS OO CBEAEHUS reHeparnbHOro AnpekTopa.

6. PaboTHukm YBK:

6.1. 3anpawuBatoT 1 Nony4yatT BCH HEOOX0AUMYH MHGOPMaLMIO N0 dakTam, N3NOXKEHHbIM B YBEOOMITEHUW.
6.2. ycTaHaBnNuBaloT:

[p.28] 6.2.1. NpnYMHbI 1 yCnoBus, KOTOpble cnocobcTBoBany obpalleHnto nuL K paboTHUKY C LIENbio CKITOHEHWS ero
K COBEPLUEHMIO KOPPYMNLUMOHHOIO NpaBoHapyLUeHUs

6.2.2. JOMKHOCTHbIE 00513aHHOCTU pa60THvu<a, K HE3aKOHHOMY UCMOJTHEHNIO KOTOPbIX €ro NbiTallInCb CKIOHUTD.

7. Ha ocHoBaHuM nony4YeHHoln nHgopmauum FeHepanbHbIM AMPEKTOPOM NPUHMMAEeTCs pelleHne o ee
HanpaefieHM B MpaBoOXpaHuTerbHbIE opraHbl He no3aHee 30 AHeN ¢ AaTbl perucTpauum nocTynuBLLETO
yBEOMIIEHMSI.

8. PaBoTHMKM, KOTOPBIM B CBSA3W C UCMOSTHEHMEM OOJDKHOCTHBLIX 0653aHHOCTEN, CTany U3BECTHbI CBEAEHNS,
cofepxalimecs B yBe4OMITEHUN, HE BNpaBe pasrnaillatb UX pYyruM nuuam, 3a UCKIMIoYEHNEM Cryvyaes
npoBeAeHNsA NPOBEPKM NOCTYNMBLLMX CBEAEHWI B NOPSAKE, YCTAHOBNEHHOM 3aKOHOO4ATENbCTBOM.

Translation:

[p.8] The company provides a system for accepting and processing reports submitted by employees of corruption
related incidents. The company also introduced a procedure for analysing, responding to and investigating such
submissions. This includes providing accessible whistleblowing channels, including the company’s hotline service,
email and personal reporting options, amongst others.

The Company maintains channels for informing the Company’s leadership of corruption-related incidents
implicating employees, contractors, group companies and third parties. The Company provides specialist teams for
the consideration of such reports, which may be submitted through a variety of channels, email, personal message
etc.

[p.11] The unit responsible for the prevention of corruption and other offenses in the Company, appointed by the
order of the General Director is responsible for:

[...]

- ensuring that employees of the Company are obliged to notify the management of the Company, law enforcement
agencies of all cases of corruption-related incidents related to any persons and incidents where individuals
attempted to initiate a corruption offense;

- cooperates with and is responsible for the organization of cooperation with law enforcement agencies in the field
of combating corruption;

- organizes internal investigations;

[.]

24



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

- organizes reception and consideration of reports on cases of suspected corruption and incidents of inciting
employees to commit corruption offences either in their personal interests or on behalf of another organization, as
well as on cases of corruption offenses committed by employees, contractors of the Company or other persons.

All employees of the Company, regardless of their position, are obliged to:

- refrain from committing and (or) participating in the instigation of corruption offenses in the interests of or on behalf
of the Company;

- refrain from conduct that may be interpreted by others as willingness to commit or participate in the commission of
a corruption offence in the interests of or on behalf of the Company;

- immediately inform the management of the Company or the responsible employee for the prevention of corruption
and other offenses, appointed by the General Director, about cases of inciting employees to commit corruption
offenses;

- immediately inform the management of the Company and the responsible employee of any identified instances of
employees or third parties committing corruption offenses;

- immediately inform the management of the Company and relevant responsible officers of suspected attempts to
commit corruption offenses;

- immediately inform the management of the Company and the responsible officer for the prevention of corruption
and other offenses, appointed by the General Director, about information that has become known to the employee

[p.12] of cases of corruption offenses committed by other employees, contractors of the Company or other persons;

[.]

4.6.3. Measures of responsibility for corruption in the Company include: applying measures of criminal,
administrative and disciplinary responsibility in accordance with the legislation of the Russian Federation and
measures of corporate influence in accordance with the legal acts of the Company. The company has the right to
carry out official inspections based on each reasonable suspicion or established fact of corruption in accordance
with the current legislation of the Russian Federation.

[p.15] 5.8.2. The company resolves appeals of the Company's employees, contractors and other (natural and legal)
persons on corruption facts. The Company receives complaints about corruption by receiving messages by e-mail,
telephone, mail and in person.

The company recognizes the mandatory application by all employees of a single procedure for checking reports of
offenses, corruption and other activities received through the "hot line" and other channels. In accordance with this
procedure, any employee of the Company may transmit information on cases of corruption or embezzlement.

5.8.3. All employees of the Company are encouraged to provide support in the detection and investigation of
corruption by law enforcement agencies, to take necessary measures to preserve and transfer to law enforcement
documents and information containing data on corruption offenses.

[p. 27] Procedure of notification of incidents aimed at the inducement of employees of JSC "Tactical Missile
Corporation” to commit corruption offenses and the consideration of received submissions

1. The employee who was approached to engage in a corruption-related offense, produces a written notification
describing the incident and transfers it to the management of the Company’s Department of Internal Control.

2. In the notification, the employee indicates:

e Name, position, contact details;

e Description of the circumstances under which the performance of their functional duties in order to induce
him to commit corruption offenses (date, time, place and other circumstances);

e Detailed information on the nature of the corruption offense that the employee was approached to commit;

e All known data on the individual, group or company that made the approach to commit a corruption offense;
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e The method and circumstances of the attempt to induce the employee to commit a corruption offense, as
well as information about the refusal (or consent) to accept the offer.

3. The notice must be personally signed by the employee indicating the date of completion of the notice.

4. The natification may be accompanied by materials confirming the circumstances of the appeal in order to induce
the employee to commit corruption offenses.

The notification is registered by an employee of the economic information service.

5. The notification shall be communicated to General Director.

6. Department of Internal Control employees:

6.1. request and receive all necessary information on the facts stated in the natification.

6.2. work to establish:

[p.28] 6.2.1. the reasons and conditions which encouraged the individual to engage in corrupt activities

6.2.2. the official duties of the employee and the accompanying illegal action which was proposed in relation to their
working duties.

7. On the basis of the received information, the General Director makes a decision on whether to notify law
enforcement agencies no later than 30 days from the date of registration of the naotification.

8. Employees who, in connection with the performance of official duties, have become aware of the information
contained in the notification, are not entitled to disclose them to other persons, except in cases of verification of the
received information in the manner prescribed by law.
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
2
Comments

The company makes a clear commitment to report material findings of bribery and corruption from investigations to
the General Director, a member of the company’s board. The company states that the General Director is ultimately
responsible for ensuring that the disclosure of criminal offences to relevant authorities is evaluated and acted upon
if found necessary.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.11] MoapasgeneHue, OTBETCTBEHHOE 3a NPOPUNAKTUKY KOPPYMNLMOHHbBIX M MHbIX NpaBoHapyweHnn B ObwecTse,
HasHa4yeHHoe NpuKas3oM [[eHepanbHOro AMpeKkTopa OTBEYaeT 3a:

[..]

-obecneveHne peanusaumm padbotHukamm ObLlecTBa 00513aHHOCTH yBeAOMIIATbL pykoBoacTBo O6LLECTBO,
npaBoOXpaHUTenbHbIE opraHbl 060 Bcex criyyasx o6palleHnst K HA M Kakux-nnbo nuu B LensiX CKIOHEHUS UX K
COBEPLUEHCTBOBHUIO KOPPYNLUMWOHHBIX NMpaBOHAPYLLEHWIA;

-OCYLLIECTBIIAET B3aMMOAENCTBME U OTBEYAET 33 OpraHn3aLmio COTPYAHUYECTBA C NPaBOOXPAHUTENbHbLIMM
opraHamu B cchepe NpOTUBOAEWCTBUSI KOPPYNLNK;

[p.12] 4.6.3. K Mmepam OTBETCTBEHHOCTU 3a KOPPYNUMOHHbIe nposiBreHns B ObLiectBe OTHOCATCA: Mepbl
YronoBHOMN, aAMWHUCTPATUBHOW U OUCUMMIMHAPHON OTBETCTBEHHOCTU B COOTBETCTBMU C 3aKOHOAATENBCTBOM
Poccuiickon ®epepauumn n mepbl KOPNopaTMBHOIO BO34ENCTBUSI B COOTBETCTBMU C NpaBoBbiMU akTamy ObuiecTaa.
O6wecTBO BNpase NPOBOAUTL CryXebHble NPOBEpPKM Mo KaxgoMy 060CHOBaHHOMY NOAO3PEHUIO UK
YyCTaHOBMEHHOMY (paKTy KOppynuuu B COOTBETCTBMM C AEMCTBYIOLUM 3akoHoA4aTenbcTBoM Poccuinckon
degepauymmn.

[p.15] 5.7.4. B cnyyae BO3HUKHOBEHUSI CUTYaLMK, KOTAa rocy4apCTBEHHbIMU CIy)KallMMK, OCYLLECTBNSIOWNMM
KOHTPONbHO-HaA30pHble (hYHKLUUM B OTHOLIeHUM O6GLLEecTBa, CnpallnBaeTcsl U BoiMoraeTcst B3siTka, paGoTHUKN
OOIMKHbI He3aMeanMTenbHO CooBLWUTL 063TOM B NpaBoOOXpaHUTENbHbIE OpreHbl, pykoBoacTey ObulecTsa,
OTBETCTBEHHOMY PABOTHUKY U/MIK MO «ropsYei NMMHUN» roCyAapCTBEHHOIO OpraHa, OCYLLECTBISIOWEro NPOBEPKY.

5.7.5. PaboTHukm OBwecTBa npm B3aumMogencTBUM C rocyaapCTBEHHbIMY CryxXalwmmmu obs3aHbl cobnogatb
NonoXeHnst HacTosLen AHTUKOPPYMNLNOHHON NONUTUKN.

5.8. CoTpyaHUYECTBO C NPaBOOXPaHUTENbHBIMU OpraHamu B cchepe NpoTUBOAENCTBUS KOPPYNLUK

5.8.1. O6LlecTBO AeknapupyeT OTKPbITOCTb B Gopbbe ¢ Koppynumei U NpuHMMaeT Ha cebs nybnuyHoe
06513aTenbCTBO coobLLaTh B COOTBETCTBYIOLLME NPaBOOXPaHUTENbHbIE OpraHbl O Cy4Yasix CoBepLIeHus!
KOPPYNLMOHHBIX NpaBoHapyLLEeHWit, o koTopblix ObwecTBy (paboTHnkam ObLlecTBa) cTano U3BecTHO.

5.8.2. O6LeCTBO OCYLLECTBNSAET pa3pelleHne obpatleHnii paboTHukoB ObLLecTBa, KOHTPAreHTOB U MHbIX
(dbunsnyeckmx n praMyeckmx) nuy o dakrax koppynumu. B ObwecTtBe ocyLlecTBnsieTcs npuemM obpalleHuii o
dhakTax Koppynuuu nytTem nostydeHunst COOOLLEHUIN NO 3NEKTPOHHON noyTe, TenedoHy, MOCPeACTBOM MOYTHI U MpK
NIMYHOM NpUEME.

O6wecTBO Npr3Haso obsi3aTenibHbIM NPUMEHEHWE BCEMM pabOTHMKaMM €4MHOTO Nopsiaka NPOBEPKU COOBLLEHMIA O
NpaBOHapPYLLEHUSIX, KOPPYMLMOHHOW U MHOWM HAaNPaBrEHHOCTH, MOCTYNAOLMX MO «FOPsiYei IMHUMY» U UHBIM
KaHanam. B cooTBeTCTBMM C ykaszaHHbLIM nopsiakoM noboi paboTHUk ObLecTBa MOXET nepeaaTb UHOpMaLUIO O
cnyyasx Koppynumum Unm XULLEHMSIX.

28


http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

5.8.3. BceMm paboTHukam OOLlecTBa pekoMeHAYeTCs OKa3biBaTb NOLAAEPXKKY B BbISIBIIEHUW U paccnefoBaHnm
NnpaBoOXpaHNTENBbHLIMU OpraHaMu akToB KOppynuun, npearnpuHMMaTh HeobXxoanMble Mepbl MO COXPaHEHUIO U
nepegave B NpaBoOOXpaHUTENbHbLIE OpraHbl LOKYMEHTOB 1 MHpopMauun, cogepallein AaHHbIe O KOPPYMNLMOHHbIX
npaBOHapPYLLEHMSIX.

5.9. YuacTue B KONMNEKTUBHbLIX MHALMATABAX MO NPOTUBOAENCTBUIO Koppynumn OGLLECTBO NPUMEHSIET NpW
3aKII0YEeHMN JOrOBOPOB CTaHA4aPTHYIO aHTUKOPPYMNLUMOHHYIO OrOBOPKY M CTPEMUTCS YGEXaaTb KOHTPareHToB B eé
noanucaHum.

[p.27] 6. PaboTHuku YBK:
6.1. 3anpawvBatoT 1 Nony4yatT BCIO HE0BXoauMYH0 MHOPMaLMIO NO hakTam, N3NOXKEHHbIM B YBEOOMIIEHUW.
6.2. ycTaHaBnNuBaloT:

[p.28] 6.2.1. NpMYMHbI K YCIOBMSI, KOTOPbIE CNOCOGCTBOBANM OGpPaLLEHMIO UL K paBOTHUKY C LiENbo CKIOHEHUS ero
K COBEPLLEHUNIO KOPPYMNLIMOHHOIO NpaBoHapYLUEHUS

6.2.2. JOMKHOCTHbIE 06513aHHOCTU pa60THvu<a, K HE3aKOHHOMY UCMOJTHEHNIO KOTOPbIX €ro NbiTallInCb CKIOHUTD.

7. Ha ocHoBaHWuM nony4eHHon uHdopmaumm 'eHepanbHbIM AMPEKTOPOM MPUHMMAETCS peLleHmne O ee
HanpaBneHnn B NpaBOOXpaHUTENbHbIE OpraHbl He no3gHee 30 gHew ¢ AaTbl permcTpaumm NocTynuBLLIEro
yBe4OMITIEHNS.

8. PaboTHMKM, KOTOPBIM B CBSA3W C UCMOSTHEHMEM OOJDKHOCTHBIX 0653aHHOCTEN, CTany U3BECTHbI CBEAEHNS,
cofepxalimecs B yBe4OMITEHUN, HE BNpaBe pasrnaillatb UX pyruM nuuam, 3a UCKMIoYEeHNEM Cryvyaes
npoBeAeHNs NPOBEPKM NOCTYNMBLLMX CBEAEHMWIA B NOPSIAKE, YCTAHOBNIEHHOM 3aKOHOO4ATENbCTBOM.

[p.25] 9.3 'paxxpaHe Poccuiickon Pegepaumnm, MHOCTpaHHbIE rpaxdaHe 1 nuua 6e3 rpaxgaHcTBa 3a CoOBepLUEeHUe
KOPPYMNUMOHHBIX NPaBOHAPYLUEHWI HECYT YrOMOBHYO, aAMUHUCTPATUBHYIO, MPaXX4aHCKO-NPaBoOBYHO U1
OVCUMNIIMHAPHY OTBETCTBEHHOCTb B COOTBETCTBMU C 3aKkoHoAaTenscTBoM Poccuiickon degepaunn.

9.4. B cnyyae, ecnv OT UMEHM UMK B MHTEpEecax puanveckoro nuua ocyLecTBnsaeTCs opraHu3auns, NnoAroToBka u
COBepLUEHME KOPPYMNLNOHHLIX NMpaBoHapyLLEeHW, CO30atoLLmMX YCOBUA AN COBEPLUEHNSA KOPPYNLUOHHbIX
NpaBoHapPYLUEHUA, K OPUANYECKOMY Ny MOTYT BblTb NPYMEHEHb!I Mepbl OTBETCTBEHHOCTM B COOTBETCTBUM C
3akoHofaTtenscTBom Poccunckon ®egepauun.

11.5. MpumeHeHWe 3a KOPPYNLUOHHOE NPaBOHApYLUEHNE MEP OTBETCTBEHHOCTU K IOPUANYECKOMY NULLY HE
ocBobOXJaeT OT OTBETCTBEHHOCTU 3a JAaHHOE KOPPYNLUUOHHOE

[p.26] npaBoHapyLleHe BUHOBHOE (OM3NYECKOE NULIO, PaBHO Kak U NPUBIEYEHNE K YrorIoBHON UM MHOM
OTBETCTBEHHOCTM 3a KOPPYMNLUMOHHOE NpaBoHapyLleHne (puanyeckoro niua He ocBob6oXaaeT OT OTBETCTBEHHOCTU
3a JaHHOE KoppYNUMOHHOE NpaBoHapyLIeHVe puanyeckoe nmuo.

Translation:

[p.11] The unit responsible for the prevention of corruption and other offenses in the Company, appointed by the
order of the General Director is responsible for:

[.]

- ensuring that employees of the Company are obliged to notify the management of the Company, law enforcement
agencies of all cases of corruption-related incidents related to any persons and incidents where individuals
attempted to initiate a corruption offense;

- cooperates with and is responsible for the organization of cooperation with law enforcement agencies in the field
of combating corruption;

[p.12] 4.6.3. Measures of responsibility for corruption in the Company include: applying measures of criminal,
administrative and disciplinary responsibility in accordance with the legislation of the Russian Federation and
measures of corporate influence in accordance with the legal acts of the Company. The company has the right to
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carry out official inspections based on each reasonable suspicion or established fact of corruption in accordance
with the current legislation of the Russian Federation.

[p. 15] 5.7.4. In the event of a situation where a bribe is requested or extorted by civil servants exercising control
and Supervisory functions in relation to the Company, employees must immediately inform law enforcement
agencies, the company's management, responsible officers of the Company and/or use the Company’s "hotline"
reporting service.

5.7.5. Employees of the Company in interactions with civil servants are obliged to comply with the provisions of this
Anti-Corruption Policy.

5.8. Cooperation with law enforcement agencies in combating corruption

5.8.1. The company declares its openness in the fight against corruption and undertakes a public obligation to
report to the relevant law enforcement agencies on cases of corruption offenses, which come to the attention of
employees of the Company and its employees.

5.8.2. The company resolves appeals of the Company's employees, contractors and other (natural and legal)
persons on corruption facts. The Company receives complaints about corruption by receiving messages by e-mail,
telephone, mail and in person.

The company recognizes the mandatory application by all employees of a single procedure for checking reports of
offenses, corruption and other activities received through the "hot line" and other channels. In accordance with this
procedure, any employee of the Company may transmit information on cases of corruption or embezzlement.

5.8.3. All employees of the Company are encouraged to provide support in the detection and investigation of
corruption by law enforcement agencies, to take necessary measures to preserve and transfer to law enforcement
documents and information containing data on corruption offenses.

5.9. Participation in collective anti-corruption initiatives

the Company applies a standard anti-corruption clause in concluding contracts and compels counterparties to sign
it.

[p.27] 6. Department of Internal Control employees:

6.1. request and receive all necessary information on the facts stated in the natification.

6.2. work to establish:

[p.28] 6.2.1. the reasons and conditions which encouraged the individual to engage in corrupt activities

6.2.2. the official duties of the employee and the accompanying illegal action which was proposed in relation to their
working duties.

7. On the basis of the received information, the Director General makes a decision on whether to notify law
enforcement agencies no later than 30 days from the date of registration of the natification.

8. Employees who, in connection with the performance of official duties, have become aware of the information
contained in the notification, are not entitled to disclose them to other persons, except in cases of verification of the
received information in the manner prescribed by law.

[p.25] 9.3 Citizens of the Russian Federation, foreign citizens and stateless persons liable for commissioning
corruption offenses bear criminal, administrative, civil and disciplinary responsibility according to the legislation of
the Russian Federation.

9.4. If on behalf of or in the interests of a legal entity the organization, prepared and commissioned corruption
offenses and facilitated corrupt activity, the legal entity may be subject to liability measures in accordance with the
legislation of the Russian Federation.

9.5. Application of measures of responsibility for corruption offenses to the legal entity does not absolve the entity
from responsibility for corruption offenses.
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[p.26] A violation committed by a guilty individual, as well as bringing an individual to criminal or other liability for a
corruption offense does not exempt a legal entity from liability for this corruption offense.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption investigations or
disciplinary actions involving its employees.

Evidence

No evidence found.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score

0

Comments

There is insufficient evidence to suggest that the company provides anti-bribery and corruption training to all
employees.

Evidence

[1] AHTKoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.8] -npuHLUMN BOBNEYeHHOCTU paboTHMKOB. NHOpMUpoBaHHOCTL paboTHMKoB ObLLECTBA O NOMOXEHUSIX
aHTUKOPPYMLMOHHOMO 3aKkoHoA4AaTeNbCTBA M UX aKTUBHOE y4acTue B oOpMMPOBaHMM U peanusauum
aHTUKOPPYMLUMOHHbIX CTAaHAApPTOB M Npoueayp.

[p.16] 7. 3akntouyeHune

7.1. ObwecTtBO TpebyeT OT cBOUX paboTHNKOB COBMOAEHUS HacTosLwen [onUTMKN 1 HOPM aHTUKOPPYMLIMOHHOIO
3aKoHo4aTenNbCTBa, MHAPOPMUPYS UX O KITHOYEBbIX NPUHLMNAX, TpeboBaHNAX U CaHKUMAX 3a HapyLweHus. Bee
paboTHukn OBLLecTBa JOMKHbI PYKOBOACTBOBATLCS HAcTosALLEN [ToNMTUKOM N HEYKOCHUTENBHO cobntoaaTth ee
npuHUMnbl 1 TpebosaHus. Kaxagein pabotHnk ObLecTtBa B 0693aTensHOM NOPSAKE NO4 POCMUCH 3HAaKOMUTLCS C
HacToswen MonuTon.

Translation:

[p.8] - the principle of employee engagement. The Company’s employees must be aware of the provisions of anti-
corruption legislation and their active participation in the formation and implementation of anti-corruption standards
and procedures.

[p.16] 7. Conclusion

7.1. The company requires its employees to comply with this Policy and anti-corruption legislation, informing them
of the key principles, requirements and sanctions for violations. All employees of the Company shall be guided by
this Policy and strictly comply with its principles and requirements. Every employee of the Company is obliged to
acquaint themselves with this Policy under the signature.
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score
0
Comments

There is no evidence that the company tailors its anti-bribery and corruption training to employees based on an
assessment of their role and exposure to corruption risk.

Evidence

No evidence found.
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is no evidence that the company measures or reviews the efficacy of its anti-bribery and corruption
communications or training programme.

Evidence

No evidence found.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
1
Comments

The company states that it takes into account whether employees have complied with the Anti-Corruption Policy
when considering employees for promotion. However, information is lacking on the breadth of the scheme and how
financial incentives in high risk departments are handled.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.16] 7.2. CobnitogeHue paboTHnkamm OOLecTBa NPMHLUMNOB 1 TpeboBaHM HacTosLen MonuTukn yunTbiBaeTcs
npv chopMMpPOBaHNN KaApPOBOr0 pe3epBa Ans BblOBWKEHUS HA BbILLECTOSILLNE LOMMKHOCTU.

Translation:

[p.16] 7.2. Compliance by the Company's employees with the principles and requirements of this Policy shall be
taken into account when forming a personnel reserve for consideration for promotion to higher positions.

36


http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score
0
Comments

There is no evidence that the company commits to support employees even where such actions result in a loss to
the company.

Evidence

No evidence found.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
1
Comments

There is evidence that the company promotes a clear policy of non-retaliation against both whistleblowers and
employees who report bribery and corruption incidents, without making an explicit statement that this commitment
also applies to individuals employed by the group as third parties, suppliers and joint venture partners.

There is no evidence that the company assures itself of its employees’ confidence in its non-retaliation commitment
through surveys, usage data, or other clearly stated means.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.8] ObecneueHne 3awmTbl PpabOTHUKOB, COOBLUMBLLMNX O KOPPYNUUOHHBIX MPaBOHAPYLLUEHUSX B AEATENbHOCTH
ObwecTtBa, 0T hopMarbHbIX U HEOPManbHbIX CaHKLMI

[p.9] ObecneuveHme BO3MOXHOCTN MHGOPMUMPOBaHUS pykoBoacTBa ObLLeCcTBa O CTaBLLEN M3BECTHOM pabOTHUKY
MHGOPMaLIMKM O Criydasix COBEPLUEHMS KOPPYMLMOHHBLIX NPaBOHapYLUEHUA ApYrMMy paboTHUKaMK, KOHTpareHTamu,
opraHu3aumm UM MHLIMKU NLaMK 1 NopsaKa PacCMOTPEHUS TaKMX COOBLLEHMI, BKINOYasA CO34aHne AOCTYMHbIX
KaHanoB nepepa4v o603Ha4YeHHOM MHpopMauun (SMeKTPoHHasa no4dTa, Nn4Hoe obueHre n ap.)

[p.18] 2.1 OcHoBHOM 3agaven gesTenbHocTn O6LecTBa NO NPeAOTBPALLEHNIO U YPETYNIMPOBaHUIO KOHQIMKTA
WHTEPECOB SBNAETCH OrpaHNUYeHne BNUSHUS YaCTHbIX MHTEPECOB, NMNYHOW 3aUHTEPECOBAHHOCTN pabOTHMKOB Ha
peanuayemble UMu TpyaoBble PYHKLUUN U NPUHUMaEMbIE OENOBbIE PELUEHNS.

2.2 B ocHoBY paboTbl N0 yrnpaBrneHuto KOHMIMKTOM nHTepecoB B ObLLecTBe NONOXeHb cneayoLwme NpuHLMbL:

[.]

- 3aWwmnTa paboTHMKa OT NpecneAoBaHNs B CBSI3W C COOBOLLEHNEM O KOH(IMKTE MHTEPECOB, KOTOPLIN Gbir
CBOEBPEMEHHO pacKpbIT paboTHUKOM U yperynuposaH (npegoTepalleH) O6LLecTBOM.

Translation:

[p.8] The Company commits to defending employees who report suspected corruption in the Company in good
faith. Retaliation, aggression or sanctions, either formal or informal, against such employees is not tolerated.

[p.9] The Company enables channels for informing the Company’s leadership of corruption-related incidents
implicating employees, contractors, group companies and third parties. The Company provides specialist teams for
the consideration of such reports, which may be submitted through a variety of channels, email, personal message
etc.

[p.18] 2.1 The main objective of the Company's activities to prevent and resolve conflicts of interest is to limit the
influence of private interests and the personal interests of employees on their work functions and business
decisions

2.2 the work on conflict of interest management in the Company is based on the following principles:

[.]

- protection of the employee from prosecution in connection with the report on the conflict of interests which was in
due time revealed by the employee and settled (prevented) by the Company.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

There is clear evidence that the company has multiple channels to report instances of suspected corrupt activity,
which allow for confidential reporting. However, there is evidence that the company only offers internally operated
channels, and it is not evident that the company offers advice channels alongside whistleblowing channels, or
anonymous reporting channels. The company also does not state that its channels are explicitly available to all
employees in any country of operation, or in multiple languages, or to any employees of third parties, suppliers or
joint venture partners.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.8] O6ecneyeHne BO3MOXHOCTU MH(pOpMUpPOBaHKa paboTHNkamu pykoBoacTBa ObLuecTBa O Criyqasix CKIOHEHMS
NX K COBEPLUEHMIO KOPPYMNLUMOHHBIX HApyLLIEHWUA 1 NopsiaKa pacCMOTPEHMS Taknx COOOLLEHWI, BKIOYas co3gaHue
OOCTYMHbIX KaHanoB nepegayn o6o3HavyeHHON nHopmaumm («ropsyast IMHUST», ANEKTPOHHAas no4yTa, NIM4Hoe
obLieHre n ap.)

O6ecneyveHne BO3MOXHOCTU MHpopMmpoBaHusa pykoBoacTea ObLiecTBa O CTaBLLEN U3BECTHON PabOTHUKY
UHGOPMaLMKM O Criydasix COBEpLUEHMS KOPPYMLUMOHHBLIX NPaBOHapyLUEHU ApyrMMy paboTHUKaMm1, KOHTpareHTamu,
opraHusaumm Unn MHLIMM NMUaM1 1 NopsaKka PacCMOTPEHUS TakMX COOBLLEHMI, BKNOYas Co3gaHne AOCTYMNHbIX
KaHanoB nepepa4v o603Ha4YeHHOW MHopMaLuK (SNEKTPOHHAs noyTa, nM4yHoe obLeHre u ap.)

[p.11] MoapasgeneHue, OTBETCTBEHHOE 3a NPOUNAKTUKY KOPPYMNLMOHHbBIX M MHbIX NpaBoHapyweHun B ObwecTse,
Ha3Ha4yeHHoe npukasom reHepanbHOro AMpekTopa oTBevaeT 3a:

[.]

