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DEFENCE COMPANIES INDEX (DCI)
ON ANTI-CORRUPTION AND CORPORATE TRANSPARENCY 2020

FINAL ASSESSMENT

RTI SYSTEMS CONCERN
(RADIO TECHNOLOGY AND INFORMATION SYSTEMS CONCERN)

The following pages contain the detailed scoring for this company based on publicly available information.

The table below shows a summary of the company’s scores per section:

Score Based on
Section Number of Questions* Publicly Available
Information
1. Leadership and Organisational Culture 4 6/8
2. Internal Controls 6 4/12
3. Support to Employees 7 4/14
4. Conflict of Interest 4 3/8
5. Customer Engagement 7 1/14
6. Supply Chain Management 5 3/10
7. Agents, Intermediaries and Joint Ventures 10 6/20
8. Offsets 4 0/8
9. High Risk Markets 4 2/8
10. State-Owned Enterprises 0 N/A
TOTAL 29/102
BAND E

*This column represents the number of questions on which the company was eligible to receive a score; i.e. where the
company did not receive a score of N/A.
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1. Leadership and Organisational Culture

Question

1.1. Does the company have a publicly stated anti-bribery and corruption commitment, which is authorised
by its leadership?

Score
1
Comments

The company states that it is committed to conducting business to high ethical standards and preventing corruption
in all of its operations. However, there is no evidence that the company publishes an explicit anti-bribery and
corruption statement which is clearly endorsed by a member of the company’s senior leadership.

Evidence

[3] Anti-Corruption System (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/about/antikorruptsionnaya-politika/

The United Nations declared December 9 as International Anti-Corruption Day. The UN Convention against
Corruption has been signed by over a hundred countries. Russia is one of the countries which have ratified this
convention, and, hence, Russia is a member state of the convention.

September 19, 2012 the Board of Directors of RTI approved the anti-corruption policy of the group and on July 21,
2016 the Board approved the RTI Corporate Code of Conduct.

[...]
Anti-Corruption Policy in Action

Public trust in any company operating in the market is impossible unless the company implements standards and
corporate institutions to combat corruption. The business and personnel security in RTI is achieved through
measures to prevent corruption and implementation of cooperation mechanisms to combat it.

[.]

In its operations RTI Group has always adhered and will adhere to the principles of integrity, transparency, honesty
and responsibility.

[11] Kopekc dTukm / Code of Ethics (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.4] 2.1 Kogekc 3Tukm oTpaxaeT npuBepxHocTb ObLLecTBa U ero pykoBoACcTBa BbICOKMM 3TUYECKMM CTaHAapTam
BELEHUSI OTKPLITOIO 1 YeCTHOro Bu3Heca, Npu3BaHHbLIM 06eCcnevYnTb COBEPLUEHCTBOBAHNE KOPNOPaTUBHON
KynbTypbl, CNie40oBaHME Ny4YLUMM MpaKTMKaM KOpnopaTMBHOIO yNpaBreHus 1 nogaepxaHme AenoBon penyraumm
OOwecTBa 1 JoYepPHUX U 3aBUCUMbIX komnaHuax ObwecTtea (oanee — [3K) Ha 4OMKHOM YpOBHeE.

Translation:

[p.4] 2.1 The Code of Ethics reflects the commitment of the Company and its management to high ethical standards
of open and honest business, designed to ensure the improvement of corporate culture, adherence to the best
practices of corporate governance and maintaining the business reputation of the Company and its subsidiaries and
affiliates (hereinafter-the group) at the appropriate level.

[9] AHTUKOppynumoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO RTI.pdf
[p.2] 2. LENMM NONUTUKN
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2.1. Nonutuka oTpaxaeT npmBepxeHHOCTb OBLecTBa U ero pykoBoACTBa BLICOKMM 3TUHECKMM CTaHAapTam
BELEHWUSI OTKPbITOrO N YeCTHOro BM3Heca Ansi COBEPLUEHCTBOBaHWSI KOPNOPATUBHOWM KyrbTyphbl, CriefoBaHUsS
Ny4yLInMM NpakTMkam KoprnopaTUBHOIO ynpaesneHust u nogaepxaHua aenoson penytauun Obuwectea n 3K Ha
[OOMKHOM YPOBHE.

[p.4] 5. KMOYEBIE MPUHLMMbI

5.1. Muccus Bbiclwero pykosogcTea YneHbl CoBeTa ANpeKTopoB, 'eHeparnbHbI ANPEKTOP, YneHbl [NMpaBneHus n
BbICLUME OOJPKHOCTHbIE Nyua ObLwecTBa AOMKHbI POPMMPOBATL 3TUHECKMI CTaHAAPT HENPUMUPUMOTO OTHOLLEHWS
K ntobbIM hopmam 1 NPoSABNEHNSIM KOPPYNLMU HA BCEX YPOBHSIX, NOAaBasd NpuMep CBOMM NOBeAEHNEM.

B O6wecTtBe 3akpennaeTcsa NpUHLMN HENPUATUSA KOPPYNUUKU B Nobbix hopMax 1 NposiBNeHnsix (MPUHLMN «HYNeBON
TONEPaHTHOCTUY) NPU OCYLLECTBIEHUN MOBCEAHEBHOW AEATENbHOCTU N CTpaTermyecknx NnpoekTos, B TOM YuUcne BO
B3aMMOJENCTBUM C aKLMOHEepPaMu, MHBECTOPaMu, KOHTpareHTamu, NpeacTaBUTENsIMY OPraHoOB BracTH,
camoynpasneHusl, NoNUTUYecknx naptum, ceoumm CotpyaHukamm, 3K, nx uneHamm opraHoB yrnpasneHus,
paboTHUKAMMN U MHBIMW NULaMMU.

Translation:
[p.2] 2. POLICY OBJECTIVE

2.1. The policy reflects the commitment of the Company and its management to high ethical standards of open and
honest business in order to improve the corporate culture, follow the best practices of corporate governance and
maintain the business reputation of the Company and the group at a high level.

[p.4] 5. KEY PRINCIPLES

5.1. The mission of senior management, members of the Board of Directors, CEO, members of the Management
Board and senior officials of the Company should form an ethical standard of intransigence towards any forms and
manifestations of corruption at all levels, setting an example by their behaviour.

The Company enshrines the principle of rejection of corruption in any forms and manifestations (the principle of
"zero tolerance") in the implementation of daily activities and strategic projects, including in cooperation with
shareholders, investors, contractors, representatives of authorities, self-government, political parties, their
employees, group companies, members of their management bodies, employees and other persons.
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Question

1.2. Does the company have a comprehensive anti-bribery and corruption policy that explicitly applies to
both of the following categories:
a) All employees, including staff and leadership of subsidiaries and other controlled entities;
b) All board members, including non-executive directors.

Score
2
Comments

The company publishes an Anti-Corruption Policy, as well as a Code of Ethics. Together these documents make
specific reference to the prohibition of bribery, payments to public officials, commercial bribery, and facilitation
payments. There is evidence that the company’s anti-bribery and corruption policies apply to all employees and
board members as described in (a) and (b) above, regardless of their seniority.

Evidence

[3] Anti-Corruption System (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/about/antikorruptsionnaya-politika/

The United Nations declared December 9 as International Anti-Corruption Day. The UN Convention against
Corruption has been signed by over a hundred countries. Russia is one of the countries which have ratified this
convention, and, hence, Russia is a member state of the convention.

September 19, 2012 the Board of Directors of RTI approved the Anti-Corruption Policy of the group and on July 21,
2016 the Board approved the RTI Corporate Code of Conduct.

[...]
Anti-Corruption Policy in Action

Public trust in any company operating in the market is impossible unless the company implements standards and
corporate institutions to combat corruption. The security of operations and personnel at RTI is achieved through
measures to prevent corruption and implementation of cooperation mechanisms to combat it.

[.]

In its operations RTI Group has and always will adhere to the principles of integrity, transparency, honesty and
responsibility.

[9] AHTUKkOoppynumoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya_politika OAO RTI.pdf
[p.2] 1. HABHAYEHWVE OOKYMEHTA

1.1. Hactoswas AHTukoppynumoHHas nonuTuka (ganee — «lMNonutukay») aendetca 6a3zosbiM gokymeHTom OAO
«PTW» (ganee — «O6LwecTBo»), ONpeaensiowmM Kniovesble NpuHLMbl 1 TpeboBaHus, HanpasreHHbIe Ha
npegoTepaLleHVe Koppynuum n cobniogeHne HopM NPUMEHMMOrO aHTUKOPPYMNLIMOHHOMO 3aKoHoA4aTeNnbCTBa
O6LecTBa, €ro A04EePHUMU U 3aBUCUMbIMK KOMNaHuamMu (ganee — «A3K»), uneHamm ux opraHoB yrnpaBsreHus,
paboTHMKaMW U UHBIMY fMLL@MKM, KOTOpbIe MOTYT AencTBoBaThb OT umeHn ObLecTsa.

1.2. MNonutnka paspabotaHa B COOTBETCTBUU C 3akoHoAaTenbcTBOM Poccuiickon Pegepaumu, YctaBom, Kogekcom
OTVKMN 1 OpYyrMMU BHYTPEHHUMU JokyMeHTamm ObecTBa ¢ yd4eToM TpeboBaHuin 3akoHa BenvkobpuTtanum «O
bopbbe co B3AToyHMYecTBOM» (UK Bribery Act 2010).

2. UENN NONNTUKN

2.1. MNonuTuka oTpaxkaeT NpuBepKeHHOCTb OGLLECTBa U €r0 PYKOBOACTBA BbICOKUM 3TUYECKUM CTaHaapTam
BeEHWs OTKPLITOIO U YeCTHOro GM3Heca AJ1si COBEPLUEHCTBOBaHWS KOPNOpaTUBHOW KyNbTypbl, CreA0BaHuUs
NyYLIMM NpaKTMKam KoprnopaTUBHOIO ynNpasreHus 1 nogaepxaHusa aenosoit penytauum O6uectsa u 3K Ha
JOIMKHOM YPOBHE.



https://www.aorti.ru/en/about/antikorruptsionnaya-politika/
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2.2. O6buwecTBO CTaBUT Nepeq cobown uenu:

e  MuHumM3mMpoBaTb puck BoBrneyeHms ObuiecTtsa, YneHoB CoBeTa AMPEKTOPOB, 'eHepanbHOro gupekTopa,
uneHoB [NpaBneHns n paboTHmkoB O6LLECTBa HE3ABMCMMO OT 3aHMMaeMOl JOJPKHOCTHU (danee COBMECTHO
- «COTpYAHMKNY») B KOPPYNUUOHHYIO OESATENBHOCTD.

e CdopmnpoBaTb y aKLlMOHEPOB, MHBECTULMOHHOIO coobLecTBa, kKoHTpareHToB, CoTpyaHukos, 3K, nx
YNEeHOB OpraHoB ynpaBneHns, paboTHUKOB U UHbIX N, eanHoobpasHoe noHmaHue nonutukn ObuwecTea o
HeNpUATUN KoppynLumm B NoBbIX hopmax u NposiBNEHUNAX.

e O606LWMNTE N pasbsCHUTL OCHOBHbIE TPeOOBaHMSA aHTUKOPPYMNLMOHHOIO 3akoHodaTenbcTBa Poccuiickon
Pepepaummn n BenvkobpuTtaHum, KOTopble MOTyT NpUMeHATbeA K ObwecTtBy u CoTpygHUKam.

e YcTaHoBuUTb 0653aHHOCTL CoTpyaHmkoB ObLiecTBa 3HaTb M cobntogate NPUHLMMBLI U TpeboBaHUA
HacTosLen MNonuTnkun, KnoyeBble HOPMbl NPUMEHUMOTO aHTUKOPPYMLIMOHHOMO 3aKOHOA4ATENbCTBA, a TaKKe
aZiekBaTHble NpoLeaypbl N0 NPeAoTBPaALLEHNIO KOPPYNLMK.

3. OBNACTb NPUMEHEHWA N OBA3SAHHOCTU

3.1. Bce CotpygHukm ObLecTBa OOMKHbI PYKOBOACTBOBATLCA HacTosiLen MonMTUKOA U HEYKOCHUTENBHO
cobntogatb ee NpUHUMMbLI U TpeboBaHNS.

3.2. FeHepanbHbIi AnpekTop OGLEecTBa OTBEYaeT 3a OpraHM3aLnio BCEX MEPONPUSATUIA, HanpaBIeHHbIX Ha
peanvsaumio NPYHUMMNOB 1 TpeGoBaHuiA HacTosiweln MonnTUKKM, BKNoYas Ha3Ha4YeHWe NuL, OTBETCTBEHHbIX 3a
pa3paboTKy aHTMKOPPYNLMOHHBIX NPoLieayp, UX BHeOPEHWE U KOHTPOIb.

[p.3] 3.3. MpwuHumMnbl n TpeboBaHUs HacTosLWeln [MoNUTUKM pacnpoCTPaHSIOTCA Ha KOHTPareHToB 1 NpeacTaBuTenen
O6uecTtBa, Ha 13K, nx uneHoB OopraHoB yrnpaBneHus n paboTHMKOB, a Takke Ha MHbIX N1L, B TEX Criyyasx, Koraa
COOTBETCTBYOLLME 0DSI3aHHOCTN 3aKpenneHbl B JOrOBOPaxX C HUMU, B UX BHYTPEHHUX AOKYMEHTax, nnbo npsamo
BbITEKAOT N3 3aKOHa.

4. NIPUMEHNMOE AHTUKOPPYTNLUMOHHOE 3AKOHOOATENBCTBO

4.1. Poccuinckoe aHTUKOPPYNUMOHHOE 3akoHogaTenbcTBo: ObuecTtBo u Bce COTpPYAHMKN OOIMKHbI cobnogaTh
HOPMbI POCCUINCKOTO aHTMKOPPYMNUMOHHOIO 3aKOHOAATENLCTBA, YCTAHOBSIEHHbLIE, B TOM YMCHE, YTONOBHbLIM
kogekcom Poccuiickon ®epepauunmn, Kogekcom Poccuinckon ®egepaumm 06 aaMUHUCTPATUBHBIX
npaBoHapyLweHusix, PegepanbHbiM 3akoHOM «O MPOTUBOAENCTBUN KOPPYMLMUY U MHBIMW HOPMATUBHBLIMW aKkTamu,
OCHOBHbIMW TPEDOOBaHUSAMN KOTOPbLIX ABMASKOTCS 3aNpeT Aayun B3SATOK, 3anpeT nofydeHus B3STOK, 3anpeT
KOMMEPYECKOro nogkyna v 3anpeTt nocpeaHMYecTBa BO B3ATOUHMYECTBE.

4.2. BpuTaHckoe aHTUKOPPYNUMOHHOE 3akoHodaTenbcTBo: ObwectBo 1 Bce COTPYAHUKM AOIMKHBI cobnogaTb
HopMbl 3akoHa BenukobputaHum «O 6opbbe co B3ATOYHMHECTBOMY», OCHOBHbIE TPeb0oBaHMSA KOTOPOro
CchOpMYnMpPOBaHbI Kak

4.2.1. 3anpeT gauu B3ATOK, T.€. (i) npegoctaBneHus unu (ii) obelwaHmsa npegocTaButb Nobyto UHAHCOBYIO UK
WHYIO BbIrogy/NpenmMyLLecTBO C YMbICIIOM NOOYAUTb Kakoenubo nuuo BbINOMHUTL ero OMKHOCTHbIe 0653aHHOCTH
HeHaanexawum o6pasom;

4.2.2. 3anpeT nony4YeHns B3ATOK, T.€. (i) nony4eHus wunu (ii) cornacmsa nony4ntb nodyo HPUHAHCOBYIO UMW UHYIO
BbIrogy/NMpemMmMyLLeCcTBO 3a UCMOSTHEHNE CBOMX AOMKHOCTHbIX 0683aHHOCTEN HEHaanexalumm obpasom;

4.2.3. 3anpeT NoAKyna MHOCTPaHHbIX rOCYAapCTBEHHbIX Cnyxalux, T.e. (i) npegocTtasneHns unu (ii) obewaHns
npegocTaBuTb (MPAMO UK Yepes TPeTbUX L) MHOCTPaHHOMY roCyAapCTBEHHOMY CryXalemy nobyio
PMHAHCOBYIO UIM OPYry0 BbIrOAY /NpenMyLLecTBa C Liefbio NOBAMATbE HA UCMOSTHEHME ero ouumarnbHbIX
obs3aHHocTen, YToObl NoNyyYnTh/yaepxaTb GU3HeC MnNn o6ecnevnTb KOHKYPEHTHbIE UMW MHblE NPeMMyLLLEecTBa AN
KOMMepYECKOW opraHu3aumm;

4.2.4. 3anpeT NONycTUTENbCTBA B3ATOYHNYECTBY, T.€. OTCYTCTBUSI B KOMMEPYECKOW OpraHn3aLum agekBaTHbIX
npoueayp, HanpaBreHHbIX Ha NPefoTBPaLLEeHUe Aa4nu UMK NOMYYEHNUS B3AITOK CBA3aHHBIMU C Takoii opraHu3aumven
NMLaMK ¢ Lienbio NprobpecTy Nnmn coxpaHnTe BGusHec, o6ecnednTb KOMMEPYECKUE U KOHKYPEHTHbIE
npeumMylLecTsa.
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4.3. B Poccun, Benuko®putaHum n gpyrux ctpaHax Mmpa «KOppynuUMOHHLIMU OENCTBUAMUY, KakK npasuno, 6yayt
cuMTaThCs Aaya Unu nonyvyeHue B3siTOK, NOCPeaHNYECTBO B Aade Unu nonyvyeHumn B3aToK, 3noynotpebnexHve
CNy>XeOHbIM NONOXEHNEM UMK NOMHOMOYMAMM, KOMMEPYECKMIA NOAKYN, NNaTexun anga ynpoLleHus opmansHocTen,
He3aKOHHOE MUCMNOoSb30BaHNe AOMKHOCTHBLIM JIMLIOM CBOErO MOSIOXEHUS AN NOoNyyeHns Bbirogbl B BUAE AEHET,
LIeHHOCTEWN, MHOTo UMYLLLECTBA, YCIyr, Kakux-nmbo npas ans cebs nnm ansa nHbIX vy nnbo He3akoHHoe
npenocTaBfieHne BbIrOAbl UM NpaB 3TOMY JTMLY MHLIMU NULaMW.

4.4, C yyeToM nsnoxeHHoro scem CotpyaHvkam ObLLiecTBa CTPOro 3anpeLiaeTcs, NpsiMo Uiy KOCBEHHO, NTUYHO
UNn Yepes NOCPeSHUYECTBO TPETLUX NNLL y4acTBOBAaTb B KOPPYMNUMOHHBIX AENCTBUAX, NpeanaraTe, 4aBaTb,
obeLlaTb, NPOCUTL M NoNyyaTb B3ATKU UMW COBEpLUATb NNaTexu Ans YNpoLeHNss agMUHUCTPaTUBHbIX,
BropokpaTnyecknx n npounx opmarnbHOCTEN

[p-4] B ntobon opme, B TOM ymcne, B hopme OEeHEXHbIX CPeacTB, LEHHOCTEN, YCIyr UM MHOW BbIroAbl, KakuM-
nnbo nuuam u oT Kakux-nubo nuuy, unu opraHMsaLmMim, BKoYas KOMMepPYECKMe opraHn3aLmm, opraHbl BNactu 1
camoynpaBneHusl, roCyAapCTBEHHbIX CIyXallnX, YaCTHbIX KOMMaHUM U ux npeacraBuTenen.

4.5. O6uecTBo 1 ero CoTpyaHVKM OOMKHbI cobntoaaTe aHTMKOPPYNLUMOHHbIE 3akoHbl Poccum 1 BenukoGputanuu, a
Takke NpuHUMNbI 1 TpeboBaHus MonuTuky, B NoGbIX CTpaHax Mupa.

5. KINMOYEBbIE MPUHLNATbI

5.1. Muccus Bbicwero pykoBoactea YneHol CoBeTa AMpeKkTopoB, 'eHepanbHbIn AUPeKTop, YneHsbl [NpasneHns un
BbICLUME JOIMKHOCTHbIE nuua OblecTBa AOMKHbI (POPMUPOBATL ATUHECKUI CTaHOAPT HEMPUMUPUMOTO OTHOLLEHUS
K NoBbiM hopmam 1 NposBrEeHNsaM KOPPYNLUUM Ha BCEX YPOBHSAX, NoAaBasi npyMep CBOMM NOBEAEHNEM.

B Ob6uiecTBe 3akpennsaeTcs NPUHLMMN HEMPUATMSA KOPPYNUMK B MoBbIX (hopmax n npossrieHnsx (MpUHLMN «HyrneBown
TONEePaHTHOCTM») NPW OCYLLIECTBNIEHMN NOBCEOHEBHOW AEATENbHOCTM U CTpaTermyeckmx NpoeKTos, B TOM YMCne BO
B3aVMOAEWCTBUM C aKLMOHepamMu, UHBECTOPaMM, KOHTpareHTamu, NpeacTaBUTENAMM OpraHoB BacTy,
camoynpasneHus, NonMTnyecknx naptui, ceoummn CotpyaHukamm, 3K, nx uneHamm opraHoB ynpasneHus,
paboTHMKaMU 1 UHBIMW fMLAMM.

[p.5] 9. BBAVUIMOJOEWVCTBUE C FOCYOAPCTBEHHbBIMW CIY>KALLMMU

9.1. ObLwecTBO BO3AEpXKMBaETCS OT onnaTthl NH0ObIX PACXOAO0B 3a roCy4apCTBEHHbIX CAYKaLUMX U MX BrIM3KMX
POLCTBEHHMKOB (UMK B UX UHTEpPEcaXx) B LeNsiX Nony4yeHuss KOMMEPYECKUX MPENMYLLECTB B KOHKPETHbIX NPOEKTax
ObwecTtea n 3K, B TOM Yyncne pacxogos Ha TPaAHCMOPT, MPOXUBaHWE, NUTaHWe, passrevyeHns, PR-kamnaHum un
T.M., UNu nony4deHne nmun 3a cyet ObLlecTBa MHON BbIroabl.

[p.6] 11. AOYEPHME 1 SABNCUMBIE KOMMNAHWN, COBMECTHbIE NMPEONPUATUA, KOHTPATEHTHI

11.1. O6uiecTBO, B Npegenax cBOen koMneTeHuun, HnumnmpyeT BHegpeHune B [J3K cobCTBEHHbIX
AHTUKOPPYNUUOHHbIX MOMUTUK, aHaNorM4HbIX HacToswen MNonutrke, a Takke npunaraeT pa3yMHO BO3MOXHbIE
ycunusi, 4yTobbl OCHoBOMNoOMarawLLme NpuHLMNbl 1 TpeboBaHusa HacToswen MonuTnku cobnoganicb B COBMECTHBIX
npeanpusTusix, obliectTeax n odbbeanHeHusix, rae ydactsyet OOLECTBO, a TakKe ero KOHTpareHTamu.

[p.8] 19. OTBETCTBEHHOCTb 3A HEMCMNONHEHWE (HEHALQEXALLEE UCMONMHEHWVE) HACTOSALLEN
NONNTUKA

19.1. YUneHbl CoBeTa AnpeKkTopoB, 'eHepanbHbIn AUPEKTOp, YneHbl [NpaBneHns n paboTHMKN BCEX CTPYKTYPHbIX
nogpasgeneHuni ObLiecTsa, HE3aBMCUMO OT 3aHMMaEMOW AOSMKHOCTU, HECYT NePCOHarnbHY OTBETCTBEHHOCTb 3a
cobnofeHne NpyHUMNOB 1 TpeboBaHui HacToswen MNonnTuky, a Takke 3a AerncTeus (6e3nencTeue) NOAYNHEHHbIX
UM NULL, HapyLLaloLWwme 3TU NPUHLMNLI 1 TpeboBaHus.

19.2. Mockonbky OBLLECTBO MOXET ObITb NOABEPrHYTO CaHKLMAM 3a ydyacTve ero CoTpyaHUKOB, KOHTPAreHToB.,
03K 1 MHBIX NUL B KOPPYNUWUOHHOW AeATENbHOCTM, TO MO KaXAoMy pa3yMHO 060CHOBaHHOMY NOAO3PEHUIO UMK
yCTaHOBINEHHOMY (haKTy Koppynuum 6yayT MHULMMPOBATLCA Cry)KeGHble paccrnefoBaHns B paMKkax, 4OMNYyCTUMbIX
MPUMEHMMbIM 3aKOHOOATENLCTBOM.

19.3. Jlvua, BMHOBHbIE B HapyLLieHnn TpeboBaHuin HacToswen MonuTukn, MoryT 6biTe NPMBNEYEHbI K
AucumMnIMHapHon, aaMUHUCTPATUBHOW, rpaxaaHCKO-NpaBOBOW UMW YrorIOBHOWM OTBETCTBEHHOCTM MO MHULMATUBE
O6wecTBa, NpaBOOXpPaHUTENBHBIX OPraHOB UMW MHbIX NWL, B MOPSAAKE U MO OCHOBAHWAM, NPeayCMOTPEHHbIM
3akoHogarenbcTBom Poccuiickon Pegepaumm, YctaBom OAO «PTU», nokanbHbIMM HOPMATUMBHBIMU akTamu U
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TPYAOBbLIMM IOrOBOPaMu, a Takke, B COOTBETCTBYHOLLMX Cyvasx U NpU HannmimMm oCHOBaHUN, B COOTBETCTBUM C
npuMeHnmbIMn Hopmamu 3akoHa Bennkobputanum «O 6opbbe co B3ATOUHUYECTBOMY» U APYrMX NOAO0OHbIX
WHOCTPaHHbIX HOPMaTUBHbIX aKTOB.

Translation:
[p-2] [p- 2] 1. THE PURPOSE OF THE DOCUMENT

1.1. This Anti-Corruption Policy (the "Policy") is the basic document of OJSC "RTI" (hereinafter — the "company"),
and defines the key principles and requirements aimed at corruption prevention and compliance with applicable
anti-corruption laws of the company, its subsidiaries and affiliates (hereinafter “the group”), members of their
management bodies, employees and other persons who may act on behalf of the company.

1.2. This policy is developed in accordance with the legislation of the Russian Federation, the company’s charter, its
Code of Ethics and other internal regulatory documents of the Company, taking into account the requirements of
the UK Bribery Act 2010.

2. POLICY OBJECTIVE

2.1. The policy reflects the commitment of the Company and its management to high ethical standards of open and
honest business in order to improve the corporate culture, follow the best practices of corporate governance and
maintain the business reputation of the Company and the group at a high level.

2.2. Through this policy the company establishes the following goals:

e To minimize the risk of involvement of the company, members of the Board of Directors, General Director,
members of the Management Board and employees of the Company regardless of their position
(hereinafter collectively - "employees") in corrupt activities.

e To form a uniform understanding of the company's policy on rejection of corruption in any forms and
manifestations among shareholders, the investment community, counterparties, employees, group
companies, their members of management bodies, employees, third parties and other persons.

e To summarize and explain the main requirements of the anti-corruption legislation of the Russian
Federation and the UK, which apply to the Company and Employees.

e To establish the obligation of the company's employees to know and comply with the principles and
requirements of this Policy, the key provisions of the applicable anti-corruption legislation, as well as
adequate procedures to prevent corruption.

3. SCOPE AND RESPONSIBILITIES

3.1. All employees of the Company shall be guided by this Policy and strictly comply with its principles and
requirements.

3.2. The General Director is responsible for organizing all activities aimed at implementing the principles and
requirements of this Policy, including the appointment of persons responsible for the development of anticorruption
procedures, their implementation and control.

[p.3] 3.3. The principles and requirements of this Policy shall apply to contractors and representatives of the
Company, to the wider group of companies, members of their management bodies and employees, as well as to
other persons, in cases when the respective obligations are stipulated in contracts with them, in their internal
documents, or directly follow from the law.

4. APPLICABLE ANTI-CORRUPTION LEGISLATION
4.1. Russian anti-corruption legislation: the company and all employees must comply with Russian anti-corruption

law established, including the Criminal code of the Russian Federation, the Russian Federation Code of
Administrative Offences, the federal law "On Combating Corruption" and other regulatory acts, the basic
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requirements of which are the prohibition of bribery, the prohibition of bribery, the prohibition of commercial bribery
and the prohibition of mediation in bribery.

4.2. British anti-corruption legislation: The company and its employees must comply with the provisions of the UK
anti-bribery Act, the main requirements of which are as follows:

4.2.1. prohibition of bribery, i.e. (i) offering or (ii) promising to provide any financial or other benefit/advantage with
intent to induce any person to perform his / her official duties improperly;

4.2.2. prohibition of taking bribes, i.e. (i) obtaining or (ii) agreeing to receive any financial or other benefit/advantage
for improperly performing one's official duties;

4.2.3. prohibition of bribery of foreign public servants, i.e. (i) providing or (ii) promising to provide (directly or through
third parties) to a foreign public servant any financial or other benefit /advantage in order to influence the
performance of his official duties in order to gain/retain business or provide competitive or other advantages for a
commercial organization;

4.2.4. prohibition on the condoning of bribery, i.e. the absence of adequate procedures in a commercial
organization aimed at preventing the giving or receiving of bribes by persons associated with such an organization
in order to acquire or maintain a business, to ensure commercial and competitive advantages.

4.3. In Russia, the United Kingdom and other countries, "corrupt practices" will generally be considered as giving or
receiving bribes, mediation in giving or receiving bribes, abuse of office or authority, commercial bribery, facilitation
payments, illegal use by an official of his or her position to obtain benefits in the form of money, valuables, other
property, services, any rights for himself or herself or for other persons, or illegal provision of benefits or rights to
this person by other persons.

4.4. In view of the above, all employees of the Company are strictly prohibited, directly or indirectly, personally or
through the mediation of third parties to participate in corrupt practices, offer, give, promise, ask for or receive
bribes or make payments to simplify administrative, bureaucratic and other formalities

[p. 4] in any form, including in the form of money, valuables, services or other benefits, to or from any person or
entity, including commercial entities, authorities and self-governments, public servants, private companies and their
representatives.

4.5. The company and its employees must comply with the anti-corruption laws of Russia and the UK, as well as
the principles and requirements of this policy, in any country of the world.

5. KEY PRINCIPLES

5.1. The mission of senior management, Members of the Board of Directors, General Director, members of the
Management Board and senior officials of the Company should form an ethical standard of intransigence towards
any forms and manifestations of corruption at all levels, setting an example by their behaviour.

The Company enshrines the principle of rejection of corruption in any forms and manifestations (the principle of
"zero tolerance") in the implementation of daily activities and strategic projects, including in cooperation with
shareholders, investors, contractors, representatives of authorities, self-government, political parties, their
employees, group companies, members of their management bodies, employees and other persons.

[p.5] 9. INTERACTION WITH GOVERNMENT OFFICIALS

9.1. The company refrains from paying any expenses to civil servants and their close relatives (or in their interests)
in order to obtain commercial advantages in specific projects of the Company and the group, including the costs of
transport, accommodation, food, entertainment, PR-campaigns, etc., or obtaining other benefits at the expense of
the Company.

[p.6] 11. SUBSIDIARIES AND AFFILIATES, JOINT VENTURES, COUNTERPARTIES

11.1. The company, within its competence, initiates the implementation of its own anti-corruption policies in the
group, similar to this policy, and makes reasonable efforts to ensure that the fundamental principles and
requirements of this Policy are observed in joint ventures, companies and associations where the Company
participates, as well as by its counterparties.
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[p.8] 19. LIABILITY FOR NON-PERFORMANCE (IMPROPER PERFORMANCE) OF THIS POLICY

19.1. Members of the Board of Directors, General Director, members of the Management Board and employees of
all structural divisions of the Company, regardless of their position, are personally responsible for compliance with
the principles and requirements of this Policy, as well as for the actions (inaction) of their subordinates who violate
these principles and requirements.

19.2. Since the Company may be subject to sanctions for the participation of its employees, contractors, employees
of the wider group and other persons in corrupt activities, for each reasonable suspicion or established act of
corruption, internal investigations will be initiated within the limits permitted by applicable law.

19.3. Persons guilty of violating the requirements of this Policy may be brought to disciplinary, administrative, civil or
criminal liability on the initiative of the Company, law enforcement agencies or other persons in the manner and on
the grounds provided for by the legislation of the Russian Federation, the Charter of JSC "RTI", local regulations
and employment contracts, as well as, in appropriate cases and if there are grounds, in accordance with the
applicable provisions of the UK law "on combating bribery" and other similar foreign regulations.

[11] Kopekc 3Ttukm / Code of Ethics (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.4] 2.1 Kogekc 3Tukm oTpaxaeT npuBepkHOCTb ObLLecTBa 1 ero pykoBOACTBA BbICOKUM 3TUHECKUM CTaHAapTam
BEeAEHUs OTKPbITOro 1 YeCTHOro BrusHeca, NpussBaHHbIM 06ecneynTb COBEPLUEHCTBOBaHNE KOPNOPATUBHOM
KynbTypbl, CrieaoBaHme Ny4YLwnm npakTMkam KopnopaTuBHOIo ynpasneHus 1 nogaepxaHve 4enoson penytaumm
ObwecTBa 1 goyepHUX 1 3aBucumMblx komnaHmsax ObwecTtea (ganee — [13K) Ha 4OMKHOM ypOBHe.

2.2 Bce CuotpyaHukmn ObLiectBa AOMKHBI PYKOBOACTBOBaTHCA HacToAWwmMM Kogekcom OTUKM U HEYKOCUTENBHO
cobntogaTb ero NpuHUMMbLI M TpeboBaHMA B MOBCeAHEBHON paboTe v npu peanusaumm niobbix MPOEKToB
Ob6uecTBa.

[p.5] PykoBoasuimne dtudeckme MNpuHunnsl ObwecTea

[...]

3.6. OTkas OoT KoppynumMM N HegobpPOCOBECTHOW KOHKYpeHUMn: OBLLEeCTBO BO3AEPKMBAETCS OT y4acTus 1
NpUHUMaeT Mepbl, YTOOLI NapTHepbl No 6usHecy, KoHTpareHTbl, CoTpyaHukn Obwectea 1 3K npugepxmsanncb

TeX Xe BbICOKMX 3TUHECKUX CTaHOAapPTOB B OeJI0BbIX OTHOLWEeHUAX.

[p.6] 5.2 O6LLEeCTBO CTPOUT OTHOLIEHMSI ¢ COTpyaHMKaMK Ha OCHOBE OBLLHOCTM Liefneil, B3aMMHOTO YBaXKeHusl,
AONrocpoYHOro NapTHepCTBa, ydeTa 06olaHbIX 06sA3aTenbcTBa nepen CotpyaHukamu O6LuecTBa:

[p.7] 5.3 Bce cotpyaHukmn O6LiectBa obsi3aHbl cobnogaTh crieayowme aTudyeckue npuHUMNGN U HOpMbI:
5.3.1. BbINOMHATL TPEGOBaHNSA 3aKOHOAATENLCTBA U BHYTPEHHbIX AOKYMeHToB O6LLecTBa;

5.3.2. 3a6oTuTbCs 0 penyTtauum ObwecTBa u B NpodeCccMoHanbHON AeATENbHOCTM PYKOBOACTBOBATLCH €r0
WHTepecamu;

5.3.3. Bo3gepkunBaTbCa OT HeJOHPOCOBECTHLIX METOA0B KOHKYPEHTHOM Bopbbbl 1 BegeHus gen;

5.3.4. npnaepxmBaTbCs NPUHLMNE HENPUATUSA KOPPYNUMU B Ni0ObIX (hopMax v NPOsiIBNEHUAX;

5.3.5. AeMOHCTpUpOBaTh NUYHBIA NPUMEP 3TUYHOTO NOBEAEHNS;

5.3.6. ObITb YECTHBIMM U NOPAOOYHBIMW B AEMOBbIX U JIMYHbIX OTHOLLEHUSX;

[p.8] 6.2 NpenoTBpaLleHns KOppyNUMm

6.2.1. OBLLECTBO CTPOro NpUAEpPKMBaETCA NPUHLUNA HEMPUATMS KOPPYNUMK B MOObIX hopmax u NposBrEeHNsIX

(MPUHLMN «HYNEeBON TONIEPaHTHOCTU»), B TOM YMCIe BO B3aUMOAENCTBUM C aKLMOHEpaMu, KOHTpareHTamu,
npegcTaBUTENSIMUM OPraHoB BacTu, CaMoynpaBneHus],
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[p-9] nonuTnyecknx naptun, 3K n gpyrumm nuuamm, npy OCyLLEeCTBNEHUM NOBCEAHEBHOMN AEATENBHOCTU U
peanusaunn NpoekToB B Nobon n3 cep aestenbHoCcTn n obnacten 6usHec — npucytcteus ObLiecTsa.

6.2.2. AHTMKoppynuunoHHas nonutnka OAO «PTU» GasnpyeTcs Ha cnegyowmx OCHOBHbIX NPUHLMNAX:

(a) dhopmuposaHue pykosoactsom ObLLECTBa CTAaHAAPTOB 3TUYHOMO NOBEAEHMS HA NINYHOM MPUMEpE;
(6) NpoBeaeHWe NeproanNYeCKon OLEHKN KOPPYMLMOHHBIX PUCKOB;

(8) BHeapeHue, cobnofeHre 1 CoBEPLLEHCTBOBAHNE aHTUKOPPYNLMOHHBIX NpoLeayp;

(r) OcyLiecTBneHme NpoBepkn GraroHagéXHOCTU KOHTPAreHToB;

(8) UndbopmuposaHune n obydyeHne CotpyaHukos ObLiecTsa;

(e) Peanusauunsa MOHUTOPMHIa U KOHTPOIS.

6.2.3. 3a HecobnogeHne HOPM NPUMEHNMOrO 3aKOHO4ATENBCTBA O NPOTUBOAENCTBUN KOPPYNUMK U/mnum
aHTukoppynuuoHHon nonutukm OAO «PTW» k niobomy CoTpyaHuky ObLiectsa MOryT BbiTb NPUMEHEHBbI Mepbl
OTBETCTBEHHOCTW, NPEAYCMOTPEHHbIE NPUMEHVMMbIM 3aKOHOAATENbCTBOM, HAacToALWMM Kogekcom v ApyruMm
BHYTPEHHbIMW fokyMmeHTammn ObLiecTtsa.

[p.10] O6sizaHHOCTM CoTpyaHukmn ObLiecTBa

CotpyaHukn ObLwecTBa AoMmkHbI cobnogaTs HOPMbl POCCUICKOrO aHTUKOPPYNLUOHHOMO 3aKkoHo4AaTeNnbCTBa,
YyCTaHOBMEHHbIE, B TOM Yuche, YronoBHblM kogekcom Poccunckon ®egepaumnu, Kogekcom Poccunckon ®egepaumn
0b6agMMHUCTPaTMBHBIX NpaBoOHapYLIEHMsX, deaepanbHbiM 3akoHoM Poccuiickon deagepaumm ot 25.12.2008 73-03
«O NpoTUBOAENCTBMUN KOPPYMNLUM» U MHBIMU HOPMaTUBHbIMK akTamu Poccunckon egepaumm B obnactu
npoTtusogencTams koppynumm. CotpygHunkn ObLiecTBa Takke 06s3aHbl cObnoaaTh aHTUKOPPYMNLMOHHOE
3aKOHO4ATENbCTBO CTPaH NPUCYTCTBUSA, OCHOBHBLIMWN TPEBOBaHUSIMM KOTOPbLIX SBASIOTCA 3anpeT Aadn B3STOK,
3anpeT nony4yeHns B3ATOK, 3anpeT KOMMepPYEeCKoro nogkyna v 3anpeT NoCpefHNYecTBa BO B3ATOUYHUYECTBE.

6.2.7. CoTpyaHukn O6LLecTBa A0MKHbI cCOBMNoAaTh HOPMbI, COAEePXKallMecs BO BHYTPEHHUX JOKyMeHTax
OGluecTBa, HanpaBneHHble Ha NpeaoTBpalleHne U MUHUMIU3ALIMIO KOPPYNLNOHHBLIX PUCKOB.

Translation:

[P. 4] 2.1 the Code of Ethics reflects the commitment of the Company and its management to high ethical standards
of open and honest business, designed to ensure the improvement of corporate culture, adherence to the best
practices of corporate governance and maintaining the business reputation of the Company and its subsidiaries and
affiliates (hereinafter-the group) at the appropriate level.

2.2 All employees of the company shall be guided by this Code of Ethics and strictly observe its principles and

requirements in their daily work and in the implementation of any projects of the company.
[page 5] guiding ethical principles of the company

[...]

3.6. Rejection of corruption and unfair competition: The Company refrains from participation and takes measures to
ensure that business partners, contractors, Employees of the Company and the group adhere to the same high
ethical standards in business relations.

[p.6] 5.2 the Company constructs relations with Employees on the basis of common goals, mutual respect, long-
term partnership, consideration of mutual obligations to the Company's Employees:

[p. 7] 5.3 all employees of the Company are obliged to observe the following ethical principles and norms:
5.3.1. comply with the requirements of the legislation and internal documents of the Company;

5.3.2. take care of the reputation of the Company and in professional activities be guided by its interests;
5.3.3. refrain from unfair methods of competition and business conduct;

5.3.4. adhere to the principle of the complete rejection of corruption in all its forms and manifestations;

10
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5.3.5. demonstrate ethical behaviour through personal example;
5.3.6. be honest and decent in business and personal relationships;
[p.8] 6.2 prevention of corruption

6.2.1. The company strictly rejects corruption in any forms and manifestations (the principle of "zero tolerance"),
including in interacting with shareholders, contractors, representatives of authorities, self-government,

[p. 9] political parties, subsidiaries and affiliates and other persons and bodies, in the implementation of daily
activities and projects in any of the spheres of activity and areas of business presence of the Company.

6.2.2. RTI's anti-corruption policy is based on the following basic principles:

(a) formation by the Company's management of standards of ethical behaviour by personal example;
(b) periodic assessment of corruption risks;

(C) Implementation, compliance and improvement of anti-corruption procedures;

(d) verification of the trustworthiness of counterparties;

(e) Informing and training the Company's Employees;

(e) implementation of monitoring and control.

6.2.3. For non-compliance with the applicable anti-corruption legislation and/or anti-corruption policy of JSC RTI,
any Employee of the Company may be subject to liability measures provided for by applicable legislation, this Code
and other internal documents of the Company.

[p.10] Duties Of Employees Of The Company

Employees of the Company must comply with the norms of the Russian anti-corruption legislation established,
including the Criminal code of the Russian Federation, the Code of the Russian Federation on administrative
offences, the Federal law of the Russian Federation of 25.12.2008 73-F3 "on combating corruption” and other
regulations of the Russian Federation in the field of combating corruption. The employees are also required to
comply with anti-corruption laws of the countries where the main requirement of which was the prohibition of
bribery, the prohibition of bribery, the prohibition of commercial bribery and the prohibition of mediation in bribery.

6.2.7. Employees of the Company must comply with the rules contained in the internal documents of the Company
aimed at preventing and minimizing corruption risks.

11
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Question

1.3. Does the board or a dedicated board committee provide oversight of the company's anti-bribery and
corruption programme?

Score
2
Comments

There is evidence that a designated board committee (the Ethics and Control Committee) is responsible for
oversight of the company's anti-bribery and corruption programme. There is evidence that the committee’s
responsibilities include reviewing reports from management on the programme’s performance, along with the
results of internal and external audits, and recommending that required changes are made.

Evidence

[10] NonoxeHune o Komutete no ETuke n Kontponsto / Ethics and Control Committee Regulations
(Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/902/Polozhenie-o-Komitete-po-etike-i-kontrolyu. pdf

[p.2] OcHoBHbLIMK byHKUMMU KomuTeTa no aTuke u kKoHTponbto Coseta Oupektopos OAO «PTU» aenstoTca:

[..]

B) aHanu3 agekBaTHOCTU U 3 DEKTUBHOCTIN CUCTEMbI BHYTPEHHOTO kKoHTpons ObulecTsa,

N aHanu3 agekBaTHOCTU 1 3P eKTUBHOCTM cucTeMbl obecneyeHns 6eszonacHocTy O6LecTBa, BKOYas CUCTEMBI
MHopMaUnoHHONM BGe3onacHOCTY;

[..]

X) paccmoTpeHue criydaeB MOLLIEHHUYECTBA M CYLLIECTBEHHbIX HApyLUEHU NPYMEHMMOrO 3akoHo4aTeNbCTBa B
rpynne komnanmn OAO «PTW».

3) MoHuTOpUHT cobniogeHns TpebosaHnn Kogekca atnku ObLiecTsa;

|/|) KOHTpOJ'Ib BbIMNOJIHEHUA MNJ1aHa YCTPaHEeHUA HapyLLleHVIVI, BbIABJ1€HHbLIX NMogpasaernieHnem, ocyLecTBNAWnm
(*)yHKLI,VIM BHYTPEHHOIo KOHTPOIA U ayanTta,

K) conenctame PyHKLMOHNPOBAHUIO CUCTEMBI MO NPOTUBOAENCTBIIO KOppynLUmmu B OBLLECTBE U KOMMAHUAX rpynbl
OAO «PTW»

J1) yuactue B paspaboTke 1 NnpeaBapuTeribHoOe YTBEPXKAEHNE NIAHOB MEPOMNPUSITU B COOTBETCTBUM C
NPUMEHVMbIM 3aKOHOAATENLCTBOM B 061aCTV NPOTMBOAENCTBUS KOPPYNLIWIA;

[p-4] H) koHTponb adhpekTUBHOCTU (DYHKLNOHUPOBAHUS CUCTEMbI OMOBELLEHNSA O MOTEHLMANbHbIX HAPYLUEHUSIX B
pestensHocTn OAO «PTW», B TOM umncne o cnyvasx HegobpocoBecTHbIX AencTBuin pabotHukoB OAO «PTU» 1
TPEeTbUX NUL;

O) KOHTpOIb 3a peanu3aumm Mep, NPUHATBLIX A0MKHOCTHBIMU Nuuammn OAO «PTU» B pamkax cucteMsl
OnNoBeLLEeHNs 0 NoTeHUManbHbIX HapyLeHuax B aeatensHoct OAO «PT».

2.2 PeweHusa KomuTteTa HOCAT pekomeHaaTenbHbin xapaktep ansa Coeeta anpektopoB ObuecTBa.

2.3 KomuteT nmeet npaBo gaBaTtb NOpyYeHUsa meHepkMeHTy ObLecTBa B paMkax CBOEN KOMMNETEHLMMW.
B NOBECTKY AHs 3acefaHuin KomuTeTa, B YaCTHOCTW, MOTYT BKAOYaTLCS cnegyoLmne Bonpochl:

[p.5] @) o cTpaTernn B obnacty 6e3onacHoCTy;

6) o cTpaTernn B 06racT BHYTPEHHOro KOHTPONS;

12


https://www.aorti.ru/upload/iblock/902/Polozhenie-o-Komitete-po-etike-i-kontrolyu.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

B) O pe3ynbTaTax BHYTPEHHMX NPOBEPOK CNYObl 6€30MacHOCTN 1 BHYTPEHHOIO KOHTPONS;

r) 0 Xo4e peanuaaLum MeponpUATUIA No NPeaoTBPaLLEHMIO KOPPYMLIUN;

n) ytBepxaeHue otyeTta Komuteta nepen Cosetom anpektopo ObuiecTsa.

Translation:

[p. 2] The main functions of the Ethics and Control Committee of the Board of Directors of JSC " RTI " are:
[...]

C) analysis of the adequacy and effectiveness of the company's internal control system,

D) analysis of the adequacy and effectiveness of the security system of the Company, including information security
systems;

[.]

G) consideration of cases of fraud and material violations of applicable legislation in the group of companies of JSC
"RTI"

H) monitoring compliance with the Company's Code of Ethics;

I) Monitoring the implementation of the plan to eliminate violations identified by the unit performing the functions of
internal control and audit;

K) assistance in the ensuring the functionality of the anti-corruption system in the Company and companies of the
“RTI group”;

L) participation in the development and preliminary approval of action plans in accordance with applicable anti-
corruption legislation;

[p. 4] N) monitoring the effectiveness of the notification system of potential violations in the activities of JSC "RTI",
including cases of unfair actions of employees of JSC "RTI" and third parties;

O) control over the implementation of measures taken by officials of JSC "RTI" in the framework of the system of
notification of potential violations in the activities of JSC "RTI".

2.2 the Committee's decisions are advisory to the Company's Board of Directors.

2.3 the Committee has the right to give instructions to the management of the Company within its areas of
competence.

the agenda of the meetings of the Committee may include, inter alia, the following issues:
[p. 5] (a) operational security strategy;

b) internal control strategy;

c) the results of internal audits of the security service and internal control;

d) the implementation of measures to prevent corruption;

e) approval of the report of the Committee to the Board of Directors of the Company.
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Question

1.4. Is responsibility for implementing and managing the company’s anti-bribery and corruption
programme ultimately assigned to a senior executive, and does he or she have a direct reporting line
to the board or board committee providing oversight of the company’s programme?

Score
1
Comments

The company states that its General Director is responsible for managing its anti-corruption programme. However,
the company receives a score of ‘1’ because there is no evidence as to how this individual interacts with the Ethics
and Control Committee, which provides oversight of the company’s anti-corruption programme. There is no clear
evidence of reporting and feedback activities between the two parties.

Evidence

[9] AHTuKOppynumoHHas MonuTtuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.2] 3.2. NeHepanbHbIN anpekTop ObLecTBa OTBEYaAET 3a OpraHM3aumio BCeX MEPONPUSATUA, HanpaBneHHbIX Ha
peanu3aumio NpUHLMNOB 1 TpeboBaHMi HacToswen MNonuTukK, BKNOYas HasHavYeHWe nuu, OTBETCTBEHHbIX 3a
pa3paboTKy aHTMKOPPYNLUUOHHbLIX NMpoLeayp, UX BHEAPEHNE U KOHTPOIb.

[p.8] 18. BHECEHWVE N3MEHEHWN

18.1. MNpwn BbISBNEHWUN HEAOCTATOYHO APPEKTUBHBIX MOMOXKEHWI HACTOALWEN [TONUTUKM UNKN CBA3AHHBIX C HEN
busHec-npouecco ObuiecTBa, MO0 Npu n3meHeHUn TpeboBaHWI NPUMEHUMOTO 3akoHogaTenbLcTBa Poccunckom
®epepaumu, BennkobputaHnm unu nHbix ctpaH mupa eHepanbHbin gupektop ObLiecTBa opraHu3yeT BoIpaboTky u
peanu3aumio nnaHa 4encTBMn NO akTyanu3aumm HacToswen MNonutukn n/mnmn 6rusHec-npoLeccos.

Translation:

[p.2] 3.2. The General Director is responsible for organizing all activities aimed at implementing the principles and
requirements of this Policy, including the appointment of persons responsible for the development of anti-corruption
procedures, their implementation and control.

[p. 8] 18. MODIFICATION

18.1. If the provisions of this Policy or related business processes of the Company are identified as being
insufficient, or if the requirements of the applicable legislation of the Russian Federation, the UK or other countries
are changed, the General Director of the Company will order the development and implementation of an action plan
to update this Policy and / or business processes.
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2. Internal Controls

Question

2.1. Is the design and implementation of the anti-bribery and corruption programme tailored to the
company based on an assessment of the corruption and bribery risks it faces?

Score

1

Comments

The company states that it periodically conducts formal bribery and corruption risk assessments that are used to
inform the design of the anti-corruption and bribery programme.

However, the company receives a score of ‘1’ because there is no evidence that risk assessments are reviewed at
least annually, or that the results of these assessments are reviewed at board level.

Evidence

[9] AHTkoppynumoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.4] 5.2. Nepuognyeckasn oueHka puckos - OBLWECTBO MOEHTUDULMPYET U NEPUOONYECKM aKTyanuanpyet
WHAMKATOPbI KOPPYMLMOHHBLIX PUCKOB, XapaKTEepPHbIX AS ero AeATENbHOCTM U NOTEHLMANBHO YA3BUMbIX O13Hec-
npoLeccoB.

5.3. AgekBaTHble aHTMKOPPYMLMOHHbIE npoueaypbl O6LecTBo paspabaTbiBaeT U BHEAPSET afekBaTHble
npoueaypbl No NpeaoTBpaLLeHNo KOPPYNLUK, pasyMHO OTBEYatOLLME BbISIBNIEHHBIM PUCKaM, U KOHTPONUPYET UX
cobnoaeHue.

Translation:

[p.4] 5.2. Periodic risk assessment - the Company identifies and periodically updates indicators of corruption risks
specific to its activities and potentially vulnerable business processes.

5.3. Adequate anti-corruption procedures - the Company develops and implements adequate anti-corruption
procedures that reasonably meet the identified risks and monitors their compliance.

[11] Kopekc 3Ttukm / Code of Conduct (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.2. AHTukoppynuuoHHasa nonutuka OAO «PTW» 6asmpyeTcs Ha crieQyroWwmx OCHOBHbIX MPUHLUMNaX:

(a) opmupoBaHme pykosoacTsom ObLiecTBa CTaH4APTOB 3TUYHOIO NOBEAEHMWS Ha JIMYHOM NPUMEDPE;
(6) MNMpoBeaeHve NepnoanN4ECKon OLIEHKM KOPPYNLUUOHHBIX PUCKOB;
(8) BHeapeHue, cobniofeHre 1 coBepLLIEHCTBOBaHNE aHTUKOPPYMNLUMOHHbIX NpoLeayp;

Translation:
[p.9] 6.2.2. RTI's anti-corruption policy is based on the following basic principles:

(a) formation by the Company's management of standards of ethical behaviour by personal example;
(b) periodic assessment of corruption risks;
(C) Implementation, compliance and improvement of anti-corruption procedures;

[3] Anti-Corruption System (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/about/antikorruptsionnaya-politika/

Every year RTI assesses the maturity of its organizational structure, using indicators that allow company experts to
assess how well the company can resist and fight corruption.
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Question

2.2. Is the company’s anti-bribery and corruption programme subject to regular internal or external audit,
and are policies and procedures updated according to audit recommendations?

Score
1
Comments

The company states that its anti-bribery and corruption programme is subject to regular audit and that its anti-
corruption policies and procedures are updated according to best practice and when audits reveal weaknesses.
There is also evidence that audit findings are presented to the company’s Ethics and Control Committee.

However, the company does not clearly state that the entire anti-corruption programme is regularly audited, nor
does it provide details on how often audits are carried out. The ownership for implementing required changes as
identified in audits is also unclear.

Evidence

[9] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.5] 5.6. MoHWTOPWHT U KOHTPOMb OBLLECTBO OCYLLECTBSAET MOHUTOPUHI BHEAPEHHbIX adeKkBaTHbIX npoueayp no
NpeaoTBPALLEHUNIO KOPPYNLMU, KOHTPONMpYeT cobnoaeHne, a npyM HeOOXOAMMOCTM COBEPLLEHCTBYET UX.

[p.7] 16. AYOUT U KOHTPOSIb

16.1. B ObuwiecTBe Ha perynspHoi OCHOBE NPOBOAUTCS BHYTPEHHWI U BHELWHUA ayauT MHaHCOBO-X03SIMCTBEHHOMN
[esTeNnbHOCTU, KOHTPOSb 3@ MOSTHOTOM U MPaBUITbHOCTLIO OTPAXXEHUS AaHHbIX B Byxrantepckom yyeTe u
cobnogeHnem TpeboBaHWi NPUMEHUMOrO 3aKOHOAATENBCTBA N BHYTPEHHNX HOPMATUBHbIX JOKYMEHTOB
OOwecTBa, B TOM YMcrie NpMHUUMNOB 1 TPeOOBaHWI, YCTAHOBMNEHHbIX HacTosLen MonuTnkon.

Translation:

[p. 5] 5.6. Monitoring and control - the Company monitors the implementation of adequate procedures to prevent
corruption, monitors compliance and, if necessary, improves such procedures.

[p.7] 16. AUDIT AND CONTROL

16.1. The Company regularly conducts internal and external audits of its financial and economic activities, control
over the completeness and correctness of data reflection in accounting and compliance with the requirements of
applicable legislation and internal regulatory documents of the Company, including the principles and requirements
established by this Policy.

16.2. Within the framework of internal control procedures, the Company carries out inspections of key business
processes, including spot checks of the legality of payments, their economic feasibility, expediency of expenses,
including for confirmation by primary accounting documents and compliance with the requirements of this Policy.

[11] Kopekc 3tukm / Code of Conduct (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p-7] 4.11 JenapTameHT BHYTpeHHOro koHTpona n ayauta OAO «PTU» nepnoanyeckn npoBOAUT NPOBEPKHU
cobnofeHnst TpedboBaHMM NPUMEHNMOrO 3aKOHOAATENBCTBA U BHYTPEHHbLIX AOKyMeHTOoB OOLlecTBa, B TOM YMcne
NPUHUMUMNOB 1 TpeboBaHWIA, YCTAHOBINEHHbLIX HAacToALWMM Kogekcom ITuku.

[p.9] 6.2.2. AHTukoppynuuoHHas nonutnka OAO «PTW» GasmpyeTcs Ha crieQyroLWmMX OCHOBHbIX MPUHLMNAX:

(a) dhopmupoBaHue pykosoacTesoM O6LLeCcTBa CTaHAAPTOB 3TUYHOMO NOBEAEHUS Ha NMMYHOM NPUMEPE;
(6) MNMpoBeaeHne nepMognN4EeCcKon OLEHKMN KOPPYMNLUMOHHBIX PUCKOB;

(B) BHeapeHue, cobntogeHne 1 CoBEPLIEHCTBOBAHNE aHTUKOPPYMLMOHHBIX NPOLeayp;

(r) OcyuiecTBneHne NpoBepkn GnaroHagE€XHOCTN KOHTPAreHToB;
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(8) NHdpopmumpoBaHue n obyveHne CotpyaHunkos ObLLecTBa;
(e) Peanusauuns MOHUTOPMHra 1 KOHTPONS.

[.]

6.2.5. O6LWecTBO NPOBOAMT PErynsipHblii MOHUTOPWUHT BbINOMNHEHUS TPeBOBaHWI aHTMKOPPYNLUMOHbBIX Npoueayp
Bcemn CotpyaHukamy OBLecTBa, B TOM YMcrie nyTeM NpoBeaeHns Nepuoanyeckmx npoeepok fenaptameHTom
BHYTpeHHoro koHTponsa u ayauta OAO «PTWy. MNpu BbIsBNEHNM HapyLleHUA YnpBaneHne 6e30nacHOCTU U pexnma
OAO «PTW» nHuumpyeT cnyxebHoe paccrnegoBaHve u pa3pabaTtbiBaeT Mepbl N0 NPegoTBPaLLEHNI0 aHaNorMYHbIX
cuTyauun B byayliem.

[p.17] 8. BHECEHWE W3MEHEHWI

8.1. Mpwn nameHeHuu (a) TpeboBaHUn POCCUMINCKOrO N 3apybexXHOro 3akoHoaaTenbcTea unu (6) NPUMEHNMbIX HOPM
MeXOYyHapOAHOro npasa (B) NyyLlmX NpakTuk, (r) MHTepecos ObLectsa nnu ee akUMOHEPOB, NHBECTOPOB,
napTHepOB, KPEAUTOPOB, a Takke (4) NPV BbIABNEHUN HEAOCTATOYHOIO 3Q(PEKTMBHBIX MOFIOXEHUA HACTOALLErO
Kogekca 3Tukn n B MHbIX cnyydasx, CoeT gupektopoB OAO «PTU» moxeT BHOCUTb B Kogekc 3TUKN N3MEHEHNS U
[OOMONTHEHMS, KOTOPbIE HE JOJMKHBI UCKaXXaTb BbICOKME CTaHAapTbl BeaeHus busHeca ObuecTsa.

Translation:

[p. 7] 4.11 the Internal Control and Audit Department of OJSC "RTI" periodically checks compliance with the
requirements of applicable legislation and internal documents of the Company, including the principles and
requirements established by this Code of Ethics.

[p.9] 6.2.2. RTI's anti-corruption policy is based on the following basic principles:

(a) formation by the Company's management of standards of ethical behaviour by personal example;
(b) periodic assessment of corruption risks;

(c) Implementation, compliance and improvement of anti-corruption procedures;

(d) verification of the trustworthiness of counterparties;

(e) Informing and training the Company's Employees;

(e) implementation of monitoring and control mechanisms.

[.]

6.2.5. The company conducts regular monitoring of compliance with the requirements of anti-corruption procedures
by all Employees of the Company, including through periodic inspections by the Internal Control and Audit
Department of JSC "RTI". In case of detection of violations of the security and regime Of JSC "RTI" initiates an
internal investigation and develops measures to prevent similar situations in the future.

[p.17] 8. MODIFICATION

8.1. If there are changes in (a) the requirements of Russian and foreign legislation, or (b) applicable rules of
international law (C) best practices, (g) the interests of the company or its shareholders, investors, partners,
creditors, and (e) when identifying a lack of effective provisions of this Code of Ethics and in other cases, the Board
of Directors of JSC "RTI" can make changes and additions to the Code of Ethics which should not distort the high
ethical standards of business in the Company and its group.

[10] NonoxeHune o Komutete no ETuke n Kontponsto / Ethics and Control Committee Regulations
(Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/902/Polozhenie-o-Komitete-po-etike-i-kontrolyu. pdf

[p.4] B noBecTKy OHS 3acefaHuit KomuteTa, B 4aCTHOCTU, MOTYT BKITHOYATbLCS CreAyoLLMe BOMPOChI:

[p.5] @) o cTpaTernn B obnact 6e3onacHoOCTy;

©) o cTpaterum B 06n1act BHyTPEHHOIO KOHTPONS;

B) O pe3ynbTatax BHYTPEHHUX NPOBEPOK CIYyObl 6€30NacHOCTN N BHYTPEHHOTO KOHTPOSS;
r) o xoge peanusaumm MeponpusiTuii No NpeaoTBpaLLEHNIO KOPPYNLNK;

n) yrBepxaeHune otyeTta Komuteta nepea Cosetom gnpektopoB ObLiecTBa.
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Translation:
[p.4] The agenda of the meetings of the Committee may include, inter alia, the following issues:

[p. 5] (a) operational security strategy;

b) internal control strategy;

¢) the results of internal audits of the security service and internal control mechanisms;
d) on the implementation of measures to prevent corruption;

[12] Hotline Regulations (Document)

Accessed 25/10/2019

https://www.aorti.ru/upload/iblock/9f8/Prilozhenie- 1-Programma.docx

[p.4] 4.1.2. Npwn peanunsaumm MNporpammbl O6LLECTBO aganTUpyeT Ny4LLY NPaKTUKy KOPNopaTUBHOMO ynpaBreHus
C Y4ETOM HOPM NPUMEHUMOrO 3aKOHOAATENbLCTBA M CBOEN JONTOCPOYHON CTpaTerum, NoBbILLAs YPOBEHb
KOprnopaTUBHOIO ynpaBreHus, BHyTPEHHEro KOHTPOns 1 ynpasneHus puckamu ObliecTsa.

Translation:

[p.4] 4.1.2. In implementing the Program, the Company adapts the best practices of corporate governance taking
into account the norms of applicable legislation and its long-term strategy, raising the level of corporate governance,
internal control and risk management of the Company.
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Question

2.3. Does the company have a system for tracking, investigating and responding to bribery and corruption
allegations or incidents, including those reported through whistleblowing channels?

Score
1
Comments

The company publicly commits to investigating incidents, and there is evidence that there is a specific procedure in
place to deal with whistleblowing cases, stipulating documentation and actions to be taken at each step. The
company states that those submitting reports may be informed of the outcome of subsequent investigations, if they
so wish. In addition to its own policies in relation to investigating reports of bribery and corruption, the company also
includes information regarding its parent company’s hotline and whistleblowing policy, which apply to the company’s
employees as well.

However, the company receives a score of ‘1’ because there is no clear evidence as to whether investigations are
handled by an independent team or report to an independent board member, or whether summary information on
investigations is reviewed by a central body.

Evidence

[9] AHTUKoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.8] 19.2. MNockonbky O6LLECTBO MOXET ObITb NOABEPrHYTO CaHKLMAM 3a y4acTue ero CoTpyaHUKOB,
KOHTpareHToB, [A3K 1 MHbIX NN B KOPPYNUMOHHOW AEATENBLHOCTM, TO MO KAX40MY pa3yMHO 060CHOBAHHOMY
NOAO3PEHMIO UNN YCTAHOBINEHHOMY (hakTy KOppynumm 6yayT MHULMMPOBATLCS CryXebHble paccrefoBaHust B
pamMkax, 4ONYCTUMbIX MPUMEHUMbIM 3aKOHOLATENBCTBOM.

Translation:

[p.8] 19.2. Since the Company may be subject to sanctions for the participation of its employees, contractors,
employees of the wider group and other persons in corrupt activities, for each reasonable suspicion or established
act of corruption, internal investigations will be initiated within the limits permitted by applicable law.

[3] Anti-Corruption System (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/about/antikorruptsionnaya-politika/

In the event that any employee or other persons have any doubts regarding the legality or ethics of their actions, or
omissions to act or suggestions made by other employees, counterparties, or other persons interacting with the
company, they can immediately report the situation to the Company's hot line.

[11] Kopekc 3tukm / Code of Conduct (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] (k) B ObLiectBe dyHKUMOHNPYET MNMporpamma onoBelleHus o Hegoctatkax «EQUHAA TOPAYAA NMHUA
OAO «PTW».

6.2.5. O6LWecTBO NPOBOAMNT PErYNSiPHbIA MOHUTOPUHT BbINOMHEHUS TPEOOBAHWIA @HTMKOPPYNLUMOHBIX NpoLuenyp
Bcemn CotpyaHmkamy OOLlecTBa, B TOM YMCre NyTeM NPoBeAeHNs NepUoanyecknx npoBepok flenapTameHTom
BHYTpeHHOoro koHTpons n ayguta OAO «PTW». Mpu BbISIBNEHUM HapyLLeHWid YnpeaneHme 6e30nacHoOCTU U pexxuma
OAO «PTW» nuuumpyeTt cnyxebHoe paccrnegoBaHve u paspabaTtbiBaeT Mepbl N0 NPeAOoTBPAaLLEHNI0 aHaNOMMYHbIX
cuTyauun B bygyLiem.

Translation:
[p-9] (g) The company operates a program of notification of violations "UNIFIED HOTLINE of JSC "RTI".

6.2.5. The company conducts regular monitoring of compliance with the requirements of anti-corruption procedures
by all employees of the Company, including through periodic inspections by the Internal Control and Audit
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Department of JSC "RTI". In case of detection of violations of the security and regulatory regime, OJSC "RTI"
initiates an internal investigation and develops measures to prevent similar situations in the future.

[12] Hotline Regulations (Document)

Accessed 25/10/2019

https://www.aorti.ru/upload/iblock/9f8/Prilozhenie- 1-Programma.docx

[p.3] 1.1. HacTosiwas MNporpamma onoBelleHusi o HegocTaTkax «EOMHAA TOPAYAA JIMHUA» AO «PTU» (nanee
Tarke — «[Mporpammar) paspabdoTtaHa no nimumatuee pykosoactea AO «PTU» (ganee Takke — O6LiecTBO) Ans
NoBbILLEHMS 9PPEKTUBHOCTM MEPONPUSTUIA, HAaNPaBMEHHbIX Ha:

1.1.1 nonyyeHne nHopmaL M 0 BO3MOXHbIX Clydasix HEMCNOMHEHMS UNWN HEHaANeXallero UCnonHeHus
npuMeHnMbIX TpeboBaHUM 3akoHOA4ATENLCTBA, NPABUN PEryNATOPOB, BHYTPEHHMX HOPMATMBHbIX JOKYMEHTOB W/Unn
OOIMKHOCTHBIX 0693aHHOCTEN YNeHaMmn opraHoB ynpaeneHus u/mnu pabotHmkamm OBLecTsa 1 ero 4OYEpPHUX u
3aBucuMbIX koMmnaHui (ganee — [13K) (aanee - CoobLieHnsa o HegocTaTkax);

1.1.2 BbIsiIBNEHME, NpeceYeHne 1 NpeaoTepalleHne BO3MOXHbIX HEAOCTATKOB, HapyLLUEHUA UK YNyLLEHMI B paboTe
O6wectea 1 A3K.

1.2. EDNHAA TOPAYAA NNMHNA npeaHasHaveHa anst npuema CoobLeHnn o HegocTaTkax OT Nodbix nu,
BKITHOYas aKLIMOHEPOB, KOHTPareHToB, NapTHEPOB, YIIEHOB OpraHoB yrpaBneHus n pacoTHmkos O6Liectea 1 3K.

2. UEN OOKYMEHTA

2.1. NpoTmBoaencTBNE BO3MOXHBIM 310yNOTPE6NEeHNsaM Npy peannsauumn NpoeKToB U BEAEHUN XO3ANCTBEHHON
OesaTenbHOCTW, BKMYas 3aKkynkv ToBapos, paboT, ycnyr.

2.2. NpepoTBpalleHne BO3MOXHbIX KOPPYNLNOHHbIX AENCTBUI UM MOLLEHHUYECTBA.
2.3. MuHnMmn3aumnsa ouHaHCOBbIX, FOPUANYECKMX, PEMYTALMOHHBIX U MHBIX PUCKOB.

2.4. BbiiBrieHWe 1 NpeceyeHne criy4aeB HenpaBoOMEPHOro 3aBfafeHusi, pasrnalleHust u/Mnm ucnosib3oBaHus
CBeEeHUIA, COCTaBNAOLLMX KOMMEPYECKYIO TalHy, UHCAAEPCKY0 MHAopMaLMIo Unn Apyryto MHdopmaLmio
orpaHu4YeHHOro AocTyna.

2.5. Cbop MHdopMaLumn 0 BO3MOXHbIX yNyLeHUsX B GusHec-npoueccax u pearmposaHme.
2.6. CoBepLUEeHCTBOBaHME CUCTEM BHYTPEHHErO KOHTPOMS 1 UHbIX Npoueayp/00KyMEHTOB.

2.7. HnummpoBaHme crnyXebHbIX NPOBEPOK U MPUMEHEHNS MepP AUCLUNITMHAPHOW U MHOW NPeayCMOTPEHHOM
3aKOHOM OTBETCTBEHHOCTU MPU BbISIBIIEHUW BUHOBHbIX JINLL.

2.8. MNoBbILWEeHNE YpOBHSA kopnopaTuBHoro ynpaenenus Obwectsa un O3K.
[p-4] 4. OBWME NONOXXEHNA

4.1. OcHoBHble NpuHUMNbI [porpaMmmebl

4.1.1. Mporpamma npencTasnseT coboi KOMMNIeKc Mep 1 Npoleayp, NO3BONALWMX MN0OLIM NMUaM HanpaensTb B
O6wecTtBo CoobLleHNs 0 HegocTaTkax, a pykoBoacTey ObLlecTBa MHULUMPOBaTL MeponpUsTUs No
pearmpoBaHuIo.

4.1.2. MNpwn peanusaumu Nporpammbl O6LLECTBO aganTUpyeT NyYLLYo NPakTMKy KOPNopaTUBHOIO yNpaBrieHns ¢
y4€TOM HOPM NPUMEHUMOro 3aKkoHoAaTeNbLCTBA U CBOEN JONTOCPOYHOM CTpaTernn, NoBbIWas ypoBeHb
KOPMOPaTUBHOIO yrnpaBneHns, BHYTPEHHEro KOHTpons 1 ynpasneHus puckamm ObLecTsa.

4.1.3. OpraHusoBaHHble O6LLECTBOM KaHanbl CBSA3M Ans nepegayn u npuema CoobuieHun o HegocTaTkax
obecneynBaloT afeKkBaTHbIN PEXMM aHOHUMHOCTW NMMYHOCTU OTNPaBUTENs (MPU ero XenaHun).
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4.1.4. YneHbl opraHoB ynpasneHus n pabotHukn ObLecTBa He BNpaBe NpensaTcTBoBaTb padoTe Mporpammel,
BblENEHHbIX KAaHANOB CBA3M UMW NbITaTbCsl YCTAHOBUTL NIMYHOCTL @HOHMMHbIX OTNPaBUTENEN, 38 UCKITIOYEHNEM
crny4aeB, Korga afst 3Toro ectb 3aKOHHblE OCHOBaHUS.

4.2. Llenesble o6nactv npumeHeHus MNporpammbl U BbISIBIEHWUS BO3MOXHbIX HapYLLUEHUI, He4OCTaTKOB n/nnm
YNYLEeHWIA:

4.2.1. BegeHue byxranTepckoro, HanoroBoro y4eTa v NoaroToBka OTYETHOCTU, BKIOYas (OUHAHCOBY!IO,
yrpaBreHYecKyto 1 T.M.

4.2.2. 3akynka n peanusauus ToBapoB, paboT, ycnyr.
4.2.3. YnpaBneHve aktTuBamMmu, Nonb30BaHMe UM pacrnopsbkeHne MMyLLECTBOM.
4.2.4. CobntogeHne 3aKOHOB ¥ NpaBu perynsTopoB B 4acTu obpalleHuns LeHHbIX Bymar.

4.2.5. OcyuiecTBrneHne UHAHCOBLIX, KPEOUTHBIX N MHBECTULMOHHBLIX Onepauun, NpoekToB, caenok M&A,
npuBneYeHnss UHaAHCUPOBAHMS, JIOTMCTUYECKON OEeATENBHOCTM U T.N.

4.2.6. loroBopHbIE OTHOLLEHUS!, PACYETLI C KOHTPareHTaMm 1 TPETbUMU NULA@MU, OPYIUE CYLLECTBEHHbIE AN
Gu3Heca 1 onepaunoHHO AeATENbHOCTM NPOLIECChHI.

4.2.7. CobniogeHune TpeboBaHuin 3akoHo4aTENBCTBA (B TOM YMCIE aHTUKOPPYMLMOHHOIO) Poccum n nHbIX CTpaH,
roe Be4eTcs X035IMCTBEHHAA AesATENbHOCTb MM COBEPLUIAKOTCS COENKN.

4.2.8. CobntogeHne npuHUMNOB 1 TpeboBaHMn AHTMKOPPYNUMOHHOW nonutukun, Kogekca 3Tukn n gpyrmx
BHYTPEHHMX HOpMaTMBHbIX AoKyMeHToB ObwecTtBa n A3K.

[p.5] 5. KAHAJIbI CBA3U 1 CINMOCOBLI HAMPABJTIEHNA COOBLLI,EHVIVI O HEOOCTATKAX
O6LLecTBO obecneydnBaeT crieaylollmMe KaHanbl cBA3W AnsA HanpasneHus CoobLLeHWii 0 HeaocTaTkax:

5.1. Obecne4nBatoLie aHOHUMHOCTb:

(aHOHVMMHO) €-M3J1 Ha 3NEKTPOHHbIN NOYTOBLIN AWK NO agpecy: report@aorti.ru
(aHOHMMHO) rornocosoe coobLLeHNe Ha aBToOTBETUMK Mo TenedoHy «EAVHON TOPAYEN

JIMHUN» Ha Homep +7 (495) 723-83-76

(aHOHMMHO) NMCLMO MO NoYTe UK KypbepoM Ha agpec: 127083, Poccuiickas ®epepauus, r.
Mockea, yn. 8-ro MapTa, g. 10, ctp. 1, agpecoBaHHoe PykoBoautento
HenaptameHTa BHyTpeHHero koHTpons n ayauta («ABKnA») AO «PTU» ¢
nomeTkon «JInuHo — «kEAUHAA TOPAYAA NTMHNA».

5.2. be3 obecnevyeHnss aHOHUMHOCTM:

Hanpaensate CoobLeHns o HegocTaTkax no noboMy M3 ONMCaHHbIX Bbille KaHaroB cBa3n, ykasbiBas PO
OTNpaBuUTENd UK APYron cnocob naeHtTudmkaumm nmMyHocTu (nNo

[p.6] BEIGOPY W NpK XenaHun oTnNpasuTens), unu nepegasatb Pykosogutento OBKWA nnyHO nnm ot MeHu
oTnpaBuTens.

OTtnpaButenu CoobLLEeHNIA 0 HeocTaTkax MOryT CaMOCTOSITENbHO BbiGMpaTh ntoboi Hanbonee yaoOHbIN ANs HUX
cnocob Hanpaenexus coobwennn Ha EAVHYHO TOPAYYHO JIMHUKO (B TOM Yncne aHOHUMHO unu 6e3
obecrneyeHnst aHOHUMHOCTH).

5.3. O6wue npuHLMnbl Nnpuema n 0bpadoTkn CoobLeHnn 0 HegocTaTkax

5.3.1. Npuem, obpaboTka, aHann3 n paccmoTpeHne Bcex CoobLLeHNA 0 HegocTaTkax, NOCTynawLWmx no nobbim
KaHanam CBSi3M, OCYLLECTBNSIETCH B COOTBETCTBMM C BHYTPEHHUMW HOPMaTUBHbLIMU AoKyMeHTamu ObLlecTBa ero
YNONTHOMOYEHHbIMU pa6OTHI/IKaMI/I, KOTOpble 0653aHbI CTporo CO6J‘IIOp,aTb pexunm KOHCbVI,D,eHLWIaJ'IbHOCTI/I.
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5.3.2. lNpun npoBeaeHnn cny>kebHON NPoBEPKM MO pe3ynbTaTtam nosy4veHns CoobLeHnn o HegocTaTkax
aHanM3npylTCH U3NOXEHHbIE B HUX (DaKTbl, MPOBEPSIETCS UX COOTBETCTBME OENCTBUTENBHOCTHU, U3y4aloTCH
NPUYNHbI BOSHUKHOBEHNA HEOOCTATKOB, N NPUHUMAKTCA Mepbl MO UX NpeaoTepalleHnto 1 HeaonyuweHuo B
Oyayuwiem, a Takke Nno BbISIBIIEHWIO BUHOBHbIX Y MIHULMMPOBaHUIO MPUMEHEHUS K HUM AOMYCTUMbIX
3aKOHOAATENbCTBOM U Pa3yMHbIX MepP OTBETCTBEHHOCTMW.

5.3.3. Mo pesynbTatam cnyeGHbIX NPOBEPOK YNONHOMOYEHHbIN paboTHUK O6LLecTBa, NPy HaNM4YMM BO3MOXKHOCTMH,
MOXeT yBeAoMUTb oTnpasutens CoobLLeHMs 0 HefocTaTKkax O pe3ynbTatax NPoBepku U NPUHATLIX Mepax (ecnu
oTnpaBuTenNb NoXenarn nony4nTb yBeAOMIEHNE U OCTaBMUIT CBOK KOHTaKTHYIO MHbopMaLInIo).