-oGecneyeHve peanusaummn paboTHukamm O6LLecTBa 0653aHHOCTU yBedOMNATL pykoBoacTeo O6LecTso,
npaBooXpaHuUTeNbHblE opraHbl 060 Bcex criydasix obpalleHns K HU M KakuxX-NnGo NuL B LENSAX CKITOHEHUS KX K
COBEPLLEHCTBOBHMIO KOPPYNUMOHHBIX NPaBoOHapYLIEHUI;

[.]

-OpraHu3yeT NpMeM 1 paccMOTpPeHMe COOBLLEHMUI O CryYasix CKITOHEHNS1 pabOTHMKOB K COBEPLLEHMIO
KOPPYNLMOHHBIX NPaBOHAPYLUEHWI B MHTEPecax Unv OT MMEHMW MHOW OpraHM3anum, a Takke 0 cryyasx
COBEPLUEHMUSI KOPPYMLMOHHBIX NPaBOHAPYLLEHWI B MHTEPEcax Umnv oT MMeHU MHOW opraHM3aLnuy, a Takke o
Cry4asix COBEpLUEHUSI KOPPYMUMOHHbBIX NpaBOHApPYLLEHUA paboTHNKaMK, KOHTpareHTamu OB6LLEecTBa UNu UHbIMK
nuuamu.

Bce paboTHukn O6LiecTBa, HE3aBUCKMMO OT 3aHUMaeMol OOMKHOCTH, 06A3aHbI:

-BO3EepPKMBATbCS OT COBEPLUEHUS U (MNK) y4acTUsi B COBEPLUEHNM KOPPYMNLMOHHbLIX NpaBOHapYLLEHUIA B MHTepecax
unu ot nmexn OBbLLecTBa;

-BO3aepXnBaTbCA OT NoBeOEeHUA, KOTOpOEe MOXeET ObITb MCTONKOBAHO OKpYyXarnLwnmm Kak roToBHOCTb COBEPLLUUTb
nnn y4acteoBaTb B coBepLUEeHNN KOPPYNUMOHHOIO npaBoHapyLlleHna B HTepecax unn ot uMeHun 06U.leCTBa;
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-He3ameanuTenbHO MHpopMUpoBaTh pykoBoAcTBO O6LLEecTBa UM OTBETCTBEHHOIO paboTHMKA 3a NPOUNaKTMKY
KOPPYMNUMOHHBLIX U UHBLIX NPaBOHapPYLLEHUIN, HA3HAYEHHOMO reHeparbHbIM OUPEKTOPOM, O CITydasiX CKIOHEHUS
paboTHMKA K COBEPLUEHMIO KOPPYMNLMOHHBLIX NPaBOHAPYLLEHWN;

-He3ameannTENbHO MHOPMIPOBATL pyKkoBoACTBO O6LLECTBa 1 OTBETCTBEHHOIO paboTHUKA K COBEPLUEHUIO
KOPPYNLMOHHbIX NPaBOHAaPYLLEHMWIA;

-He3ameanNUTENbHO MHPOPMUPOBATL PYKOBOACTBO O6LLECTBA 1 OTBETCTBEHHOTO pabOTHMKA K COBEPLUEHNIO
KOPPYNLMOHHbIX NPaBOHaPYLLEHMWIA;

-He3aMeanuTenNsHO MHAOPMUPOBaThL pykoBoacTBO ObLLecTBa 1 OTBETCTBEHHOIO paboTHMKA 3a NPOUNAKTUKY
KOPPYMUMOHHBIX U UHbIX MPaBOHaPYLLUEHUN, HA3HAYEHHOrO reHepanbHbIM AMPEKTOPOM, O CTaBLLEN U3BECTHOM
paboTHUKY

[p-12] nHdopmaLMm 0 cnydasx CoBEpPLLUEHMS KOPPYNLMOHHbIX NPaBOHapyLUEHWUA ApyrnMun paboTHKamu,
KOoHTpareHTamy O6LecTBa Unu MHBIMK NMLAMYU;

[p.15] 5.8.2. O6LWECTBO OCYLLECTBNSET pa3pellueHme obpalleHuii paboTHukoB OOLLEecTBa, KOHTPAreHTOB N NHbIX
(dbunsnyeckmx n ropuanyeckmx) nuy o dakrax koppynumun. B ObecTtse ocyllecTBnsieTcst npyemM obpalleHuii o
dakTax KoppynuMm nyTem nosnydeHns COOOLLEHWIA NO SMEKTPOHHOW NoYTe, TernedgoHy, NocpeacTBOM NOYThl U MpK
NMYHOM npréme.

O6wecTBo Npn3Hano obasaTenbHbIM NPUMEHEHNE BCeMU pabOoTHUKaMM €AMHOro Nnopsaka NPoBepKM coobLLeHni o
npaBOHapPYLUEHUSX, KOPPYMNLMOHHON N MHOW HanpaBneHHOCTU, MOCTYNAIOLWMNX MO «KrOPSAYEn IMHAMY» U NHBIM
kKaHanam. B cooTBeTCTBUM C yka3aHHbIM nopsakom nobon paboTHnk ObLecTBa MoxeT nepeaats MHopmaumo o
crnyyasx Koppynumm Unmn XnweHnsx.

5.8.3. Bcem pa6oTHukam O6GLLecTBa peKoMeHOYyeTCs OKasbiBaTb NOAAEPKKY B BbISIBIIEHUM U paccnefoBaHum
npaBooOXpaHUTENbHbIMU opraHaMu hakToB KOppYNuMK, NpeanpuHMMaTh HeoOX0AMMbIE MEPbI MO COXPaHEHUIO U
nepenaye B NpaBoOXpaHUTENbHbIE OpraHbl JOKYMEHTOB U MHGOpMaLMK, CogepKallein AaHHbIe 0 KOPPYNLUMOHHbIX
npaBoHapYyLUEHUSIX.

[p.27] Mopsgok yBegomneHms o chaktax obpalueHns B Lensax cknoHeHns pabotHnka OAO «Kopnopaumu
«TakTnyeckoe pakeTHOEe BOOPYXEHMNE» K COBEPLUEHNIO KOPPYMLMOHHBLIX MPaBOHAPYLLUEHUIN 1 PACCMOTPEHUS
NOCTYNMBLUNX YBEAOMMAEHUN

1. PaboTHUK, KOTOPOrO CKIOHSNM K KOPPYMNLMOHHBIM NPaBOHAapPYLLUEHUsIM, O 4aHHOM dhakTe odhopmMnseT
yBegomIieHne B cBO60AHON NMCbMEHHOW chopMe 1 nepegaeT ero B YnpasreHne BHYTPEHHOTO KOHTPONS.

2. B yBefjomneHun paboTHMK yKa3bIBaET:

e  O®WNO, 3aHMMaeMylo JOIMKHOCTb, KOHTAKTHbIE AaHHbIE;

e OnucaHune o6CTOATENBLCTB, NPU KOTOPbLIX CTaro ¢ UCMONHEHNEM UM (DYHKLUMOHarbHBLIX 06s13aHHOCTEN B
Liensix CKMOHEHWs ero K COBEpLUEHMIO KOPPYMLMOHHbBIX NpaBOHapYLUeHWU (4aTa, Bpemsi, MECTO U UHble
obcrosTenscTBa);

e [logpo6Hble cBeAeHMS 0 KOPPYNLUMOHHBIX MPaBOHapPYLLEHMSIX, KOTOPbIE AOMKEH Obin Obl COBEPLUNTL
paboTHMK No Npocbbe 0bpaTUBLLNXCS NUL;

e Bce nsBecTtHble cBegeHust o0 hranyeckom (IopuanMdeCcKom) fnLe, CKIOHSOWEM K KOPPYNLMOHHOMY
NpaBoOHaPYLLEHUIO;

e Cnocob 1 obcTosATENLCTBA CKMTOHEHNS K K KOPPYMNLMOHHOMY NpaBoOHapYLLEHUIO, a Takke UHgopmaumio 06
oTKase (cornacum) NpuHsTb NpeanoxeHne NuLa o CoBEPLUEHUN KOPPYMNLIMOHHOMO NpaBoOHapPYLLEHWS!.

3. YBeomneHve JOmkHO ObITb NMYHO NOANUCAHO PabOTHUKOM C yKasaHWeM AaTbl 3anonHeHUs yBeAOMITEHNSI.
4. K yBegoOMMeHWI0 MOTYT Npunaratbcs MaTepuansl, noaTeepxaatoLLne o6cToaTenscTea obpalleHus B Lenax
CKMOHEHWS paBoTHUKA K COBEPLLIEHMIO KOPPYMNLMOHHBLIX NPaBOHAPYLLIEHWIA.

YBegomneHue pernctpmpyetcs paboTHMKOM CryXObl 3KOHOMUYECKOM MHOPMaLUN.

5. HdopMaums o nocTynuBLLEM YyBEOOMIIEHUM JOBOANUTCS A0 CBEAEHMUS reHepanbHOro AMPeKTopa.
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6. PaboTHuku YBK:
6.1. 3anpawmBaloT 1 Nony4varT BCO HEOOXOAMMYIO UHPOPMALIMIO MO haKTaM, N3MOXEHHbIM B YBEAOMITEHUN.
6.2. ycTaHaBnMBaloT:

[p.28] 6.2.1. NpMYMHbI K YCIOBMSI, KOTOPbIE CNOCOGCTBOBANM OGpPaLLEHMIO UL K paBOTHUKY C LiENbo CKIOHEHUS ero
K COBEPLLEHUNIO KOPPYMNLIMOHHOIO NpaBoHapYLLEHUS

6.2.2. JOMKHOCTHbIE 06513aHHOCTU paboTHMKA, K HE3aKOHHOMY UCMOMHEHWIO KOTOPbIX €r0 NbITannch CKMNOHUTB.

7. Ha ocHoBaHuu nony4eHHOM MHopmauum ['eHepanbHbIM ANPEKTOPOM NPUHMMAETCH peLleHnE O ee
HanpaBfeHUn B NpaBOOXpaHUTENbHbIE OpraHbl He no3aHee 30 AHeN ¢ AaTthbl perncTpauum NoCTynMBLLErO
yBEAOMINEHUS.

8. PaboTHuMKM, KOTOPbIM B CBA3N C UCMOJTHEHNEM OOJTKHOCTHbIX 006s3aHHOCTEN, CTanm U3BECTHbI CBEAEHNS,
coaepxawmecad B yegomMmrieHnn, He Brnpase pasriawatb ux gpyrmm nmuam, 3a UCKIr4YeHnem ciy4yaenB
npoBeaeHnA NpoBepKu NOCTynmBLUNX cBegeHun B nopsaake, ycraHoBJ1IEHHOM 3aKOHOAAaTEJIbCTBOM.

Translation:

[p.8] The company provides a system for accepting and processing reports submitted by employees of corruption
related incidents. The company also introduced a procedure for analysing, responding to and investigating such
submissions. This includes providing accessible whistleblowing channels, including the company’s hotline service,
email and personal reporting options, amongst others.

The Company maintains channels for informing the Company’s leadership of corruption-related incidents
implicating employees, contractors, group companies and third parties. The Company provides specialist teams for
the consideration of such reports, which may be submitted through a variety of channels, email, personal message
etc.

[p.11] The unit responsible for the prevention of corruption and other offenses in the Company, appointed by the
order of the General Director is responsible for:

[.]

- ensuring that employees of the Company are obliged to notify the management of the Company, law enforcement
agencies of all cases of corruption-related incidents related to any persons and incidents where individuals
attempted to initiate a corruption offense;

[.]

- organizes a system for reception and consideration of reports on cases of suspected corruption and incidents of
inciting employees to commit corruption offences either in their personal interests or on behalf of another
organization, as well as on cases of corruption offenses committed by employees, contractors of the Company or
other persons.

All employees of the Company, regardless of their position, are obliged to:

- refrain from committing and (or) participating in the instigation of corruption offenses in the interests of or on behalf
of the Company;

- refrain from conduct that may be interpreted by others as willingness to commit or participate in the commission of
a corruption offence in the interests of or on behalf of the Company;

- immediately inform the management of the Company or the responsible employee for the prevention of corruption
and other offenses, appointed by the General Director, about cases of inciting employees to commit corruption
offenses;

- immediately inform the management of the Company and the responsible employee of any identified instances of
employees or third parties committing corruption offenses;
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- immediately inform the management of the Company and relevant responsible officers of suspected attempts to
commit corruption offenses;

- immediately inform the management of the Company and the responsible officer for the prevention of corruption
and other offenses, appointed by the General Director, about information that has become known to the employee

[p.12] of corruption offenses by other employees, contractors of the Company or other persons;

[p.15] 5.8.2. The company resolves appeals of the Company's employees, contractors and other (natural and legal)
persons on corruption facts. The Company receives complaints about corruption by receiving messages by e-mail,
telephone, mail and in person.

The company recognizes the mandatory application by all employees of a single procedure for checking reports of
offenses, corruption and other activities received through the "hot line" and other channels. In accordance with this
procedure, any employee of the Company may transmit information on cases of corruption or embezzlement.

5.8.3. All employees of the Company are encouraged to provide support in the detection and investigation of
corruption by law enforcement agencies, to take necessary measures to preserve and transfer to law enforcement
documents and information containing data on corruption offenses.

[p.27] Procedure of notification of incidents aimed at the inducement of employees of JSC "Tactical Missile
Corporation” to commit corruption offenses and the consideration of received submissions

1. The employee who was approached to engage in a corruption-related offense, produces a written notification
describing the incident and transfers it to the management of the Company’s Department of Internal Control.

2. In the natification, the employee indicates:
e Name, position, contact details;
e Description of the circumstances under which the performance of their functional duties in order to induce
him to commit corruption offenses (date, time, place and other circumstances);
¢ Detailed information on the nature of the corruption offense that the employee was approached to commit;
e All known data on the individual, group or company that made the approach to commit a corruption offense;
e The method and circumstances of the attempt to induce the employee to commit a corruption offense, as
well as information about the refusal (or consent) to accept the offer.
3. The notice must be personally signed by the employee indicating the date of completion of the notice.
4. The notification may be accompanied by materials confirming the circumstances of the appeal in order to induce
the employee to commit corruption offenses.
The notification is registered by an employee of the economic information service.
5. The notification shall be communicated to the General Director.
6. Department of Internal Control employees:
6.1. request and receive all necessary information on the facts stated in the natification.
6.2. work to establish:

[p.28] 6.2.1. the reasons and conditions which encouraged the individual to engage in corrupt activities

6.2.2. the official duties of the employee and the accompanying illegal action which was proposed in relation to their
working duties.

7. On the basis of the received information, the Director General makes a decision on whether to notify law
enforcement agencies no later than 30 days from the date of registration of the notification.
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8. Employees who, in connection with the performance of official duties, have become aware of the information
contained in the notification, are not entitled to disclose them to other persons, except in cases of verification of the
received information in the manner prescribed by law.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

There is evidence that the company formally addresses conflict of interest as a corruption risk and has a clear
policy that defines conflicts of interest, including actual, potential and perceived conflicts. The policy explicitly makes
reference to conflicts concerning personal relationships, financial interests and outside employment.

However, there is no evidence that the company mentions potential conflicts concerning government relationships.
Also, while the company states that its policy applies to all employees, it does not explicitly mention board members
or employees of subsidiaries and joint venture partners.

Evidence

[2] UsmeHeHus BHeceHHble B lNonoxeHue / Changes Introduced to Conflicts of Interest Policy (Document)
Accessed 31/10/2019

http://ktrv.ru/upload/iblock/9b9/ktrv_antikorrup_konflikt _izmenen.pdf

[p.1] Bo ncnonHernne ®enepansHoro 3akoHa Ne 273-$3 ot 25.12.2008 (B pea. ot 03.07.2016) «O
NPOTMBOOENCTBUN KOPPYNLMNY NMPUKA3bIBAIO:

1. Msnoxutb n 1.5 «NonoxeHus 0 BbISBNEHUN N yPerynmpoBaHny KOH(IMKTa MHTEPECOBY, YyTBEPXKOEHHOe
npukasom o1 29 mas 2015 r. Ne 205 «O mepax no npeaynpexageHvto u npoTMBOAENCTBUIO KOPPYNLMUY B
cnegywowen pegakumm:

«1.5 Mo KOHPMMKTOM MHTEPECOB MOHMMAETCSA CUTYaLMS, MPU KOTOPOK NINYHAsA 3anHTEPECOBAHHOCTL (NpsiMas Unum
KOCBEHHas) nuua, 3aMeLLaoLLero AoMKHOCTb, 3aMeLLLEHNE KOTOPOW NpegycMaTpuBaeT 0653aHHOCTb NPUHUMATL
Mepbl N0 NPeAOTBPALLEHWNIO U YPETYNUPOBaHWNIO KOHDIUKTA MHTEPECOB, BNUSIET UMM MOXET NOBMMSATL Ha
Hagnexallee, 0ObEKTMBHOE M BECNPUCTPACTHOE UCTIONHEHNE UM [OMMKHOCTHbIX (CNy)Xe6HbIX) 06513aHHOCTEN
(ocyLiecTBNEHME NOSTHOMOYNIA).

Moa NUYHOM 3anUHTEPECOBaHHOCTLIO MOHMMAETCS BO3MOXHOCTb MOSTyYeHMs AOXOA0B B BUAE AEHEr, MHOro
UMYLLLeCTBa, B TOM YUCIIE€ MMYLLIECTBEHHbIX MpaB, YCNyr UMYLLLECTBEHHOMO XapakTepa, pe3ynbTaToB BbINOMHEHUS
paboT unm kakmx-nubo BbIroA (MPEeNMyLLECTB) NIMLOM, onpederneHHbIM 3aKOHOM U (MN) COCTOALLUMU C HAM B
©6rM3koM poacTBe uUnm cxoacTBe nuuamu (poautensamu, cynpyramum, getbMu, 6patbsiMun, cecTpamu, a Takke
BpaTtbamn, cecTpamu, poautensaMmu, 4eTbMu CYNpyros 1 cynpyramu geten), rpaxkgaHamy unv opraHusaumsmu, ¢
KOTOpbIMM NULIO, OnNpeAeneHHoe 3aKOHOM, 1 (Mnn) nuua, cocTosaLwme ¢ HAM B B5IM3KOM pOACTBE MU CBOWCTBE,
CBS3aHbl UMYLLECTBEHHbLIMW, KOPNOPATUBHBIMU UMW UHBIMW BIIN3KMMU OTHOLLEHNAMMY.

Translation:

[p.1] Pursuant to Federal law No. 273-FZ of 25.12.2008 (as amended on 03.07.2016) "On combatting corruption”
order:

1. To insert into order p 1.5 "Provisions on the identification and settlement of conflicts of interest”,
approved by order No. 205 of 29 May 2015 "on measures to prevent and anti-corruption” the following addition:

"1.5 A conflict of interest is understood as a situation in which the personal interest (direct or indirect) of an
individual performing a function affects or may affect the proper, objective and impartial performance of the
individual’s official duties and exercise of power.

Personal interest refers to the possibility of obtaining income in the form of money, other property, including
property rights, services, the performance of works or receiving any benefits or advantages by a person, or being in
a close relationship with individuals (parents, spouses, children, brothers, sisters etc.), citizens or organizations with
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which the individual defined by the law, or the persons consisting with it in close relationship or property, related
property, corporate or other close relationship.

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.17] NonoxeHue o BbIABNEHWE N yperynupoBaHue KOHMNKTa NHTEPECOoB

[p.18] O6Lwme nonoxeHue

1.1 Hacrtosiwee NMNonoxeHne paspabotaHo Ha ocHoBaHUKM deaepanbHOro 3akoHa ot 25 aekabpsa 2008 r. Ne 273-93
«O npoTUBOAENCTBUN KOPPYNLIMUY, aHTUKOpPYNUMoHHON nonutukn OAO «Kopnopaums «Taktuyeckoe
pakeTHOE BOOPYXEHUEY.

1.2 MNonoxeHne o BbiIBNEHUN 1 yperynuposaHum koHpnukTa nHtepecos OAO «Kopnopaumnsa «Taktuyeckoe
pakeTHoe BoopyxeHue» (qanee — O6LLecTBO) paspaboTaHo 1 YTBEPXKAEHO C Lerbio perynMpoBaHuns 1
npeaoTBpaLLEeHNs KOHIIMKTa UHTEPECOB B AEATENBHOCTU CBONX PabOTHMKOB (@ 3HAYUT U BO3MOXKHbIX HEraTUBHbIX
nocneacTeuin koHdnmkTa uHTepecos Ana ObwecTtsea).

1.3 MNMonoxeHne O BbISABMEHUN U YperynnpoBaHum KOHMNKTa nHTepecos (ganee NonoxeHue) — 3To BHYTPEHHUN
AokymeHT ObLecTBa, yCTaHaBNMBaLWNA NOPSAOK BbISBNEHWS U YPEryNMPOBaHNS KOH(IIMKTOB MHTEPECOB,
BO3HMKaIOLLMX Y pabOTHUKOB OpraHM3aLmmn B Xo4e BbIMOMHEHNS UMW TPYAOBbIX 00513aHHOCTEN.

1.4 OevicTBue MonoxeHns pacnpocTpaHsieTcsl Ha BceX paboTHMKOB NPeanpusiTusl BHE 3aBMCUMOCTM OT YPOBHS
3aHNMMaeMoW JOIMKHOCTH.

1.5 KOHMnWKT MHTEpecoB — CUTyauus, Npy KOTOPOWN NMYHAs 3aMHTEPECOBAHHOCTDL (MPAMas UM KOCBEHHas)
paboTtHuka ObLiecTBa BNUAET UNN MOXET NOBMUATL Ha Hagnexawee UCNoNHeHne UM JOMKHOCTHbIX (TPYAOBbIX)
0653aHHOCTEN U MPU KOTOPOW BO3HUKAET UMM MOXKET BO3HUKHYTb MPOTUBOPEYNE MEXAY NMUYHON
3aMHTEpPeCcoBaHHOCTLIO paboTHUKa M MpaBaMu 1M 3aKOHHLIMU MHTEPEeCcaMm opraHu3aumm, crnocobHoe NpUBECTU K
NpUYMHEHNIO Bpeada npasBam 1 3aKOHHbIM MHTepecaM, UMYLLECTBY 1 (Mnn) genoson penytauumn ObuiecTsa,
paboTHukom (npeactaButenem OOLecTBa) KOTOPOWN OH ABMSETCS.

2. Llenu 1 3agaym nonoxeHns o KOHMIMKTE MHTEPECOB

2.1 OcHoBHoW 3agaven geatensHocT OOLecTBa No NPeAOTBPALLEHMIO U YPETYNMPOBAHUIO KOH(MKTA MHTEPECOB
ABNAETCHA OrpaHNYeHne BIMSHWUSA YacTHbIX MHTEPECOB, NTMYHON 3aMHTEPECOBaHHOCTN pabOTHMKOB Ha peannsyemMble
UMW TPYAOBbIE PYHKLUUN U NPUHMMAaEMbIE OENO0BbIE PELUEHNS.

2.2 B ocHoBY paboTbl NO ynpaBrneHuto KOHMIMKToM nHTepecos B ObLLEeCTBEe NONOXEeHb! cnegyoLme NpuHLMnbI:

- 06s13aTENBHOCTb packpbITUA cBedeHUn o peanbHOM unun noTeHumnanbHOM KOH(*)J'II/IKTe MHTEepeCcoB;

- nHOnBnayaribHoe paccMoTpeHne 1 oueHkKa penyTaunoHHbIX PUCKOB A4 ObuecTtBa Nnpwn BbIABINIEHUN KaXXO0ro
KOH(*)J'IVIKTa MHTEpeCOoB U ero yperynmposaHus;

- KOHd)VI,D,eHLI,I/IaJ'IbHOCTb npouecca packpbliTuA CBEeOeHun o KOH(bJ'IMKTe MHTEPECOB 1 npouecca ero
yperynmpoBaHud;

- cobnogeHne 6anaHca NHTEPEeCOB OpraHn3aumn n paboTHMKa NpW yperynmpoBaHnn KOHIMKTa UHTEPECOB;

- 3aWwmTa paboTHMKa OT NpecnenoBaHns B CBA3M C COOBLLEHMEM O KOH(MMKTE MHTEPECOoB, KOTOPbLIV BbIn
CBOEBPEMEHHO PaCKpbIT pabOTHMKOM U yperynmpoBaH (npegoTtepatlleH) Obwectsom.

[p. 19] ®akTOpbI, 0OyCcnaBnmBaloLLne BO3HUKHOBEHWE KOHMMKTa MHTEPECOB

3.1 Bo3HMKHOBEHWE KOH(PINKTa MHTEPecoB MOXET ObiTb 06YCMNOBEHO creaylLMMn dakTopamu:

45


http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

- HecobrniogeHuem 3akoHoaaTtenbcTea P®, HOpMaTMBHbBIX NPABOBbLIX aKTOB OPraHoB UCMOMNHUTENbHOW BNactn PO,
yuypeauTernbHbIX N BHYTPEHHUX NTOKanbHbIX LOKYMEHTOB,

- HecobngeHMeEM HOPM AENOBOW U NPOdECCUOHATNBHON 3TUKN,

- NPEBbILLIEHME MONHOMOYUNIA PYKOBOAMTENAMU U paboTHukammn Ob6LecTBa,

- HecobnaeHMEM YCTAHOBIEHHbIX OrpaHUYeHWin Ha NPoBEAEHNE onepauuii (caenok),

- HEBbIMNOMNHEHMEM 00513aTENbCTB KakoW-NMbo CTOPOHON AOrOBOPOB (CAENOK), 3akntoyeHHbIM O6LLecTBOM,

- 3aKnoYeHneM caoenok, nognexawmx ogobperHno pykosoactsom Obuectsa, 6€3 nony4yeHms Takoro ogodopeHus;
NbrOTHBIX U/MMK YObITOUHbLIX CAENOK; CAENOK C 3aMHTEPECOBaAHHOCTLIO; CAENOK, NpeaycMaTpuBaroLLmMx oomMeH
akTtmeoB Ob6LecTBa NMBO NpoAaxy OOHWX U TEX e aKTUBOB C MX NOCNEeaYyoLLEN NOKYNKOR),

- MPUHATNEM DEUJGHMVI, npegnonaravownx yxygleHmne Ka4ecrtsa aktuBoB ObuwecTBa n/nnm nonyyeHune y6bITKOB
O6LecTBOM, a TakkKe CHUXEHNe SCbeeKTI/IBHOCTVI ynpasJieHNA aktTuBamMmm n naccunBamMu, npeHe6pe>+<eH|/|e
o4YeBMOHBbIMU pUCKaMW,

- HEHaanexawmm packpbiTMeM, HeNpeacTaBneHMeM Unu npeacTaBneHneM HeoOCTOBEPHOM MHpopmaumn,
crnocobHou oka3aTb BNUSHWE Ha peLleHus, npuHumMmaemble OBLwecTBoM (pykoBOACTBOM, paboTHMKaMm).

3.2 YkasaHHbIn B N.3.1 nepeyeHb haKTOPOB He ABMASETCA ncyepnbiBaroLWmM. [pr oueHke KaXkaon KOHKPETHON
CUTyauun BO BHUMaHWE MOTYT OblTb MPUHATBLI U HbIHE (hakTopbl, 06ycrnaBnmBaoLmne BO3HMKHOBEHNE KOH(NNKTA
WHTEpPECOoB.

4. CTyauun BO3HUKHOBEHMS! KOH(DIIMKTA UHTEPECOB

4.1 KOH(bNUKT MHTEPECOB MOXET BO3HMKHYTb B TEX Cry4yasix, Koraa NU4YHbli MHTepec coTpyaHmka ObLiecTBa
NPOTUBOPEYUT ero npodeccroHanbHbIM 06513aHHOCTAM M 3agadam O6GLLUecTBa UMy Koraa NoCTOPOHHSS Mo
OTHoLeHWo K OBLLECTBY AeATENbHOCTb 3aHMaeT paboyee BpeMsi COTPYAHMKA.

4.2 PaboTtHuk ObLlecTBa B XOA4€ BbINOMHEHNSI CBOMX TPYAOBbIX 0693aHHOCTEN y4acTBYeT B MPUHATMM PeLLEHUN,
KOTOpbl€ MOTYT NPUHECTN MaTepuanbHy0 NN HemaTepuanbHyo BbIrody Nuuam, SBnsowumMcs ero
POACTBEHHMKaMW, APY3bSMU UNN MHBIM NLAM, C KOTOPLIMW CBA3aHa ero fimyHas 3aMHTepecoBaHHOCTb.

Cnoco6bl yperynMpoBaHusi: oTcTpaHeHne paboTHUKA OT NPUHATUS TOTO PELLEHUS, KOTOPOEe ABMAETCA NPeaAMeToM
KOHNMKTa MHTEPECOB.