5.3.4. YUneHnam opraHoB ynpasneHus n pabotHnkam O6LLecTBa CTpOro 3anpeLLaeTcs npeanpuHuMaTthb 4eNCTBUS,
HanpaBfeHHble Ha BbISIBNIEHNE UMW pasrialleHne aHoOHMMHOCTU oTnpasutenen CoobLieHun o HegocTaTkax,
nepegaHHbIX B pamkax [porpamMMbl 1 He HapyLlalLWwmMx 3aKkOHOAATENbCTBO, a TAKKE MbITaTbCSA NPUMEHSATb K HUM
CaHKLMKN Unun Mepbl BO3LENCTBMS «B OTMECTKY» 3a HanpaBreHue COOBLLEeHNIA.

KoHTponb 3a cobnogeHnem TpeboBaHuMii U opraHn3aLmio MepONPUSTUA, NEPEYNCIIEHHbIX BbIlLe B NyHKTax 5.3.1 —
5.3.4, obecneumBaeTtcsa PykoBoguTenem u paboTHnkamu ABKKHA.

Translation:

[p.3] 1.1. This program of notification of violations "UNIFIED HOTLINE" JSC "RTI" (hereinafter also — the
"Program") was developed on the initiative of the management of JSC "RTI"(hereinafter also-the Company) to
improve the effectiveness of measures aimed at:

1.1.1 receipt of information on possible cases of improper conduct relating to applicable requirements of law,
regulations, internal regulations and/or work duties by members of management bodies and/or employees of the
Company and its subsidiaries and affiliates (hereinafter-reports on violations);

1.1.2 identification, suppression and prevention of possible shortcomings, violations or omissions in the work of the
Company and the group.

1.2. The UNIFIED HOTLINE is designed to receive reports of violations from any persons, including shareholders,
counterparties, partners, members of management bodies and employees of the Company and the group.

2. THE PURPOSE OF THE DOCUMENT

2.1. Countering possible abuses in the implementation of projects and business activities, including procurement of
goods, works and services.

2.2. Prevention of possible corruption or fraud.
2.3. Minimization of financial, legal, reputational and other risks.

2.4. Detection and suppression of cases of illegal acquisition, disclosure and / or use of information constituting a
trade secret, insider information or other information of limited access.

2.5. Gathering information about possible omissions in business processes and responding.
2.6. Improvement of internal control systems and other procedures/documents.

2.7. The initiation of investigations and the subsequent appropriate application of measures of disciplinary and other
liability measures as prescribed by law on identifying the perpetrators.

2.8. Improving the level of corporate governance of the Company and the group.
[p. 4] 4. GENERAL PROVISIONS
4.1. Basic principles of the program

4.1.1. The program is a set of measures and procedures that allow anyone to send messages to the Company
about violations, alerting the company's management to initiate response measures.
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4.1.2. In implementing the Program, the Company adapts the best practices of corporate governance taking into
account the norms of applicable legislation and its long-term strategy, raising the level of corporate governance,
internal control and risk management of the Company.

4.1.3. The communication channels organized by the Company for transmission and reception of messages about
violations provide an adequate mode of anonymity of the sender's identity (if he wishes).

4.1.4. Members of management bodies and employees of the Company shall not have the right to interfere with the
operation of the Program, dedicated communication channels or attempt to identify anonymous senders, except for
cases when there are legitimate reasons for this.

4.2. Target areas of application of the Program and identification of possible violations, shortcomings and / or
omissions:

4.2.1. Accounting, tax accounting and reporting, including financial, management, etc.
4.2.2. The purchase and sale of goods, works and services.

4.2.3. Asset management, use or disposal of property.

4.2.4. Compliance with laws and regulations of regulators regarding securities circulation.

4.2.5. Implementation of financial, credit and investment operations, projects, M&A transactions, financing, logistics
activities, etc.

4.2.6. Contractual relations, settlements with contractors and third parties, other processes essential for business
and operational activities.

4.2.7. Compliance with the requirements of the legislation (including anti-corruption) of Russia and other countries
where economic activity is conducted or transactions are made.

4.2.8. Compliance with the principles and requirements of the anti-Corruption policy, the Code of Ethics and other
internal regulatory documents of the Company and the group.

[p. 5] 5. COMMUNICATION CHANNELS AND REPORTING METHODS
The company provides the following communication channels for reporting deficiencies:

5.1. To ensure anonymity:

(anonymously) e-mail: report@aorti.ru

(anonymously) leave a voice message on the answering machine by calling "UNIFIED HOT LINE" at +7 (495) 723-
83-76

(anonymously) mail or courier to the address: 127083, Russian Federation, Moscow, ul. 8-th March, 10, p. 1,
addressed to the Head Of the Department of Internal Control and Audit JSC " RTI marked personally - "UNIFIED
HOTLINE".

5.2. Without anonymity:
To report violations on any of the above-described communication channels, specifying the sender's name or other
identification (at

[p. 6] the sender's choice and if so desired), or to transmit to the head of Internal Control and Audit personally or on
behalf of the sender.

Those submitting messages about violations can independently choose the most convenient way for them to send
messages to the UNIFIED HOTLINE (including anonymously or without anonymity).

5.3. General principles for receiving and processing messages
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5.3.1. Acceptance, processing, analysis and consideration of all reports of deficiencies received through any
communication channels shall be carried out in accordance with the internal regulations of the Company by its
authorized employees, who are obliged to strictly observe the confidentiality regime.

5.3.2. On receipt of a message containing information on reported violations the company conducts an
investigation. This involves analysing the information provided and checking it in relation to known facts.

The company additionally studies the causes of the incident and will take measures to prevent them occurring in the
future. We will identify the perpetrators and initiate hold them to account according to internal regulatory documents
and applicable laws.

5.3.3. According to the results of official investigations, the authorized employee of the Company, if possible, may
notify the sender of the message of the results of the investigations and the measures taken (if the sender wished
to receive a notification and left his contact information).

5.3.4. Members of the management bodies and employees are strictly prohibited from taking actions aimed at
identifying or disclosing the anonymity of message senders about the faults passed to the Program and not violate
the law and try to apply to them sanctions or measures "in retaliation” for the direction.

Control over observance of requirements and the organization of the actions listed above in points 5.3.1 —5.3.4 is
provided by the department head and employees of the department of internal control and audit.

[6] Hotline (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/hotline/

The HOTLINE is a tool to enhance the efficiency of Sistema’'s measures countering potential misconduct, fraud,
corruption, noncompliance and irregularities with respect to Sistema, its subsidiaries and affiliates.

You can use the HOTLINE to make an anonymous report about lack of performance or improper performance on
the part of the employees of Sistema PJSFC or its subsidiaries and affiliates, compliance with charters and other
internal documents, legal requirements, etc. at any time or form:

=

by sending an email to report@sistema.ru
2. by leaving a message on an answering machine at +7 (495) 228-15-02

3. by posting a letter or sending it with a courier to: 13 Mokhovaya St., bldg.1, 125009 Moscow, Russia, Attn.:
Head of Internal Control and Audit Department (IC&AD), to mark: "Private and Confidential: HOTLINE"

4. by sending a text message via www.sistema.ru on the HOTLINE page

Your message will be recorded by duly authorised employees of Sistema on the basis of strict confidentiality for
subsequent analysis and verification.

If you already are or plan to become a counterparty of SISTEMA PJSFC or its subsidiaries and consider
procurement process to be executed with any irregularities, you can submit an official complain to the
Procurement Conflict Committee by filling out the Complaint form and sending it via the HOTLINE page.

For more details on the purpose and features of the HOTLINE please refer to the Policy: SISTEMA PJSFC
Whistleblowing Policy “Integrated Hotline”

[5] Whistleblower Policy (Document)
Accessed 21/10/2019
http://www.sistema.com/fileadmin/user_upload/corporate _documents/newpolozhenie o _gorjachei linii_eng update

d.pdf
[p.4] 4. GENERAL PROVISIONS

4.1. Key principles of the Policy

4.1.1. The Policy represents a system of measures and procedures enabling any person to make Whistleblowing
Reports to the Corporation and allowing the Corporation's management to introduce response measures.

[p.6] 5.3. General principles of accepting and processing Whistleblowing Reports.
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5.3.1. All Whistleblowing Reports from any communication channels shall be received, processed, analysed and
reviewed in compliance with the Corporation's internal regulations by its authorised employees who must maintain
strict confidentiality of such reports.

5.3.2. During an audit following a whistleblowing report the facts stated in this report shall be analysed and checked
for their truthfulness, reasons of the irregularities shall be studied and measures shall be taken to prevent them in
the future and to identify offenders and impose reasonable penalties on them as provided by law.

5.3.3. Following an internal investigation an authorised employee of the Corporation may inform the whistleblower
about the results of such investigation and about the measures taken (if the whistleblower requested such
information and left his/her contact details).
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Question

2.4. Does the company have appropriate arrangements in place to ensure the quality of investigations?

Score
0
Comments

There is no evidence that the company assures itself of the quality of its internal investigations.

Evidence

No evidence found.
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Question

2.5. Does the company's investigative procedure include a commitment to report material findings of
bribery and corruption to the board and any criminal conduct to the relevant authorities?

Score
1
Comments

The company states that material findings of bribery and corruption from investigations may be reported to the
board and if necessary to the appropriate external authorities. However, it does not clearly identify in publicly
available information a senior individual responsible for evaluating whether to report material findings of corruption
and bribery to the relevant authorities.

Evidence

[9] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.8] 19.3. Nuua, BUHOBHbIE B HapyLLeHn TpeboBaHMn HacToswen MonnMTukn, MoryT BbiTb NPMBNEYEHbI K
ONCUMNIIMHAPHON, aAMWHNCTPATMBHON, FPaXXAaHCKO-NpPaBoBOWN UK YrONIOBHOW OTBETCTBEHHOCTU MO UHMLMATHBE
ObuwecTBa, NPaBOOXPaHUTENBHbIX OPraHOB UMW UHbIX NWL B NOPSAAKE U MO OCHOBAaHWAM, NPeayCMOTPEHHbIM
3akoHogaTtenscTBom Poccuinckon ®egepauun, Yctasom OAO «PTU», nokanbHbIMM HOPMATUBHBLIMU akTamu 1
TPyAOBbIMM JOTOBOpPaMu, a Takke, B COOTBETCTBYHOLUMX CRy4asx U NpU HanMyinm OCHOBaHWA, B COOTBETCTBUN C
npUMeHNMbIMK HopMammn 3akoHa BenukobpuTtanum «O 6opbbe co B3ATOYHMYECTBOM» U APYIMX NOAOOHBLIX
WHOCTPaHHbIX HOPMaTMBHBIX aKTOB.

Translation:

[p.8] 19.3. Persons guilty of violating the requirements of this Policy may be brought to disciplinary, administrative,
civil or criminal liability on the initiative of the Company, law enforcement agencies or other persons in the manner
and on the grounds provided for by the legislation of the Russian Federation, the Charter of JSC "RTI", local
regulations and employment contracts, as well as, in appropriate cases and if there are grounds, in accordance with
the applicable provisions of the UK law "The Foreign Corrupt Practices Act” and other similar foreign regulations.

[11] Kopekc 3tukm / Code of Conduct (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.11] 6.4.7. MNMpun B3aumMogencTBAN C OpraHaMm rocygapCcTBEHHOM BNACTW U rocy4apCTBEHHBIMU Cy>KaLlLlMMm
Cotpyakmkam ObuiecTBa Heobxoaumo crnegoBaTe TpeOOBaHUAM BHYTPEHHBIX HOPMATUBHbLIX AOKYMEHTOB
O6uecTBa.

[p.18] 9.2. B cnyyae HeobxoanmocTu, BONpoc o0 HapyweHun CoTpygHukom ObecTtBa HacToswero Kogekca 3tuku
N ero oTBETCTBEHHOCTM MOXeET ObITb BbIHECEH Ha paccmoTpeHne CoseTa ampektopos ObuiecTsa.

9.3. lluuya, coBepLumnBLLME UNN JONYCTUBLUME AENACTBUA (Oe3gencTBue), HapyLwatowme TpeboBaHmsa HacCToALLEro
Kogekca 3TuKM, Npy HanNn4mMm OCHOBAHUN, MOTYT ObITb NPMBMEYEHb! (B 3aBUCUMOCTM OT 0BCTOATENLCTB U
XapakTepa HapyLleHus) K ANCUMNIAMHAPHOW, aAMUHUCTPaTUBHOWN, IPaXXaaHCKO-NPaBoOBON UMW YTONMOBHOM
OTBETCTBEHHOCTU, B TOM uncne no nHuumatuse ObLecTsa.

Translation:

[p.11] 6.4.7. In its dealings with public authorities and civil servants, employees of the Company must follow the
requirements of internal regulatory documents of the Company.

[p. 18] 9.2. If necessary, an issue of a violation of this Code of Ethics by an employee of the Company may be
submitted to the Board of Directors of the Company.

9.3. Persons who have committed violations or have allowed or facilitated actions that violate the requirements of
this Code of Ethics, if there are sufficient grounds, may be brought (depending on the circumstances and nature of
the violation) to disciplinary, administrative, civil or criminal liability, at the initiative of the Company.

27


https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya_politika_OAO_RTI.pdf
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

[10] NonoxeHune o Komutete no ETuke n Kontponeto / Ethics and Control Committee Regulations
(Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/902/Polozhenie-o-Komitete-po-etike-i-kontrolyu.pdf

[p.2] OcHoBHLIMK dyHKUMAMK KoMmuTeTa no aTuke u koHTporsbio CoeeTa Oupektopo OAO «PTU» sensoTca:

[.]

B) aHanu3 agekBaTHOCTU U 3 DEKTUBHOCTI CUCTEMbI BHYTPEHHOTO KoHTpons ObulecTBa,

N aHanu3 agekBaTHOCTU N 3P(PEKTUBHOCTM cUCTeMbI obecneyveHnsa 6esonacHoctn OBLecTBa, BKIOYas CUCTEMBI
MHdOPMaLMOHHON 6Ee30MacHOCTH;

[.]

X) paccmoTpeHue criydaeB MOLLIEHHUYECTBA M CYLLIECTBEHHbIX HAPYLUEHUI NPUMEHMMOrO 3akoHo4aTENbLCTBA B
rpynne komnaHun OAO «PTWy.

[p.4] H) KoHTponb adhpeKTUBHOCTM PYHKLNOHMPOBAHNS CUCTEMbI OMOBELLEHMS O MOTEHUMANBbHBIX HAPYLLIEHUSAX B
pearenbHoctn OAO «PTWy», B TOM 4ncrne o cry4dasx HegobpocoBecTHbIX agenctenii pabotHukoB OAO «PTU» n
TPeTbUX Nuu;

Translation:

[p. 2] The main functions of the Ethics and Control Committee of the Board of Directors of JSC "RTI" are:
[...]

C) analysis of the adequacy and effectiveness of the company's internal control system,

D) analysis of the adequacy and effectiveness of the security system of the Company, including information security
systems;

[.]

G) consideration of cases of fraud and material violations of applicable legislation in the group of companies of JSC
"RTI".

[p. 4] n) monitoring the effectiveness of the notification system of potential violations in the activities of JSC "RTI",
including cases of ethics and regulatory violations committed by employees of JSC "RTI" and third parties;

[12] Hotline Regulations (Document)

Accessed 25/10/2019
https://www.aorti.ru/upload/iblock/9f8/Prilozhenie- 1-Programma.docx
2. UENM OOKYMEHTA

2.1. NpoTmBoaencTBNE BO3MOXHBIM 310yNOTPE6NeHNsaM Npy peannsauumn NpoeKkToB U BEAEHUN XO3ANCTBEHHON
OesaTenbHOCTW, BKMYas 3akynkv ToBapos, paboT, ycnyr.

2.2. MNMpepoTtBpalleHe BO3MOXHbIX KOPPYNLMOHHbIX 4eNCTBUA N MOLLEHHUYECTBA.

2.3. MuHuMmn3aumns oUHaHCOBbIX, FOPUANYECKMX, PEMYTALMOHHBIX U MHBIX PUCKOB.

2.4. BbisSIBNEHWE 1 NpeceveHne cnyvyaeB HeNpaBOMEPHOTroO 3aBNafeHusi, pasrnaweHns n/unm ncnonb3oBaHus
CBeEHMWIN, COCTaBAOLLMX KOMMEPYECKYHO TavHy, MHCANOEPCKY0 MHOPMALIMIO UNU OPYTryi0 MHOPMaLMIO
OrpaHnYeHHoro gocTyna.

2.5. Cbop MHdpopMaLumn 0 BO3MOXHbIX yNyLeHUsiX B BusHec-npoueccax u pearmpoBaHme.

2.6. CoBepLUEHCTBOBAHNE CUCTEM BHYTPEHHETO KOHTPONS U UHbIX NpoLenyp/A0KyMEHTOB.
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2.7. UHnummpoBaHue cnyxebHbiX NPOBEPOK 1 MPUMEHEHUS MEP AMCLMMIIMHAPHON 1 MHOW NpeayCMOTPEHHOM
3aKOHOM OTBETCTBEHHOCTU NPU BbISBNEHUM BUHOBHbIX L.

[p.6] 5.3.2. INpwn npoBegeHnn cry>xebHoOM NPoOBEPKN NO pedynbTaTam nonyydeHnss CoobLueHnin 0 HegocTaTkax
aHanu3npyrTCcsa U3NOXEHHbIE B HUX haKTbl, MPOBEPSIETCH MX COOTBETCTBNE AENCTBUTENBHOCTU, U3Yy4atoTCs
NPUYVHBbI BO3HUKHOBEHMWS HEAOCTATKOB, M MPMHUMAIOTCS Mepbl N0 UX NPeAOTBPALLEHMIO U HEAOMYLLEHMIO B
Oyayuwiem, a Takke Nno BbISIBIIEHWIO BUHOBHbIX Y MIHULMMPOBaHUIO MPUMEHEHUS K HUM AOMYCTUMbIX
3aKOHOAATENbCTBOM U pasyMHbIX MEP OTBETCTBEHHOCTU.

Translation:
[p.3] 2. THE PURPOSE OF THE DOCUMENT

2.1. Countering possible abuses in the implementation of projects and business activities, including procurement of
goods, works and services.

2.2. Prevention of possible corruption or fraud.
2.3. Minimization of financial, legal, reputational and other risks.

2.4. Detection and suppression of cases of illegal acquisition, disclosure and / or use of information constituting a
trade secret, insider information or other information of limited access.

2.5. Gathering information about possible omissions in business processes and responding.
2.6. Improvement of internal control systems and other procedures/documents.

2.7. The initiation of investigations and the subsequent appropriate application of measures of disciplinary and other
liability measures as prescribed by law on identifying the perpetrators.

[p.6] 5.3.2. On receipt of a message containing information on reported violations the company conducts an
investigation. This involves analysing the information provided and checking it in relation to known facts.

The company additionally studies the causes of the incident and will take measures to prevent them occurring in the
future. We will identify the perpetrators and initiate hold them to account according to internal regulatory documents
and applicable laws.
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Question

2.6. Does the company publish high-level results from incident investigations and disciplinary actions
against its employees?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption investigations or
disciplinary actions involving its employees.

Evidence

No evidence found.
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3. Support to Employees

Question

3.1. Does the company provide training on its anti-bribery and corruption programme to all employees
across all divisions and geographies, and in all appropriate languages?

Score
1
Comments

There is evidence that the company provides training that outlines the principles of the anti-bribery and corruption
programme and that employees are required to undertake refresher courses or modules on the anti-bribery and
corruption programme every two to three years.

The company, however, receives a score of ‘1’ because it makes no explicit statement that it provides anti-bribery
and corruption training to all employees across all operations and in all appropriate languages. It is also not clear
whether training covers the whistleblowing options available to employees.

Evidence

[9] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya_politika OAO RTI.pdf
[p.2] 2.2. O6LiecTBO CTaBUT Nepes cobow Lenu:

e  MwuHumnsmpoBatb puck BoBneyveHus Obwectea, YneHos CoBeTa ANpPeKTopoB, ['eHepanbHOro AnpekTopa,
uneHoB [paeneHns n paboTHukoB ObLLEeCcTBa HE3aBMCMMO OT 3aHMMAaEMON JOJMKHOCTY (danee COBMECTHO
- «COTPYAHUKMY) B KOPPYMLMOHHYIO AeATENbHOCTb.

e CdopmmpoBaThb y akLMOHEPOB, MHBECTULMOHHOIO coobLLecTBa, kKoHTpareHToB, CoTpyaHukos, 3K, nx
YIeHOB OpraHoB ynpaeneHus, paboTHMKOB 1 NHbIX NUL eaAMHOOBpa3Hoe noHmmaHne nonutukn ObwecTsa o
HENpPUATUKN KOppYyNuMK B MoBbIX hopmax 1 NposiBNeHnsX.

e  O6O6LWUTL U Pa3bACHUTbL OCHOBHbIE TPEGOBAHUA aHTMKOPPYMLMOHHOIO 3aKkoHoaaTenscTBa Poccuiickol
depnepaunmn 1 BennkobputaHum, koTopble MOTYT NPUMEHSTbCA kK O6LecTBY M COTpYAHUKaM.

e YcTaHoBUTb 0653aHHOCTL CoTpyaHmkoB ObLlecTBa 3HaTb U cobniogatb NPUHUMNLI U TpeboBaHusA
HacTosLwen MonMTukKM, Knyesble HOPMbl MPUMEHUMOTO aHTUKOPPYNLIMOHHOIO 3aKOHOAaTENbCTBA, a TakkKe
afeksaTHble npoueaypbl N0 NPeAoTBPaLLEHUIO KOPPYNLUN.

[p.4] 5.5. NHbopmupoBaHue n obyyeHune - ObwecTBo pasmeltaeT HacTosLwwyto MNonutuky B cBO6OAHOM JOCTyne Ha
KoprnopaTuBHOM canTe B ceTu MIHTepHEeT, OTKPbITO 3aABMsSeT O HENPUATAM KOPPYNLUuW, NPUBETCTBYET K noowpseT
cobnogeHve npyHUunoB 1 TpebosaHui HacTosLwen MonuTUKM BCcemn KoOHTpareHTamu, ceoumu CoTpygHukamu,
O3K, nx uneHamun opraHoB ynpasneHus, paboTHUKaMy U UHBIMU NULAMW, U COOENCTBYET NOBbLILLEHNIO YPOBHS
aHTUKOPPYNUMOHHON KYNbTypbl NyTeM MHOPMUPOBaHNS N 00Yy4eHNs.

[p.6] 10. BBAVIMOJEWCTBWE C COTPYLHVUKAMU

10.1. ObwecTtBO TpebyeT oT cBoUX COTPYOHUKOB COOMNOAEHUS HacTosiwewn NonuTukn, HPoOpPMUpPYs Mx o
KINOYEBbIX NPUHLMNax, TPeOOBaHMAX U CaHKUUSAX 3a HAPYLUEHUS.

10.2. Ans choopMrpoBaHus Hagnexailero ypoBHsi aHTUKOPPYNLMOHHOW KyrnbTypbl C HOBbIMY COTpyAHMKaMu
NPOBOAMUTCS BBOAHbLIN TPEHWHT MO NOMNOXEHUAM HacTosaLwen MNonMTUKN N CBA3aHHbLIX C HEN JOKYMEHTOB, a A1s
aevictylowwmx CoTpyaHMKOB NPOBOAATCS Nepuoanyeckme nHHPOpMaLMOHHbIE CEMUHaPbl B O4HOW W/unm
OWCTaHUNOHHOW dhopMe.

Translation:

[p.2] 2.2. Through this policy the company establishes the following goals:
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e To minimize the risk of involvement of the company, members of the Board of Directors, General Director,
members of the Management Board and employees of the Company regardless of their position
(hereinafter collectively - "employees") in corrupt activities.

e To form a uniform understanding of the company's policy on rejection of corruption in any forms and
manifestations among shareholders, the investment community, counterparties, employees, group
companies, their members of management bodies, employees, third parties and other persons.

e To summarize and explain the main requirements of the anti-corruption legislation of the Russian
Federation and the UK, which apply to the Company and Employees.

e To establish the obligation of the company's employees to know and comply with the principles and
requirements of this Policy, the key provisions of the applicable anti-corruption legislation, as well as
adequate procedures to prevent corruption.

[p.4] 5.5. Information and training - the Company places this Policy in free access on the corporate website on the
Internet, openly declares its rejection of corruption, welcomes and encourages compliance with the principles and
requirements of this Policy by all counterparties, its Employees, employees of group companies, the members their
respective management bodies, employees and other persons, and promotes a high level of anti-corruption culture
through information and training.

[p. 6] 10. INTERACTION WITH EMPLOYEES

10.1. The company requires its employees to comply with this Policy by informing them of the key principles, and
requirements whilst placing emphasis on sanctions for violations.

10.2. In order to establish a culture of intolerance to corruption, introductory training on the provisions of this Policy
and related documents is conducted with new employees, and periodic information seminars are held for existing
employees either in person or remotely.

[11] Kopekc 3Ttukm / Code of Conduct (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf
[p.5] 4. UHOOPMUPOBAHWE, OBYYEHVNE N MOHUTOPWUHI

4.1 TpebosaHusa HacTosilero Kogekca gosoaatcs Ao ceegeus Bcex CotpyaHukos ObLiectsa npu npuéme Ha
paboTy nogpocnuck, a Takke pasMeLLatoTca B OTKPbITOM JOCTyne Ha oduumanbHom canTte Obuiectsa ans
€cBOBOAHOrO O3HaKOMIIEHMS.

4.2 [Ina obecneyeHns Hagnexawero noHMMaHusi u BeinonHeHnss CotpyaHukamm Obwecta TpeboBaHun Kogekca
OT1ukn Ynpaenenue nepcoHanom OAO «PTU» paspabaTbiBaeT n obecneumBaeT yTBEpXAEHME NNAHOB NPOBEAEHNS
TPEHVHIOB, CEMMHAPOB ¥ NOAroTOBKM 0bOyyatowmx MaTepuanos ans CotpygHukos ObLectsa no Bonpocam
cobntoaeHuns Kogekca OTUKN.

4.3 Bce CotpyaHuku O6LuecTBa B 06a3aTeNbHOM nopsaake NPoXoaaT obydeHue no Borpocam cobnoaeHust
Kopekca OTukn, He pexke 0HOro pasa B ABa-TPW rofia, a Takke B Criyvyae 3HauYMTeNbHOro U3MeHeHs
fdencteyolero Kogekca STUKM W/Mnn NPUMEHMMOTO 3aKOHOAATENbCTBRA.

[p.6] 5. BBAUMOOTHOLWEHWMA OBLWWECTBA 1 COTPYAHMKOB

5.1 PykoBoacTtBo Ob6LecTBa HECET OTBETCTBEHHOCTb 32 (DOPMUPOBAHME ITUHECKNX CTAHOAPTOB, a TakkKe
obecneynBaeT ycnosusi, Npu koTopbix COTPYOHWUKN U KOHTpareHTbl OOLecTBa UMEKOT BO3MOXHOCTb 3HATb U
NOHMMAaTb OCHOBHbIE NpUHUMNELI Kogekca 3TUKN U BUAETb, Kak 3TU NPUHLMIMbLI Peanun3yloTcsl Ha MpaKkTUKe B
noesegeHun CoTpyaHMKoB o6LLecTBa.

[p.7] 5.4. ina pa3BuTS KOPNOPaTUBHOM KYNbTYpbl U COAENCTBUS COBMNIOAEHMIO MPUHLIMMOB, U3MOXEHHbLIX B
HacToswem Kogekce 3Tukn, pykoBoacteo OBLLECTBO AOJPKHO:

[...]
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5.4.2. Cnegutnb 3a Tem, 4T0Obl COTPYAHMKM NOHUMANU U BeINONHANM TpeboBaHna HacToswero Kogekca 3Tuku;

[.]

5.5. Kaxxgbin CotpyaHuk ObectBa 0693aH 03HAaKOMUTLCS € HacToswmm Kogekcom OTUKM 1 NponTH
cooTBeTCTBYlOLEe 06y4eHne B NOPSAKE U CPOKU, YyCTaHaBnMBaeMble YnpaeneHvem no nepcoHany OAO «PTW», a
Takke MHopmupoBaTh pykoBoacTeo ObLiecTea o ntobom dakte HecobnogeHus npuHuMnos Kogekca 3Tuku
apyrumm CoTpyaHMKaMu Unu koHTpareHtamm OGLuecTea.

[p.9] 6.2.2. AHTukoppynuuoHHasa nonutuka OAO «PTW» 6asmpyeTca Ha crieQyroLmx OCHOBHbIX NpUHUMNaXx:

(a) dhopmuposaHue pykosoacTesom Ob6LLecTBa CTaHOAPTOB 3TUHHOIO NOBEAEHUSA Ha MNYHOM NPUMEpPE;
(6) NpoBeneHue NepnoanYecKon OLLEHKN KOPPYMLMOHHBLIX PUCKOB;

(8) BHegpeHue, cobniogeHne 1 coBepLIeHCTBOBaAHNE aHTUKOPPYMNLUMOHHBIX NpoLenyp;

(r) OcyliecTBneHne NpoBepkn GnaroHagéXHOCTN KOHTPAreHToB;

(a) NHdopmumporaHune n odyveHme CotpyaHmnkor ObLiecTsa;

[.]

6.2.4. B cOOTBETCTBUU C BHYTPEHHBLIMW HOPMAaTUBHBIMM JOKYyMeHTamu obLiecTsa:

[..]

(a) O6LecTBO NPOBOAMT U3ydeHME OENOBON penyTaunm n 6naroHagéXxHoCcTy KaHAN4ATOB HA BaKaHTHbIE
pomkHoctn ObuwecTsa. [Npn npueme Ha paboTy kaxabii CoTpyaHuk ObwectBa 0693aH 03HAaKOMUTBCA (Nog
pOCMUCb) C BHYTPEHHbIMU JOoKyMeHTamu ObuiecTtsa, B TOM Yncne Kogekcom STUKM n AHTMKOPPYMNLMOHHOWN
Monutukon OAO «PTWU»;

(e) ObwecTBO OpraHusyeT nepuoamnyeckoe obyyeHne scex COTPYAHNKOB MO BONPOCaM 3TUKU U NPUHATLIM B
O6LecTBe aHTMKOPPYNLUMOHHBLIM NpoLeaypam 1 NPUMEeHMMOMY aHTUKOPPYNLMOHHOMY 3aKOHOAATENbCTBY, KpoMe
TOro, NPOBOANT EXXEroAHYI0 3TUYECKYIo aTtTecTacTaumnio CoTpyaHMKOB BbICLLIErO U cpeaHero 3BeHa O6LLecTBa;

Translation:
[p. 5] 4. INFORMATION, TRAINING AND MONITORING

4.1 The requirements of this Code are communicated to all employees when they join the company and are placed
in open access on the official website of the company for free access.

4.2 In order to ensure proper understanding and compliance by the Company's employees with the requirements of
the Code of Ethics, RTI's Personnel Management Department develops and ensures approval of plans for
conducting training sessions, seminars and preparing training materials for the Company's employees on
compliance with the Code of Ethics.

4.3 All employees of the Company are required to undergo training on compliance with the Code of Ethics, at least
once every two to three years, as well as in case of significant changes in the current Code of Ethics and/or
applicable legislation.

[p. 6] 5. RELATIONS BETWEEN THE COMPANY AND EMPLOYEES

5.1 the Company's Management is responsible for setting high ethical standards, as well as ensuring the conditions
under which the company's employees and counterparties have the opportunity to know and understand the basic
principles of the Code of Ethics and see how these principles are implemented in practice in the behaviour of the
company's employees.

[p. 71 5.4. In order to develop a corporate culture and promote compliance with the principles set forth in this Code
of Ethics, the Company's management must:

[.]
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5.4.2. Ensure that Employees understand and comply with the requirements of this Code of Ethics;

[.]

5.5. Each company employee must read this Code of Ethics and undergo appropriate training in the procedure and
terms established by the management of OJSC "RTI". Employees are obliged to inform the management of any
instances of non-compliance of the principles of the Code of Ethics by other employees or contractors of the
company.

[p. 9] 6.2.2. RTI's anti-corruption policy is based on the following basic principles:

(a) formation by the Company's management of standards of ethical behaviour by personal example;
(b) periodic assessment of corruption risks;

(c) Implementation, compliance and improvement of anti-corruption procedures;

(d) verification of the trustworthiness of counterparties;

(e) Informing and training the Company's employees;

[.]

6.2.4. In accordance with internal regulatory documents of the company:

[..]

(e) the Company conducts a study of the business reputation and trustworthiness of candidates for vacant positions
of the Company. When applying for a job, each employee of the Company is obliged to familiarize (under the
signature) with the internal documents of the Company, including the Code of Ethics and Anti-Corruption Policy of
JSC "RTI";

(f) the Company organizes periodic training of all employees on ethics and anti-corruption procedures adopted by
the Company and applicable anti-corruption legislation. In addition, the company conducts annual ethical
certification of senior and middle-level employees of the Company;
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Question

3.2. Does the company provide tailored training on its anti-bribery and corruption programme for at least
the following categories of employees:
a) Employees in high risk positions,
b) Middle management,
¢) Board members.

Score

0

Comments

While the company states that it conducts annual ethical certification of middle and senior managers, the evidence
is insufficiently clear to determine whether the company tailors its anti-bribery and corruption training to employees
based on an assessment of their role and exposure to corruption risk.

Evidence

[11] Kopekc dtukm / Code of Conduct (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.4. B coOTBETCTBMM C BHYTPEHHBIMW HOPMATMBHBLIMU JOKYMEHTamMKn obLecTBa:

[.]

(e) ObwecTBO OpraHusyeT nepuoamnyeckoe obyyeHne scex COTPYAHNKOB MO BONPOCaM 3TUKU U NPUHATLIM B
O6LecTBe aHTUKOPPYNLUUOHHBIM NpoLeaypam U NPUMEHUMOMY aHTUKOPPYNLUOHHOMY 3aKOHOAATENLCTBY, KpOMe
TOro, NPOBOAMNT EXKETrOAHYI0 3TUYECKYHo aTtTecTacTauuto CoTpyaAHUKOB BbICLLEro U cpefHero 3seHa O6LuecTBa;

Translation:

[p.9] 6.2.4. In accordance with internal regulatory documents of the company:

[...]

(f) the Company organizes periodic training of all employees on ethics and anti-corruption procedures adopted by

the Company and applicable anti-corruption legislation. In addition, the company conducts annual ethical
certification of senior and middle-level employees of the Company;
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Question

3.3. Does the company measure and review the effectiveness of its anti-bribery and corruption
communications and training programme?

Score
0
Comments

There is no evidence that the company measures or reviews the efficacy of its anti-bribery and corruption
communications or training programme.

Evidence

No evidence found.
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Question

3.4. Does the company ensure that its employee incentive schemes are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

While the company states that it takes into consideration employees’ adherence to ethical principles when
considering them for promotion to more senior positions, there is insufficient evidence to determine whether the
company’s incentive schemes specifically incorporate ethical or anti-bribery and corruption principles.

Evidence

[9] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.6] 10.3. CobnitogeHune CotpyaHnkamm ObLiecTBa NPUHLMMNOB U TpeboBaHU HacTosAwen MonnTnkn yuntoiBaeTcs
npu hopMMpPOBaHUN KaAPOBOr0 pe3epBa Ans BblABWKEHUS HA BbILLECTOSILLNE AOMKHOCTH, a TakkKe Npu HanoxeHnn
ONCUMNIIMHAPHbBIX B3bICKAHWUNA.

Translation:

[p.6] 10.3. Compliance by the Company's employees with the principles and requirements of this Policy shall be
taken into account when considering employees for promotion to senior positions, as well as when imposing
disciplinary sanctions.
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Question

3.5. Does the company commit to and assure itself that it will support and protect employees who refuse
to act unethically, even when it might result in a loss of business?

Score
1
Comments

The company clearly states that any employee who refuses to act unethically, in keeping with the company’s anti-
corruption commitments, will not be subject to sanctions, even where such actions result in a loss of business or
another disadvantage to the company.

However, there is no evidence that the company assures itself of its employees’ confidence in this statement
through anonymised surveys or other clearly stated means.

Evidence

[9] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya_politika OAO RTI.pdf
[p.7] 15. OTKA3 OT OTBETHbIX MEP W/ CAHKLI

15.1. OBwecTBO 3asBnAET O TOM, YTO HU 0anH COTpyaHMK He ByaeT NoABEPrHYT CaHKUUAM (B TOM YMCIE YBOSEH,
MOHWXEH B JOIMKHOCTM, NULLEH NPEMMK) €CNN OH CcOOBLLMI O NpeanonaraemMom dakte Koppynuuu, nmbo ecnu oH
oTKasasncs AaTb UM Nony4nTb B3ATKY, COBEPLUNTL KOMMEPYECKUIA MOAKYN UM OKa3aTb MOCPEeaHNYECTBO BO
B3ATOYHMYECTBE, B TOM YMCIE eCrnin B pe3ynbTate Takoro otkasa y O6uwectsa n [13K Bo3HuKkNa ynyLeHHas Bbiroga
Unn He GbINY NoNy4YeHbl KOMMEPYECKME U KOHKYPEHTHBIE MPENMYLLIECTBA.

Translation:

[p.7] 15. PROHIBITION OF RETALIATION AND SANCTIONS

15.1. The company declares that no employee will be subject to sanctions (including dismissal, demotion, loss of
bonuses) if the employee reported the alleged act of corruption, or if they refused to give or receive a bribe, to

commit commercial bribery or to mediate bribery, including if as a result of such a refusal the Company and the
group lost profits or have not received commercial and competitive advantages.
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Question

3.6. Does the company have a clear policy of non-retaliation against whistleblowers and employees who
report bribery and corruption incidents?

Score
1
Comments

There is evidence that the company promotes a clear policy of non-retaliation against both whistleblowers and
employees who report bribery and corruption incidents. There is evidence that this policy applies to all employees
across the organisation, including those engaged by the group as third parties and partners.

However, the company receives a score of ‘1’ because there is no clear evidence that it assures itself of its
employees’ confidence in this commitment through surveys, usage data, or other clearly stated means.

Evidence

[9] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya_politika OAO RTI.pdf
[p.7] 15. OTKA3 OT OTBETHbIX MEP W/ CAHKLI

15.1. OBwecTBO 3asBnAET O TOM, YTO HU 0anH COTpyaHMK He ByaeT NoABEPrHYT CaHKUUAM (B TOM YMCIE YBOSEH,
MOHWXEH B JOIMKHOCTM, NULLEH NPEMMK) €CNN OH CcOOBLLMI O NpeanonaraemMom dakte Koppynuuu, nmbo ecnu oH
oTKasasncs AaTb UM Nony4nTb B3ATKY, COBEPLUNTL KOMMEPYECKUIA MOAKYN UM OKa3aTb MOCPEeaHNYECTBO BO
B3ATOYHMYECTBE, B TOM YMCIE eCrnin B pe3ynbTate Takoro otkasa y O6uwectsa n [13K Bo3HuKkNa ynyLeHHas Bbiroga
Unn He GbINY NoNy4YeHbl KOMMEPYECKME U KOHKYPEHTHBIE MPENMYLLIECTBA.

Translation:
[p.7] 15. PROHIBITION OF RETALIATION AND SANCTIONS

15.1. The company declares that no employee will be subject to sanctions (including dismissal, demotion, loss of
bonuses) if the employee reported the alleged act of corruption, or if they refused to give or receive a bribe, to
commit commercial bribery or to mediate bribery, including if as a result of such a refusal the Company and the
group lost profits or have not received commercial and competitive advantages.

[11] Kopekc 3Ttukm / Code of Conduct (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.7] 5.6. CoTpyaHuk ObLiecTBa He ByaeT noaBepraTbCs KAaKUM-NMOO Hakas3aHUsIM U NPecnefoBaHUsAM, eCcrnn OH
WHULMPYET nnn obcyxaaeT BONPOCkl 3TUKM CO CBOMMM KOSfieramu 1 pykoBoaMTENsIMU, U MOXeT ObITb yBEPEH B
rapaHTUsaX KOHPUOEHLMANBHOCTH.