4.3 PaboTtHuk ObLiecTBa y4acTByeT B NPUHATUN KagpPOBbIX peLueHvu7| B OTHOLUEHUN nuu, ABNAKLWNXCA ero
poACTBEHHUKaMKU, OPY3bAMU UITN NHbIMU NLaMuK, C KOTOPbIM CBA3aHa ero JindyHada 3anHTepeCcoBaHHOCTb.

Cnocobbl yperynMpoBaHus: oTCTpaHeHWe paboTHUKA OT NPUHATMS peLLeHmsl, KOTOpoe SIBNSETCS NpeaMeToM
KOH(NUKTa MHTEPECOB; NepeBo paboTHMKA (Er0 MOAYMHEHHOIO) Ha UHYHO JOMKHOCTb UMW U3MEHEHNWE Kpyra ero
OOMKHOCTHbIX 06513aHHOCTEW.

[p.20] 4.4 PaboTHuk ObLectsa Unu nHoe NnUo, C KOTOPbIM CBA3aHa NNYHas 3anHTepPecoBaHHOCTb paboTHMKa,
BbINOMHSAET UM HaMepPEH BbIMONHATL OniadvMBaemMyo paboTy B CTOPOHHEW OpraHM3auny, MMeloLLen genosble
oTHoLleHus ¢ OBLecTBOM, HaMepeBaloLWEeNCs YCTaHOBUTb TakMe OTHOLLEHWNS UMK SBNSAIOLWLENCS €€ KOHKYPEHTOM.

Cnocobbl yperynmposaHua: OTCTpaHeHue pa6OTHMKa OT NPUHATUA peLueHna, KOTopoe ABldAeTcd npegMmeTom
KOH(*)ﬂVIKTa WHTEPECOB,; pekoMeHaauuna pa6OTHI/IKy OTKa3aTbCs OT BbIMNOSIHEHUS UHOW OnNfla4YnBaemMomn PabOThl.

4.5. PaboTHuk O6LLecTBa NpUHMMAET peLleHns 00 yCTaHOBNEHUN (COXpaHEHMWN) AeNOBbIX OTHOLWeHUn ObwecTea
CO CTOPOHHEN opraHu3auen, KoTopas umeeT nepes paboTHUKOM UM MHBIM FIULIOM, C KOTOPbIM CBSi3aHa nnyHas
3aUHTEPECOBAHHOCTb PaboTHMKA OT MPUHATUS PELLIEHNs], KOTOpoe SBNSAETCS NPegMeToOM KOHMIMKTA MHTEPECOB;
n3MeHeHune TpyagoBbix 06593aHHOCTEN paboTHMKA.
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4.6 PaboTtHuk ObLiecTBa Unu MHoe Nuuo, C KOTOPbIM CBA3aHa NMYHas 3avHTepecoBaaHoCTb paboTHMKa, nonyyaet
MaTepuanbHble 6nara unu ycnyrm ot CTOPOHHEN opraHM3auumn, KoTopas umeeT 4eNoBble OTHOLLEHUS C
O6LecTBOM, HAMEpeBaeTCHA YCTAHOBUTbL Takue OTHOLLEHNS UMK ABNSIETCH €€ KOHKYPEHTOM.

Cnocobbl yperynupoBaHus: pekoMmeHgaums paboTHUKY O0Tka3aTbCsl OT MPeAoCTaBnseMblX 6rnar unm ycnyr;
OTCTpaHeHVe paboTHUKA OT NPUHATUS PELLEHUS, KOTOPOE ABMSETCA NPeaMETOM KOHMIMKTA UHTEPECOB;
N3MeHeHue TpyaoBbIX 06s3aHHOCTEN paboTHMKA.

4.7. PaboTtHuk ObLLecTBa UM MHOE NULO, C KOTOPLIM CBSI3aHa NIMYHAas 3anHTEepPecoBaaHOCTb paboTHUKA, nonyyaeT
nogapkn OoT CBOEro NOAYMHEHHOro NN MHoro padoTtHmka ObuecTsa, B OTHOLLEHUN KOTOPOro paboTHUK BbIMNOMHAET
KOHTPOIbHbIE (OYHKLNN.

Cnocobbl yperynupoBaHusa: PekomeHgauma paboTHUKY BEPHYTb JOPOroCTOSLLMNI NOAAPOK JapuUTenbio; Nnepesos
paboTHMKa (ero NOAYNHEHHOMO) HA UHYIO JOIMKHOCTb U U3MEHEHME Kpyra ero A0MKHOCTHbIX 0653aHHOCTEN.

4.8. PaboTHrk OGLwecTBa ncnonb3yeT MHopMaLmio, CTaBLLIYIO EMY U3BECTHOW B XOA€e BbINOMHEHNS TPYAOBbIX
06s13aHHOCTE, A5 MOSYYEHNS BbIrOAbl UMM KOHKPETHBIX MPEMMYLLECTB NMPU COBEPLUEHNN KOMMEPYECKMX COENOK
Ans ceGs UM MHOTO Nnua, C KOTOPbIM CBSi3aHa fIMYHas 3aMHTepecoBaaHoOCTb paboTHUKA.

Cnocobbl yperynnpoBaHus: ycTaHOBIEHWE MPaBWIT KOPNOPaTUBHOMO NOBEAEHWS, 3anpeLiatolimx paboTHUKam
pasrnallieHue unu Ucnonb3oBaHWe B NINYHBIX Lensax MHpopmauum, cTaBLLein MM U3BECTHOM B CBSI3U C
BbIMNONIHEHNEM TPYLAOBbIX 00S13aHHOCTEMN.

4.10. ns npegoTBpaLleHns KOHpImKTa nHTepecos, paboTHukam ObLecTsa HEO6X0AMMO criegoBaTb NPUHLMNAM
ObwecTBa B Bonpocax NpoOTUBOAENCTBMS KOPPYNUMK.

KOHMNWKT MHTEPECOB MOXET NPUHUMAaTb MHOXXECTBO pasfinyHbiX dhopM. B npunoxeHunmn 1 k HacTosAwweMy
MonoxeHWto coaepXXUTCs NPUMEPHbI NepeyYeHb BO3MOXKHbBIX CUTYaLIMIA KOHDNNKTa UHTEPECOB.

[p.21] 5. NpepoTBpaLLeHnE 1 BbISIBNIEHNE KOH(IIMKTA MHTEPECOB

5.1. C uenbio npeaoTBpaLleHns BO3HUKHOBEHNS KOH(DNNMKTa MHTEPEeCOB pacnpeaeneHme AOMMKHOCTHbIX
ob6sa3aHHoCTEN 1 HageneHne paboTHukos ObLecTBa NOMHOMOYMSMMN Ha COBEPLUEHME COENOK OCYLLECTBNSAETCH
Takum 06pa3om, YTOObI UCKIMYNTL YCIOBUS BO3HUKHOBEHUSI (hakTOpOB, 06ycnaBnuBaoLLnX BO3HUKHOBEHME
KOHNMKTa NMHTEPECOB.

5.2. B uensax npegoTBpaLLeHns BO3HUKHOBEHUS KOHMIMKTa UHTEpeCcoB pykoBoautenu u pabotHuku Obuiectsa
0653aHbI:

- cobnogatb Tpe60BaHVIﬂ 3akoHogartenbcTea PO, HOPMAaTUBHbIX MPaBOBbIX akKTOB OpPraHoB NCMOMHUTENBHOM
Bnactn P, yypeanTernbHbIX U BHYTPEHHbIX JTOKallbHbIX JOKYMEHTOB,

- cobnogaTtb HOPMbI AENOBON U NPOdECCUOHANBHON 3TUKM,
- BbIMOJHATL YCMNOBMSA 3akntoyeHHbIx O6LLecTBOM AOrOBOPOB (CAENOK),

- nony4yatb ogobpeHue pykosoacTea ObLecTBa Ha NpoBeAeHNe KPYMHBIX U OPYTNX COENOK, TPeOYoLWnX
of00peHus B COOTBETCTBUM C 3aKOHOA4aTeENbCTBOM Poccunckon ®egepaunn,

- BO3OepXmnBaTbCA OT NPUHATUA peLueHvu7|, npegnonararvowmnx yxyaweHne Ka4ecrtesa aktuBoB ObuwecTtBa u/unu
nony4yeHue y6bITKOB OOLLecTBOM, a Takke CHUXEeHNe SCb(beKTVIBHOCTI/I ynpaslieHna aktueamMmun n naccmBamu,

- 06ecrneynTb CBOEBPEMEHHOE PACKPLITME 4OCTOBEPHOMN MHOpMaLMK (B TOM YMcrie GyXranTepckoi U MHOA
nyGnunKyeMoi oTYeTHOCTK), NoArexalllei packpbITUIO U CNOCOGHON OKa3aTb BIIUAHUE Ha peLLeHUs], MPUHUMaeMble
O6LecTBOM (€ro akUMoHepamMu, opraHamu ynpaereHus, paboTHUKamu),

- obecneunTb A PeKkTBHOE DYHKLMOHHMPOBAHNE CUCTEMbI BHYTPEHHOIO KOHTPONS,
- obecneynTb COXPaHHOCTb CNyXeOHON, KOMMEPYECKOW U roCyAapCTBEHHOM TaliHbl, @ TakKe COXPaHHOCTb
cnyxebHon, KOMMEepPYECKOW M rocygapCTBEHHON TalHbl, @ TaKkKe COXPAHHOCTb NEPCOHANbHbIX AaHHbIX.
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5.3. YkasaHHbIV B pasfene 5.2 nepedeHb Mep He sIBMsieTCs ncyepnbiBaownM. B kaxkaon KOHKpeTHOW cutyauum
MOTyT ObITb NPUMEHEHBI U UHbIE Mepbl, HanpaBfeHHbIe Ha NpeaynpexaeHne BO3HNKHOBEHUST KOH(MKTa
WHTEPECOB.

5.4 BbisiBNeHue KOH(NMKTa MHTEPECOB OCYLLIECTBISIETCA BceMU paboTHUKkaMu OB6LLeCcTBa B X04e CBOEN TeKyLLei
AesiTENbHOCTM C UCMONb30BaHWEM NEPEYNCIIEHHbIX B pasgene 3 ¢hakTopos.

5.5 B cnyyae ecnu paboTtHrky O6LiecTBa ctana ussectHa MHdopmauusi 0 KOHDIIMKTE MHTEPECOB, TO OH 06sA3aH
He3ameanuTensHo JOBEeCTH ee 40 CBeAEHNS PYKOBOAUTENS CBOEro noapasfesieHust.

5.6 B uensax BbisiBNeHus koHNukTa nHTepecos O6LLecTBO obecneynBaeT y4eT BCe BXOASALLEN
KoppecnoHaeHunun.

5.7 B cny4vae ecnu KOHNUKT MHTEPECOB BO3HUKAET B OTHOLUEHUM PabOTHUKOB 3aHUMAIOLLMX PyKOBOASLINE
pomkHocTtn B ObLiecTBe, Takasa MHpopmMaums 40BOAUTCS A0 CBeAEeHMs reHepanbHoro anpekrtopa ObuwiecTea.

Translation:
[p.17] Regulations on the identification and settlement of conflicts of interest
[p.18] General provisions

1.1. These regulations have been developed on the basis of the Federal law of December 25, 2008 No. 273-FZ "on
combating corruption” and the anti-corruption policy of JSC “Tactical Missiles Corporation".

1.2. This policy on identifying and resolving conflicts of interests in JSC "Tactical Missiles Corporation” (hereinafter
—the company) was developed and approved in order to regulate and prevent conflicts of interest in the activities of
their employees (and thus avert possible negative consequences of conflict of interest for the Company).

1.3. This policy on identifying and resolving conflicts of interest (the policy) is an internal document of the company,
establishing the procedure for identification and resolution of conflicts of interest arising from employees of the
organization in the course of the performance of their duties at work.

1.4. The policy applies to all employees of the company, regardless of their level or position.

1.5. Conflict of interest — a situation in which a (direct or indirect) personal interest of an employee affects or may
affect the proper performance of their official work duties and which arise or may give rise to a contradiction
between the personal interest of the employee and the rights and legitimate interests of the organization, capable of
causing harm to the rights and legitimate interests, property workers’ interests or the business reputation of the
Company.

2. Goals and objectives of the policy

2.1 The main objective of the Company's activities to prevent and resolve conflicts of interest is to limit the influence
of private interests and the personal interests of employees on their work functions and business decisions

2.2 the work on conflict of interest management in the Company is based on the following principles:
- an obligation to disclose information about a real or potential conflict of interest;

- individual consideration and assessment of reputational risks for the Company in identifying each conflict of
interest and its settlement;

- confidentiality of the process of disclosure of information about the conflict of interests and the process of its
settlement;

- maintaining the balance of interests of the organization and the employee in the settlement of conflicts of interest;

- protection of the employee from prosecution in connection with the report on the conflict of interests which was in
due time revealed by the employee and settled (prevented) by the Company.
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[p. 19] Factors that determine the appearance of a conflict of interest
3.1 A conflict of interest may arise due to the following factors:

- non-compliance with the legislation of the Russian Federation, regulatory legal acts of Executive authorities of the
Russian Federation, constituent and internal local documents,

- failure to comply with the norms of business and professional ethics,

- abuse of authority by managers and employees of the Company,

- non-compliance with the established restrictions on transactions),

- non-fulfilment of obligations by any party to agreements (transactions) concluded by the Company,

- the conclusion of transactions subject to approval by the company, without obtaining such consent; preferential
and/or loss making trades; transactions; transactions involving exchanges of assets or sale of the same assets and
their subsequent purchase),

- making decisions involving the deterioration of the quality of the Company's assets and / or losses incurred by the
Company, as well as reducing the efficiency of asset and liability management, the neglect of obvious risks,

- improper disclosure, failure to submit or the submission of inaccurate information that can influence decisions
made by the Company, its management or employees.

3.2 the list of factors Specified in clause 3.1 is not exhaustive. In assessing each specific situation, other factors that
cause a conflict of interest should be taken into account.

4. Situations constituting a conflict of interest

4.1 A conflict of interest may arise in cases where the personal interest of an employee of the Company contradicts
his professional duties and objectives of the Company or when activities outside the Company occupy the working
time of the employee.

4.2 An employee of the Company, in the course of performing his or her work duties, participates in making
decisions that may bring material or non-material benefit to persons who are his / her relatives, friends or other
persons connected to them personally.

Methods of settlement: the removal of the employee from making decisions which are related to the specific conflict
of interest.

4.3 An employee of the Company participates in making recruitment decisions with respect to persons who are his
relatives, friends or other persons connected to them personally.

Methods of settlement: the removal of the employee from decision-making which is the subject of the conflict of
interests; transfer of the employee (his or her subordinate) to another position or change in their official duties.

[p.20] 4.4 an employee of the Company or other person with whom the employee has a personal interest performs
or intends to perform paid work in a third-party organization that has business relations with the Company, or
intends to establish such relations or has a business interest or position with a competitor company.

Methods of settlement: removal of the employee from making a decision that is the subject of a conflict of interest;
recommendation to the employee to refuse to perform other paid work.

4.5. An employee of the Society takes decisions on establishing or maintaining a business relationship with a third-
party organisation that is an employee or other person associated with the personal interest of the worker from
making a decision that is the subject of a conflict of interest; change in job duties of the employee.

4.6 The employee of the Company or other person with whom the personal interest of the employee is connected
receives material benefits or services from a third party organization that has business relations with the Company
or is a competitor company.
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Methods of settlement: the recommendation to the employee to refuse the provided goods or services; removal of
the employee from decision-making which is subject to the conflict of interests; change of working duties of the
employee.

4.7. The employee of the Company or other person with whom the personal interest of the employee is connected
receives gifts from his or her subordinate or other employee of the Company, in respect of whom the employee
performs official working duties.

Methods of settlement: recommendation to the employee to return an expensive gift to the donor; transfer of the
employee (the subordinate) to another position or change the scope of the employee’s official duties.

4.8. The company's employee may use information acquired in the course of performing work duties, for obtaining
benefits or specific benefits when making commercial transactions for himself or any other person associated with
the personal interest of the employee.

Methods of settlement: establishment of rules of corporate conduct prohibiting employees from disclosing or using
for personal purposes information that became known to them in connection with the performance of work duties.

4.10. To prevent conflicts of interest, employees must follow the company's principles in combating corruption.

Conflicts of interest can take many different forms. Annex 1 to this Regulation contains an approximate list of
possible situations of conflict of interest.

[p. 21] 5. Prevention and detection of conflicts of interest

5.1. With the aim of preventing conflict of interest, the company allocates duties and grants employees the authority
to conduct transactions in such a way as to exclude the conditions of occurrence of the factors that result in the
appearance of a conflict of interest.

5.2. In order to prevent a conflict of interest, the company's managers and employees are obliged to:

- comply with the requirements of the legislation of the Russian Federation, regulatory and legal acts of the
executive authorities of the Russian Federation as well as constituent and internal local documents of the
Company,

- comply with standards of business and professional ethics,

- to fulfil the terms of contracts and transactions concluded by the Company,

- obtain the approval of the Company's management for large transactions requiring approval in accordance with
the legislation of the Russian Federation,

- refrain from making decisions which result in the deterioration of the quality of the Company's assets and / or a
loss made by the Company, as well as reducing the efficiency of asset and liability management,

- to ensure timely disclosure of reliable information (including accounting and other published statements) subject to
disclosure and capable of influencing decisions taken by the Company (its shareholders, management bodies,
employees),

- to ensure the effective functioning of the internal control system,

- to ensure the safety and integrity of official, commercial and state secrets, as well as the safety of personal data.

5.3. The list of measures specified in section 5.2 is not exhaustive. In each specific situation, other measures may
be applied to prevent the occurrence of a conflict of interest.

5.4 identification of a conflict of interest is carried out by all employees of the Company in the course of their current
activities using the factors listed in section 3.
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5.5 if an employee of the Company has become aware of information about a conflict of interest, he or she shall
immediately bring it to the attention of the head of their department.

5.6 in order to identify a conflict of interest, the Company shall ensure that all incoming correspondence is recorded.

5.7 if a conflict of interest arises in respect of employees holding senior positions in the Company, such information
shall be brought to the attention of the general director of the Company.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score
2
Comments

There is evidence that the company has clear procedures to identify, declare and manage conflicts of interest,
actual, potential and perceived. There is evidence that employee declarations of actual and potential conflicts of
interest are recorded and reviewed by a designated body, the company’s Department of Internal Control, which has
ultimate accountability for the implementation of this policy and the handling of individual cases. The company also
describes, examples of criteria for recusals and potential punitive measures for breaches of the policy.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.8] O6ecneyeHne BO3MOXHOCTU MH(pOPMUPOBaHKS paboTHNKamu paboTodaTtens 0 BO3HUKHOBEHUWU KOH(pAnKTa
WHTEPECOB 1 NOpsiAKa YPerynmpoBaHusl BbIsIBNIEHHOTO KOH(ITMKTA MHTEPECOB

[p.11] NMoapasgeneHne, OTBETCTBEHHOE 3a NPOMUMAKTUKY KOPPYNUMOHHBIX U UHBIX NpaBoHapylueHuin B O6LecTse,
Ha3Ha4YeHHoe npvka3om MeHepanbHOro AUPEKTopa OTBEeYaeT 3a:

-obecneveHne pabotHukamm OBLlecTBa orpaHnyYeHnin u 3anpeTos, TpeboBaHWin 0 NpegoTBpaLLEHNN UIKn
yperynMpoBaHun KOHMNNKTa UHTEPECOB, UCMIONHEHUSI UMK 06513aHHOCTEN, YCTaHHOBMEHHbIX PeaepanbHbiM
3aKOHOM W APYrMW HOPMaTMBHBIMU akTaMu B aHTUKOPPYMNLUMOHHON cdepe;

-NPUHATME MEP, HanNpaBreHHbIX Ha BbISIBIIEHWE U YCTPAHEHME NPUYMH U YCIOBUIA, CNOCOBCTBYOLLNX
BO3HWKHOBEHMIO KOH(NNKTA UHTEPECOB;

[.]

-OCYLLECTBIAET AeATENIbHOCTb MO NpeaynpeXaeHto, BbISBIIEHWIO, PACCMOTPEHUIO 1 NMPECEYEHMI0 KOPPYNUMOHHbIX
NPOSABREHWNIA, KOH(IIMKTa MHTEPECOB;

[...]
Bce paboTHukm O6LiecTBa, HE3aBMCMMO OT 3aHUMAEMOM LOMKHOCTH, 00a3aHbI:

[p.12] -coobwmnTb pykoBoacTBy ObLiecTBa U OTBETCTBEHHOMY PabOTHMKY 3a NPOUNakTKy KOPPYMNLUMOHHBIX 1
WHbIX NPaBOHapPYLLUEHUA O BO3MOXXHOCTWN BO3HUKHOBEHUS NBOO0 BO3HUKLIEM Yy paboTHMKa KOHGIIMKTE UHTEPECOB.

5.3. YnpaBneHne KoHGNNKTOM NHTEPECOB.

5.3.1. B O6wwecTtBe pa3paboTaHO M NPUHATO NOMOXEHUE O KOH(PIINKTE UHTEPEeCcOoB, 0b6a3aTenbHOe K MPUMEHEHMIO
Bcemu paboTHnkamm O6LLecTBa U NpegycMmartpuBatoLLee

[p.13] koMnnekc Mmep AN CBOEBPEMEHHOIO BbISIBIIEHWUSI KOH(PNUKTA MHTEPECOB B A€ATENBHOCTUM PabOTHUKOB.

5.3.2. OGLECTBO CTPEMUTCS K HEAOMYLLEHNIO U CBOEBPEMEHHOMY paspeLLeHnto NPeaKoH(MMKTHLIX CUTyauuii
cpean paboTHukoB ObuiecTBa.

5.4. PaspaboTka 1 BHegpeHWe B NpakTMKy CTaHA4apTOB M NpoLeayp, HanpaBneHHbIX Ha obecneveHne
nobpocoBecTHoM paboTbl ObLecTBa.

5.4.1. O6ulecTBO 3almLaeT KOHPUAEHLUANBHOCTL MHpOPMaLMK 1 NpaBa PaboTHUKOB Npu obpalleHUsX.
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[p.19] 4. CuTyaumm BO3HUKHOBEHUS KOH(PIINMKTA NHTEPECOB

4.1 KOH(bnUKT MHTEPECOB MOXET BO3HMKHYTb B TEX ClyYasix, Koraa NMYHbI MHTepec coTpyaHvka ObLiecTBa
NPOTUBOPEYNT ero npodeccroHasibHbIM 06513aHHOCTAM M 3agadam OGLLEeCTBa Uv Kor4a NOCTOPOHHSS Mo
OTHoLeHMo Kk OGLLECTBY AeATENbHOCTb 3aHMaeT paboyee BpeMsi COTPYAHMKA.

4.2 PaboTHuk OGLLecTBa B XoAe BbINOSHEHNST CBOMX TPYAOBbIX 00513aHHOCTEN y4acTBYET B NMPUHSATUN PELLEHWA,
KOTOpbIE MOTYT MPUHECTV MaTepUanbHylo UM HemaTepuanbHyo Bbirody nuuam, SBRsoLMMCS ero
POOCTBEHHMKaMW, OPY3bAMM UMW MHBIM NMLIAM, C KOTOPbIMU CBAI3aHa ero NMyHas 3auHTepPecoBaHHOCTb.

Cnocobbl yperynupoBaHus: oTcTpaHeHne paboTHMKa OT NPUHATUS TOFO pPeLLEHUsl, KOTOpPoe ABMseTCa NpeamMmeToMm
KOHNMKTa NHTEPECOB.

4.3 PaboTtHuk ObLiecTBa y4yacTBYyeT B MPUHATUN KAAPOBbLIX PELLUEHUA B OTHOLLEHUM NUL, ABNSIOLLMXCS ero
POACTBEHHMKaMW, APY3bSIMU UIN MHBIMW NLEAMM, C KOTOPbIM CBA3aHa ero JInyHas 3anHTepecoBaHHOCTb.

Cnocobbl yperynupoBaHus: oTCTpaHeHne paboTHMKA OT NPUHATUSA PeLEHNsl, KOTOpPOoe SBNAETCS NpeaMeToM
KOH(IIMKTa MHTEPECOB; NepeBoj paboTHMKA (Ero NOAYMHEHHOTO) Ha UHYIO JOIMKHOCTb UM U3MEHEHWE Kpyra ero
JOIMKHOCTHbIX 06A3aHHOCTEMN.

[p.20] 4.4 PaboTHuk ObLectsa Unu nHoe Nnuo, ¢ KOTOPbIM CBA3aHa NNYHas 3anHTePeCcoBaHHOCTb paboTHMKa,
BbINOMHSAET UM HAMEPEH BbIMONHATL OnfiavymMBaemMyto paboTy B CTOPOHHEWN OpraHv3aunn, MMeoLLEen AenoBble
oTHoweHuns ¢ ObLLecTBOM, HamepeBaLWENCs YCTaHOBUTb TaKMe OTHOLLEHWUS UIU ABMSAIOLWENCH €€ KOHKYPEHTOM.

Cnocobbl yperynupoBaHus: oTCTpaHeHMe paboTHMKA OT NPUHATUSA PeLLEHMs!, KOTOpPoe SBNSETCS NPeAMETOM
KOH(IIMKTa MHTEPECOB; pEKOMEHAALMS pabOTHNKY 0TKasaTbCs OT BbINOMHEHUS MHOW ONnaYBaeMoN paboThl.

4.5. PaboTtHuk OGLecTBa NpUHMMAaET peLleHns 00 yCTaHOBMNEHUN (COXpaHeHNN) AeNoBbIX OTHowweHu ObLlecTBa
CO CTOPOHHEN opraHu3aLein, koTopasi UMeeT nepes paboTHUKOM UM MHBIM NIULLOM, C KOTOPbLIM CBSi3aHa NM4Has
3aMHTEPECOBAHHOCTb PABOTHMKA OT NPUHSATUSI PELLEHUS], KOTOPOE SIBNSIETCS NPEAMETOM KOH(NMKTA NHTEPECOB;

Cnocobbl yperynupoBaHus: pekomeHaaumsa paboTHUKY OTka3aTbCs OT NpefocTaBnsemblx 6nar unu ycnyr,;
OTCTpaHeHue paboTHUKa OT MPUHATUSA PELLEHUs], KOTOPOe ABMSeTCH NpeaMeTOM KOH(IMKTa MHTEPECOoB;
n3MeHeHue TpyaoBbiX 06593aHHOCTEN paboTHMKA.

4.6 PaboTtHuk ObLiecTBa Mnm MHoe NuLo, C KOTOPLIM CBA3aHa NMYHasa 3avHTepecoBaaHoOCTb paboTHMKA, nonydaeT
MaTepuanbHble 6rara unu ycnyru ot CTOPOHHEN opraHM3auumn, KoTopas MMeeT 4eNoBble OTHOLLEHUS C
OOwwecTBOM, HaMepeBaeTCs YCTaHOBUTb Takne OTHOLLIEHUS UMK SABMSIETCA €€ KOHKYPEHTOM.

Cnocobbl yperynmpoBsaHua: pekomeHaauna pa6OTHI/IKy OTKa3aTbCA OT npeaocTtaBiiA€MbIX 6nar nnu ycnyr;
OTCTpaHeHune paGOTHVIKa OT NMPUHATUA peLleHnA, KOToOpoe ABNAETCA NpegMeToM KOH(*)J'II/IKTa NHTEPECOB,;
N3MEeHeHne TpyaoBbIX 0b6s13aHHOCTEN pa6OTHMKa.

4.7. PaboTtHuk O6LiecTBa unm MHoe Nuuo, ¢ KOTOPbIM CBA3aHa NMYHasa 3anHTEpPecoBaaHOCTb paboTHMKA, nonyyaeT
noJapku OT CBOEro NOAYNMHEHHOIO UK MHOro paboTHuka O6LecTBa, B OTHOLLEHNN KOTOPOro paboTHUK BbINOMHAET
KOHTPOIbHbIE (DYHKLIUN.

Cnoco6bl yperynvmpoBaHus: PekomeHaaums paboTHUKY BEPHYTb AOPOrocTOALLMIA NOAAPOK AapUTENbLO; NepeBos
paboTHMKa (Ero NOAYNHEHHOTO) HA UHYH IOHKHOCT UMW U3MEHEHWE KpYyra ero AOMKHOCTHbLIX 06513aHHOCTEN.

4.8. PaboTHuk O6LLecTBa ncnonb3yeT MHOPMaLIMIO, CTaBLUYIO EMY U3BECTHOWN B XOAE BhINOMHEHWUSI TPYAO0BbIX
06s3aHHOCTEN, NS NONYyYeHUs! BbIrOAbl UM KOHKPETHBIX MPENMYLLIECTB MPU COBEPLLEHNN KOMMEPYECKUX COENOK
ans cebs Unu MHoro nuua, ¢ KOTOpbIM CBSAA3aHa NMYHAas 3auHTepecoBaaHoOCTb paboTHMKa.

Cnocobbl yperynMpoBaHusi: yCTaHOBIEHME NpaBui KOPNopaTMBHOMO NOBEAEHNUS, 3anpeLuaroLmx paboTHUkam
pasrnalleHune unm Ucnonb3oBaHWe B NINYHBIX LENAX MHpopMaLun, CTaBLLER UM U3BECTHOW B CBSI3U C
BbIMNOSIHEHNEM TPYLAOBbIX 00513aHHOCTEMN.

4.10. ns npegoTBpaLleHns KOHpIMKTa nHTepecos, paboTHukam ObLecTBa HEO6X0AMMO criegoBaThb NPUHLMNAM
O6uwecTBa B Bonpocax NpoTUBOAENCTBMS KOPPYNLmMK.
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KOHM KT MHTEPECOB MOXET NPUHUMATb MHOXECTBO pasnuyHbix opM. B npunoxeHun 1 k HacTosLwemy
[MoNoOXeHWI0 COAEPXKUTCS NPUMEPHBIV NepevYeHb BO3MOXHbIX CUTYaLNA KOH(PNNKTA UHTEPECOB.

[p.21] 5. NpepoTBpaLleHne 1 BbisiBNIEHWNE KOH(IMKTa MHTEPECOB

5.1. C uenbto NpegoTBpaLLeHNss BO3HUKHOBEHUSA KOH(IMKTA MHTEPECOB pacnpeneneHne JOMMKHOCTHBIX
ob6si3aHHOCTEN U HageneHne paboTHukoB ObLLecTBa NONHOMOYMSMM Ha COBEPLUEHME COENOK OCYLLECTBAETCH
Taknm 06pa3om, YTOObI NCKITHOYUTL YCIIOBUSA BO3HMKHOBEHMS (DaKTOpoB, 06yCraBnmnBatoLLMX BO3HUKHOBEHNE
KOHNMKTa NHTEPECOB.

5.2. B uensax npegoTspalleHnst BOSHUKHOBEHMS KOH(PMMKTa MHTEPECOB pykoBoauTenu u paboTtHukm ObLiecTea
0653aHbI:

- cobntogatb TpeboBaHusa 3akoHogaTenscTBa PP, HOpMaTUBHbIX MPABOBbLIX aKTOB OPraHOB UCMOMHUTENbHOM
Bnactn P®, yupeamTenbHbIX 1 BHYTPEHHBIX NTOKarbHbIX JOKYMEHTOB,

- cobnogaTtb HOPMbI AEeNOBON U NPOdPECCUOHANBHON 3TUKMK,
- BbIMOJTHATbL YCIOBMSA 3aknioYeHHbIX O6LLecTBOM JOrOBOPOB (CAEOK),

- nony4yatb ogobpeHue pykosoacTea ObLecTBa Ha NpoBeAEeHNE KPYMNHBIX U OPYTNX COENOK, TPeBYoLWnX
0400peHus B COOTBETCTBUM C 3akOHOAaTeENbCTBOM Poccunckon ®egepaunn,

- BO3EPXKMBATLCS OT NPUHATUS pELLEeHUA, Mpeanonararlmx yxyglweHme kadyectsa aktmeoB Obuiectsa u/unm
nonyyeHve yobiTkoB OBLLECTBOM, a Takke CHKEHNE 3PPEKTUBHOCTM yNpaBreHns akTuBaMum 1 naccrsamu,

- 06ecneyvnTb CBOEBPEMEHHOE pacKpbITUE LOCTOBEPHONM MHGOpMALMK (B TOM Yncie ByxranTepckon U UHOW
ny6nvKyeMon oT4ETHOCTHM), Noanexallen packpblTUIO U CNOCOBHOM OKa3aTb BIIUSIHUE Ha PeLLEHUs], MPUHUMAEMble
OOwecTBOM (€ro akunmoHepamu, opraHaMm ynpasrneHusi, paboTHUKamu),

- 06ecneunTb apeKTMBHOE (DYHKLMOHHUPOBAHNE CUCTEMbI BHYTPEHHOTO KOHTPONS,

- obecneynTb COXPaHHOCTb CNyXebHON, KOMMEPYECKOW U roCYAapCTBEHHOM TaliHbl, @ Takke COXPaHHOCTb
Cny>xeB6HON, KOMMEPYECKON U rOCYAapCTBEHHOW TalHbl, @ TaKkKe COXPaHHOCTb MEPCOHanbHbIX OAHHbIX.

5.3. YkasaHHbIN B pasgene 5.2 nepeyeHb Mep He ABMSEeTCS ucyepnbiBaowmnm. B kaxkgon KOHKPETHON cntyaumm
MOTyT BbITb NPUMEHEHBI U MHbIE MepbI, HanpaBneHHbIe Ha npegynpexaeHne BO3HUKHOBEHNS KOHNNKTa
WHTEpPECOoB.

5.4 BbisiBrieHne KOH(IUKTA UHTEPECOB OCYLLLECTBIIAETCS BCeEMU paboTHMKamm OOLLecTBa B XO4€e CBOEN TEKYLUEW
[edATenbHOCTU C UCMONb30BaHMEM NepeYvncrieHHbIX B pasgene 3 dakTopos.

5.5 B cnyyae ecnn paboTtHuky ObGLiecTBa cTana nsBecTtHa MHGopMaLuus O KOHIIMKTE MHTEPECOB, TO OH 065A3aH
He3amenuTernbHO AOBECTU ee 40 CBefeHNs PYKOBOAUTENS CBOEro noapasaeneHus.

5.6 B uensax BbisgBrneHns KoHpnukTa nHitepecos O6LLECTBO obecneunBaeT yyeT BCen BXoasLLen
KOppecrnoHAeHUNN.

5.7 B cnyyae ecnv KOHMIIMKT MHTEPECOB BO3HWNKAET B OTHOLLEHUN PaBOTHUKOB 3aHUMAIOLWMNX PyKOBOAsALLME
nomkHocTu B O6LLecTBe, Takas MHdopMaLMa AOBOAMTCS A0 CBeAeHUs reHepansHoro anpektopa ObLiecTsa.

[p-22] Mopsagok packpbITUS U yperynmpoBaHus KOHIMKTa MHTepecoB
6.1. PykoBoAcTBO 1 paboTHMkM OOLecTBa UCNOMb3YOT BCE AOCTYMHbIE 3aKOHHbIE CNOCOOLI YperynmpoBaHus
BO3HWKLLEro KOH(pmKTa MHTEepecoB B gocygebHom nopsake ¢ cobnogeHmem 3akoHHbIX nHTepecos ObLiecTsa u

paboTHUKOB.

6.2. Jlnua, 4YbM MHTEpechl 3aTparnBaeT Un MOXeT 3aTPOHYTb KOHAQSTMKT UHTEPEeCcoB, He MOryT y4acTBOBaTh B
yperynmposaHuu.
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6.3. YanpasneHue BHyTpeHHoro KoHTponsa Bo B3anmoaencTsum ¢ [NpaBoBbIM AenapTamMeHTOM roTOBUT
NpeanoXeHns rno ero yperynmpoBaHuio.

6.4. B cnyyae HEBO3MOXHOCTM YperynmpoBaHusl BO3HUKLLETO KOH(IMKTa MHTEPECOB B AOCYAeOHOM nopsiake
CTOpPOHbI KOHGNIMKTa obpallatoTcs B cyd no mectoHaxoxaeHuto O6LuecTea.

6.5. CBefeHns1 0 MPUHSITBIX B LIENSIX YPErynmpoBaHus KOHPIIMKTa MHTepecoB Mepax aoBoautcs O6LLEeCcTBOM [0
BCEX Y4aCTHUKOB KOHIMKTA.

6.6. B ObuwecTtBe ycTaHOBNEHbI Takne opMbl pacKpbiTUS KOH(ITMKTA MHTEPECOB Kak;
-packpbiTUe CBEAEHUI O KOH(PNUKTE MHTEPECOB NPU Npueme Ha paboTy;

-packpbiTUe CBEAEHUI O KOH(PNNKTE MHTEPECOB NPU NepeBoae Ha HOBYIO AOMKHOCTb;

- pa3oBoOe packpbiTUE CBEAEHUI MO MepPe BO3HUKHOBEHUS CUTYaLMIN KOHMKTa MHTEPECOB 1 Ap.

6.7. PaccmoTpeHnue npeacTtaBneHHbix O6LWecTBOM CBeAeHUA N yperynnpoBaHns KOHNNKTa MHTEPeCoB
nNpouncxoamT KoHdmaeHUManeHo. MNMocTynmeLias nHgopmaumns TwaTenbHO NPoBepPAETCS YNOHOMOYEHHbIM Ha 3TO
CTPYKTYPHbIM nogpasaeneHvem O6LwecTBa € Lesbio OLEHKN Cepbe3HOCTM BO3HMKaOLWUX NS NpeanpusTUs pyckoB
n Bbibopa Hambonee noaxogsilen popme yperynmpoBaHns KOHPNNKTa MHTEPECOB.

6.8. ObLwecTBO MOXET NPUATYU K BbIBOGY, YTO CUTyaUMs, CBEAEHNS O KOTOPOU Obiny npeacTaBneHbl paboTHUKOM,
He ABNSeTCH KOH(PIMKTOM MHTEPECOB U1, KakK CriecTBME, HE HYXKAaeTCs B creumanbHbiX crnocobax
yperynmpoBaHus.

6.9. O6wecTBO Takke MOXET npunaoTn K BbiBOAY, 4YTO KOH(bJ'IVIKT MHTEpEeCcoB MMeeT MeCTO, N UCMNOoJIb30BaTb
pa3finyHble cnocoObl ero pa3pelieHna, B TOM 4Ynucne:

- orpaHn4yeHune gocrtyna pa60THl/IKa npeanpuaTna unn ero oTcTpaHeHune (I'IOCTOFIHHOQ nnn BpemeHHoe) OT y4vacTtusa
B OGCY)K,D,eHI/IVI 1 npouecce NpuHATUA peLueHvu7| Nno BOMpocaMm, KOTopble HaxoaATCA Ui MOryT oKka3aTbCA Noa
BInAHNEM KOH(*)J'WIKTa WHTEPECOB,;

- NEPecMoTpP U U3MeHeHMe (PyHKLMOHaNbHbIX 06s13aHHOCTE paboOTHMKa;

- BPEMEHHOE OTCTpaHeHne paboTHUKA OT JOMKHOCTM, ECMNU Ero NNYHbIE MHTEPECHI BXOAST B NPOTMBOPEYNE C
hyHKUMOHaNbHbIMK 06513aHHOCTAMY;

- nepeBon pa6OTHVIKa Ha OOJDKHOCTb, NpegycMmaTtpmBalollyo BbINOJTHEHNE (*)yHKLI,MOHaJ'IbeIX obsizaHHOCTEN, He
CBA3aHHbIX C KOH(*)J'II/IKTOM WHTEPECOB,;

- nepepgava pa6OTHVIKOM npuHagneXxatwero emy nmyulectea, ABAOLWLEroCA OCHOBOW BO3HWKHOBEHMS KOHd)ﬂI/IKTa
MHTEpPeCOoB, B JOBEPUTESIbHOE YyrNpaBlieHNE;

- 0TKa3 paboTHUKa OT CBOEro MMYHOIO MHTepeca, NOPOXAAKLLEro KOH(PAMKT C UHTepecamMmn opraHu3aunm;
[p.23] — yBOnHeHWe paboTHUKa C NPeanpUSTUS NO MHMUMaTMBe paboTHUKE;

- yBONbHEHUe paboTHMKa NO MHMLMaTuBe paboTogaTens B COOTBETCTBUM C TPYOOBbIM KogekcoM Poccumnckom
degepaumm.

anBeD,eHHbIVI nepeyeHb crnocobos pa3pelieHna KOH(bJ'IMKTa MHTEPECOB HE ABITAETCA ncHepnmearmLLM. B kaxxgom
KOHKPETHOM CJly4ae no JoroBOpeHHOCTU ObuwecTtBa n pa6OTHMKa, pacKkpbiBakoLWlero ceegeHna o KOHCbJ'II/IKTe
MHTEPECOB, MOryT ObITb HalAEHbI NHblE d’)OprI ero yperynmpoBaHu4.

6.10. Npu paspeLueHun nMetoLLLerocs KOHMNMKTa MHTEPECOB cneayeT BbibpaTh Hanbonee «MArkyl» mMepy
YPErynmpoBaHnsi U3 BO3MOXHbIX C Y4E€TOM CYLLECTBYIOLLNX OOCTOATENLCTB.

Bornee xecTkne mepbl cnegyeT UCNOMNb30BaTh TOMLKO B Criyvae, Koraa 370 BbI3BAHO pearibHON He06X04MMOCTbIO
unu B criyyae, ecnv bonee «Msrkme» Mepbl Oka3anvMcb HEA4OCTAaTOYHO AP eKTMBHbIMU. [1pU MPUHATUN peLLIEHUS O
Bbl60pe KOHKpPETHOro MmetTofa paspelieHunsa KOH(*)J'II/IKTa MHTEepeCoB BaXXHO y4UTbiBaTb 3HAYUMOCTb JINYHOIO
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WHTEepeca paboTHMKa U BEPOSTHOCTb TOTO, YTO STOT NINYHLINA UHTEpeC bByaeT peanusoBaH B yLiepb nHTepecam
npenpusTus.

6.11. YkasaHHbIN B pa3fgene 6 nepevyeHb Mep He ABMSEeTCS ucyepnbiBaowmM. B Kaxkgon KOHKPETHOM CUTyaumum
MOTYT ObITb MPUMEHEHBI U NHbIE MEpPbI, HAaNpaBeHHbIE Ha YpPerynMpoBaHue KOHIMKTa MHTEPECOB.

7. OnpegeneHne OTBETCTBEHHLIX 3a NPUEM CBEAEHWI O BO3HUKLIEM KOHQITMKTE NHTEPECOB U PACCMOTPEHME ITUX
cBedeHun

7.1. OBLwecTBO cUMTaET, YTO 3anHTEepecoBaHHbIe nNuua 6yayT BECTU Aena, kacaloLwmecs npeanpusaTus u ero
paboTHuMKoB, 6€3 NpoTeKUUN UM NPEeANoYTEHUS TPETbUX CTOPOH, B OCHOBE KOTOPbIX NeXaT NNYHbIE COOBpaxeHus.

7.2. OnpefgeneHne JOMKHOCTHbLIX ML, OTBETCTBEHHbIX 32 NpUeM CBEAEHUN 0 BO3HUKAOLLMX (UMEHOLLNXCS)
KOH(NMKTaxX UHTEPECOB, BNAETCSH CYLLECTBEHHbIM 3fIEMEHTOM B peanv3auun aHTUKOPPYNUUOHHOW MOMUTUKMN.

7.3. OcyLuecTBneHve KOHTpons 3a cobnogeHvem B ObLecTBe, AOMKHOCTHLIMW NLAMMN U paboTHUKaMKN NPasun K1
npoueayp, NPeayCMOTPEHHbIX HACTOSILLMM MOMOXEHNeM, BO3naraeTcs Ha YnpasneHne BHYTPEHHOro KOHTpons,
OTBETCTBEHHOE 33 aHTUKOPPYMNUMOHHYIO nonuTuky ObLLecTBa 1 yperynmpoBaHme KoHMMKTa MHTepecoB
ObuwecTBa.

7.4. OcyLiecTBNeHMEe KOHTPOMS BKIOYaeT B cebs:

- OTCMEXMBaHWE Ha OCHOBaHWM MMeloLLencs (Nony4YeHHoN) MHdopMaLmn AeUCTBUA, KOTOPbIE BbI3bIBAOT KOHMINKT
uHTepecos (ocoboe BHUMaHue yaensetcs Tem cpepam gestenbHocTn ObLectsa, B KOTOPbIX BO3HUKHOBEHWE
KOHNMKTa MHTEpPEeCOB Hanbonee BEPOATHO);

- npaBo TpeboBaTb NpPeAoCTaBNeHNS AOMKHOCTHLIMY iuuamMm n paboTHukamm ObLwecTBa 06bACHEHWI B
NMMCbMEHHON hbopMe Mo BONpPOCaM, BO3HMKAIOLLMM B XOA4€ BbINOSIHEHWS UMW CBOUX 06A3aHHOCTEN npu
OCYLLIeCTBIEeHMM NPOodECCUOHANBbHON AeATENbHOCTY;

[p.24] — npaBo gocTyna k gokymeHTam O6GLecTBa, HeNMocpeaCTBEHHO CBSA3aHHbIM C AesTenbHocThio O6GLecTBa, a
TaKKe NpaBo CHATWS KOMWIA C NOMyYeHHbIX JOKYMEHTOB, halinoB 1 3anucei;

- OCYLLEeCTBIEHNE CryXeOHbIX NPOBEPOK N0 hakTam HapyLLEHUA LOMMKHOCTHLIMW NMLaMu U paboTHUKaMm
O6LwecTBa ycnosuii HacTosiLwero MNonoxeHns n Bonpocam NpoTMBOAENCTBUS KOPPYNLMY;

- cobnogeHne KoHMOEHUNanbHOCTM NONy4YeHHON nHopMaLmm;
-He3amennuTenoHoe yBegomseHue pykosoautensa O6LlecTsa, 0 BbiABNEHHbIX dhakTax KOHPNNKTa MHTepecoB
(BEPOSATHOCTU €ro HacTynneHus) u pesynbTaTax NPOBeAEHHbIX B CBA3M C 3TUM CNyXeBHbIX paccrnefoBaHui n

NpPOBEPOK;

-UHble OencTBuUS HanpaBJieHHblE Ha obecneveHne KOHTpONA 3a cobntogeHnem Hactosero MonoxeHus
npegoTepalleHnem KOHCbJ'IVIKTa MHTEepeCcoB, ABNAKOTCA:

- paboTHukn YBK, oTBeTCTBEHHLIE 3a NpoTMBOAENCTBME Koppynuun B O6LLecTBe;
- PyKOBOAMTENN CTPYKTYPHbIX Nnogpa3genexHmn ObiecTsa;
- cneumanbHO HasHaYeHHbIN COTPYAHUK YNpaBneHus nepcoHanom (npu npyeme Ha paborty).

7.6. Mony4yeHHas MHDOPMaLMS OTBETCTBEHHbIMW NULLAMM HEMeaNEeHHO foBoauTcest Ao eHepanbHoro anpekTopa
O6LuecTBa.

Cpok paccMoTpeHnst HopMaLMM O BO3HUKAIOLLNX (MMEIOLLMXCH) KOH(PIIMKTOB MHTEPECOB HE MOXET NpeBbILaTh
camu paboumx gHen.

PaccmoTpeHre nonyyeHHoON MHGOpMaLumn NpoBoAMTCA KOMUCCEN B COCTaBe:

- paboTHuka YBK, oTBETCTBEHHOrO 3a NPOTUBOAENCTBME KOPPYNLNW;

56



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

- PYKOBOAMTENS CTPYKTYPHOrO NoApasaerneHust, B KOTOpoM paboTHMK paboTaeT;
- COTPYAHUKa YNpaBneHusi NepcoHarnom;
- npeacenaTtens NpodCo3HOro KOMUTETA.

YyacTtne pa6OTHVIKa, nogasLlero ceegeHnda 0 BO3SHMKaLWmnx (VIMeI'OLU,VIXCFI) KOHCbJ'IVIKTaX MHTEpPEeCOoB, B 3aceaHnn
KOMUCCUM NpoBOANTCA MO €ro XeJiaHuto.

7.7. MNpwn coBnageHnn YneHa KOMUCCUM U 3aUHTEPECOBAHHOIO NuLa B OAHOM e, Takon paboTHUK B 0BCYyKaeHMM
KOH(NMKTa NMHTEPECOB y4acTUsa He NPUHUMAaET.

7.8. MNMonyyeHHasa komuccen nHpopMaLMsi BCECTOPOHHE U3y4aeTcs U NO HeW NpUHMMaeTCH peLleHne o cnocobe
paspeLleHnsa BO3HUKLLEro (MMetoLerocs) KOHpNMKTa MHTEPEeCoB U 06 ero oTCyTCTBUM.

7.9. PelueHne komuccum ochopMnsieTcst IPOTOKONOM M OBOAMTCS [0 CBEAEHUS reHepanbHOro anpekTopa
O6wecTBa. PelleHns KOMUCCUM HOCSAT pekoMeHAaTerNbHbIN xapakTep. OKoHYaTenbHOe peLleHne o cnocobe
paspeLleHnst BO3HUKLLIETO (MMEIOLLErocsl) KOHDINKTa UHTePECOoB, eCNN OH AEACTBUTENILHO UMEET MECTO,
NPUHUMaET reHepanbHbii AupekTop O6LiecTBa B TEYEHNE TpeX pabounx AHeln ¢ MOMeHTa MonyyYeHust npoTokona
3aceaHnst KOMUCCUN.

7.10. PaboTHuKkM fomkHblI 6€3 npomeaneHnsa coobLatb 0 NMobbIX KOHGPAMKTaX MHTEPECOB C yKazaHMeM ero CTOPOH
W CyTW nNuuam, ykazaHHbIM B M. 7.5. HacToswero MNonoxeHuns, n 4o nonydyeHns pekoMmeHgauun nsberatb nobbix
OTHOLUEHMIN N AeNCTBUM, KOTOPbIE MOTYT NOMeLLAaTb NPUHATUIO OO bEKTUBHBLIX U YECTHbIX PELLEeHNN.

[p.25] 7.11. HacTtosiwee NonoxeHne He NbiTaeTca onncaTb BCE BO3MOXHbIE KOHPINNKTbI MHTEPECOB, KOTOPbIE
MOryT BO3HMKHYTb. K HUM cnegyeT npuberatb B 06O cMTyaumu, Koraa BO3HUKLIMIA NINYHBIA UHTEpPEeC
3aVHTEpPeCcOBaHHOro nuua NpoTMBopeYnT nHTepecam ObLuecTsa.

8. O6s13aHHOCTM pabOTHMKOB B CBA3M C PACKPLITUEM U YPEryNMPOBaHMEM KOH(IMKTA MHTEPECOB

8.1 MNonoxeHnem ycTaHaBnuBaatloTCcs crieaytolme obsa3aHHOCTN pabOTHNKOB B CBS3W C PacKpbiTUEM U
yperynmpoBaHMeM KOHMNMKTa UHTEPECOB:

- NPV NPUHATUM PELLEHWIA NO AENOBLIM BONPOCaM T BbIMOSTHEHUN CBOUX TPYAOBbIX 00513aHHOCTEN
PYKOBOACTBOBaTLCS MHTepecamm OOLecTBa — 6€3 ydeTa CBOMX NIMYHBIX UHTEPECOB, MHTEPECOB CBOMX
POLCTBEHHUKOB U ApYy3eun;

- n3beratb (MO BO3MOXHOCTU) CUTyaLuii U 06CTOSATENBCTB, KOTOPbIE MOTYT NPUBECTU K KOH(PIMKTY NHTEPECOB;

- packpblBaTb BO3HUKLLWI (peanbHbIN) Uy NOTEHUNANbHbIN KOHAIUKT UHTEPECOB;

- COeNcTBOBaTb YPErynmpoBaHMI0 BO3HMKLLENO KOH(PIMKTa MHTEPECOB.

9. OTBETCTBEHHOCTb PabOTHMKOB 32 HECOBMIOAEHME NOSTOXEHUSA O KOH(PIINKTE MHTEPECOB

9.1. 3a HecobniogeHne gaHHoro NonoxeHnsa paboTHMK MOXET BbiTb NPUBMEYEH K OTBETCTBEHHOCTM.

9.2. 3a HenpuAThe pabOTHUKOM Mep MO NPeAOcTBPAaLLEHMNIO UMK YPerynmpoBaHnio KOHAINKTa NMHTEepeCcoB, CTOPOHOM
KOTOPOro OH ABMSIETCSH, C HAM MO MHULUMaTMBE paboTogaTensi B CBA3W C yTpaTon 4oBepusl Mo NyHKTY 7.1 yactu 1
ctatbmn 81 TK PO moxeT ObITb pacToprHyT TPy40BOW JOrOBOP.

9.3 NpaxxgaHe Poccunckon ®enepauunn, MHOCTPaHHbIE rpaxaaHe 1 nuua 6e3 rpaxaaHcTBa 3a CoBepLUeHne
KOPPYMNUMOHHBLIX NPaBOHAPYLUEHWIA HECYT YrONOBHYO, aAMUHUCTPATUBHYIO, MPaXX4aHCKO-NPaBOBYHO U
OVCUMNITMHAPHYO OTBETCTBEHHOCTb B COOTBETCTBUU C 3aKoHOAaTeNnbCcTBOM Poccuiickon ®eaepaunn.

9.4. B cnyyae, ecnv OT UMEHM UMK B MHTEpEecax topnanyeckoro nuua ocyLecTBNSETCA opraHn3aums, NoAroToBka u
COBEpLLEHME KOPPYMUMOHHbIX NPaBOHAPYLUEHWI, CO34at0LLMX YCITOBUSA AN COBEPLUEHNST KOPPYMLMOHHBLIX

NpaBOHaPYLUEHUA, K OPUANYECKOMY NMLY MOTYT BbiTb NPUMEHEHBI MEPbl OTBETCTBEHHOCTU B COOTBETCTBUN C
3akoHogartenscTBOoM Poccuiickon deagepaumm.
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11.5. MNpumeHeHVe 3a KOpPYNUMOHHOE NpaBoHapyLLEHNe Mep OTBETCTBEHHOCTU K opuaNYeckoMy NuLy He
0CBOGOXJaeT OT OTBETCTBEHHOCTU 33 JaHHOE KOppYMNLUOHHOE

[p.26] npaBOHapyLLIEeHNEe BUHOBHOE h13MYECKOE MU0, PABHO KakK MU NPUBIIEYEHNE K YTOMOBHOM UIN NHON
OTBETCTBEHHOCTM 3a KOPPYMNLUMOHHOE NpaBoHapyLleHne n3nyYeckoro nuua He ocBoboXaaeT OT OTBETCTBEHHOCTY
3a JaHHOe KOppPYMLUMOHHOE NpaBOHapYLLEHWE topuanyeckoe nuuo.

[signed by the following]

HavanbHuk YnpasneHusa BHyTtpeHHoro KoHTpons Kapnosuy C.C.

HavanbHuk Ynpasnenus MNMepcoHanom KanyctaH A.B.

HauyanbHuk MNpaBosoro [lenaptameHta ®omeHko W.B.

CornacoBaHo:

Mpeacenatens npodcoto3Horo komuteta CmmpHoB B.A.

Translation:

[p.8] The Company provides channels for employees to disclose a conflict of interest, regulated by a policy for the
disclosure of conflicts of interest.

[p.11] The unit responsible for the prevention of corruption and other offenses in the Company, appointed by the
order of the General Director is responsible for:

- the provision of restrictions and prohibitions by employees of the Company, requirements on the prevention or
settlement of conflict of interests, the performance of duties established by the Federal law and other normative
acts in the anti-corruption sphere;

- taking measures aimed at identifying and eliminating the causes and conditions that contribute to the emergence
of a conflict of interest;

[..]

- carrying out activities on prevention, identification, consideration and suppression of corruption manifestations,
conflict of interests;

[...]
All Company employees, regardless of seniority, are obliged to:

[p.12] - inform the management of the Company and responsible officers for the prevention of corruption and other
offenses about the possibility of a conflict of interest arising affecting an employee.

[...]
5.3. Conflict of interest management.

5.3.1. The company has developed and adopted a policy on regulating conflicts of interest, which is mandatory for
all employees of the Company and provides for

[p.13] a set of measures on the timely detection of conflicts of interest in the activities of employees.
5.3.2. The company strives to prevent and resolve pre-conflict situations among the Company's employees.

5.4. Development and implementation of standards and procedures aimed at ensuring the honest work of the
Company.

[p.19] 4. Situations constituting a conflict of interest

58



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

4.1 A conflict of interest may arise in cases where the personal interest of an employee of the Company contradicts
his professional duties and objectives of the Company or when activities outside the Company occupy the working
time of the employee.

4.2 An employee of the Company, in the course of performing his or her work duties, participates in making
decisions that may bring material or non-material benefit to persons who are his / her relatives, friends or other
persons connected to them personally.

Methods of settlement: the removal of the employee from making decisions which are related to the specific conflict
of interest.

4.3 An employee of the Company participates in making recruitment decisions with respect to persons who are his
relatives, friends or other persons connected to them personally.

Methods of settlement: the removal of the employee from decision-making which is the subject of the conflict of
interests; transfer of the employee (his or her subordinate) to another paosition or change in their official duties.

[p.20] 4.4 an employee of the Company or other person with whom the employee has a personal interest performs
or intends to perform paid work in a third-party organization that has business relations with the Company, or
intends to establish such relations or has a business interest or position with a competitor company.

Methods of settlement: removal of the employee from making a decision that is the subject of a conflict of interest;
recommendation to the employee to refuse to perform the other paid work.