Translation:

[p. 7] 5.6. An employee of the Company will not be subjected to any punishment or harassment if he or she
coordinates or discusses ethics issues with his or her colleagues and supervisors, and can be assured of
guaranteed confidentiality.

[12] Hotline Regulations (Document)

Accessed 25/10/2019

https://www.aorti.ru/upload/iblock/9f8/Prilozhenie- 1-Programma.docx

[p.3] 1.1. HacToswas MNMporpamma onoselueHuns o Hegoctatkax «kEAUHAA TOPAYAA NIMHUA» AO «PTW» (ganee
Tarke — «[Mporpammar) paspaboTtaHa no nHmumatuee pykoogctea AO «PTU» (ganee takke — ObLiecTBo) ans
NoBbILLIEHNS 3PAPEKTUBHOCTN MEPONPUATUIN, HanpaBneHHbIX Ha:

1.1.1 nonyyeHne nHopmaL M 0 BO3SMOXHBIX CIydasix HEUCMOMHEHNS NN HEHaANexXallero NCrnosiHeHus
NPYMeHUMbIX TpeboBaHWIA 3aKOHOA4ATENbCTBA, MPaBUM PErYNATOPOB, BHYTPEHHUX HOPMATUBHbLIX JOKYMEHTOB W/UNn
OOIMKHOCTHBIX 00A3aHHOCTEN YfleHamMmn OpraHoB ynpasreHns u/mnu pabotHukamm O6LLeCTBa N €ro A0HEPHMUX U
3aBucuMbIx koMmnaHui (ganee — 3K) (ganee - CoobuieHus o HegocTaTkax);
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1.1.2 BbIABNEHUE, NpeceyeHne n npegoTepaLleHne BO3MOXHbIX HE4OCTaTKOB, HapyLUEHUA Unn ynylieHui B paboTte
O6uwectea 1 3K.

1.2. EDNHAA TOPAYAA NNMHNA npegHasHaveHa anst npuema CoolLeHnn o HegocTaTkax OT MoObIX nu,
BKITHOYas aKLMOHEPOB, KOHTPareHToB, NapTHEPOB, YIIEHOB OpraHoOB yrnpasneHus 1 paboTHmkoe O6uiectea 1 O3K.

[p.4] 4. OBLUME MONOXEHNSA

4.1. OcHoBHble NpuHUMNbI [porpammbl

4.1.1. MNporpamma npeacraBnsieT cobon KOMMNNEKC Mep 1 npoLeayp, NO3BONSALLMX NOOLIM NUUamM HanpaensTb B
O6uwectBo CoolLleHus o HegocTaTkax, a pykoBoacTtsy Ob6LiecTBa MHALMMPOBATL MEPONPUATHS MO
pearMpoBaHuto.

4.1.2. Mpwu peanusauum Mporpammbl OBLLECTBO aganTMpyeT NyudLlyo NPakTUKy KOPNopaTUBHOIO yNpaBeHns ¢
y4eTOM HOPM MPUMEHNMOrO 3aKOHOOATENbCTBA 1 CBOEW OONTOCPOYHON CTpaTeriu, nosbIlas ypoBeHb
KOpPNopaTUBHOrO YrNpaeneHusl, BHyTPEHHEro KOHTPONS U ynpaeneHus puckamu ObuiecTsa.

4.1.3. OpraHuaoBaHHble ObLLecTBOM KaHarnbl CBA3M AN nepenaqn u npuema CooblieHunii o HegocTaTkax
obecneynBaloT ageKBaTHbIN PEXUM aHOHMMHOCTW JIMYHOCTM OTNpaBUTENs (MPU ero xenaHum).

4.1.4. YneHbl opraHoB ynpasneHus n pabotHukn ObLecTsa He BNpaBe NpensTcTBoBaTh paboTe Mporpammel,
Bbl€NEeHHbIX KaHanoB CBSA3MN UM MbITaTbCH YCTAaHOBUTL MMMYHOCTb aHOHUMHbIX OTMNpPaBUTENEN, 33 UCKIIOYEHNEM
criyyaes, Korga Ans 3T0oro eCTb 3aKOHHbIE OCHOBaHMSI.

[p.6] 5.3.4. YUneHam opraHoB ynpaeneHus n pabotHmkam OBLLecTBa CTPOro 3anpeLlaeTcs npegnpuHuMmaTh
[OEVCTBUS, HaMpaBreHHbIE Ha BbIIBNEHME UMW pasrialleHne aHOHMMHOCTK oTnpaBuTenent CoobLleHnn o
HeJocTaTKax, NnepefaHHbIX B paMkax [MporpaMmMbl U HE HapyLlalLWnX 3aKOHOAATENBCTBO, @ TaKkKe MblTaTbCA
NPUMEHATb K HUM CaHKLUKN UM Mepbl BO3AENCTBUS «B OTMECTKY» 3a HanpasneHue coobLeHni.

Translation:

[p.3] 1.1. This program of notification of violations "UNIFIED HOTLINE"JSC" RTI " (hereinafter also — the
"Program") was developed on the initiative of the management of JSC " RTI "(hereinafter also-the Company) to
improve the effectiveness of measures aimed at:

1.1.1 receipt of information on possible cases of improper conduct relating to applicable requirements of law,
regulations, internal regulations and/or work duties by members of management bodies and/or employees of the
Company and its subsidiaries and affiliates (hereinafter-reports on violations);

1.1.2 identification, suppression and prevention of possible shortcomings, violations or omissions in the work of the
Company and the group.

1.2. The UNIFIED HOTLINE is designed to receive reports of violations from any persons, including shareholders,
counterparties, partners, members of management bodies and employees of the Company and the group.

[p. 4] 4. GENERAL PROVISIONS
4.1. Basic principles of the program

4.1.1. The program is a set of measures and procedures that allow anyone to send messages to the Company
about violations, alerting the company's management to initiate response measures.

4.1.2. In implementing the Program, the Company adapts the best practices of corporate governance taking into
account the norms of applicable legislation and its long-term strategy, raising the level of corporate governance,
internal control and risk management of the Company.

4.1.3. The communication channels organized by the Company for transmission and reception of messages about
violations provide an adequate mode of anonymity of the sender's identity (if he wishes).
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4.1.4. Members of management bodies and employees of the Company shall not have the right to interfere with the
operation of the Program, dedicated communication channels or attempt to identify anonymous senders, except for
cases when there are legitimate reasons for this.

[p. 6] 5.3.4. Members of the management bodies and employees are strictly prohibited from taking actions aimed at
identifying or disclosing the anonymity of message senders about the faults passed to the Program and not violate
the law and try to apply to them sanctions or measures "in retaliation" for the direction.

Control over observance of requirements and the organization of the actions listed above in points 5.3.1 —5.3.4 is
provided by the department head and employees of the department of internal control and audit.
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Question

3.7. Does the company provide multiple whistleblowing and advice channels for use by all (e.g. employees
and external parties), and do they allow for confidential and, wherever possible, anonymous
reporting?

Score
1
Comments

There is evidence that employees are able to access multiple channels to report instances of suspected corrupt
activity and seek advice on the company's anti-bribery and corruption programme, including channels provided by
the parent company. There is evidence that channels are sufficiently varied to allow the employee to raise concerns
across the management chain and they allow for confidential and, wherever possible, anonymous reporting. There
is also evidence that it is clear that channels are available to all employees in any country of operation and to any
employees of third parties, suppliers or joint venture partners.

However, the company receives a score of ‘1’ because, based on publicly available information, employees only
appear to have access to internally operated channels.

Evidence

[3] Anti-Corruption System (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/about/antikorruptsionnaya-politika/

In the event that any employee or other persons have any doubts regarding the legality or ethics of their actions, or
actions, omission to act or suggestions made by other employees, counterparties, or other persons interacting with
the company, they can immediately report the situation to the Company's hot line.

[9] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya_politika OAO RTI.pdf
[p.7] 14. ONOBELLEHME O HEOOCTATKAX

14.1. MNpw nossneHun y noboro CoTpyaHMKa UK UHBIX fML, COMHEHWI B NPABOMEPHOCTU U 3TUYHOCTM CBOMX
OeVicTBUN, a Takke AeNCTBU, 6e3aencTBus unu npegnoxeHunin gpyrnx CoTpygHMKOB, KOHTPAreHTOB UM UHbIX N,
KoTopble B3anmoencTBytoT ¢ OBLLecTBOM, OHN MOTYT COOBOLLMTL 00 3TOM Ha «ropsyyto nuHuio» ObLecTea B
pamMkax nporpammbl onoseLleHust o Hegoctatkax « COTPYOHUKU MPELYMNPEXOAKT!», nHdopmMaumusa o KoTopon
pa3mMeLleHa Ha canTte ObuiecTBa B ceTu VIHTEpHET, NMbo cBoeMy HEMOCPEACTBEHHOMY PYKOBOAMTENO U/Unun B
KomuteT no ayguty n douHaHcam CoseTta anpektopoB OAO «PTW», KoTopbI, NpyM HEOOXOAMMOCTU, MpegocTaBuT
pekoMeHJaunn 1 pasbACHEeHUsT OTHOCUTENBHO CMOXMBLUENCA CUTyauuu.

Translation:
[p.7] 14. NOTIFICATION OF VIOLATIONS

14.1. If any Employee or other persons have doubts about the legality or ethics of their actions, as well as actions,
inaction or proposals of other employees, contractors or other persons who interact with the Company, they can
report this to the "hotline" of the Company, following guidance outlined in the information campaign "EMPLOYEES
WARN!". Information on the campaign is published on the company’s website. Employees may also inform their
direct manager or inform the Audit and Finance Committee of the Board of Directors of OJSC "RTI", which, if
necessary, will provide recommendations and explanations regarding the situation.

[12] Hotline Regulations (Document)

Accessed 25/10/2019

https://www.aorti.ru/upload/iblock/9f8/Prilozhenie- 1-Programma.docx

[p.3] 1.1. HacToswas MNMporpamma onoselueHuns o Hegoctatkax «kEANHAA TOPAYAA NIMHUA» AO «PTW» (ganee
Tarke — «[Mporpammar) paspaboTtaHa no nHmumatuee pykosogctea AO «PTU» (ganee takke — ObLiecTBo) ans
NoBbILLEHNA 3PP EKTUBHOCTN MEPONPUATUIN, HaNpaBnNeHHbIX Ha:

1.1.1 nony4yeHue MH(bOpMaU,I/lI/I 0O BO3MOXHbIX CltydadaX HEUCNOJIHEHNA UITN HEeHaanexalwero NCnoJfiHeHuA
NPUMEHUMBbIX Tpe6OBaHI/Il71 3akoHOoOaTesNIbCTBa, NpaBuil peryndaropoB, BHYTPEHHNUX HOPMAaTUBHbIX JOKYMEHTOB n/vnn
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OOIMKHOCTHBIX 00513aHHOCTEN YrleHamMu OpraHoB ynpaeneHus u/nnu pabotHmkammn O6LLEeCTBa U ero JOYEPHUX U
3aBucumbix komnarvui (ganee — [13K) (ganee - CoobLleHns o HegocTaTkax);

1.1.2 BbIsiIBNEHME, NpeceYeHne 1 NpeaoTBpalleHne BO3MOXHbIX HEAOCTATKOB, HapYLLUEHUA UK yNyLLEHUI B paboTe
O6wectea 1 A3K.

1.2. EDNHAA TOPAYAA NNMHNA npeaHasHadeHa ans npuema CoobLeHun o HegocTtaTkax oT Modbix nnu,
BKITHOYas aKLMOHEPOB, KOHTPAareHToB, NapTHEPOB, YIIeHOB OpraHoB ynpaeneHus n pabotHukos Obuiectea n O3K.

[p.4] 4. OBLUME NONOXXEHNA

4.1. OcHoBHble NpuHUMNbI [porpammbl

4.1.1. Nporpamma npeacrtasnseT cobol KOMMneKkc Mep v npoueayp, No3BONAKLLMX Mo6bIM NLaM HanpaensTb B
O6uwectBo CoobLLeHust 0 HegocTaTkax, a pykooacTBy O6LecTBa MHMLMMPOBATL MEPOMNPUATUIS MO
pearnpoBaHuto.

4.1.2. MNpwn peanusaumu Nporpammbl OBLLECTBO aganTUpyeT Ny4Llyio NPakTUKy KOPNOpaTUBHOMO yrpaBneHus C
Yy4€TOM HOPM MPMMEHNMOrO 3aKOHOAATENbLCTBA U CBOEW AONTOCPOYHOM CTpaTermn, NoBbILWas ypoOBEHb
KOPMOPaTUBHOIO yrnpaBneHns, BHYTPEHHEro KOHTpons 1 ynpasneHus puckamm ObwecTtsa.

4.1.3. OpraHuaoBaHHble ObLLEecTBOM KaHanbl CBA3M AN nepenayn 1 npuema CoobLieHuin o HegocTaTkax
obecneynBaloT ageKBaTHbIN PEXUM aHOHMMHOCTW JIMYHOCTM OTNpaBUTENs (MPU ero xenaHum).

4.1.4. YUneHbl opraHoB ynpasneHus n pabotHukn ObLiecTBa He BrpaBe NpensaTcTBoBaTb paboTte MNporpammbl,
BblE€NEeHHbIX KaHanoB CBSA3UN N MbITaTbCHA YCTAHOBUTL NMUYHOCTb @HOHUMHbLIX OTNPaBUTENEN, 3a UCKMIOYEHEM
cryyaes, Kora ass 3Toro ecTb 3aKOHHbIE OCHOBaHMSI.

[p.5] 5. KAHAIbI CBA3M N CMOCOBbLI HANPABEHWA COOBLLEHMA O HEQOCTATKAX
ObwecTBo obecneyvmBaeT crnegyloLime KaHanbl CBA3W Ana HanpasneHus CoobleHnn o HegocTaTKax:

5.1. ObecneyuBatoLwme aHOHUMHOCTb:

(aHOHMMHO) €-M3IN Ha 3NEeKTPOHHbIN NOYTOBbLIN ALWMK MO agpecy: report@aorti.ru
(aHOHMMHO) rornocosoe coobLLeHNe Ha aBTOOTBETUMK Mo TenedoHy «EAMHON FOPAYEN

JIMHUN» Ha Homep +7 (495) 723-83-76

(aHOHMMHO) NMCLMO MO NOYTE UK KypbepoM Ha agpec: 127083, Poccuiickas ®epepauus, r.
Mocksa, yn. 8-ro MapTa, a. 10, ctp. 1, agpecoBaHHoe PykoBoautento
HenaptameHTa BHyTpeHHero koHTpons u ayaunta («ABKnA») AO «PTU» ¢
nomeTtkol «JlnuHo — «k EAVHAA TOPAYAA NTMHNA».

5.2. bes obecnevyeHnss aHOHUMHOCTU:

Hanpasnsts CoobLueHnst 0 HegocTaTkax no nobomy U3 ONMcaHHbIX Bhille KaHanoB cBA3K, ykasbiBas PO
OTNpaBuUTENs UNW APYror cnocob naeHTudmukauum nuuHocT (No

[p.6] BEIGOPY W NpK XenaHun oTnNpasuTens), unu nepegasatb Pykosogutento OBKWA nnyHO nnm ot MeHu
oTnpaBuTens.

OTtnpaButenu CoobLLeHUIA 0 HegocTaTkax MOryT CaMOCTOSITENBHO BblGMpaTh Ntoboi Hanbonee yaoGHbIN Ans HUX
cnocob HanpaeneHus coobwennn Ha EAVHYHO TOPAYYHO JIMHUKO (B TOM Yncne aHOHUMHO unu 6e3
obecrneyeHnst aHOHUMHOCTH).

Translation:

[p.3] 1.1. This program of notification of violations "UNIFIED HOTLINE"JSC" RTI " (hereinafter also — the
"Program") was developed on the initiative of the management of JSC " RTI "(hereinafter also-the Company) to
improve the effectiveness of measures aimed at:
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1.1.1 receipt of information on possible cases of improper conduct relating to applicable requirements of law,
regulations, internal regulations and/or work duties by members of management bodies and/or employees of the
Company and its subsidiaries and affiliates (hereinafter-reports on violations);

1.1.2 identification, suppression and prevention of possible shortcomings, violations or omissions in the work of the
Company and the group.

1.2. The UNIFIED HOTLINE is designed to receive reports of violations from any persons, including shareholders,
counterparties, partners, members of management bodies and employees of the Company and the group.

[p. 4] 4. GENERAL PROVISIONS
4.1. Basic principles of the program

4.1.1. The program is a set of measures and procedures that allow anyone to send messages to the Company
about violations, alerting the company's management to initiate response measures.

4.1.2. In implementing the Program, the Company adapts the best practices of corporate governance taking into
account the norms of applicable legislation and its long-term strategy, raising the level of corporate governance,
internal control and risk management of the Company.

4.1.3. The communication channels organized by the Company for transmission and reception of messages about
violations provide an adequate mode of anonymity of the sender's identity (if he wishes).

4.1.4. Members of management bodies and employees of the Company shall not have the right to interfere with the
operation of the Program, dedicated communication channels or attempt to identify anonymous senders, except for
cases when there are legitimate reasons for this.

[p. 5] 5. COMMUNICATION CHANNELS AND REPORTING METHODS
The company provides the following communication channels for reporting violations:

5.1. To ensure anonymity:

(anonymously) e-mail: report@aorti.ru

(anonymously) leave a voice message on the answering machine by calling "UNITED HOT LINE" at +7 (495) 723-
83-76

(anonymously) mail or courier to the address: 127083, Russian Federation, Moscow, ul. 8-th March, 10, p. 1,
addressed to the Head Of the Department of Internal Control and Audit JSC " RTI marked personally - "UNITED
HOTLINE".

5.2. Without anonymity:
To report violations on any of the above-described communication channels, specifying the sender's name or other
identification (at

[p. 6] the sender's choice and if so desired), or to transmit to the head of Internal Control and Audit personally or on
behalf of the sender.

Those submitting messages about violations can independently choose the most convenient way for them to send
messages to the UNIFIED HOTLINE (including anonymously or without anonymity).

[11] Kopekc 3Ttukm / Code of Conduct (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.7] 5.3 Bce cotpyaHukm O6LecTBa 00a3aHbl cobnogath cregyowme 3TMY4eckne NpuHUUNGLN U HOPMBbI:

[.]

5.3.22. Coobwatb pykoBoACTBY 00 MMYLLECTBEHHbIX N penyTaumoHHbIX puckax ObLiecTsa;

[...]

44


https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

5.5. Kaxxgbin CotpyaHuk ObLuectBa 0693aH 03HAaKOMUTLCSA € HacTosAWwmMM Kogekcom OTUkM 1 nponTu
CcooTBeTCTBYIOLLIEE 0OYyYeHWe B nopsake 1 Cpoku, yctaHaBnueaemble YnpasneHuem no nepcoHany OAO «PTN», a
Takke MHpopmmpoBaTh pykoBoacTeBo ObLiecTBa o ntobom dakte HecobnogeHnsa npmHuunoB Kogekca 3TukM
apyrumm CoTpygHukamm nnm koHtpareHtamm ObLiecTBa.

[p.9] (k) B ObwecTtBe dyHKLUMOHUPYET NMporpamma onoselleHus o HegocTaTkax « EAVHAA TOPAYAA NIMHUNA
OAO «PTW».

6.2.5. O6LwecTBO NPOBOANUT perynsapHbIi MOHUTOPUHT BbINOMHEHUS TpeboBaHNN aHTUKOPPYMNLMOHBIX Npoueayp
Bcemun CotpygHukamn ObuiecTsa, B TOM YMcne nyTem nNpoBeaeHus neprmoamyecknx nposepok [lenaptameHTom
BHyTpeHHoro koHTponsa u ayauta OAO «PTW». MNpu BeisBRNeHUN HapyLLeHun YnpeaneHne 6e30nacHOCTM 1 pexuma
OAO «PTW» nHnumpyet cnyxebHoe paccnegosaHue u paspabaTtbiBaeT Mepbl N0 NpefoTBPALLEHNIO aHAaNOMMYHbIX
cuTyauun B byayuiem.

[p.10] 6.2.8. CoTpyaHukm ObLLecTBa OOMKHbLI coobLaTh 060 BCEX pUCKaX U dpaKTax Koppynuun CBoeMy
HenocpeaCTBEHHOMY PYKOBOAUTENO UMK MO MHPOPMALUMOHHBLIM kaHanam NporpaMMbl ONOBELLEHUS O HeoCTaTKax
«EONHAA TOPAYAA NNHUNA» OAO «PTWU».

[p.18] 10.2. MNpn Heob6x0QNMOCTU NPUHATL HEOAHO3HAYHOE AEeNOoBOE peLleHne B CUTyaunm, Npsmo He
npegycmoTpeHHon Kogekcom OTukn, Kaxabli COTPYOHUK 06593aH 3agaTh cebe criegyroLume Bonpochi:

10.2.1. 370 3aKOHHO?
10.2.2. 3T0 YeCTHO M cnpaBennmMBo?
10.2.3. OTBeyvaeT nun aTo uHTepecam ObwecTea?

10.2.4. CooTBETCTBYET 1M 3TO HEraTMBHO Ha penyTtauuto O6LecTBa Kak KOMMNaHUK C BbICOKMM YPOBHEM OEr0BOK
3TUKN?

10.2.5. TlloBnusieT nn 3TO HEraTMBHO Ha penyTtauutio ObLecTBa Kak KOMMNaHWUM C BbICOKMM YPOBHEM AENOBOM
ITUKN?

10.2.6. Vimeto nu g nonHOMouYmnA?
10.2.7. byayT nn moun gencTBns xopowwnm npumepom ans apyrux CotpyaHukos Obwectea?

10.2.8. bygy nu a1 YyBcTBOBaTb ceBS1 KOMOPTHO, ECNN O MOMX AENCTBUAX Y3HAKOT aKLMOHEpPbI 1 PYKOBOACTBO
OOLwecTBO UNM COOTBETCTBYIOLWAsA MHopMauus dyaeT onybnukosaHa B8 CMN?

10.3. Ecnu oTBET Ha NobOoN N3 3TMX BOMPOCOB — OTpULATENbHbINA, UKW Y BAaC BO3HUKHYT BOMPOCHI B CBA3U C
TpakToBOM unu npumeHeHnem Kogekca 3Tukun, To cnegyet 6e3 npomegneHns obcyguTe cuTyaumio ¢
HenocpeacTBEHHbIM PYKOBOAUTENEM, COTPYAHMKAMUN NPABOBOr0 yNpaBrieHUsa KOMMeKca KopnopaTUBHOIoO
ynpaBneHus n umyllectBeHHbix oTHoweHnn OAO «PTU» nnn obpatutecs k MeHepansHoMy [dupektopy OAO
«PTW».

Translation:

[p. 7] 5.3 all employees of the Company are obliged to observe the following ethical principles and norms:

[...]

5.3.22. To inform the management about the financial and reputational risks for the company;

[...]

5.5. Each company employee must read this Code of Ethics and undergo appropriate training in the procedure and

terms established by the Management staff of OJSC "RTI", and inform the management of any non-compliance of
the principles of the code of Ethics by other Employees or contractors of the company.
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[p-9] (g) the company operates a program of notification of violations "UNIFIED HOTLINE of JSC "RTI".

6.2.5. The company conducts regular monitoring of compliance with the requirements of anti-corruption procedures
by all Employees of the Company, including through periodic inspections by the internal control and Audit
Department of JSC "RTI". In case of detection of violations of the security and regulatory regime, OJSC " RTI "
initiates an internal investigation and develops measures to prevent similar situations in the future.

[p. 10] 6.2.8. Employees of the Company must report all risks and observed incidents of corruption to their direct
Manager or through the information channels of the "UNIFIED HOTLINE" notification Program of JSC "RTI".

[p.18] 10.2. If it is necessary to make an ambiguous business decision in a situation not expressly provided for by
the Code of Ethics, each employee is obliged to ask himself the following questions:

10.2.1. Is it legal?

10.2.2. Is it private and fair?

10.2.3. Is it in the public interest?

10.2.4. Does this negatively affect the company's reputation as a company with a high standard of business ethics?

10.2.5. Will this negatively affect the reputation of the Company as a company with a high level of business
ethics?

10.2.6. Do | have authority to do this?
10.2.7. Will my actions be a good example for other Employees of the Company?

10.2.8. Will | feel comfortable if the shareholders and management of the Company find out about my actions or if
the relevant information is published in the media?

10.3. If the answer to any of these questions is negative, or you have any questions in connection with the
interpretation or application Of the code of Ethics, you should immediately discuss the situation with the direct head,
employees of the legal Department of the corporate governance and property relations complex of JSC " RTI "or
contact the General Director of JSC "RTI".

[6] Hotline (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/hotline/

The HOTLINE is a tool to enhance the efficiency of Sistema's measures countering potential misconduct, fraud,
corruption, noncompliance and irregularities with respect to Sistema, its subsidiaries and affiliates.

You can use the HOTLINE to make an anonymous report about lack of performance or improper performance on
the part of the employees of Sistema PJSFC or its subsidiaries and affiliates, compliance with charters and other
internal documents, legal requirements, etc. at any time or form:

1. by sending an email to report@sistema.ru
2. by leaving a message on an answering machine at +7 (495) 228-15-02

3. by posting a letter or sending it with a courier to: 13 Mokhovaya St., bldg.1, 125009 Moscow, Russia, Attn.:
Head of Internal Control and Audit Department (IC&AD), to mark: "Private and Confidential: HOTLINE"

4. by sending a text message via www.sistema.ru on the HOTLINE page

Your message will be recorded by duly authorised employees of Sistema on the basis of strict confidentiality for
subsequent analysis and verification.

If you already are or plan to become a counterparty of SISTEMA PJSFC or its subsidiaries and consider
procurement process to be executed with any irregularities, you can submit an official complain to the
Procurement Conflict Committee by filling out the Complaint form and sending it via the HOTLINE page.
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For more details on the purpose and features of the HOTLINE please refer to the Policy: SISTEMA PJSFC
Whistleblowing Policy “Integrated Hotline”

[5] Whistleblower Policy (Document)
Accessed 21/10/2019
http://www.sistema.com/fileadmin/user_upload/corporate _documents/newpolozhenie o gorjachei linii_eng update

d.pdf
[The document is the policy of the corporate group of companies, of which the company is part]

[p.3] 1. PURPOSE OF THE DOCUMENT

1.1. This Whistleblowing Policy “Integrated Hotline” (hereinafter referred to as "the Policy") has
been updated and approved at the initiative of the management of Sistema JSFC (hereinafter referred
to as "the Corporation”) in order to improve the efficiency of measures designed for:

1.1.1 obtaining information about potential instances of failure to observe/improper observance of legal
requirements, rules prescribed by regulatory authorities, internal regulations and/or job descriptions by governance
body members and/or employees of the Corporation and its subsidiaries and affiliates (hereinafter referred to as
"S/IAs") (hereinafter "Whistleblowing Reports™);

1.1.2 identification, elimination and prevention of possible irregularities, violations or
omissions in the work of the Corporation and S/As.

1.2. Sistema JSFC Whistleblowing “Integrated Hotline” (hereinafter "Sistema's Hotline") is designed to receive
Whistleblowing Reports from any persons including shareholders, counterparties, partners, governance body
members, and employees of the Corporation and its S/As.

[p.4] 3.2. Whistleblowers may use both Sistema's Hotline and the hotlines of S/As for reporting potential
irregularities in the activities of S/As.

4. GENERAL PROVISIONS
4.1. Key principles of the Policy

4.1.1. The Policy represents a system of measures and procedures enabling any person to make Whistleblowing
Reports to the Corporation and allowing the Corporation's management to introduce response measures.

4.1.2. When implementing the Policy, the Corporation adapts best corporate governance practices existing in
Russia, the UK, and the USA to the governing law and the Corporation's long-term strategy. This enables the
Corporation to improve the quality of corporate governance, internal control and risk management, which is of
paramount importance to the Corporation, since its securities are traded on Russian and foreign capital markets
and it needs to keep up with high reporting and transparency standards.

4.1.3. The communication channels organised by the Corporation for transmitting and receiving Whistleblowing
Reports ensure adequate anonymity of whistleblowers (if they wish to remain anonymous).

4.1.4. The Corporation's governance body members and employees have no right to impede
the progress of the Policy and the dedicated communication channels or try to determine the identity of the
anonymous whistleblower, except when such identification is legally required.

5. COMMUNICATION FACILITIES AND PROCEDURES FOR MAKING WHISTLEBLOWING REPORTS
The Corporation makes available the following communication channels for making Whistleblowing Reports:
5.1. With guaranteed anonymity:

(anonymous) e-mail to: report@sistema.ru

(anonymous) HOTLINE phone number for voice messaging: +7 (495) 228-15-02

(anonymous) address for mailing and delivery by courier service: 13 Mokhovaya

St., bldg.1, 125009 Moscow, Russia, TO: Head of Internal Control
and Audit Department (IC&AD), to mark: "Private and
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Confidential: HOTLINE"

[p.6] websites addresses for text messages: www.sistema.ru and www.sistema.com, tab "HOTLINE" on the home
page.

5.2. Without guaranteed anonymity:

Whistleblowing reports can be sent via any of the above described channels, stating the sender's full name or other
identification (at the whistleblower's sole discretion), or given to the Head of the Internal Control and Audit
Department personally or on behalf of the whistleblower. Whistleblowers may independently select any means of
sending reports to Sistema's Hotline that is the most convenient to them (with or without guaranteed anonymity).

5.3. General principles of accepting and processing Whistleblowing Reports.

5.3.1. All Whistleblowing Reports from any communication channels shall be received, processed, analysed and
reviewed in compliance with the Corporation's internal regulations by its authorised employees who must maintain
strict confidentiality of such reports.

[...]
5.4. Information for whistleblowers

5.4.1. The aim of the Policy is to make the process as efficient as possible. It provides all reasonably possible
procedures and recommendations for protecting the anonymity of the whistleblower.

[p.7] 5.4.2. But the real level of your anonymity primarily depends on your actions when sending whistleblowing
reports and on your compliance with the following recommendations that should ensure your proper anonymity if
desired:

- e-mail - use any public e-mail box from a public e-mail server, at the Internet cafe or any other place that does not
require user registration and does not use algorithms for identifying your personality; do not sign your report;

- voice message - do not name yourself, your department, your manager or other details in your report that could
help to identify you, whether directly or indirectly; do not call from your office, home, mobile or other phones that
could allow identifying you;

- ordinary letter - do not sign it with your name; do not indicate details that could help to identify you, whether
directly or indirectly; do not send the letter via the office mail service, if this may help to identify the whistleblower,
use public places and mail services for sending the correspondence.

[.]

6.2.4. You may name yourself (at the whistleblower's sole discretion): give your name or simply state "an employee
of .... department of Sistema JSFC" or "an employee of ....... (name of the S/A)";

6.2.5. You may leave your contact details without giving your name (at the whistleblower's sole discretion) and ask
to be notified about the results of the internal investigation.

6.3. Sample voice messages sent to the anonymous answering machine:

(for the telephone number of the Hotline please refer to cl. 5.1 above)

[p.8] ...Hello, | am calling from ...(a)

(a) if possible, indicate the department of Sistema or its subsidiary; you may introduce yourself as "an employee
...... of ......" as it is important for us to understand where the report comes from - an employee of Sistema,

employees of Sistema's subsidiaries or other persons. However, it is left wholly to the discretion and the will of the
whistleblower to provide such information.

[.]
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.... l would like to ask you to contact me (by phone at , by email @ or otherwise (entirely at the
discretion of the whistleblower), if the reported facts are confirmed; and | am asking you to inform me about the
result of the investigation or to let me know if my report helped to solve the problem or what is being done in order
to solve .........

(f) this feedback request and contact details are provided entirely at the discretion of the whistleblower; if it is
possible and the relevant instructions are given by the management, an authorized representative of Sistema will
try to contact you and provide the required information on this issue.

[p.9] 7. QUESTIONS AND ANSWERS

7.1. Question: Why do we need the Hotline and what is its usefulness for the Corporation?

Answer: The opportunity to receive Whistleblowing Reports is an efficient additional tool for identifying and
eliminating deficiencies, weaknesses and irregularities with the aim of fighting misconduct, corruption etc. The
Whistleblowing Reports received by the Hotline will be used on top of the existing measures of internal and external
control and audit of the Corporation. This Policy was developed with the aim of following the best corporate
practices of Russia, the UK, the USA and other countries with advanced legal systems, and ensure strong
protection of the Corporation and its subsidiaries, shareholders, partners, counterparties, members of governance
bodies and employees from the risks outlined above, as well as other potential risks, and with the aim of improving
corporate governance.

7.2 Question: How is the anonymity of Whistleblowers ensured?

Answer: The proposed methods of sending Whistleblowing Reports to the Corporation via the channels outlined
above, in combination with:

(a) whistleblowers having the tools (optional) for preserving their anonymity and

(b) the Corporation’s assuming the obligation to refrain from any attempts at the identification of the personality of
the whistleblower, grant a sufficient guarantee of anonymity.

7.3. Question: Is Sistema'’s Hotline intended exclusively for the employees of Sistema and its subsidiaries or it may
be used by anyone?

Answer: The Hotline is available to everyone. Any persons including the counterparties of the Corporation and its
subsidiaries, partners, suppliers and employees may send their reports to the Hotline.
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4. Conflict of Interest

Question

4.1. Does the company have a policy defining conflicts of interest — actual, potential and perceived — that
applies to all employees and board members?

Score
1
Comments

There is evidence that the company formally addresses conflicts of interest as a corruption risk and has a clear
policy and procedure that defines conflicts of interest, including actual, potential and perceived conflicts. The policy
explicitly covers conflicts concerning financial interests, employee relationships, government relationships and
outside employment opportunities. There is evidence that this policy applies to all employees, as well as to
employees of subsidiaries and other controlled entities.

However, it is not clear whether this policy applies to board members.

Evidence

[3] Anti-Corruption System (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/about/antikorruptsionnaya-politika/

The company has in place a screening procedure for background checks of candidates seeking employment with
the company to verify the information candidates supply about themselves, to establish whether the candidates are
close relatives of any government officials or politicians.

[11] Kogekc dtukm / Code of Ethics (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.4] 2.1 Kogekc 3Tukn oTpaxaeT npmBep>xHOCTb O6LLLECTBA U ero pyKOBOACTBA BbICOKMM 3TUYECKMM CTaHAapTam
BeAEHMs1 OTKPbITOrO 1 YecTHoro GusHeca, nNpmM3BaHHbLIM 06eCcneunTb COBEPLLUEHCTBOBAHME KOPNOpaTUBHOM
KynbTypbl, CNIe40OBaHME Ny4YLUMM MpaKTMKaM KOpnopaTMBHOIO yNpaBreHus 1 nogaepxaHme AenoBon penytaumm
OOwecTBa 1 JoYepPHUX U 3aBUCUMbIX komnaHuax ObwecTtea (oanee — [3K) Ha 4OMKHOM YpOBHeE.

2.2 Bce CyotpygHuku ObLecTBa A0MKHbI PYKOBOACTBOBATLCS HacToAWwmMM Kogekcom STUKN N HEYKOCUTENBHO
cobntogaTe ero npuHUMNblI U TpeboBaHUs B NOBCeAHEBHOW paboTe 1 npu peanu3aunm nobbix NTPOEKTOB
O6uecTBa.

[...]

[p.7] 5.3 Bce cotpyaHukm O6LecTBa 06a3aHbl cobnogaTth cneyowme 3TMY4eckne NpMHUUNGLN U HOPMBbI:

[...]

5.3.20. Bo3gepxmBaTbCs OT AencTBumn nnn 6e3aencTBms, Bbi3blBaloLNX KOH(IMKT UHTEPECOB;

[p.10] 6.4. BsanmogencTane ¢ opraHamu rocygapCTBeHHON BMacTu 1 rocyaapCTBEHHbIMY CyXalumm

6.4.1. O6wecTtBo 1 ero CoTpyaHNKM CTPEMSTCS CTPOUTL U NOOAEPKMBATE KOHCTPYKTUBHbBIE, OTKPbLITLIE U
MaKcuMMarsibHO NpPOo3payHblie OTHOLLEHUS C OpraHaMy rocygapCTBEHHONM BracTy U rOCYAAPCTBEHHBIMMW CIY>KALLUMU B
dopmaTe, He AornycKarLweM KOH(ITMKTOB UHTEPECOB.

[p.12] BeisiBNeHwe n yperynupoBaHue KOH(IIMKTOB MHTEPECOB

6.6.1. B cooTBeTCTBUU C 3aKoHOAATeNbCTBOM Poccuiickon deaepalimm, BHyTPEHHbIMU HOPMaTUBHbLIMU
nokymeHTamm O6wecTtBa u TpyaoBbiMy foroeopamu CotpyaHmkoB O6uwecTtsa, CotpyaHukmn ObwecTtBa 0bsi3aHbl

Npu BbINOMHEHUN CBOUX TPYAOBbIX YHKUMIA N OOMMKHOCTHBIX 06s3aHHOCTeN AencTBOBaTh B MHTepecax ObwecTea
nobpocoBecTHO 1 padyMmHo. OgHMM M3 KMYEBbIX YCIoBMI JOBPOCOBECTHOMO BbiMONHeHMs CoTpygHuKamum
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O6bLecTBa CBOUX TPYAOBbLIX PYHKLUMIA U AOMKHOCTHLIX 0BS3aHHOCTEN ABNSIeTCA OTCYTCTBUE Y HUX KOHGNMKTA
WHTEpPEeCoB.