4.5. An employee of the Company takes decisions on establishing or maintaining the business relationship of the
Company with a third-party organisation that is an employee or other person associated with the personal interest
of the worker from making a decision that is the subject of a conflict of interest;

Methods of Settlement: Employee is recommended to decline the opportunity or business relationship which
represents a conflict. Employee is removed from decision making position regarding the conflict of interest. Change
in job duties of the employee.

4.6 The employee of the Company or other person with whom the personal interest of the employee is connected
receives material benefits or services from a third party organization that has business relations with the Company
or is a competitor company.

Methods of settlement: the recommendation to the employee to refuse the provided goods or services; removal of
the employee from decision-making which is subject to the conflict of interests; change of working duties of the
employee.

4.7. The employee of the Company or other person with whom the personal interest of the employee is connected
receives gifts from his or her subordinate or other employee of the Company, in respect of whom the employee
performs official working duties.

Methods of settlement: recommendation to the employee to return an expensive gift to the donor; transfer of the
employee (the subordinate) to another position or change the scope of the employee’s official duties.

4.8. The company's employee uses information acquired in the course of performing work duties, for obtaining
specific benefits when making commercial transactions for him/herself or any other person associated with the
personal interest of the employee.

Methods of settlement: establishment of rules of corporate conduct prohibiting employees from disclosing or using
for personal purposes information that became known to them in connection with the performance of work duties.

4.10. To prevent conflicts of interest, the company's employees must follow the company's principles in combating
corruption.

Conflicts of interest can take many different forms. Annex 1 to this Regulation contains an approximate list of
possible situations of conflict of interest.

[p. 21] 5. Prevention and detection of conflicts of interest
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5.1. With the aim of preventing conflict of interest, the company allocates duties and grants employees the authority
to conduct transactions in such a way as to exclude the conditions of occurrence of the factors that result in the
appearance of a conflict of interest.

5.2. In order to prevent a conflict of interest, the company's managers and employees are obliged to:

- comply with the requirements of the legislation of the Russian Federation, regulatory and legal acts of the
executive authorities of the Russian Federation as well as constituent and internal local documents of the
Company,

- comply with standards of business and professional ethics,

- to fulfil the terms of contracts and transactions concluded by the Company,

- obtain the approval of the Company's management for large transactions requiring approval in accordance with
the legislation of the Russian Federation,

- refrain from making decisions which result in the deterioration of the quality of the Company's assets and / or a
loss made by the Company, as well as reducing the efficiency of asset and liability management,

- to ensure timely disclosure of reliable information (including accounting and other published statements) subject to
disclosure and capable of influencing decisions taken by the Company (its shareholders, management bodies,
employees),

- to ensure the effective functioning of the internal control system,

- to ensure the safety and integrity of official, commercial and state secrets, as well as the safety of personal data.

5.3. The list of measures specified in section 5.2 is not exhaustive. In each specific situation, other measures may
be applied to prevent the occurrence of a conflict of interest.

5.4 identification of a conflict of interest is carried out by all employees of the Company in the course of their current
activities using the factors listed in section 3.

5.5 if an employee of the Company has become aware of information about a conflict of interest, he or she shall
immediately bring it to the attention of the head of their department.

5.6 in order to identify a conflict of interest, the Company shall ensure that all incoming correspondence is recorded.

5.7 if a conflict of interest arises in respect of employees holding senior positions in the Company, such information
shall be brought to the attention of the General Director of the Company.

[p. 22] Disclosure and settlement of conflicts of interest
6.1. The management and employees of the company use all available legal ways of settlement of the conflict of
interests which have arisen in a pre-judicial order and in observance of the legitimate interests of the Company and

employees.

6.2. Individuals whose interests are affected or may be affected by a conflict of interest may not participate in the
settlement.

6.3. The Department of Internal Control in cooperation with the Legal Department prepares proposals for the
settlement of identified conflicts.

6.4. In the case that it is not possible to effectively settle the conflict which has arisen in a pre-judicial order the
parties will settle the conflict in court.

6.5. Information about the measures taken to resolve the conflict of interests is communicated by the Company to
all parties in the conflict.
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6.6. The Company has established such forms enabling the disclosure of conflict of interest;

- disclosure of conflict of interest on recruitment;

- disclosure of a conflict of interest when transferring to a new position;

- one-time disclosure of information as situations of conflict of interest, etc.

6.7. Consideration of the information provided by the Company and the resulting settlement of the conflict of
interests is confidential. The received information is carefully checked by the authorized structural unit of the
Company in order to assess the seriousness of the risks arising for the enterprise and to select the most

appropriate way to settle the conflict of interest.

6.8. The company may come to the conclusion that the situation, the information about which was presented by the
employee, is not a conflict of interest and, as a consequence, will not require methods of settlement.

6.9. The society may otherwise come to the conclusion that there is a conflict of interest and use various ways to
resolve it, including:

- restriction of access of the employee of the enterprise or their removal on a permanent or temporary basis from
participation in the discussion and decision-making process on questions which are or can appear to be subject to
the influence of a conflict of interests;

- revision and change of the functional duties of the employee;

- temporary suspension of an employee from office if his or her personal interests conflict with his or her functional
duties;

- transfer of the employee to the position providing performance of the functional duties which are not connected
with the conflict of interests;

- transfer or sale by the employee of their property or material interest which is the basis of the conflict of interests
and placing it in trust management;

- refusal of the employee of the personal interest which has led to a conflict with interests of the organization;
[p. 23] - the employee may resign from the enterprise at their own initiative;

- dismissal of an employee at the initiative of the employer in accordance with the labour code of the Russian
Federation.

The above list of methods for resolving conflicts of interest is not exhaustive. In each specific case, by agreement of
the Company and the employee disclosing information about the conflict of interests, other forms of its settlement
can be found.

6.10. When resolving an existing conflict of interest, the "softest" settlement measure possible should be chosen,
taking into account existing circumstances.

Harsher measures should be used only when there is a real need or when more "soft" measures have not been
effective enough. When deciding on a particular method of resolving a conflict of interest, it is important to consider
the significance of the employee's personal interest and the likelihood that this personal interest will be realized to
the detriment of the interests of the enterprise.

6.11. The list of measures referred to in section 6 is not exhaustive. In each specific situation, other measures
aimed at resolving the conflict of interests can be applied.

7. Identification of those responsible for receiving information about the conflict of interest and consideration of this
information

7.1. The company believes that persons concerned will conduct company business, without the protection or
preference of third parties, which are based on personal considerations.
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7.2. Identification of officials responsible for receiving information about emerging (existing) conflicts of interest is an
essential element in the implementation of this anti-corruption policy.

7.3. Control over the management and governance of the Company, officials and employees rules and procedures,
prescribed by the regulations, rests with the Management of Internal Control, responsible for the implementation of
the company’s anti-corruption policy and the settlement of conflicts of interest.

7.4. The implementation of controls include:

- monitoring based on the received information on actions that cause a conflict of interest. Special attention is paid
to those areas of Society in which the conflict of interest is most likely;

- the right to demand that officials and employees of the Company provide explanations in writing on issues arising
in the course of performing their duties in the exercise of professional activities;

[p. 24] - the right to access the Company's documents directly related to the Company's activities, as well as the
right to make copies of received documents, files and records;

- carrying out official inspections on the details of reported violations by officials and employees of the Company of
the terms of this Regulation and issues related to combating corruption;

- maintaining the confidentiality of information received,;

- immediate notification to the Head of the Company about the revealed facts of the conflict of interests (probability
of its occurrence) and results of the official investigations and resulting checks carried out in this regard;

-other actions aimed at ensuring control over compliance with this policy and the prevention of conflict of interest
are:

- employees of the Department of Internal Control are responsible for combating corruption in the Society;
- heads of structural divisions of the Company;
- a specially appointed personnel management officer.

7.6. The information received by the responsible persons shall be immediately communicated to the General
Director of the Company.

The term of consideration of information on emerging (existing) conflicts of interest may not exceed 30 working
days.

Consideration of the received information is carried out by a Commission consisting of:

- the employee of the Department of Internal Control responsible for combating corruption;
- the head of the structural unit in which the employee works;

- the personnel management officer;

- the Chairman of the trade Union Committee.

Participation of the employee who has submitted data on identified conflicts of interests.
The employee in question may be invited to provide explanations to the Commission regarding the conflict.

7.7. If the conflict of interest relates to a member of the Commission then this individual takes no part in the
discussion on the settlement of the conflict of interests.

7.8. The information received by the Commission is thoroughly studied and a decision is made on the method of
resolving the arisen (existing) conflict of interest or its absence.

7.9. The decision of the Commission shall be formalized by Protocol and brought to the attention of the General
Director of the Company. The Commission's decisions are advisory in nature. The final decision on the method for
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resolving the identified or existing conflict of interest shall be made by the General Director of the Company within
three working days from the date of receipt of the minutes of the Commission meeting.

7.10. Employees shall promptly report any conflicts of interest, including the parties and the substance thereof, to
persons referred to in clause 7.5. this policy, and until advised to avoid any relationship or action that may interfere
with the making of objective and honest decisions.

[p. 25] 7.11. This Provision does not attempt to describe all possible conflicts of interest that may arise. They should
be employed in any situation where the personal interest of the person concerned runs contrary to the interests of
Society.

8. Duties of employees in connection with the disclosure and settlement of conflicts of interest

8.1 the policy establishes the following obligations of employees in connection with the disclosure and settlement of
conflicts of interest:

— to be guided by the interests of the company when making decisions on business issues and performing their
work duties-without taking into account their personal interests and the interests of their relatives and friends;

- avoid (if possible) situations and circumstances that may lead to a conflict of interest;

- disclose any (real) or potential conflict of interest;

- facilitate the settlement of the conflict of interest.

9. Liability of employees for non-compliance with the provisions on conflicts of interest

9.1. For non-compliance with this Provision, the employee may be held liable.

9.2. For rejection by the employee of measures for prevention or settlement of the conflict of interests to which it is
a party, with it at the initiative of the employer in connection with loss of trust according to point 7.1 of part 1 of
article 81 of the labour code of the Russian Federation the employment contract can be terminated.

9.3. Citizens of the Russian Federation, foreign citizens and stateless persons liable for commissioning corruption
offenses bear criminal, administrative, civil and disciplinary responsibility according to the legislation of the Russian
Federation.

9.4. If on behalf of or in the interests of a legal entity the organization, prepared and commissioned corruption
offenses and facilitated corrupt activity, the legal entity may be subject to liability measures in accordance with the

legislation of the Russian Federation.

9.5. Application of measures of responsibility for corruption offenses to the legal entity does not absolve the entity
from responsibility for corruption offenses.

[p.26] A violation committed by an individual, as well as bringing an individual to criminal or other liability for a
corruption offense does not exempt a legal entity from liability for this corruption offense.

[signed by the following]

Head Of Department of Internal Control S. S. Karpovich
Head Of Personnel Department A. B. Kapustyan

Head Of The Legal Department Fomenko I. V.

Agreed:

Chairman of the trade Union Committee Smirnov VA
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

There is no evidence that the company has a policy governing the appointment of directors, employees or
consultants from the public sector.

Evidence

No evidence found.

64



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

There is no evidence that the company has a policy covering political contributions.

Evidence

No evidence found.
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company publishes details of political contributions made by the company and its
subsidiaries.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

The company states that it employs oversight and control mechanisms to ensure that its charitable donations are
not used for corrupt purposes, without providing any further details in publicly available evidence.

There is no evidence that the company maintains a policy regarding sponsorships to ensure that they too are not
used for corrupt purposes. Furthermore, there is no evidence that the company publishes details of charitable
donations made, such as the amount or details of the recipients.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.8] OcywecTBneHne perynsipHoOro KOHTPOssi 3KOHOMMUYECKOM OOOCHOBAHHOCTW pacxodoB B cdhepax C BbICOKUM

[p.10] KoppynumMoHHbIM puckom: 06MeH AenoBbIMU NogapkaMu, NpeacTaBUTENbCKUE pacxoabl,
©naroTBOpUTENbHbIE NOXEPTBOBAHUA, BO3HArpaXaeHsi BHELLHUM KOHCYMbTaHTaMm

Translation:

[p.8] The Company will employ oversight and control mechanisms to ensure that areas of heightened corruption risk
do not succumb to embezzlement or bribery or other abuses, including the following areas:

[p.10] Exchange of business gifts, hospitality and expenses, charitable donations, payments to external consultants.
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no evidence that the company has a policy covering responsible lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes any information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company publishes any details about its lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
1
Comments

There is evidence that the company has a policy on the giving and receipt of gifts and hospitality. As part of this, the
company explicitly addresses the risks associated with gifts and hospitality given to and received from domestic or
foreign public officials.

However, the policy does not specify financial or proportional limits or different approval procedures for different
types of promotional expenses. There is also no evidence that all gifts and hospitality above a certain threshold are
recorded in a dedicated register or central depository that is accessible to those responsible for oversight of the
process.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.8] OcywecTBneHne perynsipHoOro KOHTPOssi 3KOHOMMUYECKOM OOOCHOBAHHOCTW pacxodoB B cdhepax C BbICOKUM

[p.10] KoppynuMOHHBIM prckoM: 0GMeH AenoBbIMU NogapkaMu, NpeacTaBUTeNIbCKUe pacxodbl,
6naroTBOpUTENbHbIE NOXEPTBOBAHUS, BO3HarpaXaeHusl BHELLHUM KOHCYIbTaHTam

[p.13] 5.5.2. BHYTpPEHHbIN KOHTPOSb U ayAUT HanpaBneH Ha UCKIOYEHNE BO3MOXHOCTN aHTUKOPPYMNLMOHHbIX
OENCTBUM 1 MHbIX NpaBOHApPYLUEHWIA. A Takke Ha COCTaBMNeHMs HeouUManeHON OTYETHOCTU, UCMONBb30BaHNS
noaaernbHbIX JOKYMEHTOB, 3annCu HECYLLECTBYIOLLMX PACXOA0B, OTCYTCTBUSA NEPBUYHBIX YY4ETHBIX JOKYMEHTOB,
YHUUYTOXEHUSA OOKYMEHTOB M OTYETHOCTU paHee YyCTaHOBMEHHOMO Cpoka 1 T.4.

B uenax npoBepkn 3KOHOMUYECKON OGOCHOBAHHOCTM OCYLLLECTBSIEMbIX Onepaumuin B chepax KoppynuMOHHOro
pucka BCe nnartexu, ocyliecTensemMsle paboTHukamm ObLecTBa (0OMeH AenoBbIMM NogapKamu,
npeacTaBUTENCKUE pacxodbl, BO3HArpaxaeHus 1 T.4.) KOHTPONupyeTcs pyKoBOLACTBOM.

[p.14] 5.6.3. O6LLECTBO 3asBMSAET, YTO OTKA3bIBAETCA OT CTUMYNMPOBaHUSA KakuM-nmbo obpa3om paboTHMKOB
KOHTpareHToB, B TOM Yucrie NyTeM NPeaoCTaBeHUs AEHEXHbBIX CyMM, NoAapKoB, 6e3B03Me3aHOro BbIMOMHEHNS B
nx agpec pabort (ycnyr) n Apyrumu, He NOMMEHOBaHHBIMU 34eck cnocobamu, ctaBllero paboTHUKa KOHTpareHTa B
onpefeneHHy 3aBMCMMOCTb M HarnpaBreHHOro Ha obecneyeHne BbINONIHEHMS 3TUM PabOTHUKOM KaKMX-nnmbo
Aevicteui B nonb3y ObecTsa.

5.7. Bsanmopgencrteune ¢ rocyfapCTBeHHbIMU OpraHamMu, OCYLLIECTBNASIOWNMM KOHTPOMbHO-HaA30pHbIEe (PYHKLUMK

5.7.1. OBLecTBO 3a8BNSET, YTO HE OCYLLECTBNAET onnaty fMobbiX pacxodoB (AeHEeXHOe BO3HarpaxageHve, ccyapl,
ycnyru, onnaty pasBreyeHunid, OTAbIXa, TPAHCMOPTHbLIX PACXOA0B U MHble BO3HArpaXK4eHus1) 3a rocyaapCTBEHHbIX
cryxaLmx 1 nx 6nmsknx poaACTBEHHWUKOB (UNN B NX MHTEpecax) B LieNnisX NOyYeHWs U COXpaHeHns
npenmywectsa Ana ObLwecTBa B KOMMEPYECKON AeATENbHOCTY.

5.7.2. B OGuiecTBe He NpeQyCcMOTPEHbI pacxodbl Ha NoAapKK rpaxkaaHCKMM CryXallyM, OCYLLECTBISAOLWMNM B
OTHoLeHnn OBLLEeCcTBa KOHTPONbHO-HAA30PHbIE (OYHKLMN.

[p.20] 4.7. PaboTHuk ObwecTBa unmn nHoe Nnuo, ¢ KOTOPbIM CBA3aHa NMYHas 3anHTepecoBaaHOCTb paboTHMKa,
nony4aeT NogapkyM OT CBOEro NOAYMHEHHOTO U MHOro paboTHka OO ecTBa, B OTHOLLIEHMM KOTOPOro paboTHMK
BbINOMHSAET KOHTPOSbHbIE (DYHKLMN.

Cnocob6bl yperynupoBaHus: PekomeHaaums paboTHUKY BEPHYTb AOPOrOCTOSILLMIA NO4APOK AapUTEnbio; NepeBos
paboTHUKa (ero NoOAYMHEHHOIO) Ha MHYIO AOIMKHOCTb UMM U3MEHEHWE Kpyra ero A0MKHOCTHBLIX 06513aHHOCTEN.
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Translation:

[p.8] The Company will employ oversight and control mechanisms to ensure that areas of heightened corruption risk
do not succumb to embezzlement or bribery or other abuses, including in the following areas:

[p.10] Exchange of business gifts, hospitality and expenses, charitable donations, payments to external consultants.

[p.13] 5.5.2. Internal control and audit is aimed at eliminating the possibility of corruption-related actions and other
offenses and also on eliminating informal reporting, the use of counterfeit documents, the recording of non-existent
and fraudulent expenses, the absence of primary accounting documents, the destruction of documents and the
submission of reports earlier than the established term, etc.

In order to verify the economic feasibility of transactions in the areas of corruption risk, all payments made by
employees of the Company (exchange of business gifts, representative expenses, remuneration, etc.) are
controlled by the management.

[p.14] 5.6.3. The company declares that it refuses to interfere in the affairs of the employees of counterparties,
including by providing sums of money, gifts, travel-free performance of works (services) to them and in other ways
not mentioned here.

5.7. Interaction with state bodies exercising control and supervisory functions

5.7.1. The company declares that it does not pay any expenses (monetary remuneration, loans, services,
entertainment, recreation, transportation costs and other remuneration) for public servants and their close relatives
(or in their interests) in order to obtain or maintain an advantage for the Company in commercial activities.

5.7.2. The Company does not provide expenses for gifts to civil servants exercising control and supervisory
functions in relation to the company.

5.7.3. Employees of the company are advised to refrain from any assumptions, the adoption of which may present a
civil servant with a conflict of interest.

[p.20] 4.7. If an employee of the company or other person with whom the personal interest of the employee is
connected receives gifts from his or her subordinate or other employee of the Company, in respect of whom the
employee performs official working duties.

Methods of settlement: recommendation to the employee to return an expensive gift to the donor; transfer of the
employee (the subordinate) to another position or change the scope of the employee’s official duties.
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
1
Comments

There is evidence that the company's Procurement Commission is involved, in some capacity, in the establishment
and oversight of supplier relationships. There is evidence that this Commission is the main body responsible for
oversight of the company’s supplier base and that its involvement is required for establishing any new suppliers
over a certain threshold.

However, the company receives a score of ‘1’ because there is no evidence that the company assures itself of the
Procurement Commission’s involvement at least every three years.

Evidence

[8] MonoxeHue o 3akynkax / Procurement Regulations (Document)

Accessed 07/11/2019

http://ktrv.ru/upload/iblock/34e/Pologenie zakupki 28.06.2019.docx

[p.5] Komuccums no ocyLlecTBneHno 3akynok (KOMUCCHst MO OCYLLECTBIEHUIO KOHKYPEHTHbIX 3aKYMOK) -
KonnernanbHbI opraH, Co34aHHbIA pelleHnem reHepanbHoro anpektopa ObLecTBa Ans onpeneneHus
NoCTaBLLMKOB (NOAPSAYUKOB, UCNOMNHUTENEN) NO pe3ynbTaTaM NpoBeAeHNsI KOHKYPEHTHbBIX M HEKOHKYPEHTHbIX
cnocoboB 3akynok, ganee Takke 3akynoyHas Komuccns ObuiecTtsa.

[p.9] 2. OcHoBHbIe Luenu MNonoxeHuns

2.1. OcyLuecTBNeHMe 3aKynoK B CTPOrom cooTBeTcTBun ¢ Ne223-d3 n HopmaTBHO-NPaBOBbIMY akTamu,
NPUHATBIMU B cooTBeTCTBMM C Ne 223-33;

2.2. Pa3BuTue eanHOro 3akyrno4YHoro npocTpaHcTBa MHTErPUPOBaHHOWM CTPYKTYpbl Kopnopauwuu;

2.3. Co3pgaHue ycnoBui aAnsg CBOEBPEMEHHOIO M NOJTHOMO ya0BNeTBOpeHus notpebHocten O6LecTBa;

2.4, ObecneyeHune LeneBoro 1 3KOHOMUYECKN APHEKTUBHOIO MCMONb30BaHUSA AEHEXHbIX CPEACTB;

2.5. ObecneyeHne 6ecnepebONHOro N CBOEBPEMEHHOIO CHabXeHNs1 NPON3BOACTBEHHbIX 3aka3oB B paMkax O3 n
KOHTpakToB B cchepe BTC kayecTBEeHHOM NpoayKUUEn Ha BbIFOAHbIX YCNOBUSAX;

2.6. MMHMMM3aLUSA PUCKOB U pacxooB, CBA3AHHbIX C OCYLLLECTBIIEHMEM 3aKyNoYHOW AeaTenbHocTM Kopnopauum u
Ao;

2.7. NpoaBwkeHne eanHbIX BHYTPUKOPNOPATUBHBIX CTaHOAPTOB 3aKyMOYHOM OeATENbHOCTU, TpeboBaHUi K
nocTaBLLMKaM 1 3aKyrnaemow NpoayKumu;

2.8. OnTnmMmsaums NormcTUYECKNX NOTOKOB;

2.9. PaclumpeHne BO3MOXHOCTEN y4aCcTUst OPUANYECKNX U PU3UYECKNX NUL, B 3aKyrKe NPOAYKLMN U
CTMMYNMPOBaHMe TaKoro y4acTus;

2.10. Pa3BuTre 0OBPOCOBECTHOWN KOHKYPEHLUUNY;

2.11. ObecneyeHne rmacHOCTH 1 NPO3PaYHOCTM NPU OCYLLECTBNEHUN 3aKyNMOYHON AEATENbHOCTY;

2.12. lNpepoTBpalleHne KoppynumMmn 1 apyrux 3rnoynotpebnexHuii B coepe 3akymnok.

[p.10] 2.43K BbINonHsAeT criefyoLme OCHOBHbIE (OYHKLNN:

[p.11] 2.1. MpoBoanT paboTy NO KOPNOPATUBHOW MHTErPaLMM KOMMEPYECKMX CNYXXO N NPOUNBHBLIX CTPYKTYPHbIX
nogpasagenenun JO;

2.2. dopmupyeT HOpMaTMBHYO Ba3y, perynmpyoLLyto 3akyrnoyHyto gesatensHoctb Kopnopauuu n [0O;

2.3. dopmupyeT KoprnopaTMBHbIE CTaHAAPThbI OCYLLECTBIIEHNS 3aKynoyHow aesatenbHocTy Kopnopauun n J0;

2.4. NpoBOOUT MOHUTOPUHT 3aKyrnoyHoun gedrensHoctu O0O;

2.5. OcyuwiectBngeT B3aumogencTeue ¢ CoBetamm ANPEKTOPOB U €ANHOSNTMYHBIMW UCMOSTHUTENBHLIMU OpraHamu
[0 B cchepe aHanm3a pesynbTaToB 3aKyNnOYHON AEATENBbHOCTU, €€ KOHTPOSSA 1 ONTMMU3aLMK, BHEOPEHUS €0UHbIX
KOpropaTUBHbIX CTaHAAPTOB;

2.6. FoTOBUT NpeanoxeHue (3akntoveHune) ons onpegenexunsa EQTI, obecneunBaeT ee yTBepXKAEHUE Y
reHepanbHoro anpekropa Kopnopauuu;
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2.7. MNMpoBoguT cornacoBaHne NPOeKTOB OpraHn3aLnOHHO-paCNoOpPSAAUTENbHbBIX JOKYMEHTOB, CTaHAapPTOB,
pernameHToB, NepeyHen, CBA3aHHbIX C opraHunsaumen 3akynok O, a Takke HanpaBnseT 3aMmeyaHus no
OOoKymeHTam, paspaboTtaHHbiv JO 1 Hapywatowmm NonoxeHne o 3akyrnke unu sakoHogaTenbcTBo Poccunckom
degepaumu;

2.8. OcyLecTBnsiET paccMoTpeHme xarnob noctaBLLMKOB Ha aencteus (0esgerctaus) O, 3KO;

2.9. OcyulecTBNAsIET KOPNOpaTUBHbLIN KOHTpOIb 3akynok [JO;

2.10. OcywwectBnsieT pa3paboTky dpopm oT4yeTHON MHopMaumm O no 3akynovyHon gesaTensHocTr, eé cbop u
dopmMmpoBaHue CBOAHOWM OTYETHOCTM Koprnopauun no 3akynkam;

2.11. VHble byHKUMK, NPeayCMOTPEHHbIEe HacTosWMM [onoxeHnem nnm npyukasamy reHepanbHoro AMpekropa
Kopnopavuuu.

3. Mopsagok nposenerHuns 3K kopnopaTtuBHOro KOHTpons 3akynok JO.

3.1. KopnopaTMBHOMY KOHTPOMO NOANexar:

3.1.1. KpynHble 3aKynku, He3aBNUCUMO OT cnocoba nx oCyLLeCTBNEHUS;

3.1.2. 3akynku, He3aBNCUMO OT MX CTOMMOCTM, OCYLLLECTBRSEMbIE Y €UHCTBEHHOrO NOCTaBLLMKa

[p.14] O6wecTBO hopmupyeT Oupekumto no 3akynkam Obwectea (O30) un 3akynoyHyo kommccuio ObulecTea
(8KO), koTopble 06ecnevmBaloT UCNONHEHNE HOPM, NMPEAYCMOTPEHHbLIX HACTOALWMM [onoXeHNeM.

[p.18] 1. OBLwecTBO MMEET NPaBO He BKIYaTb B NiaHbl 3aKynku CBEAEHUs1 O 3aKyrnke ToBapoB (paboT, ycnyr) B
cnyyae, ecrnv CToMMOCTb ToBapoB (paboT, ycnyr) He npesbiwaeTt 100 Thic. pybnewn, a B cnyyae, ecnv rogosas
Bbipyyka ObLLecTBa 3a OTHETHbIV (PMHAHCOBLIN rof, cocTaBnseT 6onee yem 5 mnpa. pyonen, - cBefeHus o 3akynke
ToBapoB (paboT, ycrnyr), CTOMMOCTb KOTOPbIX He npeBbiwaeT 500 Tbic. pybnen.

Translation:

[p.5] The Procurement Commission (competitive procurement commission) is a collegial body established by the
decision of the General Director of the Company to determine suppliers (contractors, executors) based on the
results of competitive and non-competitive procurement methods, hereinafter also the Procurement Commission of
the Company.