6.6.2. KOH(bMKT MHTEpPecoB BO3HMKAET MUITN MOXKET BO3HUKaTb, KOr4a NMYHbIE MHTEpEeChl kakoro-nnbo CoTpyaHuka
O6uwecTBa, BkNntoyasi PUHAHCOBbIE, POACTBEHHbIE, APYKECKUE UITN UHbIE, BIIUSIIOT UM MOTYT NOBAUSATL Ha
[006pOCOBECTHOE UCMOSNTHEHNE UM CBOMX AOMKHOCTHbLIX 0053aHHOCTEN U/MnW NPUBECTU K UCMONb30BaHMIO CBOETO
cnyxebHoro nonoxeHus B O6LLECTBE B LIENSX NOMYyYEHMS BbIFOAbl UM NPEUMYLLIECTB Ansi cebs v UHbIX NnL, B
CBSI3M C HecoBnageHMem UHTepecoB ¢ MHTepecammu O6Lectea w/unu A3K. Hanpumep, korga CoTpygHuku
ObuwecTBa:

(a) moryT ncnonsoBaTtb CBOE JOJIKHOCTHOE nonoxeHne B ObLLecTBe Ans NonydYeHnst BbirOAbl B BUAE AEHET,
LIeHHOCTEN, MHOIo UMYLLLECTBA, UHbIX Bnar nnm ycnyr (Bkrnoyas nyTewecTsus, OTAbIX, NeYyeHne, noceeLleHmne
pasBriekaTesnbHbIX MEPOMNPUATUA U T.M. UM BbIro4bl, BbIpaXKaroLWENCa B AOCTMKEHUN NNYHBIX LENen, gaxe ecrnum
Takas Bbiroa He Brie4yeT NonyvyeHne matepuansHomM Bolrogbl) Anga cebd, cBomx 6nmnskmx poaACTBEHHUKOB® ,Apy3en
W/ UHBIX NNL;

(6) MoryT Mcnonb3oBaTb B NINYHbLIX LIENSX Ae0Bble BO3MOXHOCTU, akTUBbI, UMYLLECTBO U/Minn MHpopMaLnto
O06uecTBa;

(B) koHKYpupYytoT ¢ O6LLECTBOM, BKIIOYasi, KOHKYPEHUMIO MO CAernkam M NpoeKTaMm, B NINYHbIX MHTepecax unm
UHTepecax Brmn3KMX POACTBEHHUKOB, ApY3ei Unu TPeTbUX NuL;

(r) umetoT 3HauuTENbHOE yyactue (B hopme COGCTBEHHOCTU NN HA MHOM NpPaBe B OTHOLLEHUWN JONEN UNK akuni,
Unu T.N.) B opraH13aunmy, aBnsroLiencs KoHkypeHTom ObLecTsa nnm CTOpoOHON B 3HaYMMOM cyaebHOM mnu
apbutpaxHom cnope ¢ O6LecTBoMm;

(,El,) MMEeKT 3Ha4uTesribHoe y4yactmne (B cbopme COOCTBEHHOCTU UNN HA NHOM npaese B OTHOLWEHNN Jornen nnn akuun,
nnn T.FI.) B OpraHun3auuu, sABRsOLWLEnca KOHTpareHTom O6uwecTBa, ecnu B cuny ceoero A0JMKHOCTHOIO NOJ10XKeHnA
COTpWJ,HI/IKVI O6uwecTBa UMET BO3MOXHOCTb NPpUHNMaTb peLleHnA U OKa3biBaTb BITMAHUE HA NPUHATNE
peLIJeHVIVI B OTHOLUEHWUN TaKOro KoOHTpareHTa,

[p.13] (e) siBNSAOTCS COTPYAHUKOM, KOHCYNbTAHTOM, areHToM, NpeAcTaBuTeneM, ycnyrogaTenem, pyKkoBOAUTENEM,
B T.4. €4AMHOMMYHBIM UCTIONTHUTENbHBIM OPraHoOM, YIEHOB YNPaBMeHNs UM KOMUTETa OpraHn3aLmMmn — KOHTpareHTa
n/VnNn KOHKYpPeHTa u/unm CTOPOHbLI B 3Ha4nMMoM cygebHom unu apbutpaxHom crnope ¢ ObwectsoM, NGO NHON
OpraHM3aumu, MHTEPECH! KOTOPOW C CYLLLECTBEHHOWN BEPOSTHOCTLIO MOTYT BCTYNUTb B KOH(IUKT C CHTEpecamu
O6buwectsa nnu A3K;

(k) nonyyatoT KpeguTbl NN rapaHTUKM Mo NNYHBIM 06A3aTeNbCTBAM HA HEPBIHOYHBIX YCITOBUSIX OT Kakom-nnbo
KOMMaHWUM UNx 3aknioYvatoT Kakme-nmbo nHaHCOBbIE CAENKN C KaKOW-NTMB0 KOMMNaHNEeN, ABNSALWENCs
KOHTpareHToM unm KoHkypeHTom Ob6uiecTtBa mnum 3K, nmbo cTopoHol B 3Ha4MMOM cyaebHOM unu apbuTpakHom
cnope ¢ O6wectsom unn A3K;

(3) mony4yatoT 3aeMHble cpefcTBa oT ObwecTtBa nnu nobon A3K ObuecTBa Ha HEPLIHOYHBIX YCMOBUSAX, A TakkKe
OCYLLIECTBNAIT NMtobble apyrue encTeus, HapyLlatowme gencteyroLyo B Obuiectse cucteMy motusaumm, 6e3
nonyyeHnst NnpeaBapuUTENbHOrO 0A400pPEeHMS YNONTHOMOYEHHbIX OPraHoB unu reHepanesHoro gupekropa OAO «PTWy;

(1) nonyyatoT 3aemHble cpeactea ot ObwecTtsa nnu ntobon 3K ObiectBa Ha HEPBLIHOYHBIX YCIIOBUSAX, €CINN
Lenblo Takoro 3anma sBnseTca nogaepkka unu passutune CotpyaHukom Obuiectsa cobcTBeHHOro bm3Heca, He
BXoAsLero B nepumeTp [pynnbl KOMAaHU 1 He cBaA3aHHoro ¢ OBLwecTBOM Kakumu-nnbo 4enosbiMm
OTHOLLEHVAMY;

(K) SBMAOTCA WUNKU ABNSANUCL B T€YEHME 2-X npeawecTteyrowinx net Focyﬂ,apCTBeHHbIM/MyHI/ILI,I/IﬂaﬂbeIM
cnyxawunm, OOJMKHOCTHbIM JTULLOM OopraHa Focyﬂ,apCTBeHHOIZ BacTtn nnn pa6OTHMKOM opraHusauunm c
npesanunpyrowmmn Focyﬂ,apCTBeHHbIM/MyHMLI,MFIaﬂbeIM y4yactmem mnm paGOTHI/IKOM opraHunsauuu, B KOT0p0l7|
rocynoapcTteo mnun myHugmunarnbHoe o6paaoBaHMe obnapaet npaBom 30M10TON akuuu;

(n) yyacTByHOT B KOMMEPYECKON U/NNN XO3ANCTBEHHON OEATENBHOCTU, KOTOPasi MOXET HEraTMBHO MOBMUATL Ha
BbINOJIHEHUNE COpr,lJ.HVIKOM CBOUX OOJMPKHOCTHbIX 069|3aHHOCTeI7I, Mnn KoTopasa Ble4vyeT UcnonsoBaHue, K Bbiroge
CTOPOHHErOo n1ua, akTMBoB 1 pecypcoB ObLecTBa, nHcangepckon nHpopmauum n KoHuaeHUMansHon
nHdopmaumm, Nony4yeHHon nNpu paboTte B 06LLECTBE;
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(m) nmetoT B nogumHeHun B Obuiectse unu B 13K 6nmnskux poaCTBEHHUKOB U/UNU CaMy HAXOAATCS Y HUX B
NOAYNHEHWUN;

(H) NpUHUMaIOT peLleHUst, TGO MOTYT OKa3aTb BNUSIHUE HA NPUHSATUE PeLLEHUiA MO CAENKaM C KOHTpareHTamu, ¢
koTopbiMy CoTpyaHuka OGLLeCTBa CBA3bIBAIOT JIUYHbIE, AENOBbLIE UMM UHbIE MHTEPECH! 1 OTHOLLIEHWS (BKoYast
paboTy B OpraHM3auun-KoHTpareHTe B NpeaLecTBYOLLME roabl);

(o) ocywiecTBNAT cOBCTBEHHBIE ONepaummn ¢ LeHHbIMU Bymaramu, (OMHaHCOBLIMU MHCTPYMEHTaMM, BartoTON MIn
TOBapamu C UCMNOJSI30BaHNEM NHCANAEPCKON U apyron KoHduageHumansHon nHopmMaunm, NosTy4eHHon npu
pabote B ObLlecTBe;

(n) coBMeLLalOT UCMONMHUTENBHBLIE U KOHTPOINbHbIE OYHKUMKM B OBLLEeCTBE, NO3BOMSAIOLWME NCMOML30BATbL CBOU
OOMKHOCTHbIE 06593aHHOCTM C LIeNbIo NOMYyYEeHWUs IMYHON BbIFOAbI;

(p) HUUMPYIOT, COrNacylT UMK Y4acTBYIOT B npoueaype npvema Ha paboty B Obwectso unun 43K, onpeaenexns
OOIMKHOCTHbIX 06513aHHOCTEN, NPeMUpPOBaHNs, NOBbILLEHNS 3apaboTHONM nNnaThl, NPeaoCTaBneHns NbroT,
MaTepuanbHOW NOMOLLM U T.M. AN CBOWX BRIN3KNX POACTBEHHWUKOB.

Kak aTo peanunsoBaHo B ObLiecTBe

6.6.3. O6uwecTBO, MCNON3ys 3aKOHHbIE CMOCOOLI, OCYLLECTBIISIET MOHUTOPWHT, BbIIBNIEHWE U YPETYNNPOBaHUe
CUTyauni, KOTopble ABNAKTCA U MOTYT SIBMATLCA KOHPIIMKTOM MHTEPECOB, 1 Bnpase TpeboBaTb OT COTPYAHMKOB
O6LecTBa yperynmpoBaHus Takmx cMTyaLmi, ecnv OHM CO34atoT yrpo3y nHTepecam u/ unu penytauum O6LecTsa,
BNUATb Ha Hagnexatlee 1 4OOPOCOBECTHOE UCTIONTHEHNE TPYAOBbLIX 06a3aHHOCTEN COTpyaHMKaMKN, MOTYT ObiTh
NPUYMHON KOPPYNLMOHHbBIX PUCKOB.

6.6.4. [nsa yneHos lMpaBnexHusa ObLwectBa M JOMKHOCTHLIX N HENMOCPEACTBEHHOMO NOAYMHEHMWS FeHepanbHOMY
anpekTopy ObuiecTBa, B TOM Yncne npv npueme Ha paboTy, MPOBOAMNTCA 3TMYECKas aTTectaums nyrem
3anonHeHeHus umn Jeknapauui no «3uke n KOHNMKTY MHTepecos» ([NpunoxeHne 1) onga cbopa n aHanmsa
CBeAleHVI O NPU3HaKax OTCYTCTBUSA UMM HanMM4YMs y HUX KOHAMKTa MHTEPECOB U COBNI0AEHNIO NMOMOXEHWNIA
HacToswero Kogekca OTuku B Te4eHne oTYETHOro nepvoaa.

6.6.5. Bo Bcex cnyvasix yperynmpoBaHue koHpNMKTa MHTepecoB ocyliecTBnsieTcs ObecTtBoM ¢ cobnoaeHneM
TpeboBaHu TpyAOBOro 3akoHogatenbctBa Poccunckon ®epepaumm, ¢ ydetom 6anaHca nHrepecos ObLectsa u
ero CoTpyaHMKOB.

O6sa3aHHocTn CoTtpyaHukos ObLiecTBa

6.6.6. CotpygHukm ObLwecTBa 0653aHbl MMHMMU3NPOBATL PUCKN KOH(MKTa MHTEPECOoB, B TOM Yucne, nsberatb
CUTyaLMn, NPy KOTOPbIX BO3HUKAET UMM MOXET BO3HUKHYTb:

(a) npotmeope4ne Mmexay NMYHbIMN nHTepecamm COprﬂ,HVIKa N MHTEpEecamm ObuecTBa;

(6) ncnonb3oBaHne COTPYAHUKM CBOETO CNyeGHoro nonoxeHusi B O6LecTBe B LIENSX NOyYEHMS BbIroAb! UK
npeumyLlecTB Ans cebsi, CBonx pOACTBEHHUKOB, APY3€l UM UHbIX NNL;

(B) obcToATENBCTBA, BNMAOLWMNE Ha Ao6pocoBecTHOE U BecnpuctpacTHoe ncnonHeHne CoTpygHUKamMm CBOUX
OOIMKHOCTHBbIX 065a3aHHocTen B ObLecTse.

6.6.7. Cotpyaukm ObLiecTBa Npu NPUHATMAM PELLEHMI MO BOMPOCaM, BO3HMKaKOLWMM B CBA3W C X paboTon B
ObLecTBe, 06A3aHbI:

(a) pykoBoacTBOBaThHCA UHTEpecamn OOLLEeCTBa;
(6) n3beratb NOOLIX CUTYaLIMIA, KOTOPbIE ABMSIOTCA UIN MOTYT SIBAATHCA KOHMMKTOM UHTEPECOB;
(B) mencrtBoBaTb Taknm obpa3om, YTOObl NINYHBIE UHTEPECHI, POACTBEHHbIE CBA3U, APY)KECKME OTHOLLEHNS,

nepcoHaribHble CUMNaTnun N aHTUNaTUN He BIUAINN Ha 0OBEKTUBHOCTb U 6eCI'IpI/ICTpaCTHOCTb NnpuHUMaeMbiX B
cBA3u ¢ pabotom B OOLLecTBE ynpaBneHYeCckux u GU3HeC peLleHunn;
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(r) He3ameanNUTENBHO NUCbMEHHO NHAOPMMPOBATL CBOErO HENOCPEACTBEHHOIO PYKOBOAUTENS O BO3HUKHOBEHUN Y
HUX NOTEHUMNANbHOIO UM AENCTBUTENBLHOIO KOHNMKTa MHTepecoB ¢ OOLLIECTBOM M OKa3biBaTb COAENCTBUE B
yperynupoBaHumn KOH(NMKTa MHTEPECOB,

(8) HecTn OTBETCTBEHHOCTD 3a:

e HecobGniogeHne unu HeHagnexatllee cobniogeHne nHrepecos OBLLEecTBa B CUTyauum KOHNUKTa
WHTEPECOB;

e CokpbiTve ot ObLiecTBa HanMuMa KOHMPNNKTa MHTEPECOB;

e HenpuHsTne Mep Unmn o0Tkas OT OCYLLECTBNEHUS AENCTBUIA NO NPeaoTBPALLEHNIO U,UNWN YPErynnpoBaHuIo
KOH(NIUKTa MHTEPECOB.

Translation:

[p.4] 2.1 The Code of Ethics reflects the commitment of the Company and its management to high ethical standards
of open and honest business, designed to ensure the improvement of corporate culture, adherence to the best
practices of corporate governance and maintaining the business reputation of the Company and its subsidiaries and
affiliates (hereinafter-the group) at the appropriate level.

2.2 All Employees of the Company shall be guided by this Code of Ethics and strictly observe its principles and
requirements in their daily work and in the implementation of any projects of the Company.

[p. 7] 5.3 All employees of the Company are obliged to observe the following ethical principles and norms:

[...]
5.3.20. refrain from acts that cause a conflict of interest;
[p.10] 6.4. Interaction with public authorities and state officials

6.4.1. The company and its employees strive to build and maintain constructive, open and optimally transparent
relations with public authorities and civil servants in a format that does not allow conflicts of interest.

[p.12] identification and resolution of conflicts of interest

6.6.1. In accordance with the legislation of the Russian Federation, internal regulatory documents of the company
and employment contracts of the employees, employees are required in the performance of their job functions and
duties to act in the interests of the company reasonably and in good faith. One of the key conditions for the
company's employees to perform their work functions and duties in good faith is that they do not have conflicts of
interest.

6.6.2. A conflict of interest arises or may arise when the personal interests of any employee of the Company,
including those related to financial interests, family, friends or other interests, affect or may affect the honest
performance of their official duties and/or lead to the use of their official position in the Company for the purpose of
obtaining benefits or advantages for themselves or other persons due to the divergence of their personal interests
with the interests of the Company. This includes, for example, when employees of the Company:

(a) might use their official position in the Company to obtain benefits in the form of money, valuables, other
property, other goods or services (including travel, recreation, treatment, entertainment, etc. or benefits expressed
in the achievement of personal goals, even if such benefits do not entail the receipt of material benefits) for
themselves, their close relatives, friends and/or other individuals;

(b) might use for personal purposes the business opportunities, assets, property and / or information of the
Company;

(C) compete with the Company, including, competition on transactions and projects, in the personal interests or
interests of close relatives, friends or third parties;
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(d) have a significant participation (in the form of ownership or other right in respect of shares or shares, etc.) in an
organization that is a competitor of the Company or a party to a significant judicial or arbitration dispute with the
Company;

(e) have a significant participation (in the form of ownership or other right in respect of stocks or shares, etc.) in an
organization that is a counterparty of the Company, if by virtue of their official position the Company's Employees
have the ability to make decisions or influence decisions in respect of such a counterparty;

[p. 13] (e) are an employee, consultant, agent, representative, service provider, manager, including a member of
the sole executive body, member of the management committee of the counterparty and/or competitor and / or a
party in a significant judicial or arbitration dispute with the Company, or other organization whose interests are likely
to conflict with the interests of the Company or its wider group;

(g) obtain loans or guarantees for personal obligations on non-market terms from any company or enter into any
financial transactions with any company that is a counterparty or competitor of the Company or the group, or a party
to a significant court or arbitration dispute with the Company or the group;

(h) receive borrowed funds from the Company or any subsidiary or affiliate of the Company on non-market terms,
as well as perform any other actions that violate the current system of motivation in the Company, without obtaining
the prior approval of the authorized bodies or the General Director of JSC " RTI»;

() receive borrowed funds from the Company or any of the company's subsidiaries on non-market terms, if the
purpose of such loan is to support or develop an employee's own business, which is not part of the perimeter of the
group of companies and is not associated with the Company in any business relationship;

(j) are or have been for 2 previous years a state / municipal employee, an official of a public authority or an
employee of an organization with a prevailing state / municipal participation or an employee of an organization in
which the state or municipal entity has the right of golden share;

(I) participate in commercial and / or economic activities that may adversely affect the performance of the
Employee's official duties, or which entail the use, to the benefit of a third party, of the company's assets and
resources, insider information and confidential information obtained while working in the company;

(m) have close relatives and / or are subordinated to them in the Company or in the group of companies;

(n) make decisions or may influence decisions on transactions with counterparties with which the Company's
employees have personal, business or other interests and relationships (including work in the counterparty
organization in previous years);

(o) carry out their own operations with securities, financial instruments, currency or goods using insider or other
confidential information obtained while working in the Company;

(p) perform Executive and Supervisory functions in the Company that allow the use of their official duties in order to
obtain personal benefit;

(p) initiate, coordinate or participate in the procedure of employment in the Company or group of companies,
determination of job responsibilities, bonuses, salary increases, benefits, financial assistance, etc. for their close
relatives.

How the Company implements policies

6.6.3. The company, using legal means, monitors, identifies and resolves situations that are or may be a conflict of
interest, and has the right to require that the Company's employees resolve such situations if they pose a threat to
the interests and / or reputation of the Company, if such relationships and interests influence the correct and honest
performance of working duties by employees, in order to avert corruption risks.

6.6.4. For members of the Management Board of the Company and officials directly subordinate to the General
Director of the Company, including when they are initially recruited, ethical certification is carried out by filling in
declarations on "Ethics and conflicts of interest" (Annex 1) to collect and analyse information to determine the
absence or presence of a conflict of interest and achieve compliance with the provisions of this Code of Ethics
during the reporting period.
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6.6.5. In all cases, conflicts of interests are settled by the Company in compliance with the requirements of the
labour legislation of the Russian Federation, taking into account the balance of interests of the Company and its
Employees.

Duties of The Company's Employees

6.6.6. Employees of the Company are obliged to minimize the risks of conflicts of interest incurring, including
avoiding situations in which there is or may be:

(a) a conflict between the personal interests of the employee and the interests of the Company;

(b) the use by employees of their official position in the Company for the purpose of obtaining benefits or
advantages for themselves, their relatives, friends or other persons;

(C) circumstances affecting the fair and impartial performance by Employees of their official duties in the Company.

6.6.7. Employees of the Company are obliged to take decisions on issues arising in connection with their work in
the Company:

(a) to act solely in the best interests of the Company;
(b) avoid any situation that is or may represent a conflict of interest;

(C) act in such a way that personal interests, family ties, friendships, personal affection and dislike do not affect the
objectivity and impartiality of management and business decisions taken in connection with the Company’s work;

(d) immediately inform their direct manager in writing of a potential or actual conflict of interest with the Company
and assist in resolving the conflict of interest;

(e) be responsible for:

e Non-observance or improper observance of the interests of the Company in a situation of conflict of
interests;

e Concealment of conflicts of interest from the Public;

e Failure to take measures or refuse to take actions to prevent and / or resolve conflicts of interest.
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Question

4.2. Arethere procedures in place to identify, declare and manage conflicts of interest, which are overseen
by a body or individual ultimately accountable for the appropriate management and handling of
conflict of interest cases?

Score
2
Comments

There is evidence that the company has clear procedures to identify, declare and manage conflicts of interest,
actual, potential and perceived and there are examples of criteria for recusals. There is evidence that all employees
and the Board are required to complete an annual declaration on conflicts of interest, and that these are submitted
to the Internal Control and Audit department, although it is unclear whether they are held in a dedicated register or
central depository. Nevertheless, there is evidence that this department compiles a report and recommendations for
the final decision of the Board of Directors, which has ultimate accountability.

Evidence

[11] Kogekc dtukm / Code of Ethics (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.6] 4.4 B ObwecTBe BBeAeHa obsa3aTenbHast aTudeckasa aTrectaluus, BKoYaoLwas 3anofHeHe u aHanms
Oeknapaumm no «3uke n KOHPNUKTY MHTepecoB» (Mpunoxexune 1) ansa unexHos MNpaBneHus ObwecTBa n
OOIMKHOCTHBIX MWL, HEMOCPEACTBEHHOrO NoAYnHeHus NeHepanbHomy ampektopy ObuecTsa.

[p.7] 4.5 YneHbl MNMpaBneHus Ob6LwecTBa 1 AOMKHOCTHbIE N HENOCPEACTBEHHOIO Nog4YMHeEHUs! 'eHepanbHOMY
Oupextopy ObuecTBa npu npueme Ha paboTy, eXerogHo U No Mmepe BO3HUKHOBEHUS KOH(ITUKTOB MHTEPECOB B
Te4yeHne OTHETHOro roga 06sa3aHbl 3anonHATb Jeknapaumm no «3TUKe U KOHPAMKTY NMHTEPECOBY 1 NepefaBatb MX
B [lenapTamMeHT BHYTPEeHHOro KoHTpons u ayauta ObLiecTsa.

4.6 lenapTaMeHT BHYTPEHHOIO KOHTpons un ayamTta ObLwectsa aHanManpyeT nonyveHHole fleknapaunm no «3Tuke
N KOH(PMMKTY MHTEPECOB» U NO pe3ynbTaTam COCTaBseT OTHET, BKIIOYAIOLMA 3asBNEHHbIe CryYan KOHpImKTa
WHTEPEeCOB U Npeanaraemble Mepbl MO yperynmpoBaHWIo TakMX KOH(IMKTOB.

4.7 OT4yeT HanpaBnseTcsa Ha o3HakomneHune MeHepansHomy aupekTopy ObuectBa 1 uneHam CoBeTa AUPEKTOPOB
O6LwecTBa AN NPUHATUS PELLEeHWI No YperynnpoBaHuio NpUBEAEHHbIX B 0TYeTe CrlydaeB KOHGIMKTa MHTEPECOB B
COOTBETCTBUW C MPUMEHMMbIMU NpoLieaypamu.

4.8 CotpygHukam O6LiecTBa, Npu HanM4MM CooTBETCTBYOLEro peleHns CoseTa gupektopos Ob6LecTsa, B
Te4YeHne OQHOro MecsLa nocne Nony4yeHnst BelNMCok u3 npotokona CoseTa anpektopos Obwectsa HeO6Xxo0AMMO
NPUHATBL BCE MEPbI NO pa3peLleHnto KOHMNMKTa MHTEPECOB.

4.9 lMpouenypa 06a3aTENbHON EXErogHON 3TUYECKOW aTTecTaummn AeTanbHO onvcaHa u 3akpenneHa B Kogekce
«BHyTpeHHbIN koHTpOnb 1 ayanT» ObLiecTsa.

[...]
[p.13] Kak aTto peanusoBaHo B O0uiecTBe

6.6.3. O6LecTBO, NCNON3ys 3aKOHHbIE CNOCObbI, OCYLLECTBSAET MOHUTOPUHT, BbISBIEHUE U YperynupoBaHue
CUTyaLMi, KOTOPblE SABMSIOTCA UMW MOTYT SIBNSATLCS KOH(IIMKTOM UHTEPECOB, U Bnpase TpeboBaTh OT COTPYAHUKOB
OO6wecTBa yperynmpoBaHus Takmx CUTyaLmin, eCnm OHU CO3A4aloT yrpo3y nHTepecam u/ nnu penytauun ObuiecTsa,
BMNMATb Ha Hagnexatlee n JoOpOCOBECTHOE UCMONHEHMEe TPYAOBbIX 06a3aHHocTen CoTpyaHMKamum, MoryT BbiTb
NPUYNHON KOPPYMNLUOHHBIX PUCKOB.

6.6.4. [ina uneHoB MpaBneHus ObLiecTBa U JOMMKHOCTHbBIX NUL, HEMOCPEACTBEHHOIO NOAYUHEHUS reHepanbHOMY
avpektopy O6LlecTBa, B TOM Yucrie Npu npveme Ha paboTy, NPOBOAUTCS 3TMYECKas aTTecTaums nyTem
3anonHeHeHns nMu Jeknapauui no «Auke n KOHpNMKTY nHTepecosy (MpunoxeHne 1) ans cbopa n aHanmaa
CBeEHWIN O NpU3HaKax OTCYTCTBUS UIM HANMYmsi Y HUX KOHMIMKTa MHTEPECOB U COOMIOAEHMIO NMOMNOXEHWUN
HacTosilero Kogekca 3TuKM B Te4eHMe OTYETHOTO nepuoaa.
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6.6.5. Bo Bcex cnyyasx yperynupoBaHue KOHhNUKTa nHTepecos ocylectenaetca ObLiecTsoM ¢ cobniogeHnem
TpeboBaHu TpyaoBOro 3akoHogatenbctsa Poccuiickon ®epepauun, ¢ yyetom 6anaHca nHtepecon ObLuecTsa u
ero CoTpyaHUKOB.

6.6.7. Cotpyamkmn O6LecTBa Npy NPUHATAM PELLEHMIA MO BOMPOCaM, BO3HUKAOLWMM B CBSA3W C UX paboTol B
ObuecTBe, 06A3aHbI:

(a) pykoBoacTBoBaTbcsi MHTepecamu OO ecTBa;
(6) n3beratb NOOBLIX CUTYaLUIA, KOTOPbLIE ABNAOTCA UMNN MOTYT ABMATLECA KOHAPNUKTOM MHTEPECOB;

(B) oencTBOBaTb Taknm 0b6pas3om, YTOObI NIUYHbIE UHTEPECHI, POACTBEHHbIE CBA3W, APY>KECKUE OTHOLLEHWS,
nepcoHanbHble CUMNAaTUM N aHTUNATUN HE BNUANN Ha 06 BbEKTUBHOCTL N 6ECNPUCTPACTHOCTL NPUHNMAEMBIX B
cBA3u ¢ paboton B OBLLecTBE ynpaBneHYeckux u GU3HecC peLleHunn;

(r) HesameanMTenbHO NMMCbMEHHO UHGPOPMMPOBAaTL CBOEr0 HEMOCPEACTBEHHOTO PYKOBOAUTENSI O BOZHUKHOBEHUW Y
HMX MOTEHLMANbHOIO UN AEACTBUTENBHOTO KOHGIMKTA MHTepecoB ¢ OBLLECTBOM M OKa3biBaTb COAENCTBUE B
yperynupoBaHun KOH@IMKTa MHTEPECOB;

(8) HeCTM OTBETCTBEHHOCTbL 3a:

e HecobniogeHne unv HeHagnexatlee cobniogeHne nHrepecos ObLiecTBa B cuTyaumum KOHnmkTa
WHTEPEeCOoB;

e CokpbiTve oT ObLwecTBa HanMuMsa KOHONNKTa MHTEPECOB;

e HenpuHATMe Mep nnm oTkas OT OCYLLECTBNEHNS AENCTBMI NO NPEAO0TBPALLEHMNIO N, UMK YPErynnpoBaHuMio
KOHPNMKTa NHTEPECOB.

[p.14] 6.6.8. YneHbl MNMpaBneHuna O6LwecTBa 1 JOMKHOCTHbLIE NULA HENOCPEACTBEHHOIO NOAYMHEHNUS
reHepanbHoMy anpektopy OOLecTBa 06513aHbl €XKErogHO 3anonHATbL U NOAMNUCLIBATb AeKnapaumio No «ATuKe n
KOHNUKTY nHTepecos» ([punoxeHne 1) n HanpaBnaTb ee B [lenapTamMeHT BHYTPEHHOIO KOHTPONA 1 ayauTa
O6wecTBa ond ganHenwero aHannsa.

6.6.9. Ecnu B nto6on momeHT Bpemeru CoTpyaHuk ObectBa 060CHOBaHHO nonaraeT, YTO Y Hero eCTb Ui MoXeT
BO3HMKHYTb KOH(PIMKT nHTepecos, To Takon CoTpyAHWNK 06A3aH He3aMeanuTenbHoO HanpasuTb B [lenapTameHT
BHYTPEHHOrO KOHTpons u ayauTta ObLlecTBa 3anofiHeHHYI0 1 NoanucaHHyto um [eknapaunto no «3TuKe 1
KOHNUKTY MHTepecoB» (No dopme lMNpunoxeHns 1 k HacTosiwemy Kogekcy 3Tukn) 1 B AanbHenweM okasbiBaTb
cogencTene

[p.15] Ans onepaTMBHOrO yperynmpoBaHus KOH(MKTA MHTEPECOB B COOTBETCTBUM C PEKOMEHAALMSMU 1
TpebosaHnammn ObLecTBa 1 3akoHodaTenbcTBa Poccuiickon ®eaepaunn.

6.6.10. CotpyaHuky OBLiecTBa, y KOTOPOro UMeeTcst KOH(DNNKT MHTEPECOB, A0 YPErynmpoBaHnUs Takoro KOHAMKTa
WHTEPECOB PeKOMeHAyeTCs BO3AePXKMBATLCA OT NPUHATUS €ANHOMMNYHbBIX PELLUEHUIA 1N OT y4acTus B rofnocoBaHWm
Npu NPUHATMUN KONNernanbHbIX peLleHnin No Bonpocam geatenbHocTn ObLecTBa CBA3aHHbIM C UICTOYHNUKOM
yKa3aHHOro KOH(prmKTa nHTepecos. [1o yperynupoBaHus KOHNNKTa MHTEPECOB peLLeHUs Mo BONpocam
aeatenbHocTy O6LLecTBa, CBA3aHHBIM C UCTOYHMKOM YKa3aHHOro KOH(NKTa MHTEPeCOoB (Hanpumep, 3akrodeHne
CAenokK, BbIOOp NOCTaBLUMKOB, Be4eHWe NeperoBopoB U T.4.), TPUHUMAIOTCS MHBIM FIMLOM MW KonnernanbHbIM
opraHom Ob6LecTBa, HageneHHbIM COOTBETCTBYHOLLUMMMW MOSTHOMOYMAMU BHYTPEHHMMU AoKymeHTamu ObLecTBa.
Pa3spelueHne ykasaHHOro KOH(MKTa UHTEPECOB NPOUCXOAUT B OObIYHOM NOpPsiAKE, Kak 3TO OFOBOPEHO B MyHKTaX
4.7 — 4.8 HacTosiwero Kogekca. duHanbHOe pelueHme o pa3pelleHnn KoHdnvkTa npuHumMaeTca CoBeTom
ounpektopos ObuecTBa.

6.6.11. Ecnu kakon-nu6o CotpyaHuk ObLiecTBa COMHEBAETCS B MPABUIIBHOCTM CBOEN OLEHKM Hanuunst Unm
OTCYTCTBMS Y HETO KOH(OIIMKTA MHTEPECOB, NGO B TOM, Kaknm obpa3om crielyeT OCYLLEeCTBIATL TaKyk OLEHKY, TO
OH 0053aH He3aMeanuMTenNbHO 0bpaTUTLCA 3a pa3bACcHEHUSMY B [lenapTaMeHT BHYTPEHHOTO KOHTPONSA U ayguTa
OAO «PTW» unu B npasoBoe yrnpasneHne Komnnekca KopnopaTMBHOro ynpasfieHus 1 NMyLLEeCTBEHHbIX
oTHoweHun OAO «PTN».

Translation:
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[p. 6] 4.4 the Company has introduced mandatory ethical certification, which includes completion and analysis of
the Declaration on "Ethics and Conflicts of Interest" (see Annex 1) for members of the company's Management
Board and officials directly subordinate to the General Director of the Company.

[p.7] 4.5 Members of the Management Board of the Company and officials directly subordinate to the General
Director of the Company on recruitment, annually or as conflicts of interest arise during the reporting year are
required to fill out Declarations on "Ethics and conflicts of interest" and submit them to the Internal Control and Audit
department of the Company.

4.6 the Internal Control and Audit department of the Company analyses the declarations and produces a report on
the results, including the declared cases of conflict of interest and also proposes measures to resolve such
conflicts.

4.7 the report shall be sent to the General Director of the Company and members of the Board of Directors of the
company for familiarization in order that they make decisions to settle the conflicts of interest listed in the report in
accordance with applicable procedures.

4.8 the company's employees, subject to the relevant decision of the Board of Directors of the Company, shall take
all measures to resolve conflicts of interest within one month after receiving extracts from the minutes of the Board
of Directors of the Company.

4.9 the procedure of mandatory annual ethical certification is described in detail and enshrined in the "Internal
Control and Audit" Charter of the Company.

[p.13] How the Company implements policies

6.6.3. The company, using legal means, monitors, identifies and resolves situations that are or may be a conflict of
interest, and has the right to require that the Company's employees resolve such situations if they pose a threat to
the interests and / or reputation of the Company, if such relationships and interests influence the correct and honest
performance of working duties by employees, in order to avert corruption risks.

6.6.4. For members of the Management Board of the Company and officials directly subordinate to the General
Director of the Company, including when they are initially recruited, ethical certification is carried out by filling in
declarations on "Ethics and Conflicts of Interest" (Annex 1) to collect and analyse information to determine the
absence or presence of a conflict of interest and achieve compliance with the provisions of this Code of Ethics
during the reporting period.

6.6.5. In all cases, conflicts of interests are settled by the Company in compliance with the requirements of the
labour legislation of the Russian Federation, taking into account the balance of interests of the Company and its
Employees.

6.6.7. Employees of the Company are obliged to take decisions on issues arising in connection with their work in
the Company:

(a) to act solely in the best interests of the Company;
(b) avoid any situation that is or may represent a conflict of interest;

(C) act in such a way that personal interests, family ties, friendships, personal affection and dislike do not affect the
objectivity and impartiality of management and business decisions taken in connection with the Company’s work;

(d) immediately inform their direct manager in writing of a potential or actual conflict of interest with the Company
and assist in resolving the conflict of interest;

(e) be responsible for:

e Non-observance or improper observance of the interests of the Company in a situation of conflict of
interests;

e Concealment of conflicts of interest from the Public;
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e Failure to take measures or refuse to take actions to prevent and / or resolve conflicts of interest

[p.14] 6.6.8. Members of the Management Board of the Company and officials directly subordinate to the General
Director of the Company are required to annually fill out and sign a declaration on "Ethics and conflict of interest"
(Annex 1) and send it to the Internal Control and Audit department of the Company for further analysis.

6.6.9. If at any time an employee of the Company reasonably believes that they have or may have a conflict of
interest, the employee shall immediately send to the Internal Control and Audit department of the Company a
completed and signed declaration On "ethics and conflict of interest" (in the form of Annex 1 to this Code of Ethics)
and further assist

[p. 15] to promptly resolve conflicts of interest in accordance with the recommendations and requirements of the
Company and the legislation of the Russian Federation.

6.6.10. An employee of the Company who has a conflict of interest is recommended to refrain from making
individual decisions and from participating in voting when making collective decisions on the issues of the
Company's activities related to the source of the said conflict of interest until such conflict of interest is resolved.
Before the settlement of the conflict of interest decisions on issues of activity related to the source of the conflict of
interests (for example, closing deals, supplier selection, negotiation, etc.) are accepted by another person or
collegial body of the company authorised the company's internal documents. The resolution of the specified conflict
of interests takes place in the usual manner, as stipulated in paragraphs 4.7 — 4.8 of this Code. The final decision
on the resolution of the conflict is made by the Board of Directors of the Company.

6.6.11. If any employee of the Company doubts the correctness of his assessment of the presence or absence of a
conflict of interest, or how such an assessment should be carried out, he shall immediately seek clarification from
the Internal Control and Audit Department of JSC "RTI" or the Legal Department of the corporate governance and
property relations Complex of JSC "RTI".
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Question

4.3. Does the company have a policy and procedure regulating the appointment of directors, employees or
consultants from the public sector?

Score
0
Comments

The company states that it takes steps to avoid conflicts of interest when conducting activity with public officials or
hiring relatives of public officials. However, there is no clear evidence that the company has a policy regulating the
employment of current or former public officials.

Evidence

[3] Anti-Corruption System (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/about/antikorruptsionnaya-politika/

The company has in place a screening procedure for background checks of candidates seeking employment with
the company to verify the information candidates supply about themselves, to establish whether the candidates are
close relatives of any government officials or politicians.

[11] Kogekc dtukm / Code of Ethics (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.10] 6.4. BsanmogencTene ¢ opraHamu rocygapCTBEHHON BacTu 1 rocyaapCTBEHHbIMY CryXalumm

6.4.1. O6wecTtBo 1 ero CoTpyaHWNKM CTPEMSTCS CTPOUTL M NOAAEPKMBATb KOHCTPYKTUBHbIE, OTKPbLITbIE U
MaKcMMaribHO Npo3paydHble OTHOLLEHUS C OpraHaMm rocy4apCTBEHHOW BAacTW U rocyAapCTBEHHbIMU CryXallMMn B
dopmaTe, He AornyckarLeM KOH(ITMKTOB UHTEPECOB.

Translation:

[p.10] 6.4. Interaction with public authorities and state officials

6.4.1. The company and its employees strive to build and maintain constructive, open and optimally transparent
relations with public authorities and civil servants in a format that does not allow conflicts of interest.
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Question

4.4. Does the company report details of the contracted services of serving politicians to the company?

Score
0
Comments

There is no evidence that the company reports details of the contracted services of serving politicians.

Evidence

No evidence found.
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5. Customer Engagement

5.1 Contributions, Donations and Sponsorships

Question

5.1.1. Does the company have a clearly defined policy and/or procedure covering political contributions?

Score
0
Comments

The company states that it is a group-wide policy that no political donations can be made in order to receive
commercial gain. However, it is not sufficiently clear that the company completely prohibits political contributions in
all circumstances, or what mechanisms are in place to ensure that no payments are used as vehicles for bribery
and corruption.

Evidence

[9] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO RTI.pdf
[p.5] 8. YHACTUE B NONMUTUYECKOW OEATENIbHOCTU

8.1. ObwecTBO HE DUHAHCMPYET NONUTUYECKME NAPTUN, OPraHM3aunn U OBWKEHNS B LIENAX NonyyYyeHns
KOMMepYeCKMX NpemMyLLecTB B KOHKpeTHbIX npoektax Obwectsa n [A3K.

Translation:
[p.5] 8. PARTICIPATION IN POLITICAL ACTIVITIES

8.1. The company does not finance political parties, organizations and movements in order to obtain commercial
advantages in specific projects of the Company and the group.

[11] Kopekc 3Ttukm / Code of Ethics (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.4. B cOOTBETCTBUMN C BHYTPEHHBIMW HOPMATMBHBIMM JOKYMeHTamu obLecTsa:

[.]

(6) O6LWwecTBO HE PMHAHCUPYET NONUTUYECKE NAPTUM, OpraH13aUnn U OBUKEHWS B LEeNax nonyyYeHus
KOMMEPYECKUX NPerMYyLLIeCTB B KOHKPETHbIX NpoekTax O6wecTtea u O3K;

(8) O6LLEeCTBO BO3AepKMBaETCs OT onnaThl N0ObIX pacxodoB 3a rOCYAapCTBEHHbIX CryXKalux U nx 6rnmskmx
POACTBEHHMKOB (MK B X MHTEpecax) B LeNsX NonyYyeHnss KOMMepYeCKUX NpenMyLLecTB B KOHKPETHbIX MPOeKTax
ObwecTtea n 43K, B TOM Yncne pacxodos Ha TPaAHCMOPT, MPOXMBaHWE NUTaHne, pa3ernedyeHus, PR-kamnaHmm n T.n.
unu nonyyeHne nmun 3a c4éT Ob6LLecTBa MHOWM BbIrOAbI;

Translation:
[p.9] 6.2.4. In accordance with internal regulatory documents of the company:

[.]