[p. 9] 2. Main objectives of the Policy

2.1. Procurement in strict accordance with Law no. 223-FZ and legal acts adopted in accordance with Law no. 223-
Fz;

2.2. Development of a single procurement function and integrated structure of the Corporation;

2.3. Creation of conditions for timely and full satisfaction of the needs of the Corporation;

2.4. Ensuring targeted and cost-effective use of funds;

2.5. Ensuring uninterrupted and timely supply of production orders within the state budget and contracts in the field
of the military-industrial complex with quality products on favourable terms;

2.6. Minimization of risks and costs associated with the implementation of procurement activities of the Corporation
and its subsidiaries;

2.7. Promotion of common internal procurement standards, requirements to suppliers and purchased products;
2.8. Optimization of logistics flows;

2.9. Expanding opportunities for legal entities and individuals to participate in the procurement of products and
encouraging such participation;

2.10. Development of fair competition;

2.11. Ensuring transparency in procurement activities;

2.12. Prevention of corruption and other abuses in procurement activities.

[p. 10] 2. The Procurement Directorate performs the following main functions:

[p.11] 2.1. Carries out work on corporate integration of commercial services and specialized structural units.;

2.2. Forms the regulatory framework governing the procurement activities of the Corporation and its subsidiaries;
2.3. Forms corporate standards for procurement activities of the Corporation and its subsidiaries;

2.4. Monitors procurement activities;

2.5. Cooperates with the Boards of Directors and sole Executive bodies of the Company in the field of analysis of
the results of procurement activities, its control and optimization, implementation of unified corporate standards;
2.6. Prepares a proposal (conclusion) to determine the formation of a unified electronic procurement platform,
ensures its approval by the General Director of the Corporation;

2.7. Carries out coordination of projects of organizational and administrative documents, standards, regulations,
lists connected with the organization of purchases within subsidiaries, and also sends remarks on the documents
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developed by subsidiaries and in relation to violations of procurement regulations or the legislation of the Russian
Federation;

2.8. Carries out consideration of complaints of suppliers on actions (inaction) amongst its subsidiaries and the
procurement directorate;

2.9. Carries out corporate control of purchases for subsidiaries;

2.10. Carries out the development of forms of reporting information of subsidiaries of the Corporation on
procurement activity, its collection and formation of the summary reporting of the procurement function of the
Corporation;

2.11. Other functions provided for by these regulations or orders of the General Director of the Corporation.

3. The procedure for conducting corporate procurement control by the Procurement Directorate and
subsidiaries.
3.1 Subject to corporate control:

3.1.1. Large purchases, regardless of the method of their implementation;
3.1.2. Purchases, regardless of their cost, carried out by a single supplier

[p. 14] the Company shall form the Procurement Directorate of the Company and the Procurement Commission of
the Company, which shall ensure the implementation of the norms provided for in this Regulation.

[p. 18] 1. The company has the right not to include in the procurement plans information on the purchase of goods
(works, services) if the cost of goods (works, services) does not exceed 100 thousand roubles, and if the annual
revenue of the Company for the financial year is more than 5 billion roubles, - information on the purchase of goods
(works, services), the cost of which does not exceed 500 thousand roubles.

[1] AHTnkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)
Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.12] 5.2. AHTUKOPPYMNLUMOHHbIA KOHTPOIb 3aKyno4Hou aesTenbHocTn B ObLuecTBe.

5.2.1. AHTVKOPPYMNUMOHHBIA KOHTPOSb 3aKyno4HoW aesaTenbHocT B O6LecTBe OCYLLECTBSIETCA HA BCexX aTanax
NpoBeAeHUs 3aKyMnKK (NaHMpoBaHWe, 3aKIoYeHNe U UCTIONTHEHWE CAETIKN).

5.2.2. MNpu npoBeaeHun 3akynok OBLLECTBO PYKOBOACTBYETCA NMPUHLMNAMMU:
-MHPOPMALIMOHHON OTKPbLITOCTY;

-paBHONpaBuA, cnpaBeamMBOCTU, OTCYTCTBUA OUCKPUMUHaAU NN N HeoBOCHOBaHHbIX orpaqueHMPl KOHKYpeHUnn no
OTHOLUEHUIO K y4aCTHUKaM 3aKYTKU;

-ueneBoro 1 SKOHOMM4YeCKn Sd)(*)eKTI/IBHOFO pacxoaoBaHUA OEHEXHbIX CpeacTB Ha ano6peTeHV|e TOBapoOBs, pa60T,
ycnyr (C y4eTOoM, npu HeobxoaMMOCTH, CTOMMOCTHW XXM3HEHHOTO LKA 3aKynaeM0|7| I'IpOﬂ,yKU,VIVI) n peanunsauunm mep,
HanpaBJieHHbIX Ha COKpalleHNe n3gepxKek O6uiecTBa;

- OTCYTCTBUSA OrpaHMYeHUst AOMYCKa K y4acTUIo B 3aKymnke NyTeM YCTaHOBMEHUSI Heu3MepsieMblx TpeboBaHui K
YYaCTHUKY 3aKyrKu;

-obecneyeHne rmacHoCTM 1 NPO3pPadYHOCTX 3aKyrnokK, NpeaoTBpaLLeHNe KOPPYMNLMOHHbBIX NPOSIBIEHUA, KOH(NMKTa
WHTEPECOB U MHbIX 3N10ynoTpebneHunii.

5.2.3. Bce HEKOHKYPEHTHbIE 3aKynoYHble NpoLeaypbl OCYLLECTBNAETCSA UCKMYUTENBHO B Crydasx, NpsimMo
npeaycMOTpeHHbIX [onoxeHneM o 3akyrnkax.

5.2.4. AHTUKOPPYNUMOHHBIA KOHTPOMb 3aKynOYHON AeATENbHOCTU OCYLLECTBSAETCS 3aKynOYHOW KOMUCCUER,
co3gaHHoi B ObLLecTBe.

Translation:
[p.12] 5.2. Anti-corruption control of procurement activities in the Company.

5.2.1. Anti-corruption control of procurement activities in the Company is carried out at all stages of procurement
(planning, conclusion and execution of the transaction).
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5.2.2. During the procurement process the Company is guided by the following principles:
-accessibility of information;

- equality, fairness, non-discrimination and unjustified restrictions on competition in relation to procurement
participants;

- economically effective expenditure of funds for the purchase of goods, works and services (including, if necessary,
lifecycle costs of purchased products) and implementation of measures to cut costs for the Company and its
subsidiaries;

- Ensuring the lack of restrictions on participation in procurement tenders through the establishment of
immeasurable requirements to the participant of purchase;

- ensuring the transparency and openness of procurement process, including the prevention of corruption, conflicts
of interest and other abuses.

5.2.3. All non-competitive procurement procedures shall be carried out only in cases expressly provided for in
procurement regulations.

5.2.4. Anti-corruption controls on procurement activities is carried out by the Company’s Procurement Commission.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
0
Comments

There is no evidence that the company conducts anti-corruption based due diligence on its supply chain.

Evidence

[1] AHTUKOppynumMoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.12] 5.2. AHTVKOPPYMLUMOHHbLIA KOHTPOIb 3aKyno4Hon AestensHocTn B ObLiecTBe.

5.2.1. AHTVKOPPYMNUMOHHBIA KOHTPOSb 3aKyno4HoW aesaTenbHocT B O6LecTBe OCYLLIECTBSIETCA HAa BCeX aTanax
NpoBeAEeHUs 3aKyMnku (NNaHMpoBaHWe, 3aKIoYeHMe U UCTIONHEHWE CAETKN).

[.]

5.2.4. AHTUKOPPYNUMOHHLIN KOHTPOSTb 3aKYNOYHON AEATENBHOCTUN OCYLLIECTBIIAETCS 3aKYNOYHOM KOMUCCUEN,
cosgaHHon B ObwecTse.

Translation:
[p.12] 5.2. Anti-corruption control of procurement activities in the Company.

5.2.1. Anti-corruption control of procurement activities in the Company is carried out at all stages of procurement
(planning, conclusion and execution of the transaction).

[...]
5.2.4. Anti-corruption controls on procurement activities is carried out by the Company’s procurement commission.

[8] MonoxeHue o 3akynkax / Procurement Regulations (Document)
Accessed 07/11/2019

http://ktrv.ru/upload/iblock/34e/Pologenie zakupki 28.06.2019.docx
[p.9] 2. OcHoBHbIe uenu MNonoxeHus

[.]

2.11. ObecneyeHne rmacHOCTU U NPO3PaYHOCTM NPU OCYLLECTBNEHUN 3aKYyMNMOYHON AEATENBHOCTY;
2.12. lNpepoTBpalleHme Koppynummn 1 apyrux 3rnoynotpebneHnii B cpepe 3akynok.

Translation:
[p. 9] 2. Main objectives of the Policy

[.]

2.11. Ensuring transparency in procurement activities;
2.12. Prevention of corruption and other abuses in procurement activities.
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
1
Comments

There is some evidence that the company requires its suppliers to comply with its own business ethics and it states
that it conducts checks on the strength of suppliers’ and other third parties’ anti-corruption procedures and policies.

However, the company does not explicitly state that all suppliers must have, at least, policies that prohibit foreign
and domestic bribery, prohibit facilitation payments, and/or policies that cover conflicts of interest, gifts & hospitality,
or whistleblowing. In addition, there is no evidence that the company assures itself of this for all suppliers, or that
this assurance is conducted when onboarding new suppliers and/or when there is a significant change in the
business relationship.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.7] 4.2. Uenbto Monutukm aenseTca npodunakTuka u npotnsoaencTene koppynumm B ObuiecTse,
dopMUpoBaHME aHTUKOPPYMLMOHHOTO CO3HaHMS Y pabOTHUKOB, akLIMOHEPOB 1 KOHTpareHToB ObLecTsa K
KOPPYMNUMOHHBIM NPOSIBIIEHUSAM.

4.3. 3apauu Monntukm ObLecTBa

-cbopMMpPOBaHUE Y aKLMOHEPOB, PabOTHMKOB, KOHTPareHToB NOHMMaHKs no3uuun OGLLEeCTBa O HENPUATUM
Koppynuuu B Ntobbix hopmax u NposiBNEHUSIX;

4.4, MpyHUMNbI NPOTUBOAENCTBUSA KOPPYNLUUN:

-NpuHUMN HeENpuUATUA Koppynuum B nobbIxX cbopmax N NposABEeHUAX npu ocywecTeiieHnmn noBCeAHEBHOM
OEeATEeNIbHOCTU U CTpaTerenvyeckmx npoeKkTos, B TOM 4Yucre Bo B3aMMOLENCTBUN C KOHTpareHTamu, naptHepamu,
npeacrtaBmnTenaMmm U UHbIMMN NnLamMmu;

-MPUHLMUM MUHMMU3aLUK PUCKa AENOBbIX OTHOLLIEHWIA C NapTHEPaMU, KOHTpareHTaMu, NOCPeAHUKaMN 1 Opyrumu
TPETBMMU NULAMMW, KOTOPbIE MOTYT ObiTh BOBIIEYEHbBI B KOPPYMLMOHHYIO A€ATENbHOCTb UINN TONEPaHTHbI K
KOPPYNUUOHHBIM MposiBneHnsm. Peanusauma npuHumuna ocyecTBnseTca NyTemM NpoBepKM NX FOTOBHOCTY

[p.8] cobntoaaTth NPUHLMNGLI U CTaHOaPThl 3TUYECKOro BeAeHus 6usHeca, npuHaTbie B ObLLECTBe, a Takke HanuMuus
COBCTBEHHbIX aHTUKOPPYMNLMOHHBIX NPOLeAyp WU NOMUTUK, UX TOTOBHOCTU cobtoaaTth TpeboBaHMs HacTosLLel
MonMTKKKM 1 BKIOYaTb B IOrOBOPbLI aHTUKOPPYNLUMOHHbLIE OrOBOPKM, a Takke oKa3blBaTb B3aMHOe codelncTBue ans
3TUYKCKOro BeieHns GusHeca v NpedoTBpaLLeHUst KopPYMLuu;

[.]

- NPUHLUMN OTKPBLITOCTU. MH)OPMUPOBaHME KOHTPAreHToB 1 O6LLECTBEHHOCTH O NpUHATLIX B ObLecTBe
aHTUKOPPYNUMOHHBIX CTaHAapTax BeAeHns 6usHeca. HegonycTuMocTb orpaHnyeHust [ocTyna K nHdopmaumm o
hakTax Koppynuum 1 Mepax aHTUKOPPYNLMOHHOW NOMUTUKY;

[p.11] NoapasgeneHne, OTBETCTBEHHOE 3a NMPOMUNAKTMKY KOPPYMNLMOHHBIX 1 UHbIX NpaBoHapylueHuii B ObulecTse,
Ha3Ha4YeHHoe npuka3om MeHeparibHOro AVpeKTopa OTBeYaeT 3a:

[.]

-OpraHu3yeT NPMeM 1 PacCMOTPEHME COOBLLEHUI O Crydasix CKITOHEHNS1 paBOTHUKOB K COBEPLUEHUIO
KOPPYMNLMOHHbIX MPaBOHAPYLUEHWI B MHTEPECcax Uiy OT MMEHMU MHOW OpraHM3auum, a Takke o cryyasx
COBEPLUEHUS] KOPPYMNLMOHHBIX MPaBOHAPYLLIEHWI B MHTEpecax UM OT MMEHW MHOW opraHusaLmm, a Takke o
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Crny4asix CoBepLUEHNSI KOPPYMNLMOHHbLIX NPaBOHAPYLUEHWI paboTHNKaMK, KOHTpareHTamu O6LecTBa UMM UHLIMK
niuamm.

[p.14] 5.6. MpuHsATUE Mep MO NpeayNpPEXOEHNI0 KOPPYNLUM NpY B3aUMOAENCTBMN C OpraHn3aumsiMm-
KOHTpareHTamu

5.6.1. O6LIEeCTBO CTPEMUTCS MMETH [ENOBbIe OTHOLLEHUS C KOHTpAreHTaMu, NoAAePKUBAOLLUMM
AHTUKOPPYNLUUOHHYIO0 NonnTMKy OBLIecTBa, U KOHTpareHTamu, AeKNapupyoLWLMUMK HEMPUSITUE KOPPYMNLIMM.

5.6.2. O6uecTBO NpeanaraeT KOHTpareHTam Npu 3akn4eHm JOroBopoB NoANMChLIBaTb CTaHAAPTHYIO
aHTUKOPPYMLMOHHYK OrOBOPKY.

5.6.3. O6LecTBO 3a8BNHAET, YTO OTKa3bIBAeTCA OT CTUMYNMPOBaHNS kaknm-nnbo obpaszom paboTHMKOB
KOHTpareHToB, B TOM Y1cre nyTeM NpeaocTaBneHns AEHEXHbIX CyMM, NoAapKkoB, 6e3B03Me3aHOro BbIMNOMHEHNS B
ux agpec pabort (ycnyr) n Apyrumm, He NOMMEHOBaHHbIMU 34eckb cnocobamu, cTasliero paboTHVKa KOHTpareHTa B
onpeaerneHHyo 3aBMCMMOCTb M HarnpaBreHHOro Ha obecneyeHne BbINOMHEHUS 3TUM PabOTHUKOM Kaknx-nmbo
nencteun B nonb3y ObLlecTea.

[p.15] 5.9. YyacTme B KONNEKTUBHbLIX MHULMATMBAX MO NPOTUBOAENCTBUIO KOPPYNLUn
OOLecTBO NPMMEHSIET NPUY 3aKMYEHUN JOTOBOPOB CTaHO4APTHYH aHTMKOPPYNUUOHHYIO OFOBOPKY U CTPEMUTCS
ybexaaTb KOHTpareHToB B €€ NnoanucaHuu.

Translation:

[p.7] 4.2. The aim of the Policy is to prevent and combat corruption in the Company, to form anti-corruption
awareness among employees, shareholders and contractors of the Company to all forms of corruption.

4.3. Objectives of the Company's Policy

- the formation amongst shareholders, employees and contractors of an understanding of the Company's stance
regarding the rejection of corruption in any forms and manifestations;

4.4, Anti-corruption principles:

- the principle of rejection of corruption in any forms and manifestations in the implementation of daily activities and
strategic projects, including in cooperation with contractors, partners, representatives and other persons;

- the principle of minimizing the risk of business relations with partners, contractors, intermediaries and other third
parties who may be involved in corrupt activities or tolerant of corruption. Implementation of the principle is carried
out by checking their willingness

[p.8] to comply with the principles and standards of ethical business conduct adopted by the Company, as well as
verification of the existence of a counterparty’s own anti-corruption procedures or policies. The Company also
includes anti-corruption clauses in contracts with third parties and provides mutual assistance to support and
encourage ethical business conduct and prevent corruption;

[.]

- the principle of openness. Informing contractors and the wider public about the Company's anti-corruption
business standards. The Company makes it inadmissible to restrict access to information regarding corruption
incidents and anti-corruption policy measures;

[p.11] The unit responsible for the prevention of corruption and other offenses in the Company, appointed by the
order of the General Director is responsible for:

[.]

- the organization of a system for the reception and consideration of reports on cases of suspected corruption and
incidents of inciting employees to commit corruption offences either in their personal interests or on behalf of
another organization, as well as on cases of corruption offenses committed by employees, contractors of the
Company or other persons.
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[p.14] 5.6. The adoption of measures to prevent corruption in the interaction with contracted organizations and third
parties.

5.6.1. The company aims to only have business relations with counterparties that support the company's anti-
Corruption policy and counterparties that reject corruption.

5.6.2. Counterparties sign a standard anti-corruption clause when concluding contracts with the Company.
5.6.3. The company refuses to illicitly interfere in the affairs of the employees of counterparties, including by
providing sums of money, gifts, travel-free performance of works (services) to them and in other ways not
mentioned here.

[p.15] 5.9. Participation in collective anti-corruption initiatives

the Company applies a standard anti-corruption clause in concluding contracts and compels counterparties to sign
it.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
0
Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.
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Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

While the company acknowledges the corruption risks associated with having business relations with external
consultants and other persons, there is no evidence of a clear policy which covers the use of agents.

Evidence

[1] AHTukoppynumoHHas MNMonutuka / Anti-Corruption Policy (Document)
Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.7] 4.4. MprHUMNbI NPOTUBOAENCTBUSA KOPPYNLMK:

-MPVHLMM HEMPUSTUS KOPPYNLUMKM B N0ObIX (hopmax 1 NposIBNEHNSIX NPY OCYLLIECTBIEHUM NOBCeAHEBHOM
[OesATENbHOCTM U CTpaTeremyecknx NpoeKToB, B TOM YMCE BO B3aMMOAENCTBUN C KOHTpareHTamu, naptHepamu,
NpeacTaBUTENAMU U MHLIMU NLAMMU;

-MPUHLMM MUHUMUW3aLUM PUCKa AENOBbIX OTHOLLEHWI C NapTHePaMU, KOHTpareHTaMu, NoCpPeAHNKaMn U Apyrumm
TPETLMMU NULAMMW, KOTOPbIE MOTYT ObITb BOBIIEYEHbBI B KOPPYMLMOHHYIO A€ATENbHOCTb U TONEPaHTHbI K
KOPPYNLMOHHBLIM NposiBeHusM. Peanusaunsa npyMHLUMNa OCyLLIECTBSIETCA NyTEM MPOBEPKU MX FOTOBHOCTU

[p.8] cobrtoaaTh NPUHUMIBI U CTaHAapPTbI 3TUYECKOro BedeHus GusHeca, npuHaTble B O6LWEecTBe, a Takke Hanmuus
COBCTBEHHbIX aHTUKOPPYMNLMOHHBIX NPoLeAyp N NOMUTUK, UX TOTOBHOCTU cobtoaaTth TpeboBaHus HacTosLL el
MonMTYKKM 1 BKIOYaTb B IOFOBOPbLI aHTMKOPPYNLMOHHbLIE OrOBOPKM, a TakkKe OKasblBaTb B3aMMHOe codeicTBre ans
3TUYKCKOro BeieHns GusHeca v NpedoTBpaLLeHUst KopPYMLuu;

[.]
OcylecTBNeHNE perynspHOro KOHTPOssi SKOHOMMUYECKO 0OOCHOBAHHOCTM PacxoaoB B cdhepax C BbICOKMM

[p.10] KoppynuunoHHbIM puckom: obMeH AenoBbiMM Nogapkamu, NpeacTaBUTeNbCKNe pacxoapl,
HnaroTBopuTENbHbIE NOXEPTBOBAHWUS, BO3HArpaXK4eHNSA BHELLUHUM KOHCYfbTaHTam

Translation:
[p.7] 4.4. Anti-corruption principles:

- the principle of rejection of corruption in any forms and manifestations in the implementation of daily activities and
strategic projects, including in cooperation with contractors, partners, representatives and other persons;

- the principle of minimizing the risk of business relations with partners, contractors, intermediaries and other third
parties who may be involved in corrupt activities or tolerant of corruption. Implementation of the principle is carried
out by checking their willingness

[p.8] to comply with the principles and standards of ethical business conduct adopted by the Company, as well as
verification of the existence of a counterparty’s own anti-corruption procedures or policies. The Company also
includes anti-corruption clauses in contracts with third parties and provides mutual assistance to support and
encourage ethical business conduct and prevent corruption;
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[..]

The Company will employ oversight and control mechanisms to ensure that areas of heightened corruption risk do
not succumb to embezzlement or bribery or other abuses, including the following areas:

[p.10] Exchange of business gifts, hospitality and expenses, charitable donations, payments to external consultants.
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
0
Comments

While the company states that it checks the willingness of third parties to comply with ethical business conduct,
there is no evidence which suggests that the company has formal procedures to conduct risk-based anti-bribery
and corruption due diligence on its agents or intermediaries.

Evidence

[1] AHTUKOppynumMoHHas MonuTtuka / Anti-Corruption Policy (Document)
Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.7] 4.4. MpnHUMNbI NPOTUBOAENCTBUSA KOPPYNLMK:

-MPVHLMM HEMPUSTUS KOPPYNUMKM B NOOLIX hopmax 1 NPOSIBNEHNAX MPY OCYLLECTBEHUM NOBCEAHEBHOM
OesATENbHOCTMU U CTpaTerenyecknx NpoekToB, B TOM YKCHE BO B3aMMOAENCTBUN C KOHTpareHTamu, napTHepamu,
NpeacTaBUTENAMU U MHBIMU NULAMMU;

-MPUHLMM MUHMMU3aLUM PUCKa AENOBbIX OTHOLLEHWI C NapTHePaMU, KOHTpareHTaMu, NoCpPeAHNKaMn 1 Apyrumu
TPETLMMU NULAMMW, KOTOPbIE MOTYT ObITh BOBIIEYEHbBI B KOPPYMLMOHHYIO A€ATENbHOCTb UNN TONEPaHTHbI K
KOPPYNUUOHHBIM MposiBNeHnsm. Peannsaums npuHumuna ocywecTBnsieTcs nyTeM NpoBEPKM X rOTOBHOCTH

[p.8] cobnitogaTth NpMHUMNBLI M CTaHAAPTbl 3TUYECKOro BeAeHWst BusHeca, npuHsTblie B O6LLEeCTBe, a TakKe Hanmunst
COBCTBEHHbBIX aHTUKOPPYMNUMOHHBIX MPOLEeAYP UK MNOMUTUK, NX TOTOBHOCTU cobntogate TpeboBaHUsA HacTosLWwen
MonuTKKKM 1 BKHOYATL B AOTOBOPbI aHTUKOPPYMNLMOHHBLIE OFOBOPKN, a Takke OKasbliBaTb B3aMMHOE COAENCTBME OIS
3TUYKCKOro BegeHus bmusHeca 1 npegoTBpalleHns Koppynuuu;

Translation:
[p.7] 4.4. Anti-corruption principles:

- the principle of rejection of corruption in any forms and manifestations in the implementation of daily activities and
strategic projects, including in cooperation with contractors, partners, representatives and other persons;

- the principle of minimizing the risk of business relations with partners, contractors, intermediaries and other third
parties who may be involved in corrupt activities or tolerant of corruption. Implementation of the principle is carried
out by checking their willingness

[p.8] to comply with the principles and standards of ethical business conduct adopted by the Company, as well as
verification of the existence of a counterparty’s own anti-corruption procedures or policies. The Company also
includes anti-corruption clauses in contracts with third parties and provides mutual assistance to support and
encourage ethical business conduct and prevent corruption;
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the ultimate beneficial ownership of its agents or
intermediaries.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
1
Comments

There is some evidence that the company requires third parties to comply with its own business ethics and that it
conducts checks on the strength of third parties’ anti-corruption procedures and policies. The company states that
counterparties are subject to anti-corruption clauses in their contracts, however there is no evidence that it includes
audit and termination rights in contracts with agents and intermediaries.

Evidence

[1] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.7] 4.2. Uenbto MonuTtukm saensietcs npodunaktuka u npotnsogencraune koppynuumn B Ob6Liectse,
dopMUpoBaHME aHTUKOPPYMLMOHHOTO CO3HaHMS Y pabOTHUKOB, akLIMOHEPOB 1 KOHTpareHToB ObLecTsa K
KOPPYNUNOHHBIM NPOSIBNEHUSM.

4.3. 3apauu Monntukm ObLecTBa

-hopMMpOBaHME Yy aKUMOHEPOB, PaBOTHNKOB, KOHTPAreHToB NoHWMaHus no3uumnm ObLlecTBa 0 HENPUATUA
Koppynuuu B NioGbix hopMax U NposIBIIEHUSX;

-MUHUMUK3aUMs pucka BoBredeHns ObLecTBa, pykoBoautenei n paboTHukoB O6LLecTBa B KOPPYNUUOHHYHO
LesiTENbHOCTb;

MpenynpexaeHne KOPPYNLUOHHBIX NPOSIBNEHUI 1 obecrneyeHne OTBETCTBEHHOCTU 3a KOPPYMNLMOHHON NOMUTUKMY;
-(hopMUpOBaHNE aHTUKOPPYMLIMOHHOIO KOPNOPATUBHOIO CO3HAHWS;

-co3faHvie NpPaBoOBOro MexaH13Ma, NPensaTCTBYOLWEro NOAKYNY Cy6bekToB aHTUKOPPYMNLMOHHON NOMUTUKK;

[p.8] - npuHUKMN oTKpbITOCTU. NHOPMUPOBaHME KOHTPareHToB 1 06LWeCTBEHHOCTU O NpuHATLIX B ObLiecTse
aHTMKOPPYNUMOHHBIX CTaHA4apTax BeaeHns busHeca. HegonycTMMocTb orpaHMyeHns AocTyna K uHdopmaumm o
dhakTax Koppynuuu n Mmepax aHTUKOPPYNLMOHHOW NOMUTUKY;

[p.14] 5.6. MNpuHaTME Mep No NpeaynpexaeHno Koppynuun npy B3aumMoaencTBUmN C opraHn3aumsamMm-
KOHTpareHTamu

5.6.1. OBLecTBO CTPEMUTCA NMETb AeroBble OTHOLLEHUS C KOHTpareHTamu, NogAepXKNBatoLLMu
AHTUKOPPYMNLUMOHHYIO nonutuky OBLecTBa, U KOHTpareHTamMu, AeKNapupyroLMMMKU HEMPUATME KOPPYNLMK.

5.6.2. O6uwecTBo NpeanaraeT KOHTpareHTam Npu 3aknioyYeHn JOroBopoB NOANUCKLIBATL CTAHAAPTHYIO
aHTUKOPPYMLMOHHYIO OFOBOPKY.

5.6.3. O6LecTBO 3aaBNsET, YTO OTKa3biBAeTCA OT CTUMYNIUPOBAHUSA KaknMm-nmbo obpasom paboTHUKOB
KOHTpareHToB, B TOM Yucrie NyTeM NPeaoCcTaBeHUs AEHEXHbBIX CyMM, NoAapkoB, 6€3B03Me3QHOro BbIMOMHEHNS B
nx agpec pabort (ycnyr) n Apyrumu, He NOMMEHOBaHHbIMU 3aeck cnocobamu, ctaBllero paboTHUKa KOHTpareHTa B
onpeferneHHyo 3aBUCMMOCTb M HanpaBreHHOro Ha obecneyeHne BbINONMHEHUS 3TUM PabOTHUMKOM KaknMX-nmbo
JevictBui B nonb3y ObuecTsa.

Translation:

[p.7] 4.2. The aim of the Policy is to prevent and combat corruption in the Company, to form anti-corruption
awareness among employees, shareholders and contractors of the Company to all forms of corruption.

4.3. Objectives Of The Company's Policy
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- the formation amongst shareholders, employees and contractors of an understanding of the Company's stance
regarding the rejection of corruption in any forms and manifestations;

- minimizing the risk of involvement of the Company, its managers and employees in corrupt activities;

- preventing corruption and ensuring accountability for violating anti-corruption policies;

- the formation of an anti-corruption corporate consciousness;

- creation of a legal mechanism preventing bribery amongst the Company’s employees and counterparties;

[p.8] - the principle of openness. Informing contractors and the wider public about the Company's anti-corruption
business standards. The Company makes it inadmissible to restrict access to information regarding corruption
incidents and anti-corruption policy measures;

[p.14] 5.6. The adoption of measures to prevent corruption in interactions with contracted organizations and third
parties.

5.6.1. The company aims to only have business relations with counterparties that support the company's anti-
Corruption policy and counterparties that reject corruption.

5.6.2. Counterparties sign a standard anti-corruption clause when concluding contracts with the Company.
5.6.3. The company declares that it refuses to interfere in the affairs of the employees of counterparties, including

by providing sums of money, gifts, travel-free performance of works (services) to them and in other ways not
mentioned here.
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

There is no evidence that the company acknowledges incentive structures as a risk factor in agent behaviour and
there is no evidence that the company's incentive structures for agents are designed to minimise risks of anti-
bribery and corruption.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes details of the agents contracted to work for the company.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
0
Comments

While the company states that it checks the willingness of third parties to comply with ethical business conduct,
there is no evidence which suggests that the company has formal procedures to conduct risk-based anti-bribery
and corruption due diligence on its joint ventures.