(b) the Company does not finance political parties, organizations or movements in order to obtain commercial
advantages in specific projects of the Company and the wider group;

62


https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya_politika_OAO_RTI.pdf
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

(c) the Company shall refrain from paying any expenses for civil servants and their close relatives (or in their
interests) in order to obtain commercial advantages in specific projects of the Company and the group, including the
costs of transport, accommodation, food, entertainment, PR campaigns, etc. or to obtain other benefits from them at

the expense of the Company;
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Question

5.1.2. Does the company publish details of all political contributions made by the company and its
subsidiaries, or a statement that it has made no such contribution?

Score
0
Comments

There is no evidence that the company discloses details of its political contributions.

Evidence

No evidence found.
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Question

5.1.3. Does the company have a clearly defined policy and/or procedure covering charitable donations and
sponsorships, whether made directly or indirectly, and does it publish details of all such donations
made by the company and its subsidiaries?

Score
0
Comments

The company states that it has a policy that does not permit charitable and sponsorship contributions to be used as
vehicles for corruption or for illegitimate purposes. However, the company receives a score of ‘0’ because there is
evidence that the company does conduct charitable activity, but there is no evidence of measures to ensure that
donations are not used as vehicles for bribery and corruption, for example, by specifying criteria for donations,
procedures for senior sign-off, or due diligence on recipients.

Evidence

[7] Social Responsibility Policy (Webpage)
Accessed 21/10/2019
https://www.aorti.ru/en/about/sotsialnaya-politika/
Basic Principles of the Program

» Support and strengthening health and wellbeing traditions of all the companies of the group.
* Encouraging healthy lifestyle through support by top managers.
* Getting feedback from staff and acting upon their ideas.

In addition, RTI takes an active part in charitable activity, implementing a number of projects every year to support
state, public and non-profit organizations specializing in the development of social infrastructure, education and
science, the support of orphanages and the promotion of a healthy lifestyle.

[9] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO RTI.pdf
[p.5] 7. YYACTVUE B BIIATOTBOPUTENBHOW OEATENBHOCTW M CIOHCOPCTBO

7.1. ObwecTBO He huHaHcKMpyeT 6naroTBOPUTENbHBbIE N CMOHCOPCKME MPOEKTbI B LENSX NONy4YEHUS KOMMEPYECKNX
NpenMyLLecTB B KOHKpPeTHbIX npoektax Obwectsa n [3K.

Translation:
[p.5] 7. PARTICIPATION IN CHARITABLE ACTIVITIES AND SPONSORSHIP

7.1. The company does not finance charitable and sponsorship projects in order to obtain commercial advantages
in specific projects of the Company and the wider group.

[11] Kopekc 3Tukm / Code of Ethics (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.4. B coOTBETCTBUN C BHYTPEHHBIMW HOPMATMBHBIMM JOKYMeHTamu obLiecTsa:

(a) ObLecTBO HE bMHaHCKMpyeT BNaroTBOPUTENbHLIE Y CMIOHCOPCKME NPOEKTbI B LENSAX MNONyYeHUs KOMMEPYECKNX
NPenMMyLLECTB B KOHKPETHbIX NpoekTax O6uwectea n [3K;

Translation:
6.2.4. In accordance with internal regulatory documents of the company:

(a) the Company does not finance charitable and sponsorship projects in order to obtain commercial advantages in
specific projects of the Company and the wider group;

65


https://www.aorti.ru/en/about/sotsialnaya-politika/
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya_politika_OAO_RTI.pdf
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

[13] BnaroTBopuTenbHas Momouwb LkonHukam / Charity Support in School (Document)
Accessed 25/10/2019
https://www.aorti.ru/about/kso/blagotvoritelnaya-aktsiya-shkolnyy-ryukzak-/
BnaroTBopuTENBHOCTL

B ceHTabpe cnnamu cotpygHmkoB PTU Gbina npoBegeHa bnaroTBopuTtensHasa akums «Prok3ak gns
nepeoknaccHukay. B [leTckuin coumnanbHbin ueHTp «okpoBy» ona 47 pebar, KOTopbIe XMBYT U y4aTCs B 3TOM
npuvtoTe, K Hayany y4ebHoro roga Obinin cobpaHbl LIKOMbHbIE MPUHAANEXHOCTH (ploK3aku, rnobyc, TeTpaaw,
dnomacrtepsbl, kapaHgalluv, anbbomMbl ANst PUCOBaHUA, NIIACTUMNVH U AP.), pasnuyHble cneunann3mpoBaHHbIe
pasBuBaloLLMe UrpyLLku, Habopbl Ana pas3BuTUd, noronegmyeckne yyebHole nocobus, a Takke KynneHbl NpoayKThbl
nuTaHus.

Translation:
Charity Work

In September, the staff of RTI held a charity event "Backpack for the first day of school". By the beginning of the
school year school supplies (backpacks, globe, notebooks, felt-tip pens, pencils, sketchbooks, plasticine, etc.),
various educational toys, development kits, speech therapy manuals were collected in the "Pokrov" children’s social
centre for 47 children who live and study in this shelter. Food was also provided to the children.

[The company’s website provides dozens of similar articles on individual charitable projects that the company has
supported]
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5.2 Lobbying

Question

5.2.1 Does the company have a policy and/or procedure covering responsible lobbying?

Score
0
Comments

There is no evidence that the company has a policy on responsible lobbying.

Evidence

No evidence found.
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Question

5.2.2 Does the company publish details of the aims and topics of its public policy development and
lobbying activities it carries out?

Score
0
Comments

There is no evidence that the company publishes any information on its lobbying aims, topics or activities.

Evidence

No evidence found.
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Question

5.2.3 Does the company publish full details of its global lobbying expenditure?

Score
0
Comments

There is no evidence that the company provides any details about its global lobbying expenditure.

Evidence

No evidence found.
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5.3 Gifts and Hospitality

Question

5.3.1 Does the company have a policy and/or procedure on gifts and hospitality to ensure they are bona
fide to prevent undue influence or other corruption?

Score
1
Comments

There is evidence that the company has a policy on the giving and receipt of gifts and hospitality. The policy
specifically addresses the risks associated with gifts and hospitality given to/received from domestic or foreign
public officials.

However, there is no evidence that the company specifies financial or proportional limits or different approval
procedures for different types of promotional expenses. There is also no clear evidence that all gifts and hospitality
above a certain threshold are recorded in a dedicated register or central depository that is accessible to those
responsible for oversight of the process.

Evidence

[9] AHTUKoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO RTI.pdf
[p.5] 6. NMOOAPKU N MPEOCTABUTEJNILCKME PACXOObI

e 6.1. lMogapkn n NnpeacTaBUTENBCKUE Pacxodbl, B TOM YMCIE Ha AeN0BOE rocTenpumnMcTBO, KOTopble
CoTpyaHukmn ot nmeHn OBLiecTBa MOryT NpeaocTaBnATb APYrM Muam 1 opraHm3aumusaM, nnbo KoTopble
CoTpyaHukm, B ¢BA3M € ux paboton B O6LecTBe, MOryT nony4atb OT APYIUX NWL U OpraHM3auni, OSKHbI
COOTBETCTBOBATb COBOKYMHOCTU MATU YKa3HbIX HUXE KPUTEPUEB:

e  ObITb NPSIMO CBSA3aHbI C 3aKOHHbLIMU Lensamu gesTtenbHocTn ObLiecTBa, HanpuMep, ¢ NpeseHTaunen nnm
3aBepLUEeHNEM OM3HEC-NPOEKTOB, YCMNELIHbIM UCMOSIHEHMEM KOHTPAKTOB, MO0 C 0OLLENPUHATLIMM
npasgHvkamu, Takumm kak Poxxaectso u HoBbli roa, MexayHapoaHbIN XeHCKUIN AeHb, NaMATHbIE AaThl,
tobuneu;

° ObITb pPa3yMHO 000CHOBaHHbLIMMU, COpa3MepPHbIMU N HE ABINATBCA NpeaMmeTamMn poCKoLUU;,

e He NpeAcTaBnATb COOOM CKPLITOE BO3HArpaxaeHue 3a ycnyry, nencreve, 6esfeicteme, NonycTMTensCTBO,
NOKPOBUTENbLCTBO, NpeaocTaBneHne nNpas, NPUHATE onpeaeneHHOro pelleHnsa o caenke, cornatleHum,
NMUEH3UN, pa3peLleHn 1 T.M. UK NOMbITKY OKa3aTb BNUAHWE Ha nonydyaTtensi C MHON HE3aKOHHOW Unu
HE3TUYHOW Lienblo;

e He co3gaBaTb penyTauuoHHoro pucka ans Obwectsa, COTPYOHWKOB M UHBIX NML, B CllyYae packpbiTUs
nHdopMaUmM 0 NoJapKax Unm NpeacTaBUTENbCKMX pacxogax;

° HE NpOTMBOPEYNTb NpuHUUNam mn Tpe6OBaHMﬂM HacToswen MNMonntnkn, Itndyeckoro Kogekca, aopyrum
BHYTPEHHUM OOKYMEHTaM ObuiectBa u HOpMaM NPpUMEHUMOTIo 3aKoHOOaTeNbCTBA.

6.2. He ponyckatoTtcs nogapku oT nMmeHun O6LiecTsa, ero COTpyaHVKOB M NpeacTaBuTenei TpeTbUM Nnlam B Buae
OEHEXHbIX CPeACTB, HaNUYHbIX UMK 6e3HannyHbIX, B Moboi BanoTe.

[.]
9. B3AVMOOEWNCTBUE C rOCYAAPCTBEHHbLIMU CNYXXALLMMMU

9.1. ObLwecTBO BO3AEpXKMNBAETCH OT onnaThbl NHOObIX paCXOAoB 3a rocygapCTBEHHbIX CAYXaLUX 1 X 6nmM3knx
POACTBEHHMKOB (MK B X MHTEpecax) B LeNsixX Nony4yeHns KOMMepYeCKUX NpenMyLLECTB B KOHKPETHbIX MPOeKTax
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O6uwectea u [13K, B TOM 4ncne pacxoaoB Ha TPAHCMNOPT, NPOXUBaHWE, NUTaHne, passnevyeHus, PR-kamnaHum n
T.M., UNun nony4yeHne nmun 3a cyet ObLlecTsa MHOW BbIroabl.

Translation:
[p.5] 6. GIFTS AND HOSPITALITY

6.1. Gifts and entertainment expenses, including business hospitality, which employees on behalf of the Company
may provide to other persons and organizations, or which employees, in connection with their work in the Company,
may receive from other persons and organizations, must meet a set of five criteria as specified below. Gifts and
hospitality must:

e be directly related to the legitimate objectives of the Company, for example, the presentation or completion
of business projects, the successful execution of contracts, or with common holidays, such as Christmas
and New Year, International Women's Day, anniversaries;

e bereasonable, proportionate and not luxury goods;

e not constitute a hidden reward for a service, act, omission, connivance, patronage, grant of rights, adoption
of a certain decision on a transaction, agreement, license, permit, etc. or attempt to influence the recipient
for another illegal or unethical purpose;

e not create reputational risk for the Company, employees and other persons in case of disclosure of
information about gifts or entertainment expenses;

¢ not contradict the principles and requirements of this policy, the Code of Ethics, other internal documents of
the Company and applicable legislation.

6.2. Gifts on behalf of the Company, its employees and representatives to third parties in the form of money, cash
or non-cash, in any currency are not allowed.

[.]
9. INTERACTION WITH GOVERNMENT OFFICIALS

9.1. The company refrains from paying any expenses to civil servants and their close relatives (or in their interests)
in order to obtain commercial advantages in specific projects of the Company and the group, including the costs of
transport, accommodation, food, entertainment, PR-campaigns, etc., or obtaining other benefits at the expense of
the Company.

[11] Kopekc 3Ttukm / Code of Ethics (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.4. B cOOTBETCTBUM C BHYTPEHHBIMW HOPMATUBHBIMM JOKYMEHTamu obLiecTsa:

[.]

(8) ObLwecTBO BO3OepKMBaeTCs OT onnaTthbl N0ObIX PACXOAOB 3a roCy4apCTBEHHbIX CAYXaLUMX N UX BrnM3Kmx
POLCTBEHHMKOB (UMK B UX MHTEPECcaXx) B LieNsiX Nony4YyeHUsi KOMMEPYECKUX MPEUMYLLECTB B KOHKPETHBIX MPOEKTax
O6uwecTtea u [13K, B TOM 4ncne pacxogoB Ha TPAHCMNOPT, NPOXUBaHME NUTaHWe, pa3BneveHus, PR-kamnanum v T.0.
Unu nonyyeHne nMm 3a c4ET OBLLECTBA UHOW BbIFOAbI;

[p.10] 6.4.2. O6GLLECTBO BO3AepKMBAeTCs OT NOAAPKOB M ONnaThl NGLIX PAacX0A0B 3a rocy4apCTBEHHbIX CryXKaLlmX
N UX BIU3KNX POACTBEHHMKOB (MU B UX MHTEpecax) B LiensX Nony4eHns KOMMepPYECKUX NPenumyLLecTs B
KOHKpeTHbIX nNpoekTax O6luectsa n 13K, B TOM Yncne pacxodoB Ha TPaHCMNOPT, NPoXuBaHue, pasenedeHne PR-
KamnaHuu 1 T.1.

[.]
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6.4.4. OCHOBHble NPUHLNWMLI, NOPSAOK ONnaTthl U IMMUTLI NPEeACTaBUTENbCKUX PACX0A0B, BKMOYas Nopsaok
OTYETHOCTM MO NPEACTAaBUTENLCKMM pacxofam B MONb3y rocy4apCTBEHHbLIX CryXallux, a Takke Nopsifok
NpefocTaBneHUs UM AEeroBbIX NOAAPKOB 3aKpenseHbl B COOTBETCTBYHOLLMX NOKarbHbIX HOPMATUBHbIX aKTax
Ob6uecTBa.

[p.15] 6.7. Copa3amepHOCTb NpPeaCcTaBUTESbCKMX PAacXo40B M AeSoBbIX NO4APKOB

6.7.1. B cootBeTCTBUM C AHTUKOppPYNuUmMoHHoM nonutnkon OAO «PTW» nogapku n NnpeacTaBUTENbCKNE pacxonbl, B
TOM YKMCre Ha JenoBoe rocTenpmMMcTBO, KoTopble COTpygHUKM OT nmeHn ObLecTBa MOryT NpegocTaBnsTe APYrUM
nvuam n opraHmsauusam, nmbo kotopble COTpyaHMKM, B CBA3M € Ux paboTton B ObLiecTBe, MOryT nony4vaTs OT
OpYrux nvu 1 opraHnsaumi, AOMKHbl COOTBETCTBOBATb COBOKYNMHOCTU BCEX YKA3aHHbIX HUKE KPUTEPUEB:

(a) 6bITb NPSAMO CBSA3aHbI C 3aKOHHbIMU Lenamu geatensHocty ObLecTBa, HanpuMmep, ¢ NpeseHTaunen nnm
3aBepLUeHneM BU3HEC-MPOEKTOB, YCMNELUHbIM UCMIONHEHNEM KOHTPAKTOB, NMMB0 C 06LLENPUHATBIMWU NPU3HAKaMK,
Takumm kak Poxgectso 1 Hoebin Noa, MexayHapoaHbi XKeHckuin [leHb, namaTHbIEe AaTsl, obuneu;

(6) GbITb pa3yMHO 060CHOBaHHLIMW, COPa3MEPHBIMU U HE ABMSATLCS NpeaMeTaMn POCKOLLK;

(B) He npeacTaBnsATL COOOM CKPLITOE BO3HArpaXKaeHune 3a ycnyry, aeicreve, 6esgeicTene, NonycTUTENbCTBO,
MOKPOBUTENBLCTBO, NPeaoCTaBlIeHNe NpaB, NPUHATUE ONpPeaeneHHOro peweHns o caerke, CornalleHun, NMMLeH3uu,
paspeLleHnn 1 T.N. UNK NOMbITKY OKa3aTb BAUAHWE Ha Nony4yartens ¢ MHON HE3aKOHHOMN UM HE3TUYHON LiENbIo;

(r) He co3gaBaTb penyTaumMoHHoro pucka anga O6bwectsa, CoTpygHukoB OBLecTBa U MHBIX MWL, B cryvae
packpbITMs MHopMaLMM O nogapkax unu NpeacTaBUTENbCKUX pacxodax;

(8) He npoTmBOpeYMTL NpUHLUMNam n TpeboBaHuam HacToswero Kogekca 3TUKW, APYrMM BHYTPEHHUM AOKYMEHTaM
O6LwecTBa 1 HOpMam MPUMEHUMOrO 3aKOHOAATeNbCTBa.

6.7.2. YnpaeneHue nepcoHanom OAO «PTU» noBoanTt go ceegeHus (nog pocnuck) Bcex CoTtpyaHmkoB O6LiecTBa
nonoxexunst Kogekca 3Tukn n apyrmnx nokanbHbix aktoB OAO «PTW», B TOM 4ncrne onpegeneHne Toro, 4Yto
SIBNSIeTCSA NPUEMSIEMbIM U HEMPUEMSIEMbIM B YacTU OeNOBbIX MOAAPKOB M OKa3aHWsi AeN0OBOro rocTenpmMMcTBa, a
Takke cnocobbl NHHOOPMUPOBAHNS O HAPYLUEHUSIX KMOYEBbLIX MPUHLUMMNOB, KacatoLNXCsl AeNOBbIX NOo4apKOB U
npeacTaBUTENbLCKUX MEPONPUSATUIA.

6.7.3. He ponyckaeTcsi nonyyeHne NogapkoB, a Takke AapeHne nogapkos oT umeHn ObuecTtea, ee COTpygHUKOB U
npeacTaBuTenen TpeTbMM NnLLaM B BUAE AEHEXHbIX CPEACTB, HANUYHbLIX UM Be3HanunyHbIX, B nobon BantoTe.

[p.16] 6.7.4. Oenosble nogapku ot Ob6LwecTBa nnu ee pykosoamTenewn u,unu CotpyaHukos 3a cyeT ObLiectsa Ans
npegcraBuTeneln opraHoB rocyaapCTBEHHOW BNACTU Y roCyAapCTBEHHbIX CryXalumx Niobbix CTpaH Mupa, a Takke
npeacTaBuUTeNbCKME N UHblE CBA3aHHbIE PACXOAbl NPY B3aMMOAENCTBUM C NpeacTaBUTeENs MU OpraHoB
rocyaapCTBEHHOW BNacTu U rocyAapCTBEHHbIMM CRyXalwmymMmm niobbiX CTpaH MMpa, JOMYCKATCHA TOMbKO B Criyyasx
1 B Npegernax, NpeaycMOTPeHHbIX 3akoHoaaTenbcTBoM Poccuiickon ®egepaumm, NpYMeHMbIM HOPMaMm
WMHOCTPaHOro 3akoHodaTenbCTBa U BHYTPEHHbIMWM HOPMaTUBHbIMY AoKyMeHTamu ObLecTtsa.

O6sa3aHHocTn CoTpyaHukos ObLiecTBa

6.7.5. CBoeBpemeHHO coobLiaTb No kaHanam Nporpammel onoselleHus o Hegoctatkax «k EQVHAA TOPAYAA
JINHUA» OAO «PTW» 0 HecobntogeHnn KnoyeBbiX MPUHLUMOB, KacaroLLUXCs AeMNOBbIX NO4APKOB U
npeacTaBUTENbLCKUX MEPONPUSATUIA.

6.7.6. B cnyyae BO3HMKHOBEHUSA COMHEHWUI B YMECTHOCTM er0BOoro nogapka, nposeaeHuns/ noceLeHns
pasBriekaTenbHOro/NpeacTaBUTENbLCKOr0 MEPONPUATUS UNK AenoBoro roctenpumctea CotpyaHukm ObLecTBa
OOMKHbI obpallaTbcs 3a KOHCYNbTaumen K CBOeMY HENOCPEACTBEHHOMY pykoBoauTento unu B NpaBoBoe
yrnpasneHne Komnnekca kopnopaTMBHOro yrnpasneHus n nmyLlectBeHHbIX oTHowweHun OAO «PTW».

[p.-17] OPTAHN3ALUNA MPOIMPAMMbI OMNMOBELWEHUA O HEQOCTATKAX «EAUHAA TOPAYAA JIMHNA» OAO
«PTU»

7.1. Ans 60pbbbl C BO3MOXHbLIMU 310yNOTPE6NeHNsiMU, MOLLEHNYeCTBOMKO KOPPYMNLMOHHBIMU OENCTBUSMMU,
ynyLieHmamMu 1 HegoctaTkamm B O6LLecTBe opraHnsoBaHa Nporpamma onoselleHus o Hegoctatkax « EQUHAA
FOPAYAA JIMHNA» OAO «PTW».
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7.2. MNMpwn nosiBNeHuun y koro-nnbo n3 cotpyaHukos OBLLecTBa COMHEHU B 3TUYHOCTM UIM NPABOMEPHOCTU CBOUX
OencTBui, a Takke AencTBuiA, 6e3nencTeus nnn npeanoxerHni apyrux CoTpyaHUKOB, KOHTPAreHTOB NN UHbIX NL,
KoTOpble B3auMmoaencTByoT ¢ OBLecTBOM, OHM MOTyT coobLLMTL 06 3TOM (B TOM Yncne aHOHUMHO) Ha «EUHYIO
FOPAYYIO NMMMHUKO» ObLecTBa B T. Y.:

7.2.1. OTNpaBMUB 3NEKTPOHHOE MNCbMO Ha 3NEKTPOHbIV MOYTOBbLIN AWMK: report@aorti.ru;
7.2.2. ocTaBMB CcOObLIEHNE HAa aBTOOTBETHYMK NO TenedoHy +7(495) 723-83-76;

7.2.3. oTnpaBmuB NUCbMO NO NoYTE NN Kypbepom no agpecy: 127083, Poccuiickas ®epepauus, r. Mocksa, ynuua
8-ro Maprta, g.10, ctpoeHue 1, agpecoBaHHoe PykoBoguTento [lenaptameHTa BHYTPEHHOro KOHTPOns U ayanta
(«ABKnA») OAO «PTN»

7.3. Hn oanH coTpyaHuk He ByaeT noaBeprHyT CaHKLMAM, eCrnv OH coobLLmMn O AENCTBUTENBHbLIX UMK
npegnonaraemMbix aktax HecobnogeHusa Kogekca OTMKU UNU UHbIX HapyLLEHUNAX.

Translation:

[p.9] 6.2.4. In accordance with internal regulatory documents of the company:

[..]

(C) the Company shall refrain from paying any expenses for civil servants and their close relatives (or in their
interests) in order to obtain commercial advantages in specific projects of the Company and the wider group,
including the costs of transport, accommodation, food, entertainment, PR campaigns, etc. or to obtain other benefits
from them at the expense of the Company;

[p. 10] 6.4.2. The company refrains from gifts and payment of any expenses for civil servants and their close
relatives (or in their interests) in order to obtain commercial advantages in specific projects of the Company and the
group, including the costs of transport, accommodation, entertainment PR-campaigns, etc.

[.]

6.4.4. The basic principles, the procedure for payment and limits of representation expenses, including the
procedure for reporting on representation expenses in favour of civil servants, as well as the procedure for providing
them with business gifts are enshrined in the relevant local regulations of the Company.

[p.15] 6.7. Appropriate Use of Working Expenses and Business Gifts

6.7.1. In accordance with the Anti-Corruption Policy of JSC "RTI" gifts and entertainment expenses, including
business hospitality, which Employees on behalf of the Company may provide to other persons and organizations,
or which Employees, in connection with their work in the Company, may receive from other persons and
organizations, must meet the totality of all criteria listed below. Such gifts and expenses must:

(a) be directly related to the legitimate objectives of the Company, such as the presentation or completion of
business projects, the successful execution of contracts, or to generally accepted holidays such as Christmas and
New Year, international Women's Day, commemorations, anniversaries;

(b) be reasonable, proportionate and not luxury goods;
(C) not constitute a hidden reward for a service, act, omission, connivance, patronage, grant of rights, making a
certain decision on a transaction, agreement, license, permit, etc. or an attempt to influence the recipient for any

other illegal or unethical purpose;

(d) not create reputational risk for the Company, employees of the Company and other persons in case of
disclosure of information on gifts or representation expenses;

(e) not contradict the principles and requirements of this Code of Ethics, other internal documents of the Company
and the norms of applicable legislation.
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6.7.2. RTI personnel management brings to the attention (under signature) of all employees of the company the
provisions of the Code of Ethics and other local acts of RTI, including the definition of what is acceptable and
unacceptable in terms of business gifts and the provision of business hospitality, as well as ways of informing about
violations of key principles relating to business gifts and representative events.

6.7.3. It is not allowed to receive gifts, as well as to give gifts on behalf of the Company, its employees and
representatives to third parties in the form of money, cash or non-cash, in any currency.

[p. 16] 6.7.4. Business gifts from the company, its executives or employees provided by companies for
representatives of public authorities and civil servants of Russia and any foreign country, as well as public and other
related expenses incurred during interaction with representatives of public authorities and public servants of Russia
and any foreign country, are allowed only in cases and within the limits stipulated by the legislation of the Russian
Federation, applicable foreign laws and internal regulatory documents of the company.

Expectations of the Company's Employees

6.7.5. All employees must timely report through the channels of the "UNIFIED HOTLINE" notification programme of
JSC "RTI" observed instances and evidence of non-compliance with the key principles relating to business gifts and
hospitality.

6.7.6. In case of doubts about the appropriateness of a business gift, holding/ attendance of an
entertainment/representative event or business hospitality event, the Company's employees should seek advice
from their direct Manager or the Legal Department of the corporate governance and property relations department
of JSC "RTI".

[p.17] organization of the program of notification of violations "UNITED HOTLINE" of JSC "RT/”

7.1. To combat possible abuses, fraud, corruption, omissions and shortcomings in the company organized a
program of notification of shortcomings "UNITED HOT LINE" of JSC "RTI".

7.2. If any of the Company's employees have doubts about the ethics or legality of their actions, as well as the
actions, inaction or proposals of other employees, contractors or other persons who interact with the Company, they
may report this (including anonymously) to the "UNITED HOTLINE " of the Company, including::

7.2.1. by sending an email to your registered mailbox: report@aorti.ru;

7.2.2. leaving a message on the answering machine by phone +7(495) 723-83-76;

7.2.3. sending a letter by mail or courier to the address: 127083, Russian Federation, Moscow, 8th March street,
10, building 1, addressed to the Head of the Department of internal control and audit of JSC " RTI»

7.3. No employee will face any sanction if he or she reports actual or alleged non-compliance with this Code of
Ethics or other reports other violations.
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6. Supply Chain Management

Question

6.1. Does the company require the involvement of its procurement department in the establishment of new
supplier relationships and in the oversight of its supplier base?

Score
1
Comments

There is evidence that the company's centralised procurement department is involved, in some capacity, in the
establishment and oversight of supplier relationships. However, the company receives a score of ‘1’ because there
is no evidence that the involvement of the procurement department is required for establishing any new suppliers
over a certain threshold. There is also no clear evidence that the company assures itself of the involvement of its
procurement department in supplier relationships at least every three years.

Evidence

[2] 3akynou4Hble Mpoueaypbl / Procurement Procedures (Document)
Accessed 24/10/2019
https://www.aorti.ru/purchases/documents/purchases 28092018 225.pdf
[p.4] 1.2. Uenwu ynpaBneHns 3aKynoYHOW AeATENbHOCTMIO

Llensmun ynpaeneHus 3akynodHon aesitenbHocToto B PT/O3K siBnstoTes:
[...]
- Ob6ecneyeHne Npo3pa’HOCTM 3aKyMOYHbIX Npoueayp U 06 BEKTUBHOCTM NPUHMMAaEMbIX PELLEHNI;
[p.6] 2.4 MeToab! ynpaBneHns 3akyno4yHon AeaTernbHOCTbIO
PTW/O3K ncnonb3yeT MeToAdbl Npy ynpasrieHnn 3aKynoYHON AesTENbHOCTbIO:
[...]

- NoBblLLEeHNe nNpodeccnoHannama n kKoMneTeHTHocTn paboTHukoB PTU/O3K B noAroToBKe M NPUHATUM peLleHni
Mo 3aKyrnkam;

[p.7] YyacTHUKM 3aKynovyHOM OeATENbHOCTU

YyacTHukamu npouecca 3akynovHon geatensHoctn PTU/O3K ssnatoTcs:

-I'eHepanbHbIM avpekTop PTU;

- MeHepanbHble gupektopbl A3K;

- KonnernanbHble opraHbl No 3akynodHon gestensHoctn PTU n O3K;

-OTpensl/genapTaMmeHTbl M Npo4dne crnyxbbl MaTepuanbHo-TexHu4eckoro obecnederHus PTU n O3K;
-OpraHusaTtop LeHTpann3oBaHHOM 3aKyrnku rpynmnbl komnanui PTU;

-Ilnua, nvetoime NpaBo NOANUCK COOTBETCTBYIOLLIMX JOTOBOPOB;

-MoppasgeneHus — lHMumaTtopbl 3aKynok;

-Komnnekcobl puHaHcoB n nuesectuumin PTU v 3K;

-JenapTtaMeHTbl BHYTpEHHOro KoHTpons n ayguta PTU u O3K;
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-YnpaBneHusa 6esonacHocTtu 1 pexxuma PTU n 3K.
[p.8] 3.2.3. KonnernanbHble opraHbl MO 3aKyno4YHON AeATENbHOCTU

KonnernanbHbie opransl PTU n 13K BbINONHAT OYHKLMM B COOTBETCTBUM C NONOXEHNEM O paboTe
KonnernanbHOro opraHa no 3akyno4yHown gestensHocT! n MaTtpuuein nofHOMOYUA.

3.2.4. [lenaptameHT 3akynok PTU, cnyx0bl MaTepunanbHo-TexHU4eckoro obecneveHms 13K, opraHusartop
LEeHTpann3oBaHHOWN 3aKymnKu

Hencteune aenaptameHT 3akynok | Cnyx6el MTO OpraHunsaTtop
PTU (maTepuanbHo- LeHTpann3oBaHHOW

TEXHUYECKOro 3aKynku
obcnyxmeanus) A3K

dopmupoBaHue OtBevaet MNpepoctaBnser

rogoBoWn MHdopMaLnto

PYHKLMOHaNbHON

cTpaTernm 3akyno4Hom

OEeATeNnbHOCTH

KOMMaHui rpynnbl

PTI

[the table displays a total of 14 specific functions, displaying how responsibilities are divided between the three
bodies]

[p.25] 5.1 OBwume nonoxeHMs MO 3aKMOYEHUI0 AOroBopa

[orosop, NpaBo Ha 3aKnioYeHne KOTOPOro ABMASANOCL NPpeaMeToM 3aKynoYHON nNpoueaypbl, NOANMCLIBAETCH
ynonHomoueHHbiM PTW/O3K nuuom, nmerowmm goBepeHHOCTb, 1 nobeantenemM 3akyrnoyHown npouenypbl B Te4eHue
YCTaHOBIEHHOIO B NMpUrnalleHnmn K y4acTblo B 3aKyrnown npoueaype Unm 3akyrnoyHon JOKYMeHTauu cpoka B
COOTBETCTBUU C TpebOoBaHNAMN U NOPSAKOM, YCTaHOBMEHHbIMW PernameHToM npouecca «OpraHunsaums
porosopHow paboTbl B AO «PTW». Ycnosus Takoro gorosopa onpeaensaoTcsa COrfnacHo NpuriaLleHmnio o
npoBedeHUN 3aKynoYHOM npoLeaypbl U 3aKynoYHON AOKYMEHTAaLMM C O4HOW CTOPOHBI, U 3asBke nobegutens
3aKyrnoyHoW npouenypbl 1 3aKyrnoyYHOW AOKYMEHTaL N C OAHON CTOPOHbI, U 3asiBKe nobeanTenst 3aKyno4Howm
npouenypsl ¢ 4pYyron CTOPOHbI.

B cnyyae oTkasa nobeguTens 3akynoyHom npouenypbl OT 3aknoyeHnss gorosopa, OpraHm3aTop 3akyrnku Bnpase
NPUHATb PELLEHNE O 3aKIHYEHMM 4OroBopa C y4aCHNKOM, 3aHABLUMM BTOPOE MECTO, 3aTeM — TPETbE MECTO U TaK
nanee. [laHHOe pelueHne TpebyeT cornacoBaHUs TEM XKe KonnernanbHbIM OpraHoM, KOTOPbIV TBEpANI
nepBoHa4anbLHOro nobeauTensi 3akyno4yHowm npowueaypbl.

Ecnu B cOOTBETCTBMU C AENCTBYIOLLMM 3aKoHoA4aTenbcTBOM Poccuickon ®Pegepaumm, nnbo oco6eHHOCTbIO
3aKM4YaeMoro 4oroBopa, A4ns ero 3akniovyeHnst Heo0xoaMMo ogobpeHne KonnernanbHbIM OpraHoM yrnpaBneHus
PTW, noroBop 3akntoyaeTcs TONbKO Nocrne Takoro ogobpeHns. O6 aToM A0MKHO ObITb yKa3aHo B M3BELLEHMMN O
NpoBeAEHUN 3aKyMOYHOW NpoLenypsbl.

Translation:

[p. 4] 1.2. Objectives of procurement management

The objectives of procurement management in RTI and the group of companies are:

[...]

- Ensuring transparency of procurement procedures and objectivity of decisions;

[p.6] 2.4 Methods of management of procurement activities

RTI and the group employ the following methods in managing procurement activities:
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[.]

Raising the level of professionalism and competency of the employees of RTI and the group in the preparation and
decision making process related to procurement activities;

[p.7] Participants in procurement activities

The following individuals and bodies are participants in the procurement process of RTI and its group of companies:
- General Director of RTI,

- General Directors of group companies;

- Collegial procurement bodies of RTI and the group;

- Divisions/departments and other logistics services of RTI and the group;
- Organizer of centralized procurement of RTI and the group;

- Persons entitled to sign relevant contracts;

- Departments — Initiators of procurement orders;

- Financial and investment functions of RTI and the group;

- Internal control and audit departments of RTI and the group;

- Safety and mode controls of RTI and the group.

[p.8] 3.2.3. Collegial bodies, the procurement collegial bodies of RTI and the group perform functions in accordance
with the regulations on the work of the Collegial body for procurement and the matrix of powers.

3.2.4. The Procurement Department of RTI, logistics services of the group, the organizer of the centralized
procurement function, the organizer of the centralized procurement

Duty RTI Procurement Technical Support Procurement
Department Departments of Organizer
Subsidiaries
Creation of the annual | Holds responsibility Provides information
procurement strategy.

[the table displays a total of 14 specific functions, displaying how responsibilities are divided between the three
bodies]

[p. 25] 5.1 General provisions for the conclusion of the contract

The contract and the right for it to be concluded was the subject of the procurement procedure. The document shall
be signed by the authorized RTI or group company responsible officer holding power of attorney, and the winner of
the procurement procedure within the period specified in the invitation to participate in the procurement procedure
or procurement documentation in accordance with the requirements and procedure established by the Regulations
of the process "organization of contractual work in JSC "RTI". The terms of such an agreement are determined in
accordance with the invitation to participate in the tender competition, alongside the application of the winner of the
procurement procedure with accompanying procurement documentation.

In case that the victor of the procurement procedure rejects the opportunity to sign the contract, the procurement
Organizer may make a decision to conclude the contract with the participant who took second place, then third
place and so on. This decision requires the approval of the same collegial body, which confirmed the original winner
of the procurement procedure.
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If, in accordance with the current legislation of the Russian Federation, or a feature of the contract to be concluded,
approval by the collegial management body of the RTI is required for its conclusion, the contract shall be concluded
only after such approval. This should be indicated in the notice of the procurement procedure.
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Question

6.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or re-
engaging with its suppliers?

Score
1
Comments

The company states that it has formal procedures to conduct due diligence on suppliers, however it is not clear
whether this includes checks on ultimate beneficial ownership. There is no publicly available evidence which shows
whether due diligence is only conducted before engaging with new suppliers or if it is repeated at least every two
years. There is also no evidence that the company commits to review and possibly terminate supplier relationships
in circumstances where a red flag highlighted in the due diligence cannot be mitigated.

The company states that it has a separate policy entitled "Verification of counterparties in JSC "RTI”, although this
document is not publicly available.

Evidence

[2] 3akynouHble Mpoueaypsbl / Procurement Procedures (Document)
Accessed 24/10/2019
https://www.aorti.ru/purchases/documents/purchases 28092018 225.pdf
[p.4] 1.2. Llenwn ynpaBneHu1si 3aKyrno4yHoON AeATENbHOCTUIO

Llensmun ynpaeneHus 3akynoyHon gesitenbHocTeto B PTU/O3K asnsatoTcsa:

[..]

- ObGecneyveHre NPO3PaAYHOCTM 3aKYMOYHbIX NpoLeayp U 06 bEKTUBHOCTY NPUHMMAEMbIX PELLEHWIA;
- TpenoTepalleHne Koppynuun 1 Apyrux 3noynotTpebneHunii B 0611acTi 3aKyrnoYHol AesATeNlbHOCTY.

[p.6] 2.4 MeToabl ynpaBneHus 3akynoyYHoOn AesaTenbHOCTbIO
PTW/O3K ncnonb3yet MmeToabl NpU ynpasrneHun 3aKynovyHon AeATenNbHOCTbIO:

[.]

- OpUeHTauma Ha pa60Ty C KBaJ'II/I(*)VILI,I/IpOBaHHbIMI/I nocTtaBwimkamMn 1 MMHUMMN3AL N0 PUCKOB OeJ10BbIX OTHOLUEHUN C
KOHTpareHTamu, KoTopble MOoryTt ObITb BOBNEYeHbI B KOPPYMNUMOHHYIO 0eATeNIbHOCTb;

[p.10] 3.2.9 YnpaeneHue BesonacHocTn n pexuma

ynpaBneHMe Ge3onacHoCTU U pexunma B uenax obecneyeHnst 3KOHOMUYeckon 6e3onacHoOCTU 1 I'IpOTMBO,D,eIZCTBVIFl
Koppynuun B paMKax 3aKynqu017| 0EeATEeNIbHOCTU OCyLeCTBNAET creayruine (byHKMVIZ

-NpoBEpKa y4aCTHUKOB 3aKyno4HbIX npouenyp;

-MOHUTOPWUHT 3aKynqu0|7| 0eATeNNbHOCTU B LeNndaX CBOeBPEMEHHOIo BbiABIIEHUA Yyrpo3 1 npegoTepalleHna
HaHeceHusi akoHoMuyeckoro yuwepba PTU/O3BK;

-pa3paboTka u OCcyLleCcTBNEHNE MEPONPUATUI NP NPOTUBOAENACTBUIO HEAOOPOCOBECTHOM KOHKYPEHLINN,
BbISIBNEHNIO U NMPeceYeHnio KOPPYMNLNOHHBIX NPOSBMEHUI B cdhepe 3aKynoYHOM AesaTenbHOCTY;

-npoBegeHne Cﬂy)Ke6HbIX NpoBEepPOK, CBA3aHHbIX C HapyLeHnAaAMn n/vnn 3ﬂ0yI'IOTpe6J'IeHI/1F|MVI B cd)epe 3aKynqu0|7|
AeATeNbHOCTU (BKJ']I'O‘-Iaﬂ NPOBEPKN d)OpMVIpOBaHMﬂ 3aKYMOYHbIX UEH, 0060CHOBaHHOCTHU Bbl60pa KOHTpareHTa
HEKOHKYPEHTHbIM crnocobom u nHble (byHKLI,I/IM B paMKax CBOEM KOMI'IeTeHLI,VIVI);

-VHble PYHKLMM B pamMKax CBOEI KOMMETEHLWM, HanpaBneHHble Ha YyCTpaHeHne 1 NpeaoTBpaLleHne HaHeceH s
SKOHOMMYECKOrO yuiepba B cdpepe OCyLLeCTBIIeHMS 3aKyNOoYHOM AeATENbHOCTY.
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nOpﬂﬂ,OK npoBeaeHnA CJ'Iy)Ke6HbIX NpoBEPOK yCTaHaBIMBAETCA PernameHTom npouecca «I'IpOBepKa KOHTpareHToB
B AO «PTW»

[p.29] 8.2. BHYTp€eHHbIE HOPMATMBHbIE AOKYMEHTbI

[...]

5. PernameHT npouecca «lpoeepka koHTpareHToB B AO «PTW»

Translation:

[p. 4] 1.2. Objectives of procurement management

The objectives of procurement management in RTI and the group of companies are:
[...]

- Ensuring transparency of procurement procedures and objectivity of decisions;
- Prevention of corruption and other abuses in the field of procurement.

[p.6] 2.4 Procurement management methods
RTI and its group uses the following methods in procurement management:

[..]

- focus on working with qualified suppliers and minimizing the risks of business relations with contractors who may
be involved in corruption;

[p. 10] 3.2.9 Safety and security management

In order to ensure economic security and combat corruption in procurement activities, the Department of Security
performs the following functions:

- verification of participants in procurement procedures;

- monitoring of procurement activities in order to timely identify threats and prevent economic damage to RTI and its
group companies;

- development and implementation of measures to combat unfair competition, detection and suppression of
corruption in the field of procurement;

- conducting internal audits related to violations and / or abuses in the field of procurement (including checks of the
formation of procurement prices, the validity of the choice of a counterparty in a non-competitive manner and other
functions within its competence);

- other functions within its competence aimed at eliminating and preventing economic damage in the field of
procurement activities.

The procedure for conducting internal audits is established by the Regulations of the process "verification of
counterparties in JSC "RTI”

[p. 29] 8.2. Internal regulations

[...]

5. Regulations of the process "Verification of counterparties in JSC "RTI”

[9] AHTukoppynuuoHHas MNMonutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO RTI.pdf
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[p.4] 5.4. NpoBepka koHTpareHToB OBLLECTBO NpunaraeT pasyMHble YCUnnsi, 4To6bl MUHUMU3NPOBATb PUCK
[enoBbIX OTHOLLUEHWI C KOHTpareHTamMu, KoTopble MOryT OblTb BOBMEYEHbI B KOPPYMNLMOHHYIO AeATENbHOCTb, Ans
Yero NPoOBOANTCH OLLeHKA TONEPAHTHOCTM KOHTPAreHToB K B3ATOYHUYECTBY, B T.4. MPOBEPKa HanMuns y HMxX
CODCTBEHHbIX aHTUKOPPYMLMOHHBIX NpoLeayp U NONUTUK, X TOTOBHOCTU cobntogatb TpeboBaHust HacTosLen
MonuTnku 1 BKMNoYaTb B JOrOBOPbI aHTUKOPPYNUUOHHbIE OFOBOPKM, a Takke OKa3bliBaTb B3aMMHOE COAENCTBUE OIS
3TUYHOrO BefeHns busHeca u NpegoTBpaLLeHnst Koppynuuw.

Translation:

[p.4] 5.4. Verification of counterparties - the Company makes reasonable efforts to minimize the risk of business
relations with counterparties that may be involved in corruption activities, for which it evaluates the tolerance of
counterparties to bribery, including checking whether they have their own anti-corruption procedures or policies,
their willingness to comply with the requirements of this Policy and include anti-corruption clauses in contracts, as
well as to provide mutual assistance for ethical business conduct and prevention of corruption.

[11] Kopekc 3tukm / Code of Ethics (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.2. AHTUKOppYNuMoHHas nonutuka OAO «PTU» 6asnpyeTcsa Ha cnedyroLmnx OCHOBHBLIX MpUHUMNAXx:

(a) opmuposaHme pykosoacTsom ObLeCTBa CTaH4APTOB 3TUYHOIO NOBEAEHMWS Ha JIMYHOM NPUMEDPE;
(6) MNMpoBeaeHne nepMognN4EeCcKon OLEHKMN KOPPYMNLMOHHbBIX PUCKOB;

(8) BHegpeHue, cobnogeHne 1 CoBepLLIEHCTBOBAHNE aHTUKOPPYMNLMOHHBIX Npouenyp;

(r) OcyLwiecTBneHme NnpoBepkn GnaroHag€xXHOCTN KOHTPAreHToB;

[..]

6.2.4. B cOOTBETCTBMU C BHYTPEHHLIMI HOPMaTUBHBLIMU JOKYMEHTaMu o6LLecTBa:

[.]

(r) O6iecTBO NpunaraeT pasymHble YCUMNA U MPUHUMAET Mepbl, YTOObl MUHUMU3MPOBATbL PUCKN AEMOBbIX
OTHOLUEeHMN ¢ HebnaroHageXXHbIMU KOHTpareHTamu un BosneveHns Obuectsa un (unu) ero CoTpyaHUKoB u (Mnwu)
YNIEeHOB OpraHoB ynpaBreHns B KOPPYNUMOHHbIe aencTeud. [Ans atux yenen O6LWwecTBo NpOBOAUT U3yveHne
Aenosow penytaumm n 6naroHagéxHoOCTN KOHTPareHToB; BKIOYaeT aHTUKOPPYNUUOHHbIE OrOBOPKM B AOrOBOPbI,
KOHTPakTbl, MNCbMa, UHblEe AOKYMEHTbI, 3aKpennsaioLme, B TOM YMCIe, OTHOLIEHNS C AeNOBbIMU NapTHepamu
O6uyecTBa;

[p.10] 6.3.4. B cOOTBETCTBUM C BHYTPEHHBLIMWU HOPMAaTUBHbLIMW AOKyMeHTamu O6LecTBa, pernnpyroLwmnMm
3aKyMnoYHylo AesATenbHOCTb, NpuHumunamm O6LLecTBa B 0611acTy 3aKynokK SBMsATCS:

[.]

(r) MpuHUMN NPO3paYHOCTM NPoLEeaypbl 3aKyMNku — peanuayeTcs Yepes BO3MOXKHOCTb MOHUTOPUHIA 1 KOHTPOIS
3aKyrno4yHOW AeSATeNbHOCTU Ha NioboM ee aTane;

Translation:

6.2.2. RTI's Anti-Corruption Policy is based on the following basic principles:

(a) formation by the Company's management of standards of ethical behaviour by personal example;
(b) periodic assessment of corruption risks;

(c) Implementation, compliance and improvement of anti-corruption procedures;
(d) verification of the trustworthiness of counterparties;

[.]

6.2.4. In accordance with internal regulatory documents of the company:

[.]
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(d) the Company shall make reasonable efforts and take measures to minimize the risks of business relations with
untrustworthy counterparties and involvement of the Company and (or) its employees and (or) members of
management bodies in corruption. For these purposes, the Company conducts a study of business reputation and
reliability of counterparties; includes anti-corruption clauses in contracts, contracts, letters, other documents,
including relations with business partners of the Company;

[p. 10] 6.3.4. In accordance with the Company's internal regulatory documents regulating procurement activities, the
company's procurement principles are:

[.]

(d) the principle of transparency of the procurement procedure-implemented through the ability to monitor and
control procurement activities at any stage;
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Question

6.3 Does the company require all of its suppliers to have adequate standards of anti-bribery and
corruption policies and procedures in place?

Score
1
Comments

There is evidence that the company requires all suppliers to adhere to its Anti-Corruption Policy and that it includes
anti-corruption clauses in contracts with suppliers. The Anti-Corruption Policy prohibits foreign and domestic
bribery, facilitation payments, and contains information on whistleblowing channels open to third parties.

However, there is no publicly available evidence of the practical measures it employs to assure itself of the strength
of suppliers’ anti-corruption programmes, neither at the onboarding stage of the business relationship or when there
is a significant change in the business relationship. There is also no evidence that the company requires that
suppliers have policies covering conflicts of interest and gifts and hospitality.

Evidence

[11] Kopekc 3Ttukm / Code of Ethics (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.10] 6.3.4. B cOOTBETCTBMM C BHYTPEHHBLIMW HOPMAaTMUBHbIMW JOKyMeHTamu O0LwecTBa, pernmpyowmmm
3aKyMNoOYHYO AeAaTenbHOCTb, NpuHumnnamm ObuwecTBa B 0611acTy 3aKyrnoK SBNAKTCA:

[..]

(r) MpvHUMN NPo3paYHOCTM NPoLEeAypPbl 3aKyMNku — peanuayeTcs Yepe3 BO3MOXKHOCTb MOHUTOPUHIA 1 KOHTPOIS
3aKyrno4yHOW AeSTeNbHOCTU Ha NioboM ee aTane;

(8) NprHUMN cobntogeHns ocHoBOMOMaratLWUX NONOXEHUA U TpeboBaHUIM aHTUKOPPYNUMOHHON nonutukn OAO
«PTW» - peanusyeTcsa Yyepes BKIOYEHME aHTUKOPPYMNLMOHHBIX OFOBOPOK B 1OrOBOPbI, KOHTPAKTLI, MMCbMa, UHbIe
[OKYMEHTbI, 3aKpennstoLLmMe, B TOM YMCne, OTHOLLEHUS C AenoBbiMM NnapTHepamn O6LecTsa.

[p.11] Mpwu ocywecTBneHnn 3akynovHon gesatenbHocTu CoTpyaHukm OBLiecTBa AOMKHbLI PYKOBOACTBOBATLCSA
COOTBETCTBYIOLUMMU fIOKaNbHbIMY HOPMaTMBHbIMU akTamn ObLecTsa.

Translation:

[p. 10] 6.3.4. In accordance with the Company's internal regulatory documents regulating procurement activities, the
company's procurement principles are:

[.]

(d) the principle of transparency of the procurement procedure-implemented through the ability to monitor and
control procurement activities at any stage;

(e) the principle of compliance with the fundamental provisions and requirements of the Anti-Corruption policy of
JSC "RTI" - is implemented through the inclusion of anti-corruption clauses in contracts, contracts, letters, other
documents, including relations with business partners of the Company.

[p.11] In carrying out procurement functions the company’s employees must adhere to relevant regulatory acts of
the Company.

[2] 3akynouHble Mpoueaypsbl / Procurement Procedures (Document)
Accessed 24/10/2019
https://www.aorti.ru/purchases/documents/purchases 28092018 225.pdf
[p.4] 1.2. Uenu ynpaBneHus 3aKyno4YHOn AeATENbHOCTMIO

Llensmun ynpaeneHus 3akynoyHon gesitenbHocTelo B PTU/O3K saBnatoTes:
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[

- O6ecneyeHne Npo3pavyHOCTM 3aKyNOYHbIX NPoLeayp U 06 BEKTUBHOCTM NPUHUMAEMbIX PELLEHUI;
- TpenoTBpalueHne Koppynuumn n Apyrux 3noynotpebneHunii B 0651acTi 3aKyrnoYHol AessTeNlbHOCTY.

[p.5] O6bnacTb NpUMeHeHMUs

HacTtosawun Kogekc pacnpocTpaHseTcsl Ha BCe Criyvaun 3aKkinioyeHns rpaxgaHcko-npaBoBbix gorosopoB AO «PTN»
n 3K AO «PTW», npeameTom KoTOpbIX siBNsAeTcs 3akynka MTP, paboT n ycnyr 1, onupasicb Ha 3gpaBbiii CMbICI U

Lenu ynpasneHus 3akynoyYHON OesTENbHOCTLI0, onpeaenseT uHanBnAyanbHbI NOAX04 K YNpaBrieHNo KOHKPETHOW
3aKyrnKow B 3aBUCUMOCTM OT KaTEropun 3akynaembix TOBapoB, paboT u yCcnyr.

[p.6] 2.3 MpuHLKMNbI yNnpaBneHns 3akyno4yHoW AesaTenbHOCTbIO

OCHOBHbIMU MPUHUMNaAMK ynpaBneHus 3akyrnoyHon geatenbHocTbio B PTU n 3K asnstoTcs:

[.]

- MpuHUMN OTKPLITOCTM B OTHOLLEHUSIX C NMOCTaBLUMKaMWn. PeannayeTcs yepes UCMoNb30BaHWE OTKPbITbIX
KOHKYPEHTHbIX NpoLieayp, Kak NpMopuTeTHon hopMbl 3aKyMoK.

- MprHUMN Npo3padYHOoCTU NpoLenypbl 3akynku. PeanuayeTcs Yepes BO3MOXHOCTb MOHUTOPWHIA U KOHTPOTS
3aKyno4HON AesiTenbHOCTU Ha Nobom ee aTane.

- MpuHumMn cobnogeHnsa ocHOBOMoNaralLWmxX NONOXEHUN 1 TpeboBaHU AHTUKOPPYNLMOHHON nonuTukm PTU.
[...]

2.4 MeToabl ynpaBneHus 3aKyrnoYHon 4esTeNbHOCTbIO

PTW/O03K ncnonb3yeT MeToabl NpU ynpaBrieHnM 3aKyrnoYHON OesATENbHOCTbIO:

[...]

- OpUeHTauma Ha pa60Ty C KBaJ'II/IC*)I/ILI,I/IDOBaHHbIMI/I nocrtaswimkamMm 1 MUHUMMN3aL UK PUCKOB OeNoBbIX OTHOLUEHMN C
KOHTpareHTamu, KoTopble MOoryTt ObITb BOBNEYeHbI B KOPPYMNUMOHHYIO 0eATeNIbHOCTb;

Translation:

[p. 4] 1.2. Objectives of procurement management

The objectives of procurement management in RTI and the group of companies are:

[...]

- Ensuring transparency of procurement procedures and objectivity of decisions;

- Prevention of corruption and other abuses in the field of procurement.

[p. 5] Scope

This Code applies to all cases of conclusion of civil contracts of JSC "RTI" and JSC "RTI", the subject of which is
the purchase of materials and goods, works and services and, based on common sense and sound procurement
management, defines an individual approach to the management of a particular procurement, depending on the
category of purchased goods, works and services.

[p. 6] 2.3 procurement management Principles

The main principles of procurement management in RTI and the group are:

[...]
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- The principle of openness in relations with suppliers. This is implemented through the use of open competitive
procedures as a priority form of procurement.

- The principle of transparency of the procurement procedure. This is implemented through the ability to monitor
and control procurement activities at any stage.

- The principle of compliance with the fundamental provisions and requirements of the Anti-Corruption Policy of the
RTI.

[...]
2.4 procurement management methods

RTI and its group uses the following methods in procurement management:

[.]

- focus on working with qualified suppliers and minimizing the risks of business relations with contractors who may
be involved in corruption;

[9] AHTUKOoppynumMoHHasa Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO RTI.pdf
[p-2] 1. HABHAYEHWE OJOKYMEHTA

1.1. Hacrosiwas AHTMKOpPYNUWOHHasA nonuTrka (ganee — «Monutuka») senaetca 6asossiM gokymeHTom OAQ
«PTW» (nanee — «O6LeCTBOY»), ONpeAensoLLIMM KIloYeBble NMPUHLMMLI U TpeBoBaHWs, HanpaBeHHbIe Ha
npenoTepalleHne KoppynuumM u cobniogeHne HopM NPUMEHMMOr0o aHTUKOPPYMNLIMOHHOTO 3aKOHOAATeNbLCTBA
O6uecTBa, ero 4oO4MEePHUMU U 3aBUCMMbIMKU KOoMMNaHusiMK (aanee — «[3K»), YUneHamu ux opraHoB yrnpasrieHus,
paBoTHUKaMKN U UHLIMU NULIAMM, KOTOPblE MOTYT AeicTBOBaTh OT UMeHn ObLuecTsa.

1.2. MNMonutnka paspaboTaHa B COOTBETCTBUM C 3akoHoAaTenbcTBOM Poccuiickon ®egepaunmn, Yctasom, Kogekcom
OTVKMN 1 Apyrumun BHYTpeHHUMKU gokymeHTamm ObwecTtBa ¢ ydyeToM TpebosaHmin 3akoHa Benvkobputanum «O
Bopbbe co B3AToYHMYecTBOMY (UK Bribery Act 2010).

2. LUENN NONNTUKN

2.1. MonuTuka oTpaxkaeT NpuBepKeHHocTb OGLLECTBa U €ro PYKOBOACTBA BbICOKUM 3TUYECKMM CTaHaapTaM
BeEHNs OTKPLITOrO U YeCcTHOro GM3Heca ANsi COBEPLUEHCTBOBaHNSA KOPNopaTUBHOW KyNbTypbl, CrieoBaHus
NyYLMM NpaKTMKaM KoprnopaTUBHOIO ynNpaBreHusl U nogaepxaHua aenosoi penyTtauum Obuwectsa v 3K Ha
JOIMKHOM YpOBHE.

2.2. O6wecTBO CTABUT Nepen cobon uenu:

e  MwuHumnsnpoBatb puck BoBneyveHus Obwectsa, YneHos CoBeTa ANpPeKTopoB, ['eHepanbHOro AnpekTopa,
uneHoB [NpaBneHns n paboTHukoB ObLLECcTBa HE3aBMCMMO OT 3aHMMaeMOomn OOJPKHOCTU (darnee COBMECTHO
- «COTpYAHUKMY) B KOPPYMLMOHHYIO AeATENbHOCTb.

e CdopmmpoBaTb y aKkLMOHEPOB, MHBECTULMOHHOIO coobLecTBa, kKoHTpareHToB, CoTpyaHukos, A3K, nx
YrleHOB OpraHoB yrnpasneHus, paboTHWKOB 1 MHBIX NWL eanHoobpasHoe NoHnMaHne nonutukn ObecTsa o
HENPUATUKN KOPPYNUMK B MOObIX hopmax 1 NposiBNeHnsX.

e  0O606WUTL N Pa3bACHUTb OCHOBHbIE TpebOoBaHWSA aHTUKOPPYNLUMOHHOIO 3akoHoAaTenbCcTBa Poccuiickom
denepaummn n BenvkobpuTtaHum, KOTOpble MOFyT NpUMeHATbCA K ObwecTtBy u CoTpygHUkam.

e YcTaHoBUTb 06583aHHOCTE CoTpyaHunkoB ObLlecTBa 3HaTb U cobntogaTtb NpMHUMNLI U TpeboBaHus
HacTosLen MNonnTUKK, KroYeBble HOPMbl MPUMEHMMOrO aHTUKOPPYMNUMOHHOMO 3aKoHOA4AaTeNbCTBA, a Takke
agekBaTHble Npoueaypbl N0 NPeAOoTBPALLEHNIO KOPPYMLIMK.

3. OBNACTb NMPUMEHEHWA N OBA3SAHHOCTU
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3.1. Bce CotpygHukn ObLuecTBa OOMKHbI PYKOBOACTBOBATLCA HAcTosLen MNonMTUKON N HEYKOCHUTEMNBbHO
cobntogaTb ee NpuHUUNbLI 1 TpeboBaHUS.

3.2. FeHepanbHbIi AnpekTop O6LecTBa OTBEYaeT 3a OpraHM3aLnio BCEX MEPONPUSATUIA, HanpaBIiEHHbIX Ha
peanvsauuio NPYHUMINOB 1 TpeGoBaHuiA HacTosiweln MonnTUKKM, BKNoYas HasHa4YeHWe NuL, OTBETCTBEHHbIX 3a
pa3paboTKy aHTMKOPPYMNLMOHHBIX NPOLeAyp, X BHEOPEHWE U KOHTPOJIb.

[p.3] 3.3. MNpuHUMNBLI U TpeboBaHUA HacTosWwen MoNUTUKM PpacnNPOCTPAHSIOTCS HA KOHTPAreHTOB U NpeAcTaBUTenen
O6wecTtBa, Ha 3K, nx 4neHoB opraHoB ynpaBrneHus 1 paboTHUKOB, a TakKe Ha MHbIX NKL, B TEX Cnyyasax, korga
COOTBETCTBYIOLLME 0DA3aHHOCTM 3aKpenneHbl B JOrOBOPaX C HAMW, B UX BHYTPEHHUX JOKYMEHTax, iMbo npamo
BbITEKAOT 13 3aKOHa.

4. NTPUMEHNMOE AHTUKOPPYTILUNOHHOE 3AKOHOOATENBLCTBO

4.1. Poccuinckoe aHTUMKOpPYNUMOHHOE 3akoHozaTenbcTBo: ObLiectBo u Bce COTpyaHMKM OOMKHbI cobnogaTb
HOPMbI POCCUINCKOrO aHTMKOPPYMNUMOHHOIO 3aKOHOA4AaTENbCTBA, YCTAHOBIEHHbIE, B TOM YnCIie, YTONOBHbIM
kogekcom Poccuiickon ®epepauunm, Kogekcom Poccuinckon ®egepaumm 06 aaMUHUCTPATUBHBIX
npaBoHapyLleHusx, PegeparnbHbiM 3akoHOM «O NPOTUBOAENCTBMM KOPPYNLUN» U UHBIMA HOPMAaTMBHBIMW akTamu,
OCHOBHbIMW TPEOOBAHUSMIN KOTOPbIX SIBMSIOTCSA 3anpeT Aayun B3STOK, 3anpeT NosflydeHus B3STOK, 3anpeT
KOMMep4YecKoro nogkyna v 3anpeTt NocpeaHnYecTBa BO B3STOUHUYECTBE.

4.2. BpuTtaHckoe aHTUKOPPYNUMOHHOE 3akoHodaTenbcTBo: Obwectso 1 Bce CoOTpyaHMKN AOMKHBLI cobnogaTh
HopMmbl 3akoHa BennkobputaHum «O 6opbbe co B3ATOYHMHECTBOMY», OCHOBHbIE TPEBOBaHMSA KOTOPOro
cchopMynupoBaHbI Kak

4.2.1. 3anpeT gauu B3ATOK, T.e. (i) npegoctaBneHus unu (ii) obewaHnsa npegoctasutb Nobyto UHAHCOBYIO UK
WHYIO0 Bbirogy/nNpenmMyLLecTBo C YMbICIIOM NOOYAMTb Kakoennbo Nuuo BbINOSIHUTL €ro AOMMKHOCTHbIE 06A3aHHOCTH
HeHaanexawum o6pasom;

4.2.2. 3anpeT nony4YeHns B3ATOK, T.€. (i) nony4eHus unu (ii) cornacusa nony4ntb nodyo GUHAHCOBYO UMW UHYIO
BbIro4y/NMpenmyLLEeCTBO 3a UCTONTHEHNE CBOUX JOIMKHOCTHBIX 06513aHHOCTEN HeHaanexawmm obpasom;

4.2.3. 3anpeT NoAKyna MHOCTPaHHbIX rOCYAapCTBEHHbIX Cnyxawux, T.e. (i) npegocTtasnerns unu (ii) obewaHns
npegocTaBuTb (MPAMO UK Yepes TPeTbUX L) MHOCTPaHHOMY roCyAapCTBEHHOMY cryXalemy nobyio
(PUHAHCOBYIO I OPYryio BbIrOAY /NpenMyLLEecTBa C Lienbio NOBNUATbL Ha UCMOSNHEHME ero oumumnanbHbIX
o6sa3aHHOCTEN, YTObbI NoNy4nTh/yaepxatb 6GusHec unmn obecnevnTb KOHKYPEHTHbIE UMW MHbIE NPperMMyLLecTBa AN
KOMMepYeCKon opraHu3awmu;

4.2.4. 3anpeT nonycTtuternbCTBa B3ATOYHNYECTBY, T.€. OTCYTCTBUA B KommepquKon opraHunsaunn agekBaTHbIX
npouenyp, HanpaeJieHHbIX Ha npegoTBpalleHmne gadm ninn nonyvyeHmna B3ATOK CBA3aHHbIMU C Takomn opraHmsaumeﬂ
nuamum c uenbto I'Ipl/l06peCTl/I NN CoxXpaHnTb 6u3Hec, obecneunTb KOMMep4eCKne N KOHKYpPEeHTHbIe
npenmMyliecTsa.

4.3. B Poccuun, BenukobputaHum n gpyrmx ctpaHax Mmpa «KoppynuuoHHbIMWU AENCTBUAMMWY, Kak npasuno, 6yayT
cunTaTbCs gada unu nonyyeHve B3ATOK, MOCPegHNYECTBO B Aade UIn NonyyYyeHnmn B3saTOK, 3noynotpebneHune
CNyXebHbIM MOMOXEHNEM UIN MOFTHOMOYMAMM, KOMMEPYECKUIA NOAKYN, NNaTeXN AN ynpoLleHns (hopManbHOCTEN,
He3aKoHHOe UCMonb30BaHWe AOMKHOCTHLIM FNIULIOM CBOErO MOSIOXEHUA ANA NonyyYeHns BbiroAbl B BUAE AEHer,
LeHHOCTEW, MHOTO MMYLLECTBA, YCyr, Kaknx-nnbo npas Angd cedbs unm ans UHbix nuy, nmbo He3akoHHoe
npegocTasneHne BbIroAbl Unu nNpas 3TOMY NMLY UHbIMU NULAMN.

4.4. C yyeToMm nanoxeHHoro Bcem CoTpyaHukam O6LiecTBa CTPOro 3anpeLaeTcs, NPsAMO U KOCBEHHO, NINYHO
WNK Yepes NocpeaHNYecTBO TPETLMX JL, y4acTBOBaTb B KOPPYMNUMOHHBLIX AeNCTBUSX, NpeanaraTb, 4aBaTh,
obelLaTb, NPOCUTL U Nony4YaTb B3ATKM UMW COBEpPLUATL NNaTexu AN ynpoLleHUs agMUHUCTPaTUBHBbIX,
GHOPOKPATUYECKUX U NPOUNX dhopMaribHOCTeN

[p.4] B nobon popme, B TOM ymchne, B hopMe OEHEXHbBIX CPEeACTB, LEHHOCTEN, YCITYT UM MHOW BbIrofbl, KakuM-
nmbo nuuam n oT Kaknx-nnbo Ny, UNn opraHM3aLmMi, BKoYas KOMMepPYeCcKMe opraHn3aumm, opraHbl BIlacTu 1
camoyrnpaBfeHusl, rOCYAapCTBEHHbIX CITyXXallMX, YaCTHbIX KOMMaHUM U Ux NnpeacTaBuTenen.

4.5. O6wectBo u ero CoTpyaHUKN OOJPKHBI COBNIOAATb aHTMKOPPYNUMOHHBIE 3aKkoHbl Poccumn n BenvkobputaHuu, a
TakKe NpuHUMNbI 1 TpebdoBanua MNonuTukn, B N0ObIX CTpaHax Mupa.
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5. KITKOYEBLIE NMPUHUUAIMbI

5.1. Muccus Bbiclwero pykosogctea YneHbl CoBeTa ANpPeKToOpoB, ['eHeparnbHbI ANPEKTOpP, YneHbl [NpaBneHus n
BbICLUME OOJPKHOCTHbIE Nyua ObLwecTBa AOMKHbI POPMMPOBATL 3TUHECKMI CTaHAAPT HENPUMNPUMOTO OTHOLLEHWS
K NMobbiM hopmam 1 NposBEHNSIM KOPPYNLUM HA BCEX YPOBHSIX, NodaBas NpyuMep CBOMM MOBEAEHNEM.

B Ob6LiecTBe 3aKpennsaeTca NPUHLMMN HEMPUATMS KOPPYNUMK B MoObIx hopmax 1 NposBreHnsx (MPUHLMN «HyneBown
TONEepPaHTHOCTM») MPU OCYLLIECTBINIEHN NMOBCEAHEBHOW AEATENBHOCTM U CTPaTErMYecKkMx NPOEeKToB, B TOM YncCIe BO
B3aUMOEWCTBUN C aKLMOHEpaMu, MHBECTOPaMM, KOHTpareHTamu, NnpeacTaBuTensiMyM OpraHoB BNacTy,
camoynpasneHusl, NoNUTUYecknx naptum, ceoumm CotpyaHukamm, 3K, nx uneHamum opraHoB yrnpasneHus,
paboTHMKaMM 1 UHBIMW NULAMU.

[p.5] 9. BBAUMOJEWCTBUE C FOCYJAPCTBEHHbLIMW CIY>KALLMMU

9.1. ObLwecTBO BO3AepKMBaETCS OT onnaTthl NI0ObIX PpacXO40B 3a roCy4apCTBEHHbIX CrYXaLUMX U MX BrIM3KMX
POOCTBEHHMKOB (M B UX MHTEpPEecax) B LeNsiX MOyYeHUst KOMMEPYECKMX NMPEeMMYLLECTB B KOHKPETHBIX NPOEeKTax
O6wecTsa 1 3K, B TOM 4yncne pacxodoB Ha TpaHCNOPT, NPOXUBaHWe, NMTaHKe, passrneyeHunsi, PR-kamnaHum un
T.M., UNK Nony4eHne umm 3a c4et ObLecTBa MHOM BbITOAbI.

[p.6] 11. AOYMEPHUME 1 3ABNCUMbIE KOMMAHWW, COBMECTHBbIE MNMPEOMNPUATUA, KOHTPATEHTbI

11.1. ObwecTBO, B Npedenax cBoewn komneTeHuun, uHnummpyeT BHegpeHmne B [J3K cobCTBEHHbIX
@HTUKOPPYMLMOHHBIX MONUTUK, aHaNOMM4HbIX HacTodwen MNonutrnke, a Takke npunaraet pasymMHO BO3MOXHbIE
ycunus, 4tobbl OCHOBOMOMararLLme NpuHUmMnbl U TpeboBaHMa HacToswen NonuTukmn cobnioganucb B COBMECTHbIX
npeanpuaTusax, obwecrteax n odobegnHeHusx, rae yyactsyet O6LLECTBO, a TakkKe ero KOHTpareHTamu.

[p.8] 19. OTBETCTBEHHOCTb 3A HEMCMNOJIHEHUE (HEHAOJTEXALLEE NCMONMHEHWVE) HACTOSALLEWN
NOJINTUKN

19.1. UneHbl CoBeTa ANpeKTOpoB, [eHepanbHbIN OUPEKTop, YneHbl [NpaBneHns n paboTHMKK BCEX CTPYKTYPHbIX
nogpasgenexHmn ObLiecTBa, HE3aBUCUMO OT 3aHMMaEMOW AOMMKHOCTW, HECYT NepPCOoHabHYH OTBETCTBEHHOCTb 3a
cobnogeHne NnpyHUMNOB 1 TpeboBaHui HacToswen MNonnTuky, a Takke 3a AencTeus (6e3gencTene) NOAYNHEHHbIX
UM N1, HapyLlatoLwwme 3T NpuHUunel n TpeboBaHus.

19.2. Nockonbky O6LwecTBO MOXeT OblTb NMOABEPrHYTO CaHKUUSAM 3a y4actme ero COTpyAHUKOB, KOHTPareHToB.,
O3K 1 nHbIX UL, B KOPPYNLMOHHOW AeATENbHOCTU, TO MO KaXKAOMY pa3yMHO 060CHOBaHHOMY MOAO3PEHUIO NN
yCTaHOBMNEHHOMY (hakTy Koppynummn 6yayT nHMLMUMpOBaTbCs CnyxebHble paccnegoBaHns B pamkax, A0NYCTUMbIX
NPYMEHUMbIM 3aKOHOOATENbCTBOM.

19.3. Jlvua, BMHOBHbIE B HapyLLeHUn TpeboBaHmin HacTosAweln MonMTukK, MoryT ObiTe NPUBIEYEHbI K
OVCUMNITMHAPHON, aAMWHUCTPATUBHOM, rPaXaaHCKO-NpaBoBOW UK YrONTOBHOW OTBETCTBEHHOCTU MO UHMLMATHBE
OOuwecTBa, NPaBOOXPAHUTENBHBIX OPraHOB UMM UHbIX NWL, B MOPSAAKE U MO OCHOBAHMAM, NPeayCMOTPEHHbIM
3akoHopaTtenbcTBoM Poccuiickon ®epepaunn, Yctasom OAO «PTU», nokanbHbIMWU HOPMATUBHBIMU akTaMn n
TPYAOBbLIMM SOrOBOpaMu, a Takke, B COOTBETCTBYIOLLMX Cry4vasX U Npu HanmyMm oCHOBaHWM, B COOTBETCTBUU C
NpMMeHnMbIMKU HopMamn 3akoHa Benukobputanumn «O 6opbbe co B3ATOYHUYECTBOMY U APYrMX NOAOOHbIX
WHOCTPaHHbLIX HOPMaTUBHbIX aKTOB.

Translation:
[p-2] [p. 2] 1. THE PURPOSE OF THE DOCUMENT

1.1. This Anti-Corruption Policy (the "Policy") is the basic document of OJSC "RTI" (hereinafter — the "company"),
and defines the key principles and requirements aimed at corruption prevention and compliance with applicable
anti-corruption laws of the company, its subsidiaries and affiliates (hereinafter “the group”), members of their
management bodies, employees and other persons who may act on behalf of the company.

1.2. This policy is developed in accordance with the legislation of the Russian Federation, the company’s charter, its
Code of Ethics and other internal regulatory documents of the Company, taking into account the requirements of
the UK Bribery Act 2010.

2. POLICY OBJECTIVE
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2.1. The policy reflects the commitment of the Company and its management to high ethical standards of open and
honest business in order to improve the corporate culture, follow the best practices of corporate governance and
maintain the business reputation of the Company and the group at a high level.

2.2. Through this policy the company establishes the following goals:

e To minimize the risk of involvement of the company, members of the Board of Directors, General Director,
members of the Management Board and employees of the Company regardless of their position
(hereinafter collectively - "employees") in corrupt activities.

e To form a uniform understanding of the company's policy on rejection of corruption in any forms and
manifestations among shareholders, the investment community, counterparties, employees, group
companies, their members of management bodies, employees, third parties and other persons.

e To summarize and explain the main requirements of the anti-corruption legislation of the Russian
Federation and the UK, which apply to the Company and Employees.

e To establish the obligation of the company's employees to know and comply with the principles and
requirements of this Policy, the key provisions of the applicable anti-corruption legislation, as well as
adequate procedures to prevent corruption.

3. SCOPE AND RESPONSIBILITIES

3.1. All employees of the Company shall be guided by this Policy and strictly comply with its principles and
requirements.

3.2. The General Director is responsible for organizing all activities aimed at implementing the principles and
requirements of this Policy, including the appointment of persons responsible for the development of anticorruption
procedures, their implementation and control.

[p.3] 3.3. The principles and requirements of this Policy shall apply to contractors and representatives of the
Company, to the wider group of companies, members of their management bodies and employees, as well as to
other persons, in cases when the respective obligations are stipulated in contracts with them, in their internal
documents, or directly follow from the law.

4. APPLICABLE ANTI-CORRUPTION LEGISLATION

4.1. Russian anti-corruption legislation: the company and all employees must comply with Russian anti-corruption
law established, including the Criminal code of the Russian Federation, the Russian Federation Code of
Administrative Offences, the federal law "On Combating Corruption” and other regulatory acts, the basic
requirements of which are the prohibition of bribery, the prohibition of bribery, the prohibition of commercial bribery
and the prohibition of mediation in bribery.

4.2. British anti-corruption legislation: The company and its employees must comply with the provisions of the UK
anti-bribery Act, the main requirements of which are as follows:

4.2.1. prohibition of bribery, i.e. (i) offering or (ii) promising to provide any financial or other benefit/advantage with
intent to induce any person to perform his / her official duties improperly;

4.2.2. prohibition of taking bribes, i.e. (i) obtaining or (ii) agreeing to receive any financial or other benefit/advantage
for improperly performing one's official duties;

4.2.3. prohibition of bribery of foreign public servants, i.e. (i) providing or (ii) promising to provide (directly or through
third parties) to a foreign public servant any financial or other benefit /advantage in order to influence the
performance of his official duties in order to gain/retain business or provide competitive or other advantages for a
commercial organization;
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4.2.4. prohibition on the condoning of bribery, i.e. the absence of adequate procedures in a commercial
organization aimed at preventing the giving or receiving of bribes by persons associated with such an organization
in order to acquire or maintain a business, to ensure commercial and competitive advantages.

4.3. In Russia, the United Kingdom and other countries, "corrupt practices" will generally be considered as giving or
receiving bribes, mediation in giving or receiving bribes, abuse of office or authority, commercial bribery, facilitation
payments, illegal use by an official of his or her position to obtain benefits in the form of money, valuables, other
property, services, any rights for himself or herself or for other persons, or illegal provision of benefits or rights to
this person by other persons.

4.4. In view of the above, all employees of the Company are strictly prohibited, directly or indirectly, personally or
through the mediation of third parties to participate in corrupt practices, offer, give, promise, ask for or receive
bribes or make payments to simplify administrative, bureaucratic and other formalities

[p. 4] in any form, including in the form of money, valuables, services or other benefits, to or from any person or
entity, including commercial entities, authorities and self-governments, public servants, private companies and their
representatives.

4.5. The company and its employees must comply with the anti-corruption laws of Russia and the UK, as well as
the principles and requirements of this policy, in any country of the world.

5. KEY PRINCIPLES

5.1. The mission of senior management, Members of the Board of Directors, General Director, members of the
Management Board and senior officials of the Company should form an ethical standard of intransigence towards
any forms and manifestations of corruption at all levels, setting an example by their behaviour.

The Company enshrines the principle of rejection of corruption in any forms and manifestations (the principle of
"zero tolerance") in the implementation of daily activities and strategic projects, including in cooperation with
shareholders, investors, contractors, representatives of authorities, self-government, political parties, their
employees, group companies, members of their management bodies, employees and other persons.

[p.5] 9. INTERACTION WITH GOVERNMENT OFFICIALS

9.1. The company refrains from paying any expenses to civil servants and their close relatives (or in their interests)
in order to obtain commercial advantages in specific projects of the Company and the group, including the costs of
transport, accommodation, food, entertainment, PR-campaigns, etc., or obtaining other benefits at the expense of
the Company.

[p.6] 11. SUBSIDIARIES AND AFFILIATES, JOINT VENTURES, COUNTERPARTIES

11.1. The company, within its competence, initiates the implementation of its own anti-corruption policies in the
group, similar to this policy, and makes reasonable efforts to ensure that the fundamental principles and
requirements of this policy are observed in joint ventures, companies and associations where the Company
participates, as well as by its counterparties.

[p.8] 19. LIABILITY FOR NON-PERFORMANCE (IMPROPER PERFORMANCE) OF THIS POLICY

19.1. Members of the Board of Directors, General Director, members of the Management Board and employees of
all structural divisions of the Company, regardless of their position, are personally responsible for compliance with
the principles and requirements of this Policy, as well as for the actions (inaction) of their subordinates who violate
these principles and requirements.

19.2. Since the Company may be subject to sanctions for the participation of its employees, contractors, employees
of the wider group and other persons in corrupt activities, for each reasonable suspicion or established act of
corruption, internal investigations will be initiated within the limits permitted by applicable law.

19.3. Persons guilty of violating the requirements of this Policy may be brought to disciplinary, administrative, civil or
criminal liability on the initiative of the Company, law enforcement agencies or other persons in the manner and on
the grounds provided for by the legislation of the Russian Federation, the Charter of JSC "RTI", local regulations
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and employment contracts, as well as, in appropriate cases and if there are grounds, in accordance with the
applicable provisions of the UK law "on combating bribery" and other similar foreign regulations.
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Question

6.4 Does the company ensure that its suppliers require all their sub-contractors to have anti-corruption
programmes in place that at a minimum adhere to the standards established by the main contractor?