Evidence

[1] AHTukoppynumoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.7] 4.4. MprHUMNbI NPOTUBOAENCTBUSA KOPPYNLMK:

-MPUHLMMN HENPUATMSA KOPPYNLMU B N0OLIX (hopMax 1 NPOSIBMIEHUSX MPU OCYLLLECTBINEHNW NOBCEAHEBHOMN
OEeATENbHOCTM U CTpaTereMyecknx NPOeKToB, B TOM YMCe BO B3aMOAEWCTBUM C KOHTpareHTamu, napTHepamu,
NpeacTaBUTENSIMU U MHBIMUW NMLAMMU;

-npuHUMN MMHUMU3aUnnN pUCKa OeroBbiX OTHOLLUEHUI C napTHepamu, KOHTpareHTaMmuy, nocpegHnKkamm n gpyrumm
TpeTbMUn nnmuamMm, KoOTopble MOryT ObITb BOBIEYEHbI B KOPPYNUMOHHYIO AEATEJNIbHOCTb UIMN TOJNMEPAHTHbI K
KOPPYMNUMOHHbBIM NPOABNEHUNAM. Peanunsauuns npuHUnNna ocyLlecTBrAeTCA NyTeM NnpoBepKn NxX roToBHOCTU

[p.8] cobrtoaaTb NPUHUMIBI U CTaHAapPTbl 3TUYECKOro BedeHus GusHeca, npuHaTble B O6LWEecTBe, a Takke Hanmuus
COBCTBEHHbIX aHTUKOPPYMNLMOHHBIX NPOLEAYP VI NOMUTUK, UX TOTOBHOCTM cobniodaTb TpeGoBaHNA HacTosLLeNn
MonuTUKK 1 BKMHOYaTb B 4OrOBOPbLI aHTUKOPPYNLUMOHHbLIE OTOBOPKM, a TaKkke OKasblBaTb B3aMMHOe codeincTaue Ans
3TUYKCKOrO BefieHusi BuaHeca v NpefoTBpaLleHns Koppynumuy;

Translation:
[p.7] 4.4. Anti-corruption principles:

- the principle of rejection of corruption in any forms and manifestations in the implementation of daily activities and
strategic projects, including in cooperation with contractors, partners, representatives and other persons;

- the principle of minimizing the risk of business relations with partners, contractors, intermediaries and other third
parties who may be involved in corrupt activities or tolerant of corruption. Implementation of the principle is carried
out by checking their willingness

[p.8] to comply with the principles and standards of ethical business conduct adopted by the Company, as well as
verification of the existence of a counterparty’s own anti-corruption procedures or policies. The Company also
includes anti-corruption clauses in contracts with third parties and provides mutual assistance to support and
encourage ethical business conduct and prevent corruption;

93


http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
0
Comments

There is some evidence that the company requires third parties to comply with its own business ethics and that it
conducts checks on the strength of third parties’ anti-corruption procedures and policies. The company states that
counterparties are subject to anti-corruption clauses in their contracts, however it is not clear whether this includes
joint ventures. Overall, there is insufficient evidence that the company commits to establishing or implementing anti-
bribery and corruption policies or procedures in its joint ventures.

Evidence

[1] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 29/10/2019

http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzia.pdf

[p.7] 4.2. Uenbto Monutuku aenseTca npodunakTuka u npotnsoaencTene koppynumm B ObuiecTse,
opMMpOBaHNE aHTUKOPPYMNLIMOHHOIO CO3HaHWS Y pabOTHUKOB, akLMOHEPOB n koHTpareHToB ObLecTBa K
KOPPYMNLUMOHHBIM NPOSIBNEHUAM.

4.3. 3apayu Monntukm ObLecTBa

-thopmupoBaHue y akuMoHepoB, paboTHMKOB, KOHTPareHToB NOHMMaHus nodnumm OBLlecTBa 0 HeNpUATUM
Koppynuum B nobbix dopMax n NposiBNEHUsIX;

[p.8] MepeyeHb aHTUKOPPYMLMOHHBLIX MEPONPUATUIA

HanpaBsneHue MeponpusaTtue
[eknapmpoBaHne aHTUKOPPYMNLNOHHON PasmelueHne Ha MHOPMaLIMOHHOM canTe
NONMUTUKN O0uwecTBa aHTUKOPPYNLUMOHHOW NOMNUTUKN

[oBefeHvie 0 nNapTHepOB, 06LLECTBEHHOCTH,
KOHTpareHToB no3vunm O6LLecTBa 0 HenpuATUN
Koppynuuu B Nio6biX hopMax 1 NPOosIBIEHUSIX

[p.14] 5.6. MNpuHaTME Mep No NpeaynpexaeHno Koppynuuu npy B3aumMoaencTBUmM ¢ opraHnsaumnsamm-
KOHTpareHTamu

5.6.1. OBLecTBO CTPEMUTCA NMETb AeroBble OTHOLLUEHUS C KOHTpareHTamu, nogaepXxsatoLwLmm
AHTUKOPPYMNLUMOHHYO nonutuky OB6LecTBa, U KOHTpareHTamu, AeKNapupyroLMMMU HEMPUATME KOPPYNLMK.

5.6.2. OBuwecTBo NpeanaraeT KOHTpPareHTam Npu 3aknioyYeHn 4OroBOPOB NOANUCHIBaTb CTAHAAPTHYIO
AHTMKOPPYMNLMNOHHYIO OTOBOPKY.

5.6.3. ObLecTBO 3asBMsET, YTO OTKa3bIBAETCA OT CTUMYNUPOBAHUSI KakuM-nnbo obpa3om paboTHMKOB
KOHTPareHToB, B TOM Y1cne NyTeM NpefoCTaBreHUst AEeHEXHbIX CYyMM, NoAapkoB, 6€3B031e3aHOro BhINOSHEHWS B
ux agpec paboT (ycnyr) n Apyrumu, He NOUMEHOBaHHbIMU 34ecb crnocobamu, cTaBLlero paboTHMKa KOHTpareHTa B
onpefeneHHy 3aBUCMMOCTb U HanpaBneHHOro Ha obecneyvyeHne BbINOMHEHUS! 3TUM PabOTHUKOM Kakux-nnéo
gevicteun B nonb3y ObecTsa.

Translation:

[p.7] 4.2. The aim of the Policy is to prevent and combat corruption in the Company, to form anti-corruption
awareness among employees, shareholders and contractors of the Company to all forms of corruption.

4.3. Objectives Of The Company's Policy
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- the formation amongst shareholders, employees and contractors of an understanding of the Company's stance
regarding the rejection of corruption in any forms and manifestations;

[p.8] List of anti-corruption measures

Area Activity

Introduction of an anti-corruption policy Publishing the policy on the Company’s website
Relaying to partners, civil society, third parties,
contractors the Company’s stance of rejection of
all forms of corruption.

[p.14] 5.6. The adoption of measures to prevent corruption in interactions with contracted organizations and third
parties.

5.6.1. The company aims to only have business relations with counterparties that support the company's anti-
Corruption policy and counterparties that reject corruption.

5.6.2. Counterparties sign a standard anti-corruption clause when concluding contracts with the Company.
5.6.3. The company declares that it refuses to interfere in the affairs of the employees of counterparties, including

by providing sums of money, gifts, travel-free performance of works (services) to them and in other ways not
mentioned here.
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
0
Comments

There is no evidence that the company commits to take an active role in preventing bribery and corruption in all of
its joint ventures.

Evidence

No evidence found.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the corruption risks associated with offset contracting are addressed, and there is no
evidence that a dedicated body, department or team is responsible for monitoring of the company's offset activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

There is no evidence that the company has formal procedures in place to conduct risk-based anti-bribery and
corruption due diligence on its offset obligations.

Evidence

No evidence found.
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of the company’s offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations or contracts.

Evidence

No evidence found.
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9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score

0

Comments

There is no evidence that the company acknowledges the corruption risks of operating in different markets, or that
risk assessment procedures are used to inform the company’s operations in high risk markets.

Evidence

No evidence found.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score

1

Comments

The company publishes a list of Group Companies. However, it is not expressly clear if the list provided represents
all of the company’s holdings, rather than just the company’s principal or significant subsidiaries, associates and
joint ventures. In addition, there is no evidence that the company publishes the percentages owned, country of
incorporation or countries of operation for each entity. There is also no evidence that the company makes a
statement that it is complete at the time of publication to the best of the company’s knowledge, and there is no
publicly available information regarding when the list was last updated.

Evidence

[6] Cnucok MpeanpusaTumn / List of Group Companies (Webpage)
Accessed 05/11/2019

http://ktrv.ru/about/enterprise_list/

Noc MKB "Beimnen" um. .. Toponosa"

«"ocMKB «Pagyra» um. A.A. BepesHsaka»
FHMM "Pervion”

CMoneHcKkuin aBnaLMOHHbIN 3aBof,
"KpacHbin rugponpecc”

MKB "Uckpa" um. A. N. KapTykosa"
"Cantot"

Typaesckoe MKB "Coto3"

Ypanbckoe NpoeKTHO-KOHCTPYKTopckoe 6iopo "[eTanb"
"LIKB aBTOMaTtukun"

AHMM "TEMI ABUA"

A30BCKMI ONTUKO-MEXAHNYECKUI 3aBOS,
"MocHNWN malwwmHocTpoeHus"

PKB "Tnobyc"

"KB MawuumHocTpoeHuns"

"HWL, ACK"

TPB-UHXNHNPHT

"711 ABMaUNOHHBIN PEMOHTHLIN 3aBog"
"3Be3ga-Crtpena”

TaraHporckmin nuTenHbln 3aBog

BoeHHo-npombiwneHHas kopnopaums "HIMO mawwnHocTpoeHuns"
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"BIMK "HMO mawwnHocTpoeHums"

"MO "Ctpena"

M3 "MawwnHocTpouTenb"

"HIMO anekTpoMexaHunkn"

"ABaHrapa"

"YHUUNKM"

"ocynapcTBeHHbIN Hay4dHbIM LeHTp PO "KoHuepH "Mopckoe nogsogHoe opyxue - N'maponpubop”
ML P® "KoHuepH "MIO - N'maponputop”
BepxHeydanerickuin 3aBog "YpananemeHt"

"HUW mopckor TennoTexHuKkn"

3aBop "Jarausens”

"OnekrpoTara”

KoHuepH "IpaHnT-OnekTpoH"

"CeBepHblii npecc”

"PaBeHcTBO"

"3aBog um. A.A.Kynakosa"

"PaBeHcTBO-CepBUc”

"CapatoBckuin pagnonpubopHbi 3asog”
MeTpoBckuin anekTpomexaHnyeckun sasog "Monot"
Translation:

State Industrial Company "Vympel". I. . Toropova"
State company “rainbow"

GNPP " Region"

Smolensk aviation plant

"Red hydropress"

I. . Kartukova MKB "Iskra"

"Salute”

Turaevo ICD "Soyuz"

The Ural design Bureau "Detal"

"Central design Bureau of automatics"
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THE ANPP "TEMP-AVIA"

Azov optical and mechanical plant

"State Industrial machine-building plant

RKB "Globus"

"KB Machine building factory"

"SIC ASK"

TRV-engineering

"711 Aircraft repair plant"

"Star-Arrow"

Taganrog foundry

Military-industrial Corporation "NPO machine building"
"Industrial plant NPO Machine building"

"BY" Arrow"

PZ " Mashinostroitel"

"NPO Electromechanics”

"Vanguard"

"UNIKM"

State scientific center of the Russian Federation for underwater sea weapons “Gidropribor"
SSC RF "Concern" MPO-Gidropribor"
"Uralelement” plant Verkhneufaleysk

"Research Institute of marine thermal engineering"
"Dagdizel" Plant

"Electric traction"

"Granite-Electron" Concern

Northern press

"Equality”

A. A. Kulakova Plant

"Equality-Service"

"Saratov radio plant"

“Hammer” Petrovsky Electromechanical factory
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

The company’s publicly available charter, which was written in 2002, states that the company was 100 percent state
owned, and there is no evidence to suggest that this has changed. However, the company does not disclose details
of its ownership in an open data format and there is no ownership information published in a central public register.

Evidence

[7] YeTtaB / Company Charter (Document)
Accessed 05/11/2019
http://ktrv.ru/upload/iblock/8ce/ustav.doc
[pP.11YCTAB

OTKPbITOIO AKLUMOHEPHOIO OBLLECTBA

"KOPMNOPALUNA "TAKTUHYECKOE PAKETHOE BOOPYXEHUE"

r. Kopones, 2002 r.

[p.10] CtaTbs 15. PewweHne obuiero cobpaHus akumoHepoB

1. B nepuog HaxoxaeHusa 100 npoueHToB akuun ObwecTtBa B cobcTBeHHOCTN Poccuiickon degepaumm peleHms
no BONpocam, OTHOCSLLMMCS K KOMNeTEHLMN 00LLero cobpaHnsa akLuMoHEPOB, NPUHUMAKOTCSH €QNUHCTBEHHBIM
akumnoHepom O6LLeCcTBa €AMHONMMYHO 1 0QOPMIISAIOTCA MMCbMEHHO B NOpsiAke, yCTaHOBNeHHOM PeneparnbHbiM
3akoHoM «O npuBaTU3aUMM rocygapCTBEHHOIO U MYHULIMMANbHOIO MMYLLECTBa» U APYrMMU NPaBOBLIMU aKkTamu

Poccuitckon degepauum.

2. Obuee co6paHV|e akKUMOHEepPOoB He BrpaBe NpnHMMaTb pelleHna no Bonpocam, He BKIMKYEHHbIM B NOBECTKY OHA
COGpaHVIH, a TakKKe U3MEHATb NOBECTKY OHA.

Translation:

[p. 1] CHARTER

JOINT STOCK COMPANY

"TACTICAL MISSILES CORPORATION"

City of Korolev, 2002

[p.10] Article 15. Resolution of the General meeting of shareholders

1. During the period when 100 percent of the Company's shares are owned by the Russian Federation, decisions
on matters falling within the competence of the General meeting of shareholders shall be taken by the sole
shareholder of the Company and executed in writing in accordance with the procedure established by the Federal

law "on privatization of state and municipal property" and other legal acts of the Russian Federation.

2. The General meeting of shareholders shall not have the right to make decisions on issues not included in the
agenda of the meeting, as well as to change the agenda.

[4] O Kopnopauun / About The Corporation (Webpage)
Accessed 31/10/2019
http://ktrv.ru/about/
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Kopnopauusa «Taktudeckoe paketHoe BoopyxeHue» (KTPB) cosgaHa B pamkax peanusaumm cegepansHon
uenesown nporpammel «PedopmupoBaHue n passutune 060poOHHO-NPOMBbILLIIEHHOrO koMnnekca (2002-2006 roabl)»
1 BO UCMOMHeHMe ykasa npesugeHta Poccuiickon ®epepauun Ne 84 ot 24.01.2002 r.

Kopnopauus kak MHTerpmpoBaHHas cTpykTypa bbina obpasoBaHa nyTém npeobpasoBaHuns degepanbHOro
rocygapCTBEHHOIO YHUTapHOro npeanpuaTtust «ocyaapCTBEHHbIV Hay4YHO-NMPOU3BOACTBEHHbIV LEeHTP «3Be3aa-
Ctpena» (r. Kopones) B akumoHepHoe o6LiecTBo «Kopnopauusa « TakTnyeckoe pakeTHOe BOOPYXKEHNE» U nepeaayn
B €ro yCTaBHbIM Kanutan akuui psaa npeanpuatn o60poHHO-NPOMBILLNIEHHOTo Komnnekca Poccuun. Pernctpauus
Koprnopauumn 3aepmnacek B mapte 2003 r.

Translation:

Tactical Missiles Corporation was created as part of the federal target programme “Reform and development of the
military industrial complex (2002-2006), deriving from order no.84 issued by the President of the Russian
Federation dated 24/01/2002

The Corporation was created as an integrated structure through the redevelopment and reincorporation of the
Zvezda Strela Unified State Military Armaments Factory (Korolev) into Joint Stock Company Tactical Missiles
Corporation. A host of further military industrial companies were incorporated into the Corporation’s corporate
group, whose re-incorporation was completed in March 2003.

[3] Open Ownership search (Webpage)
Accessed 31/10/2019
https://reqgister.openownership.org/search?utf8=%E2%9C%93&qg=jsc+tactical+missile+corporation

Who controls, influences, or benefits from a company?

jsc tactical missile corporation

No results containing all your search terms were found. Matches on some of your search terms: Transliterate FILTER BY TYPE

Displaying results 1-10 of 9075 in total Legal entity B 5070

Z= MISSILE LIMITED i Person & s
== RED MISSILE LTD . FILTER BY COUNTRY

United Kingdom =i |

United States == 644

£ MAGIC MISSILE LIMITED 5]
Japan e 271
Denmark = 79
2= THALES MISSILE ELECTRONICS LIMITED 3] Crreh o =
Australia &8 54
Zi% GUIDED MISSILE FILMS LTD B South Africa B= 24
China m 20
Hong Kong K3 19
7 JSC "PETERHOFF" B
Panama & 19
[ EERMEL JSC i3
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

The company states that a major area of its activities is servicing the Russian defence ministry. However, the
company receives a score of ‘0’ because there is no evidence that it discloses at least 50% of its defence sales by
customer.

Evidence

[4] O Kopnopauuu / About The Corporation (Webpage)

Accessed 31/10/2019

http://ktrv.ru/about/

Kopnopauus obnagaeT npaBoM OCYLLECTBNATL CAMOCTOSATENbHY BHELLHETOPrOBYO AEATENBHOCTL MO
CepBUCHOMY OBCIY)XMBAHUIO N PEMOHTY 3KCMOPTHBLIX 06pa3LIOB, B TOM YMCIIe MO NOCTaBKe 3anacHbIX YacTen,
arperatoB y4ebHOro 1 BOEHHOro MMyLLLeCTBa, 00y4eHnto nepcoHana.

BesycnoBHbIM npuoputeToM B gesatensHocTn KTPB siBnsieTca BbINONMHEHME rocygapCTBEHHOr0 060POHHOIO
3akasa, pa3paboTka NepcneKkTUBHbIX BUAOB BOOPYXeHu ans BoopyxeHHbix cun Poccuiickon Pegepaumm.

Translation:

The Corporation has the right to carry out independent foreign trade activity on service and repair of export
samples, including delivery of spare parts, units of educational and military equipment, personnel training.

Chief amongst the activities of the Company is the implementation of state defence orders and the development of
advanced weapons for the Armed forces of the Russian Federation.

[7] YeTtaB / Company Charter (Document)

Accessed 05/11/2019
http://ktrv.ru/upload/iblock/8ce/ustav.doc

[p.4] CtaTbsa 6. Lenu n npegmet geatensHoctn ObGLiecTBa

1. O6LecTBO ABNAETCA KOMMEPYECKOW OpraHM3aumen n co3aaHo B Lensax pa3paboTky 1 npomM3BOACTBa
aBMaLMOHHOIO BOOPYXEHUS, NONY4YEHUS MakCcumarnbHOW COBOKYNHOW npnbbinn O6LwecTBa 1 nogaepxaHuns ee
PUHAHCOBOW YCTOMYMBOCTM B YCITOBUSIX KOHKYPEHLIMN Ha MUPOBOM PbIHKE.

2. OcHoBHbIMY Bugamu (NnpegmeTom) geatenbHocT ObLecTBa ABNSATCA:

— paspaboTka, Npon3BoACTBO, NOCTaBKa U MOAEPHU3ALIMS PAKETHON TEXHUKN U KOMMNEKCOB TaKTUYeCKOro
yrpaBrsieMoro pakeTHoOro opyxmus ans Hyxg MuHuctepctTea 060poHbI PO;

- pa3pa60TKa, peanun3auusa, nocnenpoaaxHoe O6CJ'Iy)KVIBaHI/Ie 1 obecneveHne NMLEeH3NOHHOIo npon3BoacTea
ynpasndeMblX pakeT 1 KOMMNJIEKCOB TaKTUYECKOro ynpaBidaemMoro pakeTHoro opyxus, noctaBndaemMoro Ha
QKCMNOopT,

— paspaboTka, Npon3BOACTBO, MOAEPHM3ALNS U YTUNU3ALUS YPaBRsieMblX pakeT U UX COCTaBHbIX YacTeln,
OpYyroi NpoayKUMN BOEHHOTO, ABOVHOMO U rPa)4aHCKOro Ha3Ha4YeHus;

—  OCYLLEeCTBIEHME NOCTaBOK NPOAYKLMM (BbiNOMHEHWE paboT, okasaHue ycnyr) ans deaepanbHbixX
rocygapCTBEHHbIX HYyXA U yd4acTue B (OPMUPOBAHMM FOCY4APCTBEHHbIX 3aKa30B A1 AOYEPHUX aKLMOHEPHbIX
o0OLLecTB;

Translation:

[p.4] Article 6. Objectives and areas of activity of the Company
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1. The company is a commercial organization and was established in order to develop and manufacture aircraft
weapons, to maximize the total profit of the Company and to maintain its financial stability in the conditions of
competition in the world market.

2. The main areas of the Company's activities are:

development, production, supply and modernization of missile technology and tactical guided missile systems for
the needs of the Ministry of Defence of the Russian Federation;

development, implementation, after-sales service and provision of licensed production of guided missiles and
tactical guided missile systems for export;

development, production, modernization and disposal of guided missiles and their components, other military, dual-
use and civilian products;

delivery of products (works, services) for Federal state needs and participation in the formation of state orders for
subsidiaries of joint stock companies;
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
N/A
Comments

The company states that shareholders are granted the same proportion of voting rights. The evidence also
suggests that the company is 100% owned by the Russian Federation and therefore there are no other
shareholders. The company is therefore exempt from scoring on this question.

Evidence

[7] YetaB / Company Charter (Document)
Accessed 05/11/2019
http://ktrv.ru/upload/iblock/8ce/ustav.doc
[P.1]YCTAB

OTKPbITOI O AKLUMOHEPHOIO OBLLECTBA
"KOPIMOPALUMA "TAKTUYECKOE PAKETHOE BOOPY>XEHUE"
r. Kopones, 2002 .

[p.6] 1. Kaxkgas obbikHOBeHHas akumsa ObLiecTBa NpedoCTaBnseT akUMOHepY - ee Brnagenbly OANHAKOBbLIA 00beM
npas.

2. AKumnoHepbl - Bnagenblbl 06bIKHOBEHHbIX akumin O6LlecTBa MOryT B COOTBETCTBMM C 3aKOHOM U HACTOSALLMM
YcTtaBom yyacTBoBaTh B 00LWemM cobpaHuMu akuMOHEpPOB C NMpaBOM rorioca no BCEM BONPOCaM €ro KOMMEeTEHL MM,
MMEIOT NpaBo Ha Nofy4yeHne AMBUOEHO0B, a B criydae nukemaaumm O6LuecTBa - npaBo Ha NofnydYeHne YyacTu ero
UMyLLeCTBa.

3. AkumoHepbl ObLyecTBa BnpaBe No CBOEMY YCMOTPEHMIO NPOAAaBaTh M OTYYKAATb MHBIM CMNOCOOOM
npyvHagnexawue um akumm Obwectea. MNpu atom apyrue akunoHepbl ObwecTtBa n camo OOLWecTBO HE MET
NPeMMyLLECTBEHHOIO NpaBa NPMoBpeTEHUs OTYYXKOAAEMbIX aKLMA.

[p.10] CtaTbs 15. PelueHune obuiero cobpaHms akuMoOHeEpPOB

1. B nepuog HaxoxaeHusa 100 npoueHToB akuun ObwecTtBa B cobcTBeHHOCTN Poccuiickon degepaumm peleHms
no BONpocam, OTHOCSLLMMCS K KOMNEeTEHLMN 00LLero cobpaHnsa akLuMoHEPOB, NPUHUMAKOTCSH €QUHCTBEHHBIM
akuunoHepom O6LLecTBa €AMHONMMYHO 1 0OPMIIAITCA NMMCbMEHHO B NOpsiAKe, yCTaHOBNEHHOM PefepanbHbiM
3akoHoM «O npuBaTU3aUMM rocygapCTBEHHOIO U MYHULIMMANbHOIO MMYLLECTBA» U APYrMMU NPaBOBbIMU aKkTamu
Poccuiickon ®eaepaunn.

2. Obuwee co6paHV|e aKUuMOHepoB He BrnpaBe NpuHnMmaTb pelleHunsa rno sonpocam, He BKIMK4YEeHHbIM B MOBECTKY OHA
C06paHVIﬂ, a TaKKe U3MEHATb NOBECTKY [HA.

Translation:
[p. 1] CHARTER
JOINT STOCK COMPANY

"TACTICAL MISSILES CORPORATION"

City of Korolev, 2002
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[p. 6] 1. Each ordinary share of the Company grants the shareholder-its owner the same amount of rights.

2. Shareholders - owners of ordinary shares may, in accordance with the law and this Charter to participate in the
General meeting of shareholders with the right to vote on all matters within its competence, have the right to receive
dividends and in the liquidation - right to receive part of its property.

3. Shareholders of the Company have the right at their discretion to sell and otherwise alienate the shares of the
Company belonging to them. At the same time, other shareholders of the Company and the Company itself do not
have a pre-emptive right to purchase alienated shares.

[p.10] Article 15. Resolution of the General meeting of shareholders

1. During the period when 100 percent of the Company's shares are owned by the Russian Federation, decisions
on matters falling within the competence of the General meeting of shareholders shall be taken by the sole
shareholder of the Company and executed in writing in accordance with the procedure established by the Federal
law "on privatization of state and municipal property" and other legal acts of the Russian Federation.

2. The General meeting of shareholders shall not have the right to make decisions on issues not included in the
agenda of the meeting, as well as to change the agenda.
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
1
Comments

The SOE's commercial and public policy objectives are made publicly available on its website. However there is no
clear evidence that this information is updated on at least an annual basis or whenever there is a change in
objectives.

Evidence

[4] O Kopnopauuu / About The Corporation (Webpage)

Accessed 31/10/2019

http://ktrv.ru/about/

Kopnopauusa «Taktuyeckoe paketHoe BoopyxeHue» (KTPB) cospaHa B pamkax peanusaumu degepansHoi
uenesoW nporpaMmbl « PedopmnpoBaHmne 1 passuTne 060pOHHO-NPOMBbILLNEHHOrO komnnekca (2002-2006 rogbi)»
1 BO UCMOSHEHMe yKa3a npeaungeHTta Poccuickon epepauunm Ne 84 ot 24.01.2002 .

Kopnopauus kak nHTerpmpoBaHHas cTpykTypa bbina obpasoBaHa nyTém npeobpasoBaHms degepanbHOro
rocygapCTBEHHOIO YHUTapHOro npeanpuaTtust «ocyaapCTBeHHbIV HAay4YHO-NPOU3BOACTBEHHBIV LEHTP «3Be3ga-
Ctpena» (r. Kopones) B akumMoHepHoe o6uiecTBo «Kopnopauusa « TakTnyeckoe pakeTHOe BOOPYXKEHUE» 1 nepegaym
B €ro yCTaBHbIM Kanutan akuui psaa npeanpusatun o6o0poHHO-NPOMbILLNIEHHOro koMmnnekca Poccumn. Pernctpaums
Kopnopauun 3asepwmnacb B mapte 2003 r.

Crpaternyeckon uenbto co3ganns KTPB ctano coxpaHeHne 1 pasButne Hay4yHO-Npon3BoACTBEHHOro noTeHumnana
pakeTocTpoeHus, obecneyeHne 060poOHOCNOCOBHOCTM rocyaapcTea, Mobunmnsaumsi pecypcoB Ang co3gaHust
BbICOKO3(PHEKTMBHbBIX YNPaBMsiEMbIX PAKET U KOMMIEKCOB BOOPYXEHUSI BO3OYLLIHOrO, HA3€MHOro, MOPCKOro
DasnpoBaHus, ycuneHums nosvumin Poccumn Ha MMPOBOM PbIHKE BOOPY>KEHU.

npl/IOpI/ITeTHbIe HanpaBneHna neAaTeribHOCTU Koprlopau.vm:

pa3paboTka, Npon3BoACTBO, MOAEPHM3ALIMSA KOMMIEKCOB CTPATErMYECKOro N TakTUYECKOro aBnaLuoHHOro
BbICOKOTOYHOTO OPYXKUS KITACCOB «BO34YX-MOBEPXHOCTbY, «BO34YX-BO34YX» U YHUDULNPOBAHHBIX CUCTEM MOPCKOro
BOOPY>KEHWS, OTEYECTBEHHOWN PaKeTHO-KOCMUYECKON TEXHUKM U PaaMO3NeKTPOHHOro obopyaoBaHus, a Takke
NPOAYKLNN CO30aHHOM Ha OCHOBE TEXHOMOMN ABOMHOIO HasHavYeHus B cdhepax aapoKoCMUYECKUX,
NHEOPMALMOHHBIX TEXHOMOMMIN 1 BO30OHOBMNSEMOWN IHEPreTUKN;

PEMOHT, CepBUCHOE 06CnYyXMBaHVe paHee Npou3BegeHHON NPoayKUNN;

obecneyeHne BbINOMHEHNS KOHTPAKTOB MO 3KCMOPTY NPOAYKLMM BOEHHOIO Ha3Ha4YeHusi, ee NocrenpoaakHOro
obcnyxrBaHus, a TaKke opraHnsaums NMLEH3MOHHOro NPON3BOACTBA U3AENWIA Ha TEPPUTOPUM NApPTHEPOB (CTpaH-
3aKa34yuKoB).

Kopnopauusi o6nagaeT npaBoM OCYLLECTBNATb CAaMOCTOATENbHYIO BHELLHETOPrOBYIO AeATENIbHOCTb Mo
CepBUCHOMY OBCIYXXNBaHWIO Y PEMOHTY 3KCMOPTHbLIX 06pa3sLoB, B TOM YMCIe MO NOCTaBKe 3amnacHbIX YacTel,
arperaToB y4eGHOro 1 BOEHHOro UMyLLeCTBa, 0Gy4eHUIo nepcoHana.

BesycnosHbIM npuoputetoM B AestensHocTn KTPB sBnseTcsa BbiNnONHeHWe rocygapCTBEHHOro 060poHHOro
3aka3a, pa3paboTka NnepcrneKkTMBHbIX BUAOB BOOPYXeHun Ansd BoopyxeHHbix cun Poccurickon ®eaepauumn.

B pamkax nporpammbl No gueepcudmkalmm nponssoacTea Kopnopaumsi 3Ha4MTenbHO paclumMpuna BbiMyck
NPOAYKLUN rpaxaaHCKoro U ABOMHOro HasHavyeHus. HayyHo-npou3BoacTBeHHbIN noTeHuuan KTPB nossonser
pa3pabaTtbiBaTb U NOCTaBNATb BbICOKOTEXHOMOMMYHYIO NPOAYKLMIO ANs KOCMOCa, aBnaLmmn, CygoCTPOEHUS U
MaLLMHOCTPOEHUSs, MEOULIMHbI, TONIMBHO-3HEPTEeTUYECKON, METarnypruyeckon, XMMUYeCKON NPOMbILLITEHHOCTH,
HKKX.
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Translation:

"Tactical Missiles Corporation” was established within the framework of the federal program "Reform and
development of the military-industrial complex (2002-2006)" and in pursuance of the decree of the President of the
Russian Federation No. 84 dated 24.01.2002.

The Corporation as an integrated structure was formed by the transformation of the Federal state unitary enterprise
"State research and production center" Zvezda-Strela" in the city of Korolev into the joint stock company "Tactical
Missiles Corporation” and the transfer to its authorized capital of shares of a number of enterprises of the military-
industrial complex of Russia. Registration of the Corporation was completed in March 2003.

The strategic goal of the creation of the Company was to preserve and develop the scientific and production
potential of rocket science, to ensure the defensive capability of the state, to mobilize resources for the creation of
highly effective guided missiles and air, land and sea-based weapons systems, and to strengthen Russia's position
on the world arms market.

Priority areas of activity of the Corporation:

development, production, modernization of complexes of strategic and tactical aviation, high-precision weapons of
classes "air-surface”, "air-air" and unified systems of naval weapons, domestic rocket and space technology and
electronic equipment, as well as products created on the basis of dual-use technologies in the fields of aerospace,

information technology and renewable energy;

the repair and service of previously manufactured products;
ensuring the implementation of contracts for the export of military products, its after-sales service, as well as the
organization of licensed production of products on the territory of partners (client countries).

The Corporation has the right to carry out independent foreign trade activity on service and repair of export
samples, including delivery of spare parts, units of educational and military equipment, personnel training.

Chief amongst the activities of the Company is the implementation of state defence orders and the development of
advanced weapons for the Armed forces of the Russian Federation.

As part of the program to diversify production, the Corporation has significantly expanded the production of civil and
dual-use products. Scientific and production potential of the Company allows it to develop and supply high-tech
products for space, aviation, shipbuilding and mechanical engineering, medicine, fuel and energy, metallurgical,
chemical industry, housing and communal services.

[7] YeTtaB / Company Charter (Document)
Accessed 05/11/2019
http://ktrv.ru/upload/iblock/8ce/ustav.doc
[p.11YCTAB

OTKPbITOIO AKLUMOHEPHOIO OBLLECTBA

"KOPMNOPALNA "TAKTUHECKOE PAKETHOE BOOPYXEHUE"

r. Kopones, 2002 r.

[p.4] CtaTbsa 6. Llenu n npeameT gearensHoctn O6wecTBa

1. O6LLEeCTBO SABNSAETCA KOMMEPYECKOW OpraHM3aunei n co3gaHo B Lensax pa3paboTkyi 1 nponssoacTea
aBMaLMOHHOIO BOOPYXEHUS, NONYYEHUSS MaKkCUMaribHOM COBOKYMHOM Npubebinn O6LecTBa 1 nogaepxaHus ee
(PUHAHCOBOM YCTOMYMBOCTM B YCIOBUSAX KOHKYPEHLIUM HA MUPOBOM PhIHKE.

2. OcHoBHbIMU Braamu (npegmMmeTom) geatensHocT ObLecTBa ABNAIOTCS:

— paspaboTka, NPOU3BOACTBO, NOCTaBKa U MoAEPHM3aLUNA PAKETHON TEXHUKN U KOMMIEKCOB TaKTU4ECKOro
yNpaBrisieMoro pakeTHoOro opyxusa ansa Hyxa MuHuctepctea o60poHbl P®;
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ynpaeJiA€MbIX PakeT N KOMIMJ1EKCOB TaKTUYECKOIro yrnpaBiiA€MOro pakeTtHoro opyxwus, nocrtaBjidse€emMoro Ha
SKCNOPT,;

— paspaboTka, Npon3BOACTBO, MOAEPHM3ALNS U YTUNU3ALUS YpaBRsieMblX pakeT U UX COCTaBHbIX YacTewn,
OpYyror NpoAyKUUN BOEHHOTO, ABOMHOMO M rPa)AaHCKOro Ha3Ha4YeHus;

—  OCyLlecTBrEeHMe NOCTaBOK NPOAYKLMM (BbINONIHEHME paboT, okazaHue ycnyr) Ana deaepanbHbixX
obLecTB;
paboT, ycnyr, pe3ynbTaToB MHTENNEKTYanbHOW AeATENbHOCTU U APYron NPOAYKUMN BOEHHOrO, ABOMHOTO U
rpaXk4aHCKOro Ha3Ha4eHus No yTBEPKAEHHON HOMEHKNaType, a Takke OCyLeCTBNeHne NHON
CaMOCTOATENbHOWN BHELUHEAKOHOMNYECKON AeATENbHOCTM B COOTBETCTBUUN C AENCTBYIOLLMM

3akoHOOAaTes1IbCTBOM,

— paspaboTka, peanusaumst U OUHaAHCMPOBAHME LENEBbIX HAYYHO-TEXHUYECKMX Nporpamm, (oopMUpoBaHme
Hay4HO-TEXHUYECKOW U TEXHONOIMYECKoi NonuTukn OGLLECTBa U ero Jo4YePHUX aKLMOHEPHbIX OOLLECTB;

—  oKasaHue ycnyr no npou3BOACTBY U Noaade 3HEpPropecypcos (Boda, ras, an.aHeprus, u T.n.)
—  OKasaHue ycnyr TenedoHHO CBS3W;

— co3gaHve 1 pa3BuTMe HOBbIX MPOM3BOACTB, obecneymBaowmnx Hambonee aPHEKTUBHYIO AEeATENbHOCTb
O6LecTBa 1 ero Ao4epHUX akLMOHEPHbIX OOLLECTB;

— npoBeJeHNe KOHBIOHKTYPHBIX UCCNefoBaHUA U OpraHM3auns MapkeTUHIOBON AeATENbLHOCTU, BbICTaBOK,
ONTOBbIX IPMAPOK, TOProB (ayKLMOHOB), U T.M., OpraHM3aLms pekrnamMmHON AeATeNbHOCTH;

—  ocywecTBreHne nonurpadnyeckon eaTenbHOCTY;

KYPOTHOrO fneyeHusi, oBpavyebHON MeOMKO-CaHUTapHOM OeATENBHOCTMY;
—  OocyLlecTBNeHWe NepeBOo3KU rpy3oB, B TOM YUCIe ONacHbIX, OKa3aHWe TPaHCMOPTHbIX YCyr;
— ocywecTtBneHne cbopa n nepsnyHon obpaboTkm NoMa 1 0TXOAOB APAroLeHHbIX MeTansos;
[p.5] opraHusauusa n BCTynneH1e B Ka4ecTBe coyvpeanTenein npeanpusitui, B TOM YMCre COBMECTHbIX;
—  BbICTYNIEeHWe B KayecTBe nopydntens (rapaHra);
— yyacTtue B (hoppenTUHroBbIX, (PaKTOPUHIOBLIX, (PpaH4Yan3MHIOBLIX U NIN3UHIOBbLIX Onepaumsx;
—  OCyLlecTBNEHME BbiNycKka 1 onepauun ¢ LeHHbIMU Gymaramu;
—  OKasaHWe KOHCamnTUHIoBbIX, OPUANYECKNX, UHPOPMALIMOHHbLIX, areHTCKUX N UHbIX YCNYT;
—  OKasaHWe roCTUHUYHbIX, AKCKYPCUOHHBLIX, TYPUCTUYECKMUX YCIYT;
—  3aKrnyeHune JOroBopoB 3arMa, NpeocTaBneHne ccyn;
—  9deKTUBHOE UCMONBb30BaHUE U Pa3BUTUE HAYYHO-MPOU3BOACTBEHHOIO NOTEHLMaNa JoYepHUX 06LLEeCTB;
— OKasaHue NoMOoLLM B COLManbHO-9KOHOMUYECKOM Pa3BUTUM PErMOHOB NMyTEM CO34aHUsA YCNOBUN ANS

HeJOoMNyLLEHNST COKPaLLLEHMS HANOroBbIX MOCTYNNEHMN B 604)KeTbl BCEX YPOBHEN, B TOM YMCIE B LiENaX
coumanbHON 3amTbl paboTHMKOB A0YEPHUX OBOLLECTB;

- pa3pa60TKa, peanun3auua, nocnenpoagaxHoe OGCJ'Iy)KVIBaHVIe n obecneveHne NMUEeH3NOHHOIo npon3soacTtea

— yy4acTtue B OCyLleCTBIIEHUN BHeUJHeTOpFOBOVI 0eATenbHOCTN B OTHOLLEHUN BOOPYXKEHUA, BOEHHOWN TEXHUKM,

— ocyuwiecTtBlieHune MEANLNHCKOM AEATENBHOCTH, B T.4. J'Ie‘-le6HOO3JJ,OpOBI/ITeJ'IbHOl7I 0eATenbHOCTU, CaHaTOPHO-

rocyaapCTBEeHHbIX HY>XA U y4HacTue B (*)OpMVIpOBaHVIVI rocyaapCTBEeHHbIX 3aKa30oB AJ1d A0YEPHUX aKUMOHEPHbIX
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— opraHusauusi cepBucHoro obcnyxmneaHus n pemoHTa npogykumm Obectsa B Poccuiickon degepaunm u 3a
pybexom;

— 3awwTa uHTepecos OBLLECTBA 1 €ro A0YEPHUX aKLMOHEPHbIX OBLLECTB Ha rocy4apCTBEHHOM U
MeXOyHapOoaHOM YPOBHSIX.

3. ObuecTBO OcyLLecTBnsET Nobble Apyrve BUAbl AeATENBHOCTU, HE 3anpeLLeHHble 3aKoHOAaTeNbCTBOM
Poccuiickon ®epepauuun.

OTpenbHbIMY BUAAMK AEATENbHOCTU, NepedeHb KOTOPLIX onpeaenseTca degepanbHbiMy 3akoHaMmn, OBLecTBo
MOXEeT 3aHMMAaTbCA TOJIbKO HAa OCHOBaHUU creunanbHOro paspeLlleHnd (J'IVILLeHBI/II/I).

4. ObecTBO npu ocyuwlecTBiieHUn cBOeN oeaTenbHocTh obecnevnBaeT OopraHmsauuto B YCTaHOBJIEHHOM nopAnke
BEJOMCTBEHHON U I'IO)KapHOl7I OXpaHbl, 3KOJTIOTMYECKYIO 06u4y}o ©e30nacHoCTb.

5. [Ina KOHTpoNs 3a Ka4ecTBOM pa3paboToK M NPON3BOACTBOM BOOPYKEHUS Y BOEHHOW TEXHUKM MUHUCTEPCTBO
obopoHbl Poccuiickon ®egepaummn Bnpase co3gaBaTb (CoxpaHaTb) B ObLiecTBe CBON NpeAcTaBUTENbCTBA
(BOEHHbIE NpeacTaBUTENbLCTBA).

Translation:

[p. 1] CHARTER

JOINT STOCK COMPANY

"TACTICAL MISSILES CORPORATION"

City of Korolev, 2002

[p.4] Article 6. Objectives and areas of activity of the Company

1. The company is a commercial organization and was established in order to develop and manufacture aircraft
weapons, to maximize the total profit of the Company and to maintain its financial stability in the conditions of
competition in the world market.

2. The main types (subject) of the Company's activities are:

development, production, supply and modernization of missile technology and tactical guided missile systems for
the needs of the Ministry of defence of the Russian Federation;

development, implementation, after-sales service and provision of licensed production of guided missiles and
tactical guided missile systems for export;

development, production, modernization and disposal of guided missiles and their components, other military, dual-
use and civilian products;

delivery of products (works, services) for Federal state needs and participation in the formation of state orders for
subsidiaries of joint stock companies;

participation in the implementation of foreign trade activities in respect of weapons, military equipment, works,
services, results of intellectual activity and other products of military, dual and civilian use according to the approved
nomenclature, as well as the implementation of other independent foreign economic activities in accordance with
the current legislation;

development, implementation and financing of targeted scientific and technical programs, formation of scientific,
technical and technological policy of the Company and its subsidiaries;

provision of services for the production and supply of energy resources (water, gas, electricity, energy, etc.)
the provision of telephone services;
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creation and development of new production facilities that ensure the most efficient operation of the Company and
its subsidiaries;

conducting market research and organization of marketing activities, exhibitions, wholesale fairs, auctions, etc.,
organization of advertising activities;

printing activities;

implementation of medical activities, including medical and health activities, sanatorium-kurotnogo treatment, pre-
medical health activities;

transportation of goods, including dangerous goods, provision of transport services;
implementation of collection and primary processing of scrap and waste of precious metals;

[p.5] organization and joining as co-founders of enterprises, including joint ventures;
acting as a guarantor;

participation in forfeiting, factoring, franchising and leasing operations;
implementation of issue and operations with securities;

provision of consulting, legal, information, Agency and other services;

the provision of accommodation, sightseeing, tourist services;

conclusion of loan agreements, provision of loans;

effective use and development of research and production potential of subsidiaries;

assistance in the socio-economic development of regions by creating conditions to prevent the reduction of tax
revenues to budgets of all levels, including for the purpose of social protection of employees of subsidiaries;

organization of service and repair of the Company's products in the Russian Federation and abroad,;

protection of the interests of the Company and its subsidiaries at the state and international levels.

3. The company carries out any other activities not prohibited by the legislation of the Russian Federation.

The Company may engage in certain types of activities, the list of which is determined by Federal laws, only on the

basis of a special permit (license).

4. In carrying out its activities, the company ensures the organization of departmental and fire protection,
environmental and General safety in accordance with the established procedure.

5. To control the quality of development and production of weapons and military equipment, the Ministry of defence
of the Russian Federation has the right to establish (maintain) its representative offices (military representative
offices) in the Society.
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
1
Comments

The SOE publishes clear information about the composition of its board, identifying each director as either a state
official or a company executive. It also discloses some details of its nomination process, however there is evidence
that the selection criteria is given in a separate document entitled Regulations on the Board of Directors, which is
not publicly available.

Evidence

[5] CoBeT OupektopoB / Board of Directors (Webpage)

Accessed 31/10/2019

http://ktrv.ru/about/topmanagers/sovet-direktorov/

CogeT gupektopoB AO "Kopnopauusi "TakTuieckoe pakeTHoe BOOpYyXeHune"
Mpencenartens CoBeTa ANPEKTOPOB:

e [pbiznoB bopunc BsyecnaBoBmY - NOSTHOMOYHGLIV NpeacTaBuTens PO B KoHTakTHOM rpynne no
YPErynmpoBaHuio CUTyaLmmn Ha YKpauHe

UneHbl CoBeTa AMPEKTOPOB:

e bBouapos Oner EBreHbeBuY - 3aMeCTUTENb MUHUCTPA MPOMbILLNIEHHOCTU 1 Toproenn PO;
Mapees TuMyp MaxmyToBMWY - UCNOMHUTENBHbBIA AUPEKTOP MEXPErnoHanbHon obLecTBEHHOW OpraHn3aumm
"AKagemuns BOEHHbIX HayK";

e [OmuTpueB Muxaun Apkagbesuy — conpeaceaaTens Komuccum no o60poHHO-MPOMBILLINIEHHOMY KOMMIEKCY
PCIr,

e EnbyaHuHoB AHOpen OEQopoBUY - YneH konnernm BoeHHO-NpoMbIwneHHOM Komuceun PO;

o Kpuopyuko Anekcen lOpbeBnY — 3amecTUTenb MUHUCTPa 0B0POHBbI P®;

e MuxeeB AnekcaHap AnekcangpoBud — reHepanbHbli aupektop AO "PocobopoHakcnopT";

e HaropHbi Iropb AHaTONbeBMY — 3aMeCTUTENb HavarnbHWKa ynpaBneHus npesvaeHta P® no BHewwHen
NONUTUKE;

e O6HocoB bopuc Buktoposuy — reHepanbHbli gupektop AO «Kopnopauus « Taktnyeckoe pakeTHoe
BOOpPYXeHue»;

e [lunyttn Anna EBreHbeBHa - Ha4yanbHUK yNpaBrieHUs opraHnm3auuin NpOMbILLNIEHHOrO KoMMiekca
Pocumyuiectsa.

Translation:

Board of Directors of JSC "Corporation "Tactical Missiles Corporation"

Chairman of the Board of Directors: * Boris Gryzlov-Plenipotentiary representative of the Russian Federation in the
Contact group on the settlement of the situation in Ukraine

Board Members:

e Oleg Bocharov - Deputy Minister of industry and trade of the Russian Federation;

e Timur Makhmutovich Gareev - Executive Director of the interregional public organization "Academy of
Military Sciences";

e Dmitriev Mikhail Arkadievich — Chairman of the Commission for the defence-industrial complex of the

Russian Union of Industrialists and Entrepreneurs;

Andrey Yelchaninov - Member of the Board of the Military-Industrial Commission of the Russian Federation;

Alexey Krivoruchko - Deputy Minister of Defence of the Russian Federation;

Mikheev Alexander Alexandrovich — General Director of JSC "Rosoboronexport";

Igor Nagorny — Deputy Head of the Russian President's Department for Foreign Policy;

Obnosov Boris Viktorovich - General Director of JSC Tactical Missiles Corporation”;
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e Pilutti Alla Evgenievna - Head of the Department of organizations of the industrial complex of
Rosimushchestvo.

[7] YeTtaB / Company Charter (Document)

Accessed 05/11/2019
http://ktrv.ru/upload/iblock/8ce/ustav.doc

[p.17] CtaTbs 27. N3bpaHue CoBeTa aupektopo ObLiecTBa

1. KonnyecteeHHbIn cocTtaB CoseTa aupektopos ObLiecTBa COCTaBNseT HE MeHee 7 (CeMun) YernoBek.

2. YneHobl CoBeTta anpektopoB ObLiecTBa n3buparoTcs roaosbiM 06LLMM cOOpaHMeM akLMOHEPOB Ha CPOK A0
cnepytoLlero rogosoro obuiero cobpaHus akumoHepos. Ecnn rogosoe obuyee cobpaHme akunmoHepoB He 6bIno
NpoBeAEeHO B CPOKMX, YCTAHOBIEHHbIE NYHKTOM 1 cTaTbn 47 PepnepanbHoro 3akoHa «O6 akLMOHepHbIX obLecTBax»,
nonHomo4ums CoBeTa ANPEKTOPOB NPEKPALLAOTCH, 3a UCKIMTOYEHNEM MOFTHOMOYMI MO NOArOTOBKE, CO3bIBY U
NpoBeAEHNI0 rogoBoro obLero cobpaHunsi akuMoHepoB.

B nepwvog HaxoxaeHus 100 npoueHTOB ronocytowmx akuun Obuwectea B codbctBeHHOCTU Poccuiickon ®epepaumm
uneHbl CoBeTa AMPEKTOPOB M3OUPaOTCS MPOCTLIM rOSIOCOBaHUEM.

Jlnua, Bowepwne B coctaB CoeTa Anpektopo ObLecTsa, MoryT Bxoautb B coctaB CoBeTa ANPEKTOPOB
HeorpaHM4YeHHOe YnNCro pas.

3. UneHom CoeTa anpektopoB ObLecTBa MOXET ObITh TONBKO hU3NYECKOE NULLO.

4. TpeboBaHus, NpeabsaBnsiemble K nuuam, nsbupaemoim B coctas CoseTta gupektopos Obuiectsa, MOryT
ycTaHaBnmeatbcs NonoxeHnem o CoBeTe ANPEKTOPOB.

5. Nlnuo, ocyulectenstouee dyHkumMM FeHepanbHoro gmpektopa O6LlecTsa, He MOXeT OblTb OJHOBPEMEHHO
npeacenatenem Coseta gupektopor ObLiecTea.

6. Mo pewennto O6LLero cobpaHmsa akumoHepo, nofiHoMmouunst CoeeTa anpektopo ObLLecTBa MOryT ObiTb
npekpalieHbl JOCPOoYHO. PeweHne Obwero cobpaHns akLuMOHEpPOB O AOCPOYHOM MpeKpaLleHMn NOTHOMOYMI
CoBeTa OupeKTOpoB MOXET BbITb MPUHATO Kak B OTHOLLEHMM Beex YneHoB CoBeTa anpektopoB OOLiecTBa, Tak 1 B
OTHOLUEHMWN OJHOMO (HECKONbKNX) U3 HUX.

7. YneH CoBeTa AMpeKTopoB Brpase B noboe Bpems 40OPOBOSLHO COXUTb CBOW MOSTHOMOYUS, M3BECTUB 06 3TOM
nMcbMeHHo CoBeT ANPEKTOPOB.

8. B cnyyae, korga uucno yneHoB CoBeTa AUPEKTOPOB CTAHOBUTCSH MEHee KonmnyecTsa, NpeyCMOTPEHHOro
NyHKTOM 1 HacTosew cTaTeu, CoBeT aupekTopoB O6LLecTBa 0653aH NPUHATL PeLLEHUE O NPOBEAEHNM
BHeouyepeHoro obLero cobpaHus akuMoHepoB Ans n3bpaHus HoBoro coctaBa CoseTa aupektopos O6LuecTBa.
OcrTaBlmecs uneHbl CoBeTa AupektopoB O6LLUecTBa BNpaBe NPUHUMaTL peLLIeHNE TOMbKO O CO3blBE TaKOro
BHeo4epeHoro Obuero cobpaHns akUMOHeEpOB.

Translation:
[p.17] Article 27. Election of the Board of Directors
1. The number of members of the Board of Directors of the Company is not less than 7 (seven) people.

2. Members of the Board of Directors of the Company are elected by the Annual General Meeting of shareholders
for a term until the next annual General meeting of shareholders. If the Annual General Meeting of shareholders
was not held within the time limits established by paragraph 1 of article 47 of the Federal law "on joint stock
companies"”, the powers of the Board of Directors shall be terminated, except for the powers to prepare, convene
and conduct the Annual General Meeting of shareholders.

During the period when 100 percent of the company's voting shares are owned by the Russian Federation,
members of the Board of Directors are elected by simple voting.

Persons who are members of the Board of Directors of the Company may be members of the Board of Directors an
unlimited number of times.

3. Only an individual may be a member of the Board of Directors of the Company.
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4. The requirements for persons elected to the Board of Directors of the Company may be established by the
Regulations on the Board of Directors.

5. The person acting as General Director of the company, may not simultaneously be the Chairman of the Board of
Directors.

6. By decision of the General meeting of shareholders, the powers of the Board of Directors of the Company may
be terminated ahead of time. The decision of the General Meeting of shareholders on early termination of the
powers of the Board of Directors may be taken both in respect of all members of the Board of Directors of the
Company and in respect of one (several) of them.

7. A member of the Board of Directors may resign voluntarily at any time by notifying the Board of Directors in
writing.

8. In the case where the number of members of the Board of Directors becomes less than the quantity under
paragraph 1 of this article, the Board of Directors shall decide on holding an Extraordinary General Meeting of
shareholders for the election of a new Board of Directors. The remaining members of the Board of Directors of the
Company have the right to make a decision only on convening such an Extraordinary General Meeting of
shareholders.
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Question

10.4 Is the SOE’s audit committee composed of a majority of independent directors?

Score
0
Comments

There is no evidence that the SOE has an audit committee.

Evidence

No evidence found.
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score
1
Comments

There is evidence that the SOE has a system in place to manage asset transactions, with responsibility held at
board level. However, it is unclear whether asset transactions are subject to scrutiny by an audit body. Furthermore,
the company does not clearly state that all transactions are documented, and there is no evidence that the
company publishes the financial results from asset acquisitions in its reports.

Evidence

[7] YeTtaB / Company Charter (Document)

Accessed 05/11/2019

http://ktrv.ru/upload/iblock/8ce/ustav.doc

[p.15] CtaTbs 26. KomneTeHuns CoBeTa anpektopoB ObLiecTBa

K komneTteHumm Coseta gupektopos ObLlecTBa OTHOCATCS BOMPOCHI:

[p.16] 23) 0006peHns KPYMHbIX CAENOK, NPeAMETOM KOTOPbIX SABNSETCA MMYLLLECTBO, CTOUMOCTb KOTOPOro
coctaBnseT oT 25% [o 50% 6anaHcoson ctommocTu aktueos ObLLecTBa;

24) 0006peHUst cOENOK, B KOTOPbIX UMEETCS 3aMHTEPECOBaHHOCTb, NPeayCMOTPEHHbIX rnaBoi X
depnepanbHoro 3akoHa « O6 akUMOHEpPHbIX 0bLLEeCTBaX»;

25) HanpasfeHusa Ha paccmoTpenue Npasutenbctea Poccunckon degepaumm nnn ynorHOMOYEHHOIo
defepanbHOro opraHa UCNONHUTENBHON BAcTU NpeasioXeHnn o coseplueHn O6LLecTBOM COENOK, CBA3AHHBIX C
OTYYXOEHUEM akLuii, BHECEHHbIX B COOTBETCTBUM C pelleHnem lMNMpasuTtensctea Poccuickon denepaunm B
ycTaBHbIN Kanutan ObwecTBa, a paBHO CAENOK, BNEKYLUNX 3a COBON BO3MOXHOCTb OTYYXXAEHWS 3TUX akUMn Unm
nepegaym ux B JOBEPUTENbHOE yrNpaBneHmne;

Translation:
[p.15] Article 26. Competence of the Board Of Directors
The competence of the Board of Directors of the Company includes:

[p.16] 23) approval of major transactions, the subject of which is property, the value of which is from 25% to 50% of
the book value of the company's assets;

24) approval of interested party transactions provided for in Chapter XI of the Federal law "on joint stock
companies”;

25) sending for consideration of the Government of the Russian Federation or the authorized Federal Executive
body of proposals on the Company's transactions related to the alienation of shares made in accordance with the
decision of the Government of the Russian Federation in the authorized capital of the Company, as well as
transactions entailing the possibility of alienation of these shares or transfer them to trust management;
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No. Type Name Download Link
(Webpage or Date
Document)
01 | Document | Anti-Corruption Policy 29/10/19 http://ktrv.ru/upload/iblock/58b/ktrv_antikorrupzi
a.pdf
02 | Document Changes Introduced to 31/10/19 http://ktrv.ru/upload/iblock/9b9/ktrv_antikorrup k
Conflicts of Interest Policy onflikt_izmenen.pdf
03 | Webpage Open Ownership search 31/10/19 https://register.openownership.org/search?utf8=
%E2%9C%93&q=jsc+tactical+missile+corporati
on
04 | Webpage About The Corporation 31/10/19 http://ktrv.ru/about/
05 | Webpage Board of Directors 31/10/19 http://ktrv.ru/about/topmanagers/sovet-
direktorov/
06 | Webpage List of Group Companies 05/11/19 http://ktrv.ru/about/enterprise_list/
07 | Document Company Charter 05/11/19 http://ktrv.ru/upload/iblock/8ce/ustav.doc
08 | Document Procurement Regulations 07/11/19 http://ktrv.ru/upload/iblock/34e/Pologenie_zakup

ki_28.06.2019.docx
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