Score
0
Comments

There is no evidence that the company takes steps to ensure that the substance of its anti-bribery and corruption
programme and standards are required throughout the supply chain.

Evidence

No evidence found.

91



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

Question

6.5 Does the company publish high-level results from ethical incident investigations and disciplinary
actions against suppliers?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or anti-bribery and corruption investigations
relating to its suppliers, or the associated disciplinary actions.

Evidence

No evidence found.
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7. Agents, Intermediaries and Joint Ventures

7.1 Agents and Intermediaries

Question

7.1.1 Does the company have a clear policy on the use of agents?

Score
0
Comments

There is evidence that the company acknowledges the corruption risks associated with the use of agents. However,
there is no evidence that it has a sufficiently clear policy covering the use of agents.

Evidence

[9] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)
Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO RTI.pdf
[p.6] 12. MNATEXXW YEPES NMOCPEOHNKOB WJTM B NMONb3Y TPETbUX NAL,

12.1. O6uwecTBy 1 ero CoTpyaHMKam 3anpeLlaeTcs NpMBRekaTb UM UCMOSb30BaThb NOCPeaHVKOB, NapTHEPOB,
areHToB, COBMECTHbIE NPeanpuATMS UMK UHbIX NAL, NS COBEPLUEHUs Kakux-NnMbo aencTeuni, KoTopble
npoTusBopevat npuHUMnam n TpebosaHuaM HacTosALern MonUTUKK UM HopMam NPUMEHUMOTO
aHTUKOPPYMNLIMOHHOIO 3aKOHOAATENbCTEA.

12.2. ObwecTtBO 0becneunBaeT Hanuyme npoueayp no NpoBepke NOCPEAHVNKOB, NAPTHEPOB, areHTOB, COBMECTHbIX
npeanpusTUA U MHbIX UL, ANS NpeaoTBpaLeHns U/unm BbiIBNIEHUS] ONUCAaHHbIX BbllLe HapyLEHUI B Lensx
MUHUMU3aLUW U NMpeceyeHnst puckos BoBreveHns ObLecTsa B KOPPYMNLUMOHHYIO OEATENbHOCTb.

Translation:
[p.6] 12. PAYMENTS THROUGH INTERMEDIARIES OR TO THIRD PARTIES

12.1. The company and its employees are prohibited from engaging or using intermediaries, partners, agents, joint
ventures or other persons to perform any actions that are contrary to the principles and requirements of this Policy
or the norms of applicable anti-corruption legislation.

12.2. The company shall ensure the existence of procedures for checking intermediaries, partners, agents, joint
ventures and other persons to prevent and / or identify the violations described above in order to minimize and
suppress the risks of involvement of the Company in corruption activities.

[11] Kopekc 3Ttukm / Code of Ethics (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.4. B cOOTBETCTBUN C BHYTPEHHBIMW HOPMATMBHBIMM JOKYMeHTamu obLecTsa:

[.]

(r) OBwecTBO NpunaraeT pasymMHble YCUITMS U NPUHMMAET Mepbl, YTOObI MMHUMMU3MPOBATL PUCKN OEMNOBbIX
OTHOLLUEHMI C HeONaroHaaeXXHbIMY KOHTpareHTamu 1 BosrieveHuss O6uectsa n (unu) ero CoTpyaHMKOB U (Mnn)
YrIeHOB OpraHoB YMNpaBfeHns B KOPPYNLUMOHHbIE AencTBus. [ns aTux uener O6LecTBO NPOBOAMT U3yveHne
AenoBon penyTaunm 1 6rnaroHagéxHOCTU KOHTPAreHToB; BKI0YaeT aHTUKOPPYNUUOHHbIE OrOBOPKW B AOMOBOPbI,
KOHTpaKTbl, MMCbMa, UHble JOKYMEHTbI, 3aKpennsoLime, B TOM Y1Cre, OTHOLLIEHUS C Aer0BbIMY NapTHepamMm
O06LuecTBa;
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Translation:

[p.9] 6.2.4. In accordance with internal regulatory documents of the company:

[.]

(d) the Company shall make reasonable efforts and take measures to minimize the risks of business relations with
untrustworthy counterparties and involvement of the Company and (or) its Employees and (or) members of
management bodies in corruption. For these purposes, the Company conducts a study of business reputation and
reliability of counterparties; includes anti-corruption clauses in contracts, contracts, letters, other documents,
including relations with business partners of the Company;
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Question

7.1.2 Does the company conduct risk-based anti-bribery and corruption due diligence when engaging or
re-engaging its agents and intermediaries?

Score
1
Comments

There is evidence that the company has formal procedures to conduct risk-based anti-bribery and corruption due
diligence prior to engaging third parties, intermediaries and agents.

However, the company receives a score of ‘1’ because there is no clear evidence that agents and highest risk
intermediaries are subject to enhanced due diligence, or that following onboarding due diligence is repeated at least
every two years and/or when there is a significant change in the business relationship.

Evidence

[3] Anti-Corruption System (Webpage)

Accessed 21/10/2019

https://www.aorti.ru/en/about/antikorruptsionnaya-politika/

The company has in place a screening procedure for background checks of candidates seeking employment with
the company to verify the information candidates supply about themselves, to establish whether the candidates are
close relatives of any government officials or politicians.

[9] AHTUKoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.6] 12.2. OBwecTBO ObecnevMBaeT HanMyne npoueayp no NPoBepKe NOCPEAHMKOB, MAPTHEPOB, areHToB,
COBMECTHbIX NPeANPUSTUIA U UHbIX NUL, ANS NPeaoTBPaLLEHNST /UMK BbISIBNIEHUS OMUCaHHbIX Bbille HapyLLUEeHU B
uensx MMHMMM3aumm u npeceveHnst puckos BoBrneyeHns ObLLecTBa B KOPPYNULMOHHYIO AeATENBHOCTb.

Translation:

[p.6] 12.2. The company shall ensure the existence of procedures for checking intermediaries, partners, agents,
joint ventures and other persons to prevent and / or identify the violations described above in order to minimize and
suppress the risks of involvement of the Company in corruption activities.

[11] Kopekc dTukm / Code of Ethics (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.4. B cOOTBETCTBUM C BHYTPEHHBIMW HOPMATMBHBIMW JOKYMEHTamu obLlecTsa:

[.]

(r) O6LecTBO NpunaraeT pasymMHble YCUIMA U MPUHUMAET Mepbl, YTOObl MUHUMU3MPOBATbL PUCKN AEMOBbIX
OTHOLLUEHMI C HeOnaroHageXXHbIMW KOHTpareHTamu 1 BosrieveHunst Obwectsa u (unun) ero CoTpyaHMKOB U (Mnn)
YNIEeHOB OpraHoB yNpaBreHns B KOPPYNUMOHHbIe aencTeud. [Ans atux yenen O6LWwecTBoO NpOBOAUT U3yveHne
Aenosow penytaumm n 6naroHagéxHoCTU KOHTPareHToB; BKMOYaeT aHTMKOPPYNLNOHHBIE OFOBOPKN B 4OMOBOPHI,
KOHTPakTbl, MNCbMa, UHble JOKYMEHTbI, 3aKpennsioLme, B TOM YMCre, OTHOLEHUS C AeN0OBbIMM NapTHepamMm
O6uyecTBa;

Translation:

[p.9] 6.2.4. In accordance with internal regulatory documents of the company:

[...]

(d) the Company shall make reasonable efforts and take measures to minimize the risks of business relations with

untrustworthy counterparties and involvement of the Company and (or) its Employees and (or) members of
management bodies in corruption. For these purposes, the Company conducts a study of business reputation and
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reliability of counterparties; includes anti-corruption clauses in contracts, contracts, letters, other documents,
including relations with business partners of the Company;
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Question

7.1.3 Does the company aim to establish the ultimate beneficial ownership of its agents and
intermediaries?

Score
0
Comments

There is no evidence that the company aims to establish the beneficial ownership of its agents. There is also no
evidence that the company makes a commitment to not engaging or terminating its engagement with agents or
intermediaries if beneficial ownership cannot be established.

Evidence

No evidence found.
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Question

7.1.4 Does the company’s anti-bribery and corruption policy apply to all agents and intermediaries acting
for or on behalf of the company, and does it require anti-bribery and corruption clauses in its
contracts with these entities?

Score
1
Comments

The company states that it includes anti-corruption clauses in its contracts with agents and intermediaries.
However, there is no evidence that the company explicitly includes audit and termination rights in its contracts with
these entities.

Evidence

[9] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO RTI.pdf

[p.3] 3.3. MpwuHumMnbl n TpeboBaHUs HacTosLeln [MoNUTUKM pacnpoCTPaHSIOTCA Ha KOHTPareHToB 1 NpeacTaBuTenen
O6uecTtBa, Ha 13K, nx uneHoB OopraHoB ynpaBneHus n paboTHMKOB, a Takke Ha MHbIX N1L, B TEX Criy4asnx, Koraa
COOTBETCTBYOLLME 0DS3aHHOCTN 3aKpenneHbl B JOrOBOPaxX C HUMU, B UX BHYTPEHHUX AOKYMEHTax, NMnbo npsamo
BbITEKAOT N3 3aKOHa.

[p.6] 12. MNATEXW YEPES NOCPEOHNKOB NI B NMOJIb3Y TPETbUX JTUL

12.1. O6uwecTBy 1 ero CoTpyaHMKam 3anpeLlaeTcs NpMBRekaTb UM UCMOSb30BaThb NOCPeaHVKOB, NapTHEPOB,
areHToB, COBMECTHbIE NPeanpuaTHS UMM UHBIX NUL, OS1S1 COBEPLUEHUS KaKUX-NMBO AeNCTBUIA, KoTopble
npoTuBopeYaT NpuHuMnam n TpeboBaHnsaM HacTosweln MonMTUKM UM HopMam NPUMEHUMOTO
AHTUKOPPYNUMOHHOIO 3aKOHOAATeNbLCTRA.

Translation:

[p.3] 3.3. The principles and requirements of this Policy shall apply to contractors and representatives of the
Company, to the wider group of companies, members of their management bodies and employees, as well as to
other persons, in cases when the respective obligations are stipulated in contracts with them, in their internal
documents, or directly follow from the law.

[p.6] 12. PAYMENTS THROUGH INTERMEDIARIES OR TO THIRD PARTIES

12.1. The company and its employees are prohibited from engaging or using intermediaries, partners, agents, joint
ventures or other persons to perform any actions that are contrary to the principles and requirements of this Policy
or the norms of applicable anti-corruption legislation.

[11] Kopekc dTukm / Code of Ethics (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

5.5. Kaxgbin CotpygHuk ObuiectBa 0683aH 03HaKOMUTbLCA ¢ HacTosawmm Kogekcom OTUKM 1 NporTu
CcooTBeTCTBYIOLLEE 00yYeHMEe B NOPSAKE U CPOKU, YyCTaHaBnmMBaeMble YnpasneHvem no nepcoHany OAO «PTU», a
Takke MHpopmupoBaTth pykoBoacTBo Obuiectsa o ntobom akte HecobnogeHusa npuHumMnos Kogekca 3Tuku
apyrumm CoTpyoHMKaMu unu koHTpareHtamm O6LiecTtBa.

[p.9] 6.2.4. B cOOTBETCTBUM C BHYTPEHHBIMU HOPMATUBHBLIMU AOKYMEHTamMu o6LLeCTBa:

[.]

(r) OBwecTBO NpunaraeT pasymMHble YCUITMS U NPUHMMAET Mepbl, YTOObI MMHUMMU3MPOBATL PUCKN OEMNOBbIX
OTHOLLUEHMN ¢ HebnaroHageXXHbIMy KOHTpareHTamu 1 BosrneveHnss Obuwectsa n (unu) ero CoTpyaHUKOB n (unw)
YrIeHOB OpraHoB YrNpaBneHus B KOPPYNLUMOHHbIE AencTBus. [ns aTux uenen O6LLEecTBO NPOBOAMT U3yveHne
[enoBow penyTaumm n 6naroHagéXxHoCTU KOHTPaAreHToB; BKIOYAET aHTUKOPPYMNLUMOHHbIE OTOBOPKM B 4OrOBOPbI,
KOHTPakTbl, MNCbMa, UHblE AOKYMEHTbI, 3aKpENMAOLLME, B TOM YMCIE, OTHOLIEHUS C AENOBLIMU NapTHepamu
ObulecTBa;
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Translation:

[p.7] 5.5. Each company employee must read this Code of Ethics and undergo appropriate training in the procedure
and terms established by the management of OJSC "RTI". Employees are obliged to inform the management of
any instances of non-compliance of the principles of the Code of Ethics by other employees or contractors of the
company.

[p.9] 6.2.4. In accordance with internal regulatory documents of the company:
[...]

(d) the Company shall make reasonable efforts and take measures to minimize the risks of business relations with
untrustworthy counterparties and the involvement of the Company and (or) its Employees and (or) members of
management bodies in corruption. For these purposes, the Company conducts a study of business reputation and
reliability of counterparties; includes anti-corruption clauses in contracts, contracts, letters, other documents,
including relations with business partners of the Company;
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Question

7.1.5 Does the company ensure that its incentive schemes for agents are designed in such a way that they
promote ethical behaviour and discourage corrupt practices?

Score
0
Comments

Based on publicly available information, the company makes no specific mention of incentive structures as a risk
factor in agent behaviour and there is no evidence that the company's incentive structures for agents are designed
to minimise risks of anti-bribery and corruption.

Evidence

No evidence found.
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Question

7.1.6 Does the company publish details of all agents currently contracted to act with and on behalf of the
company?

Score
0
Comments

There is no evidence that the company publishes any details of the agents currently contracted to act for or and on
behalf of the company.

Evidence

No evidence found.
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Question

7.1.7 Does the company publish high-level results from incident investigations and sanctions applied
against agents?

Score
0
Comments

There is no evidence that the company publishes any data on ethical or bribery and corruption related
investigations, incidents or the associated disciplinary actions involving agents.

Evidence

No evidence found.
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7.2 Joint Ventures

Question

7.2.1 Does the company conduct risk-based anti-bribery and corruption due diligence when entering into
and operating as part of joint ventures?

Score
1
Comments

There is evidence that the company has formal procedures to conduct risk-based anti-bribery and corruption due
diligence into joint venture partners. However, there is no evidence that the company’s due diligence procedures
include checks on the ultimate beneficial ownership of the partner company. Also, there is no evidence to suggest
that joint ventures operating in high risk markets or with high risk partners, such as state-owned enterprises, are
subject to enhanced due diligence, or that due diligence is conducted at least every two years throughout the
business relationship following the onboarding process.

Evidence

[9] AnTukoppynumnoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.6] 12.2. OBwecTBO ObecnevmBaeT Hannyne npoueayp nNo NPoBepKe NOCPEAHMKOB, MapTHEPOB, areHToB.,
COBMECTHbIX NMPEeANPUATUNA U UHbIX NWL, ANS NpegoTBpaLLeHns U/unm BbiSBNEHNS ONUCaHHbIX BbilLe HAPYLUEHWUN B
Lensx MMHMMM3aumm u npecedeHnss puckos BosneyeHns ObLLecTBa B KOPPYMNUMOHHYIO OEATENBHOCTD.

Translation:

[p.6] 12.2. The company shall ensure the existence of procedures for checking intermediaries, partners, agents,
joint ventures and other persons to prevent and / or identify the violations described above in order to minimize and
suppress the risks of involvement of the Company in corruption activities.

[11] Kogekc dtukm / Code of Ethics (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.4. B cOOTBETCTBUMN C BHYTPEHHBIMW HOPMATMBHBIMM JOKYMeHTamu obLecTsa:

[.]

(r) O6LecTBO NpUnaraeT pasymHble YCUIMA U MPUHUMAET Mepbl, YTOObI MUHUMU3MPOBATbL PUCKN AEMOBbIX
OTHOLLUEHMWI C HeOnaroHageXXHbIMY KOHTpareHTamu 1 BoerieveHus ObwecTtsa u (unu) ero CoTpyaHUKOB U (Unn)
YrleHOB OpraHoB YMNpaBfeHns B KOPPYNLUMOHHbIE AencTBus. [na aTux uenern O6LecTBO NPOBOAMT U3YyveHne
AenoBon penyTaumm n 6rnaroHaaéxHOCTU KOHTPAareHToB; BKIMYaeT aHTMKOPPYNLUUOHHbIE OrOBOPKM B AOMOBOPHI,
KOHTPakTbl, MNCbMa, UHble AOKYMEHTbI, 3aKpennsaioLime, B TOM YMCIe, OTHOLIEHUS C AeNOBbIMU NapTHepamm
O6uiecTBa;

Translation:

[p.9] 6.2.4. In accordance with internal regulatory documents of the company:

[.]

(d) the Company shall make reasonable efforts and take measures to minimize the risks of business relations with
untrustworthy counterparties and involvement of the Company and (or) its Employees and (or) members of
management bodies in corruption. For these purposes, the Company conducts a study of business reputation and
reliability of counterparties; includes anti-corruption clauses in contracts, contracts, letters, other documents,
including relations with business partners of the Company;
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Question

7.2.2 Does the company commit to incorporating anti-bribery and corruption policies and procedures in all
of its joint venture partnerships, and does it require anti-bribery and corruption clauses in its
contracts with joint venture partners?

Score
2
Comments

There is evidence that the company commits to establishing and implementing anti-bribery and corruption policies
in all of its joint ventures and states that it will work alongside joint venture partners to implement an anti-corruption
programme with policies equivalent to its own. There is evidence that the company includes anti-corruption clauses
in counterparty contracts.

Evidence

[9] AHTUKOoppynumnoHHasa Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.3] 3.3. MpuHUMNblI U TpeboBaHUsA HacTosWwen MoNUTUKM pacnNPOCTPAHSIIOTCS HA KOHTPareHToB U NpeAcTaBUTeNen
O6wecTtBa, Ha 3K, nx uneHoB opraHoB ynpaerneHus n paboTHUKOB, a TaKKe Ha MHbIX NUL, B TEX Crydasx, Korga
COOTBETCTBYIOLMNE 06A3aHHOCTM 3aKpenseHbl B JOTOBOPax C HUMM, B X BHYTPEHHMX AOKYMEHTax, NMbo npsamo
BbITEKAIOT U3 3aKOHa.

[p.6] 11. AOYEPHME 1 SABUCUMBIE KOMMNAHWN, COBMECTHbIE MPEANPUATUA, KOHTPATEHTHI

11.1. ObwecTBO, B Npedenax cBoewn komnetTeHunn, nHnummpyet BHegpeHue B [13K cobCTBEHHbIX
@HTUKOPPYMLMOHHBIX MONUTUK, aHaNOrMM4HbIX HacTodwen MNonutrnke, a Takke npunaraet pasymMHO BO3MOXHbIE
ycunus, 4tobbl OCHOBOMOMarawLme npuHUmunel 1 TpeboBaHmsa HacTodAwen MNonuTtnkm cobnoganmce B COBMECTHbIX
npeanpuaTusax, obwecrteax n oobegmHeHusx, rae ydactesyet O6LLECTBO, a TaKkKe ero KOHTpareHTamm.

11.2. Mpw y4acTMn B COBMECTHOM MPEeAnpuUATUM, obliiecTse Unu obbeamHeHun OBLLEeCTBO:

e aHanusupyeT MHdOPMaLMIO O penyTaunm NoTeHUMarnbHbIX NAapPTHEPORB N Y4aCTHUKOB U MX TONEPaHTHOCTU K
Koppynuuu;

e VMHOPMMPYET UX O NpUHUMNAax n TpeboBaHUsix HacTosiweln MonuTuky;

e  BbICTYyMNaeT 3a NPUHATUE aHaNOrMMYHON aHTUKOPPYNLNOHHON NOMUTUKM B COBMECTHOM NPeanpusTum,
obLecTtBe Unn oo beguHeHUn.

[.]
12. MNATEXW YEPE3 NMOCPEAHUKOB WV B MOJb3Y TPETLUX UL

12.1. ObwecTBy 1 ero CoTpyaHMKaM 3anpeLyaeTcs npyenekaTe UMK NCMOMb30BaTb NOCPEAHVKOB, MApTHEPOB,
areHToB, COBMECTHbIE MPeanpuATUS UMW UHbIX NWL ANS COBEPLUEHUS KaknX-rmbo AenCTBUi, KoTopble
npoTuBopeyaT NpuHuMnam n TpeboBaHnamM HacToswen MNonnTUKM MM HopMam NPUMEHUMOTO
aHTMKOPPYMNLUMOHHOIO 3aKOHOAATeNbCTBA.

Translation:

[p-3] 3.3. The principles and requirements of this Policy shall apply to contractors and representatives of the
Company, to the wider group of companies, members of their management bodies and employees, as well as to
other persons, in cases when the respective obligations are stipulated in contracts with them, in their internal
documents, or directly follow from the law.

[p.6] 11. SUBSIDIARIES AND AFFILIATES, JOINT VENTURES, COUNTERPARTIES

11.1. The company, within its competence, initiates the implementation of its own anti-corruption policies in the
wider group of companies, similar to this Policy, and makes reasonable efforts to ensure that the fundamental
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principles and requirements of this Policy are observed in joint ventures, companies and associations where the
Company participates, as well as by its counterparties.

11.2. When participating in a joint venture, company or Association, the Company:

e analyses information on the reputation of potential partners and participants and their tolerance to
corruption;

e informs them of the principles and requirements of this Policy;

e advocates the adoption of a similar anti-corruption policy in a joint venture, company or Association.

[.]
12. PAYMENTS THROUGH INTERMEDIARIES OR TO THIRD PARTIES

12.1. The company and its Employees are prohibited from engaging or using intermediaries, partners, agents, joint
ventures or other persons to perform any actions that are contrary to the principles and requirements of this Policy
or the norms of applicable anti-corruption legislation.

[11] Kogekc dtukm / Code of Ethics (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.4. B cooTBETCTBUM C BHYTPEHHBIMW HOPMATMUBHBLIMW JOKYMEHTamMKn obLecTBa:

[.]

(r) ObLwecTBO NpunaraeT pasymHbl€ YCUIUSA U NPUHMMAaET Mepbl, YTOObl MMHUMU3NPOBATL PUCKN OENOBbIX
OTHOLUEeHMN C HebnaroHageXXHbIMy KOHTpareHTamu 1 BosrieveHus Obuwectsa n (unn) ero CoTpyaHUKOB U (Mnn)
YNIeHOB OpraHoB yNpaBreHns B KOPPYNUMOHHbIE aencTeud. [Ans atux yenen O6LwecTBoO NPpOBOAUT U3yYeHne
Aenosow penytaumm n 6naroHagéxHoOCTU KOHTPareHToB; BKMOYAEeT aHTUKOPPYNLMOHHBIE OFOBOPKN B 4OMOBOPHI,
KOHTPakTbl, MNCbMa, MHblE AOKYMEHTbI, 3aKpennstoLme, B TOM YNCHE, OTHOLIEHUS C AeNOBbIMM NapTHepamMm
O6uecTBa;

Translation:
[p.9] 6.2.4. In accordance with internal regulatory documents of the company:

[.]

(d) the Company shall make reasonable efforts and take measures to minimize the risks of business relations with
untrustworthy counterparties and involvement of the Company and (or) its Employees and (or) members of
management bodies in corruption. For these purposes, the Company conducts a study of business reputation and
reliability of counterparties; includes anti-corruption clauses in contracts, contracts, letters, other documents,
including relations with business partners of the Company;
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Question

7.2.3 Does the company commit to take an active role in preventing bribery and corruption in all of its joint
ventures?

Score
1
Comments

There is evidence that the company commits to take an active role in preventing bribery and corruption in its joint
ventures but there is insufficient evidence with regards to the practical measures it has in place to achieve this.

Evidence

[9] AHTUKOppynumMoHHas MonuTtuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO RTI.pdf

[p-3] 3.3. MpuHuMnbl n TpeboBaHusA HacToswen MoNNTUKM PacnNPOCTPAHSIOTCS HA KOHTPareHTOB U NpeAcTaBuTenemn
O6uecTtBa, Ha 13K, nx uneHoB OpraHoB ynpaBneHus n paboTHMKOB, a Takke Ha MHbIX N1L, B TEX CriyYasx, Koraa
COOTBETCTBYOLLME 0DSA3aHHOCTN 3aKpenneHbl B JOrOBOPaxX C HUMU, B UX BHYTPEHHUX AOKYMEHTax, NMnbo npsamo
BbITEKAIOT 13 3aKOHa.

[p.6] 11. AOYMEPHWME 1 3ABNCUMbIE KOMIMAHWK, COBMECTHBbIE MNMPEOMNPUATUA, KOHTPATEHTbI

11.1. OBwecTBO, B Npeaeniax CBOen KoMNeTeHUMmn, HMuunpyeT BHeapeHue B 13K coBCTBEHHbIX
AHTUKOPPYMLMOHHBIX NMONUTUK, aHANOMM4YHbIX HacTosLwen NonuTtuke, a Takke npunaraeT pasyMmHO BO3MOXHbIE
ycunus, 4Tobbl OCHOBOMOMararLLme NpuHUMNbl U TpeboBaHMa HacToswen NonuTukmn cobnioganucb B COBMECTHbIX
npeanpuaTusax, obwecTeax n o6beamHeHusx, rae ydactesyet O6LLECTBO, a TakKe ero KOHTpareHTamu.

11.2. MNpwn yyacTnn B COBMECTHOM Npeanpuatum, obwectee nnm obveguHeHnn O6LecTBo:

e aHanuaupyeT UHdopmaLmno O penyTaunm NoTeHUnanbHbIX MAPTHEPOB U YHACTHUKOB U UX TONIEPAHTHOCTU K
Koppynuu;

e MHOpMUPYET NX O NpuHLUMNax U TpeboBaHmaX HacToswWwen MNonuTuky;

e  BbICTYMNaeT 3a NPUHATUE aHANOrMYHOW aHTUKOPPYMNLIMOHHONM NOMUTUKN B COBMECTHOM NpeanpuaTuu,
obwecTtBe nnn obbeanHeHUN.

Translation:

[p.3] 3.3. The principles and requirements of this Policy shall apply to contractors and representatives of the
Company, to the wider group of companies, members of their management bodies and employees, as well as to
other persons, in cases when the respective obligations are stipulated in contracts with them, in their internal
documents, or directly follow from the law.

[p. 6] 11. SUBSIDIARIES AND AFFILIATES, JOINT VENTURES, COUNTERPARTIES

11.1. The company, within its competence, initiates the implementation of its own anti-corruption policies in the
wider group of companies, similar to this Policy, and makes reasonable efforts to ensure that the fundamental
principles and requirements of this Policy are observed in joint ventures, companies and associations where the
Company participates, as well as by its counterparties.

11.2. When patrticipating in a joint venture, company or Association, the Company:

e analyses information on the reputation of potential partners and participants and their tolerance to
corruption;

e informs them of the principles and requirements of this Policy;

e advocates the adoption of a similar anti-corruption policy in a joint venture, company or Association.
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8. Offsets

Question

8.1 Does the company explicitly address the corruption risks associated with offset contracting, and is a
dedicated body, department or team responsible for oversight of the company's offset activities?

Score

0

Comments

There is no evidence that the corruption risks associated with offset contracting are addressed, or that the company
has a dedicated body, department or team that is responsible for monitoring of the company's offset activities.

Evidence

No evidence found.
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Question

8.2 Does the company conduct risk-based anti-bribery and corruption due diligence on all aspects of its
offset obligations, which includes an assessment of the legitimate business rationale for the
investment?

Score

0

Comments

The company states that it performs due diligence on all business partners and third parties, but there is no
evidence of specific reference to offset obligations or contracts.

Evidence

[11] Kogekc 3tukm / Code of Ethics (Document)

Accessed 21/10/2019
https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-OAO-RTI.pdf

[p.9] 6.2.4. B coOTBETCTBMM C BHYTPEHHBIMN HOPMATUBHBLIMU JOKYyMEHTamMKn obLecTBa:

[.]

(r) ObLwecTBO NpunaraeT pasymHble YCUITMSA U NPUHMMAaET Mepbl, YTOObl MMHUMWU3NPOBATb PUCKU OENOBbIX
OTHOLUEeHMN ¢ HebnaroHageXXHbIMy KOHTpareHTamu 1 BosrieveHns Obuectsa n (unn) ero CoTpyaHMUKOB U (Mrn)
YNIeHOB OpraHoB yNpaBreHns B KOPPYNUMOHHbIE aencTeud. [Ans atux yenen O6LWwecTBoO NpOBOAUT U3yYeHne
Aenosow penytaumm n 6naroHagéxHoCTN KOHTPareHToB; BKMOYaEeT aHTMKOPPYMNLNOHHBIE OFOBOPKN B 4OMOBOPHI,
KOHTPaKTbl, MNCbMa, NHblE AOKYMEHTbI, 3aKpennsoLme, B TOM YMCre, OTHOLIEHNS C AeNOBbIMU NapTHepamm
O6uiecTBa;

Translation:

[p.9] 6.2.4. In accordance with internal regulatory documents of the company:

[..]

(d) the Company shall make reasonable efforts and take measures to minimize the risks of business relations with
untrustworthy counterparties and involvement of the Company and (or) its Employees and (or) members of
management bodies in corruption. For these purposes, the Company conducts a study of business reputation and
reliability of counterparties; includes anti-corruption clauses in contracts, contracts, letters, other documents,
including relations with business partners of the Company;
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Question

8.3 Does the company publish details of all offset agents and brokers currently contracted to act with
and/or on behalf of the company?

Score
0
Comments

There is no evidence that the company publishes any details of the offset agents, brokers or consultancy firms
currently contracted to act with and on behalf of the company’s offset programme.

Evidence

No evidence found.
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Question

8.4 Does the company publish details about the beneficiaries of its indirect offset projects?

Score
0
Comments

There is no evidence that the company publishes any details of its offset obligations or contracts.

Evidence

No evidence found.

110



e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

9. High Risk Markets

Question

9.1 Does the company have enhanced risk management procedures in place for the supply of goods or
services to markets or customers in countries identified as at a high risk of corruption?

Score
0
Comments

The company states that employees must adhere to anti-corruption legislation of the countries in which they do
business. However, the company receives a score of ‘0’ because there is no evidence that it acknowledges the
corruption risks of operating in different markets. There is also no evidence that risk assessment procedures are
used to inform the company’s operations in high risk markets.

Evidence

[9] AnTukoppynuunoHHas Monutuka / Anti-Corruption Policy (Document)

Accessed 21/10/2019

https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya politika OAO_RTI.pdf

[p.4] 5.2. Neproaunyeckas oueHka puckos - OBLLECTBO naeHTUULMPYET U NEPUOANYECKN aKTyanusupyeT
WHAMKATOPbI KOPPYMLMOHHBLIX PUCKOB, XapaKTEePHbIX AN ero AeATEeNbHOCTM U NOTEHUMANbHO YyA3BUMbIX Br3Hec-
npoLeccos.

5.3. AgekBaTHble aHTMKOPPYMLMOHHbIEe npoleaypbl O6LecTBo pa3pabaTbiBaeT U BHEAPSET afekBaTHble
npoueaypbl No NpeaoTBpaLLeHNo KOPPYNUUK, pasyMHO OTBEYatoLLME BbISIBIIEHHBIM PUCKaM, U KOHTPONUPYET UX
cobntoaexHue.

[p.10] O6sizaHHOCTM CoTpyaHukmn ObLiecTtBa

CotpyaHukn ObLecTBa AOMKHbI cOBMNaaTh HOPMbl POCCUNCKOrO aHTUKOPPYMNLIMOHHOIO 3aKOHOAaTENbCTBA,
YyCTaHOBMEHHbIE, B TOM Yuche, YronoBHbIM kogekcom Poccurickon ®eaepaunn, Kogekcom Poccuiickon ®egepaunm
06agMUHMCTPaTMBHBIX NPpaBoHapyLleHusX, begepanbHbiM 3akoHOM Poccuickon ®egepauun ot 25.12.2008 73-d3
«O npoTnBOOENCTBUN KOPPYNLMNY» Y MHBIMU HOPMaTMBHLIMU akTamun Poccuiickon ®egepaunm B obnactu
npoTtusogencTams koppynummn. CotpygHmku ObLiecTsa Takke 0693aHbl cO6n04aTe aHTMKOPPYNLMOHHOE
3aKoHOOATEeNbCTBO CTPaH NPUCYTCTBUS, OCHOBHbLIMW TPeBoBaHNAMM KOTOPbIX SABMSIOTCS 3anpeT Aauyuv B3SATOK,
3anpeT noslydeHus B3ATOK, 3anpeT KOMMEepPYECKoro noakyna n sanpeTt nocpegHuYecTsa BO B3ATOYHUYECTBE.

6.2.7. CoTpyaHukn OGLLEecTBa AOMKHbI COBoaaTh HOPMbI, CoAepXKalLMecs BO BHYTPEHHUX AOKYMEHTax
O6uwecTBa, HanpaBneHHble Ha NpeJoTBpaLLeHe U MUHUMU3aUMI0 KOPPYNUMOHHBLIX PUCKOB.

Translation:

[p.4] 5.2. Periodic risk assessment - the Company identifies and periodically updates indicators of corruption risks
specific to its activities and potentially vulnerable business processes.

5.3. Adequate anti-corruption procedures - the Company develops and implements adequate anti-corruption
procedures that reasonably meet the identified risks and monitors their compliance.

[p.10] Duties of Employees of The Company

Employees of the Company must comply with the norms of the Russian anti-corruption legislation established,
including the Criminal code of the Russian Federation, the Code of the Russian Federation on administrative
offences, the Federal law of the Russian Federation of 25.12.2008 73-F3 "on combating corruption" and other
regulations of the Russian Federation in the field of combating corruption. Employees are also required to comply
with anti-corruption laws of the countries where the main requirement of which was the prohibition of bribery, the
prohibition of bribery, the prohibition of commercial bribery and the prohibition of mediation in bribery.

111


https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionnaya_politika_OAO_RTI.pdf

e ) TRANSPARENCY
Defence Companies Index (DCI) 2020 INTERNATIONAL

Defence & Security

6.2.7. Employees of the Company must comply with the rules contained in the internal documents of the Company
aimed at preventing and minimizing corruption risks.
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Question

9.2 Does the company disclose details of all of its fully consolidated subsidiaries and non-fully
consolidated holdings (associates, joint ventures and other related entities)?

Score
1
Comments

The company publishes a list of subsidiaries and holdings, however, it is unclear if this represents all of the
company’s holdings. There is no evidence that the company publishes information on percentage ownership or
countries of operation and incorporation for each entity. In addition, it is not clear how frequently the list of
subsidiaries and holdings is updated.

Evidence

[4] Companies (Webpage)
Accessed 21/10/2019
https://www.aorti.ru/en/companies/
RTI JSC

«HT and SS»

RTI Systems Concern
Academician Minz - Radio Engineering Institute
NPK NIIDAR

OKB-Planeta

JSC Saransk Television Factory
Yaroslavl Radioworks

MTU Saturn

R.O0.S. SPETZTEKHMONTAZH
Dubna Machine Engineering Plant
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Question

9.3 Does the company disclose its beneficial ownership and control structure?

Score
1
Comments

The company discloses that it is part of another company, but there is no further evidence with regards to its
ownership. Furthermore, the company does not disclose details of its ownership in an open data format and there is
no ownership information published in a central public register.

Evidence

[8] RTIJSC (Webpage)

Accessed 21/10/2019
https://www.aorti.ru/en/companies/jsc-rti/
RTI JSC

RTI JSC is Russia's largest private research and development holding comprising 20 manufacturing companies,
research and development facilities in Moscow, Saransk, Zelenograd, Dubna, Veliky Novgorod and Vladivostok.
RTI companies currently employ 15 thousand people.

Key competencies of the holding: design, manufacture and delivery of radar systems, comprehensive automated
control and situational awareness systems, communications systems, electronics, micro- and nano-electronics. The
company is part of AFK Sistema PJSC.

[1] Open Ownership Search (Webpage)
Accessed 24/10/2019
https://reqgister.openownership.org/search?utf8=%E2%9C%93&0=RTI

Who controls, influences, or benefits from a company?

RTI
Displaying results 1-10 of 52 in total Transliterate FILTER BY TYPE
Legal entity B3 52
S=ZRTI LIMITED i3]
FILTER BY COUNTRY
i= RTIAPS & United Kingdom & 39
Ukraine ™= 11
EIZ RTI FABRICATIONS LTD [:3) Denmark 2= 1
United States == 1
SEE RTIINVESTIGATIONS LTD 2
Ef= RTI BUILDERS LIMITED (3]
== RTI RACING LTD i3]
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Question

9.4 Does the company publish a percentage breakdown of its defence sales by customer?

Score
0
Comments

There is no evidence that the company publishes a percentage breakdown of its defence sales by customer.

Evidence

No evidence found.
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10. State-Owned Enterprises (SOESs)

Question

10.1 Does the SOE publish a breakdown of its shareholder voting rights?

Score
N/A
Comments

N/A

Evidence
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Question

10.2 Arethe SOE's commercial and public policy objectives publicly available?

Score
N/A
Comments

N/A

Evidence
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Question

10.3 Is the SOE open and transparent about the composition of its board and its nomination and
appointment process?

Score
N/A
Comments

N/A

Evidence
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Question

10.4 Is the SOFE’s audit committee composed of a majority of independent directors?

Score
N/A
Comments

N/A

Evidence
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Question

10.5 Does the SOE have a system in place to assure itself that asset transactions follow a transparent
process to ensure they accord to market value?

Score

N/A

Comments

N/A

Evidence
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No. Type Name Download Link
(Webpage or Date
Document)
01 Webpage Open Ownership 24/10/19 https://register.openownership.org/search?utf8=%E2%
Search 9C%93&0=RTI
02 Document Procurement 24/10/19 https://www.aorti.ru/purchases/documents/purchases
Procedures 28092018 225.pdf
03 Webpage Anti-Corruption 21/10/19 https://www.aorti.ru/en/about/antikorruptsionnaya-
System politika/
04 Webpage Companies 21/10/19 https://www.aorti.ru/en/companies/
05 Document Whistleblower Policy | 21/10/19 http://www.sistema.com/fileadmin/user_upload/corpora
te_documents/newpolozhenie o_gorjachei linii_eng
updated.pdf
06 Webpage Hotline 21/10/19 https://www.aorti.ru/en/hotline/
07 Webpage Social Responsibility | 21/10/19 https://www.aorti.ru/en/about/sotsialnaya-politika/
Policy

08 Webpage RTIJSC 21/10/19 https://www.aorti.ru/en/companies/jsc-rti/

09 Document Anti-Corruption 21/10/19 https://www.aorti.ru/upload/iblock/0d8/Antikorruptsionn
Policy aya politka OAO RTI.pdf

10 Document Ethics and Control 21/10/19 https://www.aorti.ru/upload/iblock/902/Polozhenie-o-
Committee Komitete-po-etike-i-kontrolyu.pdf
Regulations

11 Document Code of Ethics 21/10/19 https://www.aorti.ru/upload/iblock/cf2/Kodeks-Etiki-
OAO-RTI.pdf

12 Document Hotline Regulations 25/10/19 https://www.aorti.ru/upload/iblock/9f8/Prilozhenie-_1-
Programma.docx

13 Document Charity Support in 25/10/19 https://www.aorti.ru/about/kso/blagotvoritelnaya-

School aktsiva-shkolnyy-ryukzak-/
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